DBOPC Meeti ng
07/ 07/ 2022

© 00 N o o -~ w Nk

[HEN
o

11

12

13 CITY OF DETRO T

BOARD OF POLI CE COW SSI ONERS
14 DBOPC VI RTUAL NMEETI NG
July 7, 2022 at 3:00 P.M

15

16

17

18

19

20

21

22

23

24

25

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

DBOPC Meeti ng
07/ 07/ 2022 Page 2

M5. WHI TE: Good afternoon, honorabl e Board Deputy
Chi ef Hayes, DPD executives, and conmunity nenbers. Thank
you for attending the neeting today. Before the Board
begins, it's an official business neeting, just a few
remnders. If you would like to participate in public
comments, please submt your public coments card to M.
Robert Brown, who is seated at the end of the table here.
You may do so until 4:00 PMthis afternoon, and al so you
have the option to do that via zoomw th the various
features and al so through Smartsheet, which is avail able
on the Board's website. Additionally, please note the
remnders in ternms of the public conments and all of the
criteria in that regard. At this time, please silence
your cell phones to prevent interrupting the neeting. And
agai n, thank you for attending the Board of Police
Commi ssi oners neeting, and now Chairperson Holl ey,

CHAlI RPERSON HOLLEY: Thank you so nmuch and good
afternoon teaching every one of you. My nanme is Jim
Hol | ey, the inmmedi ate past Chairperson for the Board of
Police Conm ssioners. | will preside over the Board
meeting until our newy elected officers are installed.
This nmeeting will now cone to order. We are deeply
saddened by this tragic |l oss of Police Oficer Loren
Courts, who was fatally shot |ast evening while

protecting and serving this comunity in the second
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precinct. The perpetrator al so sustained fatal injuries,
and we are praying for his famly. Qur thoughts and
prayers are with Chief Wiite and the nen and wonen of the
departnent who protect and serve the conmunity every
single day. W thank you for your courage and bravery,
especially in these nost vul nerable nonents. W need you,
we support you, and we are here for you. | thank you for
your continuous service, conmtnment, and dedication to
this great city.

CHAI RPERSON HOLLEY: You nake trenmendous sacrifices
to protect and serve our comunity. This Board and the
peopl e of Detroit do appreciate your service. | want to
say that over and over and over again. One of the nost
real i zati ons about the surge of gun violence and donestic
terrorismin schools, stores, and other places, is that
nmost of us now have a better understanding of the risks
and the threats facing police officers each and every
day. | hope we al so have nore enpat hy about this huge
danger in understanding that vital changes need to be
made. Clearly, we understand really a ot nore in terns
of what you guys really do for our community. And of
course, we need nore gun-controlled |laws and we need to
vote to ensure our rights are protected to save our own
lives. As a commttee, however, we need to step up and

support better civil behavior.
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CHAlI RPERSON HOLLEY: These sensel ess kil lings not
only inthe Gty of Detroit but all over America, in
particul ar, these senseless killings and incidents are
sinply unacceptabl e and shoul d not be continued to accept
threats |i ke these and others in our community. We should
be tired of this by now Enough is enough. W have to do
better and | know we can, and we nust. W will wait for
the arrangenments for our fallen officer and support the
depart ment when needed. At this tine, | asked for a
moment of silence in honor of the Oficer Courts and |
hope we all use the time to decide to do nore about gun
vi ol ence. May we just take a nonment of silence? Al thank
you. At our June 9th Board neeting, Comm ssioner Bryan
Ferguson was el ected as Chai rperson and Conm ssi oner
Anni e Holt was sel ected as Vice-Chairperson. Today, the
Honor abl e Judge Deni se Page-Hood will adm nister the oath
of office to our new officers. At this tinme, we have the
I nvocation right now by Chaplain Mary Lockery.

CHAPLAI N LOCKERY: Most ki nd and heavenly Father, we
cone before you this afternoon, giving you praise, glory,
and honor, thank you Lord for this day, thanking you Lord
for these nenbers that are in this neeting today, | asked
a special blessing on them And Father, we bring ne for
you, the officer that was killed yesterday, and we asked

a special blessing for his famly, Lord that you would
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just touch them cover them confort them and strengthen

them And what we ask for the officer's famly,

ask for the perpetrator's famly that you wll

t hem al so.

Be with us today in this neeting,

we al so

strengt hen

gui di ng and

directing the decisions that we nake Lord. And we thank

you for each nenber on this zoom cal

may you be glorified through it all.

preci ous nanme. Amen.

COW SS| ONERS:  Aren.

t oday. And Fat her,

W ask this in your

CHAlI RPERSON HOLLEY: Thank you so ruch, Chapl ain.

Thank you so nuch for your presence and thank you for

your prayer as well.

you coul d pl ease, Ms. Wite.

M5. WHI TE: Yes, sir. Through the Chair.

Chai r,

Bryan Ferguson - Here.

|'d like to ask for the roll call if

M. Vice-

M5. WHI TE: Conmi ssioner Linda Bernard - Attorney

Li nda Bernard, District 2, present.

MS
WS

excused absence

WS
MS

excused absence
VB.
VB.

. WH TE:
. WH TE:

. WH TE:
. WH TE:

VHI TE:
VHI TE:

Comm ssi oner Cedric Banks - Here.

Comm ssioner Wllie E. Bell submtted an

notification.

Comm ssioner WIllie E. Burton -

Pr esent.

Conmm ssioner Lisa Carter submtted an

notification.
Comm ssi oner Ricardo More -

Comm ssi oner Jesus Her nandez,
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M5. WHI TE: Conmi ssioner Annie Holt - Present.

M5. WHI TE: Conmi ssioner QuanTez Pressley - Here.

M5. WHITE: M. Chair, you do have a quorum

CHAI RPERSON HOLLEY: | thank you so nmuch. | wll
entertain a notion for approval of the agenda for July
7th, 2022.

COWM SSI ONER HERNANDEZ: So noved.

COWMM SSI ONER MOORE: Support.

CHAlI RPERSON HOLLEY: Any di scussi on? Hearing no
di scussion. We are basically all in favor. Aye.

COW SSI ONERS:  Aye.

CHAlI RPERSON HOLLEY: Qpposed. Also, I'd like to
entertain a notion to have the minutes of the previous
nmeeting, held on June 28th that had been distributed to
each and every one of you approved. Are there any
corrections to those mnutes? Hearing no corrections to
those mnutes, the mnutes will stand approved. At this
time, Ms. Wiite, can | have an introduction of the staff?

M5. WHI TE: Yes, sir. Just before the introduction of
the staff, we do have Media Services who is handling the
Board's audi o and vi sual needs today. And our court
reporter is M. Don Handyside and the follow ng Board
staff nenbers are in attendance: Assistant Corporation
Counsel, Christopher Mchaels, Ms. Theresa Bl ossom

Communi ty Rel ations Coordi nator, M. Robert Brown,
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Adm ni strative Specialist. Ms. Jonya Underwood,

Adm ni strative Assistant, |Investigator, Tiffany Stewart,
Interim Chief |Investigator Lawence Akbar, Supervising

I nvestigator Ainsley Crommell, Acting Supervising

| nvestigator Li Sonya Sl oan, Supervising |Investigator
Rosal ia Madrigal, and our Anmerican Sign Language
interpreters today are Ms. Yakata and Dr. Stephanie
Beattie. Thank you, sir.

CHAlI RPERSON HOLLEY: And thank you. | know t hat
Deputy Chief Hayes, you're sitting in today for Chief
Wiite, and | thank you for being with us this afternoon
as well. WII you let us know who's with you today?

DEPUTY CHI EF HAYES: Thank you. Yes sir, M. Chair.
W have in attendance today Lieutenant Mark Young from
t he Lieutenants and Sergeants Association, President.
Captain D etrich Lever, Lieutenant Donna MCord, Sergeant
Deni se Cranbrow, Vice-President of Detroit Police
O ficers Association, Mark Young, and Lieutenant Richard
Fursden sitting to the rear. Those are the nmenbers that
are physically present. And | believe we have a few as
well that | can't see but are joining us virtually.

CHAI RPERSON HOLLEY: And again, | thank you so nuch.
And to all of you for being wwth us this afternoon as
well Ms. Wiite, any special guests we have?

M5. WHITE: Yes, sir. Through the Chair, Honorable
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Judge Deni se Page-Hood of the United States District
Court for the Eastern District is present today and al so
Ms. Freda Butler, Second Precinct Police, Conmunity

Rel ations, President, Ms. Marie Overall of State
Representative Tyrone Carter's Ofice, and forner Police
Commi ssioner WIliam Davis. Thank you, sir.

CHAlI RPERSON HOLLEY: Thank you and once again, |
t hank you so nuch. Yes. Conm ssioner.

COW SSI ONER BURTON: M. Chairman. | like to, you
know, acknow edge that we do have a few ot her speci al
guests here today, which is the honorabl e Theo Broughton
from Hood Research, the founder, along with a former
school board nenber, sitting beside her, who is Twana
Si npson.

CHAlI RPERSON HOLLEY: Thank you so nuch, Comm ssioner.

COW SSI ONER BURTON: And you have a retired police
officer Twana Morris fromthe Detroit Police Departnent.

CHAI RPERSON HOLLEY: GCkay. And we wel come all of you
as well. Thank you so nuch for being with us. Again,

t hank you for attending the Board neeting. Before we nove
into our installation of officers, | would like to thank
this Board and ny col | eagues and all Board and the O C
staff nenbers, Melanie Wiite, InterimBoard Secretary,

her staff to the InterimChief Investigator, Lawence

Akbar, Theresa Bl ossom Comunity Rel ati ons Coordi nat or

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

DBOPC Meeti ng
07/ 07/ 2022 Page 9

Robert Brown, Jonya Underwood, and to Chief Wite and the
DPD executives and the departnment for all your hard work
and dedi cation, especially through this past year. W
woul d not have been able to nmake significant advances and
achievenents if it wasn't for people |ike you. And
certainly, I would be taking tinme out to say that to each
and every one of you, especially to ny colleagues. In
this role as Chairperson, | had the opportunity to work
closely with our Board staff and Chief Wite, and the DPD
to inplement the work of civilian oversight and public
safety every single day. Wile we experienced significant
tragedies, |ike our recent |oss of our heroes, the DPD
menber | ast evening, and the |oss of a former vice-
chai rperson Conmi ssioner Martin Jones, who we hold dearly
In our hearts.

CHAlI RPERSON HOLLEY: W still have nmade trenendous
progress and | look forward to working with the new
I ncom ng officers to continue to nmake this effort. To
| earn nore about our Acconplishnments over the past year,
pl ease visit the Board' s website after this nmeeting and
| earn nore. W continue to make significant achievenents
and | like, basically, this nomentumto continue. Now,
we'd like to prepare for the installation of our new
el ected officers for the Board of Police Conm ssioners,

Chai rperson, Bryan Ferguson, would you pl ease stand, and
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Vi ce- Chai rperson Annie Holt, if you could please. So go
into the front so that the Honorabl e Judge, | want all of
us to stand if you don't mnd. This is significant that
t he Honor abl e Judge Deni se Page-Hood is with us this
afternoon, of the United States Court for the Eastern
District and will now adm ni ster the oath of office.
HONORABLE JUDGE PAGE- HOOD: Thank you so nuch. Oh,
you' re com ng over here. That's great. Thank you. I'm
very honored to be here. You may all be seated now. |
forgot that part. | was so honored | ast year to be able
to be on zoom and be with the Conm ssioners and to swear
in ny good friend Reverend Holley. And | know that he's
been a great |eader for you. He's a great |eader in our
community and also at his church. And although it makes
ny husband, | think, a little envious that | like his
preaching, |ike second, maybe, right? But |I'mvery
pl eased to be here and | want to recogni ze everyone who's
al ready been recogni zed as well as those who are
visiting. The police conm ssion has a very special role
in our community and that is to provide oversight to the
policies of the Police Departnent and help themto do the
best job of policing in our comunity. And that includes
not only working with the chief and the other |eaders of
the departnent, but it involves review ng and approving

t he budget, which is a very big deal. | know that from
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being in court where our budget is consistently being a
little bit nore reduced every year, and we're trying to
figure out how to spend our noney in the best, nost
efficient way. So that's a very big role that the police
comm ssion plays as well. | also had the honor of being
on a programwith the chief. A group was neeting they had
a lot of sorority people there, but I don't think it was
maybe it was a sorority, a fraternity. And he made sone
very good remarks on behalf of the departnent and the
city to the people who had gathered fromall around this
area. | think it was a regional nmeeting and it was a very
good opportunity for nmenbers of the | aw enforcenent
conmmunity to cone together and nake sone statenents.

HONORABLE JUDGE PAGE- HOOD: So you all have very big
shoes to fill but | know that you're able to do that. You
know, sonetines you put on shoes, and they kind of shrink
to your shoe size, or sonetines your feet are a little
bi gger and you just push themout at the edge. Like when
you buy sone shoes and they're too tight and you take
themto the shoe place and tell the guy to stretch thema
little bit so that you can fit them better

HONORABLE JUDGE PAGE- HOOD: My not her brought sone
shoes and she told ne that the sole neshes with what your
foot sole is like. So if you're alittle flat, it doesn't

do nuch, but if you have a pretty good arch, it nolds

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

DBOPC Meeti ng
07/ 07/ 2022 Page 12

that way. And | know that the people who have been prior
Chairs, | know Reverend Holley and | know M. Bell has a
title, but I don't renenber it fromthe Police
Departnent, but he was one of the Chairs too. And | know
that there are people that always are willing to help
people. And so if you get stuck, you can call on them and
they won't tell the world you called and ask how to get
fromAto B. So don't feel |like you have to do it all
yoursel f. You have other people on whose shoul ders you
can stand and who you can seek for advice.

HONORABLE JUDGE PAGE- HOOD: | have a coupl e of people
in ny court that | call up. They won't tell people that I
really didn't know the answer at all. And you know,
sonetimes you just want someone who you can say, | think
this is the answer. Do you think I'mright? And
hopefully, they'll say, yes. Sonetines they'|l|l say, yeah,
you're right, but different way. That's always a good
thing to tell me because | tend sonetines to be maybe a
little too blunt on the negative side. On the positive
side, | think I"'mpretty nice and everything, but if it's
on the negative side, | mght be alittle nore direct
than you need to be. So, you know, it's good to have
sonmebody who you just have their ear as well. OCkay. And |
do want to thank all the other Comm ssioners for the very

good work that they do and the support that they're
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getting ready to give you. kay. Al right. So do you
want a chair? Because you're...?

COWM SSI ONER HOLT: No.

HONORABLE JUDGE PAGE- HOOD: You sure?

COWM SSI ONER HOLT: | have tinme limt on sitting.

HONORABLE JUDGE PACE- HOOD: GCh, okay. So you're okay
with standing. Ckay. So | can take Conmm ssioner Ferguson
who's going to be sworn in as the Chairperson first.
Okay. |I'mglad you switched because now | can ask himto
raise his right hand. OCkay. And then repeat after ne, I,
and state your nane.

VI CE- CHAI R FERGUSON: |, Bryan Ferguson.

HONORABLE JUDGE PAGE- HOOD: Do sol emmly swear.

VI CE- CHAI R FERGUSON: Do sol enmly swear.

HONORABLE JUDGE PAGE-HOOD: That | will support the
Constitution of the United States.

VI CE- CHAI R FERGUSON: That | will support the
Constitution in the United States.

HONORABLE JUDCGE PAGE- HOOD: And the Constitution and
Laws of the State of M chigan.

VI CE- CHAI R FERGUSON: And the Constitution and Laws
of the State of M chigan.

HONORABLE JUDGE PAGE- HOOD: And the Charter of the
Cty of Detroit.

VI CE- CHAI R FERGUSON: And the Charter of the Gty of
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Detroit.

HONORABLE JUDGE PAGE-HOOD: And that | will
faithfully and inpartially

VI CE- CHAI R FERGUSON: And that | wll faith and
I mpartially.

HONORABLE JUDGE PACE- HOCOD: Perform and di schar ge.

VI CE- CHAI R FERGUSON: Per form and di schar ge.

HONORABLE JUDGE PAGE- HOOD: The duti es.

VI CE- CHAI R FERGUSON: The duti es.

HONORABLE JUDCGE PAGE-HOOD: OF the O fice as
Chai r per son

VI CE- CHAI R FERGUSON: OF the O fice, as Chairperson.

HONORABLE JUDGE PAGE-HOOD: OF the Detroit Board of
Pol i ce Conmi ssi oners.

VI CE-CHAIR FERGUSON: OF the Detroit Board of Police
Conmmi ssi oner s.

HONORABLE JUDCGE PAGE- HOOD: According to the | aw

VI CE- CHAI R FERGUSON: According to the |aw

HONORABLE JUDGE PACGE-HOOD: And to the best of ny
ability.

VI CE- CHAI R FERGUSON: To the best of ny ability.

HONORABLE JUDGE PAGE- HOOD: Congratul ations. Let ne
be the first to congratulate you. And now, Ms. Holt, are
you okay with...

COW SSI ONER HOLT: Yes, | am
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HONORABLE JUDGE PACE- HOOD: Ckay. Very wel|l. She has

a right hand raised and repeat after ne, I, and state
your nane.
COWM SSI ONER HOLT: |, Annie Holt.

HONORABLE JUDGE PAGE- HOOD: Do sol emmly swear.

COWM SSI ONER HOLT: Do sol emmly swear.

HONORABLE JUDGE PAGE-HOOD: That | will support the
Constitution of the United States.

COWM SSI ONER HOLT: That | will support the
Constitution of the United States.

HONORABLE JUDGE PAGE- HOOD: And the Constitution and
Laws of the State of M chigan

COW SSI ONER HOLT: And the Constitution and Laws of
the State of M chigan

HONORABLE JUDCGE PAGE- HOOD: And the Charter of the
Cty of Detroit.

COW SSI ONER HOLT: And the Charter of the Gty of
Detroit.

HONORABLE JUDGE PAGE-HOOD: And that | will
faithfully.

COW SSI ONER HOLT: And that | will faithfully.

HONORABLE JUDCGE PAGE- HOOD: And inpartially.

COW SSI ONER HOLT: And inpartially.

HONORABLE JUDCGE PACE- HOCOD: Perform and di scharge.

COW SSI ONER HOLT: Perform and di schar ge.
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HONORABLE JUDGE PAGE- HOOD: The duties of the Ofice

of Vi ce-Chai rperson.

COW SSI ONER HOLT: The duties and the Ofice of

Vi ce- Chai r person

HONORABLE JUDGE PAGE-HOOD: OF the Detroit Board of

Pol i ce Conmm ssi oners.

COW SSI ONER HOLT: O the Detroit Board of Police

Conm ssi oners.

HONORABLE JUDGE PAGE- HOOD: According to the |aw.

COW SSI ONER HOLT: According to the |aw

HONORABLE JUDGE PAGE-HOOD: And to the best of ny

ability.

COW SSI ONER HOLT: And to the best of ny ability.

HONORABLE JUDGE PAGE- HOOD: Congratul ations. Thank

you very much. And Conmm ssi oner,

woul d it be okay for ne

to just approach the front and congratul ate Reverend

Holl ey on a job well done.

VI CE- CHAI R HOLT: Yes.

HONORABLE JUDGE PAGE- HOOD: You all should know t hat

M. Ferguson cane up to ne at an

event and said, would

you cone and swear in Police Comm ssioners?

HONORABLE JUDGE PAGE- HOOD: And | said, oh yeah

when? And he told ne, and then |

went back to ny office

and she said, | don't think you can do that. And then she

took another | ook at nme and she said, I'll figure it out.

]
HANSON RENAISSANCE

|| B Il | courr RerorTERS & VioED

hansonreporting.com
313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

DBOPC Meeti ng
07/ 07/ 2022 Page 17

So | want to thank nmy staff person for hel ping you with
t hat .

CHAI RPERSON FERGUSON: First of all, | want to say,

t hank you. And while | was taking that oath, | was
actually saying a prayer for nyself, the city, and the
community. | echo what Conmm ssioner Holley said about the
heart of Detroit is very heavy today as we all nourn the
| oss of Officer Courts. His famly has suffered an

i magi nabl e 1 oss. So have the nenbers of the Detroit
Police Department in the second precinct comunity. And
we extend condol ences to them Qur thoughts and prayers
are, are always with the second officers and their

fam |ies and the suspected gunman. Every tragedy has
victinms and trauma affects everyone during events |ike
this. As we wait for their quiet |egal process we cannot
wait to stop the nenace of gun violence. Qur city and our
nation are at a critical time for action by all of us to
stop this unprecedented viol ence.

CHAlI RPERSON FERGUSON: The nenace of gun violence is
not a police problem it's a social problemthat requires
us to vote and advocate, then vote and advocate again and
again, until people are safe in our city and our nation.
| want to say thank you to Conm ssioner Holley, inmmediate
past Chairperson for our |eadership over the |ast year.

We have acconplished so nuch during your tender. And

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

DBOPC Meeti ng
07/ 07/ 2022 Page 18

| ook forward to working with everyone to continue
advanci ng and noving the Board and their departnent
forward. To Vice-Chair Holt, thank you and
congratul ations, again. | ook forward to working with
you.

VI CE- CHAI R HOLT: Thank you

CHAlI RPERSON FERGUSON: To the Board, thank you for
the opportunity to serve in this capacity and to | ead
this great Board, and to hel p advance our work, to nmake
us better, stronger, and nore focused on our role of
providing effective civilian oversight and public safety.
| 1ook forward to working with Chief Wite, his
| eadership, his executive team and the nen and wonmen of
this great departnent.

CHAlI RPERSON FERGUSON: Board nenbers, you have
recei ved a notice regarding an upcom ng Board training
session scheduled on July 23rd from8:00 AMto 4:00 PM
And it's going to be called building better sustainable
rel ati onshi ps. Please plan to attend. | | ook forward to
working with you to ensure that the collective goals and
vision for this Board are acconplished. Lastly, | ask
that you please be respectful to the Board, the staff
DPD, and not at least, the community at all tines. W are
areflection of this city and we need everyone's input,

but we nust, | say again, we nust be respectful at al
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tinmes. Chief Hayes, your report, please, Deputy Chief.
DEPUTY CHI EF HAYES:. Thank you. M. Chair, and just a
few things. Certainly on behalf of Chief Wite, who could
not be here today and has acknow edged certainly the |oss
that this comunity, let alone this departnent, is
enduring right now for the loss of Oficer Courts. As an
agency, as they say, we may be bent, but we are not
broken. And Chief White is at the roll calls, at the
second precinct that comruni cating that everyone that
this has inpacted fromthat core group, as well as his
entire departnment. So certainly he sends his regard. He
sent a few notes that he asked that | share personally
fromhimas well. But he is out ensuring that the
busi ness of this agency goes on that this conmunity
deserves, that |ooks to us to |lead, to nmake thensel ves.
DEPUTY CHI EF HAYES: And we will continue and do it
i n honor of falling officer law courts. | believe Judge
Hood left the Chief to acknow edge that event that they
were at and he sends his regards and he was | ooking
forward to saying hello to her. So if it's on the record,
I f she's able to | ook back, Chief sends his regards and
he was | ooking forward to seeing her. To the past Chair,
Chair Holley, Chief asked that we thank you for your
| eader shi p and doing the work of the community and

certainly everything in your role to hold this comunity,
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|"msorry, this agency accountable in your role as Board
Chair and he said it was a pleasure to work with you. To
Chai rman Ferguson and Vice-Chair Holt, Chief Wite w shes
you well in your newrole. And he is here. This
departnent is here because us working together is how
this community wins. They deserve it and you have the
full comnmtment of DPD to do just that.

CHAI RPERSON FERGUSON: Thank you

DEPUTY CHI EF HAYES: Cetting in two the report we
will start off certainly with the tragic |loss of Oficer
Courts. The Chief thanks the support fromthis Board.
Several nenbers were out at the scene, out at the
hospital |ast night. Menbers of the community that showed
up brought fruit that sent kind words, and our activi st
community that came out. Certainly, we all worked
together, whether it's their demand and quite frankly,
their right and for constitutional policing. And while we
may not al ways agree, the one thing that we did agree on
that yesterday did not have to happen, but to offer the
support and everyone to be unified to honor this hero, a
| egacy officer whose father is a very well respected
menber of this departnment to cone out and do that, the
Chi ef has indicated he could not be prouder than to sit
In the seat that he does as Chief of this Police

Depart nent.
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DEPUTY CH EF HAYES: He will lead this agency through
this, and certainly ensure that this community gets
everything that they deserve and expect fromthat Police
Departnent. Just to kind of go over the events, yesterday
at 7:30 the officers received a police run at Joy Road
and Marl ow where the caller had stated the guy who |ives
in the area had just fired nmultiple shots. Upon the
officers' arrival at the location, the offender who was
on the building's second | evel began firing multiple
gunshots with an AK-style pistol, and an assault rifle-
style pistol while the officers were still seated in
their vehicle. Oficer Loren Courts were struck in his
neck and in the mdst of Oficer Court's partner Oficer
Hudgens, she inplied pressure on the officer's neck. And
the officers tried their best to take cover while
ensuring that Oficer Courts and O ficer Hudgens were
pr ot ect ed.

DEPUTY CHI EF HAYES: The offender |ater exited the
building, still armed with this firearm this weapon, and
the offender refused to conply. And the other officers in
the area that was at the scene, after himrefusing to
conply and fearing for their safety and the safety of
others utilized force, and this armed viol ent assail ant
succunbed to his injuries. After being rushed to the

hospital, O ficer Courts also succunbed to his injuries
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and nmade the ultimate sacrifice. W continued to support
his famly and we certainly asked that what you've

al ready done, we sinply asked that it continue to support
the BOPC and the community for their support and keep
this famly in their prayers.

DEPUTY CHI EF HAYES: W al so have six other officers
that are injured and they are recovering as well, due to
on-duty injuries. W have a sergeant fromthe second
precinct, a police officer fromour tactical service
section, two police officers fromthe seventh precinct, a
police officer fromour conmercial auto theft section,
and a police officer fromthe ninth precinct noted the
officer fromthe ninth precinct, one of the issues that
have plagued this city is the ATVs and the four-wheelers.
He was investigating one of those vehicles in the
downtown area, driving on the sidewal k at which point the
driver spread off hitting himand dragging that officer.
So he's currently at hone recuperating, but they are
continuing to do the work selflessly, self-sacrificing to
make this comunity safe and they are not stopping. They
w Il continue day in and day out. COVIDit's still here.

DEPUTY CHI EF HAYES: Currently, we have 27 nenbers
that are currently isolated and quarantined. Last year,
| ast week, it was 12. So we had an uptick and then we got

25 nmenbers that have tested positive and | ast week 10. So
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we have seen a spike in COVID in the departnent. W're
still doing the work though, despite COVID, despite |ast
ni ght we are down 12%in hom cide, 162 incidents in 2021
year-to-date, 143 year-to-date for 2022. In our non-fatal
shootings, we're down 16% W had 540. In 2021, 452, and
in 2022. In our robberies, we had 731 in 2021, and 702 in
2022, down 4% W still have sone areas to work on, and
we're still trying to work with strategies. Qur
conmrercial auto theft section is working diligently to
address the spike that we are seeing in carjackings. So
t hose strategies continue to unfold and we're attenpting
to drive that down. And it is our goal to get that nunber
the reduction as well and realize that. So that is one of
our areas of opportunity. W still have the drag racing
and drifting details and enforcenent.

DEPUTY CHI EF HAYES: Last week we made 39 traffic
stop issued 27 citations, inmpounded 3 vehicles, made 3
felony arrests, 2 m sdeneanor arrests, and we al so
recovered 2 weapons. Qur year to date for that detail
we' ve issued 192 citations, inmpounded 72 vehicles,
I ncl udi ng one that was stolen that we recovered, 8
m sdeneanor arrests and 19 weapons that were recovered,
sei ze or possessed illegally during those constitutional
pol i ce encounters. Some significant events are going on

t hat has happened, and we are continuing to do the work
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on. On June 30th, 2022 at 2:50 AM officers responded to
the 23,000 block of Fullerton with shots fired in
progress. Upon that we had 3 victins, one that was fatal,
2 that were non-fatal. The victins were inside an
apartnent when the suspects exited a dark col or pickup
and fired nultiple tines into that |ocation. At this tine
our detectives have identified a gang nexus to this
i nci dent and our gang intelligence is working with
hom cide on this investigation

DEPUTY CHI EF HAYES:. Any nenbers of the conmunity who
has any information to provide about this incident, we
asked that you call Detroit Police Homi cide (313) 596
2260. Again, to hold the perpetrators responsible for
this accountable and to bring that famly closure. The
second incident 1'd like to highlight is significant is
person of interest involving a case with the retired DPD
Police Oficer Stefon Hodo and that on June 30th, this
year, officers responded to the 15,000 bl ock of Ferguson
W th shots being fired into a home. The victim advi sed
the officers that this sanme offender cane to his hone
earlier in that day and fired nultiple shots earlier that
day as well. Qur investigation led us to information that
there was a connection between this offender and the
retired Oficer Hodo. And fromthis, we are still trying,

t he whereabouts of Officer Hodo are still unknown.
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DEPUTY CHI EF HAYES:. Detectives were able to arrest
the offender in this matter, and he's currently being
hel d at Dwayne County jail on an unrel ated charge, but we
are still attenpting to find the whereabouts of Oficer
St ef on Hodo. Again, anyone in the community wth
I nformation pl ease contact DPD or crine stoppers |oca
precinct again, so we can nake sure that all is well.
Again, hold the information that the perpetrators
accountabl e and bring closure to the famlies. The Hodo
famly right nowis, | can't even begin to describe. |
hope | never woul d have to experience that froma
personal note, of having a | oved one that you cannot find
and don't know where he is. So certainly our hearts and
prayers are with all of the victinms. On June 2nd, we had
the fatal shooting of a DoorDash enployee while in the
1700 bl ock of Bagley where the victimwas working as a
Door Dash attenpting to nmake a delivery, when a male cane
up a black, I"'msorry, a blue Chrysler 300 occupied by 3
unknown i ndividuals pulled up and began firing at the
victim The nodem of this shooting is unknown. However
menbers of hom cide are actively followi ng up on tips and
additional information. Again, please call Detroit
Hom cide or crinme stoppers so that we can hold the
perpetrators responsible for this senseless killing

accountable. The last incident | want to highlight is a
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deceased body found in the trunk. This happened on July
2nd on Fullerton and Hubbell, where officers initiated a
traffic stop and later found that the occupants of that
vehi cl e had a deceased person wapped in the sheet in the
trunk of that vehicle. The deceased person has been
identified and right now we are waiting on a cause of
death fromthe nedical exam ners to discuss next steps as
it relates to this action. | do have one nore.

DEPUTY CHI EF HAYES: W had a doubl e shooti ng
downt own. Bates and Randol ph on July 3rd at 3:35 AM
W tnesses stated that two separate groups of individuals
were wal king in the area and words were exchanged. The
conversation escal ated when one of the offenders fired
mul ti ple gunshots in the air. The second offender
produced a weapon and fired into the crowd. A suspect has
been arrested in connection with this matter. And
detectives have identified a second suspect who was
believed to have fired the gunshots into the crowmd. The
i nformation regarding this matter has been submtted to
t he Wayne County Prosecutor's Ofice and is currently
under review. Just a few positive notes, certainly it's a
sonber day, but continuing to connect with the community
mental heal th, physical health and acknow edgi ng t hose
m | est one nenbers of our comunity, as well as recruiting

and trying to nmake this departnent better, | have
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hi ghlights of that all. On Monday, June 27 the Detroit
Police Departnment paid tribute to retired Lieutenant
Col onel Al exander Jefferson for his live service and
sacrifice. He is the last surviving nenber of the
founding group of the Detroit chapter of the Tuskegee
ai r man.

DEPUTY CHI EF HAYES: And he was, again, one of the
foundi ng nmenbers. As a lifelong Detroiter Lieutenant
Col onel Jefferson passed away recently at the age of 100.
He will continue to be a synmbol of |iberation hope and
pride to many people throughout this world. On Thursday,
June 30th the DPD hosted a nen's wellness matters
conmunity event right here at DPSH. It was free and open
to the public, and it was dedicated to the wellbeing of
men whi ch included health screenings and panel
di scussions, as well as the involvenent of professionals
frommental health care Fox2 news anchor, Josh Langdon
hosted the event and panelists included Chief Wite,
Darrell Wods, Snr. Eric Doah and Pastor KC Pierce, Il
On Saturday, July 2nd again at public safety headquarters
we had a recruiting drive, a career day, and this was a
one stop application process we offered for those that
were interested in joining this agency. W had the
recruiters on hand at the event and candi dates conpl eted

the application process in just one day, including the
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witten and physical agility test to becone police
of ficers.

DEPUTY CHI EF HAYES: Menbers of the comunity were
also allowed to apply for, sorry, it's rough day,
civilian positions within the departnment, whether it be
t el ephone operators to receive 911 calls fromtow truck
operators. So many different roles that you don't need to
badge you wear, but certainly can be a proud menber of
the DPD. Those positions were offered as well. And we
were certainly satisfied with those that showed interest.
And we | ooked for themto join this teamvery soon
Yest erday, before the incident at the 10th Precinct the
Chief is conmtted to physical fitness, and he has his
wal k a m|e Wdnesday, which is held biweekly throughout
the city. The 12th Precinct was a step off point, |I'm
sorry, the 10th Precinct was a step off point yesterday
at 12,000 Livernois where the Chief and nenbers of DPD
participated with community nmenbers and everyone who
attended had a pl easurabl e event.

DEPUTY CHI EF HAYES: The event was a great success
and it stressed the inportance of physical fitness and
pronoting quality interaction between comunity and the
menbers of the DPD. And |astly, tonorrow we have 16
menbers who will be raising their right hands being sworn

in as the newest nenbers of the Detroit Police Departnent
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basic recruit class 2022E. And this wll be held at 10:30
at the Wayne County Community Col |l ege Northwest District
Canpus and the Deni se Wl |l ons-d over Wl conme Center

Again, this Northwest Canpus is at 8,200 West CQuter

Drive. And we | ook forward to those not only certainly a
part of this Conm ssion, but nenbers of it is open to the
public, menbers of the community to nmeet their newest
officers that are taking this oath to serve them W'd

| ove to see you there. M. Chair that concludes ny
report. | can field any questions that | best have here,
and if not, | can get the information and report back to
you at a later date.

CHAI RPERSON FERGUSON: Ch, thank you. That was an
awesone report. | just got a couple before |I go around to
the rest of the Comm ssioners. | just want the public to
know t hat the person that shot the officer and when he
got shot, the officers rendered aid to himas well. |
just want you guys to know that. They went over there and
tried to save his life too. Wonderful. Deputy Chief the
ATVs, can you think you can get that into the weekly
report on the stats, because | see the robberies and the
carj acking, but the ATVs that would be a good one because
you just now told us how many you' ve taken off the street
and how many was stolen. Can you think we can get that on

the report too?
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DEPUTY CH EF HAYES: M. Chair, we wll glean that

information and certainly report it to you. The

information, as far as the vehicles that were recovered,

that was fromthe drag racing and drifting details. So

t hose that are speeding up and down the streets and

bl ocking streets often and doi ng those donuts that was

specific to that. W are still working on a strategy, 40
ATVs. W oftentines get them maybe one at a tinme two or
three. So that is, | can certainly keep you updat ed,
possi bl y weekly when that happens, but that actual

report, that information hasn't been captured in that

form

but we'll certainly get to you what we have.

CHAlI RPERSON FERGUSON: Ckay. One last thing before |

go. What do you guys do with the ATVs after you get thenf

DEPUTY CHI EF HAYES: M. Chair, they're inpounded. |

am not sure when | can get that information for you. I'm

not sure if they're sold at auction if they're sold for

scrap. | do not know, but I will get that information and

have

it supplied to you by next neeting.
CHAlI RPERSON FERGUSON: Ckay. Fantasti c.
COW SSI ONER HOLLEY: Through the Chair. It's always

amazes to nme and this is just a comment. It's anmazi ng how

we go through the statistics. | nmean, | think | counted

11 people that died in those statistics and basically

we'l |l

wal k out of here and wait for the next neeting and
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I n sonehow sone kind of way, | just get so upset with the
fact that we continue to accept this kind of behavior
wi t hout doi ng something about it. Educators listen to
that report, politicians listen to that report, preachers
| ook at that report, principals |look at that report,
parents |l ook at that report and we'll basically cone back
t he next week and have this rehearsing all over again.
guess what |'m saying through the chair, through you and
t hrough the public is sonehowit's just to ne
unaccept abl e. And sonebody ought to say, we have to stop
this. It just don't nmake any sense. \Wat took place |ast
ni ght don't nake any sense. And |I'mjust saying to you
agai n, Comm ssioners, | don't know why |'m sayi ng what
|*'msaying, but | amsaying to you that we cannot sit
here around this table and say that we're oversight with
no insight.

CHAlI RPERSON FERGUSON: Correct .

COW SSI ONER HOLLEY: And thank you for this
opportunity, M. Chair.

CHAI RPERSON FERGUSON: Conmi ssi oner Burton, question?

COW SSI ONER BURTON: 1'1l be short and brief. To the
Chi ef our condol ences to the officer and the officer's
famly. Wat can the Board of Police Conmm ssioners do in
our conmunity do to give this departnent support during

t hese times?
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DEPUTY CHI EF HAYES:. Through the Chair. Certainly,
your words are conforting and they certainly have val ue.
You know, the nen and wonen of this Police Departnent
time after time encounter people on perhaps the worst day
of their life. And it is their job to bring them confort
to whatever it may have been, that, that got themto that
situation to bring that |level of accountability. If they
were a victimof a crime to find the perpetrator whether
it's a property crinme, whether it's an accident, whether
it's someone | ocked out of their car. That's again, just
a traumati c experience and doing that work is often
t hankl ess. So to hear that fromthose that are on this
Board and why it was constructed, it was oversight.
Oversight is a formof accountability. So to hear the
words fromthose that have that civilian oversight that
civilian accountability to know that their work is being
appreci ated, that it's done, that its val ue.

DEPUTY CHI EF HAYES:. It certainly nmeans a lot. And
we've received that tine in and tinme out from each nenber
of this body. Wien we tal k about, and where that goes to
know that it's appreciated certainly, Comm ssioner
Hol l ey, we tal ked about it and the victins that we
mentioned on that report, certainly one hom cide, one
non-fatal shooting, one carjacking, it is too nmany. But

it's wwth that charge, with that appreciation, with that
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t hank you that don't cone often, that we're able to say
this year, we had less than last year, and it is our goal
that when we sit here and we have that conversation, we
continue to have that dial ogue. And hopeful Iy that
nmessage is sent, that encouragenent for better decision
making is nmet and realized and accepted so that we can
absol utely stop having that conversation. But | can tell
you, it is our charge to continue to do the work, to
continue to reduce these nunbers, continue to make this
city safe. And the officers at the 2nd Precinct, right
after they experienced that ordeal, they had another call
out for something very simlar with the firearm And they
went without malice or ill will, without the hurt that
t hey had, absent hatred. And they cane and they did their
job to people that they don't even know, and they did it.
And again, that appreciation is what fuels the nmenbers of
this departnent to continue to do the work continually,
continue to make this comunity safe. And you are a part
of that. So thank you very nmuch. You are doing it,
Commi ssi oner Burton, as you nentioned and we asked t hat
you conti nue.

CHAlI RPERSON FERGUSON: Commi ssi oner Her nandez.

COW SSI ONER HERNANDEZ: Thank you. Through the
Chair, no questions. On that same note, | would just, as

best as | personally can continue to offer those prayers
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for the officer's famly, for the officer, for this
departnment. | think Chair Holley, or past Chair Holley
said it best. W have to do better as a community.
There's no ot her avenue other than doing better to
support our officers, to support our conmunities and
really to support the wellbeing of ourselves. That's,
what's at stake here. So we have to do better

CHAI RPERSON FERGUSON: Conmi ssi oner Banks.

COW SSI ONER BANKS: Yeah. | just want to officially,
pronotion cones from God, and you got your pronotion and
| ooki ng forward to supporting you and undergirdi ng you,
hol di ng your arnms up. | have seen your |eadership
Commi ssi oner, Vice-Chair Holt due to e-blast, your
| eadership qualities, |I've seen it. Looking forward to
seeing it in action. So, I'"'min your corner. God bl ess
you. And we just want God to continuously send peace to
the Detroit Police Departnent, peace and confort rest on
DPD, the famly of the fallen officer, and even the
perpetrator. May God continuously confort his famly as
well. And that was a beautiful thing that DPD when you
call that out, Chairperson first, DPD rendered aid to the
perpetrator. That was beautiful in that situation to have
the mndset to render aid, and really try to revive this
I ndi vi dual under those conditions, which just took place.

That was wonderful .
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CHAI RPERSON FERGUSON: Conm ssi oner Pressl ey.

COW SSI ONER PRESSLEY: Thank you. Through the Chair.
Again, | echo the sentinents of ny other Comm ssioners in
both the sadness and the sick nature of violence in our
community and again, the courage of our police officers
to do their very best to serve and protect our conmunity.
We truly do appreciate it and I'lIl make it a point to be
nore verbal in doing so, noting that, you know, that is
sonet hing that can be a solved, to the pains that the
police officers are currently experiencing. And so in
that sane vein, | want for a matter of education, if you
coul d share what kind of services are officers receive in
occasions like this, I'mparticularly thinking about the
partner of the fallen officer and even the 2nd Precinct,
what sort of nental health services or enotional support
services do officers receive when they're in a situation
i ke this?

DEPUTY CHI EF HAYES: Through the Chair, there is a
network that is constantly grow ng of support for our
menbers when they deal with traumatic situations, just
like this. Certainly fromour peer support which is a
networ k of coll eagues that tal k about coping and how to
under stand and how to process what it is that they've
seen and certainly nove forward. And that's just on the

col | eague | evel. Then we have nental health experts that
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are enbedded from our breakdowns, our critical incident
debriefing. We have clinical psychol ogists, and again,
those nmental health experts and professionals that cone
in, and certainly there's group talk at tines, but
they' re individualized and breakout sessions. W nmay have
an officer for an exanple that may have triggers. W know
what PTSD is that may be certain traumas that this
i ndi vi dual i zed nenber of the departnent, this individual,
they may need nore services or nore connection.

DEPUTY CHI EF HAYES: Those have been nmade avail abl e.
They are there. That is the standard. \Wenever we have a
critical incident, we send themand |let the officers wave
us off and say, hey, no, we're good. W're okay. I'm
fine. 1'"'mable to manage. They don't have to request it.
It is automatic and full of support. Certainly, nenbers
of this Board, nen of the cloth, certainly our chaplains
are there as well, certainly to bring the oversight from
the spiritual standpoint. Their faith | eader, we have a
di verse chaplain corps, several faiths from | mm
certainly to the Catholic priest. |I nmean, we have so nmany
di fferent denom nations that are represented in our
chapl ain corpse to make sure that spiritual confort is
there as well. So again, a robust plan, all of support,
to ensure that the officer's wellness nentally,

physically, spiritually holistically, is there for
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Incidents just |like that as we experienced, and certainly
the waparound for the famly. W tal ked about that and
many tinmes these officers that thank you neans val ue
because it's a thankless job to the people that nmay have
experienced the worst day of their life. Well, yesterday
was the worst day of the life for the Courts famly to do
that. So again, we've wapped around our peer support to
make sure that as best as we can, they want for very
little, if not anything at all. So that is our
conmitment. That's the programwe'd | ove to open up the
doors and show you if you'd |ike to see, Conmm ssioner
Pressl ey but they are present and actively working right
now.

COM SSI ONER PRESSLEY: Thank you.

CHAI RPERSON FERGUSON: Conmi ssi oner Noor e.

COW SSI ONER MOORE: Thank you, M. Chairman. O ficer
Courts was a nenber of the 2nd Precinct, which is a part
of my District, 2nd precinct, 6th precinct, and the 10th
precinct. It's ny belief, we need to take a deep dive
Chief into this issue. Wen the citizens have pain, it's
t he sane when the officers have pain, it work both ways.
W need a relationship wwth the FCC, which is a Federal
Communi cati ons Comm ssi on, because our nusic is off the
hook. Qur violent video ganes are off the hook and our

children are being programmed and that's been taking
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pl ace and we've allowed that to take place. And we've

i gnored our youth here in the city and across Anerica. So
until we start holding fol ks accountable, who sit on

t hese federal Boards and state Boards, and even |ocally,
it's going to continue. So ny chall enge and what ever you
need fromne, of course, I'Il be there for you. FCC needs
to be held accountable. Thank you.

CHAlI RPERSON FERGUSON: Commi ssi oner Ber nar d.

COW SSI ONER BERNARD: It's, it's a very difficult
day for ne. | cried all evening last night at the, at
Sinai Grace Hospital. It was so sad. | had opportunity to
tal k obviously to his widow, to his dad, Larry who's a
former police officer. And it was actually surreal. |
went to the hospital thinking | was going to be there
whil e he went through surgery, you know, so | had on a
hoodi e and ny conputer. So |I'msitting there. | think I'm
going to be there nost of the night until he conmes out of
surgery and everybody knows he is okay. But that didn't
happen. Wen | wal ked in the door, the trauma room
physi ci an knew nme, and she said, Linda, there wasn't
anything we could do. And I'mlike, I"'mall set to spend
t he eveni ng, you know, night at the hospital because at
| east we, that didn't happen.

COW SSI ONER BERNARD: What was nost traumatic and

the Chief referenced it earlier today, was well, his
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father was strong, a real nman, real strong. You could
tell. I didn't know he was a police officer, a former
retired police officer at the tine, but he was so strong
that he was inpressive. And we tal ked for a while, but
when the officer's daughter got there, she shriek and
everybody start crying. She said, | want ny daddy just

bl ah, ny daddy, where's ny daddy. And that got us all.
And of course Chair Ferguson was there, et cetera. And it
rem nded ne, my nother died when | was five, she had a
cerebral henorrhage, just 32 years old, hit the floor and
died. And it rem nded me of that nonent.

COW SSI ONER BERNARD: It was a terrible, terrible
nmonent for us as a departnent for me as a person. And |'m
still concerned about it. But in ternms of the pain that
we all feel, please |let everyone know that our painis
real and mne is really real. And that, if there's
anything that | can do personally or professionally for
any menber of the famly, and 1'mgoing to talk to his
dad probably |ater today, Larry, but please |let them know
that |'mwlling to do it. And I think nost of the
Conmi ssioners would as well. | agree with ny fellow
Conmi ssi oner, Conm ssioner More. | nmade the note that we
talk about this as if we're in a vacuum W say stop the
viol ence, but everything that kids |earn and need and see

I's viol ent.
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COW SSI ONER BERNARD: Every single video gane is
boom boom boom shoot them up, shoot them up, shoot
themup, all the nmusic. So, | nean, how do you expect a
person to think differently? And nmy only other thought is
that the young man that shot himwas 19 years ol d, just
19, barely an adult. And he has been probably playing
t hese video games, his whole life. He has no record, but
you know, the guns are what they do in their mnd all the
time. So, it is areal problem Finally, | want to ask
you one question and that relates to the sworn
separations. This week in this report, we have 43, only 3
of those are resignations. Wiy are so many officers
resigning or do you know or should we reserve that
qguestion or that answer for next week?

DEPUTY CHI EF HAYES: Through the Chair, if | may
there are a nunber of issues contributing to the | oss of
officers, everything fromservice retirement. There were
a few hiring waves that happened in the departnent that
there were bans of |arge nunbers of hiring were comng up
on one here where 600 nenbers may have been sworn in
within a two nonth period. So you'll see those nunbers.
We'll be very candid with you as far as wages and
conpetitive pay in other agencies. And those are just a
few of the contributing factors, but | wll take this

information to our personnel director and see perhaps
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when the agenda will allow to provide a nore detail ed
report, not only into sone of the contributing factors,
but in addition to what we tal ked about the hiring fairs
that just happened this past week, what, as an agency we
are doing to offset those nunbers, to ensure that we have
adequate staffing to serve this community.

COW SSI ONER BERNARD: Thank you

CHAI RPERSON FERGUSON: Vi ce-Chair Holt.

VI CE- CHAI R HOLT: Thank you, Chair Ferguson. Thank
you so very nmuch for being able to plow through that
report in such an efficient and professional manner...

M5. WH TE: Madam Vice-Chair, | apol ogize. Could you
pl ease speak into the m crophone?

VI CE- CHAI R HOLT: Thank you so nuch for being able to
pl ow t hrough that report in such a professional efficient
manner as you unfortunately had to recount the incidents
that occurred last night. What I'd like to say to the
communi ty. You know, we all say we feel bad and I am
absol utely convinced that we are. | believe if we, as a
city approached or when we are in the space of a | aw
enforcenent nenber with DPD, just sinply saying
sonet hi ng, thank you for your service. Now you m ght want
to stay a distance because unfortunately our |aw
enforcenent nenbers are not always so wel cone in our

space. Thank you for your service, and pl ease be safe.
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And | believe if we develop that as a habit, it mght
perneate through the whole comunity and it mght set a
t one between our |aw enforcenment nmenbers and our
community for us to just say, we respect, we regard, and
we care about you as you sacrifice your lives to ensure
our safety. So thank you.

DEPUTY CHI EF HAYES: Through the Chair, if | may? A
qguestion had been posed by Conmm ssioner Burton, well,
what can you do? And we've tal ked about that and
certainly to say the appreciation certainly it can convey
t he nessage but as elected as a nmenber, as a part of this
department, when we | ook on the organizational chart,
you're there, you're an extension for you to be able to
go to the precincts, to go to the officers and for you to
del i ver those words, yourself would be extrenely
val uabl e. You know, the second part that you nentioned,
Vice-Chair Holt, is when you're in the space of an
of ficer and say the thank you and do that as a great
opportune tinme. If I were to respectfully challenge you
and your col | eagues, when you're in the space of others
that may not be making the right decision or on the cusp
use that sanme voice, use that sane platformto tell them
hey, young man, it's not the best decision. Young | ady,
that's not wse. This decision now, this tenporary

situation can have a lifelong effect, a |lifelong sentence
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In sonme cases for that. Again, use that voice, use that
pl at f orm because together we serve this community. It
isn't DPD and the BOPC. It isn't DPD and City Council.
It’s so many different levels that we're all conmmtted to
serving this community no matter what it is. So that
woul d be extrenely val uable. So together and
collectively, we can all see this city that we want to
see a safe city, a peaceful city, where we can wal k down
the street without fear of being a victimof a crine or
anything el se. You can accidentally |eave your iPad on
the front seat of your car and not have to worry about,
you know, soneone hel ping thensel ves to your conputer and
your car wi ndow too. It's those things. And together, if
we all just did alittle bit, there's so nuch we can nove
and i npact together.

CHAlI RPERSON FERGUSON: Fantastic. Thank you.

COW SSI ONER BERNARD: M. Chairman, may | ask one
question. Sir, can, can you pl ease maybe arrange today or
tonorrow for there, at least to be like a black flag with
the blue line, people can make themliterally overnight.
We only need 12 for the 12 precincts that we have, and
al so obviously for our OCl office and so forth. | nean,
for outdoors, | think the community needs to share. |
mean, police officers are part of the comunity and the

community shares our grief, but they see no evidence of
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it. | nmean, a couple of you guys have that band on your
badge, but | think we need to do this just |ike the
federal governnent does, if you don't mnd. It's just a
t hought .

DEPUTY CHI EF HAYES: M. Chair, if | may. | will take
that recommendation to the Chief.

COW SSI ONER BERNARD: Thank you. As soon as
possi bl e.

DEPUTY CHI EF HAYES:. How he'd like to...

COW SSI ONER BERNARD: On every precinct. So to
rem nd the community that we |ost our officer. Thank you

CHAlI RPERSON FERGUSON: Thank you, Conmi ssioner. One
more time, | want to make this announcenent one nore
time. W have a Board training session, July 23rd, 2022
8:00 AMto 4:00 PM And the thene of it is going to be
cal l ed building better sustainable relationships. So
pl ease plan on attending. And if you are working and you
need a note, I'll wite you one. M. Chairman, when did
that go out because | didn't receive it? W were still
trying to get this under waps to try to get a place for
it, to hold everybody so we can have |unch and
everyt hi ng.

M5. WHTE: M. Chair.

CHAlI RPERSON FERGUSON: Yes.

M5. WHITE: Yes, sir. Just for clarity, we did send

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

DBOPC Meeti ng
07/ 07/ 2022 Page 45

that notification early yesterday. Once we got
confirmation for the roomreservation. So you should have
it in your email inbox and we'll nmake sure to send it out
again, along wwth an agenda as wel|. Thank you.

COW SSI ONER MOCORE: What's the | ocation?

COW SSI ONER HOLLEY: Don't want to do that. Top
secret. I'"'msorry, M. Chair.

CHAlI RPERSON FERGUSON: No, | wasn't going to give it.
All right. We're noving right along. W have a
presentation from Ri sk Managenent. Are they here today?

COW SSI ONER HOLLEY: O course, they always here.

CHAlI RPERSON FERGUSON: Al'l right, ready to go.

M5. WHI TE: Through the Chair, if | may just give a
brief introduction and a rem nder for the honorable Board
W th regards to sone scheduling information. As a
remnder, the Ofice of the Chief Investigator was
schedul ed to present at today's neeting, however, due to
schedul i ng concerns and the additional itemthat was
added, the closed session the OCI will be presenting on
the third Thursday of this nonth, but please note that
the presentation is en route to you. And also we wl|
make sure to post OCIs PowerPoint presentation on the
Board's website for the public's information. And just by
way of sone brief data, as it relates to OCl current

nunbers, there are currently 1078 open investigations,
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850 of those are categorized as backlog at this tine.
Since the backl og project that started on February 7th, a
total of 473 cases have been conpl eted.

M5. WHITE: And then also you' Il hear a personnel
commttee report with regards to the Board' s open
vacancies, but wth respect to OCl investigator
vacancies, there are currently seven vacancies at the
office and city HR has recently submtted a full packet
in terns of resunmes and applications that we will send to
the full Board for your review in consideration. And it
will route through the personnel conmttee and then go
through the entire review and eval uati on process for the
full Board's selection of OCl investigators. So just
wanted to share that. Thank you so nuch. And of course,

Ri sk Managenent is here today to give a presentation and
an update a progress report on Ri sk Managenent's bureau.
So thank you agai n.

LI EUTENANT MCCORD: Through the Chair. Good
afternoon. | am Lieutenant Donna McCord and it is with a
happy heart that | present to you today. But | also
wanted to thank you all for your kind words, your words
of confort. | wanted to share with you, as | heard the
Chai rman say, the Conmm ssioner say he's praying for us,
and | want you to know that we draw our strength fromthe

Lord. And when | look to nmy Chief and | ook to our
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executive staff, it strengthens us because we know we
must carry on. So thank you for your words. It is ny

pl easure to share with you today. The R sk Managenent
year to day report. The goals of R sk Managenent are to
identify early warning behaviors, indicators, and signs
of at risk nmenbers to create a mtigation strategy, to

i npact and change t he concerned behavior and to ensure

t hat each individual nmenber has the proper support, tools
and informati on necessary to provide excellent service to
the citizens of the City of Detroit. And so they can
continue to have a successful DPD career and if necessary
to reconmmend a PEERs plus neeting to menbers who are
identified as at ri sk.

LI EUTENANT MCCORD: The risk assessnment begins with
the indication or identification of potential at risk
menbers. The Ri sk Managenent team conducts a risk
assessnment, which is a conprehensive individualized
review and report of the concerned behavior of nenbers in
their risk related events that may have led to those
I ndicators. Qur information is received from depart nent
data and i nformation such as managenent awareness system
the citizen conplaint records, the use of force reports
and body-worn canera. The nenber's conmand, can you go
back to the other slide, please?

LI EUTENANT MCCORD: Thank you. The nenber's conmmand
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Is also consulted as a part of the risk assessnent to
ensure that they're aware of the nmenber's behavior and to
I dentify any additional training or plans they have
al ready inplenmented to address that nenber's behavi or.
Then the R sk Managenent teamw || create mtigation
strategies to address that nenber's behavior or the
concerns that we have with that behavior. And like | said
before, we will recomend a PEERS neeting with the
executive staff, if needed. After that evaluation is
conducted, we will nonitor the menber's behavior and
we'll also follow up with that menber and his conmand to
ensure that our mtigation strategy i s working. The PEERS
Plus neeting is executive |evel comand with of all PEERS
with that nenber's command. It consists of, sonetines,
the Chief will, I"'msorry, this mc is noving around. The
chief will attend those neetings, occasionally. It's the
menber' s assistant chief, his deputy chief, his captain,
commander, his |ieutenant and sergeant. It's an open
di scussion and it addresses the areas of concern that
were addressed in the mtigation strategy. It also
stresses the nmenber's inportance to the organization and
the menber's role in the comunity.

LI EUTENANT MCCORD: The neeting is individualized,
it's non-punitive, and it's a conversation that is

designed to ensure that the nenber has the necessary
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excel l ent police service. But I'd like to also n
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ote that

not all risk assessments wll result in a PEER Pl us

meet i ng.

COW SSI ONER HOLLEY: Say that again. | didn
you.

LI EUTENANT MCCORD: Not all risk assessnents

result in a PEERS Plus neeting, neaning just bec

"t hear

Wil |

ause a

menber has an assessnent doesn't mnean that they wll

require a PEERS Plus neeting with the executive staff.

COW SSI ONER HOLLEY: Got you.

LI EUTENANT MCCORD: Looks |ike your slides are out of

order, but I'll go to that slide.
MS. WH TE: And we do have, the honorabl e Bo

ard does

have a hard copy PowerPoint presentation, so they can

follow along with you

LI EUTENANT MCCORD: (kay. That's where | am
there. Thank you. Prelimnary indicator, prelim
inquiries are notifications of a nmenber's behavi
specific incident that may require the teamto d
prelimnary inquiry. The inquiry wll conduct we
sorry, it's a rough day. I"'mtrying to get throu
but I'"Il get through it. The prelimnary inquiry

conducted to determ ne the nmember's behavi or or

right

nary

or or a

0 a

[T, I'm

ghit,
may be

i nci dents

that have arrived to the |l evel of risk assessnent. So
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when we do this prelimnary inquiry, it may conme from an
I ncident or it may have becone fromthe nenber's
behavi or. However, each prelimnary inquiry does not
necessarily result into a full risk assessnent, if you
understand that. Thank you. Year to date, the risk team
has conducted 12 prelimnary inquiries, and one has
resulted in a risk assessnent. Notifications are nmade to
the Ri sk Managenment team by the nenbers' prelimnary risk
score, it could be a MAS generated notification. It could
be the DPD executive staff or Professional Standards
Bureau. It could be fromthe nenbers' commuand, requesting
an assessment, or it could be an incident. An event
generated notification is a critical incident. Year to
day, the Ri sk Managenent team has conducted 12 ri sk
assessnments. The notifications cane fromthe prelimnary
risk score, 2; executive notifications, 5; professiona
standards, 3; the conmand 1; and event generated 1; which
was the prelimnary inquiry that resulted in the risk
assessnent.

LI EUTENANT MCCORD: The results of those 12 risk
assessnments that we initiated, 7 are conpleted, 5 are in
progress. The recommended mtigation strategies for 12,
or for training for the menber to receive training, which
included 5 prelimnary inquiries in the 7 conpleted risk

assessnents, three tenporary assignnments and 5
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recomrended PEERS Pl us neetings, 4 have been conpl et ed,
and 1 is still pending

LI EUTENANT MCCORD: To reiterate, we conduct our risk
assessnments and the tools that we utilize are MAS data.
That's the next slide. The information that we draw our
assessnment fromis MAS data, the nmenber's disciplinary
record, body-worn canera footage, professional standards
hi story, OCl records, which R sk Managenent works very
closely with the Ofice of the Chief Investigator in
review ng the menber's citizen conplaint record. And al so
we will pull police reports, if needed. The mitigation
strategies that we use to identify areas in which we can
assi st nenbers' behavior or correct nenbers' behavior is
training, which we work very closely with the executive
manager, Mary Engel man, who is our diversity equity
I ncl usi on person. W work with her to provide nenbers who
are training that our risk assessnents say that they
possi bly could be used to enhance their tools. Also
conflict resolution, energency vehicle operations, driver
simul ator, and de-escal ation. And we al so recommend a
custoner service that would be part of the training. Some
of the other mtigation strategies we use or recommend
are direct supervision, nmentoring, counseling,
reassi gnment, which in the mtigation strategy for

reassi gnment, the opportunity for the nmenber to have a
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new focus, to have a new | earning opportunities. And it's
al so a tenporary change in their environnent.

LI EUTENANT MCCORD: And then the PEERS Pl us neeting.
The primary areas of concern are the nenber safety and
wel fare, the community safety and welfare and the
departnent's i mage and reputation. And of course,
liability. To summarize, the Ri sk Managenent goals are to
continue to inprove the police service provided to the
citizens and visitors of the city of Detroit, to reduce
risk and to increase safety for our menbers in the
department and the comunity, to proactively assi st
menbers in having |ong and successful careers with the
DPD and to transparently conmmuni cate the Ri sk Managenent
process and to continuously audit the nmanagenent
protocols, to identify nethods, to inprove our process.
And before | go to your questions, | wanted to share with
you sone of our successes we've had at Ri sk Managenent.
We conducted a risk assessnment of a nenber who had an
el evated, prelimnary risk score. And after our
assessnment was conpleted, the findings were that this
menber, though the area of concern was use of force, his
force was used appropriately and within policy. The
menber was found to actually do it the right way. A
second success story was a nenber who has gone through

the risk assessnent process. He's had PEERS Pl us neeting.
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He has conpleted all of the mtigation strategy and
training that was recommended. And he's now better
equi pped to service the citizens of the Gty of Detroit.
LI EUTENANT MCCORD: The PEERS Pl us neetings, overall,
after the neeting, | had spoken with several nenbers who
have sat in with the executive staff. And of course, just
as we would be walking into a roomw th a bunch of
executive staff and, you know, you're sitting across the
table, you would be a little intimdated or uneasy.
However, after the neeting, the nenber realized that the
focus of the neeting is to inprove their quality of
service, to give themthe tools that they need, to ensure
that they're inmportant to the departnent and their role
in the community is vital and inportant. It also gives a
menber, an opportunity to share with the executive staff
there, area of concern in the training that they think
they could benefit from So we know that menbers are
awar e the awareness of the R sk Management teamis
| nproved, but nenbers are al so checking their own MAS
page and they know where they are and where they stand
with use of force and citizen conplaints. And that's a
success for us. So with that, 1'll take any questions.
CHAI RPERSON FERGUSON: Onh, thank you. Excellent. |
just got a couple one. The gentleman, the officer that

was found to do the training correctly, why did it take
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so long for sonebody to figure out that he was doing it

right?
LI EUTENANT MCCORD: Well, it takes tine because we
have to look at the...like | said, we look at the citizen

conpl aints, we | ook at the body-worn canera video, it's a
t horough and conpl ete report assessnent that the Risk
Managenent team does and it's fair to the nmenber to do
Sso.

CHAlI RPERSON FERGUSON: Al'l right. And the second one
is the mentoring. How does the officer get nmentoring? Do
you change partners with sonebody that's a mentor, how
does that work?

LI EUTENANT MCCORD: So the officer has supervisors
that can nmentor. They have to just take a little extra
time wth that menber. Maybe it responds to their runs
and show them how to properly deal with whatever run it
Is. Let me go back to that slide and | can read sone nore
of ny notes. | didn't want to be ong winded. So the
supervi sors and managers at the precinct and throughout
t he departnent can take that opportunity to coach and
mentor that the officer who, or a nenber, because it's
not always a police officer that | needs a risk
assessnent, to ensure that they have the proper tools,
the proper view of their role in the comunity.

CHAI RPERSON FERGUSON:. Awesone. All right.
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COW SSI ONER HOLLEY: First of all, thank you for the
report. Through the Chair, | really appreciate it. |I'm
al ways concerned like the last three m nutes of your
report that really is that really got me; that grabbed
me. And what I'mtrying to say to you is that the Deputy
Chief, is that not only you reporting to us and what |'m
concerned about is the conmmunity. This is very inportant
to the coommunity, this R sk Managenent, sone of this
jargon, | should have a better word than that. But I
don't, but I think if we could do nore on the front end
and setting it up to really respond to what you had on
the end on the back at this ponit, | think it'd be good
for the community as well as for common people |ike me
because | think it's very inportant what you said when
see the slides, I"'mwalking through it with you, but the
communi ty does not.

COW SSI ONER HOLLEY: And | want to make sure that
when we nmeke reports to understand, it's not just us that
you're talking to, you're also talking to the community,
but | |ove your deneanor. | |ove your politeness but |
just want to ask you, if somehow your team can nmake it a
little bit less conplicated and sinpler in a sense of
maki ng sure the conmunity understands. Because they don't
see the slides Iike we do. And you did a good job. This

I S not against you now. | want you understand that. It's
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what you say the last mnute when | sat up in ny chair,

t he success, but | don't know what happened in the
beginning to get ne to the point out of nmy chair, what
you said in the end. That's what really grabbed ne, are

t he people that you really hel ped and changed their life.
But | don't know how | got there. | hope |I'm nmaki ng sense
to you? Sonetimes | don't think | amto myself, not to
you. But help me with that Deputy Chief Hayes, you're a
little bit nore of a preacher than nost people think. |I'm
just saying that we just have to make sure we are talking
to the community as well as to the attorney and the

sophi sticated around the table. Thank you so nuch. Thank
you, M. Chair.

DEPUTY CHI EF HAYES:. If | can, through the Chair. So
it was inportant, this risk nodule, this whole system
that was inplemented that was created canme out of a need.
And it was inportant that as under the | eadership of
Captain Lever that we clearly spelled out the process and
as we cone forward, and again, the education piece, we
want to nmake sure that this body is aware of what it is
that we are capturing. And then fromthose netrics, then
we can get into the success. So we really just want to
drive down the netrics, the tools that we're using to
really kind of get this explained because it's new. So

agai n, once the newness wears off and we know what
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everyone is, we know what the PEERS Plus is, we know what
that direct supervision is, then we could start getting
into the success story. This was nore of an orientation
that just kind of spell out the process and it'll be nore
results based goi ng forward.

COW SSI ONER HOLLEY: And | appreciate that.

CHAI RPERSON FERGUSON: Fant asti c.

COW SSI ONER HOLLEY: Thank you Chair.

CHAlI RPERSON FERGUSON: Ch, you're wel come.
Commi ssi oner Mbor e.

COW SSI ONER MOORE: Thank you, M. Chair, Lieutenant
McCord, you gave us good insight into the mcro of each
officer. Oher than the Board, who gives the macro, the
overall, so if the departnent's doing sonething that goes
agai nst Ri sk Managenent, who gives that assessnent?

LI EUTENANT MCCORD: Through the Chair, I'msorry. Can
you repeat that? If the departnent goes agai nst
sonet hing...?

COW SSI ONER MOORE: Ckay. Say for instance, we talk
about officers here. That's what you just tal ked about in
your presentation, individual officers and your risks
makeup. What about the departnent who assesses the
departnent ot her than, okay, we do as the Board, but who
wi thin departnent assesses the departnent, for exanple, a

manpower issue which m ght exist, |ow manpower. Does
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anybody assess that from Ri sk Managenent.

LI EUTENANT MCCORD: Through the Chair that would be
outside of nmy purview at R sk Managenent to answer those
speci fic questions. However, | sure, Deputy Chief can
answer .

DEPUTY CHI EF HAYES:. Through the Chair, Conm ssioner
Moore, so twofold. W have several different |layers to
tal k about the macro. Certainly frompolicy and how we do
busi ness. Again, our policing practices to ensure that
we' re enpl oyi ng best practices certainly fromthe Chief,
but our |egal advisor Grant Ha, who | ooks at what it is.
He's | ooking at case law, quite frankly, what was
constitutional yesterday, but is no |onger constitutional
today. That assessnment is done, ad nauseam to ensure
that there's constitutionality daily in every police
practicing that we enploy. Wen we tal k about staffing
and strategic planning, as it relates to staffing that's
done daily as well. We're |l ooking at crine trends, from
that to staffing and the areas of where it's going,
what's trending nationally. And fromthat, what we can
expect here, so we can get out in front of that's |ed by
Assistant Chief Fitzgerald and Assistant Chief LeVall ey,
as well as Deputy Chief WIlson. And | have a snmall hand
in that as well. So we are constantly accessing the macro

side of our risks and again, the totality of how we do
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busi ness as a police agency.
COW SSI ONER MOORE: And are those reports nade
public or this just sonething you discuss internally?
DEPUTY CHI EF HAYES:. Again, through the Chair? Well
not so much a report, but there is a daily review of
data. We get those daily crine reports. W know that if
we saw a spike in precinct A we know that first of all,
precincts B through Z, look out for this. This is
sonething that's trending, that's emergi ng here. Then how
do we help precinct A drive that? That happens and when
we | ook at that, we take that deep dive through ConpStat.
Based on the side of town, there are weekly commuand
nmeeti ngs over our east and our west precincts to ensure
again, that we are | ooking at everything that you
mentioned on that macro side to make sure we're doing it
right. And certainly signs of progress and efficiency are
the nunbers that we're realizing, the reductions in those
part 1, those violent crinmes that we again, reporting out
today that we didn't have as many this year as we did
| ast year. So certainly we have seen sone success in the
strat egy.
COW SSI ONER MOCRE: Thank you.
COW SSI ONER HOLLEY: You're good, man. Both of you.
CHAlI RPERSON FERGUSON: Conmi ssi oner Burton.
COW SSI ONER BURTON: Yes, thank you. Chief, your
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| i eutenant who gave this report on Ri sk Managenent. |
just want to say she did a marvel ous job presenting today
under all of these circunstances that the nen and wonen
in blue are faced with every single day and all of these
different challenges. | just want to say that | know that
this Ri sk Managenent teamis new and it's sonething
that's really grow ng, but we as Conm ssioners, we are
| eaders in our own comunities that we are el ected out
of . Some of us may be appointed, but what | got fromthis
today, | got sonme information where | can go back and
share with ny constituents and tal k about the wonderf ul
presentation that was provided here today.

COW SSI ONER BURTON: Chief, | just hope that the
| i eut enant who presented today, conme back again at sone
point in time to give the next R sk Managenent report,
because she did an outstanding job. Speaking here before
all of us today, sharing sonething that is new, that is
fresh, and we are | ooking for fresh ideas. W' re | ooking
for fresh tools and resources to be effective in our
work. And this right here is sonething newand it's
effective and it is working and we | earning about it
firsthand. And so | just want to say great job, Chief,
great job to your lieutenant, great job to your
departnent and everyone who's played a vital part in

wor ki ng on this Ri sk Managenent.
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DEPUTY CHI EF HAYES: Thank you. Through the Chair. So
first addressing Lieutenant McCord those bars she wears
on her collar, are not by accident. Those Lieutenant
bars, that rink is earned, and it's very hard to get.

COW SSI ONER MOORE: To the captain, next.

DEPUTY CH EF HAYES: |'d say without a doubt. She's
certainly a future | eader of this agency. But again,
she's earned that and this today and her report is proof
positive as to why she is a lieutenant in this
department. And | wouldn't be surprised at all if she
didn't stop right here and continue to nove forward. But
she's a part of a team And certainly he, has a Captain
that has certainly helped build this out that very neek
and m|ld manner, stays in the shadows, doesn't need to
take credit for anything, build his teamup, highlight
those with his teamand all he wants is the work done.
And that's Captain Dietrich Lever over there who's
sitting back there that oversees this. So again, this is
the Ri sk Managenent team and wi th your confidence based
on their work product, | believe this process is in good
hands.

CHAI RPERSON FERGUSON: Fant astic. Ww.

COW SSI ONER HOLLEY: You're good, man.

LI EUTENANT MCCORD: And through the Chair, | like to

j ust say, thank you, Conmm ssioner Burton for your Kkind
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words, and al so DC Hayes for your kind words. It is a
rough day, and it is a task to stand before you strongly.
But as | said before, | draw ny strength fromthe Lord.
And when | see ny | eaders standing strong, | stand strong
with them but | would be remss to not identify ny team

CHAlI RPERSON FERGUSON: Yes, go ahead.

LI EUTENANT MCCORD: Wiich is ny | eader Lieutenant
Dietrich Lever, I'msorry. | |ove your cap, you know,
you're going to cut me. Captain, we've been working
together so long, it's sonetinmes difficult to remenber,
but that's nmy Captain, Dietrich Lever and Sergeant Denise
Anbro (phonetic). W make up the risk managenent team
And it is growing. It is proactive and we're excited
about it. So thank you,

CHAlI RPERSON FERGUSON: Comm ssi oner Ber nard.

COW SSI ONER BERNARD: Just real quickly. First of
all, excellent witten report. Thank you very, very nuch.
| have just one comment and two questions for you. The
coment is that this unit is so inportant because it's
desi gned to weed out officers that may prove to be
t roubl esome and cost the city or the comunity mllions
of dollars in resources and tinme. So it's very inportant
and | think your analysis, and so forth of that was
critical. Under your system they wouldn't have the chief

that they have in Farmngton Hlls who uses pictures of
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Bl ack people for target practice. That woul dn't happen
because your system woul d've picked that up. Under your
system what happened in Akron, Chio, where they target
practice on a human being and put 66 bullet holes in a
man who was runni ng away. That woul dn't happen because

t hose eight officers that did that, this systemis
designed to catch that. So that's the beauty of what

you' re doing. And ny question to you is that what is the
budget for the Ri sk Managenent Unit and how many

enpl oyees are there?

LI EUTENANT MCCORD: Through the Chair, before | get
into the budget, | will refer it back to DC Hayes but |
just wanted to say that our programis designed to not to
weed out the nenbers. It's designed to strengthen them
to strengthen their tools.

COW SSI ONER BERNARD: | understand that part.

LI EUTENANT MCCORD: I n their training.

COW SSI ONER BERNARD: But al so in the sane process,
you' re doing the sane thing you're strengthening, but
you're al so identifying problens.

LI EUTENANT MCCORD: Yes, mma'am

COW SSI ONER BERNARD: But what's your budget and how
many peopl e?

LI EUTENANT MCCORD: Sir? Oh, for us we have, yes,

ma'am we have the three people that | introduced to you
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t oday,

COW SSI ONER BERNARD: It's only three people in the
whol e unit.

LI EUTENANT MCCORD: Yes, ma'am It's new, it's
grow ng. We're putting down the groundwork, the
foundation for the program

COW SSI ONER BERNARD: On your chart, you said of
your risk assessnent resources included body-worn cameras
and police reports. |Is there anyone within the whole
department, not your unit, obviously, because it's only
three people that | ooks at body-worn footage every day or
| ooks at police reports every day? Does the conmander
| ook at all the police reports in that precinct, I'm
aski ng you?

LI EUTENANT MCCORD: Through the Chair. Yes ma'am So
supervi sors | ook at body-worn canmeras daily and al so our
civil rights team does.

COW SSI ONER BERNARD: So every police report is
reviewed all body canera footages, reviewed daily?

LI EUTENANT MCCORD: | can't say that every body-worn
canera is reviewed daily, but I know there is a certain
nunber that each supervisor in the departnent has to
revi ew daily.

COW SSI ONER BERNARD: Thank you

LI EUTENANT MCCORD: Yes, nma' am
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CHAI RPERSON FERGUSON: Conm ssi oner Pressl ey.

COW SSI ONER PRESSLEY: No questions here.

CHAI RPERSON FERGUSON: Al |l right. Fantastic.
Conmi ssi oner Banks.

COW SSI ONER BANKS: Yes. Through the Chair. This is
for, is it okay for Deputy Chief or do it have to be the
Ri sk Managenent ?

CHAlI RPERSON FERGUSON: The fl oor is yours, sir.

COW SSI ONER BANKS: Ckay. Thank you. Well, 1 just
wanted to nmake sure I'min protocol. This — grace and
pi ece to your Deputy Chief. About two weeks ago when you
were here, there was a caller who called in and said she
was being intimdated by the detective. And | think you
were follow ng up on that situation. Has any charges or
anyt hi ng cane down on that detective what's going on? Can
you give us update on that, Deputy Chief?

DEPUTY CH EF HAYES: If | may, again, through the
Chair. So the detective that's in charge that was
handl i ng that process, she actually has a different role
wth the departnment. For the tine being that was
overseeing evictions, as it relate to that specific
I ncident, we've forwarded it internally and | ooked at it.
The case that she nentioned has gone to the court. So
we're trying to pull back and review the records. That

I nvestigation is not conpleted at this tine. Perhaps two
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weeks of that would be sufficient. | believe the
community is next week the 14th. So if we | ook at the
21st, I'lIl ook to have a conpl ete overvi ew and have t hat
wr apped up to give you a finding on our end. And
bel i eve that incident was paralleled with OCI with them
| ooking into the matter as well.

COW SSI ONER BANKS: GCkay. Thank you, Deputy Chi ef.

DEPUTY CHI EF HAYES: Yes, sir.

COW SSI ONER BERNARD: Thank you, Comm ssi oner.

CHAlI RPERSON FERGUSON: Thank you Li eutenant MCord.
Excel l ent presentation

LI EUTENANT MCCORD: Thank you, sir.

CHAl RPERSON FERGUSON: You' re wel cone.

COW SSI ONER HOLT: | have a question

CHAlI RPERSON FERGUSON: Ch, I'msorry. Lieutenant, can
we have you cone right back up? W're sorry, ny Vice-
Chair, she's been so quiet over here. | didn't even know
she was here.

VI CE- CHAI R HOLT: Thank you. Lieutenant MCord, |
will attenpt to bring it hone as it relates to, perhaps
how a citizen could realize the power of the citizen
conpl ai nts against a | aw enforcenent nenber, especially
If the facts of that conplaint mght not be as accurately
presented. | had the opportunity to read an OCl just this

week and the two | aw enforcenent nenbers responded to a
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call involving a donestic disturbance.

VI CE- CHAI R HOLT: Now t he husband and wife team
really went at these two | aw enforcenent nenbers and
ultimately one of the |aw enforcenment nenbers apol ogi zed
for his behavior in being perhaps, a bit disruptive with
the citizen. Now, ny question is, in that that |aw
enf orcenment menber did apologize. It was in witing. Wen
it is time for that situation to be evaluated within
this, and I don't know if it was that egregi ous to reach
a ri sk managenent situation, but to strike it hone, the
fact that that |aw enforcenent nmenber apol ogi zed, where
el se woul d that appear as say an opportunity for that |aw
enf orcement menber to basically denonstrate the positive
side of the service? |Is that a clear question? Am |
maki ng nysel f clear?

LI EUTENANT MCCORD: Through the Chair, if |
under stand you correctly? So officers respond to a cal
donmestic violence and the officer may have said sonet hing
t hat he needed to apol ogi ze for?

VI CE- CHAIR HOLT: Correct.

LI EUTENANT MCCORD: First of all, the citizen wants
to nake a, a citizen conplaint, they could. So that would
be addressed by the Ofice of the Chief Investigator.
However, we al so have an office of inner and outer, if

|"msaying it right, Deputy Chief, relations, internal
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and external relations that would deal with sonething

| i ke that, where they bring the two together, so the
menber and the citizen can have an opportunity to have a
di al ogue. So that's the office of enter and, please help
me, sir. | can't get the name right.

VI CE-CHAIR HOLT: Make it right, and the reason too,
| revisited ny question after you had left the mc is
because | think as it related to Reverend Holl ey and him
wanting to citizens, if I"'minterpreting his words
correctly. He wants citizens to be know edgeabl e of risk
managenent and how we as citizens do play a mgjor role
when it cones to, you know, we say, oh, there's nothing
that we can do. These OCI conplaints are taken nost
seriously. So, you know, when we nmake the conplaints,
per haps we shoul d make sure that what we are saying is
I ntended t hrough al nost perpetuity, because, you know,
once these citizens’ conplaints are |listed on an
officer's enploynent records, they stay there until the
officer retires. So again, helping the comunity
under stand the seriousness of these citizens’ conplaints
when we nmake t hem

LI EUTENANT MCCORD: Through the Chair. Yes, ma'am we
do need to ensure that citizens are nmaking accurate
citizen conplaints. However, | want to correct, now |

have the correct wording for that unit. It is the Ofice
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of Internal and External Relations that would sit down
wth the nenber and citizen to have that conversation.

VI CE- CHAI R HCOLT: Thank you

COW SSI ONER MOORE: Deputy Chief, how does a
community nenber and a police officer get to that
particular unit? | think that's a good mtigation tactic.
How do they get there?

DEPUTY CHI EF HAYES: Thank you. Through the Chair. So
t hrough conmmunity outreach, Captain Tanya, Leonard
G | bert oversees that process and we |love to sit down.
And | believe through O ER we've done sone of those role
exchanges and fam liarization that the Board has been a
part of. So that's a great opportunity. And just two
things to highlight fromthe presentation. It's not up,
but there are two things and we tal ked about that non-
puni tive conmmuni cation that often happens with that PEERS
Plus neeting. And we would be m ndful that the whole idea
of discipline should never be punitive and when we talk
about it, not saying that this is discipline, but we are
saying the goal is to change behavior and it's not to be.

DEPUTY CHI EF HAYES: So, fromthat and it may be that
internal and external relationship, when we tal k about
that nentoring piece to where soneone didn't know t hat
they were offensive. | can give you an exanple. It is

offensive in Geek culture, if you wal k through
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G eektown, and if a Geek nerchants offers you a cup of
coffee, and if you say, no, they find that offensive. To
those that are in Banglatown, that there may be offensive
culture if going into the house, you don't take your
shoes off. Someone may be offended and feel that you' ve
insulted them their culture, and their heritage. You
want to make a police report, but that education piece,
whi ch can be captured through nentoring again, through
that, O ER, we have to change that acronym But that's
how we get there. So that's all a part of this process,
again, with the entire result to make our nenbers better
public servants and better officers to the community.

COW SSI ONER MOORE: So through the Chair. | had a
| ong day, too. How does a situation get before Captain
G lbert, if you have an issue with a police officer, how
can you get to Captain Gl bert?

DEPUTY CHI EF HAYES: Through the Chair? Well, it's on
a case by case scenario. Sonetines it's through a case
review. It may have gone between professional standards.
It may be a command | evel investigation by MAS that naybe
t he person wal ked into the precinct and al t hough they
wanted to make a conplaint, there was an opportunity to
say, hey, listen, this is sonething that we need to
orientate our officers to with this culture that they

serve here in this comunity. So there are severa
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different inlets into that office. Again, that could
arrange from sonet hing egregious. It could be sonething
that we saw this trending in another agency. W tal ked
about, again, the macro and we're | ooking and seeing
what's trending in other places that we say, hey, there's
an opportunity to get out in front of this here in
Detroit and have that conversation so that our officers
woul d know that they' re prepared with their tool to
address what ever scenario mght conme up. So in short
there are a bunch of different ways, but when we talk
about that bridge building it's through that office, that
t hat happens.

CHAI RPERSON FERGUSON: Fant asti c.

COW SSI ONER PRESSLEY: Through the Chair. Just one
qui ck point of clarification. And so all of those seens
to be departnent initiated and so |I think that
Commi ssi oner Moore's question for community resident,
could that OER be initiated froma citizen?

DEPUTY CHI EF HAYES:. Absol utely. And

COW SSI ONER PRESSLEY: So how would that...?

DEPUTY CHI EF HAYES: And again, through the Chair, so
t hat woul d be through Second Deputy Chief Kyra Hope.
That's through our NPO portal. Qur community policing
portal is how that dialogue start the relationships. |

have been there, the accessibility's been there. And from
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that reach out to your NPO, hey, |I'mhaving this issue.

Hey, we found this quite frankly, offensive. Wll, what

that | ooks Iike, and we can take that glean that

information, see if it's a teachable nonent for the

entire agency to where we say, hey, we're dealing with

this here, but we should share this with everyone. And

that's how t hat happens.

CHAlI RPERSON FERGUSON: Fantastic. So you can see

Li eutenant McCord, we are very engaged in this. This is

enlightening for a lot of us and the citizens. | think

this is going to go a long way too. Thank you.

LI EUTENANT MCCORD: Just through the Chair. One | ast

comrent, | just wanted to follow up on what DC Hayes said

about understandi ng when you're offensive. That's why

it's so inportant. You may not know, and that's why we

have diversity,

equity and inclusion working with

executive manager Mary Engelman is vital in our risk

managenent role.

CHAlI RPERSON FERGUSON: Fantastic. Thank you. Now,

we're going to

have a report fromny InterimBoard

Secretary Ms. Wite.

M5, VH TE:

Yes, sir. Through the Chair, honorable

Board, the incom ng correspondence is on the agenda for

today, and we have al so posted that to the Board's

website and it

I's posted via zoom for the zoom audi ence
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to see as well. And please note the follow ng, the
departnent submtted their responses to the task force on
21st century policing. And this is in regard to or in
response to the Board's request for the departnent to
provi de a conprehensive analysis of its operations and
various units within the DPD. So that Board approved the
resol uti on took place on June 25th, 2020. And again, the
department has submtted their responses in regard to
that resolution and a presentation is forthcom ng. During
the nonth of July. The honorabl e Board al so received the
DPD response regarding the diversity equity and inclusion
di visions. The BOPC s inquiries that were submtted on
May 18th 2022. The Board received a DPD response
regardi ng conmuni cati ons operations in regard to Board

I nquiries.

M5. WHI TE: And you al so received various staff
reports, including, but not limted to material for
today's closed session item The Board received various
reports fromthe departnent, including the facial
recognition technol ogy report, the Shot Spotter report, as
well as the project Green Light report. And al so, again,
as a remnder, as the Chair has indicated, the upcom ng
Board training session will be held Saturday, July 23rd
from8:00 AMuntil 4:00 PM And again, information was

distributed via email, and you'll receive a rem nder
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along with the agenda for that training session. Also,

t he NACOLES annual conference is approaching from
Septenber 11th through the 15th. The conference will take
place in Fort Wrth, Texas, and the schedul e has been
distributed. The 24 sessions that will be presented or
given during that particular conference. The training
conference thene is, co-creating public safety through
civilian oversight, |aw enforcenent and conmunity
part ner shi ps.

M5. WH TE: And agai n, please check your inboxes for
nore information with regards to the conference. If you
are planning to attend, please see, or send an email or
contact M. Robert Brown, so that we can identify and
confirmyour attendance and al so submt your trave
information in a tinmely manner. Thank you so much. And
then in addition to that, the NACOLES will hold a virtual
conponent of the NACOLES conference, and that will be
over the course of three days, Cctober 26th, Novenber
2nd, and Novenber 9th for your consideration. And one
| ast item or NACOLES, there is an upcom ng training
webi nar on anal yzi ng body-worn canera, video, expand
beyond the canera, situating body-worn caneras within
civilian oversight. And that wll take place on Mnday,
July 11th at 1:00 PM And information was distributed in

that regard. And you shoul d have received a specific
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emai | from NACOLES t hensel ves. And that concl udes the

I ncom ng correspondence. Thank you so nuch.
CHAI RPERSON FERGUSON: Thank you. Unfi ni shed

busi ness.

COW SSI ONER HOLLEY: Yes, M. Chairman I'd like to

make a report fromthe personnel commttee, update from

t he personnel conmttee. Chairnman, Comm ssioner Bel

who' s not here today.

CHAlI RPERSON FERGUSON: Fantastic. CGo, right ahead,

COW SSI ONER HOLLEY: Through the Chair, just briefly

and | think I have this in your packet, so you can foll ow

me if you'd like to. That is part of the Board' s request

of filling staff agencies, M. John Tipton, Jr. Tal

ent

and Acquisition Specialist, assigned to the city HR

provided the followng activity update as of July 5th,

2022. This itemwas also distributed to each and every

one of you this past Tuesday. The first thing ||

do

because of time, just a partial report. Part of the city

HR will conmplete the city's internal and system process

by the end of this week, July 8th, 2022 to post al
staff vacancies, the secretary to the Board, chief
I nvestigator and attorney to the Board.

COW SSI ONER HOLLEY: Secondly, the position w

BOPC

'l be

posted within 30 days, posted for 30 days rather. Gty HR
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wi Il review evaluate and pre-screen candi dates during the
posting period before sending themout to the Board. And
fourthly, after receiving city HR pre-screen candi dat es,
the Board' s personnel and training commttee wll
basically identify qualified candidates for an interview
and maki ng recommendations to the full Board. It is
responsibility of the personnel and training conmttee to
meet once a nonth, unless otherw se determ ned to neet
the needs of the conmttee. Addition to the notes, in
order to conplete the hiring process for |egal and
adm ni strative assistant positions, a city HR and Board
staff are scheduled to nmeet this week. And then finally,
OCl investigative pre-screen candi date has recently been
forwarded to the Board's personnel and training comitted
for review evaluation and interview selection. Gven the
recent OCl pronotions, there are currently 7 positions.
And then finally this report sunmmaries key highlights and
updat es involving BOPC s personnel updates as of the date
of this report. And so just continue to |isten as we get
to you every week, an update in ternms of where we are. So
everybody be ready to do what we have to do in terns of
fulfilling these positions that we are obligated to do by
the Charter.

CHAI RPERSON FERGUSON: Fantastic. Thank you. Again,

Conm ssioners, | urge you, if you are on the personnel
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and training commttee, please take this serious because
you will all be help in shaping our next secretary, OC

I nvestigator, chief investigator and attorney before it

cones to us. Al right. So you guys will be responsible

for the pre-screening. Yes, Conm ssioner.

COW SSI ONER BERNARD: M. Chairman, | wasn't aware
that we were hiring a "legal and adm nistrative assi stant
position." Were did that cone fronf

COW SSI ONER HOLLEY: Ms. Wiite, tell ne with that,
pl ease?

M5. WHI TE: Through the Chair that is part of the
Board structure. So that's part of the...

COW SSI ONER BERNARD: W have an admi nistrative
assistant. Is it M. ...?

M5. WHI TE: Through the Chair, there are several..

COW SSI ONER BERNARD: and Board organi zati onal
chart.

COW SSI ONER HOLLEY: Let her answer the question.

COW SSI ONER BERNARD: | want to hear to answer, but
| want to know where our organizational chart is.

COW SSI ONER HOLLEY: |'m sorry.

COW SSI ONER BERNARD: So t hen maybe | woul dn't have
t he question, but tell ne anyway, go ahead.

M5. WHITE: Yes, ma'am Through the Chair, we have

previously distributed the Board's organi zational chart
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on several occasions during various training sessions.
And so the adm nistrative assistant position and the
| egal assistant position is outlined in that
organi zati onal chart. And so again, the honorable Board
requested that all Board vacancies be filled and those
two positions are a part of the Board's admnistrative
staff.

COW SSI ONER BERNARD: But we have a | awyer position,
we didn't have a | egal assistant position.

M5. WHI TE: Through the Chair. There was an attorney
to the Board position and a | egal assistant position.

COW SSI ONER BERNARD: A | egal assistant to the Board
attorney that's who they'd be working for, apparently.

M5. WH TE: Well, they would be working for the
entire Board and working with the attorney to the Board.
But those two positions in no way replace the attorney to
the Board, it is separate and distinct.

COW SSI ONER BERNARD: Don't we have an
adm ni strative assistant currently?

M5. WHI TE: Through the Chair. W do have an
adm ni strative assistant, but again, the Board structure
as it is right now has several vacancies for that
position. So it would help with the Board's
adm nistrative obligations that we're required to

conplete on a weekly basis for the honorable Board's
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weekly neeting.

COW SSI ONER BERNARD: | understand that, but the
Board has never voted that organizational structure,

Mel ani e.

M5. WH TE: Through the...

CHAI RPERSON FERGUSON: |'m sorry.

COW SSI ONER BERNARD: Have they? |'ve been here a
year. | never voted it. |'ve seen what you proposed, but
|*ve never seen it approved by the Board.

M5. WHI TE: Through the Chair, honorable Board. This
was not Melanie's...

COW SSI ONER BERNARD: On, | under st and.

M5. WHI TE: Proposal. This is an organi zational chart
t hat has been in existence for at least the last four to
five years.

CHAI RPERSON FERGUSON: Yes. And so it wasn't her,
it's been here. And to be honest with you, | |ooked at
that chart and we actually need two nore people, to be
honest with you.

COW SSI ONER BERNARD: Vel |, | agree with that, but |
just don't know, | nean, it's hard for us to tal k about
this and not have the structure before us, so we can see
what we're tal king about. |'mnot saying anything
negative about it. | don't have a problemwth it, but

both of these are assistant positions and they're not
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taking the lawer position or our fiscal position, which
I's on the organi zational chart because we have a 500
mllion budget. So we need our fiscal person. W need our
| awyer. W need an infrastructure that allows us to
operate, you know, efficiently. That's ny only point, not
just for the Board.

COW SSI ONER MOORE: M. Chairman. Thank you, sir. |
think this is the perfect time to have a conversation.
Wien you conpare our Board to Gty Council. Gty Counci
has |ike 6 or 7 people working for each council nenber,
whereas we share resources anong 11 people. So | just
think that's inmportant for the comunity to know we don't
have the infrastructure that Gty Council has. And that's
why you don't see the nore robust output fromthe Board
| i ke you m ght want or that we know that we need. So |
just wanted to put that on the record, M. Chairnman.

CHAI RPERSON FERGUSON: Yes, absol utely.

VI CE- CHAI R HOLT: Through the Chair.

CHAlI RPERSON FERGUSON: Yes.

COW SSI ONER HOLT: I n response to Conm ssi oner
Bernard. Yes, we did vote on an organi zational structure,
but would it be inappropriate for us to revisit that
structure and then have the input fromthe new
conmm ssioners as it relates to a notion? Wuld that be an

appropriate initiative, or...?

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

DBOPC Meeti ng

07/ 07/ 2022 Page 81

COW SSI ONER HOLLEY: M. Chair.

COW SSI ONER BERNARD: You coul d just request it. W
don't have to, | nean, | think managenent wil| provide
it.

CHAlI RPERSON FERGUSON: Yes.

COW SSI ONER HOLLEY: Conmi ssioner Holt, we've been
in business for three decades. A lot of stuff happened
before you all got here. Just listen to me, and we can't
just revisit every tinme you basically want to revisit. W
put things in place, a structure in place, and the
structure is in place. And now let's just fulfill the
structure. W don't have to revisit it, Conm ssioner
Holt. | know you're trying to please, everybody. W can't
do that, we have to nove on

VI CE- CHAI R HOLT: Thank you, fornmer Chair Holley. The
only reason | nmade nention is because | do recall voting
on an organi zational structure.

COW SSI ONER HOLLEY: And we did do that.

COW SSI ONER HOLT: So that m ght have been Iike

2019. So, | nean, if it's an inappropriate suggestion,
then, |I mean, it can be squashed, it's not real heavy
her e.

CHAlI RPERSON FERGUSON: Al l right. So noving on. Yes.
COW SSI ONER BURTON: | had something that | wanted

to... you nentioned sonethi ng about unfinished business
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and. ..

COW SSI ONER BERNARD: | have a new busi ness too.

CHAI RPERSON FERGUSON: No, not there yet.

COW SSI ONER BURTON: And | just wanted just put a
notion out there. | hope that ny coll eagues wil |
supported. 1'd just like to give the conmunity additional
30 seconds in today's neeting for public conmments, you
know, it's an additional 30 seconds for today's neeting.
W don't have a lot of conmunity nenbers, present at
today's meeting. But for those that are in attendance,
whether it's on zoomor in person, if we can just give
t hem addi ti onal 30 seconds for this neeting, because we
under stand that sone of them nmay have techni cal
difficulties, you know with technol ogy, sone of them may
have some nobility chal |l enges, you know or speech
I npedi nent and we want to be accessible to those who live
In our conmunity as well.

CHAlI RPERSON FERGUSON: So there's a notion on the
floor to give, for today's neeting only, public coment,
30 extra seconds. Is there a...?

COW SSI ONER HOLLEY: No notion on the floor, he is
maki ng a suggesti on.

CHAlI RPERSON FERGUSON: He is making a suggestion?

COW SSI ONER BURTON: | nove that, for today's

meeting only that we give the citizens of Detroit an
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addi tional 30 seconds to speak.

COW SSI ONER BERNARD: |'|| second that because of
the circunstances regarding the death of an officer.

CHAI RPERSON FERGUSON: There's a second. Open for
di scussi on.

COW SSI ONER PRESSLEY: My discussion is that, |
trust the discretion of the Chair in all of the
ci rcunstances that have been naned to be sensitive, to
ensure that they have the opportunity to nake a cl ear
st at enent .

COW SSI ONER HOLLEY: What did he say?

COW SSI ONER PRESSLEY: | trust the discretion of the
Chair to all the nentions, whether they have mobility
| ssues, speech inpedi nents, technical difficulties, that
the Chair's discretion will allowthemto be able to make
their statement in a conplete manner w thout having to
give theman extra 30 seconds to do so.

COW SSI ONER HOLLEY: | didn't see that.

COW SSI ONER BERNARD: | |ike that. That's better.

COW SSI ONER BURTON: Well, M. Chair, can we call
for the...?

COW SSI ONER HOLLEY: You have to w t hdraw your
noti on?

COW SSI ONER BERNARD: Oh, | withdraw ny second, in

favor of Comm ssioner Pressley's statenent. | agree with
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that. He is the discretion. He knows what to do, | think.

COW SSI ONER HOLLEY: There was no second anynore.

CHAlI RPERSON FERGUSON: Thank you. So your notion
failed. No second. She w thdrew.

COW SSI ONER BERNARD: And | have an issue as well,
M. Chairman. | don't know if the community is aware of
it, but they've been, | guess, packing boxes and so forth
in the Conm ssioner's Ofice in order to provide for
construction. And | would ask that the Board consider not
doing this. And let ne tell you why? It is $130, 000 that
was not approved in our budget and that has not been
approved by the Board to build private offices within our
suite. Everyone in this roomknows that private offices
are nostly obsolete now in business and in industry.

M5. WHI TE: Through the Chair.

COW SSI ONER BERNARD: This is nme. Excuse ne,
Mel ani e. Judge Hood when she was here earlier today, said
that "That we should spend our noney in the best and nost
efficient manner possible.”™ To approve a construction
project, it's not approve a construction project. It's
not approved by Cty Council because it was sent over by
the Board, but it was not sent with the Board's approval.
And it was not sent as a result of a resolution of the
Board, the construction of offices at a tine when we

don't have permanent staff when a permanent staff would
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want to probably weigh in on that, makes no sense. W
don't have a | awer. W don't have a Board secretary. W
don't have other staff people. The space that we have now
is flexible. It allows for the staff to contract and
expand. If we put all this new construction in what is
really a very small space, nmuch smaller than this, nmaybe
hal f the size of this room nakes no sense to ne, not to
mention the fact that it's not in nmy view, a responsible
use of resources.

CHAI RPERSON FERGUSON: Wit, hold on for one mnute,
Commi ssi oner. W get your point, right? | get your point.
You don't want that put out? Hang on. People, correct ne
if I"'mwong. Didn't we have this discussion about the
bui | dout and whose i dea was the buil dout?

COW SSI ONER HOLLEY: M. Chairman. Through the
Chai r.

CHAlI RPERSON FERGUSON: Yes, go right ahead.

COW SSI ONER HOLLEY: Let help me with this. Wen you
cone to this point, | just not able to be articul ate. But
first of all, we're going to have a secretary, we going
to have a | awyer and we going to have a policy person,
when we don't have anywhere to put them That's the
reason why we got the office built. So we can have people
to put there. I don't know why Conm ssioner Bernard,

basi cally, Steven Wnder, can see this. | don't
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understand this, just let ne talk now. |I'mjust saying to
you, why do we argue about this little yang, yang stuff?
W have to put people in place. You want a secretary, you
want everything, but you don't have nowhere to put the

person. And so |'mbuilding the piece, and we're not

usi ng your noney. | got the noney fromthe police
department. So |I'mjust saying to you, | did all of that.
And you going to say... you have an office, you're a

| awyer. You have an office and you have a beauti f ul
office. So |I'mjust saying, why shouldn't the staff, ny
staff have an office, your staff have an office. | just
resent this kind of going back and forth, back and forth.
We are professionals and you go back up there, it |ooks

| i ke you got boxes up to the ceiling. You have stuff al
over the place, nothing organized. Wat kind of place do
we conme fronf? We are professionals. And so | resent this
because of the work we've done, and we didn't use your
money. | didn't use your noney.

COW SSI ONER BERNARD: M. Chairman, it shoul d have
come before the Board. That's nunber one. Nunber two,
when you' re increasing people, but no increased
structure?

COW SSI ONER HOLLEY: Tell her how we got there.

CHAI RPERSON FERGUSON: We're going to tell you how we

got there. Go ahead.
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M5. WHI TE: Through the Chair, we did receive
approval to get funds from anot her source. And that
I nformati on was distributed to the honorabl e Board
| eadership. And I will go back and check and nmake sure
that it was distributed to the honorable Board, but this
was a longstanding itemand it was previously nentioned
to the full Board in terms of the needed space that we
need in the Board's adm nistrative office to accommodate
the new hires and the permanent hires that are already
within the Board structure. So you have several personnel
that will be coming on Board who will need private,
confidential areas to handle the responsibilities that
t hey have for the honorable Board and for DPD
responsi bilities.

CHAI RPERSON FERGUSON: |'m going to urge all ny
conmi ssi oners, please read your emails, because | got
that email. | got it. | got it nore than once. So |I knew
It was com ng and | had called and asked, when the
bui | dout is com ng, when is it happeni ng? Because |
wanted to know, but wait a mnute, we going to be noving
forward, now. That discussion is over wth because we
really need that. Announcenents.

COW SSI ONER BURTON:  Through the Chair.

COW SSI ONER BERNARD: It nmakes no sense.

CHAI RPERSON FERGUSON: | didn't know you was com ng
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back, sir. Yes.

COW SSI ONER BURTON: | just wanted to say that, you
know, with the Board's new buil dout that did not go
before the budget conmm ttee nunber one. Nunber two...

CHAI RPERSON FERGUSON: Wait, let ne stop you right
there, sir. I'mon the budget conmttee. So it did go.
I"mon the budget commttee. So hang on. So this
di scussion is over wth.

COWM SSI ONER BURTON: This did not go before the
budget comm ttee. This was not...

CHAI RPERSON FERGUSON: Commi ssi oner Burton, please
let nme handle this. Ckay. | got it. We're going to get
through this. Aright please. W going to get through
this. We're going to nove forward.

COMM SSI ONER BURTON: It's preposterous.

CHAI RPERSON FERGUSON: Hey it's okay. W're going to
nove through this. Al right. Unfinished business, M.
Brown. On, I'msorry. Go ahead, Conm ssioner Banks.

COW SSI ONER BANKS: Yes. Thank you. Through the
Chair. | just want to say, let's not |et the harnony get
away. Let's keep the harnony. There's been a changi ng of
the guard, let's keep the harnony. W are a professional
organi zation that represents the Gty of Detroit. Let's
keep the harnony. Ckay. Now |'m going to nove on from

that. 1've got one nore thing to say, unfinished
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busi ness. | mean comuander | nean, Chair. |'msorry. Hey,
["ma work in progress, only six nonths. |I'ma pastor.

I'"mlearning the political arena, okay. But |ast week
there was, if it's okay, there was a public comment that
went for and spoke about the new commi ssioners in a
negative way. | just wanted to speak on that.

CHAlI RPERSON FERGUSON: Go right ahead.

COW SSI ONER BANKS: So, okay. The new Conmi ssi oner
have only been here six nonths. Gve us a chance. There
was an individual nade a very negative conment. W tal ked
about in the elevator. I'mnot going to nention no nanes,
about the new conm ssioners. They only been here a very
short tinme, six nonths. W have not been here two and
three years, but | want to say | would lIike to get
together with your brother and we go out to your favorite
restaurant, everything on ne, you playing wth house
noney, everything is on ne.

COW SSI ONER HOLLEY: Watch what you're tal king
about, value. No, no, no. | value relationships, okay. |
do. | really truly value relationships and let's bridge
that old strife spirit. Let's get rid of that. You know,
that's been in nmy spirit strong since |'ve been here,
let's get rid of the strife spirit and pronote nore
har nrony anong one another. Al right. The floor is yours.

CHAI RPERSON FERGUSON: Al |l right, we're going to nove
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on announcenents. M. Brown pl ease.

MR. BROMN: Good afternoon, M. Chair, honorable
Board. The announcenent. The next neeting is Thursday,
July 14th, 2022 at 6:30 PM Wth the 10th precinct
hosting. The | ocation would be Detroit Union Carpenters
and MIlwight Training Center. That address is 7515
Amherst Street. The follow ng comunity meeting woul d be
Thur sday, August 11th, 2022 at 6:30 PM Wth the fifth
precinct hosting, the location is WC3 Eastern Canpus,
5901 Connors in the Coopers Room And fromthere, M.
Chair, I'll read the nmonthly commttee neeting schedul e.
For the month of July every second Wednesday, budget
conm ttee neeting, Wednesday, July 13th at 2: 00 PM
Policy conmttee neeting Wednesday, July the 13th at 3:00
PM Personnel and training conmttee neeting Wdnesday,
July, 13th at 4:30 PM And the citizen conpl ai nt
conm ttee neeting, Wednesday, July the 13 at 5:00 PM All
meeting takes place at the Detroit Public Safety
Headquarters. And fromthere, M. Chair, with your
pl easure, | will go into oral conmunications.

CHAI RPERSON FERGUSON: Yes, sir.

MR BROMN: Currently, we have 11 speakers, 4 of
t hose speakers are in attendance and | called themfirst,
starting wth Ms. Bernice Smth, followed by Ms. Theo

Broughton, foll owed by Ms. Twana Morris.
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M5. SM TH: Good afternoon to the Conm ssioners and
to our guests.

CHAlI RPERSON FERGUSON: Good afternoon, Ms. Smith.

MS. SMTH: It has been a bad and sad 24 hours. And
|"mgoing to hurry up because Holley's going to tell ne
it's time up. So I'mgoing to hurry up. | wote down what
| was going to say. Yesterday' s shooting of Oficer
Courts was the last straw. Wien we adults tolerate the
shooting and the gun shooting of anybody, adults shooting
and cars and on expressway and any way they feel |ike
t hey can shoot enough is enough. Wen will we stop? The
police risk their lives every tine they put their
uni forns on and go to work, they have an interest in our
wel fare. After signing the consent agreenent in 2003 with
the justice departnent, there was a great change anong
the people, they were treated differently. Racismon the
force was elimnated. Police were accountable and their
conduct was tol erated.

MS. SMTH. Can't read ny own witing. The officers
that perform and |'mkind of upset about that. The
officers that deal every day with their lives and then
they have to cone in contact wth danger. | don't Iike
it. | can't see it. And | want themto realize that we
| ove them No other city can brag about Detroit, |ike we

can, at least | can, | can brag about Detroit because
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|'ve seen a change in themsince '73. But the fact is we
have people who will not go along wth the goodness of
the Detroiters. W got good police officers. | take it
upon nyself when | see themat a stop light, 1'll roll ny
w ndow down and tell them be careful and safe.

CHAI RPERSON FERGUSON: Thank you, Ms. Bernice Smth.
And plus your tine is up. Sorry,

M5. SMTH. But | know. ..

COW SSI ONER HOLLEY: | didn't say it.

MR. BROMWN: Ms. Theo Broughton.

CHAlI RPERSON FERGUSON: | ' m | ear ni ng.

MS. SMTH: Ch, well what the...

M5. BROUGHTON: Happy Thursday to the Comm ssioners
and to the nenbers of the conmunity. Again, nmy name is
Theo Broughton and |I'm co-founder of an organization
cal | ed Hood Research. This year we are 30 years old. You
tal ked earlier about solutions. W hear so many
conpl aints, conplaints, conplaints, but no solutions. But
let me tell you what the research doing. To us it is
| nportant that we show the children in our comunity,
that we care. They are the next adults to stand by us
with us, not in frontal and back, but to help neke a
better quality comunity. W also spend our tine letting
the parents and famly nenbers of those children know

that we care. W have adopted a school. Cbviously, we
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can't adopt a whole Detroit public school system private
school system et cetera, but we know that there needs to
be a start.

M5. BROUGHTON: And those in this roomright now, and
ot hers that you know, can do the same thing. W provide
tutoring for the children. W provide opportunities for
themto enjoy thenselves. W had a hayride for them| ast
fall. W had a denonstration of drones and | know that
young peopl e probably have seen themon TV, or perhaps on
t he conputer, but they got a chance to see a
prof essi onal, one up close and personal to know about
t echnol ogy and the things they can | ook forward to. Wth
t hose kinds of things going on in the community, you too
can help make a difference. You too can hel p nmake a
difference if you care. Everyone nust know that we tell
peopl e, respect yourself now nore than ever. And when you
vote, you have power in your hand, nore power than the
gun, is the vote.

CHAI RPERSON FERGUSON: Thank you, Ms. Broughton
Thank you.

MR BROAWN. M. Twana Morris.

M5. MORRIS: Hello, Twana Morris. |I'mhere for the
victim The victimis indigent and nedically ill. There
was a car that was stolen and it was reported on the

16th. Okay. W received information that the vehicle was
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recovered this past Sunday. W all fromthe CATS and t hey
rel eased the vehicle, but the building was cl osed and the
follow ng day was the 4th of July, the building was
closed. On the fifth, | contacted themand they told ne
$300 and $75 to for the police departnment, which is
sonmet hing new to ne because the person was a victim Wen
| contacted themand talked to themthat's what | was
told. Then when | got hone that evening on the5th and
received this letter fromthe State stating that the
vehi cl e was abandoned, but the vehicle wasn't abandoned,
the vehicle was a stolen vehicle. Can sonmeone pl ease
explain to nme this new process and the victimis the one
that had a | oss $300 plus $75. Can soneone pl ease give ne
an answer? And |1'd like to use the last remaining 30
seconds as a retired police officer, letting you know,
letting everyone know | will be standing at that
officer's funeral. Yes. And I'l|l respect your response.

VI CE- CHAI R HOLT: Through the Chair. My | pl ease
make a connect with her and perhaps |aunch an
I nvestigation and conme up with some kind of resolve that
m ght help us all better understand what happened to that
vehi cl e?

M5. MORRIS: Yes.

VI CE- CHAI R HOLT: So how does that happen? |s she

going to call you Ms. Wiite?
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M5. WH TE: Through the Chair. | can see you
I medi ately after the neeting and obtain your contact
i nformation, and then we'll make that connection al so
follow up with the departnent and the O fice of the Chief
| nvestigator. Thank you so nuch.

M5. MORRIS: Ckay. Thank you. And it's costing $15 a
day. | took today, to say that | I'mtrying to find out
what's going on and what can we do to resolve this
situation? Not just for nyself or the victim but for
nmoving forward for our citizens. Thank you.

VI CE- CHAI R HOLT: Thank you.

CHAI RPERSON FERGUSON: Thank you.

MR BROMN: M. Chair, your next 3 speakers would be
Li eut enant Mark, Young LSA President, followed by M.
Peter Rhodes followed by Ms. Vicky Shaw

LI EUTENANT YOUNG M heart is heavy. | was there at
the hospital last night, and | saw some of you and |
t hank the individuals that came and new stories are
growi ng. Violence, violence, violence, now wth videos.
Reverend Hol |l ey, you asked what coul d be done. The clergy
IS noticeably absent in unity. This world needs Jesus
nore than ever. Sone of these young people that conmt
this violent don't know Jesus; bring the clergy together.
They need to speak. Their absence is depl orable and

noti ceably absent. Support is nore than just nere words.
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Support is the absence, especially financial assistance,
especially financial. It is also an investnent support
enabl es individuals to function and acts. Support also
advocat es back, chanpions and uphol ds. Support hol ds
accountable along wth |isten and understands, while
recogni zing the chall enges that individuals face. W
don't need verbal support. W need advocators, not
pontificators. This profession comes with great risks and
dangers. | need you to hold on to what happened
yesterday. | don't need you to let that fade because you
need to hold onto it because you should have held onto it
fromyears past seeing other great individuals fall in
the line of duty. What we need is people who are going to
stand up and fight with us and hol d us accountabl e when
we are wwong but uplift us when we are right. And we are
nore righteous than, you know,

LI EUTENANT YOUNG O course, it is us and we are
him Rhetoric and pontificating against the police have
enpowered crimnals and is out of control. Stop saying
enough is enough. It's been passed, enough is enough. The
systemis broken. It's clearly broken, but the heroes
suit up and show up anyway, every day. And | ast night was
a testanent.

CHAI RPERSON FERGUSON: Good j ob, Lieutenant.

MR. BROAN. M. Rhodes.
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M5. RHODES: My nane is Peter Rhodes. |'mfromthe
Ofice of Detroit Gty Council nenber, Angela Wiitfield.
Calloway that's District 2. I'ma policy analyst on her
staff. | just wanted to introduce nyself. Some of you may
al ready know ne, but I will be nonitoring the Board of
Pol i ce Conm ssioners neetings because we think this is a
val uable way to | earn about the Police Departnent and the
good work of the Board. And thank you very nuch,

COW SSI ONER BERNARD: M. Chairman. |If | may,
obviously Ms. Calloway is my city council person. |
tal ked to her earlier today. She's very concerned about

the officer and of fered her condol ences and she wants a

citywi de prayer vigil. Thank you for comng. And tell
her, | said thank you as well. She calls ne whenever an
I ssue and | immediately go deal with it.

MR BROMWN:. Ms. Shaw.

MS. SHAW Good eveni ng, honorabl e Board. Can you
hear ne?

CHAlI RPERSON FERGUSON: Yes, | can.

MS. SHAW Perfect. Thank you. This is Vicky Shaw,
District 7. | also happen to be under the second precinct
and join all of you today with the heavy heart as well
for fallen Oficer Court. My prayers are just going out
to his famly as well as all of the victinms and the | oved

ones of victinms for the long list of just sensel ess
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I ncidents that Deputy Chief shared with us today.
Extrenely unfortunate that we continue to hear a |ist of
t hese type of incidents every single week. Considering
that, and al so considering the ways of resignations that
we continue to see fromour officers, | am hoping that
the Board is having influence in the union negotiations
SO we can get equitable conmpensation for our officers,
al t hough you can never put a dollar value on the risks
and sacrifices that they nake every day. W can at | east
strive for fair and equitable conpensation. And | hope we
haven't |ost sight of that. That's all | have for today.
Thank you.

CHAI RPERSON FERGUSON: Thank you

MR BROM: M. Chair. |I don't see Mnister Blount,
so | go to the next couple of speakers. Formner
Conmmi ssioner Wl liamDavis, followed by Ms. Brenda Hil
followed by Motor Gty Rue. Conm ssioner Davis.

MR DAVIS: Good evening. Can | be heard?

CHAI RPERSON FERGUSON: Yes, you can, sSir.

MR DAVIS: Ckay. I'd like to start off by saying it
al so a sad heart to hear about what happened over here in
the second precinct with that officer. Not even a mle
and a half fromwhere | live. You know, ny heart goes out
to that officer and his famly, and we have too nmuch

viol ence going on in the city, nore needs to be done. You
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know, | think at the very |east the Board of the Police
Conm ssi oners should start doing sone public service
announcenents and doi ng other things. Also, | agree that
Mark Young that there's a whole |ot nore you need to be
concerned about, especially |ooking at the overal
officer's benefit package and the destination that was
done in the Detroit bankruptcy. The Gty of Detroit has
gotten waivers, dealing with a number of things with the
Detroit bankruptcy, and they need to be seeking others
because a police officer and their famly shoul dn't have
to have to go through all this grief and financial
burden. You know, the city needs to be doing nore. The
city seens to find noney, to give noney to mllionaires
and billionaires every day. But retirees’ current
officers that sonetinme mght want to say, but figure that
they can't say because they're not going to have a decent
pension or not be able to take care of their spouse and
their kids, nore needs to be done. Thank you.

CHAlI RPERSON FERGUSON: Thank you

MR BROMWN: Ms. Brenda Hill.

M5. HILL: Good afternoon. Can you hear nme?

CHAI RPERSON FERGUSON: Yes, | can.

M5. HILL: So death is final and those of us who have
been victins of gun violence, we have sat and watched and

begged and pl eaded and been involved in trying to get
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t hese cowards off the street. And it's inevitable that
peopl e who run toward bullets will end up with bullets. |
send ny condol ences to Oficer Courts famly and children
and famlies who live with this every day for the rest of
their lives. And | have a lot to say about this Board,
but 1'll be on here next week. W shoul d understand that
Oficer Courts is not the only victim his entire famly
are victinms, the city and the city's residents are
victinms of this horrific incident. Until we address the
violence in this city, the guns in this city, the trauma
inthis city, we're going to be here again. And | want
the sane enotional... | just want to give ny condol ences
says to Oficer Courts famly, | thank you very nuch.

CHAlI RPERSON FERGUSON: Thank you.

MR BROMWN. Mdtor Gty Rue.

MOTOR CITY RUE: | send ny condol ences out to the
famly of the officer that was killed in the line of
duty. W lost a soldier and a hero here in the Cty of
Detroit. And | want to say this to every police officer
out inthe city, within earshot. It's dangerous out here
and you all have to protect yourself at all costs.
Because when you all put on that badge and | eave out your
resi dence, every day to protect and serve the citizens of
Detroit, you all need to make it hone to your famlies

and that residence where you left from Now, off him Jim
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Hol | ey, you by your silence and in action have insinuated
that | have been telling fal sehoods. Everything |'ve ever

said in the Cty of Detroit on public record is 100%true

and accurate. Wllie Bell, Melanie Wite, Lawence Akbar,
Charlie Jones, Tiffany Stewart, |Inspector Cromwel |, to
you. | say you're all bogus. You are all frauds. And you

all don't deserve to be in the positions that you are.
Now, it's been proven that the Board abuses authority by
appoi nti ng Law ence Akbar and Melanie Wite to those
positions and having anended the positions for the tine
t hey worked. Through your actions, you all have
i nsinuated that |'ve been di shonest or not being
truthful. And that is sonething | can't tolerate any
| onger. Now, | have a problemover the 11th precinct. The
OCl is not going to do nothing about it, but there's an
officer out there, Eric WIIlians, badge nunmber 4798. |
was standing talking to sone officers, a man threatened
to Tase me, okay. At this point, sonmething has to be done
because the Board of Police Conmm ssioners is conplicit in
this whole quagmre of corruption is going on inthe Gty
of Detroit.

MR. BROAN. M. Scotty Bowman.

CHAl RPERSON FERAUSON: M. Bowran, M. Bowran, M.
Bownan, once M. Bowman twice and M. Brown, is that our

| ast speaker.
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MR BROMN: Yes, sir. M. Chair because | don't see
Mnister Eric Blount on his zoom call.

CHAI RPERSON FERGUSON:. Ckay. Yes. | have one
unfi ni shed announcenent that we shoul d have gotten into.
This Saturday, July 9th, from11:00 AMto 2: 00 PM at
O Hara Park. That's at 2253 Stalin Street. That's over in
District 1. And that would be the precinct 8th. They're
having a comunity at |aw enforcenment partnership event.
It's called the peaceni k 2020. They are going to have
ganes, contests, food, bows house, support services,
literacy progranms, returning citizen panel, job
opportunities and nore so |'m hope you guys can come on
out .

COW SSI ONER BERNARD: Can you repeat the address.

CHAI RPERSON FERGUSON: Onh, |'msorry. The U S.
Attorney general is going to be there too. So the address
I's 2253 Stalin Avenue.

COW SSI ONER BERNARD: From what tine, again?

CHAlI RPERSON FERGUSON: From 11: 00 AMto 2:00 PM July

9th. So |I hope you guys can conme out. Al right. If they

have a dunk tank, I'mgoing to see if we can't get her in
a dunk tank. So anybody can do it. I'mgoing to try. Now
we're going to go into new business. | think we have a

cl osed door session?

M5. WHI TE: Yes. Just before that, M. Chair, if you
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don't mnd, | did have one other rem nder that | wanted
to share with the Board that is included in today's
packet. The Board staff, we continue to provide extensive
wor k product and al so community outreach and educati on
efforts. So in your packets today you do have a copy of
the M chigan Chronicle and the EL Central newspaper
additions with the BOPC ad educating the conmunity on the
Board of Police Conm ssioner, supervisory oversight
authority of the Detroit Police Departnment. And again,
that is in your packets today. And | would like to thank
all staff, specifically Ms. Theresa Bl ossom our
Comunity Rel ati ons Coordi nator for facilitating that
project. And again, your staff is working extensively on
your behalf. So thank you so nmuch for the opportunity to
share that information. Thank you.

CHAI RPERSON FERGUSON: You' re wel come. Now |' m goi ng
to have to entertain a notion to go into closed session.

COWM SSI ONER BERNARD: So noved.

COW SSI ONER HERNANDEZ: Second.

M5. WHHTE: M. Chair, if you could please have a
conm ssioner, please read the notion into the record.

COW SSI ONER BERNARD: W | you speak the notion and
"1l make the notion. Ckay, please, Ml anie.

M5. WHITE: Yes, ma'am Through the Chair. The cl osed

session itemis pursuant to MCL. 15.268, Section 8(a)
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regarding the departnent's request for an admnistrative
| eave without pay but with nmedical benefits for Police
Oficer Muntathar Al -Tam m, Badge 33, assigned to the
9th precinct, a two-thirds roll call vote is required.

COW SSI ONER BERNARD: So noved.

COW SSI ONER PRESSLEY: Second. Thank you.

CHAl RPERSON FERGUSON: You have a roll call?

M5. WH TE: Yes, sir. Through the Chair, Conm ssioner

Bernard - Yes.

MS. WHI TE: Conmi ssioner Banks - Yes.

MS. WHI TE: Conmi ssioner Burton - Yes.

MS. WHI TE: Conmi ssioner More - Yes.

M5. WHI TE: Madam Vice-Chair Holt - Yes.

M5. WHI TE: Commi ssi oner Pressley - Yes.

M5. WHI TE: Conm ssioner Holley - Yes.

M5. WHHTE: M. Chair - Yes.

M5. WHI TE: There were 8 = Yes votes. The notion
passed.

CHAlI RPERSON FERGUSON: And now we're going to
reconvene the neeting? W're going to vote on the matter.

M5. WHHTE: M. Chair. You need a notion to reconvene
t he nmeeting.

CHAlI RPERSON FERGUSON: W need a notion to reconvene.

COW SSI ONER HOLLEY: So nobve to reconvene.

VI CE- CHAI R HOLT: Second.
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CHAI RPERSON FERGUSON: All in favor.

COW SSI ONERS:  Aye.

CHAI RPERSON FERGUSON: Now we need to have a notion.

VI CE- CHAI R HOLT: Through the Chair.

CHAlI RPERSON FERGUSON: Yes.

VI CE-CHAIR HOLT: | nove that we support Chief
White's reconmendation that Police Oficer, Muntathar Al-
Tam m, be given administrative | eave w thout pay, but
w th medi cal benefits.

CHAl RPERSON FERGUSON: |Is there a second?

COW SSI ONER PRESSLEY: Second.

CHAlI RPERSON FERGUSON: W get a roll call, vote?

COW SSI ONER BERNARD: Di scussi on.

CHAl RPERSON FERGUSON: | don't think we can discuss.
We can't discuss it.

M5. WHITE: M. Chair discussion is still allowed.
You just cannot disclose any of the itenms fromthe cl osed
sessi on.

CHAlI RPERSON FERGUSON: Ck

COW SSI ONER BERNARD: Thank you, M. Chairnman.
Again, | adies and gentlenen, you' ve heard ne say this
before. Penalizing a person by taking away their incone
affects their famly, affects their housing, affects
their credit affects their overall |ikelihood. You can

make a police officer into a crimnal by depriving himor
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her of incone. They have the penalty of guilt without a
finding of guilt. That is the problem | urge you in this
case and all cases, but first |I thought it was
particularly egregious. Thank you, M. Gaveline for
expl ai ni ng everything. And thank the young [ady fromthe
DPOA. It is unfair. It is inappropriate. | cannot support
a finding that a person should be deprived of their
income without a finding of guilt. And the Chief can
change his recommendation that the person can't conme in
and answer the phones. That nmay be prelimnary
determ nation, but before | pay sonebody for a year, they
cone and clean the carpet, if | needed it done. W can
find work for this person. It doesn't nmake sense. W can
take his gun, no problemw th that, whatever you want to
do, but he needs to be gainfully enployed. Don't hurt
him nortally and affect his famly and let himw nd up
in divorce court, et cetera. Thank you, M. Chairnman.

CHAI RPERSON FERGUSON: Any further discussion? |
woul d take a vote.

MS. WHI TE: Conmi ssioner Bernard - No.

M5. WHI TE: Conmmi ssioner Banks - | have a problem
with the evidence. Has he been convicted yet?

COMM SSI ONER BERNARD: No.

M5. WHITE: At this tinme Conmm ssioner, we're just,

yes or no.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



DBOPC Meeti ng
07/ 07/ 2022 Page 107

CHAlI RPERSON FERGUSON. We're just taking a vote. It's
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either yes or no to support the Chief's recommendati on.
COWM SSI ONER BANKS: No at this tinme.
M5. WHI TE: Conmi ssioner Burton - |I'mgoing to agree
with the former attorney to the Board, which is

Conm ssi oner Linda Bernard and support by voting no as

wel | .

MS. WHI TE: Comm ssioner More - Yes.

MS. WHI TE: Madam Vice-Chair, Holt - Yes.

M5. WHI TE: Conmi ssioner Presley - Yes.

M5. WHI TE: Conmi ssioner Holley - Yes.

MS. WHITE: M. Chair - Yes.

MS. WHITE: There were 5 = Yes votes and 3 = No
vot es.

COW SSI ONER HOLLEY: Only 9 of us here, 8 of us
her e.

M5. WHHTE: M. Chair, the notion did not pass. A
two-thirds vote is required for suspensions wthout pay
or admnistrative | eave w thout pay.

CHAlI RPERSON FERGUSON: There you have it. Well, that
bei ng said...

VI CE-CHAIR HOLT: | noved that we adjourn.

COWMM SSI ONER MOORE: Support.

CHAlI RPERSON FERGUSON: Al'l in favor.

COMM SSI ONERS:  Aye.
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(Meeting Adjourned at 6:17pm)
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STATE CF M CH GAN )

)
COUNTY OF WAYNE )

RECORDER S CERTI FI CATE AND NOTARI ZATI ON

|, Donal d Handysi de, Court Recorder, do
hereby certify that on July 7, 2022, at 3:00 p.m, |
did record the Detroit BOPC neeting, the sane being
| ater reduced to typewiting and that the foregoing
is a true and accurate transcription of said
el ectronic recording taken at such tinme and pl ace.

| further certify that | amnot related to

or enployed by any party of this cause or their

Cp b= —

DONALD HANDYSI DE ( CER 1464)

respective counsel.

Notary Public
My Comm ssion Expires: 5/6/2027
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