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M5. WHI TE: Good afternoon again and wel cone to the

Detroit Board of Comm ssioners neeting. And pl ease note
the followng rem nders for virtual neeting on Zoomus. A
nmessage regardi ng zoom policies: attendees do not need to
identify thenselves unless they would |ike to nmake a
coment. Attendees can phone in to the neeting and phone
nunbers will be masked by zoom

If attendees join in by conmputer without a zoom
account, they may be pronpted for a name and email. The
email is not visible to panelists or attendees. This is a
pronpt fromzoom not the city of Detroit. Additionally,
the emai|l address does not need to be your true email
address. It can be none@one.comor anything simlar wll
be fine for logging in.

A rem nder about the neeting forum As a rem nder,
pl ease adhere to the Board's Bylaws and zoom s policies
of using this forumappropriately. Failure to adhere to
the policies wll result in dismssal fromthe neeting.
Accessing zoom platforns requires adherence to al
pol i ci es.

Regar di ng BOPC contact information, for
adm ni stration please dial (313) 596-1830. O enmil the
board of conm ssioners at bopc@etroitM.gov. For
conpl ai nt investigations, please contact the office of

the chief investigator to file a non-crimnal conplaint.
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And the 24-hour conplaint line is: (313) 596-2499. The
fax nunmber is (313) 596-1831. And please visit the
board’ s website at detroitm . gov/BOPC.

Regar di ng BOPC i nformati on resources, the city’'s
website at detroitm .gov/BOPC you will be able to find
t he nmeeting cal endar m nutes, reports, presentations,
draft policy directives, video |inks and nmuch nore. Also
join the email list for weekly agendas. And you may
contact us at BOPC@etroitm.gov, or you may call (313)
596- 1830 and provide your enmil address to get the draft
agenda, distributed each Tuesday to over 360 people. You
may al so subscribe to GovDelivery where there are over
6, 800 peopl e now receive BOPC news alerts and draft
agendas. You may al so sign up on the Detroitm.gov
honepage for nore information. A so note the BOPC Zoom
|l ink and other information is also available on the
Board' s Facebook page.

Regar di ng public comments instructions, the virtual
meeting will use a forumfor public coments and you can
sign up on Snartsheet w thout an email address. The board
of police conm ssioners allows one hour from3:00 to 4:00
PMfor the public to request to speak during public
comments or oral conmunications on the agenda. To nake a
request w thout Smartsheet, neeting participants may use

the "raise hand" icon on the website, or they nmay press

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

06/ 17/ 2021 Page 4

star nine (*9) on the tel ephone.

Regarding i nmportant rem nders for public coments.
Upon joining the neeting, participants will join the
nmeeting nuted. Please do not start your video unless
invited to do so by the host. Video, inmmges, or
unpr ot ect ed speech deened inappropriate by the Chair wll
result in your dismssal fromthe neeting. Remenber that
you may conplete the Smartsheet form Renmenber you nay
use the Zoom controls on your conputer screen to “raise
hand,” or you may dial star nine (*9) froma nobile
devi ce. You may use any one of these options by 4:00 PM
to be acknow edged for public coments.

And | astly each speaker will have two mnutes to
speak during public conmrents. The BOPC staff will
acknowl edge each speaker. We ask that you renain
respectful and professional and refrain fromviolating
the Board's Byl aws, zoonmis terns of services, and other
rel evant | aws and ordi nances, which are posted on all
meeting access foruns.

At this tine please silence your phones and ot her
background sounds to prevent interrupting the neeting.

Thank you and now Chairperson Bell.

CHAI RPERSON BELL: Thank you, Ms. Wite. Is the
Chapl ain able to get on now? | see her, so | assune that

she's on, right. | amgoing to call the neeting to order
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1 so that we have a quorumw th the attendance that's been
2 cited that | can see at this tine. I"'mgoing to ask

3 Chaplain, is that Witeall?

4 MRS. WH TE: Yes, sir.

5 CHAI RPERSON BELL: Okay. |s she able to communi cate?
6 MRS. WHI TE: Chaplain Witehall. You do have the

7 ability to enable your mcrophones. M. Chair, | know

8 that we were experiencing sone difficulties earlier with
9 her technol ogy.

10 COW SSI ONER BERNARD: Per haps we coul d ask Reverend
11 Holley, M. Chairman.

12 CHAlI RPERSON BELL: Okay. Reverend Hol |l ey.

13  Commi ssioner Holley, can we have an invocation, please?
14 COW SSI ONER HOLLEY: Yes Eternal Father, we are so
15 grateful and so thankful for what you have done, what you
16 are doing, what you will be doing in the future. W

17  praise your Holy nanme for this day. Bless Lord that

18 indeed that you bless all that's involved in this Agenda.
19 Bless the City of Detroit. W ask Lord that indeed, that
20 you bless the officers who basically serve in this city.
21 W just praise you all over and over again. W just thank
22 you for everything you' re doing right now W ask that

23 you bless this neeting and the participants thereof that

24 we mght be able to be fruitful and al so be a servant of

25 yours as well. W praise your Holy name once again in
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Jesus' nane we pray, Anen.

COW SSI ONERS:  Aren.

CHAlI RPERSON BELL: Thank you, Comm ssioner Holley. W
nmove on to the introduction of the Conm ssioners starting
with ny Vice-Chair.

VI CE- CHAI R HOLT: Good afternoon. Vice-Chair Annie
Hol t. Good afternoon Honorabl e Board of Police
Commi ssioners, to citizens in our beautiful Cty of
Detroit and our nost honored nmen and wonen in bl ue.
Commi ssi oner Annie Holt, Menber, At-Large.

CHAlI RPERSON BELL: Thank you, District 1. District 2.

COW SSI ONER BERNARD: Good afternoon everyone.
Attorney Linda Bernard for District 2. | want you to know
that the Amazon plant is like a mllion square feet is
taken over the whole area. It's amazing. So |I'm | ooking
forward to all the jobs it's going to create for people
in our city at Whodward and eight-mle. Everybody can get
t here.

CHAlI RPERSON BELL: Thank you. District 3.

COW SSI ONER BURCH: Good afternoon, everyone. | am
Commi ssi oner Shirley Burch and where we live; we |ove
where we |ive and we respected. So, therefore, welcone
Amazon. And | don't know if you're in the third district,
but wel cone. God bl ess everybody.

CHAlI RPERSON BELL: Thank you. District 4, you Chair,

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

06/ 17/ 2021 Page 7

Wllie Bell. District 5. District 6.

COW SSI ONER CARTER: Good afternoon. Lisa Carter,
District 6.

CHAI RPERSON BELL: Thank you. District 7.

COW SSI ONER DAVI S: Good afternoon, everyone. Police
Commi ssioner WlliamM Davis. Love where you live and
| ove, but especially officers, |ove where you work.

CHAlI RPERSON BELL: Thank you. At |arge, Conm ssioner
Her nandez.

COW SSI ONER HERNANDEZ: Good afternoon everyone.
Jesus Hernandez, At-Large.

CHAlI RPERSON BELL: Thank you. At-Large, our Vice--
Chair-El ect, Martin Jones.

VI CE- CHAI R- ELECT JONES: Good afternoon, everyone.
First of all, I'd like to say wel cone to our new Police
Chief and all of his executive staff, including First
Assistant Chief Todd Bettison, all of our comunity
partners, and everyone who's just participating in his
meeting so we can bring about the change that's needed in
our city. So that way we may be a lawful city and be able
to enjoy our great outdoors. |'m Comm ssioner Martin L.
Jones.

CHAI RPERSON BELL: Thank you. Chair-El ect,
Conm ssi oner Hol | ey.

CHAlI R- ELECT HOLLEY: Good afternoon. Thank you for
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allowng ne to participate and thank you, everyone, for
your support. JimHolley present.

CHAI RPERSON BELL: Thank you.

MRS. WVHITE: M. Chair, through the Chair,

Conmi ssi oner Brown did submt a notification that he wll
be arriving late due to a famly energency, but you do
have a quorum

CHAlI RPERSON BELL: Thank you for that notification.
The next item woul d be approval for the Agenda for June
17t h.

COW SSI ONER JONES: So noved.

COW SSI ONER HOLLEY: So noved.

COW SSI ONER DAVI S: Second.

CHAlI RPERSON BELL: 1t's been properly noved and
supported. Discussion. Those in favor, Aye.

COW SSI ONERS:  Aye.

CHAI RPERSON BELL: Those opposed. Thank you. The next
itemw || be approval of the Mnutes for June 10th, 2021.
Any additional corrections to the M nutes?

COW SSI ONER HOLLEY: So noved.

COW SSI ONER BERNARD: Second.

CHAlI RPERSON BELL: 1t's been property, nove, and
supported. Those in favor, Aye.

COMM SSI ONERS:  Aye.

CHAI RPERSON BELL: Those oppose.
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COW SSI ONER BURCH: | oppose, not just oppose M.
Chair. | just want it to go on record that in ny belief
and when | studied what we did [ast week in voting for
the Chair and the Co-Chair of this Board, | just wanted
to go on record that | think it may be a little bias if
we have two el ected nmenbers to be on this Board.

CHAI RPERSON BELL: Conmi ssioner Burch that is an
i mproper dialogue in terns of correction. W want to nove
on. Thank you.

COW SSI ONER DAVI S: | wanted to do a discussion too.

COW SSI ONER BURCH: | just want to get to go on
record.

CHAlI RPERSON BELL: Ma'am we are dealing with the
M nutes. Ckay. It stands, that remark is not a correction
to the Mnutes. Comm ssioner Davis.

COW SSI ONER DAVIS: | also want to rai se objections
to the fact that a conm ssioner wasn't allowed to vote.

CHAI RPERSON BELL: Thank you. W nove on to M.
Wiite, would you introduce the staff, please?

MRS. WHI TE: Yes. Through the Chair, the Departnent
of I nnovation and Technology is nonitoring today's Board
meeting and our court reporter is M. Don Handyside. The
followi ng Board staff nenbers are in attendance today,
M. Robert Brown, Admi nistrative Specialist, Ms. Theresa

Bl ossom Conmmunity Rel ations Coordi nator, M. Jonya
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Under wood, Admi nistrative Assistant, |nvestigator,

Tiffany Stewart, Director Katrina Patillo, D rector of
Pol i ce Personnel, Assistant Corporation Counsel Ericka
Savage Wiitley, Interim Chief Investigator Lawence
Akbar, Supervising Investigator Ansley Crommel |, Acting,
Supervi sing | nvestigator LiSonya Sloan, Acting,
Supervi sing Investigator Rosalia Madrigal, Senior
| nvestigator Adella Rivera, and al so | nvestigator Roselyn
Banks, Investigator Caroline N chols, Investigator
LaShondra Neel ey, Investigator G ana Carter, |nvestigator
Markita Stanton, Investigator Ana Hiller and al so, M.
Angel a Cox, Ms. Stephanie Phillips are all in attendance
t oday. Thank you

CHAlI RPERSON BELL: Thank you. Ms. Wiite. Chief Wite.

CH EF WH TE: Good afternoon.

COW SSI ONERS: Good afternoon.

CHAI RPERSON BELL: Thank you. Introduction of your
command and staff.

CH EF WH TE: Yes, sir. | was trying to see who's on

' m having sone technical difficulties. | got bounced
off. I know up would be the InterimFirst Assistant Chief
who's up for a pronotion is on the call. And if anyone

else is there | don't knowif you want themto introduce
t hensel ves, but | cannot see everybody on the call. | do

apol ogi ze.
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CHAl RPERSON BELL: Yes, sir. Ms. Wiite would normally
I ndicate who is present if you don't mnd. Thank you.

MRS. WHI TE: Through the Chair, at this tine in going
through the attendees' list. | see Captain Aric Tosqui
Li eutenant Curtis Shell, Captain Derek May, Captain Lena
Li ddel |, Captain Bernel Newson, Director Christopher
Gravel i ne, Commander Eric Decker, Commander, Kyra Joy
Hope, Commander Deshaun Sins, Sergeant Gerald Hewtt,

Ser geant Gnendol yn St okes, Deputy Chief G ant Ha,

Sergeant Felicia Jewel, Lieutenant Hall, Lieutenant Janes
Col es, Lieutenant Heather Caneron, Deputy Chief Mrk

Bl iss, Lieutenant Mark Young President of the Lieutenants
Sergeants Association, M. Sheila MBride, Commuander

M chael MG nnis, Director Reid Branch-W/Ison, Sergeant
Snodgrass, Sergeant Carrie Fairfax More, Sergeant denn
Ander son, and al so Chief Wite just introduced Interim
First Assistant Chief Todd Bettison. And that is all that
| see at this tinme. Thank you.

CHAI RPERSON BELL: Thank you, Ms. VWite, and thank
you. Chief Wiite. Do we have any elected officials or
representatives of elected officials?

MRS. WHI TE: Yes, sir. Through the Chair Ms. Marie
Overall of State Representative Tyrone Carter's Ofice.
And | just indicated Lieutenant Mark Young President of

the Lieutenants and Sergeants Association and Community
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Advi sory Council, M. Scotty Bowran. Thank you

CHAI RPERSON BELL: Thank you. Thank you for your
attendance. W nove on to the next itemwould be the
Chair report. My report will be brief and to the point.
Today on our Agenda and then the Chairman. W take up the
chief appointnment to the ranks of captain, commuander,
deputy chief, and first assistant chief. You have
received materials fromthe departnment and also fromthe
staff. And Chief Wite's going to speak to you in
reference to the process of how that works in ternms of
maki ng these recomendations. | think sonme of the Board
menbers are famliar with it. As in the past, they're
followng that script in ternms of it's crucial. And
that's why we entertained Chief Wiite to get this before
you as soon as possible. And | want to thank the staff
and Ms. Wiite for working this up in a very short tinme
span, but it's critical that we have consi stent
| eadership along with Chief Wiite as Interim Chief that
we have across the Board.

CHAI RPERSON BELL: So that's why it's crucial that we
act on this particular item Additionally, Chief Wite
will report out and share key updates. Deputy Chief wll
present in the event Chief Wite has to step away. Today
we are going to hear fromthe DPD of the training acadeny

and we limt the tineframe to 10 mnutes with the hope
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that they followed the script. W followed the strip in

ternms of 10 m nutes because we have a cl osed session
schedul ed for local 212 UAWw th a staff nenber, so
that's a closed session. So we have to really keep our
agenda tight because as Conm ssioner Burch said, we don't
want to be here all night or all evening. We're going to
try to take care of our business in a timely manner. W
are still going to adhere to the public conments in a
nmeeting decorum and | don't have to rem nd you of that
process and how it works that we need your cooperation.
At this tine | want to address - | think I'mgoing to
give Chief Wite the opportunity to speak to the
pronotion of the |listed ranks that are com ng before us.
CH EF WH TE: Thank you Chair and through the Chair,
| et me begin by thanking all of you. | know that this is
a very unusual nunber of requests at one tinme. But it was
brought on by a nunber of different circunstances. One
being a celebration of sorts. We | ost Deputy Chief Elaine
Bryant to | ead Col unbus, OChio police departnent, which is
a great opportunity for her but they wanted her quickly
and she had to nove quickly. Wth that, she took one of
our longstanding captains wth her, Captain Potts who was
doi ng a phenonenal job for us at the Precinct, coupled
wth the fact that our First Assistant Chief, one of the

nost dynamic | eaders we have has |eft the organization.
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And | come in as an Interim Chief, found nyself in a

guandary of sorts where |'ve got a nunber of different
seats to fill a lot of qualified people.

CH EF WHI TE: Certainly one of the key steps for any
i ncomng chief interimor otherwse is to have both
short-termand long-termgoals. My short-termgoals are
very simlar to ny long termlong-termgoals are to
provi de | eadership for this organization as well as to
make the city safer. Equally as inportant to me are the
menbers of the organization that are best suited to carry
out the strategies on behalf of my office and ny
direction. | consider many individuals for these key
positions in this organization. W have a - | will use a
sports anal ogy. W have a very deep bench. There could
have been any nunber of people selected for these
positions. But when | |ooked at the experience, it was
very inportant to nme the education and then the
| eadership that each of themhas. If you don't have
people to follow you, if you don't inpact people, if you
don't | ead the appropriate way, you just wal king around
with a big title. These people represent for me
| eader shi p. These are people that | can hit the ground
with running. And these are people that can | ead people
who report to themto get the nost out of them as well

as support our officers. | appreciate the Board
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supporting these selections, and | respectfully request
t hat you consi der these candi dates and recogni ze that
they are individually ny candidates to assist nme in ny
interimrole at ny short-termstrategy, as well as ny
| ong-term strategy. Thank you for the opportunity.

CHAI RPERSON BELL: Thank you, Chief Wite. The Chair
will entertain a notion.

VI CE- CHAI R HOLT: Through the Chair.

CHAlI RPERSON BELL: Yes, ma' am

VI CE- CHAIR HOLT: | nove that the Board appoint the
follow ng DPD executives to the proposed ranks. Assistant
Chi ef Todd Bettison to the rank of First Assistant Chief,
Commander Franklin D. Hayes to the rank of Deputy Chief.
Commander Deshaun Sins to the rank of Deputy Chief,
Captain Kirk E Worboys to the rank of Commander, Captain
M chael A. Parish to the rank of Conmander, Lieutenant
Brandon D. Lewis to the rank of Captain, Lieutenant
Rebecca McCain, to the rank of Captain and Lieutenant
Lawr ence Perifore to the rank of Captain.

COW SSI ONER HERNANDEZ: Support .

CHAlI RPERSON BELL: It's been property noved and
support ed.

COW SSI ONER DAVI S: Poi nt of | nformation.

CHAI RPERSON BELL: Di scussi on now, di scussi on.

COW SSI ONER DAVI S: | was wondering, are we going to
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vote on all of themin one package or individually

because there's a couple of themI|I'mgoing to vote
agai nst .

CHAlI RPERSON BELL: Sir, you heard the notion.

COW SSI ONER DAVI S: Ckay. I'msorry. | have to vote
against all of themthen.

CHAlI RPERSON BELL: So be it. Okay. You heard the
mot i on.

COW SSI ONER DAVI S: That's a bad noti on.

CHAlI RPERSON BELL: Any ot her discussion. Conm ssioner
Ber nar d.

COW SSI ONER BERNARD: M. Chai rman, the original
Board pack had us voting on each person individually.
Then | think a few hours ago, we got an anmendnent that
consolidated all of the candidates as one. Cenerally, |
don't have a problemw th that, but | do have a probl em
with at | east one person being conmtted - | nean,
appoi nted to commander because of what | view as sone
performance issues. But if you're going to hold this as
one grand appoi ntment process and not allow us to vote
i ndividually and say great things about sone really great
peopl e that have been nom nated, then that's your
di scretion. And | |ike Conm ssioner Davis would have to
vote against the group, that I'mso nuch in favor of all,

but one person.
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CHAI RPERSON BELL: Any ot her discussion.

COW SSI ONER BURCH: | concur wth that. | concur.

CHAI RPERSON BELL: Any ot her discussion.

COW SSI ONER HOLLEY: Yes, M. Chair. Reverend
Hol | ey.

CHAI RPERSON BELL: Yes, sir.

COWM SSI ONER HOLLEY: These appoi ntnments are
basi cally tenporary, they are not permanent, are they?

CH EF WHI TE: They're pernmanent.

CHAI RPERSON BELL: They are permanent, sir. Any tine
a person that's not an interimfor deputy chief,
commander, or captain, they are pernanent pronotions.
Chief Wiite has that authority to make these
appoi ntnents, and therefore we are foll ow ng the process
that has been in place quite sonme tine of how - we don't
really professionally it's Chief Wiite in his teamthat
makes the recommendation, but we do in an area of
di sci pline, anything outstanding. W didn't find
anything, but | think we indicated to you, we're trying
to alleviate what you concerned about the whole process
of, being here three hours neeting. So basically we
asking for your vote at this tinme. Are we prepared?

VI CE- CHAI R HOLT: Chair Bell.

CHAI RPERSON BELL: Yes, ma'am

VI CE-CHAIR HOLT: | think we need to announce the
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fact that Comm ssioner Burton is in the neeting, M.

Wit e?

MRS. WHI TE: Through the Chair. He was in the
neeting, but he has a sense dropped off, but we did want
to make that notation for the record. Thank you.

CHAI RPERSON BELL: Thank you.

VI CE- CHAI R HOLT: GCkay. Thank you.

CHAI RPERSON BELL: Roll call vote. Vice-Chair Holt.

VI CE- CHAI R HOLT: Yes.

CHAI RPERSON BELL: District 1. District 2.

COWMM SSI ONER BERNARD: No, but | do support all the
appoi ntnrents. |'ve already spoken to the Chief about the
appoi ntrent that | have grave concerns about.

CHAI RPERSON BELL: District 3.

COW SSI ONER BURCH: | woul d just go along with the
majority so we can nove on.

CHAI RPERSON BELL: What is your vote, nma'am

COW SSI ONER BURCH: | said yes.

CHAI RPERSON BELL: Thank you, Conm ssioner Burch.
District 4, Bell. Yes. District 5. District 6.

COW SSI ONER CARTER:  Yes.

CHAI RPERSON BELL: District 7.

COW SSI ONER DAVI S: No.

CHAI RPERSON BELL: At-Large, Conm ssioner Hernandez.

COW SSI ONER HERNANDEZ: Absol utely, yes.
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CHAI RPERSON BELL: Conm ssi oner Jones.

COW SSI ONER JONES:  Yes.

CHAI RPERSON BELL: Comm ssioner Holl ey.

COW SSI ONER HOLLEY: Yes.

MRS. WHITE: M. Chair There were 7=Yes votes and
2=No votes. The notion passed.

CHAlI RPERSON BELL: Thank you. And we conmmend all the
i ndi vidual s that have been pronoted. Approval for the
pronotion. W're |looking forward to the interaction. And
| want to say that we know all the candidates from First
Assi stant Chief down to the Conmander. W would get to
know the captains in the near, near future, but all these
ot her individuals we work with and serve with, and we
under stand what Chief Craig stated hinmself, that he |eft
a good team

COW SSI ONER DAVI S: Chi ef Crai g?

CHAI RPERSON BELL: Chief Wite, I'msorry. Yes, Chief
Craig stated that he left the good team and | enphasi ze
Chief Wiite was part of this teamas Interim Chief. And
we heard the announcenent of the First Assistant Chief at
the introduction of informal processes with the Mayor and
Chief Wiite. That's the first pronotion he was going to
make. And he indicated the day after he would bring it
before the Board. So | just want to conmend them and as

we nove forward, next on the agenda. Thank you, Board.
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VI CE- CHAI R HOLT: Thank you. Thank you.

CHAlI RPERSON BELL: We're going to nove right into
before we act, | want to give Chief Wite the opportunity
because | know he's got sone pressing business, so | want
to bring himbefore you nowto report out. Thank you.

CH EF WH TE: Thank you very nuch. Through the Chair.
| appreciate the opportunity again, to address the
Honor abl e body. | do want to give nmy report and | wll be
| eaving to speak with the new pronptees. And again, |
t hank you. My first group of pronotees as Interim Chief,
| did not take that lightly. This is the group that wll
help me as | nmove forward and in this comunity and with
this body nake the pernmanent selection of chief of
police. They will be part of ny judgment as well so that
they were very inportant to me. This is week three, for
me, it feels alittle bit longer. But it is week three as
interimChief of the Detroit Police Departnent as the
Honor abl e body is aware that we did a five-point strategy
to address crowd nmanagenent issues throughout the city. |
had an opportunity to get out |ast week.

CHEF WHHTE: 1'lIl be going out again this week and
see a nunber of different issues that needed our
attention. The officers are doing amazi ng work, just
absol utely amazing work. | could not be nore proud of the

men and wonen that do this work on a day in and day out
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basis. | was telling a citizen this week you know, that
comng back to the Gty of Detroit to serve wth these
folks is one of the absolute highlights of ny career
being out there with them and seeing the work that they
do, you know, you have to pause and say summer for them
too, and they have famlies as well, but they're here day
in and day out during the work that they do. Qur
conunity partners or they're with us including Detroit
300. Thank you Conmm ssioner Jones for being there as
wel | .

CH EF WHITE: So there's a |ot of work going on. The
work continues. This five-point strategy is not the end
all be all to crime-fighting in the Gty of Detroit.
Certainly, it is a framework for how we go about our
busi ness. W will nove the strategy around. W will make
nmodi fications to the strategy to make sure that it is
both effective and unpredictable. W want to be
systematically unsystemati c and how we depl oy our
resources, so no one can set their watch by us and what
we' re doi ng. Again, the neighborhoods are a priority. One
of the things that I'm nost happy about is |ooking at the
calls for service, |ooking at the response tines, there
were zero drop-offs. Certainly, there's roomfor
| mprovenent, but there were zero drop-offs in our

response to our conmunity. So |'m nost proud about, about
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t hat .

CHEF WHTE: In addition to that program 1'Il be
goi ng down there this week. | think | nentioned that
again | was able, or we were able to acquire sone golf
carts to assist our officers and noving around through
the parks. Brand new golf carts, very happy about that
t hrough the Public Safety Foundation. Those would be a
great help for our supervisors to give water to our
of ficers who were standing on these corners. And 80, 90
degrees weather. Also, it will assist our officers and
bei ng able to nove through these browse through the
par ks, which is becomng increasingly nore difficult due
to the nunbers that we're seeing in the parks. In
addition to that, we have a couple of comunity events
this weekend. Actually, one that just happened in one
that we're planning to launch this weekend. And that is
our 12 for 12 recruiting event. | have chall enged these
Precincts to assist in recruiting, to engage our nenbers
of our community Detroiters and talk to them about being
a police officer what that neans for us, those of us who
have done it for a nunber of years, and al so those who
want to change policing and change it fromthe inside.

CH EF WH TE: Cone apply for the police departnent,
conme to your |ocal Precinct and bring those kids, bring

those grandsons that just graduated from hi gh school and
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may not be going away to college. And let's talk to them
about a very rewarding career in |law enforcenent. And we
| aunched this week, this Saturday in the 7th Precinct.
The Comm ssion wll be seeing for the next 12 weeks each
Precinct having their event again for the next 12 weeks.
Lastly, we did a community cl oset event at the 6th
Precinct, which is just, if the Comm ssion has had an
opportunity to go by and see that | tell you, it is one
of the nost amazing things that |'ve seen, to take a
police Precinct |ock-up area, the jail, and a Precinct
transformit into a conmunity closet, give out food,
clothing for returning citizens, people who are | ooking
to get back into the workforce that needs a suit, diapers
for children.

CHEF WHHTE: It is just something that should be
tal ked about nationally. It is unbelievable and hats off
to the nen and wonen of the 6th Precinct and Captain
Potts who was at the 6th Precinct and hel ped | aunch t hat
program It's sonmething that we're going to ook to drive
and get attention for because that's what people need to
see in policing that we care. And they're just doing
amazi ng work. And there was a small news article on that,
but I'"mgoing to make sure that they get the attention
that there's nore attention put on that event. \Wen you

transform what was once a very negative environnent when
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you talk about a jail at a Precinct and us, the history

of our Precinct jails, and to see that it's been cl eaned
up painted by the police officers, and nowit's being
used to serve the comunity.

CH EF WHI TE: Every news story in the city should be
tal ki ng about that and not just what's happening in
G eektown. So we need some bal ance in our news reporting.
And while we're on the subject of G eektown, once again,
we were able to recover 13 illegal weapons. | think it's
i mportant to point out once again, that 70% of those
arrested were fromoutside of the City of Detroit. W
want to nmake sure that people enjoy our city. They
respect our city and treat the residents and the
community with respect and dignity. But to cone to our
city and conmt a crime, or to cone to our city and
di srespect our residents and those who |ive, work and
visit our town and conpronmise their safety is sonething
that we are not going to tolerate. So again, we're going
to be out there again, and again, we're going to be
systematic. W're going to be unsystematic, and we're
going to ensure that we're doing everything in our power
to have a safe summer. And with that best of ny report,
"1l take any questions.

COMM SSI ONER BURCH: Questi on.

CHAI RPERSON BELL: Yes nm'am Comm ssi oner Burch,
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t hen Comm ssi oner Bernard, then Comm ssioner Davis.

COW SSI ONER BURCH: |'m sorry.

CHAI RPERSON BELL: No, I'msorry. You go ahead.

COW SSI ONER DAVIS: It doesn't do any good to raise
your hand, right?

COW SSI ONER BURCH: Be ni ce.

COW SSI ONER DAVI'S: This is bull.

VI CE-CHAIR HOLT: Chair Bell, 1'Il pay closer
attention.

CHAlI RPERSON BELL: Go ahead, Conmi ssi oner Burch.

COW SSI ONER BURCH: Interim Wite, thank you so nuch
for taking my question and ny comments, have you sir,
consi dered the nei ghborhoods, as you say, is your
priority, one of your priorities. So | |ook at how the
presence of officers used to be when we had many
stations. Do you have any idea, or do you have any
concerns that perhaps you m ght bring back many stations
plus the area of the 9th and 11th Precincts are within ny
boundaries? So wth that being said, many tines the
crimnals, those that start to trouble is at night, have
you consi dered perhaps doing a shift change where
officers would be available in the evening, however you
woul d work that. |I'msaying not to work the officers to
deat h because they can't do that. | pitied themfor the

hours they have to have Chief White, but have you thought
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about changing or altering the hours they do to conbat

sone of these activities at nighttinme? Yes, sir.

CH EF WHI TE: Through the Chair. Absolutely. W have
overl apped shifts. I'mchallengi ng each Commander, Deputy
Chiefs, and sone of these new Captains and Deputy Chiefs
that you just pronoted ma'amto be innovative and get out
of the status quo and conme up with sone ideas. But yes,
we have overlap shifts and like it, to mni stations, |
i ke nore nobile mni stations. | like to be able to nove
them around to different comunities. You know, we use
our command post a lot, and | can see a nodel com ng
where we could have a nobile mni station that noves
t hr oughout our various conmunities based on the issues
that are happening in that community. So that's sonething
we are | ooking at.

COW SSI ONER BURCH: Thank you.
VI CE- CHAI R HOLT: Conm ssi oner Davis, and then
Commi ssi oner Bernard. Conm ssioner Davis has a virtual

hand rai sed.

COW SSI ONER DAVI S: As al ways. Hello Chief Wite. My
question to you is this, I know recently you announced
your five-point programand then you indicated that you
were going to propose a curfew for 17 and under, | was

wonderi ng, have you reached out and any reaction fromthe
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young people. And also nost of the studies |'ve read,
i ndicate that nost of the crinme commtted by teenagers
happened during the afternoon.

CH EF WHI TE: Through the, |I'msorry Brandon, [30:47
I naudi bl e]. Through the Chair. So curfew, |'m not going
to inpose a new curfew. There's already a curfew on the
books. And as we go through and strategically try to
manage the problens if necessary to enforce the curfew
we will. We didn't find that necessary |last week so it's
not sonething that we're going to do with a bl anket
approach. But if it beconmes necessary where we have
unruly activity, and we find that it's teenagers or
sonething like that, we are absolutely open to doing it.
But in addition to that, we're | ooking at enforcing the
rules at the bars and the restaurants. | nean, if they're
at a capacity limt they need to make sure that they are
bei ng responsi ble. W issue sone noise violations |ast
week to a nunber of bars and entertainment facilities
downt own.

CH EF WHI TE: This week we're going to be doing the
sane. W're going to be taking the Iicense of one of the
busi nesses. I'mnot going to discuss it now because |'m
wor ki ng through that with Buil dings and Safety on the
reasons. And | don't want to tip ny hand on that, but the

bottomline is we're going to be doing a |lot of different
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things, but as part of that, we're going to be | ooking at

If it's necessary to enforce a curfew. But that's not
sonething that we had to do | ast week. And it's sonething
that we hopefully don't have to do, but it is part of the
tools that are in our toolbox.

COW SSI ONER DAVI S: So have you reached out to any
young peopl e?

CH EF WH TE: | have not personally reached out to
young peopl e other than the ones on the football teans
that | net in the park |last weekend. And that was quite
enlightening. And they've got some ideas on how we can do
a better job and I'"'mgoing to listen to them |'m
actually going to be starting a youth advisory council in
the police departnment. That's one of my long-term
strategies, and | want to hear from them about sone
solutions and ideas. And the young folks that | net with
| ast week gave ne a lot of ideas, but | have not gone out
and ask about the curfew and as it relates to our
enforcenent activities.

COW SSI ONER DAVIS: That's all | have for now.

VI CE- CHAI R HOLT: Conmi ssi oner Bernard. Thank you.
COW SSI ONER BERNARD: Just two qui ck questions.
Nunber one. Do you want donations to the 6th Precinct for

the - I'mcalling that a store, but | knowit's not a

store that you' ve put there, and what donations do you
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want ? And secondly, | heard the Mayor's announcenent
about the fact that he did not want the rooftop bars in
G eekt own, you know, keeping the nmusic up really |oud,
because it makes everybody on the streets and everyt hing,
| guess, nore excited. So he said he wanted it to be

known that this was not a "party city." Is this sonething
that we're only doi ng downt own?

CH EF WH TE: No. Ma'am |'msorry, go ahead. |
deci ded to answer your question, please continue.

COW SSI ONER BERNARD: |s it sonmething that we're
only doi ng downtown. Hi s enphasis was on G eektown and on
the rooftop bars.

CH EF WHITE: So this is not just a downtown issue. |
nmean, those of us that live in the community and know
what's happening in the comunity, know that you can have
t he sane issue at Bal duck Park. You can have the sane
I ssue in Rouge Park. What we're tal king about is noise
ordi nance, right? And so fromvehicles, if | can hear
your, your vehicle 10 feet fromwhere your car is and
you' re playing nmusic or any other noise emanating from
that vehicle, then there's a north noise ordi nance on the
books that we can enforce. Certainly, we don't want to be
runni ng around witing everybody a ticket for everything.

W want to tell themto turn the nusic down. And if they

turn it down, it won't be a problem But if they refuse
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to turn it down, then we may be issuing a ticket on that.
As it relates to businesses and the ones that are

downt own or any part of the town there's a 50-foot noise
or di nance.

CHEF WHHTE: So if | can hear your nusic 50 feet
fromyour building, again, we've, we've instructed the
officers to give theman opportunity to turn it down. If
they turn it down, not a problem If they continue to
violate the rules, we will issue a ticket. And | ast week
we did that and | anticipate this week, we will do the
same. Now, the difference between the businesses and the
private residences, which also the ordinance applies to
t he busi nesses, they have a business |icense and that
gives us other options. They have to be cooperative
partners with the comunity. They al so have a
responsibility to provide an el enent of safety to their
patrons. And so there are other challenges that we can
engage themon as it relates to maintaining their
| i censes and their good relationship with the city. That
certainly is not available to us when we're tal king about
private residences vehicles and things such as that, but
everyone will be challenged to maintain a certain |evel
of decorumwthin the law, as it relates to how we engage
this sumrer, everyone, every park, every conmunity, as

wel |l as our busi nesses.
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VI CE- CHAI R HOLT: Through the Chair.

CHAlI RPERSON BELL: Yes, ma'am

VI CE- CHAIR HOLT: Yesterday at the Detroit Gty
Counci| neeting President Jones, commended the DPD on
t heir managenent of the activity over the weekend. And
she al so extended a plea that we enjoy our outdoor
privileges without having to overly stress the comunity
and the DPD and yes, Conmi ssioner Bernard, we nade a
contri bution. The Board nade a contribution over at the
6th Precinct community cl oset when Captain Potts was
there. So I'"'msure they will nore than wel cone your
donation. And lastly, NACOLES supports the youth counci
Chief Wiite. So we're looking forward to it. And I'd Iike
to be considered as one of the people with whomyou all ow
to work on that endeavor.

CH EF WHI TE: Through the Chair. Thank you,
Commi ssioner. And | woul d absolutely |ove to take you up
on that offer. Wien | was with the M chigan Departnment of
Cvil Rights, we had started putting together our youth
council and we had met with a nunber of colleges from
Wayne State, University of Mchigan. And they were very
excited about it. And we had tal ked about right before |
got this opportunity reaching down into the high schools
and bringing themup and talking to them You know,

everyone says that the kids are our future. Well, the
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future is now, the kids are our present and we need to

make sure that we reach out, comunicate with them and
really problemsolve with the young peopl e because they
know what we don't know. W don't know. And they can tel
us where w how we need to focus and how we need to relate
to them and why they would or would not want to be a
police officer. So we have to change our whol e engagenent
nodel and be nore reactive to the people, the young
peopl e who are coming up now, that's going to be | eading
this city, leading the state, and frankly, leading this

country.

CHAI RPERSON BELL: Thank you, Chief Wite. | just saw
anot her hand?

COW SSI ONER BERNARD: So at the cl oset, you want our
donations and what do you want, or do you want noney? You
want things, what do you want ?

CHEF WHHTE: | don't want noney. | wll take your
clothing and they will have it dry cleaned, and they wll
have it presented for sonmeone in our conmunity that can
use it. And as well as, as well as diapers, mlk, you
know, non-perishable itens that they can set packages up
for our conmunity nenbers.

VI CE- CHAI R HOLT: Through the Chair too. Last year,

was it this year? | can't renenber, but when we made the
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donation, Conm ssioner Bernard, we donated di apers

because diapers can be a small fortune, but yeah,
obvi ously, Chief Wite is giving us sonme good suggestions
as to what the donations could look |ike but diapers are
good.

COW SSI ONER DAVI S: Car seats.

COW SSI ONER BURCH: Wbul d they al so take books, sir?

CH EF WH TE: | don't know, through the Chair, |
don't know about books, but certainly car seats and any
nonet ary donations should go through the Public Safety
Foundati on because they are a 501 C3 and they can convert
that to the needs of the 6th Precinct. It is an
out st andi ng program and, and | thank you to anyone who
wants to participate. Al so, Deputy Chief Bliss will be
picking up fromthis point as | have another engagenent,
but again, | think the honorable body for entertaining
and selecting these future | eaders of the, or current
| eaders of the organization and nmy reconmendati ons. Thank
you.

CHAI RPERSON BELL: Thank you, Chief Wite. | was
goi ng to vol unteer Conmm ssioner Bernard. She has a
f abul ous cl ot hi ng wardrobe, and al so Conm ssi oner Holl ey,
who has an outstandi ng wardrobe. But ny wardrobe cones
fromthe '60s. And so | don't think that would be

appropriate that you nentioned the nonetary donation they
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can nmake to the Public Safety. Some of themtake
advantage of that. And you nentioned that Captain Potts
who has now been appoi nted System Chief of Col unbus,
Chio. | thank you Brother Nate, you go fromCaptain to
Assistant Chief? |'mpretty sure Chief Brian has
sonething to do with whether it was approved by the
mayor. | heard the dialogue initially. So | allowed her
one team nmenber, but | didn't know she was going to
select Captain Potts. If not, | would have said yes. Wth
all due respect, |I'mhappy for the team In ternms of
that's a major pronotion, as you stated, she is, not just
a special police officer, she is a conpassionate
conmuni ty person, and we just want to thank her for her
service. Thank you, Chief Wite. W Il talk to you a
little bit later.

CH EF WHI TE: Thank you, sir. Thank you.

CHAlI RPERSON BELL: Conm ssioner Davis got his hand
up.

COW SSI ONER BURCH: M. Bel |

COW SSI ONER DAVIS: And | was just, | was agreeing
with you then, sir.

CHAlI RPERSON BELL: On, really? Thank you.

COW SSI ONER BURCH: | just wanted to say to the
Chi ef who was replacing DC Bryant? Can you say, or you

can't say?
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CH EF WHI TE: Through the Chair. You just selected
her. DeShaune Sins.

COW SSI ONER BURCH: So she's over, okay.

CH EF WHI TE: She will be over our eastern
operati ons.

COW SSI ONER BURCH:  Got cha.

COW SSI ONER BURCH: | got to neet her. W got to
meet her.

CHEF WHHTE: |I'Il set that up, ma' am

COW SSI ONER BURCH: Pl ease.

CHAI RPERSON BELL: She's out standi ng.

COW SSI ONER JONES: | have not met her.

CHAlI RPERSON BELL: W got to nove on to - thank you,
Chi ef White. Thank you. Thank you, sir. Appreciate it. Be
safe out there. We're going to nove on to the position of
I nvestigator and I'mgoing to encourage you to do
candidates 1, 3, 5, 6, 7, 8. That's 1, 2, 3, 4, 5, 6. W
Wl interview these six candidates. The Chair wll
entertain a notion to that effect.

VI CE- CHAI R HOLT: kay. Through the Chair. So you're
referenci ng candi dates who would be interviewing for a
pol i ce conmm ssioner investigator?

CHAI RPERSON BELL: OCI investigator.

VI CE- CHAIR HOLT: | nove that we interview nunbers.
1, 3, 5 6, 7, and 8.
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COW SSI ONER DAVI S Support.

COW SSI ONER BERNARD: W can't say so I'll know who

we' re tal king about?

CHAlI RPERSON BELL: You have it in witing.

VI CE- CHAI R HOLT: Conm ssi oner Bernard, you have the

listing there. Ckay.

CHAlI RPERSON BELL: Did we get a second?

COW SSI ONER DAVIS: | second it.

CHAlI RPERSON BELL: Gkay. Thank you. It's been
properly noved and second. Discussion. Those in favor,
Aye.

COWVM SSI ONERS:  Aye. Aye.

CHAlI RPERSON BELL: Those oppose. |'msorry, oppose,
Nay. Thank you, Conmi ssioners. Mbdtion passed. W will
| ook at the adm nistrative assistant, but we got a status
report on that. Wth the adm nistrative assistant, you
can del egate me as a staff to conduct those interviews
wth the staff to do that. That's at that |evel, is not
at a higher level. So therefore | would entertain a
notion for they would understand that person's experti se,
the witing, all it is needed for the position. Then they
cone back with a recommendati on, we can approve or
di sapprove that.

COW SSI ONER BERNARD: So noved.

COWM SSI ONER JONES: Support.
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CHAI RPERSON BELL: I1t's been properly noved and
supported. Those in favor, Aye.

COW SSI ONER DAVI S: You didn't ask for discussion.

COW SSI ON HERNANDEZ: Di scussi on.

CHAI RPERSON BELL: 1'm sorry. Discussion, discussion.

COW SSI ONER DAVI S: So are you saying that you want
part of our staff to interview people for the position?

CHAlI RPERSON BELL: Yes, sir. Mainly, we tal kin about
the InterimBoard Secretary and staff that's there with
Ms. Bl osssum They woul d understand the process that's
needed there. O course, we can interact and they would
cone up with a recommendati on. W only have what - three
candi dat es,

COW SSI ONER DAVIS: Did you get an opinion from
legal ? I don't think we should be del egating our
aut hority.

CHAI RPERSON BELL: We got an opinion fromlegal. M.
Wi t e.

MRS. WHI TE: Yes. Through the Chair, we just received
additional notification from Assistant Corporation
Counsel, Wiitley, who was on the line. And she has
i ndi cated that the Board can del egate that duty to HR or
sonme ot her designation in ternms of the Board nenbers. So
| just wanted to give that information on the record that

that can be delegated to city HR or the Board can conduct
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1 those interviews. Thank you.

2 COW SSI ONER BERNARD: And al so Conmi ssi oner Davi s,
3 we have copies of the resunes. W can give our input

4 directly to Melanie on this issue. It is an assistant,

5 It's a secretary position. It's not sonething, | nean,

6 that a Board would ordinarily be engaged in.

7 COW SSI ONER DAVI S: | under st and.

8 CHAlI RPERSON BELL: Thank you, Conm ssioner Bernard.
9 Are we ready for the vote?

10 VI CE- CHAI R HOLT: Chair, please?

11 CHAlI RPERSON BELL: Yes mm' am

12 VI CE- CHAI R HOLT: Conmi ssioner Burton, | believe is
13 in the neeting.

14 CHAlI RPERSON BELL: Thank you, but we're not going to
15 spend tine on that issue. Are we ready for the vote?

16 Those in favor. Aye.

17 COVMM SSI ONERS:  Aye.

18 CHAlI RPERSON BELL: Those oppose.

19 COW SSI ONER DAVI S: Qppose.
20 CHAI RPERSON BELL: Thank you, Ms. Wite.
21 COW SSI ONER BURTON: M. Chairman, you guys have
22 failed to acknowl edge ne in his neeting. My canera woul d
23 conme just now just popped up on ny screen, but even doing
24 the beginning, | tried to say no to approve the agenda.
25 CHAI RPERSON BELL: Conm ssioner Burton, we are not
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going to have this discussion. If you get on the neeting
inatimely manner |ike the rest of your conm ssioners,
t hen you woul d have no probl em

COW SSI ONER BURTON: | was on in a tinely manner,
Chai rman Bel | .

CHAlI RPERSON BELL: We're going to nove on, sir. W
did the roll call and you were not present.

COW SSI ONER HOLLEY: M. Chairnman?

CHAI RPERSON BELL: |'m not going to debate you, sir.
We going to nove on. W're wherever with the vote.

COW SSI ONER HOLLEY: M. Chairman?

COW SSI ONER BURTON: Every tine | try and | og on,
you guys kick me out of the neeting. That's what's going
on.

COW SSI ONER HOLLEY: M. Chair man.

VI CE- CHAI R HOLT: Chair Bell, Comm ssioner Holley is
al so attenpting to speak.

CHAlI RPERSON BELL: | cannot speak to all of you. Gve
me a second, okay.

VI CE- CHAI R HOLT: Conmi ssioner Holley is attenpting
to speak

CHAlI RPERSON BELL: | got it, just give me a mnute.
Ms. White then Conmmi ssioner. Holl ey.

MRS. WHI TE: Yes. Through the Chair, | just wanted to

make the follow ng notations, is that again, HR will be
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conducting the interview or the Board will be conducting
the interviews for the position of admnistrative
assistant, not staff.

CHAI RPERSON BELL: kay. Thank you for that
clarification.

COW SSI ONER DAVI S: That's what you said, sir.

CHAI RPERSON BELL: Thank you for that clarification.
Commi ssi oner Hol | ey.

COW SSI ONER HOLLEY: Thank you, M. Chairman. M.
Chai rman, a point of procedure. Conm ssioner Davis,
second a notion, and then he basically voted agai nst the
mot i on.

CHAlI RPERSON BELL: Well, that's his privilege. Just
because you second or nmake a notion, you don't have to be
in favor. Are we clear on the vote that we need to take a
roll call?

COW SSI ONER HOLLEY: He's losing it.

COW SSI ONER DAVI S: Sonebody el se has al ready | ost

CHAI RPERSON BELL: Okay. Are we okay?

MRS. WVHITE: M. Chair, can you please do a roll cal
vot e?

CHAI RPERSON BELL: Yes, na'am Vice-Chair Holt.

VI CE- CHAI R HOLT: Yes.

CHAlI RPERSON BELL: District 1.
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VI CE-CHAIR HOLT: | believe he's still absent.

CHAl RPERSON BELL: Excuse nme, we don't have to - |et

the Chair nove right on. District 2.
COW SSI ONER BERNARD: Yes.
CHAI RPERSON BELL: District 3.
COWM SSI ONER BURCH:  Yes.

CHAI RPERSON BELL: District 4. Yes. District 5. No.

CHAI RPERSON BELL: District 6.

VI CE- CHAI R HOLT: Conmm ssioner Carter is still

COWM SSI ONER BURCH: She st epped away, evidently.

VI CE- CHAI R HOLT: No, she is here.
CHAI RPERSON BELL: Can she speak or.

VI CE- CHAI R HOLT: She's unnuted it. Ckay. She's

speaki ng, but for sone reason---
CHAI RPERSON BELL: 'l come back to her.
District 7.
COW SSI ONER DAVI S:  No.
CHAI RPERSON BELL: At-Large, Comm ssioner
COW SSI ONER HERNANDEZ: Yes.
CHAI RPERSON BELL: Conm ssi oner Jones.
COW SSI ONER JONES:  Yes.
CHAI RPERSON BELL: Conm ssi oner Hol |l ey.
COW SSI ONER HOLLEY: Yes.
CHAI RPERSON BELL: Conm ssioner Carter.
MRS. WHI TE: Conmi ssioner Carter.
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COW SSI ONER JONES: One finger for yes, two fingers

for no.

CHAI RPERSON BELL: You can read that?

VICE-CHAIR HOLT: On, | can't tell, it's too blurry.

CHAlI RPERSON BELL: kay. Just one hand for yes. R ght
hand for yes. She said yes.

VI CE- CHAI R HOLT: She said yes, thunbs up.

MRS. WHI TE: There were 8 Yes votes and 2 No votes.
The notion passed.

CHAlI RPERSON BELL: As Conmi ssioner Holley stated, it
was already in the making. Ckay. W nove on to - thank
you Conmm ssioners for being patient with your Chair. W
nove on to - I'msorry. |Is that Deputy Chief Bliss?

DEPUTY CHI EF BLI SS: Yes.

CHAI RPERSON BELL: Well sir, go ahead. Any remnarks
you want to make in reference to Chief Wite |eaving
early?

DEPUTY CHI EF BLI SS: Through the Chair. | just had
one. | was going to give the update on the on the crine.

CHAI RPERSON BELL: Yes, sir.

DEPUTY CHI EF BLISS: So for part one, violent crine
for crimnal homcides, we are up 16% for sexua
assaults. W are up 15% for aggravated assaults, we are
up 23% for non-fatal shootings, we are up 29% for

robberies, we are down to 27% and for carjackings, we
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are up 18% For the total of part one violent crinme, we

were up 15% In regards to property crinme for burglaries,
we are down 31% for larcenies, we are down 22% for
notor vehicle thefts, we are even at 0% For a total of
part one property crinme being down 18% and overal |l part
one crinme, we are dowmn 7% Enforcenent, | wll give you

t he Eastside enforcement statistics fromJune 7th through
June 13th. We had 135 vehicl es inpounded, 4 vehicles
recovered. \Wapons conpensated we had 87 handguns and 2

| ong guns. For arrests, we had 112 felony arrests. O
those, 73 were CCWarrests and 27 m sdeneanors. And then
for traffic stops, we had 889 traffic stops. During that
sane week of June 7th through the 13th, for the Westside
Precincts, we had a total of 121 felony arrests with 57
of those arrests for CCW W had 152 vehicl es i npounded,
11 vehicles recovered, 63 handguns recovered, and two

| ong guns.

DEPUTY CHI EF BLISS: For the drifting drag racing
stats for the weekend of June 11th through June 13th, we
had a total of 56 traffic stops. We issued 63 citations,
we forfeited 2 vehicles, we recovered 1 stolen vehicle
and we inpounded 2. W had 1 felony arrest, 3 m sdeneanor
arrests, and 1 weapon recovered. Myving on to our
Coronavirus update. Currently, there are 19 nenbers

quarantined or isolated. It's broken down as 4 of our
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prof essi onal staff and 15 sworn nenbers. Currently, we

have 7 nenbers who are positive. And at this tinme we have
returned 1,697 nenbers to full duty status. Finally, the
critically injured report for the period of June 10th

t hrough June 16th, Sergeant M chael Bailey assigned to
the 7th Precinct. The date of the incident was May 31st,
2020. He was doing crowd control in the area of Adans and
Brush and he injured his |lower extremties. Police
of fi cer Yosef Mana he's assigned to taskforce

adm ni stration. The date of the incident was January 6th,
2021.

DEPUTY CHI EF BLISS: He was involved in a notor
vehi cl e acci dent where a notorist struck himat Myers
and School craft. Police Oficer Gregory Bentley assigned
to the 7th Precinct. The date of the incident it's March
27th, 2021. Oficer Bentley was running after a suspect
wth a weapon and he fell and sustained an injury to his
| eft ankle. Police Oficer Richard Sanchez assigned to
the 11th Precinct. The date of the incident was April
20t h, 2021. Oficer Sanchez was responding to a police-
run while at the location he was cut in the left thigh
and received a gunshot wound to his right hand. Police
Oficer WIlliamBrown assigned to the 10th Precinct. The
date of the incident was June 11th, 2021. Oficer Brown

was driving a fully marked departnent vehicle and was hit
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by a suspected drunk driver at Livernois and Jeffrey
Service Drive. Finally, Police Oficer Calem G bbs
assigned to the 10th Precinct. The date of the incident
was June 11th, 2021. This is the sane incident as Oficer
WIlliamBrown that | just nmentioned, but he sustained an
injury to his right shoulder and his head. And that is ny
report out for the critically injured.

CHAlI RPERSON BELL: Thank you, sir. Questions for the
Deputy Chief?

COW SSI ONER BURCH: No, | do. It's not really a
guestion. Just want to conmend you too. DC Bliss, would
you please tell Chief Wite that you know, he had to
| eave, so we don't like to talk |ong because we like to
nove right along, but would you |l et himknow that the 3rd
District through Captain Blackwell, started a
beautification project with gas stations. So this is the
opportunity for the gas stations to clean up the exterior
of their building. And when we went out to start this,
we' ve got about four gas stations now. As we continue to
do this, maybe he could help us to get some young people
I nvol ved out of Pershing H gh School. So again, when we
wor ked together, we saw nore issues, but gas stations are
really ugly in Detroit, as you know, they are not in the
suburbs. So now we're nmaking a difference DC Bliss,

pl ease tell Chief Wite, that's an effort that we're
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doing very well in nunmber 11. Wuld you do that and ask

him how can he participate with young peopl e?

DEPUTY CHI EF BLI SS: Through the Chair? Yes, | wll
Comm ssioner Burch. | will pass that information on.

COWM SSI ONER BURCH: You got it all, you wote it?
It's alot | said. Ckay. Al right. Very good.
appreci ate you thank you.

CHAI RPERSON BELL: Conm ssi oner Davi s.

COWM SSI ONER DAVI S: Ckay. A couple of quick
questions. 1) Is there the violation of the H PPA rul es
to nention the officer's name and the injury publicly
like that? 2) As it relates to the carjackings, are any
of those at Greenlight |ocations and, 3) About the guns,
are any of these people that are getting caught wth
guns, are they repeat people, and are we doing nore to
di scourage people fromwal king around illegally with
guns? Those are ny three questions.

DEPUTY CHI EF BLISS: So for your first question.
Through the Chair. For your first question about the
H PPA, what | will dois I'll check with our Human
Resources, specifically our nedical section because |
don't want to speak out of turn on that. But it's ny
understanding, it's not, but I wll confirmthat for you
Conmmi ssi oner Davis. For the second, for the greenlights,

| don't have that information, but | can get you
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i nformation regarding greenlights and carjacki ngs and
then third, guns for repeat offenders again. 1I'll have to
pull that data to see if they are repeat offenders for
those CCWarrests. So I'll have to get back with you the
Conmmi ssi oner Davis, but | have noted all those three
guesti ons.

COW SSI ONER DAVI S: Ckay. You can get back to ne in
witing, that would be good.

DEPUTY CHI EF BLI SS: Yes, sir.

CHAlI RPERSON BELL: Thank you. Deputy Chief.

VI CE- CHAI R HOLT: Conmi ssi oner Bernard's virtual hand
I's raised.

CHAlI RPERSON BELL: Conmi ssi oner Bernard.

COW SSI ONER BERNARD: A real quick question. You
menti oned those i npoundnents as well as forfeitures. The
vehicles that you forfeit you are keeping, is that
correct? | npoundnents people can go and get their car out
of the inbound.

DEPUTY CHI EF BLISS: Well for forfeiture vehicles,
what we do is, it's up to the court to decide if we're
keepi ng the vehicle or not. But what we do is we put the
paperwork in, in order to forfeit the vehicle in order
for us to get an audience with the court in to have that
proceedi ng. So versus an inpounded vehicle where we take

it in because that vehicle can't be driven or the person
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is under arrest, there's no driver for the vehicle for

the safety and saf ekeeping of that vehicle, we inpound.

COW SSI ONER BERNARD: When is the police auction of
the vehicles that you forfeit?

DEPUTY CHI EF BLISS: Usually the auctions are posted.
|"mnot aware of any at this tinme. But usually, when we
get them we send those out for everybody and I will mnake
sure that the Board gets a copy of that.

COW SSI ONER BERNARD: Thank you

MRS. WHI TE: Chair, your mcrophone is nuted. M.
Chair.

CHAlI RPERSON BELL: Was there anot her Comm ssioner who
wanted to speak?

VICE-CHAIR HOLT: | don't see a virtual, Chair Bell.

CHAlI RPERSON BELL: We're good. | just wanted to
follow up on that. And now we're going to - | think the
Deputy Chief is going to report out on the Training
Acadeny curriculum Deputy Chief Bliss?

DEPUTY CHI EF BLI SS: Through the Chair, | have now
Commander Wor boys who | believe is online to do that
presentation

CHAI RPERSON BELL: Thank you, sir. Thank you.

MRS. WHITE: We're in the process of noving Commander
Wr boys to the panel gallery. Thank you.

VI CE- CHAI R HOLT: Chair Bell.
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CHAI RPERSON BELL: Yes, ma'am

VI CE-CHAIR HOLT: It appears that Conm ssioner Burton
has a virtual hand raise. | just noticed it.

CHAlI RPERSON BELL: Ma'am we're going to nove on
We're going to nove on. Please. | do not want to
entertain any nore dial ogue. You can send themto Ms.

Whi te. Thank you

MRS. WHI TE: Through the Chair, we are still
attenpting to | ocate Commander Wrboys at this tinme.

COMWM SSI ONER BURCH: M. Chair, as we wait on him
just want to ask you because you're very professional. Do
they train the police officers to pull over people,
especially African Anericans, if just their headlight is
out? You know, that's al nost |ike harassnent. Do they
train themto do that?

CHAI RPERSON BELL: Personally and professionally I
can speak to that issue. There's no training in regard to
nmy 32-year career as a police officer, also as a
Sergeant, and Lieutenant assigned to 4 different
Precincts. There's a climate of concern with the African-
Anerican community. | speak to that in the acadeny, and
just spoke recently to the 24th - | think J-C ass about
how African- Anerican feel about policing, including ne
over the years. So that's a nyth about issues of that

kind, and this departnent, it's not even 54%officers and
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we have people, African-Anerican throughout the

| eadership of the departnent, as you well know in the
Precinct, and on the desk, Sergeant, Lieutenant, they
review all of those issues with traffic, et cetera, et
cetera. So we very sensitive. Ms. Wite, did | answer you
a question?

COW SSI ONER BURCH: Yes, sir. Thank you.

MRS. WHI TE: Yes. Through the Chair. If we could have
Commander, Wbrboys just raised his hand in the virtual
feature so that we can identify him For some reason, we
are unable to locate him

CHAlI RPERSON BELL: Ms. White, while you're trying to
| ocate him could you give you a report?

MRS. WHI TE: Yes. Through the Chair, Honorabl e Board,
I f you could please refer to the agenda. The incom ng
correspondence for this week is listed and you have al so
recei ved various staff reports in your packet including,
but not limted to the appointnment information today,
policy information, as well as the Board's annual
training is scheduled for next Friday and Saturday. And
all of that information was included in your weekly
packet. And that concludes the incom ng correspondence
report for this week. Thank you

CHAlI RPERSON BELL: Thank you. Do we have the Conmand?

DEPUTY CH EF BLISS: Sir, | just had a call with
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Commander Worboys. He's setting up now, sir.

CHAlI RPERSON BELL: Ckay. Thank you. Thank you.

Appreciate it. The technology is just technol ogy.

COW SSI ONER JONES: On, but when you have to do
without, it is sonmething el se.

COMW SSI ONER DAVIS: M. Chair.

COW SSI ONER BURCH: M. Davis is talking to you

CHAlI RPERSON BELL: Yes, sir, Conm ssioner Davis.

COW SSI ONER DAVI S: | was wondering, in so nuch that
we are waiting, could Conm ssioner Burton ask his
guesti on.

CHAlI RPERSON BELL: He can ask his question.

VI CE- CHAI R HOLT: Coul d you al ert Conmm ssi oner Burton
that he can unnute, Chair Bell.

CHAI RPERSON BELL: | can't unmute him | can't notify
him See, we have this ongoing discussion about this
Commi ssi oner and we have 10 Conm ssioners and they don't
have a problem So he can respond to send that question
to Ms. Wiite and she will read it and we can nove on. How
are we doing with the Commander ?

MRS. WHITE: He still has not nade it to the neeting.

CHAI RPERSON BELL: DC Bliss, start his report,
pl ease. Thank you. Hopefully, you have it. | don't know

I f you have it or not.
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DEPUTY CHI EF BLI SS: Through the Chair. Ms. Wite, do

you have the PowerPoint presentation?

MRS. WHI TE: Yes, we can bring it up at this tine and
Honor abl e Board. You did receive a copy of the.

COW SSI ONER BURTON: M. Chai rman. M. Chairman.

DEPUTY CHI EF BLISS: Go ahead.

DEPUTY CHI EF BLI SS: Good afternoon, Honorabl e Board.
|*'m Deputy Chief Mark Bliss, and the presentation today
i s regarding professional education and training and the
training curriculum Next slide, please. Professional
education and training fall under the Ofice of Support
Operations. In that rank structure it's led by First
Assi stant Chief Todd Bettison foll owed by nyself and
Prof essi onal Education and Training is broken down as
such: Commander Kurt Worboys is the Commanding O ficer.
Qur Recruit Training is Lieutenant WIlliam Sins, Firearns
Training and Firearns Inventory Training is Lieutenant
John Wdner, In-Service Training, Lieutenant Jeffrey Hahn
our Feld Training Program Sergeant Shanelle WIIlians and
the Admnistration Ofice is led by Sergeant Faith Gary.
Next slide, please. Staffing currently, Professional
Education and Training has 3 Lieutenants, 11 Sergeants, 1
I nvestigator, 29 Corporals/Police Oficers, 4 Police
Assistants, and 4 Gvilian enpl oyees.

DEPUTY CHI EF BLI SS: Next slide, please. Recruit

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

06/ 17/ 2021 Page 53
Training. Recruit Training is basically how we take a

person and make theminto a police officer. So for basic
recruit training, our programindicates 594 hours of
MCCLES mandated curriculum That's just for MCOLES
licensing. W add to that 120 hours of Detroit police
departnent curriculum which includes legal, diversity,
ethics, fitness, driving, firearns, defensive tactics,
patrol procedure et cetera. Anything at the tine that we
feel is valuable. W will add that in addition to the

al ready mandated 594 hours. Next slide, please.

DEPUTY CHI EF BLISS: Qur recruit nunbers. In the year
2018, the Acadeny graduated 207 O ficers, 2019, we
graduated 162. 2020, which it was the start of a
pandem c. We still graduated 235 Oficers. 2021, our
acadeny graduates to date are 125 and we currently have
79 recruits in the acadenmy. Next slide. 2020
acconpl i shnments. As you know, 2020 was a sonewhat
eventful year but we were able to have the foll ow ng
acconplishments: First, we still had 9 SPO cl asses
graduate, and that included a 6-week COVID- 19 shut down.
As you know you know, our Acadeny had to shut down due to
t he executive orders at that tine, but they were stil
able to stay on the payroll throughout the pandemc. W
shifted themto other duties and responsibilities.

DEPUTY CH EF BLISS: W were al so able to conduct
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acadeny graduations outdoors, and virtually. If you

remenber, we did have sone at canpus Martius, and then we
ended up starting first, |I believe it was in April or My
of 2020, we did the first virtual swearing-in. And since
then all of our graduations have been virtual. Additional
acconplishnents during this tine, our firearns inventory
was successfully noved to our new open facility. So we
had to nove all our equipnent during that time. And we
were able to do that to a brand new facility. Al so, 90%
of our departnent has transitioned fromour 40 Cali ber
handgun to the 9-mllimeter handgun. And then even wth
the 7-nmonth shutdown, we were able to conplete our 2020
firearns qualification. And all while we were doing this,
we were also able to neet all the MCOLES COVID- 19 rel ated
requi rements in order to continue with our Acadeny. Next
slide.

DEPUTY CHI EF BLISS: One of the things that we had
prior to COVID, and we're |looking to start it back again
as our Serve and Protect program because being a police
officer isn't just about enforcing the laws. It's about
hel pi ng the community. So for our recruit community
service, each class was participating in 2 or 3 events
per session. We'll resunme themas | indicated when the
when all the restrictions are |ifted, but sone of the

things that we did, deaners food distributions to
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underprivil eged conmunities, food, and sundry

di stribution at honel ess shelters, bridging the gap back
to school initiatives, conmunity cleanups, co-drives, and
others. Next slide. In-Service Training. |In-Service
Training is basically those current nenbers that are not
new recruits, how we train themup, how we keep them
current. Qur 40-hour In-Service Training was suspended
due to the COVID 19 pandemi c. Al departnent nenbers were
required by the departnent to attend yearly, nmandatory

i n-service training, which is our 40-hours. But we were
unable to do it but we were able to stay with the MCOLES
requi rement for the yearly firearns qualifications. So
what we're planning on doing, going forward, we're
initiating a virtual training replacenent for the
traditional in-service training nandates. W al so j ust
recently have conpleted a | egal update review with
Director Gaveline that we will be dissemnating shortly
to all the Conmmands.

DEPUTY CHI EF BLI SS: And when you | ook at the virtual
In-service training and things that we're | ooking at
going forward, as, you know, our 40-hour previously was,
we woul d bring everybody to the training center and we
woul d conduct 40-hours there. Well, one of the things
that we saw, and it was brought on by COVID-19 is how do

we continue this, if we can't bring people together. So

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

06/ 17/ 2021 Page 56

we had to kind of dig a little deeper and I ook into

t hings. And one of the things that we saw was, and a | ot
of departnents are doing, is online training. So
currently, we're looking at online training and we're

| ooking to possibly in the near future, inplenent in sone
of the things that we're | ooking at doing for in-service
training projections is the use of force and de-

escal ation training. O course, we're going to continue
with the inplicit bias and cultural diversity training,
and then ethics and enpathy techniques will also be
added.

DEPUTY CHI EF BLISS: Next slide, please. So this is a
takeoff on the in-service training. The future of |aw
enforcenment training is virtual for a |lot of these
topics. The initial benefit of distance |earning during
t he pandem c was sonething that really brought this to
the forefront. W | ooked at not only what universities
were doi ng but we | ooked at what other academ es were
doing. And then we actually | ooked at, you know, a |ot of
t he school systenms were doing virtual training.

Addi tionally, one thing that we | ooked at was for virtual
training, there are cost and time savings. By that, |
mean that a | ot of these prograns when they're virtual
are already prel oaded and they al ready have everything

that we need. Sone of them are already NACOLES certified,
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so we don't have to develop the programall. That is done

for us.

DEPUTY CHI EF BLISS: And we're currently right now
I nvestigating training software options. Sone of the
things that we can do with online training, can inprove
record- keeping, and tracking. Currently, we have sign-in
sheets and we have paper tests. Wth online, we can
provi de the content and ease of availability. There are
no sign-in sheets. It's how you |log on. W can allow for
DPD specific content that would, that could be created
i n-house and then put through this type of virtual
training. And then the systemw | allow us to follow our
menbers through their careers. So fromthe first tinme
they take training all the way to the end of their
career, we would have a database bank. So we woul dn't
have to worry about having any type of paper databases,
it would all be electronic.

DEPUTY CHI EF BLI SS: Next slide, please. Specialized
el ective training. So Professional Education and
Training, not only does acadeny training for new
recruits, not only do we do 40-hour training, but we also
do elective training and sone of them are bel ow. verba
defense and i nfluence, nental health, first aid, social
medi a, nountain bike training, L.O C K U P arrest system

training on interpersonal skills, training for
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I nstructive devel opnent, health, and wellness, active
shoot er, building wonen warriors, edged weapons defense,
of ficer survival training and bush tactics. W do
corporate training, certification for our FTO And then
we al so do cultural awareness. Those are just sonme of the
el ective training that we have. Usually, if there's
sonething that we need, we will bring it in, we'll
develop it. W will train our trainers and that wll
become part of our training acadeny.

DEPUTY CHI EF BLISS: So this list is ever-grow ng.
Next slide, please. For the in-training groups. So
anot her conponent to this is we also train through the
acadeny, a lot of our professional enployees and sone of
t hose who have gone through our acadeny for their
speci alized skills, were the DOSOS, which are the desk
operation support officers, 911 emergency dispatch
officers, tel ephone comunication operators. Those are
the ones that take your reports when you call to nake a
report online. Ofice nmanager assistants, traffic control
operators, social workers, co-response, training, transit
authority, our detention officers, Detroit detention
officers. W also have a reserve acadeny and a citizens
acadeny that's put on by Professional Education and
Training. Are there any questions?

CHAI RPERSON BELL: Thank you, Commander, you stepped
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in and that was within 10 mnutes. | aminpressed with

that. We're going to have the - before we take questions
sir, is Conmander Wrboys - is he able to nmake sone
closing remarks? There he is.

COVMMANDER WORBOYS: Yes, sir. This is the newy
pronot ed Conmander. Worboys. | just want to thank the
board for approving ny appointnment. |I'mexcited to take
the next step in nmy career and help the city and the
department any way | can. | apol ogize for the confusion.
It was kind of a whirlwind around here. | was prepared to
present today at 3 o'clock and then | was told to cone
downt own and we kind of got some confusion. | was stil
to present but then | was neeting with the Chief and got
held up. So | apol ogize for that. And thank you, Deputy
Chief Bliss, for stepping in. | just wanted to follow up
and say that at Professional Education and Training, we
are continually trying to grow our program and give the
student police officers, as well as the nenbers of this
departnment, the best training throughout the country. And
we want to make them have the skillset and the tools to
go out there and do the job in the nost professional
manner that they can and providing the best service
possible to the citizens of this city. So thank you very
much. And once again, | apologize for the confusion

CHAlI RPERSON BELL: We are okay with that Commander. |
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want to thank you for your |eadership at the Acadeny. |
know t he Conm ssioners, and if you have any questions,
concern that we're going to briefly give you the
opportunity, but you can make an appointnent with the
Commander or the Lieutenant Sins over at the Acadeny if
you want to get an idea or any concern that you m ght
have in reference to outstanding work, those instructors
do over at the Acadeny. So | just want to encourage you
to take that initiative. Conm ssioners?

VI CE- CHAI R HOLT: Conmi ssi oner Davis, Conm ssioner
Jones, and | believe Conm ssioner Hernandez.

CHAI RPERSON BELL: Thank you.

VI CE- CHAI R HOLT: Sure.

COW SSI ONER DAVI S: Ckay. Good afternoon. | have two
questions. One, could you tell the public why you all
transitioned fromthe 40 calibers to the Smth and
Western 9 mllineter, and also as it relates to the
environnment of the recruits, are they going to be al so
available to help wth community projects, you know, |ike
nei ghbor hood associ ations and stuff, they have stuff
goi ng on?

DEPUTY CHI EF BLISS: So through the Chair,

Comm ssioner Davis, | can answer the 40 cali ber versus
the 9-mlIlinmeter question, and then I'll have Commander

Wor boys follow up with the acadeny questions. So, quite
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frankly when you're tal ki ng about the 40 cali bers versus

the 9 mllineters, | think the easiest way to say this is
It was a fiscal decision. Alot of these weapons are
getting old, and we | ooked at the nunbers on what it
woul d cost to replace and repair these weapons. To
replace or repair one weapon is a $20 fee. So if you
think about it, if we have approximately 2,600 nenbers
sworn nmenbers, and we woul d have to do that to those
types of weapons, it becones quite costly. The other
thing we found out was this, and that is that when it
cones to buying anmunition, in order to, as you know, we
have to qualify every year

DEPUTY CHI EF BLI SS: And, you know, through training,
we use those training rounds also for the new recruit
cl asses. What we found was there were substantial cost
savings to purchasing our amunition. And if ny nmenory
serves ne right, and | don't want to give you a wong
nunber, but | think we were saving upwards of a hundred
t housand dollars. But | could be wong on that nunber,
but I know it was substantial when we were | ooking at
training amunition. And then another thing to | ook at
was this and that is for qualifications. As you know,
we're required to qualify. And with the 40 cali bers,
we' ve had a | ot of nenbers who've had sone probl ens

qualifying wwth that 40 calibers is a noticeable
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difference in how there's the recoil for that weapon
versus a 9 mllineter.

DEPUTY CHI EF BLISS: And the one thing that we want
to do is make sure that you know, as a | aw enforcenent
officer, that you're confortable wth your equi prent. So
| ooking at all of this in regards to the fiscal point of
view, and then | ooking at also that it was an easier
weapon to control if they need to utilize that weapon.
That's why we went to the 9 millineters. And if you do
sone research on it, you can see that a ot of other |aw
enf orcenent departnents have al so shifted to the 9-
mllimeters. You know, back in the day, the technology in
regards to anmunition, wasn't there conpared to a 40
cal i ber round, but now that has changed. So that's why
those are just a couple of the reasons why we went to a 9
mllinmeter over the 40.

COW SSI ONER DAVI S: Because, you know, | use both
and | know that the 40, | think has nore stopping power.
It mght be safer for the officers, you know if they have
to take sonebody down.

DEPUTY CHI EF BLI SS: Through the Chair. So when we
did a | ook at the ammunition, we found that we could get
that sane type of power wwth a 9 mllineter round based
upon, all the advances and the technology in a 9

mllimeter round. So you know, that coupled with |ess
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recoil, It was an obvious choice to nake that transition

VI CE- CHAI R HOLT: Conmi ssi oner Jones.

COW SSI ONER DAVI S: There is still the other
guestion.

CHAI RPERSON BELL: Commander Wbr boys.

COVMMVANDER WORBOYS: So yes, as it was discussed in
the presentation by the DC, there's a serve and protect
programthat we are inplenenting. It had been inpl enmented
in the past at the Acadeny and it had to take a break
just because of COVID. W require, and we're starting it
back up again that each class does two to three conmunity
events while they're in the Acadeny. And sonme of those
things, as | said, we're assumng the DC said was, you
know, working at deaners going to a shelter, working
there, doing a food bank, building cleanups, a coat
drives those types of things. And then we al so encourage
the students to come up with some conmunity events that
t hey' re passionate about.

COMVANDER WORBOYS: W want themto be invol ved and
want themto have a say in it so that when they do this
thing, they're not just doing it because we're telling
themto do it, but they're doing it because they want to
do it and they want to interact with the comunity. So
this is sonething that you know, Chief Wite is very

passi onate about and wants us to inplenment and get
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started again. And as soon as the restrictions on the

pandem c are alleviated or lightened we'll be having the
students out there in the community on a regul ar basis.

COW SSI ONER DAVI S: So that we coul d possibly nake
recommendati ons, then?

VI CE-CHAIR HOLT: | believe you asked for two
guestions, Conm ssioner Davis.

CHAlI RPERSON BELL: Let's nove on. Let's nove on. You
can interact with the Commander. Thank you. Wo's next?

VI CE- CHAI R HOLT: Conmi ssi oner Jones.

COW SSI ONER JONES: That wi |l be Conmi ssioner
Jones. Thank you through Chair. Again, thank you for your
report and your pronotion al so, congratul ations on that.
My question deals with the specialized elective training
page that you went through. And | guess what throws ne
off alittle bit is that it says specialized, but the
word el ective is sonmething that seens to stand out. One
of the things | was | ooking for throughout your
presentation was any kind of piece that you had on
officers, dealing wth persons that are suffering from
mental health challenges. So I was |ooking for that to be
a part of the standardized training to provide, but |
find it's on the page where it says specialized el ective.
Can you discuss why it's a specialized elective and not

standard training?
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COVMANDER WORBOYS: Wel |l there is sone standard

training that is given on individuals who have nental
health issues. That it's a small introductory training to
all officers and that' what we try to roll out during our
40- hour bl ock of training.

COMVANDER WORBOYS: It's only a couple of hours to
give the nmenbership a taste of what to expect when they
cone across a person with mental issues. The reason we
call it an elective is because there's additional
training that's available. It takes nore tinme, nore
conmitment. And then that officer becones specialized in
that style of interaction with the citizenry. So it's a
CIT training and it's working hand in hand with the
soci al workers that are responding to runs out on the
street, but they need that extra training above and
beyond what we would give a regular officer that's just
getting the basics and we need people that are interested
init. W want people that are commtted to it, and
that's why it's - because there's extra training, it
t akes sone tine.

COW SSI ONER JONES: Ckay. Thank you, sir.

VICE-CHAIR And thank you, newWy elected Vice-Chair
Jones. Who's next?

CHAlI RPERSON BELL: Conm ssi oner Hernandez.

VI CE- CHAI R HOLT: Oh, Comm ssioner Hernandez. You're
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1 still interested?

2 CHAI RPERSON BELL: Go ahead, sir.

3 COW SSI ONER HERNANDEZ: Through the Chair. | just

4 sent Ms. Wiite an email to connect nyself w th Comuander
5 Wrboys. |I'Il ask her. Thank you.

6 CHAlI RPERSON BELL: Very good.

7 VI CE- CHAI R HOLT: | believe Conm ssioner Burton m ght
8 want to address the Conmander, the Deputy Chief.

9 COW SSI ONER BURTON:  Yes, nmadam Chair.

10 VI CE- CHAIR HOLT: Yes, sir.

11 COW SSI ONER BURTON: | |like to yield ny tinme over to
12 fellow Commissioner, WIlliam Davis. He did have an

13 additional question. So I'll give himny tinme at this

14 tinme.

15 CHAI RPERSON BELL: Conm ssioner Davi s.

16 COMWM SSI ONER DAVIS: |'m satisfied. Thank you, sir.
17 CHAI RPERSON BELL: Thank you. Conmi ssioner Burch.

18 COW SSI ONER DAVI S: W can't hear you

19 VI CE- CHAI R HOLT: You're on nute, Conm ssioner Burch.
20 COW SSI ONER BURCH: My apol ogies. | nuted nysel f.

21  Ckay

22 VI CE- CHAI R HOLT: Thank you for that adm ssion.

23 COW SSI ONER BURCH: Thank you, Comm ssioner Holt. |
24 just wanted to tell ny coll eague, Conm ssioner Davis,

25 pl ease be careful with your guns. Wien | heard you say
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whi ch one is nore powerful. Please, sir, be careful with

guns. My comment on what | want to say is regarding the
recruits. Wien they are trained, as far as when they
assigned to the Precincts, are they supposed to go out in
different races? In other words, what | viewed was a
Caucasi an femal e and a Caucasian nal e together. Now to
me, that's like an eyesore, riding through the Cty of
Detroit. Is that sonmething that's supposed to bal ance?
Wul d you all please share that? How do you partner these
people to go out into the comunity?

CHAI RPERSON BELL: That's a question for the Deputy
Chi ef ?

COW SSI ONER BURCH: Yes.

DEPUTY CHI EF BLI SS: Through the Chair. So in regards
to the newrecruits and who they're paired with, that's
entirely dependent upon the FTO program and who are the
trainers for the FTO program As you know, that's that
specialized training to be a field training officer. And
it's an elective training. So whoever wants to be one can
be an FTO. So there really isn't a balance so to speak.

It is, who's assigned to that shift as an FTO, and
what ever recruits are there, they will automatically pair
up. And that's how they get trained.

COW SSI ONER BURCH: Is that a good idea of what

you' re doi ng though? | nean, can you see where |'m com ng
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fron? That the nei ghborhoods are predom nantly African

Aneri can.

CHAlI RPERSON BELL: Conm ssioner Burch, we can't
restrict that black work wwth white. That's what the
purpose of integration into the departnment, [01:26: 26
I naudi ble]. So it's up to the Commander and the shift
Li eutenant to manage their personnel. And seniority plays
a factor, et cetera, et cetera. So we try to nove away
fromthe race issue. That's why CORE cane before us. They
address those concerns. So let's not have that nmentality
when you see two white officers in your conmmunity.
think you just see two police officers and if they are
integrated, fine but it's not always good to have - we
try to balance out nale and female, that's comng to a
conmbi nation of how we try. W've cone a |ong way since
the ' 70s when we were not included but that's not the
case in this day and age.

COW SSI ONER BURCH: No, M. Chair, please let ne
explain. I'"mnot saying that. |I'mnot saying that.

CHAlI RPERSON BELL: Conmi ssioner Burch. | don't want
to continue that dialogue. We can have that off the
record.

COW SSI ONER BURCH: You don't want ne to tal k. You
never let nme finish ny conversation

CHAI RPERSON BELL: You nmade your statenent, we're
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going to nove on

VI CE- CHAI R HOLT: Through the Chair. |I'mcurious
about what the training | ooks |ike for cultural
awar eness, but I'll just shoot Lieutenant Sins an email,
and perhaps | can,

CHAlI RPERSON BELL: Thank you. Any other concerns? You
can talk to the Commander and Lieutenant Sins. They are
nore than willing to accommpdate you in person or
what ever you want in terns of - we nove on to unfinished
busi ness.

COW SSI ONER BURCH: Unfi ni shed busi ness; may | speak
to M. Bell, Conm ssioner Bell?

CHAI RPERSON BELL: Unfini shed busi ness is business
that we have addressed and need to continue. If not new
busi ness.

COW SSI ONER DAVI S: | have unfini shed busi ness.

CHAlI RPERSON BELL: Yes sir, go ahead.

COW SSI ONER DAVI S: Can | go ahead?

CHAlI RPERSON BELL: Unfi ni shed business. Yes, sir.

COW SSI ONER DAVI S: Ckay. Several nonths ago | sent
a letter asking for the mnutes for all the subcommttee
or mnutes that been transparent since last July and |
still have not received it. It appears that there's
sonet hing that's being hidden fromsone of us.

CHAlI RPERSON BELL: Conmm ssioner Davis. | don't know
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why you woul d nmake a statenent |ike that.

COW SSI ONER DAVI S: Because it's true.

CHAlI RPERSON BELL: We are not subconmttees. There's
not hi ng that speaks to commttees in our Bylaws. |'I|
hel p stated to you in the past they were certain dates
and tines that we end the conmttee assignnment because of
t he barest issues dealing with that. So we responded, we
can respond again, give you the sane dial ogue who i s next
sir?

COW SSI ONER DAVI S: That's not true.

CHAlI RPERSON BELL: Well, sir, I'"mnot going to debate
you about the truth. W are just giving you the factual
i nformati on. Who is next?

VI CE- CHAI R HOLT: You nean under unfini shed busi ness.
If I don't see anyone, unless Conmm ssioner Burton.

CHAlI RPERSON BELL: We nove on to new busi ness. W
nmove on to new business. Any new busi ness.

COW SSI ONER BURTON:  Yes, | have a new busi ness.

CHAlI RPERSON BELL: Yes, sir.

COW SSI ONER BURTON:  You know, under new busi ness,
|"d Iike to know have the Detroit police departnent
| ooked at what King County is doing, first being facial
recognition, and what did they think of it? On
Juneteenth, we celebrate the |iberation of our people

fromslavery, but we are still in bondage to this day.
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The new oppression cones not from slave owners, but from

raci st, techno racism better known today as faci al
recognition to inpose a new Jim Crow on us. W nust
continue to fight for freedomas we woul d never be free
until we elimnate this racist technology, call feature
recognition. Cannot identify one black man from anot her.

CHAlI RPERSON BELL: Conm ssioner Burton, that's your
statement. W nove on. That is not new busi ness.

COW SSI ONER BURTON: That is new busi ness.

CHAlI RPERSON BELL: M. Brown.

VI CE- CHAI R HOLT: Chair Bell.

COW SSI ONER BURTON: Point of order. It is new
busi ness.

CHAI RPERSON BELL: Commi ssioner Holt.

COW SSI ONER HOLT: Yes, Chair Bell, | believe early
on staff has been trying to nmake sure Conm ssioner Burton
Is in the meeting. And | know earlier.

CHAlI RPERSON BELL: Conmi ssioner Holt, | do not want
to have that statenent. Let's nove on. M. Brown.

COW SSI ONER BURTON:  Poi nt of order, M. Chairnman.

CHAI RPERSON BELL: M. Brown.

MR. ROB BROMN: Yes, sir. Good afternoon, M. Chair
and this Honorabl e Board. These are the announcenents for
the Board' s next two neetings. July 24th, 2021 at 3:00 PM
and July 8th, 2021 at 3:00 PM And M. Chair, if it's
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okay with you, I'll go straight into public comments.

COW SSI ONER JONES: Through the Chair. | did have an
announcenent nyself.

CHAlI RPERSON BELL: Gkay. Announcenent.

COW SSI ONER JONES: Ckay. Thank you for your
attention, M. Chair. This Saturday at 9:00 AM at the
Revard and Atwater there is going to be a Walk for
Justice 3. The Walk for Justice 3 deals with those
famlies that are in the city that |I've had victins or
menbers of their famly fall into the gun viol ence. And
perhaps their cases are still on hold or their cases are
unresol ved at this particular point. Wiat we're doing is
that we're inviting famlies to come down and share the
resources that we're making available so that they may
recei ve counseling or ideas about where they can turn to.
We're going to have hom ci de detectives, Captain May of
the Detroit police homcide section is going to be
available with his teamto collect nanes and to col | ect
contact information about these cases that have gone
unr esol ved.

COW SSI ONER JONES: And they' ve done an excel | ent
job of being able to assist the famlies that have cone
down to the other Wal ks of Justice that we've had. So
it's going to be this Saturday 9:00 AM Reverted and

Atwater. Please, | invite you to cone down. |f you know
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sonmeone, | invite you to have them cone down and share in
the |l ove, share in the redenption, and be able to get
some kind of justice for your famly. Thank you very
much. | look forward to seeing you there.

COW SSI ONER BURCH: May | nake an announcenent, M.
Chair?

CHAlI RPERSON BELL: Yes, ma' am

COW SSI ONER BURCH: | thank you so much. | just
wanted to alert the public that on behal f of
Commi ssi oner, Martha Scott, they are having a June 10th,
however, you pronounce that word.

VI CE- CHAI R HOLT: Junet eent h.

COW SSI ONER BURCH: Yes, thank you. They're having
that this Saturday in Hi ghland Park and that's at
Wodward and California. So you're welcone to go there
between the hours of 12 t 3. Then al so everyone, there's
going to be an event at the Lomax Tenple Church, which is
on Dequindre and Nevada from 12 to 4. So pl ease, as we
cel ebrate dowmntown with our own DPD, |et us not forget
the people in the general community to drop by and give
t hem support also. | thank you, M. Chair.

CHAI RPERSON BELL: Thank you. Thank you. M. Brown,
we nove into public coments now.

MR ROB BROMWN: Yes, sir. M. Chair, | have 9

speakers and I'Il call themby 3. Your first 3 speakers
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woul d be CAC Scotty Bowran, Ms. Bernie Smith, and M.
Freia Butler. M. Bowman.

MR BOMWAN:. Well ['ve gotten into watching anot her
meeti ng where the Chairperson is shutting people up, not
letting themspeak. It's a given that he's already been
doing this to Comm ssioner Burton. [01:33:56 inaudible]
We have Conmi ssioner Burch, Shirley Burch also seens to
have gotten sonme of the rough treatnent of not being able
to finish her statenents. W need a Chair on the Board of
Police Conm ssioners that lets all of the Comm ssioners
speak and have their words heard. | think it's really
unfortunate that those, | guess, who are allowed to speak
nore freely, have chosen to vote for a Chair that doesn't
| et sone of the other ones speak so clearly. So that's
very sad. Happy Juneteenth, everyone. So at |east we have
one formof tyranny renoved, obviously one of the worst
but there's definitely work to be done.

MR. BOMWAN: There is a need to bring sonme rea
reformto the policing in Detroit. | hear sone positive
devel opnent in that direction, but it definitely doesn't
go far enough. Conm ssioner Burton is right when he
brings up the racisminvolved in facial recognition
technol ogy, at least at present, it is biased in the
manner in which, and it msidentifies people and that

sonmething that truly nust be resolved before it should be
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used and even then we have a serious privacy concerns
that | brought up many tines and even if it were
perfectly, I"'mnot confortable with the ways in which it
could be used. So that's sonething we need to do. And
al so, you know, the Chairperson at various tines have
said once a week is way too often for neetings. Well, you
know, what you can do then is if you resign, then you
don't have to do any weeks and |'d be happy to step in
and fill your shoes in 2022.

MR, ROB BROAN: Ms. Bernie Smth.

M5 SM TH: Good afternoon Conmi ssioners. Reverend
Hol | ey? Hel | 0?

COW SSI ONER JONES: CGood aft er noon.

M5. SM TH. (Ckay, Reverend Hol | ey,

COW SSI ONER HOLLEY: Yes.

M5. SMTH: | can just hug you. You are the greatest.
What you did this past Sunday, and | know it may be off-
key to the rest of you, but I amso proud of you. Wat
you di d Sunday, having (Audio D stortion) to cone and
speak and what he spoke about all of Detroit should
listen toit. It's not tine to die, and he cane to live.
We shoul d all renenber that word because we haven't so
much crinme out here shooting going on and for what, it's
totally unnecessary. It was a good program Holley, and

|"mso proud of you. | was able to get a good seat. | was
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given a seat by one of the police officers that knew ne

and they sent nme right in a good seat. So | was able to
have a good vi ew of everything. The program was
wonder f ul .

M5. SMTH. And Holley, | hope that you'll be able to
handl e this Conmm ssion because it's so out of order, it's
a shane. Bell, | don't fault you at all for during the
things that you do and recognizing the people that shoul d
be recogni zed, it is so disorganized the way you're doing
things. You're not being decent and respectful at all.
And it's horrible just to sit here and listen to it.
Again, Holley, | hope you have the strength to be able to
take over that spot because |I'mthinking that you're
going to catch hell because certain Comm ssioners there
do not respect the O fice of the Police Comm ssion. It
wasn't like it was when | came along in the seventies, we
respected each other, but there's no respect there
what soever. You don't let Bell they all say anything in
regards to having the votes and going on. So you need to
quit, but Holley, I'"'mgoing to pray for you. | hope that
you' || be strong and you'll be able to handle the
Conmi ssioners that are giving us.

MR ROB BROMN: Ms. Freia Butler. Ms. Butler. M.
Chair, Ms. Butler's not unnuted. I'll go to the next 3

speakers.
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CHAI RPERSON BELL: Thank you.

MR. ROB BROMN: Overwith, followed by Ms. Brenda Hil
followed by Francis Wthers.

MS. BUTLER | have unnuted.

CHAI RPERSON BELL: Ms. Butler, go ahead and speak.

M5. BUTLER Through the Chair, COVID 19 has nade us
changed many of our activities. Can you hear ne?

CHAlI RPERSON BELL: Yes, ma' am

VI CE- CHAI R HOLT: Yes, nma'am

M5. BUTLER We, the 2nd Precinct, Police Comunity
Rel ations Council held our first in-person neeting on My
11t h. Thanks to our Commander Brian Mounsey, we are
hol di ng nmeetings in the garage at the police station. |
foll ow CDC and sci ence recomendati ons and t he garage
offers us the needed ventilation for safety. W al so wear
a mask and with the help of our NPGCs, they place our
chairs so that we practice social distancing. Wen the
weat her is perm ssible, we neet in the parking lot. W
al ways have great attendance and outstandi ng guest
speakers who give val uable informati on and encourage us
to nmake a difference in our communities. Qur nei ghborhood
police officers are very visible in our comunities. They
have coll ected and distributed food and provide an extra
service by delivering food to those who | ack

transportation. Qur comunities are cl eaner because they
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enforced the city code. They give warnings first before
ticketing violators. At this time our NPOCs are nentoring
a young man, giving himneeded support and encouragenent
to return to school and so nuch nore. Conm ssioners, |
believe fromthis one there will be nore of our young nen
and young wonen who wll be saved fromthe streets. |
have given to our outstandi ng Sergeant Edward Jackson, an
idea | believe to recruit nore of our handsone young nen
and beautiful young wonen to join our police departnent.
Looki ng forward to hel ping bring about a feeling of

t oget herness and sone joy since this COVID nei ghbor hood.

CHAI RPERSON BELL: | want to thank Ms. Butler. She is
President of the 2nd Precinct and Police Comunity
Rel ations Board, and unfortunately, she tried to get on
when they presented out |ast week. And |I'mglad that you
got an opportunity to speak to us this evening. So we're
going to nove on with M. Brown.

MR ROB BROMN: Yes, sir. The next speaker w |l be
Overw t h.

OVERW TH: Well, here we are, again M. WIllie Bell
Reverend Jim Holley, | was at your church Sunday. | got a
chance to hear the big guy speak and | was inpressed by
what he said, but | was al so disheartened because you sat
right there to the side of him And now | know, and you

know, and Comm ssioner Burch knows as well that you guys
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never got the information I tried to forward it to you

all this time. Melanie Wite did an efficient job for
WIllie Bell in blocking the information fromgetting to
the Board nenmbers. | think M. Davis knows now,
Conmi ssi oner Burton, of course, has found out, |'msure
of it. Sergeant Hewitt, | hear you're in attendance. Todd
Benson, your lying self is in attendance as well with
Franklin Hayes. What | want to say to all three of y'al
is | tried nmy best to go through policy or procedure to
get the matter address, forthrightly.

OVERWTH. | think it's going to be tine for all you
guys to be at the deposition table and WIllie Bell, |
hope your deposition lasts for about three days because
you got a |ot of explaining to do, but Captain Derek My,
you're in attendance as well. How you got the Wayne
County medi cal exam ner to change a hom cide to a suicide
I s way beyond anything inmaginable. |1've talked to |egal
schol ars throughout this country, and no one seens to
believe it's possible. Well, what | want to say to
everybody within earshot. M. Bowman, | hope you run for
District 4 Conm ssioner. W don't need Wllie Bell there
anynore to do his devilish deeds and with the noney that
the council sends over there, that nobody on the
Commi ssi on knows about. No Comm ssi oner knows what

happens to all the noney. You still don't have a Board
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attorney, and | know why, and | clearly understand why

now. Lawrence Akbar, what | told you was true,

MR ROB BROMN: Ms. Brenda Hill.

M5. HILL: Hello? Can you hear ne?

COW SSI ONER DAVI S: Yes.

M5. HILL: Yes. | appreciate the fact that you al
wanted to vote Police Chief Wites team And, but 1'd
i ke to know why sonme of the Conm ssioners did not want a
few of the officers pronoted. | think that the public has
a right to know whether these folks are fit for duty, but
al so Chief Wiite needs all the support around himthat he
can because Lord knows Detroit is crine capital, and he's
going to need it. Also, we didn't have to listen to
Berni ce week after week after week and her disgust for
how ot her Police Comm ssioners, are treated. Well, her
| ack of disgust is a big problem And so, you know, her
t houghts are disgusting as well, and we nust hear her
week after week after week. So it goes both ways. Don't
think that it's okay. Also, I'd like to know that | had
an issue this week and First Assistant Chief Bettison was
tinely in responding and giving the information that was
needed. So | thank himand | thank all the other officers
that were involved if any, were involved as well. And
again we need to get rid of facial recognition. It's the

nunber one threat to Negros anywhere in this country.
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MR. ROB BROMWN: Ms. Francis Wthers. M. Chair, 'l
go to your next three speakers. Mss Vanessa, Brian, M.

M chell e George and Ms. Joy. Ms. Brian?

M5. BRI AN: Good afternoon. Honorable Comm ssioners,
staff, and officers. I"'ma lifelong resident of the City
of Detroit. And | just like to say that the procedure
used approve today's pronotion, however, qualified these
i ndi vidual s are, or are not, lends itself to the
accusations of railroading these individual officers as
t hough there's sonmething in soneone's CV that you don't
wish to make public. You are a civilian body, yet you
behave as though you're a rubber stanp for the police
department's agenda, and the public's. This does not
engender confidence that either this body or the
departnment has the public interests, and it hurts.

Whet her or not that your intention expedi ence at the
expense of correctness and the public trust is not a good
thing. |I'mdismayed by your behavior in this and several
ot her actions that you' ve taken in recent nonths. | yield
ny tinme. Thank you very nuch for your ear

MR. ROB BROMN: Ms. M chelle Ceorge.

GEORCGE: Yes. Can you hear ne, M. Brown?
ROB BROMN: Yes.

5 2 B

GEORGE: To Chairman Bell and to this Honorabl e
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Board. | wanted to comment - |I'mgoing to watch ny tine.
First of all, thank you, Comm ssioner Holley for Sunday.
Thank you so nuch for that very beautiful service, and
with the former Mayor, | wanted to tal k about what
Conm ssi oner Burch was saying. Chair Bell, | can't speak
for her, but there is a concern, not saying two white

of ficers cannot drive, but she's bringing a point that
there are so many articles out there. The evol ving
strategy of police, a mnority view of opposite justice,
policing different racial groups in the United States,
how raci al segregation and policing intersect in America.
So she's just bringing up a point. It's just that soneone
needs to answer her. And, you know, it's a way to answer
her with that. There are issues or whatever, but it's not
saying two white officers you know, not driving a
comuni ty, but she needs to know t hat.

M5. GEORCE: And |'m hopi ng sonebody will respond to
her because there are many articles doing that study. And
also in terns of giving police nore noney, | was on the
call today with the Ofice of Econom c Devel opnent. All
of these developers with all of these mllions of dollars
com ng through, | brought up the Detroit Police
Departnment that noney, even though they're getting a
di scount needs to go to our officers. So we are going to

be | ooking into that. And about the comment on the facial
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recognition, | hope this apartheid city, and |I'msorry.

Detroit is an apartheid city to the state is lifting up
overvi ewi ng our budget. The financial review comm ssion
that hopefully, we will get facial recognition one day in
the Gty of Detroit, even, | don't care if a billionaire
got canera. | don't care who got caneras. It's a raci st
system on bl ack people. So hopefully we will fight that
you got new justice departnment now. So hopefully, but I
just want the police officers to knowin Detroit, hold on
nore noney i s com ng.

COW SSI ONER BURCH: M. Bell, | would just like to
address that caller to say, thank you for clarifying what
| was trying to explain. Thank you, ma'am

MR. ROB BROMN: Ms. Joy?

MS. JOY: Can, can you hear ne?

MR. ROB BROMN: Yes.

M5. JOY: Ckay. Welcone to this Honorable Board. |'m
| ooking forward to the day when |I can see you all faces
because that's one of ny joys and |'mwant to say
sonet hi ng about Ms. Butler and the great conmmunity worKk.
And | have a coined phrase | have - just |like a good
nei ghbor DPD is there. And she said they were hel ping the
yout h, the wonen, and the young nen also, and all the
citizens and that department. And | thought, wow, that

great. Just like | knew that the DPD was all al ong and
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al so Comm ssioner Bell, | have some words that | think

are appropriate for yourself. Resiliency, order
di scretion, fairness, conciseness, direct, and
professionalism They all fit you very well. And | yield
ny tine.

MR. ROB BROMWN: M. Chairnman that was your | ast
speaker.

CHAlI RPERSON BELL: Thank you. For our | ast speaker,
t hank you for the public coments. At this tine a notion
w Il be entertained for the cl osed session.

VI CE- CHAI R HOLT: Through the Chair.

CHAlI RPERSON BELL: Yes nm' am

VICE-CHAIR HOLT: | nove that the Board neet in
cl osed session under section 8A of the Open Meetings Act
to hear conplaints or grievances brought by the UAW 212
agai nst a Board of Police Conm ssioner's staff nenber.
The staff nenber has requested a cl osed session pursuant
to section 8A of the Open Meetings Act MCL 15-2688A. A
two-third roll call vote is required.

CHAlI RPERSON BELL: Do | hear a second?

COW SSI ONER JONES: Second.

CHAlI RPERSON BELL: It's been properly noved and
second, a roll call vote. Vice-Chair Holt.

VI CE- CHAI R HOLT: Yes.

CHAl RPERSON BELL: District 1. District 2.
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COW SSI ONER BERNARD: Yes.

CHAI RPERSON BELL: District 3.

COW SSI ONER BURCH: Yes.

CHAI RPERSON BELL: District 4. Yes. District 5.
District 6.

COW SSI ONER CARTER:  Yes.

CHAI RPERSON BELL: District 7.

COW SSI ONER BURTON: M. Chairman, you didn't cal
District 5.

CHAI RPERSON BELL: District 7.

COW SSI ONER DAVI S:  Yes.

CHAI RPERSON BELL: Conmm ssi oner At-Large,
Conmi ssi oner Her nandez.

COW SSI ONER HERNANDEZ: Yes.

CHAI RPERSON BELL: Conm ssioner Jones.

COW SSI ONER JONES: Yes.

CHAI RPERSON BELL: Conmmi ssioner Holley. District 5.

COWM SSI ONER BURTON:  No.

CHAI RPERSON BELL: Thank you. Ms. Wite.

MRS. WHI TE: There were 8 Yes votes and 1 No vote.
The notion passed.

(Meeting Adjourned 5:53P.M
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STATE OF M CH GAN )

)
COUNTY OF WAYNE )
RECORDER S CERTI FI CATE AND NOTARI ZATI ON

|, Donal d Handysi de, Court Recorder, do
hereby certify that on June 17, 2021, at 2:57p.m,
did record the Detroit BOPC neeting, the sane being
| ater reduced to typewiting and that the foregoing
is a true and accurate transcription of said
el ectronic recording taken at such tinme and pl ace.

| further certify that | amnot related to
or enployed by any party of this cause or their

respective counsel

DONALD HANDYSI DE ( CER 1464)

Notary Public

My Conm ssion Expires: 5/6/2020
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