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CTY OF DETROT
BOARD OF POLI CE COMM SSI ONERS
BOPC VI RTUAL MEETI NG
February 17, 2022 at 3:00 P.M
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M5. WH TE: Good afternoon honorable Board, M. Chair
DPD Executives, Deputy Chief Sins and conmunity. Wl cone
to the board of Police Conm ssioners Meeting. And pl ease
note the following rem nders with regards to the
energency epidem c order that was issued by health
director, Director Denise Fair Razo on Decenber 6, 2021
I n Decenber, the board received the emergency order from
health director, Denise Fair Razo with the procedures for
returning to in-person neetings and mandati ng renote
access to public neetings through March 31st, 2022. As a
rem nder, as shared by the city |aw departnment, the state
| egi slature did not act regarding the open neetings act
provi sions that expired on Decenber 31st, 2021. Therefore
the board is required to neet in-person beginning January
1st, 2022 in conpliance with the enmergency order and
state law, BOPC, and the Board of Police Comm ssioners
have distributed all required notices and information to
the public regardi ng accessing today's neeting amd the
public health crisis. Please review the energency order
for nmore information. W thank you for your understandi ng
and cooperation as we work to protect everyone's health,
safety, and welfare. Thank you. M. Chairnan.

CHAlI RPERSON HOLLEY: Thank you so nuch. Good
afternoon to each and every one of you. Thank you so much

for being with us. I'mJimHolley, Chairperson of the
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Board of Police Conm ssioners. The neeting will now comne
to order. Before Chaplain Leslie Wal ker gives the

i nvocation, 1'd just like to have a couple of remarks and
t hen have a prayer. First, | want to thank everyone for
attending this afternoon's Board neeting despite the

wi nter weather forecast for this evening. W'll handl e
our nmeeting' s agenda itens in an efficient manner to
allow for your safety and travel home. | thank you so
much in advance as al ways for your cooperation. | never
want to take your kindness for granted. You continue to
honor and pay special tribute to Black Hi story Mnth.
Every day, those lives and | egaci es show the
extraordinary sacrifices to ensure civil rights,
constitution protection, and equal justice for all.

CHAI RPERSON HOLLEY: We all stand on the shoul ders of
this Board, especially for those born fromthe people
sacrifice of the civil uprising against police brutality,
and the need for justice that gave us in 1974, the
charter and the city's first black mayor, as |long as
serving mayor, mayor Col eman Young. Conm ssioners, | want
you to know, and | thank God for you but we sit here and
understand that the five nenbers that first sat in these
seats, Reverend Charles Butler is a well-known Eastside
pastor, Douglas Fraser, UAWI eader, Edward Luther John, a

| awyer, and col | ege professor, Susan Neil-Pete, an
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1 activist, and a conmunity organi zer director and al so

2 Hel en- Dawn Richie, a corporate executive, and school

3 board nmenber. They all hel ped pioneer a rich | egacy and a
4  strong foundation of independent civil rights, civilian
5 oversight of |aw enforcenent for the city and for the

6 community. Accordingly, they played the way for

7 conm ssioners who followed in their footsteps.

8 CHAlI RPERSON HOLLEY: They shoul d continue advocati ng
9 social justice and social change and civil rights, not

10 just locally, but also internationally. Since its

11 inception, the Board woul d consist of Board nenbers who
12 have a trenendous far-reaching inpact on the conmunity
13 and across the globe, working to protect the rights of

14 others, advocating for fair treatnent and due process for
15 everyone. W've cone a long way, 48 years. W' ve been

16 doing this as the heroes and the sheroes along the way.
17 Yesterday, we celebrated the life, the [ egacy of a former
18 police conm ssioner and civil rights warrior, Roy Levy
19 Wllianms, who was involved in countless civil rights

20 issues and social justice advancenents during his 40

21 years as a national trustee board nenber for the NAACP.
22  And certainly, these nanes that | had nentioned because
23 God has allowed ne to live as long as | have in these 7,
24 8 years.

25
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CHAI RPERSON HOLLEY: | know all these people that we
are nmentioning here, and I know the contributions that
t hey have nade, not only to the city but also to this
Board. 1'd |like you to continue to send synpathy and
praise to the famly of M. WIlianms and of this great
| oss that the community has |ost. Many of us knew hi m and
knew his famly. H's niece, Dr. Lisa Jackson is a good
conmi ssi oner on the independent conmunity police
oversi ght conmi ssion and active with other organizations
that deal with the Police Departnent, and certainly
| eaves a | egacy for Roy's famly. W also continue to pay
special contributions to nmany others who continue to
fight against injustice and pronote fairness, equality,
and justice for all. 1'd just like to take a monment if
you woul d pl ease, a nonent of silence for comm ssioner
Wllians. And after that, 1'll ask Chaplain Wal ker to
begin his invocation. Can we just bow heads for a nonent
of silence? Chapl ain Wl ker.

CHAPLAI N WALKER: Thank you, M. Comm ssioner, thank
you to the sustained Board of Police Conm ssioners. Thank
you for the honor to cone and to pray. Prayer is always
good. | want to adnonish you to be careful on your way
honme. | work for the street maintenance division of the
City of Detroit that is getting extrenely icy. It's al

ice falling. So please be careful as you go hone. Let's
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pray. Father, in Jesus' nane. W thank you now for your
goodness, nercy, and your grace. Father, we give you
prai se now and we ask the Holy Spirit to conduct this
meeting. You said in business, to be nen and to
acknowl edge you in all of our ways, and you woul d direct
our path. Now, Holy Spirit, we ask that you woul d order
the steps of this great police conm ssioners Board in the
nanme of Jesus. Father, we pray for the infant that was
shot in the Sixth Precinct, bless the Chief, as he goes
to investigate that sane. Father, we pray for the life of
that child. Father, we bind and rebuke this spirit of
sensel ess violence in this city. Every crimnal we ask to
be apprehended and put in proper police custody. Now,
father bless this conm ssion, bless the Board, bless
everyone in attendance; give themsafe travels hone,
cover their famly with the bl ood of Jesus. And
certainly, right now, we give you praise, honor, and
glory in Jesus' nane. Thank God. Anen.

COW SSI ONERS:  Anen.

CHAI RPERSON HOLLEY: Thank you so nuch. Chaplain
Val ker. Thank you very nuch.

CHAPLAI N WALKER: Thank you, sir.

CHAI RPERSON HOLLEY: And once again, thank each and
every one of you for your presence here this afternoon.

MR. ROBERT BROMN: Yes, good afternoon M. Chair, this
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Honor abl e Board and citizens of Detroit. The reading of

t he Board of Police Conm ssion Mssion sumary. The Board
of Police Comm ssion, BOPCis a civilian agency that
exerci ses supervisor control and oversight of the Detroit
Pol i ce Departnent DPD as set forth in the charter. The
Board has 11 nmenbers, 70 elected by District, 4 appointed
by the mayor with the consent of the Detroit Cty
Council. The Board neets every week as a conmttee of the
whol e, including 12 communities/evening neetings in the
district. The BOPC is the oversight agency for the
Detroit Police Departnent. That departnent policy rules
and regul ation governs the Detroit Police Departnent is
jointly devel oped by the mayor, chief of police, and the
Board. The Board has subpoena power under the charter
that can be used for investigative purposes. The

conmi ssioners al so review and approve the DPD budget
pursuant to the charter, investigate non-crimnal citizen
conplaints, acts as the final authority in opposing and
review ng the discipline of enployees of the departnent,
recei ves and hear disqualification appeals from police
recruits hoping to enter the Detroit Police Acadeny. The
BOPC makes an annual report to the mayor, city council,
and the public of BOPC activities and acconplishnments.

M. Chair, the reading of the summary.
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CHAlI RPERSON HOLLEY: Thank you very much M. Brown.
InterimBoard Secretary, Ms. White, can you give the roll
call, please?

M5. WHITE: Yes, sir. Through the Chair, Vice-

Chai rperson, Bryan Ferguson - here.

M5. WHI TE: Conmi ssioner Linda Bernard - Attorney
Li nda Bernard, District 2, present.

MS. WHI TE: Conmi ssioner Cedric Banks. Here.

M5. WHI TE: Conmissioner Wllie E. Bell - present,
District 4.

M5. WHI TE: Conmissioner WIllie E. Burton -

Commi ssioner WIllie Burton, District 5 is present.

M5. WHI TE: Commi ssioner Lisa Carter - present.

M5. WHI TE: Commi ssioner Ricardo Moore - present.

M5. WHI TE: Conmmi ssioner Jesus Hernandez - present.

M5. WHI TE: Conmi ssioner Annie Holt submitted an
excused absence notification. M. Chair, you have a
meeti ng quorum

CHAI RPERSON HOLLEY: And thank you so nuch. And thank
you for being here conmm ssioners as well. At this tineg,
I'"d like to entertain a notion for approval of the agenda
for February 17th, 2022.

COW SSI ONER BERNARD: So noved.

COMM SSI ONER HERNANDEZ: Support.
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CHAlI RPERSON HOLLEY: It's been properly noved and
supported. |Is there any di scussion? Hearing no
di scussion, all in favor, say, aye.

COMM SSI ONERS:  Aye,

CHAlI RPERSON HOLLEY: Oppose? The ayes have it. I'd
| i ke the approval of the mnutes of the previous neeting
that was distributed to each and every one of you on
February the 10th, 2022. Are there any corrections to
t hose m nutes? Hearing no corrections, then we'll have
the mnutes, as stand approved. At this tine. 1'd like to
have Ms. Wiite if you let us know who's with us this
afternoon fromyour staff.

M5. WHI TE: Yes, sir. Through the Chair, our court
reported today is M. Don Handyside and the follow ng
Board staff nenbers are in attendance today. Assistant
Cor poration Counsel, Christopher Mchaels, M. Theresa
Bl ossom Community Rel ati ons Coordinator, M. Robert
Brown, Adm nistrative Specialist, Ms. Jonya Underwood,
Adm ni strative Assistant Investigator, Tiffany Stewart,
Director, Katrina Patillo, Drector of Police Personnel,
Interim Chief Investigator Lawence Akbar, Supervising
| nvestigator, Ainsley Cromael |, Acting, Supervising
| nvestigator Li Sonya Sl oan and Acting Supervising

| nvestigator Rosalia Madrigal are here. Thank you.
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CHAI RPERSON HOLLEY: All right. Thank you so nuch,

Ms. Waite. Sitting in for Chief Wiite today is Deputy
Chief Sins of the Western Operations. W wel cone you this
afternoon and thank you for being here. Wuld you give us
an idea of who's with you today?

DEPUTY CH EF SIMS: So with nme today in person,, we
have Lieutenant Firsdon from..

COW SSI ONER BERNARD: Can you use your m crophone,
pl ease? Thank you.

DEPUTY SIMS: So in the roomw th me today, | have
Li eutenant Firsdon fromlInternal Affairs, Lieutenant Lori
Carter. | have Sergeant Rodney Sizenore with LSA, Captain
Stacy Cavin from payroll, Lieutenant WIlliam Sins from
Police Medical, Captain Leaver from Ri sk Managenent. And
we have Lieutenant Mark Young from LSA and Ron Thonas
fromDPOA. | think that's all, sir.

CHAI RPERSON HOLLEY: COkay. Did she miss anyone? I|f
she did, can you raise your hand if she m ssed anyone?
Ckay. You did a good job. Thank you so nmuch. At this
time, Ms. Wiite, do we have any special guests?

M5. WHITE: Yes, sir. Through the Chair. M. Kenis
Johnson, L, who is the Conmunications Director for
honor abl e council nenber Col eman A. Young nr. Forner
pol i ce conm ssioner, WIlliamDavis, Mss Marie Overal |l of

State Representative Tyrone Carter's O fice. And as
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previously nentioned, Lieutenant Mark Young, President of

t he LSA Associ ation and DPOA Vi ce-President, Ron Thomas,
and the others were also nentioned. Thank you very nuch.

CHAlI RPERSON HOLLEY: Thank you so much as always. |'d
just like to have a couple of mnutes of your tine before
the start of the neeting. W just give you sone updates
about this week's activity. Comm ssioners, |ast evening,
you woul d see copies of an opinion and the orders issued
by the United States District Court Judge, Sean Cox in a
| awsuit against Wllie E. Burton versus the City of
Detroit and others. Judge Cox dism ssed that |awsuit with
prej udi ce, which neans the |awsuit cannot be filed again.
You may review their opinion for details, but it's
i mportant to know, | need to |l et you know but put it on
the record. This fellow judge ruled that the city and
this Board did nothing wong. This Board and every nenber
must act in a professional manner. That's why we have
byl aws and Robert's Rules of Order. As | pointed out from
time to tine, Detroiters sacrifice to desecrate this
Boar d.

CHAI RPERSON HOLLEY: And a | ot of people that have
gone before us basically want to make sure that we serve
as they did in the past as we are doing now and try to
give sonething for the future as well. So | just want to

t hank you so nmuch for your work and for your cooperation
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and for your respect for this Board. And al so, | want,
you know, in January 2022, the departnent requested the
assi stance of the Board in this tow ad hoc conmttee to
help facilitate the procurenent of towi ng contracts
according to the local laws and policies. This request
was based on the renewal of the requests for the
proposal, the RPF, the RFP |I'msorry, for private-owned

t ow ng conpanies to provide towi ng and recovering
services for the Detroit Police Departnment. The Board
agreed to select nenbers for this special commttee. The
Board designated the ad hoc committee as the special
commttee with confidential and sensitive considerations,
given to the City of Detroit office of contracts and
procuremnment policies. The Board, and through the

comm ttees received all the informati on and have assi sted
in the departnment on this project, and the questions that
we are preparing, and making a recommendation after ny
remarks to the Board today.

CHAI RPERSON HOLLEY: | also want you to know how
Inportant it's for us to continue to expect the
presentation of the gun viol ence backl og project has be
reschedul ed once again for another week. Again, this form
will provide nore information regarding newinitiatives
and efforts to reduce the gun case backlog within the

judicial systemand other public safety initiatives. |
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| ook forward to the Board and the community, getting this

I mportant information. | really want to make sure M ss

Bl ossomthat we do everything we can to let the community
be aware of when this time cones. And | thank you for all
you' ve done for this. Board nenbers, today we begin
conducting interviews for the vacant investigative
positions. W have two interviews today. The city HR wi ||l
facilitate this process. And so we want to continue to do
this each week until we get our quota.

CHAI RPERSON HOLLEY: Last week, we received the
department's physical year, 2022, 2023 budget detail ed
report. W look forward to the Board' s action next
Thur sday, after the conm ssioners and the staff have
sufficient time to really ook at this and have any
questions that you may have in regard to this budget.
It's very inportant that we stay on track and on tine
wth this budget so that we can basically work with the
city. W have cl osed sessions today for two
admnistrative relief without pay with the nedical
benefits for police officers, Ryan Carver, and Sergeant
Jessica Jones. W also want you to know we're | ooking
forward to receiving the departnment's report today on
vital crinme updates and critical incidents. The Board
recei ved several of the Police Departnent packages for

appoi ntnents, for ranks of commander and captain.
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CHAI RPERSON HOLLEY: | want to rem nd you that the
Chief has indicated to each and every one of us that he's
really working hard to put his people in place so that he
can be able to do the job he's been hired to do. W | ook
forward to hearing from Chief Wite, if not Deputy Sins
for whatever she can provide in regard to that.

O herwi se. Deputy Sins because what you don't know, we
can do it next week. Just give us what you have. |
appreciate that so nuch. | think that's really enough for
nme to say right now | just want to nmention to you again
that Judge Cox's ruling yesterday affirns the need for
prof essi onal conduct. | really wanted to just say that
because | respect each and every one of you and | want to
make sure that your constituents are represented here at
this table.

CHAlI RPERSON HOLLEY: | want to give a final rem nder
to use this formin a professional way. W will not use
this formas a political platformor to harmor to denean
any Board nmenber. That's fromthe Chair all the way back
We all basically need to understand this. Board nenbers
or anyone who violates this, including the Chair or
anyone else, will be subject to the Board bylaws, Article
11, conduct of neetings, and the Open Meetings Act. |
t hank you as al ways for your professionalism your

cooperation, and certainly for handling the inportant
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work of this civilian oversight. I'll get it together.

Again, at this time, | thank you so nuch. At this tine
|"d like to have Deputy Chief Sins, you can give the
report for the Chief. Thank you so nuch.

DEPUTY CHI EF SIMs: Good afternoon, everyone. Through
the Chair. My nane is DeShaune Sins, Deputy Chief of
Western Qperations seating..

CHAlI RPERSON HOLLEY: Excuse ne, Deputy Chief, can you
|lower the mic just alittle bit. It's okay with the nask,
go ahead.

DEPUTY CHI EF SIMs: Through the Chair. Good
afternoon, everyone.

CHAlI RPERSON HOLLEY: There you go. Thank you,

DEPUTY CHI EF SIMS: My nane is DeShaune Sins, |'m
Deputy Chief of the Western Qperations, sitting in for
Chief Wiite today. Update for the Police Departnent. W
have an injured officer that is currently off, due to an
on-duty accident. That individual is currently recovering
at hone. For our COVID stats, we have 10 nenbers that are
currently quarantined. 8 of the quarantined nenbers are
currently positive for COVID. Qur crine data, we're
currently up 13%in homcides, it's a difference of 4.
We're down 16% in our non-fatal shootings and down 16%in
our robberies. The total part 1 crinmes were up 4% There

has been no drag race activity year-to-date. Significant
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events, on February 9th in the 2000 bl ock of Tyler, 2

victins were discovered fatally shot inside of a
resi dence. The police were called to that |ocation to do
a wel | - bei ng check.
DEPUTY CH EF SIMs: Upon entry, they discovered the 2
I ndi viduals. They are 50 and 46 years of age. This case
is still open and active. The evidence at this tinme is
suggesting that this was not a random act of viol ence;
that these individuals were targeted, but our hom cide
unit is continuing to investigate. The second i nci dent
invol ved a non-fatal, I'msorry, fatal shooting of a 14-
year-old. It appears to be self-inflicted at this tine.
It occurred on February 12th in the 4,000 bl ock of
Chatsworth. O ficers responded to a police-run regarding
a shooting. Upon their arrival, they discovered the 14-
year-old suffering froma fatal gunshot wound to the
head. Again, this case it's still under investigation,
al though currently, it does appear that this was a self-
inflicted injury. We had a fatal assault on February 14th
and the 9,000 block of Stout. Oficers were dispatched to
this location on fatal assault officers entered the
| ocation and discovered a nale in the basenent of that
| ocation, suffering fromblunt force trauma to the head.
DEPUTY CHI EF SIMS: There was a wi tness. The Chi ef

did respond to this through a nedia press rel ease and
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gave out sone information where we're |ooking for a

suspect. H s nane is Antoi ne Powers MlLean, who's a bl ack
mal e, 35, and he is wanted in connection to this fatal
assault. On a positive note on February 14th, the nedia
rel ati ons team posted on our DPD Facebook page about
menbers of Detroit PAL celebrating a 7-year-old nmenber of
the community's birthday. Menbers of PAL presented George
with a junior police certificate and recognized himas an
official junior police officer. Also, on February 14th
menbers of the Fifth Precincts Nei ghborhood, Police
Oficers Unit held a Valentine's Day keynote game for
seniors of Detroit. The game was hosted on zoom On
Wednesday, February 16th, Chief Wiite held a press
conference, announcing the |aunching of a cutting-edge
new product called Rewards TV.

DEPUTY CHI EF SIMS: This new col |l aboration with crine
stoppers of Mchigan wll help close investigations and
hel p make our city safer, a safer place to work, live and
play. On Wednesday, February 16th, nenbers of the Seventh
Preci nct Nei ghborhood Police Oficers Unit held a gun
| ock gi veaway at Myers on Rivertown on Jefferson. Over 50
gun | ocks were given away within two hours to help
citizens properly secure their firearns. And com ng up on
Sat urday, February 19th, famly nenbers of fallen police

officer Mchael Scallen will be making a donation of
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teddy bears to the Eighth Precinct. The teddy bears are
significant because officer Scallen, at the tine of his
death, was assigned to the Eighth Precinct as a notorman
and he woul d give out teddy bears to children when he
responded to accident scenes. And that's what those
traffic cars at nunber Eight will be doing once they get
t hose teddy bears. And that's the report out for the
Chi ef and the Police Departnent.

CHAlI RPERSON HOLLEY: Thank you so nuch, Deputy Chief
Simse. Ms. Wiite, before | ask the questions, we still
have recomendations. Do | wait for the Chief to cone or
can the Deputy Chief...?

M5. WHI TE: Deputy Chief Sins has indicated she's
prepared to give a sunmary of those appointnents

CHAlI RPERSON HOLLEY: Very good. At this time, the
Chair will recognize any question you may have from
Deputy Sins' report. Conm ssioner Bernard.

COW SSI ONER BERNARD: Thank you, Conmander Sins. |
was excited to read about an Award TV. | think that's so
cool that you' ve partnered with crime stoppers, and if
there's a crinme, we can imredi ately post on Award TV, the
crime and the reward for information, | guess, leading to
the arrest of the person. Is that howit's going to work?

Qbvi ously, you can't say a conviction, but leading to an
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arrest, is that when the award wll, reward, pardon ne,

the reward will be paid?

DEPUTY CH EF SIMS: It's for any tip that noves the
case forward. So a person does not have to be arrested,
but if it gives us leads in a direction to try to devel op
a person's interest, they'Il get a reward for that.

COW SSI ONER BERNARD: And the minimumreward is
$1, 000?

DEPUTY CHI EF SI Ms: $250

COW SSI ONER BERNARD: Onh, $250, up to what?

DEPUTY CHI EF SIMS: Up to $1, 000.

COW SSI ONER BERNARD: Ckay. Thank you. Thank you M.
Chai r man.

CHAlI RPERSON HOLLEY: And following up with that
Deputy Sins, howw Il you |let the people know that, how
w Il you advertise the new...

DEPUTY CHI EF SIMS: So the information to be on our
soci al nedia page and there'll be a link where you can go
and scroll through to |look at different crinmes that have
been commtted. And then there's an area where you can
click on the link and then take you to a page entering
any information that you have. Al information that you
provide to us related to your personal information is
confidential and won't be given out to anyone else. It

goes directly to crinme stoppers, but that's where you'l
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go to submt the information that you have. And then
we'll followup on the tip. And if it helps to nove the
case forward, then you'll be eligible for a reward from
crime stoppers.

CHAlI RPERSON HOLLEY: My question though is, how woul d
the community know that that piece that you just
identified is there, how would the comunity know? So in
other words, 1'd like to know what it would take to
basically advertise so that people would know that it's
there. The second thing is the | ocks, gun locks. So are
we doi ng anything, every now and then | hear where
sonebody' s passing out gun locks? Is it sonething that we
need to do to help you? And you can check w th whoever
you need to check with, is whether we want to do, they
don't want ne to do, what Linda? They don't want nme to do
guns. They don't want to buy guns, but can we pass out
gun | ocks? And if so, do we have enough to pass out, or
do we have to get noney to get the | ocks to pass them
out ?

DEPUTY CH EF SIMs: So right now we do have sonme gun
| ocks avail able at the precincts, so individuals |ooking
for one, can always go up to the precinct and request a
gun lock. In ternms of getting additional funding to
purchase nore |l ocks, | can look into that. As far as

Rewards TV, | believe it's going to be on a public access
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channel but 1'Il verify that for you, but that's where

the stories are going to be played. Andre and |Isom are
going to be, you know, neeting with the different

I ndividuals and then telling their stories. And so the
information is going to be out there. And | don't know if
It's on a public access channel or not, but then we're

al so using all of our social media platfornms to get the

i nformati on out.

CHAlI RPERSON HOLLEY: That's good. Just as a side
note, | do television, but |I nean, for exanple, | need
people to know that I"mon this particular channel. So |
have to go all over the channels to |l et themknow I'm on
this channel. So I'mjust saying to you, if it's sone
help that you need with that, let us know. And if we need
to buy | ocks and have a | ock, give away one day, 700,
500, whatever is, can the Board help you with that? You
can just check it out for us.

DEPUTY CHI EF SIMs: Absolutely. And I'll look into
both of those for you and find out exactly what channel
it's going to be on.

CHAlI RPERSON HOLLEY: Comm ssi oners. Conm ssi oner
Vi ce- Chai r per son Fer guson

VI CE- CHAI R FERGUSON:. Through the Chair. How are you
doi ng Deputy Chief? Two things, one the DPD, the channel

that's comng out, | think is awesone, right? Can | ask

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

02/ 17/ 2022 Page 22
where the noney is comng fromto support that for the

rewar ds?

DEPUTY CH EF SIMS: It's com ng through crine
stoppers. W've partnered with them over the years to
hel p, you know, get tips and provide rewards for any
cases that we have, but it's through crime stoppers.

VI CE- CHAI R FERGUSON: Ckay. So does that mean if they
give a tip, they can get noney fromthat show and crine
to stoppers too?

DEPUTY CHI EF SIMS: Now that | don't know, |'ll have
to look into that one if they can get it fromboth ends.
| guess it depends on howit's being offered and howit's
set up. But I'll ask that question.

VI CE- CHAI R FERGUSON: And one nore. Can we up the
ante for carjacking? |'ve |ooked at it and carjacking is
only $500. | think that should be a ot nmore than that.

DEPUTY CH EF SIMS: Okay. | will talk with the team
and get back to you on that.

VI CE- CHAI R FERGUSON: Thank you.

CHAI RPERSON HOLLEY: Commi ssi oner Hernandez:
COW SSI ONER HERNANDEZ: Thank you. Through the
Chair. Love the program and saw the press conference. I'm
curious as to how we're going to protect the privacy of

those providing tips. So froma data perspective, who

owns that data, the entire life cycle of it? Does DPD at

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



10
11
12
13
14
15
16
17
18
19
20
21
22
23
24

02/ 17/ 2022 Page 23

any point, even though paynent have access to any of that
data?

DEPUTY CHI EF SIMs: W do not as a departnent. That
goes straight to crinme stoppers.

COW SSI ONER HERNANDEZ: Okay, perfect.

CHAlI RPERSON HOLLEY: GCkay. Conm ssioner Banks

COW SSI ONER BANKS: Through the Chair. Now, these
gun | ocks, Deputy Chief, do they fit all guns?

COW SSI ONER BERNARD: Good questi on.

DEPUTY CHI EF SIMs: That's a good question. |'m not
sure. | believe they're universal |ocks, but again,
that's something | would have to look into, but it is ny
under st andi ng they' re uni versal | ocks.

CHAI RPERSON HOLLEY: It may not be just the Uzi, but

it's another... any questions from any ot her
conmi ssioner? Ckay. |'msorry. Comm ssion Bell, please
forgive ne.

COW SSI ONER BELL: | just tell, they say, don't ask
t he question, you don't know the answer to sonething, but
|*'mnot assumng. Is there a profile of the individual,
i ke from 2021 in the 300 hom cide? | assune that we
gather that information froma certain profile. Wuld
t hat be sonething that you could share with the Board or

with the community? |Is that sonething appropriate?
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DEPUTY CHI EF SIMS: You nean through the Rewards TV
process, or just in general?

COW SSI ONER BELL: |'mtal ki ng about when a person
commts a homcide, they go through the system W have
identified the person either as being convicted or not
convicted. Is there a profile of that individual?

DEPUTY CHI EF SIMS: In some cases, there would be,
but | can follow up on that for you.

COW SSI ONER BELL: | know the departnent interviews
all concerned parties prior to that background
information, et cetera, that's basic police work. So |
just want to try to enlighten the Board, enlighten us,
you know, in the community with the profile of
i ndi viduals. When we tal k about trying to help people, |
know a ceasefire is doing an excellent job, you know, and
| just want to commend the Chief in reference to crine
stop. They have a trenendous record. One other question,
maybe not a question, a statenent. One of ny community
menbers is a retired officer. I know we do a canvas. W
knock on doors. He wanted to know if it's feasible that a
person could text or enmail to sone source about any
information they m ght know versus them They m ght not
respond to the door. They m ght be, you know,

consci entious about that. But as you well know, people
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text all the time, they email, if that's sonething that's

feasible. You can look at it. You can leave it at that.

DEPUTY CHI EF SIMs: (Okay. Because you can al ways
contact the precinct if it's a hom cide case, contact
hom cide, the different entities that are conducting the
I nvestigation.

COW SSI ONER BELL: That's conplicated, they just
want to know if they' re a source |ike OKWE, where | can
send out text information. They don't want to go through
any other, | nean, just a...

DEPUTY CH EF SIMS: So if there's an enumil address, |
can look into that and then get back to you on that.

COW SSI ONER BELL: Thank you.

CHAI RPERSON HOLLEY: Commi ssi on Banks.

COW SSI ONER BANKS: Through the Chair. Now, Deputy
Chief, this Award TV, is it online or on cable or how can
one see this award TV?

DEPUTY CHI EF SIMS: Through the Chair. | believe it's
on one of the public access channels. | don't know the
exact channel right now, but we will have the information
on all of our social nedia platforns as well.

CHAI RPERSON HOLLEY: It's with Contast.

COW SSI ONER BANKS: Ckay.

CHAI RPERSON HOLLEY: It is with Contast. You did a

good job. I'lIl tell the Chief, you did a good j ob.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



10
11
12
13
14
15
16
17
18
19
20
21
22
23
24

02/ 17/ 2022 Page 26
DEPUTY CHI EF SIMs: Thank you.

CHAlI RPERSON HOLLEY: Can you give ne the
recommendations that the Chief wanted us to...?

DEPUTY CH EF SIMS: Yes. So today, we have three
I ndi vidual s working for the Detroit Police Departnent
that we are wanting to appoint. One to the rank of
commander, and two to the rank of captain. The first is,
and | believe | referred to her as her maiden nane when |
i ntroduced her earlier, it's Captain Stacey Alvarado. She
Is a 21 year veteran with the Detroit Police Departnent.
As an officer, she worked at the Ninth Precinct Patrol
and Police Recruiting as a Sergeant. She worked Patrol
and Budget Operations. Wien Captain Al varado was pronoted
to Lieutenant, she was assigned to Labor Relations as the
O ficer-in-charge. Wen appointed to captain, Captain
Al varado was assigned to the Special Victins Unit and is
t he Commanding Officer of police payroll. Captain
Al varado has a master's certificate in business
adm nistration and a graduate certificate fromthe M ke
Ilitch School of Business and she has a Bachel or of
Sci ence degree in sociology. Along with Captain
Al varado' s educati on and acconplishnments as a Detroit
pol i ce executive, she also attended M chigan State

Uni versity and earned her certified | abor relations
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| eader certificate through the human resources managenent

program

CHAlI RPERSON HOLLEY: Let nme ask you, is she here?

DEPUTY CHI EF SIMs: She is here today, sir.

CHAlI RPERSON HOLLEY: Can | have her stand? Thank you
Can you cone out just a little bit so we can see you if
you don't m nd? Thank you so nuch. Very good. Board, what
i's your pleasure?

COW SSI ONER BELL So noved.

VI CE- CHAl R FERGUSON? Support .

CHAlI RPERSON HOLLEY: Any di scussi on?

COW SSI ONER HERNANDEZ: A very qui ck one. Through
the Chair. For all three candi dates, can we indicate
whi ch Precinct they'll be at, if applicable?

DEPUTY CHI EF SIMS: And | don't have that information
before me at this tine.

COW SSI ONER HERNANDEZ: That's okay. Thank you.

CHAlI RPERSON HOLLEY: All in favor, say aye.

COMM SSI ONERS:  Aye.

CHAlI RPERSON HOLLEY: Oppose? Do you know what
Precinct that you' re supposed to be in?

COWMMANDER ALVARADO | do not know, sir.

CHAl RPERSON HOLLEY: GCkay, we'll get that for you.

Next person, please?
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DEPUTY CHI EF SIMs: The next person is Lieutenant

Lori Carter to be appointed to the rank of captain.
Li eutenant Lauri Carter is a 22 year veteran with the
Detroit Police Departnent. As an officer, she worked for
the First Precinct, 20 Atwater Patrol. As a Sergeant, she
was assigned to the Twelfth Precinct Patrol, Special
Operations and Forced Investigations Unit. \Wen
Li eutenant Carter was pronoted to Lieutenant, she was
assigned to the Seventh Precinct Patrol. Lieutenant
Carter was al so assigned to Internal Controls as the
Oficer-in-charge, Internal Affairs, and the 11lth
Precinct Patrol. Currently, Lieutenant Carter is assigned
to the Detroit Detention Center

CHAlI RPERSON HOLLEY: And the pronotion is going
wher e?

COW SSI ONER BELL: So noved.

VI CE- CHAI R FERGUSON?: Support.

CHAI RPERSON HOLLEY: What is the pronotion to?

DEPUTY CHI EF SIMs: To capt ai n.

CHAlI RPERSON HOLLEY: Very good has been support ed.
Any di scussion? Hearing none, all in favor, say aye.

COW SSI ONERS:  Aye.

CHAI RPERSON HOLLEY: Qppose? Congratul ati ons.

DEPUTY CHI EF SIMs: The next step is Lieutenant

WIlliam Sins. Lieutenant WlliamSins is a 23 year
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veteran with the Detroit Police Departnent. As an

officer, he worked Patrol Narcotics and Vice-Enforcenent.
As a Sergeant, he worked Patrol, the Ofice of the
Assi stant Chief, Qperations Portfolio, Police Law Patro
Qperations, Ofice of the Assistant Chief Labor
Rel ati ons. \Wen Lieutenant Sins was pronoted to
Li eutenant, he was assigned to force investigations.
Li eutenant Sinms was al so assigned to the Gvil Rights
Division, Ofice of the Chief of Police, the Training
Center Police Acadeny, and is currently the conmandi ng
of ficer of Police Medical. Lieutenant Sins has a Bachel or
of Arts degree, a Master of Science degree, and a Master
of Business certificate fromthe Mke Ilitch School of
Busi ness. Along with Lieutenant Sinms' education and
acconpl i shnments, he also has conpl eted Eastern M chi gan
Uni versity School of Police, Staff, and Conmand, and he
Is pronoted to the rank of captain.

COW SSI ONER BELL: M. Chair.

CHAI RPERSON HOLLEY: Yes.

COW SSI ONER BELL: | noved the appointnent to the
rank of captain for Lieutenant WIliam Sins.

VI CE- CHAI R FERGUSON?: Support

CHAI RPERSON HOLLEY: Any di scussion? No rel ation?

DEPUTY CH EF SIMS: He's ny husband.

CHAI RPERSON HOLLEY: Al in favor, say, aye.
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COW SSI ONERS:  Aye.

CHAlI RPERSON HOLLEY: QOppose?

COW SSI ONER BELL: He said this kind of softly. Pick
up the man.

CHAlI RPERSON HOLLEY: Let's give thema big hand al
them a big hand. Comm ssioner Bernard.

COW SSI ONER BERNARD: M. Chai r man.

CHAlI RPERSON HOLLEY: Yes.

COW SSI ONER BERNARD: Whul d it be okay if Theresa
took a picture of the three people who had just been
appointed to a new station in |ife because it happened at
t he Board of Police Conmm ssioners? She can do it out in
the hallway if you like, but it would be nice for us to
have it in our own archives.

CHAI RPERSON HOLLEY: kay, good. Comm ssioner, | nean
M ss Bl ossom you can handle that for us. At this tine,
comm ssions, |I'd like to ask Vice-Chairperson Ferguson to
give you this summary of the BOPC towi ng ad hoc
subcommttee report because | need to listen to it very
wel |, very carefully, and also have a recomendati on and
support .

M5. WH TE: Through the Chair. M. Chair, before
Vi ce- Chair Ferguson noved forward with the sunmary

report, we did distribute all of the tow ng docunents to
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the entire Board. So | just wanted to notate it and for
the record.

CHAI RPERSON HOLLEY: Ckay. Very good. Vice-Chair.

VI CE- CHAI R FERGUSON: Through the Chair, the summary
for BOPC tow ng ad hoc subcomm ttee report DPT tow ng
contract procurenent, February 17th, 2022. Summary, the
department presented information to the Board of Police
Commi ssioners to assist with the procurenent process for
t he new request for proposals RFPs to procure tow ng
contractors in accordance with local [aws and poli cies.
The towi ng ad hoc commttee has nmet to discuss the
| ogi stics of the procurenent process and is prepared to
share recomendations with the Board today. To that end,
t oday, we have several itens on the agenda requiring
Board action regarding approval of the follow ng itens.
1. Request for proposal. 2. DPD tow ng hardship waiver
applications outlining the departnment's program allow ng
speci al considerations for owners of stolen vehicles to
receive tow ng and storage fees in extenuating
ci rcunstances and ot her addendum docunents. 3. Addenduns,
questions and responses, and addenduns and 4. Boards tow
rules and regul ations. Attachnent A Reconmendati on.
nove that the Board approved the DPD tow ng packet
submtted to the Board, which includes itens referenced

earlier in alignment with the Board's Septenber 9th, 2021
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resol ution approving the Ofice of Contracts and

Procurement to facilitate the bidding process for tow ng
contracts in conpliance with the Board' s resolution and
all laws and polici es.

COW SSI ONER BANKS?: Support

CHAlI RPERSON HCOLLEY: Any di scussi on?

COW SSI ONER BURTON:  Through the Chair.

CHAI RPERSON HOLLEY: Sure, Conm ssioner Burton.

COW SSI ONER BURTON: When did the tow ng ad hoc
conmttee, when did they neet, who is on that
subconm ttee, and why are we voting on this today?

CHAlI RPERSON HOLLEY: GCkay. Madam Chai rperson, help me
with that please, with both questions if you don't m nd.

M5. WHITE: Yes sir. Through the Chair, the honorable
Board received all of the correspondences outlining the
comm ttee nmenbers or the commttee nmenbers that are
assigned to the ad hoc towing conmttee, whichis a
special comrittee. It's not designated as the other
commttees. But it's a special commttee that is
specifically assigned to the procurenment process for the
City of Detroit, Ofice of Contracts and Procurenent. So
all of those documents were transmtted to the entire
Board and the tow commttee, the towing ad hoc commttee

had special private, confidential neetings as required by
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the city's policies and the OVA regarding the RFP and the

Itenms you just nentioned by Vice-Chair Ferguson.

COW SSI ONER BURTON: The question was who serves on
that conmttee, when does that commttee neet? And where
I's, where are the mnutes and stuff fromthose neetings?

M5. WHI TE: Through the Chair. First, commttees do
not require neeting mnutes. It is not the sane as a
regul ar open board neeting. It doesn't require any
nmeeting mnutes. Secondly, the commttee nenbers assigned
to the towi ng ad hoc committee consisting of Vice-
Chai r person, Bryan Ferguson, Comm ssioner, Annie Holt,
and Conmi ssioner Ricardo Moore, which were outlined in
t he docunments transmitted to the entire Board.

CHAlI RPERSON HOLLEY: Any ot her questions? Al in
favor, say, aye.

COW SSI ONERS:  Aye.

CHAlI RPERSON HOLLEY: QOppose?

COW SSI ONER BURTON: | abst ai n.

CHAI RPERSON HOLLEY: GCkay. Very good. Let the record
show t hat we have passed the recommendation. At this
time, | have a couple of resolutions here and |
apol ogi ze. |1 don't think I had asked Comm ssi oner Linda
to do this. | didn't have the opportunity to give it to
sonmeone, did |I? Conm ssioner and normally when | ask at

the last mnute, you always can help ne with that.
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COW SSI ONER HERNANDEZ: And t hen, Lisa, can you help

me, Conm ssioner Lisa, can you help nme with that?

COW SSI ONER CARTER:  Sur e.

CHAI RPERSON HOLLEY: Wth the second one.

COW SSI ONER HERNANDEZ: Through the Chair.
Resol uti on honoring Corporal N cole Quinn Abdull ah.

VWHEREAS Ni col e Qui n Abdul | ah was appointed to the
Detroit Police Departnment on June 28th, 1999. Upon
graduating fromthe Detroit Metropolitan Police Acadeny.
Police Oficer Quinn Abdullah began her career at the
Twel fth Precinct, Patrol Operation Section; and.

VWHEREAS she dutifully served the Twel fth Precinct,
Fi scal Managenment Western District Twelfth Precinct
agai n, and Breaking and Entering Task Force. O ficer
Qui nn Abdul | ah di spl ayed trenmendous diligence and
aptitude in her assignnents. On Decenber 12th, 2020, she
was pronoted to the rank of Nei ghborhood Police Oficer.
On February 15th, 2021, NPO Qui nn Abdul | ah earned a
pronotion to the rank of Corporal and began training
new y appointed patrol officers. She was assigned to the
Twel fth Precinct where she served until her retirenent,;
and, WHEREAS during her |aw enforcenent career, Corporal
Qui nt Abdul l a was the deserving recipient of a
Departnental G tation, Perfect Attendance Award, both

Consent Judgnent Awards, Major League Baseball All-Star
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Recogni tion Award, Rosa Parks Funeral Recognition Award,

and Super Bowl XL Recognition Award, as well as
commendati ons from supervisors and nunerous |letters of
appreciation fromthe citizenry.

COW SSI ONER HERNANDEZ: And, WHEREAS Cor poral Qui nn
Abdul | ah has tirelessly served the Detroit Police
Departnent, the citizens of Detroit, and its nei ghboring
conmmunities for al nost 23 year years. Her
prof essionalism commtnent to public service, integrity,
and dedi cation have been a credit to the Detroit Police
Departnent. She is highly respected as a consunmate
pr of essi onal .

COW SSI ONER HERNANDEZ: NOW THEREFORE BE | T RESOLVED
that the Detroit Board of Police Conm ssioners, speaking
for the citizens of Detroit and the Detroit Police
Department awards this Resolution in recognition of
Corporal Nicole Quinn Abdullah's career years of
dedi cated and diligent, public service. Her
prof essionalism integrity, and lifelong conmtnent to
the City of Detroit and its citizens merit our highest
regard. We thank and congratul ate you, Corporal N cole
Qui nn Abdul I a. Through the chair, so noved.

COWMM SSI ONER BELL: Support.

CHAI RPERSON HOLLEY: Any di scussi on? Hearing none,

all in favor, say aye.
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COW SSI ONERS:  Aye.

CHAlI RPERSON HOLLEY: Oppose? Let the record show t hat
It has passed. Comm ssioner Carter, if you could please.

COW SSI ONER CARTER: Thank you, M. Chair.

CHAI RPERSON HOLLEY: Did you know him Conm ssi oner?
Did you get a chance to know hi n?

COW SSI ONER CARTER: No, | did not.

CHAlI RPERSON HOLLEY: He's just a great guy, a great
guy.

COW SSI ONER CARTER: Resol uti on honoring Former
Pol i ce Conmi ssioner and Civil Rights Warrior Roy Levy
WIlianms. WHEREAS Roy Levy WIllians has a storied history
in civil rights that began in the Detroit area, spanned
two terms as a Police Conmm ssioner, soar to international
hei ghts as he worked for social justice, justice, and
civil rights for all people and earned hi m many
recogni tions, including the Urban League's D stinguished
Warrior Honor.

WHEREAS hi s i npressive record includes pivotal roles
during great nonents of change, where he worked across
political spectruns to create opportunities or to take
advant age of opportunities, to uplift conmunities and
peopl e. Those roles included serving as Speci al Assistant
for Uban Affairs for Governor WlliamMIIliken, Public

Affairs Executive for Chrysler Corporation, and Vice-
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Presi dent of the Hi ghland Park Chanber of Conmmerce. Hi s

tenure as Chair of the Mchigan State Housing Devel opnent
Aut hority from 1984 through 2000 showcased hi s passion
for livable communities and affordabl e housi ng, which had
shaped his studies at Wayne State University and the

Uni versity of Manchester in England and nade hima gl obal
force in planning and devel opnent.

COW SSI ONER CARTER: And, WHEREAS the civil rights
arena benefited nost fromhis prodigious, sorry, talent
in 1978, he began six years as Detroit Urban League
President. In 1984, he joined the national board of the
NAACP as an esteem Trustee and Board nmenber for four
decades. He hel ped steer the NAACP into the nodern era,
contributed to countless civil rights issues and advanced
social justice in Anerica; and,

VWHEREAS pol i ce reformand civilian oversight of |aw
enforcenent held great interest for this civil rights
warrior, who was so respected that Myor Col eman A. Young
appointed himto the Board twice. Even with the denmands
of his many endeavors, Police Conm ssioner WIIians
dedi cated hinself to inproving public safety and maki ng
the Police Departnment reflective of the community and its
val ues. He was known to share wi sdom and criticismas he
served from 1981 to 1986 and from 1989 to 1994. The

Board's framework of community-|led police oversight has
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| ong benefited from Police Conm ssioner WIIlians, whose
passing is deeply nourned by Detroit and the civil rights
communi ty.

COW SSI ONER CARTER: THEREFORE BE | T RESOLVED t hat
the Detroit Board of Police Conm ssioners, speaking on
behal f of the people of the great City of Detroit salutes
the lifelong contributions and public service of Forner
Pol i ce Conmi ssioner, Roy Levy WIllianms. The Board awards
this Resol ution, posthunously as a permanent testanment of
gratitude for the long-lasting influence and achi evenents
of this irreplaceable civil rights warrior

CHAlI RPERSON HOLLEY: Yes.

COW SSI ONER CARTER: Move for adopti on.

CHAlI RPERSON HOLLEY: Support. Any di scussion?

COW SSI ONER BELL: M. Chair.

CHAI RPERSON HOLLEY: Yes.

COW SSI ONER BELL: I'mfamliar wth Roy Levy
WIllianms fromthe U ban League. As president, we worked
on a couple of projects wth the guardian’'s police
station. Also, on the NAACP effort. So if you are not
going to be in attendance for his funeral, | already
tal ked to Dr. Jackson that we woul d have representation
there. I'd like to honor if you're not going to be in
attendance or you would be in attendance. So | just want

to have that privilege too.
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CHAI RPERSON HOLLEY: And you can

COW SSI ONER BELL: Okay. Thank you, sir.

CHAlI RPERSON HOLLEY: You know, the other thing is
that he was the conscience of Chrysler. | nean, if it
wasn't for Roy Wllians in Chrysler, | don't think
H ghl and Park woul d have |asted this | ong because he
really was the conscience. | nean, generosity above and |
mean these kinds of, anyway, all in favor, say aye.

COW SSI ONERS:  Aye.

CHAlI RPERSON HOLLEY: Oppose? The ayes have it.

COW SSI ONER BERNARD: M. Chairman, 1'd also like to
note on that, that he was also the conscience of the
conmmuni ty through the Urban League. He was known as a
down brother. | nean, he only, you know, pulled for and
supported the people who were really of the community. He
was never an elitist. And he was very smart and he was
one of the few people to wear facial hair and all that
stuff, you know when bl ack men were al ways cl ean shavi ng,
and he had the beard, all that stuff, the whol e goatee.
So he's a cool man. And he served with nmy sister as well.
| know Roy very, very well. He's a great guy and a very,
very sad day.

CHAI RPERSON HOLLEY: Thank you so much. At this tine,
the Chair recogni zes presentation fromthe Use of Force

Comm ttee, presentation rather.
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M5. WHI TE: Yes, sir. Through the Chair, Captain
Detrick Leaver, before he arrives at the podi um
honor abl e Board, you did receive a copy of the
presentation, which is in your packet today. And we al so
recei ved an updated copy, which was transmtted
el ectronically. But again, as M. Chair has indicated the
presentation is on the Use of Force report year-to-date,
January 1st, 2021 through Decenber 31st, 2021. This
presentation is based on the Board's request to receive
quarterly and annual updates on the departnent’'s use of
force. The Board, thanks to the department for sharing
the report this week, and al so | ooks forward to | earning
nore about the details of the report and responses to the
Board's inquiries. And just to note for the record, in
August of 2020, the Board approved i nedi ate reforns for
the departnent's use of force revised policy amd the
national outcry and gl obal protests stemmng fromthe
killing of George Floyd by M nneapolis police.

M5. WHI TE: At that time, the policy was already
under revision and the Board and the departnent worked to
ensure the revised policy was consistent wth safe, fair,
and 21st-century public safety standards and neasures.
The Board, worked with the departnent in just two nonths
to ensure that the policy band chokehol ds and ot her

carotid techniques required a de-escal ati on conti nuum and
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a mninmumreliance on force and required the duty to

i ntervene when observing i nappropriate or excessive use
of force by |law enforcenment anong ot her key requirenents.
The policy also required the departnent to submt a
quarterly report to the Board and an annual report
detailing the departnent's use of force to further
eval uate patterns and trends in this area. The reports
will also be posted online and available to the public.
CHAI RPERSON HOLLEY: Ckay. So thank you so nmuch Ms.
Wiite and thank you for being here this afternoon. One of
the things before you get started, | think it's very
i mportant that Comm ssioner Bell and Comm ssioner Carter
basi cally give sone accol ades in ternms of helping with
this whole situation in ternms of trying to work through
t hese oversights and how you guys really work with us as
well. So | just want to know how inportant it's for us to
wor k together so we don't make the sane m stakes ot her
cities have made. And | give that again, accolades to you
guys, Police Departnent, also under the watch of
Conmmi ssi oner Bell and Conm ssioner Carter in terns of
working wwth this situation. So, again, | thank you for
bei ng here and nmaking this report and we | ook forward to
the other two reports for the rest of the year. Thank you

SO much.
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CAPTAI N LEAVER Yes, sir. Thank you, sir. Good

afternoon, to the honorable Board. | amDietrich Leaver,
the captain over at Ri sk Managenent which al so
enconpasses disciplinary admnistration as well as civil
rights.

COW SSI ONER BERNARD: Can you speak up a little?

CAPTAIN LEAVER |'m sorry.

COW SSI ONER BERNARD: Can you speak up a little?

CAPTAI N LEAVER. O course, | can.

COW SSI ONER BERNARD: Thank you

CAPTAIN LEAVER: This presentation is brought to you
by civil rights, the Cvil Rights D vision. So thank you
and thanks to the community for giving me the opportunity
to present the Detroit Police Departnent year-to-date,
year-end report. Next slide, please.

M5. WHI TE: We're working to navigate the Power Poi nt
presentation. Thank you so nmuch for your patience.

CHAI RPERSON HOLLEY: Technol ogy, technol ogy.

CAPTAI N LEAVER You ready? On, perfect. Thank you.
Thank you so nuch. So, before |I begin, I want to go
t hrough and rem nd everybody. W have 4 categories of use
of force in the Detroit Police Departnent, 1 being the
nost serious, to give you sone exanples. Category 1 is
t hi ngs where use of force that results in death or

serious injuries, taser, dry stunts, discharge of a
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firearm except for at the range or at an animl, and

uses of force that requires hospitalizati on adm ssions.
W have category 2 uses of force. Let ne take you back
for a second, please. Category 1 uses of force are

I nvestigated by force investigation, which falls under

t he Professional Standards Bureau and is investigated by
the Precincts. Category 2 uses of force are uses of force
that result in injury or conplaints of injury that don't
neet the |evel of category 1.

CAPTAIN LEAVER: Those will be investigated by the
respective commands, neaning if it happens at the Second
Precinct, the Second Precinct Supervisor will investigate
it or if it happens at the Fourth Precinct, the Fourth
Precinct Supervisor will investigate it and so on for
category 3 and 4. In category 3 are use of force where
for exanple, or there's a taser discharge doesn't make
contact with the suspect and there was an attenpted use
of force, but there was no use of force and category 4 is
a newer use of force category, it's for when EMS requests
speci al assistance fromthe Detroit police to hel p subdue
or get a subject into the anbul ance for assistance or
treatment, or forcible handcuff. Next slide, please.

CAPTAIN LEAVER All right. So these are the total
uses of force for the year 20 21 conpared to 2020. If you

| ook at category 1 uses of force, there were 41 in 2020
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and 51 in 2021, an increase of 10, which is 24% a 24%

I ncrease. Category 2 uses of force, | mean reading slide,
category two uses of force, there were 406 in 2020 versus
299 in 2021; that was 27 m nus 107 for 26% decrease.
Category 3 uses of force, there were 628 of themin 2020,
and in 2021, there were 697 for an increase of 69 which
is an 11% i ncrease. Category 4, in 2020, there were 12,
in 20 21 there were 21, which was an increase of 9, which
is an increase of 75% But a little bit about that. In
about August, |I'msorry, Cctober 2021, they changed sone
category 3 uses of force, which was forcible handcuffing
into category 4 uses of force.

CAPTAIN LEAVER: So there's going to be an increase.
Arrests in the Gty of Detroit for 2020 for the entire
year there were 22,640 arrests and in 2021, there were
21,526 arrests for a change of mnus 1,119 for a 5%
decrease. If you look at that, the nunbers tell it at the
bottom out of all of the arrests we made in the Gty of
Detroit, sticking with 2021 there were | ess than one-half
of 1% where force was used. And in this clinmte today, |
think that's phenonenal by our officers. Next slide,
pl ease.

CAPTAI N LEAVY: So category 1 uses of force, |I'm
sorry, the 51 that you saw on the first page, they were

br oken down by Precinct. If you look it says where our
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Ninth Precinct leads with 8, versus the one they had in
2021, which there was an inquiry sent to ne today by, |
think Ms. Wiite, is that correct?

M5. WHI TE: Yes, that's correct.

CAPTAIN LEAVER: (kay. So there was an inquiry nade
of me today, | amlooking on that |I have to neet with the
Precincts to the respective commands, to see why there
was an increase. W at civil rights are the fina
repository and a reporting agency, but we don't indul ge
in their strategies. However, | can and | w |l nmake that
inquiry and | will get back to you in witing with that
answer. But if you |ook overall, if there's a positive,
there are nmany, nmany, units out here with zero category 1
uses of force, which are nost serious for an overal
average | just nunbered by nyself, just 1.8% average, 1.8
average use of force through the entire departnent. If
you go to the next slide, please, that's going to be
category 2 uses of force.

CAPTAI N LEAVER There you'll see here, the Sixth
Precinct |eads us with 57 and Eighth Precinct |eads us
wth 56. | didn't see anything remarkable here. There was
an increase over at the Fifth Precinct, but again, | had
that inquiry. I'll check when | see sonethi ng phenonenal
or sonmething out of the ordinary. I'll check with that

command to see if we can figure out what happened. But |
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can tell you in ny experiences, if | may please, |'ve
never been to a roll call, |I've never been at a roll cal
where | see a supervisor or a |eader or a conmmander
encour aged using force or, you know, go out and encourage
use of force today. So it's an individual thing. So |
know it's going to be hard to track, and | know the
officers are taught that we use the | east anount of force
necessary to affect their arrest.

CAPTAIN LEAVER: So again, |'ve never seen anybody go
out here and encourage the use of force. Category 3, |I'm
sorry, | went off the tab a little bit. The Twelfth
Precinct |eads us with 95 and behind those is our Eighth
Precinct. So | will say this in all fairness, the Ei ghth
and the Ninth Precinct are our busiest Precincts. So I'm
not surprised when | see themnear the top. But again,
will follow up...

CHAlI RPERSON HOLLEY: What kind of Precincts?

CAPTAI N LEAVER The Eighth Precinct and the N nth
Precinct are our biggest and busiest Precincts in the
city.

CHAlI RPERSON HOLLEY: Busi est.

CAPTAI N LEAVER: Yes.

CHAlI RPERSON HOLLEY: GCkay.

COW SSI ONER BERNARD: Gunshots fired technol ogy?.
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CAPTAIN LEAVER: Right. So I'mnot surprised to see

t he nunbers over other Precincts. So category 4 users of
force again, that was the new one. It came in August
2021. And so at the tinme, there was another inquiry about
this too. Wereas the Eighth Precinct has zero versus 10,
they lead the city. I'll make an inquiry to see if | can
find out why, but nore than likely it's because they
changed over forcible handcuffing into category 4 uses of
force. Next slide, please? Also included uses of force..

CHAI RPERSON HOLLEY: | don't think that's the next
slide.

CAPTAIN LEAVER: This is the drawing of a firearm and
acquiring a target. Again, there was an inquiry about
that. | can tell you that in the inquiry was, why is it
not a category? Wiy is it not category 1, 2, 3, or 4?
That wi |l probably require sone policy discussions and
policy changes. However, | can tell you fundanentally
that the firearmacquiring a target with a firearmis
reported in our nmanagenent awareness systemand is
tracked in our managenent awareness system It's
I nvesti gated by supervision, like all of the uses of
force and it is a performance indicator. Meaning if you
get too many performance indicators, one officer gets a
certain anmount of performance indicators, it wll

basically initiate a supervisor review, an independent
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supervisor review, hey, this is a concern? W need to

take a deeper look at this officer to see if we can train
himbetter. So it's not a category, but it's still
tracked and reported. Acquiring your targeting and we're
tal king specifically about firearnms here. Again, |eading
the city is nunber Eight at 23 reported. | don't see
anyt hing remarkabl e here. However, that 23 is over 14. So
"Il see if |I can figure it out, talk to the conmand and
see if we can figure out what the increases are and ||
see what we can do better.

CAPTAIN LEAVER: |If you go to the next slide, please?
They broke down our uses of force, of how they were using
it, they broke down the 2021 conpliance. Let ne see what,
' msorry. You have the 2021 conpliance controls,
physi cal control, and intermediate weapons. So this is
the type of force that we use, the type of force that we
use in the Gty of Detroit. So one would be chem cal
spray. There were 9 incidents where sonebody was sprayed
wth a chem cal spray, our hands to 1713. And that's when
we actually have to take basically our hands, we have to
use evasi ve neasures to subdue a prisoner wth our hands,
W thout an instrunment. Joint |ocks, that's the
mani pul ation of joints to get themto conply wth our
commands. PR 24 which are 10. Those are, |I'msorry. Let

me go back to joint |ocks with 651 where we mani pul ate

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

02/ 17/ 2022 Page 49
joints or pressure points to get you to conply with our

commands. And |'msorry, |I'Il take that back. So pressure
points, they use 87 and joint |ocks are 651. Excuse ne
for that. And there's a conparison in over 2020, but it's
not side-by-side. So the next slide is just a conparison.
It actually |looks |ike the nunbers are up from 2021 to
2020.

CAPTAIN LEAVER: Everything is up except for pressure
points. Again, it wasn't side-by-side, but this is how
the size is init. If you go to the next slide, please
Detroit Police Departnent uses force when they use force
agai nst dangerous aninmals. It's tracked, it's reported.
Agai n, nothing remarkable. If you | ook, the Sixth
Precinct leads the city with 6, right behind is the
Twel fth Precinct wwth 5, and the Ninth Precinct with 5.
Again, it's over 3, It is not remarkable but | can try to
find out why we have increased there. There has been a
change in the climate for shooting dogs though and we are
better instructed to try to ensure that it's |ifesaving
or life or absolutely a life-threatening matter when
there's use of force on an animal now. And the |ast slide
before | get to sone of your concerns, categories 1 or 2
uses of force by race, let me see if | can get this right
because we have sone di scussions. So out of all the force

that was used in the Detroit Police Departnent agai nst
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African American citizens, only 1.9, if there's such,

only, only 1.9%of the tine was force used. And that's
what you're | ooking at there.

CHAlI RPERSON HOLLEY: What about the other?

CAPTAI N LEAVER They are there al so? So we have
African Americans, we have white and we have others.
QG hers include Asian-Anmrericans, Hi spanic-Anericans. So,
out of all the force that was used against white citizens
or patrons of the City of Detroit, forces used 1, excuse
me, 1.98%at the tinme, less than 2% And for others, it
was | ess than one-half, 1%

CHAlI RPERSON HOLLEY: GCot you

CAPTAI N LEAVER That's all | have for the slides. |
had six additional questions. | addressed two in the
presentation. Wuld you like for me to go over what was
asked?

CHAlI RPERSON HOLLEY: I'mthe one that asked you to,
go right ahead.

CAPTAIN LEAVER: Yes, sir. So today | was asked,
pl ease provide the nunber of fatalities for the use of
force as well as the nunber of inquiries requiring
medi cal , and hospitalization. | can get that fromthe
Force Investigative and Professional Standard Bureau and
respond to you in witing with no problem 1'1]

absolutely positively get that to you. There were 6
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Inquiries. Nunber 2 was, to categorize use of force by

police operations, like i.e., adrug raid, a protest, a
denonstration, or a warrant execution. |'mnot exactly
sure that it's categorized like that, but 1'll see what |
can find out. And if not, we'll nmake sure it is in the

future. Nunber 3, it said, please discuss why several
precincts, including 2 shots by the precincts had
significant increases. That is, were there any conmon
factors and increases or conmon personnel, or are there
any special ops or operational shifts that targeted crinme
suspects in the area? So again, at Cvil R ghts, they are
nore or less the final reporting repository. To answer
t hese types of questions, | would have to talk to command
of ficers regarding their deploynent strategies. I'll get
that back to you in witing and it won't take |ong, trust
me.

CHAI RPERSON HOLLEY: GCkay. Just go ahead and j ust
give me the 6 questions in witing.

CAPTAIN LEAVER Ch, just give themto you in
witing?

CHAI RPERSON HOLLEY: In witing. | don't want to take
advantage of the tine. Then we have Conm ssi oner
Fer guson.

COW SSI ONER FERGUSON:  Through the Chair.

CHAI RPERSON HOLLEY: One questi on.
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COW SSI ONER FERGUSON: The chem cal spray agai nst
restrained individuals, you said they were 9?

CAPTAI N LEAVER So this woul dn't be agai nst
restrained individuals, this is how many were used. So if
It was to restrain individuals, it would go to our use of
force, our professional standards force investigations.
So I will have that nunmber when | have the information
for the fatalities. So no, they're not used agai nst
restrai ned cause that's prohibited by policy.

CHAlI RPERSON HOLLEY: Ckay. Right. Follow up, you want
to follow up?

COW SSI ONER FERGUSON: No. if | can get that nunber,
| would like to have it.

CAPTAI N LEAVER The nunmber of chem cal spray that
was used on restrained individual s?

COW SSI ONER FERGUSON:  Yes.

CHAI RPERSON HOLLEY: | think the question, ny friend
is, for exanple, if you have a 7 to 21 nunber here, | ook
like to nme that's sonething that ought to give you
concern, not ne, ought to be your concern. Wen you have
a nunber |ike any one of these that's high, if it's high,
| i ke 80, 95, whatever that nunber is over 4 or 10 or to
gi ve you concern, not just nme concern. So, am /| making

sense to you?
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CAPTAIN LEAVER: Yes, sir. So |I'm al ways concer ned,

CHAI RPERSON HOLLEY: | know that |'m not suggesti ng,
you're not but | just think that in other words, if |
asked you that, then you ought to, you know, this is what
|*' m doi ng about it. Does that nake sense to you?

CAPTAIN LEAVER: Yes, sir. You nmake absolute sense to
nme. So again, we are like the reporting repositories. W
are nore |like an auditor.

CHAlI RPERSON HOLLEY: | got you.

CAPTAIN LEAVER: So Civil Rights is like a
repository.

CHAlI RPERSON HOLLEY: So | need to bring sonebody el se

in here?

CAPTAIN LEAVER: Well, I'mgoing to get you your
answers, whatever you want to know, |'Il get it, but I'Ill
have to go to a certain person. | just don't have it at
ny fingertips.

CHAI RPERSON HOLLEY: kay then, but you do understand
what |'m saying? In other words, there ought to be sone
concern with the chief and the other chiefs and the
deputy chiefs and the other chiefs to be concerned, not
nmy concern only. It should be their concern when it goes

to a certain level. That's all I'masking that you could
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| ook out |I'"msure. Deputy Sins would tell nme sonething.
Did you want to tell ne sonething?

DEPUTY CH EF SIMS: | was going to say, through the
Chair, whenever force is you, it causes an investigation
to happen. So all of these cases are investigated. It
j ust depends on the level of force that's used as captain
| ever indicated if it's a category 1, that's investigated
by force investigations, which falls under professional
standards and the others are investigated at the conmand
| evel . So all of these cases are investigated and
revi ewed by a command of ficer.

CHAlI RPERSON HOLLEY: So then what you're saying,
there is a concern in the departnent?

DEPUTY CHI EF SI MS: Absol utely.

CHAI RPERSON HOLLEY: Very good. Ckay. Thank you. Any
questions? Comm ssi oner Mbore.

COW SSI ONER MOORE: Thank you, M. Chairman. A good
presentation, sir. Does the departnent still use a forced
conti nuunf

CAPTAIN LEAVER: Yes, the forced continuumis still
part of our policy. Yes, sir.

COW SSI ONER MOORE: Because the first two, and ||
just make a statenent. You don't have to say anything.
The first two steps are non-touching. So officer presence

and verbal command and tasers, whether they fall out in
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t he breakdown of use of force because | don't see a
category for tasers.

CAPTAIN LEAVER: So, a taser is an inpact weapon. |
noticed the taser is mssing too. So what I'll do, I'm
new here. | used the presentation that | had. | noticed
that the taser was absent and that we were al so absent
taser, also. | have a quarter worth of taser that | did
personally if you're interested, but when going forward
in the future, nowthat I'min charge of this, you wll
see tasers on here.

COW SSI ONER MOORE: And ny final question is how
many i ntermnmedi at e weapons does the departnent use?

CAPTAIN LEAVER: Right now, it's the chem cal spray,
the taser, and the PR24 to the best of ny ability.

COW SSI ONER MOORE: So they woul d consider a shield
to be an internedi ate weapon?

CAPTAI N LEAVER. The shi el d?

COW SSI ONER MOORE: In terns of field force,
mobi | i zation, riot situations.

CAPTAIN LEAVER | don't think I'm.. yes.

COW SSI ONER MOCORE: Thank you, sir.

CHAI RPERSON HOLLEY: Wy don't you check it out
before you say it?

CAPTAIN LEAVER: Yeah, |'Ill check it. I'll see if the

shield is a weapon.
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CHAI RPERSON HOLLEY: That's okay. That's | nean

COW SSI ONER MOORE: The shi el d,

CAPTAIN LEAVER: | know what you're tal king about

COW SSI ONER MOCRE: Use force nobilization.

CHAlI RPERSON HOLLEY: Good question too. Comm ssion
Ber nar d.

COW SSI ONER BERNARD: Excellent report. | want to
reaf firmfor our audi ence that because of George Floyd's
situation that all chokeholds are prohibited in Detroit
by DPD.

CAPTAI N LEAVER That is true.

COW SSI ONER LEAVER: 1t's right in the policy, page
5 of 12. But the question | have for you regards tasers,
it isillegal for me just as an individual or any person,
be it a woman or person in the roomwho wants to have a
taser rather than a gun to have a taser. And if it is
il1egal, I mean, can we becone |legal carriers of tasers?
| know how to becone a legal carrier of a gun, but not a
taser.

CAPTAI N LEAVER So | woul d have to check on that.
|*"mnot sure. To the best of ny ability, to the best of
nmy know edge, tasers are not |egal yet for citizens, but
"1l check.

COW SSI ONER BERNARD: Is it Illegal to carry a

taser?
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CAPTAIN LEAVER: R ght. So let nme check into it
t hough. Let nme check with the | egal advice that we have,
sonme in the departnent, |I'mjust not aware of it.

COW SSI ONER BERNARD: (Ckay, thank you.

CHAI RPERSON HOLLEY: Yes. Conm ssioner Banks and then
Conmi ssi on Burton

COW SSI ONER BANKS: All right. Through the Chair.
One of the restraining tactics that the Detroit Police
Departnent uses is a taser. How nany watts does a taser
have?

CAPTAIN LEAVER: How many watts does the taser have?
| amnot sure. I will check on you though. | can get you
t hat answer.

COW SSI ONER BANKS: Ckay. And howis it and why is
It that officers use tasers on citizens and citizens who
have died from bei ng tased?

CHAlI RPERSON HOLLEY: | want you to ask the question
| think another way around, how many have died as a
result of a taser? | think that's a better question if
you don't mind ne putting it that way?

COW SSI ONER BANKS: That's fi ne.

CHAI RPERSON HOLLEY: It is a better way to
statistically handle that, Deputy Chief Sins. |Is that

okay with you, sir?
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DEPUTY CHI EF SIMs: So for that, to ny know edge, no

one in Detroit has died as a result of the use of a
taser. In terns of the nation, that's sonething we can
| ook into.

CHAI RPERSON HOLLEY: And | think he's tal king about
Detroit, right, Conm ssioner Banks?

COW SSI ONER BANKS: |'m tal ki ng about throughout the
| and because as peopl e have been tased, they have | ost
their lives fromofficers tasing them

CHAlI RPERSON HOLLEY: But you're not tal king about
Detroit, you're tal king about the whole country?

COW SSI ONER BANKS: Anywher e.

CHAI RPERSON HOLLEY: | got you.

COW SSI ONER BANKS: Yes.

CHAlI RPERSON HOLLEY: Ckay. W can CGoogl e that.
Conmi ssi oner Burton.

COW SSI ONER BURTON: Yes. | have a few questions and
"1l be brief. Question is, in 2020 and 2021 what is the
nunber of assaults by DPDin relation to protestors? In
addition to that, | have called for the video in 2020 as
well as in 2021 of a Wayne State University graduate by
t he nane of Mykalia Vallace, who was placed in a
chokehol d by DPD days after the George Floyd execution.

CHAI RPERSON HOLLEY: Okay. So, the l|ast piece you

said, Conm ssioner, is that a question or a...
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COW SSI ONER BERNARD: Yes, M. Chairman, if | may,
|"ve asked the sanme question we have yet to receive a
report on what has been | abeled in federal court as the
abuse of protestors by DPD. W've requested it several
times and there is a filmon it that was generated by
Wayne State but we've not received anything. You' ve seen
the film | know DPD has seen the film but we've not
received the actual report. There's also litigation
pendi ng concerning it. But our concern is the use of
force that was used agai nst people. It's been requested
several tines.

COW SSI ONER BURTON:  Through the Chair.

CHAlI RPERSON HOLLEY: Yes, sir.

COW SSI ONER BURTON: Not to say that George Floyd
was executed, but he was nmurdered by the police in
| ndi anapolis and he couldn't breathe. The same scenario
coul d have played out here when Mykalia Wal |l ace was al so
pl aced in a chokehold by a Detroit police officer. W
have not seen the video but we'd |like to see the video. |
mean, the video of the incident that took place on San
Juan Street with Hakeem WI m ngton, the chief police
didn't have a problemreleasing that video. So, play the
video of Mykalia Wallace a Wayne State University
gr aduat e.

CHAI RPERSON HOLLEY: Can you, Conmm ssioner Bernard...
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COW SSI ONER BURTON:  She deserved better.

CHAlI RPERSON HOLLEY: Got you. Conmi ssioner Bernard,
as an attorney, can you put that in witing for you and
conmm ssion Burton to nake it to the Chief and see what
t he answer woul d be?

COW SSI ONER BERNARD: Yes.

CHAlI RPERSON HOLLEY: Just put it in witing. |
t hought we had that done once before.

M5. WH TE: Yes, sir.

CHAI RPERSON HOLLEY: Where were we with that because
It's under litigation that we couldn't get anything from
it because it's still been litigated?

MS. WHITE: It's still pending. Yes, sir. Through the
Chair, we have submtted several requests and we' ve been
advi sed by the departnent that because there is currently
pending litigation, they cannot rel ease any of that
information. But they have extended the invitation to
Board nenbers to view any video that you would like to
see. Director G aveline, Drector of Professional
St andards and Constitutional Policing has specifically
advi sed the Board of that.

CHAlI RPERSON HOLLEY: So, Conmi ssioner Burton, if you
woul d, you can look at it, and Conm ssioner Bernard, you

could, as well.
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COW SSI ONER BURTON: M. Chairman, | also called for

t he vi deo when innocent protestors were run over by a DPD
cruiser inthe mddle of a protest. | still have not seen
that video or should | say we, as the people have not
seen that and we demand to see that video as well.

CHAl RPERSON HOLLEY: Ckay. So, again, if it's not the
same as being under litigation, we'll see what we can do.
And | apol ogize for the delay in this. But again, ny
understanding is what |'ve already said, but we'll get it
done again. Okay, Conm ssioner Bernard because you're a
| awyer, |'mjust asking you to help us with that, okay.

COWM SSI ONER BERNARD: Yes.

CHAI RPERSON HOLLEY: But it has to be in witing
and. ..

COW SSI ONER BURTON: M. Chai rman, point of order,
we do not have an attorney to the Board. W shall have an
attorney to the board according to 7-801 through 804. You
know, so pl ease address the Comm ssioner as a
Conm ssi oner and not an attorney because we do not have
an attorney on the Board.

CHAI RPERSON HOLLEY: Thank you very nuch.

COW SSI ONER BURTON: As of yet.

CHAI RPERSON HOLLEY: And your renmarks are well taken

and | apol ogi ze. Thank you so much for your presentation
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ny friend. Thank you for everything and thank you for

your presence and wel cone to the job.

CAPTAI N LEAVER: Thank you.

CHAI RPERSON HOLLEY: 1'd Ii ke to have a presentation
from External Rel ations.

M5. WHI TE: Through the Chair.

CHAlI RPERSON HOLLEY: Yes.

M5. WH TE: And pl ease, excuse any inconveni ence. You
did not receive the nost up-to-date agenda, the (O ER)
Ofice of Internal External Relations presentation has
been postponed, given the weather forecast for this
eveni ng and the other agenda item So that is being
post poned to another neeting date.

CHAlI RPERSON HOLLEY: Gkay. Very good. |'mnot nad at
you. Thank you so much for that. At this particular tinme
then can | have the report fromthe InterimBoard
Chai r per son?

M5. WHI TE: Yes. Through the Chair, honorabl e Board,
the agenda itens or the agenda lists all of the incom ng
i nformation and correspondence for this week. Again,
there are as follows, weekly DPD facial recognition
technol ogy report, which is posted on the Board' s web
page. The DPD Shot Spotter report, as well as the Board
al so received correspondence fromthe Chief of Police,

James E. White regarding the executive appointnents to
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t he ranks of commander. For now Conmander Stacey Al varado

and also to the ranks of captain, for now, Captain Lauri
Carter and Captain WIlliam Sins. A so, the Board received
all of the various docunents related to the request for a
proposal for the tow ng procurenent process and al so
various staff reports for your consideration. And that
concl udes ny report. Thank you

CHAlI RPERSON HOLLEY: You went through that quite
qui ckly. Thank you so nuch. \Wat the Chair would like to
do, is ask for, is there any unfinished business?
Conmi ssi oner Bel | .

COW SSI ONER BELL: Thank you, sir. | nove that the
Board of Police Conm ssion censor conmittee, censor
Commi ssioner Wllie E. Burton for this ongoing m sconduct
and violation of the byl aws and decorum of the Board of
Pol i ce Conmm ssion neetings.

CHAlI RPERSON HOLLEY: Hearing no second, the notions
fail.

COWM SSI ON BANKS: |'m going to second that.

CHAlI RPERSON HOLLEY: And it has been second.

COW SSI ONER BANKS: Can | say sonet hi ng?

CHAlI RPERSON HOLLEY: No, the rule is that you second
and the Chair has a right to have a comment about the
nmoti on and then | can have sone di scussions about it,

okay. It's according to the Parlianentarian, okay. So |
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heard the noti on about censoring Conm ssioner Wllie
Burton, | heard a second. And before | just want to say,
fromny standpoint, | just feel like it's really very
| nportant that we understand when we basically censor a
conm ssioner that's been elected by this conmunity. |
understand he says a lot of stuff that many of you may
say to me personally and nostly it cones to nme, but | do
feel like I never want to do anything to basically hurt
the citizens of this comunity, but the understanding
neverthel ess of the rules |I indicate in nmy remarks that
we need to be professional, we need to do this, we need
to do that in order to have a good neeting. Conm ssioner
Burton has been a nodel conmi ssioner today. | don't feel
i ke he wants to be sensitive at this particular tine.
However, it's been second. Any other discussion?

COW SSI ONER MOCRE: | concur with your comment, M.
Chai r man.

COW SSI ONER BELL: M. Chai r man.

CHAlI RPERSON HOLLEY: Yes, sir.

COW SSI ONER BELL: This nmotion is not about today.
This notion is about a long history of m sappropriated
conduct over and over again. W have three chairs that
can attest to that, including you. If we continue to
all ow that person to continue down this path, we will go

through a long termof disruption as we have in the past.
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And the public is nore concerned about his behavior than
we are. W sit here as a Board and we do nothing. W
don't respond and you pretty nmuch begged himto be in
conpliance. And that is not the case. You can't judge,
it's a long history of msconduct. So we allow this
person to continue down this path, it reflects on this
Board because people tal k about the Board, it's been in
witing, been on TV and then radio. It's not unusual to
censor a public nenber or private nenber in terns of the
Board. It is standard practice in the business of trying
to bring order. And that's what we are trying to do to
bring order. So we should not be nobdest in terns of
addressing it. Sonetinmes we have to step up. W hold this
department accountable in ternms of their deneanor and
constantly in all our rules and regulation, they cone to
this meeting and they don't see that, this is an
enbar r assnment

CHAI RPERSON HOLLEY: Thank you, Chair.

COW SSI ONER MOCORE: | just want to say this. | don't
want to bel abor the point, but when and if a conm ssioner
does get out of line, |I think that's when it's nore
appropriate. | nmean, we just tal ked about |awsuits that
got dism ssed, things of that nature. So when, and if
that occurs, then that'll be appropriate. | just don't

think that's appropriate at this tine
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COW SSI ONER HERNANDEZ: Through the Chair.

COW SSI ONER BANKS: Through the Chair.

CHAlI RPERSON HOLLEY: Yes, Conm ssioner Banks.

COW SSI ONER BANKS: | wasn't going to say anything.
| was just going to sit here. |'ve just been sitting here
the last five weeks, listening. You know, we have too
much strife, conflict, division on this Board. And if
we're divided, the Bible says a house divided, can't
stand. And if we're divided, we can't help the residents
in the city. W have to have nore harnony, nore
continuity, and a little bit nore chemstry on this
Board. We have sone talent; we got sone talent. You're a
great leader. You facilitate very well wth charism and
generosity and good representation skills, but we have to
get sone things together. W shoul d never put our
busi ness out here in front of the community and things
li ke that. W have to get better. W need to set sone
goal s on what direction we want to go in, really sit down
behi nd cl osed doors, and talk. You know, I'"'mtired of it.
|'ve been pastoring for 16 years. |'ve been pastoring
gangsters. Fol ks done conme out of Jackson prison, 30
years. lonia 30 years. | don't even see that anong them

CHAI RPERSON HOLLEY: Thank you, Conmi ssioner.

COW SSI ONER BANKS: ' m t hr ough.
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CHAlI RPERSON HOLLEY: And | appreciate your conmmentary

and we respect you very nmuch as always, | respect you as
well. And thank you for all you've said. |I'mjust saying
to you that again, | hear Comm ssioner Bell who | respect
alot. I"'mjust saying to you, again, | expect the

community, the City of Detroit that we can do, if either
one of you basically is unprofessional, | can censor you
at that tinme, but the censor a person for the whole
remai ning, is not sonething that | feel like, |I talked to
God too and God told me to tell you, that's not the way
todo it. This is basically nore division than
unification. Let's say, |I'mgoing to go to the Board,
have the vote. ..

COWM SSI ONER BELL: | think the notion has the | ast
opportunity to speak to it.

CHAI RPERSON HOLLEY: I'mnot going to allow that to
happen. | think we've had enough. Comm ssi oner Hernandez.
COW SSI ONER HERNANDEZ: Thank you. Through the
Chair, all things considered, and based on today al one, |
woul d actually ask that the notion be reconsi dered and

possi bly retracted. Thank you.
CHAlI RPERSON HOLLEY: The only way that happens is
that the second has to do that. And the notioner has to

do that. Conm ssioner Carter, | always lean to ny left.
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Do you have anything you want to say to add to this
conversation?

COW SSI ONER CARTER: | woul d just add that, what is
t he best predictor of behavior, the past?

CHAI RPERSON HOLLEY: Say it again?

COW SSI ONER CARTER: The past and it's been 2 years,
3 years since the incident happened where Comm ssi oner
Burton was arrested and he's still causing trouble on
this Board and | don't appreciate it.

CHAI RPERSON HOLLEY: And then what |'m saying, and |
appreciate that too, as well. As Chairperson, | have no
problemw th that other than the fact that | think that
what we do is, do it week by week. And because sone of
you m ght get rough, that next Sunday, next week. So |
don't know what, but | think we ought to do it fromny
standpoint if you would please? Under nmy watch, I'd Iike
to do it one neeting at a tinme rather than censor a
conm ssioner that's all I'msaying to you. And |
apol ogi ze. | did a procedure this norning at the
hospital, so I'mhaving a difficult tine, but at this
particular tine, let nme just have a notion to let ne
basically have a vote, if you would pl ease? Those of you

who feel that you want to censor the notion with..
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COW SSI ONER BERNARD: M. Chai rman, as a point of

order, | think that Conm ssioner Hernandez has anmended
the notion to..

CHAlI RPERSON HOLLEY: But you can't..

COW SSI ONER BERNARD: Fail to anmend it.

CHAlI RPERSON HOLLEY: But |'m saying only you know the
law |i ke | know the |aw, but you know, nore about than |
do. I'mjust saying...

COW SSI ONER BERNARD: And he's had no opportunity to
respond. Under Robert Rules, he's allowed to respond.

CHAI RPERSON HOLLEY: But right now I'm saying to you
that the person who nmade the second notion does not
rescind it, then it has to go forward. That's all |I'm
saying. And so |'mjust saying to you, let me nove it on
and ask you, those in favor of censoring with a notion of

di sm ssing Comm ssioner Bell's, let ne have a roll call.

M5. WHI TE: Vice-Chair. Ferguson - no.
M5. WHI TE: Conm ssioner Bernard - no.
M5. WHI TE: Conm ssi oner Banks - yes.
M5. WHI TE: Comm ssion Bell - vyes.

M5. WHI TE: Conmi ssion Burton - no

M5. WHI TE: Conmm ssure Carter - yes.

M5. WHI TE: Conmm ssion Mbore - no.

M5. WHI TE: Conm ssioner Hernandez - no.
M5. WHITE: Chair Holley - no.
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M5. WHITE: There were 6 =no votes and 3 = yes votes

CHAlI RPERSON HOLLEY: Any unfi ni shed business? If not,
|"d like to have the... can | do this because | want to
be kind to the audience, to the people. Can | do that
before | go to the...

M5. WHI TE: Yes, sir.

CHAlI RPERSON HOLLEY: Ms. Blossom M. Brown,

Conmi ssions, can | go to the remarks, in case they don't
want to be around for the interviews?

COW SSI ONER BERNARD: Certainly.

CHAl RPERSON HOLLEY: M. Brown, can we go to the
announcenent, first, if you would, please, and then go to
t he public conmment.

MR> BROMN: Good afternoon, M. Chair, honorable
Board, the announcenent are the foll ow ng nmeetings.

Thur sday, February 24th at 3:00 PM The | ocation will be
here at Detroit Public Safety Headquarters, and the next
conmuni ty nmeeting would be on March 10th, at 6:30 at the
Wayne WC3 Canpus downtown at 6:30 PM Now, M. Chair, we
currently have 9 speakers and I'Il call those speakers
that are in attendance right now.

CHAI RPERSON HOLLEY: Okay. Can you do those three at

a tinme, please?
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MR. BROMWN: Your first speaker will be Lieutenant

Mark Young LSA, President Ms. Lori Parks, and then
everyone else is on zoom Mnister Eric Blunt.

CHAI RPERSON HOLLEY: Thank you. M. Young, how are
you?

LI EUTENANT YOUNG |'mfine, accountable, challenging
job, challenging career. Let's not forget that. Violence
is increasing. W tal k about gun | ocks, great. W have to
use them not just give themout. Rewards-TV, awesone,
incentives, fraternity crimnals, awesonme. But the
violence is increasing. Wiat | didn't hear today is how
are the officers, how are the officers the men and wonen
that you challenge to go out there to answer the call of
service, how are they? | could tell you that some of them
are hurting, sone of themare suffering, but they still
do it every day. | heard resolutions for nmen and wonen
that gave contributions to the city and | support that.
But | also want to tal k about the nen and wonmen that are
in this departnment that are accessible to any
organi zations, including the Detroit Police Departnent
and they chose to be a part of the Detroit Police
Departnent with decades, the courage, dedication,
commtnment, and sacrifice and service, distrust,

di strust, Reverend Holley, | respect you, but you say

you' re the oversight, but you haven't brought us to the
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table for real policy. Wen you create policy, anybody

that's in a |l eadership role knows that you have to bring
all the players to the table and the unions haven't been
brought to the table. Wat |I'mgoing to say about that
I's, you think that we're against you. W want

ri ght eousness, and we want perfection to the best of our
ability too, to not bring us to the table brings
distrust. I'minpressed every day..

CHAI RPERSON HOLLEY: But Mark.

LI EUTENANT YOUNG Let ne finish, please because
don't want to | ose ny tine.

CHAlI RPERSON HOLLEY: 1'mgoing to give you time. You
got 30 seconds; | see it.

LI EUTENANT YOUNG Go ahead.

CHAI RPERSON HOLLEY: What |'msaying to you friend, |
met with you guys.

LI EUTENANT YOUNG | know you did, but...

CHAI RPERSON HOLLEY: But why are you going to talk?
Way are you going to talk to me like that?

LI EUTENANT YOUNG. Not, I'mnot against you. |'m not
agai nst you, Reverend Holley at all. | have the greatest
| evel of respect for you, but it's not just you, it's the
Board long after you leave the policy that's created, we
need to be a part of it. That's why there's distrust from

the city, fromthe union standpoint. You have the
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greatest opportunity right now and | respect you. And |

think that this gentleman said it best, you are the
perfect |eader for right now, especially wth what
transpired today, and let nme finish ny last point. |
respect you trenendously. You have a lifetinme of
sacrifice or service that falls deep right here with ne.
My last point. I'minpressed every day with the men and
worren of our departnment. Wen you tal k about progress to
me, | see progress, | live progress, |I'ma part of
progress, but nore inportantly, |I nmonitor and anal yze the
progress too. The sane nen and wonen, the sane
i ndi vidual s out there that were hurt to these | aw
enforcenment officers, they render aid to them the sane
people that try to hurt and kill them Wen you talk
about progress, let's not forget that. W also don't talk
about the lifesaving efforts of these men and wonen. No
Reverend Holley, | have nuch | ove and nuch respect for
you. We should be at the table with everybody, not just
you. Thank you,

COW SSI ONER BELL: M. Chair,

CHAlI RPERSON HOLLEY: Conmm ssi oner Bel .

COW SSI ONER BELL: On a privil ege.

CHAI RPERSON HOLLEY: Sure.

COW SSI ONER BELL: The charter is clear on this

particular area about policy. It is the Board of Police
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Conm ssion, the chief, and the mayor; clear policy since
1974. There is no roomfor a union. In fact, as you well
know, the union activity takes place wthin the chief and
the mayor in the Cty of Detroit council. So we've
fulfilled the obligation by charter. It's clear. | hope
that Mark Young, as | have a great deal of respect as LA
presi dent and a former nenber of LSA understands their
role in this whole process. If you can tal k about policy,
you need to | obby with your chief of police and your
mayor, and you can | obby with this board, but there's no
di al ogue that neaningfully that we can take with you. It
woul d be contrary to the contract. Thank you, M. Chair.

CHAlI RPERSON HOLLEY: Thank you, Conm ssioner. |'m
sorry about that. You may conti nue.

M5. PARKS: | didn't start yet.

CHAI RPERSON HOLLEY: It's the process since |'m
t al ki ng.

MS. PARKS: Listen, | want to explain sonething,
again. | don't think any of you understand the role, nost
of you. | shouldn't say any of you because the Board is
supposed to be contrived of not known police officers,
whet her they are retired, whether they were on the force
at Wayne County, whatever. |'msaying that there's
sonet hi ng wong going on there. So anyway, ny question

today is when does the Board plan to hire an attorney,
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secretary, and chief investigator? And when do the

interimchief and secretary work together? Because
yesterday around 2:15, | saw them wal king into an
apartment building on Jefferson with the city car and the
i cense plate nunber is 088X527. And does the Police
Departnment keep track of those city cars and the m | eage?
And so that's it. And like | said, the headquarters is
not a place for the Board of Police Conm ssioners to be
nmeeting with citizens.

M5. PARKS: If | were a citizen and | ama citizen
and | would not conme to the headquarters to conplain
about the police. So if you guys were really wanting to
be about the citizens of Detroit, you would not have any
means to end up in any police headquarters, because
that's a deterrent. Do you see any citizens? Do you see
t he sane people that were here | ast week when we had it
sonewhere el se? The sane people. So the nessage is not
getting out where the neetings are and if they are,
they're not com ng because they're in the police
headquarters. So what are you guys going to do about
that? |I'mspeaking for all the citizens in the Gty of
Detroit. | need to know today. Thank you.

COW SSI ONER BERNARD: M. Chairman, mght | respond
to this issue?

CHAl RPERSON HOLLEY: | don't want to..
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COW SSI ONER BERNARD: The origi nal Board of Police
Commi ssioners net at 1300 Beaubein. That was where they
met during the entire Col eman Young adm ni stration.
They' ve al ways nmet at police headquarters. Excuse nme, M.
Chai rman. Thank you.

CHAlI RPERSON HOLLEY: Thank you for the history.

M5. PARKS: Col eman Young is not here right now. W,
the citizens, asked for sonething different. W |ove
Col eman Young, yes we did. And it was a different
out cone.

M5. SM TH. [01:36:12] Good afternoon comm ssioners,
seem ngly, we have a problemthat we won't be able to fix

t oday, or maybe we won't be able to fix it next week. But

in the meantime, let's try, | amsure we have someone on
that Board that will get the answers, and we'll be able
to know what's going on. | just want to still rem nd you

of Ernest Johnson, his nother passed, and her service
w1l be held at the Cole's Funeral Hone | ocated on
Schaefer. And we will have a good tinme. |I'm sure because
his nother was a woman that all nothers would |ove to
have. Also, | have a history of Col eman Al exander Young.
Il will talk about himnext week because there are certain
things that | want to,

M NI STER BLUNT: Can you hear ne, Board? Hell o?
Hello. Hello. Hello.
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CHAlI RPERSON HOLLEY: Can you hear us, Mnister Blunt?

M NI STER BLUNT: Now I can, for the first time just
now. Can you reset ny time?

CHAI RPERSON HOLLEY: I'mresetting it now.

M NI STER BLUNT: Thank you.

CHAlI RPERSON HOLLEY: Yes, sir. You may go.

M NI STER BLUNT: Okay. Yes. This is Mnister Eric
Bl unt from Sacred Heart Church. The failed censorship of
Commi ssi oner Burton is scandal ous. There are many actions
of Conmi ssioner Bell, especially as chairperson that
shoul d have been censored, including a time when
Commi ssioner Bell instructed OCl to give the review of
conplaint files to himand him al one. Lawence Akbar was
the one that confessed this. Last week, a conm ssioner
stated how DPD does not have surveillance equi pnment at
Dexter and Waverly, but the comm ssioner would not say
who does own the equi pnment, or if DPD uses this
equi pnent, which a reasonabl e person shoul d have expected
t hat both these questions be answered in the initial
response. Continuing on the topic of surveillance. This
week, the IRS decided to nove beyond just the suspension
of their facial recognition technol ogy operation but to
halt their use of facial recognition technology for its
bias on a racial basis. Is a clear denonstration that

this msidentification of people of color should have
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been stopped by DPD in the beginning? Every day, this

Board says nothing against this tool of institutional
racismis evidence of this Board support of it. Rejecting
the first proposal for facial recognition should have
been quick and easy due to its known racial bias fromthe
begi nning. And again, this week, the Gty of New York has
been able to identify that facial recognition technol ogy
is only being used in non-white areas. So please let's
get serious about what we are doing and how we are doi ng
it. My new council nenber Calloway has agreed...

MR BROMN: Ms. Bernie Smith.

UNKNOWN SPEAKER: Ckay. Bernie. Is it Bernice tinme?

M5. SM TH. She didn't state nmy name.

UNKNOWN SPEAKER: Ckay, go ahead, Bernie.

M5. SM TH: [01:39:52] Good afternoon, comm SSioners.
Seem ngly we have a problemthat we need to take care of.
And | hope with the new nenbers being there, that they
wi Il use good know edge in doing the right thing. I am
very, very glad that this nmeeting is under control and we
will not have this outcry and bei ng di sobedi ent, Reverend
Hol l ey. | know you can't control everybody, but you're
doing a good job, but you nmust not baby certain people on
your Board and that's what you're doing. | had calls
telling me that. You need to stop babying. So in other

wor ds, Reverend Holl ey continues to do what you're doing,
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but not in the way that you are cuddling your nenbers.

This is a police conm ssion board, and we nust act |ike
one. Think about what the police are doing out there.
Every tinme they put their uniformon. They're taking care
of us, and we nust support themin every way we can,
especially by thinking about giving thema raise, they
need one. W need to think about that mainly. And every
week that we come before each other, let's tal k about
giving the police a raise. They deserve it. You take care
and may God bless all of you and continue to be safe.
Take care.

MR. BROMN:. M. Chair, your next 3 speakers will be
M. Brenda Hill followed by Ms. Joy foll owed by Ms.
Francis Wthers. Ms. Hill.

MS. HILL: Yes. Can you hear ne?

CHAlI RPERSON HOLLEY: Yes we can.

MS. HILL: Yes. | have really bad tonsillitis. So
first of all, This Board |ooks really inept, |ooks Iike
they can't get anything done. It's been over two years
since they' ve had a secretary. W need to find a
permanent OCI. The backl og of cases is unconscionable
over a thousand conplaints. Also, this Board has gone
si deways. You're supposed to be here to check the Police
Departnent, not only befriend themand we are going to

have to | et sonme people go here. And yes, Lisa Carter, |
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woul d never forget that you had nme handcuffed and dragged

out of a neeting, enbarrassed and peopl e haven't
forgotten that you did that either. Every time Wllie
Burton's nane cones up, people who are not on this cal
regularly say, isn't that the one that was beaten up by

t he cops and dragged out of the neeting? He should not
let it go because that was despicable on your part. You
need to continue to beg for his forgiveness for that |ack
of | eadership there. And then, while we are talking
about, well, I"mout of time. | thank you all for

| i st ening.

MR, BROMWN: Ms. Joy.

COW SSI ONER CARTER: Through the Chair, | did not
have himarrested. | just want that out there. | did not
have hi m arrest ed.

CHAI RPERSON HOLLEY: Ckay. Say it again.

COW SSI ONER CARTER: Hi s behavi or caused an arrest.

CHAlI RPERSON HOLLEY: GCkay.

COW SSI ONER BERNARD: You did not have any what? |'m
sorry.

MS. JOY: Hello.

MR. BROMN: Yes, we can hear you.

M5. JOY: Can you hear ne? Welcone to this honorable
Board. As usual, | pay attention to the great things that

you all do. That is the height of ny day, to pay
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attention to nmy leaders and the great things | see them
doi ng and hear about. And | want to say | woul d ve been

t here weeks ago, but sonething has prevented ne. And
sonmeone sai d sonet hing about the weather and | called and
the | ady wasn't able to cone back fromDetroit News to
tell me about the bad weather. And that's why |I'm not
there today, but I will be there as soon as | possibly
can. And | want to say | continue to stand devoted and
dedi cated to the Board of Police Conm ssioners in our
department and the agencies that are attached there.
That's been wonderful that nunber six came out and hel ped
me.

M5. JOY: | needed sone food, they came and brought
it. And I'mso thankful for the men and wonmen in blue and
their standing for the right thing and their
prof essi onal i sm and behavi or, their conduct, and their
speech. The things |I hear you all, you' re teaching ne by
exanple. And I'mso grateful that you can teach ne. There
are not many wonen and nmen who can teach anything in
their life, but there are others that can, and I'mso
grateful for you all who teach nme by your life and how
you speak and conduct yourselves weekly. And | w sh
coul d broadcast it everywhere, but just do the best that
| can in supporting you down through the years fromthe

great things that | see you all doing; the random act of

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

02/ 17/ 2022 Page 82
ki ndness in the Police Departnment, they voted to help the

seniors with the shoveling of the snow, and they have
hones, whatever they can do there, adopting famlies

during the Christmas tine and they' re taking care of

t hem

MR> BROMN: M ss Wthers.

MS. WTHERS: Hello Board. Hello.

CHAI RPERSON HOLLEY: Hel | 0?

M5. WTHERS: Yes. | like to say, nunber one, thank
you for the precincts that pass out gun | ocks because we
do need them and hopefully there will be sone nore
t hroughout the whole city because our young kids are
being hurt by foolish adults who don't take care of their
guns. And nunber two, I'd like to say, | agree with Mark
Young, we should give a little nore honor and praise to
our wonmen and nen who get dressed every day and go out
there and take care of us. So let's not forget about
t hose who do serve every day. Thank you,

MR BROMN: M. Chair, your |ast speaker will be M.
Scotty Bowran. M. Bowman.

CHAI RPERSON HOLLEY: M. Bowman.

MR BOAWAN: Yes, I'mhere. First of all, we had to
tal k about the use of force and what | need to still hear
clarified is has the closed fist policy has been nodified

to match the Board of Comm ssioner consensus? Recall that
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in the case of Dwayne Jones and Shel by Smith, the
conm ssi oners unani nously agreed that it was not
appropriate. | rem nd nmenbers to instruct DPD negotiators
to ensure that the new contract is fully in conformty to
the city charter and that to do otherwse will be deened
active insubordination. Also howlong will it take to

el ect a secretary and a chief investigator? | thought we
al ready were down to two secretaries. | nmean, you could
practically do it at a coin toss at that point, but they
still hadn't picked one. Taxpayers had i nvested noney
into that search process and sel ection process, and then
to do nothing seens, |ike, why did they even start?

MR BOMAN: It's a waste of taxpayers’ mnoney if
they're not going to actually do what they're supposed to
do. Also, we have this issue now of people trying to
censor one of the comm ssioners and | et nme point sone
things out here. First of all, I'"mnot going to get into
details, but there are two people up there, the nover in
District 4, for instance, there are plenty of things that
| think woul d be grounds for penalties or whatever as
well. And so did the person seconding that notion, but
the voters reelected them | would like to see the show
as nmuch respect for the voters of the 5th District as |
show for the voters of the 4th District. You don't see ne

goi ng around slamm ng the conm ssioner of the 4th
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District. Well, except like right now, because he asked
for it, much anynore because you know, the voters nade a
choi ce. ..

MR. BROWN. M. Chair. That was your |ast speaker.

CHAI RPERSON HOLLEY: Thank you so nuch. And thank
you, public. Thank you for your tine and your comments in
house, as well as virtual. W thank you so nmuch. At this
time, the Chair would Iike to go, if you don't mnd HR
this should be...

COW SSI ONER BANKS: M. Chair, can | ask a question?

CHAlI RPERSON HOLLEY: Sure.

COW SSI ONER BANKS: | thought we already had a
secretary and chief investigator for a two-year contract,
but | don't understand what they were tal king about.

CHAI RPERSON HOLLEY: | can explain it to you. 'l
explain it to you. You' re absolutely right, but "Il
explain it to you.

COW SSI ONER BANKS: Ckay. Thank you.

CHAI RPERSON HOLLEY: At this time, 1'd like to nove
to the HR person

M5. WHITE: Yes, sir. Through the Chair, M. John
Tipton is attending via zoom He is the city's HR tal ent
acqui sition specialist, and he will be facilitating the
interviews this afternoon and al so instructing the

candidate of the interview format. The honorable Board is
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asked to take notes. You receive the entire OC

I nvestigator interview packet, and you are in today's
packet. And you're asked to take notes and score the
candi dates on each of the questions that M. Tipton wll
be asking. You may score the candi dates based on a rating
of 1 through 5, with 5 being the highest. And at the end
of the interviews candidates will be allowed to ask one
question of the Board. And again, M. Tipton wll
facilitate that process. And he will conduct the entire
i nterview process asking all of the technical questions
that are included in your interview packet.

CHAlI RPERSON HOLLEY: So you're saying we are not to
ask questions. W just listen to the questions from HR

CHAlI RPERSON HOLLEY: Yes, sir. Through the Chair,
your questions have been submitted to M. Tipton to ask.

CHAI RPERSON HOLLEY: M. Tipton, are you ready?

MR TIPTON: Yes, | am Chairnman Holl ey.

CHAI RPERSON HOLLEY: It is good to see you and thank
you for all the work that you're doing.

MR TIPTON: No probl em

CHAI RPERSON HOLLEY: In order to fill these
positions. So | thank you on behalf of the Board. | thank
you so nmuch. You may begin your process.

MR. TIPTON: Thank you. Again, thank you, honorable

Board and Chairman Hol |l ey. W have two candi dates that
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we're going to interview today. The first candidate is
M. Leslie Montgonery. Ms. Wiite is M. Leslie Mntgonery
there in the building?

M5. WHI TE: Yes. Through the Chair, we are bringing
M. Montgonery into the neeting room If you could just
give us just a nonent, please, honorable Board. And
again, as a rem nder, you have received the resunes, the
applications, the interview questionnaire, the scoring
sheet, and all of the other relevant docunents in
preparation for the interviews today.

CHAlI RPERSON HOLLEY: How many al t oget her are we
interviewing 9, 7, 8?

M5. WHITE: You're interviewing 10 in total, but
today you're only interview ng 2.

CHAI RPERSON HOLLEY: Qut of 10 and | ooking for 7?

M5. WHI TE: Yes, sir. There are 7 vacanci es.

CHAlI RPERSON HOLLEY: Thank you.

M5. WHI TE: kay. Through the Chair, we are noving to
t he next candi date. Thank you for your patience. The next
candidate is Ms. Panela King, who is available via zoom
W' re having sonme technol ogy chal | enges and some ot her
techni cal experiences that we need to handle with regards
to the interview for M. Mntgonery. But M. Panela King
Is available via zoom So we're working to bring her into

t he panel gallery.
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TI PTON. Thank you.

VWH TE: Thank you.
TIPTON: Ms. King.
KING Good afternoon, M. Tipton

2 5 » 3

TI PTON: And good afternoon. Good seeing you
again. Today we're going to interview you for one of our
i nvestigator positions. W have the Board of Police
Commi ssioners here with us today. W have a total of
about six questions that we're going to ask you. \Wen

gi ving your response, we want you to give us a
circunstance that took place, the action, and then the
result. Al right. So it's the car process when giving
your response? If you look into the canera, you see heads
down, the Board is just taking notes. So please just
continue to tal k, because we're going to be taking notes
as you speak and give us the answer to the question. W
ask that you just give us your best answers, to the best
of your ability. Relax. You're anong friends here and
we're going to get through this process. Ckay.

MS. KING Thank you.

MR TIPTON: Thank you. All right. So our very first
question, as | said, is an opportunity to brag about
yourself. So just give us a brief explanation of your
previ ous experience in education. How did it prepare you

for the position?
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M5. KING | went back to school to study crimna

justice because | had net a gentleman in the office of
the inspector general and it fascinated ne. So | went to
school to get a bachelor's in crimnal justice. | had ny
associ ate degree and once | received it, | imediately
applied for The Board of Comm ssioner's Ofice of Chief

| nvesti gat or.

MR TIPTON: All right. A couple of piggyback
guestions. Sonetinmes internal and external custoners can
have expectations that we nust nmanage. Pl ease describe a
situation in which you had to address a client who has an
unr easonabl e expectati on?

M5. KING Well, comng fromthe Detroit Departnent
of Transportation, | often run into clients that have
unr easonabl e expectations, neaning the public, because
they aren't aware of the policies. By the sane token, |
consider ny fell ow enpl oyees as ny internal custonmers who
soneti mes have unwant ed expectations as to what is
expected of ne when it is not appropriate. So in a case
where | would give an exanple, to be honest, was to
change a conplaint so that the city | ooked better. That's
unreasonabl e and that's unethical. So | did not by the
sane token |'ve had the public where you wanted ne to

pul | someone off the bus right away for the sinple reason
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that you felt that they were inappropriate to you. That
I S unaccept abl e.

MR TIPTON: Al right. So this job m ght have sone
deadlines. So can you think of a time when you had a task
with a short deadline, how did you acconplish that task?

M5. KING | noved into a newer position as a
regul atory conpliance officer with the Detroit Departnment
of Transportation. W have what's called a triannual
review. The triannual review shoul d have been held in
2020, due to COVID it was not. At the sane tine,
shattered ny ankl e and broke a piece of bone in ny |eg.
So | was out of commi ssion as well. Once | got back up to
where | could at |east be on a wal king cast, ny tinefrane
for conpleting all duties that were assigned to ne for
the triannual review, | had a nmere 5 nonths. \Watever it
takes to get the job done. There's no such thing when
you' re doing your duty and doing your due diligence as 8
hours. You work an 8-hour day. | do what | have to do to
get the job done. And at the sanme tine, by doing that
duty, | also was in charge of period transit for the
disability comunity, so | had conplaints there. You have
to learn how to structure your time and nanage your tine.
And |'ve done that through ny years of service.

MR, TIPTON: Al right. Thank you very nuch for that

answer. Question nunber two: interacting with other
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people on the job is sonetimes dynam c. Pl ease describe a

situation in which you had to work or devel op a
relationship with a client or coworker with dynamc
expectations and give us a specific situation?
M5. KING Wat do you nean by dynam c expectation?
MR TIPTON: It could be, you know, sonetines it
could be difficult or you guys m ght not have seen eye to
eye, but you still had to work together, get sonething
done. You had to build and maintain this relationship.
M5. KING kay. Describing a tinme and previously at
one of mnmy other duties was customer service
transportati on supervisor, in which, because of that job,
in which you investigate other departnments because of
conplaints and so forth, there wasn't an individual in
particular who did not care to work with ne at all
However, there's a job that nust be done. So what you
have to do is first of all, it's a job. So it shouldn't
be anything personal. So although the attitude was nasty
toward ne, | have to overlook that to obtain what | need
for my job and to succeed in the report that | had to do.
And that's exactly what | did. | did get the information
| needed. | was able to do an investigation. | was able
to cone to a conclusion and hand it off to the director.
MR. TIPTON: Al right. Thank you for that response.

Many of our jobs required that we work as part of a team
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Pl ease describe in your past a situation in which you had

to acconplish an objective and a team envi ronnent and
give us a specific situation, please?

M5. KING R ght now as a regulatory conpliance
of ficer, going back to the triannual review with the FTA,
| was a regulatory conpliance officer for Para Transit.
We | ost one of our team nenbers who [eft and went to
another state. At that point, ny duties, even though we
are coming in with the FTA, the federal governnent, ny
duties now switched to where | nust now do title six and
alittle bit of DBE. You have to be ready to maneuver
when you have to, by the sane token, you can be ready.
But while | sat in that sane office with ny fell ow
workers that were doing different duties, | nade sure

because that's just ne inquisitive to get sone kind of

insight into their duties as well. So | was able to
maneuver very well and quickly, and still work after 8
hours. | still need to research and find out, you know,

various things about these different areas that I'min
nNow.

MR. TIPTON: And excuse the silence again, we're just
t aki ng down not es.

MS. KING That's okay, it's okay. |'ve been there

with you before John
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MR TIPTON: Al right. These questions are about

probl em sol ving. So pl ease describe a tine when you were
able to apply existing know edge in a new and
constructive way in order to solve a problemand give us
a specific situation that this occurred?

M5. KING A new and existing way. | don't know about
a new and existing way. | had a probl em where we had
clients being | oaded on vehicles for transportation, by a
contractor. And for sone reason, they were | oaded
backward. And these are wheel chair passengers, and when
you put themon a vehicle, quite naturally, they would be
facing forward, |ooking out the front of a window, the
front wi ndow. But for sone reason, they were put on
backward and | eft backward so that when the wheel chair
ranp came up, it literally was right in their face. So if
there was an abrupt stop, any collision from behind, they
woul d have been hurt. So immedi ately, what | did was |
went to the contractors and asked themto take care of
it, which they felt they didn't have to do because they
were contractors. So | came up with foam either put this
foam around this contraption, this nedical contraption,
or we Wil pull your contract and suspend it because the
director gave ne the authority to speak for him After
very little negotiation, |I then did not come up with the

foam | told themthey had to produce vehicles with the
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foam So that turned out really well because they turned

t he passengers back around facing forward and everything
was done appropriately as it should have been and had
al ways been.

MR. TIPTON: All right. Thank you very nuch for that
answer. So briefly, what is your experience nmanagi ng
casel oads?

M5. KING | have good experience managi ng casel oads.
As | said, | shouldn't be handling, but |I'm handling ADA
now, |'mhandling title six. I'malso doing sonme DBE,
which is really, really know, I"'msorry. DBE is a
di sadvant aged busi ness enterprise. I'mhandling that. I'm
al so assisting the person in my previous position who's
goi ng through sone chal | enges because of her managenent
teamto help her and assist her in keeping the departnent
moving forward. So | think I'"mpretty good at it. You
know, | don't have a stop tine.

MR TIPTON: So when you have a heavy workl oad what
action do you take to reduce it or mnimze it?

MS. KING Thank you. What | have to do is as things
cone up, you try to get them done. So you're going to
find out that you can't get everything done in |less than
24 hours because you have to sl eep, you have to
prioritize. And when you prioritize, sonme things may be

nore inportant than others, but by the sane token,
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everything has a deadline, but you have to do your due

diligence and give it your best effort. So what | do is,

| do just that. | prioritize based on what's in front of
me. When | acquire new things, | ook at them [|ook at
their priority of it, but I still hold onto the nunbers

2, 2, and 3 that | started wwth and | dwindle it down day
by day.

MR TIPTON: Al right. And this is our final
question. Successfully conmunicating with people who have
di fferent concepts and understandi ng of the workplace can
be very chal |l engi ng and sonetimes even tedi ous. Pl ease
t hi nk about a situation in which you needed to
communi cate with soneone to raise these concerns. So |
woul d repeat that again because that was a nout hful.
Successfully comunicating with people who have different
concepts and understandi ng a workpl ace can be very
chal I engi ng and sonetinmes even tedious. So think about a
situation in which you needed to conmuni cate with
sonebody who presented a challenge or a very tedious
situation

M5. KING And tell you about it, correct?

MR TIPTON: Correct. Yes. Tell us about that,
pl ease?

MR KING In ny duties now, | have to conmuni cate

with a vendor with a contract and because of sone things
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that are not ethical, ny dealing with this contractor and

me dealing with the person that's the supervisor | had
s, you want nme to tiptoe around it? However, when the
mayor of the city looks at this contract because of his
financial advisors or the finance departnent, it cones
down to me. So when she tells me, when she does to ne,
what | call the choker chain |ike you to get too close,
so they pull that choker chain to tell you, okay, back
off, I still have to do ny duty because ny nane goes on
it because | have to turn it in. So when she does that,
you get to pull that chain. But just |ike the dogs that
|*ve had in the past, they learn how to get out of that
chain. So when she pulls the chain, you think you pul
the chain on nme, but I'mstill doing ny job.

M5. KING | do not have tinme for personal issues or
who you |ike and who you don't. | have a job to do.
That's why this office of chief investigator, | think, is
a good fit for nme because it's not about a choker chain.
Your job is to go out there, do your job and investigate.
And when | investigate now, it's like, well wait a
mnute, |'mhaving a problemw th this person, hold up.
No, | have to investigate, so | just hold onto it until
t hey cone back around and say, okay, | need that. And

boom there it is. That m ght have been a bit nuch, huh?
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MR TIPTON. Right. So that was our final question.

Do you have any questions for nme or to the Board?

M5. KING Well, Chairman Holley, thank you very
much, he answered ny question. There are 7 vacancies, SO
| appreciate it.

MR. TIPTON: Again, we thank you for comng out this
eveni ng. We know you woul d' ve been a person, but the
storm has prevented you fromcom ng here. So we truly
appreci ate your tine.

M5. KING And | hunbly apol ogi ze for that. |
couldn't even get to the car, it was so icy. And | really
want to say, | appreciate investigator Tiffany Stewart
for her conmunication with ne today.

MR, TIPTON: Thank you

M5. KING Everyone has a great day and be safe.

M5. WHHTE: M. Chair.

CHAI RPERSON HOLLEY: Yes.

M5. WHITE: We are working to bring M. Leslie
Montgonery in, so that will be your second and fi nal
I nterview for today.

CHAI RPERSON HOLLEY: Okay. M. Tipton, Is she |ocal
or she's out of town?

MR. TIPTON: No, the person we just interviewed is
| ocal . She's currently working at the Departnent of

Transportation, | believe.
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CHAlI RPERSON HOLLEY: That's right. She's right in
Detroit. Thank you very much for that.

MR TIPTON: You're wel cone.

M5. WHHTE: M. Chair, M. Mntgonery is here now.

CHAI RPERSON HOLLEY: Good afternoon.

MR, MONTGOMERY: Good afternoon.

CHAI RPERSON HOLLEY: You're wel cone.

CHAI RPERSON HOLLEY: M. Ti pton?

MR. TIPTON: Yes. M. Mntgonery, | can't see you,
the canera is not on you, but you're there in the
building. Is that correct?

MR. MONTGOMERY: Yes, sSir.

MR TIPTON: Ckay, great again. Thank you.

CHAlI RPERSON HOLLEY: | told you not to touch it. Go
ahead.

MR TIPTON: Thank you for com ng out and neeting
with us this evening. W're going to interview you today
for one of the investigative roles we have here with the
Board of Police Conm ssioners. W have about six
questions that we are going to ask you. At the end of the
interview, you will be allowed to ask a question to the
Board or the Chair, and or nyself. So with that being
said, the very first question is an opportunity for you

to brag about yourself. So can you please tell us how
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your past experience or education has prepared you for
this position?

MR, MONTGOMERY: Well, I've been wth the, as you may
know, |'ve been with the Detroit Police Departnent for
nearly 37 years. |'ve got 4 degrees, an associ ate degree,
a bachelor's in crimnal justice, a master's in crimnal
justice, and a master's in interdisciplinary technol ogy.
|'ve been a supervisor with the Detroit Police Departnent
since 1995. And |'ve had various comands and vari ous
trai ning sessions that have prepared me for a vast nunber
of responsibilities, including investigating.

MR TIPTON: All right. Thank you. Sometines internal
and external custonmers can have expectations that nust be
managed. Can you describe a situation in which you had to
address a client or custonmer, who has an unreasonabl e
expectation?

MR MONTGOMERY: Well, the interesting thing about
unr easonabl e expectations is they always seemto be
reasonable to them But when | talk to them | try to
explain to them try to break down the situation or the
probl ens so that they can understand the perspectives,
both of the agency, if it's external or managenent, if
it's internal, by, first of all, listening to their
problens, listening to their concerns and then correcting

them where there are sone variations and even edifying
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nyself, if | need to understand a little something better

about what's concerning or concerning themand then we'll
wor k together to nove through the process until we have
clarity or the very worst-case scenario, agree to

di sagr ee.

MR TIPTON: Al right. Thank you for the answer. And
|*msorry. M. Mntgonery, | should have said this at the
begi nning. The Board will be taking notes and |'mtaking
notes as well. So if you just see our heads down, we're
just witing and taking notes of what you're speaking of
when you answer each question. Ckay.

MR, MONTGOMERY: Ckay.

MR, TIPTON: Thank you. Think of a time when you had
to performan inportant task with a short deadline. How
did you acconplish that task?

MR MONTGOMERY: Sonetines you just have to put your
head down and grind it out, get it done, break down the
probleminto smaller bits and then address them phase by
phase until you conplete the task. Did that answer the
question or. ..

CHAI RPERSON HOLLEY: He's writing?

MR MONTGOMERY: Ckay.

MR TIPTON: I'msorry. Al right. So this question
I s about building and maintaining relationships. So

Interacting wwth other people on the job is sonetines
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dynam c. Pl ease describe a situation in which you had to
work or develop a relationship with a client or coworker
with dynam c expectations. And if possible, give us a
specific situation?

MR. MONTGOMERY: Over the years, there have been many
situations |like that, but nost of the time it's been with
citizens who had expectations that |1've found to be
unr easonabl e. However, again, it was reasonable in their
perspective, based on their own understandi ng of what the
Detroit Police Departnent is doing or supposed to do. So
we'd talk it out and break it down, face by face. Wuat's
going on, explain to themwhat is or isn't, what we are
or are not able to do or what we should and shal
continue to aspire to do. More often than not, it's been
ny experience that people just want to be heard and a | ot
of tines there have been situations where people want to
dismss them W just want to nove them off and not give
themtine, |let them hear what they have to say. That way
you can edify yourself as to what their expectations are
and edify themas to what reasonabl e expectations they
shoul d have, and ultinmately land in a good place where we
can both understand what's going on, and what shoul d
happen.

MR. TIPTON: Al right. Thank you for that response.

This question is about teamwrk. Many of our jobs require
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that you work as part of a team Can you pl ease describe
a past situation in which you had to acconplish an
objective in a team environnent?

MR MONTGOMERY: There was a tinme when there was a
crime spurt that had taken place in a dowmmtown area. It
was above what we were ordinarily experiencing, and it
was, | won't say out of control, but it needed to be
addressed in a swift, and in a dynam c way. The chief at
the tine decided that we needed to forma task force,
whi ch was the night hours and | was placed over that
responsibility. W took offices fromthe various comuands
who had never worked with each other. And | nanaged to
nold theminto a cohesive team and gi ve them the purpose
and direction so that we can go out and address these
problems in an effective, while at the sane tine
constitutional and correct way. And we managed to | ower
crime in that particular area by at least 14% So | think
that's teamwrk and successful teamork.

MR TIPTON: Al right. Thank you for that response.
Pl ease describe a tinme when you were able to apply
exi sting knowl edge in a new and constructive way in order
to solve a problenf

MR. MONTGOMERY: In this particular case, in ny
training, one of ny degrees is in interdisciplinary

t echnol ogy, which is learning how to take things that are
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unrel ated and make themwork so that they can create a

new, and better product. For instance, if | may digress a
bit, you have to understand about gl ass and you have to
under st and about plastic; you have to understand about
rubber, and you have to understand about steel in order
to put together a car. So using these different el enents,
we were able to put together the Detroit Police Detective
School, which is something | was charged with handling
where | took on people who were investigators from
different genres within the departnent. W had sex crines
and arm robbery and detectives who were fromthe
precincts, people who did investigate crines, but they
did it froma different perspective,

MR. MONTGOMERY: Put them together and hone their
skills so that we ended up with a better product. Al so,
by taking their skills, adding some schol astic conponents
toit, we were able to offer training to, not only the
I nvestigators to nmake them better, but offer to the
police officers so that they could be better initial
I nvestigators. The investigations at all crinme scenes
start wth the first responding unit, which were the
police officers. And if you get a better product at the
begi nning, you get a better product at the end. So that
was the concept. And | think we were quite successfu

Wwthit.
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MR. TIPTON: Al right. Thank you very nuch for that

answer. So what is your experience managi ng casel oads?

MR. MONTGOMERY: As far as managi ng casel oads, |
haven't had a | ot of direct experience with
I nvestigations beyond the sense of putting together teans
to go out there and address respective crine problens
within a targeted area. |'ve been in narcotics when we
woul d work to address narcotics problens. |'ve been in
t he gang squad when we worked to address gang and youth
crime problenms. So investigating at that part, in that
i nstance, that's where ny investigative skills cane into
pl ay, investigating narcotics and youth crine and gangs.
And in both cases, | had investigative conmponents under
me that addressed those issues.

MR TIPTON: Okay. So with that being said, even
t hough you were investigating narcotics and youth crine
and drugs, did you have a heavy workload and if so, how
did you nmanage that?

MR MONTGOMERY: Yes, | did, but |I addressed that by
one, breaking it up into conponent parts and grinding it
out one by one, issue by issue. Also putting together a
t eam of peopl e who woul d support ne so that we could
cohesively address the issues as a team

MR TIPTON: So |let ne, and | understand the team

concept. So, if you had, just say, for instance, if you
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wal k in one norning and you have 15 cases how do you
prioritize those?

MR, MONTGOMERY: Wien it cones to that? I'"mgoing to
| ook at the severity cases. I'mgoing to | ook at the age
of the investigations. I'mstarting with the ol der
I nvestigations and touching base with those people, nake
sure that we haven't forgotten about you and we're still
i nvestigating your incident. We ook at all the incidents
altogether and try to take care of my | ow hangi ng crew,
the ones that are nore solvable, nove themout the way so
that | can spend nore tinme on the investigations that
take nore tinme and nore man-hours to conplete.

MR TIPTON: All right, thank you for that. This is
our final question here. Successfully conmmunicating with
peopl e who have different concepts and understandi ng of
t he workpl ace can be very chall engi ng and soneti nes even
tedi ous. Pl ease, excuse ne, please think about a
situation in which you needed to communi cate with sonmeone
that raised these concerns? If you need nme to repeat
that, | wll.

MR MONTGOMERY: Pl ease.

MR TIPTON: Yes. Successfully conmunicating with
peopl e who have different differing concepts and
under st andi ng of the workplace can be very chal |l engi ng

and sonetinmes even tedious. Please think about a
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situation in which you needed to communi cate wi th soneone
that raised these concerns. So think of a tinme when you
had a challenging situation with an individua
communi cating with then? What strategies did you use?
MR. MONTGOMERY: |'ve had a couple of situations. |
entered into a conmand where everybody there was
di sgruntled with the previous command. So | had to cone
in there and stabilize that. And | did that by sinply
having a neeting, letting themget their gripes out,
their concerns out, and then tackling those situations
one by one, letting themknow that well, we can fix that
or letting themknow that the situation is what it is,
and we're going to have to work through it, whatever it
was. But | did give theman opportunity to address their
concerns. Always listen, that's what's been ny first
step, listen before speaking, and then speak. Speak
clearly and |l et them understand where we're going. So we
can be on the sane page. Now, that was with a group of
peopl e, but on the individual, | do essentially the sane
thing, bring theminto the office, close the door and | et
themtalk, |et themhave an adult-to-adult conversation
hi mor her talk, an adult conversation, but also letting
t hem know what the expectations were fromthem and what
ny expectations were and what the expectations of the

agency were for both of us.
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MR TIPTON: Al right. Thank you for the answer. M.
Mont gonery, that's all the questions we have for you. Do
you have any questions to nme or to this honorabl e Board?

MR MONTGOMERY: | just want to thank you for the
opportunity to interviewin front of you and that's it.
Thank you.

CHAI RPERSON HOLLEY: Thank you.

MR. MONTGOMERY: Thank you.

CHAI RPERSON HOLLEY: Thank you, M. Tipton

MR TI PTON: Thank you, Chair Holl ey.

CHAlI RPERSON HOLLEY: You want to say goodbye now?

MR TIPTON: Yes. |I'll say goodbye. Again, as al ways,
a pleasure serving the Chair and this honorabl e body. |
truly appreciate this opportunity. | know t he next
meeting we have about, | believe four individuals we're
going to be interviewing and I want to say thank you al
for your tine and that's all | have. Thank you

CHAlI RPERSON HOLLEY: And we want to thank you and
t hank you very much for your time and your effort. Thank
you, M. Montgonmery. Thank you so nmuch Board nenbers,
t hank you so nuch as well. | need to have a notion going
to the closed session, if | could, please?

COW SSI ONER HERNANDEZ: So noved.

M5. WHI TE: Pursuant to the | anguage that's on the

agenda, closed session pursuant to Section 8A of the Open
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Meetings Act, MCL 15.268(a) regarding the admnistrative

| eave without pay, but with nedical benefits for police
of ficer, Ryan Carver, Badge 3920 assigned to the N nth
Precinct and regarding the adm nistrative | eave w t hout
pay but wth nedical benefits for Sergeant Jessica Jones,
Badge 7-789, assign to the Detroit Detention Center, a
two-thirds roll call vote is required.

CHAlI RPERSON HOLLEY: 1'd like to have a notion to go
into a closed session.

COW SSI ONER BELL?: So noved.

CHAlI RPERSON HOLLEY: Second. Any di scussion here?

COW SSI ONER BERNARD: M. Chai r man.

CHAlI RPERSON HOLLEY: |I'm asking, is there a
di scussi on?

COW SSI ONER BERNARD: We're on Jessica Jones or who?

CHAI RPERSON HOLLEY: No, we're on the itens nunber at
16

M5. WHITE: It is two adm nistrative | eave packets.
One is for officer...

COW SSI ONER BERNARD: At the confidential closed
sessi on?

M5. WHITE: Yes. One is for Oficer Ryan Carver, and
one is for Sergeant Jessica Jones.

COW SSI ONER BERNARD: Ckay. But what's the reason

that we're doing this?
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M5. WHITE: An adm nistrative | eave request fromthe

departnent requesting to place the two nenbers on
adm nistrative | eave wi thout pay, but w th nedical
benefits.

COWM SSI ONER BERNARD: | know but why?

CHAI RPERSON HOLLEY: That's what the cl osed session
is for. Al in favor, say aye.

COW SSI ONERS:  Aye.

M5. WVHITE: M. Chair.

CHAI RPERSON HCOLLEY: Roll call, please.

M5. WHI TE: Vice-Chair Ferguson - yes.

M5. WHI TE: Conmi ssi oner Bernard - no, because |
don't understand it.

M5. WHI TE: Conmi ssi oner Banks -

COW SSI ONER BANKS: | don't understand it either.

CHAI RPERSON HOLLEY: What we are doing is a closed
session. The closed session is basically on your agenda
there and it basically tells what we are going to talk
about in the closed session. That's the only reason why
we it. If | talk about it now there is no point going
into a cl osed session.

COWM SSI ONER BERNARD: Ch, | agree. | want to see,
you just want... okay.

CHAI RPERSON HOLLEY: So | need a notion to go into

cl osed sessi on.
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COW SSI ONER BANKS? Ckay. | got it.

COW SSI ONER BERNARD: My answer i S yes.

CHAl RPERSON HOLLEY: Gkay. No problem | want to nmake

sure, but Conm ssioner Bernard knows this. |'mjust

tal king to you.

you.

I"mnot talking to her, I"'mtalking to

COW SSI ONER BANKS: | got it now.

CHAlI RPERSON HOLLEY: | got you, just messing with

you. Be

rnar d.

COW SSI ONER BERNARD: Thank you. Yes.

CHAlI RPERSON HOLLEY: Al the things say aye.

COW SS| ONERS:  Aye.

MS. WH TE: Comm ssioner Bell -

CHAl RPERSON HOLLEY: |'msorry. Roll call,

Commi ssioner Carter, help ne as always. Do you want to do

a roll

passed.

5 5 5 9 O D

call ?

VH TE:
VH TE:
VH TE:
VH TE:
VH TE:
VH TE:
VWH TE:

Conmi ssi oner Bell - Yes.
Conmi ssi oner Burton -
Conmmi ssi oner Carter - yes.
Conmmi ssi oner Mobore - yes.
Conmmi ssi oner Hernandez - Yes.
M. Chair - yes.

There were 8 = yes votes. The notion
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CHAlI RPERSON HOLLEY: Okay. Very good. At this tine,
can you prepare the presentation for the first...?

M5. WHI TE: Yes, sir. Through the Chair, if any
participants are not a part of the admnistrative | eave
packet for police officer Ryan Carver pl ease excuse
yoursel ves fromthe neeting.

CHAl RPERSON HOLLEY: At this tinme, the Chair would
li ke to have a notion to go back into the open session.

COW SSI ONER BERNARD: So noved

CHAlI RPERSON HOLLEY: Any di scussi on? Hearing none, do
| have a roll call here on that?

M5. WH TE: You don't, you don't need that.

CHAI RPERSON HOLLEY: All in favor, say aye.

COW SSI ONERS:  Aye.

CHAI RPERSON HOLLEY: Any opposed? The ayes have it.
And we are going to roll call, the first..

M5. WHI TE: Administrative | eave wi thout pay request.

CHAl RPERSON HOLLEY: Gve it tonme inits entirety so
| can vote for it.

M5. WHI TE: Yes, sir. This is regarding the
adm nistrative | eave wthout pay, but wth nedical
benefits for a police officer, Ryan Carver, Badge 3920
assigned to the Ninth Precinct, a notion is needed with
regards to the Chief's recommendati on.

COW SSI ONER BELL: M. Chair.
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CHAI RPERSON HOLLEY: Yes.

COWM SSI ONER BELL: M. Chair, | support the notion
that the Board supports the Chief's recommendati on for
suspensi on.

CHAI RPERSON HOLLEY: |Is there a second?

COW SSI ONER MOORE:  Second.

COMM SSI ONER BELL Adm nistrative | eave w thout pay.
['"msorry.

CHAI RPERSON HOLLEY: Is there a second? Any
di scussion in regard to this? Hearing no discussion al
in favor of roll call.

M5. WHI TE: Vice-Chair Ferguson - yes.

VWH TE: Conmi ssioner Bernard - no.
VWH TE: Conmi ssi oner Banks - yes.
VWH TE: Conm ssion Bell - yes.

5 5 o O

VWH TE: Conm ssi oner Burton -

CHAI RPERSON HOLLEY: We cone right back to him Just
t hi nk about it.

M5. WHI TE: Conmi ssioner Carter - Yes.

M5. WHI TE: Conm ssi oner Moore - yes.

Ms. WHI TE: Conm ssi oner Hernandez - yes.

M5. WHI TE: And Conm ssi oner Burton -Conm ssi oner
Burton is yes.

M5. VHHTE: M. Chair - yes

M5. WHITE: There were 8 yes votes and 1 no vote.
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CHAI RPERSON HOLLEY: And 1, no vote.

COW SSI ONER BERNARD: Di scussion on the notion.

CHAI RPERSON HOLLEY: | did have a discussion.

COW SSI ONER BERNARD: Vel |, | didn't know that
because | had sonething to say.

CHAI RPERSON HOLLEY: | know you did, but | wonder
what it was.

COW SSI ONER BERNARD: M. Chair.

CHAlI RPERSON HOLLEY: | know | sound like a baby. |I'm
sorry, Conmm ssioner. Excuse ne. It's just the old man in
me. | did have the motion. | had a discussion and |
wai ted three seconds. There was no discussion and | noved
on. And you lost, so we are noving to the next itemif
you don't mnd. Forgive ne.

COW SSI ONER BERNARD: |1'd like to make a
recommendat i on.

CHAI RPERSON HOLLEY: And you have a right to do that
now.

COW SSI ONER BERNARD: Ckay. The recommendation to
t he departnent would be that this gentleman obviously has
sonme enotional or nental issues. No one takes off all
their clothes and runs around a cell naked.

M5. WHTE: M. Chair.

CHAlI RPERSON HOLLEY: You can't.

COW SSI ONER BERNARD: |'m just saying.
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MS. WH TE: C osed session item..

CHAI RPERSON HOLLEY: You can't do that.

COW SSI ONER FERGUSON?: Ww.

COWM SSI ONER BERNARD: |'m just saying that the
departnent needs to address sone nental health issues in
this case

CHAI RPERSON HOLLEY: And that we'll accept that.
That's why | don't end up at the hospital. Let's go to
the next case. If you don't m nd.

MS. WHI TE: The second action itemwhere a notion is
needed is for admnistrative | eave without pay. But with
nmedi cal benefits for Sergeant Jessica Jones, Badge S789,
assigned to the Detroit Detention Center, a notion is
needed.

COWM SSI ONER BELL: M. Chair.

CHAI RPERSON HOLLEY: Thank you but | have ny agenda,
right?

BELL: | nove that we table this matter for three
weeks fromthis date

COWMM SSI ONER BANKS? Support .

CHAI RPERSON HOLLEY: Any di scussi on?

COVMM SSI ONER BERNARD: | don't think it should be
tabled, | think we should vote on it, but that's ne,
that's just one person.

CHAI RPERSON HOLLEY: Okay. Any ot her discussion?
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COW SSI ONER BURTON: M. Chai r man.

CHAlI RPERSON HOLLEY: That's what you asked for.

COW SSI ONER BURTON: | nove that. We set this aside
for at |least 30 days which is, you know, one nonth from
t oday.

CHAlI RPERSON HOLLEY: Is that a notion or that's just
a suggestion?

COW SSI ONER BURTON: | nove that, we set this aside
for one nonth.

COW SSI ONER BELL?: It sounds |i ke an anendnent,

CHAlI RPERSON HOLLEY: Is there a second? Hearing no,
second,

COWM SSI ONER BURTON: | amend a notion, M. Chairman
to set this aside for one nonth,

CHAI RPERSON HOLLEY: Is there a second?

COW SSI ONER HERNANDEZ: Support .

CHAI RPERSON HOLLEY: Who said that? On, it's for both
for one nonth?

COW SSI ONER HERNANDEZ: Three to four weeks.

CHAlI RPERSON HOLLEY: Ckay. It can't be three to four
weeks. It has to be three weeks or four weeks.

COW SSI ONER HERNANDEZ: Fromthree to four, the
original notion was for three weeks.

CHAI RPERSON HOLLEY: | got you. Ckay.
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COW SSI ONER HERNANDEZ: Thr ee weeks.

CHAlI RPERSON HCOLLEY: Any di scussi on about the

substitute notion?

COW SSI ONER BELL: support the anendnent. | guess we

have to vote it up or down here.

CHAlI RPERSON HOLLEY: Yes, we have to do so. Let's go

wth the second,

four weeks. |

the notion is that it will be three to

mean, four weeks instead of three

COW SSI ONER MOORE: 30 days.

CHAlI RPERSON HOLLEY: 30 days, |'msorry, 30 days.

That's the first nmotion. So let's go to roll call.

IVB.

5 5 D

VHI TE:
VH TE:
VWH TE:
VWH TE:

VHI TE:

weeks, yes.

»

5 5 o

VH TE:
VH TE:
VHI TE:
VH TE:

VHI TE:

Vi ce- Chair Ferguson - yes.
Commi ssi oner Bernard - yes.
Conmi ssi oner Banks - yes.
Conm ssi oner Bell - yes.

Conmmi ssi oner Burton - yes, for the four

Conmi ssioner Carter - vyes.
Commi ssi on Moore - yes.
Conmmi ssi on Hernandez - yes.
M. Chair - yes.

There were 9 = yes votes. The notion

passed to anmend the notion | anguage. So now you have gone

back to the original notion
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CHAI RPERSON HOLLEY: The notion that won takes

presence over the first notion, cancels the first notion

M5. WHI TE: Just by Robert's Rules of order
formality. You just voted on the anendnent to change it
fromthree to four weeks.

CHAlI RPERSON HOLLEY: Don't get hostile, | just don't
know.

M5. WHITE: No, no. I'mjust trying to explain.

CHAlI RPERSON HOLLEY: 1'm | ooking at you, you're up
here, |'m down here.

COW SSI ONER BELL: Madam Secretary, can | w t hdraw
t he notion?

MS. WH TE: Yes, sir.

CHAl RPERSON HOLLEY: And that'll take care of it?

COW SSI ONER BELL: | wi thdraw the notion.

CHAlI RPERSON HOLLEY: The second person wi thdrew the
notion that he had. | have to have a second person..

COW SSI ONER BERNARD: He wi t hdrew his noti on.

CHAI RPERSON HOLLEY: Yes, but who did the second?

COW SSI ONER MOCRE: | did the second.

CHAlI RPERSON HOLLEY: Do you...?

COW SSI ONER MOCRE: | agree with..

CHAI RPERSON HOLLEY: Okay. Therefore, the first
notion fails and we go to the second notion, which is 30

days.
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COW SSI ONER BERNARD: Di scussi on.

CHAI RPERSON HOLLEY: What is there to discuss now?
COW SSI ONER BERNARD: The di scussion is sinply that
| think everyone in this roomgets a paycheck and |, wait

a mnute. This is the discussion about whether it's

appropriate to adjourn this for four weeks. | don't think
it's appropriate. | think it's appropriate to vote down
or just adjourn it. | guess you have to have a separate

date but think about this. Think about the fact that if
your boss cane into your office and said, okay, you're
not getting paid anynore because | said you did X, Y, Z

CHAlI RPERSON HOLLEY: Conmi ssioner, we voted on this.
It's a noot issue. We voted on it.

COW SSI ONER BERNARD: Essential ly, you're finding
the person guilty fromthe Chief's recommendati on.

CHAI RPERSON HOLLEY: |'m just saying, but you may
feel wong, |'mjust saying we voted on it. It's a noot
i ssue now, we already voted on it. There's nothing to
tal k about. Right, M. Lawer?

COW SSI ONER BERNARD: No, we didn't vote on the
second notion

CHAl RPERSON HOLLEY: W did, on the second..

COW SSI ONER BERNARD: | can ask for a discussion,

M. Chairman, it hasn't been voted on yet, for real
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ASSI STANT CORPORATI ON COUNSEL M CHAELS: My
understanding is that the underlying notion to table it
for four weeks hasn't been voted on. It's ny
under st andi ng of what happened.

COW SSI ONER MOORE: And it's not four weeks, it’'s 30
days.

ASSI STANT CORPORATI ON COUNSEL M CHAELS: 30 days.

COW SSI ONER CARTER: Was voted on.

CHAI RPERSON HOLLEY: You say it was not?

ASSI STANT CORPORATI ON COUNSEL M CHAELS: You voted to
amend it.

COW SSI ONER HERNANDEZ: That's correct.

COW SSI ONER BERNARD: That's all we voted on, M.
Chai r man.

ASS| STANT CORPORATI ON COUNSEL M CHAELS: Let's do it
one nore tine.

CHAlI RPERSON HOLLEY: One nore tine. | have to go with

her discussion again. Let's go with the notion for 30

days.
M5. WHI TE: Vice-Chair Ferguson - yes.
M5. WHI TE: Conmi ssion Bernard - no.
M5. WHI TE: Conm ssion Banks - yes.
M5. WHI TE: Conm ssioner Bell - yes.
M5. WHI TE: Conm ssion Burton - yes.
M5. WHI TE: Conm ssion Carter - yes.
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Commi ssi oner Moore - yes.

Conm ssi oner Hernandez - yes.
Chair Holley - yes.

There were 8 = yes votes and 1 no vote.

The notion passed.

CHAI RPERSON HOLLEY: Okay. Anything else to cone

before us? I'msure we got everything done by now, don't

we?

COVMM SSI ONER HERNANDEZ: Mbtion to adjourn.

CHAI RPERSON HCOLLEY: Then that sounds good.

COW SSI ONER?:  Support.

COW SSI ONER BERNARD: Second.

CHAI RPERSON HOLLEY: Al in favor, say aye.

COWM SS| ONERS:  Aye.

(Meeting Adjourned at 6:37p.m)
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STATE OF M CH GAN )

)
COUNTY OF WAYNE )

RECORDER S CERTI FI CATE AND NOTARI ZATI ON

|, Donal d Handysi de, Court Recorder, do
hereby certify that on February 17, 2022, at 3:00
p.m, | did record the Detroit BOPC neeting, the
sane being | ater reduced to typewiting and that the
foregoing is a true and accurate transcription of
said electronic recording taken at such tinme and
pl ace.

| further certify that | amnot related to
or enployed by any party of this cause or their

respective counsel

DONALD HANDYSI DE ( CER 1464)

Notary Public

My Conm ssion Expires: 5/6/2027
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