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CTY OF DETRO T
BOARD OF POLI CE COWM SSI ONERS
BOPC VI RTUAL MEETI NG
June 15, 2023 at 3:00 P.M
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CHAI RPERSON FERGUSON: Good afternoon. This neeting
Is now called to order. Can | have a —well no. So we're
going to go straight to the invocation. Comuander
Chaplain Stanley Mobley is on Zoom

CHAPLAI N MOBLEY: Good afternoon

CHAI RPERSON FERGUSON: Good aft er noon.

CHAPLAI N MOBLEY: As we approach the Throne of G ace,
Fat her, we just want to thank you. W want to thank you
for this opportunity that you have given us to cone
together. You said, |let us cone together, |et us reason
together. So, Father God, you also told us in your word
that when we |ift up your name, two or three are gathered
together and you're lifted up, there you are. So we
bel i eve your presence is here. As we go forth, we're
aski ng Father God, for those who you comm ssioned or you
said, to whom nuch is given, nuch is required, and even
the nore woul d be asked. So we're asking that grace wl|
rest upon this neeting. We're praying that wisdomw || be
Father, the chief principle of the conversation. W're
asking Father God, for each of the individuals here
today. Father, we know |life happens. So we lift up their
famlies and we pray, father, there's peace in their
famly, provision in their hones and favor that goes
before them So we're thanking you. W' re thanking you

that we can call on your nane. You said, when we seek
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first the kingdomway of doing things and righteousness,
j oy, and peace, then Father God, you would add on to us
according to what we have need. So we're comng to you
today and invite you into this gathering of the m nds,
the souls, and the wills and let us dwell in peace. W
ask this in Jesus' nane. Anen.

COWM SSI ONERS:  Anen.

CHAI RPERSON FERGUSON: So we do not have a quorum so
we're going to go straight to public coment.

MR. BROMN: Good afternoon, M. Chair. Currently

there's two speakers, Mnister. Eric Blount and M.

Brenda Hi I I.

CHAI RPERSON FERGUSON: M. Bl ount.

MR. BROAN: G ve ne one mnute, sir.

PARLI AMENTARI AN DR. FRANCI S JACKSON: M. Chairman,
are we going to do public coment again since we're
starting so early in the neeting? There are people who
may not be signed on.

CHAI RPERSON FERGUSON: Yes, | think so.

PARLI AMENTARI AN DR FRANCI S JACKSON: Okay. Thank
you.

MR. BROMN: M nister Blunt.

CHAI RPERSON FERGUSON: | know this is early.

M ni ster. Bl ount
CHAI RPERSON FERGUSON: I's he still there? W'll conme
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back to him

MR BROMN: He's unnut ed.

CHAI RPERSON FERGUSON: He's unnuted. Go ahead,
Mnister Blount. | can conme back to him

COW SSI ONER PRESSLEY: Through the Chair. Can we get
a report from Secretary Shah about who m ght attend
t oday?

CHAI RPERSON FERGQUSON:  Yes.

M5. SHAH. M. Chair. So we are still expecting
Conmi ssi oner, Vice-Chair Annie Holt and Conm ssioner
Cedric Banks. Those are the only two that have not
indicated that they will not nake it today.

CHAI RPERSON FERGUSON: You sai d Conmi ssi oner Banks.

MS. SHAH Conmmi ssioner Banks, sir. Five. So I'll do
an outreach.

CHAI RPERSON FERGUSON: Here we go.

PARLI AMENTARI AN DR FRANCI S JACKSON: Okay. Here
you' ve got a quorum

CHAI RPERSON FERGUSON: W have six. Okay. There we
go. Ckay. Now, Ms. Shah, can you do an introduction of
conm ssi oners, please?

MS. SHAH: Yes. Thank you, M. Chair.

M5. SHAH:. Chairman Bryan Ferguson —Here. District

M5. SHAH. Vice-Chair Annie Holt —Here At-Large.
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MS. SHAH: Conmm ssioner R cardo Mbore —Present.

M5. SHAH:. Conm ssi oner QuanTez Pressley —Here.

M5. SHAH. Conm ssioner JimHolley submtted an
excuse absence.

MS. SHAH: Conmmi ssioner Cedric Banks —Present.

MS. SHAH: Conmi ssi oner Jesus Hernandez —Present.

MS. SHAH: Conmi ssi oner Linda Bernard, Conm ssioner
WIlly Bell, Comm ssioner Lisa Carter and Comm ssi oner
WIllie Burton all submtted an excuse absence. You have a
quorum M. Chair.

CHAI RPERSON FERGUSON: Al'l right, thank you. Now I'd
li ke to have approval of the agenda for June 15th, 2023.

COWM SSI ONER MOORE:  So, nove.

CHAI RPERSON FERGUSON: |s there a second?

CHAI RPERSON HOLT: Second.

CHAI RPERSON FERGUSON: Al'l right. Any discussion for
t he agenda? Al in favor?

COW SSI ONERS:  Aye.

CHAI RPERSON FERGUSON: Al'l opposed? Al right. The
approval of the agenda for June 15th 23 will be approved.
Approval for the mnutes for June the eighth, 2023.

COW SSI ONER MOORE:  So nove.

CHAI RPERSON HOLT: Second.

CHAI RPERSON FERGUSON: Any di scussion? All in favor?

COW SSI ONERS:  Aye.
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CHAI RPERSON FERGUSON: Al'l opposed? Alright, that
w Il be approved. The mnutes for June 8th, 2023. M.
Shah, introduction of BOPC staff.

M5. SHAH. M. Chair, on staff today you have Chief
I nvestigator, Jerome Warfield, M. Robert Brown, M.
Theresa Bl ossom M. Jonya Underwood, Ms. Candace Hayes.
We al so have with us Parlianentarian Dr. Francis Jackson.
DPD HR Director, Katrina Patillo is on Zoom W have
Anerican Sign Language Interpreters, M. Yakada, and Dr.
St ephani e Beatty. Don Handyside is our court reporter
today. Media Services is providing video and Sergeant
Allan Quinn is providing audio.

CHAI RPERSON FERGUSON: Al l right. Who do we have
sitting in for the Chief today?

DEPUTY CH EF SLOAN: Through the Chair. It's very
good to see you today. Deputy Chief Kari Sl oan.

CHAI RPERSON FERGUSON: Al right, Deputy Chief, always
good to see you. Madam Secretary, our elected officials.

M5. SHAH. For elected officials and representatives,
we have Ms. Fredia Butler, Community Rel ations President
for Second Precinct. W also have Fornmer Conm ssioner
WIlliam Davis, Ms. Marie Overall from State
Representative Tyrone Carter's office, and M. Ron
Thomas, VP of DPOA.

CHAI RPERSON FERGUSON: Fantastic. Before | get into
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ny chair, well, | guess it's still on the chair report.

I"mgoing to do the recomendations to appoi nt
Supervi sing I nvestigator LiSonya Sl oan.

COW SSI ONER MOCRE: M. Chairman, |1'd like to nake a
recomendati on to appoint Li Sonya to supervising
I nvesti gator.

CHAI RPERSON HOLT: Second.

CHAI RPERSON FERGUSON: Any di scussi on?

COWMM SSI ONER HERNANDEZ:  Yes.

CHAI RPERSON FERGUSON: Yes.

COWM SSI ONER HERNANDEZ: |s that the proper notion
gi ven budget, financing, salary, et cetera?

PARLI AMENTARI AN DR. FRANCI S JACKSON: M. Chai r man,
that's a different kind of question that would go to..

COW SSI ONER HERNANDEZ: Typi cally, we include
salary, start date, those kind of paraneters. So |'mjust
curious unless there's an alternate route for that.

M5. SHAH. M. Chair, did you want to hear the
recommendations fromstaff in regard to salary and the
rationale for selection, first?

CHAI RPERSON FERGUSON: Yes. Chief Investigator, go
ri ght ahead.

MR. WARFI ELD: Through the Chair, to this honorable
body. Acting Supervising investigator Li Sonya Sloan is

here. She's seated in the back. June 15th, 2023,
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regardi ng supervising investigator recommendation. Acting

supervi sing I nvestigator LiSonya, |I'msorry, LiSonya
Sl oan has been enployed with the office of the Chief
I nvestigator for the past 11 years. Acting Supervising
I nvestigator Li Sonya Sl oan has worked as an investi gator,
seni or investigator, acting senior investigating, |I'm
sorry, acting senior supervise senior investigator
trainer, and acting chief investigator at OCl. M. Sloan
scored the highest of all candidates that were
i nterviewed. Acting Supervising Investigator Sloan has
mastered all conpet ence—onpet enci es shoul d be—ef the
i nvestigative process in order to conplete effective and
efficient police-involved m sconduct investigations. Her
main critique is that she does too nmuch. Acting
Supervising Investigator Sl oan takes no shortcuts in
I nvestigating cases on behalf of the citizens of Detroit.
She | eaves no stone unturned to uncover the facts.

MR WARFI ELD: As an investigator, Acting Supervising
I nvestigator Li Sonya Sl oan submits thorough and
conpr ehensi ve investigations while anticipating
chal | enges. Her investigations and reports have w thstood
outside scrutiny and chal |l enges. Acting Supervi sing
I nvestigator Li Sonya Sloan's investigations have assisted
the city of Detroit Law Departnent in properly advocating

for the city and legally charging an officer. Acting, |'m
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sorry. As acting supervising investigator, M. Sloan has
served three- and one-half years in this capacity. Ms.
Sl oan al so managed to performall of the duties of a
supervisor with a spirit of excellence. Acting
Supervising I nvestigator LiSonya Sloan avails herself and
exchange information with all nmenbers within OCl because
she views our office as one team advocating for the
citizens of the city. Just last night, | wtnessed Acting
Supervi sing Investigator LiSonya Sloan, staying well past
her office hours to assist a new hire, prepare, and
conduct Garrity interviews with two officers.

MR. WARFI ELD: The new hire is not assigned to M.
Sl oan, but again, Ms. Sloan sees her office as one team
As a trainer, Acting Supervising Investigator LiSonya
Sl oan has witten training outline and she is devel opi ng
the curriculumfor new hires at the chief, I'msorry, at
the Ofice of the Chief Investigator. Acting Supervising
I nvestigator LiSonya Sloan has |ed three training classes
produci ng 11 new investigators. As a highly respected
t eam nenber, Acting Supervising |nvestigator LiSonya
Sl oan brings a wealth of experience in education,
technol ogy devel opnent, technical expertise, and team
cooperation facilitation. Ms. Sloan is esteened by her
col | eagues, admnistrative staff, and departnment nenbers

as a hardworking investigator who sets and represents the
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hi gh standards of the office of the Chief I|nvestigator
and the Board of Police Conm ssioners. Finally, Acting
Supervi sing I nvestigator LiSonya Sloan's nost notable
achi evenent is as a single nother she has raised a
greater than 4.0 African Anerican nale.

MR. WARFI ELD: Hi s nanme is Joshua, who attends
Bl oonfield H gh School and is raked in the top 8% of high
school juniors in the entire country. He was recently
i nducted as the only Black nale in the National Honor
Soci ety at his school. Therefore, in accordance with the
standard operating procedures of the Ofice of the Chief
I nvestigator, | ampleased to give ny strong
recomendation for Acting Supervising |Investigator
Li Sonya Sl oan to be pronpoted to Supervising |Investigator
at the Ofice of the Chief investigator. Sincerely,
Reverend Jerone Warfield, Sr., Chief Investigator, Ofice
of the Chief Investigator. Service salaries for this
position. The range is 57,644, and it nmaxes out at
86, 298. My recommendation for acting supervising
I nvestigator Sloan is that her salary be $80, 000 based on
her years of experience in performng the duties in
acting and based on the fact that she is a significant
and val uabl e asset to the office. She has skill sets that
not everybody in that office has, and she is very

val uabl e.
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CHAI RPERSON FERGUSON: Any further questions?

COWM SSI ONER HERNANDEZ: Through the Chair. | just
wanted that right into the record, really, if |I'm being
honest. 1'Il just punctuate that by thanking Ms. Sl oan
for her continued years of excellence and service to the
citizens of Detroit.

CHAI RPERSON HOLT: Through the Chair.

CHAl RPERSON FERGUSON: Yes.

CHAI RPERSON HOLT: Chief Investigator Sloan failed to
mention, | nmean, Warfield, sorry—failed to nmention that
Acting Supervisor Sloan will track a conm ssioner down.

I f you accept the case and you don't return it in the
time that it's dated that you're supposed to return it.

I f you have issues and those issues are not resol ved

bet ween the conm ssioner and Acting Supervisor Sl oan,
she'll cone to this neeting, she'll call you, she'll text
you, she'll email you. So yes, | amvery nmuch in support
of your recommendation, sir.

CHAI RPERSON FERGUSON: Fant asti c.

COW SSI ONER MOORE: M. Chai rman, do we have to
state the notion over again with the salary so | can do
t hat now?

CHAlI RPERSON FERGUSON: Yes, that would be wise. Go
ahead.

COW SSI ONER MOORE: M. Chairman, |'d |like to nake a
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reconmendati on to appoint Li Sonya Sloan to the position
of —

PARLI AVENTARI AN DR FRANCI S JACKSON: |'msorry, M.
Chai rman, he's anending the notion to add sal ary.

CHAI RPERSON FERGUSON: Ri ght .

PARLI AVENTARI AN DR. FRANCI S JACKSON: So it woul d be
an amendnent .

M5. SHAH. Before we do that, just to nake sure that
the parlianmentarian, we just want to make sure that we're
maki ng the correct notion.

COWM SSI ONER HERNANDEZ: Coul d we pl ease go through
the Chair?

M5. SHAH. Through the Chair please, if we can just
clarify the process, the action today is to enter into
negotiations with Ms. Sloan. So this will be to enter
Into negotiations, not the final appointnment decision.

PARLI AVENTARI AN DR. FRANCI S JACKSON. From a vi ew of
Parliament procedure, that's an odd notion. The
recomendation | believe is to hire her. Is that the wll
of the Board to authorize the staff to negotiate salary
and ot her benefits?

COW SSI ONER MOCORE: Through the Chair.

PARLI AVENTARI AN DR. FRANCI S JACKSON:. That woul d be
t he question, M. Chairmn.

CHAlI RPERSON FERGUSON: Yes.
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COWMM SSI ONER MOORE: | guess because |'mfollow ng up

on Comm ssioner Hernandez. It has been a recent history
of the Board to entertain salaries at this table. So
just want to follow that protocol.

PARLI AMENTARI AN DR. FRANCI S JACKSON: M. Chai rman,
the question froma parlianmentary point of view, is the
Chi ef Investigator recommending a salary of $80,0007? Is
it the question of the Board Secretary as to whether or
not that salary's being adopted or is that salary being
negoti ated? That's a very inportant difference.

CHAI RPERSON FERGUSON: Yes. It woul d be negoti at ed.

PARLI AMENTARI AN DR FRANCI S JACKSON: Then ny
recommendation to the Board is to nove to hire Ms. Sloan
as the supervising investigator and that you woul d
authorize the staff to negotiate salary and any other
benefits. Now, if the Board doesn't want that
negoti ati on, then the Board woul d have the authority to
say the salary's going to be what it's going to be. So
that's why that's an inportant distinction

CHAI RPERSON FERGUSON: | got you. So are you going to
amend your notion?

COWM SSI ONER MOORE: Through the chair, | guess is to
the will of the Board. Do we want to let the staff
negotiate, or do we just want the notion to be the

noti on?
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CHAI RPERSON HOLT: Through the Chair. Did | not
understand the parlianentarian to say that if we, the
Board, wanted an agreenent for Acting Supervisor Sloan to
receive the $80,000, all we do is just gavel it and she
receives the $80,000, right?

CHAI RPERSON FERGUSON: Yes.

CHAI RPERSON HOLT: Through the Chair, that is what we
are proposing, right? Yes, no, nmaybe so.

COWM SSI ONER MOORE: Through the Chair, she has a
coupl e of options. So that's what | wanted to be clear,
but I'Il state the nmotion and I'Il let the Board have its
way.

CHAI RPERSON HOLT: Ckay. Thank you.

COW SSI ONER MOORE: M. Chairman, I'd like to make a
notion to appoint LiSonya Sloan to the position of
Supervising Investigator with a salary of $80, 000.

CHAI RPERSON HOLT: Second.

CHAI RPERSON FERGUSON: Any further discussion?

PARLI AVMENTARI AN DR. FRANCI S JACKSON: |I'm sorry, M.
Chai rman, that notion has been nmade and it has not been
w thdrawn. Now, if the Board wants to w thdraw that

notion and take this as a new notion, you can do that. O
the comm ssi oner can anend the notion by adding a sal ary
of $80, 000. W woul d vote then on the amendnent and then

vote on the notion as anendnent if that anendnent is
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adopt ed.

CHAI RPERSON FERGUSON: Ckay.

PARLI AVENTARI AN DR. FRANCI S JACKSON: But you can't
do a new notion when there's a notion already pending.

CHAI RPERSON FERGUSON: Al'l right. So go ahead and do
your anendnent.

COWM SSI ONER MOORE: Through the Chair, 1'd like to
make a notion to amend the previous notion to appoint
Li Sonya Sl oan to the position of Supervising |Investigator
with a salary of $80,000 pending further negotiations.

PARLI AMENTARI AN DR. FRANCI S JACKSON: So the
amendnment is to add a salary of $80,000 pending further
negotiation. So you're voting on that anendnent at a
sal ary of $80, 000 pending further negotiations. That's
the notion before the Board at this tine.

CHAI RPERSON FERGUSON: Right. So it's already been
seconded. Any further discussion? Roll call, vote M.
Shah.

PARLI AMENTARI AN DR. FRANCI S JACKSON: On the
amendnent .

CHAI RPERSON FERGUSON: On t he amendnent .

PARLI AMENTARI AN DR. FRANCI S JACKSON: Thank you, sir.

M5. SHAH. Chairman Bryan Ferguson —Yes.

M5. SHAH. Vice-Chair Annie Holt —Yes.

M5. SHAH: Conm ssioner Ricardo Mbore —Yes.
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M5. SHAH:. Conm ssi oner QuanTez Pressley —Yes.

MS. SHAH: Conmi ssioner Cedric Banks —Yes.

M5. SHAH: Conmmi ssioner Jesus Hernandez —Yes.

CHAI RPERSON FERGUSON: Ckay.

PARLI AMENTARI AN DR. FRANCI S JACKSON: Now we're back
to the notion as anended.

CHAI RPERSON FERGUSON: Ri ght .

PARLI AMENTARI AN DR.  FRANCI S JACKSON: Thank you.

CHAI RPERSON FERGUSON: Now you can state the notion
now.

PARLI AMENTARI AN DR FRANCI S JACKSON: No, sir.

CHAI RPERSON FERGUSON: No, you don't have to.

PARLI AMENTARI AN DR. FRANCI S JACKSON: State the
noti on as anended, M. Chairman.

CHAI RPERSON FERGUSON: Okay. So the notion to hire
I nvestigator Senior Invest. Well, that'd be Acting
Supervi sing Investigator Sl oan. Two, what would her title
be agai n?

MR WARFI ELD: Supervising I nvestigator.

CHAI RPERSON FERGUSON: Supervi sor Investigator at a
sal ary of $80, 000.

PARLI AMENTARI AN DR. FRANCI S JACKSON: Pendi ng.

CHAI RPERSON FERGUSON:  Pendi ng.

PARLI AVENTARI AN DR. FRANCI S JACKSON:. Furt her

negoti ati ons.
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CHAI RPERSON FERGUSON: Furt her negoti ations.
PARLI AMENTARI AN DR. FRANCI S JACKSON: Thank you, sir.
That's the notion before the Board at this tine.

CHAI RPERSON FERGUSON: All right. Roll call vote.

M5. SHAH. Chairnman Bryan Ferguson —Yes.

M5. SHAH. Vice-Chair Annie Holt —Yes.

MS. SHAH: Conmi ssioner Ricardo Moore —Yes.

M5. SHAH. Conm ssi oner QuanTez Pressley —Yes.

MS. SHAH: Conmi ssioner Cedric Banks —Yes.

M5. SHAH: Conmi ssioner Jesus Hernandez —

M5. SHAH. M. Chair, you have 6 = Yes votes and 0 =
No votes.

CHAI RPERSON FERGUSON: Congr at ul ati ons.

MR. WARFI ELD: Thank you, M. Chair.

CHAI RPERSON FERGUSON: Al l right. Now we al so have a
recommendati on to appoi nt Executive Manager Fiscal Drew
Fries, and that woul d be Madam Secretary Shah.

MS. SHAH: Thank you, M. Chair. The |last nane is
Freeze. | was corrected on that by the candi date during
the interview So we had 20 applicants received for the
executive manager of fiscal operations position. O those
five were requested to interview, and four actually did
interview for the positions. Per the direction of
Chai rman Ferguson, Chief Investigator Warfield and |

conducted the interviews with the assistance of M. John

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

06/ 15/ 2023 Page 18
Tipton fromrecruiting. The questions assessed the

applicant's technical experience, ability to think
system cally and i nspire change, decision making,

conmuni cation, analytical skills and tech and | eadership
skills. In addition, each interviewe received nock
financial data in a spreadsheet to analyze during the
interview and answer several questions. Each candi date
that was interviewed was scored based on their answers to
t he questions and performance on the financial analysis
exercise. There were 45 total points possible.

MS. SHAH. The scores for the candi dates were as
follows, 20.25, 31.5, 31.75 and candidate Drew Fries
scored 39.75. Conmissioners, you'll find M. Drew Fries’
application and resunme printed in your packets for
reference. M. Drew Fries has a bachelor's degree in
mat hematics from M chigan State University. Since then
he has held various positions in the private sector with
responsi bilities around revenue managenent, strategic
finance data analysis, data platformm grations, data
driven business case devel opnent, and deci si on nmaki ng,
and | eadi ng cross-functional projects. M. Fries is a
Detroit resident who is ready to take his business acunen
fromthe private sector and |l everage it for public and
communi ty benefit.

M5. SHAH. In his application, M. Fries denonstrated
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the skills needed to oversee the financial operations of
BOPC and provi de oversight and accountability of the DPD
budget. He is the only applicant who efficiently and

t horoughly responded to the financial analysis exercise.
Hi s responses to the interview questions and the exercise
far exceeded the other applicants. The salary range for

t he executive manager fiscal operations position is

$76, 456 to the upper range of 106,853. | recommend this
honor abl e Board adopt a notion to nake a contingent offer
to M. Drew Fries to enter salary negotiations for the
position of executive manager fiscal offering a salary of
90, 000.

CHAI RPERSON HOLT: Okay. So through the Chair, we
need to nmake a notion, or can we?

PARLI AMENTARI AN DR. FRANCI S JACKSON: To adopt the
recomendation to hire M. Drew Fries as the executive
manager at a salary of 90,000 pending further
negoti ati ons.

CHAI RPERSON HOLT: Okay. Thank you. Through the
Chair, parlianentarian. | nove that we support the
recommendation to appoint Fiscal Drew Fries as the
executive manager at a salary of $90, 000 pending him
accepting the position.

PARLI AVENTARI AN DR. FRANCI S JACKSON: No, | thought

It was no other negotiations was what | believe the
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secretary said M. Chairnman

CHAlI RPERSON FERGUSON: No, no ot her negoti ati ons.

CHAI RPERSON HOLT: GCkay.

PARLI AMENTARI AN DR. FRANCI S JACKSON: Ckay.

CHAI RPERSON HOLT: Wth himreceiving the salary of
$90, 000.

M5. SHAH. Through the Chair.

CHAlI RPERSON FERGUSON: Yes.

M5. SHAH:. Sal ary negoti ations woul d be the next
st ep.

CHAI RPERSON FERGUSON: Ckay. Sal ary negoti ati ons.

M5. SHAH Facilitate that.

CHAlI RPERSON FERGUSON: Yes.

COWMM SSI ONER MOORE: Through the Chair. Is he here
t oday?

CHAI RPERSON FERGUSON: No, | don't think so. No.

M5. SHAH: Through the Chair. He's not here today. |
had a conversation with M. Tipton regarding that this
week. At this tinme, M. Fries, because he is an external
candi date, he's not aware that the Board is considering
himtoday. So after a decision is made, if the Board
wills the decision to be made to nmake an offer, then M.
Ti pton would reach out to himand [ et himknow he's
receiving a contingent offer and the proposed salary and

go fromthere. So he was not invited to the neeting
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t oday.

CHAI RPERSON FERGUSON: Ckay.

COWM SSI ONER MOORE: Through the Chair. 1've known
Sloan for years in her work, so it's easy for ne to do
that. She's here today. However, | don't feel confortable
supporting this w thout even seeing the candi date and
offering this. So that's just ny position.

CHAI RPERSON FERGUSON: Ckay.

COWM SSI ONER PRESSLEY: Point of information. | just
want to know how you say his nane.

M5. SHAH: Freeze.

CHAI RPERSON FERGUSON: Fr eeze.

COW SSI ONER PRESSLEY: Freeze. Ckay. Thank you.

CHAI RPERSON HOLT: Free or freeze?

M5. SHAH: Freeze.

CHAI RPERSON FERGUSON: Freeze. Any ot her negoti ation?
| mean, any other discussion?

PARLI AVENTARI AN DR. FRANCI S JACKSON: Excuse ne. As
the parlianmentarian, | have an issue and |'m concer ned.
The notion is to hire this person at a salary of $90, 000.
When | hear the term pending further negotiation, does
that nmean the salary could go up or down? Is that what
that nmeans to the Board?

COWM SSI ONER MOORE:  Yes.

CHAI RPERSON FERGUSON: Yes. It would go up not down.
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90 is the starting point.

PARLI AMENTARI AN DR. FRANCI S JACKSON: Ckay. So the
noti on woul d say a mninum sal ary of $90, 000, because the
notion as stated, says he will be paid $90,000. So when
you say pending further negotiation fromthe viewoint of
parliamentary procedure, |I'mnot sure what's being
negoti ated. The notion adopted by the Board, the notion
inits current formsays he's going to be hired for
90,000. Now, if that is not the salary, if there's
negoti ati on that can nmake that go up, then we even need
to say a mninum of 90,000 pending for the negotiation,
whi ch then gives the staff the |leeway. O you could put a
range of no |l ess than 90, no nore than 95, or whatever
you want. But the notion in its current form doesn't
| eave room for further negotiation.

CHAI RPERSON FERGUSON: | got you.

PARLI AVMENTARI AN DR. FRANCI S JACKSON: Does everyone
under st and what |'m sayi ng?

CHAI RPERSON FERGUSON: Yes.

CHAI RPERSON HOLT: Through the Chair. That was ny
I ntent.

CHAI RPERSON FERGUSON: So, Commi ssi oner Moore brought
up a very good point. Maybe we should wait until he
accepts or conmes here so we can do the sane

reconmendat i on.
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PARLI AVENTARI AN DR. FRANCI S JACKSON:. Wl |, the

comm ssi oner can nake the notion to postpone to next week
the notion that is pending. So there are two things. If
the Board is not ready to nmake this decision today, then
the notion can be nade to postpone this notion to next
week's neeting wi thout |oss of anything. However, the
nmotion in its current form does not provide for further
negotiation. It says the salary will be $90,000. Now, if
t he comm ssioners want to anend that next week, that's
fine. | just want to nmake sure that everyone's on the
sanme page about what the notion neans. Thank you, M.
Chai r man.

CHAI RPERSON FERGUSON: Because he hasn't even been
notified yet. So that's not fair to him

M5. SHAH. M. Chair, can | nake a clarification as
wel | ?

CHAI RPERSON FERGUSON: Yes.

MS. SHAH: According to M. Tipton and the HR
process, the candidate wll not be notified until the
Board agrees to nmake a contingent offer to him

CHAI RPERSON FERGUSON: So what ?

COW SSI ONER HERNANDEZ: Through the Chair.

CHAI RPERSON FERGUSON: No, no, we're not. No, no.
W're not going to do it like that. So HR, that's not how

that's done. It should be, he should say, listen, you've
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been sel ected out of all the candidates. You've been
selected. W can't.

CHAI RPERSON HOLT: M. Chair, could we have an
opi ni on fronf

CHAI RPERSON FERGUSON: | know.

CHAI RPERSON HOLT: M. Chair.

CHAI RPERSON FERGUSON: Yes. Pl ease go ahead, sir.

COWM SSI ONER MOORE: Through the Chair. | have no
insights into the current candidate, the application
process for the current position that we're discussing.
What | do have is very recent historical context as to
how certain hirings occurred via notions, a series of
notions very recently this year. Long story short and
this is consistent wwth HR there needs to be a series of
notions before this body to then get to the point of
actually hiring and onboardi ng a candi date. The
| everaging tool that protects the Board in this case,
based on what we're allotted through the budget, is why
we select a specific dollar anmount and pend further
negotiations. If there isn't that paraneter in place,
then either way, we still have to conme back. Again, just
In general, not this particular candi date.

COW SSI ONER HERNANDEZ: But if a candidate in
general selects or ops to ask for nore outside of the

scope of the salary, which the cap in this case would be
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the 90,000, we would still have to cone back and

del i berate and then go to commttee for budget and do al
of those other pieces. W can't just blindly say that
wthin a range, we can do that. There's no point in
saying that the low end of the salary is a certain dollar
amount when we know we're not negotiating that anyway. W
know what fits in our budget, but again, | wasn't a part
of these current processes. | just know what the

consi stency | ooks like, and I'mnot seeing the

consi stency here.

M5. SHAH. M. Chair, if | can just nmake a
clarification. Based on recent hirings, candi dates have
gone through the Personnel Conmittee. So the Personnel
Conmittee had the opportunity to see the candidates, to
Interview the candi dates, and that step was not taken.
The Personnel Commttee has not been neeting. So | think
that's a big difference right now in that none of the
conm ssioners have had the opportunity to see this
candi dat e because this hasn't gone through commttee at
this point. So that's just sonething to consider. But
"1l be nore than glad to go back and adjust whatever
steps we need to in this process. At this point, there
has been no authorization for HR to approach this
candidate wth an offer until a decision is nmade by the

Board to even nake an offer, a contingent offer.
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COW SSI ONER MOORE: Through the Chair, | guess what
| would just say, if a person's interested in the
position, you would just cone, hey, we just want you to
conme so they can see your face and we go through those
processes.

CHAI RPERSON FERGUSON: Yes, | woul d say reach out to
that candidate and tell himto come to the neeting.
That's what | would do. | nean, it's up to the Board
t hough.

CHAI RPERSON HOLT: Through the Chair.

CHAI RPERSON FERGQUSON: Yes.

CHAI RPERSON HOLT: To the parlianentarian. Okay. So
where are we with the notion?

COW SSI ONER PRESSLEY: There was no noti on.

PARLI AMENTARI AN DR. FRANCI S JACKSON: Taking into
consi deration what conm ssioner—

CHAI RPERSON HOLT: How many parlianentari ans do we
have in the house?

COW SSI ONER:  One.

CHAI RPERSON HOLT: |'msorry, go on. Pl ease.

PARLI AMENTARI AN DR. FRANCI S JACKSON: Taking into
consi deration the statenent by Conm ssioner Hernandez, ny
interpretation of what he's saying is the normal practice
Is that there is the notion to make a contention offer to

a candidate at a salary. If the negotiations end in that
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particul ar salary not being offered, then the secretary

woul d cone back with whatever that other offer would be
for the Board then vote on whether or not it wants to
accept what that final salary offer may be. That's ny
under st andi ng of what | understood Conm ssioner Hernandez
to say. So the inportant word there would be to make a
contingent offer of enploynent to M. Fries at a salary
of $90, 000 contingent on further negotiations. That then
makes it clear that that could be 90, but it could be
sonet hing el se. The understanding is that if it's not 90,
Ms. Shah or whoever fromHR will come back with whatever
the final offer is for approval by this Board.

PARLI AMENTARI AN DR. FRANCI S JACKSON: M. Chai r man,
that's now. If the Board is not ready to do this, the
Board can nove the postponed next week and take this up
next week and at what time? At that tinme, if the Board
then is saying, we want to see this individual here, that
gives them the staff the opportunity. If you postpone it
till next week, this would be under unfinished business.

CHAI RPERSON FERGUSON: Got you.

PARLI AMENTARI AN DR. FRANCI S JACKSON: Thank you.

COW SSI ONER HERNANDEZ: Through the Chair.

CHAI RPERSON FERGUSON: Yes.

COWMM SSI ONER HERNANDEZ: |f | could just, one | ast

comment that also the pending portion also includes
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background checks that need to be passed. A series of
them actually. That's why that elenent is added in.

CHAI RPERSON FERGUSON: That's standard.

COW SSI ONER PRESSLEY: Through the Chair.

CHAI RPERSON FERGUSON: Yes.

COWM SSI ONER PRESSLEY: |'mreally kind of confused
now. My question is—

CHAI RPERSON HOLT: Thank you.

COW SSI ONER PRESSLEY: |f the Board takes no action
at all, what happens on this line itemon the agenda.

PARLI AMENTARI AN DR. FRANCI S JACKSON: M. Chai r man,
there's a pending notion. The Board's going to have to
do—

COW SSI ONER PRESSLEY: There was no notion. Point of
order. There was no notion.

COW SSI ONER MOCRE: There's never a second.

CHAI RPERSON FERGUSON: There was never a second.

PARLI AMENTARI AN DR. FRANCI S JACKSON: There was no
second to that notion?

CHAI RPERSON FERGUSON: No.

PARLI AMENTARI AN DR. FRANCI S JACKSON: Then there's
not hi ng before you.

COWM SSI ONER PRESSLEY: So again, nmy question wll
be, if the Board does nothing on this itemon the agenda,

what happens? |' m asking the question because | think to
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postpone it to next week m ght not give staff enough tine

to do what is being requested. So |I'mwondering if we
just don't do anything, does that didn't allow the
secretary and the Board to bring this back whenever we
are so ready?

PARLI AMENTARI AN DR. FRANCI S JACKSON: M. Chairman,
if there's no notion, there's nothing to postpone.

CHAI RPERSON FERGUSON: Right. So if we do not hing.
Got you. | nmean, nothing happened. So that neans under
nunber seven, line-item B, nothing happens.

CHAI RPERSON HOLT: Okay. Through the Chair. So what
will it look |ike next Thursday were this itemto appear
on the agenda? Wiere are we? Are we the Board in ternms of
preparing M. Fries to appear before us? Is that what |'m
understanding that's what we could | ook forward to?

CHAI RPERSON FERGUSON: Madam Secretary.

M5. SHAH: Through the Chair, I'Il go back to M.

Ti pton, and have conversations about what di scussions are
appropriate to have with M. Fries at this point in
regard to inviting himto a neeting.

CHAI RPERSON FERGUSON: Fantastic. We'll put himon
the agenda if he accepts to cone to the neeting. Correct.
Then we can start fromthere.

CHAI RPERSON HOLT: Thank you. Okay. Through the

Chair, and by the way, |I'mexcited that this is
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happeni ng. Thank you.

CHAI RPERSON FERGUSON: Thank you. Again, ny tinme is
wi ndi ng down. |'ve been listening to the public. I've
been getting a | ot of feedback and criticismfrompublic
comments, which | take. | listen to. | get two different
vi ewpoi nts froma couple of people to always call in. One
person calls in and says, this Board could be so nuch. So
we try to put sonething together about m ssing people. W
had another call in and call in saying, you shouldn't be
doing mssing people. I'mlike, really? W had anot her
caller that says that we should be doi ng not hing but
oversight. That's it. | look at this and say, hey, and we
do not hing but oversight these neetings will |ast half
hour, maybe. That's what it would be. Because if the
Chief Investigator and his staff is doing the right
thing, we'll never see what oversight is because they're
doing the right thing. They're taking the conplaints and
they're handling it. It's only when it doesn't get
handl ed or soneone feels that their conplaint didn't get
handl ed right they come to this neeting, they conplain
about it, and we handled it right then and there.

CHAI RPERSON FERGUSON: So far, on one hand, | can
count about five people that cane. | could be wong, but
we handled it right then and there. That's what these

nmeetings are all about. But because these neetings can
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|ast half hour, if we did it like that, we can do so much

nore. We could be so nuch nore. On the other hand, | try
to bring sonme dignity, decorum respect to the Board and
| actually have one person say, ah, you want everybody to
be nice? W want to keep up anarchy. W love it. That's
not normal. Not the way | was brought up. It's just not
normal . Yeah. You can di sagree. Wen ny dad al ways told
me, when you di sagree, nmake your disagreenent better. You
hol I ering and scream ng. No one's |listening. That's all |

remenber is you hollering and scream ng. Not that you

were right. That just goes right over their head. | cane
on this Board to help. | came on this Board to help the
citizens. | cane on this Board to help the police

officers, and | was hoping that some of ny hel pness was
spill off into the rest of the comm ssioners.

CHAI RPERSON FERGUSON: A | ot of stuff that happened,
I, listen. We need a forensic audit. W need an audit.
Vell, it's here. | hope when that audit cones out, that
this Board will go down the line itens, whatever
recommendati ons they say, we go down there and do it to
the letter. W might have to enhance it a little bit. O
we go right down that letter. Because | read that |ast
audit that cane out a couple of years ago. And if the
Board had did a third of what they said they'd do, we

woul d not be in a predicanent we are in. W just
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woul dn't. So |I'm hopi ng whi chever way this report cones

out, that we are here to it. Ask sonme questions. How did
we get here? Let's not get here again. So we can conti nue
to do the people's work of oversight.

CHAI RPERSON FERGUSON: | took a lot of flak for
having that neeting in the conmunity for |icense plate
readers. | thought it was a good idea to bring that to
the conmunity. Though the conmmunity woul d conme out and be
supportive of it or against it, but not disrespectful.
That was just not fair. License plate readers. | don't
know i f you guys have been | ooking in the news, but a | ot
of stuff that happened in the city of Detroit. In ny
opinion, if we had |icense plate readers a |ot of the
stuff woul d've stopped or woul d've got caught really
quick. We had a hit and run. That |icense plate is clear
as a bell. Now think about it. W had |icense plate
readers there to figure out which way he went, what
nei ghbor hood he stopped in or her. But to hit sonebody in
the mddle of the street and just |eave themthere is not
normal . Whatever tools we have to try to stop that, we
shoul d use them

CHAI RPERSON FERGUSON: The craziness has to stop. It
shoul d. W had an officer it |ooked Iike to nme on the
video, he was fighting for his life. That is not normal.

Where's the protest? Wiere's the outrage for that? Were
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are the |l eaders after that. | prayed for him | prayed
for the two young nen that did it, who brought them up.
Never in ny |ife have ever seen anything like that. Not
froma police officer inuniformtrying to go to work,
trying to help us in our tine of need. | think it was at
a Geen Light. So | don't knowif they didn't think it
wor ked or not. But | want to thank the public. | want to
thank the police officers that caught them quickly. |
can't wait to hear what kind of excuse they're going to
get for this one. This is not acceptable. It's just not.
CHAI RPERSON FERGUSON: |'ve had a lot of calls,
peopl e calling nme. Ugh. What are you going to do about
that Chair? Really nothing | can do. W’ ve got to | ook on
what's inside ourselves and do it for ourselves. Again.
want to congratul ate Conm ssioner Pressley, Chair Elect.
| want to congratul ate Conm ssioner Holley, Vice-Chair
El ect. | know you guys are doing an awesone job. | can't
wait to serve under your |eadership. If there's anything
| can do to help you or answer any questions, call ne.
["1l answer. | want to say thank you VC Holt once again
for being nmy VC, keeping ne straight at times. | want to
thank the public. This has been a year |'I|l never forget.
"Il never forget this year. | also want to thank
Conm ssioner Moore. He nomnated ne. He didn't tell ne

what | was getting into, but he nomnated ne. So | want
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to say thank you, sir for believing in me thinking |I can

do this, sir.

CHAI RPERSON FERGUSON: Knowi ng | am capabl e of doing

it. 1 don't want to thank the public. | also want to
thank the news and it didn't beat nme up too bad. | want
to thank the Chief. | don't ever want to play poker with

hi m because | can't tell what he's thinking a | ot of
tines. | want to thank himand his staff. |I met sone
amazi ng people, and he treated ne with open arns. Al ways
willing to lend nme a help up when | ask crazy questions,
when | want to know sone answers. | want to thank our
staff. | know sonetimes |'ve been a little difficult
because 1'Il be wanting things to happen right now. W
don't need to wait, but you guys always seemto pull it
together for ne. Also, | want to thank OCl staff. Had a
chance to get over there a bunch of tinmes and neet
everybody over there. | want the public to know that they
work real hard for you. | read these cases and | w sh
could just say, hey, read this case. | want to read them
on the air.

CHAI RPERSON FERGUSON: | think we can nmake that
happen too. Can we? Can we redact sone nanes? Ch nman.
kay. See, trying. Most of all, I want to thank ny
famly. My wfe Renee, ny daughter Ashley, ny son-in-Ilaw
Col by, and ny grandson Christian. | was telling himny
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probl ens and he was just |ooking at ne. | know when |'m

talking too long to himis when he started frowning up at
me. | don't know if he saying, hey, change ny diaper or
shut up. I'mgoing to the shut up. Also | want to thank
Mot her Bernice. She will call ne all the tine and |

al ways pick up that phone when I can. Ms. Butler, that
smle just nakes me keep doing what |I'm doing. Thank you,
Ms. Butler. That's why | cane here. | knowit's the good
day when | see you.

COWM SSI ONER PRESSLEY: Point of information. Through
the Chair. Yes. You're naking ne nervous. You got two
nore weeks, right? Two nore Thursdays.

CHAI RPERSON FERGUSON: | mi ght be absent.

COW SSI ONER PRESSLEY: Oh, okay.

CHAI RPERSON FERGUSON: | have to take advant age of
this opportunity. | won't be interrupted.

COW SSI ONER PRESSLEY: You were naki ng ne nervous. |
t hought | was up next.

CHAI RPERSON FERGUSON: No. Yeah. | got to take
advantage of this. |I nmean, | can talk now and not be
interrupted, so, Hey. Al right. That's ny report.

Assi stant Chief, how are you?

DEPUTY CHI EF SLOAN: Everybody through the Chair,

Wl —

CHAI RPERSON FERGUSON: Can you pull your mc a little
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cl oser?

DEPUTY CH EF SLOAN: Sure. Is that better?

CHAI RPERSON FERGUSON: Yes.

DEPUTY CHI EF SLOAN. Good. Through the Chair, 1'Il be
giving the report on behalf of the Chief. I1'd like to
thank you for the opportunity to be here this afternoon.
From the departnent we express our condol ences to
Conmi ssioner Burton and his famly with their |oss.
Update on injured officers. As of now, we have 1 officer
fromthe Seventh Precinct who is disabled and recovering
at home due to an on-duty injury. Qur crine data as of
the 14th, we are hol ding study at even on our hom cides
with 116 conpared to | ast year. Qur non-fatal shootings
are down. C oser.

DEPUTY CH EF SLOAN: There we go. Thank you. OGCkay.
How s that better for you? Ckay. So our crime statistics.
We are even today on homcides with 116 conpared to | ast
year. We are down in non-fatal shootings 3% W're up in
our robbery totals 6% Overall, our violent part 1 crine
IS up 10% OQur drag racing efforts continue each week
Wi th our organized crime unit. W began in March, ']l
start there, but year to date from March we've
I nvestigated over 300 people, made nearly 200 traffic
stops and issued al nost a hundred citations for issues

related to drag racing. So we realize that's an inportant
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issue in all of our neighborhoods as well as downtown. So

we W ll continue to enforce in that area. The depart nent
al so continues all of our efforts toward nmental health
rel ated issues.

DEPUTY CH EF SLOAN: Year to date, we have serviced
al nost 6,500 calls for service. Last week al one, over 300
runs were answered by our CIT crews. A couple of
significant events that occurred this week. The first
being the attenpted arned robbery of the officer that you
mentioned, sir. There were two juveniles detained in that
case. What a horrific incident. Those juveniles are in
custody awaiting charges. There was a hom ci de
i nvestigation on June 9th. This occurred in the two
20, 000 bl ock of Berg. Oficers responded to investigate a
call for service for a dead body at the |location. Once at
the location, officers entered the hone and snell ed
gasol i ne throughout the | ocation. Wen they continued
t hrough the hone, they observed a homcide victimlying
on the bed in the back room They observed that she had
burn marks and stab wounds to her body.

DEPUTY CHI EF SLOAN:. Detectives froma Hom cide Unit
interviewed wi tnesses who reported hearing the victim
arguing wth her boyfriend earlier in the day. Sadly,
this was a donestic violence case where officers were

able to locate the suspect and arrest himw t hout
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incident. Detectives fromthe Homcide Unit are preparing

a warrant to be submtted to the Wayne County
Prosecutor's office for the review. However, if any

W t nesses have additional information in this case, we're
asking the public to call Crinme Stoppers at 1-800 Speak
Up. There was an additional hom cide on June 9th, and
this was in the 17,000 bl ock of Livernois near a |iquor
store. Oficers arrived at |ocation due to a call for
service for a shooting. They observed a gray m nivan
there at the location with bullet holes on the driver's
side and observed a fatal victiminside of the vehicle in
the driver's seat, suffering fromnmultiple gunshot

wounds.

DEPUTY CH EF SLOAN. We also were notified that there
was anot her victimat the hospital getting treatnment for
non-fatal shooting wounds. Upon investigation it was
determned that the two victins were married and were at
a | ocation when unknown persons fired rounds at them The
hom ci de detectives through their investigation canvassed
for additional evidence and are continuing to work the
case. W're asking that anyone wth additional
information also call Crinme Stoppers at 1-800 Speak Up.
On a positive note. Chief Wite joined the Detroit River
Wal kers for their kickoff walk on June 13th. Chief Wite,

menbers of the Detroit Police Departnent and Deputy Mayor
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Todd Edi son, joined the Detroit R ver \Wal kers Program for

their kickoff walk. So that is a free programfor adults
aged 50 and ol der. They neet every Tuesday and Thursday

norning. Chief Wiite net with many community nenbers,

i ncludi ng 103-year-old woman who credits herself in her

| ongevity to wal king every day.

DEPUTY CH EF SLOAN. Wal king is a thene today because
Wednesday this week the Chief he had his walk a mle
Wednesday in the 10th Precinct, along with nmenbers of the
conmunity, the Detroit Good Fell ows, and several menbers
of the Cal vary Chapel M ssionary Church were there to
wal k the wal k a m | e Wednesday, where we believe it's
instrumental in retaining a relationship between | aw
enforcenent and the comunity. Today peer support and
fallen critically injured officer support wll escort
fallen O ficer Wal z Johnson's daughter, Piper Johnson, to
her ei ghth-grade graduation from Pl ynouth Schol ars
Charters Acadeny. She'll be escorted in the DPD Fallen
officer's vehicle. This is just a rem nder that the
Detroit Police Departnent wll always be there for its
fallen officer's famlies, and that they will never be
forgotten.

DEPUTY CHI EF SLOAN: It is a way that our departnent
wi shes to convey to their famlies that we renenber their

fallen officers. In addition, this Friday there is the

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

06/ 15/ 2023 Page 40
big Country Pit Masters Barbecue Chall enge, which is

going to be located at 11450 Warwick Street. Al

precincts and commands are wel cone. There will be
trophies and prizes. This is an event to honor the nenory
of Corporal Edward, big Country Thomas, who passed away
in 2019 after a long battle wth cancer. That concl udes
the Chief's report, sir.

CHAI RPERSON FERGUSON: Fant astic. Conm ssi oner
Her nandez? Yep.

COWM SSI ONER HERNANDEZ: Through the Chair. Very
qui ck one. Last week | submtted via email a request that
| articulated on behalf of Comm ssioner Holley via email.
It was to DC Sins. It was a report indicating the nunber
of officers during cal endar year or fiscal year 22 to
year to date 23, who have been suspended with pay, along
W th those who have been suspended w thout pay. | can
forward you the email if you'd like. | do know that DC
Sims let ne know. She sent it over to Commander Parri sh,
so it mght be in his hands. If we can just get an idea
of what that tinmeline mght |look Iike for us to get that
report.

DEPUTY CH EF SLOAN: Yes, sir.

COWM SSI ONER HERNANDEZ: | understand that it's not a
sinple report to pull or an existing one, but just if we

have an idea on that request.
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DEPUTY CHI EF SLOAN:. Through the Chair, we'l
definitely get an update for you.

CHAI RPERSON FERGUSON: Fant astic. Conm ssi oner Banks.

COW SSI ONER BANKS: Through the Chair. Bl essings on
you and your househol d, Deputy Chief. How s the famly of
the fallen officers of that falling officer? | nean,
how s the famly?

DEPUTY CH EF SLOAN:. Through the Chair. | did not
know the famly personally, sir, but I do know that they
are a strong, tight-knit famly fromwhat | hear. To the
best of my know edge, they are working toward processing

their grievance through the years and nending as a

famly.

COWM SSI ONER BANKS: kay. The 103-year-old | ady how
did she do in the wal k?

DEPUTY CH EF SLOAN: Through the Chair. Sir, | don't
have a report on how she did, but based on the
information in this report, |I'massum ng she did very
wel | . Sounds |ike she's in great shape.

COW SSI ONER BANKS: GCkay. Thank you.

CHAI RPERSON FERGUSON: Conmi ssi oner QuanTez Pressl ey.

COW SSI ONER PRESSLEY: Thank you, through the Chair.
| have a question for the public interest. | just had an
opportunity to review a case where an individual was
driving her car and she was hit and the car kept going.
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So the car didn't stop and she was hit. She assuned that

it was a hit and run. But according to the case, that's
not how the law sees a hit and run. So | just wanted to
gi ve the departnent an opportunity to nake that clear.
What is a hit and run?

DEPUTY CH EF SLOAN. Wl | through the Chair. Anytine
a driver is involved in any type of accident, regardless
of the anmount or extent of the damage, one shoul d al ways
stop to identify thensel ves and at | east exchange
information with the other driver. So in this case, based
on that information, wi thout having the report in front
of me, | would say that does qualify as a hit and run. If
you were involved in an accident with sonebody and you
fl ee the scene.

COW SSI ONER PRESSLEY: Ckay, that's interesting
because the case, and |'msorry, not to put you on the
spot in that manner. But it suggests that a hit and run
only occurs if the individual is outside of the vehicle.
I[t's not wwth two vehicles that hit each other. It's like
iIf a vehicle hits a person and keeps running, that is
what's technically, according to | aw would be a hit and
run.

DEPUTY CHI EF SLOAN: Through the Chair, sir. A hit
and run can occur when two vehicles strike each other or

when a vehicle strikes a pedestrian, which sounds |ike
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that's the exanple you're giving now Yes. It can be

ei t her.

COWM SSI ONER PRESSLEY: Interesting. Ckay.

CHAI RPERSON FERGUSON: Fant astic. Conm ssi oner Moore.

COWM SSI ONER MOORE: Thank you, M. Chairman. Just
for the edification of the public Chief, can you tell us
what a daily detail is?

DEPUTY CH EF SLOAN:. Through the Chair. Sir, if
you're referring to the daily detail that has the
officer's schedule. So that's a report that appears in
our MAS system managenent awar eness system Each command
for each platoon will prepare a daily detail. So that is
t he schedul e and assignnent for all of the officers on
that platoon for that particul ar day.

COW SSI ONER MOCORE: The reason why | ask, Chief, is
because there are sone concerns regarding officer
depl oynent as it relates to downtown events. | know
Taylor Swift had a nice police escort from Shinola, and
it's just kind of ironic that the officer was fighting
for his life in the Sixth Precinct, and that's the sane
conmunity that brought up those issues. So | just find it
Interesting that it happened there. | hated that it
happened, of course, because | did a nmeno or email to the
Chief and | brought about ny concerns, not only for the

citizens—
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PARLI AVENTARI AN DR. FRANCI S JACKSON. M. Chai r nan,

I"msorry to interrupt. You don't have a quorum

CHAI RPERSON FERGUSON: | think he just went to the
| aboratory.

PARLI AMENTARI AN DR. FRANCI S JACKSON: Not in the
room

CHAI RPERSON HOLT: Hi s body's not in.

COWM SSI ONER PRESSLEY: W're not voting. There're no
voting matters.

CHAlI RPERSON FERGUSON: | know. It's no voting. | cane
up with that. | said that too, that |ong as we not voting
on anything. | thought we can still have a neeting.

PARLI AMENTARI AN DR. FRANCI S JACKSON: He's not in the
room You need six people physically in the room

COW SSI ONER: The public comment.

PARLI AMENTARI AN DR. FRANCI S JACKSON: You do not have
si x peopl e.

CHAI RPERSON FERGUSON: Yeah.

M5. SHAH. M. Chair, would you like to entertain
public coments while we wait for the conmm ssioners to
return?

COW SSI ONER PRESSLEY: Point of information to the
parliamentarian. Howis it that we're able to do public
comment when there's | ess than six people in a roonf

PARLI AMENTARI AN DR. FRANCI S JACKSON: Because the
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Open Meetings Act allows for public comment in the

absence of a quorum That's why M. Chairman el ect.

COMM SSI ONER PRESSLEY: Thank you.

PARLI AMENTARI AN DR. FRANCI S JACKSON: The QOpen
Meetings Act has certain specific things that an el ected
body can do in the absence of a quorum You can receive
public comrent, you can receive staff reports, but you
cannot maeke notions on anything. This is not public
comment, so this is the problem So it's because of the
Open Meetings Act that you can receive public comment in
t he absence of —

CHAI RPERSON FERGUSON: | al ways t hought the open
nmeeting had neant if you're not voting or anything.

PARL|I AVENTARI AN DR. FRANCI S JACKSON: Do you want ne
toread it to you?

CHAI RPERSON FERGUSON: No, you don't have to.

PARLI AMENTARI AN DR. FRANCI S JACKSON: | can read the
| anguage. | don't make this stuff up.

CHAI RPERSON FERGUSON: She knows. I1t's okay. | do.
Sonebody needs to change.

PARLI AMENTARI AN DR. FRANCI S JACKSON: Well, they're
not going to change it in the next few m nutes.

CHAlI RPERSON FERGUSON: Yeah, | know. All right.

CHAI RPERSON HOLT: Yes, she does.

CHAI RPERSON FERGUSON: Go ahead, conmm ssioner.
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COWMM SSI ONER MOORE: So | just want to read part of

that email into the record, and I'll be brief, M.
Chairman. Qur citizens deal with gunfire every day, al
day and it's viewed as normal by our city leaders. It's
okay for violence to occur in the neighborhood. The

m nut e vi ol ence occurs downtown is nore of a priority

t han t he nei ghborhoods. Both police officers assigned to
nei ghbor hoods and citizens are in danger with the focus
of resources goi ng downtown. Where would the officer's
backup conme fron? Is there a m ninmum car staffing plan
for the nei ghborhoods? That's just ny concern. The anount
of attention going downtown as opposed to the

nei ghbor hoods and what did that daily detail |ook |ike
when that officer was fighting for his |life? Thank you,
M. Chairman.

CHAI RPERSON FERGUSON: Thank you. VC Holt.

CHAI RPERSON HOLT: Thank you, Chair. Thank you agai n,
Deputy Chief, for your report. The last tine Chief Wite
was here, | made nmention that we are struggling in our
nei ghbor hood with what we suspect is an illegal marijuana
| ocation. | was attenpting to share the address with
Chief White and obviously he cautioned nme. | guess
because of his response, | took the inpression that
perhaps DPD is aware. | was at a nei ghborhood associ ati on

nmeeting this past Tuesday, and citizens were in absolute
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Irate because fromtheir vantage point, not only is the
business still in operation, but it's blooned. It's
larger. So what is it we need to do as a comunity when
we nmake a statenment via a conmmissioner as it relates to
that kind of illegal operation? Wiat are we supposed to
expect to see happen to the coment that | shared with
the Chief?

DEPUTY CH EF SLOAN:. Through the Chair, ma'am | wll
be happy to speak with you offline on specifics as it is
to that address, but | can tell you that we do have a
maj or Violator Unit, which has a narcotics enforcenent
portion. So we still do investigate illegal marijuana
distributors and I would be happy to get that information
goi ng and check into the information that was shared with
t hem previ ous and get an update on the enforcenent
efforts.

CHAI RPERSON HOLT: Thank you.

CHAI RPERSON FERGUSON: Al l right. To that note,
ride by that place all the tinme. She's right. It's
getting bigger and bigger. If anything, they should get
at least a parking ticket because they're getting it so
brazen now they park right on the sidewal k.

CHAlI RPERSON HOLT: ©h, that busi ness.

CHAI RPERSON FERGUSON: Ugh. I'mlike, really? So

don't know, but | was also told that parking enforcenent
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wanted to give out parking tickets. Like really? | don't
get it. | can't tell you the last tine | saw a parking
enforcenent car in ny nei ghborhood. They did. They can
clean up. Al right. Thank you Chief as always. Thank
you. Thank you. M. Brown, now oral communications. W
shoul d have it going now.

MR. BROMN: Yeah. M. Chair and this honorabl e Board,
there are four speakers and I'll call those in
attendance. Ms. Fredia Butler, followed by Ms. Bernice
Smith.

MS. BUTLER: Good afternoon.

COW SSI ONERS: Good af t er noon.

M5. BUTLER: Commi ssioners, thank you for having a
peaceful orderly neeting at Scott Menorial United
Met hodi st Church. | spoke with the Pastor Reverend
Cornelius Davis before the neeting and t hanked him for
opening their doors for us to use the edifice and he told
me that the church was there to serve the community. The
hospitality was superb and conm ssioners, | enjoyed being
in the neeting. After Commander Chanbers spoke about work
our officers are doing in the comunity, Conm ssioner
Hol | ey, | thank you for suggesting that the mnister
shoul d get together on behalf of our children.

Comm ssioner Holley, | tried to start a Boys to Men

programthat the mnister, | believe, felt threatened. As
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a high school special needs counselor, | based the

programon skills | acquired over the years. | had no
desire to be in charge, but to nmake suggesti ons.

M5. BUTLER | also wote a letter to the mnister
about mnisters leaving their egos at the door and cone
up with ideas to nake changes in our communities. The
feedback | received that it wouldn't work because the
question of who would be in charge of the noney or
| eadership. | didn't understand because | believe it
doesn't take noney to teach and encourage. | stil
believe mnisters can nake a big difference if they would
only cone together. Thank you.

CHAl RPERSON FERGUSON: Thank you, Ms. Butler.

MR. BROAN: Ms. Snith.

M5. SM TH Good afternoon.

COW SSI ONERS: Good af t er noon.

M5. SM TH What a pl easant neeting today. | cannot
believe it, but in the neantine, |'m happy to be here.
There were other things that | wanted to di scuss, but
since it's such a calmneeting, and | agree with ny
cohort there, it was a wonderful neeting |ast week. |
enjoyed it. Matter of fact, | caught a cold but that's
all right. This police comm ssion would be a wonderf ul
commssion if we all cooperated. W're not doing it and

"' mupset because the nenbers are sitting there letting
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the discontent continue to go on. But |I'mnot going to

talk about it today. What I'mgoing to tal k about today
Is l'mgoing to mss the Hout of you, Chairman. You did
such a wonderful job and you have been doi ng a wonderful
j ob and ny daughter says the sane thing.

M5. SM TH She knew you before | did. So she tal ks
about you all the tinme. But it's beautiful to cone here
and hear a neeting w thout discontent. It's beautiful and
| want it to continue. | don't know what's going on wth
the other conm ssioners that's not here, but | do mss
Holley and | do miss Carter, and | do miss Bell. Those
are the ones that | do miss. But the fact is, | just want
you to know you're doing a hell of a good job and to
continue to do it, regardless of what the contents of
certain people cone before you and tal k about you.
There're sone things that | wanted to tell you what ny
mama used to say. Every tine a fool answer’s adverti sed,
he's advertising his ignorance. Another thing she always
used to say, you can't sleepwalk through |ife and Detroit
cannot cross the finish line if they don't participate in
t he race.

M5. SMTH Now, those things are sonething that I
t hi nk you shoul d conprehend and think about. | do want
you to know, | |ove each and every one of you. | nade ny

91 birthday, and | certainly appreciate the fact that the
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good Lord let ne see it. But 1'"'mgoing to still fight

because there's certain things that cane to nme |ast night
that | amreally upset about as far as this new

organi zation that's being presented by the mayor and I'm
going to talk to the mayor about it.

CHAI RPERSON FERGUSON: Ckay.

M5. SMTH |In the meantine, |'m appreciative of ny
Wl lians being safe.

CHAI RPERSON FERGUSON: Ckay.

MS. SMTH | cried. | even wanted to contribute sone
noney nyself. | called the Chiefs office and told him!|l
can contribute a hundred doll ars.

CHAI RPERSON FERGUSON: Ckay.

M5. SMTH But the Lord said, we're going to catch
them and they caught them

CHAI RPERSON FERGUSON: All right.

M5. SM TH. Thank you so nuch. Thank you for
participating and taking time with us.

CHAI RPERSON FERGUSON: All right.

M5. SMTH But we're going to be all right.

CHAI RPERSON FERGUSON: Ckay, Mot her Berni ce.

M5. SMTH W're going to be all right, |I'msure.

CHAI RPERSON FERGUSON: Al'l right.

MS. SM TH: Take care, and thanks so nuch.

CHAI RPERSON FERGUSON: Ckay.
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MR. BROMWN: M. Chair, your next set of speakers wl|l

be Mnister. Eric Blount, followed by Ms. Brenda Hill.
Mnister. Blount. Mnister Blount.

CHAI RPERSON FERGUSON: |s he unmuted M. Brown?

MR. BROMN: Yes, sir. I'll goto Ms. H Il and cone
back.

CHAI RPERSON FERGUSON: Ckay.

MR BROWN: Ms. Hill.

MS. HILL: Yes. I'mhere. | don't know how Ms. Butler
and Bernice got in and got ahead of us when we were here
first. How did they junp ahead of us? | nean, that's
unfair. That's wong. | also appreciate this neeting as
well. You barely got anything done. It was nice and
cordial, but you barely got anything done. Wen | say |
don't mnd you all going at it if it's to get sone things
done. | have yet to see a revolution. That's nice. Wen
we were nice, we were on the plantation for over 400
years. We didn't get off the plantation until we picked
up arns and fought for our freedom So everything nice,

t he person who speaks nicely is not always the savior.
That's all |I'm saying. How dare you say that no one spoke
out agai nst what these kid' s done.

MS. HILL: Several |eaders, | mean, we don't announce
it, but I can nanme you 20 right off the top, who were

I medi ately upset at the officer being attacked that way.
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W went out |ooking for the attackers. In fact hundreds

of citizens called ne and tal ked about it. Not only that,
t hese boys should be arrested and not |et out. But
whoever suborn them being out on the | oose should go to
jail as well. So I"'mgoing to take it as your ignorance
because | do this work every day. | don't have to
announce it to you, and you shoul d assune that people out
here care about the cops as well. | see |I'mrunning out
of time, but | got a couple of nore things to say, but I
appreci ate everything that you' ve done. That's fair and
right.

MR. BROMN: M. Chair, your next speaker would be
former Commi ssioner WIIliam Davis.

MR, DAVIS: Good afternoon. Can | be heard?

CHAI RPERSON FERGUSON: Yes, we can hear you.

MR DAVIS: Ckay. I'd like to start off by offering
ny condol ences to Conm ssioner Burton and his famly for
his loss. Also, | think that the bylaws need to be
changed anytinme you have an appointed Chair and an
appoi nted Vice-Chair. Say if the Chair is an appointee,
then the Vice-Chair should be an elected. That'd be a
si npl e change that would nake the Board |l ook like it's
possibly going to be fair and not be rubber stanping.
Also, | think if you are hiring sonebody, you shoul d

bring them before the Board and the public and you shoul d
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interview the top three candidates and |let the public

al so see what's going on. Also, | would suggest that sone
of you newer people look at the Cty of Detroit Ofice's,
I nspector General BOPC abuse of Authority case nunber 18-
0050. That's from Cctober 14th from 2019. | think
sonetinmes you all don't realize you all are doing stuff.
Vel |, maybe some of you all do what you all shouldn't be
doing. As | said, ny heart goes out to Conm ssioner
Burton and his famly. That's all | have to say right
now. Thank you.

MR BROMN: M. Chair, I'll go back to Mnister.
Bl ount and see if we can. Mnister. Blount.

CHAl RPERSON FERGUSON: M ni ster. Blount. Mnister.
Bl ount, going once. Mnister Blount, going twce. All
right. Areport fromour board Secretary, M. Shah.

M5. SHAH: Thank you, through the Chair. To the
comm ssioners and the public, | have several updates for
you today for the Secretary Report. First would just |ike
to also nention several tinmes today give condol ences to
Conmi ssioner Burton and his famly. As soon as the
Board's office receives official word about any type of
arrangenents or anything that information wll be
conmuni cated to all the conm ssioners.

CHAI RPERSON HOLT: Thank you, Ms. Shabh.

M5. SHAH. You're welcone, VC. As far as incom ng
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correspondence goes, they are outlined in your agenda,

and that also includes a flyer for the public hearing on
two policies scheduled for July 13th at the comunity
neeting. Those two policies are policy 307.8 gunshot
detection system also known as Shot Spotter or sound
t hi nki ng. Policy nunmber 205.11 officer involved shooting
i nvestigations. The BOPC and OCl officers will be closed
on Monday, June 19th in observance of the Juneteenth
hol i day. Junet eenth conmenorates the emanci pati on of
ensl aved Africans in America. On June 19th, 1865,
ensl aved Africans in Galveston, Texas was finally
informed that they were free about two years after
Presi dent Abraham Li ncol n gave the emanci pati on
approxi mation. Imagine learning that you're free two
years after you were. You can't |everage the power you
don't know that you have. This applies to civilian
oversi ght as well.

M5. SHAH. Let the Board and the community be
know edgeabl e and fully | everage every power that the
city charter gives civilians in the oversight of the
police departnment. | have an update here regarding
pronoted of ficer evaluation report. Regarding the DPD
menbers that were pronoted to |ieutenants and sergeants
on March 2nd this year. Ctizen conplaint data on these

menbers have been received from OCl and once DPD provi des
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performance data as well, staff will conpile this wth

the citizen conplaint data to provide an update to the
Board and to the public. There are several outstanding
report requests. I'll provide updates on those today. In
regard to license plate readers, the staff is waiting on
the list of agencies that DPD has data sharing agreenents
with, and once we receive those, we'll provide that
information to the Board. Discussions do continue around
how data can be provided to allow the Board staff to
conduct anal ysis on the nunber of reads versus nunber of
hits by hot |ist category, and usabl e natches.

M5. SHAH. In regard to citizen conpl aint outcones,
so far, DPD has not agreed to provide the correspondi ng
action taken on each sustained citizen conplaint. Also,
inregard to internal affairs reporting, DPD has not
agreed to provide the requested report of Internal
Affairs Investigations and Force Investigations that was
requested. There have al so been requests for reporting
around m ssing persons. Staff did neet with Conmander
Parrish to get a better understandi ng around how m ssi ng
persons data is collected by DPD. W agreed that next
steps should be to schedule a presentation around m ssing
persons to the Board that will be very informational for
the conmm ssioners, and then have further discussions

between the staff and DPD around how to inprove the
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processes and data collection around m ssing persons so
that nmeani ngful reports can be devel oped. There's al so an
out st andi ng request regardi ng take honme vehicles, and |I'm
wai ting for Commander Parrish to send the finalized
response from DPD regardi ng take home vehicles wth the
request ed updat es.

M5. SHAH. There have been requests regardi ng DPD
cases and closure reports. So we are waiting for DPD to
respond to the request for all cases, including case
nunbers, case type, investigative unit, open date status,
and cl ose date. Then for the report that Conm ssioner
Her nandez nentioned earlier, we're waiting for DPD to
respond on the request regarding DPD nmenbers suspended
with pay. The requests is requesting nanes, badges,
infraction, start, date of suspension with pay and date
suspension with pay. It'll be hel pful to understand what
t he next enploynent status of those individuals were
follow ng the suspension. Next, |'ll provide staffing
updates. So supervising investigators upon conpletion of
next steps from M. Sloan, the Board will have an
appoi ntment of Ms. Sloan to the supervisor investigator
position, and then also effective June 12th, Chief
I nvestigator, also assigned Senior Investigator Elgin
Mur phy as acting supervising investigator to ensure

adequat e | eadership over OCl
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M5. SHAH. There is a G S analyst position that's

open, that's included in the BOPC budget approved by Gty
Council. That job description is not appropriate for the
scope of BOPC. So a budget anendnent is needed to change
that position to data analyst that will be needed. Then
there's also an additional adm nistrative assi stant
position, that is a new position included in BOPC s
budget for the new fiscal year and that requisition has
been submtted. In regard to conmmttees, Budget,
Di sci plinary and Towi ng have no matters before them at
this tinme. For Personnel and Training, the chair position
on Personnel Training is still open. The current menbers
are Conm ssioner WIllie Burton, Conm ssioner Ricardo
Moor e, Conmi ssioner Lisa Carter, and Conm ssioner Linda
Bernard. There are three DPD Applicant appeal s
out standi ng si nce Decenber and January before that
conmttee and a commttee chair does need to be appointed
so this commttee can neet, as was denonstrated earlier
t oday.

M5. SHAH. There are critical functions that this
commttee perforns. So it is inportant that this
conm ttee reconvenes. Conm ssioner Cedric Banks is the
Chair of Citizen Conplaints. The next neeting is on June
27th at 5:00 PM and the matter before that commttee is

the citizen conpl aint appeal process, and there are the
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standard operating procedures revision draft that will be
reviewed by that conmttee at that tinme. Lastly, our
Policy Commttee is led by conmttee Chair WIllie Burton.
There's no neeting scheduled at this tine, but there are
certainly several matters before Policy right now The
BOPC byl aws are under review by the staff, and the
parlianmentarian proposed | anguage will be presented to
the conmttee and or the Board in regard to license plate
readers. There are followup neetings still needed to
schedul e with DPD regardi ng outstandi ng concerns,
especially around data and reporting. As nentioned above,
the public hearing is scheduled for policies 307.8 and
205.11. Then there, in addition, are eight nore policies
before that committee as well. M. Chair, that concludes
my secretary report.

CHAI RPERSON FERGUSON: Al |l right, fantastic.

CHAI RPERSON HOLT: Through the Chair.

CHAI RPERSON FERGUSON: Yes.

CHAI RPERSON HOLT: May | ask two questions of M.
Shah. | guess that's affirmative. The GSI title, it's
still creeping around here.

MS. SHAH: Through the Chair. | can provi de sone
clarification on that. So the budget that was approved by
city council was the mayor's proposed budget, not the

budget that the—
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CHAI RPERSON HOLT: BOPC submi tt ed.

M5. SHAH. Correct. Wthin that budget included a
position called G S analyst. So that is an approved
position. It does go into effect on July 1st, the start
of the fiscal year. | had conversations with M. Tipton
regarding filling that position and as we took a | ook at
the job description, it has to do with anal ysis of
geogr aphi cal spaces not anything that is related to the
work that the Board does. The position that the Board
needs is a data analyst, and that's the position that the
Board requested. So there would need to be a budget
amendment fromthe mayor to city council to switch those
positions in the budget in order for the Board to hire a
dat a anal yst.

CHAI RPERSON FERGUSON: Yes.

COWM SSI ONER HERNANDEZ: Through the Chair. Just to
follow up. Jobs are classified by code, especially here
in the city. Are we not able to hire within the
paranmeters of a famly of jobs that are simlar to that
G S position? Doesn't have to necessarily be the way that
| understand it, job descriptions by grade and by code
are often generic, and there is wggle roomto add
specific responsibilities that are needed for positions.
Sois this a, what | would consider to be a famly of

jobs within that code? So you have the ability to, again,
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create a job description catered to BOPC needs within

that salary range and level? | think that's the question
that | would ask M. Tipton.

M5. SHAH. Through the chair.

COW SSI ONER HERNANDEZ: | don't think an anendnent's
necessary.

M5. SHAH. Through the Chair. Those are the
conversations that we had. | asked if we could add sone
specific requirenents that BOPC needs that individual to
do. The job is very different and the way the budget is
set up, their specific job codes, and that code is very
specific to the G S analysts, and so it would not be
appropriate to hire for the skillset that the Board
actual ly needs under that particular job code. The salary
ranges are very simlar though, so the budget anmendnent
woul d be budget neutral, but we're not able to submt a
requisition for a data anal yst under the appropriate code
until we have that code in our budget.

CHAI RPERSON FERGUSON: Yes.

COW SSI ONER HERNANDEZ: Through the Chair. So really
It would just be a reclassification of the job, and
that's it. If you need ne to lean in as a thought
partner, |'mhappy to do that with HR

CHAI RPERSON FERGUSON: Yes.

MS. SHAH. Appreciate it.
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CHAI RPERSON HOLT: Through the Chair. | think you

recogni ze why | am concerned about that specific title.

M5. SHAH. Through the Chair. | do understand that VC
Hol t .

CHAI RPERSON HOLT: Thank you for that. One nore.
kay. What happened to our proposal to bring on board a
person who coul d support conmi ssioners as it relates to
being nore visible in the community, especially in |ight
of the fact that sonetinmes we have two conmunity
rel ati ons neetings that neet at the sane tinme on the sane
day.

M5. SHAH. Through the Chair. VC I'mglad that you
asked that. So the additional adm nistrative assistant
position that the requisition just went in for, renmenber
that position along with sone existing positions are
bei ng repurposed to add those responsibilities to be a
conm ssioner comunity partner. So the staff is having
di scussi ons on how we organi ze in order to start
supporting individual comm ssioners in the conmunity
supporting by going to neetings, either with the
conm ssioners or on their behalf, making sure
conmm ssi oners have materials and are appropriately
scheduled to be in the community. So that's definitely on
our radar and we're staffing up nowto be able to

I npl enent .
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CHAI RPERSON HOLT: Through the Chair. Thank you, M.
Shah.

CHAI RPERSON FERGUSON: Conmi ssi oner Mbor e.

COW SSI ONER MOORE: Thank you, M. Chairman. | was
listening to the Secretary's Report, and she nentioned a
| ot of that the departnent didn't agree wth this and
didn't want to release that type of information. That
brings ne concern. It should bring this Board concern,
and | know it brings the community concern considering
that there was just a news story in the Detroit News
saying that the Detroit Police Departnment is not a
transparent police departnent, which the last time | can
remenber sonething being widespread as it relates to a
| ack of transparency, was with the rape kits back a few
years ago, which | |ook at institutional betrayal.
bel i eve that the police departnment can be a transparent
organi zati on. However, according to what | just heard
today, it's not a transparent organization and we do
support the Detroit Police Departnent at the sane tine.
Transparency is not there.

COW SSI ONER MOCRE: | was taught that when you | ook
at a standard of receiving information, that that request
shoul d be legal, ethical, and noral. If it neets al
three points of being legal, ethical, inmmoral, there

shoul d be no reason why information shouldn't go forth.
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Now, of course, there should be paraneters around
information as it relates to giving and receiving, but it
shoul d be given because the human resources which operate
with research and information, things of that nature are
public funded. This is not a private institution. This is
not a conpany that can operate in darkness. | think that
we' ve been tagged as a police departnment for many years
of not being as transparent as we could. | believe it's a
new start and we should have a new start with being nore
transparent with, not only with our Board, with the
citizens of our city. Thank you, M. Chairman.

CHAI RPERSON FERGUSON: Thank you. No ot her questi ons.
Announcenents Ms. Shah.

MS. SHAH: For announcenents, the Board' s next
meeting is on Thursday, June 22nd at 3:00 PM here at
Detroit Public Safety Headquarters. Then the next
conmunity neeting is Thursday, July 13th at 6:30 PM The
10th precinct wll be hosting at the Laborers’ Local 1191
and that address is 2161 West G and Boul evard, Detroit,

M chi gan.

CHAI RPERSON FERGUSON: All right. Unfinished
busi ness. New busi ness. No new busi ness.

COWM SSI ONER PRESSLEY: Point of order or
information? I'"mnot for sure. | don't see it on the

agenda. But partly the reason why I'mhere today is | was
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infornmed that as per ny nom nation |ast week | needed to
accept. |Is that the case?
PARLI AMENTARI AN DR. FRANCI S JACKSON: No. M. Chair.
CHAI RPERSON FERGUSON: Yes.
PARLI AMENTARI AN DR. FRANCI S JACKSON: In ternms of
parlianmentary procedure, if you don't decline, your
sil ence accepts.
CHAI RPERSON FERGUSON: Accepts. Sweet silence.
CHAI RPERSON HOLT: Still have ne.
COWM SSI ONER MOORE: 1'I1 make himwal k right.
CHAI RPERSON FERGUSON: Can | have a notion to
adj our n?
CHAI RPERSON HOLT: So nove.
CHAI RPERSON FERGUSON: Any di scussion? No di scussi on.

This neeting i s now adj our ned.

(Meeting Adjourned at 4:29 p.m)
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STATE OF M CH GAN )

COUNTY OF WAYNE )

RECORDER S CERTI FI CATE AND NOTARI ZATI ON

|, Donal d Handysi de, Court Recorder, do
hereby certify that on June 15, at 3:00 p.m, | did
record the Detroit BOPC neeting, the sane being
| ater reduced to typewiting and that the foregoing
is a true and accurate transcription of said
el ectronic recording taken at such tinme and pl ace.

| further certify that | amnot related to
or enployed by any party of this cause or their

respecti ve counsel .

Notary Public
My Conmi ssion Expires: 5/6/2027
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