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BOARD OF POLI CE COWM SSI ONERS
BOPC VI RTUAL MEETI NG
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M5. WHI TE: Good afternoon, honorable Board. M.
Chair, the time nowis 2:59 PM Good afternoon again, and
wel cone to the Detroit Board of Police Conm ssioner's
meeting. Just a fewremnders. If you would like to
submt public coments or submt your nanme for public
comments, please do so at this time or as soon as
possi bl e. You may al so use the Zoom features avail abl e.
Addi tional |l y, honorabl e Board, you have received various
correspondences in your emails, so please review your
emai | s for further updates. Thank you so nmuch, M. Chair.

CHAlI RPERSON FERGUSON: Good afternoon. My nane is
Bryan Ferguson, Chairperson of the Board of Police
Commi ssioners. This neeting will now conme to order. At
this tine, | would |ike to have Chaplain Cassandra Ford
to give us our invocation.

CHAPLAI N FORD: Anen. Thank you all for allow ng ne
to be here today. May God continue to bless each and
every one of us. Shall we pray? Gacious God, we cone
right nowin the name of Jesus. First, we want to say
t hank you. Thank you for life, health, and strengths. W
t hank you for this day, for we know that this is the day
that you have made, and we shall be glad and rejoice in
It now. Now, oh, God, we conme lifting up our Chief, Chief
White, Lord God. W thank you for him W thank you for

t he Chairman here, Ferguson, and the entire Board of
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Conm ssioners. Lord God, we cone asking just that you
rei gn down peace and understanding so we can be on one
accord. W pray that everyone who have concerns get

peace, Lord God. W thank you. W lift up your nane. W
ask you to continue to bless our officers and everyone in
this room W thank you and we praise your nane in Jesus'
nane we pray. Shall we say nen?

COW SSI ONERS:  Anren.

CHAlI RPERSON FERGUSON: Thank you, Chapl ain Ford.
Thank you so nuch. Madam Secretary, can we give a rol
call, please.

M5. WHI TE: Through the Chair. Madam Vi ce- Chair,
Anni e Holt — Good afternoon, Vice-Chair, Annie Holt At-
Lar ge.

MS5. WH TE: Conmm ssioner Linda D. Bernard —
MB. WHI TE: Conm ssioner Cedric Banks — Present.

M5. WHI TE: Conm ssioner WIllie E. Bell — Present,
Dstrict 4.
M5. WH TE: Conmm ssioner Wllie E. Burton —

VWH TE: Commi ssioner Lisa Carter -

VWH TE: Conm ssioner Ricardo More -

VH TE: Conmm ssi oner Jesus Hernandez -

VWH TE: Conmmi ssi oner Reverend Jim Hol ley —
VWH TE: Conmm ssi oner QuanTez Pressley — Here.

5 5 » o D

VWH TE: Comm ssioner WIllie E. Burton —
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Commi ssioner Wllie E. Burton is present.

M5. WHITE: M. Chair, you do have a quorum

CHAI RPERSON FERGUSON: Thank you. Now I'd like to
have a notion for the approval of the mnutes. |I'msorry,
approval of the agenda for Novenber the third, 2022.

CHAlI RPERSON HOLT: So nove.

CHAl RPERSON FERGUSON: Is there a second?

COWM SSI ONER:  Support .

CHAlI RPERSON FERGUSON: Any di scussion? All in favor?

CHAI RPERSON HOLT: Aye.

CHAl RPERSON FERGUSON: Al | opposed? All right. It's
passed. Now, approval of the m nutes for Cctober 27th,
2022.

CHAI RPERSON HOLT: So noved.

CHAI RPERSON FERGUSON: Second?

COW SSI ONER BELL: Second.

CHAI RPERSON FERGUSON: Do we have discussion. Al in
favor ?

COW SSI ONERS:  Aye.

CHAI RPERSON FERGUSON: Al| opposed? Al right, noving
pass. I'mgoing to have the Chief report. | see Chief
Wiite is not here. Who we have there for Chief Wite?

ASS| STANT CHI EF LEVALLEY: Good afternoon, sir.
Assistant Chief David LeValley sitting in for Chief Wite

t oday.
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CHAI RPERSON FERGUSON. Al |l right, sir. You are up.

ASSI STANT CHI EF LEVALLEY: We'll report out. Ckay.

CHAlI RPERSON FERGUSON: Yes, sir.

ASSI STANT CHI EF LEVALLEY: Al right. 1'll start out
with an update on injured officers. W currently have 5
menbers of the departnent who are disabled and recovering
at hone due to on-duty injuries. One sergeant fromthe
Second Precinct was involved in a vehicle accident. Two
officers fromthe Seventh Precinct that were both
i nvol ved in a vehicle accident. One officer fromthe
Ninth Precinct who injured hinself during a notor vehicle
accident as well. Covid stats. W currently have 31
menbers of the departnment that are either quarantined or
i sol ated. Last week, that was 37, so down a little bit.
27 of those quarantined or isolated menbers are currently
positive. Last week it was 32. Crine stats 2022 year to
date, homicides we're at 261. Last year we were at 257.
That's an increase of 2% Nonfatal shootings we're at
825. Last year we were at 937. That's 12% | ess. Robberies
we're at 1,192. Last year we were at 1,299. That's 8%
| ess. Qur total part 1 violent crines 2022, we're at
10, 975.

ASSI STANT CHI EF LEVALLEY: Last year we were at
12,622. That's 13% | ess. An update on our drag racing and

drifting enforcenent for the period of Cctober 28th
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t hrough October 30th, |ast weekend. There were 6 stops
conducted and 1 citation, 1 vehicle was inpounded, 1
stol en vehicle was recovered, officers made 4 fel ony
arrests. For the year for drag racing and drifting
enforcenent, we've had 598 traffic stops, 373 citations
| ssued, 143 vehicles inpounded, 12 stolen vehicles
recovered, 58 felony arrests, 11 m sdeneanor arrests, and
35 weapons recovered. Sone information about nental
health related calls for service. Qur year-to-date grand
total for those types of calls is 19,707. Last year we
were at 17,898. Last week, officers responded to 463
mental health calls.

ASSI STANT CHI EF LEVALLEY: A few significant
incidents to report on. The first is a fatal shooting,
occurred on Cctober 18th at approximately 2:20 PM
Oficers were called to the 11,500 bl ock of Harper, a
| ocal notel and a project G eenlight business partner.
Clerk at the notel went to a roomto check on a nale
security guard who resides at the |ocation and did not
show up for his schedul ed work shift. The clerk opened
t he door, discovered, spent casings, and found a deceased
female on the bed. The clerk immediately left the room
and called 9 1 1. Responding officers investigated the
scene and discovered the female at the [ocation. A

wi tness stated he heard sone fighting in the roomand a
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gunshot earlier in the day. A green |light video captured
the security guard | eaving the |ocation. The

I nvestigation reveal ed the security guard as the suspect,
and officers actively pursued him On Novenber 2nd,
officers responded to the 11,000 bl ock of Longview for a
person shot as a possi bl e suicide.

ASSI STANT CHI EF LEVALLEY: Once at the scene,
hom ci de detectives were able to confirmthat the
decedent was the suspect wanted for the nurder of the
female victimat the notel. The second incident is a
Shot Spotter success regarding a fatal shooting. Oficers
responded to a Shot Spotter alert near Boul der and Manni ng
on Cctober 27th at 12:30 PM Upon their arrival, officers
found the suspect suffering from gunshot wounds and
medi cs pronounced him DOS. The witness returned to the
| ocation once officers arrived, stating he was the
deceased's brother. He stated they were driving together
when the occupant of an orange vehicle began firing shots
at themand strike the victim Oficers were able to
obtain the offender's nicknane and information indicating
an ongoi ng i ssue between the offender and the victim
Oficers located the offender's vehicle in the driveway
of the offender's hone and took himinto custody w thout
I nci dent .

ASS|I STANT CH EF LEVALLEY: Hom ci de executed a search
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warrant at the residence, recovering evidence of the

of fender's involvenent in the crinme. The offender
confessed to the nurder and was charged wth second
degree nurder, assault with intent to do great bodily
harm and felony firearmthree tines. He was arrai gned and
his bond was set at $500,000. The third incident to
report on is an extortion arrest involving cybercrines.
On Cctober 7th, a juvenile victimwho attends an area

hi gh school outside of Detroit, reported that an unknown
mal e was extorting him He reported that he had been
coaxed into sendi ng nude photos to a femal e who then
posted them on social nmedia. He was | ater contacted by an
unknown mal e, claimng he was friends with the femal e and
offered to have her take down the photos for a sum of
cash. Through the investigation, Cyber Crines detectives
were able to identify the mal e suspect, also a juvenile,
and di scovered he was using a conputer in Detroit to
catfish students by posing as a fenale.

ASS| STANT CH EF LEVALLEY: He woul d contact mal es,
develop a relationship with them convince themto send
nude photos of thensel ves. Evidence was obtai ned,
supporting the victims claim and finding up to 40 ot her
victins. The suspect was detained and charged with
soliciting child sexually abusive material, possession of

child, sexually abusive material, extortion toward
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multiple victinms, malicious use of a tel ecomunications
device, and tanpering with evidence. Cyber Crines
detectives are currently working to identify any ot her
victinms. Sone events to nmention. We did host Trunk or
Treat Hall oween, Halloween in the D that was hosted on
Cct ober 31st at all 11 of our police precincts. W had an
overwhel m ng turnout. Sonme of the precincts actually
ended up running out of candy.

ASSI STANT CHI EF LEVALLEY: W tried to avoid that
initially by purchasing | arge amounts of candy. But we
had a | ot of people show up at all the precincts, which
is great. The plan next year is in the budget for
Hal | oneen in the D. The Detroit PAL Chanpi onshi p football
gane that took place on Tuesday, Novenber 1st. |'m sorry,
t hey posted Novenber 1st on their Facebook page about the
ganmes that took place Saturday at Ford Field. W're happy
to report that there were no issues at those ganes. |
think that will conclude ny report. Thank you.

CHAlI RPERSON FERGUSON: Any conm ssi oners have any
questions?

CHAI RPERSON HOLT: | do.

CHAlI RPERSON FERGUSON: Yes Ma' am

CHAI RPERSON HOLT: Thank you, Assistant Chi ef
Leval ley. My concern has to do with the comments that

have been nade by citizens at the previous tw neetings
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about the lack of safety regarding citizens running

through red lights. | did sone research and there's a
Senate Bill1857 that's in the Senate. The objective of
that bill is to ensure that cameras cannot be attached to
traffic lights. Then consequently, the person commtting
the violation could receive a ticket. Wen we were in

di scussion, you were part of the discussion with the
caneras being attached to the traffic lights here in the
city. Based on one of the conmrents that were nmade by the
director of the Departnent of Traffic and Safety, the
technol ogy that's being placed on those traffic signals
are intended to collect data for the purpose of naking

i ntersections safer. Can you dab into howit's safer

t oday?

ASS| STANT CHI EF LEVALLEY: Right. | can a little bit.
| don't have all the information, but | can tell you that
the way it stands currently I'mnot sure why that senate
bill is necessary, because currently It's against the |aw
in the state of Mchigan to use caneras to send tickets.

CHAI RPERSON HOLT: Right. That's in essence of | know
they want to ensure.

ASS| STANT CH EF LEVALLEY: Right. So we don't have
that now W can't do that now Wat we do have now are
vehicl e recognition caneras at |ocations throughout the

city that capture license plates that are then used for
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I nvestigative purposes later on. If an individual's

involved in a crinme and they're | eaving the scene or

| eaving the area, license plate canmeras will pick up the
i cense plates and then tell us that the vehicle was at a
particular |ocation or going through an intersection at a
particular time. W do not use those at all for issuing
tickets for any type of civil infraction enforcenent. The
only type of civil infraction enforcenent that we do is
of fi cer observations. So we have recently increased our
traffic enforcement operations. | know Assistant Chief
Sheryl has operations that are running on the east and
west side of the city, and they're noving different areas
t hroughout the city.

ASSI STANT CHI EF LEVALLEY: W use information on
traffic crashes that tells us which intersections to go
to do traffic enforcenent based on accidents that are
occurring at the intersections. So we have the ability to
access a database that tells us — 1 could tell it to give
me the top 100 intersections in the city for accidents
wth injuries, without injuries. It tells our traffic
enforcenent officers where to go. The caneras that are
used in intersections for traffic managenent they're
called Movision caneras. So they have a canera that
captures a 360 degree around the intersections. Those

canmeras, the resolution on themis not sonething that we
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woul d be able to capture license plates or faces, but you

can see that a red car's going through.

ASSI STANT CHI EF LEVALLEY: They use those to nmake
assessnents on changing light patterns for red, green,
yellow, how the lights are tinmed. Wen there's accidents,
our fatal squad teamis able to access those caneras. So
for a critical or fatal traffic crash, they're able to
| ook at those canmeras and you can make a determ nation as
to who's at fault a lot of times by view ng that footage
on the canmeras. So that's how those caneras are used to
i ncrease the safety at intersections.

CHAlI RPERSON HOLT: ©h, okay.

ASSI STANT CHI EF LEVALLEY: It's not to issue tickets.
Certainly, we don't do that. Al of our tickets that are
I ssued, an officer makes the observation thensel ves.

CHAI RPERSON HOLT: Right. | didn't nean to pose ny
question as if | were suggesting the caneras were
attached to ticket issuing. But still, we have the
concern that citizens are blatantly running through red
traffic lights. Wat is our resolve as citizens who are
becom ng increasingly afraid that we're going to be faced
with, unfortunately, a very, very serious accident if
sonet hi ng doesn't happen.

ASSI STANT CHI EF LEVALLEY: Yes. It boils down to us

I ncreasing our level of traffic enforcenent in our
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presence. | nean, if you see a police officer, if you see
red and blue lights, it tends to make you sl ow down.
Eventually we do traffic stops for education purposes.

CHAI RPERSON HOLT: Ckay.

ASSI STANT CHI EF LEVALLEY: Maybe there's sone people
that think we do it for the revenue, but it's not a
revenue generating business for us. It's all about
educati on and causi ng people to nmake deci sions on the
road that makes everybody safer. So our presence,

i ncreasi ng the amount of traffic enforcenment that we do
is how we get that nessage out.

CHAI RPERSON HOLT: | did speak to a state rep, a
conmi ssioner, as well as someone with city council, and
they did. They flipped the responsibility back to DPD.
Your explanation is helping us, | guess, to expect nore
surveillances at those various traffic |ocations that
apparently the data that you're collecting indicates
that's where we need to be in terns of folks violating
the | aw.

ASS| STANT CHI EF LEVALLEY: Definitely, based on the
staffing that we have avail able, we have to use that-

CHAI RPERSON HOLT: Right. Yeah. R ght.

ASSI STANT CHI EF LEVALLEY: We're able to fill all of
our vacancies, we can be in nore spots.

CHAI RPERSON HOLT: Ckay. Thank you, assistant. Thank
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you, Assistant Chief David LeValley, and for having that

car renoved as well.

CHAI RPERSON FERGUSON: Conm ssi oner Pressl ey.

COW SSI ONER PRESSLEY: Thank you, through the Chair.
My question and follow up to that. Wat's the regularity
of the reports that you all receive about what
i ntersections are problematic? How frequently are you all
updat ed on particular accidents or people running |ights?

ASSI STANT CHI EF LEVALLEY: That's sonething our
Traffic Enforcement Unit uses every day.

COW SSI ONER PRESSLEY: Okay. Thank you.

CHAlI RPERSON FERGUSON: Conmi ssi oner Banks.

COWM SSI ONER BANKS: I'mall set.

CHAI RPERSON FERGUSON: Conmi ssi oner Bel | .

COW SSI ONER BELL: Thank you, M. Chairman. | just
want to follow up on conversation about traffic safety.
W nmade a request to DC Bliss |ast week. | hope that we
receive a little bit nore detailed report in reference to
patrolling traffic enforcenent. | also want to nention
that just |ast night the captain tal ked about one of the
precincts tal ki ng about beat patrol, Walk the Beat. |
don't think we interested in wal king beats for police
officer. Wiat we are interested in is nore patrol
officers, especially in traffic enforcenment visibility.

Wal ki ng beat is great PR, but it served no purpose, with
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all due respect. W need officers in patrol cars

responding to the needs of the conmunity versus the PR
in ny opinion, in reference to walking the beat. It's
nice to see themwal king the beat. | wal ked the beat, but
that was a different day. W just shook hands and t hat
was it far as for crine fighting very little.

COW SSI ONER BELL: So | woul d hope that you woul d
put it on the Chief's heart and we woul d perhaps have
that type of conversation. W need nore traffic
enforcenment versus the holiday visibility of office
wal ki ng the beat. That is nmy request in ternms of this
i ssue that traffic form is dear and seriously, it's just
not traffic lights if people just driving a reckless
t hroughout the city of Detroit. They have a understandi ng
that there's no enforcenent only on eight mle and macro
on the suburb. But in the Cty of Detroit, we all in
danger each and every norning, each and every afternoon,
each and every eating in reference to fol ks just driving
recklessly. So | would hope that you take the strong
consideration in terns of getting nore traffic
enforcenent. Thank you, M. Chair.

CHAI RPERSON FERGUSON: Conmi ssi oner Burton

COW SSI ONER BURTON:  Yes, | have a coupl e questions
really quick. 1'Il be brief. Wiere is Detroit Police

Departnent right now when it cones to culture awareness
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wth new officers that's on the force or will soon be

joining the force and where we are year to date when it
conmes to racial conplaints pertaining officers? As well
as |'ve been asking for a few years now about obtaining a
copy of the core report that was conducted several years
ago. | called for it again last week, and I'mcalling for
it again this week. | believe it’s a docunent that each
conmm ssi oner shoul d have access to and should read
t hrough. That concludes ny questions at this tinme. But |
may have nore |ater.

CH EF WHI TE: Good afternoon, honorabl e Board.

CHAI RPERSON HOLT: Good aft ernoon.

CH EF WHI TE: Through the Chair. Wth regards to the
core report. This is ny first time hearing you ask for

that report, but | will see if we can identify a copy for

you. That report was not, | nean, it's not sonething that
| have as part of ny records in ny office. | don't know
what actually informed the report. | know what's in the

report and | have reviewed the report, but if you would
like a copy, |I'Il do everything | can to get you a copy.
COVM SSI ONER BURTON: 1'd Iike a full copy. Each
conm ssi oner should have a full copy, an undecked copy,
sonmething that's not decked or anything of that nature.
W need to know what's in the report and what is Detroit

Pol i ce Departnent doing to make sonme changes within the
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depart nent.

CH EF WHI TE: Changes with regards to what's in the
core report if that's what you' re asking. Qur policies
that we have in place regarding bias-based policing being
prohibited are routinely inspected, enforce anyone who is
engaged in any conduct that is contrary to our policy, as
this Board knows is taken very seriously. Wen | returned
as Chief in June of 21, | brought with me ny second in
conmand at the M chigan Department of Civil R ghts, a
| ady by the name of Mary Engel man. | asked her to take a
position of diversity, equity, and inclusion for the
Detroit Police Departnent, which she did. She has been in
pl ace now about two nonths after | got here. Her job is
to go, actually, she's sitting in the same building with
the Ofice of Chief Investigator.

CH EF WHI TE: That was done intentionally as well to
cause her to have those natural interactions and to
establish a rapport with the Ofice of Chief
| nvestigators, and also to be mndful of the conplaints
that were being generated with the Ofice of the Chief
I nvestigator as it relates to race and bias and to make
sure that we were proactively nonitoring, managi ng those
| ssues. Also, she's required to train new officers. |
think you had a question about culture and new officers

and that's part of her responsibility as a direct report
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to the office professional standards and training. So we
are proactively |ooking at those issues. W continue to
and we investigate any conplaints that's contrary to our
pol i cy.

CHAlI RPERSON FERGUSON: Fantastic. For the record,
Chief Wiite has entered the building. Madane Interim
Secretary, Ms. Wiite, let ne introduce the staff, please.

M5. WHI TE: Yes, sir. Through the Chair Sergeant
Qui nn and DPD team and al so Media Services, they are
handl ing the Board's audi o and visual needs at this tine.
Qur court reporter is M. Don Handyside, and the
follow ng Board staff nenbers are in attendance. BOPC
Adm ni strative Staff, Assistant Corporation Counsel,

Chri stopher — excuse me, Adam Saxby, Ms. Theresa Bl ossom
Communi ty Rel ations Coordinator, Board parlianentarian,
Dr. Francis Jackson, M. Robert Brown, Adm nistrative
Specialist, Ms. Jonya Underwood, Adm nistrative

Assi stant, Senior Investigator. Tiffany Stewart,
Director, Katrina Patillo, Director of police personnel
Is attending via Zoom Additionally, interim Chief

| nvesti gator Law ence Akbar, Supervising Investigator,
Al nsley Crommel |, Acting Supervising Investigator,

Li Sonya Sl oan, and Supervising Investigator Rosalia
Madrigal are in attendance. Additionally, our Anerican

Sign Language interpreters are Ms. Yakata and Dr.
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St ephani e Beatty. Thank you, sir.

CHAI RPERSON FERGUSON: Fantastic. Chief, who do you
have with you?

CH EF WHI TE: Assistant Chief, LeValley and everyone
el se can introduce thenselves. | see Second DC Kira Hope
and Captain Lever. Anyone | mss, | apologize. | do see
DPCQA Vice President Ronald Thomas in the back. Is that
Raven? Raven, of course, |'mon canmera and on the mc.
Can't renenber your |ast nane. But she works at Pl anning
and Prof essi onal Devel opnent.

CHAI RPERSON FERGUSON: Thank you.

CH EF WHI TE: Anyone el se?

CHAI RPERSON FERGUSON: Madam Secretary, do we have
any special guests?

M5. WHI TE: Yes, sir. Through the Chair, M. Fredia
Butl er of Second Precinct Police Cormunity Rel ations
Council, fornmer police Conm ssioner Darrell Brown, and
former police Conm ssioner WIlliamDavis. In Zoom M.
Marie Overall of State Representative Tyrone Carter's
Ofice, and also Dez Squire of the M chigan Round Tabl e
for Diversity and Inclusion. Thank you, sir.

CHAI RPERSON FERGUSON: Thank you. Again, thank you
for attending the board neeting today. Last week the
Board recei ved correspondence from Deputy Corporation

Council, Charles Raney regardi ng BOPC Board, Secretary
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and Chief Investigative positions. As | previously stated
to Detroit News regarding their recent news article about
the reference letter, the letter is inaccurate and
m sgui ded. The Board does not have a Board Secretary or
Chief Investigator. As anyone can see fromour public
meetings, the Board has been working with Cty HR since
2020 to fill both positions, both faces. Until then, the
Boards had to have current staff menbers working on an
interimbasis to do their jobs and additional duties, the
Board Secretary and Chief Investigator. Board neetings
are public. So the record is clear that the Board first
began working with HRto fill both vacancies in 2020.
Even with the pandem c, police comm ssioners started with
the Board Secretary who serves as Executive Director and
supervises all Board staff, including the Chief
| nvestigator. A posting error confused the Executive
Managenment duties with the Adm nistrative Assistant
duties and forced a restart.

CHAlI RPERSON FERGUSON: The Board went through the
entire process again in 2021. Police conm ssioners
revi ewed resunes and intervi ewed candi dates but did not
hire anyone. They did not hire anyone. The current Board
IS now trying again, which makes the third tinme. No one
expected the process to take as long as it has but we are

optimstic. | amoptimstic about hiring a Board
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Secretary, then a Chief Investigator. Like |I've been

saying for weeks, ny goal, ny personal goal is to have

t hose positions filled before or by Thanksgiving, or at

| east a letter of intent. That's just mnmy goal. The Board
has appreci ated and continues to appreciate the quality
and tireless work by InterimBoard Secretary, Ml anie
Wiite, and Interim Chief Investigator Lawence Akbar, and
putting themin a tough spot. They were high perfornmers
as a Board Senior Policy Manager and Supervi sor

| nvesti gator and have been doing an amazing job in
performng a very hard additional duties on an interim
basi s.

COW SSI ONER BURTON: Poi nt of order, M. Chairnan.
It appears that you're reading froma script that's been
prepared for you by the Interim Secretary. That's really
bi ased for you to read that statement because it's not a
statenment that's heartfelt or a statenment that is
actually true.

PARLI AMENTARI AN DR. FRANCI S JACKSON: Chai r man.

CHAlI RPERSON FERGUSON: Your point. Yes.

PARLI AMENTARI AN DR. FRANCI S JACKSON. That is not an
appropriate point of order. Point of order has to be
about violation of the rules.

CHAlI RPERSON FERGUSON: Conm ssi oner, that's your one

war ni ng.
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COW SSI ONER BURTON: Poi nt of order, because-

CHAlI RPERSON FERGUSON: That's your one war ni ng.

COW SSI ONER BURTON:  You are readi ng sonet hing
that's not been prepared by yourself. It's sonething
that's been prepared for by a staff nenber.

CHAlI RPERSON FERGUSON: Conm ssi oner, your point is
wel | taken, but |I'mnot accepting it. So pl ease—

COWM SSI ONER BURTON:  Poi nt of order.

CHAlI RPERSON FERGUSON: That's your one war ni ng.

COWM SSI ONER BURTON:  Poi nt of order.

CHAlI RPERSON FERGUSON: Sorry for the interruptions.
Pl ease don't interrupt the Chair again. Please don't. |'m
trying to get through this. Thank you. We're also in
process of confirmng with InterimBoard Secretary,
Mel anie White and Interim Chief, Lawence Akbar may
return to their duties when they were appointed or when
they took over for Interim Secretary and Interim Chief
| nvestigator, so they could be held in their positions
when they cane on. So until we get those positions filled
so they can go back to where they previously were doing,
which is fair, right? I'malso sharing updates regarding
OCl process. | received these updates fromlInterim Chief
| nvestigator, Lawence Akbar and Interim Board Secretary,
Mel anie White, who are in process of conpleting another

process report regarding OCl backl og and casel oad
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progress. Earlier this year, we received a plan of action

fromliInterim Chief Investigator, Akbar and Interim Board
Secretary, Ms. Wite, regarding OCl strategies to address
t he backl og.
CHAI RPERSON FERGUSON: As an update regardi ng one of
t he nost i1 nportant conponents of the OCl conplaints
process, the Conplaint Triage Method. Inquiry of the OC
conpl aints received and assigned to the investigative
staf f since the enhanced OCl CCR database was | aunched in
m d- Oct ober, shows that 54 CCRs — citizen conpl aint
reports, that's what it stands for — is 44%of the 123
CCRs received in Cctober were closed via the Triage
Met hod. This shows that 54 conplaints would have been
di stributed between 10 investigators. That's 5.4 nore
each investigator would have gotten. However, due to the
new Conpl aint Triage Method inplemented by our Interim
Board Secretary and Interim Chief Investigator and staff,
we are now able to imediately identify those conplaints
that do not allege police msconduct and i nedi ately
refer to DPD and or other appropriate views for further
resol ution service and action. Additionally, in the
follow ng nonths, staff conpleted this Triage Method
t hensel ves prior to finalizing the electronic Triage
Met hod. May, 36 conplaints of 114 received, that's 36%
CHAI RPERSON FERGUSON: At 3.5, each investigator got
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nore. In June, 28 conplaints of 112 received, that's 28%
2.8 investigators got nore. 22 conplaints of 93 received
in July. That's 24% That's 2.2 nore conplaints each
I nvestigator has had to do. August, 40 conplaints of 119
received. That's 34% That's four nore for each
I nvestigator. In Septenber, 25 of 112. That's 22% That's
2.5 each investigator had to have. In October, just |ast
month, 54 of 123. That's 44% That's 5.4 that each
i nvestigator had to take on. That's a total of 205 cases.
That means that's 20 and a half cases for each
i nvestigator. That's a |ot. But they're doing a good job.
Fantastic job for what we have. Lastly, during the
earlier part of the year, we closed in January 23, in
February 32. In March 27, in April 19. That's a total of
101 cases.

CHAlI RPERSON FERGUSON: So as of Cctober, the 22nd,
' msorry, Cctober, 2022, each investigator may have had
an additional 30 cases on their already | oaded of cases.
That nmeans they had 30 additional ones on the ones that's
already still comng in. Fathomthat. Again, | want to
say personally, along with our Board, we thank the staff
for the continued hard and diligent work to sol ve not
only our backl og cases but ensure immedi ate service to
our conmunity and investigate those conplaints that truly

rise to police msconduct for further appropriate
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corrective or disciplinary action. So we're working hard.

We're working really hard. | put a lot on the staff.

Trust nme, | have. | put a lot on him | want to say
personal ly, thank you Ms. Wiite and thank you M. Akbar
for all your hard work and all the communications |'ve
been having with you guys — the back-and-forth emails and
back and forth comunications. That's sonet hing.

COW SSI ONER BELL: M. Chairman, |1'd |ike to speak
to your report.

CHAI RPERSON FERGUSON: Yes, sir.

M5. WH TE: Excuse ne, through the Chair.

Commi ssioner Bell if you could please speak into the
m cr ophone.

COW SSI ONER BELL: |I'msorry. | just want to say
that in reference to the interimtermnology that this
Board approved, it's a long history or interimfol ks have
served for a length of the period of tinme. | do not have
a PhD in English. | do not have a | aw degree, but | think
the definitional interimis quite conon in the business
world, even in the community world. So | feel as though
t he Deputy Cooperation Council report was up front to
this Board in reference to this particular matter and to
inplicate and inply that they held the authority to
term nate our enpl oyees. That is upfront to this Board. |

think we nmust challenge that. | would ask our attorney to
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|l ook in the legal definition of interimif there's such a

hang-up wth the deputy corporation that we have been
using that term | just heard that Mchigan State has an
interim

COW SSI ONER BELL: It's quite common in the rea
world. So why are we so unique in terns of being the
focal point of that type of harassment — that type of
retaliation in reference to an enpl oyee that had not hing
to do with... They volunteered and we pretty nuch
designate themin interims terns. So | think we need to
clear this matter up. The public has been confused. The
medi a' s been confused in reference to the interimterm
That's ny statement | feel as though. | appreciate you
remar ks, but we mnmust fight for our staff. Thank you.

COW SSI ONER BURTON: 1'd like to speak to your
report as well.

CHAI RPERSON FERGUSON: Go ahead, sir.

COW SSI ONER BURTON: | just like to say that
previ ously Conmi ssioner R cardo More and nyself, he was
actually the Chair of the Ctizen's Conplaint Commttee.
Both of us have been renoved fromthe Citizen's Conpl ai nt
Commi t t ee.

CHAI RPERSON FERGUSON: Wait, I'mgoing to have to
stop you. That's untrue. | didn't renove you, Sir.

COW SSI ONER BURTON:  Yes, |'m-
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CHAI RPERSON FERGUSON: For the record. Conm ssSi oner

Burton is not renoved fromthe Ctizen Conplaint.

COW SSI ONER BURTON: | have been renoved fromthe
Citizen's Conmplaint Commttee along wth Conm ssioner
Moore. We had received conplaints in voters and now we no
| onger receive any conplaints. | have witten notations
on each conplaint that | sent back because | felt like
there was nore information that was needed. Those cases
have been reassigned to other conm ssioners to rubber
stanp what we call the backlog of Citizens conplaints.
would like to say furthernore you know what this Board
has been doing is wong. You al so renoved Conm ssioner
Li nda Bernard, who's the Chair of the Policy Subcommittee
— renoved her when she was doing a good job on that
subconm ttee. She no | onger receives any conplaints as
well when it cones to citizens’ conplaints. Her citizens
conpl aint, she used to send conplaints back as well.
GQuess what ? Those conpl ai nts get reassigned to another
conm ssioner to sign off on. It is totally unacceptable
because citizens' voices are going unheard by this Board.

CHAI RPERSON FERGUSON: Ckay. Thank you, sir.

COW SSI ONER BANKS: M. Chair.

CHAI RPERSON FERGUSON: No, wait.

COW SSI ONER BURTON: It's a continual problem

CHAI RPERSON FERGUSON. Sir, you do not have the floor
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any | onger.

CHAI RPERSON FERGUSON: Yes, sir.

COW SSI ONER BANKS: M. Chair, we had a goal for the
backl og to be cleared up. Interim Chief, Akbar nentioned
the goal was to be cleared up with the backl og sonewhere
around the first week of Decenber or whatever. How many
are we in the backl og now? About how nany cases need to
be cl eared up? Because you didn't nmention that when you
were giving your report. | need an update on that though.
How many are in the backl og?

CHAlI RPERSON FERGUSON: There's steadily com ng down,
but as of |ast week, we're at560.

COW SSI ONER BANKS: Ckay.

CHAlI RPERSON FERGQUSON: W' re at 560.

COW SSI ONER BANKS: Ckay, that's inprovenent.
Because we were at 900 then, right?

CHAI RPERSON FERGUSON: You're right.

COW SSI ONER BANKS: That's great inprovenent. Ckay.
Good | ob.

M5. WHITE: Just a point of information. W were
never at 900 backl og cases. So wanted to nake sure we are
provi di ng accurate information. W can get you the
accurate nunbers fromlInterim Chief |nvestigator and
staff and make sure that the honorabl e Board has the nost

up to date nunbers as of today's date. Additionally, the
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staff did transmt several email correspondences to the
conm ssioner who referenced itens in a citizen conpl aint
report that they had questions about. We did reach out to
t hat conm ssioner. W sent various emails on several
occasions. Staff waited at the Ofice of the Chief
| nvestigator for the conmm ssioner to arrive for at |east
two days in a row and that conm ssioner never responded.
So we still stand ready as a staff to provide any
information that the honorable Board is seeking or answer
any additional questions that the honorable Board has.
Thank you so nuch

COW SSI ONER BANKS: | would |ike to question.

CHAI RPERSON FERGUSON: | have to nove on, sir. | have
to nmove on.

COW SSI ONER BANKS: One qui ck one, please.

CHAlI RPERSON FERGUSON: Yes, go ahead, sir.

COW SSI ONER BANKS: Now, if we weren't at 900, where
were we? Through the Chair. Wiere were we at back in
August ?

M5. WHI TE: Through the Chair. W can get you the
exact nunbers, but we were never at 900 backl ogs.

COW SSI ONER BANKS: Yes. kay.

CHAlI RPERSON FERGUSON: So the public can know, and
everybody in this room those enmail correspondence when

they cane out, | amcopied on those. So Madam Secretary,
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Interim Secretary Wiite is correct. | am copied on
everything, so | knowit. Right. Again, for the record,
yes, | did renove sone people fromsone commttees, but
that was ny choice to do that. | wanted to nove people
around. Right? Didn't want people to get stagnated. |
just wanted to nove you around, get sone ideas from
different people. That's what | wanted. So when

Conmi ssi oner Burton said that he's renoved, that is
untrue. | did not renove him Wen he said he doesn't get
cases. Yes, he does. He gets cases. Everybody gets cases.
That's the goal.

CHAlI RPERSON FERGUSON: | woul d i ke for everybody to
read cases, so they'll know what's going on, especially
in their districts. So they'll know where the conplaints
are comng from right? So they can try to get the
officers and the citizens sone help. That's one of ny
goals. That's what | wanted to happen, right? So that's
that. Al right. So now we're going to nove on to oral
conmuni cation. M. Brown.

MR. BROMN: Good afternoon, M. Chair, and this
honor abl e Board. There are currently 8 speakers, and |'I]
call those in attendance first. Fornmer Conm ssioner,
Darrell Brown, followed by former Comm ssioner WIIliam
Davis, followed by M. Ben Lord.

MR DARRELL BROWN: Good afternoon this honorable

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

11/ 03/ 2022 Page 31
Board, Citizens of the City of Detroit, Detroit Police

Departnent. | stand before you today because | am
appal | ed and enbarrassed of this Board to really see that
the same things that |1've fought for two years ago, three
years ago, are still going on today and they're still
menbers of this Board that are conplicit in the

i nvol vement of their unwillingness to follow the charter

of the city of Detroit. It is clearly lined out in the

letter fromthe |aw departnent that they still asked you
in April to fill these positions. April, and you have
still not done it. What is the challenge? It's what |

asked before. What is the struggle? There's no sl am on
Mel anie White or M. Akbar. The problemis that we need
to hire these people, to put qualified people in these
positions, and you still have not done it. You' ve said
that we were the problem

MR DARRELL BROMWN: |'m gone and you still have the
sane struggle. So the problemwas not ne, Conmm ssioner
Davi s or Comm ssioner Burton. It is sone of the people
that are involved in cronyismand stealing and conplicit
i 'l egal behavior and their unwillingness to follow this
charter and to do the things they need to do so that the
citizens of the city of Detroit is served, the police
departnent is served. More tine could be spent with

hel ping Chief Wiite and the DPOA with really getting this
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contract passed through City Council to increase the
salaries of our police officers so that they will stay
here. That's the work of this Board and answering these
conplaints. |I'mwatching what's going on, what's in the
room Conmm ssioner Burton doesn't have a folder in front
of him about a conplaint, everybody el se does.

MR DARRELL BROMWN: Where is his if he hasn't been
renmoved? |'mjust saying, |'mwatching. |'ve been out
here for two years, quiet, just watching what's going on
and the sanme behavior. The sanme behavior. But there's a
remedy for that. By you and your unwillingness to follow
the charter, which is the governing body... Because it
says in there the length of time, Ml anie Wite and Chi ef
Akbar cannot get these positions permanently until they
have been separated fromthe city.

CHAI RPERSON FERGUSON: Okay. Sir your tinme Is up.

MR DARRELL BROWN:. Thank you.

MR. BROWN. M. Davis.

MR DAVIS: Good evening. | like to echo what forner
Conmmi ssi oner Brown was saying. For years we were telling
this Board, and you all was listening with deaf ears,
that you was violating the city charter. You all act |ike
you all can violate the city charter. You all had been
setting and continue to set a poor exanple for the

Detroit police officers. A poor exanple for the city of
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Detroit. A poor exanple for the nation. How dare you al
say that you all don't see anything wong wth what you
all did. Nothing was wong. The letter that the Deputy

Corporation Council sent was well tined. In fact, it's

del ayed. It should have been sent. If you could hire a

Chief of Police in 90 days, it do not take...

Commi ssioners |ike Bell and others saying, well, we're

going to put this off for a year.

MR DAVIS. W're going to put this off for two
years. That is just wong. How dare sone of you all say
you all preachers. How dare sone of you all say, you al
work in corporation? How dare sone of you all say that
you' re upright citizens. You all cannot be, if you al
allow this to continue. | have no probl em agai nst Ms.
Wiite or M. Akbar, but they are not qualified. They have
not been separated. Do your job. You all also should be
working for the public, not for special interest because
of Bell and other people that choose to act
I nappropriate. | know sonme ethnic charges will be filed.
| knowit's a suit already. A lawsuit’s already been
filed. I wonder if all the Board nenbers even know that a
| awsuit was filed. Because this Board has a history of
keeping information just for a few Al that information
comes in should go about through all of the Board

menbers, not just favorites. Do your job.
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MR BROMWN: M. Lord.

COW SSI ONER BURTON: They're right, M. Chairnman, we
have to do our job as comm ssioners.

CHAI RPERSON FERGUSON: Sir, pl ease

COW SSI ONER BURTON: Agree with their statenents.

CHAlI RPERSON FERGUSON: That's your second war ni ng,

MR LORD: First of all, I"'ma citizen here in
Detroit. This body and the young | ady there nentioned
about the traffic problenms that we're facing.

CHAI RPERSON HOLT: Sir, I'msorry. Could you sort of
tal k | ouder?

MR LORD: |I'msorry. Can you hear nme better now?

CHAI RPERSON HOLT: Yes, sir.

MR LORD: Ckay, great. As | said before this body
di d address a concern that | do have, and that's
regarding safety traffic. Thank you. Traffic safety here
in the city of Detroit. |'ve seen a lot of folks driving
through red lights. |1've seen a |lot of reckless driving
on the expressways. All of these things are adding up to
sonet hi ng very dangerous, and the health and the safety
of Detroiters. I'mnot sure exactly what the police or
what this body can do. | heard one of the police Chief
here, Assistant, say that there was data, there's

I nformation being | ooked at. It appears to ne that that
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I nformation should be able to be tabulated so that you
can figure out where the problens are and why fol ks are
driving through these red Iights. There's something very
dangerous that's happening in the city and probably
across the country for that matter, because we have a
di sregard for law and order, and there needs to be
sonething to address that. Ckay. |'mjust an ordinary
citizen, to be quite honest with you. | was here by a
friend of m ne about the nane, by the name of Janes Ford
invited me to come. So here | amas a typical ordinary
citizen, really asking. You are the professionals. You
ought to take care of the people. Go about the people's
busi ness. Thank you.

CHAI RPERSON FERGUSON: Thank you

MR BROMN: M. Chair, your next three speakers would
be Ms. Bernice Smth, followd by President D
Buf fington, followed by Mnister. Eric Blount.

M5. SMTH: Go Bernice. Good afternoon
conmi ssi oners.

CHAI RPERSON HOLT: Can you hear?

M5. SM TH: Good afternoon, Conm ssioner.

CHAlI RPERSON FERGUSON: W can hear you

M5. SMTH. Hell 0?

CHAI RPERSON FERGUSON: Go ri ght agai n.

CHAI RPERSON HOLT: They can hear you. Go right ahead.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

11/ 03/ 2022 Page 36

M5. SMTH My nother used to tell nme when fools
talk, they show their ignorance. So you just got to
excuse sonme people. Al right. | just got a call fromny
Chicago fol ks. They keep ne up to date on what them
Negros are doing over there and it's sad. It's really
sad. Look |like they can't be stopped, but |I'm not going
to tal k about them because they're not worth it. Since |
heard the two former conm ssioners speak against what's
going on in our city, | think it's tine for sonebody to
| et people know they don't know half of what they're
speaking about. If they do it in an intelligent way and
stop coming to the neetings, raising hell all the tinme,
then we will get sonething done. You have all kinds of
t hings that have to be done and taken care of. You cannot
get it done when you' re going to raise hell all the tine,
and that's what they do.

M5. SM TH. You have to stop and be intelligent and

talk in a decent kind of tone. | amso disgusted wth the
way that they try and run our conmssion. | was a
conm ssioner years ago. | was on the conm ssioner under

Col eman Young, 73. We didn't do things like that. W were
intelligent. We respected each other and we knew how to
talk to each other. Ms. White's doing a hell of a job and
Akbar is too, so get themon there and let themstay. If

It's against the law, then make it so that it wll be
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intelligent for themto do. I'mso upset, | don't know
what to do. But in the neantinme, take care, Conmi ssioner,
and do your job and don't pay attention to these outside
folks that's been on and cone in there and run the
meeting. They don't matter. They just want to talk and
raise hell all the time. So forget them God bl ess
everybody and take care of yourself. |I'mgetting al ong
fine. They took ny tooth out so | can't talk too good.
But anyway, I'mall right. | still got enough energy.
Gbama was fine, everybody.

MR. BROMN: President Buffington

CHAlI RPERSON FERGUSON: Presi dent Buffington, going
once. President Buffington, going twi ce. Wo do we have
next, M. Brown?

MR BROMN: Onh, there you go, there sir. He's on now.

CHAlI RPERSON FERGUSON: Ckay, go ahead, sir. W can't
hear you. Sir, we can't hear you. M. Brown, please go to
t he next person.

MR BROMN: Okay. Mnister. Blount.

M NI STER BLOUNT: Can you hear mne Board?

CHAI RPERSON FERGUSON: Yes, we can hear you go ri ght
ahead.

M NI STER BLOUNT: Yes, | am here and have been here
living the words of the late great John Lewis to create

good trouble. So fornmer Conmm ssioner Brown and Davis keep
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on creating good trouble wherever you find evil

corruption and anything that is not right. Conm ssioner
Reverend Pressley, we heard you | ast week at |east trying
to nove this Board toward nore of a focus on police
m sconduct. Pl ease do not |et Conm ssioner Bell talk you
out of your small turn toward doing what's right. But
your attenpt was a small one due to you stating that you
want a nore bal anced activity away from cheerl eading for
the Detroit Police Departnment. As Reverend Dr. Martin
Lut her King famously spoke entitled, all here and now.
The Safety of the Public requires all comm ssioners to be
| aser focused on police officer msconduct. W need this
focus here in this neeting and outside this neeting by
all conmm ssioners, not on gun violence, not on drivers
running red lights or stop sign or contract negotiations
that are not related to police officer m sconduct.

M NI STER BLOUNT: Even the public has been tricked to
cone to these neetings to express their concerns of
crime. This is not the time. This is not the place. In
relation to citizens’ conplaints, the quality of the
review and finding of these conplaints is the nost
I mportant task. The increases and decreases in the nunber
of backlogs are only a synptom M personal experience
with filing a conplaint clearly showed ne that conplaints

are mani pul ated. | don't have tine for nmy next few points
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so thank you for listening to ne.

MR BROMN: M. Chair, your next two callers would be
caller wth the last three nunbers 315, and M. Scotty
Bowman.

CALLER 315: Hell 0?

CHAI RPERSON FERGUSON: Yes, go right ahead, 315. W
can hear you

CALLER 315: All right. This is still Burton with
Hood Research. Last week someone on the conm ssion stated
that there was only one person conpl ai ning about those
who drive through the red lights. | noticed that there is
a comm ssi oner who has observed the same thing that
peopl e are driving through red lights. There are other
menbers of this conmunity who have noticed the sane
thing. That person who nade that statenent |ast week,
perhaps could | earn sonething fromour Reverend Hol |l ey,
it's called Representative Sanpling. \Wen one person
speaks, they represent for nmultiple people. Lastly, |
want to say once again, that when you tal k about fighting
crime, the sight of our vehicles that we pay for by the
way, being within our conmunity are a deterrent to crine.
There needs to be a pool for our vehicles to keep themin
the city. Because as you should know, those have a little
part going on wwth a free car, free insurance, free

repair, free gasoline. Now that's fair for the other
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peopl e who work for the police departnent and for the

residents in the city of Detroit. Qur taxes need to go
for our safety. Qur safety. Thank you

CHAI RPERSON FERGUSON: Thank you

MR. BROAWN: M. Bownman

CHAlI RPERSON FERGUSON: M. Bowman, goi ng once.

MR BOMAN:. Ckay. |'munnuted. First of all, | don't
know how clear | can make this, how clear it should be to
everybody. The failure of this Board to select a
permanent or at |least a regular hire, Chief Investigator
and Secretary, has absolutely nothing to do with the
quality of the applicants, has absolutely everything to
do with some nenbers, apparently a mgjority, wanting to
keep the two people illegally holding those positions in
t hose places. Keep in mnd when | say illegally holding,
and sonme people got nme wong before, |I'mnot saying
they're conmmtting the crime. I'msaying that it is
illegal for themto be in those positions. The crinme was
conmtted and is being conmtted by the comm ssioners who
use every means possible to circunmvent the charter and
keep themin those positions. That's who |I'mtal king
about. You've had excellent, you had Jernmai ne Wri ck,
definitely a better Chief Investigator would for sure —
and this is about the qualification of soneone than

Law ence Akbar, who has had huge nunbers of resignations
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of investigators.

MR. BOMAN:. There's been sonme scandals definitely.
Now not hing particularly against Ms. Wiite, she just
isn't legally in that position. But again, we had an
excel lent application for Secretary, Gedawell Paxton
There were probably many ot her excellent applicants.
Those are just the ones |I knew sonet hing about. Ckay, so
stop playing. Stop delaying. Stop faking. Opening another
interview process is just a deliberate delay to
subterfuge the charter. Go ahead, el ect sone of the good
peopl e that you already interviewed, if they're still
willing to do it. Wiite. And Akbar.

MR BROMWN. M. Chair, should I try to go back to
Presi dent Buffington?

CHAI RPERSON FERGUSON: Yes, go right here.

COW SSI ONER BURTON: M. Chairman, | think the
gentl eman had a few nore seconds. | think his call was
I nterrupt ed.

CHAI RPERSON FERGUSON: Sorry, he didn't. Go right
ahead, mster.

MR BROM: |I'mtrying to get himto unnute

CHAI RPERSON FERGUSON: Pl ease, sir, unnute. Going
once. Please, sir, unnute. Going twi ce. Please, sir
unmut e.

PRESI DENT BUFFI NGTON: Are you goi ng back to
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Presi dent Buffington?

MR. BROMN: Correct.

PRESI DENT BUFFI NGTON: This is President Buffington.
| couldn't unmute previously. | thought you all were
speaking on matters of the commssion. | see it's kind of
all over the place in the direction of talking about
seating. My only concern was in regard to the I ast
nmeeting. | didn't get to speak on the Detroit Detention
Center. There were issues that were brought up that were
untrue and were not docunented correctly and | was just
wonderi ng who the contact person would be to report sone
i ssues that are internally incorrect that were indicated
in the last neeting by your officials that are running
the facility.

CHAlI RPERSON FERGUSON: You can call the Board's
of fice.

PRESI DENT BUFFI NGTON: Ckay. That was ny only need
for this time right now Thank you.

MR BROMN:. M. Chair, that was your |ast speaker.

CHAlI RPERSON FERGUSON: Al'l right. For the record, |
woul d Iike to let the record reflect that Comm ssioner
Her nandez has entered the building. | want the public to
know, again, this is comng fromne, the Chair. W have
been trying to hire qualified candidates for a while now.

In fact, our personnel and training neetings were just
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one Wednesday, the second Wednesday of each nonth. That

wasn't going to fly fromne. So we've had two in one
week. Two, and it's open neetings tine, so there's out
there for everybody. So for themthat say that we're not
trying to find sonmebody. That is definitely just not
true. | amsitting in on every one of the interviews from
Interim Secretary, | nean, I'msorry, from Secretary to
Chief Investigator to all the investigators and |'m
aski ng them the tough questions. | am

CHAlI RPERSON FERGUSON: |'m letting you know that |'m
aski ng the tough questions. Now, | told you again, ny
goal, not the Board's goal. My goal was to have the
peopl e in place by Thanksgiving, or at least a letter of
intent for all the positions. | wanted to hire 10
I nvestigators, but our budget wouldn't let us. So that's
just not true. Nowis that a |lofty going? Absolutely. Can
we make it happen? We should. Why not? So to say we're
not trying to do sonething. Yes, we are. Yes, we are and
all the conmm ssioners have the packets of every single
Chi ef Investigator that applied, and every single Board
Secretary that applied. You can go back on all the
transcripts and hear ne say, please | ook over your
packets and the people that you like, you have three ways
to doit. You could turnit into the Board Secretary, the

personnel training, or me. That way when those people
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come up, we know who to | ook out for and we can say, hey,

this person did really good, or, well, this person
didn't.

CHAI RPERSON FERGUSON: So when we nake the
recommendations to the full Board, you will be well
i nformed on what's going on. So when | keep hearing that
it's disturbing and it's not fair for the rest of the
conm ssioners. It's just not fair. So | want the public
to know that this is what we are trying to do. Not
skating anything. Yes, they gave us a date of the 15th of
Decenber, and | like it. I don't like it. But that's
where we at. | gave a date till Thanksgiving, just before
Thanksgi ving. Ww. No one screanmed about that. So that's
just my view. Interim Madane Secretary, presentation to
t he Board. Who we have for Use of Force.

M5. WHI TE: Yes, sir. Through the Chair, we do have
Captain D etrick Lever, who will be providing the Use of
Force presentation. This presentation cones at the
honor abl e Board's request to receive quarterly updates
regarding the departnent's use of force data and netrics.
The Board added this requirement as part of the use of
force policy in 2020 as a result of the George Floyd era
and the other excessive use of force incidents around the
country. Lastly, the Board of Police Comm ssioners

currently has the officer involved shooting investigation
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policy directive, which also entails the use of force

directive along with other policies that are under the
Board's purview. At this time, we are still requesting
feedback fromthe public if you would |ike to have your
recommendations included in that policy directive. So
just wanted to share that rem nder. Then if | can just
mention on the record, just to clarify the record the
honor abl e Board's recomendati ons for any personnel hires
would go to Gty HR So | just wanted to clarify the
record so that the record is clear. Thank you so nuch.

CHAlI RPERSON FERGUSON: Captain Lever. Sir, you are
up. It's always good to see you

CAPTAIN LEVER Good to see you, sir, too. To the
honor abl e Board, thank you today for the opportunity to
present to you. This is going to be the Gvil R ghts year
to-date Use OF Force. Do they have the slides up?
Perfect. So this is the Cvil R ghts Use O Force Year
To-Date Report. Cenerally, it's a quarterly report, but
unfortunately this is going to be ny last report in front
of you this year for anything fromm conmand. So | went
ahead and | gave you a year to date report. | want to
talk to you about who we are, what we do some of our
responsibilities, give you sone of the nunbers and data
that you're used to. | also want to go over sone Use of

Force training with you as well. I'mnot the expert, but
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it's an overview. | talked to sone of nmy coll eagues of

mne to get sonme information to present to you today.
Thank you. So, next slide, please. This is the Guvil
Rights Divisions. Qur responsibilities is to review
policy and procedures, auditing the Use of Force
reporting to ensure policy conpliance fromthe Detroit
Police Department, we collect statistical data. W
conmuni cate that data with the parent conmand so they can
make the proper adjustnments with their conmunity
settings. W also recommend policy change.

CAPTAIN LEVER Next slide, please. W do that with
10 people. Usually, I have a Lieutenant Canpbell wth ne.
She's out ill and I wish her well and she's watching
today. But it's nyself. | have Lieutenant Canpbell. |
have a sergeant and a new conpliance manager, Dr. Martin.
We have four sworn personnel and four non-sworn personnel
to get all of this information in for this Board. W al so
report through a direct report to the Ofice of
Prof essi onal Devel opment. Next slide, please. So sone of
t he nunbers that you guys are used to | went ahead and
did that. | want to start by saying there's always a
concern when an officer has to use force in the city of
Detroit. If you | ook at the categories, one through four,
plus acquiring a target, and it'll go down to total,

they're in descending order. Meaning category one is the
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hi ghest |evel of Use of Force, category two is the next
hi ghest, category three, and so on and so on. So if you
| ook at category one year to date — I'msorry, in 2021
we have 41, year to date we have 32, which is m nus nine,
which is a 22% decrease. | will talk to you nore about
and give you sone exanpl es about the categories of Use of
Force as we go. | will also rem nd you about the
I ncreases and decreases.

CAPTAIN LEVER Go to category two. In 2021, we had
214. This year we had 268 to date. That's 54 additional
Use of Force incidents which is a 25%increase. Category
three, we have 547. Today we have 450. That's m nus 97,
which is an 18% decrease. Category four, our newest
category, we'll talk about. Again, renenmber, | wll
rem nd you of that. W had 8 in 2021. This year we have
89 to date. I'msorry. This year we have 13, which is a 5
I ncrease, which is 63%increase in acquiring your target.
This is with a firearm not with a taser or a CEW al so
known as a taser. This is with the firearm Acquiring a
target, we have 110, 2022 we have 89, which is mnus 21
as a negative — I'msorry decrease in 19%

CAPTAIN LEVER Overall, our total Uses of Force down
7% Next slide, please. So if you look at this generally
when you tal k about Uses of Forces, it's usually

concurrent wth taking people into custody. But what |
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didis | got a Use of Force to arrest ratio. So if you

| ook the hard working Detroit police officers in 2022 up
to Septenber 30th, arrested 13,135 suspects. O that, we
use force 763 tinmes. So our Use of Force to our arrest
ratio woul d be 5.8% which is Iess than 10% Next slide,
pl ease. Again, | said | remnd you about the category
one. So category one Use of Force, it was a 22%
decreases. This is any Use of Force regarding a serious
injury or death. They're |ike discharges of firearns,
cani ne bytes, taser drive stun or drive stun to a
sensitive area. Category two. Again, as a rem nder,
there's a 25%increase. You' d have to | ook at controls.
['1l tell you alittle bit nore about that |ater.
O ficers used internedi ate i npact weapons, which would be
nostly nowadays our CEWor commonly known as a taser or
any injury that has a conplaint — any injury that's | ess
than that of category one. Again, category three, if you
remenber back, that was our nost used. There's an 18%
decrease. This is any Use of Force with or without, |I'm
sorry, without an injury or either a conplaint of injury
or a taser discharge.

CAPTAIN LEVER It doesn't take effect. Excuse ne for
that. Next slide, please. W'll go over to category four,
which is our newest one. That was when an EMS driver may

call an officer for assistance, or we just use forcible
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handcuffing. So we take a suspect into custody, if he
doesn't want put his hands behind the back we just
forcibly put his hands behind his back to put himin
handcuffs. H mor her, excuse me. During a firearmand
acquiring a target, a 19% decrease. That said, by
renovi ng ny weapon acquire a target nmeans physically
poi nt ed somebody. W al so have the destruction of
animals. That's a report that we've seen in the past that
we kind of took it off the chart so we can kind of fit
everything into 10 mnutes. | know | went over |ast tine.
So there's a 17%increase in the destruction of aninmals.
CAPTAIN LEVER In 2021, we had 35, 2022, they were
41. They're all reported. | do want to say this. Al Uses
of Force are reported, and all Uses of Force are
I nvestigated. Category one Use of Force are investigated
by our Force Investigation section and that's our highest
| evel of investigations for Use of Force. Excuse nme. Next
slide please. So we have our conducted energy weapon, our
| npact weapon. Thank you for approving. So, year to date,
It's a year-to-date report. In 2021, we use 103 tines we
di scharge. The difference between di scharge and
depl oynment, di scharge you actually deploy the trigger and
depl oy the prong. So there were 103 discharges in 2021
versus 131 discharges in 2022. It's 28 nore wth a 27%

I ncrease. Taser deploynent, which is not a Use of Force,
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I"mjust sinply renoving it fromny hol ster.

CAPTAIN LEVER | may threaten to use it. | may arc
it. They will arc it nmeaning nmake the el ectrical contact
spark or spark it for layman's terns. There are 144
depl oynents in 21 versus 193 in 2022, which is 49 nore
depl oynents. That's a 34%increase. |'m happy to report
there were no accidental discharges. Overall, our taser
use is of 31% W used the axon taser to conduct the
energy weapon. It's rated at 50,000 volts. For, | think
it's Conm ssioner Banks, if |I'mnot mstaken. There were
zero taser related deaths in the Detroit Police
Depart nent .

CHAI RPERSON FERGUSON: Wonder f ul .

CAPTAIN LEVER Next slide please. So this is some of
our subject controls, and this is what we use when we use
themfor sone of the tactics that we use. W have hard
hands whi ch are maybe physical strikes. W have joint
| ocks, which is joint manipulation. Maybe bending a wi st
for conpliance. Chem cal spray, which we're kind of going
away fromthat a lot. Qur PR-24, we don't use that as
much anynore in pressure points. So again, just reading
over the chart. Hard hands, we reported 612 in 2021
versus 556 in 2022, which is a decrease of 56, 9%
overall. Joint |ocks, we reported 61 in 2021 and 66 in

2022, which is an increase of five versus an increase of
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8% Chem cal sprays we used six tines. W reported six

uses in 2021, 5 in 2022, mnus one, mnus 17% PR-24s,
there were no reported use in 2021, there was 1 in 2022.
Overall, get down to the bottom Total subject control

I ncidents were 683 in 2021 versus 634 in 2022, mnus 49
wi thin 7% decr ease.

CAPTAIN LEVER: So what | wanted to do was a little
bit different. I know some tine | have charts and graphs,
but there's charts and graphs. | wanted to talk to you a
little bit about our Use of Force training. So when you
say, when we use of force reporting, | also want to give
you what you shoul d expect or what we expect to see on
the other side fromDetroit police officers. So speaking
with my colleague and | called. | asked the person in
charge of our training. | said, give ne a succinct answer
about Use of Force. \Wat do we do? What is our use of
force training? So he instinctively said Use of Force
training is a |l ecture based and follows the established
force conti nuum Menbers are giving exanpl es of how
tools, nethods, and tactics they have line up with
several phases of non-conpliance subjects.

CAPTAI N LEVER: The phase goes from passive
resi stance to deadly force encounters. The training is
designed to hel p nenbers understand each phase of a

subj ect resistance and respond wth the appropriate
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amount of force necessary. Keep in mnd that the first

| evel of force is sinply the officer’s presence. That's
just us being here. Next slide please. So we tal ked about
training. We talk about training, the types of training
that we have when we train our officers, when we have
initial training, when you're in the acadeny. W al so
have followup training as a veteran officer. So we use
things |ike hands on training. There's classroomtraining
and we are trained on our inpact weapons. W are trained
on our firearns sem -annually. There's role cal
training. W have scenario-based training. W are testing
for proficiency. Qur officers, they use visual aids to
assi st the officers. They use training videos. W have
room clearing training and action shooting training.
CAPTAI N LEVER: Next slide please. Now, one tine |
was here before you guys asked to see the force
continuum This is how we teach our officers to respond
when they use force. |I know you've heard ne say, we
expect our officers to use the | east amount of force
necessary to affect the arrest. Now | want to put sone
substance to it today. So if you | ook at the force
continuum this is howwe literally teach our officers.
If you | ook at the top, that's going to be... Does
everybody have a copy?

CHAlI RPERSON FERGUSON: Yes.
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CAPTAIN LEVER: So if you look at the top, there's
going to be subject actions. It says inactive resistance,
passi ve resistance, active resistance, active
progression, and deadly force encounters. W al so take
into effect, as you see the arrow pointing back and
forth, de-escalation techniques, the totality of the
circunstances, what's happening right now. W have
escal ation techniques and it's on. This is a guideline.
There's no one right answer. This is a guideline. So in
of ficers response you'll see, and as well as officer
responds, you'll see the potential for injuries. So we
know this, we're telling our officers this. They're very
well trained. So we have officers present, just me being
here. W have verbal direction, conpliance controls,
physi cal controls, intermediate controls, and deadly
force encounters. So to give you a couple exanpl es of
t hose. When you | ook and you see inactive resistance,
that's the first subject to action. What we teach our
officers is we use the | east amount of force necessary to
affect an arrest. So when you see an officer or a person
exhibiting inactive resistance, which nmeans ver bal
resi stance, stares, jaw clenching, you should expect to
see our officers use any response officer's presence or
ver bal commands.

CAPTAIN LEVER. O they can go up one if they feel
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t hey need to, which would put theminto conpliance

controls. So if you see a subject exhibiting passive

resi stance, which would be standing notionless. So renmain
seated as |I'mgiving you comands, you shoul d see our

of ficers using, again, maybe officers presence, verba
commands or conpliance control. If need be, it can resort
to physical control. So if we have to, we can al ways go
one up to escalate if we have to. So if you see a subject
exhi biting active resistance, and that would be | ocking
arns, pulling back, pulling away, or backing away from
you when |'m giving you conmands, you can see our
officers using basically it will be physical controls or
they may go up one to internediate controls, which would
be our inmpact weapons. So if you see a subject exhibiting
active aggression, taking the fighting stance, advancing
to fight me, clenching his fist, verbally threaten ne at
the sane time, you could see ne use internedi ate
controls, which would be by inpact weapon. O if it's

| mm nent danger, I'Il go into the next one, active
aggression. So that's when the subject is taken
assaultive actions to potentially oppose intinmate danger
or a serious death or injury. So that would be what we
consider a deadly force encounter. So that's when we
woul d be authorized to use our weapons.

CAPTAIN LEVER: So hopefully you all, just trying to
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put sone substance to our training. | know we tal k about
it alot. I"'mproud of it. W do very good training in
the Detroit Police Departnent. | do want to | eave with

you that sonetinmes the nost appropriate answer, and they
know this too, the officers are taught this as well.
Sonetines the nost appropriate response is to deescal ate,
di sengage, contain, wait for backup or specialized unit.

| think we're doing a good job of it. Next slide, please.
As always and | tell you when | cone before you, | always
| eave off with our primary concerns are the Departnment of
Comunity Safety and Welfare, as well as the departnment's
i mge, reputation, and liability. Next slide, please.
Wth that, | will take any questions that you have.

CHAI RPERSON FERGUSON: Ww, fantastic. Let the record
show t hat Conm ssi oner Bernard and Conm ssioner Carter
has entered the building. Yes. Conm ssioner Banks.

COW SSI ONER BANKS: Thank you, M. Chair. Captain,
how | ong does a taser neutralize an individual when they
have been tased? How | ong? A mnute, wo mnutes, three
m nut es?

CAPTAIN LEVER | can't answer that because it
depends on the person. But | think, if I'mnot m staken
our initial discharge, it's a eight second. Is it eight
seconds? | think it's eight seconds and then if you do it

again, it's five seconds. So it's hot or live for eight
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seconds and then it shuts off. If | do it again, | think
it's five seconds. | believe I'"'mcorrect. | can get back
with you with the actual answer, but | think that's
pretty accurate. But | don't know how long it
I ncapacitates you. It depends on who you are.

COW SSI ONER BANKS: I'mall set.

CHAlI RPERSON FERGUSON: Commi ssi oner Pressl ey.

COW SSI ONER PRESSLEY: Thank you. Two questi ons,
Chair. Through the Chair. The first one is reference to
t he di scharge and depl oynent of tasers. It's showing a
31%increase. Just for nmy clarity, what category is that
under agai n?

CAPTAIN LEVER That woul d be the discharge?

COW SSI ONER PRESSLEY: Yep. So the use of tasers
whet her di scharge or depl oynent, where would that be
captured in the categories?

CAPTAIN LEVER So it's by itself, but it's category
two. It's broken out, but it's category two if |
di scharge and it affects you. If it doesn't, it's a
category three.

COW SSI ONER PRESSLEY: Ckay. Thank you. Then ny
second question is relative to the Use of Force
conti nuum Just for a point of clarity, | see the graphic
t hat has been used and |I'm | ooking at the copyright and

It says 1997. Now that's been updated since, right? It's
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just the graphic that has been used is 97. Has there been

a conversation about the Use of Force continuum since
t hen?

CAPTAIN LEVER Well, we still train fromthis. It
can be updated. | don't know that we have an update. This
Is still our policy now.

ASSI STANT CHI EF LEVALLEY: Through the Chair.

CAPTAIN LEVER. Ch, |'msorry.

ASSI STANT CHI EF LEVALLEY: Through the Chair. |'m
Assistant Chief LeValley. | just wanted to conment that
on this force continuumthat this is a statew de standard
that's established by the M chigan Conm ssion on Law
Enf orcement Standards, and they're the governing body for
training and |licensing for police officers across the
entire state. This is the sane force continuumthat's
been in place since 1997. They continually do review for
the need to update the force continuum But this has been
consistent for at |east 1997, actually, | think. I joined
the departnent in 1995. It was the same force conti nuum
then at that tine that an officer's action is based on a
subject's action and that it should match on the
continuum So it has not been updat ed.

COW SSI ONER PRESSLEY: Fasci nati ng.

ASS| STANT CH EF LEVALLEY: | do al so want to add one

thing wwth regard to the force conti nuum Wen officers
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are using force, they could inmrediately junp fromno

force to the highest point on the continuum There's no
requirenent to gradually clinb up the continuum It's
based on the subject's actions. So if the subject

| medi ately goes to a deadly force encounter, the officer
can imedi ately go to a deadly force encounter. They
don't have to try step one, step two, step three, step

four, they base it on the subject's actions. W have a

policy that says that we will give warnings whenever it's
feasible, but sometinmes time doesn't allow for that if
it's a split-second decision. So | just wanted to clarify

t hat because it wasn't part of the presentation.

CHAI RPERSON FERGUSON: Fant asti c.

COW SSI ONER PRESSLEY: Thank you. That was very
clarifying. So to nmy question, relative to that Use of
Force continuum you nentioned that an officer, according
to a person's action can either be at that |evel or go up
one.

CAPTAIN LEVER: Yes, sir.

COW SSI ONER PRESSLEY: |s there a policy that
suggests they can go down one though?

CAPTAI N LEVER: Again, well, when | ended off, you
can al ways di sengage, deescal ate, wait, call backup. So
yeah.

COW SSI ONER PRESSLEY: That's the point of the
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question, because |I'm concerned that by that policy, it
woul d seemthat officers are escalating, or will have the
potential to escalate the situation as opposed to
deescalate. So if I'mat a past resistance and then an

of ficer goes to physical control, it's the officers’
actions that is actually escalating the situation versus
deescal ating. So just clarifying that.

CAPTAIN LEVER Well, that's a good point and thank
you for that. So if that happens, then there's an
investigation at all force. Al Use of Force is
i nvestigated. If that happens, then we see that happen,
then he or she'll be held accountable if he or she is
i ncorrect.

COW SSI ONER PRESSLEY: Thank you.

ASSI STANT CHI EF LEVALLEY: Through the Chair. | just
want add sonething to that question. So there isn't a
hard [ine on this chart as to when you transition from
one point to the next.

COW SSI ONER PRESSLEY: Li ke a spectrum

ASS| STANT CHI EF LEVALLEY: Correct. Right. So active
aggression on the part of a subject could be mnimlly
active aggression, or it could be very active aggression.
Right. So then that kind of dictates where the officer
responds on the chart. So an active aggression could be,

|"mgoing to take a fighting stance with the officer. So
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' m now actively aggressive with the officer. |I'd clench
up my fist, I'mready to fight. Active aggression could
also be, I'mgoing to punch officer in the face

repeat edly. Those are both active aggression under the
definition. But there are different |evels of active
aggression. So the first exanple that | gave woul d
warrant one type of response fromthe officers.

ASSI STANT CHI EF LEVALLEY: 1t might be on the | ower
end of — nmy eyes aren't as good as it used to be but -
internedi ate controls versus if it's the second
description of active aggression, it mght be a higher
| evel of internediate controls that the officer uses. So
that's why if an officer was the definition of the
subj ect action is passive aggression, the officer may end
up one spot higher on the chart because of the |evel of
aggression within that range. If that nakes sense.

COW SSI ONER PRESSLEY: No, it does. Thank you.

CHAlI RPERSON FERGUSON: Conmi ssi oner Burton. Yes.

COWM SSI ONER BURTON: Question. Provide us a scenario
where hard hands is acceptable by the Detroit police
departnment, as well as give us a scenario where hard
hands is not acceptable. As well as you nentioned
sonmething earlier where officers really don't use their
PR-24 anynore. G ve us a scenario where the PR-24 is

acceptabl e and not acceptable as well and why officers
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are no longer using their PR 247

CAPTAIN LEVER Through the Chair.

COW SSI ONER BURTON: That question is for both of
you.

CHAlI RPERSON FERGUSON: He's getting ready to answer
it, sir.

ASSI STANT CHI EF LEVALLEY: So the PR-24 was an
i nternmedi ate weapon that the departnent issued many years
ago. If you go all the way back to a point in tine where
the officers had no internedi ate weapons, all the way
back to Malice Green incident. At that point, there was
no intermedi ate weapon. O ficers were using whatever they
may have had avail able. Then the departnment nade a
deci sion back then to issue pepper spray. That was the
first intermedi ate weapon that we had. \Wen the
departnment then went into consent judgnent period, one of
the requirenents then was that officers needed to be
provided with nore internedi ate weapons, nore options to
use outside of deadly force.

ASS| STANT CHI EF LEVALLEY: Because at that point, if
the spray didn't work, the next option you had avail abl e
was either fight or use your gun. So the departnent then
I ssued PR-24s which is a collapsible baton. Back then we
were not able to get electronic weapons CEWS, which is

our taser. W were not able to purchase those. There was
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attenpts nmade at the tinme. The fundi ng was not approved

back then years ago. Now we're at a point where we do
have the taser, the CEW which is a very effective
weapon. As you heard the captain say there were zero
deaths related to it. Sonetines it doesn't work, but for
the nost part, it is a very effective weapon that is |ess
| et hal, that doesn't cause death and allows the officers
to not have to engage in physical altercations in order
to handcuff somebody.

ASSI STANT CHI EF LEVALLEY: So we transition to that.
Now, officers are still issued the pepper spray and
they're still issued the PR-24, but because of the
ef fectiveness of the el ectronic weapon causes themto use
t hose ot her weapons | ess. Because the PR-24 being a
col I apsi bl e baton and officers are trained to strike with
it and strike certain areas, certain joints it does cause
injury. So we've just culturally shied away from using
t hat weapon. But it was still available. Wen we had
situations where we were dealing with crowd control
you' |l see it deployed nore often in that type of
Instance. It is an effective weapon for passive
resi stance. If sonebody | ays down and doesn't want to
nove that weapon is a good weapon at being able to cause
sonmebody to put their arm behind their back with joint

controls. That weapon has a handl e that sticks out the
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side and officers are trained on howto use it in order
to gain conpliance in those types of situations.

ASSI STANT CHI EF LEVALLEY: So that's why you don't
see it used. | think there was only one |ast year, and |
don't know the details of that one. Then the pepper
spray, | think it was only used five or six times because
the CEWis just such a nmuch nore effective weapon. The
exanpl es of situations where hard hands woul d be
acceptable. Hard hands woul d be acceptable if there was
active aggression. If sonebody swings at an officer, an
officer can strike the individual. | nean, that's a hard
hand. It wouldn't be acceptable if an officer were to ask
sonebody for their identification and the person says, |
don't want to give it to you, we don't teach the officer
in that instance that it's appropriate response to then
strike the individual. That's not appropriate. So there's
an exanple of when it's not appropriate. Exanple of when
it is, is when the officer is facing sonme sort of a
physi cal assault.

CHAlI RPERSON FERGUSON: Fant astic. Conm ssi oner
Her nandez.

COW SSI ONER BURTON: M. Chai r man.

CHAI RPERSON FERGUSON: W' re going to nove on.
Conm ssi oner Her nandez.

COW SSI ONER HERNANDEZ: Thank you. Through the
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Chair. Excellent report as always. A very quick question
Does depl oynent nean usage? |'m specifically thinking
about the PR-24 and even the sprays. | know that on slide
eight we're capturing and there's a difference between
di scharge and depl oynent.

CAPTAI N LEVER: Yes, sir.

COW SSI ONER HERNANDEZ: But for the other
i nt er redi at e weapons.

CAPTAIN LEVER Depl oynment is not tracked for PR-24.
So when | say deploynent, |I'mspecifically tal king about
t he CEW

COW SSI ONER HERNANDEZ: kay. So if there is a crowd
control incident where the PR-24 is, and | don't know
what the correct termis, but -

CAPTAIN LEVER Renoved.

COW SSI ONER HERNANDEZ: Ri ght, Okay. W don't in
brandi sh, we don't technically track that.

CAPTAIN LEVER: No, sir.

COW SSI ONER HERNANDEZ: |'m asking this with the
| ens of perception for both the resident and also for the
officer. That seens like it could be an opportunity that
we're not tracking, and yet it could escal ate based on
perception for the citizen. If I'mengagi ng, and again,
it's a cromd control incident, say it's the firewrks and

|"mthere, body |anguage is huge. If | see that officers,
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especially multiple, are brandi shing essentially that PR

24, it's fight or flight independent of ny engagenent or
of my guilt or cause for guilt or any of that. | feel
like that onits own, if we're not tracking, and it m ght
even be beyond the PR-24 in general, if we're not
tracki ng that body | anguage, which is hard to do | feel
like it just opens the door for nobre aggressive reaction,
potentially.

CAPTAI N LEVER: Under st ood.

COW SSI ONER HERNANDEZ: Am | nmaki ng sense?

CAPTAIN LEVER: Yes, sir. But while it's not
individually tracked, if it's used again, it's
i nvestigated. That's probably the best course of accident
at this time. Because really if | just take it out, it's
not a use of force. Right. It's not a use of force. But
if I useit, it's a use of force and it's going to be
reported and it's going to be investigated.

COW SSI ONER HERNANDEZ: Okay. Thank you.

CAPTAIN LEVER: | hear you a hundred percent.

CHAI RPERSON FERGUSON: Commi ssi oner Bel |

COW SSI ONER BELL: Great report. No questions.

CHAI RPERSON FERGUSON: Conmi ssion Carter.

COW SSI ONER CARTER: Thank you, M. Chair. Excellent
report. Thank you for providing the Use of Force

conti nuum Thank you for the explanation of the Use of
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Force conti nuum because | think it's inportant for the

conmm ssioners to understand the whol e process. My
guestion is, is the continuumor is it a part of the Use
of Force Policy? | believe that it is.

CAPTAIN LEVER: Yes, ma'am

COW SSI ONER CARTER: Yeah, just to | et everybody
know that it's a part of the Use of Force Policy as well.

CAPTAIN LEVER Yes, ma'am

COW SSI ONER CARTER: It is?

CAPTAIN LEVER Yes ma'am It is. I'msorry. Yes,
ma'am it is. Thank you for that. | will say | only
provided a partial part of the response. The Assi stant
Chi ef provided the rest.

COW SSI ONER CARTER: Thank you.

CHAI RPERSON FERGUSON: Conmi ssi oner Bernard.

COW SSI ONER BERNARD: Very good report. Thank you. |

apol ogi ze for these glasses. | have a horrible eye
i nfection and headache as a result. | have two questions
quickly. The first is, well, one is a coment. Next tine

you give this report, can you also include the statistics
on the nunber of people requiring nedical attention as a
result, particularly of tasers and everything el se or
Uses of Force? Because that's the comunity side of this
and | think it would be relevant. But secondly, | want to

ask you a question about policy. In the city of Detroit,

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

11/ 03/ 2022 Page 67
when a person is stopped on a traffic violation, even if

It's say five younger guys, is it your policy to have
everybody get out of the car, search everyone in the car
and have everybody stand there? For exanple, if | was the
guy and | was the driver, so |I'mthe person that you're
going to ticket. Wiy don't you, or do you just deal wth
me?

CAPTAIN LEVER Two things though. For nunber one,
for the taser, anybody who's affected by a taser, it
woul d be a hundred percent received nedical attention
because you have to have nedi cal personnel renove the
prongs. So it's a hundred percent. If you're affected by-

COW SSI ONER BERNARD: So all of the Uses of Force,

t hen you probably get nedical attention? That m ght be
t he answer.

CAPTAIN LEVER: Not all of them Because sone of them
are like category four is very mninmal. I'mjust
literally putting ny hands in your pants behind your
back. Right. So no. But if you require nmedical attention
you get it. So | don't have the answer for that, but |
can tell you for CEW it's a hundred percent if you're
affected. That is not policy fromwhat you just-—

COW SSI ONER BERNARD: Sorry, | didn't understand
what you sai d.

CAPTAIN LEVER. So for the use of CEW if | discharge
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it and it affects you, if | mss you, you don't get

medi cal attention. If it affects you, a hundred percent
of the people that it affects gets nmedical attention
because it takes nedics to evaluate you and to renove the
prongs.

COW SSI ONER BERNARD: Ckay.

CAPTAIN LEVER So it would be a hundred percent if
it affects you.

COW SSI ONER BERNARD: Deputy Chi ef, maybe you can
answer the other question.

ASSI STANT CHI EF LEVALLEY: Yeah, | can answer the
ot her question. So each individual, stop the officer—

COW SSI ONER BERNARD: The car is stopped. One person
is driving.

ASSI STANT CHI EF LEVALLEY: Yeah. On each indi vi dual
stop. Right. The officers have to establish their
reasonabl e suspicion or their cause for having an
I ndi vidual out of the vehicle. So it is not our policy
that every stop they take sonebody out. It's our policy
that on a stop, officers can have people renoved froma
vehicl e or ask everybody to be renoved froma vehicle.
They can search vehicles, but that has to be based on
I ndi vi dual reasonabl e suspicion for that particular stop
So | can't say blanketly that we don't do it or that we

doit all the tinme. It's each individual stop and then
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the officers have to record that information on their

daily activity and their-

COW SSI ONER BERNARD: But it's ny understandi ng that
t hat happens routinely when there are African Anerican
people in the car, especially nales.

ASS| STANT CH EF LEVALLEY: Yeah. W thout having al
of the data to show every tine that it happens, | can't
tell you that. | can tell you what the policy is though

COW SSI ONER BERNARD: It'd be interesting to keep
t hat data though, so that we could anal yze that
corol |l ary.

CHAI RPERSON FERGUSON: Thank you

COW SSI ONER BERNARD: On the race of the people in
the car and their gender.

CHAI RPERSON FERGUSON: Commi ssi oner VC

CHAI RPERSON HOLT: No thank you. Through the Chair.
Agai n, very graphic, excellent presentation and with the
Assistant Chief LeValley being here. He enlightens a | ot
of, for ne that even though you were clear his conments
woul d bring it home for nme. Through the Chair, a nunber
of us conm ssioners participated in a sinulated arrest. |
w sh you had been there. Wiat's the termfor that
training? Do you know to what |I'mreferring? The Marlin
or —

ASS| STANT CH EF LEVALLEY: M LO

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

11/ 03/ 2022 Page 70

CHAI RPERSON HOLT: M LO. Very intense education, even
froma citizen who never woul d think about taking on a
gun or behaving in a way nuch |ike a | aw enforcenent
menber. My point here is it would be interesting if that
training will often say at the citizen Acadeny or
sonmepl ace of that situation whereby citizens would gain
sone insight as to the probabl e encounters between | aw
enf orcement nmenbers and a perpetrator and how you're just
not prepared as a citizen that |aw enforcenment nenbers
are trained and supported by policy or should be in terns
of their behavior.

CHAI RPERSON FERGUSON: Thank you, Capt ai n.

CAPTAIN LEVER Gkay. |I'msorry. | didn't know how to
respond to that.

CHAlI RPERSON FERGUSON: No, | nean, she was just
basi cally maki ng a statenent, saying that she was
| npressed by that. Everybody shoul d have cone to that.
That woul d have been beautiful. Al right. Thank you,
sir.

CAPTAIN LEVER: Al right. See you next year.

CHAI RPERSON FERGUSON: Thank you. Al right. Interim
Board Secretary, Madanme Ms. Wiite.

M5. WHITE: Yes, sir. Through the Chair. Honorable
Board, the incom ng correspondence is noted on the

agenda, and they are as follows. The correspondence from
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Chief of Police, Janes E. Wite, regarding the

adm ni strative | eave w thout pay, but w th nedical
benefits for Corporal Sean Bell, badge 2003, assigned to
the 12th Precinct, correspondence from Chief of Police,
James E. Wite, regarding the adm nistrative | eave
wi t hout pay, but wth nedical benefits for police officer
M chael Franks, badge 2379, assigned to the 12th
Precinct. You al so receive correspondence from Chi ef of
Police, James E. Wite, regarding the BOPC request for
reports of the disciplinary outcomes for sustained cases.
Al so, the weekly el ectronic technol ogy reports consisting
of the Facial Recognition Technol ogy Report, Shot Spotter,
and also Staff Reports, including but not limted to OCl
Staff Reports, which includes the year-to-date nunbers
and al so the current backl og nunbers, which are as
foll ows.

M5. WHITE: Current OCI CCRs as far as the cases over
90 days totals 549 with a total caseload for the office
of 740 cases, but only 549 cases are over 90. A question
was raised earlier in regard to the nunber of cases
backl og in August of this year. That total nunber is 688
or was 688 as far as the total backlog cases, not 900.
That concl udes ny report. Thank you so nuch.

CHAI RPERSON FERGUSON: Thank you. Announcenents. M.

Br own?
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MR. BROWN: Yeah. Good afternoon, M. Chair, this

honor abl e Board, and citizen of Detroit. The next BOPC
meeting wll be Thursday of Novenber 10th, 2022, at 6:30
with the Sixth Precinct hosting at G tadel of Praise,

| ocated at 20280 Lyndon Street. The next Decenber
community neeting will be Thursday, Decenber the 8th,
2022 at 6:30 with the Third Precinct hosting, and the

| ocation is forthcomng. M. Chair for the nmonthly
conmuni ty meeting schedul ed for Novermber 2022, which
neets every second Wednesday. The budget committee
nmeeting is on Novenber 9th at 2: 00 PM Personnel and
Training at 2:30 PM Citizens Conplaint Conmttee neeting
3:00 PM Policy Cormittee nmeeting is at 3:30 PM and al

t hose take place at headquarters and al so can be vi ewed
on Zoom M. Chair, the announcenent. Thank you.

CHAI RPERSON FERGUSON: Now, unfi ni shed business. W
had a notion to rescind and expunge fromthe m nutes
specific words fromthe Chair's report from m nutes
adopt ed on Septenber 22nd, 2022. Conm ssioner Barnard,
that is your notion.

COW SSI ONER BERNARD: Yes, it is.

CHAlI RPERSON FERGUSON: Wul d you |i ke to nake that
noti on?

COW SSI ONER BERNARD: Yes, | would. M. Chairman, it

IS I nappropriate, in nmy opinion, to have in the mnutes
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comentary related to incidents that frankly have nothing
to speak-

CHAI RPERSON FERGUSON: Conmi ssi oner. Conmi ssi oner,
you' re just supposed to state the notion. Correct?

PARLI AVENTARI AN DR. FRANCI S JACKSON: The notion has
to be made and seconded before debate.

CHAlI RPERSON FERGUSON: Absol utely. So you have to
make your notion and it has to be seconded.

COW SSI ONER BERNARD: The notion is that the
| anguage in the mnutes related to the NACOLE conference
be stricken as it relates to the acting Board Secretary,

PARLI AVENTARI AN DR. FRANCI S JACKSON: M. Chai r man.

CHAlI RPERSON FERGUSON: Yes.

PARLI AVENTARI AN DR. FRANCI S JACKSON: The exact words
to be expunged nust be stated.

COW SSI ONER BERNARD: Thank you.

PARLI AMENTARI AN DR. FRANCI S JACKSON: So the notion
must say to expunge and rescind the foll owi ng words.

CHAI RPERSON FERGUSON: Ri ght .

PARLI AVENTARI AN DR. FRANCI S JACKSON: Those wor ds
nmust be identified.

CHAlI RPERSON FERGUSON: Commi ssi oner, you have to
I dentify the exact words.

COW SSI ONER BERNARD: Ckay.

CHAI RPERSON FERGUSON: W asked you to identify those
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words in the email, and | didn't get any response.

COW SSI ONER BERNARD: | don't recall the email, M.

Chairman. |'ve been both out of the city and Ill, so |
apol ogi ze for that. Wiere is it?

COW SSI ONER: Tab two.

COW SSI ONER BERNARD: Tab two.

COW SSI ONER BERNARD: Thank you

COW SSI ONER: Before tab two.

COW SSI ONER BERNARD: Thank you, comm ssioner. |
appreciate that. M. Chairman, please don't talk to me
like I'"'ma child. The enphasis in your voice is
di srespectful. No of fense, but.

COVM SSI ONER BURTON: Okay. | agree with-

CHAI RPERSON FERGUSON: Pl ease.

COW SSI ONER BURTON: | agree wi th Conm ssi oner
Bernard, because you treat ne the same way, which is
totally unacceptabl e.

CHAI RPERSON FERGUSON: Bot h are out of order. That
your third warning.

COW SSI ONER BURTON: M. Chairman, that's-—

CHAI RPERSON FERGUSON: Pl ease. | would like to
entertain a notion to silence the conm ssioner.

COW SSI ONER: So nove.

CHAlI RPERSON FERGUSON: Second?

CHAlI RPERSON HOLT: Second.
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1 CHAlI RPERSON FERGUSON: Al'l in favor? Any discussion?
2 COW SSI ONER BURTON: Di scussi on.

3 CHAlI RPERSON FERGUSON: Yes.

4 COW SSI ONER BURTON: M. Chai rnman, your behavior is
5 the one that conmes off through this m crophone here and
6 the manner that the fact that conm ssioners are speaking
7 the truth you want to censor certain conm ssioners |ike
8  Conmmi ssioner Bernard and nyself. | basically just stating
9 that Conm ssioner Bernard is actually right because prior
10 to her joining the neeting today-

11 CHAlI RPERSON FERGUSON: But you were not called on,

12 sir

13 COW SSI ONER BURTON: Several people at the table

14  were not called on.

15 CHAI RPERSON FERGUSON: No one has done that.

16 COW SSI ONER BURTON: | did say through the Chair.

17 CHAlI RPERSON FERGUSON: No one said that today. So are
18 there any discussion?

19 COW SSI ONER BURTON: Ot her conmi ssioners that we-—
20 CHAI RPERSON FERGUSON: Any further discussion?

21 CHAlI RPERSON HOLT: Yes. Let ny coll eague go first.

22 CHAI RPERSON FERGUSON: He has the floor.

23 COW SSI ONER HERNANDEZ: Thank you so nuch. Through

24 the Chair. Can we get clarity on his censorship includes

25 or does the censorship still allow voting?
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CHAI RPERSON FERGUSON: Wait, Comm ssioner, we have a

nmotion on the floor to silence. That's your question?

COW SSI ONER HERNANDEZ: That's mnmy questi on.

CHAlI RPERSON FERGUSON: Go ahead. Say it again.

COW SSI ONER HERNANDEZ: Does the censorship nean
that a comm ssioner still has the ability to vote. Wat
i s censorshi p? That's ny question.

PARLI AMENTARI AN DR. FRANCI S JACKSON: M. Chairnman. |
have the rules of the Board of Police Conmm ssioners in
front of me. It does not specifically address a person
being silenced. It does address that a non-conpliant
Board menber can be asked to | eave for the renainder of
t he neeting. What Roberts provides is that for an
infraction that occurs during a neeting, the assenbly,
whi ch woul d be the Board, can inpose a notion to ask that
person to |l eave. It does not address the issue of
sil enci ng soneone.

PARLI AMENTARI AN DR. FRANCI S JACKSON:. So from a
parliamentary point of view, this parlianmentarian cannot
speak to a notion to silence. But the Board can adopt a
notion that a conm ssioner who has been called to order
several tinmes and has refused to conply by majority vote
can be asked to | eave the neeting.

CHAI RPERSON FERGUSON: Yes. But comm ssioner, | do

not want you to | eave the neeting, but | can't have you
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Interrupting the Chair. Everything cones through the
Chair. I'mtrying to conduct a neeting. This is a
busi ness neeti ng.

COW SSI ONER BURTON: M. Chair—

CHAlI RPERSON FERGUSON: You constantly keep — |ike
you're just doing right now. That's what |I'm saying.
You're doing that right now. You're still doing it, sir.
You never said through the Chair.

COW SSI ONER BURTON:  Chi |l dren when we are duly
el ected by the citizens of each and we speaking on the
behal f of constituent.

CHAlI RPERSON FERGUSON: No. So now, any nore further
di scussi on before we have the conm ssioner renoved. | did
not want to do, but if that's the rules under Article 11
I n open Meetings Act, I'mgoing to have to follow the
rul es.

COW SSI ONER PRESSLEY: Point of order. So do we have
to restate the notion?

PARLI AMENTARI AN DR. FRANCI S JACKSON: Yes, M.

Chai rman. Because the notion was to silence. So the
notion woul d have to be that the conm ssioner be renoved
fromthe neeting.

COW SSI ONER BERNARD: The notion was to silence was
that he couldn't comment on this topic.

CHAl RPERSON FERGUSON: That's what we're still
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tal king. The sanme thing. Not even through the Chair.

COW SSI ONER BERNARD: GCh, Lord.

CHAlI RPERSON FERGUSON: Okay. So will | have to have
that notion distinct? The main notion was to have him
si | enced.

PARLI AMENTARI AN DR. FRANCI S JACKSON: What the
parlianentarian is stating is that there's nothing in the
rules of the bylaws of the Board of Police Comm ssioners
that speaks to a notion to silence. Wat your standing
rules said is that you can require a non-conpliant board
menber to | eave for the remainder of the neeting. So the
appropriate noti on woul d be that Comm ssioner Burton
woul d be renoved for the remai nder of the neeting.

MS. WHHTE: M. Chair?

CHAI RPERSON FERGUSON: Yes.

MS. WHITE: | may just also indicate that the city's
| aw departnment is here and can speak to the | egal
consequences of silencing the m crophone and renoving a
Board menber. They are two different things so | think
that the | aw departnent should be able to weigh in on
that. Al so, the honorable Board has previously received
clarification fromthe | aw departnent that silencing a
m cr ophone woul d not require the Board nenber to actually
| eave the neeting room but they would not be able to

speak for the remai nder of that neeting.
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CHAlI RPERSON FERGUSON: Correct.

M5. WH TE: Thank you so nuch.

CHAlI RPERSON FERGUSON: Correct. Yes.

ATTORNEY ADAM SAXBY: Through the Chair. Adam Saxby,
Law Departnent. | would recomend that if it is this
honor abl e body's will and the chair would like to silence
a comm ssioner that they do so while still allow ng that
conm ssioner to vote.

CHAlI RPERSON FERGUSON: Absol ut el y.

ATTORNEY ADAM SAXBY: |f this honorable body woul d
i ke to sanction a conm ssioner within the realmof the
rules that they do so by followng the parliamentarian's
gui dance which is to renove the conm ssioner. Those are
the two options available. If this Board would like to
silence comm ssioner, | would not recommend that they
di sal |l ow the conm ssioner fromvoting.

CHAI RPERSON FERGUSON: Okay. All right. So 1'd like
to entertain a notion to silence a conm ssioner, but he
could stay in and vote.

COW SSI ONER BELL: M. Chairman, | so nove that the
conm ssion can be silenced, that he can stay and
participate in the voting.

CHAI RPERSON HOLT: Second.

CHAI RPERSON FERGUSON: Second. Any further

di scussi on?
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COW SSI ONER BURTON: Di scussi on.

CHAI RPERSON FERGUSON: Go right ahead, sir.

COW SSI ONER BURTON: M. Chai rnman, what you are
doing is you are disenfranchising the hundred thousand
people that live in the Fifth District because you have
comm ssioners that disagree with you. But you al so have
conmi ssioners that al so spoke out of turn, out of order,
as well as the Interim Secretary that spoke out of turn
during today's neeting and you did not nove to silence
them You did not nove the call of vote to silence those
i ndi vidual s. But just because you have two comm ssioners
that's present today at this table that totally disagree
with you because of how you are treating those two
i ndi vidual s, which nyself is included along with
Commi ssi oner Linda Bernard. Therefore, you want to nove a
censorship or silence. It's totally unacceptable, M.
Chairman. It's really abuse of power of the Chairmanship.
We are conmi ssioners to actually have experience of being
el ected by the citizens of Detroit attends these
meetings, and that's been elected — and |'ve been on this
Board for practically a decade.

CHAlI RPERSON FERGUSON: You're right. Okay. So we're
taking a vote. We're going to take a vote. Can we have a
roll call? Can we take a?

M5. WHITE: Yes sir. Through the Chair. Conm ssioner
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QuanTez Pressley — No.

M5. WHI TE: Madam Vice-Chair, Annie Holt — Yes.
MS. WHI TE: Conmi ssioner Jesus Hernandez — No.
M5. WHI TE: Conmi ssioner Linda Bernard — No.
M5. WHI TE: Conmi ssioner Cedric Banks — No.
M5. WHI TE: Conmm ssioner Wllie E. Bell — Yes.
M5. WHI TE: Conmissioner WIllie E. Burton — No.
MS. WHI TE: Conmi ssioner Lisa Carter — Yes.

CHAI RPERSON FERGUSON: Conmi ssi oner. Excuse nme, M.
Chair — No.

M5. WHITE: There were 3 = Yes votes and 6 = No
vot es.

CHAlI RPERSON FERGUSON: Thank you. So the notion
fails.

PARLI AMENTARI AN DR. FRANCI S JACKSON: You nust say
that the notion failed, M. Chairman.

CHAI RPERSON FERGUSON: The notion has failed to
silence the comm ssioner. Now, | wish | would have no
further interruptions. I"'mtrying to conduct a neeting.
Thank you. So now we're still into the notion to rescind
and expunge. Conm ssioner Bernard, do you have the words
that you would |like to have expunged so the comm ssioners
woul d know what you're expungi ng?

COW SSI ONER BERNARD: Yes, | do, and I'd like to

thank the parlianentarian for instructing nme properly
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about how to do this. The words that need to be renoved
are | was right here.

CHAI RPERSON HOLT: By which one?

COW SSI ONER BERNARD: Yeah. Many of the ability to
handl e and resol ve our case backl og. Ckay, here we go.
Their high regard — it's kind of difficult for you don't
under stand the previ ous sentence, but the previous
sentence was not objectionable. Their high regard for the
city and this Board was, however, not w thout unfair and
i nappropriate chall enges fromw thin our organization
presented during the conference to nake the city and the
Board | ook | ess than. Regarding NACLOE s recent el ection
we thank the Board who, by a majority vote of the Board
voted to support Melanie Wiite, our Interim Secretary, to
the Board for the NACLOE Board. |I'Il have nore to say
about what happened in Texas. To that end, we have j ust
approved. So that's the phrase what we're tal king about,
the inappropriate challenges fromw thin our organization
presented during the conference. That was a matter of
opinion. That's not a matter of |aw or fact.

CHAI RPERSON FERGUSON: |s there a second? Hearing no
second.

COW SSI ONER BURTON:  Second.

CHAlI RPERSON FERGUSON: Any further discussion?

PARLI AMENTARI AN DR. FRANCI S JACKSON:. M. Chairman?

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



11/ 03/ 2022 Page 83

1 CHAI RPERSON FERGUSON: Yes.

2 PARLI AMENTARI AN DR. FRANCI S JACKSON: If | could

3 please remnd the Board that Roberts requires six votes
4 in order, not just the majority, but a majority of the

5 entire nenbership of the Board. So you nust have siXx

6 votes in order for this notion to be adopted.

7 CHAlI RPERSON FERGUSON: Thank you. So the notion

8 W're getting ready to take a vote. So the notion is to
9 rescind and expunge the m nutes specific words that

10  Commi ssioner Bernard just read fromthe Chair's reports
11 fromthe mnutes adopted on Septenber 22nd, 2022. Madane
12 Secretary, roll call, please.

13 M5. WH TE: Yes, sir. Through the Chair. Conm ssioner
14  QuanTez Pressley — No.

15 M5. WHI TE: Conmi ssioner Jesus Hernandez — No.

16 M5. WHI TE: Madane Vice-Chair, Annie Holt — No.

17 M5. WHI TE: Conmi ssioner Linda D. Bernard — Yes.

18 M5. WHI TE: Conmi ssioner Cedric Banks — No.

19 M5. WHI TE: Conmmi ssioner Wllie E. Bell — No.

20 M5. WHI TE: Conmmi ssioner Wllie E. Burton — Yes.

21 M5. WHI TE: Conmi ssioner Lisa Carter — No.

22 M5. WHITE: M. Chair — No.

23 M5. WHITE: There were 2 = Yes votes and 7 = No

24 votes. The notion failed, M. Chair.

25 CHAlI RPERSON FERGUSON: The notion fails. 7 = No votes

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

11/ 03/ 2022 Page 84

and 2 = Yes votes. That notion fails. New business.

COW SSI ONER BANKS: Yeah. | got new business, M.
Chai r.

CHAlI RPERSON FERGUSON: Yes.

COW SSI ONER BANKS: Madane Secretary, you gave the
update on the backlog for August. Can you give nme sone
stats for May and June, and if you can, do you know when
you can have those for ne?

M5. WHI TE: Yes, sir. Through the Chair. | provided
backl og nunbers for year-to-date as of today and al so for
the nonth of August. But yes, we can get you those
nunbers inmedi ately soon after the neeting. Thank you so
much.

COW SSI ONER BANKS: | appreciate it. M. Chair,
got one nore too.

CHAI RPERSON FERGUSON: Yes.

COWM SSI ONER BANKS: |'ve just been sitting listening
and we got a lot of l[eadership on this Board. Before we
censor a person, we should be able to call a recess and
take a break for a mnute. Because this is a voice that
this individual has with their community. Wth all these
strong, great |eaders on this Board we take the brother
or sonebody, because we are a very conpetitive bunch,
very tenacious, conpetitive bunch, and that's normal in

the political arena. So we coul d take the brother,

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

11/ 03/ 2022 Page 85
whoever and take himout, talk for a mnute, get himto

regroup, cool. Of. But we don't want to take a man voice
though if we don't have to. W want to extrenely work as
hard as we can with that individual.

CHAlI RPERSON FERGUSON: You are absolutely right. You
noticed | voted no. Right?

COW SSI ONER BANKS: Right. | see that. That's good.

CHAI RPERSON FERGUSON: It's not to do that.

COW SSI ONER BANKS: | see that. It was good.

CHAI RPERSON FERGUSON: It's not to interrupt.

COW SSI ONER BANKS: | see that.

CHAlI RPERSON FERGUSON: |'mtrying to get sonething. |
amtrying to do oversight here.

COW SSI ONER BANKS: You're doing a good job.

CHAlI RPERSON FERGUSON: Thank you.

COW SSI ONER BANKS: | see that.

CHAI RPERSON FERGUSON: BOPC Per sonnel and Trai ni ng
Committee report.

COW SSI ONER BELL: M. Chairman, the Personnel and
Training Comm ttee recommendati on regardi ng i nvestigator
candi dates. In the |ast few weeks, the Personnel
Comm ttee has conducted interviews in connection with
Cty HR, the field of several investigative vacancies
that we have at OCl. Based on the commttee review,

eval uation and scores of the candi dates who interview the
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conmttee will recomend for hire the follow ng

| nvesti gator candidate for the Board for final action.
Nunmber one, Aaron Crane. Nunber two, Amanda Kebni ckki,
that's KEBNI CKK 1. | pronounced it correctly.
Nunber three, Sanford Kelly. Nunber four, Vanessa Law on.
Nunmber five, Henry Ellis. Nunber six, Robin MKants.
Nunber seven, Joseph Mosley. Nunber eight, Sherry Harnmer.
That is the reconmendati on of Personnel and Training
Committee to hire these individuals as property nane.

CHAI RPERSON FERGUSON: Ckay.

PARLI AVENTARI AN DR. FRANCI S JACKSON: M. Chai rnan.

CHAlI RPERSON FERGUSON: Yes.

PARLI AVENTARI AN DR. FRANCI S JACKSON: The
conmmi ssioner conm tted that notion on behalf of the
conm ttee. Because it's the commttee — nore than one
person, no second is required.

CHAlI RPERSON FERGUSON: Got you.

PARLI AVENTARI AN DR. FRANCI S JACKSON: So Chai r man,
Bell, if he desires on behalf of the conmttee, can nove
that the follow ng people be hired. Because it's the
comm ttee of nore than one person, no second is required.

COW SSI ONER BELL: Yes, ma'am On behalf of the
commttee, | nove that we hire these individuals just
named.

CHAlI RPERSON FERGUSON: |Is there a second?
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PARLI AMENTARI AN DR. FRANCI S JACKSON. You don't a

second M. Chairnman.

CHAI RPERSON FERGUSON: Wait. Ch, that's right. You
don't need a second. R ght. Any discussion? |'msorry.

COW SSI ONER BERNARD: Yes, M. Chai rman.

CHAlI RPERSON FERGUSON: Yes.

COW SSI ONER BERNARD: First of all, to my know edge,
not wwthin nmy material, was there any material explaining
anyt hi ng about any of these eight individuals? W have
never noved to hire eight people at one tinme. The
questions that | would have prior, nunber one, are they
former police officers? That's question nunber one.

Nunmber two, what was their disciplinary record as police
of ficers? Just basic, there should be a sunmary sheet on
these individuals presented to the Board if you want to
present themin mass, which | think is inappropriate
since we don't nake pronotions within the police
departnment in nmass. We take them by individual and we
have information on them and then we vote on them These
are our enployees. They are just as inportant as police
officers or as the pronotion of a police officer.

COW SSI ONER BERNARD: So why woul d we have a process
that is different for our enployees than we have for the
police departnent? Furthernore, | think the Chair should

al so announce who are the nembers of the Personnel
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Comm ttee when you're tal king about it. But | would say

that we are unready to nove on this matter in the absence
of sone sort of summary, at |east covering those clear
key points. These are our people. W require that nuch
frompolice officers.

CHAI RPERSON FERGUSON: You're right. Ckay.

COW SSI ONER BURTON: M. Chair.

CHAl RPERSON FERGUSON: Wait one second. The
conmi ssioners have had all of the resunmes for the people
that's just been naned. Every resume you have it. You
have it in email formand in hard copy. You do. You have
t he packet. You have all the packets of every one of
t hose people just named. It was up to the comm ssioners
to |l ook at those packets and take this hiring seriously.
That's what you were supposed to do. So when those nanes
popped up and cane through, you guys would know. |'ve
asked on the record multiple tines, please, if there's
sonebody you would |like to see, nmake sure you tell the
I nteri mBoard Secretary, the Personnel and Trai ning
Commi ttee Chairperson, or nyself. That way when they cone
up, we can take a hard | ook at them Once again, | was on
that. Now, Conm ssioner, you did raise sonething that was
pretty interesting, and | take that. Yes. Maybe there
shoul d be sonething in witing that we should take a hard

| ook at and that way everybody knows, and that way
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they' |l go back and | ook at them Because right now

that's what they should do. But okay. Go ahead. VC Holt.

CHAI RPERSON HOLT: Thank you, Chair. These interviews
were for the public and given comm ssioners had the tine.
They coul d have been a part of the interview process via
Zoom So what's being proposed that we go through anot her
ritual in ternms of validating whether or not these
candi dates net the standards as OCl investigators, it's
going to add to the process when we say we need these
i ndi vi dual s and we need them now. The candi dates t hat
have been naned we were not necessarily in unison on each
and every item but obviously their scores at the
totality indicated to HR that they net the standards that
are being set by this Board and OCl, this was a public
I nt ervi ew process.

COW SSI ONER BANKS: M. Chair.

CHAlI RPERSON FERGUSON: Wi t, hang on. Hang on. Go
ahead, Conm ssioner Burton.

COW SSI ONER BURTON: Thank you. | feel that for the
behal f of the citizens of Detroit we have a | ot of
concerns about the process here on the Board of Police
Commi ssi oners. Conm ssioners were not aware what was
going into commttee. W don't get a breakdown of what's
going into each and every conmttee or when sonething is

passed out of a commttee. Even with the Personnel
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Trai ning subcommttee, which | believe net yesterday,
sonet hi ng shoul d have been voted out of that commttee,
sent to the full Board to have tine to do its due
diligence to I ook at not only the nanes... Rem nd you, we
get a packet of a whole bunch of people that may be
applying. But to cross reference those nanes fromthe
list of those that applied, as well as |ooking at their
resunmes, allow conmm ssioners to rai se questions or
concerns. W have not been able to do that and even if we
woul d have received a, say yes Tuesday, we wouldn't be
ready to nake a pre decision |like this at a Thursday
nmeet i ng.

COW SSI ONER BURTON: Ckay. Sir, we got it.
Conmi ssi oner Banks.

COW SSI ONER BANKS: Good poi nt, Conm ssioner Burton.
Good job. You' re naking great, great progress, man. G eat
progress. Wiat | wanted to say was, |'ve seen on Zoom
| ast week. | saw you, Lisa Carter, Bell. Now, you are the
| eadership team right?

CHAlI RPERSON FERGUSON: No.

COW SSI ONER BANKS: Wl |, who was the | eadership
t eanf?

COW SSI ONER BERNARD: The conm ssioner and Vi ce-
Chair.

CHAI RPERSON FERGUSON: Well, I'"mjust an ex officico.
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| just want to make sure everything was running.

COMM SSI ONER BANKS: Ri ght .

CHAlI RPERSON FERGUSON:. That's why | was there. | just
want to make... I'mthe ex officio. That's why | was
t here.
COW SSI ONER BANKS: Ckay. | do know that. | hear you
tal ki ng about the | eadership. Wo's the | eadership teanf?
CHAl RPERSON FERGUSON: The Personnel and Trai nee
conm ttee Chairperson is Comm ssioner Bell

COW SSI ONER BANKS: W do have a | eadership team on
the Board. Right?

COW SSI ONER: Chair and Vice- Chair.

CHAlI RPERSON FERGUSON: The Chair and Vice-Chair are
here.

COVM SSI ONER BANKS:  Okay.

CHAI RPERSON FERGUSON: Absol utely.

COW SSI ONER BANKS: Al right.

CHAlI RPERSON FERGUSON: | asked her to join in and she
di d.

COW SSI ONER BANKS: GCkay, great. Now, | heard you
sayi ng that conm ssioners could have joined in. R ght?

CHAlI RPERSON FERGUSON: Yep. Conmi ssioner, Vice-Chair
Holt said that. It's open to the public. It was an Open
Meetings Act. Yes. It was well docunented and wel |

publicized. W actually had a | ot of people in there
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| ooking at it. So, | nean they...

COW SSI ONER BANKS: Right. |I'mtal king about joining
in to interview people. Could we join an interview?

CHAI RPERSON FERGUSON: No. You were asked to pose
your questions that you wanted to ask-

COW SSI ONER BANKS: But the comm ssioner Holt said
we — one of you all said we could have joined in.

CHAlI RPERSON FERGUSON: You coul d have joined in on
Zoom Correct.

COW SSI ONER BANKS: So we coul d we interview peopl e?

CHAlI RPERSON FERGUSON: No. That's up to the personnel
and training commttee. But you were asked weeks ago,
every week, to pose the questions that you want asked to
the investigators, because when you do it, you got to ask
every single investigator.

COVM SSI ONER BANKS: Ri ght .

CHAI RPERSON FERGUSON: From this date, | don't know
how many questions cane through. But trust ne, we asked
sone tough questions. It is on the record.

COW SSI ONER BANKS: | saw it.

CHAI RPERSON FERGUSON: We di dn't sugar coat anything.
You saw it, you know | asked-

COW SSI ONER BANKS: Right, right, right. So | got
one nore thing too. Well, no, that'll cover it.

COW SSI ONER HERNANDEZ: M. Chai r man
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CHAI RPERSON FERGUSON: Yes, sir.

COW SSI ONER HERNANDEZ: | have a very inportant
di scussion item

CHAlI RPERSON FERGUSON: Absol utely.

COW SSI ONER HERNANDEZ: Coul d we nove to a vote?

CHAlI RPERSON FERGUSON: Yes, we sure can. Let's nove
to a vote. Roll call. Wait. Nope. The notion. No, we
don't have to.

PARLI AMENTARI AN DR. FRANCI S JACKSON: Excuse ne.

CHAlI RPERSON FERGUSON: Yes.

PARLI AVENTARI AN DR. FRANCI S JACKSON: If the
conm ssioner is calling the previous question, that's a
motion. It must be seconded. It's non debatable. One
person can't stop the whole group from debati ng.

CHAI RPERSON FERGUSON: Ri ght. Got you.

PARLI AVENTARI AN DR. FRANCI S JACKSON: So Conmi ssi oner
Jesus woul d have, |'msorry, Conm ssioner Hernandez - ny
apol ogi es — would have to nove the call, the previous
question that would have to be seconded. It's non
debat abl e, non-anendabl e, and requires two-thirds to be
adopt ed.

CHAlI RPERSON FERGUSON: Ckay. Go ahead, sir.

COW SSI ONER BERNARD: He can do that in the mddle
of a debate, in the mddle of a discussion?

CHAI RPERSON FERGUSON: Absol utely he can.
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1 PARLI AVENTARI AN DR. FRANCI S JACKSON: | f he's

2 recogni zed by the Chair, then he's recognized for all

3 purposes that are legitimte.

4 CHAI RPERSON FERGUSON: He still has the floor. Go

5 ri ght ahead, sir.

6 COW SSI ONER HERNANDEZ: Al | set.

7 CHAlI RPERSON FERGUSON: All set. Okay, so we have the
8 vote now.

9 COW SSI ONER BERNARD: | wanted to speak to this.

10 CHAlI RPERSON FERGUSON: W al ready had di scussion. Go
11 right ahead. Going for the vote.

12 M5. WHI TE: Commi ssioner QuanTez Pressley — Yes.

13 MS. WHI TE: Conm ssioner Jesus Hernandez — Yes.

14 MS. WHI TE: Conmi ssioner Linda Bernard — No.

15 MS. WHI TE: Conmi ssioner Cedric Banks — Yes.

16 M5. WHI TE: Conmi ssioner Wllie E. Bell - Yes.

17 M5. WHI TE: Conmi ssioner WIllie E. Burton — No.

18 MS. WHI TE: Conm ssioner Lisa Carter — Yes.

19 MS. WHHTE: M. Chair - Yes.

20 M5. WHITE: There were 6 = Yes votes and 2 = No

21  votes.

22 CHAlI RPERSON FERGUSON: So it has passed. So what w |
23 be... Al right. They have passed. So we'll be sending a
24 letter of intent to them Correct.

25 COW SSI ONER BELL: M. Chai r man.
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CHAI RPERSON FERGUSON: Yes.

COW SSI ONER BELL: That woul d be the task of the HR
director.

CHAI RPERSON FERGUSON: Got you.

COW SSI ONER BELL: | just want to commend this
Board. This has been a drawn out process for quite sone
time.

CHAlI RPERSON FERGUSON: Yes.

COW SSI ONER BELL: HR vetted these individuals very
t horoughly before we end up with these candi dates, and
t herefore we conduct the interview for over four or five
weeks in terns of in depth. So we went through the
process that this Board bylaw required. So |I'm pl eased
that we now have 8 investigators and | ooking forward to
themhiring and | ooking forward for their training and
| ooking forward to their service to this Board. W wi ||
closely nonitor that whole process. Thank you, Board.

CHAlI RPERSON FERGUSON: Because you guys know on
public coment. We listen to you on public coment.
That's what you wanted. You wanted us to hire these
people. So when we do it in a tinely manner, this is what
we' re supposed to end up wth.

COW SSI ONER BERNARD: M. Chair.

CHAI RPERSON FERGUSON: We hear you. We're going to

nove on. We're going to go.
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COW SSI ONER BURTON: | have sonething for new

busi ness.

COW SSI ONER BERNARD: May | request ny col | eague,
Conm ssioner Bell to sinply provide us. There was no
witten commttee report. Can you sinply provide us a
list of your recommendations with the information,
whet her or not these people are forner police officers
and what their disciplinary record was with the
depart ment.

COW SSI ONER BELL: As the Chairman, that would be
i nappropriate, but we wll-

COW SSI ONER BERNARD: Why woul d it be inappropriate?

COW SSI ONER BERNARD: |' m responding to your
guesti on.

COW SSI ONER BERNARD: Ckay. Thank you.

COW SSI ONER BELL: W respond to a witten report in
terns of name individuals, but you already have
docunentation. W woul d check with HR but the other
concern about the people you already have the animation
far as their profile, part of their resune already. You
shoul d | ook that up yourself.

COW SSI ONER BERNARD: Are all of these people,
police officers?

CHAI RPERSON FERGUSON:. Hang on. Wait, he's going to

provide that with you. He's going to provide that.
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Provide that in the email to her please.

COW SSI ONER BELL: The answer i s no.

CHAI RPERSON FERGUSON: Thank you

COW SSI ONER BURTON:  Through the Chair, | had
sonet hing for new busi ness.

CHAlI RPERSON FERGUSON: Yes, sir.

COW SSI ONER BURTON:  Under new busi ness. | just want
ny col | eagues on the Detroit Board of Police
Commi ssioners to know as this Board to nmy under st andi ng
is in the process of hiring a Secretary to the Board, as
well as the Chief Investigator, as well as a Board
Attorney and other several positions that we are short
that the previous Interim Secretary as well as the
current Interim Secretary and the current Interim Chief
| nvestigator. My recommendation is that they return back
to their previous post whether it is Senior Investigator
to go back over to help investigate these civilian
conplaints, citizens’ conplaints, as well as the backl og.
As well as the interimchief investigator go back to
Supervising Investigator. Also, ny recommendation is that
t he Board should do this sooner than |later.

CHAlI RPERSON FERGUSON: Your point is well taken. W
woul d I'i ke to have-

COW SSI ONER BURTON: So we can be in conpliance of

the charter. Thank you, sir.
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CHAI RPERSON FERGUSON: It's my hoping that once we do

hire the Chief Investigator and the Board Secretary, that
the InterimChief and the Interim Secretary wll help
onboard them Once they get onboard, then they wll go
back to their record positions. That's my hoping, and |'m
pretty sure that's what's going to happen. Al right. So
now we're going to nove to closed session. Cl osed Session
pursuant to Section 8(a) of the Open Meetings Act, MCL
15.268 (a) the Departnment’s request for the Board to
consi der Administrative Leave Wthout Pay but with

Medi cal Benefits for Corporal Sean Bell, badge nunber
2003, assigned to the Twelfth Precinct. Two-thirds rol
call vote required. Can | do all of themor..

PARLI AVENTARI AN DR. FRANCI S JACKSON: No. | ndivi dua
heari ngs.

CHAlI RPERSON FERGUSON: No.

PARLI AVENTARI AN DR. FRANCI S JACKSON: I ndi vi dual
hearing. The notion is for the closed session. It's not
for the individuals.

CHAI RPERSON FERGUSON: Ri ght. Ckay. But do | have to
do each cl osed session? Ckay.

PARLI AVENTARI AN DR. FRANCI S JACKSON: Doi ng one
cl osed session and all those individuals wll be
considered in the same-

CHAI RPERSON FERGUSON: Ckay. So that one cl osed
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1 session. W're going to go on the closed session for Sean
2 Bell as | just previously stated, and O ficer Bryan

3 Per ki ns, badge nunber 2732, and O ficer M chael Franks,
4 badge nunber 2379. Can we have a..

5 COMWM SSIONER: 1"l make a notion to that effect

6 through the Chair.

7 COW SSI ONER BELL: Second.

8 CHAI RPERSON FERGUSON: All in favor?

9 COW SSI ONERS:  Aye.

10 CHAlI RPERSON FERGUSON: |'m sorry. Discussion. Al in
11 favor?

12 MS. WHI TE: Conmi ssioner Linda Bernard. Roll cal

13 vote.

14 CHAI RPERSON FERGUSON: Rol | cal |l vote.

15 COW SSI ONER BERNARD: Yes.

16 MS. WHI TE: Conmi ssioner Cedric Banks. Excuse ne.
17  Conmm ssioner Wllie Bell - Yes.

18 M5. WH TE: Conmi ssioner WIllie Burton -

19 MS. WHI TE: Conmi ssioner Lisa Carter —

20 MS. WHI TE: Conmi ssioner Jesus Hernandez — Yes.

21 M5. WHI TE: Conmi ssioner QuanTez Pressley — Yes.

22 MS. WHHTE: M. Chair - Yes.

23 M5. WHI TE: There were 6 = Yes votes. The notion

24 passed.

25 CHAI RPERSON FERGUSON: The notion has passed. W're
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going to take five mnutes...

Cl osed Session

CHAI RPERSON FERGUSON: Yes. W're now going to
reconvene the closed session into open session.

M5. WH TE: Reconvene.

CHAI RPERSON FERGUSON: Reconvene.

M5. WHI TE: The neeti ng.

CHAI RPERSON FERGUSON: The neeting to an open
sessi on.

COM SSI ONER: Can't even believe they' re gone.

CHAI RPERSON FERGUSON: Al'l right. W need a noti on.

COWM SSI ONER: So nove. | mean, | nove that we go
back i n.

COW SSI ONER: Second.

CHAI RPERSON FERGUSON: Any di scussion? Roll call.

M5. WHHTE: A roll call is not needed.

CHAI RPERSON FERGUSON: Not needed. Al in favor?

COWM SSI ONERS:  Aye.

CHAI RPERSON FERGUSON: Al'l opposed. All right. The
meeting i s now reconvened. So now we're going to vote on
the matters in the closed session pursuant to Section
8(a) of the Open Meetings Act, MCL 15.268 (a) the
Departnent’ s request for the Board to consider
Adm ni strative Leave Wthout Pay but wth Medical

Benefits for Corporal Sean Bell, badge nunber-
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COW SSI ONER: Renenber .

CHAlI RPERSON FERGUSON: Wait, we took that out. Do
t hey have to-

M5. WHI TE: That was w t hdr awn.

M5. WHITE: That's wi thdrawn for them

M5. WHI TE: Yes.

CHAl RPERSON FERGUSON: Wul d that have to be on the
record?

M5. WHITE: No, sir. You're just taking up the
matters. The other two renaining closed session itens.

CHAlI RPERSON FERGUSON: Ckay. Al right. So the C osed
Sessi on pursuant to Section 8(a) of the Open Meetings
Act, MCL 15.268 (a) the Departnent’s request for the
Board to consider Adm nistrative Leave Wthout Pay but
with Medical Benefits for Police Oficer Bryan Perkins,
badge nunmber 2732, assigned to the Eighth Precinct.

COW SSI ONER PRESSLEY: M. Chair, | nove that we
accept the Police Chief's recomendation to place Police
O ficer Bryan Perkins, badge nunber 2732 on
adm ni strative | eave w thout pay.

COW SSI ONERS:  Second.

COMWM SSI ONER: But wi th nedi cal benefits.

COW SSI ONER PRESSLEY: Oh, with nedical benefits.

COW SSI ONER: Second.

CHAI RPERSON FERGUSON: Any di scussion? Al in favor?
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VS.
VS.
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abst ai n.

5 5 B O

VWH TE:
VH TE:
VWH TE:
VH TE:

VHI TE:
VHI TE:
VHI TE:
VHI TE:

11/ 03/ 2022

M. Chair — Yes.

Conmm ssi oner
Comm ssi oner

Conmm ssi oner

Conm ssi oner
Conm ssi oner
Conm ssi oner

There were 5

and 1 = Abstention, which is

CHAlI RPERSON FERGUSON:

COW SSI ONER:  Passed.

CHAlI RPERSON FERGUSON:
So t he next

session pursuant to Section 8(a) of the Open Meeting Act,

Li nda Bernard — No.
Wllie E. Bell - Yes.
WIllie E. Burton — |

Lisa Carter — Yes.

Jesus Hernandez - Yes.
Pressl ey — Yes.

= Yes votes, 1 = No vote,

counted as a no vote.

So the notion fails?

The notion passes. Al right.

itemis closed session pursuant to cl osed

MCL 15.268 (a) the Departnent’s request for the Board to

consi der Adm nistrative Leave Wthout Pay but with

Medi cal

Benefits for Police Oficer Mchael Franks, badge

nunber 2379, assigned to the Twel fth Precinct.

COW SSI ONER HERNANDEZ: M. Chair.

CHAlI RPERSON FERGUSON: Yes.

COW SSI ONER HERNANDEZ:

ef fect.

Do |

COW SSI ONERS:  Yes.

['ll make a notion to that

have to read word by word?
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COW SSI ONER HERNANDEZ: So I'Il nmake a notion to

adopt the Chief's recommendati on pursuant to Section 8(a)

of the Open Meeting Act, MCL 15.268 (a) the Departnent’s

request for the Board to consider Adm nistrative Leave

W thout Pay but with Medical Benefits for Police Oficer

M chael Franks,

badge nunber 2379, assigned to the

Twel fth Precinct.

COW SSI ONER BELL: Second.

CHAlI RPERSON FERGUSON: Any di scussion? Rol |l cal

vot e.

VHI TE:
VHI TE:
VHI TE:
VHI TE:
VH TE:
VH TE:
VH TE:

5 5 5o H Do B

VH TE:

M. Chair — Yes.

Conmi ssi oner Bernard — No.
Conmi ssi oner Bell - Yes.
Conmi ssi oner Burton — Abstai ned.
Conmmi ssi oner Carter — Yes.
Conmmi ssi oner Hernandez - Yes.
Conmmi ssi oner Pressley — Yes.

There were 5 = Yes votes, 1 = No vote,

and 1 = Abstention.

CHAlI RPERSON FERGUSON: Mbtion passed.

COW SSI ONER CARTER: M. Chair. Tinme for

adj ournnent. |

nmove for adjourn.

COW SSI ONERS:  Second.

CHAI RPERSON FERGUSON: Any di scussi on?

COW SSI ONER: No.
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CHAI RPERSON FERGUSON: Al l in favor?

COW SSI ONERS:  Aye.
CHAI RPERSON FERGUSON: Meeting i s adjourned.

(Meeting Adjourned at 6:06 p.m)
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STATE CF M CH GAN )

COUNTY OF WAYNE )

RECORDER S CERTI FI CATE AND NOTARI ZATI ON

|, Donal d Handysi de, Court Recorder, do

hereby certify that on Novenber 3, 2022, at 3:00
p.m, | did record the Detroit BOPC neeting, the

sane being later reduced to typewiting and that the

foregoing is a true and accurate transcription of
said electronic recording taken at such tine and

pl ace.

| further certify that | amnot related to

or enployed by any party of this cause or their

respective counsel.

Not ary Public
My Conm ssion Expires: 5/6/2027
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