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“Together We Can…
…Together We Will”

YOUNG PEOPLE & 21ST

CENTURY POLICING



• City of Dearborn overview
• 25 square miles
• Over 110, 000 residents
• Day time population can be over 200,000
• 7th largest City in Michigan
• Major institutions in Dearborn

• Ford Motor Company World Headquarters
• Largest Mosque in North America
• The Henry Ford & Greenfield Village 
• Arab-American National Museum
• University of Michigan
• Henry Ford College

• Diverse 
• Population

• First Arab-American Majority City un the U.S.
• As of 2023: 55% 

• Business
• Industry

2

WELCOMING REMARKS- CHIEF ISSA SHAHIN



POLICE DEPARTMENT OVERVIEW
• 4th Largest municipal police department in Michigan

• 188 full-time sworn police officers

• Over 100 support staff

• Full service agency
• Crime Lab
• Computer Forensics Unit
• Mental Health Co-Responder
• Bomb Squad
• SWAT Team
• Drone Unit
• Etc.
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POLICE DEPARTMENT DIVERSITY

• Police departments should be representative of the community they serve

• Diversity of the Dearborn Police Department
• Total Arab Officers: 45 (including the Chief)
• Total African American Officers: 8
• Total Hispanic Officers: 8
• Total Female Officers: 25 
• 63 total minority officers represent over 33% of our SWORN members of the department
• 88 total minority and female officers represent over 46% of our SWORN members of the department
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Bring officers and residents together to create a safer community

• Build partnerships between police officers and citizens to help identify and solve 
problems in their neighborhoods.

• Neighborhood Police Officer program
• School Resource Officer Program
• Partnerships with ACCESS
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INTERNAL CULTURE & DEVELOPMENT
• Renewed focus on officer training

• Reimagined mandatory annual training
• Tac School and In-Service Training 

• Additional mental health training classes 
• Provided free from grant funding

• A whole department approach to policing
• Paradigm shift in policing
• Top-down approach
• Engage all stakeholders within the police department
• Create a positive culture/environment within the department
• People-centered approach that aims to inspire, empower & motivate

• Redevelopment of police officer recruiting 
• Created a department-wide Recruitment Team
• Increased presence on social media
• New partnership with Human Resources 



DEARBORN POLICE TRANSPARENCY

• Dearbornpolice.com
• Transparency Dashboard 

• Calls for service
• Citations
• Arrests
• Traffic Crash Data
• Department Policies
• Transparency Dashboard Link

• CrimeMapping.com
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https://portal.arxcommunity.com/dashboards/community/mi-ci-dearborn-pd
https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwiTw4jwudTWAhUB74MKHYLGBzIQjRwIBw&url=https://en.instagram-brand.com/guidelines/general&psig=AOvVaw2kZjUR7TO7clEvJPXMDgE8&ust=1507120006409730
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THANK YOU
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“Together We Can…
…Together We Will”

YOUNG PEOPLE & 21ST

CENTURY POLICING
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