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CHAI RPERSON PRESSLEY: Good afternoon. It is now 3:00
PMand so we will call the session of the Detroit Board
of Police Conm ssioners neeting to order. W'Ill begin
with an invocation that will be offered to us by
Conmander Chapl ai n Darren Penson.

CHAPLAI N PENSON: W can all bow our heads in the
word of prayer. First and forenost, God, we cone before
you acknow edging that this is the day that you have
made, and we shall continuously and rejoice and be gl ad
init. Now, God, we just ask your blessings upon this
nmeeting. God, we know that the Board of Police
Conmi ssi oners provide oversight for the officers. W
t hank you for this Board. But God, we |ook to you because
you provide oversight for all of us. So God, | ask your
bl essi ngs upon the Board of Police Conm ssioner neeting,
but | al so ask your bl essing upon these Oficer, God. |
pray that the badge that they wear, the shield that they
wear, that it will enlarge to protect themfrom seen and
unseen danger. W Dbl ess you, we glorify you, and we
magni fy you. It's in the strong name of our Lord and
Savior, and we all say anen.

COWM SSI ONER: Anen.

COWM SSI ONER BANKS: Wonderful prayer. Wnderful.
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CHAI RPERSON PRESSLEY: Thank you so very nuch,
Commander Chaplain Penton. At this tinme, we'll have the
I ntroduction of our comm ssioners from Secretary Shah.

M5. SHAH. Thank you, M. Chair.

M5. SHAH. Chair QuanTez Pressley —Here.

M5. SHAH. Vice-Chair JimHolley —Here.

MS. SHAH. Commi ssioner Linda Bernard —Attorney
Li nda Bernard, District 2, present.

M5. SHAH: Conmi ssi oner Cedric Banks —Cedric Banks,
District 3, present.

M5. SHAH: Conmi ssioner Wllie Bell —Present,
District 4.

M5. SHAH: Conmi ssioner Wllie Burton —

M5. SHAH: Conmi ssioner Lisa Carter —

M5. SHAH: Conmi ssioner Ricardo More submtted a
| at e excuse.

M5. SHAH. Conmmi ssioner Annie Holt —Good afternoon
at | arge.

M5. SHAH: Conmi ssi oner Jesus Hernandez —

CHAI RPERSON PRESSLEY: Thank you. There is a quorum
present. So at this nmonent, we'll now nove on to the
approval of the COctober 5th, 2023 agenda. | am
entertaining a notion to anend the agenda to nove the
cl osed sessions of new busi ness and unfini shed busi ness

to take place directly after the Chief of Police report.
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Is there a notion to entertain the anmendnment. Ckay. Is
there a second?

PARLI AMENTARI AN DR. FRANCI S JACKSON: You can do t hat
to unani nous consent if there's no objection, M. Chair.

CHAI RPERSON PRESSLEY: Thank you. So, is there any
obj ection to that amendnent?

COWM SSI ONER BERNARD: 1'd just |ike discussion. Is
that really okay with our staff people who were prepared
to report today? Can you defer or is there sonething that
we need to know today? Can you defer your reports to next
week?

CHAI RPERSON PRESSLEY: | haven't asked. There's
nothing in this anended that's asking anything to be
pushed to next week. It's just to take the closed
sessions and nove themup in the agenda directly after
Chief of Police report. Any further discussions? Any
objection? Alright, nowwe wll nove on to the vote of
t he anmended agenda. The agenda as anended. All those in
favor please signify by saying aye.

COW SSI ONER HOLT: Aye.

CHAI RPERSON PRESSLEY: All those opposed R ght. The
agenda is approved as anended. Onto the approval of the
m nutes for the Septenber 28th, 2023 neeting. Is there
any objection. Hearing no objection those mnutes wll be

approved. | wll now nove on to the introduction of BOPC
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staff, the Chief of Police, elected official
representatives and community | eaders by Secretary Shah.

M5. SHAH. Through the Chair. For BOPC staff today we
have present Chief Investigator Jerone Warfield, M.
Theresa Bl ossom M. Jonya Underwood, Ms. Candace Hayes,
M. Robert Brown, M. Drew Fries, and Ms. Jasm ne Tayl or.
Al'so joining us today is Supervisor |nvestigator Ainsley
Cromnel | . Anmerican Sign Language Interpreters are M.
Yakata and Dr. Stephanie Beatty. W have DPD HR Director
Katrina Patillo joining us on Zoom Don Handyside is our
court reporter. Si is providing video and Sergeant Al an
Quinn is providing audio. Sitting in for the Chief today,
we have Assistant Chief Eric Ewing. For elected officials
and representatives, Ms. Marie Overall from State
Representative Tyrone Carter's office. M. LaDon Davis
Cty Council nmenber Fred Durhal 111's office, forner
Conm ssioner WIlliam Davis, Ms. Fredia Butler, Comunity
Rel ati ons President for the Second Precinct, forner
Conmi ssi oner Reginald Crawford, and Ron Thonmas, VP of
DPOA.

CHAI RPERSON PRESSLEY: Thank you. W are so grateful
for everyone's attendance here at this neeting, and we
hope that it adds to the productivity of the business of
the Detroit Board of Police Conmm ssioners. At this tine,

we now nove to the Board of Police Conm ssioner's
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Oficers Report where I want to rem nd our coll eagues at
the last week's neeting, | stated that we would share the
notes, the mnutes, if you will fromour neetings wth
the mayor. So you should find those notes in your packet
behind tab six so that you can have sone sense on what
has been comunicated in our neetings wth the mayor.
Al so, there was sone conversations around the status of
the Board attorney. | am encouraged to say that we have
finally solidified an acting attorney position by soneone
who is well capable in serving this Board in the efforts
and diligence that it requires.

CHAI RPERSON PRESSLEY: So we are introducing
St ephani e LaBell e as our acting attorney. You'll find all
of her credentials also in your packets over 20 years as
a prosecutor. She currently serves as the |ead of the
Clean Slate Project, helping residents have their records
to be expunged. But | think the benefit for this Board,
one, she has a P nunber and two she woul d be i ndependent
fromthe | aw departnment. We have communi cation froma
corporation council who has stated enphatically that she
wi Il not report to corporation council or any nenber of
the | aw departnment during her tenure serving the Board.
So, again, listening to what ny col | eagues have stated as
their desire want a sense of independence and a ful

licensed attorney in the state of M chigan
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CHAI RPERSON PRESSLEY: She fulfills both of those.
But to be clear this would only be a 90-day trial period
so that we m ght see whether or not it neshes with the
work that we're doing and she has the opportunity to do
the sane. Then after the fact, we'll have an opportunity
to enter into a nore pernmanent relationship, if that is
i ndeed the desire of the Board. But | encourage you al
to review the docunents in there and if you have any
qguestions to have those prepared because we do | ook
forward to having a sitting setting with Stephanie
LaBell e and this Board as we nove forward with her as our
acting attorney.

CHAI RPERSON HOLLEY: Mbdtion today.

CHAI RPERSON PRESSLEY: No. Is there any questions or
comments around either of those itens?

COW SSI ONER HOLT: Through the Chair.

CHAI RPERSON PRESSLEY: Comm ssi oner Hol t.

COW SSI ONER HOLT: Your last comment. |'msorry. You
said sonmething that made it sound as if, | don't know,
the 90 days could go into a year.

CHAI RPERSON PRESSLEY: Yeah, it coul d becone, yeah,
exactly. Yep. So during this trial period, we have the
opportunity again to see if the capacity that we need as
an attorney on the Board is actually nmet with what she

contributes to it. If that i ndeed becones the case, then
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we can enter into a nore permanent relationship. If by
any chance, and | have little faith that this will be the
case. But if there's any chance that it does not match,
then the Board still has an opportunity to expl ore other
options as it relates to its |legal support. Comm ssioner
Ber nar d.

COWM SSI ONER BERNARD: | know fromthe materials you
have in the Board pack that Stephanie is the quote,
executive director of Project Clean Slate for the Gty of
Detroit Law Departnent. So she's essentially working for
Conrad currently?

CHAI RPERSON PRESSLEY: No, she's currently worKking
for the Gty of Detroit.

COWM SSI ONER BERNARD: The | aw depart nent.

CHAI RPERSON PRESSLEY: Yeah. No, she's not being paid
by the | aw departnent. Her position is not under the
hi erarchy or organi zation of the |aw departnent. But
again, this is a, a sticking point in the conversation
about the | egal assistance that city departnents receive.
Al'l city departnents attorneys have to have sone approval
or relationship fromthe |aw departnent. That's charter
mandat ed, but she's not under the organization. She's not
getting paid by the | aw departnent. As the docunent that
you al so have from corporation council, she will not

report to corporation council or the |aw departnent while
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serving on the Board. Any further questions?

COWMM SSI ONER BELL: M. Chair.

CHAI RPERSON PRESSLEY: Conmi ssi oner Bell .

COWM SSI ONER BELL: | woul d hope that this Board take
this attorney very, very serious in terns of scrutinized
and interaction, because as you all know, we have
di scharged two pass attorney for the Board, and al so that
the | aw departnent indicated one attorney perhaps
exceeded our charter. So therefore, that was a strong
reconmendati on that he was in violation of the charter.
So | just want to share that with the Board, enlighten
you in reference to where we stand with the legals is.
But the Corporation Council Still Corporation Council.

CHAl RPERSON PRESSLEY: Yes, sir.

COWM SSI ONER BELL: Thank you.

CHAI RPERSON PRESSLEY: Thank you. To your point,
again, there are sone very urgent itens that sits before
the Board that we absolutely need | egal opinions on. So,
again, | don't want to delay this any further because
again, it will be to the Board's benefit to have an
attorney that helps us to give clarity on some of the
matters that are currently for our business. Comm ssioner
Banks. Conm ssi oner Banks.

COWMM SSI ONER BANKS: Through the Chair. The | ast

attorney we had, he didn't neet the qualifications,
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right?

COW SSI ONER BANKS: No. He did not. He did not have
a P nunber.

CHAI RPERSON PRESSLEY: That's not an objective fact.
But it is the Board's preference to be confortable wth
the attorney who serves the board. But there was nothing
upon his resume that suggested that it was illegal or
I nappropriate. But according to sone conm ssioners was
not satisfactory in the work that he was presenting.

COW SSI ONER BANKS: Yeah. Alright. I'mall set, M.
Chair.

CHAI RPERSON PRESSLEY: No probl em

COWM SSI ONER BANKS: |I'mall set. Yeah. Thank you.

CHAI RPERSON PRESSLEY: Any further questions?

COW SSI ONER BERNARD: What's the conpensation? Are
you going to send us a neno on her conpensation?

CHAI RPERSON PRESSLEY: Yes, i ndeed.

COW SSI ONER BERNARD: Ckay. W' re conpensating her.

CHAI RPERSON PRESSLEY: Yes.

COW SSI ONER BERNARD: Where this conmes out. So she's
wor ki ng for the Board. W are her client.

CHAI RPERSON PRESSLEY: Yes.

COWM SSI ONER BERNARD: She's not working for the city
or corporation council

CHAI RPERSON PRESSLEY: Correct.
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COWM SSI ONER BERNARD: Thank you.

CHAlI RPERSON PRESSLEY: Any further questions?

COW SSI ONER: Over due. Overdue. Overdue.

CHAI RPERSON PRESSLEY: Right. Hearing none, we can
now nove forward. W will now hear from our Community
| npact Report from Secretary Shah.

M5. SHAH. Thank you, M. Chair. Just to clarify the
record, | apologize. W do have for staff here today,
Parliamentarian Dr. Francis Jackson as well. I'Il be
delivering the community inpact report today.

CHAlI RPERSON PRESSLEY: Great.

M5. SHAH: So comm ssioners, when this Board
appointed ne in March of this year, | conmtted to
establishing a nodel that will provide nore direct
support for conm ssioners and their constituents. |'m
very excited to share that the staff is ready to | aunch
t hat nodel now as the Comm ssioner and Community
Partnership, for short CCP. Conmm ssioners, if you could
pl ease reference the nenorandumin the front pockets of
your packets. 1'Il review that information now. W know
t hat each of you serve the community on a vol unteer
basis, and that you have to bal ance your Board
responsibilities wwth other life responsibilities. Staff
wants to support you in maxim zing every nonent that you

commt to oversight. The CCP support is first being
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offered to district comm ssioners. After it is well
established, we'll expand it to appoi nted conm ssi oners
as well. Qbjectives of this support include increasing
communi ty education, engagenent, and feedback regarding
| aw enf orcenent oversight, increasing and strengthening
BOPC and i ndi vi dual conm ssioner visibility in the
conmunity, delivering custom zed support based on the
uni que needs of each conmm ssioner and their constituents
and within BOPC s scope, per the Gty Charter,

M5. SHAH. The proposed support assignnents are as
follows and are definitely open to conm ssioner feedback.
Ms. Theresa Bl ossom supporting Comm ssioner Cedric
Banks, District 3 and Conm ssioner Wllie Bell, D strict
4. Ms. Candace Hayes, supporting Comnm ssioner Wllie
Burton, District 5 and Conm ssioner Lisa Carter, District
6. Ms. Jonya Underwood, supporting Conm ssioner Linda
Bernard fromDistrict 2 and Conm ssioner Ricardo More,
District 7. Qur newest administrative assistant, M.

Jasm ne Taylor, wll be assigned once she's conpl eted her
onboarding to support the comm ssioner for District 1
once that individual is appointed. CCPs will be avail able
to provide the follow ng support, coordi nate support, and
attend neetings with community groups such as Bl ack

Cl ubs. Conm ssioners, we know that you are trying to be

everywhere and to connect with your conmunities as nuch
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as possible. CCPs can assist you with schedul es and even
attend neetings on your behal f, when you're double
booked. CCPs can keep track of the conmmunity contacts in
your scope and can reach out to themon your behalf via
emai |l gov delivery, et cetera.

M5. SHAH. When community nenbers contact the office
to reach a specific comm ssioner, your CCP will make sure
that you get the nessage and assist with any foll owup as
needed. If you need assistance with drafting, conpiling,
or distributing docunments, your CCP can help with this
too. That includes notions, proposals, resolutions,
certificates, or literature. For those who chair
conmttees, your CCP will provide adm nistrative support
for your conmttee. For exanple, drafting your agendas.
Thi nk about the direct support each council nenber
receives. In sonme ways this is simlar, but on a smaller
scale. | hope that all comm ssioners wll take advantage
of and find value in this enhanced support for
comm ssioners and the community. CCPs will be reaching
out to their assigned conm ssioners to schedul e [ aunch
meetings for the week of Cctober 9th to get an
under st andi ng of your expectations and your area of
focus. M. Chair, that concludes the Conmunity | npact
Report.

CHAI RPERSON PRESSLEY: Thank you. Are there any
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questions or comments?

COW SSI ONER HOLT: Through the Chair.

CHAI RPERSON PRESSLEY: Comm ssi oner Hol t.

COWM SSI ONER HOLT: Gkay. May | understand why it is
At - Large conm ssioners have not received a CCP?

M5. SHAH: At this tine, this is a newinitiative and
because the scope for district conm ssioners are very
cl ear, because they have district scopes we are starting
out with supporting the district comm ssioners first.
Then once the staff gets used to supporting conmm ssioners
on an individual basis like that |'m proposing that we
t hen add an appoi nted conmm ssioner to each of them so
they can start to support what those individual
conmi ssioners have in their scope as well.

COW SSI ONER HOLT: Through the Chair.

CHAI RPERSON PRESSLEY: Go right ahead.

COW SSI ONER HOLT: May | ask why and what kind of
tinmeline are you projecting as it relates to At-Large
bei ng coupled with the CCPs? What kind of tineline?

M5. SHAH. | woul d say a couple nonths shoul d be
sufficient for the staff to get up to speed and be ready
to take on an appoi nted comm ssioner. But |'mopen to
f eedback as far as that tineline, if we wanted to
expedite that and get that assigned right away or nore

quickly. We're definitely open to that feedback.
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COW SSI ONER HOLT: Through the Chair.

CHAI RPERSON PRESSLEY: Conmi ssi oner Hol t.
COWMM SSI ONER HOLT: Okay. Wien | first becane a
comm ssioner and trying to figure out where I was in this
uni verse, going fromover here fromthe N nth Precinct
all the way over to the Eighth Precinct. Otentinmes you

woul d have two neetings at the sanme tinme on the sane
dates. For At-Large nenbers to not start on board

i mediately with the CCP, | personally don't understand
the rationale, but 1'Il be gone so there it is.

M5. SHAH. Through the Chair. If | can just add as
well. As all the conmm ssioners have today the appointed
conmm ssioners can continue to reach out to me for
support. | continue to support the entire Board. But we
can definitely take back the consideration to onboard
staff to support the appoi nted conm ssioners nore
qui ckl y.

CHAI RPERSON PRESSLEY: Thank you very much. |Is there
any further questions? Conmm ssioner Bell.

COW SSI ONER BELL: | support partly the initiative
in terms of we are elected froma district and we have
responsibility to the district. Council, state rep, they
have that type of staff and interaction with, we don't
have that. But | would ask for the Madam Secretary to

desi gnate each district when we neet not just by
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precinct, but we need to know. Because | don't know \West
Side, |'m guessing sonetinmes sone |ocation, but | think—

CHAI RPERSON PRESSLEY: Bell, can you adjust your mc?
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COW SSI ONER BELL: Yes, sir. Sort of wobbly here.

CHAI RPERSON PRESSLEY: Yeah.

COW SSI ONER BELL: Ckay. Real quick. Did you get ny
request ?

M5. SHAH. | did hear you, but if you could conplete
it, comm ssioner?

COW SSI ONER BELL: Yes. That we designate our
conmunity meeting by district also, not just by the
precinct. That would be very helpful in terms of tracking
overall. You foll ow ne?

M5. SHAH. | do. Through the Chair. Actually, this is
a good timng for this recommendation. The staff has
taken a | ook at 2024 schedul e of neetings. So that is
sonet hing that we can take back into consideration for
t he schedul e and propose to the Board a recomendati on.

CHAI RPERSON PRESSLEY: Thank you. Please let the
record show the Conmm ssioner Carter, Mdore has joined us.
Vel conme. Any further questions? Hearing none, we'll now
nove to the Chief of Police report. AC Ew ng.

ASSI STANT CH EF EW NG Thank you. Thank you. Good
af t er noon.

COW SSI ONERS: Good afternoon.
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ASSI STANT CHIEF EWNG So I'mgoing to try to keep
this as brief as possible. Just a fewthings | want to
| et you know about today. Before | get started, introduce
one of ny staff Leslie Nia, fromny staff, Seva. She's
the only one here today with ne today.

CHAI RPERSON PRESSLEY: Wel cone.

ASSI STANT CHIEF EWNG All right. CGetting into the
stats itself. Again, I'"'mgoing to give the injury update
for officers. W currently have three departnent nenbers
who are currently either disabled or recovering at hone.
One out of the Ninth Precinct and two out of the Eighth
Precinct. The first one of the Ninth Precinct was a
result of a shooting occurred.

COWM SSI ONER BERNARD: Can you use your m crophone,
pl ease, better? Thank you.

ASSI STANT CHI EF EW NG Shooting that occurred about
a nmonth or so ago in the Ninth Precinct when an officer
was injured. These two officers out of the Eighth
Precinct were injured during a traffic investigation
where they were rear ended. Crine data. As we stand here
today, we're still down. Overall crinme homcide is down
11% currently right now, year to date. Non-Fata
shootings down 9% robberies up slightly at 3% Part 1
crinme is at zero but again, we're |ooking at if

everything stays current to what the where things are
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right now, we're probably |ooking at sone really, really
good nunbers com ng towards the end of the year.
Carjacking dowmn 32% | can't tell the last tinme | saw
those type of nunbers in the Cty of Detroit. Drag racing
we give those stats every week when we cone before the
honor abl e Board.

ASSI STANT CHI EF EWNG But | just want to tal k about
alittle bit about the year to date stats. W have
i nvestigated 474 people, excuse ne, 574 persons
i nvestigated during drag racing events, thus, for our
year to date. Conducted 304 traffic stops, issued 168
citations. 356 vehicles were investigated, and we
i mpounded 34. Qut of that, there's been 24 felony
arrests, 15 m sdenmeanor arrests, and 13 guns have been
recovered. Qur nental health stats, as you all know, that
we have answered a lot of nental health runs. Currently,
in 2023, we're at 12,362, runs calls for service, and we
servi ced 10,000 of those calls for service. That's a | ot
of runs in this year of tine. That's overall. Wen | talk
about nmental health runs, that's just not our CIT unit,
that's all the precincts who are responding to those type
of runs. Significant events.

ASSI STANT CHI EF EW NG You had an fatal shooting
that occurred on Sunday, Cctober 1st, 2023, approxi mately
12: 44 AM where officers were dispatched to the 10, 000
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bl ock of West MN chols to investigate a fatal shooting.
On their arrival, they found the victimsuffering from
mul ti ple gunshot wounds. He was pronounced dead at the
hospital. Later on during the scene investigation, they
received a phone call fromwhat they found out |ater was
the actual suspect in this case who wanted to turn
hinmself in. He did so. The investigation into this
situation actually resulted in the fact that the suspect
hi nsel f was in defense of hinself. The victimhad pulled
the gun on the suspect fired at himfirst, and he
returned the fire. The warrant was still submtted to the
Wayne County Prosecutor's Ofice, which was subsequently
deni ed.

ASSI STANT CHI EF EWNG Then there was an officer
I nvol ved shooting you may have heard about October 1st,
about 2:30 in the norning. This was at a drag racing
| ocation. O ficers were conducting a traffic stop on this
particular vehicle. The officer was standing in front of
the vehicle giving direction to the driver to shut the
car off. The driver nmade the decision to |aunch forward
the officer wwth the vehicle hitting him The officer
fired several shots and the victimwas struck. He's
currently still in the hospital as we speak recovering
fromhis injuries. A warrant request for himhas been

submitted to the prosecutor's office. But as you know,
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this case is still being uninvestigated by the M chigan
State Police. Incident three unfortunately, once again,
we're here again. W& had a non-fatal shooting of an

ei ght-year-old child on the west side of Detroit in the
14, 000 bl ock of Snowden.

ASSI STANT CHI EF EW NG This again appears to be a
situation where gun owners are not taking care of their
weapons. This particular case itself had several guns in
this house. There were at |east four children there. The
ei ght-year-old that was shot, there was a one-year-old,
five-year-old, and a six-year-old. Adults were at hone at
the tine. The story is still unclear how it happened, but
we do know we do have an eight-year-old who is fighting
for his life in the hospital. Again, the nessage is, and
has been all year long, and wll always be, if people
responsi ble for these guns and they need to take care of
them and put themup if they're going to be gun owners.
Sonme positive stuff, news stories. The Chief's Wekly,
excuse ne, Walk a M| e Wdnesday happened yesterday in
the Ninth Precinct at the Ednore Park.

ASS| STANT CHI EF EW NG Chief was out there with his
Class 2023 H, which will be graduating in Cctober of this
nont h, October 27th. Again, this represents the Chief's
initiative to pronote fitness and rel ationships with the

community. We have our National Faith and Bl ue Wekend
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com ng up. Open cerenonies are tonorrow. It kicks off at
Corner Park at 1680 M chigan Avenue. It'll be from 12:00
PMto 800 PM So conme on out and join us with Faith and
Bl ue opening Cel ebration. The National Faith and Bl ue
Weekend Cctober 7th, which will actually be the start of
ny 39th year in the Detroit Police Departnent.

COWM SSI ONER: Ww.

ASSI STANT CH EF EW NG You go ahead and clap. |'11
t ake that.

COW SSI ONER HOLT: What does that [Audio
Di stortion].

ASSI STANT CHI EF EWNG Well again, it'll be the
Faith of Blue Weekend. We'll have the Cruise Chill and
Gill event. It's unity, prayer, blessing bikes, step off
crui se, barbecue wll all be available. Please cone out
and join us. W'll be celebrating this just about all our
precincts across the city. That concludes ny report,
unl ess anyone has any questi ons.

CHAI RPERSON PRESSLEY: Thank you so very nuch. Let
the record show that Conm ssioner Hernandez has | oi ned
us. Before we open up for questions, once again,
congratul ati ons on 39 years.

ASSI STANT CH EF EWNG Well, it'll be starting ny
39th years.

CHAI RPERSON PRESSLEY: Yeah. | can literally say

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R PR PR, R R R
o0 A W N P O O 0O N oo o0~ W N R, O

DBOPC

10/ 05/ 2023 Page 22

you' ve been a police officer ny whole life.
Congratul ati ons. Any questions? Conm ssi oner Banks.

COWM SSI ONER BANKS: Through the Chair. Blessings to
you and your household, AC. | just wanted to a great
acconpl i shment, nunber 1, 39 years. Ckay. Thank you.
M| estone. Geat acconplishnent. Nunmber two, there were
two citizens shooting it out. How come the prosecutor
didn't issue out a warrant? How was the warrant rejected
and you got two citizens out there shooting it out with
gunfire?

ASSI STANT CH EF EW NG Conmi ssioner, in the report
itself, we found out the individual that we originally
t hought was a suspect was actually defending hinself. So
it's a case of self-defense.

COMM SSI ONER BANKS: Ckay.

ASSI STANT CH EF EW NG That's why the warrant was
deni ed.

COW SSI ONER BANKS: M chi gan got a self-defense | aw
then, right?

ASSI STANT CHI EF EWNG Well, | think every state has
t hat .

COMM SSI ONER BANKS: Ckay.

CHAI RPERSON HOLLEY: Even the Bible.

CHAI RPERSON PRESSLEY: Any further question?

COWM SSI ONER BANKS: That's right, father. That's
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right. That's right.

CHAI RPERSON PRESSLEY: Conmi ssi oner Mbore.

COWM SSI ONER MOORE: Thank you, M. Chairman. AC,
about a nonth ago, we heard a news story where it was a
young man who was wal ki ng down the street, and he had a
police encounter that wasn't positive. You spoke on that
on TV and you said it was a traffic stop. Can you provide
any clarification for that? You stated it was a traffic
stop. AC Fitzgerald canme and said it was a teary stop.

ASSI STANT CHIEF EWNG So if | used the word traffic
stop. | was using that in in the context of a stop
itself. Whether it was a traffic stop or an encounter,
it's a stop itself. So | added. If | mscharacterized it
as a traffic stop, but it was a stop.

COW SSIONER MOORE: It is a difference between a
terry stop and a traffic stop, you will agree.

ASSI STANT CHI EF EWNG Well, there is sone
differences, actually. Wien | was tal king about the tine
that he was stopped by the police. It was an
I nvestigation that was initiated by the | aw enforcenent
of ficer.

COW SSI ONER MOORE: kay. My second question, | want
to begin by thanking Director Patillo. She's doing a | ot
of heavy lifting on our behalf. W did appoint the

direction. She's doing a lot of heavy lifting. But
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externally, and this is nore of comment than the question
to you, AC. Externally, the nmen and wonen of Detroit
Police Departnment put their lives on the Iine for us
every day to visitors, citizens, and the busi nesses of
our city. Internally, there are sone issues. \Wat |
under st and the wonen are not being protected wthin the
ranks of the Detroit Police Departnent. They're being
verbal |y assaulted, they're being admnistratively
assaul ted and even sexually assaulted. So, M. Chairnman,
"1l deal with you later so | can el aborate on what |'m
tal king about. But this is a very severe issue that has
cone to ny attention, and I'lI|l address it with you.

CHAlI RPERSON PRESSLEY: Wel |, yeah, the tenor of that
is very serious. So | hope we get together with haste.
Any further questions? Vice-Chair Holley.

CHAI RPERSON HOLLEY: M. Chairman, thank you for your
report. Let nme ask you this. My understanding is with the
young man that was shot. The kid. According to ny
resources to be long, of course, is that several hours
took place before the shooting was taken. The shooti ng
was. . .

CHAI RPERSON PRESSLEY: Identified.

CHAI RPERSON HOLLEY: Thank you. ldentifi ed.

ASSI STANT CHI EF EW NG Are you speaking of the

ei ght-year-old, sir?
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CHAI RPERSON HOLLEY: Yes, son.

ASSI STANT CHI EF EWNG There's information that we
have. Not several hours. We think there was probably a
30-m nute delay before the police were called, but we're
still looking into that.

CHAI RPERSON HOLLEY: kay. Thank you. Thank you, M.
Chai r man.

CHAlI RPERSON PRESSLEY: No probl em Conm ssioner Bell,
you have sonet hi ng.

COW SSI ONER BELL: Thank you, M. Chairman. perhaps
just questions for the assistant chief, but also for the
staff. We have quite a few victins of crime and we have a
victimassi stance program | got a call a couple days
ago, I'ma homcide victimand famly, and | didn't
really know how to respond. | gave themthe contact
nunber, but | think we need nore informati on about how
t hat works.

CHAI RPERSON PRESSLEY: Duly noted. W can get that
informati on and ensure that it's distributed.

COWM SSI ONER BELL: Thank you.

CHAI RPERSON PRESSLEY: Conmi ssi oner Banks.

COW SSI ONER BANKS: | got one nore inportant one. |
forgot it.

CHAI RPERSON PRESSLEY: Go right ahead, conm ssioner.

COWMM SSI ONER BANKS: | want to thank AC Ewi ng. | want
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to thank Chief White. | had an event at ny house | ast
nonth, and Chief Wite brought all the Detroit police
officers out there. The police, the horses, the bonb
squad. | appreciate what he did. Can you get that nessage
back to hinf | appreciate that fromthe bottom of ny
heart, what he did do for ne and ny famly. | greatly
appreciate that.

ASSI STANT CHIEF EWNG WII do, sir. Thank you.

CHAI RPERSON PRESSLEY: Thank you. Conm ssi oner
Bernard.

COWM SSI ONER BERNARD: Just to add ny voice to those
of my fellow and sister conm ssioners in terns of
congratul ating you for 39 years, which to nme woul d j ust
equate to 40, because I'll round everything out to 40
years of service to our community and obviously to people
who just visit the city of Detroit, supporters of
Detroit. Thank you very, very nuch. | can't inmagine
what's in your brain in terms of all the scenarios that
you' ve been involved in since you' ve been here, since you
were just a rookie patrol officer and to now being a
deputy chief. But | deeply appreciate your service and
that of your famly in terns of serving our comunity.
Thank you and God bl ess you and your famly.

ASSI STANT CH EF EW NG Thank you so mnuch.

CHAI RPERSON PRESSLEY: Alright. Thank you for that
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report.

COWM SSI ONER BANKS: Wonder f ul .

CHAI RPERSON PRESSLEY: Thank you for that report. Now
we wll—

COW SSI ONER HOLT: Chair.

CHAI RPERSON PRESSLEY: Conmi ssi oner Hol t.

COW SSI ONER HOLT: Thank you, AC Ew ng. Wen you
sai d sonet hi ng about 39 years, | was | ooking forward.
t hought | was going to have to fear the word |'m
retiring. 1'mso excited that you' re determ ned to hang
in here because when |'ve attended your comunity summts
and | recogni ze how you treat |aw enforcers who don't
know how to respect citizens, and then denonstrate that
| ack of respect in those scenarios in front of citizens
and how you nmanage to nention sonething as sinple because
it's policy. It's encouraging and the citizens who attend
those sunmts, I'msure they feel nore confortable
knowi ng that there is someone at your statue who knows
how policy should work and that you're ready to bring
that to the attention of |aw enforcenent nenbers who you
bel i eve could benefit fromattending those comunity
summ ts. So, thank you again. You're supposed to hang
around for another 20 years. Thank you.

COWM SSI ONER BERNARD: 40 years woul d be great.

CHAI RPERSON PRESSLEY: Excellent. Alright. Well, at
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this time we wll now as the agenda has been anended, the
Chair will entertain a notion to nove into closed session
pursuant to section eight(a) of the Open Meetings Act
MCL15. 268(a) for OCI Chief Investigator Warfield' s
request for the Board to consider discipline for
Supervising Investigator Ainsley Crommel |l assigned to the
Ofice of Chief Investigator.

MR. Al NSLEY: Excuse nme, Chair. Under Mchigan file
| aw Open Meetings Act, | request an open session. | did
not request a—

COWM SSI ONER BERNARD: Can't hear you session.

MR. AINSLEY: | did not request a cl osed session
under the M chigan Open Meetings Act. |I'd like to have an
open session.

CHAI RPERSON PRESSLEY: Duly noted. Because that is
your right, we will now enter into open session on this
matter. Chief Investigator. Yeah, go right ahead.

MR WARFI ELD: Thank you, M. Chair and to this
honorabl e Board. 1'll read the menp as it is in your
packet. Septenber the 14th, 2023 regarding violation of
City of Detroit's corrective disciplinary action
gui del i nes and attendance policy. In accordance with the
City of Detroit corrective D sciplinary action
gui del i nes.

CHAlI RPERSON PRESSLEY: One second, Chi ef
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I nvestigator. That's under tab nine, colleague. Go right
ahead.

CHAI RPERSON HOLLEY: Thank you.

MR. WARFI ELD: Thank you, sir. In accordance with the
City of Detroit's Corrective Disciplinary Action
Gui del i nes and attendance policy, which state in part the
City of Detroit corrective disciplinary Action guidelines
and attendance policy provide exanpl es of acceptabl e and
unaccept abl e conduct. On page two in the gl ossary of
terns section, the attendance revi ew program defines the
pur pose of attendance reviewis to nonitor an enpl oyee's
absence and tardi ness record for a specific period of
time. See applicabl e bargai ning agreenents, bank tinme use
section instructs this. Enployees are required to obtain
pre-approval fromtheir supervisors to utilize bank tinme
fromthe foll owi ng banks, vacation, departnment |eave
days, conpensatory tine, swi ng holidays. Mreover, the
Ofice of the Chief Investigator Standard Operating
Procedures tinekeeping, section two policy states through
channel s. The OCl Chief Investigators shall approve all
OCl staff time for subm ssion, including but not Iimted
to sick and vacation tine.

MR. WARFI ELD: On Wednesday, Septenber the 13th,
Supervising Investigator Ctommel | signed in his shift at

8:42 AM and he signed out at 1:29 PM At 1:03 PM
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Supervising Investigator Ctrommel | sent an updated detail
I ndi cating he was working four hours and using vacation
time for four hours. It is inportant to note in lIight of
the city's corrective disciplinary action guidelines and
attendance policy and the O fice of the Chief

I nvestigator Standard Operating Procedures, supervising
I nvestigator Cromwell did not directly, indirectly, or

t hrough channel s request use of vacation tinme on

Sept enber the 13th, 2023. | was informed at approxi mately
2:45 PM that Supervising Investigator Ccommel | had |eft
t he building and was gone for the day. | checked enail,
Al'ty Pro, text nessages and conferred with the

adm nistrative staff to inquire the Supervising

I nvestigator Cromnel |l requested to use vacation time on
Sept enber the 13th, 2023. There was no indication
Supervising Investigative Comwel| requested to use
vacation tinme.

MR. WARFI ELD: However, Supervising |Investigator
Cromnel | did informa supervising investigator that he
was taking four hours of vacation time prior to vacating
t he buil ding. Supervising Investigator Ctommel | breached
the corrective disciplinary action guidelines and
attendance policy as a result of this violation. The Gty
of Detroit's corrective Disciplinary Actions Goup three

of fense, progressive discipline instructs first offense,
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t hree-day work suspension, second offense, 10 day work
suspension, third offense, 30 cal endar day suspension
wi th recommendation for discharge. Exanples, AW were
absent w thout |eave to be absent w thout |eave
aut hori zation, leaving work site w thout authorization
sl ash perm ssion. Therefore, in conpliance with the Gty
of Detroit's Corrective Disciplinary Action Guidelines
and Attendance Policy and the Ofice of the Chief
I nvestigator Standard Operating Procedures, | recommend a
three-day work, I'msorry, a three workday suspension for
Supervising Investigator Ainsley Crommell for the
viol ation of the aforenentioned policy. Sincerely,
Reverend Jerone Warfield, Senior Chief Investigator,
office of the Chief I|Investigator.

CHAI RPERSON PRESSLEY: Thank you. Supervi sing
I nvestigator Ainsley Cromell.

MR Al NSLEY: Thank you through the Board. |'Il be
very brief.

COW SSI ONER BERNARD: M cr ophone.

MR Al NSLEY: Thank you. 1'll be very brief. This
I nci dent did occur around a nonth ago. On Septenber the
13th, the supervising investigator for the week, which
was nyself, | sent the attendance to the chief
I nvestigator and the other supervising investigators. It

I's standard practice for the supervisor over the week to
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do that. He was notified via email at one o'clock that |
woul d be using four hours. It is standard practice even
till today that OClI enpl oyees can call the front desk and
indicate if they're going to take vacation tine, sick
tinme, whatever. You don't need approval. You just |eave a
nmessage to | et the supervisor of the week know what type
of time you' re going to take. The supervisor then sends
it to the Chief Investigator and | ets everyone know what
the attendance is. On that particular day, not only did I
notify himvia email on the official OC attendance that
| would be taking four hours. | updated the attendance 20
mnutes later a second tinme and sent hima second eni
indicating the OCl official attendance for the day that |
woul d be utilizing four hours of mnust use vacation.

MR Al NSLEY: Ckay, you have to use this vacation
bef ore Septenber 30th. This was Septenber the 13th. |
haven't taken a sick day in tw years. |'ve only taken
maybe 15 sick days in 20 years. | am always at work.
Every Board of police conm ssion neeting that you see ne
at in the evening, I"'mthere on ny own tinme. | nust
I ndicate that the very next day the Chief I|nvestigator
and nmyself had a conversation and di scussi on about this.
He advised ne of what his expectation was, that | didn't
notify himor to get an approval. | did indicate to him

that | canme to his office after I had sent the enmnils to
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update himon the attendance, and he was not avail abl e.
He was in his office wwth the door closed. | did a few
nore things. | sent in a second notification of
attendance with ny nust choose vacation, and | notified
ny coworkers and ny senior investigator who woul d be
working in ny stead. Two days |ater, Septenber the 15th,
Chief Investigator Warfield notified an office assistant
that he needed nyself to work on Saturday to cone into
the building to let a city contractor in during my off
day. | said, no problem

MR AINSLEY: | attended to the function because
knew it was a necessary need of the office. | went on ny
own tinme. He at no point told nme that | went unpaid for
Septenber the 13th. Not until | got ny paycheck that |
noti ced that four hours was taken fromne. Ckay. So four
hours has been taken from nme when the notification for
must use vacation was nmade twice. A nonth later, I'mhere
on a disciplinary. Sonething is very serious when you
conme before the Board about a disciplinary matter. He has
already taken the tine. | imediately called Secretary
Shah and | requested that, may | neet with her and one
comm ssi oner. She wanted to know what the issue was. |
told her, we discussed it. She said, |let ne get back to
you. Maybe a few hours later, she indicated that she

basically was on Chief Investigator Warfield side.
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MR. AINSLEY: Then | got notification of this
meeting. There is no policy that says that we wll

I medi ately take your noney that | know of w thout

notifying the enployee. I was never notified that that
time was going to be taken. Again, | said | was going to
be brief, so I'll just end wth saying, in 20 years,

peopl e have call ed and gave very verbal notification that
they're going to use must use vacation. No one has ever
been deni ed nust use vacation. There was no reason to
deny the nust use vacation. |'ma supervisor. Al of
those neetings that | attend, | have voluntarily given up
ny tine year after year after year, and for a
technicality or a m sconmunication. It was just a few
weeks ago that Commi ssioner Warfield sat here when

anot her conmi ssioner told himhe needed to be sonewhere
and he wasn't there.

MR Al NSLEY: He just said, communication, error.
Sorry about that. But today, when there's a conmunication
error, it's a disciplinary matter. | just want this Board
to evaluate the situation fairly and understand ny years
of service and the tine that he took fromne. | would
i ke restored. The time that he demanded or directed that
| open up the building that sanme week, two or three days
later. | either be conpensated for it or recognized in

this situation. Thank you for your tine.
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CHAI RPERSON PRESSLEY: Thank you. One question off
the bat. |Is there any docunentation of the communication
that you gave to Chief Investigator?

MR. AINSLEY: Yes, | have the email with nme today. |
can provide you with a copy of that email.

CHAI RPERSON PRESSLEY: Pl ease.

MR. AINSLEY: And the second enmail | didn't bring,
but | can forward that to the board Secretary to
distribute to you.

CHAI RPERSON PRESSLEY: Thank you. First of all, |et
the record show t hat Conm ssioner Burton has joined us.
Conmi ssi oner Her nandez.

COW SSI ONER HERNANDEZ: Thank you, sir. Through the
Chair. Thank you for your time. This question is actually
for OCl Chief Investigator. | just want to |evel set us
and get us all on hopefully a simlar page here. Wiat is
standard practice? | understand the portion of the policy
that you read. Wat's standard practice when it cones to
usage of tinme based on the four categories you nentioned?

MR. WARFI ELD: Yes, sir.

COW SSI ONER HERNANDEZ: After answering that
question, what's the actual lead tinme for you to notify
sonmeone?

MR. WARFI ELD: Yes, sir. The standard practice is for

vacation tinme. You have to nake a request to use vacation
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time, and that request has to be approved. It can be the
same day. It could be a week in advance. | want the
record to reflect, | have never refused anyone who
requested tine off, be it vacation time, be it sick tine,
be it departnental |eave tine. W work very stressfu

j obs. When people say, | need to take tine off, | do
that. | wanted to al so be very, very, very clear that you
need approval before vacation tine is granted. No one in
that office, to nmy know edge, has ever taken vacation
time without requesting approval to take the tine first.
Sick tinme, we understand that because you're sick and you
informus that you're sick. W get that. Second thing |
want to say just real quick and real clear, is that as it
relates to the daily detail that goes out, it is a |ist
that the supervisor of the week conpiles. Wat the |ist
chronicles is, if a person is there, if they' re not

there, and why they're not there.

MR. WARFI ELD: That list is typically given out at
nine o' clock in the norning is when it's sent. If there
are sone issues, thenit's sent a little bit later. |
received the list at a little bit after one o' clock in
the afternoon, and it wasn't a request to take tinme off.
It was, I'mtaking tine, I'"mgone. It was even, |'m gone.
But it was just a list that |I'mtaking four hours. But

again, the request was never nade. | have two
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admni strative staff people sitting right outside ny
office. M. Cromnell and | checked with both

adm nistrative staff persons. M. Cromwel | never cane to
ny office to request or to informthat he was taking that
time off. As a result of that, the policy of the city of
Detroit, this is not ny policy, this is the city of
Detroit's policy that you need to request before you just
take the tinme off. As it relates to nme taking time from
himon his time sheet, here's what happens. Every Friday,
| have to go in and approve the tinme fromevery enpl oyee
in my shop.

MR. WARFI ELD: When | saw ei ght hours there for the
13t h of Septenber, and | know that for those hours were
not worked and were not approved this time off, it was
I ncunmbent on nme as his supervisor not to pay himfor
t hose four hours because they were not authorized and
they were not granted. So that's why that happened at
that tine.

CHAI RPERSON PRESSLEY: Comm ssi oner Her nandez.

COW SSI ONER HERNANDEZ: |f you don't mnd, is this
first offense?

MR WARFIELD: This is the first offense, however,
according to city policy, again, first offense, and
again, thisis acity policy. It's three-day work

suspensi on.
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COWM SSI ONER HERNANDEZ: Does the policy state how
you handl e energency situations and if you have a limted
amount of bank where you could use vacation to apply for
an energency?

MR. WARFI ELD: The policy does not state that at all.
As a matter of fact, | was never notified that this was
must use tinme. It is not on the detail sheet that you
woul d get that he would show you in the enmail and | was
never notified at all that this was nust use vacation
time. It never cane to ne.

COW SSI ONER HERNANDEZ: Ckay. That was ny next
question. The |ast question, if you don't mnd, is, would
you agree that reasonable discretionis typically
enpl oyed in support of policy when handling these case by
case needs for time off?

MR. WARFI ELD: 100% Absol utely. Reasonabl e
di scretion is enployed. However | believe | was
reasonabl e. This was not sonething | easily done. This is
not sonething that | did at the flip of a hat. | thought
about it, contenplated a great deal, had discussions with
M. Cromwel |l about it before | wote it up. It wasn't
until after | had that neeting wwth M. Cromwel | that I
t hought that this needed to take place because it sets a
very poor precedent for sonmeone who's worked in the

office for over 20 years. It sets a horrible precedent
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for those who are under him and those other individuals
who are in the office who understand that. | polled a few
peopl e outside of that office. | said, does anyone, have
you ever taken vacation tinme wthout |etting your

superior know first? No one said yes. So |'mjust saying,
this is for ne, it's not flippant. It's not m nor. But
it's sonething that could have repercussions down the
road if we don't followthe City of Detroit's policy.
That's therefore a reason. Thank you, sir.

COWM SSI ONER HERNANDEZ: Thank you so mnuch.

CHAI RPERSON PRESSLEY: Alright. Thank you. Vice-Chair
Hol | ey.

CHAI RPERSON HOLLEY: Thank you, M. Chair. M.
Conwel |, if you could please. Thank you, M. Chair. How
| ong have you been with the OCI and al so, how many tines
have you been asked to be supervisor in the absence of
supervi si on?

COW SSI ONER BERNARD: Corr ect .

MR AINSLEY: Sir. |'ve been with the Ofice of the
Chi ef Investigator and Board of Police Conmm ssioner since
1997.

CHAI RPERSON HOLLEY: How many years is that because |
can't count?

MR. Al NSLEY: Over 25 years, sir.

CHAI RPERSON HOLLEY: The second question?
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MR. Al NSLEY: The second question, |'ve been in
charge in the a in the absence of the Chief Investigator
at least two or three different tinmes over those 25
years.

CHAI RPERSON HOLLEY: | have M. Cromwell. | have M.
Warfield cone back.

CHAI RPERSON PRESSLEY: Yes.

CHAI RPERSON HOLLEY: M. Warfield or the Chief
Varfiel d.

MR, WARFI ELD: Conmi ssi oner.

CHAI RPERSON HOLLEY: M. Chairnman, | just can't
believe they're taking up ny time or your tine on this
t hi ng.

COWM SSI ONER BERNARD: Me t oo0.

CHAI RPERSON HOLLEY: | just can't believe that I'min
45 m nutes on a situation of three days suspension, that
| eadershi p of sonebody can't handle this. But M.
Warfield, you nean to tell ne after 20 years, it don't

mean nothing. It doesn't nmean, | understand what the city
says. | understand what the lawis. | also know what
grace is, and you know nore about grace nore than | do.
[''mjust asking you, you nean tell nme that this coul d not
be handl ed after 20 years, given just sone discretion and
say don't do it no nore?

MR. WARFI ELD: Through the Chair. First of all, the
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only reason—

CHAI RPERSON HOLLEY: Chief Investigator Warfield.

MR. WARFI ELD: The only reason we're standing here is
because the | aw departnent opined that we cone before
you. But that was the first thing.

CHAI RPERSON PRESSLEY: Suspension for staff has to be

approved by the Board.

MR. WARFI ELD: Second of all, if you look in your
packet, | have coached and counsel on other issues. This
is not the first issue. | have absolutely coached and

counsel ed on ot her issues.

CHAI RPERSON HOLLEY: [i naudi bl e].

CHAlI RPERSON PRESSLEY: Al |l ow the Chief I|nvestigator
to conplete his statement, then I'I|l allow you to renark.
Thank you.

MR. WARFI ELD: So what |'m bringing before you today
IS not sonething again that | took lightly. It's not
sonething that | just nade a flippant decision. |
consi dered everything Conm ssioner Holley, that you said.
| think the paperwork that's in your binder reflects
t hat .

CHAI RPERSON PRESSLEY: Thank you.

MR. WARFI ELD: Thank you.

CHAI RPERSON HOLLEY: Thanks for your patience with

me. I'msorry but M. Warfield, but you've already done
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what you're asking nme to do or to give you permssion to
do. You're asking us to do what you've al ready done.

CHAI RPERSON PRESSLEY: He's asking for a three-day
suspension. | think what you mght be referring to is the
four-hour dock of pay. So it's a little different.

COW SSI ONER BERNARD: It can be refunded.

CHAI RPERSON PRESSLEY: Commi ssi oner Mbore.

COWM SSI ONER MOORE: Thank you, M. Chairmn.

Supervi sor Investigator, can you step up.

COW SSI ONER HOLT: Cromwel | .

COW SSI ONER MOORE: Cromwel | . Yes. You nentioned a
Sat urday. Okay. Are you a sal ary enpl oyee?

MR. AINSLEY: |I'ma salary enpl oyee, sir.

COWM SSI ONER MOORE: So a sal ary enpl oyee can get
overtime? |'mjust asking because | don't know.

MR Al NSLEY: There's been sonme di scussi on about
whet her appoi ntees can get overtine. In certain
situations they can when authorized or granted
perm ssion. That's what |'m hearing. But generally, we do
not get paid overtine generally.

COW SSI ONER MOORE: kay. So, but you had an
expectation to get overtine?

MR. AINSLEY: |I'msaying if he was going to take four
hours fromne and then two days |ater ask ne on ny own

time do sonething, | find that very conflicting.
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COWM SSI ONER MOORE: Coul d you have said no?

MR. AINSLEY: | could have said no and | certainly
woul d have said no if he would have inforned me on the
14th. GCh, by the way, | didn't pay you for Septenber
13th, and this is Septenber 15th. Ch, and | need you to
go into the office.

COWM SSI ONER MOORE: This is two separate issues
t hough, m nd you. Correct.

MR. Al NSLEY: They kind of go together because as an
enpl oyee, when you all want nme to cone to a neeting,
cone, | just do it instantly. But if we're going to be,
so, and | think one of the Commers said it, if we're
going to be so petty to say, you didn't give ne
notification, you didn't get authorization when I
notified you by email, that | would be off using
vacation. There's no reason to deny tinme there. He hasn't
given you that. Wiy would you deny the tine?

COW SSI ONER MOCORE: | would just say this in
closing. I'lIl give it back to you, M. Chairman. The
former police chief, Janes Craig, he and | always battl ed
back and forth. But when it cane down to the citizens,
when it canme down to docunentation, yes, he always took
care of it. | never had the issues |I'mhaving currently
with the current Police Chief, unfortunately. But | say

that to say sonetines it's better to just |ook at issues
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separately. | look at it as two separate issues. | can't
nmerge the two. So, thank you.

COW SSI ONER HOLT: Through the Chair.

CHAI RPERSON PRESSLEY: Before we have any further
questions or comments, | want to rem nd you that the
staff did request this to be an open session. So | want
you to really be deliberative and discerning on whet her
or not you al ready have enough information to deci de what
you want to do on the matter as opposed to continuing
this conversation in a public way that doesn't
necessarily provide any new or story information.
Alright, with that Conm ssioner Banks.

COWM SSI ONER BANKS: Thank you. Through the Chair.
read the email. | read the email very clearly, and |
respect your 20 years of service, which you have brought
M. Cromwell and also Chief Investigator, | respect your
work ethic and your determ nation that you have brought
to this Board, the goals that you are trying to achieve.
| respect that, but did you give hima warning? A warning
before you wote himup? | nean, yeah, before you
requested this three-day suspension, was there a warning
t hat came forward? Because he's been with us 20 years.
respect your determ nation and your work ethic, the goals
you're trying to achieve on this Board. | see him |

appreci ate you, brother.
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MR. WARFI ELD: Through the Chair. As | stated
earlier, and I'll keep it quick. | nmet with himfirst
before | did the witeup.

COWM SSI ONER BANKS: Onh, there was a warning?

MR VWARFIELD: | nmet with himfirst before | did the
writeup. The incident happened on the 13th. Wen | was
informed on the 13th, | net with himthe very next day
whi ch is the next day he was avail able at work. W sat
down, we discussed it in great detail, and then | wote
it up as | amobligated to wite it up. | don't have a
choice in these matters.

CHAI RPERSON PRESSLEY: So | would say there was a
consul tation, but not a warning. Again, | would say it
was not a warning as Chief Investigators trying to
conmuni cate, because he's suggesting he was foll ow ng
city policy and city policy as first offense. It doesn't
say warning, it say first offense, three day suspension.
So it wasn't a warning, it was a consultation. Then he
noved forward according to city policy. But we as a Board
have our prerogative whether or not we want to nove
forward with this notion. So | want to ask a question. Is
there entertainnent to accept? The Chair entertains a
notion to accept Chief Investigator's request to place
Supervising Investigator Ainsley Ctommell on corrective

action suspension with pay for three working days
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effective-what's the effective date that you m ght be
requesting?

M5. SHAH:. Through the Chair. Just a correction for
the record. | believe the recommendation is w thout pay.
That's what the stated.

CHAI RPERSON PRESSLEY: Wt hout pay.

COW SSI ONER BELL: M. Chairman.

CHAI RPERSON PRESSLEY: |'msorry. Let ne try to
clarify the notion. So what's the effective date and then
we' [l have discussion, if there is indeed a notion.

COWMM SSI ONER BERNARD:  No.

MR. WARFIELD: If there is a nmotion. | did not put an
effective date in the meno. | was going to | eave that in
t he hands of the Board.

CHAI RPERSON PRESSLEY: Ckay. So if it is the Board's
desire, the notion that is potentially being entertained
Is to accept Chief—

COW SSI ONER HOLT: The question is there—

CHAI RPERSON PRESSLEY: When the chair entertains a
notion is to put the |anguage out there so that you could
ei ther make or deny the notion. Ckay.

COW SSI ONER BELL: M. Chairnman.

CHAI RPERSON PRESSLEY: Conmi ssi oner Bell .

COW SSI ONER BELL: | cannot be silenced on this

particular matter, and | just want this body to know t hat
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| agree with Conm ssioner Holley in terns of, it's not a
severe matter. It should not have risen to this level. It
coul d have been adm ni strati on counsel dial ogue. That
woul d' ve been ny approach in this matter. If we as
supervi sor and | have worked at OCl, we are very
flexible, especially dealing with our supervisor who wl|
supervi se other fol ks working with them conjunction with
t hat .

CHAI RPERSON PRESSLEY: So | believe we have a
maj ority consensus fromyour colleagues to agree with
that matter. 1'Il let the record show that Conm ssioner
Carter has arrived. So again, is there a notion to accept
the Chief Investigator's recomendati on? Hearing no
notion, we will now nove forward to our next item It has
been conmunicated to nme that the closed session for Juwan
Brown has al so now been asked to be an open session as
well. Is that your understandi ng? Ckay. Thank you. Al
right. so with that, this would be what —

M5. SHAH: Through the Chair.

CHAI RPERSON PRESSLEY: Yes.

M5. SHAH: | apol ogi ze. Just taking a | ook at the
agenda, the agenda itemfor police officer Javier Smth
Is next. |Is that what you have?

CHAI RPERSON PRESSLEY: Yes. But since that one under

ny understanding, it's still a closed session, correct?
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M5. SHAH: Correct.

CHAI RPERSON PRESSLEY: | was sequenci ng these open
sessi ons.

M5. SHAH:. Ckay.

CHAI RPERSON PRESSLEY: So that the conmunity doesn't
have to keep getting up and goi ng back in.

M5. SHAH. Thank you, M. Chair.

COW SSI ONER: Cbviously. M. Chair.

PARLI AMENTARI AN DR FRANCI S JACKSON: Chai r man.

CHAI RPERSON PRESSLEY: Yes.

PARLI AMENTARI AN DR. FRANCI S JACKSON: | don't know if
the Board wants to consider this or not, but there was a
request to have the four hours reinstated. | did know if
that was an oversight or you just decided not to consider
it.

COW SSI ONER BERNARD: W didn't approve the renoval
of the four.

CHAI RPERSON PRESSLEY: There was a two separate
I ssue. But there were four hours that were docked from
his pay. But | think that's a matter that we can bring
back at the next neeting. Is that fine with ny
col | eagues?

COWM SSI ONER BURTON: Through the Chair.

CHAI RPERSON PRESSLEY: Conmi ssi oner Burton.

COVMM SSI ONER BURTON: | was | ooking to raise that
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under new business, if that's okay.

CHAI RPERSON PRESSLEY: It woul d be new busi ness now.

COW SSI ONER BURTON: Wel |, for new business, I'd
like to like for the Board to restore Supervisor
I nvestigator Ainsley Cromwel |, four hours that he |ost.

COW SSI ONER BELL: Second.

CHAlI RPERSON PRESSLEY: It's properly noved and
second. |s there any discussion?

PARLI AVENTARI AN DR. FRANCI S JACKSON: Not new
busi ness. That's current business?

CHAI RPERSON PRESSLEY: Yep.

PARLI AMENTARI AN DR. FRANCI S JACKSON: Ckay. Thank
you.

CHAI RPERSON PRESSLEY: Any di scussi on? Hearing no
di scussion. Al those in favor, please signify by saying
aye.

COW SSI ONERS:  Aye.

CHAI RPERSON PRESSLEY: All those opposed. That notion
passes. kay. The notion passes to conpensate Supervisor
I nvestigator Ainsley Crommel |l the four hours he was
docked.

PARLI AMENTARI AN DR. FRANCI S JACKSON: Thank you, M.
Chai r man.

COWM SSI ONER MOORE: Through the Chair. | hope that
they get sone type of dialogue going on so that we don't
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have to do this again.

COW SSI ONER:  Yeah.

CHAI RPERSON PRESSLEY: Yeah. | nean that nmay al so be,
and I know the policy conmttee is inundated, but an
opportunity for policy to be directed so that doesn't
happen agai n.

COMM SSI ONER BANKS: Alright. That's right. | just
want to see himwork it out because | saw the email and
it was.

CHAI RPERSON PRESSLEY: Excellent. Let's try to
continue to be expeditious in this nmeeting with two nore
itenms to take care of. So again, this is relative to
Chief White requesting, well the department requesting
that the Board considers admi nistrative | eave w thout
pay, but with nedical benefits for Oficer Jawan Brown
badge of 563 assigned to downtown services representative
for DPD. Is there a representative for DPD on this
matter? Ckay.

COW SSI ONER BERNARD: Are they in the hallway?

CHAI RPERSON PRESSLEY: Can soneone quickly grab hinf

COW SSI ONER BANKS: M. Chair. It's an open session,
right?

CHAI RPERSON PRESSLEY: It is an open session.

COWM SSI ONER BANKS: | thought it was. Wich tab?

CHAI RPERSON PRESSLEY: Alright, | think it would be
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under the sane tab, right? Is this officer or secretary?

COW SSI ONER HOLT: Nine. Under tab nine.

CHAI RPERSON PRESSLEY: On tab eight.

COW SSI ONER HOLT: Oh, thank you.

CHAI RPERSON PRESSLEY: Here with this one nonent.

M5. SHAH. M. Chair, thanks for your patience. There
is a possible video to show for this session, and so
we're just preparing for it for an open session rather
than the cl osed. Cotcha.

COW SSI ONER BELL: M. Chairman.

CHAI RPERSON PRESSLEY: Yes. G ve me sonme nore.

COW SSI ONER MOORE: | know it hasn't started yet.
But the paper is to be corrected because it's
adm nistratively wong on the subject lines. | asked what
to be corrected to the Chief through the secretary and
iIt's wong. So conm ssioners, | just want you to be
m ndful of the paperwork that we received.

COW SSI ONER HOLT: Can't hear you.

CHAI RPERSON PRESSLEY: Be m ndful of the paperwork we
received.

COWM SSI ONER BERNARD: Were you asking that'd be
deferred? I'mjust hearing that there'd be no action.

CHAI RPERSON PRESSLEY: Granmatical errors on the
document that we received, there's sone inconsistencies.

COW SSI ONER BELL: I nconsistencies is better. M.
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Chai r.

COWM SSI ONER BERNARD: Until that's resolved, why are
we listening to it and why are we tal king about it?

COW SSI ONER: That's a good questi on.

COWM SSI ONER BERNARD: So it's not tinely, you're
saying to address this issue?

COWM SSI ONER MOORE: The issue is the subject line on
both one. One has one police officer's nane, the other
has another police officer's nane. |I'mnot just seeing
this today. | brought it up two or three weeks ago.
brought it up to the secretary.

CHAI RPERSON PRESSLEY: Is this related to the one of
Jawan Brown t hough?

COW SSI ONER MOORE: That's correct.

CHAI RPERSON PRESSLEY: You're tal king about the
Interoffice nmenorandum

COWM SSI ONER MOORE: Correct. Date of Septenber 15th.
So it mght be Jawan Brown, it m ght be another officer
that's nentioning.

CHAI RPERSON PRESSLEY: It may be the other officer. |
don't know if we have the sanme docunent, but the one that
I"mlooking at. Ch, no, | see what you're saying.

COWMM SSI ONER MOORE: Corr ect .

CHAI RPERSON PRESSLEY: Well, actually those are two.

Wl l, yeah, you're right. Whatever was printed on the
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backsi de of that. Seens |ike they may have recycl ed
paper .

COW SSI ONER MOCRE: So how do we handl e that, M.
Chair?

COWM SSI ONER BERNARD: WaAnt to address it or do you
want to get it corrected before we address it?

CHAI RPERSON PRESSLEY: | think that it is negligible
to the decision that we m ght nake as a notion one way or
another, but it's up to the body of the will of the
Board. Again, he's referring to the interoffice
menor andum of the Chief of Police. There's a subject line
and then a description of why the Chief is requesting
this. But on the back of it, it seens to be another
subject line for another officer, but there's no
descriptive there. But again, that's up to the wll of
this Board, whether or not you desire to continue.

CHAI RPERSON HOLLEY: M. Chai r man.

CHAI RPERSON PRESSLEY: Vice-Chair Hol | ey.

CHAI RPERSON HOLLEY: 1'd least 1'd Iike us to nove on
since we just keep rolling.

CHAI RPERSON PRESSLEY: | think we have delayed this a
fewtimes, so | think that m ght be convenient.

COWM SSI ONER BERNARD: But | think the record has to
be correct and the docunentation has to be correct.

COW SSI ONER BELL: The record has to be correct.
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COW SSI ONER BERNARD: Yeah, the record is incorrect.
If that's part of the record.

CHAI RPERSON HOLLEY: So can we do cut that and keep
goi ng.

COW SSIONER MOCORE: 1'd like to hear what the
departnment has to say about it.

COWM SSI ONER BERNARD: No, the departnent has to do

CHAI RPERSON PRESSLEY: Go right ahead.

COVMANDER MCG NNI'S: I'm sorry. Am | supposed to—

CHAI RPERSON PRESSLEY: This is on the matter of Jawan
Br own.

COMVANDER MCGE NNI' S: Conmander M chael MG nni s,
Prof essional Standards. We're here as the Chief's asked
to request that you approve his request to change Oficer
Jawan Brown's duty status fromcurrently he is suspended
wth pay to admn, |eave w thout pay, but w th nedical
benefits. This stens froman incident that occurred on
Sept enber 1st, 2023 at 6:42 PMat the |ocation of 4120
Wodwar d, al so known as the Garden Bowl . O ficer Brown
was on duty when this incident occurred. O ficer Brown
recei ved and responded to a police run for a disturbance
about an individual who was refusing to | eave the
establ i shnent. Wien O ficer Brown arrived he net with the

managenent who indicated that the individual potentially
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had a firearmin a bag and was trying to fight the
security and was refusing to |l eave. Oficer Brown asked
t he individual |eave several tines.

COMMANDER MCGA NNI'S: Then unfortunately, instead of
deescal ating, Oficer Brown escal ated the situation,
which resulted into an unnecessary use of force which
then et rendered the victimin this incident, a Bl ack
mal e, 70 years ol d, unconscious. That individual renmained
unconsci ous for several weeks until he expired on
Sept enber 21st. This investigation into the actions of
Oficer Brown or is being handled by the Mchigan State
Police. On Septenber 26th, they submtted a warrant
request to the Wayne County Prosecutor's office, who is
currently reviewing the circunstances to determine if any
crimnal charges are warranted. We do have surveillance
video of the incident, and there is body-worn canera
footage of the incident. If we could, | guess, play that,
that will give you sone insight as to what occurred.

COW SSI ONER BERNARD: Di d sonebody tell us what
we're | ooking at? Were and tinme today and everyt hing.

COVMANDER MCGA NNI'S: It's 6:47 PMthat is a scout car
pul ling up that was occupied by Oficer Brown. He was
wor king by hinself at the tinme of this incident.

COWM SSI ONER BERNARD: Where is this?

COVMANDER MCG NNI'S: This is at the Garden Bowl . The
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I ndi vi dual who O ficer Brown had an encounter wth
standing against the railing there talking to security.
Ckay.

[ Video Pl ayed].

COMVANDER MCA NNI' S: Excuse nme. Can we stop the video
for a second, please? | just realized |I was expecting
this to be closed session. W have not had the
opportunity to display this video to the famly, and
think it'd be incredibly disrespectful for us to do it in
this forumin an open session.

CHAI RPERSON PRESSLEY: Agr eed.

COVMANDER MCG NNI'S: Wthout the fam |y having the
opportunity.

CHAI RPERSON PRESSLEY: Agr eed.

COVMANDER MCG NNI'S: So wth that, | would
respectfully request, if | may, that we go into closed
session for the video.

CHAI RPERSON PRESSLEY: Let's see if we can nove
forward wi thout the video presentation. If we do see the
video that's necessary, then we can entertain whether or
not cl osed sessions shoul d be schedul ed for next week.

COW SSI ONER BANKS: Yeah. Because we read the
paper wor K.

CHAI RPERSON PRESSLEY: That's exactly what |'m

sayi ng.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R PR PR, R R R
o0 A W N P O O 0O N oo o0~ W N R, O

DBOPC
10/ 05/ 2023 Page 57

COWM SSI ONER BANKS: Shoul d be able to seal it right
there, shouldn't it?

CHAI RPERSON PRESSLEY: Correct. So let's see if we
can nove forward without the video and if we do deemt hat
It 1s necessary then we can schedule it for a tinme when
you're able to provide that information to the famly.

COVWANDER MCGA NNI' S: Ckay. Wth that, | would add
then sone information that's not in the—

CHAI RPERSON PRESSLEY: Yes. Go right ahead.

COMVANDER MCG NNI' S: Sone of the comments that were
made by O ficer Brown to the conplainant in the
circunstance was |'ll light you up. You old. So not going
to put ny hands on you. Light you the fuck up. |I'msorry.
Yeah.

CHAI RPERSON PRESSLEY: Please try to use the letter
abbrevi ati on.

COVWANDER MCA NNI'S: | apol ogi ze. Break your effing
jaw. | can break your effing jaw, knock you the F out.
Then there was a nonment of haunting. So, with that, we
respectful ly request you approve the Chief's request.

CHAI RPERSON PRESSLEY: Al'l right. \Woever m ght be
representing O ficer Brown.

MR. FOREST: Good afternoon, Comm SSioners.

CHAI RPERSON PRESSLEY: Afternoon.

MR. FOREST: Matthew Forest attorney for the DPOA. |
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have brought with me and passed out to the Board.

COWM SSI ONER BERNARD: M cr ophone.

MR FOREST: Passed out to the Board a nmenorandum
aut hored by the Chief of Police, Janes E. Wite on
Sept enber the 11th of 2023. At the end of the neno,
you'll notice that it is bears his signature. And | would
just like to read an excerpt. Fromthat, O ficer Brown
approached M. Vance, who appeared to be intoxicated and
provi ded nunerous verbal commands for himto | eave the
area. M. Vance failed to heed heeded to Oficer Brown's
orders and became verbal |y conbative, physically
aggressive and threatening. Utimately, Oficer Brown
physically engaged M. Vance in order to gain his
conpliance. In response, M. Vance swng at Oficer
Brown, striking himin the face. O ficer Brown countered
M. Vance's aggression with a hand strikes to M. Vance's
face, causing himto fall backwards over the sidewal k
curb to the street striking the back of his head on the
pavenent .

MR FOREST: O ficer Brown requested EMS after
determ ning M. Vance was unconscious. | would indicate
that this is certainly a tragedy what happened to M.
Vance that day. However, the Chief's own words in this
meno signed by himindicates that O ficer Brown was

responding in kind to the aggressi on and physical actions
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of M. Vance. That is what this departnent teaches its
police to do. According to the use of force continuum
officer Brown was well within that continuum Certainly,
in the heat of the nonent your words were used and you've
heard those words cherry picked by Commander MG nnis
here today. This is certainly a tragedy what happened to
M. Vance, but to suspend O ficer Brown wthout pay after
in a black and white on paper, the Chief of Police has
created a meno stating that O ficer Brown was sinply
responding in kind to M. Vance's actions is wong and we
have asked you to deny the Chief's request at this tine.

CHAI RPERSON PRESSLEY: Thank you. Let it be known
that we do have an opinion fromthe | aw departnment saying
that there is no inpedinent for this Board to nove
forward in accepting the Chief's recomendati on. Your
response, sir?

COVWANDER MCGA NNI'S: I'msorry, | don't have a copy
of that, that neno. What was the date of that neno?

CHAlI RPERSON PRESSLEY: Septenber the 11th, 2023.

COVMANDER MCG NNI'S: Ckay. Again, | would request
that the Board entertain going into closed session to
view the video thensel ves so they can make an assessnent.
The timng at which things occur can kind of dictate
what's appropriate and what's not in relation to use of

force
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COWM SSI ONER BURTON: M. Chair.

CHAI RPERSON PRESSLEY: Conmi ssi oner Burton.

COW SSI ONER BURTON: |1'd |like to make a notion that
we go into a closed session to watch this video today
whi | e comm ssioners are here.

CHAI RPERSON PRESSLEY: So unfortunately, this is why
an attorney is so necessary. | just don't know our | egal
standing to do so if the officer in question has
requested an open session.

COW SSI ONER BERNARD: Right. You can't do it.

CHAI RPERSON PRESSLEY: So that's why | said if you
feel like there's a need to watch the video, then
postpone it to a |ater date so that we can get that
opi nion and then provide the context in order for that to
happen is the only way that | think we can reasonably
nove forward w thout opening ourselves up to pending
l'itigation. Conm ssioner Bell

COW SSI ONER BELL: M. Chairman, did we entertain
Chief White recomendation if the officer requests an
open session that we should contact the | aw depart nent
that we conply with that request?

CHAI RPERSON PRESSLEY: |'m sorry, say that again.

COW SSI ONER BELL: The Chief Wite recommendati on
that we contact the law if he want an open session. D d

we contact the |aw departnment to get their opinion on
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this matter?

CHAI RPERSON PRESSLEY: |'m not conpletely. So when
the Chief asks that we engage this matter in closed
session, you're asking did we get an opinion fromthe | aw
departnment? Yes, we did. But on the matter of a cl osed
session, it was initially requested as a cl osed session.

COW SSI ONER BELL: Well, if we could clarify this
stat enent, Chairman.

CHAlI RPERSON PRESSLEY: Hold on. Let nme get Secretary
Shah.

M5. SHAH. If | can just clarify the opinion on this
particular matter fromthe | aw departnment, it's an
opi nion on the Board's decision to grant Chief Wiite's
request for the admnistrative | eave without pay. There's
not an opi nion that has been requested fromthe | aw
departnment on how to handl e open this to an open session.
Initially the request was for this to be a closed
session, but per the Open Meetings Act, at any point in
the process, the subject in the matter may request the
session to be swtched to open. So that's what has
happened t oday.

CHAI RPERSON PRESSLEY: There is actually an opinion
in that at the very |ast paragraph that says, should the
I ndi vi dual not request a closed session? But DPD believes

that a cl osed session is warranted for another reason.
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BOPC and DPD should notify the | aw departnment so that the
| aw departnment may identify whether there is an

alternative, legally permssible reason to enter it into
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cl osed session. So again, if we feel like this video is
going to be necessary now, our course of action should be
to postpone it until we can notify the | aw departnent.

COW SSI ONER BERNARD: M. Chair man.

CHAI RPERSON PRESSLEY: Vice-Chair Holl ey.

CHAI RPERSON HOLLEY: 1'd like to nove that we accept
the Chief's recomendati on.

CHAl RPERSON PRESSLEY: There's been a notion that we
nove to accept the Chief's recomendati on to suspend
Jawan Officer Juwan Brown without pay, but wth medical
benefits. Is there a second?

COW SSI ONER:  Second.

CHAI RPERSON PRESSLEY: It's been properly noved and
second. Is there any discussion? Hearing no discussion?
Roll call vote.

PARLI AMENTARI AN DR. FRANCI S JACKSON: Two t hirds.

M5. SHAH: Through the Chair.

M5. SHAH. Chair QuanTez Pressley —Yes.
M5. SHAH: Vice-Chair JimHolley —Yes.

M5. SHAH: Conm ssioner Linda Benard —No.
M5. SHAH: Conmm ssi oner Cedric Banks —Yes.
M5. SHAH: Conm ssioner WIllie Bell —Yes.
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Conm ssioner WIllie Burton —Yes.
Conmi ssioner Lisa Carter —Yes.
Conm ssioner R cardo Mbore —No.
Conm ssioner Annie Holt —Yes.
Conm ssi oner Jesus Hernandez —

M. Chair, you have 8 = Yes votes and 2 =

CHAl RPERSON PRESSLEY: So that notion passes.

COWM SSI ONER BERNARD: M. Chai r man.

CHAI RPERSON PRESSLEY: Conm ssi oner Bernard.

COW SSI ONER BERNARD: | don't know how we can vote.

I f a person has requested an open trial, how we can vote

to come and nmake a determ nation regarding the facts of

that case without his ability to have a hearing.

CHAI RPERSON PRESSLEY: It's not a trial. It is a

hearing. That hearing was your appeal.

COW SSI ONER BERNARD: Sane thing |'msaying trial or

hearing, it doesn't matter.

CHAI RPERSON PRESSLEY: But that hearing was just

hel d.

COW SSI ONER BERNARD: |' m sorry.

CHAI RPERSON PRESSLEY: It was just held.

COW SSI ONER BERNARD: No, we had a statenment. W

haven't heard fromthe person. W have |ots of —

CHAI RPERSON PRESSLEY: |'m sorry, Conmm ssioner
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Bernard. W're going to nove forward. W heard from DPD
and we heard fromhis representation and the Board has
made its decision. So now the Chair entertains a notion
to enter into closed session.

COWM SSI ONER BERNARD: So he's denied his right to an
open heari ng.

CHAI RPERSON PRESSLEY: He will have to adhere to the
Board's accepting of the Chief's reconmendati on.

COW SSI ONER BERNARD: We' || lose this, but that's
okay. Go ahead. There are a | ot of —

CHAI RPERSON PRESSLEY: Entertaining a notion to enter
into closed session pursuant, |let ne get ny bearings
here. Pursuant to section eight(a) of the Qpen Meetings
Act MCL 15.268(a) the departnent's request for the Board
to consider admnistrative | eave wthout pay, but with
medi cal benefits for police Oficer Javier Smth badge
nunber 5009 assigned to Downtown Services. This is a
nmotion to enter into closed session. It's been properly
noved and seconded.

COW SSI ONER:  Support.

CHAI RPERSON PRESSLEY: All those in favor, please
signify by saying aye.

COW SSI ONER HOLT: Aye.

CHAI RPERSON PRESSLEY: Al'l those who opposed.

Al right. That notion passes.
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CHAI RPERSON HOLLEY: W have two recommendati ons from

the Chief, right? Dd we tal k about that just one.

M5. SHAH: This is the |ast session.

CHAI RPERSON HOLLEY: We had two. Just one.

M5. SHAH. No, just the one.

CHAI RPERSON HOLLEY: Very good. |I'mgoing to ask you
because of ny speech, |I'm asking that you would read it
inits entirety in terns of what we are voting on.

M5. SHAH. Ckay.

CHAI RPERSON HOLLEY: |s that okay, Madam Chair
parliamentarian. | thank all you for your patience with
us in regard to this. This Chairman had to | eave early,
and so |'msubstituting. So | appreciate your patience
with us. You' re going right back into open session. At
this tinme, the Chair asked to the Secretary to read the
notion that that's conme before the Board right now

PARLI AMENTARI AN DR. FRANCI S JACKSON: Well, there is
no notion in front of the Board right now

CHAI RPERSON HOLLEY: All right. | need to have.

PARLI AMENTARI AN DR. FRANCI S JACKSON: Reconmendati on
from

CHAI RPERSON HOLLEY: Yes. |'m aski ng.

COW SSI ONER BELL: M. Chairman.

CHAI RPERSON HCOLLEY: Yes.

COWM SSI ONER BELL: | nove that we accept the
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1 recomendation of Chief Wite for suspension w thout pay.
CHAI RPERSON HOLLEY: G ve the nanme of the person.
MS. SHAH: Police Oficer Javier Smth.
COW SSI ONER BELL: Thank you.

2
3
4
5 CHAI RPERSON HOLLEY: Al right. Is there a second?
6 COW SSI ONER HOLT: Second.

7 CHAI RPERSON HOLLEY: It's been supported. Roll cal

8 or just say aye.

9 PARLI AVENTARI AN DR. FRANCI S JACKSON: Yes.

10 CHAI RPERSON HOLLEY: Roll call to accept the Chief's

11 recomendation. Madam Chair, Secretary,

12 M5. SHAH. Vice-Chair, JimHolley —Yes.

13 MS. SHAH. Conmi ssi oner Linda Bernard —No.

14 MS. SHAH: Conmi ssi oner Cedric Banks —Yes.

15 M5. SHAH: Conmissioner WIllie Bell —Yes.

16 M5. SHAH. Conm ssioner WIllie Burton —I'mgoing to

17 abstain this. More information | would |like to see.
18 prefer to see video per se.
19 CHAlI RPERSON HOLLEY: W assune that's a nost of

20 sustaining wll be—

21 PARLI AVMENTARI AN DR. FRANCI S JACKSON: No vot e.

22 M5. SHAH: The abstention will be recorded as a no
23 vote.

24 M5. SHAH: Conm ssioner Lisa Carter —Yes.

25

>

SHAH: Cormm ssioner R cardo Mbore —No.
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MS. SHAH: Conmi ssioner Annie Holt —Yes.

MS. SHAH: Conmi ssioner Jesus Hernandez —

M5. SHAH. M. Chair, you have 6 = Yes votes and 3 =
No votes. \Wich passes the two thirds.

CHAI RPERSON HOLLEY: It does pass.

PARLI AMENTARI AN DR. FRANCI S JACKSON: Yes, sir.

CHAI RPERSON HOLLEY: Very good. Let the record
indicate that it does pass. Thank you so nuch. This tine
the Chair recognize oral comunication. M. Brown. That's
on the agenda. How nmany do we have?

MR, BROMWN: Good afternoon, M. Chair and this
honor abl e Boar d.

CHAI RPERSON HOLLEY: | can't hear you.

MR. BROMN: There are 10 speakers as of right now,
M. Chair.

CHAI RPERSON HOLLEY: Very good.

MR BROMN: 1'Il call those in attendance. Ms.
Bernice Smth, followed by Mnister. Eric Blount,
followed by former Conm ssioner Reginal Crawford.

M5. SM TH Good afternoon, conm ssioners.

COW SSI ONER:  Good nor ni ng.

M5. SMTH 1'Il be very to the point. Yesterday |
went to a grocery store and in the neat departnent, the
butcher was so polite. | was very attentive to what he

was saying to this custonmer. He was, yes, ma' am and yes,
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ma'am You don't hear too nuch of that. Anyway, after he
was through speaking with her and taking care of her, |
asked him | said, how | ong have you been at the store? |
won't tell you what store. But anyway, he said, | just
got here about two nonths ago. | said, where you fronf He
said, Virginia. | said, well, welcone to Detroit. In the
meantinme, he said, well, nmy parents don't want nme to cone
here because of the crinme. | said, oh, baby, it's going
to be all right. Don't worry about it. In the meantine,
he did tell ne that of an experience he did have two
weeks ago on his way to work. He was sitting in a Uber
car and a woman was the driver

M5. SMTH He stated that they were stopped by the
police. Now, | was really interested in, and then he
stated that the police gave her a ticket for sonme reason.
He didn't tell ne all of them But what |'mgoing to say
I's he was manhandled, and | didn't |ike what he was
telling ne. | said, well, call ne tonight, which would' ve
been last night. But | think he was kind of scared. He
didn't believe what | was saying. So | didn't hear from
him But |'m going back to the store again and asking him
nore about what happened to him Because see, he was
quite fearful of it. But what | want to know, where are,
oh, Yuan is not here, is he? | want to know who our NPS

are in the district. | have a problemin one particular
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district, and I'mnot going to tell you where it is,
because nmy relatives live there. They're barbecui ng on
the driveway, on the street where the curve is and
everything. The other day when |I cane through there and
they had the nusic blasted and everything. Now is that
agai nst the | aw? You barbecuing on the driveway of where
you pull your car in? That's one thing.

CHAI RPERSON HOLLEY: That's right. Excuse, |'mso
sorry to say to you that your tinme is up.

M5. SMTH GCh, no.

CHAI RPERSON HOLLEY: I'msorry. | wish we should have
nore timne.

M5. SMTH Don't you dare come near ne, because if
you tal k about him I'mgoing to tal k about you.

CHAI RPERSON HOLLEY: Ms. Smith.

M5. SMTH No, don't hel p nme not hing.

CHAI RPERSON HOLLEY: He's trying to be very hel pful.

M5. SMTH Don't you help ne. Are you the fire
depart nent.

CHAI RPERSON HOLLEY: Ms. Smith, | need you.

M5. SMTH So you can set your house on fire.

M NI STER BLOUNT: Good afternoon, Board. |I'm M nister
Eric Blount from Sacred Heart Catholic Church. The video
we saw today was from Septenber 1st of this year. They

stopped it only because the famly hadn't seen it, but
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surely by now, the video Porter Burks nurder could be
seen by anybody and everybody. Stop using whatever excuse
DPD gi ves you about. There needs to be an investigation.
Wien it's on your side it never fails that you show it

ri ght away.

COW SSI ONER: Sane day.

M NI STER BLOUNT: Sorry about that. No, we are not
going to accept it. Secondly, if you want sone
transparency, release the notes fromthe nmayor's neeting.
It's in the police comm ssioner's package. The public
shoul d be able to see it as well. But no, | continuously
descri bed this Board as corrupt, because every week you
entertain DPDs litany of reports that have nothing to do
with police officer m sconduct. Just today, they started
out wwth injured officers, crime data, drag racing,
mental health runs a shooting. None of these have
anything to do with police officer msconduct, but you
continually allow themto use up this precious tinme and
lift. It's over five o' clock now, and we're still here.
So what are your |eading indicators of police officer
m sconduct? Here's a few i deas. How many stops are nade
by police officers and yet there were no arrest. How nmany
arrest, but there were no charges? How many charges
arrest and then the charges are overturned or just

ignored, or, | forget the legal termnology for it. But
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anyway, there's a lot of things you could do as |eading
i ndi cators. Thank you.

MR. BROMWN: M. Crawford foll owed by.

COW SSI ONER HOLT: To the Chair.

MR. BROMN: Fol | owed by M. Ronald Foster.

COW SSI ONER HOLT: Through the Chair.

CHAI RPERSON HOLLEY: Yes, ma'am

COW SSI ONER HOLT: As it relates to video rel ease
involving M. Porter Burks, according to the Chief's
correspondence, we have that video.

CHAI RPERSON HOLLEY: Not Madam Chair. Secretary.

M5. SHAH. Through the chair. That's correct. This
week the Chief's Ofice did provide a cover |etter, which
you have in your packets, as well as a flash drive that
has sonme footage fromthe Porter Burks critical incident.

COW SSI ONER BERNARD: So is it the full video or the
one with 50 feedback, a hundred feedback.

M5. SHAH. It's body worn canera footage. So there is
a distance there. In regard to full video.

COW SSI ONER BERNARD: When the shots were fired.

COW SSI ONER: M. Chai r man.

M5. SHAH. There is coverage there for when the shots
were fired. | actually have ny secretary report to
di scuss this. M. Chair, do you want to discuss it now or

at the tine?
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CHAI RPERSON HOLLEY: What 1'd like to do is basically
for you to view it and basically and see whether or not
the president would |like to have this how he wants to
handle it. Okay. | think the | eadership should be
involved in that. As you and the step president, you've
al so ask M. Conm ssioner Bernard has a great interest.
You might want to see where she's involved in it as well,
but not now. | do think you need to look at it and see it
is what you think that the conmmunity really needs and
t hen how should we let the comunity viewit in this
session or special session, or when they can cone at a
certain time. | think you guys need to basically decide
how you want to do that. Does that nmake sense to you?

MS. SHAH It does, M. Chair.

CHAI RPERSON HOLLEY: Just don't say it because |I'm
["mjust saying to you, | think that you and the Chair
ought to make sure how you're going to give it to the
comunity. That's all I'm asking.

M5. SHAH: Ckay.

CHAI RPERSON HOLLEY: kay. Thank you. |I'msorry to
hold you up there. M. Crawford. You, you up next?

MR. CRAWFORD: No problem sir. I'ma very patient
man. Ckay. Good eveni ng.

CHAI RPERSON HOLLEY: Good to see you. It's been a

| ong tine.
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MR. CRAWFCRD: Yes, sir. It's been a while. |'ve been
around and | hear a lot of things and those who know t hat
I know what | know what | know, | know a | ot of things.
Conm ssi oners, good evening. Wiere is the civilian
oversight? I'msearching. I'mlooking for. It appears to
be out of sight. Conm ssioner, today is nore about
politics, politics, personality, and naking it personal
as we witnessed during your open session on a personnel
matter.

COWM SSI ONER BERNARD: M cr ophone.

MR. CRAWFCORD: Yes, ma'am When | tal k about naking
it personal, |I'mreferencing investigations involving
former Chief investigator Laurence Akbar, and forner
board Secretary Melanie Wite. Let me give you a little
hi story, and Conm ssioner Holley, you know this. Chief
I nvestigator he was a conm ssioner back then. Warfield
knows this too. During the federal consent decree agai nst
Detroit Police Departnent, the US Justice Departnent, Ray
["msorry. At that tinme, there was a backlog of 2000
citizen conplaints. It was then Investigator Akbar and
Mel anie Wihite and a few others in the Chief
I nvestigator's office who cleared up these 2000
conpl aints. Even the US Justice Departnent comrended them
and praised themfor doing that at that tinme. The false

all egations and lies today that respond these
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I nvestigations will not yield any crimnality or in
violation of policy. | believe that, and | can assure you

of that.

CHAI RPERSON HOLLEY: Your five m nutes.

MR. CRAWFORD: Let nme say this. This is a waste of
time and resources of the various agencies involved.

CHAI RPERSON HOLLEY: Thank you, M.

MR CRAWFORD: DPD.

CHAI RPERSON HOLLEY: |I'msorry. Your tine is up.

MR, CRAWFCRD: | understand.

MR. BROAN: M. Johnson.

CHAI RPERSON HOLLEY: | apol ogi ze.

MR. CRAWFCORD: | understand what you said, but I'm
going to continue to finish this. The Chief Investigator
office, they lack the integrity that.

CHAI RPERSON HOLLEY: M. Crawford, your tinme—

MR CRAWFCRD: The previous individual that |ed that
office and the Board's Secretary. | am | am being
respectful. So now, M. Judge, | have conpleted ny
statenent and |I'Il yield to the next person.

CHAI RPERSON HOLLEY: Thank you.

MR. CRAWFCORD: Thank you.

CHAI RPERSON HOLLEY: Thank you. Next.

MR. BROMN: Johnson fol |l owed by M. Foster.

CHAI RPERSON HOLLEY: Thank you.
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M5. JOHNSON: Good eveni ng conm Sssioners.

CHAI RPERSON HOLLEY: Good eveni ng.

M5. JOHNSON: Before Septenber 13th, 2023, when DPD
canme uninvited onto ny property, no one had ever
qguestioned ny sanity. Today we really would Iike you to
di scuss the formal conplaint that | have agai nst the
pol i ce department for accusing nme of self-harm and
needl essly alarm ng nmy nei ghbors, ny friends, ny famly.
| would Iike a copy of the police report, which | have
been unable to receive. | would also Iike to know what
DPD policies are violated and who specifically can answer
t he questions of a no evidence warrant issued, resulting
in false arrest and illegal detainnent, a bench warrant
hel d over three years and not process served, or no
evi dence of process serving, and what constitutional
right is violated when DPD fails to process serve an
arrest warrant despite having an address. So, if | can
get answers to these questions, |'d appreciate it and
given a contact person. Thank you very nuch.

CHAI RPERSON HOLLEY: M ss, before you |leave, 'l
have waiting for someone to cone in. Commander. Hope
comes inin a mnute and we'll work this out for you. So
| got you back on the front, if you would please. W'l
take care of that for you in a few mnutes. M. Foster.

COWMM SSI ONER HOLT: Through the Chair.
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CHAI RPERSON HOLLEY: |'m sorry.

COW SSI ONER HERNANDEZ: Sorry. Through the Chait,
I"d just like to acknow edge that we don't have anyone
representing DPD

COWM SSI ONER BERNARD: Nobody.

COWM SSI ONER HERNANDEZ: That's concerni ng.

CHAI RPERSON HOLLEY: Yeah. Shoul d be.

COWM SSI ONER BERNARD: Hope's not here either.

COWM SSI ONER HOLT: She just left into the...

CHAI RPERSON HOLLEY: She went to get soneone.

COW SSI ONER HOLT: Oh, okay.

M5. SHAH. Through the Chair. W do have Supervi sing
I nvestigator Ainsley Cromwel |l here. If we wanted soneone
fromOCl to speak with the citizen

CHAI RPERSON HOLLEY: | hear you. Wy don't you do
that? But | need the | aw departnment. Maybe both of them
Maybe you're right. But call her if you can. | saw
Conmander Hope out there a few m nutes ago. So woul d you
go wth this young man here, please, nmadam if you woul d,
pl ease. If you're not satisfied, you let us know. Ckay?
Thank you. Thank you for your patience, sir.

MR. FOSTER: Good evening. First thing | want to say
is remnd this Board that it is a board, not a
conmm ssioner, not a council. |'ve never seen any Board

that handl es so nuch responsibility, to have so nuch
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going on a professional |evel. Code of ethics, according
to the 2022 agreenent that you got. The | aw enforcenent
code of ethics shall be the basis for governing the
behavi or of all nenbers of the departnent and is hereby
adopted as follows. As a | aw enforcenent officer, ny
fundanmental duty is to serve the conmunity, to safeguard
lives and properties, to protect the innocent against
deception, too weak agai nst oppression and intimdation,
t he peaceful against violence or disorder, and to respect
the constitutional rights of all true liberty, equality,
and justice. |I'Il keep ny private |life unstowed as an
exanple to all and will behave in a manner that does not
bring discredit to the agency or ne.

MR. FOSTER: |'Ill maintain courageous, calmin the
face of danger, scoring or ridiculed, develop self-
restraint, and be constantly m ndful of the welfare of
ot hers. Honestly thought and indeed, in both ny personal
and professional life, I will be exenplary and obeying
the I aws and regul ations of ny departnent. \Wenever | see
or hear confidential nature it's confined in ne in ny
official capacity. | would never ask of efficiency or
permt per personal feelings, prejudice, political
beliefs, aspirations, aninosities, or friendships to
I nfluence nmy decision. Wth no conprom se for crine in a

rel entl ess prosecution crimnal, | wll enforce the | aw
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courteously and appropriately without fear or favor,
nodesty, or will, never enploy, and unnecessary force of
vi ol ence and never accepting gratuities. | recognize the
badge of ny office as a synbol of public face, and
accept it as public trustee held so long as | amtrue to
the ethics of the police service. | wll never engage in
acts of corruption or bribery, nor will | condone such
acts by other police officers or cooperate with al

| egal | y—

CHAl RPERSON HOLLEY: Time is up. Sir,

MR. FOSTER: You all have badges?

CHAl RPERSON HOLLEY: Yes, sir. Thank you.

MR. BROMN: M. Chair, your next speaker will be M.
Fredia Butler, followed by M. Linda Bondon

CHAI RPERSON HOLLEY: Ms. Butl er.

M5. BUTLER: Good afternoon. This is a continuation
fromlast week. Before becoming interimOCl and the
secretary, M. Akbar was supervisor investigator, and M.
Wi te was executive manager of policy for the Board of
Police Comm ssioners. You didn't hire and still do not
have enough qualified staff to process and cl ose cases.
Sone of you have decided to fire M. Akbar and Ms. Wite
for not working fast enough to close and process new
cases. To replace M. Akbar and Ms. Wite, you have hired

Ms. Victoria Shah as secretary and Reverend Jerone
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Warfield as head of OCI. Sone of you have even asked M.
Shah to find sonething to disqualify M. Akbar and M.
VWhite to keep themfromreturning to their fornmer jobs
Why? Conmm ssioners. you hired Ms. Shah and Reverend
Warfield, who human resource said were not qualified for
their positions as OCl and secretary for the Board of
Pol i ce Conmi ssioners. Reverend Warfield threatened to sue
if he didn't keep the OCl position and you caved in.
Conmi ssi oners, what are you doing? W all will reap what
we saw.

CHAI RPERSON HOLLEY: Thank you.

MR. BROAN: Connor.

MS. BROOKS: Good afternoon. This is a continuation
fromtw weeks ago. I'd like to say that the problemthat
I'"'m having with the break-ins over a year now are
conti nuously going on. The police have done nothing. They
have not questioned these people who are ny nei ghbors on

the right and on the left and across the street. Before

the robbery started, the boy across the street, | gave
his license plate nunber, his description and everything.
He was doing the Jimy Jam of the | ocks, taking my |ocks
of f, changing ny locks. Wen | get honme, | can't get in.
So | reported to the police, nothing's done. |'ve had to
have the | ocksmth cone out after | bought a brand-new
door in brand new | ocks fromthe unpteenth tine. On the
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15t h of Septenber, we cone hone after | had received a
gun on the 19th of Septenber, and | couldn't get in ny
house, and | got a 90-year-old nother.

M5. BROOKS: | had to send her away. | fear for her
life. | have to protect ne and her with no help fromthe
police. None of this had been addressed to these people.
None of it. So they continue to do it over and over
agai n. When does it stop? Wen will they be addressed?
One was still right there and said he's going to slice ny
throat and bl ow ny head up. We called 911, 911 did not
cone. They did not show up that day. They showed up at
1: 30 that next norning. It was too |ate then. These are
the sane people that said that they have the police in
their pockets. | can call and say what | want to say.
Not hing's going to be done. My question to you, when is
sonet hi ng going to be done? Enough is enough. Really?

CHAI RPERSON HOLLEY: Thank you. Reverend Warfield. |
t hought we had sonebody sign this to her |ast week. |
mean, is it sonething, just a mnute, ma'am Go ahead.

MR WARFI ELD: Through the Chair. There is an open
conplaint with Ms. Brooks, and we have an investi gator
assigned to her case.

CHAI RPERSON HOLLEY: Do you know that he's. Tell her
what you just told ne.

MR. WARFI ELD: You have an open CCR and there is an
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I nvesti gator assigned to your case, m’ am

CHAlI RPERSON HOLLEY: Have you net that person? Has
she net this person that you assigned to her?

MR. WARFI ELD: | believe the person has reached out.
Ckay. W wi Il make sure.

CHAI RPERSON HOLLEY: Mss, I'mtrying to help you.
Okay? So just give ne just a fewmnutes if we go get
sonebody with follow up for you before you | eave, okay?
W are very nuch concerned. | just want to nake sure you
are taken care of, okay? Please. | feel Iike we get this
under control. Okay. Please do that for ne, son. Please.
Who' s next, please?

MR. BROMN: M. Chair, your next set of speaker wl|
be M. Denise Lowes, followed by CAC nenber. M. Scotty
Boman.

CHAI RPERSON HOLLEY: Conmander Hope, did you take
care of that out there? Not that, I'mtalking about the
one out with the | ady.

COW SSI ONER HOLT: Earlier.

CHAlI RPERSON HOLLEY: Very good. Thank you. It's your
time M. Brown. Calling the person again, | interrupt.
M. Brown.

MR. BROMAN: Ms. Lowes.

M5. LONES: Good afternoon, Board. Thank you for

hearing me. | guess |I'mthe oddball out today because |
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don't have a conplaint. In fact, | want to say kudos for
NPCs at the 10th precinct. W had a problem over in our
area wWith squatters. | was able to contact them and | et
t hem know we had reached out to the owners, which were
sonmeone out the country that bought the house. we had a
teamthat was going to board it up. But because there was
so many people in and out, we just wanted authority to be
there to make sure this was a safe transaction. The Tenth
Precinct's NPCs canme out, wal ked through the house for
us, and allowed us to board it up. W know the weather is
about to change with squatters, they're going to start
fires. Because it's not their property they don't care.
Catching the property on fire and possi bly the homes next
door. W have a lot of seniors in our area, and our
seniors don't need to be worried about being able to cone
in and out of their hones. | just want to tell them thank
you for always being there and that | can call themand I
know that they will be there to help us. So that's all |
have, and | thank you.

CHAI RPERSON HOLLEY: | thank you for being there
today. Thank you so nuch for your comment.

MR. BROAN: M. Boman.

CHAI RPERSON HOLLEY: M. Boman. M. Bonman.

MR. BROMWN: M. Chair, he's still there. So I'll go

to the next person.
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MR. BOVAN: Yes, |'m here.

CHAI RPERSON HOLLEY: We got you now. Cone on.

MR. BOVAN. Ckay. There's been a | ot going on and
t hey had, you went in and out of closed sessions. So not
quite clear went on there. But | really do think that if
there are videos that are of issue involving incidents
that if it's going to be avail, if it's sonething that
coul d be an open session, you should put it in open
session one. Two the Board of police conmm ssioners shoul d
not have to go through a |l ong process in order to view
vi deos of incidents involving officer citizen
i nteractions because they are the oversight of the police
departnment. In fact, they even have subpoena authority if
it's needed. So, if BOPC nenbers want to view sonething
privately within the scope of your duties, they should be
able to have access to those videos as quickly as anyone
else in the police or any nenber of the police departnent
has access to those videos.

MR. BOVAN: The BOPC actually not being part of the
pol i ce departnment but being oversight of it. That's ny
opi nion on that. So that was one discussion | heard
happening earlier. Then there's a matter of Akbar and
Waite. | think there was actually enough information.
heard it the last neeting, to think that they should not

be keeping those jobs. But if there is nore information
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that is needed, then | think one needs to expedite it
because this has been going on for nonths. |If the Board
needs to insist that the inspector general release
information, or at |east give us a progress report, |
think that would be in order. Thank you.

CHAI RPERSON HOLLEY: Thank you.

MR. BROMN: M. Chair, your next set of speaker woul d
be Ms. Ruby Riley, followed by fornmer Conmm ssioner
W Iiam Davis.

CHAI RPERSON HOLLEY: Thank you, Riley.

M5. RILEY: Yes. Evening.

CHAI RPERSON HOLLEY: Good eveni ng.

M5. RILEY: I'mgoing to nake a conpl ai nt about
peopl e running the stop sign on Lukes and Fenel on. W
need caneras there.

CHAI RPERSON HOLLEY: Can you give ne that straight
agai n.

M5. RILEY: Fenelon and Lukes.

CHAI RPERSON HOLLEY: Thank you.

M5. RILEY: When | got hit by one car, then this
ot her car today, he going to take and put his finger up
and stuff. But | had stopped at a stop sign, but he
didn't stop. So we need a canera over here. I'mthe
active bl ock club president.

CHAI RPERSON HOLLEY: You are able to get sonething
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done. | nean, you're big tinme over there. Can you go to
the precinct and work it out with then?

M5. RILEY: Well, | will. This just happened. Well,
one of them happened al nost maybe six nonths ago, and the
ot her one happened today. They're constantly running that
stop sign.

CHAI RPERSON HOLLEY: 1'd |ike to suggest that you do
just that.

MS. RILEY: Ckay.

CHAI RPERSON HOLLEY: Anything el se you want to say?

M5. RILEY: That'll be it.

CHAlI RPERSON HOLLEY: kay. Let us know how it comes
out. Ckay?

M5. RILEY: | will.

CHAI RPERSON HOLLEY: Alright. Thank you for being
there for us and thank you for allowing ne to take sone
of your tinme too. |'msorry.

M5. RILEY: Ckay.

CHAI RPERSON HOLLEY: Conm ssioner Davis, you're on
deck.

MR DAVIS: Good eveni ng.

CHAI RPERSON HOLLEY: Good eveni ng.

MR DAVIS: |'d like to say that | find it very
troubling. In fact, | even nentioned just to the counci

about the fact that you all have personnel files that's
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m ssing, that someone apparently took. | also find it
troubling the fact that there's a nunber of cases that
were, | guess, set aside and nothing' s being done with
them | find it very troubling that people are
overl ooking major infractions of city policy and city
rules. | find it troubling that you all could have an
enpl oyee on the books that you all don't even have to
work. | think there need to be a further investigation of
what's goi ng on over there and sonet hing needs to be
done. | think that you should not be reluctant to do
sonet hi ng because you |i ke sonmebody or because sonebody
is your friend or sonmebody was doing stuff to help you
when they shoul dn't have been. That's all | have to say.
Thank you.

CHAI RPERSON HOLLEY: Thank you so nuch, forner
conm ssioner and everything you nentioned has already
been taken care of. Because this troubled us as well. If
not hi ng el se cones.

MR. BROMN: That was your |ast speaker

CHAI RPERSON HCOLLEY: Thank you so nuch.
Conmi ssioners, you have the agenda in front of you. W do
have a presentation, Madam Chair, Secretary.

PARLI AVENTARI AN DR. FRANCI S JACKSON:. The budget was
next on the agenda.

CHAI RPERSON HOLLEY: That's the presentation |I'm
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tal ki ng about.

M5. SHAH. Yes, M. Chair. Executive Manager, Drew
Fries.

CHAI RPERSON HOLLEY: Ckay. Thank you. |'m al ways
| ooking for an older man, but | don't know why. But thank
you for being here and your patience as well.

MR, FRIES: Vice-Chairman, conm ssioners of the
Board, how s it goi ng?

CHAI RPERSON HOLLEY: Good.

MR. FRIES: Hoping to wal k through how t he budget
actual i zed once July and August.

M5. SHAH. Through Chair. For the benefit of the
conmi ssioners, this presentation is behind tab numnber
four.

CHAI RPERSON HOLLEY: Got you.

MR FRIES: Thank you, Secretary. \Wen the Board is
ready, we can turn the page to the slide. There we are.
Awesone. So the agendas today | ooking at July actuals,
August actuals, the rationale of those nunbers,
remedi ati on, some of budget acconplishnents that we've
done with the grace of the Board, sone approved changes
and then a budget initiatives as we ook at the full
fiscal year. Turn the page. So here's our actuals for the
nmonth of July. We are underspent and that's really due to

vacancies for the staff. Then also two matters that
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I nclude rent or our operating services. So there is the
del ayed paynent for the noral pleasance which is that
construction's been delayed. It's an ongoing issue. W're
aware of it. Then there's a delay for a paynent for our
space here in the Department of Safety Building. So
that's just a delayed paynent fromthe DPA that will cone
t hrough. Then that that hole and pay will be filled and
snoot hed out at that tine. Turn the page to August.

MR. FRIES: So still underspent in the nonth of
August. This is we were tracking towards bei ng under spent
in the beginning of the year and nmaking up for that as
the month continued pass in the current fiscal year.
These gaps in payers still due to nostly due staff
vacanci es and those sanme operating services buckets of
renote space and also this bill that we're waiting for
this invoice that we're waiting for on our space here in
the Departnment of Safety. Turn the page. So, again, with
this very inportant issue of making sure that these we
are filling these vacancies, progress has been made. W
now have a new admi nistrative assistant, a part of the
BOPC staff, and then we have candidates in review for
several of the BOPC investigators and the anal yst. Every
nonth that | speak with you guys, |'mexcited to show
conti nued progress on this front. Turn the page.

MR. FRIES: Ckay. So the debts that | sit at, the
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executive fiscal manager, has been filled. I"'mexcited to
be here and we have nmade sone progress on sone of these
initiatives that we've been working on. A stipend
anal ysis. Al comm ssioners stipends have been paid
accurately and regularly saved two comm ssioners. So
t hose conm ssioners have been identified and paynents
have been paused to snmooth out those noving forward. W
are going to track this quarterly. Then also with the
hel p of sone cross-functional partners, we have been
| ooki ng at the conpensation class analysis. So
adm ni strative assistant, the salary has been adj usted.
Ofice assistant, a title and salary has been adjusted. A
| egal assistant, there's been a title change. Then the
attorney, we have confirnmed that there's salary to give
up to standards. W could not have nade these changes
w t hout the approval of the Board.

MR FRIES: So if we turn the pages, we want to
hi ghl i ght the approvals made by the Board through the
nmonths of late June, July, and August. This is a part of
a greater effort to make sure that we are tracking and we
have an exhaustive |list of all approvals that have been
made by the Board to then make sure that we have tracked
any and all salary. People can't just go and change their
sal ari es which has happened in the past. So now here

we're going to nmake sure that we are tracking all salary
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and title changes noving forward, which only happens

t hrough the alignnment of the Board. Move to the next

page. O her things that we're passionate to be working on
now and | ooking into the future. So the budget anendnent
reconmendation, |'mexcited to neet with the Budget

Comm ttee next Wednesday. Then fromthere we will be
bringing this to the Board to show our recomendation for
how t he budget shoul d change before if then left by the
Board, bring that to city council.

MR. FRIES: There is the budget audit where we're
tracking any and all changes to the budget, be it salary
change, title change or this, that, and the fourth. W' ve
spoken on that so far. That's an ongoing project. W're
com ng up on the fiscal year preparation for next fiscal
year's budget, preparing for that. The class conp
anal ysi s, which is ongoing. Then soon here, | ooking at
t he DPDs budget and that analysis. This is what is on our
plate, we're excited to do in this year. But broader than
that, wanted to open up to the conm ssioners for any
t hought's, considerations, ideas for other stuff that the
budget team coul d be working on.

CHAI RPERSON HOLLEY: | appreciate. Again
comm ssioners, you'll be able to ask a question just by
rai sing your hand rather than going around the table if

you have a question. Let ne ask you this before we get
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started. | always want to have the answer before | ask
the question. | went to | aw school one day, one class and

| dropped out. You always want to have your question know
the answer to the question. | want this community know,
as far as concerned, as far as this commssion this
Board, police conm ssions are, everything is intact. But
what | nmean by that is, is that there's no nal f easance.
There is nothing that basically should give any
conmi ssioner or anyone in this city needs to be concerned
about anything in this budget that shouldn't be there.

MR FRIES: That's correct.

COW SSI ONER: I n this budget.

CHAI RPERSON HOLLEY: You okay with it Madam Chair?
Can you verify that.

M5. SHAH. If we're discussing the current fisca
year, no concerns. W're starting out the year correctly.

CHAI RPERSON HOLLEY: Very good.

MR. FRIES: From a nunbers perspective, things are
where they shoul d be.

CHAI RPERSON HOLLEY: Very good. Conmi ssioner
Her nandez.

COW SSI ONER HERNANDEZ: Thank you. Through the
Chair. Just a very quick question. | think on slide,
well, slides two and three for July and August. You

referenced surplus. Specifically, that it was due to just
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a pending contract and | think Maribel Sans what you
mentioned. So what's the actual surplus that we have? Is
It year to date?

MR. FRIES: Year to date.

COWMM SSI ONER HERNANDEZ: |f you renove the contract
and the Maribel Sans contract.

MR. FRIES: | can get back to you with some specific
nunbers. But you see the surplus on slide two and the
surplus on slide three, it would be the sum of those that
is our surplus year to date. So | think that comes in
around 68% where we are spent relative to the dollars
we' ve been budgeted in those two nonths. Although that is
underspent, it is to what we' ve expected to be spent. So
to our projections.

COW SSI ONER HERNANDEZ: Okay. Yep. Good report.
Thank you.

MR FRIES: Absolutely.

COW SSI ONER HOLT: Through the Chair.

COWM SSI ONER HOLT: Conm ssi oner Hol t.

COW SSI ONER HOLT: Okay. $91, 815 surplus. Now there
are plans to exhaust these funds. In other words, they
won't go into what our Novenber discussion and therefore
sacrifice |losing that noney.

MR. FRIES. There are plans to exhaust these funds in

the full year
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COW SSI ONER HOLT: Ckay.

MR FRIES: From now until June of 2024.

COW SSI ONER HOLT: Ckay.

MR FRIES: | don't know if they'll be exhausted by
Novenber, but the surplus that we have that we have
accrued and we'll continue to accrue, will be depl oyed
fromsone initiative at some time before the end of the
fiscal year.

COW SSI ONER HOLT: Right. Wen we go to counci
again and ask for nore noney.

MR. FRIES: Absolutely. Exactly. So we've | ooked at a
graph before. The large majority, north of 80% of our
budget dollars go to our staff. So we still have
vacanci es, but we've nmade progress against that. So we
w Il continue to fill our vacancies, make our staff
whol e, show what we're capable of when we're up to ful
strength. Then fromthere ask to continue to grow what we
can do.

COW SSI ONER HOLT: Thank you Chair.

CHAI RPERSON HOLLEY: Comm ssi oner More, are you
satisfied? You sure.

COW SSI ONER MOORE: Cryst al .

CHAI RPERSON HOLLEY: Comm ssi oner Bel .

COW SSI ONER BELL: M. Chair, |'m somewhat sensitive

to staff to nake a statenent. | think he's follow ng the
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| ead other staff and others conm ssioner about
al | egations that sonebody has changed the sal ary.

CHAI RPERSON HOLLEY: Onh yeah.

COW SSI ONER BELL: That is not a proven fact. |
woul d hope that the staff and comm ssioner would get off
this soap box fromall these allegations back and forth.
That is not proper protocol for this body. But we've been
on this bandwagon an entire year, as you well know. This
Conmi ssioner Holley has stated just |ast week, there's no
factual this allegation. There's an investigation going
on. Let the investigation be conpleted and cone forward.
W have no tineline to dictate to Inspector General in
terns of any information comng forward. It's up to them
They are independent body. Thank you, M. Chair.

CHAI RPERSON HOLLEY: Thank you so nmuch. It's been a
| ong day. Thank you so nuch for your tine and for your—

COW SSI ONER HOLT: Through the Chair.

CHAI RPERSON HOLLEY: Yes. I'msorry. Do you have a
question for—

COWM SSI ONER BERNARD:  No.

CHAI RPERSON HOLLEY: Ckay. |'m sorry.

COWM SSI ONER BERNARD: | was going to respond to ny
col | eague, but if you don't want ne to.

CHAI RPERSON HOLLEY: | want you to because | know

you.
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COWM SSI ONER BERNARD: No, |'mjust going to respond
with the facts. W have our own data, but | just don't
have to have other people's tell us what our data says.
can read a bal ance sheet. You can see it perform

CHAI RPERSON HOLLEY: Comm ssioner, you asked to
speak—

COW SSI ONER BERNARD: See how sal ari es have been
di spersed. It's in our records.

CHAI RPERSON HOLLEY: Conmi ssioner, you asked ne did |
want you to speak?

COW SSI ONER BERNARD: No. Ckay. | won't.

CHAI RPERSON HOLLEY: You know, so why are you
speaki ng?

COW SSI ONER BERNARD: Ckay.

CHAI RPERSON HOLLEY: | appreciate you being patient
wth ne as well. Let ne just nove on if you don't m nd,
to the Secretary's report.

M5. SHAH. Thank you, M. Chair. For the secretary's
report today. Conm ssioners, if you can please reference
your incom ng correspondence as outlined in your agenda.
In addi tion, we have some good news regarding the Youth
Advi sory Panel. Ms. Blossom has been working hard to vet
those applications. There are 14 new eligible applicants
t hat have been received by the Board's office, and M.

Bl ossomis review ng those applications, and we'll have a
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formal report for the Board and the community soon. In
regard to outstandi ng recording requests from DPD, pl ease
see in your incomng correspondence, the outstanding DPD
request for Cctober 5th, 2023. One of those requests was
for the video for the Porter Burks' critical incident. |
do want to clarify that that file is too large to email
to the comm ssioners, but any comnm ssioners wel conme to
visit the Board's office to watch that video if you
desire. Staff has reviewed the footage and is considering
how to have that published. W'll have further
di scussions with the Chair about that as well.

CHAI RPERSON HOLLEY: And the | egal departnent

M5. SHAH. And the | egal department. For staffing
updat es. The anendnment that was approved by the Board
nost recently was for the |legal assistant to be renoved
and replaced with the executive assistant two. |In support
of legal functions and supporting the oncom ng attorney,
t he Board approved that position anendnment on | ast week,
and the anendnent is going through the formal approval
channel s through the various city departnments. For open
posi tions, we have open investigator positions on 9-28.
The Board voted to accept the investigator Joseph
Mosel ey' s resignation, creating an opening. In addition,
I nvestigator Pacella WIllians submtted for her

retirement, which will be effective Novenber 5th, |'m
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sorry, Novenmber 3rd of this year. 52 applicants were
received to fill five investigator positions. That

I ncl udes the openings for Mseley and WI i ans.

Conm ssioners, you' ve received all those applications via
emai | on Wednesday and then again today in your

el ectroni c packet. The Chief Investigator is screening
applicants and will provide recommendations for
interviews to the Personnel and Training Commttee Chair
Hol | ey.

M5. SHAH. Feel free to advise if you would like the
conmttee to conduct those interviews or if nyself and
Chief Investigators should conduct those interviews. In
addition, for the BOPC anal ysts or task position, there
are 17 applicants that were received to conm ssioners.
You' ve al so received those applications, and I'm
screening those applicants and will provide a
recommendation for interviews to the Personnel and
Training Conmttee. Again, those interviews wll be
ei ther conducted by the commttee or by the Secretary and
Chi ef investigator, depending on direction fromthe
Chair. For critical incident debriefs, officer involved
shooting as nentioned earlier, took place on Cctober 1st
in the area of Lance and Danbury. The Chief's office has
not yet advised the Board's office of the date for the

Board's debrief as of yet. | did share a couple links to
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some nedi a coverage on the matter, and as soon as the
Board's office receives the date for the debrief, we wll
share that with the conm ssioners.

M5. SHAH. Lastly, in regard to OCl on |ast week, the
board approved the reopening of 256 cases identified as
being cl osed without full investigation in 2022, OCl's
working to facilitate the reopening of those cases. In
addition, OCl is prioritizing cases approachi ng one year
fromthe incident date and nore recent cases. OCl is also
devel oping a regul ar reporting cadence for the board to
I ncrease transparency into the inventory on a weekly
basis. OCl is also | everagi ng perfornmance inprovenent
pl ans and process inprovenents to increase production to
closing two cases per week per investigator. M. Chair,

t hat concludes ny secretary report.

CHAI RPERSON HOLLEY: Ckay, M. Brown, you want to
gi ve announcenents, please?

COW SSI ONER MOORE: M. Chair, before I have a
questi on.

CHAI RPERSON HCOLLEY: |'m sorry.

COW SSI ONER MOCRE: In regard to the mayor's
meeting, there was an item under action itemsix or
nunber six, board vacancies. It says DC Hayes is
coordinating conmttee interviews. | saw. So am |

under st andi ng that the mayor has appointed DPD to sel ect
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who they're going to put on this Board?

COWM SSI ONER MOORE: W know he's got appoi nt nents
for the vacancy. Right. I'mjust saying he has Deputy
Chi ef Franklin Hayes coordinating that.

CHAI RPERSON HCOLLEY: Yes, he does. Onh, right.

COWM SSI ONER MOORE: Real qui ck.

CHAlI RPERSON HOLLEY: Help me M ss Secretary. My
understanding is that Deputy Chief Hayes is doing one
part of it, and the mayor's office is doing the
appoi ntnent part of it.

COW SSI ONER MOORE:  Under st ood.

CHAI RPERSON HOLLEY: So that's mny under st andi ng.

COW SSI ONER MOORE: M ni ster Bl ount made a conment
about. Are these public know edge?

CHAI RPERSON HOLLEY: Yes. In other words, Madam
Chai r.

COW SSI ONER HOLT: Not yet.

CHAI RPERSON HOLLEY: The information that we have, we
sent it to the mayor. That's what the Chair was talking
about. Am | right?

COW SSI ONER MOORE: My question is a little
different.

CHAI RPERSON HOLLEY: |'msorry. Your question is
what ?

COWM SSI ONER MOORE: The information we received in
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our packets, is this public know edge? Is this foible?

COW SSI ONER BERNARD: None of this.

M5. SHAH: The notes will be foible. Sone of the
docunents that we pass in the conm ssioner packets do get
published. If there's anything in particular that a
comm ssioner would Iike published on the website, we can
certainly do that.

COW SSI ONER BERNARD: But | think his question was
whet her these notes, the ones that you printed in, read
fromthe mayor's office, is that going to be on the
websi te?

M5. SHAH. They have not been published yet, but we
certainly can if that's the desire of the Board.

COW SSI ONER BURTON: M. Chair.

CHAI RPERSON HOLLEY: Yeah. Bernard? Burton, |'m
sorry.

COW SSI ONER BURTON: M. Chairman. W as a Board, we
do understand that we do have several vacancies that
needs to be filled at the Board. But also want to just
keep in mnd for ny colleagues and al so for board staff
that when we start doing the interview ng process,
interviewmng different to bring on additional staff, is
that ought to go before the subcommttees. Then fromthe
subconm ttee cones out to the full Board to weigh in.

bel i eve a corporation council has spoken to that before.
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Conm ssioner Bell. | think you renenber the | anguage from
that, if you don't m nd.

COW SSI ONER BELL: M. Chairman, that the
corporation council cautioned us to delegate certain
authorities to the Board, | nean to the staff in terns
of, so there's opinion. W have to review that and we
shoul d do that before we yield to that type of interviews
that are taking place that they suggested del egating that
authority, this opinion that we have received in the
past .

COWM SSI ONER BURTON: M. Chairman just to
furthernmore what Comm ssioner Bell said as well?

CHAI RPERSON HOLLEY: A little |ouder

COWM SSI ONER BERNARD: | ' m not awar e.

CHAI RPERSON HOLLEY: You got a couple m nutes,
pl ease.

COW SSI ONER BURTON: Thank you. Just to weigh in a
little bit further on that is that we have had a process
where | think things cane before subcomm ttees and they
work their way out of commttee into the commttee as a
whole. |I'd just like it if we continue to stay on that
course. It seened like it's a practice that's
recogni zabl e with other Boards and other voting bodies.
Thank you.

CHAI RPERSON HOLLEY: So let it be noted. Conm ssioner
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Burton's comment and |let the Chair know that that's good
concer n.

M5. SHAH. Okay. Yes, M. Chair.

COWMM SSI ONER BURTON: My concern is this, as | | ook
at notes, is that | think that that we ought make sure
that the mayor office should know that we are basically
want to distribute those notes in the | eadership neeting.
I think that ought to be, because obviously you don't
want to just do sonething that basically we are trying
to—we want to be transparent, obviously. But | think that
all those nmeetings that we have with the nmayor are really
for | eadership and trying to nmake sonme deci sions before
we come back here. | think the Chair ought to have that
conversation about the mayor remarks bei ng published.

COW SSI ONER HERNANDEZ: Thank you. Through the
chair. There are three, | think, separate itens that were
now m xi ng. | think what Comm ssioner Burton was
referencing, and | don't nean to speak for himwas in
regard to the investigator positions, the staff positions
that are avail able and open. From what |'m understandi ng
from Conmm ssioner Bell, there's sone | evel of guidance
from Cor poration Counsel that was provided in the past.
But | think the request, correct nme if I'"'mwong, is to
actually pull that guidance that was given to us so that

we can determ ne where those interviews should take
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pl ace, whether it's in commttee or if staff is del egated
to do it or not.

CHAI RPERSON HOLLEY: Very good.

COWM SSI ONER HERNANDEZ: | just wanted to clarify
t hat .

CHAI RPERSON HOLLEY: | appreciate that. | appreciate
it very much. If all hearts and mnds are clear, 1'd like
to nove on.

COW SSI ONER BERNARD: Go ahead, nove on.

CHAI RPERSON HCOLLEY: So announcenents.

MS. SHAH Yes, M. Chair. For our announcenents
today, the Board's next meeting is on Cctober 12th at
6:30 there will be a comunity neeting. The seventh
Precinct is hosting at St. John Presbyterian Church at
1961 East Lafayette. Then the Novenber community neeting
I s Thursday, Novenber 9th at 6:30 PM The Sixth Precinct
w ||l be hosting at New Providence Baptist Church at 18211
Plymouth Road in Detroit. There are two conmttee
meetings schedul ed for Cctober so far. The Policy
Conmttee nmeeting is scheduled to neet on Monday, Cctober
9th at 5:00 PM here at Detroit Public Safety Headquarters
and will also be avail able on Zoom The Budget Comm ttee
nmeeting i s schedul ed for Wednesday, October 11th at 5:00
PM here at Detroit Public Safety Headquarters and on

Zoom
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CHAI RPERSON HOLLEY: Thank you. New busi ness.

COW SSI ONER MOORE: M. Chai rman, just a quick
guesti on.

CHAI RPERSON HOLLEY: Yeah, |'msorry.

COWMM SSI ONER MOORE: Where will these neetings be
hel d? WIIl they be held upstairs or down here?

M5. SHAH. Those neetings will be held on the third
floor. One will be in this room | can't remenber which
one. The other will be in the Wodward room across the
hal | . So when residents and conm ssioners conme in, if
it's not readily apparent which roomwe're in and we wil |
definitely share that on the neeting announcenent.

COW SSI ONER BERNARD: Si gns.

M5. SHAH. Then security can al so assist with
directing individuals, but we'll be here on the third
floor.

COW SSI ONER MOCRE: Al right. Thank you.

CHAI RPERSON HCOLLEY: Thank you. Any ot her questi ons.
Conmmi ssi oner Bel | .

COW SSI ONER BELL: Thank you, M. Chairman. W have
spent a whole lot of tine talking about overtine issues.
| want to say that when your Chairnmanship and
Comm ssi oner Ferguson and nyself nmet with the mayor and
he approved overtine exenpt, and we went through HR

process wal k her through that whole process. It was not a
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casual type thing, and they had to nonitor. W went by
that criteria. | just want to get that on the record. W
all have had in the city of Detroit through Covid
backl og. Wayne County prosecutor, you nane it, backl ogs.
So this is not unique to Detroit, |I nean, for this Board.
So we shouldn't hit off that bandwagon tal king about
what's the reality. | just want to pose one question to
the Board Secretary and Chief Investigator. What is the
criteria for adm nistration closure w thout doing an
i nvestigation? You don't have to respond now. You can
respond at a |ater date. The clock is ticking. Thank you.

CHAI RPERSON HOLLEY: Did you hear? | don't think they
under st ood.

M5. SHAH. So to ny understanding, the question is,
what is the criteria for an admnistrative closure to
cl ose a case without investigating it?

COW SSI ONER BELL: Yes.

M5. SHAH. We'll check into that and provide the
board a response.

COWM SSI ONER BELL: Thank you.

CHAI RPERSON HOLLEY: I n new busi ness?

COWM SSI ONER BURTON: For new busi ness, M. Chairman.
I"d like to nove that give our Detroit residents
addi tional 15 seconds for public comments with these

matters that come before—
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CHAI RPERSON HOLLEY: Is that a notion?

COW SSI ONER BURTON: | nove that going forward, that
we give citizens of Detroit additional 15 seconds for
public comrents especially for those that have technol ogy
chal | enges.

CHAI RPERSON HOLLEY: kay. Is there a second? Hearing
no second, the notion fails.

COW SSI ONER BURTON: The parlianentarian was trying
to—

PARLI AMENTARI AN DR. FRANCI S JACKSON: | was j ust
going to say this is amending a standing rule and w thout
previous notice, it would require two thirds to be
adopted. But it wasn't second.

CHAI RPERSON HOLLEY: Right. At this time, old
busi ness, unfinished business. Ckay. Not. The chair
recogni zes a notion to adjourn.

COW SSI ONER MOCORE: So noved.

CHAI RPERSON HOLLEY: All in favor say aye.

COW SSI ONER: Aye.

CHAI RPERSON HOLLEY: Qpposed? Thank you.

(Meeting Adjourned 5:45pm
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STATE OF MCHI GAN )

)

COUNTY OF WAYNE )

RECORDER S CERTI FI CATE AND NOTARI ZATI ON

|, Donald Handysi de, Court Recorder, do
hereby certify that on October 5, 2023 at 3:00p. m,
| did record the Detroit BOPC neeting, the sane
being later reduced to typewiting and that the
foregoing is a true and accurate transcription of
said electronic recording taken at such tine and
pl ace.

| further certify that | amnot related to
or enployed by any party of this cause or their

respective counsel

Cpai=l —

DONALD HANDYSI DE ( CER 1464)

Notary Public

My Conmi ssion Expires: 5/6/2027
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