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M5. WHITE: M. Chair, the time nowis 3:00 PM Just
a brief rem nder. CGood afternoon, honorable Board, DPD
executives and community. Again, welcone to the Detroit
Board of Police Comm ssioners neeting. Your cell phones
at this tinme, if you would pl ease silence themto prevent
interrupting the Board neeting. Also, with regards to
public coments, if you would like to participate during
that tinme, please submt your nane to M. Brown, who is
seated here at the end of the table with his hand rai sed.
I f you have any further questions about filing a
conpl aint involving DPD please feel free to contact our
of fice; 3135962499 — The office of the Chief Investigator
or the Board's Adm nistrative Division — 3135961830.
Thank you so nuch. Now, Chair Ferguson

CHAI RPERSON FERGUSON: Good afternoon. |'m Bryan
Fer guson, Chairperson of Board of Police Conm ssioners,
and this neeting will now cone to order. Now we have an
I nvocation by Commander Chaplain, Darren Penson. He's in
person here. M. Chapl ain.

CHAPLAI N PENSON: Good afternoon, Board.

COW SSI ONERS: Good af t er noon.

CHAPLAI N PENSON: Let's bow our heads in a word of
prayer. Father, we cone before you thanking you first and
forenost, and acknow edging that this is the day that you

have made, and we shall continuously be glad and rejoice
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init. Now, God, we thank you, God, that you've been with
this departnment going all the way back to around 1860,
God. God, you've been there for this departnent.
Sonetinmes it's been rocky and sonetines it's been
rolling, but it still continues to roll because of your
goodness. Now, God, we just ask your bl essings upon the
officers that wear the badge. God, we pray, God, that you
enl arge their badges, God, that it be a shield of
protection that it will protect themfrom seen an unseen
danger. Now, CGod, we ask that you bless this commttee
nmeeting. God, we ask that you bless this agenda because
God, you continuously be a source through this departnent
as a source of security but nost inportantly, a place
where there's hope and people can run to. So continuously
to bless this agenda, God. W bless you, and we glorify
you. As in heaven's name that we all say anen.

COW SSI ONERS:  Anen.

CHAI RPERSON FERGUSON: Madam Secretary.

M5. WHITE: Yes, sir, through the Chair.

M5. WHI TE: Madam Vi ce-Chair Annie Holt - Good
afternoon. |I'm Madam Vice-Chair nenber At-Large.

M5. VWHI TE: Conmmi ssioner JimHolley — Present.
VWH TE: Comm ssi oner QuanTez Pressley — Here.

VWH TE: Comm ssi oner Jesus Hernandez — Present.

5 5 O

VWH TE: Comm ssi oner Linda Bernard — Attorney
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Li nda Bernard, District 2, Present. Wl conme everyone.

M5. VWHI TE: Comm ssioner Cedric Banks — Present.

M5. WHI TE: Comm ssioner Wllie E. Bell — Present,
District 4.

M5. WHI TE: Comm ssioner Wllie E. Burton -

M5. VWHI TE: Conmi ssioner Lisa Carter -

M5. WHI TE: Conmi ssi oner Ricardo Mbore — Present.

M5. WHHTE: M. Chair, you do have a quorum

CHAI RPERSON FERGUSON: Fantastic. Chief, wel cone.

CH EF WH TE: Thank you. Good afternoon.

CHAI RPERSON HOLT: Good afternoon.

CHAI RPERSON FERGUSON: Aft er noon.

M5. WHITE: Yes, sir. Just as a rem nder, M. Chair,
t he honorabl e Board did receive the updated agenda for
this afternoon, and the next agenda itemis the Chief of
Police Report. So we just wanted to share that rem nder
as you nove forward with the official business neeting.
Thank you so nuch.

CHAI RPERSON FERGUSON: Go ahead, Chi ef.

CH EF WHI TE: Good afternoon. | will start with the
crime stats. |I'mvery thankful to the Board for allow ng
me little additional tinme to speak through ny report, put
me at the top of the agenda. 1'll start with the crimna
hom ci des. W& have had a 4% correction, a 2% reducti on

down 4 fromthe sane tinme |ast year — 238 | ast year, 234
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this year. 13% reduction in our sexual assaults.13%
reduction in our aggravated assaults. A 13%reduction in
our nonfatal shootings down 111. We had | ast year, this
tinme, 867, and we have 756. Moving on to our robberies,
were dowmn 7% from1l,164 in 2021 to 1,078 in 2022. W have
a significant uptick in our carjackings, which we're
wor ki ng. W have a 30% i ncrease, and we are |ooking at a
year-to-date increase of 47 carjackings — 157 to 204.

CH EF VHHTE: We're trying to see what's
contributing. We know that we've got a problemwth a
nunber of vehicles. W al so know that we have sonme young
peopl e, and sone debriefs that we' ve done on the arrests
that are basically using carjacking as a node of
transportation. They're not really thinking this stuff
t hrough. They're doing a | ot of behavior for social nedia
i kes and the such or the like. That's where we're at.
But we're taking it very seriously. W are very focused
on bringing those acts down and hol di ng those fol ks
accountable. W' ve actually been in contact with our
federal partners to | ook at taking sone of these cases
federally, but we are seeing an uptick, and we're going
to continue to work it. Qur sick, excuse ne, and injured
officers. One sergeant fromthe second precinct, and 2
police officers fromthe seventh precinct. W have a

slight uptick with our COVID nunbers. W have 25 nenbers
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out with Covid. Last week we had 19, and we have 20
positives of those who are out. So, 21 out of 25 are
positive.

CH EF WHI TE: W continue to do really good work with
our drag racing detail as the sumer draws to a cl ose and
we'll take | essons learned into next year. I'mgoing to
skip the positives and the rest of this weekly report and
get right into the report that | want to spend sone tine
on. This report to this Board would be solely inconplete
wi thout the voting this time to the recent officer
i nvol ved shooting. | want to start off by first stating
to the Board that ny presentation the |ast couple days
particularly with the nedia and the nedia brief, was for
t he purpose of providing information. In no way was that
information a conclusion to an investigation. This is a
very conplex investigation. It is four days old. There's
a lot of videos both public video, officers, body canera,
dash caneras, interviews to be done, residents
measurenents to be done.

CH EF WHI TE: The nature of the incident, the
circunstances were prelimnary. My commtnent is, as it's
al ways been, is to keep our comunity inforned and to be
transparent, to keep this Board inforned and to be
transparent. None of us want to be here, but we're here.

We have to deal with where we're at. If we could reverse
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time certainly and knew what the outconme was going to be
and that this young man who was struggling was going to
charge at the officers, then sone of the tactics and
techni ques such as body arnor, vehicles, reinforce would
per haps been in play. But with the tinelines that we have
| ooked at thus far, what the officers were dealing with
the CIT, which we use to great success throughout this
department was in play. The de-escal ation that the
officers were trained to was in play.

CH EF WHI TE: Thi ngs were goi ng according to that
strategy. Wien this young man who was obvi ously
struggling with nental illness, has been well talked
about, well documented that he suffered from
schi zophreni a and nade the decision to charge the
officers, that plan changed. It is evident to nme that the
pl an consi sted of getting himsonme help early on and that
was evident to ne by the video review that | did
personal ly, where | hear the officers planning to get the
conpl ainant, his brother to the hospital at a later tine.
For ne, that at least for that nonent in tinme, put in
perspective what the goal and the outcone was that they
wer e hopeful of.

CH EF WHI TE: Unfortunately, the police departnent
has beconme the nental health system | never thought |'d

see the day when we really have to take a | ook at
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bui I di ng our own nental health database because of the
frequency in which we are dealing wwth these runs. This
particular run-in question we didn't have all the

i nformati on. W& knew that we had a viol ent person based
on the information that we received about him slashing
his famly's tires or his brother's tires. W also knew
that he was armed with a knife. The officers went to | ook
for himat the requests of not only his brother, but as
part of the plan to get soneone off the street who is
armed with a knife who is in a psychotic epi sode, and who
Is a danger to thenmselves or others. It was five o' clock
in the norning.

CH EF WHITE: This is when the day is starting. You
can't have a situation |ike that where soneone is out
armed and dangerous in our conmunity. People could be
wal ki ng their dogs, whatever, going to work and that's a
very dangerous situation to have. Frankly, we know what
this looks Iike. W had the very sane situation in the
12th Precinct, not with a knife person with regards to
mental illness, but simlar in nature that a person who
had a nental problemwas random y shooting throughout our
conmmunity. So we have these experiences. W have had
t hese experiences. W deployed our CIT trained officer to
ensure the safety of the young man and to ensure the

safety of our community. The event was truly tragic. This
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IS why it's even nore inportant to view the incident
t hrough the appropriate lens of fact and truth, untainted
by nmotion, which is very difficult.

CHEF VHITE: | will forever know that this young man
was shot, and he has a condition that he can do nothing
about. | don't agree with a lot of what | heard today on
the news, but | do agree with one thing. Actually, this
is sonething that was said originally by Benny Napol eon,
that the biggest nmental health institution in Wyne
County right nowis the Wayne County Jail. The police
departnment are in the unenviable position to have to
manage the nental health crisis and our community. To do
so, we have to have training, and we do have training, we
have CIT. But certainly, as | look at this incident, as a
person who is a licensed nental heal th professional,
nyself | amfrustrated. I'mnot tal king about frustrated
wth all the aspects of what happened, but |I'mcertainly
frustrated with the fact that he should have been getting
t he services that he needs.

CH EF WHI TE: That frustration is because there are
no mental health facilities in this state, period. A
tenmporary hold for 24 hours is not the answer. So, in
| ooking at the outconme — and we're not there, we are far
fromthere - ny conmtnent to this Board will be that |

will be transparent, | will hold our officers accountable
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iIf there's a violation of policy or any activity that was
not done properly as | do with all officers. W will | ook
at ways to be better and ways to increase our
effectiveness. One of the things | was talking to the
mayor about |ast night and again today, is it is tinme for
us to look at a way to bring all the information together
about sonmeone who is in nmental health crisis and nake it
readily available to police officers the nonent they get
the call.

CHEF WHTE: If we have been to this house as we
have with this situation multiple tines on nmultiple
viol ent incidents, having had that information, perhaps
in the future could change sonething. | don't know and
don't think it would' ve changed this circunstance, but we
owe it to the officers, to this community to | ook at ways
to be better. Perhaps it is tinme to | ook at armed people
who are in nental crisis and treat themsimlar to how we
treat our SRT barricaded gun people, gun nmen, gun wonen.
That's where we've had our greatest anount of success.
| sol ate, control, shutdown streets, and see if we could
depl oy that sane type of tactic where we can be nore
effective. Now, | don't knowif that will work, and
per haps sonme of this is just out of the enotion, but |'m
going to | ook at every opportunity, best practices around

this country. Wat could we do to be better?
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CHEF VHHTE: It's sonmething that we | ook at any tine
there's a critical use of force or serious use of force,
and certainly a fatal use of force. How can we be better?
It doesn't necessarily mean anyone did anything w ong,
but how do we be better? W've got a 22-year-old young
man in nmental crisis who's no |longer here. The system
failed him He shouldn't have even been on the streets.
W' ve got to do everything we can as a police departnent
to make sure that we have the tools and equi pnent that we
need so it doesn't happen again. So, with that, | wll
take any questions. Please know that there are certain
aspects that | don't have all the information on. | wll
comuni cate what | can to this Board. Those areas that
are part of the investigation | can't discuss in an open
form | hope you understand and understand that it's an
active investigation, but I wll do ny very best.

CHAI RPERSON FERGUSON: We do, Chief. Thank you.
Comm ssi oner Pressl ey.

COW SSI ONER PRESSLEY: Thank you, Chair. Appreciate
you Chief and | synpathize with your frustration.
definitely pray for the departnent and your norale in
this nmost difficult circunstance. Before the conmunity's
benefit and watching the video that you rel eased, again,
| commend you for your transparency in the qui ckness, the

expi diteness that you offer that information. But | think
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that we're trying to grapple with the distinction between
a person who has a knife and a person who has a gun, and
whet her or not there is a different approach or response
for the imm nent threat of danger with the person who has
a knife versus a person who has a gun. So, for the
community's benefit, could you explain to us if there is
any distinction and if not, how there m ght be one noting
that there is a difference in the fatal force between a
kni fe and a gun?

CH EF WHI TE: Yeah. Well, both are dangerous weapons,
and both can lead to a fatality. W' ve had instances
where officers have been stabbed, as you know, nost
recently in nunber 11 where the officer |ost the use of
his right hand. W had an EMS person a few years ago that
was stabbed. So knives are dangerous. The training is
different fromthe standpoint of with a firearmthe
di stance is different in which you can engage a person
and have to use or should use force to stop the threat.
As it relates to a knife, and w thout getting too
technical, we train to approximately 21 to 31 feet based
on the average person's ability to close a gap in a
nunber of seconds. So the officers try to keep that
di stance of that 21 to 30 feet understanding that that
di stance can be closed. Then certainly you know, there

are a lot of other factors, lighting and other things
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that conme into play, barriers, and those types of things.
But that's general, very general as to our approach. Then
certainly when the person is running towards you and the
rate in which they're gaining and your ability to
retreat. But the idea isn't a mandatory retreat, it's to
try to get safe and stop the threat. Then I'Il stop

t here.

COW SSI ONER PRESSLEY: Yeah. It's a very difficult
conversation because even in hearing that response, you
know, | understand particularly as the preservation of
life of our officers is paranount. But at the sane tine,
the injuries that you nentioned in the exanples that were
sustai ned by officers when engagi ng soneone with a knife
allowed themto still be alive. So when the conmunity is
trying to weigh the response that takes soneone's life
versus a potential severe injury, even in worse
circunstances with the knife, it's no easy answers. S0,
again, | share in the frustration, but | do appreciate
the fact that you do see this as an opportunity to stil
| ook for inprovenment if not saying that soneone did
anything wong, that this is a situation that we should
be able to grow fromand find better ways so that this
sort of incident doesn't weigh on our community noving
forward

CHAI RPERSON FERGUSON: Fant asti c.
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CH EF WH TE: Thank you for that. If |I my comment,
you know, we've had many knife attacks with citizens and
community. The officer's trained to stop the threat. If
we were to take the officer out of that equation and
repl ace the officer that was facing the young man and
that was a citizen, the response is to stop the threat of
the citizen, stop the threat of the officer. It's the
sane. Knives are deadly weapons. Sinple Google searches
can tell you and show you a nunber of instances where
it's occurred. Certainly, people have a different
response to a knife, which is why that distance is so
i mportant. But knife attacks are very, very dangerous,
and they're considered a deadly force. It's a deadly
force encounter. The deadly force policy is what we're
| ooking at. The fatal force policy is what we're | ooking
at. The officer's reaction.

CH EF WH TE: Again, you know, this is not ne giving
you a disposition in any way, shape, or form |I'monly
merely providing information. We're | ooking at al
aspects. We're | ooking at every single thing that
happened that early norning. W' re going to continue to
do that, and we'll be turning over our independent
findings which the investigation's being done by our
hom ci de task force, which consists of the Mchigan State

Police. The conclusion of that will be turned over to the
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prosecutor's office. There will be an independent review
by the prosecutor's office as to the actions that

norni ng. Al ongside that is another investigation, which
Is an internal investigation where we wll| exhaustively
go through every single policy that we have, the
officer's actions, the officer's training, howit was
applied and then that's where | come in with ny response
to the final investigation.

COW SSI ONER PRESSLEY: Thank you.

CHAI RPERSON FERGUSON: Commi ssi oner Her nandez.

COWM SSI ONER HERNANDEZ: Thank you t hrough the Chair.
Not until the conclusion of the investigation, then I'l]
have questi ons.

CHAI RPERSON FERGUSON: Fant astic. Conmm ssi oner Banks.

COWM SSI ONER BANKS: Yeah. Peace and bl essings to
you, Chief Wiite. The Detroit Police Departnent
mai nt ai ned a 21 feet distance separation. |s that
correct?

CHEF WVHITE: | can't give you that information right
now because the investigation is still active.
Measurenents are taking place, |ooking at the various
canera angles that we have. | just don't want to go on
record with saying exactly what that neasurenent was, but
| assure you'll be part of the investigation, and there

wi Il be an adjoining schematic with that.
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COWMM SSI ONER BANKS: Ckay. |'d like to see a video on
that Chief White. Also, why couldn't the officers use a
taser? Because a taser goes up to 10 feet. | understand
the man was charging at the officers, but a taser goes 10
feet and a taser has enough power and enough equi pnent to
stop an individual.

CH EF WVHI TE: Well, there's a nunber of reasons. One
is we were looking at a fatal force situation, and he was
charging at the officers. Again, this happened in three
seconds. There was an arc of a taser. We're looking into
that deploynment. But it appears that that depl oynent
either did not make contact or nade contact and did not
take effect. Tasers are about 90% effective. |I'm not
suggesting this to take away from what you're saying, |'m
just telling you because you said what it could do.
They' re not a hundred percent effective. Again, this is a
deadly force encounter, and the response to that is to
stop the threat

CH EF WHITE: As the officers were working through
their plan, there were a nunber of different ideas that
they cane up with. We're going to be questioning the
officers individually and tal king through that, and
that'll be nmade available to ne. They have rights to a
process and we have to avail themto that process. But

"Il be reading both what they say under Garrity and what
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["mprivy to in any other part of the investigation. So
that's where we're at. But | wouldn't just say with a
bl anket statenent that the taser would' ve worked. It's
not factually correct.

COWMM SSI ONER BANKS: But rel easing a taser, a taser
wll go 10 feet. |Is that correct?

CHEF WHTE: It could. But this is a three second
deadly force encounter. Again, |I'mnot marginalizing al
of the ideas that everyone's saying. These are hindsight
i deas that don't change the outconme. But it does give us
an opportunity to |l ook at going forward what coul d be
done. This isn't easy for ne, and it's not easy for this
departnment. This is not the outcone anyone wanted, and
it's certainly not the outconme | wanted. | can tell you
that this whole department is in nmourning over this
situation. Certainly, my condolences to his famly
because they |lost a |oved one. You can only inmagi ne what
they're going through today. So | totally get everyone
wth, you know, what if, what if, what ifs? The
unfortunate reality is | got to deal with what happened,
| ook at every aspect of it, how do we becone better.

CH EF WHI TE: Not suggesting that anything was w ong,
but when you've lost the l[ife of a 22-year-old. | would
be derelict in ny duties as Chief if | didn't |ook for

ways to make sure it never happens again if there's
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something in nmy power I can do. Wiat woul d be very

hel pful is if we had a functioning nental health hospital
systemin this state. W haven't had one in many, nmany
years, and now we're seeing the results of that. Sinply
nmedi cati ng soneone and keeping your fingers crossed that
they continue to take it is not a strategy. W' ve got a
mental health crisis in this country that's got to be
dealt with. If you lock folks up and they get out wi thout
proper treatnent... Jails aren't nmental health facilities
and then they're on the street. They're engagi ng police
who | stand behind are training.

CH EF WHITE: | stand behind the CIT training. | know
the success rate. We talk data all the tine. W | ook at
that. We've got a high 90% success rate on barricaded
gunmen but people in nental health crisis, particularly
paranoi d schi zophrenic or schi zophrenic are unpredictable
because they see, hear environnent differently. They're
not functioning with the sane levels. There's a chem cal
I nbal ance. So they're not operating with a baseline
normal cy when they have this condition. So to suggest
that a taser will work a hundred percent of the time, is
just sinply not factual because there are a |ot of
different factors that go into what the taser does. As
this process goes on, we will be |ooking at all of that

and ways to deal with situations just like this in the
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future

CHIEF WHITE: As | indicated, you know, | talked to
the mayor and he's in full support of an independent
dat abase. Because here's where | think we do have an
opportunity. We didn't know until |ater that he had
several other instances of contact with the police
departnment. We didn't know that the officers had found
himon six mle after he wal ked away from Si nai G ace,
and they took himback. But at that tine, he fought with
the officers. W didn't know that he had a stabbing
situation with famly nmenbers. We learned all of that
after the fact as part of our overall investigation of
the incident. But if the officers were arnmed that
information on the front end, when they pulled up to the
house and they say, hey, we were just here |ast week on a
run.

CH EF WHITE: This is the guy who fought with
sonmeone. This is the guy who stabbed a relative. He's
known to have a knife. Then if we shift to a protoco
like we do wth SRT, when soneone goes to a barricaded
gunman, once we knock on the door and they say, | got a
gun, I'mgoing to shoot you. Party over. W walk off the
porch. Wdeclare it. SRT cones over. W clear the street.
We Dbl ock off both corners. W start negotiating. | think

it may be tinme on the violent nentals to do that, as
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extrene as that sounds. To courting off the corners — to
bl ess you — to clear the houses.

COWM SSI ONER BERNARD: Thank you.

CH EF WHI TE: To negotiate with the person. Then
sonmeone suggested, you know, suiting up and all those
ki nds of things, then maybe that's an opportunity. Mybe
you go in and you' ve got one officer armed with a bean
bag, one officer arned with a nore advanced taser system
You go in and you break the door down and you get them
out that way. Maybe we're there, | don't know. But | know
| want to do everything | possibly can to nake sure that
this doesn't happen again. But arned with what the
officers had to deal with and the unpredictable nature of
that nmonent, and after those times that they spent
talking to him we find ourselves in the worst possible
out cone.

COW SSI ONER BANKS: Wonder f ul .

CHAI RPERSON FERGUSON: Thank you. | got to nove on.

COW SSI ONER MOORE: Thank you, M. Chairman. Chief,
this is really Iike a coomentary. | think we have to
start educating fol ks nore on the force conti nuum and
what that |ooks |ike. Because there are |levels that |
heard during the video that the officers did go through
to make sure that their reaction was proper. But | want

to focus on internedi ate weapons. The taser is the
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I ntermedi ate weapon that the departnent uses, bean bags,
| know rubber bullets in crowd control instances. Wen
you go through your after-action reports, which | know
you'll be doing, can we |look at |ike getting the net? You
know, it's a huge net that can be depl oyed as an
I nternmedi ate weapon in certain situations, nore so as a
di straction technique so that you can enpl oy ot her
i nt er nedi at e weapons, whet her that be the pepper spray or
the taser. That's just ny commentary with the force
cont i nuum

CH EF WHI TE: Thank you, sir.

CHAI RPERSON FERGUSON: Conmi ssi oner Bel | .

COW SSI ONER BELL: Thank you, M. Chairman. | don't
have any questions or concern with the Chief, but M.
Chairman, | think that the Chief made a key point. It had
been a long history of nental illness folks that were
armed and been shot and killed in termw th the police.
We'd alarmthe comunity over and over again. | think we
need to take a deep dive as the Chief nentioned in
reference to a policy, how you treat nental il
I ndi vidual s versus, especially with a weapon. So we need
to respond in kind with the Chief, Ms. Wiite in terns of
the Board weighing in on those issues because it's a |long
hi story of that type of action. Wen you got a cluster of

officers and all of themjust pretty nuch respond to a
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situation it's troubling, with weaponry. That issue has
been raised with the community. |I'mnot raising that
Issue. But there's a concern in reference to fire squad,
you know, that of instance, it's in the comunity. So we
have to respond in kind, in terns of policy and |I hope
that we do that in a tinely manner M. Chairman. Thank
you.

CHAI RPERSON FERGUSON: Commi ssi oner Carter.
COW SSI ONER CARTER: Thank you, M. Chair. CGood
afternoon, everyone. Chief, ny question is regarding the
data on responses to individuals in nental health crisis.

Three of the four cases that | read | ast week frommny
review of conplaints to the Board of Police Conm ssioners
had sonmething to do with mental health crisis and the
response of the officers. So I'd like to know, and you

m ght have it, | don't know. | know that the CIT teamis
in certain precincts, but I'd Ilike to know probably on a
weekly basis, how many runs are in response to a nenta
heal t h i ssue.

CHEF VHHTE: | may have it with ne right now AC
LeVal | ey, do you have that report?

COWM SSI ONER BERNARD: At least it was on TV. You
spoke fromit. | was inpressed by the report that you had
al ready gathered the data.

COWM SSI ONER CARTER: Thank you, Chi ef.
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COWM SSI ONER BERNARD: Two t housand sonet hi ng.

CH EF WVHHTE: 1'Il get you a cleaner report. This is
2022. The nental not violent, 2,464.

COWM SSI ONER CARTER: |'m sorry, can you repeat?

CHEF WHITE: This is a run that has a nental illness
nexus but does not have a weapon. This is 2022 that |'m
going to read to you, and I'll get you... In fact, |I'm
going to update the weekly report to include this data
goi ng forward.

COW SSI ONER CARTER: Thank you.

CH EF WHI TE: 2,464, the nental not violent runs for
2022. Mental violent armed, 1,138. Mental violent not
arned, they're fighting, but they don't have a weapon,
4,189. W classify overdoses when you are at a point
where you pass out, we classify that as a nental run as
well as - 6,164, one down over the wheel which we're
starting to capture separately, that's got a drug nexus
378. Suicide in progress 1,105 and suicide ideation,
which is the threat and the ability to carry it out,
2,169. Pardon nmy math, | don't have a total here, but I
think that's about 17,600. But I'll get you a clean
report and going forward. You will have a clean report
each week. So we're at 17,600 if nmy math is close.

CH EF WHI TE: For 2021, the full year nunber

conparison, 2,880 for the nental nonviolent, 1274. So
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this is 2021 for the whole year. Mental violent arned,
1,274. Mental violent non-arnmed, 4,836 for the whole
year. Then the one down, |'msorry, the overdose 7,614.
The one down, 423. Suicide in progress, suicide ideation
1,411. Then the suicide threat, 2,403. So 20, 800.
COW SSI ONER CARTER: Clearly a crisis
CH EF WHI TE: Again, you know, not to insult anyone,
99.99% of those are handled wi thout incidents. It's
notable, but it's certainly not appropriate to tal k about
the ones that are handl ed with success when you' ve had
this one. Right. But | just need to put in context that
the CIT does still work. What we want to do with this
situation is grow with an opportunity to be better.
COW SSI ONER CARTER: Absolutely. | think the nunbers
show that we need to do sonmething different. Thank you.
CHAI RPERSON FERGUSON: Comm ssi oner Ber nar d.
COW SSI ONER BERNARD: A coupl e of things. Chief,
first of all, thank you for addressing the el ephant in
the roomon a priority basis. Also, | want to
congratul ate you on, | was very inpressed when | was
| ooking at TV at noon this day and they showed the white
report on white paper that you just spoke fromto let the
communi ty know that you actually were keeping this data.
| didn't knowit. | nmean, I'ma comm ssioner and | didn't

know. But you were actually keeping it and certainly you
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gave us the totals, 17,600 this year and 20,000 roughly

| ast year. Thank you for that. | don't know how many

ot her departnents do that. |'ve never heard of it at any
conference, any neeting, any anything. But what | want to
address. Nunber one, | have a couple of questions and |
can just read themoff and you can respond. Seriate them
if you like.

COW SSI ONER BERNARD: Nunber one, | want to know if
an investigation is also being done by the prosecutor's
of fice concerning this matter. Secondly, if there is an
i nvestigation by the prosecutor's office, do you still
have the right to interview the officer using Garrity or
does he have a right to counsel at that neeting with you?
O can he just refuse to answer any questions because he
coul d possibly be crimnally prosecuted? The second thing
that is nost troubling about it to ne is | understand
what you called about in terns of stopping the threat.
got that part. But what bothered ne about this is the
same thing that bothered ne about OCnhio. | don't renenber
i f we had a chance to talk about it, but | did talk to
anot her officer about it where the guy was runni ng, Black
man running, and they just it himup |like he was a
rabbit. They shot him what was it, 60 tines or
sonet hing? This tine we shot a man 30-sonething tines.

COWM SSI ONER BERNARD: | just have a problemwth
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even officers making a person Sw ss cheese. |Is there any
protocol that if all 11 of us are here with guns and
there's a threat over there that everybody doesn't pul
out their gun and shoot at the sane person? | nean, we
know what will result fromthat. So this, what | call you
know, a person is not a rabbit. Is there a policy on
that? | nean, in terns of use of protocol that everybody
inthis room if we all got guns. W're not white or..
Then finally, do you have a separate policy or is there
one? Because |'m Chair of the policy conmttee. W tal ked
about stopping the threat, but stopping the threat, as
you pointed out with a knife, is different than stopping
athreat if | have a gun. Because | can shoot that |ady
over there in pink. So | nean, it seens to ne we're kind
of, sort of maybe m xing appl es and oranges regarding
stopping a threat. There are different threat |evels even
for the governnent, you know, that yellow and then the
red, and then the pink even for honel and security. So if
you could respond, | would appreciate it. Thank you.
CHEF WVHHTE: So I"'mgoing to take it. | was trying
to keep up with the questions. Let's start with the |ast
part of the question with regards to nunber of rounds. So
he was not shot 30, | think you said 32 or 35 tines. That
was not the case.

COW SSI ONER BERNARD: Wow.
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CH EF WHI TE: The nedi cal exam ner prelimnary
report... Listen, this is not making it better. But |
just want to correct the record. There were 30, and |I'm
going to say approximately 32 rounds fired. The nedi cal
exam ner counted 15 wounds in his body. Again, this isn't
making it better. It's just giving you facts. Ckay. So 15
rounds in the body. But what they don't know right nowis
I f sone of those rounds were exit rounds.

CH EF WHITE: So their counting it was 15, but the
total nunber of rounds were 32. Again, nothing |I'm going
to say is going to probably nmake you feel better about
it, but I just have to talk police policy for a nonent.
So each officer's responsible for their own bullet. The
officers carry a nine-mllimeter and they've got 17
rounds ready to go. So 17, and they've got an additional
32 in their waist on their keepers. So each officer's got
approxi mately 49 rounds. Each officer there. Each
I ndi vi dual officer has approximately 49 rounds. 32 were
fired and each officer's responsible for the assessnent
of threat. So you have multiple officers there. Each of
those officers saw the threat and they saw the need to
stop the threat

CH EF WHI TE: This person took off and ran towards
the officer with a knife. Had he stayed where he was, we

can presune that things would continue the way that they
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were before he took off running. It was a | ong begi nning
of a long conversation. They were asking a nunber of
guestions saying, please put your knife down. Let ne take
you hone. Let ne take you to the doctor. \Were do you
want to go? Those types of things, which we saw in the
video. It was at the point that he charged and becane a
threat with a knife closing on the officer you see the
officer take a few steps back and begin the shoot. Froma
conmuni ty education standpoint, those other officers also
saw the threat. This happened and | did this |ast night
and this norning as | watched the video over and over
again, 1, 2, 3.

CHEF WHTE: | wanted to see how nuch tinme. So then
| said, one Mssissippi, two Mssissippi |like the kids do
to see how nuch tine we're |ooking. We're doing a nore
scientific nmeasurenent of that right now in our
I nvestigation. But for ny own benefit, | wanted to see
how rmuch tinme happened between the first shot as he's
running and the last shot. | got unscientifically about
four seconds. But again, a conpany will be | ooking at
that. But what was evident and what | know as a police
officer isit's ny responsibility to evaluate the threat
for nyself and others, you, or ny partner. Each
I ndi vidual officer assessed that threat at that nonment as

such that they felt the need to fire their weapon unti
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the threat was stopped. That neans you have each
i ndividual seeing it simlarly and needing to be stopped.

CH EF WHI TE: That is why you have the nunber of
rounds because each assessnent, they saw it as a deadly
force encounter. It is their responsibility to stop the
threat against a partner or thenselves and others. There
is no time in four seconds to pause and | ook over to see
if your partner is aware of the threat that he or she is
encountering, and then stop the threat. W are trained to
stop the threat. It is not like on television, it's
i medi ate. |'ve gone through many scenarios, and | invite
this Board to go to Shoot/No Shoot scenarios that we can
host for you and see how quickly in a controlled
envi ronnent that adrenaline pushes through you and causes
you to react. It wll be very beneficial nmaybe outside of
this investigation because | know you have to review it.
But it is a very inportant training. | go through it,
it's in the acadeny just to keep ny senses sharp because
| know being an adm nistrator for the lion's share of ny
career, | sonetines |ose what the officers are dealing
wth on a daily basis until | see it or read it.

CHEF WVHHTE: So | just want to illustrate for you
t hat the nunber of shots that the officers have avail abl e
and the fact that each officer fired, which accounted for

the shots. Then again, in closing 15 of those 32...
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| just read the report before | canme down here. | don't
remenber if it was 32 or 35. | think it's 32. Chris

G aveline in the roon? But |I'll correct the record on
that. But it was nost assuredly 15 wounds.

CHAI RPERSON FERGUSON: Fant asti c. Conm ssi oner
Hol | ey.

COW SSI ONER BERNARD: Just a matter of fact |-

CHAlI RPERSON FERGUSON: No, | got to nove on,
conmi ssi oner. Commi ssi oner Hol | ey.

CHAI RPERSON HOLLEY: Thank you through the Chair and
to the Chief and to the Board. I'ma little distressed.
So two of my kids were killed Monday com ng out of a
drive McDonald's, hit and run guy driving a Honda.

CHEF WHHTE: I'"'mso sorry. My condol ence. It's the
one on Mac?

CHAI RPERSON HOLLEY: Ri ght

CH EF WHITE: At the McDonal d's.

CHAI RPERSON HOLLEY: Ri ght.

CH EF WHI TE: My condol ence.

CHAI RPERSON HOLLEY: W just took themto school to
regi ster and put a roomup and everything. So |'mjust
under that. But Chief, I'"'ma kind of guy all of ny life
been solution oriented. For the last three years |'ve

been here on this Board. |'ve been trying to put the
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j udge, the prosecutor, nental health, and the governor's
office in aroom | went to two or three sessions where
t he governor spoke and not one person would ask the
guestion about inner health. She was there over two
hours. Nobody asked the question about nental health.
Here we are in the Denocratic state. The president is
denocratic, the prosecutor, the judge — also he's
supposed to be a part in that process— and the governor
and the mayor. | just have a hard tine Chief reconciling
why we're not dealing with this institution.

CHAI RPERSON HOLLEY: | wal k by, drive by Kimto keep
her every other day. It's just a, you know, and | see
many ot her buil dings that are being rehabbed. | don't
under stand why we don't have an institution for nental
health. | don't understand that. Al that Covid noney. So
"mjust talking, and | don't nean to be preaching to
you, but | don't understand. | hear it every question.
It's nothing about this. It's about the problem not
about the solution. We haven't had a mddle state
facility in over 30 years and it's getting worse all the
time. The other problemis, Chief, as you know or you may
not know, but ny information came is that he was hurt by
one of the nenbers of the famly which knows he's sick
but there was no charge.

CHAI RPERSON HOLLEY: So |I'mjust saying to you,
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that's not being unkind to anybody. |I'mjust saying, this
man was failed all around. Al around. Even at the Sinai.
| nean, if he was able to escape, then obviously he was
capable. I'll leave you alone, but ny frustration, I'm
trying to get this Board to sit down with the people
that's in charge of the state to deal with nental health
and we keep pushing this off. | |eave you al one. But ny
style of leadership is |I know what the people need. Even
when t he people don't know what they need |I always feel |
know what the peopl e need. When Mses went down to down
to Egypt, he didn't ask for a vote. He said, God said,
this is the way we got to do. This is the right thing to
do.

CHAI RPERSON HOLLEY: |'m not preaching to you, but
["mjust trying to put in your spirit that in your
circles and you go to all other people. Your heart is
good. That's what | |ike about you. You have a good heart
and a good mnd and good training, but | just feel |ike
people we're going to be here again if we are not careful
because you cannot have help with these people. | asked
M. Doe to cone in here, he runs nental health. They run
over half a billion-dollar budget in nental health and
they put in two situations, as you know, in M| waukee.
But it's not enough. It's just 20 beds. As | said, you

got all the people, the stakeholders in this, and we are
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still talking about this situation. So | asked this Board
to hear ne. I'mtired of com ng.

CHAI RPERSON HOLLEY: I'mtired of fussing, arguing

about the things that basically don't matter. | really
want to have sone solutions. | think that's where you are
and that's where you want to be. | know you can't do it

all by yourself, but I would Iike to think this Board
have sone clout. W have an el ection going on, sonmewhere
down the line the questions that are asked M. Covernor,
M ss Governor, what you going to do about nental health?
Are we going to have an institution in M d-Sout heast

M chi gan or sonething? | |eave you alone. |I'mfrustrated
about a lot of things as | indicated to you for ny
children being killed.

CHAI RPERSON HOLLEY: But I'mjust saying to you
again, | just feel |ike we need to be solution oriented
and not really going back over and over and over and
over. This man was failed all the way around. There is no
goodness about it at all. It could have been... | had a
mental health brother. He cane fromthe sane wonb from ny
mama. We cane fromthe same wonb. It just happened that
he was the one that was nmental. Understand if it wasn't
for the grace of gods, there's no telling where I would
be. But | do feel like we need to have sone help here in

dealing wth this nental health situation that you got
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your hands on.
CHAI RPERSON FERGUSON: Al'l right. Thank you.
CH EF WH TE: Thank you.

CHAI RPERSON FERGUSON: Conmi ssi oner Burton.
COWM SSI ONER BURTON:  Yes. Through the Chair. You
know, we nust know the policy of deploynent of the use of

deadly force. W want our officers to live in the
conmunity and have the sanme | ove and respect for our
residents. You know, ever since 2014, |'ve been
advocating for educating our conmunity on nmental health,
provi ding sone type of training for our community. But
al so, that sane tinmefranme |'ve al so been advocating for
social workers to be out there in the community as well.
It's alarming to hear this on the news. | just feel that
we need to really educate our community, but also..
COW SSI ONER BURTON: We need to educate our
comunity on nental health, but we also need to depl oy
social workers into those nei ghborhood comunities
associ ation neetings, talking to the business conmmunity
as well. I just feel like there's nore that we as elected
officials can do froma policy standpoint. | feel |ike
there's nore that departnent can do as well as well as
| abor unions. But we really need to cone together and
really address this issue. Perhaps you know nental health

synposium But |1'd like to know will you be making the
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video and audio available in a cl osed-door session at a
| ater date and tinme for the conm ssioners to revi ew what
real |y happened out in the field?

CH EF WHI TE: Through the Chair. Yes. | will do that.
| also want to say, comm ssioner, | agree with what you
said with regards to educating of the community. | think
that's a dynamic point. | try to be nmeasured in ny
conmuni cation. | work very hard to maintain a certain
decorum You said, | have a big heart, | hear that a lot.
But nmy heart breaks for this city because we're never
having the right fights. W never have the right fights.
Engl er shut down nental institutions in 1991. Punped his
fist when he did it and told us it was okay. Detroit had
t he biggest use rate at that time. Nobody did anything
about it.

CHAI RPERSON HCOLT: Correct.

CH EF WH TE: Eight of these facilities was cl osed
ri ght away and then repurposed the dollars and told us it
was okay. Everybody smled and went away. Then we push
all these fol ks out of these systens onto the street with
no hel p. Qur honel ess popul ati on goes up and people are
| ooki ng around the roomlike, | wonder why that happened?
Wiy do you think? Ckay. Then you've got all these folks.
Crinme goes up. Wonder why that happened? Why do you think

t hat happened? You have people that need shelter so they
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commt petty crinmes so they can go to jail and get
sonmething to eat and get sonme nedicine. W act like we're
all educated. W all got these big titles and big seats
and nice ties.

CH EF WHI TE: What are we doing wth thenf? Wiat are
we doing? W push all this out to police and then when
it... What happens is, what's likely to happen, we sit
around and we have neetings. Al those neetings do is
avoi d solutions and we start over again. So | do have a
big heart, but my heart is breaking every single day. So
I"mgoing to do nmy part. 1'"'mgoing to take on... Listen,
mental health is ny passion. That's why | got educated in
it. That's why | left the departnment for that tinme. But |
did take another job and | was doing counseling as well.
It's huge in our comunity. It's huge and stigmatized in
our community greater than any other comunity because
It's categorized as weakness.

CH EF WHITE: Until we get a handle on that — to your
poi nt, Conmm ssioner Burton — and talk to our community
strai ght up about what's happeni ng, why we have probl ens,
why peopl e are choosing viol ence over the sinplest of
things. Guess what? If we really focus on nental health,
| promse you sonething, crinme will go dowmn. Crine wll
go down. It wll dramatically drop. People will neke

better decisions. People will stop shooting because you
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bunped into me and hit on ny girlfriend. People will stop
havi ng rogue rage. These are nental health crisis that we
are not addressing.

CHEF WVHHTE: Crine will go down and we can have | ess
tal k about Shot Spotter and Facial Rec. and everything
el se. So guess what? Everybody gets fed, everybody. But
nope, let's sit around and act |ike we don't see the real
el ephant in the roomthat nobody gives a damm. That's the
problem So when you go to the polls, make sure you punch
the right tickets. Those that have the interest of these
communities in mnd, and not a soundbite of what we did
wrong, because that's the problem

CHAI RPERSON FERGUSON: Thank you Chief. VC.

CHAI RPERSON HCOLT: Thank you Chair. | first
di scovered CIT | think it was early right before Covid
ki cked up 2020. Personally, | was so excited to know that
DPD was in the business of trying to deescal ate
situations with | aw enforcenent nenbers who had had the
mental health training. So that's a plus. Hopefully nore
| aw enforcement nenbers will nmake the choice to be
involved in the training. Conm ssioner Holley, |I've been
at three governors receptions, and you're right, no one
mentions what are we going to do, Governor, about the
mental health situation in the state.

CHAI RPERSON HOLT: | just texted two of the reps that
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| believe once they understand the fever that, citizens
we' ve addressed it, but we just haven't pushed the nedal
to say, if you want our vote, you have to start engagi ng
in a dialogue whereby nental health institutions can
start to cone back to the way they were, or simlarly,
the way they were doing Engler's days at Northfield. |
just texted the Comm ssioner Carter, because her

sweet heart is in Lansing. |'ve also texted ny State Rep.
St ephani e Young. Governor VWitnmer is going to be down in
Detroit Cctober the 15th. Reverend Holley, if | get that
mc, I'"'mgoing to quote you. So thank you Chief White for
your | eader shi p.

CH EF WHI TE: Thank you. In closing, ny conmtnent
again is to be transparent, comunicate with this
comunity, and communicate with this Board. Thank you.

CHAI RPERSON FERGUSON: Thank you, Chief. Thank you.

COW SSI ONER MOCORE: Qui ck question, M. Chairnan.
Chief, you pretty nmuch just answered, but | have to get
this off of ny plate. Wat is the underlying cost for
shootings in Detroit, just to segue for a second in your
vi ewpoi nt ?

CH EF WHI TE: | npul se deci si on maki ng. Wen we
debrief these shootings, we find that... W had one
downt own, three guys got shot, one guy died, and the guy

wal ked past himand gave him.. Wiat did he say? My
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street Vanacro is not the strongest, but he basically
what we woul d've call in our day grinmed him Wen he cane
out of the facility, they were waiting on himand there
you go, it was a shooting. So he | ooked at you wong and
| ooked you up and down basically, is what he said, and
there's a shooting. That's the story. Fill in a nane. It
happens all the tinme. Drive by shooting over drugs. W
still have a huge marijuana probl em

CH EF WHI TE: The underground nmarijuana peopl e
t hought that that would taper off, but you know, it's got
different potency. So there's still a conpetitive
business in that. If you're selling to the wong area,
there's a drive by, shoot up the house. Grandma in the
ki tchen maki ng di nner has nothing to do about the drug
sales that's happening with the person living in her
house and she gets hit. I nean, it's those kinds of
things all the tine.

COW SSI ONER MOCRE: Thank you, Chi ef.

CH EF WVHITE: Al right. Thank you.

CHAI RPERSON FERGUSON: Thank you, sir. Now I'd |ike
to entertain a notion for the agenda for Cctober 6th,
2022.

CHAI RPERSON HOLT: So noved.

COW SSI ONER PRESSLEY: Second.

CHAI RPERSON FERGUSON: Thank you. Any di scussi on?
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COWM SSI ONER BERNARD: Yes, M. Chairman. | had
notified you that | wanted on the agenda today, the fact
that we wanted to anend the m nutes for Septenber 29th.

CHAI RPERSON FERGUSON: Yes, Conmi ssioner, that would
be under new business. W're going to entertain your
noti on under new business. So it's been-

COMM SSI ONER BERNARD: I1t's not on the agenda, M.
Chai r man.

CHAI RPERSON FERGUSON: Under new busi ness, you can
put it on there. So it is been properly second and no
further discussion. Al in favor?

COW SSI ONERS:  Aye.

CHAlI RPERSON FERGUSON: Al'l opposed?

COW SSI ONER BERNARD: No.

CHAI RPERSON FERGUSON: Ckay. The notion is carri ed.

COW SSI ONER:  No.

CHAI RPERSON FERGUSON: The m nutes of the previous
nmeeti ng have been distributed for Septenber 29th, 2022.
Are there any corrections to the m nutes? Hearing none,
the mnutes will be approved as read. Madam Secretary.

M5. WHI TE: Yes, sir. Through the Chair. Honorable
Board, |ease note the followng as far as staff
I ntroductions. First of all, Sergeant Al an Quinn and his
audi o and visual teamare handling the Board's audi o and

vi sual needs. Qur report reporter today is M. Don
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Handysi de and the follow ng Board staff nenbers are in
attendance, Board parlianentarian, Dr. Francis Jackson,
Assi stant Corporation Council, Christopher Mchaels, M.
Theresa Bl ossom Community Rel ati ons Coordi nator, M.
Robert Brown, Adm nistrative specialist, M. Jonya
Under wood, Adm nistrative Assistant, M. Candace Hayes,
Adm ni strative Assistant, and again, we welcone her to
the BOPC City of Detroit Famly. Senior Investigator,
Tiffany Stewart, Director Katrina Patillo, Director of
Pol i ce Personnel on Zoom Interim Chief I|nvestigator
Lawr ence Akbar. That concludes the staff introductions.
Thank you.

CHAI RPERSON FERGUSON: Thank you. Who do we have
sitting in for the Chief?

ASSI STANT CHI EF LEVALLEY: Good afternoon, Board.
This is Assistant Chief, David LeValley, Ofice of
Pr of essi onal Devel opnent .

CHAI RPERSON FERGUSON: Thank you. Who do you have

wth you today?

ASS| STANT CHI EF LEVALLEY: |1'mgoing to let the staff

fromthe departnent introduce thenselves if they would,
starting with second Deputy Chief, Hope.

O fice Introductions (Not Audible).

ASSI STANT CHI EF LEVALLEY: That's it.

CHAI RPERSON FERGUSON: Fantastic. Okay, Ms. Wite,
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we have any special guests?

M5. WHI TE: Yes, sir. Through the Chair. Ms. Fredia
Butl er, President of the Second Precinct Police Conmunity
Rel ati ons Council, Ms. Marie Overall of state
Representative Tyrone Carter's office and Vice President
of the Fourth Precinct Police Conmunity Rel ations
Counci |, and al so on Zoom former Police Conmi ssioner
Wl liam Davis. Thank you.

CH EF WHI TE: Yes. For the record, | would like to
put on that Conm ssioner Burton has entered and
Conmi ssioner Lisa Carter has entered. Al right, thank
you. Again, | want to thank everybody for attending this
Board's neeting. | would |ike to share a few and several
updates with you. We recently attended the briefing
regarding the officer involved shooting that occurred in
the area of Lyndon and Snowdon. W also recently received
nore information fromthe departnent regardi ng ot her
measurenents taken by DPD. W continue to extend our
condol ences to the famly of M. Burkes, as well as keep
all parties involved, including DPD in our thoughts and
prayers. This was a tragedy, and we continue to review
and eval uate the facts and circunstances along with DPD
towards preventing these incidents fromever reoccurring
again. W know the investigation is currently underway,

so we |look forward to the departnment sharing its findings
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and any recommendations to ensure transparency and
accountability.

CHAI RPERSON FERGUSON: Additionally, the Board
continues to nonitor and evaluate this area in
conjunction wth the departnment to ensure best practices,
| essons | earned and transparency. Today, just received
the departnment's officer involved shooting investigation
manual directed for our review and approval. Therefore,
we | ook forward to weighing in on this policy and
obt ai ni ng public feedback. Debriefings include our review
and assessment of these incidents and policies continue
to be priority for this Board. In addition to updates on
crime patterns and trends, we | ook forward to nore
information fromthe Chief on this nmatter.

CHAI RPERSON FERGUSON: Secondly, the BOPC has
received the revised conmttee assignment and
responsibility lists. Effective today, commttee neetings
are schedul ed for next Wdnesday and will continue to
occur every second Wednesday. The neeting scheduling
staff assigned to the commttee can be found on the
commttee's list. Follow ng each comm ttee neeting,
conmttee Chairs are required to submt a witten
commttee report to the BOPC. Also, we will hear
I nformation from conm ssioners and staff regarding the

Yout h Advi sory Panel — YAP, New BOPC Initiative, NACOLE
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information for the Board and community's awareness and
ot her inportant topics.

CHAI RPERSON FERGUSON: CQur final presentation today
cones from Ri sk Managenent, the unit responsible for
nonitoring patterns and trends to inprove officer
behavior and elimnate risks. On Cctober the 20th, 2020
second, OCI will hold a presentation on citizen conpl aint
data, other patterns in trends relaying to police
m sconduct conpl ai nts and recomendati ons for best
practices. Lastly, today we have a resolution for
Ser geant David Babcock acknow edging his 53 years of
service. Wayne State University and BOPC staff have
col | aboratively reported, has a report and presentation.
W at the Board continue to work with departnent to
enhance data reporting on non-crimnal citizen
conpl ai nts, outcomes, and outputs, and other key |aw
enf orcement data measures.

CHAI RPERSON FERGUSON: W | ook forward to sharing
nore updates, findings wth the conmunity or the Board
and the departnent as part of our joint commtnent to
transparency and accountability. To that end, the joint
presentation fromthe Wayne State University Police
Accountability Task Force and the BOPC staff wll present
on its findings and after-action neasures regarding the

Wayne State University Police Accountability Task Force
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and BOPC staff collaboratively report early in Novenber.
Lastly, a few rem nders for the neetings. Conm ssioners,
| say this again, conm ssioners, please wait to be
recogni zed by the Chair before speaking. Please refrain
fromextra comments and di scussions during reports,
presentations, and when a speaker has the floor.

CHAI RPERSON FERGUSON: A copy of the Board's byl aws
is included in the neetings packet, along with other key
i nformati on regardi ng Robert's Rule of Order and
parliamentarian procedures. This will keep order. This
will keep order. I'mgoing to say that again. This w |
keep order and decorumin our mnmeetings. This will keep
order and decorumin our neetings. Finally, DPD
graduation is tonorrow, Friday, October the seventh, 2022
at 10:30 AM It's going to be held at G eater G ace
Temple. I"msorry, Geater Grace Church |ocated at 23,500
West Seven Ml e Road, Detroit, M chigan 48219. Again,
that starts at 10:30 AM Ww.

CHAI RPERSON HOLLEY: You need sone hel p?

CHAI RPERSON FERGUSON: No, |'m okay. W have a
resolution for retired Sergeant Davi d Babcock.

ASS| STANT CHI EF LEVALLEY: Thank you. Through the
Chair, resolution honoring Sergeant David W Babcock
Wher eas Davi d Babcock was appointed to the Detroit Police

Departnent on August 18th, 1969. Upon graduating fromthe

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

DBOPC
10/ 06/ 2022 Page 46

Detroit Metropolitan Police Acadeny, Oficer Babcock
began his career at the Second Precinct Patrol operations
section. Wereas Oficer Babcock's assignnments with the
Detroit Police Departnent included the Second Precinct
avi ation section, Seventh Precinct and Crine | aboratory
section. Wiereas O ficer Babcock displayed trenmendous
know edge and | eadership skills and earned notion to the
rank of sergeant on Decenber 22nd, 1999. As sergeant, he
was reassigned to the crine |aboratory section. Sergeant
Babcock' s | ast assignment was Crinme Scene Services, where
he served until his retirenent.

ASSI STANT CHI EF LEVALLEY: Wereas Sergeant Babcock
was the deserving recipient of the foll ow ng Awards;
Chief's Unit Award, Life Saving Award, three Departnental
citation award, five Chiefs Merit Awards, six Citation
Awar ds, both Consent Judgnent Awards, the Ford Firework
Award, the Major League Baseball All-Star Recognition
Award, the Rosa Parks Funeral Recognition Award, and the
Super Bow - what is that? — 40 Recognition Award. He
al so received nunerous letters and acconmodati ons from
citizens and superiors. Wereas these many accol ades are
only part of the remarkable testament of Sergeant
Babcock' s out st andi ng and steadfast performance
t hroughout a career that spanned six decades.

ASSI STANT CHI EF LEVALLEY: During changes in | aw
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enf orcenent and society, Sergeant Babcock tirelessly
served the Detroit Police Departnent, the citizens of
Detroit and its neighboring communities for 53 years. He
has served the Detroit Police Departnent and the citizens
of the city of Detroit with |oyalty, professionalism
integrity, and dedication, and is wi dely respected
t hroughout the | aw enforcenment conmunity as the
consummat e professional. Now therefore be it resolved
that the Detroit Board of Police Conm ssioners speaking
on behalf of the citizens of the great city of Detroit,
recogni zes and honors the lifelong contributions and
conm tment to excellence and public service of Sergeant
Davi d Babcock. His display of courage and unwaveri ng
conmunity spirit has inproved the quality of life for the
citizens of Detroit. We wish you all the best in future
endeavors. W thank and congratul ate you Sergeant David
W Babcock.

CHAI RPERSON HOLLEY: So nove, that we accept this
resol ution.

CHAI RPERSON HOLT: Second.

CHAI RPERSON HOLLEY: Well read.

CHAI RPERSON FERGUSON: Yes. Any discussion? No. Al
in favor?

COW SSI ONERS:  Aye.

CHAI RPERSON FERGUSON: Al'l opposed. Shoul d be entered
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into the record. Thank you, Comm ssioner Preston.

CHAI RPERSON HOLT: Sergeant Davi d Babcock.

CHAI RPERSON FERGUSON: Yes, Sergeant Davi d Babcock.
Congratul ations sir. 53 years. Ww. It's a long tine.

CHAI RPERSON HOLLEY: My kind of guy.

CHAI RPERSON FERGUSON: Yes. M. Brown, we're going
into oral conmunications. How many speakers?

MR, BROMWN: Good afternoon, M. Chair and this
honor abl e Board. There are seven speakers with two being
present and five on Zoom The first speaker will be M.
Fredia Butler, followed by Ms. Victoria Shaw.

MS. BUTLER: Good afternoon, Board.

COW SSI ONERS: Good aft er noon.

M5. BUTLER: | started depressing after the Chief's
report. Your neeting Septenber 22nd, 2022-

CHAI RPERSON FERGUSON: Can you speak into the mc?
Thank you.

MS. BUTLER Your neeting Septenber 22nd, 2022,
regarding an email sent to the NACOLE Board denying a
seat for a nmenber of Detroit to represent our city. The
email | requested to see that came fromM. WIIliam Davis
was different fromthe flyer. M. Davis did send his
email, but the flyer was professionally done by others,
and | believe with sone | egal experience. How hum liating

for the persons who participated in this act and went to
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a national neeting financed with our tax dollars to do
such a thing. Conm ssioner Holley, you are absolutely
right to be upset and enbarrassed and | thank you for
reporting this matter to Reverend Al Sharpton. From
reports | have heard regardi ng NACOLE Detroit has al ways
been held in the highest esteem Comm ssioner Bernard, |
live in District Seven, and | have spoken with M. Davis
privately about the help we need in District Seven and
about hi s behavior on this Board.

M5. BUTLER: | have not seen what you stated about
M. Davis’s work in ny community. Please informnme of
what M. Davis has done to contribute to District Seven.
He and the former councilmn did not serve our conmunity
well. | gave lists of nanmes and addresses of businesses
of fendi ng our community and handed themto the former
Counci | man Gabe Lel and and how t hese busi nesses were
affecting our health and destroying our comunities. He
did nothing. | suspected what was happening with the
counci |l man and M. Davis always gives a beautiful smle.
| have asked and received help from ot her conm ssioners
on this Board-

CHAI RPERSON FERGUSON: Thank you.

MR. BROMN: Ms. Shaw.

MS. SHAW Good afternoon, honorable Board. First,

I"d like to just offer condolences to the famly of Poter
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Banks during — Burke, sorry — during this awmful tinme. As
a |icensed EMI-

COWM SSI ONER BERNARD: M cr ophone.

M5. SHAW |'msorry. Ch, the m crophone, sorry. As a
|icensed EMI, it seens that we're transporting nental
health patients to nental health hospitals just about as
often as we're transporting nedical patients. It's
certainly a problem | appreciate the coments made by
Chief White today and his commtnent to | ook at ways to
handl e these types of situations better and | trust that
he'll do that. Board, |I'm asking you to take a | eadership
role and al so include the community in providing ideas on
how to handl e nental health calls as well as |ooking at
the force continuum | conpletely understand the need to
stop a threat and agree that a knife is a daily weapon,
but as we've discussed today, it's a different type of
weapon. There are different devices as well as hand to
hand techni ques that can be used to apprehend sonmeone who
has a knife. We really need to | ook at training the
officers or even a special task force to deal with those
type of situations so that we can stop the threat to
officers as well as the community while preserving the
life of the human that's posing the threat. Thank you.

CHAI RPERSON FERGUSON: Thank you.

MR. BROMWN: M. Chair, your next two speakers woul d
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be Ms. Bernie Smth, followed by Mnister. Eric Blount.

CHAI RPERSON FERGUSON: Ms. Smit h.

M5. SM TH (Good afternoon, conm ssioners. My heart
Is heavy today and it's because of the fact our police
have been put in a situation where | do not approve of,
but it's nothing I can do about it. But I wll tell you
this, it's tine for us to utilize that Doggone buil ding
that's sitting on 75. You can put up Doggone's hi ghway,
but you can't open up that building over there that was
cl osed down years ago Engler. It was a medica
affiliation for the people who were in need. W need to
open it up. If we are not going to do it, then get
anot her building, the one there on the | odge. Open it up.
I"msick and tired of the police being in a position
where they got to | ook out for their own lives and |'m
sick and tired of the [ awers getting noney and naking
noney off of us. Let's do sonething about it. Open up
t hem Doggone buildings. I'"'mgoing to talk to the mayor
about it. We got a deputy mayor down there too that we
can talk to al so.

M5. SMTH Let's do sonething about it still talking
all the Doggone tinme. | amupset. I'mreally upset and
I"msick here at hone, but | got to listen and see this
ontv and it's terrible. W need to do sonething. The

mayor needs to have sone people and stop nmaking Illich
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rich downtown. W need help and we need it now. Chief,
you did an excellent job on the report. There are sone
things that | want to talk with you about in private, and
["mnot going to do it in public because | do have sone
opi ni on about what did happen. But the fact is, we need
help here in Detroit. I'mtired of people calling me from
Chicago telling ne and tal ki ng about what the police is
doing. You can't tal k about Chicago no nore. Then we have
to do better as far as all this shooting going on. W
need to stop it. This gun and cars shooting and

hi ghway. . .

MR. BROAN: Mnister. Eric Blount.

M NI STER BLOUNT: Can you hear me Board?

CHAI RPERSON FERGUSON: Yes, we can hear you.

M NI STER BLOUNT: This is Mnster. Eric Blount from
Sacred Heart Catholic Church in Detroit. The conm ssioner
Is right to say that they're tired of about things that
don't matter. Over the years involvenent with this Board,
It has reveal ed that no matter who the Chairperson is on
this Board, it's always the sane orchestrated game being
pl ayed. The tine for this Board to stop playing these
sick ganmes is |long overdue. The bl ood of Porter Burkes
the nentally man shot by five different DPD officers 32
times with [ive bullets. H's blood is on the hand of each

and every one of you comm ssioners. If this Board could
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practice independence, the nunber one principle of
NACOLE' s effective public oversight, this Board woul d not
qui ckly nove away fromissues of m sconduct and | et hal
force invol venment to awardi ng enpl oyee not enpl oyed by

t hi s Board.

M NI STER BLOUNT: Thi s Board should demand the entire
officer's body worn canera footage be rel eased to the
public. But no, the only footage rel eased was five
m nutes and 15 seconds. When M. Burke was approximtely
30 feet away fromany officer. The conpl ete body worn
caneras footage of the killing of HakimLittleton was
rel eased within four hours, but only after hundreds of
citizens were at the sanme tinme marching toward the 12th
Precinct. M. Burke's blood is on the hand of each and
every one of you Board nenbers. DPD and this Board's
false narrative of transparency rings hollowto the
conmunity. Even the basic evidence of body worn canera
footage is hidden fromthe public. Wth over 400 mllion
in a budget and a lost fight for...

MR BROWN: M. Chair, your next three speaker would
be Ms. Brenda Hill, followed by Cheryl, followed by
former Comm ssion. WIIiam Davis.

CHAlI RPERSON FERGAUSON: Go ahead, caller.

M5. HILL: He just unnuted ne. Everything that

everybody said today is valid. Everything, even the
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Chief. W have a dead young nman though that was nentally
i11. We have five officers that now have bl ood on their
hands. They're nentally ill now. W failed this young
man. We all failed. We've had two denocrats that were
governors that could have resci nded what Engler did, but
they did not, but we just gave them standi ng ovations at
the Denocratic Convention. W' re wal king around like this
i s everyday happenstance. No. Every tinme an officer
shoots soneone, we get a black eye. This right here is
the | east of us.

M5. HILL: The least of us that was shot down by
police going in knowing they had a nentally ill person.
This guy did not know you telling himto put the knife
down. | nean, his brain does not work that way. The
of ficers should not have felt like they were in fear.
Sonet hing nore has to be done. Having an over 4 mllion
budget and Faci al Recognition and G een Light and green
caneras, and now you're trying to have Shot Spotter, has
not hel ped. What will help is... Benny used to say al nost
80% of the people in his jail were nentally ill. W' ve
known this. W don't need to keep tal king about that. W
need to be fixing the issues. Those that are not nentally
i1, i1f we get them good paying jobs, crinme wuld go
down. We know this. These folks with nental illness crine

woul d go down if we got them sone help.
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MR. BROWN: Cheryl

CHERYL: Yes, | ama 35-year city Detroit retiree.
am a very involved community person in nmy community. |
attended Coffee with a Cop. | attend all ny association
neetings as much as | do. My first reason for calling was
because the NPGs... W have a car that has been sitting
there on the corner for us in Acacia for years. I'mtold
that the NPCs are the ones that we're supposed to give
this to. We give it to them The car has not been noved
for over a year and a half. | just want to know what are
they going to do about this, you know? | can't go into
the NPOthing, like I want to see the tinefrane, that's
all I"mallowed. |I'masking for that to be addressed.

CHERYL: Conmi ssioner Holt knows about it. She has
the pictures, and we need to know when can we get this
t hi ng done? Second, | want to comend the Chief for his
report and for his knowl edge and background in this
I ncident. Yes, ny daughter is a nental health therapist.
She's been doing this for many years. This is sonething
that is so well needed in this community that as the | ady
mentioned, why have they not opened up those facilities
wth these denocratic people. So I'mgoing to end it
there, but please get that car off the street. Thank you.

CHAI RPERSON HOLT: Through the Chair. Thank you,
Cheryl .
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MR BROMN: Forner Conmi ssioner Davis.

MR. DAVIS: Good evening, everyone. | find what
happened this week very troubling. Five officers fired
over 30 shots and |ess than half of them nmade contact
wth that young man. Wat happened to the other bullets?
Also, | received a lot of calls this week froma nunber
of people from NACCLE and fromall over the country
asking what's going on in Detroit? You know, in the city

of Detroit, we've spent mllions and mllions and

mllions of dollars for tasers. But it still seens |ike
some of these officers would prefer to still shoot and
kill, especially a young Bl ack man. You know, we need to

| ook into the denographics of the people who's doing the
shooting. But, you know, we have problens here. This is

one of those rare occasions where | agree with

Comm ssioner Bell. This Board should need to be pushing

nore about nental health.

MR DAVIS: They need to have sonme nental health
policies and procedures. | nmean, once one person shoots
their gun, you don't have to have four others keep
shooting their guns. You know, this is horrible. During
the protest, you had officers there with dick shields and
this and that, and rubber bullets, beanbags, and stuff.
You know, the first priority should be the protection of

everyone. Everyone should cone away alive. | know sone
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peopl e don't care about young Bl ack nen, and sonme of you
all act like you all don't care about the community. But
this Board can do and should do nore. You all should have
sonme public service announcenents on nental health. You
all should have a town hall on nental health. There's a
| ot nmore that you all could do and should do. Thank you.

CHAI RPERSON FERGUSON: Thank you.

MR. BROMWN: M. Chair, that was your |ast speaker.

CHAI RPERSON FERGUSON: Thank you. Now for the record,
the chief's office did extend for all the Board nenbers
to conme and revi ew the body cam footage, and sone Board
menbers took advantage of it, the ones that could have
been there. Second thing is, if you have a car on your
street and your NPOis not doing the right thing, by al
means say sonething about it. But secondly, you can use
the Detroit |Inprove app. Take a picture of that car, and
in a couple of days it'll be gone.

CHAI RPERSON HOLT: Through the Chair.

CHAI RPERSON FERGUSON: Yes.

CHAI RPERSON HOLT: The car has been parked on pause
for a year. The citizen that called in, she and another
citizen have been taking up a discussion with the NPGCs at
the Eighth Precinct. They believe it needs to be kicked
up to another level. You say, call you?

CHAI RPERSON FERGUSON: Nope.
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CHAI RPERSON HOLT: | put it on Inproved Detroit as
wel | .

CHAI RPERSON FERGUSON: Ckay. We'll try to figure
sonet hi ng el se out.

ASSI STANT CHI EF LEVALLEY: Through the Chair.

CHAI RPERSON FERGUSON: Al'l right. Now we got a
presentation-

M5. WHI TE: Through the Chair.

CHAI RPERSON FERGUSON: Ch, |1'm sorry.

ASS| STANT CHI EF LEVALLEY: | was just saying if after
the nmeeting you can give ne the address,

CHAI RPERSON HOLT: |'d appreciate that. That's why
she cal |l ed.

ASSI STANT CHI EF LEVALLEY: It doesn't seemlike it
shoul d be that far.

CHAI RPERSON HOLT: Thank you.

CHAI RPERSON FERGUSON: Ckay. See, here you go.

CHAI RPERSON HOLLEY: You're here for a reason.

CHAI RPERSON FERGUSON: Ms. Wite, now we have a
presentation.

M5. WHITE: Yes, sir. Through the Chair. Captain
Dietrick Lever will be providing the presentation on risk
managenent. This cones at the Board's request for the
departnent to provide a quarterly update on the

departnent's neasures to assess and eval uate patterns and
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trends and to prevent and mtigate risk behavior. So,
again, we thank the departnent for sharing quarterly
updates. You did receive the full presentation in your
packet along with other support material. Thank you.

CHAI RPERSON HOLLEY: Waiting for you.

CHAI RPERSON FERGUSON: Go ahead, sir.

CAPTAIN LEVER Through the Chair. Good afternoon.

CHAI RPERSON HOLT: Good afternoon.

CAPTAIN LEVER I'mDi etrick Lever, the captain in
charge of Ri sk Managenent. Thank you for this opportunity
to present the Ri sk Managenment Unit report. Next slide.

CHAI RPERSON HOLT: |I'msorry. Could you speak into
the mc?

CAPTAI N LEVER: Next sli de.

CHAI RPERSON HOLT: Thank you.

CAPTAI N LEVER: Next slide, please. So our overal
goal of Ri sk Managenent is to reduce the risk to the
Detroit Police Departnent nenbers, to the Detroit
conmunity and to the Detroit Police Departnent itself. W
basically do that through risk identification,
intervention and mtigation, training, follow up, and we
want to make sure we ensure the continuous success of the
Detroit Police Oficers. Next slide. I'll give you an
overvi ew of our risk managenent process. Basically, how

we do what we do. There's an at-risk identification
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process. W do a risk assessnent witten report. We neke
recommendations for a risk mtigation strategy. Then we
nonitor and follow up, usually within 90 days. So the
risk identification nethods. Next slide, please. So, sone
of the nethods we use to identify risk is through our
prelimnary risk score, and it was presented to the Board
in the past were basically, we have a conputer program
that attach values to officers' incidents that give us a
prelimnary risk score to know what to | ook out for.

CAPTAIN LEVER: W use DPD entities such as the
conmands. The MAS. Wat is it? Managenent awareness
systeminformation. W use OCl notifications, event
rel ated notifications. For exanple, maybe there's an
acci dent that cane out or a thought accident by a police
officer. There was a pursuit that canme out for a high-
profile incident may have cone across the nedia. My team
woul d take a | ook at that. Anything absent officer
i nvol ved shootings, we do not do risk mtigations on
those while they're open in act of under investigation
and al so personal observations. So if a nenber of ny team
I's contacted or we see sonething that we have concerns
with, then we'll go do sonething about it as well. Next
slide, please.

CAPTAIN LEVER. So, to give you a little information

about our risk nanagenent assessnent report, it's

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

DBOPC
10/ 06/ 2022 Page 61

actually a witten report. It contains our reviews, our
findings, our risk mtigation recommendations, and we're
| ooking for patterns and trends of behaviors that
indicate risks for our officers. W use things like, I'"l
go over just highlighting. We use our use of force
reviews. W review the officer's use of force. W review
their citizens’ conplaints. W watched body worn caneras.
W actually talked to the conmands to see if they know
what's going on with their officer or if they can
enlighten us to instances. W al so use PEER conpari sons.
My teamcane up with it. | thought it was a good idea. So
when | say PEER conparisons, we'll chart out what the
officer's responsibilities. Sone officers who were hired
around himhad the sane — himor her, I'msorry, and had
the sane responsibilities.

CAPTAIN LEVER So we'll check their |evel of risks
versus their PEERS and see where they fall. So that's a
good indicator for us. Next slide, please. So, | talked
about risk mtigation strategies. As you can see, | can
tell you today that we have a young police departnent now
than when | cane on. So training is at the top of... |I'm
not going to even tell you when | cane on. But | can tel
you training is at the top and for a very good reason,
training, and retraining. So as |I'm | ooking through risk

mtigation reports and the risk assessnent reports, nost

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

DBOPC
10/ 06/ 2022 Page 62

of the tines when the Detroit police officers involved in
the incident, it's a teachable noment, they didn't know
So we train, we retrain. W al so use other departnent
resources to mtigate our risks, like direct supervision,
ment ori ng, counseling.

CAPTAIN LEVER If you slide all the way down to the
bottom we have our PEERS+ neeting, which is basically
our ace. I'Il talk about that a little later. So | know
we' ve tal ked about the nanagenent awareness system |
want to say this though, we are in the people and the
conmunity service business. So risk assessnment and risk
managenent is the responsibility of every Detroit police
officer, every Detroit police |leader in a proactive way.
So what we use as and what we've had for a long tinme now
was the managenent awareness system | know we've tal ked
about it, but I put up a visual aid, and I think there's
one in your package. So if you |l ook at the arrows that
point inward, it'll tell you alittle bit about ne and ny
background. They have a picture of me, and this is for
every officer

CAPTAIN LEVER 1'mgoing to tell you that's not the
picture that they use, but that's one | put up. Anyway,
they got a picture of every officer, so we know who we're
dealing wwth. They'Il tell you a little bit about ny

background, that |I'm African Anerican. You'll have ny
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1 badge nunber when | have one. If you can look at it, if
2 you look at the arrows that pointing down, all of those
3 correspond to a tab. It's a dropdown tab. So right now,
4 what you're looking at is ny HRinfo. That's ny human

5 resources info. Also, when we're doing our risk

6 mtigation strategies or our risk mtigation at risk

7 assessnents, these are the types of information we're

8 using. W have our awards and our training. UOF is ny

9 wuses of force throughout the departnent.
10 Pursuits/Crashes, pursuits, and crashes that | may be
11 involved in.

12 CAPTAIN LEVER Every drop box is not opened. |'m
13 just giving you a visual aid of what we use. CCs is ny
14 citizens’ conplaints. My teamw |l ook at all of that.
15 PEERS reports, which stands for performance eval uations
16 and enhancenent sessions. This is at the command | evel.
17 Renenber | said PEERS+, we'll talk about it alittle bit
18 later. They also do PEERS at the command | evel. What that
19 is, is once they have indicators that they found risks,
20 they will have command neetings with their conmand
21 officers, their lieutenants, their sergeant. W put them
22 on the programso we can nonitor their behaviors so we

23 can ensure success and we can get better. They al so have
24 ny litigations and all egations and overall statistics.

25 CAPTAI N LEVER: Next slide, please. So, as sone
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measur abl es and sone netrics, year to date, we've

conpl eted 13 risk assessnents on officers — nmenbers, |'m
sorry. Not just officers, police nenbers. W have four
currently in progress with total of 17. For our
strategies, like | said, training was at the top and it's
at the top or reason. W've recommended 13 training
sessions already. Three officers were tenporary... Three
menbers were tenporarily assigned. W' ve conpleted, |'m
sorry. We've recommended seven PEERS+ neetings, which
will talk about later | promse. Five are conplete. W
have one schedul e for next, and we have one pendi ng. Next
slide, please. PEERS+ neeting. | introduced it as an ace.
So this is an executive |evel PEERS neeting. | told you
about the PEERS, and that's where our command officers do
it.

CAPTAIN LEVER: For this PEERSt if you get to a |evel
of risk where we believe we need to do intervention, this
w || be our highest |evel of intervention. So
occasionally, you may sit down with the chief of police,
definitely the assistant chief of police in charge of
your area. You will sit down w th your deputy chief in
charge of your area, your command officer, your captain,
your shift lieutenant if need be. W'll sit down in an
open forum here at headquarters where they get to neet

the command officers. W stress the organi zati onal
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I nportance to the officer, to the nenbers. W stress
their roles and their inpact in the community, their

I npact in the departnent, especially if you're at, excuse
nme — especially if you're at a level of risk where you
caught the attention of the assistant chief. So it's a
non-puni tive individualized training.

CAPTAIN LEVER There's no blueprint for it. So if
the area of concern is use of force, that's what we'll
tal k about or that's what the command officers will talk
about and anything else that they feel is relevant at the
time. The officer has input. He may want to change a
venue and ask to be assigned out for a mnute. Maybe
they'Il do that, or they'|l accombdate himand | et him
go to a new conmand for 120 days or so to get a new
perspective for the departnment. But it's really open.
It's an open forum It's designed to enhance and assi st
and enhance the officer to inprove his career and make
sure he has a long and |ustrous career here at Detroit
Police Departnment. As neasures of success, | renenber
talking to Chair Holley before he wanted to see sone
measures of success.

CAPTAIN LEVER: | can tell you one thing that just
because you're a suspect of risk assessnent... This is
not on the slide; this is fromnmenory. Just because

you're subject of a risk assessnent doesn't nean that
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you're participating in at risk behavior. Now, I'll share
a story wwth you. | know the person who was second on our

prelimnary risk score. He or she was the second hei ghts.
So what we did is we took a | ook of everything he did in
his career, starting with use of force and his primary
concern was use of force. W |ooked at everything he did
t hroughout his career, use of force, citizens’
conplaints, pursuits, crashes, everything. Hs
litigations, his conplaints. So what we found is this
of fi cer was doing exactly what the Detroit Police
Department wanted himto do.

CAPTAIN LEVER | say that because | can tell you on

one instance... I'mgoing to tell you about three
i nstances. Again, | said his area concern, not problem
his area concern was use of force. | watched on his video

cam where he went to break up a fight, and as he was
breaking up a fight a fight started behind him So once
he finished with this one, he literally went over there
and he handl ed the second one. This officer did two use
of force reports. Renmenber, his area of concern was use
of force. | watched this officer on another video. He was
literally acquiring a target at one place another fight
broke out in the back of him So when he finished
acquiring the target, he handled that one. He called for

backed up, |ike he did.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

DBOPC
10/ 06/ 2022 Page 67

CAPTAIN LEVER. He did a good job. He went over and
he handled this fight. He did two nore use of force
reports. Right. So again, | literally one nore instance
of use of force. Anyway, the third one slipped. But what
he did is every, I"'msorry. He responded to an
i ntoxicated driver. The driver refused to get in the car.
He tal ked hi m down. The gentl eman actually sat in the
car. He wouldn't go any further. So the officer picked up
his legs, rotated himin the car, and sat himin the car.
The officer did a use of force report. So he did exactly
what we want himto do and at the end of the day, we gave
hi m kudos out report. So we're not going to tell him not
to do a use of force report, right?

CAPTAIN LEVER But it cane up high on the risk
score. But anyway, | can tell you everybody who has had a
ri sk assessnment with the except of one, the risk score
fromthen to now is down, except for one. The one the one
whose went up, part of his problemwas he failed to
report a couple use of force. He actually reports them
now. So we expect themto go up. It's self-assessing.
can tell you that. Myself and ny forner |ieutenant, who's
now Captain Donna McCord — congratul ations to her — have
actually filled calls fromofficers and command of ficers
I nquiring about their risk or inquiring about where they

sit onthe risk scale. So it's self-assessing. So it's
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wor king. One last story, and I'll nove past this. One
person who was involved in the PEERS+ process, where you
got to talk to the chief, the assistant chief, the deputy
chief, which | had an opportunity.

CAPTAIN LEVER. He was gracious enough to sit down

and talk to nme and give ne feedback about it. Wen he

did, he said it was a great process. | didn't understand
the inmpact | was having on the conmmunity. I'mglad | went
through this. | now understand better. He has renewed his

career and he's doing a fantastic job today. He really
did. I was thankful that he had an opportunity that he
took the tinme to sit down with me. Next slide, please.
Oh, I"'msorry. Today we have, again, seven. W have five
conpl eted. W got one schedul e next week, and one is
pendi ng. Next slide, please. This will be the |ast one,
prom se. Every tine that there's an indicator or a
trigger, we don't do a risk assessnment. However, we w ||
do sonet hing about every tinme that we're notified. Wat
we do is a prelimnary inquiry.

CAPTAIN LEVER Today we' ve done 20. So, for
Instance, if | |ooked and there was a tel etype or
departnment nessage that an officer was involved in a
t hought accident, | want to know, is this a one-tine
thing or has he had three or four of then? So if he's had

three or four of them we're going to start a risk
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assessnment. So we can try to reduce, get this officer
turned around to reduce his risk. If it's just a one-tine
thing, we're going to nenorialize it in witings, and
then we're going to nove on to the next one. So, to date,
we' ve done 20, actually 21 of those, we had one conpl eted
today. 11 were event triggers and ten were notification
triggers where maybe one of ny command officers wll cal
and say, hey, can you take a |look at this because |I'm
having a problemw th that.

CAPTAIN LEVER Wth that, oh, I'msorry. Ckay. My
| ast one. Anytinme | get before you I'mgoing to sumit up
like this. The primary areas of concern for Risk
Management will be the menbers in the comunities,
safety, and welfare as well as the departnent's inage,
reputation, and liability. Wth that, | wll take any
questi ons.

CHAI RPERSON FERGUSON: Awesone report. Yes.

ASSI STANT CHI EF LEVALLEY: If | may just add one
thing before we go to questions. Good job captain. He did
mention early on in the presentation that they don't | ook
at officer involved shootings. | just want to clarify
that that is his particular unit. | don't want to | eave
people the inpression that we're not review the shooting.
They are very extensively reviewed by our Force

I nvestigation Unit, which is part of internal affairs.
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They're reviewed for tactics, for policy, for legality.
W al so have an executive | evel shooting review where we
have our use of force experts cone in and break down

m nute by or second by second officer involved shooti ng.
So they're extensively reviewed, just not by Captain
Lever's unit until after everything' s cl osed.

CHAI RPERSON FERGUSON: Ckay. Thank you, Chief. That
was my question. Conmm ssioner Bernard.

COWMM SSI ONER BERNARD: No comment .

CHAI RPERSON FERGUSON: Conmi ssi oner Mor e.

COW SSI ONER MOORE: Thank you, M. Chairman. Just
qui ckly, commander, who puts the information into MAS
and is there a tinmeframe in which they have to do it?

CAPTAIN LEVER To the best of ny know edge, we have
a MAS admn team and they enter the information into
MAS. It's done on the back end. If there's a PEERS,
remenber | said the conmand | evel PEERS, is popul ated by
the lieutenants and the sergeants who's doing the review
of the officers.

COW SSI ONER MOCRE: |s there a tinme frane?

ASS| STANT CHI EF LEVALLEY: May |? So the managenent
awar eness system information is entered in a variety of
different nmethods. So sone of it is self-initiated by
officers. So when an officer uses force or is involved in

a vehicular pursuit they go into the managenent awareness
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system and they have a dashboard that allows themto
enter forns. So that's where they're required to enter
their force report, or if they acquire a target and that
popul ates to their profile. There's other officer
information that is entered such as training records. So
those are entered by training and their database then
popul ates MAS. O fice of the chief investigator, when
sonebody has citizen conplaint that's entered through CCl
or through the supervisor that puts it into MAS. So sone
of it is self-report. Sone of it is other entities
reporting. Some of it just taps into other databases,

i ke the HR database that we have in the departnent.

COMW SSI ONER MOORE: |s there a tinmefrane?

ASS| STANT CHI EF LEVALLEY: Well, it depends on the
type of incident, but use of force has to be reported
before the end of the shift. Before you go hone, it has
to be reported. Training records those are actually
entered into the State of Mchigan's MCO s training
dat abase and then they send a feed to us. Sonetines there
woul d be a delay. If you had training | ast week, it
woul dn't be on your MAS profile, but it would be there
once the information is sent to us. So it all varies.

COW SSI ONER MOORE:  Thanks.

CHAI RPERSON FERGUSON: Comm ssi oner Pressl ey.

COWMM SSI ONER PRESSLEY: Thank you for the report. No
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guesti ons.

CHAI RPERSON FERGUSON: Conmi ssi oner Banks.

COWM SSI ONER BANKS: Yes. Through the Chair. Captain,
you say that you retrained. Now, are you retraining
of ficers who have a record of m sconduct and when they
have a record of m sconduct, are you seeing results? Can
an officer that operates and have a track record and
m sconduct come forth for positive results after they
recei ved that training? Wat type of success rate have
you had there?

CAPTAIN LEVER Wen you say m sconduct, you take it
out of the elenent of risk managenent. So we are
proactive. So if you're tal king about m sconduct, he or
she has al ready done sonething. It's up to the
di sciplinary system So are you asking about disciplinary
or are you asking about after risk managenent progranf

COWM SSI ONER BANKS: W' re tal king about
di sci plinary.

CAPTAIN LEVER: So disciplinary is a different track.
So ri sk managenent does not do disciplinary
adm nistration. So when they go to disciplinary, we have
a disciplinary matrix where we foll ow progressive
discipline. So it depends on what they did, we have a
metric to tell us what the penalty should be. W'l

request the penalty about the disciplinary process and
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it's restorative. It's neant to rehabilitate. | don't
have a baroneter or a neter to say, you know, after he's
gone to disciplinary has his behavior gone up and down. |
can't answer that.

ASSI STANT CHI EF LEVALLEY: So | do think that — |
don't think, |I know in the risk nanagenent process,
adj udi cated discipline or actions that even pending
di scipline, those are reviewed as part of the risk
managenment process. So even though they don't adm nister
the discipline, they don't give out the discipline,
they're looking at all of those incidents for patterns of
conduct, for practices. Then there are reconmendati ons
that conme out of those risk assessnents for training that
is related to the activity that the officers participated
in. So sone of that is discipline, some of it's not.

COWM SSI ONER BANKS: kay. Captain, what are sone of
the areas of an officer where you mss, | nean, retrain
that officer in? Sonme of the things that the officer was
not doing right. Wat are sone of the areas where the
officer wll receive upgraded training and retraining in?
Can you give ne a little bit of that please?

CAPTAIN LEVER: Sure. | wouldn't say not doing right,
but I wll say at risk behavior. So we have sensitivity
training. W have use of force training to reinforce use

of force training. We have energency vehicle operating
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trainer to reinforce — training not trainer — to
reinforce their driving activities. It's a plethora of
trai ning because it's individualized. Based on what we
see, that's what we recommend. Even PEERS+ is a type of
training. The PEERS+ interviewis a type of training.

CHAI RPERSON FERGUSON: Fant asti c.

COWM SSI ONER BANKS: What type of success rate after
they get that retraining?

CAPTAIN LEVER Well, again, so everybody who has a
ri sk assessment had their PEERS+ scores went down. It's
kind of like the success stories | was telling you where
one guy that we were |ooking at, he did exactly what we
wanted to do. | know one guy we have, his actually went
up, however he was reporting for it like we wanted himto
do. W& have one that went up and he's back at the system
So we'll go at it again. So there's no one thing, it's so
I ndividualized. It depends on what we see, depends on
what we do.

CHAI RPERSON FERGUSON: Fantastic. VC Holt.

CHAI RPERSON HOLT: Ckay. Thank you for your report.
When Chief Wiite cane on Board and nade nention that he
was going to really go in and start revanping the risk
managenent process it hel ped ne as conm ssi oner because
when | cane on Board in 2019, | couldn't believe how | aw

enf orcenent nenbers could be pronoted and they woul d have
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all these citizen conplaints that were on their record.
To that, is it nore likely that, say a | aw enforcenent
menber that is in the hom cide division, would that |aw
enforcenent nenber likely generate nore citizen conpl aint
say than an NPQO?

CAPTAIN LEVER 1'mgoing to say no. So they're both
very administrative. l'mgoing to say no. It's not nore
likely that a hom cide investigator will...

CHAI RPERSON HOLT: Go ahead.

CHAI RPERSON HOLT: So the nature that the | aw
enf orcenent nenbers position would in itself generate
nore opportunities for citizen conplaint.

CAPTAIN LEVER This is true. Do you want to answer
Chi ef ?

ASSI STANT CHI EF LEVALLEY: Well, | just want to say,
| nmean, if you re |ooking at those two specific
assignnments, it may be no, but certainly assignnment has a
lot to do with the |ikelihood of having risk indicators
based on the fact that you're going to have a lot nore
citizen contacts, you're going to have a |ot nore
activity that's high risk. Sonebody at our Narcotics Unit
I's doing raids constantly so they're engaged in higher
risk activity. If you were to conpare themto an officer
who is working in the admnistrative staff's office or in

ny office, the officers that work in nmy office aren't
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generating any conplaints, but they don't have a | ot of
citizen contact. An officer working nights on the street
has a ot nore citizen contact than sonebody el se. So
certainly, assignnment does play a role.

CHAI RPERSON FERGUSON: Got you.

CHAI RPERSON HOLT: One second, please Chair. So then,
howis it a fair assessnent when it's tine to eval uate
that individual |aw enforcenment nmenbers record in terns
of that individual being reconmended for a pronotion? |
mean, the sheer nature of his profession would, again,
generate a | ot of negative reporting.

CAPTAIN LEVER Well, not necessarily.

CHAI RPERSON HOLT: Ckay.

CAPTAI N LEVER Just because you're having contact
wth a citizen doesn't necessarily nean it has to be
negative. Wen you tal k about fairness, we're only
assessing you on your behavior. So again, |ike the nunber
two guy in the city, he did exactly what he wanted to do
however, he had a high-risk score. So when you say
fairness, we only... I"'mnot doing a risk assessnent for
you versus Assistant Chief LeValley. It would be for
Chair Holt. Right? So I'mlooking at your activities. My
teamis | ooking at your activities based on your
citizens’ conplaints, based on your uses of force.

CHAI RPERSON HOLT: Ckay.
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CAPTAIN LEVER: So just because | have a contact with
citizens doesn't necessarily nean it's negative-

CHAI RPERSON HOLT: Ch, | know that. LeValley sent
some reports.

CAPTAIN LEVER But it shouldn't be.

CHAI RPERSON HOLT: Right. Thank you for that
expl anat i on.

COW SSI ONER PRESSLEY: M. Chair, can | have a
follow up to that question though? |I apol ogi ze. The
follow up is conpared to what you nentioned earlier about
conpari ng PEER conpari son.

CAPTAI N LEVER: Yes.

COWM SSI ONER PRESSLEY: How woul d PEER conpari son
relate to an incident |ike that?

CAPTAIN LEVER So they're simlar. So we're just
seei ng where you stack up. It is just a chart for our
visualization to know where the officer stands. So if |
do a PEER conparison chart and all of your PEERS have
like three or four, and you are a seven, then | need to
pay sone attention to you. Not that, you know, we expect
you to be even maybe you need training in use of force,
right? So we can get you what you need to serve the
citizens properly.

COWMM SSI ONER PRESSLEY: Thank you.

CHAI RPERSON FERGUSON: Fant asti c. Conmm ssi oner
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Her nandez. Conm ssi oner Bell.

COWM SSI ONER BELL: Thank you Chair. | just want to,
when we’re tal king about custoner service, we don't use
that termnology in DPD in | aw enforcenent. Basically, we
have advocated with Chief Craig and now Chief Wite in
reference to deneanor. Most of these conplaints we read
I s about deneanor. That's custoner service. But you do
you have an inpact and that's one of the areas that we
spend in the acadeny talking to the officer about their
deneanor. | use for exanple, state troopers, they have a
good profile with their uniform They have a good profile
and they do traffic stop over and over again but they
don't have this, you know, how people have themthat
static, whereas | know we do historically. How can we
I npact custoner service in terns of deneanor? Every tine
| have an interaction, | get a survey.

COW SSI ONER BELL: How were you treated? That's
sonething that if we can drive down deneanor, then you
see a drastic decline in terns of conplaint. Wy is it so
difficult to encounter the public? In nost cases it's not
a serious matter, it's just an encounter investigation. |
speak fromexperience. It's not that difficult to treat
people like you want to be treated, |ike your fam |y want
to be treated, like you wanted to be treated before we

becane a police officer. Now you got a badge, and you
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expect officers treat you in a certain way. Right? So why
can't we deal with that properly? Wiere are we in 20227

CAPTAIN LEVER So again, | think the risk assessnent

programw || help here. I would tell you this personally,
for me, |I treat people how | have themtreat ny nother
See, I'll take sone things that | wouldn't expect for you

to do to nmy nother, right? But I'monly speaking for
nyself. So if | do see a problemw th denmeanor, again,
training, training, training. Sonetines it's a

m sunder st andi ng. Sonetines | don't understand your

culture. So |I'mnot communicating with you in the right

way. Right. | don't want to take too nuch tine, but as a
younger officer, | know we don't take gratuities, right?
So | went to a household in Dearborn, | think they're

M ddl e Easterners, and literally before they would talk
to ne, they tried to feed nme, they tried to give ne
wat er .

CAPTAIN LEVER: | literally had to take an apple for
themto talk to me. So if | would ve never took that
appl e, they would've never talked to ne. Right. So you
have to understand the culture that you're in. Again, you
see the top of the pyramd is training. So it's training,
under st andi ng. W& have a DEl now. | talk to her often.
I"msorry, diversity, equity, and inclusion person.

speak with her often and we coll aborate to try to get the
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best product out. So that's another entity of training.
So |'ve recormended they go to DElI. | reckon de-
escal ation training because sonetines it's de-escal ati on,
like I"'mtalking to you and... I'mtaking up too nuch
time, let nme know. But |'ve watched an officer, no,
literally, 1've watched an officer talk to a citizen.
There was a shooting, and the citizen was excited and the
of ficer was saying, stop yelling at ne. |'msaying, wait,
wai t, wait, you know. She's excited. She's telling you
the best way she can. So it's just training.

CHAI RPERSON HCOLT: One conment, please.

CHAI RPERSON FERGUSON: No. Commi ssi oner ?

COW SSI ONER CARTER: Thank you M. Chair. 1'd |ike
to piggy off of back of what Comm ssioner Bell said. W
have a | ot of technology now On a ticket we could place
a QR code where resident could scan and put in a ticket
nunber and put in the data for how were you treated. |
mean, it's as sinple as that. Assistant Chief. It's as
sinple as that.

ASSI STANT CHI EF LEVALLEY: | like that. Yes, ma' am

CHAI RPERSON FERGUSON: Thank you. Conmi ssi oner
Hol | ey.

CHAI RPERSON HOLLEY: No question

CAPTAIN LEVER. My ten m nutes are up.

CHAI RPERSON FERGUSON: Thank you, sir. Wait.
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Conm ssioner, I'"'msorry. | didn't see you wal k back in.
Conm ssi oner Burton.

COWM SSI ONER BURTON: Not at this tine.

CHAI RPERSON FERGUSON: Oh, thank you. Thank you, sir.

CHAI RPERSON HOLT: Thank you for your presence.

CHAI RPERSON FERGUSON: Fantastic. Madaminterim
Secretary, Wite.

M5. WHI TE: Yes, sir. Through the Chair, honorable
Board. The incom ng correspondence is noted on the
agenda, and it is clear on the agenda as far as the
weekly DPD Faci al Recognition Technol ogy report, and
ot her technol ogy reports. But just want to nove to sone
other itens that is included in your Board neeting packet
in section six, please. If you would please refer to that
section, you wll find other staff reports. Incom ng
correspondence includes the manual directive on 205.11
of ficer involved shooting investigations. This policy
directive cane into the Board's office for the Board's
review and final approval. It is being, or it probably
has been posted to the Board's webpage for public
f eedback and inspection.

M5. WHI TE: Al so, Board staff will begin its review
and eval uation of the policy directive in connection with
the policy conmmttee. Additionally, the Board received a

staff report, along with other staff reports in regard to
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the formatting of mnutes, reflecting the continued
consistent formatting of the BOPC mnutes in line with
BOPC Custons. Al so, the Board received the Youth Advisory
Panel update in regard to the progress of that

initiative. At this tinme Ms. Blossomw || share updates
in that regard. Al so, Madam Vice-Chair Holt and

Conmi ssioner Carter will also provide updates. Madam

Vi ce- Chai r.

CHAI RPERSON HOLT: Onh, thank you for this
opportunity. This discussion involves the Youth Advisory
Panel. |'mgoing to skimthrough it as quickly as
possi bl e. The Board is aware that the Youth Advisory
Panel Initiative was resolved on May 12th, 2022. At this
juncture, we have recruited and are review ng the
applications... Is it okay to share these young people's
nanmes, or no? I'll just do. W have a young person from
Cesar Chavez Hi gh School, Renaissance, Martin Luther
Ki ng, Wayne State University — two appliccants from Wayne
State University. W need it to be known that the
applications were online. | encouraged everybody | knew
to gotothe Cty of Detroit website to access the
application. The age group for participants is between is
between 15 and 24. Now are we still accepting
appl i cations?

M5. WHI TE: Through the Chair. The application period
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has ended. Septenber 30th was the |ast day.

CHAI RPERSON HCOLT: Five peopl e.

CHAI RPERSON FERGUSON: Yeah.

CHAI RPERSON HOLT: Okay. All right. Any other
comments that need to be nmade about this report?

CHAI RPERSON HOLLEY: No, ma'am

CHAI RPERSON HOLT: It's okay from ny vantage poi nt
maybe because | know what's goi ng on.

MS. WH TE: Ms. Blossom can add nore.

M5. BLOSSOM Through the Chair. Thank you, Madam
Vice-President. | would just add that we would give
thanks to Dr. Vitti's. Ofice and his staff—

CHAI RPERSON HOLT: |I'msorry, M. Bl ossom

M5. BLOSSOM Angel Fox, who shepherded the
informati on through Detroit Public Schools' community
district. Also, to the marketing director at the public
i brary, because we generated a lot of inquiries by
havi ng the applications and flyers in all the public
l'i brary branches. The report indicates the nunber into
t he thousands of flyers and applications that we made
avai | abl e across the city. W do appreciate the fact that
peopl e call ed and asked questions, and that the young
peopl e who were truly interested took the tine to not
only do the application, but to conplete it and submtted
by the deadline, which as nentioned was Septenber 30t h.
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We're conducting prelimnary reviews of those
applications, and we're in contact with the supporters of
those applications. W | ook forward to having the group
neet as a work group and nake final decisions about the
next steps. Thank you. M. Chairman.

CHAI RPERSON HOLT: Through the Chair.

CHAl RPERSON FERGUSON: Yes.

CHAI RPERSON HOLT: Thank you, Ms. Blossom Again, we
need it to be noted that with Detroit Public School, we
had access to Mss Angel Fox in the office of Dr. Vitti,
who hel ped facilitate applications throughout Detroit
Public Schools. | think our target was no nore than seven
peopl e anyway. |Is that accurate? We're good. Ckay. Thank
you again, Ms. Blossom Comm ssioner Carter, and of
course, Ms. Wiite for this opportunity for ne to be
I nvol ved.

M5. WHITE: Yes, ma'am Through the Chair. M. Chair,
| did just have another update and thank you for your
pati ence, honorable Board. W did receive correspondence
fromBoard Parlianmentarian fromDr. Francis Jackson
regardi ng various notions for the Board' s considerations.
Dr. Jackson can share nore information, not necessarily
details, because all of the details are contained in
t hose docunents, but she can just add. The itens are

I ncluding in your packet.
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COWMM SSI ONER BERNARD: M. Chair, before we get to
doctor's conmments, 1'd like to go back to sonme of the
other itens that the Acting Board Secretary has
referenced since we... | assune they're for a discussion
as wel | .

CHAI RPERSON FERGUSON: What itemis that?

COW SSI ONER BERNARD: Vel |, several. Nunber one, the
meno that she referenced regarding clarification
regarding formatting of BOPC neeting nmass during neeting
week of Septenber 29th, 2022, does not address the
substantive issue that | raised regarding—

CHAI RPERSON FERGUSON: We're not on that one.

COWM SSI ONER BERNARD: | got that. But that was one

of the main. Finally, she also referenced commttee

assignnents. | decline to be on the disciplinary
adm nistrative request commttee. | have chaired the
policy commttee for the last year. | also requested to

be on the personnel conmttee. None of ny preferences,
nor any indication of where ny strengths |ie have been
obviously addressed in terns of these commttee
assi gnments. Rather, they are designed to silence and
provide a lack of transparency or quite frankly,
credibility.

CHAI RPERSON FERGUSON: Ckay.

COW SSI ONER BERNARD: So | decline.
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CHAI RPERSON FERGUSON: Ckay. So noted. For the
record, | asked conm ssioners to email nme or call ne what
assi gnnment they would |ike to-

COW SSI ONER BERNARD: | did that. | did that in an
open neeting.

CHAI RPERSON FERGUSON: | got only one from one
conmi ssi on.

COWM SSI ONER BERNARD: You got mine. You heard it,
but in this room-

CHAI RPERSON FERGUSON: Ckay. So we're going to nove
ri ght along now W're on Ms. Jackson. Go right ahead.

COWM SSI ONER BERNARD: |'m not going to be
mar gi nal i zed, M. Chairman-

CHAI RPERSON FERGUSON: Conmi ssi oner —

COW SSI ONER BERNARD: |'m goi ng to-

CHAI RPERSON FERGUSON: You don't have the fl oor.
Jackson has the floor-

COW SSI ONER BERNARD: |'m going to address the
matter formally.

CHAI RPERSON FERGUSON: Ms. Jackson, you have the
floor.

Dr. FRANCI S JACKSON: Thank you, M. Chairman. | was
asked to put together a handout that would help to
elucidate the three notions that are under bring back,

reconsi der, rescind, and anend sonethi ng previously

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

DBOPC

10/ 06/ 2022 Page 87

adopted. So that is the handout that you have in a table
form The notion to reconsider can only be nade on the
sanme day as a notion you want reconsidered was di sposed
of, and that's whether it was adopted or voted down. You
cannot make the notion to reconsider on the next neeting.
It can only be made on the sane day. It has to be nade by
sonmeone who voted on the prevailing side. So if the No's
prevail, you had to have voted No. If the Yeses prevail
you had to have voted Yes. The person who seconds the
notion, it doesn't matter how they voted. So if you're
going to second the notion, how you voted is inmaterial.
Dr. FRANCI S JACKSON: The thing that's inportant to
remenber about the notion to reconsider, it doesn't
change anything. It doesn't change the notion that was
adopted or not adopted. It only reopens that question.
The big thing though, is that the notion to reconsider is
the only bring back notion that can handle a notion that
was voted down. So if a notion was voted down, the only
way to bring it back at that same neeting is the notion
to reconsider. The notions to anend sonet hing previously
adopt ed and rescind have exactly the sanme rul es and
regul ations. The only difference is when you rescind
sonet hing, you delete it, you erase it. Wen you anend
sonet hi ng, you change it, but you keep it. There's no

time limt on this. It doesn't matter how you vot ed.
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However, once that notion is made to either rescind or
amend sonet hing previously adopted, if it is voted down,
It cannot be renewed at the sanme neeting.

Dr. FRANCIS JACKSON: You can't keep bringing it back
at the sane neeting. Now, you can bring it back at the
next week's neeting, but not so if... For exanple, the
only way to correct mnutes is by the notion to anend
sonet hi ng previously adopted. But the two notions have
exactly the sane rules. They do sonething differently. So
i f those notions are adopted, they change what you did,
whereas the notion to reconsider does not.

CHAI RPERSON FERGUSON: All right. So now we're going
to nove into well, we're going right past unfinished
busi ness. So we're going to go right into new business.
Wait, we're going to... Hang on. W're going to go with
Conm ssi oner Bernard. New busi ness.

COW SSI ONER BERNARD: First of all, M. Chairman, |
want to object to the agenda that was presented to you
today. Wien you wanted to rescind your vote on the
of ficer who we agreed to provide conpensation to while he
was suspended, that notion was printed on the agenda
because you wanted to rescind or in that instance rescind
your vote or anend it. | gave you witten notice of ny
desire to put on today's agenda that ny notion to anend

the mnutes of the 29th should be heard today. My
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statenent is not on the agenda, which to ne indicates
sonme | evel of bias or prejudice, obviously. Because if
yours can be on anyone el se's can be on, but mne is not.
Now speaking to the nerits of the notion that | made.

CHAI RPERSON FERGUSON: Ri ght. Under new busi ness.

COWM SSI ONER BERNARD: Under new busi ness.

CHAl RPERSON FERGUSON: kay.

COW SSI ONER BERNARD: The nerits of the notion. It
has been the practice of this Board for as long as | can
remenber, even when | was your |awer — and certainly
Commi ssioners Bell and Carter can recall this — that the
di scussion by Board nenbers on a nmatter was never
included in the mnutes. In the old day that used to be
included. It would be Bernard said so and so, you know,
Carter said so and so, Bell said, So and so. That
practice was ended several years ago and that's the
m nutes that you have received. Ever since |'ve been
here, since |'ve been back, since |'ve been on the Board
for the last year or so, all of our mnutes are matter of
fact. We adopted the resolution for X, Y, Z, period.

COWM SSI ONER BERNARD: There was no di scussion. In
these particular mnutes the only reason that | objected
| ast week was because it went into detail about, first of
all, the notion was to approve the harassnent policy.

Agreed 100% unani nous. W approved the harassnent policy
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that the Gty of Detroit personnel departnment has. Fine.
Then suddenly in the mddle of the mnutes, of that one
item there was a discussion about NACOLE and about what
happened in terns of an election and what a Board nenber
did all this ancillary stuff that had nothing to do with
iIt. My notion at that tine was to elimnate that
verbiage. That's all.

CHAI RPERSON FERGUSON: So what's your notion today?

COWM SSI ONER BERNARD: My noti on—

CHAI RPERSON FERGUSON: That's what we're going to do
now.

COMM SSI ONER BERNARD: My notion that we elim nate-

CHAI RPERSON FERGUSON: Sat e your notion so we can
vote on it.

COWM SSI ONER BERNARD: That we elim nate that
verbiage fromthe mnutes. It is inappropriate. It is
I nconsistent with our entire pattern, practice, and
procedur e.

CHAI RPERSON FERGUSON: Can we get a second?

Dr. FRANCI S JACKSON: M. Chairman?

CHAlI RPERSON FERGUSON: Yes.

Dr. FRANCI S JACKSON. The proper notion to be nade
when you want to elimnate verbiage fromthe mnutes is
the notion to expunge.

CHAlI RPERSON FERGUSON: Ckay.
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COW SSI ONER BERNARD: Ckay. To expunge, whatever.
Thank you so much.

CHAI RPERSON FERGUSON: So state it again.

Dr. FRANCIS JACKSON: It requires a mpjority vote of
the entire Board.

CHAI RPERSON FERGUSON: Got you.

COWM SSI ONER BERNARD: The notion is to expunge the
| anguage related to NACOLE and or Board nenbers fromthe
notion for the adoption by this Board of the harassnent
policy articulated by the Gty of Detroit Personnel
Depart nent .

CHAI RPERSON FERGUSON: Okay. Is it for discussion now
or we already had the di scussion?

COW SSI ONER BERNARD: The notion has to be seconded.

Dr. FRANCI S JACKSON. The conm ssioner only-—

CHAI RPERSON FERGUSON: So we need a second.

Dr. FRANCI S JACKSON: It has to be seconded, but the
notion to expunge has nothing to do with the notion to
adopt the m nutes.

CHAI RPERSON FERGUSON: Got you.

Dr. FRANCIS JACKSON: It's a separate issue to say,
strike this out. So expunge neans | want this renoved.
Now what Robert says is you draw a line through it, but
when you publish these mnutes, it wll not include that

| anguage if the notion to expunge is adopted. It nust be
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seconded. It is debatable and it will require six votes
in the affirmati ve to be adopt abl e.

CHAI RPERSON FERGUSON: Ckay. |Is there a second?

COW SSI ONER: | second.

CHAI RPERSON FERGUSON: Ckay. A second. Open for
further discussion.

CHAI RPERSON HOLLEY: Through the Chair.

CHAI RPERSON FERGUSON: Yes. Further discussion.

CHAI RPERSON HOLLEY: Madam Secretary, | just wanted a
clarification. My understandi ng when you nentioned this
| ast week, is that it was remarks about what was being
expunged was not on the record. It was basically a
conment by the Chairperson

M5. WHI TE: Through the Chair. The only remarks that
were included in last week's mnutes as all other
m nutes, includes the Chairperson's report or remarks.
That's it. No other commentary, no other discussion itens
were included. They're never included based on Robert's
Rul es of Order Parlianmentary Procedure that you can just
include the action itens. But as far as the Chair's
report, his or her report is contained in that.

COW SSI ONER BERNARD: | f | may conm ssion—

CHAI RPERSON FERGUSON: You don't have the Chair.
Comm ssi oner Her nandez.

COWM SSI ONER HERNANDEZ: Thank you. Through the
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Chair. | just think we would all benefit froman actua
draft copy of the mnutes at hand with the actual
expunged | anguage that Comm ssioner Bernard is actually
tal king about. Right now, |I have no idea. That notion was
entirely vague and can be interpreted in way too many
ways. So before | feel confortable either supporting or
not, | think it's, again, nore beneficial to have an
actual copy of that, because | don't see it.

CHAI RPERSON FERGUSON: Ckay. Any further discussion?

COW SSI ONER: A notion to include what Conm ssi oner
Her nandez just said it. Is that okay with you?

COWM SSI ONER BERNARD: You nean for the next neeting?
Yes. No problem | nean-

CHAlI RPERSON FERGUSON: Ckay, then no problem Hang
on. Go ahead Conmm ssioner Pressley.

COW SSI ONER PRESSLEY: Yeah. So ny comment is really
just try to figure out the effect of this notion being
that | was on the assunption that our remarks in this
public setting are matter of public record and are kept
as a matter of our engagenent. So by striking this from
the mnutes, |I'mconfused about what effect.

COW SSI ONER BERNARD: May | respond? The effect is
t hat when people ask for the mnutes of, 10 neetings
let's say, the action itens of the Board are expressed in

the mnutes. There is no comentary in those m nutes
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what soever. The Chair's report is separate. He nakes that
at the beginning of the neeting. |In other words,
Comm ssioner Pressley, in the old days, if | was
objecting to sonething, it would say, Linda Bernard said.
You renmenber Ricardo, it would say, | said such and such
and such. That's what these mnutes did. They took us
back to that. W decided that our m nutes would only
reflect the action itemand it would not express what
Li nda said what Sam said. W stopped all of that. They're
very precise and concise now, and that is the way... |I'm
sure Doctor will agree that that is the way many
organi zati ons operate these days. They don't say, well,
Linda said this and that and the other. That doesn't work
because it creates confusion in the m nds of the public.

CHAI RPERSON FERGUSON: Ckay. Thank you

COWM SSI ONER BERNARD: We adopted a resolution for an
anti-harassnment policy in the discussion. W did that
unani nously. So, any other discussion about NACOLE and
what was totally inappropriate and shouldn't be in the
m nutes. It's self-serving. However-—

CHAI RPERSON HOLLEY: M. Chai r man.

CHAI RPERSON FERGUSON: Yes.

CHAI RPERSON HOLLEY: The point that | think we all
need to understand even with the Comm ssioner is that if

| said sonething to be on the record, you cannot deny ne
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for what | want to say on record.

COWM SSI ONER BERNARD: | agr ee.

CHAI RPERSON HOLLEY: You cannot deny ne. | got a
right to say. If | wanted to back it up or sonething, |
may cone to you and tell you I want to expunge it, but
you can't deny nme or ny right to say what | want on to
say. No conm ssioner can do that. Now, you can vote on it
and do it. But the notion, she don't have the right to..
She has a right but I'mjust saying to you |I feel like..
That's all |'m saying.

COW SSI ONER BERNARD: Jim the mnutes are not a
transcript. The transcript you can access online with
every conm ssioner said at every point. The mnutes are
not that-—

COW SSI ONER BELL: Conmi ssioner tal king over
ever ybody-

CHAlI RPERSON FERGUSON: Hang on-—

COW SSI ONER BELL: Can't get a chance to speak.

CHAI RPERSON FERGUSON: W' re getting to you.

COWM SSI ONER BURTON: Poi nt of order.

CHAI RPERSON FERGUSON: Conmi ssi on Bel |.

COWM SSI ONER BELL: | think Conm ssioner Hernandez
made a great point in reference to clarity. Conm ssioner
Hol |l ey made a great statenent in reference to putting

sonething on the record. He has that opportunity to do
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that as a conm ssioner speak. | want this on the record.
The Chair has an opportunity in terns of a statenment that
on the record, there's a difference between the Chairman
and a conmm ssioner in terms on the record, but we need
clarity on exactly what this notion is speaking to in
reference to this particular matter. So there shoul d not
be a vote on this matter at this particular nonent.

CHAI RPERSON FERGUSON: So, okay. Now it has been
seconded. So she has to rescind that one. Correct? So she
can put it inwiting and send it out to all the
conmi ssioners so they can understand her rescindnent of
notions. Correct?

Dr. FRANCI S JACKSON: My understanding, M. Chair, is
that the conm ssioner's notion was to expunge certain
words. Rescind is not what you can do because it was
actual ly sonething that occurred. You can't rescind it,
It actually happened. Wat you can do though, is nove to
expunge. |If the comm ssioner is not ready to vote on the
notion to expunge, then ny recommendati on woul d be t hat
you postpone that notion to expunge to next week's
meeting at which tine the section of the m nutes that
contains the words that the conm ssioner wants expunged
will be available to the comm ssioners and then they w |
know what it is they're voting to expunge. The only point

of clarification the parlianentarian needs is, are the

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R PR PR, R R R
o0 A W N P O O 0O N oo o0~ W N R, O

DBOPC
10/ 06/ 2022 Page 97

words that Conm ssioner wants to expunge part of a
witten report that was submtted to the Board?

COWM SSI ONER BERNARD:  No.

Dr. FRANCI S JACKSON: Excuse ne, M. Chairman.

CHAI RPERSON FERGUSON: Thank you. Go ahead.

Dr. FRANCIS JACKSON: Sorry. So it was not part of a
witten report. So the notion to be made woul d be to
post pone the notion to expunge to next week when the
m nutes that are being questioned would be available to
all comm ssioners and the areas that conm ssioner wants
expunged woul d be clearly identified.

CHAI RPERSON FERGUSON: Ckay. G eat.

Dr. FRANCIS JACKSON: | won't be at that meeting next
week so. ..

CHAI RPERSON FERGUSON: It's okay. | got it.

Dr. FRANCI S JACKSON: | want to nmake sure everyone's
clear. So the notion doesn't go away.

COW SSI ONER BERNARD: That's fine. M. Chair. |
woul d i ke to—

CHAI RPERSON FERGUSON: So woul d you like to do that?

COWM SSI ONER BERNARD: Absol utely. To nove to
post pone the notion to expunge to next week when the
m nutes are avail able for everyone to review.

COW SSI ONER:  Support.

Dr. FRANCI S JACKSON:. Conm ssioner, identify the area
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to be expunged.

CHAI RPERSON FERGUSON: | dentify the area to be
expunged.

COW SSI ONER BERNARD: [|'I11l wunderline that-

CHAI RPERSON FERGUSON: Al'l right. So now we're
getting ready to take a vote. Al in favor for next week?

COW SSI ONER HERNANDEZ: | had an additiona
questi on.

CHAI RPERSON FERGUSON: |'m sorry, go ahead.

COWM SSI ONER HERNANDEZ: |'m out of order now. Can
still?

Dr. FRANCI S JACKSON: Not necessarily.

COW SSI ONER HERNANDEZ: |1'mbig on clarity. So is
the intent to expunge statenents that were made regarding
NACCLE | ast week. That's the intent.

COW SSI ONER BERNARD: No. The intent-

COW SSI ONER HERNANDEZ: From t he Chair or
holistically. That's the point of clarity that | need.
That's it.

CHAI RPERSON FERGUSON: That's why she's going to put
It in witing.

COWM SSI ONER HERNANDEZ: | want bot h.

CHAI RPERSON FERGUSON: Ri ght .

COW SSI ONER HERNANDEZ: But | want to hear this

first. If you allowit.
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COWM SSI ONER BERNARD: | just want to ask a question.
| want to ask a question of the Chair. As | understand a
conm ssioner Bell's statenent, it was that we, any
comm ssi oner, can ask that their statenent be part of
the... Essentially the m nutes of the neeting verbatim
If that's true, then that will change our m nutes
considerably. If that's what we're going to do. Because
in the past, you were present when the Board elected to
have only action itens in the mnutes. You were present.
That's been the status quo for years.

COWM SSI ONER BERNARD: Now you're saying that if |
want ny statenent, me, Linda Bernard, or any other
conmi ssioner, to be in the mnutes, we can request that
our statenent be part of the m nutes as opposed to part
of the transcript. Conm ssioner Hernandez, there is a
witten transcript that recites every period, pause,
nmonent, everything. W used to use that, but we don't use
that anynore. W only do action itens. Real quick,
simple, and then a hurry mnutes. But if we're going to
go to the point where | can request that ny statenent be
part of the record, | want to understand that that's the
process now where any comm ssioner can do it.

CHAI RPERSON FERGUSON: Now, woul d you like to-

COW SSI ONER BELL: M. Chairman under discussion.

CHAI RPERSON FERGUSON: Yes.
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COWM SSI ONER BELL: My statenment is not the law, it's
not the bylaws, but basically what I'mindicating to you
Is that you can nmake a request and the Board can deny
that request. To have your, it's not-—

COWM SSI ONER BERNARD: | have everything that you
said put the mnutes. That's what you're saying.

COW SSI ONER BELL: I'mnot saying that. | just want
to give clarity. Don't put words into my nouth.

CHAI RPERSON FERGUSON: Talk to the Chair.

COWM SSI ONER BELL: What |1'msaying is that you can
make a request, | want this part of the record. But when
you' re tal king about expunging a Chairman’s remark,
that's a whole different scenario. W need to do a little
bit research. | would hope that not next week, you bring
It back the week afterwards. W have a community neeting
next week. No drama.

COW SSI ONER BERNARD: | woul d agr ee.

COW SSI ONER BELL: The maxi num would be in the
future, but not at that neeting next week. So | would
suggest you anmend your notion — that's the proper term-—
for two weeks from now

COW SSI ONER BERNARD: | accept your amendnent.

CHAI RPERSON FERGUSON: You accept his anendnent ?

COW SSI ONER BERNARD: Yes.

CHAI RPERSON FERGUSON: Can we just do a majority, or
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do we have to do a roll call?

Dr. FRANCIS JACKSON: You're going to ask for
unani nous consent, M. Chairman.

CHAI RPERSON FERGUSON: Unani nous consent. All in
favor?

COWM SSI ONERS:  Aye.

CHAI RPERSON FERGUSON: Al'l opposed? So it'll be in
two weeks.

COW SSI ONER MOORE: M. Chai r man.

CHAI RPERSON FERGUSON: Yes.

COWM SSI ONER MOORE: | know you're just trying to get
t hrough this.

CHAI RPERSON FERGUSON: Yes, sir.

COW SSI ONER MOCORE: But we left out, | think
sonething that's critical of Ms. Shaw s report-—

CHAI RPERSON FERGUSON: That's what we're approachi ng.
Sir, | got this.

COWM SSI ONER MOORE: It's just not-

CHAI RPERSON FERGUSON: Commi ssi oners. |t doesn’t have
to be conm ssioners. | got you.

COW SSI ONER MOORE: But that's it-

CHAI RPERSON FERGUSON: | got it. It's under new
busi ness. It's under new busi ness.

COWM SSI ONER BANKS: Peace and bl essi ngs.

COWM SSI ONER BANKS: We up under new busi ness now, |
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t hought .

CHAI RPERSON FERGUSON: Yes, we're still on new
busi ness, but he was... Go ahead. You have anything for
new busi ness?

COW SSI ONER BANKS: Yeah. You know, | received a..
My spirit is grieved. | received the email yesterday
through the email blast. It stated that a Board rel ated
individual is trying to sue a Board nenber. Sue a Board
menber. We are family. | mean, we are famly. \Wat is
this? We supposed to be able to cone together-—

COW SSI ONER BELL: M. Chairman, perhaps we need to
entertain this matter in another form

CHAI RPERSON FERGUSON: Wait. |'mready sonething.

COWM SSI ONER BERNARD: | don't know anyt hi ng about

CHAI RPERSON FERGUSON: He has the fl oor.
Conmm ssi oner, we should tal k about this offline.

CHAI RPERSON FERGUSON: Thank you. Any further new
busi ness?

CHAI RPERSON HOLLEY: | do.

CHAI RPERSON FERGUSON: Ckay, go ahead, sir.

CHAI RPERSON HOLLEY: M. Chairman, | like to ask that
with the secretary imedi ately as soon as possible, ask
for the president and CEO of the Wayne Mental health to

make a presentation to the Board in terns where are we in
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the city of Detroit and Wayne County going wth nmental
heal t h?

CHAI RPERSON HOLT: |s that a notion?

CHAI RPERSON HOLLEY: Yes, nmy notion is for the-

CHAI RPERSON HOLT: Second.

M5. WHI TE: Through the Chair. Just to provide
clarity, we've already reached out. W heard your request
a coupl e of weeks ago, so we have reached out. W're
wai ting for feedback. So just want to clarify the record.

CHAI RPERSON HOLLEY: So M. Chair, |'mjust saying if
you need help in getting that done, because I'd like to
have it with the next neeting we have here. So if we need
help with that, I"'mwlling to do that.

CHAI RPERSON FERGUSON: W' 1| try.

COW SSI ONER BURTON: Through the Chair.

CHAI RPERSON FERGUSON: Yes.

COW SSI ONER BURTON: Under new business, | just want

to just add this to the record.

CHAI RPERSON HOLLEY: So the notion just now go where?

CHAI RPERSON FERGUSON: No. She's going to nake that
happen.

CHAI RPERSON HOLLEY: So it neans the notion just
failed?

CHAI RPERSON FERGUSON: No. In two weeks.

CHAI RPERSON HOLLEY: Because she is going do it-
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CHAI RPERSON FERGUSON: Yes.

CHAI RPERSON HOLLEY: Ckay. Thank you.

CHAI RPERSON FERGUSON: Go ahead, sir.

COW SSI ONER BURTON: Just like to add this to
record, you know that when sonething cone before this
Board at his office in a formof sonething that the Board
may have to weigh in on or vote on or something of that
nature, it'd be very nice if it's tinme-stanped when it
cones in through email or phone or whatever and sent to
the conmi ssioners in atinely matter. There's been
di screpancy where things came before the Board's office,
but have not reached the conm ssioners, whether it’s in
our emails or in our packets or so forth. So | just want
to put that out there today at this session because it's
been | ong going and it al ways cone back the Board's
| eader shi p.

CHAI RPERSON FERGUSON: Ckay.

COWM SSI ONER BURTON: But what is the Board's
| eader shi p? Because our residents don't know They
el ected seven comm ssioners to represent districts, and
then the mayoral appoints four comm ssioners for his
office. So the question is define what is the Board's
| eadership and why certain itens are not tine-stanped and
sent to the comm ssioners. In addition, I'd like to

address there's nonthly neetings that this Board has with
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the mayor's office, but there's never agenda. W never
get an update, and this has been going on for quite sone
time. So the Board is not even aware of what these
di scussions are. So, you know, it would be nice to have
agenda. It'd be nice that things that cone before this
Board is tine-stanped, and all comm ssioners have it
i medi ately.

CHAI RPERSON FERGUSON: Ckay. For the record, | want
t he audi ence to know, and everybody that's sitting here
and everybody on Zoom the conm ssioners have the state-
of -the-art |aptops, they're touch screen. Wen the Board
staff send stuff out to the Board on Tuesdays, it is
ti me-stanped, and date stanped. Things nove fast on this
Board. | don't know if some of you probably noticed at
three o' clock, | still was getting information in when |
had to go out of the room So things happen. So for the
audi ence and for the Zoom and for everybody in this room
and everybody is listening, the conm ssioners get every
si ngl e docunent and tinme stanp that they need. Now, |
can't tell you if they open themup on tinme or how they
open themor how they read them but | get it all and I
make sure all the comm ssioners get everything that they
need so they can nake conscientious decisions for the
Board, for the city, and for the residents. Now |I'm

nmovi ng on for new busi ness.
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CHAlI RPERSON HOLT: Un?

CHAI RPERSON FERGUSON: WAit a m nute. New busi ness.
G ven the Board' s unani nous consent to all ow Board
| eadership to neet to discuss next steps regarding the
presentation by Ms. Victoria Shaw. W have the foll ow ng
recommendat i ons.

CHAI RPERSON HOLT: G ven our—

CHAI RPERSON FERGUSON: The Board | eadership, given
our review and assessnent of the Board's annual training
cal endar — because our training calendar fills up —
various priorities, including and not Iimted to filling
vacanci es, conducting interviews and access as over 10
candi dates, and having the WBU, that's Wayne State
Uni versity and BOPC col | aborative presentation, which is
comng that we really need, and our recomendations to
all ow Ms. Shaw present during the Board's annual
training, which wll be in January, 2023. So for that..

CHAI RPERSON HOLT: | nove to rescind the notion
previously adopted for Ms. Victoria Shaw to give a 20-

m nute presentation in three weeks.

COWMM SSI ONER BELL: Second.

M5. WHI TE: Who seconded?

CHAI RPERSON FERGUSON: Comm ssi oner Bel |l seconded.
Any di scussi on?

COW SSI ONER BERNARD: | am just trenendously... |
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just can't believe it. |1've served on 30 Boards,

i ncluding the Eastern M chigan University's Board of
Regents, and | have never seen a Board so obsessed with
not receiving information. You have a citizen, a
resident, a community | eader-

CHAI RPERSON FERGUSON: Conmi ssi oner .

COWM SSI ONER BERNARD: Who wants to — |'m speaking to
t he noti on.

CHAl RPERSON FERGUSON: But wait, |I'mtrying to tel
you that weekend is what you want.

COWM SSI ONER BERNARD: |I'm not in favor of rescinding
t hi s.

CHAlI RPERSON FERGUSON: But it's going to conme back up
in January.

COW SSI ONER BERNARD: | don't want it to come up in
January. We have an inmmedi ate problemright now with
respect to OCl and with respect to the Board. You have a
person that has spent nonths attending these neetings in
person and online, and who wants to share information
with you. You nmake time for an hour for a painting, but
you can't make tinme for a citizen and a community | eader
who wants to present to you on issues that we are dealing
with. What are we here for? Are we w ndow dressi ng?

CHAI RPERSON FERGUSON: Comm ssi oner, you didn't even

hear what | said.
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COWMM SSI ONER BERNARD: | did hear what you said.

CHAlI RPERSON FERGUSON: Ckay.

COWMM SSI ONER BERNARD: |'m not for any January. No.

COW SSI ONER MOORE: Hey, so M. Chairman, will Ms.
Shaw Tal k in an hour?

CHAI RPERSON FERGUSON: W don't have an hour. No.

COWM SSI ONER BERNARD: It's ridicul ous.

CHAI RPERSON FERGUSON: No, 20 m nut es.

COWM SSI ONER BERNARD: | give it up.

CHAI RPERSON FERGUSON: 20 m nutes at a training
sessi on.

M5. WHI TE: Through the Chair.

CHAlI RPERSON FERGUSON: Yes.

M5. WHI TE: Just for clarity, if there can only be
one speaker at a tinme so that our ASL interpreters can
adequately interpret for our audience and so that the
m nutes are taken properly. Thank you so mnuch.

CHAI RPERSON FERGUSON: |'m sorry for that. Wait-—

COWM SSI ONER MOCRE: The reason why | say that is
because if it's going to be delayed all these nonths,
then at | east she can get the hour that she initially
requested to help us. This is to help us. So | think
that, | nean, because |I've had a conversation with you

this week, Board Secretary, Chairman, Conm ssioner Bell,

about certain things that we discussed. |'mnot going to

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

DBOPC

10/ 06/ 2022 Page 109
go into detail, but | think that it needs to be sone give
and take on all ins. Because if we can't give and take

and it's just take, it's time for me to start giving.

CHAI RPERSON FERGUSON: Now, conm ssioner, we're
gi ving and taking because we have to fill these
vacancies. W all have to fill these vacancies. That's
priority nunber one. Then the Wayne State University,
that has another priority, right? So those priorities
take tinme. But while they're taking time, our training
session, which is scheduled in January that | hope al
t he conm ssioners cone to, that's when we can get Ms.
Shaw i n.

COMM SSI ONER MOORE: Right. | got —

CHAI RPERSON FERGUSON: Four an hour, it's going to be
tough. It's going to be difficult.

COW SSI ONER MOCRE: The only thing I' m sayi ng-

CHAI RPERSON FERGUSON: So if you're going to give and
take, 1'll give her. W should be able to give her 20
m nut es.

COW SSI ONER MOORE: Right. So again, if it's going
to be delayed... Just ny position. If it's going to be
del ayed that many nonths, we should be able to give her
an hour. So again, |I'm

CHAI RPERSON HOLT: Through the Chair.

CHAI RPERSON FERGUSON: Wait one second. Hang on. He
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still has the floor.

COWM SSI ONER MOORE: The reason why | say that is
because again, personally |I know, and Conm ssi oner Bell
can attest to this fromny conversation this week,
certain things |'ve just kept to nyself and that's the
way | plan on doing at the sane tine. But if it's going
to be just take, take, take, it's time for me to start
giving. That's not a threat. | don't do threats, but | do
make prom ses.

CHAI RPERSON FERGUSON: kay. Go ahead.

CHAI RPERSON HOLT: Through the Chair. During the
training sessions... You were at the last training
session. Let's say an institution, much like C T, that
that training session only |lasted 25, nmaybe 30 m nutes.
None of the presentations go in excess of 30 m nutes. For
It to be suggested that the Board are present at the
proposed presentation for an hour, | don't... \Wen you
start tal king about having adults be present for an hour
presentation-

CHAI RPERSON HOLLEY: Poi nt of order.

CHAI RPERSON HOLT: An hour presentation-

CHAI RPERSON HOLLEY: Poi nt of order.

CHAI RPERSON FERGUSON: Wait. Hang on

CHAI RPERSON HOLT: An hour present -

CHAI RPERSON HOLLEY: Poi nt of order.
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FERGUSON: What's your point?
HOLT: My point of order is-
HOLLEY: No.

FERGUSON: St ate your point.

COW SSI ONER BERNARD: CTl, we wouldn't want to do

that. The nost-

M5. WHI TE: Through the Chair.

COW SSI ONER BERNARD: The first thing that-—

CHAI RPERSON

FERGUSON: Hol d on one speaker at a tine.

What ' s your point?

CHAlI RPERSON

HOLLEY: Right now, we're dealing with

resci nding of the notion.

CHAI RPERSON
CHAI RPERSON
CHAI RPERSON
CHAI RPERSON
CHAI RPERSON
CHAI RPERSON
ot her —
CHAI RPERSON
presentation.
CHAI RPERSON
CHAI RPERSON

FERGUSON: Absol utely.

HOLLEY: That's all.

FERGUSON: Absol utely.

HOLLEY: That's all we're tal king about.
FERGUSON: So that's what we're dealing—
HOLLEY: Then we start working on the

HOLT: It was brought up to have an hour

HOLLEY: You should bring it up.

HOLT: The attention of an i ndividual

that is attenpting to understand, retain is not there as

wel | .
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COWM SSI ONER MOORE: Sir, and | appreciate you
mentioning the | ast one, through the Chair. Wen | was at
the last one, there was a lot of dry tine, a lot of enpty
space in there. So we start tal king about retention of
information. | believe that if a presenter's presenting
and you're trying to condense what they're doing down to
20 m nutes, that m ght not be conducive for this
presentation, nor to us if we're trying to really
understand what's going on, because if we're talking
about experts in a certain area, they m ght have to break
it down.

Dr. FRANCI S JACKSON: M. Chairnman

CHAl RPERSON FERGUSON: Yes.

Dr. FRANCI S JACKSON: The conversation on the |ength
of the presentation is not germane to the notion to
resci nd. Now, what the comm ssioner can do is after the
notion to rescind has been voted up or down, the
conm ssioner can then make a notion that will establish
what he believes is a reasonable tine for her to present.
But this conversation is not gernmane to the notion to
rescind the previously adopted notion that this person
woul d present in three weeks.

CHAI RPERSON FERGUSON: So now we're ready to take a
vot e.

M5. WH TE: Madam Vi ce-Chair?
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CHAI RPERSON HOLT: No.

M5. WH TE: The notion is to rescind the-

CHAI RPERSON FERGUSON: | ' m sorry.

CHAI RPERSON HOLLEY: You nmde the notion.

CHAlI RPERSON HOLT: What's the notion?

COWM SSI ONER BERNARD: Right. It was the right-

CHAI RPERSON FERGUSON: Hang on. Go ahead. Say the

noti on agai n.

MS. WH TE: Your notion was-—

CHAl RPERSON HOLLEY: Your notion—

M5. WHI TE: Previously adopted to allow the 20-m nute

presentation by Ms. Victoria Shaw.

CHAI RPERSON HOLT: Yes. | support the notion to

resci nd.
IVS.

Yes.
IVS.
IVS.
IVS.
IVS.
IVS.
IVS.
V5.
V5.
V5.

VH TE:

VH TE:
VH TE:
VH TE:
VH TE:
VH TE:
VH TE:
VH TE:
VH TE:
VH TE:

Comm ssi oner Hernandez. | can cone back -

Comm ssioner Holley — Si.
Comm ssi oner Pressley — Yes.
Comm ssi oner Bernard — No.
Comm ssi oner Banks - Yes.
Comm ssi oner Bell — Nay.
Comm ssi oner Burton — No.
Conmi ssi oner Carter — Yes.
Conmm ssi oner Moore — Nay.

There were 7 = Yes votes and 3 = No
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votes. The notion passed. Excuse ne, M. Chair. | did not
count you,.

CHAI RPERSON FERGUSON: | know.

M5. WHI TE: | apol ogi ze.

CHAI RPERSON FERGUSON: Yes.

M5. WHI TE: Ckay, so 8 = Yes votes and 3 = No votes.
The notion passed.

CHAI RPERSON FERGUSON: Okay. Now Conmi ssi oner Mbor e.
Can | have your notion?

COWM SSI ONER MOORE: |'m just going to do.

CHAI RPERSON HOLT: You're going to do you?

COW SSI ONER MOCORE: That's right.

CHAI RPERSON FERGUSON: Ckay.

COW SSI ONER BELL: M. Chairman, we at what point in
time for adjournnment-

COW SSI ONER BURTON: Through the Chair.

CHAI RPERSON FERGUSON: Yes. We're ready to try to
adj our n.

COW SSI ONER BURTON: Through the Chair.

CHAI RPERSON FERGUSON: Absol utely. Yes.

COWM SSI ONER BURTON:  You know, | just want to just
throw this out there, is that when the community often-

CHAI RPERSON FERGUSON: We're still under new business
I would say. We're still under new business. So is this

new busi ness?
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CHAI RPERSON HOLLEY: He's speaking on it. He's
speaki ng on.

CHAI RPERSON FERGUSON: He's speaki ng on new busi ness.
kay, go ahead.

COWM SSI ONER BURTON: So when the comunity often
says that they want this Board to be transparent and have
accountability but they |ook at the actions that this
Board you know, and it just doesn't this doesn't bal ance
out. So therefore, you know, we should be hearing from
nore of our community | eaders.

CHAI RPERSON HOLLEY: We do every day.

CHAI RPERSON FERGUSON: He has the fl oor.

COW SSI ONER BURTON: No, this under new business. W
shoul d hear fromnore of our conmunity neeting, | nean
conmunity | eaders to give presentations before this body.
We often hear so nmuch from DPD and hear so nmuch from
others, but we don't hear nore comunity presentations
fromthe community. That's sonething that really is
needed, especially at this height of this clinmate. This
Board was created in 1974 about the Honorabl e Col eman
Al exander Young. W just do not pass the snell test to
the | evel achievenent that this Board-

CHAI RPERSON FERGUSON: He has the floor. No other
comments. Pl ease go ahead.

COW SSI ONER BURTON: The | evel achi evenent that this
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Board ought to be operating. So we should be hearing nore
fromthe... In closing, we should hear nore from
communi ty nmenbers giving presentations, because this
Board supposed to be nore community based, nore conmunity
driven. But instead, today what | see is | don't see the
harnmony at this table. That's sonething that our good
conm ssioner in District Three often tal ked about,

har nrony. W don't see that.

CHAI RPERSON FERGUSON: Ckay. Now, Conmi ssioner.

CHAlI RPERSON HOLLEY: M. Chairman. | got a right.

CHAI RPERSON FERGUSON: Go. Right. Go ahead. Go ahead,
Conmi ssioner. Go ahead and say yours.

CHAI RPERSON HOLLEY: | thought the notion should be
that we al so include Ms. Shaw in January. That's what |
li ke to have. Now with saying that, M. Chairman, | don't
mean no harm-

COWM SSI ONER BURTON: That's a day late and a doll ar
short. W need to be-

CHAI RPERSON FERGUSON: Conmi ssi oner. He has the
floor. He has the floor.

CHAI RPERSON HOLLEY: The community speaks every
Thursday. 10 m nutes every Thursday. Ms. Shaw has been
here every Thursday since |'ve been here for 10 m nutes
and she's wonderful. | |like what she has to say. | went

to NACOLE, NOCO, TICO every COIl've been, I'mtired of
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training. | wait till January, and | think she should be
I ncluded with that training. | like to hear what she has
to say. | like to give her 30 mnutes on the agenda if

It's possible if | can get support. But | think it's
right that she ought to have a right to be on the agenda
I n January.

CHAI RPERSON FERGUSON: Absol utely.

CHAI RPERSON HOLLEY: So |'m maki ng the notion.

CHAI RPERSON FERGUSON: Maki ng the noti on.

COWM SSI ONER HERNANDEZ: Par don, nake that 40. 1'1l]
support it if it's 40.

CHAI RPERSON HOLLEY: Ckay.

COW SSI ONER: You said 40 mi nutes.

COW SSI ONER BERNARD: 60.

CHAI RPERSON FERGUSON: 40 m nut es.

COWM SSI ONER BURTON: 60 m nut es.

CHAI RPERSON FERGUSON: W' re going wi th 40.

Dr. FRANCI S JACKSON: M. Chairman, the notion is
t hat she be included for 30 m nutes.

CHAlI RPERSON FERGUSON: The notion is for 30-

Dr. FRANCI S JACKSON. After you state the notion
t hen any conmm ssioner who wants to amend that notion
needs to be recogni zed and nove to anend by striking out
30 and inserting 40.

CHAlI RPERSON FERGUSON: Ckay.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

DBOPC
10/ 06/ 2022 Page 118

Dr. FRANCI S JACKSON: Striking out 30 and putting
what they want. But the notion is not before the assenbly
before you stated. It has to be stated, then it can be
amended.

CHAI RPERSON FERGUSON: Ckay.

Dr. FRANCI S JACKSON: Thank you. The notion on the
floor right now, and it's been seconded, is to have M.
Shaw present for 30 m nutes.

Dr. FRANCI S JACKSON: It's noved and seconded?

CHAI RPERSON FERGUSON: It's noved and seconded. In
January for training session Now

Dr. FRANCI S JACKSON: Are you ready for the question?

CHAI RPERSON FERGUSON: Yes. |I'mready for the
questi on.

Dr. FRANCI S JACKSON: Anybody who wants to anmend can
do.

CHAI RPERSON FERGUSON: Anybody woul d |i ke to anmend?

COW SSI ONER HERNANDEZ: Through the Chair. Can |
just know who the second was? | didn't hear a second.

CHAI RPERSON HOLLEY: You.

COW SSI ONER HERNANDEZ: | didn't second it.

CHAI RPERSON FERGUSON: Was there a second? Wo
seconded?

COWMM SSI ONER HERNANDEZ: | spoke out of turn and said

that I would support if it were 40.
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CHAI RPERSON FERGUSON: Ckay.

COW SSI ONER HERNANDEZ: Never seconded.

CHAI RPERSON FERGUSON: Ckay.

CHAI RPERSON HOLT: Ch, okay. So | second it. |
second.

COWMM SSI ONER MOORE: Let's give her 40 because she' s—

CHAlI RPERSON FERGUSON: Wait, we can't do that yet. W
got to have a second. So who will |ike the second
conmi ssi oner Holley's notion?

CHAI RPERSON HOLT: | seconded.

CHAI RPERSON FERGUSON: Ckay, you seconded. Now we can
amend it. Now, Comm ssioner Hernandez, state your
amendnent .

CHAI RPERSON HOLLEY: Hurry up man if | change ny
m nd.

COW SSI ONER HERNANDEZ: | amend it to that effect.

CHAI RPERSON HOLLEY: 40 m nutes?

COW SSI ONER HERNANDEZ: For 40 m nut es.

CHAI RPERSON FERGUSON: |Is there a second for 40
m nut es?

COW SSIONER: 1'I] second it.

CHAI RPERSON FERGUSON: For 40 m nutes? Any
di scussi on?

COW SSI ONER BURTON: Yes. I'd like to anmend that

notion, M. Chairman.
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COWMM SSI ONER BURTON: Ckay. Al right. Ckay.
CHAI RPERSON HOLLEY: Go ahead.
COVWM SSIONER BURTON: |'d |like to anend the notion

that we give her 45 m nutes.

t hat .

COMM SSI ONER: Wow.

CHAI RPERSON FERGUSON: |s there a second?

COW SSI ONER: | second it.

CHAI RPERSON FERGUSON: Knew you were going to second

CHAI RPERSON FERGUSON: Any further discussion?
COW SSI ONER: She's worth it.

CHAlI RPERSON FERGUSON: On a notion for 45 mnutes.
COM SSI ONER: She worth it though five?

CHAI RPERSON FERGUSON: On the notional for 45

m nut es.

CHAI RPERSON HOLT: You seconded t hough?
COW SSI ONER:  Yeah.

CHAI RPERSON FERGUSON: Al'l in favor?

COWM SSI ONERS:  Aye.

CHAI RPERSON FERGUSON: Al | opposed?

COW SSI ONERS:  No.

CHAI RPERSON HOLLEY: You have to roll call.
CHAI RPERSON FERGUSON: Rol | cal I.

M5. VWHI TE: Madam Vi ce-Chair — No conmm ssi on.
M5. VWH TE: Conmm ssi oner Hernandez — No.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N o o b~ wWw N PP

N N N N N N B P P PR PP PP P
o A~ W N P O © 00 N oo 0o pd w N B+, O

5 5 » O D DD D

VH TE:
VH TE:
VH TE:
VH TE:
VH TE:
VH TE:
VH TE:
VH TE:

DBOPC
10/ 06/ 2022 Page 121

Conmm ssi oner Holl ey — No.
Conmm ssi oner Pressley — No.
Conmm ssi oner Bernard — Yes.
Conmm ssi oner Banks - Yes.
Conmm ssi oner Bell — No.
Conmm ssi oner Burton — Yes.
Conm ssioner Carter —

Comm ssi oner Moore — Yes.

COW SSI ONER BERNARD: | gi ve up.

M5. VH TE:
M5. VH TE:

notion fail ed.

M. Chair — No.

4 = Yes votes and 6 = No votes. The

CHAlI RPERSON FERGUSON: Ckay.

CHAlI RPERSON HOLT: 40 m nutes.

CHAI RPERSON FERGUSON: So now 40 m nut es.

CHAI RPERSON HOLLEY: Let's go to roll call.

CHAI RPERSON FERGUSON: Rol |l call for 40 m nutes.

M5, VH TE:
M5, VH TE:

Vi ce-Chair — No.

Comm ssi oner Her nandez — Yes.

CHAI RPERSON HOLLEY: What's wong with you?

M5, VH TE:
M5, VH TE:

Comm ssi oner Holl ey — Yes.

Conmm ssi oner Pressley — No.

CHAI RPERSON HOLLEY: Pressley, what you preachi ng?

M5. VH TE:

Comm ssi oner Bernard — Yes.

COW SSI ONER PRESSLEY: On ny attention span-—
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M5. VWHI TE: Conm ssi oner Banks — Yes.

M5. VWHI TE: Comm ssioner Bell - No.

M5. VWHI TE: Comm ssioner Burton — Yes.

COW SSI ONER: M. Chair.

M5. WHHTE: |I'mnot done. I'mstill calling the roll.
Thank you so much for your patience. Conm ssioner Burton
was recorded as a yes.

M5. WHI TE: Conmi ssioner Carter —

VWH TE: Conmi ssi oner Moore — Yes.
VWH TE: M. Chair - Yes.

5 5 O

WH TE: There were 7 = Yes votes and 3 = No
votes. The notion passed.

Dr. FRANCI S JACKSON: Now you're back to the main
noti on as anmended.

CHAI RPERSON FERGUSON: Okay, we're back to the main
noti on as anmended.

CHAI RPERSON FERGUSON: As anended.

Dr. FRANCI S JACKSON: The notion is that she w ||
present for 40 m nutes.

CHAI RPERSON FERGUSON: All right. So now the notion
she wll present for 40 m nutes.

CHAI RPERSON HOLLEY: So nove.

COW SSI ONER MOORE:  Support .

Dr. FRANCIS JACKSON: No, no, no. It's already been

noved.
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CHAI RPERSON FERGUSON: Ckay. It's been noved.

Dr. FRANCIS JACKSON: It's just been anended.

CHAI RPERSON FERGUSON: Right. It's been anended.

Dr. FRANCIS JACKSON: Now it says 40 m nutes.

CHAI RPERSON FERGUSON: Ckay, now it's 40 m nutes. W
don't need a vote for that?

CHAI RPERSON HOLLEY: Rol | call

CHAI RPERSON FERGUSON: Cal | vote.

MS. WH TE: Madam Vi ce-Chair.

CHAI RPERSON HOLT: Wai't.

CHAl RPERSON FERGUSON: Rol | call for 40 m nutes.

CHAI RPERSON HOLT: Excuse ne. Wat's the notion
pl ease?

Dr. FRANCI S JACKSON: What you did was to amend the
mai n notion.

CHAI RPERSON HOLT: Ckay.

Dr. FRANCI S JACKSON: Adopting the amendnent does not
adopt the main notion. Now, what is before you is the
mai n notion as anended. So the main notion as amended is
that she will present in January. Ms. Shaw w || present
in January for 40 mnutes. That's the notion in front of
t he body.

CHAI RPERSON HOLT: Thank you. Dr. Jackson. No

M5. WHI TE: Conmm ssioner Holley — | got up and cane

back down. Yes.
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VWH TE: Comm ssi oner Hernandez — Yes.
VWHI TE: Comm ssi oner Pressley — No.
VWH TE: Comm ssi oner Bernard — Yes.
VWH TE: Conmm ssi oner Banks — Yes.

VWH TE: Comm ssi oner Burton — Yes.
VWH TE: Comm ssioner Carter —

VH TE: Conmi ssi oner Moore — Yes.

VH TE: M. Chair - Yes.

5 5 D D DD DO D

VWHI TE: There were 7 = Yes votes and 2 = No
votes. The notion passed.

CHAI RPERSON FERGUSON: Al |l right. Thank you. So now
we're noving on to announcenents. No announcenents. So
now we're at M. Brown.

COW SSI ONER BURTON: | got an announce.

CHAI RPERSON FERGUSON: Go ahead.

COWM SSI ONER BURTON:  You know, |'d Iike to announce
that for the-

CHAI RPERSON FERGUSON: Cone on. Cone on.

COWM SSI ONER BURTON: | |ike to announce that that
there is going to be... I like to announce that for our
| i stening audience to listen to 19 AM Super Station this
Sunday norning from8:00 AMto 10:00 AM You could be in
for a treat.

CHAlI RPERSON FERGUSON: Al'l right. Thank you, M.

Br own.
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CHAI RPERSON HOLT: | have an announcement al so.

CHAI RPERSON FERGUSON: Oh, |'m sorry.

CHAI RPERSON HOLT: No, | didn't say anything. Okay.

Cctober, the 31st. Delta Signma Theta Sorority
I ncorporated will be having a truck or treat. For |ast,
well, three years ago sone 700 or nore young people. So

we' re asking you to please patronize that truck or treat

fromthe hours of four and eight o'clock. House is

| ocated on Seven MIle in Gand River. That's Cctober the

31st. Thank you, Chair.
CHAl RPERSON FERGUSON: Thank you. M.

MR. BROMN: Yes. Good afternoon, M. Chair,

Br own.

this

honorabl e Board and citizen of Detroit. The next BOPC

meeting is Thursday, COctober 13th, 2022 at 6:30 PMw th

the Seventh Precinct hosting and the | ocation would be at

Detroit Edison Public School Acadeny, |ocated at 1903

WIlkin Street. Then the next community neeting woul d be

Thur sday, Novenber the 10th, 2022 at 6:30 PMwi th the

Ei ght Precinct, Six Precinct hosting at G tadel

| ocated at 20280 Lyndon. M. Chair fromth

of Praise

ere |l go to the

subcomm ttees neetings schedul ed for 2022, which neets

every second Wednesday. Budget Committee Meeting

Wednesday, COctober the 12th, 2022 at 2: 00 PM Personnel

and Training Conm ttee Meeting Wednesday,
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2:30 PM Citizen Conplaint Commttee Meeting Wednesday,
Oct ober 12th, 2022 at 3:00 PM Policy Commttee Meeting
Wednesday, October 12th at 3:30 PM Disciplinary
Adm ni strative Request Commttee Meeting Wednesday,
October 12th at 4:00 PM M. Chair, all those neetings
are held at Detroit Public Safety Headquarters.

CHAI RPERSON FERGUSON: Fantastic. Thank you. Now |I'd
li ke to have a notion to-

COWM SSI ONERS:  So nove.

CHAI RPERSON FERGUSON: Al'l support?

CHAI RPERSON HOLT: Second.

CHAI RPERSON FERGUSON: All right. This neeting is now

officially over.

(Meeting Adjourned at 5:46pnm
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STATE OF M CH GAN )

)
COUNTY OF WAYNE )

RECORDER S CERTI FI CATE AND NOTARI ZATI ON

|, Donal d Handysi de, Court Recorder, do
hereby certify that on October 6, 2022, at 3:00
p.m, | did record the Detroit BOPC neeting, the
sane being |later reduced to typewiting and that the
foregoing is a true and accurate transcription of
said electronic recording taken at such tinme and
pl ace.

| further certify that | amnot related to

or enployed by any party of this cause or their

respective counsel . l;2EE;gil4ﬁ2éégééézégééég;i1:‘:::::=

DONALD HANDYSI DE ( CER 1464)

Notary Public
My Conmmi ssion Expires: 5/6/2027
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