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M5. WHI TE: Good afternoon, honorable Board, M.
Chair, Chief White DPD executives, and the community.
Wl cone to the Detroit Board of Police Conm ssioners
meeting. Just a few rem nders before the neeting begins.
The Departnment of Innovation and Technol ogy web team
| ooked into the link issue at the city's website
regarding the Board's neeting videos. And in this
i nstance caused sone visitors to have problens with
accessing Board neeting video posts. The team has fi xed
the Iink and the public can now view the Board neeting
video. And again, we thank the web teamfor its work, and
we apol ogi ze to anyone for any inconveni ence who visited
the city's website when any |ink was not working. So
agai n, thank you so nmuch for your patience and again,
wth regards to public coments, if you are interested in
maki ng a public comment, please submt your comment card
to M. Robert Brown, is standing at this tinme, but is
generally seated at the end of the table here. And you
may do so by 4:00 PMto be acknow edged for public
conment. Again, welcone, and thank you so nuch for
attending the Board of Police Conm ssioners. And now M.
Chair, Chair Ferguson

CHAI RPERSON FERGUSON: Good afternoon. |'m Bryan
Ferguson, Chairperson of the Board of Police

Comm ssioners. This neeting will now cone to order. Thank
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you for attending the Board neeting today. At this tine,
I like an invocation by Commander Chapl ain, Janes Paul.

CHAPLAI N PAUL: Let us pray. Lord God of grace, in
the nane of Jesus, we thank you for your keeping power
and your blessing power. Lord, we thank you for this
great comm ssion Lord that is here to Lord God, to guide
and to protect our officers and the citizens of Detroit.
W' re asking you, Lord God, just to bless our Mayor, the
Chi ef and those men and wonen in blue that are out
protecting and serving the conmunity. Lord God, we're
asking you just to | ook down upon those, Lord God that
are in your care. | asked you just to bless and continue
to bring us love, continue to bring us peace in this
city, continue Lord God to bless us Lord and rid the city
of violence of any kind. | thank you, Lord God. | praise
you, | magnify your nanme. In Jesus' name. Amen.

COW SSI ONERS:  Anen.

CHAI RPERSON FERGUSON: Anen. Thank you for that. M.
Brown, can you read the m ssion statenent?

MR BROMWN: M. Chair, the Board of Police Comm ssion
duties of the BOPC. The Board share in consultation with
the Chief of Police with approval of the mayor,
establ i shed policy, rules and regul ations, review
approved departnental budget before subm ssion to the

mayor, receive and resolve and provide in this chapter
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any conpl aints, concerning the operation of the Police
Departnent, forward all allegations of crimnality to the
appropriate internal or external |aw enforcenent agent
for further investigation. Act as final authority and
opposi ng a reviewi ng discipline of enploynent of this
departnent. Make an annual report to the Mayor, City
Council and the public of the departnent's activities
during the previous year, including the hearing of
crimnal conplaints and future plans. The Board nakes
subpoena wi t nesses, adm ni ster oaths, take testinony and
require the production of evidence to enforce a subpoena
to order for production of evidence or to inpose any
penalty prescribed to the failure of obeying a subpoena
of order. The Board shall apply to the appropriate court.
The Board nay delegate in witing a nenber of this staff,
the power to admi nister those oath and take testinony, a
del egation at its wll of the Board, and does not prevent
exerci sing any power by the Board. The reading of the
statenent. M. Chair.

CHAI RPERSON FERGUSON: Thank you. Ms. Wi te.

M5. WHITE: Yes, sir. Through this Chair, Madam Vice-
Chair, Conm ssioner Annie Holt - Present.

M5. WHI TE: Conm ssioner JimHolley - Present.

M5. WHI TE: Comm ssi oner Jesus Hernandez - Present.

M5. WHI TE: Conm ssi oner QuanTez Pressley - Here.
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M5. WHI TE: Commi ssioner Linda Bernard wll be
arriving soon.

M5. WHI TE: Conmi ssi oner Cedric Banks - Present.

M5. WHI TE: Commi ssioner Wllie E. Bell - Present.
District 4.

M5. WHI TE: Conmmi ssioner WIllie E. Burton -

Conmi ssioner WIllie Burton is present on the behalf of
the citizens of Detroit.

M5. WHI TE: Conmi ssioner Lisa Carter - Present.

M5. WHI TE: Conmi ssi oner Ricardo Moore - Present.

M5. WHHTE: M. Chair, you do have a quorum

CHAI RPERSON FERGUSON: Thank you. | would like to
entertain a notion for the approval of the agenda for
July 21st, 2022.

VI CE- CHAIR HOLT: So noved.

COWM SSI ONER HOLLEY: Second.

CHAI RPERSON FERGUSON: Any di scussion? Al in favor.

COW SSI ONERS:  Aye.

CHAI RPERSON FERGUSON: Al'l opposed? The noti on
carries. Now, the mnutes for the previous neeting have
been distributed for July 14th, 2022. That was | ast week.
Are there any corrections to the mnutes? If there are no
further corrections, the mnutes will be approved as
read. Interim Secretary, Ms. Wiite, can you introduce

your staff please?
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M5. WHI TE: Yes, sir. Just before going to staff
I ntroductions, Conm ssioner Jesus Hernandez is present at
this time. Thank you so nmuch. Regarding staff
I ntroductions and Media Services. Media Services is
recordi ng our neeting and handling the voice audi o and
vi sual needs today. And our court reporter is M. Don
Handysi de and the follow ng Board staff nmenbers are in
attendance today. BOPC admi nistrative staff menbers. M.
Robert Brown, Administrative Specialist, Ms. Theresa
Bl ossom Rel ations Coordi nator, M. Jonya Underwood,
Adm ni strative Assistant, Senior Investigator, Tiffany
Stewart, Director, Katrina Patillo, Director of Police
Personnel, Assistant Corporation counsel, Christopher
M chael s, Interim Chief |Investigator Law ence Akbar,
Supervising Investigator A nsley, Cromwell, Acting
Supervising Investigator LiSonya Sloan and Supervi sing
I nvestigator Rosalia Madrigal are present. Thank you,
sir.

CHAI RPERSON FERGUSON: Thank you. Good afternoon,
Chi ef. How are you doi ng?

CH EF WH TE: Good afternoon, sir.

CHAI RPERSON FERGUSON: Can you i ntroduce your staff?

CH EF WHITE: |'m going to have them i ntroduce
t hensel ves. |I'm | ooking around and | have a few people

bl ocked. | see Deputy Chief DeShaun Sins, and everyone
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el se that you please introduce yourself?

Oficers in attendance, please introduce yourselves.

CH EF WHI TE: We al so have the LSA President Mark
Young and Vi ce- Presi dent Ron Thomas here from DPQA.

CHAI RPERSON FERGUSON: Ch, thank you. Madam
Secretary, do we have any special guests?

M5. WHITE: Yes, sir. Through the Chair, first |
woul d i ke to recogni ze our Anmerican Sign Language
interpreters the team M ss Yakada Ni chols and Dr.
St ephani e Beatty are present today. Al so, regarding
special invited guests Ms. Marie Overall of State
Representative Tyrone Carter's O fice and on zoom forner
pol i ce comm ssioner, WIlliam Davis. W have al so
previously acknow edged Li eutenant Mark Young LSA
President, and also M. Peter Rose of council nenber
Calloway's Ofice. And if | could al so acknow edge, take
this tinme to acknowl edge our BOPC summer interns fromthe
G ow Detroit Young Tal ent Program and their nanes are as
foll ows: Mark Adans and pl ease stand when your nane is
call ed. Mark Adans, Sidney Adans, Kane Channey, Rocknound
Bohannon, India Taylor, Desean Tayl or and Dea' Shanae
Terry. So again, we welcone our G ow Detroit Young
Tal ent, sumrer interns who are working with us during the
sumer. We thank Conm ssioner Carter for facilitating

that effort. And again, they will be working both with
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the Board's adm nistrative staff and also the Ofice of
the Chief Investigator. And we wanted to take this
opportunity to introduce the interns [Video Transm ssion
Ofline] to the Board of Police Comm ssioners, and al so
for you all to take photos |ater on. So thank you so nuch
for that opportunity.

CHAI RPERSON FERGUSON: Thank you. Awesone. Wl cone.
And t hank you again, Conm ssion Carter. Well done.

COW SSI ONER PRESSLEY: M. Chair, did we |ose the
f eed?

M5. WHITE: We're working on that through the Chair.
VW will work to get it back up. Thank you.

CHAI RPERSON FERGUSON: Ckay, |'mgoing to keep it
rolling here. And we still have audio, correct? And we
are runni ng. GCkay.

M5. WHI TE: Yes, sir.

CHAI RPERSON FERGUSON: Again, | like to thank you
guys for attending the Board neeting. As previously
mentioned, the Departnment of Technol ogy web teamis
| ooking into the process of what's going on with our
l'ink. So you guys can see us when is been prerecorded.
W're still trying to figure that out. Trust ne, we're
going to get through it. The team has fixed the |Iink now,
| understand, and the public can view the Board neeting

video. | just want to say thank you to the teamfor al
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those hard work. And we apol ogi ze to anyone that's tried
to visit our city's website and couldn't get access to
it. As a rem nder, we have nentioned before video posts
still may be del ayed as the city now has added cl ose
capti on.

CHAI RPERSON FERGUSON: So it takes a little time for
that to get inside there. So it's going to have to be
del ayed for probably about a day. Hopefully, we can try
to speed that process up. Today on the agenda, we w ||
receive a presentation fromour Ofice of Chief
I nvestigator the OC. W |ook forward to his progress
report regardi ng our cases and overall productivity.
Additionally, we'll look forward to clarifying the record
towards ensuring factual information in this public
domai n regarding our civilian oversight services, our CCl
case status, pandem c backl og reduction plan, efforts and
ot her key measures. W appreciate your interest in the
Ofice of the Chief Investigator, the O C and hope that
this presentation will address and answer many questions
that you m ght have had regarding our efforts to provide
efficient and effective civilian oversized services. This
presentation will be given by InterimBoard Secretary,
Ms. Wiite and Interim Chief Investigator Lawence Akbar.

CHAI RPERSON FERGUSON: | al so want to rem nd the

citizen conplaint commttee nenbers under the committee,
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| eader ship of Chairperson, Ricardo Moore. W are counting
on you to review and eval uate these cases when they are
conpl eted by our staff. So if you are on that committee,
pl ease grab sonme cases and help nove this process al ong.
Thi nk about i1t. If you have 5 cases and you did 5 cases,
that's about a hundred. W& can do it. That's a hundred.
W can do that. We can do it. Your efforts are just as
i mportant, if not nore inportant because our input final
review and eval uation citizens [Video Transm ssion
Ofline] conplaint nenbers. I'mgoing to call out the
menbers, Chairperson, Ricardo Moore, Conm ssioners,
Cedric Banks, WIllie Bell, and Wllie Burton. If you are
not al ready review ng cases now, please plan to do so.
This woul d ensure that we neet our goal of conpleting all
the cases in a tinely, and effective manner.

CHAI RPERSON FERGUSON: On the citizen conpl ai nt
comm ttee, we have our hours of public neetings and zoom
forns. These are open and public for anyone to ask a
question or raise a concern and get responses quickly. W
continue to be transparent to the comunity about all the
civilian oversight services that we deliver each day. One
of the duties of the Board Chair is to serve as the
Board's official spokesperson, which hel ps ensure
accurate information about the Board and its works. Staff

does a lot of work and we've added nonthly commttee
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nmeetings to share even nore. So if you want to get the
correct nunbers or anything, correct, conme to nme. And if
| can't give themto you right away, trust nme, |'m going
to call you back or email you back the information | can
get to you. Comm ssioners and public to ensure the
updat es and awareness in even greater detail than our
actual weekly neeting because they come to ne every day.
So what nunbers you may have now, they're probably going
to be different 2 or 3 days later. Again, please utilize
t hese opportunities as well as contact staff, if you
woul d |ike to share recommendations, constructive
recommendat i ons, or have any questions about this process
or progress today or your reference and as an update,
we'll receive the OCl presentation.

CHAI RPERSON FERGUSON: Thank you Chief for being with
us today.

CH EF WHI TE: Yes, sir.

CHAI RPERSON FERGUSON: Agai n, we continue to uplift
the men and wonen of the Detroit Police Departnent as
everyone remains affected by the recent |loss of fallen
Oficer Loren Courts, an entire violent incident. This
was a beautiful honme going cerenony and prayer vigil in
honor and nmenory of O ficer Courts. Qur conmmunity is here
to support you and the Departnent as you protect and

serve us. W do not take your service for granted. In

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

DBOPC
07/ 21/ 2022 Page 12

today's neeting, we | ook forward to receiving further
updates fromyou, Chief regarding crinme updates, trends,
and patterns, and any other inportant information for our
awar eness. W continue to appreciate all President
Biden's efforts to help | aw enforcenent agenci es and
conmunities to address rising crinme where funding to hire
and train 100,000 additional officers and funds to help
clear court backlog, solve crinmes and other key neasures.
CHAI RPERSON FERGUSON: It's just great to have a
Wi te House that shares our priorities for public safety
and constitutional policing. W have received several DPD
executive appointnments from Chief Wite this week, and we
will take those up at the appropriate tinme. Plus, we wll
be adding a cl osed session to our agenda today to take up
an applicant appeal of Martez D xon. You have received
all of the information pertaining to the applicant
appeal . Hope you pl ease review them for your packet so we
can nmake a fair decision. As a rem nder, the Board
training schedule is for Saturday, this Saturday, the
23rd, 2022 from8:30 AMuntil 1:30 PM Board nenbers,
pl ease plan to attend. Please, plan to attend. You wl|
receive inportant details. Training topics include team
bui l ding, OCl investigation process, and other training.
Refreshnents will be provided, lunch, breakfast. |'m

going to give you sonething to eat so you can go hone. W
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| ook forward to your attendance and pl ease participate.
| ook forward to your input. | really do. I want to hear
fromevery |last one of you. Al right, Chief, sir?

CH EF WHITE: Al right, good afternoon, honorable
Board. | wll start with ny report. I'Il start with the
update on the injured officers. W currently have 6
menbers of the departnment who are di sabled or recovering
at home due to on duty injuries. W have 1 sergeant from
the 2nd Precinct, a police officer fromTSS, a police
officer from Comercial Auto Theft. 1 officer fromthe
9th Precinct and 2 police officers fromthe 7th Precinct.
Qur COVID nunbers are nmoving in the right direction. W
recogni ze that COVIDis just going to be sonething that's
part of life for a pretty long tinme. But the nunbers are
moving in the right direction. W have 21 nenbers
currently quarantined or isolated. W had 30 | ast week 19
menbers who are positive and we wish themwell, we had 27
| ast week. Qur crinme nunbers, getting into the hom cides.
We're looking at a 10% reduction in crimnal hom cides
and 9% reduction in sexual assaults, a 14%reduction in
aggravated assaults, a 16%reduction in non-fatal
shootings, a 4% reduction in robberies.

CH EF WHI TE: And these are year to date as you're
aware. But we do have a 32%increase in carjackings. The

Li eut enant over our carjacking unit is |ooking at each
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case individually. W have recogni zed sone patterns that
Is worth | ooking into. And we've al so candidly recogni zed
some fraud that we think we have identified. So, we'll be
nmoving forward on prosecuting or attenpting to prosecute
those and submtting the appropriate warrants. Wth
regards to our drag racing detail from Friday of |ast
week until Sunday, 12 traffic stops, no citations issued,
1 vehicle inmpounded, 1 stolen vehicle recovered, 4 felony
arrests and 1 weapon recovered. And even though those are
robust nunbers those are noving in a different direction
as well. The nunbers are com ng down. So our work is
payi ng off. Ideally we're not arresting anyone, they're
just not drag racing and drifting in our city. That's the
goal .

CH EF WHI TE: Overall, just to give you sone context
I n those nunbers. Beginning April 1st of this year, wth
this detail, 275 traffic stops, 197 tickets issued 73
vehi cl es i npounded, 2 stolen vehicles, 27 felony arrests,
8 m sdeneanor arrests and 20 weapons recovered. And so
t he weapons issue is going to be a comon thene as | get
into sone significant incident notifications, starting
wth the first one. Atriple shooting that occurred July
14th at 1:30, in the area of Learned and Ol eans. The
victinms were all males in their 20s, driving a 2020

burgundy Ford Edge when a black Jeep with tinted w ndows
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pul l ed up alongside and fired nultiple shots into the
vehicle. W know that the victins were intended targets.
The investigation still is open and the detectives are
wor ki ng the case. No additional information on that one
yet. We had another triple shooting, July 17th at 1:00
AM 16, 000 bl ock of Liberal.

CH EF WHITE: Let's see, the victins were attending a
famly party when an unknown subject wal ked by and began
firing multiple gunshots in the direction of the victins.
Oficers fromthe 9th Precinct were in the area when they
heard the shots. They responded to a Shot Spotter
notification about the incident which provided the area
of the gunshots. Wiile on the way to the area of the
gunshots, the officers encountered 2020 Dodge Charger
traveling at a high rate of speed. They were able to
initiate a traffic stop and it resulted in two
I ndi vidual s being arrested for |egal gun possession. One
of the arrested individuals matched the clothing of the
suspected shooter. Again, ShotSpotter brought us there
timely and we were able to stop the vehicle as it
attenpted to flee. And we're pretty confident that we've
got that nurderer off the street.

CH EF WHI TE: The third incident, another triple
shooting July 18, 11:17 PM 12,000 bl ock of Duchess. The

victinms were a 27 year old male, 31 year old nmale, 31

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

DBOPC

07/ 21/ 2022 Page 16

year old female. They were attending a candlelight vigil
for soneone el se who had been shot. A fight started
bet ween two unknown individuals, which escalated to
multiple shots being fired. An offender has been
identified in this matter. Oficers are attenpting to
arrest this offender and the information regarding this
incident is being submtted to Wayne County Prosecutor's
Ofice. Again, keeping with this thene of these weapons
in our comunity, which again is so inportant that we've
got the tools necessary to conbat this problem

CH EF WHITE: A 12-year-old and you'll renenber two
weeks ago, we had a 14-year-old, | believe at the
Riverfront apartments but a 12-year-old on July 19th,
9:00 PM 11,000 bl ock of Branell. He, and 3 other
teenagers were in the basenment. W have information that
they were playing around with a coupl e weapons, perhaps
maki ng a Ti kTok vi deo, hol ding those weapons. W're
| ooking into that the 13-year-old, | believe it was a
cousin, but don't hold ne to that. But one of the young
peopl e there discharged the firearmstriking a decedent
in the chest once and just an unnecessary, sad situation.

CH EF WHI TE: To Lieutenant, Captain Blackwell was
assigned to Techs ops. Upon her appointnent to the rank
of captain. She was assigned to the 11th Precinct,

Special Victins Unit where, I'msorry, the 11th Precinct
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1 and later the Special Victins Unit where she's currently
2 assigned as the Unit's Commanding O ficer. Captain

3 Blackwel|l has an associ ate degree in business, a

4 bachelor's degree in business managenent and | eadership.
5 And she's currently enrolled in Cleary's MBA program

6 additional note for Captain Blackwell. Her dad is retired
7 Chief of Police, Chester Logan, and he gave nme ny first
8 senior managenent appoi ntnent to deputy chief, and then
9 later appointed ne to assistant chief. So I'm honored to
10 be able to pronote and pay it forward a very wort hy,

11 capable, conpetent professional, and his daughter,

12 Kinberly Bl ackwel | .

13 COW SSI ONER HOLT: Al right.

14 CAPTAI N BLACKWELL: Thank you, Chi ef.

15 COW SSI ONER PRESSLEY: Through the Chair. | noved
16 that we accept Chief of Police Janes E. Wite's

17 recommendation for executive appointnent to the rank of
18 commander for Captain Kinberly Bl ackwell.

19 COW SSI ONER MOORE:  Support .
20 CHAI RPERSON FERGUSON: Any di scussion? Al in favor.
21 COVM SSI ONERS:  Aye.
22 CHAI RPERSON FERGUSON: Al | opposed? Congrat ul ati ons.
23 COMVANDER BLACKWELL: Thank you, sir. Thank you for

24 this honor award and thank you to the Chief for believing

25 in ne. Thank you, sir.
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VI CE-CHAIR HOLT: | have a question. W nade this
recommendati on to commander earlier |ast year, | believe,
and | believe she was al so one of the executive nmenber’s
appoi nt ees who denonstrated a 100% stellar record. And it
was SO encouraging to see at that point, an appoi ntnent
that presented that kind of |aw enforcenent records. So
t hank you.

CHAl RPERSON FERGUSON: Awesone.

CH EF WHI TE: Next step is Lieutenant Heather Caneron
who is a 21 year veteran of the Detroit Police
Department. During her tine as an officer, she worked at
the 9th Precinct Patrol Child Abuse Unit. As a Sergeant
she served in the Northeastern District and the Eastern
District as a patrol supervisor and in the 9th Precinct
adm nistration as a supervisor of NPGCs, also the
ceasefire team She served as a civil rights |iaison when
Li eut enant Caneron was pronoted to the rank of
Li eutenant, she was assigned to the 7th Precinct as the
officer in charge of special operations and the ceasefire
unit. Additionally, she has worked in the 9th Precinct
Crinme Intelligence Unit, as well as the 7th Precinct
Detective Unit, where she is currently the officer in
charge of the detectives. Lieutenant Caneron has her
bachelor's degree in crimnal justice and a graduate

certificate in business admnistration fromthe M ke
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1 Ilitch School of Business. Along with Lieutenant

2 Caneron's education and conpetence, she was nom nated as
3 a woman in blue nomnate for 2021. Furthernore, she's

4 conpleted the wonen in |eadership institute offered by

5 the International Association of Chiefs of Police. My

6 pleasure to recommend her for captain.

7 VI CE- CHAIR HOLT: Through the Chair. | nove that we
8 accept Chief Wiite's recomendation for executive

9 appointnment to the rank of captain of Lieutenant Derrick
10 Giffin.
11 COMM SSI ONER HOLLEY: No, no.
12 MS. VWH TE: Heat her Caneron.

13 CH EF WHI TE: Heat her Caner on.

14 MS. WHI TE: Lieutenant Heather Caneron

15 VI CE- CHAIR HOLT: Through the Chair. | recomrend t hat
16 we accept Chief Wiite's recommendation for executive

17 appointment to the rank of captain to Lieutenant Heat her
18 Caneron.

19 COW SSI ONER MOORE:  Support .
20 CHAI RPERSON FERGUSON: Any di scussion? Al in favor.
21 COWM SSI ONERS:  Aye,
22 CHAI RPERSON FERGUSON: Any oppose? Congratul ations.
23 CH EF WHI TE: Finally, Lieutenant Derrick Giffin,

24 but | think he's already been voted on so we can just

25 VI CE- CHAI R HOLT: COkay. Sorry.
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CH EF WHITE: Lieutenant Giffinis a 22 year veteran
of the Detroit Police Departnent. During his tinme as an
officer, he worked at TSS D-Dot Unit on the Southwestern
District and 2nd Precinct. In his role as sergeant, he
worked with the 6th and 8th Precincts as a patrol
supervisor. He also worked in Internal Affairs, Public
Corruption Task Force, and Honmicide as a team | ead.
Followi ng his pronotion to the rank of Lieutenant,
Lieutenant Giffin was assigned to 11th Precinct as the
officer in charge of special operations and ceasefire
unit. He has also served in his current position as the
officer in charge, or I'msorry. He also serves in his
current position as the officer in charge of the 3rd
Precinct Detective Unit. So he's the | ead on the
Detective Unit of the 3rd Precinct. Lieutenant Giffin
has his bachel or's degree in communi cations and a
graduate certificate in business fromthe Mke Ilitch
School of Business. My pleasure to recommend himto the
position of captain.

MR. BROAWN: M. Chair.

CHAI RPERSON FERGUSON: Yes.

MR BROMWN: Newly Captain Giffin is on zoom He
woul d like to speak if that's okay?

CHAI RPERSON FERGUSON: WAit until we vote himin

first. Tell himto hold on one second.
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COW SSI ONER HOLLEY: He may not want to speak.

COW SSI ONER MOCRE: M. Chairman. | |like to nmake a
notion to accept Chief of Police, Janes E. Wite's
reconmendati on for executive appointnent to the rank of
captain for Lieutenant Derrick Giffin.

COW SSI ONER HERNANDEZ: Second.

CHAI RPERSON FERGUSON: Any di scussion? Al in favor.

COWM SSI ONERS:  Aye.

CHAI RPERSON FERGUSON: Al | oppose? Congratul ati ons.
Thank you. Now you can give your spiel

MR. BROMN: Captain Giffin.

CAPTAIN GRI FFI N: Through the Chair. Can you hear ne?

CHAI RPERSON FERGUSON: W can hear you.

CAPTAIN GRI FFI N: Good afternoon. Through the Chair,
the Board and certainly the Chief. | appreciate the
confidence that the Chief has in me. And this is ny 24th
year with the city. | can say probably that | have not
used a sick day that shows ny conmtnent to the job and
to the citizens as well. Wiile |I've worked responding to
fatal incidents and non-fatal incidents through hom cide
and through the Precinct Detective Units, I'll say that
It has been ny pleasure. | will continue to live up to
the creed and the professionalismthat is expected by the
Chief and the citizens. | do have an adm ssion to nake.

There have been just a few tines that | have m ssed a
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call when | was working at Hom cide and ny wife was nice
enough to wake ne up so that | could respond. So | can
say that through this appointnment | certainly have the
support of my wife and ny famly, and the departnment is
not only getting one captain, but two captains for the
price of one. So thank you.

COW SSI ONER Pressl ey: Congratul ati ons.

COW SSI ONER HOLLEY: Sounds |ike he wants a raise.

VI CE- CHAIR HOLT: Through the Chair.

CHAl RPERSON FERGUSON: Yes.

VI CE-CHAIR HOLT: Please, 1'd like to make one nore
conment about Assistant Chief Eric Ewing. Well, | know at
one tinme he was very engaged in the comunity summt
training. And that's an opportunity for |aw enforcenent
menbers, as well as citizens to cone together to devel op
an attitude as it relates to how we both feel citizens
and | aw enforcenent nenbers m ght feel when we have an
encounter. And it's quite enlightening, citizens are
surprised that |aw enforcenment nmenbers are citizens. And
of course, on the flip side, the | aw enforcenment nmenbers
who participate in that training, recognize the
conmonal ity between thensel ves and citizens. So that's
what | was distracted about as it relates to Assistant
Chief Eric Ew ng.

CHAI RPERSON FERGUSON: Thank you.
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CHEF WVHHTE: If | may. And that's one of the things
"' m nost excited about those restorative practices,
working with the community to talk through how they feel
about interacting with the police and sone of the things
that's happened. In his newrole, he's going to take that
citywde and it's not going to just be the 5th or the
11th Precinct. W're going to now | ook for himto work
with the chief neighborhood Iiaison and take that program
t hr oughout our whole city.

VI CE-CHAIR HOLT: | personally highly recommend it.

CH EF WH TE: Thank you.

COW SSI ONER MOORE: Through the Chair. Chief, is
that going to be like the new Todd Bettison or...?

CH EF WVHTE: Well, there'll never be a new Todd
Bettison, but he will certainly fill a big piece of that
role. Wrking with the community, working with chief
nei ghbor hood | i ai son, tech ops and on the new war chart,
you'll see he's got a big slice of a lot of comunity
engagenent and with the mndset that we're going to be
novi ng, those restorative practices cityw de .

COW SSI ONER MOORE: Got you.

CHEF WVHHTE: And |'mexcited for him

COWM SSI ONER MOORE: And your new deputy chief is
going to bring and do, you know, where is she going to be

positioned at?

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

DBOPC
07/ 21/ 2022 Page 24

CH EF WH TE: She's going to be over the East side.

COWM SSI ONER MOORE: Cnh, really?

CH EF WHI TE: And give her a new | ook of the
di fferent side of town.

COWM SSI ONER MOORE: Got  you.

CH EF WHI TE: She's had significant success at the
10th Precinct and we're going to see if she can replicate
that cityw de.

COMWM SSI ONER MOORE: |I'mfamliar with her works at
the 10th Precinct.

CH EF WHITE: Yes, sir. Absolutely. And |I'mvery
happy with all of them because one of the considerations
of these appointnents are that they' re responsive to the
conmunity. So I'll be I ooking for that and for that
responsi veness.

COW SSI ONER MOCRE: Thank you, Chi ef.

CH EF WVHHTE: Al right. Thank you all.

VI CE- CHAIR HOLT: Thank you for these
reconmendat i ons.

CH EF VWHI TE: Yes, ma'am

CHAI RPERSON FERGUSON: And now we're going to have a
presentation to the Board. It's going to be the 21st-
century policing.

M5. WHI TE: Yes, sir. Through the Chair, just before

Executive Manager, Raven Alfred makes her way to the
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podium please note that this again is the Departnent's
presentation on 21st-century policing at the Board's
request regarding sharing it status on the President
Obama' s goals for 21st-century community policing and the
Board previously approved a resolution back in August of
2020. And again, it outlined the various itens that are
outlined in the President Task Force on 2lst-century
policing. And again, we continue to work with the
Department to nmake sure that all of those itens are
addressed. You did receive an extensive report in that
regard, and you al so have the Power Poi nt presentation
before you that Ms. Alfred will be presenting from Thank
you so much. Thank you. Ms. Alfred, you have 10 m nutes.
l"ve timed it, so | should be okay.

CHAI RPERSON FERGUSON: | love it. I've tined it.
l'i ke that.

M5. ALFRED: Good afternoon, honorable Board. My nane
Is Raven Alfred, and | amthe Executive Manager of
Pl anni ng Research and Depl oynent for DPD, and as Interim
Board Secretary Mel anie Wite nentioned the Board tasked
DPD wi th providing responses to how we're adhering to
21st-century policing. And in the interest of tine, this
presentation will provide a very brief overview of sone
of the responses that were given to you in the final

report. Next slide please.
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M5. ALFRED: So just to give you an overview of how
21st-century policing came about. In Decenber, 2014,
former President Barack Cbama issued an executive order
appointing 11 nenbers to a task force on 21st-century
policing. And their mssion was to identify best
practices and make recommendati ons on how policing can
pronote crinme production all the while, excuse me, crine
reduction, all the while building community trust. And in
considering this, the task force operated under 6 pillars
and they are: nunber 1, building trust and | egitinmacy.
Nurmber 2, policy and oversight, nunber 3, technol ogy and
soci al media, nunber 4, conmunity policing and crine
reduction, nunmber 5, training and education, and nunber
6, officer wellness and safety. And this task force
i dentified 59 recommendations and 92 action itens for
| ocal federal and tribal |aw enforcenent agencies, as
wel | as schools. Next slide please. So of these 59
reconmendati ons and 92 action itens, only 24
reconmendati ons and 41 action itens apply to DPD and this
was because in their final report, it was a conprehensive
docunment for the local federal, tribal |aw enforcenent.
And we only identified wth those responses that were
applicable to us as a local |aw enforcenent agency. Next
slide pl ease.

M5. ALFRED: So the docunment we submtted to you
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honor abl e Board was 30 pages. And while | would |ove to
sit here and go through each individual response, we
woul d be here all night. So in the interest of tine, |
just selected a few of the responses to provide an
overview. And how |'ve done this is that with those 6
pillars identified by the task force, | provided a couple
responses for each pillar. So the first pillar is

buil ding trust and |l egitimcy. And the recomendati on of
this pillar was being sure that we established a culture
of transparency and accountability, in addition to
initiating non-enforcenent activities with the conmunity.
And we responded to these by nmentioning the open data
portal and crinme viewer, which both give the public
access to valuable data. And with it being the sumer
nonths, and it is warnmer, we're able to engage with our
conmunity even nore with events, such as Chief Wiites

wal k- a-m | e Wednesdays.

M5. ALFRED: And we have our new programthat just
started this week, DPD prep summer canp, which is an
opportunity for Detroit students to |earn about service
t hrough | aw enforcement. And next week, we have a dancing
in the day event happening at Spirit Plaza, where our
officers are going to be able to have fun and dance with
the citizens of Detroit. W're going to see who has the

best dance skills of the Departnment. Next slide, please.
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And the next pillar is policy and oversight. And the task
force recomended that we col |l aborate with the community
to devel op policies and to also have a policy that speaks
to how we engage with the LGBTQ Plus comunity during
search and seizures. And as you all know, DPD has a very
close relationship with the honorable Board, and we
especi ally appreciate how you're able to integrate public
f eedback for our policies that are under your review And
with the LGBTQ plus comunity, we do have a policy and it
speaks to how officers are expected to ask if there's a
gender preference when conducting searches. And this
preference is going to be honored at all tinmes. And in
maki ng sure that we're ensuring our training and
education on this community, we have dedi cated nenbers
such as Corporal Danny Wods, who serves as our LGBTQ
Plus |iaison, where she prioritizes making sure that our
departnent is always inclusive. Next slide, please.

MS. ALFRED: The next pillar is technol ogy and soci al
media. And the action itens we're given that we address
technol ogy' s inpact on privacy and nake sure we're al ways
comuni cating with citizens swftly in the event of
serious incidents. So thanks to the conmmunity input over
governnent surveillance ordinance, we're required to
wite a report as well as include discussions with the

communi ty on possible inpacts these technol ogi es may
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cause and how we m ght prevent these negative inpacts
from happening overall. And also you all know, the Chief
speaks very publicly and often about incidents that may
occur. And he always tries to provide as nuch information
as he can. And we al so have our amazing nedia rel ations
team that keeps our nultiple nedia platfornms active
informng citizens of information about events as they
occur. Next slide please.

M5. ALFRED: So the next pillar is comunity policing
and crime reduction. And here the task force reconmended
that we infuse comunity policing throughout our
departnment and work with citizens to pronote public
safety. And our chief's neighborhood |iaison division has
our office of workplace and comunity resiliency, which
was formerly known as our office of internal and externa
relations. And this unit has entities such as peer
support, nental health co-response, PAL and nmany others
that pronote comunity policing. And in addition to this,
conmunity neetings are held so that citizens have an
opportunity to discuss recent crine patterns in their
areas and how our departnent responded.

MS. ALFRED: Next slide, please. The next pillar is
trai ning and education and the task force provided a
recommendation for us to provide | eadership training to

all nmembers and to make sure basic recruit and i n service
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training are in alignment with policing in a denocratic
society. So along with our training operating under
MCOLES st andards, we have partnered with Wayne State
University to offer a | eadership acadeny to all of our
menbers. And al so nore recently, we had over 100 nenbers
participate in a comencenent cerenony, honoring their
graduation fromdeary University where they receive
bachel or's degrees, master’s degrees or certifications in
proj ect managenent. Next slide pl ease.

M5. ALFRED: And the last pillar speaks to officer
wel | ness and safety. And the task force suggested that we
pronote wel | ness and safety at every | evel of our
department while al so providing support counselors to our
menbers and DPD prioritizes the safety and wel | ness of
our nenbers through initiatives and prograns that pronote
their wellbeing such as DPD fit and special events that
we may have such as the free event that happened on June
30th for our nenbers and the community free to themthat
I ncl uded massages, panel discussions, healthcare
screenings, food trucks, et cetera. And specifically with
our peer support team they provide enotional support and
resources to our nenbers and the nenbers of peer support
teamare trained to respond to critical incidents. Next
slide. And that concludes ny presentation. Thank you al

for your tinme. And through the Chair, | welcone any
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qguestions that you nmay have.

CHAI RPERSON FERGUSON: Fantastic. | like it. That was
awesone. Just enough. And you have one of the students
fromCeary in the roomand that would be Lieutenant Mark
Young. He graduated with big honors Congratul ati ons MarKk.
Young, Lieutenant. Questions. Comm ssioner Banks.

COW SSI ONER BANKS: |I'mall set.

CHAI RPERSON FERGUSON: Fant astic. Conm ssi oner
Her nandez.

COW SSI ONER HERNANDEZ: No questi ons.

CHAI RPERSON FERGUSON: Conmi ssi oner Burton.

COW SSI ONER BURTON: Yes. M. Chairman. 1'd like it,
if we go to anot her Conm ssioner and | cone back with ny
qguestion in a mnute or two.

CHAI RPERSON FERGUSON: Ckay. Conmm ssioner Pressley.

COW SSI ONER PRESSLEY: An excellent report. No
questi on.

MS. ALFRED: Thank you.

COW SSI ONER MOCRE: Conmi ssi oner Moor e.

COW SSI ONER MOCRE: Thank you, M. Chairman. You
said there's a 30 page docunent.

MS. ALFRED: Yes.

COWMM SSI ONER MOORE: And is that a public docunent or
Isit...?

MS. ALFRED: Not at this tine, but the Board was
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given this report and it includes all of our responses to
the action itens and recomendati ons for 21st-century
pol i ci ng.

COW SSI ONER MOORE: Thank you.

MS. ALFRED: You're wel cone.

CHAI RPERSON FERGUSON: Comm ssi oners, you got that
report because | just got it again, it just blinged on ny
phone a few seconds ago. |Is that right?

M5. WH TE: Yes.

CHAI RPERSON FERGUSON: Up to date, again. W just got
it again. So we got it twice. So that neans 30 page woul d
be 60. Conmi ssioner Bell.

COWM SSI ONER BELL: No question. Thank you.

CHAlI RPERSON FERGUSON: Conmi ssi oner Carter.

COW SSI ONER CARTER: No questions. Just to coment.
It's good to see that we're noving in the right
direction. That's ny comment. Thank you.

CHAI RPERSON FERGUSON: Fant asti c.

M5, ALFRED: Yes, | agree.

CHAI RPERSON FERGUSON: That's a good one. You're
ready now, Conm ssioner Burton?

COW SSI ONER BURTON: Absol utely. On behal f of the
citizens of Detroit you know, another |ayer in building
community trust is when the Detroit Police Departnent is

usi ng technol ogy where we don't even hear fromthe
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vendors, we don't even hear fromthose conpanies in
regard to how technol ogi es are being used and shoul d be
in that technology and for starters and what is the
return on investnment. And so a lot of this is, you know,
Detroiters will love to hear nore about and | earn nore
about, but also feel Iike they are included in that type
of di scussi on.

M5. ALFRED: Through the Chair. So as nentioned in
the COE S ordinance, we are required to provide that
conmunity input for technology that we wish to provide to
the citizens of Detroit. So with that report, we are
bei ng transparent in making sure the conmunity has a say
and their responsiveness on whether or not they want this
technology to be inplenented in their areas. And we just
have an open discussion to nake sure that what we're
implementing in this city is sonmething that is wel coned
by the citizens of Detroit.

CHAI RPERSON FERGUSON: Yes. For the record, every
pi ece of technol ogy that conmes through that the Police
Department uses it cones through the Board too. And the
Board wites policies for that. So just want to |et
everybody know it wites policy for that technol ogy.

COWM SSI ONER BURTON: M. Chair. Two seconds pl ease.

CHAI RPERSON FERGUSON: We have to nove. Cone on.

COWMM SSI ONER HOLLEY: A very nice report and | thank
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you for it. No questions.

CHAI RPERSON FERGUSON: No questions. VC Holt.

VI CE- CHAIR HOLT: Yes. Thank you, Chair. Now, are
there opportunities for this presentation to be nade
directly to citizens? Is that part of your process?

M5. ALFRED: Through the Chair, I'Il look into seeing
if this could be publicly accessible.

VI CE- CHAI R HOLT: Thank you.

MS. ALFRED: You're wel cone.

CHAI RPERSON FERGUSON: | see Conmi ssi oner Bernard
j ust popped in.

COW SSI ONER BERNARD: Thank you.

CHAI RPERSON FERGUSON: All right, you’ re wel cone.

COW SSI ONER BERNARD: No questi ons.

COW SSI ONER BURTON: Through the Chair.

VI CE- CHAIR HOLT: And thank you for your
presentation.

CHAI RPERSON FERGUSON: Thank you so nuch.

MS. ALFRED: Thank you all so nuch.

CHAI RPERSON FERGUSON: Thank you so ruch for your
presentation.

M5. ALFRED: Have a great one.

CHAI RPERSON FERGUSON: Al'l right. You too.

M5. WVHHTE: M. Chair.

CHAI RPERSON FERGUSON: Yes.
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M5. WHITE: If | nmay also nention just fromthe Board
staff standpoint. Again, as Ms. Alfred nentioned earlier,
we do work very closely with the departnent's
prof essi onal devel opnent team and of course the entire
departnent, but | also would like to nention, in addition
to Ms. Alfred, director of professional devel opnent M.
Nazneen M ah, who was al so present today. So just wanted
to note the record. And again, Board staff continued to
revi ew and eval uate the 30 page docunent on your behal f,
and al so continue to work with the Detroit Police
Department in ensuring that the policies and
recomendations in that report are adhered to thank you
so nuch.

CHAI RPERSON FERGUSON: Fantastic. Thank you. All
right. Now we have the presentation right now. This is
one I'mlooking forward to, is the Ofice of Chief
I nvestigator, Interim Chief Lawence Akbar. Yes. | see
hi m com ng to the podi um now.

M5. WHHITE: M. Chair again if | may just mention,
through the Chair, I would like to give just sone
background context before Interim Chief Investigator
Akbar begins the presentation, but if you can just go
ahead and share your introduction and then | can give the
cont act s.

| NTERI M CH EF AKBAR: Good afternoon honorabl e Board
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and the community and the DPD executives. |'m |l ooking
forward to give you sone great information today. So
t hank you.

M5. WHI TE: Thank you so nuch. Through the Chair,
before going into ny brief remarks, | would like to thank
Interim Chief |Investigator Lawence Akbar, Supervi sing
I nvestigator Rosalia Madrigal, and Ms. Theresa Bl ossom
from BOPC adm n regarding the work and contribution for
today's presentation. I'msure that it will serve as a
val uabl e tool and share a | ot of great updates in regard
to OCls progress and processes at this time. So with that
as you know, honor Board ny background with the Board of
Police Conmm ssioners is in investigations, having started
as an investigator and working as a senior investigator
before pronotion to policy manager, and recently Interim
Board Secretary, which includes overseeing OCl. The need
to resolve the pandem c backl og, gave all of us an
opportunity to put fresh eyes on OCl processes and our
ef fectiveness.

M5. WHI TE: The | ast major changes were al nost a
decade ago, and I'I| repeat that. The |ast major changes
for OCl were al nost a decade ago in terns of evaluating
Its procedures and processes. And that was when M. Akbar
led OCI into conpliance wth the consent decree and

earned praise fromthe Justice Departnent for his work in
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the case cl osure processes. Since then many Board staff
menbers had training and consultation with other civilian
oversi ght practitioners and agencies. Qur dial ogue about
t he pandem c backl og was not only about how to reduce the
backl og, but al so about how to nmake positive changes to
our processes and to better serve the public period. This
al so becane essential because as many organi zati ons and
the whol e industries are now see the pandem ¢ al so made
staffing shortages, part of the new normal. As a result
of the pandem c backl og, we al so reviewed and eval uat ed
our current practices of conplaint, investigations,
processes, and procedures.

M5. WHITE: | am happy to report today that we have
identified some key areas that will substantially inprove
our overall efficiency, effectiveness, and transparency
to the public. Also, with the adjustnments, we wll be
able to deliver quality services in connection with the
DPD to our constituents, whether that's investigating
police m sconduct, to identify areas for retraining
counseling and or discipline, or providing i mediate
resol ution regarding those conpl aints where conpl ai nants
need and are requesting i medi ate service. Also regarding
the reporting. And this is very, very inportant. Wile we
have attenpted to be as accurate as possible in our

reporting, our priority has always been on investigating
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cases first and forenost, then doing reporting at the
tail end. So during this tine, we also had an opportunity
to reevaluate our reporting process and fornmat to ensure
we were reflecting the actual case closures and the
progress in closing investigations and cases.

M5. WHI TE: So now we are eval uating our processes to
make sure that we actually count the cases that we close
and that we show our progress. However again, we
acknow edge that our reporting was not as clear as it
needed to be. However, OCl has made great progress in
actual case closures. And we are glad to report today
that this progress includes the OCl case backl og project,
and our nunbers will reflect this fact noving forward.
Last week, we reported that we had a total of 850 cases
as far as our backlog cases were concerned. As a result
of our review and analysis into our data process and
subm ssi on of cases, we have identified that we have
decreased that total by alnpbst 100 cases. And noving
forward, we expect the updated reporting process to
clearly show actual status. Qur case investigation
process was such that one woul d never see conpl eted cases
drop off because the existing reporting format focused on
the cycle of accepting conplaints.

M5. WH TE: And that's understandabl e because

I nvestigators need to be assigned to i ncom ng conpl aints.
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However, that's also a cycle that never ends. So again,
OCl is always available to accept conplaints, but this
new format will clearly show the stage where the

I nvestigation concludes and a case is closed. The new
format also wll clearly show the stage that allows any
ot her adm nistrative process to occur that has nothing to
do with the case closure. So I will show you if you | ook
at your presentations that are in your packet this
afternoon, you will see the next slide includes the
actual OCI year-to-date nunbers, and they are as foll ows:
So starting with February, where we were at the start of
t he backl og project, the total nunber of cases under

i nvestigation at that tine were 1019. And the tota
nunber of backl og cases were 766. Year-to-date 2022, the
total nunber of cases currently under investigation were,
or are 990. And our total nunber of backlog cases are
779.

M5. WHITE: Now, if | can just nention, in addition
to these nunbers, we are reviewi ng and are eval uating
service related conplaints. Again, those conplaints where
constituents and conpl ai nants just sinply want inmedi ate
police service, review ng and eval uati ng those
conpl ai nts, which total now, approximately 80 cases, and
anot her 230 cases that have been flagged to identify

whet her or not they involve alleged police m sconduct. So
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we forecast at least 75 cases wll be closed within the
next two weeks, in addition to what staff is continuing
to turn in and close each and every single day. And al so
with that we want to acknow edge that we are focusing our
efforts on those cases that fall within the tinefranme of
one year fromthe date of the incident as it relates to
police msconduct. If we find that the officer will be
sustai ned, we're focusing our efforts in that regard to
make sure that we can quickly close those cases and get
it to DPD so that they can take the appropriate action
that they need to in terns of corrective or appropriate
or corrective disciplinary action, or sinply retraining
or counsel i ng.

M5. WHITE: So we are focusing our efforts in that
regard. And if | can also note on average, OCI has cl osed
and continues to close 105 cases per nonth since the
start of the backlog project in February, 2022. So that
Is excellent. Again, OCl is making substantial,
trenmendous progress every single day. And we believe that
wth these new efforts and these processes that we have
reeval uated that that wll put us in the right direction
towards conpleting the backl og cases by the end of the
year, as we have previously said. And then just very
qui ckly, and then | amall done. The next slide includes

the OCI CCRS received and closed for this year. So you
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have a nonth- to-nonth conparison dating back to
February, 2022 to year-to-date current. And it basically
I ndi cates the nunber of cases that we have received each
month. And |I'Il just give an exanple from February, 2022,
we received 115 cases, February, 2022, we closed 111. So
you can see the nunber of incomng cases that we have
each nonth, but also the nunmber that we are actually

cl osing down. And you see at the bottom the nunbers of
cases that are over 90 days.

COW SSI ONER BURTON: So, excuse nme, M. Chair.

CHAl RPERSON FERGUSON: Wait, wait, wait. She's not
done yet.

M5. WHITE: So with that | was just done and j ust
wanted to say again, OCl is naking tremendous progress
and we thank the honorable Board for its support in
hel ping us actually do the work and do what needs to be
done in terns of identifying and evaluating those
measures that needed to be reassessed. Like | said, over
a decade ago, no changes have been made. So we had to,
not only look at the backlog itself, we had to | ook at
the total picture in the overall organization. And with
that, Interim Chief Investigator.

CHAI RPERSON FERGUSON: One qui ck, second, | would
like to tell the public and for the record that |'ve been

I n constant contact wth Interim Chief |nvestigator
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Lawr ence Akbar and Interim Secretary Ml ani e, and
actually the Chairperson of the conplaint conmttee,
Comm ssi oner Moore. So we've been working hard to try to
get this thing done correctly and right. Because when |
canme on here, | figured we can figure this out. And you
just heard Interim Secretary Melanie Wiite said there
were sonme probl ens and she corrected them quickly. W are
not kicking this can down the road. So with that being
said, go right ahead, your 10 m nutes, sir.

| NTERI M CH EF AKBAR The mission of the Ofice of
the Chief Investigator is to fairly, effectively and
obj ectively receive, investigate and nmake reconmendati ons
regardi ng conplaints concerning the Detroit Police
Depart nent .

COW SSI ONER BERNARD: Can you speak up, if you don't
m nd?

| NTERIM CHI EF AKBAR It is the goal of OCl to assi st
in inproving the quality of |aw enforcenent services by
instilling citizens’ confidence in the integrity of the
Detroit Police Departnment. In order to consistently neet
our mssion, we nust engage in the followng. This is a
three step process. The first step is evaluation. W
triage conplaints into service and alleged police
m sconduct. Exanples of that is: no one returned ny

calls, the scout car never cane to give a report about a
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break in for ny insurance. To be clear, these should be
separated out to be resolved imediately. Step two, case
status, ensure an accurate and transparent format to show
case status fromintake to the final letter, to the
conpl ainant, the format will show each stage of the
conpl ai nt and investigation process, including closures
currently, and back | og.

| NTERI M CH EF AKBAR. Step three, inportant. Engage
in constant inprovenent of OCI conplaint, investigation
process for effective, and efficient 21st-century
oversi ght measures, to focus investigations on police
m sconduct. That's very inportant. W are focusing on
pol i ce m sconduct. Qur review and eval uation of the
citizen conmplaint investigation process has led to the
foll ow ng: engagenents of continuous inprovenent of OCI
to align with efficiency and effective nethods. There are
three of them resolution one, clear, accurate reporting
and tineliness. We're tackling this situation with all
three of these. Citizen conplaint investigation process,
five conponents parse this. First one, the intake
process. Citizen files a conplaint. Step nunber two, we
eval uate and triage conplaints into service as alleged
police msconduct. The third one, service conplaint,
medi ati on option m sconduct allegation elevate to a ful

I nvestigation. Four, the conplainant is notified via U S.
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mail a letter that includes the conplainant's conpl ai nt
nunber and the actual information to contact the

I nvestigator. That's inportant. W keep in contact with
our conplainants. W keep theminforned and part of the
process. Five, the investigative process is a 90 day
tineline for us, for us to conplete our investigation.
Citizen conmplaint, investigation process. W identified
the areas of concern, and this is what we investigate,
pol i ce m sconduct, arrest denmeanor, entry, force,
procedure, property, search and service. And here are

i nvestigative findings, sustained and concl usive
exoner at ed unfounded. Recommendati ons incl ude the
appropriate and or corrective action and policy
reconmendati on, adm nistrative closures. These are
sanpl es of adm nistrative closures. No m sconduct
transfers, no participation by the conplainant, but we
still investigate the case. DPD nenber no |onger works
for the departnment, as separate. W cl ose those as

adm nistrative closures, informal conplaint resolutions.
W cl ose those when it's the only conpl ai nant about
service, he failed to call nme back. Innocence of a
charge. We're tal king about people receiving tickets and
the Ofice of the Chiefs Investigator do not solve ticket
problens. That is taken care of in the court. Ctizen

conpl ai nt investigation process, approval process.
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I nvestigations are approved by supervising investigators,
chief investigator, and the Board of Police
Conm ssioners. W're now noving to the DPD disciplinary
adm ni stration. DPD issues discipline based on OC
reconmendati ons regardi ng sustai ned cases and DPD
provides the results to the Board of Police
Conmi ssi oners. BOPC OCl conpl aints, hel ps determ ne
patterns, trends regarding alleged m sconduct and the
Board and DPD are able to enhance DPD policy procedure
based on the citizen conplaint investigations. Those
i nvestigations are very inportant.

| NTERI M CH EF AKBAR. BOPC OCI conpl aints are al ways
used in civil litigation, risk managenent and ot her civil
oversi ght and public safety nmeasures. Departnent of
justice consent decree definitions, and these definitions
are inportant, because it tal ks about what we actually
I nvestigate. Conplaint, the termconplaint neans an
al l egation fromany source of any m sconduct by DPD
personnel. M sconduct, the term neans any conduct by a
DPD enpl oyee that violates DPD policy or the |aw Again,
year-to-date, as nentioned by Interim Secretary of the
Board, Ms. Wiite, as she stated previously in her slide
presentation, 1019 cases were under investigation in
February. 756 of them were backl og and year-to-date, COC

has 900 cases under investigation. 779 are backl og cases.
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So | want to reenphasize our engagenent and conmm tmnent in
the eval uati on process, we are review ng approxi mtely 80
service related conpl aints and anot her 230 cases that
have been flagged to identify whether or not they
I nvol ved al |l eged police m sconduct, very inportant,
police m sconduct. That's what we're | ooking at.

| NTERI M CH EF AKBAR. W forecast that at |east 75
cases will be closed within the next two weeks in
addition to what staff has closed. So we're making
progress in terns of closing these cases. An average of
OCl cases that we closed per nonth is 105 per nonth since
t he backl og project was |aunched in February. Keep in
m nd how | arge our staff is. W have a small staff and
they're working their tails off, literally to assi st
citizens to close these conplaints. W are making
trenmendous progress and you will see a reduction in the
backl og due to the neasures that we have identified.
We're on the right track to provide efficient and
effective civilian oversight services regardi ng our
citizens’ conplaint, police msconduct, and
I nvesti gati ons.

| NTERI M CH EF AKBAR: Conmi ssioners. | just want to
| et you know the OCI June report that | usually give, the
2022 report is in your package for your review Al so,

Comm ssioners, | will bring OCl cases for the Board to
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review to every Thursday BOPC neeting. | will also pick
up those approved cases at the Thursday neeting. |
personally want to thank ny staff. Ckay. My staff and |
want to say that again. | thank ny staff for the hard
work and tinme that they're putting in on these cases,
trying to clear up this backlog and serve the community.
And | want to give special thanks to the three new
i nvestigators who we've trained and they have turned in
13 cases so far. Ckay. 13 and they're working hard.

| NTERI M CH EF AKBAR. What | want to tal k about right
now is howto file a police m sconduct conplaint. And
this is for the citizens. You can file it by either
comng to our office |ocated at 900 Merrill Pl ai sance,
which is in Palnmer Park, 900 Merrill Plaisance. You can
call us on phone by phone. Qur office hours for receiving
phone conplaints is 800 AMto 4:00 PM Anything after
that, just sinply |eave your name and your phone nunber
and we will call the next business day. Qur nunber is
(313) 596 2499, (313) 596 2499. CQur fax nunber is (313)
596 2482. You can also file a conplaint online
detroitm .gov/bopc, detroitm m.gov/bopc. You al so can
file a conplaint at any Precinct in the Cty of Detroit,
but make sure that you ask to speak to a supervisor who
will gladly take your conplaint. And al so too, you can

call our office if you have questions, whether or not you
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think sonething is a police msconduct or not. My
I nvestigators are trained and would be glad to answer
your questions. At this tinme, honorable Board, this is
the end of ny presentation. | thank you for your tinme and
your patience. And if you have any questions, |'mhere to
answer them

CHAI RPERSON FERGUSON: | want to say, thank you. |
know | put a lot of on you two guys and the rest of the
staff in the last few days. And | just want to tell the
public that | got a chance to go over there and neet
every single one of the investigators. And | got a chance
to touch themand talk to themand they' re sone amazi ng
peopl e for what they do. | want to say, thank you. This
i s awesome. Thank you. And | want to tell the
Comm ssi oners, remenber Saturday, we're having an OCl
training. Saturday, we're having a training. So a |ot of
t he questions you may want to ask now, definitely we are
going to get themanswered at that training session
Saturday. So keep that in mnd. You m ght not get, them
all answered here today because we don't want to be
| engthy. So you'll have all the time in the world cone
Saturday for our training session. Once again, thank you.
Thank you. That's all | ask. Thank you. Comm ssi oner
Her nandez.

COWM SSI ONER HERNANDEZ: Thank you. Through the
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Chair, I'll continue the thank you for the entire staff
and all the hard work and the diligent work that you're
doing. | have two sinple questions and | perceive themto
be sinple. First would be for the backlog cases, simlar
to how on the nonthly reports we have a CCR breakdown per
precinct and per finding. Could we get the sane for the
backl og cases year-to-date? It would just be a sinple
addition to the report you' ve al ready provided.

| NTERI M CH EF AKBAR: Not a probl em

COWM SSI ONER HERNANDEZ: Thank you so much. Second
item | think I have an answer to, but I'll entertain
your thoughts on it. FromApril to June, we've seen a
downward trend in conpleted cases. What's the | eading
factor? Has onboardi ng of the new i nspectors been a
factor?

| NTERI M CH EF AKBAR: You mean, conplaints comng in
or conpl et ed?

COW SSI ONER HERNANDEZ: C osure?

| NTERI M CH EF AKBAR. Onh, you're tal king about
cl osure?

COW SSI ONER HERNANDEZ: There's been a downward
trend. If you | ook at February, March 111, 129 and Apri
t hrough June, it dips to below 83, 73 and 86.

| NTERI M CHI EF AKBAR. At the tinme, if you can recall,

we were |osing, well...

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

DBOPC
07/ 21/ 2022 Page 50

COW SSI ONER HERNANDEZ: Was it due to attrition is
what |' m asking and al so onboardi ng staff.

| NTERIM CH EF AKBAR Wth the onboard situation, as
you well aware, it takes tine for us to train our
I nvestigators and bring themup to par. It's a two, three
nonth i ntensive process. |I'mproud to say that the three
that the Board has selected are very serious-m nded and
they're taking our instruction and they're doing an
excellent job. Like | said, 13 reports and they're
getting themin and starting themoff by scratch. And
they're doing a heck of a job. | can't praise them
enough.

COW SSI ONER HERNANDEZ: So, other than the
addi ti onal seven postings that we're going to fill, what
ot her support can you get fromthis Board in terns of
onboarding in particular or do you feel that the new
hires are in a confortabl e place?

| NTERIM CH EF AKBAR. All | ask is just the verbal
support, not necessarily just for nyself, but for the
staff. They listen to these neetings. Ckay. They need to
feel |ike sonmebody's behind them Besides nme being the
cheerl eader. They need all 11 of you pushing them and
giving them praise and letting them know that the great
work they're doing is being appreciated. That right there

Is going to help us go flying over the finish Iine.
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COWM SSI ONER HERNANDEZ: | | ook forward to neeting
themas well. Thank you.

CHAI RPERSON FERGUSON: Awesone. Conmi ssi oner Banks.

COWM SSI ONER BANKS: Through the Chair. Peace and
bl essings to you Interim Chief Akbar. First of all, |
just wanted to give you a nmuch credit on your biography
that Interim Secretary read out. G eat biography and al so
just wanted to check on your wellbeing. Haven't seen you
inalong tine, how you been, Interim Chief?

| NTERIM CH EF AKBAR: |I'm fine. Wen you don't see ne
at these neetings, |I'mat that office investigating
cases, along with ny staff. |'ve taken cases out of that
pil e and has been out in the field, working, trying to
get those nunbers down. So if I'mnot here, that's what
' m doi ng.

COWM SSI ONER BANKS: kay. Just was concerned about
your wel | being. Haven't seen you in a while, but you | ook
good.

| NTERI M CH EF AKBAR: Thank you.

COW SSI ONER BANKS: You' re wel cone.

CHAI RPERSON FERGUSON: Fant astic. Conm ssioner Bell.

COW SSI ONER BELL: Yes, sir. | just want to state a
couple facts here. Basically fornmer Conm ssioner Warfield
made nention of the fact that he somewhat scrutinized the

hiring process. Prior to that, it was a political
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process. W were getting people not because they were
qual i fi ed, but because they were political connected and
Comm ssi oner Hernandez. | nean, Holley can attest to,
there has al ways been a backlog. No one really took this
Board seriously in terns of citizens' conplaint, non-
crimnal citizens' conplaint. So the staffing was al ways
understaffed. The budget, we did not control. So we've
cone a long way. Even now we are understaffed that's the
reality. And al so sonetines we don't want to tal k about
it, but conm ssioners played a part of not doing their
major role in terns of investigating and signing off on
cases. That was a backl og. | know professionally, because
| worked in that office for four or five years. So we
cone a |long way, but the backlog was not highlighted
until the Justice Departnent cane into being and they
scrutini zed that.

COW SSI ONER BELL: And both Ms. Wiite and Akbar was
part of that process of cleaning that up. But it was not
a concern of the council, the mayor, DPD. It was not a
concern. Conmi ssioners didn't take it seriously. So all
of a sudden we nmake backlog, but in this day and age,
everybody's backlog fromauto parts to heal thier Wayne
County, you nane it everybody's backlog. So we shoul d not
try to blane our staff. Akbar is correct. Wien Chief

Wiite cones here, he support his staff over and over
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goi ng every week, every week. And we somewhat tine bash
sonmething that we don't really understand. And you're
right, the training, we need to understand what we are
doi ng here and dealing with these. They took a deep dive
in ternms of breaking this down and trying to work out
fromunder this, but who are the conplaints |ike
deneanor? That's sonething we need the cooperation of
Chief White and DPD. That is the largest itemthat we
have the policy procedure. That's because we have a young
of ficer, but deneanor, | don't understand. That's
sonmet hing, we see it on canera now, deneanor attitude. So
that's pretty much, let's take responsibility, and let’s
support our staff. Hopefully, we can hire. W go before
council next year with a budget. W need nore staff. It's
the reality. If they're serious about conplaint, because
we are not an island by ourselves. Thank you, M. Chair.

CHAI RPERSON FERGUSON: You' re wel conme Again. |If you
are on this citizen conplaint commttee and you a
conm ssioner, do your part. read sone cases.

COW SSIONER MOCRE: M. Chair, I'msorry. So | think
t he question needs to be asked. How are cases distributed
to nenbers of the citizens’ conplaint comnmttee?

CHAI RPERSON FERGUSON: Absol utely. I'mgoing to nmake
sure, we're going to do it in a way to where you guys can

handle it. Ckay. So if you tell ne you can handl e 10,
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you'll get 10.

COW SSI ONER MOORE: Well, I'mjust saying, what is
the current distro? How do | know how many |I'mgoing to
get or how do I know? They mght give it to Conm ssioner
Hol | ey.

CHAI RPERSON FERGUSON: Wl |, from what | understand,
the investigators have to nmake sure they do their part
first before they can distribute themout. Correct?

| NTERIM CH EF AKBAR It goes to ny secretary and we
try to equally put together packages for the people that
are on the commttee that will read.

COW SSI ONER MOORE: So have each Conmi ssioner on the
conmttee received reports?

| NTERI M CH EF AKBAR: You have sone right now at the
O fice of the Chief Investigator, waiting for you.

COWM SSI ONER MOORE: No. The question is, has each
Conmi ssioner on the commttee received reports?

M5. WHI TE: Through the Chair, through the Chair. W
have attenpted to deliver cases to each person on the
citizen conmplaint commttee. However, sone have w t hdrawn
fromreadi ng the cases.

COWM SSI ONER MOORE: And that's a problem | need to
address, because | didn't know that particular fact, but
"Il get wth you, M. Chair.

CHAI RPERSON FERGUSON: We' I | take care of that at our
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training session on Saturday.

COWMM SSI ONER MOORE: Ch, you want to do it on
Sat ur day?

CHAI RPERSON FERGUSON: Absol utely. Unl ess you give ne
your. ..

COWM SSI ONER MOORE: W'l do it on Saturday.

CHAI RPERSON FERGUSON: You' re goi ng that way,
everybody can be on Board. Hang on one second. Yes,
Conmi ssi oner .

COW SSI ONER HOLLEY: A point of information. Is
there any reason why 11 of us cannot get a 4 or 5? Is
t here any reason why? And in other words, we are here
because the people put us here. And | don't understand.
And if a person, | can't say what | want to say because
"' mdown south, but I'"'mjust saying to you is if
Conmi ssioners are not doing their job, Iike reading these
cases and putting it back in a tinely manner, then get
t he heck out of the way. |I'mjust saying to you, | have
11 people around the table? Wy can't | have 4 or 5
nyself? | can read, | can't talk, but | can read. So I'm
just saying to you, | just asking this information. |
don't nmean any harm Wy can't each and every one of us
have a responsibility of doing these cases?

COW SSI ONER BELL: M. Chairman.

CHAI RPERSON FERGUSON: Hang on.
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COWMM SSI ONER BERNARD: | just want to make a kind of
foll ow up on what Reverend Hol |l ey just said.

CHAI RPERSON FERGUSON: Wul d that be your question
after that?

COWM SSI ONER BERNARD: Yeah, | can ask ny question. |
have a question after that but Reverend Holley, you, you
ordered as Chairperson that the cases be distributed to
every Conmm ssioner before you canme and before they were
only going to a select few Conm ssioners |ike they are
now. And that's not a good situation. You ordered it. |
don't know why, | haven't gotten a case in probably a
year now. And | enjoyed it and | really read and | really
chal | enge themon their conclusions and wite as my own
summary. So yes and that was your order. And then
suddenly they stopped.

CHAI RPERSON FERGUSON: Ckay. So that is going to
stop. Ckay. W're going to nake sure everybody gets sone
cases that want to read, right. That want to read the
cases. W'll nmake sure you get sone. We'll nake sure you
get them And that way our citizen conplaint cases wll
come down drastically. We'll beat that end of the year,
we wll. Yes.

M5. WHI TE: Yes, sir. Through the Chair, we can
redistribute that list that Chairperson Holl ey

I npl emented during his admnistration. | believe
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Chai rperson Carter and Chairperson Bell have previously

I ndi cated as well, but we can redistribute that rotation
l'i st where all Conm ssioners where on the list to read
cases. However, the nost inportant part is that

Comm ssioners are available and willing to read the cases
and return them back to OClI. Not just reading but return
them back to OCl signed. And if you have any questi ons,
you can contact Interim Chief Investigator, Akbar or
nysel f, and we can answer questions and qui ckly send that
case through the approval process. Thank you.

CHAI RPERSON FERGUSON: I f you're on the conpl ai nt
conmttee and you don't want to read cases, email ne and
I will renove you and replace you with sonebody el se.

COW SSI ONER HOLLEY: Al of us are on the committee.

CHAI RPERSON FERGUSON: |' m saying that the basic...

COW SSI ONER HOLLEY: Take your hand in.

CHAI RPERSON FERGUSON: Al |l of you. Al of us will be
readi ng cases that want to read.

COWM SSI ONER HOLLEY: Who is on the commttee?

CHAI RPERSON FERGUSON: The 4 people that are on the
conpl aint commttee now are the main 4 people, right?
They should be. They're the main 4. And those are the
ones we hold accountable first. Then the rest of the
people that want to read them Go ahead because | can't

make you read them You should want to do it to try to
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get this down because we're put here to help. And that's
part of our job. Yes.

COW SSI ONER HERNANDEZ: Thank you, sir. W have a
substanti al need. These are tinmes in which we all need to
step up. That's why we're on this Board. If we could add
di stribution and conpletion of cases to this sane report
per conmm ssioners, | would love to see that. Because if |
have a 100,000 residents or 200,000 residents, that's a
proof point to say, hey, I'mdoing ny part w th what
you're asking me to do, citizens.

CHAl RPERSON FERGUSON: Yes. Because | don't know if
you guys know it, but the 8th Precinct, which is in
District 1, the district that I'min, we have the nost,
and guess who's going to be reading cases, ne and |'m
going to be out in the community trying to figure out,
okay, why is it going up?

COWM SSI ONER BERNARD: But there are supposed to be
randomy distributed. So they're not just with that
Conmm ssi oner.

CHAI RPERSON FERGUSON: We got that. W're going to
have that. Okay. We're going to have that.

COW SSI ONER BERNARD: | have a question, M.
Chai r man.

CHAI RPERSON FERGUSON: You al ready had your questi on.

Hang on.
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COW SSI ONER BERNARD: No, that wasn't a question.
That was a comment.

CHAI RPERSON FERGUSON: Conmi ssi oner Pressl ey.

COWM SSI ONER PRESSLEY: Thank you. Through the Chair.
My question is relative to the estinmation noving forward.
| was mentioned by Conm ssioner Hernandez about the
shortfall in April, My and June. Are we expected now
that we have trained all the new investigators that naybe
by August that we'll see the uptick on closed cases?

| NTERI M CHI EF AKBAR: Yes.

COW SSI ONER PRESSLEY: Ckay. Thank you.

| NTERI M CH EF AKBAR: You're goi ng see them anyway,
the way we restructured, how we handl e cases. W are
attacking it from3 different angles. You have your
backl og, we're looking at stuff that's comng in because
a lot of tinmes some of the stuff that comes in are really
not police m sconduct. And then there are other
conplaints that are comng in that all it takes is a few
phone calls to give proper service for the citizen right
then and there. So, we're doing a lot of different things
that we're putting together that's going to help
elimnate a lot of the stuff that we're doing.

COWMM SSI ONER PRESSLEY: Excellent. Looking forward to

| NTERI M CHI EF AKBAR: And serving the community
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faster because that's the inportant thing.

COW SSI ONER PRESSLEY: Yes. And then let ne just
say, you know |l oud and clearly ny appreciation of the
work that the staff is doing, especially under these
| mense circunstances. And so | want themto know t hat
the Board does appreciate their service and their work.

CHAlI RPERSON FERGUSON: Fant astic. Conm ssi oner
Carter.

COW SSI ONER CARTER: Thank you, M. Chair. And |
too, | echo the sentinents of Conm ssioner Pressley.
Thank you for the work that you all are doing. You too.

COW SSI ONER PRESSLEY: Separate you two.

COW SSI ONER CARTER:  And Conmi ssion Holley. So |
think that one thing that we have to keep in mnd that
they're down 7, fromwhat | understand now,

I nvestigators, that's huge. That's a quarter of the
staff?

CHAlI RPERSON FERGUSON: Yes.

COWM SSI ONER CARTER: A quarter of the staff. So |
think that, and during the pandem c, | know that there
wer e people who were working from home but weren't

wor ki ng from honme. And that caused a huge hi ndrance on

conpletion of cases. So | think that we just all need to

do our part to get this situation resolved and keep

novi ng forward. And thank you for the work that you're
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doing as well as Ms. Wiite and the staff. | appreciate
it. Thank you.

CHAI RPERSON FERGUSON: Thank you. Comm ssi oner
Burt on.

COW SSI ONER BURTON: Yes. You know, M. Chair, |I'm
here to say that oversight is dead here in Anerica's
bl ackest, poor city like Detroit. Also, when it conmes to
the Ofice of the Chief Investigator, which is OC. OC
is in worse shape today than it has ever been. Way before
the Departnment of Justice ever arrived in the Gty of
Detroit. You know, we had | ost so many investigators that
resigned fromthis office in a short period of tinme. W
never |lost 10 or 11 investigators, you know, in this
period of tine. This position as an investigator, these
are positions where people stick around until they
retire. They're not just leaving after 10, 11 years on
the job. | nean, we don't have that kind of turnover rate
right here with the Ofice of the Chief Investigators
until the Interim Chief Investigator, Lawence Akbar
steps down...

M5. WHHTE: M. Chair.

CHAI RPERSON FERGUSON: Hang on, hang on.

COWM SSI ONER BURTON:  Poi nt of order.

CHAI RPERSON FERGUSON: W' re not going to go there.

COWM SSI ONER BURTON: Vel | . ..
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CHAI RPERSON FERGUSON: Hol d on, hang on, hang on. You
are part of this conmttee, correct? You are. You're part
of, hang on. You're part of the conmttee. Certain people
when it's tine for themto go, it's tinme for themto go.
For whatever reason they want to go, they do. You read
sonme of the cases, right? If you read sone of the cases
that may stick with you, sonme people can't handle it.
Sone people may want to do sonething different, but we're
doi ng sonmething different right now And | would ask for
your hel p because you're on a citizen conplaint
conmttee. So be a part of the solution, not part of the
problem So right now you kicking out the problem W
already figured out the problem So we're fixing the
problemright now So |I'mnot going to let you sit here
and bash

COW SSI ONER BURTON: But through the Chair.

CHAI RPERSON FERGUSON: So for that...

COW SSI ONER BURTON: Chair, we cannot tap dance for
words. That Mel anie Wite

CHAI RPERSON FERGUSON: Comm ssi oner .

COW SSI ONER BURTON: Lawr ence Akbar, Chi ef
I nvestigator. ..

CHAI RPERSON FERGUSON: Conmi ssi oner Burton.

COWMM SSI ONER BURTON: Al ong with..

CHAlI RPERSON FERGUSON: Poi nt of order, Conm ssioner
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Burt on.

COW SSI ONER BURTON: Once told us a resident of
the. ..

CHAI RPERSON FERGUSON: Conmi ssi oner Burt on.

COWMM SSI ONER BURTON: That [crosstal kO1: 25: 28] Board
of Police Comm ssioners that OCl is not taking any nore
of their cases. And that person happens to be Ruben
Crow ey.

CHAI RPERSON FERGUSON: Conmi ssi oner Burton.

CHAI RPERSON FERGUSON: Not to ne, you will not.

COWM SSI ONER BURTON: A residents of the Gty of
Detroit.

CHAI RPERSON FERGUSON: Did you hear what | just said?
Not to me, you will not. | respect you, you respect ne.

COWM SSI ONER BURTON: Poi nt of order. W cannot tap
dance. ..

CHAI RPERSON FERGUSON: Commi ssi oner Burton.

COWM SSI ONER BURTON: Tap dance with words.

CHAI RPERSON FERGUSON: One nore tinme, Comm ssioner
Burt on.

COW SSI ONER BURTON: This is a conm ssioners neeting
and di senfranchi sed the Detroit voters.

CHAI RPERSON FERGUSON: Sir, | amtrying to respect
you. But you wll not disrespect ne.

COWM SSI ONER BURTON: We cannot tap dance.
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CHAI RPERSON FERGUSON: Pl ease be quiet. I'"mgoing to
ask you, please be quiet.

COW SSI ONER BURTON: M. Chair, you are not going...

CHAI RPERSON FERGUSON: | ' m going to ask you one nore
time to please be quiet.

COW SSI ONER BURTON: M. Chair.

CHAI RPERSON FERGUSON: Are you listen to ne?

COWM SSI ONER BURTON: W are not going to tap dance
wi t h words.

CHAI RPERSON FERGUSON: And you are not going to over
talk to the Chair.

COWM SSI ONER BURTON: You are not going to lie to the
voters here.

CHAI RPERSON FERGUSON: Sir, I'mgoing to ask you one
time to stop di srespecting ne.

COW SSI ONER BURTON: Poi nt of order.

CHAI RPERSON FERGUSON: | have never disrespect you,
don't do that to nme here.

COW SSI ONER BURTON: Poi nt of order.

CHAI RPERSON FERGUSON: Ri ght now, point of order for
you is to be quiet.

COW SSI ONER BURTON: Poi nt of order.

CHAI RPERSON FERGUSON: Article 11, unbecomng in a
meet i ng.

COW SSI ONER BURTON: Poi nt of order here.
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CHAI RPERSON FERGUSON: So pl ease, |'m asking for
you. . .

COW SSI ONER BURTON: Poi nt of order.

CHAI RPERSON FERGUSON: No, |'m not accepting point of
order. ..

COW SSI ONER BURTON: Lawr ence Akbar -

CHAI RPERSON FERGUSON: Pl ease st op.

COWM SSI ONER BURTON: And Mel anie White told her
Detroit residents that we are not accepting any nore
citizens’ conplaints for themalong with Wllie Bell
and. . .

COW SSI ONER BELL: M. Chairman, how many tinmes are
you going to ask for point of order? |I think you have
stated your position, you can fill that position.

CHAI RPERSON FERGUSON: |'mreally giving hima
chance. | amreally trying to give you a chance, sir, but
you are trying ny patience.

COWM SSI ONER BURTON: M. Chair.

CHAI RPERSON FERGUSON: No nore, M. Chair.

COWM SSI ONER BURTON: You're not going to tell ne be
quiet like a child when | represent a 100, 000 peopl e that
wake up in a.

CHAI RPERSON FERGUSON: Wit a minute. I'mthe Chair
right now. So |I'm asking...

COW SSI ONER BURTON: Point off order, M. Chair. You
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are out of order.

CHAI RPERSON FERGUSON: \Whoa.

COWMM SSI ONER BURTON: And we are not going to tap
dance for words.

CHAI RPERSON FERGUSON: All right.

COWMM SSI ONER BURTON: You give Holley 5 mnutes to
talk. You give this gentleman right here, 3, 4 mnutes to
tal k.

COW SSI ONER? M. Chair.

CHAI RPERSON FERGUSON: Sir.

COWM SSI ONER BURTON: | make a point, you're trying
to shut ne down. That is wong.

CHAI RPERSON FERGUSON: Sir.

M5. WHITE: M. Chair.

COWM SSI ONER BERNARD: M. Hall, this has nothing to
do with you or the Chief's Ofice.

M5. WHHTE: M. Chair.

CHAI RPERSON FERGUSON: | got this.

COW SSI ONER BERNARD: | know that. It's
I nappropri at e.

CHAI RPERSON FERGUSON: | got this.

COW SSI ONER BERNARD: Attorney Hall, it is not up to
you, please.

CHAI RPERSON FERGUSON: It's okay. | got it. | knew it

was going to cone. And today's the day. Today will be the
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| ast day. Trust ne. It would be the |ast day. Because one
thing I can do...

COWMM SSI ONER BURTON: Point of order. Are you
threatening ne, M. Chair?

CHAI RPERSON FERGUSON: No. Sir.

COW SSI ONER BURTON: Point of order. Is this a
threat, M. Chair?

CHAI RPERSON FERGUSON: Article 7. Unbecom ng of a
Conmi ssioner in an Open Meetings Act | can read. And this
is what you're doing. | asked you to stop. There are no
threats. It's witten dowmn in the Charter. | amgoing to
abi de by the Charter and | expect you to do too. That's
all | ask you too. Is to do that, sir? W're trying to
make a difference here. That's all we're trying to do and
| expect you to act accordingly. Thank you. Now...

COW SSI ONER BERNARD: Chai r man.

CHAI RPERSON FERGUSON: No. We're going on Vice-Chair
Holt and you get the l|ast word.

VICE-CHAIR HOLT: Do | get a chance to tal k?

CHAI RPERSON FERGUSON: Hang on. W going to nove on.

COWM SSI ONER BURTON: And for the record, | never got
a citizen conplaint read on this Board. They only give
those citizens’ conplaints to certain Comm ssioners. |
never got in 8 years.

CHAI RPERSON FERGUSON: Sir, didn't you just hear what
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| said I'mgoing to do?

COWM SSI ONER BURTON: Or 9 years.

VI CE- CHAI R HOLT: Thank you, Chair Ferguson. Thank
you, Interim Chief Akbar. | really appreciate your very
detail ed report. Now you resonated several tines that the
OCl citizen conplaint is out of focus on the m sconduct
of | aw enforcenment nenbers. Now, are there occasi ons when
citizens call in and speak well and then encounter their
experience with the | aw enforcenent nenber?

| NTERIN CH EF AKBAR: Not as much as | would |ike to,
but they do call in sonetines.

VI CE- CHAIR HOLT: Ckay. Thank you for that response.
Now, what is done with those rare occasions when citizens
do call in and nmake a positive...?

| NTERIM CH EF AKBAR | try to reach out to their
conmandi ng officers and | et them know.

VI CE-CHAIR HOLT: So, it doesn't go down in paper as
a negative opportunity.

| NTERI M CH EF AKBAR: \What ?

VI CE-CHAIR HOLT: In those exanples you don't put
t hose coments in witing. In other words.

| NTERIM CH EF AKBAR | will send a conmandi ng
officer. If a citizen calls in and says that officer so
and so did a great job and did X, Y, Z [I'Il put it in an

email and send it to the commander officer to let him
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know the type of work that, that individual did. And
general ly, not speaking for the conmmander, but if | was a
commander and sonebody did that, | would reach out to
that citizen and probably try to get a letter of
commendation or sonmething for the officer. But that's not
up to ne to do that.

VI CE- CHAI R HOLT: Thank you for that. Through the
Chair.

COW SSI ONER BERNARD: Thank you, M. Chairman.

CHAI RPERSON FERGUSON: One question pl ease,

COW SSI ONER BERNARD: M. Chairman, just very
quickly. First of all, | want to apol ogi ze to the Board
and to the audience for ny glasses and ny attire. |'ve
been at the University of Mchigan Hospital since 7:30
this norning. | cane straight fromthere. That's nunber
one. Nunber two, in ternms of your report, Akbar, it is a
very organi zed report. Very good report. But | just had
one question really, and it relates to...one | wanted to
know, and perhaps this really goes to Melanie, |I'm not
sure what the budget is for OCl. And I'd |ike to see that
budget broken down in terns of personnel and non-
personnel costs. And then finally Ml anie, we need a cost
per case. At |egal services, we had 50,000 cases. My cost
per case was |ower than anyone in the State. | want to

know what our cost per case is for each citizen
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conplaint. And that includes the entire budget for OCl.
That's all | needed, but | want to congratul ate the
Departnent Deputy Chief on the reduction in conplaints
for June. That neans that the police are doing sonething
right from112 to 137. So congratulations to you and to
t he conmanders. That was ny conment.

CHAI RPERSON FERGUSON: Thank you.

COW SSI ONER MOORE: M. Chairman. | just had a quick
comment .

CHAI RPERSON FERGUSON: Yes.

COW SSI ONER MOORE: For the record. |'ve never heard
staff publicly or privately condemm any staff menber from
OCl. 1've never heard that before. So where this rah, rah
speech, did any Conm ssioner say anything negative about
any staff menber from OCl ?

CHAI RPERSON FERGUSON: | haven't heard.

COW SSI ONER MOCRE: | haven't either. But the
| eadership has been called into question by OCl. | have
heard comments about that. And so Chief Investigator
Akbar, can you return to the m crophone? | do have a
question for you, and this has nothing to do with citizen
conplaints. So you can relax a little bit. Wuat is the
process, if a nmenber or soneone fromthe OCl gets into a
car accident, what is the process to report it?

| NTERI M CH EF AKBAR | f a nmenber gets in a car

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

DBOPC
07/ 21/ 2022 Page 71

accident. O course, they call the police supervisor. The
Pol i ce Departnment shows up there. Cenerally, if it's one
of our nenbers, if it's a departnent car, they will have
a supervisor cone out and they will nmake a traffic crash
report. And in addition to that, the person who has the
departnent vehicle will have to nake out a, it's a Gty
of Detroit report. | can't think of what it's call ed.
They will have to nmake that up.

COW SSI ONER MOORE: And woul d t he Board know about
an accident that occurred with an OCl vehicle?

M5. WHI TE: Through the Chair, those types of
questions and that one specifically, you have
adm nistrative staff, both your Board Secretary and the
Chief Investigator are the honorable Board's
adm nistrative staff. And so we handl e the day-to-day
operations for the Board of Police Conmm ssioners. So that
I's sonething that would go to that |evel versus a high-
| evel public body board

COW SSI ONER BURTON: Poi nt order, M. Chairman.

CHAI RPERSON FERGUSON: Ckay.

COW SSI ONER BURTON: Conmi ssioner Ricardo Mbore from
District 7 was raising a very good question to the
InterimChief Investigator. Wiy is he being interrupted
here? Way the Interim Chief |nvestigator cannot answer a

sinple question by District 7 Police Conm ssioner,
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Ri cardo Moore, the citizens of Detroit would | ove to hear
the answer to that question.

COWMM SSI ONER MOORE: |'mjust curious. | nean, would
It rise to the Ievel of the Board being notified? And
you' re saying no, Madam Secretary?

M5. WHI TE: Through the Chair, the honorable Board
has an adm nistrative staff in place for that very reason
those are part of our responsibilities admnistratively,
not the public body board.

COW SSI ONER MOORE: Yes, | understand that. So the
Board woul d know about it. That's what |'mjust
clarifying?

M5. WHI TE: The | eadership woul d know about it,

t hrough the Chair.

COW SSI ONER MOCRE: Got you. GCkay. Thank you.

CHAI RPERSON FERGUSON: Fant astic. Thank you, sir.

Now, you can have a seat now. You're okay now. Madam
Secretary, can you give us your report, please?

M5. WHI TE: Yes, sir. Through the Chair just before
going to ny report, | just wanted to share clarity on the
record on a couple of itens and |I'msure the honorable
Board would recall that both Interim Chief |nvestigator
Akbar and nyself, were appointed to serve in these
Interimpositions by the honorable Board. So we have

served through this pandem c and hopefully, we have net
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your expectations, but we were appointed by the full
majority vote of the Board. And we were again, serving
during a pandem c public health crisis that no other
former admnistrative staff has ever had to serve in. So
we thank you so nuch for your continued encouragenent,
notivation, and support. And secondly, | would like to
clear the record regarding staff separations that were
nmentioned today and | ast week. Al of the staff
separations, the report, we shared that with the

honor abl e Board, so that you would know specifically why
that particular staff menber deci ded to nake anot her

deci sion, whether it was resignation or a sinple
retirenment.

M5. WHI TE: Sone nenbers have worked for the Ofice
of the Chief Investigator Board of Police of
Comm ssi oners, nyself included for alnost 20 years. And
so they decided to nake other decisions, other lifestyle
decisions, and that's reasonable. They do that in every
wor k sector, every workforce that's not uncomon. And the
second, I'msorry, the last itemthat | would add with
regards to a question raised about the O fice of the
Chi ef Investigator's budget, it is included in the entire
Board of Police Comm ssioner's budget, but we will share
additional details that were requested, but it is a part

of the entire Board's budget. Thank you so nmuch. Wth
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respect to the incom ng correspondence for this week,
pl ease note the agenda that is before you, and it's al so
avail abl e via zoom The honorabl e Board recei ved DPD
additional materials requesting reconsideration of the
admni strative | eave w thout pay, but wth nedical
benefits for Police Oficer Muntathar Al -Tam m, Badge
33, assigned to the 9th Precinct, the honorabl e Board
al so received various DPD technol ogy reports, facial
recogni tion, and DPD Shot Spotter. And of course, you
receive staff reports, which were highlighted during
today's neeting, and other itens that are included in
your weekly packet. Thank you.

COW SSI ONER CARTER: M. Chair.

CHAI RPERSON FERGQUSON: Yes.

COW SSI ONER CARTER: |I'd just like to also add that
everybody here that's involved or knows about the great
resignation that everybody's been tal king about. So
people are resigning fromtheir jobs all over the place.
And that's a thing, it's a thing. So we have to keep that
in mnd, as well as we are |ooking at why the staff is
resigning just out of the clear blue sky. | nean, it's a
phenonmenon and it's happeni ng.

CHAI RPERSON FERGUSON: | agree because | retired
after 25 years to take this job. So I'mtelling you, go

figure that one.
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COW SSI ONER HOLLEY: And we do have nental health
still.

CHAI RPERSON FERGUSON: W do, we sure do.

COWMM SSI ONER BERNARD: He has a great wife. That's
why he was able to do that.

CHAI RPERSON FERGUSON: Unfi ni shed busi ness. Yes.

COW SSI ONER BANKS: Right here, M. Chair. | want to
conmend Commi ssioner Ricardo Moore. |'ve just been
wat ching himlately and, you know, Comm ssioner, |'ve
just been watching the | eader rise up in you. The | eader
is comng forward in you. | salute you keep on running
with that, okay. |I'mwatching the |eader rise up in you.
Keep holding on to that. Keep running with it.

COW SSI ONER HOLLEY: Is there a coup going on here?

COW SSI ONER MOCRE: | hear you, Conmi ssioner Holl ey.

CHAI RPERSON FERGUSON:  Announcenents. M. Brown.

MR. BROMN: Yes. Good afternoon, M. Chair. The
announcenents for the next BOPC neeting, Thursday, July
28th, 2022 at 3:00 PM here at Detroit Public Safety
Headquarters. And the next community neeting would be
Thur sday, August 11th, 2022 at 6:30 PM at the Wayne
County Community Col | ege Eastern Canmpus at 5901 Connors
with the 5th Precinct as the host and M. Chair, | go to
the nonthly conmmunity neetings for August 2022, which

neets every second Wednesday, budget committee neeting,
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Wednesday, August 10th at 2:00 PM Policy commttee

neeti ng, Wdnesday, August 10th at 3:00 PM Personnel and
training commttee neeting Wdnesday, August 10th at 4:30
PM and citizen conplaint conmttee neeting, Wdnesday,
August 10th at 5:00 PM And M. Chair, all those
commttee neetings are here at the Detroit Public Safety
Headquart ers.

CHAI RPERSON FERGUSON: Ckay. Before you go into oral
conmuni cati ons, Commi ssi oner, you. ..

COW SSI ONER HOLT: Thank you, Chair Ferguson. Yes.
I"d like to make an announcenment. My granddaughter was
admtted to Eastern University. That's nmy announcenent.

COWM SSI ONER BERNARD: Interesting. | was the first
African- Areri can on that Board of Regents. | was
appoi nted by the governor. So anything I can do for her,
let me know. I'mstill a Regent eneritus. So | can nove
sone things. Do sonething.

COW SSI ONER HOLT: Thank you for sharing, through
the Chair.

CHAI RPERSON FERGUSON: M. Brown, how many?

MR BROMN: Yes. Good afternoon, M. Chair. W
currently have 10 speakers and I'll call those in
attendance. Ms. Maqueda Tayl or followed by Lieutenant
Mark Young, LSA President, followed by Ms. Victoria Shaw.

CHAI RPERSON FERGUSON: Before you guys start, | want
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to remnd you, please be respectful. That's all |'m
asking. Be respectful. Go ahead. W can hear you.

MR. McMJURRAY: Hell o, honorable body. I'mgrateful to
be here today. My name is WIlliam MMrray, long-tine
residence, Cty of Detroit. |I'mhere today because the

13-year-old shooting the 12-year-old was just the | ast

straw for nme. |'ve been doing this for 20 years. |'m an
inventor. | nade the rack. |'ve sold approximately 1300
to Detroit Police Departnent. | sell to Livingston

County, MConb County, LAPD, FBI, and Secret Service.
Everybody used ny product. I'min the National Shooting
Sports Foundation Guild that gives you the trigger |ocks
and cable | ocks to pass out. At the end of the day, we
need sonething nore substantial in 2022. That's what
Chief Barren said in Southfield Police Departnment when |
stood with himat Kroger's and Myers, and we gave away
cabl e locks and trigger |ocks, books, and badges. The
bottomline is it is over. This has got to be the new
st andar d.

MR MCMURRAY: W need to install themin the homes
t hat have kids and guns in the house. And | need this
honor abl e body and everybody in this roomto go to your
circle of friends that have guns and firearns in the
hone. And if you're not direct, use sonething. Use

sonething, a safe or trigger |ock, a cable box, whatever
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you have, but do not allow this to continue. Every tine
It happens. | feel | fail to reach that famly. | respect

a lot of people in this room | know a | ot of people in

this room personally, | have a relationship with the
Police Departnent. | relationship with comm ssioners
here. | would like this to be a governnent program If we

can give away stimulus checks to everybody who has a
soci al security nunber, we can provide this and install
themin honmes. If not installed, then give thema do-it-
yoursel f video, where they can put it in because this can
hol d nore than one handgun, nore than one rifle and it'l|
work. And if this is good enough for Livingston County
police, where, when | was going to Mchigan State in
QGakl and, they said never stop and pick me and how. That's
all I got to say now they're ny biggest custonmer. We'l]|
pass out some information about it and | hope we can have
a rel ationship.

CHAI RPERSON FERGUSON: Got you. Thank you.

MR BROWN: Lieutenant Young.

LI EUTENANT YOUNG Good eveni ng.

VI CE- CHAI R HOLT: Good afternoon.

LI EUTENANT YOUNG There are a fewthings | want to
say, but the nost inportant thing |I'mgoing to say today
I's please stop saying the phrase Anerica's poorest,

bl ackest city. It is Arerica' s proudest city. | risk ny
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life to be here. Loren Courts and ny fallen officers and
col | eagues gave their lives to be here. So please stop
saying that. That is denmeaning and degrading. Hold on to
this period of tinme for Oficer Loren Courts and ny

col l eagues. Hold on to all of this because we are |ong
past, enough as bei ng enough. The officers need to know
they had the sane support that was requested fromyou
today. In many cases, denmeanor isn't an inportant tool
for a |law enforcenent officer. There is a culture out
here that don't understand, sir, and ma'am |'mnot here
to justify our denmeanor conplaints, but | understand
because |'ve been there and | see ny coll eagues.

LI EUTENANT YOUNG Al so the doubles and what they're
seeing are factors. W |ong past enough bei ng enough. And
we need to change Reverend Hol |l ey, no consequences for
viol ence. The only consequences are the consequences that
officers fear and face. They did nore tinme suspended and
puni shed than the crimnals. Prosecutors and judges are
finally being called out. There has been a lot of talk
about police with their limted qualified imunity. I'm
finally watching politicians, judges, and prosecutors
hi de behind their absolute imunity for the sane
deci sions that officers risk their lives and give their
lives for. No bonds, |ow bonds, conpassionate rel ease,

early release. COVID, nonkeypox, they're all excuses.
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They're all excuses. And let's not forget expungenents.
The reward seens to be worth the risk to crimnals.
Police are not the cause of crinme. They're the cure. |f
judges only lived in the same conmunities, they would be
di fferent outcones for the Court famly, and to all the
other famlies. W' re here for you. These are not just
wor ds of support. These are support, support, and we all
need to support those people.

M5. SHAW Good eveni ng, honorabl e Board Vi cky Shaw
fromDistrict 7. Again first | want to acknow edge every
conmi ssioner here for voluntarily conmtting to serve the
public with no conpensation. Wy el se would you be here
other than if you had a heart for the people? So we
really appreciate you for that. Your Board of 11
I ndi vidual s representing nearly 700,000 residents while
you are all very skilled and know edgeabl e, no one can
expect 11 people to enbody all of the val uable ideas,
know edge, and perspectives that are needed to execute
effective oversight. So thank you for draw ng additi onal
I deas, know edge, and perspectives fromyour constituents
and your communities, as well as in public comments in
t hese foruns.

M5. SHAW Unfortunately at the conmunity neeting
| ast week on the 14th of July, a comment was nmade by one

of the conm ssioners inplying that the Board shoul d not
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allow the public to dictate how the Board delivers
oversight. | don't believe that statenent is
representative of the hearts of this Board as a whol e.
This Board is conmmtted to acting on behalf of the
citizens of Detroit, welcones the input of the public,
and | everages that input to inprove policing and
oversight of policing in this community. And |'m grat eful
to all of you for that. | |ook forward to continuing to

| end ny expertise, as well as encouraging others, to |end
their expertise, to assist each of you in providing the
best oversight that we can in the Gty of Detroit. | have
a couple nore itens here, just two. First, when we are
doi ng presentations, the wording on that screen is too
smal | .

M5. SHAW | know, | don't know by anybody el se, but
| can't see it over here.

COW SSI ONER BERNARD: W need a bi gger screen,
obvi ousl y.

M5. SHAW You need a bigger screen or nove it closer
to the citizens. And then al so honorable Chair, if you
could clarify that del ayed by one day, as far as
publ i shing the recordi ngs, because there are a few
recordings that are mssing fromstill June and early
July. So | don't know if you nean one day or an

addi tional day on top of the current turnaround tine, but
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It would be good to know how soon we shoul d expect the
recordings to go up.

CHAI RPERSON FERGUSON: Ckay. W're working on that.

M5. WHI TE: Yes. Through the Chair, we wll send out
a notice, which we normally do through gov delivery that
gi ves you an expected tinefranme to |look for that neeting
video, but with the city's efforts to nmake sure that
everything is inline with the closed captioning feature
and other inportant features, it really is about a week
to two weeks del ay. So please thank you so nmuch for your
pati ence. And we appreciate the city working with us to
get that resolved inmmedi ately. Thank you agai n.

M5. SHAW Sure. Thank you.

MR BROM: M. Chair, | don't see M. Thomas Soki,
so your next speaker will be Ms. Mchelle. George.

CHAI RPERSON FERGUSON: Ms. Ceor ge.

M5. GECRGE: Yes, sir.

CHAI RPERSON FERGUSON: How are you doi ng?

M5. GECRGE: |'mdoing well. Thanks for asking. So to
the Chair and to the honorable Board to Assistant Chief
Fitzgerald, we continue to pray for Oficer Loren Courts
who was part of our 2nd Police Precinct. So we're
supporting them W continue to pray for them as
Li eut enant Young stated. So we keep themin prayer

because we know they are risking their lives every day.
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Thi s norning, because | know at the funeral Chief Wite
said we need to do our part. So we do need to do our part
nore than praying. | know the Bible does say because of

| awl essness, man's heart will wax cold. So we are |iving
in that days of evil. But also one of the things | wote
to the Cty Council about is that they're approving too
much marijuana because we've seen the increase in

viol ence and this new ethno plan. And I'mgoing to |et

t he mayor know about this. That was on | egislation that
was approved in Ann Arbor in Detroit. It's a mcro-dosing
of LSD.

M5. CEORGE: So | told them when our police officers
go into these apartnents, when | was wal king to G eater
G ace Tenple to Oficer Loren Courts' funeral, the
apartment building was just full of weed. It was full of
weed and it does affect the increased violence. So | sent
the Gty Council, our article dealing with Mssouri and
the strain that has been on | aw enforcenent, as well as
our children. I was going to tell the gentleman to cone
to the school Board neeting because | also included Dr.
Beattie in that emai|l as well as Governor Witner and the
deputy chief email. So we will be working, |ike Chief
White said we will be doing our part. If I go to DCin
Septenber wth our national action network group to neke

sure it gets with the |egislation, we have to do nore.
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But this weed is no joke. Wien |I | ooked at that fil m when
Oficer Loren Courts and we are praying for Oficer
Amanda as well. You could not | ook at that body; that was
drugs too. So it was an evil act and we pray for our
officers every day. Thank you. Let Chief Wite know
because you do put your lives on the line every day for
us. Thank you.

CHAI RPERSON FERGUSON: Thank you.

MR. BROAN: Now, M. Chair, I'll call those nmenbers
that are on zoom Mnister Eric Blount, followed by M.
Russ Bal |l ant, followed by former comm ssioner WIIliam
Davi s.

M NI STER BLOUNT: Can you hear ne, Board?

CHAI RPERSON FERGUSON: Yes, we can hear you.

M NI STER BLOUNT: Yes. This is Eric Blount from
Sacred Heart Catholic Church in Detroit. BOPC cannot
stand up to 21-century policing standards. BOPC s | ack of
transparency is the first hurdle. BOPC cannot be clear.
The docunents nust be easily obtained by citizens,
especially those who filed conplaints, including body-
worn canera footage. The BOPC website and the open portal
nei ther include neeting docunents such as transcripts of
nmeetings, especially the neetings, |ike again today, when
t he audi ovi sual has been interrupted. For OCl, the focus

of case closure is just another | ook over their trick.
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The quality of work is just as inportant. | can
personally testify that the coding of ny conplaint by the
I nvestigator was and still is very disturbing. | reported
har assnent based on nothing nore than videotaping a
police stop fromover 50 yards away. In the reporting to
citizens, OCl has the only and final word and the citizen
has no chance to docunent their disagreenent with the
codi ng process or reporting of their case. Conm ssioner
Bell, at least you told the truth. OCl has been
politically corrupt and | believe in its current state,
it can continue to be that way. Political appointnents
have al ways been a part of OCI and BOPC. Conm ssioner
Moore, you're right to question the distribution of
conplaints. In the not too distant past, Conm ssioner,
t hen Chairperson Bell instructed OCI to give himand only
himthe conplaint files.

COW SSI ONER BERNARD: Can you turn it up for us,
pl ease?

M5. WVHHTE: M. Chair.

MR. BROAN: M. Ballant.

CHAI RPERSON FERGUSON: Wait. Before you bring him
on. ..

MR. BELLANT: |'m here. Can you hear ne now? Hel |l 0?

CHAI RPERSON FERGUSON: Yes, we can hear you.

MR. BELLANT: Ckay. | wanted to bring to the
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attention of the Conm ssion's concern for police officers
t hat have been brought to nmy attention concerning the
GIl. Bill and there are hundreds of officers, apparently,
who qualify to receive benefits of the G bill for their
training at DPD and for the last year, I'mtold that DPD
has not been certifying to the veterans' admnistration
the eligibility of these officers for this noney. And
some have told me that up to $35,000 is owed to
i ndividual officers and the DPD will not explain why they
are not certifying them people who' ve been to contact to
pass the certification of participation information to
the VA for these paybacks or to the Feds, | shoul d say.
MR BELLANT: |I'mnot sure if it's VA or not. Those
peopl e have been rotated around and right now nobody
knows who the contact is for doing this. And they've been
told now that they're doing sone kind of |egal review but
the agencies in the State of Mchigan do not see any
Issue, it's a standard thing that they' ve al ways been
doing. The DPD is separately registered wwth the State of
M chigan as an approving agency for all legitimte
prograns of the Detroit Police Departnment. And it's a
nystery to the officers and they' re being very
denoral i zed because they're being denied tens of
t housands of dollars that they're entitled to as veterans

receiving a G1. Bill. And I'm hoping that sonebody can
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take this up and get this clarified and get the officers
their just paynents.

COW SSI ONER BERNARD: You can do that. M. Chair.

MR. BROMWN: M. Chair, your next speaker wll be
former comm ssioner, WIIiam Davis.

MR DAVIS: Good afternoon. Can | be heard?

CHAI RPERSON FERGUSON: Yes, sir, we can hear you.

MR DAVIS. Geat. I'd like to start off by saying
when | was on the Board, | asked about the vehicle policy
because like | said, | worked for the Water Depart nent
and the Board of Water Conm ssioners got a report on
every single vehicle accident. And you know, | brought
that up before. It seens |ike sone people don't want to
put that out because sonetines sonme of your top people
are having nultiple accidents or not, you know, doing
their jobs. Also, | like to say that all of the
conm ssioners should get a copy of every candi date and
shoul d be involved in advancing the candi dates for these
top two positions because in the past the person that's
in charge of the subcomm ttee on human resources is the
same person that was trying to keep these people in their
positions for two or three years.

MR. DAVIS. And these people have been working in
t hese positions and they shouldn't be for such a | ong

time. If you could hire a chief in 90 days, it shouldn't
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take you 3 or 4 years to put sonebody pernmanent in the
two top spots. This is crazy. That's why the public does
not trust you all. You know, you have a conm ssioner that
was chairperson for a one-person task force dealing with
towi ng. And he was getting, you know, noney. You need to
make sure that this Board of Conm ssioners act better
than what they do. | was part of a Justice Depart nent
task force, |looking at the Dearborn Police Departnent.
coul d see where the Justice Departnment could cone in and
| ook directly at this Board of Police Conm ssioners,
especially with your hiring practices and the fact that
you all should not tell the public that they can't
criticize an enpl oyee. You know, that's crazy, just like
you all should stop the neeting. If the zoom stop worKking
like City Council does. You all operating under separate
policies that are separate fromthe rest of the world.
Thank you.

MR. BROMWN: And M. Chair, your |ast speaker would be
Motor City Rue. M. Rue, M. Rue, M. Rue going once M.
Rue going twice. Al right. Thank you, M. Brown. Is he
still there?

MR. BROWN: No.

CHAI RPERSON FERGUSON: Thank you. Al right. He's
gone. New busi ness. W have new business and a new

business. W're going to be in a closed session. So we're
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going to take..

M5. WHI TE: Yes, sir. The closed session is pursuant
to Section 8(a) (f) of the Open Meetings Act to review
and consider the contents of an application for
enpl oynment or appointnment to a public office. This is the
appl i cant appeal of M. Martez D xon. A two-thirds rol
call vote is required.

COWM SSI ONER HERNANDEZ: | make a notion to that
effect.

COW SSI ONER MOORE:  Support .

CHAI RPERSON FERGUSON: Al'l in favor.

COWM SSI ONERS:  Aye.

CHAI RPERSON FERGUSON: Rol | call. W need to do a
roll call.

M5. WHI TE: Madam Vi ce-Chair - Yes.

CHAI RPERSON FERGUSON: We're getting ready to do a
roll call, sir.

M5. WHI TE: Conmmi ssioner Holley - |I'mhere. | just
don't know whether | can stay for the closed session, but
' m here.

M5. WHI TE: Conmi ssi oner Hernandez - Present.

MOTOR CITY RUE: Can | be heard?

COWMM SSI ONER BANKS: W got himon the |ine.

MOTOR CI TY RUE: Can, can | be heard?

M5. WHI TE: Comm ssioner Pressley - Yes.
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Bernard -
Banks - | don't know if |

Comm ssi oner

can stay in the closed session.

MOTOR CI TY RUE: What about, can | get a chance to

make mny public comment ?

CHAI RPERSON FERGUSON: M. Brown.

5 5 o

MR CHAIR M. Chair,

7 = Yes votes.

VH TE:
VH TE:
VH TE:
VH TE:

Conmi ssi oner
Conmi ssi oner
Conmi ssi oner

Conmi ssi oner

Bel |l - Yes.
Burton -
Carter -
Moore - Yes.

t he notion passed. There were

CHAI RPERSON FERGUSON: Ckay.

M5. VH TE:

M. Chair, if we could ask, this is just

a brief recess to allow those that are not a part of the

cl osed session to please exit the roomat this tine. And

then those that are to remain.

" CLOSED SESSI ON'

CHAI RPERSON FERGUSON: Ckay. We're going to call the

meeting back into order and we're going to call the

nmeeti ng back into order

M5. WH TE: Motions to reconvene.

CHAlI RPERSON FERGUSON: Mbtion to reconvene.

COW SSI ONER MOORE: So noved.

COW SSI ONER HERNANDEZ: Second.
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CHAI RPERSON FERGUSON: Al'l in favor.

COW SSI ONERS:  Aye.

CHAlI RPERSON FERGUSON: Al | opposed? Al right. So we
are here to vote on the matters of M. Martez D xon

M5. WHITE: A notion is needed regarding the
appl i cant appeal of M. Martez Di xon.

COWMM SSI ONER BERNARD: | nove that his appeal be
granted, and then he'd be allowed to go to our training
as a police officer.

COW SSI ONER BURTON:  Support.

CHAlI RPERSON FERGUSON: W need a roll call?

M5. WHI TE: Di scussi on.

CHAI RPERSON FERGUSON: Di scussi on. Any di scussi on?
Okay. Hearing none. Ckay, so roll call vote?

M5. WHI TE: Yes, sir. Through the Chair, Mdam

Comm ssi oner Vice-Chair Annie Holt - You can cone back.

M5. WHI TE: Conm ssioner Bernard - Yes.

M5. WHI TE: Conm ssioner Bell - No

M5. VWHI TE: Conm ssioner Burton - Yes.

M5. VWHI TE: Conm ssioner Moore - Yes.

M5. WHI TE: Conmi ssi oner Hernandez - No.

M5. WHI TE: Conmi ssioner Pressley - Yes.

M5. WHI TE: Madam Vice-Chair - [Audio Distortion].
M5. WHI TE: Through the Chair, just trying to keep

the record cl ear.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N o o B~ O w NP

N N N N NN P P P P R PP PR P
o A W N P O © 0O ~N O O » W N B O

DBOPC
07/ 21/ 2022 Page 92

M5. VWH TE: Madane Vice-Chair - No.

M5. WVHHTE: M. Chair - No.

M5. WHITE: The notion failed. There were 4 = Yes
votes and 4 = No votes. Tie votes result in a failed
nmot i on.

CHAI RPERSON FERGUSON: Ckay. No further discussions.

COMM SSI ONER BELL: Move for adjournnment.

COW SSI ONER PRESSLEY: Second.

CHAI RPERSON FERGUSON: Al'l in favor.

COW SSI ONERS:  Aye.

CHAI RPERSON FERGUSON: Meet i ng adj our ned.

(Meeting Adjourned at 6:38pm
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STATE OF M CH GAN )

)
COUNTY OF WAYNE )

RECORDER S CERTI FI CATE AND NOTARI ZATI ON

|, Donal d Handysi de, Court Recorder, do
hereby certify that on July 21, 2022, at 3:00 p.m,
| did record the Detroit BOPC neeting, the sanme
being |later reduced to typewiting and that the
foregoing is a true and accurate transcription of
said electronic recording taken at such tinme and
pl ace.

| further certify that | amnot related to

or enployed by any party of this cause or their

C ol —

DONALD HANDYSI DE ( CER 1464)

respecti ve counsel .

Notary Public
My Conmi ssion Expires: 5/6/2027

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTeRs &VIDEO 313.567.8100



$
$35,000 86:8

(
(313) 47:19
(f) 89:3

1

1 13:8,10 14:8,9 26:10 58:13

10 25:1342:953:2554:1
61:13,16 76:22

10% 13:19

100 30:538:18

100% 18:4

100,000 12:7 58:8 65:21
1019 39:13 45:23

105 40:16 46:11

10th 24:7,10 76:1,2,3,5

11 26:4 50:22 55:11,19 61:13,
16 64:23 80:14,17

11,000 16:14

111 41:549:22

112 70:5

115 415

11:17 15:24

11th 16:24,25 20:9 23:7 75:21
12 14:7

12,000 15:24

12-year-old 16:11,13 77:6
129 49:22

13 47:950:9

13-year-old 16:18 77:6
1300 77:8

137 705

DBOPC
07/ 21/ 2022
14% 13:20

14-year-old 16:12
14th 5:21 14:23 80:24
16% 13:21
16,000 15:6

17th 155

18 15:24

19 13:16

197 14:17

19th 16:13

1:00 15:5

1:30 12:20 14:23
1st 14:16

2482 47:20

2499 47:19

24th 21:16

25 74:24

27 13:17 14:18 15:25
275 14:17

28th 75:19

2:00 76:1

2nd 13:9 20:4 82:22

3

2 11:9 13:11 14:18 26:11
20 14:1973:16 77:7
200,000 58:8

2014 26:2

2020 14:24 15:14 25:6
2021 19:3

2022 5:14,21 12:20 39:14
40:17 41:2,4,5 46:24 75:19,
21,24 77:14

20s 14:24

21 13:1518:10
21-century 84:17
21st 5:14

21st- 24:22

21st-century 25:2,4,7,22 26:2,
4 32:2 43:10

22 201

230 39:24 46:3
23rd 12:20
24 26:18

' COURT REFORTERS & VIDEO

3 11:916:14 26:11 59:14 66:7
88:1

30 13:16 27:1 31:21 32:11
359

30th 30:18

31 15:25

32% 13:24

33 747

3:00 75:19 76:2
3rd 20:13,15

4

4 5:514:8 26:12 55:11,19
57:20,21,22 66:7 88:1 92:3,4

4% 13:22
41 26:19
4:00 2:1947:16
4:30 76:3

5

5 10:526:13 55:11,19 66:6
50 85:5

50,000 69:23

59 26:15,17

]
HANSON RENAISSANCE [UELECC ey
313.567.8100



5901 75:22
596 47:19,20
5:00 76:5

5th 23:6 75:23

6 13:6 26:9,14 27:5
60 32:12

6:30 75:21
6:38pm 92:18

6th 20:5

7 60:1567:8 71:22,25 80:10
90:12

700,000 80:15

73 14:17 49:23

75 40:1 46:7

756 45:24

766 39:14

779 39:17 45:25
7:30 69:14

7th 13:11 18:18,21

8 14:19 67:24
8(a) 89:3

80 39:23 46:2
83 49:23

850 38:14

86 49:23

8:00 47:16
8:30 12:20
8th 20:558:12

DBOPC
07/ 21/ 2022

9

9 68:2

9% 13:20

90 41:944:587:25
900 45:2547:13,14
92 26:15,18

990 39:16

9:00 16:14

9th 13:11 15:10 18:12,14,20
747

abide 67:12
absolute 79:22

Absolutely 24:11 32:22 53:23
55:4

Abuse 18:12
academy 30:4

accept 17:16 19:8,16 21:3
39:2

accepting 38:23 65:4,9
access 9:2 27:14
accessible 34:7

accessing 2:9

accident 70:24 71:1,10 87:12
accidents 87:15
accountability 27:10
accountable 57:23
accurate 10:24 37:24 43:3,17

acknowledge 7:16,17 38:9
40:4 80:10

acknowledged 2:19 7:14
act 4:467:9,15 84:4 88:6 89:3
acting 6:15 81:4

' COURT REFORTERS & VIDEO

action 26:15,18,19 28:19 32:2
40:10,12 44:13 83:24

active 29:6
activities 4:7 27:11

actual 11:7 38:4,11,20 39:10
44:2

Adams 7:19,20

add 58:573:20 74:15
added 9:4 10:25
adding 12:14

addition 27:10 29:18 35:5
39:18 40:2 46:9 49:8 71:5

additional 12:7 15:4 17:6
50:14 73:24 74:4 80:19 81:25

Additionally 9:13 18:20
address 9:19 12:6 28:19 54:23
addressed 25:10

adhered 35:12

adhering 25:21

adjourned 92:11,18
adjournment 92:7
adjustments 37:16

admin 36:8

administer 4:10,16

administration 18:15,25 45:4
56:25 86:6

administrative 6:8,9,11 8:1
39:6 44:14,15,19 71:13,15
72:773:474:5

administratively 72:8
admission 21:24
admitted 76:12
advancing 87:18
Affairs 20:6

affect 83:16

affected 11:20

]
HANSON RENAISSANCE [UELECC ey
313.567.8100



African-american 76:14

afternoon 2:1,23 6:19,21 13:4
21:14 25:17 35:25 39:9 75:17
76:21 78:21 87:6

age 52:21

agencies 12:526:16 37:3
86:17

agency 26:23 86:20
agenda 5:139:9 12:14 74:2
agent 4.3

aggravated 13:21

agree 32:19 74:23

ahead 35:2342:957:2477:2
Ainsley 6:15

Akbar 6:14 9:23 35:17,22,25
36:6,23 42:1,10,17 43:8 45:12
46:7,22 47:10 49:9,16,19,24
50:3,18 51:5,10,19 52:17,24
54:9,14 57:8 59:10,12,25
61:19 62:21 68:4,10,15,19,22
69:16 70:20,25 72:23

Akbar- 65:6
Al-tamimi 74:6

Alfred 24:25 25:12,13,17,18
26:1,25 27:18 28:18 29:9,22
30:10 31:18,22,25 32:5,19
33:8 34:6,9,19,22 35:2,6

align 43:16
alignment 30:1
allegation 43:24 45:18
allegations 4:2

alleged 39:25 42:23 43:22
45:8 46:5

allowed 91:8
alongside 15:1
Amanda 84:3
amazing 29:548:12
Amen 3:16,17,18

DBOPC
07/ 21/ 2022
America's 61:6 78:24,25

American 7:8

analysis 38:16

angles 59:14

Ann 83:10

Annie 4:22 91:16
announcement 76:11,12
announcements 75:16,18
annual 4:6

apartment 83:15
apartments 16:13 83:13
apologize 2:12 9:1 69:12
apparently 86:3

appeal 12:15,17 89:6 91:6,7
applicable 26:23

applicant 12:15,16 89:6 91:6
application 89:4

apply 4:14 26:19

appointed 17:9 72:23 73:1
76:15

appointees 18:4
appointing 26:4

appointment 16:23 17:8,17
18:519:9,17 21:4 22:3 89:5

appointments 12:12 24:13
85:11

appreciated 50:24
appreciation 60:3

approval 3:22 5:13 44:25
57:10

approved 3:24 5:23 25:545:1
47:2 83:10

approving 83:6 86:20

approximately 39:23 46:2
77:8

April 14:16 49:12,22 59:7

' COURT REFORTERS & VIDEO

Arbor 83:10
area 14:23 15:10,12,13

areas 29:21 33:14 37:14,19
44:8

arrest 16:6 44:9
arrested 15:17,18
arresting 14:12
arrests 14:9,18,19
arrived 61:10

arriving 5:2

article 64:23 67:8 83:17
assaults 13:20,21

assigned 16:23,24 17:2 18:18
20:9 38:25 74:7

assist 42:17 46:14 81:10

assistant 6:11,13 17:9 22:12,
23 82:20

associate 17:3

Association 19:5

attacking 59:14

attempted 15:21 37:24 54:19
attempting 14:4 16:5

attend 12:21

attendance 6:8 7:2 13:1 76:23

attending 2:21 3:1 8:18 15:7
16:1

attention 86:1,2
attest 52:3

attire 69:13
attitude 22:16 53:11
Attorney 66:22
attrition 50:1
audience 69:13
audio 6:58:1491:23

audiovisual 84:24

]
HANSON RENAISSANCE [UELECC ey
313.567.8100



August 25:559:9 75:21,24
76:1,2,3,5

authority 4:4

auto 13:10 52:22
average 40:15 46:10
award 17:24

aware 13:24 50:4
awareness 11:612:4

awesome 8:7 18:8 31:3 48:14
51:3

Aye 5:18 17:21 19:21 21:8
89:12 91:2 92:10

B

bachelor's 17:4 18:24 20:16
30:8

back 8:12 11:4 25:5 31:13
41:1 43:7 44:21 55:17 57:6,7
90:20,21 91:16

background 35:21 36:12

backlog 9:16 12:8 36:17 37:4,
5,10 38:12,15 39:12,14,16
40:17,22 41:20 45:24,25
46:12,17 47:6 49:4,7 52:4,12,
14,21,22,23 59:15

Badge 74:6
badges 77:17
Ballant 84:11 85:20

Banks 5:310:12 31:6,7 51:3,4,
16,20 75:7 89:23 90:2

Barack 26:3
Barren 77:15
based 45:4,10 85:4
basement 16:15
bash 53:162:15
basic 29:2557:15
basically 41:251:23

DBOPC
07/ 21/ 2022
beat 56:21

Beattie 83:21

Beatty 7:10

beautiful 11:22

began 15:8

Beginning 14:16

begins 2:4 35:22

behalf 5:7 32:22 35:9 81:4
believing 17:24

Bell 5:410:12 32:12,13 51:21,
22 52:17 55:24 57:1 65:10,12
85:9,15 90:7 91:18 92:7

BELLANT 85:23,25 86:13
benefits 74:6 86:4

Bernard 5:1 34:10,12,14 42:15
56:1,5 58:17,22 59:1 66:15,
19,22 67:16 69:9,11 75:4
76:13 81:17 85:17 87:3 90:1
91:7,17

Bettison 23:13,15
Bible 83:3
Biden's 12:5

big 23:15,18 31:5
bigger 81:17,19
biggest 78:15
bill 86:3,4,25
biography 51:6,7
bit 70:22

black 14:25
blackest 61:7 78:25

Blackwell 16:22 17:3,6,12,14,
18,23

blame 52:24
bless 3:8,12,14
blessing 3.5
blessings 51:5

' COURT REFORTERS & VIDEO

blinged 32:7
block 15:6,24 16:14
blocked 6:25
Blossom 6:10 36:7
Blount 84:10,13,15
blue 3:919:374:21

board 2:1,3,9,10,21,24 3:1,20,
21 4:9,14,15,17,18 6:7 8:4,18,
24 9:22 10:22,24 12:18,20
13:5 21:15 24:22 25:5,17,20
27:1 28:6 31:25 33:20,21
35:1,8,25 36:12,16 37:1 41:15
45:2,6,9,22 46:25 48:3 50:7,
15 52:5 55:8 58:5 60:6 63:5
67:22 69:12 71:9,13,16,18
72:4,6,9,11,22,24 73:2,10,15,
23 74:3,7 76:14 80:9,14,25
81:1,3,4 82:20 83:20 84:13
87:9,11 88:6,10

Board's 2:7 8:1 10:23 25:2
71:14 73:25

body 71:18 72:9 77:3,22 84:3
body- 84:20

Bohannon 7:21

bonds 79:24

books 77:17

BOPC 3:21 6:8 7:17 36:8 45:7,
12 47:1 75:18 84:16,18,21
85:12

BOPC's 84:17
bottom 41:8 77:18
box 77:25
Bramell 16:14
break 43:1
breakdown 49:5
breakfast 12:24
breaking 53:5

bring 3:13 23:24 46:25 50:5
85:21,25

]
HANSON RENAISSANCE [UELECC ey
313.567.8100



broken 69:21
brought 15:19 86:2 87:12

Brown 2:17 3:19,20 6:9 20:20,
22 21:11 75:16,17 76:20,21
78:19 82:14 84:9 85:20 87:4
88:18,20,22 90:6

Bryan 2:23

budget 3:24 52:7 53:14 69:20,
21 70:1 73:22,23,25 75:25

building 12:23 26:8,10 27:8
32:23 83:15

burgundy 14:25

Burton 5:6,7 10:12 31:11,12
32:21,22 33:23 34:15 41:10
61:4,5,23,25 62:16,18,21,23,
24 63:1,2,4,5,9,11,15,17,18,
20,21,25 64:3,6,8,12,16,19,
22,25 65:3,6,8,18,20,25 66:3,
6,11 67:3,6,21 68:2 71:19,21
90:8 91:10,19

business 17:3,4 18:25 19:1
20:17,18 47:18 75:6 88:24,25

C

cable 77:13,17,25

call 10:10 11:4 22:1 44:21
47:15,18,25 68:8,11,14 71:1
76:22 84:9 89:7,13,14,17
90:19,2091:11,14

called 7:2070:18 71:7 79:19
Calloway's 7:16

calls 42:2559:19 68:23
camera 53:11 84:21

Cameron 18:9,17,23 19:12,13,

14,18
Cameron's 19:2
camp 27:19
Campus 75:22
candidate 87:17

]
HANSON RENAISSANCE

DBOPC
07/ 21/ 2022
candidates 87:18

candidly 14:2
candlelight 16:1
capable 17:11

captain 16:22,24 17:2,6,14,18
19:6,9,17 20:19,22 21:5,11,
12,14 22:5

captains 22:5

caption 9:5
captioning 82:8

car 42:2570:24,25 71:3
card 2:16

care 3:12 44:24 54:25
carjacking 13:25
carjackings 13:24
carries 5:20

Carter 5:97:24 8:8 32:14,15
57:1 60:8,9,13,19 74:13,15
90:9

Carter's 7:12

case 9:16 14:1 15:4 37:1 38:4,
11,12,20 39:4,7 43:2,4 44:17

56:11 57:10 69:23,24,25
84:25 85:8

cases 9:1210:2,4,5,13,15
38:1,5,7,14,15,17,18,21
39:12,14,15,16,23,24 40:1,5,
9,16,22 41:3,5,6,9 45:5,23,25
46:3,8,10,11,25 47:2,5,9 49:4,
7,13 51:12 52:12 53:19,21
54:19,21 55:17,23 56:7,18,19,
2057:4,5,12,18 58:6,14 59:9,
13 60:23 62:6 63:7 69:23 79:8

Catholic 84:16

caused 2:8 60:22

CCR 49:5

CCRS 40:25

ceasefire 18:16,19 20:10
Cedric 5:310:12

' COURT REFORTERS & VIDEO

century 24:23
ceremony 11:22 30:6
certificate 18:25 20:17
certification 86:11
certifications 30:8
certifying 86:6,10
cetera 30:20

Chair 2:2,22 3:20 4:19,21,22
5:117:7 8:9,11 10:22 17:15
19:7,15 20:20 21:12,14 22:9
23:12 24:24 30:25 33:8,23
34:3,6,15,24 35:19,20 36:4
41:10 49:1 51:4 53:16,20
54:18,24 56:23 59:4 60:9
61:5,21 62:16,18 64:3,6,11
65:18,19,23,25 66:9,14,17
67:4,7 68:369:8 71:11 72:6,
14,19 74:13 75:7,17,23 76:5,
10,19,21 81:20 82:4,14,20
84:9 85:19 87:3,4 88:18
90:11,14 91:15,24 92:2

Chairman 21:2 31:12,20 55:24
58:23 65:12 67:16 69:9,11
70:8 71:19

chairperson 2:23,24 3:18 4:20
5:12,17,19 6:19,22 7:5 8:7,13,
17 9:6,24 10:1,11,16 11:15,18
12:9 17:20,22 18:8 19:20,22
20:21,24 21:7,9,13 22:10,25
24:21 25:15 31:2,8,11,15
32:6,10,14,18,20 33:18,24
34:2,10,13,18,20,23,25 35:14
41:11,23 42:2 48:7 51:3,21
53:17,23 54:6,25 55:4,7,25
56:3,7,16,24 57:1,11,15,17,20
58:11,20,24 59:3 60:7,18
61:3,22,24 62:1,17,20,23,25
63:4,9,10,13,17,19,23 64:1,4,
7,10,14,17,20,23 65:1,4,7,15,
19,23 66:2,5,10,13,18,21,24
67:5,8,17,20,25 69:10 70:7,
10,16 71:20 72:16 74:14,23
75:3,6,16 76:8,20,25 78:18
82:3,16,18 84:8,14 85:15,21,
24 87:7 88:4,23 89:11,13,16
90:6,13,19,23 91:1,3,11,13

hansonreporting.com
313.567.8100



92:6,9,11
challenge 56:13

chance 48:10,11 65:16 67:19
85:7 90:4

change 79:15
Channey 7:20
Chaplain 3:2,3
chapter 3:25

charge 18:19,23 20:10,12,13
44:22 87:20

Charger 15:14
chart 23:17
Charter 67:11,12
check 51:8
checks 78:7
cheerleader 50:22
chest 16:21
Chester 17:7

chief 2:2 3:9,22 6:14,20,21,23,
257:38:29:10,18,23 11:15,
17 12:2,12 13:3,4,23 14:15
15:7,23 16:11,22 17:7,8,9,14,
16,24 18:9 19:8,13,16,23 20:1
21:3,15,16,24 22:12,24 23:1,
8,11,12,14,16,22,23 24:1,3,6,
11,16,17,20 27:16 29:2 35:16,
17,21,25 36:6 41:22,25 42:10,
11,17 43:8 45:2,12 46:7,22
47:10 49:9,16,19,24 50:3,18
51:5,9,10,19 52:24 53:8 549,
14,15 57:8 59:10,12,25 61.:8,
18,19 62:21 68:4,10,15,19,22
70:3,19,25 71:14,23,24 72:22
73:15,22 77:15 82:20 83:1,22
84:5 87:25

chief's 29:13 66:16
Chiefs 19:544:23
child 18:12 65:21
children 83:19
Christopher 6:13

]
HANSON RENAISSANCE

DBOPC
07/ 21/ 2022
Church 84:16

circle 77:23
circumstances 60:5
citations 14:7

citizen 9:2510:16 43:14,19,21
44:7,24 45:10 53:18 54:20
56:20 59:19 62:10 67:22 68:6,
23 69:4,25 70:21 76:4 85:6

citizens 3:7 5:8 10:9 21:19,24
22:15,16,18,19,22 27:24
28:21 29:7,12,19 32:23 33:11,
17 34:5 42:19 46:15,20 47:12
53:22 58:10 65:10 67:23 68:8,
13 72:1 81:5,20 84:19 85:6

citizens' 52:5,6

city 3:14 4:6 9:4 14:13 21:17
23:9 33:16 47:22 61:7,10
63:11 71:6 77:5 78:25 81:11
82:11 83:6,17 88:15,19 89:22,
24 90:4

city's 2:6,13 9:2 82:7
citywide 23:6,20 24:8
civil 18:16 45:13

civilian 9:15,21 10:21 37:2
46:19

clarified 87:1
clarify 81:21
clarifying 9:13 72:12
clarity 72:20
cleaning 52:18

clear 12:8 38:9 43:1,17 47:6
73:7 74:21 84:18 91:25

Cleary 30:7 31:4
Cleary's 17:5

close 9:4 28:6 38:7 40:3,9,16
44:18,20 46:15

closed 12:14 39:4 40:1,15,25
41:5 46:8,9,11 59:9 82:8
88:25 89:2,19 90:3,16,18

' COURT REFORTERS & VIDEO

closely 35:3
closer 81:19
closing 38:541:8 46:10

closure 37:1 39:7 49:18,20
84:25

closures 38:4,11 43:6 44:14,
15,19

clothing 15:18
co-response 29:17
coding 85:2,8
COGIS 33:9

cold 83:4
collaborate 28:2
colleagues 79:2,5,12
College 75:22
combat 16:10
comfortable 50:17

commander 3:2 17:18,23 18:2
68:25 69:2,3

commanders 70:6
commanding 17:2 68:16,22
commencement 30:6
commend 75:8
commendation 69:5

comment 2:16,20 22:12
32:15,17 59:2 70:6,9 80:24
90:5

comments 2:1568:21 70:19
80:21

Commercial 13:10
commission 3:6,20 8:8 60:13
Commission's 86:1

commissioner 4:22,23,24,25
5:1,3,4,6,7,9,10,16 6:2 7:13,
24 8:917:13,15,19 19:11,19
21:1,2,6 22:7,8 23:12,21,23
24:2,5,9,16 31:6,7,8,10,11,12,
13,15,16,19,20,23 32:4,12,13,

hansonreporting.com
313.567.8100



14,15,21,22 33:23,25 34:10,
12,14,15 41:10 42:3,15 48:23,
2549:10,18,21 50:1,13 51:1,
3,4,16,20,21,22,23 52:3,17
53:19,20 54:2,4,12,16,17,22
55:2,6,9,10,24 56:1,5,8 57:14,
16,19 58:3,17,19,22 59:1,3 4,
6,11,23 60:2,7,9,10,12,13,19
61:3,5,23,25 62:16,18,20,21,
23,24,25 63:2,4,5,9,11,15,17,
18,19,21,25 64:3,6,8,12,16,
19,22,25 65:3,6,8,12,18,20,25
66:3,6,9,11,15,19,22 67:3,6,9,
16,21 68:2 69:9,11 70:8,11,
14,17 71:9,19,21,25 72:3,10,
15 74:13,15 75:1,4,7,8,9,14,
15 76:9,10,13,18 80:11 81:17
84:11 85:8,12,14,17 87:3,5
88:3 89:8,10,18,21,23,25
90:1,2,7,8,9,10,24,25 91:7,10,
16,17,18,19,20,21,22 92:7,8

Commissioner's 73:23

commissioners 2:3,21,25
3:17 5:18 8:4 10:11 11:5
17:21 19:21 21:8 32:6 36:13
45:3,7 46:22,25 48:15 52:10,
20 55:16 56:9 57:3,5 58:7
63:6,21 67:23 71:16 73:16
78:580:2587:11,17 88:6,10
89:12 91:2 92:10

commitment 21:18 46:1
committed 81:4

committee 9:25 10:3,17,25
42:2 53:18,22 54:11,13,17,20
57:12,14,19,21 62:2,3,11
75:25 76:1,3,4,6

committing 80:11

common 14:20
commonality 22:22
communicating 28:21
communications 20:16 76:9
communities 12:6 80:4,21

community 2:2 3:10 10:20
11:23 16:9 22:13 23:3,16,18
24:14 25:4 26:8,12 27:11,16

]
HANSON RENAISSANCE

DBOPC
07/ 21/ 2022
28:2,4,9,14,22,25 29:9,11,14,
18,19 30:18 32:24 33:10,12
36:1 47:6 58:15 59:25 75:20,
22,24 80:23 81:7

companies 33:1

comparison 41:1
compassionate 79:24
compensation 80:12
competence 19:2
competent 17:11
complainant 43:5,25 44:16,20
complainant's 44:1

complainants 37:21 39:21
44:4

complaint 9:25 10:10,16
37:11 42:2 43:6,9,14,19,21,23
44:1,7,19,25 45:10,17 46:20
47:11,20,22,24 52:5,6 53:15,
18,22 54:20 56:20 57:11,21
62:10 67:22 68:6 70:1 76:4
85:2,16

complaints 4:1,9 37:21 38:23,
25 39:2,20,23 42:13,23 43:22
45:7,12 46:3,15 47:16 49:16
53:6 59:18 65:10 67:23 70:3,
22 79:11 84:20 85:14

complete 44:6

completed 10:3 19:4 38:21
49:13,17

completing 10:14 40:22
completion 58:6 60:23
compliance 36:24
components 43:20
comprehensive 26:20

concern 10:19 44:8 52:19,20
86:1

concerned 38:1551:16
concludes 30:24 39:4

conclusions 56:13

' COURT REFORTERS & VIDEO

conclusive 44:11
condemn 70:12
conduct 45:19
conducting 28:11
confidence 21:16 42:19
confident 15:21
congratulate 70:2

congratulations 17:22 19:22
21:922:7 31:570:5

connected 52:2
connection 37:17
Connors 75:22
consent 36:24 45:15
consequences 79:15,16
considerations 24:12
consistently 42:20
constant 41:25 43:9

constituents 37:18 39:21
80:20

constitutional 12:11
constructive 11:11
consultation 3:21 37:2

contact 11:10 41:25 44:2,3
57:8 86:10,15

contacts 35:24
contents 89:4
context 14:15 35:21

continue 3:12,13,14 10:20
11:18 12:4 21:22 25:8 35:10
49:1 78:1 82:21,23 85:11

continued 35:8 73:5
continues 40:16
continuing 40:2 81:8
continuous 43:15
contribution 36:8

control 52:7

hansonreporting.com
313.567.8100



cooperation 53:7
Coordinator 6:10
copy 87:17
Corporal 28:15
Corporation 6:13

correct 8:14 11:2 52:24 54:8
62:2

corrected 42:7
corrections 5:22,23
corrective 40:11,12 44:13
correctly 42:4
correspondence 74:1
corrupt 85:10
Corruption 20:7

cost 69:22,23,25

costs 69:22

council 4:7 7:1552:19 53:14
83:6,17 88:15

counsel 6:13
counseling 37:20 40:13
counselors 30:13
count 38:7

counting 10:1

County 16:7 52:23 75:22
77:10 78:12

coup 75:14

couple 16:16 27:6 51:23 72:21
81:12

court 4:14 6:6 12:8 44:24 80:5

Courts 11:21,23 79:1,4 82:21
84:2

Courts' 83:14

cousin 16:19

COVID 13:12,13 79:25
crash 71:4

crazy 88:2,13

DBOPC
07/ 21/ 2022
credit 51:6

creed 21:23

crime 12:2,6 13:18 18:21 26:7,
12 27:13 29:10,20 80:3

crimes 12:8

criminal 4:9 13:19 18:24 52:6
criminality 4:2
criminals 79:18 80:2
crisis 73:3

critical 30:23

criticize 88:13
Cromwell 6:15
crosstalk01:25:28 63:5
Crowley 63:8

culture 27:9 79:9

cure 80:3

curious 72:3

current 20:11,13 37:11 41:2
54:3 81:25 85:10

customer 78:15
cycle 38:23 39:1

D

D-DOT 20:3
dad 17:6

dance 27:23,25 62:18 63:16,
18,25 64:8 66:4

dancing 27:21

Danny 28:15

data 27:12,14 38:16

date 13:23 32:10 40:6
dating 41:1

daughter 17:11

Davis 7:13 84:12 87:5,6,8,23
day 9:810:21 11:7 21:18

' COURT REFORTERS & VIDEO

27:22 40:3,19 44:5 47:18
52:21 66:25 67:1 77:13 81:21,
24,25 82:25 84:5,6

day-to-day 71:15

days 11:9 41:9 48:9 83:5
87:25

DC 83:23

Dea'shanae 7:21

dead 61:6

dealing 53:4 83:17 88:4
Dearborn 88:8

decade 36:21,22 41:19
decedent 16:20
December 26:2

decided 73:11,17
decision 12:18 73:12
decisions 73:17,18 79:23
decreased 38:18
decree 36:24 45:15
dedicated 28:14

deep 53:4

definitions 45:15
degrading 79:3

degree 17:3,4 18:24 20:16
degrees 30:8

delay 82:10

delayed 9:4,8 81:21
delegate 4:15
delegation 4:17

deliver 10:21 37:17 54:19
delivers 81:1

delivery 82:5
demeaning 79:3

demeanor 44:9 53:7,10,11
79:8,11

]
HANSON RENAISSANCE [UELECC ey
313.567.8100



democratic 30:1
demonstrated 18:4
demoralized 86:23
denied 86:23

department 2:5 4:2,6 8:19
11:19,24 13:7 18:11 20:2 22:4
25:9 27:25 28:17 29:12,21
30:13 32:24 33:20 35:5,11
36:25 42:14,20 44:18 45:14
52:1561:10 70:3 71:2,3,6
77:9,15 78:5 86:21 87:10
88:7,8,9

department's 4:7 25:1 35:3
departmental 3:24
Deployment 25:19

deputy 6:2517:8 23:23 70:3
83:22

Derrick 19:9,23 21:5
Desean 7:21
Deshaun 6:25
detail 11:6 14:6,17
detailed 68:5
details 12:22 73:24

Detective 18:22 20:14,15
21:21

detectives 15:3 18:23
determine 45:7

Detroit 2:3 3:7 5:8 7:18,22
11:19 18:10 20:2 27:20,24
32:23,24 33:11,17 35:10
42:13,20 47:22 61:7,11 63:12,
22 65:971:7 72:1 75:19 76:6
77:5,9 81:5,11 83:10 84:16
86:21

Detroiters 33:5
detroitmi.gov/bopc 47:21
detroitmimi.gov/bopc. 47:21
develop 22:15 28:3
development 35:4,6

DBOPC
07/ 21/ 2022
dialogue 37:3

dictate 81:1
difference 67:14
diligent 49:2
dips 49:23
direct 77:24

direction 13:12,15 14:10 15:9
32:17 40:21

directly 34:588:10
director 6:12 35:6
disabled 13:7
disagreement 85:7
discharged 16:20
disciplinary 40:12 45:3
discipline 4:537:20 45:4
discuss 29:20

discussion 5:17 17:20 19:20
21:7 33:7,1591:12,13

discussions 28:24 30:19 92:6
disenfranchised 63:22
disrespect 63:24 64:17
disrespecting 64:15

distant 85:14

Distortion 91:23

distracted 22:23

distribute 54:8

distributed 5:21 53:21 56:7
58:18

distribution 58:6 85:13

district 5:518:13,14 20:4
58:13 71:22,25 80:10

distro 54:3
disturbing 85:3
dive 53:4
division 29:13

' COURT REFORTERS & VIDEO

Dixon 12:15 89:6 91:4,6
do-it- 78:9

document 26:21,25 31:21,23
35:9 85:7

documents 84:19,22
Dodge 15:14
dollars 86:24
domain 9:15

Don 6:6

doubles 79:13
downward 49:13,21

DPD 2:212:11 25:19,21 26:19
27:19 28:5 30:14,16 36:1
37:18 40:10 44:17 45:3,4,5,9,
18,20 52:19 53:8 74:3,8,9
86:5,9,19

DPOA 7:4

drag 14:6,13
drastically 56:21
drawing 80:19
drifting 14:13
driving 14:24
drop 38:22
drugs 84:4
Duchess 15:24
due 13:8 46:17 50:1
duties 3:21 10:22
duty 13:8

E

earlier 18:2 35:2

early 79:2581:23

earned 36:25

easily 84:19

East 24:1

Eastern 18:13 75:22 76:12

]
HANSON RENAISSANCE [UELECC ey
313.567.8100



eat 12:25
echo 60:10
Edge 14:25

education 19:2 26:13 28:14
29:23

effect 89:9

effective 9:21 10:15 43:10,16
46:19 80:19

effectively 42:11
effectiveness 36:19 37:15
efficiency 37:1543:16
efficient 9:21 43:10 46:18
effort 7:25

efforts 9:16,20 10:7 12:5 40:5,
8,14,20 82:7

elevate 43:24
eligibility 86:7
eliminate 59:22

email 11:457:12 68:25 83:21,
22

embody 80:17
emeritus 76:16
emotional 30:21
employee 45:20 88:13
employment 4:5 89:5
encounter 22:18 68:8
encountered 15:14
encouragement 73:5
encouraging 18:581:9

end 2:18 38:2 40:22 48:4
56:21 77:13

ends 39:1
enforce 4:11

enforcement 4:3 12:5 18:6
22:14,17,19,20 26:16,21,23
27:21 42:18 68:7,9 79:9 83:18

DBOPC
07/ 21/ 2022
engage 27:15 28:4 42:21 43:8

engaged 22:13
engagement 23:19 46:1
engagements 43:15
enhance 45:9

enjoyed 56:12
enlightening 22:18
enrolled 17:5

ensure 10:14,23 11:5 38:3
43:3

ensuring 9:14 28:13 35:11
entertain 5:13 49:11

entire 11:21 35:4 49:1 70:1
73:22,25

entities 29:16
entitled 86:24

entry 44:9

equally 54:10

Eric 22:12,24 84:10,15
escalated 16:3
essential 37:7
established 3:2327:9
estimation 59:5
ethno 83:8

evaluate 10:2 35:9 43:22
evaluated 37:10

evaluating 36:22 38:6 39:19,
22 41:17

evaluation 10:9 42:22 43:13
46:2

evening 78:20 80:9

event 27:22 28:21 30:17
events 27:16 29:7 30:16
everybody's 52:22,23 74:17
evidence 4:11,12

' COURT REFORTERS & VIDEO

10
evil 83:584:4

Ewing 22:12,24
examples 42:24 68:20

excellent 31:16 40:18 50:9
59:23

excited 23:2,22
excuse 26:7 41:10
excuses 79:25 80:1
execute 80:18

executive 12:12 17:17 18:3
19:8,16 21:4 24:25 25:18 26:3

executives 2:2 36:1
exercising 4:18
existing 38:22

exit 90:16
exonerated 44:12

expect 38:19 67:12,15 80:17
82:1

expectations 73:1

expected 21:23 28:10 59:7
82:6

experience 68:9
expertise 81:9,10
explain 86:9
expungements 80:1
extensive 25:10
external 4:329:15
eyes 36:18

face 79:17

facial 74:8

facilitating 7:24

fact 38:13 51:24 54:23 88:11
factor 49:14,15

]
HANSON RENAISSANCE [UELECC ey
313.567.8100



factors 79:14
facts 51:23
factual 9:14

fail 78:2

failed 44:21 92:3,4
failure 4:13

fair 12:18

fairly 42:11

fall 40:5

fallen 11:20 79:1
familiar 24:9
families 80:6
family 15:8 22:4 78:2 80:5

Fantastic 31:2,8 32:18 35:14
51:21 60:7 72:16

faster 60:1
fatal 21:20

favor 5:17 17:20 19:20 21:7
89:11 91:1 92:9

fax 47:19
FBl 77:10
fear 79:17
feature 82:8
features 82:9

February 39:11 40:17 41:2,4,5
45:24 46:12 49:22

federal 26:16,21
Feds 86:12
feed 8:10
feedback 28:8

feel 22:16,17 23:3 33:6 50:16,
2178:2

felony 14:8,18
female 16:1

Ferguson 2:22,23,24 3:18
4:205:12,17,19 6:19,22 7:5

DBOPC

07/ 21/ 2022
8:7,13,17 9:6,24 10:16 11:15,
18 12:9 17:20,22 18:8 19:20,
22 20:21,24 21:7,9,13 22:10,
25 24:21 25:15 31:2,8,11,15
32:6,10,14,18,20 33:18,24
34:2,10,13,18,20,23,25 35:14
41:11,23 48:7 51:3,21 53:17,
23 54:6,25 55:4,7,25 56:3,16
57:11,15,17,20 58:11,20,24
59:3 60:7,18 61:3,22,24 62:1,
17,20,23,25 63:4,9,10,13,17,
19,23 64:1,4,7,10,14,17,20,23
65:1,4,7,15,19,23 66:2,5,10,
13,18,21,24 67:5,8,17,20,25
68:3 69:10 70:7,10,16 71:20
72:16 74:14,23 75:3,6,16
76:8,10,20,25 78:18 82:3,16,
18 84:8,14 85:21,24 87:7
88:23 89:11,13,16 90:6,13,19,
2391:1,3,11,13 92:6,9,11

field 51:13

fight 16:2

figure 8:22 42:558:15 74:25
figured 42:562:13

file 47:11,12,20,22

filed 84:20

files 43:21 85:16

fill 23:1550:14 65:14

film 84:1

final 4:4 10:8 25:24 26:20 43:4
85:6

finally 19:23 69:22 79:19,21
find 40:7

finding 49:6

findings 44:11

fine 51:10

finish 50:25

firearm 16:20

firearms 77:23

fired 15:1 16:4

' COURT REFORTERS & VIDEO

11
firing 15:9

fit 30:16

Fitzgerald 82:21

fixed 2:98:23

fixing 62:13

flagged 39:24 46:4
flee 15:21

flip 22:20

flying 50:25

focus 43:11 68:6 84:24
focused 38:22
focusing 40:4,8,14 43:12
follow 56:2

food 30:20

footage 84:21

force 20:7 25:7 26:4,9,14 27:6
28:2 29:10,23 30:11 44:9
88:4,8

Ford 14:25

forecast 40:1 46:7
foremost 38:1

forget 80:1

format 38:3,22 39:3,5 43:3,5
forms 10:18

forums 80:22

forward 4.2 9:11,13 12:1 13:1,
214:417:10 35:16 36:2
38:13,19 51:1 59:5,23 60:25
75:11 81:8

Foundation 77:12
fraud 14:3

free 30:17,18

fresh 36:18

Friday 14:6

friends 77:23

full 43:24 73:1 83:15

]
HANSON RENAISSANCE [UELECC ey
313.567.8100



fun 27:23
funding 12:6
funds 12:7
funeral 83:1,14
future 4:9

G.l. 86:3,25

gave 17:7 36:17 77:16 79:2
gender 28:11

generally 2:18 69:2 71:2
gentleman 66:7 83:19
George 82:15,16,17,19 83:12
Gl 86:4

give 11:3 12:25 14:15 21:10
24:3 26:1 27:13 35:20,23 36:2
41:4 42:25 46:23 47:7 51:6
54:4 55:4 59:19 65:16 66:6,7
67:22 72:18 78:7,9 79:23
85:15

giving 50:23 65:15
glad 38:1148:2

gladly 47:24

glasses 69:13

goal 10:14 14:14 42:17
goals 25:4

God 3:3,6,8,10,11,14,15

good 2:1,23 6:19,21 13:4
21:14 25:17 32:16,20 35:25
51:18 56:10 69:17 71:22
75:17 76:21 78:12,20,21 80:9
82:1 87:6

gov 825

government 28:23 78:6
governor 76:15 83:21
grab 10:4

grace 3:383:14

DBOPC
07/ 21/ 2022
graduate 18:24 20:17

graduated 31:5
graduation 30:7
granddaughter 76:11
granted 11:2591:8
grateful 77:3 81:7

great 3:6 12:9 34:22 36:2,10
38:10 50:23 51:7 68:24 74:16
75:4 87:8

greater 11:6 83:13

Griffin 19:10,23 20:1,9,15,22
21:5,11,12,14

group 83:24

Grow 7:18,22
guess 58:14

guests 7:6,11
guide 3:6

Guild 77:12

gun 15:17

guns 77:21,23
gunshots 15:9,13,14

guys 8:18,21 48:8 53:24 58:12
76:25

Hall 66:15,22

hand 57:16

handgun 78:11

handle 53:2559:13 62:7 71:15
handling 6:5

Handyside 6:7

hang 55:8,25 58:25 61:22
62:1,3 67:20

happened 23:530:17
happening 27:22 29:2 74:22
happy 24:12 37:13

' COURT REFORTERS & VIDEO

12
harassment 85:4

hard 9:142:3 47:4,9 49:2
harm 55:22
Headquarters 75:20 76:7
health 29:17 73:3 75:1
healthcare 30:19
healthier 52:22

hear 13:221:12,13 32:25 33:1,
563:1367:2572:1 75:1577:2
84:13,14 85:23,24 87:7

heard 15:11 42:6 70:11,13,16,
19 87:6 89:22,24

hearing 4:891:14

heart 80:13 83:4 84:16
hearts 81:3

Heather 18:919:12,13,14,17
heck 50:11 55:18

held 29:19

helping 41:16

helps 10:23 45:7

Hernandez 4:24 6:2 21:6 31:9,
10 48:24,25 49:10,18,21 50:1,
13 51:1 52:3 58:3 59:6 89:8,
21 90:2591:21

hey 58:9

hide 79:22

high 15:15

high- 71:17
highlighted 52:14 74:10
highly 23:10
hindrance 60:22

hire 12:6 53:13 87:25
hires 50:17

hiring 51:25 88:11

hold 16:19 20:25 57:23 62:1
78:1179:3,5

]
HANSON RENAISSANCE [UELECC ey
313.567.8100



holding 16:17 75:13

Holley 4:235:16 19:11 21:1
22:8 33:25 52:3 54:5 55:10
56:2,6,24 57:14,16,19 60:13
66:6 75:1,14,15 79:15 89:18

Holt 4:225:1517:13 18:1
19:7,15,25 22:9,11 23:10
24:18 34:2,3,8,16 67:18,19
68:3,12,17,20 69:7 76:10,18
78:21 91:16

home 11:22 12:25 13:8 60:21,
2277:24

homes 77:20 78:9
homicide 20:7 21:20 22:1
homicides 13:18,19
honor 11:23 17:24 36:12

honorable 2:1 13:4 25:17 27:1
28:6 35:2541:1548:371:14
72:6,21,24 73:10 74:3,7 77:3,
22 80:9 81:20 82:20

honored 17:9 28:12
honoring 30:6
honors 31:5

hope 9:18 12:17 78:16
hoping 86:25
Hospital 69:14
host 75:23

hours 10:17 47:15
house 12:10 77:21
huge 60:16,22
human 87:20
hundred 10:6
hundreds 86:3
hurdle 84:18

Ideally 14:12

DBOPC
07/ 21/ 2022
ideas 80:17,20

identified 14:3 16:5 26:15,22
27:6 37:14 38:17 44:7 46:17

identify 26:537:19 39:24 46:4
identifying 41:17

llitch 19:1 20:17
immediately 43:2 82:12
immense 60:5

immunity 79:20,22
impact 28:20

impacts 28:25 29:1
implemented 33:14 56:25
implementing 33:16
implying 80:25

important 10:8 12:3,22 16:9
37:23 43:8,12 44:3 45:11,16
46:557:4 60:1 78:23 79:8
82:9 85:1

impose 4:12
impounded 14:8,18
improve 37:14 81:6
improvement 43:9,15
improving 42:18
inappropriate 66:20

incident 11:21 14:21 15:12,23
16:7 40:6

incidents 21:20 28:22 29:3
30:23

include 12:22 28:24 44:12
84:22

included 30:19 33:6 73:16,22
74:11 83:20

includes 32:1 36:16 38:12
39:9 40:24 44:1 70:1

including 4:8 43:6 84:20
inclusive 28:17

incoming 38:2541:6 74:1

' COURT REFORTERS & VIDEO

13
inconvenience 2:12

increase 13:24 83:7
increased 83:16

India 7:21

individual 27:2 69:1 86:9
individually 14:1

individuals 15:17,18 16:3
80:15

industries 37:8
informal 44:19

information 9:14 10:24 11:4
12:3,16 15:4 16:6,15 29:4,7
36:2 44:2 55:10,21 78:16
86:11

informed 44:4
informing 29:7
infuse 29:11
initiate 15:16
initiating 27:11
initiatives 30:15
injured 13:6
injuries 13:8
Innocence 44:21
Innovation 2:5

input 10:8 13:2 28:22 33:10
81:5,6

inside 9:7
inspectors 49:14
install 77:20 78:8
installed 78:9
instance 2:8
instilling 42:19
institute 19:4
instructed 85:15
instruction 50:8

insurance 43:1

]
HANSON RENAISSANCE [UELECC ey
313.567.8100



intake 43:4,20
integrate 28:7
integrity 42:19
Intelligence 18:21
intended 15:2
intensive 50:6
interacting 23:4
interest 9:17 25:22 27:3
interested 2:15
Interesting 76:13

interim 5:24 6:14 9:22,23
25:19 35:17,21,25 36:6,15
41:22,25 42:1,6,10,17 43:8
45:12,21 46:7,22 47:10 49:9,
16,19,24 50:3,18 51:5,7,9,10,
19 54:9,14 57:8 59:10,12,25
61:19 68:4,15,19,22 70:25
71:23,24 72:22,24

INTERIN 68:10
internal 4:3 20:6 29:15
International 19:5
interns 7:17,23 8:3
interpreters 7:9
interrupted 71:23 84:24

introduce 5:24 6:22,237:1,2
8:3

introduction 35:23
introductions 6:2,4
inventor 77:8

investigate 42:12 44:8,17
45:17

investigating 37:18,2551:11
52:11

investigation 4:4 12:23 15:3
38:20 39:4,13,15 43:6,9,14,
19,25 44:6,7,25 45:23,25

investigations 36:13 37:11
38:543:11 45:1,10,11 46:21

DBOPC
07/ 21/ 2022
investigative 44:5,11

investigator 6:11,14,15,16,17
8:29:11,18,23 35:17,21 36:6,
7,14 41:22,25 42:11 44:3,23
45:2 54:15 57:8 61:8,14,19
62:22 70:19 71:14,23,24
72:22 73:15 85:3

Investigator's 73:22

investigators 38:25 45:1 47:8
48:2,11 50:5 54:7 59:8 60:16
61:11,13,18

investment 33:4
invited 7:11
invocation 3:2
involve 39:25
involved 46:5 74:16 87:18
island 53:16
isolated 13:16

issue 2:6 14:20 86:18
issued 14:7,17 26:3
issues 45:4

item 49:11 53:8 73:20

items 25:6,9 26:15,18,19
28:19 32:2 72:21 74:11 81:12

James 3:217:16 21:3
Jeep 14:25

Jesus 3:4 4:24 6:2
Jesus' 3:16

Jim 4:23

job 21:18 50:9,11 55:16 58:2
61:17 68:24 74:24

jobs 74:18 87:16
joke 84:1

Jonya 6:10

judges 79:18,21 80:4

' COURT REFORTERS & VIDEO

14
July 5:14,21 14:22 15:5,24
16:13 75:18 80:24 81:24

June 30:17 46:23 49:12,23
59:7 70:4 81:23

justice 18:24 36:25 45:15
52:1561:10 88:7,9

justify 79:11

Kane 7:20

Katrina 6:12
keeping 3:4 16:8
key 9:17 12:8 37:14
kicking 42:8 62:12
kids 77:21
Kimberly 17:12,18

kind 3:1518:6 56:1 61:17
86:16

knew 66:24
knowledge 80:18,20
knowledgeable 80:16
Kroger's 77:16

lack 84:17
Language 7:8
LAPD 77:10
large 46:13
largest 53:8
launched 46:12

law 4:3 12:5 18:6 22:14,17,19,
20 26:16,21,23 27:21 42:18
45:20 68:7,9 79:9 83:18

lawlessness 83:4

Lawrence 6:14 9:23 35:17
36:6 42:1 61:19 62:21 65:6

]
HANSON RENAISSANCE [UELECC ey
313.567.8100



layer 32:23
lead 20:7,14
leader 75:10,12

leadership 10:117:419:4
29:24 30:4 70:18 72:13

leading 49:13

learn 27:20 33:5
Learned 14:23

leave 47:17 74:5
leaving 61:16

led 36:24 43:14

legal 15:17 69:23 86:16
legislation 83:9,25
legitimacy 26:10 27:8
legitimate 86:20

lend 81:9

lengthy 48:21

letter 43:4 44:1 69:4
letting 50:23

let's 53:12

level 30:12 71:17,18 72:4
leverages 81:6
LGBTQ 28:4,9,15

liaison 18:16 23:8,17 28:16
29:13

Liberal 15:6
lie 64:12

Lieutenant 7:14 13:25 16:22
18:9,17,18,23 19:1,9,14,17,23
20:1,8,9,15 21:5 31:4,6 76:23
78:19,20,22 79:13 82:24

life 13:14 79:1
lifestyle 73:17
limited 79:20

Linda 5:1

link 2:6,10,13 8:21,23

DBOPC
07/ 21/ 2022
Lisa 5:9

Lisonya 6:16

list 56:24 57:3

listen 50:20 64:7
literally 46:14
litigation 45:13

live 21:22

lived 80:4

lives 79:2,23,24 82:25 84:6
living 83:4
Livingston 77:9 78:12
local 26:16,21,23
located 47:13

lock 77:25

locks 77:12,13,17
log 43:7

Logan 17:7

long 13:14 51:9 52:8,14 79:5,
14 87:24

long-time 77:4

longer 44:17

looked 2:6 84:1

Lord 3:3,5,6,8,10,11,14,15

Loren 11:21 79:1,4 82:21
83:14 84:2

lose 8:9
losing 49:25
loss 11:20
lost 61:11,13

lot 10:25 23:18 33:4 36:10
48:8,16 59:16,20,22 78:3
79:19

loud 60:3

love 3:1325:15 27:1 33:558:7
72:1

low 79:24

' COURT REFORTERS & VIDEO

15
lower 69:24

LSA 7:3,1476:24
LSD 83:11
lunch 12:24

M

Madam 4:21 7:5 72:5,17 89:15
91:15,23

Madame 92:1

made 18:1 34:4 37:8 38:10
41:19 51:24 77:8 80:24

Madrigal 6:17 36:7
magnify 3:16

mail 44:1

main 57:21,22
major 36:20,21 52:11
majority 73:2

make 4:6 12:18 21:2,24 22:11
25:9 26:6 28:20 29:25 33:15
37:538:7 40:9 42:12 47:23
52:21 53:23 54:7 56:1,17,19
57:25 66:11 67:14 68:14 71:4,
6,8 73:11,17 76:11 82:7 83:24
88:6 89:8 90:5

makes 4:9 24:25

making 2:16 16:17 28:13,16
33:12 40:18 41:14 46:9,15

male 15:25
males 14:24
man's 83:4

management 17:4,8 30:9
45:13

manager 24:25 25:18 36:15
manner 10:15 55:17
Magueda 76:23

March 49:22

Marie 7:11

]
HANSON RENAISSANCE [UELECC ey
313.567.8100



marijuana 83:7

Mark 7:3,14,19,20 31:4,5
76:24

Martez 12:15 89:6 91:4,6
massages 30:19
master’'s 30:8

matched 15:18
materials 74:4

matter 16:5

matters 91:4

mayor 3:8,22,25 4:6 52:19
83:9

MBA 17:5

Mccomb 77:10

Mcmurray 77:3,4,20
MCOLES 30:3

means 32:11 45:17,19 70:4

measures 9:17 12:8 41:18
43:11 45:14 46:17

media 6:4 26:12 28:19 29:5,6
mediation 43:24

medical 74:5

meet 10:14 42:20 48:10

meeting 2:4,7,9,10,25 3:1 5:20
6:58:18,24 11:7 12:1 47:1,2
51:1 63:21 64:24 74:11 75:18,
20,25 76:2,3,4 80:23 82:6
83:20 84:22 88:14 90:20,21
92:11,18

meetings 10:17 11:1 29:19
50:2051:11 67:9 75:24 76:6
84:23 89:3

meets 75:25

Melanie 25:20 42:1,6 62:19
65:8 69:19,22

member 4:15 7:15 44:17 68:9
70:12,15,23,25 73:11

members 6:7,8 9:25 10:10,11

]
HANSON RENAISSANCE

DBOPC
07/ 21/ 2022
12:20 13:7,15,17 22:15,17,19,
20 26:4 28:14 29:25 30:5,14,
15,18,22 37:2 53:22 68:7 71:3
73:14 84:9

member’s 18:3
memory 11:23
men 3:911:19
mental 29:17 75:1

mention 35:1,5,19 39:18
51:24

mentioned 8:19 9:3 25:20
33:8 35:2 45:21 59:6 73:8

mentioning 27:12
Merrill 47:13,14
met 72:25
methods 43:16
Miah 35:7
Michaels 6:14
Michelle 82:15

Michigan 69:14 78:13 86:17,
20

micro-dosing 83:10
microphone 70:20
Mike 18:2520:17

mind 42:16 46:13 48:19 60:14
74:20

mindset 23:19
Minister 84:10,13,15
minute 31:14 65:23

minutes 5:20,22,23 25:13 42:9
66:6,7

misconduct 37:19 39:25 40:7
42:24 43:12,13,23,24 44:9,15
45:8,18,19 46:5,6,20 47:11
48:1 59:17 68:6

misdemeanor 14:19

missed 21:25

' COURT REFORTERS & VIDEO

16
missing 81:23

mission 3:19 26:5 42:10,21
Missouri 83:17

money 86:7 88:5
monkeypox 79:25

month 40:16 41:4,7 46:11
50:6

month- 41:1
monthly 10:25 49:5 75:24
months 27:15

Moore 5:1010:1,11 17:19
19:19 21:2 23:12,21,23 24:2,
5,9,16 31:19,20,23 32:4 42:3
53:20 54:2,12,16,22 55:2,6
70:8,11,17 71:9,21 72:1,3,10,
15 75:8,15 85:13 89:10 90:10,
24 91:20

morning 69:15 83:1

motion 5:13,19 21:3 89:8
90:11,23 91:5 92:3,5

Motions 90:22
motivation 73:6
Motor 88:19 89:22,24 90:4

move 10:4 19:7 33:24 67:20
76:16 81:19 91:7 92:7

moved 5:15 17:15 90:24

moving 13:12,15 14:4,10
23:20 32:16 38:13,18 45:3
59:5 60:25

multiple 15:1,9 16:4 29:6
87:15

Muntathar 74:6
murderer 15:22
Myers 77:16

mystery 86:22

N

names 7:18

hansonreporting.com
313.567.8100



national 77:11 83:24
Nazneen 35:7
necessarily 50:19

needed 38:10 41:18 70:2
80:18 91:5

negative 29:1 68:18 70:14
neighborhood 23:8,17 29:13
network 83:24

Newly 20:22

nice 22:133:25

Nichols 7:9

night 27:3

nominate 19:3

nominated 19:2

non- 52:5 69:21
non-enforcement 27:11
non-fatal 13:21 21:20
normal 37:9

Northeastern 18:13

note 17:6 25:1 35:8 40:15 74:2
notice 82:5

notification 15:12
notifications 14:21

notified 43:2572:4

NPOS 18:15

number 26:10,11,12,13 39:12,
14,15,16 41:3,6,7 43:21 44:2
47:17,18,19 69:15,16 78:8

numbers 11:2,8 13:12,14,18
14:10,11,16 38:13 39:10,19
41:8 51:14

O

Oakland 78:14
oath 4:16
oaths 4:10

DBOPC
07/ 21/ 2022
Obama 26:3

Obama's 25:4
obeying 4:13
objectively 42:12
obtained 84:19
occasions 68:7,13
occur 29:4,8 39:6
occurred 14:22 71:10

OCl 9:1511:14 12:23 36:16,
18,22,24 38:10,12 39:2,10
40:15,18,25 41:14 42:17 43:9,
15 45:4,7,12,24 46:11,23,25
48:15 57:6,7 61:8 63:6 68:6
69:20 70:1,13,15,18,23 71:10
84:24 85:6,9,12,15

OCIS 36:11
offender 16:4,6
offer 30:4
offered 19:4

office 7:12,16 8:1 9:10,18 16:8
29:14,15 35:16 42:10 44:23
47:13,15,2551:11 52:13
54:15 61:8,12,18 66:16 73:14,
21895

officer 11:21,23 13:9,10 17:2
18:11,19,22 20:3,10,12,13
26:14 30:10 40:7 53:10 68:23,
25 69:574:6 79:4,9 82:21
83:14 84:2 91:9

officers 3:7 7:212:7 13:6,11
15:10,14 16:5 27:23 28:10
68:16 79:1,6,17,23 83:12 84:5
86:1,3,7,9,22 87:1

official 10:23

Offline 8:4 10:10

OIC 9:11,18

onboard 50:3
onboarding 49:14 50:2,16

one-person 884

' COURT REFORTERS & VIDEO

17
online 47:20

open 10:18 15:3 27:12 33:15
67:9 84:21 89:3

operated 26:9

operating 30:2 88:15
operation 4:1

operations 18:19 20:10 71:16
opportunities 11:10 34:4

opportunity 8:3,6 22:14 27:20
29:20 36:18 38:2 68:18

oppose 19:22 21:9
opposed 5:19 17:22 91:3
opposing 4:5

ops 16:23 23:17

option 43:24

oral 76:8

order 2:254:12,14 26:3 42:20
56:14 61:23 62:25 63:15
64:16,19,20,22,25 65:3,5,13,
2566:1 67:3,6 71:19 90:20,21

ordered 56:7,10
ordinance 28:23 33:9
organization 41:21
organizations 37:7
organized 69:17
Orleans 14:23
outcomes 80:5
outlined 25:6,7
overseeing 36:16

oversight 9:15 10:21 26:11
28:1 37:343:11 45:14 46:19
61:6 80:19 81:2,7,11

oversized 9:21
overview 25:23 26:1 27:5
owed 86:8

]
HANSON RENAISSANCE [UELECC ey
313.567.8100



P

package 46:24
packages 54:10
packet 12:17 39:8 74:12
pages 27:1

PAL 29:17

Palmer 47:14

pandemic 9:16 36:17 37:4,8,
10 60:20 72:25 73:3

panel 30:19
paper 68:17
par 50:5

Park 47:14
parse 43:20

part 13:14 34:5 37:9 44:4
52:10,18 53:19 54:7 57:4
58:2,9 60:24 62:2,3,11 72:8
73:24 82:22 83:2,23 85:12
88:7 90:15

participate 13:1 22:21 30:6
participation 44:16 86:11
partnered 30:3

parts 52:22

party 15:8

pass 77:13 78:16 86:11
passed 90:11

past 79:6,14 85:14 87:19

patience 2:14 48:5 65:17
82:11

Patillo 6:12

patrol 18:12,14 20:5
patterns 12:3 14:1 29:20 45:8
Paul 3:2,3

pay 17:10 74:5

paybacks 86:12

DBOPC
07/ 21/ 2022
paying 14:12

payments 87:2
peace 3:1351:4
peer 29:16 30:21,22
penalty 4:13

people 6:24 16:20 44:22 48:13
52:1 54:10 55:13,19 57:20,21,
24 60:21 61:15 62:3,7,8 65:21
74:18 78:3 80:8,13,17 86:10,
14 87:13,14,21,23

perceive 49:3
period 37:6 61:12,14 79:4
permanent 88:1

person 54:19 55:14 63:7 71:5
87:19,21

personally 23:10 47:3 78:4
85:2

personnel 6:13 45:19 69:21,
22 76:2

perspectives 80:18,20
pertaining 12:16
Peter 7:15
phenomenon 74:22
phone 32:8 47:15,16,17 59:19
photos 8:5

phrase 78:24

pick 47:178:14
picture 41:21

piece 23:15 33:19
pile 51:13

pillar 27:7,9 28:1,18 29:9,22
30:10

pillars 26:9 27:6

place 50:17 72:7 74:18
Plaisance 47:13,14

plan 9:16 10:13 12:21 83:8

' COURT REFORTERS & VIDEO

18
Planning 25:19

plans 4:9

platforms 29:6

played 52:10

playing 16:16

Plaza 27:22

pleasure 19:6 20:18 21:22

PM 2:19 12:20 15:24 16:14
47:16 75:19,21 76:1,2,4,5

podium 25:1 35:18

point 18:555:10 58:9 61:23
62:25 63:15 64:16,19,20,22,
2565:3,4,13,25 66:11 67:3,6
71:19

police 2:3,21,24 3:20,22 4:1
6:127:138:411:19 13:9,11
17:7,16 18:10 19:5 20:2 21:3
23:4 32:24 33:19 35:10 36:13
37:19 39:22,25 40:7 42:13,20,
23 43:11,13,23 44:9 45:2,6
46:5,6,20 47:11 48:1 59:17
63:6 70:4 71:1,2,16,25 73:15,
2374:6 77:9,15 78:5,13 79:20
80:3 82:22 83:12 85:5 86:1,21
88:8,10 91:9

policies 28:3,8 33:21 35:11
88:16

policing 12:11 24:23 25:2,4,8,
22 26:2,5,6,12 29:9,11,18
30:1 32:381:6,7 84:17

policy 3:23 26:11 28:1,3,9
33:22 36:15 44:13 45:9,20
53:9 76:1 87:9

political 51:25 52:2 85:11
politically 85:10
politicians 79:21

poor 61:7

poorest 78:24

popped 34:11

portal 27:13 84:21

]
HANSON RENAISSANCE [UELECC ey
313.567.8100



position 20:11,13,19 61:14
65:14

positioned 23:25

positions 61:15 72:24 87:19,
22,24

positive 13:17 37:5 68:14
possession 15:17
postings 50:14

posts 2:9 9:3

power 3:4,54:16,18
Powerpoint 25:11

practices 23:2,20 26:6 37:11
88:11

practitioners 37:3

praise 3:15 36:25 50:11,23
pray 3:382:21,23 84:4
prayer 11:22 82:24
praying 83:3 84:2

precinct 13:9,11 15:10 16:24,
25 18:12,14,18,20,21 20:4,9,
14,15 21:21 23:7 24:7,10
47:22 49:6 58:12 74:7 75:23
82:22

Precincts 20:5
preference 28:11,12
prep 27:19
prerecorded 8:21
prescribed 4:13

present 4:22,23,24 5:3,4,7,9,
106:2,17 7:10 35:7 89:21

presentation 9:10,19,22 11:14
24:22 25:2,11,23 30:24 34:4,
17,21 35:15,22 36:9 45:23
48:4

presentations 39:8 81:13
presented 18:6
presenting 25:12

DBOPC
07/ 21/ 2022
President 7:3,15 12:4 25:3,7
26:3 76:24

Pressley 4:258:9 17:15 22:7
31:15,16 59:3,4,11,23 60:2,
10,12 89:25 91:22 92:8

pretty 13:14 15:21 53:12
prevent 4:17 29:1
previous 4:8 5:20

previously 7:14 8:18 25:5
40:23 45:22 57:1

price 22:6

Prior 51:25

priorities 12:10
prioritizes 28:16 30:14
priority 37:25

privacy 28:20
privately 70:12

problem 16:10 49:9 54:22
62:12,13,14

problems 2:8 42:7 44:24
procedure 44:10 45:9 53:9
procedures 36:23 37:12

process 8:209:9 10:4 11:12
12:23 34:5 38:3,16,19,21 39:6
42:22 43:6,10,14,19,21 44:5,
7,25 46:2 50:6 51:25 52:1,18
57:10 70:23,24 85:8

processes 36:11,18,23 37:1,6,
12 38:6 40:20

product 77:11
production 4:11,12 26:7
productivity 9:12
professional 17:11 35:4,6
professionalism 21:23
professionally 52:12

program 7:18 17:5 23:8 27:18
78:6

' COURT REFORTERS & VIDEO

19
programs 30:15 86:21

progress 9:11 11:13 36:11
38:5,8,10,12 40:19 41:14
46:10,16

project 30:9 38:12 39:12
40:17 46:12

promote 17:10 26:7 29:12,18
30:12,15

promoted 18:17
promotion 20:8 36:15
proof 58:9

proper 59:19
property 44:10
prosecute 14:4
prosecuting 14:4
Prosecutor's 16:7
prosecutors 79:18,21
protect 3:7 11:24
protecting 3:10
proud 50:6
proudest 78:25

provide 3:259:20 25:23 27:4
29:4,24 30:21 33:9,10 46:18
78:8

provided 12:24 15:12 27:6
29:23 49:8

providing 25:21 30:13 37:20
81:10

public 2:10,15,16,19 4.7 8:24
9:14 10:17,18 11:5 12:10 20:6
27:13 28:7 29:12 31:23 376,
16 41:24 45:14 48:10 71:18
72:9 73:375:19 76:6 80:12,21
81:1,5 88:2,12 89:5 90:5

publicly 29:3 34:7 70:12
publishing 81:22
pulled 15:1

punished 79:18

]
HANSON RENAISSANCE [UELECC ey
313.567.8100



pursuant 89:2
pushing 50:22

put 36:18 40:21 48:8 54:10
55:13 58:1 68:20,24 78:10
84:6 87:14 88:1

putting 47:5 55:17 59:21

Q

qualified 52:2 79:20
qualify 86:4

quality 37:17 42:18 85:1
Quantez 4:25
guarantined 13:16
quarter 60:16,19

guestion 10:19 18:1 31:14,17
32:1353:21 54:16 56:3,5,6
58:22,24 59:1,5 69:10,18
70:18,21 71:22,25 72:2 73:21
85:13

guestions 9:19 11:12 31:1,6,
10 32:15 34:1,2,14 47:25
48:3,5,17 49:3 57:7,9 71:12

quick 41:23 70:8

quickly 10:19 40:9,24 42:7
57:9 69:12

quiet 64:1,2,5,21 65:21

quorum 5:11

R

racing 14:6,13

rack 77:8

rah 70:13

raise 10:19 22:8

raised 73:21

raising 71:22

randomly 58:18

rank 16:23 17:17 18:17 19:9,

DBOPC
07/ 21/ 2022
17 20:8 21:4

rare 68:13

rate 15:1561:17
Raven 24:25 25:18
reach 68:15 69:3 78:2

read 3:195:24 51:7 53:19
54:11 55:20 56:12,18 57:3,5,
12,18,24,25 62:5,6 67:9,22

reading 4:18 54:21 55:16
57:6,18 58:14

ready 32:21 89:16
reality 52:9 53:15
reason 55:11,12 62:5 72:7
reasonable 73:18
reassessed 41:18
recall 49:24 72:22

receive 3:259:10 11:14 12:22
25:10 30:7 42:12 74:10 86:4

received 12:11,15 40:25 41:3,
554:13,17 74:3,8

receiving 12:1 44:22 47:15
86:25

recent 11:20 29:20
recently 30:5 36:15
recess 90:15
recognition 74:9
recognize 7:8 13:13 22:21
recognized 14:1,2

recommend 19:6,15 20:18
23:10

recommendation 17:17 18:2
19:8,16 21:4 27:8 29:24 44:14

recommendations 11:11,12
24:19 26:6,15,18,19 32:2
35:12 42:12 44:12 45:5

recommended 28:2 29:10

reconsideration 74:4

' COURT REFORTERS & VIDEO

20
reconvene 90:22,23

record 9:13 18:4 33:18 35:8
41:24 67:21 70:11 72:21 73:7
91:25

recording 6:5
recordings 81:22,23 82:2
records 18:6

recovered 14:8,9,19
recovering 13:7

recruit 29:25
redistribute 56:24 57:2
reduce 37:4

reduction 9:16 13:19,20,21,22
26:8,13 29:10 46:16 70:3

reemphasize 46:1
reevaluate 38:3
reevaluated 40:21
reference 11:13
reflect 38:13
reflecting 38:4
Refreshments 12:24

regard 25:11 33:2 36:10 40:8,
15

Regent 76:16

Regents 76:14

registered 86:19
regulations 3:23

related 39:20 46:3

relates 22:16,23 40:6 69:18
relations 6:10 29:5,16
relationship 28:6 78:4,5,17
relative 59:5

relax 70:22

release 79:24,25

remain 90:17

]
HANSON RENAISSANCE [UELECC ey
313.567.8100



remains 11:20
remarks 36:5
remember 16:11 48:15
remind 9:24 77:1
reminder 9:3 12:18
reminders 2:4
remove 57:13

repeat 36:21

replace 57:13
replicate 24:7

report 4:6 9:12 13:5 25:10,25
26:20 28:24 31:16 32:1,7
33:11,25 35:12 37:13 38:11
42:25 46:23,24 49:8 58:6 68:5
69:16,17 70:24 71:5,7 72:18,
20 73:9 87:11

reported 38:14 85:3
reporter 6:6

reporting 37:23,25 38:1,3,9,
19,22 43:17 85:5,8

reports 49:550:9 54:13,17
74:8,10

represent 65:21
representative 7:12 81:3
representing 80:15
request 25:3

requested 73:24 79:7
requesting 37:22 74:4
require 4:11

required 28:23 33:9 89:7
Research 25:19
residence 77:5
resident 63:2

residents 58:8 63:11 65:9
80:15

resignation 73:12 74:17

DBOPC
07/ 21/ 2022
resigned 61:12

resigning 74:18,21
resiliency 29:14
resolution 25:537:21 43:17
resolutions 44:19

resolve 3:25 36:17
resolved 43:2 60:24 82:12
resonated 68:5

resources 30:22 87:20
respect 63:14,23 74:1 78:2
respectful 77:1,2

respond 22:2 30:23
responded 15:11 27:12 29:21
responding 21:19
response 27:2 68:12

responses 10:19 25:21,24
26:22 27:4,7 32:1

responsibilities 72:8
responsibility 53:12 55:23
responsive 24:13
responsiveness 24:15 33:13
rest 48:8 57:23 88:16
restorative 23:2,20
restructured 59:13

result 37:9 38:15 92:4
resulted 15:16

results 45:6

retire 61:16

retired 17:6 74:23
retirement 73:13
retraining 37:19 40:12
return 33:4 57:6 70:20
returned 42:24

Reverend 56:2,6 79:15

' COURT REFORTERS & VIDEO

21
review 3:2310:2,9 12:17 28:8
35:9 38:16 43:13 46:24 47:1
86:16 89:3

reviewed 37:10

reviewing 4:510:13 39:19,22
46:2

reward 80:2

Ricardo 5:1010:1,11 71:21
72:175:8

rid 3:14

rifle 78:11

rights 18:16

rise 72:475:10,12

rising 12:6

risk 45:13 78:25 79:23 80:2
risking 82:25

Riverfront 16:13

road 42:8

robberies 13:22

Robert 2:17 6:9

robust 14:10

Rockmound 7:20

role 20:4 23:5,16 52:11

roll 89:6,13,14,17 91:11,14
rolling 8:14

Ron 7:4

room 31:4 77:22 78:3,4 90:16
Rosalia 6:17 36:7

Rose 7:15

rotated 86:14

rotation 57:2

Ruben 63:7

Rue 88:19,20 89:22,24 90:4
rules 3:23

running 8:1575:11,13

]
HANSON RENAISSANCE [UELECC ey
313.567.8100



Russ 84:11

Sacred 84:16
sad 16:21
safe 77:25

safety 12:10 26:14 29:13
30:11,12,14 45:14 75:19 76:6

salute 75:11
samples 44:15

Saturday 12:19 48:15,16,19,
22 55:1,3,6

schedule 12:19
school 19:1 20:18 83:20
schools 26:17

scout 42:25

scratch 50:10

screen 81:13,17,19
screenings 30:20
scrutinized 51:24 52:16
search 28:544:10
searches 28:11

seat 72:17

seated 2:18

seconds 32:8 33:23
Secret 77:10

secretary 5:24 7.6 9:22 25:20
36:16 42:1,6 45:21 51.7 54:9
71:13 72:5,18

Section 89:3
sector 73:19
security 78:8
seizures 28:5
select 56:9
selected 27:4 50:7

DBOPC
07/ 21/ 2022
sell 77:9

send 57:9 68:22,25 82:4
senior 6:1117:8 36:14
sentiments 60:10

separate 44:18 60:12 88:15,16
separated 43:2

separately 86:19
separations 73:7,9
September 83:24

sergeant 13:8 18:12 20:4
serious-minded 50:7

serve 10:22 11:25 36:9 37:6
47:6 72:23 73:4 80:11

served 18:13,16 20:11 72:25
serves 20:12 28:15

service 11:2527:20 29:25
37:22 39:20,22 42:23 43:22,
23 44:10,21 46:359:19 60:6
77:10

services 6:4 9:15,21 10:21
37:17 42:18 46:19 69:23

serving 3:1059:25 73:2

session 12:14 48:18,22 55:1
88:25 89:2,19 90:3,16,18

set 31:7
sexual 13:20
shape 61:9

share 3:2111:1,11 35:23
36:10 72:20 73:23

shared 73:9
shares 12:10
sharing 25:3 76:18

Shaw 76:24 80:9,23 81:15,19
82:13

shooter 15:19

shooting 14:22 15:5,24 776,
11

' COURT REFORTERS & VIDEO

22
shootings 13:22

short 61:12

shortages 37:9

shortfall 59:7

shot 16:2

shots 15:1,11 16:4
Shotspotter 15:11,19 74:9
show 38:8,20 39:3,5,7 43:3,5
shows 21:18 71:2

shut 66:12

sick 21:18

side 22:2024:1,4

Sidney 7:20

Sign 7:8

signhed 57:7

significant 14:21 24:6
signing 52:11

similar 49:4

simple 49:3,4,7 71:25 73:12
simply 39:21 40:12 47:17
Sims 6:25

single 40:3,19 48:11 87:12

sir 4:21 6:1,18,21 7:7 8:16
11:17 13:3 17:23,25 24:11,24
42:9 51:22 56:23 58:3 63:23
64:14 65:16 66:10,13 67:5,13,
2572:16,19 79:10 82:17 87:7
89:2,17 91:15

sit 27:2 62:14

situation 16:21 43:18 50:3
56:10 60:24

skilled 80:16

skills 27:25

sky 74:21

slice 23:18

slide 25:2526:17,24 27:25

]
HANSON RENAISSANCE [UELECC ey
313.567.8100



28:17 29:8,22 30:9,24 39:9
40:24 45:22

Sloan 6:16

small 46:13 81:14
social 26:12 28:18 78:8
society 30:2

Soki 82:14

sold 77:8

solution 62:11
solve 12:8 44:23
somebody's 50:21
Sounds 22:8
source 45:18
south 55:15
Southfield 77:15
Southwestern 20:3

speak 20:23 21:1 42:15 47:23
68:8

speaker 82:1587:4 88:18
speakers 76:22
speaking 69:2

speaks 28:3,10 29:3 30:10

special 7:6,11 16:2517:1
18:19 20:10 30:16 47:7

Specialist 6:9

specifically 30:20 71:12 73:10
speech 70:14

speed 9:9 15:15

spiel 21:10

Spirit 27:22

spokesperson 10:23

Sports 77:12

spots 88:2

staff 4:155:25 6:1,3,7,8,22 8:1
10:3,24 11:10 35:2,8 37:1
40:2 46:9,13 47:3,4 48:9 49:1

DBOPC
07/ 21/ 2022
50:2,20 51:12 52:24,25 53:13,
14 60:4,17,19 61:1 70:12,15
71:13,1572:7 73:4,7,8,11
74:10,20

staffing 37:9 52:6
stage 39:3,543:5
stand 7:19 84:17
standard 77:19 86:18
standards 30:3 84:17
standing 2:17
standpoint 35:2

start 13:539:11 40:17 76:25
87:8

started 16:2 27:19 36:13
starters 33:3
starting 14:21 39:11 50:10

state 7:11 30:351:22 69:24
78:13 85:10 86:17,19

stated 45:22 65:14 82:24
statement 3:19 4:19 81:2
status 9:16 25:3 38:20 43:3,4
stay 89:19 90:3

stellar 18:4

step 18:942:22 43:2,8,21 58:5
Stephanie 7:10

steps 61:20

Stewart 6:12

stick 61:15 62:7

stimulus 78:7

stolen 14:8,18

stood 77:16

stop 15:16,20 56:17 64:15
65:7 67:10 78:14,24 79:2 85:5
88:14

stopped 56:15
stops 14:7,17

' COURT REFORTERS & VIDEO

23
straight 69:15

strain 83:18

straw 77:7

street 15:22

striking 16:20

students 27:20 31:3

stuff 59:15,16,22
subcommittee 87:20
subject 15:8

submission 3:24 38:17
submit 2:16

submitted 16:7 26:25
submitting 14:5

subpoena 4:10,11,13
substantial 40:18 58:4 77:14
substantially 37:14
success 24:6

sudden 52:21

suddenly 56:15

suggested 30:11

summary 56:14

summer 7:17,23,24 27:14,19
summit 22:13

Sunday 14:7

supervising 6:15,16 36:6 45:1

supervisor 18:14,15 20:6
47:2371:1,4

support 11:24 17:19 19:19
22:4 29:17 30:13,21,22 41:15
50:15,19 52:25 53:13 73:6
79:7 80:7,8 89:10 91:10

supporting 82:23
supposed 58:17
surprised 22:19

surveillance 28:23

]
HANSON RENAISSANCE [UELECC ey
313.567.8100



suspected 15:19
suspended 79:17
sustained 40:8 44:11 45:5
swiftly 28:21

T

table 2:18 55:19
tackling 43:18

tail 38:2

tails 46:14

takes 9:6 50:4 59:18
taking 50:8 63:6
Talent 7:18,23

talk 23:347:1048:12 52:9
55:20 64:11 66:7,8 67:19
79:19

talking 44:22 49:19 74:17
talks 45:16

tap 62:18 63:15,18,25 64:8
66:3

targets 15:2

task 20:7 25:7 26:4,9,14 27:6
28:1 29:10,23 30:11 88:4,8

tasked 25:20
Taylor 7:2176:23

team 2:5,9,11 7:9 8:19,23,25
12:22 18:16 20:7 29:6 30:21,
23 35:4

tech 23:17
technologies 28:25 33:2

technology 2:58:19 26:11
28:18 32:25 33:3,10,14,19,22
74:8

technology's 28:20
Techs 16:23
teenagers 16:15

DBOPC
07/ 21/ 2022
telling 74:24

Temple 83:14
tens 86:23
term 45:17,19

terms 36:22 40:11 41:17 46:10
50:1552:5,11 53:5 69:16,21

Terry 7:22

testify 85:2
testimony 4:10,16
Theft 13:10
theme 14:20 16:8
there'll 23:14
Theresa 6:9 36:7

thing 42:4 60:1,14 67:2 74:19
78:23 86:18

things 23:1,4 59:20 76:17
78:22 83:5

Thomas 7:4 82:14
thoughts 49:12
thousands 86:24
threat 67:7
threatening 67:4
threats 67:11
Thursday 47:1,2 75:18,21
ticket 44:23
tickets 14:17 44:22
Tie 92:4

Tiffany 6:11
Tiktok 16:17

time 2:17 3:16:37:17 9:6
12:13 13:14 18:11 20:2 22:13
25:22 27:3 30:25 31:25 36:11
38:2 39:13 47:5 48:3,4,21
49:24 50:4 51:9 53:1 61:12,14
62:4 63:19 64:5,15 78:1 79:4,
17 81:25 87:25 90:16

timed 25:14,15

' COURT REFORTERS & VIDEO

24
timeframe 40:5 82:6

timeline 44:6
timeliness 43:18
timely 10:15 15:20 55:17

times 21:25 28:12 58:4 59:16
65:12 68:5

tinted 14:25
to-month 41:1
to...one 69:18

today 3:16:6,8 7:109:9 11:13,
16 12:14 35:7 36:2 37:13
38:11 48:20 61:9 66:25 73:8
77:4,578:23 79:8 84:23

today's 12:1 36:9 66:25 74:11
Todd 23:13,14

told 63:2 65:8 83:12 85:9 86:5,
8,16

tool 36:10 79:8

tools 16:10

top 81:2587:14,19 88:2
topics 12:22

total 38:14,18 39:12,13,15,16,
2341:21

touch 48:12

towing 88:5

town 24:4

track 46:18

traffic 14:7,17 15:16 71:4
train 12:7 50:4

trained 30:23 47:8 48:2 59:8

training 12:19,22,23 22:14,21
26:13 28:13 29:23,24 30:1,2
37:2 48:16,18,22 53:3 55:1
76:3 86:591:8

transcripts 84:22
transfers 44:16

Transmission 8:3 10:9

]
HANSON RENAISSANCE [UELECC ey
313.567.8100



transparency 27:10 37:15
84:18

transparent 10:20 33:12 43:3
traveling 15:15

tremendous 40:19 41:14
46:16

trend 49:13,22
trends 12:2 45:8
triage 42:23 43:22
tribal 26:16,21
trick 84:25

trigger 77:12,17,25
triple 14:22 15:5,23
trucks 30:20

trust 8:22 11:3 26:8,10 27:8
32:24 67:1 88:3

truth 85:9

TSS 13:920:3
turn 40:3 85:17
turnaround 81:25
turned 47:8
turnover 61:17
two-thirds 89:6
type 33:6 69:1
types 71:11
Tyrone 7:12

U.S. 43:25
unbecoming 64:23 67:8
uncommon 73:19
understaffed 52:7,8

understand 8:24 53:2,3,10
54:6 55:13 60:15 72:10 79:10,
11

understandable 38:24

DBOPC
07/ 21/ 2022
Underwood 6:10

Unfinished 75:6
unfounded 44:12

unit 13:2516:25 17:1 18:12,
20,21,22 20:3,11,14,15 29:16

Unit's 17:2

Units 21:21

University 30:4,7 69:14 76:12
unknown 15:8 16:3
unnecessary 16:21
update 11:13 13:6
updated 38:19
updates 11:6 12:2 36:10
uplift 11:18

uptick 59:9

utilize 11:9

VA 86:12,13
valuable 27:14 36:10 80:17
VC 34:2

vehicle 14:8 15:2,20 71:6,10
87:9,12

vehicles 14:18
vendors 33:1
verbal 50:18
versus 71:17
veteran 18:10 20:1
veterans 86:24
veterans' 86:6
Vice- 4:21

Vice-chair 5:15 18:1 19:7,15,
25 22:9,11 23:10 24:18 34:3,
8,16 67:17,19 68:3,12,17,20
69:7 78:21 89:15 91:16,23
92:1

' COURT REFORTERS & VIDEO

25
Vice-president 7:4

Vicky 80:9

victims 14:24 15:2,7,9,25
16:2517:1

Victoria 76:24

video 2:9,11 8:3,25 9:3 10:9
16:17 78:10 82:7

videos 2:7

view 2:10 8:24

viewer 27:13

vigil 11:22 16:1

violates 45:20

violence 3:15 79:16 83:8,16
violent 11:21

visit 9:2

visited 2:12

visitors 2:8

visual 6:6

voice 6:5

voluntarily 80:11

vote 20:24 73:2 89:7 91:4,14
voted 19:24

voters 63:22 64:13

votes 90:12 92:4

w

wait 20:24 41:11 65:23 85:21
waiting 54:15

wake 22:2 65:22
walk-a-mile 27:17

walked 15:8

walking 83:13

wanted 8:2 35:7 41:14 51:6,8
69:18 72:20 85:25

war 23:17

]
HANSON RENAISSANCE [UELECC ey
313.567.8100



Warfield 51:23

warmer 27:15

warrants 14:5

watching 75:9,10,12 79:21
Water 87:10,11

wax 83:4

Wayne 16:7 30:3 52:22 75:21
weapon 14:9

weapons 14:19,20 16:8,16,17
web 2:5,11 8:19

website 2:6,13 9:2 84:21
Wednesday 75:2576:1,2,3,4
Wednesdays 27:17

weed 83:15,16 84:1

week 5:2112:12 13:16,18 14:7
27:19,21 38:14 53:1 73:8 74:1
80:24 82:9

weekly 11:7 74:12

weeks 16:12 40:2 46:8 82:10
welcomed 33:16
welcomes 81:5

wellbeing 30:16 51:8,17
wellness 26:14 30:11,12,14

White 2:1,2 4:20,21,23,24,25
5:1,3,4,6,9,10,11,24 6:1,21,23
7:3,7 8:11,16 9:23 11:17
12:10,12 13:4,23 14:15 15:7,
2316:11,22 18:9 19:12,13,14,
23 20:1 23:1,11,14,22 24:1,3,
6,11,17,20,24 25:20 32:9
34:24 35:1,19 36:4,20 37:13
38:6,24 39:18 40:14 41:13
42:6 45:22 52:17,25 53:8
54:18 56:23 61:1,21 62:19
65:8 66:14,17 71:11 72:6,13,
19 73:14 82:4 83:1,23 84:5
85:19 89:2,15,18,21,25 90:1,
2,7,8,9,10,14,22 91:5,12,15,
17,18,19,20,21,22,23,24 92:1,
2,3

DBOPC
07/ 21/ 2022
White's 17:16 19:8,16 21:3

Whites 27:16

Whitmer 83:21

who've 86:10

Whoa 66:2

wife 22:1,475:4

William 7:13 77:4 84:11 87:5
Willie 5:4,6,7 10:12 65:10
windows 14:25
withdrawn 54:20
witnesses 4:10

woman 19:3

women 3:911:19 19:4
Woods 28:15

word 67:18 85:6
wording 81:13

words 55:12 62:19 63:18 64:9
66:4 68:21 80:7

work 2:118:12 9:1 10:25
14:11 23:7 25:8 29:12 35:3,10
36:8,2541:16 47:5 49:2 50:24
53:560:4,6,11,25 69:1 73:19
78:12 85:1

worked 18:11,20 20:3,5,6
21:1952:13 73:14 87:10

workforce 73:19

working 2:13 7:23,25 8:11
15:4 22:1 23:3,16 36:14 42:3
46:14 47:951:13 60:21,22
82:3,11 83:22 87:23 88:14

workplace 29:14
works 10:24 24:9 44:17
world 48:21 88:16
worn 84:21

worse 61:9

worth 14:2 80:2
worthy 17:10

' COURT REFORTERS & VIDEO

26
write 28:24 56:13

writes 33:21,22
writing 4:15 68:21
written 67:11
wrong 66:12
wrote 83:5

Yakada 7:9
yards 85:5

year 4:8 13:23 14:16 15:25
16:1 18:2,10 20:1 21:17 40:6,
23,25 53:14 56:12,21 86:5

year-to-date 39:10,14 41:2
45:21,24 49:7

years 52:13 61:16 67:24 68:2
73:16 74:24 77:7 87:22 88:1

young 7:4,14,18,22 16:19
31:5,6 53:9 76:24 78:19,20,22
79:13 82:24

you're 34:13 85:13

z

zoom 7:12 10:17 20:22 74:3
84:10 88:14

]
HANSON RENAISSANCE [UELECC ey
313.567.8100



	Transcript
	Caption
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13
	Page 14
	Page 15
	Page 16
	Page 17
	Page 18
	Page 19
	Page 20
	Page 21
	Page 22
	Page 23
	Page 24
	Page 25
	Page 26
	Page 27
	Page 28
	Page 29
	Page 30
	Page 31
	Page 32
	Page 33
	Page 34
	Page 35
	Page 36
	Page 37
	Page 38
	Page 39
	Page 40
	Page 41
	Page 42
	Page 43
	Page 44
	Page 45
	Page 46
	Page 47
	Page 48
	Page 49
	Page 50
	Page 51
	Page 52
	Page 53
	Page 54
	Page 55
	Page 56
	Page 57
	Page 58
	Page 59
	Page 60
	Page 61
	Page 62
	Page 63
	Page 64
	Page 65
	Page 66
	Page 67
	Page 68
	Page 69
	Page 70
	Page 71
	Page 72
	Page 73
	Page 74
	Page 75
	Page 76
	Page 77
	Page 78
	Page 79
	Page 80
	Page 81
	Page 82
	Page 83
	Page 84
	Page 85
	Page 86
	Page 87
	Page 88
	Page 89
	Page 90
	Page 91
	Page 92
	Page 93

	Word Index
	Index: $35,000..59
	$35,000 (1)
	(313) (3)
	(f) (1)
	1 (7)
	10 (7)
	10% (1)
	100 (2)
	100% (1)
	100,000 (3)
	1019 (2)
	105 (2)
	10th (6)
	11 (9)
	11,000 (1)
	111 (2)
	112 (1)
	115 (1)
	11:17 (1)
	11th (5)
	12 (1)
	12,000 (1)
	12-year-old (3)
	129 (1)
	13 (3)
	13-year-old (2)
	1300 (1)
	137 (1)
	14% (1)
	14-year-old (1)
	14th (3)
	16% (1)
	16,000 (1)
	17th (1)
	18 (1)
	19 (1)
	197 (1)
	19th (1)
	1:00 (1)
	1:30 (2)
	1st (1)
	2 (4)
	20 (3)
	200,000 (1)
	2014 (1)
	2020 (3)
	2021 (1)
	2022 (13)
	20s (1)
	21 (2)
	21-century (1)
	21st (1)
	21st- (1)
	21st-century (8)
	22 (1)
	230 (2)
	23rd (1)
	24 (1)
	2482 (1)
	2499 (2)
	24th (1)
	25 (1)
	27 (3)
	275 (1)
	28th (1)
	2:00 (1)
	2nd (3)
	3 (6)
	30 (5)
	30th (1)
	31 (2)
	32% (1)
	33 (1)
	3:00 (2)
	3rd (2)
	4 (12)
	4% (1)
	41 (1)
	4:00 (2)
	4:30 (1)
	5 (6)
	50 (1)
	50,000 (1)
	59 (2)

	Index: 5901..affected
	5901 (1)
	596 (3)
	5:00 (1)
	5th (2)
	6 (4)
	60 (1)
	6:30 (1)
	6:38pm (1)
	6th (1)
	7 (6)
	700,000 (1)
	73 (2)
	75 (2)
	756 (1)
	766 (1)
	779 (2)
	7:30 (1)
	7th (3)
	8 (2)
	8(a) (1)
	80 (2)
	83 (1)
	850 (1)
	86 (1)
	8:00 (1)
	8:30 (1)
	8th (2)
	9 (1)
	9% (1)
	90 (3)
	900 (3)
	92 (2)
	990 (1)
	9:00 (1)
	9th (6)
	abide (1)
	absolute (1)
	Absolutely (4)
	Abuse (1)
	academy (1)
	accept (5)
	accepting (3)
	access (2)
	accessible (1)
	accessing (1)
	accident (4)
	accidents (1)
	accountability (1)
	accountable (1)
	accurate (4)
	acknowledge (5)
	acknowledged (2)
	act (6)
	acting (2)
	action (9)
	active (1)
	activities (2)
	actual (6)
	Adams (3)
	add (3)
	added (2)
	adding (1)
	addition (8)
	additional (8)
	Additionally (2)
	address (4)
	addressed (1)
	adhered (1)
	adhering (1)
	adjourned (2)
	adjournment (1)
	adjustments (1)
	admin (1)
	administer (2)
	administration (5)
	administrative (13)
	administratively (1)
	admission (1)
	admitted (1)
	advancing (1)
	Affairs (1)
	affect (1)
	affected (1)

	Index: African-american..audiovisual
	African-american (1)
	afternoon (13)
	age (1)
	agencies (4)
	agency (2)
	agenda (4)
	agent (1)
	aggravated (1)
	agree (2)
	ahead (4)
	Ainsley (1)
	Akbar (43)
	Akbar- (1)
	Al-tamimi (1)
	Alfred (24)
	align (1)
	alignment (1)
	allegation (2)
	allegations (1)
	alleged (5)
	allowed (1)
	alongside (1)
	Amanda (1)
	amazing (2)
	Amen (3)
	America's (3)
	American (1)
	analysis (1)
	angles (1)
	Ann (1)
	Annie (2)
	announcement (2)
	announcements (2)
	annual (1)
	apartment (1)
	apartments (2)
	apologize (3)
	apparently (1)
	appeal (5)
	applicable (1)
	applicant (4)
	application (1)
	apply (2)
	appointed (4)
	appointees (1)
	appointing (1)
	appointment (9)
	appointments (3)
	appreciated (1)
	appreciation (1)
	approval (4)
	approved (6)
	approving (2)
	approximately (3)
	April (4)
	Arbor (1)
	area (4)
	areas (5)
	arrest (2)
	arrested (2)
	arresting (1)
	arrests (3)
	arrived (1)
	arriving (1)
	article (3)
	assaults (2)
	assigned (7)
	assist (3)
	assistant (6)
	associate (1)
	Association (1)
	attacking (1)
	attempted (3)
	attempting (2)
	attend (2)
	attendance (4)
	attending (5)
	attention (2)
	attest (1)
	attire (1)
	attitude (2)
	Attorney (1)
	attrition (1)
	audience (1)
	audio (3)
	audiovisual (1)

	Index: August..bring
	August (8)
	authority (1)
	auto (2)
	average (2)
	award (1)
	aware (2)
	awareness (2)
	awesome (5)
	Aye (7)
	bachelor's (4)
	back (14)
	background (2)
	backlog (28)
	Badge (1)
	badges (1)
	Ballant (2)
	Banks (11)
	Barack (1)
	Barren (1)
	based (3)
	basement (1)
	bash (2)
	basic (2)
	basically (2)
	beat (1)
	Beattie (1)
	Beatty (1)
	beautiful (1)
	began (1)
	Beginning (1)
	begins (2)
	behalf (4)
	believing (1)
	Bell (16)
	BELLANT (3)
	benefits (2)
	Bernard (24)
	Bettison (2)
	Bible (1)
	Biden's (1)
	big (3)
	bigger (2)
	biggest (1)
	bill (3)
	biography (2)
	bit (1)
	black (1)
	blackest (2)
	Blackwell (7)
	blame (1)
	bless (3)
	blessing (1)
	blessings (1)
	blinged (1)
	block (3)
	blocked (1)
	Blossom (2)
	Blount (4)
	blue (3)
	board (88)
	Board's (6)
	body (5)
	body- (1)
	Bohannon (1)
	bonds (2)
	books (1)
	BOPC (12)
	Bopc's (1)
	bottom (2)
	box (1)
	Bramell (1)
	break (1)
	breakdown (1)
	breakfast (1)
	breaking (1)
	bring (7)

	Index: broken..chairperson
	broken (1)
	brought (3)
	Brown (20)
	Bryan (1)
	budget (10)
	building (6)
	burgundy (1)
	Burton (57)
	business (11)
	cable (3)
	call (21)
	called (4)
	Calloway's (1)
	calls (3)
	camera (2)
	Cameron (7)
	Cameron's (1)
	camp (1)
	Campus (1)
	candidate (1)
	candidates (1)
	candidly (1)
	candlelight (1)
	capable (1)
	captain (16)
	captains (1)
	caption (1)
	captioning (1)
	car (4)
	card (1)
	care (3)
	carjacking (1)
	carjackings (1)
	carries (1)
	Carter (13)
	Carter's (1)
	case (20)
	cases (72)
	Catholic (1)
	caused (2)
	CCR (1)
	CCRS (1)
	ceasefire (3)
	Cedric (2)
	century (1)
	ceremony (2)
	certificate (2)
	certification (1)
	certifications (1)
	certifying (2)
	cetera (1)
	Chair (87)
	Chairman (11)
	chairperson (164)

	Index: challenge..commissioner
	challenge (1)
	chance (7)
	change (1)
	Channey (1)
	Chaplain (2)
	chapter (1)
	charge (7)
	Charger (1)
	chart (1)
	Charter (2)
	check (1)
	checks (1)
	cheerleader (1)
	chest (1)
	Chester (1)
	chief (120)
	chief's (2)
	Chiefs (2)
	child (2)
	children (1)
	Christopher (1)
	Church (1)
	circle (1)
	circumstances (1)
	citations (1)
	citizen (21)
	citizens (34)
	citizens' (2)
	city (25)
	city's (4)
	citywide (3)
	civil (3)
	civilian (5)
	clarified (1)
	clarify (1)
	clarifying (2)
	clarity (1)
	cleaning (1)
	clear (9)
	Cleary (2)
	Cleary's (1)
	close (9)
	closed (17)
	closely (1)
	closer (1)
	closing (3)
	closure (5)
	closures (6)
	clothing (1)
	co-response (1)
	coding (2)
	COGIS (1)
	cold (1)
	collaborate (1)
	colleagues (3)
	College (1)
	combat (1)
	comfortable (1)
	commander (7)
	commanders (1)
	commanding (3)
	commencement (1)
	commend (1)
	commendation (1)
	comment (11)
	comments (4)
	Commercial (1)
	commission (4)
	Commission's (1)
	commissioner (229)

	Index: Commissioner's..control
	Commissioner's (1)
	commissioners (39)
	commitment (2)
	committed (1)
	committee (24)
	committing (1)
	common (1)
	commonality (1)
	communicating (1)
	communications (2)
	communities (3)
	community (39)
	companies (1)
	comparison (1)
	compassionate (1)
	compensation (1)
	competence (1)
	competent (1)
	complainant (4)
	complainant's (1)
	complainants (3)
	complaint (39)
	complaints (27)
	complete (1)
	completed (5)
	completing (2)
	completion (2)
	compliance (1)
	components (1)
	comprehensive (1)
	concern (5)
	concerned (2)
	concludes (2)
	conclusions (1)
	conclusive (1)
	condemn (1)
	conduct (1)
	conducting (1)
	confidence (2)
	confident (1)
	congratulate (1)
	congratulations (6)
	connected (1)
	connection (1)
	Connors (1)
	consent (2)
	consequences (3)
	considerations (1)
	consistently (1)
	constant (2)
	constituents (3)
	constitutional (1)
	constructive (1)
	consultation (2)
	contact (7)
	contacts (1)
	contents (1)
	context (2)
	continue (14)
	continued (2)
	continues (1)
	continuing (2)
	continuous (1)
	contribution (1)
	control (1)

	Index: cooperation..demeanor
	cooperation (1)
	Coordinator (1)
	copy (1)
	Corporal (1)
	Corporation (1)
	correct (6)
	corrected (1)
	corrections (2)
	corrective (3)
	correctly (1)
	correspondence (1)
	corrupt (1)
	Corruption (1)
	cost (3)
	costs (1)
	council (7)
	counsel (1)
	counseling (2)
	counselors (1)
	count (1)
	counting (1)
	County (6)
	coup (1)
	couple (5)
	court (5)
	Courts (6)
	Courts' (1)
	cousin (1)
	COVID (3)
	crash (1)
	crazy (2)
	credit (1)
	creed (1)
	crime (11)
	crimes (1)
	criminal (4)
	criminality (1)
	criminals (2)
	crisis (1)
	critical (1)
	criticize (1)
	Cromwell (1)
	crosstalk01:25:28 (1)
	Crowley (1)
	culture (2)
	cure (1)
	curious (1)
	current (7)
	customer (1)
	cycle (2)
	D-DOT (1)
	dad (1)
	dance (8)
	dancing (1)
	Danny (1)
	data (3)
	date (3)
	dating (1)
	daughter (1)
	Davis (6)
	day (20)
	day-to-day (1)
	days (5)
	DC (1)
	Dea'shanae (1)
	dead (1)
	dealing (3)
	Dearborn (1)
	decade (3)
	decedent (1)
	December (1)
	decided (2)
	decision (2)
	decisions (3)
	decreased (1)
	decree (2)
	dedicated (1)
	deep (1)
	definitions (2)
	degrading (1)
	degree (4)
	degrees (2)
	delay (1)
	delayed (3)
	delegate (1)
	delegation (1)
	deliver (3)
	delivers (1)
	delivery (1)
	demeaning (1)
	demeanor (6)

	Index: democratic..Eastern
	democratic (1)
	demonstrated (1)
	demoralized (1)
	denied (1)
	department (39)
	department's (3)
	departmental (1)
	Deployment (1)
	deputy (5)
	Derrick (3)
	Desean (1)
	Deshaun (1)
	detail (3)
	detailed (1)
	details (2)
	Detective (4)
	detectives (2)
	determine (1)
	Detroit (34)
	Detroiters (1)
	detroitmi.gov/bopc (1)
	detroitmimi.gov/bopc. (1)
	develop (2)
	development (2)
	dialogue (1)
	dictate (1)
	difference (1)
	diligent (1)
	dips (1)
	direct (1)
	direction (6)
	directly (2)
	director (3)
	disabled (1)
	disagreement (1)
	discharged (1)
	disciplinary (2)
	discipline (3)
	discuss (1)
	discussion (9)
	discussions (3)
	disenfranchised (1)
	disrespect (2)
	disrespecting (1)
	distant (1)
	Distortion (1)
	distracted (1)
	distribute (1)
	distributed (4)
	distribution (2)
	district (9)
	distro (1)
	disturbing (1)
	dive (1)
	division (1)
	Dixon (4)
	do-it- (1)
	document (6)
	documents (2)
	Dodge (1)
	dollars (1)
	domain (1)
	Don (1)
	doubles (1)
	downward (2)
	DPD (30)
	DPOA (1)
	drag (2)
	drastically (1)
	drawing (1)
	drifting (1)
	driving (1)
	drop (1)
	drugs (1)
	Duchess (1)
	due (3)
	duties (2)
	duty (1)
	earlier (2)
	early (2)
	earned (1)
	easily (1)
	East (1)
	Eastern (3)

	Index: eat..factor
	eat (1)
	echo (1)
	Edge (1)
	education (4)
	effect (1)
	effective (6)
	effectively (1)
	effectiveness (2)
	efficiency (2)
	efficient (3)
	effort (1)
	efforts (9)
	elevate (1)
	eligibility (1)
	eliminate (1)
	email (5)
	embody (1)
	emeritus (1)
	emotional (1)
	employee (2)
	employment (2)
	encounter (2)
	encountered (1)
	encouragement (1)
	encouraging (2)
	end (6)
	ends (1)
	enforce (1)
	enforcement (16)
	engage (4)
	engaged (1)
	engagement (2)
	engagements (1)
	enhance (1)
	enjoyed (1)
	enlightening (1)
	enrolled (1)
	ensure (5)
	ensuring (3)
	entertain (2)
	entire (6)
	entities (1)
	entitled (1)
	entry (1)
	equally (1)
	Eric (4)
	escalated (1)
	essential (1)
	established (2)
	estimation (1)
	ethno (1)
	evaluate (3)
	evaluated (1)
	evaluating (5)
	evaluation (4)
	evening (2)
	event (3)
	events (3)
	everybody's (3)
	evidence (2)
	evil (2)
	Ewing (2)
	examples (2)
	excellent (4)
	excited (2)
	excuse (2)
	excuses (2)
	execute (1)
	executive (9)
	executives (2)
	exercising (1)
	existing (1)
	exit (1)
	exonerated (1)
	expect (5)
	expectations (1)
	expected (4)
	experience (1)
	expertise (2)
	explain (1)
	expungements (1)
	extensive (1)
	external (2)
	eyes (1)
	face (1)
	facial (1)
	facilitating (1)
	fact (4)
	factor (2)

	Index: factors..full
	factors (1)
	facts (1)
	factual (1)
	fail (1)
	failed (3)
	failure (1)
	fair (1)
	fairly (1)
	fall (1)
	fallen (2)
	familiar (1)
	families (1)
	family (4)
	Fantastic (7)
	faster (1)
	fatal (1)
	favor (7)
	fax (1)
	FBI (1)
	fear (1)
	feature (1)
	features (1)
	February (8)
	federal (2)
	Feds (1)
	feed (1)
	feedback (1)
	feel (7)
	felony (2)
	female (1)
	Ferguson (158)
	field (1)
	fight (1)
	figure (4)
	figured (2)
	file (4)
	filed (1)
	files (2)
	fill (3)
	film (1)
	final (6)
	finally (4)
	find (1)
	finding (1)
	findings (1)
	fine (1)
	finish (1)
	firearm (1)
	firearms (1)
	fired (2)
	firing (1)
	fit (1)
	Fitzgerald (1)
	fixed (2)
	fixing (1)
	flagged (2)
	flee (1)
	flip (1)
	flying (1)
	focus (3)
	focused (1)
	focusing (4)
	follow (1)
	food (1)
	footage (1)
	force (13)
	Ford (1)
	forecast (2)
	foremost (1)
	forget (1)
	format (6)
	forms (1)
	forums (1)
	forward (18)
	Foundation (1)
	fraud (1)
	free (2)
	fresh (1)
	Friday (1)
	friends (1)
	full (4)

	Index: fun..hold
	fun (1)
	funding (1)
	funds (1)
	funeral (2)
	future (1)
	G.I. (2)
	gave (4)
	gender (1)
	generally (3)
	gentleman (2)
	George (5)
	GI (1)
	give (27)
	giving (2)
	glad (2)
	gladly (1)
	glasses (1)
	goal (3)
	goals (1)
	God (7)
	good (22)
	gov (1)
	government (2)
	governor (2)
	grab (1)
	grace (2)
	graduate (2)
	graduated (1)
	graduation (1)
	granddaughter (1)
	granted (2)
	grateful (2)
	great (12)
	greater (2)
	Griffin (10)
	group (1)
	Grow (2)
	guess (1)
	guests (2)
	guide (1)
	Guild (1)
	gun (1)
	guns (2)
	gunshots (3)
	guys (6)
	Hall (2)
	hand (1)
	handgun (1)
	handle (5)
	handling (1)
	Handyside (1)
	hang (9)
	happened (2)
	happening (3)
	happy (2)
	harassment (1)
	hard (5)
	harm (1)
	Headquarters (2)
	health (3)
	healthcare (1)
	healthier (1)
	hear (16)
	heard (9)
	hearing (2)
	heart (3)
	hearts (1)
	Heather (5)
	heck (2)
	held (1)
	helping (1)
	helps (2)
	Hernandez (20)
	hey (1)
	hide (1)
	high (1)
	high- (1)
	highlighted (2)
	highly (1)
	hindrance (1)
	hire (3)
	hires (1)
	hiring (2)
	hold (7)

	Index: holding..insurance
	holding (2)
	Holley (22)
	Holt (26)
	home (6)
	homes (2)
	homicide (3)
	homicides (2)
	honor (3)
	honorable (20)
	honored (2)
	honoring (1)
	honors (1)
	hope (3)
	hoping (1)
	Hospital (1)
	host (1)
	hours (2)
	house (2)
	huge (2)
	human (1)
	hundred (2)
	hundreds (1)
	hurdle (1)
	Ideally (1)
	ideas (2)
	identified (9)
	identify (4)
	identifying (1)
	Ilitch (2)
	immediately (2)
	immense (1)
	immunity (2)
	impact (1)
	impacts (2)
	implemented (2)
	implementing (1)
	implying (1)
	important (18)
	impose (1)
	impounded (2)
	improve (2)
	improvement (2)
	improving (1)
	inappropriate (1)
	incident (6)
	incidents (5)
	include (4)
	included (6)
	includes (7)
	including (3)
	inclusive (1)
	incoming (3)
	inconvenience (1)
	increase (2)
	increased (1)
	India (1)
	individual (3)
	individually (1)
	individuals (4)
	industries (1)
	informal (1)
	information (16)
	informed (1)
	informing (1)
	infuse (1)
	initiate (1)
	initiating (1)
	initiatives (1)
	injured (1)
	injuries (1)
	Innocence (1)
	Innovation (1)
	input (6)
	inside (1)
	inspectors (1)
	install (2)
	installed (1)
	instance (1)
	instilling (1)
	institute (1)
	instructed (1)
	instruction (1)
	insurance (1)

	Index: intake..Lawrence
	intake (2)
	integrate (1)
	integrity (1)
	Intelligence (1)
	intended (1)
	intensive (1)
	interacting (1)
	interest (3)
	interested (1)
	Interesting (1)
	interim (49)
	INTERIN (1)
	internal (3)
	International (1)
	interns (3)
	interpreters (1)
	interrupted (2)
	introduce (6)
	introduction (1)
	introductions (2)
	inventor (1)
	investigate (4)
	investigating (4)
	investigation (17)
	investigations (8)
	investigative (2)
	investigator (34)
	Investigator's (1)
	investigators (12)
	investment (1)
	invited (1)
	invocation (1)
	involve (1)
	involved (3)
	island (1)
	isolated (1)
	issue (3)
	issued (3)
	issues (1)
	item (3)
	items (10)
	James (3)
	Jeep (1)
	Jesus (3)
	Jesus' (1)
	Jim (1)
	job (8)
	jobs (2)
	joke (1)
	Jonya (1)
	judges (3)
	July (9)
	June (7)
	justice (7)
	justify (1)
	Kane (1)
	Katrina (1)
	keeping (2)
	key (3)
	kicking (2)
	kids (1)
	Kimberly (2)
	kind (5)
	knew (1)
	knowledge (2)
	knowledgeable (1)
	Kroger's (1)
	lack (1)
	Language (1)
	LAPD (1)
	large (1)
	largest (1)
	launched (1)
	law (17)
	lawlessness (1)
	Lawrence (8)

	Index: layer..Marie
	layer (1)
	lead (2)
	leader (3)
	leadership (7)
	leading (1)
	learn (2)
	Learned (1)
	leave (2)
	leaving (1)
	led (2)
	legal (3)
	legislation (2)
	legitimacy (2)
	legitimate (1)
	lend (2)
	lengthy (1)
	letter (3)
	letting (1)
	let™s (1)
	level (4)
	leverages (1)
	LGBTQ (3)
	liaison (5)
	Liberal (1)
	lie (1)
	Lieutenant (25)
	life (2)
	lifestyle (1)
	limited (1)
	Linda (1)
	link (5)
	Lisa (1)
	Lisonya (1)
	list (3)
	listen (2)
	literally (1)
	litigation (1)
	live (1)
	lived (1)
	lives (5)
	living (1)
	Livingston (2)
	local (3)
	located (1)
	lock (1)
	locks (4)
	log (1)
	Logan (1)
	long (7)
	long-time (1)
	longer (1)
	looked (2)
	Lord (10)
	Loren (6)
	lose (1)
	losing (1)
	loss (1)
	lost (2)
	lot (12)
	loud (1)
	love (6)
	low (1)
	lower (1)
	LSA (3)
	LSD (1)
	lunch (1)
	Madam (7)
	Madame (1)
	made (8)
	Madrigal (2)
	magnify (1)
	mail (1)
	main (2)
	major (3)
	majority (1)
	make (37)
	makes (2)
	making (9)
	male (2)
	males (1)
	man's (1)
	management (4)
	manager (3)
	manner (2)
	Maqueda (1)
	March (1)
	Marie (1)

	Index: marijuana..names
	marijuana (1)
	Mark (7)
	Martez (4)
	massages (1)
	master™s (1)
	matched (1)
	materials (1)
	matter (1)
	matters (1)
	mayor (6)
	MBA (1)
	Mccomb (1)
	Mcmurray (3)
	MCOLES (1)
	means (4)
	measures (6)
	media (6)
	mediation (1)
	medical (1)
	meet (3)
	meeting (34)
	meetings (11)
	meets (1)
	Melanie (7)
	member (9)
	members (29)
	member™s (1)
	memory (1)
	men (2)
	mental (2)
	mention (5)
	mentioned (8)
	mentioning (1)
	Merrill (2)
	met (1)
	methods (1)
	Miah (1)
	Michaels (1)
	Michelle (1)
	Michigan (4)
	micro-dosing (1)
	microphone (1)
	Mike (2)
	mind (5)
	mindset (1)
	Minister (3)
	minute (2)
	minutes (7)
	misconduct (20)
	misdemeanor (1)
	missed (1)
	missing (1)
	mission (4)
	Missouri (1)
	money (2)
	monkeypox (1)
	month (6)
	month- (1)
	monthly (3)
	months (1)
	Moore (42)
	morning (2)
	motion (9)
	Motions (1)
	motivation (1)
	Motor (4)
	move (8)
	moved (3)
	moving (11)
	multiple (5)
	Muntathar (1)
	murderer (1)
	Myers (1)
	mystery (1)
	names (1)

	Index: national..owed
	national (2)
	Nazneen (1)
	necessarily (1)
	needed (5)
	negative (3)
	neighborhood (3)
	network (1)
	Newly (1)
	nice (2)
	Nichols (1)
	night (1)
	nominate (1)
	nominated (1)
	non- (2)
	non-enforcement (1)
	non-fatal (2)
	normal (1)
	Northeastern (1)
	note (5)
	notice (1)
	notification (1)
	notifications (1)
	notified (2)
	NPOS (1)
	number (21)
	numbers (13)
	Oakland (1)
	oath (1)
	oaths (1)
	Obama (1)
	Obama's (1)
	obeying (1)
	objectively (1)
	obtained (1)
	occasions (2)
	occur (3)
	occurred (2)
	OCI (44)
	OCIS (1)
	offender (2)
	offer (1)
	offered (1)
	office (24)
	officer (29)
	officers (23)
	official (1)
	Offline (2)
	OIC (2)
	onboard (1)
	onboarding (3)
	one-person (1)
	online (1)
	open (7)
	operated (1)
	operating (2)
	operation (1)
	operations (3)
	opportunities (2)
	opportunity (8)
	oppose (2)
	opposed (3)
	opposing (1)
	ops (2)
	option (1)
	oral (1)
	order (24)
	ordered (2)
	ordinance (2)
	organization (1)
	organizations (1)
	organized (1)
	Orleans (1)
	outcomes (1)
	outlined (2)
	overseeing (1)
	oversight (13)
	oversized (1)
	overview (3)
	owed (1)

	Index: package..portal
	package (1)
	packages (1)
	packet (3)
	pages (1)
	PAL (1)
	Palmer (1)
	pandemic (8)
	panel (1)
	paper (1)
	par (1)
	Park (1)
	parse (1)
	part (26)
	participate (3)
	participation (2)
	partnered (1)
	parts (1)
	party (1)
	pass (3)
	passed (1)
	past (4)
	patience (4)
	Patillo (1)
	patrol (3)
	patterns (4)
	Paul (2)
	pay (2)
	paybacks (1)
	paying (1)
	payments (1)
	peace (2)
	peer (3)
	penalty (1)
	people (29)
	perceive (1)
	period (4)
	permanent (1)
	person (6)
	personally (4)
	personnel (5)
	perspectives (2)
	pertaining (1)
	Peter (1)
	phenomenon (1)
	phone (6)
	photos (1)
	phrase (1)
	pick (2)
	picture (1)
	piece (2)
	pile (1)
	pillar (8)
	pillars (2)
	place (3)
	Plaisance (2)
	plan (5)
	Planning (1)
	plans (1)
	platforms (1)
	played (1)
	playing (1)
	Plaza (1)
	pleasure (3)
	PM (11)
	podium (2)
	point (19)
	police (66)
	policies (5)
	policing (18)
	policy (13)
	political (3)
	politically (1)
	politicians (1)
	poor (1)
	poorest (1)
	popped (1)
	portal (2)

	Index: position..punished
	position (6)
	positioned (1)
	positions (5)
	positive (3)
	possession (1)
	postings (1)
	posts (2)
	power (4)
	Powerpoint (1)
	practices (5)
	practitioners (1)
	praise (4)
	pray (4)
	prayer (2)
	praying (2)
	precinct (25)
	Precincts (1)
	preference (2)
	prep (1)
	prerecorded (1)
	prescribed (1)
	present (13)
	presentation (17)
	presentations (2)
	presented (1)
	presenting (1)
	President (7)
	Pressley (16)
	pretty (3)
	prevent (2)
	previous (2)
	previously (6)
	price (1)
	Prior (1)
	priorities (1)
	prioritizes (2)
	priority (1)
	privacy (1)
	privately (1)
	problem (7)
	problems (3)
	procedure (3)
	procedures (2)
	process (31)
	processes (8)
	product (1)
	production (3)
	productivity (1)
	professional (3)
	professionalism (1)
	professionally (1)
	program (5)
	programs (2)
	progress (11)
	project (5)
	promote (6)
	promoted (1)
	promotion (2)
	proof (1)
	proper (1)
	property (1)
	prosecute (1)
	prosecuting (1)
	Prosecutor's (1)
	prosecutors (2)
	protect (2)
	protecting (1)
	proud (1)
	proudest (1)
	provide (11)
	provided (5)
	providing (4)
	public (34)
	publicly (3)
	publishing (1)
	pulled (1)
	punished (1)

	Index: pursuant..remain
	pursuant (1)
	pushing (1)
	put (12)
	putting (3)
	qualified (2)
	qualify (1)
	quality (3)
	Quantez (1)
	quarantined (1)
	quarter (2)
	question (23)
	questions (17)
	quick (2)
	quickly (6)
	quiet (5)
	quorum (1)
	racing (2)
	rack (1)
	rah (2)
	raise (2)
	raised (1)
	raising (1)
	randomly (1)
	rank (7)
	rare (1)
	rate (2)
	Raven (2)
	reach (3)
	read (20)
	reading (6)
	ready (2)
	reality (2)
	reason (4)
	reasonable (1)
	reassessed (1)
	recall (2)
	receive (9)
	received (9)
	receiving (4)
	recent (2)
	recently (2)
	recess (1)
	recognition (1)
	recognize (3)
	recognized (2)
	recommend (4)
	recommendation (8)
	recommendations (12)
	recommended (2)
	reconsideration (1)
	reconvene (2)
	record (10)
	recording (1)
	recordings (3)
	records (1)
	recovered (3)
	recovering (1)
	recruit (1)
	redistribute (2)
	reduce (1)
	reduction (11)
	reemphasize (1)
	reevaluate (1)
	reevaluated (1)
	reference (1)
	reflect (1)
	reflecting (1)
	Refreshments (1)
	regard (5)
	Regent (1)
	Regents (1)
	registered (1)
	regulations (1)
	related (2)
	relates (4)
	relations (3)
	relationship (4)
	relative (1)
	relax (1)
	release (2)
	remain (1)

	Index: remains..running
	remains (1)
	remarks (1)
	remember (2)
	remind (2)
	reminder (2)
	reminders (1)
	remove (1)
	repeat (1)
	replace (1)
	replicate (1)
	report (31)
	reported (2)
	reporter (1)
	reporting (10)
	reports (6)
	represent (1)
	representative (2)
	representing (1)
	request (1)
	requested (2)
	requesting (2)
	require (1)
	required (3)
	Research (1)
	residence (1)
	resident (1)
	residents (5)
	resignation (2)
	resigned (1)
	resigning (2)
	resiliency (1)
	resolution (3)
	resolutions (1)
	resolve (2)
	resolved (3)
	resonated (1)
	resources (2)
	respect (5)
	respectful (2)
	respond (2)
	responded (3)
	responding (1)
	response (2)
	responses (7)
	responsibilities (1)
	responsibility (2)
	responsive (1)
	responsiveness (2)
	rest (3)
	restorative (2)
	restructured (1)
	result (3)
	resulted (1)
	results (1)
	retire (1)
	retired (2)
	retirement (1)
	retraining (2)
	return (4)
	returned (1)
	Reverend (3)
	review (12)
	reviewed (1)
	reviewing (5)
	reward (1)
	Ricardo (6)
	rid (1)
	rifle (1)
	rights (1)
	rise (3)
	rising (1)
	risk (4)
	risking (1)
	Riverfront (1)
	road (1)
	robberies (1)
	Robert (2)
	robust (1)
	Rockmound (1)
	role (4)
	roll (6)
	rolling (1)
	Ron (1)
	room (5)
	Rosalia (2)
	Rose (1)
	rotated (1)
	rotation (1)
	Ruben (1)
	Rue (8)
	rules (1)
	running (3)

	Index: Russ..slide
	Russ (1)
	Sacred (1)
	sad (1)
	safe (1)
	safety (9)
	salute (1)
	samples (1)
	Saturday (9)
	schedule (1)
	school (3)
	schools (1)
	scout (1)
	scratch (1)
	screen (3)
	screenings (1)
	scrutinized (2)
	search (2)
	searches (1)
	seat (1)
	seated (1)
	seconds (2)
	Secret (1)
	secretary (13)
	Section (1)
	sector (1)
	security (1)
	seizures (1)
	select (1)
	selected (2)
	sell (1)
	send (4)
	senior (3)
	sentiments (1)
	separate (4)
	separated (1)
	separately (1)
	separations (2)
	September (1)
	sergeant (3)
	serious-minded (1)
	serve (8)
	served (4)
	serves (2)
	service (15)
	services (9)
	serving (3)
	session (10)
	set (1)
	sexual (1)
	shape (1)
	share (7)
	shared (1)
	shares (1)
	sharing (2)
	Shaw (7)
	shooter (1)
	shooting (5)
	shootings (1)
	short (1)
	shortages (1)
	shortfall (1)
	shot (1)
	shots (3)
	Shotspotter (3)
	show (7)
	shows (2)
	shut (1)
	sick (1)
	side (3)
	Sidney (1)
	Sign (1)
	signed (1)
	significant (2)
	signing (1)
	similar (1)
	simple (5)
	simply (3)
	Sims (1)
	single (4)
	sir (32)
	sit (2)
	situation (5)
	skilled (1)
	skills (1)
	sky (1)
	slice (1)
	slide (12)

	Index: Sloan..surveillance
	Sloan (1)
	small (2)
	social (3)
	society (1)
	Soki (1)
	sold (1)
	solution (1)
	solve (2)
	somebody's (1)
	Sounds (1)
	source (1)
	south (1)
	Southfield (1)
	Southwestern (1)
	speak (5)
	speaker (3)
	speakers (1)
	speaking (1)
	speaks (4)
	special (8)
	Specialist (1)
	specifically (3)
	speech (1)
	speed (2)
	spiel (1)
	Spirit (1)
	spokesperson (1)
	Sports (1)
	spots (1)
	staff (46)
	staffing (2)
	stage (3)
	stand (2)
	standard (2)
	standards (2)
	standing (1)
	standpoint (1)
	start (6)
	started (3)
	starters (1)
	starting (3)
	state (8)
	stated (3)
	statement (3)
	status (5)
	stay (2)
	stellar (1)
	step (7)
	Stephanie (1)
	steps (1)
	Stewart (1)
	stick (2)
	stimulus (1)
	stolen (2)
	stood (1)
	stop (12)
	stopped (1)
	stops (2)
	straight (1)
	strain (1)
	straw (1)
	street (1)
	striking (1)
	students (2)
	stuff (3)
	subcommittee (1)
	subject (1)
	submission (2)
	submit (1)
	submitted (2)
	submitting (1)
	subpoena (3)
	substantial (3)
	substantially (1)
	success (1)
	sudden (1)
	suddenly (1)
	suggested (1)
	summary (1)
	summer (5)
	summit (1)
	Sunday (1)
	supervising (5)
	supervisor (6)
	support (22)
	supporting (1)
	supposed (1)
	surprised (1)
	surveillance (1)

	Index: suspected..Transmission
	suspected (1)
	suspended (1)
	sustained (3)
	swiftly (1)
	table (2)
	tackling (1)
	tail (1)
	tails (1)
	takes (3)
	taking (2)
	Talent (2)
	talk (10)
	talking (3)
	talks (1)
	tap (6)
	targets (1)
	task (12)
	tasked (1)
	Taylor (3)
	team (14)
	tech (1)
	technologies (2)
	technology (11)
	technology's (1)
	Techs (1)
	teenagers (1)
	telling (1)
	Temple (1)
	tens (1)
	term (2)
	terms (10)
	Terry (1)
	testify (1)
	testimony (2)
	Theft (1)
	theme (2)
	there'll (1)
	Theresa (2)
	thing (8)
	things (6)
	Thomas (2)
	thoughts (1)
	thousands (1)
	threat (1)
	threatening (1)
	threats (1)
	Thursday (4)
	ticket (1)
	tickets (2)
	Tie (1)
	Tiffany (1)
	Tiktok (1)
	time (38)
	timed (2)
	timeframe (2)
	timeline (1)
	timeliness (1)
	timely (3)
	times (6)
	tinted (1)
	to-month (1)
	to...one (1)
	today (21)
	today's (4)
	Todd (2)
	told (7)
	tool (2)
	tools (1)
	top (4)
	topics (1)
	total (8)
	touch (1)
	towing (1)
	town (1)
	track (1)
	traffic (4)
	train (2)
	trained (4)
	training (21)
	transcripts (1)
	transfers (1)
	Transmission (2)

	Index: transparency..war
	transparency (3)
	transparent (3)
	traveling (1)
	tremendous (3)
	trend (2)
	trends (2)
	triage (2)
	tribal (2)
	trick (1)
	trigger (3)
	triple (3)
	trucks (1)
	trust (8)
	truth (1)
	TSS (2)
	turn (2)
	turnaround (1)
	turned (1)
	turnover (1)
	two-thirds (1)
	type (2)
	types (1)
	Tyrone (1)
	U.S. (1)
	unbecoming (2)
	uncommon (1)
	understaffed (2)
	understand (10)
	understandable (1)
	Underwood (1)
	Unfinished (1)
	unfounded (1)
	unit (12)
	Unit's (1)
	Units (1)
	University (4)
	unknown (2)
	unnecessary (1)
	update (2)
	updated (1)
	updates (4)
	uplift (1)
	uptick (1)
	utilize (1)
	VA (2)
	valuable (3)
	VC (1)
	vehicle (8)
	vehicles (2)
	vendors (1)
	verbal (1)
	versus (1)
	veteran (2)
	veterans (1)
	veterans' (1)
	Vice- (1)
	Vice-chair (24)
	Vice-president (1)
	Vicky (1)
	victims (7)
	Victoria (1)
	video (9)
	videos (1)
	view (2)
	viewer (1)
	vigil (2)
	violates (1)
	violence (4)
	violent (1)
	visit (1)
	visited (1)
	visitors (1)
	visual (1)
	voice (1)
	voluntarily (1)
	vote (5)
	voted (1)
	voters (2)
	votes (4)
	wait (6)
	waiting (1)
	wake (2)
	walk-a-mile (1)
	walked (1)
	walking (1)
	wanted (8)
	war (1)

	Index: Warfield..zoom
	Warfield (1)
	warmer (1)
	warrants (1)
	watching (4)
	Water (2)
	wax (1)
	Wayne (4)
	weapon (1)
	weapons (5)
	web (3)
	website (4)
	Wednesday (5)
	Wednesdays (1)
	weed (3)
	week (14)
	weekly (2)
	weeks (4)
	welcomed (1)
	welcomes (1)
	wellbeing (3)
	wellness (4)
	White (113)
	White's (4)
	Whites (1)
	Whitmer (1)
	who've (1)
	Whoa (1)
	wife (3)
	William (4)
	Willie (6)
	windows (1)
	withdrawn (1)
	witnesses (1)
	woman (1)
	women (3)
	Woods (1)
	word (2)
	wording (1)
	words (7)
	work (26)
	worked (9)
	workforce (1)
	working (21)
	workplace (1)
	works (3)
	world (2)
	worn (1)
	worse (1)
	worth (2)
	worthy (1)
	write (2)
	writes (2)
	writing (2)
	written (1)
	wrong (1)
	wrote (1)
	Yakada (1)
	yards (1)
	year (17)
	year-to-date (6)
	years (9)
	young (14)
	you™re (2)
	zoom (6)



