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August 11, 2022 at 6:30 P. M
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M5. WVHHTE: MS. WH TE: M. Chair. Good afternoon,
honor abl e Board and Deputy Chief, Tiffany Stewart, and
DPD executives and community, welcone to the Detroit
Board of Police Comm ssioners neeting. For your
information this evening the Board wll take public
comments i medi ately after the Chairperson's report and
it is posted on the agenda. So if you would like to
participate in the public coments section, please submt
your interest card as soon as possible. And you do have
the option via zoomto utilize the zoomfeatures to do
so. And also M. Brown is here, seated at the end of the
tabl e and you can submt your public interest card. So
agai n, thank you so much for joining us this afternoon.
And now, Chairperson Ferguson.

COW SSI ONER BERNARD: Now, can you point out M.
Brown so that people will know, if you want to comment
publicly, go give himyour nane, the man with the yell ow
shirt on right dowmn there at the bottomof the table, at
the end of the table, pardon ne? Thank you. Thank you,
M. Chair.

CHAI RPERSON FERGUSON: Good afternoon. |'m Bryan
Ferguson, Chairman of the Board of Police Conm ssioners.
This neeting will now cone to order. At this tine, we
woul d i ke to have Chapl ain Anthony Estes. He's on zoom

CHAPLAI N ESTES: Thank you, sir. Thank you. Good to
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be with you all tonight. Let us pray. Alm ghty God,
source of all life and |ight, we invoke your nane over
t hese proceedings this evening. God, be in our hearts, be
in our nmouth and be in our ears. For the sake of peace in
our community, may your blessing be upon the Detroit
Pol i ce Departnment and her Board of Police Conmm ssioners.
To you, we give glory and honor. Anen.

COW SSI ONERS:  Anen.

CHAI RPERSON FERGUSON: Thank you. Madam Secretary,
can you give us the roll call, please?

M5. WHI TE: Yes, sir. Through the Chair,
Conmi ssioner, JimHolley - Present.

M5. WHI TE: Conmi ssi oner Jesus Hernandez submitted an
excused absence.

M5. VWHI TE: Conmi ssioner, Madamvice Chair, Annie
Hol t subm tted an excused absence notification.

M5. VWHI TE: Conmmi ssi oner QuanTez Pressley -

M5. VWH TE: Conmmi ssioner Linda Bernard - Attorney
Li nda Bernard, District 2, present.

M5. WHI TE: Conmi ssioner Cedric Banks - Present.

M5. WHI TE: Commi ssioner Wllie E. Bell - Present,
District 4.

MS. WH TE: Comm ssioner WIllie E. Burton - Present,
District 5.

M5. WH TE: Conm ssioner Lisa Carter - Present.
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M5. WHI TE: Conmi ssioner Ricardo Mbore - Present,
District 7. Detroit's West Side.

M5. WHHTE: M. Chair, you do have a quorum

CHAI RPERSON FERGUSON: Thank you. Before | entertain
a notion for the approval of the agenda for August 11th,
2022, we're taking off the closed session for today, so
we won't have that on there. So, | need a notion to
accept the mnutes for August 11th, 2022.

COW SSI ONER BERNARD: M. Chairman, before we nove
away fromthe agenda, | would like to indicate that
there's an itemon the agenda related to Comm ssi oner
Her nandez, he's not here. As an unfinished business item
I think that perhaps we could elimnate that fromthe
agenda as wel | because that was not on the agenda that
was published for the comunity.

CHAI RPERSON FERGUSON: When | get down to that part,
"1l be able to discuss.

COW SSI ONER BERNARD: | thought we were doing the
agenda before we did the mnutes. W were approving the
agenda before we approve the...

CHAI RPERSON FERGUSON: Ri ght, but | have a statenent
'"mgoing to...

COWM SSI ONER BERNARD: Ckay. Sorry.

CHAI RPERSON FERGUSON: It's okay.

COWM SSI ONER BERNARD: Thank you.
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CHAI RPERSON FERGUSON: Do we have a notion to accept
the m nutes?

M5. WHI TE: The agenda.

CHAI RPERSON FERGUSON: Agenda.

COW SSI ONER HOLLEY: So nove.

COWM SSI ONER BERNARD:  Support.

CHAI RPERSON FERGUSON: Any di scussion? Al in favor.

COWM SSI ONERS:  Aye.

CHAI RPERSON FERGUSON: Al | opposed. Al right, notion
carries. The mnutes of the previous neeting, which was
on August 4th, 2022 have been distributed. Are there any
corrections to the mnutes? No further corrections, the
m nutes will be approved as read. Now Secretary, Madam
Wi te.

M5. WHI TE: Yes, sir. Through the Chair, Media
Services is here and they are recording the Board's
nmeeting today. And our court reporter is M. Don
Handysi de and the follow ng Board staff nmenbers are in
attendance today. Assistant Corporation Counsel,

Chri stopher M chael seated directly to ny right, Ms.
Theresa Bl ossom Conmunity Rel ati ons Coordi nator, M.
Robert Brown Adm nistrative Specialist, M. Jonya
Underwood, Adm nistrative Assistant, Senior |nvestigator,
Tiffany Stewart attending via zoom Director, Katrina

Patillo, Director of police personnel, Interim Chief
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I nvesti gator Law ence Akbar, Supervising |Investigator
Ainsley Cromael |, Acting Supervising Investigator,

Li Sonya Sl oan and Supervising Investigator Rosalia
Madrigal are here. And al so our Anerican Sign Language
team nmenbers are Dr. Stephanie Beattie and M ss Yakada.
Thank you, sir.

CHAI RPERSON FERGUSON: Thank you. Deputy Chi ef
Stewart, who do you have in the roomw th you?

DEPUTY CH EF STEWART: Today, we have in the room if
| can see Second Deputy Chief Kyra Joy Hope, we have
Captain Wite fromthe Fifth Precinct. W have Director
Patillo in the roomif | recall. Anyone else, could you
pl ease stand up? | guess that's it.

CHAI RPERSON FERGUSON: That's it. All right. Thank
you. Madam Secretary who do we have as special guests for
t oday?

M5. WHI TE: Through the Chair, we do have WC3 Wayne
County Community College District Eastern Canpus, M ss
Mattie Porter, who is the Executive Dean for the Eastern
Canmpus and |'msure she will bring welcom ng renarks
later on. But at this time, we do not have any
notification. Excuse me, Mss Marie Overall of State
Representative Tyrone Carter's Ofice and al so forner
police comm ssioner, WIlliam Davis are here. Thank you.

CHAI RPERSON FERGUSON: Ch, thank you again. Thank you

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

DBOPC
08/ 11/ 2022 Page 7

for attending the Board neeting today. Today we're
meeting in the Fifth Precinct area and Wayne County
Conmmunity College District Eastern Canpus |ocated at 5901
Connor Street. We are proud to hold our nonthly comunity
neetings at Wayne County Community Col | ege Eastern
District. And we thank Dr. Ivery Chancellor for hosting
us. W also rem nd everyone about the partnership between
Wayne County Comunity Col | ege, Downt own, and DPD
regardi ng our pipeline to success dual track program
where DPD s new recruit nenbers may earn a degree while
earning certification as a | aw enforcenent officer. This
is a unique programand we know that it is an educati onal
programthat will benefit the departnent, the university,
and the city, by making sure our officers are nodel 21st
century police officers with the know edge, skills, and
resources for today. During the HR presentation, we wll
hear nore about the departnent's retention and
recruitment program and the progress of the DPD and Wayne
County Community Col |l ege prograns. At this tinme, | would
like to invite Mattie Porter, Executive Dean for the W3D
Eastern Canpus to bring wel com ng remarks. Dean Porter,
pl ease.

DEAN PORTER: Good afternoon, everybody.

CHAI RPERSON FERGUSON: Good aft ernoon.

DEAN PORTER: It's good to see you all here today and
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to wel cone you to Wayne County Community Col | ege,

District Eastern Canpus. | bring your greetings on behalf
of our Chancellor, Dr. Curtis L. lvery, and Mark Sanford,
who is the Canpus President of this Canmpus. | wel conme you
and for any services that you may need during your tine
here today, or any tine in the future, by all neans, stop
by, let us know and we'll be available to assist. Have a
good day.

CHAlI RPERSON FERGUSON: Thank you. Awesone.
Conmi ssi oner Bell and Conmi ssioner Burton represent this
Precinct. At this time, | will ask Conm ssioners Bell and
Burton to bring a few greetings.

COW SSI ONER BELL: Thank you, M. Chairman for
recogni zi ng the senior comm ssioner at this particul ar
time, as far as the neighborhood. |'ve been on the East
Side of Detroit, primarily all my life in the Fifth
Preci nct since 1974, right there on Chandler Park and
Cadi eux. | just want to wel cone you to the garden spot of
the East Side of Detroit. Notw thstanding the Northeast,
but the East Side of Detroit, historically, when you go
fromthe riverfront when you look at this facility here
that was built not too | ong ago, Wayne County Water Park
Is not too far fromhere. You have Chandl er Park gol f
course here on the East Side in Fifth Precinct. In

addition to that, | can't think of any activity that
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takes place on the east side of Detroit in the Fifth
Preci nct.

COW SSI ONER BELL: | just want to wel conme Captain
Wiite. You' re going to hear fromhimlater on. He just
transferred from Downtown to a great East Side Precinct.
I want to welcone him And ny NPGs, and you're going to
meet them shortly through the captain. | just want to
conmend them for doing an outstanding job. W share the
Fifth Precinct with District 5 Conm ssioner Burton. |
assune he's going to speak next. Thank you for the
opportunity and wel cone once again to the East Side spot,
t he hone of Southeastern H gh school and East English
Village H gh School. So I can go on and on, but |'m going
to stop on that note. Thank you.

CHAI RPERSON FERGUSON: Thank you, sir. Conm ssioner
Bur t on.

COW SSI ONER BURTON: You know, | just want to say it
Is great to be back here in the Fifth Precinct area in a
District that | actually share with the past chairman
WIllie Bell, who also loves this Precinct and | oves the
conmunity outreach and everything about what makes this
Precinct really work for the people. You |look at the
community relations neetings and the participation and
| ooki ng at the national night out. Nunmber five, there is

sonet hi ng speci al goi ng on over here? You know, |
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remenber over the years, you know, comng to the
community relations neetings at nunber five and nunber
ni ne, and renenber when the two were kind of |ike
toget her, whatever, but it's sonething special over here
inthis area. And | really want to just thank the past
Chairnen, Wllie Bell, for his outstanding service over
here in the Fifth Precinct, especially because the noral
fibers of this community are good, strong | eadership. And
so you have two conm ssioners that represent this
Precinct, but nore inportantly the w sdom of past
Chairman, WIllie Bell definitely goes a |long way. And |
really admre his professionalism his |eadership to this
Precinct, and to the comunity groups in this area. And |
renmenber they had sone event over at Chandl er Park or
what ever when they did the ribbon cutting cerenony you
know, just all of the resources that were invested into
that park. It really nmeans a lot to this community. So
"' m done.

CHAI RPERSON FERGUSON: Thank you.

COW SSI ONER HOLLEY: I'mtrying to figure out what
Conm ssioner Bell was tal king about.

M5. WHI TE: Through the Chair.

CHAI RPERSON FERGUSON: Yes.

M5. WHITE: | just want to note for the record that

Comm ssi oner QuanTez Pressley did arrive. | just wanted
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to note that for the record.

CHAI RPERSON FERGUSON: Wl come, sir. Well, we | ook
forward to receiving updates fromthe departnent
regarding crime stats and trends and other key itens for
your consideration. Earlier today, we also attended the
departnent's officer-invol ved shooting incident
debriefing regarding the incident that occurred on August
2nd, 2022 on Aberdale Street in the Fourth Precinct. W
continued to thank Chief Wite and the departnment for
their continued transparency and accountability to the
Board and the community. We | ook forward to the
department sharing any further updates as this case
proceeds. Today, we will have the Fifth Precinct
presentation from Conmander, Keith WIllians and Captain
Thaddeus

M5. VWH TE: Thaddeus.

CHAI RPERSON FERGUSON: Thaddeus Wite, you know, who
w || share updates regarding Fifth Precinct crine data,
Preci nct progress updates with regards to the comunity
strategy plan, citizen conplaint, data and burglary
updat es, budgetary updates, and other key information for
your awareness. | nentioned earlier that DPD HR wi | |
report out on DPD recruitnment and retention efforts and
ot her key information for our awareness. Yesterday, the

Board held its nonthly commttee neetings. Due to
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schedul i ng concerns, sone Board nenbers were unable to
attend. However, staff provided updates on behal f of the
comm ttee Chairperson. In your packet, you have a copy of
the reports. Please be prepared to brief out today on the
commttee reports on the agenda. Next week, we will have
a closed session to discuss an admi nistrative | eave
wi t hout pay matter previously brought before the Board
based on additional information, and clarity fromthe
department. Next week there will be a brief closed
session matter. Conm ssioners, please plan to attend this
very inportant session. Al right.

M5. WHI TE: Resol ution

CHAI RPERSON FERGUSON: Yes, the Resolution. W have a
Resol ution today for Sergeant Raynond Yee. He's retiring.

M5. WHI TE: And Conm ssioner Burton did volunteer to
read the Resol ution

CHAI RPERSON FERGUSON: Fant astic. Conm ssioner
Bur t on.

COWM SSI ONER BURTON: Sure. |Is Sergeant Raynond Yee,
I's he here today? He's not okay. Sure. I'll be happy to
read the Resol ution

VWHEREAS Raynond Yee was appointed to Detroit Police
Departnent on February 15th, 1971. Upon graduating from
Detroit Metropolitan Police Acadeny, Oficer Yee began
his career at the Technical Mbile Unit; and, WHEREAS

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

DBOPC

08/ 11/ 2022 Page 13

Oficer Yee's assignment with the Detroit Police
Departnent included Technical Mbile Unit First Precinct,
Patrol QOperations, Vice-Section Training, Tenth Precinct,
Patrol QOperations, Major Crinmes, Mobile Unit Thirteenth
Precinct and Sex Crines; and,

VWHEREAS O ficer Yee displayed trenendous know edge
and | eadership skills and earned a pronotion to the rank
of investigator on July 13th, 1994. He was assigned to
the Eleventh Precinct, Investigator Qperation Unit. On
April 10th, 1998, Investigator Yee was pronoted to the
rank of Sergeant. As a sergeant, his assignnment included
the followng units: Thirteenth Precinct Patrol
Operations, Eleventh Precinct Patrol Operations Fourth
Preci nct, Investigative Operations Unit, First Precinct
I nvestigator Operations Unit, Central D strict
I nvestigative Operations Unit, and Crim nal
I nvestigations Unit where he served until his retirenent;
and,

VWHEREAS Ser geant Yee was the deserving recipient of
the followng Awards: Citation Award, Two Chiefs Unit
Awar ds, both Consent Judgnent Awards, the Ford Fireworks
Awar ds, the Major League Baseball, All-Star Recognition
Awar ds, the Rosa Parks Funeral Recognition Awards, and
the Super Bowl XL Recognition Award. He al so received

nunmerous letters and accommbdati ons fromcitizens and
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superiors; and,

VWHEREAS t hese

COWM SSI ONER HOLLEY: Accol ades.

COWMM SSI ONER BURTON: Only part of the remarkabl e
testanment for Sergeant Yee, outstandi ng and steadfast
performance throughout a career spent six decades through
changes in | aw enforcenment in society, Sergeant Yee
tirelessly served in the Detroit Police Departnment and
citizens of Detroit and its neighboring comunities for
51 years. He has served the Detroit Police Departnment and
citizens of the Gty of Detroit with |oyalty,
professionalism integrity, and dedication, and is w dely
respected t hroughout the | aw enforcenment comunity as the
consummat e prof essi onal .

NOW THEREFORE BE | T RESCLVED that the Detroit Board
of Police Conm ssioners, speaking on behalf of the
citizens of the great City of Detroit recogni ze and honor
the lifelong contributions and comm tnent and excel | ence
In public service of Sergeant Raynond Yee, his display of
courage and unwilling commtnent to the comunity spirit
has i nproved the quality of life and citizens of Detroit.
We wi sh you all the best in your future endeavors. W
t hank you and congratul ate you Sergeant Raynond Yee for
out standi ng service to the Detroit Police Departnent.

COWMM SSI ONER HOLLEY: Move to accept the resolution
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that you just...

COWM SSI ONER BERNARD: Second.

CHAI RPERSON FERGUSON: Al'l in favor?

COW SSI ONER MOCORE: Di scussi on, M. Chairnman.

CHAI RPERSON FERGUSON: Yes.

COWM SSI ONER MOCORE: Just for clarification for the
citizens. The sergeant's last nane is Yee. Y E E, not
Lee. There's a vacillation going back and forth. So |
just want to nake sure that's clear.

CHAlI RPERSON FERGUSON: Correct. Y E E, Yee.

COW SSI ONER BURTON: Yes. That's correct. | said,
Yee.

COW SSI ONER BELL: M. Chairman.

CHAlI RPERSON FERGUSON: Yes.

COWMM SSI ONER BELL: May | speak to al so Sergeant
Yee's outstanding career? W started our police career
about the sanme tine in 1971, but he stayed historically

and has served this departnent in so many different

capacities. This is an outstandi ng young man, | just
regret that he couldn't stay 60 years. |'m | ooking
forward to his retirenent activities. I want to wi sh him

the best and his famly.
CHAlI RPERSON FERGUSON: Any further discussion?
COW SSI ONER BURTON: M. Chai r man?
CHAI RPERSON FERGUSON: Yes.
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COW SSI ONER BURTON: May | add, pl ease?

CHAI RPERSON FERGUSON: Yes.

COW SSI ONER BURTON:  You know, | just want to echo
back off of past Chairman, WIllie Bell about working hard
for sonething. | nean, you know, working hard for the
communi ty. You know, we're tal king about 51 years of
service dedicated right here in the City of Detroit, you
know where bl ack nen or mnorities, you know, just wasn't
finding their way to like, the Detroit Police Departnent
or so forth. But to dedicate 51 years of service, you
know, to the Detroit comunity, could have gone anywhere,
and coul d have picked any profession, but picked public
service, serving our conmmunity. You know, we nust
remenber those great nmen, brave nen that served this
departnment and nust |ift them up because, w thout their
service, we wouldn't have a comunity. You know, |
remenber ny first years on the Board, | renmenber past
Chai rman Bell and Shel by, Richard Shel by was a
conm ssioner that year. Reggie Crawford, Ricardo Moore,
all of these great conm ssioners tal ked about when they
retire fromDPD how they serve their community. But you
tal ki ng about 51 years of service. W nust renmenber this
day. W& nust renenber those, you know, |ike Sergeant
Raynond Yee with a Y E E for outstanding service.

COW SSI ONER HOLLEY: W wi .
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CHAI RPERSON FERGUSON: Yes. Thank you. Any further
di scussion? Al in favor?

COWM SSI ONERS:  Aye.

CHAI RPERSON FERGUSON: Al | opposed? Adopted. Thank
you. Now we're going to go into oral conmunication,
right? Renmenber, this is a test pilot, right? I want to
listen to the comunity, find out if this is going to
work, and if it doesn't work, we'll go back to the old
way. But |'ve been getting a |ot of good positive
f eedback that we are doing oral comunications in the
beginning. And | think it's a good thing. M. Brown.

MR. BROMN: Yes, sir. Good afternoon, M. Chair, and
this honorable Board and citizen of Detroit. Currently. |
have ni ne speakers for oral comunications with three
being in person, and I'll call those three first. Mss
Victoria Shaw foll owed by Ms. Rachel Watts foll owed by
M. Scotty. Bowman

M5. SHAW Where's ny tinmer? Okay. Al right. Good
eveni ng, honorable Board, Vicky Shaw, District 7. | want
to talk today about the 17-page letter that the CPTA
wote to the Departnment of Justice in May of this year
The neno is requesting a federal investigation of the
Detroit Police Departnent. The neno is already difficult
toread as it outlines 25 plus situations and data

ref erences where force was used by DPD and whet her the
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force was warranted or not, it pains us all to hear about
alifeloss, beit acivilian, an officer, white, black
mal e, femal e, young person an adult, whatever. What al so
concerns ne though, is that the federal governnent is
bei ng asked to intervene yet, again. W're a city that
already has a civilian police oversight in place. And
that's what this Board is designed to do. |I'msure that
Chief White and this Board would prefer to avoid the
hassl e and enbarrassnment an investigation |like this would
cause.

M5. SHAW So how do we turn this around? Sure, Chief
Wi te has made i nprovenents since he's taken office, but
he's only one person over a huge departnent. It's up to
the BOPC to support the public and the DPD by shaping the
narrative of policing in Detroit. That's done by BOPC
proactively independently and transparently digging into
I ndi vi dual conplaints and the overall trends of officer
conduct to understand drivers set expectations for
accountability, inplenent action plans for future
prevention, and then share the data, show ng the
I mprovenents. \Wien the public can trust that BOPC is an
extension of the public, not an extension of DPD, then
when these difficult scenarios cone up, the public can be
confident that BOPC is advocating for justice. This

actually protects officers because when BOPC defends an
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officer's actions, the public wll be behind you.
Oficers have a really tough job and they're put in
situations that nost of us could never handle at all. W
can't have the good cops thrown in the bag with the bad
cops in the public eye. Oversight is a ton of work, and |
know all the conm ssioners are volunteers, but you have a
staff. And so we need to structure that staff
strategically to get the inportant work done and engage
the public, so you understand what gives us peace of
mnd. Let's work together to change the narrative. Thank
you.

CHAI RPERSON FERGUSON: Thank you.

MR. BROMWN: Ms. Watts. M. Bowman.

CHAI RPERSON FERGUSON: | rem nd the public and the
people in the room two mnutes. You have two m nutes.
Thank you.

MR BOMWAN: Yes. Hello, |I'm Scottie Bowran from
Detroit Residents Advancing Civilian Oversight. On
Monday, August 1st was the fourth anniversary of the
beating of Shelby Smth by then corporal Dwayne Jones at
receiving hospital. It was also the date that was
schedul ed for a final pre-trial for the said, officer,
who's getting a second attenpt at that trial because he
was charged with assault and the assault charges are set

aside pending a newtrial. That trial will be on
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Septenber 6th. Now, this is about one nman. However, the
bi gger issue isn't about one man, it's about the systemc
problens in this departnent and the Board's
effectiveness. First of all, there should not be a

pat hway for a person, and at the tinme this applied, who
was convicted of a violent crine, to get pronoted when

t he Board who, according to our Charters, the final word
on pronotions votes against it. You are in the process of
negotiating a new contract or people that you have
oversight of are in the process of negotiating a new
contract.

MR BOMRAN. The new contract should not allow for
viol ations of the charter. It should not be a tool to get
around the charter, one. Two, there is a whole litany of
officers lining up saying that they would do the sane
thing as Jones, who this Board at one point unani nously
voted to be in the wong that they woul d' ve done the sane
thing and that he followed the training. You need to
retrain officers, and this has been years that |'ve been
saying this. You need to retrain your officers so that
they do what you do believe is an acceptable use of
force, especially as regards to use of closed fists as
mllions of restraint because that is where the problem
lies. Thank you for your tine,

MR. BROMWN: M. Chair, the rest of your speakers be
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comng fromzoom Mss Bernie Smth foll owed by Mnister
Eric Blount followed by Linda ElKkland.

M5. SM TH Good afternoon, conm ssioners. |'msorry
I"'mnot there with you, but it's too far for nme to go.
This nonth was a hell of a nonth for Detroiters. In ny
opi nion, Detroit votes for two mllionaires to give them
noney for their projects, then another one he won
unknowi ngly to all of us. The thing is, what can we do
about our voting? It's sad and |I'mvery upset about it.
And | hope to be involved in the next one. In the
meantinme, what we really should do is raise up, and give
a raise to our Detroit Police Departnent. It is very
i mportant to discuss this with the City Council and the

Mayor because their lives are in danger. Every tine they

put their unifornms on and go to work, |'ve been out in
the areas. |'mnot going to say where, but |'ve seen what
t hey've done and |I'mvery proud of them And | just w sh

that we woul d think about giving thema raise because we
do have the power, Detroit, so let's use it and show our
appreciation for themand their famlies. | thank you so
much. Bye, bye.

MR. BROAN: M nister Eric Blount.

M NI STER BLOUNT: Can you hear ne Board?

CHAI RPERSON FERGUSON: Yes, we can hear you.

M NI STER BLOUNT: Yes. Instead of public comments at
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t he begi nning or the end, how about both at the begi nning
of the neeting, public comment can be on critical issues
we believe should be addressed at this nmeeting and public
coment at the end on critical issues, still not
addressed and or the opportunity to call out the standard
scam corruption tricks being played out during this

nmeeti ng. Chairperson, Ferguson, your reasoning for noving
public coment to the beginning of the neeting, |acks
mature | ogi c and reasoning. You stated only that the
public need not be burdened with the entire neeting. But
the fact of the matter is that the public is already
burdened by the lack of civilian oversight by this Board.
So the neeting itself is, but a small part of the entire
burden this Board continues to put on the public. For an
exanpl e, just this week, another multim|lion dollar

| awsuit has been filed against DPD in which this Board
plays a part inits refusal to make its primary focus
police officer m sconduct.

M NI STER BLOUNT: The lawsuit I'mreferring to is the
famly of Mchael Contrell Adans, |11, for 20 mllion
after his nother did not receive answers from DPD on what
led to the fatal shooting of her son. The 19 year old,
that was shot nultiple tines in the back by the Detroit
police officers. Chairperson Ferguson one nonth into your

| eadership and it's easy to recognize that you wll be

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

DBOPC
08/ 11/ 2022 Page 23

nore of the same if not worse of the sane old scans and
corruption and sl eight of hand trickery. The agenda of
today is just another clear indication of your intent to
keep it | ooking the other way gane. Yes, it's not hard to
believe that the timng of public coment is, but another
trick designed to prevent another June 23rd incident in
whi ch DPD. ..

MR BROM: M. Chair, | don't see Ms. Elkland, so
your next speaker will be Ms. Brenda Hill, followed by
former comm ssioner, WIlliamDavis. Ms. Hll.

M5. HILL: Yes. Can you hear ne?

CHAI RPERSON FERGUSON: Yes, we can hear you.

M5. HILL: Yes. Thank you. Thank you for |istening.
So today Ross Jones did a report where he's tal ki ng about
at least 120 officers have m sconduct on their record,
but you've all owed Conrad Mall et corporation counsel to
use trickery and m swording of issues of a law to keep
that away fromthe public. The first thing you should
have said today, is acknow edge that report and
acknow edge that we also, and | don't know, because we
don't have access to these report, whether these 120 plus
officers are part of the Gglio report, but there are 70
plus officers that can't even fill out a police report.
They can't testify, but yet we are paying themas well.

And also, | like to bring to your attention, the
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whi tening of the Police Departnent, and what we do know
Is the worst tinme of Detroit was when there was the big
four and stress and the Police Departnent being majority
white in a black city.

M5. HI LL: And we see that happening again and agai n.
What are you doi ng about that also, why can't we find out
and maybe you will tell us what the percentages of
officers that are black, H spanic, and white that are
graduating into the Police Departnent that sends a
detrinmental trend towards the citizens of Detroit. M.
Ferguson, | have no faith in you because you are here
doi ng slight of hand, who cares when the public coments
are, it's what you do about it. W just spent two years
tal ki ng about whether people are at-large...

MR. BROWN: Fornmer conm ssioner Davi s.

MR DAVIS: Good evening. |I'd like to start off by
saying, | conpletely agree with Brenda Hi Il in that, you
know, that was what | was going to mainly talk about, the
Channel 7 latest report about the Detroit now redacting
m sconduct records. | nean, how could you all be going to
NACOLES and say that you all are true to be an oversi ght
and you all allow sonething |like that or you all don't
even put a resolution challenge in that, you know, the
public, the public should know, officers are not doing

their job. The public should know officers discipline
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record. You know, it's not |ike they working at a bakery
or sonething like that, or a clerical position. These
officers have the ability to kill people. And you know,
that is another reason why this Board needs to have

I ndependent analysis of the information that you're
recei ving.

MR. DAVIS: And this Board should be nore strongly
voi ci ng concerns about what's going on. | know as
president of NAN, five years ago, we had a protest
agai nst Conrad Mallet at Detroit Medical Center that nade
nati onal news. | think that perhaps we nmight need to | ook
at maki ng sone national news sone nore about sonme of the
stuff that's going on, especially how could you all hold
your head up a nickel. Also, | like to bring up the fact
that it was reported today about a black man in Detroit
had this car towed and has to pay $5,000 to get his car
back. You all need to be I ooking to things like this,
not, you know, talking about conplaining |ike |ast week
about sonebody taking your picture. If you are a public
official, people can take your picture. If you are a
public official, we could protest at your house. W could
protest at your job. W could protest at your church |ong
as we doing on the public right of way. You know, you al
need to stand up and do your job, or just quit if you

don't want to do your job. Thank you.
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MR. BROMN: And M. Chair, your |ast comrent woul d be
from M. Georgia Canpbell. She submtted a statenment that
she wanted ne to read.

M5. CAMPBELL: There's a major problemin District 2,
Wnfield Conmunity with homes with driveways surrounded
by Peterson Park., Residents driveways are bl ocked by the
Park users and sonetine as late as 11:00 PM W need to
patrol in that area to shut down the park and enforce of
no bl ocking driveway. 912 is called, but never respond.
That's the end of the statement, M. Chair.

CHAI RPERSON FERGUSON: Thank you.

COW SSI ONER BANKS: M. Chair, may | say sonething
to you real quick?

CHAI RPERSON FERGUSON: Yes, sir.

COW SSI ONER BANKS: Keep your head up. Keep that
m ndset of progress. Keep your head up. Keep that m ndset
of progress.

CHAI RPERSON FERGUSON: Absol utely. Now regarding the
report that canme out today on the news, we're | ooking
into that matter right now W're reviewing it, we
evaluating it. It just cane out.

COW SSI ONER HOLLEY: What report is that?

CHAI RPERSON FERGUSON: The Ross Jones report. |
didn't even see it. | heard about it, but | didn't see

it. Deputy Chief.
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COWM SSI ONER HOLLEY: May | have a point of order,
pl ease.

CHAI RPERSON FERGUSON: Yes.

COWMM SSI ONER HOLLEY: In regards to the young | ady,
the last lady that report from M. Brown, she nmade a
conpl ai nt about community parking and stuff |ike that.
Can we just nake sure that...? | know that the Deputy
Chief, I sawwiting, I'msure she got it. | want the
peopl e know that she's got it. So |'mjust saying that,
you know, in terns of the... what am| trying to say?

M5. WHITE: M. Chair.

COW SSI ONER HOLLEY: Yes. Please help. It's being
handl ed. | want to make sure she know it is going to be
handl ed. That's all |'m asking before you nove on.

M5. WHITE: Yes, sir. Through the Chair, we wll
follow up on all of the public comments requests, but I
did want to just note the record on a fewitens for
clarity. Wth regards to the news article that was
recently published today, the Board, we wl| make sure
that you receive that copy of the news article. It was
just published today. So we are taking that under

advi sement, and of course we'll share it with the ful

honor abl e Board. W just want you to know that there is a

| egal process in regards to seeking public docunents or

any docunents related to DPD even the Board. It has to go
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through a | egal process through the city |aw departnent's
freedom of information act request. So there is a |egal
formal process to that. In addition regarding the
article, corporation counsel cones with litigation and
settlenments. And so they do report that information to
t he honorabl e Board as requested on a yearly basis and
you do have an upcoming report in that regard. There was
an HR itemthat was raised in terns of denographics. HR
will be presenting today and so | just wanted to rem nd
the public of that. And thank you so nuch.

CHAlI RPERSON FERGUSON: Yes. Again, sone of the
qguestions you guys are relaying to us, we've answered
t hose questions, especially HR, Ms. Patillo puts it out
t here, how many Hi spanics, how many Caucasi an, how many
African- Areri cans, how many Asians? | mean, she puts it
out there and that report is very detailed. So |I'm goi ng
to ask the public, please tune in, take notes so that way
some of those questions won't cone back up

M5. WHI TE: Through the Chair. | apol ogize. Just one
nore clarity clarification regarding the tow article as
well. We did receive that and we have | ooked into that.
W forwarded that article and the concerns in the article
to DPD. That was a private tow matter. That was not
police authorized. So we did ook into that and the

departnent is working with the citizen that was noted in
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the article. And we wll share a report. Thank you so
much.

CHAI RPERSON FERGUSON: Yes. And | read that article
too, and he admtted it was his fault. He admtted it. He
| eft a car there for nine nonths. Al right. Now, Deputy
Chief Stewart.

DEPUTY CH EF STEWART: Through the Chair, ny nane is
Deputy Chief, Tiffany Stewart, Eastern Operations.

COWM SSI ONER BERNARD: M cr ophone.

DEPUTY CH EF STEWART: |I'msorry. |Is that better? My
nanme is Deputy Chief Tiffany Stewart, Eastern Operation
Detroit Police Department. I'mserving in the Chief's
stead today. Unfortunately, he had planned on being here,
but he was called out to a critical incident just prior
to this neeting. So with that being said, I"'mgoing to
just so the community knows, | did hear the conpl aint
wth regard to the park. And we'll definitely look into
trying to get those residents and relief over there. Wth
t hat being said, noving on to the update of injured
officers. W currently have 5 nenbers of the departnent
who are di sabled and recovering at hone due to an on duty
injury. We have 1 Sergeant fromthe Second Precinct, 1
police officer from Tactical Services section, le police
officer fromthe Auto Theft Unit and 2 police officers

fromthe Seventh Precinct.
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DEPUTY CH EF STEWART: Moving along to COVID stats.
W are seeing a decrease in COVID nunbers on the
departnment. We currently have 19 nenbers who are
quarantined or isolated. Last week, we had 29. And we
have 16 nenbers who are quarantined or isolated who are
currently positive. Last week. W had 27. So our nunbers
are noving in the right direction. Drag racing drifting
and enforcenent stats for the period of August 5th
t hrough August 7th, 2022, officers were able to conduct
40 traffic stops, issue 12 traffic citations, inpound 6
vehicles. They had 2 felony arrests and they recovered 2
weapons. Year-to-date since the drag racing detail began
on April 1st, we've had over 300 traffic stops, over 250
citations issued, over 109 vehicles inpounded, 3 stolen
vehi cl es recovered, over 35 felony arrest and 25 weapons
recovered. So they're just doing great work continually
week after week with the drag racing detail.

DEPUTY CH EF STEWART: Moving along to our crine
data. We're currently total of 12%reduction in part 1
violent crinme. W have a 7% reduction in hom cide, a 15%
reduction in nonfatal shootings and a 1% reduction in
robberies. So our goal is to continue those nunbers
t hroughout the rest of the year. W actually have
actually have reductions in sexual assaults too, we're

down 13% | eadi ng overall to a 12%reduction in part 1
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crime. Moving along to our significant events. It was a
rough week for us, rough weekend for the Detroit Police
Departnent. Many of you probably heard we had 2 nass
shootings within the city. One was on Saratoga Street in
the Ninth Precinct, there were total of 5 victins
resulting in tw fatalities and 3 non-fatal victins. On
August 6th, 2022, at approximately 10:45 in the norning,
scouts in the Ninth Precinct responded to the 13800 Bl ock
of Sar at oga.

DEPUTY CH EF STEWART: The scene was a vacant, known
narcotics location. Wen officers arrived, they
di scovered five individuals between the ages of 35 and 76
years old suffering fromgunshot wounds. Al victins were
conveyed to the |local hospital where sadly two of the
victins expired fromtheir injuries. One victimrenains
in critical condition. The remaining victins are expected
to survive. As an update the detectives and nenbers of
the Crime Intelligence Unit were able to identify a
suspect in this case. They quickly apprehended the
suspect and recovered what is believed to be the nurder
weapon. The case is currently under review at the Wayne
County Prosecutor's Ofice. However, the suspect renains
In custody on a parole violation. Later that day, there
was a second nmass shooting in the El eventh Precinct where

seven victins were shot with 2 victins being fatal and 5
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victinms being non-fatal. At 10:20 PM on August 6th in the
19600 Bl ock of Andover Street, which is the Eleventh
Precinct, scouts were dispatched to a shooting police
run.

DEPUTY CH EF STEWART: The Scouts di scovered that
nunerous victins between the ages of 27 and 41 years old
had recei ved gunshot wounds while playing a dice gane in
the front of the residence. One victimwas deceased on
the scene while others were transported to nearby
hospitals. W sadly | ost another victimin this shooting,
t hey' ve passed, unfortunately. The investigation reveal ed
that multiple shooters cane fromdown the street and
fired over 70 rounds at the victinms fromnmultiple
handguns. That case is still open, tips have been
received in the case and detectives are follow ng up on
| eads. However, we are seeking any additional information
from anyone who may have it. They certainly can call into
1800 crine stoppers with any additional information or
the hom cide unit. We had another significant incident of
a barricaded gunman on August 7th, 2022, at approximately
11: 00 PM on the 12600 Bl ock of Rosenont |ocated in the
Second Precinct. Scouts were dispatched to a shots fired
police run.

DEPUTY CHI EF STEWART: The officers arrived and spoke

to a victimwho stated a nei ghbor was observed arned wth
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a gun while having a dispute wwth them After the dispute
shots were fired into the victims house, striking their
dog. O ficers attenpted to make contact with the suspect
wth no results. Mvenent was observed in the house and
t he suspect on MDC tether was verified to be at the
| ocation. A barricaded gunman was decl ared and our
speci al response team responded and took the suspect into
custody w thout incident. The suspect was suffering from
a nedical issue and was transported to a |ocal hospital
for treatnment. An update on this case, the incident is
still under investigation. No weapon was recovered.
However, he did have tinme to get rid of it, prior to the
police arrival. Another incident we had which is a fal se
felony of a carjacking.

DEPUTY CH EF STEWART: This was aired by Fox 2 news.
On August 9th at 7:00 AM Qur Auto Theft team began an
I nvestigation into a reported carjacking that was to have
occurred at Dequindre and West MNi chols. The victim
I ndi cated he was stopped at a red |ight, when a mask
suspect approached with a handgun and demanded his
vehicle. He stated the suspect pulled himfromhis
vehicle, got into the driver's seat and fled. The
det ectives spent hours investigating the incident,
Including attenpting to locate the victim s vehicle,

| ocate witnesses and obtain video evidence. As an update,
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t he detective conducted a follow up interviewwth the
victimwho then confessed that he was not carjacked, but
that he was using narcotics and |l ost his vehicle. A fal se
felony warrant request has been submtted to the Wayne
County Prosecutor's Ofice for their review

DEPUTY CHI EF STEWART: Sone positives that we had
t hroughout the week. On Monday, August 8th, the Detroit
Pol i ce Departnents, Law Enforcenent Explorers
participated in the annual Explorer canp. The Law
Enf orcement Explorers programis a hands on educati on and
career readi ness programfor young Detroiters, interested
in a career in |law enforcenent. Al canpers are having a
wonderful tinme and | ook forward to a fun and action pack
week. On Wednesday, | don't know if anyone here was able
to participate on August 10th, Chief Wiite hosted a wal k
of mle Wdnesday at the Twelfth Precinct. DPD nenbers
come out fromall Precincts to participate as well as
menbers of the comunity. The wal k steps off at 6:00 PM
and was a wonderful event that pronoted physical fitness
and comunity invol venent. He takes that to a different
Preci nct every single week, usually east west, east,
west, so everyone can get involved. And lastly, on
Saturday, this com ng Saturday on August 13th, Detroit
Police Departnment will host its annual field day event at

Wayne State University from8:00 AMto 6:00 PM This
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event is free and open to the public to cone out and

wat ch. DPD nenbers along with sonme | ocal |aw enforcenent
agencies wll conpete in a variety of events, such as a
3-on-3 basketball, 3 point shootout contest, flag
football, track and field, tug of war and a 5k wal k run.
There will be food and plenty of fun famly friendly
events for officers in the comunity, if anyone woul d
like to cone out. That concludes ny report.

CHAI RPERSON FERGUSON: Thank you, Deputy Chief. |'ve
got a couple of questions. One, there was a news that
cane out about what you guys are doing with the ATVs, the
four wheel ers, and saying, you guys are crushing them or
sonmething like that. And the | awer said you can't do
that. So what is the status on those? How do you di spose
of 'then? Do you give them back? How does that work?

DEPUTY CH EF STEWART: So | believe the Chief said he
woul d i ke to crush them and probably gain sone | egs, but
he said he would Iike to. That has not the plan at this
point in time. If the vehicles have been registered, the
owners, they can pick up their ATVs, if not, and they're
abandoned, then we probably will destroy them

CHAI RPERSON FERGUSON: Do they have to pay a fine to
pi ck them up?

DEPUTY CH EF STEWART: |'msure they do if they were

I npounded. How nuch the fine is, | don't know at this
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CHAI RPERSON FERGUSON: Fant astic. Conm ssi oner
Bur t on.

COW SSI ONER BURTON:  You know, | have no questions
at this tinme. You know, | was actually listening to the
Deputy Chief here gives her a report. And so | have no
questions at this time, but you know, maybe | ater today,
maybe | ater neeting per se, but as of right now, | have
no questions on the behalf of District 5 residents.

CHAI RPERSON FERGUSON: Fant astic. Conm ssioner Bell.

COW SSI ONER BELL: Thank you, M. Chairman. | just
want to say Chief Wite and your staff in terns of these
briefing, the interaction with these famlies that are
i nvol ved in these shooting, the public need to know t hat
United States of Anerica lead the world and mass
shooting. We nunber one in the country and the bottom
line is this, contrary to all the dialogue, it's the
availability of guns. Sinple answer to, and | don't see
this going away and | just want to commend the departnent
in terms of responding. And the Board nenbers have
attended those press conference, very difficult on and on
to interact wwth the public. But we need you to know t hat
we are concerned. Ms. Wiite, would you... we | ook at
these injured officers in the line of duty. Could we send

a get well card? | think we do that, is that correct?
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M5. WHI TE: Yes, sir. We wll nake sure to follow up
on that.

COW SSI ONER BELL: Gkay. Thank you. On a positive
note, | just want to, thank you Deputy Chief for your
report.

DEPUTY CH EF STEWART: Thank you, sir.

CHAI RPERSON FERGUSON: Fant astic. Conm ssi oner
Pressl ey.

COW SSI ONER PRESSLEY: Thank you, Chair. No
questi ons.

CHAlI RPERSON FERGUSON: Conmi ssi oner Mor e.

COW SSI ONER MORE: Thank you, M. Chairman. Just a
qui ck question, Deputy Chief. W talk about mass
shootings, gun violence. |Is there any research being done
to determ ne the common denom nators of these different
shootings? | mean, we hear the front part. We hear the
shooting playing dice, things of that nature, but is
anybody doi ng any research, taking a deep dive into |ike
the victins or the shooters? Do they have any common
denom nators anongst thenselves? Is it poverty? Is it,
what ever? |s there any research being done?

Deputy CH EF STEWART: Yes, we do | ook at all of our
shootings. W look at victinms, we | ook at suspects, we
find out whether or not suspects have a crim nal

background as well as victins to nmake a determ nation as
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to whether or not that was the cause for the shooting. In
this particular situation narcotics appeared to be the
focus, probably in both shootings.

COW SSI ONER MOORE: Thank you.

CHAI RPERSON FERGUSON: Conmi ssi oner Carter.

COW SSI ONER CARTER: Thank you, M. Chair. No
questi ons.

CHAl RPERSON FERGUSON: Conmi ssi oner Ber nard.

COW SSI ONER BERNARD: Thank you very mnuch, Deputy
Chief Stewart. You do a great job over there at the Tenth
Precinct. It's an interesting Precinct with a trenendous
history and |I'mvery happy that you've sort of cleaned
that whol e situation up over there. And | also had the
opportunity to walk with the Chief yesterday. First tine
| wal ked this year, which was amazing, but | did it and |
kept up with Warboy, who is like 6'5". So that was
amazing, but it was a very good outing. It was very, very
productive of the community, the Twel fth Precinct enjoyed
it. Everyone who participated enjoyed it. And | want to
t hank you and himfor what you're doing in that regard.
The report, was an excellent report. It's good to see you
agai n.

DEPUTY CHI EF STEWART: Thank you, nma'am

COWM SSI ONER BERNARD: | was very happy when you were

appoi nted as the first woman commander at that station,
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and you' ve just done an outstanding job. At the 10th
Precinct, |adies and gentlenen on Livernois near to
Davi dson.

DEPUTY CH EF STEWART: Thank you, ma'am You know,
they currently have a new commander, conmander, Kinberly
Bl ackwel I, and she is awesone.

COWM SSI ONER BERNARD: She's downtown. | net you at
t he channel .

DEPUTY CH EF STEWART: Yes. That's where we initially
met, ma'am

CHAI RPERSON FERGUSON: Ckay. Conm ssi oner Banks.

COW SSI ONER BANKS: |I'mall set.

CHAI RPERSON FERGUSON: Fant astic. Conm ssi oner
Hol | ey.

COW SSI ONER HOLLEY: Thank you, M. Chairnman, and
t hank you so nuch for your report. I's really just a
comment. It's amazing to ne that we listen to the
comments and obviously I'mvery nmuch interested in what
t he peopl e have to say. Maybe people can sue the Police
Department that's their right to do. W have one | awsuit
that | understand that we were tal king about because it
seens like to me, we need to have oversight of the
community. | think we're doing a good job oversight of
the Police Departnent. | have al nost 200 homi ci des.

That's not police that's comunity. And sonetines | think

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

DBOPC
08/ 11/ 2022 Page 40

Nati onal Action Network and ot her organizations, they
ought to have sone responsibility in terns of oversight
for the community. | think we are doing a good job at
oversi ght of the Police Departnent.

COW SSI ONER HOLLEY: Are we perfect? No. |'m not
going to sit here and insult anybody's intelligence that
we are perfect. Do we make m stakes? Yes. Do we try to
correct the mstakes? If we can, we do. Arbitration has
rul ed over us. | just want you to know and I'msending it
to the community, to you. My concern is that howin the
worl d do we go through a neeting and don't mention these
hom cides. It just amazes nme. And that's what happens in
the city, like in African-Anerican, particular, in a city
like Detroit. It's like we are imune to this. This is
200 sonething famlies, victins. You tal king about 2 mass
murders, 7 at one time, 11 at another tinme and we just go
through it and we cone back next week and we have the
sane renarks.

COW SSI ONER HOLLEY: In other words, we do
everything we can to get African-Anmericans on the Police
Department. We do everything we can, and still pay them
to be here. And we do that. If they go and cone through
t he acadeny, everything you can't nmake people do what
they don't want to do. W do everything. And | feel like

I"'mable to say this in the sense of what | try to do in
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this coomunity over the 50 sonething years. But it seens
like to me, we have a responsibility oversight on this
conmunity in terns of what's going on with this hom cide.
We're working our way to 200. | know we tal king about
down 2% 14% | don't do math, | just knew nunbers. So |
just want to thank you for that. But | want the comunity
understand that we are tal king about honi ci des, nass

nmur der s.

COWM SSI ONER HOLLEY: |'m a cowboy guy. | don't see
this kind of stuff in the west. And I'mjust saying to
you again, to the community, | just feel like we have to
have a way of trying to work together rather than com ng
at each other and pointing fingers at each other. This is
our comunity. And | just feel |ike sonehow sone kind of
way you watching nme, hell, I'mwatching you. |I'm watching

you because it's the conmmunity that have to understand

that these famlies, they are hurting. I'ma preacher,
see nothers trying to bring a 7 year old kid at the
funeral, the nother grab, trying to wake himup, trying

to wake her son up

COW SSI ONER HOLLEY: And it is hard to see that kind
of stuff and conme here and hear people conpl ain,
conpl ain, conplain, and not doing a darn thing in terns
of trying to get these drugs off the street and have a

sense of understanding and ability, nmaking sure that we
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are basically able to have our problenms w thout guns. So
| get along. |I'ma preacher. You can understand that, but
I"malso a person who is really concerned about this
community and all the things that... we get here every
single day. | try not to mss one neeting or any
obligation to this Board as many others do. Wen | cone
here and hear people com ng at us and understand what |I'm
| ooki ng here on, not just nanes, these are people.

COWM SSI ONER HOLLEY: These are people and |I'11l |eave
you al one, but | just feel like, |adies and gentlenen, we
have to do better than just sit here and go at each
other. This is not going to help it at all. W are only
600, 000 people. W can handle this. In other cities like
Chi cago, and you tal king about mllions, we just have
600. We can do this, but we can't do it basically
throw ng rocks at each other. |I |eave it alone. Thank
you, M. Chairman for allowing me to just have this
enotional outburst. | won't bother you for a couple nore
weeks.

DEPUTY CH EF STEWART: Thank you for your passion,
Comm ssi oner Hol | ey.

COW SSI ONER BELL: | thank you too. Very on point.

CHAI RPERSON FERGUSON: That was well said. And |ike |
say, all the time in every neeting, constructive

criticism You can criticize the Board all you want to,
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but give us sone help, constructive criticism That's
good. | nean, you can always bash us, but tell us what we
can do, help us, right. And I think the Reverend said it
best, leave it alone. Now we have presentation fromthe
Human Resources. Ms. Patillo.

DI RECTOR PATI LLO Good afternoon. Through the Chair,
["1l be presenting the Human Resources Bureau's report
for the nonth of July. You all should have received your
packet that covered departnental staffing, personnel
recruiting and recruiting initiatives. So | do have the
answer to the citizen that called in about the
denographics. So let ne just give you that before, since
we're tal king about July. So I'lIl give you the nunbers as
of July 1st. For males, this is reflective as of July
31st. | can give you August when we get back. Total sworn
was 2,400 personnel that included 43 police assistance.
That breakdown was mainly 1,784, 74%of the force, female
616, 25 .7% of the force, Caucasians 929, 38.7% of the
force, African-Americans, 1,318, 54.9% of the force,
Hi spanics, a 123, 5.1% And other categories was 30
percentage was 1. 3%

DI RECTOR PATILLO | did prepare sone slides for the
audi ence. So the first slide should show current
departnental staffing. So for the departnent for July,

we're at 88% total population positions filled was 3,025
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out of 3,439. For sworn nenbers, our field rate was 90%
2,357. Vacancies was 259, 10% vacancies, police

assi stance was 61%filled. So 43 positions were filled,
27 vacancies. For civilians for July, we had an 83%
filled, 625 out of 753 and 128 vacanci es. Next slide. For
sworn recruiting 2022. So the fiscal year started over
July 1st. So this goes fromJuly 1st to July 31st, we had
a total of 472 applications. 17 were in processing. W
did hire 11 individuals during July. They will start the
August class, orientation is tonmorrow and they' |l start
August 15th. 6 applicants, wi thdrew 142 applications were
archived. 60 were tenporary disqualified, 40 were

per manent |y di squalifi ed.

DI RECTOR PATILLO And then we had 109 awaiting
MCOLES, so that they were waiting to take the test. And
then 14 of them were archived for reasons. For MCOLES
testing, next slide, physical agility, and witten
agility. For the witten test, we had 113 schedul e, 64
appeared, 42 passed, which was 66% passing rate, 22 fail,
34%failure rate, 26 reschedule 23 no shows. For the
physical agility, 212 were schedule, 138 personnel
appeared, 61 passed, which is a 44% passed, 77 fail, 56%
failure rate and 60 no shows. Next slide. So for the
total new hires for the nonth of July as | said, we had

9. 9 swrn, 1 was certified, 1 was reinstated for total
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of 11. We had 30 civilian new hires for a total of 39. In
July we had 78 student police officers that were in the
acadeny but as you all know, we had a graduation that was
on August 5th, so two of those 13 were certified

of ficers.

DI RECTOR PATILLO And then for the Mayor Fel |l owshi p,
tomorrow wi Il be the Iast day for the Mayor Fell ows that
we had and the G ow the Detroit Youth Talent Program So
over at the Detroit Public Safety Acadeny, we had a
| uncheon and we al so had, where the parents were able to
cone out and see everything that their students | earned
during the sumer. Sone individuals did not even receive
a pay stipend because they just wanted to join the
programonce it started. So they graduated today wth
Sergeant Richardson, who's with our Chief Neighborhood
Li ai son headed that programand we call it DPD Prep. In
addi tion, over at the Detroit Public Safety Headquarters
we had a | uncheon for the Mayor Fellows and for the G ow
the Detroit talent students that | had, sone of them
wal ked away applying for jobs. Sone of them actually said
they wanted to be police officers. So all in all those
I ndividuals, a lot of college students, sone that are
getting ready to graduate, sone that have graduated and
sonme were in high school |ast year, or sone getting ready

to go to college. They were able to gain valuable
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experience, broaden horizons, increased their know edge,
and then also be able to get an opportunity to see what

| aw enforcenent careers are about, whether it's civilian
or sworn. They were able to experience various different
departnents that we had at DPD

DI RECTOR PATILLO Next slide. So for the Detroit
Resi dency, for July, we had 537 sworn Detroiters, 368
civilians, 18 police assistants. For non-Detroiters, we
had 1,820 sworn, 257 civilians and 25 police assi stance.
O those, new hires were 12 Detroiters for civilians and
1 for sworn. Next slide. For attrition, we had 30 that
separated. This is the sworn, 10 civilians that
separated, police assistance for a total of 14. Now, when
you break that down, we had 14 that was hired by other
police. This is a sworn category. 14 was hired by other
departnents, 8 retired, 2 resigned, 3 acadeny resigns, 2
disabilities and Oficer Courts who passed away due to
the officer's shooting, for a total of 30. Next slide.

DI RECTOR PATILLO So for this slide, it tal ks about
our | eave of absence. So our FMLA nunbers went down
drastically, but our restricted nunbers and our disabl ed
nunbers went up increasingly due to the officer-invol ved
shooting and the sworn nenbers that were at the Second
Precinct. So for FMLA conti nuous, we were down to 12 and

sworn internedi ate 30, nedical leave 4, mlitary |eave 5,
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personal education 2, 180 for restricted and di sabled, 51
and 630 for civilians, FM.A continuous is 26, FM.A
internediate is 4, nedical leave 4, 8 restricted, one
di sabled and 1 sick. And a |l ot of those officers fromthe
Second Precinct are starting to cone back to work. Next
slide. So this is our nonthly separations. That slide
just depicts the separations, which was 30, 26 police
officers, 3 sergeants, 1 detective for total of 30. There
were 19 suspensions, 17 police officers, 1 corporal, and
1 sergeant. And then we had 552 nenbers that were in the
DROP Program So for sworn recruiting, we currently have
two classes at the acadeny right now, 63 students that
are there. W will start a class of 30 or nore starting
tonmorrow. They'll be at orientation

DI RECTOR PATILLO Next slide. So you all cannot see
the slide, but just to let you know, for police
recruiting strategies, we have scheduled for our field
recruiting team and ot her individuals that want overtine.
W have over 35 events that are scheduled for the nonth
of August. We've partnered with a | ot of organizations
and 2 events that | want to bring to your attention. On
August the 20th, we're going to be at the Fountain of
Truth Christian Center, 9801 Chalners from 10: 00 AMto 4,
doing a recruiting event. And then on August 25th in

partnership with CNL and Target, we will be having a
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recruiting fair, doing a back to school rally, schoo

I ntervention, gun safety anti-bullying, and de-

escal ation. Target wanted an opportunity to cone to
Detroit Public Headquarters and give out over 800
backpacks. W're going to do that in 2 events. One is
going to be on August 25th at our headquarters, and then
the other events going to be on August 27th.

DI RECTOR PATILLO In addition to that, we've
partnered with just our own. W' ve increased our own
Medi a Departnment. We are doi ng heavy social nedia
advertisenent. We're doing weekly highlighting of our
events, letting the public know where we're going to be
doing recruiting events. And then we also, with Enmerald
Medi a, we have swapped out all of our outdoor static
boards to our digital display boards to show nore
diversity, all the different units that we have and to
show the public that we are an inclusive departnent. The
next slide, I know you all can't see this, but for the
audi ence we have changed our website. And then if you go
to the next slide, which shows our nedia canpaign, and
then the followng slide after that just shows you all of
the... you all should be seeing sone of the new
bill boards that we have. It highlights the diversity, the
different units. And then we al so have a bunper sticker

on there that says that we're now hiring. Working with
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Eneral d Media, we have received over 874 |eads that have
conme through paid social advertisenent. We do receive the
information we call the candi dates back to see if they're
still interested, we take their information, we have them
fill out the application. Some of themwant us to answer
questions regarding if something comes up in the
background or do they need a driver's license and things
like that. And we are able to answer all those questions.

DI RECTOR PATILLO The next slide just gives you the
| ocati on on where our 20 static boards are displayed and
our digital boards. Next slide. Social nedia, Facebook.
So like | said, we advertise, where we are going to be
recruiting? W do that. W post that on our social nedia.
For non-sworn, next slide. As | promsed in April, | told
you that we would do 90. Wth 90, that basically fill in
90 civilian positions within 90 days. At that tinme we had
143 vacancies. As of July 25th, we had 129 new enpl oyees.
And as of August 8th, we had 144 new civilians. And |
know you all can't see that, but on the last slide, it
just basically gives you a depiction and photos of the
cul mnating cerenpnies that we did with the Mayor Fell ows
and the G owthe Detroit Youth talent students. Pending
any questions, this concludes ny brief.

CHAI RPERSON FERGUSON: Fantastic as always. | just

got one question. The DROP Program 500, is that year-to-
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date or is that when it started?

DI RECTOR PATILLGO No, that's everyone that's in it
right now. It's 552.

CHAI RPERSON FERGUSON: Ckay. Al'l right. Conm ssioner
Banks.

COW SSI ONER BANKS: |'mall set.

CHAI RPERSON FERGUSON: Al'l set. Al right.
Conmi ssi oner Bell.

COW SSI ONER BELL: M. Chairman, | can't say enough
in reference to Director of Personnel doing an
outstanding job in so many areas, but the public need to
know, recruiting. They've been nentioned in sone of our
public coments. You can help us out in terns of
recruiting. We are in need police officers. So pl ease
reach out to sone of these good people that Director's
been trying to get. Perhaps you can be that extra ear to
get them So | can't say enough, you doing all the right
things. W& just need the people to step up as
Conmi ssioner Holley stated. They need to be involved in
this process. Thank you.

DI RECTOR PATI LLO Thank you.

CHAI RPERSON FERGUSON: Commi ssi oner Carter.

COWM SSI ONER CARTER: Thank you, M. Chair, and thank
you, Director. Patillo. You talk so fast, | took sone

notes, but it was like, okay, I'll just wait.
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DI RECTOR PATILLO Well, you told nme I only have 10
mnutes, so | have to get it out in 10 m nutes.

COW SSI ONER CARTER: | have a couple of questions
regarding old prograns that were started. One was with
the agility test after recruits failed the test, they
were offered |ike sone renedial training and they were
actually paid at one point. | just wanted to know if that
programstill exists.

DI RECTOR PATILLO So | believe the programthat
you' re tal king about was a cadet programthat they
started. There was no funding in the budget to continue
that program So that programwent away. | believe that
they were paid for 90 days. They were given opportunity
for 90 days to see if they could pass the physical
agility test. We did not get approved for funding for
that. However, over at the acadeny, we do have a DPD fit.
And so basically for individuals that do not pass the
physical agility test, they work with them on
condi tioning program And then we allow themto come back
and take the test.

COW SSI ONER CARTER: Qut st andi ng. Okay. Thank you.
And the second one is regarding driver's license. There
was a programat one tine that Conm ssioner Brooks |
t hi nk, worked on because driver's license is a

requirenent to join the police acadeny. So | just wanted
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to know if that programwas still in existence.

DI RECTOR PATILLO | believe that's the driver life
program That programis still in an existence.

COW SSI ONER CARTER: Ckay. Thank you.

CHAI RPERSON FERGUSON: Conmi ssi oner Pressl ey.

COWM SSI ONER PRESSLEY: Thank you. Through the Chair.
Again for the community, there was a | ot of data there,
but one point to what was nentioned in the public coment
earlier is that we do have a ngjority black police
depart nment.

DI RECTOR PATI LLO That is correct.

COW SSI ONER PRESSLEY: Ckay. And then | know t hat
maybe what is under that question is probably nore so a
question of residency, whether or not those police
officers are fromDetroit. And so you al so shared that
data. And so | want to get your opinion because as |'m
| ooking at the sworn officers versus the civilians, and
when it conmes to the officers the majority of themare
non-Detroiters. But when cones to civilians, the mgjority
of themare Detroiters. Wat would be your observation as
to why we are able to have majority in the civilian roles
while not the case with sworn officers?

DI RECTOR PATILLO. So when | had the slide for the
denographics, | believe, the nunbers | gave were it

talks... let me see if | can find it right quick.
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COVMM SSI ONER BERNARD: | f | could comment j ust
briefly on that for ny fell ow Conm ssioner. Mst of the
city workers who are in executive |evel positions, for
the Mayor and ot her departnents, |awyers, everybody, they
don't live in the city either. The fact is that the
hi gher the professionalismof the person, generally they
don't live in the city. A few do, a very few, but you can
go through the ranks, including within the nmanagenent of
the police departnment itself in general, the vast
majority of officers live outside the city, about 70%

COWM SSI ONER PRESSLEY: The date is suggests that.
I"mnore so trying to get it -

COWM SSI ONER BERNARD: I1t's schools, it's housing,
it's their wives, their children. It's the sane reasons
that you always hear. It's not a requirenent and even the
former chief had stated prior to Chief White, that if
resi dency was an issue, we wouldn't have a police
departnment and we woul dn't have an executive staff for
t he Mayor either.

COW SSI ONER PRESSLEY: Yes. Again, that's not kind
of clarity I'mlooking for, but just to get a sense of
the change in the data. So what woul d be your
observation?

COWM SSI ONER BERNARD: (Onservation

DI RECTOR PATILLO So that is correct. They do not
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have to live in the City of Detroit to apply for any
positions. Those nunbers, |'ve noticed at the civilian
nunbers, you do have nore Detroiters on the civilian side
than you do the non-sworn side. So | would actually have
to do sone type of survey to figure that out as to why
those nunbers are the way that they are. I wll tell you,
as far as the civilian jobs, there are only 2 jobs that
we have that require degrees as well. And that is your
soci al worker degree and your crine analyst. Crine
anal yst requires a nmaster's degree and your social worker
requires a nmaster's degree. |'mnot saying that's the
reason why but we al so do have prograns where we have
return to citizens. So our garage attendance, and al so
our vehicle operators, if they have a CDL, we allow t hem
to conme back. But | would have to do a survey to find out
why those nunbers are, why they are, because we do narket
in and out of the State, but predomnantly in State, in
the City of Detroit.

COW SSI ONER PRESSLEY: You're doing an extraordinary
j ob, amazing presentation all the tine. And so if you're
able to find just a brief nonment to tease that curiosity
of mne, | appreciate it.

DI RECTOR PATI LLG Thank you.

COWM SSI ONER BELL: M. Chairman may | weigh in on

that question? As sinple as it is, | think that several
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years ago, we downsized police officers working in these
civilian jobs. So therefore we increased that nore so in
the | ast several years. Before that we didn't have any
civilians. Even dispatch, they were police officers.
Bottomline is an individual will be a civilian worker
but they don't want to be police officers. You don't need
any research. They do not want to be police officer. In a
civilian capacity, they would work fine. I"'mglad that we
have them and have themin those nunbers because
traditionally we used to have police officers and not

per sonnel .

DI RECTOR PATILLO That is true. So the budget for
the civilian officers have grown and that is due to the
Conmruni cati ons Departnent, wanted to get the sworn
officers back to the street. And so they civilianized a
| ot.

COW SSI ONER PRESSLEY: I'mafraid that |'m not being
clear on what I'm..

DI RECTOR PATILLO | get your answer. You want to
know is there a reason why there are nore civilian
Detroiters than the sworn. So, like |I said, |I'll probably
have to do a survey to figure that one out, but | do
under st and the question.

COWM SSI ONER PRESSLEY: kay. Thank you.

CHAI RPERSON FERGUSON: Conmi ssi oner Mbor e.
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COWM SSI ONER MOORE: Thank you, M. Chairman. G eat
presentation Director. |I'mlooking at this suspension
list fromJuly, 2022. How does one officer's nane appear
tw ce a suspension list?

DI RECTOR PATILLG So in that particul ar case, that
officer that you're probably tal king about had two
different incidents, and that's the reason why you woul d
see two different probably nunmbers by his nanme as well.

COWM SSI ONER MOORE: Got you. And one Precinct sticks
out as well on that list too. Any indicators, why?

DI RECTOR PATILLO: | cannot answer that.

COW SSI ONER MOORE: Thank you.

CHAI RPERSON FERGUSON: Conmi ssi oner Ber nard.

COWM SSI ONER BERNARD: No comment s.

CHAI RPERSON FERGUSON: No comments. Comm ssi oner
Hol | ey.

COW SSI ONER HOLLEY: No comment. Thank you for the
report.

DI RECTOR PATILLO Thank you, sir.

CHAI RPERSON FERGUSON: Fantastic. Thank you. You know
what? | do have one. There isn't an age Iimt, correct?
So you coul d be any age to apply?

DI RECTOR PATILLO. There is no age limt.

CHAI RPERSON FERGUSON: No age Iimt. Al right. Ckay.

DI RECTOR PATILLO And as you just heard, we have an
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officer who's already served 51 years, but there is no
age to apply. Well, there's an age to apply. You have to
be at | east 18 years old, but there is no max laid on
age.

CHAI RPERSON FERGUSON: Fantastic. Thank you. So to
the listening public, if you want to be part of this
solution, please, they're hiring, right. You don't have
to be a police officer. You could be sonething inside the
pol i ce department. They have a bunch of job openings. So
if you think you may be a little too old to run up and
down steps, you m ght have a grandson, a niece, a nephew,
sonebody encourage themto be a part of the solution.

Pl ease, we need help. Al right, now we're going to hear
fromthe Fifth Precinct.

M5. WHHTE: M. Chair, | just want to note for the
record too, with regards to the HR presentation we did,
or we are planning to post the PowerPoint presentation on
the Board's website for the public's viewing, as well as,
| just wanted you to know that all past HR reports and
presentations are posted to the Board's website for the
public's review and as Captain Wite plans to, or
prepares to give his presentation of the Fifth Precinct,
| just wanted to note sone questions that we sent on
behal f of the honorable Board. In addition to the Fifth

Preci ncts ConpStat regular reporting, we al so asked
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Captain Wiite and Commander WIllianms to provide answers
and responses to the follow ng: risk managenent and PEERS
information with regards to the Fifth Precinct, the
nunber and type of OCl citizen conplaints for the current
nonth and year-to-date, whether there are any speci al
initiatives the Precinct has inplenented or is
considering to inplenment as part of their observations of
patterns and trends regarding OCl citizen conplaints
within the Fifth Precinct. Also Fifth Precinct
recruitment initiatives and connection with DPD HR as
previously indicated. W have al so submtted a question
with regard to the Fifth Precincts back to school plan
for student safety, especially those who wal ked to schoo
in the Precinct. And we al so submitted budget questions
and a request for the Fifth Precincts, 2022 crine
reduction plan within the Precinct. So we submtted that
on your behal f. Thank you.

CHAI RPERSON FERGUSON: Fantastic. H Captain you're

up.
CAPTAIN WHI TE: Thank you to his honorable Board. On

behal f of Commander W/ lians, | am Thaddeus Wiite and |

w Il be presenting. Before we get started, | would like

to thank nmy teamthat canme with nme today. Qur NPGs from
the Fifth Precinct Sergeant Turner, could you stand up

and be acknow edged NPO Soul s, NPO Maxi, and the newest
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menber of our NPO team Oficer Love, 3 year officer.
Al'so serves in the air force. He is what the DPD is
recruiting, young officers fromthe comunity willing to
serve, not just to DPD but also his country and the air
force. So thank you guys for putting together this.

CAPTAIN WVHI TE: Well, the Fifth Precinct is, as you
stated, the gemof the Detroit East Side. W're bordered
by the river on our South, 94 on our North, Mross on our
furthest East and Cadillac on our furthest Wst. W have
many communities within our small community in this great
Precinct. W have our French connections, our
cornerstone, East English Village, Lenox conmunity and
Mor ni ngsi de, which | am product of. And | was raised in
t hat nei ghborhood for 20 years of ny life. I'mproud to
be the Captain of this Precinct, glad to be back hone,
serving near and around ny friends and my community. The
Fifth Precinct is staffed with 66 officers, 6 detectives,
11 sergeants, and 4 |ieutenants.

CAPTAIN WHI TE: And to get into the crinme portion of
this, | did our statistics and | did themyear-to-date.
Just to show an overview of where we were at this tine
| ast year and where we're at today. In hom cides, we are
currently at 8 hom cides. Last year, we were at 9.
That's, a reduction of roughly 9% And in that hom cide

nunber, we did a deeper dive over the past four years.
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Each year, we've seen a reduction in our hom cide, year-
to- date. So in 2019, we had 16 hom cides. In 2020, this
time we had 13, 2021 we had 12, this year, we have 9. And
again, every tine soneone dies in our conunity or is
murdered in our community, it's one too many. And we hope
to drive that nunmber down. 2023, we are going to bring
t hat nunber down to zero with the help of our great
officers and this community that dedicate thensel ves
every day. | hope that that's achievabl e.

CAPTAIN WHI TE: Sexual assaults were up slightly,
11% an additional of 4 cases. Robberies were down 3%
aggravated assaults were down 9% OQur struggles are with
our property crinmes, and that is caused by several
factors. One mainly being with burglaries. During the
first part of |ast year, we were all quarantined at hone.
The opportunities for burglaries just wasn't there. This
year, as we see, we're struggling a bit with 15%
I ncrease, our larcenies are slightly down with 6% but
our greatest struggle in our Precinct is our notor
vehicles. W're up 57%in notor vehicle theft. Couple of
causations, the popul arization of the Kia car, as we've
seen on our Tic Toc in the neighborhoods that they're
being stolen at an alarmng rate. To conbat that during
our community neetings, we speak with our conmuniti es.

Qur advice to the communities is park those cars furthest
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in the drive block, themin wth other vehicles behind
gates, use the old club system At our nonthly neetings,
we push this out, we push it out through leaf letting and
door hangers to our conmunity.

CAPTAIN WHI TE: One nore crimnal category | wanted
to discuss is our non-fatal shootings. O course, this is
al so captured in our aggravated assault nunbers, but as
we break those out, we see we're up slightly in our
nonfatal shootings. We're up 11%for the year. That
represents 4 cases. One thing I want to point out about
our nonfatal shootings, 44% of our non-fatal shootings
are closed with arrests. That neans bad person in jail,
closed by arrest. W lead the city in this category and
we're very proud of this nunber, the city averages,
roughly 21% and we're doubling that. On an investigative
end, we're really hitting the mark, on a patrol end, we
still have a little bit of work to do. Auto theft
strategies to reduce this nunber will include increased
traffic enforcenent in our target areas, community
alerts, which I just discussed, frequent inspection of
GPS tethers.

CAPTAIN WHI TE: As we know, nost people who are
charged wth property crinme are not spending significant
time injail before trial. Typically they' re being

rel eased on tether. That gives them an opportunity to re-
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of fend before they even adjudicated their first matter.
So frequent inspection of these GPS will probably show
and has shown at tines that people are reoffending before
they get adjudicated their elite matter. And of course we
do nonthly restore orders where we partner with MDLC and
our partners around the city to enforce themin our
probl ematic areas. The NPGs in our Precinct are
conducting quite a few events upcom ng. After shooter
semnar will be at Janeson Tenple on August the 31st.
Back to school backpack gi veaway August the 21st, we wl|
participate. Movie in the Park, Bal duck Park. On August
the 26th, it'll be from8:00 PMto 10:00 PM |'m sorry,
but | do not know what novie will be show ng on that day.
As soon as | get that information, I'll send it back to
anyone who wants to attend. And al so a popup shop at
Warren Pl aza on August the 24th and 27th 10: 00 PMto 6: 00
PM

CAPTAIN WVHITE: | will submt several questions as in
regards to PEERS citizen and conplaints, and what we're
doing at the Fifth Precinct to address them And |'|
tell you this, the departnment is taking this MAS serious
and early intervention we're taking serious. And we are
expecting that at the command | evel. Every nonth we
receive a report and we conplete a report to |look at the

indicators in which officers may have avail ed thensel ves
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to, i.e., the nunber of conplaints that they've had, the
nunber of uses of force they had, disorderly conduct
arrest. This information is captured in our MAS system
and it's presented to the Commander and | on a nonthly
basis by the Lieutenant who takes a deep dive at each of
the incidents. Now we're |looking for early indicators as
to what is happening and before there's a problem is
there sone intervention in which we can take. W take
those reports very seriously and they're not just rubber-
stanped off on. They're prepared by the lieutenants. |
review those reports and | also send themto the
Conmander and he revi ews those reports. Fromthese
reports, we nake a determnation if the officer should or
will be nonitored if we detect the possible problem
Currently, we do have 9 officers on PEERS in the
Preci nct, correction, 11 officers on PEERS, 6 from our
platoon 4, 2 fromour platoon 3, 1 fromplatoon 2, and 2
in the PDU for a total of 11

CAPTAIN WHI TE: These PEERS are reviewed. And during
these PEER reviews, during this tine of review, it's
typically 90 days. During the tine of this review body
cam footage is watched for the officer as they go on
patrol, make traffic stops, or service calls. Sergeants
are directed to make their run | ocations and observe them

I n person. Again, those body-worn cans are inval uabl e.
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You know, we all know that a person wll not behave the
same way, when the boss is around and when he is not,
right. And wth those caneras, the boss is always around.
So, at the Fifth Precinct, we're going to drive them
down. In ternms of conplaints, |I did receive sone

i nformati on. Year-to-date we have 40 CCRs, 1 for the
nont h of August and 7, correction, 8 for the nonth of
July. In these ones fromJuly, | was able to review, we
had i ssue of denmeanor or allegation of deneanor,
harassment, procedure in forced and the partner also
recei ved a duplicate conpl aint.

CAPTAIN WHI TE: Looking into the situation, it was a
very unfortunate situation how this conplaint was fil ed.
The O ficers responded to a run, a gentleman was outsi de
who fit the description given over the dispatch of the
person that was breaking into the hone. He wasn't the
person breaking into the hone. He wal k away w t hout
talking to the officers. The officer's perception was, of
course, this could be the person. The citizen's
perception was | don't want to talk to the police, right?
And these are the barriers that we have to overcone as
citizens and police in this comunity. It resulted in a
brief detention, and of course, a conplaint being fil ed.
One person went away thinking the police aren't great.

Oficers went away thinking this guy wasn't great as
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well. So, definitely, if we cone together and we educate
both officers and the public, you know, it is not what
you're actually doing, M. Ctizen, it's what the police
perceive. And it what a reasonable officer would
perceive. And in that scenario, | definitely believe that
the officers acted appropriately. The honmeowner cane out
and said, no, that's not him That's my cousin. The ot her
guy just wal ked away. And not to get ahead of any

i nvestigations on that matter, | just thought that we
shoul d probably highlight that and that we have a
deneanor conplaint, and those still could be true, but
the initial, you know, interaction should have gone a | ot
better on both sides. And that's ny point. That's ny
presentation. Unless we have any questions |'m done

CHAI RPERSON FERGUSON: Fant astic, Captain. That was
what | was going to get to. | was going to get to that.
Do you have any conplaints on the sane officer?

CAPTAIN VH TE: You know, in our PEERS review, those
are, I'msorry. In our nmonthly command revi ews, those are
the things that we ook into. And if an officer generates
3 conplaints in a short period of tine, or have 3
conplaints and a use of force that typically activates
our PEER system where they will go onto this nonitor.

CHAI RPERSON FERGUSON: Ckay. Al right. Conm ssioner.

COWM SSI ONER BERNARD: Real quick question. Can you
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tell us what your background is, where were you educat ed,
your whol e presentation, everything that you' ve said your
approach to policing is unique. Can you tell us sonething
about you, if you don't m nd?

CAPTAIN WHI TE: Absol utely. Thank you. | was born and
raised in the Gty of Detroit. | attended Finney High
School. | grew up on Berkshire Street and Mack, graduated
in 1998, joined the Police Departnent in '99. So, | was
one of those young whi pper snappers running around here
that I'm managing now, and | love it. 20 year old
started, before that, again, | grew up in the
nei ghborhood. | worked at a small fruit market during
hi gh school Brothers Smart Market and Deli. It has since
cl osed down at Harvard and Warren. So that's it. | just
conpleted my Cleary degree with nmy bachel or's.

COW SSI ONER BERNARD: Congr at ul ati ons.

CAPTAIN WHI TE: Thank you.

COW SSI ONER BERNARD: You are very inpressive. And
your thinking process is so open and flexible. | just
want to congratul ate you on your overall denmeanor and
your success. Thank you for your presentation.

CAPTAIN VWHI TE: Thank you, ma'am

CHAI RPERSON FERGUSON: Conmi ssi oner Mbor e.

COWM SSI ONER MOORE: Thank you, M. Chairman. G eat

presentation as Conm ssioner Bernard stated. | just have
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a question in regards to educating the citizens as it
relates to ticketing, towing of vehicles and the deals
with the fire |anes. Are there any exceptions to your
know edge, sir, of vehicles being allowed to park in fire
| anes?

CAPTAIN WHI TE: No. There's not. They should park in
the fire | anes.

CHAlI RPERSON FERGUSON: Conmi ssi oner Carter.
Conmi ssi oner Bell.

COW SSI ONER BELL: No questions, but thank you, sir.

CHAI RPERSON FERGUSON: Conmi ssi oner Pressl ey.

COW SSI ONER PRESSLEY: Thank you. Through the Chair.
My question is relatives to sonething you shared in your
presentation about those who are being on tether
reof fendi ng before being adjudicated in some part of
justice. And so | understand that that's not solely on
DPD. So how is that neted out when we are know ng t hat
there are people who are reoffending while out on tether,
Is that a conversation that we are having with the
Prosecutor's Ofice? Is there any kind of information you
can provide on how that m ght be addressed?

CAPTAIN WHI TE: Yes, absolutely. It's been handl ed
way above ny head and the sane | ast nane but different
first nanes. Chief White is definitely speaking with the

j udges and the prosecutors, so we can resolve this
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matter.

CHAI RPERSON FERGUSON: Conmi ssi on Banks.

COW SSI ONER BANKS: |I'mall set. M. Chair.

CHAI RPERSON FERGUSON: Conmi ssi oner Burt on.

COWM SSI ONER BURTON: Thank you. |'mgoing to say
this today. This is actually like the second tine |
actually said this to soneone. So the first tine | said
this, it had to be maybe |ike 2014 and it was a captain
at the tine. And | said, you know, you're one of the best
captai ns that we have. And so now | want to say that
again today. And that captain at the time was Captain
Kyra Joy Hope. But | renmenber 2014, 2015, we had the
total reduction overall crine in the Seventh Precinct.
And so | loved her strategies and stuff like that as far
as conbating crine and things of that nature and |iked
the work she done as far as getting residents over the
Martin Luther King honmes to talk, to open up to |aw
enf or cenment .

COWM SSI ONER BURTON: So |'m going to say this today
to another captain. So this is the second tine I'm going
to say this to a captain. So captain, you are one of the
best captains that we have on the Detroit Police
Departnent and our community really |ove your | eadership.
And so | said that back here, 7 or 8 years ago, |'m

saying it again today. W saw | ater on how Captain Kyra
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Joy Hope went fromcaptain to conmander to now second
deputy chief. So I know there are great things in store
for you. And I just want you to know that our comunity
really appreciate and admre your |eadership for
professionalism And you have a great young talent with
you, and | know if they followed you, which is a strong
| eader that they are going to turn out to be the best and
brightest in | eadership. And so, you know, only | eaders
can train |l eaders. And so, you know, you guys have a
great captain right here in this Precinct.

CHAI RPERSON FERGUSON?: Thank you.

CAPTAIN WHI TE: Thank you for your kind words.

CHAI RPERSON FERGUSON: Commi ssi oner Hol | ey.

COW SSI ONER HOLLEY: | ditto to everyone else. This
is my third tinme, through the Chair. This is ny third
time. | thank your presentation, and the 3 years |'ve
been on this Board and I'mvery inpressed with it. | was
at a debriefing today by Chief Wiite, and it's about
maybe 40 police officers. And they're all diverse age,
everything, gender. My question to you since is your
third presentation to me, what is your anbition as a
police officer?

CAPTAIN VHITE: My anbition is to be a long-term
best captain of the Fifth Precinct.

COVMM SSI ONER HOLLEY: So you're going to be a captain
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all your life.

CHAI RPERSON FERGUSON: | don't say that. ..

CAPTAIN VHI TE: Right now | have to be focused on
this job ahead of ne, this captain's job.

COW SSI ONER HOLLEY: You're like a politician. Wat
" masking, dude. All I"'msaying is, ny friend, and I'm
old enough to say this. When we say things |ike this,
about your deneanor and your presentation, it is our hope
that you will continue to grow and see this young, like
Tiffany, like Mss Stewart. W are proud of people in
Detroit when you grow in Detroit and | guess the thing
we're trying to say is, a year fromnow, |I'd like to see

you, whatever the next rank is, I'd like to see you at
that rank. 3 years fromnow, |I'd |like to see you at

another rank. Gtherwise |I'mgoing to get worried about

you.

CAPTAIN WHI TE: Thank you for that. Those are very
ki nd wor ds

COW SSI ONER HOLLEY: Thank you so nuch.

CAPTAIN WVHI TE: And | hope not to |et you down,
but. ..

COW SSI ONER HOLLEY: You won't. Thank you.
CHAI RPERSON FERGUSON: Captain Wite, just one other
thing. Like they said, your denmeanor, that's what we are

| ooking for in officers, right? And if you can push that
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off on sone of your |ieutenants and your sergeants, that
that would go a whole | ong way. And then maybe you coul d
try to teach that to sonme of the other people, because
you said sonething that nakes a | ot of sense. There was
probl ens on both sides, right? Oficer and a citizen. W
have to educate our citizens now on what they shoul d
expect when they have an encounter with officer. That's
what they shoul d expect, right? And the officer should
respect the citizen, right? Be honest, they have a right
to remain silent, right? Unless, you know, for a fact
that's them right? So, | conmend you, with him W want
to see you be a conmander. | want to be able to read that
report and say, ah, pronote him we know him

CAPTAIN WH TE: Thank you, sir.

CHAI RPERSON FERGUSON: Awesone report. Thank you.
Madam Secretary.

M5. WHITE: Yes, sir. Through the Chair, honorable
Board, the incom ng correspondence is noted on the agenda
and they include all of the weekly DPD technol ogy reports
consi sting of facial recognition technol ogy, DPD
Shot Spotter and project Geen Light. And also for the
record, you did receive an electronic report regarding
the OCl weekly report for this week. And if | can just
note for the record the CCRs received for the past week

since last Thursday were 34 in total CCRs to the BOPC
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total ed 45. And those were cases that were distributed to
t he honorabl e Board as of today's date. Al so, the CCRs
assi gned and approved, according to the deadline are
included in that report. And you al so have the open
pendi ng CCR i nvestigations, which consists of a total of
866 total cases and 689 cases. As far as the 90 day case
backl og, you will receive nore information about that in
a citizen conplaint commttee report. But if I can ask
for a notion to approve the electronic report?

CHAI RPERSON FERGUSON: Any di scussion? Al in favor?

COW SSI ONERS: Aye. Al opposed? Fantastic. And |
want to thank the Conm ssioners for reading your reports,
your CCRs. | want to thank you guys. Thank you. Thank
you. Thank you. Unfini shed business. | have one for
unfi ni shed business. It is ny understandi ng that
Comm ssi oner Hernandez wi shes to withdraw his notion that
was made | ast week pertaining to a recomendation to send
a report to the Ofice of Inspector General. There's no
further objection. Can it be w thdrawm? No further
obj ection? All right. So we're going to withdraw that.

COW SSI ONER HOLLEY: M. Chairman, |'msorry. | want
to make sure it's right, how we dismss that? Is that the
right way to dismss it?

M5. WHI TE: Yes, sir. Through the Chair. W

communi cated with both the Gty Law Departnent and al so
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our Board Parlianentarian. And so that if there are no
obj ections on the record.

COW SSI ONER HOLLEY: Then so ordered.

CHAI RPERSON FERGUSON: Fantastic. Al right, w thdraw
that. Thank you. Now we're going to have... is there any
ot her unfini shed busi ness?

COW SSI ONER BANKS: Yes, | have sone new busi ness.

CHAI RPERSON FERGUSON: Wi t, hang on. W going to get
to that. So we're going to go to new business. \Wat do
you have?

COWM SSI ONER BANKS: Good job. First of all, peace
and bl essings to you, M. Chairman | want to thank
R cardo Moore, | nean Conm ssioner R cardo Moore,

Chai rman of the commttee, Ricardo Mbore for allow ng ne
to facilitate the citizen's conplaint conmttee
yesterday. A real true leader will develop a protégé. And
| thank you for that.

COW SSI ONER MOCRE: Thanks for doing that.

COW SSI ONER MOCRE: | thank you.

COW SSI ONER HOLLEY: |'m about tired of you all
conplinent, like a |ove nmess going on in here.

COW SSI ONER PRESSLEY: W need love in this neeting,
we need this |ove.

COWMM SSI ONER BANKS: Ain't nothing wong with | ove

shoul d be your highest goal, the Bible says. Father
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Hol | ey, the Bi ble says | ove should be your highest goal.
COW SSI ONER HOLLEY: Pl ease forgive ne.
COW SSI ONER BANKS: Wl I, I'mstill not finished.
CHAI RPERSON FERGUSON: Ch, | thought you were

fini shed.

COW SSI ONER BURTON: M. Chair.
CHAI RPERSON FERGUSON: | ' m sorry.

COWM SSI ONER BANKS: Yes. | know. And we got a praise

report too. W got a praise report for OCl. W got a

prai se report for OCl. For the nonth of July 93 new cases

cane in, 217 were closed. That's for the nonth of July
217 cases were closed. So M. Akbar has really been
putting it to the grind, getting it done. | know we've

been in the hot seat, but right now we have to hold his

arns up because he's producing. 217 cases been closed for

the nonth of July.

CHAI RPERSON FERGUSON: Thank you for that,
Comm ssi oner.

COW SSI ONER BANKS: And 44 new cases cane in this
month, 129 were closed and we still got over half of
August to go. So there's 346 cases were closed just in
|l ess than a two nonth span. So we thank God for Chief
Akbar. He had nentioned to ne yesterday, he's been
working 7 days a week. So the man is getting it done. He

was in the hot seat. W know he was in the hot seat
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taking a lot of hits, but you know, he's com ng out,
fighting, he's getting it done. He's producing. So we
have to give hima little credit for that. 1'mgoing to
step up. | salute you Interim Chief. Good job.

CHAI RPERSON FERGUSON: Fant asti c.

COW SSI ONER HOLLEY: Make sure we add the teamto it
now.

COWM SSI ONER BANKS: Onh, I'msorry. The teamyou're
ri ght because we do this by commttee. |I'msorry, Father
Hol ley. We do it by commttee.

CHAI RPERSON FERGUSON: Al | right. Now we're going to
nove on to the BOPC conmittee reports, right? So we're
going to start off with the budget comm ttee neeting.

M5. WHITE: Yes, sir. Through the Madam Vice-Chair is
absent and she is the Chairperson for the budget
conmttee, but just by one of the remarks, the Board
| eadershi p and budget commttee net with Gty Agency,
CFOQ, M. Janes CGeorge, and his teamregarding the fiscal
year '22 year in and fiscal year '23 budget year to date,
the Board continues to work with the agency CFO and his
teamto forecast revenues and plan the orderly
I mpl ement ati on of a bal anced budget in the interest of
the health and safety of the citizens of Detroit to
ensure the effective and efficient delivery of civilian

oversight services. W are still working with DPD to
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| earn of their year-end budget in regards to the fisca
year '22 and whether or not it was over or under the
budget. But pl ease note again, the Board's current budget
and the fiscal year '22 budget was w thin budget. For
Board admi nistration and investigation staff, the Board
is currently undergoing the city HR process to fil
several key vacancies for investigators, chief
i nvestigator and board secretary. And we'll share nore
updates in this regard and just junping ahead a little
bit, M. John Tipton is present here today via zoom from
city HR to share various HR updates. But again, with
respect to the budget conmttee, the Board remains within
t he budget and continues to review is budgetary
operations in connection with simlarly situated agencies
for best practices and the efficient delivery of civilian
oversi ght services. Thank you.

CHAI RPERSON FERGUSON: Al l right. Thank you.

M5. WHI TE: Motion to accept the report, please.

CHAI RPERSON FERGUSON: Any di scussion? Al in favor.

COW SSI ONERS:  Aye.

CHAI RPERSON FERGUSON: Al | opposed? Al right. So
have it. Policy conmmttee neeting.

M5. WHI TE: Yes, sir. Through the Chair,
Comm ssi oner, Linda Bernard is the Chairperson of the

policy commttee. However she had to | eave at this tine.
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But with respect to sonme of the updates that we shared
during yesterday's conmttee neeting, they are included
In your packet and Ms. Blossomand | will give just brief
updates. Wth respect to the DPD report on 21st century
policing at the Board' s request, this was a report or a
Board resolution that was approved by the Board in 2020.
W have posted the presentation on the Board' s web page
and will now solicit coment fromthe comunity on DPD s
full report for 30 days. After the coment period ends,
we will share the community's coments with the DPD, the
Board and the public. Staff menbers have al so revi ewed
the report and have additional reconmendati ons and
inquiries to pose to the departnent on behal f of the
Boar d.

M5. WHITE: And just by way of what the 21st century
report is, President Obama issued the President's Task
Force on 21st century policing to respond to and address
conmunity concerns about policing. The report outlines 6
pillars. Nunber 1, building trust and legitimcy. Nunber
2, policy and oversight. Nunmber 3, technol ogy and soci al
medi a. Nunmber 4, community policing and crine reduction.
Nunmber 5, training and education, and Nunber 6, officer
wel | ness and safety. W thank the departnent for
responding to the Board's request and providing their

responses on the departnent's achievenents related to
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recommendati ons fromthe Cbanma Task Force. It is also

I mportant to remenber that these are recommendati ons, not
requi renents, but the Obama Task Force, the Board and the
public, see these recommendations as critical to the
success in nodern policing and conmunity accountability.
Wth respect to the Youth Advisory Panel. This is under
the | eadership of, of course, the Board | eadership and
Commi ssi oner, Lisa Carter and Conmi ssi oner Madam Vi ce-
Chair, Annie Holt. This is a new project initiative that
is slated to begin in Septenber of this year at the start
of the new school year. This initiative is under again,

t he | eadership of Conm ssioner, Lisa Carter, and Madam
Vice-Chair, Annie Holt, and was created to provide
Detroit youth with an opportunity to | earn nore about
civilian oversight of |aw enforcenent, public safety, and
to hel p make deci sions and reconmendati ons that i npact
their quality of life. And at this tine, if | could have
Ms. Blossomto share some nore updates with respect to

t he Youth Advisory Panel.

M5. BLOSSOM Thank you, Ms. Wiite. As approved by
the Board, the resolution calls for the |aunch of the
Yout h Advi sory Panel by the end of Septenber. We devel op
flyers, sone are outside at the table. W are working
wth | ocal universities and Detroit Public Schools, as

wel | as sone private schools as well to nmake sure that we
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get anple interest fromthe youth aged 14 to 24. | do
want to thank both Detroit Public Schools, University of
Detroit and Wayne State University for their
col | aborative efforts. So far, we do feel we'll get out
and hit the ground runni ng when the applications becone
avail able, the last week of August. We're going to hit
t he canpuses and get the material out to campuses before
school starts. So they'|ll be right there when youth
returned to high school, because some are already on
canpuses, but we're also hitting the coll ege Boards and
doi ng sone ot her collaborative work to make sure we get
as much interest as possible. W'll have a link on the
website and people will also be able to apply through the
website. Thank you.

CHAI RPERSON FERGUSON: Fant astic. Thank you.

M5. WHI TE: Thank you so nuch, Ms. Bl ossom

COW SSI ONER CARTER: Through the Chair, just one
recomendation. Can we work with Director Patill 0?
They' re doing a book bag giveaway to nmake sure that sone
of that information gets out at that time as well. Thank
you.

M5. WHITE: Yes, sir. Through the Chair. And then the
| ast policy update is with respect to the NACCLES
conference. This is the NACOLES 28t h annual conference

that is comng up from Septenber 11th through the 15th in
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Fort Worth, Texas. Staff is busy submtting information
and arrangenents for Board nmenbers and staff to have a
seam ess travel and training conference. If you have not
al ready confirned your attendance for that conference,
pl ease do so as soon as possible. And al so we have
subm tted our docunents, declaring the run for the
NACOLES Board as nenber At-Large. The information has
been posted to NACOLES website, and we have net our
obligation of submtting the itens by the deadline. The
deadl i ne i s August 15th, and we | ook forward to seeking
to have Detroit as part of the NACCLES and a nati onal
oversi ght Board as inportant advocacy and deci si ons about
how national policies and |aws are nade. And then |
apol ogi ze, just one |last rem nder about the upcom ng
forumon aimto be free crine community forum This is
the BOPC community forumthat | mediate Past Chair,
Conmi ssi oner Holley requested and the honorabl e Board.
And this forumw || take place during our Septenber
conmunity meeting on Septenber 8th at 6:30 PMat the
Ki nney Recreation Center. And Ms. Blossom if you will
pl ease share additional informtion

CHAI RPERSON FERGUSON: For the Board record that wll
be Septenber 9th.

M5. WHITE: It's the 8th.

CHAl RPERSON FERGUSON: The 8t h.
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M5. WHITE: Yes, sir. It's the Thursday, the
conmuni ty meeting.

M5. BLOSSOM Thank you. Through the Chair, there are
flyers also on the table. W have invited past guests
that include Wayne County Prosecutor, Kim Wrthy, Wayne
County Circuit Court's Chief Judge Tinothy Kenny, Wayne
County Sheriff Raphael Washi ngton. Both the Prosecutor
and the Sheriff have already confirmed. W have invited
academ cs as well as sonme comunity | eaders who work with
youth to try to prevent themtaking a path of gun
viol ence. And those who obviously work in making sure
that those who are dangerous to the community are
arrested and puni shed for their crines.

COW SSI ONER HOLLEY: Who is facilitating that?

M5. BLOSSOM Through the Chair as | medi ate Past
Chair and primary driver, we wanted to ask you if you
want ed to noderate.

COW SSI ONER HOLLEY: Sorry, | asked.

CHAI RPERSON FERGUSON: Al right, now we're going to
move on to...

M5. WHITE: M. Chair, notion to accept the report.

CHAI RPERSON FERGUSON: Oh, I'msorry. Mtion to
accept the report.

COW SSI ONER HOLLEY: So noved.

CHAI RPERSON FERGUSON: Any di scussion? Al in favor.
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COWM SSI ONERS:  Aye.

CHAI RPERSON FERGUSON: Any opposed? All right. It has
been adopted. Now we can nove on to the personnel and
training commttee. Conm ssioner Bell.

COW SSI ONER BELL: M., Chair, we did not officially
neet yesterday, but our InterimBoard Secretary Ms. Wite
reported out that we have cl osed the process for
submitting your application for board secretary and chi ef
i nvestigator. That expired on August 8th. I|s that
correct, Ms. Wite?

M5. WHITE: Correct? Yes, sir.

COW SSI ONER BELL: Also, we are in the process, of
filling these vacancy for police conm ssion investigator
and chief investigator and secretary to the Board, you
have in your packaged prescreening process that we're
going to undergo. And in the future, M. John Tipton
woul d be for us in ternms of explaining if you have any
concerns. | would hope that you take tinme to review the
criteria and cetera, et cetera, for the resunme process.
That is ny report, M. Chair.

M5. WHI TE: Through the Chair.

CHAI RPERSON FERGUSON: Yes.

M5. WHITE: Yes. M. Tipton is available right now

CHAI RPERSON FERGUSON: He's on zoonf

M5. WHI TE: Yes, he's on zoomw th an update.
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CHAI RPERSON FERGUSON: M. Ti pt on.

COWMM SSI ONER HOLLEY: 8:30, you all know that. 8:30
don’ t vyou.

M5. WHI TE: Very inportant, sir.

CHAI RPERSON FERGUSON: M. Ti pt on.

COW SSI ONER HOLLEY: This is hard.

MR TIPTON: |'m here. Can you hear nme?

CHAlI RPERSON FERGUSON: Yes, sir, we can hear you. Go
ri ght ahead.

MR. TIPTON. G eat. Thank you. So, first of all,
t hank you Board for taking tinme to speak with ne today
and the audi ence. So we did have postings up for the
chief investigator, board secretary and the
i nvestigators. Al those postings are closed at this
time, anyone that was interested in that posting would ve
had to apply during the tinmefranme in which the postings
wer e open. Each posting was open for a nonth. The chief
I nvestigator and the board secretary were open fromJuly
6th through August. And as well as the, I'msorry, the
I nvestigators were open fromApril until May 20th. So
each one opened for 30 days. W had a total of 58
applicants for the chief investigator. | prescreened them
first and sent over 23 applicants for the Board and M.
Wiite to review and screen at this tine.

MR TIPTON: So, I'mgoing to go through the nunbers
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first. So then I'lIl go through the process. So the board
secretary had a total of 29 applicants and we had sent
over 13 people after | screened who fit the m ni num
qualification. The investigator said 68 and we had a
total of 41 individuals who nmet the mnimal qualification
that was sent over to the Board. Just to let you know,
t hose nunbers are really not that | ow conpared to how
many people visited this site. So for the chi ef
i nvestigator, we had 2,461 individuals who actually
visited the site and thought it m ght have been a good
idea to join or apply for that position and didn't. W
had for the board secretary, we had 2,551 individual s.
And for the investigator, we had 5,189 individuals
decided to visit the site and decided not to either apply
or didn't apply.

MR. TIPTON: So the process fromthis point, again,
|"ve already screened the applicants. The Board woul d
make an additional screening. Once the Board neke that
addi ti onal screening and send ne over the list of
i ndividuals, I'll be making another screen, by calling
t hose individuals, having conversation with themin
regards to their interest, to the Board. And at that
time, I will submt sonething in witing stating how the
appl i cant done on a phone call interview to see how the

Board would Ii ke to present themor proceed with themto
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the next interview process. So once the interview process
starts | believe it's going to be in front of a snal
commttee and | think we already have individua

guestions that are already devel oped. If the Board would
like to submt additional questions, we asked that those
we submitted through the Board Secretary, the Interim
Board Secretary Ms. Wite and we will add those to the
questions to be asked. Just keep in mind that each

candi dat e nmust have the sane questions. So we can't
makeup different questions for different candi dates that
we should let. So once that selection is done and we do
make a sel ection on any applicant. At that particular
time, we do an official city background check, as well as
the Board has their background check before we nake or
extend the offer to an individual.

CHAI RPERSON FERGUSON: Thank you.

COW SSI ONER MOCORE: Through the Chair.

CHAI RPERSON FERGUSON: Yes.

COW SSI ONER MOCRE: Just a qui ck question. A
clarification really? Were did the criteria come from
for the positions?

M5. WHI TE: Through the Chair, the honorabl e Board
revi ewed and eval uated the previous job specifications,
and then they made recommendations and edits to this nost

recent one. So it was approved in 2021
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COWM SSI ONER MOORE: By the previous Board?

M5. WHI TE: Yes, sir.

COW SSI ONER MOORE: Thank you.

COW SSI ONER HOLLEY: M. Chair.

CHAI RPERSON FERGUSON: Yes.

COW SSI ONER HOLLEY: Can | ask a question to M.
Ti pton?

CHAI RPERSON FERGQUSON:  Yes.

COW SSI ONER HOLLEY: M. Tipton, you know, before,
know this may be rhetorical, but did everybody know what

the salary is?

MR TIPTON: Once the Board send nme back a |ist of
i ndividuals who they're interested in, that would be ny
initial conversation to have with those individuals.
COW SSI ONER HOLLEY: So there won't be that problem
where they'd be, | didn't know, the salary was going to
be this, and then they back out.
MR TIPTON: Exactly. We won't have that type of
i nci dent, you know, like we did before. W'll nake sure

that that part of salary to nake sure that they're stil
interested in the role.

COW SSI ONER HOLLEY: Thank you, sir.

MR. TIPTON: No problem

M5. WHHTE: M. Chair, | just also want to note for

the record that the personnel and training conmttee wll
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actually be the commttee conducting the interviews and
the vetting and pre-screening, and then making their
recommendati ons to the four honorable Boards. So,

al though all of the Board nenbers receive copies of al
of the candi date packets, | just wanted to go over the
approved process for processing those candi dates. Thank
you.

CHAI RPERSON FERGUSON: Fant asti c.

MR. TIPTON: Thank you.

COW SSI ONER BURTON: Yes, | have a question for M.
Ti pt on.

MR Tl PTON: Yes.

COW SSI ONER BURTON: M. Tipton, can you hear ne?

MR TIPTON: | sure can.

COW SSI ONER BURTON: Hi, this is Conm ssioner
Burton. So the |ast go around where the Board were
interview ng those for the board' s secretary position, we
had, | think two finalists at the end, at the very | ast
end of that interview. They both interviewed with the
Board, but apparently sonethi ng happened where to the
point, | guess, the Board at the tinme decided to go
anot her direction, but those two individuals, if |
understand correctly were going to be invited back for
t he runoff.

MR TIPTON: | don't renenber about a runoff. |
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remenber. ..

COWM SSI ONER BURTON: They were going to be back into
the selection, right? | don't have ny notes in front of
me, but it was...

MR TIPTON. So just to go back to those two
I ndi viduals. One of the individuals, once | told them
that they were not selected at that particular tine, they
were reposting the position, decided to take their nane
out of the entry. The other person | told themthe
position was posted and they would have to reapply if
they were interested. Typically people don't apply for
sonething that they felt they, | guess, was at the
winning circle and didn't get the prize. So | doubt that
they would apply for it again to go through the process.

COW SSI ONER BURTON: All right. I mean, thank you.
don't have ny notes in front of ne, but I'mdefinitely
going to review ny notes. | just renenber that it was two
peopl e at the runoff where the Board could have made a
deci si on then.

MR TIPTON: Right. But the Board decided not to nmke
a decision and to reopen the position.

COW SSI ONER BURTON: So they had to reapply for that
position?

MR, TIPTON: Yes, Actually, their nanmes woul d have

stayed on the list for 90 days and our register |ist
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expires in 90 days. So the 90 days were up. So they woul d
have to reapply if they were interested. The Board had 90
days to make a decision to say, hey, forget, take the
posting dowmn. We're going to choose fromone of those
two. However, that wasn't the case.

COW SSI ONER BURTON: Thank you, M. Tipton. And
thank you, M. Chairman. I'll just look at my notes.

CHAI RPERSON FERGUSON: Now, can we... that notion was
al ready adopted. Any further discussion?

COW SSI ONER BANKS: M. Chair.

CHAI RPERSON FERGUSON: This is on the notion that we
are at for a discussion.

COW SSI ONER BANKS: Ckay. No, |'mnot.

CHAI RPERSON FERGUSON: Al'l right. Al in favor.

COW SSI ONERS:  Aye.

CHAI RPERSON FERGUSON: Al | opposed. Al right. So
t hat woul d be adopted. Now, we conme to the citizen
conpl aint commttee, but Comm ssioner Banks had al ready
gave out the nunbers. How about you, Conm ssioner Mbore?

COW SSI ONER MOCRE: Yes, sir. And that's where | was
going to echo those sentinents. Thanks again to
Conmi ssi oner Banks. | just want to enphasize a coupl e of
points on that because it is getting late in the evening.
689 cases are overdue, so we're noving in the right

direction. And also a question was asked, and was
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answered as it relates to the backl og being down to zero.
W need to close a mninmum of 170 cases per nonth, at
this point, at a mnimumto get to that zero. So we are
nmoving in that right direction. W want to continue

CHAI RPERSON FERGUSON: Absol utely.

COWM SSI ONER MOORE: Motion to approve?

COW SSI ONER BANKS: $170 a nont h.

COW SSI ONER MOORE: As a m ni num correct?

CHAI RPERSON FERGUSON: Can | have a noti on.

COW SSI ONER PRESSLEY: So noved.

COW SSI ONER MOORE:  Support .

CHAI RPERSON FERGUSON: Any nore discussion? Al in
favor?

COWM SSI ONERS:  Aye.

CHAI RPERSON FERGUSON: Al | opposed. Al right. That
notion carries. M. Brown, announcenents.

MR BROWN: Good afternoon, M. Chair. The next BOPC
meetings, August 18th, 2022 at 3:00 PMat Detroit Public
Safety Headquarters. And the next conmunity neeting woul d
be Thursday, Septenber 8th, 2022 at 6:30 PMw th the
Fourth Precinct hosting at Keneny Recreation Center,
which is |ocated at 2260 South Fort Street. And M.

Chair, due to the NACOLES conference, there will not be
any schedule conmttee neetings for the nonth of

Sept enber. And so your next sub-conmttee neeting wll
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start Cctober the 22nd, every second, Wdnesday; the
budget comm ttee neeting COctober the 12th, 2022 at 2:00
PM Policy commttee neeting Wednesday, COctober the 12th
at 3:00 PM personnel and training commttee neeting
Wednesday, Cctober the 12th at 4:00 PM And the citizen
conplaint commttee neeting Wednesday, COctober 12th at
5:00 PM And all those commttee neeting neets at Detroit
Public Safety Headquarters, M. Chair. The end of
announcemnents.

@ Keneny Thank you. Before | adjourn the neeting, |
want to summari ze what just happened. Al right. First we
receive the update fromthe Fifth Precinct where it
stands regarding crinme reduction and its progress on
noni toring, evaluating and reducing any officer
activities or behavior that is not conpliance with
departnental policies, procedures, or the law. Second,
we're able to recogni ze Sergeant Raynond Yee, 50 years of
service. A half a century is remarkable in any
organi zati on. Sergeant Yee, again, we w sh you the best.
And | astly, we receive DPD HR updates regarding
recruitnent, retention, initiatives and the Board
continues to nonitor and evaluate this area to ensure we
remain within the best practices of the policing policy
standards. And again, we're going to try this again.

Public comment is going to be first. Please cone wth
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constructive criticism and keep it to 2 m nutes. Thank
you. | need a notion to adjourn.

COW SSI ONER HOLLEY: No noved.

COW SSI ONER BANKS: M. Chair.

COW SSI ONER HOLLEY: Who is that com ng fronf

CHAI RPERSON FERGUSON: That's com ng from
Conmi ssi oner Banks. Yes.

COWM SSI ONER BANKS: No notion. I'msorry. No notion.
| want to ask a question.

CHAI RPERSON FERGUSON: You got a notion?

MS5. WHITE: It has been second.

CHAI RPERSON FERGUSON: It has been second? Al in
favor. Any discussion? Al in favor.

COMM SSI ONERS:  Aye. Aye.

CHAI RPERSON FERGUSON: Al'l opposed. Al right.

Meeting is adjourn.

(Meeting Adjourned at 8:44PM
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STATE OF M CH GAN )

)
COUNTY OF WAYNE )

RECORDER S CERTI FI CATE AND NOTARI ZATI ON

|, Donal d Handysi de, Court Recorder, do

hereby certify that on August 11, 2022, at 6:30
p.m, | did record the Detroit BOPC neeting, the

sane being |later reduced to typewiting and that the

foregoing is a true and accurate transcription of
said electronic recording taken at such tinme and

pl ace.

| further certify that | amnot related to

or enployed by any party of this cause or their

respective counsel .

C ol —

DONALD HANDYSI DE (CER 1464)
Notary Public
My Conmmi ssion Expires: 5/6/2027
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