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·1· · · · MS. WHITE: Good afternoon again and welcome to the

·2· ·Detroit Board of Commissioners meeting. And please note

·3· ·the following reminders for virtual meeting on Zoom.us. A

·4· ·message regarding zoom policies: attendees do not need to

·5· ·identify themselves unless they would like to make a

·6· ·comment. Attendees can phone in to the meeting and phone

·7· ·numbers will be masked by zoom.

·8· · · · If attendees join in by computer without a zoom

·9· ·account, they may be prompted for a name and email. The

10· ·email is not visible to panelists or attendees. This is a

11· ·prompt from zoom, not the city of Detroit. Additionally,

12· ·the email address does not need to be your true email

13· ·address. It can be none@none.com or anything similar will

14· ·be fine for logging in.

15· · · · A reminder about the meeting forum. As a reminder,

16· ·please adhere to the Board's Bylaws and zoom's policies

17· ·of using this forum appropriately. Failure to adhere to

18· ·the policies will result in dismissal from the meeting.

19· ·Accessing zoom platforms requires adherence to all

20· ·policies.

21· · · · Regarding BOPC contact information, for

22· ·administration please dial (313) 596-1830. You may email

23· ·the board of commissioners at bopc@DetroitMi.gov.

24· ·Regarding complaint investigations, for the office of the

25· ·chief investigator, to file a non-criminal complaint lase



·1· ·dial the 24-hour complaint line at (313) 596-2499. The

·2· ·fax number is (313) 596-1831. And you may also file a

·3· ·complaint online at the City’s website at

·4· ·detroitmi.gov/BOPC.

·5· · · · Regarding BOPC information resources, the city’s

·6· ·website at detroitmi.gov/BOPC to find the meeting

·7· ·calendar minutes, reports, presentations, draft policy

·8· ·directives, video links and much more. You may also join

·9· ·the email list for weekly agendas. And you may contact us

10· ·at BOPC@Detroitmi.gov, or you may call (313) 596-1830 and

11· ·provide your email address to get the draft agenda,

12· ·distributed each Tuesday to over 360 people. You may also

13· ·subscribe to GovDelivery where there are over 7,200

14· ·people now receive BOPC news alerts and draft agendas.

15· ·Please also sign up on the Detroitmi.gov homepage for

16· ·more information. Also note the BOPC Zoom link and other

17· ·information is also available on the Board’s Facebook

18· ·page.

19· · · · Regarding public comments instructions, the virtual

20· ·meeting will use a forum for public comments and you can

21· ·sign up on Smartsheet without an email address. The board

22· ·of police commissioners allows one hour from 3:00 to 4:00

23· ·PM for the public to request to speak during public

24· ·comments or oral communications on the agenda. To make a

25· ·request without Smartsheet, meeting participants may use



·1· ·the "raise hand" icon on the website, or they may press

·2· ·star nine (*9) on the telephone.

·3· · · · Important reminders for public comments. Upon

·4· ·joining the meeting, participants will join the meeting

·5· ·muted. Please do not start your video unless invited to

·6· ·do so by the host. Video, images, or unprotected speech

·7· ·deemed inappropriate by the Chair will result in your

·8· ·dismissal from the meeting. Please remember that you may

·9· ·complete the Smartsheet form. Remember you may use the

10· ·Zoom controls on your computer screen to “raise hand,” or

11· ·you may dial star nine (*9) from a mobile device. You may

12· ·use any one of these options by 4:00 PM to be

13· ·acknowledged for public comments.

14· · · · And lastly regarding public comment, each speaker

15· ·will have two minutes to speak during public comments.

16· ·The BOPC staff will acknowledge each speaker. We ask that

17· ·you remain respectful and professional and refrain from

18· ·violating the Board's Bylaws, zoom's terms of services,

19· ·and other relevant laws and ordinances, which are posted

20· ·on all meeting access forums.

21· · · · Please silence your phones and other background

22· ·sounds to prevent interrupting the meeting. Honorable

23· ·Board you have received several email correspondences in

24· ·preparation for this afternoon’s meeting as well as the

25· ·closed session so please check you inboxes for that



·1· ·information. That concludes the meeting announcement and

·2· ·now Chairperson Holley.

·3· · · · CHAIRPERSON HOLLEY: Thank you so much, Ms. White.

·4· ·Good afternoon to each and every one of you. Jim Holley

·5· ·Chairperson of the Board of Police Commissioners. This

·6· ·meeting will now come to order. I welcome for invocation,

·7· ·Chaplain Jacqueline Timmons. Welcome, we thank you for

·8· ·being with us.

·9· · · · CHAPLAIN TIMMONS: Thank you. Let us pray. Father, we

10· ·just thank you for this day, God. We just thank you for

11· ·your love, your grace, and your mercy. We ask, oh God, we

12· ·are thankful and we ask you to cover our governor in the

13· ·State of Michigan, our mayor, the City of Detroit, the

14· ·city council members, the Detroit Police Department, the

15· ·chaplains' corps, and our community. Father, we ask a

16· ·special blessing upon the Board of Police Commissioners

17· ·of God, as they come together, Father to bless our

18· ·community, to help our community, to help and bless the

19· ·City of Detroit. We pray, oh God, that your will, will be

20· ·done. And we thank you. Holy Spirit for your presence. We

21· ·thank you that you will lead them and that you will guide

22· ·them and that you will get the honor and the glory. We

23· ·thank you and give you praise in Jesus' name. Amen.

24· · · · COMMISSIONERS: Amen.
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·1· · · · CHAIRPERSON HOLLEY: Thank you so much, Chaplain

·2· ·Timmons. You can pray for us anytime. Thank you so much.

·3· · · · CHAPLAIN TIMMONS: Thank you. God bless.

·4· · · · CHAIRPERSON HOLLEY: Mr. Brown you’re up next.

·5· · · · MR. ROBERT BROWN: Yes sir. Good afternoon, Mr.

·6· ·Chair, this Honorable Board and citizens of Detroit. The

·7· ·Board of Police Commission Mission summary. The Board of

·8· ·Police Commission, BOPC is a civilian agency that

·9· ·exercises supervisor control and oversight of the Detroit

10· ·Police Department DPD as set forth in the charter. The

11· ·Board has 11 members, 70 elected by District, 4 appointed

12· ·by the mayor with the consent of the Detroit City

13· ·Council. The Board meets every week as a committee of the

14· ·whole, including 12 communities/evening meetings in the

15· ·district. The BOPC is the oversight agency for the

16· ·Detroit Police Department. That department policy rules

17· ·and regulation governs the Detroit Police Department is

18· ·jointly developed by the mayor, chief of police, and the

19· ·Board. The Board has subpoena power under the charter

20· ·that can be used for investigative purposes. The

21· ·commissioners also review and approve the DPD budget

22· ·pursuant to the charter, investigate non-criminal citizen

23· ·complaints, acts as the final authority in opposing and

24· ·reviewing the discipline of employees of the department,

25· ·receives and hear disqualification appeals from police



·1· ·recruits hoping to enter the Detroit Police Academy. The

·2· ·BOPC makes an annual report to the mayor, city council,

·3· ·and the public of BOPC activities and accomplishments.

·4· ·Mr. Chair, the reading of the summary.

·5· · · · CHAIRPERSON HOLLEY: Thanks you Mr. Brown very much

·6· ·At this time I’m going to ask the Interim Board Secretary

·7· ·White. If you can give the roll call, please.

·8· · · · MRS. WHITE: Yes, sir. Through the Chair, Vice-

·9· ·Chairperson, Commission, Martin Jones.

10· · · · VICE-CHAIR JONES: Good afternoon. Vice-Chair, Martin

11· ·Jones here and present and everything, welcoming all of

12· ·our community partners, as well as the Detroit Police

13· ·Department and all of the executives. Any other elected

14· ·or appointed officials that are with us at the zoom

15· ·meeting today, we thank you for attending and we look

16· ·forward to a great meeting

17· · · · MRS. WHITE: Commissioner Jesus Hernandez, At-Large.

18· ·Commissioner, Annie Mae Holts, At-Large.

19· · · · COMMISSIONER HOLT: Good afternoon, Commissioner

20· ·Annie Holt, At Large.

21· · · · MS. WHITE: Thank you. Commissioner Holt, if you

22· ·could please give your introduction again, please. We had

23· ·some difficulties hearing you,

24· · · · COMMISSIONER HOLT: Good afternoon. Commissioner

25· ·Annie Holt, At Large. How is that?



·1· · · · MS. WHITE: Yes, ma'am, thank you.

·2

·3· · · · COMMISSIONER HOLT: All right now, Ms. White, you

·4· ·know this computer. I become phobic. Thank you.

·5· · · · MRS. WHITE: Thank you. District 1, Commissioner

·6· ·Darryl Brown.

·7· · · · COMMISSIONER BROWN: Good afternoon, everyone.

·8· ·Commissioner Brown District 1.

·9· · · · MRS. WHITE: District 2. Commissioner, Linda Bernard.

10· · · · COMMISSIONER BERNARD: Good afternoon, everyone.

11· ·Attorney Linda Bernard representing District 2. Good to

12· ·see everybody today.

13· · · · COMMISSIONER HOLT: You too.

14· · · · COMMISSIONER BERNARD: Thank you.

15· · · · MRS. WHITE: District 3. Commissioner Shirley A.

16· ·Burch.

17· · · · COMMISSIONER BURCH: Good afternoon, everyone. I am

18· ·Commissioner Shirley Burch of District 3, where we

19· ·respect and love each other.

20· · · · MRS. WHITE: District 4, Commissioner Willie E.

21· ·Bell.

22· · · · COMMISSIONER BELL: Present. Thank you.

23· · · · MRS. WHITE: District 5, Commissioner Willie E.

24· ·Burton. District 6, Commissioner Lisa Carter.



·1· · · · COMMISSIONER CARTER: Good afternoon, everyone. Lisa

·2· ·Carter, District 6.

·3

·4· · · · MRS. WHITE: District 7, Commissioner William M.

·5· ·Davis.

·6· · · · COMMISSIONER DAVIS: Good afternoon, everyone. Police

·7· ·Commissioner, William M. Davis, District 7. Officers,

·8· ·love where you work. Officers love where you work. Also,

·9· ·Chairperson, I've had my hand up for about eight minutes

10· ·now.

11· · · · CHAIRPERSON HOLLEY: I guess I saw your hand, but I

12· ·don't understand why you have your hand up so early in

13· ·the meeting?

14· · · · COMMISSIONER DAVIS: Well, I was going to raise a

15· ·point that other people have raised in the past. Also,

16· ·the fact that when the Board Secretary gives to meeting

17· ·rules and regulations, that's before most of the public

18· ·even joins us.

19· · · · CHAIRPERSON HOLLEY: Okay. Will you let me know how

20· ·you think it ought to be done after the meeting or

21· ·during? Get to me and let me know what you want me to do,

22· ·okay.

23· · · · COMMISSIONER DAVIS: Well, you shouldn't give the

24· ·rules before people are required to be at the meeting.



·1· · · · VICE-CHAIR JONES: Through the Chair, this particular

·2· ·part of the meeting is for the introduction of the police

·3· ·commissioners. We should hold that discussion afterward.

·4

·5· · · · CHAIRPERSON HOLLEY: All right. Thank you very much.

·6· ·Can you continue, Ms. White?

·7· · · · MRS. WHITE: Yes, sir. Through the Chair, you do have

·8· ·a quorum.

·9· · · · CHAIRPERSON HOLLEY: Okay. Thank you so much.

10· · · · COMMISSIONER BROWN: Mr. Chairman.

11· · · · CHAIRPERSON HOLLEY: it's going to be, yes, go ahead,

12· ·Mr. Brown.

13· · · · COMMISSIONER BROWN: Not to be the dead horse, but

14· ·that information, the Board don't need that information.

15· ·The public does. And that's what Commissioner Davis'

16· ·point was. It's not the Board that needs to hear that

17· ·information. The public needs to hear it and they're not

18· ·open to the meeting yet. That's the point of the comment.

19· · · · COMMISSIONER DAVIS: Unless you're hiding something.

20· · · · COMMISSIONER BROWN: Thank you, Mr. Chairman.

21· · · · COMMISSIONER BELL: Mr. Chairman, point of order.

22· · · · CHAIRPERSON HOLLEY: Let me just before you, because

23· ·we're getting off, I mean like, I, have only gone 3

24· ·minutes into the meeting yet. Let me just ask you, if it



·1· ·is 3 o'clock is when we start, isn't everybody in the

·2· ·community, as well as us on the call.

·3· · · · COMMISSIONER BROWN: We're not starting it at 3

·4· ·o'clock. She's reading that before 3 o'clock. That's the

·5· ·point that he was trying to make. If it's going to be

·6· ·read at 3 o'clock, then it's okay to do that. Then the

·7· ·public rules.

·8· · · · CHAIRPERSON HOLLEY: All right, we can handle that.

·9· · · · COMMISSIONER DAVIS: She started reading it at seven

10· ·minutes to three.

11· · · · COMMISSIONER BROWN: Thank you.

12· · · · CHAIRPERSON HOLLEY: Okay. I'll apologize. You're

13· ·absolutely right. Thank you so much for that. I'd like to

14· ·entertain a motion for the approval of the agenda for

15· ·September the 16th, 2021.

16· · · · COMMISSIONER BERNARD: So move.

17· · · · VICE-CHAIR JONES: Support.

18· · · · CHAIRPERSON HOLLEY: All favor to say aye.

19· · · · COMMISSIONERS: Aye.

20· · · · CHAIRPERSON HOLLEY: Oppose.

21· · · · COMMISSIONER DAVIS: Oppose.

22· · · · CHAIRPERSON HOLLEY: There is no opposition to the

23· ·agenda. What's your correction? Do you have a correction?

24· · · · COMMISSIONER DAVIS: Yes, in that the document is not

25· ·correct. And that it was pointed out to me most recently



·1· ·that by our charter and by our bylaws, we do not have

·2· ·anyone designated as, At Large, you know, there's an

·3· ·elected and there is appointee or either it could be just

·4· ·commissioner, but we do not have anyone that is, At

·5· ·Large. We have no one that's elected citywide. So that's

·6· ·a misrepresentation.

·7· · · · CHAIRPERSON HOLLEY: All right. So noted. All the

·8· ·people say, aye, again, please.

·9· · · · COMMISSIONERS: Aye.

10· · · · CHAIRPERSON HOLLEY: All oppose.

11· · · · COMMISSIONER DAVIS: Oppose.

12· · · · CHAIRPERSON HOLLEY: Approval of the minutes of the

13· ·previous meeting. That was for September 9th, 2021. Any

14· ·questions, any corrections to the minutes? Hearing no

15· ·corrections, can I have a motion?

16· · · · COMMISSIONER BERNARD: Move for approval.

17· · · · CHAIRPERSON HOLLEY: Second. All in favor, say aye.

18· · · · COMMISSIONERS: Aye. Aye.

19· · · · CHAIRPERSON HOLLEY: Oppose. All right. Thank you so

20· ·much. And the other two things that you mentioned Board

21· ·members, I will address it as well. At this time, Ms.

22· ·White, can you give an introduction for the staff?

23· · · · MRS. WHITE: Yes, sir. Through the Chair, just for

24· ·going to the staff introductions, I do see where

25· ·Commissioner Jesus Hernandez has joined the line.



·1· · · · CHAIRPERSON HOLLEY: Very good.

·2· · · · MRS. WHITE: Thank you. And also regarding other

·3· ·members who are present on the line the department,

·4· ·excuse me, other city entities, the Department of

·5· ·Innovation and Technology is monitoring today's Board

·6· ·meeting. And I will move into the Board staff

·7· ·introductions. Mr. Robert Brown, Administrative

·8· ·Specialist is present, Ms. Theresa Blossom, Community

·9· ·Relations Coordinator, Ms. Jonya Underwood,

10· ·Administrative Assistant, Investigator Tiffany Stewart,

11· ·Director Katrina Patillo, Director of Police Personnel,

12· ·Assistant Corporation, Counsel, Erica Savage, Whitley,

13· ·Interim Chief Investigator Lawrence Akbar, Supervising

14· ·Investigator, Ainsley Crowell, Acting Supervising

15· ·Investigator LiSonya Sloan, Acting Supervising

16· ·Investigator Rosalia Madrigal. And that concludes the

17· ·staff introductions today, sir.

18· · · · CHAIRPERSON HOLLEY: And thank you very much.

19· ·Representing the Chief, is it, Deputy Chief Wilson?

20· · · · DEPUTY CHIEF WILSON: That's correct, sir.

21· · · · CHAIRPERSON HOLLEY: It's so good to have you with us

22· ·this afternoon. Thank you for being there. And can you

23· ·give us an idea of who's with you today?

24· · · · DEPUTY CHIEF WILSON: I'll start off. I've got Chris

25· ·Graveline and Captain Lena Liddell from Professional



·1· ·Standards, Bureau, Commander Michael McGinnis from Major

·2· ·Crimes, Second Deputy Chief Rudy Harper from the Chief's

·3· ·Office, Lieutenant Mark Young, president of the

·4· ·Lieutenants and Sergeants Association, Legal Advisor, DC

·5· ·Grant Ha, Agency, CFO Nevrus Nazarko, Lieutenant Richard

·6· ·Ferguson, and lastly Director Reid, Branch Wilson from

·7· ·our office of Analysis and Strategy.

·8· · · · CHAIRPERSON HOLLEY: Thank you so much. And thank all

·9· ·of you for being patient with me as well. I just have a

10· ·few remarks as always at the beginning of the meeting.

11· · · · MRS. WHITE: Mr. Chairperson.

12· · · · CHAIRPERSON HOLLEY: Yes.

13· · · · MRS. WHITE: If I may also introduce the special VIP

14· ·guests and other elected officials or representatives,

15· ·sir.

16· · · · CHAIRPERSON HOLLEY: Sure you can.

17· · · · MRS. WHITE: Yes, sir. Through the Chair, Ms. Marie

18· ·Overall of State Representative Tyrone Carter's Office is

19· ·present. Lieutenant Mark Young of the Lieutenants and

20· ·Sergeants Association has already been acknowledged. And

21· ·that concludes the notice that I have for elected

22· ·officials or representatives. Thank you.

23· · · · CHAIRPERSON HOLLEY: And I thank you and for

24· ·reminding me, and certainly, counted to my head and not

25· ·to my heart. At this particular time I just want to



·1· ·remind you that last week, the Board voted to authorize

·2· ·the office of contracting and procurement to support open

·3· ·bids, awarded tow contracts among other key items. The

·4· ·Board would still maintain power of the Detroit Police

·5· ·Department, tow operations, and the department's tow

·6· ·monitored regarding the police authorized towing as well

·7· ·as the conduct of other review and evaluations of the

·8· ·contracts. So I want to make sure that we all understand

·9· ·the operations and to exist with the enforcing the tow

10· ·rules alignment with the city's contract process that all

11· ·of us, the Board of Police Commissioner, tow rules and

12· ·guidelines. We will still be following it.

13· · · · CHAIRPERSON HOLLEY: For more information, if you

14· ·really basically need more than what I'm saying to you

15· ·this afternoon. I want you to know that you can basically

16· ·look at the Resolution that was approved on September 9th

17· ·and certainly, as always I appreciate your cooperation

18· ·with each and every one of you. I never want any of you

19· ·to think that I take your kindness or your cooperation

20· ·for granted. Please note that the city council recently

21· ·held a public hearing, discussing the proposed tow

22· ·ordinance, the ordinance introduced by councilor

23· ·President Jones and our Board attorney, Attorney Whitley

24· ·will provide a copy of the revised proposed towing

25· ·ordinance, and give you updates. And we try to do all of



·1· ·that for you next week so that everybody will have an

·2· ·understanding of what took place in the last two weeks. I

·3· ·also want to remind you, and I'm very grateful to Ms.

·4· ·Blossom, Ms. White, and certainly for Chief White and for

·5· ·all the people that basically have helped me with this

·6· ·project.

·7· · · · CHAIRPERSON HOLLEY: And that is the Commissioners,

·8· ·you have an office desk space in the Precincts for your

·9· ·use. Ms. Blossom has included the Police Commissioner's

10· ·supplies, materials, complaints brochures, and other

11· ·items. Each Precinct will have your nameplate for your

12· ·use. I just want you to know that again, a lot of work

13· ·went into this and I want to thank all of those I already

14· ·mentioned for all their help in getting this to the point

15· ·where we feel like where you want to be closer to the

16· ·people that you work for in your District. So, if you

17· ·have any questions, please contact for any assistance

18· ·here Ms. White or anyone on the staff. Also, I just want

19· ·to remind you, earlier this week, I received information

20· ·based upon Commissioner Davis. I went and looked at this

21· ·and I want you to know regarding the hit and run accident

22· ·that occurred regarding one of the OIC vehicles. The

23· ·vehicles were parked was struck by an unknown driver. No

24· ·staff members were inside the vehicle when the accident

25· ·occurred, nor did any wrongdoing occur during the OIC



·1· ·staff or supervisor. The Detroit Police Department

·2· ·responded to the scene, completed an accident report, and

·3· ·are currently investigating this matter to identify the

·4· ·unknown offending driver who struck one of the vehicles.

·5· ·So I just want you to know, again, if there is some more

·6· ·information you would need about this particular

·7· ·situation, we have it all on tape that you can look at it

·8· ·and review it and show that everything I'm seeing has

·9· ·transparency with that. Within the next week, the Board

10· ·will receive an update of proposed bylaws amendments to

11· ·add committees previously discussed a month ago.

12· · · · CHAIRPERSON HOLLEY: Also our Board's parliamentarian

13· ·Dr. Jackson will also be present during the meeting to

14· ·answer any questions as we work and add committees back

15· ·to the structure. And then I want to remind you that we

16· ·have a closed session today. We got three items on this

17· ·closed session. And so obviously we will do this as we

18· ·have done in the past to try to make sure that we have a

19· ·public comment before we go into it, but I'm asking for

20· ·you to please note that I need your support. And if you

21· ·can just hang around long enough for us to basically have

22· ·these three items that we have to deal with, the

23· ·administrative leave without pay, a request from Chief

24· ·White regarding police Officer Otis Funches, Badge 690,

25· ·assigned to the Twelfth Precinct.



·1· · · · CHAIRPERSON HOLLEY: And it's also Sergeant Derek

·2· ·Loranger, Badge S-166 assigned to the Detroit Detention

·3· ·Center. And lastly that the Board personnel item to

·4· ·follow up on senior investigator resumes and

·5· ·applications. I want to remind you that we are just

·6· ·talking about the application resumes, and that's all we

·7· ·basically want to discuss in this closed meeting. Also

·8· ·wanted to look forward to the Chief - now Deputy Chief

·9· ·Wilson's report discussing updates including crime and

10· ·critical incidents impacting the Detroit department, as

11· ·well as the community. Also, I want to remind you that

12· ·when I'm through, we have presentations, one with risk

13· ·management and this is something new that the Chief has

14· ·put in there. He mentioned it about three weeks ago. I

15· ·want to make sure that you know what this is all about.

16· ·If you have any questions or understanding about it. And

17· ·also we need to take time out for the Detroit Police

18· ·Department budget quarterly, the fourth quarter of the

19· ·budget. Once again, I thank each and thank you for your

20· ·kindness and for your patience with me giving you those

21· ·remarks. At this particular time, I'd like to have

22· ·resolutions. I think each one of you has basically been

23· ·assigned to a Resolution Ms. White, can you help me with

24· ·this?

25



·1· · · · MRS. WHITE: Yes, sir. Through the Chair, Vice-

·2· ·Chairperson, Commissioner Martin Jones will be reading

·3· ·the first Resolution for Sergeant Bruenton.

·4· · · · VICE-CHAIR JONES: Thank you. Through the Chair, it

·5· ·certainly is an honor to be able to read this Resolution

·6· ·on behalf of Sergeant Brady Bruenton. Resolution honoring

·7· ·Sergeant Brady Bruenton.

·8· · · · Whereas Brady Bruenton was appointed to the Detroit

·9· ·Police Department on June 16th, 1977. Upon graduating

10· ·from the Detroit Metropolitan Police Academy. Officer

11· ·Bruenton began his career at the Ninth Precinct; and,

12· ·WHEREAS Officer Bruenton’s assignments with the Detroit

13· ·Police Department including the Ninth Precinct, Internal

14· ·Controls and Narcotics Unit; and,

15· · · · WHEREAS Officer Bruenton displayed tremendous

16· ·knowledge and leadership skills and he earned a promotion

17· ·to Sergeant on August 26th, 1994 Sergeant Bruenton's

18· ·assignments, including the following units, Narcotics,

19· ·Gang Enforcement Crews, Prisoner Processing, Sixth

20· ·Precinct, and Communications Operations, where he served

21· ·until his retirement, and,

22· · · · WHEREAS Sergeant Bruenton was a deserving recipient

23· ·of the following awards: Citation Award, two Chief Units

24· ·Awards, both Consent Judgements Awards, the Ford

25· ·Fireworks Award, the Major League Baseball All-Star



·1· ·Recognition Award, the Rosa Park's Funeral Recognition

·2· ·Award and the Super Bowl XL Recognition Award.

·3· · · · He also received numerous letters of commendation

·4· ·from citizens and superiors, and,

·5· · · · WHEREAS Sergeant Bruenton has tirelessly served the

·6· ·Detroit Police Department, the citizens of Detroit, and

·7· ·its neighboring communities for over 44 years, he has

·8· ·served the Detroit Police Department and the citizens of

·9· ·the City of Detroit with loyalty, professionalism,

10· ·integrity, and dedication, and is widely respected

11· ·throughout the law enforcement community as a consummate

12· ·professional.

13· · · · NOW THEREFORE BE IT RESOLVED that the Detroit Board

14· ·of Police Commissioners, speaking on behalf of the

15· ·citizens of the great City of Detroit recognizes and

16· ·honors a lifelong contribution and commitment to

17· ·excellence and public service of Sergeant Brady Bruenton

18· ·for more than four decades, his display of courage and

19· ·unwavering community spirit has improved the quality of

20· ·life for the citizens of Detroit. We wish you all the

21· ·best in your future endeavors. We thank and congratulate

22· ·you Sergeant Brady H. Bruenton.

23· · · · COMMISSIONER HOLT: Through the Chair.

24· · · · CHAIRPERSON HOLLEY: Yes,

25



·1· · · · COMMISSIONER HOLT: I move that we adopt this

·2· ·Resolution and place it in our archives honoring Sergeant

·3· ·Brady Bruenton.

·4· · · · COMMISSIONER BROWN: Second the motion.

·5· · · · CHAIRPERSON HOLLEY: It's been properly moved and

·6· ·second. All in favor, say aye.

·7· · · · COMMISSIONERS: Aye.

·8· · · · CHAIRPERSON HOLLEY: All oppose. Let the motions be

·9· ·on the record. Thank you so much, Vice-Chair Jones. At

10· ·this time, Commissioner Burch, would you help me with

11· ·Corporal Lee?

12· · · · COMMISSIONER BURCH: Yes, sir. Through the Chair, and

13· ·our Honorable Board, and to the community. Resolution

14· ·honoring Corporal Shawn E. Lee.

15· · · · WHEREAS Sean Lee was appointed to the Detroit Police

16· ·Department on January 8th, 1996. Upon graduating from the

17· ·Detroit Metropolitan Police Academy. Police Officer Lee

18· ·began his career at the Sixth Precinct; and,

19· · · · WHEREAS he dutifully served the Sixth Precinct,

20· ·Northwestern District, and the Sixth Precinct, again,

21· ·Officer Lee displayed tremendous diligence and aptitude

22· ·in his assignments. On August 1st, 2016, he was promoted

23· ·to the rank of Corporal and continued to serve at the

24· ·Sixth Precinct until his retirement; and,

25



·1· · · · WHEREAS during his law enforcement career, Corporal

·2· ·Lee was the deserving recipient of a lifesaving citation

·3· ·and medal, Chief Merit Award, Seven Citation Awards, both

·4· ·Consent Judgment Awards, the Major League Baseball, All-

·5· ·Star Recognition Award, the Rosa Parks Funeral

·6· ·Recognition Award, and the Super Bowl XL Recognition

·7· ·Award, as well as commendations from supervisors and

·8· ·numerous letters of appreciation from citizenry and ---

·9· · · · WHEREAS did something happen?

10· · · · CHAIRPERSON HOLLEY: No, ma'am.

11· · · · COMMISSIONER HOLT: No, ma'am.

12· · · · COMMISSIONER BURCH: WHEREAS Corporal Lee has

13· ·tirelessly served the Detroit Police Department, the

14· ·citizens of Detroit, and his neighboring communities for

15· ·25 plus years. His professionalism, commitment to public

16· ·service, integrity, and dedication has been a credit to

17· ·the Detroit Police Department. He is highly respected as

18· ·a consummate professional.

19· · · · NOW THEREFORE BE IT RESOLVED that the Board of

20· ·Police Commissioners, speaking for the citizens of

21· ·Detroit and the Detroit Police Department awards this

22· ·Resolution, in recognition of Corporal Shawn Lee, 25 plus

23· ·years of dedicated and diligent, public service. His

24· ·professionalism, integrity, and lifelong commitment to

25· ·the City of Detroit and its citizens' merit, our highest



·1· ·regards. We thank you and congratulate you, Corporal

·2· ·Shawn E. Lee,

·3· · · · CHAIRPERSON HOLLEY: Is there a motion?

·4· · · · COMMISSIONER BERNARD: So move?

·5· · · · CHAIRPERSON HOLLEY: Is there a second?

·6· · · · COMMISSIONER HOLT: Second.

·7· · · · CHAIRPERSON HOLLEY: It's been properly moved and

·8· ·properly second. Any discussion. All in favor say, aye.

·9· · · · COMMISSIONERS: Aye.

10· · · · CHAIRPERSON HOLLEY: Let the records note that it

11· ·will be part of the archives of the department. At this

12· ·time, Miss Holt, if you can give me some help with Police

13· ·Officer May.

14· · · · COMMISSIONER HOLT: Thank you, Chair Holley. And

15· ·thank you, the entire Board of Police Commissioners for

16· ·allowing me this honor. Resolution honoring Police

17· ·Officer Ryan M. May.

18· · · · WHEREAS Ryan May was appointed to the Detroit Police

19· ·Department on May 1st, 1999. Upon graduating from the

20· ·Detroit Metropolitan Police Academy. Police Officer May

21· ·began his career at the Ninth Precinct; and,

22· · · · WHEREAS he dutifully served the Ninth Precinct

23· ·Eastern District, the Ninth Precinct again, and Task

24· ·Force administration until his retirement; and,

25



·1· · · · WHEREAS during his law enforcement career, Officer

·2· ·May was the deserving recipient of both Consent Judgment

·3· ·Awards, the Major League Baseball All-Star Recognition

·4· ·Award, the Rosa Parks, Funeral Recognition Award, and the

·5· ·Super Bowl XL Recognition Award, as well as commendations

·6· ·from supervisors and numerous letters of appreciation

·7· ·from citizenry; and,

·8· · · · WHEREAS Officer May has tirelessly served the

·9· ·Detroit Police Department, the citizens of Detroit, and

10· ·its neighboring communities for more than 22 years.

11· · · · His professionalism, commitment to public service,

12· ·integrity, and dedication have been a credit to the

13· ·Detroit Police Department. He is highly respected as a

14· ·consummate professional.

15· · · · NOW THEREFORE BE IT RESOLVED that the Detroit Board

16· ·of Police Commissioners speaking for the citizens of

17· ·Detroit and the Detroit Police Department awards this

18· ·Resolution in recognition of Police Officer Ryan May, for

19· ·more than 22 years of dedicated and diligent, public

20· ·service. His professionalism, integrity, and lifelong

21· ·commitment to the City of Detroit and its citizens merit

22· ·our highest regard. We thank and congratulate you Police

23· ·Officer Ryan M. May.

24· · · · COMMISSIONER BURCH: Mr. Chairman, I recommend, oh,

25· ·I'm sorry.



·1· · · · CHAIRPERSON HOLLEY: Commissioner Holt.

·2· · · · COMMISSIONER BURCH: I recommend that Officer May's

·3· ·Resolution be put in the archives of the Board of Police

·4· ·Commissioners.

·5· · · · CHAIRPERSON HOLLEY: is there a second?

·6· · · · VICE-CHAIR JONES: Support.

·7· · · · CHAIRPERSON HOLLEY: All in favor, say, Aye.

·8· · · · COMMISSIONERS: Aye.

·9· · · · CHAIRPERSON HOLLEY: Oppose. You know, Board members.

10· ·It's good to be able to talk about retirement, you know?

11· ·There are a lot of times when we do these Resolutions,

12· ·it's always post, for something and it's good to be able

13· ·to walk out of a police department for 20 plus years. And

14· ·that's a blessing in itself. Deputy Chief Wilson, you're

15· ·on board now.

16· · · · DEPUTY CHIEF WILSON: Thank you Chair. Through the

17· ·Chair. I'll start off with our crime data. Homicides were

18· ·up 8%. We have 234 year-to-date. Non-fatal shootings

19· ·we're up 2%. We're at 817. We are seeing a steady

20· ·decline, and it's been pretty consistent over the last

21· ·month or two with robbery. We're down 24%. We have a

22· ·total of 1019 robberies. Overall, part one crime for the

23· ·year, year-to-date is down 3%. Next, I'll move over to

24· ·our drag race and drift and enforcement from last

25· ·weekend. That's September 10th through the 12th. Made 69



·1· ·traffic stops, issued 52 traffic citations. Impounded 11

·2· ·cars. Two of those vehicles were stolen recoveries. We

·3· ·made five felony arrests, three misdemeanor arrests and

·4· ·recovered two weapons. Next, I'll go to COVID stats. The

·5· ·department currently has 22 members that are either

·6· ·quarantined or isolated.

·7· · · · DEPUTY CHIEF WILSON: 16 of those members are

·8· ·currently positive. The breakdown of the 22 members that

·9· ·are quarantined, we have 18 sworn and 4 that are

10· ·civilian. Next, I have gotten, two incidents or cases

11· ·that I would like to provide an update to the Board on.

12· ·On September 9th at 5:25 in the 12th Precinct, in the

13· ·area of Burwood and Cambridge, we had an officer-involved

14· ·shooting. This shooting was highlighted on the news. Both

15· ·the subject that that's involved in this incident, as

16· ·well as the officer, are currently recovering from their

17· ·injuries. We submitted a warrant to the Wayne County

18· ·Prosecutor's Office for review, and they issued a six-

19· ·count felony warrant. The subject was charged with the

20· ·following charges, two counts of assault and an attempt

21· ·to commit murder. One count of a dangerous weapon with

22· ·unlawful intent and three counts of a felony firearm.

23· · · · DEPUTY CHIEF WILSON: He was arraigned and he's

24· ·currently being held on a hundred thousand dollars cash

25· ·bond. The next incident and the last incident that I want



·1· ·to provide an update to the board on this is we had an

·2· ·incident in the Eleventh Precinct that occurred in 2700

·3· ·Block of Halleck. It was on September 12th at 9:40 PM. We

·4· ·had six people shot, two of the people suffered fatal

·5· ·injuries. Victims were at this location after leaving a

·6· ·family event. All we have right now is an unknown-type

·7· ·vehicle drove by firing multiple shots striking all six

·8· ·victims. Apparently, the investigation is being handled

·9· ·by homicide. They're following up on some leads. We have

10· ·developed two persons of interest, and right now we know

11· ·the shooting was not a random shooting.

12· · · · DEPUTY CHIEF WILSON: So we're pretty confident the

13· ·next week or two, maybe we'll turn those persons of

14· ·interest to people that we are ready to arrest. And last,

15· ·I just want to give an update on an event that we have

16· ·tomorrow. In the 12th Precinct, we have a family reunion,

17· ·pride picnic that will take place tomorrow between hours

18· ·or 3:00 PM to 8:00 PM at Palmer Park. This is a free

19· ·event and it's open to the public and it'll include food

20· ·games, music, and resources. And we'll have a lot of our

21· ·officers there to engage our community. And that will

22· ·conclude my report out.

23· · · · CHAIRPERSON HOLLEY: Thank you so much, Deputy Chief

24· ·Wilson, and our regards to Chief White. Vice-Chairperson

25· ·Jones. Can you give the Board members the opportunity to



·1· ·have a question, if they do have one for the Deputy

·2· ·Chief?

·3· · · · VICE-CHAIR JONES: Through the Chair. Thank you very

·4· ·much. We're going to start off from the bottom up. At-

·5· ·Large, Commissioner Annie Holt, do you have any questions

·6· ·for DC Marlon?

·7· · · · COMMISSIONER HOLT: Thank you, Vice-Chair Jones. Good

·8· ·afternoon, Deputy Chief Marlon Wilson. I thank you so

·9· ·much for your very detailed report. Last week I received

10· ·an email from a citizen and I think it has to do with

11· ·citizen patrol and apparently he had dialed 911, and the

12· ·operator at 911 told him that his complaint didn't merit

13· ·it receiving the attention one would expect when you call

14· ·911. Now, who places the judgment on whether her call

15· ·should go to the police or not. I mean, if it were a kid,

16· ·you know, or someone really joking, but again, I believe

17· ·this call was made by one of the citizen patrol

18· ·individuals. So who makes that call in other words, I

19· ·mean, who judges whether or not the call goes onto the

20· ·next level or the citizen, that's just cut off and, and

21· ·told to do something, you know, go play or something,

22· ·which is not what she said, but she did ignore it.

23· · · · DEPUTY CHIEF WILSON: Through the Chair. Well, we

24· ·have policies, and procedures that govern our

25· ·communications system, our communications division. So,



·1· ·you know, we do have categories that we place every call

·2· ·in priority one, two or three. There are times where if

·3· ·there are no safety issues to the citizen that they might

·4· ·ask them to either make a phone call, do a report or to

·5· ·go into a station. But if there's a call for service, we

·6· ·take them and they're issued a priority based on the

·7· ·nature of the call.

·8· · · · COMMISSIONER HOLT: Through the Chair. Thank you,

·9· ·Deputy Chief. So perhaps her comment should have been

10· ·then for him to go into the police office, go to the

11· ·Precinct.

12· · · · DEPUTY CHIEF WILSON: Through the Chair. If all that

13· ·was warranted, based on a call, was just to say it was

14· ·just a generated report. It could have been a phone call

15· ·that could have been made to our telephone crime

16· ·reporting unit, or the person could have been allowed the

17· ·opportunity to go to a Precinct. But without knowing the

18· ·exact circumstances. I can't say fully, but I would like

19· ·to, if you could remind me that set of citizens

20· ·information so we can follow up.

21· · · · COMMISSIONER HOLT: And I will look for the email

22· ·that he sent me, and when I do find the email, I'll send

23· ·it on to Ms. White. Okay. In fact, I advised him to try

24· ·to be on this meeting today, so that he could make his

25· ·own comments. No, but in any event, I'll send an email on



·1· ·to Ms. White. Through the Chair, correct, Deputy Chief

·2· ·Marlon Wilson.

·3· · · · DEPUTY CHIEF WILSON: Through the Chair. Yes, that

·4· ·would be a correct process. Yes.

·5· · · · COMMISSIONER HOLT: Thank you so much again. And

·6· ·thank you Chair Holley for allowing me all these many

·7· ·questions.

·8· · · · VICE-CHAIR JONES: At-Large, Commissioner, Jesus

·9· ·Hernandez, do you have any questions for Deputy Chief

10· ·Marlon Wilson?

11· · · · COMMISSIONER HERNANDEZ: Absolutely. Through the

12· ·Chair. I submitted an inquiry some time ago regarding

13· ·what I'm going to call, call center activity, a few calls

14· ·that went into 911 out of the 48210 sort of Delray area.

15· ·And those calls going into to Canada apparently at the

16· ·early hours of the night, 2:00- 3:00 AM. So just curious

17· ·if there's any kind of follow up on that item.

18· · · · CHAIRPERSON HOLLEY: Did you give that to us,

19· ·Commissioner, did you give that to the office here for

20· ·follow up?

21· · · · COMMISSIONER HERNANDEZ: I provided it to one of the

22· ·DCs before

23· · · · CHAIRPERSON HOLLEY: Okay. Very good.

24· · · · DEPUTY CHIEF WILSON: Through the Chair, I'll

25· ·respond. I do recall the department receiving that



·1· ·inquiry. I know we sent it over to our communications

·2· ·department. Obviously, it appears based on your question

·3· ·that you didn't receive it. I know, I did personally have

·4· ·a conversation with our command and officer over at

·5· ·communications and she wanted to dig into it a little

·6· ·more. So I know she did. But I'll just need to follow up

·7· ·with her and the Chief's Office to see where that

·8· ·response is, and to make sure you get it.

·9· · · · COMMISSIONER HERNANDEZ: Perfect. Thank you.

10· · · · VICE-CHAIR JONES: Okay. District 7, Commissioner

11· ·William Davis. Do you have any questions for DC Marlon

12· ·Wilson?

13· · · · COMMISSIONER DAVIS: Yes, I do. Question, sir. I know

14· ·on Sunday this pass Sunday, September 12th, I understand

15· ·that there was an officer involved in a stolen vehicle

16· ·and he was apprehended. Can you give us an update on

17· ·that? If that's true?

18· · · · DEPUTY CHIEF WILSON: I don't have any information. I

19· ·know I have Christopher Graveline as an attendee. I don't

20· ·know if he can be brought over as a panelist, and maybe

21· ·and he can provide an update.

22· · · · CHAIRPERSON HOLLEY: You got another question? We'll

23· ·get him on the on the zoom here. So he's working his way

24· ·here.

25



·1· · · · COMMISSIONER DAVIS: Oh, no. That's the most

·2· ·interesting. What had happened is that they apprehended

·3· ·an officer in the stolen vehicle.

·4· · · · CHAIRPERSON HOLLEY: Okay. We're working on that now

·5· ·for you is another, you have, Commissioner?

·6· · · · COMMISSIONER DAVIS: No.

·7· · · · CHAIRPERSON HOLLEY: Okay, but we'll come right back

·8· ·to you. I'm not going to forget you. I want you to

·9· ·understand that. Let's go to the next person. Oh, wait,

10· ·I'm sorry. Please forgive Vice-Chair Jones. I got Mr.

11· ·Chris on the line now, Mr. Chris.

12· · · · DIRECTOR GRAVELINE: Thank you. Through the Chair.

13· ·Commissioner Davis. So yes, this last Sunday night two

14· ·officers in the Second Precinct saw a car driving with no

15· ·plate. They got behind the car to follow it. The car

16· ·ended up speeding away and was in a single vehicle

17· ·accident. The two people in the car fled out the car, the

18· ·person who was the passenger in that car was a Detroit

19· ·police officer, and he was arrested at the scene for

20· ·resisting and obstructing. And the reason he was arrested

21· ·for resisting and obstructing is after he was initially

22· ·identified, he ended up walking away from the police and

23· ·down the street away, and he was re-apprehended at that

24· ·point. He was held for approximately two days. He was

25· ·released yesterday, I'm sorry, on Tuesday. And pending



·1· ·further investigations, there are no charges at this

·2· ·time, but we are still investigating that case.

·3· · · · COMMISSIONER DAVIS: So, after the crash, did both of

·4· ·the occupants exit the vehicle in an attempt to get away?

·5· · · · DIRECTOR GRAVELINE: Yes.

·6· · · · COMMISSIONER DAVIS: And the officer was pursued and

·7· ·stopped, right?

·8· · · · DIRECTOR GRAVELINE: Yes. That is correct.

·9· · · · COMMISSIONER DAVIS: Okay. That's that was my

10· ·understanding.

11· · · · DIRECTOR GRAVELINE: Yes, that is correct, and we are

12· ·still investigating who was in possession of that vehicle

13· ·and the investigation continues.

14· · · · VICE-CHAIR JONES: Thank you.

15· · · · CHAIRPERSON HOLLEY: Commissioner Davis, I will call

16· ·you Colombo.

17· · · · COMMISSIONER DAVIS: My constituents call and tell me

18· ·stuff.

19· · · · CHAIRPERSON HOLLEY: Vice-Chair Jones.

20· · · · VICE-CHAIR JONES: All right. The Vice-Chair

21· ·recognizes District 6, Commissioner Lisa Carter. Do you

22· ·have any questions for DC, Marlon Wilson?

23· · · · COMMISSIONER CARTER: No, sir. Thank you.

24· · · · VICE-CHAIR JONES: Okay. The Vice-Chair recognizes

25· ·District 5, Commissioner Willie Burton. The Vice-Chair



·1· ·recognizes District 4, Commissioner Willie Bell. Do you

·2· ·have any questions for DC? Marlon Wilson?

·3· · · · COMMISSIONER BELL: I don't have a question for the

·4· ·DC, but I would like to state this, that incident was on

·5· ·Facebook. I would hope in the future that Chief White and

·6· ·staff would direct us communication to our Board

·7· ·Secretary, and we would be informed in a time of office

·8· ·that he was arrested, then that should be a standard

·9· ·procedure where we don't see it on Facebook and have no

10· ·knowledge. And then we get these types of questions at

11· ·the meeting. And I have to make one more point for this

12· ·Board. A whole lot of these remarks you make are

13· ·housekeeping. And accident that is not a public matter.

14· ·That is a housekeeping matter. I would hope that you get

15· ·exposed to the difference terms. Some instance that we

16· ·should be dealing with housekeeping, let the Chair know

17· ·and the Board Secretary and we can address them in that

18· ·manner.

19· · · · VICE-CHAIR JONES: All right. Thank you for your

20· ·comments, Commissioner Willie Bell. The Vice-Chair

21· ·recognizes District 3, Commissioner Shirley Burch. Do you

22· ·have any questions?

23· · · · COMMISSIONER BURCH: I thank you. Yes, sir. I thank

24· ·you so much. DC Wilson. I sent a text to one of our DCS

25· ·regarding all that's going on in Precinct Eleven. So you



·1· ·mentioned some of the shootings and the murders and the

·2· ·drag racing, but you didn't mention, or do you know about

·3· ·the incident at Seven-mile Conant that store on that

·4· ·corner? Do you know about that incident?

·5· · · · DEPUTY CHIEF WILSON: It doesn't ring a bell at the

·6· ·moment.

·7· · · · COMMISSIONER BURCH: There was a murder. I'm just

·8· ·saying there was a killing there. So, I'm very concerned

·9· ·because our citizens are just reaching out all the time.

10· ·What's going on in Precinct Eleven, Reverend Holley, that

11· ·it just seems to be an outburst of more shootings and

12· ·shooting. I know you all going to say it's all over the

13· ·world. We know that, but when you have it in a certain

14· ·area and the people keep on complaining, but there's no

15· ·solutions. And then I'll be Colombo, Ms. Colombo to Mr.

16· ·Davis, when you were speaking about the officer arrested,

17· ·is this true? This was on the news too, that they said

18· ·that a Detroit officer was in Taylor, and it was

19· ·regarding domestic violence, but he was a Detroit police

20· ·officer. Is any of that fact, because you see there is so

21· ·much stuff out there, you don't know what to listen to?

22· ·Like Mr. Bell was saying, could you just share the

23· ·domestic violence of this officer and Taylor, that it was

24· ·one of our officers?



·1· · · · DEPUTY CHIEF WILSON: Through the Chair, the second

·2· ·question, I'll let Chris Graveline speak on, but I can

·3· ·speak on the Eleventh Precinct. We recently had a

·4· ·meeting, because we have seen the increase in violence in

·5· ·the Eleventh Precinct, more so than some of our other

·6· ·Precincts. So we have re redirected a lot of our

·7· ·resources my resources alone from organized crime. They

·8· ·they've been redeployed over to the Eleventh Precinct

·9· ·starting actually Monday. So we're hoping that we can

10· ·keep this going for a week or two and we can see some

11· ·reductions in the violence in the Eleventh Precinct.

12· · · · COMMISSIONER BURCH: I hope so, sir, seriously,

13· ·because I keep saying, and I never get on this Board

14· ·complaining. I'm not a complainer, I'm a doer. I have

15· ·solutions. That's what I'm about. So if we keep

16· ·experiencing this, the citizens are afraid DC, they're

17· ·beginning to just don't know what to do. I hope you're

18· ·investigating.

19· · · · CHAIRPERSON HOLLEY: Let me get your question from

20· ·Mr. Graveline, please.

21· · · · DIRECTOR GRAVELINE: Through the Chair, Commissioner

22· ·Burch, I did not see that particular news report, but

23· ·there is an officer who was arrested for domestic

24· ·violence, a Detroit Police Officer N. Taylor. In fact,

25



·1· · · · that's going to be the subject of the closed hearing

·2· ·today at the end of this meeting.

·3· · · · COMMISSIONER BURCH: Thank you. Okay. You all need to

·4· ·do something? Lord Jesus.

·5· · · · VICE-CHAIR JONES: All right. The Vice-Chair

·6· ·recognizes District 2, Commissioner Linda Bernard. Do you

·7· ·have any questions for DC Marlon Wilson?

·8· · · · COMMISSIONER BERNARD: Yes, I do. We were not

·9· ·provided the usual summary that we get on crime regarding

10· ·homicide, aggravated assault, which breaks down crimes by

11· ·Precinct. That's important to us obviously. Is there any

12· ·reason?

13· · · · CHAIRPERSON HOLLEY: We can get that for you Ms.

14· ·Bernard. I can get that for you 24 hours.

15· · · · COMMISSIONER BERNARD: Okay. Thank you. So we'll know

16· ·what's actually happening.

17· · · · CHAIRPERSON HOLLEY: Yes. I'll get that to you.

18· · · · COMMISSIONER BERNARD: Thank you.

19· · · · VICE-CHAIR JONES: All right. The Vice-Chair

20· ·recognizes Commissioner Darryll Brown, District 1. Do you

21· ·have any questions for DC Marlon Wilson?

22· · · · COMMISSIONER BROWN: Yes, I do. I have a comment too.

23· ·DC is good to see you again. And I just want to thank

24· ·everyone that's out there in the job they're doing. My

25· ·concerns with the officer that was injured in the



·1· ·shooting. I heard your report on that in the Eighth

·2· ·Precinct area. I think it was the Eighth Precinct. He was

·3· ·shot in the stomach. How's he doing, and how is he

·4· ·recovering and what are we looking at with the issue

·5· ·surrounding boosters and the rise in COVID for the

·6· ·officers? Are we going to be taking part in the booster

·7· ·shot stuff with the officers on the street?

·8· · · · DEPUTY CHIEF WILSON: Through the Chair. The first

·9· ·question, the officer I'm very happy to report he's

10· ·recovering. He just sustained a graze wound. So he's

11· ·alert, he's in good spirits, he's doing well. We we're

12· ·expecting him to, to have a speedy recovery. And the

13· ·second question regarding the boosters, I don't have any

14· ·information on that. I, I believe right now, everybody's

15· ·kind of sticking to what is being recommended, that if

16· ·you have, you know, issues with say your immune system,

17· ·you know, it's recommended that you get your booster

18· ·shot, but we have not started our discussion as far as,

19· ·not on my level. The Chief and the mayor might have, but

20· ·I don't have any information on if we're going to be

21· ·given any priority when it comes to the booster shot.

22· · · · COMMISSIONER BROWN: Okay. And I still like to give

23· ·my praise to officers over there in the Eighth Precinct

24· ·and probably some in the Second Precinct with the

25· ·fantastic job they're doing with traffic enforcement.



·1· ·There's been an increase in tows and ticket writing in

·2· ·the bike lanes. People aren't parking their cars there

·3· ·anymore. More Importantly in the handicap lanes and a lot

·4· ·of the businesses. And there was a comment made earlier,

·5· ·not to you, to the Chairman about housekeeping issues. If

·6· ·closed sessions were granted when they're asked and not

·7· ·ignored, we could handle housekeeping things in those

·8· ·situations. And that's all I'm going to say about that.

·9· ·Thank you, DC Wilson. Good to see you again.

10· · · · DEPUTY CHIEF WILSON: Commissioner, you’re welcome.

11· · · · VICE-CHAIR JONES: All right. Thank you. Vice-Chair

12· ·Martin Jones. I just got possibly just a quick comment

13· ·for DC Marlon Wilson. First of all, I want to thank you

14· ·for appearing on behalf of the Chief. And the reports

15· ·that we get about the number of homicides that we've been

16· ·experiencing just as of late, have been troubling at best

17· ·for all of us. We live in the city, work in the city, we

18· ·shop in the city. So you understand that it's only so

19· ·much that can be done on the preventative side. With

20· ·regards to the officer that sustained a gunshot wound

21· ·over on Cambridge, one of the things that's extremely

22· ·important is that we get our officers, the equipment that

23· ·they need, I would have to imagine that his training and

24· ·that his equipment and everything that we've given to

25· ·these officers to help, to protect them and to help them



·1· ·to react properly to a situation contributed to his life

·2· ·being saved and his partner's life being saved on that

·3· ·particular day.

·4· · · · VICE-CHAIR JONES: So we definitely want to make sure

·5· ·that we are getting them the training that they need and

·6· ·the equipment that they need to go out and to be able to

·7· ·help, to try to protect the city as best that they can

·8· ·and best wishes on behalf of the Board of Police

·9· ·Commissioners for speedy recovery for him. Thank you.

10· ·Now, Chairman of the Board, I turn the meeting back over

11· ·to you.

12· · · · CHAIRPERSON HOLLEY: Thank you Vice-Chair Martin. I

13· ·see your hand up Commissioner Davis. I see a white hand.

14· ·Does that mean you’re surrendering or something? What

15· ·does that mean?

16· · · · COMMISSIONER BURCH: That's me. That's me.

17· · · · COMMISSIONER BURTON: Through the Chair.

18· · · · CHAIRPERSON HOLLEY: Commissioner Burch, is that you?

19· · · · COMMISSIONER DAVIS: No, Commission Burton wants to

20· ·say something.

21· · · · CHAIRPERSON HOLLEY: Oh, Burton. Commissioner Burton

22· ·are you wishing to speak?

23· · · · COMMISSIONER BURTON: Yes. Thank you, Mr. Chairman.

24· ·Question for, well, DC it's good that you are here today

25· ·at the Commissioner's meeting. I know you don't have the



·1· ·numbers now in front of you or anything, but within the

·2· ·next 30 days can you share with the Board, I'd like to

·3· ·know how many officers that we have that are currently

·4· ·bilingual, especially those working in the downtown

·5· ·services. And in addition when it comes to those that

·6· ·speak a second language or anything, are there any other

·7· ·complication for those that speak a second language? But

·8· ·that's just my comments today and, I mean, my questions

·9· ·today for, you know, within the next 30 days.

10· · · · CHAIRPERSON HOLLEY: Thank you so much Commissioner

11· ·Burton. Thank you very much. Thank you so much. Deputy

12· ·Chief Wilson for your time and give out regards to the

13· ·Chief, if you would, please.

14· · · · DEPUTY CHIEF WILSON: Yes, sir. You’re welcome. Thank

15· ·you.

16· · · · COMMISSIONER BERNARD: Commissioner Burch has a

17· ·question.

18· · · · CHAIRPERSON HOLLEY: Yes. Commissioner Burch.

19· · · · COMMISSIONER BURCH: Yes, sir. I'm sorry. It's

20· ·Commissioner Burch. I just wanted to, before we go into

21· ·the next part of our meeting, Chair Holley, I want to

22· ·make sure everybody hears this. I'm talking about the

23· ·public. To you, sir, DC Wilson, please take back to the

24· ·Chief. We appreciate every officer in this city. They are

25· ·overwhelmed by what's going on in this city. It's not



·1· ·fair to them. They're stressed out first, take that back

·2· ·to him, please then, to you Chair Holley, you are doing a

·3· ·fantastic job of coming to this Board of Police

·4· ·Commissioners as a new Chair, with all the experience

·5· ·that Chair Bell had, he's aware of what goes on, the in,

·6· ·the outs, the ups and downs, but you have a different

·7· ·leadership where you open up each Commissioner that we

·8· ·are able to speak our opinion. That is a good leadership,

·9· ·sir.

10· · · · COMMISSIONER BURCH: I want the public to know that

11· ·by you, and it's not just about any office. I don't need

12· ·an office at the Eleventh Precinct. We just need some

13· ·protection out here. Communication is key. We are not

14· ·communicating with the public, with our police, and we

15· ·are not communicating with the mayor of this city. Mr.

16· ·Holley, I mean, Reverend Holley, we have got to come

17· ·together to know we are becoming a Beirut city and that

18· ·does not make sense. We live in America. And when I use

19· ·the word love and respect where you live, that should be

20· ·on everybody's heart. And that's what we should be

21· ·focusing on. I'm going to be quiet, but you're doing a

22· ·good job. You can't do it by yourself, public, get up and

23· ·help. That's all I got to say. Thank you.

24· · · · COMMISSIONER BURTON: Mr. Chairman. I got one closing

25· ·remarks if I can.



·1· · · · CHAIRPERSON HOLLEY: Yes, sir, everybody else, so you

·2· ·might as well.

·3· · · · COMMISSIONER BURTON: Mr. Chairman, thank you. I

·4· ·mean, real quick. The reason I brought up as far as the

·5· ·officers in the downtown services, that how many of them

·6· ·that speaks a second language? Yes, sir. I learned in

·7· ·2014 going to a NACOLES conference that Kansas City

·8· ·actually started this speaking emergent program with

·9· ·Spanish with their officers. And we saw how that turned

10· ·some things around in a positive way in Kansas City with

11· ·their department. And so I just have some concerns about

12· ·how many of our officers in the downtown services that

13· ·may speak a second language knowing that you still have

14· ·people that still come here for various functions and

15· ·events and things of that nature. Thank you.

16· · · · CHAIRPERSON HOLLEY: Thank you for just being aware

17· ·of all of that. Thank you so much, Commissioner Burton.

18· ·At this time, Mr. CFO, I want you introduce yourself, so

19· ·I won't mess it up, okay. Mr. CFO?

20· · · · MR. NAZARKO: Yes, Mr. Chair. Good afternoon,

21· ·Honorable Chair and Honorable Council of Commissioners.

22· ·My name is Nevrus Nazarko. I'm the Agency's CFO.

23· · · · CHAIRPERSON HOLLEY: Say it again, say it again, say

24· ·it again.

25· · · · MR. NAZARKO: Nevrus Nazarko.



·1· · · · CHAIRPERSON HOLLEY: Thank you.

·2· · · · MR. NAZARKO: Thank you, Mr. Chair for giving the

·3· ·opportunity to present some financial information on

·4· ·behalf of DPD and the Office of Chief Financial Officer.

·5· ·The reports that I submitted to the Board last month, and

·6· ·I'll share the screen? Can I have permission to share the

·7· ·screen?

·8· · · · CHAIRPERSON HOLLEY: Yes, you do.

·9· · · · MR. NAZARKO: Thank you. Disabled. Ms. White. it says

10· ·that my permission is disabled.

11· · · · CHAIRPERSON HOLLEY: You got it now.

12· · · · MR. NAZARKO: Okay. Thank you.

13· · · · CHAIRPERSON HOLLEY: At least I thought you had it.

14· · · · MR. NAZARKO: Yes, I do have it. Now, I’m just

15· ·looking for my ---

16· · · · CHAIRPERSON HOLLEY: Board members, please take notes

17· ·on all of this, please, so that we can... there you go.

18· ·Let's try it one more time.

19· · · · MR. NAZARKO: I'm going to try one more time. I got

20· ·it. Do you see my PowerPoint presentation?

21· · · · CHAIRPERSON HOLLEY: There you go. I got it now.

22· · · · MR. NAZARKO: So the reports that I'll show tonight,

23· ·and there were submitted via Ms. White to the Board are

24· ·the financial reports for the Detroit Police Department

25· ·for the quarter ending June 30th, 2021, which



·1· ·coincidentally is the end of the fiscal year for the

·2· ·Detroit Police Department, as well as the City of

·3· ·Detroit. The reports to me that are the budget, actual

·4· ·revenues and expenditures as of June 30th, 2021. The

·5· ·grant activity report including new grants with the

·6· ·quarter ending the June 30th, 2021. For future activity

·7· ·for the same quarter GSD capital expenditure report and

·8· ·the vehicle purchasing report. This slide shows that for

·9· ·the total fields clear again, I'm going to refer to this

10· ·as the fourth quarter 2021, June 30, but at this coincide

11· ·as I mentioned earlier, with the end of the fiscal year

12· ·and the total revenues that we had budgeted for the

13· ·fiscal year, were $52,629,000 and total expenditures were

14· ·$315, 410,000 for a net tax cost of $262,781,000.

15· · · · MR. NAZARKO: So net tax cost means that how much DPD

16· ·spent and what revenues came in on behalf of DPD. The

17· ·actuals for the fourth quarter, 2021, again, the revenues

18· ·we had booked as of June the 30th were $37,776,000. And

19· ·the total expenditures on that date were $303,800,000.

20· ·The variance on the revenues was $14.8 million, and the

21· ·variance on the negative side, meaning that we brought in

22· ·less revenues, but I'll explain in a minute why that is

23· ·the case. And then on the expenditures side, we had spent

24· ·as of June 30th, $12 million less than what was allocated

25· ·in the budget. However, this was the case because as of



·1· ·June 30th, we still received bills and still make

·2· ·payments after June 30th. Therefore, we continue to

·3· ·accrue expenditures that happened in the previous year,

·4· ·meaning that before June 30th, but for one reason or

·5· ·another, we didn't get the invoice whatnot, we accrue

·6· ·them. So this amount, and I'll show you on a further

·7· ·slide below, these amounts are constantly upgraded, so

·8· ·the exact amount is known by now because we closed the

·9· ·books right about now. As I said, the actuals that came

10· ·in on the revenue side were $37.67 million, and the

11· ·budget was $52.6 million. The expenditures $303 million,

12· ·approximately versus a budget of $350 million. Now this

13· ·slide shows that where we were supposed to or projected

14· ·to end the fiscal year after we did make all the accruals

15· ·after June 30th. So the budget on the revenue side was

16· ·$52,629,000, and we project to bring in $51,920,000,

17· ·which is only $1.5 million short. This is surprisingly

18· ·you know, well because the given the fact that this was

19· ·the pandemic year, that the, especially the income tax

20· ·revenue was less than what we anticipated. So still we

21· ·were able to bring in revenues, not up too far from what

22· ·we had budgeted. On the expenditure side, as I said

23· ·earlier, we budgeted $315 million and the actual

24· ·expenditure we project to when we close the book's file,



·1· ·which again is any day now, we expect to be $6 million on

·2· ·the good side for, again, a total of $309,330 million.

·3· · · · MR. NAZARKO: The forfeiture activity report as of

·4· ·June 30th, 2021. And reminder this is for the whole

·5· ·fiscal year for 12 months. Local forfeiture, we brought

·6· ·in $1,383,602, and we spent $1,400,409. On the federal

·7· ·forfeiture side the revenue was only $100,581. And we did

·8· ·not spend any dollars from the federal forfeiture

·9· ·account. The vehicle purchase report which shows on this

10· ·slide shows basically the vehicles that we are budgeted

11· ·and we have ordered the city has ordered to acquire, but

12· ·the delivery date, as you can see here with the exception

13· ·of the flatbed tow truck there was estimated to be

14· ·delivered in June based on this information. The rest of

15· ·them are not going to be delivered until this fiscal

16· ·year, but in the month of February 2022. Again, this

17· ·report shows the type of vehicles, the cost and the

18· ·estimated deployment date. Other reports that were

19· ·submitted to you are the DPD quarterly capital projects

20· ·report that I could not fit in this slide, but I do have

21· ·it, if you want me to share it with you on the screen and

22· ·the DPD capital expenditure report as well, that has line

23· ·items.

24· · · · MR. NAZARKO: Now I'd like to, Mr. Chair, I'd like to

25· ·acknowledge that through Ms. White couple of days ago, I



·1· ·received a set of questions from the Honorable Board,

·2· ·seven questions in total that I have gathered all the

·3· ·pertinent information to answer those. So if you want me

·4· ·to verbally, tonight, answer those questions, I can go

·5· ·over, but if you want them in writing I'd like to ask an

·6· ·extension by the end of the business day tomorrow or

·7· ·Monday at the latest. However, I do have all the

·8· ·information in that, I believe the Board requested to

·9· ·those seven questions.

10· · · · CHAIRPERSON HOLLEY: I think this is very important

11· ·to the Board, and I appreciate your kindness in terms of

12· ·explaining. I'd like for you to have the answer to the

13· ·questions that we submitted to you, but I also want to

14· ·put them in writing if you would, please. This is a lot

15· ·to digest, and I wat to make sure that the Board is able

16· ·to do just that. So if you don't mind as brief as you

17· ·can, but with clarity, if you would please. Let's do all

18· ·seven questions if you don't mind.

19· · · · MR. NAZARKO: Yes, sir. Please give me a minute so I

20· ·can share the questions. I'm going close this. Give me

21· ·just one quick second, sir. With your permission, I'll

22· ·share the screen again on questions. I'm going to start

23· ·with question number two and I'll get to question one

24· ·again because I have the response in a different document

25· ·Mr. Chair. Do you see the question to for this?



·1· · · · CHAIRPERSON HOLLEY: Yes.

·2· · · · MR. NAZARKO: Okay. So, question number two asked,

·3· ·how many social workers does the department currently

·4· ·have? And the response to that is, it's a three-part

·5· ·question. So the response to the first part is that we

·6· ·currently have seven social workers, not including two,

·7· ·that will start on September 20th, 2021, next week. We

·8· ·have three seniors that are technically social workers

·9· ·for a total of 10. What is the number assigned to each

10· ·Precinct? Two the response is two social workers will be

11· ·transferred to the Precincts by the end of the month,

12· ·beginning of next month and four are currently assigned

13· ·in the Precinct.

14· · · · MR. NAZARKO: Part B of that question, does the

15· ·department expect to hire more social workers in the near

16· ·future? There are two that are starting on Monday, as I

17· ·mentioned earlier on September 20th, 2021. And the job

18· ·posting is posted continuously as qualified candidates

19· ·apply, they'll go through the recruitment process and

20· ·will hire more. Question number three, and the response

21· ·to this is in my mind, basically I have not been able to

22· ·put this in writing yet, but under the report, the

23· ·question is, under the report of General Services

24· ·Department, GSD capital expenditures from April to June

25· ·2021, please explain lines 55 to 57 regarding DMC



·1· ·consultation and projected timeline of improvement

·2· ·completion. This particular consultant is hired to work

·3· ·with us on the tow yard improvements at, I believe it's

·4· ·at the Grand River lot. This is funded with the bond

·5· ·dollars and the improvement consists of surfacing of

·6· ·mainly the parking lots and fencing, and there are some

·7· ·issues I've been told that are environmentally related

·8· ·issues. And that's why this DMC this vendor DMC

·9· ·consulting is hired to work with the DPD.

10· · · · MR. NAZARKO: Question number four. It says under the

11· ·grants report fiscally or 2021, the below list grant

12· ·initiative, a new grant for the current ShotSpotter

13· ·technology, or is this a grant initiative for another

14· ·deployment with another Precinct? The answer is the

15· ·$100,000 that you see in the grand report is a grant from

16· ·ATF that was awarded in late 2020 to each of the seven

17· ·operation agencies Detroit been one of them, specifically

18· ·to support the purchase of what is now the current

19· ·ShotSpotter area. So these funds were included in

20· ·development of the active ShotSpotter target area in the

21· ·Eighth and Ninth Precincts that are now working or live

22· ·monitoring which will again, run live to March 15th. To

23· ·the best of my knowledge, any further expansions of the

24· ·ShotSpotter will be supported by ARPA funding, but we do

25· ·not have any firm approval or dollars allocated to



·1· ·further expansion. Question number five. Regarding the

·2· ·mission office of highway safety planning, this grant,

·3· ·which is, again, is another grant.

·4· · · · MR. NAZARKO: This grant also provide assistance for

·5· ·police overtime and or surveillance to assist with

·6· ·deterring frequent freeway shooting incidents. If not,

·7· ·are there any other grants that department will apply?

·8· ·The answer is no. This grant will not provide for

·9· ·overtime reimbursement office of highway and safety

10· ·planning has several funding opportunities that could

11· ·support this, including the distracted driving grant,

12· ·which was not offered this year to due to budget cuts. If

13· ·the funding for this opportunity becomes available, we'll

14· ·update the Board accordingly. Question number six.

15· ·Regarding line item 20, please explain further community

16· ·policing innovations in this initiative including any

17· ·goals and outcomes made in the grant application or

18· ·award? This particular grant, community policing

19· ·innovation initiative is for $40,000 and it is not a cash

20· ·award. It's an award of her $40,000 worth of creative

21· ·justice technical assistance training.

22· · · · MR. NAZARKO: The CPI program is a sub-community

23· ·policing in innovations program, is a collaborative

24· ·effort between DPD Office of the Internal and External

25· ·Relations and Detroit's faith-based coalition aim to



·1· ·improve DPD police community summit events. These events

·2· ·provide an opportunity for Detroiters who have filed

·3· ·season complaints to meet up the officers from their

·4· ·Precinct in a natural space. The faith-based coalition

·5· ·leads the restorative conversation between the

·6· ·aforementioned parts. And the last question says

·7· ·regarding line item 26. And again, this refers to the

·8· ·grand report shown on the line 26. This particular grant

·9· ·is for the building capacity to the safer communities and

10· ·this award, funds the salaries of two MDOC agents and a

11· ·project manager. Currently DPD has MDOC agents embedded

12· ·in select Precincts and specialized units.

13· · · · MR. NAZARKO: These agents work directly with DPD

14· ·officers to optimize information sharing and streamline

15· ·enforcement operations. The financial support for the two

16· ·additional agents allows the program to be implemented

17· ·citywide. And this strategy has proven to be highly

18· ·successful, which led the mayor to request the

19· ·additional, funding to be pursued to support the

20· ·increased capacity. This funding fulfills this particular

21· ·request. And question number one, Mr. Chair was basically

22· ·an operational question for the DPD. I have received the

23· ·response, but the Office of the Chief and myself have not

24· ·made a response. And when I provide this document in

25· ·writing to the Board, that response regarding the vehicle



·1· ·purchase report, because the question was, describe the

·2· ·fully market patrol vehicles, pursued vehicles, pursued

·3· ·SUVs and whatnot. I will provide that in writing to the

·4· ·Honorable Board.

·5· · · · CHAIRPERSON HOLLEY: And I really thank you so much,

·6· ·but I want to make sure that we get this presentation to

·7· ·all of our commissioners. We'll do just that, and these

·8· ·questions and answers as well. Commissioners, I see a

·9· ·couple of --- You still have a question. Commissioner

10· ·Bernard.

11· · · · COMMISSIONER BERNARD: Yes. Mr. Chairman. I am very

12· ·surprised by this report. Based on this report, I guess

13· ·the, the general numbers in terms of the total revenues

14· ·and total expenditures, is the department a $1.2 billion

15· ·department, sir?

16· · · · MR. NAZARKO: No. Ma'am

17· · · · COMMISSIONER BERNARD: Well, if you're spending 300

18· ·million a quarter, how do you not get to 1.2 billion?

19· · · · MR. NAZARKO: I apologize. Probably I wasn't clear

20· ·enough. The $350 million budget pertains to the entire

21· ·fiscal year. I'm reporting on the fourth quarter, but

22· ·this was the entire fiscal year and not only for one

23· ·quarter.

24· · · · COMMISSIONER BERNARD: So the total revenues for the

25· ·Police Department are what all grants and everything



·1· · · · MR. NAZARKO: $52 million budget that has amended,

·2· · · · COMMISSIONER BERNARD: No, I'm talking about revenues

·3· ·for the department. So the whole department is only 52

·4· ·million?

·5· · · · MR. NAZARKO: Brings in through the income tax

·6· ·utilities tax and other fines and fees. We bring in 52

·7· ·million last year that changes every year. Last year we

·8· ·brought in $52 million, the expenditures, how much we

·9· ·spent for all operations from A to Z in DPD was $315

10· ·million.

11· · · · COMMISSIONER BERNARD: So, the revenues have to match

12· ·the expenditures, $350 million department. Is that what

13· ·you're saying? Because that was not my understanding. My

14· ·understanding was that it was much greater than that.

15· · · · MR. NAZARKO: Ma'am no, the total budget, for

16· ·example, for this year fiscal year, 2022, the total

17· ·budget, including grants, including towing, including

18· ·forfeiture activity, all the funds is 341 million. Last

19· ·year it was 333 million out of which 315 was the general

20· ·fund. These expenditures, how much the department spends

21· ·the entire fiscal year, how much the department brings in

22· ·does not match, cannot match because there is no way that

23· ·that DPD Police Department can raise that much revenue.

24· ·However, this is being paid by the taxpayers and other

25· ·revenue sharing that comes from State of Michigan or



·1· ·federal government. So the D P D operations are funded to

·2· ·all those funding sources, but DPD revenues earmarked for

·3· ·DPD are only the $52 million that we mentioned earlier.

·4· · · · CHAIRPERSON HOLLEY: Commissioner Holt, Commission

·5· ·Holt.

·6· · · · COMMISSIONER BERNARD: One more thing, Mr. Chairman,

·7· ·furthermore, sir, I'm disappointed in this report. We

·8· ·don't have a report on the grants. What they're for or

·9· ·where they came from. The only detailed report that we

10· ·received was on cars that we are purchasing. And I mean,

11· ·that's not necessarily important to me or I think to the

12· ·community, there is no total budget, you know, in terms

13· ·of, we need a much more comprehensive budget than what we

14· ·have.

15· · · · MR. NAZARKO: With the permission of the Chair, I'll

16· ·share with you the grand report that I shared with the

17· ·Board, there's a separate report, not what you see in the

18· ·PowerPoint. There is a very detailed report, and that's

19· ·where the questions that I read earlier came from.

20· · · · COMMISSIONER BERNARD: It's not in my -

21· · · · CHAIRPERSON HOLLEY: Commissioner Bernard.

22· ·Commissioner Bernard. Again, we can get that to you. This

23· ·right here is a different report, but we can get that to

24· ·you. Is it okay with you so you can basically go over it

25· ·and have some other questions, okay?



·1· · · · COMMISSIONER BERNARD: Yes,

·2· · · · CHAIRPERSON HOLLEY: Okay. Commissioner Holt. I can't

·3· ·hear you. I can't hear you.

·4· · · · MR. NAZARKO: Miss hold your mute.

·5· · · · CHAIRPERSON HOLLEY: When I point to my ear, it means

·6· ·that I can't hear you. It don't mean I'm trying to commit

·7· ·suicide, okay.

·8· · · · COMMISSIONER HOLT: Thank you, Chair, Holley. Thank

·9· ·you again, Mr. Nazarko for your presentation today, and

10· ·at our training this past summer, because of the training

11· ·that you presented, it really helped me better understand

12· ·some of the dynamics relating to how and why DPD is

13· ·involved in towing, and some other aspects of that

14· ·operation that are not as pristine as they should be. So

15· ·thank you a lot for last year's training. Now, I see we

16· ·have all these cars that we're buying, and I believe

17· ·these cars will facilitate more officers being present in

18· ·our communities. I'll call it cruising as opposed to

19· ·patrolling. Now, where did this money come from to

20· ·purchase all these cars? And that's not a negative, I'm

21· ·just inquisitive. From where did this money come?

22· · · · MR. NAZARKO: The money comes from different sources,

23· ·ma'am Commissioner. The majority of the money is through

24· ·the capital projects fund, which is not part of the funds

25· ·that I showed you earlier. And most of the vehicles in



·1· ·the last two years had been purchased by utilizing the

·2· ·UTGO bonds that were issued by the City of Detroit three

·3· ·years ago, if I'm not mistaken. So that money comes again

·4· ·from different sources, capital projects, which is in

·5· ·essence, the taxpayers money and the bond money depending

·6· ·on the size and the allocation through the city council

·7· ·through the appropriation process.

·8· · · · COMMISSIONER HOLT: Thank you again for your report.

·9· · · · COMMISSIONER BURTON: Mr. Chairman.

10· · · · CHAIRPERSON HOLLEY: Yes, Commissioner Burton.

11· · · · COMMISSIONER BURTON: Hi, you know, I actually agree

12· ·on this one with my colleague that we do need a, more of

13· ·a comprehensive budget in front of the Commission. Some

14· ·things that come to mind is, when it comes to the budget,

15· ·where's the list of lawsuits and amounts of expenditures

16· ·on lawsuits and settlements and lawyers’ fees. In

17· ·addition to that, you know, where is that in the budget?

18· ·In addition to that is the Detroit Police Department, is

19· ·any money going towards 1122 program, which is with the

20· ·department of defense, is any of those dollars also in

21· ·the budget, that's probably going under a certain line

22· ·item that we may not know what that line item happens to

23· ·be. So I do agree with my colleague, we do need to see a

24· ·comprehensive budget plan before the Commission. I mean,

25· ·when it comes to vehicles and things of that nature, I



·1· ·actually agree with my colleague once again, you know,

·2· ·there's more important things that we really need to look

·3· ·at when it comes to the budget. And so, you know, one of

·4· ·the things is, is anything for us project Greenlight,

·5· ·ShotSpotter or any other complicit biased technology. Is

·6· ·that coming out of the budget? And so those are some

·7· ·things that we would like to know as well. Mr. Chairman

·8· · · · CHAIRPERSON HOLLEY: Thank you, Commissioner Burton.

·9· ·Let me just mention to each and every one of you. And of

10· ·course again, I want to make sure that you get your

11· ·questions asked and that you get them answered, but

12· ·understand we had a training, we had a training about the

13· ·budget we under Mr. Bell, Commissioner Bell. Basically,

14· ·we talked about this and we had that training so that we

15· ·know where everything is itemized and so forth. The other

16· ·thing that was at the beginning. And so again, each

17· ·quarter, we give you a presentation of the quarter, but

18· ·when you put it all together it comes out... and

19· ·hopefully that you keep these information that you had

20· ·for the last two quarters, you put them together, and you

21· ·have, and basically it comes out to many of the questions

22· ·that you're asking. But I'm not trying to, in any kind of

23· ·way, trying to mitigate to the fact is that you want to

24· ·have this question or that question answered, but I want

25· ·you to also know we gave you all the grants under



·1· ·Commissioner Bell's administration. We gave you, we

·2· ·shared you with all the grants.

·3· · · · CHAIRPERSON HOLLEY: So I'm just saying to you,

·4· ·again, whatever you want, put it in writing, I will make

·5· ·sure that the CFO will get it to you, but some things

·6· ·basically is, you in the right place, but the wrong

·7· ·queue, I'm just saying to you, there are some things that

·8· ·he does not deal with in terms of the lawsuits and things

·9· ·like that. I have to go to another, another venue for

10· ·that. And so.

11· · · · COMMISSIONER BURTON: Mr. Chairman, Mr. Chairman,

12· · · · CHAIRPERSON HOLLEY: Let me, I'm not going, I'm not

13· ·going to, I'm not going to.

14· · · · COMMISSIONER BURTON: Real quick Mr. Chairman.

15· · · · CHAIRPERSON HOLLEY: Okay. Yes, sir.

16· · · · COMMISSIONER BURTON: Mr. Chairman, you know, when we

17· ·look at this budget, we as the people have a right to

18· ·know about are any lawsuits opinion against the city, are

19· ·they coming out of this budget as well? In addition, we'd

20· ·like to know is Detroit Police Department what dollars

21· ·have they spent with the 1122 program? And is it coming

22· ·out of this budget or in previous budgets. And so the

23· ·1122 program is a program where they can buy new

24· ·equipment from the Pentagon through the Department of

25· ·Defense. Can you answer that while we are in this



·1· ·meeting? If not then Mr. Chairman, what is the point of

·2· ·having this conversation?

·3· · · · MR. NAZARKO: Mr. Chairman, if I may?

·4· · · · CHAIRPERSON HOLLEY: Go ahead, Mr. CFO.

·5· · · · MR. NAZARKO: Thank you. Through the Chair. Let me

·6· ·answer the first one. The lawsuits are not part of the

·7· ·budget numbers that I showed to the Board tonight. This

·8· ·is general fund for DPD related expenditures, operational

·9· ·and personnel. Now, the lawsuits are budgeted and as the

10· ·Honorable Chairman mentioned earlier are budgeted at the

11· ·legal department. So in the legal department and are not

12· ·part of this numbers. And I do not have the information

13· ·as Mr. Chair said he, or we have to go through the legal

14· ·department to ask those questions as to what has been

15· ·spent on lawsuits for the Police Department. So this

16· ·budget, those numbers I presented you tonight, I can tell

17· ·you a hundred percent certainty did not have any dollars

18· ·that pertained to legal settlements.

19· · · · COMMISSIONER BURTON: Thank you.

20· · · · MR. NAZARKO: Question, number two.

21· · · · CHAIRPERSON HOLLEY: Yes. Go ahead, sir.

22· · · · MR. NAZARKO: Question number two. If there are any

23· ·dollars allocated in the budget, I'm not familiar with

24· ·the 1122 program, but you explained the Honorable

25· ·Commissioner that this is dollars that we use, or DPD



·1· ·could utilize potentially to buy equipment from DOD, and

·2· ·I can tell you with a hundred percent certainty that in

·3· ·the budget that I explained, or in the 2022 year budget,

·4· ·there are no such dollars allocated to buy any equipment.

·5· ·Again, in the budget numbers that I present, if they are

·6· ·from some other funds that I don't know, but I have no

·7· ·knowledge or I have no dollars allocated in the budget I

·8· ·presented to you that are earmarked to buy equipment from

·9· ·DOD.

10· · · · CHAIRPERSON HOLLEY: Thank you. You've been very,

11· ·you've been very - Commissioner Burton, is that okay now,

12· ·do you feel better?

13· · · · COMMISSIONER BURTON: You know, I will have a follow

14· ·up question at a later time, but you know, if not with

15· ·his budget what budget

16· · · · CHAIRPERSON HOLLEY: I got it, I got it

17· · · · COMMISSIONER BURTON: Do we have that they can

18· ·actually get, they can call up the 1122 program. I know

19· ·that they have gone through the 1033 program with the

20· ·Department of Defense where they can get military hand me

21· ·downs from the DOJ. But there happens to be another

22· ·program, which is 1122. And I am concerned I will have

23· ·questions but I'll put them in writing as well.

24· · · · CHAIRPERSON HOLLEY: What I'd like to do, two things

25· ·Commissioners and to you in particular Commissioner



·1· ·Burton, and that is the city department, law department

·2· ·will get a presentation to them in regard to the lawsuits

·3· ·and where the money. And so the accountability with the

·4· ·law department in terms of the lawsuits. Again,

·5· ·everything else that we have given you basically is been

·6· ·the first and second a presentation. This is the third

·7· ·one. And if there's anything left that's undone, just put

·8· ·it in writing and we'll try to get it to you. But right

·9· ·now I'm just saying to you that the programs you're

10· ·talking about, the federal programs and, and those kind

11· ·of things, I'm just saying to you, I'll try to find who

12· ·you can talk to or who you would like for us to bring in,

13· ·to give those kinds of questions that you seem to be very

14· ·concerned about.

15· · · · CHAIRPERSON HOLLEY: And that's no problem with that.

16· ·I will do everything I can to make sure that everything

17· ·is made clear for each and every one of you. But please

18· ·understand that again, all I'm trying to do, and what

19· ·we're trying to do from the staff here is try to make

20· ·sure you have these kinds of things at your disposal so

21· ·that we do every year, and every administration does

22· ·this, make sure you have all this information. If you

23· ·have anything you want that you feel is undone, just let

24· ·me know, especially to you Commissioners Burton and

25· ·Bernard, because you have a little bit more knowledge



·1· ·about these things than I do. And I want to make sure

·2· ·that I really make sure that we have the connection

·3· ·between you and the people that's responsible for it.

·4· · · · CHAIRPERSON HOLLEY: If that's okay, I'd like to move

·5· ·on if you don't mind. All hearts and minds are clear.

·6· ·Okay. At this time. Thank you so much. Mr. CFO. I want

·7· ·you to give your name again, because I just want you to

·8· ·know, I appreciate you so much.

·9· · · · COMMISSIONER BROWN: Mr. Narzako.

10· · · · CHAIRPERSON HOLLEY: Thank you, Mr. Brown. So thank

11· ·you so much. Thank you, sir. I you round me a whole lot,

12· ·Mr. Brown, so you can help me with my language and

13· ·everything. This particular time. I'd like to go now to

14· ·this risk management. This is a new piece that Chief

15· ·White has put into place. I want you to know what this

16· ·really is all about. We'll take a few minutes for it

17· ·because I know we have to get the public comment and we

18· ·have to get to the closed session, but I really felt like

19· ·it's important that Mr. Graveline would come in and give

20· ·you an overview of what it is they trying to get

21· ·accomplished with this risk management piece with the

22· ·Police Department. Thank you so much, Mr. Graveline.

23· · · · COMMISSIONER BURCH: Graveline, Graveline, Pastor.

24· ·We're going to help you, Graveline.

25· · · · CHAIRPERSON HOLLEY: Chris.



·1· · · · DIRECTOR GRAVELINE: Thank you. Through the Chair. If

·2· ·I could have the presentation brought up,

·3· · · · CHAIRPERSON HOLLEY: Bring it up right now.

·4· · · · DIRECTOR GRAVELINE: Thank you. So we'll go to the

·5· ·second slide here, if that's all right. So I want to give

·6· ·a little bit of background on DPD's risk management

·7· ·system. We've been doing digital risk management for a

·8· ·while now since 2004, 2008. In 2008, we went out and

·9· ·purchased the management awareness system or mass. And so

10· ·the MAS system is a database that tries to identify high

11· ·risk behaviors, so we can mitigate when we see our

12· ·officers are engaging in patterns or problematic

13· ·behavior. And so now through the years that we've used

14· ·it, we've identified a few shortcomings to that. And as

15· ·you can see on the slide, I'm not going to read

16· ·everything on the slide about what some of those

17· ·shortcomings have been, but we're trying to mitigate the

18· ·shortcomings that are in the MAS program. So if we go

19· ·ahead to the next slide.

20· · · · DIRECTOR GRAVELINE: So what we're trying to

21· ·accomplish here is, for a long time, DPD has had a very,

22· ·just kind of static disciplinary process. You have an

23· ·allegation of misconduct that's followed by an

24· ·investigation. Adjudication of that sustained misconduct

25· ·from the investigation that is then appealed to a chief



·1· ·officer, and then the penalty is imposed. But what we've

·2· ·noticed is we're missing some elements that we think can

·3· ·really help in identifying problematic behavior and maybe

·4· ·curing that behavior before it becomes very problematic.

·5· ·Next slide. So one of the things that we've noticed and

·6· ·was brought to our attention through some of our MAS

·7· ·profiles, there was a number of foyer requests that were

·8· ·recently given for some of our officers MAS profiles. And

·9· ·one in particular, we saw an officer who was identified

10· ·with 85 citizen complaints containing a total of 259

11· ·allegations.

12· · · · DIRECTOR GRAVELINE: Now, one of the reason that

13· ·this officer has been able to accumulate that many

14· ·citizen complaints, many of them, and you'll see this in

15· ·some of the next slides were found to be not sustained,

16· ·there were no charges. And so if we can go to the next

17· ·slide. This officer's particular breakdown. And as you

18· ·can see on left, we have the types of allegations and the

19· ·most allegations were for procedure, followed by service,

20· ·and then by demeanor. But as you can also see from the

21· ·pie on the right, many of them resulted, or the majority

22· ·of them resulted in not sustained or no charge. And the

23· ·deficiency that we found was so when OCI gets notified of

24· ·a citizen complaint, or the department gets notified of

25· ·potential officer misconduct that investigation looks at



·1· ·just that incident. And so a citizen could come forward

·2· ·and say, this officer, you know, called me this name.

·3· · · · DIRECTOR GRAVELINE: And so, prior to the body-worn

·4· ·camera, many times what we were finding out was that

·5· ·citizen comes and says, this is the demeanor the officer

·6· ·had. And our officer would come in and say, no, that

·7· ·wasn't, what would that result in not sustain or no

·8· ·charge? There was really no way to determine what was

·9· ·going on because there was not any, a real way, just kind

10· ·of take a step back and take a look at the forest through

11· ·the tree type of thing. So if we can go to the next

12· ·slide. When it was brought to our attention, this person

13· ·has 85 citizen complaints. What we did was like, okay,

14· ·let's take a look at how does that person compare with

15· ·other officers on the department? And so we took a look

16· ·at, first of all, we want to take a look at the

17· ·comparison of apples to apples, officers who are assigned

18· ·to special operations.

19· · · · DIRECTOR GRAVELINE: That's what this person was

20· ·assigned to in special operations. So the bar on the

21· ·second to the right, that's the officer's profile who had

22· ·85 citizen complaints, and this is how he compares with

23· ·other special operations officers between 2016 and 2018.

24· ·And as you can see, he really is kind of an outlier. Yes,

25· ·there are about five or six other officers with high



·1· ·totals, but he far surpasses all of those totals. So the

·2· ·question for the department is how can we do a better job

·3· ·of identifying those four or five bars on the right-hand

·4· ·side of the graph and do intervention right there? We can

·5· ·go to the next slide.

·6· · · · DIRECTOR GRAVELINE: And this is the citizens’

·7· ·complaints and peers’ evaluations over that same three-

·8· ·year, time period. And so why we thought it was important

·9· ·was you can see who has the most innocent complaints, but

10· ·also who has the most peer interventions by the

11· ·department. And as you can see this particular officer,

12· ·once again has a profile that out distances everyone

13· ·else. And so we know that he was identified and there

14· ·were peer interventions, but there must have been

15· ·something wrong that we're not addressing within our

16· ·process. Next slide. And then finally, we took one last

17· ·comparison of this particular officer with all of the

18· ·officers who were in his same peer group, who basically

19· ·came in the department between September of 2007 and July

20· ·of 2008. And yet again, our officer far out distances

21· ·everyone with the same seniority rate. So what Chief

22· ·White has really been thinking about is how can we change

23· ·our process to identify those individuals that have these

24· ·types of profiles?



·1· · · · DIRECTOR GRAVELINE: And so if we can go to the next

·2· ·slide. We're going to take a couple different approach

·3· ·with our strategy. First, Chief is going to Institute a

·4· ·risk management unit, and that's going to be headed up by

·5· ·a Lieutenant whose entire job is to take a look at those

·6· ·MAS profiles, to take a look at some of this qualitative

·7· ·data analysis and try to identify who are those officers

·8· ·who might not have sustained misconduct, but are going

·9· ·down the wrong path in terms of problematic behavior.

10· ·That risk management unit is going to report to directly

11· ·to the Office of the Chief of Police. We're also going to

12· ·invest in new technology. We're making an additional

13· ·investment within our MAS system to help us do better

14· ·data analysis. In addition to the risk manager, Chief is

15· ·looking to bring on two other civilian employees. One is

16· ·a civilian risk manager, and this is to help diversify

17· ·the sworn civilian makeup, maybe bring a new set of eyes,

18· ·a new way of looking at things as well as a director of

19· ·diversity, equity and inclusion who'll be working side by

20· ·side with the risk management system, as well as

21· ·professional standards and identifying officers who are

22· ·having difficulty meeting and coming up to standard with

23· ·multiple citizen complaints. I'd like to also go to the

24· ·next slide here. We're going to insert a couple of

25· ·different steps into our disciplinary process. So at the



·1· ·beginning of the presentation, I mentioned for the last

·2· ·several decades, we've been using the same process,

·3· ·allegation investigation, adjudication appeal. What Chief

·4· ·White's interested in doing is after the investigation,

·5· ·why, why are we waiting so long? We need to do a risk

·6· ·assessment of this officer, what's going on. What can we

·7· ·do to maybe take some steps? And that could include

·8· ·reassignment that could include additional training,

·9· ·mentoring, talent, blink, corrective measures. So we're

10· ·going to do our risk assessment at the time of

11· ·adjudication. And by the time Chief's appeal hearing

12· ·happens, we're also going to be doing a risk management

13· ·review and plan to help that employee, that officer

14· ·corrects the behavior and hopefully provide better

15· ·service to the citizens of Detroit. That's our plan.

16· ·We're going to be implementing it. Well, we've already

17· ·started to implement it. But the Lieutenant taking over

18· ·risk management, I believe it will be starting, if not

19· ·next week, the week after, and we're going to

20· ·aggressively begin to address a new risk management plan

21· ·within DPD.

22· · · · CHAIRPERSON HOLLEY: Thank you so much, Mr.

23· ·Graveline. There are questions. Chief, I know you're in

24· ·office now. Chief White, where are you? I thought I felt

25· ·you. There you are, I know I felt you. How are you?



·1· · · · CHIEF WHITE: Good afternoon, Honorable Board. I'm

·2· ·here.

·3· · · · CHAIRPERSON HOLLEY: Mr. Chris has done an excellent

·4· ·job in terms of presenting this. I'm going to have the

·5· ·Board members asked the questions, but Chief, take a

·6· ·couple of minutes, no more than three minutes. What did

·7· ·you really have in mind in implementing this? And then it

·8· ·seemed to me, Chief also that the accountability should

·9· ·start with the people who are close to the officer.

10· ·Please forgive me, I don't know all the ranks and all

11· ·this, I'm just a preacher, but like, whoever's closest to

12· ·the officer, there ought to be some accountability there

13· ·that you know, the guy that's coming drunk, you know he's

14· ·coming with all kinds of issues. So sometimes I'm the

15· ·last person to know but my members know. So can you help?

16· ·Just take three minutes. I want to let the Commissioners

17· ·ask the real questions, but if you could do that for me,

18· ·I would appreciate it.

19· · · · CHIEF WHITE: Yes, sir. Through the Chair, can you

20· ·hear me okay with the mask? I'm in a meeting and I want

21· ·to make sure that we practice safety. So certainly I want

22· ·to just set the canvas with, overwhelmingly you know,

23· ·this situation is managed effectively. We've got good

24· ·supervision and we've got good officers, but certainly,

25· ·if we were only talking about good officers, we wouldn't



·1· ·be having this situation or this conversation. There have

·2· ·been some that have fallen through the cracks with

·3· ·regards to our pattern and practice of behavior that

·4· ·we've recognized through this process. So to answer your

·5· ·question, certainly first-line supervision is the first

·6· ·step, and it's an incredible responsibility as a

·7· ·supervisor. Frontline supervisors and detectives play a

·8· ·vital role, not only mentoring and guiding behavior but

·9· ·their behavior is copied and emulated by younger

10· ·officers. So when we looked at this process, you know,

11· ·again, overwhelmingly we get it right, but there were

12· ·instances, and in this business, you know, one instance

13· ·can erode the confidence of a policing agency in this

14· ·community.

15· · · · CHIEF WHITE: So we wanted to make sure that we

16· ·overcorrect it and fixed it, and in doing so, we looked

17· ·at the pattern and practice of conduct. Now, a number of

18· ·these cases. And I apologize, I was in another meeting,

19· ·so I haven't reviewed the slides and talked to Director

20· ·Graveline about this. But one of the things that we saw

21· ·in this process is many of these cases were adjudicated

22· ·properly. Some of them were outside of the contractual

23· ·guidelines for adjudication, so timeliness issues, beyond

24· ·two years. So that's a failure on the part of management

25· ·to adjudicate these cases timely. So they met our



·1· ·process, but then we saw in some of these cases that even

·2· ·though there were no factors to validate or prove beyond

·3· ·a reasonable doubt, not beyond a reasonable doubt, the

·4· ·burden is more likely than not, or for the administrative

·5· ·process that what was alleged happened, we still should

·6· ·have, and could have looked at the pattern of conduct

·7· ·that was consistent. Without going into detail on

·8· ·individuals there was one case, in particular, we looked

·9· ·at, and so the Commission is aware. We're looking at a

10· ·number of cases, not just this one, where the conduct was

11· ·repeated over and over again, whether it was a phrase,

12· ·whether it was an action. So even though we couldn't

13· ·prove that the conduct happened, a risk manager could

14· ·have looked at it and said, okay, well, here are two

15· ·people who've never met each other at two different

16· ·points in time that are making a complaint about the

17· ·exact phraseology that an officer used in a complaint.

18· ·What is the likelihood of that happening, right? How

19· ·could this possibly happen? And so that consistency and

20· ·pattern and practice of bad acts should have been

21· ·bridged, and we should have done a number of things. And

22· ·this is what this process is going to do. A. You know,

23· ·the idea is not to fire all a bunch of police officers.

24· ·That's not the case, unless the action itself violates

25· ·the department's policy, it erodes the credibility of the



·1· ·agency. But what if it's just a training issue, right?

·2· ·What if it's just a situation where the service delivery

·3· ·metrics were not met? Well, then they go into a training

·4· ·mode or corrective action mode. But to your point, I know

·5· ·you gave me three minutes, but to your point Chairperson,

·6· ·there's also an opportunity for mentoring coaching,

·7· ·because you are the first-line supervisor. So this is

·8· ·what we're hoping to accomplish. You know, I've said it

·9· ·over and over again, wearing this badge is a privilege,

10· ·is not a right. And if you don't do, what's required to

11· ·have this privilege, then it's our responsibility to

12· ·ensure that you do something else. And I'm serious about

13· ·that. You know, we're not playing around with that. Our

14· ·citizens deserve excellence in policing overwhelmingly,

15· ·we provide excellence in policing, but these outliers

16· ·will be dealt with aggressively and professionally, but

17· ·we will not tolerate what we found in some of these

18· ·cases. So with that, I'll take any questions.

19· · · · CHAIRPERSON HOLLEY: Thank you so much,

20· ·Commissioners, I don't see any hands up.

21· · · · COMMISSIONER BERNARD: I have mine up.

22· · · · CHAIRPERSON HOLLEY: Okay. Then let me, let me start

23· ·with Commissioner Bell if you don't mind. And then we

24· ·have the whole police department here with the Chief, so

25· ·whoever we need to ask a question to, they're all here.



·1· ·So, Mr. Graveline, we are appreciative of your

·2· ·presentation and Deputy Chief Wilson, we appreciate you

·3· ·pitching in for the Chief. Commissioner Bell.

·4· · · · COMMISSIONER BELL: Mr. Chairman, I think we mislead

·5· ·the public, first of all. When we read about the charter

·6· ·mandate that we are the final authority and disciplinary.

·7· ·We are not the final authority, and we should make a

·8· ·disclaimer to that. My point is this, in oversight

·9· ·NACOLES is one of the areas of discipline, is one of the

10· ·key concerns throughout this country, and DPD is no

11· ·different. I think we need to pose the question with the

12· ·mayor, where do we go with collective bargaining in

13· ·reference to this matter. That's the key because

14· ·officers, we only suspend on the grievous situation,

15· ·violation or arrest, et cetera, et cetera, but these add

16· ·up. Most companies have a risk assessment that you can

17· ·get fired, or you can be suspended in due process. So

18· ·those are the core areas. I think we need to look at

19· ·where we are going with it. And also what impacts the

20· ·lawsuits in reference to misconduct. That's something

21· ·that is well hidden over the years, we don't talk about,

22· ·I'm glad it came up, but we don't get into the nuts and

23· ·bolts. Counsel has been the area where they sell these

24· ·cases. And most instances with or without our knowledge,

25· ·I assume the department has knowledge, but this is a gray



·1· ·area throughout the country, in terms of the lack of

·2· ·discipline in the police department versus working with

·3· ·General Motors, Chryslers, and other companies in

·4· ·America. Thank you.

·5· · · · CHAIRPERSON HOLLEY: Thank you, Mr. Bell.

·6· ·Commissioner Bernard.

·7· · · · COMMISSIONER BERNARD: Just real quickly Chief. First

·8· ·of all, I think, you know, having a risk manager and

·9· ·setting up this process is a very good idea. You are a

10· ·corporate entity, so to speak. You are the CEO of that

11· ·entity and all good companies have a risk management

12· ·division. What I want to know, you don't have to tell me

13· ·now, is, you know how you're going to budget these two

14· ·positions or are you simply going to use some people in-

15· ·house who may be, have various roles, and just reassign

16· ·them to this. And I might suggest that to you in part

17· ·because one of the things that Chief Craig did shortly

18· ·before he left was added 13 people to the personnel

19· ·department in order to deal with the new computer HR

20· ·system that you have, which I thought was totally

21· ·excessive, but that's a separate issue. But in any event,

22· ·you have a lot of people and perhaps, you know, sort of a

23· ·deep dive within the organization might save the

24· ·department some money, ultimately rather than adding, you

25· ·know, a couple of hundred thousand dollars and new



·1· ·salaries, benefits, et cetera, for people to deal with

·2· ·risk management issues. It's just a thought, that's all I

·3· ·was going to suggest.

·4· · · · CHAIRPERSON HOLLEY: Chief, briefly.

·5· · · · CHIEF WHITE: Through the Chair. My response to that

·6· ·is that it's going to be a combination of both. I would

·7· ·like to bring in an outside professional to support in-

·8· ·house staff, and it's also going to be a restructuring of

·9· ·sorts within management to accommodate what we're trying

10· ·to do with the oversight. Because again, the key here is

11· ·oversight and making sure that we have a review process

12· ·for these cases when they come up.

13· · · · CHAIRPERSON HOLLEY: Commissioner Brown.

14· · · · COMMISSIONER BERNARD: And report back to the Board

15· ·on it, please. Thank you.

16· · · · CHAIRPERSON HOLLEY: Commissioner Brown.

17· · · · COMMISSIONER BROWN: Thank you, Mr. Chairman, Chief,

18· ·and Director Graveline, thank you for bringing this to us

19· ·and put it together. I would only ask if I can get a copy

20· ·of your presentation just so I can read through it. I

21· ·think it's an excellent direction that the department is

22· ·taking and going and trying to address and police its own

23· ·self and its matters. And just, I mean, just the words

24· ·that resonated in my head that yesterday's keys don't

25· ·work in today's locks. And that seemed like that's where



·1· ·you're moving that to address today's locks. And I really

·2· ·appreciate the work you put into all of this. And I would

·3· ·just like to have a copy of this, so I could just really

·4· ·read through it. Any questions I have after that, I'll

·5· ·follow up with you personally.

·6· · · · CHAIRPERSON HOLLEY: Thank you, Commissioner Brown.

·7· ·Any other questions. I don't see any other...

·8· ·Commissioner Holt.

·9· · · · COMMISSIONER HOLT: Thank you, Chair Holley. Again,

10· ·thank you, Chief White and Director Graveline for this

11· ·initiative, because I can think of when I first became a

12· ·Commissioner in 2019 and looking at the employment

13· ·records of some of the law enforcement members who were

14· ·being recommended for promotions on the like, I was

15· ·really confused by the guidelines that were being used to

16· ·allow these members to move up the administrative scale.

17· ·So this initiative again helps, I believe too, the Board

18· ·of Police Commissioners as we go about insisting on

19· ·conducting civilian oversight. And obviously, that plays

20· ·into how we move when certain law enforcement members are

21· ·being recommended for promotions. Again, thank you, Chief

22· ·White and Director Graveline.

23· · · · CHAIRPERSON HOLLEY: Commissioner Burch, you have

24· ·your hand up? Commissioner Burch. You muted. I can't hear

25· ·you.



·1· · · · COMMISSIONER BURCH: I'm sorry. Can you hear me now?

·2· · · · CHAIRPERSON HOLLEY: I sure can.

·3· · · · COMMISSIONER BURCH: Okay. Now my comments already to

·4· ·Mr. Graveline and to Chief White. Thank you for

·5· ·listening. I shared also with DC Wilson, my concern as a

·6· ·citizen, not as a commissioner. What's going on in the

·7· ·Eleventh Precinct is that there seems to be no move or

·8· ·change to make it better. They are constant complaints,

·9· ·sir. I just need you to share with me, why is it there's

10· ·no move into making things better and more accountability

11· ·out of Number Eleven when Number Nine changes commanders

12· ·every other week. Please share what's going on with

13· ·Eleven. Okay, Reverend Holley, that's it.

14· · · · CHAIRPERSON HOLLEY: No, I'm just saying to you,

15· ·we're on another subject matter, but we'll make sure we

16· ·get to this next week, if you don't mind, he'll be here

17· ·and answer that. But right now we're talking about the

18· ·risk management, Commissioner

19· · · · COMMISSIONER BURCH: Excuse me. Wait a minute. That

20· ·is risk management. That's the same thing I was speaking

21· ·to about Mr. Graveline's comments, maybe it needs to be

22· ·more outside. Is like if they are friends of a certain

23· ·officer, they let it go by. And that's what I'm saying.

24· ·So you have to have maybe outside help, Mr. Graveline?



·1· · · · CHAIRPERSON HOLLEY: I miss I misunderstood. I'm

·2· ·sorry.

·3· · · · COMMISSIONER BURCH: That's okay, but I was sharing

·4· ·that with Mr. Graveline and with Chief White.

·5· · · · CHAIRPERSON HOLLEY: He nodded his head to tell me he

·6· ·heard you very well. Commissioner Hernandez.

·7· · · · COMMISSIONER HERNANDEZ: Thank you. Through the

·8· ·Chair, Chief White. I certainly appreciate and applaud

·9· ·the intentional work on this. I think it's long overdue

10· ·and Commissioner Brown articulated better than I possibly

11· ·could. And just given my background in DEI over the

12· ·years, if appropriate, I'd be more than willing to offer

13· ·a helping hand in this space as well, to identify a

14· ·civilian.

15· · · · CHAIRPERSON HOLLEY: Thank you so much, Commissioner

16· ·and Chief White, you heard Commissioner Burch. And so I

17· ·wanted to give you the opportunity as we leave you now

18· ·and go into something else to respond to Commissioner

19· ·Burch as we leave.

20· · · · CHIEF WHITE: Through the Chair. Thank you once

21· ·again. So as part of this process, we'll be evaluating

22· ·command response. I think you know; the command officers

23· ·bear some responsibility in ensuring that our personnel

24· ·is fit for duty in terms of training and their response

25· ·to the community. And that's something that we intend to



·1· ·monitor. So as it relates to Number Eleven specifically

·2· ·that command as well as all the other commands are part

·3· ·of that process. We'll be implementing a 360 evaluation,

·4· ·which is not only an evaluation from me to the command

·5· ·officers but their peers and how they're received by

·6· ·their peers as part of this process, as we look at risk

·7· ·management and employee improvement. The last thing I

·8· ·will say about that, this overall process is we're going

·9· ·to be making some modernization to the job descriptions

10· ·in the department to include equity and inclusion work

11· ·and to include an evaluation and how we prepare for the

12· ·promotional examination and included in that will be the

13· ·ranks of detective Sergeant and Lieutenant.

14· · · · CHIEF WHITE: And for example, members who may be

15· ·Giglio impaired or Brady impaired or otherwise behave in

16· ·manners that, you know, do not support leadership. There

17· ·will be an evaluation process, and that will be part of

18· ·how we go forward without promotional examinations

19· ·because once a person is promoted and they make the list,

20· ·there is little we can do because of collective

21· ·bargaining to impact who's going to be promoted. So

22· ·that's why some of these promotions have happened. I

23· ·think that the work begins at who's eligible to take the

24· ·test, and if there's a problem with an employee's

25· ·performance, then how could you argue that that employee



·1· ·would be a good representative in supervision that's

·2· ·training up our officers. So that's the kind of work

·3· ·we're going to be doing. We're going to be respectful of

·4· ·the collective bargaining agreement, but the work begins

·5· ·at establishing who can take the test, not who can be

·6· ·promoted.

·7· · · · CHAIRPERSON HOLLEY: Thank you so much Chief. We look

·8· ·forward to these new updates about risk management, Chief

·9· ·and more accountability and transparency and supervision,

10· ·accountability. I want to thank you so much. And thank

11· ·you, Mr. Chris, thank you so much and DC Wilson as well.

12· ·Thank you so much.

13· · · · CHIEF WHITE: Thank you.

14· · · · CHAIRPERSON HOLLEY: At this particular time, I want

15· ·to go now to the Interim Secretary and her updates as we

16· ·work our way. I want you to know, we have a closed

17· ·session. We have three items. I like to go after Ms.

18· ·White's updates, I'd really like to go into public

19· ·comment if you don't mind, so people have an opportunity

20· ·and then go into unfinished business, and all the other,

21· ·working our way to the closed session. Just help me with

22· ·this and be patient with me and just know I'm trying to

23· ·get to the end of the day at some point. I'm not rushing,

24· ·I just want you to know, I just want to try to get to it.

25· ·So at this time, Ms. White.



·1· · · · MRS. WHITE: Yes, sir. Through the Chair, Honorable

·2· ·Board, please refer to the agenda and also attendees,

·3· ·please see the agenda for the incoming correspondence for

·4· ·this week. The Board received the weekly DPD facial

·5· ·recognition technology report. Also the correspondence

·6· ·from Chief of Police, James E. White regarding the change

·7· ·of duty status to administrative leave without pay, but

·8· ·with medical benefits for Sergeant Derek Loranger, Badge

·9· ·S-166, assigned to the Detroit Detention Center. Also,

10· ·the Board received the disciplinary administration report

11· ·regarding the adjudicated disciplinary cases for August

12· ·2021. The correspondence from Ms. Coralee Trustle

13· ·regarding the applicant appeal, as one as the

14· ·correspondence from Mr. Tariq Jackson regarding the

15· ·applicant appeal also came into the Board's Office and

16· ·the Honorable Board received various staff reports for

17· ·your consideration this weekend. That concludes my report

18· ·for this week. Thank you.

19· · · · CHAIRPERSON HOLLEY: Thank you so much, Ms. White.

20· ·Commissioner Burton, do you have any unfinished business?

21· ·Commissioner Burton?

22· · · · COMMISSIONER BURTON: Yes, for unfinished business,

23· ·Mr. Chairman, I'd like to move that due to the fact that

24· ·we are on virtual meetings and we are still in a

25· ·pandemic, I move that we extend public comments from two



·1· ·minutes of three minutes. So we can hear from our

·2· ·constituents that may have concerns, but also may have

·3· ·some disability challenges as well as a divide in

·4· ·internet access. So I can raise public comments from two

·5· ·minutes to three minutes, sir.

·6· · · · CHAIRPERSON HOLLEY: Commissioner Burton, I have no

·7· ·problem with you, if you insist, but I've been taking

·8· ·notes for the last six weeks, 40% of the people that are

·9· ·doing public comment don't use all the two minutes. I've

10· ·been watching this. I can give you the statistics. So I

11· ·just want you to know, I think two minutes is really

12· ·enough, but if you – go ahead,

13· · · · COMMISSIONER BURTON: Mr. Chairman, I mean, you know,

14· ·someone may need the full three minutes. Someone may not

15· ·need the full three minutes. I mean, there are times that

16· ·people chime into these meetings, they may not use the

17· ·full two minutes, but the motion has been put out there.

18· ·And I believe it was seconded by one of the

19· ·Commissioners.

20· · · · CHAIRPERSON HOLLEY: I don't think so. Commissioners

21· ·have anybody second it. I didn't hear it, I'm sorry. That

22· ·means Commissioner Davis?

23· · · · COMMISSIONER BROWN: What was the motion? Can you

24· ·repeat it?



·1· · · · CHAIRPERSON HOLLEY: The motion is, he wants to move

·2· ·the comments from two minutes to three minutes and

·3· ·Commissioner Davis has second it. And at this particular

·4· ·time, do you want the roll call or do you want me to,

·5· ·just to see the ayes

·6· · · · COMMISSIONER BURTON: Record roll call vote, Mr.

·7· ·Chairman, once again for discussion. Call for discussion,

·8· ·Mr. Chairman.

·9· · · · CHAIRPERSON HOLLEY: I won't have any discussion,

10· ·it's just as simple Mr. Commissioner, it's simple,

11· ·whether we want the three minutes or want two minutes.

12· ·We've been talking about this for five years now, so

13· ·let's just see what we're going to do. So at this

14· ·particular time, Ms. White, can you give us a roll call

15· ·and let us know whether we… Yes means you want three

16· ·minutes. No means you don't want three minutes. Okay.

17· · · · COMMISSIONER BURTON: Call for discussion, Mr.

18· ·Chairman.

19· · · · CHAIRPERSON HOLLEY: I'm not having a discussion.

20· ·Okay, let me, batch this up. Who has parliamentary know-

21· ·how in terms of whether or not I have to have a

22· ·discussion on something that is simple as this? Mr. Bell?

23· · · · COMMISSIONER BURCH: I think it has been brought to

24· ·the table before?

25· · · · CHAIRPERSON HOLLEY: I know it has, but he wants



·1· · · · COMMISSIONER BELL: Chair Holley, the motion always

·2· ·requires discussion. You can make it brief but it always

·3· ·requires discussion.

·4· · · · CHAIRPERSON HOLLEY: Okay. Thank you very much. Thank

·5· ·you so much for your help, Mr. Bell, Chairman Bell.

·6· · · · COMMISSIONER BELL: The speaker of the motion has the

·7· ·opportunity to speak first.

·8· · · · CHAIRPERSON HOLLEY: Okay. The speaker of the motion

·9· ·has the opportunity to speak first.

10· · · · COMMISSIONER BELL: Make up the motion.

11· · · · CHAIRPERSON HOLLEY: Okay. Go ahead, Commissioner

12· ·Burton, you have the right. I give you two minutes to

13· ·make your case.

14· · · · COMMISSIONER BURTON: Mr. Chairman, we have a large

15· ·population of residents that has a divide in internet

16· ·access. But we also have a growing disability you know,

17· ·the disabled community. We are also in a pandemic. And so

18· ·to make things easier I moved that we raised public

19· ·comments for our speaking time per speaker from two

20· ·minutes to three minutes. Although we know everyone is

21· ·probably not going to use the three minutes, it gives

22· ·them opportunities for us to hear them out and hear their

23· ·concerns because as public officials, we want to hear

24· ·from our constituents. They are the ones that elected us.



·1· · · · CHAIRPERSON HOLLEY: Okay. Very good. Any other

·2· ·discussion?

·3· · · · COMMISSIONER BURCH: Yes. May I discuss this just a

·4· ·little bit?

·5· · · · CHAIRPERSON HOLLEY: You've one second.

·6· · · · COMMISSIONER BURCH: All I need is one second. I feel

·7· ·that now that we have our own private space in each

·8· ·Precinct, we can meet our people there by your

·9· ·appointment. Each commissioner can meet the people and

10· ·share everything they want to say because you now have

11· ·private space in your Precinct Commissioner Burton. I

12· ·love you to death. Think about that.

13· · · · CHAIRPERSON HOLLEY: Anyone else has a comment.

14· · · · VICE-CHAIR JONES: Yes, I do. Through the Chair.

15· · · · CHAIRPERSON HOLLEY: Yes, sir.

16· · · · VICE-CHAIR JONES: One of the things that we’ve

17· ·identified based on your report and people not taking all

18· ·of the time that they have to make their comments,

19· ·coupled with the fact that the Commissioner had mentioned

20· ·that people have limited internet access or disabilities

21· ·or other problems being able to communicate for certain

22· ·meanings. Therefore, I would suggest that giving

23· ·additional time, if they can't get on, to begin with, is

24· ·that something that would be beneficial to them or

25· ·beneficial to the Board, especially holding the meeting



·1· ·over for an additional time, because we are allowing you

·2· ·to additional time for other people to speak. Based upon

·3· ·what he was saying about those people that are being

·4· ·ruled out of this ability, to be able to speak and give

·5· ·full comments. I don't see any need to turn around and

·6· ·extend the time if they can't get on and they can't be a

·7· ·part of the discussion at any rate. That's all I have to

·8· ·say. Thank you.

·9· · · · CHAIRPERSON HOLLEY: Thank you. At this time, the

10· ·Chair would like a move to have a roll call vote.

11· · · · MRS. WHITE: Commissioner Brown = Yes.

12· · · · MRS. WHITE: Commissioner Bernard = No.

13· · · · MRS. WHITE: Commissioner Burch = No, ma'am.

14· · · · MRS. WHITE: Commissioner Bell = No.

15· · · · MRS. WHITE: Commissioner Burton = Yes.

16· · · · MRS. WHITE: Commissioner Carter = No.

17· · · · MRS. WHITE: Commissioner Davis = Yes.

18· · · · MRS. WHITE: Commissioner Hernandez = No.

19· · · · MRS. WHITE: Commissioner Holt = No.

20· · · · MRS. WHITE: Vice-Chairperson Jones. No.

21· · · · MRS. WHITE: Mr. Chair = No.

22· · · · MRS. WHITE: Mr. Chair, there were 3 = Yes votes and

23· ·8 = No votes.

24· · · · COMMISSIONER BURTON: Mr. Chairman, I like to make my

25· ·last motion for today.



·1· · · · CHAIRPERSON HOLLEY: You have a right to do that Mr.

·2· ·Burton, but it's just that you know what we're trying to

·3· ·do today. Go ahead and make your motion. Go ahead, sir.

·4· · · · COMMISSIONER BURTON: Mr. Chairman, I speak on the

·5· ·behalf of a hundred thousand people in the Fifth

·6· ·District, but also the majority of the Detroiters that

·7· ·feel that they are shut out of public meetings. So I like

·8· ·to move that were raised public comments from two minutes

·9· ·to two and a half minutes. Mr. Chairman, do I have a

10· ·second on the floor.

11· · · · CHAIRPERSON HOLLEY: I just want to move this out of

12· ·order. I really do. I think that ---

13· · · · COMMISSIONER BURTON: That's only an additional 30

14· ·seconds, Mr. Chairman.

15· · · · CHAIRPERSON HOLLEY: I know, but I'm just saying to

16· ·you ---

17· · · · COMMISSIONER BURTON: Not even a full minute,

18· · · · CHAIRPERSON HOLLEY: I know, but I'm just saying to

19· ·you, I'm just ruling it out of order because I think

20· ·basically we're going over and rehashing the same French

21· ·fries and they are getting hard.

22· · · · COMMISSIONER BURTON: I think Commissioner Davis

23· ·second that motion, Mr. Chair.

24

25



·1· · · · CHAIRPERSON HOLLEY: No, he's not going to do it.

·2· ·He's not going to do it this time. Right, Mr. Davis?

·3· ·Commissioner Davis?

·4· · · · COMMISSIONER BURCH: The Chair has spoken.

·5· · · · CHAIRPERSON HOLLEY: Mr. Davis.

·6· · · · COMMISSIONER DAVIS: I didn't say anything, sir.

·7· · · · CHAIRPERSON HOLLEY: Very good. All of the motions

·8· ·have failed for lack of support. At this time, Mr. Brown.

·9· · · · MR. ROB BROWN: Yes. Good afternoon, Mr. Chair and

10· ·this Honorable Board. We currently have five speakers or

11· ·do you want me to go into announcements first?

12· · · · CHAIRPERSON HOLLEY: I want you to go into

13· ·announcements first, and then to the speakers.

14· · · · MR. ROB BROWN: Okay. Announcement. The next BOPC

15· ·virtual meetings are September 23rd, 2021 at 3:00 PM and

16· ·September 30, 2021, at 3 PM, and Mr. Chair, the Detroit

17· ·Public Safety Foundation has an event which is called the

18· ·5k run and walk. It's a live race and you can call the

19· ·Detroit Public Safety. That's going to be October 9th,

20· ·2021. And you can call the Foundation for more

21· ·information to sign up for this event. And now Mr. Chair,

22· ·going into our public comments. We currently have five

23· ·speakers. I'll call them by threes. The first three

24· ·speakers will be Community Advisory Councils, Scotty



·1· ·Bowman, followed by Ms. Bernie Smith, and followed by the

·2· ·caller with the last three numbers, 669. Mr. Bowman.

·3· · · · MR. BOWMAN: Can you hear me, yet?

·4· · · · CHAIRPERSON HOLLEY: Yes, we can.

·5· · · · MR. BOWMAN: Just to address something that I think

·6· ·it was Mr. Jones who made a remark, Commissioner. Jones

·7· ·made a remark about. You know, the fact that people

·8· ·aren't being able to get on. I believe Commissioner

·9· ·Burton was referring to people who take too long to get

10· ·on because of their disability. And so, therefore, aren't

11· ·able to get the same amount of speaking time. Also. I

12· ·think some people don't use their time, because it's kind

13· ·of hard to start a point if you can't finish it, but I'm

14· ·going to do that today because I don't want to give an

15· ·argument to keeping short speaking times. And so I think

16· ·we should all use up the entire two minutes, so maybe we

17· ·can get three next time. There are certain matters that

18· ·really need to be addressed badly. I would, first of all,

19· ·say the OCI needs to really get, I didn't even hear from

20· ·Mr. Akbar today. I want to find out what's going on with

21· ·people being members of the community, trying to file

22· ·complaints with the chief investigator. And remember,

23· ·this is supposed to be a place where people can go as an

24· ·alternative to making a complaint to the police directly

25· ·about a police officer. Why is it that people now have to



·1· ·get approval from somebody on the Board of Police

·2· ·Commissioners to do that?

·3· · · · MR. BOWMAN: And I'm really interested in knowing who

·4· ·it is that's playing gatekeeper with people's complaints

·5· ·before they even get investigated. That doesn't make any

·6· ·sense, filtering a complaint based on an investigation,

·7· ·then on their story, you can rule that you know, it's not

·8· ·sustained. And then the whole budget transparency thing.

·9· ·Oh my God. There always seems like there is one more

10· ·thing buried. Now, whether or not the money comes out of

11· ·the general fund or the law department got money from the

12· ·city council. And we know the city council, controls the

13· ·purse strings. The lawsuits pertaining to damages claimed

14· ·by people who believed that they were improperly treated

15· ·by police businesses and should be considered as part of

16· ·the budget discussion because it does cost us all and I'm

17· ·not going to yield. I'm going to keep talking because I

18· ·have two seconds left and I'm going to use every last

19· ·one.

20· · · · MR. ROB BROWN: Chair, your next speaker will be Miss

21· ·Bernie Smith.

22· · · · MS. SMITH: Good afternoon, Commissioners. I knew it

23· ·couldn't last Holley, keep on praying baby because it's

24· ·going to be all right. You got the devil still working in

25· ·the Commission meetings. But anyway, I got some good news



·1· ·for you. Yours truly became a great-grandmother again

·2· ·this morning. And I got a big bouncing baby boy and he's

·3· ·just beautiful. So God's good. He has let me live this

·4· ·long to see another grandbaby come into my family. We got

·5· ·five now. Now, some more good news. I was down in

·6· ·Greektown this past weekend like I normally do, and I

·7· ·just want to let all of, you know, kudos to our police

·8· ·department, especially those that are on duty down there.

·9· ·There were more police down there, I can just about

10· ·count. We had them two at each corner, they were at

11· ·Monroe. They were at... Oh, it was just beautiful to see

12· ·them working down there.

13· · · · MS. SMITH: So I just want the commission to know we

14· ·have some good police in our midst. And I want you to

15· ·give them kudos whenever you see them tell them, thank

16· ·you, thank you, thank you. And believe me, they deserve

17· ·every bit of it. There was no confusion whatsoever. And

18· ·this has been going on for the last three weeks that I've

19· ·been going down there since that incident about the cadet

20· ·getting drunk, nothing has happened since then and the

21· ·noise they have stopped the noise. It's not so loud like

22· ·it normally is. So, I love my police department. I don't

23· ·know about you guys, but you need to go down there

24· ·sometimes and sit and see what I see of Friday and

25· ·Saturdays. You take care and let the devil stay out of



·1· ·our meetings because I'm sick of coming, not coming, but

·2· ·I wish I could, but anyway, you take care. All of you and

·3· ·be safe and wear your mask. Take care.

·4· · · · MR. ROB BROWN: Caller with the last three numbers

·5· ·669.

·6· · · · 669: Honorable body. Can you hear me?

·7· · · · CHAIRPERSON HOLLEY: Yes, I can.

·8· · · · 669: Okay. How are you doing Pastor? I'm a gentleman

·9· ·that used to go to the Northern J-Hawk for Christ. I ran

10· ·the Christian Club Cunningham. How are you doing?

11· · · · CHAIRPERSON HOLLEY: Just fine.

12· · · · 669: God bless you. And okay. So on Facebook, my

13· ·name is Cunningham Cunningham Cunningham on Facebook

14· ·Cunningham. Cunningham Cunningham on Facebook Cunningham

15· ·Cunningham Cunningham. So all my calls are recorded in

16· ·sessions like this. And then I upload them to a cloud,

17· ·which is called Google Drive. I communicated to 1(313)

18· ·316 2603, Commissioner Davis about an assault on me. The

19· ·gentleman sells drugs up there. It was on the project

20· ·like every single day. And the police department is a

21· ·laughing stock because they say, well, he was assaulted,

22· ·he put in the police report, but those guys up at the

23· ·transit center, every single day. This was recorded. Even

24· ·reporters asking to listen that Google Drive because it

25· ·confirms the information and it was emailed pictures and



·1· ·everything. This gentleman's up there selling drugs every

·2· ·single day. It is just ridiculous that nothing is being

·3· ·done. So we're going to move on. Also, at the Precincts,

·4· ·when I come the handicap parking is so far away. I walk

·5· ·with a cane. I am disabled. I came by Woodward and 7-Mile

·6· ·and I went in the wrong way and I apologize and I hope no

·7· ·one thinks that's disrespectful. And I was pretty polite,

·8· ·but first, they were rude to me and I asserted myself,

·9· ·but I didn't cuss out anybody or get belligerent. But

10· ·anyway, they need handicapped parking very, very close to

11· ·the facility. Also, I was wondering if there can be a

12· ·whistleblower ordinance made. So if anybody at police,

13· ·you know, in corruption and they know that their

14· ·colleague is doing wrong. I mean, there should be some

15· ·money and finances to get them housing out of the State

16· ·for a while or something like that, get some more

17· ·protection for whistleblowers that really helps. Also,

18· ·they're cutting bus services, really bad, bad service

19· ·increases crime because people can't get money to get to

20· ·work. Bad buses equal crime, and there's a DDOT meeting

21· ·right after this freedom of.

22· · · · MR. ROB BROWN: Mr. Chair, your next two speakers

23· ·will be Over with, followed by Mr. Minister, Eric Blunt.

24· ·Over with.

25



·1· · · · CHAIRPERSON HOLLEY: Can you call him again, Mr.

·2· ·Brown?

·3· · · · MR, ROB BROWN: Over with?

·4· · · · OVER WITH: No, you don't have to call me again. The

·5· ·name of every Board of Police Commissioners is on the

·6· ·Detroit Board of Police Commissioners. The name is

·7· ·Kenisha Coleman. You heard the name; I've been mentioning

·8· ·it time and time again. Now I'm about to read you

·9· ·something that's on Facebook. The DPD the OCI and the

10· ·BOPC are all corrupt. And this is becoming clearer and

11· ·clear to everyone in Detroit, the DPD Homicide Captain

12· ·Derek May, the OCI Intern, Chief Lawrence Akbar, and the

13· ·BOPC former chairman. Willie Bell has actively cooperated

14· ·in the scheme to not investigate complaints made to the

15· ·OCI by the mother of the murder victim, Kenisha Coleman

16· ·regarding her homicide, her murder, Captain, Derek, Derek

17· ·May's action in a murder investigation has not been

18· ·investigated by the OCI. Under the supervision of former

19· ·DPD Chief James E. Craig, Lieutenant Curtis Shell of the

20· ·Chief's staff.

21· · · · OVER WITH: They both attempted or did attempt to

22· ·arrange a meeting between the deceased grieving mother

23· ·and members of the DPD and an OCI investigator. While

24· ·there was supposedly open investigation in the Homicide

25· ·Captain Derek Ma's inactions and actions regarding



·1· ·Kenisha Coleman's murder. Clearly an obvious attempt to

·2· ·obstruct, interfere, and a supposedly ongoing OCI

·3· ·investigation. There is rampant corruption throughout the

·4· ·leadership of the DPD the OCI and BOPC. Willie Bell

·5· ·former Board of Police, chairman operated a whole one-

·6· ·person towing committee that dealt with towing contracts

·7· ·that is in direct contradiction of BOPC policies and

·8· ·procedures. And the definition of the word committee

·9· ·itself. Kenisha Coleman's murder is going to be

10· ·addressed. And I want all of you to know that. Holley,

11· ·you know you're wrong.

12· · · · MR. ROB BROWN: Mr. Chair, your last speaker would be

13· ·Minister Eric Blunt. Minister Blunt.

14· · · · MINISTER BLUNT: Can you hear me, Board?

15· · · · CHAIRPERSON HOLLEY: Yes, we can.

16· · · · MINISTER BLUNT: Yes. On the timing of public

17· ·comments in today's meeting, the first 30 minutes were

18· ·spent for resolutions of police officer retirement. So

19· ·allowing more time for public comment should be an easy

20· ·lift. Today, I have six critical issues to comment on. On

21· ·the issue of risk management, nothing can correct police

22· ·misconduct better than eliminating qualified immunity. In

23· ·corporate America, your misconduct puts your pension,

24· ·your healthcare, and your salary at risk. Commissioner

25· ·Davis, rejection day of last week's minutes, echo my



·1· ·demands for years, which is to stop the intentionally

·2· ·false titles given to Commissioners, not elected. This

·3· ·false narrative serves to deceive the public as to the

·4· ·power that the mayor has over this board that serves the

·5· ·protection of misconduct of police officers. The

·6· ·chairperson's opening comments about the BOPC officers

·7· ·having an office in the Precincts to be closer to the

·8· ·people you work for and with. He really meant to say the

·9· ·police officers and not the citizens. Just review the

10· ·most recent report out from OCI. It clearly shows that

11· ·the most common method citizens use to file a complaint

12· ·is by calling OCI, not coming into the Precinct or DPD

13· ·headquarters. It is intimidating the citizens to go to

14· ·the lion's den, to complain about the lion. It is just

15· ·basic human behavior.

16· · · · MINISTER BLUNT: The question by Commissioner Davis

17· ·of the officer's arrest, he is not being Colombo. He is

18· ·just a good example of how a commissioner can serve the

19· ·citizens and participate in hiding critical issues that

20· ·the public needs to know about.

21· · · · MR. ROB BROWN: Mr. Chair that was your last speaker.

22· · · · CHAIRPERSON HOLLEY: Yes, Mr. Blunt, my comment to my

23· ·fellow Commissioner was a compliment, not a disparaging

24· ·mark. I just told it has a compliment and maybe I'll

25· ·start refraining from doing that kind of comment. The



·1· ·other thing I want to say to Mr. Bowman, that your

·2· ·statement is untrue, in terms of somebody blocking these

·3· ·requests of complaints. If you have any problems, please

·4· ·call this number again. And I want you to understand it's

·5· ·very important when you say things in public that I have

·6· ·to make sure that the public understands what's true and

·7· ·that is that the OIC does not in any kind of way block

·8· ·anybody's complaints. So I'm just saying to you again,

·9· ·596 2499, 596 2499. If you could just basically, or you

10· ·can call 596 1830, and that'll get closer to where I can

11· ·also just make sure you get your answers.

12· · · · CHAIRPERSON HOLLEY: You get the answer 596 1830. We

13· ·do everything we can for all of you to speak. And you

14· ·have a right to speak. You do that. I just want you to

15· ·know we are doing everything we can to make sure that we

16· ·have transparency here. All commissioners, we work very

17· ·hard to make sure that we, with the oversight, that you

18· ·may not particularly like everything that we say, which

19· ·we understand that, but also you have an opportunity to

20· ·run for these positions. So I'm just saying to you,

21· ·again, we'll do everything we can. When you say things to

22· ·us, we make notes of them, because we want to be

23· ·forthright and be really transparent, and more than

24· ·anything else, we want to make sure that we have trust

25· ·with the community and with each and every one of you.



·1· · · · CHAIRPERSON HOLLEY: I want you to understand, I

·2· ·think for the most part that we all appreciate your

·3· ·comments, whether it's critical, constructive, or non-

·4· ·constructive, but the point is we appreciate your time

·5· ·that you come and basically have these comments. I want

·6· ·you to know from my time of being here for these three

·7· ·years or so, everything we've been doing under each

·8· ·administration, and doing everything we can to make sure

·9· ·that we are oversight with the police department. So

10· ·again, I just thank you. At this particular time with

11· ·Commissioners, if there are no problems, I'd like to have

12· ·Commissioner Holt read the motion to go closed session.

13· · · · COMMISSIONER HOLT: Thank you, Chairperson Holley,

14· ·for your words. I move that. We go into closed sessions

15· ·for the three following reasons, regarding administrative

16· ·leave without pay, but with medical benefits for police

17· ·officer Otis Funches, Badge 690, assigned to the Twelfth

18· ·Precinct. Director Christopher Graveline, Captain Lena

19· ·Liddell DPO, attorney Carrie Moore, Assistant

20· ·Corporation, Counsel Savage Whitley. Number two,

21· ·regarding administrative leave without pay, but with

22· ·medical benefits for Sergeant Derrick Loranger,

23· · · · CHAIRPERSON HOLLEY: Ms. Holt, the law department is

24· ·telling me that, just read the motion, not the details of

25· ·the motion.



·1· · · · COMMISSIONER HOLT: Thank you, sir. And thank you for

·2· ·that clarification, talking too much. Going back to

·3· ·number two. Regarding administratively without pay, but

·4· ·with medical benefits.

·5· · · · CHAIRPERSON HOLLEY: No, ma'am, just the motion. Oh,

·6· ·you're right. Go ahead. I'm sorry. I'm getting voices in

·7· ·my head, go right ahead.

·8· · · · COMMISSIONER HOLT: I'm okay, sir. Going back to

·9· ·number two. Regarding administrative leave without pay,

10· ·but with medical benefits for Sergeant Derek Loranger,

11· ·Badge S-166, assigned to the Detroit Detention Center.

12· ·Number three, closed section pursuant to section 8F of

13· ·the open meetings act MCL15.268F, senior investigator

14· ·position, to review and consider the contents of an

15· ·application for employment or appointment to the public

16· ·office. If the candidate requests that the application

17· ·remain confidential. A three two-third roll call vote is

18· ·required.

19· · · · CHAIRPERSON HOLLEY: A second.

20· · · · COMMISSIONER BERNARD: Second.

21· · · · CHAIRPERSON HOLLEY: It's been properly moved and

22· ·second. Any discussion. I want you to know we sent...

23· ·With Commissioner Davis. I'm sorry, go ahead, sir.



·1· · · · COMMISSIONER DAVIS: I was wondering as relate to the

·2· ·HR positions, did any of the candidates ask for a closed

·3· ·session?

·4· · · · CHAIRPERSON HOLLEY: Yes, they did.

·5· · · · COMMISSIONER DAVIS: Oh, okay. That's good.

·6· · · · CHAIRPERSON HOLLEY: And all of you have your links

·7· ·for the closed session. Let me, before I have you to go

·8· ·away. You have the links for the closed session. Okay.

·9· ·All the favor, say, aye.

10· · · · COMMISSIONERS: Aye.

11· · · · CHAIRPERSON HOLLEY: I need a roll call, okay. Oh,

12· ·boy.

13· · · · MRS. WHITE: Commissioner Brown = Yes.

14· · · · MRS. WHITE: Commissioner Bernard = Yes.

15· · · · MRS. WHITE: Commissioner Burch. Commissioner Birch =

16· ·Yes. I'm sorry.

17· · · · MRS. WHITE: Commissioner Bell = Yes.

18· · · · MRS. WHITE: Commissioner Burton

19· · · · MRS. WHITE: Commissioner Carter = Yes.

20· · · · MRS. WHITE: Commissioner Davis= Yes.

21· · · · MRS. WHITE: Commissioner Hernandez

22· · · · MRS. WHITE: Commissioner Holt = Yes.

23· · · · MRS. WHITE: Vice-Chair Jones = Yes.

24· · · · MRS. WHITE: Chair Holley = Yes.

25· · · · MRS. WHITE: The motion pass.



·1· · · · CHAIRPERSON HOLLEY: Thank you. We're going into so

·2· ·closed session.

·3· · · · (Meeting Adjourned at 5:25p.m.)
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