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CTY OF DETRO T
BOARD OF POLI CE COWM SSI ONERS MEETI NG
February 20, 2025 at 3:00P.M
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CHAI RPERSON WOCODS: It i1s 3:00, today is February
20t h 2024. The Board of Police Conmm ssioners is called to
order. Do | have Conmander Chaplain G egory WIson
onl i ne?

M5. UNDERWOOD: No sir.

CHAI RPERSON WOODS: So the Chaplain is not online.
Conmi ssi oner Banks, if you can do an invocation for us.

COW SSI ONER BANKS: Sure M. Chair. Father we thank
you right now for who you are and all you have done. Lord
we ask the Conmi ssioners that are on the way to give tem
traveling tinme, to give themgrace. That you will give
each speaker the words to say you will put in their
nmout hs the words to say to stir up the community, to
I mpact, to enpower the community wth your spirit. Let
your presence cone forward in the nanme of Jesus keep the
har nony today Lord, keep the peace today. In the nane of
Jesus we praise you. In Jesus nane, anen.

CHAI RPERSON WOODS: Anmen. W do not have a quorum
yet. W are going to ask that we go to public comments

M5 UNDERWOOD: Thanks M. Chair, we have two speakers
in the roomat this tine. Qur first speaker will be
Li eutenant Mark Young, followed by Ms. WIlians and

M ni ster Bl ount.
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LT. YOUNG Good eveni ng.

CHAI RPERSON WOODS: Good Eveni ng you may be heard.

LT. YOUNG First of all, I want to say
congratul ations to Chief Bettison. That was a no-brainer.
Long overdue and in nmany ways rai sed the noney because
the interviews had al ready been done with the peopl e that
matter. | have never been prouder to be — the Detroit
Police Departnent. | have seen ny people show up, suite
up and show out especially during this inclenent weather.
| had to speak today because of the water main break.
saw sone heroics, | saw sone courage, | saw sone
dedi cation. The dive team and nenbers of this departnent
that were called into service that worked around the
cl ock continuously, but that happens every day. It's not
tal ked about every day, but it was obvious that day they
risked their lives through water, risking hypotherm a,
pneunoni a, carrying people out. That story is not told
enough. That's the body-worn canera footage that | w sh
that this board woul d demand, because that's what the
public needs to see. Heroes in action, not the villains
that's often discussed that don't exist. |'ve never been
prouder of sone of the nen and wonen that suit up, show
up unconditionally and don't ask for much. Just the
respect of this community. Thank you.

CHAI RPERSON WOCDS: Thank you. Next speaker.
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MS. UNDERWOOD: | don't see M. Wlliam OCh, |I'm

sorry.

M5. WLLIAVS: Hello. Through the Chair.

CHAI RPERSON WOCDS: Yes, you may be heard.

M5. WLLIAVS: It's very unfortunate that this woman
had to | ose her kids. Now, Kim she's been honel ess for
the last three nonths. She was unable to get a referra
to get into a shelter. |'ve been speaking about officers
that are in these shelters. There are 26 shelters in the
City of Detroit. It's very unfortunate that noney that
cones from Washi ngton for the homel ess people, not for
t he people that have the neans to pay rent or that $3,000
si gning bonus that they get or signing off for 55, 000.

But they are sone that are on the force that nmakes a | ot
nore noney and they have been in these shelters over two
years. And |'m here to speak about equality, and justice
for all. Not because you have bl ack skin, |let ne say.
There are sonme great Detroit police officers in this
city, but also there are some who do not respect their
l'ivelihood or their jobs because they woul dn't be staying
inthe facility, taking up bed spaces fromthe honel ess
peopl e.

M5. WLLIAMS: So, at this point in time, four
officers today at the facility, I'"'mat a 3426 Mac,

threatened ny life, and this is not acceptable. Mchelle
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Hal |, LaShonda Houston, | believe she works at the 3rd. |
have been to | A conpl aining about these officers |iving
in these facilities. And then this one nanmed Anber
Hat ches. She works at the 12th and this is what they do;
catch the bus. This is Hatches. She catches the bus, the
12th precinct, and picks themup in a little van from
Myers. And then when they get off of work, they get
dropped of f and get back on the bus. But the point is,
t he honel ess shelters are for honel ess people, not for
peopl e that have the nmeans to pay rent. It's not
accept abl e. And you guys continue to act like it does not
exist. Like you said, this weather is unbearable. It's
very unfortunate, people have to sleep on the ground.
Thank you. Through the Chair.

CHAI RPERSON WOODS: Thank you. Next speaker.

M NI STER BLOUNT: Good afternoon. I'm Mnister Eric
Bl ount, fromthe Sacred Heart Catholic Church here in
Detroit Chairperson Wods, you seemto have backslid al
over again. You've fallen into the sane trap everybody
el se before you have. Al of these awards for officers
that are not your enployees for dog catchers, for who
knows what | nean, who's next? No really. | believe you
have such a | ow | evel of manipulation, you | et anybody
come in here and receive an award. So, who's next? Donal d

Trunp, Elon Musk. | believe you' d give theman award as
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well. For the HR report. Stop all of the things that
really don't matter when we are here for police officer
m sconduct. So, let nme give you sone ideas. How about a
detail ed report on suspensi ons? \Wich ones actually go
t hrough the actual enforcement or not? W know they al
go through binding arbitration, and that can result in
absol utely nothi ng happeni ng. So, yep, that's the work.
And if they are enforced, what is the length? Is it full
tern? Is it half tern? Is it a few hours off? Another
idea for the HR report. How about the results of the drug
testing? | was told there wasn't one. There isn't one. If
there is one, what are the results? Even if it's random
tell us. We know an officer was addicted to cocai ne, but
yet this board decided to et themcontinue to be a
police officer

On the use of force presentation. Yeah. What about
body-worn caneras? Yeah, we want to see heroes, but we
want to see everything else as well. And | believe
everyone who is brave enough to file a conplaint with CCl
needs to be able to own the body-worn canera footage for
whi ch they are conpl ai ni ng about the police officer's
actions. | guess |I'mout of tine.

CHAI RPERSON WOODS: | guess so.

M5. UNDERWOOD: Ms. Fredia Butler.

CHAI RPERSON WOCDS: And | et nme address the resolution
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that we have on today is dealing with fornmer chief of

police, Stanley Knox who was a part of so nmany things.
The second African American police chief in the Cty of
Detroit. Someone who worked very hard to be able to help
guide this departnent during a tunultuous tinme. And he
encountered the Malice Geen episode and was able to see
t he prosecution of two police officers who brutalized
Malice Green. So, we, as a commission, saw it very, very
fitting to honor his legacy. And so that's the only one
we have on for today. But, you know, we are a police
oversi ght board. We are not the police hate board. W
have to continue to work with the departnment to conme up
with policies and everyone in this audience is welcone to
cone to our policy neetings. | think we had one what ---
Yesterday, the day before yesterday? Tuesday. And we are
getting a |l ot of good input from people who believe in
def undi ng the police to people who believe in building up
the police. And we want to hear all perspectives and cone
to the table and reason together and come up with strong
policies. Protest without policy is a sound brass and a
tingling synbol. You nmay be heard.

MS. BUTLER: Thank you. Good afternoon. Wake up
sl eeping giants. W all should be paying attention to
what ' s happeni ng i n Washi ngton, DC. As | have stated

before, that we are in for some dire tinmes, but we are
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not going back to the days they often slip up and talk

about the 1700s, and before the effort is to return, nost
governnments back to the states; know our history.
Remenber, black Wall Streets in many states, renenber our
education, gerrymandering, redistricting, and many George
Fl oyds. And now think and | earn about how and why
President Donald J. Trunp is insisting on forcing
busi nesses to give themdiversity, equity, and inclusion.
He said that he |ikes people who are not educat ed.
Conmi ssioners, my fourth statenent is about all of our
lives. Let's not stand back and do nothing. My two
m nutes is not enough tine to explain in detail what we
must do. W can join others in calling for Denocratic and
Republ i can senators and representatives and express our
concerns about what is happening. The United States
Congress sw tchboard nunber is (202) 224-3121, and
directs your call to any senator or house of
representative. Gve this nunber to your constituents. W
can't stand by and do nothing. |I'mthinking of the hard
times that we are going to go through, and a | ot of our
officers will not follow their instructions as |'ve
al ready encountered. Thank you.

CHAI RPERSON WOCDS: Thank you.

COWM SSI ONER BERNARD: What's the phone nunber?

CHAI RPERSON WOODS: Conmi ssi oner .
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COW SSI ONER BERNARD: |' m sorry. What was the phone
nunber that you gave for people to call Congress again,
i f you don't m nd, please?

M5. BUTLER: OCh, please do. (202) 224-3121.

COWM SSI ONER BERNARD: Thank you.

MS. BUTLER: You're wel cone.

CHAI RPERSON WOODS: Next speaker.

MS. UNDERWOOD: Ms. Janice Hall

M5. HALL: Very short? | just canme to give a coment
to the officers in the 12th Precinct and the response
tine.

CHAI RPERSON WOODS: Can you speak into the
m cr ophone? Thank you.

M5. HALL: Ckay. | said, | just canme to give a
comment for the response tinme for the officers fromthe
12th Precinct. | called themand ny son called them
Sunday norni ng about 2 o'clock, and they were there
wthin 10 mnutes. | called and then he called, there
were two scout cars. They were very thorough. So, | just
want to give the accol ades to themfor the response tine
and the courteous conversation that they had with ne, one
on the porch, one standing outside. And | don't think
t hey get enough recognition. So, | just canme to do that.

CHAI RPERSON WOCDS: Wel |, thank you very kindly. Can

you pass that on to Conmander M:Cord. Next speaker
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M5. UNDERWOCD: We will go into Zoom Qur only
speaker in Zoomis Mnkey Wench Roo.

MR. ROO Yes. Darryl Brown, Conmm ssioner of the
Detroit Police Departnent Oversight Commttee, the BOPC
You stepped out of the matter of Kanei sha Col eman,
stepped all the way out the matter. It is ny
understandi ng that Conrad Mallett is nmeeting with the
board about the issue of Kaniesha Col eman, this M chigan
State police report. But see, you stepped out the matter
and you put it in Tamara Liberty Smth's hands. And what
| found out in the |ast week about Tamara Liberty Smth
has caused ne great concern. Nene wants what she wants.
told you all she has to get what she wants. She wants you
all to stop saying her mama killed hersel f. Kanei sha
Col eman DPD case nunber 20-1112 did not shoot herself.
You all can't cone up with no lies. There's a 7% to 10-
mnute time period where that girl was at work, where she
needed to get information that Kanei sha shot herself.

Now, | brought this to the attention of the Detroit
Police Departnent, the Mchigan State Police. How did she
find out Kanei sha was shot or shot herself or whatever
lies they came up with? How did she find out if she was
at McDonal d' s? Her grandnother had dropped her off and
went to her house. Her grandnother |ived 7% to 10-m nutes

away. There shoul d be incom ng conversation, text
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nmessage, calls to her phone telling her that Kaneisha

shot herself. It isn't one. Nobody produced one; | dug as
far as | can dig. Now, it's tinme to call the Feds in
here. Darryl Wods, ny words.

CHAI RPERSON WOODS: Thank you, very kindly

COW SSI ONER BERNARD: Centl enen, sit over there.
There are no seats over here.

CHAI RPERSON WOODS: If you need a seat you can be
seated over there if you need to sit. Yep. And that's
all. Thank you. Al right, let's call the roll, please.

MS. GARNI ER: Conmi ssi oner Wods - Present.

M5. GARNI ER: Conmi ssioner Bernard - Attorney Linda
Bernard. District 2, present.

MS. GARNI ER: Conmi ssi oner Banks - Present.

M5. GARNI ER: Conmmi ssioner Bell - Present, District

M5. GARNI ER: Commi ssi oner Burton - Present on behal f
of District 5.

M5. GARNI ER: Conmi ssi oner More is excused.

MS. GARNI ER: Conmmi ssi oner Hernandez is excused.

MS. GARNI ER: Conmi ssi oner Dewael sche - Present.

M5. GARNIER 6 are present, sir.

CHAI RPERSON WOODS: We have a quorum | entertain a
notion for the approval of the February 20th, 2025

agenda.
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COW SSI ONER DEWALSCHE: So, noved.

COWM SSI ONER BANKS:  Support.

CHAI RPERSON WOCDS: Moved by Comm ssi oner Dewael sche.
Supported by Conm ssioner Banks. Any discussion? Al in
favor say, aye.

COWM SSI ONERS:  Aye.

CHAI RPERSON WOODS: Anyone opposed? The notion is
carried. | entertain a notion for the approval of the
m nutes of January 30th, 2025.

COW SSI ONER BERNARD: So, noved.

COMM SSI ONER BANKS: Support.

CHAI RPERSON WOODS: Moved by Conmm ssi oner Bernard and
supported by Comm ssioner Banks. Any discussion? Al in
favor say, aye.

COW SSI ONERS:  Aye.

CHAI RPERSON WOODS: Anyone opposed? The notion is
carried. We're going to go to the BOPC officer's report
resol ution honoring fornmer Detroit Police Chief Stanley
Knox. Would you like to do the honor, Comm ssioner Bell?

COWM SSI ONER BELL: Not this tine.

CHAI RPERSON WOODS: Ckay. Alright. | will read it
then. Menorial resolution honoring retired Police Chief
St anl ey Knox.

VWHEREAS Pol i ce Chief Stanley Knox becane a hero to

many in 1991, when he took | eadership of the Detroit

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

02/ 20/ 2025 Page 13
Pol i ce Departnment and began to steer in through

unprecedented turbulent tinmes, while rebuilding the
integrity and professionalismof the Detroit Police
Departnent or the police force, and

VWHEREAS as a US Arny veteran, he drew on the
training skills and | eadership gained in the mlitary to
pursue a career in |aw enforcenment. After becom ng a
Detroit police officer in 1966, his assignnents included
the 7th Precinct, the 10th Precinct, and the Traffic
Section. Over the years, his performance and high
standards as a police officer earned the respect of the
conmunity and his fellow officers. And he steadily rose
t hrough the ranks to becone a precinct commuander; and

VWHEREAS t he positive inpact and excel |l ence Conmander
Knox achi eved as a precinct |eader and | aw enf or cenent
prof essional drew attention when Mayor Col eman Young
sought a new police chief in February, 1991. At the tine,
Detroit had endured nonths of controversy and
enbarrassnment during the federal corruption trial and
conviction of Chief WIlliamHart. Mayor Young knew
Conmander Knox had the high integrity, dedicated
prof essi onali smand strong support in the conmunity and
wi thin the departnent to navigate past the scandal and
into a new and better era; and.

VWHEREAS Pol i ce Chief Stanley Knox, successfully
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faced and conquered the tough challenges to stabilize the

departnent, the departnent inproved conmunity trust and
rebuilt the departnent, the then mayor and ot her | eaders.
Chi ef Knox kept the community and the departnent calm
And together after officers fatally beat Malice G een and
two were convicted of his nurder. Chief Knox renai ned
hi ghly respected and trusted by the comunity he served,
the men and wonmen he served with, in the departnent he
led until his retirenent in 1994. Chief Knox, who
recently passed away at age 85, will forever remain a
notable figure in Detroit history for his role in actions
in pivotal events.

THEREFORE, BE | T RESOLVED.

That the Board of Police Conm ssioners recognized
the significant contributions throughout the
di stingui shed 28-year career of retired Police Chief
Stanl ey Knox, and the lasting benefits his actions had on
the conmunity and police departnent. The board awards
this resolution, posthunously as the Detroit conmunity
nmourns hi s passing and extends since condolences to his
wi fe Dorothy, a retired deputy Chief, and to his famly
and friends. Wiat is the pleasure of the board?

COVWM SSI ONER BERNARD: So, noved.

CHAI RPERSON WOCODS: Moved by Conm ssioner Bernard to

adopt this resolution
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COWM SSI ONER DEWAELSCHE:  Support .

CHAI RPERSON WOCDS: Supported by Conm ssi oner
Dewael sche. Any di scussion? Al in favor say aye.

COWM SSI ONERS:  Aye.

CHAI RPERSON WOCDS: Anyone opposed? The notion is
carried. And let us nowgo --- Ch, | forgot the
i ntroduction of BOPC staff and Chief of Police and
el ected officials. So go ahead and do that. After that,
the Chief of Police report

M5. GARNIER For the BOPC staff, Attorney Dante
Goss, Chief Investigator Jerone Warfield, Drew Fries,
Felicia Tyson, Teresa Bl ossom Mary Barber, Candace
Hayes, Artem sia Joshua, and Jonya Underwood. Dr. Francis
Jackson, our parlianmentarian, is attending via Zoom
today. Excuse nme. Also, fromthe Ofice of Chief
I nvestigator is Investigator Ainsley Cromel |, DPD HR
Director Katrina Patillo. For Chief of Police Todd
Bettison, is Assistant Chief Ewing. Qur interpreters
today are Ms. Yakata and Angelique; Court reporter Don
Handysi de. Andre Jackson is here for audio Visual,
Charles Henry Media Services video. Those regi stered at
this tinme, elected officials or representatives are as
follows: Marie Overall for State Representative Tyrone
Carter's office, Fredia Butler, 2nd Precinct, Community

Rel ati ons President, LaDon Davis fromthe O fice of
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Counci | nmenber Fred Durhal 111, Mark Young, president of
the Lieutenants and Sergeants Associ ation. Ron Thonas,
President Detroit Police Oficers of America, Scotty
Bowran, and former Detroit Police Conmm ssioner WIIliam
Davis. Those are all signed in at this tinme, sir.

CHAI RPERSON WOODS: Al'l right. Thank you very kindly.
And let the record reflect that Conm ssioner Lisa Carter
is here. The Chief of Police Report.

AC EW NG Good afternoon, everyone.

CHAI RPERSON WOODS: Good aft er noon

AC EW NG Assistant Chief Eric Ewing, for Chief
Bettison. A short report for you in respect of the robust
agenda you have today. As the comm ssioner stated, | want
to give our condolences to the famly of fornmer chief
police Stanley Knox and | et you know, he was ny second
police chief when | started this job back in 1985. And
was here also during the Malice Geen incident and saw
the | eadership that he provided for us back then, and we
are forever grateful for himfor doing so. Community
updates: As you all know, we now have confirmed Chief of
Police Chief Todd Bettison.

COW SSI ONER BERNARD: Yay, yay.

AC EWNG W can clap for that one. I'd like to give
t hanks not only to the mayor, to the Cty Council to this

board, the wonen and nen of Detroit Police Departnent,
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but especially the comunity for all their support in

maki ng this particular chief see his day in the Detroit
Pol i ce Departnment and entrusting himto |lead us forward
in 2025. Crinme stats: W continue to | ook very well, good
in all areas with exception of carjacking. W' re down 25%
in homcides right now 8% in non-fatal shootings. Sexual
assaults are down 42% Mbdtor vehicle theft, 28% part one
crimes total down 12% slightly up in carjackings. W
just net today with the chief and the mayor. W have a
plan forthcom ng, trying to knock that down. So, stay
tuned for that. As you all know we had this event in

Sout hwest Detroit where we had fl oodi ng.

W had the all-hands-on deck. Al city workers,
Detroit, police departnent, fire departnent, and all the
entities within the city banded together in the Energency
Operations Center to nmake sure we got through this
particular situation. The officers fromDetroit Police
Department, along with the fire departnent, went door to
door to nmake sure the residents in Southwest Detroit were
taken care of. W were able to evacuate individuals out
of their honmes and get themto safety. You al so heard the
mayor offer the fact that if anybody had damaged hones,
basenents, furniture, things of that nature, that the
City of Detroit would take care of that. And we are

currently doing that. Wat was nice to see is that we
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understand that there may have been sone m strust anong

sonme of the community nenbers down there.

But after they had the opportunity to see that we
wer e serious about making sure that they were okay, we
saw the next day that a nunber of individuals canme
forward. And they're seeking housing right now. So, we're
grateful for that. W're continuing to nmake contro
patrols in that particular area to make sure that their
bel ongi ngs that they left behind are safe. Anyone needi ng
emer gency assistance, now, if they have not called, they
can dial 911 or they can also call this nunber (313) 774-
5261. Anyone needi ng housing, clean up or appliance
danmages, things of that nature, that they need to report,
they can call that particul ar nunber.

CHAI RPERSON WOODS: Can you repeat that nunber?

AC EWNG Yeah. (313) 774-5261. In addition to that,
prior to that event happening, you all know we had the
tragi c event of two individuals, two young kids in ---

COW SSI ONER BERNARD: M cr ophone.

AC EWNG |'msorry. You always give ne that
comm ssioner. Every tine | cone here, you always do that.

COWM SSI ONER BERNARD: Because | can't hear.

AC EWNG But you know, we actually put out cityw de
in the adm nistrative nessage to our police precincts and

actually out on the news that anyone needi ng housi ng,

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

02/ 20/ 2025 Page 19

they can go to any police precinct and get sone shelter
or get sone help. W're happy to say to date, we've had
46 individuals conme into the police station and we were
able to get them housing. So, that continues to go on as
the tenperatures continue in the City of Detroit. Anyone
needi ng that assistance, please go to any police precinct
and they will help you out. Recruiting efforts. You'l
probably hear this tal k about by the director when she
cones to give her report. But during Black H story Mnth
we were at the Wight Museumin the City of Detroit. W
had a career fair there.

W have anot her one comi ng up; actually tonorrow
It's going to be at the G eat Lakes Com c-Con in Warren,
M chigan. Now, it's only right that we go to sonebody
else's city and try to get sone of their people to cone
down to be enployed here. But that's going to be at the
address of 14500,12 Mle in Warren. That's from 5: 00 PM
to 9:00 PMtonorrow. So, anyone interested in joining
DPD, pl ease cone through. Anybody on this board that
feels like they can still handle it, we will take you
too; no age limt here. The 5th Precinct youth
devel opnent bootcanp is going on. This is going to be
this Saturday at the 5th Precinct from 10:00 AMto 12: 00
PM The NPO officers fromthere in the boot canp are

teaching life skills and working with the comunity. Last
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week we al so had the NPGs from various precincts going

out, making sure that any elderly people that needed
assi stance in shoveling snow, they did.

You saw the 7th Precinct; | think it was Conmander
Johnson and his people who were out there on the news
shovel ing snow to make sure that we serviced sone of our
senior individuals within the Gty of Detroit. The 11th
Precinct had a Valentine's |uncheon, and the chi ef
attended that. W had nore than 60 seats at that
particular function. So, great time out there. Thanks to
everyone who came out and attended. And the speci al
t hanks to the NPGs who hosted that event and made it a
great event. | nyself, this Saturday, again, | have ny
police comunity summt. It will be an 11th Precinct. For
t hose of you who don't know about that, it's when we have
critical conversations with | aw enforcenent and the
conmunity, with the attenpt to bridge the gap. Now,
again, | say we are invested in our community, both the
| aw enforcenent community, and if you ever had a gripe
with |aw enforcenent, | need you to come out that day
because | need themto hear fromyou so we can get
better. And you need to hear fromus so you can
understand us better. So, it's going to take place at SAY
Detroit. The address is 19320 Van Dyke. That's on
Saturday from 10:00 AMto 4:00 PM Cone on out in the
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norning. We will feed you;, we'll get you a |ight
breakfast, we'll get you a hearty lunch and we'll put you
t hrough sone situations that I'mnot going to give it
away. Right, Conm ssioner Banks won't. W don't want to
give it away. But | inplore you to cone out. | think you
wll enjoy it. | haven't had a conplaint from anyone who
has attended before. Isn't that right? Conm ssioner
Ber nar d?

COWMM SSI ONER BERNARD:  Yep.

AC EWNG So, cone on out, this Saturday. That is
the Chief's Report.

CHAI RPERSON WOODS: Thank you very kindly. Any
questions?

COW SSI ONER DEWAELSCHE: M. Chair?

CHAI RPERSON WOODS: Yes. You may be heard.

COW SSI ONER DEWAELSCHE: Thank you, M. Chair. | do
want to thank and commend the police department for their
work in Sout hwest Detroit these past few days. It has
just been outstanding. And thank you for al so recognizing
that many people who live in that comunity, were not
going to be answering the door, especially with police
of ficers knocking on the door. And so, | did talk to DC
Hayes. He contacted nme and we got a lot of different
agencies to assist with sone volunteers that al so wal ked

al ong the nei ghborhood with the officers. And | think
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some nore doors were open. But that's going to be a

probl em probably for several weeks. And many of the
agenci es in Sout hwest Detroit have gotten together and
have been neeting and al so neeting wwth DC Hayes to
figure out the way we bring those individuals out so that
they can get help for their hones. And | know that a | ot
of the agencies are going to be planning hours to be open
so that they can help translate, so that they can nake
calls, et cetera. But thank you. It's very appreciated by
the | eadership in Sout hwest Detroit, what the departnent
has done. Thank you.

AC EW NG Thank you, al so.

CHAI RPERSON WOODS: Conmmi ssi oner Banks, then
Conmi ssi oner Bernard.

COW SSI ONER BERNARD: He's first.

CHAI RPERSON WOODS: Yep. Conmi ssi oner Banks.

COW SSI ONER BANKS: Thank you. Through the Chair. AC
Ewi ng, you're providing shelter during this season, while
It is freezing outside. Now, will you continue providing
that shelter when it gets warnf®

AC EWNG Shelters are opened, 365.

COW SSI ONER BANKS: Now, you're providing housing?

AC EWNG W're providing shelter. And in this case,
we have sone housing also for the winter nonths. Now, the

housi ng, when | say that, you know, this is shelter for -
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-- and this is not permanent housing, this is tenporary

housi ng, but we want to nake sure that individuals have
the shelter they need to nmake sure they can get through
this time of this season, yes.

COW SSI ONER BANKS: Yes. And | have one nore. And
the procedural justice programthat you facilitate,
you're bridging the gap, bringing the conmunity and | aw
enforcenent together. | have been part of that for what,
a few years; a couple of years now It's a beautiful
t hing. The know edge that's provided, the techniques and
all of the things that one | earns about the police
departnment that, hey, they are sone good people, you
know, and people need to --- we have a | ot of people here
in this roomthat need to be there. I"'mthere pretty nuch
every year, and it's ny district, so | don't have any
excuses. I'min District 3, and it's right up there on
Van Dyke and 7 Mle. I'mtrying to get sone other people
to come with ne, chief. And | really |love the way you

facilitate that. You do a great job. You know, you even

bring a detective --- well, | can't say that. |'m going
to leave that part alone. I'msorry. | don't want to give
anything away. But | |ike what you're doing. You know,

God is really giving you a wonderful vision on that. And
we'll see you Saturday and then you deliberate. You put

out sone good food too. | |love that food. Yeah. | love to
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eat. | amnot going to lie.

CHAI RPERSON WOODS: Conmi ssi oner Bernard.

COWM SSI ONER BERNARD: Me too. Just quickly, just
really three quick things, Assistant Chief Ew ng. First
of all, I want to congratul ate you and the whol e conmand
and all the officers in this roomand throughout the
department on the initiative, on the purely, if you will,
just good-hearted initiative that you have denonstrated
in ternms of addressing the needs of famlies in the cold.
Every menber that | talked to regarding the two children
that froze to death in the car, had been totally noved by
it and have really --- and to me anyway, sort of pledged
to our community, that is not going to happen again.
mean, even the mayor said he was surprised it happened in
Detroit. | think all of us were. But | want to thank
Chief Bettison and you and all the officers in this room
and throughout the city for |ooking out and for the
officer that was featured on television who saw a famly
of three kids; | nmean two kids and an adult pushing you
know, supernmarket baskets down the street with their
clothes in it because they didn't have any place to stay.
And they were trying to do it. And that officer took it
on his owm initiative to stop them |'msure they were
concerned at first. But then he hel ped them took themto

the precinct and got themall placed in housing because
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they had no housing at all. So, | just want that to be

very, very clear and on the record. Secondly, concerning
the issues that ny coll eague was tal ki ng about in

Sout hwest Detroit, | was infornmed today that the fire
departnent also had a major push with respect to getting
those people into safety, get themout of water and
everything. And that, you know, they have been as
actively involved with Southwest Detroit as our police
depart nment.

But the third thing is really just for the community
at large. And that is that we are attenpting to get nore
officers within the departnent and also officers on the
SRT, Speci al Response Team And | thought, just as an
aside, you'd be interested to know this. For a male
officer to be on the SRT team he has to be able to run
three mles wthout stopping within 25 mnutes. That's a
hundred points. He has to do m ni num of 60 pushups.
mean, sit-ups, pardon ne, not pushups, sit-ups. He has to
do a m ni mum of 30 pushups and 5 pullups. | guess that's
sonmething wth the bar, So, that's how physically fit you
have to be. Now, if you're a girl, then you have to be
able to ---

CHAI RPERSON WOCDS: A wonan.

COWMM SSI ONER BERNARD: Or female. W are still girls.

You have to be able to run the sane three mles w thout
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stopping wthin 28 mnutes. That's a |ong way. And of
course there are reduced requirenents for the sit-ups.
You have to do a m ninum of 25. You have to do a m ni mum
of 15 pushups, that's consistently, and then flex your
arm and hang overhang grips. You have to hold on for 25
seconds. So, | just want you to know how fit our force is
and how aggressive they are with respect to these
physical training initiatives. And it'd be good if all of
us could do that wouldn't it? 3 mles and 20 m nutes? Ch
God. But anyway, go ahead. So, that's just for FYl, for
your information.

COWM SSI ONER BANKS: What is the SER team you
menti oned? What is that?

CHAI RPERSON WOCDS:  SRT.

COWM SSI ONER BANKS: |'m sorry. SRT team

AC EW NG The Special Response Team

COW SSI ONER BERNARD: Tell themwhat it neans.

AC EWNG You probably refer to it as SSWA. T.

COW SSI ONER BANKS: OCh, okay. Yeah.

CHAI RPERSON WOODS: Don't refer to it as that. | saw
three officers in a black car today. And | spoke to them
| said, you are not the big four, are you all? Because
was kind of |ike, we'll need the big four out here, you
know? So, let the record reflect that Comm ssioner Smth

I's here. She just got back fromthe cenetery wth those
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two babies. And we've been at that funeral all day |ong.

And it's been a gruesone, gruesone process. | want to

t hank the nenbers of the community as well, who are
working with | aw enforcenent who have stepped up in this
situation. It's all hands-on deck with this situation
fromthe faith comunity, police departnent. Everybody
needs to work together to be able to take care of our

nei ghbors. And we have been doing a | ot of things behind
the scenes. You know, we don't need to be seen on certain
things, but this is a gut-wenching situation where we
need everybody in this city to step up and be able to
mnister to the needs of those who are out there
suffering. Yes. Yes, sir.

COWM SSI ONER BURTON: Thank you. | want to just throw
It out there for a second. | want to acknow edge a
col | eague on the board who's really been doing the work
in the community since this water main break in Sout hwest
Detroit. And that is Conm ssioner Lisa Carter.

CHAI RPERSON WOODS: Absol utely.

COW SSI ONER BURTON: She and her husband have been
receiving calls throughout the day, throughout the night.
They' ve been preparing the kits to help famlies going
door to door, really been doing the job. And so, this is
the tinme we acknow edged a col |l eague that's actually out

there doing the work. | just finished talking to her
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briefly, and she said she has not been able to sleep

because there are so many famlies that have been out
t here reaching

CHAI RPERSON WOODS: Absol utel y.

COWM SSI ONER BANKS: Wonder ful .

COW SSI ONER BERNARD: | want to acknow edge
sonebody.

COW SSI ONER BANKS: Wonder f ul .

COWM SSI ONER BERNARD: Ladi es and gentlenen, | also
feel constrained to acknow edge our chairperson, who
arranged for the funeral for these young people to
Hut chi nson Funeral Honme in Detroit for free. And he al so
contributed to that. It's ny understanding financially as
wel | .

COWM SSI ONER BANKS: Wonder ful .

CHAI RPERSON WOODS: Hut chi nson was ready to step up.
And so, MFall brothers, we had to give a shout out to
them But, you know, we are going to have a clarion cal
for this entire conmunity very, very, very soon where we
all can roll up our sleeves. The difference between
i1l ness and wellness is the "I" and the "W." And so, we
can continue to turn on each other, hate on each ot her,
be nean spirited, you know, or we can | ove each ot her,
you know? And so, | think that we shoul d choose | ove,

especially seeing those two precious babies. |'ve been to
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a nunber of children's funerals and have seen too many

babi es i nside cascades, whether they've been shot,
whet her they' ve been abused or other things, you know.
And so, again, shout out and just say that very soon
there'll be a strong, strong clarion call for this
community to cone together to do sonme good significant
t hi ngs.

COW SSI ONER BURTON: Through the Chair.

CHAI RPERSON WOODS: Yes, sir.

COWM SSI ONER BURTON: Before you nove on, may | raise
a question to the Chief?

CHAI RPERSON WOODS: Absol utel y.

COW SSI ONER BURTON: Thank you. Chief, there was a
report that was recently reported by Charlie LeDuff
pertaining hom cides here in the Cty of Detroit. And
t here was sonet hi ng about 300 hom cides in particular.
Have you had an opportunity or your office had an
opportunity to speak to that or to address that? Because
our comunity is starting to raise sone questions about
that as well. I know, | received a couple of phone calls
and | renmenber, | think in 2016, | believe there. |'ve
been on the board for a long tine now | renenber one
year in particular, there was a conputer glitch

AC EWNG So, | amaware of that. | was nade aware

of that last week. | know that we are | ooking into that
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to see if there's any validity to that, but | don't have

t hat answer for you here today.

CHAI RPERSON WOODS: Yes. and | would like to see that
article. I"'mnot famliar with that article. | would
definitely like to see that article so that we can take a
| ook at that and anything that we can do to be able to
facilitate getting sone answers on any of those things,
conmi ssi oner, be happy to work to get sonme answers.

COWM SSI ONER BURTON: Sure. Chief, do you think you
will be able to update the board by next week, in seven
days or sooner?

AC EWNG |I'mnot in charge of that investigation
but I will go back, we'll find out who is. | don't want
to give you a tineline right now because | don't know how
much is involved in that. But we will get back to the
board on it.

COW SSI ONER BURTON: Thank you.

CHAI RPERSON WOODS: Yeah. Thank you very kindly. Mke
sure we nmake a note of that. Anything further? Again, on
behal f of the board, we are very, very pleased and happy;
the selection that the mayor made. W did our due
diligence as it relates to our charter nmandated duty to
be able to do a search for the police chief. W were
obligated by charter to hire a search firm which we did.

And | know there were sone controversial things in terns
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about sone of the candidates, but there is a deeper story
behi nd those candi dates. They were very strong candi dates
that were interviewed. They were chiefs in other
departnents of |eadership in other departnents. And they
did a great job at the interview, during the interview
process. And so, sone things are skewed in terns of what
you see and sonetines reported.

And they have a right to have sone things protected
because they canme through a search firm W w sh we
didn't have to go through a search firm because we
bel i eved that we could have gotten that job done. Mst of
this board was in full support of Chief Bettison anyway,
but we were charter nmandated to go through a search firm
So that's what | want to say. And let's nove on. Let the
presentation to the board, the Human Resource Bureau,
It's your tine.

DI RECTOR PATI LLO Good afternoon. Through the Chair,
"1l be presenting the Human Resource Bureau report for
the nmonth of January. So, the departnent ---

CHAI RPERSON WOODS: Excuse ne, are you using, use of
force? Wio's using force?

DI RECTOR PATILLG There's anot her officer.

AC EWNG Lieutenant Han is going to do that.

CHAI RPERSON WOCDS: Lieutenant Ha is going to do the

use of force report. Alright, so go ahead. Next tine,
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make sure that's indicated on the agenda. Thank you.

DI RECTOR PATILLGO So, the departnent was currently
filled at 96% for the nonth of January. For sworn we were
filled at 98% wi th 55 vacancies, 2% vacancy rate for
civilian professional staff. W were filled with 90% and
t hat was 10% vacancies. So, we had 740 for civilians, the
filled rate. And then for police assistance, we were
filled at 94% with 6% vacancy rate. For the sworn
recruiting, beginning of the fiscal year until January
31st, we had a total applicants of 1,704 and processing
were 545. Archive was 427. W hired 91. Tenporary
di squalified was 165. Permanently disqualified was 135
and awai ti ng MCOLES was 341. For the actual testing,
witten and physical agility exam For the witten tests,
we had 122 schedul ed. 66 appeared, 45 passed and a 68%
passing rate. 21 failed. That was a 32%failure rate; 3
reschedul es and 53 no shows. For the physical agility we
had 144 that was schedul ed.

However, 50 candi dates were unable to do the test
due to a water main break over at the Acadeny, so, they
were reschedul ed. W had 48 that appeared, 24 that
passed, 50% passing rate, 24 that failed, 50%failure
rate, 2 reschedul es and 44 no-shows. W graduated 39 in
the nonth of January. For new hires, we had a total of

2115 sworn, 6 civilians. For Detroit residency, we have
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Detroit, total sworn 605; for non-Detroiters, 2013. For
civilian Detroiters, we have 423, non-Detroiters, there
are 19, police assistance, we have 15 and 15. And of

t hose nunbers, civilian new hires, we have 2 Detroit
residents and for sworn one resident. W didn't have any
student interns for the prograns, while we were prepping
for the mayor's fellowship and the G ow Detroit Young
Talent. For attrition, we had a total of 40 that was
broken out by 28 sworn. 11 civilians, 1 police assistant.
And then for our |eave of absences; for FM.A continuous
sworn, we had 13 civilians, 2 FMLA internedi ate. We had
113 sworn, 56 civilians, paid parental |eave, we had 11
sworn, 3 civilians. Medical |eave, we had 1 sworn, 6
civilians for restricted, we had 141 sworn, 8 civilians,
di sabl ed, 18 sworn, 3 civilians, 6 27 sworn, 1 civilian.
For personnel suspensions, we had a total of 23, 22
police officers and 1 sergeant. For nonthly separations,
we had a total of 28. That was 16 police officers, 7
sergeants, 1 lieutenant, 3 detectives, 1 captain. And for
the total drop program we have a total that is 500.

Al so, for our net gain; so, as you all know, the
contract, when we received that contract, was announced
in Novenber. It was inplenented in Novenber, 2022. So,
these nunbers are reflective, as of January 1st, 2023. W

have a net gain of 339 officers, to date. Those nunbers
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break out to be 666 new hires, 327 separations. W have 5

acadeny cl asses that are at the acadeny right now, 137
students. Qur next graduation class is March the 21st. W
are conducting another hiring on February 28th, and then
we will have another hiring on March 7th. And then our
next class wll start on March 10th. W are working on a
new advertising and strategy nedia canpai gn from now
until June. Qur next career fair for DPD that we wll
actually host as well. One stop shop, conplete nost of
the process. It's going to be Saturday, March the 15th at
the training center from7:00 AMuntil 5:00 PM And so,
we're going to continue to recruit until we are told that
we can no longer recruit. W are over in our police
of ficer ranks but we do have sone vacanci es spread out
anongst sone of the supervisory ranks. So, pending any
questions that conpletes the HR report.

CHAI RPERSON WOODS: Any questions?

COWM SSI ONER BURTON:  Yes.

CHAI RPERSON WOODS:  Yes, sir.

COVMM SSI ONER BURTON: Question for the HR director.
Not | ong ago, we had officers that cane on board that
were not MCOLES certified at the time. Are there any
updates today that you'd like to provide to the board?
And al so, who was responsible for bringing themon board

wi t hout fact checking or fact finding, whether they had

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

02/ 20/ 2025 Page 35
their MCOLES or not. And what accountability is being

taken place or addressed in your office pertaining to
this screw up.

DI RECTOR PATILLO So, let nme answer the first
question. So, the initial report that was given was that
32 officers were pulled off the street. So, where we
stand with those 32 officers, as of right now, 26 of
those officers have returned to the street. 3 of those
officers have actually retired or resigned, and had
nothing to do with the MCOLES. So, that brings us down to
29. So, 26 of the 29 are back on the street. The other 3
i ndividuals, we are pending their information as of right
now. And so as soon as we can get that information, we
will finalize that and submt that to MCOLES. That wil |
take care of the 32, the additional 4 that are in
question, 1 is already at MCOLES pending their review
The other 3, we are pending their conpleted information,
and then we will submt that to MCOLES. And regarding the
accountability of the MCOLES situation there is a pending
I nvestigation that is ongoing for what actually occurred
in that situation. And so, | have nothing further to add
on that, except for there's a pending investigation. So,
pendi ng those results that will go to the chief of
police, and | assune the board of police comm ssioners.

CHAI RPERSON WOCDS: Yep. AC Ew ng.
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AC EWNG Through the Chair. To tal k about how we're

going to go forward to make sure it doesn't happen again.
W' ve taken a |l ook at this and instead of having nmultiple
units wthin the police departnment being in charge of
this, we have one unit now, just going through one unit
to make sure all the nanmes that cone in the Detroit
Pol i ce Departnent have a valid license. And we're doing
this quarterly, and they have to submt a witten report
to ne of everyone who's hired. What conmes back to this
departnment, they have to submt a meno to nme, show ng ne
that the license is valid. So, we got multiple checks and
bal ances in place to make sure this does not happen
agai n.

CHAI RPERSON WOODS: And this is for officers who |eft
and canme back. These are not officers who were hired
initially.

DI RECTOR PATI LLO. Correct.

CHAI RPERSON WOODS: And rest assured that we are on
this like right on rice and we anticipate for the
I nvestigation to be concluded and the findings being
brought to the Board of Police Conm ssion. And if an
action needs to be taken, I'msure that this board and
the chief of police will be ready to take action.

COWM SSI ONER BURTON: Through the Chair.

CHAlI RPERSON WOODS: Yes, Sir.
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COVMM SSI ONER BURTON: Question for the Chief. Do you
see any discipline going to occur fromthis? Once again,
you had officers that were hired, were not MCOLES
certified, that were in uniform they had credentials.
How did they get those credentials? Are there going to be
any accountability fromthis? Are you going to be seeking
di sci pline for whoever screwed this up, so this won't
happen agai n?

AC EWNG First, | think you' re making the
assunption that we are going to have sonmeone who screwed
sonmet hing up. | don't know that until the investigation
cones in, but I will tell you this ---

COW SSI ONER BURTON: The officers that were hired,
they were not MCOLES certified at the tine. But they were
in uniformand they were out here policing on the streets
of Detroit.

AC EW NG Conmm ssioner, you want to listen to nme? As
| said, once the investigation conmes in, we'll nake a
determ nation as to who's responsible. If we find soneone
cul pable, we wll have the appropriate punishnent at that
particular tinme. You want nme to speak on sonething that |
have no know edge of at this particular point in tine,
but | have told you the process that we're going to put
in place to ensure that this does not happen again.

COW SS| ONER BURTON: What's the tinefrane on this
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I nvestigation?

AC EWNG What do you nean?

COW SSI ONER BURTON: What's the tinmefrane?

AC EWNG W're expecting that this report should be
concl uded shortly. | can't tell you when it's actually
going to be in, but I am---

COW SSI ONER BURTON: 14 days, 21 days, 30 days.

AC EWNG | can't give you that.

CHAI RPERSON WOODS: Pl ease be quiet and be silent in
the audience in all outbursts, please. Thank you. Again,
Conmi ssi oner Burton, we share your passion on this and
your sentinments on this. W strongly anticipate the
conclusion of this investigation. And the only thing we
can do is respond to the investigation, the results of
the investigation. And if there's been wongdoi ng, then
we will be standing strong, 10 toes down, urgent for
action to be taken. But right now, we have to wait until
the investigation is over wwth; and we are being briefed
on it regularly. So, thank you, Madam

DI RECTOR PATILLO You' re wel cone.

CHAI RPERSON WOODS: Human Resource Director, Madam
Director who's responsible for the use of force? AC
EW NG Li eutenant Ha.

CHAI RPERSON WOCODS: Thank you. Is this a |ieutenant

that works here at headquarters?

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

02/ 20/ 2025 Page 39
AC EWNG So, Lieutenant Han works for our training

acadeny, and he is responsible for training our recruits,
whi ch includes uses of force, things in nature, preparing
them for the street.

CHAI RPERSON WOCDS: Ckay. Alright. Thank you.

COWM SSI ONER BERNARD: What tab?

CHAI RPERSON WOODS: Excuse ne. Madam Secretary, what
tab is his report in?

M5. GARNIER: |'m sorry?

CHAI RPERSON WOODS: What tab is his report in?

M5. GARNIER Oh, I'msorry. It's with the police
chief's report, which is tab 5. Five should be right
bef ore the Human Resources report. And the order that was
on the agenda, with a yellow post it.

CHAI RPERSON WOODS: Thank you. You nmay be heard, sir.

LT. HAN. Good afternoon. My name is Lieutenant Han.
| work at the training center, |ike the assistant chief
said. | work over in-service training. I'mgoing to be
tal ki ng about the use of force categories. There are 4
categories. | was asked to just go over this briefly.
It's inportant to understand that these are purely for
adm nistrative reasons. There's no indication of guilt or
I nnocence, or a justification or not justified. This is
just a sinple way for us to | everage our resources and

make sure that all of the investigations are
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appropriately done and gi ven out and handl ed by the

proper departnent or the proper unit. The first category,
and it's been mainly done on magnitude of forces, the
primary determ ning factor of how we organize it. And the
category one use of force ---

CHAI RPERSON WOCODS: Excuse ne. It is inpossible for
the conmunity to be able to see that report? Is there a
Power Point for this report?

MS. UNDERWOOD: Yes, Chair..

CHAI RPERSON WOODS: So, is the community wat ching
this as we go al ong?

MS. UNDERWOOD: Yes, Chair.

CHAI RPERSON WOODS: Ckay. It’'s just ---

COW SSI ONER BERNARD: I n this roon?

CHAI RPERSON WOODS: In this room for this audience.
Ckay. Alright. So, we'll try to work on that in the
future. But, excuse ne. Go ahead.

LT. HAN: No problem

CHAI RPERSON WOODS: There you go. It's up there now

COWM SSI ONER BERNARD: Thank you.

LT. HAN: It is on the website.

CHAI RPERSON WOODS: Ckay. Thank you.

LT. HAN. So, category one use of force includes
death resulting froma discharge of a nenber's firearm or

any death followng an altercation with a nmenber of the

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

02/ 20/ 2025 Page 41
departnent. It includes all discharges of firearns except

for at the range and at animals; includes things |ike
chem cal spray against restrai ned nenbers, stuff |ike
that. Any broken bones, |oss of consciousness, any
substantial risks of deaths fromthe injuries or

di sfigurenent. There are sonme specific things unrel ated
to the injuries as well. drive-stun, which will soon not
be an issue because with the new tasers, it does not
drive-stun. It also includes probe strikes to a person in
t he non-preferred areas which would include the head,
face and the groin area or any di scharges of nenbers in
t he special population. And that's determ ned by the
Force Investigation Unit.

Sone of the things that would include are menbers
that are obviously 12 years or under, or individuals that
are over 60 years old. And this would al so include any
al | egations of any of these types of force. Category one
al so includes detainee injuries. So, any injuries of
broken bones or |oss of consciousness that happens in
custody. Anything requiring hospitalization or death. Any
In custody suicides. Al in custody deaths. And it also
I ncl udes vehicle pursuits. And then we'll go to the
category twos. That woul d be physical controls, strikes,
ki cks, any takedowns that result in injury, excluding

injuries that are included in category one. So, that
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woul d be injuries other than something requiring
hospitalization or broken bones. Those would all fall
w thin category one. This would include internediate
controls and internedi ate weapons that don't neet the
criteria for category one.

Any taser discharges to the subject's body,
excluding the areas of the face, head, and groin. And
this would include anything that the force investigation
determ nes is not a category one. So, they have added
some to this special order in the past to include sone of
our nore internedi ate weapons. So, category two woul d
include the 40-m|limeter |aunchers, foaminpact rounds
or the pepper ball that inpacts the body. That did not
cause any injury that would elevate it to category one.
[t includes an injury or a conplaint of injury that
occurs in the course of taking an individual or an
I ndi vidual into custody, not requiring hospitalization.
So, it would just be injuries that are not as severe.
Chem cal spray where the subject conplaints of suffering
from adverse effects. Category two detainee injury
I ncidents. That woul d include incidents where there's an
injury in the course of taking a person into custody or
after they're in custody; that's not requiring
hospitalization or any of the other injuries that woul d

be elevated to category one. In custody, attenpted
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suicides that the force investigations returned to the
parent command. So, that force investigation would make
t hat determ nation.

And then the third category, category three, would
include a ot of the other incidents. The subjects for
category three nust not require nedical conditions. So,
anything that requires a nmedical condition would be
elevated to a two or a one. And the subject nust not
suffer fromany adverse effects fromchem cal spray, and
there nust be no visible injury or conplaint of injury.
Any of those things would elevate it. So, category three

CHAI RPERSON WOODS: Let nme stop you there. So, the
use of a chem cal agent is clearly defined as use of
force.

LT. HAN. Correct.

CHAI RPERSON WOODS: Al right. Go ahead.

LT. HAN. So, all of this is force. W divide it up
into categories and are able to assign it to the
different agents or units to investigate it and | everage
our resources and nmake sure that it gets the proper
attention. And the nore major incidents would go to force
I nvestigations, whereas the less inpactful stuff would go
to the parent conmand. |In category three, this can

I ncl ude physical controls conpliance techniques |ike
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joint | ocks and pressure points. PR 24 as a conpliance

tool. That does not include striking wwth a PR 24. That
woul d include sone certain cone al ong techniques. The
taser that does not take effect. Any of the projectile

I nt ermedi at e weapons that do not make contact. For

I nstance, the pepper ball device would shoot out the
spray, but if the pellet doesn't hit the body and there's
no adverse effects that would fall under category three.
Depl oyment of chem cal spray where the conpl ai nant does
not have any adverse effects, and cani ne apprehension

m nus a canine bite.

And then there is a fourth category, which |I'm not
going to read all of this to you. You have better things
to do with your tine, but category four was added, and
It's a very specific category. And the intent of this is
for force when we are assisting nedical personnel, and
there are sone very specific requirenents, we don't nake
the determ nation, we don't force people to get nedica
attention, but a doctor sonetimes will determ ne that
sonmeone can't nmake that decision for thenselves. And we
get called and we m ght have to help restrain them And
that's what category four was designed for. So, that's
not your typical use of force, but it is technically a
use of force.

CHAI RPERSON WOCODS: You m ght want to add bailiffs
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t here too.

LT. HAN: |'m sorry.

CHAI RPERSON WOCDS: You m ght want to add bailiffs
t here too.

LT. HAN. Well, it's very specific because of the
nmedi cal profession. So, that's why they've witten it
that way. But that has to cone fromthe order from
basi cally a physician or an equivalent. So, that's where
the order conmes from But when we're asked to assist,
that would fall under the category for; and they have to
be a qualified nedical person. And those are the four
categories. It's inportant to remenber that these are
just a way to classify uses of force so we can
i nvestigate them appropriately. It doesn't indicate any
kind of guilt or innocence that has nothing to do with
the way we classify it for the purpose of these
cat egori es.

CHAI RPERSON WOODS: Ckay.

LT. HAN. Do you have any questions?

CHAI RPERSON WOCODS: Questions? Yes.

COW SSI ONER BERNARD: Per haps you can answer this
question. If not, | would ask that our |awer Dante,
obtained this information for us wthin the next 14 days.
How many | awsuits have been fil ed against the departnent,

or have conplaints in them about use of force?
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LT. HAN: | don't have that perm ssion

COWM SSI ONER BERNARD: | know you didn'"t. | didn't
think you did, but we do need to know because that's
where our exposure is as a departnent and where the
exposure of the Gty of Detroit is froma financia
standpoint. So, we'd like to know that probably wthin
the next 14 days if possible. Thank you.

CHAI RPERSON WOODS: Any ot her questions? Yes.
COW SSI ONER CARTER: Lieutenant is this use of
force, the categories, is it based on the --- what is it

cal  ed? The use of force continuunf

LT. HAN. It's not exactly based on it, but it is
ki nd of relevant because the force continuumbasically is
a training reference to show the | evel of resistance as
It rises then the |level of appropriate force would rise.
So, it is simlar, but it doesn't really necessarily cone
fromthat. But it's going to naturally parallel it
because as the force rises in magnitude, the categories
are going to, |like category one would be the highest
magni tude. So, it is simlar, but it's not exactly from
t here.

CHAI RPERSON WOODS: Commi ssi oner .

COWM SSI ONER BANKS: Thank you. Through the Chair.
Li eutenant, do you have or know of any problens or

injuries from Taser usage?
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LT. HAN: I'"m not sure how to answer that. And

there's going to be mnor injuries fromtasers because
they are little probes that poke your skin. So, we do
require that they are renoved by EMS. But that is mnor.
And kind of the prem se of why taser technology is
accepted in the police industry is because the studies
have shown that the equivalent results and risk. There is
risk wwth all force, but the equivalent risks, the
studi es have shown, are equal to or |ess than when a
person struggles or fights, or we have to take themin
custody with other internedi ate weapons. If you have a
heart condition, it is not a 0% chance that the taser
won' t harm sonmeone. However, if | have a heart condition
and | want to resist arrest, and | struggle and I fight,
that could also start a cardiac event. So, what they
found fromthe studies is that the risk of the taser is
| ess or conparable to those activities.

COWM SSI ONER BANKS: Now, again, one nore |ieutenant.
Is that a standard usage for a taser to have, what,
50, 000 probes? Is that 50 thousand? Is that correct? Is
that a standard or where a taser has 50, 000 probes?

LT. HANS: | don't know anythi ng about 50,000 probes.
Each of our tasers contain 10 probes, which is the new
technology. It's a little different fromthe old

technol ogy. The ol d technol ogy had 4 probes. They had two
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cartridges that shot out two probes at a tine. That was

very limting because the two probes cane out of the sane
cartridge. Qur effective range was between 15 and nmaybe 5
feet., whereas this allows us to shoot fromup to 40
feet. And that's going to be a little bit nore difficult.
But we have to get two probes connected to the skin for
it to be effective and they have to be 12 inches apart.
So, the reason it was designed that way was because of
this advancenent of the distance, | believe, anong other
things. So, | don't know anything about 50,000, but
that's why we have 10, just because they've advanced the
technol ogy. That doesn't nean that we aren't going to be
firing 10 on a regular basis. W teach the officers to
continually assess, and once they get the desired

I ncapacitation that's where they will stop

COW SSI ONER BANKS: Now, through the Chair, once
agai n. Lieutenant, how | ong, when one is stunned with a
taser, how |l ong does that neutralize an individual?

LT. HAN. Well, the initial is five seconds. It gives
themfive seconds, and if they conply, then we're all
done. If they don't conply and they keep comng, if we
can't get themrestrained in those five seconds, then
they woul d be re-energi zed for another five seconds.

COWMM SSI ONER BANKS: |'mall set here.

CHAI RPERSON WOCODS: Ckay. Conm ssi oner Bernard, then
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Comm ssi oner Carter.

COWM SSI ONER BANKS: Just qui ckly. As you probably
know fromthe board, we just authorized a Bol aWap
policy. I'mcalling it like a whip that goes around a
person and keeps their arns down and, you know, they have
to fall over. Do you have any information on how --- and
those are al so probes that attach to the skin or to the
fabric of a person's clothes. Do you have any information
regarding the use of the BolaWap in terns of the
injuries to the person's that it's, you know ---

LT. HAN. | don't really have any --- we've had very
limted use. But | don't have any information
specifically on any injuries.

CHAI RPERSON WOODS: The | ast report we got was, |
think they used it tw ce.

AC EWNG Through the Chair. | think it's about
three tines.

CHAI RPERSON WOODS: About 3 tines.

AC EWNG 3 times that we've used that.

CHAI RPERSON WOODS: Gkay. But shoul d that be
classified as use of force as well?

AC EWNG It is.

CHAI RPERSON WOCODS: Ckay. So, all right. Alright.
Thank you. Conmm ssioner Carter.

COWM SSI ONER CARTER: Through the Chair, you said
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somet hi ng about a report, use of force report. Is there a

use of force report? Have we gotten one recently?

CHAI RPERSON WOODS: So, | was about to address that.

COW SSI ONER CARTER: No nunbers are contained in
your report, Lieutenant. Do you have a use of force
report?

LT. HAN. | do not have any statistics for you today.

COW SSI ONER CARTER: Ckay.

CHAI RPERSON WOODS: Chi ef .

AC EWNG Yeah. So, this is a presentation on use of
force, not for use of force.

CHAI RPERSON WOODS: Ckay.

AC EWNG We can work on that.

CHAl RPERSON WOODS: Yeah. How of ten does the
departnment get the report in? It is mscategorized on our
agenda and for the public. And I'msorry, Reverend. W do
need regul ar updates as it relates to the use of force
that takes place. Do you guys get it on a weekly basis?
How often do you get it? |I'msure you probably get it
daily, but if we can get it every week in ternms of when
force has been used in this departnent.

AC EWNG Yes, sir.

CHAI RPERSON WOCODS: Thank you, sir.

COWM SSI ONER BURTON: Through the Chair?

CHAlI RPERSON WOODS: Yes, Sir.
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COW SSI ONER BURTON: Question on use of force to the

chief and also to the |lieutenant. Wen an officer

viol ates policy on use of force, how often does the
departnent have that officer to go back through further
addi ti onal training?

AC EWNG Through the Chair. Based on whatever the
outcome is for that investigation, it differs. W do
revisit the policy with this particular individual; just
tal k about interdisciplinary hearings and things of that
nature. Sonetinmes we send them back to the acadeny for
retraining, based on what ends up happening. It's al
about the severity of the use of force.

COWM SSI ONER BURTON: Can you provide a report to the
board based on the past, say, three years? How many
officers in the past three years had to go back through
addi tional training pertaining to use of force?

AC EWNG | can get you that nunber.

COW SSI ONER BURTON: Thank you.

CHAI RPERSON WOODS: Yep. Thank you very kindly. Yep.
Yes. Excuse ne. Lieutenant? Yep.

COW SSI ONER DEWAELSCHE: Oh, |'msorry. Just one
qui ck question. I'mtrying to understand sonme of these
techniques that are used. It says the use of PR 24 as a
conpliance tool is to assist in forcibly handcuffing.

However, any strike with the 24 shall be investigated.
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This is under category three.

LT HAN: The PR 24, generally when you see it in the
nmedia, is used as a striking tool. However, there are
ot her techniques that are |less intense. There are
techni ques that they can use to put through your arm
maybe, and use the joint manipulation to bring their arm
so, we don't have to injure themwth the strike. So,
category three would not include any type of striking. It
woul d only include those techniques that are soft

COW SSI ONER DEWAELSCHE: so, it's a physical
t echni que?

LT. HAN:. The PR 24 is a tool. It's |like the baton
that has a handle on it. So, the technique is separate
from like, using it in a striking nethod.

COW SSI ONER DEWALSCHE: Okay. So, |'msorry. Through
the Chair.

CHAI RPERSON WOODS: No, you go.

COW SSI ONER DEWAELSCHE: So, | see that it says,
It's under category three, but it shall be investigated
as a category one or two,

LT. HAN. That's if it's used as a striking. So, all
force is investigated.

COWM SSI ONER DEWAELSCHE: kay. Thank you.

LT. HAN: You're wel cone.

CHAI RPERSON WOCDS: Thank you very kindly. Secretary
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report. Onh, excuse ne. Go ahead.

COW SSI ONER BANKS: Thanks.

CHAI RPERSON WOCODS: Go ahead, go ahead.

COWM SSI ONER BANKS: Al right. Through the Chair.

Li eutenant, now, when the BolaWap is rel eased, what's
comng out? Wre or gross? Wiat is that com ng out?

LT. HAN: | don't really know what the nmaterial is.
It's basically a thin ---

CHAI RPERSON WOODS: Go ahead and answer for him
Chi ef .

AC EWNG It's a Kevlar. It's alnost like a thin
Kevl ar rope with two prongs on either side. It shoots
out. And what it does is wap around. And the idea is
that once it waps around, the two prongs would attach to
each other. If not that the clothing holds the individual
Wi thin his arm span

CHAI RPERSON WOODS: So, it is a non-lethal explain
that ---

AX EWNG It's a non-lethal, it's a projectile
because it gives you a big bang. It sounds |ike a weapon
goi ng of f because it's gas powered, but it cones out in a
string about 7 feet along, and it waps around the
I ndi vi dual .

COWMM SSI ONER BANKS: Ckay. So, no matter how

physically strong an individual is, they can't bust out
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of that. Well, the premse is this, the individual would
have to have their arns down by their sides, so, you
coul d be wapped and not be able to nove. That's why it's
made out of that Kevlar material so it can't be broken.

COWMM SSI ONER BANKS: Got you.

CHAI RPERSON WOCODS: Can you explain to them why sone
of these things cane into play?

AC EWNG So, we all know back a few years ago when
we had the officer involved shooting? | forgot the young
man's name --- Porter Burks. Chief then nade a conm t nment
to the community that he would get sone | ess than | ethal
options for the police departnent. One was with the
Bol aWap, the other one was the pepper ball. And the
ot her one was the rocket |auncher, the foam | auncher,
should | say. And that's the reason why we have that, to
give the officers another option rather than going to
their primary weapon for uses of force.

COW SSI ONER BANKS: | have one nore, Chair. Now, AC
Ewi ng, | nean through the Chair, I'msorry, through the
Chair. AC BEwW ng. Now, how far do you have to be in range
to rel ease the Bol aWap? Five feet, 10 feet, 15 feet.

AC EWNG | think it's within 10 to 15 feet. You
can't be |like 20 yards away. It's not going to work.

COWMM SSI ONER BANKS: Ckay. Alright. I'mall set,
Chair.
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CHAlI RPERSON WOODS: Comm ssi oner - - -

COWMM SSI ONER BERNARD: | just want to point out ---

CHAI RPERSON WOODS: That we nove on

COWM SSI ONER BERNARD: Thank you. That the Bol aWap
t hough, as all of these devices, if the device is pointed
towards the head, our policy requires that it be pointed
towards the torso only. And that it does not affect a
person's head, neck, or their genital area because it can
put your eye out; | nean pointed at the wong part of the
body, and can create real major problenms. So, that's why.
And it also attaches itself. Something |ike that.

COW SSI ONER BURTON: Through the Chair.

CHAI RPERSON WOODS: Yes, sir.

COWM SSI ONER BURTON: Question to the policy
chai rperson Bernard. Wuld you be interested in reaching
out to the BolaWap conpany? Terry N chols the vice
president of the business for the BolaWap, to have
sonmeone to cone and talk to the board nore about this. It
seened |i ke the departnent has made plans or whatever to
go by ordering the device. But the issue is, should we be
focusing nore on de-escal ati on and nmental health experts
going out in the field nore so, to this device, but it'd
be good if we could hear from soneone fromthat conpany
to the Policy Commttee.

COWM SSI ONER BERNARD: That's fine. | agree.
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AC EWNG Through the Chair and comm ssi oners,

just want you to know with the BolaWap now, it's only
our nmental health co-response individuals. It's not
equi pped by any police officer in the precinct, only by
our nmental health co-response. So, those three instances
that we've used it and has been by our nental health co
response team

COW SSI ONER BURTON: |' m nore concerned about the
harm and danger that this BolaWap nmay have on our nental
heal th comunity; those that nmay be suffering from nental
heal th and what ever. Wen these things, these prongs,
when it hits soneone's skin, it causes a | ot of damage, a
|l ot of harm And we have not | ooked at departnents that
have pushed back fromthe Bol aWap, nor have we had any
conmuni cati ons about the system whether it's on the
Eastside or the Westside. W have had sone discussion
about this in the Policy Commttee neeting, but | still
think that there needs to be nore ongoi ng di scussions
about that.

CHAI RPERSON WOODS: We will be happy to invite Terry
and the director or anybody else to add to the
di scussi on. Madam secretary.

COWM SSI ONER BANKS: Wonder f ul .

COWM SSI ONER BERNARD: M. Chai r man.

CHAI RPERSON WOODS:  Yep.
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M5. GARNI ER Under your tab six comm ssioners report

fromthe OPC office, the nenoranda fromthe conmmttee
neetings held February 11th, the Ctizen Conpl aint

Comm ttee, budget commttee nenorandum and the Policy
Comm ttee nmenorandum The upcom ng neetings are as

foll ows. The Personnel and Training Commttee will neet
Monday, February 24th at 4:30 PMhere at Detroit Public
Saf ety Headquarters. The next board neeting is next
Thur sday, February 27th, 2025, in this same roomat 3:00
PM Qur next conmunity meeting is Thursday, March 13th,
6:30 PMand we will be in the 10th Precinct at Union
Carpenters and MIlwight Skills Training Center, which
is |located at 11687 Anerican Street in Detroit. That
concl udes the report for today, sir.

CHAI RPERSON WOODS: And Personnel and Training. You
said the Personnel and Training Comm ttee neeting?

M5. GARNIER Yes, sir. | nentioned that one.

CHAI RPERSON WOODS: Ckay. Unfinished busi ness. C osed
session pursuant to section 8(a) of the Open Meetings
Act. The departnent requests for the board to consider
adm nistrative | eave wi thout pay but wth nedical
benefits for Police Oficer Elvin Alvarado Ortiz, Badge
nunber 273, assigned to the f4th Precinct. What is the
pl easure of the board?

COW SSI ONER BANKS: Go into cl osed session?
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CHAI RPERSON WOODS: Yep. Mdtion made by Conm ssioner
Banks.

COW SSI ONER SM TH:  Second.

CHAI RPERSON WOCDS: And second by Comm ssioner Smth.
Any di scussion? Al in favor say, aye.

COWM SSI ONERS:  Aye.

CHAI RPERSON WOODS: Anyone opposed? Motion is
carried. This is a 3% mnute recess.

(Wher eupon the Board Entered into Cl osed Session)

CHAI RPERSON WOODS: Alright, it's 4:47. The day is
February 20th, 2025. The Board of Police Conm ssion
nmeeting is back in session. Please call the roll.
GARNI ER Commi ssi oner Wods - Present.
GARNI ER Conmi ssioner Smith - Present.
GARNI ER:  Conmi ssi oner Bernard - Present.
GARNI ER:  Conmmi ssi oner Banks - Present.
GARNI ER:  Conmi ssi oner Bell - Present.
GARNI ER: Conmi ssi oner Burton - Present.

GARNI ER: Conm ssioner Carter - Present.

55 55505 H B

GARNI ER:  Commi ssi oner Dewael sche - Present.
CHAI RPERSON WOODS: Al right. Thank you. Wat is the
pl easure of the board? Is there a notion?
COWMM SSI ONER BERNARD: No. Modti on.
CHAI RPERSON WOODS: No noti on?
COWM SSI ONER BERNARD: Case di sm ssed.
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CHAI RPERSON WOODS: Ckay. No notion. | don't have a

motion on it. Al right. You may | eave. W don't have a
noti on. Ckay.

COW SSI ONER BERNARD: Anot her case.

CHAI RPERSON WOCDS: The next thing; | need to restate
this. It was wong on the agenda, on ny agenda, so, |
need to get this fixed for the record. | entertain a
notion to approve the m nutes of February 13th, 2025.

COW SSI ONER BERNARD: So, noved.

COWM SSI ONER DEWAELSCHE:  Support .

CHAI RPERSON WOODS: Moved by Conmm ssi oner Bernard and
supported by Conmm ssioner Dewael sche. Any discussion? Al
in favor say, aye.

COWM SSI ONERS:  Aye.

CHAI RPERSON WOODS: Anyone opposed? The notion is
carried. The new busi ness by Conm ssioner Dewael sche. The
Budget Committee.

COW SSI ONER DEWAELSCHE: M. Chair, | have a notion
to approve the DPD budget.

COW SSI ONER BERNARD: So, noved. Only, you don't
have to have a notion because it's a commttee report. Is
that how it worked?

CHAI RPERSON WOCDS: Yeah. By recommendati on, you have
to read the report and then it is by recommendati on.

DR. JACKSON: M. Chairman, you have to have a notion
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1 and that requires a second.

2 M5. GARNIER. On the advice of the parlianentarian,

3 she advised because of the ad hoc commttee that the

4 comm ttees now do nenoranduns. They conme in under

5 1incom ng correspondence and then nove on. That's the one

6 1nserted on reconmendation of the commttee or by the

7 conmttee as witten?

8 CHAI RPERSON WOODS: Wl |, no, not ---

9 COW SSI ONER DEWAELSCHE: Ckay. So, let me just word
10 it differently. | nove that the Detroit Police Departnment
11 budget for fiscal year 2 '25 through '26 be approved as
12 recomended by the budget conmittee of the Board of
13 Police Conm ssioners.

14 COW SSI ONER BERNARD: Second.

15 CHAI RPERSON WOODS: Mbdti on made by Conm ssi oner

16 Dewael sche, second by Conm ssioner Bernard. Any

17 discussion?

18 DR JACKSON: M. Chairman.

19 COW SSI ONER BURTON: Di scussi on?

20 CHAI RPERSON WOCDS:  Yes.

21 DR JACKSON: M. Chairman.

22 COW SSI ONER BURTON: Question for the chairperson of

23 the budget conmttee. Is there any way within this budget
24 we can find sone dollars for police reservists?

25 COWM SSI ONER BERNARD: That's a good questi on.
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COWMM SSI ONER DEWAELSCHE: | woul d just say that we

had several nonths since probably Decenber, where the
budget was provided to the board nmenbers. And | don't
recall that that was recommended on the budget. | was
going to say that we're approving the budget based on all
the questions and all the recommendations that were
provided to our commttee throughout that period. And so,
that's why I'mrecommending that it be approved. That
question, | believe, is sonething that we could consider
for a future budget, or you may want to ask the chief if
that's sonmet hing that they could anmend for the budget.
But we're approving the budget that we revi ewed

t horoughly for the |last 2% nonths.

COWM SSI ONER BURTON: You know, that was a question
that |'ve been raising for several years, at the board
during budget discussion tinme. Every year we notice the
departnment's budget increasing, but we don't see anything
bei ng added to hel p our reserves. Reserves, you know,
they're not being treated equally like they are really a
part of this departnment, and the things that they have to
pay for out of pocket, you know, obviously this doesn't
sit well with me or the conmunity. You know, and so it
woul d be nice if we could anend the notion that this
budget at this tine just to add sone type of clause or

sonmething to help our reserves. | nean, whatever that
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dollar amount is, | don't knowif we need to talk with
our fiscal nmanager or what we can do at this tine, our
parlianmentarian is not here, but | would |ike to anmend
the notion that we add a line itemfor our reservists.
They deserve to be treated equally and fairly.

CHAI RPERSON WOODS: Conmi ssi oner Ber nard.

COVM SSI ONER BERNARD: |'d just like, if you'd be
willing to take a friendly anendnent, that we ask the
departnment to respond to us on that. Even at the next
nmeeting. It's not rocket science. | agree with you. And
["ve net with the reservists as well, and they're out
there in the rain, in the snow and doing all the stuff
that they have to do. And they don't feel that they're
appreciated. But | net with themprivately personally.
They don't feel that they' re appreciated. So, 1'd
appreciate if the assistant chief would get back to us on
what the departnment can do to recogni ze the reservists
who do provide a val uable service to our comunity,
particularly during, you know parades and all that other
stuff that they do as soon as possible, that there
should, at least | feel as well that obviously,
Conmmi ssi oner Burton, that there should be sone kind of
stipend, sonething for themin recognition of their
vol unteer efforts.

AC EWNG Through the Chair. And | do agree wth
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that. | think they do ---

COWM SSI ONER BERNARD: Thank you for saying that.

AC EWNG A magnificent job for us volunteering. But
just know this board knows that all the uniforns that
they have is provided to themby the Detroit Police
Department. So, |'mnot sure what things they're buying
on their owmn. But if |I can get that information, | can
|l ook into that. But we provide themwth all their
unifornms. So, | just want to put that on the record,

COW SSI ONER BERNARD: But al so, just sone sort of
stipend, you know, just sone sort of recognition. If it's
just a thought.

AC EW NG Not ed.

COWM SSI ONER BERNARD: W want you to tell us what
you think after you |look at it.

AC EWNG Absolutely. 1'lIl tell you; we have been
working on it; we have been | ooking at, you know, just
i ke we honor our police officers for doing a great job,
referencing things of that nature to show appreciation
for the reservists. And I wll tell this board, the
reservists actually fall under ny side of the house. So,
["mvery in tune with the reserve corps. So, absolutely.

CHAI RPERSON WOCDS:  Yes.

AC EW NG Absol utely.

CHAI RPERSON WOCDS: Ckay. Alright. And have you had
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reserves who were reserves and said they wanted to becone

officers?

AC EWNG Yes, actually, we did. W had a young
femal e of ficer who went through the Reserve Acadeny and
shortly after she graduated, | don't even think she
actually put the reserve uniformon. About a week |ater
she was in Detroit Police Acadeny.

CHAI RPERSON WOODS: Ckay.

COW SSI ONER BERNARD: So, two, were |ike 40 years
old and stuff. They are nore nmature people.

CHAI RPERSON WOODS: Do we hire mature officers too?

AC EWNG Cetting this neeting. Anybody on this
board coul d be one of them

CHAI RPERSON WOODS: Yeah. So, alright. Thank you very
kindly. So, the assistant chief would give back with us
and give us a report on the reserves. The notion was nade
by Conm ssioner Dewael sche to pass the budget and ---

COW SSI ONER BERNARD: Second.

CHAI RPERSON WOODS: Second by Conm ssi oner Bernard. |
w il say that | want to applaud Chai rwoman Dewael sche for
t he phenomenal job that she did and the entire commttee,
wor ked tirelessly on this board and really chal | enged
departnent; and M. Nazarko is here right now. He was
recei ving tough questions. And Drew Fries, who worked

tirelessly wwth us as well, who was our budget guy. It
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was back and forth on this budget. It is not a rubber

stanp budget. The chief of police gave us the budget
early this year. They said it had not been received early
like this in a very, very long tinme. They give us the
opportunity to scrutinize this budget and make sure that
we don't have mlitary grade materials out there. W were
able to Il ook at this budget and nmake sure that it was a
budget that reflects our values. So, again, thank you
Conmi ssi oner Dewael sche. And the committee, which |
happen to be hanging out with sonetines too. You as well.

COW SSI ONER DEWAELSCHE: M. Her nandez.

CHAI RPERSON WOODS: And Conmi ssi oner Her nandez,
phenonenal job. He should cone on the reserve day. That's
a good question though. Al in favor say, aye.

COW SSI ONERS:  Aye.

CHAI RPERSON WOODS: Anyone oppose? The notion is
carried. So, we nove that out of our conmttee goes to,
believe what? City Council next? O where would it go?
Cty Council, M. Nazarko? Can you cone and expl ai n what
the process is? And you can go through Gty Council and
send sonme of the City Council about the reserves. Do you
think that they should be able to get a stipend or
sonething |ike that because they woul d have to approve
t he budget anyway. Go ahead.

MR. NAZARKO Good afternoon. Through the Chair.
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Thank you for approving the 2026 budget. And the next

step is that the mayor next Friday on the 28th, |
bel i eve, presents the budget to the Cty Council, and
then the Council turns around and approves the budget or
rejects the budget. But the bottomline is that that's a
step, that the mayor goes to Gty Council, and City
Council has the final authority to approve the budget.
CHAI RPERSON WOODS: Absol utely. Thank you. And we did
demand t hat soneone in the departnent would be in on
t hese negoti ati ons and Conmander Paris was there. And he
was there to be able to answer things on the depart nent
si de, you know, sone of those challenging questions. And
so, thank you very kindly Conmander Parish as well.
Conmi ssi oner Dewael sche and t hen Conm ssi oner Ber nard.
COWM SSI ONER DEWAELSCHE: | just wanted to thank both
Commander Parish and M. Nazarko. W asked so many
questions. A lot of those cane from you know the board
and as well as some of the staff. But we kept asking
t hose questions and 30 questions really turned into 60
probably because we kept sending it back for nore
clarification, nore questions. So, thank you. You were
very, very cordial with us, even though sonetinmes you
didn't have the answer and you had to go back. But thank
you very much. W appreciate it.

MR. NAZARKO Through the Chair, then | would like to
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add to that. The real thank you goes to the chief's
office for working with the budget teamthis year.
Commander [unclear], along with Conmander Parish
Conmander [unclear], Lieutenant Kelly., and the entire --
-there are so many faces, but these are the ones that you
see and hear. But there are so many people in the

depart ment who hel ped us present this budget in front of
t hi s board.

CHAI RPERSON WOODS: Thank you so much. M. Fries,
stand up. Thank you. That's our budget guy, and thank you
for your hard work as well. So ---

COWM SSI ONER BERNARD: | just want to point out for
our audience that for years | thought that you, M.

Nazar ko, worked over in City Hall with the budget, with
the big budget people for the Gty of Detroit. But it was
revealed to us that you actually work in this building
with the police departnment and you are actively engaged,
not just fromthe city side, but actively engaged with
the departnment. So, | want to thank you for that and | et
everyone know if you want to see himeither in this
bui |l ding and you can talk to him

MR. NAZARKO Yes. For the past six years | entered
this building and working day in, day out with the
accounting departnent.

CHAI RPERSON WOODS: So, this is your third chief?
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MR. NAZARKO This is ny third chief, and |'m not
st oppi ng here.

CHAI RPERSON WOCODS: Ckay. Alright. So, the budget is
approved. Conmmi ssioner Bernard, we have sone acti on.

COWM SSI ONER BERNARD: A couple of itens that we've
reviewed in depth at the Policy Commttee neeting, which
I"mreferring for approval by the board. First is the
notion to adopt 101.6 Human Resources policy directive.
I"d like to nove to adopt 101.6 Human Resources policy
directive as recomended by the Policy Conmttee of the
Board of Police Conmm ssioners. One of the nost
significant things in this new policy is that the HR
director will report to the chief as they al ways have,
but also report directly to the Board of Police
Comm ssioners. And fromtine to time we'll neet jointly
on the HR policies and directives that cone out of that
departnment. So, | nove that you approve that item The
second item | don't think they have to be separated, is
the notion to adopt 202.5 court appearances, policy
directi ve.

| nmove to adopt that notion that has been thoroughly
reviewed as well by the Policy Conmttee stating really,
the prerequisites for an officer to testify in court and
the tremendous follow through, quite frankly, that's done

by the departnent, regarding the issues when officers get
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subpoenas to testify in court, et cetera. They have a
very regul ated system At first, | thought it was so
iffy, but it's not. It is not at all. Every precinct has
a, has a book, a command book on what officers is
required to testify, when they get the subpoena, when
t hey appear, and the conmanders make sure that the
officers do appear at the date, and tine that they're
supposed to testify. So, it's a good system and |
recommend both of these; maybe recommend both of these.

CHAI RPERSON WOODS: Conmmi ssi oner Bernard made the
notion to adopt Human Resource policy, adopt 101.6, Human
Resource Policy directive 101.5, court appearance, policy
directive. |Is there a second?

COWM SSI ONER DEWAELSCHE:  Support .

CHAI RPERSON WOODS: Supported by Conm ssi oner
Dewael sche. Any di scussi on?

DR JACKSON: M. Chairnman.

CHAI RPERSON WOODS: Al'l in favor say, aye.

COW SSI ONERS:  Aye.

CHAI RPERSON WOODS: Anyone opposed? The notion is
carried and let ne clear up a matter that the second
cl osed door session has been --- what's the | anguage?

COW SSI ONER BELL: W t hdr awn.

CHAI RPERSON WOCODS: W 't hdrawn because the person had

to go to work and will be seen at a later date to be able
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to get sonething stated for that or set up for that.

What's the pl easure of the board?

COW SSI ONER BELL: M. Chairman?

CHAI RPERSON WOODS: Yes, sir.

COW SSI ONER BELL: Charter with director of
personnel specific charter |anguage, this responds to the
| anguage of the charter for the director of personnel
whose responsibility is specific |anguage in ternms of how
[unclear], | don't recall that reporting to the board is
part of that |anguage.

CHAI RPERSON WOODS: You sai d, the personnel ?

COWM SSI ONER BERNARD: Not in the charter. It's the
policy of the board, as the personnel director responds
directly to the board as well as to the chief. no probl em
withit.

COW SSI ONER BELL: M. Chair to |ook at the matter.
The | anguage specifically.

CHAI RPERSON WOODS: Ckay. Yes, Conm ssioner.

COW SSI ONER BELL: The court does not follow the
charter.

CHAI RPERSON WOODS: Not a problem Yes.

| have no problem He's going to look into it.

COWM SSI ONER BURTON: Through the Chair.

CHAI RPERSON WOCODS: She is the board appointee

t hough, clearly.
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COWM SSI ONER BURTON:  Through the Chair.

CHAI RPERSON WOODS: Absol utel y.

COW SSI ONER BURTON: Thank you M. Chairman. | just
wanted to just thank Comm ssioner Bell, District 4 for
rai sing that. That was a great question and | was
actually thinking the sanme thing. So, we were actually
t hi nking ali ke about that, but he beats ne to the punch
once agai n.

CHAI RPERSON WOODS: Thank you, comm ssioner. The
pol i cies are approved now, so we have to go back and
reverse the course, you know, but thanks. Wat's the
pl easure of the Board?

COW SSI ONER BANKS: Adj our nnment .

COW SSI ONER SM TH:  Second.

CHAI RPERSON WOODS: Mbdti on made by Conm ssioner Banks
to adjourn. Second by Conmm ssioner Smth. Any discussion?
Al in favor say, aye.

COWM SSI ONERS:  Aye,

CHAI RPERSON WOODS: Anyone opposed? The notion is

carried. Thank you.

Meeting Adjourned at 5:05pm

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

02/ 20/ 2025 Page 72

STATE OF M CH GAN )

)

COUNTY OF WAYNE )

RECORDER S CERTI FI CATE AND NOTARI ZATI ON

|, Donal d Handysi de, Court Recorder, do
hereby certify that on February 20, 2025 at 3:00
p.m, | did record the Detroit BOPC neeting, the
sane being |later reduced to typewiting and that the
foregoing is a true and accurate transcription of
said electronic recording taken at such tinme and
pl ace.

| further certify that | amnot related to

or enployed by any party of this cause or their

respecti ve counsel . l;2EE;gﬁl4g2éégééézégéééz;i1545::::=

DONALD HANDYSI DE ( CER 1464)

Notary Public
My Conmi ssion Expires: 5/6/2027
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