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·1· · · ·CHAIRPERSON WOODS: It is 3 o'clock. Today is the 7th

·2· of November, 2024. The Board of Police Commission is

·3· called to order. Let's have the invocation by Chaplain

·4· Hattie Grady. Is that correct?

·5· · · ·CHAPLAIN GRADY: Yes, it is correct.

·6· · · ·CHAIRPERSON WOODS: Okay.

·7· · · ·CHAPLAIN GRADY: Most kind and gracious God, we thank

·8· you for this day, this moment, and this hour. Lord God,

·9· we ask that you continue to keep your hand upon our

10· mayor, our Chief of Police, this Board of Police

11· Commissioners, our police department, and its citizens.

12· God continued to give grace and wisdom to the Board of

13· Police Commissioners during this meeting, oh God, as they

14· handle the business thereof. And so continue to keep them

15· this day and beyond, and we will be ever mindful to give

16· your name all the praise of the glory and all the honor

17· that it is due in Jesus' name. Amen.

18· · · ·CHAIRPERSON WOODS: Amen. Introduction of

19· Commissioners.

20· · · ·MS. GARNIER: Commissioner Woods - Present.

21· · · ·MS. GARNIER: Commissioner Smith - Present.

22· · · ·MS. GARNIER: Commissioner Bernard - Attorney Linda

23· Bernard, Present, District 2.

24· · · ·MS. GARNIER: Commissioner Banks - Present.

25· · · ·MS. GARNIER: Commissioner Bell - Present, District



·1· 4.

·2· · · ·MS. GARNIER: Commissioner Moore - Present.

·3· · · ·MS. GARNIER: Commissioner Hernandez is excused.

·4· · · ·MS. GARNIER: Commissioner Dewaelsche - Present.

·5· · · ·MS. GARNIER: Six, present. Seven, I'm sorry. Seven

·6· present. You have a quorum.

·7· · · ·CHAIRPERSON WOODS: All right. Thank you very kindly.

·8· I entertain a motion for the approval of the November

·9· 7th, 2024 agenda.

10· · · ·COMMISSIONER BERNARD: So moved.

11· · · ·COMMISSIONER MOORE: Support.

12· · · ·CHAIRPERSON WOODS: Moved by Commissioner Bernard.

13· Second by… or any discussion? There being no discussion…

14· Well, no. I did it wrong, okay. Motion made by

15· Commissioner Bernard, second by Commissioner Moore. Any

16· discussion? Anyone opposed? The motion is carried. I

17· entertain a motion for the approval of the minutes of

18· October, the 31st, 2024.

19· · · ·COMMISSIONER BERNARD: So moved.

20· · · ·COMMISSIONER MOORE: Support.

21· · · ·CHAIRPERSON WOODS: Moved by Commissioner Bernard,

22· supported by Commissioner Moore. Any discussion? All in

23· favor say aye.

24· · · ·COMMISSIONERS: Aye.

25· · · ·CHAIRPERSON WOODS: Anyone opposed? The motion is



·1· carried. Introduction of BOPC Staff, Chief of Police and

·2· Elected Officials.

·3· · · ·MS. GARNIER: Today we have present parliamentarian

·4· Dr. Francis Jackson, Mr. Robert Brown, Ms. Teresa

·5· Blossom, Ms. Artemisia Joshua, Mr. Drew Fries. Ms. Mary

·6· Barber, Supervising Investigator LiSonya Sloan, Chief

·7· Investigator Warfield, Interpreters, Ms. Yakata and Dr.

·8· Stephanie Beatty, Court Reporter Don Handyside. Sergeant

·9· Quinn Audio, Mr. Charles Henry, Media Services, Deputy

10· Chief Tiffany Stewart. And those are the persons

11· represented at this time.

12· · · ·CHAIRPERSON WOODS: Alright. Thank you very kindly.

13· Let's go to the Community Impact Report. 10 minutes.

14· · · ·CI WARFIELD: Thank you Mr. Chair, and thank you to

15· this honorable body. I want to, and I'm bringing up on

16· the screen for those who are online; share the screen

17· here for our report for today. Okay. This is our report

18· regarding the end of the month of November numbers. So

19· everything that happened during the month of October, not

20· November, sorry, the month of October. As you all know,

21· the mission of the Office of the Chief Investigator is to

22· fairly effectively and objectively receive, investigate,

23· and make recommendations regarding complaints concerning

24· the Detroit Police Department and its personnel. And it

25· is our goal of the OCI to assist in approving the quality



·1· of law enforcement services by instilling citizen

·2· confidence and integrity in the Detroit Police

·3· Department. One of the things I want to do, I want to be

·4· very clear that every week for the past 18 months, OCI

·5· has produced a weekly report that comprises 5 sub

·6· reports. One of the reports is assigned cases, and you

·7· get that every week. And that's basically a snapshot of

·8· how many cases are being signed out to which

·9· investigators in any given week. We also review closed

10· cases, which cases were closed during that week. Then

11· you'll get an OCI leadership review report. That report

12· deals with the cases that have been submitted by the

13· investigators, and they're in the review process. You

14· will also receive, or you have been receiving the

15· commissioners review report. That's the case of course,

16· that the commissioners are reading, signing, and

17· approving and bringing back. And we show that as well, as

18· well as those cases that are still needed to come back to

19· the office. And then finally, we do a caseload report as

20· part of that 5 sub report, a weekly report that you get.

21· And that's basically a snapshot of investigators caseload

22· for that particular week, for those 7 days. And all of

23· these numbers are very fluent. They come and they go. So

24· they change often. But that at least gives you a snapshot

25· every week of pretty much where we are. Now, monthly, we



·1· produce a monthly report that pretty much chronicles and

·2· provides a monthly summary of OCIs investigative process,

·3· how many cases we've closed, and what's currently in the

·4· office. So over the course of a month, you'll get 21

·5· reports from the Office of the Chief investigators. So

·6· that this honorable board is very keenly aware of where

·7· we are from a status standpoint.

·8· · · ·And we've been doing that for the last 18 months. I

·9· put this video up on the screen because for me, it

10· depicts what's going on in our office. As you all know,

11· and we all live in Michigan, that we face blizzards. And

12· if you go outside and you shovel the snow in the blizzard

13· while it's still snowing, what happens? Snow still falls,

14· but you have to clear the sidewalk. Well, that's how

15· sometimes we feel in our office. When you look at our

16· case flow, when you look at where we are this year, we

17· are going to top off over 2000 complaints. Last year was

18· a record year when we did 1,742 complaints. This year, we

19· are going to top 2000 complaints. And so it's somewhat of

20· a type of blizzard for us as it relates to the number of

21· cases that come in. And you can see the orange bars on

22· that graphic represents this year's complaints that come

23· in on a monthly basis. The blue bars represent what came

24· in as far as complaints from last year. So you can see

25· the trend going up. Again, when you project out, it looks



·1· like we're going to have over 2000 cases or complaints

·2· that are coming into our office for this year.

·3· · · ·CHAIRPERSON WOODS: Let the record reflect that

·4· Commissioner Carter, and Commissioner Burton are present.

·5· · · ·CI WARFIELD: What I also wanted to do is to talk

·6· about our total work product. And this is again, for the

·7· month of October. So our investigators closed 700, I'm

·8· sorry, this is for the year. This is for the entire year.

·9· Our investigators closed 767 cases. We have another 153

10· cases that are scheduled to be closed, but they're in the

11· review process. So when you add those two numbers

12· together, which I call our work product for the year, we

13· have 920 cases in house that we have either closed or in

14· the review process of being closed. And we are

15· projecting, based on those numbers, that we're going to

16· end up closing about 1,073 cases this year, which is more

17· cases than what we closed last year by about a couple of

18· hundred. And what's even more significant about this is

19· when you look at the investigators who are actually in

20· rotation, on average, there are about 10 investigators in

21· rotation, because the rest have been in some form of

22· training, although those who are in training have still

23· investigated and closed cases.

24· · · ·They have not done it at the clip that those who are

25· in rotation have, but they have done a yeoman's job. And



·1· we just added 4 investigators to the rotation for this

·2· month. So we have now 14 investigators in our rotation. I

·3· also wanted to give you, as relates to the cases that

·4· we've closed based on the year that they were initiated.

·5· So this year, we've closed 127 cases that were from 2001.

·6· We closed 78 cases that were from 2022. I said 2001,

·7· 2021. And we closed 78 cases from 2022. We closed 214

·8· cases from last year; this year. And again, we had over

·9· 1700 last year. And then we've closed this year, 348

10· cases out of the 1,666 cases that we've received so far

11· this year. So our approach is to make sure that we span

12· all the cases that we don't just concentrate on one year.

13· · · ·As I presented my timeliness program a few months

14· ago, we made sure that we hit each segment of the cases

15· that are in our offices because we believe that's the

16· best way to have a full well-rounded approach to tackle

17· closing these cases. I want to look at our staffing right

18· now. Obviously it didn't make this slide and I apologize

19· to that. It is on my raw slide, but not this one. But I

20· have two administrative assistants who handle basically

21· processing the cases throughout our office and make sure

22· the commissioners get the cases and come back to us. But

23· they do a lot more than that. They handle all of our FOIA

24· requests. They handle all the requests that come in for

25· promotions, for research and things like that. We also



·1· have two, full-time supervisors; we have one acting

·2· supervisor.

·3· · · ·That position is not posted. We are going to shortly

·4· start interviewing for that position. We have 4 senior

·5· investigators; two of those investigators are signed out,

·6· though. One is working as a quality assurance reviewer to

·7· review every case that is written in that office and make

·8· any correction suggestions as needed. And then the other

·9· senior investigator was doing training for this last year

10· and a half for the number of investigators that have come

11· on board. In rotation, we have 13 investigators in

12· rotation right now, which helps a great deal enlighten

13· the load for all of our investigators. And we have 6

14· additional investigators that are currently in training

15· that we are projecting to be in the rotation at the start

16· of the year. So all of our training will be done for all

17· of our investigators. And of course, we have two

18· vacancies. We receive resumes and applications for those

19· positions. And we know, Mr. Chair, as you've done before,

20· we know that those positions will be filled fairly

21· quickly. And that's our standard. So I said all that to

22· take us where we are in our open cases. In our open

23· cases, we have…

24· · · ·CHAIRPERSON WOODS: Hold on one second.

25· · · ·CI WARFIELD: Yeah, sure.



·1· · · ·CHAIRPERSON WOODS: You need some clarification?

·2· · · ·COMMISSIONER BANKS: No, I was waiting until you

·3· open... I'm sorry. I thought he was through. I'll wait

·4· for you to open it up for questions.

·5· · · ·CHAIRPERSON WOODS: All right. Not a problem. Go

·6· ahead.

·7· · · ·COMMISSIONER BANKS: I thought that's what he was. I

·8· thought he was through.

·9· · · ·CI WARFIELD: Okay. Thank you.

10· · · ·COMMISSIONER BANKS: I’m not rushing you or anything

11· though, okay.

12· · · ·CI WARFIELD: I’m good?

13· · · ·COMMISSIONER BANKS: I’m not rushing you, Chief.

14· · · ·CI WARFIELD: I’m trying to stay within the time

15· limit.

16· · · ·COMMISSIONER BANKS: Huh?

17· · · ·CI WARFIELD: Through the Chair.

18· · · ·CHAIRPERSON WOODS: Alright, go ahead.

19· · · ·CI WARFIELD: Through the Chair, we have about 2,429

20· cases in our office, total. Of that, 426 are within 90

21· days, 2003 are past 90 days. And it's also important for

22· me to point out that the title of backlog, it qualifies

23· for any case that's passed 90 days. So any case that goes

24· past 90 days is a backlog. So any case that we have not

25· solved, let's say that we got in August, the first of



·1· this year, it's considered a backlog. So these numbers

·2· are coming down, although it looks like it's not, they

·3· actually are coming down. If you look at our team output,

·4· our team output is producing and improving tremendously.

·5· When you look at the cases that have been submitted and

·6· the cases that are closed, our total work product is 268

·7· cases just for the month of October, which is amazing.

·8· · · ·Again, our staff, our investigators are doing a

·9· wonderful job again; and we are crossing the span of all

10· years. And I'm proud to report that we do not have any

11· 2021 cases in our shop that still need investigating.

12· They're either closed or they're in the review stage.

13· We'll get to that in a minute. When we look at the cases

14· that we have received versus the cases we have closed,

15· you'll see that on this slide right here, in the month of

16· October, we received 166 complaints. We closed 115

17· complaints. But again, when you look at the total

18· product, the complaints that were closed versus those who

19· were submitted, we're well over that 176; we are at 268,

20· which is where we need to be to make sure we continue to

21· knock down that number. So we are well ahead of the game

22· of bringing that number down.

23· · · ·Switching gears, a little bit, looking at the

24· allegations; this year alone, we've received 4,212

25· allegations from 1,666 complaints that have come to our



·1· office. And, you know, typically, again, you'll get

·2· procedure, service, and demeanor as the main allegations

·3· that come through. But yes, as you all know, our

·4· investigators investigate each allegation that comes in

·5· not just the complaint, but all the allegations within

·6· that complaint. When we look at the sustained allegations

·7· from January through October, this is a chart we want to

·8· present to you, that out of 767 closed cases that we've

·9· closed for the year, 151 cases had sustained allegations,

10· which represents about 19.7%, almost 20% of those cases

11· come in are, are sustained. And again, that represents

12· from January through October. The good thing about that,

13· and I've seen this with the department, is that training

14· takes place; a lot of the training. We get administrative

15· messages that talk about some of the issues that we are

16· seeing. And so we applaud the department for making sure

17· that those training opportunities take place. And we are

18· also in the process, and you'll see it next week, of

19· producing a brand new report that deals with the

20· additional findings that we have found that we believe

21· could go to the various commands so that they can train

22· very specifically to issues that we see in particular

23· commands. And so we'll produce that for you next week.

24· When you look at the total number of CCR allegations for

25· October of 2024, you see it right there. For the month of



·1· October, there were 405 allegations out of 176 citizen

·2· complaint reports. And you see that information right

·3· there.

·4· · · ·And again, you see those numbers break down and as

·5· always, we break these numbers down per command staff.

·6· Now the numbers look a little lighter than what they

·7· should; and that's because again, for the additional

·8· information, for the additional findings that we're

·9· finding, that's not related to the actual allegation of

10· the complaint itself. We are taking that information, we

11· are chronicling it, we are tying it up, and then we're

12· going to send that back to the department. Certainly you

13· all have a copy, so that appropriate training can be done

14· in those areas for those particular matters that we see

15· that there are issues. And that's pretty much my report.

16· · · ·CHAIRPERSON WOODS: Commissioner Banks.

17· · · ·COMMISSIONER BANKS: Yes, sir. Through the Chair,

18· Chief White, I mean Chief Investigator, I just want to

19· commend you on the progress that you made because I know

20· about 4 or 5 months ago, you came from over 1200 cases in

21· the backlog, down to over 1200 cases in the backlog, and

22· now you're a little over 500. And I just wanted to

23· commend you and the staff for, you know, making that

24· progress, making some great progress. So just a little

25· kudos, man. I appreciate what you're doing, you and your



·1· staff. You have your staff buying into what you're

·2· selling. So keep making progress, man.

·3· · · ·CI WARFIELD: Thank you, Commissioner.

·4· · · ·CHAIRPERSON WOODS: Commissioner Dewaelsche.

·5· · · ·COMMISSIONER DEWAELSCHE: Thank you, Mr. Chair. Just

·6· a couple of questions on the report. On the current

·7· staffing where you talk about 13, wait, what is it? Some

·8· investigators are in training, 6. How long is the

·9· training period?

10· · · ·CI WARFIELD: Great question. Through the Chair, the

11· training period is bare minimum six months. Some

12· investigators get through it a little bit quicker, and

13· we're able to put them in rotation a little bit quicker.

14· Some it takes a little bit longer. One of the approaches

15· that we have made since I've been there, is that we want

16· to make sure that we don't overwhelm the investigators

17· when they come on board. There are a lot of nuances to

18· investigating a case, and there are a lot of procedures

19· that the investigators have to follow. So we pretty much

20· take them by the numbers and they are making tremendous

21· progress. So they really are, I mean, some of our

22· investigators, our new investigators are leading the pact

23· as relates to the number of investigations that are

24· closing on a monthly basis, monthly in, and month out. So

25· we have a very good group of investigators.



·1· · · ·COMMISSIONER DEWAELSCHE: And just as a follow up

·2· really quickly, so the ones that are being trained, 6

·3· months, are they getting the same caseload or a lighter

·4· caseload, or what does that look like for them?

·5· · · ·CI WARFIELD: That is another great question. Through

·6· the Chair. So their overall caseload is about the same,

·7· however, we give it out to them differently. So they have

·8· the same amount of cases and sometimes even more, but we

·9· divvy it out to them in smaller chunks so that they can

10· digest it and not get overwhelmed, but they still have

11· responsibility for the same caseload, so to speak.

12· · · ·COMMISSIONER DEWAELSCHE: And then just related to

13· that, when you do give them the cases, do you assign them

14· immediately or is there a wait period before the cases

15· are assigned to investigators?

16· · · ·CI WARFIELD: Through the Chair, when the cases are

17· assigned, they're assigned through our administrative

18· staff and they go straight to that particular

19· investigator. And that investigator has 3 days before

20· they contact the citizen to try and get the citizen's

21· personal statement, and then they start the investigation

22· at that point.

23· · · ·COMMISSIONER DEWAELSCHE: Thank you very much. Thank

24· you, Mr. Chair.

25· · · ·CHAIRPERSON WOODS: Commissioner Bernard.



·1· · · ·COMMISSIONER BERNARD: A couple of questions, and

·2· thank you for an excellent report. The first question is,

·3· don't we close cases, and we call it an administrative

·4· closure, don't we, when you contact me and I don't

·5· contact you back. I filed a complaint, but now I'm too

·6· busy to deal with it, for example, that's an

·7· administrative closure, right?

·8· · · ·CI WARFIELD: Through the Chair. Not necessarily so.

·9· We continue to investigate the case. So what do we use?

10· We use the complainant's response when they first

11· started, when they first put the complaint in. So we

12· investigate that and we go forward with that. So, we

13· don't close a case, an administration closes it just

14· because we call the complainant back and they don't

15· answer our call or return the message back to us.

16· · · ·COMMISSIONER BERNARD: I see. The second question is,

17· roughly 20% of the cases that are filed appear to be

18· sustained, meaning that you found some police misconduct.

19· 80% then of the complaints that we get are frivolous?

20· · · ·CI WARFIELD:· I wouldn't say they're frivolous;

21· through the Chair. I wouldn't say they're frivolous. We

22· just in our fact finding could not sustain those

23· complaints. And that could be for a number of reasons.

24· That could be because there was a lot of information that

25· was missing that we could not correspond. It could be



·1· because we saw some things, but we didn't see enough to

·2· sustain it, so it could be unfounded. So there are a

·3· number of reasons why we cannot say sustain, but what we

·4· will not do is sustain someone when we don't see the

·5· factual evidence that we can prove it, that that is done.

·6· · · ·COMMISSIONER BERNARD: So, every complaint then, is

·7· registered in the office; we do some form of

·8· investigation, whether we get the cooperation of the

·9· complainant or not, and we make a decision about that.

10· · · ·CI WARFIELD: Through the Chair. Yes. Every single

11· complaint that comes into our office receives our

12· attention. Whether there are complaints that are going to

13· be transferred to another division, we still have to do

14· our preliminary investigation. Every complaint gets a

15· level of investigation.

16· · · ·COMMISSIONER BERNARD: Just one final question, Mr.

17· Chairman. On your sheet that says sustained allegations

18· January through October. There are three critical areas

19· there. 105 were sustained for demeanor. 266 were

20· sustained for procedure. And 24 were sustained for

21· service. Once that happens, they're sustained. And two

22· questions, really, this is where you were talking about

23· additional training, but the second part is, if it's

24· sustained, does that go in the officer's record? And when

25· we are looking at promotions, is that the information



·1· that you're giving us?

·2· · · ·CI WARFIELD: So there are two answers to that

·3· question, through the Chair. As it relates to those cases

·4· that are sustained. So once they're sustained, we send

·5· every sustained case over to the disciplinary department.

·6· The disciplinary department then follows up, they do

·7· their own due diligence and look at the case. And then,

·8· you know, they take it from there. And most of the time

·9· they agree with us. Sometimes they don't agree with us;

10· but they handle it at that particular point. The case is

11· out of our hands. The second part of your question, can

12· you repeat it for me? I'm sorry.

13· · · ·COMMISSIONER BERNARD: It relates to what do you do

14· when we ask you for a report on an officer before we

15· promote him?

16· · · ·CI WARFIELD: So, you don't just get the sustains,

17· you get all of them; you get the entire complaint file.

18· So if that particular officer received, let's say, 10

19· complaints, none of those complaints were sustained, you

20· still get that information. So you get the entire packet

21· of that office. And not just to sustain, but all of it,

22· every investigation that our office completed.

23· · · ·COMMISSIONER BERNARD: Finally, can you ask the

24· department to give you what they do to officers when it's

25· sustained by us, and we send it to them? I know when we



·1· transfer the file, it's out of our hands, but it would be

·2· nice to know what happened after that. That's all. I

·3· think you've asked for that before.

·4· · · ·CHAIRPERSON WOODS: We are expecting a report on

·5· that, and we wanted to stay current, and we want to make

·6· sure that every time that happened; that a sustain

·7· happened, how much time it takes for them to do their

·8· process. So, you're right, you're spot on, commissioner

·9· that we would stay on that. And I think through, through

10· the citizen complaints committee, you know, that's a

11· powerful, strong apparatus to make sure that that is

12· consistent. So great question.

13· · · ·CHAIRPERSON WOODS: Yep.

14· · · ·COMMISSIONER BERNARD: Thank you.

15· · · ·CHAIRPERSON WOODS: Are you done? Commissioner Smith,

16· and let the record reflect that Commissioner Pressley is

17· present.

18· · · ·COMMISSIONER SMITH: Thank you. Through the Chair.

19· · · ·CHAIRPERSON WOODS: Yes, ma'am.

20· · · ·COMMISSIONER SMITH: Good afternoon.

21· · · ·CI WARFIELD: Afternoon. My question was similar. I

22· was noticing that most of the complaints and allegations

23· were procedure and demeanor. And could you give me an

24· example of what that looks like, because I want to know

25· why there are so many.



·1· · · ·CI WARFIELD: Typically, and I looked at this right

·2· before I came just to make sure, because I had a feeling

·3· that question was going to come up again. I'm sorry,

·4· through the Chair. We are still getting a great deal of

·5· electronic issues as it relates to body-worn cameras,

·6· either being turned off too early, not being turned on at

·7· all, or not operating, and then not documenting that it's

·8· not operational. If the officer documents that the body-

·9· worn camera is not operational, that's not a problem with

10· us at all, because that's according to the policy. So

11· that's where the majority of the procedure comes in. As

12· it relates to the demeanor, obviously, that's when

13· citizens feel that they are being talked to in an

14· unprofessional manner. One of the things that we're

15· seeing is that there are a number of conversations that

16· begin with, “Hey man, hey dude hey sweetheart.” And those

17· things are against departmental policy. And so we make

18· that notation and we sustain those officers for not

19· professionally addressing the citizens in that case. So

20· there are a number of things, but those are two of the

21· common things that we're seeing.

22· · · ·COMMISSIONER SMITH: Okay. Thank you.

23· · · ·CI WARFIELD: You are welcome.

24· · · ·CHAIRPERSON WOODS: Anything further? Yes, sir.

25· Commissioner Pressley.



·1· · · ·COMMISSIONER PRESSLEY: Thank you. Through the Chair.

·2· As has been mentioned you know, our hope is through the

·3· Citizen Complaint Committee, is to standardize these

·4· reports to the board so that our committee receives it

·5· before the board does. So we can kind of respond to these

·6· questions. But to your point, you know, I have found in

·7· the cases that I have been reviewing that, again,

·8· primarily whether it's a procedure around body-worn

·9· cameras not being worn or demeanor with casual

10· salutations with names, but then also just the use of

11· profanity. And sometimes their profanity might be

12· directed to a citizen or just might be, again, informal

13· communication. But either way, it's against policy. And

14· so that's why we're seeing such high numbers. And so to

15· the Chief, you know, I know that Chief White, I believe

16· it was last week or the week before last, you know,

17· stated that we have a 100% body worn camera use rate. And

18· I was concerned about hearing that. because 100% is

19· always very absolute. But again, the cases that we're

20· reading are finding that a number of body-worn cameras

21· are not being worn. So I'm just trying to figure out how

22· we can reconcile whatever is being done in the risk

23· management to say that DPD is adhering to the policy 100%

24· while the number of sustained allegations suggested that

25· that's not particularly the case.



·1· · · ·DC STEWART: So through the Chair, I'll certainly get

·2· with the Risk Department to see if they can figure out

·3· how to marry the two. Certainly when we do our body-worn

·4· camera audits; and they may not be looking at the same

·5· cases, but there are random audits and they look at a

·6· large volume of cases. And if all of the parameters are

·7· there, it's considered a pass for the officers and that

·8· they have their body-worn cameras activated. But maybe

·9· there's something or some way to marry the two.

10· · · ·COMMISSIONER PRESSLEY: Okay. Thank you for that. And

11· then just overall, the general number, you know, is

12· saying 19.7% of the cases that have been closed have been

13· sustained, and I'm just trying to refer back to last

14· year's data that that would be an increase, correct.

15· · · ·CI WARFIELD: That would be an increase.

16· · · ·COMMISSIONER PRESSLEY: Okay. Thank you.

17· · · ·CI WARFIELD: Through the Chair. Last year, I think

18· we're closer to 15%.

19· · · ·COMMISSIONER PRESSLEY: Like 14?

20· · · ·CI WARFIELD: 14, right? Yes, sir.

21· · · ·COMMISSIONER PRESSLEY: Thank you.

22· · · ·CHAIRPERSON WOODS: Yep. And anything further, you

23· all? Commissioner Bell.

24· · · ·COMMISSIONER BELL: Thank you.

25· · · ·CHAIRPERSON WOODS: Yes, sir.



·1· · · ·COMMISSIONER BELL: I just want to say that the chief

·2· investigator is being very modest about demeanor. There

·3· are too many cases in the culture that we've been

·4· noticing the entire time that we went to body cameras,

·5· the F word. It seemed to be a culture of the F word. So

·6· we've been talking about that quite often. And from Chief

·7· Craig to Chief White, it's been a common language

·8· culture. I know it's out on the streets, but we are not

·9· the streets. I think we should emphasize the reality,

10· what we're dealing with in the culture. Thank you.

11· · · ·CHAIRPERSON WOODS: Thank you so much. And thank you

12· for the work that you're doing in terms of the new

13· recruits and going over there and making sure that, you

14· know, you baptize them in the proper way in terms of the

15· training that you go and the presentations as you do with

16· the new recruits. And look for even more commissioners to

17· participate in that, because I think it's vital that

18· these new recruits understand that that culture is not

19· acceptable. Having said that, I want you to report to

20· this board about the force allegations and the

21· harassment. You know I see that there is like a 4%, and

22· then as it relates to harassment, that's a 5% that was

23· sustained, right?

24· · · ·CI WARFIELD: Correct. So through the Chair, there

25· are certain force allegations that go over to IA. If



·1· there are certain conditions that are in need, for

·2· instance, if there are broken bones, if there are, if the

·3· victim is visibly or the citizen, I'm sorry, is visibly

·4· cut or bruised or whatever, we'll send that straight over

·5· to IA. And sometimes they do their inside force

·6· investigation reports right at the scene. So that becomes

·7· a part of our report that comes over to us. So those

·8· things go straight there. I think the other question was

·9· harassment. Was that the other category?

10· · · ·CHAIRPERSON WOODS: Yes.

11· · · ·CI WARFIELD: As far as harassment; certainly one of

12· the things that we've seen…

13· · · ·CHAIRPERSON WOODS: Let me cut you off there. I think

14· that these were sustained allegations, right?

15· · · ·CI WARFIELD: Correct. Let me go back to the

16· previous…

17· · · ·COMMISSIONER PRESSLEY: Through the Chair. While he

18· is looking for that, just for a point of correction, you

19· all stated on the record that that's 4% and 5%, but I

20· think those are just 4 cases and 5 cases, correct?

21· · · ·CI WARFIELD: Four cases.

22· · · ·CHAIRPERSON WOODS: Thank you. Thank you for the

23· clarification. Thank you, commissioner. So the 4 cases

24· and the 5 cases we need to be reported on. When it comes

25· to anything as it relates to sustaining on force and



·1· sustaining own harassment, those are very, very serious

·2· charges. And this board needs to know that immediately

·3· when that comes in, especially when they are sustained.

·4· And we want to know what is the follow up to that

·5· immediately.

·6· · · ·CI WARFIELD: Yes, sir.

·7· · · ·COMMISSIONER BERNARD: Including as a piggyback on

·8· that, if in fact it results in litigation against the

·9· department, usually when they're excessive force or

10· something, or harassment of that nature, it usually

11· results in litigation. So some of these complaints

12· actually result in lawsuits. So it would be good to know

13· which ones do, which ones don't. Thank you.

14· · · ·CI WARFIELD: Yes, ma’am.

15· · · ·CHAIRPERSON WOODS: Yep. But great job. And let me

16· ask this, as it relates to I know the conversation is

17· that you have a timeline in terms of when we can get

18· fully out of the backlog. Are you prepared to speak on

19· that?

20· · · ·CI WARFIELD: Well, I would rather wait until we get

21· through with our wing sweat process, through the Chair.

22· And I would just want to report just briefly on the Wing

23· Swept our new case management.

24· · · ·CHAIRPERSON WOODS: Yes, sir.

25· · · ·CI WARFIELD: We have been meeting weekly. Right now



·1· we are in the testing phases of it. Our IT Department

·2· here in the City of Detroit has been in direct

·3· communication with the Wing Swept people over, I think

·4· they're out of Boston, on the East Coast. And so we are

·5· having another meeting tomorrow to see if the changes

·6· that we've asked them to put in place have taken place.

·7· We're hoping to get our Wing Swept up and running by next

·8· month at the very latest, so that we can start getting

·9· used to using that system. We took a delegation again

10· over to the office of the Inspector General, I believe it

11· was last week just to see from a practical standpoint how

12· they were using that product and versus how we can use

13· it.

14· · · ·We are very confident that it is going to be well;

15· and I want to say also to the departments, that their new

16· process is working, and will work very well with ours

17· too. The department has been very open, and very amenable

18· to meeting with us as it relates to making sure that, I'm

19· sorry, to making sure that right now, MASS, which is

20· undergoing some changes, is still going to be operational

21· in our new system. And so their new system benchmark, if

22· I could say that. Their new system benchmark is a

23· phenomenal system and it works hand in hand. The fact

24· that we are moving away from these antiquated systems and

25· coming up in technology, I think is phenomenal. And I



·1· want to thank all of the employees of the Office of the

·2· Chief Investigator, also the BOPC. Our staff work

·3· together very well. And our people do some extreme work

·4· from the front office to every investigator, to every

·5· supervisor, to every senior, even to the administrative

·6· personnel. We just want to say thank you to all of them

·7· for the outstanding job that they do day in and day out.

·8· · · ·CHAIRPERSON WOODS: Thank you kindly.

·9· · · ·COMMISSIONER BERNARD: Very quickly, may I ask just

10· Mr. Chairman, because we're trying to implement a new

11· system and a new computer sort of thing that perhaps we

12· might want to consider authorizing overtime so they can

13· really get this, you know, 35 hours a week or whatever it

14· is they're currently working. It may take us 4 months to

15· get this up. Why don't we do a crash course, authorize

16· the overtime and get it done?

17· · · ·CHAIRPERSON WOODS: We can refer that to the budget

18· director or Budget Committee Chair, as well as the

19· Citizen Complaint Committee Chair to explore that if

20· that's needed.

21· · · ·COMMISSIONER BERNARD: That's needed.

22· · · ·CHAIRPERSON WOODS: Yes, ma'am.

23· · · ·COMMISSIONER DEWAELSCHE: Mr. Chair, that may be a

24· recommendation that we might want to give to Mr. Fries

25· this week, because he needs that by Friday.



·1· · · ·CHAIRPERSON WOODS: Right? Absolutely.

·2· · · ·COMMISSIONER BERNARD: It takes 6 months training.

·3· · · ·COMMISSIONER DEWAELSCHE: Right. Mr. Chair, just a

·4· really quick question, just for my clarification. I meant

·5· to ask this and I skipped it. On your report where it

·6· says cases closed versus cases submitted, there's a

·7· number, 15 duplications. What does that mean and how do

·8· those 15 cases get reconciled?

·9· · · ·CI WARFIELD: Through the Chair. That is an

10· outstanding question.

11· · · ·CHAIRPERSON WOODS: It is.

12· · · ·CI WARFIELD: The duplication cases are basically

13· cases that are resubmitted over and over again, sometimes

14· by the same person looking to maybe accelerate the

15· investigative process. So it's basically the exact same

16· case that's being asked to be reinvestigated or to be

17· investigated. So we don't go and investigate the

18· duplicates. We just add them to the initial case that

19· came into our office, so that case gets investigated.

20· Then sometimes there are cases where there's a crowd of

21· people and the allegations are still the same, but it's

22· coming from different people. So we look very carefully

23· at if there are different allegations, different members

24· who are focused on the allegations before we deem if it's

25· a duplicate or not. But duplicates are basically carbon



·1· copies of the same allegation that we're already

·2· investigating.

·3· · · ·COMMISSIONER DEWAELSCHE: Thank you. Thank you, Mr.

·4· Chair.

·5· · · ·DR. JACKSON: Mr. Chair?

·6· · · ·CHAIRPERSON WOODS: Yes.

·7· · · ·DR. JACKSON: The parliamentarian just wants to be

·8· clear, you are referring to the budget committee and the

·9· citizens’ complaint committee and…

10· · · ·CHAIRPERSON WOODS: Not officially. I'm just, you

11· know, for them to look into it.

12· · · ·DR. JACKSON: It's not an official referral?

13· · · ·CHAIRPERSON WOODS: No. It is something for them to

14· look into, but I'm not making a motion or anything of

15· that nature. They hear it, they receive it, and they know

16· what to do with it.

17· · · ·DR. JACKSON: Okay. Thank you, sir.

18· · · ·CHAIRPERSON WOODS: Okay. Alright. Thank you.

19· · · ·COMMISSIONER BERNARD: Just quickly. Last week, you

20· know, I was concerned about the nature of the report we

21· had, we couldn't read it and all that kind of stuff. I

22· want to compliment you on this extraordinarily accurate,

23· professional presentation and report. It's outstanding,

24· and I think the job that you're doing is outstanding as

25· well. So I'll go wash my mouth out with soap.



·1· · · ·CI WARFIELD: Thank you, ma'am. Thank you, Madam

·2· Commissioner.

·3· · · ·CHAIRPERSON WOODS: Okay let's go to the Chief of

·4· Police Report.

·5· · · ·DC STEWART: Good afternoon to this honorable board.

·6· · · ·CHAIRPERSON WOODS:· Good afternoon.

·7· · · ·DC STEWART: I’m Tiffany Stewart. I'm going to go

·8· right into our crime data. We'll continue our reductions

·9· in part one violent crime. We are at a 6% reduction in

10· total in part one violent crime with our greatest

11· reduction in non-fatal shootings. That's a 23% reduction.

12· That's 168 less victims than this time last year. We've

13· got an 18% reduction in both homicide and carjackings,

14· and we have a 16% reduction in our robberies. Moving on

15· to our mental health related calls for service. This week

16· in the last 7 days, we service 302 calls; year to date,

17· 2024, we've serviced 13,104 calls, which is actually a 7%

18· increase over this time last year for mental health

19· related calls. Moving on to some of our significant

20· events. We've had a couple multiple shootings this past

21· week. We're going to talk about one fatal shooting that

22· was not a multiple. I'll get into a couple of those. But
· · · · · · · · · · · · · · · · · · · · · · · st
23· the fatal shooting happened on October 31· , at 5:30 PM.

24· Officers were dispatched to the 14,000 block of Saratoga

25· to investigate a fatal shooting. After the investigation,



·1· the detectives determined that the victim and the suspect

·2· were acquainted with each other and got into a physical

·3· altercation, at which time the suspect shot the victim

·4· and left the scene.

·5· · · ·On November 1st, detectives were able to locate and

·6· arrest the suspect in the 6,000 block of Plainview. On

·7· November 5th, a warrant was approved by the Wayne County

·8· Prosecutor's Office, and the suspect was charged in the

·9· 36 District Court with first degree premeditated murder

10· and a host of other charges including felony firearm and

11· firearms possession by a prohibited person. The suspect

12· is being held in Wayne County jail without bond. One of

13· the doubles, the multiple shootings that I wanted to talk

14· about involved two juveniles. On Saturday, November 2nd,

15· at 1:00 AM, officers were dispatched to the 1000, I'm

16· sorry, the 10,000 block of West Bank Nichols to

17· investigate a non-fatal shooting. They responded to the

18· scene and were told by witnesses that a large fight had

19· occurred inside the location and that someone had been

20· shot, but left the scene.

21· · · ·As the officers were talking to witnesses, a victim,

22· one, walked back to the scene stating he was shot, after

23· four individuals attempted to steal his glasses. Shortly

24· afterwards, officers were notified that victim two was

25· privately conveyed to a local hospital suffering from



·1· gunshot wounds, and was listed in stable condition.

·2· Officers from the 12th Precinct secured at the scene, and

·3· the Detective Unit was notified. They determined that

·4· victim one and suspect two, both 16 year olds were the

·5· shooters. Both were arrested at the scene. Victim one was

·6· treated for his injuries at a local hospital and then

·7· transported to the detention center. And suspect two was

·8· transported to the Wayne County Youth Home. Actually, the

·9· detectives from the 12th Precinct submitted warrants to

10· both Wayne County Prosecutor for review. They denied it

11· for additional work.

12· · · ·They returned the warrants for additional work. So

13· they're still actively investigating that scene. Incident

14· three was a couple shooting that seven people shot at a

15· location on the 6,000 block of Devereaux. That resulted

16· in 2 fatal shootings and 5 non-fatal shootings. On

17· Sunday, November 3rd at 1:30 AM, officers were dispatched

18· to the 6,000 block of Devereaux to investigate the 7

19· person shooting. Officers arrived at the scene and spoke

20· to witnesses who stated all the victims were at a party

21· on the block when the individuals began to argue and

22· fight. The party ended, and the participants continued to

23· argue and fight. Suspects began firing shots at the

24· scene, striking 7 people. The victims were transported to

25· a local hospital where two victims were pronounced



·1· deceased, two victims in critical condition. And the

·2· remaining vehicles, the remaining victims were listed in

·3· temporary serious condition.

·4· · · ·Officers from the 4th Precinct preserved the scene.

·5· Detectives from the Homicide Task Force were notified

·6· considering there were so many victims who were shot. The

·7· good thing about this case is the detectives developed

·8· information on possible suspects and did submit a warrant

·9· to the Wang County Prosecutor's Office for a review. The

10· last multiple shooting we had was a triple shooting,

11· domestic violence related that's also closed. On Tuesday,
· · · · · · · ·th
12· November 5· , at 7 o'clock, officers were dispatched to

13· the 15,000 block of West Bank Nichols to investigate a

14· triple shooting. They arrived and observed victim one and

15· victim two at the location, suffering from gunshot

16· wounds. They were pronounced deceased on the scene.

17· Victim three was transported to the hospital where he

18· later died from his injuries. The detectives were able to

19· determine that it was a murder suicide. Victim three shot

20· victims, one and two, then himself due to allegations of

21· an affair between victims one and two. Positive stories

22· that we had. We did have election day go down without a

23· hitch within the city. There were a couple news articles

24· that suggested that there were some issues. There were no

25· issues. The department had planned appropriately for



·1· months, I think almost a year out with regard to how we

·2· were going to staff elections, working with the Wang

·3· County Elections Office. So we did not have any issues in

·4· the City of Detroit on election day. And for those who

·5· are acquainted tomorrow, there is a coffee and cake here

·6· from 12 to 3 PM, with Corporal Alvin Cherry. He will be

·7· retiring after 28 years with the Detroit Police

·8· Department. And that concludes my presentation today.

·9· · · ·CHAIRPERSON WOODS: Any questions? Commissioner

10· Pressley.

11· · · ·COMMISSIONER PRESSLEY: Thank you. Through the Chair.

12· My question; the calls that I've been getting most

13· frequently have been of residents who are concerned of a

14· suspected home being used for drug activity on their

15· block. And so they'll often like, send me an address and,

16· you know, hope that DPD will go by. Can you explain what

17· a resident should expect if they provide DPD with an

18· address where they feel like there's suspected drug

19· activity?

20· · · ·So what happens there; the information will be

21· forwarded to our Major Violator Section. They will

22· conduct an investigation. The citizens are welcome to

23· provide information to the Detroit Police Department

24· directly and report to the city's Ombudsman’s Office,

25· district managers. They can report the information in any



·1· variety of ways, but it will be forwarded to the Major

·2· Violator Section. They will actually conduct an

·3· investigation that may entail surveillance and a number

·4· of other investigative tools determine whether or not

·5· this house is being used in that capacity. If they

·6· determine that it is, they will conduct their

·7· investigation, and it will probably be raised on a

·8· location. People will be arrested, and warrants presented

·9· to the Prosecutor's Office.

10· · · ·COMMISSIONER PRESSLEY: Okay. Thank you. And I

11· appreciate that, particularly the surveillance part.

12· because I think for some of these residents, their

13· expectation is when they provide the information they're

14· expecting to see a police vehicle, you know, I guess

15· within an hour or so. But obviously there's some time of

16· queuing potential evidence before taking that step. But

17· then in line with that for some who have gone through

18· that process, it's been investigated, raids have been

19· done; they have lifted challenges where the people come

20· back. Is there anything that DPD does to ensure that

21· after a period of time those homes aren't reopened for

22· drug activity?

23· · · ·DC STEWART: So, it's not necessarily what DPD does.

24· We do present some of that information to the city's Law

25· Department for them to take whatever measures that they



·1· can with regard to enforcing that no one lives in that

·2· house or whatever. We will provide the information out of

·3· the mayor's office at the Law Department.

·4· · · ·COMMISSIONER PRESSLEY: Okay. Then lastly, and in

·5· line with the same question, concerns about

·6· confidentiality. So there are some neighbors who know

·7· that this drug activities going on, and they're afraid to

·8· be the ones being noted as to call the police trying to

·9· avoid any potential retaliation that might come from

10· doing so. So how does DPD hold the confidentiality of

11· these neighbors who might be alerting you of potential

12· drug activity in these homes?

13· · · ·DC STEWART: Well, the anonymous neighbor information

14· is never given. That's where the surveillance and all the

15· other investigative tools come in. Just because your

16· neighbors say that they don't like you they may not like

17· you and they may want to use the police in a capacity

18· that we should not be used in to cause trouble. So that's

19· where the investigative aspects come in. And usually

20· during that time, we may not even know who made the

21· complaint. That’s where the tip lines come in and things

22· of that nature.

23· · · ·COMMISSIONER PRESSLEY: Okay. Thank you. Thank you

24· Chair.

25· · · ·CHAIRPERSON WOODS: Yes, Commissioner Bernard.



·1· · · ·COMMISSIONER BERNARD: Just a couple of things

·2· really. These are for the benefit of the public, and if

·3· you have something to comment on as well, that would be

·4· great, Deputy Chief. The first is that for our community,

·5· the department is paying a $2,000 bonus to enter the

·6· academy. If you live in Detroit, you get $1,000 when you

·7· start training and you get another $1,000 when you

·8· graduate. If you are in the suburbs, it appears that you

·9· get $1,000, because we are trying to incentivize

10· Detroiters to become Detroit police officers, since so

11· much of the force, about 80% of it, are non-Detroit

12· residents. So therefore, non-resident student police

13· officers get a one-time $1,000 bonus. So that's one of

14· the things I just wanted to call to the attention of the

15· public. The other thing is that the… Wait a minute, what

16· did I do with it? I have to write all this stuff down.

17· The other thing, oh, when you're on a no gun status, if

18· you're a police officer; no, you cannot carry a taser

19· either. I did not know that a taser was considered as

20· dangerous as it is, but it's all written out here. A

21· taser is a dangerous weapon. I guess it's probably a

22· deadly weapon. I'm not sure. And maybe you can respond to

23· that. But if they can't carry a taser or a gun and a no

24· gun status. So maybe you can elaborate, if you don't

25· mind?



·1· · · ·DC STEWART: Through the Chair. Yes, you are

·2· absolutely correct. Commissioner Bernard. A taser is

·3· classified by the ATF, and is considered a weapon. So

·4· that's why when we make someone with no gun status, they

·5· are not allowed to carry their taser as well.

·6· · · ·COMMISSIONER BERNARD: I just have one question as

·7· well. I know that we've taken over policing of buses, and

·8· I guess the little train that runs up and down Woodward,

·9· the QLine. First of all, I never really understood why we

10· did that. I've met some people from the Transit

11· Authority, and they said that most of the people that

12· ride buses are students. They're used to dealing with the

13· students and older people that do it, you know, because

14· they're, they've been doing it for years now, so they're,

15· they're familiar with the lines and everything. So why do

16· we now have to train people to be transit police

17· officers, which is a whole other sort of paradigm than,

18· you know, the ordinary, I call the police because I've

19· got a problem. I think I'm being broken down or I'm being

20· raped, or whatever. So why is that? And what is the

21· nature of your training to make ordinary, real police

22· officers, in my opinion you know, comfortable with doing

23· what is really considered sort of mundane sort of people

24· type of job?

25· · · ·CHAIRPERSON WOODS: And we know that transit police



·1· are real police officers too. COMMISSIONER BERNARD: Well,

·2· I know that they have a different mindset because they're

·3· dealing with kids every day.

·4· · · ·DC STEWART: So that's what I was going to say. So

·5· transit police are considered regular police. So what we

·6· did was we actually put out a transfer request when we

·7· took over transit police to find out what officers who

·8· would want to go to the Transit Unit. We had a number of

·9· officers who were interested in that assignment. Transit

10· does not just carry students, there are a lot of adults

11· who ride the city bus. I don't know if you've ever been

12· to a mayor's district meeting. They speak intimately and

13· quite massively about the transit system in the city.

14· There have been some criminal issues; some criminal

15· element issues. You had bus drivers who were being

16· attacked and a number of other issues. You had people who

17· were being robbed. So, quite frankly, I think they went

18· to the mayor and just asked if DPD, based on our law

19· enforcement experience, could take over transit police.

20· And I think that's a decision that was made.

21· · · ·COMMISSIONER BERNARD: Every city has transit police.

22· I was surprised that we no longer have, if you will, just

23· a transit police unit that, you know, really responsible

24· for riding a bus and all that kind of stuff. Right. Okay.

25· · · ·CHAIRPERSON WOODS: Any further questions? No further



·1· questions.

·2· · · ·COMMISSIONER BURTON: Through the Chair.

·3· · · ·CHAIRPERSON WOODS: Yes, sir.

·4· · · ·COMMISSIONER BURTON: I have a question. I raised

·5· this question last week. We had a sergeant who was killed

·6· who was a member of this department. A request for the

·7· board to review the 911 call that was made. We want to

·8· know what really went on, on that particular day.

·9· Commissioners, we were out and training in Arizona when

10· this broke the news. It was very alarming to hear from

11· other cities asking commissioners what was going on in

12· Detroit, of which we had no idea. You know, what was

13· going on. But we learned about this while we were away in

14· training in Arizona. I'd like for this department to give

15· us an update because this was an officer involved

16· shooting.

17· · · ·We don't know what really went on. We have not seen

18· body-worn cameras, video. We have not heard the 911 call.

19· But this was a member of this department; 16 years on the

20· job, who was respected by many members of this

21· department. And so we can't go off of words or

22· accusations. We need to look at the facts and we need to

23· hear that 911 call, and hear what was said. We need a

24· thorough investigation of this. We need to get to the

25· bottom of this. We need to know what really happened,



·1· what went wrong. We have not had any updates. And

·2· something like this, it was definitely embarrassing, very

·3· shocking across the country. How can something like this

·4· happen? We need to know what happened because that

·5· sergeant had a family; that officer had a family. He had

·6· members of this department who he worked with, who cared

·7· about him. And as commissioners, we have to ask, that's

·8· our fiduciary responsibility to get to the bottom of what

·9· really occurred. We don't know what happened. We haven't

10· requested one single thing. I requested this a week ago

11· at last week's meeting, so this is 7 days ago that I

12· requested to hear the 911 call, and a thorough

13· investigation and an update. We need an update to what

14· occurred. Can you prepare that for us, Chief?

15· · · ·DC STEWART: So thank you for that Commissioner

16· Burton. No one was as shocked about the circumstances as

17· we were. We have Interim Chief Bettison starting next

18· week, and we'll alleviate your concerns with regard to an

19· update regarding that investigation to him.

20· · · ·COMMISSIONER BURTON: Through the Chair.

21· · · ·CHAIRPERSON WOODS: Yes, sir.

22· · · ·COMMISSIONER BURTON: An additional question follows

23· up. Another question was raised by Commissioner Banks out

24· of District 3, as well as I raised a couple of questions

25· last week as well pertaining to the football player who



·1· was stopped. What updates do you have for that?

·2· Apparently it appears it was a good stop. But overall

·3· there, you know, I guess a gun was recovered or whatever,

·4· and we need to know who gave the authority to let

·5· Williams go. If this was Pooky or Ray Ray, or anyone else

·6· in the community got caught with a gun, they would've

·7· never been let go. They would've never gotten to pass.

·8· So, what's the issue here? Can someone give us an update

·9· on what happened at that stop? We like to review those

10· body-worn cameras as well, and audio. And we want to know

11· who gave the authority to let Williams go when he got

12· pulled over riding with a gun. We don't have the full

13· story, and that's what we are asking for, the full story.

14· Somebody gave authority to let Williams go, who was that

15· person? We want a thorough investigation on that as well.

16· · · ·DC STEWART: So regarding that case, Commissioner

17· Burton, I don't have any update with you regarding that

18· case, beyond that a warrant request was submitted to the

19· Wayne County Prosecutor's Office. I'm not sure whether or

20· not a decision has been made with regard to that case.

21· With regard to who was given authority, I could not tell

22· you that. I do know that an investigation was routed to

23· find out whether or not there was any criminality or

24· there were any improper procedures with regard to how

25· that case was handled.



·1· · · ·CHAIRPERSON WOODS: Yep. And I would just speak in

·2· general that Mr. Williams is a young black man. And just

·3· like any other young black man in the City of Detroit,

·4· they deserve to be treated with dignity and respect. You

·5· know I wouldn't convict him in public like that, as if he

·6· did something wrong. And so he deserved due process, just

·7· like anybody deserved due process. And so I would leave

·8· it at that. I wouldn't say anything further on that.

·9· · · ·COMMISSIONER BURTON: Point of order, Mr. Chair…

10· · · ·CHAIRPERSON WOODS: Excuse me, let me finish…

11· · · ·COMMISSIONER BURTON: Who gave the order to let

12· Williams go when he got pulled over with a gun? We do

13· have policies on this type of nature. So a request has

14· been made last week as well as has been made…

15· · · ·COMMISSIONER PRESSLEY: Point of order. He is not

16· recognized by the Chair.

17· · · ·COMMISSIONER BERNARD: Mr. Chairman. Just very

18· quickly.

19· · · ·CHAIRPERSON WOODS: Very briefly.

20· · · ·COMMISSIONER BERNARD: The mere fact that a person is

21· pulled over does not mean that the officer actually had

22· probable cause for the stop. Furthermore, there is no

23· right to search a vehicle unless you asked the person for

24· permission. The driver of the car had a CCW and had his

25· license, and gun with him. The other gun was found under



·1· the other passenger's seat…

·2· · · ·CHAIRPERSON WOODS: According to the press, right? We

·3· don't know what happened there. Let me end it right here,

·4· because I want us to be very careful.

·5· · · ·COMMISSIONER BURTON: Calling for the video and the

·6· audio.

·7· · · ·COMMISSIONER BERNARD: Cannot get a title for that.

·8· · · ·CHAIRPERSON WOODS: This thing is in the prosecutor

·9· office, and we await their decision. Let's go to oral

10· communication.

11· · · ·MR. BROWN: Good afternoon, Mr. Chair. We currently

12· have 7 speakers; 5 of those are in person, and 2 are on

13· Zoom.

14· · · ·COMMISSIONER PRESSLEY: Mr. Chair, I apologize.

15· Before we get into public comment. It's to the last

16· conversation. While I do recognize that there is an open

17· investigation and it is in a prosecutor's office to

18· determine the standing of that case, I do think that

19· there's some validity to Commissioner Burton's request

20· about who gave what kind of order. And so, again, under

21· the purview of trying to determine police misconduct, and

22· if any was actually done, again, I do think that it

23· should be a matter of record and following up with the

24· department to get that feedback on how actually that was

25· communicated down that whatever the initial stop was, how



·1· it came to its…

·2· · · ·CHAIRPERSON WOODS: 1000% in agreement. There's an

·3· internal investigation that's taking place too, that was

·4· stated last week. And we await the conclusion of that

·5· internal investigation. They emphasize it's an internal

·6· investigation. So that stuff has been internally

·7· investigated, but when it comes to the criminal aspect

·8· we're not in any position to condemn anybody as guilty at

·9· any board of police commission meetings. So I agree with

10· you, brother commissioner. Oral communications.

11· · · ·MR. BROWN: Mr. Eric Blount, followed by Ms. Charnita

12· Williams, followed by Ms. Bernice Smith.

13· · · ·MINISTER BLOUNT: Good afternoon board. I'm Minister

14· Eric Blount from Sacred Heart Catholic Church right here

15· in Detroit.

16· · · ·CHAIRPERSON WOODS: Good afternoon.

17· · · ·MINISTER BLOUNT: This whole citizen complaint issue

18· brings up just a plethora of issues. So, Commissioner

19· Pressley, I'm glad you're here, but under your

20· leadership, there was not a 2023 annual report issued by

21· the board of police commissioners. We'd like to know why?

22· It could be that there was a 50% increase in citizen

23· complaints. So, Commissioner Woods, with another 50%

24· increase in citizen complaints over 2023, we expect an

25· annual report from you as well. On to OCI, if 90 days is



·1· considered a backlog, how do you guys close a case over

·2· 125 cases that were from 2021? That's like super backlog.

·3· This just doesn't make any sense. And when it comes to

·4· allegations, the categories are very manipulated. From my

·5· point of view, when I filed a complaint, the category was

·6· totally false in my opinion.

·7· · · ·So, when we do a citizen complaint review and we

·8· categorize them, I think it's absolutely necessary that

·9· the citizens need to be provided with a definition of the

10· categories of allegation and agree to that category.

11· Anything else could be deemed to be manipulation. So when

12· you talk about year over year things and only 20% of the

13· cases of allegations were sustained, a 5% increase from

14· last year; what about the last 5 years? And the last

15· thing I'd like to say is, OCI brought up the whole issue

16· of handcuffs without being arrested. Does that trend

17· continue and is that considered police misconduct? Thank

18· you.

19· · · ·CHAIRPERSON WOODS: Thank you very much. Next

20· speaker.

21· · · ·MR. BROWN: Ms. Williams.

22· · · ·COMMISSIONER PRESSLEY: Through the Chair.

23· · · ·CHAIRPERSON WOODS: Yes.

24· · · ·COMMISSIONER PRESSLEY: I don't know if the board

25· secretary might be able to communicate the distribution



·1· of the annual 2003 report. I know that we did get an

·2· email that stated it’s in draft review; and I think that

·3· the email states that we're hoping to have it published

·4· by the end of the month. I don't know if that's still the

·5· timeline, but just so that the citizens are aware,

·6· · · ·MS. GARNIER: We will follow up, and an announcement

·7· will, excuse me, an announcement will be forthcoming. We

·8· do anticipate pretty much a week, week and a half, right

·9· after. In fact, we looked at a draft just this morning,

10· so it's about ready to go to print.

11· · · ·COMMISSIONER PRESSLEY: Thank you.

12· · · ·MS. GARNIER: Okay.

13· · · ·CHAIRPERSON WOODS: Mr. Brown, was this 2023 report

14· released; what was that report that you showed me the

15· other day?

16· · · ·MR. BROWN: It was 2022.

17· · · ·CHAIRPERSON WOODS: It was 2022. Okay. Alright.

18· · · ·MS. WILLIAMS: Hello.

19· · · ·CHAIRPERSON WOODS:· You may be heard.

20· · · ·MS. WILLIAMS: Through the Chair. It'll be a year

21· less than two months when I was raped. Nothing has come

22· out of this rape. I continue to say that my rape is being

23· covered up, and my life is constantly in danger. I

24· constantly come into these meetings complaining about the

25· same issues. So, like I said, it's not acceptable when



·1· you guys are not doing your job correctly. I went to OCI

·2· the other day, as a matter of fact, yesterday, and the

·3· complaints that I had, I know Sergeant Robinson is very

·4· detailed when I gave her the complaints at the 2nd

·5· Precinct, and I was complaining about officers in the

·6· shelter at 3426 Michelle Hall, and I described the color

·7· of her hair and I said 613. And from me going in there

·8· making complaints, and then when it gets to OCI, the

·9· complaints are different. And I know she was very

10· detailed when I gave her these complaints. It's the issue

11· when I'm making complaints against officers, and when I

12· get to OCI, my complaints are totally different. And 2

13· officers that were in the patrol car, 225036, one of the

14· officers called me a bitch. That was not in the complaint

15· either.

16· · · ·COMMISSIONER SMITH: Okay, ma'am, watch your mouth.

17· · · ·MS. WILLIAMS: No, I'm going on with what this

18· officer called me.

19· · · ·COMMISSIONER SMITH: Okay, go ahead. I understand. Go

20· ahead.

21· · · ·MS. WILLIAMS: Okay, so you are wasting my time? No

22· disrespect.

23· · · ·COMMISSIONER SMITH: Go ahead.

24· · · ·MS. WILLIAMS: Okay. So, at the end of the day, I

25· have to watch my mouth and be very mindful of what I say



·1· up here. But I continue to talk about people not doing

·2· their job correctly and concern to cover up anything

·3· illegally. And like I said, at these shelters, they are

·4· not just living in these facilities, they're taking space

·5· from homeless people. And there are officers who work in

·6· these facilities too, and are recording me and violating

·7· my civil rights. And that's my issue for today. Thank you

·8· and have a great day.

·9· · · ·MR. BROWN Ms. Smith.

10· · · ·MS. SMITH: Good afternoon Commissioners. Young lady,

11· welcome.

12· · · ·MS. SMITH: Good afternoon.

13· · · ·MS. SMITH: Well, we all have been excited for this

14· week, and I'm not going to even talk about it. But anyway

15· what I want to say more. First of all, what is your

16· meeting going to be in regards to, I would like to

17· attend?

18· · · ·COMMISSIONER MOORE: Through the Chair. November

19· 13th, at 5:30 PM, at the Wendy's on Livernois and Grand

20· River.

21· · · ·MS. SMITH: In regards to?

22· · · ·COMMISSIONER MOORE: Just community concerns.

23· · · ·MS. SMITH: Oh, okay. That's all I wanted. I didn't

24· know whether it was something special that you wanted us

25· to come and hear you say.



·1· · · ·COMMISSIONER MOORE: The whole world can come.

·2· Alright baby, I'll be there then. Now, we have had a

·3· trouble report today. Every time I come, every week

·4· somebody's at some party shooting and going on. What is

·5· wrong with us? Do we have to carry guns 24 hours a day?

·6· · · ·And anyway, I think now it's time for us to check

·7· people when they come to your house for a party because

·8· it looks like they have guns and shooting going on. I

·9· mean, I sit here and listen to this report. It's

10· terrible. Also, do we have NPOs in our neighborhood

11· anymore? That's another thing that I wanted to ask you

12· about. So, those are the two things that I'm concerned

13· about. Now, some things that my mother used to tell me

14· all the time, and I think we should address it here, and

15· for you to listen to it. Every time a fool speaks, he's

16· advertising his ignorance. We cannot sleepwalk through

17· our lives. Detroit cannot cross the finish line if you

18· don't participate in the race. Also, you have the power,

19· and we have to start using it now. Then I have another

20· one that says: we are living in a state of destruction.

21· Racial injustice is the black man's burden. We must pray.

22· CHAIRPERSON WOODS: Okay, that's the time. Alright, next

23· speaker.

24· · · ·MR. BROWN: The next set of speakers, Mr. Chair,

25· would be, Mr. Jahdante Smith, followed by Mr. Michelle.



·1· George.

·2· · · ·MS. SMITH: Thank you, Woods.

·3· · · ·CHAIRPERSON WOODS: You are welcome.

·4· · · ·MR. SMITH: Good afternoon. I like you, Commissioner

·5· Burton, but you bringing up James Williams is really

·6· detrimental to young black males who have firearms. So I

·7· have a CPO, so if I'm riding my vehicle, anybody who has

·8· a firearm, as long as it's registered to them, even if

·9· they're not in my vehicle, I can have eight firearms with

10· me. As long as none of them are stolen, they're in my

11· vehicle, they're in my possession, legally I can carry

12· them. So if one person has a CPO, as long as a firearm is

13· not on the person that is riding with me, they're fine.

14· There was a 5th Precinct officer who was arrested for

15· selling drugs, and she beat the case. She had a felon in

16· possession of a firearm in her vehicle with her and beat

17· the case. That's why I wanted to talk about that.

18· · · ·Also, how often does the towing commission for the

19· board meet? I have never seen a tow committee meeting on

20· the schedule at all. I also want to talk about the fact

21· that I got pulled over within the last two weeks from the

22· 7th Precinct special operations officer. It looked like

23· T. Grizzley. I forgot, I don't know his name, but I've

24· seen him before. He knows me and he pulled me over. I

25· asked him did I break any traffic laws? He said no,



·1· because I didn't have insurance, which is to my

·2· knowledge, you have to pull a person over for a moving

·3· violation. Not having insurance is not a reason to pull a

·4· person over. That is a reason to search a vehicle, which

·5· did not happen. But even though I do have insurance, it

·6· doesn't matter.

·7· · · ·My thing is we have a lot of procedural issues

·8· inside this department. I mean, maybe not, but especially

·9· for it to be a special operations officer, pulling me

10· over to say I have no insurance. And I'm sure there are

11· people in the 7th Precinct that are killing people,

12· selling drugs, doing other things that are more important

13· than to try to pull a person over because they have no

14· insurance. And I feel like through the work that I do,

15· I'm a target for some officers, especially in the 7th
· · · · · · · · · · · · · · · · · · · · · · · · · · ·th
16· Precinct because I seem to get bothered by the 7

17· Precinct officers very often. Also, I want to mention

18· that Trump promise of immunity to officers, that is not

19· going to help you guys out. Especially not in Detroit.

20· Like, you know, those illegal devices they have called

21· switches. These young people have them. You all think you

22· all can cover police people because of this promise of

23· immunity.

24· · · ·Not going to happen. Also, it’s just going to lead

25· to more lawsuits for the city. Also, I hate to say it,



·1· but Commissioner Smith, it's kind of interesting. Out of

·2· all the time, you don't say anything. The one time you

·3· say something, if somebody says the language that the

·4· officer said to them, that's the only time that you

·5· respond to anything. And when Taura called you out.

·6· That's kind of interesting.

·7· · · ·CHAIRPERSON WOODS: Thank you. Next caller or next

·8· speaker.

·9· · · ·MR. BROWN: Mrs. George.

10· · · ·MR. SMITH: So, nothing about the tow committee? No

11· answer.

12· · · ·CHAIRPERSON WOODS: Tow committee, the Chair…

13· · · ·MR. SMITH: The question I asked. Huh?

14· · · ·COMMISSIONER SMITH: We don't have a date. Next

15· speaker.

16· · · ·CHAIRPERSON WOODS: Yes.

17· · · ·COMMISSIONER SMITH: Thank you.

18· · · ·MR. SMITH: I like the job...

19· · · ·CHAIRPERSON WOODS: Excuse me.

20· · · ·MR. SMITH: I'm the right one.

21· · · ·CHAIRPERSON WOODS: Next speaker.

22· · · ·MR. SMITH: I’m going to show up to everything.

23· · · ·MS. GEORGE: Good afternoon.

24· · · ·CHAIRPERSON WOODS: Good afternoon.

25· · · ·MS. GEORGE: Deputy Chief and to this honorable



·1· board. I do want to say a few weeks ago, the white lady

·2· that was caught by Officer Paris and Officer Flannel who

·3· did an excellent job. Stephanie Marie Binder, I went to

·4· her case. So she was sentenced to 3 years. She was the

·5· one that kidnapped those 4 African- American children.

·6· So, I was glad to see her serve some time. I'm throwing

·7· her name out there just in case they let her out early to

·8· do that. So she was charged, and thank God for 3 years,

·9· even though she has some concerns about her money. But I

10· do want to thank, and I said this in front of Mayor

11· Duggan at its meeting, kudos to Officer Parish and

12· Flannel. Also, I wanted to speak on just hoping for the

13· police complaint committee meeting; is there a meeting

14· that will be scheduled soon with…

15· · · ·CHAIRPERSON WOODS: The citizen's complaint?

16· · · ·MS. GEORGE: The citizens' complaint? I say it all

17· the time. I apologize.

18· · · ·CHAIRPERSON WOODS: Yeah, it's all good.

19· · · ·MS. GEORGE: It’s corrected.

20· · · ·COMMISSIONER PRESSLEY: Yeah. There's one scheduled

21· for November 19th, at 3:30 PM.

22· · · ·MS. GEORGE: Okay. So, hopefully, I do hear about a

23· lot of inappropriate language by police. So hopefully

24· when a new recruit starts, maybe you can have a sheet of

25· paper where they could say, “Relax, do not resist.” You



·1· know, just putting out that word, inappropriate words

·2· because we already see what's going to happen next year

·3· with stopping frisk and everything, just like the young

·4· man stated. So we want to start early to make sure things

·5· are done correctly. And Bettison is not here, but I wish

·6· Chief White the best, but to have our other chief. Thank

·7· you.

·8· · · ·CHAIRPERSON WOODS: Thank you so much.

·9· · · ·COMMISSIONER SMITH: Hold on. Through the Chair. Can

10· you give me that name again please?

11· · · ·MS. GEORGE: Oh, those officers. They were officers…

12· · · ·COMMISSIONER SMITH: Oh, the woman.

13· · · ·MS. GEORGE: Oh, Stephanie Marie Binder.

14· · · ·COMMISSIONER SMITH: Thank you.

15· · · ·MS. GEORGE: Yes.

16· · · ·CHAIRPERSON WOODS: Alright, thank you. Next speaker.

17· · · ·MR. BROWN:· Mr. Chair, the next 3 speakers would be

18· from Zoom, starting with Mr. Ru, Ms. Marguerite Maddox,

19· and former Commissioner William Davis.

20· · · ·CHAIRPERSON WOODS: Okay.

21· · · ·MR. BROWN: Mr. Ru.

22· · · ·MR. RU: Hey, Darryl Woods, listen to this. Now, if

23· the board of police commissioners had a one person towing

24· committee that was headed up by Willie Bell, and he also

25· to my knowledge, was a housing director of the Towing



·1· Trap located right across the street from Detroit

·2· Receiving Hospital. Now we have a number of authorities

·3· in the City of Detroit that's operating under contracts

·4· and making agreements, but there was no public notice in

·5· violation of Michigan State Law; no public notice given

·6· to citizens for the right to referendum. And we also have

·7· a Detroit city clerk, chairperson of the election

·8· commission that on April 25th, NFL draft date told a bald

·9· face lie saying she had sent the findings on the

10· allegations of voter fraud by anonymous citizen report to

11· every member of council. That was 9, the mayor's office,

12· 10, and the Law Department that was 11. Lies in one

13· sentence. Now, Darryl Woods, you walked in there after

14· the board voted to subpoena the DPD case, 20-1112, the

15· Michigan State Police findings, and investigation on that

16· report. You told the acting secretary not to start the

17· subpoena process, and instead to send a letter over to

18· the Michigan State Police because you had been talking to

19· somebody over the Michigan State Police and you saw the

20· board's directive. Somebody make a motion, remove this

21· man as Chair of the Detroit Police Commissioners,

22· effectively immediately.

23· · · ·CHAIRPERSON WOODS: Next caller.

24· · · ·MR. BROWN: Ms. Maddox.

25· · · ·MS. MADDOX: Good afternoon, everyone.



·1· · · ·CHAIRPERSON WOODS: Good afternoon.

·2· · · ·MS. MADDOX: My concern is why we hire police

·3· officers who live outside the city, but if the danger is

·4· inside the city, how are they going to protect us in the

·5· City of Detroit. And another thing is that somebody needs

·6· to figure out a way to make sure that these [unclear]

·7· know our disabilities, because I was looking at [unclear]

·8· pianos that I am not pleased about. So we need to put

·9· right away to make sure that we are safe when it comes to

10· interacting with people with all disabilities. And

11· another thing is somebody mentioned something about the

12· snowstorm, about [unclear] the snow. What is it that we

13· are capable of shoveling the snow off the sidewalk? Yes.

14· Some of us may not be able to do that, but the older

15· people in the neighborhood might want to be able to

16· shovel the snow, but we cannot get out to shovel the

17· snow. And what are you going to do about these scooters?

18· I almost got run over by these scooters [unclear] who

19· have people who use the back lane rather than the

20· sidewalk. So please make sure that you keep your eye on

21· that. I'm done. Thank you very much.

22· · · ·CHAIRPERSON WOODS: Thank you so much. Next caller.

23· Commissioner Davis.

24· · · ·MR. DAVIS: Good afternoon. Could I be heard?

25· · · ·CHAIRPERSON WOODS: You may be heard.



·1· · · ·MR. DAVIS: Okay. Let me start off by saying that I

·2· was pleased because myself and the members of my team

·3· went around to all the various polling locations. Well,

·4· not all of them, but many polling locations. We were able

·5· to see, even though there were a lot of people in line,

·6· but there were no outside agitators doing anything. And I

·7· was pleased that we didn't have any major incident to

·8· make national news this year like we had in the past.

·9· Also, I am curious. I know before when we had the Justice

10· Department here review us, because we had our outstanding

11· backlog of cases. Does anyone know how many cases we had

12· at that time that encouraged the Justice Department to

13· come in? Because I think the number we have on backlog

14· cases is still extremely high and more effort needs to be

15· done to reduce that.

16· · · ·Also separately, I was pleased to hear that there's

17· an economic incentive for Detroiters to join the police

18· department. Stuff like that, you all should be really

19· spreading the news and, you know, encouraging that. Also,

20· I know Mary Waters, the Detroit City Council has a

21· proposal about police fire EMS about getting extra

22· incentives, like say, a reduction in property taxes,

23· whatever, if they move back into or stay in the City of

24· Detroit. I think this group should also be advocating for

25· that in Lansing to encourage more police officers to live



·1· in the city and to move back into the city. Thank you.

·2· · · ·CHAIRPERSON WOODS: Thank you very much.

·3· · · ·MR. BROWN: Mr. Chair, that was the last speaker.

·4· · · ·CHAIRPERSON WOODS: All right. Thank you so much.

·5· Let's go to the secretary’s report.

·6· · · ·MS. GARNIER: Through the Chair, the incoming

·7· communications for today, you will find under your tab

·8· 11, which is the Chief Investigator's weekly inventory

·9· report. The announcements for the week are: our next

10· board meeting is Thursday, November 14th at 6:30 PM at

11· the Adams Butzel Recreation Center, located at 10500

12· Lynden Street. And the next community meeting is

13· Thursday, December 12th, 2024 at 6:30 PM. Location, WC3

14· District, Curtis L. Ivery Campus, which is located at

15· 1001 West Fort Street in Detroit. The next committee

16· meetings of the Board of Police Commissioners are as

17· follows. Budget Committee, this Friday, November 8th,

18· 2024 at 2:30 PM. Policy Committee on next Tuesday,

19· November 12th, 2024 at 5:00 PM. Citizens’ Complaints on

20· Tuesday, November 19th, 2024 at 3:30 PM, and the Budget

21· Committee meets again on Tuesday, November 19th, 2024 at

22· 4:30 PM That ends the report, sir.

23· · · ·CHAIRPERSON WOODS: Thank you very much.

24· · · ·COMMISSIONER MOORE: Mr. Chairman.

25· · · ·CHAIRPERSON WOODS: Yes, sir.



·1· · · ·COMMISSIONER MOORE: Madam Secretary, I sent you

·2· three emails regarding follow-up issues. Do you have a

·3· report on any of those?

·4· · · ·MS. GARNIER: No sir. I don't. I responded to, I

·5· believe two of them. And…

·6· · · ·COMMISSIONER MOORE: Excuse me, one second. One was

·7· due today from the department, so I was really curious

·8· about that. I believe Commissioner Bernard made a request

·9· and gave the department two weeks. So, I'll look forward

10· to it...

11· · · ·MS. GARNIER: Is that the one from HR?

12· · · ·COMMISSIONER MOORE: Do you remember what you

13· requested of the assistant chief? I do so many emails. I

14· have to go back. Honestly…

15· · · ·MS. GARNIER: I think that was the one. And the HR

16· director and I spoke, she's been off site and they asked

17· for a two-week extension. I just got it late last night.

18· · · ·COMMISSIONER MOORE: Understood.

19· · · ·MS. GARNIER: So, you know, I've been back and forth

20· communicating, so I apologize. I did not know you wanted

21· the report here, but yes, the department, and I have been

22· speaking on all of those.

23· · · ·COMMISSIONER MOORE: Okay, thank you very much.

24· · · ·MS. GARNIER: I think it's about five total.

25· · · ·COMMISSIONER MOORE: Okay, great. Thank you.



·1· · · ·MS. GARNIER: Thanks.

·2· · · ·CHAIRPERSON WOODS: Alright. So tomorrow the Special

·3· Personnel Training Committee meeting will occur, and they

·4· will finalize looking at the proposals for locking down a

·5· search firm to do a search for the chief. And so that's

·6· part of new business. And then…

·7· · · ·COMMISSIONER PRESSLEY: Through the Chair.

·8· · · ·CHAIRPERSON WOODS: Yes.

·9· · · ·COMMISSIONER PRESSLEY: Just, and I hope it doesn't

10· cause any issues. But just for clarification, is there a

11· rationale between why we're using a special search

12· committee for that process, as opposed to our Personal

13· Training Committee?

14· · · ·CHAIRPERSON WOODS: Because getting a number of folks

15· at that meeting.

16· · · ·COMMISSIONER PRESSLEY: Okay.

17· · · ·CHAIRPERSON WOODS: Yep. And so it's been just trying

18· to make sure we have coverage.

19· · · ·COMMISSIONER PRESSLEY: Thank you. Well, I would

20· encourage you to have a conversation with our attorney,

21· only because again, as that committee was created last

22· year, there were some very specific guidelines for what

23· it was being used for. So just to ensure that, you know,

24· as the wisdom that Commissioner Bell gave that we are

25· ensuring that there's no potential questions around the



·1· creation of that committee to be able to handle this.

·2· · · ·CHAIRPERSON WOODS: Absolutely. And it is essential

·3· to the Personnel Training Committee, but that's giving

·4· them extra help.

·5· · · ·COMMISSIONER PRESSLEY: Okay. Good.

·6· · · ·CHAIRPERSON WOODS: Yep. Alright. And it's been led

·7· by Commissioner Hernandez.

·8· · · ·COMMISSIONER PRESSLEY: Okay, great.

·9· · · ·CHAIRPERSON WOODS: The chair of the Personnel

10· Training Committee. All right. This is going to be a 4-

11· minute recess. We're going to…

12· · · ·COMMISSIONER BANKS: Mr. Chair, I thought we were

13· still under new business.

14· · · ·CHAIRPERSON WOODS: Oh, okay. I was about to go into

15· a closed session. But if you want to do it now, or you

16· can do it when we come back, because that'll still be

17· under new business?

18· · · ·COMMISSIONER BANKS: I’ll do it when we come back.

19· · · ·CHAIRPERSON WOODS: Alright. Three-minute recess.

20· Closed door session.

21· · · ·COMMISSIONER PRESSLEY: Point of order. We need a

22· motion to go into that.

23· · · ·CHAIRPERSON WOODS: You all are about to entertain a

24· motion to go into a closed door.

25· · · ·COMMISSIONER DEWAELSCHE: So moved.



·1· · · ·COMMISSIONER BERNARD: Second.

·2· · · ·CHAIRPERSON WOODS: Moved by Commissioner Dewaelsche,

·3· and second by Commissioner Bernard. Any discussion? All

·4· in favor say aye.

·5· · · ·COMMISSIONERS: Aye.

·6· · · ·CHAIRPERSON WOODS: Anyone opposed? The motion is

·7· carried. It's a 4-minute recess.

·8· · · ·(Whereupon the Board Entered into Closed Session)

·9· · · ·CHAIRPERSON WOODS: Today is November 7th, 2024. The

10· time is 5:04 PM. The Board of Police Commissioners

11· Meeting is in order. Call the roll.

12· · · ·MS. GARNIER: Commissioner Woods - Present.

13· · · ·MS. GARNIER: Commissioner Smith - Present.

14· · · ·MS. GARNIER: Commissioner Bernard - Present.

15· · · ·MS. GARNIER: Commissioner Banks - Present.

16· · · ·MS. GARNIER: Commissioner Bell - Present.

17· · · ·MS. GARNIER: Commissioner Burton - Present.

18· · · ·MS. GARNIER: Commissioner Carter - Here.

19· · · ·MS. GARNIER: Commissioner Moore - Present.

20· · · ·MS. GARNIER: Commissioner Hernandez is excused.

21· · · ·MS. GARNIER: Commissioner Pressley - Here.

22· · · ·MS. GARNIER: Commissioner Dewaelsche - Present.

23· · · ·MS. GARNIER: You have a quorum, sir.

24· · · ·CHAIRPERSON WOODS: Thank you very much. What is the

25· pleasure of the board?



·1· · · ·COMMISSIONER PRESSLEY: Through the Chair.

·2· · · ·CHAIRPERSON WOODS: Yes, sir.

·3· · · ·COMMISSIONER PRESSLEY: I would like to make a motion

·4· to amend today's agenda under new business item A that we

·5· add under closed session pursuant to Section 8(a) of the

·6· Open Meetings Act, MCL 15.268(a), that it states a

·7· request for the board to receive legal advice concerning

·8· an employee evaluation.

·9· · · ·COMMISSIONER BERNARD: Second.

10· · · ·CHAIRPERSON WOODS: Motion made by Commissioner

11· Pressley to amend the agenda to…

12· · · ·COMMISSIONER PRESSLEY: So that under new business,

13· point A, that it reads closed section pursuant to Section

14· 8(a) of the Opening Meetings Act. MCL 15.6, excuse me.

15· MCL 15.268 (a). A request for the board to receive legal

16· advice concerning an employee evaluation.

17· · · ·CHAIRPERSON WOODS: And second by Commissioner

18· Bernard. Any discussion? No discussion, right? Any

19· discussion? All in favor say, aye.

20· · · ·COMMISSIONER PRESSLEY: I believe that requires a two

21· third vote.

22· · · ·CHAIRPERSON WOODS: Roll call, please?

23· · · ·DR. JACKSON: It is adopted, requires two-thirds. It

24· does not have to be roll off. You could ask for a show of

25· hands, or you could ask if there's any objection.



·1· · · ·CHAIRPERSON WOODS: Are there any objections?

·2· · · ·COMMISSIONER MOORE: I have an abstention, Mr.

·3· Chairman.

·4· · · ·CHAIRPERSON WOODS: Okay.

·5· · · ·DR. JACKSON: Abstention, according to the Law

·6· Department, is recorded as a no vote.

·7· · · ·CHAIRPERSON WOODS: Okay. So, do we have to do a roll

·8· call after that?

·9· · · ·DR. JACKSON: No.

10· · · ·CHAIRPERSON WOODS: Okay. So, Ayes pass. What is the

11· pleasure of the board?

12· · · ·COMMISSIONER BURTON: Mr. Chair, I'd like to call for

13· abstention as well.

14· · · ·CHAIRPERSON WOODS: We’ve finalized the vote already.

15· · · ·DR. JACKSON: State the motion is adopted.

16· · · ·CHAIRPERSON WOODS:· The motion is adopted.

17· · · ·DR. JACKSON: So the agenda will be corrected.

18· · · ·CHAIRPERSON WOODS: So the agenda will be corrected.

19· · · ·DR. JACKSON: Thank you, sir.

20· · · ·CHAIRPERSON WOODS: Alright. Thank you very much.

21· · · ·DR. JACKSON: You are going to entertain a motion to

22· postpone?

23· · · ·CHAIRPERSON WOODS:· Yep. I entertain a motion to

24· postpone.

25· · · ·COMMISSIONER BANKS: Adjourn.



·1· · · ·COMMISSIONER BERNARD: Second.

·2· · · ·CHAIRPERSON WOODS: Motion made by Commissioner Banks

·3· to…

·4· · · ·COMMISSIONER PRESSLEY: Point of order; point of

·5· clarity. I think that we were in the midst of… You were

·6· entertaining a motion to postpone, and I think what

·7· Commissioner Banks was saying was adjourned.

·8· · · ·CHAIRPERSON WOODS: Yes.

·9· · · ·COMMISSIONER PRESSLEY: I'm not sure if that's the

10· one you want to recognize.

11· · · ·DR. JACKSON: Did he make that motion?

12· · · ·COMMISSIONER PRESSLEY: He just said adjourned.

13· · · ·DR. JACKSON: The second.

14· · · ·COMMISSIONER BANKS: Well, nobody seconded it though.

15· · · ·DR. JACKSON: Okay. Well, it's lost for one of the

16· staff. Because it's a high ranking motion than the motion

17· to postpone.

18· · · ·CHAIRPERSON WOODS: Okay.

19· · · ·COMMISSIONER BELL: I'll make the motion to postpone

20· this matter.

21· · · ·CHAIRPERSON WOODS: We don't need to postpone the

22· matter, do we?

23· · · ·DR. JACKSON: No.

24· · · ·CHAIRPERSON WOODS: Okay. Are we making a motion to

25· postpone the matter…?



·1· · · ·DR. JACKSON: Until next week.

·2· · · ·CHAIRPERSON WOODS: Until next week.

·3· · · ·COMMISSIONER DEWAELSCHE: Support.

·4· · · ·CHAIRPERSON WOODS: Supported by Commissioner

·5· Dewaelsche. Any discussion? No discussion.

·6· · · ·COMMISSIONER DEWAELSCHE: May I ask Chair, who made

·7· the motion? I'm sorry.

·8· · · ·CHAIRPERSON WOODS: Commissioner Bell.

·9· · · ·COMMISSIONER DEWAELSCHE: Okay. Thank you.

10· · · ·CHAIRPERSON WOODS: And second by Commissioner

11· Dewaelsche.

12· · · ·COMMISSIONER DEWAELSCHE: Thank you.

13· · · ·CHAIRPERSON WOODS: No discussion. All in favor say,

14· aye.

15· · · ·COMMISSIONERS: Aye.

16· · · ·CHAIRPERSON WOODS: Anyone opposed? The motion is

17· carried. All right.

18· · · ·DR. JACKSON: Any further new business?

19· · · ·COMMISSIONER CARTER: A motion to adjourn.

20· · · ·COMMISSIONER PRESSLEY: Second.

21· · · ·CHAIRPERSON WOODS: The motion made by Commissioner

22· Carter to adjourn, second by Commissioner Pressley. Any

23· discussion? Anyone opposed?

24· · · ·DR. JACKSON: Non-discussable motion.

25· · · ·CHAIRPERSON WOODS: Okay. Thank you. Non-discussable



·1· motion. We’ll adjourn.

·2

·3· · · · · ·(Meeting Adjourned at 5:08pm)
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·2· STATE OF MICHIGAN· ·)

·3· · · · · · · · · · · )
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·8· · · · · · · · ·I, Donald Handyside, Court Recorder, do
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