10/ 28/ 2021

CITY OF DETRO T
BOARD OF POLI CE COWM SSI ONERS
BOPC VI RTUAL NMEETI NG
Cct ober 28, 2021 at 3:00 P.M
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M5. WH TE: Good afternoon Honorabl e Board DPD
executives and conmunity. Please note the follow ng
rem nders for virtual neeting on Zoomus. A nessage
regardi ng zoom policies: attendees do not need to
identify thenselves unless they would |ike to nmake a
coment. Attendees can phone in to the neeting and phone
nunbers will be masked by zoom

If attendees join in by conmputer without a zoom
account, they may be pronpted for a name and email. The
email is not visible to panelists or attendees. This is a
pronpt fromzoom not the city of Detroit. Additionally,
the emai|l address does not need to be your true email
address. It can be none@one.comor anything simlar wll
be fine for logging in.

A rem nder about the neeting forum As a rem nder,
pl ease adhere to the Board's Bylaws and zoom s policies
of using this forumappropriately. Failure to adhere to
the policies wll result in dismssal fromthe neeting.
Accessing zoom platforns requires adherence to al
pol i ci es.

Regar di ng BOPC contact information, for
adm ni stration please dial (313) 596-1830. You may ensil
t he board of comm ssioners at bopc@etroitM.gov. For
conpl ai nt investigations, please contact the office of

the chief investigator, the board s investigative
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division, to file a non-crimnal conplaint. And the 24-
hour conplaint line is: (313) 596-2499. The fax nunber is
(313) 596-1831. And please visit the board s website at
detroitm . gov/BOPC. Wiere you can also find inportant
information and file noncrimnal conplaints.

Regar di ng BOPC i nformati on resources, the city’'s
website at detroitm .gov/BOPC to find the neeting
cal endar m nutes, reports, presentations, draft policy
directives, video links and nuch nore. You may al so join
the email |ist for weekly agendas. And you may contact us
at BOPC@etroitm.gov, or you may call (313) 596-1830 and
provi de your email address to get the draft agenda,

di stributed each Tuesday to over 360 people. You may al so
subscribe to GovDelivery where there are over 6,800
peopl e now receive BOPC news alerts and draft agendas.

Pl ease al so sign up on the Detroitm .gov honepage for
nmore information. Also note the BOPC Zoom |ink and ot her
information is al so avail able on the Board' s Facebook
page.

Regar di ng public comments instructions, the virtual
meeting will use a forumfor public coments and you can
sign up on Snartsheet w thout an email address. The board
of police conm ssioners allows one hour from3:00 to 4:00
PMfor the public to request to speak during public

comments or oral conmunications on the agenda. To nake a
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request w thout Smartsheet, neeting participants nmay use
the "raise hand" icon on the website, or they nmay press
star nine (*9) on the tel ephone.

| nportant rem nders for public coments. Upon
joining the neeting, participants wll join the neeting
nmuted. Pl ease do not start your video unless invited to
do so by the host. Video, images, or unprotected speech
deemed i nappropriate by the Chair will result in your
dism ssal fromthe neeting. Please renenber that you may
conplete the Smartsheet form Remenber you may use the
Zoom controls on your conputer screen to “raise hand,” or
you may dial star nine (*9) froma nobile device. You may
use any one of these options by 4:00 PMto be
acknow edged for public coments.

And | astly regardi ng public coment, each speaker
will have two mnutes to speak during public comments.
The BOPC staff w Il acknow edge each speaker. W ask that
you renain respectful and professional and refrain from
violating the Board's Bylaws, zooms terns of services,
and other relevant | aws and ordi nances, which are posted
on all neeting access foruns.

Pl ease silence your phones and ot her background
sounds to prevent interrupting the neeting.

Thank you and now Chai rperson Hol |l ey.

CHAI RPERSON HOLLEY: Thank you so much, Interim
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Secretary Wiite. Thank you so nuch. Good afternoon to
each and every one of you. Jim Holley, Chairperson of the
Board of Police Conm ssioners. This nmeeting will now cone
to order. At this particular tinme Chaplain David Boyd, if
you woul d, please, give us the invocation?

CHAPLAI N BOYD: Good eveni ng everyone. My nane is
Chapl ain David Boyd. | want to send a special prayer out.
| want to say thank you to Police Conm ssioner Darryl
Brown for printing one hundred police chaplain handbooks.
We certainly appreciate his kindness. So let us go into
the prayer. Father, in the nanme of Jesus, we thank you
for each and every person that is on this Zoom call
Lord, we thank you that you would fill us with w sdom
Lord, we thank you for every Comm ssioner, every | eader.
So, Lord, we pray right nowin the nane of Jesus that you
would just fill us with your grace, bind us in unity, and
bind us in peace, Lord, God. Gve us what we need to
carry the city in the direction that you had called for
it to be carried. Lord, we thank you for everyone that's
on here. W ask that you just have your way today. Lord,
we give you all the honor, glory, and praise. In Jesus'
name, we pray. Anmen.

COW SSI ONERS:  Anmen.  Anen.

CHAI RPERSON HOLLEY: Thank you so nuch, Chapl ain

Boyd. Thank you for the prayer and a wonderful prayer
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that it was. Thank you so nmuch. At this tinme, M. Brown
woul d you give the mssion statenment to our viewers.

MR. ROBERT BROMWN. Yes, good afternoon M. Vice Chair
Jones, this Honorable Board and citizens of Detroit. The
readi ng of the Board of Police Conm ssion M ssion
summary. The Board of Police Conmm ssion, BOPCis a
civilian agency that exercises supervisor control and
oversight of the Detroit Police Departnent DPD as set
forth in the charter. The Board has 11 nenbers, 70
elected by District, 4 appointed by the mayor with the
consent of the Detroit Cty Council. The Board neets
every week as a commttee of the whole, including 12
conmuni ties/evening neetings in the district. The BOPC is
t he oversight agency for the Detroit Police Departnent.
That departnment policy rules and regul ati on governs the
Detroit Police Departnment is jointly devel oped by the
mayor, chief of police, and the Board. The Board has
subpoena power under the charter that can be used for
I nvestigative purposes. The conm ssioners al so review and
approve the DPD budget pursuant to the charter,

I nvestigate non-crimnal citizen conplaints, acts as the
final authority in opposing and review ng the discipline
of enpl oyees of the departnent, receives and hear

di squalification appeals frompolice recruits hoping to

enter the Detroit Police Acadeny. The BOPC nakes an
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annual report to the mayor, city council, and the public
of BOPC activities and acconplishments. M. Chair, the
readi ng of the summary.

CHAlI RPERSON HOLLEY: | appreciate it very nmuch and
t hank you, M. Brown very nmuch. At this tine, Interim
Secretary Wiite, can you give us a roll call?

M5. WHI TE: Yes, sir. Through the Chair, Vice-

Chai rperson Martin Jones.

VI CE- CHAI R JONES: Good afternoon. Vice- Chairperson,
Martin Jones welcom ng all of our community partners and
our guests, and DPD and all its executive staff and our
first responders, wel comne.

MS. WHI TE: Conmi ssioner Jesus Hernandez submitted an
excused absence notification. Conm ssioner Annie Me
Hol t .

COW SSI ONER HOLT: Annie Mae Holt, proud to be
Conmi ssi oner, At-Large.

MS. WHI TE: Conmi ssioner, Darryl Brown. Conm ssioner
Li nda Bernard.

COW SSI ONER BERNARD: Attorney Linda Bernard,
present, representing District 2. H everybody.

MS. WH TE: Conmi ssioner Shirley A Burch

COW SSI ONER BURCH: Good afternoon everyone. | am
Conm ssioner Shirley Burch of District 3, where we |ove

and respect where we |live. Thank you.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



10/ 28/ 2021 Page 8

1 M5. WHI TE: Conmm ssioner WIllie E. Bell

2 COW SSI ONER BELL: Present. Thank you.

3 M5. WHI TE: Conmm ssioner WIllie E. Burton.

4  Conm ssioner Lisa Carter. Conm ssioner WIlliam M Davis.
5 COWM SSI ONER DAVI'S: Good afternoon everyone. | am
6 Pol i ce Conm ssioner Wlliam M Davis, District 7.

7 Oficers | ove where you work. O ficers | ove where you

8 work. And also report any corruption that you know of.

9 M5. WHITE: M. Chair, you do have a quorum

10 CHAI RPERSON HOLLEY: Thank you so nuch, Ms. Wite. |
11 appreciate it very much. And thank each and every one of
12 you for being here this afternoon. At this tinme, the

13 Chair entertains a notion to nove the agenda for Cctober
14 28t h, 2021.

15 COW SSI ONER HOLT: So noved.

16 VI CE- CHAI R JONES: So noved.

17 COWM SSI ONER BERNARD: Second.

18 CHAI RPERSON HCOLLEY: Any obj ecti ons.

19 COW SSI ONER DAVI S: Di scussi on.

20 COWM SSI ONER BURCH: Di scussi on.

21 CHAI RPERSON HOLLEY: Discussion. Yes nma'am

22 COWM SSI ONER BURCH: Yes, sir. | would just like to
23 know, is it appropriate for nme to say this now? In | ast

24  week's neeting, when we got the printed copy regarding

25 the presentations, for instance, Sergeant Kayla WIIlians
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gave a report on donestic violence. 1'd |ike to know,
sir, is it proper nowto recommend that those
conm ssi oners, that had questions that would require an
answer back next week, how do we go about receiving that
or if you can docunent it, sir, where there's atinme to
address what the comm ssioners said to that particular
presentation?

CHAI RPERSON HOLLEY: Thank you, Conmi ssioner. Just
know that will come under unfini shed busi ness.

COW SSI ONER BURCH:  Ckay.

CHAI RPERSON HOLLEY: Now is not the tine. If there
are no other objections, the mnutes will stand.

COWM SSI ONER DAVI'S: | have a di scussion too.

CHAI RPERSON HOLLEY: I'msorry. Please forgive ne.

COWM SSI ONER DAVI'S: Yes. As | continue, | strongly
obj ect to appointing conm ssioners as being | abel ed and
listed on our agenda as At-Large. They are not At-Large.

CHAI RPERSON HOLLEY: GCkay and so noted. Any ot her
objections? If not, the mnutes will stand as corrected
by both Comm ssioner Burch and al so Conm ssi oner Davi s.
The approval of the mnutes of the previous neeting.

COW SSI ONER HOLT: Second.

COWM SSI ONER DAVI'S: So you did show ne as an

obj ection, right?
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CHAI RPERSON HOLLEY: | did. Are there any corrections

to the mnutes? Hearing no corrections, then the m nutes
w Il stand as approved. At this tine, Ms. Wiite, can you
i ntroduce the staff of the Detroit Police Departnent?
M5. WHITE: Yes, sir. Through the Chair, Media
Services, and the Departnent of |nnovation and
Technol ogy, they are attending today's neeting and
recording the neeting today. Qur court reporter is M.
Don Handysi de and the follow ng Board staff nenbers are
I n attendance today, M. Robert Brown, Adm nistrative
Specialist, Ms. Teresa Bl ossom Conmunity Rel ations
Coordi nator, Ms. Jonya Underwood, Adm nistrative
Assistant Investigator, Tiffany Stewart, Director Katrina
Patillo, Director of Police Personnel, Assistant
Cor poration, Counsel, Ericka Savage Wi tley, Interim
Chi ef Investigator Lawence Akbar, Supervising
| nvestigator Ainsley Cromael |, Acting Supervisor
| nvesti gator Li Sonya Sl oan, Acting Supervising
| nvestigator Rosalia Madrigal. And that concl udes the
staff introductions for today, sir.
CHAI RPERSON HOLLEY: | thank you for that. And in
Chief Wite's absence, we have with us AC David LeVall ey.

Can you | et us know who's with you today?
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ASSI STANT CHI EF LEVALLEY: CGood afternoon Assi stant
Chi ef LeValley, Oficer, Neighborhood Policing, sitting
in for Chief Craig.

COW SSI ONER BURCH: No, no. You said, Craig.

ASSI STANT CHI EF LEVALLEY: |I'msorry, Chief Wite.
Yes. That was a m stake there.

COW SSI ONER BURCH: That's okay.

ASSI STANT CHI EF LEVALLEY: Al so present at the
neeting today is Captain Aric Tosqui, Captain Bl ackwell,
Captain Brian Harris, Captain Derrick Mae, Captain
Johnson, Director Chris Gaveline, Comrander Kyra Hope
Commander Daryl Patterson, Deputy Chief Charles
Fitzgeral d, Deputy Chief DeShaun Sins. DPOE Vice-

Presi dent, Ron Thomas, Second Deputy Chief G ant Ha,
Director Katrina Patillo, Lieutenant Coles, Lieutenant
Mark Young fromthe LSA, |ooks |ike Sergeant Paul Warner,
Director Branch WIson, Sergeant G enn Anderson, Sergeant
Banks, Executive Manager, Sheila MBride. And that should
include all the DPD nenbers present.

CHAI RPERSON HOLLEY: You got a full house. You got a
full house there and | thank you for that. Thank you,
Assistant Chief LeValley. At this tine, Ms. Wiite, do you
have any VI P guests?

M5. WHITE: Yes, sir. Through the Chair, Ms. Marie

Overall of State Representative Tyrone Carter's Ofice,
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Comunity Advisory Chair, Scotty Bowran. And t hat
concl udes the introductions. Thank you, sir.

CHAlI RPERSON HOLLEY: Gkay. Thank you. And to those of
you, she nentioned, perhaps those that are with us today
that she did not nmention, we want to thank you for being
with us and taking tine out of your business schedul e and
joining us for this neeting today. | just have a few
things to basically bring to your attention and
appreci ate your patience with me. | just want to make
sure that | say a couple of things. The Board is aware of
the recent bribery charges filed against two police
officers involved in the tow corruption investigation. It
is sad to learn this new news regarding this alleged
crimnal activity. We |ook forward to further updates
fromthe departnent. Also, | want to say to you, again,
that as recently as Chairperson of the Board of Police
Commi ssioners, | provided a response to the Detroit
prepress news article clarifying the Board's role and
activity in response to the editorial piece that was
basically citing inaccuraci es about the Board' s authority
role and activity involving civilian oversight.

CHAI RPERSON HOLLEY: So, | want to thank you for
allowng ne to do that on our behalf. There al so was an
Interesting article that really acconpanied that and it

came from Judge Cohn. | really liked for you to really
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| ook at that. He served on the Board from 1975 to 1979

and he was a United States judge. In closing, he had a
lot to do with the consent agreenent seven years ago. |
just want to nake sure that you look at it and hope that
you appreciate the effort that's been made to clarify
some of the things I've felt that the article mssed, I'd
i ke Chief White and the departnment of the Board work to
ensure that the Detroit Police Departnent maintains its
standards of excellence policing organization.

CHAI RPERSON HOLLEY: Therefore, the Board | ooks to
prevent all the police m sconduct whose nenbers are
engaged in practice of bad behavior. | want you to
understand that we're | ooking at this and certainly, we
are hoping that we'll get all the updates and get this
thing to the point where we feel |ike we are al nost
perfect. O C reviews cases and makes sure there are no
duplicates as part of the thorough fact-finding and case
I nvestigati ons when the police are encountered, | just
want to nmake sure that we're doing everything fromthe
standpoint of ACin terns of conplaints and that
viewed all of those things that many of you may have,
that this is your concerns and | feel confident that we
are on top of this and we'll get back to you at the

appropriate tine.
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CHAlI RPERSON HOLLEY: We | ook forward to receiving

updates wthin the next couple of weeks about the
departnment's new ri sk managenent unit process nonthly and
updates thereafter. Also, | just want to nention to you
again that wwth OC s plan of action that | want to give
it out to you if you do not have it already and let you
know again, that basically, we feel very confortable
about the plan of action that includes the Board hiring
onboard cl osing of the seven investigators and the other
kinds of things that we really need to make sure we deal
with this current backlog. It is very inportant that we
get this done and try to get it done by the end of the
year. And previously | nmade conments. | want you to
listen to this very well because it cones to my heart and
not to nmy head. Previously, | nmade coments in jest about
a Board nenber and possibly other remarks that may be
of f ensi ve.

CHAI RPERSON HOLLEY: | apol ogize to the Board. |
apol ogi ze to the Board menber previously referenced and
the cormmunity as well for those remarks. | nust realize
that indeed, that we all have to be patient with each
other as you've been patient with me. | need to be
patient wth you. And so | asked that you would give ne
anot her opportunity to really nmake this right. It wll

not occur again. | continue to encourage each and every
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one to have a professional, respectful, and consideration
for one another, and | should have it as well as the
Chairman. | should not ask you to do any |ess or nore
than | do for nyself. Last week, the Board submtted
three top nanmes for the secretary of the Board of Police
Conm ssioners, a position to the city human resources.

CHAlI RPERSON HCOLLEY: As previously voted on, today
we'll hold interviews for the top three go-getters. The
city HHw Il provide a report of the Board nenbers that
we submtted. And based on our subm ssions of those top
choices, the finest will be interviewed. HRwill also
share ot her key updates for our consideration. |
previously gave distribution information regarding the
proposal for next year's Board cal endar neetings. | asked
that you look at all of them and make sure you have i nput
onit as well, and to nake sure that we all are in the
same m ndset when it cones down to the cal endar. Please
review themwi th the materials and share any feedback or
recommendati on by Novenber 4th, if you were pleased as we
plan to vote on 2022, the neeting cal endar. And once
again, | wanted to thank you for your tinme. Thank you for
your patience with ne. Thank you for being here and those
who are viewing this neeting, we also want to thank you
as wel | .

MS. WVHHTE: M. Chair.
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CHAI RPERSON HOLLEY: Yes.

M5. WHITE: It's just to note on the record, through
the Chair, Conm ssioner Carter has arrived, and al so
Commi ssi oner Burton is present. Thank you.

CHAI RPERSON HOLLEY: kay. Very good. Thank you so
much. And thank you, Comm ssioners, for joining us.

COW SSI ONER BERNARD: Excuse ne, M. Chairnman. Can
ask you a question concerning your report?

CHAlI RPERSON HOLLEY: You sure can

COW SSI ONER BERNARD: Ckay. Thank you. It's not you
really. W received a letter from Akbar regarding the
i ssue that the Chief pointed out |ast week about the
Detroit Lions game, you may get 25 conplaints. He
di sm sses 24 of those conplaints, nakes those people
W t nesses, but that's how he wants to address it because
you don't want to danmage soneone's reputation. |
understand that, but if 25 people took the tine to
actually file a conplaint, | think we have to take those
as conplaints. They put an asterisk next to it, but if |
took the tine to file a conplaint about sonething that
happened to you, | don't want to be |listed as a w tness.
| filed a conplaint and it may be the same answer to all
24 of us, 25 of us. But | want my conplaint concerning
what happened to JimHolley to be treated as a conpl ai nt

and not just brushed aside. | agree that the officer that
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shoul d stay, stenms fromone incident. | got that part.

understand that, but | do not think that we as a
conpl ai nant should be treated as a witness and |'ve taken
the time to file a formal conpl aint.

CHAlI RPERSON HOLLEY: And | hear you loud and clear. |
want you to know that | talked to the Chief about those
remar ks, Comm ssioner Bernard, and |'mgoing to set aside
about 25 minutes that basically deals just with that. And
so I'mon top of that and hopefully within the next two
weeks based upon our cal endar so that you can have
opportunities to dig just for that. And | think you're
right on top of it and he as well. And so we'll get this.
| do have that on the agenda.

COW SSI ONER BERNARD: Thank you, M. Chairman.

CHAlI RPERSON HOLLEY: No, thank you. At this tine,
Assistant Chief LeValley can you make your report on
behal f of Chief Wite?

ASS| STANT CHI EF LEVALLEY: Yes, sir, sure. | would
start off wth some quick remarks about the news report
yesterday of the arrests of two nmenbers of the
departnment. Certainly, if all the allegations are true,
this is very disappointing to the entire executive team
and the departnent, and |'m sure every nenber of the
depart nent conducts thensel ves professionally and

appropriately. Chief will be submtting a request for
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suspensi on without pay to the Board in the next day or

two. So | would assunme that by next week's neeting that
woul d be addressed. That just shows the need for
continued oversight of the tow ng process, both
internally and externally. Currently, we have an RFP out
for software to help better nmanage the tow ng process
within the departnent and | ook forward to that comng to
fruition. So we can just continue to nove forward and
make it as transparent and clean of a process as we can.
ASSI STANT CHI EF LEVALLEY: So we don't have a | ot
nore to add on the case. It was actually you know, a case
t hat was not headed up by the Detroit Police Departnent.
So as far as the specifics of that there's not a |ot for
us to address here, but those are just the comments from
the Chief. An update on injured officers. W currently
have 4 menbers of the departnent who are disabl ed,
recovering at home due to on-duty injuries, a sergeant
and a police officer fromthe Seventh Precinct, a police
officer fromthe Eleventh Precinct, and a police officer
fromthe Sixth Precinct. COVID stats, we have 27 nenbers
that are currently quarantined or isolated. 17 of those
menbers are currently testing positive. Crine report for
hom ci des. This year we are at 260, |ast year, we were at
256. That's a 2% increase. Non-fatal shootings were at

937. Last year, we were at 956. That's a 2% decrease.
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Robberies were at 1,270, |ast year we're at 1,541. That's

an 18% decrease. And total part one crines this year
we're at 30,323. Last year, we're at 30,040. So that's a
1% increase. As far as drag racing enforcenent for the
past weekend because of the weather, we did not have a

| ot of drag racing activity. There were three stops
Conduct ed, two vehicles i nmpounded, one fel ony arrest

was nmade, and one m sdenmeanor arrest.

ASS| STANT CHI EF LEVALLEY: A couple of significant
events occurred on Cctober 26th. At about 1:37 in the
norning at the 18,000 bl ock of Stahelin, there was a
house that was shot up, and a 15-year-old nmale was
critically injured in that shooting. The victimwas at
the location visiting when he was asleep in one of the
bedroons and was struck by gunfire. He remains in
critical condition due to the injuries that he sustai ned.
The notive for the shooting at this tinme is unknown.
However, nenbers from hom cide were able to obtain a
video image of a vehicle fleeing the area imedi ately
follow ng the shots fired, detectives are continuing to
| ook for information regarding a dark-col ored SUV t hat
was seen on the video, we get released to all news nedia
outlets, seeking tips. Answers to sone questions that
have been brought up in response to the questions raised

at previous neetings, regarding the rationale for DPD
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menbers who separate within the first 90 days of

enpl oynent from January 1st, 2020 to present, there have
been 52 student police officers that have resigned during
that tine period.

ASSI STANT CHI EF LEVALLEY: Two stated they had
medi cal reasons or indicated famly problens and 46
i ndi cated that they just did not wish to continue with
the training. A survey of some other cities, including
Atl anta and Chicago that provides simlar training to
police and their nethods for retaining nmenbers and to
identify the best practices, has been conducted and
agenci es have chosen to address the issue by increasing
pay acquiring training rei nbursenent, issuing retention
bonuses, or inplenmenting hiring market strategies. So DPD
Is looking to inplenment simlar strategies here. In
regard to a request for a year-end report regarding
barri caded gunman incidents during 2021 and outcones, the
report is as follows. In 2021, we had 36 barricaded
i nci dents, 27 of which the special response team nade the
scene, 9 of which the special response teamdid not make
t he scene because the incidents resolved thensel ves prior
to their arrival. A breakdown of those incident, a
subj ect was arrested wi thout incident 12 tines.

ASSI STANT CHI EF LEVALLEY: They were petitioned to a

crisis centerl1l0 tinmes. There was no subject inside the
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| ocation on 4 incidents. The subject self-inflicted a
gunshot wound in one incident. SRT use deadly force zero
times this year, and the chem cal agents were depl oyed 5
times. As far as last year for 2020, we had 34 total
i ncidents. In 27 of those incidents, SRT made the scene,
7 incidents the situation resolved itself prior to their
arrival and a breakdown of those incidents, the subject
was arrested without incident 14 tinmes, their petition to
the crisis center, 5 tinmes no subject who was inside the
| ocation 5 times, a self-inflicted gunshot wound one tine
and SRT had to use deadly force at 2 of those incidents.
And chem cal agents were deployed on 8. In response to a
question about call center activity to the 911 cal
center, where calls fromthe Del Ray area were being
routed to Canada.

ASS| STANT CHI EF LEVALLEY: The cell phones connected
towers with the strongest signal strength. If a cel
tower in Canada provides a stronger signal than the cel
tower in Mchigan, the cell phone will connect to the
Canadi an tower. So in order to investigate further, we
woul d need additional information |ike the date, tine,
and maybe a specific location that the individual was at
when this occurred. Wth regard to the information on the
nunber of bilingual officers working in the downtown

services area, whether those nenbers recei ve additional
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conpensation for speaking a second | anguage, there are

currently 52 bilingual menbers working parts of the

downt own area, and the departnent does not conpensate
menbers for speaking a second | anguage. In response to
the departnent’'s involvenent wth CALEA, that's

conmm ssion on accreditation for |aw enforcenent agencies
that we have registered with CALEA to begin the process
of becom ng an accredited agency. There are several steps
in that process.

ASSI STANT CHI EF LEVALLEY: And at this tine we are at
the sel f-assessnment stage where we're conparing their
standards to our policies. In response to the
recomrendation for the departnent to participate in the
Gal l up survey and conmunity service survey. There are
exi sting surveys on conmunity perceptions of policing.
Recently, we received survey results fromthe University
of M chigan, which conducts a Detroit Metro area
communi ty study and a recent wave of findings have been
produced that are specific to Detroiters view on crine
and policing. In response to a request for information on
the length of tine the departnent has used Shot Spotter
t echnol ogy and whether there is a Shot Spotter policy, the
depart nent began using Shot Spotter nost recently in Eight
and Ninth Precincts on March 15th, 2021. W do not know

the | ocations of the sensors but instead agreed to a
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certain coverage area. We do have a gunshot detection
system policy, and in response to requests regarding the
ordi nance on panhandl i ng, why DPD nenbers are asking
persons to | ead busi nesses?

ASS| STANT CHI EF LEVALLEY: There is an ordi nance on
panhandling it's 31-11-6, which states it shall be
unl awful for any person to continue to accost another
person after the second person is conmmuni cated a cl ear
and reasonable manifestation to the first person that
continuing to accost is undesired and unwel coned. There
was al so anot her ordi nance 31-3-2 which states, begging
or soliciting noney, food, or other donations is
prohibited in specific manners in certain |ocations. So
as to why a DPD nenber is asking a person to |eave their
busi ness, we woul d respectfully ask for nore specific
information, including, but not [imted to the date, tine
| ocation witnesses, nanme of officers involved if it's
known, or any other docunentation that could be provided
so that we could properly investigate and answer. And in
response to a request for nonthly updates on the risk
managenment unit, the Board will receive this nonthly
report starting the first Thursday in Decenber. Regarding
t he weekend review, both the Explorers open houses on
Friday at Farwell recreation center and the |ight of the

ni ght event on Saturday evening at in Menory of Garden,
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which is at M nnock and Whitlock in the Sixth Precinct

was a huge success by al nost 1000 unity nenbers supported
and participated in those events.

ASS| STANT CH EF LEVALLEY: On Monday, October 25t h,
there was a Zoom neeting with the departnment of
nei ghbor hoods that were at 5:00 PM where Chief Wite
answered a variety of questions fromcomunity nenbers.
The topics covered range fromcrine-fighting strategies
to inplementati on of speed hunps and even addressed ot her
quality of life issues. On Tuesday, October 26th,
officers fromthe Ninth Precinct conducted a traffic stop
that yielded stolen itens. And additionally, the Ninth
Preci nct hosted a brotherhood mentoring program So
officers in the Ninth Precinct conducted a traffic stop.
And during that stop, they recovered a stolen key fob and
a programmer, which is used to steal cars. This shoul d
hel p cut down on sone auto theft in the area. The Ninth
Precinct al so hosted young nmen fromthe comunity for
furthering the nmentoring program Tonorrow on Friday,
Cctober 29th, it will be a donestic violence awareness
month press conference at 4,700 West Fort at 12:30 PM

ASS| STANT CHI EF LEVALLEY: Chief Wiite wll give
remarks regarding the inportance of being aware of the
horrible effects of donestic violence, providing victim

support in bringing perpetrators to justice. Again, the
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press conference will take place at the Fourth Precinct

| ocated at 4,700 West Fort and this Sunday, Cctober 31st,
we have a Halloween in D. There will be drive-up candy
stations at all police precincts, selected fire stations,
Adans Butzel recreation center, Farwell recreation
center, and Pat recreation center. In all |ocations,
masks are required. Social distancing protocols wll be
followed. Candy will be handed out to individual cars. So
t hat concludes ny report. Thank you.

CHAlI RPERSON HOLLEY: Thank you, Assistant Chi ef
LeVal |l ey. Thank you so nuch for the information and al so
t he announcenments as well, Board menbers. | will turn it
over to the Vice-Chair, Jones and Conm ssioner Jones, |'m
asking you if you would please just ask the question and
not make a commentary. If you make a commentary, you've
taken up to three mnutes. |I'masking that you pl ease ask
a question so that we mght be able to get through this
particul ar segnent and get to the interviews at the end
of the program At this tinme Vice-Chair Jones, if you
woul d, pl ease?

VI CE- CHAI R JONES: Excuse ne. Alright. Thank you very
much, Chair Holley and nmenbers. | just want to reiterate
that they did put out sone additional instructions for us
to follow during this part of the process. W have to

open up now for questions. I'mgoing to start off with
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District 1, Darryl Brown, the Vice-Chair recognizes you,

you have the floor? Do you have any questions?
Commi ssi oner Bernard, District 2, do you have any
guestions for the Chief?

COW SSI ONER BERNARD: Only that | didn't get to the
time on the donestic violence thing? That's tonorrow or
Sat urday? |'msorry.

ASSI STANT CHI EF LEVALLEY: Yes, nma'am That's
tomorrow at 12:30 PM at the Fourth Precinct.

COW SSI ONER BERNARD: 4700 West Fort.

ASSI STANT CH EF LEVALLEY: Yes.

COW SSI ONER BERNARD: Ckay. Thank you. That's the
only thing, Geat report, incidentally. You did an
excel l ent job responding to the questions. Thank you.

VI CE-CHAIR JONES: Alright. The Vice-Chair recognizes
District 3, Shirley Burch. Do you have any questions for
the Chief?

COW SSI ONER BURCH: Yes. To the co-chair and al so,
hell o, AC LeValley. | just want to say to you, as |'ve
said many tinmes to Chair Holley, it seens to ne that |
feel that |I'm always rushed to speak. In other words, |I'm
speaki ng personally, for nyself that |'ve asked the Board
and Chair Holley, it needs to be a tine that we only do
guestion and answer and not have all this. Like we're

going to have the interviews for the secretary. So it's
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like we're rushing. So the things that | bought to you,
sir, are never answered. And not just to you, but
everybody that's taken Chief Craig's place at that
particular tine, |'ve spoken about gas stations, |'ve
spoken about donestic violence. |I've spoken... And now
this is newto you, maybe. Have you heard about officers
that are leaving their state |ike Chicago and New York
going to find other enploynment? Just answer that. Have
you heard they're | eaving?

ASSI STANT CHI EF LEVALLEY: | have heard of officers,
a lot of officers |eaving Chicago and New York, | think,
based on vacci nation requirenents.

COW SSI ONER BURCH: Yes. That's okay. That's all |
want to ask you. You' ve heard. Now this is nmy question,
are we | ooking into perhaps asking those officers to cone
here? Is there a plan that you all have to speak to these
officers to offer themenpl oynment in Detroit?

ASSI STANT CHI EF LEVALLEY: Yes. Qur recruiting unit
has reached out to unions at those other |ocations giving
themall of our information, while we would wel come any
of themto apply. | guess we would have to do proper
background checks and neke sure they're sonmebody we woul d
want to hire. But yes.

COW SSI ONER BURCH: Al right. Thank you, co-Chair,

that's it. Like | said, | rushed.
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VI CE-CHAIR JONES: Geat. Thank you for your
question. The Vice-Chair recognizes District 4, Wllie
Bell. Do you have any questions for the Chief?

COW SSI ONER BELL: No, sir. Thank you.

VI CE- CHAI R JONES: The Vice-Chair recognizes Wllie
Burton, District 5. Do you have any questions for the
Chi ef ?

COVM SSI ONER BURTON: It's Conmi ssioner Wllie
Burton, sir. | have a few points I'd |like to point out.
First of all, as the Detroit Board of Police
Commi ssioners, we were el ected as an oversi ght body of
the Police Department, not to be an appendage to the
Chief or this Departnent. W have to exercise our
fiduciary responsibility. And that is also asking
questions about Shot Spotter where the m crophone sensors
are being deployed in our comunity and to read the
policy for ShotSpotter on the records, because the public
has a right to know nore about the policy and al so why
the departnent is using this technology. Going into
towng, will the Departnent provide a list of all tow
truck conmpanies that are doing business in a city with
the Detroit Police Departnent?

COW SSI ONER BURTON: Can you al so provide us a |ist
of all of those conpani es that has behaved i nproperly.

And I'masking for a list for the past four years. W, as
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Detroit Police Comm ssioners, many of us are elected. W
have a right to know, the public has a right to know.

Ri ght now, we have to get back to transparency. |'d like
to have this within two weeks.

VI CE- CHAI R JONES: Ckay. Thank you for your
guestions, Comm ssioner Burton. The chair did indicate
that if there's any additional research that any
Commi ssi oner wants, they had to submit that in witing so
that way they can get a nore elongated and a nore
accurate answer to their question. So if you could pl ease
make sure you put that in witing and get that into the
report.

COW SSI ONER BURTON: Point of order, | put it on the
record. Let the record reflect. Thank you.

VI CE- CHAI R JONES: Okay. The Vice-Chair recognizes
Conmmi ssi oner Lisa Carter. Do you have any questions for
the Chief?

COW SSI ONER CARTER: Good afternoon, no questi ons.

VI CE-CHAIR JONES: Alright. The Vice-Chair recognizes
WIlliam Davis, | mean, Conm ssioner WIIliam Davis,
District 7. Do you have any questions for the Chief?

COW SSI ONER DAVIS: Yes, | do, in so nuch that it
seens |ike we are regularly hearing about public
corruption, you know, be it the Police Departnent or

el ected officials or whatever. |Is there going to be a
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stronger effort to weed out corruption and let the

of ficers know that they' re not supposed to take noney or
put noney in their pocket. W need to do a better PR job
because nost of our officers are good officers and don't
do anything wong, but | think we need to nmake sure the
public is aware that the departnent is doing all they can
to weed out corruption within the department. Is it going
to be any additional effort made to do that?

ASSI STANT CHI EF LEVALLEY: So through the Chair,
bel i eve the expansion of our risk managenment and ri sk
assessment policies and practices that Chief Wite is
putting in place will do a lot to identify individuals
who either don't belong on the departnent, a small
percentage of "bad apples.” That is sonething that is
bei ng expanded right now. So that will go a long way in
that part of that effort will also free up tine for
internal affairs to continue their investigations of
potential crimnal activity. And then | would al so think
that every tine, although we don't |ike the scene of the
Departnent, but every time there is a story about an
I ndi vidual that's caught, it should send a nessage to
police officers everywhere that people are watching. And
t hat when you get caught, you get prosecuted, you're
termnated fromthe Police Departnent, potentially end up

with a felony conviction and maybe prison tine. So that
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right there is a nessage to every police officer
everywhere that is not accepted.

COW SSI ONER DAVI S: Ckay.

ASS| STANT CHI EF LEVALLEY: Thank you.

VI CE- CHAI R JONES: For your question.

COW SSI ONER BROMN: Vi ce- Chai r.

VI CE-CHAIR JONES: |' m sorry.

COW SSI ONER BROWN: Vi ce- Chair, just when you get

done, you can cone back to Districtl, | just want to |et
you know they were pronoted me to the panel |ists when
you were calling to give a response. So, |'Il wait unti

after everyone,

VI CE- CHAI R JONES: G eat.

COW SSI ONER BROMN:  Thank you.

VI CE- CHAI R JONES: The Vi ce-Chair recognizes
Conmi ssi oner Jesus Hernandez, At-Large. Do you have any
questions for the Chief?

COW SSI ONER BURCH: He's absent.

VI CE- CHAI R JONES: The Vi ce-Chair recognizes
Conmi ssioner Annie Holt. Do you have any questions for
the Chief?

COW SSI ONER HOLT: Thank you, Chair Jones. |'m going
to start feeling as if I'malways |ast. Thank you, AC
Levalley. | really, really appreciate you very thorough

report. | too, would like to ook forward to a response
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to the comm ssioner's inquiry involving the tow ng. And

that's all | have to say as the |ast person.

VI CE- CHAI R JONES: (Okay. Conmi ssioner Annie Holt,

t hank you very much for your question. W go back to
Commi ssioner Darryl Brown, District 1. Do you have any
guestions for the Chief?

COW SSI ONER BROWN:  Yes. A question and a comrent. |
just want to thank AC LeValley and the nmen and wonen of
the Detroit Police Departnent, a fine job they're doing,
and | did research sone of the information on Shot Spotter
across the country and the other departnents that are
using it, it's working very well and they are netting
positive results and gun violence in those cities.
Secondly, 1'd just like to know, have we done anything to
really help curb a lot of the corruption? Have we done
anything to increase the salaries of the police officers
in the starting salary? I know sonme departnents are
starting at $69,000 a year. What are we doing to increase
the salary and the overall salary of the nmen and wonen of
Detroit police? Have we had that conversation with the
mayor ?

ASS| STANT CHI EF LEVALLEY: Through the Chair, we have
had that conversation. Al three of the sworn | abor
uni ons are comng toward the end of their current

col l ective bargaining agreenents. And the Chief and the
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mayor's team are engaging themin, if they haven't yet,

we' ve had prelimnary discussions, but in the next com ng
weeks, we're engagi ng them and negotiating for their
extended contracts. Part of that negotiation includes
increasing their salaries. And | know that the mayor has
an offer that he's going to be putting on the table that
i ncl udes salary increases. So |'msure that the specifics
of those and the exact anounts of those will have to hash
out full discussions with the union | eadership. But
certainly he's of the belief, and |I've heard himsay it
nysel f, that police officers nake nore noney. Now we | ust
have to get there in the next com ng weeks.

COW SSI ONER BROMN: And then also I'd just like to
t hank those officers in traffic enforcenent and
nei ghborhood traffic NPO and traffic enforcenent officers
through their diligent efforts. Traffic has slowed down a
bit on Gand River and | just want to | et them know t hat
| amwatching. And | really appreciate it. Thank you, AC
Leval | ey.

ASSI STANT CHI EF LEVALLEY: Thank you.

VI CE- CHAI R JONES: The Vice-Chair recogni zes the
Vice-Chair Martin Jones. AC LeValley, how are you today,
sir?

ASSI STANT CHI EF LEVALLEY: |'mwell, sir. Thank you.
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VI CE-CHAIR JONES: Good. | just wanted to ask you a
qui ck question. Are we making any kind of progress with
t he Wayne County Prosecutor's Ofice in trying to get
some of these cases, the new ones and the old ones; are
we making any progress in trying to get these cases put
through the justice systemin a timely fashion. Is there
anything that's com ng about with us concern?

ASS| STANT CHI EF LEVALLEY: Through the Chair. Yes,
there is. W do recognize that there is a backlog in the
court systemright now because of the pandemic. W had a
very productive neeting yesterday with county officials,
city officials. The mayor was there, the chief, the chief
j udges, prosecutor, county executive, and we nade great
strides in finalizing our plan on howto limt that
backl og with a goal of trying to have that backl og
el i m nated before next sunmer. So that has things get
busier in the sunmmer as they traditionally do, and we're
not dealing with a backl og of cases. So we have, we have
a goal of having everything in place to really cut down
on that backlog by January of next year. So, it is being
addressed, definitely.

VI CE- CHAI R JONES: Thank you very nuch, sir. The
Vice-Chair turns the neeting back over to the chairman of

the Board, JimHolley, and thank you so nuch.
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CHAlI RPERSON HOLLEY: Thank you very nuch, Vice-Chair

Jones. Comm ssioner Bernard, you had a quick question,

COW SSI ONER BERNARD: Just a real quick question.
Chief Levalley, can you, at the next neeting that you
have |1 ke that with the chief judges and so forth, can
you al so have the head of the public defender's office
there? Justice is two-sided, it's not just the police
side. It's also the fender's side as the fourth amendnent
rights. You could include themto nmake these
accomuodat i ons because every defendant is entitled to a
defense lawer. So |I think they should be at the table.
That's just a recommendati on.

ASSI STANT CHI EF LEVALLEY: Alright. Thank you.

CHAlI RPERSON HOLLEY: Thank you, Conm ssioner. | thank
all of you for your questions. Thank you, Assistant Chief
LeVal | ey. Thank you very nuch for representing the
departnment. | want to just rem nd you that we are
basi cal |y suspending the presentations in order to get to
the interviews. Before | do that, | just want you to know
this, Comm ssioner Burch, that anything that you fee
| i ke that you don't have a chance to really get in, just
| et us know and we'll have themrespond to it on the
record as well. Conm ssioner Burton, | think you asked
some great questions and | just want to nmake sure if you

just put themin witing. If you don't want to, it's
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okay. But | want to nake sure of the question, since you
said it's been a couple of years or so, | want to nake
sure these things get done so that you can have this

i nformation that you so deservingly want and need.

CHAlI RPERSON HOLLEY: So if you just put it in
witing, | would appreciate it very much. At this
particular time, | want you to know, | need to go into.

COW SSI ONER BURCH: A d busi ness, we are not doing
ol d busi ness or new.

CHAI RPERSON HOLLEY: We will do it, but we're not
going to do it right now Wat | want to do right nowis
the report fromthe InterimBoard Secretary and the
communi cations that she's received. And after that, |'m
going to all the presentations and after that we are
going to interviews, open interviews with the HR And
have asked Conm ssioner Jones to give us a purpose while
we are in this opening session for the interview for the
secretary of the Board. And then after that the HR
departnment will take charge. HR' s Ms. Tamara Terrance, if
you woul d pl ease. | apol ogi ze for messing up your first
name. Ms. Wite.

MS. WHI TE: Through the Chair, Honorabl e Board,
pl ease note the followng for the incomng information
and correspondence for this week. The Board received the

weekly DPD facial recognition technol ogy report for
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Oct ober 18th through Cctober 24th, 2021. Al so the Board
received the project green light report dated Cctober
25th, 2021. And also, the Board received various staff
reports. And for your information staff, will be sending
out the incom ng correspondence report and tel ephone
report for your information that includes outreach
contacts via calls, emails, and letters to the Board's
office so that you would know the various inquiries that
have been coming into the Board's office over the past
year and over the past nonth. Mre recently we have
recei ved numerous requests over the past year from

vari ous oversight agencies requesting research
information on establishing civilian oversight, Board
approved policies and best practices and ot her key
inquiries to obtain nore informati on about civilian
oversi ght and | aw enforcenent.

M5. WH TE: So we do want you to take a | ook at those
reports so that you will understand and know what vari ous
I nqui ri es have been comng in. Additionally, the Board's
staff plans to initiate a project regarding public
comments where we are al ready docunenting and capturing
public coments during the Board neetings and foll ow ng
up on those requests whether it's nmade to DPD OCl or the
Board. However the information going forward wll be

docunented in an official report and posted to the
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Board's web page for the public's viewing and information

to show the Board's continued responsiveness to the
community's concerns. Thank you. And that concl udes ny
report.

CHAI RPERSON HOLLEY: Thank you so nmuch, Ms. Wite. |
just want to also nention to you that we nmet with the
mayor, several of us nmet with the mayor and tal ked about
a plan for a community forum as Conm ssi oner Bernard
deals with its backl og. Comm ssioner Jones, this backl og,
in terns of where we are in the Gty of Detroit, why
there's a backl og. And so, hopefully, before the end of
the year, we have this conmmunity forumdealing just with
that. And the concerns that you, Conmm ssioner Bernard and
al so Commi ssioner Jones. W will basically put that on
t he agenda and | appreciate your concern and patients as
well. At this time, M. Brown, Robert Brown, would you be
able to give us the people there who want oral
communi cati ons?

MR. ROB BROMWN: Good afternoon, M. Chair. You
currently have eight speakers. I'Il call themby three's
or two's. The first speaker woul d be Lieutenant Mark
Young, LSA president, Ms. Bernie Smth, followed by
M nister Eric Blunt. Lieutenant Young.

LI EUTENANT YOUNG Good afternoon, dependable, not

expendable. I'msorry, but you don't get to apol ogi ze
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| ater. We don't get to apol ogize to the people that nake
CCRS against us. W don't need pontificators, we need
advocates. The same conm ssioner had threatened to
contact the DOJ. | recall a while back that the
comm ssi oner was accused of interviewi ng at a scene.
Where was that CCR? Wll, I'mgiving it to you today and
it's al so sustained. A conm ssioner |ast week accused a
conmi ssi oner of using departnental property and equi prent
to do their law practice, no investigation, a CCR given
sust ai ned. The sane conm ssioner stated she saw subjects
running fromthe DDC and gave thema ride. That al so goes
with the conplaint that was made | ast week. Investigated,
sustai ned. A conm ssioner |ast week asked anot her
conmi ssioner, did you take your meds?

LI EUTENANT YOUNG CCR sustai ned. Anot her
conmi ssioner is condescending to anot her conm ssi oner,
every nmeeting, nmultiple CCRS given, sustained. The
conmi ssion is being sued by a fell ow conm ssioner for
conduct and being arrested. Investigation conducted CCR
given multiple viol ations, sustained. A comm ssioner is
di srespectful, disruptive, every neeting every day gives
a CCR, multiple CCRS, sustained. The CCRS occurred in a
controlled environnment. Can you inmagine what it's |ike
for the officers out there responding every day to calls

for service? Too many conm ssioners, you neet too nuch
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and understand what those guys go through every day out
t here.

MR ROB BROMN: Ms. Bernie Smth.

M5. SM TH. Good afternoon conm ssioners. |'m going
to be very brief. Mark, kudos to what you're saying,
baby. Because you're agreeing to every bit of what | want
to say. In other words, | was at a |uncheon | ast week and
three women that were sitting across fromne were talking
negatively about the Police Departnent. Naturally, | had
tointerfere and tell themwhat | thought about them 1In
the neantine, |'mgoing to be very brief about this. One
of the ladies had a problemw th an incident that
happened to her at home. She's a senior wonman and she
said that the police did not get back to her after she
made the report. | took it upon nyself to find out what

Preci nct she was in. And | tal ked to the commander

nyself. So | just want to |l et you know, Commrander
Patterson, | give himkudos because he took tinme and he
sent soneone to her hone, | found out later. And | just

want to know that we have nore than one Precinct that
will take care of the seniors, and whoever has a probl em
Al'l you have to do is talk to the comnmander if you can't
get any results fromthe front office. Believe ne, our
police need our help and I'mall for themgetting a

raise. And | will be at the celebration and that's going
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to be one of ny topics when | talk to the mayor. Believe
me, I'mgoing to talk about the police and the rai se.
Take care and be blessed with all of you and be safe out
here. Take care. Bye bye.

CHAI RPERSON HOLLEY: Thank you, Ms. Smth.

MR ROB BROMN: M nister. Eric Blunt.

M NI STER BLUNT: Can you hear ne Board?

CHAl RPERSON HOLLEY: Yes, we can, sir.

M NI STER BLUNT: Yes. This is Mnister Eric Blunt
from Sacred Heart Catholic Church. This week's news
article that the leader of DPD's integrity unit was
arrested makes this departnment once again, the |aughing
stock of the nation. | just don't understand how the
sel ection process happens for this Police Departnent. So
stop the happy talk week after week in this neeting, get
real full once. And yes, it is nothing but happy talk
when the mayor rel eases another election year prom se of
conpl ete transparency of this and that, but we all know
that hiding corruption is the best thing this current
city admni stration does best. My interaction this week
wi th Conm ssioner Bernard as she canpaigned in a grocery
store parking lot was bizarre. First, she appeared in
sonmething | can describe as nothing |l ess than a Hal |l oneen

cost une.
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M NI STER BLUNT: She was wearing a jacket simlar to
that that the FBI wear and she had a large | aw
enf orcenent | ooking badge. | do not apol ogi ze for not
wasting nmy tinme with another conversation with her. The
conversation we had inside the CVS was the | ongest and
nmost di sturbing. The second time | returned her phone
call, both of these interactions nmade nme realize that she
i s anot her co-conspirator of this corruption. Next we
need to hear fromthe parlianmentarian on the definition
of appoi ntee versus at-large. Comm ssioner Jones
continues to nmake this bizarre assertion that is nothing
nore than a lie. Lastly, if this Board has accepted the
opinion that the police officer's union contract
supersedes the disciplinary authority of the city
charter, then nmake it clear when these contracts com ng,

MR ROB BROWN: M. Chair, your next two speakers
will be Ms. Sharon Parnell followed by Ms. Star Carter.
Ms. Parnell.

M5. PARNELL: Good afternoon. | just want to give
kudos out to the Second. Precinct and the Sixth Precinct.
Sunday norning, we had autistic nine-year-old girl
m ssing. They found her within two and a half hours and
she was safe. She was wal ki ng down Joy Road and
Geenfield. | don't know how she got down there from

Schaefer but anyway, thank you Second Precinct, thank
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you, Sixth Precinct. They had K-9 dogs and everything.

Thank you and have a great day.
M5. SMTH. Ch, that's wonderful. That was really
wonder f ul .

MR ROB BROMN: M. Chair, | don't see Ms. Carter. So

| go to Overwith, followed by Ms. Brenda HIl. Overwith
M. Chair, I'lIl wait on himand I'lIl go to Ms. Brenda
Hill. Ms. HII.

M5. HILL: Yes, |I'mhere. Thank you. This past week
there was sone disturbing news about the two officers
who' ve been involved with the towing and |I'msure there's
going to be sone nore officers. One of the officers
invol ved was with the integrity board. He was the | eader
of the integrity board. Here on this Board the tow ng
| ssue has been an issue forever, but really over the
three years since Gabe Leland on the city council was
I ndi cted and not hing. You continue to have a tow ng
conmttee, one Wllie Bell. |I hope you all are
I nvestigating that. But you all voted to have himon
anot her oversight board with the tow ng. He's either
I nept or corrupt. Both are not good and he shouldn't be
any part of it. Also, Martin Jones, | believe | called
hima fool, | don't know how that is worth himsilencing
me or trying to silence ne. | don't know | didn't use

any profanity. | could have called hima Tyrant, would
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t hat have been better? A dictator, Htler? | nean, there
are surely nore additives than fool that could be used.
And | guess | would have not been silenced or is it that
his ego was bigger than the public being able to speak?
Right now this Board is looking like a trial, |like there
are all kinds of things going on that's not necessary. |
don't think that, bless you, anyone who.

MR ROB BROMN: M. Chair, | go back to Overwith.

OVERW TH. CGood afternoon, Detroit, and to everybody
within earshot. |'ve been comng on in these neetings for
sonme tinme now, exposing or trying to speak about the
corruption in the Gty of Detroit. The whole City of
Detroit is corrupted. |I'mtal king about Law ence Akbar,
OCl, Melanie Wiite, BOPC, WIllie Bell, BOPC, Martin
Jones, his nose ain't clean. He has the whole city
council over there. [Audio Distortion]. Those lists of
nanmes that | just read off, conposed of the people right
now who are di senfranchising all the citizens of Detroit.
W have an el ection com ng up. W got conm ssioners
running again, but it's the Board of Police Conm ssioners
that ain't no way in, you know what, we need to be on the
Board of nothing. Nah, I"'mtalking to Martin Jones
specifically because he won the vice-chair and he's still

[Audi o Di stortion] sonething about me when Todd Bettison
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got over here lying about the fact that the case had been

I nvestigated. My case nunber is 20-11112.

OVERW TH: It's the nmurder of Keneisha Col eman, the
coverup or the nmurder has been done by Derek Mye,
captain of the homcide division wth the help and
assistance of Curtis Shale who's in the Chief's Ofice
ri ght now, James Crai g, Conmander, Eric Decker now who's
been pronoted to commander of a precinct. They have done
what they have done to the nother of Keneisha Col eman, is
reprehensible and the city is probably going to be liable
and end up having to pay for this whole situation. Now
the city has no defense what soever about the cover-up
being orchestrated by Wllie Bell Lawence Akbar, Derek
Maye

MR ROB BROMN: M. Chair, your |ast speaker will be
Ms. Joy. M ss Joy.

M5. JOY: Can you hear ne?

CHAlI RPERSON HOLLEY: Yes, we can.

MS. JOY: Welcone to the Board. As usual, |
appreciate you all for the hard work that you al ways do.
And the fairness that you extend and adm nister to those
speaking with very sensitive matters. And the respect
that is given to the speakers is very phenonenal,
outstanding. And |I'm so appreciative of how sonet hing was

occurring this week it happened, no, it was |ast week. It
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was |ast Friday and unit six or Precinct Six cane in and
hel ped with it. | was in a car, a transportation, they
were going to go away fromwhere | was supposed to go do
sonmet hing on the side. Like they were on a break and the
conpany didn't authorize it, but they did it anyway.
We're going to, but | called No. Six, | called
headquarters and | et them know that | needed some hel p.
They prayed, of course. And of course, as | was talking
about it while | was in the vehicle, they heard ne in the
front seat, the driver; but to make a long story short, |
ended up not harned. Everything went well and | do give
hi gh honors to Precinct Six and how they handled it and
hel ped me through it. So that was adm rable, kudos to No.
Si x. Kudos to headquarters, kudos to the conpassion and
t ender heart edness, and the diplomacy of Chair Holley, as
wel | as

MR ROB BROMN: M. Chair that was your |ast speaker

CHAlI RPERSON HOLLEY: Alright. Thank you very mnuch,
M. Brown. | thank all of you for your coments and those
who you are listening. | want to just say to you again,
like M. Overwith that we have to be careful. And | just
ask that we be careful about accusations. It nmakes ne
very unconfortabl e when you tal k about the conm ssioners
in a sense of tal king about accusations. You nake

accusations, but there's nothing that you have in terns
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of evidence to this or to that. | just want to nake sure

that this is trying to nake sure that we, for the nost
part, have the opportunity to talk about the police and
t he oversight that we are doing.

CHAl RPERSON HOLLEY: Ms. Hill, we don't have a
comm ttee over the tow ng. Comm ssioner Bell
Commi ssi oner Bernard... the Police Departnment has
oversi ght and we have three of our menbers on that to
make sure that we have sone indication of what's going on
over there. So there's nothing that Conm ssioner Bell or
any commi ssioner that this is basically, we gave this to
the Police Department because we felt like this was too
much for the conm ssioners to really do an effective job.
The other thing, Mnister Blunt who |I'mglad you were
able to get in this day, and as | respect all of you that
| had to the parlianmentarian and the |aw departnent, |
went to another |awer that has a reputation for being in
this kind of venue. And the thing about at-large or
appoi ntnment, it can be used interchangeably, Conm ssioner
Davis. According to the parliamentarian, according to the
| aw departnment. You can shake your head. |'mjust telling
you again and | can give you the witten report fromthe
| aw departnent. It is used interchangeably. So again,
don't know what | can do to nmake any of you just happy,

totally happy, I'mtrying so hard. But |I'mjust saying
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the little stuff Iike whether it is appointnent or at-
| arge, it's the substance of what we are trying to do to
make sure this comunity is safe? So again, | reached
out. It's not ny opinion. The only law | know is Matl ock
and Perry Mason. When | went to them they talked to
Lawer Wiitley, and also parlianmentarian Jackson. And so
i f you want anot her opinion, you can do that. Ri ght now
|*'mjust thanking you. | thank all of you for your
comrents and | thank you for being with us each and every
week that we are here because we need you to basically
help us do the work that we need to do as well and |
appreciate it so nuch. At this time Board nenbers | want
to nove to the.

COW SSI ONER HOLT: Announcenent s?

CHAI RPERSON HOLLEY: No.

COW SSI ONER BURCH: He said after the interview |
remenber what he said Annie. Thank you, Annie.

CHAlI RPERSON HOLLEY: So, | want to go to the
interview because | think it's inportant that we get into
this, and I want to nake sure that Tamara Terrance, the

HR for the Gty of Detroit has an opportunity to do her

job. At this particular tine, Ms. Terrance, | thank you
for your patience, | thank you for the work that you've
done. | thank you for being patient with all of us in

terns of getting these nanes to you. And at this tine
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"1l ask the Vice-Chair Jones to give us the reason why

we're going into this neeting.

VI CE-CHAIR JONES: Al right, Thank you, Chair Holl ey.
Conm ssi oners, as you know, we've received a | ot of
information in these past weeks about our duty and our
challenge to find a board secretary. The purpose of this
portion of the neeting is to conduct the interviews for
t he purpose of selecting a candidate for the secretary of
the board of the police conm ssion. So we can give this
our conplete and undivided attention or whatever. |'m
pretty sure that we can get through this thing and get
through it as painless as possible. So I'll turn it over
to Chair Holley or Ms. Tamara Terrance.

CHAlI RPERSON HOLLEY: At this particular time, | need
to have a notion to accept the HR report of the three
candi dates right now.

VI CE- CHAI R JONES: So noved.

CHAI RPERSON HCOLLEY: Nane the candi dates in your
noti on, please.

COW SSI ONER HOLT: | nove that we accept the nanes
of the three candidates, which are, | believe that's,
"1l spell it, Che Peterson, D Etta WI coxon and Ji nmy
Johnson are the candi dates whose nanes were subm tted for

secretary to the board.
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CHAI RPERSON HOLLEY: It's Che Peterson not Patterson,

Pet er son.

COW SSI ONER HOLT: Ch, thank you. Thank you,
Reverend Hol l ey, | nean, Chair Holl ey.

COW SSI ONER BURCH: To the Chair, if I"'mwong. |'m
sorry Annie. To the Chair. The third person that | have
Is a Peter Rose, is that incorrect for the third?

CHAl RPERSON HOLLEY: | don't have it. No, ma'am The
one we have is Jimy Johnson, Che Peterson, and D Etta
W/ coxon. Is there a second to the notion?

VI CE- CHAI R JONES: Second.

CHAI RPERSON HOLLEY: All in favor, say aye.

COMM SSI ONERS: Aye, aye, aye.

CHAl RPERSON HOLLEY: Oppose.

COW SSI ONER BERNARD: Yes, is anyone willing, the
maker of the notion was Annie Mae Holt. Are you willing
to accept the friendly anendnent that we be allowed to
consider to other candidates as well, Annie? Not at this
meeting, the next neeting and I'll explain when we get
Into the executive session.

CHAlI RPERSON HOLLEY: Alright. Ckay. And so did you
hear what Conm ssi oner

COW SSI ONER HOLT: Yes, | heard it, Chair Holley.

COW SSI ONER BERNARD: | think you'll find it

worthwhile; | nmean of the people that we have.
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CHAlI RPERSON HOLLEY: Right now I'mturning it over to

Ms. Terrance, HR of the City of Detroit. Thank you for
bei ng there today.

M5. TERRANCE: You're wel cone. Thanks.

COW SSI ONER HOLT: Chair Holley, I'msorry. | guess
| woul d need to know why Conmi ssi oner Bernard made that
friendly notion

CHAlI RPERSON HOLLEY: | hear you |oud and cl ear but
allow nme to do this because it throws a nonkey w ench
into the procedure that we're doing here, and we have
al ready adopted the agenda. And so the agenda is where we
are now. So |I'mjust asking, if you would please, let's
go to the... and we can talk to Conm ssioner Bernard at
another tinme if there is sonething el se we have to do but
right now!l want to go to HR Terrance, if you woul d,
pl ease.

M5. TERRANCE: Thank you. So we have three candi dates
today that we're going to interview, so |I'mgoing to ask
t he questions and then we're going to nove forward. Al so,
if we have tine, I'Il allow the candi dates to ask
guestions to us. I'll also give theman opportunity to
make sure that before we start the interview that they
understand, or if they have any questions prior to. So

the first candidate that we have waiting is, D Etta
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W coxon. Has she been admitted on? | have ny screen up
with the questions, Ml anie. Can you let nme know?

M5. WHI TE: Yes, we're noving her to the panelist
i nk. Thank you.

M5. TERRANCE: (Okay. Thanks. Good afternoon, M.

W | coxson, how are you? Ms. W/I coxson, can you hear ne?
M ss WIcoxon, are you able to hear nme? | don't know if
she's nut ed.

COW SSI ONER HOLT: She is not nmuted. |I'msorry, M.
Wi t e.

M5. WHI TE: Yes. Through the Chair. | was just going
to say that she is unmuted. Her m crophone i s unnuted but
we are sending a pronpt for her to activate her video.

MS. TERRANCE: Ckay, thanks.

COW SSI ONER BURTON:  Through the Chair.

CHAlI RPERSON HOLLEY: Yes, sir.

COW SSI ONER BURTON: |Is there any way we can take a
five-mnute recess. And in addition to the questions that
each conm ssioner raised today, do we have to stick with
the sanme questions for all of those that are interview ng
today, |ike we have in previous practice?

CHAlI RPERSON HOLLEY: This particular form here,
Conmi ssi oner Burton and that is the only person who is

going to ask questions, is the HR person
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COW SSI ONER BURTAIN: What |'m saying is, would they
be the sane questions for each one?

CHAI RPERSON HOLLEY: Yes, sir.

COW SSI ONER BURTON: Ckay. Can we take a three to
five mnute recess, real quick?

CHAI RPERSON HOLLEY: You nmay take three m nutes right
now while we try to find her, okay.

COW SSI ONER HOLT: Chair Hol |l ey.

CHAlI RPERSON HOLLEY: Yes, nmm'am

COW SSI ONER HOLT: May | make my announcenent ?

CHAI RPERSON HOLLEY: Wy don't you?

COW SSI ONER HOLT: Thank you. | didn't take notes
when Chief Wiite was at the conmunity relations nmeeting,
that AC LeValley nmentioned in his report. And the one
thing the observation that | nmade is that citizens kept
comng in and conpl ai ni ng about DPD, ignoring their
conpl ai nts regardi ng abandoned cars. And it was so
interesting to see how frustrated Chief Wite was that
one citizen could actually complain to the comm ssion
t hat she had been conpl ai ni ng about an abandoned car in
front of her hone. In that exanple, Chief Wite called
out the commander and basically said to the citizen, and
you speak to him and really to sone degree, the voice is
comng fromne. And | think when he made that declaration

to everyone on that neeting because it was |ike sonme 60
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peopl e on that neeting that citizens have rights to

expect that when they nmake a conpl ai nt about an abandoned
car in front of their homes, that DPD is supposed to get
on it imediately. In fact, that's the |east that we can
do to serve our comunity imediately. That's what | had
forgotten and then

CHAI RPERSON HOLLEY: | need to go. HR

COW SSI ONER HOLT: Thank you, Chair Holl ey.

CHAl RPERSON HOLLEY: You’'re wel come. HR Could we
have M. Peterson?

M5. TERRANCE: Ckay. |'mjust going to ask you all.
This is the previous candidate. | think she mght still
be on.

CHAlI RPERSON HOLLEY: Were you able to nake contact

with Ms. WIlcoxon? She's on, | think she's talking to her
now. | got it now.
MS. TERRANCE: Ckay. Ms. W/ coxon says she's still in

the waiting room

CHAlI RPERSON HOLLEY: Can you ask her to | og out and
| og back in while we got M. Peterson already?

MS. TERRANCE: Ckay.

CHAI RPERSON HOLLEY: Just log out and | og back in.
We'll get it next, Ms. Terrance?

M5. TERRANCE: Yes, she is going to |log off and cone

back on.
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CHAI RPERSON HOLLEY: Thank you so much. Can you
continue now wth M. Peterson? Thank you for your
pati ence, M. Peterson

COW SSI ONER CARTE: I'msorry. | see in the
attendees, there's a Jimmy Johnson, is that the sane
Ji my Johnson that was supposed to be interviewed as
wel | ?

CHAI RPERSON HOLLEY: Yes, it is.

COW SSI ONER CARTER: |s he supposed to be in the
wai ting roomor sonething |ike that?

M5. WHI TE: Through the Chair.

CHAlI RPERSON HOLLEY: Yes, nm'am

M5. WHI TE: Honorabl e Board, we are contacting al
the other interviewees and naking sure that they are

waiting in the waiting room which is where they are

supposed to be. And then staff notifies themto report to
the main nmeeting room W have experienced sonme technical

glitches. And so the timng is off. So thank you so nuch

for your patience.

CHAI RPERSON HOLLEY: So do | go to M. Peterson now,

Ms. White?
M5. WH TE: Yes, sir.
CHAI RPERSON HOLLEY: Okay. Tanar a.
M5. TERRANCE: M. Peterson, how are you?
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MR. PETERSON: |'m good, thank you. Thank you Board

for meeting with nme. | appreciate your tine.

M5. TERRANCE: So | first just want to introduce
nyself. |I'm Tamara Terrance. I'mthe talent acquisition
specialist assigned to work with the Board of Police
Comm ssioners to fill this vacancy. So what I'mgoing to
do is we're going to do a structured interview today. So
we're going to be asking you questions that are designed
to nmeasure how well you're fit for the departnent and the
specific job. So, we want you to describe a tinme or
situation in your past and we want you to be as specific
and concise as you can be. W want you to make sure that
you use a situation, tell us what you did and what
happened as a result. And then we want to al so ask that
you pl ease use work-rel ated exanples. During the
interview they'll be taking notes. I'll go on so as not
to disturb.

M5. TERRANCE: Once | asked you the question, |'l]
allow you tinme to answer the question. So those notes
will help us renenber your responses. Do you have any
questions before we begin the interview?

MR. PETERSON: No, ma'am

M5. TERRANCE: Ckay. So, I'Il get right into the
I nterview questions. So this first question is like a

techni cal question. Based on your experience, we want to
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know i f you could briefly explain how your previous

experience and or your education has prepared you for
this position. And when you answer, tell us about any
experience that you may have had in civilian oversight,
| aw enforcenent, the legal field or an admnistration, or
working with a board.

MR. PETERSON: Yes, and ny background, | ama
|l i censed attorney for the State of Mchigan. | worked for
the law firmof Jaffe Raitt Heuer & Weiss in Southfield.
And in ny direct previous job, | was the chief financial
of ficer of central city integrated health. And in that
position, we have nonthly board neetings with our board.
Also when | was with UAWretiree, nedical benefits trust,
| worked directly with our chief financial officer to
hel p prepare for the audit and budget subcommittees. So
I n those positions, I'mfamliar with the word oversight,
bei ng an ex-officio menber of the board of directors.
Al so, | ama past president of the |legal aid and
def enders association here in Detroit. And | also sit on
the board of directors for the Hannan Center, which is
here in Detroit, probably a couple of blocks fromthe VA
medi cal center on Wodward Avenue.

M5. TERRANCE: Thank you for that. So our next
guestion gives an insight for us on denonstrating self-

confidence. You discussed options that you woul d consi der
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I n handl i ng sonmeone who repeatedly refuses to conply with

reasonabl e directives or is openly disrespectful. And
when you answered this question, can you describe your
overal | managenent and | eadership style? And tell us how
many enpl oyees you've supervised in the past.

MR PETERSON: My overall |eadership style is firm
but fair. At any job everybody is there for one
under|lyi ng reason. They want the job they want to be
there. And what that expectation is kind of how I |ead
with the understandi ng and the expectation that you want
to be there. When it conmes to the, I'msorry, can you
repeat part of the... | have it. In nmy previous position,
| supervised four people when | was an attorney. W
wor ked as a team where you worked with paral egals and the
secretary and the notion delivery people. | don't know
t he exact nanme for what they're called, but | do have
| ots of supervisory experience. I'mfirmbut fair.
Dealing with difficult people, part of it is
under st andi ng what the underlying issue is. | don't think
anybody wants to be disrespectful. You know, sonetines
peopl e are just having a bad day, but really the thing |
try to dois try to figure out what the underlying
problemis.

MR. PETERSON: And can that problem be resol ved

amcably? If it can't be resolved am cably, then | would
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probably revert to the policy that's in place for

supervising officials and whether you're in a union
environment or at wll environment. A lot of tines there
are steps and there's a process that's in place for
separation with the enployee. But I'mthe kind of person
where | always think the best of people in, you know,
good, bad, right, wong or indifferent. | always don't
think that it's a real problemthat can't be solved. It's
really about trying to understand what their core issue
i's and resol ving that issue.

M5. TERRANCE: Ckay. Thank you. Can you al so just
tell us how successful and you're conmunicating the
information? How did you know that the way you
conmuni cated or the nmethod that you use was successful ?

MR PETERSON: | think it depends on the situation.
My father was in the mlitary and so | speak in a very
direct manner though | don't like to | eave room for
interpretation. It's one of those things where you kind
of know what |'mthinking and where I"'mat wth issues.
And one of the things that you'll see or that | expect to
see is if the situation calls for a change in behavior
"1l know the conmmuni cation was effective if that
communi cation has changed, or I'msorry, if that behavior
has changed, that's the underlying; nost conflicts are

behavioral in nature. And so when you have that

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

10/ 28/ 2021 Page 60

conversation, if the behavior has changed and you know,
it's been effective. And then | would say follow ng that
Is to make sure you have touch points, to nake sure that
behavi or stays the way that you want it to. So we may
have one conversation, but I'mgoing to follow up mybe a
week or two, just to nmake sure that the nessage is
received and we're still on the sane terns.

M5. TERRANCE: Thank you. So I'Il npbve on to the next
question. This question is with regard to organi zi ng,
pl anning and prioritizing work. So all of the tinmes we
are placed under pressure, or we may have conflicting
demands for our tinme at work. Miltiple projects may be
due at the sane tinme or two or nore people may require
our time or assistance. There are al so i nstances where
two or nore requests to conplete a project differently
m ght be required. Can you describe a tinme when you were
under pressure and you experienced conflict in demands at
wor k? Tell us how you handl ed that situation?

MR. PETERSON. As a CFO, you constantly have
conflicting demands. One of the things that | kind of got
into the habit of doing is witing ny nust have to do
| i st because in that position, in a lot of positions at
an executive level, sonmething is going to go wong.

Sonet hing's going to happen that's going to divert your

attention. So when it conmes to prioritizing, in ny |ast
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position, it was a 501 C3 nonprofit. W were essentially
a healthcare organization. The priority goes to, is a
menber being affected. As the nunber one priority, if
sonmeone's getting disproportionately affected or is

i nfecting our continuumof care or quality of care, then
that rises to the top of the list. So in other positions,
you just have to have a personal understandi ng of what
the priority and what the change is.

M5. TERRANCE: Thank you. So this next question is
with regards to conmuni cation. Tell us about a tinme when
it was necessary to respond to and interact or interact
with soneone who becane verbal |y abusive or nmay have been
difficult to communicate with? If you've never
encountered this situation, how would you respond in this
I nstance?

MR PETERSON: Thankfully, | never had a situation
where |'ve been disrespected but there have been tines
where conflict is part of work. You know, you don't know
If it's sonmething personal going on in the person's life,
that's really affecting what's going on, but it's all
about clear, concise conversation. | had an issue where
one of ny colleagues that reported to ne, she wasn't
getting the work done. And so she cane to ne and, you
know, she was in an elevated tone and it was just kind of

i ke, okay, | can, | see you're upset? Let's talk through
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this. | understand we have a lot of stuff that has to get

done, but that's the thing it has to get done. W have
all this that have to be done. W have work that has to
be done. If you're having a problem getting the work
done, then let's talk about it because if you' re not able
to get the work done for whatever reason, and |'m going
to have to get somebody in here that can get that work
done, whether | do it nyself or bring sonebody el se al ong
and she didn't take too kindly to that, she storned out
of my office.

MR. PETERSON: And unfortunately I was in a neeting
when it happened. So after ny neeting concluded, | wal ked

into her office and said, hey, let's talk. And you know,

she said, well, | didn't appreciate how you said that you
wll find sonmebody else. | told her, well, that's the
reality of the situation. |I need this done. The

organi zati on needs this done. And if you can't do it and
| need to get sonebody that can, whether that's replacing
you, whether that's bringing sonmebody else on to the
team but it has to get done. And after that

conversation, it really resonated that, I'mnot talking
about, get out, you're fired. This is an organi zati onal
priority that needs to be addressed.

M5. TERRANCE: kay. Thank you. So at this tine, I'm
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going to ask if you have any questions that you'd

like to ask us that we can answer for you

MR. PETERSON: The main question is what does success
| ook like in this position? Howwill | be nmeasured as
successful in this position?

M5. TERRANCE: Ckay. |'Il refer to the Chair or
soneone on the board.

CHAI RPERSON HOLLEY: | think Linda, can you answer
that for me? I'll give you a hug.

COW SSI ONER HOLT: You need to unnute.

CHAlI RPERSON HOLLEY: She's doing it now. Linda, |'m
asking you to unnute

COW SSI ONER BERNARD: | ' m sorry, M. Chairman.

CHAlI RPERSON HOLLEY: Did you hear the question?

COW SSI ONER BERNARD: Yes, | did. M. Peterson,
you' d be judged as successful in this position by how
wel | you neet the expectations of the Board in terns of
meeting its charter mandated responsibilities, which
i ncl ude providing policies that protect the comunity and
al so protect the officers with respect to our policies.
And nost inportantly, with respect to our addressing a
citizen's conplaints. Not only that though, it's also
your ability to deal with a highly diverse staff that is
very educated and very professional, your ability to deal

with the chief of police and his office. And nost
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i mportantly, your ability to wite summaries, nenoranduns
et cetera to the Board that explain what's happeni ng, not
only with the staff, but also what's happening on a best
practices basis.

CHAlI RPERSON HOLLEY: Conm ssioner Davis, can you give
It just another mnute or two of what you think he's
aski ng?

COW SSI ONER DAVI S: Wl |, Conm ssi oner Bernard
outlined, basically what | would say. W need to make
sure that whoever is selected is able to do the job as
mandated in the charter and help to notivate our staff to
make sure that we have everything acconplished, that we
need to have acconplished in a tinmely nmanner.

CHAlI RPERSON HOLLEY: Thank you so nuch, Tamar a.

M5. TERRANCE: You're welcone. Did you want to do
your conclusion or ---

COW SSI ONER BERNARD: M. Pet erson,

MS. TERRANCE: He didn't go off, did he?

CHAI RPERSON HOLLEY: No.

COW SSI ONER BERNARD: A cl osing statenent you're
saying from M. Peterson?

MS. TERRANCE: No, | was asking Chair Holley if he

wanted to give his closing but I'"lIl just et M. Peterson
know t hat once we're done with the selection, you'll be
notified and that notification wll be via email. Prior
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to that, if you have any questions, feel free to reach

out to nme via email, or you can call ne on the phone.

MR. PETERSON: Thank you, sir.

CHAI RPERSON HOLLEY: Do you have any ot her questions,
M. Peterson?

MR. PETERSON: | was wondering what woul d you, as the
Chair say the nost difficult part of this position is?

CHAI RPERSON HOLLEY: | think the nost difficult part
is just leadership. If you have people that's around you
that basically are independent thinkers. You ve got a
conm ssion that represents the whole city and they have
their idea of how they want to represent the city. You
have to work with a different type of conmm ssioners with
all different types of ideas. And also with the staff,
maki ng sure that the staff... And then also the police
departnment. And, you know, | think the best | can say to
you is that you just have to be able to work with
prof essi onal people, as well as non-professional people,
nmore than anything else. It's called | eadership

MR PETERSON: Thank you.

COW SSI ONER BURCH: Reverend Hol l ey, Chair Holl ey.

CHAlI RPERSON HOLLEY: Yes, ma'am

COW SSIONER BURCH: |'d like to ask M. Peterson
since he spoke so well, | just like to ask you, sir, how

woul d you address a concern that perhaps certain people
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may try to sway you fromyour integrity? Not according to
the charter or the bylaws or anything. How firmare you
to stand in your own integrity to speak the truth, no
matter what; would you speak the truth?

MR PETERSON: Forenost, |I'ma man of faith and so
know as long as |I'mwal king on the right side of the big
guy upstairs then | don't have to worry about what people
are going to say. Secondarily, I'"'ma licensed attorney.
So professionally | have skin in the gane to nmake sure
that | always do the right thing.

CHAI RPERSON HOLLEY: Thank you so nuch. Thank you
very much, conm ssioners. Tamara, you may go and take us
to the next candidate. Thank you so nuch, M. Peterson.

MR. PETERSON: You're wel cone. Thank you so nuch for
your tinme, conm ssioner.

CHAI RPERSON HOLLEY: No, thank you.

MS. TERRANCE: Thank you. You have a great day.

MR. PETERSON:. Thank you. You as well.

CHAI RPERSON HOLLEY: Ms. W/ coxon. Thank you for your
pati ence, conm ssioners. Thank you. Ms. White, can you
find her?

M5. WH TE: Yes, sir. Through the Chair, we're
| ocating her now.

CHAI RPERSON HOLLEY: Thank you.
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M5. TERRANCE: Ms. W/l coxson is trying to get back

on. | don't know. She said she received an email. |'m not
sure what that email was regarding. Was it to ask her to
get back one or ---

CHAI RPERSON HOLLEY: Let nme ask Ms. Wiite. She's the
one handling it?

M5. WHITE: Yes, sir. We're waiting for her to join
the attendee’s |ink.

CHAlI RPERSON HOLLEY: GCkay. Tamara, sonme good
guestions, excellent questions.

M5. TERRANCE: Thank you. | just incorporated sone of
what you guys gave nme with what we had. | appreciate
t hat .

M5. WHI TE: Okay. Through the Chair where we're
bringing over Ms. WIcoxon to the panelists.

M5. TERRANCE: |'msorry. Can you repeat that
Melanie, | didn't hear you?

M5. WH TE: Yes. Through the Chair. W' re bringing
over Ms. W/l coxon to the panelists Iink. Ckay. And she
shoul d be there. Mss W] coxon.

COW SSI ONER HOLT: She's here, Melanie, through the
Chair. She's here.

M5. WHITE: Yes, ma'am Through the Chair, M.

W | coxon, we've sent you a pronpt to enable your video,
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and | see that your mcrophone is enabled. If so, please,
pl ease speak and say your nane.

M5. WHI TE: kay through the Chair, M. Chair, we are
experiencing sone additional technical glitches with M.
W coxson's technol ogy and we can work with that and ask
her to test in the waiting room W can test it again in
the waiting roomand then bring the third candi date
forward if that is okay.

CHAlI RPERSON HOLLEY: Is that OK with you Tanara?

MS. TERRANCE: That's fine with ne.

M5. WHITE: Ms. WIcoxon, through the Chair. If you
can hear me, please log out of this main nmeeting room and
we w |l send you a neeting link to the waiting room for
you to log in there and for us to test your technol ogy.
So please log out of this neeting at this time. Thank you
so much. And if staff co-hosts could pl ease send
notification to ---

CHAlI RPERSON HCOLLEY: Ji my Johnson.

M5. WHITE: Yes, sir. Thank you. Again, M.

W | coxson, just please |log out and you can do so hy
pressing end to log out of this neeting and then we'l|l
contact you. Thank you so much. Okay. Through the Chair.

CHAI RPERSON HOLLEY: There she is.

M5. WH TE: Yes.
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1 CHAI RPERSON HOLLEY: Ms. W/ coxon, can you hear ne?

2 Can you hear ne? Can you hear ne?

3 M5. TERRANCE: W can't hear you

4 M5. WHITE: M. Chair, if it's okay with you and the

5 Honorable Board, if we can ask Ms. WIcoxon to please |og
6 out of this neeting so that we can test her technol ogy in
7 its entirety to ensure that it is working properly. So

8 please Ms. Wlcoxon if you could please |Iog out of this

9 neeting. Thank you so nuch

10 CHAl RPERSON HOLLEY: Ms. Wite, if she can't hear

11  you, | don't know how she going to | og out. You may have

12 to text her.

13 M5. WHITE: Staff is also naking attenpts to contact.
14 CHAlI RPERSON HOLLEY: | got you.

15 Ms. WHITE: And just for the record, | cannot renove
16 M. WIlcoxon fromthe nmeeting or else she won't be

17 allowed to cone back in. So |I'm making those

18 notifications. Thank you.

19 MS. TERRANCE: |'mgoing to text her.

20 MS. WHI TE: Thank you.

21 CHAlI RPERSON HOLLEY: Comm ssioner Bell, you wanted to
22 go into virtual, you see what's happeni ng.

23 M5. WHI TE: Ckay. Ms. W1 coxon has | ogged out. And so

24 we are now waiting for M. Jimy Johnson to arrive. Thank

25 you again for your patience, everyone.
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COWM SSI ONER BURCH: Chair Hol l ey, can | make ny

announcerent, just one?

CHAI RPERSON HOLLEY: Can you do it in two m nutes?

COWM SSI ONER BURCH:  Yes. Pershing H gh School is
going to have a trunk treat, he's always rushing ne,
right. Going to have a trunk treat tonorrow at Pershing
H gh School. Everybody know where Pershing is, at five
o' cl ock

CHAI RPERSON HOLLEY: And it's very nice of you. It's
ni ce and quick. | appreciate that.

COW SSI ONER BURCH: |s that good?

CHAI RPERSON HCOLLEY: That's good. |'m proud of you.

COW SSI ONER BURCH: M. Brown cal |l ed ne too.

CHAI RPERSON HCOLLEY: Can we find M. Johnson, M.
Wiite; can we find hinf

COW SSI ONER BURCH: M. Johnson | ost.

M5. WHI TE: Through the Chair?

CHAI RPERSON HCOLLEY: Yes, ma ma' am

M5. WHITE: We are still waiting on M. Johnson to
j oin.

CHAI RPERSON HOLLEY: Ckay.

M5. WH TE: Thank you so nuch.

COW SSI ONER BERNARD: M. Chairnan, can | nove that
perhaps we will adjourn the balance of this until next

week, since we're all just wasting tinme?
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CHAI RPERSON HOLLEY: G ve ne another 10 m nutes and

maybe we' || do just that. Gve ne another 10 m nutes.

COW SSI ONER BERNARD: Ckay.

COW SSI ONER BURCH: Anot her announcenent. | have
anot her one too, Chair Holl ey.

CHAlI RPERSON HOLLEY: Well, you got two m nutes.

COW SSI ONER BURCH: W have a new conmander... No,
we don't. Wait a minute. Let ne take that back. The
present Commander Slappy is on |eave and the person
taking her place is Captain Johnson. W have the notable
Commander, Kyra Hope, who is what she calls the wavering
Commander right now for No. 11. So we just pray, |ike you
were saying, Annie, we're going to get sonebody that's
accountable to the citizens. That's it.

CHAI RPERSON HOLLEY: Thank you, Conmi ssioner.

COW SSI ONER BURCH: | thank you. | hope everybody
heard that.

COW SSI ONER HOLT: Right, we heard. So you're saying
Commander Hope is up in your place as well?

COW SSI ONER OLT: Yes, but she scrolls through.
That's what |'m saying. Wat's going on? Yes.

COW SSI ONER HOLT: That's awesone.

COW SSI ONER BURCH: Awesone, alright.

CHAI RPERSON HOLLEY: Conm ssioners, don't get fluid

here. You know, this is a whole up.
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COW SSI ONER BURCH: I1t's all good, Chair Holl ey.

What we're saying is all good.

COW SSI ONER HOLT: We're utilizing this tine.

CHAI RPERSON HOLLEY: | know, but | know how you all
get to talKk.

COW SSI ONER HOLT: You didn't want to adjourn yet.

CHAlI RPERSON HOLLEY: | know, but I'mtrying to get...
Can we find Jimry Johnson, Ms. Wite? |'"msorry to keep
bot hering you. The people are getting restless.

COW SSI ONER BURCH: That's right. Beautiful |adies
are getting restless.

M5. WHI TE: Through the Chair. W are still l|ocating
M. Johnson. And if Ms. Terrance coul d pl ease answer your
phone offline. Thank you so nuch.

CHAI RPERSON HOLLEY: Okay. | got five nore m nutes,
Conmi ssi oner Bernard, so be patient.

COW SSI ONER BERNARD: Yes. M. Chai rman.

COW SSI ONER BURCH: You all don't want me to sing,
do you, Reverend Holley.. I'mso happy. Were's
Commi ssi oner Burton, so proud of you, so proud.

COW SSI ONER HOLT: Yes.

COW SSI ONER BURCH: Proud of you too, Conm ssioner
Davi s.

COW SSI ONER HOLT: Yes, please do. Please do, nake

sure.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

10/ 28/ 2021 Page 73
COW SSI ONER BURCH:  Yes.

COW SSI ONER HOLT: Then he starts saying we don't
care, which is not true.

M5. WHI TE: Through the Chair.

CHAlI RPERSON HOLLEY: Yes, ma'am

M5. WHITE: |If you could just give us one nore mnute
to see if M. Johnson is able to log in and if not, then
we will consider that as a technical issue.

CHAI RPERSON HOLLEY: Okay. Alright.

COW SSI ONER BURCH: See, that's one of the
recommendations that | said when we would do foruns |ike
this, we should only address candi dates for the day's
neeting. Not all that other. W could have omtted the
police report because our questions aren't answered, AC
Levalley, if that's what |'msaying is too nuch tinme that
you're trying to squeeze in there.

COW SSI ONER HOLT. | don’t know, Conmi ssioner Burch.
| felt Iike AC LeValley's report was,

COW SSI ONER BURCH: |'m not taking anything fromit,
Annie. | said it's taking up the time with this. W
woul d' ve had nore tinme to address the technol ogy of this.

CHAI RPERSON HOLLEY: But we've been dealing with
technol ogy here for the last 30 mnutes and we still have
not gotten it right. | don't think five nore hours would

have nmade any difference.
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COW SSI ONER BURCH: No technol ogy has been like this

Is COVID started.

COW SSI ONER BERNARD: No,

MS. WHTE: M. Chair,

COW SSI ONER BERNARD: The fault is not ours. It's on
their end, quite frankly.

MS. WHHTE: M. Chair.

CHAlI RPERSON HOLLEY: Yes, nmm'am

MS. WH TE: We have not been able to reach M.
Johnson.

CHAlI RPERSON HOLLEY: You have or have not.

MS, WHI TE: We have not.

CHAlI RPERSON HOLLEY: Gkay. So what woul d you advi se
me to do, Secretary White? Adjourn?

M5. WHI TE: Yes, sir.

COW SSI ONER BELL: So nove.

COW SSI ONER BERNARD: Second, .

COW SSI ONER BURCH: Thi rd.

COW SSI ONER BROMN:  Thr ough the Chair.

CHAI RPERSON HOLLEY: Yes, sir.

COW SSI ONER BROAN: M ght | add that if we're going
to revisit this next week, why don't we just have the
candi dates conme down there and they could sit in the
Boardroom under the caneras and the equi pnent we have

there and they can be live in front of the public or
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however we do it. However we set that up, they're there.

In that way that elimnates any of the glitches whether
it is on our part or the part of the candidates. | think
I f they just canme down there,

M5. TERRANCE: |'msorry. This is Tamara. M. Johnson
I's in Tennessee.

COW SSI ONER BERNARD: That has nothing to do with
it. He could be in Hong Kong, he could still be on this
call, but this.

M5. TERRANCE: No, | made for a bid when he says,
come to the |ocation

CHAI RPERSON HOLLEY: All in favor, say aye.

COW SSI ONERS:  Aye.

COW SSI ONER HOLT: What ? Are we adj ourni ng?

CHAlI RPERSON HOLLEY: Yes, ma'am

COW SSI ONER BERNARD: Yes, we just adjourned.

COW SSI ONER HOLT: Thank you, aye.

COW SSI ONER DAVIS: W're not going to finish the
rest of the agenda?

COW SSI ONER BELL: No, we're going.

COW SSI ONER BURCH: The agenda is gone, | guess.

COW SSI ONER BELL: The notion's been nmade.

CHAlI RPERSON HOLLEY: COWM SSI ONER Davis, did | mss

anyt hi ng?
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COW SSI ONER DAVIS: No. | was just asking since we
didn't do unfinished business or new busi ness or
announcenent s.

COW SSI ONER HOLT: We did announcenents or | did.

COWM SSI ONER BURCH: | did, nobody el se did.

CHAI RPERSON HOLLEY: See you next week and we'll get
it all straight.

COWM SSI ONER HOLT: Thank you, Chair Holl ey.

COWMM SSI ONER BURCH: God bl ess you.

(Meeting Concluded at 4:57p.m)
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STATE OF M CH GAN )

)
COUNTY OF WAYNE )

RECORDER S CERTI FI CATE AND NOTARI ZATI ON

|, Donal d Handysi de, Court Recorder, do
hereby certify that on October 28, 2021, at 3:00
p.m, | did record the Detroit BOPC neeting, the
sane being | ater reduced to typewiting and that the
foregoing is a true and accurate transcription of
said electronic recording taken at such tinme and
pl ace.

| further certify that | amnot related to
or enployed by any party of this cause or their

respective counsel

-~ N

DONALD HANDYSI DE ( CER 1464)
Notary Public

My Conm ssion Expires: 5/6/2020
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