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CHAI RPERSON PRESSLEY: It is now 3:00 PM and we're
calling this Thursday, Novenmber the 30th, 2023 Board of
Police Conm ssioners neeting to order. W will begin
today's neeting with invocation which wll be offered to
us by Chapl ain Cassandra Ford. Chaplain Ford.

CHAPLAI N FORD: Shall we pray? Gracious God, we cone
ri ght now before asking for anything we want to say thank
you. W want to say thank you for this day that we have
never seen. And Lord, we cone into this neeting asking
you just to provide order, because we know that you are
not the author of confusion, but of peace and of sound
m nd. We thank you today. W didn't only conme here today
just to be seen, Lord God, but we cane for gui dance and
direction. W cane to let you |lead the way so we can
follow W thank you, On God. W pray that everything
that be said in this neeting, Lord God will be of you.
Now, Lord God, we lift up Chief Wiite and every officer
that served on the City of Detroit. We lift up right now,
Chai rman Pressley, Lord God, and every nenber that's on
this board, we thank you. W ask you do you to continue
to |l ead and gui de us and show us the way. For every
conplaint that is lifted. Lord God, we give it to you for
nore directions. W thank you. We give you the praise. In

Jesus' nanme we pray and everybody say, anen.
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COWMM SSI ONERS:  Anen.

CHAlI RPERSON PRESSLEY: Thank you so very nuch for
such a powerful prayer. At this tine, we'll have an
I ntroduction of our conmm ssioners by Secretary Shah.

COW SSI ONER BELL: M. Chai rman?

CHAI RPERSON PRESSLEY: Yes.

COWMM SSI ONER BELL: Can we pause for a specific
tribute?

CHAI RPERSON PRESSLEY: Yes.

COW SSI ONER BELL: The transition of Dr. Charles
Adan®? | think we should have a noment of silence. He was
very historic in the City of Detroit. He was very
supportive of public safety, and he was very supportive
of African Anerican black police officers in this city.
So we coul d pause to acknow edge his transition.

CHAI RPERSON PRESSLEY: Well said. May we all pause
for a nonent of silence to honor the life, the | egacy,
and the nenory of the Reverend Dr. Charles G| christ
Adans? Anen.

COWM SSI ONER BELL: Thank you.

CHAI RPERSON PRESSLEY: Now, introduction of
comm ssi oners by Secretary Shah.

M5. SHAH. Thank you, M. Chair. Chairman QuanTez
Presley - Here.

M5. SHAH. Vice Chair JimHolley - Here.
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M5. SHAH. Tamara Liberty Smth - Here

M5. SHAH. Comm ssioner Linda Bernard - Attorney
Li nda Bernard, District 2, present.

M5. SHAH: Conm ssioner Cedric Banks -

M5. SHAH: Conmi ssioner WIllie Bell - Present,
District 4.

M5. SHAH: Conmi ssioner Wllie Burton submtted an
excused absence. Conmi ssioner Lisa Carter, also submtted
an excused absence.

MS. SHAH: Conmi ssioner Ricardo Mbore - Present.

MS. SHAH: Conmi ssioner Jesus Hernandez, submitted an
excused absence. And Commi ssioner Rory Ganble is
listening in on Zoomtoday, M. Chair.

CHAl RPERSON PRESSLEY: Wth that, we do have a
quorum At this tinme, we'll nove to the approval of the
Novenber 30th, 2023 agenda. |s there any objection to
this agenda? Hearing no objection, that agenda is
adopted. And next we'll nove to the approval of the
m nutes for Novenber 17th, 2023. |s there any objection
to these mnutes? Hearing no objection, the mnutes wll
be adopted. And now we'll have introduction to BOPC
staff, Chief of Police, elected Oficial Representatives
and community | eaders by Secretary Shah.

M5. SHAH. Thank you, M. Chair. For staff today. For

the BOPC staff, we have Chief |nvestigator Jerone
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Warfield, Ms. Teresa Blossom M. Jonya Underwood, Ms.
Candace Hayes, and Ms. Jasm ne Tayl or supporting on Zoom
W al so have present, Acting Supervisor, Investigator

El gin Murphy. Al so present is the American Sign Language
Interpreters, Dr. Stephanie Beatty and Ms. Yakata. W
have DPD HR Director Katrina Patillo. Don Handyside is
our court reporter, Si is providing video, and Sergeant
Allen Quinn is providing audio. Sitting in for the Chief
today, we have Deputy Chief Franklin Hayes. For el ected
officials and representatives, we have Ms. Marie Overall
from State Representative Tyrone Carter's O fice. M.
LaDon Davis, City Council nenber Fred Durhal, Ill's
Ofice, former Comm ssioner WIlliamDavis. Ms. Fredia
Butler, Community Rel ations President for the Second
Precinct. And M. Ron Thomas, DPOA Vice President.

CHAI RPERSON PRESSLEY: Thank you so very nuch. Let
the record show that Conm ssioner Banks has joi ned us.
Conm ssi oner Ber nard.

COW SSI ONER BERNARD: Just quickly, | believe Peter
Rhodes is present as well from Councilwonman Cal | anay' s
Ofice.

CHAI RPERSON PRESSLEY: Thank you. We're so grateful
to have you here. Thank you, Conm ssioner Bernard for
that recognition, and to all who have joined today's

nmeeting, whether in person or virtually we're grateful
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for your attendance and hope that it mght add to the
productivity of today's neeting. Wth that, we wll now
nove on to the BOPC s Oficer's report where we have an
opportunity to read into the record a resolution for a
now retired Commander Kinberly M Blackwell. But before
we read that resolution let ne remind the public that if
you are here in the room you can fill out a public
conment card and to provide it to Ms. Jonya Underwood if
you would like to speak. And then those online can
identify yourselves if you also would like to speak. And
again, that will take place directly after the Chief of
Police Report. Wth that Conm ssioner More, the
resolution for retired Commander Kinberly M Bl ackwell.
COW SSI ONER MOORE: Thank you, M. Chairmn.
Resol uti on honoring Commander Kinberly M Bl ackwel .
VWHEREAS, Kinberly Bl ackwel | was appointed to the Detroit
Police Departnment on June 12th, 1995. Upon graduati ng
fromthe Detroit Metropolitan Police Acadeny, Oficer
Bl ackwel I began her career at the Ei ghth Precinct Patrol
Operations Services Section. And, WHEREAS, O fi cer
Bl ackwel | denonstrated | eadership and a conmtnent to the
departnent’'s m ssion and her assignnents at the Eighth
Precinct, Police Recruiting, Executive Protection, Ofice
of the Assistant Chief of Operations, Twelfth Precinct,

Internal Controls and the Police Acadeny. On Decenber
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21st, 2010, she earned pronotion to the rank of sergeant
at Internal Controls. Further assignnents includes the
Crimnal Investigative Unit, Detective Bureau, Support
Servi ces Bureau, Patrol Operations Bureau, and Gty
Council Security. Sergeant Bl ackwell was pronpted to
i eutenant on April 8th, 2019, and assigned to the
Chi ef ' s Nei ghborhood Li ai son. On February 8th, 2021,

Li eutenant Bl ackwel | was pronoted to captain and
reassi gned to Chief's Nei ghborhood Liaison and the
Special Victinms Unit. And, WHEREAS Captai n Bl ackwel |
continued to display trenmendous know edge, skills, and
i nspirational | eadership.

On July 25th, 2022, she was appointed to commander
and assigned to the Twelfth, I'"msorry, Tenth Precinct.
Commander Bl ackwel | was assigned as the conmandi ng
officer of major crinmes where she served until her
retirement. And, WHEREAS, Commander Bl ackwell was the
deserving recipi ent of nunerous ot her honors and
accommodati ons. Her awards include the Ford Fireworks
Award, the Major League Baseball, All-Star Recognition
Awar d, the Rosa Parks Funeral Recognition Award, both
Consent Judgnent Awards, and the Super Bow XL
Recognition Award. And, VWHEREAS, nunerous letters,
accommodati on fromresidents and superiors. And, WHEREAS,

she has dedicated herself to the role of a | eader that
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| eads by exanple, with a strong work ethic in eight
years, with her loyalty, integrity, and dedication to
public service. Commander Bl ackwell is w dely respected
t hroughout | aw enforcenment and the Detroit conmunity as
t he consummat e prof essi on.

THEREFORE BE I T RESOLVED that the Detroit Board of
Pol i ce Conmm ssioners, speaking on behalf of the citizens
of the great Gty of Detroit, recognizes and honors the
l'ifelong contributions and conmtnent to excellence in
public service of Conmander Kinberly M Bl ackwell. Her
di spl ay of courage and unwavering conmunity spirit has
i mproved the quality of life for the citizens of Detroit.
VW wish you all the best in your future endeavors. Move
for adoption. M. Chairnman.

CHAI RPERSON PRESSLEY: Is there a second?

COWM SSI ONER BANKS: Second.

CHAI RPERSON PRESSLEY: It has been properly second.
Al'l those in favor please signify by saying, aye.

COW SSI ONERS:  Aye.

CHAI RPERSON PRESSLEY: Al |l those opposed? No. The
Ayes have it. And that resolution is adopted into our
archives. Once again, congratulations to our retired
Commander, Kinberly Blackwell, for amazing years of
service to our Detroit Police Departnment. Wth that in

the Board of Police Conm ssioners report, | want to just
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share with nmy coll eagues that | do recognize that with
t he onboarding of two new conm ssioners and soon to be
three, and wth the leaving Vice Chair Holley, at the end
of the year, there is sone business that we will have to
tend to. And so it is ny intention that we w |l
reorgani ze conmttees as well as have an election for
Vice Chair in our first neeting of 2024. Okay? | think
that it's appropriate to seat our newest comm ssioner who
cones on board at the beginning of the year so that he
m ght have a voice in who the | eadership of this board
m ght be. And so | did want to share that because | know
that there has been sone inquiries regarding the vice
chairperson's election, as well as comm ttee assignnents.
Any questions or comments for the Board of Police
Commi ssioners officers report? Hearing none, we wll now
nove to our Comunity I npact report where Secretary Shah
and Ms. Blossomw || provide us further information.
Secretary Shah.

M5. SHAH. Through the Chair, some very exciting news
reached the board's office this norning that we believe
w Il have a positive inpact on the community in the
devel opnent of the next generation of oversight
practitioners. I'd like to read a neno from Ms. Teresa
Bl ossom which is in the front pocket of your packets.

This i s dated Novenber 30th, 2023. The Skill man
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Foundati on shared today that it is awarding $15,700 to
support the Youth Advisory Panel based on our grant
request for funding. This is great news, as YAP conpletes
its first year, and now is building capacity and
sustainability. After starting with 5 nmenbers last fall
YAP now has 16 nenbers for the next year. In 2024, based
on the grant requests, the Skillman award will help to
support stipends and refreshnents for the 16 youth, to
participate in YAP neetings, transportation assistance to
attend YAP and BOPC neetings and certain DPD youth
events, comunity capacity building activities by the
program including civilian oversight of |aw enforcenent
training for youth and YAP | ed sem nar wor kshops.

The board’ s staff continues to rely on the Detroit
Public Safety Foundation to serve as our fiduciary for
recei ving and managi ng grants and donations. We'll work
with the Skillman Foundation, Detroit Public Safety
Foundation staff, and BOPC fiscal Executive Manager on
t he budget inplenmentation and conpliance for this grant.
Since YAP got underway in My of 2022, a |ot of work has
been done by many people, the Board of Police
Conm ssioners. The first 5 YAP nenbers, and Wayne State
Partners hel ping to shape the grant proposal, target
subm ssion opportunities, and ensure this outcone. W are

grateful for and acknow edge the inpact of letters of
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support for YAP fromDetroit Public Schools Comunity
District Superintendent N kolai Vitti, and Police Chief
James Wiite. Please note that we continue to seek support
to ensure YAP's effectiveness during this pivotal period
of growt h and youth engagenent. The projected tota

budget needed based on nmarket costs and expected full
participation of all youth is $26,995.50. Wile the
Skillman grant will make a phenonenal difference,
especially given the notabl e achi evenents with no funds,
we continue to pursue opportunities that will support the
goals set in the board' s 2022 resol ution and

i mpl enent ati on of YAP deci si ons.

M. Chair, if you would like Ms. Blossomto have
further coments and or respond to any questions she's
prepared to do so as well.

CHAI RPERSON PRESSLEY: Are there any further
questions or comments for Ms. Blosson? Ms. Bl ossom is
there anything that you would |ike to add?

M5. BLOSSOM Through the Chair. | just want to say
agai n kudos to the | eadership provided by the board in
particular former Police Conm ssioner and Vice Chair,
Anni e Hope, and to District 6 Comm ssioner Lisa Carter
for really pushing the idea of a Youth Advisory Panel to
formalize the board' s ongoing youth engagenent. And | do

want to just echo thanks to Chief Wihite and his team for
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providing that letter that got us over the hunp, because

we had been out in the market all year. Thank you.

you.

CHAI RPERSON PRESSLEY: Thank you. Conmi ssioner Banks?
COWM SSI ONER BANKS: Yes. Through the Chair. Thank
What does YAP stand for?

CHAI RPERSON PRESSLEY: The Yout h Advi sory Panel .
COW SSI ONER BANKS: ©h, okay. Thank you.

CHAI RPERSON PRESSLEY: You're so wel cone.

M5. SHAH. Through the Chair.

CHAI RPERSON PRESSLEY: Yes.

M5. SHAH. If | nmay add one nore piece.

CHAI RPERSON PRESSLEY: You may.

M5. SHAH. | just want to especially acknow edge Ms.

Teresa Blossomin this effort. She has been working for

quite a long tinme, and there has been nultiple obstacles,

whi ch she probably will downplay in order to get this

grant through. So just thanks to her for her tireless

wor k. Her excitenment was explosive in the office today

when this came through. And we all were very excited

along with her.

CHAI RPERSON PRESSLEY: Yeah, we tal ki ng about 15

stacks. Everybody is going to be excited, young people

woul d say, but of course, with her extrenme humlity we

know t hat she pushes away the credit and honor she

deserves. But we are grateful for her diligence and
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persistence in this matter, and are so |ooking forward to
the increased inpact of the Youth Advisory Panel as a
result. And so, for those who mght be listening, as you
can hear, we still are about what's that math, $11, 000
shy of the budget goal that we need. And so if anyone
knows of any others who m ght support the Youth Advisory
Panel , we encourage you to reach out to our office. Wth
that, is there any further report under the Comunity

| npact Report?

M5. SHAH: No, M. Chair.

CHAI RPERSON PRESSLEY: Alright. Hearing none. W'l]|
now nmove to our Chief of Police Report, and we're so
grateful to be joined by Chief Janmes Wiite. Chief Wite.

CH EF WHI TE: Good afternoon. Thank you. Through the
Chair, 1'll start with our crinme report. Qur hom ci des
are down 18%from 278 to a | ow of 227 year to date. Qur
non-fatal shootings are down 13% 872 in 2022 to 757 in
2023. Robberies are down 2% 1,290 in 2022, 1,269 in
2023, 1% reduction in part one, total violent crime and a
36% reduction in carjacking. A so, we |ooked at our
crimnal sexual conduct nunbers. It's an area that we
were extrenely focused on nmaking sure that victins are
gi ven the opportunity to report the crinme. And as such
soneti mes you see those nunbers increased, which we saw

| ast year for a period of tinme. Those nunbers have
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stabilized, and we're |looking at a 6.6% reduction in
sexual assaults, about a 1% reduction in aggravated
assaul ts.

So that crinme is noving in the right direction.
Certainly not celebrating, when you have the type of
nunbers that we have in the city and a nunber of victins
in our city you know, there is really not a cel ebration
to go from278 to 227. But what we do know is that our
pl ans are working, our deploynent is working, our
strategies are working, and we're going to continue to
try to drive those nunbers down even | ower next year this
time. You know, we still have to get through Decenber,
whi ch historically is a very violent nonth for the Gty
of Detroit. On average there is about 30 nurders in the
nmont h of Decenber. Some are donestic violence rel ated,
and there are a nunber of suicides in Decenber with the
hol i day season. So, again, not celebrating, but certainly
very happy with the nunbers and very happy wth the work
that the men and wonmen of the Detroit Police Departnent
are doing. Mwving on to the Shot Spotter Report that was
asked for last neeting, or two neetings ago.

CHAI RPERSON PRESSLEY: And Commi ssioner Ganble is
j oi ni ng us onli ne.

CH EF WH TE: And Comm ssi oner Ganbl e, ask about

addi ng those nunbers which we went back and did that back
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to April. I'"ll just report out for the nonth. W'll be
asking the board to consider the firearm nunbers, a
monthly report. But we will still provide the weekly
report on Shot Spotter incidents. Tracking the data for
the weapons is a bit of a task to add themin, and
attribute themto each Shot Spotter incident. So we think
we can provide the nost accurate nunbers if that report
is 30 days, but the weekly report on the actual incidents
will remain the sane. Looking at the Shot Spotter arrest,
from Cctober 30th to Novenber 5th, was 4 arrests, 7
firearms. Novenber 6th to Novenber 12th, 7 arrests, 8
firearms. Novenber 13th to Novenber 19th, 5 arrests, 7
firearmns.

And then Novenber 20th to Novenber 26th, 4 arrests
and 7 firearns. So that concludes that report. |'m not
going to go into the individualized incidents this week.
I"d like to take sonme tinme to respond to a coupl e of
things. First and forenost, today | reviewed a Detroit
Free Press article, authored by Comm ssioner Ricardo
Moore. And it would be remss if | did not take a nonent
to respond to that. First and forenost, Conm ssioner
Moore, ny heartfelt condol ences to you and your famly
for the death of your grandfather in 1984. This is ny
first tinme being made aware of that incident. And as

you're fully aware, | was not the chief in 1984. | becane
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chief in 2021. So |I'lIl address the allegations nade of ne
under ny watch. Wen this honorabl e board approved ne as
chief, I conmmtted to be fully transparent to this board.

And | continue to work to that end. | sit here week
in and week out and provide this board with information
very conpl ex information. Those of us in |aw enforcenent
under stand and know that there are sone things that |
simply cannot disclose, period. And if we hide that under
the cloak of transparency, | think that we m ssed an
opportunity to understand. Otentinmes, when | speak to
this board |I want agreenent, but the goal isn't
agreenment, the goal is understanding. And | understand
that the board has a duty that they nust adhere to, and
they have a responsibility. But there are things that |'m
not going to do and not going to say that's going to
conprom se the integrity of an investigation. There are
people that are listening to every word that comes out of
ny nout h.

| know that because | get FOA quite a bit about the
things that | say, to confirmthe things that |'ve said
and the FOA rules are there for a reason. There are
certain things that | can get into, there are certain
things I won't. Wien we tal k about crim nal
I nvestigations and the conplexities of a crim nal

I nvestigation, particularly a homcide, there could be
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the suspect listening. And if | forecast the noves of the
police departnment that's a problemfor making an arrest
of the suspect. But there's a bigger problem W are one
pi ece of the investigatory process in prosecuting a
hom ci de. W provide a warrant to the prosecutor's office
who has to reviewit, make a determnation, and nmake an
arrest. That's a nulti-layered approach. O tentines, what
t he board does not know, is that warrant bei ng worked on.
There's informati on and people we're | ooking for to
submt information into that warrant. And it's a fluid
process. There are tinmes when | know i nformation that

we' re | ooking for sonebody to ask them sonethi ng about
sonething, to add to a warrant to submt to the
prosecutor's office. If we act haphazardly, or we act

w t hout detail, we could conpletely damage a case. You
get one bite at the apple, you don't get to bring people
In, charge themwth nmurder, and then do a shoddy

I nvestigation and have themrel eased, and then they get
charged again for the sanme crine, it just doesn't work

li ke that. Double jeopardy is a problem So we want to
make sure that we diligently work towards providing al
the information and do a quality investigation for

submi ssion to the prosecutor's office so that she can
make a chargi ng deci sion on the cases that we bring

forward
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The second issue that | identified in this article
was this issue of transparency, for nme, in other areas of
the departnent. That's sinply not true. Again, | work
toward trying to be transparent in areas in this
departnent, changing policy and naking sure that we are
on the forefront of best practices. | engage in best
practice studying. | talked to ny coll eagues around the
country. One such neeting happened recently when | was at
the ACP. And | |earned of a nodel that LAPD uses for
rel easing officer involved incidents involving critica
uses of force, as well as officer involved shootings.

CHAI RPERSON PRESSLEY: |I'msorry to interrupt you,
Chief. Can you explain what | ACP is?

CH EF WHITE: |I'msorry. The I|nternational
Associ ation of Chiefs of Police.

CHAI RPERSON PRESSLEY: Thank you.

CH EF WHITE: Major city chiefs fromaround the
country neet and to discuss best practices. |
participated in that, and we've been | ooking to nove
towards the rel ease of a nodel that woul d show officer
I nvol ved shootings and critical uses of force, not just
of ficer involved shootings, but also officer involved
shootings. We | ooked at a nodel in LA, we liked that
nodel. It provided as nuch information that you could at

the tinme. Certainly, you made it very clear that in this
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particul ar nodel that because of the nature of these
cases that sonme of the information is subject to change.
So what we want to do, and what you've noticed we do in
critical incidents, and particularly officer involved
shootings, is we rush to put information out. W do. W
put information out, we go right to the scene, and we
talk right to the community about these incidents. Don't
see a | ot of agencies doing that.

Detroit does it. W go out, we're standing there.
I[t's inmportant. | can put out a statenent. No, we're
standing there at the scene. We're telling the comunity,
this is what happened. W put it on our social nedia.
This is what happened. And we then say, and we al ways say
it is boilerplate |anguage. This is prelimnary
I nformation, subject to change. And nost tines it does.
W downl oad all our video assets, not just body canera,
but video assets in and around the community that are
germane to the investigation. We talk to w tnesses, and
sonetimes things change. If there's a charging decision
against the officer, or | nake a disciplinary decision
and | can, and | have the authority to do that. And
sonmetines | do that. And it's not always tie bar to
whet her or not the officer has been engaged in
necessarily an excessive use of force or an inproper use

of force.
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But there's a procedural evaluation that | |ook at.
kay. So there have been cases where the officer nade the
appropriate decision to adm nister fatal force.

Absol utely. In one case in particular, that has cone up,
the officer used the appropriate |evel of force with a
threat that he or she was nmet with. The problemis all of
the facts and circunstances that led to us being in that
circunstance in the first place, that's where the
violation occurred. And that's when | submtted to this
board, a suspension w thout pay that was candidly refused
based on the inconsistency of the chief. So you've got
the chief now who is trying to hold an officer
accountabl e, and the board's saying, at |east not
publicly, that this is inproper. But then, of course,
publicly, we speak to this lack of transparency and these
I ssues involving rel easing information.

So as a result, |I've repeatedly asked this honorable
board to follow the | aw departnent’'s | egal opinion
mandating that the board act according to the Gty of
Detroit Charter Article 7, specifically Chapter 8, by
citing the relevant portion of the Charter which you may
be seeking the information under. Sone of the information
that's been asked for, we know has been tal ked about at
nauseum That one incident in particular, the officer's

I nformati on was conprom sed, put on soneone's soci al
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media platform And had to do with the officer again, an
al | eged i nconsi stency of two docunents, where one
docunent internally did not speak in specifics as to why
this particular officer was bei ng suspended, which is by
desi gn. Because that first docunent is an internal
docunent that goes to payroll. It goes throughout the
departnment to nake a paynent decision for the officer and
a status, whether he would be, or she would be suspended
with or wthout pay.

If with pay, before this board could act, then it
woul d be in an adm nistrative capacity. Wthout pay, it
woul d be with benefits. And then the board gets to nore
granul ar, detailed information, which again, changes from
the initial incident as to why I want to suspend w thout
pay. The two docunents were posted side by side on soci al
medi a as evidence to ny inconsistency. Now, what | find
ironic, is | authored both docunents. So if | signed and
aut hored both docunents, one would inmagine | would pick
up on the fact that there's a bit of a difference in the
two docunents. So again, | offer to this board that that
was by design, because one is internal and one is for
this board and subject to all the rules of FOA, and
ot her things such as that. So that is where |I'm at.

| continue to want to work professionally with this

board. This is not about scorn or ridicule. | took an
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oath of office and I amvery conmtted to doing ny job in
the face of danger, scorn and ridicule. It's actually
part of the officer's code of conduct. But what | am

| ooking for is this board to continue to engage in a
prof essi onal oversight of this police departnent as |
intend to do and that we not go back to a very dark tine
inthis city's history where council menbers were
fighting amongst each other. And certainly that is just
sonmething that | will not participate in. | enjoy having
a neasured approach and a professional attitude. And |
think it really does a disservice to the comunity. It
does a disservice to this police department when you're
| ooking at a major city reporting nunbers such as this.
You have officers working very hard.

Lastly, I will say this. There are two cases that
continually come up, two hom cides, and we want to solve
them we really do. W're working very hard. W have the
best hom cide group in the country that are working day
in and day out to close these cases. But | spoke to this
board earlier in this presentation and told you that we
have 227 hom ci des. We've got a 52%cl osure rate. So that
tells us about 112 have closed maybe 111. And we have
anot her 100 plus famlies that we have to deal wth.
We're going to put the sane energy and effort in the

other 111 as we have in the ones that have cl osed. Not
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going to treat any two cases any different than any
others. And | don't have any information | can provide
any different than | have. And when | have nore

i nformati on on those two cases that cone up, | wll be
prepared to present themas | have in the past, but that
wi Il not be today. Thank you.

CHAI RPERSON PRESSLEY: Thank you. And it is expected
that with the characterization that has been presented in
the article that you're referring to, that you would
speak. And | appreciate the tone and the denmeanor in
whi ch you have done so. And | ask that ny coll eagues
woul d do the sane. | think that there is a way for us to
disagree with dignity and to ensure that our voices are
heard on behalf of the citizens of the City of Detroit
w t hout us | osing our conposure. And so with that, | ask
you to keep that in mnd as | opened up the floor for
questions or comments for the Chief fromany of the
conmm Ssi oners.

COW SSI ONER BANKS: Ri ght here, M. Chair.

CHAI RPERSON PRESSLEY: Conmi ssi oner Banks.

COWM SSI ONER BANKS: Chi ef, blessings to you and your
househol d. What | wanted to ask you was what type of
i nformati on do you have to have to present to the
prosecutor's office to get a warrant? You' ve been tal king

about warrants today, to get a warrant on an individual.
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What type of information do you produce to the
prosecutor's office to get that warrant?

CH EF WHI TE: Through the Chair, it depends on the
nature of the case. But they're very conpl ex cases. Al
cases are different. Each case is individual.

COW SSI ONER BANKS: Can you give ne a little
general , though?

CH EF WVHITE: If you want to tal k about a hom cide
case. If a person is suspected as the person who killed
the person, the victimthat you're investigating, they
have to have the ability to do so, the opportunity to do
so. And any w tnesses, any evi dence, biological evidence,
DNA evi dence. Wen you tal k about ability, were they at
wor k, you have to prove that they weren't at work. You
have to talk to co-workers to ensure that they didn't
| eave work, or if they did |eave work, that they'd | eave
work in the timeframe in which the crinme was conm tted.
You have to have a norgue report. You have to pull down
information fromthe norgue report about the tine of
death, rigor nortis and things such as that. | nean, it's
so conplex to give you, you know, anything other than a
Reader's Digest version of what we have to do, would be
very conpl ex. But each case is extraordinarily conpl exed.
And oftentinmes we find ourselves in situations

I nvestigating pieces of information that are reveal ed
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upon an inquiry. So | bring soneone in who we think is
good for the case, right? But in doing so, we find out
they're not good for the case, but they know who is. And
so now we have to start all over again.

COWM SSI ONER BANKS: Through the Chair, I'mall set.

CHAI RPERSON PRESSLEY: Thank you, Conm ssioner Banks.

COW SSI ONER MOCRE: Chai r.

CHAlI RPERSON PRESSLEY: Conmi ssi oner Bernard, excuse
me. Conm ssi oner Moore.

COW SSI ONER MOORE: Thank you, sir. First of all,
Chief, thank you for the condolences to ny famly. |
stand by the article every word by it. |I'msure you
di sagree. | stand by every word. But | want to get into
specifics about two of those stories that were nentioned.
Samantha Wll. No, I'msorry Dr...

CHAI RPERSON PRESSLEY: Can you pull your mc a little
cl oser to you?

COW SSI ONER MOORE: Ckay. Can you hear ne now?

CHAI RPERSON PRESSLEY: Yes. Thank you.

COW SSI ONER MOCRE: Dr. Hoover, you had nenti oned
sonet hi ng about snowfall. Wat did that have to do with
t he hom ci de?

CH EF WHI TE: Through the chair? Can you be nore
specific?

COWMM SSI ONER MOORE: You nenti oned sonet hi ng about
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snowfal | or sonething about the case being sol ved before
snowf al | .

CH EF WHI TE: Yeah. So if we're going to characterize
what | said, we have to use the conpl ete character.

COW SSI ONER MOORE: What did you say?

CH EF WVHHTE: Well, I"'mgoing to tell you.

COW SSI ONER MOCRE:  Speak.

CH EF WHI TE: Ckay. Well, | don't...

CHAlI RPERSON PRESSLEY: Chair, both through the Chair.

CH EF WHI TE: Ckay. So, first of all, you' re not
going to tell ne to speak. | choose to speak. And now
choose not to speak about what he's asking ne because he
works in a prosecutor's office. Wiy don't you tell ne
what | neant by snowfall?

COW SSI ONER MOCRE: | have no i dea.

CH EF WHI TE: Ckay. And ny role in the prosecutor's
office is not investigations.

CH EF WHI TE: But your role in prosecutor's office..

CHAI RPERSON PRESSLEY: Alright. Conm ssioner Moore,
' masking that you speak through the Chair, so that we
can avoi d what m ght appear to be contention.

CH EF WHITE: So contention on ny part through the
Chair, but for the benefit of the audi ence, because what
| don't want to do is hold back information fromthem as

we continue to m scharacterize information for the
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pur pose of our own benefit. What Comm ssioner More is
speaking to is early on in this investigation, probably
around the sumertine, | was asked, when will the

I nvestigation close? Do | think we're going to close the
I nvestigation? Well, | don't have a crystal ball, but I
know the work that's being done by the people that do

this work. And so the characterization that | made was

hopefully by snowfall. | may not have said hopefully, I'm
sure it'lIl be checked, but | said, should be by snowfall.
Vell, this is Mchigan. That could be June in some cases.

But in any event, probably an awful statenent on ny part,
snow has fallen and that's why we're here today having
this conversation

And the arrest has not been nade. Cbviously, in

hi ndsi ght, could have used a better choice of words. \Wat

I meant was hopefully by winter it'll be done. D d not
say that. So Conm ssioner More's correct. | did use the
term nol ogy by the snowfall, and it has absolutely

nothing to do to his point with the closer of the case.
But | ooking at the tinmeline that was in ny mnd and
standi ng outside during the sumer, | felt that we should
be able to resolve the case by that tinme. Realistically,

t hi ngs have cone up that have conprom sed that, but we're
still on track investigating this case. W're still

confident that we're going to get where we need to get.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

DBOPC

11/ 30/ 2023 Page 28

CHAI RPERSON PRESSLEY: Thank you.

COWM SSI ONER MOORE: | just one quick foll owup, M.
Chai rman, the Samantha Wl | case, you had nentioned that
It was not anti-Semtic. |Is that still the case at this
poi nt ?

CH EF WHITE: | amconfident in that, but again, when
| stated that, ny words were, "At this tinme, there's
not hi ng that suggests that this is a hate crime. And
stand behind that. Nothing has cone forward. No part of
the investigation has cone forward to suggest that this
is a hate crine. But as a retired | aw enforcenent
conmi ssi oner knows, in conplex investigations, things
change. At this tinme, nothing has changed to suggest that
this is a hate crine. If it does change, there's no
benefit to ne saying that it is not a hate crine, if it
I's. The evidence that we have suggests that this is not
in any way a hate crinme. And | stand by that, | stand
wth that. But if it changes, | wll alert this board.

COW SSI ONER MOCRE: And one final question, M.
Chai r man.

CHAI RPERSON PRESSLEY: Conmi ssi oner Mbore.

COW SSI ONER MOORE: Squatter's Task Force, is that
still in existence?

CHEF WHITE: It is. Through the Chair. It is not

technically the squatter task force, but yes, we do have
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a task force that aids both those who are shelterless and
al so ai des those who are property owners and have peopl e
living in their homes, on their property. But it is a
nore or |less dedicated to all of those people who are
shelterless. But we do have a task force that focuses on
fol ks who are working to find shelter. Yes.

CHAI RPERSON PRESSLEY: Thank you. Any further
qguesti ons? Conm ssioner Bell.

COW SSI ONER BELL: Thank you, M. Chairman. | just
cannot be silence in reference to this dial ogue.

COWM SSI ONER BERNARD: M cr ophone.

COW SSI ONER BELL: | cannot be silenced In reference
to this dialogue as a retired police officer and a
simlar conmm ssioner. Basically, the homcide is nost
critical job, you can work in Detroit Police Departnent,
in ny opinion. | just want to commend these nen and wonen
that work in that area, because we all have been victim
of famly menbers or church nenbers. COverall, | think
persons have been touched in reference to hom cide. And
it's adifficult task when | try to interact with
famlies to explain howit works. Unlike TV, we don't
stop it in 35 mnutes. And unlike other issues, we don't
go out and keep everybody happy. It doesn't work that
way. There was a case on the east side of Detroit where a

young | ady was killed from G osse Pointe. They offered a
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$100, 000 reward. Nothing is materialized in reference to
her deat h.

So it only goes to show you, it is a tedious
process. The Chi ef has been very open, nore so than
probably any other chief in ny history. Chief Hart woul d
rarely do interviews. He would have a spokesman. And
basically, |I've been working with this Chief of Police
for my 10th year. | think he's been very open, he's been
very transparent with this board. And we shoul d be
patient to have sone type of respect for the office.
just want to say the nmen and wonen of DPD is doing an
excel l ent, outstanding job. And we commend that with the
i ssue that we have. | was just in Menphis, Tennessee this
weekend, and they have issues in Menphis, Tennessee in
reference to hom cide and i ssue. And we have a great
police chief here. It's a difficult task. | just want to
cl ose on that note. Thank you, M. Chairman.

CHAI RPERSON PRESSLEY: Thank you. Conmi ssi oner
Ber nar d.

COW SSI ONER BERNARD: Chief, I'd sinply Iike to one,
| just today, got back from Washington, DC. This is the
Washi ngton Post. And on the front page of the Washi ngton
Post, it says that there is a 40% i ncrease in violent
crimes and a 25%increase in property crines in the

District of Colunmbia. And so there are all ki nds of
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hearings and everything there about that. So | want to
congratul ate you. | want even nore than that, the
officers on the police force, and above all of that, our
conmmunity for standing down with respect to initiating
crimnal activity. Because you are in a reactionary
position, but the community is the one that really is
responding to this issue. And if you will, making peace,
continuing the piece in our comunity where our
statistics are the exact opposite of Washington DC s. So
| want to congratulate the force for all of that, and as
| said, our comunity.

Secondly, you nentioned your participation in the
Chi ef s convention. Many of us participated in the NACOLE
meeting in Chicago for civilian oversight boards. And one
of the nost dynam c speakers there was the chief of
police who fornmerly was the chief of police in Ferguson,
where M. Brown, of course was killed by the police. And
what was interesting about a chief, in contrast to our
force, is the fact that the internal affairs there is
governed by civilians. People like the persons in this
audi ence right now, they're the ones who deci de whet her
or not the officer should be, 1'll say sanctioned for
their behavior. Atotally different paradigmfromwhat we
have. Not only that, in the chief's office, everyone is a

civilian, everybody, and there is not a police chief that
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has been pronoted up.

"' m not tal ki ng about deputy chiefs and so forth,
but everybody el se. And as a result, they have a whol e
di fferent sort of w ndow through which they | ook at crine
because it's evaluated and the officer's performances are
eval uated by civilians within the departnment. 1'd |ike
you to comrent on that. And then finally, ny commttee,
the Policy Conmittee, as you know, has taken up the issue
of allowing the cormunity to see videos of all officer
i nvol ved shootings, et cetera. And we've decided, not on
the Los Angel es nodel, but on the Chicago nodel. So cl ose
tocity if you will, blacker city, a city that's our
sister. W are sister comunities and C evel and, the
three of us actually. So we are going to report back on
that, but I'd like you to respond to the nost attended
session there was by this particular police chief. Very
strong man. |'msure you know him

CH EF WHITE: Well through the Chair, that's a
fascinating process. | don't know a |lot about it. Is that
Fer guson, you sai d?

COWM SSI ONER BERNARD: Yes. He was the chief of
Ferguson. Now he's in a new city.

CH EF WHITE: Let nme take a |l ook at it.

COWM SSI ONER BERNARD: And incidentally, the person

who was, you know, the evaluator, I'mcalling it the
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evaluator, it's not. The person appointed by the Justice
Departnent to | ook into Ferguson and so forth, also spoke
on this issue. She was there, the overseer, not the
overseer the nanme, but...

CHAI RPERSON PRESSLEY: Maybe we can have Secretary
Shah to provide the panel for that so that the Chief
m ght have the nanes of the individuals that Comm ssioner
Bernard is referring to. But to the question around
Chicago versus LA in the rel ease of videos and then
civilians having sone input in disciplinary actions. Your
t hought s.

CH EF WVHITE: | mean, the CBA, you know, certainly
limts us and sone of the things that we coul d do.
woul d like to review the nbdel so | can have an
intell ectual conversation about it. I don't know anything
about that. On the surface, it's certainly fascinating. |
mean, we do have a very simlar nodel in the OC, you
woul d think. I nean, we've got a civilian oversight body,
and we' ve got a group of folks who do the non-crim nal
I nvestigations. There's sone bifurcation there that one
could argue it's no | onger needed. They could do them
all. We do have sone investigations that happen at the
command | evel that we could question if that's stil
necessary in 2023. Maybe they should all go through OCl,

| don't know. But it's worth entertaining. But |1'd |ike
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to spend sone tine review ng exactly what the process
| ooks Iike so | can have an intell ectual response for
thi s body.

CHAI RPERSON PRESSLEY: And how about Chi cago versus
LA's rel ease of video policy?

CH EF WHI TE: Yeah, you know, | |ooked at Chicago's
nodel and they're basically without... well, | didn't see
what you're referring to. W nmay be referring to the sane
thing. | just want to be careful. |'ve found that LA best
provi ded what we were |ooking for, we wanted to
provide... and ours is going to be released as soon as
possi bl e. But no |onger than 45 days is what our policy
will be. And the reason for that is, well, it's a variety
of reasons. There are a |lot of circunstances where the
video coul d be del ayed, the feds could be |ooking at, and
it could be a nunber of different things. If in our
nodel, as, you know, our officer involved shootings in
particul ar are handl ed by the hom cide task force. On
that task force includes the Mchigan State Police.

So those investigations involving Detroit are |ed by
the Mchigan State Police. And that's by design. So we're
not investigating ourselves conpletely. And that could
possibly look Iike not a fair investigation, right? So
we're trying to elimnate that. There could be sone

things in that investigation that are held back in terns
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of, until the investigation is conpleted with the body
canera. So we said we can do this in 45 days as soon as
possi bl e, but at |east 45 days. And like | said, that's
the one that works for us. The other thing | |iked about
LA candidly is the chief of police or the designee that
did the video before the rel ease tal ked about policy,
which | didin ours. W have a reference to the Board of
Police Conmm ssioners and ours. What the powers of the
board is, what the powers of the police departnent is in
t hese instances. And then we bundled it together, put
sonme context with it. Alergy, excuse ne. And we rel eased
the 911 calls with ours. So that's the nodel we went
with. It's going to be online now, |I think today. And
we' ve set up a, a YouTube page specifically for those

I nci dent s.

CHAI RPERSON PRESSLEY: Wl |, that is very encouragi ng
to hear. I'"'msure that there'll be sone cautious and
careful eyes to ensure that it neets the comunity's
expectation. And as the policy conmttee is al so
reviewm ng their own policy it'll be interesting to see
how it aligns and what changes m ght need to be made so
that we are on the sane page relative to the policy of
rel ease of officer involved shooting videos. |Is there any
ot her questions for the chief?

CH EF WHI TE: Through the Chair, if | may?
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CHAI RPERSON PRESSLEY: Yes.

CH EF WVHITE: | do want to respond to one thing
Conm ssi oner Bernard said about the community. And |
would be remss if | didn't take a nonent to, again,

t hank the officer.

CMM SSI NER BERNARD: Sorry, | didn't understand what
you sai d.

CHAlI RPERSON PRESSLEY: He's responding to what you
sai d about the comunity.

CH EF WHI TE: Yeah, | was just saying | would be
remss if | didn't. She's absolutely correct. W nust
acknow edge our comunity being really sick and tired of
this violence and partnering with us and bringing forward
a lot of these crinmes in the conmunity. W coul d not be
where we're at wi thout our community. So thank you for
bringi ng that up.

CHAI RPERSON PRESSLEY: Excellent. Vice Chair, Holley.

VI CE CHAI R HOLLEY: Thank you, M. Chairman. M.
Chairman. | wanted just ask you, if we conme here every
day, every week of oversight. So each conm ssioner can
basically do interviews and do press releases and things

t hrough the press individually, even though we sit around

this table and do oversight every week. |'m asking you,
because |'m concerned, and this is no respect to any
conmm ssi oner that sonehow, sone policy ought to be nade
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t hat conmm ssioners cannot just basically do things on
their omn. In other words, why are we here, if | have to
| ook at what the conmm ssioner wants to tal k about the
police in the paper? |I'mvery concerned about that. And |
know ny time is out, but |I'mjust saying to you, again,
as sonmeone that's been around here a hundred years, |'m
just saying to you that sonehow sone kind of way there
ought to be sone stipulation in terns of what we able to
do as conmm ssioners, speaking fromthe board. This board
i's one board, not individually. Wen we have our

di f ferences about our policies, our differences about the
pol i ce department, but | do feel like |I'mvery
unconfortable of finding a rel ease in the paper about the
work that we basically should be doing around the table.
Does that nake sense to you?

CHAI RPERSON PRESSLEY: Your concern is well noted,
and we were trying to explore if there is standing policy
in that regard. There is a difference of phil osophy
bet ween conm ssi oners about whether or not we operate as
a body or one's autononmy to operate as individual
conmm ssi oners. But again hearing your point, | think that
it's far past tine that we at |east cone to an agreenent
so that we nove forward with an understandi ng on how we
are expected to carry ourselves as conmm ssioners and as

this board. Conm ssioner Bernard.
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COW SSI ONER BERNARD: M. Chai rman, | obviously have
great perspective and regard fromny col |l eague, but Jim
you cannot stop free speech. I'man el ected conm ssioner.
| represent the largest district in the Gty of Detroit,
just like city council. I"'mentitled to nmy opinion, and
ot her el ected conm ssioners on this board are as well.
The conm ssion votes through resolution. But individua
conmi ssioners, individual city council people are
entitled to their opinion and entitled to exercise their
right of free speech. It can't be controlled and it won't
be control | ed because it would be unconstitutional.

CHAI RPERSON PRESSLEY: Wl |, there are factors, and
ci rcunst ances, Conmm ssioner Bernard, in which our speech
is restricted. A case in point, when we have a cl osed
session. No matter how individual you are, you cannot
speak freely about what has been nentioned cl osed
session. Let me finish there. That's what |'m saying. So
there may be policies that we can put in place not to
stop a conm ssioner fromspeaking their mnd, but to
ensure that we aren't left in the dark about what has
been spoken about. Because often there can be confusion
on the community's part on whether or not this is in the
I ndi vi dual speaking or the board speaking. And | think
that demarcation is necessary so that there is any

confusion. So to the discussion that the board can have,
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both options can be held together if that indeed is the
desire of the board. But to just say, because of free
speech, we shouldn't try to put sonme policies or
procedures in place that mght mtigate confusion. |
think that...

COW SSI ONER BERNARD: M. Rhodes in the room he's
chief counsel to Callaway and al so her chief of staff.
It's the same situation exists with city council. There
are 11 conm ssioners, each of them have different points
of view. Each of them speak to the press independently
about issues that they find and inportant. That is our
nodel , quite frankly.

CHAI RPERSON PRESSLEY: And from your. ..

COW SSI ONER BERNARD: And how so?

CHAI RPERSON PRESSLEY: | tried ny best to conmunicate
that there are differing philosophies on this board about
how we shoul d nove forward. And so what |'msaying is |
think that it's worth the conversation, so we're not
operating off assunptions, but that there is sonething
that places a standard of expectation on how we shoul d
nove forward. And so again, if it is to suggest that our
policy is to mrror city council, then that will be our
policy. But | think it's inportant to have a policy in
pl ace so that there isn't confusion about how we nove

forward. Chief, | just had a final question. No other
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col | eagues had any questions. And this may be sonet hi ng
you can get back to as you suggested, not suggested, you
shared that the departnent has about a 52%cl osure rate
on hom ci de cases or cases in general ?

CH EF WHI TE: Hom ci de cases.

CHAI RPERSON PRESSLEY: Hom ci de cases. And so | just
want to know |i ke, where does that fit in, |ike other
major cities? Is that like a nedian? Is that at the top
range? The bottom range? And so just to get a sense, when
| hear that nunber, | need to know |i ke, are we doing
well at 52%or is there, | nean, obviously there's room
for inmprovenent there, but where does it situate itself
in relationship to other |ikew se nunicipalities?

CH EF WHITE: And in my 28 years it's one of the
hi ghest for us. | nmean, we had a year of 8% in the Gty
of Detroit. This was, you know, when things were really,
really bad. But I'Il give you sonme context on that nunber
and | ook at what the national average is. | just don't
have it off the top of ny head. But |I know that if we're
not close, we may be slightly above it, but I'll have to
take a | ook.

CHAlI RPERSON PRESSLEY: Ckay, thank you. And to ny
col |l eagues, is there any objection to the gun recovery
data being submtted on a nonthly basis as the chief has

request ed? Ckay. Hearing none, we will accept that
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reconmendat i on.

CH EF WHI TE: Thank you. Alright, if no other further
qguestions for the chief.

COW SSI ONER Banks: M. Chair.

CHAI RPERSON PRESSLEY: Yes. Conmi ssioner Banks.

COW SSI ONER Banks: Not for the chief though.

CHAI RPERSON PRESSLEY: Yes.

COWM SSI ONER BURTON: For you. Now | heard you
mention it that, first of all, the Board of Police
Conmi ssioners, they are oversight of the Detroit Police
Department, so they have a voice. So are you trying to
limt it to certain restrictions on what they can, what
policy...

CHAI RPERSON PRESSLEY: Wen you say the Board of
Pol i ce Conm ssioners, are you tal king about you or are
you tal ki ng about the board?

COW SSI ONER BANKS: |'mtal ki ng about the board.

CHAI RPERSON PRESSLEY: Ckay. So that's what the
clarification was because | think that there's confusion
on whet her or not, when we say the Board of Police
Conmi ssi oners, does that nean just a conm ssioner? Does
that have to be the consensus of the board? So that's
what |'m ..

COWM SSI ONER BANKS: Because a conmm ssioner has a

free right to speak to the nedia.
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CHAI RPERSON PRESSLEY: Correct. As a citizen

COWMM SSI ONER BANKS: Ri ght, yes. Because the nedia is
going to cone after a conm ssioner. So what are you
trying to do, limt to what they're saying? Explain to
me.

CHAI RPERSON PRESSLEY: |'mtrying to be clear so that
when a conm ssi oner speaks, there is clarity on whet her
or not that is a conm ssioner speaking individually or a
conmi ssi oner speaking on behalf of the board.

COWM SSI ONER BANKS: On, you nean, okay. Now you're
tal ki ng about one conmm ssi oner speaking for the whole
board.

CHAI RPERSON PRESSLEY: Correct.

COW SSI ONER BANKS: kay. | see what you, okay, |
got it. Ckay.

CHAI RPERSON PRESSLEY: Alright. Thank you. Is there
any further questions, comments?

COW SSI ONER BANKS? It shoul d be done through you.

COW SSI ONER BERNARD: If it's for the whol e board.

CHAI RPERSON PRESSLEY: But if, again, | think that
it's probably premature to try to have the conversation
now let's set a space that we can dig into it deeply. And
again, to ensure that we cone up wth a policy that nekes
sense for our work and what the community is asking for

us to do. At this tinme, we now nove to oral
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comuni cations. Ms. Underwood, who do we have?

M5. UNDERWOOD: Good afternoon, M. Chair. W have 14
speakers today.

CHAI RPERSON PRESSLEY: Ww

M5. SHAH. Qur first speaker will be Mnister Eric
Bl unt. Qur second speaker is Ms. Tabitha, and pl ease
forgive ny pronunciation, Nahabedi an.

M NI STER BLUNT: Good afternoon board.

CHAI RPERSON PRESSLEY: Good afternoon.

M NI STER BLUNT: Can | have four m nutes again,
t oday?

CHAI RPERSON PRESSLEY: Unfortunately you cannot.

M NI STER BLUNT: Had to ask. Just recognize, it took
a brand new conm ssioner to recognize that critical data
was m ssing fromthe ShotSpotter report. | don't think
anybody el se was really looking at it or really cared to
| ook at it. But the nunber of guns recovered is critical
to neasuring the success of this program But it's not
about success. It's about whatever the police departnent
wants. And surveillance is what they want, surveillance
I's what they get no questions asked. On the issue of the
quality and transparency of what happens so many tines in
this police departnent. They're | acking. Were was the
quality when a wonman, a bl ack woman, eight nonths

pregnant, was falsely arrested using facial recognition
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technol ogy, detained so | ong, she al nost | ost her unborn
child. So don't brag about transparency and quality and
especially on the best practices. Were was that in
Porter Burks, it took over a year to have any rel ease of
t he body-worn canera footage of a man being shot 38 tines
by the police departnent. And yet what is released and on
t he BOPC website conpletely blocks out Porter Burks, so
we don't know if it's himor not, or what he was doing or
not, or what he had in his hand or not. No. That's still
anot her cover-up. And no, no one on this board should be
relying on the | aw department's | egal opinion. They are
not an independent council. They are part of the city,
not part of an independent board. W like to call the
Board of Police Comm ssioners. So when it conmes to video
rel eases, the day of all interaction with citizens, not a
45 day delay, the facts are the facts, we don't need to
wat ch.

CHAI RPERSON PRESSLEY: Thank you.

M5. UNDERWOOD: Ms. Tabit ha Nahabedi an.

CHAI RPERSON PRESSLEY: Ms. Tabitha? May have stepped
out. W can go to our next

M5. UNDERWOOD: M. Peter Rhodes, and after M. Peter
Rhodes, it'll be Ms. Smth.

MR. RHODES: My nane is Peter Rhodes. I'mwth the
Ofice of...
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M5. UNDERWOOD: M cr ophone.

MR RHODES: I'mwith the Ofice of Detroit Gty
Counci | nmenber Angela Wiitfield Galloway District 2. I'm
just here to observe the Board of Police Conm ssioners
neeting. I'"mvery interested in new business item B2 and
3, concerning video rel ease policy. And depending on the
actions of the board today, we'll be |ooking forward to
going forward in January of 2024, concerning any policy
that may need a city ordinance. Also, |1'd |ike to point
out that there's an issue concerning nmurder and m ssing
bl ack women and girls. It's a city problem a state
problem It's a national problem There is nationa
| egi sl ati on now before the United States Congress
concerning this issue. And | just wanted to nmake the
Board of Police Comm ssioners and the public aware of
this pending |egislation and ask for your support. Thank
you very much. | yield back ny tine.

CHAI RPERSON PRESSLEY: Thank you.

M5. SM TH Good afternoon.

CHAI RPERSON PRESSLEY: Good afternoon.

M5. SM TH Conmi ssioners. An interesting neeting
today. As you all know, my thing is crinme in this city,
but when you cone after the police, then | have to have a
say so about it. The police has done a magnificent job

for the Gty of Detroit. | have friends in Chicago,
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matter of fact, | was born in Chicago. Every now and then
| call to find out what them | won't say what | want to
say.

CHAI RPERSON PRESSLEY: Thank you.

M5. SM TH But anyway what the police do in Chicago.
They don't do nothing conpared to Detroit. I'mtelling
you. | had the conversation. It was the mayor's office.
got their nunber, believe it or not. And | spoke with one
of the officers that was answering the phone and the
informati on that he gave me was quite interesting. So |
want to | et you know, I'mgoing to continue to support
our Detroit Police Departnment as long as | have breath in
ny body and | happen to be 91 years old, and | think I'm
doing a hell of a good job by advertising the protection
that we have of our police departnent here.

| don't know what environnents that you' ve been
under, but | know | raised five kids here, five children,
and they all doing wonderful. One is with the Ford Mt or
Conpany, one's executive wwth PNC. Then | have one that's
wth Ford for 34 years. So if | can do it with ny
children, and then one is retired from Cadillac. So |
want all of you to know, and one's a postmaster, |'m
sorry about her. But | want all of you to know, realize
that our departnent police is doing a hell of a job out

here. They're risking their lives for us. And for you to
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cone here and conplain to the newspaper or anybody el se
about what they're doing, go to themand | et them know
what your feelings are. You don't have to broadcast it.
We're doing a hell of a job here in the Gty of Detroit.
And | want all of you to knowit. | feel that way.

CHAI RPERSON PRESSLEY: Thank you. That's your tine.

M5. SMTH It's all over?

CHAI RPERSON PRESSLEY: yes.

M5. SM TH  You doctoring that clock.

CHAI RPERSON PRESSLEY: | gave you nore tine.

M5. SMTH | think you re doctoring that clock on
me.

M5. UNDERWOOD: The next three speakers will be M.
Brian Douglas and Ms. Fredia Butler.

MR DOUAAS: Thank you for taking the tinme to |isten
to ne today. I'ma lifelong resident of Detroit. |I'm
going to speak for District 5 because | don't really
know ny district because | nove around, but right now |'m
In Northwest Detroit. This is about Dr. Devon Hoover.

COW SSI ONER BERNARD: M cr ophone.

MR. DOUGAS: |'msorry.

COWM SSI ONER BERNARD: Thank you.

MR. DOUGLAS: Is it good?

CHAI RPERSON PRESSLEY: Yep. Go right ahead.

MR. DOUGLAS: He didn't need to be here. Devon could
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have been anywhere, with that brain, he could have gone
anywhere. He didn't have to stay here. He chose this
city. He chose us. He loved this city. About him Ilike I
said, to our nutual friends who are all gay in this
communi ty, and we've known himfor 20 plus years. He was
the best of us. He was a fantastic man. He had a
fantastic character. He did the best in this town. Wth
t hat being said, he | oved grandi ose things.

That house was grandi ose. He loved the art of it. He
| oved the culture. He loved the history. That's all he
cared about. He didn't care about anything el se other
t han peopl e because that's why you becone a doctor. And
then this, 1'"'mgoing to say, kindness was the begi nning
of his deneanor, and faith in God was the end of his
under standi ng. We all understand that this is an ongoi ng
active investigation and its integrity nmust be intact by
court of law. Wth that being said, his famly, they're
heart br oken, they're destroyed. Ascension is heartbroken.
It's destroyed a little bit. They |ost a val uabl e nmenber.
Henry Ford is also hurting. Patients, thousands of
patients that |'ve talked to, a few, 10 or 12, they're
still distraught. This nmurderer is still walking around.
| don't know how else to put that. This is serious. This
seened insidious. And on top of killing the man, you go

on a character assassination through his funeral on a
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live feed and then through internet channels to destroy
him his character as a man and how he wal ked in this
city. W have to do better. Chief Wite already addressed
hal f of what | had in this, so |'mgoing to stop talking
now and gi ve you back your tinmne.

CHAI RPERSON PRESSLEY: Thank you, and our
condol ences.

MS. BUTLER: Good afternoon.

CHAI RPERSON PRESSLEY: Good afternoon.

MS. BUTLER: Conmi ssioners, at the Second Precinct,
Police Community Rel ations Council neeting, Novenber
14t h, 2023. M. Jerem ah \Weel er was our guest speaker.
He is 26 years old. | chose his topic, "Bridging the
Gap." During his presentation, M. Weeler stated that
his heart skips a beat when he encounters police. And
| ater | spoke with a former police officer and he also
expressed being unconfortable comng in contact with the
pol i ce. Conm ssioners, these expressed feelings, |
beli eve cones fromthe history of negative behaviors of
policing, especially with black males. | al so have
negative feelings when | see two white officers together
at night due to being traumatized as a child. | have a
menber in the community who has been traumati zed from
chi | dhood and refuses to attend our nonthly neetings

because of having to be around police and guns.
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Comm ssi oners, how many peopl e have these sane feelings?
Qur commanders and officers nust be chosen carefully,
especially those who do not live in the city and know t he
culture of the people who lives there. | don't know what
can be done, because after having worked for many years
and passed exans, they do deserve to be pronoted. And the
young officers, black or white, | believe, feel they have
power because they have badge and a gun. Pl ease share
t hese comments during your training sessions to help the
of fi cers change what we perceive of police officers.
Thanks for |istening.

CHAI RPERSON PRESSLEY: Thank you.

M5. UNDERWOCD: The next two speakers will be M.
Shanita WIlians and Ms. Carol Core.

CHAI RPERSON PRESSLEY: And can you call that nanme
that was mssing earlier?

M5. UNDERWOCD: Tabitha. And again, forgive nme for
t he m spronounci ng nanme. How do you spell your |ast nane?
NA-H A-B-E-D- | - A-N?

CHAI RPERSON PRESSLEY: Has Tabitha returned? Ckay.
No, come right ahead.

M5. WLLIAVS: Hello everyone.

CHAI RPERSON PRESSLEY: Hel | o.

M5. WLLIAMS: kay. You all know I've been

conpl ai ni ng about the Detroit police officers stal king ne
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in civilian vehicles, and | al so nade several conplaints
concerning ny vehicle being broken into at MaV casi no. So
| just found out recently that MGM the security guards
and Detroit police officers are involved in breaking into
ny car illegally. And | do have legal |istening devices
in there. And that's not the kicker. Pardon nme. And |ike
| said, no disrespect. Al officers are not bad officers.
But when you take an oath and wear that badge, | expect
you guys to respect it, period. So now police officers
that are at that casino ganbling, hacking into them
devices, all types of stuff. They didn't hack into mny
car. It's all type of stuff going on at MGM not just
MaM It's not just the Detroit police officers either.

That's nmy problem And it's going on three years.
Deputy Chief said, we all have a great social nedia
platform | have a target on ny back. | have to worry
about the cuckoos comng at ne, then | have to worry
about police officers not respecting their badge. And ny
life is in danger every day. And it's going on three
years. Sonething needs to be done because |ike | said,
["mtrying to diffuse the situation because | cone here
all the time discussing the sane stuff over and over
agai n. Sonet hing needs to be done. Sonebody needs to do
their job correctly. Thank you very nuch.

CHAI RPERSON PRESSLEY: Thank you
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M5. UNDERWOD: Ms. Carol Gove and M. Jeff Cohen.

M5. GOVE: Hello, it's Carol Gove. |'mhere to speak
about Dr. Devon Hoover. | am aware that there are serious
problens with the investigation for what happened during
the first two days. So | think it's going to be a real
problem for the prosecutor's office. So I understand all
of the delays. But given all of that, is there a reason
the FBI has not been called into this, or what does it
take to get the FBI into this case? And |I'm not
criticizing anybody, these things just happened and we
seemto be here and | believe the snowfall thing. So
can't tell you how di sappointing that was. And the famly
has not been communi cated with, no one has been
conmuni cated with. So it's just very, very frustrating.
And | just want to wap this up with what was said
before. You know, my personal |oss is huge. He was ny
best friend. I know it |ooks weird. I'm 30 years ol der
than he is, but, you know, he was ny best friend. But the
people that aren't going to have their brain tunors
operated on and the people that aren't going to wal k
again, this nurderer killed themtoo.

CHAI RPERSON PRESSLEY: Qur condol ences. DC Hayes,
what's the process for FBI getting involved in cases? You
can cone right ahead, sir.

DEPUTY CHI EF HAYES:. | would need to get back with
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you. There are certain triggers which they will adopt a
case. So | can get you what those are. |I'll get back to
t he board secretary.

CHAI RPERSON PRESSLEY: Thank you. Go right ahead.

MR. CHEN:. Good afternoon, honorable police
comm ssioners. | just want to say how grateful | amfor
your service. | found out recently howlittle you're
conpensated nonetarily for your investnent of tinme and
service to our community. | want to thank every single
one of you for what you provide. And Chief, | appreciate
t he excell ence, your departnent, and Chief Wite...

COW SSI ONER BERNARD: Can you speak up pl ease?

MR. COHEN: You're excellent service to our community
is appreciated every single day and every night. I'ma
bl ock club president, resident of 19 years. And the
pol i ce departnment has nothing | ess than excellent. I'm
here today just to help us continue that |evel of
excel l ence in every departnent within the force. Wen Dr.
Hoover was nurdered, | becane nore aware that there is a
pol i ce comm ssion of what you all do. And | started
payi ng cl ose attention because he was a nei ghbor and
| earned that the nei ghbors were not canvased in Boston
Edi son follow ng the nurder.

And the other issue with the several weeks comng in

after the murder was that when the victinms friends and
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nei ghbors were calling the homcide line, we couldn't get
through and we couldn't get a return phone call. And
heard that fromone of Dr. Hoover's closest friends had
t he sane experience. Months went by without a return
phone call fromthe hom cide departnent. So | just think
that this departnent needs to be funded. You' ve heard,
you know, defund the police. W need to fund any
departnment that needs help. If, if the workload is such
that we can't do all the things that we really want to do
when they need to be done because we're just keeping up
and working our butts off, then let's fund that
departnment and let ne know, |et the public know. Thank
you for your op-ed and the free press. Let the city know
what's going on. Let us know what resources are needed.
W' || cone back you up. And with this recent nurder of
Ms. WIl in Lafayette Park, again, |'mconcerned where
t he nei ghbors canvassed, caneras are everywhere these
days. And the nenory on them you m ght have 30 days’
worth of footage if you're lucky. | checked in with a
friend who, and |'ve got the...

CHAI RPERSON PRESSLEY: |'msorry sir, that's your
time. Thank you.

MR. COHEN: He wal ked past police and left the
country sanme day as the nurder.

COWM SSI ONER BERNARD: Excuse nme, M. Chairman, my |
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just ask one question of the chief? Deputy Chief Hayes,
can you respond to his question please, regarding the
fact that nobody woul d pick up the phone and talk to
peopl e who had, | guess, tips or whatever about this
kKilling or how does that work? Thank you, M. Chairman.
DEPUTY CHI EF HAYES: Through the Chair. Anytine
soneone would like to conme forth with information. Three
ways. Certainly calling the investigative entity. In this
case it's Detroit Police homcide, certainly Crine
St oppers and also Rewards TV. |'mnot sure, and to that
poi nt, certainly our condol ences go out to the | oss of
your dear friend or |oved one. Sonetines when calls cone
in, I know a | ot of people are concerned and want to ask
questions in addition to tips and see where the
I nvestigation is going, but there's one single source of
contact oftentinmes with famlies. So a person may cal
and say, "Hey, ny friend was a victimof such and such

crime." Those that may cone in contact with, if they are
not that famly nenber or that point of contact, we're

unable to release that information to them and give them
that update that they would Iike. So | can't speak to the
specifics of this, of the interactions or the phone calls
or whether the information was either trying to be either

rel ayed or ascertained. But that is the processes in

whi ch we woul d di ssem nate information. Thank you.
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CHAI RPERSON PRESSLEY: Thank you. Next speaker.

M5. UNDERWOD: The next speaker is Cheryl Mnifield.
Cheryl Mnifield. M. Ronald Foster, Johnson, and then
we'll go into Zoom

MR. FOSTER: Good evening. Just want to conme down and
just say a fewthings today. First thing is that we are
com ng upon the election year. Law enforcenent is not to
protect administration, okay? It's to protect the
conmunity. And | think that's inportant that you al
know, and exhibit integrity. It's very inportant. The
Ruben Hurricane Carter Case, in its ruling, the federal
judge ruled that convictions that appeal to raci smrather
t han reason and conceal nent, rather than disclosure, is
nore harnful than the accused accusations of them
t hensel ves. And so | do want to encourage you all that
free speech is a |law and you have a duty and obligation
to protect free speech. Qur community has suffered for
over 20/30 years with the Strawberry case, with Wite Boy
Ri ck, and as consequences to speaking out. And until you
guys change that culture, it's going to be hard for you
to go around and say, stop snitching. W need you all to
take accountability here. | don't care if it's an elected
official or admnistrative official. Do your job and
enforce the |aws appropriately. There's a new law, a duty

to intervene. Oficers have a duty to intervene, whether
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it's a federal law, whether it's a state |aw, whether
it's an ordi nance. So anything else, you have a duty to
protect all laws at all costs that you cone across, even
if it comes fromyour corporate counsel. As far as free
speech, | did want to just say elected officials have a
duty and obligation to represent their constituents
regardl ess of anything. And that there is a debate cl ause
to protect themand to avoid anything else, | suggest
t hat you guys assign a board spokesman and do not
i nfringe upon nobody's first amendnent rights.

MS. UNDERWOOD: Next is Johnson and then M. Darrel
For d.

VICE CHAIR HOLLEY: Is it M. Johnson, you said?

M5. UNDERWOCD: It didn't say M. or Ms. It didn't
say. Johnson.

VI CE CHAI R HOLLEY: Johnson. Wl come Ms. Johnson.

M5. JOHNSON: Good eveni ng.

VI CE CHAI R HOLLEY: Your full name again, please.

M5. JOHNSON: Ms. Johnson. |'ve been here as many of
t he ot her speakers have before.

COW SSI ONER BERNARD: M cr ophone.

M5. JOHNSON: I'mright into the m crophone. Can you
hear nme, okay? | have the sane three questions. Howis a
felony arrest record and subsequent felony bench warrant

generated fromthe Third Precinct in 2015 issued w thout
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any evi dence of support? We heard from Chief Wite

toni ght about best practices. Howis a felony bench
warrant w thheld for over three years w thout process
serving to the person? And three, how and why are records
of action for a crine that was never conmm tted, not
destroyed, despite a judicial order and decree for
destruction of records? | will continue to ask these
questions until they are answered. Thank you.

CHAlI RPERSON PRESSLEY: Thank you.

MR FORD: I'll put Detroiters up agai nst anybody
expressing their opinion. | just want to say happy
hol i days to everybody and |I'Il just say that and | want

to just say the greatest gift that you can give anybody,
your relatives comng into the city, the greatest gift
that you can give themis please tell themto count 1, 2,
3, 1, 2, 3 before they enter a green |light, because
people are driving pretty reckless out here. And | just
want to say this other thing. | just want to say this
right here, it's spreading. You saw what happened in

G osse Pointe. If you didn't get on the internet, it's a
terrible thing happened in Grosse Pointe about red lights
and drag racing. The other thing | want to say is, | echo
this lady right here, and | say this right here. Pl ease
take your hat off and say, police, you' re doing a good

| ob, soneti ne.
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Hol I er out the wi ndow, congratul ate them shake
their hand, do sonmething to them because you know, they
have mama drama, they have baby mama, they have daddy
drama and they have sone very interesting relatives that
they have to deal with too. And you know that. So give
t he police a handshake sonetines, or sonething. Help them
because they need sonme help. I'll say this again. They
are | ooking out for you. And that's the first person
you're going to call the police. The other thing is just,
"1l be going back to Florida. I'Il be going for six
nont hs. You probably going to see ne, right? See ne one
or two tines, but when | come back, | hope | have
sonet hing good to say to you. But again, tell the police
they're doing a good job. It may help you, it may nake

t hem appreciate you and do a better job. God bl ess you.

CHAI RPERSON PRESSLEY: Thank you. And safe travel to
you

M5. UNDERWOOD: M. Chair. W're going into Zoom now.
Your next speakers will be fornmer Conm ssioner WIIiam
Davis. M. Ruben Crowl ey, and DC CAC nenber, Scotty
Bownan.

CHAI RPERSON PRESSLEY: Gkay. Forner Comm ssi oner
Davi s.

MR DAVIS: Hello. Can | be heard?

CHAI RPERSON PRESSLEY: Yes, you can, go right ahead.
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MR DAVIS. Ckay. I'd |like to start off by saying |
think it is inperative that everyone knows that the Cty
of Detroit, the Board of Police Conm ssioners and the
Pol i ce Departnent need to have greater transparency.
because that is/has, and continues to be a problem
because | know a nunber of groups have filed freedom of
I nformation requests and they get a big runaround and
they ask to get paid a large fee for information that
shoul d be readily avail able, especially if you can
transmt it via email to those individuals or those
organi zations. So there is a problem you know, that you
all may be hiding, and you all may be sticking your head
in the sand, but that is a problem Al so, | think you
need to make sure you | et the new people know that, you
know, sometines part of the problem has been the board
| eader shi p.

"' m pl eased to see so many new people com ng on the
board. And hopefully whenever there is an election, the
person elected to be the new vice chair won't be also an
appoi ntee. You know, | think it's horrible that you could
have two appointees running this board especially that
t he appointees are only liable, and only | ook to serve
the mayor. Hopefully, everyone there should be there to
serve the community because we need our nunbers to go

down for hom cides. W need our nunbers to go down for
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break-ins, we need our nunbers to go down for a nunber of
things. And there are a |lot of good officers, but we want
to make sure that you weeded out the bad officers and you
can't do that with your head in the sand. Thank you.

CHAI RPERSON PRESSLEY: Thank you. WAs that Ruben
Crowl ey, who is next?

MR. CROALEY: Yes to the citizens, taxpayers
residents, City of Detroit, news flash. Today, during the
debriefing with the nother of Kani esha Col enan, DPD case
20- 11112. The Mchigan State Police MSP acknow edged
that there is not enough evidence to place the tag of
suicide, the classification designation and | abel of
sui ci de on Kani esha Col eman's death. They so nuch
acknow edged that in a debriefing. Now, in the same
breath, I want to give a public service announcenent. |
want to personally conmmend DPD, Chief James E. Wite,
when presented with additional evidence that was not in
the homicide file, he picked up the phone and called in
the Mchigan State Police. He did what was needed to be
done, and you can't ask anything other or anything nore
of the man than what was needed to be done. | want to
commend himon his | eadership and being a standup guy.

Now, | would also like to bring to the attention of
citizens, taxpayers, residents here in the Gty of

Detroit, and especially Wllie Bell and Dr. Reverend

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

DBOPC
11/ 30/ 2023 Page 62

Bi shop, Dr. Reverend Snake G| sal esman, Jim Holley. Your
actions that you took to stand in the way of what needed
to be done have been duly noted. Now, to all the police
officers, those that wear the badge honorably, I conmend
you for putting that badge on, |eaving your residence and
comng out to protect and serve the citizens of the Gty
of Detroit. And that's for everybody that wears that
badge honorably. Deputy Chief Hayes, | would like to

t hank you and appreci ate you.

CHAI RPERSON PRESSLEY: Thank you.

M5. UNDERWOOD: M. Chair, your |ast speaker is D4
CAC nenber, Scotty Bowran.

CHAI RPERSON PRESSLEY: M. Bowman.

MR BOMWAN. Hell o.

CHAI RPERSON PRESSLEY: Go right ahead.

MR BOMWAN: Yeah, thank you. First of all, I'd Iike
to say that civilian oversight and accountability are not
about loving or hating the police. It's about individuals
doi ng sonet hing i nproper and being hel d accountable for
doi ng sonet hing inproper, even though they're police who
often get a pass because, you know we expect so nuch of
them and we think highly of them But in general, it's a
matter of just individuals who are officers and the
pol i ce departnent being held accountable for proper or

I nproper behavior as police officers. It isn't about
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painting with a broad brush and Iiking or disliking
people with that occupation.

Secondly, the issue of license plate readers.
There's been an expansion of |license plate readers in the
City of Detroit. A whole bunch of them have becone
avail abl e due to sone grants. And |I'm very concerned that
people's privacy is not going to be adequately protected.
| understand there are sone pretty strict standards as
far as what information the police use that the |icense
plate readers bring in. However they are still bringing
in that information and that information is going
sonmepl ace other than the canera that's reading the plate
before a decision is made, whether or not to use the
information. And to me, that's still a problem If you
want to flag certain license plate nunbers, then that
I nformati on needs to go out to the device itself so that
it will only transmt fromthat device to the network
i nformati on about that vehicle, if that vehicle is seen.
Anything else still lends itself to the possibility of
abuse and overall tracking of individuals. And then we
have devel opnment of artificial intelligence that could
take that over and nmake use of it.

CHAI RPERSON PRESSLEY: Thank you and thank everyone
for their public comment. At this tinme we'll nove on to

the report fromBoard Secretary Victoria Shah, as well as
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conmuni cati ons Secretary Shah.

M5. SHAH. Thank you M. Chair. Through the Chair,
Conm ssi oners, your incom ng correspondence outlining
your agenda, and |I'Il touch on several itens here. As a
rem nder, effective Decenber 1st, staff wll no | onger
send BOPC rel ated information to personal enmail addresses
for the board. So if your city emai| address is not
active and or you are having trouble accessing it, please
reach out to M. Robert Brown for assistance. This matter
was brought to the staff's attention by Attorney LaBelle
in regards to city policies. And so, again, if you are
having difficulty accessing or activating your city enail
address, please reach out to the office. The
adm nistrative | eave without pay considerations for
Police Oficer John Bal bert and Police Oficer Darrell
Part| ow have been reschedul ed by DPD personnel. Partia
adm nistrative | eave wi thout pay packets were enailed to
comm ssi oners on Tuesday this week for your prelimnary
review. Staff is waiting on responses fromDPD to the
questions posed to get further clarification on the
matters. |If the disciplinary Adm nistrative Request
Comm ttee would like to neet on these requests prior to
the full board hearings, please let the office know at
| east two days in advance of the desired neeting date.

M. Chair, for the next itemin the secretary
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report. Sone security concerns at the Merrill Plaisance
Bui | di ng have been raised by Chief Investigator. And if
you don't mnd, I'd like to allow himto speak for this
part of the report.

CHAI RPERSON PRESSLEY: No probl em

MR. WARFI ELD: Thank you, M. Chair. Merril
Pl ai sance Buil ding needs to be open and accessible to the
public to make filing of citizen conmplaints and inviting
and a supportive process for those who are filing citizen
conplaints for Detroit residents and our guests. At the
same time, the building needs to be secured as this
building is secured and staff needs to be confident that
appropriate protocols are in place for guest adm ssions
to the building, and steps taken in case escal ated
situations arise. If the board has no concerns, | would
like to work directly wth the DPD nenbers in that
building the Merrill Plaisance Building to strengthen the
security equi pnent and the protocols for the safety of
the staff and our public guests.

CHAI RPERSON PRESSLEY: Thank you. Conmi ssi oner
Ber nar d?

COW SSI ONER BERNARD: What are you suggesting
specifically?

MR. WARFI ELD: Through the Chair. Wat |'m suggesting

specifically is that we work very directly with the DPD
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staff there in the building to establish security
protocols for screening those individuals who are com ng
ininto the building. And we have a plan of support for
any escal ations that m ght occur as a result of
interfacing with citizens and guests.

COWM SSI ONER BERNARD: Wel |, everyone in the building
just about carries a weapon. They're all sworn. Mny of
them are sworn officers and many of our staff do so as
wel |

MR. WARFI ELD: Through the Chair.

CHAI RPERSON PRESSLEY: | don't think that that should
preclude us fromlooking into policies that ensures that
nobody has to use their firearmin the buil ding.

COW SSI ONER BERNARD: W have a netal detector at
t he door.

CHAI RPERSON PRESSLEY: Chief investigator.

MR WARFI ELD: Through the Chair. There needs to be
significant security inplenmented at the buil ding.

CHAI RPERSON PRESSLEY: Vice Chair Holl ey.

VI CE CHAIR HOLLEY: M. Chairman, can you guys submt
to us what is the plan you'd Iike to have?

CHAI RPERSON PRESSLEY: | think they were |ike asking
us perm ssion that he can do it, and then he'll cone to
us with a plan. So I don't think there's any objection

for you to nove forward in comng up with a plan on how
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we can better secure the buil ding.

MR. WARFI ELD: Thank you.

CHAI RPERSON PRESSLEY: Thank you. Secretary Shah.

M5. SHAH. Thank you, M. Chair. Myving on to the
2022 annual report, also included in your packets behind
tab nunber 6, is the final draft of the 2022 annua
report. | would like to recognize Ms. Teresa Bl ossom for
extensive work also on this project. The analysis of the
data was particularly challenging due to recent changes,
al beit inprovenents in reporting and dashboards of
citizen conplaint data, as well as additional shifts in
data reporting fromDPD. Either way, the report is
conprehensive, is well designed, and the staff is seeking
the board's approval for the draft that you have in front
of you today. M. Chair, would you like ne to pause ny
report for the board to entertain this itenf?

CHAI RPERSON PRESSLEY: The Chair entertains a notion
to approve the final draft of the Board of Police
Comm ssi oners 2022 annual report.

COWM SSI ONER BERNARD: So noved.

CHAI RPERSON PRESSLEY: |Is there a second?

COW SSI ONER SM TH:  Second.

CHAI RPERSON PRESSLEY: It's been properly noved and
second. |s there any discussion? Hearing no discussion...

COW SSI ONER BELL: M. Chai r man.
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CHAI RPERSON PRESSLEY: M. Bell?

COW SSI NER BELL: W just received it.

CHAI RPERSON PRESSLEY: Ckay.

COW SSI ONER BELL: So why are we going to approve
sonmet hing? W just received it and | haven't had a chance
to look at it, so we just received it. Just leave it at
t hat .

CHAI RPERSON PRESSLEY: Ckay. Well...

COW SSI ONER BELL: It's just a draft.

CHAI RPERSON PRESSLEY: It has al ready been noved and
seconded. |s there the desire of... who noved? Was it
Conmi ssi oner Mbore?

CW SSI ONER BERNARD: Me.

CHAlI RPERSON PRESSLEY: Conmi ssioner Bernard, is there
a desire for you to repeal ?

COW SSI ONER BERNARD: Reviewi ng it, you know, right
now? | nean, you know, it's an annual report. It just
says what we did in 2022. It's not anything new It
shoul dn't be new to the board.

CHAI RPERSON PRESSLEY: Secretary Shah.

M5. SHAH. Through the Chair, just to clarify for the
board this is the third or fourth draft that's been
passed to the board. And so over the |ast several nonths,
t he board has had a chance to review the iterations and

t here have not been very many changes since the | ast
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draft that was submtted a coupl e weeks ago. However, if
it pleasures the board to wait for a vote that's up to
t he decision of the board. | just want to clarify that
the drafts have been issued over the | ast several nonths.

CHAI RPERSON PRESSLEY: Thank you. Any further
di scussi on? Hearing none, all those in favor of approving
the final draft of the Board of Police Conmm ssioners 2022
annual report please signify by saying, aye.

COWM SSI ONERS:  Aye.

CHAI RPERSON PRESSLEY: All those who oppose say, nho.
The Ayes have it. The draft, well, | guess the Board of
Pol i ce Conmm ssioners 2022 annual report has been
appr oved.

COW SSI ONER BERNARD: M. Chairman, if | may, | want
to congratulate the staff on what appears to be a first
class report. Geat graphics, great pictures, great.
Everyt hing. Thank you M. Chairman.

CHAI RPERSON PRESSLEY: Thank you. And thank you to
the staff. Secretary Shah, your report.

M5. SHAH. Thank you, M. Chair. For staffing updates
for open positions investigators per the board' s |ast
vote on the 17th of Novenber, contingent offers are out
to 8 investigator candidates for the salary of 54,500 and
a tentative start date of Decenber 4th. The position is

al so being reposted to fill additional open positions for
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I nvestigators. And for the executive assistant 2, 76
applicants were received and are being reviewed by nyself
and the acting attorney, and wll be shared with all
conm ssioners. Reconmendations will go to the Personne
and Training Conmttee first. The last itemon ny report
today is in regards to Gvilian Oversight Analyst
Determ nation nmeno dated 11/16, which is in your packets
as well. As the board is aware, the staff has been
working with HR Cl ass Conpensation to review all salaries
for BOPC and OCl staff. Class Conp is conducting anal ysis
and maki ng recommendati ons on changes in job
descriptions, salary ranges, and or current conpensation.
Those recomendati ons are brought before the board,
before any inplenentation for the board' s approval. The
board has been asking to, or the board has been seeking
to staff an analyst for sonme tine. As Cl ass Conpensation
conducted its research, the board agreed to recruit for a
tenporary analyst in the neantime, and those negoti ations
wi th that candi date, continue. For BOPC s permanent
anal yst position, Cass Conp is reconmendi ng creating a
new job classification to neet the needs of the board.
Class Conmp's nmeno is included in your packet behind tab
nunmber 6, and I'lIl read that menmo for the benefit of the
board and the community. A C ass Conpensation request

formwas submtted to create a newtitle for the Board of
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Pol i ce Conmi ssioners that resenbled the duties and
responsibilities of a data analyst. The foll ow ng neno
contai ns a proposed recomendation after a review was
conpl eted by the Cass Conp departnent after receiving
the request to create a newtitle, classification and
conpensation | ooked internally for simlar roles already
created within the city to serve as a direct conparable.
Aligning the newly created job specification to that
of a data analyst, we were able to find a | arge nunber of
simlarities between the two roles. Unable to create a
subcl ass, we extracted the information within the job
specification that was applicable to what this role wll
be responsible for within the Board of Police
Conmi ssioners, and created the new job specification.
Wth this information in mnd, we established the new
range for this role at 60,553 to 84,836, aligning it to
the data analyst role. It is a reconmendation of the
Classification and Conpensation Departnent that the new
title naned G vilian Oversight Analyst, Board of Police
Commi ssioners utilize the range nentioned above. Upon
approval fromthe board, the classification and
Conpensation Departnent will schedule this role to be
reviewed by Cty Council for approval. | would like to
just clarify for the board that this is not an additional

role. This is the analyst position that the board has
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been working for all year, and this is just another step
in the process to establish this as a permanent role for
the board's support. M. Chair, if you would like, | can
entertain any questions that the comm ssioners may have
on this matter.

CHAI RPERSON PRESSLEY: Are there any questions for
Secretary Shah? Vice Chair Holley?

VI CE CHAIR HOLLEY: Thank you so nmuch, M. Chairnan.
And just a concern, |I'm1looking through all of this M.
Chai rman and we brag about Ms. Bl ossom and the staff, but
braggi ng about them and paying themare two different
things. And it seens like to nme that we have people
coming in here at a high rate, and | have no problemwth
it, but people have been with us for 17, 18, 19 years,
and we are basically not giving themthe nunber that |
think they should have. | would be humliated if |'ve
been here this long to see sonebody comng in 10,000 over
me, and |'ve been here for a nunber of years, naking 50.
So I'mjust saying to you, again, just an observation.
And I'd like really to put it on the conscious of the, of
the board and the staff to | ook out for people |ike, you
just brag about Ms. Bl ossom She does a good job, M.
Brown and M. Underwood. | think we ought to be concerned
about their salaries too.

CHAI RPERSON PRESSLEY: Point well taken. And our
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fiscal nmanager is on that as well. And so these are dual
tracks. W're doing a conp analysis on all of our staff
to make sure that we bring themup to market rate. But at
the sane tinme, want to nmake sure we don't delay this
position as well. Any further questions for Secretary
Shah? Hearing no questions, the Chair would entertain a
notion to approve City HR Cass Conp to submt the
request to Gty Council for a new job, classification of
Cvilian Oversight Analysts, Board of Police
Conmi ssioners with the salary range of $60,553 to
$84, 836.

COW SSI ONER HOLLEY: So noved.

COW SSI ONER BERNARD: Second.

CHAlI RPERSON PRESSLEY: It's been properly noved and
seconded. |s there any discussion? Hearing no discussion,
all those in favor, please signify by saying, aye.

COW SSI ONERS:  Aye.

CHAI RPERSON PRESSLEY: All those opposed say, nay.
The ayes have it. That notion passes. So, secretary Shah,
have you concl ude your report?

M5. SHAH: Thank you, M. Chair. That concludes the
Secretary Report. Wuld you like ne to give
announcenent s?

CHAI RPERSON PRESSLEY: Yes, please go right ahead.

MS. SHAH. Thank you. The next Board of Police
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Comm ssioner's neeting is Thursday, Decenber 7th at 3:00
PM here at Detroit Public Safety Headquarters. And the
next community neeting is Thursday, Decenber 14th at 6: 30
PM The Third Precinct is hosting at Considine Recreation
Center in the auditorium 8904 Wodward Avenue in
Detroit. The list of nonthly commttee neetings for
Novenber are listed in the agenda. All of those have
occurred, so there are no other conmttee neetings
schedul ed for the remai nder of Novenber at this tinme. If
any gets scheduled, then a notification will go out to

t he public.

CHAI RPERSON PRESSLEY: Thank you. And now we'll nove
on to new business where we'll begin with a...

COWM SSI ONER BANKS: New busi ness right here. M.

Chai r.

CHAI RPERSON PRESSLEY: | am on the agenda,
Conm ssi oner Banks. And so we'll begin with A, whichis a
comm ttee report fromthe Personnel and Training
Commi t t ee.

VI CE CHAIR HOLLEY: M. Chairman, because by this
time ny speech is kind of... can | have the secretary
read the report?

CHAI RPERSON PRESSLEY: That's fine. Secretary Shah
wi Il be reading the Personnel and Training Conmttee

report on behalf of Chair Holley, the Chair of the
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comm ttee.

M5. SHAH. Thank you, M. Chair. The nenorandumin
your packets is from Reverend Ji m Hol |l ey, Chairperson of
the Personnel and Training Conmttee dated Novenber 21st.
Dear col | eagues, on behalf of the Board of Police
Comm ssi oners, Novenber 21st, board attending commttee
Chai rperson Jim Hol | ey and Conmi ssioner Lisa Carter. For
the first item consideration of contingent appoi ntnment
and salary for Akari Jenkins to the position of
adm ni strative special services staff exenpt anal ysts.
The Personnel and Training Commttee discussed the
originally recommended salary offer, the counter offer,
and the market anal ysis provided by Cass Conp. The
conm ttee approved the recommendation to the full board
to revise Akari Jenkins salary offer from58,600 to
72,694. The next item consideration to appoint Mry
Barber to this position of admnistrative speci al
services staff exenpt two anal ysts. Since the conmmttee's
recomendation is to continue to pursue the offer with
t he ot her candidate, this agenda item was not
ent ert ai ned.

Lastly, the investigator interviews. Six
I nvestigator candidates were invited to interview on
Novenber 21st. Only one candi date arrived and was

interviewed, Marcellus Ball. The interview | asted
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approxi mately 30 m nutes and consisted of the follow ng
el ements, introductions, instructions, and overview of
position, interview questions, and witing sanple, as
wel | as candi date questions and next steps. After the
interview, the conmttee conpiled scores and agreed on
the foll om ng next steps. Pendi ng Commi ssioner and HR
avai lability schedul e an additional conmttee neeting for
t he week of Novenber 27th to interview additional

candi dates fromthe current candidate pool to clarify
schedul es did not align, and so that additional neeting
for interviews did not occur. And then al so request that
HR repost the investigator position to recruit for
remai ni ng open positions. And that request has been
submitted. At this tinme, Personnel and Training Conmittee
does not have anot her neeting schedul ed. Sincerely,
Reverend Ji m Hol | ey.

CHAI RPERSON PRESSLEY: Thank you. |s there any action
out of the conmttee? Chair, Holley?

VI CE CHAI R HOLLEY: Pl ease.

CHAlI RPERSON PRESSLEY: | kind of would need you to
read the nmotion if that's what you're tal king about. So
["1l do it this way. The Chair entertains a notion by
direction of the personnel and Training Commttee to
amend the appointnent offer for Akari Jenkins for the

position of admnistrative special services staff exenpt
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two anal ysts from $58,600 to $72,694 as a final offer.
Pendi ng background checks. This doesn't require a second
because it cones out of commttee, but is there any

di scussi on? Hearing No discussion, all those in favor

pl ease signify by saying, aye.

COWM SSI ONERS:  Aye.

CHAI RPERSON PRESSLEY: Al |l those opposed, no. The
ayes have it. And that notion passes. |Is there anything
el se fromthe Personnel Training Committee?

VI CE CHAI R HLLEY: Not hi ng el se.

CHAI RPERSON PRESSLEY: W will now nove on in new
busi ness. I'mgetting to you, to the Policy Conmittee
report.

COW SSI ONER BANKS: Ckay. |'m sorry.

CHAI RPERSON PRESSLEY: Ckay. So now we have the
Policy Commttee, and we'll turn it over to the Chair of
the Policy Conmttee, Conmm ssioner Linda Bernard.

COW SSI ONER BERNARD: Thank you, M. Chairman. The
Policy Commttee net nyself and Conm ssioner R cardo
Moore on May, |'msorry, Novenber 21st. Wat am |
t hi nki ng of ? Novenber 21st, 2023. The first itemthat we
di scussed was the Qutlier Media request regarding the
I ssue of what's happening with tenants and the police
departnent and those sorts of issues. We could not really

di scuss it because the request that we received from
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Qutlier Media regarding squatters and the Squatters
Action Team we don't have the responses to their
guestions. Their questions were, and we've referred them
to the Board of Police Conm ssioners, the results of the
Investigation into the Squatter's Action Team That was
nunber one. Nunmber two, was revised protocols and
policies mentioned in the meno that, | guess came from
the police departnent. Three, information about if, and
how t he Squatter's Action Team has been reorgani zed. And
four, any other information related to the Squatter's
Action Team They had...

CHAI RPERSON PRESSLEY: Conmi ssioner Bernard, just for
a point of clarification. You said that you referred
t hose questions to the Board of Police Conm ssioners,
whi ch nmeans you referred themto the Detroit Police
Departnment Police Departnent?

COW SSI ONER BERNARD: Police Departnent.

CHAI RPERSON PRESSLEY: Go right ahead.

COW SSI ONER BERNARD: Ckay. So, yeah, we have not
received a response yet to those questions so that we can
obviously respond back to Qutliers Media, but hopefully
we'll get a response before the next neeting. The second
thing that we addressed were actually 1, 2, 3, 4 policies
of the City of Detroit. W had on the agenda the facial

recognition policy, but the Chief sent a neno asking that
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we defer on that policy currently and to allow DPD to
make additional amendnents to it. So it didn't nmake sense
for us to address it if in fact, we were going to get
amendnents in the future, so we pull that off of the
agenda. The second thing that we discussed was the

eyew tness identification and |ineup special order. W
reviewed that policy in depth. W' ve had, obviously,

di scussions with the department on it. And | am prepared
today to reconmend to the board that we adopt the policy
as witten and as revised with the consent and approval
of the departnent.

M5. SHAH. Through the Chair.

CHAI RPERSON PRESSLEY: Secretary Shah.

M5. SHAH. Just to clarify, through the Chair,
Conmm ssi oner Bernard, at this tine, | think you're
referring to the eyewi tness identification and |ineup,
which is next on the commttee's list to review. The
conmttee wasn't ready to nake a recommendati on on that
just yet.

COW SSI ONER BERNARD: Ckay. Alright. | apol ogi ze for
that. Okie doke. The third itemthat we discussed was the
draft video rel ease ordi nance, which we spent a
consi derabl e amount of tinme on. And attorney Peter
Rhodes, who's here, a Policy Analyst and so forth for

Counci | woman, Angela Call oway al so assisted in that
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nmeeting and was very responsive, quite frankly. W have
finalized a draft of that policy/ordinance, which we are
prepared to refer to city council. W elected to prepare
this as an ordi nance and not as a policy, because that's
what the other cities have done. It's not a matter of
internal policy. It's a matter of city law, if you will,
as an ordinance. And that ordi nance has been prepared.
And 1'Il let ny colleague speak to the changes that we
made to the initial referral

CHAI RPERSON PRESSLEY: Conmi ssi oner More.

COW SSI ONER MOORE: Thank you, M. Chairman. The
mai n thing that we changed was the tinmeline. Initially it
was 60 days, and then | started thinking about the San
Juan incident where HakimLittleton. The depart nent
rel eased that video in less than two hours because it was
to the departnent's favor to release it quickly to stop
any disruption of city and the city services. So |
started anal yzing 21 days would be fair to gun down from
60 in the interest of public confidence in the police
depart nent.

CHAI RPERSON PRESSLEY: Conmi ssi oner Ber nard.

COW SSI ONER BERNARD: So, our policy requires that
vi deos be released wthin 21 days. There's certain
exceptions to that, of course. |If the Departnent of

Justice is involved or those sorts of i1ssues, then of
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course, the video couldn't be released if in fact,
there's a supervening federal power that is involved wth
t he ordi nance. So that was the major change we nmade from
the original. I don't know if Secretary Shah wants to
read the ordinance into the record, the proposed

ordi nance, if you would do that, please?

M5. SHAH. Through the Chair, just to clarify,
Conmi ssi oner Bernard, your request is to read the entire
ordi nance at this tine into the record?

CHAI RPERSON PRESSLEY: Let's just read the
amendnent s.

COW SSI ONER BERNARD: Onh, | know it's not that |ong
though. It's really pretty brief, actually, conpared to
nost ordi nances.

CHAlI RPERSON PRESSLEY: What parts have been changed?

M5. SHAH: Well, just to clarify, this is a draft of
a brand new ordi nance, so the whole thing is new. And it
has been posted to the website. It was read during the
conmttee neeting as well. Wuld it be nore appropriate
to just read off sonme highlights or do you want the whol e
t hi ng read?

COW SSI ONER BERNARD: Hi ghlights. You don't mnd ny
col | eagues?

CHAI RPERSON PRESSLEY: VI CE CHAI R Hol | ey.

VI CE CHAIR HOLLEY: My concern is, M. Chairman, that
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we ought to have this witten, it's supposed to be in the
record. But |I'mconcerned. | got seven people not here.
nmean, this ought to be sonething that the whol e board
ought to be very nmuch involved in. The other thing I'm
concerned about, that we're giving the city council the
role that we have, we giving it to another entity of the
city? | just feel |like we need to have sone...

appreciate the work that they're doing, but 1'd like to

have sone tine to tal k about this and have ot her

conmittee people, board nenbers involved in this. | just
feel like it's not fair to the others. I knowif | wasn't
here, I would feel unfair about it, but I think it ought

to be basically where we can see it, not just before you
read it into the record, for once it's in the record,
iIt's in the record.

CHAI RPERSON PRESSLEY: Well, it is in your packet
after tab 9, in witing as a policy. And |I do appreciate
the fact that we would want a full attendance at the
meeting. But you know how difficult that can be. And so
we are in a catch 22 because we don't want to delay the
policy because then the citizens won't get the video. So
we do have to operate as it relates to our quorum But if
it is the desire of this board to postpone this, you
know, that it again is your will. But this is a

reconmendati on that has cone out of the Policy Commttee.
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And so it's our duty to respond. Conm ssioner Bell.

COWM SSI ONER BELL: M. Chairman, ny understandi ng by
the city charter and our goals and objectives that is the
board, DPD and the mayor involved with policy nmaking. Has
that taken place? Is DPD and the mayor and the board,
it's not a one handed effort.

COW SSI ONER BERNARD: | disagree with that.

COW SSI ONER BELL: I'mlooking at it correctly, if
we're looking at city charter.

COWM SSI ONER BERNARD: If it goes to city council, go
ahead.

COW SSI ONER MOORE: Just excuse ne. Conm ssi oner
Bernard, through the Chair, this is a reconmendation from
the board to go to city council for an ordinance. City
counci| passes ordinances, it's not a policy. Wat you're
referring to, Conmm ssioner Bell, is a policy created by
t he three-headed nonster, known as the chief, the mayor
and t he board.

COW SSI ONER BELL: Well, this is different. This is
sonething different. This is rather unique as
Commi ssioner Vice Chair indicated. So the full board to
the opportunity to weigh in on, because you al ready
rel eased a public statenent on this, it's out there, but
we haven't had a chance to have discussion in terns of

sitting on this board.
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CHAI RPERSON PRESSLEY: It's just this draft policy
that it has been released. And again as the Policy
Comm ttee has done this work they are borrowi ng from best
practices fromother nunicipalities. And what has been
seen is that when it has been made an ordi nance rel ative
to a policy, that it provides nore teeth to ensure that
it's followed. And | don't think that there should be
much a challenge in working collaboratively with our
ot her legislative body to ensure, again, that this work
is being done. It's not the only tine we go to city
council for assistance. And | think that this m ght be
beneficial now. |f again, you' re unconfortable with that,
you know, your vote can be, no, or..

COW SSI ONER BELL: M. Chairman, | would say you're
working with other entities, but you haven't even worked
wth this board in reference to this particular matter.

CHAI RPERSON PRESSLEY: Pardon ne. Who haven’'t?

COW SSI ONER BELL: W have not, the Policy
Conm ttee, have not worked with the board in reference to
this matter.

CHAI RPERSON PRESSLEY: Isn't this what they're doing
now?

COWM SSI ONER BERNARD: And this neeting..

CHAI RPERSON PRESSLEY: They had it. Sorry, let ne

speak. They had a commttee neeting. This is how our
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structure is set up. They deliberated the work in the
conmttee nmeeting, and now they're bringing what they did
in the commttee neeting to this board.

COW SSI ONER BELL: After the fact.

CHAI RPERSON PRESSLEY: | nean, that's kind of how it
works. | nmean, we were clear... hold on, |I'm speaking. W
were clear on the agenda itens on their conmttee. That
was shared. W were aware that these were policies that
they were going to review. They've done their part and
they brought it here. And if you're saying nowthat it's
here that you don't like it, or it needs to go back, or
we can do sonething different, then that's your right.

But it is not themusurping the board' s agency in this
regard. And they had no control over who was going to be
absent and present. This is our standing neeting. There
IS an expectation that you' re here. And so | don't think
that it's reasonable to utilize that as a reason as to
not nove forward.

COWM SSI ONER BERNARD: Corr ect .

CHAI RPERSON PRESSLEY: So with that, the Chair by
direction of the Policy Conmttee, excuse ne, the Chair
by the Policy Commttee, entertains a notion to adopt the
draft video release policy for the city council, excuse
me, let me read that again. The Chair entertains a notion

by direction of the Policy Conmttee that we nove to
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adopt the draft video release policy for the Gty of
Detroit- V4.

COWM SSI ONER BERNARD: As an ordi nance, yes.

CHAI RPERSON PRESSLEY: It doesn't require a second.
And so is there any discussion?

VICE CHAIR HOLLEY: It require 3, 4, 7, does it?

COWMM SSI ONER BERNARD: No

CHAI RPERSON PRESSLEY: No. It's just a sinple
majority, and so no further discussion. Al those in
favor, please signify by saying, aye.

COWM SSI ONERS:  Aye.

CHAI RPERSON PRESSLEY: All those opposed?

COWMM SSI ONERS:  No.

CHAI RPERSON PRESSLEY: The Chair calls for roll call
vote.

M5. SHAH: M. Chair for roll call vote, Chair
QuanTez Pressley - Yes.

M5. SHAH: VICE CHAIR Jim Holl ey - Absolutely, no.

MS. SHAH: Conmi ssioner Tamara Liberty Smth - No.

MS. SHAH: Conmi ssioner Linda Bernard - Yes.

M5. SHAH: Conmi ssioner Cedric Banks - Yes.

M5. SHAH: Conmi ssioner WIllie Bell - No.

MS. SHAH: Conmi ssioner Ricardo More - Yes.

M5. SHAH. M. Chair, you have 4 = yes votes, and 3
no votes.
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CHAI RPERSON PRESSLEY: Wth 4 yes votes and 3 no
votes that notion passes.

COWMM SSI ONER BERNARD: Thank you, M. Chai rman.

CHAI RPERSON PRESSLEY: Go right ahead wth your
report.

COW SSI ONER BERNARD: The final item where are ny
notes here. On this on this agenda...

CHAlI RPERSON PRESSLEY: Were is the final itenf

COWM SSI ONER BERNARD: Wl |, al nobst, yeah, it is.

M5. SHAH. Through the Chair.

COW SSI ONER BERNARD: It is two itens that we have.

M5. SHAH. Well, it's three. Through the Chair. The
second piece to the ordinance is the resolution to go
al ong with the ordinance.

CHAI RPERSON PRESSLEY: Okay. So we still have
busi ness to handle in this regard. And so you m ght make
your notion, Comm ssioner Bernard.

COWM SSI ONER BERNARD: To approve the resol ution as
drafted in support of our proposed policy/ordinance
regardi ng video rel eases by the police departnent to the
communi ty.

M5. SHAH: M. Chair, for the record, the resolution
I f adopted by the board, should be read into the record.

CHAlI RPERSON PRESSLEY: Ckay. So there's been a

notion. It does not need any second. Any di scussion?
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Hearing no di scussion, all those in favor, please signify
by saying, aye.

COWM SSI ONER BANKS: Aye.

CHAI RPERSON PRESSLEY: Let ne get a point of
clarification. Were you saying that that needs to be read
before we vote or once it's adopted, it needs to be read?

MS. SHAH Yes, M. Chair, it should be read before
voti ng.

CHAI RPERSON PRESSLEY: Okay. Well go ahead and read
the resol ution.

M5. SHAH. Thank you, M. Chair. Just to read the
resolution fromthe Policy Conmttee, Board of Police
Conmi ssioners, resolution for Gty Council's adoption of
the video rel ease ordinance as drafted by the Board of
Pol i ce Conmm ssioners. WHEREAS, the City of Detroit paved
the way for civilian oversight of |aw enforcement for the
United States of America with the establishnent of the
Detroit Board of Police Comm ssioners in 1974, and nust
continue to strive to be the benchmark and exanpl e of
transparency and accountability. And, WHEREAS, ot her
cities such as Detroit Sister City of Chicago, have
progressively adopted policies and ordi nances mandati ng
the tinely rel ease of videos and supporting docunentation
related to police use of force incidents. And, WHEREAS,

the Detroit Board of Police Comm ssioners, the Detroit
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City Council and the public, have repeatedly experienced
sel ective, delayed, and redacted fulfillment of video
footage fromthe Detroit Police Department. Currently,
video is released within the Detroit Police Departnent's
di scretion, and, WHEREAS, public safety is dependent upon
t he establishnent and mai ntenance of transparency wth
respect to the operations of the Detroit Police
Department and trust and conmuni cati on between the police
departnment and the community whomit serves. And,
VWHEREAS, the people of Detroit have an undeni able, and in
sonme cases, paranount interest in being inforned in a
timely fashion and based on the nost accurate informtion
possi bl e about how their police departnment conducts this
busi ness, especially when the use of force by the police
results in the death of, or great bodily harmto a
civilian. And, WHEREAS, when police interactions
tragically end in serious injury or death of a civilian
and or Detroit Police Departnment nmenber, there is
hei ght ened public desire for transparency into what
occurred.

CHAI RPERSON PRESSLEY: Let the record show that we
have | ost our quorum and w thout a quorum we cannot
nove forward with the business of this agenda. So the

Chair entertains adjournnent. This neeting is adjourned.
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(Meeting Adjourned at 4:59pm
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STATE OF M CH GAN )

)

COUNTY OF WAYNE )

RECORDER S CERTI FI CATE AND NOTARI ZATI ON

|, Donal d Handysi de, Court Recorder, do
hereby certify that on Novenber 30, 2023 at
3:00p.m, | did record the Detroit BOPC neeting, the
sane being |ater reduced to typewiting and that the
foregoing is a true and accurate transcription of
said electronic recording taken at such tinme and
pl ace.

| further certify that | amnot related to

or enployed by any party of this cause or their

C ol —

DONALD HANDYSI DE ( CER 1464)

respecti ve counsel .

Notary Public
My Conmmi ssion Expires: 5/6/2027
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