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MS. WH TE: Good afternoon, honorabl e Board, DPD

executives, comunity, please note the follow ng

rem nders for your information and reference regarding

t he executive order involving the energency epidemc
order. Please note that Honorabl e Mayor Duggan extended
the virtual participation at open neetings. So, the board
will continue to operate the hybrid nmeeting format for
your convenience. In conpliance with the energency order
and state |law, BOPC staff have distributed all required
notices and information to the public regardi ng accessing
today's neeting amd the public health crisis. Please
review the nost recent energency order issued by

honor abl e Mayor Duggan for nore information. And again,
we as al ways thank you for your understandi ng and
cooperation as we work to protect everyone's health,
safety, and welfare. And just a few rem nders regarding
public coments, if you would Iike to make a comment
during our public comment section, please submt your
request by 4:00 PM You may also do that if you are
attendi ng i n-person, please do so by 4:00 PMso that we
can include your nane on the list. And pl ease also be
rem nded of the Board of Police Conm ssioners, byl aws,
and the requirenents to remain respectful and

prof essional during public comments. W thank you so nuch

for your cooperation and now, Chairperson. Holley.
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CHAI RPERSON HOLLEY: Thank you so much, Ms. Wite.
Thank you. Good afternoon, Jim Holl ey, Chairperson of the
Board of Police Conm ssioners. Once again, thank all of
you for being with us, the comm ssioners as well as the
staff and the visitors and those online as well. W just
thank you for being with us. The invocation will be given
by Conmander Chaplain Charles Clark, in a few m nutes.
I"d just like to take a nmonent out and just recognize the
fact that the Board nourns the | oss of forner deputy
mayor in the 36 District Court, chief judge honorable
Adam Shakoor, who was in Americans first Mislimjudge,
serving in various judicial capacities wthin Wayne
County. Judge Shakoor fought for and ensure justice
fairness, equity equality in regards to the freedom of
speech, freedom of religion and Muslimreligious
practices. Not only that, he's just a good man, just a
good fri end.

CHAI RPERSON HOLLEY: And we all will mss him
whoever got to know him was ready to love himand a
renowned | eader and trail blazer, M. Shakoor served as a
deputy mayor for the Cty of Detroit becomng the first
deputy mayor in the city's history. He also served as a
personal attorney for civil rights, the icon Rosie Parks.
At this time, I'd just like to take a nonent, if we

could, of silence in recognition of fornmer deputy mayor
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Shakoor, and then after that 1'll ask Chaplain Cark to
do the invocation. Let's take a nonent of silence, if you
woul d pl ease. Chaplain d ark.

CHAPLAI N CLARK: Good afternoon all, |et us pray.
Et ernal and graci ous God, we bow before you now. GCod,
we're hunbled by the privileges that you' ve extended
toward us. Lord, we pray for the famly of the forner
deputy mayor that you give them peace and confort in this
nonent of bereavenent. Father, we pray your bl essings
upon our city. There is so nuch going on, so nuch
viol ence, so nuch unnecessary upheaval. W ask God for a
novenent from heaven that will change the atnobsphere of
our comunity. We pray for the |eaders of this city,
i ncluding, especially this Board of Police Conm ssioners,
that they lead our city in ways that will help us to be
the very best that we can ever be. And that they |ead
wth wisdomw th guidance and integrity. Lord, we ask
that you'll be nunber one on the agenda all throughout
this day and keep us in your divine care as our prayer,
we ask it all in the precious, mghty and matchl ess nane
of Jesus Christ. Anmen.

COW SSI ONERS:  Anen.

CHAI RPERSON HOLLEY: Thank you so nuch, Commander
Chaplain dark. Thank you for your presence as well as

thank you for the prayer. W accept that prayer. Thank
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you so much. At this tinme |I'm asking Vice-Chair Ferguson,
Comm ssi oner Ferguson, to give us a short version of the
m ssion statenent of the Board.

VI CE- CHAI R FERGUSON: Thank you. Through the Chair,
Board of Police Conmm ssioner's m ssion statenment. The
Board of Police Comm ssioners, BOPCis a civilian agency
t hat exerci ses supervisory control and oversight over the
Detroit Police Departnment, DPD as set forth in the city
charter. The Board has 11 nenbers, 7 elected by districts
and 4 appointed by the mayor with the consent of the
city. The Board neets every week, including 12 comunity
evening neetings in different Districts. The BOPC is an
oversi ght agency for the Detroit Police Departnent that
has several charter mandates, including, but not [imted
to the follow ng reviews and approves depart nental
policy, rules and regulations governing the Detroit
Police Departnent, which are jointly devel oped by the
mayor, police chief and the Board; reviews and approves
t he DPD budget pursuant to the charter, investigates non-
crimnal citizen conplaints, reviews and hears
di squalification appeals frompolice recruits, hoping to
enter Detroit Police Acadeny, has subpoena power under
the charter that can be used for investigative purposes
and by the charter acts as the final authority in

I nposing or review ng the discipline of enployees of the
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departnment with exception based on union collective
bar gai ni ng agreenents. Finally, the BOPC nmakes an annual
report to the mayor, the city council and the public
regarding the BOPC s activities and acconplishnents. M.
Chair, the reading of the Board' s m ssion statenent.

CHAI RPERSON HOLLEY: Thank you Vi ce-Chair Ferguson,
and at this tine, we ask Ms. Wite, if you can give us
the roll call, please?

M5. WHITE: Yes, sir. Through the Chair. Vice-Chair
Ferguson - Here.

M5. VWHI TE: Commi ssioner Linda Bernard - Attorney

Li nda Bernard, District 2, present.

M5. WHI TE: Commi ssi oner Cedric Banks - Present.
M5. WHI TE: Conmissioner Wllie E. Bell - Present.
M5. WHI TE: Conmm ssioner WIllie E. Burton -

M5. WHI TE: Conmm ssioner Lisa Carter - Present.
M5. VWHI TE: Conmi ssioner Ricardo Moore - Present.

M5. WHI TE: Conmi ssi oner Jesus Hernandez subm tted an
excuse to absence notification.

M5. WHI TE: Conmi ssioner Annie Holt - Present and
through the Chair, if | mght, I'd like to say thanks to
the Board of Police Comm ssioner's staff and ny fell ow
comm ssioners for the recognition of Comm ssioners
Bernard, Carter and nyself as being wonen on this

hi storical Board of Police Comm ssion, chartered in 1974.
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As | understand, |'mdue a plant and I want it. | was
stuck in Pittsburgh and I truly, truly apol ogi ze. And
agai n, appreciate your recognition.

M5. WH TE: Yes, ma'am Through the Chair,
Conm ssi oner QuanTez Pressley - Here.

M5. WVHHTE: M. Chair, you do have a quorum

CHAI RPERSON HOLLEY: Thank you so much and
conm ssioners, | thank all of you for being here as well.
Conmi ssi oner Banks, thank you for your presence here as
well. At this time l'd like to likely entertain a notion
for approval of the agenda for March the 31st, 2022.

COW SSI ONER BERNARD: So noved.

COW SSI ONER HOLT: Second.

CHAI RPERSON HOLLEY: It's been noved and properly
second. Any di scussion? Hearing no discussion, all in
favor, say aye.

COWM SSI ONERS:  Aye. Aye.

CHAI RPERSON HOLLEY: Any oppose? The ayes have it.

Al so, the m nutes of the previous neetings have been
distributed to each and every one of you, March 24th,
2022. 1'd like to ask, are there any questions, if you
had the opportunity to go over it. Are there any
corrections to the m nutes? Hearing no corrections of the

m nutes, the mnutes wll stand as approved. At this tine
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"1l ask, Ms. White, if you could just give us an idea of

t he people who are with you today.

M5. WHITE: Yes, sir. Through the Chair, nedia
services is handling our audio visual needs for today's
Board neeting and our court reporter is M. Don Handyside
and the follow ng staff nenbers are here with ne today.
Assi stant Corporation Counsel, Christopher Mchaels, M.
Jonya Underwood, Adm nistrative Assistant, M. Robert
Brown, Adm nistrative Specialist, Investigator Tiffany
Stewart, Director Katrina Patillo, Director of Police
Personnel, Interim Chief Investigator Lawence Akbar,
Supervi sing Investigator Ansley Cromwel |, Acting
Supervi sing Investigator LiSonya Sloan, Acting
Supervising investigator Rosalia Madrigal. And that
concl udes the staff introductions. Thank you.

CHAI RPERSON HOLLEY: Thank you so nuch. Assi stant
Chi ef or Deputy Chief. I'msorry.

DEPUTY CHI EF HAYNES: Good afternoon, sir. Deputy
Chi ef .

CHAI RPERSON HOLLEY: | got the |ast name Hayes, |
know that. What's it again? | want to make sure, right.

DEPUTY CHI EF HAYES: Deputy Chief, sir.

CHAI RPERSON HOLLEY: Ckay. There are a |lot of you

guys and gals around here now | just have to make sure |

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



a b~ w N

(o))

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24

03/ 31/ 2022 Page 9

get the right one. Thank you for being with us. Are you
in for the entire duration of the progranf

DEPUTY CHI EF HAYES: That's correct, sir.

CHAI RPERSON HOLLEY: Very good. It's always good to
see you.

COWM SSI ONER BERNARD: Excuse ne. Can you spell your
| ast nane? | want to just make it out, it's not on ny
agenda. Deputy Chief...?

DEPUTY CHI EF HAYES:. Franklin Hayes. H AY E S.

COW SSI ONER BERNARD: Hayes. Thank you very nuch.
Thank you, M. Chairnan.

CHAI RPERSON HOLLEY: Absolutely. Just let us know who
Is wth you this afternoon.

DEPUTY CH EF HAYES: In attendance we have the DE
director, Mary Engl eman, executive manager in the office
of the chief Sheila Young, Conmander, M chael MG nness,
and hom ci de, Lieutenants and Sergeants Associ ati on,
Presi dent Lieutenant Mark Young, Detroit Police Oficers
Associ ation, Vice-President Police Oficer Ronald Thomas.
Second Deputy Chief Kyra Joy Hope are in attendance at
this nmeeting and a host of other DPD nenbers that are
joining virtually, sir.

CHAI RPERSON HOLLEY: Thank you so nmuch. And once

again, | thank you as always for being here. Ms. Wite,
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can you just give an indication if you would pl ease?
Who's our special guest?

M5. WHI TE: Yes, sir. Through the Chair, Ms. Marie
Overall of state representative Tyron Carter's offi ce,
Ms. Freda Butler of the second precinct community
relations council. She is the president and forner police
conmi ssioner, WIlIliam Davis. Thank you.

CHAI RPERSON HOLLEY: Thank you. And again, we say
t hanks for each and every one of you for being with us.
You know, people don't have to be nice and when they are,
at |east you can say, thank you. W want to just let you
know how grateful we are for your presence here this
afternoon. Just for a nonent or two, let ne just rem nd
you or say to you that we are proud of the departnment in
this recent announcenent, expansion of the crisis
intervention team CI T response pilot program which is a
conmunity partnership between | aw enforcenent and the
Detroit Wayne Integrated Health Network, in nental and
addiction professionals. It's long nanme and all the other
affected individuals and famlies. The Board has been a
| ongtime advocate in support of the departnment's nenta
heal th partnership and co-response nodel expansion within
t he precincts.

CHAI RPERSON HOLLEY: We | ook forward to the prograns'

conti nued success. W also ook forward to a report from
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the departnent in regards to this partnership that has

been established. W recently highlighted DPD in the
communi ty partnership | ast week during NACOLES
presentation. W were very glad to be able to share this
I nportant work that this organization has done wth
oversi ght partners. W provide best practice in civilian
oversi ght and | aw enforcenent. So thank you once again to
the chief, departnment and the stakehol ders and the
conmunity for your work. Today, we are al so | ooking
forward to receiving the chief's report on vital crine
updates, critical incidents, incidents, and further
informati on that the Board needs to be aware of. Thank
you for attending the BOPC Wnen's Hi story Month and this
I s what Conm ssioner Holt was tal king about earlier.

CHAI RPERSON HOLLEY: We are highlighting the wonen of
t he Board, past, present, and all wonen significant
contributions and services to civilian oversight, public
safety and the community. W really had a wonderful,
fantastic time celebrating Winen's Hi story Month and
w || make sure that you get your flowers that you
basically nmentioned earlier. | also |like to thank the
InterimBoard Secretary Ms. Wiite and Chief |nvestigator
Akbar and their staff for hosting and planning a
wonderful event. They took a snmall place and nade it into

a big operation and a wonderful program And | want to
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thank you for that. W also thank the departnent for

attending on this short notice as well and on the
program Again, we salute wonen conm ssioners and wonen
civilian oversight |aw enforcenent, and the public safety
for its service and for the contributions that you' ve
made down through the years. | ook forward to hearing
the presentation fromthe city | aw departnent today on

| awsuits and settlenents by the deputy corporation
counsel, Charles Raim.

CHAI RPERSON HOLLEY: Al so, we | ook forward to the
departnment's diversity equity inclusion unit presentation
of the executive nmanager, Mary Engl eman, and her staff.
Lastly, we have a cl ose session today, Board nenbers.
know that it may not have been on your schedule but |'m
just letting you know, we do have a cl osed session today
acting on the admnistrative | eave wi thout pay request
submtted by the chief. Al relevant information included
in this case has been in your package in a tinely way. So
we certainly hope that indeed, that you will take notice
of that as well. | think we can do all of this in a
tinmely, effective way. And | just thank you all for just
being here. And at this particular tine, 1'd like to be
able to talk to the chief.

M5. WHITE: M. Chair.

CHAI RPERSON HCOLLEY: Yes.
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M5. WHI TE: Through the Chair, on the agenda, you do

have one item under your Chair's report, the chief of
police recommendation for appointnent to the rank of
commander for Captain John Sevek.

CHAI RPERSON HOLLEY: Right? Do they nmake that
recomrendation to us or do you give it to us or we just
put it in the back...

M5. WHI TE: The notion is needed fromthe board and
all of the relevant docunents are included in today's
packet .

CHAI RPERSON HOLLEY: Very good and thank you for
that. At this time, the Chair will recognize a notion to
t hat effect.

COMM SSI ONER MOORE: Motion to approve Captain in
respect to the rank of commander.

COWM SSI ONER FERGUSON:  Second.

COWM SSI ONER BERNARD: Second.

CHAI RPERSON HOLLEY: Any di scussion. Hearing no
di scussion. Al in favor, say Aye.

CHAI RPERSON HOLLEY: Opposes? And so the ayes have

COWMM SSI ONER BERNARD: | just want to say
congratulations to him M. Chairman. He's a
di stingui shed officer wth a distinguished record.

CHAlI RPERSON HOLLEY: Is he here?
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DEPUTY CHI EF HAYES:. Thank you. Yes. Earlier, you

asked me to identify the nmenbers that were present. Wth
great pleasure, I'd like to call up and introduce to you
Commander John Sevek that's here today.

CHAI RPERSON HOLLEY: Very nice, very nice. So good to
see you.

COMMANDER SEVEK: Thank you comm ssioners, |
appreciate this honor.

CHAI RPERSON HOLLEY: My notion was |onger than that.
| rode on the elevator with you when you rode up and |'m
just grateful and thankful. And behalf all of us, we
accept your thanks, but we al so want you to know how
appreciative we are for your service, and for this honor
that's been bestowed upon you by the chief. W, we thank
you for that. And we give the best to you and your
famly.

COMVANDER SEVEK: | appreciate that. Thank you.

CHAI RPERSON HOLLEY: Yes sir.

VI CE- CHAI R FERGUSON: And t hrough the chair, | want
to say, congratulations. I"'mgoing to mss you. | just
got a chance to get to really know you in the Eighth
Preci nct. \Werever you go...

COW SSI ONER HOLT: Ch, | didn't know that.

COW SSI ONER MOCORE: Through the Chair.
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CHAI RPERSON HOLLEY: Yes. | want to say he's al ways
been a quiet guy fromthe 10th Preci nct days, but he's
al ways been hard working and that's what we...

CHAI RPERSON HOLLEY: He's still quiet, but effective.

DEPUTY CH EF HAYES: That's what we want.

CHAI RPERSON HOLLEY: That's good. Look, | nean, this
i s good. You should have bought a cake or sonething here.
That's good. Thank you, once again. It's good to have
you. Thank you.

COWM SSI ONER BERNARD: Congr at ul ati ons agai n.

CHAI RPERSON HOLLEY: Chief, if you don't mnd, you
can give us your report today. It’s okay. Ms. Wite.

M5. WHITE: Yes, sir. And as Deputy Chief Hayes is
preparing to give the report. Conm ssioner WIllie Burton
has arrived and we will make that notation for the
attendance. Thank you.

CHAI RPERSON HOLLEY: GCkay. Thank you and wel cone
Conmm ssi oner Burton.

DEPUTY CHI EF HAYES: Again, good afternoon, Board.
Chair and nmenbers of this body, I'd Iike to share with
you the statistics as it relates to crinme in the city and
some of the work is just a snapshot of the work that the
men and wonmen of the Detroit Police Departnent are doing.
When we get into violent crines, year-to-date conparisons

for hom cide we are down 6% sexual assaults we're down
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23% aggravated assaults, 22% our nonfatal shootings

14% and robbery 16% W have had a spi ke in carjackings,
we are up 11% which is actual nunbers. W were at 47
year-to-date. Last year, 2021 year 2022, we are at 52, so
we've had five nore incidents but the men and wonen of
conmercial auto theft and organized crime are neeting
daily wwth strategic plans to address this issue in
conbat, this spike in surge in carjacking. Wen we get
into our property crimes, which are burglaries, our

| arceny and our notor vehicle thefts we do have a 4%

I ncrease. So the 21% decrease in our violent crine, the
4% i ncrease that we've had in our property crime gives us
a total of a 17% decrease in violent crine in the city
year -t o- dat e.

DEPUTY CHI EF HAYES:. Let's share with you sone of the
snapshot of the work that we're doing. And actually |I'm
going to talk about staffing real quickly. Currently we
have 6 nenbers of the departnent, three sworn, and three
non-sworn that are out with COVID protocols. And as far
as our injured officers, we currently have 3 nenbers who
are di sabl ed and recovering at hone due to an on duty
injury. A sergeant frominternal affairs, a sergeant from
t he second precinct and a police officer fromthe

tactical service section.
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DEPUTY CHI EF HAYES. One of the things that we have

taken a strategy on and commercial auto theft and

organi zed crine have way sonething that has fl agged us
these last two years and that's drifting and drag racing.
They depl oyed this past Friday, Saturday and Sunday
strategically through intelligence, finding out where

t hey possibly have been acting on informtion we've
received fromthe community as well as institutional
know edge of places that they have and congregated. And
we were happy to report that there were no need for
significant enforcement because we elimnated the
opportunity through presence. So a very good weekend with
that issue that has been plaguing the city. Sonme of the
significant incidents crinme related, | want to highlight
the rest of a subject for crimnal sexual conduct. On
Tuesday, March 22nd officers fromthe Ei ghth Precinct
conmander Sevek's forner honme arrested M. Dietrich Gaye
for probable cause regarding several counts of crimna
sexual conduct agai nst m nors and donmestic viol ence.
Dwayne County prosecutor's office charged himwth four
separate crimnal sexual conduct incidents and a donmestic
vi ol ence felonious assault. He received a $500, 000 cash
bond, a half a mllion dollar bond. W had a double fata
shooting on March 27th. Oficers were dispatched to

assist a famly for a wellbeing check when they got
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there, they discovered two deceased victins from gunshot
wounds. Fromthat our homcide teamis actively working
the case. Certainly anyone that has information, please
contact Detroit police homcide, so that we can bring
closure to this famly and accountability to the
perpetrators. W had another fatal shooting at team
wel Il ness in the Seventh Precinct in that Mack and M.
Elliot area, where officers were dispatched yesterday,
just after 1:00 PM where two victinms were shot, one
fatally, one non-fatally.

DEPUTY CHI EF HAYES: Those victins both worked as
security guards at the |ocation and had been havi ng
i ssues with the suspects. The of fender then fled on foot.
There was originally a person of interest that has been
elimnated. So again, if anyone in the conunity or
listing has information in regards to this incident,
pl ease call Detroit police hom cide again, so that we can
bring closure to the famly and accountability to the
person behind it. W also had a fatal shooting yesterday
in the 20,000 block of Patton, where officers responded
to the shooting, they arrived and found the victim
fatally shot. The victimand his roommate had an
argunent. He ended up fleeing but nen and wonen of our
headquarters surveillance team as well as homcide, were

qui ckly able to locate himand take himinto custody.
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DEPUTY CH EF HAYES: A warrant will be submtted to

the Wayne County prosecutor's office again for that
action, bringing that famly accountability, |'msorry,
that famly closure and accountability to the
perpetrator. Wien we tal k about positive notes and from
the community aspect what's been going on in the city and
our interaction serving as well as protecting. On the
28t h Chief White gave remarks at the Seventh Precinct as
the Seventh Precinct becane the Sixth Precinct
nunerically, the Sixth Precinct that has conme online with
the CIT or the crisis intervention training officers
under standi ng nental health and the inpact it can have
when people aren't able to process it and don't
understand that it's okay not to be okay and to erupt in
violence. So to bring those clinicians that skill set as
another tool in the tool belt of the officers, this was a
great day for, not only DPD, but a great day for the Gty
of Detroit. Also, on the 28th, the Fourth Precincts

nei ghbor hood police officers put on a safety presentation
at Holy Redeener G ade School.

DEPUTY CHI EF HAYES: They talked wth the students
about the inportance of the comunity and the police
wor ki ng together. Had a busy day on the 28th. Al so,
Detroit city council approved the Police Departnent to

| audably donate 154 retired bull etproof vest that will be
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slated, they're originally slated for recycling, but
instead they will be deployed to Ukrai ne soldiers that
are not equi pped to fight the war, what's going on in the
turnmoil over there.

COWM SSI ONER BERNARD: That's wonderful . Thank you,
Ukr ai ne.

DEPUTY CHI EF HAYES: On Tuesday, March 29t h Chi ef
Wi te spoke at the DPD s Whnen in Power Wonen program
DPD | aunched a nentor and nmentee programw thin the DPD
and the goal is to nurture, comunicate and ensure wonen
reach their full potential. Chief Wite tal ked about the
I mportance of senior wonmen officers show ng newer wonen
of ficers how things are done and facilitating their
growm h, both as wonen and professionals in | aw
enforcenent. And then lastly, on Wdnesday, March 30t h,
First Assistant Chief Todd Bettison gave remarks at the
2022 state of the police athletically presentation where
the First AC tal ked about the |ong standi ng partnership
bet ween DPD and PAL. And he al so pointed out all the
great things that PAL has done and continues to do in our
conmunity, M. Chair, that conpletes the Chief's report
and | will gladly field any questions that this body may
have.

CHAI RPERSON HOLLEY: Thank you. Thank you so nuch.

And a wonderful job you did as well. Before | ask
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Comm ssioner Pressley to get started, let nme ask you, the

I ntegration nmental health piece is going to be in the
North End. The nental health is noving fromthe Boul evard
to the North End, ny concern, not now, but just at sone
poi nt or another, | need to have sonme report to this body
in terns of the precinct that's going to be working with
the mental health in the North End. That's going to be
the crisis center; noving the crisis center from

Phi | adel phia to M| waukee, M | waukee back to the other

pi ece, to Philadel phia, in that area anyway, ugly but,
you know, what |'mtalking about.

CHAI RPERSON HOLLEY: | just want to make sure that
you guys are ready for that. W have tinme, but I want to
make sure how the precinct is going to interface with
mental health. And so that's the kind concerned about the
people in the comunity, or ol der people, and there's
al ways fear of change as you know, but | just want to
make sure that this Board will have sone sense of what's
going to be taking place there, if you don't m nd.

DEPUTY CH EF HAYES. M. Chair, | wll ensure that
you have a conprehensive report on that facility and its
operation and the potential inpact that can affect the
community in the North End.

CHAI RPERSON HOLLEY: And the other thing I'm asking

you, and through Ms. White she would, and that is, | want
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to know what's going on in Southeast M chigan. In other
wor ds obviously with inmgration and those ki nds of
things, are we getting people comng into the city? If
so, how are we handling it? What are we doing in terns of
pol i cing? Are we having problens? Is there anything that
we can do to help us if we have been notified by the
Board, if there is anything we can do to help with this
situation? I'mnot aware of anything that |'mnot talking
about. I'mjust tal king about what |'mtal king about.

DEPUTY CH EF HAYES: M. Chair, absolutely. Certainly
it is the direction of this departnent. W do not police
any type of immgration status. And we serve all, if they
call us we will provide police services and ensure that
they are safe. So, fromthat, we will certainly share any
information or intelligence that we' ve gl eaned on that
I ssue that coul d be possibly plaguing southeast M chi gan.
As you indicated, we have not received anything thus far,
but we will certainly reviewit and prepare a report for
you on that.

CHAI RPERSON HOLLEY: My concern is about the
popul ation, the law that's 242 that whether it's going to
be basically going be effective or its going to be
basically elimnated. And so those are the things |I'm
j ust concerned about, only because | know the sumer is

comng, are we going to be nmaeking plans for the sumer,
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not only Southeastern, but the whole city as far as

that's concerned, but thank you. If you could help ne
with that.

DEPUTY CHI EF HAYES: Yes, sir. M. Chair,

CHAI RPERSON HOLLEY: 1'Il be right with you
Conm ssi oner Banks. |'mgoing to ask Conmm ssi oner
Pressl ey and then your next, sir.

COW SSI ONER BANKS: Thank you.

COW SSI ONER PRESSLEY: Thank you. To the Chair, two
qguestions, and maybe you can bring them back if you
aren't able to answer themnow. One is a relative to the
mental health integrated services. | know that sonetines
when we have policies, there may be sone resistance from
those who are on the front lines. So | would Iike to know
the norale and the receptivity of the officers in this
new i ntegrated approach to providing services to our
comunity. And then secondly, is around the carjackings.
Qovi ously, this being the one netric that we're seeing
I ncrease has drawn ny focus to it, but then al so | ooking
at the precincts. There are some where it has grown
exponentially and then others where it's gone down. And
obvi ously | know each precinct is different but wondering
If there are any factors that are playing to certain
precincts, having such an increase while others are

decreasi ng i n carjacki ng.
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DEPUTY CHI EF HAYES: Thank you through the chair to

address your first question, Conm ssioner Presley, there
I's value recogni zed by all officers with this skill set.
And again, this education that we can serve and agai n,
the value of it when we interact with those that are in
crises, | can tell you that Chief Wite's commtnent is
that 100% of the Detroit Police Departnment will be
trained in nmental health in crisis intervention training.
Three weeks ago, the command team including the
executive team Chief Wite, was present, the assistant
chiefs were present, the deputy chiefs were present.

too, amClIT trained, | just don't have ny button. So, we
have recogni zed the value in that and we have adopted it,
and that will forever be a tool in our tool belt. Wen we
serve the citizens of the City of Detroit.

COWM SSI ONER PRESSLEY: It's great to hear.

DEPUTY CHI EF HAYES. In regards to the carjacking, as
| indicated, our comrercial auto theft unit, their
neeting daily, finding out where the patterns are to
focus and get the resources there. So, | wll reach out
and have the Lieutenant in charge of that operation cone
bef ore you and prepare a docunent as to how they are
addressing the carjacking and what the strategies are.

COW SSI ONER PRESSLEY: That woul d be appreci at ed.
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CHAI RPERSON HCOLLEY: Thank you. Thank you for the

guestion, Comm ssioner. Conm ssioner Banks.

COWM SSI ONER BANKS: Yes. Through the Chair, | just
got a local, big conmment. As we begin to go forth with
this nmeeting today. Let's keep the harnony. Harnony
pronotes satisfaction, the Bible says. Let's keep the
harmony. W represent the City of Detroit. So, let's keep
t hat harnony as we go forth.

CHAI RPERSON HOLLEY: Right. Okay.

COW SSI ONER BANKS: Thank you.

CHAI RPERSON HOLLEY: And thank you for the comment.
There are no questions. You have no question?

COW SSI ONER BANKS: That's it.

CHAI RPERSON HOLLEY: On, I"'mgoing to get to all of
you. OCkay. Conm ssioner Moore?

COW SSI ONER MOCRE: Thank you, M. Chairman. Two
qui ck questi ons.

CHAI RPERSON HOLLEY: You see everybody's...like in
the classroom they know the answers, | guess. | don't
know what it is, but anyway, we have sone questions for
you. Conmm ssi oner Mbore.

COW SSI ONER MOORE: Thank you, M. Chairman, two
qui ck questions. Chief, | was |ooking at the Chief's
strategy plan and it said that the goal was to increase

response tine as opposed to decrease. So | thought our
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goal was to decrease tinme, going fromwhatever it is a

nati onal average of 14 mnutes down to as |ow as we can
get it.

DEPUTY CHI EF HAYES:. Through the Chair that nust have
been a scrivener's error. | can assure you that it was a
scrivener. So, every day is to expeditiously get the
services of DPD to those that are in need. So, we are
constantly trying to find a way to get there faster,
safer but we get there. So, we are always trying to
reduce our response tine.

COWM SSI ONER MOORE: Thank you, sir. And ny |ast
question is when it comes to the Chief termnating an
enpl oyee, does he need any type of interaction, any type
of perm ssion, so to speak fromthe Board?

DEPUTY CHI EF HAYES: | do not see our |egal advisor
here. I will defer that or get that answer back in front
of you to answer that.

COW SSI ONER MOORE: Thank you, sir.

CHAI RPERSON HOLLEY: Ms. Wiite, can you answer that
for the Conmm ssioner?

M5. WHITE: W can find that out to the city's | aw
departnment to nake sure that the honorable Board has the
correct |legal standard and information. Wth regards to

that, but to our understanding prelimnarily by charter,
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the chief of police does have the authority to term nate
wi t hout notifying the Board of Police Conmm ssioners.

COW SSI ONER MOCRE: Thank you, Madam

CHAI RPERSON HOLLEY: Comm ssi oner Holt.

COW SSI ONER HOLT: No. Thank you for your report.

CHAI RPERSON HOLLEY: Commi ssioner Lisa Carter.

COWM SSI ONER CARTER:  No.

CHAI RPERSON HOLLEY: Conmi ssi oner Bel | .

COWMM SSI ONER BELL: No.

CHAlI RPERSON HOLLEY: Conmi ssi oner Bernard.

COWM SSI ONER BERNARD: Just two real quick questions.
Excel l ent report incidentally. And I'mvery glad that you
coul d appear before us today. Thank you.

DEPUTY CHI EF HAYES: My pl easure.

COW SSI ONER BERNARD: The first is today several of
us were invited by Mlik Shabazz over to Pilgrimand near
Puritan for this young man who was nurdered. H's nane is
Steven Shel by. He was 27. Yes, | think four children. He
was here from Loui si ana and he was nurdered and then
burned up in the building that we all stood in front of.
And then we went and canvas the whol e nei ghborhood and
put these on everybody's door. | know that the head of
M. MGnnis, | nmean | think it's the detective or

commander McGnnis is in the room Has there been any
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action at all with respect to this homcide? This is a

serious matter to incinerate an individual

COW SSI ONER BERNARD: | nean actual |y al nost wal ki ng
di stance fromny house, it's serious. But it would be
serious, | don't care where it is. So that's nunber one.
Nunber two, and this question is for you commander, |
nmean, deputy chief and that is regardi ng sumrer
enpl oyment with PAL. Al of us know kids in our
nei ghbor hoods and so forth who are 13 and above. And so
certainly does obviously Reverend Holl ey, tons of Kkids.
And in the past, the departnment has hired kids for summer
enpl oyment through PAL. And | want to know what the
status of that is and how soon we can start getting our
nei ghbor hood children involved. It really makes a
difference. | said this |last week, M. Chairman, both
Judge M Iler and Dr. MIler, both ny nieces both
participated in power for three years. So it nmakes a
di fference. They put on those little blue uniform white
shirt and they were out there. So please, |I'mvery
interested in sumer enploynent for kids. And then of
course, Steven Shel by? Thank you, M. Chairman.

CHAI RPERSON HOLLEY: Absol utely. Conmander MG nni s

COMVANDER McGEA NNI'S: Yes through the Chair, first |'d
like to extend our heartfelt condol ences to the famly.

As the Chief often said...
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COWM SSI ONER BERNARD: Can you speak up a little, |I'm

sorry, it's just bad for nme. |'msorry.

COVWANDER MG NNI'S: | don't think the mc's working
very well. So | would like to extend ny heartfelt
condol ences to the famly of M. Shelby. As the Chief
often says, one homcide is one too many. And so | can
assure you that the detectives are working very hard on
this case. | appreciate you going out and passi ng out
flyers because comunity support is so inportant for our
mssion. | don't have the specifics to give you an update
at this time but I will obtain that information and rel ay
that back to you through the Chief's office.

COW SSI ONER BERNARD: Thank you. Thank you, M.
Chai r man,

CHAI RPERSON HOLLEY: In regards to the PAL?

DEPUTY CHI EF HAYES:. Yes. Second Deputy Chi ef Hope,
do you have an update on PAL and their summer program
hiring?

SECOND DEPUTY CHI EF HOPE: No, not yet.

DEPUTY CH EF HAYES:. So if | may, | understand that
had been a tradition, there are a lot of things that had
been scal ed back because of COVID as we try to operate
through this newnorm So | don't know, |'m not prepared
to tell you what PAL's strategy is. | can tell you that |

just saw a flyer fromthe mayor's office with some Gty
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of Detroit sunmer hiring and sonme sunmer jobs from you

So | wll gather that information and present it back to
you. Ms. Wiite again for..

COWM SSI ONER BERNARD: PALS is nore of an activity.
Because you could be 13 and be in PAL. | nmean, and our
kids need this, we really do. So, whatever you can do.

DEPUTY CH EF HAYES:. And if | may just a point of
clarification, you said PAL jobs or just the PAL progranf

COW SSI ONER BERNARD: Both. | think it's both.

DEPUTY CH EF HAYES: Ckay. | will get that
i nformati on and soneone from PAL wi ||l be back for a
report.

CHAI RPERSON HOLLEY: The mic please and state your
nane.

COW SSI ONER BERNARD: Thank you, M. Chairman.

SECOND DEPUTY CHI EF HOPE: Second Deputy Chief Kyra
Joy Hope, sir. Through the Chair. Just specifically, just
wondering if you're specifically tal king about PAL versus
the junior police cadets?

COW SSI ONER BERNARD: The cadets.

SECOND DEPUTY CHI EF HOPE: So that's totally
separate. That's a different side of the house. So yes,
we are actively hiring and ny understanding is the
appl i cati ons have already been submtted and | can give

you a report for a later tine.
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COWM SSI ONER BERNARD: W need the application so we
can circul ate them

SECOND DEPUTY CHI EF HOPE: Absolutely. | don't have
the deadline dates on that, but I will check and | w |
present themto you.

COWM SSI ONER BERNARD: Thank you.

SECOND DEPUTY CHI EF HOPE: Yes, nm'am

COW SSI ONER CARTER: Through the Chair.

CHAI RPERSON HOLLEY: Yes ma' am

COW SSI ONER CARTER: | believe that program goes
through Grow Detroit's Young Talent and the applications
are online until | think May. So, they have to go online
and apply and then the Police Departnent pulls fromthat
pool .

CHAI RPERSON HOLLEY: GCkay. Conmi ssioner Banks.

COW SSI ONER BANKS: | just have a quick comment. |
just want to nmention that congratulations to the wonen
who are on the Board here, on your honor of recognition
of yesterday. Sorry, | couldn't be there, but | was at
work. Bless you all for that recognition. You all deserve
it.

CHAI RPERSON HOLLEY: Thank you so nmuch. Conm ssi oner
question to the...

COWM SSI ONER FERGUSON:  Thr ough the Chair. Excell ent

report DC. One is the CIT. | represented the Board for
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that presentation. It was awesone. | net two young
officers that went through that training and they are
going to nake a difference, trying to spread it

t hroughout. The second one is the carjackings, 50 that's
a lot already, you know, three nonths in. Now, | don't
know i f you can answer this or not, but | renenber, |

t hi nk Barbara McQuai d, she was our attorney genera

COWM SSI ONER BERNARD: U. S. attorney.

COW SSI ONER FERGUSON:  Yes. She put out somet hing
where it was five 5 years for the gun charge and 20 years
for the carjacking. | mght be getting this wong, but
|"mpretty sure the carjackings dropped then. If that's
still in place, it can't be still in place. | know if it
was, why are the carjackings going up? Are they enforcing
that or maybe you can answer that or...?

DEPUTY CHI EF HAYES: Through the Chair. | cannot
speak to that subject as to what is in place, but what |
can tell you is that the United States attorney Dawn
Ison, we have a relationship with her office that's
phenonenal , Chief Wite speaks wth her several tinmes a
nonth to ensure that we have a strategy that works.
Sonetinmes it's innovative and it's new things. Sometines
It's revisiting a strategy fromyesteryear that we need
to put back in place. So | will certainly find out if

that is in place and maybe highlight the value that it
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had. And see if it's sonething that needs to go back with
that federal prosecution at that level for this crinme. So
I wll take that as an action itemand, and go forward
wthit, sir.

COW SSI ONER FERGUSON:  Thank you.

COW SSI ONER BERNARD: M. Chairman, Dawn Ison is the
first black U S. Attorney in the history of the state of
M chi gan. And she represents all of Southeastern
M chigan. She's a really cool sister. Youll really |ike
her. She's anmazi ng.

CHAI RPERSON HOLLEY: I'msure | will. I'"mjust trying
to keep on track here, but | thank you for the
informati on. Ch, you're through?

COW SSI ONER FERGUSON:  Yes.

CHAI RPERSON HOLLEY: kay, Chief, thank you so nuch.
At this time, Ms. Wite, I'd like to have you introduce
the presentations that we're about to have.

M5. WHITE: Yes, sir. And through the Chair, just
before | do that introduction, Director Katrina Patillo
has just provided information that she has just been
approved by Gow Detroit Youth Programto hire high
schoolers as interns. And so she plans to provide an
update to the honorabl e Board next week.

COW SSI ONER BERNARD: Excel | ent .
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CHAI RPERSON HOLLEY: Good. That's great. See
Conm ssioner Bernard how effective we are.

COWM SSI ONER BERNARD: |' m i npressed.

M5. WHI TE: Yes, sir, honorable Board, the first
presentation is on the DPD | awsuits by the city | aw
departnment presented by honorabl e deputy corporation
counsel Charles Raim, who is present with us today. The
Board recei ves an annual presentation fromthe city |aw
department and various other interval reports outlining
the DP D's lawsuit cases per year, total payouts, and
ot her key information that allows the Board to eval uate
patterns and trends and enhance departnment policy. This
presentation is based on the board's request to receive
updates on police lawsuits, settlenents requests for
representation and i ndemification and ot her key
I nformati on. The board has al so submtted prelimnary
questions in preparation for today's presentation. They
are included in your neeting packet and the Board, thanks
to the | aw departnent for sharing the presentation and
| ooks forward to |earning nore details. And the
Power Poi nt presentation will be a bit online for the
public's information. Thank you.

CHAI RPERSON HOLLEY: Thank you so nuch. Thank you so

much for being here this afternoon. You may begin.
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DEPUTY CORPORATI ON COUNSEL RAIM : Thank you. My nane
I's Chuck Raney and |'ve never before had honorable in
front of that. So that was a big treat. And thank you for
that. Do we have the presentation up on the PowerPoint?

M5. WHITE: Yes, it is show ng.

DEPUTY CORPORATI ON COUNSEL RAIM: So | was told this
is going to be short and it will be. The first, is the
first slide. The case is by departnent? That it?

DEPUTY CORPORATI ON COUNSEL RAIM: Yeah. So this
slide just shows the different departnments of the city
and what percentage of the total |awsuits they generate
and DDOT is by far and away the bi ggest, because we have
so many bus accidents DPD cones in at 17% but it's not
only the nunber of lawsuits, the it's the exposure and
severity of the cases. And by firing away, typically DPD
has the highest exposure cases. There are some very high
exposure DDOT cases as well, but for the nost part it's
DPD. The next slide shows the total anount paid between
January 1st, 2015 and March 29th, 2022. Wat this
slideshow is for each year... so, if you |ook at the |ast
on the right end of the slide, you'll see that's for 2021
and 2022. And what this is attenpting to showis the year
in which the incident happened that generated the payout.
So you'll see the right above the 2021, there's an entry

that says 2001. | don't knowif you all see that, and
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then there's a line that's about $8.5 mllion. This line

here that was from 2001.

CHAI RPERSON HOLLEY: | need you to be on the mc. |I'm
sorry because | need to nake sure that it's on record.

DEPUTY CORPORATI ON COUNSEL RAIM : Ckay. Well, you
can see it now anyway.

CHAI RPERSON HOLLEY: Yeah. Right. So | appreciate it.

DEPUTY CORPORATI ON COUNSEL RAIM : So that case was
t he Ahned case where there was a wongful incarceration
and in 2001, but the payout shows up in 2021land we see
that as a pattern that many of the |arge payouts in the
recent years were generated by incidents many years
prior. So, if you turn to the next slide, payouts on
police cases by year, this really shows the sane thing
that the big payouts really drive what the city's paying
cane fromyears ago. So you'll see in 2019 that nost of
t he payouts that year were for the Aiyana Stanley Jones
case that was back in, | think, 2007. And |I'm sure nost
of you renenber that tragic case. Then again, 2023, nost
of the payout was the Ahnmed wongful incarceration case.
And then just recently we settled the case, the Sanford
case, which was wongful incarceration or reverse
conviction case. And that was 7.5 mllion that has not
been paid yet, but the city council has approved the

settl enent.
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DEPUTY CORPORATI ON COUNSEL RAIM : So, and the | ast

slide tells the sane story, essentially that nost of the
recent payouts are frompast incidents. So, | just had a
coupl e conments based on what |'ve observed. First, |
think the good news is that | think the police |eadership
and this body, | think have done a good job on the
excessive force cases. Wen | came to the city in 2014,
it was at the very tail end of the U S. consent judgnent
that focused on use of force primarily. And of course
t hat consent judgnent, | think, was in place for 10 years
or sonmething like that. And of course Chief Wite was at
the very heart of those reforns and that he and the
peopl e he worked with, | think, did a really good job on
the use of force situation

DEPUTY CORPORATI ON COUNSEL RAIM: O course, there
w || always be excessive use of force lawsuits, but |
think the procedures that are in place now for
I nvestigating the use of force incidents has nade a big
difference. That's the good news. The bad news is that we
are having these, | call themreverse conviction cases.
Sone people call themwongful incarceration. | call them
reverse convictions because it's not always at all clear
that there was a wongful incarceration. What is clear is
t hat sonebody at the prosecutor's office has decided to

reverse the conviction, which is, and |I'm speaking in
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public, so | just have to be a little careful, but we

have significant concerns about sone of the decisions
made to reverse those convictions. In any event, they're
very high exposure |lawsuits as shown by what |'ve already
shown this body.

DEPUTY CORPORATI ON COUNSEL RAIM: And so, you know,
that's where a |l ot of the recent exposure is comng from
The other issue that | think we're still grappling with
Is sone of the driving incidents. And | know Grant Ha
very well. He was at the | aw departnent with ne for nmany
years, and | know the folks at DPD are really focused on
trying to reduce those accidents, but we've had a nunber
of very tragic auto accidents and police cases where the
of ficers have, you know, run red lights and so forth, and
so that can be a source of significant liability as well.
So, | think it took 10 m nutes.

CHAI RPERSON HOLLEY: Thank you. Thank you so nuch.

M. Charles | gave you about 11 or 12 questions that |
sent to you. Did you get those questions? And | thought
maybe we could basically, | felt | got what | thought
fromthe Board to put in those 12 guestions so that we
could be tinely with this. So | just want to know, did
you get those questions that | sent to you and if so, can

you take one by one and two m nutes for each one?
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DEPUTY CORPORATI ON COUNSEL RAIM: Well, | just got
himthis norning and |I' mrunning around all day, but I
think | can probably answer nost of them

CHAI RPERSON HOLLEY: Right. Let's start with nunber
one. Can you raise that, Ms. Wite, can you just give him
t he question and then he can answer?

DEPUTY CORPORATI ON COUNSEL RAIM: | got it.

CHAI RPERSON HOLLEY: Ckay. Go, sir.

DEPUTY CORPORATI ON COUNSEL RAIM : You want to
explain the patterns and trends of DPD | awsuits. And |
think 1've covered that in ny presentation. | don't think
| can add anything to what |'ve already said.

CHAI RPERSON HOLLEY: Nunber two.

DEPUTY CORPORATI ON COUNSEL RAI M : Nunber of |awsuits
filed over the past year. | don't have that at ny
fingertips. | think that | can get you that information.

CHAI RPERSON HOLLEY: Sure. Let's do it this way and
because of time M. Raney. Let ne just go

DEPUTY CORPORATI ON COUNSEL RAIM: Raim, sir, RAI
MI, Raim.

CHAI RPERSON:  Rai m .

CHAI RPERSON HOLLEY: | apol ogize to you, it's ny
stroke talk, but | apologize to you.

DEPUTY CORPORATI ON COUNSEL RAIM : No probl em
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CHAI RPERSON HOLLEY: 1'd li ke for each one to have a

question, in regards to this. You can tick off what |'ve
submtted to the counselor, but | don't want to have a
debat e about what the procedure is because he's here just
to give us the report of the |aw departnent, which | felt
i ke many of you wanted down through the nonths, you've
been wanting this. So, | don't want this to be an
argunent before justice. W just want to basically want
be able to get the questions asked if you got a question
and I'mtal king about you, Ms. Bernard.

COWM SSI ONER BERNARD: | know t hat.

CHAI RPERSON HOLLEY: Quickly, please. So, you have a
question, go right ahead.

COWM SSI ONER BERNARD: When you respond in witing to
the Chairman's questions, can you tell us how nmuch noney
we've spent in terns of litigation costs for these
| awsuits, the city? That's the question and then the
conment is just sinply that | take exception to your
statenent that you do not agree that you think that these
are reverse convictions versus wongful convictions. If
an individual has been convicted and incarcerated, and
then they are rel eased because of the prosecutor's
office, or sonething like that, that is a w ongful

conviction. Cenerally, they were innocent at the tine
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they were convicted. So, that's disturbing to nme, but,

wel |, go ahead.

DEPUTY CORPORATI ON COUNSEL RAI M : Your comrent is
di sturbing ma' am Conm ssioner, because it's not always
true.

COMM SSI ONER BERNARD: General ly they're black and

general ly they considered a wongful conviction.

CHAI RPERSON HOLLEY: | indicated to you, all of you
because | have this spirit of discernnment. | know what's
comng up. I'mjust saying to you again, he has his

opi ni on, you have your opinion. It's both of them on
record. And | think both of you have a right and you did
very well Conm ssioner as always. |'mjust saying that's
his opinion working in the | aw departnent, but |'m going
to nove this to one question if you don't mnd. And if
you don't have a question, just |let ne know. And
certainly to the honorabl e Conm ssioner Banks that you
are on top.

COWM SSI ONER BANKS: Thank you. Through the Chair
from 2015 to 2022, the Cty of Detroit has paid out 40
mllion in lawsuits, nost of themby the Detroit Police
Departnent. What are we doi ng? What is taking place as
far as wwth nore protocol, nore training, where the Gty
of Detroit, do not have to cone out of their pockets,

giving up this type of noney?
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CHAI RPERSON HOLLEY: | think, and good question, sir.
And if you want an answer, you al so have M. Ha behind
you,

DEPUTY CORPORATI ON COUNSEL RAIM : M. Ha.

CHAI RPERSON HOLLEY: Yeah. So, he can help you if you
need to, but it's a good question, but I'mnot quite
sure. Go ahead, sir.

DEPUTY CORPORATI ON COUNSEL RAIM: Well, | did ny
best, | think in ny opening presentation to explain that
much of the liability over the last 5 years have been as
a result of incidents that occurred many years earlier.
And those include the Aiyana Stanl ey Jones case, which
was a use of force case from 2007, which was a tragic
i ncident in which a young child was killed in a raid. And
the other major cases that are driving these nunbers are
reverse conviction cases fromagain, many years ago, |ong
before 2015. So | think the nunbers may not tell the full
story in ternms of what is driving these nunbers.

CHAI RPERSON HOLLEY: But the point you nade earlier,
Is for the, | think Comm ssioner is concerned about in
which I think you did well is that Chief Wite and the
Chief's departnent is doing everything they can to
correct these incidents or that's helping drive this to

this point. That's mnmy understanding, is it right?
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DEPUTY CORPORATI ON COUNSEL RAIM : You're absolutely
right. And obviously, the current chief and the current
admni stration was not in place at the tine that these
I nci dents occurred.

CHAI RPERSON HOLLEY: Got vyou.

DEPUTY CORPORATI ON COUNSEL RAIM : So, the nunbers
don't really tell the whole story.

CHAI RPERSON HOLLEY: Commi ssioner Bell, you seemlike
you are anxi ous?

COW SSI ONER BELL: Thank you, Chair. The nedia has
focused on hom cide investigators. Has there been any
effort to do review, retraining or nonitoring?
understand that is in Chief Wiite's authority, but you
shoul d be concerned too, in reference to the work or |ack
of concern about the cases of hom cide driven to perhaps
get a warrant or get a conviction you know, nedia has
been all over that. 1'd like to see if not responding
now, in the future, how can we inpact individuals being
assigned to hom cide investigation? Thank you.

CHAI RPERSON HOLLEY: We'll get that question to you.
| know that you don't have to answer that one.

DEPUTY CORPCORATI ON COUNSEL RAIM : That may be nore
of an operational DPD.. .

CHAI RPERSON HOLLEY: That's what |'m sayi ng.

DEPUTY CORPORATI ON COUNSEL RAIM : Yes. Thank you.
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CHAI RPERSON HOLLEY: Comm ssioner. Carter. |I'msorry.

Did you have a question?

COW SSI ONER CARTER: No, sir.

CHAI RPERSON HOLLEY: Comm ssi oner Holt.

COW SSI ONER HOLT: Thank you, Chair Holley. And
t hank you for your presentation. | think a couple of
weeks ago, Ms. Wite shared an article with us by a
citizen. And to rush to ny question, it was denonstrated
in that article that even though an officer was
vi ndi cated and proven innocent, the municipality paid
sonewher e around $250,000 plus for the whole trial ritua
here in the city. Are records kept in terns of when an
officer is vindicated and how nuch the city pays for that
particular trial ritual, as conpared to just, you know,
settling. Are records kept to make that distinction?

CHAI RPERSON HOLLEY: Good question

DEPUTY CORPORATI ON COUNSEL RAIM : Well, they really
aren't. The typical way that you know, our cases get
resolved are either, we do get a nunber of cases
di sm ssed before they go to trial. And then we do take
sone cases to trial. But frankly, as in nost civil
litigation, the vast majority of cases are settled. And
so there's no way to "vindicate" the officer in that
case. And so we really don't keep records in that

f ashi on.
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COWMM SSI ONER HOLT: One, one nore question.

DEPUTY CORPORATI ON COUNSEL RAI M : Sure.

COWM SSI ONER BERNARD: We get billing statenments from
out si de counsel .

CHAI RPERSON HOLLEY: Right now, | have a question.
You want to cone back at nme, you can pull ny coattail and
"1l get you back

COW SSI ONER HOLT: In those exanpl es when the city
settles, are those cases settled because it's cheaper?

DEPUTY CORPORATI ON COUNSEL RAIM : Well, yes, there
are a lot of things that go into the decision of whether
to settle and you know, primarily it's the cost and the
risk of going to trial. So there's a cost involved in
going to trial. And there's also so nuch risk because
nobody really knows what the jury is going to do. And a
jury coul d decide, you know, even if the officer didn't
do anything wong, the jury could decide that they think
he or she did.

COW SSI ONER HOLT: Thank you.

CHAI RPERSON HOLLEY: Yes, right. Thank you so nuch.
Commi ssi oner Pressley and Conm ssioner More. Do you have
a question, a quick question, Conm ssioner Pressl|ey?

COWMM SSI ONER PRESSLEY: Thank you. Through the Chair.
| appreciate the presentation because it clarifies the

anmount that was paid out is not always for the year that
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the incident occurred. And so, |'m wondering what policy

I's guiding that. Wat determ nes the paynent of these
cases happening in years, far after the initial incident?

DEPUTY CORPORATE COUNSEL RAIM: Well, part of that,
It was, | think in the Alyana Stanley Jones case, | think
a part of that was driven by the city's bankruptcy
because all |awsuits were put on hold for a nunber of
years as a result of the city's bankruptcy in 2013. And
it didn't end until the end of 2014. So that del ayed that
case, but the reverse conviction cases typically don't
cone to light for many years, sonetines 30 or even 40
years. And so, you know, sonebody you know, maybe
incarcerated for, for 25 or 30 years, and then a decision
is made to let themout of prison, and then they bring a
| awsuit. So, the underlying events happened 20, 30, 40
years ago. And now we have a |awsuit today.

COW SSI ONER PRESSLEY: Gkay. Just for a point of
clarity then. So, the dates that we're seeing here are
fromthe initial incident, not when a judgnent has been
settled?

DEPUTY CORPORATE COUNSEL RAIM : Well on which slide?

COW SSI ONER PRESSLEY: So, we're saying like the
years of these cases. So, the year date is the year of
the initial incident. Say for instance, the w ongful

convi ction, as opposed to the date that the judge or the
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adj udi cator said that this is the outconme of which we are

obligated to pay?

DEPUTY CORPORATE COUNSEL RAIM: Right. It's the
initial incident.

COW SSI ONER PRESSLEY: kay.

CHAI RPERSON HOLLEY: Conmi ssi oner Moor e.

COW SSI ONER MOORE: Thank you, M. Chairman. Wen
was the last tinme the city went to trial on a case, or
are they settling everything?

DEPUTY CORPORATE COUNSEL RAIM: No, we're not
settling everything. W've been to trial a nunber of
times. | don't have the list in front of ne. We actually
had a case, | think it was a couple years ago that went
to trial and we actually |ost about a $3 mllion
judgnment. And then it was reversed on appeal. So we ended
up conpletely winning that case. But in this day and age,
It's pretty rare to go to trial. And that's particularly
true in the |last several years because of COVID. So
courts have not been trying cases really for about the
| ast two years.

COW SSI ONER MOCRE: Thank you.

CHAI RPERSON HOLLEY: Comm ssi on Ferguson.

COWM SSI ONER FERGUSON: Through the Chair. So, noving
forward, right?

DEPUTY CORPORATE COUNSEL RAIM: Yes, sir.
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COW SSI ONER FERGUSON: Can we start taking sone of
these cases to trial because we have so nuch technol ogy
and if the officer sits there and tells his conmander, |
didn't do this. | don't care what that person said.
didn't doit. And we're | ooking at body cam footage, and
we're looking at all kinds of technol ogy. Wiy not? You're
not telling ne that the other | awer is better than you
guys, right? You guys have all kinds of stuff toit,
right? So that means take it. And you just told ne that,
hey, we just won this on appeal. So, if the jury says,
we're going to give them$2 mllion, appeal it because
you didn't hear this side of ny story. Wiy are we just
bei ng a cash cow when the officer is right? Now, if the
officer's wong, oh, okay, go ahead. Do what you have to
do. But if he's sitting up there telling you is right,
and you guys are | ooking at the evidence, go to court,
and stop paying this noney.

CHAI RPERSON HOLLEY: Let ne ask you this, any other
questions? Hearing no other questions. Conm ssion Bell.

COW SSI ONER BELL: No, sir, | don't.

CHAI RPERSON: No, I'm not asking you this. Ms. Wite.
Hear ne real good. Look at ne. It's hard, but, in other
words, | want to nmake sure that there are sone things we
don't have jurisdiction over, the |aw departnment is the

| aw departnment, we are the oversight for the police
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departnent, but these questions are good questions. And

fromeach and every one, but what do we, as ny friend
wal ks away and the Chief has taken notice. The Deputy
Chief is here, what do we wal k away w th? Wien we wal k
away, what do we wal k away with as a Board?

COWM SSI ONER BELL: M. Chair, in my opinion, we do
not have operational responsibility for the Detroit
Pol i ce Departnent. W have oversight and we have to have
confidence in the corporation counsel and the chief of
police that this is a different day and age in ternms of
accountability. The |last several years, |'ve been
i mpressed with where we are. So it's easy for a |ay
person to nmake the decision. But corporation counsel is a
team of individuals who handl e these |awsuits. And we
just have to rely on their judgnent. He is correct about
the jury trial. That's what they do. W don't have that
expertise. | don't think we could dictate a cash cow.
They are concerned just as we are, in reference to the
mayor, the council. We are all concerned, but it's a
systemthat we have to have confidence in and try to rely
on that. Thank you.

CHAI RPERSON HOLLEY: And thank you very nuch. And
thank you so nmuch for your presentation. And please, if
you coul d respond to these questions, if you would, when

you get a chance, if you don't m nd?
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DEPUTY CORPORATE COUNSEL RAI M : Thanks everyone.

CHAI RPERSON HOLLEY: And Ms. Wiite, | hope that you
understand where I'mtrying to go with this?

M5. WHITE: Yes sir. I'll follow up on this.

CHAI RPERSON HOLLEY: Because | want to nmake sure that
the community understands too, our responsibility is
over si ght.

M5. WHI TE: Under st ood.

CHAI RPERSON HOLLEY: And that we can basically
engage, but we cannot basically disengage. So at this
time | would |like to go to ny next presentation if you
don't mind. I'"'mlooking forward to this.

M5. WHITE: Yes, sir. Through the Chair, the next
presentation, the |last presentation for this afternoon,
Is on the departnent's new diversity equity and inclusion
unit presented by DEI Director, Mary Engel man. Director
Engel man has an extensive background in civil rights and
social justice and is renowned for her work with the
M chi gan Departnment of Civil R ghts and in this
conmmunity. The Board commends Chief Wiite for his
proactive and innovative thinking in action with regards
to this newunit and for also answering the Board' s cal
to address and resolve the risk mtigation and nmanagenent
efforts. The Board wel cones director Engel man. The Board

al so | ooks forward to |l earning nore information about the
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departnent's goals and objectives for the new DEl unit.
And al so | ooks forward to working with the departnent and
this new unit to enhance policy training and operations
to address 21st century policing froma holistic
perspective. The Board | ooks forward to this presentation
and adding it to its yearly cal endar and the Power Poi nt
presentation is available for the public to view as well.
Thank you,

CHAI RPERSON HOLLEY: M ss Engel man, |'m so happy to
have you with us this afternoon. W' ve been | ooking
forward to this. | have a docunent in ny hand and |'ve
been | ooking at docunents all of ny life. That's going to
be an hour presentation here. | need you to get this down
alittle shorter.

DI RECTOR ENGELMAN: Absolutely sir.

CHAI RPERSON HOLLEY: But | want you to know, we are
just happy to have you with us, and this is your first
time being before us. And | want to nmake sure that we get
a good feel about this departnent that you're now
headi ng. And we're |l ooking forward to it. Thank you so
much for being here.

DI RECTOR ENGELMAN:. Absolutely, sir, and I wll keep
this short. But | do have to say that | am so honored to
be before this body, a conm ssion that neets every week

for hours and hours to look at all of the challenges that
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are happening within our city and working with the police

departnent in an oversight role really shows how amazi ng
Detroit is. | don't believe there's any in the country
that does that. So |'m honored and | am al so honored to
be called a part of DPD. Diversity, Equity and Inclusion
I's not sonething that people enbrace very easily. It's
very conpl ex to understand, but even before | canme on
board, the m ssion of the Detroit Police Departnent
really focuses on encouragi ng thoughtful decision making.
A strong sense of community responsibility through
education equity. Equity is the word that's in there,
enpat hy, professionalism and transparency and comunity
i nput and civic | eadership.

DI RECTOR ENGELMAN: What really hits me as a DEl
person is the equity and the transparency because those
are conpletely in our dictionary. Equity is giving what
peopl e need, not making it equal. You know, we could have
the sane things, but | may need nore to be up here to
where you are, Chair. And so that is a very powerful word
because | think that when you | ook at Detroit, we need to
be | ooking nore at equity as opposed to just giving
everybody the sane thing. We really need to | ook and |
see the decisions you nake and the Police Departnent
| ooki ng at these nunbers and stats and that's where

t hey' re goi ng.
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CHAI RPERSON HOLLEY: How do you do that? |'m sorry.

DI RECTOR ENGELMAN: Yes, sir.

CHAI RPERSON HOLLEY: But how do you do that w thout
viol ating soneone else's rights, if | need nore than you
do, based upon equity. How do | not, at the sane tine,
viol ate you?

DI RECTOR ENGELMAN: It's called stats, you know, the
nunbers don't lie. I"'mgoing to use a good exanple, the
school system Every student in Mchigan gets a certain
amount of money. Ckay. If you go to a wealthy area right
i n Gakl and County, they have the tax base, they have all
of the resources to give nore. If they need conputers,
the conmunity cones together and they just raise a few
m | eages, right? In Detroit this doesn't happen all the
time because it doesn't have the tax base that can
support it. So, | think we have to get out of the m ndset
that, well, that's not fair because equity is actually
making it fair, it is giving you what you need. And so
think that has to be a bold nove with our legislators. It
has to be a bold nove with the conmunity. And it's a bold
nove for us to say, no nore. W have to take care of
t hose kids. We have to take care of those situations that
we see as adults and as intelligent people to nmake it
fair, to nmake it people.

COWMM SSI ONER BERNARD: M cr ophone.
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CHAI RPERSON HOLLEY: | won't bother you anynore.

DI RECTOR ENGELMAN: |Is this better, ma' anf

COWMM SSI ONER BERNARD: Much better.

DI RECTOR ENGELMAN: Ckay. I'mreally close to it. So,
["1l try not to sit her. And then also, you know I didn't
do the traditional, here's the bio, all that stuff. |I'm
here because | | ove people. |I'mhere because | |ove
enbracing differences in people and seeing these
wonderful ideals come to fruition and we see incredible
solutions. It is so exciting to | ook around a room and
sonetines this body gets feisty, but that's needed.
That's how you find solutions and really cone together as
a comunity. And so | appreciate that. So, | |ook forward
to those. | watch your neetings every week, and sonetines
I pull out my popcorn. Anyway, why diversity, equity,
inclusion? It's to pronote shared experiences, rewards,
and recogni ze, you know, it's to mrror the community.

DI RECTOR ENGELMAN: W have to mirror the comunity
we serve. Every DPD person, we serve the community, we
protect and serve. That's what we do, right? And so al
of us civilians help to support that. And so that's
critical. We need to build our community rel ationship.
They have to trust us just as nmuch as we trust them W
need to encourage creativity, thinking out of the box,

you see it here and there. |'m hearing how things are
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I mproving within DPD just because of this collaboration

and building teanms and creating a positive culture. The
culture at DPDis unique. It is famly. And as | turned
to the next page, and | know that | have |ess than 10

m nut es, you know, ny nother passed away | ast week and it
was a very hard tine.

COW SSI ONER BERNARD: Bl ess you.

DI RECTOR ENGELMAN: | brought her ny father and |I'm
hal f Korean and ny nother is Korean. My father's African-
Anerican. | brought them from New Jersey. And | remenber
thinking 1've only been at DPD for |ess than two nonths.
Here at work, there's so nmuch to do. And | had this whole
funeral that | had to put together and I'msitting there
at the funeral and in comes DPD, in cones the Chief, in
cones | eadership, in conmes the people that work with ne.
That feeling, | will never forget that. So this is a
departnent that | support | want to help and serve. And
so | just want to say, |I'mvery proud to be here and
proud that you are our conm ssioners. Mywving on to the
denogr aphi cs by gender. Wen you | ook at these nunbers,
this is no disrespect to nen, but the nore wonen you have
I n your organizations, the better your organizations are,
It Is just a proven entity. Sorry, | had to do a little
shout out for, when | was the executive director of the

wonen's conm ssion. But when you | ook at the civilians,
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you' ve got 25% nen, 74% fenmale. And when you | ook at the
sworn is conpletely flipped. So it's really an
Interesting dynamc that it really does kind of mrror
itself in the opposite. This nmentorship programis
incredible. W are doing it with young m sses and ol der

m sses, but we're also going to increase that to nen al so
because everybody needs nentorship.

CHAI RPERSON HOLLEY: Let ne ask you this.

DI RECTOR ENGELMAN: Yes, sir.

CHAI RPERSON HOLLEY: Well, you know, when we started
this and Mayor Young, the big problemwas that we didn't
have enough African-Americans. Now, you're telling ne |
don't have enough wonen. So, |'mokay with that. The
question is, nmy concern is that as a man, and | amt hat,
Is that I'mconcerned that | don't want to be agai nst
anybody. | certainly want to nmake sure that I'mstill in
the m x.

DI RECTOR ENGELMAN: You absol utely are.

CHAI RPERSON HOLLEY: Are you foll ow ng ne? So,
mean, when | | ook at football, a |ot of African-Anericans

were | ooking to be a coach and be a referee. Now wonen

are referees and coaches. So, you took nmy place, | fee
like. So, I"'mjust talking to you because |I'm | earning
fromyou. | hope ny questions are learning for you. I'm

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

03/ 31/ 2022 Page 57
j ust being honest with you. So, ny concern is what's

going to happen to ny nen?

DI RECTOR ENGELMAN: Not hi ng. What's going to happen
IS organi zations are going to be better, okay? Because
you are bringing different cultures, you're bringing
different ways of doing things. You' re bringing
i nnovation, ideas. If you and | are the sanme exact
person, how are we going to nove that needl e? You need to
have diversity. So diversity isn't just females. You can
go with, you know Latinos, you can go with ageism and
you can go with a ot of things. But what we knowis it
has taken a long tine for wonen to get to that, even 25%
And what we're showing is that it does help a company. So
it's not just about wonen, but it's just nice to see,
because it was not so |long ago, you couldn't find a | ot
of wonen, right? It was a very nal e-dom nat ed
organi zation. And now we have a | ot of |eaders. And so,
If you are not intentional, you are not going to ever get
to where you need to be in terns of diversity. That's
what | would |ike to say.

CHAI RPERSON HOLLEY: | like the word intentional.
That's a good word. I'll |eave you al one.

DI RECTOR ENGELMAN: | can handle it, sir. You know,
I"mgoing to learn just as nuch as |I'mtal ki ng about

here. So, then we tal k about the African-Americans here
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In the percentage w se, we have 58% African- Aneri can. W
have Hispanic is 4% alnost 5% You have Caucasi an at
34% al nost 35 Asians at 1.07, go Asians. Ckay. Al

right. I'll keep noving.

COW SSI ONER BERNARD: 2%

DI RECTOR ENGELMAN: Native Anericans, 0.36, and then
you have unidentified at 0.29. So, this shows us what we
are. And then | like to |look at what we are as a
conmunity. And it's kind of reflective of it, but we need
to work on that. And we need to make certain that we are
representing the people that we serve. W need to mrror
that. And that has to be again that word, intentionality
and then noving on to gender and race, you know, you have
t his breakdown of black nales at 32%

DI RECTOR ENGELMAN: You have all these nunbers in
front of you, 26, but | think it's very interesting to
see this. You know, we have 80,000 Native Americans
l'iving on our borders. And so here we have at the Police
Department, what two people. So that's sonething we are
going to work on. In terns of the Latinos, you know,
that's actually kind of indicative of the city. So, these
nunbers are pretty reflective, but we can do sone worKk.
We can do sone recruiting. W can do sone other things.
We can do sone cultural sensitivity training, and those

are the things that are on ny agenda. Mywving on to ny
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last slide, |I believe here, this is the age range. So,

have to tell you, | did ny first training today with the
new recruits and it was awesone.

Dl RECTOR ENGELMAN: | went in there with ny bias, you
know, what ny bias was. |'mgoing to see a |lot of young
souls there. And you know what, | was conpletely bl own
away, there was a |arge percentage. Wien | said 18 to 22
silence, no hands went up 23 to 27, no hands went up. |
went from28 to 32. And at this point I'mstarting to
feel very awkward and just kind of weird, no hands went
up when | hit the next nunmber and the next nunber, all
t he hands went up. So we are the nunber. .

CHAI RPERSON HOLLEY: Was that what nunber?

DI RECTOR ENGELMAN: That was the 38 to 42 and the 43
to 47.

CHAI RPERSON HCOLLEY: Are you ki ddi ng ne?

DI RECTOR ENGELMAN: | am not ki dding you, sir. And as
a matter of fact, there are many people that said, you
know what, |'ve done ny career. | wanted to take a new
| ook and | wanted to cone and serve the Gty of Detroit.
That is an awesone thing. So you know, it was incredibly
di verse. And | thought that was amazing. So we just need
to watch those nunbers for retention and nake sure that
we are conpletely nurturing and training those |eaders to

take our place when we retire. | wanted to tal k about
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purpose. | know that the Chief has this and it is on our

website, but we want to develop and inplenment. W want to
be diversity initiatives, strategic to attract higher and
mai ntain and retain diverse workplace. That is how we're
going to continue to grow and be successful. Recent
research shows these denographics matter, diversification
of the departnent is critical. And so | just really had
to point that out because like it was diversity,
diversity, different fornms and | thought that was
power f ul .

DI RECTOR ENGELMAN: Then noving on, these are ny
three focuses, the internal, the external and the
training. The training is key. Not only is it nmandated by
the City of Detroit that we have to have DEl training at
| east once a year, cultural conpetence and so on. But you
know, when you're tal king about diversity equity
inclusion, we did not get to raci smand bi ases overnight.
It took centuries and centuries and centuries, right?
We're talking early 1800s, we're tal king about sl avery.
That comes, you know, | have famly from Kentucky that's
in my history. So, we're not going to break this crack,
we're not going to break this, what is it, it's like to
be safe? I'mterrible with these comments, but safe

overnight. So we are going to have to focus on training
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and we're going to have to do it nore and nore

frequently.

DI RECTOR ENGELMAN: So | amcommtted. | am al ready
schedul ed for 4 of the new classes for cadets training.
It was 4 hours. | was on ny feet. I"'mgoing to buy a pair
of tennis shoes because heels don't work for ne anynore.
But it was fantastic. And it was wonderful to see all
these faces at different ages, starting to understand
diversity, inclusion and equity and culture. And these
peopl e were working together for six nonths and they
| earned new things today. And that is the beauty of
diversity equity inclusion. So we're going to be doing
that. We're going to be hitting the managenent, we're
going to be doing the | eadership. We're going to do all
these things to get engaged. You know, keep our people
here in Detroit, and keep them serving the comunity. And
then externally, we're going to be doing comunity
events. W're going to have conversations with the
comuni ty.

DI RECTOR ENGELMAN: And | amgoing to be tapping into
some of you guys, because |I'mgoing to be comng to your
areas. And | want to nmake certain that we are being
i nclusive. And then of course, there's internal. W're
going to be doing lunch and | earns. We're going to be

doi ng educational videos. Wen | tal k about these videos,
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it's going to be, you know, what are the responses of
when you cone in contact with sonmeone who cannot hear?
And if they can speak, because there are nmany deaf people
t hat can speak, but cannot hear. So, they may speak
differently than you. How do you respond to that? How do
you handl e that situation? How do you de-escal ate? How do
you |l ean into the unconfortabl eness and don't lean into
your biases and nmake those right decisions? That's kind
of why we're here. And then I'mgetting to the end here
because | want to make sure that | don't go over.

DI RECTOR ENGELMAN: We're going to be pronoting, you
know cohesi on between the departnment and the police.
W're going to collaborate and partner with city
departnments and we're going to coll aborate with our
conmunity | eaders. You know, we've got Shot Spotters,
we've got all kinds of stuff. W have so many
partnerships with our businesses. W need each other and
we need our community. We're going to be involved in
CRIO which is the city's civil rights inclusion
opportunity departnment. We're going to be involved with
CORE. This is sonething that is internal. It is sonmething
for a place, it's a safe space for enployees to cone in
and talk to the DElI and say, |I'mfeeling sone kind of way
about this. You know, it's a place where there's no

j udgnent, they don't have to worry about rank.
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certainly don't have rank but we are just about rolling

up our sleeves and finding solutions within DPD and then
t he anbassador program

DI RECTOR ENGELMAN: So really partnering with the
different departnents to do different things in the
community and within DPD and wwthin the city to encourage
inclusivity. So, CRIO | don't have to go into all of
that, but we kind of lead the crimnal justice piece. And
one of the things that | want to do is | want to have
these listening sessions and | wll be working, tapping
into the nei ghborhood, policing sone of our conmunity
menbers to just listen. The goal of this is not to nake a
decision. It's not to be aggressive. It's just to listen
to what our community has to say, because if we are not
silent and |isten, how can we | ook at ourselves and say,
where can we be better? Some things we're not going to be
able to answer, sone things we're not going to be able to
sol ve.

DI RECTOR ENGELMAN: And there's going to be a | ot of
enoti on and passion, but that's what DEl is. It's about
bei ng unconfortable and not being afraid to face
criticism And here's the thing, | have been to six, and
I"mdigressing here really quickly. Wen George Floyd was
nmurdered, | went to six you know, wal ks. | went to six

protests. Three of themthat | went to were in the Gty

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

03/ 31/ 2022 Page 64

of Detroit, outstanding. You had policing walking with
the people, you felt safe, you felt secure, and |'m not
going to call any other city out, but others, | was
afraid and I didn't want nmy children to be there. There
were guns that civilians were holding and they didn't

| ook like me and | knew that they weren't friends and |
knew t hey weren't fromthat comunity. You could tell
And it was really scary.

DI RECTOR ENGELMAN: And then there were other places
where wi ndows were shot out and destroyed when you go to
the west side of the state. So Detroit, you know, we're
not perfect, but we're always striving to be better. And
that's the key to diversity and equity inclusion. And I
see that here with the | eadership, fromthe top down. And
so | just have to say accolades to that. And then
wanted to nove on... So that's what CRIO where we're
going to be doing some comunity outreach and sone of the
departnments want to help us out. And then here's the
m ssion statement for CORE. W're | ooking at sone of
t hose things because you know, |I'mgoing to be neeting
wth the Chief because | really want to bring CORE to the
forefront and really being a tool that we use for
volunteers wthin the departnent that will pronote DE
and al so be a safe haven for sone of those other officers

that may not feel confortable to go to EEO or may not be
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confortable to call the Chief's office. And so that's
kind of what |I'mlooking at. And then the last thing is,
I mean, | think that's it. If there are any questions,
hope that wasn't too | ong.

CHAI RPERSON HOLLEY: The timng is good. It's great.
And the presentation was even better. And of course, |
interrupted you a couple tines as well.

DI RECTOR ENGELMAN: It's ny pleasure.

CHAI RPERSON HOLLEY: I'mgoing to ask, if you don't
m nd, we do have a closed session. If | can get you to
only have one question to Ms. Engelman, | would like for
you to, but if you insist on going nore than that, |I'd
like for you to let me know But this tinme |'mgoing to
wal k around the table if you don't m nd. Conmm ssi oner
Pressl ey, do you have a question?

COWM SSI ONER PRESSLEY: A thorough presentation? It
| ooked |i ke the second graph that had the black nen,
bl ack women serving, we cut out sone of the black wonen
So, if we can have that to be a little bit nore accurate,
it |ooked Iike you only gave them nmaybe 17% when it was
26% But other than that, thorough

DI RECTOR ENGELMAN: Thank you, sir. | will definitely
fix that.

CHAI RPERSON HOLLEY: Conmm ssi oner Mbor e.
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COWM SSI ONER MOORE: Thank you, M. Chairman. What is

your relationship or your division's relationship with
the EEO office, DPD?

DI RECTOR ENGELMAN. So | have had sonme neetings with
the EEOin terns of what DEl does, it's alittle bit
di fferent because they are nore of an official group that
ki nd of goes after there's been sone discrimnatory,
proven, discrimnatory, they do a full investigation.
We're in conversations. W're still kind of working out
some of the details of this because | amrelatively new
and this is a conpletely new departnent. One of ny tasks
fromthe Chief was to start training ASAP. So, |I'm
training all the newrecruits, and then I'malso on the
schedule for all of the sworn officers who have to do 40
hours of training. So | wll be touching every sworn
officer. And so that's kind of ny purpose, but | do know
that in the books, the Chief has to talk to ne about EEO
and havi ng sone col | aboration there. | think that's going
to, you know, with ny experience at civil rights, |I'm
hoping to be a servant and help where | can there, and
al so bring sone training in, and al so educate our
officers and al so, you know, really see training across
t he board.

CHAI RPERSON HOLLEY: Have you had an opportunity to

meet with the union representatives?
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DI RECTOR ENGELMAN: | have not, sir, | have not.

CHAI RPERSON HOLLEY: Conmi ssi oner Ber nard.

COWM SSI ONER MOORE: Just for clarity...

CHAI RPERSON HOLLEY: |I'm sorry, please go ahead.

COWMM SSI ONER MOORE: No problem So DPD does have
their own EEO?

DI RECTOR ENGELMAN: Yes, sir.

COW SSI ONER MOORE: kay. Thank you.

DI RECTOR ENGELMAN: Yes sir.

COWM SSI ONER BERNARD: You can report back on these
points in witing to us. The first is that, can you give
us, in terns of your office diversity, a sense of how
many of the contracts DPD has currently. How many of
those are with wonen owned busi nesses and or mnority
busi nesses? W have a 400 mllion budget, about a hundred
mllionis in contracts. That's part of equity and
I nclusion, the business comunity. The second thing |
woul d appreciate a report on, is the officers who live in
the city by race and ethnicity. Your report is very good
about the racial makeup, but part of the issue involving
equity inclusion of course, is residency. And then
finally, in ternms of your training on these issues, in
terms of your exposing officers to these concepts, could
you also include in that training, what is unfortunately

referred to as critical race theory, but it really isn't,
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It's just the facts. And that is that Detroit was a pl ace

where sl avery existed. M. Wodward, Wodward Avenue, was
a slave owner. | mean, | think that in order to really
get people to understand where you're comng fromwe have
to give thema sense of history. And of course the first
police was the police for the slave owners. So, | nean,
think it just has to be conprehensive. So if you could
report on those things, | would appreciate it.

DI RECTOR ENGELMAN: Absol utely.

COWM SSI ONER BERNARD: Thank you, M. Chairman.

CHAI RPERSON HOLLEY: Comm ssi oner Ferguson.

COW SSI ONER FERGUSON: No questi ons.

CHAI RPERSON BELL: Comm ssi oner Bell.

COW SSI ONER BELL: Yes, sir. Thank you, M. Chair. |
have two concerns.

DI RECTOR ENGELMAN: Yes, sir.

COWMM SSI ONER BELL: The focal point of the police
officer is a Sergeant Lieutenant. Please do not overl ook
the Sergeant Lieutenant. | think we took a | ook at them
when they are pronoted, but the focal point is a Sergeant
Li eutenant, as you know, in each precinct. That's ny
concern. And we need to | ook at these officers after one
year in terns of their confirmation, probation is over

with, we need to get sone feedback on where they are,
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have to be saturated and indoctrinated in that one year

at each precinct. So that's ny concern.

DI RECTOR ENGELMAN Absol utely, sir. That is

conpletely what I'mgoing to be doing is, you know,

getting sone data together and making certain that we see

the trends because you have to see patterns in practice.

If we don't |ook at the nunbers, we can't fix it because

we don't really know. W're only tal ki ng anecdotally,

right. So we need to have those nunbers to prove that

sir, absolutely.
CHAl RPERSON HOLLEY: Conmi ssioner Carter.
COW SSI ONER CARTER: Thank you M. Chair.
I mpressi ve presentation.

DI RECTOR ENGELMAN: Thank you, ma'am

COW SSI ONER CARTER: | just want to nake a

Very

suggestion, M. Chair, that nmaybe we can include a

portion of our training in our next retreat for the Board

staff because |I'mvery, very inpressed with the

presentation and would |like to know nore about the

training that the officers are going through.
experienced a little bit of it nyself.

CHARPERSON HOLLEY: W will make sure that
happens, Conm ssi oner.

COWM SSI ONER CARTER: Thank you.

CHAI RPERSON HOLLEY: Conmi ssi oner Hol t.
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COW SSI ONER HOLT: Thank you Chair. Again, as it has
been stated, very, very good thorough presentation, both
orally as it relates to your PowerPoint here. My question
s very sinple.

DI RECTOR ENGELMAN: Yes ma' am

COW SSI ONER HOLT: Is your departnment where fol ks
male or female, sworn officers, as well as fol ks of
di ver se sexual persuasion, they cone to you, they would
bring their concerns to you?

DI RECTOR ENGELMAN: Ma' am they can bring anything to
me. And that's where we tal k about inclusion. It's a safe
space. It is not, you know, if they' re not confortable,
anybody knowi ng their nanes... the only time that | would
have to take it further is if | know that there has been
discrimnatory practices and by law, | amrequired to
give that to EEO but if it's sonething el se, because,
here's the thing, discrimnate, mcro-aggressions all of
t hese things can happen and it nmay not rise to the |evel
of you know, the law, but it doesn't necessarily nean
It's not happening, right. And so that's where we can
ki nd of cone in and do some training, conme in and do
some, you know, adjustnents talking to people. And so
that's kind of what ny role is, you know, and | already
had a few neetings and you know, they're on ny chart that

| don't share with anyone.
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COW SSI ONER HOLT: Thank you.

DI RECTOR ENGELMAN: Yes, ma' am

CHAI RPERSON HOLLEY: Conmi ssi oner Burton.

COW SSI ONER BURTON: Yes. M. Chairman. | have a
question for you. You know, I'd |ike to see at sone point
down the line, as far as diversity and inclusion, when it
cones to DPD officers who are working in special units.
know for a fact that's going to probably take sone tine
to, but I would |Iove to see sonething |ike that down the
way and if you can provide that and al so wel come on
board.

DI RECTOR ENGELMAN: Thank you so nuch. Thank you,
Sir.

CHAI RPERSON HOLLEY: Conmi ssi oner Banks.

COW SSI ONER BANKS: Yes. Through the Chair. By
addi ng diversity, do you have any stats on how diversity
has benefited?

DI RECTOR ENGELMAN: | do and | have sonet hing. So,
here's the thing. This is newin policing. DEl work is
new. So we've been searching and trying to find all this

data. W're really finding it nore for conpanies. But in

a sense, we still are a business, right? W still have a
| arge budget. We still have few human beings. W stil
have HR W still have all these things. So it can at

| east give us an idea of what's going on. And diversity
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makes conpani es better. Diversity inclusion, it has been
proven over and over again. That's why you have big
conpani es |ike Campbell’s. They're very renowned in the
U S. about how they're so inclusive. And | think that's
one of the reasons why Chief Wiite is so attractive in
the sense that he cane to ny nother's funeral, right? He
will walk the halls and he tal ks to people and he knows
them So that's inclusive. So people feel |ike they can
engage and that they have a voice. And if he here's a
good i dea, whether it's froman AC or a DC or a Sergeant
or a Lieutenant, he's like, let's do this, this makes
sense. |'ve seen himdo that. Wen you have a | eader |ike
that fromthe top and then we work it fromthe bottom
there's going to be some nagic. Yes, sir.

CHAI RPERSON HOLLEY: | enjoyed this very much. On
behal f of all of us, | just wsh how sonehow we can j ust
trip it on down to the community, you know, but | think
it's a good start and | thank you for that. | hope you
enjoyed this. You sound |ike you did. And we enjoyed you
as well. Thank you so nuch.

DI RECTOR ENGELMAN: Thank you so nuch

CHAI RPERSON HOLLEY: At this tinme, Ms. Wite, your
report please.

M5. WH TE: Yes, sir. Through the Chair, honorable

Board, the incom ng correspondence is on the agenda and
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the incomng information is as follows: weekly DPD faci al

recogni tion technol ogy report. The Board al so received

t he DPD Shot Spotter report and the project Geenlight
report as you do each week. Al so, the search and seizure
manual directive, Conm ssioner Bernard wll share just
her general recommendations fromthe policy conmttee
with regards to those proposed revisions to send to the
departnment, and then followi ng her comments on the policy
directive, | will finish up with ny report with the
Wnen's History Month event and then the training that
the Board nmenbers recently participated in fromthe
department. Conm ssioner Bernard.

COWM SSI ONER BERNARD: Just very quickly because
know tine is of the essence. | think everyone has a copy
of the proposed recommendations from at least mne, in
terms of the policy commttee for the search and seizure
policy. The major thing, they're very mnor, but | wanted
to state at the end of each page that the quote suspicion
cannot be based on race, dress, and ethnicity, any of
t hose kinds of things. Because right now, as we both
know, that's what driving while black is, you are bl ack,
you're young, so therefore you have to get stopped. |
mean, you cannot do this. You cannot justify suspicion on
ethnicity. Their dress, their sagging pants. | don't care

what it is, but we have to have a higher standard. And
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actually, M. Chairman, if we're able to put this policy

in place, | think we will lead the country as we should
and be able to address this. But this whole thing about,
you know, being black automatically nmakes you suspi ci ous,
Is a problem So that's on the bottom of every page, just
as a remnder to officers.

CHAI RPERSON HOLLEY: Ms. White, should | not share
this with the Police Departnent?

M5. WHITE: We've already shared it with the DPD. So
they do have it, they are currently reviewing it. And so
they're at this tine waiting for the Board to approve the
policy recomendati ons so that they can nove forward with
implementing it in the final directive.

CHAI RPERSON HOLLEY: Conmm ssi oner you want to..

COWM SSI ONER BERNARD: | can nove approval of the
policy so that we can get the information back fromthe
depart nment ?

COWM SSI ONER BURTON: Support and second.

CHAI RPERSON HOLLEY: It's been properly supported.
Are there any di scussi ons?

COWM SSI ONER MOORE: | just want to put clarity, M.
Chai rman. So, what's your recommendation that's already

been inplemented in the policy?
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COWMM SSI ONER BERNARD: No, |'ve drafted the policy
with that recommendation that this issue of suspicion,
you're not suspicious because you' re black or young.

COWM SSI ONER MOORE: Right. So, we don't work with
t he departnent before we approve it.

COWMM SSI ONER MOORE: No, it's approved by us and then
it goes to the departnent.

CHAI RPERSON HOLLEY: And then they work it out.

COW SSI ONER BERNARD: And then they' |l cone back to
us, if that's okay. Thank you, M. Chairman.

COW SSI ONER MOORE: Thank you, M. Chairman.

CHAI RPERSON HOLLEY: Your point is well taken and it
will be done. It's just that it seens Iike we're doing it
in the reverse, but it's not.

COW SSI ONER MOORE: Got you.

CHAI RPERSON HOLLEY: Thank you. Al in favor, say,
aye.

COW SSI ONERS:  Aye.

CHAI RPERSON HOLLEY: That's so ordered. Continue M.
Wiite, if you would pl ease.

M5. WHITE: Yes, sir. And then with regards to the
recent training that Board nenbers participated in from
the departnent, the office of internal external relations
held a training last Friday. And this is in regards to

its police comunity training, where they provided
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i nformation on procedural justice, restorative justice
practices, police legitimcy, and al so buil ding better
bridges with regards to police community relations. And |
bel i eve those conm ssioners who attended would like to
provide nore information at a later date to the honorable
Board so that you will have a report back fromthat. And
then lastly, with regards to the Wonen's Hi story Mnth
event, again it has already been nentioned extensively
earlier. The Board of Police Comm ssioner's Wmen's

Hi story nonth event was held this past Mnday. It was a
beautiful and successful event honoring and paying
tribute to wonen conmm ssioners past and present and wonen
in civilian oversight and public safety.

M5. WHI TE: There was an excellent turnout for the
very short tribute program and Conm ssioners. Linda
Bernard, Sharon Bernard, Adela R vera, and Eva Garza
Dewael sche were the honorees in attendance. But again, we
were honoring all wonmen conm ssioners past and present.
And we al so had certificates of recognition and flowers
to our women conmi ssioners as nentioned earlier. And so
we do have those for the wonen conm ssioners who were not
able to attend. And | would also Iike to highlight that
we had Dr. Lisa Jackson, who is the Chair of the
I ndependent oversi ght comm ssion in Ann Arbor, M chigan,

who offered excellent remarks regarding the Board's
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extensive work in civilian oversight. And the exanple

that the Board of Police Conm ssioners has set for other
over si ght agenci es and she commended agai n the work of
the Board and wonen in oversight and public safety. And
lastly, if | may also share thanks to the staff who
assisted greatly with putting on this excellent event.
Interim Chief |Investigator Lawence Akbar and | hosted
the event. Staff nmenbers who worked as part of the
conmttee were as follows: Ms. Theresa Bl ossom M. Jonya
Underwood, M. Robert Brown, Investigator G anna Colter,
I nvestigator Pastella WIlianms, and Ms. Angel a Cox, Ms.
St ephanie Phillips, Senior investigator Adela Rivera,
Seni or I nvestigator Hannah Hiller, Investigator Ellen
Counts, Investigator Eldra Murphy Investigator, Tiffany
Stewart and Investigator Samuel Quick. So again, we thank
the staff who assisted with that project and we continue
to salute our wonen conmmi ssioners and wonen in civilian
oversight, |aw enforcenment and public safety and conmmrend
your service and |l ook forward to next year's event. Thank
you

COW SSI ONER BURTON: Through the Chair.

CHAI RPERSON HOLLEY: Yes, sir.

COW SSI ONER BURTON: |I'd like to know how this
event, supposedly honoring wonen who served, you know,

who planned this event? Because ny understanding is that
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alot of invitations didn't go out or a |ot of

conm ssioners did not attend who served on this Board.
Few retired conm ssioners who actually live in ny
District, didn't know anything about this event and why
this event wasn't well attended. In addition to that, why
was it not held at police headquarters? You know, we are
tal ki ng about comm ssioners that served honorably and
they recall going to 1300 Beaubein for conm ssioner
nmeetings. How cone they didn't get a chance to tour
pol i ce headquarters, the Board of Police Comm ssioner's
Ofice, have a event cerenony here, treated with dignity
and the respect that they deserve. W tal king about wonen
that serve, you know, and mnmy understanding that, you
know, this event was it was...

CHAI RPERSON HOLLEY: Let ne just say, since you are
havi ng trouble. ..

COWMM SSI ONER BURTON: It was. .

CHAI RPERSON HOLLEY: kay. | was there.

COWM SSI ONER BURTON: | have no words.

CHAI RPERSON HOLLEY: Well, | was there and | thought
it... but anyway, to answer his question in terns of
publicity and notices went out and so forth, can you
do. ..

M5. WHI TE: Yes sir. Thank you for your inquiry. For

the record, we did distribute the flyers to all Board

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N ONNN R R R R R R R R R
W N B O © 0O N O O N~ W N B O

24
25

03/ 31/ 2022 Page 79
menbers and we al so posted the information on the Board's

soci al nedia page. And we al so extended invitations to
t he wonen honorees who were wonen conm SSioners.

CHAI RPERSON HCOLLEY: How were those invitations
distributed to the wonmen honorees? Were they by
I nvitation?

M5. WHI TE: W contacted the wonmen comm ssioners by
phone, by enail, and then we're also in the process of
mailing their information, the certificate of
recogni tion, because sone of them were unable to attend.
So we did make all of the efforts and due diligence in
notifying past and present conm ssioners and honorabl e
Board, please note that in the years to cone, this was
the very first time that the Board has ever even held
this kind of event, but in the years to cone, we wll
expand it and make sure that those wanting to attend,
have the opportunity to attend.

CHAI RPERSON HOLLEY: So, Conm ssioner Bernard as a
woman, you were there.

COW SSI ONER BERNARD: Yes.

CHAI RPERSON HOLLEY: So can you take two m nutes and
tell the community and the ot her conm ssioners who were
not there...?

COWMM SSI ONER BURTON: It was pitiful

MS. WH TE: Excuse me, M. Chair.
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CHAlI RPERSON HOLLEY: Pl ease M. ..

M5. WHITE: No, it was just one other thing that I
want to bring to the record. One of the main oversight
functions that the Board of Police Conm ssioners has, is
I nvestigating police msconduct conplaints. And so the
Board had the opportunity to visit that building where
you have your investigative staff, which is a very large
staff in ternms of your staff conposition, and you were
able to neet and mngle with your staff and interact with
other DPD officials. | wanted to also note that Chief
White made sure and supported the Board of Police
Conmi ssi oners by having Assistant Chief LeValley,
Director Mary Engel man and Captain Dietrich Lever, other
DPD officials were also there to support the Board of
Police Comm ssioners in their oversight work. And so
again, it was very inportant for that first event to take
place at OCl 900 Merrill Plaisance to engage and i nteract
with your staff.

CHAI RPERSON HOLLEY: Conm ssi oner Bernard, just two
m nutes. Did you ever do it?

COWM SSI ONER BERNARD: It was a nice event. You had
done a | ot of preparation, the balloons, and, you know,
certainly I was surprised to get a plant and everything
el se that you had designed, and it was al so vi deot aped.

There were sone glitches in the program but that's to be
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expected for a first time event. And next tinme we wll do

it here. Comm ssioner Burton. | share your concern about
that, but this was designed to take it to OCl and
introduce OCl. So it was done that way. So we'll do it
next tinme.

COW SSI ONER BURTON: Bur M. Chairnman,

COWM SSI ONER BURTON: Just one qui ck second. You
know, | actually talked to retired police conm ssioner
Sharon Bernard and she was not satisfied with this event.
It was deployable. It was a disaster. Wiere were the
conmunity groups that represent the city that cones
before this body on a weekly basis or throughout the
year, it should have been well attended by conmunity
groups as well as comm ssioners. And it shoul d have been
held at the Board office. | just have to put that, you
know, nmeke the records straight.

CHAI RPERSON HOLLEY: What was your excuse? Wy
weren't you there?

COW SSI ONER BURTON: M. Chai rman. .

CHAI RPERSON HOLLEY: What was your excuse?

COWM SSI ONER BURTON: Where were the comunity
groups? Wiy wasn't it held at the Board's office?

M. VHHTE: M. Chair?
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COWMM SSI ONER BURTON: Way a | ot of conm ssioners that

served this body didn't get an invitation, even at the
l ast m nute?

M5. WVHHTE: M. Chair.

CHAI RPERSON HOLLEY: No, | got that.

M5. WHI TE: | know, but | don't want you to go back
and forth. | promise | will never do that. But first, |
want to share that we're all in the nmeeting room
toget her, through the Chair. W don't need to yell in the
m crophone. W have to be able to nake sure that the
court reporter can pick up everyone's statenents and nake
sure that it's clear in the transcribed report. So pl ease
refrain fromyelling and using your |oud outside voice
i nside. Secondly, with regards to coments that may have
been made about the event. Those individuals are entitled
to their comments, but we appreciate as staff, as your
staff for you to continue to respect your staff and their
wor k

COW SSI ONER BURTON: Wl | for the record, M.
Chairman, |'m speaking into the mc and therefore the
projecting of ny voice mght cone off clear.

CHAI RPERSON HOLLEY: Conmm ssi oner, Conm ssioner,
Comm ssi oner.

COWMM SSI ONER BURTON: 1'Il give it to you, M.

Chai r man.
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CHAI RPERSON HOLLEY: You are out of order. |'mjust

sayi ng. ..

COW SSI ONER BURTON: Poi nt of order, because |'m not
out of order, but | pass it to you. M. Chair.

CHAI RPERSON HCOLLEY: Very good. Let's go to the... |
mean you no harm conm ssi oner.

COWM SSI ONER BANKS: One question, real quick.

CHAI RPERSON HOLLEY: Sure, you can.

COW SSI ONER BANKS: You know, this is for Secretary
Wi te.

COW SSI ONER BURTON: Interim

COW SSI ONER BANKS: |'msorry. I'msorry. | nean,
|"msorry about that. Interim Secretary. | don't know.
I"'ma work in progress. I'mlearning, learning fromyou.

M5. WHITE: It was correct Conmm ssioner. Through the
Chair, you were correct. I'mlistening to your concerns.

COW SSI ONER BANKS: What do | call you? | nean..

M5. WHITE: Interim Secretary Wite, you can go
ahead, sir.

CHAI RPERSON HOLLEY: Conmi ssion Banks, please say
what you have to say, through the Chair.

COW SSI ONER BANKS: Yes, sir. WII this be posted on

Facebook, where we all can see it?
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M5. WH TE: Yes, sir. Through the Chair, the footage

will be posted on the Board's web page, as well as the
social nmedia platform

COW SSI ONER BANKS: Wonderful . That's all | want.

CHAI RPERSON HOLLEY: Thank you, sir.

COWM SSI ONER BANKS: Because | didn't get a chance..

CHAI RPERSON HOLLEY: M. Brown, if you could nove on
pl ease?

MR. BROMN: Yes. Good afternoon, M. Chair. There are
currently nine speakers for public comments. And so |
call the ones that are in the room M. Bernie Smth,
foll owed by Ms. Joy, followed by Lieutenant Mark Young
LSA Presi dent

CHAI RPERSON HOLLEY: And Ms. Smith. | appreciate you
being here. I'masking if you would pl ease, just | don't
mean no harm because we have a rel ationship down through
the years and with that | nmean nothing personal. Just
make your remarks..

M5. SMTH Reverend Holley, | cone here wwth a good
heart today.

CHAI RPERSON HOLLEY: Very good. Thank you so nuch.
And |I'mnessing it up.

MS. SMTH: | want to raise hell sometimes, but, |I'm
going to..

CHAI RPERSON HOLLEY: |I'm sorry. Please forgive ne.
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M5. SMTH Today was a blessing day and |'mgoing to

hurry up too. Two things happened. | was going to speak
about the worst thing that | found out this week, but |
think it's a pleasant thing to say that | have five
children and five grandchildren. My great grandchild, she
was born a couple of nonths ago. But anyway, what | want
to speak about today and | want all of you to pray on it.
You ministers, | want you Banks. | have a granddaughter
that called nme up. She's at Al abama A&M She has been
selected to present at three colleges in regards to
engi neering. That's her major. Mst of you know what |'m
tal ki ng about anyway. |'m so excited about it. She
travel ed over to what is it? Louisiana State, Auburn,
Al abama, and Tuscal oosa. Al of those states are going to
partici pate.

M5. SMTH And she was chosen from Al abama A&M to
come and represent themin the presentation for
engi neering. That's her major, right? So |I do hope that
she wins and | want you all to send up a good old prayer
for ny granddaughter. She is as pretty as she can be. And
she is smart. She'll be com ng out the 5th of May and |'m
goi ng down there and be able to see her wal k across the
ai sle. W had one other daughter, she's a doctor already.
She graduated from M chigan. So she's going to go. So |

want all of you to just pray for ny granddaughter, that
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she wins this presentation because she did work on the
road here in Mchigan. Wen the governor said, fix the
damm road, well, she was one of themthat was enpl oyed
during the sunmer. So |'mvery blessed and |'mvery

pl eased. And | just, | just want you guys to just |ove
each other. That's what we need to do. W don't need to
have any confusi on anongst us.

CHAI RPERSON HOLLEY: Thank you so nuch.

M5. SMTH | have other things that | wanted to talk
to you about, but that's for next week. Because | do
remenber a lady talking to ne at the hospital the other
day that she wanted the police to be aware of.

CHAI RPERSON HOLLEY: Thank you so nuch.

M5. SMTH So | thank you again, Reverend. Thank
you. And | will be continuously |oving.

CHAI RPERSON HOLLEY: Thank you.

COW SSI ONER BERNARD: Congratul ations to you and
your famly.

M5. SM TH Thank you.

MR, BROM: Ms. Joy.

COW SSI ONER HOLT: Oh, congratulations as well. My
old Alma Mater, Al abama, A&M right. Al abama, A&M

CHAI RPERSON HOLLEY: She's thinking about the M.

Joy.
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CHAI RPERSON HOLLEY: That's all right. Every nman,

every wonman has sonething old comng in. Thank you for
being there this afternoon.

M5. JOY: It's a pleasure to neet you.

CHAI RPERSON HOLLEY: Thank you.

M5. JOY: Anongst you all. And | guess it kind of
sounds |ike a broken record when | express appreciation
every week, but there are so nany people doing it this
way trying to break the sternum | don't want to be in
that group. | want to be in the appreciation group. And
so | remain that way all the tinme, in appreciating all of
you, because you do such a great job of doing your jobs
and |'ve been com ng for about nine years and that's all
| want to see is your smling faces. You're healthy,
strong bodies and |ives and presenting yourselves and
bei ng an anbassador for the police departnent in Detroit.
This is a great city that we live in. It's beautiful
everywhere. And we have such great workers here. And our
| eadership is powerful and m ghty. W have one of the
best cities I would say in the whole world.

M5. JOY: One of the best, | don't say that we are
t he best, but one of the very best cities in the whole
worl d. And we have such great workers, hard workers here.
And when | cone here, that's all | see hard work. You

don't stay hone and say, oh boy, it's hard, |I'm not
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com ng no nore, but nine years straight, you're stil

com ng and still standing and still going forward.
There's a lot of rhetoric going on in the world. There's
a |l ot anguish and anxiety, attention and trauma in the
world. Alot of children are losing their lives and
different things. And | love the children. | want to see
themgrow up to be as old as nme mnus the gray hair, |
guess, but you know, the hoary head is wi sdom they said
inthe Bible. So if they get that, that'd be great. And
congratul ations Ms. Bernice for you and your
granddaughter. | appreciate every one of you, you know,
the way that you treat ne, your deneanor towards ne, each
and every one of you, it just astounds ne all the tineg,
and it amazes ne. The nunber six when they conme and hel p
me, they bring big boxes of food and different things, in
their community program And |I'man ol d person.

CHAI RPERSON HCOLLEY: Thank you so nuch.

M5. JOY: | have ageismon ny wll, you know? And
they don't like old folks. They are not bringing you
anyt hi ng.

CHAI RPERSON HOLLEY:. Thank you so nuch, M. Joy.

M5. JOY: But | just want to thank you all. | have
gone past ny tine.

CHAI RPERSON HOLLEY: Yes ma' am

M5. JOY: So thank you for letting nme speak.
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CHAI RPERSON HOLLEY: Thank you.

M5. JOY: | appreciate you.

MR BROMN: Lieutenant Mark Young.

LI EUTENANT YOUNG Good eveni ng.

CHAI RPERSON HOLLEY: Good eveni ng.

LI EUTENANT: To ny col |l eagues out there facing the
viol ence every day, |'mproud of you, thank you. You're
appreciated. The candlelight vigil for police week is My
13th. | hope the Board put that on their schedule. Police
week is May 11th through the 17th. |I'm asking you now to
put that on your schedule. If we can recognize others, we
shoul d definitely recogni ze the nmen and wonen that risk
their lives and give their lives every day. Training,
training, training, comunication, everybody keeps asking
what's the answer, training, training, training,
comuni cation. W face violence every week. W blane the
cops, denoralizing, and additional risk. Thank you,
attorney Chuck Raim, you hit the nail on the head. No
citizen deserves unlawful contact or inappropriate
contact wwth a law enforcenent officer, none. But that's
not al ways what we see. Wen he told you today that he's
seeing reverse conviction cases, | really wanted to hug
that man. | really want to hug him There have al ways
been checks and bal ances in this process. Wen we talk

about so-called unlawful convictions, which are actually
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reverse conviction cases For Ken testinony, garbage, no

perjury charges, interesting. | find that interesting,
for his lawsuits. If you read sone of that garbage, even
I f you were involved in sone of those cases, you wonder,
was | even there?

LI EUTENANT YOUNG The answer is, no, because we know
alot of it is garbage, frivolous lawsuits. You ask ne,
why am | angry? Because the nenbers that | represent are
angry. Many of these cases are a stab in the dark. |'ve
wat ched those that have absolute imunity, participate
publicly for political reasons, and the active dem se of
the menbers that risk their lives every day, including
nysel f. Many of these cases are filed where a nenber is
the nost vul nerable after a nmenber retires or dies years
and decades later. | asked you, put yourself in these nen
and wonen's shoes. I'mtelling you it's tough for them
out there. It's hard to explain ny position in two
mnutes, but I"'mgoing to do it every week. If | have to,
["mgoing to get here early and I'mgoing to stay here
| at e.

CHAI RPERSON HOLLEY: Thank you. Thank you so nuch.

LI EUTENANT YOUNG Thank you.

CHAI RPERSON HOLLEY: No, thank you.
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MR. BROMN: M. Chair, your next three speakers w |

be Mnister Eric Blount, followed by D Jani que Thonpson
followed by Ms. Brenda Hill. Mnister Blount.

M NI STER BLOUNT: Can you hear ne Board?

MR. BROMN: Yes.

M NI STER BLOUNT: This is Eric Blount. | amstill a
m nister at Sacred Heart w thout any restrictions. The
| ack of independence of a Board of Police Conm ssioner's,
conmi ssioner is focused on the ability of the
conmi ssioner to discipline city enpl oyees while receiving
benefits fromthe city. Comm ssioners on this oversight
Board are not the average citizen with average power and
authority. And so not only as a comm ssioner, but with
three mnisters on this Board, people of faith and the
citizens of Detroit should expect a very high |evel of
integrity, transparency with an overwhel mng focus on
pol i ce m sconduct. Conmm ssioner Holt, the merit of this
housi ng project has never been in question, a
conm ssioner's authority to discipline city enpl oyees
while putting their name or having their nanme on this
building is always the issue. Conm ssioner Banks, thank
you for not penalizing any conm ssioner or any other
m nister, no one should be above questioning and yes,
mnisters are to hold thenselves to a higher standard so

as to not shane God. Here, in Detroit, a city counci

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

03/ 31/ 2022 Page 92
menber who is a mnister is going to jail for corruption.

Conm ssi oner Moore. Thank you for accurately stating the
| ack of information for comm ssioners. Please do not

al | ow ot her comm ssioners to read the script for you.
Comm ssi oner Burton should have been the Conm ssioner to
address this issue. Conm ssioner Burton is the
conmi ssi oner who has for years conpl ai ned about not
receiving the information needed to understand what's
going onin the city. For the lawsuit presentation, M.
Raim is something to be discussed. His reversal of

the. ..

MR BROMWN: M. Chair, | don't see Ms. Thonpson.
don't see Ms. HIl. So, the next speakers wll be
Overwith, followed by Ms. Marie Overall, followed by
former comm ssion WIlliamDavis. Overwth,

OVERW TH: Ckay. Now here we go with the show. A
slick country preacher, heading up the Board of Police
Conm ssioners with his cohorts, Annie Holt, Ml anie
Wiite, Melanie shotgun in front of the city council
WIlly Bell, back there as the maestro, pulling all the
strings, puppet naster, extrene.

OVERW TH: Wel |, | hear that the operation Northern
hook is about to hook sone nore. | wonder which one of
you, all four/five, is going to be caught up in that

whol e shenani gan. Conm ssi oner Bernard, you knew t hat,

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R PR PR, R R R
o0 A W N P O O 0O N oo o0~ W N R, O

03/ 31/ 2022 Page 93

and you know now that | sent you emails, | told you
nysel f personally, you never got them Ml anie Wite
didn't give themto you. That was done purposely, just
l'ike all my comruni cations, those hundreds of nessages
that | left over there at the OCl and the Board of Police
Comm ssioners. Now, you're all doing the disservice to
the fine men and wonmen of the Detroit Police Departnent.
The Detroit Police Departnment has some of the finest
officers in this nation.

OVERW TH: Sone of the finest, but as in every
barrel, you got some bad apples and those bad apples are
doing a disservice to the fine nen and wonen who work in
this departnent, in the police departnent, put on that
badge, dotted every day, |eave out their residents to
cone protect us citizens fromthese nuts out here in the
City of Detroit. Al you comm ssioners sitting up there,
Is bog. You're all doing a big disservice to each one of
t hem because you're all not enforcing the rules and not
exercising the authority that you have to their benefit
and the benefits of the citizens of Detroit.

MR. BROMN: Ms. Overall?

CHAI RPERSON HOLLEY: That was just Ms. Overall there,
real | y?

MR. BROMN: Ms. Overall. M. Chair, I'll go to forner

conmm ssi on Davi s.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o B~ O w NP

N NN N NN R R R R R R R R R R
g A W N B O © 00 N o o M W N L O

03/ 31/ 2022 Page 94
CHAI RPERSON HOLLEY: Fornmer comm ssioner Davi s.

MR. BROMWN: WIIliamDavis, yes.

MR. DAVIS. Good afternoon. | usually choose not to
speak because I'min the process of grading each neeting
and nme and two other colleagues. But | had to say
sonet hi ng today. Can you hear ne?

MR BROMWN: Yes, sir.

MR. DAVIS. Can you hear ne?

MR, BROWN: Yes.

MR. DAVIS: You know, | had to speak today because
normally | don't speak. | just grade what goes on in the
neeti ngs, because we know we're going to be giving a
report card to this Board but listening to the deputy
corporation counsel illustrates the main reason why this
Board needs to have its own attorney. You know, the sane
deputy corporation counsel was adnoni shed recently at the
Detroit city council because of his deneanor and the way
he speaks to, especially, black wonen. This is unheard
of . How coul d you be tal ki ng about, you know, reversing
convictions. W have a lot of people that's wongly
convi cted because they're bl ack because they're brown
because they don't have the resources that other people
do. You know, | think it was a big mstake for M ke
Duggan to bring this man with himfromthe Detroit

Medi cal Center. He's like a relic of the past. W need to
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be noving forward. You need to get your own Board

attorney. You need to neke sure this Board attorney is
one that can keep his job, even if the chairperson knows
he's doing stuff that's wong and questi onabl e. That
shoul dn't happen. And | know that this Board probably
already, if not, they will be paying out a major |awsuit
or settlenment because of the fact you cannot keep havi ng
people that's in charge do wong things. You cannot have
corrupt policies. Thank you.

MR. BROMN: M. Chair. That was your |ast speaker.

CHAlI RPERSON HOLLEY: You sure?

MR BROMN: Yes, sir.

CHAI RPERSON HOLLEY: You're | ooking?

MR. BROMN: Yes, | | ooked already.

CHAI RPERSON HOLLEY: At this time, the Chair would
| i ke to nove the agenda on if you don't m nd. Can you
gi ve nme the announcenents, please?

MR. BROMN: Yes, sir. M. Chair, the next BOPC
meeting is April 7th, 2022 at 3:00 PM here at Detroit
Public Safety Headquarters. The next comunity neeting
will be at WC3, Thursday, April 14th at 6:30, with the
Ei ghth Precinct hosting at the Northwest Canpus in the
Larry Lewi s building 8 200 West Quter Drive. And M.
Chair, nonthly commttee neeting schedul ed: the budget

commttee neeting, every second Wednesday at 2: 00 PM
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policy commttee neeting every second Wednesday at 3:00
PM personnel and training comrttee neeting, every
second Wednesday at 4:00 PM And citizens’ conplaints
comm ttee neetings, every second Wednesday at 4:30. M.
Chair that concludes the announcenent.

CHAI RPERSON HOLLEY: Thank you so nuch.

COW SSI ONER HOLT: Through the Chair.

CHAI RPERSON HCOLLEY: Yes.

COW SSI ONER HOLT: 1'd like to nake an announcenent
as wel | .

CHAI RPERSON HOLLEY: Ckay.

COW SSI ONER HOLT: This past Saturday DPD invited
t he comm ssioners along with community fol ks that
comm ssioners were allowed to invite and we attended
Deputy Chief Ewming's initiative, the conmunity summt
training. Now, there were nore police officers at the
training, which still didn't interfere with the |earning
t hat happened both with sworn officers as well as
representation fromthe community. Captain Keith WIIlians
began the whol e di scussion as he gave a historical
perspective |ike Conm ssioner Bernard alluded to earlier,
as it relates to why certain parts of the United States
becanme engaged in creating a police force. And again, the

| earning on the parts of both and there was a | ot of
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| earning going on as it relates to the young officers who
had been invited of course by DPD

COW SSI ONER HOLT: So | believe Deputy Chief Ew ng
I's going to organize the summt again. And he's hoping
that nore conm ssioners will be available to attend the
summt and with the conmm ssioners inviting people from
the conmmunity, it would be a val uable opportunity for you
to spend your tinme and | earn the dynam cs of police
officers and civilians. And you will discover, if you are
in attendance, the simlarities that we all experience as
it relates to biases. So again, those conmm ssioners, |
don't know if the chair has time for sharing, but I
believe it was tine well spent as it relates to
comm ssioners who were able to attend that sunmmt.

CHAI RPERSON HOLLEY: Conm ssi oner Banks. You have a
question?

COW SSI ONER BANKS: Yes. This question is for the
Conmi ssioner... \Wen was that neeting, you said, a
Sat ur day?

MR BROMN: Fri day.

COW SSI ONER BANKS: But why didn't all conm ssioners
know? | didn't know anything about it.

CHAI RPERSON HOLLEY: It wasn't..

M5. WHI TE: Through the...

COWMM SSI ONER BANKS: Was it a private...?
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CHAI RPERSON HOLLEY: No.

COW SSI ONER BANKS: |' m seri ous.

M5. WHHTE: M. Chair.

COW SSI ONER HOLT: You know, Chair Holley. M.
Wiite. ..

M5. WHI TE: Through the Chair. | can speak on it,
honorabl e Board. If | could have everyone's attention, so
you can hear the response.

CHAI RPERSON HOLLEY: Conmi ssi oner Banks, you asked
for the question, |I'mgiving you the answer.

COW SSI ONER HOLT: And I, in error, identified
Saturday. It was in fact on Friday for the comm ssioners
who were able to attend. And Ms. White did send out an

emai | identifying those conm ssioners who had RSVP

M5. WHI TE: Honor abl e Board.

CHAI RPERSON HOLLEY: Yes. Go ahead.

M5. WHITE: All with all due respect...

CHAI RPERSON HOLLEY: I'mtrying to get through the
m nutes. ..

M5. WHITE: And | understand | just wanted to

CHAI RPERSON HOLLEY: |'m saying to you, again, |ike I
said, I'mtalking to Conmm ssioner, Conmm ssioner Banks you
asked for the question, yes to the question. |'mtrying
to get the question answered.

COWMM SSI ONER BANKS: Yes, sir. I'msorry.
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CHAI RPERSON HOLLEY: I'mtrying to....

COMM SSI ONER BANKS: |'msorry. My fault. |I'msorry.

M5. WHI TE: Through the Chair. Yes, sir. | did send
out several email notifications and also ny staff
contacted each Board nenber to see if you all were
avai | abl e. And we received notification that sone Board
menbers were not available to attend that day. And so we
went forward with the conm ssioners who were able to
attend and were working as your staff to ensure that you
were able to attend another training. And I will contact
you personally again to nake those arrangenents.

COMM SSI ONER BANKS: | say sonmething to Ms. Wite.

CHAl RPERSON HCOLLEY: Yes, you can.

COMM SSI ONER BANKS: She's excel l ent at sendi ng out
emails. | don't ever check ny emails. |I have an
adm ni strator who does. Mst things she'll tell ne
t hough. And | just didn't hear about that, but she's
excellent. The secretary is excellent, |I'm not knocking
her or anything. She's excellent about getting those
emai | s out.

COWM SSI ONER BURTON: Through the Chair.

CHAI RPERSON HOLLEY: Comm ssioner Burton, | really
don't nmean any harm sir, but |I'mat the point where |

have to nove on. | have to..
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COW SSI ONER BURTON: | just want to make a qui ck,

it's real quick

CHAI RPERSON HOLLEY: Go ahead.

COWM SSI ONER BURTON: | think just for correction, |
think the interimsecretary neant to say the Board's
staff, not her staff, but the board staff, because the
charter basically said that the staff works for the ful
Boar d.

CHAI RPERSON HOLLEY: Thank you so nuch.

COWM SSI ONER BURTON: This is just for correction,
Sir.

CHAI RPERSON HOLLEY: Thank you so nmuch at this tine,
any new busi ness? Hearing no new business, any unfinished
busi ness. Can | have a notion to go to a cl osed session?

COWM SSI ONER BERNARD: So noved

COW SSI ONER HOLT: Second.

M5. WHI TE: Pl ease state the | anguage fromthe
agenda, please. C osed session, pursuant to section 8A of
t he open neetings act, regarding the adm nistrative | eave
W t hout pay, but with nmedical benefits or Sergeant
Jessica Jones, Badge S- 789 assigned to the Detroit
Detention Center, two-thirds roll call vote is required.

COW SSI ONER BERNARD: So noved.

COW SSI ONER MOORE:  Support .
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CHAI RPERSON HOLLEY: Any di scussi on about the...

Heari ng none, can we have a roll call please?

VWH TE: Vi ce-Chair Ferguson - Yes.

VWH TE: Conmm ssi oner Banks - Yes.
VWH TE: Comm ssioner Bell - Yes.
VWH TE: Conmi ssi oner Burton -
VWH TE: Conm ssioner Carter -
VWH TE: Conmi ssi oner Moore - Yes.
VWH TE: Conmi ssioner Holt - Yes.

VWH TE: Chair Holley - Yes.

5 5 D D DO OO OO D

VWH TE: Conm ssi oner Bernard - Yes.

VWH TE: Commi ssi oner Pressley - Yes.

VWH TE: There were 8 = votes. The notion passed.

COWM SS| ONER BERNARD: Burden is in the room so he

can vote.

M5. WHI TE: He's not at the m crophone,

Chair.

COWM SSI ONER BERNARD: Thank you. |'m sorry.

M5. WHI TE: The notion passed.

(Board Went into Cl osed Session)

(Board resunmed open session)

(Sonme audi o was not heard)
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Conmi ssi oner Banks - Can you repeat? |

didn't understand it. Can you repeat it a

gai n?

M5. WHITE: This is the notion to accept the Chief's

recomrendati on to suspend w thout pay Sergeant Jessica

Jones. Yes or no.

COWM SSI ONER BANKS:  No.

VH TE:

VH TE:

VH TE:

VWH TE:

VWH TE:

VH TE:

5 5 5 ©» » O O

VH TE:

COW SS| ONER BELL: Conm ssi oner

Conmi ssi oner Bell - Yes.
Comm ssion Burton - No.
Conmi ssi oner Mbore - Abst
Comm ssioner Holt - Yes.
Comm ssi oner Presley - Ye
Chair Holley - Yes.

There were 5 =Yes vot es,

get your attention.

COMM SSI ONER BANKS: Can

Can | change it? |I'msorry about that. |

under st and.

CHAlI RPERSON HOLLEY: Ch, you can.

COW SSI ONER BANKS: Thanks.

ain.

S.

3 = No votes.

di dn't

CHAlI RPERSON HOLLEY: Let the record state.
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M5. WHI TE: Yes, sir. Through the Chair, 6 = Yes

votes and 2 = no votes. And 1 abstention. The notion
passed.

CHAI RPERSON HOLLEY: That's a two-thirds now, right?

M5. WHI TE: The notion passed, sir. Yes. That's
correct.

CHAI RPERSON HOLLEY: Make sure. Ckay. Very good. And
so anything el se cone before this Board Hearing nothing
el se,

COWMM SSI ONER BERNARD: So nove to adj ourn.

CHAI RPERSON HOLLEY: All in favor, say, aye.

COVM SSI ONERS:  Aye. Aye.

CHAI RPERSON HOLLEY: Thank you.

(Meeting Adjourned at 5:46pm
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STATE OF M CH GAN )

)
COUNTY OF WAYNE )

RECORDER S CERTI FI CATE AND NOTARI ZATI ON

|, Donal d Handysi de, Court Recorder, do
hereby certify that on March 31, 2022, at 3:00 p.m,
| did record the Detroit BOPC neeting, the same
being |later reduced to typewiting and that the
foregoing is a true and accurate transcription of
said electronic recording taken at such tinme and
pl ace.

| further certify that | amnot related to
or enployed by any party of this cause or their

respecti ve counsel .

o= —

DONALD HANDYSI DE ( CER 1464)
Notary Public
My Conmi ssion Expires: 5/6/2027

]
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