11/ 04/ 2021

CGTY OF DETRO T
BOARD OF POLI CE COW SSI ONERS
BOPC VI RTUAL MEETI NG
Novenber 4, 2021 at 3:00 P.M
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M5. WHI TE: Good afternoon again and wel cone to the

Detroit Board of Comm ssioners neeting. And pl ease note
the followng rem nders for virtual neeting on Zoomus. A
nmessage regardi ng zoom policies: attendees do not need to
identify thenselves unless they would |ike to nmake a
coment. Attendees can phone in to the neeting and phone
nunbers will be masked by zoom

If attendees join in by conmputer without a zoom
account, they may be pronpted for a name and email. The
email is not visible to panelists or attendees. This is a
pronpt fromzoom not the city of Detroit. Additionally,
the emai|l address does not need to be your true email
address. It can be none@one.comor anything simlar wll
be fine for logging in.

A rem nder about the neeting forum As a rem nder,
pl ease adhere to the Board's Bylaws and zoom s policies
of using this forumappropriately. Failure to adhere to
the policies wll result in dismssal fromthe neeting.
Accessing zoom platforns requires adherence to al
pol i ci es.

Regar di ng BOPC contact information, for
adm ni stration please dial (313) 596-1830. You may ensil
t he board of comm ssioners at bopc@etroitM.gov. For
conpl ai nt investigations, please contact the office of

the chief investigator, the board s investigative
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division, to file a non-crimnal conplaint. And the 24-
hour conplaint line is: (313) 596-2499. The fax nunber is
(313) 596-1831. And please visit the board s website at
detroitm . gov/BOPC. Wiere you can also find inportant
information and file noncrimnal conplaints.

Regar di ng BOPC i nformati on resources, the city’'s
website at detroitm .gov/BOPC to find the neeting
cal endar m nutes, reports, presentations, draft policy
directives, video links and nuch nore. You may al so join
the email |ist for weekly agendas. And you may contact us
at BOPC@etroitm.gov, or you may call (313) 596-1830 and
provi de your email address to get the draft agenda,

di stributed each Tuesday to over 360 people. You may al so
subscribe to GovDelivery where there are over 6,800
peopl e now receive BOPC news alerts and draft agendas.

Pl ease al so sign up on the Detroitm .gov honepage for
nmore information. Also note the BOPC Zoom |ink and ot her
information is al so avail able on the Board' s Facebook
page.

Regar di ng public comments instructions, the virtual
meeting will use a forumfor public coments and you can
sign up on Snartsheet w thout an email address. The board
of police conm ssioners allows one hour from3:00 to 4:00
PMfor the public to request to speak during public

comments or oral conmunications on the agenda. To nake a
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request w thout Smartsheet, neeting participants nmay use
the "raise hand" icon on the website, or they nmay press
star nine (*9) on the tel ephone.

| nportant rem nders for public coments. Upon
joining the neeting, participants wll join the neeting
nmuted. Pl ease do not start your video unless invited to
do so by the host. Video, images, or unprotected speech
deemed i nappropriate by the Chair will result in your
dism ssal fromthe neeting. Please renenber that you may
conplete the Smartsheet form Remenber you may use the
Zoom controls on your conputer screen to “raise hand,” or
you may dial star nine (*9) froma nobile device. You may
use any one of these options by 4:00 PMto be
acknow edged for public coments.

And | astly regardi ng public coment, each speaker
will have two mnutes to speak during public comments.
The BOPC staff w Il acknow edge each speaker. W ask that
you renain respectful and professional and refrain from
violating the Board's Bylaws, zooms terns of services,
and other relevant | aws and ordi nances, which are posted
on all neeting access foruns.

Pl ease silence your phones and ot her background
sounds to prevent interrupting the neeting.

Thank you and now Chai rperson Hol |l ey.

CHAI RPERSON HOLLEY: Thank you so nuch, Secretary
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Wiite, Interim Secretary Wite. Thank you, |adies and
gentl enen. Thank each and every one of you, | say, good
afternoon. Jim Holl ey, Chairperson of the Board of Police
Conm ssioners. This nmeeting will now cone to order. The

I nvocation will be given by Chaplain LaVerne Farner.
Thank you for being with us, Chaplain.

CHAPLAI N FARMER: Good afternoon and greetings to all
t hese di stingui shed guests and nmenbers of the Honorabl e
Board of Police Conm ssioners. W will begin to pray.

God, we thank you for this distinguished Board, Lord that
you have assigned to denonstrate and to make sure that
there's order in our Police Departnent. You are the God
of order, God. So we pray that you use these servants to
the best of their abilities, God. Cause themto be

bl essed. Bl essed things that are inportant to themand to
the inmportance of the City of Detroit Lord. W will give
your nane the praise. W thank you for it. In Jesus'

name, we pray. Anmen.

CHAlI RPERSON HOLLEY: Thank you so nuch, a beautifu
prayer, and thank you for being with us this afternoon.
Thank you so nuch. At this tinme, M. Brown would you give
the m ssion statenent to our audience.

MR. ROBERT BROMWN. Yes, good afternoon M. Vice Chair
Jones, this Honorable Board and citizens of Detroit. The

readi ng of the Board of Police Conm ssion M ssion
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summary. The Board of Police Conmm ssion, BOPCis a
civilian agency that exercises supervisor control and
oversight of the Detroit Police Departnent DPD as set
forth in the charter. The Board has 11 nenbers, 70
el ected by District, 4 appointed by the mayor with the
consent of the Detroit Gty Council. The Board neets
every week as a commttee of the whole, including 12
conmuni ties/evening neetings in the district. The BOPC is
t he oversight agency for the Detroit Police Departnent.
That department policy rules and regul ati on governs the
Detroit Police Departnment is jointly devel oped by the
mayor, chief of police, and the Board. The Board has
subpoena power under the charter that can be used for
i nvestigative purposes. The conm ssioners al so review and
approve the DPD budget pursuant to the charter,
I nvestigate non-crimnal citizen conplaints, acts as the
final authority in opposing and review ng the discipline
of enpl oyees of the departnment, receives and hear
di squalification appeals frompolice recruits hoping to
enter the Detroit Police Acadeny. The BOPC nakes an
annual report to the mayor, city council, and the public
of BOPC activities and acconplishnments. M. Chair, the
readi ng of the summary.

CHAI RPERSON HOLLEY: | thank you very nuch, M. Brown

as always | appreciate your efforts to | et us know what
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our mssion really is each afternoon | thank you so nuch.

| wanted to just remnd if | could please as the
InterimBoard Secretary Wite call the role that | tal ked
to the lawer a couple of tinmes for about 45 m nutes. And
she indicated that we need to make sure that we don't use
at-large but we use an appoi ntnent by the mayor, those
who have been appointed. |I'm asking that you woul d just
to follow that procedure based upon the |awer's
recomrendation if you would pl ease.

ASSI STANT CORPORATI ON COUNSEL WHI TLEY: M. Chair, ny
apol ogies for interrupting. That's not quite the opinion.
There was an opinion emailed to the Board earlier this
afternoon, and | would just have them defer to that.

CHAlI RPERSON HOLLEY: Can you tell nme what | mssed on
this? I"'msorry.

ASS| STANT CORPORATI ON COUNSEL WHI TLEY: That's okay.

CHAI RPERSON HCOLLEY: | thought we'd tal ked about
desi gn years ago. Tell me, what is it?

ASSI STANT CORPORATI ON COUNSEL WWHI TLEY: No. M.

Chair. | Indicated that we woul d have an | egal team

opi nion out so you this week and it is a privileged and
confidential opinion. So | don't know if the Board woul d
like to waive that for ne to discuss it on the record.

CHAI RPERSON HOLLEY: Okay. Very good, we'll just

continue this. Gve ne the roll call, please. I'msorry
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about this.

M5. WH TE: Yes, sir. Through the Chair, Conm ssioner
Brown. Darryl Brown.

COW SSI ONER BROMN:  Yes, representing District 1.
Commi ssioner Brown is on the Iine.

M5. WHI TE: Conmi ssioner, Linda Bernard. Conm ssioner
Bernard, you're nuted. Your m crophone is mnuted.

COW SSI ONER BERNARD: Hi everyone. Attorney Linda
Bernard, representing District 2.

M5. WHI TE: Conmi ssi oner Shirley Burch.

COW SSI ONER BURCH: Good afternoon. | am
Commi ssioner Shirley Burch of the Third District, where
we respect and | ove where we |ive.

M5. WHI TE: Conmi ssioner WIllie E Bell.

COW SSI ONER BELL: Present. Thank you.

M5. WHI TE: Conmi ssioner Wllie E. Burton.

COW SSI ONER BURTON: Hi  Conmi ssioner WIllie Burton
Is here, presently do the work of the people of the Fifth
District

M5. WHI TE: Conmi ssioner Lisa Carter.

COW SSI ONER CARTER: Present.

M5. WHI TE: Conmi ssioner WIlliam M Davis.

COW SSI ONER DAVI S: Good afternoon, everyone. This
is Police Comm ssioner WlliamM Davis. Oficers, |ove

where you work. O ficers |ove where you work and al so
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report corruption.

M5. WHI TE: Conm ssi oner Jesus Hernandez.

COWM SSI ONER HERNANDEZ: Jesus Her nandez, present.

M5. WHI TE: Conm ssioner Annie Mae Holt submitted an
excused absence notification. Vice-Chair Martin Jones.

VI CE- CHAI R JONES: Good afternoon, everybody,
especially to our first responders all over the place.
The Board of Police Conmm ssioners and al so Chief Wite
and his executive staff. | am Vice-Chair, Mrtin Jones,
At - Lar ge.

M5. WHI TE: Through the Chair, you do have a quorum

CHAI RPERSON HOLLEY: Thank you so nuch, Secretary
VWhite. Thank you very nuch. | like to entertain a notion
for approval of the agenda for Novenber 4th, 2021.

COWM SSI ONER BERNARD: So noved.

COWM SSI ONER BROWN:  Support .

COWMM SSI ONER HERNANDEZ: Support .

CHAI RPERSON HOLLEY: It has probably been second. Is
t here any di scussion? Hearing none of the mnutes wll
state that we approved.

COW SSI ONER DAVIS: | have an objection.

COW SSI ONER BURCH: Chair Hol | ey.

CHAI RPERSON HOLLEY: Gkay. What's the objection,

pl ease?
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COW SSI ONER DAVIS: | object to the phrase, At-Large
since there's no At-Large. There are appoi ntees and
el ected conm ssioners.

CHAlI RPERSON HOLLEY: Thank you, Conmm ssioners.

COW SSI ONER BURTON: Excuse nme, M. Chairman. | al so
object as well. | stand by Conm ssioner Davis of District
7. | object as well.

CHAlI RPERSON HOLLEY: Ckay. Thank you so much.

VI CE- CHAI R JONES: Through the Chair.

CHAI RPERSON HOLLEY: Yes, sir.

VI CE- CHAIR JONES: |' m speaki ng on behal f of nyself
and any ot her appointed nenbers of this Board of Police
Commi ssi oners who have the sane responsibilities and
duties of even the elected. W have a | egal opinion where
that's concerned. |'m standing on that |egal opinion and
backing up nmy position to have a right to be called Vice-
Chair of the Board of Police Conm ssioners, At-Large.

CHAI RPERSON HOLLEY: All right. | take all of your
remarks as corrected in the mnutes. So thank you so
much. Al in favor, say aye.

COW SSI ONERS:  Aye, Aye.

CHAlI RPERSON HOLLEY: Opposed.

COW SSI ONER BURCH: Chair Hol | ey.

COW SSI ONER DAVI S: (nj ecti on.

CHAI RPERSON HOLLEY: Wth the necessary corrections
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that's what | had, okay? Conm ssioner Burch.

COW SSI ONER BURCH: Yes sir. Thank you so nmuch. This
Is not a correction. | just wanted to go back before we
go further to remnd Chaplain Farnmer to lift the Ml one
famly up in prayer. If we could do that before we go
further, sir, to the Chapl ain.

CHAlI RPERSON HOLLEY: Alright. I'min the mddle of a
notion right now 1'll go back to that. Based upon the
corrections stated, all in favor, say aye.

COW SSI ONERS:  Aye.

CHAlI RPERSON HOLLEY: Opposed. Mdtion carries.
Approval of the mnutes, if you would please. COctober
28t h, 2021. Are there any corrections? Any corrections?
Heari ng none, the mnutes will stand approved. Let us
take a nonment to lift up the famly of...Conm ssi oner
Burch what is the nanme of the famly?

COW SSI ONER BURCH: The Mal one famly.

CHAlI RPERSON HOLLEY: Let's take a nmoment to do just
that if we would please. | thank you so nuch. Interim
Board Secretary Wite. Can you give the induction of the
staff?

M5. WHITE: Yes, sir. Through the Chair. If | could
pl ease ask if everyone could please silence their
background sounds and any other distractions to prevent

interrupting the neeting. Thank you.
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COW SSI ONER BERNARD: Where is the noise com ng

fronf

M5. WHITE: A staff is currently attenpting to
identify that, but please assist with that endeavor.
Thank you so nuch. Regarding the Departnent of Innovation
and Technol ogy, they are present during our neeting today
and they are recording the Board' s neeting today. Cur
court reporter is M. Don Handysi de and the follow ng
Board staff nenbers are in attendance today, M. Robert
Brown, Adm nistrative Specialist, Ms. Theresa Bl ossom
Comunity Rel ati ons Coordi nator, Investigator Tiffany
Steward Board Parlianentarian, Dr. Francis Jackson
Director, Katrina Patillo, Director of Police Personnel,
Assi stant Corporation, Counsel, Ericka Savage Wiitl ey,
Interim Chief Investigator Lawence Akbar, Supervising
| nvestigator Ainsley. Cromaell, Acting Supervising
| nvesti gator Li Sonya, Acting Supervising Investigator,
Rosalia Madrigal are all in attendance today. Thank you,
sir.

CHAI RPERSON HOLLEY: Thank you. Chief, | see your
name but are you with us today, Chief Janes Wite.

CH EF WHI TE: Good afternoon Board. Yes, | am sir.

CHAlI RPERSON HOLLEY: Very good. Thank you so nuch. |
just thank you for being with us. Can you just give us an

I ntroduction of the people with you today?
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CH EF WH TE: Yes, sir. | will do ny very best with
this technol ogy here, it looks Iike we've got Captain
Maye, Captain Liddell hom cide and | respectably,

Director Chris Gaveline, Deputy Chief Fitzgerald, DC
DeShaune Sins, Deputy Chief Charles Fitzgerald, to the
audi ence. DPOA Vice-President. Ron Thomas is here. W
have Commander Kurt Wrboys and Li eutenant Richard
Firsdon. And | do apologize if | mssed anyone as |
navi gate these different screens. For now, that's who |
see.

CHAlI RPERSON HOLLEY: And thank you so nuch, Chief.
Thank you for being here as well. M. Wite

CH EF WHI TE: One nore sir. | do apol ogi ze.

Li eut enant Mark Young of LSA. | should just automatically
plug himin because he's here and that's it.

CHAI RPERSON HOLLEY: Very good. Thank you, Chief. And
certainly, Ms. Wiite, if you could please for the guests
that we have today.

M5. WHI TE: Excuse ne. Through the Chair, Comunity
Advi sory Council Chair, Scotty Bowran is present and al so
Ms. Marie Overall of State Representative Tyrone Carter's
O fice. Thank you.

CHAI RPERSON HOLLEY: Very good. Thank you so much and
thank all of you, especially to our special guests. W

thank you for being with us this afternoon as well. Al

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

11/ 04/ 2021 Page 14
of you, especially to each and every one of us in

particular tine now W just want to thank you for that.
Peopl e don't have to be nice when they are, at |east you
can do a say, thank you. And we want to be sure we do
just that. At this tinme | just want to make a coupl e of
announcenents, brief remarks rather. First of all, | just
want to extend our congratul ations to Mayor Duggan. Kirk
and the city council nenbers. That basically

congratul ations to each and every one of them And |'m

| ooking forward to basically working with themand wth
the city and also with the Police Department, as well as
t he Board.

CHAI RPERSON HOLLEY: Also, |I'd like to extend our
congratul ations to the Board of Police Comm ssioners,
Commi ssi oner Bell, Conmm ssioner Bernard, Conm ssioner
Burton, and Conm ssioner Carter on their re-election to
the Board and | ook forward to wel com ng the new nenbers
after the city clerk finalizes the elections results. W
| ook forward to your expertise, contribution, and
cooperation as we all work to enhance our | aw enforcenent
and civilian oversight. On the agenda, it's kind of
| engthy and | just want to make sure we get through it
and try to do it in a tinmely and professional way. The
Chief's report regarding weekly crine data and any ot her

critical incidents or events inpacting the departnent as
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wel | as our community. Al so, we have on the agenda the
secretary to the board interviews, we have two candi dates
that basically we had sone technical problens with | ast
week. Also, the Ofice of the Chief Investigator's
presentation, a closed session to discuss admnistrative
| eave without pay but with nmedical benefits. This
requests for Lieutenant Kennedy, as well as Police
Oficer Vickers. Public comments will nove on the agenda
and ask that you allow us to nmove it up just a little bit
just before the interviewees and the presentations. You
basically know that for the nost part, we want to make
sure that everyone is represented and that we get
everything in a tinmely manner but also with
pr of essi onal i sm

CHAI RPERSON HOLLEY: And | thank you for your
pati ence, thank you for all that you have done to try to
make sure that this goes well in advance. | really thank
you for that. At this particular tinme, what I'd like to
do is basically have the Chief's report at this tine.
Chi ef Wite?

CH EF WH TE: Good afternoon, once again, Board.

COW SSI ONER BURCH: Good afternoon, Chief Wite.

CH EF WHITE: Let ne start with congratulations to
Comm ssi oner Bell, Conm ssioner Bernard, and Conm ssioner

Carter on your successful selection to the comm ssion. So
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congratul ations fromthe Detroit Police Departnment. | do
have a nunber of updates. I'll start with our nenbers
that are currently either quarantined, hospitalized, or

i njured. W& have one sergeant fromthe Seventh Precinct
and one police officer fromthe Seventh Precinct, one
police officer fromthe El eventh Precinct. And |I'm sorry,
two police officers fromthe Seventh Precinct, one from
the Eleventh Precinct. And one fromthe Sixth Precinct.
We al so were recently notified of a sergeant who is

hospi talized from downtown services who is in need of
prayer. So | wll keep his nane anonynous but was
recently notified of that. Also, please keep Conmander
Wllianms in prayer as well fromthe Sixth Precinct. He
recently lost his nom unexpectedly to conplicated COVID.
Hs brother is also a police officer with Wayne State
University and a forner nmenber of the departnent. | spoke
wth himlast night and he's doing as well as he can
possi bly be doi ng under such tragic circunstances. But we
were able to talk and his famly is together and
supporting each other. Excuse ne, one second.

CH EF WHI TE: Moving on to the departnment's COVID
stats, we have 31 nenbers in quarantine or isolated. 17
of the quarantine isolated nenbers are currently
positive. Mouving on to our crine data, | do apol ogi ze.

That's why | was interrupted. | also want to congratul ate
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Commi ssi oner Burton on his selection as well.
Conm ssi oner Burton, congratulations fromthe Police
Departnent. That was a good interruption

COW SSI ONER BURCH: That was a good interruption.

CH EF WHHTE: Al right. Mouwving on to our crime data.
We have a 2% increase in homcides and that is a
significant decrease since June, but again, we're not
cel ebrating anything. W just use that to kind of
benchmark where we need to go and if our prograns and
processes and depl oynent are working. Certainly, one
hom cide is one too many but we recogni ze depl oynment
strategi es and sone of the work that we're doing, the
i nvestigators are doing the detectives are doing, our
hom cide units, our enforcenent in the field is nmoving in
the right direction. So with that, I will continue on
that path. We have a 3% reduction in non-fatal shootings
and that's a nunber that we haven't seen in a very, very
long time with non-fatal shootings. So again, hats off to
the officers, nen, and wonen that are out there doing
this work. Robberies, a 17%reduction for an overall
total part 1 crine of plus 1% One key statistic | want
to bring to the Board's attention, it relates to our
sexual assault cases. The year-to-date the departnent has
a 22%increase conpared to last year. This of course is

concerning. But | do want to bring to your attention that
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we have been | ooking at the nunbers and | nentioned this
before but | think it was worth repeating.

CH EF WHI TE: When we | ook at | ast year because of
COVID, we really don't see a true depiction of what our
sexual assault nunmbers should be. W wish there were no
sexual assault nunbers, but again, when you tal k about
data and benchmarki ng, you have to see the previous
year's performance. Because | ast year with COVID was such
an anomaly and people were sheltered in places, they
didn't have opportunities to report. They didn't have any
nore interaction. Young fol ks weren't in school. People
didn't have the sane opportunities to report as they did
in 2019. But when we | ook back at 2019 conpared to 2021
That truly is where our benchmarking should occur. And in
doing that, we actually, see that the nunbers are
actual Iy sonewhat decreased from 2019. So we renain
focused on this area. W checked to see consistently if
we have any trends that suggest that we have a sexua
predator or sonething along those lines that we need to
be focused on and the data and the information just have
not at this tinme borne that out, but we do see the uptake
over |ast year.

CH EF WHITE: And we are associating that uptick at
this tinme with the opportunity to report and certainly

the fact that there just wasn't that opportunity |ast
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year. Fromour drag racing and drifting detail, this past
weekend was very |ight conpared to previ ous weeks.

Qovi ously, weather played a part in that and the
enforcenent efforts and a nunber of tickets that have
been issued. But even still we had 22 traffic stops
before that infraction, 27 citations, 4 vehicles

i mpounded and 1 stolen vehicle recovered 2 fel ony
arrests, and 1 weapon recovered. |I'Il get into a few
significant incidents that occurred on Cctober 30th, 2021
at 10:40 PMin the area of E State Fair and Mark Street,
two victinms were shot with one of the victins suffering a
fatal injury. The ages of the victins were 43 and 26.
Menbers fromthe Eleventh Precinct were dispatched to a
shooting scene and they observed the white vehicle with
acci dent damage upon further investigations, the officer
observed that the two victins were suffering from
mul ti pl e gunshot wounds. At this tine the notive for the
shooting appears to have a narcotics nexus to it. And we
do not have any |eads on the suspect at this tinme. So we
are asking for community support to assist us in

i dentifying those suspects. On Novenber 3rd at 12:24 AM
in the 12,000 bl ocks of Chapel officers, upon their
arrival observed a black male strike the observed nmal e
victiminside of a burning vehicle. It was determ ned

that the victimsustained nmultiple gunshot wounds and the
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victims identity has not been confirnmed. W do have two
peopl e of interest in connection with this matter and |'m
| ooking forward to an update on that case as early as
tonmorrow. A couple of high-profile events have happened
recently. On Monday, we had our all command neeting at
the Detroit Public Safety Acadeny.

CH EF WHI TE: The Board nay have seen that in the
media. W had a cl osed session and an open session. The
cl osed session is where we got together, and we did our
work as a command team The open session invol ved
interacting with the young people at the school, which
was fantastic. A nunmber of those students will be joining
Wayne County Community Coll ege and al so participating in
the departnent's programto get their dual-track degree,
as well as graduate from high school. So we're super
excited to do that and very happy that the commuand team
was able to join me in that. On Tuesday, Novenber 2nd,
there were significant arrests by the officers of the
Sixth and Eighth Precinct in connection with a series of
arnmed robberies that occurred. There were three suspects
that were taken into custody.

CH EF WHI TE: The arnmed robberies invol ved Aut oZone,
Fam |y Dollar, and Dollar CGeneral Locations. These
| ocations are not part of the Green Light project. Crine

anal ysts were able to use G een Light caneras, however,
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to track the suspects and put together and project out

how t hey were noving about their activities. Ongoing
I nvestigation but great work, great work by the real-tine
crime center analysts, as well as the officers of the
Si xth and Eighth Precinct. Tuesday, Novenber 2nd, there
were several burglaries in the Fifth Precinct over the
course of two weeks. A wing shop on Warren was broken
into, they stole a few checks and tried to cash one
check. You probably saw on social nedia that one of the
checks was witten out for $50,000 and tried to cash it
at Comerica bank. The owner was notified and the officers
and the detectives got there pretty quick. Geat work by
Detective Rice the Fifth Precinct, in particular, all of
the nenbers, but in particular, Detective Rice reacted
very quickly and we were able to get that suspect and
make the recovery of a lot of the itens that were stolen
CH EF WVHITE: | want to nove on to a couple nore
t hings of note, one occurred yesterday, Conmander Pari sh
spoke to reporter Ross Jones and |I'mbringing this to the
Board's attention for another reason. And so we're going
to be tal king about tow software pretty quickly.
Conmmander Parish highlighted sonme of the issues that
we've had with tow ng. Qoviously, we're all well aware
that towing has been in the nedia quite a bit, and

rightfully so. Cbviously, there has been another couple
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of indictnents with regards to tow ng, and the

conversation with Ross Jones was really centered on when
tow ng was noved under ny command as assistant chief,
what protocols that we put in place, and what's going to
be the going-forward strategy as it relates to tow ng.
So, Commander Parish, | did that interview here at
headquarters and tal ked t hrough sone of those things.

CH EF WH TE: Today, we did a press conference at
Eat on and Cheyenne with our general assignment unit DC
who has been a trenendous support since my return to the
Pol i ce Department on a nunber of shutdowns, as well as
cases |i ke we have today. Lieutenant Fagensy or the
general assignnment squad is just doing remnarkabl e work.
And he hit the ground running. W put himover there just
a couple of nonths ago. Today, they were able to nmake an
arrest of two people, actually, they arrested her
yesterday. That dunp, in our conmmunity seven tines, one
of the people arrested is not a Detroiter but had the
audacity to drop hundreds of tires and that conmmunity,
brazen wi thout regard for the community and really no
regard for if the police were going to be invol ved.
Little did he know Li eutenant Fagensy and his team were
wor king that area utilizing technol ogy and al so, | cal
it good ol d-fashioned police work, surveillance was abl e

to not only arrest himbut confiscate his vehicle.
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CH EF WHI TE: And they are both going to be | ooking

at around $30,000 in fines. And |I'm hopi ng that when BC
cleans up the area and it is a ness that we wll be able
to also tack on the cost of themhaving to do that clean-
up, which | hope is another several thousand dollars. |'m
sure it is. So, we're sending the right nessage. W are

| ocking you up if you're dunping our city's bottomline,
we're not playing around nmoving on. A few critical
updates pertaining to joining. As the Board is aware, the
depart ment has been working diligently procuring tow ng
managenent software. To put it in perspective, you have
to go back a few years ago when tow ng canme under ny
command as the assistant chief. At that time, the
distribution of tolls was managed nore or |ess by pen and
paper, where basically you had a rotation, sonebody
called for towing, you wote it down.

CH EF WH TE: | changed that. W noved to use the CAD
system wi thout getting too far in the weeds. Basically,
the tows had to be dispatched and put in CAD, and we
activated that nodule. That nodule in particular allowed
us to see that we had at the very | east sonme concerns.
And we had sone concerns because when we audited the
nodul e, we saw sone irreqgularities. Those irregularities
actually led to charges towards a police officer that was

engaging in preferential treatnent of tours. So while
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that systemwas a good first step, the biggest step for
us in this process is going to be an automated system
that allows the custoner and the tow yard to interact,
and then allow the software to trigger reactions wthout
human i ntervention. And so what | nean by that
essentially is think of Uber, where you have an app on
your phone, you call for an Uber, Uber, the conpany
oversees it, but the connection is between the driver and
the citizen.

CH EF WH TE: The costs are upfront. You know what,
it's going to cost you, you know, what kind of car is
going to show up. It's going to be very simlar to that
with this app where the citizen will dial in and say, |
need a tow and the tow truck will come. You'll know what
tow conpany is comng, and it'll be on a rotation. And
then there's another, a nunber of other features wth
this process that we're |ooking forward to an audit trail
that we'll be able to ook at and see how the process is
wor ki ng, any cancel ed tolls who cancel ed those tolls. The
software is going to alert us of irregularities. The
requi rement of the tours is stringent. They have to
phot ograph the vehicle when it's inpounded so that the
owner knows what the vehicle |ooked |ike when it was
| mpounded.

CH EF WHITE: As indicated the cost will be upfront,
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they'|ll be able to use a variety of sources to pay their

towm ng fees, and the departnent will receive a report on
a weekly basis as to the activities. So that's a big
first step. That's not the only step. W have a nunber of
process inprovenents we have to nake to tow ng, but the
bi ggest step is going to be this whole software. And it's
sonething that 1'm | ooking forward to talking to the
council next week. We did an RFI, a request for
information, and we got a |ot of responses. And so we're
pretty confident that the software we have is going to
neet the comunity's needs. It's going to be transparent,
and it's going to allow us to have a transparent process
that can be trusted. But a |ot nore reforns are
forthcom ng. And with that, 1'll take any questions that
the Board may have.

CHAI RPERSON HOLLEY: Thank you so nuch, Chief Wite.
As al ways, thank you for your presentation. At this
particular time Vice-Chair, Martin Jones, Conm ssioner
Martin Jones, if you could do the round Robin for ne?

VI CE- CHAI R JONES: Thank you very nuch, Chairperson
The Vice-Chair recogni zes At-Large, Jesus Hernandez. Do
you have any questions for the Chief? Jesus Hernandez.

COW SSI ONER HERNANDEZ: Thanks so nmuch. Not at the
nmonent. Thank you.

VI CE-CHAIR JONES: Al right. Thank you. The Vice-
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Chair recogni zes, At-Large, Annie Holt was absent. The
Vice-Chair recognizes District 7, Conm ssioner WIIiam
Davis. Do you have any questions for the Chief?

COW SSI ONER DAVI S: Absol utely. Absolutely. | have
two questions. One, | noticed that Facebook, one of the
| argest corporations in the world recently stopped using
facial recognition. What is your view on that? And al so
secondly, the vehicles that are inmpounded, ultinmately,
what happened to those? Are they a part of the police
auction or do they becone the property of the city, what
happens with those? Those are nmy two questi ons.

CH EF WHI TE: Through the Chair. Wth regards to
Facebook's not using facial recognition, | wasn't aware
of that. As it relates to the inpounded vehicles, well
they can, but likely they wll not. The inpounded
vehi cl es, depending on the reason for the inpound,
acci dent inmpounds go through the process. The only way
we're able to use a vehicle is if it's a forfeiture
vehicle and the rules of forfeiture are quite conplex, it
depends on if its assets forfeiture for certain drug
activity, and that type of thing. But the lion's share of
t he vehicl es inpounded are returned to the owner unless
they're inoperable vehicles and then there's an auction
process if the owner doesn't want the vehicle back.

COW SSI ONER DAVI S: That applies to vehicles that
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are inpounded and possibly forfeiture is doing illegal
dunpi ng?

CHEF WHHTE: Oh, I'msorry, sir. So the illegal
dunpi ng vehicles, those vehicles are held for bond and
the perpetrators of the illegal dunping activity wll
have to post a bond to get those vehicles back. It is

very simlar to if you're flagging or you' re picked up

for attenpting to pick up a prostitute, your vehicle can

be held for $900, and then you're able to bond that
vehicle out as you would a personal bond and get the

vehicle back but it's very simlar to that process. W

hol d the vehicle, we put a bond on it and you're able to

get it back. Now, if it is in fact used in other crines,

whi ch we have seen then there's a process that the

I nvestigators can use to try to keep the vehicle off the

street, but over 90%of the tinme, that vehicle will be
bonded out by the owner

COWM SSI ONER DAVI S: Thank you, because a | ot of
peopl e keep asking ne about that, especially with the
pol i ce Archie com ng up.

CH EF WH TE: Yes, and if you |ike Conm ssioner, |
can get you a little bit nore informati on and actually
have a presentation done to the comm ssion on that
pr ocess.

COW SSI ONER DAVI S: Thank you.
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VI CE- CHAI R JONES: Thank you for your questions. The

Vi ce-Chair recogni zes Comm ssioner Lisa Carter, District
6. Do you have any questions for the Chief?

COW SSI ONER CARTER: Good afternoon, no questions at
this tinme. Thank you.

VI CE- CHAI R JONES: (Okay. The Vice-Chair recognizes
District 5 Commissioner WIllie Burton. Do you have any
qguestions for the Chief? The Vice-Chair recognizes
District 4, Comrissioner Wllie Bell. Do you have any
guestions for the Chief?

COW SSI ONER BELL: No. Thank you.

VI CE- CHAI R JONES: The Vice-Chair recognizes District
3, Conmi ssioner Shirley Burch. Do you have any questions
for the Chief?

COW SSI ONER BURCH: Yes, | do. To co-Chair and to AC
Wiite, how are you, sir?

CH EF WH TE: Very good.

COW SSI ONER BURCH: | just want to thank you for
your service. And | have several things to ask you. Wth
all that's going on in the world with the COVID first, |
want to speak about that. Many officers are actually
quitting their departnments, sir, because they refuse to
take the COvVID. Sone of themare actually being fired. |
want ed your opinion on how you feel about your options

that you had said before you don't force anybody to take
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the COVID. So that's one and then | wanted to commend you
for the job they're doing on Marks and State Fair. That's
one of the hotspots in No. 11 that they fly down

Dequi ndre and fromeight mle, downstate there's a whole
|l ot of crinme down there. So | hope you do catch those two
that were involved in the shooting.

COW SSI ONER BURCH: The other thing is that Chief
Wiite, don't you think or however you can do it with
Mayor Duggan advice the nmedia not to put so nuch
information out. Sonetines they speak so nuch and
sonetimes it's the wong info, but they speak on |ike a
certain area does not have police presence. That's |like a
wake-up call to the crimnal to say, hey, they don't have
any police over there. That's telling them let's go over
t here because there's nobody there. So the nmedia, to ne,
tal ks too nuch and they don't ask you first. They just
open them..l don't know if you have sone power or the
mayor to speak to them giving out too much information
Kudos on the dunpi ng because thank you to Conmander Hope
because she's working out the area of Yol anda and Van
dyke where this comunity | eader, her name is Pat Marsh.
She continually tells themthat they' re dunping. | hope
you can catch those people and | ock themup. Find them
just like you're going to do the other people. W have to

make a statenent that you don't cone to our city and dunp
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1 it. So |l like the way you're doing that but get on the

2 news and tell themthat. Let the news nedia say stop

3 dunping in Detroit. We are not a dunp yard. Wait, one

4  nore,

5 CHAlI RPERSON HOLLEY: No, your tine is up.

6 COW SSI ONER BURCH: One nore please. One nore. D d
7 you know that Oficer Ml one fromthe El eventh Precinct

8 that her brother is an officer but they lost their

9 brother? Did you know about that?

10 CH EF WH TE: Yes, | did.

11 COW SSI ONER BURCH: That's all | want to say because
12 you answered sone of that? Thank you, Chair Holley. Like
13 again, you rush ne. Go ahead. Thank you.

14 CH EF WHI TE: The fact that you finally conplinmented
15 State Fair and Marks. | couldn't even hear anything

16  beyond that. So I have nothing. |'mkidding. I'mKkidding.
17 COW SSI ONER BURCH: Are you ki dding ne? Bl ess your
18 heart.

19 CH EF WHI TE: No, but I will pass along that. State
20 Fair and Mark's finally got a conplinment fromyou, m'am
21 1'Il pass that along and | appreciate it. I'll let them
22 know that they're doing a good job over there. Wth

23 regards to the vaccines, you know, fortunately for us

24 we're not in a position to force anyone or have to force

25 anyone. And | would hope that we continue down that path.
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You know, we have a great police agency here, good

officers, and they're making the right decisions for

t hensel ves. We're nonitoring the nunbers. You know, we
put in sone strict rules on travel for the unvaccinated
and things like that and they're slowy but surely making
the decisions that's best for them W're seeing an
uptick in vaccination rates and we hope that it

continues, we want to keep our people safe. So I'mnot in
t he boat that those other agencies are. Qur officers are
staying safe. We're going to continue to nonitor the
nunbers and get through this thing together. Wth regards
to... W talked about State Fair and

COW SSI ONER BURCH: The dunpi ng on Yol anda and Quter
Drive.

CH EF WHITE: | got that and I'mgoing to give that
over to Lieutenant Vasuki. You know, with regards to the
medi a, they've have to do what the nedia does. We're
wor ki ng on our relationship with them W' re being
transparent. And hopefully I wll turn the corner on
that. And they'll understand that sone information is
best not broadcasted until we do our work. But that's
okay. We're still out there. We're still undercover.
We're still using our resources and if people want to
come into our city and take the chance, we're going to

make sure they get arrested.
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COW SSI ONER BURCH: Thank you, Chair Hol |l ey, thank
you.

VI CE- CHAI R JONES: Thank you very nuch. The Vice-
Chair recogni zes Comm ssioner Linda Bernard, D strict 2.
Do you have any questions for the Chief? Your mc is off,
your mc is nuted. You're still nuted.

COW SSI ONER BURCH: Cone back to her

VI CE- CHAI R JONES: The Vi ce-Chair recognizes
Commi ssi oner Darryl Brown, District 1.

COW SSI ONER BROWN:  Yes, Chief Wiite, as al ways,

t hank you for attending our nmeetings. And | just want to

gi ve you kudos like my coll eague, Conm ssioner Burch did

on the catching of the illegal dunpers on the west side
and some of the other places. | really appreciate that.
That was fine police work and | know that | just have

anot her conment that | know that we talk a | ot about
officer m sconduct, but there are a lot of officers out
here that deserve commendati on and they have done sone
things that | know that they do every day. W never hear
about those cerenonies and things where officers are
bei ng commended for the job they did when they' ve done,
when they went above and beyond the call of duty. And |
would just like to know if there's any way that we can
get a report, you know, that we can see what's going on

t hroughout the city with the sacrifices the nmen and wonen
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of Detroit Police Departnent are maki ng every day. And

what's that process and recomrending themw th
comendati ons and al so one fromthis Board of Police
Commi ssi oner s.

CH EF WH TE: Yes. Thank you for that Conm ssioner.
Absol utely correct. | nmean, | would |ove to tal k about
the 99 point sonething percent of the time that we're
getting it right. And the officers are laying their lives
on the line. You know, I was reading a story this norning
of two officers that went to the hospital on the jogger
who col | apsed and | ost consci ousness and his heart
st opped beating so for all purposes he died and they
brought hi m back. They went right into their training,
did CPR and that young man, that 20 sonething year old
young nman, wal ked out of that hospital with his nom And
those two officers were waiting at the door to give hima
big hug. And it was just a beautiful story that | didn't
see covered in the nedia.

CH EF WHI TE: The unfortunate reality is, if those
sane two officers, you know, it's just sad. | nean, we
need to balance it out and we need to nake sure that
we're telling the whole story and the full story, because
for all their work, those officers went back to work the
next day and they go out and they do it again. You know,

It's amazing. Wien you | ook at the work that these
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officers put in to catch these fol ks that dunped those

tires seven tinmes, you know, sitting on surveillance for
hours in a car, you can't even go to the bathroom You're
just sitting in a car, you can't nove because the
person's going to see the car noving and know that it's
occupied. | nean, it is the little things |ike that
peopl e woul d never know.

CH EF WHHTE: And that's a quality of life issue, you
know, and then the life and death stuff that these folks
see every day. | read the hom cides reports every single
day. | wish | didn't have to but they're there and | w sh
| didn't have to read them |I'mnortified when | read
sone of the details of the reports that officers are
wal king in these houses and seeing this every single day.
So you're right, we need to do a better job of
hi ghlighting the great work of the police department. W
have a few cerenonies and I'l|l be happy to share those
with you as well as invite you to them But the reality
of it is the cerenonies aren't enough. It's acknow edgi ng
the work on a day in day out basis that they do to keep
the city safe. And then | ook at the nunbers that they're
seei ng now, because they're out there on the street.
We're doing a traffic blitz and Conm ssioner Burch tal ked
about the area on the east side on State Fair.

CH EF WHITE: That's directly attributed to the
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officers who are out there doing that blitz and when they
pul | people over at a high rate, they're not witing
everybody a ticket, they're letting a | ot of people go.
So I'mgoing to stop there because | know we're strapped
for time, but | agree, and we will do a better job on ny
end, making sure that you all know when these cerenonies
are, and if you want to put together sonme type of

acknow edgenent cerenony from fromthe comm ssion, |
think that that will be well-received.

VI CE-CHAIR JONES: Alright, great questions. The
Vice-Chair recalls Conmm ssioner Wllie Burton. Do you
have any questions for the Chief?

COW SSI ONER BURTON: Absol utely. | heard the Chief
gives the crinme data statistics but 1'd Iike to know, and
the citizens' would like to know, has there been a bunp
incrinme here inthe City of Detroit this holiday
weekend?

CH EF WHI TE: Through the Chair, and again, before |
get started, congratul ations Conm ssioner on your
el ections. You weren't in the news and | m ssed your name
and ny staff inmediately brought it to nme. So |
apol ogi ze. That was a m stake on ny part, so
congratul ati ons. Are you thinking of Hall oween?

COW SSI ONER BURTON: Yes, which was, | believe that

was Sunday or whatever.
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CHEF WHITE: It was a relatively quiet weekend. You
know, we did have two hom ci des and two shootings and
again it's hard to say a quiet weekend when two peopl e
|l ost their |ives. But when we benchmark agai nst the
nunbers or not benchmark, when we conpare it to the
nunbers of the previous weeks and what we've seen in sone
weekends and then we | ook at the fact that we had two
non-fatal shootings and you conpare that to previous
weekends, then statistically, we can say that there was
not an uptick in crinme |ast weekend. Wien we | ook at
previ ous Hal | oneens, which we have to, to conpare how
we' re trendi ng agai nst those other tinmes we had one of
the quietest Halloweens in the last 10 years. And that's
when you | ook at, we had 300 events and not one single
i ncident. 300 events and I'mgoing to say it until |
can't anynore attribute the comuands, getting in front of
these five locations that are hosting these parties and
t hese big events.

CH EF WHI TE: The fact that our real-tinme crinme
center is noving at the nost efficient level that |'ve
ever seen in ny career since it's been open, identifying
t hese problem | ocations, these problem areas, these
probl em busi nesses that have a | ot of gun play that are
not doing their job to keep their, their citizens safe,

they are comng in there patronizing them They're
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getting in front and nmaking sure if you're unlicensed,
you're closed down. W had a venue in No. 12, that's been
historically a problemsince I've been on a job, T&T. Now
it's T&T this year, it'll be sonething el se next year.
They' ve been open forever, there's always a problem
there. They had a planned event that would have |ikely
resulted in a nunber of problenms, and we were able to get
in there, check licenses and get that thing shut down

bef ore anybody got hurt. So at some point in answer to
your question is this weekend crine continued to trend in
the right direction. And we have seen a bit of a downturn
from weeks prior and certainly in conparative Hal |l oween
weekends.

VI CE- CHAI R JONES: Thank you, Chief. The Vice-Chair
recal I s Comm ssioner Linda Bernard. Do you have any
questions? W still can't hear you, Linda Bernard. W
still cannot hear you.

M5. WHI TE: Through the Chair, M. Vice-Chair, we
w1l work to ensure her technol ogy is working.

VI CE- CHAI R JONES: Ckay. Thank you very nuch and no
questions fromthe Vice-Chair and let's say thank you to
the Chief for your report. M. Chairperson, | turn the
meeting back over to you.

CHAI RPERSON HOLLEY: Thank you so much, Vice-Chair

Jones, Conmm ssioner Jones. Linda, we still can't hear
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you. Ckay. There you go.

COW SSI ONER BERNARD: Can you hear me now?

CHAlI RPERSON HOLLEY: What's your question?

COW SSI ONER BERNARD: One question and then you can
report on the other issues later, Chief. Nunber one, you
mentioned the fact that you were going to go to a
t echnol ogy approach with respect to polling. Could you
make sure that the Board knows about the contract before
we do it because we've gotten so nmuch heat about us not
knowi ng about the facial recognition contract, et cetera?
I f you could I et us know who you're considering and how
much it costs, things like that. | would appreciate it.
Secondly, | was that there's a new, | guess, gun unit or
gun task force. And if you could report on that at a
| ater neeting, that would be great too because there are
so many guns and there've been so many arrests and as you
and | both know, that's an automatic two-year felony,
even for grandnothers, it doesn't matter. But | like to
know what your process is for that and also the
prosecution rate, if you don't mnd. That's it?

CH EF WH TE: Yes ma'am go ahead. |'msorry.

COW SSI ONER BERNARD: And your report was excellent.
Thank you

CH EF WHI TE: Thank you very nuch. Just a

clarification, on Novenber 18th, we will be having a
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cel ebratory event called above and beyond. I'l|l nmake sure

that the comm ssion receives that information. And that
I's one of those award cerenonies that we were talking
about. Also, | want to clarify a statistic. | was | ooking
at 1 day, the weekend had 4 non-fatal shootings. It was
fromFriday to Sunday. Last weekend was a total of 4.
This is how we neasure the weekends from Friday to
Sunday, 6:00 PMto 6:00 AM And with regards to your
guestions ma'amyes. |'Il make sure that the conmm ssion
is aware of the tow software. It did go through the
city's procurenent process. OCP did evaluate it. It went
out for an open conpetitive bid process, and it'll be
presented to council, but I'lIl nmake sure that the

conmi ssion receives a hard copy so they can be briefed on
it.

COW SSI ONER BERNARD: Thank you. And al so the gun
unit thing, what's happening with respect to guns? |I'd
just like to know when you get tine.

CH EF WH TE: W don't have a new gun unit, but I
wll get nore information fromyou on that.

CHAlI RPERSON HOLLEY: Thank you, Conm ssioners. Chief,
just a couple of things, if | could please. There's a
spreadsheet that we had a couple of weeks ago in regards
to officers that had a ot of conplaints. Wat's your

plan in terns of reporting that to the community? What's
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the plan after that?

CH EF WHI TE: Yes, sir. As we've discussed in the
past a nunber of those conplaints span nultiple years, we
are | ooking at those. We're | ooking at revanpi ng and
bringing in new software, but also |ooking at our risk
managenent process and then | ooking at the conplaints,
how we take conplaints, how we track mass. Here's what |
can tell you, sir, and the entire Commssion is this. W
are looking at all of it. We're going to hold the
of ficers accountable. W recognize that we have sone,
sone holes in our process. The officers are obviously
entitled to due process. Many of those cases have al ready
been adj udi cated and there are some cases that are cl osed
for admnistrative reasons that were not properly
adj udi cated. |I'mworking through the legalities of all of
that right now Wat | cannot do is set a bad precedent
but I do have sonme concerns and |I'm going to address
t hose concerns that 1'm going to address those individual
of ficers.

CH EF WHI TE: But | think the appropriate renedy for
this is specific policy going forward. And as we | ook
back at some of the conduct w thout getting into any of
the specifics right nowin this forumbut | wll, and
when |'m prepared to very, very soon say to you that this

Is a very, very conplex issue and it's nmultilayered and
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multi-tiered, and if you don't nethodically address it,

it'll be nothing nore than, than sonething that's done
just in reaction, but nothing sustainable. I"'mtrying to
devel op a sustainabl e process so that when we address
these issues, it won't be sonething that wll be
overturned and it won't be sonething that'll be
challenged legally. And that's where I'mat. And | hope |
wasn't too cryptic, but | don't want to get into any
specific disciplinary matters in this forum because as

t he Honorabl e Board is aware. You know, that's something
that is not done in an open format.

CHAlI RPERSON HOLLEY: The second thing of concern,
Chief, if say, hypothetically, if |I have 275 hom ci des,
can they be broken down in terms of donmestic drugs are
ot herwi se ot her?

CH EF WH TE: Yes, we do it every day. W know how
many of our hom cides are argunment rel ated, how many of
them are donestic related, how many of themare fights
fromfriends or total strangers? And that's an inportant
statistic for us because we drive the homcide rate, we
try to drive down the hom cides that we can inpact,
meani ng hom ci des that are happening in the public, and
hom ci des that are happening in argunments at bars and
things like that. W feel that those are the ones that we

can make our greatest inpact on. Certainly we can't be in
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every living roomwhen a circunstance breaks out but the

ones that we can inpact are the ones that we call outside
of the front door hom cides, things that are in the
community. Those are the ones that drive our enforcenent
efforts. So | have that report on ny desk literally every
nor ni ng.

CHAlI RPERSON HOLLEY: Ckay. And finally, Chief, at the
begi nning of the year we have a state of the city
addressed by the mayor, the state of the city, the state
of the state by the governor and the state of the county
by the executive. WII we have a state of crinme and how
you as the Chief is going to, you know, is there a plan

to address the city in regards to how we going to deal

with crime in 2022, in terns of the state of, | don't
know what you could call it but we used to have sonething
where Conm ssioner Bell, where the police departnent's

chief wll tell us of sone plan that you would have going
forward for the new year about crinme. Am| maki ng sense
to you?

CH EF WH TE: You absolutely are making sense to ne.
And yes the answer to that is as an affirmative. W net
at our all command neeting Monday. And one of the topics
in that neeting, one of the agenda itens, was the crine
plan that we are all working on collectively as a comand

team nyself included and each area of our city has a
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uni que crime problemor crime problemthat is unique to
that particular area. Sone areas have nore quality of
|ife issues and crine issues. Sone have nore robberies

t han shootings. So everybody has a uni que probl emthat
they're going to be solving for. They will all work on
their individualized crinme plan. | wll make a master
crime plan and it's a very anbitious goal. But ny
intentions are to conclude that crine plan for 2022 by
the end of this year, present it to the mayor's office
for his review and this Conmm ssion as well as presented
to the community for early 2022, |I'mtal king January 2022
so that we have a tenplate for how we're going to do our
busi ness.

CHEF WHHTE: It will be inforned by the things that
work in our five point plan. It will be expanded fromthe
five-point plan to the individual conponents of each
Preci nct and what those conmand team nenbers have deci ded
to do to address the problens in their Precinct. It'll
also be a fluid docunent where we won't be held to it if
It doesn't work, if certain aspects of it doesn't work,
we'll nove fromthat aspect and nove to sonething that
does work, but the tenplate will serve as a roadmap to
how we' re going to do our business from depl oynent to our
strategy to our enforcenent efforts. So we're excited

about it. It's going to be a trenendous anount of work. |
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felt bad to dunp it on the command teamas it was cl ose
to the holidays, but | think it's inmportant in ny first
year to have an official crime plan | aunched and
initiated by 2022.

CHAI RPERSON HOLLEY: Thank you so nuch, Chief, and
t hank you for your tinme, and certainly for your
presentation. And thank you Comm ssioners for your
guestions. Thank you, Vice-Chair Mrtin Jones. Thank you
so much for nmonitoring it. At this particular tine, what
|'d like to do is have the presentation, OCl board
menbers, if you could please, and after that we go to
public conrent, and then after that, we have a go to the
interviews in regard to the secretary.

CHAlI RPERSON HOLLEY: So at this particular tinme,
Interim Chief Akbar, you're on

| NTERI M CHI EF | NVESTI GATOR AKBAR: Thank you. Good
afternoon, Honorable Board. | truly |love where | work. |
am Lawr ence Akbar, the Interim Chief Investigator for the
Ofice of the Chief Investigator. In your packs today,
you have the O fice of the Chief Investigators, Septenber
2021 citizens' conplaint report. First slide, please. OC
has received 112 conpl aints during the Septenber of 20
21, 13 nore than Septenber of 2020. Next slide. OC
received 147 conplaints, nore than 2020 as of Septenber
30th, 2021, a 17% i ncrease. Next slide. This chart shows
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how and where citizens filed conplaints. A majority of

the conplaints are filed over the tel ephone. OCl receives
t he nost tel ephone conplaints, 43 of the 61 calls during
Septenber, were calls to the chief investigator. Next
slide, please.

| NTERI M CHI EF | NVESTI GATOR AKBAR: This chart shows
t he nunber of conplaints filed against the conmmand.
Leading in conplaints received in Septenber are the
sixth, eighth and the twelfth precincts in that order.
Next slide. 42 conplaints closed in Septenber, involving
69 allegations. As always the two top allegations are
procedure and demeanor. Next slide. 24 incidents of the
42 citizens’ conplaints closed in Septenber involved a
DPD menber equi pped with a body-worn camera. Two of those
I nci dents were not captured on the body-worn canera.
Sonething to always keep on your mnd. It is a violation
of DPD' s policy when an incident is not captured due to a
menber who fails to turn on their body-worn canera during
an investigation, turn a body-worn canera on late, turn a
body-worn canmera off before the investigation is
conplete, failure to report a body-worn mal function to a
supervisor, failure to request the body-worn canera to be
fixed and also fail to get another body-worn canera and
still goes out on the street wthout one. And also fails

to docunent the mal function on the activity |log sheet, if
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an officer violates departnment body-worn canera policy,

they may be subject to disciplinary action, including,
but not limted to term nation. Next slide.

| NTERI M CHI EF | NVESTI GATOR AKBAR: 67 DPD nenbers
identified in 42 conplaints closed in Septenber. Now
| ooking at the first five shots, where it's divided up by
rank. |If you know the |argest areas, you can see 58
police officers, 3 sergeants, 3 detectives. \Wen we | ook
at the other 5 shots, it's divided up for seniority: 20
police officers received complaints with [ ess than 2
years, 20 nenbers with 3 to 4 years of experience. 15
officers with 20 to 29 years’ experience. Next slide. DPD
calls for service conplaints closed in Septenber. 35 DPD
menbers work the afternoon shift during the tinme of the
I nci dents. Now keep in mnd the afternoon shifts and the
power shifts out of busiest shifts. 3 to 4 years of
seniority, we have 15 officers. Oficers with 2 or |ess
years, 12 officers. Next slide. During ny tine as the
Interim Chief Investigator, we received and we
I nvestigated 1,960 conplaints. W closed 1,433
conpl aints. 881 of those conplaints that we closed were
over 90 days w thin closed.

| NTERI M CHI EF | NVESTI GATOR AKBAR: Now |'mgoing to
tal k about the next slide, which is the OCl staff.

Currently we have 10 investigators, all 3 supervising

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

11/ 04/ 2021 Page 47
I nvestigators are investigating cases. At this tine we

are short seven investigators. However, nyself Ms. Wite
and the supervisory team has been going over all of the
potential applications calling former enployers, checking
up with their fornmer enployers and what we're going to be
doing is, if there is anything in that information,
giving it to the Board who has a responsibility to

i nterview those people and nmake those el ections with
respect to staffing our staff. And we will get that done
in a very, very near future. Cctober 2021, we received
118 CCRS. W closed 53 citizens' conplaint reports. 34 of
t hose were over 90 days. Totals for 2021, started from
January 1st up to Novenber 4th, of this year. W received
1,120 CCRS. W closed 641 of themso far, pending

I nvestigations, not submtted for closing. W have 884
cases that are pending. W have 61 of those cases that
are being reviewed and are going to be approved by ny
supervi sors and investigative staff. And they're going to
submt those to ne. 554 CCRS were over 90 days. And of

t hose cases, 50 are pending approval. Just a rem nder,
currently open due separations. W have 278 CCRS, 252of

t hose were over 90 days. We forecast investigators wll
submt a mninmumof 2 to 3 overdue cases a week for

cl osing. Last but not least, and |I'mvery excited about

this with the hel p and organi zation with respect to M.
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Bl ossom nyself, and the Board's Secretary, we're in the
final stages of putting together our custoner service
survey. And hopefully soon once we get it together, we'll
be passing it out to the Board for you to review, but |'m
really excited about that. Ms. Blossomand Ms. Wiite have
done a heck of a job putting that piece together and I'm
excited and I'mready for it to go. The nobst inportant
part |'mgetting ready to talk about right now for our
potential custoners is howto file a system conplaint.
There are 5 ways you can do it. You can do it in person
by comng to the office. Chief investigator, 900 Merrill
Pl ai sance. You al so can call us by tel ephone area code
313-596- 2499, 313-596-2499 between the hours of 8:00 AM
and 4:00 PM If you nmake calls after 4:00 PM please

| eave your first and | ast nanme and tel ephone nunber and
soneone fromny staff wll be reaching out to you the
next business day. You can also fax your conplaint area
code 313-596-2482. The fax nunber again, 313-596-2482.
You also can file one online ww. detroitm.gov/bopc,

www. det roi tm . gov/ bopc. And you also file one at any
Detroit Police Precinct, just nake sure that you ask for
a supervisor and a supervisor will gladly take your
conmplaint. And if you have problens at a particul ar
precinct and you don't feel confortable, you are al ways

wel cone to go to another one or conme to our officer or
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call us, and we'll take your conplaint. At this tine,
this is the end of ny presentation. | want to thank you
Honor abl e Board and the citizens of Detroit and the
residents of the city for filing conplaints. It's very

I mportant. You play a very inportant role when you file
t he conpl aints because a ot of tinmes we may di scover
things that you may feel that an officer nmay have done
this particular thing wong to you. And we find out

addi tional things, which is very inportant because it
helps us in terns of cutting down these |lawsuits. And it
al so helps the Detroit Police Departnent in terms of
correcting behavior that we discovered during our

i nvestigation. So at this time, Honorable Board, I'Il be
glad to take any questions that you have for ne.

CHAI RPERSON HOLLEY: Thank you so nuch Interim Chief
Akbar. Thank you so much. Can | have the full screen
pl ease? | need to have the full screen so | can see ny
conmi ssi oners please. Ckay, there you go. Conmm ssioner
Davi s, you have a question for M. Akbar?

COW SSI ONER DAVI S: Actually, sir, | raised ny hand
before you before he started, | was wondering, sir, did
we changed the agenda because | thought his report was
going to be item nunber 12, and we were going to item
nunber 10 public comment, but | have no questions for him

because nost of the information |'ve already heard. Thank
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you.

CHAI RPERSON HOLLEY: All right. Thank you so nuch.
And thank you for your correction as well, Conm ssioner.
Thank you so nuch. Comm ssi oner Bernard.

COW SSI ONER BERNARD: Yes. Can you hear ne?

CHAlI RPERSON HOLLEY: Yes, we can.

COW SSI ONER BERNARD: Ckay, great. An excell ent
report and excellent materials. Thank you. These pie
charts are better even than the ones we used to get and
they're very, very factual. Thank you. And | also want to
congratul ate you on taking ny suggestion for a custoner
satisfaction survey for people who have filed conplaints.
|'mso excited that you're going to continue with that
initiative. And | certainly look forward to seeing it.
Thank you. Thank you. Thank you. Only thing, just, just
make sure when we do it, if they're doing it on paper
that we've sent themthe thing and that is posted
prepaid, so we won't have any reason for themnot to send
us back their handwitten results. Thank you.

CHAlI RPERSON HOLLEY: Thank you so nuch, Conm ssi oner
Bernard. Any other questions to M. Akbar please? Any
questions?

COW SSI ONER BURTON:  Through the Chair.

CHAI RPERSON HOLLEY: Yes, Comm ssioner Burton?

COW SSI ONER BURTON: Thank you. |I'd like to just say
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to Lawrence Akbar, InterimChief for OCl. | know that
recently you lost half of your investigators that's over
at OCl. Wat is your plan on getting this back to full
strength? And can you pl ease provide details?

| NTERI M CHI EF | NVESTI GATOR AKBAR: Thr ough the Chair,
Conm ssi oner Burton as you are well aware we |ost 2
i nvestigators through retirenment, others during this
pandemic with the job market opening up, people have
noved on to work at places that have better benefits,
increase in salary. | need your help and the rest of the
Commi ssi oners once you guys interview these potenti al
candi dates for the investigator rank, we wll do our part
in training themand having a good work environnent for
themto want to stay here and remai n working. The two new
ones that you approved,

COW SSI ONER BELL: M. Chai rman, M. Chairman.

CHAI RPERSON HOLLEY: Yes.

COW SSI ONER BELL: May interrupt. That is not the
responsibility of the Interim Chief Investigator or OCl.
That responsibility rests wth the Board of Police
Conmi ssioners in terns of addressing that particul ar
question. | just cannot sit here and have hi mrespond.

COW SSI ONER BURTON: Poi nt of order, Conm ssioner
Bell | believe the Interim Chief Investigator was

speaki ng before the full Board. So point of order to you,
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sir. M. Lawence Akbar, you can continue, sir.

| NTERI M CHI EF | NVESTI GATOR AKBAR: |' m done, sir.

CHAlI RPERSON HOLLEY: Thank you so much, Conm ssioner.
Thank you, Conm ssion Burton as well. Conmm ssioner Jones.

COW SSI ONER BURTON: M. Chai r man.

VI CE_CHAI R JONES: Thank you, thank you for the
floor. | just wanted to ask OCI Interim Chief Akbar, have
you noticed an uptick in the efficiency of how these
cases are handl ed? I know we just asked a coupl e of
i nvestigators that just cane on board. Had you noticed
any uptick in the efficiency of how these cases are
handl ed and if you were to get nore staffing, would you
see that efficiency increasing even nore?

| NTERI M CHI EF | NVESTI GATOR AKBAR: Yes, | woul d. The
two new ones that we have and the current staff, we're
constantly having in-service training and al so good
training provided by acting supervising investigator
Sl oan. The package that we put together and we're
presenting to the new investigators | would put them up
agai nst anybody.

CHAlI RPERSON HOLLEY: Commi ssioners, thank you all

very much. And Conm ssioner Burton, | wll get to you as
well. | think your questions are very appropriate, and |
will make sure that we'll put a plan together, which we

need to do before the end of the year. So | will be able
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to do that.

COW SSI ONER BURTON: M. Chai r man,

CHAI RPERSON HOLLEY: Yes.

COW SSI ONER BURTON: M. Chai r man.

CHAI RPERSON HOLLEY: Yes, sir.

COW SSI ONER BURTON:  You know, as a sitting
Commi ssi oner who represents the Fifth District, and |
speak to nmy coll eagues as well on it because nmany of you
are elected. | just raised a question to Lawence Akbar.
He was in the mddle of giving us his answer, and |'d
like for himto continue to finish his answer. He was
giving us his answer, | don't think he should be
interrupted as he was giving us his answer. The question
was, once again, we had lost half of our investigators
over at OCl. What is your plan to bring us back to full
strength and provide sone details? That was an
appropriate answer, | nean, that was an appropriate
question and he was in the mddle of giving us an answer.
l"d like for himto continue to give his answer.

CHAlI RPERSON HOLLEY: Thank you so nuch. Comm ssi oner,
what 1'd like to do if you don't mnd, is he said he was
through with the question that you asked. So | want you
to know that also anything else | would have himput in
witing and have it to you before the next neeting.

That's a great question. He said he is through with it.
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He answered the question to the best of his ability.

COW SSI ONER BURTON: He's been the interim
I nvestigator for over a year. He should have a plan by
now. And he was in the mddle of giving us an answer. |'d
| i ke to hear the answer,

VI CE- CHAI R JONES: Poi nt of order.

COWM SSI ONER BURTON: And he shoul d not be
interrupted why he was giving his answer.

VI CE- CHAI R JONES: Poi nt of order.

CHAlI RPERSON HOLLEY: Gkay. Commi ssioner Jones, please
l et me have this. | appreciate your kindness. |'mjust
saying to you, he will get that to you right now because
of the agenda | need to nove on with your perm ssion,
Conmmi ssioner Burton and | will get that to you, he wll
get that to you and we'll have it to you, the plan to you
by the next neeting. | prom se you that, but |I'mjust
sayi ng right now,

COW SSI ONER BURTON: M. Chairman, | will stand down
on this one for right now, but | will be back next week
with the sane question. | demand an answer for that.

VI CE- CHAI R JONES: Poi nt of order, point of order.

COW SSI ONER BURTON:  And t hank you, M. Chairnan.

CHAlI RPERSON HOLLEY: Thank you very much. At this
particular tinme, Conmm ssioners please be patient with ne,

pl ease be patient with nme. |'masking at this tine | need
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to go,

COW SSI ONER BURTON: 1'I 1 be patient M. Chairnman.

CHAI RPERSON HOLLEY: 1'm just saying right now, I
need to go to the interviews if you don't m nd. Because
HR has asked us to do this at this tine because of the
time that they have. So at this particular tine, I'm
asking for us to put our mnd together and adhere to the
i ntervi ews because we have two interviews to go and
they're 20 mnutes a piece. And at this particular tine
| *' m asking John Tipton, the HR specialist to cone on
board now and begi n the process. HR Tipton.

MR. TIPTON: Thank you, Chair.

CHAlI RPERSON HOLLEY: Just before you... |'msorry,
HR. Conm ssi oner Jones. Can you give ne the introduction
to the purpose, please, if you woul d? | apol ogi ze. |
apol ogi ze to you

VICE-CHAIR JONES: No problem ['Il gladly, you know,
| didn't,

CHAlI RPERSON HOLLEY: You froze on nme. Go right on
because of tinme we'll get back to where he froze on ne.
HR Ti pton, thank you so much for your patience with nme as
well. You may go.

MR. TIPTON: Thank you Chair and thank you to the
Board of Conm ssioners. My nane is John Tipton. |'myour

HR representative here for the City of Detroit. W do
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have a candi date here on the line, who's going to be
interviewing for the secretarial role, D Etta WI coxson.
W have about four questions we're going to ask her. M.
W coxon, can you hear ne?

M5. WLCOXON: | can

MR. TIPTON: Ckay, great. So in essence of tine,
agai n, we have four questions that we're going to ask
you. When giving your response for questions two, three,
and four, please think of a specific situation, the task
at hand, the action and the results when giving your
response. The Board is going to be taking notes as well.
| amas well. The first question is a technical question
in regard to your experience. So please briefly explain
how your previ ous experience or education has prepared
you for this position. And in your response, can you
speak to your experience with any civilian oversight |aw
enforcenent or in the legal field or any adm nistration
wor k you have working with a board

M5. W LCOXON: Educationally, | earned a bachelor's
degree and a nmaster's degree fromthe University of
Detroit. | earned a | aw degree from Cunberl and School of
Law. My master's fromthe University of Detroit is in
public adm nistration. | have been responsible for
working wwth a board very directly as the chief executive

officer of a nonprofit corporation. There, | was
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responsi ble for working directly with the board,

orienting new board nenbers as they cane on, facilitating
t he construction of board m nutes and nmeking certain that
t hose board neeting mnutes were in the hands of board
menbers. It was a small corporation that | built froma
budget of $0 to $250,000 in the first year. |'ve al so

wor ked as a Princeton Wodrow WIlson Fellow 1've worked
as a city magistrate and in that capacity, | was directly
responsi ble for dealing directly with the city of

Bi rm ngham Al abama' s Pol i ce Departnment. That depart nent
had approxi mately 2000 police officers. So very simlar
in terns of size to the Detroit Police Departnent. My | aw
degree, | think, has enabled me to | ook through small
claims court, 36 district court, third circuit, the

M chi gan court of appeals, and the M chigan Suprene court
to understand how this Board interfaces with fairness,
transparency, and constitutionality. In terns of
abilities, I have witten notions, affidavits letters,
grant proposals, reports of all sorts. |'ve been

responsi ble for the conplete facilitation of a newspaper
as its publisher. |I've also been responsible for working
directly with a nunber of volunteer organizations. So ny
experiences, | think, are directly aligned with the Board
of Police Conm ssioners, in terns of the needs that this

board has, in ternms of enhancing its effectiveness. |
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have supervi sed any nunber of staff nmenbers. |'ve worked

for a Fortune 500 corporation as its governnent comunity
affairs manager. And in that capacity, at one point | had
an A state territory in the Northeast and then later, an
A state territory in the Southeast. | have supervised
anywhere fromtwo to 30 plus enpl oyees.

MR TIPTON: All right. Thank you for your answer for
qguestion nunber one. Question nunber two, and this is
about denonstrating sel f-confidence. So, discuss options
you woul d consi der in handling soneone who repeatedly
refused to conply with reasonable directives, or is
openly disrespectful. In your answer, can you describe
your overall managenent and | eadership style and how
many, you said that before, how nmany enpl oyees, you said
20 to about 30, but could you just tell us about your
| eadership style and how you woul d handl e soneone who
repeatedly refuses to conply with reasonable directors or
I's openly disrespectful?

M5. WLCOXON: My managenent style is a hybrid. | am
a pacesetter in terns of setting the pace for ny team
menbers. And | also, in the capacity of pace setting, |
run the race along with ny team nenbers, but I'malso a
denocratic |l eader. | want to know what the people on ny
teamthink, and | want to incorporate their thoughts into

the overall m ssion of whatever organization or entity |
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happen to be working with. So |'mopen and inclusive. In

terns of difficult enployees, | have been in nanageri al
executive kinds of capacities now for over 40 years. And
| amyet to have an enpl oyee who was openly disrespectfu
or absolutely refused to carry out a conmand. \Wat t hat
suggests to ne is that there may be a problem | eading up
to the disruptiveness that we see in the enpl oyee. My
managenent style is centered on dealing specifically with
enpl oyees to determ ne where they are.

M5. WLCOXON: If there is a problem | want to
address the problemas early as possible. And I ama
respectful person and generally, respect garner respect.
So if | take an enployee aside, and | try to figure out
what the problemw th that enployee is, | want to know
what led us to this point of disrespect or this point of
not conformng to directives is how !l would handl e that,
again in light of the fact that |1've never dealt with it.
But then |I know ny nmanagerial style. | had an enpl oyee
once who went out on nmaternity |eave. She canme back from
maternity | eave and her work performance was not what it
was before she left. |I had conversations with her and
what | |earned was she had a very conplicated pregnancy.
And at the tinme I was working in corporate America and |
had banked a nunber of days that | had not used.

M5. WLCOXON: So | went to nmy direct report in
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Chicago and | said, can | give her sone days so that she

can take off and take the tine that she needs to heal and
t hen cone back. Unfortunately, we were not in the era of
famly | eave and all of the accommopdations that are now
being made in the workforce. So we weren't able to do
that. But what | was able to do was to assune sone of her
responsibilities to give her an opportunity to ready
herself, to cone back and do what it was we needed done.

| ama teamplayer, and it doesn't matter whether | ama
t eam nmenber or the | eader of a team | ama team pl ayer.
And so ny overall goal is to have ny enpl oyees work with
me to help to achieve the goal of the entity that |I'm
wor ki ng wit h.

MR TIPTON: Al right. Thank you. Question numnber
three. This is with organizing, planning and prioritizing
work. Oftentinmes we are placed under pressure or having
conflicting demands for our tinme at work. Miltiple
projects may be due at the sane tinme, two or nore people
requiring tinme or assistance. So please describe a tine
you were under pressure and experienced conflicting
demands at work. Tell us what was the specific situation?
How did you prioritize and what was the end result?

M5. WLCOXON: Well, nost things inlife are
tenporarily related. As the publisher of a newspaper we

have deadlines. Wien it is tinme for you to get onto the
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print schedul e, you nust get onto the print schedul e.
There's no flexibility in ternms of actually getting on
the schedule. | had an instance wherein we were pulling
our paper together. We had all of our ads laid and we had
technical difficulty with one of our conputers. W
weren't able to get beyond that situation. But what | was
able to do was to get on the phone with the printer and
say, give nme your best person in graphic designs. And |
entered into a relationship with that person to be able
to make certain that all of what we needed was done and
it was done on tine. And we were able to nmake certain
that we got the paper printed on the deadline that the
printer had said. So in a |lot of instances, it's
necessary for you to becone creative in terms of how you
deal with specific situations. There is no manual that
has ever been witten or that can be witten for that
matter that will cover every conceivable situation. You
take all of your |earned experiences and all of your
education and you bring themto bear in any given
situation. Wen you do that the probability is that nost
prof essionals are able to work nost problens out.

MR TIPTON: Okay. Thank you so very nuch for that
answer. This answer is for questions about conmmrunicati on.
So tell us about a tinme when it was necessary to respond

to or interact wth sonebody, becane verbally abusive or
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may have been difficult to communicate with if you never

had had an encounter before, tell us how woul d you
respond?

M5. WLCOXON: | have had one judge in particular, in
ny estimation, who was very disrespectful and it was very
difficult to get through notion hearing with him It was
very difficult to present argunents to him What | have
| earned over tine is that oftentimes if you remain silent
or if there is a pause in you dealing with a person who
I s obnoxi ous or not cooperative, or even destructive,
sonetimes if you give people an opportunity to hear
t hensel ves, they correct their behavior on their own. And
so my approach is to either beconme silent, allow for some
additional tine or to present very nethodically and very
carefully ny perspective. And it's served ne well
t hroughout the years.

MR TIPTON: Okay. At this time | believe the Board
may have one or two questions.

CHAI RPERSON HOLLEY: Ckay. Do | have a question from
any of the Board menbers? Excellent interview HR
excellent interview and thank you to Ms. WIcoxon. W
t hank you. Is a question from any Conm ssioners.

COW SSI ONER BERNARD: Yes. Comm ssi oner Bernard.

COW SSI ONER BROWN Yes. M. Chai rman, Conm sSi oner

Brown. | have a question al so.
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CHAlI RPERSON HOLLEY: Gkay. Conm ssioner Bernard.

COW SSI ONER BERNARD: Just quickly. Are you a
| i censed attorney?

M5. WLCOXON: | am not.

COW SSI ONER BERNARD: Ckay. So you said you had
prepared in court before a judge. This was in an
adm ni strative capacity?

M5. WLCOXON: No, ma'am | was before a judge this
norning in nmy capacity as a pro per litigant. | have
practiced in Detroit's, well, | should say Mchigan's
smal|l clainms court, 36 district court, Mchigan court of
appeal s, third circuit, and the M chigan Suprenme court.

COW SSI ONER BERNARD: But you can't practice in
court unless you have a P nunber. So | don't know how
you... And in small clainms, you're not allowed to have a
representative.

M5. WLCOXON: | have represented, | amsorry.

COW SSI ONER BERNARD: Unl ess you're representing
yoursel f.

M5. WLCOXON: Yes, ma'am a pro per litigant.

COW SSI ONER BERNARD: |' m saying you're representing
yoursel f. | got that.

MS. WLCOXON: Yes, ma'am

COW SSI ONER BERNARD: kay. Thank you.

M5. WLCOXON: Yes, ma'am and pro per litigant.
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CHAI RPERSON HOLLEY: Any ot her, Conm ssioner Burch.

COW SSI ONER BURCH: Yes. Thank you, Chair. M ss
W coxon, that was excellent. | really enjoy your
I nterview

M5. W LCOXON: Thank you.

COW SSIONER BURCH: 1'd i ke to ask you. Yes, nma'am
woul d you go back to where you said when you found out a
judge particularly was difficult to deal with, and you
said you had a way of that person listening to
t hensel ves?

M5. WLCOXON: Yes ma' am

COW SSI ONER BURTON: Coul d you just briefly, how did
you get to himto listen to how he reacts or behaves?
How d you do that?

M5. WLCOXON: My experience is that if you do not
enotionally tap into negativity, if you allow people to
just talk, just talk. Wiile they're tal king, they have an
opportunity to listen to what they're saying. Sone people
try to engage themand interrupt, and they want to talk
over them | never interrupt. | never talk over him |
give the person an opportunity to talk for as |ong as
they want to. When they finish talking, and there's a
pause in ny reaction to them they have an opportunity to
go back and process what they just said to ne. And

oftentines, people correct their own behavi or because
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t hey' ve heard how obnoxi ous they've been. And in court in

particular, when a transcript is being made of the
record, and the words are then cold on a piece of paper,
and you have to appeal to a higher court. I'mcurrently
in the Mchigan court of appeals, nmy own appeal. And when
a judge in particular is able to see just what he or she
has said to you, you get a different reaction fromthat
person if the transcript is sent back to that judge. So
yes, ma'am | try to give people an opportunity to

under stand that they understand that they're being

obnoxi ous. | understand that they're being obnoxious, but
it's not necessary for ne to participate in their

obnoxi ousness. Yes, na'am

COW SSI ONER BURCH: | thank you, ma'am Thank you.

M5. WLCOXON: Yes, ma'am

CHAI RPERSON HOLLEY: Comm ssi oner Brown.

COW SSI ONER BROMN:  Yes. Ms. W/ coxon. Thank you for
that, your interview, excellent answers and all your
questions. | really like the way you articul ated yourself
with answering the questions

M5. W LCOXON: Thank you.

COW SSI ONER BROMN: My understanding is that you're
going to be in the conplex working for the Board. You're
going to have staff to manage, and you're going to have

probably 11 different Conm ssioners tugging at you and
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also dealing with HR wwth the Police Departnent and the

Chi ef of Police. How would you be able to handle, you
know, that task? What is your strategy for dealing with
these different individuals? And |I'Il say bosses that
you'll have to sonetines answer to. And what woul d be
your outline for mainstreamng you know, dealing wth
everyone at the sane time and making sure all of their
needs are nmet for all the Conm ssioners and the Chief and
everyone el se?

M5. WLCOXON: The first order of business is to
conpartnmentalize the people that you' re going to be
working with. What are the specific needs of each
category of person? Once you're able to conpartnentalize
t he needs of the people that you re working with, and you
under stand how you fit into their needs. This Board, for
I nstance, would be | ooking to make certain that the
secretary of the board advises them properly and nake
certain that they have the resources that they need in
order to performtheir duties of police oversight. So ny
job woul d be to nake certain that | understand the
personalities and the needs of all 11 Board nenbers, |

woul d want to interface with themto the extent that they

came to know me and ny style of managenent. | amnot a
standoffish kind of person. |I'ma hands-on kind of
person.
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M5. WLCOXON: | want to know what the overall goals
of the entity are and | want to be about the business of
handl i ng those. My degrees, in addition to ny life
experiences and comng froma very strong, in ny
estimation, famly structure, | understand quite a bit
about human relations and |I've done a nunber of things
over the course of ny life, which have given ne the
ability to work with people at all levels. | have taught
from preschool to |aw school. And when | taught, in one
i nstance, | taught children in the Hi ghland Park public
school district before they dismantled it. And | had a
princi pal who came to nme and said, Ms. W/ coxon you
handl e your classes very well. W have a teacher that is
going out on nedical disability, would you take her
class? W're going to need you to take that class for a
m ni mum of nmonths. | took this class that was supposed to
be | earni ng di sabl ed.

M5. WLCOXON: And | took ny kids from being

"l earning disabled,” to standing on their feet, reciting
their times tables 1 through 12, because | asked them
before we started to interface wth one another, | have
been told you are |earning disabled. Wen we cone back
fromlunch, | want you to tell ne whether you're |earning

di sabled. I went to the dollar store, bought all of ny

ki ds a hardback dictionary, and we went through the
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definition of both | earning and disabled. And | asked

them down to a person, are you | earning disabled? They
sat down to a person. | amnot. | said, | want you to
help me to prove to the admnistration and the rest of
the school body that you are not |earning disabled. And
as | said, ny students could stand on their feet and
recite their tinmes tables 1 through 12 in | ess than two
nonths’ tine. | believe in getting into a situation and
figuring out what the needs are. And you, you prepare
fromthere.

CHAI RPERSON HCOLLEY: Thank you. Thank you so mnuch
Conmi ssi oner .

COW SSI ONER BROWN:  Thank you.

CHAI RPERSON HOLLEY: Conmi ssi oner Burton.

COW SSI ONER BURTON: M. Chai r man.

CHAI RPERSON HOLLEY: Yes. M. Davis, I'mcomng to
you Conm ssi oner Davis. Conm ssioner Burton.

COW SSI ONER BURTON: Hi, M. Chairman.

CHAlI RPERSON HOLLEY: Yes, sir.

COWM SSI ONER BURTON: Hi, | have a coupl e questions
and I'1l be short and brief.

CHAI RPERSON HOLLEY: Can just be one question, can
j ust be one question?

COW SSI ONER BURTON: Ms. |'m actually wal ki ng

t hrough data Ms. WI coxon, You know, at the BOPC neeting
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today. But the question that | have for you is that, you
know, across the city, many Detroiters feel that when
they reach out to elected officials offices, a |ot of

ti mes sonmeone i s probably not picking up the phone or
returning their calls back in a matter of tine. What wll
you do to raise the bar when it cones to custoner service
with the Board of Police Conm ssioner's office to raise
our performance when it comes to customer service or how
we should interact more with the public, as they call in
with their concerns a tinmeframe of how we shoul d address
their answers and some type of foll ow up? And so give you
exanpl e,

CHAI RPERSON HOLLEY: Commi ssi oner, conmi ssioner, |et
her answer the question, Conm ssioner. | nean, |et her
answer the question. Did you get the question Ms.

Wl coxon, and is it clear please?

M5. WLCOXON: Yes, sir. | think I did.

M5. WLCOXON: | began ny professional career with
t he honorabl e council, President Irma Henderson when |
was 17 years ol d.

CHAI RPERSON HOLLEY: Ww.

M5. WLCOXON: Wth Ms. Henderson, | |earned the
true art of service. Her position was, when we had staff
meetings and staff would say to her, we all referred to

her as boss, and they would say, boss, let's do so. And
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so, so and so, so and so, and Ms. Henderson would |isten

to everyone and in the end she woul d say, but the people
didn't elect you. Wien she said that we knew that we
needed to go back to the drawi ng board and figure out
what the needs of her constituents were. And we needed to
present sone solutions that were pal atable to her. You
have to be about the business of responding to people if
you are in a service-oriented capacity and city,
government is supposed to be about the business of
service. So | wuld like to work very closely with this
Board. If constituent services is a concern for you,
understand that | have worked in corporate Anerica
Princeton, |'ve worked with city magi strates and Police
Departnents run a newspaper. Wat | know is | have been
responsi ble for working as a liaison with city councils,
mayors, and governors across 16 states in this nation.
Thank

CHAI RPERSON HOLLEY: Thank you so nuch. Ms. W/ coxon.
Commi ssi oner Davi s.

COW SSI ONER DAVIS: Ch, well actually | don't even
need to ask anything else. She did an excellent
presentation and I know that she lives in the city, which
Is inportant to nme. Conm ssioner Brown actually asked
what | was going to ask.

CHAlI RPERSON HOLLEY: Conm ssi oner Jones.
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COW SSI ONER JONES: No, | have no question, sir.

CHAI RPERSON HOLLEY: Thank you. Comm ssioner
Her nandez, Conm ssioner Hernandez.

COW SSI ONER HERNANDEZ: | have a very brief one.
Through the Chair. Geat interview, | appreciate all the
answers you gave. Cone January, we'll have a m x of both
t enured and new commi ssioners on this Board, along with
your own |learning curve of this job. If offered the job,
what woul d be your approach to successfully onboard
yoursel f as well as incom ng comm ssioners?

M5. WLCOXON: |'mvery steeped in nethodol ogy.
want to know nethodically how this Board actual | y works.
| know how it works on paper. |1've read quite
extensively, and | think I've absorbed what was witten.
We all know that once things are witten on paper and
there is an actual human reaction to those directives,
they often ook different in practice. So what | would
like to do is to get to know all of the staff nenbers.
want to know what they're responsible for. I want to know
what the agenda of the Board is, and | want to work with
the Board to nmake those things a reality. So orientation
of a board is sonething I"'mvery famliar wth having
wor ked for a board as the chief executive officer of a
nonprofit corporation. So | don't think that there wll

be much of a learning curve, but I will say that any
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person who thinks that |earning sonmehow stops, | think is

m sgui ded. | amvery confortable with what | know, and
|"mvery confortable with what | don't know. And |'m able
to admt in both instances. | want to | earn everything
that | can and to make the Board better. | want to

I ncrease its effectiveness as a Board.

CHAlI RPERSON HOLLEY: Thank you so mnuch

MR TIPTON: Thank you.

CHAI RPERSON HOLLEY: Thank you.

MR TIPTON: Ms. W/ coxon. Just to let you know,
nmoving forward for processing the interview process, at
this point in time this concludes our questions. The
Board wi || make a decision on the candidate and once the
decision is made, they'll contact HR and we'll be in
contact with the candidate, with an offer. At this tine
chair, I'Il turn this back over to you. W don't have any
ot her candidates and | yield ny tine.

CHAI RPERSON HOLLEY: Al'l right. Thank you so much. HR
John Tipton. Can | get Ms. WIcoxon off now and take her
out of the roon? How do | do that? Can you disniss
yourself, Ms. W/I coxon?

COW SSI ONER BURCH: | think she did, Chair.

CHAlI RPERSON HOLLEY: She's still around.

VI CE-CHAIR JONES: Oh, she's, through the Chair,

she's silenced right now, but she hasn't left the room |
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don't think.

CHAI RPERSON HOLLEY: Right. As soon as she does, we
can nmove on. | want you to know al ready HR John Ti pton
has al ready indicated that M. Johnson, Jimy Johnson, we
can't find him And so we were unsuccessful in reaching
hi mtoday. He was our third candidate. M. Johnson, are
you in the... | want to nmake sure | didn't msread it.
Are you in the neeting anywhere? Wuld you raise your
hand and | et us know you are online? M. Johnson, Jimy
Johnson. Going once, going twice, going three tines. Al
right. So what we have here, board nenbers, is that we
have two candi dates and basically | want to see what is
your pleasure in regard to where we go from here, whether
we want to nmove forward with the two candi dates that we
al ready have. Do you want to basically find other
candi dates? What is your pleasure now? All |I'm asking you
to do is just raise your hand and I will call on you one
at atinme. Ckay. | saw the first hand cane up was
Commi ssi oner Bel | .

COW SSI ONER BELL: Thank you, M. Chair. | would
encourage us to open it up to two or three nore
candi dates that are on the list in ternms of setting the
HR for the reviews instead of interviews. And | found on
the note, | didn't get a chance to get the question out.

|"d |Ii ke Comm ssioner Bernard to respond to her question
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in reference to the candidate WI coxon. That's sonewhat

troubling to nme in reference to getting clarity on that
particular matter. Thank you, M. Chairnman.

CHAlI RPERSON HOLLEY: Do you want Conm ssioner Bernard
to respond to you, Conm ssioner Bell?

COW SSI ONER BELL: Yes, sir. That woul d be very
hel pful .

CHAl RPERSON HOLLEY: But | want to make sure
Commi ssi oner Bernard that we don't do anything other than
just you know, to qualify your answer. | don't want to do
anything in any kind of way of disparaging the candi date
or anything else. | just want to make sure that we
consi der the enpl oynent application that you were tal king
about .

VI CE- CHAI R JONES: You know what, |'msorry, through
the Chair.

CHAI RPERSON HOLLEY: Yes, sir.

VI CE- CHAI R JONES: Shoul d that be a cl osed session
i tenf

CHAlI RPERSON HOLLEY: You're probably right. You're
probably right. You're really probably right.

VI CE- CHAIR JONES: To keep it from causing any kind
of a conflict.

CHAlI RPERSON HOLLEY: So | see Comm ssioner Davis'

hand is up and he seens to be concerned about sonething.
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Conmi ssi oner Davi s?

COW SSI ONER DAVIS: Well, | think if we only have
two candi dates, we should vote on the two candi dates
that's avail able. That has been our past practice and we
have ot her people not available. You know, | think that
this has been dragged on for too far too long. It | ooks
| i ke people are doing stuff they shouldn't be doing here
and we should take a vote.

COW SSI ONER BURCH: Hel | o.

CHAlI RPERSON HOLLEY: W can make, okay, Conmi ssioner
Bur ch.

COW SSI ONER BURCH: Yes, please. |1'd like to speak

CHAlI RPERSON HOLLEY: Briefly, briefly, Conm ssioner,
briefly.

COW SSI ONER BURCH: Wait a m nute. These were
excel l ent. Excellent questions and answers fromthe two
candi dates. M. Peterson. Now you have Ms. W/ coxon,
what ever her nanme is. My point is why don't we go ahead
and vote? Because both were excellent. | don't know why
we keep on waiting on a person that didn't have the
courtesy to cone to the interview. So | recommend we vote
now.

CHAlI RPERSON HOLLEY: Is that a notion?

COW SSI ONER BURCH: | nmake the notion that we vote

now.
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COW SSI ONER DAVI S: Support ed.

CHAI RPERSON HOLLEY: Is there a second?

COW SSI ONER BROMN: | second it.

CHAI RPERSON HOLLEY: All right. W basically are
tal ki ng about the two candi dates.

COW SSI ONER BERNARD: M. Chairman, | have to
interrupt. First of all,

CHAl RPERSON HOLLEY: Let me call for the roll call

COW SSI ONER BERNARD: But before that, M. Chairman,
pl ease.

COWM SSI ONER BURTON: Poi nt of order. Point of order.

COW SSI ONER BERNARD: You cannot vote on a candi date
when you haven't done background checks. W don't have
references. W have our own personal opinions based on a
15-m nute interview. W need references. W need
background checks. You just can't nove forward j ust
because you |ike a person

CHAI RPERSON HOLLEY: | know, but |'m asking you

COW SSI ONER BERNARD: No, no, no. Wy would M.
Ti pt on,

CHAI RPERSON HOLLEY: Commi ssi oner, conm ssioner
Burch. Conmi ssi oner?

COW SSI ONER BERNARD: He didn't say he did
backgr ound checks,

CHAlI RPERSON HOLLEY: Conm ssi oners.
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COW SSI ONER BURCH: He's trying to speak

CHAI RPERSON HOLLEY: Commi ssi oners.

COW SSI ONER DAVIS: The HR guy is trying to say
sonet hi ng.

CHAlI RPERSON HOLLEY: Commi ssioners, please. M.

Ti pton, would you explain the process, please.

MR TIPTON: Yes, Chair. The process is we don't do a
background check until an offer is nade. So once the
offer is made, it's a tentative offer to the candidate
and it doesn't mean that you're guaranteed the job. It's
a tentative of fer based on background check, drug screen
COVI D exam and things of that nature. But once those
t hi ngs conme back and that person is cleared, that's when
we permanently offer themthe position.

COW SSI ONER BERNARD: M. Tipton you always go to
references. You don't neke a decision wthout any
reference checks or anything el se.

COW SSI ONER BURTON:  Poi nt of order.

CHAI RPERSON HOLLEY: Comm ssi oner Ber nard.

MR TIPTON: This is the City of Detroit HR process
which we do. Again, this a tentative offer. It's not an
of fer of guarantee until those things that cone back are
cl eared. That person has to be cleared. As you say, a
background check. We do drug screen, fiscal and we do a

COVI D exam
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COWM SSI ONER BERNARD: 1' m not tal ki ng about bus
drivers.

CHAlI RPERSON HOLLEY: Comm ssi oner Bernard,
Conm ssi oner Bernard, please.

COW SSI ONER BERNARD: M. Chairman, |'mtalking
prof essi onal references

MR TIPTON: |I'mtal king about professional
references, as well, nma'am

CHAI RPERSON HOLLEY: I'mtelling you, Conmm ssioner
Bernard, please. The notion is already on the table.
Basically only two nanes that we have been interviewed
and I would need to vote on those two nanes and then
we' || decide, how are we going to probably proceed with
the two nanes. So right now we're going to close the
nom nation only with two names or you don't based on if
the notion is approved. Now, | need a roll call. So the
roll call is Ms. Wiite, is that yes, that we basically

close it on these two candi dates or no, we do not cl ose

it on these two candi dates. So give Ms. Wiite a chance to

get to her station so we can do the roll call. Then after
that, we'll go, how we wll proceed. M. Tipton, you'd
tell me how we would proceed if each one of us basically
gave you our preference and then and the person that we
give to you that's the one that you will do the

background check on and so far. AmI right?
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COWM SSI ONER BURTON: Through the Chair?

CHAI RPERSON HOLLEY: M. Burton, let ne talk right
now, please. M. Tipton

MR. TIPTON: Yes, Chair. Once the Board has nade a
final decision on the candi date of choice, at that point
intime that's when I'l| take over and do the background
check and send themover to the clinic and those things
that we do at HR

CHAI RPERSON HCOLLEY: Thank you so nuch. Gve ne the
roll call. I"'mnoving along with the roll call. Yes or
no? Yes, that we continue, we close it now based on the
two? No, we don't. Roll call. Let's go, Ms. Wite.

M5. WH TE: Conmi ssi oner Brown = Yes.

M5. WHI TE: Conmi ssioner Bernard = No, because we
haven't even had a confidential conversation about the
candi dates. Who does this?

CHAI RPERSON HOLLEY: You are out of order, you are
out of order. Don't. You out of order, please? Let's go.
VWH TE: Conm ssi oner Burch = Yes.

VWH TE: Conm ssioner Bell = No.

VWH TE: Conm ssi oner Burton = Yes.

VWH TE: Comm ssi oner Carter No.
VWH TE: Conm ssi oner Davis = Yes.

VWH TE: Conm ssi oner Her nandez = No.

5 5 5 0 O 5 B

VWH TE: Conm ssioner Holt = excused.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

11/ 04/ 2021 Page 80
VI CE- Chair Jones = No.

M5. WHI TE: Chair Holl ey

I"'mgoing to go wth yes
but it's a tie.

M5. WH TE: There were 7 Yes votes and 3 = No

votes. The notion passed.
CHAI RPERSON HOLLEY: | got 5 no votes.
M5. WHI TE: W can go back and doubl e check.
Conmi ssi oner Brown
CHAlI RPERSON HOLLEY: Conm ssi oner Brown.
COW SSI ONER BROMN: Commi ssi oner Brown say, yes.

&

VWH TE: Conmm ssi oner Bernard = No.
VWH TE: Conmm ssi oner Burch = Yes.
VWH TE: Conmm ssi oner Bell = No.

VWH TE: Conmm ssi oner Burton = Yes.

5 5 D

VH TE: Comm ssioner Carter = No.

»

VWH TE: Conmm ssioner Davis = Yes. This Board
needs to be investi gated.

M5. VWHI TE: Comm ssi oner Hernandez = No.

M5. WHI TE: Excuse ne for that. | apol ogi ze.
Comm ssi oner Jones, Vice-Chair Jones = No.

M5. WHITE: Chair Holley = Yes.

M5. WHI TE: Through the Chair. There were 5 = Yes
votes and 5 = No votes. Thank you so nuch. There is a
tie. The notion failed

CHAl RPERSON HOLLEY: So at this particular tinme HR
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what do | have... basically | need another notion to
whet her or not to what do you want. Wiat's the pl easure
of the Board?

COW SSI ONER BERNARD: | nove that

COW SSI ONER BELL: M. Chai rman?

CHAl RPERSON HOLLEY: Let nme hear from Ms. Bernard.

COW SSI ONER BERNARD: You can go to Commi ssi oner
Bel | first.

COW SSI ONER BELL: W need to, as Conm ssioner
Bernard indicated, | think we need to take the tinme to
review the process and do sone due diligence. HR can do
one process, but we are still involved in the process.
And | agree with the statenent that she has made in
reference to the matter. | just have sonme great deal of
concern, how a person is representing thenselves in one
thing and perhaps it's not true. So that's ny concern
that we open up the whole process. Al the candidates are
already on file.

CHAlI RPERSON HOLLEY: So there is a notion to open it
back up?

COW SSI ONER BURTON:  Through the Chair, for
di scussion. Through the Chair.

CHAlI RPERSON HOLLEY: There's not hi ng.

COW SSI ONER BURTON:  Through the Chair.

CHAI RPERSON HOLLEY: Wit just a mnute, Conmm ssioner
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Burton.. Ckay. Comm ssioner Burton, briefly, please.

COW SSI ONER BURTON: Through the Chair. This appears
to be crimnal. Here's how W, as a Board cannot appear
to be inpropriety and

CHAI RPERSON HOLLEY: Commi ssi oner, conmi Ssioner.

COW SSI ONER BURTON: It appears as if HR have even
submtted sone infornmation to the Board and we have
forgotten, again, to do the interview ng process. Right
now this |ooks |ike we are, you know, our,

CHAI RPERSON HOLLEY: Conmi ssi oner

COW SSI ONER BURTON: Looks |i ke the Board is
conmtting wong doing. And this type of scrutiny is
going to be subject to suing the BOPC

CHAI R CPERSON HOLLEY: Commi ssioner, conmi Ssioner.

COW SSI ONER BURTON: W need to be.

VI CE- CHAI R JONES: Point of order. Point of order.

CHAlI RPERSON HOLLEY: | was asking you... Conm ssioner
Jones, please. |'masking you to understand, nake a
nmotion or stop talking.

COW SSI ONER BELL: M. Chair. You can solicit a
nmotion fromhim Comm ssioner Bernard has the next floor
opportunity.

CHAlI RPERSON HOLLEY: Look, I'mjust saying to you
again

COW SSI ONER BERNARD: It appears that the Board is
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conmm tting wongdoing and the Board needs to watch

itself.

CHAlI RPERSON HOLLEY: Commi ssi oner, conm Sssi oner,
conmi ssi oner, conm ssioner. M. Tipton, ny understandi ng
Is that we have a tie vote, which neans the vote fails.
We canme to the end... you cannot do a background check on
anybody that you have not selected. AmI right?

MR TIPTON. Correct. W do not do,

CHAI RPERSON HOLLEY: So why don't you... I'mtalking
to M. Bell, Conm ssioner Bell and Comm ssi oner Bernard.
You cannot do a background check on sonmebody that you
have not chosen. So right now we have to go, but either
way basically revisit this or we go and open it back up
and move forward with the understanding that the two
people are already in the mx. So I'mjust saying to you,
again, we are at a standstill. Now, the other thing about
it is this, what bothers ne a lot of tinmes, when you
don't win, then you start tal king about, you want to...
there is something crooked about it. W are | ooking at
the process. It's not crooked. | resent that to you. |
resent it. | resent it

COW SSI ONER DAVIS: | don't care, it is crooked. You
just doing it because -

CHAI RPERSON HOLLEY: If you're calling nme crooked,

["mtelling you, I'mtelling you right now,
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COW SSI ONER BERNARD: Me t 0o0.

COW SSI ONER DAVI S: Way don't you listen to the
attorney?

CHAlI RPERSON HOLLEY: Everybody's watching this,
everybody's watching this.

COW SSI ONER DAVI S: The attorney is --

VI CE- CHAI R JONES: Point of order.

COW SSI ONER BELL: M. Chairman, |'ll make a notion
that we table this matter until further notice of how we
can process?

CHAlI RPERSON HOLLEY: Is there a second?

VI CE- CHAI R JONES: Second.

DR JACKSON: If he is going to postpone it, he has
to postpone it to a certain tine.

BELL: | rmade a notion to postpone this matter to
give us another two weeks to -- we won't be here next
week.

COW SSI ONER BERNARD: M. Chai r man.

CHAI RPERSON HOLLEY: Is there a second to the notion?

COW SSI ONER DAVI'S: Way don't you listen to the
attorney, first?

COW SSI ONER BELL: We have a second on the fl oor.

COW SSI ONER BERNARD: M. Bell, will you accept a
friendly amendnent that we sinply reopen the process for

the board secretary position. W only interviewed two
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people and I highly resent the fact that anyone woul d say

that this is a crimnal process. Wuld you accept that
amendment ?

COW SSI ONER BELL: Yes, ma'am | accept your
amendnent .

COW SSI ONER BERNARD: That we re-opened the process.
Thank you. So that's the notion on the fl oor.

CHAlI RPERSON HOLLEY: G ve nme the notion as you
accepted it, Conm ssioner Bell, according to the
parlianentarian. M. Davis, the parlianentarian is
sitting here, M. Burton, the parlianentarian is sitting
here. What's the notion, please?

COW SSI ONER BROAN: M. Chair?

COW SSI ONER DAVI S: The attorney is sitting here
t 00.

CHAI RPERSON HOLLEY: I'mjust saying to you, all of
you sitting there.

COW SSI ONER BROMN:  Thr ough t he Chair.

CHAlI RPERSON HOLLEY: The Chair recogni zes
Conmi ssi oner Bell. Wat's your notion?

COW SSI ONER BELL: The notion is to postpone this
matter indefinitely, but except the anmendnent to the
notion to open the process up to a nore in-depth
I nvestigation of the secretary position

COW SSI ONER BERNARD: ©Mor e candi dat es.
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COW SSI ONER BELL: More candi dates. Thank you.

COW SSI ONER DAVI S: This is crazy. You can't do
this.

CHAlI RPERSON HOLLEY: According to the
parlianentarian, M. Bell, you can't do both.

COW SSI ONER BURTON: M. Chair, | called that we get
the | aw departnment to weigh in.

DR JACKSON: You can vote to reopen the search. He
cannot nove to postpone the search indefinitely. Those
are two opposi ng actions

CHAI RPERSON HOLLEY: So you can't do both.

COW SSI ONER BELL: | reinstate ny notion to open the
search up to nore candi dates.

COW SSI ONER BERNARD: Second.

CHAlI RPERSON HOLLEY: Di scussion, Conm ssioner Brown,

COW SSI ONER BROMN: | |iked the nove that we suspend
wth this notion indefinitely.

CHAlI RPERSON HOLLEY: | al ready have a notion on the
floor. | have a notion on the fl oor.

COW SSI ONER BURTON:  Through the Chair. A change
required is a majority, not 50 50. So this is really
| mproper. The starting point was to keep the existing
candi date that is --

CHAI RPERSON HOLLEY: Conmmi ssioner |I'mfollow ng the

procedure

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

11/ 04/ 2021 Page 87
COWM SSI ONER BURTON: is open to nore people is a

change.

CHAlI RPERSON HOLLEY: Comm ssioner, M.

COW SSI ONER BURTON: -- requires a mpjority, not
50/ 50.

CHAlI RPERSON HOLLEY: But |'m asking you, Conmm ssioner
Burton, do you have a notion or not. Do you have a
substitute notion, M. Burton or not?

COW SSI ONER BERNARD: We can't have a substitute, we
have to vote on the notion

CHAI RPERSON HOLLEY: You can have a substitute before
you nove it.

COW SSI ONER BURTON: Poi nt of order, M. Chairman. A
change requires a majority not 50/50. | would really call
on the Detroit |aw departnment to weigh in on this matter
bef ore we proceed or go any further.

CHAI RPERSON HOLLEY: Al'l right, 1'll do this and then
when she does this, M. Burton, |'m asking you basically
to understand that | have to nove on. Attorney Witney.
What is your advice?

ASS| STANT CORPORATI ON COUNSEL WHI TLEY: There's quite
a bit of activity going on. Fromwhat | gathered there
was a suggestion to vote on the two... | just want to
recap here. There was a suggestion to put on the two

candi dates that notion failed. So fromthere, it's not
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clear what is the desire of the Board? It's not clear,

even for me, if the desire is to have a di scussion on

t hese two candi dates and vet them or is it the desire of
the Board to, which we would typically do in closed
session. So at first | heard Conm ssioner Bernard say, we
need to have a cl osed session. W need to discuss this.
W need to vet them but now |I'm hearing we want to open
it back up. So | think that there are a | ot of different
t houghts and concerns comng out. Now, as it relates to
the legality of it, you'll always hear ne say that
everything is up to the Board.

ASSI STANT CORPORATI ON COUNSEL WHI TLEY: The Board has
al ready voted on this current process. \Wat you' re doing
right now was by majority vote of the Board to narrow it
down to three, then have the interviews and then nake a
selection. If there is a desire to change that then it
woul d take the majority of the Board to change that. So
at this point you have interviewed two. If you vote to
close it and discuss those two, you can vote to do that.
If you vote to open it back up and then discuss everyone,
you can do that. You could scrap the whole thing, but you
do have to vote. It's not illegal, it's the mgjority
vote. It's the majority vote.

COW SSI ONER BERNARD: And there's a notion on the

floor to open up the process. W've already voted not to
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do those candidates. So let's nove on with the vote.

CHAI RPERSON HOLLEY: So Ms. Wi tl ey

COW SSI ONER BURTON: M. Chairman, the Board told
Ms. W coxon

COW SSI ONER BURCH: I'mtrying to speak, Chair
Hol | ey.

COW SSI ONER BURTON: That the process was conpl ete.
Was on the record. The Board has told Ms. W/ coxon that
t he process was conpl et e.

COMW SSI ONER BURCH: Hello. Chair Holley, may |
speak?

COWM SSI ONER BURTON: So the Board would not want to
VI CE- CHAI R JONES: Conmi ssioners, could you pl ease
not speak until Jim Holley, the Chairman of the Board
gives you the floor to speak.

COW SSI ONER BURTON:  You do not have perm ssion from
the Chair to speak M. Jones.

VICE-CHAIR JONES: I'mtrying to bring order.

CHAI RPERSON HOLLEY: Commi ssi oners.

VI CE- CHAI R JONES: Commi ssi oner, Chairperson go
ahead.

COW SSI ONER BURTON: This Board has told Ms.
W coxon, and this has nean that the process was

conpl ete.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

11/ 04/ 2021 Page 90
CHAlI RPERSON HOLLEY: Conmmi ssioner Burton, |'m going

to silence you if you don't let nme get through this.

COW SSI ONER BURTON:  Poi nt of order.

COW SSI ONER BURCH: Chair Hol | ey.

CHAI RPERSON HOLLEY: |'m not recognizing you. |'m not
recogni zing you, Ms. Witley, right now!| have a notion
t hat says, basically,

COW SSI ONER BURTON: This is crimnal, this whole
process is crimnal. | want you to --

COW SSI ONER BURCH: Chair Hol | ey.

CHAI RPERSON HOLLEY: Ms. Burch. | don't need nothing
right now fromyou, or fromBurton. Wiat |'msaying to
you right now, | need sonething fromthe | awer. The
| awyer and |'m asking you to follow ne.

COW SSI ONER BURCH: That is rude, that is rude what
you just said.

CHAlI RPERSON HOLLEY: Right now. | have a notion, |
have a notion on the floor to open up the process. It's
been second. So at this time, do | do aroll call to
either tip the vote up or down because that's the notion
on the floor right now

COW SSI ONER BERNARD: The parlianmentarian will tell
you, Yyes,

CHAI RPERSON HOLLEY: But |I'mtalking to the | awer

now. M. Burton wants to hear fromthe |awer. |'m going
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with the | awer.

ASS| STANT CORPORATI ON COUNSEL WHI TLEY: Yes. This is
the proper notion. | did hear Conm ssioner Burton from|l
think Brown, | did hear another notion to table and I
woul dn't have to get her to give an opinion of whether
that trunps, but | thought that sonetines the notion to
table trunps another notion. So | don't want to get into
the parlianentarian thing. | have heard several things.

CHAlI RPERSON HOLLEY: So right now the

ASSI STANT CORPORATI ON COUNSEL WHI TLEY: My only
recomrendation at this point is to possibly just cone
back to this.

CHAlI RPERSON HOLLEY: So I'mdoing roll call Ms.
Wiitley in regard to the notion, whether it's up or down.
And so that's where I'"'mgoing with it now GCkay?

ASS| STANT CORPORATI ON COUNSEL WHI TLEY: Ckay, M.
Chair, there's nothing illegal about what's happeni ng.
But | do think when we have a contentious neeting |ike
this, it wll also help if the parliamentarian has her
own screen and we can hear her real tinme because we
really need her expertise right now | amnot a
parlianmentarian. No, you don't have to share your screen.
|"mjust saying, | would like it if she was.

COW SSI ONER BURCH: Cnh, Lord.

DR. JACKSON: Let nme swi ng certain things because
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there's always confusion about this. The notion to table

I's only an order when sonething urgent interrupts your
busi ness, there's nothing urgent interrupting this

busi ness. So the notion to table is not in order. Now the
other two notions were the notion that was nmade, was the
notion to postpone definitely. The notion to postpone
definitely is the notion that kills the whole matter. And
| don't believe it was the intention of this conm ssion
to kill the search for a secretary. So the notion to

post pone indefinitely was not an order. The notion to
postpone is in order but it's not an indefinite

post ponenment. |f you're going to make the notion to

post pone, you have to give sone end point postponenent to
t he next neeting. And that end point cannot be beyond a
quarterly interval.

DR, JACKSON: So you can't postpone this tinme next
year. You can postpone it maximally to a quarterly
interval. Now, the |lawyer said sonmething that was really
I nportant that | was not aware of. If this Board adopted
a process by which you were going to conduct this search
and you want to change that process. Now you're talking
about the notion to amend sonet hing previously adopted.
That wi thout previous notice requires two-thirds. So if
this Board wants to change the original process that

you' ve al ready adopted, you're anmendi ng sonet hi ng
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previously adopted, and since you did not give previous

notice that you were going to anend sonething previously
adopted, it requires two-third vote to go back. So what
am| speaking to? If you have adopted a process, now I
don't have that process in front of ne. | don't know what
that process said, but if listening to attorney Witl ey,
if this Board adopted a process by which this search is
going to be conducted, and you now want to change that
process, the notion can be nmade to amend it but the vote
needed to adapt that notion to anend since there was not
previous notice that the notion was going to be nmade is
two-thirds. And so what | cannot answer is whether or not
the notion to reopen the search was part of that original
process that this comm ssion adopted. If it was not, you
can anend that original process but the notion to anend
it, it's going to require two-thirds,

COW SSI ONER BERNARD: Or we can sinply nove to
post pone, correct for 90 days.

DR JACKSON:. The notion to postpone can only require
a mpjority vote but now they have an end point. You can't
just say | noved to postpone. | nove to postpone for two
weeks. | postponed it to a nonth and it cannot be
post poned beyond a quarterly interval. So in this case,
It can't be postponed beyond February. You can postpone

It any tine between now but you have to tell us what that
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dat e of postponenent is.

COW SSI ONER BERNARD: 90 days fromthe date.

COW SSI ONER BURCH: Excuse nme, Chair Hol |l ey again,
all due respect to the | awer M. Comm ssioner Bernard. |
have no di srespect for you or the lawer for the Board,
but this is all so inappropriate. This gentleman, M.
Tipton, I'mthe first one to say that we just vote on the
two. So if that was voted out, then now you're saying
| et's postpone it. This is why | will not and why | did
not continue to run because you all are so confused. Can
| pray for you that the other Board nenbers will come
t oget her and work for the people, the whole people?
That's all | want to say. | won't be here to see what
you're doing as far as this voting. It doesn't nake
sense. That's all | have to say.

CHAl RPERSON HOLLEY: M. Tipton, your... please.

MR TIPTON: Yes. Both Conm ssioner and Chair. | just
want to, and | understand that this is a very inportant
role and | understand everyone's concerns. What | would
like to just offer before you guys render your decision
to understand that this is an enpl oyee’s market. W have
to understand that people are not waiting around for
jobs. There are plenty of jobs out there. So just be
cogni zant of your decision, whatever you deci de today, |

just want you to be cognizant that we as HR nyself, |'m

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

11/ 04/ 2021 Page 95
going to work hard and diligently to get you the best

candidate. If we decide to postpone or whatever, the
decision we may stay. But | just want you to realize that
this is an enpl oyee's market. People have opportunities
to go other ways. So we have good candi dates. You want to
t ake advant age of the good candi dates that you have,

CHAlI RPERSON HOLLEY: But the question M. Tipton, as
a Chairman, | have a tie vote, which neans | have that
neither one wins. I'msaying to you, | have a tie vote.
So that ties nmy hands in terns of what you are tal king
about. |If you have sonething else, basically you're
experienced to give us an idea of how we can nove forward
that's fine. But right now ny hands are tied by the fact
that | have a tie vote. Attorney Witl ey,

ASSI STANT CORPORATI ON COUNSEL WHI TLEY: Just to
clarify, | just don't want it to be confusing for the
candi dates or the public. The vote that you all had today
was whet her or not you wanted to close it on this too and
vote today. | if soneone recorded the notion. | would
| i ke to hear the notion because | don't want us to
m sconstrue what the actual vote was. | think the vote
today was not on the two candidates. It was on whether or
not you wanted to close it off on these two candi dates
and vote today. Was it?

CHAlI RPERSON HOLLEY: Just to go, close it on the 2,
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on the 2, not to vote today, just to close it on the two.

ASSI STANT CORPORATI ON COUNSEL WHI TLEY: Close it on
the two. So that notion failed. And so now what |'m
hearing is there's another notion to say, let's open it
back up. And so now that you have a notion that says,
let's open it back up. Now we hear the parlianentarian,
which | have to defer to her because she knows the
parlianentarian procedure. But | know that when we first
started, | insisted that you put the process on the
record of how you all were going to conduct this and you
did. And so if we're going to alter that, it sounds I|ike
we need to just have another vote. And we're going to,
we're going to say that this is the vote to say that
we're going to start over and open it up. Now I
understand that M. Tipton is concerned, start over to
what point, just to |ook at the pool of candidates that
you al ready have and bring nore into interviews. |Is that
t he notion Conm ssioner Bernard or Bell? Not to start
pul ling away fromthe beginning, but to bring the
candi dates that have not been interviewed in the pool
t hat was al ready sel ected.

COW SSI ONER BELL: M. Chairman, may | respond to
t he question?

CHAI RPERSON HOLLEY: Yes, you can.

COW SSI ONER BELL: That woul d be appropriate, that
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we have X nunber of candi dates and as the parlianentarian

stated we can hold this process in a band up to 90 days.
And | think that was Conm ssioner Bernard's concern. And
that's ny concern but we already voted down cl osing on
them So it's a sinple process, give us nore tine. As you
can see, the Board is totally divided on this issue. So
that is one way to resolve this issue. Gve time to weigh
t hose issues out as we nove forward. There's no urgency
to do this, but HR already has candi dates, so that's ny
opi ni on.

COMM SSI ONER BURTON:  Through the Chair. This is
Conmmi ssi oner Burton.

CHAI RPERSON HOLLEY: Yes, sir.

COW SSI ONER BURTON: According to Robert's rul es of

order, an ‘aye’ vote nmeans you nust stay the course and
also doing this neeting, the Board told Ms. D Etta

W I coxon that the process was conplete. But according to
Robert's rules of order a tie vote neans you nust stay
the course. | just want this body, you know, to be
transparent, but also to renove itself away from anything
that's inpropriety of wongdoing. And if we do not nove
forward with the process that the Board al ready
established? Then it definitely appears that corruption

Is taking place with the BOPC. That neans | awsuits

CHAI RPERSON HOLLEY: Ms. Witley, My concern is, and
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this ny experience. Wth two or three Comm ssioners, and

when they | ose sonething or it doesn't go their way, they
al ways tal k about corruption or not transparency. | have
a parlianmentarian here. |'mnot nmaki ng any deci sions

wi thout the parlianentarian. | have a | awer here. So you
tell these people that the... because | don't want the
community to feel |ike what Conmm ssioner Burton is

sayi ng, because | take it personal because I'mtelling
you that right now we are trying to work this out and
every vote has been transparent, but every tine it
doesn't go their way, they always want to tal k about
going to the FBI or sonething. So |I'm asking you, are we
prof essi onal s? First of all Comm ssioner Burton is wong.
That vote fails. It doesn't nean it takes the course. It
means a tie vote fails, its fail. Can you please tell the
comunity that's listening to us that everything is being
appropriately done?

ASSI STANT CORPORATI ON COUNSEL VWHI TLEY: At this
point, M. Chair, yes. At this point, conbining what |
feel wth what the parlianmentarian said, as of right now
that notion failed to close with those two candi dates. So
now there's another notion. | believe it's still on the
floor to nove forward with a different course of action
Now, what | wll agree with Conm ssioner Burton is, he is

saying, | think what he's trying to say is because the
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nmotion failed to produce we were right where we were to

begin with. However, there's another notion. So what the
parlianmentarian is saying i s now you need to have a
majority. | believe a two-thirds majority for that notion

to change the course of action of what we're doing. So,

mean, | think you're fine. | certainly don't see
corruption or anything illegal. I will not let that
happen while I'mwatching. It's just that I, | inplore

you all to renenber that it's very confusing even for the
parlianentarian or the attorney when you' re all speaking
over each other, because we can't even follow advice
because everyone's speaking over. And so that makes it
very challenging to even follow the process of what's
happening. So | just think it

CHAI RPERSON HOLLEY: Right. So it has been notioned
and second that we basically open the process up, which
means we are going to have to do it differently, do it
anot her way and know where to go and open up the process.
That's the notion. We need two-thirds votes to make that
happen. Am | right? Because we are anendi ng the process
we originally adopted. Okay. So she's saying so we've had
enough discussion. So right now I'mgoing to ask for a
roll call and the roll call is based upon the notion
that's been made by M. Bell, Comm ssioner Bell, and M.

Bernard and that is that we will basically include other
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candi dates in the interview

COW SSI ONER BERNARD: VMit, wait a mnute, M.
Chairman. First of all, I think that M. Bell now wants
to reject ny friendly anendnent, that we open it up to
ot her candi dates and sinply do the postponenent as |
understand it for the 90 days. That's what you said at
first.

CHAl RPERSON HOLLEY: He has to restate the notion
t hen.

COW SSI ONER BERNARD: Yes, he has to restate the
noti on because that way it's just an ordinary vote.

COW SSI ONER BELL: M. Chairman, | echo that we
postpone this matter of the process for 90 days.

COVW SSI ONER BERNARD: Mot i on.

CHAI RPERSON HOLLEY: Is there a second?

VI CE- CHAI R JONES: Second.

CHAlI RPERSON HOLLEY: Gkay. Discussion.

COW SSI ONER HERNANDEZ: Di scussi on.

CHAI RPERSON HOLLEY: Di scussi on, Conm ssi oner

Her nandez.

COW SSI ONER HERNANDEZ: There's just one ask and one

stance that | have. | |ove today's candidate. | want to
expedite this process. The only tiny ask and
consideration that | have is to view references. That's

just a general HR practice. | think it's a small request.
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O her than that, I'mnot prepared to delay this. Thank

you.

CHAlI RPERSON HOLLEY: Any ot her di scussion?

COW SSI ONER DI SCUSSI ON: Di scussi on.

CHAI RPERSON HOLLEY: Conmi ssioner Davis, your
di scussi on?.

COW SSI ONER DAVI S: Yes, this continues to | ook to
me to be corrupt in that it appears as if certain Board
menbers were close friends and buddies in current
positions, want themto continue to work out of class. In
this, you using public dollars to keep friends in
positions that they shouldn't be in, and this is corrupt.
You may not recognize this attorney, but |I'msure ny
attorneys will.

CHAI RPERSON HOLLEY: Yes, you always have this. And
that's what I'mtrying to say.

COW SSI ONER DAVI S: She's been in that position.

CHAI RPERSON HOLLEY: Commi ssi on, Davi s.

COW SSI ONER DAVI S: -- taking this opportunity for
friends and rel atives of Bell nake noney.

COW SSI ONER BERNARD: Commi ssioner, if | may? First
of all, first of all, I"mnot corrupt, I"'mnot a friend
of anybody or any of this other stuff that you're talking
about. You can laugh if you want, but that's the truth.

And I'ma licensed |awer's, and | have not been
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di sbarred or anything el se. My representations are

honest .

CHAlI RPERSON HOLLEY: What's your point?

COW SSI ONER BERNARD: Several things. The reason
that that Conmm ssioner Bell's notion is appropriate is
you never nmake a decision like this w thout having had an
executive session anong the nenbers to discuss the
candi dates and everything. Secondly,

COW SSIONER DAVIS: You did it three times this
year.

COMM SSI ONER BERNARD: Let me finish. Wait a mnute.
|'"msorry. Secondly, this is a |lame duck board for the
nost part and a | anme duck board does not have the right
generally to stack the board or the staff for the future.
That's the other significant point? The new board shoul d
have an opportunity to weigh in on the | eadership in
terns of the secretary. Furthernore, the reason that this
was out of order, | think in the first place so we can
deal with this issue is for that reason, we'll have a new
director and new board nmenbers. But the nost pressing
thing that we had to interview people for were the
positions that could deal with our citizen conplaints. W
just leapfrog the thing that we're criticized for the
nost but we are not doing our duty to try to stick it to

existing staff that have served us, whether you |like them
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or don't. And |'mnot saying | do, or | don't, that's not

the point, But | respect their effort. | respect their 7-
day a week effort to we going to | eapfrog over the nost
pressing thing, which we are criticized for by the free
press and by everybody el se about, about citizen
conmplaints, totry to stick it to the |eadership that we
currently have. That is inappropriate. It wouldn't be
fair to any enpl oyee who has served and enpl oyees t hat
have served us faithfully and who have not had any
| ssues.

COW SSI ONER BROAN: M. Chai rman. M. Chai r man.

CHAI RPERSON HOLLEY: At this tinme.

COW SSI ONER BROAN: M. Chai rman, M. Chairnman,

CHAlI RPERSON HOLLEY: The Chair is going to take a
position that |'m going,

COW SSI ONER BROAN: M. Chai r man.

CHAlI RPERSON HOLLEY: A vote.

COW SSI ONER BERNARD: 90 days.

CHAlI RPERSON HOLLEY: on.

COW SSI ONER BROAWN: M. Chai r man,

CHAI RPERSON HOLLEY: Can | have a roll call please?

COW SSI ONER BURTON: [ Mul ti pl e Speakers) M.
Chai rman, you have a [Multiple Speakers]

CHAI RPERSON HOLLEY: I'mtelling you, you had an

opportunity to speak nore than anybody.
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COW SSI ONER BROMWN: | have not had an opportunity to
speak, M. Chairman.

CHAI RPERSON HOLLEY: You can speak. Go ahead,
Commi ssi oner Brown.

COW SSI ONER BROMWN: This is all | want to say, the
coments that were made concerning Ms. WIlcoxon. And |ike
| said, with ny colleague, Comm ssioner Hernandez, | too,
| I'ike both the candidates and | too think that we should
nove forward and |'mnot prepared to delay this process,
but | think the comments that were nade by Conm ssioner
Bell concerning Ms. WIcoxon and her qualifications,
along with the comments fromattorney Linda Bernard were
very inappropriate and attorney Wiitley had it right when
she said that these are things that we shoul d have
di scussed in closed session. And it just should not have
been put out there on the floor, because it cast a bad
light on this Board that there seenms to be sone type of
bias toward one of the candidates. And that's all | have
to say, M. Chair.

CHAI RPERSON HOLLEY: So |I'mready for the vote now,
okay.

COW SSI ONER BURTON: M. Chairnman, | have not been
abl e to address either under this segnent or

CHAI RPERSON HOLLEY: You have one m nut e,

Conm ssi oner Burton, otherwise I'mgoing. One mnute to
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speak to the notion only.

COW SSI ONER BURTON: M. Chairman, you know, |, |
agree with nmy coll eagues when it conmes to Conmm ssi oner
Brown and Hernandez that we need to nove forward with
this process because we have identified a process and we
need to stay the course. W have two candi dates ri ght
here that did a very great job presenting thensel ves
today. W, as a body cannot appear to be commtting any
wr ongdoi ng because this can backfire against the Board in
the future. | just want to, just to say that the safest
thing to do, and the smartest thing to do is to nove
forward with this process. Thank you very nuch

CHAlI RPERSON HOLLEY: Thank you very much. Ms. Wite,
can we have the roll call please?

M5. WHI TE: Yes, sir. Through the Chair, Conm ssioner

Brown = No.
M5. WHI TE: Conm ssioner Bernard = Yes.
M5. WHI TE: Conmi ssioner Burch = No.
M5. WHI TE: Conmi ssioner Bell = Yes.
M5. WHI TE: Conm ssioner Burton = No..
MS. WHI TE: Conmi ssioner Carter = Yes.
M5. WHI TE: Commi ssioner Davis = No, end corruption.
M5. WHI TE: Conm ssi oner Hernandez = No.
M5. WHI TE: Conmi ssioner Jones. Vice-Chair Jones =

Yes.
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M5. WHITE: Chair Holley = No.

M5. WHI TE: There were 4 = Yes votes and 6 = No
votes. The notion fail ed.

CHAI RPERSON HOLLEY: So the notion to postpone 90
days fail. Ckay.

COWM SSI ONER BELL: M. Chairman you can easily
resolve this matter. If we would go to cl osed session

COW SSI ONER BURTON: Poi nt of order. You did not
have perm ssion fromthe Chair. Point of order.

CHAI RPERSON HOLLEY: He did get ny perm ssion, he
di d. Conm ssi oner Bell.

COW SSI ONER BELL: We've been on this matter for
about an hour. This matter should be taken up in nore
details in the closed session. That woul d be ny
recommendati on. That would be nmy notion to that effect.

CHAI RPERSON HOLLEY: | have another cold session. |
mean, we have a cl osed session.

COW SSI ONER BELL: | not tal king about today. |'m
tal king about in the future, sir, within two or three
weeks.

COW SSI ONER BERNARD: No.

CHAI RPERSON HOLLEY: I'mjust saying to you the
peopl e that basically won the vote they're the ones that
you have deal with. You can't change their position

because of the fact that... attorney Witley.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

11/ 04/ 2021 Page 107

ASSI STANT CORPORATI ON COUNSEL WHI TLEY: M. Chair, |
just wanted to address the cl osed session request
specifically before it goes a little far. The open
meetings act says that you can go into the closed session
to discuss the contents of the application. You can't
just go in there to talk. So | just want to be clear for
the public. What Conmi ssioner Bell nmeans is to discuss
the contents of the applications at the requests of the
candi dates. O herwise it is an open session discussion.
But if that is the will of the body, we can nove to that
process.

CHAI RPERSON HOLLEY: But |'mjust saying attorney
Wiitney, the HR M. Tipton indicated, first of all, there
I s no background for anybody at this particular point
because we were not expecting this. M. Tipton has
I ndi cated normally you pick the person first and then do
t he background.

COW SSI ONER BURCH: Thank you

ASS| STANT CORPORATI ON COUNSEL WHI TLEY: |I'm tal ki ng
about the actual discussion with Conmm ssioner Bell. |
think he was saying to go into a closed session to
di scuss the candidates. | don't want to speak for him
just want to say for the nost part, that's the contents
of the applications under the open neeting act that is an

exenption to the open neetings act. If you would like to
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di scuss the applicants’ application, you can do that in

cl osed sessi on.

CHAlI RPERSON HOLLEY: |'mjust saying to you though,
Ms. Wiitley, help ne wwth this. Basically, we'll be here
until mdnight saying the sane thing over and over again.
And so because it is divided... So |I'mjust saying to
you, what purpose would that have if you're going in
there to talk about the candi dates wi thout the
information there, and you can't say so that you don't
have a record for, so that

ASSI STANT CORPORATI ON COUNSEL WHI TLEY: You have the
application. Excuse ne, |'msorry.

CHAlI RPERSON HOLLEY: But HR is not prepared to do
that. He's indicated that he only does that after you
pi ck the person? So either that's,

COW SSI ONER BELL: M. Chairman, we can direct HRto
address this issue since we are the person that's
engaged, HR perhaps will follow our instruction to nake
this except of whatever it is, not to say that's an
ironclad policy on this matter for HR If not, we appeal
to the HR director on this matter, but we just need to
nmove on this agenda. W have closed session and ot her
busi ness to take care of M. Chairnman.

CHAI RPERSON HOLLEY: So M. Tipton, are you prepared

to do this a week fromnext Thursday and then go into
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cl osed session to have this on both candi dat es?

MR TIPTON:. M. Chair, and Board of Conm ssioners.
What | can do is that | can reach out and to both
candi dates to get references, | wll contact those
references and wite sonmething up and have sonething for
the board at the next neeting to present. | agree with
attorney Wiitley, once | present that information, then
you should go into cl ose session, have a discussion about
each candi date and nmake your sel ection.

CHAI RPERSON HOLLEY: So, Commi ssioner Davis, | voted
with this so |I'masking you, Brown, Davis, and Burton,
can we do this two weeks fromnow and go into close
session to handle this matter, rather than 90 days?

COW SSI ONER BROMWN: Wy are you picking on ne?

CHAlI RPERSON HOLLEY: |I'm not because |'m

COW SSI ONER BURCH: He didn't even call ny nane, you
didn't call ny name, you all

COW SSI ONER BROWN: M. Chairman, I'mfine with
that. We'll bring it back next week.

CHAI RPERSON HOLLEY: What |'mtrying to do is, M.
Whitley, trying to bring it to where we all can feel
confortable with the process. Rather than 90 days we'l|l
get HRinvolved in this. And so we do it on the 18th
cl osed session. And then we shoul d have an HR person, |

mean, a secretary on that day or not. Ckay. Let's do it
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t hat way.

COW SSI ONER BERNARD: Can we ask Conm ssi oner
Her nandez to sort of scope out if you will, the things
that we would need to know about a candi date before, it's
not just their references, their nother or their father.
W need M. Hernandez' help, | think with respect to the
type of issues they would ask for in corporate position,
in | arge corporations.

CHAlI RPERSON HOLLEY: Conm ssioner, | can do all of
that right now

COW SSI ONER BROWN: But not continue doing it to
her .

COW SSI ONER BERNARD: No, he says that all he does
I's doubl e references. M. Hernandez,

COW SSI ONER BROWN: M. Chairman, | want to put a
notion on the floor.

CHAlI RPERSON HOLLEY: Yes.

COW SSI ONER BROMN: Let me put a notion on the
floor, M. Chairman. | noved that we postponed this
process until we get the references done fromHR until
t he 18th.

COW SSI ONER BERNARD: And t he background checks, the
litigation checks.

COW SSI ONER BURTON: But, through the Chair and no

di srespect to you Conmm ssion Brown, but the notion that
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was postponed, the notion to postpone did fail. | just

want the Board to know that.

COW SSI ONER BROWN: That was for 90 days.

CHAI RPERSON HOLLEY: This is a different notion.

COW SSI ONER BROMN: This is a different notion. W
postponed it until the 18th.

CHAlI RPERSON HOLLEY: That hel ps the whol e.

COMM SSI ONER BURTON:  Support.

COW SSI ONER DAVI S: | support, let's just nove on.
Let's vote on that.

CHAlI RPERSON HOLLEY: All right. Let’s have a roll
call please.

MS5. WH TE: Conm ssi on Brown = Yes.

M5. WHI TE: Commi ssi oner Bernard I'11 abstain right
now. Come back to ne, please.

M5. WHI TE: Conmi ssion Burch = Yes.

CHAI RPERSON HOLLEY: You cannot do bot h.

COW SSI ONER BERNARD: | cannot do both, | know.

CHAI RPERSON HOLLEY: I'Il come back to you, but you
can't abstain.

COW SSI ONER BERNARD: What's the notion? Ckay. \Well
you' re com ng back to ne. Go ahead.

CHAI RPERSON HOLLEY: On the 18th, we'll postpone this

and to get reference and background checks with HR

COW SSI ONER BURCH: Ms. Wite, | said yes.
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VWH TE: Conm ssioner Bell = Yes.

5 o

VWH TE: Conm ssi oner Burton = Yes.

o

VWH TE: Conm ssioner Carter. Conm ssure Carter =
Yes.

VWH TE: Conm ssioner Davis = Yes, Lord.

VWH TE: Conm ssi oner Hernandez = Yes.

VWH TE: Vi ce-Chair Jones = Yes.

VWH TE: Chair Holley = Yes.

5 5 0 o O

VWH TE: 10 = Yes votes. The notion passed.

CHAI RPERSON HOLLEY: So that's it. So, we basically
have a notion pass. W will have it.

COWMM SSI ONER BERNARD: W can't hear you,

I nterference.

COW SSI ONER CARTER: | can't hear.

CHAI RPERSON HOLLEY: We will postpone this until the
18th. W will get references and background checks from
HR so we can have a discussion and vote. Ckay.

COW SSI ONER DAVI S: So we' ve advanced t he agenda
t hen?

MR TIPTON: Thank you.

CHAI RPERSON HOLLEY: What did you say, sir? What'd
you say?

COW SSI ONER DAVI S So, we advanced the agenda.

COW SSI ONER BERNARD: W can't hear, we can't hear.

VI CE- CHAI R JONES: That's Comm ssioner Burton's
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m cr ophone.

COW SSI ONER BURCH: That's Conm ssioner Burton's.

CHAI RPERSON HOLLEY: Can | have the

VI CE- CHAI R JONES: Can you ask the staff to nmute his
mc, M. Chair?

CHAI RPERSON HOLLEY: I'mgoing to oral presentations.
I s that okay?

COW SSI ONER DAVI S: Public conments.

CHAlI RPERSON HOLLEY: Ckay. Public coments, okay. And
then I'mgoing to the closed session for the police
department. Ckay. All okay.

COW SSI ONER DAVI S: Yes. Go ahead.

CHAlI RPERSON HOLLEY: Ckay. So right now M. Brown.

MR, ROB BROMN: Yes. Good afternoon. M. Chair, and
t hi s Honorabl e Board. You currently have 10 speakers. |
will call themby threes. Your first speaker wll be
Li eutenant Mark Young LSA, President, Conmunity Advisor

Council Chair, M. Scotty Bowman and Ms. Bernice Smth.
Li eut enant Young.

LI EUTENANT YOUNG Hello? Hello. Can you hear ne?

CHAI RPERSON HOLLEY: Yes, we can.

LI EUTENANT YOUNG Dysfunctional and disrespectful.
|"ve been to this neeting now, | amreally upset. | |ost
ny conplaint. | lost count of the nunber of CCRS that

were sustained and just |ike the body-caneras, the zoom
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caneras, there's evidence of those sustained conpl aints.
Sust ai ned, sustained, sustained, stop saying oversight.
Ri ght now, what we need is | eadership. Wile we all agree
that it is that no respectable citizen should have an
unconf ortabl e encounter with the police. Sonetinmes it's
necessary. Sonetinmes it's necessary, not for the
respectable citizens, but for the crimnals that we face.
Sonetinmes it is a purpose to use |anguage and deneanor
because sonetinmes that's only what's understood. |
understand clearly what |'msaying to you today that for
the respectable citizens, | think that they respect the
police, they support the police, but we deal with the
el ement that's not respectabl e sonetines.

LI EUTENANT YOUNG And sonetinmes those CCRS are
justified. I"'msorry to say that. Wth the crine
escal ating, there mght be a reason why CCRS increase
because crinme is escalating. | shudder to think what the
city would be Iike that some of these great nmen and wonen
that receive sonme of these CCRS did not do their jobs
because by doing their jobs, they kept this great city
safe. Do not define a nenber by the nunber of CCRS they
have. These nen and wonen go out there and work hard, be
careful in your verbiage and your decision making. |I'm
sure that a lot of the CCRS were justified when viewed by

the commandi ng officers and the trier of fact, that's why
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some of themwere mtigated and probably di sm ssed. You

guys should go in the cl ose session and have nore
di scussi ons. What we just saw there was di srespectful.

CHAI RPERSON HOLLEY: What is he tal king about?

MR, ROB BROMN. M. Scotty Bowman.

MR. BOMWAN:. Hello. Can you hear ne?

MR ROB BROM: Yes, sir.

MR. BOMAN: Yes. I'mgoing to keep this brief. As
t he opponent of Commi ssioner Wllie Bell, | just wish to
congratulate himon winning the election and returning to
the Board for four nore years. | yield.

MR ROB BROMN: M ss Bernie Smth.

M5. SMTH. So ny conmissioners, |I'mjust hurt. |I'm
hurt today. You have performed |like you out in the alley.
It is horrible to listen to you guys and what you say. |
don't even want to talk about it anynore, but | will tell
you this. | was at the celebration for the mayor. |
tal ked with himabout several things and the police
conmm ssioner was one of them H's nother and we are going
to be involved with this city. I'"mnot going to tell you
what we're going to be doing, but believe me, there's
going to be a change on that Board. If we have to get rid
of sonme of those nenbers that are so inpolite and so
I gnorant. You just don't even belong to be even near or

have the title of a police conmssion. Carter, you the
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best thing there, you and Bell and what is nane, Roberto?

M5. SMTH. | don't know, the rest of you, Martin, |
don't know how you can stand it, Holley. | don't know how
you can stand it. I'mdown there in G eektown. | get nore
respect out of the police down there than you guys get
anong yourselves. It's a disgrace that you cal
your sel ves a police conm ssioner, and you know who |'m
tal ki ng about. You need to quit it. You need to use sone
intelligence about yourself and treat the public with
respect because you don't respect each other and you run
all over poor Holley. I wish | would ve been one of those
runni ng against District five because |I know damm wel |, |
woul d' ve won because we don't need all that confusion.

MR ROB BROMN: M. Chair, your next three speakers

will be Mnister Eric Blunt, followed by Overw th,

followed by Ms. Brenda Hill. Mnister Blount.

M NI STER BLOUNT: Can you hear ne Board?
CHAI RPERSON HOLLEY: Yes sir. This is Mnister Eric
Bl ount from Sacred Heart Church. | am encouraged by
today's printed newspaper article that the inspector
general of the city is filing a grievance against the | aw
departnment for violating conflict of interest rules.
Under the current |eadership of this |aw departnent
denmonstrated a bl atant disregard of the rules governing

the conflict of interest. | have cited in this neeting a

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

R N o o = T o o
o A W N P O © W ~N o o » W N PP O

11/ 04/ 2021 Page 117
cl ear exanple of this disregard of this Board when it

fired the | egal counsel Jermaine Wirick | ess than three
months after giving hima favorable job perfornmance
reviewonly to replace attorney Warwick with the city's
| aw departnent attorney. So this Board and the city |aw
department have no problemwth the city's | aw depart nent
bei ng the defense attorney and the plaintiff's attorney
in the sane case. This Board and the inspector general's
office are enpowered by the city charter to be an
I ndependent oversi ght, not another departnent of the
city's adm nistration. Chairman Holl ey, the public needs
to hear the legal opinion on the definition, whether it's
the sanme or different from appointee to at-I|arge.
Attorney Ericka Savage Wiitley was nore than willing to
read the legal opinion if you had agreed to Iift the
confidentiality clause.
M NI STER BLOUNT: Wy you just didn't do that so

easily is a nystery. Chris Graveline, the head of
prof essional standards. Is it w thin professional
standards for a conmi ssioner to canpaign in public
wearing a | aw enforcenent | ooking badge? If so, | wll
gl adl y apol ogi ze to Conmi ssioner Bernard for ny coments
| ast week. | yield nmy conments.

MR. ROB BROMWN: M. Chair, your next speaker will be
Overw th.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

11/ 04/ 2021 Page 118
OVERW TH: Joy row, west side, Cody Hi gh. Ckay.

Reverend Holl ey, | think what happened at the Board today
Is a total disgrace. Now | think you need to come real
with the whole Board and | think you need to tel
everybody on the Board that you knew that Melanie Wite
was not giving you your communi cations. She wasn't giving
communi cations to M. Brown, M. Burton, or M. Davis.
They all know they never got those communi cations. She's
still working at the Board. Right now over at OCl, we
just had Law ence Akbar on here and Law ence Garcia nane
was brought up. But right nowthe OCl is a conplaint
filed about a murder cover up, a whole nurder cover up.
Now Lawr ence Akbar knows exactly what |'mtal king about,
why he is sitting there. And Derek Maye in the audi ence
he is listening and Chief Wite, | hope he's still

| 'i st ening.

OVERW TH: Because Chief Wiite have in his office, a
nunber of calls, unreturned. Grant Ha brother. The one on
the O G has been dodging calls for over nine nonths, but
giving | egal advice to the chief of police, fornmer chief
James Craig and the | egal advice, he's also been having
conversations with those people at the | egal departnent
he tal ked to. One of them being Mke Mieller, the sane
one who told nme that | was beating a dead horse. Vel

Kenei sha Col eman's nurder is going to be addressed, you
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all. Your titles and all this, you know, authority and
el ected officials. W just saw what happened in the
el ections. That doesn't matter to me. And like | said,
joy road, west side, Cody H gh. My nane is Ruben Janes
Cawl ey. Now the reason | said that joy road and Cody Hi gh
I s because we know Gabe Lel and di sgraced Cody Hi gh, but
John up, Hey John, that is you from Cody Hi gh.

MR ROB BROMN: M. Chair, your next speaker will be
Ms. Brenda Hill.

M5. HILL: Can you hear ne?

MR. ROB BROMN: Yes nma' am

M5. HILL: Yes. Thank you. I'd like to address the
statenent made by Martin Jones that they have the same
rules and they get to performas those elected. That is
not true. Those that are elected have constituents,
residents of this city that they are to be held
accountable to. You are not you. So you are not on their
| evel . They have been el ected by constituents, residents
of this city. So you are not the sanme. You are |ess than
and week after week have this public coment bogged down
with the fact that you say, at-large though you know, you
are appointed. Stand in your truth. You' ve been
appoi nted. You don't owe anything to any resident of this
city. You don't have any constituents to be held

accountable to. He also let attorney Linda Bernard go on
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and on and on and never stepped in to, to stop her from
t al ki ng.

M5. HILL: But two seconds into WIllie Burton
talking, he is going to try to issue sonme kind of ruling.
He needs to be held accountable for that. Chair Holley.
Al'so, in the instance that | called hima fool, | want to
know how t hat was indefensible, |I'moffended, you know,
do | get to call hima clowmn? Do | get to call hima
jerk? A court jester? A Htler, a Tyrant, a dictator. |
mean, he's just gotten out of hand and he needs to be
renmoved.

MR ROB BROMN: M. Chair, your next speaker will be
Ms. Joy. Ma. Joy.

M5. JOY: Hello? Can you hear ne?

MR. ROB BROMN: Yes, ma'am

MS. JOY: Ckay. Welconme to the Board. | was |listening
to you all speak and interact and | was just |istening
and it was a flow It was sone very sensitive matters
di scussed, but it was a flow and Chair Holley, | respect
you highly for the way you are just so diplomatic and the
| eadership is excellent, A-1. And also the officers that
have spoken to at No. 8, No. 10 and No, 11 officers over
there, they are perfect in A-1 custoner service. And al so
there's one corporal who did an investigation for ne,

sonet hi ng happened. He did an excellent job and told ne
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it was a civil matter. Now | need to study civil
procedure then | know what to do about certain things
instead of calling them But the excellent work they did
was anmazing. | want to honor the police at all tinmes and
to the whole entire departnment, and you have patience
with ne, an elder senior person, all the tinme, even when
| called about different things on ny phone that's been
happeni ng, the phishing and other things in the mal ware
and all of that, but this is sonething severe that they
need to take care of thenselves. And | thank you for your
patience with each other, as well as with me as a senior
person, civilian. Thank you so very mnuch, and your
conduct with ne; other civilians | hear, you just hear
themout. It's amazing, amazing. Keep up the good worKk.
You are very nmuch appreci at ed.

MR ROB BROWN: M. Chair, your next three speakers
will be Dtech neth in the DO J Gegory Love, and
Marjorie Wight Maddox. D Tech. No response fromt hat
person, sir. So | go to J. Gegory Love.

MR LOVE: |I'mgoing to withhold nmy comments today.
Thank you very nuch.

MR ROB BROMN: Okay. So M. Chair, we'll go to
Margaret Wight Maddox. | believe she is gone. So |'1|
try D Tech the D Tech Meth in the D one nore tine, M.

Chair. D Tect Meth. M. Chair, |I'mnot seeing a response.
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That woul d be your |ast speaker.

CHAI RPERSON HOLLEY: Thank you so nuch, M. Brown,
and thank all of you for being patient with us as well. |
know you' ve been waiting there for quite a while, so |
appreci ate your patience with us and, and thank you for,
for your comments as well. At this time, | ask for the
InterimBoard Secretary comunications.

M5. WHI TE: Yes, sir. Through the Chair, "Il just
very briefly Honorabl e Board, the incom ng conmunications
are listed on today's neeting agenda and they are as
follows. The weekly DPD facial recognition technol ogy
report for October 25th through Cctober 31st. Al so, you
received the project green light report dated Novenber
1st, 2021 and various other staff reports, including
information received fromthe city's | aw depart nment
today. And that concludes ny report. Thank you, sir.

CHAI RPERSON HOLLEY: Thank you, M. Brown, can you
give nme the announcenents, please?

MR ROB BROMN: Yes, sir. M. Chair. As stated
earlier, the Board will not be neeting, Novenmber the 11lth
due to Veterans Day. So our next two BOPC virtual
nmeetings are Novenber the 18th at 3:00 PM and Decenber
t he second at 3: 00 PM

CHAI RPERSON HOLLEY: Thank you. Board nenbers, we

have a cl osed session. It shouldn't take about 10 to 15
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m nutes but | need a notion to go into the closed session

and if anybody has a problem you have all the
information to get back in. Everybody's okay? Al right,
then can | have a notion to go into the closed session?
VI CE- CHAI R JONES: Through the Chair, 1'd like to nake a
motion to take the Board into a closed session.

M5. WHI TE: Through the Chair.

COW SSI ONER BERNARD: To di scuss personnel matters.

M5. WHI TE: Pursuant to the open neetings act.

COW SSI ONER BERNARD: Pursuant to the open neetings
act .

CHAI RPERSON HOLLEY: Did we do it right, Ms. Wite?

MS. WHI TE: Yes, sir. Pursuant to MCL 15. 268, section
8A. Thank you.

Roll call M. Share,

ASS| STANT CORPORATI ON COUNSEL WHI TLEY: Roll call,
M. Chair.

CHAI RPERSON HOLLEY: Can | have a roll call? Thank
you, Ms. Whitley

M5. WHI TE: Through the Chair, Conm ssioner Brown =

CHAI RPERSON HOLLEY: Commi ssi oner Brown

MS. WHI TE: Conmi ssioner Bernard = Yes.
VWH TE: Conmm ssi oner Burch = Yes.
VH TE: Conm ssioner Bell = Yes.

5 5

VWH TE: Comm ssi oner Burton =Yes.
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M5, WHI TE: Conmi ssioner Carter = Yes.
M5. WHI TE: Conmi ssioner Davis = Yes.

M5. WHI TE: Conmi ssioner Hernandez = Yes.
M5. WHI TE: Vice-Chair Jones = Yes.

M5. WH TE: Conmi ssi oner Brown.

M5. WHHTE: M. Chair = Yes.

COW SSI ONER BROMWN: 1t's a yes for Brown.

M5. WHITE: 10 = Yes votes. The notion passed.

CHAlI RPERSON HOLLEY: Ckay. And so everyone has their
information to get back in. The notion passed. And so
it's three mnutes to six. I'masking you to start at 6 0
5, please. Ms. Wite, if you re available, can you let ne
have a roll call to nmake sure | have a quorun®? Ms. Wite?

MS. WH TE: Yes, sir.

CHAI RPERSON HOLLEY: Can you give ne a roll call that
| have a forunf

M5. WHI TE: Yes, sir. Through the Chair. Conm ssioner
Brown. Conm ssi oner Brown.

M5. WHI TE: Conmmi ssioner Bernard - Present. Attorney

Ber nar d.
M5. WHI TE: Conmi ssioner Burch - |I'm here.
Ms. WHI TE: Conmi ssioner Bell - Present.
M5. WHI TE: Conmi ssioner Carter - Present.
M5. WHI TE: Conm ssioner Davis - Present.
M5. WHI TE: Conmm ssioner Hernandez - Present.
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M5. WHI TE: Conmi ssure Holt - Comm ssioner Holt is
present.

M5. WHI TE: Vice-Chair Jones - Present.

M5. WHI TE: Chair Holley - Present.

MS5. WHITE: There are 9, Yes, 9 roll call attendees,
sir.

CHAI RPERSON HOLLEY: All right. Thank you so nuch,

Ms. White. May | have a notion to reconvene the open
sessi on, please?

COW SSI ONER BURCH: | nake a notion to reconvene.

COW SSI ONER HOLT: Second.

COW SSI ONER HERNANDEZ: Support .

CHAlI RPERSON HOLLEY: All favor. Any di scussion?
Hearing no discussion all in favor, say aye.

COW SSI ONERS:  Aye. Aye.

CHAI RPERSON HOLLEY: Opposed? The ayes have it. At
this tine we have two notions to nmake and they have to be
separate. | need to give you the | anguage and | need
sonebody to nake the notion with the | anguage. The notion
Is to approve or disapprove Chief James Wiite's
recommendation to place Lieutenant John L. Kennedy, Badge
L- 168, assigned to the Seventh Precinct on the imediate
adm ni strative | eave w thout pay, but with nedica
benefits.

COW SSI ONER HOLT: Through the Chair.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N NN R R R R R R R R R R
W N P O © 0O N O O~ W N B O

24
25

11/ 04/ 2021 Page 126
CHAlI RPERSON HOLLEY: Yes.

COW SSI ONER HOLT: | noved to approve Chief Janes
White's recommendation to place. Lieutenant John F.
Kennedy, Badge L-168, assigned to the Seventh Precinct on
adm ni strative | eave w thout pay, but w th nedical
benefits.

COW SSI ONER DAVI S Support.

CHAl RPERSON HOLLEY: Can | have a roll call, M.
Wiite, if you woul d pl ease.

MS. WH TE: Yes, sir.

CHAI RPERSON HOLLEY: Yes, neans we approve. No, neans

not approved

M5. WHI TE: Through the Chair. Conm ssioner Brown.
MS. WHI TE: Conmi ssioner Bernard = Yes.

M5. WHI TE: Conmi ssioner Burch = Yes.

M5. WHI TE: Conmi ssioner Bell = yes.

M5. WHI TE: Comm ssioner Burton =.

M5. WHI TE: Conmi ssioner Carter.

MS. WHITE: 1'Il go back to Conmm ssioner Burton

COMWM SSI ONER BURTON: Hi, what's the question? |I'm
sorry.

MS. WHI TE: The notion on the floor,

COW SSI ONER BURTON: | can't hear.

MS. WHHTE: M. Chair.

CHAlI RPERSON HOLLEY: To approve Chief Wite's
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recommendation wi th Lieutenant John F. Kennedy assigned
to the Seventh Precinct to have himon admnistrative
| eave without pay but with nedical benefits. You want ne
to cone back to you?

COW SSI ONER BURTON: M. Chairman, | noved to vote
no, to overrule the Chief's recommendation at this tine.

CHAl RPERSON HOLLEY: Ckay.

MS. WHI TE: Conm ssioner Carter = Yes.

MS. WHI TE: Comm ssioner Davis = Yes.

MS. WHI TE: Conmi ssioner Hernandez = Yes.

MS. WHI TE: Conmi ssioner Holt = Yes.

MS. WHI TE: Vice-Chair Jones = Yes.

M5. WHI TE: Chair Holley = Yes.

MS. WHITE: There were 9 = Yes votes and 1 = No vote.

The notion passed.

CHAlI RPERSON HOLLEY: The notion carries. Thank you so
much. May | have a second notion please?

COW SSI ONER HOLT: Through the Chair?

CHAI RPERSON HOLLEY: Yes.

COW SSI ONER HOLT: | noved to approve Chief Janes
Wiite's recommendation to place police officer Daniel S
Vi ckers, Badge 4236, assigned to the traffic enforcenent
on admnistrative | eave w thout pay but wth nedical
benefits.

CHAlI RPERSON HOLLEY: Is there a second?

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

11/ 04/ 2021 Page 128
COW SSI ONER BURCH: Second.

COW SSI ONER CARTER: Support.
CHAI RPERSON HOLLEY: If there's any discussion.

Hearing no discussion, can | have a roll call, M. Wite?
M5. WH TE: Conmi ssi oner Brown.
M5. WHI TE: Conmi ssioner Bernard = Yes.
M5. WHI TE: Commi ssioner Burch = Approved.
M5. WHI TE: Conmi ssioner Bell = Yes.
MS. WHI TE: Conmi ssioner Burton =
M5. WHI TE: Conmi ssioner Carter = Yes.
MS. WHI TE: Conmi ssioner Davis = Yes.
MS. WHI TE: Conmi ssioner Hernandez = Yes.
M5. WHI TE: Conmi ssioner Holt = Yes.
M5. WHI TE: Vice-Chair Jones = Yes.
M5. WHI TE: Conmi ssi oner Burton.
M5. WHITE: Chair Holley = Yes

COW SSI ONER BURTON: M. Chai r man.

CHAlI RPERSON HOLLEY: Yes, M. Burton.

COW SSI ONER BURTON: |1'm going to also vote, no.
They are innocent until proven guilty, so they're
entitled to a new process, so |'mgoing to vote no on
this one as well.

CHAI RPERSON HOLLEY: We'll take your no and |
appreciate you. The notion carries. If there's nothing

el se to cone before the Board, |I'd like to basically ask
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for a notion to adjourn?

COW SSI ONER DAVI S: Move for adj ournment.

COW SSI ONER BURCH: Chair Holley. Before we do that,
may | make an announcenent, please?

COW SSI ONER HERNANDEZ: Support. There's a notion on
the floor.

COW SSI ONER DAVIS: Wth the second.

CHAl RPERSON HOLLEY: Let her nake an announcenent,

M. Hernandez.

COW SSI ONER BURCH: M. Hernandez, do you mnd if |
make up,

CHAl RPERSON HOLLEY: Go ahead. Cone on, come on
Let's go. | have to eat, | have to eat.

COW SSI ONER BURCH: | just want to thank each
Commi ssi oner that donated to the |love signs to place them
in the precinct they serve in. | thank you so nuch and
happy Veterans Day.

CHAlI RPERSON HOLLEY: Thank you.

COW SSI ONER HOLT: Congratul ations to Conm ssioners
Bernard, Carter and Bell. Look forward to seeing you cone
January 2.

COW SSI ONER BERNARD: Thank you

CHAI RPERSON HOLLEY: All in the favor, say aye.

COWMM SSI ONERS: Aye. Aye. Aye.

CHAlI RPERSON HOLLEY: Thank you so nuch for your
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11/ 04/ 2021
See you in the next two weeks from now.

(Meeting adj ourned 6: 31PM
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STATE OF M CH GAN )

)
COUNTY OF WAYNE )

RECORDER S CERTI FI CATE AND NOTARI ZATI ON

|, Donal d Handysi de, Court Recorder, do
hereby certify that on Novenber 4, 2021, at 3:00
p.m, | did record the Detroit BOPC neeting, the
sane being | ater reduced to typewiting and that the
foregoing is a true and accurate transcription of
said electronic recording taken at such tinme and
pl ace.

| further certify that | amnot related to
or enployed by any party of this cause or their

respective counsel

DONALD HANDYSI DE ( CER 1464)

Notary Public

My Conm ssion Expires: 5/6/2020
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