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·1· · · · MS. WHITE: Good afternoon again and welcome to the

·2· ·Detroit Board of Commissioners meeting. And please note

·3· ·the following reminders for virtual meeting on Zoom.us. A

·4· ·message regarding zoom policies: attendees do not need to

·5· ·identify themselves unless they would like to make a

·6· ·comment. Attendees can phone in to the meeting and phone

·7· ·numbers will be masked by zoom.

·8· · · · If attendees join in by computer without a zoom

·9· ·account, they may be prompted for a name and email. The

10· ·email is not visible to panelists or attendees. This is a

11· ·prompt from zoom, not the city of Detroit. Additionally,

12· ·the email address does not need to be your true email

13· ·address. It can be none@none.com or anything similar will

14· ·be fine for logging in.

15· · · · A reminder about the meeting forum. As a reminder,

16· ·please adhere to the Board's Bylaws and zoom's policies

17· ·of using this forum appropriately. Failure to adhere to

18· ·the policies will result in dismissal from the meeting.

19· ·Accessing zoom platforms requires adherence to all

20· ·policies.

21· · · · Regarding BOPC contact information, for

22· ·administration please dial (313) 596-1830. You may email

23· ·the board of commissioners at bopc@DetroitMi.gov. For

24· ·complaint investigations, please contact the office of

25· ·the chief investigator, the board’s investigative



·1· ·division, to file a non-criminal complaint. And the 24-

·2· ·hour complaint line is: (313) 596-2499. The fax number is

·3· ·(313) 596-1831. And please visit the board’s website at

·4· ·detroitmi.gov/BOPC. Where you can also find important

·5· ·information and file noncriminal complaints.

·6· · · · Regarding BOPC information resources, the city’s

·7· ·website at detroitmi.gov/BOPC to find the meeting

·8· ·calendar minutes, reports, presentations, draft policy

·9· ·directives, video links and much more. You may also join

10· ·the email list for weekly agendas. And you may contact us

11· ·at BOPC@Detroitmi.gov, or you may call (313) 596-1830 and

12· ·provide your email address to get the draft agenda,

13· ·distributed each Tuesday to over 360 people. You may also

14· ·subscribe to GovDelivery where there are over 6,800

15· ·people now receive BOPC news alerts and draft agendas.

16· ·Please also sign up on the Detroitmi.gov homepage for

17· ·more information. Also note the BOPC Zoom link and other

18· ·information is also available on the Board’s Facebook

19· ·page.

20· · · · Regarding public comments instructions, the virtual

21· ·meeting will use a forum for public comments and you can

22· ·sign up on Smartsheet without an email address. The board

23· ·of police commissioners allows one hour from 3:00 to 4:00

24· ·PM for the public to request to speak during public

25· ·comments or oral communications on the agenda. To make a



·1· ·request without Smartsheet, meeting participants may use

·2· ·the "raise hand" icon on the website, or they may press

·3· ·star nine (*9) on the telephone.

·4· · · · Important reminders for public comments. Upon

·5· ·joining the meeting, participants will join the meeting

·6· ·muted. Please do not start your video unless invited to

·7· ·do so by the host. Video, images, or unprotected speech

·8· ·deemed inappropriate by the Chair will result in your

·9· ·dismissal from the meeting. Please remember that you may

10· ·complete the Smartsheet form. Remember you may use the

11· ·Zoom controls on your computer screen to “raise hand,” or

12· ·you may dial star nine (*9) from a mobile device. You may

13· ·use any one of these options by 4:00 PM to be

14· ·acknowledged for public comments.

15· · · · And lastly regarding public comment, each speaker

16· ·will have two minutes to speak during public comments.

17· ·The BOPC staff will acknowledge each speaker. We ask that

18· ·you remain respectful and professional and refrain from

19· ·violating the Board's Bylaws, zoom's terms of services,

20· ·and other relevant laws and ordinances, which are posted

21· ·on all meeting access forums.

22· · · · Please silence your phones and other background

23· ·sounds to prevent interrupting the meeting.

24· · · · MRS. WHITE: And now Chairperson Holley.



·1· · · · CHAIRPERSON HOLLEY: Thank you so much, Jim Holley,

·2· ·Chairperson of the Board of Police Commissioners. Thank

·3· ·you all for attending our meeting today and for viewing

·4· ·the meeting on the cable network. I'm calling this

·5· ·meeting to order. I'm asking at this particular time that

·6· ·the invocation be given by Chaplain Marion Lockley.

·7· · · · CHAPLAIN LOCKLEY: Most kind of loving heavenly

·8· ·Father, we come before you this afternoon, giving you all

·9· ·praise, glory, and honor, thank you for your presence

10· ·among us during this meeting. I ask that you touch each

11· ·speaker's heart, Lord, and give them the wisdom and the

12· ·knowledge in order to express themselves. Be with each

13· ·and every one, we ask this in your precious name, Amen.

14· · · · COMMISSIONERS: Amen.

15· · · · CHAIRPERSON HOLLEY: Thank you so much. And thank you

16· ·for a beautiful prayer and thank you for being with us

17· ·today. At this particular time, Mr. Brown.

18· · · · MR. ROB BROWN: Yes. Good afternoon, Mr. Chair, and

19· ·this Honorable Board and citizens of Detroit. Can you

20· ·hear me?

21· · · · COMMISSIONER HOLT: Yes, we can hear you, Mr. Brown,

22· ·if I may, through the Chair, but Chair Holley's voice is

23· ·not as loud as it probably should be.

24· · · · CHAIRPERSON HOLLEY: I'll do better.



·1· · · · COMMISSIONER HOLT: I think it's your system, Chair

·2· ·Holley. I don't think it's you okay.

·3· · · · CHAIRPERSON HOLLEY: Mr. Brown.

·4· · · · MR. ROB BROWN: The Board or Police Commission

·5· ·Mission summary. The Board of Police Commissioners BOPC

·6· ·is a civilian agency that exercises supervisory control

·7· ·and oversight of the Detroit Police Department, DPD as

·8· ·set forth in the Charter. The Board has 11 members, 70

·9· ·elected by District, 4 appointed by the Mayor with the

10· ·consent of Detroit City Council. The Board meets every

11· ·week as a committee of the whole, including 12

12· ·community/evening meetings in the districts. The BOPC is

13· ·the oversight agency of the police department. The

14· ·departmental policy, rules, regulation governance, the

15· ·Detroit Police Department are jointly developed by the

16· ·Mayor, the Chief of Police, and this Board. The Board has

17· ·superior power under the Charter that can be used for

18· ·investigative purposes. The Commission also reviews and

19· ·approves the DPD budget pursuant to the Charter,

20· ·investigates non-criminal citizen complaints, access to

21· ·find out authority in opposing or reviewing the

22· ·discipline of employees of the department; receives and

23· ·hears the qualification appeals from police recruits,

24· ·hoping to enter the Detroit Police Academy. The Board

25· ·makes an annual report to the Mayor, City Council, and



·1· ·the public of the Board's activities and accomplishments.

·2· ·That's the reading of the summary, Mr. Chair.

·3· · · · CHAIRPERSON HOLLEY: Thank you very much, Mr. Brown.

·4· ·At this particular time, we'll have a roll call, Ms.

·5· ·White.

·6· · · · MRS. WHITE: Yes. Through the Chair, Vice-

·7· ·Chairperson, Martin Jones.

·8· · · · VICE-CHAIR JONES: Good afternoon, everyone. This is

·9· ·the roll call and we're going to start with the Chairman

10· ·of the Board, Jim Holley.

11· · · · CHAIRPERSON HOLLEY: Present.

12· · · · VICE-CHAIR JONES: Vice-Chair Martin Jones, present.

13· ·District 1, be acknowledged.

14· · · · COMMISSIONER BROWN: Commissioner Darryl Brown

15· ·present.

16· · · · VICE-CHAIR JONES: District 2, Linda Bernard be

17· ·acknowledged. District 2, Linda Bernard? District 3.

18· · · · CHAIRPERSON HOLLEY: I know that she's here.

19· · · · VICE-CHAIR JONES: Yes, she was. All right, we'll

20· ·come back to her. District 3, Shirley Burch. District 3.

21· · · · COMMISSIONER HOLT: She's muted.

22· · · · VICE-CHAIR JONES: Shirley Burch, you're muted.

23· · · · COMMISSIONER BURCH: I apologize. Commissioner

24· ·Shirley Burch. Third District. Respect and love where you

25· ·live.



·1· · · · VICE-CHAIR JONES: Thank you, District 4.

·2· · · · COMMISSIONER BELL: Willie Bell, present.

·3· · · · VICE-CHAIR JONES: Thank you. District 5. District 5?

·4· ·District 6, Lisa Carter?

·5· · · · COMMISSIONER CARTER: Good afternoon. Lisa Carter,

·6· ·present.

·7· · · · VICE-CHAIR JONES: Thank you, District 7.

·8· · · · COMMISSIONER DAVIS: Good afternoon to everyone.

·9· ·Police Commissioner William M. Davis, District 7.

10· ·Officers, love where you work. Officers, love where you

11· ·work.

12· · · · VICE-CHAIR JONES: Thank you, Commissioner Davis. At-

13· ·Large Jesus Hernandez.

14· · · · COMMISSIONER HERNANDEZ: Good afternoon, everyone

15· ·present. A very brief note. Could we on the agenda make

16· ·corrections? Linda Bernard is listed as District 3. Annie

17· ·Holt, her name is misspelled. Just a few other

18· ·corrections, please. Thank you.

19· · · · COMMISSIONER JONES: Thank you, Commissioner

20· ·Hernandez, and At-Large, Commissioner, Annie Holt.

21· · · · COMMISSIONER HOLT: Good afternoon. Annie Holt, At-

22· ·Large.

23· · · · VICE-CHAIR JONES: All right. Thank you very much.

24· ·Ms. White, do we have a quorum?



·1· · · · MRS. WHITE: Yes, sir. Through the Chair, there is a

·2· ·quorum.

·3· · · · VICE-CHAIR JONES: Thank you.

·4· · · · CHAIRPERSON HOLLEY: Thank you, Vice-Chair Jones, and

·5· ·thank all of you for being here. At this particular time,

·6· ·we basically have the approval of the agenda for July the

·7· ·22nd, 2021. I call for a motion.

·8· · · · COMMISSIONER CARTER: So moved.

·9· · · · COMMISSIONER HOLT: Second.

10· · · · CHAIRPERSON HOLLEY: Discussion?

11· · · · COMMISSIONER BROWN: Yes. Once we approve the agenda

12· ·with the necessary corrections that Commissioner

13· ·Hernandez pointed out.

14· · · · CHAIRPERSON HOLLEY: Okay, very good. Any other

15· ·corrections? Thank you so much. All those in favor, say

16· ·aye.

17· · · · COMMISSIONERS: Aye.

18· · · · CHAIRPERSON HOLLEY: Oppose. The motion carries with

19· ·it the necessary corrections. I'd like to have the

20· ·approval of the agenda for July 15th, which is today. I

21· ·also need… (Audio Distortion) the minutes, I'm sorry, for

22· ·July 15th, 2021.

23· · · · VICE-CHAIR JONES: So moved.

24· · · · CHAIRPERSON HOLLEY: Thank you. Second?

25· · · · COMMISSIONER HOLT: I second.



·1· · · · COMMISSIONER HERNANDEZ: Support.

·2· · · · CHAIRPERSON HOLLEY: Any discussion? All in favor,

·3· ·say aye.

·4· · · · COMMISSIONERS: Aye.

·5· · · · CHAIRPERSON HOLLEY: Motion carries as well.

·6· · · · COMMISSIONER BERNARD: Excuse me, Mr. Chairman. You

·7· ·couldn't hear me in the other room. This is Linda

·8· ·Bernard. I'm present, but we wanted to modify the agenda

·9· ·for the closed session for today.

10· · · · COMMISSIONER HOLT: What?

11· · · · CHAIRPERSON HOLLEY: What Commissioner Bernard is

12· ·saying, we need to have... I was trying to get it in

13· ·there... have a closed session, added to the agenda, just

14· ·for about 10, 15 minutes. Basically talking about the

15· ·recommendations to the Mayor's Office for the chief of

16· ·police. It'll take about 20 minutes, but some new

17· ·information came to us. We want to add that to the agenda

18· ·for today with your permission.

19· · · · VICE-CHAIR JONES: So moved.

20· · · · COMMISSIONER BROWN: Support.

21· · · · CHAIRPERSON HOLLEY: All in favor, say aye.

22· · · · COMMISSIONERS: Aye.

23· · · · CHAIRPERSON HOLLEY: Thank you so much. And thank you

24· ·for your patience with me as well. At this particular

25· ·time, Ms. White, can you introduce the Board's staff?



·1· · · · MRS. WHITE: Through the Chair? The Department of

·2· ·Innovation and Technology...

·3· · · · COMMISSIONER DAVIS: I can hardly hear her.

·4· · · · MRS. WHITE: is our court reporter, Mr. Don

·5· ·Handyside, and I would ask if there are any open

·6· ·microphones and the background noise, if you could please

·7· ·silence them at this time. And the following Board staff

·8· ·members are in attendance, Mr. Robert Brown,

·9· ·Administrative Specialist, Ms. Theresa Blossom, Community

10· ·Relations Coordinator, Investigator, Tiffany Stewart,

11· ·Interim Chief Investigator Lawrence Akbar, Supervising

12· ·Investigator Ansley Cromwell, Supervising Investigator,

13· ·LiSonya Sloan, Supervising Investigator, Rosalia Madrigal

14· ·and also Assistant Corporation Counsel, Erica Savage

15· ·Whitley. And that concludes the staff member's attendance

16· ·for today, sir.

17· · · · CHAIRPERSON HOLLEY: I don't see anyone from the

18· ·Chief of Police Department. Am I missing something?

19· · · · COMMISSIONER BURCH: Are you saying you don't see?

20· · · · CHAIRPERSON HOLLEY: I got him now. AC Bettison?

21· · · · COMMISSIONER BURCH: Yes, sir, he's on the call.

22· · · · CHAIRPERSON HOLLEY: Yes. Thank you so much, AC.

23· ·Thank you very much. Will you introduce those, if you've

24· ·got time to look around and basically introduce us to the

25· ·people that's there with you?



·1· · · · FIRST ASSISTANT CHIEF BETTISON: Yes, sir. Thank you.

·2· ·Chair Holley. I'll go through the list, of course, first

·3· ·myself. I see Captain Jabbar Johnson. Sorry about this.

·4· ·So I'll go through Captain Derek May from Homicide,

·5· ·Captain Ladell from Internal Affairs, Director Chris

·6· ·Graveline, Commander Kyra Hope, Second Deputy Chief Grant

·7· ·Ha, Lieutenant Firsden, Officer Danielle Glass, Director

·8· ·Reid Branche-Wilson, Sergeant Glenn Anderson from Police

·9· ·Recruiting, Captain Tanya Leonard Gilbert.

10· · · · CHAIRPERSON HOLLEY: Thank you so much. I just want

11· ·to acknowledge that Commissioner Burton is present at

12· ·this particular time. Are there any special guests Mrs.

13· ·White?

14· · · · MRS. WHITE: Yes. Through the Chair. I have

15· ·notification of former State Representative Burt Johnson,

16· ·Ms. Marie Overall of State Representative Tyrone Carter's

17· ·Office, Community Advisory Council Chair, Scotty Bowman,

18· ·and a representative from State Representative Stephanie

19· ·Young's Office. Thank you.

20· · · · CHAIRPERSON HOLLEY: Oh, thank you so much. Thank

21· ·each and every one of you, thank you for your patience

22· ·with me as well. I just want to thank you once again for

23· ·attending today's meeting. Just two or three things I

24· ·just want to say that we need to deal with today, and

25· ·certainly before we get to the Chief's report. The next



·1· ·steps regarding the chief of police, the national search

·2· ·process, we need to talk about that a little bit today.

·3· ·Last week I requested Commissioners to continue reviewing

·4· ·the package that was provided for each and every one of

·5· ·you. I'm asking each member to submit recommendations to

·6· ·the Interim Board, Secretary White regarding your preface

·7· ·for the top candidates. Staff had compiled a list of the

·8· ·top candidates for the Board's consideration for the

·9· ·Commissioners with submitted recommendations. I also

10· ·wanted to just remind you that the Board received my

11· ·recommendation and the staff report early today.

12· · · · CHAIRPERSON HOLLEY: And later in my report, we will

13· ·determine the next steps in regards to the top

14· ·candidates. So I just ask you to be patient, but at the

15· ·same time, these are important times that we are dealing

16· ·with, and so I just ask continually for your time and

17· ·your patience. Also, this week Board members received the

18· ·citizen's complaint investigations to contribute this

19· ·week to all Commissioners, to begin reading. Also, I want

20· ·you to know I had a meeting with OIC with their staff and

21· ·it was a wonderful meeting that I had with them and I

22· ·viewed the headquarters and had a good opportunity to

23· ·meet each and every one of them. I want to just say to

24· ·you, I learned that we need to basically hire about six

25· ·or seven OIC investigators.



·1· · · · Just want to add that to my report. And because they

·2· ·are really overworked. Also, I just want to ask you

·3· ·again, to continue to work with me in regards to what

·4· ·we're trying to do and getting to the Mayor our report in

·5· ·reference and our recommendations. But some of you have

·6· ·not picked up your packages, have not basically, not some

·7· ·of, but two or three of you have not submitted those to

·8· ·me or Ms. White. I just want you to understand that

·9· ·again, I need your cooperation, I need you to understand

10· ·how important it is for us to really work together in

11· ·regards to the things that we have to do that are on the

12· ·agenda. And so once again, I just want to thank God for

13· ·each and every one of you. And at this particular time, I

14· ·would ask AC Bettison for the report from the Chief's

15· ·Office. Are you there?

16· · · · COMMISSIONER BURCH: He stepped away, evidently.

17· · · · MRS. WHITE: Through the Chair, Honorable Board, and

18· ·Chair Holley, we are in the process of moving Chief White

19· ·to the panel gallery. So if staff co-hosts could please

20· ·also assist with that, and sign your name is under

21· ·Director Branche-Wilson. Thank you.

22· · · · CHAIRPERSON HOLLEY: Okay. Let me know when we get

23· ·there.

24· · · · COMMISSIONER DAVIS: Mr. Chair.

25· · · · CHAIRPERSON HOLLEY: Yes.



·1· · · · COMMISSIONER DAVIS: I am still requesting a list of

·2· ·all the people to put in for it right now. This looks

·3· ·like this is a questionable practice as it relates to the

·4· ·selections for a new chief?

·5· · · · CHAIRPERSON HOLLEY: Say it again, sir, I'm sorry.

·6· · · · COMMISSIONER DAVIS: I said, I am again requesting a

·7· ·list of all the candidates to put in for it. This still

·8· ·looks like this is a questionable practice, like the

·9· ·cards and stacked.

10· · · · CHAIRPERSON HOLLEY: And so you want more than the

11· ·seven we gave you. You want all 44?

12· · · · COMMISSIONER DAVIS: I want all whoever put in for

13· ·it. Yes. I asked that last week and you said you were

14· ·going to call me.

15· · · · CHAIRPERSON HOLLEY: I said that?

16· · · · COMMISSIONER DAVIS: Yes, you did.

17· · · · CHAIRPERSON HOLLEY: Well, count it to my head and

18· ·not to my heart. And so I will work on that in the next

19· ·24 hours. Okay. I'm sorry about that.

20· · · · COMMISSIONER DAVIS: Okay, because I'm not going to

21· ·submit any names until I at least see the list of people

22· ·who put out for it because it still looks questionable,

23· ·sir.

24· · · ·CHAIRPERSON HOLLEY: Okay. Yes, well, you make my life

25· ·miserable sometimes, you know? But I love you anyway.



·1· · · · COMMISSIONER DAVIS: Well, you asked to be Chair.

·2· · · · CHAIRPERSON HOLLEY: I did that. And so I will get

·3· ·that to you. Chief, it's so good to see you, how are you

·4· ·doing, man?

·5· · · · CHIEF WHITE: Good. Good afternoon, Chair Holley and,

·6· ·Honorable Commission.

·7· · · · CHAIRPERSON HOLLEY: As asked you before, let's just

·8· ·talk about the things that you really feel are important

·9· ·to the community as well as to the Board. And then I have

10· ·the Board to ask questions. But I appreciate you being

11· ·here as well, but let's go to what you think is really

12· ·important, especially when it comes down to this report

13· ·that we all saw in the news.

14· · · · CHIEF WHITE: Yes, sir. Through the Chair, good

15· ·afternoon Commissioners.

16· · · · COMMISSIONERS: Good afternoon.

17· · · · CHIEF WHITE: I will start with the tragic loss of

18· ·one of our active members and that was Sergeant Darryl

19· ·Cross or Corporal Darryl Cross on the 12th Precinct.

20· ·Corporal Cross was a 23 year veteran in the department.

21· ·He fell victim to an apparent heart attack last week. And

22· ·the 12th Precinct continues to grieve and mourn his loss.

23· ·Very popular Corporal spent his entire career at the 12th

24· ·Precinct and the lion's share of his career in special

25· ·ops. We've reached out to the family, and continue to



·1· ·keep the family uplifted in prayer. Yesterday was a

·2· ·balloon release for him. I attended that and there were a

·3· ·number of members of the department there providing

·4· ·support to the family. We're going to continue to extend

·5· ·the department's services to them from Chaplains to our

·6· ·peer support services.

·7· · · · CHIEF WHITE: It's just, as I indicated, a very

·8· ·tragic loss for the officers of the 12th Precinct took it

·9· ·pretty hard, and as the Commission is aware, there's been

10· ·a number of tragedies in the 12th Precinct over the past

11· ·couple of years. Today in the 11th Precinct, I attended a

12· ·family fun day for the officers. A number of officers

13· ·were there, we were able to talk with them, myself and

14· ·the command team. Assistant Chief Bettison was there as

15· ·well. It was really nice and positive to see the officers

16· ·relaxed and engaged. Many of them brought their children

17· ·out and it was a really nice event and that event

18· ·continues until 7:00 PM tonight.

19· · · · CHIEF WHITE: Additionally, I know we've changed the

20· ·report from a crime perspective, but one of the things I

21· ·did want to mention was the tragic event that happened

22· ·yesterday on Pingree involving an 18-year-old and a 20-

23· ·year-old male. The 18-year-old is deceased. Right now we

24· ·continue to work on that case. Homicide is actively

25· ·investigating another tragic shooting in the city,



·1· ·another issue of gun violence. Again, we talk a lot about

·2· ·making different decisions and trying to develop

·3· ·programming and assistance outside of policing where

·4· ·people will make different decisions. But the unfortunate

·5· ·reality is as soon as we lock one person up for one of

·6· ·these tragic events, there's someone lining up to go to

·7· ·jail right behind him. So we have to figure out a way to

·8· ·disrupt this pipeline, the prison, and this, you know,

·9· ·pipeline of poor decision-making and poor conflict

10· ·resolution.

11· · · · CHIEF WHITE: But in any event, tragically an 18-

12· ·year-old young lady is deceased. A 20-year-old man is

13· ·fighting for his life. And we are actively looking for

14· ·the perpetrator. All we have right now is that the

15· ·suspects are driving a red late-model Ford expedition, or

16· ·I'm sorry, a fusion or focus. So anybody has any

17· ·information about that vehicle. I mean, a red Ford,

18· ·should stick out in a community. So if anybody saw

19· ·anything, a late model red Ford yesterday afternoon,

20· ·speeding away from the area or even driving around the

21· ·area, please share that information with us. The other

22· ·thing that happened this week, I'm very proud to announce

23· ·is that the department is moving forward with the CIT

24· ·crisis intervention program. We have implemented it in



·1· ·the 12th Precinct with the goal of taking it citywide at

·2· ·year's end.

·3· · · · CHIEF WHITE: And I don't know if the Commission had

·4· ·an opportunity to see the press release on it or a press

·5· ·briefing on it. But you could see that the officers are

·6· ·very excited to be involved in the program. We've got

·7· ·just under a hundred officers right now that's involved

·8· ·in that program and we're looking to take it citywide, as

·9· ·I indicated by the end of the year. It was a very dynamic

10· ·program that involves a number of different components.

11· ·One, in particular, is the escalation and working with

12· ·people who are in crisis with mental illness. It was

13· ·characterized as an alternative to force. That wasn't the

14· ·proper characterization by the media. It's a tool in the

15· ·officer's toolbox to use in those critical incidents. But

16· ·certainly not, you know, a replacement for force. The

17· ·officers in the department would engage in a forced

18· ·situation, only when necessary.

19· · · · CHIEF WHITE: And so this doesn't take that authority

20· ·away from them. It just adds a tool. Oftentimes when

21· ·someone is in a mental health crisis, there's an

22· ·interpretation issue, depending on precisely which crisis

23· ·they're in, if it's bipolar or schizophrenia, they may

24· ·not be able to interpret communication at the level of

25· ·someone who's not in crisis. This gives the officers not



·1· ·only an understanding of that but some tools to combat

·2· ·it. So we're excited about that program. It's a very

·3· ·promising program. I'm a firm believer in it. It's a

·4· ·model policy around the country and I'm happy to be one

·5· ·of the agencies that are adopting it early on. Finally,

·6· ·as Commission Chair asked to brief the Honorable Board

·7· ·out on the news report from channel 7 yesterday involving

·8· ·Sergeant Kue, a very troubling and disappointing report

·9· ·that has my full attention.

10· · · · CHIEF WHITE: There are a number of complaints that

11· ·have been filed that my office is pulling to take a look

12· ·at and to see exactly what happened. One of the things

13· ·that's most concerning is one of the cases that was

14· ·dismissed, I'll be looking to understand why the case was

15· ·dismissed by one of the command officers in the

16· ·department, or if it was a current command officer,

17· ·former command officer. Those are the things we'll be

18· ·looking to understand what went into that thinking. But

19· ·preliminarily, I am very concerned so much that I have

20· ·reassigned him, pulled him off the street, put him in an

21· ·administrative capacity, and I'm going to be looking to

22· ·bring corrections to that matter very quickly. Our

23· ·department works very hard with the community. Our

24· ·community deserves policing excellence, and I will accept

25· ·nothing less. What I've seen thus far gives me grave



·1· ·concerns about this particular sergeant's ability to

·2· ·uphold the reputation of this agency and represent it in

·3· ·a way that's consistent with our values. So I'll be

·4· ·looking into that. I certainly don't want to render a

·5· ·final decision in this forum, but I would just leave you

·6· ·with that I have very serious concerns. With that, I will

·7· ·take any questions.

·8· · · · CHAIRPERSON HOLLEY: Vice-Chair Jones.

·9· · · · VICE-CHAIR JONES: Okay. As I call your name, please

10· ·be recognized. District 1. Darryl Brown. Do you have a

11· ·question for the Chief?

12· · · · COMMISSIONER BROWN: Yes, I do. Chief, first of all,

13· ·thank you for attending the meeting today. We missed you

14· ·over the last few weeks. Secondly, I'm happy that the

15· ·crisis intervention program has taken off. I haven't had

16· ·a chance to really look at it. I know that last week I

17· ·spoke about the cahoots program that's really working and

18· ·effective out in Eugene, Oregon, where they using

19· ·alternative responders to that and not police officers

20· ·because I know that one of the things that people see

21· ·when they come out on a mental illness crisis, that they

22· ·look at the police if they're in those uniforms as a

23· ·threat. So I'd just like to know... I can sit down and

24· ·talk to you offline about it, but I would like to know

25· ·how we are going to address those issues by actually



·1· ·using the police officers and have this program looked at

·2· ·when we were doing the model for the crisis intervention

·3· ·program.

·4· · · · CHIEF WHITE: I'm not familiar, through the Chair,

·5· ·I'm not familiar with the cahoots program. The program

·6· ·that I looked at, the CIT program, the program that we

·7· ·implemented is something that I worked on before I

·8· ·retired from the department last year. This is a program

·9· ·that was built in Memphis. It serves as a model program,

10· ·but I'll take a look at cahoots. I know that some of what

11· ·you just mentioned, with regards to uniform presence is

12· ·part of the CIT. Again, depending on how reactive and

13· ·what condition a person suffers from there are times when

14· ·the uniform itself could be viewed as confrontational, or

15· ·it can be some confusion with the uniform. Having that

16· ·mental health professional in the car with the officer

17· ·who is not in uniform, obviously helps the situation. And

18· ·once the critical incident is made safe, we're able to

19· ·use those professional mental health providers to

20· ·deescalate and to act as a liaison from the officer to

21· ·the person in crisis to help alleviate those concerns.

22· · · · COMMISSIONER BROWN: Thank you, Chief. I really

23· ·appreciate you just getting the ball rolling and starting

24· ·it in the right direction. Thank you.

25· · · · CHIEF WHITE: No problem, sir. Thank you.



·1· · · · VICE-CHAIR JONES: The Vice-Chair recognizes District

·2· ·2, Linda Bernard.

·3· · · · COMMISSIONER BERNARD: Hi everyone. I'm sorry, I

·4· ·can't get on my computer. For some reason, it takes...

·5· ·you have to load into this building and that takes two

·6· ·hours, and that's a whole other argument. But my question

·7· ·to you Chief White actually relates to Officer Kue. I

·8· ·believe that's how you pronounce his name. I'm very

·9· ·concerned that there were 88 complaints lodged against

10· ·him based on the newspaper report. We only found that one

11· ·was sustained. I understand that you're doing your review

12· ·on your end to find out why that one that was sustained,

13· ·went to you, and then was dismissed within the Chief's

14· ·office. I'm requesting with the permission of the Board

15· ·and the Chair that we pull our files on those 88

16· ·complaints and that OCI provides the Board of Police

17· ·Commissioners, a report similar to the report that you're

18· ·requesting from your officers regarding how this could

19· ·conceivably have occurred, and no one, no red flag went

20· ·up on our end. The most important thing we do, of course,

21· ·is responding to the community regarding their

22· ·complaints, and to have this many complaints in a 12 year

23· ·period against one officer, all of which are actually are

24· ·racial. They don't seem to be gender-based. They seem to

25· ·be totally racial and, for that not to be red-flagged in



·1· ·our office is a matter of concern for me. And I say that

·2· ·because had we had 88 complaints about an officer

·3· ·involving women, it would have been red-flagged at about

·4· ·the fourth or fifth complaint, and for there to be 88 and

·5· ·not to be red-flagged to our office, I mean, in a real

·6· ·manner is of concern to me. So I'm just requesting with

·7· ·the Chair's permission that OCI provides the Board with

·8· ·that report. And I'd like to know who handled those

·9· ·investigations as well. That's my only comment.

10· · · · VICE-CHAIR JONES: Thank you, Commissioner. The Vice-

11· ·Chair recognizes Shirley Burch.

12· · · · COMMISSIONER BURCH: Commissioner, Shirley Burch.

13· ·Thank you. I wanted to say to you, Chief White, I do not

14· ·expect you to be at our meetings unless it is really

15· ·necessary because your job, I think, should be out there

16· ·finding out what's going on in each of your Precincts

17· ·through your commanders. Sir, there are so many

18· ·complaints in number 11, that I'm embarrassed to say it.

19· ·I'm trying to help you, and all of you understand as

20· ·number 11 now is having a fun day. As I sit in my home,

21· ·there are three cars in a row racing, a hundred miles an

22· ·hour, sir, down the street. Now, wait, they hit my home.

23· ·They did not damage, but I had a crash into my own home.

24· ·So again, we know that these people are reckless, they

25· ·don't care, sir, but it's our job as citizens to be



·1· ·protected. I'm not supposed to fear sitting in my house.

·2· ·My neighbors are not supposed to call me continually and

·3· ·say, there are no solutions clearly when they talk to me,

·4· ·there are no solutions when they call the police. So sir,

·5· ·please let it be a true investigation of leadership. I

·6· ·really would appreciate that.

·7· · · · CHIEF WHITE: I would like to respond through the

·8· ·Chair. So part of my visit to the 11th Precinct was a

·9· ·family fun day. The other part was to meet with the

10· ·command team there. And we had a pretty lengthy

11· ·conversation about some of the conversations you and I

12· ·have had. Going forward as we've discussed, we will be

13· ·meeting with you personally, ma'am to discuss some of

14· ·your concerns, but as it relates to enforcement the issue

15· ·that you brought to my attention. Commissioner, I think

16· ·you may be aware, or maybe they failed to advise you,

17· ·there is an enforcement operation that starts in a short

18· ·period of time in your area, and I'll leave that there,

19· ·but it involves both DPD and our partners to address some

20· ·of the concerns that you've brought to our attention.

21· ·Were you made aware of that, ma'am?

22· · · · COMMISSIONER BURCH: No, I was not.

23· · · · CHIEF WHITE: Okay. Well, there will be an

24· ·enforcement operation that steps off in that area to

25· ·address some of those quality of life concerns that



·1· ·you've brought to our attention this afternoon. We wanted

·2· ·to launch it in the afternoon based on some of the

·3· ·specific times that we've been provided that you've seen

·4· ·these problems, so I look forward to a debriefing with

·5· ·you on that at our meeting next week.

·6· · · · COMMISSIONER BURCH: I look forward to our meeting. I

·7· ·really do. Thank you so much.

·8· · · · CHIEF WHITE: You're welcome.

·9· · · · VICE-CHAIR JONES: The Vice-Chair recognizes Willie

10· ·Bell, District 4.

11· · · · COMMISSIONER BELL: Thank you Vice-Chair. I have a

12· ·couple questions, and concerns. I would hope that we

13· ·always keep the crime matter before us because this Board

14· ·needs to be informed of the issue that we're dealing with

15· ·and public safety, people want to know that. In the other

16· ·area that the CIT program that we rolled out at our

17· ·training session, we were all impressed by that, very

18· ·impressed by that. So the Commissioner who attended that

19· ·forum really got an overview of where we are with the

20· ·whole issue that some people talk about other States. But

21· ·the bottom line is that it's a very impressive program.

22· ·Perhaps we need to bring that for the Board in the near

23· ·future.

24· · · · COMMISSIONER BELL: The other issue is that Sergeant

25· ·Kue sort of raised the flag, perhaps we as a Board need



·1· ·to take a firm stand on promoting people if we take a

·2· ·stand, and if they have to go to arbitration, so be it,

·3· ·but we need to stand because we received an in depth

·4· ·report. And when we view the motion reports of the

·5· ·individual, and you have raised the flags on several

·6· ·occasions about... well, we understand collective

·7· ·bargain, et cetera, et cetera. But I think we need to

·8· ·really address it because this sort of highlighted our

·9· ·concern. And also when I look at it, I thought the Chief

10· ·handled these matters, and it's reverted back to the

11· ·commanding officer at that particular Precinct. And I

12· ·have issues with that because I think that should be

13· ·handled within the Chief's Office first that officer

14· ·command assignment.

15· · · · COMMISSIONER BELL: The final issue is since we are

16· ·now reading the statement of our mission, I just had a

17· ·problem with that. I had a problem with it when I got

18· ·here three, four years ago, because it's sort of

19· ·misleading and I want the Chief to perhaps respond to

20· ·this. In article section 78034, act as the final

21· ·authority in posing or reviewing discipline employees of

22· ·the department. That is not true.

23· · · · COMMISSIONER BELL: The Chief has that authority.

24· ·That's why I pulled it off the agenda because it's

25· ·misleading. When I look at Sergeant Jones and other



·1· ·people. I think we have the authority to fire people,

·2· ·discipline them, but we do not have the authority, even

·3· ·though the charter say that, but the contracts negated

·4· ·that a long time ago. So we need to make that correction.

·5· ·I think it's misleading to the public on that particular

·6· ·item. So we need to have a disclaimer, I think the Chief

·7· ·needs to speak to that he has that authority. That's my

·8· ·final question.

·9· · · · VICE-CHAIR JONES: Chief White, you're muted.

10· · · · CHIEF WHITE: Through the Chair. Can everybody hear

11· ·me?

12· · · · COMMISSIONERS: Yes.

13· · · · CHIEF WHITE: So, Commissioner Bell is correct. The

14· ·final authority for discipline is in the Chief's Office

15· ·based on arbitration decisions and collective bargaining.

16· ·That's where the final authority for discipline goes.

17· ·There is a conflict and contradiction, the legal

18· ·contradiction in charter as a result of the collective

19· ·bargaining agreement trumping the charter language. So

20· ·that's something that's going to have to be resolved. And

21· ·it's something that I can look into and have a discussion

22· ·about, but that's not the first time that we have

23· ·discussed this, you know, there have been times when

24· ·people have been dismissed from the agency. Collective

25· ·bargaining arbitrators have brought them back and



·1· ·certainly you know, binding arbitration is binding and we

·2· ·are driven and guided by the results of that binding

·3· ·arbitration. We cannot overrule a binding arbitration by

·4· ·charter.

·5· · · · VICE-CHAIR JONES: All right. Thank you, Chief White.

·6· ·The Chair recognizes District 5, Willie Burton. Do you

·7· ·have a question for the Chief? Willie Burton, do you have

·8· ·a question for the Chief.

·9· · · · COMMISSIONER BURTON: It's Commissioner Willie

10· ·Burton? Yes, I do have a question. Chief question to you:

11· ·where do we stand as far as training the community on

12· ·crisis intervention training, even if they have one hour

13· ·training, I think it would be great if we could have that

14· ·discussion because we realize that the community has very

15· ·little to none. In addition, where does the department

16· ·stand today for hiring clinical psychologists, as well as

17· ·a forensic psychologist. Those are my final questions.

18· · · · CHIEF WHITE: Through the Chair. So I'll start with

19· ·the last question first, and that is our stance on

20· ·clinical psychologists. You know, the short answer is

21· ·simply this, long-term strategy makes sense. The question

22· ·that we need to noodle through is to what end. You know,

23· ·we have psychiatrists and psychologists on staff that we

24· ·can make available to our officers. We're using a lot

25· ·more services as it relates to debriefing officers on



·1· ·fatal force incidents and critical uses of force. Some of

·2· ·the things we're going to start looking at is the impact

·3· ·of patrol officers like the late Corporate Cross who

·4· ·spent his entire career on patrol. What is the resulting

·5· ·impact from a psychological standpoint? Are the officers,

·6· ·you know, de-escalating, debriefing themselves, not just

·7· ·critical incidents, but you know, when you have that high

·8· ·level of adrenaline, you know, five, seven days a week

·9· ·and you know, what are you doing to decompress?

10· · · · CHIEF WHITE: So those are some of the things we're

11· ·looking at Commissioner Burton, and that we'll be looking

12· ·to implement down the road. Right out the gate we have

13· ·mental health professionals on staff to work with the

14· ·officers. The information gleaned from this project will

15· ·be expanded, but this is the first really big step to

16· ·implementing this program department-wide. And as it

17· ·relates to your last question, sir, your final question

18· ·regarding the community CIT training, I think there's an

19· ·opportunity to do that, but I also think from a policing

20· ·standpoint, if we're going to disrupt that pipeline of

21· ·crime and that pipeline of poor decision making, we need

22· ·to really talk through what would be best used, and a

23· ·different type of training, maybe a conflict resolution,

24· ·incident de-escalation, those types of things, so people



·1· ·don't make split second bad decisions that result in

·2· ·long-term problems for them and others.

·3· · · · CHIEF WHITE: So I would be very interested to talk

·4· ·to you more about that. I know we've had some

·5· ·conversations already, but I think that I'd like to see

·6· ·our resources used when you've got somebody who is

·7· ·engaged in conflict and they pull a weapon, or they get

·8· ·into these fights where, you know, it's going to result

·9· ·in serious injury. And now they've got a criminal history

10· ·and they're in that criminal justice pipeline to failure.

11· ·Can we disrupt that early on, first incident, bringing in

12· ·a psychiatrist, psychologist to talk about anger

13· ·management and those types of things. And also in the

14· ·realm of domestic violence, we see a lot of victimization

15· ·of domestic violence and many of them are former or

16· ·violence victims themselves.

17· · · · VICE-CHAIR JONES: Okay. Thank you, Chief White. The

18· ·Chair recognizes District 6, Commissioner Lisa Carter.

19· ·Commissioner Carter, do you have a question for the

20· ·Chief? The Chair recognizes District 7, Commissioner

21· ·William Davis. Commissioner Davis, do you have a question

22· ·for the Chief?

23· · · · COMMISSIONER DAVIS: I have a couple of questions. 1)

24· ·I think the department should have a flag. They should

25· ·flag complaints on officers and the numbers shouldn't be



·1· ·as high as they apparently appear to be. There should be

·2· ·no more than 8 or 10. You know, if the average officer,

·3· ·over the course of their career, is getting 8 complaints,

·4· ·anytime any office exceeds 8 complaints, there should be

·5· ·a flag on them. Also, I don't often agree with

·6· ·Commissioner Bell, but I do in this sense that if a

·7· ·commander can set aside discipline or set aside

·8· ·complaints against an officer, I think that's a problem.

·9· ·And if there is, is there a paper trail going to the

10· ·Chief's Office indicating why they did that? And if there

11· ·isn't, there should be.

12· · · · COMMISSIONER DAVIS: Also, a third thing. I live off

13· ·the Joy and I hear cars racing up and down Joy sometimes

14· ·waking me up in the middle of the night. It seems like

15· ·the racing and the crime and the shooting is getting

16· ·worse, not better, sir. Those are my three

17· ·questions/comments to you.

18· · · · CHIEF WHITE: Through the Chair. We'll start with the

19· ·crime. The crime you know, statistically you know, we

20· ·have seen some reductions in crime in certain areas. In

21· ·the areas, you know, as it relates to property crimes and

22· ·things such as that, but as I've indicated in the past in

23· ·these presentations that, you know, no one's taking a

24· ·victory lap on any crime. Crime is high, crime is high in

25· ·the City of Detroit. Crime is high in major cities around



·1· ·the country. There isn't a national uptick in crime.

·2· ·There's a national uptick in this drifting and drag

·3· ·racing. And we are out there. Today, you know, we were

·4· ·announcing in our discussions, in our strategy meetings

·5· ·this morning that a city ordinance has just been signed

·6· ·as it relates to drag racing, which is going to be of

·7· ·great benefit for us because those people who participate

·8· ·as well as watch the drag racing can now be ticketed and

·9· ·even arrested because it's a misdemeanor.

10· · · · CHIEF WHITE: So, there's movement there. There are a

11· ·number of arrests that have taken place, but the police

12· ·department alone can't solve this. I mean, the people who

13· ·are doing it and making the decisions have to have some

14· ·ownership, parents have to have some ownership or

15· ·otherwise all we're going to do is continue to make the

16· ·arrest, which we do very well, but the answer isn't going

17· ·to be to simply make the arrest, because there's going to

18· ·be someone lining up to get arrested. So it's a problem,

19· ·but we continue to attempt to manage it. We are seeing

20· ·some reductions, none that are worth bragging about

21· ·because one victim of homicide, one victim of the

22· ·shooting is one too many. And certainly out of respect to

23· ·the 18-year-old who died last night I don't need to be

24· ·sitting here telling the Commission that we're seeing a

25· ·reduction in shootings over the past week because her



·1· ·family doesn't feel that. Drag racing is a problem, we're

·2· ·out there, and we’ve partnered with the State police.

·3· · · · CHIEF WHITE: We partnered with the Wayne County

·4· ·Sheriff, and we're going to continue to be out there, and

·5· ·we'll continue to take these vehicles into court and do

·6· ·everything we can to get these vehicles off the street.

·7· ·And I've got some independent cases that I can share with

·8· ·you Commissioner on some real successes we've had. We've

·9· ·got the helicopter up that's assisting us. We had a

10· ·gentleman last week who got into a chase and ran out of

11· ·gas on the freeway, and we have the helicopter up there

12· ·that was on top of him. So we are focused and we are

13· ·committed to doing everything in our power to reduce

14· ·crime. But when I've got people who are having fights at

15· ·homes and then shooting each other, I've got people who

16· ·are CPL holders that won't stop touching and playing with

17· ·their guns because they just bought a shiny new gun and

18· ·they're a CPL holder and they shoot themselves. And then

19· ·they told us that well, I don't want to lose my CPL, so I

20· ·was shot.

21· · · · CHIEF WHITE: Well, the bullet went through your

22· ·purse and then the top of your leg, how did that happen?

23· ·Okay. Yeah, I was moving and playing with my gun. So, you

24· ·know, we've got a lot of community education that we need

25· ·to do. We've got people who are not using holsters when



·1· ·they purchase these weapons, they're putting them in

·2· ·their waste. And when you move them around, you grab the

·3· ·trigger, POW, and now you're shot. So we've got a lot of

·4· ·things that we need to solve for, we're committed to

·5· ·doing it. We're Uber focused. I have all the confidence

·6· ·in his team. And then I'm going to just move through your

·7· ·final comment or question. And it had to do with a

·8· ·command officer who, who may or may not have made a poor

·9· ·decision to dismiss the case.

10· · · · CHIEF WHITE: I don't know what went into that

11· ·decision yet. I wasn't here, and I don't know if I was

12· ·here, but I don't know when it happened. I'm pulling all

13· ·that information now, but the Chief's Office needs to be

14· ·able to trust the command team. Okay. These are

15· ·appointees, these are commanders and Deputy Chiefs who

16· ·have the responsibility of assisting and managing this

17· ·process. The collective bargaining agreement allows for

18· ·the Chief or his or her designee to make these important

19· ·decisions. So what I'll be looking for as Chief or

20· ·Interim Chief is the requisite detail that went into that

21· ·decision making. And if it didn't, we will make that

22· ·correction. I am extremely troubled by what I saw.

23· ·Someone brought it up earlier and I apologize. I can't

24· ·remember which Commissioner, I think it was you sir,

25· ·about the flagging 8.



·1· · · · CHIEF WHITE: It was you flagging 8 or 9 complaints.

·2· ·We have a management awareness system that flags this

·3· ·process for us. So what my expectation would be is that a

·4· ·command member of this organization caught that flag and

·5· ·had the necessary courageous conversation with the member

·6· ·and said, you're going down a path, regardless of the

·7· ·outcome of the complaint. If you've got 50 complaints

·8· ·that said you didn't do it, but the allegation is the

·9· ·same, something's wrong. And that's the level of

10· ·leadership that I'm going to be requiring and will take

11· ·nothing less. So more to come. I'm going to be looking at

12· ·all aspects of this, and this is going to serve as a

13· ·catalyst for us to look at all of our processes. We're

14· ·not going to waste this crisis. We're going to use it to

15· ·make the organization better, but I am concerned and

16· ·there's going to be an extreme overcorrection based on

17· ·this circumstance. Going forward, this will not be

18· ·allowed under my leadership, and none of the people that

19· ·I appoint leadership. You should not have a concern about

20· ·a command member sitting on top of a case like this and

21· ·arriving at this decision. That's why they're command

22· ·officers appointed by me. So I will be following up with

23· ·the Commission on this but believe me, this has my full

24· ·attention.

25· · · · Thank you.



·1· · · · COMMISSIONER DAVIS: Are you notified when a

·2· ·commander does that, when a commander makes a decision on

·3· ·the discipline case?

·4· · · · CHIEF WHITE: Through the Chair, generally speaking,

·5· ·yes. That final file should have come to the Chief's

·6· ·Office with a disposition on it. I cannot speak to that

·7· ·at this point. I have to find out when it happened, where

·8· ·it went, if it came. All those questions my team and I

·9· ·met last night for a long time to discuss this and

10· ·they're getting me those answers. And I look forward to

11· ·having those answers in the next 48 hours. By Monday I

12· ·intend to have... this is not going to be a heavy lift, a

13· ·resolution to where we are with this case.

14· · · · VICE-CHAIR JONES: Alright, thank you, Chief White.

15· ·Great answers. The vice-Chair recognizes Commissioner,

16· ·Jesus Hernandez. You have a question for the Chief?

17· · · · COMMISSIONER HERNANDEZ: Thank you. Through the

18· ·Chair. Let me begin by thanking you for your continued

19· ·effort with the CIT program. I think everyone understands

20· ·just how critical that's going to be citywide. So lots of

21· ·praise your way in that space. I do support some of the

22· ·thoughts that my fellow Commissioners, in particular

23· ·Commissioners Bernard and Bell and Davis have brought in

24· ·terms of Mr. Kue. And I fully support an audit in that

25· ·space in particular, but I'll refrain from asking any



·1· ·questions until there's more to come throughout this

·2· ·process. I'll allow the process to happen first but I

·3· ·will have several very pointed questions, I think once

·4· ·the results come. Thank you.

·5· · · · CHIEF WHITE: Yes, sir.

·6· · · · VICE-CHAIR JONES: Thank you Commissioner Hernandez.

·7· ·At-Large Commissioner, Annie Holt. Do you have a question

·8· ·for the Chief?

·9· · · · COMMISSIONER HOLT: Through the Chair and thank you,

10· ·Vice-Chair Jones. Thank you again, Interim Chief James

11· ·White for your press release, whereby you discussed the

12· ·CIT program and the presentation during the press release

13· ·was almost equal to the presentation we had, the Board of

14· ·Police Commissioners had at that training in June of 26,

15· ·2021. Also, I appreciate you sharing a timeline as it

16· ·relates to the relationship DPD and WC3 will have in

17· ·terms of providing dual certification for police cadets,

18· ·and I'm sure Commissioner Holley is thrilled every time

19· ·that discussion surfaces. So again, thank you for your

20· ·leadership Interim Chief James White. Oh, and another

21· ·thing I believe, through the Chair, in response to Chair

22· ·Bell's comment relevant to the CIT presentation, I

23· ·believe the Board is scheduled to have that presentation

24· ·presented during one of our Board of Police Commissioners
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·1· · · · Meetings. So again, Chief White, thank you for your

·2· ·leadership.

·3· · · · CHIEF WHITE: Thank you, ma'am.

·4· · · · VICE-CHAIR JONES: And definitely we cannot leave out

·5· ·the Chairman of the Board of Police Commissioners.

·6· ·Commissioner Holley, do you have a question for the

·7· ·Chief?

·8· · · · CHAIRPERSON HOLLEY: Not really, but Chief, I thank

·9· ·you so much. All of my adult life and basically I'm

10· ·always concerned about how you get rid of bad teachers.

11· ·And it was hard to get rid of the bad teachers in public

12· ·schools. Then the other thing is when you get bad police

13· ·officers and you, and I know that we've been working hard

14· ·in terms of trying to flag and giving information to the

15· ·office about police officers that have been flagged. I

16· ·just ask that you do everything that you can. You know,

17· ·we've been very blessed and very fortunate that nothing

18· ·has come off in this community. It's only going to take

19· ·just one little spark and we have been blessed and I just

20· ·think we've needed to take advantage of it.

21· · · · CHAIRPERSON HOLLEY: So I'm asking you somehow, we

22· ·have to be able to get back, get rid of, even with

23· ·arbitration, we have to do something to make sure that we

24· ·get these guys, if not off the course, at least off the

25· ·street, you know, put them behind a desk or something,



·1· ·because they're going to mess this thing up that we've

·2· ·been working so hard in this community to try to make

·3· ·sure with the police department, trying to make sure that

·4· ·everything is going to be moving forward. So I thank you

·5· ·and we look forward to this comprehensive investigation

·6· ·that you're going to do in bringing this forward, and

·7· ·shortly. I appreciate your urgency of this, it's so

·8· ·important.

·9· · · · CHIEF WHITE: Thank you. Through the Chair. Thank you

10· ·very much. And I'll just be brief. I agree, my role here

11· ·is to protect the work that the good men and women of

12· ·this Detroit Police Department do on a day in and day out

13· ·basis. And it is amazing work. We have a fantastic

14· ·relationship with our community. My colleagues around the

15· ·country are envious of the relationship we have with our

16· ·community. I talk with a lot of them through my work with

17· ·the consent judgment. I've developed some great

18· ·relationships around the country in policing and they're

19· ·envious. It's the men and women of this agency that

20· ·caused that to happen. And no one wants a bad police

21· ·officer out of the agency, more than a good police

22· ·officer in the agency. So my job as the Chief is to

23· ·protect the image of this agency, protect the officers

24· ·who are doing this work and remove those people who

25· ·should not have the privilege of wearing this badge.



·1· · · · CHIEF WHITE: I take that seriously, and I will do

·2· ·that. So trust me when I tell you I have no concerns

·3· ·making the difficult decision to remove someone who

·4· ·decides to disrespect this community, to be racially

·5· ·bias, to be engaged in any bias based on race, sex,

·6· ·gender period. And I've already taken steps even prior to

·7· ·this incident to ensure that we have an all-inclusive

·8· ·agency, a welcoming agency, and that these officers who

·9· ·represent this department in a fine way, work does not go

10· ·on notice and that they're respected. So this incident

11· ·does not represent the over 2000 men and women in uniform

12· ·and over 1000 in non-uniform people who are committed to

13· ·this agency. And that's why you see the relationship that

14· ·we have with our community. But as you indicated

15· ·Commissioner, it's fragile, and one incident like this,

16· ·could he write years and years of work overnight. And so

17· ·it is my duty to ensure that that doesn't happen by

18· ·taking aggressive action towards anyone who attempts to

19· ·damage that reputation and that relationship. So it has

20· ·my full attention, and I'm going to do what I need to do.

21· ·So thank you.

22· · · · VICE-CHAIR JONES: Well, thanks so much Chief White

23· ·and lastly, Vice-Chair, Martin Jones. I would just like

24· ·to add more of a comment. I would definitely like to

25· ·thank my fellow Commissioners on this Board for asking



·1· ·the very hard, the very tough questions, and not only

·2· ·just being able to ask hard and tough questions, but even

·3· ·some of the Commissioners even offered solutions to the

·4· ·challenges that we're facing right now as a police

·5· ·department and has a Board, also. It is definitely our

·6· ·charter mandated duties to provide the oversight that our

·7· ·community needs. I think that the questions that our

·8· ·Commissioners ask today are the questions that are on the

·9· ·mind of the people in our community who we are here to

10· ·serve. So I thank you so much Chief for your

11· ·presentations, and I look forward to your next one as

12· ·well. I turned it back over to our Chairperson, Jim

13· ·Holley.

14· · · · CHAIRPERSON HOLLEY: Thank you so much, Vice-Chair

15· ·Jones, and thank you Chief as well. I want to also thank

16· ·the hard work of the OIC, the hard work that they do in

17· ·terms of investigating these cases as well. And I think

18· ·that I'm going to work and ask Commissioners to let us

19· ·work hard to flag and make sure when we look at a flag of

20· ·7 to 10 flags, we need to be concerned about this,

21· ·especially when they're talking about Chief - talking

22· ·about being promoted. And I think Commissioner Bell has

23· ·always been on target with that. And so I just want to

24· ·make sure that we will let the community know we're going

25· ·to do everything we can through the Board as well, the



·1· ·OIC and with the police department as well. I thank you

·2· ·so much. At this particular time Commissioner Holt, can

·3· ·you help me with the Resolution from the...

·4· · · · COMMISSIONER HOLT: Yes. Thank you, Chair Holley.

·5· ·Resolution honoring retiring BOPC investigator, Roslyn

·6· ·Banks. WHEREAS investigator Roslyn Banks was appointed to

·7· ·the Detroit Board of Police Commissioners on October 27,

·8· ·2005, where she was assigned to the Office of the Chief

·9· ·Investigator and, WHEREAS Investigator Banks is a proud

10· ·graduate of Detroit's David L. McKinsey High School. She

11· ·attended the Detroit Institute of Technology and is a

12· ·graduate of Eastern Michigan University's School of

13· ·Police Staff and Command. And, WHEREAS BOPC Investigator

14· ·Banks started her career with the City of Detroit in the

15· ·Police Department in 1977. She served in various units

16· ·within the Police Department, including patrol, sex

17· ·crimes, public corruption, carjacking, and the Office of

18· ·Public Information where she served as a commanding

19· ·officer. She retired from the Police Department in 2003

20· ·and worked in the Dearborn school system for a short

21· ·period of time. And, WHEREAS Investigator Banks has

22· ·provided years of service as a volunteer in the various

23· ·community organizations.

24· · · · COMMISSIONER HOLT She is a long time member of

25· ·Fellowship, Chapel Church, where she held positions of



·1· ·trust, such as the director of security, a member of

·2· ·trustee Board and former co-Chair of the trustee Board.

·3· ·She was a star foundation volunteer member where she

·4· ·taught third graders how to read, a member of the Zonta

·5· ·Foundation and an advocate helping domestic violence

·6· ·victims all over Southeast Michigan. Investigator Banks

·7· ·also volunteered her time in Detroit with the community

·8· ·service organization, Autism Speaks for many years. She

·9· ·is a proud mother and grandmother and cherishes her

10· ·downtown neighborhood in Elmwood Park. Investigator

11· ·Roslyn Banks is a lifelong Detroiter who provided 41

12· ·years of dedicated service to the citizens of Detroit,

13· ·including 15 plus years, working for the Detroit Board of

14· ·Police Commissioners, where she is highly respected as a

15· ·consummate professional.

16· · · · COMMISSIONER HOLT NOW THEREFORE BE IT RESOLVED that

17· ·the Detroit Board of Police Commissioners speaking for

18· ·the citizens of Detroit awards this Resolution to

19· ·Investigate Roslyn Banks for more than 15 years of

20· ·dedicated and diligent public service and outstanding

21· ·work in the area of civilian oversight of law

22· ·enforcement. Her professionalism, integrity, and standard

23· ·of commitment to the City of Detroit and its citizens

24· ·merit our highest regard and best wishes for continued

25· ·services support continued success. We salute and



·1· ·congratulate you, Investigator Roslyn Banks. Through the

·2· ·Chair.

·3· · · · CHAIRPERSON HOLLEY: Yes.

·4· · · · COMMISSIONER HOLT: I moved that we placed this

·5· ·Resolution honoring retired BOPC Investigator, Roslyn

·6· ·Banks into the BOPC archives.

·7· · · · CHAIRPERSON HOLLEY: All in favor, say aye.

·8· · · · COMMISSIONERS: Aye.

·9· · · · VICE-CHAIR JONES: Support.

10· · · · COMMISSIONER: HERNANDEZ: Support.

11· · · · COMMISSIONER BROWN: Support.

12· · · · CHAIRPERSON HOLLEY: Opposed. Thank you so much

13· ·Commissioner Holt.

14· · · · COMMISSIONER HOLT: Chair Holley.

15· · · · CHAIRPERSON HOLLEY: Yes.

16· · · · COMMISSIONER HOLT: May I please apologize to

17· ·everyone for that disruption caused by my phone, please?

18· · · · CHAIRPERSON HOLLEY: Don't do it no more.

19· · · · COMMISSIONER HOLT: Okay. I won't.

20· · · · CHAIRPERSON HOLLEY: At this time, we'll just talk to

21· ·Captain Johnson in regards to the towing presentation. If

22· ·you would, please, if we can direct attention to that.

23· ·Captain Johnson?

24· · · · CAPTAIN JOHNSON: Sir, can you hear me?

25· · · · CHAIRPERSON HOLLEY: Yes, sir, we can.



·1· · · · CAPTAIN JOHNSON: Good afternoon Chairman, and Board

·2· ·of Police Commissioners. Today I'd like to give you a

·3· ·short presentation on the DPD towing operations out of

·4· ·Management Services. Hello?

·5· · · · CHAIRPERSON HOLLEY: Yes,

·6· · · · COMMISSIONER BURCH: We can hear you.

·7· · · · CAPTAIN JOHNSON: Is there any way... I'm having

·8· ·computer problems. Is there any way somebody on your end

·9· ·could bring up the slides for me? Is that possible?

10· · · · CHAIRPERSON HOLLEY: It would be up now.

11· · · · CAPTAIN JOHNSON: Okay. Management Service, Tow Units

12· ·comprises of three units that work together. There's the

13· ·abandoned vehicle task force, police impound tow unit,

14· ·and the forfeiture unit. Our policy is we operate under

15· ·the Detroit Police Manual 204.4-2 under our main policy.

16· ·It is the department's policy to safeguard all vehicles

17· ·that are towed by members and to be sure that all vehicle

18· ·procedures are adhered to. Members must understand when

19· ·towing and the storage of vehicles is appropriate and

20· ·legitimate. Abandoned vehicles constitute a public

21· ·nuisance, a hazard to traffic and the community views

22· ·their removal as an essential service. Likewise, vehicles

23· ·involved in accidents or crimes may require towing and

24· ·inventory for evidentiary purposes.
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·1· · · · CAPTAIN JOHNSON: We have 3 lot locations. The

·2· ·current hours are 9:00 AM to 8:00 PM for our Mount Elliot

·3· ·lot. And 9:00 AM to 5:00 PM for Grand River and Grinnel.

·4· ·As you can see on my next slide here, the tow fees range

·5· ·by type of vehicle, as well as how many days the vehicle

·6· ·is stored by us. Daily DPD towing, our unit, and these

·7· ·are some of our daily activities. On a day-to-day basis,

·8· ·we request approximately 95 tows. So for a 24 hour

·9· ·period, the Detroit Police Department requested about 95

10· ·tows. The majority of these tows are requested through

11· ·and to our tow partners through a rotation. However, a

12· ·small percentage of those toes are also handled by DPD

13· ·tow trucks.

14· · · · CAPTAIN JOHNSON: We talked to 95 citizens a day on a

15· ·walk-in basis. Approximately 95 citizens a day walk into

16· ·our 3 locations requesting to get their vehicles back

17· ·and, or the status of their vehicles. Approximately 30

18· ·vehicles a day are taken into police impound lots. And so

19· ·those are lots just on the police side. Our last big

20· ·point that I'd like to make for the Commission is that we

21· ·are excited for the completion of the construction of our

22· ·Grand River lot, which will give us some additional

23· ·storage space so that we can better facilitate and move

24· ·around the vehicles and actually service the clients, the

25· ·citizens in a faster way. And it's like I said, I'm



·1· ·sorry, my computer's kind of glitching, and I can't see

·2· ·if you can see my presentation, but now it's at the point

·3· ·if you have any questions.

·4· · · · CHAIRPERSON HOLLEY: Just before we have questions

·5· ·Commissioners, I want to ask that the Corporate Counselor

·6· ·Whitley will have any updates before we go to

·7· ·Commissioner Jones to give you two minutes apiece if you

·8· ·want it to ask questions. Corporate Whitley, you have a

·9· ·question, a comment, or so?

10· · · · ASSISTANT CORPORATION COUNSEL WHITELY: Good

11· ·afternoon to the Board. Erica Savage-Whitley for the Law

12· ·Department. I just want to give a brief overview of the

13· ·Ordinance. There's currently an Ordinance pending in the

14· ·Public Health and Safety Committee. I believe Captain

15· ·Johnson is familiar with it as well, but the document

16· ·right now is still in committee. It's a living and

17· ·breathing document. So this is just a general overview,

18· ·specifically as it relates to police authorized towing.

19· ·So just a couple of points about the tow rate commission.

20· ·It notes in the Ordinance that the tow rate commission

21· ·will remain advisory in nature but city council will have

22· ·the authority to set the tow rates in the absence of the

23· ·tow rate commission, acting. So in the event that they do

24· ·not meet for whatever reason, they're supposed to meet
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·1· · · · every two years or they fail to act, the city

·2· ·council will continue, and adapt the rates by a

·3· ·resolution.

·4· · · · ASSISTANT CORPORATION COUNSEL WHITELY: It

·5· ·incorporates a low tow rate policy that is expected to be

·6· ·interpreted into the, I'm sorry, integrated into the

·7· ·contract negotiations. It also has provisions about the

·8· ·storage of vehicles. I believe that there was some

·9· ·language about duplicative inventory requirements that

10· ·they removed. I believe DPD could speak more to that one,

11· ·but that was a change to a section. And then the last

12· ·thing specific to police authorized towing is about the

13· ·administrative fee as determined by city council. And it

14· ·will say that if there is an owner of a vehicle towed by

15· ·a police authorized tower there will be an administrative

16· ·fee imposed for that. So other than that it does have

17· ·some other provisions, renumbering provisions, a big,

18· ·huge part of it is that subdivision numbers were added

19· ·for nonconsensual towing. So those are new provisions

20· ·dealing with towing cars from private property.

21· · · · ASSISTANT CORPORATION COUNSEL WHITELY: Like if

22· ·you're getting it towed from CVS or someone's business,

23· ·that's a new subdivision. And as well as requiring that

24· ·towers accept more forms of payment than cash and saying

25· ·that you have to have other forms and provide a receipt.



·1· ·So that's a general overview. Oh, one last thing. If it

·2· ·included language from the State law that requires that

·3· ·if you are getting your car hooked up while a tower is

·4· ·towing your car and you arrive while your car is on the

·5· ·hook, if you pay your service fee at that time to the

·6· ·tower, you can get your car taken off the hook at that

·7· ·time immediately. And that was incorporated from the

·8· ·State law. So that's a general overview. I did not put

·9· ·anything in writing as I would typically do, because as I

10· ·said, this is a document that's still in committee, it's

11· ·only at a discussion phase. It hasn't been introduced

12· ·yet. So as the document moves and gets its life, and we

13· ·exactly know what's going to say, I will prepare a

14· ·document with a summary and any input or questions that

15· ·you may have, you know, we can discuss that while city

16· ·council is going to go on recess, you can submit your

17· ·questions and comments. And of course, the comments and

18· ·suggestions from the Board will be entertained. And

19· ·that's it.

20· · · · CHAIRPERSON HOLLEY: Vice-Chair Jones, can you handle

21· ·this as well? You got two minutes. If you have a

22· ·question, maybe you don't have much of his information,

23· ·but Vice-Chair Jones?

24· · · · VICE-CHAIR JONES: Thank you, sir. Vice-Chair

25· ·recognizes Commissioner Annie Holt. You have a question?



·1· ·Vice-Chair recognizes Commissioner Jesus Hernandez. Do

·2· ·you have a question?

·3· · · · COMMISSIONER HERNANDEZ: Not at this time. Thank you.

·4· · · · VICE-CHAIR JONES: Vice-Chair recognizes Commissioner

·5· ·William Davis. Do you have a question?

·6· · · · COMMISSIONER DAVIS: No, just to advance the agenda.

·7· · · · VICE-CHAIR JONES: I'm sorry.

·8· · · · COMMISSIONER DAVIS: I said no, I'd rather for the

·9· ·agenda to be advanced as quickly as possible.

10· · · · VICE-CHAIR JONES: All right. Thank you, sir. Vice-

11· ·Chair recognizes Commissioner Lisa Carter. Do you have a

12· ·question? Vice-Chair recognizes Commissioner Willie

13· ·Burton. Do you have a question? Vice-Chair recognizes

14· ·Commissioner Willie Bell. Do you have a question?

15· · · · COMMISSIONER BELL: Yes, sir. Briefly, I would hope

16· ·that our attorney Corporation Counsel Whitley would

17· ·respond to, is there any diminishing our role with this

18· ·ordinance that's going to take place in the future? I

19· ·would hope that she would inform us if that's a

20· ·possibility that we can be on board with our concern.

21· ·Also, is there any truth that the city might be engaged

22· ·in auto return? I get feedback on that. Could you respond

23· ·to that? I don't know that much about it, but that's the

24· ·dialogue.
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·1· · · · ASSISTANT CORPORATION COUNSEL WHITELY: Through the

·2· ·Chair, to Commissioner Bell. To my knowledge of reviewing

·3· ·the Ordinance and having a discussion with Chief

·4· ·Corporation Counsel Tanya Long, I do not see anything

·5· ·specifically amended to the terms for the BOPC directly.

·6· ·Those things that I noted at the beginning were specific

·7· ·to police authorized towing. Otherwise, most of the

·8· ·provisions, if not all dealt with the other things,

·9· ·administrative things, non-consensual towing,

10· ·renumbering, things of that nature, but there's no, and I

11· ·can also forward a current draft. I'm very cautious about

12· ·doing too much with the Ordinance when it's in the state

13· ·it is right now because it can change every day. I did

14· ·not see any specific thing admitted about BOPC

15· ·specifically. Now the closest thing I would say would be

16· ·the tow rate policy as a part of the contract

17· ·negotiations. Of course, that will be a big change going

18· ·forward in the future because currently, we have a permit

19· ·system. So I know that that's kind of in limbo right now,

20· ·but the goal I believe is to move to an RFP contractual

21· ·system. And one of the advantages of that is to

22· ·incorporate a low tow rate policy as a part of contract

23· ·negotiations, something that there's less control of

24· ·doing what the permits. So that's one indirect thing, but

25· ·no direct changes to the BOPC that I saw.



·1· · · · VICE-CHAIR JONES: Okay. Thank you.

·2· · · · COMMISSIONER BELL: Excuse me, Commissioner Jones.

·3· ·The second part is the auto return.

·4· · · · ASSISTANT CORPORATION COUNSEL WHITELY: I'm not

·5· ·really familiar with that. I will defer that to Captain

·6· ·Johnson or someone with DPD because I'm not familiar with

·7· ·the auto return. If that's the highlight of the

·8· ·Ordinance, I'm not directly familiar with that.

·9· · · · CHAIRPERSON HOLLEY: Captain Johnson, you want to

10· ·think about it?

11· · · · VICE-CHAIR JONES: Captain Johnson you're muted?

12· · · · CAPTAIN JOHNSON: Can you hear me now?

13· · · · VICE-CHAIR JONES: Yes.

14· · · · CAPTAIN JOHNSON: So I'd have to check into that. I'm

15· ·not familiar with that, but I can have that for the

16· ·Board. I can get back with Commissioner Bell and research

17· ·it, sir.

18· · · · COMMISSIONER BELL: Thank you.

19· · · · VICE-CHAIR JONES: Vice-Chair recognizes Commissioner

20· ·Shirley Birch. Do you have a question?

21· · · · COMMISSIONER BURCH: No questions, thank you.

22· · · · VICE-CHAIR JONES: Vice-Chair recognizes Commissioner

23· ·Linda Bernard. Do you have a question?

24· · · · COMMISSIONER BERNARD: Yes.
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·1· · · · VICE-CHAIR JONES: We can barely hear you,

·2· ·Commissioner Bernard.

·3· · · · CHAIRPERSON HOLLEY: I can't hear you.

·4· · · · VICE-CHAIR JONES: We can't hear you, Commissioner

·5· ·Bernard. Commissioner Bernard, we can't hear you.

·6· · · · COMMISSIONER BERNARD: Can you hear me now? Hello.

·7· · · · VICE-CHAIR JONES: We can hear you a little bit

·8· ·better now. A little bit better.

·9· · · · COMMISSIONER BERNARD: Okay. I'll get as close as I

10· ·can. Only that I do not think it is appropriate that the

11· ·role of the Board be diminished.

12· · · · VICE-CHAIR JONES: I'm sorry, Commissioner Bernard,

13· ·we still can't hear you.

14· · · · COMMISSIONER BURCH: I do not want the power of the

15· ·Board diminished, she said.

16· · · · COMMISSIONER BERNARD: Yes. Can you hear me now? I

17· ·don't want answers. And the issue regarding contracts

18· ·versus permits is a big one. And I've been contacted by

19· ·the towers association concerning that as you know, I

20· ·have no interest in this whatsoever, other than the fact

21· ·that I do want local businesses in the City of Detroit,

22· ·many of which are a minority who are towers, who are

23· ·paying lots of taxes and a hundred thousand dollars a

24· ·year in drainage fees because of their loss, to be able

25· ·to continue to operate profitably in the City of Detroit.



·1· ·I understand that that is a... and I want to talk to you

·2· ·Erica about that personally when you have an opportunity.

·3· ·And I'll come back to the Board on another... I know the

·4· ·Chair wants to move this meeting forward, but it is very

·5· ·important that the Board continue its control with

·6· ·respect to this process. And that's my only concern.

·7· · · · ASSISTANT CORPORATION COUNSEL WHITELY: Duly noted.

·8· ·Through the Chair duly noted. And I will reiterate this

·9· ·Ordinance does not directly speak to that actual issue

10· ·of, you know, the permitting issue and things of that

11· ·nature. There's nothing of that nature that I'm aware of

12· ·in this Ordinance, but I do understand that there are

13· ·also implications in the big picture. I understand. And

14· ·certainly, I'm sure that the DPD as well as the Law

15· ·Department will continue discussing that with the powers

16· ·that be.

17· · · · COMMISSIONER BERNARD: But it does because it

18· ·addresses the issue of RFPs, which are contracts versus

19· ·our permits, but I will deal with this separately.

20· · · · VICE-CHAIR JONES: All right. Thank you, Commissioner

21· ·Linda Bernard. Vice-Chair recognizes Commissioner Darryl

22· ·Brown. Do you have a question?

23· · · · COMMISSIONER BROWN: No, just to thank Corporation

24· ·Counsel Whitley for her work on this and bringing this



·1· ·information before the Board. I really appreciate the

·2· ·update on the information. Thank you.

·3· · · · VICE-CHAIR JONES: Okay. And as the Chair Holley, you

·4· ·have a question, Chair Holley, do you have a question?

·5· · · · CHAIRPERSON HOLLEY I'm sorry. No, I do not.

·6· · · · VICE-CHAIR JONES: Okay. Well, this is Vice-Chair,

·7· ·Martin Jones. I did have a couple of other questions

·8· ·because as you know the Board has received quite a bit of

·9· ·information with regards to the towing issue. It's the

10· ·issue that we extended a couple of months ago, I believe

11· ·for 180 days. And in starting with the presentation by

12· ·the Captain I wasn't sure if this applied to just DPD

13· ·towing or was it all towing, including the other towers

14· ·as well. I wasn't sure which way you were going with it

15· ·when you started to dictate the policies and everything

16· ·and the (Audio Distortion). Can you answer that, please?

17· · · · CAPTAIN JOHNSON: Yes. Through the Chair, all the

18· ·numbers that I stated were for all of the tow companies

19· ·that are requested through the Detroit Police Department.

20· ·So we get the tows and then we call either a private tow

21· ·or one of our Detroit Police tows. And then they go,

22· ·where they go from there. The majority of the tows go to

23· ·the private lots, and then we do store some of the tows

24· ·on city lots as well.

25



·1· · · · VICE-CHAIR JONES: Okay. And then answers my second

·2· ·question about it being a part of the rotation. So I

·3· ·thank you for your presentation and I'm turning it back

·4· ·over to Mr. Chair, Jim Holley.

·5· · · · CHAIRPERSON HOLLEY: I thank you so much, Vice-Chair

·6· ·Jones. Let's move on to the secretary and the secretary's

·7· ·report.

·8· · · · MRS. WHITE: Through the Chair, Honorable Board. If

·9· ·you could please refer to your agenda for this week's

10· ·incoming correspondence and they are as follows. You

11· ·receive the weekly DPD facial recognition technology

12· ·report for July 12th through July 18th, and also various

13· ·staff reports, including, but not limited to the DPD

14· ·graduation schedule for Commissioners, NACOLES conference

15· ·registration information, and other key updates and staff

16· ·reports, including, but not limited to the BOPC community

17· ·newsletter, distribution, applicant appeals, and other

18· ·various updates for your information. Please also note

19· ·that today's closed session information is forthcoming in

20· ·your email inbox. So please review your emails for that

21· ·information. Thank you. And that concludes the incoming

22· ·correspondence.

23· · · · CHAIRPERSON HOLLEY: Thank you very much. Unfinished

24· ·business, new business. Announcements.



·1· · · · COMMISSIONER BURCH: Yes sir, yes, sir. Excuse me.

·2· ·Chair Bell. Unfinished business was that I was supposed

·3· ·to receive a report from AC LeValley regarding the drug

·4· ·tipsy that he had gone further into that sir, to see if

·5· ·the city council could work, that where any substance

·6· ·that will alter a person's mind, they would prohibit

·7· ·being sold in our gas stations. That was AC LeValley. I

·8· ·thank you.

·9· · · · CHAIRPERSON HOLLEY: Thank you so much, Commissioner.

10· ·Announcements. Commissioner Burch.

11· · · · COMMISSIONER BURCH: Okay. The announcement is that

12· ·we have a total of 13 people signed up for August 7th

13· ·neighborhood day, and that's part of our beautification

14· ·and our resource table with relay races with all law

15· ·enforcement, including DPD. So we're doing very well in

16· ·some aspects. We won't be stopped in District 3 because

17· ·we love and respect where we live.

18· · · · CHAIRPERSON HOLLEY: Thank you very much. I was

19· ·waiting for that. Mr. Brown, let's move it on.

20· ·Commissioner Davis is getting excited.

21· · · · MR. ROB BROWN: Yes. Good afternoon, Mr. Chair, and

22· ·this Honorable Board. You're next 2 BOPC meetings July

23· ·29th at 3:00 PM and August the 5th at 3:00 PM. And from

24· ·there, if you want me to, I'll go to public comments.



·1· · · · CHAIRPERSON HOLLEY: Yes. Okay. We currently have

·2· ·nine speakers and I call them by threes. Your first

·3· ·speaker will be CAC Chairman Mr. Scotty. Bowman, Ms.

·4· ·Bernie Smith, Ms. Sharon Parnell. Mr. Bowman.

·5· · · · MR. BOWMAN: Hello? Yes. First of all, I'm calling

·6· ·out. I hear a guy say his name here, Lieutenant Mark

·7· ·Young of our police department for participating in

·8· ·misinformation and spreading a big lie. Oh, how come I

·9· ·still see two minutes here? Is it that the clock isn't

10· ·running yet?

11· · · · CHAIRPERSON HOLLEY: Trust me, it's running. It's

12· ·running.

13· · · · MR. BOWMAN: Okay. Now it's running. Okay. In

14· ·spreading the big lie. And that really is offensive. And

15· ·he's out there saying that P is putting pensions in

16· ·jeopardy. It will not be effective, better secure the

17· ·pensions. Secondly, I'd like to bring up another matter,

18· ·which is over by city airport while I'm going around

19· ·talking to people in my district, as Community Advisory

20· ·Council Chairperson, I'm running into people who are

21· ·telling me that the police are not responding to them

22· ·over in the part of the 4th district, north of I-94. Now,

23· ·I also found out that they're having trouble getting

24· ·sidewalks. I don't know if there's a connection, but

25· ·maybe it's all about getting people out of that area so



·1· ·that they can build some projects. I know not what, but

·2· ·some of these calls that police are not responding to

·3· ·include shootings. I've walked by houses and looked at

·4· ·them and they got holes in the side of the building that

·5· ·looks like Swiss cheese, especially over at city airport,

·6· ·say around Findlay and Connor, for instance. The police

·7· ·know who these people are. If someone wants to call me

·8· ·from the police department, I'll tell them one of the

·9· ·addresses of where the shootings are coming from. I don't

10· ·know if it requires a young person to die or what, but I

11· ·know response time is great on my part of the district,

12· ·but apparently not over there. So there seems to be some

13· ·bias and that's something the Board of Police

14· ·Commissioners really should look into. Also, one more

15· ·thing I have yet to hear a motion to fire Duane Jones. So

16· ·I guess that's just something I'm going to have to do on

17· ·that first Thursday of January of 2022. But meanwhile, we

18· ·stick around and we deal with our mischief as usual on

19· ·the Board of Police Commissioners. Thank you, I yield.

20· · · · MR. ROB BROWN: Miss Bernie Smith.

21· · · · MS. SMITH: Good afternoon Commissioners. You're

22· ·doing a wonderful job. You're going along very smoothly

23· ·and I'm very proud of you. There are no complaints about

24· ·what you're doing at your meetings. I will tell you this

25· ·Commander Hope, I love her dearly. I happened to be down



·1· ·at Greektown last week when she was on duty. I was

·2· ·sitting there where a police truck always sits by a

·3· ·Monroe and Bobian and the things that I saw and witnessed

·4· ·were ridiculous. I don't know. .. all I can say about

·5· ·Greektown and the people that participate down there, but

·6· ·Commander Hope she did a wonderful job. She even invited

·7· ·me to do a walk-in, even though I know I can't walk, and

·8· ·I told her that, but the traffic down there is

·9· ·tremendous. They continue to stop on the side and hold up

10· ·the other line of cars that are coming. And the police

11· ·have to constantly come through there and make it clear

12· ·for the cars to proceed. And I love the fact that they

13· ·are doing a good job. Last night, I was down there until

14· ·almost 10 o'clock, I watched the same thing. I even

15· ·comment on some of the people negatively and positively,

16· ·but the men, I must say that I saw a couple of them. I

17· ·saw some with their underwear in the back, and I said,

18· ·young man, you going to have to pull your pants up, baby?

19· ·You out here in the public. Yes ma'am yes, ma'am. So I

20· ·can say they are very intelligent down there. To me, the

21· ·men were, so I don't have any problem with it, but I must

22· ·complain about how the cars are holding up the traffic.

23· ·And we do have the police that comes through every now

24· ·and then.



·1· · · · MS. SMITH: And when they stop and ask me what I'm

·2· ·doing, parking there. I say I'm investigating. So I tell

·3· ·them my complaint and they will take care of it. So I

·4· ·will tell you that and White, I want you to stay on this

·5· ·job because we need you, the crime and the shooting

·6· ·that's going on... People are not listening to each other

·7· ·anymore. They'd rather use guns to satisfy their needs.

·8· ·And this is what we have to stop. I blame those people

·9· ·that are on Washburn. You knew there was a house there

10· ·that had drugs in it, and the people got killed. Three

11· ·people got killed last week.

12· · · · MR. ROB BROWN: Ms. Sharon Parnell.

13· · · · MS. PARNELL: Hi. Reverend Holley, you can call me

14· ·Ms. P. You don't have to say Parnell but the 2nd Precinct

15· ·got dead on the case. They were over here giving tickets

16· ·like it's supposed to, catching those speeders running

17· ·over the speed bumps. And I do appreciate you. Thank you

18· ·very, very much. Bye.

19· · · · MR. ROB BROWN: Mr. Chair, your next three speakers

20· ·would be Minister Eric Blunt, caller with the last 3

21· ·numbers 402. Caller with the last 3 numbers 999. Minister

22· ·Eric Blunt.

23· · · · MINISTER BLUNT: Can you hear me, Board?

24· · · · MR. ROB BROWN: Yes, sir.



·1· · · · MINISTER BLUNT: Yes. Surprise, surprise. But no one

·2· ·is surprised that a DPD officer has over 80 complaints

·3· ·and no alarms went off for this Board. Again, I cry out

·4· ·that this Board actively avoids focusing on police

·5· ·officer's misconduct as evidence again today. After

·6· ·acting so shocked at the high number of complaints

·7· ·against one officer, the Board quickly moved on back to

·8· ·another resolution, praising an officer and doing a deep

·9· ·dive on crime. Both of which have nothing to do with

10· ·police officer misconduct. Last week, Chairperson Holley

11· ·stated that there was nothing this Board can do regarding

12· ·facial recognition. This is not true. There are still

13· ·actions this Board can take. This Board hands out

14· ·resolutions to just about anything and everything. So

15· ·knowing how racially biased facial recognition technology

16· ·is and the serious problems it creates in the black

17· ·community, this Board can issue a resolution condemning

18· ·facial recognition technology. And as if symbolically

19· ·reversing its approval of facial recognition technology,

20· ·just like when then Chairperson Bell did when he went

21· ·before TV cameras stating that this Board's decision not

22· ·to discipline Corporal Jones was wrong. I yield my time.

23· · · · MR. ROB BROWN: Caller with the last three, number

24· ·402.

25· · · · CALLER 402: Can you hear me?



·1· · · · MR. ROB BROWN: Yes, ma'am.

·2· · · · CALLER 402: Well, I just want to say, I heard the

·3· ·good news about the CIT, the crisis intervention team.

·4· ·And I was so happy to hear that. I see a lot of people in

·5· ·my neighborhood and I listen to them when I go to the

·6· ·hospitals for my appointments. So, I'm glad for the CIT

·7· ·team, that's going to help quite a bit in every community

·8· ·and the community-mindedness of the people over at number

·9· ·six, I was over there and I was so impressed by the

10· ·officers there. I said, well, they need about maybe

11· ·thousands of salutes because of their customer service

12· ·and how they conduct themselves. And they may do their

13· ·work very exceptionally well. And the direction and the

14· ·guidance of every department. I have had the occasion to

15· ·meet them and talk with them about different things. And

16· ·also there was a recruitment event, that came up and I

17· ·was so impressed by that.

18· · · · CALLER 402: Also the people there were just excited

19· ·and happy to be there. And they just did such a great,

20· ·great job in the outcome of it. And the people were

21· ·there, their families were there, their children were

22· ·there, the bomb squad, everybody was there and Ms. Woods

23· ·and Shawn Wilson and all of them, they were doing such a

24· ·great, great job. I commend them very highly on their

25· ·recruitment efforts at the event there. And I was



·1· ·thinking about how you all elevate one another and how

·2· ·you get together when you're talking about sensitive

·3· ·matters. And I've always been impressed since my first

·4· ·time starting to come to the meetings, were they virtual

·5· ·or in-person, you're always doing the same thing that I

·6· ·see Commissioner Carter, she's

·7· · · · MR. ROB BROWN: Caller with the last three numbers,

·8· ·999. Caller with the last three numbers, 999. Mr. Chair,

·9· ·I'll go to your next 3 speakers. Resident, followed by

10· ·Miss Vanessa Bryan Alanis, followed by Ms. Michelle

11· ·George. Resident?

12· · · · RESIDENT: Yes. Good afternoon. Can you hear me?

13· · · · CHAIRPERSON HOLLEY: Yes, ma'am.

14· · · · RESIDENT: Well, I think that's great that you're

15· ·working to have a crisis intervention team. Believe, I

16· ·would also recommend that all police officers get

17· ·training in trauma. There's an awful lot of untreated

18· ·trauma walking around the City of Detroit in the

19· ·residence, and I imagine police officers as well but not

20· ·all your officers know how to de-escalate and it would be

21· ·great if they knew how to recognize trauma and then deal

22· ·with that accordingly instead of it turning into

23· ·violence. Also about the crisis center, though, it's very

24· ·disappointing that people in the Northend were not

25· ·informed about the Detroit Wayne Integrated Health



·1· ·Network, I'm sure that in collaboration with the police

·2· ·department, want to put a crisis center in a building

·3· ·that was the library in the lower Northend. People are

·4· ·very, excuse me, in the Northend between Alger and Hayes.

·5· · · · RESIDENT: So we're not opposed to a crisis center

·6· ·per se, and know that it is needed to have one in

·7· ·Detroit, but not in the library. We would like to rescue

·8· ·our library so that we can have a community gathering

·9· ·space books, computers for people. Maybe if we had these

10· ·resources in the community in the first place, there

11· ·would be less crisis. So it's very disappointing that the

12· ·police department didn't reach out to people. People in

13· ·the north end are not happy about it, but it seems like

14· ·once again, as the city kind of does, it's a done deal.

15· ·And then, you know, the residents learn about it and

16· ·they're upset about it. So it really would be nice if you

17· ·would work with the residents of Northend to find a

18· ·better location for the crisis center and rescue the

19· ·library. And we got a problem with cops who turn their

20· ·cameras off.

21· · · · MR. ROB BROWN: Ms. Bryan Alanis.

22· · · · MS. BRIAN ALANIS: Yes, good evening, Commissioners

23· ·and officers. This is regarding the reinstatement of an

24· ·officer that had been discharged for cause. I was

25· ·wondering if there was specific federal case law, which



·1· ·allows collective bargaining arbitration to supersede the

·2· ·city charter. It may not be necessary for me to know, but

·3· ·I think before you exceed your authority in any manner,

·4· ·then you should look into that specifically. Because any

·5· ·officer that had that many complaints to warrant

·6· ·discharge is a danger to the citizenry, not only just the

·7· ·reputation of the officers who are trying to do a good

·8· ·job for the City of Detroit, but would be a danger to the

·9· ·community. And I thank you for your time. And I yield my

10· ·time.

11· · · · MR. ROB BROWN: Ms. Mitchell George.

12· · · · MS. GEORGE: Yes. Can you hear me, Mr. Brown?

13· · · · MR. ROB BROWN: Yes.

14· · · · MS. GEORGE: Oh, okay. I just want to say hello to

15· ·everyone, to Chair Bell and Vice-Chair Jones, and the

16· ·Board. Also, Chief AC White, you're doing a wonderful

17· ·job. So we continue to support you. I know it's a lot of

18· ·work that you were left with, but when it comes to the

19· ·drag racing, I think it's also a misdemeanor, it needs to

20· ·be made a felony, but like as Chief AC White stated we

21· ·have to, they cannot do it by themselves. So we have to

22· ·come up with legislation, what we have to do. When you

23· ·talk about the... and it starts with the Mayor too. The

24· ·Mayor needs to be making a little press conference but

25· ·that's another subject. When you talk about the



·1· ·marijuana, the marijuana issue with this violence,

·2· ·there's an article that talks about... yes, we are going

·3· ·to work on people that are in prison who have been

·4· ·unjust, you know, 26 years for marijuana is ridiculous.

·5· ·So working on a law to get some people out there they're

·6· ·trying to legalize, but paranoia, unfounded distrust,

·7· ·marijuana-induced psychosis, radical personalities, loss

·8· ·of contact with reality, uncontrolled behavioral

·9· ·functions is what's happening with this weed. That is

10· ·what you're seeing at Greektown. That is what you're

11· ·seeing driving. And so that's where hopefully, I can go

12· ·to DC soon where it has to start at the federal level

13· ·before they legalize, they need to get the people out of

14· ·prison. Thank you for catching that with the 80

15· ·complaints, because you're right that will lead up... I

16· ·met with the chief of police last week and I will not

17· ·call out his name, but just dealing with some of the

18· ·issues. But one of the most white cities in the country,

19· ·in the State of Michigan, but he sat down with me, you

20· ·know, in terms of some issues. So thank you for catching

21· ·it with the 80 complaints, because that can lead to

22· ·another issue. Commissioner Holley, facial recognition,

23· ·it has to go, there was a test of someone from Michigan,

24· ·you know, his name that was wrongly unjustly accused of

25· ·that facial recognition testified in front of the crime



·1· ·terrorism, Homeland Security Committee. He's right there

·2· ·online talking about the

·3· · · · MR. ROB BROWN: The Mr. Chair. I go to caller 999

·4· ·again. Caller 9999. Mr. Chair, they're not responding. So

·5· ·that was the last person for public comment.

·6· · · · CHAIRPERSON HOLLEY: Thank you so much, Mr. Brown,

·7· ·and thank you, ladies and gentlemen. Thanks to those of

·8· ·you who've been patient with your public comment. I want

·9· ·to just say before, I ask for a motion for the closed

10· ·session. It won't take but 30 seconds. And that is, you

11· ·know, when you when we bring up this officer, Chief White

12· ·said he's going to do a comprehensive investigation. So

13· ·don't say that we are just passing this on. We're not

14· ·passing this on. We were very concerned about this and

15· ·any other allegations like that? So please don't say

16· ·that, we're not just passing on. We're basically going to

17· ·deal with this and you will basically hear the results of

18· ·the comprehensive investigation as well as others. At

19· ·this particular time. I want to thank all of you,

20· ·Commissioners I need your cooperation of another just...

21· ·maybe 12 to 13 minutes of public comment to conclude a

22· ·motion to go into closed session, pursuant to MCL 15.268

23· ·to review the contents of the applications for

24· ·appointment to public office for the chief of police. It

25



·1· · · · is very important that we talk about this, and so

·2· ·I'm asking for a motion to go into closed session.

·3· · · · COMMISSIONER BURCH: I make that motion, Chair Holley

·4· ·that we go into closed session.

·5· · · · CHAIRPERSON HOLLEY: It's been properly moved by

·6· ·Commissioner Burch, and Commissioner Burton, properly

·7· ·second. All in favor, aye.

·8· · · · COMMISSIONERS: Aye.

·9· · · · CHAIRPERSON HOLLEY: Oppose. Please look at your

10· ·phones and get the information on how to get in. Please

11· ·don't go to the bathroom, don't get no water, and don’t

12· ·get no sandwiches or anything. Let's go straight to that

13· ·and then we get out of here. Okay.

14

15· · · · · · · ·(Meeting Adjourned 4:39p.m.)
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