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CITY OF DETRO T
BOARD OF POLI CE COW SSI ONERS MEETI NG
April 3, 2025 at 3:00 P.M
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COW SSI ONER CARTER: Good afternoon. Welcone to the
Board of Police Comm ssioners weekly neeting. My nane is
Lisa Carter. | amthe Conm ssioner for District 6. At
this time, we do not have a quorum and we will go into
prayer.

M5. UNDERWOCD: Chapl ai n Dext er.

CHAPLAI N DEXTER: Yes.

M5. UNDERWOOD: Pl ease go ahead, invocation.

COWM SSI ONER CARTER: |'m sorry.

CHAPLAI N DEXTER: Ckay. Good afternoon everyone. This
is Chaplain Dexter fromthe 4th Precinct, and we w ||
have our prayer now. Well, Father, we thank you for an
awesone afternoon of weather, and we just thank you for
this tinme where we gathered together at the board of
pol i ce comm ssioners neeting. And we just pray, oh God,
that we have a good neeting; that you woul d guide the
comm ssioners in what to do, what to say, where to go. W
cover the police departnment right nowin the nanme of
Jesus. And we just pray for an excellent neeting, and all
of the things that |'ve discussed, the agenda will be
done in your nane and that, oh, God, we just bless it,
that you are here blessing our city, our conm ssion, and

our police officers. W pray for safety for all of our
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citizens and especially for our officers. Bless them and
give themwhat they need to do the job that they have
signed up to do. We thank you. W bless you on this day.
In Jesus' nane we pray. Anmen

COW SSI ONER CARTER: Amen. Thank you, sir.

CHAPLAI N DEXTER: Yes, ma'am

COW SSI ONER CARTER: Conmi ssi oner Wods has arrived.

CHAI RPERSON WOODS: Thank you. Thank you. Ckay. W
don't have a quorumright now | ask that the secretary -
-- give her a couple seconds to give her report. Well, as
she gets ready, let's go to public coment.

M5. UNDERWOCD: Thank you, M. Chair. W have four
speakers in the auditorium Qur first speaker will be
Li eutenant Mark Young, followed by M. Dana Luna, and
Mnister Eric Blount.

LT. YOUNG Good afternoon. On behal f of ny
col l eagues, it's inportant for ne to speak; the
di fference you make. Thank you to ny col | eagues for your
conm tment, your courage, your dedication, your efforts,
your visibility. Yes, | say your visibility because |I see
you in nmy comunity, and | see what you do and others do
too. Your presence, your endurance. You are nore than an
asterisk. You are nore than a soundbite. The state of the
city tal ked about substantial progress and growh of the

city and how far we have cone. That progress woul d not
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have happened if it wasn't for you and your efforts.

Wt hout you, the sharehol ders and the stakehol ders

woul dn't be investing, profiting. Because of you Detroit
Is a better and safer place to live, work, play, and
socialize, and live and enjoy. Yes, we have a far way to
go, but we're getting there because of you. Never be

di scouraged, be encouraged. You are not always going to
get the credit, except the vilification. But it wasn't
about credit. It was about results. And you're doing the
damm thing. You, and never forget, you matter. You
matter. There will be people that talk every day. You
matter. Lastly, never forget, you are inportant too. Have
bal ance. Get an annual physical take, prescribe

medi cati ons, and never forgive what's inportant. That's
you, your famly, and your friends. God bless you and

t hank you.

CHAI RPERSON WOODS: Thank you.

COW SSI ONER BERNARD: M. Chairman, | want to thank
you so much for your remarks. They were heartfelt and
they nean a great deal to ne, and |I'm sure ny col | eagues.
Thank you so nmuch for being so introspective and kind and
generous in your remarks. And God bl ess you.

COW SSI ONER BANKS: Li eutenant, that was wonderfu
t hough. Wbnderful remarks.

CHAI RPERSON WOODS: Ckay. Pl ease, call the roll
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M5. GARNI ER Conm ssi oner Wods - Present.

M5. GARNI ER Conm ssioner Bernard - Present,
District 2.

M5. GARNI ER Conm ssi oner Banks - Present.

M5. GARNI ER Conm ssioner Bell - Present, District
4,

MS. GARNI ER: Conmi ssioner Burton - Present. District
5.

M5. GARNI ER: Commi ssi oner Carter - Here.

M5. GARNI ER: Conmi ssi oner Mbore is excused.

Comm ssi oner

DBOPC

Dewael sche i s excused.

M5. GARNIER Six present, sir.
M5. GARNI ER Thank you. Let nme see. I'd like to
entertain a notion for the approval of the April 3rd,

2025 agenda.
COWM SSI ONER BERNARD: So, noved.
CHAI RPERSON WOODS: Moved by Conmm ssi oner Ber nar d.
COW SSI ONER BANKS: Second.
CHAI RPERSON WOODS: Second by Conmi ssi oner Banks. Any

di scussion? Al in favor, say, aye.

COW SSI ONERS:  Aye.

CHAI RPERSON WOODS: Anyone opposed? The notion is
carried. | entertain a notion for the approval of the
m nutes for March 27, 2025.

COVWM SSI ONER BERNARD: So, noved.
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CHAI RPERSON WOODS: Moved by Comm ssi oner Ber nard.

COW SSI ONER BANKS: Second.

CHAI RPERSON WOODS: Second by Conm ssi oner Banks. Any
di scussion? Al in favor, say, aye.

COWM SSI ONERS:  Aye.

CHAI RPERSON WOCODS: Anyone oppose? The notion is
carried. | entertain a notion for the approval of the
cl osed session mnutes for March 27. 2025.

COW SSI ONER BERNARD: So, noved.

CHAI RPERSON WOODS: Moved by Comm ssi oner Bernard.

COW SSI ONER BANKS: Second.

CHAI RPERSON WOODS: Second by Conmi ssi oner Banks. Any
di scussion? Al in favor say, aye.

COWM SSI ONERS:  Aye.

CHAI RPERSON WOODS: Anyone oppose? The notion is
carried. Let's go to the introduction of BOPC. Staff,

Chi ef of Police and Elected O ficials.

M5. GARNI ER Those regi stered as present thus far
are as follows: Attorney Dante Goss, Chief Investigator
Jerome Warfield. Drew Fries. Felicia Tyson, Mary Barber,
Teresa Bl ossom Candace Hayes Artem sia Joshua Jonya
Underwood. Dr. Francis Jackson, Parlianmentarian. DPD, HR
Director Katrina Patillo. For Chief of Police Todd
Bettison, this afternoon ---

DC SLOAN: Deputy Chief Carrie Sloan.
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M5. GARNI ER. Thank you. Qur interpreters today are
Ms. Yakata and Dr. Stephanie Beatty, Court Reporter Don
Handysi de, Henry Jackson, Audio Visual. Charles Henry,
Medi a Services. Elected Oficials or Representatives that
are registered thus far: Marie Overall for State
Representative Tyrone Carter. Fredia Butler, 2nd
Preci nct, Community Rel ations president, LaDon Davis,
Ofice of Council nmenber Fred Dural 11, Mark Young,
president of the Lieutenants and Sergeants Associ ati on.
Ron Thomas, president of Detroit Police Oficers of
Anerica, Scotty Bowran, and former Detroit Police
Conmi ssioner WIlliam Davis. That ends the listing for
this afternoon.

CHAI RPERSON WOODS: Thank you very nuch. No BOPC
officers reports. W will go to the Chief of Police
Report .

DC SLOAN: Good afternoon. Through the Chair.

CHAI RPERSON WOODS: Good aft er noon.

DC SLOAN: How are you?

CHAI RPERSON WOODS: G eat .

DC SLOAN: Thank you for allowng ne to be here in
pl ace of Chief Bettison today. |'m happy to report that
we are still trending down in overall part one crine.
Today we're showing a 9% reduction in part one violent

crime. We're down 44% in non-fatal shootings, 14%in
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robberies, and 32%in carjackings. W'll still be working
to keep pushing those nunbers down, but we are happy wth
the progress so far this year. A couple of significant
arrests | would like to make the board aware of is we
were able to close a cold case from2022. It was a
hom ci de that we had in the 18,000 bl ock of Ashton where
a man was shot inside of a hone. W nade an arrest and
t he person was charged. In another case from 2022 of
Jania Bryant that was in the 8,800 bl ock of Burnett. That
person was shot and killed inside of their vehicle. W
di scovered that the suspect was also involved in a
previous carjacking, and we were able to cl ose both of
t hose cases

In sonme news. The Chief was at the table [uncheon on
Friday, March 28th. He net with the Detroit Athletic Cub
to thank themfor a donation to the Public Safety
Foundation. That donation was used to purchase new bi kes
for our officers and also confort dogs to assist our
crisis intervention team They attended a recruiting
event, |I'msorry, Western H gh School Career Fair. That
was yesterday, and tonorrow there wll be an openi ng day
wth the Tigers. And, of course we have the big event
tomorrow wth the Detroit Tigers playing the Chicago
White Sox. Oficers will be out early. W were able to

announce our safety plans to the community. W don't
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anticipate any issues but we'll have a lot of officers
out there. W just ask that the conmmunity is patient with
us because it wll be very crowded. W al so have a safety
sem nar that's scheduled for April 5th at the Bel Ar
Theater in the 11th Precinct. W're hosting an active
assailant attack in the House of Wirship semnar. This is
designed to equip religious institutions with know edge
and tools to prevent, respond to and recover from
potential threats or violent incidents. And that is it
for the report.

CHAI RPERSON WOODS: Any questions? Yes, Conm ssioner
Ber nar d.

COW SSI ONER BERNARD: | just want to remark for the
benefit of our conmmunity. Last week, as you know, we did
all of the pronotions and | thought you'd Iike to know,
al t hough they' ve been pronoted to a certain rank, what
division and so forth they're involved in. First
Assistant Chief Charles Fitzgerald is in charge of the
Ofice of Enforcenment QOperations. Assistant Chief
Franklin Hayes is in charge of the Ofice of Strategic
Pl anni ng. Deputy Chief Mchael Parish is in charge of the
Pl anni ng and Transformation Bureau. And Conmmander Philip
Rodriguez is in charge now of the 10th Precinct, which
had been asking, you know, for a permanent person for a

long tinme. The Captain, Anber Roberson is in the 10th
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Precinct. Captain Matthew Bray is in the 8th Precinct.
Captain John Stewart is in the 9th Precinct, and Captain
Sharon McClure is in Comunications. Just so you know
what happened to them since | ast week. Thank you, M.
Chai r man.

CHAI RPERSON WOCODS: Yes. Any ot her questions? Go
ahead, Conm ssioner Banks.

COW SSI ONER BANKS: Thank you. Through the Chair.
Deputy Chief, you nentioned you' |l be equipping religious
institutions. What are you equi pping religious
Institutions wth?

DC SLOAN: Through the Chair. It's to equip themwth
know edge and just tools to react to those situations.
Not literally equipnment, but just ideas and a plan on how
to react in a situation |ike that.

COW SSI ONER BANKS: In a situation |ike what?

DC SLOAN: So, if there was an attack on a house of
wor ship active shooter, that ---

COW SSI ONER BANKS: Ckay. Right. 1 got it. Ckay.
That' s good.

CHAI RPERSON WOODS: Yep. |I'mvery, very pleased that
you guys are bringing confort dogs in because | believe
that the community benefits fromthat greatly. Is this
just going to be in-house or will they be going out with

the Crisis Response Teamin the comunity?
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DC SLOAN:. Through the Chair. Yes, they will be going
out and responding with the Crisis Intervention Team
They' Il respond to situations where we believe that the
dog w Il have a conforting effect; possibly sonebody
that's in crisis that would gain sone confort from having
those trai ned dogs there on the scene.

CHAI RPERSON WOODS: Absol utely. | think they work
very, very good in a lot of crisis situations. |'ve
wor ked with Cakland County in a lot of their crisis
responses and seeing that they are very effective. So,
I"mglad that you guys brought that on. | encouraged the
Chief that that's sonething that you guys shoul d be
doi ng. And so, thank you for that update. Yes.

COWM SSI ONER BERNARD: Just really quickly, Deputy
Chief, right? | got it right?

CHAI RPERSON WOODS:  Yes.

COW SSI ONER BERNARD: Okay. Thank you. | read that
you're going to give everybody a red and bl ack thing for
your shoul der, | nmean, for your uniformregardi ng COVI D
19. Can you tell ne how that came about? Everyone who was
here served in the year 2020, during the COVID 19
pandem c, a ribbon was created to nenorialize the event.
The pandem c¢ changed the world and greatly inpacted the
Detroit Police Departnent. That starts March 24th. You're

going to do the distribution? So, can you tell ne how
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t hat came about?

DC SLOAN: Yes. Through the Chair. Yes, ma'am So,
that's a ribbon that we would wear on our chest. W have
ri bbons for a variety of reasons. This particular one is
awarded to officers who were enpl oyed during, you know,
obviously a very tense tine. You know, officers put
t hensel ves at risk for contagions and things of that
sort. So, it's just a way to acknow edge the nenbers of
the departnment during that tinme and the work that they
di d.

COW SSI ONER BERNARD: (kay, thank you.

CHAI RPERSON WOODS: Ckay. Thank you very kindly. W
go back to oral comunications and let the record reflect
that Conmm ssioner Smith is present as well.

M5. UNDERWOOD: Thank you, M. Chair. W'Ill start
back with M. Dana Lund and M nister Eric Blount and M.
Charnita WIIians.

CHAI RPERSON WOODS: Are you ready?

MR. LUND: Yes. I"'mup here again trying to get this
situation under control about one, you guys, it'll be two
nmont hs now that you inquired about the police reserve,
whi ch no one never got in touch with ne about that
situation. But don't worry about it. | could care |ess
about being a reserve officer since no one can ever get

in touch with nme about it. Two, is why is it that they
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bl ocked nmy nunber at the 9th Precinct. | tried to call
the 9th Precinct and they would not answer ny phone. Is
that a thing to do with the police departnent that you
can bl ock soneone's nunber to get hel p? So, | use ny
cl osed-caption phone and | call fromthere. They answered
t hat nunber. Three, the shooting on Walthamis ny bl ock.

And t hat even made mny granddaughter nore scared than
anything. And | have called the 9th Precinct for
situations, and you guys do not want to react. And | have
to watch my granddaughter go over to her nother's house
all night. That's a shanme that you guys can't even take
care of a situation that | can't even call about a
situation. So, | don't even know who to call. And | had
heard about a young man soliciting well, not soliciting,
raping a 14-year-old, but I can't call the precinct to
find out where do you call about that? Several things are
going on, and | didn't even ask Sergeant Harper at the
9th Precinct, is it alright that you can brandi sh your
gun on soneone, but they don't even take care of that
situation? But | can't get any answers because, what is
It, Captain Gonzal ez? They don't want to react. And |
asked her not nention what the situation is.

CHAI RPERSON WOODS: Aright. It's tine. Deputy Chief
Sl oan, can you have soneone?

DC SLOAN: Yes, sir.
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MR. LUND: Don't do that. Don't worry about it. |'ll
go out with nmy bullhorn and I'll speak nore that way
because you're always cutting ne off and it is taking a
week, and | never get an answer.

CHAI RPERSON WOCDS: You had two mnutes to speak,
Sir.

MR, LUND: | have tine.

CHAI RPERSON WOODS: And so that's all, you' re done?

MR LUND: Yeah

CHAI RPERSON WOODS: All right. | have filed a citizen
conplaint. You have filed a citizen conplaint? Details
taken in the hallway. W have one of our staff, Chief
Warfield. OCkay. So, we do have a conplaint on file and
it's being investigated and |I'msure our staff wll
respond to you accordingly, and Deputy Chief, go ahead.

COW SSI ONER BERNARD: Can anybody bl ock a person
fromcalling the police station.

DC SLOAN: No, ma'am | have 27 years on the job, and
we do not have the ability to block a phone nunber from
t he precinct phone. So | would |ike to get your
information and look into it for you.

MR LUND: I can call it right now and they'll never
answer ny nunber. | can call fromny cell phone right
now. They will not answer that nunber.

DC SLOAN. kay. That's concerning to ne. So, if you
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woul dn't m nd, would you pl ease give one of the officers
your information and I'Il get in contact with you?

MR. LUND: Ckay.

DC SLOAN:. Thank you

CHAI RPERSON WOCDS: Thank you, sir. Thank you. Deputy
Chief. M. Blount.

M NI STER BLOUNT: Good afternoon board. |'m M nister
Eric Blount from Sacred Heart Catholic Church right here
in Detroit. As the previous comenter said something
happened and the police department says, hey, |'ve never
heard of that before. Well, we are living in
unprecedented tinmes as far as |aw enforcenent goes. Yes,
federal agents have deported innocent people. In fact,
the man was deported. |Innocent man was deported, sent to
anot her country, and now | aw enforcenent says there's
not hi ng they can do because now he's in another country.
This is unprecedented tinmes we are living in, and as far
as surveillance goes on the agenda, facial recognition is
one of the nost racist systens you could ever have in
surveill ance. But yet we continue to approve it, report
It, and continue to nmake excuses as to why it doesn't
work. Right here in Detroit, there are at |east three
known cases where innocent Detroiters were falsely in
prisoned.

One was an ei ght-nonth pregnant black woman. Al
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three of themwere black, of course, because that's what
facial recognition does. It makes a distinction of how
wel |l you can identify people based on their color. And
t he darker your conplexion, the less it can uniquely
identify you. But yet, we still continue on. And speaking
of arrest and cases and cold cases, we still haven't
heard about whoever nurdered the Jew sh | eader. W do
know M chael Jackson was arrested twi ce and was found to
be innocent by a jury. O course, another black man.
Conmi ssi oner Whods, | will give you credit for one thing.
This week, the M chigan Supreme Court ruled that the
snel|l of marijuana is not enough in order to arrest or
detain or have a warrant by the police departnent. And
what | want to give you credit for, is that at a
conmunity mneeting about a year ago, soneone was given an
award for being a marijuana grower and distributor. And
you refused to vote for that award. And your reasoning
was very clear; marijuana is still an illegal substance
on the federal |evel. Thank you.

CHAI RPERSON WOCDS:  Yes.

M NI STER BLOUNT: |I'mnot going to do that too many
nore tines.

CHAI RPERSON WOCDS: | know that. That's why | let you
finish.

M5. WLLIAMS: Hello. Through the Chair. Last week, a
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caller called in concerning a rape that occurred at 3426
Mack Avenue. It was not a rape, it was an officer that
lived in that facility, because | live there. She was
havi ng sexual relations with two different guys. She got
caught having sex, then falsified the report saying she
was raped. Now a security guard and a staff nenber, plain
and sinple. Soneone's here frommny facility, but this is
for you, through the Chair. Last week when | asked
Patillo, three tines about were they were recruiting and
you did not allow her to answer that question. So, |'ve
been com ng here for an awmfully long tine. It's been over
two years. And you just becane the Chair not too |ong
ago. So, through the Chair, | would |ike to know, ny
conplaints are very valid. They are recruiting in these
facilities, but you all act like this does not exist. |
just saw one on ny way here getting off the bus, going to
3426 Mack Avenue. And she dropped her |uggage, because

t hey nust have said she's com ng down Mack; she crossed
the street. It's unbelievable.

The honel ess shelters are for honel ess peopl e, not
for the people that have the neans to pay rent. And they
do get paid when they are going through training. They
get a $3,000 signing bonus if they stay in the Gty of
Detroit. So, | continue to conplain about this problem

t hat honel ess people are having and cannot get into these
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shelters. | hear people calling and they say there are no
beds avail able, but you cone in through the overflow that
whoever is being recruited, but they are recruiting
people too, that stay in those facilities. And a | ot of
peopl e was not ready to becone officers or anything
associated with the Detroit Police Departnent. It's a
known fact, because this woman lied, falsified report
sayi ng she was raped. Thank you.

CHAI RPERSON WOODS: Thank you. Next speaker,

M5. UNDERWOCD: M. Chairman, we're going to go into
Zoom Qur first speaker will be former Conmm ssioner
WIlliam Davis, and M. Henry Kessel man woul d be our | ast
speaker.

CHAI RPERSON WOODS: Ckay, thank you. You nmay be
heard, if you're |istening.

MR DAVIS: Good afternoon. Can | be heard?

CHAI RPERSON WOODS: Yes, sir, Conm ssioner.

MR DAVIS. Ckay. I'd like to start off by saying a
couple of things. One, | think it would be good if the
board of police comm ssioners and Detroit Police
Department woul d regul ar post updated names of who the
captains and the commanders are for each precinct.
Because people still talk to ne like I'"'ma cityw de
police comm ssioner. And then sonetines people just don't

know who's going to be in charge and how Il ong they're
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going to be there. Because it seens |like it's rotating

| eadership too frequently. Also, | think sonme type of

i nformation, sone type of report should be generated as
it relates to sexual assaults in these shelters, because
we have vul nerabl e people there that are sonetines bei ng
abused and city resources, sonetines that happens to
support sone of these shelters.

Al so, sonething that's a little bit different than
some of the stuff | talk about, because |I'mall against
bad policing and then | think we need to support good
police officers doing their job because it's unthankful,
you know, like | said, it's a very hard job. But | think
we need to al so push for sonme | anguage the job m ght want
to recormend to the Gty Council and maybe to the State
of Mchigan as it relates to people, the process, bad
police reports that, you know, falsify information on
police reports. You know, because that takes up a | ot of
time. And sonetinmes people just do that because it's a
way of getting back at sonebody, especially |ike an ex-
| over or a neighbor that they don't |ike. That's ny
coments for the day. You all have a great day.

CHAI RPERSON WOODS: Thank you. And thank you for that
great idea. You guys post the conmand staff on your
website, right?

DC SLOAN: Through the Chair. Yes, but it probably
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needs to be updated. So, I'll make sure that that gets
done. And | also wanted to coment about the false
reports. Anytine that we can prove that there has been a
fal se report made, officers and investigators wll ticket
that individual and they will be required to go to court
for that.

CHAI RPERSON WOODS: Ckay. And, Madam Secretary, if
you can nake sure that our website has the conmand staff
at every precinct on there, please update that and put it
on our social nedia handle as well. Thank you. Next
speaker.

MR, KESSELMAN: | would like to know what the O fice
of the Chief Investigator through M. Warfield is dealing
with the backl og of cases. Because it seens like in the
two years he's been on the job, he hasn't done anything
to |l essen the backlog of conplaints. It seens that the
conplaints are rising in nunbers instead of |lowering in
nunbers. And that's not why he was hired to do his job.

CHAI RPERSON WOODS: Are you done?

MR KESSELMAN: | stopped talking, didn't 17

CHAI RPERSON WOODS: Ckay. Do | let this guy -- Go
ahead, Chi ef.

Cl WARFI ELD: Through the Chair. In your binders,
there is a report as it relates to the nunbers from 2024.

And at the very end of that report, there is an enui
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that | received fromour new case nmanagenent conpany
whi ch basically highlights that for the first quarter of
this year all of our investigators closed, 614

I nvestigations, which is a record, bar none. You can go
back as many years up until the actual federal consent
decree, and we've never consistently closed 200

i nvestigations per nonth. There are a couple of things
that are at work here, however. One is, we're stil

recei ving a high nunber of conplaints comng into the
office at a record nunber. The other thing is we have
streanml ined and we'll continue to streamine how we
process our investigations.

And we are presenting a plan before the subconmittee
of citizen conplaints at the very next meeting to even
stream i ne our processes nore. And with the addition of
our new case managenent system we're able to nove cases
through a |l ot quicker than we ever had. But our staff is
doi ng a yeoman's job. And not only have we cl osed on
average 200 cases a nonth, which is unbelievable, they
did it the right way, and they did it by thoroughly
I nvestigating every single claimthat cane in. And so,
I"mvery proud of our staff and our adm nistrators.
Here's another thing real quickly. Qur admnistrative
staff, unfortunately, are doing four tinmes the work that

they were used to because of the vol um nous volune that's

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

NN R R R R R R R R R R
W N P O © 0 N o O~ W N kB O

24
25

DBOPC
04/ 03/ 2025 Page 22

comng in right now fromthe investigators in the office.
And thank God for your |eadership and the | eadership of
this board that is advocating for additional
admni strative staff so that we can rel ease the pressure
off of them and even get nore cases com ng through this
boar d.

And finally, this year, you know, this Chair and
ot hers who sign, we present at |east 40 cases a week.
Sonetines it's 45, sonetines it's 48 cases a week to be
reviewed by this board. Wereas in prior years, the
maxi mum nunber was somewhere between 15 cases a week. So,
we have nore than doubl ed, alnost tripled the anount of
cases we're bringing to this board to be closed every
singl e week. And again, that's because of the outstanding
wor k of our investigators, our supervising investigators,
our senior investigators, and our adm nistrative staff.
You know, the backl og happened from 2016 t hrough 2024,
and we are knocking it dowm and we are going to do even a
qui cker job at it. But at the sane tinme, we are
respecting the citizen's voice and doing it the right
way. Thank you, sir.

CHAI RPERSON WOODS: Absol utely.

M5. UNDERWOOD: Qur next speaker is M. Smith.

CHAI RPERSON WOODS: Hel | o.

MR. SM TH Good afternoon.
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CHAI RPERSON WOODS: Good aft er noon

MR SMTH | want to talk about the video rel ease
ordinance. | think this is a very inportant thing, even
though it's in the hands of the Gty Council at this
point. |I feel |ike not enough has been said on this board
about this ordinance. And it seens |ike the board doesn't
really want to exercise their power, even though it is up
to the chief and the mayor. But the board can al so
advocate and speak out for things Iike video rel ease. As
we see with Brandon Cole, the officer who was suspended
wi t hout pay for nonths and nonths, who didn't even have a
body canera on, who was a |ieutenant, who said egregious
things. Like he's a part of a secret unit that | would
never find out about; told ne that | was protesting the
NAACP. And the anmount of power an officer could have and
to not have on a body canera or to have body canera
footage withheld fromthe public is ridiculous.

If you want to really have transparency in the work
that police do, we need to have transparency to the point
where there's an officer involved shooting, or if there's
any situation where the public wll want to be notified
about what happened, when it cones to the police and
their conduct, we want that to be released within 7 days.
This ordinance is very inportant, and we're going to push

it through the Gty Council. We're going to really,
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really circunvent the board of police conm ssioners
because it seens |ike you guys are not exercising your
power, not doing what you should be doing when it cones
to speaking out even on the small matters. And it seens
like only certain people get helped. Like the last tine |
was in a neeting, it seened |ike there was a gentl eman
who had been fighting the same issue, he said for 20
years. And it seened |ike he was going to get help
i medi ately. But sone of us who cone to this neeting all
the tine, we're advocating for the sane things all the
time, speaking the same things, we don't get that sane
hel p. So, we have to go around you guys, which is fine,
but we will |eave no stone unturned, and this video
rel ease ordi nance will be passed, and it's really going
to be adhered to. And if you don't adhere to it, we're
going to hold you accountable. | cede the rest of ny
tinme.

CHAI RPERSON WOODS: Thank you very kindly. Any nore
speakers?

M5. UNDERWOOD: That's it, M. Chair.

CHAI RPERSON WOODS: Ckay. Thank you so nuch.

COWM SSI ONER BERNARD: 1'd like to respond just
qui ckl y.

CHAI RPERSON WOCDS:  Yes.

COWM SSI ONER BERNARD: Thank you for your comments. |
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have on ny desk and so does the policy commttee right
now, the body worn canera policy, which will speak
specifically to many of the issues that you're talking
about. The video rel ease ordi nance was sonet hi ng that
nyself and ny commttee introduced al nost a year ago now,
and it was voted down by the board that, and that was to
the effect that we were proposing nore than a policy. W
wer e proposing that an ordi nance be adopted so that it
woul d give it additional teeth because that's what exists
in other jurisdictions. So, we're |ooking at that again.
| haven't seen what you are tal king about in ternms of
what you' ve put together as a video rel ease ordinance,
but I'd be delighted to see it. I'"'msure the rest of the
board and the conmttee would as well.

And | amvery nmuch in favor of swift rel ease of
video. And |'ve cited many tines Chicago, for nme, the
l andmark jurisdiction on this. Chief Wite as you know,
and Deputy Chief, you should know this. Chief Wite had
recommended, | believe, a 45-day video rel ease policy

based on what happens in Los Angeles. And | didn't think

that was a good idea. | |iked the Chicago ordi nance
better. | nean, their whole process and procedure. So,
this is still upinthe air, but we wll ook at it again

and see what can be done.

CHAI RPERSON WOCDS: Absolutely. Well, you know, we
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are in lock step with the Gty Council on this issue. W
are very, very famliar with it. W' re not asleep at the
wheel in no shape, formor fashion. W have been having
ongoi ng di scussions wth the departnent about this
particul ar issue. And we expect change to happen very,
very soon. And so, we don't want to get ahead of our
negotiations with themon this issue. Because as it
pertains to policy, you know, that is a trifecta. The
mayor, the board as well as the departnent has to cone
toget her and bring our heads together. They can't pass
wi t hout us, and we can't pass wi thout them And so, we
have to work together and neet in the mddle. But | know
change is comng very, very soon. And M. Blount has been
a very, very strong advocate in this situation. H's voice
I's being heard, you know, so just be patient and you'll
see sone change. Let the record reflect that Conm ssioner
Pressley is present. And let's go to the budget
presentation. M. Drew Fries did a stellar job at Gty
Counci | the other week

MR FRIES: Through the Chair. Thank you. Good
afternoon. Board of Police Conm ssioners, you should find
this presentation within your packets, and | believe it's
avail able to present on screen.

COW SSI ONER BERNARD: Tab fi ve.

MR. FRIES: Thank you, Conm ssioner Bernard. Amazing.
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So, |'ve been asked to keep this presentation succinct,
but I'mexcited to wal k through our agenda today. And
that is to speak to year to date, BOPC budget actuals,
opportunities to utilize the favorability within this
present fiscal year budget, where we stand in the 2025
through 26 fiscal year budget cycle, and then reflect on
DPDs budget review and ultimte approval by this board.
And then reflect on the results of the BOC budget hearing
with the City Council that took place on Monday, March
24t h. Through July of 24, through February of 2025 the
BOPC budget spend is $2, 338,826 relative to the plan
spend of $2,864,089. This represents a year-to-date
utilization of 82%

Thi s budget favorability is largely driven by the
one-tinme funds granted to this body to bring on 28 task
wor kers to clear the backlog, in the present fiscal year.
At the tinme, we were guided by the union that we could
not bring on task workers, and instead we were advised
that we could bring on full-tine enployees. As such, the
board noved forward with hiring 6 OCl investigators to
hel p cl ear the backlog, and the difference of the cost of
t hose sal aries and benefits of those 6 workers relative
to the 28 OCI tenporary workers, it is what is driving
that favorability. | just want you to know that this is

not a msstep of the board, but instead adherence to what
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was gui ded by the union. As such, there is favorability
avai |l abl e and our plan to utilize that favorability is
the OCl investigative task workers that started on
Monday, BOPC adm nistrative task workers, which is a
recommendati on out of the BOPC Budget Comm ttee, a spring
trai ni ng workshop for BOPC staff and conm ssioners and
equi prent and technol ogy upgrades for BOPC staff and
conmi sSi oners.

As we reflect on the budget tineline, this is for
the current budget cycle for the city. Wen we zoom out,
the two nost inportant things that this body | eads on the
fiscal front is the rigorous review of DPD s budget and
the bottonms up budget build subm ssion, and eventual
approval of our own BOPC budget. So, | just want to
reflect on those two initiatives, how far we have cone.
Go to the next slide. Okay. So, Decenber 3rd, 2024, Chief
Betti son and Agency CFO, M. Nazarko, sent the DPD budget
to the board of police conm ssioners. This is the
earliest the board has received DPD s budget draft in
quite sonme tinme. And we are proud of that partnership.
Then from Decenber of '24 through February of '25, the
BOPC budget |eads the review of DPDs budget plan, which
i ncludes 30 plus questions. And within each question are
three sub questions and included nultiple in-person

nmeetings with CFO Nazarko and Commander Parish, now
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Deputy Chief Parish for discussion and in-depth review.
This is the highest |evel of partnership and

col I aboration shared with DPD on this budget reviewin
nore than a decade. On February 18th, the BOPC Budget
Comm ttee recommended the approval and sent it to this
board. Two days | ater, February 20th, the board of police
conmi ssioners approved the DPD s budget. The progress
that we've nmade on this front is sonething that this body
shoul d be very proud of and I too amproud to be a part
of this process. Mnday, the 24th, BOPC had a budget
hearing with the Gty Council. It was our goal to be able
to maintain our current OCl investigators. And notions
were made and passed by Gty Council to include this
budget line into the executive sessions, as well as two
nore increnental OClI staff adm nistrative assistance. And
as of two days ago, there was an emmil from Counci
President Mary Sheffield that she will be advocating to
maintain the 6 OCl investigators in the upcomng fisca
year.

A coupl e sentinents fromsone city partners. The
BOPC s budget hearing with the Gty Council went as good
as it could have gone. The nobst positive and supportive
tone city council has had towards the board in many
years. Just all to say the budget hearing went

exceedingly well. Very proud to take a part in this
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process and very proud to serve this body. Thank you very
much.

COWM SSI ONER BERNARD: Thank you.

CHAI RPERSON WOODS: Any questions? Thank you so nuch.

COWM SSI ONER BERNARD: Excel | ent presentati on.

MR. FRIES. Thank you.

CHAI RPERSON WOODS: Alright. Again, |I'll bet that you
did a phenonenal job in presenting everything to the Gty
Council. The teameffort there was just amazing. So, we
did the board secretary. W have to go to unfinished
busi ness.

COW SSI ONER BANKS: W didn't do the board
secretary.

CHAI RPERSON WOODS: Ch, yeah. She was getting ready.
Thank you. Cet ne together. Madam secretary. |'msorry.

COW SSI ONER BANKS: That's okay.

CHAI RPERSON WOODS: Yes, sir. | love it.

M5. GARNIER Under tab 6 in your binder this
afternoon you will find the two reports, A and B and then
menoranda C, D and E fromthe respective conmttees that
met this week. The announcenents for upcom ng neetings
are as follows. The next board neeting is next Thursday,
April 10th. It's a community neeting in the 9th Precinct.
It wll be at Ford Community Center East 15491 Madel ei ne

Street in Detroit. The May community neeting will be held
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Thursday, May 8th, 6:30 PM 8th Precinct is the |ocation.
The specific place is Crowell Recreational Recreation
Center, 16630 Lahser Road, Detroit, 48219. The next
upcom ng comrittee neeting wll be next Tuesday, April
8th at 3:00 PMhere in this room Skylar Herbert. And it
will be the Citizen Conplaints Conmttee neeting. And
that's the end of the report, sir.

CHAI RPERSON WOODS: Thank you, very kindly. Yes, sir.

COW SSI ONER BELL: M. Chair.

CHAI RPERSON WOCDS:  Yes.

COW SSI ONER BELL: A coupl e weeks ago, | requested
and asked the board to allow the board secretary to do
her duty in terns of reporting out, in terns of
assessment goal s and objectives. So, when is that
forthcom ng?

CHAI RPERSON WOODS: Wl |, she can give a report on --

COW SSI ONER BELL: I'mtal ki ng about a report, sir,
all due respect. I'mtal king about an assessnent of her
position as board secretary for how many nonths, ma'anf
How many nont hs?

M5. GARNIER |'ve been here over 6 nonths,

Conm ssi oner Bell .
COWM SSI ONER BELL: Over 6 nonths report.
CHAI RPERSON WOCODS: You' Il get an answer in response
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to that, and the report. W'I|l handle that situation in
Personnel and Training. So, we have a response.

COW SSI ONER BELL: My understanding is that's not
what | requested about the performance allegation. |I'm
j ust speaking to when you get a position, you are able to
report out. We have heard fromthe Chief of Police
reporting his goals and objectives for the DPD and for
this board. W should have the same courtesy
professionally fromthe newy hired board secretary. That
I's, you agree with ne, that was standard practice in this
country.

CHAI RPERSON WOODS: \Whenever we open up the floor for
her to give a report, it's up to her to give a report.
And if you are not satisfied with her report then you
shoul d have a conversation wth her. You know? But the
fact of the matter is, her report is her report.

COW SSI ONER BELL: M. Chair, can | ask her at this
time to give that report at the next neeting?

COWMM SSI ONER PRESSLEY: M. Chair.

CHAI RPERSON WOODS: Excuse ne. Yes, sir.

COW SSI ONER PRESSLEY: | have sone clarity on what
ny coll eague is asking for, because again, he stated that
there's a report, but | think he was very direct, as he
want ed an assessnent.

COW SSI ONER BELL: Yes, sir.
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COWM SSI ONER PRESSLEY: And when he's tal ki ng about
what the chief of police provides us, that's not an
assessnment. He's given us a report about what his goals
are. He's not necessarily providing us an assessnment on
his job duties. And so, again, I'munclear on what it is
that you're asking for. And after you nentioned that
request to the full board, there was a notion nade by
this body to direct that to the Personnel and Training
Conmittee. And it will be the personnel training
conmttee who woul d then direct how that report woul d be
made. And | think the chair is saying that that did
follow the process. It has been sent to the Personnel and
Training Conmttee, and we're expecting to hear sonething
back. And so, |I'm again, confused about why you're
preenpting the process that has been stated by the body,
voted on by a notion, and then being uncl ear whether or
not you're asking for a report or an assessnent.

COW SSI ONER BELL: Well, let ne clarify. T.

COW SSI ONER PRESSLEY: Thank you.

COW SSI ONER BELL: Goal s and objectives of her
office. Wuld there be nore clarity in reference to?
Wul d that nmake sense?

CHAI RPERSON WOCDS: Oh, she could say that every ---
If she has the ability to say that; that's her report. If

you' re asking her to give sone goals and objections that
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she has, al ah magic.

COW SSI ONER BELL: M. Chair, nadanme secretary, that
Is nmy request, goals and objective for your office of 6
nmonths on duty; staff and all that, goals and assessnent.

COWM SSI ONER BURTON: | support that.

COW SSI ONER BELL: W all agreed to that.

COW SSI ONER PRESSLEY: But again, M. Chair ---

CHAI RPERSON WOODS: It's outright.

COW SSI ONER PRESSLEY: Again, | think that there is
a semantic issue because again, he's asking what goals
and objectives, which will be forward | ooking, but then
he's sayi ng assessment on what has happened in the | ast
six nonths. And | think that's an evaluation that's a
different process than a report on nerely goals and
obj ectives. And so, again, | think that our colleague
should try his best to be clear on what it is that you're
actually asking for. If you want our board secretary to
supply us what her goals and objectives are pertaining to
her role and the role of her office noving forward, then
| think that that is, as the Chair has said, her right
every tinme that the agenda provides her a board secretary
report. But again, if you' re asking her to eval uate her
job and to give an assessnent on what she has done, |
think that there are already procedures in place that

gui de that assessnent.
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COWM SSI ONER BURTON:  Through the Chair.

CHAI RPERSON WOODS: Yes, sir.

COWM SSI ONER BURTON: Through the Chair. | actually
agree with ny col | eague Conm ssioner Bell out of District
4. You know, when it conmes to goals and objectives, we
woul d I ove to hear that from madam secretary. She is the
CEO of this operation. The staff reports to her. And so,
therefore, she reports to the full board. Her report
definitely holds a | ot of weight. W val ue her as our
secretary. She's doing a good job. But the thing about it
is, she is the CEO of this operation for the board of
pol i ce comm ssioners. W hired her for that. In fact, in
this position, you have to have, | believe, a naster's
degree in order to, you know, --- that was part of the
requi renent which she has. And so we would |ove to hear
nore fromher in her reporting when it cones to goals and
obj ectives, and ---

CHAI RPERSON WOODS: | woul d say ---

COW SSI ONER BURTON: And comm ssioners, we hired
her. She's doing a good job. But we need to hear nore
fromher; give her report, just like we Iistened to DPD
give their report week after week.

CHAI RPERSON WOCDS: | don't know what you want her to
say, you know what |'m saying? But anmen. |I'min agreenent

with you. So, let's nove on to unfinished business. W
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1 are not there yet. So, unfinished business. A C osed

2 Session pursuant to Section 8(a) of the Open Meetings

3 Act, MCL 15.268 (a). The departnent's request for the

4 board to consider admnistrative | eave w thout pay but

5 wth nedical benefits for Police officers. Tyus Mnroe,

6 Badge 813, assigned to the Chief's Nei ghborhood Liaison.

7 COW SSI ONER BERNARD: M. Chair ---

8 CHAI RPERSON WOODS: W are in the mddle of a notion.
9 Ay ---

10 COW SSI ONER CARTER: So, noved.

11 COWM SSI ONER BERNARD: The committee reporting, the

12 wvoting issues. W are not ready for C osed Session yet?

13 CHAI RPERSON WOODS: No, that's after.

14 COW SSI ONER PRESSLEY: We're on unfini shed business.
15 CHAI RPERSON WOODS: We are on unfini shed business ---
16 COW SSI ONER PRESSLEY: Not a conmi ssion.

17 CHAI RPERSON WOODS: Gkay. noved by Conm ssi oner

18 Carter.

19 COW SSI ONER PRESSLEY: Second.

20 CHAI RPERSON WOODS: Second by Conmi ssi oner Pressley.

21 Any discussion? Al in favor say, aye.

22 COWM SSI ONERS:  Aye.

23 CHAI RPERSON WOCODS: Anyone opposed? The notion is

24 carried. This is a two-m nute recess.

25 (Wher eupon the Board Entered into Cl osed Session)
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CHAI RPERSON WOODS: It is April 3rd, 4:23. The Board
of Police Commssion is called back to order. Please cal
the roll.

M5. GARNI ER Conm ssi oner Wods - Present.

M5. GARNI ER Conm ssioner Smth - Present.

M5. GARNI ER Conm ssioner Bernard - Present.

MS. GARNI ER: Conmmi ssi oner Banks - Present.

M5. GARNI ER: Commi ssioner Bell - Present.

M5. GARNI ER: Conmi ssi oner Burton - Present.

M5. GARNI ER: Conmmi ssioner Carter - Present.

M5. GARNI ER: Conmi ssi oner Mbore is excused.

MS. GARNI ER: Commi ssi oner Hernandez is excused.

M5. GARNI ER: Conmi ssi oner Pressley - Here.

M5. GARNI ER: And Conmi ssi oner Dewael sche i s excused.

M5. GARNIER: 8 present, sir?

CHAI RPERSON WOODS: Thank you.

What's the pleasure of the board?

W have a quorum

COW SSI ONER PRESSLEY: M. Chair.

CHAI RPERSON WOODS: Yes,
COW SSI ONER PRESSLEY:
Cl osed Session pursuant to the all owabl e;

what the actua

Sir.

section is in the Open Meetings Act,

nove that we go into a

don't know

SO

that the board m ght hear fromits attorney.

COW SSI ONER BELL: Second.
CHAI RPERSON WOCDS: Motion made to go into closed
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session to get a |l egal opinion and second by Conm ssi oner
Bell. Any discussion? Al in favor?

COWMM SSI ONER PRESSLEY: Sorry, M. Chair. Just to
rectify that is Section 8(e) of the Open Meetings Act to
consult its attorney.

CHAI RPERSON WOODS: Yes, sir. Al in favor? | nean,
any discussion? Al in favor, say, aye.

COW SSI ONERS:  Aye. Anyone opposed? Mdtion is
carried. This is a 5-mnute recess.

(Wher eupon the Board Entered into Cl osed Session)

CHAI RPERSON WOODS: It is 4:41. Today is April 3rd.
The Board of Police Comm ssions back in open session.

Pl ease call the roll.

M5. GARNI ER: Commi ssi oner Wods - Present.

M5. GARNI ER Conmi ssioner Smth - Present.

M5. GARNI ER Conm ssioner Bernard - Present.
M5. GARNI ER Conmi ssi oner Banks - Present.

M5. GARNI ER Conm ssioner - Bell Present.

M5. GARNI ER Conmi ssioner Burton - Present.

M5. GARNI ER Conmi ssioner Carter - Present.

M5. GARNI ER: Conmi ssi oner More is excused.

M5. GARNI ER Conm ssi oner Hernandez is excused.
M5. GARNI ER. Conmi ssioner Pressley - Here.

M5. GARNI ER Conm ssi oner Dewael sche i s excused.
M5. GARNIER 8 present, sir?
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CHAI RPERSON WOCDS: COkay. What is the pleasure of the
boar d?

COW SSI ONER PRESSLEY: M. Chair?

CHAI RPERSON WOODS: Yes, sir.

COW SSI ONER PRESSLEY: | nove that we enter into
Cl osed Session pursuant to Section 8(a) of the Open
Meetings Act MCL 15.268 (a). The departnent's request for
the board to consider adm nistrative | eave w thout paper
with nmedical benefits for Police Oficer Tyus Monroe,
Badge 813.

COMM SSI ONER CARTER: Support .

CHAI RPERSON WOODS: Mbtion made to go back into
Cl osed Session by Conm ssioner Pressley, supported by
Conmi ssioner Carter. Any discussion? Al in favor, say,
aye.

COW SSI ONERS:  Aye.

CHAI RPERSON WOODS: Anyone oppose? The notion is
carried. This is a one-mnute recess.

(Wher eupon the Board Entered into C osed Session)

CHAI RPERSON WOODS: It is 4:49. April 3rd, 2025. The
Board of Police Comm ssioners is back in order. Please
call the roll.

M5. GARNI ER Conm ssi oner Wods - Present.

M5. GARNI ER Conm ssioner Smth - Present.

M5. GARNI ER Conm ssioner Bernard - Present.
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GARNI ER:  Comm ssi oner Banks - Present.
GARNI ER:  Comm ssi oner Bell - Present.
GARNI ER:  Comm ssi oner Burton - Present.
GARNI ER:  Comm ssi oner Carter - Present.
GARNI ER:  Comm ssi oner Moore is excused.
GARNI ER:  Comm ssi oner Hernandez i s excused.
GARNI ER:  Comm ssi oner Pressley - Here.

GARNI ER: Comm ssi oner Dewael sche i s excused.

5 5 D D DD DO D

GARNI ER: 8 present, sir?

CHAI RPERSON WOODS: W have a quorum Wat is the
pl easure of the board? Ckay. Al right. Let's go to new
busi ness. New busi ness, Cl osed Session pursuant to
Section 8(f) of the Open Meetings Act, MCL 15.268(f),
Candi dat e Ni ckol as Pettway- Turner attorney for the board
to consider disqualifying applicant appeal from DPD
hiring process.

DR JACKSON: |I'msorry, you're skipping over these
not i ons?

CHAI RPERSON WOODS: What noti ons?

DR. JACKSON: Motion to adopt the recommendati on of
the Ofice of the Chief Investigation.

CHAI RPERSON WOODS: Wher e?

DR, JACKSON: It's a different ---

CHAlI RPERSON WOCODS: Ckay. Were's it at?

DR. JACKSON: It says New Business (a).
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CHAI RPERSON WOODS: Oh, okay. New business (a). |
don't have it.

COW SSI ONER PRESSLEY: But | know a |ot of these are
like policy directives. | don't knowif that was ---

DR. JACKSON: There are sone policies ---
COW SSI ONERS PRESSLEY: And then there were two
that's supposed to be recomendations fromthe O fice of

Chi ef Investigator.

DR JACKSON: Those were before the C osed Sessi on,
M. Chairman, at |east on the agenda that | received.

CHAI RPERSON WOODS: Ckay. Come hel p nme out, nadam
secretary.

COW SSI ONER BERNARD: | n that closed session.

CHAI RPERSON WOODS: Thank you. It's not in my packet.

COWM SSI ONER PRESSLEY: You can just go by what we
have here.

COWM SSI ONER BERNARD: W have two notions to adopt
regarding the Chief Investigator's Ofice.

CHAI RPERSON WOODS: Ckay. So, alright.

COW SSI ONER CARTER: So, these three.

CHAI RPERSON WOODS: These three, right here? Not a
problem Go ahead, Comm ssioner Carter,

COWM SSI ONER CARTER: Thank you. Through the Chair.
And this report is in the absence of the Chair of the

Personnel and Training Conmttee, Conmm ssioner Hernandez.
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So, we net on April 1st at 3:00 PM and we di scussed
quite a fewthings. There is a notion, I'msorry, there's
a meno in your packet. I'mgoing to get right to the
notion. By the direction of the Personnel and Training
Conmttee, | nove to amend the standard operating
procedures of the Board of Police Comm ssioners, Ofice
of the Chief Investigator by striking three years and
inserting one year. So, the qualifications for
application for pronotion to senior investigator requires
one year and not three years.

CHAI RPERSON WOODS: Ckay. Any di scussion, right?

COWM SSI ONER BURTON: Di scussi on.

CHAl RPERSON WOODS:  Yes, sir.

COW SSI ONER BELL: | object to reducing it by two
years to one year. | think one year you're just getting
your experience. And also, you're going to pronote that
person to a senior investigator. Three years, nore or
| ess woul d be accurate or two years, but not one year.

DR. JACKSON: M. Chairman, you can ask the
Conm ssioner if he has an anmendnent.

COW SSI ONER BELL: | have an anmendnent that the
pronotion is for two years versus one year

DR. JACKSON: That's a notion that has to be
seconded.

COW SSI ONER BURTON: Second.
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COWM SSI ONER PRESSLEY: Discussion. M. Chair.

CHAI RPERSON WOODS: Di scussi on.

COWMM SSI ONER PRESSLEY: My discussion is to the
Personnel and Training Conmttee. What was the rationale
for one instead of two?

COW SSI ONER CARTER: Because in the past year and a
hal f, two years, we've hired so many people wth
i nvestigative experience that instead of waiting for the
three years to pass, they are ready at the first year.
And the Chief Investigator can speak nore to that.

COW SSI ONER PRESSLEY: And so, is it the intention
of the Personnel, sorry, through the Chair, the intention
of the Personnel and Training Committee, that if a person
al ready comes with investigative experience, that it's
one year, and then if they have no investigative
experience, then it would be two or three?

COW SSI ONER CARTER: Not necessarily two or three.
If they have no investigator experience, it could be
three years, four years, it could ---

CHAI RPERSON WOODS: Ri ght .

COW SSI ONER CARTER: So, the premse is to get
those, like | said, with investigative experience to the
forefront, as opposed to waiting those three years
because we have such new talent. And the talent is

extrene. | nean they are considered. So, they al so have
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ot her things. So, their evaluation, perfornmance
eval uation goes hand in hand wth that as well.

CHAI RPERSON WOODS: Ckay.

COW SSI ONER PRESSLEY: So, M. Chair?

CHAI RPERSON WOODS:  Yes.

COWM SSI ONER PRESSLEY: |'m wondering if that changes
Conmi ssioner Bell's ---7?

COW SSI ONER BELL: No, sir.

COW SSI ONER PRESSLEY: Ckay.

COW SSI ONER BELL: Can | speak to it?

CHAI RPERSON WOODS: Yes, sir.

COW SSI ONER BELL: W have experienced investigators
in that office, quite a nunber of them |'m not concerned
about newy hired people getting pronoted w thout that
experience. It takes some tinme. And | know personally,
because | was in that office for three years, and | also
was an investigator at one tinme in the departnment. It
takes tine to be trained and have that experience under
your belt. So, that one year, |I think we are going to
take an officer and nmake them a supervisor in one year.
That does not happen in the Detroit Police Departnent. It
does not happen.

COWM SSI ONER BURTON: Through the Chair.

CHAlI RPERSON WOODS: Yes, Sir.

COVMM SSI ONER BURTON: | would like to add to ny
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col | eague, Conm ssioner Bell in District 4, that |
actually agree with him because, you know, you bring
sonmeone in this year; the first 6 nonths or so is
probationary period for that person. And then you pronote
the person within a year. You know, you really want
sonmeone to have 3 to 5 years of experience before they
are pronoted. And that's pretty nmuch howit's been the 12
years that Conm ssioner Bell, nyself and Carter have been
here. So, you want sonmeone with experience. And one year
is just not going to cut it, you know W still have a
backl og of cases. And so with a person with one year
experience that they get pronoted, how are they going to
supervi se when there are so nmany different steps that
t hey have not figured out yet. And then, there's the
MCOLES pi ece, as far as training. And so, the |ikelihood
of that person wanting to be able to go to MCOLES to get
trained and get certified, or whatever. And so, you know,
we are setting that person up for failure, instead of
setting that person up for success. And so, | second
Conmi ssioner Bell's notion for two years; to reduce it to
two. But we all know three to five years shoul d be
standard. So, | support the two years by Conm ssi oner
Bel | .

CHAI RPERSON WOCDS: Yep. M. Warfield. Chief

I nvesti gator.
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Cl WARFI ELD: Through the Chair. | thank you all so
much. | just want to nake sure that we're, first of al
clear, this notion that is being considered right nowis
not for a supervising investigator. This notion is for a
senior investigator. Currently, the criteria is only one
criteria, that's three years of experience, and that's
it. In the proposed criteria. It takes not just the tinme
that you serve in office, but it also | ooks at the
quality and the quantitative things that you bring to the
office. So, let ne read it briefly. It says, the senior
i nvestigator position will be open to all staff, in
addition, to all interested parties, we'll present a
resume for consideration. Each interested party will be
eval uat ed based on experience and seniority; serve at
| east one year as a high performng OCl investigator with
an overal |l performance eval uation of achi evenent
expectations in both goals and conpetencies, or have at
| east one year conparable experience in an investigative
unit.

And the reason why this canme to bear on us is
because during our interview ng process, we had seen a
nunber of individuals who had crimnal justice and
I nvestigative experience, who had been added to our team
who had brought a great deal of experience, a great deal

of know edge. As a matter of fact, our new investigators
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are really setting the bar as it relates to the nunber of
cases that are being closed. And their | eadership in
their particular areas have been just phenonenal. It
really has; the exanple that they've set, which is why we
made the position. You wanted to open up the position,
and not just based on three years being in the office.

CHAI RPERSON WOODS: And | know that we had attorneys
and people comng frommajor places to be able to
contribute. And I'm strongly supportive, you know, so the
noti on was nade. We had a di scussi on about the amendnent.
Al in favor to say, aye.

COWM SSI ONERS:  Aye.

COW SSI ONER PRESSLEY: For the anmendnment. Point of
informati on. The vote we're having right nowis a vote on
Conmi ssioner Bell's anendnent for two years.

CHAI RPERSON WOODS: Yes. It is based on that. So, all
in favor, say, aye.

COW SSI ONER PRESSLEY: Shoul d you call a roll cal
vote.

CHAI RPERSON WOODS: Rol | cal I.

M5. GARNI ER Conmi ssioner Smith - Yes.
M5. GARNI ER Conm ssioner Bernard - Yes.
M5. GARNI ER Conm ssi oner Banks - Yes.
M5. GARNI ER Conm ssioner Bell - Yes.
M5. GARNI ER Comm ssi oner Burton - Yes.
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>

GARNI ER: Conm ssioner Carter - Yes. |'msorry.
Yes.

GARNI ER:  Commi ssi oner Moore is excused.

GARNI ER:  Commi ssi oner Hernandez i s excused.
GARNI ER: Conm ssi oner Pressley - Yes.

GARNI ER:  And Commi ssi oner Dewael sche i s excused.
GARNI ER:  Commi ssi oner Wods - No.

5 5 5 » o O

GARNI ER: 7 Yay votes. 1 Nay.
COWM SSI ONER PRESSLEY: So, now we're back to accept

DR JACKSON: M. Chair, you need to declare the
noti on as adopted. And now back to the notion as anended.

CHAI RPERSON WOODS: The notion is adopted

DR. JACKSON: To change it fromone year to two
years.

CHAI RPERSON WOODS: To change it fromone year to two
years.

DR. JACKSON: Now you're back to the notion as
amended.

CHAI RPERSON WOODS: Now |' m back to the notion as
amended.

DR JACKSON: Yes. Al in favor say, aye.

COW SSI ONERS:  Aye.

DR. JACKSON: Ask if there's any further discussion.

CHAI RPERSON WOCODS: |'s there any further discussion?
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There has been no further discussion. Al the favors,
say, aye.

COWM SSI ONERS:  Aye.

CHAI RPERSON WOCODS: Anyone oppose? The notion is
carri ed.

DR. JACKSON: Thank you, sir.

CHAI RPERSON WOCDS: Next .

COW SSI ONER CARTER: M. Chair. By the direction of
t he Personnel and Training commttee, | nove to anmend the
standard operating procedure of the Board of Police
Conmi ssioners O fice of the Chief investigator by
renovi ng years of required experience as a senior
i nvestigator in the BOPC s Ofice of the Chief
I nvestigator for a senior investigator is eligible for
pronotion to supervise an investigator

CHAI RPERSON WOODS: All in favor say aye.

COW SSI ONERS:  Aye.

CHAI RPERSON WOODS: Any di scussi on? Thank you.

COW SSI ONER BELL: Coul d you clarify what you just
stated?

Cl WARFI ELD: Through the Chair. And thank you agai n.
The current single requirement for a senior investigator
to becone a supervising investigator is that they serve
two years as a senior. That's it. Qur proposal is that

t he supervising investigator position wll be open to al
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staff, in addition to all interested parties will present
a resunme for consideration. Each interested party wll be
eval uat ed based on experience and seniority, serving at
| east two years as an OCI senior investigator, or have at
| east two years conparabl e experience in a supervisory
position.

COW SSI ONER BERNARD: That mmkes sense.

COW SSI ONER BELL: Coul d you clarify, what do they
bring to the table fromsone other capacity?

"1l give you, through the Chair, if that's okay.

CHAl RPERSON WOODS:  Yes, sir.

Cl WARFI ELD: Through the Chair. W have hired
i nvestigators who conme to us, wth supervisor experience
in handl i ng casel oads and case managenent. W have people
who work for us now who are supervisors in their previous
positions as it relates to dealing with crine, intel and
things like that. And so, it would be upon the
conm ssioners to |l ook at that experience at tine of
pronotion and determne just |ike we've alnost in the
ot her position, would their |ife experience qualify and
be transferable to our office, so see the skills they
gai ned and learned in their previous experience. Through
the Chair, | hope that answers the question.

COW SSI ONER BELL: Yes.

CHAI RPERSON WOCODS: Al l in favor, say, aye.
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COWM SSI ONERS:  Aye.

CHAI RPERSON WOCDS: Anyone oppose?

COW SSI ONER BURTON: | wanted to ask for discussion.
| thought we were still discussing it. It doesn't really
matter, but, you know, through the Chair. | feel that the
original |anguage that was used before it was brought to
the table today, | think we should not rush to change the
| anguage, the original |anguage. You know, we really want
to have our enpl oyees come in, work their way up, not so
much, experience fromother places conmng in and getting
a senior investigator position or a supervisor
i nvestigator position. You know, we have sonme good
i nvestigators who are working in this office. And so,
don't think we should nmake a quick decision right now, as
far as changing that |anguage. But 1'd |like to hear nore
fromny col |l eague, Comm ssioner Bell, who once worked in
the OCl for a nunber of years after retiring from DPD
after a 33 years career here. And so, if anybody that
knows what's best for that OCl office, that would
definitely be Comm ssioner Bell.

CHAI RPERSON WOODS: So, you say he has this in the
backl og?

COWMM SSI ONER BURTON: No, no. |I'mnot saying that at
all. And I"'mnot going to joke. W are not going to joke

about that.
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CHAI RPERSON WOODS: Absol utel y.

COW SSI ONER BURTON: | think Conm ssioner Bell is
one of our honorabl e senior statesnmen, conm ssioner that
represents this board. And the thing about this is, we
are not going to joke about the backlog. W are never
going to joke about it.

CHAI RPERSON WOODS: That we are barely going to get
out of. This is the tools that we do have to get out ---
COW SSI ONER BURTON: W do have soneone who has
experience working in that office that can turn things

around. And Conmi ssioner Bell has done a | ot of great
things with the board as well as when he worked in OCl. A
nunber of great things that he did with the Detroit
Police Departnent for 33 years, as well as reporter wth,
on the guardian duty. But we are going to say sonething
to M. Chairman.

CHAI RPERSON WOODS: Yes, sir.

COWM SSI ONER BURTON: W are going to speak facts
here. W are not going to make a j oke about the backl og
of the cases. And then you try to tie Conmm ssioner M.
Bell's nanme to that. That's not going to fall on ny
wat ch. This man is a great honorable comm ssioner, and |
said, | support himbecause ---

COWM SSI ONER BELL: Can | speak?

CHAI RPERSON WOCDS:  Yes.
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COWM SSI ONER BELL: W are going to --

CHAI RPERSON WOCDS: |'m

COWM SSI ONER BELL: It is clear that the backl ogs
were created by the investigators not doing their job.
And | want to go further. W are in the process of hiring
an officer who resigned fromthe departnent who created
t he backlog. It doesn't nake sense. And we have a
significant nunber of cases that we can review of that
i nvestigator not doing their job. They went hone during
Covid, and they stayed hone and did not function. So,
that really, realistic will help. And we are in the
process of hiring these fol ks back to the job, because --

CHAI RPERSON WOODS: That's nuch bi gger than ny pay
gr ade.

COW SSI ONER PRESSLEY: M. Chair. Again, there's
enotion on the floor relative ---

CHAI RPERSON WOODS: Al'l in favor say, aye.

COW SSI ONERS:  Aye.

CHAI RPERSON WOODS: Anyone oppose? The notion is
carried. Conm ssioner Carter.

COW SSI ONER CARTER: Thank you M. Chair. By the
direction of the Personnel and Training Commttee, | nove
that we hire six TASS workers for COCl.

COW SSI ONER PRESSLEY: Is it for ---7?
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COW SSI ONER CARTER: No. Six TASS wor kers.

COWMM SSI ONER PRESSLEY: Ready for that?

Cl WARFI ELD: Through the Chair. |I'msorry.

DR. JACKSON: M. Chairman, you really have to state
the notion. | know she said it, but it is not on the
floor until you state it.

CHAI RPERSON WOODS: Right? | think he's trying to
clarify what it is.

DR. JACKSON: | think you have to state the notion
that there is nothing.

CHAI RPERSON WOODS: kay.

DR. JACKSON. And clarify.

CHAI RPERSON WOODS: The notion ---

COW SSI ONER CARTER: The TASS wor kers.

CHAI RPERSON WOODS: Alright. So, there's a notion to
hire six TASS workers.

COW SSI ONER BURTON:  Second.

COWM SSI ONER PRESSLEY: This is fromthe Personnel
and Training Commttee.

DR. JACKSON. No second is required.

CHAI RPERSON WOODS: Okay. Alright. Al in favor, say
aye.

COWM SSI ONER PRESSLEY: Di scussi on.

CHAI RPERSON WOCDS: Any di scussi on?

COW SSI ONER PRESSLEY: 1'd like to hear the clarity
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that the OCI Chair wanted to bring.

CHAI RPERSON WOODS:  Yes.

Cl WARFI ELD: Thank you. Through the Chair and
certainly to Conm ssioner Carter. There are six TASS
wor kers. Three will work for OCl in adm nistrative
capacities in order to help, I'"'msorry, alleviate the
burden for the two that are there, and then the other
three would be in the BOPC office. So, there are six, but
three in BOPC and three in OCl

CHAI RPERSON WOODS: Ckay. Motion nmade --- you go
ahead.

COW SSI ONER BELL: Can you provide the history of
t hese past enpl oyees that work with OCl in terns of their
casel oad?

CHAI RPERSON WOODS: | think that it is separate from
what you're tal king about.

COW SSI ONER BELL: I'mtal king about hiring the
peopl e.

COWM SSI ONER BURTON: It's very inportant that we do
see that docunentation that Conm ssioner Bell is talking
about --

COW SSI ONER PRESSLEY: M. Chair, for a point of
clarity. This is just to say that we put the positions in
our budget, not the actual people who are being hired in

these positions. Correct? I'mjust trying to clarify.
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COW SSI ONER BELL: My understanding is those people
are al ready --.

CHAI RPERSON WOODS: An accessory.

COW SSI ONER BELL: Does it matter?

CHAI RPERSON WOODS: Yeah. This is a different matter.

COWMM SSI ONER PRESSLEY: kay. So, this is just to
allow us to be able to hire TASS wor kers and not us
deci di ng who those TASS workers are.

CHAI RPERSON WOODS: Ri ght .

COW SSI ONER PRESSLEY: Ckay. Thank you M. Chair.

CHAI RPERSON WOODS: Mt i on made by Conmi ssi oner
Carter. Second by Comm ssi oner Burton

COW SSI ONER PRESSLEY: It's the Personnel Training
Conmmi tt ee.

CHAI RPERSON WOODS: As directed by the Personnel and
Training Commttee. Al in favor say, aye.

COW SSI ONERS: Aye. Anyone opposed? Mtion is
carri ed.

COW SSI ONER PRESSLEY: | do have a question now, and
we can redirect that back to the Personnel and Training
conmttee, or maybe I'mjust not reading this well. So,
because there was an amendnent nade relative to the
senior investigator that required two years. But then we
passed a notion for the supervising investigator. That

was, at | east one year of whether or not there are any
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I nconsi stencies in that regard where now we m ght be
allow ng a person to be a supervisor, as an investigator
with less tenure tinme, then we actually have the senior
I nvestigator so nmaybe they can ---7?

CHAI RPERSON WOODS: Yes, sir.

Cl WARFI ELD: Through the Chair. To answer the
question of Conm ssioner Pressley for supervising
i nvestigators, it was two years; the proposed | anguage.

COW SSI ONER PRESSLEY Read. Okay. Thank you.

Cl WARFI ELD: Yes.

COW SSI ONER CARTER: Through the Chair.

CHAI RPERSON WOCDS:  Yes.

COW SSI ONER CARTER: So, about the TASS workers that
used to be fornmer; | don't know, but |I'm hearing.

CHAI RPERSON WOODS:  Yes.

COW SSI ONER CARTER: So, have they been hired
al ready?

CHAI RPERSON WOODS: Yes, they have. And there's | got

COW SSI ONER CARTER: Wth the board' s approval ?

CHAI RPERSON WOODS: It was with the board's approval,
but we have to present the nanes before the board, and
that's what we have to do to correct that. And we've been
In conversation wwth our HR today and it's going to bring

that up. Do we have those nanmes?
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Cl WARFI ELD: Yes, sir. W do have the nanes, through
the Chair. | don't knowif this notion has been carried
out .

COWM SSI ONER BERNARD:  No.

CHAI RPERSON WOODS: The notion ---

COW SSI ONER CARTER: The notion had been carried. It
was a | engthy notion.

CHAI RPERSON WOODS: Yeah.

COW SSI ONER PRESSLEY: No conversati on.

COW SSI ONER CARTER: This i s another conversation.
We can tal k about it later, but we need to know.

CHAI RPERSON WOODS: It has to, excuse ne. It has to
go back to the Personnel and Training Committee, and
bring it way back up here. There were m scomuni cations
and it has to be corrected.

COW SSI ONER CARTER: Ckay. Thank you, sir.

COW SSI ONER PRESSLEY: As it's com ng back fromthe
Personnel and Training Commttee, nore than just the
nanes, if that can actually be a real packet. So, wth
resunes in, like when it comes to the full board.

CHAI RPERSON WOODS: Ckay. Yes, sir.

COW SSI ONER BURTON: Through the Chair.

CHAlI RPERSON WOODS: Yes, Sir.

COWM SSI ONER BURTON: So, for clarity. The second

that | supported Comm ssioner Carter's notion for six
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TASS workers. |'munder the inpression that we are
| ooking to hire six, but we didn't hire the six.

CHAI RPERSON WOODS: That's correct.

COWM SSI ONER BURTON: Ckay. So, we don't have nanes
for these six TASS workers?

CHAI RPERSON WOCODS: Not those. No, no. To get nanes
for the TASS workers that we are approved for TASS
workers to cone on. There was sone junping of the gun and
we need to be able to correct that for the record. And we
consulted with HR and consulted with the attorney to be
able to get that corrected.

COW SSI ONER BURTON: So, my second was for six new -

CHAI RPERSON WOODS: Absol utely. For sure.

COW SSI ONER CARTER: So, are they hired or not?

CHAI RPERSON WOODS: They are hired.

COW SS|I ONER BELL: M. Chairnman, with all due
respect, you cannot hire anyone. It's up to the board.

CHAI RPERSON WOODS: | agree with that.

COW SSI ONER BELL: Therefore, that matter should not
be tabled until such a time as we get clarity, as far as
resume and history and all that. But HR cannot hire, the
board hires with the Corporation Counsel.

CHAI RPERSON WOODS: That's true.

COW SSI ONER BELL: Yes, sir. So, when | saw t hat
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emai |l of the nanes, | said ---

CHAI RPERSON WOODS: | didn't know t he nanmes, anything
of that nature. The fact of the matter is, that it was a
snafu and it's being corrected.

COW SSI ONER BELL: You know, we bring that on.

CHAI RPERSON WOCODS: |'I|l take the blane, give ne the
bl ane.

COWM SSI ONER BERNARD: Are they working currently?
Are they on the payroll? Yes.

CHAI RPERSON WOODS: Chi ef | nvesti gator.

Cl WARFI ELD: Through the Chair. They are currently
wor ki ng. They are on the payroll. They have been
processed. They did receive letters, offer letters from
the board. And so yes, they're on the payroll.

COW SSI ONER BELL: M. Chairnman.

CHAI RPERSON WOODS: Yeah.

COW SSI ONER BELL: Reconmendation to rescind al
that. The chief investigator is not able to hire anyone.
This board nmakes that decision. So, we need to rescind
what he sent out.

CHAI RPERSON WOODS: Wl | ---

COWM SSI ONER BURTON: | support what Comm ssi oner
Bell is saying because, through the Chair, in past
practices that had not occurred. And so, what

Comm ssioner Bell is saying is actually accurate and
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actually is correct what he is saying.

CHAI RPERSON WOCODS: Well, I nean, 1'Il be very, very
careful in terms of legally, you know, where we are at
ri ght now.

COW SSI ONER PRESSLEY: kay.

COW SSI ONER BURTON: | stand with Conmi ssioner Bell.

CHAI RPERSON WOODS: Ckay. Motion made by Conm ssioner
Bel |, second by Comm ssi oner Burton.

COW SSI ONER PRESSLEY: Di scussi on.

CHAI RPERSON WOODS: Di scussi on?

COW SSI ONER PRESSLEY: M. Chair, until we get the
ad ---

DR JACKSON: It's a notion.

CHAI RPERSON WOODS: To rescind the hires of the TASS
wor kers.

COW SSI ONER BELL: To the decision of the board.

CHAI RPERSON WOODS: Yeah. And it was second by
Conmm ssi oner Burton, and now we have di scussion.

DR JACKSON: M. Chairman, you can only rescind
action that the board actually took. What |'m hearing is
that the board took no action for those.

CHAI RPERSON WOODS:  Ckay .
DR JACKSON: No.
CHAI RPERSON WOODS:  \Mhat ?

DR, JACKSON: |'m not saying that the board can't
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Intervene in taking action about a decision that was nmade
that circunvented the process, but the notion to rescind
has to be made on sonething the board did. And |'m
hearing that the board did not vote to hire these

I ndi vi dual s.

COW SSI ONER PRESSLEY: What the board, | nean, |
don't want to get caught in semantics. | do appreciate
the wi sdom of the parlianmentarian, but it was just
conmuni cated by the chief investigator that the board
sent letters to these TASS workers hiring them So, if
the board, if it was ---

DR JACKSON:. Based on the board action, or were
these letters generated sonme other way?

CHAI RPERSON WOODS: No, it was ---

COW SSI ONER PRESSLEY: | think that's why they ---

CHAI RPERSON WOODS: They were ---

COWM SSI ONER PRESSLEY: | appreciate the w sdom of
the parlianmentarian, but again, there was not a notion
to rescind a notion. And so, if there was a notion to
rescind, | understand that, but it was not a notion to
rescind a notion. A notion was nmade by Conm ssioner Bell,
was to rescind the hires. And if they were suggested,
there were letters that hired enpl oyees by the board. And
| think that, again, | understand the word rescind m ght

be triggering the parlianmentarian procedures, but | think
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what ever he's suggesting is to un-hire, stop whatever

that | etter suggested; and not to suggest that there was
actually a notion made by this board. And again, the fact
that there was a notion nmade by this board, which I think
pronotes his notion, kind of puts us in a quandary of how
we actually nove forward. So again, | think he's just
attenpting to respond to what was suggested, that there
are letters that have been given to individuals by the
board hiring them And | wanted a di scussion so we can
ask our board attorney of what our ---

DR JACKSON: | think that's the best thing to do.

CHAI RPERSON WOODS: Yes, absolutely. And for
transparency’s sake, |I'll say that the board secretary
presented letters to me and | signed them w t hout
understanding the entire process. | signed the letters
that she gave ne as is typical of the chairman to sign
those letters and not fully understanding that, you know,
when we said we were going to hire TASS workers, that it
had to be done in a specific way. | don't know if we, you
know, just go ahead, M. Attorney.

COW SSI ONER PRESSLEY: | appreciate that
transparency, but at this point, we just need to try to
rectify what's been done. And so, M. Attorney, the
question is now that letters have been presented to these

enpl oyees and there is a rescission, what is the |egal

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

DBOPC

04/ 03/ 2025 Page 64

ram fications of rescinding letters that have been
provi ded to these enpl oyees by the board, signed by the
Chair?

ATTORNEY GOSS: There could be potential by ability
for the board because they relied on those letters that
they received for that position. So, we have to | ook at
that liability. However, since the board did not vote on
it, | believe that the board can rescind those board
letters.

COW SSI ONER PRESSLEY: M. Chair to get to the
attorney. Is there a way, | don't know what date may have
been suggested in the letter or anything like that. Is
there an opportunity for an extension of the dates so
that the board can determ ne whether or not we want to
nove forward in this matter? That doesn't inmmediately
rescind the letter as an offer.

ATTORNEY GOSS: The problemis they started al ready.

COW SSI ONER BERNARD: That doesn't matter.

COW SSI ONER BELL: It doesn't. M. Chair, thank you.

CHAI RPERSON WOODS: | know t hat peopl e have personal
--- let me say this, I know with one of those enpl oyees,
peopl e have expressed personal disdain for, and have a
personal right for. | don't know any of them you know,
and so that's been circulating. And so, we have to be

very, very careful in terns of how we present this as

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R PR PR, R R R
o0 A W N P O O 0O N oo o0~ W N R, O

DBOPC
04/ 03/ 2025 Page 65

wel |, because people are on the record. Just |ike you
said, you expressed just nonentarily your personal gripe
in particular. And I don't want to be selecting no one.

COW SSI ONER CARTER: | don't think that that's the
time or the place for this. |I think that right now we
need to concentrate on how we rectify what has been done.
And | think that experience has taught us that everything
has to conme to the board.

CHAI RPERSON WOODS: For sure. | agree with that.

COW SSI ONER CARTER: Everything has to cone to the
board before. So, | think that we need to rectify, and |
think that this should go to the I egal for an opinion or
Cor poration Counsel, for an opinion as to how we rectify
t hi s.

CHAI RPERSON WOODS: And he sought the corporation
counsel for people under labor. And | think that whatever
needs to be done to rectify, we need to rectify. So, yes,
ma'am Yes, sir.

COW SSI ONER BERNARD: Legally, it's an ultra-vires
action. It's an action that was not authorized. The
hiring of these people was not authorized. That's your
point. So, therefore, the action can't be correct. |
mean, the action has to be rescinded by, | guess by ---

COW SSI ONER BELL: Rescind that action.

COW SSI ONER BERNARD: Rescind the action, and we
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have to go back and do it correctly.

CHAI RPERSON WOODS: Are you done?

COWM SSI ONER BERNARD: The people ---

CHAI RPERSON WOODS: The board authorized to hire four
TASS wor kers and we approve that. Okay. Alright. | get
what you're saying. The board authorized to hire four
TASS wor kers. W approve that. You know t he nanes,
guess is what we are dealing with now He can give us a
| egal opinion on it and work with the Personnel and
Training Conmittee to correct anything that needs to be
corrected. Because if we get the nanmes of everyone, and
if you're able to see it, based upon the |egal guidance
that we got fromthe corporation counsel who said that we
can do it that way as well. And so, |'m encouraging and
it's my position that those nanes and resunes get to
every board nenber ---

COW SSI ONER BELL: | received a statenment, M.
Chairman. | received statenents through an enmail or text.
What |'mindicating to you is that we didn't take any
action. You send out conmunication w thout organization.
So, you just have to send out another one rescinding that
until we address this. And don't nake it personal.
don't know those folks individually. | know them from
their job requirenents, that type of thing. | asked you

to look at all the resunes in your profile or any formor
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person that we are going to bring back. Is it
unr easonabl e?

CHAI RPERSON WOODS: It's not unreasonable. |'mprivy
to the conversation. Yes, sir. Wiatever the pleasure of
t he board.

COWM SSI ONER BURTON:  Through the Chair.

CHAI RPERSON WOODS: Yes, sir.

COW SSI ONER BURTON: So, now, what we are |earning
here, today, is that four individuals received letters.
Who approved that? Wio authorized that? Who conpil ed the
nanes for these letters to go to? W would |ike to know
this because you know, |ike Conm ssioner Carter said
here, and | agree with her, everything has to conme before
the full board.

CHAI RPERSON WOODS: Absol utely.

COW SSI ONER BURTON: So, who aut horized this? Wo
approved these four names? Who submtted those letters to
them guaranteeing thema job?

COW SSI ONER PRESSLEY: There's a notion on the
floor.

CHAI RPERSON WOODS: Yeah.

COW SSI ONER BURTON: But I'd like clarity of that
before this neeting adjourns.

CHAI RPERSON WOODS: All in favor for the rescission -
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DR. JACKSON: Rescission to rescind.

CHAI RPERSON WOCDS: To rescind. Al in favor say,
aye.

COW SSI ONERS:  Aye.

CHAI RPERSON WOCDS: Anyone oppose? The notion is
carried. So, rescind them Prepare a letter to rescind
t hose hires.

COMM SSI ONER BURTON: But through the Chair, for the
record, 1'd like to know who authorized that for those
four individual s?

CHAI RPERSON WOODS: | signed four letters that were
presented to ne by the board secretary, saying ---

COW SSI ONER BURTON: You didn't cone before the ---

CHAI RPERSON WOCDS: The four TASS workers, with sone
others. [Crosstalk]. That's true. | always sign al
letters as it relates to hires. They were presenting to
me. | signed them Hey, they were presented to ne and |
si gned t hem

COMM SSI ONER BERNARD: The board secretary wants to
speak?

M5. GARNIER The letters were forwarded fromthe
Chief Investigator. Nanes, in conjunction with HR Gty
of Detroit. The nanmes cane fromthe Chief |nvestigator
for the letters to go out, to be put on letterhead to

present to the Chair of the board.
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COW SSI ONER PRESSLEY: M. Chair.

CHAI RPERSON WOODS:  Yes.

COWM SSI ONER PRESSLEY: | appreciate the transparency
that is occurring here. I'mgrateful for Conmm ssioner
Bell that we were able to rectify at l|east tenporarily, a
m stake that has been made. However, we do still have a
rat her | engthy agenda, so we can come back to have a nore
conpr ehensi ve under standi ng of what happened and to
ensure that we mght discuss policy that mght be put in
place to ensure that it doesn't occur again.

CHAI RPERSON WOODS: Absol utely. Wat's left on the
agenda? | don't have anything el se on the agenda that |
can see.

COWM SSI ONER PRESSLEY: | handed it to you. Renenber
you have sone policy directives.

DR JACKSON: Three nore notions.

CHAI RPERSON WOODS:  Yes. Ckay.

DR JACKSON: Policy directive to intervene. COVID
rel ated reports and performance eval uation rating.

COW SSI ONER BERNARD: |'mready. Ckay. Thank you M.
Chairman. By direction of the Policy Conmttee to the
Board of Police Comm ssioners, | nove to adopt as policy
directive 102.12, duty to intervene. |'d |like to point
out to the board that this is the problemthat happened

in the George Floyd case, where the senior officer had

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R PR PR, R R R
o0 A W N P O O 0O N oo o0~ W N R, O

DBOPC
04/ 03/ 2025 Page 70

his knee on George Floyd' s neck, and the other officers
were standing there and did nothing. So, we have deci ded
to address this issue systemcally. Specifically, all
officers have a duty to intervene whenever there is
excessive force used, period. You either stop the person
who' s using the excessive force and address it. Secondly,
all officers have a duty to protect nenbers of the public
from biased or discrimnatory policing practices,

i ncl udi ng enforcenent decisions based on whole, or in
part on race, color, sex, religion, national origin,

hei ght, weight, marital status, gender identity, or
sexual orientation of any person. Al our officers have
that duty. Certainly, all officers have the duty to
address constitutional violations.

COW SSI ONER PRESSLEY: Point of order, M. Chair.
Just so we can get the notion, and then she can continue
to read that in discussion.

No, | don't want to read. | don't want you to
under st and.

COW SSI ONER PRESSLEY: You're making a notion by
recommendation of the Policy Commttee in order for the
Chair to be able to state that notion so we can actually
have sonething to vote on. You can't add ---

COWM SSI ONER BERNARD: | ' m not addi ng anything. |'m

reading the policy ---
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COW SSI ONER PRESSLEY: Exactly. Either you're making
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the notion. Madam Conm ssioner, |I'mnot trying to stop
you frombeing able to do that. Allow himto state the
notion and then we ask for discussion. Then you can read
what you' re readi ng.

COW SSI ONER BERNARD: [ Crosstal k] by now, if | want
you to understand what |'m asking you to second. That's
it. And so, the only other part of this assunption,

CHAI RPERSON WOODS: State the notion

COWM SSI ONER BERNARD: That's inportant. I'mtelling
you what's inportant, is that the ---

COW SSI ONER PRESSLEY: Point of order. This is not
for you to tell us what's inportant. This is for the
Policy Commttee to state a notion that this board can
vote on.

COW SSI ONER BERNARD: The parlianentarian has not
ruled against ne. |'mstating ny notion.

CHAI RPERSON WOODS: What is the notion?

COWM SSI ONER BERNARD: What | just said. | want you
to understand what the duty to intervene is, and that a
supervi sor has to be present at ---

COWM SSI ONER PRESSLEY: Point of order. It is not
your notion. It's the Policy Commttee's notion.

COWM SSI ONER BERNARD: On behal f of the Policy

Commttee, | recommend that you adopt the notion
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directive 102. 12, duty to intervene.

COW SSI ONER BELL: M. Chairman, | hope in the
future that we have anple tinme to read and di gest before
the commttee, circulated for one hour. That's not
sufficient. It is an inportant docunent that we taking --

CHAI RPERSON WOODS: This was mailed to you, enuiled
to you?

COW SSI ONER BELL: No, | nean, we just got it.

CHAI RPERSON WOODS: Was it enmil ed out?

M5. GARNI ER. Through the Chair. The policy --- what
did go before the commttee. However, there are revisions
bet ween the department and our office, sonetinmes up unti
the last mnute. So, that is the ongoi ng process.

CHAI RPERSON WOODS: So, what's considered the | ast
m nut e?

M5. GARNIER: There was a neeting this norning, |ike
probably what ?

COW SSI ONER BERNARD: There was a neeting Tuesday.

M5. GARNIER Ms. Tyson nmade some m nor changes prior
to. This is the policy wth very mnor changes, comas,
what ever, grammatical changes. But this is the final
revision that's presented here today in the packet, which
was sent out, should have been sent out about noon is our

time to send out the packet.
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COW SSI ONER BELL: M. Chairman, all | ask, give us
a week or so to go over this process. These are
| nportant.

DR. JACKSON:. The comm ssioner can nove to postpone
this until next week.

COWM SSI ONER BURTON: 1'd like to call the table.

COW SSI ONER BELL: | woul d too.

COWM SSI ONER BERNARD: Fi ne.

Ckay. Motion made by Comm ssioner Bell to postpone.

COW SSI ONER BURTON:  Support.

CHAI RPERSON WOODS: And supported by Conmm ssi oner
Burton. Any discussion? Al the favors say, aye.

COW SSI ONERS:  Aye.

CHAI RPERSON WOODS: Anyone oppose? The notion is
carri ed.

COWM SSI ONER BERNARD: |s that your pleasure for the
ot her two?

COWMM SSI ONER BELL: Yes, nma'am

COWMM SSI ONER BERNARD: Reports as well as the item
nunber 8(e), directive 201.2 patrol related reports. And
al so, | guess to postpone directive 401.1 performance
eval uation ratings. Is that correct?

COW SSI ONER BELL: G ve us an opportunity.

COW SSI ONER BERNARD: Next week. Ckay. They can be

post poned until next week.
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CHAI RPERSON WOODS: Ckay.

COWM SSI ONER BERNARD: Not a probl em

CHAI RPERSON WOODS:  Yeah.

DR. JACKSON: Mbdtion to postpone is adopted.

CHAI RPERSON WOCDS: Motion to postpone is adopted.

DR. JACKSON: Thank you, sir.

COWM SSI ONER BANKS: Through the Chair. | have one
qui ck question. Well, who told the secretary to draft the
letters?

CHAI RPERSON WOODS: She already said it on record.

DR JACKSON: You have a C osed Session, M.

Chai r man.

COW SSI ONER WOODS: W do.

DR. JACKSON: You |l ook like you're getting ready to
adj ourn the neeti ng.

COW SSI ONER CARTER: M. Chair.

CHAI RPERSON WOODS: Yeah.

COW SSI ONER CARTER: Secretary.

CHAI RPERSON WOODS: Hol d on.

COW SSI ONER CARTER: Pursuant to section 8(f) of the
Open Meetings Act, MCL 15.268(f), Candi date Ni chol as
Pettaway Turner for the board to consider disqualified
appl i cant appeal from DPD hiring process. | nove that we
go into Cl osed Session.

CHAI RPERSON WOCDS: Motion made by Conm ssi oner
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Carter, second by Comm ssioner Smith to go into the
Cl osed Session. Any discussion? Al in favor say, aye.
COWM SSI ONERS:  Aye.
CHAI RPERSON WOODS: This is a 3-m nute recess. Thank
you.
(Where upon the Board Entered into C osed Session)
CHAI RPERSON WOODS: It is 6:04, April 3rd, 2025. The
Board of Police Conmm ssioners is back in session. Please

call the roll.

MS. GARNI ER: Commi ssi oner Wods - Present.

MS. GARNI ER: Commi ssioner Smith - Present.

M5. GARNI ER: Commi ssi oner Bernard - Present.
MS. GARNI ER: Commi ssi oner Banks - Present.

MS. GARNI ER: Commi ssioner Bell - Present.

M5. GARNI ER Conmi ssioner Burton - Present.

M5. GARNI ER Conmi ssioner Carter - Present.

M5. GARNI ER Conmi ssioner Mbore is excused.

M5. GARNI ER Conm ssi oner Hernandez is excused.
M5. GARNI ER Conm ssi oner Dewael sche is excused.
M5. GARNI ER Conmi ssioner Pressley - Here.

M5. GARNIER: 8 present, sir.

CHAI RPERSON WOODS: Thank you. W have a quorum
What's the pl easure?
COWM SSI ONER BERNARD: Move to grant his appeal to go

to the acadeny and see if he works out.
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1 CHAI RPERSON WOCDS: Motion made by Conm ssi oner

2 Bernard to grant the appeal.

3 COW SSI ONER PRESSLEY: Second.

4 CHAI RPERSON WOCODS: Second by Commi ssi oner Pressl ey.
5 Any discussion? All in favor --- do a roll call vote.
6 Roll call vote.

7 COW SSI ONER BELL: Yes, sir.

8 MS. GARNI ER: Conmi ssioner Smith - Yes.

9 MS. GARNI ER: Conmi ssi oner Bernard - Yes.

10 MS. GARNI ER: Conmi ssi oner Banks - No.

11 MS. GARNI ER: Conmi ssi oner Bell - No.

12 MS. GARNI ER: Conmi ssi oner Burton - Yes.

13 MS. GARNI ER: Conmi ssi oner Carter - No.

14 M5. GARNI ER. Conmi ssi oner Pressley - Yes.

15 M5. GARNI ER: Conmmi ssi oner Wods - Yes.

16 M5. GARNIER 5 Yay votes; 3 Nays.

17 CHAI RPERSON WOODS: Congr at ul ati ons, you all

18 DR JACKSON: Decl are a notion, M. Chairnman.

19 M5. GARNIER The notion is approved.
20 DR JACKSON: Thank you, sir.
21 M5. GARNIER Wiat's the pl easure?
22 COWM SSI ONER PRESSLEY: | nove for an adjournnent.
23 COWM SSI ONER BERNARD: Second.
24 M5. GARNI ER Mbdtion nmade by Comm ssioner Pressley to

25 adjourn. Second by comm ssioner Bernard. Any discussion?
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in favor say, aye.
COW SSI ONERS:  Aye.
M5. GARNI ER Anyone oppose? Meeting is adjourned.

(Meeting Adjourned at 6:06pm
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STATE OF M CH GAN )

)

COUNTY OF WAYNE )

RECORDER S CERTI FI CATE AND NOTARI ZATI ON

|, Donal d Handysi de, Court Recorder, do
hereby certify that on April 3, 2025 at 3:00 p.m,
did record the Detroit BOPC neeting, the sane being
| ater reduced to typewiting and that the foregoing
is a true and accurate transcription of said
el ectronic recording taken at such tinme and pl ace.

| further certify that | amnot related to
or enployed by any party of this cause or their

respecti ve counsel .

C ol —

DONALD HANDYSI DE ( CER 1464)

Notary Public
My Conmi ssion Expires: 5/6/2027
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