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M5. WHI TE: Through the Chair, good afternoon,
honor abl e Board, First Assistant Chief Bettison, DPD
executives and community. Thank you for attending the
Board of Police Conm ssioners neeting today. Please note
the follow ng rem nders for your consideration in
preparation for the business neeting. Regarding the
enmergency epidem c order issued by the health director in
Decenber, 2021, the Board received the enmergency order
fromhealth director, Denise Fair Razo with the
procedures for returning to in-person neetings and
mandating renote access to public just through March
31st, 2022. As a rem nder, as shared by the city's | aw
department, the state |egislature did not act regarding
t he open neetings act provisions that expired on Decenber
31st, 2021. Therefore the Board was required to return to
I n-person neetings begi nning January 1st of this year. In
conpliance with the energency order and state |aw, BOPC
staff have distributed all required notices and
information to the public regarding accessing today's
meeting amd the public health crisis.

M5. WHI TE: Pl ease review the energency order for
nmore information. And again, we thank you for your
under st andi ng and cooperation as we work to protect
everyone's health, safety, and welfare. And then al so

just to note, a few other rem nders with respect to the
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Zoom features and public comments. Wth regards to the
Zoom cl osed caption feature, that feature is working. The
Zoomversion is operating and the live transcript closed
captioning worked in a test that we perforned earlier.
The test showed that the user has to want to see the

cl osed captioning just like on a TV at hone. The, the
user will need to select it. Also, with respect to other
rem nders for the audience, please note that if you would
pl ease silence cell phones during this nmeeting the

honor abl e Board woul d greatly appreciate it. Thank you.
And now Chai r person, Holl ey.

CHAlI RPERSON HOLLEY: Thank you so nuch. Good
afternoon, everyone. JimHoll ey, Chairperson of the Board
of Police Conm ssioners. in a fewmnutes, | will ask a
Chapl ain Harold Cadwel | for invocation, and before I do
that, | have a couple of remarks, but |'m al so asking
Chaplain Cadwell, if you would al so include prayers for
the Wkraine famlies and what's going on there with the
Ukrai ne country, if you would, please. | just want to
t hank you very nuch for attending this afternoon. W are
al ways glad for each and every one of you that joins us.
Just a fewitens |I'd like to tell you about the agenda.
We know that we are in the budget session and both
departnents and the Board are responding to the question

fromthe city council in preparation for next week's
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budget hearing. As we work through this process to ensure
a bal anced budget, you know, one of the critica

| mportant budgets in the city governnment is for the
police service and | aw enforcenment. Qur Board continues
to nonitor this process to nake every necessary request
for the recommendations in the best interest of the city
and the residents of the city. At this particular tinme,
Chaplain Cadwell if you would give your invocation, if
you woul d, pl ease?

CHAPLAI N CADVEELL: Thank you, Chairman Holley. Let us
pray. Internal God, we cone into your presence, thanking
you for manifold blessings. W thank you Lord for this
neeting, so happily begun. W pray, Lord, that it wll be
conducted in harnony. That it will be conpelled by unity,
and that it will be governed by your presence. W pray,
Lord, that you will pull down the spirit of violence that
has gripped our world, Lord that has gripped our nation
and even has gripped our city. And we pray, Lord, that
peace will prevail in your nane. W pray. Anmen.

COW SSI ONERS:  Anen.

CHAI RPERSON HOLLEY: Anen. Thank you so much Chapl ain
Cadwel I and thank you for being with us this afternoon,
giving us a wonderful start with the invocation. At this
time Vice-Chair Ferguson will give a brief mssion

statenent to the Board.
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VI CE- CHAI R FERGUSON: Through the Chair, Board of
Pol i ce Comm ssioner's mssion statement, the Board of
Pol i ce Conm ssioners, BOPC is the civilian agency that
exerci ses supervisory control and oversight of the
Detroit Police Departnment, DPD as set forth in the city
charter. The Board has 11 nenbers, seven el ected by
district and four appointed by the mayor with consent of
the city council. The Board neets every week, including
12 comunity evening neetings in districts. The BOPC is
an oversight agency for the Detroit Police Departnment
t hat has several charter nmandates, including, but not
limted to the followi ng: reviews and approves
departmental policies, rules and regul ati ons governing
the Detroit Police Departnment, which are jointly
devel oped by the mayor police Chief and the Board,
reviews and approves the DPD budget pursuant to the
charter investigates non-crimnal citizens' conplaints,
recei ves and hears disqualification appeals fromthe
police recruits, hoping to enter Detroit police acadeny,
has subpoena power under the charter that can be used
I nvestigative purposes. And by charter acts as a final
authority in inposing or review ng the discipline of

enpl oyees of the departnent with exceptions based on

uni on col | ective bargaining agreenents. Finally, the BOPC

makes an annual report to the mayor, the city council and
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the public regarding the BOPCs activities and
acconplishments. M. Chair, the reading of the Board's
m ssi on statenent.

CHAlI RPERSON HOLLEY: Thank you so nuch, Vice-

Chai rperson Ferguson. At this tine, the Interim
Secretary, would you give the roll call?

M5. WH TE: Yes, sir. Through the Chair, Vice- Chair
- Here.

MS. WHI TE: Conmi ssioner - Linda Bernard, District 2,
present. Happy St. Patrick's Day, everybody. The |uck of
the Irish my be with us today.

M5. WHI TE: Comm ssioner Cedric Banks - Here.

M5. WHI TE: Conmmi ssioner Wllie E. Bell - Present.

M5. WHI TE: Conmi ssioner Wllie E. Burton - District
5, Police Conmm ssioner Wllie Burton is present on behalf
of the citizens of District 5.

M5. WHI TE: Commi ssioner Lisa Carter — arrived |ate.

MS. WHI TE: Conmi ssioner Ricardo Mbore submtted an
excused absence notification.

MS. WHI TE: Conmi ssioner Jesus Hernandez - Present.
VH TE: Commi ssioner Annie Holt - Present.

VWH TE: Conmm ssioner QuanTez Pressley - Present.

5 & B

VWH TE: M. Chair, you do have a quorum
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CHAI RPERSON HOLLEY: Thank you so nuch. Madam
Secretary. | would like nowto entertain a notion for
approval of the agenda for March 17th, 2022.

COW SSI ONER BERNARD: So noved.

COW SSI ONER HOLT: Support.

CHAlI RPERSON HOLLEY: It's been properly noved and
second. Are there any discussions? Hearing no
di scussi ons,

COW SSI ONER HERNANDEZ: Thr ough the Chair.

CHAI RPERSON HOLLEY: Yes, sir.

COWM SSI ONER HERNANDEZ: Coul d we amend to renove the
interview, right?

COW SSI ONER BERNARD: | was going to that too.

CHAlI RPERSON HOLLEY: Very good. So noted. Do we need
to say it nore audibly to nake sure we have it right?

M5. WHI TE: Yes, sir.

COW SSI ONER HERNANDEZ: Thank you.

CHAI RPERSON HOLLEY: Pl ease, one nore tinme. Wiat am|l
going to renove?

COW SSI ONER HERNANDEZ: Yes. So we'd |ike to anend
and renove itens, what is it, 15, | believe?

M5. WHI TE: To renove the OCl Investigator

COW SSI ONER HERNANDEZ: OCI I nvestigator interview
fromthe agenda.

CHAI RPERSON HOLLEY: That woul d be corrected. Any
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ot her discussions or corrections?

COW SSI ONER HOLT: |'m confused. W' re renoving the
entire nunber 15 or just those individuals?

CHAlI RPERSON HOLLEY: Just that one interview.

COW SSI ONER HERNANDEZ: 15A, portion A interview.

M5. WHI TE: W received, through the Chair.

COW SSI ONER BERNARD: Second.

COW SSI ONER HOLT: Thank you.

CHAI RPERSON HOLLEY: All in favor, say Aye.

CHAlI RPERSON HOLLEY: Qpposed?

M5. WHI TE: Through the Chair.

CHAlI RPERSON HOLLEY: Yes.

M5. WHHTE: If | may just note on the record, maybe
sonme conmi ssioners did not hear the earlier announcenent
t hat candi date has wi thdrawn her application for the
position of inter, excuse ne investigator with the Ofice
of the Chief investigator. So that is why that notion was
made.

CHAI RPERSON HOLLEY: You want to change your vote.
It's a non-issue. Let the record say so, so have it as it
Is. At this tinme, | have distributed to each and every
one, the mnutes of March 10th. Are there any questions
to those mnutes, any corrections to those mnutes, |'m
sorry? Hearing none, they would stay, they would be

approved. I"'msorry. At this tinme, Ms. Wite, | would
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like to ask you to let us know who is with you this
af t er noon.

M5. WHI TE: Yes sir. Through the Chair, nedia
servi ces Sergeant Al an Quinn and the audio-visual team
are facilitating the audi o-visual needs for the Board of
Pol i ce Conm ssioners neeting. Al so, our court reporter is
M. Don Handysi de and the foll ow ng Board staff menbers
are in attendance today. Assistant Corporation Counsel V.
Sarah Foski is standing in for Assistant Corporation
Counsel, Christopher Mchaels, Mss Theresa Bl ossom
Comunity Rel ati ons Coordi nator, M ss Jonya Underwood,
Adm ni strative Assistant, Ms. Tiffany Stewart,
| nvestigator, Director Katrina Patillo, Director of
Pol i ce Personnel, Interim Chief Investigator Law ence
Akbar, Supervising Investigator Ansley, Crommel |, Acting
Supervising Investigator LiSonya Sloan, Acting
Supervising Investigator Rosalia Madrigal and our
| anguage interpreters are also joining us today. M. Toy
Bogan and Ms. Marva Johnson. Thank you.

CHAI RPERSON HOLLEY: Thank you so nuch. First
Assistant Chief Bettison, |let us know who you have with
you?

FI RST ASSI STANT CHI EF BETTI SON: Ckay. So | see
Second Deputy Chief Gant Ha is our |egal advisor here

with us. Also, | see Captain Lever, | see Mark Young,
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Presi dent of the LSA is here and al so Vice-President of

t he DPOA, Ron Thomas, and M ss Sheila Young fromthe
Chief's staff is here wwth us and that's about it. And if
| m ssed anybody, they can stand up and introduce
t hensel ves.

CHAlI RPERSON HOLLEY: There you go.

[ Audio Not Clear] Oficer in attendance.

CHAlI RPERSON HOLLEY: Good. Thank you so much. Thank
you so nuch, First Assistant Chief. At this time M.
Wiite, do we have any special guests?

M5. WH TE: Yes, sir. Through the Chair from
honor abl e counci | menber Young's O fice, M. Kenis is
present with us today and al so Ms. Fredia Butler is here.
Thank you.

CHAI RPERSON HOLLEY: And thank you. And | thank al
of you for being with us this afternoon. | know that many
of your busy and we acknow edged that. And | just want
you to | et you know, we're grateful that you' re here with
us this afternoon. Just a couple of mnutes, I'd like to
gi ve you sone updates in regard to what is going to
happen this afternoon. The Board recei ved copies of the
Chief’s crine plan strategy, sone 250 pages, and those
copi es have been distributed to each and every one of
you. We thank the Chief for sharing this report and we'll

continue to review and share any questions that we may
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have today. Today, we | ook forward to receiving the

Chief’s report on vital crime updates, critical

i ncidents, and further information the departnent can
share regardi ng the recent news about the vehicle pursuit
that led to a traffic crash and the death of a wife and a
not her .

CHAlI RPERSON HOLLEY: W al so asked the Wayne County
Prosecutor's Ofice to share information to ensure that
the Board and the community are aware of the fact of the
rationale for not signing the warrant in this case. W
al so request the Chief’s update to include the recent
traffic incident that occurred when they were
transporting to the Wayne County jail. Again, Chief, we
t hank you for being here this afternoon as well. W | ook
forward to hearing the presentation from Disciplinary
Adm ni stration regarding the Police Departnent's process
and addressi ng unprofessional conduct by, |I'msorry, by
menbers and the type of discipline given in presenting
| nappropriate conduct. This is always an inportant
presentation for information to advise about discipline
and accountability, especially given the recent reports
com ng out of the nmedia. W al so have a presentation on
t he BOPC 2021 feedback survey providing the comunity

with feedback and opinions on the BOPC comunity
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agreenment, awareness and recomendati ons on | aw

enforcenent, comunity policing and civilian oversight.

CHAlI RPERSON HOLLEY: This support is in line with the
Board's commtnment to President Cbhama's task force report
on 21st century policing. And then finally, I'mglad to
report to the Board that we held our first commttee
nmeetings yesterday for the budget and citizens'
conplaints. Al neetings of the conmttees were
consi stent and began with the open nmeetings act. And we
were very happy about that as well. And so this
particular time, I'd just like to have a couple of
resolutions to be read, if you would, Comm ssioner
Her nandez.

COW SSI ONER HERNANDEZ: Yes, sir. Through the Chair,
Resol uti on honoring Sergeant Lionel M Stovall. WHEREAS
Lionel M Stovall was appointed to the Detroit Police
Departnent on April 10th, 1989. Upon graduating fromthe
Metropolitan Police Acadeny, O ficer Stovall began his
career at the Tenth Precinct; and,

VWHEREAS O ficer Stovall, dutifully served the Tenth
Precinct and Second Precinct Patrol Operation Section,

O ficer Stovall displayed trenmendous know edge and
| eadership skills and earned a pronotion to the rank of
Sergeant on Decenber 22nd, 1999. Sergeant Stovall's

assignnents included the Second Precinct Patrol
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OQperations Section, the Sixth Precinct Patrol Operations

Section, Northwestern District, and the Sixth Precinct,
where he served until his retirenent; and,

VWHEREAS during his | aw enforcenent career, Sergeant
Stovall was a deserving recipient of the Chief's C,
Departnental Citation, Perfect Attendance, Chief’s Merit
Award, Chief’'s Unit Award, Aretha Franklin Funera
Recognition Award, Ford Fireworks Award, both Consent
Judgnment Awards, Maj or League Basebal |l All-Star
Recognition Award, Rosa Parks Recognition Award and the
Super Bowl XL 40 Recognition Award, as well as nunerous
|l etters of commendation fromcitizens and superiors.

VWHEREAS Sergeant Stovall passionately served the
Detroit Police Departnent and the citizens of Detroit.
Hi s professionalism commtnment to public service,
integrity and dedication were a credit to the Detroit
Pol i ce Departnent. He was highly respected by his peers
as a consunmat e professional.

NOW THEREFORE BE I T RESOLVED that the Detroit Board
of Police Conm ssioners, speaking for the citizens of
Detroit and the Detroit Police Departnent awards this
Resol ution in recognition of Sergeant Lionel M Stovall
and his nearly 33 years of dedicated and diligent public
service. Hs professionalism integrity, and standard of

commtnent to the City of Detroit and its citizens nerit
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our highest regards. W thank and congratul ate you
Sergeant Lionel M Stovall

COW SSI ONER HOLT: Through the Chair.

CHAI RPERSON HOLLEY: Yes.

COW SSI ONER HOLT: | noved that we placed this
Resol uti on honoring Sergeant Lionel M Stovall into the
archives of the Board of Police Conm ssioners.

COW SSI ONER BERNARD: Second.

CHAlI RPERSON HOLLEY: It's been properly noved and
second. Is there a discussion? Hearing no discussion, all
in favor say, aye.

COW SSI ONERS:  Aye.

CHAI RPERSON HOLLEY: Opposed. At this tine,

Commi ssioner Holt, if you would give the honor?

COW SSI ONER HOLT: Thank you, Chair, Holley.
Resol ution honoring Captain Lena L. Liddell.

VWHEREAS Lena M Liddell was appointed to the Detroit
Pol i ce Departnent on June 24th, 1996. Upon graduati ng
fromthe Detroit Metropolitan Police Acadeny, Oficer
Li ddel | began her career at the Fifth Precinct; and,

VWHEREAS O ficer Liddell's assignments with the
Detroit Police Departnent included the Fifth Precinct and
Human Resour ces Bureau; and,

VWHEREAS O ficer Liddell displayed trenmendous

know edge and | eadership skills as a police officer and
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was pronoted to the rank of Sergeant on January the 17th,
2007. As Sergeant, she was assigned to the Northeastern
District as Patrol Supervisor, an officer adm nistrator.
On January 6th, 2014, she was reassigned to the Eleventh
Precinct as the Precinct's liaison for conpliance in
training and policy mandates; and,

VWHEREAS Ser geant Liddell was pronoted to the rank of
Li eut enant on Decenber 19th, 2016 and was assigned to the
i nvestigative operations as the Oficer-in-charge for the
Fifth Precinct Detective Unit. On March 25th, 2019
Li eut enant Liddell was appointed to the rank of Captain
and served at the Professional Standards where she served
until her retirenent.

VWHEREAS Captain Liddell was the deserving recipient
of the follow ng awards: Departnmental Ctation and Medal
Chief’s Unit Award, Ford Fireworks Award, both Consent
Judgnent Awards, Consent Judgnent Awards, Mjor League
Basebal | All-Star Recognition Award, Rosa Parks Funera
Recogni ti on Award, Super Bow XL Recognition Award, and
Aretha Franklin Funeral Recognition Award, as well as
nunerous |letters of commendation fromcitizens and
superiors; and,

VWHEREAS Captain Liddell has tirelessly served the
Detroit Police Departnent, the citizens of Detroit and

Its neighboring conmunities for alnost 26 years. She has
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served the Detroit Police Departnent and the citizens of
the City of Detroit with |oyalty, professionalism
integrity, and dedication, and is wdely respected

t hroughout the | aw enforcenment comunity as the
consummat e prof essional .

NOW THEREFCORE BE | T RESOLVED that the Detroit Board
of Police Conmm ssioners, speaking on behalf of the
citizens of the great Gty of Detroit recogni zes and
honors the lifelong contributions and comitnent to
excel  ence and public service of Captain Lena M Liddell
Her display of courage and unwavering comunity spirit
has i nproved the quality of life for the citizens of
Detroit. W wish you all the best in your future
endeavors. W thank and congratul ate you Captain Lena M
LiddelI. Through the Chair.

CHAI RPERSON HOLLEY: Yes.

COW SSI ONER HOLT: | nove that we place this
Resol ution honoring Captain Lena M Liddell in the
archives of the Board of Police Conm ssioners.

CHAlI RPERSON HOLLEY: Is there a second?

COW SSI ONER HERNANDEZ: Second.

COW SSI ONER BERNARD: Second.

CHAI RPERSON HOLLEY: It's properly noved and second.
Is there any discussion? Hearing no discussion, all in

favor say, aye.
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COW SSI ONERS:  Aye.

CHAI RPERSON HOLLEY: Qpposed? The ayes have it. W
understand that Ms. Liddell is on the zoomwth us this
afternoon, and we'd just |ike for her to have a word for
each and every one of us. Captain Liddell.

CAPTAI'N LI DDELL: Good afternoon, honorabl e Board.
want to say thank you to the Board for selecting ne to
serve as a nenber of the executive conmand team And
thank you for this opportunity today. | want to thank
Janes Wiite, the Chief, and the current Chief of Police
for orchestrating the platformfor this organization's
success. | am hunbl ed and honored to have served this
conmunity as a representative of DPD. Thank you all and
God Bl ess.

CHAI RPERSON HOLLEY: And we thank you and thank you
for your service as well. Thank you for being wth us.
Thank you and congratul ations.

CAPTAI N LI DDELL: Thank you.

CHAI RPERSON HOLLEY: Thank you. The Board has given
special privilege to Board nenber Bernard in regard to a
comment that was nade and she'd |like to be on record and
I"mgiving her the opportunity to take two and a hal f
mnutes to do just that. Conm ssioner Bernard.

COW SSI ONER BERNARD: Thank you, M. Chairman. The

title of this is Detroit's nedia problem and fake news.
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It has long been the tradition of Detroit journalists to

wite and report news stories about who they view as
corrupt politicians. Some in the past several decades,
blowing the Iid off some of Detroit's nost scandal ous and
corrupt politician's crinme. | believe that a society
W t hout the nedia would be disastrous and | ead to even
nore corruption in politicians believing they have no
accountability. Make no m stake about it, | do not
support corruption in politics, the Police Departnment, or
anywhere el se. What | do support is the belief that once
a person accepts responsibility for their crineg,
apol ogi zes, pleads guilty and or is convicted and has
gone through the process of being jailed, fined, and held
accountabl e by the justice system and then rel eased that
t hey should not be condemed for the rest of their |ives.
COW SSI ONER BERNARD: After paying their debt to
society, it should be case closed in Detroit. That seens
to be inpossible due to the “gotcha” style reporting from
sone of the |less scrupulous reporters in the nedia
mar ket . Several weeks ago, | was asked to do an interview
with WKYZ channel 7, Ross Jones regarding the Detroit
Pol i ce Conm ssion and towing in the city of Detroit. Not
once did he ever nention the fact that he really wanted
to discuss a canpaign contribution that ny canpaign

received and lawfully reported in 2020, before |I was a
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conm ssioner. In ‘21, | was reelected. During the
I nterview, he breezed through a few questions with no
real substance. And then of course ask about the
contribution, failing to disclose that at the tinme, | was
a first time candidate for the Board of Police
Conmi ssi oners, not an el ected conm ssioner, his Slanted
reporting insinuated that accepting the contribution was
illegal, it was not. Running for elected office in the
City of Detroit is difficult to say the least. It's
expensi ve and costs nore noney to run an el ection than
nost el ected officials make during a year in office.
COW SSI ONER BERNARD: My position doesn't pay at
all. So yes, | took a canpaign contribution froma person
who has had no business or other relationship with the
city since 2018 and | consider a friend. The continued
targeting of African American politicians in Detroit by
t hese wat chdogs of Detroit nedia has got to be called
out. If there is soneone doing sonething wong, | agree,
sound the alarns, but nothing | did was illegal and nore
unet hical or violated election or canpaign finance | aws
or my principles. And the contribution was [awfully
reported. Also for the record, | have received no
contributions fromany city or non-city towers ever.
Al t hough, last time | checked, towng was a legitinmate

busi ness in Anerica and throughout the world. Public
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officials, including police officers who take bri bes,
breach the public trust and people |ike nyself who are
know edgeabl e about contracts, business procurenent, and
the |l aw are your best protection against the abuse,
together with vigorous prosecution of the bribee and the
briber. After 40 mnutes in the interview, ny statenent
to Ross Jones, if there are crines, and then there are
crimes, was not intended to mnimze public corruption.
COW SSI ONER BERNARD: Quite the contrary, speaking
as a crimnal defense attorney, pleas to financial crines
are generally not penalized nor viewed as contenptible as
part one crines, nurder, rape kidnapping, arson, Ross
Jones' slanted reporting and nmaki ng sonet hing out of
not hing as part of a bigger pattern here. News directors
in this Board nust realize the way these stories are
bei ng mani pul ated and nmade up, and we nust collectively
chal l enge this because politicians are easy targets. If
Ross Jones woul d' ve been transparent in the beginning, |
woul d' ve still participated in the interview, but the
"gotcha" shock val ue woul dn't have been there. He failed
to report the real truth and even when it was poi nted out
to himin a subsequent interview, projecting perceptions
of corruption by nyself, a well-established bl ack
attorney in the Gty of Detroit, who for decades has

fought tirelessly for the inpoverished and
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underrepresented and who argued and won three precedent

setting cases in the Mchigan Suprene Court.

COW SSI ONER BERNARD: One for the city of Detroit
was wrong. Nonetheless, | will continue to serve the
people of this city every day with integrity and
dedication to getting to the truth with, or wthout the
support of ny coll eagues on the Board. The tow committee.
Finally, as it relates to the towing commttee, which was
a separate story, there was no conflict of interest
what soever as it related to nmy participation on that
conmttee. Moreover, since ny departure, the comttee
has made nunmerous missteps and is now rei ssuing this RFP.
| would think that nmuch nore of a conflict of interest
woul d exist for those near Chief Wite, who served as
commandi ng of ficer and oversaw cityw de tow ng operations
for DPD for years, as he currently acts as de facto Chair
of the commttee and directs the devel opnent, and
I mpl ement ation of new towing policies for the city. Let's
be mndful that all the allegations of police m sconduct
and tow ng of which I amaware occurred under his
| eader ship over police tow ng.

COW SSI ONER BERNARD: Finally, the decision by the
BOPC Chairman to renove ne fromthe commttee was clearly
within his power, but this was a clear case of others

exerting their influence over the police conm ssion, a
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comm ssion, which is supposed to be independent. | was

puni shed and publicly humliated w thout cause by a body
commtted to transparency, and public accountability, go
figure. But | wanted to respond to the coments fromthe
audi ence and ot hers who constantly questioned ny
integrity, although ny integrity obviously, is stellar
because |I'm a nmenber of the state bar of M chigan and
have been for nearly 40 years. Thank you, M. Chairnman.

CHAlI RPERSON HOLLEY: And again, just to let you know
t hat Conm ssioner Bernard, it's her statement and does
not represent the Board, it's her statement and we gave
her an opportunity to do just that. Chief, it's good to
see you, as always. There has been a whole | ot going on
since the last tinme we saw you. And you' ve been very busy
and it's just good that you have been able to take tine
out and spend a little tine with us as well. So we
wel come you this afternoon

CH EF WH TE: Good afternoon and thank you. Are you
asking for ny report now?

CHAlI RPERSON HOLLEY: Yes, sir.

CH EF WH TE: Ckay. | want to start at the end of the
presentation that Conm ssioner Bernard gave. Your | ast
part, Conm ssioner Bernard, through the Chair is
factually incorrect, with regards to the corruption under

ny | eadership with towmng. Nowretired, Chief Craig
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appointed ne to the position over towing. Once the

corruption was revealed for ne to clear it up; a very
simlar appointnent that | got to comander wth the
consent judgnent. Like it or not, ny career has taken ne
down the path of policy and procedure. | signed up like
everybody else to be a cop, but it just turns out that |
do a lot of reading and witing and froma policy
standpoint, | enjoy witing policy. He gave ne that
appoi ntment to correct years, decades of policy problens,
and corruption in towng that unfortunately inpacted this
department and brui sed the reputation of this departnent
for years prior to ne even becomng a Detroit police
officer. Once | received that assignnent | sel ected then,
Sergeant M chael Parish |ater, Lieutenant M chael Parish,
and then ultimately Captain Mchael Parish to assist ne
and we are very proud of the record that we have since
we' ve taken on tow ng. W are proud of the work that
we've done with the FBI to root out corruption. And we're
certainly proud of the men and wonen that have been
unscat hed by what some have chosen to participate in this
depart ment.

CH EF WHI TE: So that's the facts which are well
docunented and I'Il be nore than happy to provide to the
Board ny record with tow ng under ny |eadership is

unbl em shed and | was selected to do so to correct the
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probl ens. So thank you for that. Moving on to ny report.
I'"mgoing to start with the update on the injured
officers. There are currently 2 nenbers of the departnent
who are di sabl ed and recovering at honme due to an on-duty
injury. There are actually 3, I'msorry. This report was
not updated this norning. lsergeant frominternal
affairs, 1 police officer from TSS Techni cal Servi ces.
And then last night tragically, we had a sergeant from

t he Second Precinct Special Ops who was dragged when he
was trying to nake an arrest. He is also at hone
recovering and likely to survive his injuries. He |ooks

| i ke he's doing pretty good but a very violent situation
| ast night. COVID stats, |’m happy to report for the
first time in 2 years, we have zero, repeat zero
quarantine isol ated nenbers who are currently positive
wth COVID. So that's outstanding.

CH EF WHITE: Qur crine data, crimnal homcides are
down 19% sexual assaults are down 24%, aggravated
assaults are down 20% non-fatal shootings are down 22%
robbery, 17% and carjacki ngs down 2% for an overall part
1 violent crine reduction of 20% So the nmen and wonen of
the Detroit police departnent are doing amazi ng work. We
see it, we talk about it but it is truly inpressive to
see their |level of detail and professionalismon the

streets of our city, keeping all of us safe. Muwving on to
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a few updates on a couple of incidents; update on fatal

shooting, March 8th, 2022, 13,000 bl ock of Bl oom The
subject in question, Nashwan Ali, fatally shot his
sister. On March 9th, nenbers fromour Mjor Crines Unit
were able to identify the |ocation of our defendant.
After communication with Tennessee State Police, state
troopers were able to arrest him

CH EF WHITE: On March 11th, the Wayne County
Prosecutor's O fice issued a 3-count felony warrant
against M. Ali, charges are as follows: homcide, first
degree, carrying a conceal ed weapon and felony firearm
Anot her violent incident occurred March 14th at 11:20 AM
in the 11,000 bl ock of Wodward, officers responded to
the location to investigate a fatal shooting. The victim
inthis mtter is a 46 year old and was an enpl oyee at
the location in question, which is a hotel, the Normandy
hotel that everybody saw. O ficers were able to identify
the person of interest. Again, incredible real tine
crinme. The investigators, the detectives, hom cide
I nvestigators did an anmazing job, cannot overstate that
because it was just continuous. Upon further
Investigation, the identity of the offender was
established and it was shared with our media partners.
After receiving tips fromthe community, officers were

able to obtain the |ocation of the offender.
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CH EF WHI TE: The officers were dispatched at the

| ocation where he was hiding. He had a fam |y nenber
there with himwho allowed entry when they knocked on the
door. Upon meking entry into the honme, the offender
produced a weapon. He was in the basenent. The officers
wal ked in, the honeowner said he was in the basenment, and
they called down for him He says, yes, |I'mdown here. As
t hey wal ked down the basenent he renoved the weapon and
took his own life. Very tragic young man maki ng horribl e
deci sions. And when | ooking at the video at the point

bl ank range that he took his life, the officers were
present, he could have shot the officers. It was so
close; the bullet could have gone through and through and
shot the officer. So tragically he lost his life. On
March 14th at the intersection of 11 mle and G oesbeck
hi ghway, the scout picked up a prisoner wanted on a

m sdeneanor warrant out MConb County. During the
transport the scout was involved in an accident. The
prisoner sustained mnor injuries while in our custody.
There was no report of injury by the officer but m nor
injuries to the officer's partner. The driving officer
was not injured, the partner was injured. It's an open

I nvestigation on the issues that cane up and I'I| address
that a little bit nore when | get into sone questions for

the Board. But there is an active investigation going on.
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On Monday, March 14th, we wel coned Chief Evans to police
headquarters, Chief Evans to give hima tour of the rea
time crime center. He's out of Indiana, Gary, |ndiana. He
brought his executive team down |ooking to replicate in
Gary, what we have here in the City of Detroit and having
been here 25 years, it really does feel good to see these
agencies fromaround the country come to our city and

| ook at what we're doing and go back and try to replicate
what we're doing in our city and their cities because

we' ve had sone degree of success with it and just the

pr of essi onal i sm of our peopl e.

CH EF WH TE: W should all be proud of that. On
Tuesday, March 15th, Deputy Chief Franklin Hayes gave an
interview with Jessica Dupnack on Fox 2, regarding a
| arge fight at the Fox Theater with Little Dirk. DC Hayes
outlined our plans going forward this sunmer. | will tell
you this occurred inside and we are in contact with al
of our venues. W're anticipating with sonme of the
nunbers we're seeing in COVID that many of these entities
wll be at full capacity this sumer. | know for a fact
that many of them are booking daily. So there's going to
be a ot of activities in our city. Alot of people are
energing from COVID which creates a |lot of issues froma
pol i cing standpoint, but we're prepared and ready for it

which is one of the reasons we wanted to nmake sure that
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the Board had a copy of our community crinme safety

strategy, which I'Il talk about nonentarily. On the 19th,
this Saturday, Detroit police athletic | eague w Il host
PAL's little Janboree at Boysville gymat 6945 WAgner
fromll to 1. On Sunday 20th, the NPGs and Conmander

M chael Chanbers, newly appoi nted commander at the Second
Precinct. Thank you Board for that appointnment. He wil
host community and coffee at Mary's Gill |ocated at 1441
Gand River from3 to 5 and really to tal k about the
community safety strategy, introduce hinmself and to give
menbers of the comunity a chance to ask any questions
that they may have. Wth regards to the Board's questions
on the departnent's response to a couple of recent news
articles. And | nean, the irony is blatantly obvi ous of
where |I'mgetting ready to go with this.

CH EF WHI TE: You know, we certainly cannot pick and
choose if we're going to say that the nedia reports
shoul d not drive our behavior, then the nedia reports
shoul d not drive our behavior. Listening to the
presentation | heard today seemed to suggest that we
shoul d not be so quick to react, and I'mnot in any way
suggesting that channel 7, Ross Jones or any ot her
reporter for that matter report is inproper or anything
along those lines. But | would just caution the Board. W

cannot presuppose discipline or msconduct, crimnal or

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

03/ 17/ 2022 Page 29
departnmental m sconduct based on the news report. The

nmedia has a job to do, we have a job to do. The incident
in question fromthe nedia report last night occurred in
2020. OQbviously, | was not with the departnent in 2020.

CH EF WHITE: There is an active investigation that |
have reviewed that was turned over to the Prosecutor's
O fice, the Prosecutor's Ofice scrutinized that
i nvestigation, |ooked at that investigation and arrived
at a chargi ng decision. And that decision, as indicated
in the report, was not to charge. And certainly, the news
report, notwithstanding I don't think that the news
report contains all the facts and circunstances of a
crimnal investigation. So | will |eave that there but
department charges are pending. W have a departnenta
disciplinary matrix that we will be sure to go through
and follow. And then we wll also | ook at the total
officer, the officer's conduct, the anbunt of tinme on the
job and all the facts and circunstances that led to where
we are today with the charging decision wth the
I nvestigation and we will continue to be transparent with
the comunity and this Board.

CH EF WH TE: And then finally, the community safety
strategy over 200 pages of work that we started |late
Septenber, early Cctober inforned by literally every

precinct as |'ve indicated. And as you all know
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respectfully that each precinct has its own city and it

has its own uni que set of opportunities, but it also has
its own uni que set of problens. And so each command
officer participated in this book providing data driven
anal ysis of the problens that they have and how we're
going to address them It builds off of our five point
strategy, which includes crowd nanagenent, code
enforcenment, police presence, noise enforcenent, traffic
enforcenment, and comunity engagenent. In those cells, or
t hose domains include recruiting, recruiting efforts,
conmuni ty engagenent, prograns, weekend, conmunity
engagenment, foot beat, business beats, noise enforcenent,
enforcing the rules that are already on the books wth
regards to noise after certain times comunity policing,
traffic enforcenment, particularly in our neighborhoods as
well as drifting and drag racing.

CH EF WHITE: It's a conprehensive document. | think

it's a great read, |I've read it about 5 tinmes and |
encourage and invite the Board to read it as well. So
with that, 1'll take any questions.

CHAlI RPERSON HOLLEY: Chief, just before we get to
guestions. One of the things that the conmunity needs to
know al so, is that you get a lot of calls fromaround the
country and what are those calls? Let us know, what are

sonme of the things that other police agencies around the
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country are asking because they feel like Detroit is

doing it so well? Also, sometinmes | overheard that there
are national nmedia that want you to go on and you refuse
to go on because you feel like you just don't want to be
atopic of the show It's really about the work that you
do. This is going to take a few mnutes, if you woul d,
pl ease, because | think it's inportant that people
understand that Detroit is really unique and it doesn't
happen by acci dental happenstance.

CHAI RPERSON HOLLEY: 1t happens because of the fact

that we have | eadership. And that's one of the things

that basically | feel, I'ma habit of the nedia. | guess
| have 4 channels going at one tine. |I'ma habit of nedia
advocate of receiving information. You read, |'mjust

full wth information, but just take a nonent and |let the
community and the Board know if you woul d pl ease, these
are the things that we take for granted, but other people
around the country evidently really feel Iike you have
the expertise and give sone advice |ike com ng out of
Gary, Indiana. And in terns of that, but it's just not
that it's so many ot her agencies that have been com ng
and wanting to cone and you' ve been too busy to entertain
them Just give us a couple mnutes, if you don't m nd,

am | asking too nuch?
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CH EF WHITE: No, not at all. Through the Chair. So
apparently sonmebody's told you about a few of the recent
calls that we've gotten with regards to national nedia.
You know, the nedia conmes with this job but |I've got a
|l ot of work to do. Yes, we're |looking at a 19% reduction
in crimnal hom cides but that margi n decrease neans
not hi ng when you're at one of these crime scenes and as a
not her crime, because a baby's been killed, | can't hold
up a piece of paper and tal k about 19% decreases or 24%
in sexual assaults or 17%in robberies. Those are
benchmar ki ng nunbers to | et us know that the work that
our men and wonen are doing is working and that we are
| eading themin the right direction

CH EF WHI TE: And we need to keep providing those
opportunities for their success. But this isn't a
sporting event and |I'mnot the head coach of the
Al liance. Ckay. So there's no wns and | osses. You know,
when you have a 19% reduction in hom cides, there are
still a lot of people, and it’s 19% over |ast year, at
the sane tine. That nmeans a whol e bunch of peopl e have
died this year already. So that's not a win for us. Awn
for us is when soneone doesn't die. If I'"'msitting here
reporting a 90% a hundred percent decrease, then maybe
we can do sone national news. So | did decline and |I'm

going to continue to decline national news. |I'll do the
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| ocal news that | should do and have to do so I can
comuni cate with our community, but | don't feel that
we're in a position to brag.

CH EF WHI TE: W have to get through the second
quarter, which is sutmmer. Wth everything energing, these
nunbers are just very small and, and increnental, when
you' re | ooking at what we have ahead of us. W have to
keep these babies safe. W have to keep people from
| eaving their guns unattended. And we have got through a
sunmer in our comunity where everyone's outside and
partying and possibly indulging in things such as that.
And we have to do so constitutionally and respectfully,
but still balance the safety of our residents. So we've
got a lot of work to do, so | will not do national nedia
to tal k about increnental decreases in crine. That's not
what this is about. And | also don't have time to do the
conparison gane. It's not what this is about. This is
about noving our department forward, while I'min this
seat that you all have put nme in, this comunity has
allowed ne to sit inuntil I'"'mnot in it anynore and get
it ready for the next person, period.

CH EF WH TE: That's where I'"'mat. So | wll continue
to refuse national nedia attention and I will continue to
talk to our community. But to your point Chairman, we get

a lot of calls both good and bad from nedi a, national and
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ot herwi se but what |'m nost proud about and the biggest

gquestion | get is, hey, how did you guys do this? How do
you guys do that? And | tell them and this is ny answer.
This is not just a soundbite. This is the real answer.
There are two reasons. The officers, not nme, are doing an
amazing job, and this comunity. W want to get stuck on
you know, the conmunity doesn't talk and no snitch, we're
not... No, this conmunity is tired of violence. They've
had it. They're tired of these babies getting shot, and
they're talking, they're tal king, hey, we're not going to
put themon blast, but they're tal king and they're ready
for this violence to decrease. So the reason you have
t hese nunbers, and not Janes Wite, it's the Detroit
Police Departnment, it's the officers, it's the sergeants,
it's the lieutenants and it's this comunity, that's it.
Now, if they want the national news, and want to talk to
sonebody that's who they need to talk to.

CHAlI RPERSON HOLLEY: Got you

CH EF WH TE: Al right.

CHAI RPERSON HOLLEY: Thank you, Chief. Conmm ssioner
Banks, you have a question for the Chief.

COW SSI ONER BANKS: Yes, | did. Chief,

CHAI RPERSON HOLLEY: | nean, you do or you did?

COWMM SSI ONER BANKS: Yes, yes, yes.

CHAI RPERSON HOLLEY: Okay. |'msorry.
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COW SSI ONER BANKS: Yes. |'msorry about it, for
responding |ike that.

CHAI RPERSON HOLLEY: Gkay. No probl em

COW SSI ONER BANKS: But through the Chair, Chief
White, you said you're rooting out corruption in the
tow ng. How are you rooting out this corruption? Was t hat
tow ng you' re rooting out corruption in, | heard you say?

CH EF WH TE: Yes. Yes. In response to...

COW SSI ONER BANKS: And how are you doi ng that?

CH EF WHHTE: Well, like we do it throughout the
department. W have strong policy, zero tolerance for
behavior to the contrary, particularly crimnality and
hol di ng peopl e account abl e and being transparent with
this Board. That's how we do it.

CHAlI RPERSON HOLLEY: Comm ssioners, any ot her
Conmi ssi oners, Conmi ssioner Holt?

COW SSI ONER HOLT: Yes, thank you, Chair Holley.

CHAlI RPERSON HOLLEY: Conmm ssioners, |I'mnot going to
do a round robin. If you have a question, raise your hand
and I wll acknow edge you. Is that okay? | want to nove
it, so go ahead, Conm ssioner.

COW SSI ONER HOLT: Thank you. Chair Holley. Yes,
Conm ssi oner Banks, Vice-Chair Ferguson, Conm ssioner
Moore, and | were on an ad hoc conmttee whereby we work

very closely wth Commander Parish and personally, |
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believe the three of us, were mldly inpressed with the

t horough policies that are com ng down the pike as it
relates to howtowing is going to be nonitored. The check
and bal ances are overwhel m ng. So we personally, |
believe |'mspeaking for all three of us denonstrated
great pride with the three neetings we had whereby
clearly Commander Parish had invested a nunber of hours
rewiting and editing the paperwork that is going to be
presented, well, has been presented to those agencies who
are |l ooking forward to participating in the process.

CHAI RPERSON HOLLEY: Thank you. Comm ssi oner
Pressley. |I'msorry.

COW SSI ONER PRESSLEY: Thank you. Through the Chair,
Chi ef a wonderful job, very thorough plan that has been
presented here, but | have two questions. One, obviously
the data that has been suggested to see that the trends
are heading in the right direction. W still have the
sane police officers, so I'msure they have been doing a
good job all along. Wiat would you say is the reason for
shifting maybe sonme norale of both nore resources for
police officers where the sane officers that we have are
havi ng better results as we're seeing currently? And then
al so, according to the plan, what woul d be one as you

stated, COVID is energing and we're expecting to have a
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hi ghly active summer. What's one thing that the

department woul d be focused on recognizing that reality?

CHEF WHTE: |'ll answer your |ast question first
because I'I| remenber that one the nost. The focus wll
be gun violence in our comunities but having tools for
our community to help itself. One of the tools that we
want to push out for the conmmunity to use, not for us to
make gun harassnent, to be clear, is nmetal detectors. W
had a football gane |ast sumrer. What was that Phil ?

CH EF WH TE: MKay Phil, nunber 10 sunmer afternoon.
| think it was back a nonth, nmonth and a half. So a group
of kids called thensel ves gangs go to this footbal
field. I think we had about 1500 people in that field
that day. At |east they decided to shoot at each other.
Ckay. So it could have been a horrible mass shooting. It
was al ready bad enough. Five people got shot, five kids
got shot. And one of the things that we noticed is they
didn't have netal detectors. They didn't have anything
well and are going to be at it again this sumer. And we
don't want people getting caught in the crossfire. So one
of the things that we've been tal king about as a conmmand
teamis if we've got netal detectors, give it to them
let themuse it. |f people wal k up and see the netal
detector they may decide, | don't want to go to the gane,

that's a win for all of us.
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CH EF VH TE: W don't have to stand there and make

an arrest. | nean, if they just say, | don't want to go,
t hen everybody w ns, everybody's safer. So gun viol ence
Is a big issue. And then when crowds energe and the
party's over, people have to go hone. The party has to
end. It can't continue in the parking lot, it can't
continue to 3, 4, 5 in the norning because you know,
people will continue to consune and then that wll |ead
to problens. And then finally drag racing and drifting,
it's huge. And now we've got intelligence that there are
t hese ATV groups, these four-wheel er groups that are
enmergi ng and they've got sone plans and so do we. So
we're going to be ready for that. So we've got a |ot of
work to do, and we've got conmtnents from our
partnerships, and this goes right into, you asked what
have the officers done differently?

CH EF WH TE: W' ve been about coll aboration with
ot her agencies. W all win when we win together, right?
So we're working with the state police. Anybody wants to
take credit, fine, as long as our community's safe. You
can take all the credit you want, but they've agreed to
work with us. We're using air support. We're using night
vision to stop this behavior before sonebody gets hurt.
And as you all know, when the sumrer we we've, we're on

top of sonething tonight wthout giving too nuch away
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because you' re watching, but we're on sonething big

toni ght because of the weather and we're going to set a
prof essi onal constitutional tone that is not okay to
drive cars a hundred mles an hour downside streets and
drift and turn because you can, so,

CHAlI RPERSON HOLLEY: And you have a question?
Conmi ssi oner Ber nard?

COW SSI ONER BERNARD: Yes. Thank you, Chief. | have
several questions for you, actually.

CHAlI RPERSON HOLLEY: | can give you two, that's all
can give you, two.

COW SSI ONER BERNARD: There are inportant issues,
M. Chairman.

CHAlI RPERSON HOLLEY: No, but you can wite the other
ones. | just have to give you two.

COW SSI ONER BERNARD: The first one is that if you
woul d provide the Board with a copy of the questions that
city council ask your departnent, as well as your
responses, | would appreciate that, because that gives us
a lot of information that we don't usually have, as well
as any questions that Melanie has received to the Board
t hat we have responded, our official response to city
council. | want to congratulate you on this report. It's
phenonenal. And 1'd |ike to know, if we had a consultant

on this report, who it was? This is excellent. And the

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

03/ 17/ 2022 Page 40
| ady who we just provided a Resolution to, Liddell, her

picture's in here and she just obviously retired today.
To be able to put nanmes and faces together and | ocations,
this has never occurred before. | want to really
congratul ate you about that.

COW SSI ONER BERNARD: And al so about the report that
you nentioned concerning the prosecutor's statenent
today. I'mglad that our officers were not involved in

any "crimnal activity." O course, there's always civil
litigation, but there's nothing you can do about that.
But it's good that what occurred was not crimnal in
nature. And our officers should be congratul ated for that
with respect to that particular incident. And then
finally, | just want to say that | have conplete and
total confidence, confidence in your integrity. And
think 1've told you that many tinmes and certainly
appreciate the job that you personally do.

CH EF WHI TE: Yes, she have and thank you. Through
the Chair. Is Sheila MBride here? Sheila, can you stand
up? So to answer your question, Sheila MBride, | hired
her many years ago when | went to the state to be the
executive director of civil rights. She was gracious
enough to follow ne there and then when | got this job, |

brought her back. Sheila took this vision. W wote this

together. And it was informed by our command team many
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hours of ne calling her saying, add this, take this out.

But the graphics, many of the ideas, you are | ooking at
the consultant right there, Sheila MBride. Geat job.

CHAlI RPERSON HOLLEY: How are you planning to rol
this out to the comunity? | think we need to ask that.
You have 250 pages but how are you going to roll this out
to people like nme?

CH EF WH TE: So community engagenment, right? So it
starts at the top. We are rolling this out. W' re going
to go to each precinct and we're going to basically have
a town hall neeting and do a presentation on what this
report is. Gve thema chance to neet ne and ask nme any
guesti ons.

CHAlI RPERSON HOLLEY: Got you

CH EF WHI TE: She's working on putting that schedul e
t oget her.

COW SSI ONER BERNARD: Can | ask just one nore
guestion?

CHAlI RPERSON HOLLEY: This commi ssion is going to be
named after you in a few m nutes?

COW SSI ONER BERNARD: No. It has been brought to ny
attention that, of course, we're using the state police
hel i copter and that we need our own helicopter. There's
di sconfort within the community about the state police

and the whole sort of thing, you know, sort of being an
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aura over the city. | have no problemw th the freeway

stuff, but | understand that a helicopter is about $2.1
mllion. And if there's any way that you can see forward
to break some of this noney lost to get our own
hel i copter that we conmand. That's ny only question.

CH EF WHI TE: Very quickly, through the Chair RFP is
out on our own helicopter. W have a RFP out request for
proposal on our own helicopter. And we are pretty
confident that at |east one of our helicopters will be up
in the next couple nonths. And the partnership with MSP
is at our request as it relates to drag racing. And the
purpose of that is so that we don't have to engage in
t hese high speed chases. They're able to use a system
called flare, which picks up the heat of the vehicle,
shows us where it's at and they'll followit in the air,
you can't run fromit and say, okay, you just turned
right, he's at that corner. W go get him officers
safer, the city's safer and all involved are safer.

CHAlI RPERSON HOLLEY: Let's give ne a few nore
mnutes. | know you're closing up your Bible there. So
just give me a few nore mnutes. If we're going to close
the Bible that neans the benediction is about to take
pl ace. So give ne a couple nore mnutes. Conmi ssioner
Bel I, Conmm ssioner Burton, do you have a question?

COWMM SSI ONER BURTON: Yes.
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CHAlI RPERSON HOLLEY: Gkay. Comm ssi oner.

COW SSI ONER BELL: Thank you, M. Chair. 1'll be
brief and to the point. Chief, | just want to comrend you
on your endeavors. W have a..

COW SSI ONER BERNARD: Can't hear you

COW SSI ONER BELL: Can you hear ne now?

CH EF WHI TE: Yes, sir.

COW SSI ONER BELL: W have a relationship with other
agencies, and surely the state police, the very partner
over the years. I'mglad you utilized it nore because the
capability is sonewhat limted, but | think the public
needs to know that these officers responding to these
scenes, they see a little bit of the nedia. They wal k
away, but these officers have to live with that, what
they are exposed to. The children are being shot, and
it's something that is very personal, should be personal
to all of us. Could you respond to the support system
that we have for these officers?

CH EF WHI TE: Yes, sir. Thank you, Conm ssioner.
Through the Chair, we have peer support. W're starting
to increase peer support. A gentleman by the nanme of
Sergeant Pots, and Lieutenant Gabriel that do amazing
work for us. But it's two people for the whole
departnent. And we're | ooking to expand that and add

nore, but you're absolutely right. You see that little
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30nd sni ppet on the news, but what's not told is those

crime scenes are horrific. You see those officers, the
one, five year old baby that was killed with his nom and
her boyfriend. | literally had officers standing out
front crying, you know, and they don't pick that up
unless it's sensationalized, right. And you know, they
see it, they deal with it. They go hone and they get to
do it all over again tonorrow for 25 years.

CH EF WH TE: So we need to nmake sure we take care of
our officers. And at the very |east we can support them
W may not be able, you know, we don't need to be hol ding
court on the news. W need to support themand let the
due process play out. And that's the biggest thing |
think we can do. | can do the evidence and the
i nformati on take us where it takes us, but let's start
off wwth a baseline of support because we know that this
I's what they have to deal with on a day in, a day out
basi s.

CHAlI RPERSON HOLLEY: Comm ssi oner Burton.

COW SSI ONER BURTON: Yes. |'m concerned about the
potential of civil rights and civil liberties being
violated right here in America' s blackest, poorest city,
|ike Detroit. | have concerns fromcitizens saying that
during the summer of our protesters, the Detroit Police

Departnment had drones. Wien were these drones purchased?
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When were they depl oyed? What happened to the data that

was captured on those drones and does the Detroit Police
Departnent has a policy for drones. In addition, | also
think further about civil liberties being violated.
Chief, some tine ago | asked you if the Detroit Police
Departnent has a stingray and what was the cost of the
stingray or better yet a bay station? Is there a policy
on that and how is that used? Is that used in the form of
a warrant request and does the departnent has a policy
for that?

CHAlI RPERSON HOLLEY: Gkay, Chief.

CH EF WHI TE: Through the Chair, if you could put
your questions in witing for ne, I will provide you with
an answer and the entire Board.

CHAlI RPERSON HOLLEY: Very good.

COW SSI ONER BURTON: Wl |, there's an article saying
that the Detroit Police Departnent spent half a mllion
dollars for a stingray system Chief, | asked you this
guestion back in 2019. Does the departnent have stingrays
at its base station? Is there a policy on that? This is
sonmething that | know that the Chief...

CH EF WHI TE: Ckay. | can answer the policy...

COW SSI ONER BURTON: have known an answer to. This

I's not sonething that...
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CH EF WHI TE: Through the Chair, there is a data
sharing agreenent, the sane data sharing agreenent that
was approved by this Board. W can reissue or re-show
that policy. Everything that involves any data collection
run through that data sharing agreenent. The stingray
that you speak of sir is a conpany. And | need to know
exactly the question you' re asking, so | can
appropriately answer it. If you're asking ne if we have a
stingray or if you're asking me if we have technol ogy
t hat does what a stingray does. So if you could sinply
put it inwiting, I'll be nore than happy to be
transparent and answer the question.

CHAI RPERSON HCOLLEY: Thank you. Chief, on your way
out. There's a funeral a week fromtonorrow for a police
officer. | got nenmbers that are involved in that. Is
there some reason why we don't know whether it's a
hom cide? | don't nean to catch you off guard. Is it a
hom cide or was it a natural cause or do we know? Because
of the famly, I don't know how to mnister to them
because they can't get an answer from..

CHEF WHHTE: | think I know when you're speaking of.
There's an open investigation and it would not be
appropriate for nme because it's not a DPD nenber, but the
police is not a DPD nenber. So | will get that

i nformation for you.
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CHAlI RPERSON HOLLEY: They didn't tell ne that.

CH EF WHITE: Not a Detroit police officer,

CHAlI RPERSON HOLLEY: He's got a uniform like he's a
police officer.

CHEF WHHTE: He is a police officer, he's just not a
Detroit police officer

CHAI RPERSON HOLLEY: Ckay. They didn't tell ne that.
| apol ogi ze to you.

CH EF WHI TE: No probl em

COW SSI ONER HERNANDEZ: Chair Hol | ey.

CHAl RPERSON HOLLEY: Don't tell me that Conmi ssioner
Banks, you have to say sonething. Come on, let's go.

COW SSI ONER BANKS: All right. I"'mcom ng, give ne a
chance. I'mgetting ready to..

CHAI RPERSON HOLLEY: | gave you a chance al ready, but
' m gi ving you anot her chance.

COW SSI ONER BANKS: Ckay and | thank you for that.

CHAlI RPERSON HOLLEY: 1'm going to charge you. o
ahead.

COW SSI ONER BANKS: Through the Chair, Chief Wite
how are the Detroit Police Department bridging the gap
between the residents and the police officers? Because a
| ot of people think that the Detroit police officers are
bad guys, bad people. And even though we know that there

are sone corrupt officers on the force, and you got sone
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good officers, how are we bridging the gap between these

two, the residents of the city and the police officers?
Do you have a plan or...

CHAI RPERSON HOLLEY: It's right here.

CH EF WH TE: So through the Chair, | reject
respectfully, the first part of that | don't know of any
corrupt police officers in the Detroit Police Departnent.
| have hard working nmen and wonen that have dedi cated
their lives to saving the lives of others. Those are the
police officers. I know if anyone violates our policies
or conmm tnment, m sconduct..

COW SSI ONER BANKS: May | say sonet hi ng?

CHEF WHHTE: 1'Il conplete my...

CHAI RPERSON HOLLEY: Let himfinish first,
Conmi ssi oner.

CH EF WH TE: That's what this Board is about,
oversight of the Police Departnent. And | present that
information to this Board. Now, if you're talking
perception |'ve got over 200 pages of how we're going to
bridge a gap and | provided you a copy. One of the
bi ggest ways is as | indicated, the comunity engagenent
conponent and the last thing I'll say is | also don't
subscribe to the comment of the community or feeling that
our departnent is bad. Qur community supports us. One of

the biggest calls | get from agencies around the country
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I's our conmunity relations, our NPO program and how we

engage our community. You know, we were doi ng our
ceasefire and I'm I'msorry, but I have to get this out
t here based on what you just said.

CH EF WHI TE: So, today at ceasefire, so ceasefire is
about guns, gangs, and disruption. The captain fromthe
Ninth Precinct, during telling me about how we were
di srupting gangs throughout the Ninth Precinct, he says,
and then there was this thing that the ceasefire officers
did that was, | thought was pretty neat and wanted to
make sure | brought it to your attention. They went to
the hospital and they gave gift cards. They coll ected
money anongst thensel ves, $1,500 worth of gift cards.
They gave to cancer patients at children's hospitals
because they wanted to, because they felt it was a good
thing to do. Then |I heard fromthe Tenth Precinct
commander, who's telling nme about, okay, we got this gang
banger and this person who shot that person. Ch, and
Chi ef, one nore thing, there was a robbery at a store and
we got the guy because we had just had a coffee, conmmand
coffee thing there with this community, they canme out at
the comunity, the community cane out.

CH EF WHI TE: But sonet hi ng happened. Right after we
| eft, some citizen or sonebody cane in there, robbed the

pl ace and took the tip container fromthe enpl oyees. W
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got him we got the guy, and we got the tip container, no

nmoney. So the officers filled that tip jar back up and
gave it to the enployee. Those are the stories that
nobody' s covering. Those are the stories that no one's on
his phone to report to this Board. It happens every day.
And that's community relations. That's the conmunity
relations you don't hear about. | nmean, | can tal k about
the NPCs who were shoveling snow for our seniors, | can
tal k about the |ady who turned a hundred and the NPO
brought a cake to the house. Those are the stories that
are being told about us in the comunity that may not
rise to your level, but it is not an anti-Detroit Police
Departnent sentiment in this comunity. W would not be
successful w thout our conmunity

CHAlI RPERSON HOLLEY: Conm ssi oner Her nandez.

COW SSI ONER HERNANDEZ: Thank you. Through the
Chair. Congratulations on the strategy. Wll the
department in reference to town halls in particular, wll
t he departnent engage with Creo potentially to provide
real time translators, not just Spanish, but other
| anguages as well? You knew that was com ng fromnme. And
maybe not the entirety of this strategy translated in
ot her | anguages, but maybe a condensed version. | |ove
t he Facebook page, follow the Facebook page. | |ike al

the posts. | think this is what's inportant here.
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CH EF WHI TE: Yes, sir, and thank you Conm ssi oner
Her nandez for bringing that up. And so the Diversity
Equity Inclusion Director | hired told me exactly what
you just said. You have to translate this. And she al so
told ne and stop doing press conferences wthout a
translator next to you too.

CHAlI RPERSON HOLLEY: I'mgoing to let you go for
sure. | apol ogi ze.

CH EF WHI TE: No problem No probl em

CHAlI RPERSON HOLLEY: But | got to have ny Vice-
Chai rperson ask the | ast question.

VI CE- CHAI R FERGUSON: Through the Chair, Chief. This
i s awesone. Commi ssioner Pressley and Chair Holl ey, they
t ook my questions that | wanted to ask you, but | want to
say you put this together, awesonme. Because | went
through it. | read it, not the whole thing, but what it
did do was us, and it didn't take a bl anketed approach.
It took in what was happening in every precinct. And you
tal k about community engagenent. My comunity is here. |
| ove that, | love seeing it on here. | was like, oh, I'm
here. So | just wanted to say, this is awesone and |'m
| ooking forward to working. And if there is anything I
can do, reach out to ne pl ease.

CH EF WHI TE: Well, thank you very nuch, sir.
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CHAlI RPERSON HOLLEY: Chief, you nmay be, as you say to

your guys, you may be di sm ssed.

CH EF WH TE: Thank you, sir.

CHAI RPERSON HOLLEY: Who is going to take your place?

COW SSI ONER BERNARD: Thank you, Ms. MBri de.

COW SSI ONER HOLT: Chair Holley. And I'Il have a
di scussion with you regarding that incident because it's
on nmy heart as we speak.

CHAlI RPERSON HOLLEY: Good. Thank you.

COW SSI ONER HOLT: But it was not DPD

CHAI RPERSON HOLLEY: Thank you. Let's go to
presentations, is that okay with you?

M5. WHI TE: Yes, sir. Through the Chair, just before
the presentations, | would |ike to recogni ze Conm ssi oner
Lisa Carter who arrived and al so First Assistant Chief
Todd Bettison who is standing in for Chief Wite and al so
just to note the other special guest who are here with
us, former police conm ssioner, Darryl Brown, forner
pol i ce conm ssioner, WIlliamDavis, Ms. Marie Overall of
State Representative Tyrone Carter's O fice, M. Ladon
Davi s of honorabl e council nenber, Fred Durha' s Ofice.
And again, | nentioned Ms. Fredia Butler, who is the
Second Precinct comunity relations council president,

and al so attorney June Adans and attorney Latisha James,
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who are here for the closed session itemfor article B.

Thank you.

CHAI RPERSON HOLLEY: Thank you so nmuch. Let's go to
the next presentation if you would, please.

M5. WHI TE: Yes, sir. Through the Chair, Captain
Dietrich Lever will be giving the presentation on
disciplinary adm nistration. Today's presentation as
Captain Lever nakes his way to the podiumis on again,
the departnent's disciplinary admnistration, the
di sciplinary adm nistration adm nisters police discipline
and assists the departnent in preventing and deterring,
unpr of essi onal and i nappropriate conduct through
mechani sms such as effective managerial practices,
mentoring, counseling, and training. The depart nent
policy on discipline provides an overview of the
departnent's disciplinary process, the guidelines for
reviewi ng and inposing discipline, proper service
requi rements and ot her key provisions. The policy was
provided to the Board earlier in connection with the
departnment's Power Poi nt presentation. And again, this
presentation is based on the Board' s request to receive
updates on the departnent's disciplinary admnistration
unit. And the Board again, thanks the departnent for
sharing the presentation and supporting docunments in

advance and | ooks forward to learning nore details of the
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presentation and the material is also posted online for
the public's view ng. Thank you.

CHAI RPERSON HOLLEY: Thank you, Ms. Wite. Good
af t ernoon.

CAPTAIN LEVER Good afternoon, your honor.

CHAlI RPERSON HOLLEY: I ntroduce yourself please.

CAPTAIN LEVER | am Dietrich Lever, the captain in
charge, and the officer in charge of disciplinary
adm ni strati on.

CHAlI RPERSON HOLLEY: Very good. Thank you for being
here.

CAPTAI N LEVER: You' re wel cone.

CHAI RPERSON HOLLEY: You may begi n.

CAPTAIN LEVER Thank you, sir. Thank you for having
me today. This is ny fir ny second tinme. Second tine's
the charm This is a tough act to follow, I'"mgoing to
say that, to follow Chief Wite. This is a tough act to
follow, but I do want to say sonmething to add onto what
he said. The gentleman, one of our officers here said we
had sone good officers. | want to make a correction that
the overall majority of our officers are great officers.
W nmay have a few that needs to be corrected. | do want
to make that correction. So today |1'd |ike to explain an
overview of our disciplinary process, share sone

statistics and tell you how we go about doi ng our day-to-
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day operations. Next slide please. Perfect. So as you can

see, the staffing at Disciplinary Admnistration is 1
captain, we have 2 sergeants, we have 4 police officers,
a police assistant, a sworn police assistant, and 1
civilian assistant, who | was re-instructed today to call
2. | refer to themas non-sworn assistants. So we have a
9 nmenber teamthat takes care of the adm nistration of
the discipline in the Detroit Police Department. Next
slide, please.

CAPTAIN LEVER: Qur mission is to ensure the Detroit
Police Departnment is conmtted to addressing
unpr of essi onal conduct by sworn nenbers and to prevent
further such conduct. Excuse nme for that

CAPTAIN LEVER Next slide, please. I'mgoing to give
you an overview of our disciplinary process. This was
taken directly fromour departnent nmanual. So initially
there is an allegation of msconduct that's brought to
the attention of the Detroit Police Departnent. Once that
al l egation is brought forward, there's a follow up, an
initial report to give us a guide to go by. Once the
report is done, it's assigned to the appropriate comuand,
be it the conmand officer, internal affairs officers,
office of the chief investigator, or force
I nvestigations. Once we receive that investigation,

there's a conpl ete thorough and conprehensive
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I nvestigation done. And if there's a finding of sustained

m sconduct, then it is forwarded to disciplinary

adm ni stration. Next slide please. And that's when ny
team ki cks in. The Disciplinary Adm nistration team ki cks
in after, and only after a finding of sustained

m sconduct. At that point, they'll reviewit, nmake
recomrendations for the appropriate charges, the
appropriate penalties, and we'll notify the officer of
what he's doing. | nean, of our reconmendations, either
the officer can choose to accept the penalty, or he has
the right to appeal all the way to arbitrati on. However,
anything |l ess than 3 days, 3 days or is binding, there's
no arbitration. He can't request an appeal hearing

t hrough the Chief but is binding. Also once ny teamis
engaged, once it gets to ny team it takes about 45 to 60
days to get through the process.

CAPTAIN LEVER Next slide please. So | talked to you
alittle bit about who handl es the investigations at the
department. It would be the conmmand investigations, the
office of the chief investigator, internal affairs and
enforced investigation. So if you | ook at the nunbers, |
t hi nk everybody has a copy. Mst of the nunbers are on
par or simlar. However, if you |look down, | saw 3 things
t hat caused concern or that | can predict that | believe

that the Board were going to have sone questions about.
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So if you look at the office of the chief investigator

t here down approxi mately 30% over submtting disciplinary
matters to disciplinary adm nistration, excuse nme for
t hat .

CAPTAIN LEVER So | had an opportunity to speak with
OCl Akbar about that. And he wasn't concerned. He
basically told ne that it's basically how they cone in
and how the dispositioning rolls. So sonetines you'l
have nore, sometines you'll have |ess. He wasn't al arned.
| did ook into Internal Affairs and the increase in
Internal Affairs and in enforced investigations. So the
enforced investigation was over 244% and that was of
great concern for nme. | did some research and | think we
spoke about it briefly today and it appeared to be the
tie to the protests that the Detroit police officers were
handl ing after the Kyl e Witehouse incident. So we had
follow up protests in Detroit. | had a different
assignment and | didn't follow the protest, but I saw ny
col | eagues on the news handling it, and some of them used
force. So with that, they were expected to increase,
however, overtine | expected themto go back down and go
back to par. Next slide please.

CAPTAIN LEVER. So the next slide is just a visual of
exactly what we tal ked about. Next slide, please. So when

we do have a sustained m sconduct against a nenber, al
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of our disciplinary falls within 1 of 4 categories of the
disciplinary matrix. Category A through D. 1I'll save you
the pain of reading all of the words on the slide,
however, D is our nost egregious. So if you do any action
that land in category D, you're |ooking at anywhere from
a 45 day suspension to termnation and that's it w thout
l'itigation. However, the differences between categories
A, B and C. The major differences are the inpact, the

i mpact it has on the comunity, the inpact it has on the
department or the inpact it has on officer and officer
safety. So the greater the inpact it noves into the next
category. Next slide please.

CAPTAIN LEVER And one nore thing about that to
ensure that everything is transparent, everybody's judged
on the sanme matrix, regardless of the person we're
judging the act on our matrix, the acts or actions. So we
tal ked about the appeal process a little bit. If the
of fi cer chooses not to accept the penalty or the
recommended penalty or the recommended charge, he has the
right to appeal. That appeal is done in a non-adversari al
nmeeting with the officer and, and a single conmand
officer who will preside over the hearing and render the
appropriate decision. The officer is represented by his
or her appropriate union, and the departnent is

represented by a nenber of nmy team So if he accepts it,

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

03/ 17/ 2022 Page 59
he will serve the reconmended penalty or he will accept

the charges, he'll serve the recommended penalty, excuse
Ime.

CAPTAI N LEVER: However, if he doesn't want to accept
it, and again, if it's anything, 3 days or in excess of 4
days or nore, he can appeal it to an arbitrator. An
arbitrator is a different class of reviews. Next slide
pl ease. So we tal k about nunbers here. This is the
di sposition of all of our cases. | failed to say, excuse
me, but | failed to say in 2020, there were 549 cases. W
had an increase of 11%and in 2021, there were 610 cases.
And these are the results or dispositions of each case,
excuse nme. So again, everything, not everything, but nost
of themare on par or right around simlar to the prior
year, except for the admnistrative closures, which were
up, | see 233%in the pending cases, which were up 72%
Again, anticipating that there were going to be sone
questions, | took a look into our adm nistrative closures
and | was able to find out our adm nistrative closures
are alot of tines, I"'mnewto the position, but | did
find out a lot of tines, although investigations are
conpleted, there may be no definite finding of sustained
m sconduct, but they'll send themto disciplinary
admnistration for a review. Once ny teamreviews them

If there is no msconduct, we'll admnistratively close
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them right? If there is no msconduct, it's like a
notification. And people who separate fromthe
departnent, we have to admnistratively close them They
no |l onger fall under our disciplinary purview, so we have
to close themtoo. Again, for the pending cases in 2020,
this is a year-end report. In 2020, a year in, there were
97 pendi ng cases in 2021, there were 167.

CAPTAIN LEVER | did a thorough count today. W're
right at 100, which is right on par with 2020. So agai n,
at the end of the year, we had 1 21 67. It wasn't an
alarmbut | wanted to give you an explanation of why it
may be like that. So we have 35 pending arbitrations. W
have 32 penalties waiting to be served, so we can't close
them out. So al though they may have a finding sustained
and we have issued a penalty, we have to wait until the
officer serves the entire penalty before we close the
case. W have sone penalties that are held in the advance
and we have one waiting arbitration and appeal. No, I'm
sorry. One waiting for an appeal, not arbitration. W
have 35 waiting for arbitration. Next slide, please. This
Is just a visual of exactly what | just tal ked about.

Next slide, please.

CAPTAIN LEVER: So in summary, the Disciplinary

Adm ni stration conducts inpartial reviews of departnental

m sconduct and investigations, they prepare notice of
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di sci plines and recommend penalties and charges, based on

our disciplinary matrix. My team adm nistrates and
facilitates the entire disciplinary process and we

mai ntain records of all of those. So | do want to say
this in closing, our unit is called disciplinary

adm ni stration. However, the overall goal is to correct
t he undesirabl e behavi or and give the officers the tools
necessary to be successful in providing world class
service to the Detroit citizens. Any questions?

CHAlI RPERSON HOLLEY: Thank you so much. Questions?
Conmi ssi oner Hol t.

COW SSI ONER HOLT: Conmi ssi oner Bernard's hand
really was rai sed before mnd.

COW SSI ONER BERNARD: But thank you. | can wait,
what ever you want to do, M. Chair.

CHAI RPERSON HOLLEY: Thank you. Chair Holley. Thank
you, sir, for your presentation. May | have your nane
agai n?

CAPTAIN: |I'm Captain Lever, L EVER | usually
say, |ike the soap, Lever 2000.

COW SSI ONER HOLT: Thank you, Captain Lever. Now,
early on Chief Wiite indicated that he's in the process
of revanpi ng your risk managenent policies. Wuld this be
the kind of information used in that revanping process,

this kind of information?
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CAPTAIN LEVER So are you asking nme about risk or

di sci pline? So when we do risks, are you asking if we use
disciplinary information in our risk and nanagenent ?

COW SSI ONER HOLT: Correct, the information
contai ned here. \Wen Chief Wiite nentioned he is
revanpi ng the ri sk managenent policies, this is the kind
of information that he woul d be | ooking at?

CAPTAIN LEVER This is a portion of the information.
I*"mactually in position to answer that because |I'min
charge of risk managenent al so, however, that's going to
be an up and comi ng presentation. However, yes, we do use
disciplinary admnistration information along with a
whol e plethora of other information that ['Il be happy to
share with you.

FI RST ASSI STANT BETTI SON: First AC Bettison, through
the Chair, to your point. The question is, yes, ma' am

COW SSI ONER HOLT: Thank you.

CHAI RPERSON HOLLEY: Commi ssioner Carter.

COW SSI ONER CARTER: Thank you, M. Chair. Good
af t ernoon.

CAPTAI N LEVER: Good afternoon, nm'am

COW SSI ONER CARTER: | have a coupl e of questions.
One of our duties is to act as final authority in all
discipline matters. And | understand that there are

contractually issues with that being carried out, but
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that is a charter responsibility of this Board. And |
want to know when OCI refers cases to you, and we've

tal ked about this before, probably before you were

assi gned, cases are referred fromQOCl for discipline.
When is OCl or this Board notified of any discipline that
I s handed out to any officer or nenber of the Police
Depart nent ?

CAPTAIN LEVER | can find out and get back to you in
witing, but | don't know that you're not. So what you're
saying is you're not receiving informtion?

COW SSI ONER CARTER: No, we're not.

CAPTAIN LEVER Gkay. I'll nake sure that happens.

FI RST ASSI STANT CHI EF BETTI SON: So, First AC
Bettison, through the Chair. So you should get a
notification via a report. And so it should be a report
t hat cones back fromour office or disciplinary to you
t hat updates you

CHAI RPERSON HOLLEY: Ms. Wiite, did we get that?

MS. WHI TE: Through the Chair. | would nention that
we receive a quarterly report fromthe departnment that
outlines OCl cases sustained, and then the disciplinary
action that was inposed. But in ternms of individual
cases, when disciplinary inposes discipline, we don't
receive it on that type of basis, but we do receive a

quarterly report in that regard.
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CHAlI RPERSON HOLLEY: The question |I'masking is

what's in the best interest of the Board, is it quarterly
or individual?

M5. WHI TE: Through the Chair, individuals would be
very hel pful. And then the conm ssioners and the
honorabl e Board will be able to see that in real time, as
the cases are approved by the Board and then finally
adm ni stered discipline by the departnent.

CHAlI RPERSON HOLLEY: Is that okay with the office?

FI RST ASSI STANT CHI EF BETTISON: So | will have to
circle back with you on that. | thought that we were in
conpliance with the quarterly report. And so | wll
definitely get back with you on that.

CHAlI RPERSON HOLLEY: When | say, you're out of
conpliance. The question is, | think, what the
conm ssioner would like to know, is it possible to do it
the other way, as well as the...

FI RST ASSI STANT CHI EF BETTISON: | w Il check.

CHAlI RPERSON HOLLEY: GCkay.

COW SSI ONER CARTER: Through the Chair.

CHAlI RPERSON HOLLEY: |'m sorry.

COW SSI ONER CARTER: | think that because this is
such a huge responsibility for this Board, we need to be
in real tinme.

CHAI RPERSON HOLLEY: | got you.
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FI RST ASSI STANT CHI EF BETTI SON: So, |'m not prepared
to answer that right nowin real tine right now | wll
check with the Chief. So if you want real tine, |ike
ri ght now.

COW SSI ONER CARTER: No, not now, but | nean..

CHAlI RPERSON HOLLEY: You okay, now. Conm ssioner, you
all right?

COW SSI ONER CARTER: What was the answer?

CHAlI RPERSON HOLLEY: The answer is he's going to
circle back and get the answer, it's beyond his great
recal |.

COWM SSI ONER CARTER: Okay, that's right.

CHAlI RPERSON HOLLEY: Fine. | got you, sir. | got you.

COW SSI ONER CARTER: Thank you, Assistant Chief.

CHAI RPERSON HOLLEY: Comm ssi oner Bernard.
COW SSI ONER BERNARD: M. Chairnman, |'mgoing to
submt ny questions in witing because | think we have an

interest in several issues that he nmentioned. So |'I|
send the departnent a letter Chief Bettison and you can
respond that way.

CHAlI RPERSON HOLLEY: Commi ssi oner Pressl ey.

COW SSI ONER PRESSLEY: Captain Lever. | just want
to, and excuse ny ignorance if it's an elenentary
qguestion, but just what determ nes which investigation

goes to what, so we have the command investigations
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officer, office of the chief investigator, internal
affairs, what's determ ning who the investigative body
| S?

CAPTAIN LEVER: So generally it depends on the
of fense or the nature of the allegations. So if it's a
non-crim nal deneanor, it usually goes to OCl. If it's
departnental or procedure, it usually goes to the
command. If it's crimnal or excessive abuse of force
type things, it goes to professional standards, which is
internal affairs, enforced investigations.

COW SSI ONER PRESSLEY: Thank you.

CHAlI RPERSON HOLLEY: And it's a good question, an
excel l ent question. And the idea of course, is that
abusi ve is one thing, physical is another thing, and that
makes the difference between where it goes.

CAPTAI N LEVER: Thank you.

CHAlI RPERSON HOLLEY: That's a good question. It's not
an ignorant question. Let me go back to Conm ssioner
Banks.

COW SSI ONER BANKS: All right. Thank you sir.
Through the Chair. This is for Assistant Chief Bettison.
What is considered, no, I'msorry, for the captain. Now,
what is considered to be for an officer, category D and

what does it take for an officer to reach category D?
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CHAlI RPERSON HOLLEY: What | think, what we are trying

to say, Captain, is each one of them stand by thensel ves
What is category D, is what's what nmy conmm ssioner is
asking. Wat entails category D?

CAPTAIN LEVER Through the Chair. | nmean, | can read
the slide, fromthe slide or is he trying to get an
exanmpl e?

CHAlI RPERSON HOLLEY: No, he's trying to get fromthe
sli de.

CAPTAIN LEVER So fromthe slide category D...

COW SSI ONER BANKS: Capt ai n.

CAPTAI N LEVER Yes, sir.

COW SSI ONER BANKS: You mentioned category A, B, C
and D. What does it take for an officer to reach that
| evel of the category D? Is it so many conplaints or
di sorderly conduct ?

CHAI RPERSON HOLLEY: Any violation of all of the |aw,
rules or policy, which foreseeably results in death or
serious bodily injury.

COW SSI ONER BANKS: That's category D?

CHAI RPERSON HOLLEY: Yes, sir.

So, that's what it takes for an officer to reach
category D.

CHAI RPERSON HOLLEY: Yes, sir.

COW SSI ONER BANKS: Thank you, Chair.
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CHAlI RPERSON HOLLEY: 1'm al ways here to hel p.

COW SSI ONER BANKS: And you' ve been a bl essing. |
appreci ate you.

CHAlI RPERSON HOLLEY: Any ot her questions?

VI CE- CHAI R FERGUSON: Yes.

CHAlI RPERSON HOLLEY: Conm ssioner. He's right next to
me and | keep forgetting him |'msorry, Comm ssioner and
Vi ce-Chair.

VI CE- CHAI R FERGUSON: Thr ough the Chair. Thank you,
Captain Lever. That was awesone. Arbitration binding. Is
that it for the officer or can he say, oh, you know what,
| don't like what the arbitration said. Can | go to the
Board and get ny discipline like that?

CAPTAIN LEVER Through the Chair, arbitration is
bi nding, sir. However, it can be appealed to the Chief
and the Chief can do sonething. | will get back to you in
witing it wth the exact answer, but arbitration can be
appeal ed to the Chief and he has some powers too?

FI RST ASSI STANT CHI EF BETTI SON: Let nme step in...

BERNARD: On the ot her hand.

BETTI SON: Through the Chair, typically arbitration
binding that's arbitration binding. That's the vital
deci si on.

COW SSI ONER BERNARD: And it can be enforced in
Wayne County Circuit Court.
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VI CE- CHAI R FERGUSON: Ckay. Now, does an officer have
to go to arbitration? Can he say, oh, | just want ny
faith right into the Board hands?

CAPTAIN LEVER Through the Chair. No, he doesn't
have to go through arbitration

VI CE- CHAI R FERGUSON: So he can cone to the Board,
right?

COWM SSI ONER BERNARD: No, it's not up to him It's
up to the union can appeal for arbitration.

CHAl RPERSON HOLLEY: That's the second, first...

FI RST ASSI STANT CHI EF BETTI SON: First AC Bettison.
Through the Chair, the officer has options. So the
of ficer, you know, in consultation with the union, the
officer has a right to due process in defense. So the
of fi cer makes choices as to what venue they want to go
t hr ough.

VI CE- CHAI R FERGUSON: But what I'mtrying to get at,
' m pi ggybacki ng of f of Conm ssioner Carter, we're on the
sane page here. At what part of the process, because |
didn't see it here, does that person has, to say, okay, |
want to conme straight to the Board. | don't |ike what you
guys are about to do to nme. | want ny discipline through
t he Board. When does that cone into play?

COW SSI ONER BERNARD: Col | ecti ve bargai ni ng

agreenent .
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CHAlI RPERSON HOLLEY: It does not say to you... you

can say it better than | can. Go ahead.

SECOND DEPUTY CHI EF HA: May it pl ease the Board,

G ant Ha. Second Deputy Chief, Detroit Police Departnent.

CHAlI RPERSON HOLLEY: Tell them your area of
experti se.

COW SSI ONER BERNARD: He is a | awyer.

SECOND DEPUTY CH EF HA: 1'mthe | egal advisor for
the Detroit Police Departnent.

CHAI RPERSON HOLLEY: Very Good.

SECOND DEPUTY CHI EF HA: In answer to Conm ssioner
Ferguson, previously, when we had trial Boards, there was
an opportunity for the menber to appeal to the Board of
Pol i ce Conmi ssi oners.

COW SSI ONER BERNARD: Can you speak up a little
pl ease?

SECOND DEPUTY CHI EF HA: That no law is avail able
t hrough the col |l ective bargaining agreement. Now, in
regard to what Captain Dietrich Lever was saying,
arbitration is binding. However, there are certain narrow
exceptions and that narrow exception is that they may
appeal to the chief, but the chief cannot increase the
penalty of arbitration. He has the discretion, if
provided with new information, new and convi nci ng

information to | essen the penalty. That is the only
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option. The other option in regard to what to do with
arbitration is the nenber can appeal to the circuit
court. However, there are narrow exceptions provided by
statute and that is it.

CHAI RPERSON HOLLEY: Thank you so nmuch. And thank you
captain as well. | don't hear any nore.

COW SSI ONER BELL: |'m sorry. Conmm ssioner Bell.

COW SSI ONER BELL: | think it should be clear that
when we read that statenment it's not true to the letter
of the statenent about the charter conmssion. It's
totally mssed | eading to nmenbers on this Board, and to
the public. W have no role in the disciplinary process
as Deputy Chief Ha indicated in terns of collective
bargain. That's been long standing for quite some tine.
So don't rely on that |anguage. It's just |anguage. W
have no authority we've been taken out of that |oop, as
he explained to you, recently. Thank you

COW SSI ONER CARTER: Through the Chair, but it does
say that we can review the discipline, so we should be
able to review the discipline.

CHAlI RPERSON HOLLEY: We'd like to know the culture.
That's what we were talking. | don't think there's
anything else. Can I nove on? Thank you so nuch, captain.

You' ve being very patient wwth me and | appreciate you
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being there and it's a good report as well. Thank you as

al ways for the second tine.

CAPTAIN LEVER Thank you and the honorabl e Board.

CHAI RPERSON HOLLEY: Thank you. The next
presentation

M5. WH TE: Yes, through the Chair, we al so had
Director Christopher Gaveline who had his hand raised
t hrough the zoom So just wanted to know that for the
record, he probably wanted to add to the di scussion on
the disciplinary item but the next presentation is BOPC,
2021. Feedback summary and M ss Theresa Bl ossomw || give
t hat present on comunity feedback.

CHAlI RPERSON HOLLEY: Very good. Do | need her at the
podi unf

MS. BLOSSOM No, sir. Thank you for the question,
honorabl e Board. I'mstill going to run the part of the
zoomwhile I'"'mgiving the presentation, thank you. And
good afternoon to the honorable Board to the comunity. |
am Theresa Bl ossom Police Community Rel ati ons
Coordi nator, and |I'mresponsible for initiating and
conducting the BOPC feedback. This is our second year of
t he feedback, and I'mgoing to give a very quick sunmary,

M5. BLOSSOM The first slide tal ks about an overview
of the 2021 responses. And it tal ks about themin terns

of snapshots. This is one of several comunity feedback
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tools that the Board has. O course, it's a weekly

nmeeting and the public comments here are a tool as our
solicitations, whenever we put out a public policy and
solicit the public's feedback and comentary on those
policies. W of course get many phone calls, emails, and
other different ways of hearing fromthe public. | do
want to note that it's not a scientific survey, nor is it
a random poll. W typically have a stakehol der group
that's either available through our Facebook page, but
nostly through our gov delivery subscriptions, which are
the Gty of Detroit stakehol ders. These are people who
have already indicated they're interested in the Gty of
Detroit government and sone 8,000 are specifically
interested in the Board of Police Conm ssioners. The BOPC
f eedback goes through the whole array of sone 24, 000
st akehol ders. In 2021, it went to gov delivery on
Facebook, and it was posted on the City of Detroit
website conpared to the previous year when it was only
avail able to gov delivery. | do want to note that the
expansion of the platforns did not translate into
expanded participation

M5. BLOSSOM As the Board knows your approval of the
resol ution and support of President Ohama's task force
report on 21st century policing had the support of

community polling or a way to get additional community
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f eedback. And this was |aunched in conpliance wth that
support. Just as an overview this year 91%identified as
city residents conpared to 85 previously. Wnen continue
to be a | eading conponent of that participation. Their
percent age went up by about 4% participants tend to
reflect the diversity of our city. W are a ngjority
African American city, but we al so have Hi spanic or
Latino participation along with Arab-Anerican and ot her
ethnic groups. Wile older adults renmained the primary
group of feedback, we did note an uptick in the 26 to 30
year ol d category, which was a good devel opnent.

M5. BLOSSOM Sone snapshots of responses that
i nvol ved the civilian oversight of |aw enforcenent. Sone
15. 2% said preventing police brutality was a higher
priority for themthan in the previous BOPC feedback, A
hi gher percentage al so supported the Board's role in
reducing crime as a priority over the participants in the
previ ous BOPC feedback, and then a slightly higher
percentage small, but still notable because of the
novenment saw preventing |lawsuits related to police
encounters as a priority role for the Board. Thank you.
76% of participants said they were famliar with the
Board and its role, and that was an increase over the

previous one. So that trend was going in the right
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direction as well. I'mnot sure what happened. It's at

the end of the report.

MS. BLOSSOM Excuse me, Board. | think soneone else
was trying to do the slides for ne.

COW SSI ONER BERNARD: We have it in our hands so...

M5. WHI TE: Through the Chair, while we're | ooking
into that item the honorabl e Board does have a copy of
the presentation in your packets, and it's al so stream ng
t hrough zoom for the public. And it will be on the
Board's website for view ng.

M5. BLOSSOM Thank you, honorable Board. | do have
control of the slides back. A higher percentage al so
reported attendi ng BOPC neetings. A higher percentage
noted that their participation had increased. And then
t he nunber who had never seen a BOPC neeti ng decreased.
So those are all trends that are heading in the right
direction.

M5. BLOSSOM Here are sone snapshots of |aw
enforcenent and the vast majority were famliar with
terns that were pretty in nmuch in the domain of the
public in the last few years, based on sone cases
el sewhere, racial profiling inplicit bias. And it is
I mportant to note that the tinme period covered for these
guestions in terns of the awareness of participants was

just slightly different in 2021. For the second BOPC
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f eedback, because during the initiation of the first one,

we asked for a tinme period that was a little | onger than
just one year. So noving forward, BOPC feedback wll be
abl e to take those annual snapshots and provi de ot her
information for the Board and the community. Wth respect
to snapshots of |aw enforcenent, there were notable
decreases in the percent who felt protected by | aw
enforcement and a decrease in those who said they cal
the police when they are in need. There was an increase
in those who felt intimdated, an increase who said that
t hey were soneone they knew had encounters that they
classified as police harassnment or intimdation.

MS. BLOSSOM The BOPC feedback showed a decrease in
the reputation of |ocal |aw enforcenent. There was a
decrease in the rating of the reputation and while not
directly conparable there, it was roughly the sane nunber
or percent of people who say they had an encounter with a
Detroit police officer or who had a fam |y nmenber who had
an encounter with a Detroit police officer. So those
didn't seemto be indications of why the reputation has
suffered a slight drop. And that's an overview The Board
earlier was given the 2021 initial results. And then the
2021 results wth the responses to the open-ended

guestions. There is a conpilation that has been nade and
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wi Il be published and avail able on the website, along

with those other initial reports as well.

CHAI RPERSON:  HOLLEY: Very good. Thank you so much.
Ms. Bl ossom Can you just take three mnutes, you do an
excel l ent job and al ways been that way down through the
years. Can you let the conmunity know just what you
really went over and what was it for. | did not only do a
good job, but we are here and we got this, |I've been over
it, but I want the comunity to understand what it is.
Take three mnutes or so, to let themknow what it is.
This inportant survey that you did. Wat is it?

M5. BLOSSOM Through the Chair, Public engagenent
and what the public wants the Board to know as a civilian
oversight unit for the Police Departnent is very
I mportant. And the BOPC feedback through survey nonkeys
i's one of those conponents that allows for a | ot of
participation on the sane topics. So whenever a |arge
group of people are able to participate with the sane
guestions asked and the same topics covered, it gives a
great conmunity snapshot of where people see, not only
civilian oversight, but local |aw enforcenent and the
department. So whenever it's available, we urge
participation and we hope for people to continue to

participate in the years to cone
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CHAlI RPERSON HOLLEY: Take one nore mnute, based upon
this, howis the community assessing us? Do we get A, B,
C, D good, bad? What does the community really think
about us based upon this report that you've given?

M5. BLOSSOM Through the Chair, because it's not a
scientific poll it's alittle difficult for nme to answer
that. What | will say is that the Board' s trends on
engagenment are headed in the right direction and can be
nore robust. The community, through its open-ended
guestions, tends to continue to express support for
things that the Board can do and sone things that the
Board cannot do. The public expression for the Board and
civilian oversight of |aw enforcenment to nmake sure that
there's strong accountability of |aw enforcenment renmains
there. By the same token, Detroiters still want to see
resi dency, which we probably knowis not a political
reality. And also the over sentinent is that people just
want to feel safe and be safe. Thank you, M. Chairnan.

CHAI RPERSON HOLLEY: Very good. Any questions to M ss
Bl osson? Excellent report. Conm ssioner Bernard.

COW SSI ONER BERNARD: The report is very disturbing,
Theresa in terns of the comunity's perception of the
Police Departnent. It's clear that we, the Board and the
departnent both have a lot of work to do if 51% of the

City of Detroit said only 38% of the city today says that
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the reputation of the departnment is positive, in that

sonmewhat negative. 45% of them say that the perception of
the departnent is negative in a different category.
mean, it's not a good report at all. It's very disturbing
inalot of ways. We've got a lot of work to do in order
to inprove public perception about the departnent.

CHAI RPERSON HOLLEY: Ther esa.

M5. BLOSSOM Through the Chair. What | would say is
t hat BOPC feedback, 2020 and BOPC feedback 2021 were both
in the public domain during very volatile tines. On the
one hand you had the nurder of George Floyd, you had the
Kyle Rittenhouse trial and it's outcone. You had Brianna.
So there was a |l ot going on in general that may or may
not be reflected in how people responded. And that's why
| say it's not a scientific poll. That's a snapshot of
sentinments...

COW SSI ONER BERNARD: That's what we're eval uated on
Is our ability to handle a crisis. That's what police and
fire, that's what energency groups do. So, | nean, that's
a very inportant thing. And if we really sort of, it
appears m ssed to nark.

CHAI RPERSON HOLLEY: Well, 1 disagree with you, with
respect. Yes, because what | think Mss Blossomis saying
I's, the coomunity is |ooking at police nationally. And

basi cally when you tal k about this survey, even though
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there are really questions about the Police Departnent
and the Board here and all, when you | ook at what's going
on nationally has an inpact on how people feel l|ocally.
That's what |'m hearing.

COW SSI ONER BERNARD: These responses were only
related to DPD

CHAI RPERSON HOLLEY: But 1'm..

COW SSI ONER BERNARD: | understand what you're
sayi ng.

CHAI RPERSON HOLLEY: | hope,

COW SSI ONER HERNANDEZ: Can | add a conment? | think
the intent of this feedback, which | love, is that we're
starting to capture, and when you | ook at 2022, we can
start actually establishing trends. This is intended as a
snapshot to be self-reflective for us as the oversight
body to actually act upon and better execute. So | don't
think it's a reflection of Board staff or inability. |
think it just enphasizes the need to strengthen our
relationship with the community and our oversight of this
Pol i ce Depart nent.

COW SSI ONER BERNARD: | agree with that.

COW SSI ONER HERNANDEZ: | woul d be remi ss to..

COW SSI ONER BERNARD: But the data i s not good,

that's ny point.
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COW SSI ONER HERNANDEZ: Right, and it's self-

reflective. Thank you.

COW SSI ONER BERNARD: Thank you

CHAI RPERSON HOLLEY: Okay. Any ot her comments?
Commi ssi oner Bel | .

COW SSI ONER BELL: Thank you, M. Chair. | just want
to say to Ms. Blossom you did an outstanding job. You
have to keep in mind that we don't reach the masses of
people in the City of Detroit. Even with the el ected
conm ssion by 7 Districts, we haven't arrived, we don't
have the resources to that extent of a councilman or
state senator or, you know, they just have nore resources
than we have. So we are very limted. | think in this day
and age, we're doing an excellent job. W' re trying to
reach the public. Even during the zoom we expanded our
community in that process. Just |ike, why don't people
vote in Detroit? It's a very small percentage who do not
participate in the process, same thing with this survey,
but we try our best. | think we're doing an excellent job
of where we are today. Thank you,

CHAlI RPERSON HOLLEY: Conmm ssioner Bell, |I'msorry,
Conmi ssi oner Banks, |'msorry.

COW SSI ONER BANKS: Thank you. Through the Chair,
this is what Conm ssioner Bell, |I'mfeeding back off of

him How do we expand our resources though? You said we
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don't have the resources that city council have, but how
do we expand our resources though?

COW SSI ONER BERNARD: The budget .

COW SSI ONER BANKS: You just said it.

COW SSI ONER BELL: Yes, sir. W're in the process of
doing that. W're hiring nore investigators, we're hiring
nore staff for the Board. W're in the process of doing
that. We still can't conpete at the level they are
because each council man has 5 staff nmenbers that work.
You know, but we are expanding that.

COW SSI ONER BANKS: Ckay. | didn't say conpete with
them | said, expanding our research, expand.

COW SSI ONER BELL: W are.

CHAlI RPERSON HOLLEY: Conmm ssi oner Fer guson

COW SSI ONER FERGUSON:  Through the Chair, com ng
froma comunity | eader standpoint, you have to find out
who the community |eaders are in the districts, right?
Where the block clubs are, where the associations are,

getting on their agenda. So they'll be able to know who

you are.
CHAlI RPERSON HOLLEY: You know, and I'Il |eave you

alone. | pastor a few people and people have a |l ot on

their mnd. | nean, these 2 years have been hell and many

peopl e around who' ve been el ected know you got here by

300 or 400 people on election. People have other things
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to do. And | think we're doing the best that we can in

terns of reaching out and so forth. Cbviously, we got a

ot to do. There's no doubt about it, but Detroiters, |'d
like to think that I'mone of themand | know them And |
just feel like if things are bad, they will et you know

I f things are good, you're not participating that nuch,

but when things get bad, when things are bad, they'Il |et
you know if the police were bad, they'll let you know. |If
we were bad, they' |l let you know. The big problemwth

many of us on this Board is that we're basically self-
destructing. W are really on a front, basically, nove
forward and let the conmunity know we have their best
i nterest because they deserve it. So |'mjust saying to
you, again, as |'ve indicated to you wthout preaching to
you, that it's one thing to have the ship in the water,
but another thing to have the water in the ship, and a
| ot of tines what we deal with here, it's personal, it is
stuff that basically turns people off. W are at each
ot her, we are saying unkind things. You need to stay off
the nedia and let's do the work. So |I'mjust saying to
you, | think I'mold enough and experienced enough in
this thing to let you know, that's how | feel about it,
wi t hout being disrespectful. And |I'm going to nove on.
COW SSI ONER BANKS: May | say this?
CHAI RPERSON HOLLEY: Sure you can.
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COW SSI ONER BANKS: Gkay. Lately |'ve been seeing

t he Board of Police Conm ssioners on social nedia, on
Facebook. What other tools are they using to expand their
resources? Lately they just got on Facebook because |

fol |l ow Facebook a lot, no | onger than two weeks. So what
ot her resources are they using? Are they using TV or
television or...?

CHAI RPERSON HOLLEY: Tell him Ms. Theresa, tell him
of all the stuff we are doing and peopl e have others...
go ahead, tell him

M5. BLOSSOM Thank you, M. Chairman, honorable
Board. To answer, Facebook has been active probably since
June two years ago. Maybe three years ago. It's posted at
| east once a week, if not two tinmes a week. Al so, we have
bui It our subscribers fromzero to over 8,000. And those
are people who actively want information about the Board.
And yes, you are on TV, you're on TV right now You're on
tel evision every Thursday, and in fact, you'll be on TV
probably a hundred years from now on nedi a services and
inthe Cty of Detroit archive. So channel 7 was here
earlier. So you do have broadcast news nedia covering the
Board as well. | think that |like the Chair said, whereas
sonmetines civilian oversight is |ike the school Board.
When things are going well no, one's there shouting and

when things are going wong, people are there shouting.
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So with respect to the tools that the Board has with its

staff of 4 in admnistration, you' re doing quite a few
things, right. And other resources would assist with
that. You're publishing, you' ve got video, certainly the
tool of zoom and other streamng platforns |ike that have
offered us a way to do things nore creatively in terns of
what we share. And we | ook forward to continuing to
expand t hat.

CHAlI RPERSON HOLLEY: Thank you so rnuch. Conmi ssi oner
Burton, I'msorry, please forgive ne.

COW SSI ONER BURTON:  Thanks, M. Chair.

CHAI RPERSON HOLLEY: You can conti nue.

COW SSI ONER BURTON:  You know, the Detroit Board of
Pol i ce Conmi ssioners, we were created to be an oversi ght
body. W cannot be an appendage to the mayor or the
chief. W cannot sit here and tap dance w th words
meeting after neeting. Wien citizens cone before the
Board to speak during public comments, a |ot of tines
citizens have been shut down in public comments, not able
to get their full two mnutes in. And that is
preposterous, here in America's bl ackest, poorest city
i ke Detroit. When our citizens cone before the Board,
know ng that the police are involved in their community,
serving, protecting, doing what they were assigned to do

by taking an oath, to protect in our community, we still
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want to hear fromour citizens, fromour constituents on
what service they're provided in the Gty of Detroit.
Downt own gets preparation treatnent conpared to certain
areas in the city. G tizens have brought those concerns
before the BOPC too. So when citizens get shut down,
silence, get kicked off of zoom You know, that's a
problem 1'd love to see the netrics, whatever netrics
you have from social nedia, as far as input from surveys
that citizens are filling out, 1'd love to see that.
Let's have the survey on the Board' s website.

COW SSI ONER HOLT: Through the Chair.

CHAI RPERSON HOLLEY: | just want to make sure he is

t hrough, because | want to make sure | don't cut himoff.

| don't cut off anybody. You got your 2 mnutes. | let
everybody speak for 2 mnutes. |'ve never been that way,
Conmi ssioner. I'mtoo old to keep nessing with me |ike
this. I"'mjust telling you, | give everybody their 2

m nutes, everybody. You want to give themthree, | give
t hem t wo.

COW SSI ONER BURTON: W need, we need to handl e nore
oversight M. Chairman, instead of being appended to the
chief and to the mayor. No disrespect, but | nmean, it's
good to hear fromthem but we have an oversi ght
function, a role that we need to fulfill and that's to be

truly i ndependent.
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CHAI RPERSON HOLLEY: | counted nore, 70% of your

conment's, Conmi ssioner has been saying nice things about
the police officers and the police chief. | watch you as
| do others. 70% of your comments are about conplinents
for the chief departnent, the chief and the Police
Departnent. So why...?

COW SSI ONER BURTON: Chairman, |'mwell bal anced on
both sides of the act?

CHAI RPERSON HOLLEY: You're wel | bal anced.

COW SSI ONER BURTON:  Yes, sir.

COW SSI ONER HOLT: Thank Chair Holley. Ckay. | was
appointed to this position and sworn in January of 2019.

CHAlI RPERSON HOLLEY: | want to know why you woul d
get...

COW SSI ONER HOLT: Now, |let ne say since that tine,
what | have experienced is that the staff is very focused
i n making sure that we have access to all of the precinct
community relations neetings, coffee with the cop and
just, oh, citywde. And as that relates to ne, a person
who tries not to neet with ne, but a person who has a
great respect for going into the community that's one
access as it relates to nmy previous experience whereby we
now can go into the comunity and have fol ks express

their concerns at those various neetings.
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CHAlI RPERSON HOLLEY: Thank you, Conm ssioner. |'l]

| et you have the |ast word.

FI RST ASSI STANT CHI EF BETTI SON: | just want to say
in regard to the poll that was... you know the survey
t hat was conducted. | knowit gave a... | don't know how

| arge the popul ation poll was, but the University of
M chigan did an extensive poll and it was al so published
in USA Today. And | would just ask folks to go and take a
| ook at that. I'Il give you the date of it, but I'Il just
read one excerpt fromit. This basically says Detroit
residents gave a mddling grade to the city's Police
Departnent. Speaking of Detroit, 7%called this
performance. Excellent. 33% said, good. 43%said fair and
15% sai d poor. So, you know, | just want to put stuff in
perspective. It's a lot of research that's been done. So
that cones fromthe University of Mchigan and that was
published this sumer. So | just bring that out when
we're tal king about the Detroit Police Departnent and the
work that's been done.

COW SSI ONER HOLT: Through the Chair, could we have
access or have we already received that Ms. Wiite?
Thr ough

M5. WHI TE: The Chair, you've already received that

report sone tinme ago, but we'll redistribute the report.
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COW SSI ONER HOLT: Right, because the new
Conm ssi oners nmay not have access as well.

COW SSI ONER PRESSLEY: Through the Chair. And agai n,
that's primarily my concern. | know that there's sone
benefit in having this information, but | think that it's
I mportant that we stress it and then overstress, that is
not a scientific survey. Because again, there mght be an
opportunity for the sane respondent to fill out the
survey multiple tinmes. And so there are a nunber of
things that mght distort the outcome. And so it mght be
beneficial to this body in a regular setting maybe every
3 years or every 5 years to confirmthis document with a
scientific survey just to see how accurate or inaccurate
t hese nunbers m ght be.

CHAlI RPERSON HOLLEY: Thank you, Conm ssi oners.

COW SSI ONER CARTER: Through the Chair.

CHAlI RPERSON HOLLEY: Yes. |'m sure, Conm ssioner,

COW SSI ONER CARTER: | don't know if Ms. Bl ossom
already said this, how |long was the survey on our
websi te?

M5. BLOSSOM It was avail able to anyone who want ed
to participate for 2 nonths. It was the sane duration as
BOPC f eedback, 2020, and while it is not a scientific
survey and not a poll, it is a nmechanismto get feedback

froma w de range of stakehol ders, many of whom are
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Detroit residents who nmay not choose to a neeting and

stay at the m crophone, but who still wanted a way to
share information wth the Board. G anted, not a survey,
not a scientific poll, just people sharing their
perspective and their suggestions on civilian oversight
and | aw enforcenent. And | wll just continue to say

t hese are snapshots of what stakehol ders say, and | don't
find those nunbers too far out of line with what the

Uni versity of M chigan al so found.

CHAlI RPERSON HOLLEY: Thank you so mnuch

COW SSI ONER CARTER: |1'm so sorry, M. Chair, can
have. . .

COW SSI ONER BURTON: M. Chairman. What were the top
three? He just pointed to nme. Thank you very nuch. M.
Chairman, 1'd like to know, or we would |ike to know what
were the top three questions in the survey? My
understanding is the survey was not on the city's
website. Am| correct? It was on..

MS. BLOSSOM Through the Chair. It was on the city's
websi te.

COW SSI ONER BURTON: Is it still on the city's
website?

M5. WHITE: It's closed.

M5. BLOSSOM Through the Chair, it canme down. W

designed a button and everything, so it would be very

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

03/ 17/ 2022 Page 91
visible and very available to people. W, again let the

st akehol der group of sone, you know, 20,000 plus know
about it and...

COW SSI ONER HOLT: Through the Chair.

COW SSI ONER BURTON: What were the top three
guestions? That was the question. The top three
guesti ons.

COW SSI ONER HOLT: Through the Chair.

CHAlI RPERSON HOLLEY: Can | speak, Comm ssioner,
pl ease. Do you have these top three questions for the
Commi ssi oner that was asked or can we get it to himif he
want s?

M5. BLOSSOM Through the Chair? Certainly all the
qguestions that were in the feedback from 2020 and in
2021, all the docunmentation, including the raw data of
response have been available to the Board and to the
public. And we just, you know, again, enphasized that
t hese are snapshots of what people wanted to share with
the Board during the open period of the feedback. W
rotate questions so that nothing, you know, everyone gets
an opportunity to have a clean slate. And there is no one
question that determ nes what soneone would respond to in
t he next question.

CHAI RPERSON HOLLEY: So the question..

M5. BLOSSOM And perhaps in the next...
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CHAI RPERSON HOLLEY: 1'Il get it for you,
Comm ssioner, |'Il get it for you.

COW SSI ONER BURTON: Thank you.

CHAI RPERSON HOLLEY: Commi ssioner Holt and then this
s it.

COW SSI ONER HOLT: Thank you. |'m sorry,

Commi ssioner. |'ve got to nove on. Go ahead.

COW SSI ONER HOLT: | understand. Ms. Bl ossom when |
t ook the survey, was there an indicator of how many
peopl e had actually participated? Was there a nunber of
fol ks who participated in the survey? Is nmy question
clear?

M5. BLOSSOM Through the Chair, if | may? | did not
take the survey nyself out of objectivity, so | do not
know if, while you were taking it, you could see how many
were actively taking it. However, the conpilation that
was avail able in your reports shows that.

COW SSI ONER BANKS: Through the Chair. You know,
this question is for Adm nistrator Bl ossom You nentioned
you have 8,000 friends on Facebook. | thought Facebook
maxed out at 5, 0007?

MS. BLOSSOM Through the Chair as a clarification,
Conm ssi oner. W have nore than 8,000 subscribers through
gov delivery. W are |ooking to build our Facebook

followng in the next year to 18 nonths to a m ni num of
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1000 followers, and then continue to build on that with

the additional resources that we hope will cone to the
Boar d.

COW SSI ONER BANKS: | understand that Chair but she
didn't say that at first though

COW SSI ONER CARTER: Through the Chair. | just have
one nore question

CHAI RPERSON HOLLEY: Go ahead.

COW SSI ONER CARTER. My question is a clarifying
question for the residents of the City of Detroit, who
have a comment that's nmore than 2 mnutes. | want to ask
Ms. White, what other avenues do we have avail able for
residents to voice their concerns when they don't cone to
the neeting or they don't have the 2 m nutes?

M5. WH TE: Yes, ma'am Through the Chair, the
communi ty has an opportunity 24/7 to contact the Board of
Police Conm ssioner's O fice. The adm nistrative office,
no nunber is (313) 596 1830. The enmail| address is
bopc@letroitm .gov. You can al so contact the Ofice of
the Chief Investigator. The direct line is (313) 596
2499. And they will take a conplaint fromyou. W are
there in the admnistrative office in both offices to
answer phone calls, return nessages, and service the
residents of the Gty of Detroit. In addition to that, we

have ot her avenues in terns of submtting information
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t hrough the Smartsheet, attending the Board's regular

meetings and now the commttee neetings that are held on
a nonthly basis and the Board is here to service the
residents and the staff is here as well. So those are
just sonme of the easy ways to contact the Board of Police
Conmi ssi oners.

CHAlI RPERSON HOLLEY: Thank you, Ms. Conmi ssioner.

COW SSI ONER HOLT: Thank you, Chair Holley. And we
received that report, how often nonthly? The Board of
Pol i ce Conmi ssioners received the report show ng who has
called the office and to whomthey want to speak and al
of that. Correct?

M5. WHI TE: You receive that on a nonthly basis as
i ncom ng nessages and tel ephone calls and i ncom ng
correspondence? You received that. And then just to
clarify the record too. We did distribute the draft
survey questionnaire to the entire Board on severa
accounts, several tines for you all to approve the
questions that were distributed to the community for them
to answer. So you received that on several different
occasions. And | would just also add that the Board staff
Is working wwth the city in ternms of identifying other
resources and avenues in terns of increasing and
expandi ng the Board's community outreach efforts. Pl ease

know t hat your staff is working very diligently, very
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hard to nmake sure that we increase that awareness. And we
do have sone initiatives and projects proposed that we
would like to share with you in an after action report to
suppl enent what you've just received today. Thank you.

CHAlI RPERSON HOLLEY: Thank you. Thank all of you very
much for your comments, and hopefully it's hel pful for
this process, Ms. Blossom thank you so much for the work
t hat you had done, Madam Chair, can we nove on with your
report?

M5. WH TE: Yes. Through the Chair, and you do have a
very | engthy agenda even after my report. So I will nove
very qui ckly. The incom ng correspondence, through the
Chair, is available on the Board' s agenda. And then also
| would like to just highlight that you did receive
I ncom ng correspondence fromthe office of the inspector
general today. So that is in your enail inbox. So please
take a look at that. And just as a final update, the
Chair nmentioned earlier, the commttee neetings did occur
yesterday. They went very well. That information is
avail able on the Board's website for the public to go
back and view and watch those videos. And we al so
encouraged the public to attend those conmttee neetings
so that you can participate in the various
responsibilities that the Board has before them Thank

you.
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CHAI RPERSON HOLLEY: Gkay. That's all six of, you're
not going to go through the six...?

M5. WHITE: Ch, through the Chair. | can go through
the itens, yes, sir.

CHAlI RPERSON HOLLEY: You don't have to, but | just
want to nmake sure.

M5. WHI TE: They are noted on the agenda, but the
Board received the follow ng incom ng correspondence, the
weekly DPD facial recognition technology report for Mrch
7th through March 13th. The Board al so received the DPD
Shot Spotter report through March 7th from March 7th
t hrough March 13th and the Project Geen Light report,
the chief's 2022 conmunity strategy report was al so
di stributed. And you have hard copies before you today.
The Board of Police Conm ssioner has received the budget
heari ng schedul ed before city council that is schedul ed
for the com ng week Monday, March 21st, 2022. And then
you al so received various staff reports for your
consi deration. Thank you.

CHAI RPERSON HOLLEY: Thank you. Can | have an
announcenent at this particular tine?

MR BROM: Yes. CGood afternoon, M. Chair, the
announcenent for the next BOPC neetings are March 24th,
2022 at 3:00 PM here at Detroit Public Safety

Headquarters. Next community neeting is going to be at
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WC3, which is |ocated at 8200 West Quter Drive, which is

the Northwestern canpus in the Larry Lew s buil ding at
6:30 PM April 14th. And M. Chair also nentioned the
comm ttee neeting schedule. The budget conmttee neeting
schedul e neets every second, Wdnesday at 2:00 PM The
policy commttee neeting schedule neets every Wdnesday
at 3:00 PM The personnel and training conmmttee meeting
neets every second, Wdnesday at 4:00 PM And the citizen
conpl aints comunity neeting nmeets every second,
Wednesday at 4:30 PM And M. Chair fromthere, if you
want me to, | can go straight to oral comunication

CHAlI RPERSON HOLLEY: Yes.

MR BROMN. M. Chair, we currently have 7 menbers.
The first menber will be Conmander M chael Parish
followed by Ms. Joy, followed by Lieutenant Mark Young,
LSA president.

CHAlI RPERSON HOLLEY: Thank you. Good to see you

COVWANDER PARI SH: Good eveni ng Board.

COW SSI ONERS: Good eveni ng.

COWANDER PARI SH: Unfortunately, | have to speak
during public comment to help clarify a record grossly
distorted earlier today regarding Chief Wite's
i nvol venent in towng. So let the followng stand forth
as fact as it is to help clear this record preneditated

totally distorted by a conmssioner. In |ate 2016, Chief
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White assuned direct conmand of matters pertaining to
tow ng. By the end of that year, he was designated a

Li eutenant to serve as the departnent's tow nonitor. At
no time in the past had a tow nonitor and active tow

moni tor of the rank of Lieutenant been selected. | was

t hat person. By the summer of 2017, Chief Wite created
new policy, took the departnment off of pen and paper
tracking of tow and suspended two tow ng conpani es for
engaging in msconduct. By 2018, the DPD suspended 3 nore
t ow ng conpanies for inproper conduct. It also saved this
Board's authority and the authority of the city to decide
whet her it should be towing with its own tow trucks from
a state legislature | obbied by private towers. In 2019

t hrough an audit conducted by the DPD. The DPD di scovered
evi dence of m sconduct involving an officer and a tow ng
conpany and conducted the appropriate investigation. It
also filed specifications wwth the office of contracts
and procurenent to have conprehensive tow nmanagenent
software installed within the Detroit Police Departnent's
f ramewor k.

COWANDER PARI SH: W al so | aunched an audit agai nst
anot her tow ng conmpany and the tow ng conpany rather than
bei ng audited surrendered its permt. In 2020, the DPD
suspended 2 nore tow ng conpanies for m sconduct. In

2021, the DPD suspended anot her tow ng conpany for
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m sconduct. And while doing that hel ped pass

conpr ehensi ve towi ng | egislation vehenently opposed by
the towng | obby. And in the mdst of all this, we also
t ook proper steps toward transitioning to contracts, the
argunments for which we have given it prior nmeetings. And
in 2022, the departnment suspended anot her tow ng conpany
for m sconduct, serious msconduct that may result in
prosecution and going forward, the Board will see nore.
The DPDs conprehensive managenent software will be com ng
online, contracts will be solidified and other measures
that will help guarantee a well-regul ated tow ng system
wll be installed. Conmm ssioner, Chief Wite was the
architect of all of these reforms. Chief Wite is the
person we have to thank for this stuff getting done. Nane
one chief that has instituted this many reforns. You wll
not be able to. Chief Wiite was the person that nmade this
happen and it was not easy. And it was against a | ot of
pushback from various different sources. Thank you.

CHAlI RPERSON HOLLEY: Thank you.

MR. BROWN: M ss Joy.

CHAlI RPERSON HOLLEY: M ss Joy.

COW SSI ONER BERNARD: Are we commenting on this
report?

CHAI RPERSON HOLLEY: No. That's not a report. He was

just making a statenent for the record. It's like | gave
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It to you. He's nmaking a statement for the record. Yes,
sir.

COW SSI ONER BANKS: These are public coments. |
didn't know you coul d.

CHAI RPERSON HOLLEY: It"'s public coment.

Anybody can have a public comment. The Pope can have
a public conment.

MS. JOY: Welconme to the honorabl e Board.

CHAlI RPERSON HOLLEY: It's so nice to have you with
this afternoon. | need sone...

M5. JOY: It's so good to be here anpngst you all.
And | just want to say, | appreciate you as usual every
week and the great work that you all do every tinme. It's
been about, | keep saying 9, I'mgoing into the 10th year
and you all are still standing tall and the policies and
t he procedures of protocol and everything right down to
the letter. And | just want to say, one nore tine. |
appreci ate every one of you, including the people that
cone to nmake the coments. And that's why | appreciate
nyself as well. But as | was thinking, as everybody was
speaki ng and the presentations were going forth and they
were tal king about, | guess the corrections of the
officers and things. But then | also heard about the
conpassion toward the officers. They're under a | ot of

stress and pressure fromthe different crinmes that are
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happening in the city. The quality of life issues

conbined with that really is sonething, but they stil
are volunteering to go out there every tine. And that is
amazing. Al the things that they have to face and see
that | don't know the responsive reaction | would have to
it if | was an officer and secretly, | mght want to be
one you don't know. Qops. | got it out, didn't 17

M5. JOY: Well, but it's because |I respect them so
very much. | feel so safe when they' re around us and |'ve
got the coin the phrase just |ike a good nei ghbor, they
say state farmis there, but | say DPDis there. And when
| see themin every area and every nei ghborhood that |'ve
been in, and every comunity and district |'ve been in,
t hey' ve been the sane way towards ne. They don't know ne.
| don't know if all of the officers know ne, they don't
because there's so many of them over 225 of them
guess they say. And they don't know ne froma can of
paint or a sack of potatoes. But this ol der senior person
Is always ever nore respected and taken into regard. They
have patience with me on the phone when | call. | cal
all the precincts, talk to every one of them

CHAlI RPERSON HOLLEY: Thank you.

M5. JOY: And they all have patience with ne and they
do a great job in the communities they serve.

CHAI RPERSON HOLLEY: Thank you.
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M5. JOY: So | just wanted to say that.

CHAlI RPERSON HOLLEY: Now, you know, you had an
appoi ntnment with ne at 2:30 and you stood ne up.

M5. JOY: I'msorry. | was |ate.

CHAlI RPERSON HOLLEY: You stood ne up.

M5. JOY: On the passengers..

CHAlI RPERSON HOLLEY: But | want you to know that you
stood me up. Next?

MR. BROMN: Lieutenant Mark Young, LSA president.

LI EUTENANT YOUNG Good eveni ng.

CHAlI RPERSON HOLLEY: Good eveni ng.

LI EUTENANT YOUNG |'m al ways amazed at how t he nen
and the wonen of the Detroit Police Departnent show up.
|*ve been watching it nmy whole life throughout ny whol e
career. And |I'mproud and |'m amazed. No survey needed,
no survey needed. The citizens already know they get to
work, play, live, socialize and sleep well, know ng the
men and wonmen or the Detroit Police Departnment are on
duty and they do it fearlessly. They show up, they suit
up, COVID, warm weat her, unexpected warm weat her,
daylight increase. It's going to be held for those
peopl e. The past challenges are still today's chall enges.
They're even greater. | used to say that every sunmer
it's going to be a tougher summer, but | stand corrected.

This sumrer is going to be the sumer of all sunmmers.
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|"ve been a part of two historic neetings this week. Up

until the second half of this nmeeting, | thought this
nmeeting was one, but | take the first half, the second
hal f, the chief and AC Bettison was part of, first, AC
Bettison was part of the neeting. You have no idea of
what these people face every day. You have no idea the
chal l enges they face and how they do it. Wile we are
tal ki ng about CCRs, be careful, be careful.

LI EUTENANT YOUNG All they want to do is be
appreci ated, respected, valued, financially, and
ot herwi se. Be careful, judgnment, don't be so quick to
pass judgnent until you step in their shoes. Be careful
about the CCRs. It's a tough environnent they're dealing
with and you are about to task themto go into a tougher
environnment this sumer. Be careful. Appreciate the
strengths of the partners. You asked what Chief Wiite did
differently? That's what he did. He reached out to the
partners, he hunbled hinself. He strengthened those
partnerships, especially with the prosecutor. Here's
where 1'll end, right here. Don't be so enotional in your
judgment. Don't be so quick to judge. Don't be so quick
to look at the surface. A clear mnd, devel ops better
under st andi ng of what these nenbers face every day,
humani zes themas |'ve tried to humani ze themto you

G ve them due process. And as that process ends,
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under st andi ng where you sent them and how tough it is,
where you sent them | appreciate you, Conm ssioner
Hol | ey.

CHAI RPERSON HOLLEY: Thank you so mnuch.

MR. BROMN. M. Chair, your next three speakers wll
be by zoom M. Bernie Smith followed by Mnister Eric
Bl ount, followed by M. Scotty Bowran. Ms. Smth.

M5. SM TH. Good eveni ng conmi ssioners. First of all,
| would like to apol ogize for ny conduct |ast week at the
| ast neeting, it was totally unnecessary. My children
really were ashamed of ne. So pl ease, excuse ne. | did
call Reverend Holley and | spoke to himin regard to it.
As a matter of fact, | forgot to ask you to pray for ne,
Reverend Hol | ey. But anyway, let me explain to you one
t hing about Detroit and the police conm ssion or the
Police Departnment. |'d rather stay here in Detroit and
take all the crine and try to control the crinme than |ive
I n Chicago, which is ny hone. |'ve been gone 61 years.
Not hi ng conpares to what the people went through in
Chi cago. So | hope nobody thinks that Chicago is better
than Detroit. | love ny Detroit people. You know how to
tal k, you know how to control yourself when it's
possi bl e.

M5. SMTH. But the fact is that Chicago needs to

come here and | ook at what we're doing here at the Police
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Departnent. | |love them You have one young | ady, her

nane is Captain Kinberly Blackwell. She is in charge of
what is, a victims unit. She hel ps the people that are
in trouble, as far as being attacked and so forth and the
kids. So I wish Wite would think about Chief Wite. |
wi sh you woul d thi nk about bringing her before the Board
and let her explain to the public what her job is and
what she's doing in the Police Departnent. She's doing a
wonderful job and I love her truly. She's just |ike ny
daughter. She's a beautiful person. And | wi shed that we
coul d have nore wonen conme on and explain their position
with the Police Departnment. Take care. | |ove you. And |
| ove nmy Police Departnment and I will always praise them
because they're letting their lives out and we need to
appreciate that. W're not doing it, they are. And
especially the ones that are downtown. | know that they
have a lot to do down there. And that incident with the
Fox Theater, they ought to put it...

CHAlI RPERSON HOLLEY: Thank you.

MR BROMN: M nister Eric Blount.

M NI STER BLOUNT: Can you hear mne Board?

MR. BROMAN: Yes.

M NI STER BLOUNT: Yes. Again, another 2 to 3 hour
meeting with the overwhel mng majority of tine, not used

for noncrimnal citizens’ conplaints. Wen Ron Scott
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first brought ne to these neetings in 2015, | could say
to the end and still pick up ny wife fromwork at 4:30.
But this Board purposely stacks these neetings with
unrel ated itens, such as recognition, proclamations to
enpl oyees that are not your own. Regarding the

di sciplinary admnistration presentation, it's
nmeani ngl ess as Detroiters as, and the nation w tnessed
the brutal beating of a naked bl ack worman by O ficer
Dwayne Jones who was qui ckly pronoted. And the bad part
about it is that he had a black female officer by his
side as a partner. This along with the yearly average of
1000 citizen conplaints filed with OCl and the nultitude
of lawsuits against the city, which the city council nust
be forced into paynent settlenents for due to what nust
be the | ack of body-worn canera footage.

M NI STER BLOUNT: Conm ssioner Bernard, all you had
tosay inthe TVinterviewis that all and any bribes are
wong. Not that there are crines and then there are super
crinmes. Many |l awyers still have their |icense because
t hey have not yet been caught. To have the chief of
police call you out is a new |ow for your behavior. You
shoul d have noticed that your replacenent is already
sitting at the table with you. Appointed Conm ssi oner
Pressley lives in your District. To DPD, the fact that

Gary Indiana cane to | ook at your surveillance is nothing
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to be proud of. Gary, a lot like Detroit, is over 75%
bl ack. Again, the data sharing feature of this
surveillance nmust be worth billions to each Police
Departnment using it. The union contract and its binding
arbitration clause negate any discipline. Mark Young,
your menbership nust know that only 5 mllion of the 30
mllion in wage increases of DPD...

MR, BROMN: M. Scotty Bowmran.

MR. BOAWAN:. Perfect segue. Thank you, M nister
Bl ount because on that note, we do have a problemwth
the contract and with discipline. The Board needs to see
that since a new contract is being negotiated, they need
to see that the new contract does not contain any cl auses
or does contain in fact, a clause actually affirmng, |
should put it differently, affirmng that the Board of
Pol i ce Conmi ssioners has final authority on pronotions.
It should also in general, state that nothing in the
contract shall be construed to supersede the city charter
of Detroit. You have people negotiating that, if they are
menbers in the departnent, then any negotiation you go
around, your authority is insubordination, they should be
disciplined. If anybody is trying to put someone else in
their place, in other words, hire a negotiator who is not

under your authority to do it.
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MR BOMWAN: If they do not instruct that negoti ator

that the new contract nust conply with the charter, then
t hat person shoul d al so, or those persons should al so be
di sciplined. You need to actually follow through and this
body needs to grow a pair. The other thing is what if it
gets through, what if the contract gets through? And of
course it shouldn't because it's on your watch. Well
there's one other thing you can do. You can hold
everything up until they renegotiate the contract.
Because all you need to do is stop denying and start. |'m
sorry, I'"mgetting a little wordier, start denying any of
t he budgets. You sinply won't approve a budget with a
contract that violates the charter because you have sworn
to uphold the charter. And it was very di sappointing to
hear one conm ssioner contradict the charter after taking
an oath to uphold it. If you don't like, or don't want to
uphol d the charter, then step down and | et sonmeone step
i n your place. Thank you

M5. WHI TE: Through the Chair.

CHAlI RPERSON HOLLEY: Yes, just a quick rem nder to
the public during public coments, please remain
prof essi onal and respectful during public conments. The
Board's bylaws are posted for your awareness and your
information. And article 11 speaks to conduct in the

Board of Police Conm ssioner neeting. So please remain
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respectful and professional. And also for the record, M.
Chair, | did want to note that you and the | eadership
have recently met with the union officials for both

uni ons of the DPOA and the LSA. And you' ve also submtted
a letter to honorable Mayor Duggan regardi ng your
recomrendations for contract negotiations. So that is
taken care of. Thank you.

CHAlI RPERSON HOLLEY: And thank you for that. So mnuch
goes on, it's hard to renmenber. | guess that's why we got
a person like you. There is so nuch to renenber, but
you' re absolutely right. Wo else, sir?

MR BROMN: M. Chair. Director Gaveline Drector
Graveline. He just put his hand down, M. Chair, so M.
Bowman was your |ast speaker.

CHAI RPERSON HOLLEY: GCkay. Thank you. Thank you so
much, M. Brown, thank you very nuch. Next on the agenda
I's unfinished business, and as indicated to you earlier
that the interview for the |ast investigator decided not
to participate. And so what we have here are the ones
that did participate and we need to basically choose 7
out of them | nean | have, 9 here, 8 How nmany do | have
Ms. White?

MS5. WH TE: You have 8, at this tine.

CHAI RPERSON HOLLEY: Okay. | have 8. And so we have

to vote on this and submt this to HR Are we prepared to
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do that now? W have to do it publicly or we would do
this and just submt...

M5. WHI TE: You have to vote publicly. That vote has
to be placed on the record, your selection

CHAlI RPERSON HOLLEY: Gkay. And we do it by roll call?

M5. WHI TE: Through the Chair. If | just may indicate
on the record honorable Board, you do have the agenda
before you. And so if you' re |ooking at the agenda, if
you go down to the fourth candi date and just to nmake sure
that everyone is on the same page, M. Darrel Nun has
wi t hdrawn his application. No, that's the fourth
candi date. And the |last, the very |l ast candi date Ms.
Sharon Ferno has al so withdrawn her application.

CHAl RPERSON HOLLEY: That means | have 7. | have 7
for 7.

M5. WHITE: So at this tinme you do have 7. There was
another list. It was conpil ed where there was anot her
candi date, but you do have 7 on your |ist before you, so
there are 7 vacanci es.

CHAI RPERSON HOLLEY: Al'so, | have to do it one at a
tinme, right? | have to do it one at a tine?

M5. WHI TE: No, you can just sinply nmake a notion to
accept the list as presented on the agenda.

CHAlI RPERSON HOLLEY: Conmm ssioner Holt, you have a

guestion?
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COWM SSI ONER HOLT: Yes. Through the Chair. Thank

you, Ms. Wiite. |I'mlooking on the agenda and yes, you
did indicate that M. Darrell Nun withdrew, there's al so
on the second page, a M ss Naneir Brown, no response,
correct?

M5. WHITE: So, Mss Naneir Brown, earlier today,

t hrough the Chair, city HR contacted all of the

candi dates to nake sure that they knew about the salary
range and that they were still interested in the
position. Wth respect to Mss Naneir Brown, we did not
receive a response fromher. So that is why it say is no
response.

COWMM SSI ONER BURTON: Thr ough the Chair.

CHAI RPERSON HOLLEY: Sure.

COWM SSI ONER BURTON: I'd just like to just ask a
question to you. Maybe you can ask the Secretary, the
InterimSecretary, if you mnd. 1'd like to know on this
report right here, as far as who we are voting on today,
how many of those individuals, or which individuals on
this report that happen to have | aw enforcenent
experience? Because | believe that the consent decree,
actually, | believe there's a |anguage in the federal
consent decree that Detroit Police Departnent was under
that they do not want formal new officers or whatever

working in OCl. | mean, working as investigators for the
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Board, | don't have that |anguage in front of ne, but I

believe it spoke to that. And if so, I'd like it if we
can have, M. Chairman, we can set this aside as an
amendnment to set this aside for one week, so we can | ook
for the exact |anguage and the consent decree. | think
there was a discussion or sonething witten formally in
t he consent decree. But right now we don't have a Board
attorney. The city corporation counsel, | believe that
person i s not here today.

CHAI RPERSON HOLLEY: She's here.

COW SSI ONER BURTON: Ch, she's here.

CHAI RPERSON HOLLEY: Yes.

COW SSI ONER BURTON: Maybe she may have, corporation
counsel may have the answer to that.

CHAlI RPERSON HOLLEY: But let ne just say this,

Commi ssioner. That's a good question. And | want to try

to...

COW SSI ONER BURTON: | just want us to be in
conpl i ance.

CHAlI RPERSON HOLLEY: Sure. And that makes sense.
First of all, | want you to, everybody's got the resune

of each candidate. You've had it for over a nonth, but
everybody has the resune of every candi date, the
background where they're working, and all that kind of

stuff. And some of themare comng fromPolice
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Departnments. So |I'mjust saying, you know, that. The

other thing Ms. Wiite and Madam Attorney, far as we
understand, and as far as | understand as a chai rman,
there is nothing in the charter or nothing that basically
has been dealt with in terns of where we are being
conpl i ance by having | aw enforcenments applying for this
position. There's no nothing in anywhere that basically
we woul d be out of conpliance with this

M5. WH TE: Through the Chair. If | may al so just
place it on the record that is correct. There is no
docurment that says that you can preclude forner |aw
enforcenent officers or individuals who have a | aw
enf orcement background that woul d be discrimnatory
practices. So there's nothing...

COW SSI ONER BERNARD: My concl usi on.

CHAlI RPERSON HOLLEY: Go ahead, sir.

COW SSI ONER BURTON:  You know, once again, M.
Chai rman we cannot show favoritismor any nepotism here
because sonmeone may have | aw enf orcenent experience
versus a nmenber fromour comunity that has zero. The
Pol i ce Departnent cannot police thenselves. W are the
official oversight body. So we want the nake of OCl, not
to be a distinction of external affairs because we are
the Board of Police Comm ssioners, no offense to anyone,

but we are supposed to be independent. And so we cannot
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have right now we have what, approximately 10

I nvestigators, on behalf of those 10 investigators, are
former | aw enforcenent right now that we have in OCl. So,
you know, | like to say, I'd like for us to |l ook at the
consent agreenment, |ook at the judge's remarks fromthe
consent agreenent. Al so, comunicate that with our
attorney to see, are we in conpliance before we take
these individuals on, that's sonmething that our attorney
woul d have done for us.

COW SSI ONER BURTON: When attorney Linda Bernard,
who happens to be a comm ssioner, she woul d' ve done this
for the Board when she was the attorney to this Board.
Jermai ne Wrick, attorney Jernmaine Wrick would have done
this when he was the attorney to this Board, the sane as
Judge Sabree when she was the attorney to this Board. And
so those are the past attorneys for the past 8 years that
represent this body. So I'd like to put a notion out
there to anend, to anend this for 1 week, until we can
hear back from corporation counsel to see, are we in
conpl i ance?

CHAlI RPERSON HOLLEY: There is no notion...

COW SSI ONER BURTON: Wth the...

CHAI RPERSON HOLLEY: There is no notion on the floor,
sir. No notion. I'"'mtrying to get it. You said anmend the

not i on.
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COWMM SSI ONER BURTON: 1'd i ke to nake a notion. My

apologies. I'd like to nake a notion. If we could set
this line itemaside until we hear back from corporation
counsel, to see if we're in conpliance with the judge's
order fromthe consent decree.

CHAI RPERSON HOLLEY: Al right. Is there a second to
this notion? Hearing no second.

COW SSI ONER BERNARD: Second it, M. Chairman, if
that's a problem | don't know.

CHAI RPERSON HOLLEY: Why woul d you nmake a suggestion
on sonet hing you don't know?

COW SSI ONER BERNARD: Because if the issue is
whet her or not the consent decree...

CHAI RPERSON HOLLEY: | know, you know.

COWM SSI ONER BERNARD: | don't know M. Chairnman.

CHAI RPERSON HOLLEY: I'mtelling you

COW SSI ONER BERNARD: Okay, |'m i stening.

CHAI RPERSON HOLLEY: There is no rule that says that
people wth | aw enforcenent background cannot apply for
an investigator. There is no rule.

COWM SSI ONER BERNARD: | agree with that.

COW SSI ONER BURTON: The Detroit Police Departnment
was not in conpliance because of his use of force.

CHAI RPERSON HOLLEY: |'m just saying to you, again,

we' re not going back to that.
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COW SSI ONER BURTON: And al so ot her reasons at the

COW SSI ONER HERNANDEZ: Can we nove to the question

Can we cal

t he question?

CHAI RPERSON HOLLEY: Gkay. All right, do that.

COW SSI ONER BURTON:  And mny apol ogi es.

CHAl RPERSON HOLLEY: That's okay.

COW SSI ONER HERNANDEZ: Rol | cal |, pl ease.

CHAI RPERSON HOLLEY: Roll call on the notion that

Conm ssi oner

Burton has nmde, as well as Conmm ssSi oner

Ber nard has second.

MS. WH TE: Yes sir.

CHAlI RPERSON HOLLEY: Rol | call

vot es.

5 5 » 50 DO B D D

VHI TE:
VH TE:
VH TE:
VH TE:
VH TE:
VH TE:
VH TE:
VH TE:
VH TE:
VWH TE:
VWH TE:

Vi ce- Chair Ferguson - No.
Commi ssi oner Bernard - Yes.
Conmmi ssi oner Banks - No.
Commi ssi oner Bell - No.
Commi ssi oner Burton - Yes.
Conmmi ssi oner Carter - No.
Conmmi ssi oner Hernandez - No.
Commi ssi oner Holt - No.
Conmmi ssi oner Pressley - No.
M. Chair - No.

There were 2 = Yes votes and 8 = No

The notion fail ed.
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1 CHAlI RPERSON HOLLEY: Thank you. Conm ssi oner

2 Her nandez. Whul d you give ne the notion for all people

3 that's eligible on this list?

4 COW SSI ONER BELL: Go ahead. Go ahead. Go ahead. Go
5 ahead. W're good. Go ahead.

6 COW SSI ONER HERNANDEZ: You sure. Thank you. 1'd

7 like to suggest that the Board hire the follow ng

8 candidates listed in al phabetical order, actually, in

9 order of what's on this agenda to fill the existing 7

10 investigator position vacancies. The pay within the

11 salary range woul d be between $40, 344 and $60, 306

12 commensurate with the candi date's background and

13 experience. Additionally, upon hiring, new hires wll be
14 on a routine 6 nonth probationary status as provi ded by
15 the Gty of Detroit. Gty HRin connection with our

16 admnistrative staff will further process the onboarding
17 of the new hires would be for M. Leslie Mntgonery, M.
18 Panela King, M. Ralph Kenny, M. Amanda Marteney, M.
19 N cole MKee, M. Joe Dorsey,
20 M5. WH TE: Jose Dorsey,
21 COW SSI ONER HERNANDEZ: Jose Dorsey. |I'msorry.
22 CHAlI RPERSON HOLLEY: Is that 7?
23 M5. WHITE: So through the Chair that was actually 6.
24 | counted 6. So | think that was his notion.
25 CHAlI RPERSON HOLLEY: There is one nore.
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COW SSI ONER PRESSLEY: Ms. Funo, | nean she stepped

out .

COW SSI ONER HERNANDEZ: Ms. Feno stepped down or
wi t hdrew, rather, her candi dacy.

M5. WHITE: So, his notion would be filling the 6
vacant positions.

CHAl RPERSON HOLLEY: What's the last on the first
page, the last one, did you nmention that one?

COW SSI ONER HOLT: Did you call Amanda Marteney?

M5. WH TE: Yes.

CHAI RPERSON HOLLEY: He did. I'mstill m ssing one.

COWM SSI ONER BERNARD: Yes.

COW SSI ONER CARTER: It's only 6.

M5. WHI TE: So he's only recomendi ng the 6.

COW SSI ONER PRESSLEY: W only have 6.

CHAI RPERSON HOLLEY: Is there a second?

COW SSI ONER BURTON: M. Chair.

COW SSI ONER BELL? Second.

CHAI RPERSON HOLLEY: It's been properly second. Any
di scussi on?

COW SSI ONER BELL: Could we get clarity on?

CHAlI RPERSON HOLLEY: Sure.

COW SSI ONER BELL: Ms. Brown is not included because
she didn't respond. |Is that correct?

M5. WHITE: Correct. She did not respond.
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COW SSI ONER BELL: Thank you.

CHAI RPERSON HOLLEY: Yes. Any other. .

COW SSI ONER BURTON: M. Chairman. | would like to
for a2 mnute brief recess, if | my?

COW SSI ONER HERNANDEZ: Was there a second to ny

noti on, please.

COW SSI ONER BERNARD: Second.
COW SS|I ONER HOLT: Second.
COW SSI ONER HERNANDEZ: Thanks so nuch.

CHAlI RPERSON HOLLEY: The notion takes precedence over

any ot her suggestions? Hearing none, roll call please?

MS. WHITE: M. Vice Chair - Yes.

M5. WHI TE: Conm ssioner Bernard - Yes.
M5. WHI TE: Conmi ssi oner Banks - Yes.
M5. WHI TE: Conmi ssioner Bell - Yes.

MS. WH TE: Comm ssioner Burton - M. Chairnan,

pl ease have the Secretary repeat?

foll ows: Conmm ssi oner

CHAlI RPERSON HOLLEY: We'll conme back to you
COW SSI ONER BURTON: Pl ease repeat the notion?

M5. WH TE: Through the Chair. The notion is as

the follow ng candidates listed to fill the existing 7

positions, 7 investigator positions, but he'd noted 6

i ndi viduals. The names were as follows: Leslie

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100

Her nandez noved that the Board hire



10
11
12
13
14
15
16
17
18
19
20
21
22
23
24

03/ 17/ 2022 Page 120
Mont gonery, Nicole MKee, Amanda Marteney, Ral ph Kenny,

Panel a King and Jose Dorsey Jr. Conm ssioner Burton.

COW SSI ONER BURTON: M. Chairman, 1'd like to anmend
the notion to add the foll ow ng nanes.

MS. WHHTE: We're in the mddle of the roll call.
can cone back.

COW SSI ONER BURTON: Are we voting on these
i ndividuals, M. Chairman, one at a tinme?

CHAlI RPERSON HOLLEY: No, all 6.

COW SSI ONER BERNARD: One sl ate.

CHAI RPERSON HOLLEY: Al 6, one slate. Al of them

COWM SSI ONER BURTON: | would still like to anend the
nmotion, M. Chairman.

MS. WHI TE: Conmi ssioner Carter - Wait a mnute. Yes.
Thank you.

MS. WHI TE: Conm ssioner Hernandez - Yes.

CHAlI RPERSON HOLLEY: We're in the process of... in
ot her words, the voting is now taking place. You should
have. ..

COW SSI ONER BURTON: But | wanted to put an
amendnment to the nmotion. M. Chairman. | was...

CHAlI RPERSON HOLLEY: You. .

COW SSI ONER BURTON: | can anend the notion.

COW SSI ONER HERNANDEZ: Poi nt of order.
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CHAI RPERSON HOLLEY: That's why we voted. You can't

do that, sir.

MS. WHI TE: Through the Chair.

COW SSI ONER BURTON: W didn't start voting yet.

CHAlI RPERSON HOLLEY: Madam Lawyer

ASSI STANT CORPORATI ON COUNSEL FOSKI : Through the
Chair to Comm ssioner Burton. | think there is a notion
on the table. It's been seconded. They al ready started
the vote. W'd have to wait for the vote. And then after
| believe you could nmake recomendations for
reconsi deration

COW SSI ONER BURTON: M. Chairman to the attorney. |
actually called to amend the notion before they started
the voting process, it wasn't seconded at the tine.

CHAI RPERSON HOLLEY: You were readi ng your phone
while we were doing this, | was watching you because |
know you're going to do this. I'mjust saying to you
let's go to roll call and if I'"mout of order you all can
put me out. I'mat this point where |I'mjust ready to
move this to...

COW SSI ONER HOLT: Who is next?

MS. WHI TE: Conmi ssioner Hernandez - Yes.

MS. WHI TE: Conmi ssioner Holt - Yes.

M5. WHI TE: Conmmi ssioner Pressley - Yes.
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MS. WHI TE: Conmi ssioner Burton did not submt a
vote, M. Chair.

COW SSI ONER BURTON: Am | voti ng?

CHAI RPERSON HOLLEY: What's your vote?

COW SSI ONER BURTON: |' m voting, no.

CHAlI RPERSON HOLLEY: GCkay.

MS. WHI TE: Conm ssioner, M. Chair - Yes.

MS. WHI TE: There were 9 = Yes votes and 1 = No vote.
The notion passed.

CHAI RPERSON HOLLEY: Al'l right. Thank you. W will
notify HR of those nanes that we basically have submtted
to them New busi ness.

MS. WH TE: Yes, sir.

COW SSI ONER BURTON: M. Chairman, |'d like to nmake
a notion.

CHAlI RPERSON HOLLEY: Ckay.

COMM SSI ONER BURON: I'd like to make a notion that
the Board can hire the following. | heard Panela King
name nentioned, Mark Jupi, Phillip Gallan, Darrell Nun
and Jacquel i ne Roberts

CHAlI RPERSON HOLLEY: Commi ssioner, we've already
I ndi cated those peopl e have decided to drop out or
decided not to take the salary pay that we offer them
They have basically taken thensel ves out. You cannot

bring sonebody in that don't want to be in.
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COW SSI ONER BURTON: Those 5 nanmes that | just
named. All of those are dropped out?

CHAlI RPERSON HOLLEY: One way, or just one or the
ot her.

COW SSI ONER BURTON: Read the nanes that dropped
out .

COW SSI ONER BELL: M. Chai rman, point of order.

COW SSI ONER BURTON: For the record, read the nanes
t hat dropped out because all of those names did not drop
out .

CHAlI RPERSON HOLLEY: W voted on everything is done.
Let hi m know who we recommended, |et himknow that he has
a right to know that.

M5. WH TE: Yes, sir. Through the Chair, the
foll ow ng candi dates have recently been selected for the
positions of police conm ssion investigator: Jose Dorsey,
Jr. Pamel a King, Ral ph Kenny, Amanda Marteney, Nicole
McKee, and Leslie Montgonery.

CHAI RPERSON HOLLEY: Those ot her nanes have been
submtted to our HR New business. W can go into cl osed
sessi on.

COVM SSI ONER BERNARD: M. Chairman. |1'd just, sinply
like to note for the record that M. Kenny formally

served as the secretary to the Board. He is very
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di stingui shed and highly respected within this comunity,
when Col eman Young was appoi nting nmenbers to the Board

COW SSI ONER PRESSLEY: M. Chai r man.

CHAI RPERSON HOLLEY: Yes.

COW SSI ONER PRESSLEY: Point of information. And so,
because that was 6 for 7 vacancies, does that then inply
t hat we have one nore that was...

CHAl RPERSON HOLLEY: W have to find one nore. And
|*'m going out tonmorrow and try to find 2 or 3 people to
submt thenselves to this. W have to get this done. And
M. Akbar he's ready to go with this so we can get this
done. At this tinme I'masking that we go into cl osed
session. If you help nme with that, |I'mjust kind of
conbobul at ed.

COW SSI ONER CARTER: Through the Chair. | was going
to say pursuant to MCL15.268, section 8 and 8H, | nove
that we go into cl osed session

COW SSI ONER BERNARD: Second.

CHAI RPERSON HOLLEY: Any di scussi on? Hearing none,
then all in favor, say aye.

COW SSI ONERS:  Aye.

MS. WVHHTE: M. Chair.

CHAI RPERSON HOLLEY: Yes.

M5. WHHTE: A roll call vote is needed.

CHAI RPERSON HOLLEY: Yes. (kay. Go ahead. I'msorry.
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passed.

CHAI RPERSON HOLLEY: Thank you.

comm ssioners don't m nd,

VH TE:
VH TE:
VH TE:
VH TE:
VH TE:
VH TE:
VHI TE:
VHI TE:
VHI TE:
VHI TE:
VHI TE:

03/ 17/ 2022
M. Vice-Chair -

Commi ssi oner
Commi ssi oner
Sorry,
Commi ssi oner
Commi ssi oner
Commi ssi oner
Commi ssi oner
Commi ssi oner
Commi ssi oner

M. Chair,

9 = Yes votes,

can we just nove right

Yes.
Bernard - Yes.

Banks -

excuse ne.

Bell - Yes.

Burton - Yes.
Carter - Yes.
Her nandez - Yes.
Holt - Yes.

Pressl ey - Yes.

t he notion

Ms. White, if the

wi t hout taking a break and just nove into it?

MS. WVH TE: We do need to take a break,
just to make sure that

the cl osed session can | eave the roomdiscreetly but we

M. Chair,

I ndi vidual s who are not a part of

do need to take just a brief nonent.

CHAI RPERSON HOLLEY: Ckay. What's the tine?

MS VH TE: 5 m nutes at

| east 5 m nutes.

CHAI RPERSON HOLLEY: Ckay.

MS. WH TE:
CHAI RPERSON HOLLEY: Comm ssi oner,

m nut es.

Thank you.

you have got 5

I
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COW SSI ONER CARTER: Motion to go back into open

sessi on.
COW SSI ONER BANKS: Second.
CHAlI RPERSON HOLLEY: Any di scussi on? Hearing none.
Al in favor, say aye.
COW SSI ONERS: Aye. Aye. Aye.
CHAlI RPERSON HOLLEY: Opposed? The neeting is back in
session. Roll call, please.
M5. WHI TE: Vice-Chair Ferguson - Here.
WHI TE: Conmi ssi oner Bernard - Present.
VWH TE: Conmmi ssi oner Banks - Here.
VWHI TE: Conmi ssi oner Bell - Present.
VWH TE: Conmmi ssi oner Burton -
VWH TE: Conm ssioner Carter - Present.
VWH TE: Conm ssi oner Hernandez - Present.
VWHI TE: Conmi ssioner Holt - Present.

VWH TE: Conmi ssioner Pressley - Here.

5 5 D P O D O O O

VH TE: M. Chair, you do have a quorum

CHAI RPERSON HOLLEY: And thank you so nuch. And thank
you very much for your patience as well. In regard to the
first itemon the agenda would you read the, if you could
read the notion?

M5. WHITE: Yes, sir. A notion is needed regarding

the admnistrative | eave w thout pay, but wi th nedical
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benefits for police officer India Washi ngton, badge 4894

assigned to the Third Precinct.

COW SSI ONER BELL: M. Chairman, | make the notion.

CHAlI RPERSON HOLLEY: Conmm ssi oner Bel .

COW SSI ONER BELL: Adm nistration | eave w thout pay,
but with nedical benefit for Oficer Washington due to
the circunstance outlined by the Chief of Police.

M5. WHHTE: M. Chair, if | may just please also
clarify for the record. Are you notioning to support the
Chief's recommendation for the adm nistrative | eave?

COW SSI ONER BELL: The notion is to support the
Chief’s recommendation for it to be carried for Oficer
Washi ngton, administrative | eave wi thout pay but wth
medi cal benefits.

CHAlI RPERSON HOLLEY: Is it second?

COW SSI ONER FERGUSON:  Second.

CHAlI RPERSON HOLLEY: It's been properly noved and
seconded. Any di scussion? Hearing no discussion, roll
call.

M5. WHHTE: M. Vice Chair - Yes.

M5. WHI TE: Commi ssion Bernard - | can't speak for it
right now, if you don't m nd.

M5. WHI TE: Conmi ssioner Banks - Yes.

M5. WHI TE: Conmi ssioner Bell - Yes.

M5. WHI TE: Conmm ssion Carter - Abstain.
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VWH TE: Comm ssi on Hernandez - Abstain.

VH TE: Conm ssion. Holt - Yes.
VWH TE: Conm ssioner Pressley - Yes.

VWH TE: Conm ssi oner Bernard - Abstain.

5 5 5 5 B

VH TE: M. Chair.

CHAI RPERSON HOLLEY: Yes.

MS5. WHI TE: There were 6 = Yes votes and 3 =
Abst enti ons, which count as no votes. The notion passed.

CHAI RPERSON HOLLEY: Let's go to the next item on
the, the other one. Just basically discussion, was it
not ?

M5. WHI TE: Correct?

CHAI RPERSON HOLLEY: Hearing nothing then the Chair
woul d recommend an adj our nnent .

COWM SSI ONER BERNARD: Mbved.

COWMM SSI ONER HOLT: Support.

CHAI RPERSON HOLLEY: Al in favor, say aye.

COWM SSI ONERS:  Aye. Aye.

CHAI RPERSON HOLLEY: Opposed? Meeting adj our ned.

(Meeting Adjourned 7:10PM
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STATE OF M CH GAN )

)
COUNTY OF WAYNE )
RECORDER S CERTI FI CATE AND NOTARI ZATI ON

|, Donal d Handysi de, Court Recorder, do
hereby certify that on March 17, 2022, at 3:00 p.m,
| did record the Detroit BOPC neeting, the sane
being later reduced to typewiting and that the
foregoing is a true and accurate transcription of
said electronic recording taken at such tine and
pl ace.

| further certify that | amnot related to
or enployed by any party of this cause or their

respective counsel

-~ N

DONALD HANDYSI DE ( CER 1464)
Notary Public

My Conm ssion Expires: 5/6/2027
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