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CHAI RPERSON PRESSLEY: Alright, well, thank you again
for your patience, as we had nmade sone adjustnents to
allow this neeting to take place. W know that our
normal Iy schedul ed neetings are on Thursdays, but because
many of us are just now returning fromthe NACO
Conference in Chicago, we were able to reschedul e our
weekly Board of Police Conm ssioners neeting to today.
And so with that, the Chair will call this neeting to
order. And we will begin with a word of invitation by
Chapl ain Laverne Farner. Chaplain Farner?

CHAPLAI N FARVER: Good afternoon and thank you for
the invitation. Nowwe will pray. God, thank you for the
servants of order. W thank you for this neeting. W
t hank you for every representative here who has agreed to
serve the Gty of Detroit. W pray that your w sdom and
council take pre-em nence, and that you woul d use your
servants, Lord to bring order and to come together in
unity and bless the City of Detroit. Bless these nenbers.
In Jesus' nanme we pray. Anmen.

CHAI RPERSON PRESSLEY: Amen. Thank you so very nuch
for the word of invocation. And as | take inventory on
who is here, it looks |like we still need one conmm ssi oner
to have a quorum And so they're on their way, thankful

to hear that. And so with that, we will nove to our
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anmended agenda until that quorum has been realized. W'l
begin with announcenents by Secretary Shah.

M5. SHAH. Thank you, M. Chair. For announcenents
today, the next Board of Police Comm ssioners neeting is
Thur sday, Novenber 30th at 3:00 PM here at Detroit Public
Saf ety Headquarters. And the next conmunity neeting is
Thur sday, Decenber 14th at 6:30 PM The Third Precinct
wi Il be hosting at Considine Recreation Center in the
auditorium 8904 Wodward Avenue in Detroit. For the
Novenber commttee neetings, the policy conmttee is
schedul ed to neet on Tuesday, Novenber 21st at 5:00 PM
and the Ctizen Conplaints Conmttee is scheduled to neet
on Tuesday, Novenber 28th at 5:00 PM Al committee
nmeetings take place at Detroit Public Safety Headquarters
and the Zoomoption is also available. That concl udes the
announcenents, M. Chair.

CHAI RPERSON PRESSLEY: Thank you. And then by way of
announcenents, today is Novenber 17th and on Novenber
17th, 1911 on the canpus of Howard University, three
under graduate students wth the assistance of their
facul ty advisor gave birth to the Omega Sci-Fi Fraternity
I ncorporated. And so allow ne to say Happy Founders Day
to the professional nen of Orega Sci-Fi Fraternity
I ncorporated. Wth that, we wll now nove to our

Secretary Board, Secretary Shah.
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M5. SHAH. Thank you M. Chair. For the Secretary
Report today, Conm ssioners, please see your agenda for
the incom ng correspondence and they're also |l ocated in
your packets. In regards to open, conmm ssioner seats and
new conm ssioners, city Council. Had on their internal
operati ons session on Wdnesday, Novenber 8th, the
interview for Darrell Wods for the appointnent to the
Board of Police Conm ssioners and nove t hat
reconmendation to formal session. That formal session was
hel d on Tuesday, Novenber 14th, and Gty Council did vote
to confirmDarrell Wods for the appointnent to the Board
of Police Conm ssioners with the term comenci ng on
January 1st, 2024, and ending on January 1st, 2029. |
will work with the mayor's office to obtain the
appoi ntnent letter, confirmswearing in and schedul e
onboar di ng.

Attorney LaBelle has brought to the staff's
attention that the use of personal emails and the
handl i ng of board business does not align with the enail
record. City of Detroit email, Cty of Detroit data
security and Gty of Detroit nobile devices policies that
are found in your packets. If your city email address is
not active and or you do not know how to access it,
pl ease reach out to M. Robert Brown for assistance as

soon as possible. Updates around the annual reports, an
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updated draft of the 2022 annual report is located in
your packets. Please provide feedback as staff continues
to make progress on the annual report. The final draft is
expected to be shared with the board for approval at the
Novenber 30th neeting and then distributed in Decenber.

Li kewi se, a draft of the 2024 BOPC cal endar was passed
out to the board at the neeting on 11/9, for the board's
consi der ati on.

And per the board' s vote on 11/9, a conmunity
nmeeting location will be secured for 2024 at |east one
school as one of those |ocations. Please continue to
provi de feedback on that cal endar as staff prepares an
official draft for the board' s consideration in Decenber
In regards to budget on 11/2, the board voted and
approved to nmake contingent appointnment offers to five
I nvestigator candidates at a salary of 52,500. Since that
deci si on, budget and finance have agreed that the BOPC
budget has capacity to start investigators at $54,500 and
iIf it is a desire of the board, the board nmay set the
budgeted salary for new investigators at 54 500.

In addition, in your packets conm ssioners, there is
an updated resolution. On Septenber 28th of this year,
the board adopted the retirenent resolution for retired
DPD Li eutenant Sharelle Stanley. Since adoption

substantial errors were found in her assignnents as

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R PR PR, R R R
o0 A W N P O O 0O N oo o0~ W N R, O

DBOPC

11/17/ 2023 Page 6

listed on the resolution, those have been corrected and
the updated resolution is included in your packets, and
the chair has the frame copy as well. If it is the wll
of the board, that updated resolution nmay al so be
adopted. M. Chair, that concludes the secretary report
for today.

CHAI RPERSON PRESSLEY: Thank you so very nuch for
that report. And by ny account, it |ooks that we do have
a quorum and so we can go to our regular agenda. And so
we'll begin with the, we'll continue rather, with the
i ntroduction of Conmm ssioners by Secretary Shah.

M5. SHAH. Introduction of Comm ssioners, Chairperson
QuanTez Presley - Here.

M5. SHAH. Vice-Chair JimHolley - Present.

MS. SHAH: Conmi ssioner Tamara Liberty Smth
subm tted an excused absence. Conm ssioner Linda Bernard
al so submtted an excused absence.

M5. SHAH. Conm ssioner Cedric Banks - Present,
District 3.

M5. SHAH. Conmi ssioner Wllie Bell submtted an
excused absence.

M5. SHAH. Conm ssioner WIllie Burton - Present.

M5. SHAH. Comm ssioner Lisa Carter submtted an
excused absence. Comm ssioner Ricardo More, submtted an

excused absence.
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M5. SHAH. Conmi ssioner Jesus Hernandez - Present.

M5. SHAH. Conmm ssioner Roy Ganble - Present.

CHAI RPERSON PRESSLEY: W do i ndeed have a quorum
Wth that, we will now nove to the approval of the
Novenber 17th, 2023 agenda. |Is there any objection,
hearing no objection, that agenda is approved. Next we'l]l
nove on to the approval of the mnutes for the Novenber
9th, 2023 nmeeting. Is there any objection to the approval
of those m nutes? And hearing none those minutes are al so
approved. And now we'll have introduction of BOPC staff,
Chief of Police, elected officials or representatives, as
well as community | eaders by Secretary Shah.

M5. SHAH. For BOPC staff, today we have present
Chief Investigator Jeronme Warfield. Ms. Teresa Bl ossom
Ms. Jonya Underwood, Ms. Jasm ne Tayl or, Ms. Candace
Hayes, and M. Robert Brown. For Anerican Sign Language
Interpreters, we have Ms. Yakata and Dr. Stephanie
Beatty. W al so have present today DPD HR Director
Katrina Patillo. Don Handyside is our court reporter.
Jason Gantt is providing video. And Sergeant Allen Quinn
I's providing audi o. W& have present today, Chief of
Police, Janes Wite. For elected officials and
representatives, we have Ms. Marie Overall, State
Representative Tyrone Carter's Ofice. Ms. LaDon Davis,
City Council nmenber Fred Durhal's Ofice, forner
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Comm ssioner WIlliam Davis. Ms. Fredia Butler, Conmunity
Rel ati ons President for Second Precinct, and M. Ron
Thomas, DPOA Vi ce- Presi dent.

CHAI RPERSON PRESSLEY: Thank you. And we are grateful
for everyone's attendance at today's neeting,
particularly noting that it is a Friday, and yet you nade
time to join us for our Board of Police Conm ssioners
nmeeting. And it's our hope that we m ght be productive in
handl i ng the business of the board today. Wth that we'l|
nove on to the Board of Police Conm ssioner's Oficers
Report. And first | would like to welcone formally our
newl y appoi nted conmm ssi oner, Comm ssioner Rory Ganbl e.

G ateful to have himhere and to allow himan opportunity
for any introductory remarks he would Iike to nmake
Comm ssi oner Ganbl e.

COW SSI ONER GAMBLE: No, | just want to thank the
board and the citizens of Detroit for having ne. |'ve
been a lifelong Detroiter. It's always an honor to serve
ny community. Sonething that |'ve done pretty nuch ny
whole life. And nowin retirenent, it's even a blessing
to carry it even further. So thank you for having ne.

CHAI RPERSON PRESSLEY: Thank you for being here. And
again, that is Conm ssioner Rory Ganble, who is At-Large
conm ssioner here on the Board of Police Conm ssioners.

Next under this report as has been stated a few tines
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already we were privileged to attend the NACO Conference
just this past several days from Saturday until Thursday.
And received an i mense anount of useful information and
encouraging information relative to our oversight
responsibilities here in the Cty of Detroit. There are
just a couple of us who are here today who attended. And
so |I'Il ask Conm ssioner Banks if he had any remarks or
reflections on his time at NACO, and then I'Il do the
sane. Conm ssi oner Banks.

COW SSI ONER BANKS: Thank you M. Chairman. Through
the Chair, the conference was beautiful. You get to learn
sonme great |eadership techniques. Any conmunity | eader
that's trying to grow as a | eader and devel op as a
| eader, that NACO Conference is amazing. | think it's one
of the best |eadership training organizations in the
world. And | think people need to attend that. People
woul d be comng fromall over the world, al
international. And | just thank the board for com ng
together and doing this for the conm ssioners to send
themon this free trip, to get themthis free hotel and
to have this experience because the jobs | had in ny
life, I wasn't doing no traveling. | get to travel a
little bit now, and | praise God for it. It's been
beautiful here on the board. And |I'mvery grateful for

the board too, because it's enhancing ny life.
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CHAI RPERSON PRESSLEY: Excellent. W thank you for
that reflection and what the public may have heard as a
free trip is a sponsored trip because the citizens of the
City of Detroit indeed pay for that. And so, again, we're
grateful for that opportunity.

COW SSI ONER BANKS: M. Chair.

CHAI RPERSON PRESSLEY: Yes.

COWM SSI ONER BANKS: What | nmeant to say, it didn't
cone out of ny pocket.

CHAlI RPERSON PRESSLEY: | hear you loud and clear. |
hear you |oud and cl ear, but again, we thank the citizens
of Detroit.

COW SSI ONER BANKS: Thank them too, though. | praise
Jesus for them Bless you all.

CHAI RPERSON PRESSLEY: For that opportunity. And
i kewi se, | nean this was ny first NACO conference. And
It is my understanding that it is the largest of the
conferences with over 650 registrants that attended this
year. | was glad that it was in Chicago being that we see
Chicago often as a sister city. And so there were sone
opportunities for conparison on what they are doing
versus what we're doing here in the Cty of Detroit. And
again, | cone away with that encouraged because for al
of the issues and challenges that we do face here in the

City of Detroit we are not that far behind what other
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major cities are doing, and so to hear what Chicago is
doing when it conmes to rel easi ng body-worn canera
footage, particularly for any violent incident or officer
i nvol ved shooting was encouraging as well as their, what

I woul d say, radical transparency in positioning al
docunments so that the public mght be able to review them
as things that | think that we can deliberate and discuss
whether or not it fits our context here in the Cty of
Detroit.

Li kewi se, | attended several workshops one
surrounded around sexual m sconduct. Police officers that
are involved in sexual msconduct, and | found that to be
very educational and enlightening particularly as we see
that rising even here in the Gty of Detroit. And then
al so attended a workshop on the use of tasers and the
policies that are associated around that. And again it
was encouraging to note that sone of the recommendations
that were lifted are already things that we're doing
here. So Secretary Shah, our staff that attended as well
as the conm ssioners, are intending to be as proactive
and intentional as possible ensuring that we build upon
what we | earned and shared at NACO So that the free
sponsored trip m ght have been a benefit for the |arger
community as well.

Secretary Shah and Chief Investigator Warfield
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attended as well, and I'Il allow themto make their NACO
comments under our Community |npact report. And so with
that, is there any further reports from BOPC? Alright,
hearing none, there's one other itemthat | would like to
lift here. One second, that | was just nade aware of
earlier today by way of a nedia request. And that had to
do with the Gty Council approving, | think it's a $30
mllion allocation for 400 additional caneras to be used
on the freeway and hi ghway systens. That was news to ne,
but we as a board are |ooking forward to ensuring that we
have t he necessary conversations to ensure by way of
policy that we, again, are doing our responsibility and
oversi ght when it conmes to the use of that technol ogy.

But again |I'm encouraged that we are taking
resources necessary in order to ensure the quick and
effective closure of cases, but as well as the safety of
the residents in the Cty of Detroit. So, be | ooking
forward to nore information on that as we get further
information as well. Conmm ssioner Banks.

COW SSI ONER BANKS: |'m going to be real quick. |
just want to say to you, thank you for that little
platformwhile | can get ny testinony.

CHAI RPERSON PRESSLEY: O course, of course. Alright,
i f there's nothing else under our Board of Police

Comm ssioner's report, we'll now nove to the Community
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| npact Report. Secretary Shah.

M5. SHAH. Thank you, M. Chair. For the Conmunity
| npact Report, | also have sone additional information in
regards to the NACO Conference. That conference, as M.
Chair indicated was held in Chicago. This was the 29th
annual conference for NACO and it ran from Novenber 12th
t hrough the 16th. The board was represented at the
conference by Chairperson QuanTez Pressley, as well as
Commi ssi oners, Linda Bernard, Cedric Banks, Lisa Carter,
and Ri cardo More.

|'"d also like to thank the followi ng staff menbers
for not only attending the sessions but being diligent
about taking notes and collecting valuable insights and
best practices fromacross the country regarding | aw
enforcement oversight. Chief Investigator Jerone
Warfield, Supervising Investigator Ainsley Cromwell,
Supervi sing Investigator LiSonya Sloan, Acting
Supervising Investigator Elgin Mirphy, Senior
Investigator Tiffany Stewart, Senior Investigator Jessica
Hunter, Investigator Henry Ellis, Investigator Sanuel
Quick, M. Robert Brown, as well as Ms. Jonya Underwood.
The staff is currently conpiling that information and
will be presenting a summary of key takeaways and
reconmendati ons on |aunching initiatives that wll

further oversight in Detroit.
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And the board and the conmunity can expect a
presentation by m d-Decenber. The public is also
encouraged to check out naco.org and becone famliar with
best practices and oversight, as well as partner with
BOPC on solutions to better transparency and
accountability. Next year's conference will be held
October 13th through the 17th in Tucson, Arizona. The
annual conference is open to anyone that is interested in
civilian oversight and schol arships are avail able at the
NACO website. There was a good representation of
grassroots organi zations at the conference this year, and
hopeful | y next year, some of our Detroit grassroots
organi zations will also be in attendance, those that are
focused on oversight. M. Chair, if it's okay, the Chief
I nvestigator would |like to share sonme insights fromthe
conf erence.

CHAI RPERSON PRESSLEY: It is

MR WARFI ELD: Through the Chair. Thank you. Once
again, | want to certainly thank the citizens of the Gty
of Detroit just for, again, an amazing opportunity. It
was not ny first time going. | certainly had an
opportunity to go as a nenber of this honorabl e board.
One of the amazing takebacks that we have here in Detroit
as it relates to oversight, as being one of the founding

Institutions for independent oversight of police
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t hroughout this nation. It lets me know that our work has
spread abroad in amazi ng ways, and certainly there are
sonme updates that we probably need to do to our systens.

And so we'll present sone proposal s noving forward.
But to hear of the various aspects of oversight in
different parts of the country, where they are, where we
are, we are blessed to know the type of resources that we
have at our fingertips to do our investigations versus
what sonme of our coll eagues around the country may be
absent. But we al so know that there are other things that
we' ve | earned that can push us a little bit further. And
as | said, we'll make those presentations in the nonths
to conme. Thank you.

CHAI RPERSON PRESSLEY: Thank you. |s there anything
further under the Community I npact report?

M5. SHAH. That's all. M. Chair.

CHAI RPERSON PRESSLEY: Thank you so very nmuch. W
| ook forward to a nore thorough presentation in the
com ng weeks. Wth that, we'll now nove to the Chief of
Police Report, where we're so glad to be joined by Janes
VWiite. Chief Wite.

CH EF WH TE: Thank you very much. Good afternoon
honorabl e board. I will start as usual wth crine and in
the spirit of a week before Thanksgiving, |less than a

week | do want to pause and thank the officers, nen and
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wonen of the Detroit Police Departnment. As you're about
to hear, |I'mabout to share sone data with you regarding
crinme. And as you talk to fol ks around the country, as
you have with the conference, you'll see that Detroit is
performng at a very high level and in a variety rather
of areas. Technology, crinme, crine investigation, the
departnment is really noving in a very professional
direction. And we want to certainly continue on that
path. We're not declaring victory, nor are we
cel ebrating, but we certainly should acknow edge the
great work of the nmen and wonen of this departnent.

| have not seen in ny 28 years a tine where the
statistical nunbers |'m about to share with you were
present. Over 50 years just doing sone quick
I nvestigation into the nunbers, particularly hom cides.
And that's just a direct result of their hard work. So
wth that crim nal hom cides are down 15% That's in rea
nunbers. That's 40 | ess peopl e that have been nurdered in
our city at the same tinme [ast year. Sexual assaults are
down 8.3% That's 50 | ess people that have been
victim zed by crimnal, sexual m sconduct. Aggravated
assaults are down slightly by 10. And then when we | ook
at burglaries that's a 6.3%reduction, and that neans
that 277 people's hones were not burglarized busi nesses

at the sane tine last year. That's also a stat that |
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| ook at to see the performance of the officers that are
on patrol.

That's a stat that is generally inpacted by self-
initiated police activity that's patrolling our
nei ghbor hoods. That's officers being engaged. It's a very
difficult stat to nmeasure but it's proactive policing
that drives that nunmber down because those crinmes are
happeni ng when people are at work and the officers are in
t he nei ghbor hoods ensuring that their hones are not being
broken into. Then we | ook at a total reduction of part
one violent crime, just 1% which is great. Non-Fatal
shootings are down 12% That's 100 | ess people shot, 100
| ess people shot in our city this year as opposed to the
sanme time |last year. Now, we know that a non-fatal
shooting is a failed nurder. So if half of those fol ks
were killed as a result, we'd have 50 nore homi cides. So
It's just great work and a |l ot of pieces that go into
that, including technology, which I'Il talk about in a
monent .

And t hen our carjackings are down by 78 carj acki ngs,
whi ch gives us a 35%reduction in that area. Muving on to
just a couple of incidents that | want to share. First is
a fatal shooting that occurred on Novenber 11th at 4:50
AM O ficers were dispatched at 20,000 bl ock of

Kingsville to investigate a "Dead on scene,"” is the title
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of the call neaning that there's a victimthat's already
been killed. Oficers arrived at the scene and observed
the victimlying on the floor in the pool of blood; nedic
unit arrived on the scene and pronounced the victim dead.
The victim sustai ned a gunshot wound to the chest.
Detectives fromthe hom cide section were notified and
responded to the | ocation. Evidence of narcotics activity
was di scovered at the scene. But we don't know if that's
the noti ve.

W have not been able to establish a notive yet on
that case is wi de open. And we asking for anyone with
information on that called, or on that information and
called crime stoppers. Second incident was critical
stabbi ng on Novenber 12th. Actually, it was two critical
stabbi ngs by the sanme suspect. Novenber 12th at 11:30 AM
our officers were dispatched at 9,000 bl ock of Juror Road
to investigate a call of a critical stabbing. Oficers
responded to the scene and observed the victim being
treated by one of our nedics. The victimwas transported
to Henry Ford Hospital, where he was listed in critica
condition. A few nonents |ater, about an hour |ater
officers were dispatched at 8800 block of Grand River to
I nvestigate another critical stabbing. It was a 60 year
ol d man who was st abbed by the sanme suspect. And what

happened was a suspect was in a nental health crisis.
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He was wal king up the people randomy and aski ng
them for noney, and if they did not provide it, he
stabbed them We were able to use Geenlight and track
where he was wal king. We were able to track himto an
area. Once he goes off of Geenlight we see himon a
bl ock. The officers did a phenonenal job of going up and
down that block and maki ng contact with nei ghbors.
Utimately arriving at soneone who knew who he was and
pointed us to the right direction of what house he was
in. W nade contact with a very cooperative fam |y who
understood the gravity of the circunstances, and that he
was in nmental crisis and was able to quickly get himoff
the street. There is no doubt in ny mnd that had we not
had the resources that we had, there would' ve been a
| arge nunber of victins because he was in conplete crisis
nmode fromhis nmental health issue.

So he was safely taken off the street w thout
I ncident, without force. He is first getting the nedical
assi stance that he needs. Second getting into the
crimnal justice systemand getting himoff the street.
So that's where we are with that. Carjacking incident,
Tuesday, Novenber 14th, 9:45 PMdispatched to East 7-Mle
and Ryan, for call of service for car carjacking.
Oficers arrived at the scene and spoke with the victim

who stated that he gave the suspects, which turned out to
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be four males, a ride hone froma |aundromat. The
suspects and the victimarrived at the |ocation that he
gave hima ride to. One of the suspects, pulled out a gun
put it to the victims head, and took his vehicle. The
victimgave the suspect all of his possessions, except
for his cell phone.

The suspects realized the victimkept his cell phone

and assaulted him Suspects then took the victims cell
phone and his 2015 Wiite Chrysler and drove away from
that location. Detectives fromthe Conmmercial Auto Theft
Unit were notified, responded to the scene to
i nvestigate. They | ooked at LPRs and di scovered that the
vehicle was in an area of East 7-Mle and Gatiot.
O ficers and detectives discovered the vehicle at @Gunston
and College. Oficers conducted a traffic stop, three of
the males still in the vehicle and they were arrested
after a short [unclear26:20]. Again, another exanple of
the i nportance of responsibly using technol ogy to get
perpetrators off the street. Two incidents, just those,
and there are so many nore. Mwving on fromcrime to sone
positive updates. W had a police reserve graduation on
Wednesday night, nine reserves were el evated and put on
patrol .

W had a Turkey gi veaway yesterday. W gave out a

hundred turkeys at headquarters. And today we had our
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2023, "I1" graduation, 19 students. And I will tell you,
Conm ssi oner Pressley, | have heard from probably 10

students conplinenting you on the presentation that you
gave and the inpact of your speech. And |'ve heard from
ny col | eagues on just how i npressed they were, and how
wel | received your comments were. So thank you on behal f
of the police departnent for your comnments. Tonorrow, we
have a one day hiring process event here at headquarters.
And lots of jobs, not just in policing. Director, Patillo
does an anmzing job. Very, very innovative. W're
trenendously bl essed and happy to have her on our team
One of the things that she's nanaged to come up with is a
one day hiring process where she takes you through
everything you need to do to get the job that you're
applying for in one day.

The physical, the nedical, the drug screenings, the
testing and it is quite inpressive to see it's an all-day
event, starts at 7:00 AMI think it goes until 5:00 PM
The last tine she did it, they had, | think, close to a
hundred applicants. People were |lined up around the
building to get in. And she's doing it again tonorrow.

O fice Assistant 2 positions, roughly $16 an hour. Ofice
Assistant 3, roughly $16 an hour. Social Wrkers, roughly
$28 an hour. We're |l ooking for bilingual social workers

as well, roughly $28 an hour. Project nanager, anal yst
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specialists, those are our crine analysts, $36 an hour.
Qur detention facility officers at ADDC $16 an hour. Qur
traffic control officers, those are the ones who cross
your across the street at big events, roughly $16 an
hour. Qur 911 dispatchers $19 an hour.

Qur senior 911 dispatchers, 19.25 an hour. And our
non- energency call takers, roughly $19 an hour. And our
tow truck drivers, roughly $19 an hour. So lots of jobs,
and of course, police officers, we're hiring for that as
well. So | ooking forward to people participating in that.
And then last two things before | take questions. You
spoke of the, | have a note on it.

CHAI RPERSON PRESSLEY: Canera al |l ocati on.

CH EF WHI TE: Camera al |l ocation. Thank you. Yes. |I'm
very happy that council approve accepting the grant from
the state. This is grant dollars fromthe state for
freeway caneras. As this honorable body is aware, the
departnment has done a pretty good job of using and
| everagi ng technology to fight crime. People adjust. And
what we have found is a |ot of our freeway shootings
candidly a road rage, sonme of them are deliberate because
they know that that's a dark spot for the police
depart nent .

When you have Greenlights and gas stations and

things like that, where those crines were commtted,
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nefarious acts. And that's why we saw such an uptick in
freeway shootings. You're noving at a fast pace. You're
able to get on the freeway and do the deed that you're
trying to acconplish. And we | ook back at Baby Bryson,
who was nurdered on the freeway, |eaving a basket bal
gane two sumers ago by in a msidentified vehicle. He
was with his nom dad, and brother. This perpetrator
t hought that was the person he had the problemwth
because the cars were exactly the sane. Well, they nake
nore than one of the sanme vehicle. He msidentified the
vehicle, shot into it, and killed the poor baby.

It was very difficult identifying the suspect. W
did. But what we're hoping for with the freeway caneras
is that it'lIl illumnate a dark spot for the departnent.
W'll be follow ng our sane policies. W'd be nore than
happy to give this body a presentation on it. And again,
as |'ve said multiple tines, we have a policy that
strictly prohibits using those caneras for things such as
traffic enforcenent, speeders and things like that. This
I s about saving lives, and we'll be nore than happy
before the depl oynent happens to cone forward and present
t he depl oynent process in presentation to this honorable
body. And lastly, we have our planning unit working on

| ooki ng at best practices around the country. So | was
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happy to hear that this body | earns sone information at
the conference regardi ng video depl oynent and officer
I nvol ved shootings and things such as that.

We are | ooking at a way of presenting very simlar
to what LA does in their officer involved shootings. |l
be presenting or sending sone information over to this
body next week regarding that, and a proposed policy that
we're going to have regardi ng video depl oynent, or video
rel ease regarding of ficer involved shootings. And on the
same vein of officer involved shootings, | did neglect to
mention that on yesterday, Warren Police had an officer

i nvol ved shooting in our city, 94 Wstbound at Li nwood

exit. The suspect in a stolen vehicle. | nmade the scene
and what | was told just prelimnarily, | did not get the
follow up information, so we'll have to refer to their

reports. Investigators were handl ed by the Mchigan State
Police. But there was a suspect who refused to stop.

He was in a vehicle that | believe later turned out
to be stolen, hit another vehicle. Oficer engaged him
and he was shot by the officer at |east one tine. My
understanding is he was transported to an area hospital.
He was in serious condition but expected to recover from
his injuries. And wwth that, I'll take any questions.

CHAI RPERSON PRESSLEY: Thank you for that report. You

preenpted nost of ny questions. And just to be clear
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about that |ast one that the encounter began in Warren,
correct?

CH EF WHI TE: Yes.

CHAI RPERSON PRESSLEY: Okay. Then carried into the
city. Okay. Any questions for the Chief? Conm ssioner
Banks

COWM SSI ONER BANKS: Through the Chair. Peace and
bl essing to you, Chief Wiite. Now, the Detroit Police
Department, they have a nental health unit. Can you give
me a breakdown on the nental health unit, what the
Detroit Police Departnment has? | understand they have a
mental health unit. Can you give ne a little rundown on
t hat ?

CH EF WHITE: Yes. W have a nental health, through
the Chair, nmental health co-response unit. The officers
have responded to 5,538 runs this year. Last year, 5, 457.
They' re doi ng a phenonenal job. There are approximtely,
what's the nunber? Thank you. 18 and three, 18 officers,
three supervisors. W're |ooking to increase that nunber.
W' ve got sone state funding. We're going to add anot her
10 officers, but they're doing amazing work. Problemis,
they shouldn't have to. W are not nental health folKks.
mean, we are police but this crisis is in our |ap, and we
have to have a process in managing it. But |'d nuch

rat her them do other police work. The crisis of nental
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heal th should not be with policing. That's just ny
opi ni on.

COW SSI ONER BANKS: kay. Chief, we're having
anot her citizen's conplaint conmttee neeting on Novenber
the 28th. I chair that commttee at 5:00 PM on Tuesday,
and we have the Wayne State Law team com ng out. W have
the | aw professor com ng out. And Chief, they're
requesting your presence. They would like for you to be
there. They would like to glean off of you if they
possibly could. | told them|l would ask you. | want you
there too. Can you help us out?

CH EF WVHITE: Well, send ne the request. |I'Il |ook at
ny calendar. If I'mavailable, I'Il be there.

COW SSI ONER BANKS: kay. And one nore thing we
have. Can you bring us some NPGs, |ike maybe one NPO? W
bel i eve we have sonet hing very good going on with that
Citizen's Conplaint Conmttee, and |I'mrequesting for an
NPO i f we coul d neke that happen.

CHAI RPERSON PRESSLEY: Conmi ssi oner Banks has a very
val uabl e request. I'mgoing to ask, |I'msure she's
al ready taken note; that you nmake that notation through
Secretary Shah so that Chief Wite can know exactly
what's bei ng asked for and to see whether or not it's
avail able in his schedule or the NPO officers who m ght

att end.
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COW SSI ONER BANKS: | have one nore.

CHAI RPERSON PRESSLEY: Sur e.

COWM SSI ONER BANKS: Appreciate that, M. Chair.
Appreci ate you. And 100 | ess people being shot this year.
What's the strategy on that? The shootings are going
down. Is that citywide or is that a district?

CH EF WVHITE: Citywide, and it's our 12 point plan
that we tal ked about a nauseum when we had the uptick in
April. Effective policing, good officers, the officers
are commtted to this work. The raises didn't hurt us. |
nmean, people, you know, they don't have to work so nuch
overtime to nake a respectable inconme. We're able to hire
the work of Director Patillo, now Captain Brown, getting
officers here. Those officers that are comng in already
certified, we're putting themright on the street. They
don't have to go through an acadeny for six nmonths. So
those laterals that are comng in certified, give them
two weeks of training, teach themthe policies of the
city, show themthe boundaries of the city, and it's tine
to do sone policing.

COW SSI ONER BANKS: So Chief, we have G eenlight.
You said Geenlight tracked the suspect down in a
[ uncl ear 36: 53] .

CH EF WHI TE: Greenlight didn't track the suspect

down. Greenlight couldn't. Geenlight's a piece of
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equi pnent that we use to track the suspect. And | neke
that distinction not to be cursed, but equi pnment doesn't
do anything that we do not ask it to do. And what we did
was, we knew the area that he was in. We knew that this
was a violent predator that was going to likely kill

W' ve had this happen in nunber 12 a year ago. He was in
mental health crisis and we tracked where he was and we
were able to see his nmovenent through the G eenlight,
literally catching himwal king. And so we were able to
predi ct when we saw himgo dark, the area he has to be in
this contained area because he's no | onger visible on the
caner as.

COW SSI ONER BANKS: What type of accuracy does
G eenlight have dealing with the suspect?

CH EF WHI TE: Same accuracy as your cell phone. If
you hold it to your face, it sees you. If you point it at
soneone else, it shows you that person. If you take it
off of that person, you can't see it.

COW SSI ONER BANKS: Ckay. M. Chair, I'mall set.
Thank you.

CHAI RPERSON PRESSLEY: Thank you. Any further
questions for the Chief?

VI CE CHAIR HOLLEY: Can | have one?

CHAI RPERSON PRESSLEY: Yes, you can. Vice Chair,
Hol | ey.
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VI CE CHAI R HOLLEY: Thank you. M. Chairman,
apol ogi ze for ny cold. Chief, maybe two or three tines we
be bring up the fact about the doctor in the nedical, in
t he Boston Edi son area that was killed. Then also, it
gave us a feeling that you were close to that. And then
the lady that was stabbed, who basically, soneone was
arrested, and was rel eased. And |I'm not asking for an all
bl own out situation, but just a little 30 seconds in
terms of where we are with those two.

CH EF WHITE: So we've had 226 hom cides in our city
this year. And we're going to investigate all of them
And some of them have cl osed, some of them have not. The
two that you speak of, we're investigating themas we
woul d any ot hers. Wen you arrest sonmeone, sonetines the
police can't nmake the determ nation of when that arrest
I's going to happen. Sonetinmes that arrest has to happen
based on circunstances and facts where you have to nove
right now. And that's where we were. W have a certain
amount of time to prepare a conprehensive and detail ed
warrant for the prosecutor for review. And because of the
rules on that, the constitutional rights of which we 100%
w || abide by. We have to bring that warrant before the
prosecutor within 48 hours of arrest.

VW were not in a position to do that, and therefore

that person was rel eased. The investigation continues. W
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are | ooking at every aspect of this investigation.
Wherever it takes us, it's going to take us. W're going
to let the evidence take us where it takes us. |I've been
asked many tines, does that nean it's soneone inside the
state, outside the state? And | will say this, we wll go
where the investigation takes us, where the information
takes us, and where the evidence takes us. And that's all
| can say about that case. Wth regards to the Dr. Case,
| apol ogize, | don't mean to be insensitive. Dr. Hoover's
case, it remains open and active. You know, | don't want
to characterize it as being closed, but the investigation
is active. | would love to close all 206 or 226 of these
cases, which it's not 226 open because we have a 52%
closure rate. But we have over a hundred that are open.
But | am hopeful that we can bring sone closure to all of
our famlies that have | ost |oved ones including the two
that you asked about. And that's where we're at. | have
no other information at this tinme that | can share. But
|"d be happy to close these cases and bring this board an
updat e.

VI CE CHAIR HOLLEY: And | can understand. Finally,
M. Chairman, just a point of interest, | just returned
for Dubai and there are 10 mllion people there, and 90%
of them are non-citizens. There is zero crine, 10 mllion

peopl e, 90% of them are non-citizens, zero crinme. And
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It's just interesting to see sonething like that on the
face of the earth; that you have sonething that many
peopl e, the police don't have the guns, guns are not
al | oned. And consequences, obviously, when you do crine.
| thought about it and | was just sonehow taken aback by
that. And I'm sure you know it already because you're
very know edgeabl e about things |like that. But sonmehow it
just really grabbed nmy interest and | thought I'd just
bring it.

CH EF WH TE: Thank you.

CHAI RPERSON PRESSLEY: Are there any further
questions for the Chief? Yes, Conmm ssioner Ganbl e?

COW SSI ONER GAMBLE: Thank you, Chief Wite.
Appreciate you. | have one question and let nme throw a
di scl ai mer out because this is ny first neeting. |'ma
newbi e, so |I'mthinking you guys have probably already
covered what |'m about to ask. But | was | ooking at the
Shot Spotter programand | noticed that it says guns
recovered not available. Do we not track that, r why is
t hat not being reported?

CH EF WHI TE: Through the Chair. And first of all,
wel cone to the board. Congratul ations, sir.

COWM SSI ONER GAMBLE: Thank you.

CH EF WHI TE: We do track guns recovered from

Shot Spotter. Is it not in our report? Ckay. Let me find
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out why. | don't have a real good answer for that. Let ne
take a | ook. The guns recovered froma Shot Spotter is, if
there's a Shot Spotter incident and there's a gun
recovered, and oftentinmes there is. So I don't know what
reason there would be for that to not be there but let ne
l ook into it.

COW SSI ONER GAMBLE: Yeah, | was just asking because
| would think that the technology that's part of what it
was designed for, you know, have a key in the alley
somewhere, [unclear43:08], and then the technol ogy can
track it. So | would just like to see that. Thank you.

CHEF VHHTE: | wll take a | ook at that report.
haven't |ooked at it in a while.

CH EF WHI TE: Through the Chair. The report that you
get weekly, is that the report we're tal king about?

COW SSI ONER GAMBLE: Yes.

CHEF VHHTE: | have it. If you can give nme one
monent, 1'd |ike to take a quick look at it.

MS. SHAH: Through the Chair, may | add sonething on
that? Just to clarify, as Chief Wite is |looking into
that. That has been showi ng not avail able since the
spring of this year. And so if we are able to obtain that
information, |I'msure the board would receive any of that
back information to catch those reports up

CH EF WHI TE: Through the Chair. If | may ask the
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board secretary a question regardi ng?

CHAI RPERSON PRESSLEY: Sur e.

CHI EF WHI TE: The not avail able, did you ask us about
the change or was it brought to our attention?

M5. SHAH: Yes, sir.

CH EF WHI TE: Do you renenber the response?

M5. SHAH: No.

CH EF WVHITE: Ckay. | will look into this. | don't
know why it changed.

CHAI RPERSON PRESSLEY: No problem Let's get back to
that. So we'll take sonme tinme and you can deliberate to
figure out what mght be the rationale for that. And then

at anot her neeting we can get a better understandi ng.

CH EF WHI TE: Can you give ne two weeks to respond
wth that. And to M ss Shah's question regarding the back
data to April. If there's no real reason to take that
out, it'll be added and we'll go back to when it stopped,
cover those nunbers as well.

CHAI RPERSON PRESSLEY: Ckay. Two weeks is reasonabl e
and we' Il ensure that Secretary Shah nekes that request
in witing, again, so that he's clear on what it is that
we' re asking for.

COWM SSI ONER GAMBLE: Thank you.

CHAI RPERSON PRESSLEY: Alright, any further

guesti ons?
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COWM SSI ONER BURTON:  Through the Chair.

CHAI RPERSON PRESSLEY: Yes, Conm ssioner Burton.

COWM SSI ONER BURTON: | have a couple questions for
the Chief. I'll be short and brief. Question nunber one
Chief is that, you know, we have, looking at attrition,
we have a nunber of officers, one.

CHAI RPERSON PRESSLEY: One second, Conm ssi oner
Burt on.

COW SSI ONER BURTON: That | had left out...

CHAI RPERSON PRESSLEY: One second. Conm ssi oner
Burton. Ckay, go right ahead.

COWM SSI ONER BURTON: Through the Chair, a couple
questions that | have for the Chief. Question nunber one.
Looking at the attrition report, you know, we seened |ike
we had some separation wth officers fromthe departnent,
but we also had officers that may have left this
department have gone to different agencies or whatever
that may want to circle back to the agency that they
started from like Detroit for instance. Those officers
t hat had been separated for say, two to three years with
anot her agency, but they want to conme back. Chief,
question for you, have you taken any of them back or are
you | ooking at any candi dates currently to wel cone back
to your departnent?

CH EF WHI TE: Thank you for that question. Through
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the Chair. |1've received 69 requests, |'msorry 70
requests, and we've accepted 39 of them back. Over the
past few years, since of course the new contract, the
nunbers have skyrocketed on the request to cone back.
W' ve got about 5 nowthat are trying to come back and
they're in the background process, and we're | ooking at
their citizen's conplaint history, their sick time usage
and a nunber of other things to nmake the final
determ nation. But 39 of the initial 70 are back. And if
| can clarify that nunmber with Director Patill o.

DI RECTOR PATILLO. So since the contract, we received
114 requests. O that al nost 50 have been approved. W
have another 17 that we are reviewing right now. 30 have
been deni ed, and we had approxi mately about 19 that were
w t hdrawmn. And we have 3 of our new requests, we have
about 17 in processing right now.

CH EF VHHTE: Well, why is 39 stuck in ny head for
com ng back?

DI RECTOR PATILLO Because that's 39 for the year. So
39 are back and on the streets since January, but since
the contract, there has been 114 requests and they're
consi stently comng in.

CH EF WHI TE: Alright. Thank you.

COWMM SSI ONER BURTON: Thank you Chief. And so M.

Chair wwth ny second question that | had, I'mgoing to
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yield that back to you. So I'mall set at this tinme and
t hanks again, Chief.

CH EF WH TE: Thank you.

CHAI RPERSON PRESSLEY: Thank you. Any further
guestions? Thank you, Chief, | appreciate you for being
here and providing us with such a thorough report and
| ooking forward to a couple of those itens com ng back in
the com ng weeks. And let me say this as we commend DPD
on the just outstanding job that they are doing and have
done in reducing these crine rates, particularly when it
cones to hom ci de, sexual assault, and non-fata
shootings. But community, you take credit for this as
well. And so |let nme say thank you because again, wthout
your active participation in assisting our police
departnent, | don't believe that these nunbers coul d be
achi eved. And so again with an active and engaged
comunity and residents, | amsure that we m ght be able
to see these trends continue in the fashion that it has.
So et me add that in the spirit of Thanksgiving as well.
Wth that, we can now can nove to oral communication
Jonya, how many people do we have?

M5. UNDERWOCD: Good afternoon, M. Chair. W have 6
speakers. |'Il call the nenbers in the roomat this tine.

CHAI RPERSON PRESSLEY: Ms. Underwood.

M5. UNDERWOOOD: The first speaker will be Mnister
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Eric Blunt. The second speaker will be Ms. Shanita
WIlians.

M NI STER BLUNT: Good afternoon, board.

CHAI RPERSON PRESSLEY: Ri ght before you begin,

M nister Blunt. Last week, | think our community neeting
you were on for public coment but we weren't able to
hear you. And so we'll give you an additional two mnutes
as well. Go right ahead.

M NI STER BLUNT: Thank you so nuch for your
consi derations. |'ve probably got 40 m nutes, but ['IlI|
give you the best 4 that | have.

CHAI RPERSON PRESSLEY: Thank you.

M NI STER BLUNT: I'm M nister Eric Blunt from Sacred
Heart Catholic Church right here in the City of Detroit.
And I'malso alifelong Detroiter. To the new
Comm ssi oner. Roy Ganble, we need a good, hard firm
spirit here on this conm ssion. |I've made no shortcom ngs
on saying this is a corrupt space that you have deci ded
to occupy. And so we need you and soneone with a right
mnd and a right spirit. In the words of Martin Luther
King Jr. There is an urgency of now for transparency.
There's an urgency of now for integrity. There's an
urgency of nowto elimnate the conflict of interest, we
need an urgent focused | ook at police officers

m sconduct .
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You hear the chief's report, crinme, crine, crine.

Unl ess in sonebody's m nd you can say, wait a mnute, a
certain level of crinme gives you an acceptable |evel of
police officer m sconduct. No one has been able to nake
that correlation. But yet everyone has a question to the
chief of police and his designee. Sonething about crine.
Wio killed who, what's the status of that crime? Were is
the focus on police officer m sconduct? This corruption
can al so be seen in the cal endar of neeting topics. |'l|
go back to April 27th of this year. The neeting topic was
supposed to be facial recognition technol ogy and

Shot Spotter.

It never happened. It never happened because they
knew t hat what they were trying to hide would be
enbarrassi ng and maybe even illegal. Wat was it? A Bl ack
femal e, 8 nonths pregnant was msidentified with faci al
recogni tion technol ogy. She was arrested, detained, put
in the Detroit Detention Center, alnost |ost her child.
So they knew what they were doing. They were covering up
what happens with facial recognition technol ogy because
t hey have been sloppy with technol ogy. And these 400 nore
caneras comng onto the freeways are going to do nothing
to prevent police officer msconduct. Wien it cones to
the | eadership of this board. There has to be sonething

that nmakes a person's spirit go crazy.
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The former chairperson Ferguson, you know, he was
caught with a prostitute. What was the first thing he
di d? Wi p out sone fake | aw enforcenent badge that the
police officers issue. You bought a police conmm ssioner
totry to get out of this illegal and i nmoral situation.
So, M. Gnble, | hunbly ask you to reject any type of
| aw enf orcenent badge this conm ssion or this police
department will give you, it serves no great purpose. You
can't go out there and investigate. That's what OCl is
for. But they do it as part of this corrupt system And
"Il even go down to the current chairperson. Al nost as
soon as he got into the chairperson's seat, one of his
first coments was, and | quote, "Black nen are the
problem ™ Under no circunstances should that phrase or
wor ds be used by anybody of any position, |et alone a
Bl ack person in the City of Detroit wth | eadership.

CHAI RPERSON PRESSLEY: Thank you. That's your tine.

M NI STER BLUNT: Are you sure?

CHAI RPERSON PRESSLEY: Positi ve.

M NI STER BLUNT: |'ve got a |ot nore to say.

CHAI RPERSON PRESSLEY: | even gave you an extra 10
seconds.

M NI STER BLUNT: Cool. Thank you. Bl ess you.

M5. WLLIAMS: Hell o everyone.

CHAI RPERSON PRESSLEY: Hell o. Go right ahead.
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M5. WLLIAMS: You guys spoke about mental illness.
Oh, let's start this fromthe beginning. It's not
correct.

CHAI RPERSON PRESSLEY: | got you. Go right ahead.

M5. WLLIAMS: Yes, correct. Rewind this because
want to make sure.

CHAI RPERSON PRESSLEY: Go right ahead, ma'am

M5. WLLIAVS: Ckay. At the end of the day, you al
the Chief Wiite mentioned nmental illness, Cedric Banks
mentioned it also. So let ne talk about this. Like |
said, It's been going on three years and a coupl e of
nmonths. So let's not deflect on the issues what |'ve been
going through in nmy life concerning the corruption of the
Detroit Police Departnment. Not all of them The officers
protecting this woman because of her personal
rel ationships and ny life has been upside down and |
can't take care of nyself. So let's talk about the rea
I ssue at hand. And you're all doing your job, correctly
i ke you should. Nikita WIson should not be allowed to
get away with all this corruption. | don't know who's
behind her. And | know that sonme police officers have
been followi ng nme, not knowi ng they' ve been follow ng ne
in their civilian cars until the first of the year.

Two weeks ago, the state troopers had to get their

bus out of trouble on 8-MIle and the Southfield service
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Drive. | can go to any of these police departnents and
pi ck out these vehicles who be followi ng ne. So when we
tal k about nental illness, and I keep on tal king about
peopl e stal king ne through social nedia, that's why |'ve
been com ng here trying to diffuse the situation if
sonebody, do their job correctly because If | had nental
il ness, | wouldn't even be here. That's the bottomline.
I"mtrying to diffuse the situation. People playing with
ny life, driving when it's wet, stopping on the freeway,
all this stuff | have to deal with. Even at these
neetings, they're on their phones stalking nme. | have an
issue with that. You guys violate, not everybody, but ny
ri ghts have been violated for too long. Is that |ong
enough?

CHAI RPERSON PRESSLEY: Thank you.

M5. UNDERWOOD: The next two speakers will be M.
Ford and M. Foster.

MR FORD: | just want to say, if you see a Detroit
pol i ceman on the streets, just tell himthank you. You'll
be surprised. Sonetinmes they need you to roll down your
w ndow and say thank you for what you're doing. M ght
make them do a better job because you're going to need
them | just want to say one other thing. Thank you for
M. Pressley for neeting with nme and Ms. Shah for neeting

with me, tal king about a certain issue about drag racing
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and red light running. But what | want you to do is give
your relatives one of the greatest presents that you can
give themfor this holiday season that's comng in this
city. Tell them count 1, 2, 3, before they cross or
enter a Greenlight. They're going to need that because if
they don't know they're going to get hit, they're going
to get slamed into, please do that. They do not know,
and you don't want anything to happen to them

The other thing is this. I'mtaking a hundred people
and a hundred letters to Lansing. | request, and | asked
you, please send an email to detroitredlights@nmail.com
Again, detroitredlights@mail.com O you can call nme and
find out what this is about. My phone nunber is (586)
918-3061. We're trying to go to Lansing. | spoke to
Senator Chang. | spoke a little bit to the police
conm ssioner and to the city council. W have to go there
and get sonme log. They're running red lights and stop
signs and doing drag racing at extrenme. Please try to do
that. And then the other thing is, if you go to Lansing,
you m ght get your insurance |owered, you m ght have
safer streets, you m ght get sonme new buil di ngs and
things built in the city because that's why the people
not building. Please try to do that. Either you go to
Lansing or you're going to be paralyzed by fear for the

rest of your life. God bl ess everybody.
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CHAI RPERSON PRESSLEY: Thank you.

COW SSI ONER BANKS: M. Chair, can | say sonething?

CHAI RPERSON PRESSLEY: Sur e.

COW SSI ONER BANKS: M. Ford, keep that fighting
spirit. Hold on to it.

MR. FORD: God bl ess you, sir. | need that help.
Thank you.

COWM SSI ONER BANKS: | appreciate you, M. Chair.

MR. FOSTER: Good eveni ng.

CHAI RPERSON PRESSLEY: Good evening. Go right ahead.

MR. FOSTER: First thing | want to say is
congratul ations to Reverend Hol |l ey on your acconplishnent
with senior housing. | think that's a val uabl e resource
in our city. I wanted to speak on humanity and
humani ties. Humanities is the human race, which includes
everyone on earth. It's also word for the qualities that
makes us human, such as the ability to | ove and have
conpassi on, be creative and not be a robot or alien. Wen
our governor took office, she gave the police the ability
to be humane by giving officer discretion, giving you the
ability not to be a robot. We want guns off the streets
and the streets wants trust restored. After listening to
the Chief's report today, we have to take into mnd that
ordinary citizens don't want to end up |like Bryce's

famly. Ordinary citizens that don't have any crim nal
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elements in their life, don't want to be a victimto
being m sinterpreted by people.

And so when we cone under these things and we pul
fol ks over, | ask that you guys use sone officer
di scretion. Under the Mchigan State Police | egal update
nunber 86, it outlines what |awful purposes are. One of
the I awful purposes that it outlines is that if one is
taking a firearmto a | aw enforcenent agency to turn over
a pistol to the police. Now we don't know what people may
be having or maybe doing, but this is a |awful purpose
according to the law. And so just noving forward, you
guys have to have sone humanity, utilize the officer
di scretion and follow the | ead that the governor of this
state has said here, not just with guns, but utilizing
humani ty and officer discretion. Thank you

CHAI RPERSON PRESSLEY: Thank you. Ms. Underwood,
who' s next ?

M5. UNDERWOCOD: M. Chair, your next three speakers
are L. Johnson, Black Bag Ru, and former conm ssioner
W1 liam Davis.

CHAI RPERSON PRESSLEY: Johnson. Johnson, are you
there? Sorry, | couldn't identify whether or not that was
M. or Ms. But Johnson, are you there. (Going once, going
twce. And who w Il be our next speaker?

M5. UNDERWOOD: It'll be Black Bag Ru.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

DBOPC
11/17/ 2023 Page 45

CHAI RPERSON PRESSLEY: Ri ght.

BLACK BAG RU. Good afternoon, everyone.

CHAI RPERSON PRESSLEY: Good afternoon. Go right
ahead.

BLACK BAG RU. Board Secretary Shah, there's going to
be an email forwarded to you in approximtely five
mnutes. It's going to contain sonme information that
every police comm ssioner on the Detroit Board of Police
Conmmi ssi oners needs to read and review. And the
attachnents will include information that sonmehow is
mssing fromthe homcide file. DPD case 20-11112. Now,
Keisha's 5 year old daughter at the tinme asked for help.
She's 7 now. The little girl deserves to have her peace
of m nd. She doesn't believe her nother shot herself and
killed herself, and she's correct. She didn't. Now Wllie
Bell is not there. But JimHolley is. Now under the
direction of Wllie Bell, former interim chief
I nvestigator, O ficer of the Chief Investigator Law ence
Akbar, with the cooperation of forner interimboard
Secretary Melanie White, under the direction of former
chairman, district 4, representative Wllie Bell, Wllie
E. Bell along with the snake oil sal esman bl ocked an
I nvestigation into the m sconduct of hom cide Captain
Derek May, former hom cide Captain Derek May, and | ead

I nvestigator Marko Prasade, as well as others. This
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matter i s egregious, nost egregious and serious, and it
needs to be | ooked at. The enail wll be comng over in
five mnutes. Please distribute it to every nenber of the
Board of Police Comm ssioners.

CHAI RPERSON PRESSLEY: Thank you.

MS. UNDERWOOD: Former Conmi ssioner, WIIiam Davis.

CHAI RPERSON PRESSLEY: Fornmer Comm ssioner Davi s,
former Conmmi ssi oner Davis.

MR DAVIS: Hello, I've finally been unnut ed.

CHAI RPERSON PRESSLEY: Yes, go right ahead.

MR. DAVIS: | am pleased to see that you all have an
addi ti onal board nenber and one has al ready been approved
to replace Holley in January. | was wondering, do you all
plan to talk about the City of Detroit Ofice of
| nspector General, about the report that they just
I ssued? You know, the new board nmenmbers need to know
there's been sone questionable practices and cover-ups on
this board for years about a nunber of things. And they
shoul d be aware not to go along with making it easy to
cover up things that should not be covered up. | see the
I nspector general agrees that the previous acting board
secretary did do sone questionable things. | hope this
board does not continue to cover up stuff. Also the new
menbers shoul d know that the fact that they had a ghost

enpl oyee, they had personnel files disappeared.
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There are a nunber of questionable practices in any
ot her organi zati on, people would' ve been fired. But
peopl e have friends and, you know, they do stuff for
their friends. When | was a police conm ssioner, | had
three votes that | regretted. Two of theminvol ved
Reverend Hol | ey, one involved himsaying that he's going
to vote for and recomend sonebody for vice chair, if |
voted for himfor chair. That didn't happen, you know,
and | won't go into the other incidents. But, you know,
you have to be careful with those people that you are
sitting with. Sone of themare corrupt. Sonme of them
shoul d not be sitting there. | was alnost thinking | was
going to be going to Chicago to the NACO Conference. |

was going to spread sone | etters about my opinion about

some of the stuff going on here, but I'mstill watching
you all and | still have a lot of friends in NACO Thank
you.

CHAI RPERSON PRESSLEY: Thank you.

M5. UNDERWOCOD: M. Chair. The next speaker, the |ast
speaker is D-4 CAC nenber, Scotty Bowran

CHAI RPERSON PRESSLEY: M. Bowman, are you there?

MR. BOAWWAN:. Hel |l 0o? Yeah, |I'mjust concerned and
excuse ne, | have to turn off sonething ny car's doing
here. | amconcerned that there will be not sufficient

saf equards pertaining to the new surveillance caneras
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that are being brought in, license plate reading
equi pnent. There was a neeting that the BOPC had where
t hey discussed policy on this matter. The intent sounded
good as far as nmaking sure that they're not using themto
track people. That they're only | ooking at and then
taking action on cars that are either stolen or were
involved in serious crines. However, that information
goes to a database where it is then detern ned whether or
not to save the information and use it. My concern is
that capability could easily switch over to a case where
it is tracking people' s novenents and even if not done
intentionally by the people initially in control of the
system | think we need to be listening carefully to
experts and artificial intelligence who are telling us
that we're reaching a point where our ability to control
the artificial intelligence that we create may be | ost.
At which point anything you have networked, any
information that is going into a database that is on the
web can potentially be m sused. And in fact, not just by
humans, but by artificial intelligence or by artificial
or by humans who are in control, sonmewhat of that
artificial intelligence.

CHAI RPERSON PRESSLEY: Thank you. And thank you for
all of our public comenters at this nmonment. Now we w ||

nove forward to the presentation to the board by our
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Human Resources Bureau Director Patillo.

DI RECTOR PATI LLO Good afternoon. Through the Chair,
["1l be presenting the human resources report for the
nmonth of COctober. The report's going to cover your

departnental staffing, personnel recruiting, recruiting

initiatives. And additionally, | believe you already
recei ved sone of the handouts as well. And | do have
slides, but in the interest of tine, I'Il continue to go.

["mon slide nunber, it's probably nunber two. It says
current departnent...

CHAlI RPERSON PRESSLEY: Sorry about that.
Conmi ssioners it should be in your packet after tab 4. Go
ri ght ahead.

DI RECTOR PATILLO So the next slide is it says
current departnental staffing. So for the nonth of
Oct ober the departnment was staffed at 92% For sworn
menbers, we were staffed at 95% W had 138 vacanci es.
Now 5% vacancy rate. Al the police assistant positions
are filled, so they're filled at a hundred percent. For
civilians, we were staffed at 85% had 120 vacancies, at
15% vacancy rate. Next slide. Your next slide should say
sworn recruiting, beginning of the fiscal year. July 1st
t hrough October 31st. So recruiting had a process. Total
packages or applications 1,497. 89 were in processing,

106 applications were withdrawn. | do have slides, so |I'm
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going to continue to present in the interest of time. Dd
you all get the slides? On, okay.

CHAI RPERSON PRESSLEY: Wl |, the conmm ssioners have
them And for the sake of the public, if they're not able
to viewthem we'll ensure that they're posted to our
website. Go right ahead.

DI RECTOR PATILLGO 1, 102 applications archived 160
were tenporary disqualified. 157 were permanently
di squalified and 200 were awaiting MCOs. And during that
period, they hired 71. For the next slide, it should say
Oct ober MCOS testing. For the witten test, 117 were
schedul ed, 74 appeared, 43 passed. That was a 58% passi ng
rate. 31%failed. | nean 31 failed. 42% Failure rate 43.
No- Shows for the physical agility, 119 were schedul ed. 61
appeared. 33 passed 54% passing rate. 26 failed, 43%
failure rate. Two reschedul es and 58 no-shows. The next
slide should say total new hires for the nonth of
Cctober. So for sworn, we had 35 and 1 reinstated for a
total of 36. Then we had 31 civilians, a total of 66. W
did have an acadeny cl ass that graduated. W graduated 28
and as the chief said, today, we graduated 19. The next
slide should be the Detroit residency infornmation.

For Detroiters we have 555 sworn. 447 civilians and
15 police assistants. And for non-Detroiters, 1,910

sworn, 232 civilians and 19 police assistants. O those
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nunbers for the new hire, 17 Detroiters were civilians.
And 7 for sworn officers. Next slide. For attrition, we
had 9 that separated, 9 sworn, 10 civilians for a tota
of 19. Next slide, should be your |eave of absence,
restricted duty. For FMLA, continuous, for sworn, you
have 14 for civilians, 5. For FMLA internedi ate you had
63 sworn, 79 civilians. For paid parental |eave, you had
9 sworn, 2 civilians. Medical |eave, 3 sworn, 5
civilians. Mlitary |leave, 5 sworn. For restricted, 177
sworn 2 civilians. Disabled, 18 sworn, 1 civilian, and
sick, 13 sworn, and 7 civilians. The next slide should be
nonthly separations. W had a total of 9, as | said. 8
were police officers. One sergeant. W al so had 19
suspensi ons.

That was 17 Police officers, 1 corporal, 1 sergeant.
And then we had 550 in the drop. The next slide should be
titled human resources. Basically from January to
Novenber of 2023, DPD had a net gain of 166 officers. So
when you | ook at the hires to separations, we've hired
292 since January 1, and we separated 126. After this
slide that says sworn separations, it should say
department separations 2022 versus 2023. As you can see,
we had 4 separations in the nonth of Novenber. W had a
total of 9 separations in October. From Novenber, and you

shoul d have these slides. But from Novenber to January of
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| ast year, we had a 302 separations. Wien we | ook at
January to now, we have 126 separations, as | stated. So
176 | ess separations since |ast year. The next slide
shoul d say police recruiting separations to other
departnents, 2022 to present. For the nonth of October we
had 3 and then we had 1 for this nonth.

The next slide will show sworn appoi ntnments, new
hires. And if you go to the slide after that, it says
student police officer sumuaries. W currently have 4
acadeny cl asses. As of today we graduated 1, so we have 3
over there now. W had a total of 104 students in those
cl asses. Qur next acadeny class is going to start
Novenber the 27th. |'m expecting we are going to hire 40.
W' ve already hired 24 that will go towards that class.
We also, in those 4 classes, had a total of 16 officers
that were reinstated and all of themare back on the
streets, policing. There's a slide that says 2022/2023
reinstatenment. After that is the slide where the chief is
referencing the total of 39. So since January 1st to now,
we' ve seen 39 officers to return.

The next slide after that gives you a breakout of
rei nstatenment request by nonth and the status of those
requests. So since the contract 114 requests have cone
in, we've approved 48, 46 have been hired, 2 just need to

conme to HR, denied 30, 17 are in processing. O those 17,

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

DBOPC

11/17/ 2023 Page 53

3 are new requests, and we had a total of 19 that
wi thdrew. And then the next slide after that just gives
you our recruiting initiatives. W continue to build on
our partnerships and we continue to attend a | ot of
events, which has been very successful for us. And then
the last slide is the one day hiring process where you
can conplete nost of hiring process. And so the chief
gave a lot of information. On Septenber 30th we had 1. W
had over 260 applicants that wal ked through the door.

Sone of themare on the job right now, either going
to the police acadeny because they' ve conpleted all the
process or entering into a newcivilian job. So we wll
start the process tonorrow at 7:00 AM We'l|l be here
until approximately 5:00 PM where you can conpl ete nost
of the process. And we will also be taking onsite exit
applications as well. And Secretary Shah, | did receive
your email regarding the 3 questions that you had. |'ll
get you an answer next week. So | have not forgot. | wll
get to you. Pending any questions, this concludes ny
presentation.

CHAI RPERSON PRESSLEY: Thank you. \Wat is attrition?

DI RECTOR PATILLO Attrition nmeans basically, the
personnel that we've | ost.

CHAI RPERSON PRESSLEY: But lost to like retire?

Dl RECTOR PATELLO Separated. It could be retirenent,
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it could be duty disability, it could be they have
resigned. It could be di sm ssed.
CHAI RPERSON PRESSLEY: Because that 19 nunber fo

Oct ober seened... is that high?

Page 54

r

DI RECTOR PATILLGO For Cctober separations, it was

not 19.

CHAI RPERSON PRESSLEY: No. So that's why | was asking

what attrition neans under attritions, | think it said

19, under separation, |I think it's only 3.

DI RECTOR PATI LLO Suspensions that's 19.

CHAI RPERSON PRESSLEY: Thank you. Conmi ssi oner
Her nandez.

COW SSI ONER HERNANDEZ: Thank you. Through t he
Chair. So page 2 of your, fighting with the mc. Pag
of the report you gave under attrition has 5 nenbers
listed under mlitary. | would interpret to be eithe
depl oynment or training. Is that correct?

DI RECTOR PATILLO Yes. That neans that they hav
been away fromthe departnment for nore than 15 days.

they are not training, they are actually on mlitary

orders.

COW SSI ONER HERNANDEZ: |s there a max range of
that an individual can be? Again, |I'mjust going to
generalize and call it deploynent. So it could vary

I know that you track 15 days or nore, but what's th
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| ongest tenure?

Dl RECTOR PATILLG It can vary. | have seen sone
menbers be gone for a year, over a year. But it can vary.

COWM SSI ONER HERNANDEZ: So the actual question that
| have is what avail able resources do we have to support
t hose who are being deployed along with their famly
menbers. There are |ots of different organizations who
support mlitary menbers who are on depl oynent even for
basi ¢ necessities that their famly m ght have, furnace
goes out, and groceries are needed, those kinds of
things. Do we have anything active to support our
menbers, or is that sonething that you and | should talk
about ?

DI RECTOR PATILLO So | can talk to you offhand about
that. | do know that the city is establishing an ERG
group for veterans. | amactually the executive sponsor
for that. So that is a new group that is being started.
But | can talk to you offline about it.

COW SSI ONER HERNANDEZ: kay. Thank you.

CHAI RPERSON PRESSLEY: Any further questions?
Conm ssi oner Ganbl e.

COW SSI ONER GAMBLE: Thank you, brother Chair. My
question is, why do we have such a big discrepancy
bet ween residents and non-resident officers? Is it a

matter of recruiting or...?
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DI RECTOR PATILLG Do you nean whether they stay in
the city or out the state?

COW SSI ONER GAMBLE: Ri ght .

DI RECTOR PATILLO So there is no longer a | aw that
makes it to where police officers have to reside in the
city. So where on the civilian side when they go through
the application process, they get extra points if they
live inside of the city. So | can't really answer. |
mean, there's not a law that nakes it to where they
actually have to live in the city. So we can't, you know,
di scrim nate based on that.

COW SSI ONER GAMBLE: Do we have a practice where
we're actively recruiting?

DI RECTOR PATILLO Yes. So we are recruiting
everywhere for police officers and for civilian jobs. So
yes, we recruit heavily in Detroit. W recruit outside of
Detroit as well.

COW SSI ONER GAMBLE: Thank you, M. Chairman.

CHAI RPERSON PRESSLEY: Thank you. Vice Chair Holl ey.

VI CE CHAI R HOLLEY: Thank you, M. Chairman. The
format, you have, you know, is this new because | need a
magni fying class to get these nunbers.

DI RECTOR PATILLO No. So previously | did not do
slides. That's sonmething |'ve started over the | ast

several nonths was to do slides. So that would give the
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audi ence a visual depiction of what the information that
you all have. | just give you a copy so you can foll ow

al ong.

CHAI RPERSON PRESSLEY: So | think he's asking for one

slide a page.

DI RECTOR PATILLG But if you want a slide, 1 per
page and make it bigger, we could do that for you as
wel | .

COW SSI ONER GAMBLE: Thank you, pastor.

CHAI RPERSON PRESSLEY: Commi ssi oner Banks.
COWM SSI ONER BANKS: Yeah. Through the Chair.
Director, the Detroit Police Departnment just got a new

packet where they max out in 5 years. How is that
attracting fol ks throughout the community to apply for
t he DPD?

DI RECTOR PATILLO So the new contract is actually
max out in 4 years, it's no longer 5 years, and the
contract has hel ped trenendously. So we are actually
putting in classes a nonth, 30 plus. And what we're
seeing for our attrition, where we used to lose 30 a
nmonth that has been cut in half. So we had 1 outlier
nmont h, which was | believe August at 17. But all the
ot her nmont hs have been 15 or |ess.

COOW SSI NER BANKS: Director, when did you bring it

down from5 years? It was five years, right?
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DI RECTOR PATILLO It was the new contract that was
put in place Novenber of 2022.

COWM SSI ONER BANKS: Yeah. Gkay. Thank you. |'m al
set, Chair.

CHAI RPERSON PRESSLEY: Thank you. Any further
guesti ons? Conm ssi oner Burton.

COW SSI ONER BURTON: Yes. Thank you M. Chairman.
Question. Have your office been tracking officers exit
interviews? And if so what are we | earning fromthose
exit interviews?

DI RECTOR PATILLO Yes. So every officer has to go
through an exit interview and is signed off by their
conmander. And they are allowed to put comments down as
to the reasons why they were separating. But like | said,
we' ve seen less to be |leaving. Sone are |eaving because
they just want to go to school. Sone are |eaving because
t hey have ot her opportunities probably in a different
state. But the attrition has gone down tremendously. And
then we still have a few that are going to other
agencies. It could be because those agencies are close to
where they live. But yes, we do track it.

CHAI RPERSON PRESSLEY: Conmi ssi oner Her nandez.

COWM SSI ONER HERNANDEZ: Yeah, 1'd |ike to just
conti nue on that sanme |ine. Wat do you nmean by sign off

froma commander ?
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DI RECTOR PATILLG Their commandi ng officer sits down
wth themwhen they exit, and they talk to thenf

COWM SSI ONER HERNANDEZ: 1s that not potentially a
deterrent for themto be truthful in case they in the
future would like to conme back?

Dl RECTOR PATILLG Well, sonme of them they' ve put
t hose comments down there. So an individual can say, | am
| eavi ng because | want to pursue ny education. It gives
t he conmandi ng officer or their supervisor an opportunity
to speak with themat that tinme. They can put comments
down there.

COW SSI ONER HERNANDEZ: Ri ght. | know t hey have the
ability, but again, | would see having a commander having
to sign off as a potential deterrent for themto actually
be truthful about inprovenent.

DI RECTOR PATILLO So | can't speak for the
comranders.

COW SSI ONER HERNANDEZ: No, not for the conmmanders.
' m sayi ng. ..

CHAI RPERSON PRESSLEY: As a matter of policy, soneone
el se they should sit down with or who can sign off, that
m ght not be intim dating.

DI RECTOR PATILLO But what | can tell you is that
for the officers that do want to cone back, they have to

wite a letter. They have to send in correspondence to
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the chief. W do go to those supervisors that they have
worked with to get additional information. So they at
that time can wite a statenent to say what their
performance was, when the individuals work for them what
type of nenber they were, and what type of enpl oyee they
were. So we | ook at all of that. So | wouldn't say that
that is necessarily a deterrent because part of the
background investigation that they're going to go

t hrough, if they want to cone back, it's going to already
be included in it.

COW SSI ONER HERNANDEZ: Ckay.

CHAI RPERSON PRESSLEY: Let's say for instance, ny
relationship with the conmmander was not pl easant, and
that's the reason why I'mleaving. Wuld | be as
forthcomng in saying the conmander has done a horrible
job and this is the reason why I'mleaving? If they're
one who's signing off, if I want to cone back?

DI RECTOR PATILLO So | don't want to speak for the
enpl oyee and | don't want to speak for the commander, but
when they do cone to HRto drop off the paperwork because
the menber has to cone to HR, we do ask themfor the
reason in addition to what the paperwork says.

CHAI RPERSON PRESSLEY: It m ght be val uable to have a
conversation around whether or not there mght be a

better placenent for that conversation
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COWMM SSI ONER HERNANDEZ: | was just going to suggest,
| don't knowif we need a notion for this, but if we
could have Ms. Patillo conme out to our next personnel and
training commttee, we could probably put it on the
agenda and have that conversation.

CHAI RPERSON PRESSLEY: If it does require a notion,
we can just schedul e that.

COW SSI ONER HERNANDEZ: Should | wait for new
business or can | do it now?

CHAI RPERSON PRESSLEY: Yes. Let's wait for new
busi ness.

COW SSI ONER HERNANDEZ: Thank you.

DR JACKSON: The committee is enpowered to nmake that
request wi thout any additional steps.

COW SSI ONER HERNANDEZ: kay. |'m nmaking the
request .

CHAI RPERSON PRESSLEY: So consider it done. Any
further questions for Director Patillo? Thank you so very
much.

COW SSI ONER BANKS: Ri ght here, right here.

CHAI RPERSON PRESSLEY: One second. Conmi ssioner
Banks.

COWMM SSI ONER BANKS: Through the Chair. What type of
percentage of people are returning to DPD that left DPD

director? What type of percentage? Can you give a
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percentage that |left and now they want to cone back? They
realized they left a good thing.

DI RECTOR PATILLG Yeah, so | gave those nunbers. So
for January to now, we've received 39 for this year,
whi ch has been higher than any other year since 2014. And
then since the contract 114 have put in request, that's
since | pulled the stats two days ago.

COWM SSI ONER BANKS: kay. Wonderful. Appreciate it.
Al set, Chair.

CHAI RPERSON PRESSLEY: Thank you. At this tine we
have received the report fromour board secretary, but
there was a matter of business that she nmade in her
report that | would Iike for us to act upon now. And that
was concerning the resolution honoring Lieutenant
Sherell. Did | say that right, Sherell?

M5. STANLEY: Yes, sir.

CHAI RPERSON PRESSLEY: Okay. Sherell Stanley. And so
again, this resolution is provided to her. And it says,
now t herefore be resolved that the Detroit Board of
Pol i ce Conm ssioners, speaking on behalf of the citizens
of the great City of Detroit, recognizes and honor the
l'ifelong contribution and commtnment to excellence in
public service of Lieutenant Sherell S. Stanley. Her
di spl ay of courage and unwavering conmunity spirit has

I nproved the quality of life for the citizens of Detroit.
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W wish you all the best in your future endeavors. W

t hank and congratul ate you Li eutenant Sherell Stanley.
And so the chair would |ike to entertain a notion that we
adopt the revised resolution honoring retired Lieutenant
Sherell Stanley. |Is there such a notion?

COWM SSI ONER HERNANDEZ: So nove.

CHAI RPERSON PRESSLEY: It's been properly noved and
second, is there any discussion? Hearing no discussion,
all those in favor, please signify by saying aye.

COW SSI ONERS:  Aye.

CHAI RPERSON PRESSLEY: Al |l those opposed say no.
Havi ng no opposition that notion passes. Again,
congratul ations on such a well-deserved honor.

M5. Stanley: Thank you for that, sir. | want to say
first and forenost how nuch | appreciate the citizenry in
attendance today. And | also want to thank the board and
especially Ms. Shah for correcting this resolution for ne
SO we can get the squared away on today. | also want to
thank ny big brother, Steve Collins for being in
attendance, air force veteran, also Wayne County Sheriff
retiree. Thank you for that. | did want to nmake nention
because there was a good segue with respect to the reason
menbers | eave the departnent and the notations on their
retirement notification to the departnent, in that

regard.
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One of the issues that | can speak firsthand about
Is that when you provide a reason, | would suggest, |
recommend and request that there be sone follow up with
respect to why a nenber is leaving, especially if the
reason i s because of possibly in nmy case, there was a,
| ong story short, a tunultuous situation that was
| ongst andi ng. And there's been a lack of followup to
bring some resolution to that. | had nade a request
imploring the board the last time | was here to inpanel
an advisory board of retirees, of course, who woul d be
nore than candid. | will volunteer today, | do vol unteer
today to participate, if you can panel that board, that
advi sory board, but also of sworn and non-sworn nenbers
of the departnment who could provide sone insight with
respect to things going on at their particular conmands
and departnment Y, whether it has to do with waste,
corruption, abuses of authority and such.

So | do revisit that request that the board and
panel that advisory board. Also with respect to citizen
conpl aints. Wien | was a nenber of the departnment, | was
t he chairperson for the Commttee on Race and Equality
for several years.

And while there, we had one initiative to, and we
wor ked actually with the office of the chief investigator

on this, to recognize nenbers for going above and beyond
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because that is equally as inportant. So | just want to
remnd this board and the citizenry that there is a way
to recogni ze nenbers that we have the enpl oyee
recognition form letters of comendation that have been
posted on the City of Detroit's website in order to
recogni ze both sworn and non-sworn nenbers who go above
and beyond. In the city of Chicago, interestingly enough,
they do sonething very simlar and where they post their
citizen conmplaint forns for citizens to connect and
submit those conplaints. Adjacent to that, CCRis a form
on their website where citizens can al so recogni ze
menbers for goi ng above and beyond. So | just wanted to
bring that to your attention in the instance this board
woul d be interested in | ooking at Chicago's and nmaybe you
know, you can mrror their practice in that regard.
Finally, I wanted to w sh everyone happy Hol i day.

CHAI RPERSON PRESSLEY: Thank you. Happy holidays to
you as well. You seemto have such an abundance of w sdom
and resources to bring.

C

PRESSLEY: And so we will definitely explore any
opportunities to glean fromwhat you have to offer. So
t hank you once again, and congratulations to you as well.

M5. STANLEY: Thank you so nuch. WII there be an

opportunity for a photo op | can take with the board with
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ny resol ution?

CHAI RPERSON PRESSLEY: Sure. Let's do it right now

M5. STANLEY: Let's go. Big brother, do you want to
do it?

CHAI RPERSON PRESSLEY: And |'m sure you're tough in
resol uting your own right, but wwth a brother |ike that,
"' m sure nobody bothered you. Al right. So at this tine,
we will now nove to, we've had our announcenents, we
noved to new business. And so we start wi th new busi ness
agai n, as has been stated with a budget anal ysis that has
been done as well with the market rate for the salaries
in which we were offering our investigators. There is an
opportunity to increase that anmount fromthe 52,500 that
we initially discussed to the 54,500. And so with that,
the Chair will entertain a notion that we nove to set the
budgetary salary for new investigators at $54, 500.

COWM SSI ONER HOLLEY: Second.

CHAI RPERSON PRESSLEY: So Moved. It's been properly
noved and seconded. Is there any di scussion? Yes.

DR JACKSON: Is that the m ni num sal ary? Because
that notion seens to say that everybody's going to be
maki ng 54, 000. Aren't there people making nore than that?

CHAlI RPERSON PRESSLEY: Well, this is for new
I nvestigators. So the investigators we hire fromthis

point forward wll start at the salary of 54, 500.
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DR. JACKSON: The notion is that new investigators
wi Il have a salary of 54, 500.

CHAI RPERSON PRESSLEY: Yes. That's exactly what |
said, that we nove to set the budget salary for new
I nvestigators at 54,500 and properly noved and seconded.
Is there any di scussi on? Conm ssioner Burton.

COW SSI ONER BURTON: Thank you. Through the Chair.
The | ast few investigators that the board had hired, what
did we bring themunder as? | know |ike |ast year the
board had hired sone investigators, and we hired sone
this year. Wat have we've been hiring them at
consi stently, so far?

CHAlI RPERSON PRESSLEY: Well, I'mnot really sure
about what class of investigators you m ght be talking
about, because the |ast few that we just voted in we wll
have a notion upcom ng where they would cone in at the
excuse me, 54,500. But if you're tal king about in years
prior to, we'll have Conm ssioner Hernandez and then he
m ght be able to provide nore clarity. So | et them
respond. And | get to your point. Yeah, | kind of get
what you're saying. If we have hired investigators in the
past and have not provided themthis amount, then it
m ght appear to be...

COWMM SSI ONER BURTON: My understanding, |'d like to

believe that a portion, you know, there was sone
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negotiation, like if the range was fromsay, 52 to say 63
or 65 or sonething. I'mnot sure what the range is, but |

believe in the past you know i nvestigators nmay have
negotiated a salary. So | don't know if we have any...

CHAI RPERSON PRESSLEY: Conmi ssi oner Hernandez and
t hen Secretary Shah.

COW SSI ONER HERNANDEZ: Thank you. Through the
Chair, what 1'll state right in the beginning is that
t hese are subsequent actions to fulfill the already
passed notions by this body. The only nuance here is that
there was a job class anal ysis, which Ms. Shah can speak
toin partnership with HR, and in that finding, there's
actually an increase for the starting salary of these
i nvestigators. So we need to first pass a notion, which
Is on the table right now, in order to fulfill that new
essentially baseline, 1'll call it 54,500. Once we do
that, we can then get into adjusting the other notions
that we had al ready approved to make sure that they're
accurate to this $54,500 standard. So there's nothing new
about what we're doing here other than the job class
analysis that fortunately took place, but I'Il let Ms.
Shah cover additional context as well.

CHAI RPERSON PRESSLEY: Secretary Shah.

M5. SHAH. Thank you. Through the Chair. Just to add

sone additional context. So to Comm ssioner Burton's
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guestion, the last group of investigators that were
brought on by the board in May started at the 54, 500.
Since then, there have been sone budget adjustnents, and
the | ast recommendation for the 5 investigators that the
board just nmade offers to a few weeks ago that amount was
set at 52,500 in an effort to make room so to speak, for
sonme other initiatives in the budget. Since then, in
addi ti onal discussions with budget and finance, that
reduction of 2000 for each is not necessary. So the
recomendation is to bring on additional or future new

i nvestigators at the 54,500, which aligns with the | ast
cohort that cane in May.

The class conp anal ysis process is in progress, and
so there nmay be opportunities over the com ng nonths to
present sone reconmendations to the board to nake a
future adjustnents to salary to the various investigator
| evel s. And then that would have inpact on all existing
and future investigators. But at this time, the range
that is set by city council is currently 40,344 to
50,325. I'msorry, the upper range, |I'msorry, is 60, 306.
So that's 40,344 to 60,306. And so the recommendation is
to bring on new investigators at this tine, given that
range at 54, 500.

CHAI RPERSON PRESSLEY: |s there any further

di scussi on? So Conm ssi oner Burton.
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COW SSI ONER BURTON: M. Chairman, so instead of
just saying that we're going to bring new conm ssi oners
on invest at 54, | nean, not conm Ssioners, new
I nvestigators on at 54,000, but the range can go up to
60. Way not just vote for the range today, instead of
just saying we're going to bring themat a 54. W do have
sonme investigators that actually have sone pretty strong,
you know, witing skills and investigation, you know,
skills as well. And so, you know, | ooking at the
inflation rate right now, is $54,000 really going to keep
an investigator that we hire today or in the future at
that rate when they can go sonewhere else. And also, is
this a union positions? Are these union positions and
what are they? And | believe, you know, and they are, |
believe they' re UAW nenbers, right? So what are their
uni on? How do they feel about that as being the starting
pay, or would they be nore so supportive of the range,
which is up to 60,000, and should we have soneone from
t he uni on?

VI CE CHAIR HOLLEY: M. Chairman.

CHAI RPERSON PRESSLEY: Your thoughts are well taken.
Vice Chair, Holley.

VI CE CHAIR HOLLEY: They are well taken.

CHAI RPERSON PRESSLEY: They're well taken. Vice
Chair, Holley.
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VICE CHAIR HOLLEY: M. Chairman, we sit here and the
comm ttee does this work. The conmttee takes the 20
hours of work and we bring this report in as if,
basically, we just arbitrary just throwthis stuff to you
guys. And | feel it's an insult to the commttee that
basically, we do all this work, we know the witing
skills, we test it, we test them W interviewed
everybody. So I'mjust saying to you again, to sit here
and spend 40 m nutes on sonething that basically we've
spent 20 hours on to ne, M. Chairman, it's really not
necessary.

CHAI RPERSON PRESSLEY: | sympathize with you, Vice
Chair Holley, particularly understandi ng your health
condition. | recognize that the Iength of the neeting may
be frustrating. But in saying that, it's well taken.
Agai n, each conmm ssioner has the right to express their
t houghts. And it seens as if Conm ssioner Burton desires
that investigators get paid nore. That's noted on the
record. And we can vote one way or another as the
consensus of this body on what we choose to do. Is there
any further discussion? Hearing none. Again, the notion
that is on the floor that has been noved and seconded is
to set the budgeted salary for new investigators at
$54,500. Al those in favor, please signify by saying,
Aye.
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COWM SSI ONERS:  Aye.

CHAI RPERSON PRESSLEY: Al who oppose, say no. The
ayes have it. That notion passes. Conm ssioner Burton.

COW SSI ONER BURTON: | wanted to anmend the notion,
but. ..

CHAI RPERSON PRESSLEY: Well, [unclear01:39:29] m ssed
the voting. | apologize for that. So that notion passed.
And now we are noving to the reconsideration of
conti ngent appoi ntnments and sal ary recomrendati ons for
Destiny Stephanie, Angela Brown, Jasmine Martin Mrris,
Law ence Johnson, and | apol ogize for this, Renon Kil dan
to the position of investigator of the Board of Police
Conmi ssi oner s

VI CE CHAI R HOLLEY: 52, 500.

CHAI RPERSON PRESSLEY: That's just the itemthat
we're tal king about. And so, is there anyone who woul d
li ke to make a notion? Conm ssioner Hernandez.

COW SSI ONER HERNANDEZ: 1'Il do so. | nove to amend
t he appoi ntnent offer for Destiny Stephanie, Angela
Brown, Jasmine Martin Mrris, Lawence Johnson and Ranon
Kil dani, changed the offered salary from 52,500 to
54,500, as a final offer, pending background checks.

CHAI RPERSON PRESSLEY: |s there a second?

VICE CHAIR HOLLEY: | second it.

CHAI RPERSON PRESSLEY: It's been properly noved and
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seconded. |Is there any discussion?

DR JACKSON: M. Chairman?

CHAI RPERSON PRESSLEY: Yes.

DR. JACKSON: Since there was notice given that this
notion to anmend somet hing previously adopted was going to
be offered, you only need majority vote to adopt it,
rather than two-thirds.

CHAlI RPERSON PRESSLEY: Thank you. |s there any
further discussion? Are you one of the investigators?
Yes.

COW SSI ONER BURTON: Through the Chair, for
di scussi on?

COW SSI ONER HERNANDEZ: W have a notion on the
floor.

CHAI RPERSON PRESSLEY: Yeah. | figured discussion, a
part of discussion. And if this is one of the persons who
was on, I'minterested to hear what she m ght have to say
that m ght inpact our notion. Go ahead.

M5. BROAN: Good eveni ng.

CHAI RPERSON PRESSLEY: Good eveni ng, board. My nane
Is Angela Brown. | amone of the elected investigators. |
am honored to even have this opportunity. | did send a
counter offer to the board to look at. I"'mnot really for
certain if everyone has reviewed the counter offer, but
just a little bit about nyself. | amal nost a 20 year
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veteran of the Detroit Police Departnent as an auditor
for the Gvil R ghts Dvision, where | have conducted

I nvestigations of citizen conplaints as well as

al | egations of m sconduct. And I'mvery well infornmed of
departnent policies and ensuring that they are foll owed.
My salary range right nowis the max of this investigator
position. So | amreally open and I comend Chairperson
Burton for even mentioning that salary range. If it could
just be taken into consideration, the background of the

i ndividual s that are applying for these positions and
their know edge and their ability of their job
performance and what they have conducted thus far, and
what they can actually bring to the office of the chief

i nvestigator and resol ve the backl og and uphold the cases
that are already in place. If it could just be open,
because it is a pay cut for nyself.

CHAI RPERSON PRESSLEY: Ckay. Thank you

M5. BROAN: But it's sonething that | did consider
because | really want to becone part of this
or gani zati on.

CHAI RPERSON PRESSLEY: Thank you. | truly appreciate
that. Well, fortunately, unfortunately, however, you
know, you tend to view it the notion that was nade is
that that offer is a final offer. And so, again, if the

54,500 is not comm serate with what you believe your
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salary is, declining this opportunity is indeed your
right. Is there any further discussion?

COWM SSI ONER BURTON: Through the Chair?

CHAI RPERSON PRESSLEY: Conmi ssi oner Burton.

COWMM SSI ONER BURTON: | think that, you know, |
t hi nk, you know, when you have, you know, good candi dates
that has cone before this board that has great skills
and, you know, and that's, you know at the top of the pay
scale in their current profession. W are down
i nvestigators, nunber one. Nunber two, know ng that we
down investigators, but we have individuals that applied
to be an investigator with our office that actually can
hel p us becone in conpliance. | think we should honor by
t hose negotiations. | nmean, you know, in fair practice,
you know, people do negotiate their salary, especially
when they're a stellar applicant or a candidate. And so
right now, you know, | think that, you know, this is
prepost erous when you have good candi dates conme up before
us, and we're telling themthat 54,000 or 52,000 is set
in stone when | know in the past that those salaries were
negotiated, there was |ike a paid range, but it was
negot i abl e.

CHAI RPERSON PRESSLEY: Thank you. Any further
di scussi on? And hearing none, again, it has been noved

and seconded to anend the appointnment offers for Destiny

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N ONNN R R R R R R R R R
W N B O © 0O N O O N~ W N B O

24
25

DBOPC
11/17/ 2023 Page 76

St ephani e, Angela Brown, Jasm ne Martin, Mrris, Law ence
Johnson, Renon, | can't say the |last nane, | apol ogize
for that.

M5. BROMAN: Ki |l dani .

CHAI RPERSON PRESSLEY: Kildani, to change offer
salary from52,500 to $54,500 as a final offer pending
background checks. Al those in favor please signify by
sayi ng, Aye.

COWM SSI ONERS:  Aye.

CHAI RPERSON PRESSLEY: Al |l those opposed, no.

Heari ng, no opposition, the ayes have it. That notion
passes. Wth that, now we'll nove on to the final item

COW SSI ONER BANKS: M. Chair.

CHAI RPERSON PRESSLEY: Yes. Conmi ssioner Banks.

COWM SSI ONER BANKS: W still up under new busi ness,
right?

CHAI RPERSON PRESSLEY: Correct.

COWM SSI ONER BANKS: Okay. | wanted to ask a
questi on.

CHAI RPERSON PRESSLEY: Wl | allow ne to handl e what
I's stated on the agenda under new business and then |'I|
cone to you

COW SSI ONER BANKS: Got you. Excuse ne.

CHAI RPERSON PRESSLEY: | do need a quorum

DR JACKSON: If the comm ssioner's issue IS new
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busi ness rather than sone other kind of situation, then
It should be offered under new busi ness.

CHAI RPERSON PRESSLEY: | truly understand that, but
|"msaying that there is another C- point under new
busi ness.

DR JACKSON: On, you're going to follow that. Thank
you.

CHAI RPERSON PRESSLEY: Ckay. So this one is the
recomendation for Kamani, did | say that right?

Gol dsm th Yol anda Robi nson, Jereka Johnson. | believe
that was right, to the positions of investigator of the
Board of Police Commi ssioner. |Is there a notion.
Conmi ssi oner Her nandez?

COWM SSI ONER HERNANDEZ: Through the Chair, | nove to
make a contingent appointnment offer to Kamani Gol dsmith,
Yol anda Robi nson and Jereka Johnson for the position of
I nvestigator at a final offer salary of 54,500, pending
background checks.

VI CE CHAI R HOLLEY: Second.

CHAI RPERSON PRESSLEY: It has been properly noved and
second, is there any discussion? Hearing no discussion,
It has been noved and seconded by the direction, excuse
me. It's been noved by the director of personnel and
training commttee to nmake the contingent offer to Kaman

Gol dsm th, Yol anda Robi nson and Jereka Johnson for the
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position of investigator at a final offer salary of
$54, 500 pendi ng background checks. Al those in favor
pl ease signify by saying aye.

COWM SSI ONERS:  Aye.

CHAI RPERSON PRESSLEY: Al those opposed, no. The
ayes have it. That notion passes now. Conm ssioner Banks,
your item under new busi ness.

COWM SSI ONER BANKS: Alright. Through the Chair. |
wanted to ask chief investigator, how are we comng with
t he backl og? What is the backlog stand at this tine?

MR. WARFI ELD: Through the Chair. W gave the report
| ast Thursday as it relates to the backlog. And our
backl og cases, if | renenber the nunbers correctly, are
about 837 in that nei ghborhood. And | apol ogi ze, | don't
have the nunbers right in front of nme, but that's where

we are. However, we are seeing a decline in the nunber of

backl og cases that are in our shop.

CHAI RPERSON PRESSLEY: Is there a follow up question
to that?

COW SSI ONER BANKS: Yeah. | just want to say, | know
you' ve been in the position a short time, you have a | ot

of goals you cane in with, you're trying to achieve..
DR, JACKSON: You no | onger have a quorum
CHAI RPERSON PRESSLEY: Yep. So this would be as |ong

as he doesn't nmake a notion, correct? Can he still nake
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his comment? So with no quorumthe Chair entertains the
notion for adjournnent.

COOW SSI ONER HERNANDEZ: So noved.

CHAI RPERSON PRESSLEY: Second.

VI CE CHAI R HOLLEY: Support.

CHAl RPERSON PRESSLEY: All those in favor, please
signify by saying, Aye.

COW SSI ONERS:  Aye.

CHAI RPERSON PRESSLEY: All those opposed? The ayes

have it. The neeting is adjourned. Thank you so mnuch.

(Meeting Adjourned at 4:53pm
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STATE OF M CH GAN )

)

COUNTY OF WAYNE )

RECORDER S CERTI FI CATE AND NOTARI ZATI ON

|, Donal d Handysi de, Court Recorder, do
hereby certify that on Novenber 17, 2023 at
3:00p.m, | did record the Detroit BOPC neeting, the
sane being |l ater reduced to typewiting and that the
foregoing is a true and accurate transcription of
said electronic recording taken at such tinme and
pl ace.

| further certify that | amnot related to
or enployed by any party of this cause or their

respecti ve counsel .

Cpi=l —

DONALD HANDYSI DE ( CER 1464)

Notary Public

My Conmi ssion Expires: 5/6/2027
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