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CHAI RPERSON WOCDS: Today is May 15th. It's 3:00 PM
The Board of Police Conm ssioner neeting is called to
order. We have an invocation by Chaplain Roy H Il via
Zoom

CHAPLAI N HI LL: Good afternoon. Can you all hear ne?

CHAI RPERSON WOODS: Yes, sir.

CHAPLAIN HILL: Al right. Thank you all. Let us
pray. Most holy and righteous God, we come this
afternoon, first to say thank you for your grace. Thank
you for your goodness, and we thank you for your nercy.
Thank you for your kindness that you have shown all of
us. W pray for our Board of Comm ssioners, and not only
for our comm ssioner, but we pray for the Gty of
Detroit. We pray for the Detroit Police Departnment. Oh,
God, we ask that you give every officer guidance and
w sdom and protection. W pray according to Psalns 91,
that they dwell in the secret place of the highest. W
pray collectively for the Gty of Detroit. W |lift her up
to you. And we pray that this will becone a better place
of peace, as in noving in the right direction. W pray
for every famly that dwells here, that they will be
prosperous and healthy and protected. This is our prayer.

We ask for prayer in the nane of Jesus. And everyone says
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in their heart. Anmen.

CHAI RPERSON WOCDS:  Amren.

CHAPLAIN HI LL: Thank you all, and have a good day.
God bl ess you all. Thank you.

CHAI RPERSON WOCODS: Thank you. So, we have
comm ssioners that's enroute. It |ooks [ike we wll have
a quorum But in the neantinme, let's go into oral
conmuni cati ons pendi ng the conm ssioners com ng in.

M5. GARNIER M. Chairman, currently for oral
conmuni cati ons, we have two persons in the audience. ||
cal |l Deborah McCray, followed by Bernice Smth.

CHAI RPERSON WOODS: Thank you so mnuch.

M5. McCRAY: Good afternoon to each and every one of
you, to everyone here. God bl ess you all

CHAI RPERSON WOODS: Good afternoon. God bl ess you.

M5. McCRAY: Since last tinme | was here, which was on
the first, speaking on, how we say slumords with
managers, how we call themoffice, not office nanager,
but buil ding managers; they are retirees who have famly
menbers that break the law. They're now retaliating
against nme since | wasn't here the last tine. Speaking of
t he buil di ng manager who cane in on nme with another pernp.
| followed procedure and filed a police report on B&E,
but | didn't file one wth the canera systens and

everything they had in nmy hone. They had canera systens
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and speakers. They renoved sone of themand | took

pi ctures of sonme of the areas where they had it. They
were in ny bedroom ny bathroom ny living room ny
Ki t chen.

Ri ght now, what |'mdealing wwth is other famly
menbers comng in and out. Like they're probably in ny
apartment right now, while I'mnot there. It's the famly
menbers of that person who cane into ny home, you know,
uninvited. And | did follow proper procedure. How do |
handl e retaliation fromother famly nmenbers of a retired
of ficer who broke the law? But he's hired by the conpany
where | reside, Detroit Homes Property Managenent and
Real Estate Investnents. And they're not here. They are
i n Bangkok, Thailand, but they have offices here where
they hire people to manage their buildings and do
surveillance. Surveillance goes a little bit nore past
what they should. Like | said, with caneras in your house
instead of in the hallways and in the washroons. How you
handl e that when people retaliate agai nst you when you
stand up for what's right, and you haven't done anything
wong. |'mjust trying to protect nyself fromreckless
citizens.

CHAI RPERSON WOCODS: Are you done?

MS. McCRAY: Yes, sir.

CHAI RPERSON WOCODS: Ckay. Well that's not in ny
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purview, you know, and | don't know if any other

comm ssioner want to respond to it, but, you know, if you
file reports and then you nmake conplaints, if you' re not
getting the service that you need fromthe police
departnent, the nmechani smyou could use is through the
Board of Police Comm ssioners or through OCl to file a
conpl ai nt concerning any type of problens you may have
with police officers. But we have no purview of over
retired officers, and we don't deal with crimnal matters
either, you know? So, I'mnot sure if we can help you
with anything, but if it's a conplaint against a police
officer, if you filed a conplaint, that conplaint wll

get investi gat ed.

M5. McCRAY: Thank you, sir.

CHAI RPERSON WOODS: Al right. Thank you

M5. MCCRAY: Thank you.

CHAI RPERSON WOCDS:  Yep.

M5. SMTH Good afternoon to ny police conmm ssioners
and to ny chief. Gad to see you. You did a good job the
other night on the TV, as usual. |I'mnot surprised. |
don't have too nmuch to say. | wote down what | wanted to
say so | can be very plain and | et you know how | feel.
Al right? We are living in a state of destruction.

Racial injustice is the black man's burden. W nust pray

and | ove and be peaceful. W can be coworkers of God. W
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nmust end the crime in our city. Enough is enough. W nust
stop the shooting and killing of each other. There should
be | ove and peace not destroying our people. Parents,
check who your children associate with and know where
their whereabouts are. Alot of them | know, they're not
at home, | understand that, but still interested in what
they're doing because it seens |ike they're runni ng anok
here in our city by hijacking and shooting and doi ng
things that we are not used to having done in our city.
And all | have to say is you have the power, use it.

M5. GARNIER We have an additional speaker in the
room Mnister Eric Blount.

M NI STER BLOUNT: Good afternoon Board. |'m M nister
Eric Blount from Sacred Heart Catholic Church.

CHAI RPERSON WOODS: (Good aft er noon

M NI STER BLOUNT: Chi ef Hayes doesn't know where |'m
from He grew up in the church, Sacred Heart that is.
Chai rperson Wods, again, just the agenda shows the
corruption. Way? Wiy this Board honors any police officer
I's beyond ne. And | nean that with all sincerity. W
spend thousands of dollars each year sending nost of you
to NACOLES, right? | funded nyself on my own credit card
to see what NACOLES was all about. NACOLES is still
sayi ng the nunber one priority, the nost inportant thing

that an oversight Board can do is be independent. But
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yet, you still can't seemto get there. Sonmehow the
pol i ce departnent has got you by the throat. That's the
only thing I can think of. And | know there was anot her
young man from Sacred Heart, a police officer was honored
as police officer of the nmonth. They had a big to-do down
at Motor City. He got $500 and a watch. They know how to
award and pronote good officers. They do it nore than you
and better than you. And they are not your enployees. So
why? Wth NACOLES, you go there, there every year, the
nunber one pillar, the nunber one principle is

i ndependence. And yet this Board says no.

For the HR report. Make sone of it about police
of ficer m sconduct. Wio was suspended? For how |l ong did
their suspension take? Did they get their back pay?
Because suspension really is discipline.

CHAI RPERSON WOODS: You have two seconds.

M NI STER BLOUNT: And discipline is meant to correct
behavior. And if you don't know if the behavior is being
corrected, your discipline is useless.

CHAI RPERSON WOODS: Next speaker.

M5. GARNIER: Kelly WIlson, and then | believe we'll
go into Zoom

MS. WLSON: Hell o, comm ssioners.

CHAI RPERSON WOCODS: Hel | o, how are you doi ng?

M5. WLSON: |I'mdoing well. On March 19th, 2011, ny
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brot her Tyrone Birch was shot and killed on the alley on
Fenkel | and Prest. The investigation resulted in
concl usi ons, nunerous factual inconsistencies, procedural
irregularities and ethical concerns that called for
another formal review The initial lie to the police that
the shooter told was that nmy brother shot at himas he
was closing the barn. Once in the interview, he revealed
that he was in the alley, seeing ny brother running at
him and he shot. They said, did ny brother say anything
to you? No. Did you see a gun on hin? He said, no. He
said, well, why did you shoot hinf He said, | don't know.
The officer coerced himto say, man, cone on. | know you
had to feel sonething. Oh, yeah duh. | was scared that
was enough. The second is the disputed gunfire.

The police continuously wote in their reports that
M. Burch and M. Jones exchanged gunfire, even though
M. Birch did not have a gun. Second of all, they
expl ained that to the nedical exam ner who put in the
autopsy report that my brother died because of a gun
fight. It wasn't true. My brother's body was renoved from
the scene before investigators got there. EMS did not
report or anything that there was a weapon on the scene.
The gun later found on the scene, that it was assuned to
be ny brother's, had no prints onit, and it was not

operable. It took the Mchigan State crine |ab six nonths
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to make it work just to find out what was going on wth
it. The forensics, like |I said, msled the nedical

exam ner. The only wi tnesses they had were his wfe and
his friends. The video evidence by |law MCL 780.651, it is
the police's responsibility to seize or inspect any video
equi pnent in which a felony is occurring for evidence.
They refused to do that. They didn't bag my brother's
hands. They didn't close off the crine scene. Qher
bullets were found at the other end of the crine scene.
They said ny brother had an Ever-Fresh bottle full of

gas. Well, that wasn't found either by the police

i nvestigators.

CHAI RPERSON WOODS: All right, ma'am You are way
beyond tinme. But |et nme ask you this, have you been in
contact wth the investigators or, is it a cold case now?

M5. WLSON: Yes. Mst of the investigators and
everyone is gone. Detective Oson was the |ead detective
In the case.

CHAI RPERSON WOODS: And so, you need an update on the
case that you ---

M5. WLSON: No, | want the case to be reopened. |
want these inconsistencies and this ethics issue. | want
those taken up wwth. And | also want M. Paul Jones to be
--- it wasn't self-defense. You can't go out | ooking for

sonmeone with a gun twi ce, and then play self-defense. He
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initiated it.

CHAI RPERSON WOCODS: It's not in our purview to direct
an investigation. But you are in the right place for us
to connect you wth people to have a conversation and if
you have sonmething else to present to them if you need
to comuni cate with sonmeone Assistant Chief Hayes wll --

M5. WLSON: | nean, | really don't understand why. |
have the FO A and the interview The evidence is in the
police officer's own records. If the man says the val et
went and knocked on the door, told the bar owner that the
guy is in the alley, and the bar owner go get his gun and
go out to the alley, | don't understand why you don't
| ook at your own evidence and understand that that was
not sel f-defense.

CHAI RPERSON WOODS: Yes, ma'am And so, you know, it
IS way beyond ny purview and our purview, but we want to
make sure that Assistant Chief Franklin Hayes have
soneone to hear everything that you have to say regarding
this and have Hom cide |l ook into things if they --- |
don't know, if it had been | ooked into, or had not been
| ooked into.

M5. WLSON: It has been |ooked into. |I've spoken to

CHAI RPERSON WOODS: | got you, ma'am So, what we
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want to do is nake sure he connects you wth soneone from
Hom cide to deal with everything that you're talking
about. And you know, they are the police, and we want to
hear back in terns of what the response is to that within
a week. So, madam secretary, nmake sure we take note of
this. And you can also | eave your --- if you can get ny
contact information; it should be on one of those

panphl ets. You can follow up with ne personally on this
as wel | .

M5. WLSON:. | appreciate it. And the last thing
wanted to just add is that the man who shot ny brot her,
the bar owner, was an ex-Detroit police officer.

CHAI RPERSON WOODS: Ckay. Assistant Chief, you got
t hat ?

AC HAYNES:. Sure, absolutely. And ma'am certainly on
behal f of the Detroit Police Departnent our hearts go out
to you for the tragic |loss of your brother. There's an
of ficer standing by the door that will get your
information. And in addition, if | can ask you to hold
for about another five mnutes and getting ready to have
the captain of the Hom cide Section come down, get your
informati on so that we can begi n asking the questi ons,
goi ng over the facts for a follow up to sit down and | et
you know where we are in this investigation, what has

been done, as well as the findings fromthe Wayne County
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Prosecutor's O fice.

M5. WLSON: Thank you.

AC HAYNES: Yes, nma'am

CHAI RPERSON WOODS: Next speaker.

M5. GARNIER Tricia Montgonery, followed by forner
Pol i ce Conm ssioner, WIIliamDavis.

CHAI RPERSON WOODS: Ms. Montgonery, you may be heard.
Hel |l o, Ms. Montgonery, are you there? No. Ms. Montgonery.
W can go with WIliam Davis, possibly.

MR, DAVIS: Good afternoon. Can | be heard?

CHAI RPERSON WOODS: Yes, sir.

MR. DAVIS: You know, | would |like to say that just
this past Tuesday, | was at the 12th Precinct Police
Conmunity Rel ati onship Council neeting, and they had an
out standi ng nenorial service for fallen officers. You
know, | think far too often, but perhaps that's what this
Board does, you know, |ike say, indulge the police nore
than they probably should. They should be tal ki ng about
what they can do to inprove it. But | think this is one
week when you can and shoul d be recogni zing the fact that
that's one of the few jobs that you could have that your
famly never knows if you're going to cone back honme. So,
this is one week when |I think you can and shoul d be
recogni zing police officers. Also, | think that we need

to be doing nore to nake sure that we don't have to go
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t hrough so many nenorials. W should be doing nore to
recogni ze that it is a very difficult job to have to do
it. And also, the fact that even retired officers go
through a lot. And that's all | have to say for today.
Thank you.

CHAI RPERSON WOODS: Thank you very kindly.

M5. GARNIER That was the |ast speaker in Zoom

CHAI RPERSON WOODS: That's the | ast speaker on Zoom

MS> GARNI ER° We have an arrival who wants to nake a
public coment.

CHAI RPERSON WOODS: Ckay, not a probl em

M5. GARNIER Sir. If you could state your nanme for
the record.

MR, LUND: Lund, Dana.

CHAI RPERSON WOODS: Ckay. You may be heard.

MR LUND: | just want to know, what is the thing
about dunping? What's illegal dunping? If you put it next
to a house next to you, is that illegal dunping? If it's
a one of those houses that's owned by the city, is that
illegal dunping if you put trash in front of that house?

CHAI RPERSON WOODS: Are you maki ng a statenent?

MR LUND: Yes. That's what |'m asking.

CHAI RPERSON WOCODS: |'mnot a lawer. | can't say
what is and what it's not.

CHAI RPERSON WOCODS: Wel |, if you're putting trash in
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front of another house that's not occupi ed.

CHAI RPERSON WOCODS: | can't speak to that. Chief?

AC HAYES: Through the Chair. Dunping, it sounds to
me that that is illegal dunping what you descri bed.
Taking itenms and putting themin a place, depositing them
in any place other than the rubbish or putting them out
during the schedul ed trash bul k pickup day here in the
city. Based on what you' ve said thus far, that would
constitute illegal dunping.

MR, LUND: Because a honmeowner next door at 19525,
keeps putting trash right there, but they didn't pick it
up yesterday, which is trash day. And | called the 9th
Precinct at 9:30 this norning, Sergeant Harper, and |
haven't got a call back and | called three tinmes, and |
still haven't got a call back. And the other thing is why
Is it that no one's taking any care of the business of
sone of these officers that keep doing wong? That they
have a problemof bullying all the citizens of Detroit.
Wiy is it that they can't handle that situation?

CHAI RPERSON WOODS: Are you saying that you're being
bullied by officers?

MR. LUND: No, the people of Detroit, of Wayne
County, period.

CHAI RPERSON WOCODS: Sir, are you being bullied?

MR. LUND' Yeah, | would call it that because they're
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not handling their business. | nean, because | feel that
they don't think that we are human. They only think if
somnet hi ng happened to "Them " That we should care nore
about themthan they care about us. We are still people
too. One incident when the officer fell through the
fl oor, you had everybody on the force wanting to run over
t here because he's just fell through the floor. W are
peopl e too. They should care about us just as well as we
are supposed to care about them

CHAI RPERSON WOODS: | think we all should care about
each other, correct, sir?

MR, LUND: Well, they don't show that. That's what
"' msaying. They treat thenselves better than they shoul d
treat everyone else, we are human. So, they shoul d have
consi deration for the people as well as they want the
peopl e to have consideration for them That's all |I'm
saying. They treat thenselves as their own gang. But you
want the people to have care for you, but they don't have
care for the people.

CHAI RPERSON WOODS: Al'l right. So, you are well over
the tine.

CHAI RPERSON WOODS: | have no problemw th that.

CHAI RPERSON WOODS: Ckay. And if that was in our
purview, if you have a conplaint against the officer, you

can file that with the Ofice of the Chief Investigator,
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but Assistant Chief Hayes, can you nmake sure that the 9th
Precinct gives himthe response to his phone calls?

AC HAYES: Absolutely. There is an officer standing
behind you that will get the information fromyou. Go
ahead. And then fromthere we will address the issues
that you brought forth as it relates to dunping.

MR. LUND: | have no problemw th that either, sir.
But 1'mjust saying, |'ve been conplaining for years
about that situation.

AC HAYES: The work starts today, sir.

MR. LUND: No problem

AC HAYES. Thank you.

CHAI RPERSON WOODS: Al right. Thank you so nuch. So,
we are still waiting on a quorumto come in. Let ne see
what we can do on the agenda. Can we do the HR report?

DR. JACKSON: The HR person is soneone who works for
t he BOPC?

CHAI RPERSON WOODS: Yes. It's one of our appointees.

DR JACKSON: Staff nmenber of the BOPC, then you can
do that report.

COW SSI ONER HERNANDEZ: Through the Chair. 1'Ill just
coment that | don't know that we've ever done that
bef ore.

CHAI RPERSON WOCDS: W't hout the quorum You know, she

serves at pI easur e.
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COWM SSI ONER HERNANDEZ: |' m just providing
commentary, that's all

COWM SSI ONER MOORE: Through the Chair, how about we
just have the secretary's report, and then we'll just
take it fromthere.

CHAI RPERSON WOODS: Al right. Madam secretary. |s
Conmi ssi oner Burton still out there?

COWMM SSI ONER HERNANDEZ:  Yes.

CHAI RPERSON WOODS: Al ri ght.

M5. GARNIER The report fromtoday is as listed on
t he agenda. Facial recognition report, ShotSpotter weekly
report. There are nmenoranda fromthe various comm tt ees,
whi ch also, will be |isted and spoken to and presented
duri ng new busi ness announcenents for the week are: the
next Board nmeeting is next Thursday, My 22nd, 3: 00 PM
here at headquarters. The June community neeting will be
hel d Thursday, June 12th, 6:30 PM It wll be held in the
7th Precinct at Sacred Heart Activities Building, which
Is located at 3451 Rivard Street in Detroit. The next
conmttee neetings are as follows: The Policy Conmittee
w Il nmeet Tuesday, May 27th at 5:00 PM here in Public
Saf ety Headquarters, and the Towing Conmttee will neet
the foll om ng day, Wednesday, May 28th, here at Detroit
Public Safety Headquarters. And those are the

announcenents and reports for today's neeting.
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CHAI RPERSON WOCODS: Ckay. We can get the chief
I nvestigator to update the conmunity and where we are at.
Cl WARFI ELD: Thank you M. Chair. To the honorable
menbers of the Board and to the community. Thank you al so
very much for being here today. As you all know, the
office of the Chief Investigator has been undergoing a
nunber of reorganizations and the changes in our office.
As you all know, we are fully staffed. W have close to
22 investigators in our rotation, and they are performng
excel l ently. Because of our new case managenent system
they're still in the process of being able to mnd the
nunbers, but our prelimnary reports say that for the
nonth of April, we've actually closed over 222 cases. And
if you do the year's aggregate, we've closed 836 cases.
That's inportant because |ast year we cl osed 900 and |
believe it was 47 cases.

So, just in the first 4 nonths of this year, we've
cl osed al nbst as much as we did |ast year because of the
fact that, of our new technology, as well as being fully
staffed. And sir, if you want nme to defer the rest of ny
comments, | can.

CHAI RPERSON WOODS: No, you can keep it up.

Cl WARFIELD: In addition to that, we have cone up
wi th an addendum to our standard operating procedures

that we reported to the Ctizen Conplaint Commttee this
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week, that wll allow us to expedite our cases even
further, especially those cases that have been
significantly aged in our system And obviously,
comm ssi on nenbers, you have that report in your binders,
and | believe that by the end of this year, we wll be
conpl etely done with the backl og, based on the addendum
to the SOP that addresses very specifically backl og
cases. And the great thing about this addendumis that as
the Ofice of the Chief Investigator continues to go
forward, no matter who's sitting in this seat, this wll
be part of their regular operations if a backlog should
creep up again. So, that is ny report at this tine, sir.
CHAI RPERSON WOODS: Thank you so much. Any questions
to the chief investigator? There being no questions,

madam secretary, please call the roll.

M5. GARNI ER Conmi ssi oner Wods - Present.

M5. GARNI ER  Conmi ssi oner Moore - Present.

M5. GARNI ER Conmi ssi oner Hernandez - Present.
M5. GARNI ER Conm ssi oner Dewael sche - Present.
M5. GARNI ER Conmi ssioner Smth - Present.

M5. GARNI ER Conmi ssioner Burton - Present.

M5. GARNIER: Six present, sir

COWM SSI ONER HERNANDEZ: Through the Chair?
CHAI RPERSON WOCDS:  Yes.
COWM SSI ONER HERNANDEZ: Coul d we just acknow edge if
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any of the absent comm ssioners requested an excuse?

CHAI RPERSON WOODS:  Yes.

M5. GARNIER: | do have a couple that asked to be
excused. However, they also said they may be comng in
prior to, which is one of the reasons | didn't nention.

CHAI RPERSON WOCDS: So, they are excused for right
now.

M5. GARNIER. Wbul d you...?

CHAI RPERSON WOODS: Yes, put it on the record,
pl ease.

M5. GARNIER |'m sorry.

CHAI RPERSON WOODS: Put it on the record.

M5. GARNIER As...?

CHAI RPERSON WOODS: I f they asked to be excused, put
t he excuse on the record.

M5. GARNI ER Conmm ssi oner Banks excused.
Conmi ssi oner Bell excused.

CHAI RPERSON WOODS: Okay. Alright. Thank you.

COWM SSI ONER HERNANDEZ: Thank you.

CHAI RPERSON WOODS: 1'd like to entertain a notion
for the approval of the May 15th, 2025 agenda.

COWM SSI ONER HERNANDEZ: So, noved.

COW SSI ONER MOORE: Support.

CHAI RPERSON WOCDS: Moved by Conm ssi oner Hernandez,

supported by Conmm ssioner More. Any discussion? Al in

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

DBOPC
05/ 15/ 2025 Page 21

favor, say, aye.

COWM SSI ONERS:  Aye.

CHAI RPERSON WOCDS: Anyone oppose? The notion is ---

COWM SSI ONER BURTON: Di scussion? M. Chairman, for
the adm nistrative position, | noticed there's one
adm ni strative position where one person is |ooking to be
nmovi ng through the process. But | like it if we can have,
you know, from a denocracy standpoint, if we can have a
runof f where we can have a second or third nanme for that
position, as well as the second admi nistrative position.
| think there are three applicants or whatever that's
noving forward to the full Board. | like to see the sane
thing with the other adm nistrative positions, where
there are nore than just one name com ng before the ful
Boar d.

CHAI RPERSON WOODS: Commi ssi oner Her nandez.

COW SSI ONER HERNANDEZ: Thank you. ['Il provide a
brief response based on ny role as chairperson of the
Personnel and Training Commttee. There was a consensus
anmongst the commttee for the admnistrative position to
nmove forward with the identified candidate, along with a
secondary candi date pendi ng any open positions that may
be made available in the future. As a remnder, this is
nore of a budget commttee item which | also sit on. W

were prelimnarily approved for additional postings
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beginning in July, and | put that out there
perspectively, because those postings are not yet up.
Therefore, in partnership with HR they advi sed us that
we could actually identify, not select, an additional
candi date prospectively for that upcom ng posting. So,

I nstead of having to cone back and re-interview the same
pool of people for the same qualifications, that's why
we're doing it that way. For the admi nistrator 3
position, the interviews were tight enough that the
conmttee felt the entire Board should be a part of that
i nterview process as well, which is why we have those 3
candi dat es present today.

COW SSI ONER BURTON: Through the Chair.

CHAI RPERSON WOODS: Yes, sir.

COW SSI ONER BURTON: | don't agree that the
commttee didn't ook at this or whatever. But what | do
understand is that we are not follow ng the process that
we had in previous job postings. And I'd Iike to know
what's changing fromthis process versus the previous
processes. But | don't want to say that the conmttee
didn't have the best attentions in hand. |I'mnot going to
say that, but | don't agree with this process. | think
that would be fair, because the process did ---

DR. JACKSON: M. Chai rman.

CHAI RPERSON WOCDS:  Yes.
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DR. JACKSON: The parlianmentarian advises that the
report of the Personnel Commttee is on the agenda.

CHAI RPERSON WOODS: Yes, and we did ---

DR. JACKSON: Therefore, this is not an anmendnent to
t he agenda because that report is already on the agenda.
The comm ssioner can certainly bring up this issue when
that commttee report is presented, and nake a notion to
refer this matter back to the commttee, if the
conmi ssioners are not satisfied with the process. But at
this tinme, what is before the Board is approval of the
agenda, and what the conmm ssioner is discussing is not a
change or an addition to the agenda.

COW SSI ONER BURTON: Sure. And 1'd just like to add
this really quick briefly. I'mnot saying that the
comm ttee didn't have the best intentions or anything,
for this Board or for the conmttee. It's nore so about
t he process that ---

DR JACKSON:. The parlianentarian believes she
under st ands the conm ssioner's issue. But what is before
the Board is approval of the agenda, and what the
conm ssioner is discussing is a conmttee report that is
going to cone up; and at that point, a full presentation
of the conm ssioner's concerns would be appropriate. But
at this tinme, since what the conm ssioner's discussing is

not an amendnent to the agenda, it is not part of what is
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before the Board at this tine.

CHAI RPERSON WOCDS: Absolutely. Al in favor say aye.

COWM SSI ONERS:  Aye.

CHAI RPERSON WOCODS: Anyone oppose? The notions
carried. | entertain a notion for the approval of the
m nutes for May 8th, 2025.

COW SSI ONER HERNANDEZ: So, noved.

COW SSI ONER MOORE:  Support .

CHAI RPERSON WOODS: Moved by Conm ssi oner Her nandez,
supported by Commi ssioner More. Any discussion? Al in
favor say aye.

COWM SSI ONERS:  Aye.

CHAI RPERSON WOODS: Anyone oppose? The notion is
carried. You have a resolution honoring the retired
Deputy Chief Mary ---

COW SSI ONER HERNANDEZ: | ntroducti on.

CHAI RPERSON WOODS: Ch, | skipped, |'msorry.

I ntroduction of BOPC staff and Chief of Police and all of
t he above. Say it one nore tine.

M5. GARNI ER: Through the Chair. BOPC staff present
today are as follows: Attorney Dante Goss. Jerone
Warfield, Chief Investigator; Drew Fries, Felicia Tyson,
Mary Barber, Teresa Bl ossom Candace Hayes, Artenisia
Joshua, Jonya Underwood, Supervising Investigator Elgin

Murphy and Dr. Francis Jackson, parlianentarian. DPD HR
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Director Katrina Patillo. For Police Chief Todd
Bettison's Ofice is Assistant Chief Franklin Hayes. Qur
interpreters today are Ms. Yakata and Dr. Stephanie
Beatty; court reporter Don Handyside, Enrique Jackson for
Audi o Visual. Charles Henry, Media Services Video.
El ected officials or representatives registered at this
time are as follows: Marie Overall for State
Representative Tyrone Carter's O fice. LaDon Davis,
O fice of Council nenber Fred Durhal. Ron Thonas,
president, DPOA, Detroit Police Oficers of America, and
former Detroit Police Conm ssioner WIIliamDavis. Those
are all that are registered at this tine.

CHAI RPERSON WOODS: Ckay. Thank you very kindly.
Al right. W have the resolution, honoring retired Deputy
Chief Mary Jarrett-Jackson. Wio offered this resol ution,
madam secretary?

COWM SSI ONER MOORE: | can read it, M. Chairnman.

CHAI RPERSON WOODS: Oh, okay. Because |'m not
famliar with who requested this?

M5. GARNIER The DPD as wel| as Conm ssioner Bell.

CHAI RPERSON WOODS: Ch, okay.

M5. GARNIER: And | do know, the famly also was ---

CHAI RPERSON WOCODS: Yeah, | have no problemwth it,
but I wasn't aware of it. Okay, go ahead, Conm ssioner

Mbor e.
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COWM SSI ONER MOORE: Menori al resol ution honoring
retired Deputy Chief Mary Jarrett-Jackson.

VWHEREAS Mary Jarrett-Jackson was a born scientist
with a destiny that racial prejudice and sexual
discrimnation in Anerica and | aw enforcenent coul d not
derail. Followng in the footsteps of her father, a R ver
Rouge police officer, Mary wanted to pursue her dream of
working at the Detroit Police Departnent Crine Lab.

Agai nst constant obstacles, she becanme one of the first

bl ack female Detroit police officers in 1958. She |ater
became the first femal e president of the Black Police
Organi zation, the Guardians of Mchigan in 1977, the
first black femal e deputy chief in the world in 1986, and
a forensics legend fromDetroit to Scotland Yard during
her 35-year career; and.

VWHEREAS A true trail blazer, she used her innate
skills and inpeccabl e credentials to make groundbreaking
achi evenents. Despite graduating fromthe prestigi ous
Howard University with magjors in chemstry and physics,
and her experience in hospital |abs in Washington, DC and
Detroit, Oficer Jarrett-Jackson found herself passed
over for |ab assignnents by nen with no education or
trai ni ng.

The white mal e dom nated departnent |eaders, under

pressure about blatant discrimnation, gradually gave her
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a special test. She naturally aced it, and went to the
Scientific Bureau in 1964, maeking her the first woman and
first black in the crinme lab. Six years later, she was in
charge as the lab director; and.

VWHEREAS Ti ne reveal ed how fate needed her in the
crinme lab, when in March, 1973, it fell to Sergeant
Jarrett-Jackson to process evidence in a fatal officer
i nvol ved shooting. Her forensic tests exposed undeni abl e
facts. A white officer had killed an unarned bl ack nman
and then planted a knife to cover up the nurder. Faced
with her ironclad evidence, the officer admtted to
pl anti ng the weapon, and pulled back the curtain on the
brutal DPD canpai gn agai nst bl ack residents causing
stress, stopped the robberies, and enjoyed safe streets.
A majority white jury refused to convict the corrupt
of ficer.

However, Sergeant Jarrett-Jackson's work had exposed
hei nous practices inside DPD, which nade her and her
famly targets of death threats. She stood firm rallied
other officers commtted to professionalismand justice,
and worked for police reforms with the comunity,

i ncluding State Senator Col eman A. Young; and.

VWHEREAS Mary, with Mayor Young in 1974, the new

Board of Police Comm ssioners began working with Sergeant

Jarrett-Jackson as she continued to rise through the
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ranks to Deputy Chief. She engaged wth the Board of
Cvilian Oversight goals for years after her 1994
retirement. In 2019, the Board honored her fearless
commtnment to facts, justice and police accountability
with a special award. On April 25th, 2025, at age 94,
retired Deputy Chief Mary Jarrett-Jackson passed away.
Therefore, forever remains a notable figure in history
and sci ence.

THEREFORE, BE | T RESOLVED

The Board of Police Conm ssioners awarded this
resol uti on, posthunously in honoring Mary Jarrett-
Jackson, who in pursuit of her dreamjob faded to forever
change the police departnent in the City of Detroit.
Motion to approve M. Chairnman

COW SSI ONER HERNANDEZ:  Support.

CHAI RPERSON WOODS: Mbdti on made by Conm ssi oner
Moore, supported by Conm ssioner Hernandez. Any
di scussion? I'll just say, what a remarkabl e | ady.
Absolutely. all in favor say aye.

COW SSI ONERS:  Aye.

CHAI RPERSON WOODS: Anyone oppose? The notion is
carried. Alright. W did oral comunications. Chief of
Pol i ce report

AC HAYES: Sorry. Good afternoon to this honorable

body, those in attendance, as well as those joining
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renotely. My nanme is Franklin Hayes, Assistant Police
Chief, and I wll be providing Chief Bettison's, Chief of
Police Report. | want to start off with our crine
nunbers. W continue to trend historically low in our
part one violent crinmes. Hom cide, year-to-date, we are
down 9; 65 |ast year, this year we are at 56, for 14%
reduction; non-fatal shootings. W have 6 | ess shootings.
183 2024, 119, 2025. Wth those two nunbers al one, there
are 73 different famlies that have been inpacted by gun
violence here in the City of Detroit. Qur robberies are
down 15% We have 356, happened this tinme |ast year,
year-to-date, we are at 304 for 52 | ess. Carjackings 33
| ast year, 22 this year. That's 11 less for 33%
reduction. Overall, we are down 10%in part one violent
crimes. We had 3,815 incidents |ast year; this year we
are at 3,453 for a total of 362 less violent crine
I nci dents happening in the city year to date.

CHAI RPERSON WOODS: Let the record reflect that
Conmmi ssi oner Pressley is present.

AC HAYES: | want to transition to a couple of
significant events that have happened since this body
| ast convened. W want to start wth Saturday May 10t h,
where officers were called to the 1000 bl ock of Wodward
for a reported stabbing. O ficers |ocated the victimwho

recei ved treatnment and was taken to the | ocal area
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hospital. Through the hard work of the officers, about 40
mnutes later, the suspect was | ocated and she was taken
i nto custody. The suspect was charged with fel onious
assault. This was an isolated incident between two
juveniles. And we certainly want to remnd this
community, and certainly all parents to be responsible
for their children. And we also want to rem nd them that
we have many officers deployed in the downtown area and
anywhere that we know | arge groups will be. W want to
encourage our youth to enjoy everything our city has to
offer in our downtown areas, and again, certainly that
parental responsibility, but we want to encourage, not to
make bad deci sions commtting a crime, because you
certainly will be apprehended and hel d account abl e.

| want to tal k about an incident that al so happened
this past weekend at a gas station on Detroit Eastside at
6-Mle in Conant, where a clerk nmade a decision to pull a
firearmand point it at a custoner, discharging the
firearm There was a bulletproof glass barrier between
the both of them However, a shard of the glass struck
the victimin this incident. W swiftly placed that clerk
into custody. And within 48 hours, actually 24 hours,
Chief Bettison ensured that his commtnment to this
communi ty hol ding those that offer services to our

residents, they will treat them humanely wth dignity and
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with respect to our residents here in the Gty of
Detroit. And anyone in our city for that matter, not just
residents, those that may cone and visit or recreate as
wel | .

And for that we swftly close the |ocation and now
t hey have the process of explaining why they shoul d
continue to enjoy the privilege of serving the residents
as well as, again, those that work in and al so visit our
city as well. Because based on those actions that is not
anyone that we want again, having a business here in our
city. The business was also a Green-Light. And it is
i mportant that the partnership with G een-Light, we've
wor ked very hard to build that program And we will not
| ose credibility by continuing relationships with bad
partners that make those decisions. So, they have also
been suspended fromthe Geen-Light programas well. So
again, we will work to keep this body inforned of
incidents like that in the future. Hopefully, there are
few and far in between, hopefully non-existent, but in
the event that that happens, we'll certainly take the
charge to keep this body informed of those incidents,
that certainly we can address those and hol d those
account abl e.

CHAI RPERSON WOODS: And let the record reflect that

Comm ssioner Carter is present.
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AC HAYES: Just a few last things. As sunmer is
rapi dly approaching, we are on a canpaign to encourage
and quite frankly insist on responsible driving
t hroughout our city. Wth that canpaign, we are focused
on speeding as well as license plates and vehicl es being
properly registered when driving through our city
streets. That is an active canpaign, and all of our
precincts are focusing on this.

And fromthat, we've nade several arrests, recovered
several firearnms and ordi nances have been issued, as well
as vehicles that have been inpounded that do not have a
license plate on themat all. You d be surprised, sone
may fold up a piece of paper and just wite a date on it
to do that as well and drive on our streets. W are
having a zero tolerance as we address these issues as our
youth. As | tal ked about downtown, while there's an
encour agenent for youth to make better decisions and
enj oy downtown responsi bly, there's also an onus to
adults, and those that are operating these vehicles, they
too need to nmake responsi bl e deci sions as well and
operate these vehicles lamfully registered and wthin the
speed limts. As former Comm ssioner Davis, | certainly
appreciate his enpathy and recognition, although this
body as well does that. This is National Police Wek.

So, across the nation, police departnents are
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recogni zed during this week, renenbering those who have
given the ultimate sacrifice. At our precincts across the
city, officers and nenbers of the conmunity are currently
hol di ng events to remenber our fallen officers. W
encourage those to stop by any of our precincts and enjoy
their food, and certainly refreshnents. Sonme of the
famlies of the fallen officers are there as well. Please
cone neet themas it relates to, you know, their tragic
| oss was done for the safety of this city. So again, we
encour age everyone to cone out. Tonorrow s the |ast day.
But please, if your schedule allows, it would nmean a |ot.
And then lastly recruiting. We are continuing to bol ster
our nunmbers. W are alnost at a hundred percent in our
sworn positions. And above 90 in our non-sworn, or
prof essional positions. On May 15th, the police
recruiting teamis at Asher School Career Fair in
Sout hgat e. Next Wdnesday, May 21st., they will be at the
City Enployee Resource Fair at KMAC, the Matrix career
fair on 13560 in East McNi chols and the Detroit
Leader shi p Acadeny at 5484 Auburn Street. M. Chair, that
concludes ny report and | will gladly answer any
questions this body nmay have of ne, sir.

CHAI RPERSON WOCDS: Conmi ssi oner Hernandez. Thank
you.

COWM SSI ONER HERNANDEZ: Thank you. Through the
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Chair. | think I have nore of a delayed comment given ny
absence, ny excused absence | ast week. 4th Precinct. Two
weeks ago, | had obviously the hefty responsibility of
Cinco de Mayo activations in Southwest Detroit. | prayed
enough for rain and sonmehow it rained all day. So,
think that was a good factor. Regardless though, | was
there for several hours with a nunber of different
of ficers, including Commander Hol derbaum as well. They
did a phenonenal job that entire weekend. And on actua
C nco de Mayo on Monday, | was out as well with the 4th
Precinct. So, | just want to recogni ze, even if it's
del ayed. There were di sturbances, which | think naturally
are always going to happen when you have that vol unme of
activities in residents and entertai nment and so forth.
But there was a partnership, | think, that began or
was reinforced |ast year with |ocal businesses and
conmunity organi zations to nmake sure that this year was
much different. And | think the results reflect that
partnership that's ongoing. | don't want to forget
anyone, but |I'mjust going to say a couple nanes of
officers that definitely stepped up in a ot of big ways.
Qovi ously, Commander Hol derbaum Captain Star Gonzal ez,
who has newly noved into the 4th Precinct and was
recently pronoted. NPO Rodriguez, Oficer Luna, Oficer

Sears, well now, Sergeant Sears, O ficer Lopez, and
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Oficer Ros. Al of them again, including the rest of
the 4th Precinct, did a phenonenal job, but they
definitely stood out that day. And then one final
comment. | actually, in ny entire tenure of being on this
Board, and I'mkind of sad to say it attended ny very
first graduati on on Monday, and actually was given the
task a couple mnutes before speaking at this graduation.
| was very inpressed that there were, obviously, so
many famlies. | just woul d encourage any conm ssioner or
any resident who has never been a part of a pronotional
cerenony to actually go out, take the tinme and see how
supportive, obviously, the community and famlies are of
those that get pronoted. And obviously we have our very
own Assistant Chief Hayes, who was a part of that
pronotional cerenony as well. So, congratul ations again
to everyone. The expectations are high, the
accountability is even higher, but | was just really
happy to be able to attend on your behal f.

CHAI RPERSON WOODS: Thank you so nuch, and thank you
for the great job you did. Yes. Conm ssioner Dewael sche,
and then Comm ssi oner Moore.

COW SSI ONER DEWAELSCHE: Thank you, M. Chair.
Actually, | was going to start ny comments exactly the
way Comm ssioner Hernandez did. | was al so excused | ast

week and did not get an opportunity to conment on the
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great job. And I'mnot going to repeat or say any names
because Conm ssi oner Hernandez already did. But | do want
to say that | gave AC a call the night before the parade
because | was getting calls fromseveral |eaders. | got
like 4 calls froml|eaders who had said there was a runor
going around in the community that | CE and DPD were
wor ki ng together, and they were going to be rounding up
people to take themin, you know, to get them deported.
And so, ny cell phone was ringing constantly. So, |

call ed AC right away.

And | told him | said, there's this runor, and once
it starts, it's like wildfire in our conmunity. Everybody
will hear this runor. And so, he assured ne, he was very,
very deliberate in his coment, and he said, absolutely
not. We are not working with the border patrol to round
peopl e up. Absolutely not. The chief is going to be in
the parade, and so is the mayor. So, please call your
peopl e back and tell themthey have nothing to worry
about. And so, you know, as far as | know, | was at the
parade as well all day. And there was nothing that
happened during the parade other than it rained. It was
cold rain; people were comng into where | have the
newspaper and even the Chief came and AC cane to stop by
and visit. So, | just want to thank everyone who worked

so hard in the departnent to make sure that this was a
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very, very nice event for our community, because our
people still cane out. Even with that threat, you know,
the thought that it m ght happen. And with the rain, we
still had about 8,000 people that came out to the parade.
So, thank you so nuch for allowi ng us to have that

cel ebration of our culture. Thank you.

CHAI RPERSON WOCDS:  Yep.

COW SSI ONER MOORE: Thanks, M. Chair.

CHAI RPERSON WOODS: Yes, sir.

COW SSIONER MOORE: | said initially I wasn't going
to ask any questions, but two popped up, so forgive ne.
The first one deals with carjacking. If a citizen wal ks
into a precinct and they don't have any proof of
I nsurance, can a carjacking report still take place?

CHAI RPERSON WOODS: Thank you.

AC HAYES: Through the Chair. Yes, it can.

COWM SSI ONER MOORE: kay. Second question is noise
conplaints. | know that there's a task force, a group of
fol ks, DPD, that are in position to handle | arge scale
noi se conplaints. Wiat is the citizen to do, if it's the
nei ghbor that's playing their radio loud in the car or
sonething like that? Can they sign a green ticket |ike
they used to do back in the day? Wat woul d you advise a
citizen to do if their neighbor constantly plays |oud

musi c?

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R PR PR, R R R
o0 A W N P O O 0O N oo o0~ W N R, O

DBOPC

05/ 15/ 2025 Page 38

AC HAYES: Through the Chair. There are a couple
di fferent avenues that the resident can take. They can
certainly call 911. They should have a relationship with
their precinct commander, as well as their NPO They can
feel free to use that as well and do that. W have a
group of nenbers dedicated to those quality-of-life
I ssues. Several are in attendance today, our NPGs. So
agai n, noi se ordi nance, whether it be froma venue,
whether it be froma car there are things that are in
pl ace and there are tools that the city charter/code has
given us to hold them accountabl e and not be disruptive
to the peace and tranquility of our nei ghborhoods.

COWM SSI ONER MOORE: Through the Chair, a citizen
can't sign the green ticket if the officer is not present
to hear the noi se.

AC HAYES: No, sir.

COW SSI ONER MOCRE: Ckay. Thank you.

CHAI RPERSON WOODS: Al right. Thank you. Thank you.
AC.

AC HAYES: Yes, sir.

CHAI RPERSON WOODS: We're going to go to the Human
Resource Bureau Report. Ms. Patillo, how are you doi ng?

DR PATILLO Good afternoon, Chair. Through the
Boar d.

CHAI RPERSON WOODS: You don't have to take 10-m nutes
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ei t her.

DIR PATILLG | won't. The HR report for the nonth
of April. You all should have been provided the packet.
So, for the report for the departnent, and this is for
the nmonth of April. The departnent was filled at 97% For
sworn, we were filled at 99% 2,641 positions were
filled. W had 33 vacancies at a 1% vacancy rate. For
civilian professional staff, we were filled at 764
posi tions, 93% and 59 vacancies, 7% vacancies. For the
sworn recruiting. For the fiscal year until April 30th,
we had received a total of 1,990 applications. 559 were
in processing, 3 withdrew, 592 were archived. 142 nenbers
have been hired during the fiscal year. 249 was

tenmporarily disqualified, 179 were permanently

di squalified, and 266 are waiting on MCOLES testing. For
the testing for April, for the witten examwe had 72
t hat was schedul ed. 40 appeared, 25 that passed, 62%

passing rate, 15 failed. That was a 38% failure rate; one
reschedul ed, 31 no-shows. For the physical agility. 69,
schedul e. 34 appeared, 21 passed, 62% passing rate 13
failed, 38%failure rate, 3 reschedul ed and 32 no-shows.
W do not have any graduates for the nonth of April. For
new hires, we had a total of 48. That was 19 sworn 29
professional staff. For the Detroit residency, for

Detroit, we have a total sworn 603, police assistant 15,
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those are Detroit residents, and 438 professional staff.
For the non-Detroiters, 2038, total sworn, 12 police
assistants and 327 civilians. O those new hires that we
had, for the civilian professional staff, 18 of Detroit
residents, 34 sworn, for Detroit residents for the
acadeny. For the attrition, we had a total of 25, 10
police officers, 13 professional staff, and two police
assi stants. For our |eave of absence, for sworn and
civilian. For FM.A continuous, we had 13 sworn, 3
civilians. For FMLA internediate 129 sworn, 74 civilians.
Paid parental |eave, we had 9 sworn, 1 civilian, nedical
| eave, 4 civilians, restricted, 154 sworn, 11 civilians,
di sabl ed, 14 sworn, 4 civilians, sick, 19 sworn 5
civilians, 4 suspensions.

W had a total of 14. 13 police officers, 1
sergeant. For nonthly separations, we had a total of 10;
breakout was 8 police officers, 2 lieutenants. And then
for our deferred retirenment program we have a total of
490. From January, 2023 to the present, we have a net
gain of 348 police officers. W have hired during this
time, 713, 365 are separated. For this cal endar year, we
have a net gain of 10. W've hired 85, 75 are separated.
This past Friday, we graduated a class of 39 student
police officers. W currently have 5 acadeny cl asses

going right now, 118 students. W expect to conduct
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another hiring on May 29th. And for the ELPAC, SPAC and
DPAC graduation, we had over 800 in attendance of guests.
Those pronotions and appoi ntees were one assi stant chief,
one assistant chief, one commander, one deputy chief, 11
| i eutenants, 28 sergeants, and 18 detectives. Pending any
guestions that concludes ny presentation
CHAI RPERSON WOODS: Commi ssi oner Dewael sche.
COW SSI ONER DEWAELSCHE: Yes. Thank you. Just a
qui ck question, since we're close to 100% mark and | know
that coul d change every nonth. Wat happens if we reach
100%®? Do you continue recruiting and collecting or
starting a wait |ist of sone kind? What is the process?
DIR PATILLO So, | would say, and this is ne
speaking. | would say that we would continue to need to
recruit. And the reason why is because we attrit every
month. And so, if | just stand idle and do nothing, the
nunbers can creep up when you're on the vacancies. So, |
think once we get to a hundred and | do believe it's
possi ble that | would need to have a conversation with
the chief, the Board of police, conm ssioner, the mayor,
to determne howto go forward at that point. But, yes.
COW SSI ONER DEWAELSCHE: And just a couple of nore
comrents, M. Chair. |'ve been on the conmm ssion; this is
nmy third term and | have never seen the nunbers this

hi gh ever. So, you know, the departnment is to be
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commended. Al so, the nunber of separations is also very
low. | recall when we woul d have as many separations as
we had graduates, you know, for that nonth. So, you know,
agai n whatever you're doing is working and thank you,

t hank you for that.

DR PATILLO | would say it's a teameffort. So,
fromthe unions to the city council passing the economc
package that they passed, to the governor, passing the
bill where there's a repaynment if you graduate from our
acadeny class, and if it's less than 4 years, you have to
pay back a portion of that. W haven't seen that nmany
that fall into the category, but | think it's a
collective effort fromeveryone taking part in doing
what's needed and what's necessary.

COW SSI ONER DEWAELSCHE: Thank you.

CHAI RPERSON WOODS: Any further questions? No ot her
questions. Thank you very kindly. Thank you for the great
job you' re doing.

DIR PATILLO Thanks.

CHAI RPERSON WOODS: So, where are we at, new
busi ness?

COW SSI ONER MOORE: unf i ni shed.

CHAI RPERSON WOCDS: Unfi ni shed busi ness. Ckay.
There's none. So, we had new business. So, the Ctizens

Conmpl aint Committee Report. Yes, sir. Comm ssioner

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

DBOPC
05/ 15/ 2025 Page 43

COWM SSI ONER PRESSLEY: Thank you. Through the Chair.
| encourage ny coll eagues to take the nonent to review
t he menorandum that conmes fromthe G tizens Conpl ai nt
Commttee neeting that was held this past Tuesday. My
13th, 2025. But there is one action itemthat comes out
of the conmttee, relative to the standard operating
procedure addendum that was provided and presented to us
by the chief investigator. And the conmittee noved that
forward for the Board. And so, by direction of the
Citizens Conplaint Conmttee, we noved to adopt the
addendumto the standard operating procedures for the
Ofice of the Chief Investigator Expedited Backl og
Gui del i nes.

CHAI RPERSON WOODS: By reconmmendation by the Citizens
Conpl aint Conmmittee to nove their itemforward. Is there
any discussion? Al in favor say aye.

COW SSI ONERS:  Aye.

CHAI RPERSON WOODS: Anyone oppose? The notion is
carried. Thank you.

COWM SSI ONER HERNANDEZ: Thank you.

CHAI RPERSON WOODS: Did | do it right?

DR JACKSON: Yes. M. Chairnman.

CHAI RPERSON WOCODS: Yes, | was | ooking at you Yeah.
So, the Budget Conmttee goes to Conm ssioner Dewael sche.

COWM SSI ONER DEWAELSCHE: Yes. Thank you, M. Chair.
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There was a Budget Committee neeting held on May 13th and
present were nyself and Conmm ssioner Bernard. And we al so
had staff attendees. And fromthat budget conmttee,
there is an action item And that action itemis that |
want to propose by the direction of the Budget Commttee,
| nove to extend the length of tine in which the OC

i nvestigator task workers will serve the Board fromthe
end of this fiscal year, June 30th, 2025 to Novenber

21st, 2025, which is the expiration date of the

menor andum of under st andi ng between the City of Detroit
and the M chigan Associ ation of Public Enpl oyees | ocal
nunber 214.

CHAI RPERSON WOODS: By recommendati on of the Budget
Conmittee, they nove to recomend extending the task
wor kers to the end of Novenber 2025, which is outlined in
t he menorandum of understandi ng. Any discussion? Al in
favor say aye.

COW SSI ONERS:  Aye.

CHAI RPERSON WOODS: Anyone oppose? The notion is
carried. And the Policy Conmttee you are going to handl e
t hat ?

COW SSI ONER DEWAELSCHE: M. Chair, 1'll handl e the
policy commttee as well. On behalf of Conm ssioner
Bernard, who is the Chair, we nmet on May 13th as wel|l.

And we had a | ot of discussion about various proposed
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policy directives. And | have, by the direction of the
Policy Commttee, noved to adopt the follow ng policy
directives: Directive 102.6, Ctizens Conplaints;
Directive 2010.3, Donestic Violence. Directive 202. 1,
Arrests. Directive 204.7, Special Events, and Escorts.
Directive 205.4, First Anendment. Directive 301.1, Radio
Procedures. Directive, 303.5 Unifornms and Appearance.

COW SSI ONER BURTON: Through the Chair.

CHAI RPERSON WOODS: You want to wait until | nake the
noti on?

DR JACKSON: M. Chairnman, you need to first state
that notion and then you can open it up.

CHAI RPERSON WOODS: Yeah. Thank you. By direction of
the Policy Conmttee, they noved to adopt a policy
directive of 1.2.620, 1.3202. 204.7, 205.4, and 30.1, 30
3.5. Any discussion?

DR JACKSON: The parlianent would rem nd the
conm ssioners that wi thout a notion, any one of these can
be pulled and voted on separately.

CHAI RPERSON WOODS: Ckay. Any di scussion?

COW SSI ONER BURTON: Through the Chair.

CHAI RPERSON WOODS:  Yes.

COW SSI ONER BURTON: For discussion, | think it's
very inportant that the Policy chairperson be here to put

forth what policies that she would |i ke to see nove out
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of commttee today and brought to the table. But al so,
it'd be nice if I"'mnot sure if, if everyone saw all of
the policies that's comng out of commttee or have
recommendati ons of their concerns. But it'd be nice if it
canme fromthe policy chairperson. | believe she's enroute
now, but I'mnot sure if she was bringing all of this

t oday.

CHAI RPERSON WOODS: Wl |, she's very famliar with
what's going on right now. These are the policies that
she hel ped to put together. And we have a policy nenber
here as well. W have the policy manager here. They have
done a phenonenal job in bringing these policies to bear.
And from nmy understandi ng, these policies were sent to
the Board for any type of input. So, if you have any
I nput on any of these policies, that's one thing. But we
are not going to sit themand hold up the business of the
Board of Police Comm ssioners, until Conm ssioner Bernard
gets here. Any further discussion?

COWM SSI ONER MOORE: | was just going to say, through
the Chair, that the Chairwoman did submt a letter. There
Is a letter in our packets echoi ng what Conm ssi oner
Dewael sche just stated. That's all.

CHAI RPERSON WOCODS: Yes, absol utely.

COWMM SSI ONER DEWAELSCHE: M. Chair, if | may. Maybe

the secretary can confirm These are online on our
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websi te.

M5. GARNIER Yes, they are online. And they did go
wi th the agenda on Tuesday and agai n today, yes.

COWM SSI ONER DEWAELSCHE: Thank you.

CHAI RPERSON WOODS: Yeah. And from ny under st andi ng,
were they sent to all the conmm ssioners?

M5. GARNIER At the conmttee, posting the docunents
were all sent, as well as, once they were revised, as |
sai d, when the packet went out, electronic packet went
out on the posting on Tuesday. And yet agai n today,
together with the nenorandumfromthe conmttee with the
actual docunents. W'll forward it again.

CHAI RPERSON WOODS: Yes. so again, all in favor say
aye.

COW SSI ONERS:  Aye.

CHAI RPERSON WOODS: Anyone oppose? The notion is
carried. W have a C osed Door Session, pursuant to
Section 8(a) of the Open Meetings Act, MCL 15.268(a) the
departnment’'s request for the Board to consider
adm nistrative | eave wi thout pay but wth nedical
benefits for Probationary Police Oficer Alicia Kilgore,
Badge 24 91, assigned to the 5th Precinct.

COW SSI ONER HERNANDEZ: So, noved.

COW SSI ONER MOORE:  Support .

CHAI RPERSON WOCDS: Moved by Conmm ssi oner Her nandez
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to go into closed session and supported by Conm ssi oner

Moore. Any discussion? Al in favor, say aye.
COW SSI ONERS: Aye. This is a 3-mnute recess.
(Whereupon the Board Entered into Cl osed Session)
CHAI RPERSON WOODS: Today is May 15th at 4:27. The

Board of Police Conm ssioners is called back to order.

Pl ease call the roll.

M5. GARNI ER Commi ssi oner Whods - Present.

M5. GARNI ER Commi ssioner Smith - Present.

M5. GARNI ER Comm ssi oner Banks is excused.
M5. GARNI ER Commi ssi oner Bell - Present.

M5. GARNI ER Comm ssi oner Burton - Present.
M5. GARNI ER Commi ssioner Carter - Here.

M5. GARNI ER Commi ssi oner Mbore - Present.

M5. GARNI ER° Conm ssi oner Hernandez - Present.
M5. GARNI ER° Conm ssi oner Pressley - Here.

M5. GARNI ER° Conmm ssi oner Dewael sche - Present.
M5. GARNI ER W have a quorunf?

M5. GARNI ER. N ne present.

CHAI RPERSON WOODS: Yep. Wiat is the pleasure? Yes.

COW SSI ONER HERNANDEZ: Have we noved on to
Personnel and Trai ni ng?

CHAI RPERSON WOODS: kay.

COW SSI ONER HERNANDEZ: |1 f there's no action.

CHAI RPERSON WOCDS: Alright. So, yeah, we will go
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there. Let's go to the Personnel and Training Commttee.

COW SSI ONER HERNANDEZ: Thank you. 1'I1l call a 2-
mnute recess if we can, just to allow for staff to set
up an interview table and a bunch of other things we need
to do and get our packets to us.

CHAI RPERSON WOODS: Ckay. This is a 2-mnute recess.

COW SSI ONER MOORE: M. Chair. | think it should be
noted clearly that the Board did not take action on that.

CHAI RPERSON WOODS: Ckay. Alright. Go ahead, put it
on the record.

COWM SSI ONER MOORE: Just for community awar eness,
the Board did not take action on the item nunber D. The
cl osed session that we canme out of. Thank you.

COW SSI ONER HERNANDEZ: Thank you.

CHAI RPERSON WOODS: The neeting is back to order at
4:39, May 15th. And let the record reflect that
Conmmi ssi oner Bernard is present.

COW SSI ONER HERNANDEZ: Sorry. Through the Chair,
wel cone, sir.

MR. JACKSON: Good afternoon everyone.

COW SSI ONERS: Good af t er noon.

COW SSI ONER HERNANDEZ: Good afternoon. So, item E.
on the agenda, Personnel and Training Commttee. Just for
the entire body's awareness, this is round 2 of

interviews for the admnistrative assistant, |evel 3, not
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to be confused with the adm nistrative assi stant posting
that is separate to this. W have 3 candi dates schedul ed
to be interviewed today. Qur first candidate, the
gent| eman who joined the room is M. Jerone Jackson. As
a rem nder, you have the applications and resunes of each
of the 3 candidates in the back of your binders, along
with the questions that are going to be asked by a few
conmi ssioners. |If you could please read the summary of
the job description

M5. BLOSSOM This is a sunmary of the job
description for adm nistrative specialist 3, Board of
Pol i ce Conm ssioners. Under general supervision, plan,
organi ze, coordi nate, and exercise responsibility as an
admi nistrative assistant 3, to the Board of Police
Conm ssioners, Board Secretary, and other staff.
Addi tional ly, |eads and assists in business operations,
including clerical and rel ated work.

COW SSI ONER HERNANDEZ: Thank you. If | could kindly
ask very quickly that each conm ssioner introduce
t hensel ves, starting with Conm ssioner Bell, just so that
our candi date knows who you are.

COWMM SSI ONER BELL: District 4.

COW SSI ONER DEWAELSCHE: Commi ssi oner Eva Garza
Dewael sche, At- Large.

COW SSI ONER MOORE: Ri cardo Mbore, District 7.
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COWM SSI ONER BERNARD: Attorney Linda Bernard,
District 2.

CHAI RPERSON WOODS: Darryl Wods. Chair of the Board
of Police Conmm ssioners.

COWM SSI ONER SM TH: Good afternoon. Tamara Liberty
Smth, District 1.

COW SSI ONER PRESSLEY: QuanTez Pressley, At-Large.

COWM SSI ONER BURTON: Conmi ssioner WIlie Burton,
District 5.

COWM SSI ONER HERNANDEZ: This is Hernandez. Thank you
for joining us, sir, for the second round of interviews.
The format that we're going to followis simlar to what
you experienced in committee earlier this week. Was it
| ast week? It was | ast week.

MR JACKSON: Last week.

COW SSI ONER HERNANDEZ: My col | eagues and | are
going to ask a series of 3 questions. These are going to
be different questions fromwhat you were asked in
conmttee. W ask that you be as thorough as possible,
taki ng the approach of answering the question again with
as much detail as you mght have in mnd. And we'll start
W th question 1. Each of these are going to follow a
simlar format also in the sense of having a category
assigned to them Question 1: The di nension or category

I's around technical experience. |f you could please
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briefly explain how your previous experience and or
educati on have prepared you for this position. And tie to
that, if you could just elaborate on sone software
applications you nmay be famliar wth and your |evel of
expertise.

MR, JACKSON: Well, I've had nuch experience. | have
wor ked for several executives.

COWM SSI ONER BERNARD: Can you speak up, please?

M. JACKSON: Can you hear nme now? Ckay. | have a | ot
of experience. | have worked for many different
executives, including the director of the Detroit
Institute of Arts. | have worked for the director of
marketing for General Mdtors, and | worked at Sinai G ace
Hospital, where | worked as the director of nursing. So,
| amgreat with conputers, Wrd, PowerPoint, Edge. And
I"ve al so worked with Acela. | currently work for the
City of Detroit, where we service many different
custonmers. W have 400 enpl oyees, and we al so have 38, 000
custonmers that we service. |I'ma fornmer school teacher
and have a |lot of adm nistrative experience. And |I'm al so
a singer. | play organ and piano, and |'mvice president
of the Wiitfield Conpany. And this is a group known al
over the country.

So, | have a |ot of experience with conputers and

being in charge. And as a school teacher, | was also
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departnment head of the math and science departnent. | was
In charge of 20 teachers. And | was responsible for
di scipline and for the evaluation of the teachers. So, |
have dealt with people being diplomatic. | have a very
cal mng personality. And being in charge is sonething
that |'ve done ny whole life. And it started with ny
not her when | was |eft watching nmy brothers and sisters.
And fromthere being a departnent head and being mnister
of music at a church, I was in charge of 6 choirs. So,
had over 200 choir nenbers that | was responsible for.
So, diplomacy and the technical acunen just nmake nme a
great candi date. Thank you.

COWM SSI ONER HERNANDEZ: Thank you so mnuch. Next
qguesti on by Conm ssioner Moore.

COWM SSI ONER MOORE: Thank you, sir. Question nunber
4 conmes fromthe area of dinension initiative and self-
managenent. Pl ease describe a situation in which you saw
a problemat work and decided to correct it yourself,
rather than wait for soneone else to correct it, with the
follow ng issues. \Wat was the situation and probl en? Wy
was it a problen? How did you go about correcting the
probl en? Way did you correct the problemyoursel f? \Wat
steps, if any, did you take to ensure that it was okay
for you to correct the problen? And lastly, what happened

as a result of your actions?
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MR JACKSON: Well, I've had many situations where |
had to take charge and correct sone things. First of all,
being a mnister of nmusic, | had choir nmenbers all the
time that wanted to sing solos. And sonetines | had to
tell them you probably would be better on the usher
Board. The one that sticks out to ne is working for the
City of Detroit. When COVID hit, then all of us went
hone. So, all | had to do was work 4 hours a day, but |
decided that | was going to work 40 hours a week, 8 hours
a day with ny team And ny rationale was, well, why in
the world would I just sit 4 hours and let nmy teamdo the
rest of the work? So, | decided to work every day, and |
worked with nmy team

| was on Zoomcalls wth the team and | did this
until we went back to work. And then consequently, |
started working renotely. So, |'ve worked renotely for
about the last 4 years. W had another situation where we
had a bunch of files that we had to get done, and |
deci ded to work overtinme and conplete those files. And
just many, many tines |'ve decided to work above and
beyond because that's what | enjoy doing. | like to get
the job done. So, that's a quick synopsis of sone of the
things that |'ve done.

COWM SSI ONER HERNANDEZ: Thank you. Comm ssi oner

Dewael sche.
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COW SSI ONER DEWAELSCHE: Thank you. Thi s di nension
Is going to be on teammork and building a coalition. And
so, I'mgoing to ask that you please describe a tinme when
you worked with a negative person, but were able to nmake
it a positive working relationship. Wen you answer,
pl ease answer what the situation was, who was invol ved,
and what was your rol e? What nakes you say that the
person was negative? What did you do? How did you create

a positive working rel ationship, and what happened as a

result?
MR JACKSON: Well, I've had many situations,
particularly when | was teaching school. | taught

el ementary and m ddl e schools, and | had students where |
had interesting situations and | had to deal with them
with discipline and correct them and yet not be too
harsh. And recently, | had a situation where, working for
the City of Detroit, |I worked for buildings and safety,
and we were a part of inplenmentation for the Cherwell
system And anybody that knows anything about Detroit, we
have a Do it system It's a ticketing system So, our
departnment decided we wanted to inplenent this, and so we
put it in place. And finally, nmy boss asked ne to train a
coupl e of ny colleagues. So, while training one of ny

col |l eagues, | was telling her sone things that | wanted

her to do. And after she typed certain things into the
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system | told her, you have to sign your nane.

She told ne she was not going to sign her nane. So,
of course | was inmediately disgusted, because with ny
teachi ng and training background, | always felt |ike, you
know, the teacher, when they give you sonething to do,
you have to listen to them and you have to do it. So,
then | confronted her and asked her, well, why is it you
don't want to sign your nane? She just didn't want to do
it. So, | explained to her why she should do it. And I
told her it would benefit the entire programif she woul d
follow directions. So, |'ve had many different situations
dealing with people and correcting people and being
di plomatic, and yet trying to be friendly and get the job
done in a clear and succinct fashion.

COW SSI ONER DEWAELSCHE: Thank you.

COW SSI ONER HERNANDEZ: Thank you. That'll concl ude
the 3 questions that we have. | do have a fourth question
that 1'lIl ask if it's okay. Wat is your understanding of
the Board of Police Comm ssioners responsibility as a
Boar d?

MR JACKSON. Well, | did alittle research. | went
online and | saw sone things online that gave nme an idea.
| know that you neet weekly, and that was surprising to
me because when | worked at the Detroit Institute of

Arts, | also worked with the Board of directors there.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

DBOPC

05/ 15/ 2025 Page 57

So, | have experience doing that and gathering
information. And | wondered what in the world could be
going on, but then I found that you deal with issues
within the cormmunity when peopl e have problenms with the
police departnent, when they need to nmake changes, when
they need to hear fromthe citizens. And so basically, |
know t hat you work together with the police depart nent
trying to make it better for the citizens and for the
police as well, basically.

COWM SSI ONER HERNANDEZ: Thank you. And do you have
any questions of us that you would either like to ask our
current staff, any comm ssioners as a collective body or
even individually by district?

MR JACKSON: Well, | would |ike to know, when you
meet weekly, do you neet here all the tinme or do you go
out wthin the comunity?

COW SSI ONER HERNANDEZ: Pretty sinple question that
| think I can answer. Three tines a nonth, we're in this
building at 3:00 PM Eastern Standard Tinme mght | add.
The fourth tinme, which is typically the second week of
the nmonth, we rotate by district in the community,
typically at different recreational centers or churches
or just spaces of community gathering.

MR. JACKSON: | have two qui ck questions, please.

Nunmber 1; if |I'mafforded the opportunity to work with
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your group here, this is an appointed position. So, does
that nmean that if sonething happens, then | need to go
back to nmy departnent? Do they allow you to revert?

COW SSI ONER HERNANDEZ: Phenonenal question. That's
a technical question that | think Hunman Resources woul d
have to ask. | don't knowif we have M. Tipton on the
line, but by chance we don't, |I'mnore than happy to take
that item away and have an answer provided to you.

MR. JACKSON: And the last question. In this
position, would | be responsible for other workers under
me? Wuld | be in a supervision type situation or not?

COW SSI ONER HERNANDEZ: So, | think there's nore to
be discovered with this role. Currently that
responsibility or the responsibility for this position
has been distributed out naturally. So that the work can
continue to flow. In terns of structure, | think that's a
pendi ng decision that needs to cone after the fact.

Hi storically, though, I believe, and correct nme if I'm
wong, but historically there has been sone | evel of
supervision in this role.

MR, JACKSON: And ny | ast question would be; | am
currently trying to finish nmy dissertation. |I've been
trying to conplete ny PhD for the longest. And it's an
interesting topic. It's why males don't go to the doctor.

So, mght | be able to get sone information within the
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police departnent or would you know?

COWM SSI ONER HERNANDEZ: Coul d you clarify your
guestion as it relates to your dissertation? Wat do you
mean?

MR JACKSON: Well, | have to do research. So, sone
of the research I'mdoing is why nen don't go to the
doctor. And | know a | ot of men suffer with this issue.
So, | don't know if that would be allowed or not.

COWM SSI ONER HERNANDEZ: 1' m not sure that you woul d
be able to cross pollinate, if you will. There would be a
separati on of enploynment and subsequent research that
you' re doing outside of this job. W can get an answer
t hough --- a concrete answer from Human Resources and
Legal . But | would anticipate that you would not be able
to do that.

M. JACKSON: Ckay. And in conclusion, | thank you
all very nmuch. | look forward to working with you, if
given the opportunity. And | appreciate your tine.

COW SSI ONER HERNANDEZ: Thank you so nuch.

CHAI RPERSON WOODS: Thank you very kindly. Can we
have the next candi date cone?

COW SSI ONER BERNARD: That's a cold statenment. Let
me apol ogi ze to everybody for being late. | was trying to
get here. | was in court. They just kept court going on,

even after everybody was supposed to be gone.
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COW SSI ONER HERNANDEZ: That' s okay.

COWM SSI ONER BERNARD: | was trying to help a 90-
year - ol d.

Ms. ROY: Good afternoon.

CHAI RPERSON WOODS: Conmi ssi oner Her nandez.

COWM SSI ONER HERNANDEZ: Good afternoon. Thank you.
Through the Chair. We'll begin this simlar to how we
began the Personnel and Training Commttee neeting. Just
as a remnder, this is the second round of interviews for
the adm nistrative assistant position 3. Ms. Blossom |f
we coul d have that same summary read for this position.

COW SSI ONER DEWAELSCHE: M. Chair, if | could just
--- could we have the nane repeated?

COWM SSI ONER HERNANDEZ: Coul d you state your nane
pl ease?

M5. ROY: Candace Roy.

COW SSI ONER DEWAELSCHE: Thank you.

M5. BLOSSOM This is a summary of the admnistrative
specialist 3, for the Board of Police Conm ssioners.
Under general supervision, plan, organize, coordinate,
and exercise responsibility as an adm nistrative
assistant 3, to the Board of Police Conm ssioners, Board
Secretary, and other staff. Additionally |eads and
assi sts in business operations including clerical and

rel ated work.
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COWM SSI ONER HERNANDEZ: Thank you. The format, just
for your awareness, will be simlar to the first round of
interviews. They will be different questions that wll be
asked by nyself and col |l eagues on the Board. At the end,
we wll allow for you to ask questions of the Board or of
current staff as well as appropriate.

M5. ROY: Ckay.

COWM SSI ONER HERNANDEZ: Ckay. Question 1: and each
of these questions again, are based on a dinension or a
category, is around the dinension of technical
experience. Please briefly explain how your previous
experi ence and or education have prepared you for this
position. Wat are sonme of the software applications that
you're famliar with and your |evel of expertise?

M5. ROY: Can you repeat the first half of the
question?

COW SSI ONER HERNANDEZ: Absol utely. Please briefly
expl ai n how your previous experience and or education
have prepared you for this position.

M5. ROY: So, ny educational background is in
paral egal studies. | hold an associate's and a bachelor's
degree in paral egal studies. So, | have a firm
under st andi ng of conplex legal issues and matters. My
previ ous work experience has al ways been in the

governnent sector, both on the state and |ocal |evel. |
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worked with the State of M chigan Departnent of Health
and Human Services for a period of 11 years, as an
eligibility specialist. | was required to maintain a
casel oad of approximately 900 cases, assisting famlies
wthin the State of M chigan. And now on the | ocal |evel
wth the Cty of Detroit and the Board of Police
Conmi ssioners for the last two and a half years, | have a
famliarity with the day-to-day operations of the Board.

COW SSI ONER HERNANDEZ: Thank you. Comm ssi oner
Moor e.

COWM SSI ONER MOORE: Thank you. This next question
deals with dinension, initiative and sel f-managenent.
Pl ease describe the situation in which you saw a probl em
at work and decided to correct it yourself rather than
wait for soneone else to correct it, with the follow ng
entities. Wiat was the situation, the problen? Wy was
this a problen? How did you go about correcting the
probl em yoursel f? Wiy did you correct the problem
yoursel f? What steps, if any, did you take to ensure that
It was okay for you to correct the problen? And | astly,
what happened as a result of your actions?

M5. ROY: Recently a citizen reached out to the
Board. She was | ooking for services to assist her with an
eviction. Drawing on nmy background working with the

State, | knew that the services that would best assi st
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her woul d be through the State. So, | spoke with the
customer and | let her know that the State of M chigan
does offer assistance with evictions. | wal ked out the
process for her on what she needed to do as far as
getting those services. And | took the initiative to help
her because again, | knew what the process is. The Board
doesn't assist with evictions, but | had the resources
and the know edge to assist her.

COW SSI ONER MOORE: Thank you.

COW SSI ONER HERNANDEZ: Thank you. Comm ssi oner
Dewael sche.

COW SSI ONER DEWAELSCHE: Yes, thank you. My section
i s about teammork and building a coalition. And the
question is, please describe a tine when you worked with
a negative person, but were able to nake it a positive
wor ki ng rel ati onship. And pl ease answer, what was the
situation? Who was involved and what was your role? \Wat
makes you say that the person was negative? Wat did you
do? How did you create a positive working relationship?
And what happened as a result?

M5. ROY: Can you repeat that? That was a very |ong
questi on.

COWMM SSI ONER DEWAELSCHE: The whol e t hi ng?

M5. ROY: Yes.

COWM SSI ONER DEWAELSCHE: kay. Pl ease describe a
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time when you worked with a negative person, but were
able to make it a positive working relationship. Wat was
the situation? Wo was involved and what was your role?
What nmekes you say that the person was negative? Wiat did
you do? How did you create a positive working

rel ati onshi p? And what happened as a result?

M5. ROY: A negative person that | have worked with.
Ckay. So, a lot of tinmes working with the Board, we do
have conflicting personalities, wants, needs, desires,
but | think that it's inportant to renmenber that when we
are public servants, which you all are, as well as | am
that we are working for the public. W are here to
assist; we are here to help. So, if we are working with
others that are negative and our personalities don't
necessarily nmesh, the ultimte goal is to assist the
public. So, with that, when | do work with individuals
that | don't necessarily nesh with, | renenber what the
end goal is. Qur end goal is to help, to assist and to
serve.

COW SSI ONER DEWAELSCHE: Thank you.

COW SSI ONER HERNANDEZ: Thank you. | have one fi nal
question for you, which is, what is your understandi ng of
the Board of Police Conm ssioners responsibility?

M5. ROY: My understanding of the Board of Police

Comm ssioners responsibility is to be the official body
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for the Detroit Police Departnent. Additionally, they are
to assist citizens when they bring matters before the
Board. And they're responsible for their districts and
what ever initiatives that they would |ike to see happen
Wi thin those districts.

COWM SSI ONER HERNANDEZ: Thank you. Are there any
questions that you may have of current staff present to
any commi ssioners as a collective body or individually by
district?

M5. ROY: No.

COWM SSI ONER HERNANDEZ: Thank you so mnuch.

CHAI RPERSON WOODS: Any final remarks?

M5. ROY: No.

CHAI RPERSON WOODS: Ckay.

MS. ROY: Thank you.

CHAI RPERSON WOODS: Thank you.

COWM SSI ONER HERNANDEZ: Good afternoon or good
evening, actually. If you could please state your nane
for the record.

M5. UNDERWOOD: Good afternoon. My nane is Jonya
Under wood.

COW SSI ONER HERNANDEZ: Thank you. Ms. Bl ossom if
you coul d do the honor of reading the summary for the
] ob.

M5. BLOSSOM This is the sunmary for admnistrative
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specialist 3, Board of Police Conm ssioners. Under
general supervision, plan, organize, coordinate, and
exercise responsibility as an adm nistrative assistant 3,
to the Board of Police Conm ssioners, Board Secretary,
and other staff. Additionally, |eads and assists in

busi ness operations, including clerical and rel ated work.

COW SSI ONER HERNANDEZ: Thank you. Just as a
rem nder, this will take a simlar format as the first
round of interviews. This is obviously wave two or the
second phase of interviews. Myself, along with a few
col | eagues on the board, will ask you a series of
questions. At the very end, you'll be able to ask us a
question, should you have it.

M5. UNDERWOOD: Thank you.

COWM SSI ONER HERNANDEZ: These questions are based
simlarly as your first round on different dinensions of
experience. The first dinmension is around technical
experience. Please briefly explain how your previous
experience and or education have prepared you for this
position. Wat are sone of the software applications that

you're famliar with and your |evel of expertise?

MS. UNDERWOCOD: Well, | am a dedicated, result driven
prof essional adm nistrative assistant. | have been in
this field --- ny career, and in ny career, | have been

wi th several governnental agencies, including the US
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mlitary. | amproficient in Mcrosoft Suite. | do web
postings. | utilize gov delivery software. I'musing "I"

a lot. Excuse nme. Wll, I"'minterested in this job

because it aligns wth ny background and ny skillset. |
feel that this is an opportunity for ne to contribute
meani ngf ul assi stance, as well as to grow professionally.
| do have a bachelor's degree and I'I|l end there.

COW SSI ONER HERNANDEZ: Thank you. Comm ssi oner
Moor e.

COW SSI ONER MOORE: Thank you. Next category is
Dinmension Initiative and Sel f- Managenent. Pl ease descri be
a situation in which you saw a problem at work and
decided to correct it yourself rather than wait for
soneone else to correct it. Please use the foll ow ng:
What was the situation and probl en? Wiy was this a
probl en? How did you go about correcting the problem
yoursel f? Way did you correct the problemyoursel f? Wat
steps, if any, did you take to ensure that it was okay
for you to correct the problenf? What happened as a result
of your actions?

M5. UNDERWOOD: Oftentines, we work as a team So, we
were experiencing a problemin the office with our copy
machine. | cane in one day and ny settings were changed
conmpletely and | wasn't able to utilize it the way that |

preferred. Several other staff nmenbers were having that
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sane issue. So, | decided to contact the sales
representative and get on the phone with the sales
representative, indicating what ny probl emwas and how we
needed it to be resolved. | was able to work through
trial and error with them and eventually they got ny
machi ne working properly and | was able to al so have the
ot her staff nenbers' nmachines to work the same way that

l'i ke mne to work..

COW SSI ONER HERNANDEZ: Thank you. Comm ssi oner
Dewael sche.

COW SSI ONER DEWAELSCHE: Thank you. My question has
to do with teamwrk and building a coalition. Please
describe a tinme when you worked with a negative person,
but were able to nake it a positive working rel ationshi p.
And when you answer this, please answer what was the
situation? Who was involved and what was your role? \Wat
makes you say that the person was negative? Wat did you
do? How did you create a positive working relationship?
And what happened as a result?

M5. UNDERWOCD: Wbul d you repeat that one nore tinme?

COW SSI ONER DEWAELSCHE: Yes. Pl ease describe a tine
when you worked with a negative person, but were able to
make it a positive working relationship. Answer, what was
the situation? Who was invol ved? What was your role? Wat

makes you say that the person was negative? Wat did you
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do? How did you create a positive working relationship,
and what happened as a result?

M5. UNDERWOCD: Well, |'mthinking about a tine when
I was working with another nenber of the staff. |
woul dn't say that we're a negative person, but we just
per haps did not agree on howto work together. And so, |
had to kind of present what | wanted to do and work in
t he paraneters of how they wanted to work. And even
though it wasn't perfect, we were able to do the task and
get the job done.

COW SSI ONER DEWAELSCHE: Thank you.

COW SSI ONER HERNANDEZ: Thank you. One fi nal
question. Wat is your understanding of the Board of
Pol i ce Conm ssioners responsibility?

M5. UNDERWOOD: The Board of Police Conm ssioners
responsibility is an oversight of the police departnent
and our role, or what | think a part of our role is to
assist the citizens who have issues and concerns with the
pol i ce, yes.

COW SSI ONER HERNANDEZ: Thank you. So, that'll
conclude the interview. |If you have any questions that
you' d like to ask, either current staff, the full body or
I ndi vi dual conmm ssioners by district?

M5. UNDERWOOD: No, | don't have any questions.

COWMM SSI ONER HERNANDEZ: Any cl osi ng conment s?
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M5. UNDERWOCOD: Thank you for the opportunity. |
really do want this job, but I really appreciate having
this chance. Thank you so nuch.

COWM SSI ONER HERNANDEZ: Thank you.

M5. UNDERWOOD: Your wel cone.

COWM SSI ONER DEWAELSCHE: Thank you.

CHAI RPERSON WOODS: Have a nice one.

COW SSI ONER HERNANDEZ: So, that w Il conclude the
interview of all 3 candidates that nade it forward,
obvi ously, first and second phase of interviews. | wll
rem nd conm ssioners that there is no cl osed session for
this portion. Any discussion that you may have can take
pl ace openly. Keeping in mnd that this is obviously a
public forum There isn't anything confidential that we
woul d share per se, regarding salaries or otherw se at
this monent, so I'll just gently rem nd each of us of
that. But if there is a notion for one of the three
candi dates to nove forward, you can exercise your vote up
or down to select the candidate.

CHAI RPERSON WOODS:  Yes.

COW SSI ONER DEWAELSCHE: | have a notion to nove
Jonya Underwood forward.

COWM SSI ONER BERNARD: Second.

CHAI RPERSON WOCODS: There's a notion to nove Jonya

Underwood forward by Conm ssioner Dewael sche, and it's
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supported by Comm ssi oner More. Comm ssioner Bernard,
["msorry. Any discussion? Yeah

COW SSI ONER HERNANDEZ: Through the Chair. The only
di scussion that | would provide is that we had 47
candi dates for this posting, in particular. There was a
subm ssion of all 47 of those candidates to the Personne
and Training Commttee. There was a thorough review and
partnership with Gty HR You obviously saw the quality
of the 3 candidates, and that's all that | would ask you
to consider. Just know that this was a thorough process
fromstart to finish

CHAI RPERSON WOODS:  Yes.

COWM SSI ONER BERNARD: Thank you, Commi ssioner
Her nandez for sharing that information with us. It's very
I mportant for us to get 47 people that are good people
for the commssion. It is very inpressive. | want to
congratul ate you and the nenbers of the conmttee for
goi ng through all those resunes, which I'msure was a
challenge in and of itself, and comng up wth 3 great
candi dates; two of whomwe were famliar with, which is
great. So, that neans we're providing upward nobility and
upward opportunity here at the conmm ssion. So, thank you
very much, and for your presentation. It was excellent.

CHAI RPERSON WOCDS: Yep. Any ot her discussion?

Discussion | will have is that our expectation of anyone
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com ng, working for the Board of Police Conm ssion, that
they step it up for the citizens of the City of Detroit,
and that we will not tolerate subpar work. And so, as an
appoi ntee, we wll be |ooking at whoever will come in
there making sure that the job is getting done for the
citizens of the Gty of Detroit. And so, whoever it is we
woul d take themthrough an eval uation process. And |'m
happy to support ny conm ssioners in this notion.
However, you know, let's stay vigilant and nake sure that
the citizens get the best product that they can get. And
| understand the reasons why peopl e support this

particul ar notion. Ms. Underwood is a phenonenal person.
She has contributed a lot to the Board of Police

Conmi ssioners for a nunber of years. But you know, the
Interview was not the best interview Alright.

COW SSI ONER MOCORE: Through the Chair.

COW SSI ONER BERNARD: She is the only person that
conmes to work every day.

CHAI RPERSON WOODS:  Anen.

COWM SSI ONER MOORE: | would just say this as it
relates to interviews, there's such a thing called style
versus substance. A person mght not present the way
Barack Cbama or sonebody fanobus m ght present, or ---

CHAI RPERSON WOODS: Or Ri cardo Moore.

COWM SSI ONER MOORE: Even ne, because | don't give
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the best interviews, believe it or not. So, therefore, |
can relate to the situation in which you' re talking
about. Substance is there, because she's proven in
battle, because |'ve put her to the test personally as it
relates to ny district, and she's upheld the gold
standard. So, that's why she's getting ny vote.

CHAI RPERSON WOODS: Absol utel y.

COW SSI ONER BURTON: Through the Chair.

CHAI RPERSON WOODS: Yes, sir.

COWM SSI ONER BURTON: | agree with Conm ssioner
Moore, out of District 7.

CHAI RPERSON WOODS: Yes, sir.

COWM SSI ONER BURTON:  You know, | always tal k about
substance, but | also want to tal k about character. You
know Ms. Underwood has great character. She great
intellect, does the job well, shows up every day to do
the work that's assigned to her. Don't conplain. You
tal ki ng about sonebody that's dependabl e, dedicated, when
our office was shorthand staffed, she stepped up al ong
W th other additional staff nenbers, you know, in the
of fi ce. Candace Hayes stepped up in a big way. But that
just shows you that we have sone really good talent in
this office. But | also want to acknow edge Comm ssi oner
Her nandez for the hard work he and his team has done as

far as going through the screening process and things
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li ke that.

W don't al ways agree on everything, but when you go
t hrough screening 47 people and you bring forward 47
nanes, you are |looking at this. | know this man works
hard. 1've sat next to himfor many years on the Board.
He's a great guy. He has great character. He works hard.
Sonetimes, you know, as a | eader, you have to think
outsi de the box. You have to nove forward. And that's
what Conm ssi oner Hernandez does. He noves forward. And |
i ke the recommendati ons that he brought before the Board
today for us noving forward. And | |ike how we, as a
team as a conm ssion and how we are noving forward today
and how we are working together. | nmean, this is great.

CHAI RPERSON WOODS: Thank you. W share those
sentinents. Al in favor say aye.

COW SSI ONERS:  Aye.

CHAI RPERSON WOODS: Anyone oppose? The notion is
carri ed.

COWM SSI ONER MOORE: Through the Chair. Wat about
filling that position?

CHAI RPERSON WOODS: There you go.

COW SSI ONER MOCRE: Thank you, sir.

COWMM SSI ONER HERNANDEZ: We're on top of this. So, if
| can nove forward to our recommendation. So, there was

al so, as a rem nder, an adm nistrative assistant position
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that we interviewed in commttee for, keep nme honest, M.
Board Secretary. | think we had 116 candi dates for that
posting, which Conm ssioners Carter, Wods and nysel f
| ooked at Iine by line every single resune, and
application. Also, in partnership with Gty HR W ended
up producing a list to interview Those candi dates were
interviewed by the commttee. Subsequently, there was a
recomendation that cane out for that posting. | wll
rem nd the Board, which | began based on Conmm ssi oner
Burton's question in the beginning of this neeting. |
began to el aborate the rationale as to why we're
produci ng one firm candi date for that position, along
with a perspective. It was not in anticipation that we
would ultimately select current staff for the
adm ni strative assistant 3 position.

It was under the prem se that in the future,
begi nning in July, the Board has prelimnarily approved
t hrough a budget increase to a higher additional
headcount at the sanme |evel as the adm nistrative
assi stant position. And | believe there are going to be
two postings. So, we were in partnership wwth Gty HR and
advi sed that we could pull fromthis same |ist of
candi dates. So, we just nmade a proactive attenpt with the
reconmendation that you're going to see. So, we net for

several weeks, but on May 9th Board attendees were
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nysel f, Conm ssioner Carter, Vice Chairperson, Tamara

Li berty Smth, and Chairperson Darryl Wods were in
attendance. Staff attendees, Board Secretary, Lydia
Garnie, Drew Fries, Fiscal Manager. There was again, an
interviewng of 4 candidates out of 5. | will note that
the fifth candidate did not show up, and we didn't
recei ve any additional communication fromthat

i ndi vidual. For the adm nistrative assistant vacant
position, the recommendation to the full board is to nove
the naned individuals to the full Board for appointnent.
So, it would be for appointment to the adm nistrative
assi stant position, Jasm ne Juarez Espinoza, to fill the
actual current adm nistrative assistant position. And
then for prospective future posting, it would be Dior
Mathis full stop.

The second recomendati on, based on the interviews
that we just held for adm nistrative specialist 3. Again,
as a remnder, we interviewed 5 candidates in commttee
out of 47 candidates. You just saw the second round. It
woul d be for the appointnment to the admnistrative
assi stant position 3, Ms. Jonya Underwood. That woul d be
t he recommendati on, noving forward. | believe we may need
a second, and I mght need ---

DR. JACKSON: Was the comm ttee conposed of nore than

one person?

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

DBOPC
05/ 15/ 2025 Page 77

COWM SSI ONER HERNANDEZ: |' m sorry.

DR JACKSON: WAs it a commttee conposed of nore
t han one person?

COWM SSI ONER HERNANDEZ:  Yes.

DR. JACKSON: Then there woul d be no second required.

COW SSI ONER HERNANDEZ: The nuance that | woul d need
gui dance on is; so, the first vacancy, the first
candi date canme out as a recomendation fromthe Board or
fromthe commttee. The second reconmendation for
appoi ntnent, we just decided. So, | don't think we have
to include that, do we?

CHAI RPERSON WOODS: No, that should be a nute point.

DR JACKSON:. So, the question conm ssioner is, the
second reconmendation is not a notion fromthe commttee?

COW SSI ONER HERNANDEZ: Corr ect .

DR JACKSON:. And that would require a second.

COW SSI ONER MOORE: We just did that though.

DR JACKSON:. That's the notion you just got.

CHAI RPERSON WOODS: We just interviewed the candi date
and we just chose the candi date by vote.

COW SSI ONER HERNANDEZ: So, | guess what |'m sayi ng,
through the Chair, to level at us the original nenorandum
fromthe conmttee included the |listed candi dates for
appoi ntnents to the first level position. It also

i ncluded a recomendation to interview the three that we
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just did. So, that negates the notion we just adopt ed.
So, is there a second needed based on the edit of this
menor andum is what |' m asking?

CHAI RPERSON WOCDS: You can just uplift the item and
just nove forward.

COW SSI ONER HERNANDEZ: Then | wi Il do that then.
Thank you for your support.

CHAI RPERSON WOODS: Yeah.

COW SSI ONER HERNANDEZ: Through the Chair, then ||
make a notion for appointment to the administrative
assi stant position, Jasm ne Juarez Espinoza. And for a
prospective future position, adm nistrative assistant
Di or Mathis.

CHAI RPERSON WOODS: Mbdti on made by Conmi ssi oner
Her nandez.

COW SSI ONER BURTON: Second.

CHAI RPERSON WOODS: Second by Conm ssi oner Burton.
Any di scussi on? Yes.

COWM SSI ONER MOORE: Are these people present so we
can see who?

COW SSI ONER HERNANDEZ: | don't believe so.

CHAI RPERSON WOODS: No. These are what came out of
the Personnel and Training Conmttee interviews. So, they
never --

COWM SSI ONER MOORE: -- So, the three we just
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interviewed, they didn't go to the Personnel and Training
Commi t t ee.

CHAI RPERSON WOODS: Yeah. But we made a notion to
nmove them forward for a second interview There wasn't a
need for a second interview for the first.

COW SSI ONER MOCRE: So, it's not a need for us to
even see. I'mjust curious. | would just like to know who
we are getting. That's all. That's just ne personally, as
we' ve done before, but push it to the vote.

CHAI RPERSON WOODS: Yeah. All in favor say aye.

COWM SSI ONERS:  Aye.

CHAI RPERSON WOODS: Anyone oppose? The notion is
carried. What is the pleasure?

COWM SSI ONER HERNANDEZ: Mbtion to adjourn?

COW SSI ONER MOORE:  Support .

CHAI RPERSON WOODS: Mbdtion by Conm ssi oner Hernandez
to adjourn, and supported by Conmm ssi oner Moore.

CHAI RPERSON WOODS: All in favor say aye.

COW SSI ONERS: Aye. Anyone oppose? The notion is

carri ed.

(Meeting Adjourned at 5:22pnm
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STATE OF M CH GAN )

)
COUNTY OF WAYNE )

RECORDER S CERTI FI CATE AND NOTARI ZATI ON

|, Donal d Handysi de, Court Recorder, do
hereby certify that on May 15, 2025 at 3:00 p.m, |
did record the Detroit BOPC neeting, the sane being
| ater reduced to typewiting and that the foregoing
is a true and accurate transcription of said
el ectronic recording taken at such tinme and pl ace.

| further certify that | amnot related to

or enployed by any party of this cause or their

respective counsel.l;;EE;2:l4é2ééé;;;:é22225231:£:::::=

DONALD HANDYSI DE ( CER 1464)

Notary Public
My Conmi ssion Expires: 5/6/2027
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