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M5. WHI TE: Good afternoon again and wel cone to the

Detroit Board of Comm ssioners neeting. And pl ease note
the followng rem nders for virtual neeting on Zoomus. A
nmessage regardi ng zoom policies: attendees do not need to
identify thenselves unless they would |ike to nmake a
coment. Attendees can phone in to the neeting and phone
nunbers will be masked by zoom

If attendees join in by conmputer without a zoom
account, they may be pronpted for a name and email. The
email is not visible to panelists or attendees. This is a
pronpt fromzoom not the city of Detroit. Additionally,
the emai|l address does not need to be your true email
address. It can be none@one.comor anything simlar wll
be fine for logging in.

A rem nder about the neeting forum As a rem nder,
pl ease adhere to the Board's Bylaws and zoom s policies
of using this forumappropriately. Failure to adhere to
the policies wll result in dismssal fromthe neeting.
Accessing zoom platforns requires adherence to al
pol i ci es.

Regar di ng BOPC contact information, for
adm ni stration please dial (313) 596-1830. O enmil the
board of conm ssioners at bopc@etroitM.gov. For
conpl ai nt investigations, please contact the office of

the chief investigator to file a non-crimnal conplaint.
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And the 24-hour conplaint line is: (313) 596-2499. The
fax nunmber is (313) 596-1831. And please visit the
board’ s website at detroitm . gov/BOPC.

Regar di ng BOPC i nformati on resources, the city’'s
website at detroitm .gov/BOPC you will be able to find
t he nmeeting cal endar m nutes, reports, presentations,
draft policy directives, video |inks and nmuch nore. Also
join the email list for weekly agendas. And you may
contact us at BOPC@etroitm.gov, or you may call (313)
596- 1830 and provide your enmil address to get the draft
agenda, distributed each Tuesday to over 360 people. You
may al so subscribe to GovDelivery where there are over
6, 800 peopl e now receive BOPC news alerts and draft
agendas. You may al so sign up on the Detroitm.gov
honepage for nore information. A so note the BOPC Zoom
|l ink and other information is also available on the
Board' s Facebook page.

Regar di ng public comments instructions, the virtual
meeting will use a forumfor public coments and you can
sign up on Snartsheet w thout an email address. The board
of police conm ssioners allows one hour from3:00 to 4:00
PMfor the public to request to speak during public
comments or oral conmunications on the agenda. To nake a
request w thout Smartsheet, neeting participants may use

the "raise hand" icon on the website, or they nmay press
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star nine (*9) on the tel ephone.

Regarding i nmportant rem nders for public coments.
Upon joining the neeting, participants will join the
nmeeting nuted. Please do not start your video unless
invited to do so by the host. Video, inmmges, or
unpr ot ect ed speech deened inappropriate by the Chair wll
result in your dismssal fromthe neeting. Remenber that
you may conplete the Smartsheet form Renmenber you nay
use the Zoom controls on your conputer screen to “raise
hand,” or you may dial star nine (*9) froma nobile
devi ce. You may use any one of these options by 4:00 PM
to be acknow edged for public coments.

And | astly each speaker will have two mnutes to
speak during public conmrents. The BOPC staff will
acknowl edge each speaker. We ask that you renain
respectful and professional and refrain fromviolating
the Board's Byl aws, zoonmis terns of services, and other
rel evant | aws and ordi nances, which are posted on all
meeting access foruns.

At this tine please silence your phones and ot her
background sounds to prevent interrupting the neeting.

Thank you and now Chairperson Bell.

CHAlI RPERSON BELL: Thank you, Ms. Wiite you know, Ms.
White read that script, every neeting that we have, and

keep in mnd, we try to set the tone by giving people
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direction. W just not speaking to the Board, we are

speaking to the audience and | want to rem nd you,

Commi ssioners that we just don't speak to the Board, we
speak to a wide variety of audiences that watches these
neeti ngs and al so DPD personnel who are watching these
neetings. So we had to be cogni zant of the terns of
certain remarks that we make, that this is a public
forum W're going to nove on to call the neeting to
order Chapl ain Stephen Adol ph. You have the floor sir,
for invocation.

CHAPLAI N ADCLPH: Good afternoon, everybody. If you
coul d bow your heads. Father, we thank you for this day,
for this is the day that the Lord hath nade and we wil|
rejoice and be glad in it. Thank you for this Detroit
Pol i ce Conm ssioners neeting. We thank you for our Chief
and the Departnent. Thank you for every Conm ssioner and
all who participate in this neeting today. W ask that
you w Il bless this neeting, give to every Conm ssi oner
w sdom and understandi ng to successfully deal wth every
I ssue concerning the Detroit Police Departnent and the
conmmunity, and the ability to achieve all goals and
proj ects successfully. Now we asked you to bl ess our
Conmmi ssioners and their famlies and all who participate
here today in Jesus' nane. Anmen. God bl ess you, all

COW SSI ONERS:  Anen.
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VI CE- CHAI R HCOLT: Thank you

CHAI RPERSON BELL: The next itemw || be the approval
of the agenda for May 20, 2021.

COW SSI ONER HOLLEY: So noved.

COW SSI ONER BERNARD: Seconded.

CHAlI RPERSON BELL: It's been probably noved and
support ed.

Di scussi on. Those aye.

COW SSI ONERS:  Aye.

CHAlI RPERSON BELL: Opposed. Motion carries. I'Il tell
you what, | think | need to back up a little bit don't 1I.
I'"mtrying to get to the core of this neeting. Let's try
the introduction. | apologize for that, starting with the
Vi ce-Chair.

VI CE- CHAI R HOLT: Good afternoon. Honorabl e Board of
Pol i ce Conmi ssioners. Good afternoon to the citizens of
the Gty of Detroit, as well as the nen and wonen and
blue. Yes, | am Vice-Chair Annie Holt, Conm ssioner At-
Lar ge.

CHAI RPERSON BELL: And next would be District 1
District 2.

COW SSI ONER BERNARD: Good afternoon, everyone.
Attorney Linda Bernard representing District 2. It's a
beauti ful day.

CHAlI RPERSON BELL: District 3.
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COW SSI ONER BURCH: Good afternoon, everyone. To
Chair, Bell and to the Honorable Chief Craig. Good to see
you and everybody out there in Detroit land. This is
Conm ssioner Shirley Burch of District 3.

CHAlI RPERSON BELL: District 4, Wllie Bell, your
chair for the neeting and for the Board. D strict 5.
District 6.

COW SSI ONER CARTER: Good afternoon, everyone. Lisa
Carter, District 6.

CHAlI RPERSON BELL: Thank you, District 7.

COW SSI ONER DAVI S: Good afternoon everyone. This is
Pol i ce Conmi ssioner, WIlliamDavis, District 7. Love
where you live, |ove where you work, |ove where you play
t oo. Conm ssioner Brown is on the |ine too.

CHAlI RPERSON BELL: District 1.

COW SSI ONER BROWN:  Thank you, Conm ssioner Davis,
Chair Bell. Good afternoon, citizens of Detroit. This is
Conmi ssi oner Darryl Brown.

CHAI RPERSON BELL: Thank you. Conmi ssioner At-|arge
Commi ssi oner Her nandez.

COW SSI ONER HERNANDEZ: Good afternoon. Jesus
Her nandez, At-Large.

CHAlI RPERSON BELL: Conm ssi oner Jones.

COW SSI ONER JONES: Good afternoon, everyone,

especially to retiring Chief James Craig, his executive
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staff and all of our community partners that | know are
in the meeting. |I'm Conm ssioner Martin L Jones, At-
Lar ge.

CHAlI RPERSON BELL: Thank you. Conm ssioner Hol |l ey.

COW SSI ONER HOLLEY: Thank you very much. Good
afternoon, | am present and accounted for.

CHAlI RPERSON BELL: Thank you. Now we get back to the
agenda. It's been properly nmoved and supported. That
thing Ms. Wite has. D scussion. Those in favor.

COWMM SSI ONERS:  Aye. Aye.

CHAlI RPERSON BELL: Those opposed. Thank you. The next
itemis the approval of Mnutes for May 13th. Are there
any additions or corrections to the M nutes?

COW SSI ONER HOLLEY: So nove.

COW SSI ONER BERNARD: Second.

CHAlI RPERSON BELL: I1t's been properly noved and
supported. Those in favor.

COW SSI ONERS:  Aye.

CHAlI RPERSON BELL: Those opposed. Motion carries.
Thank you. Ms. White introduction to the Board staff,
pl ease.

MRS. WHI TE: Yes. Through the Chair, the Departnent
of I nnovation and Technology is nonitoring the Board
meeting today and our court reporter is M. Don

Handysi de. The follow ng Board staff nenbers are in
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attendance today, M. Robert Brown, Adm nistrative
Specialist, Ms. Theresa Bl ossom Community Rel ations
Coordi nator, Ms. Jonya Underwood, Adm nistrative

Assi stant, Investigator, Tiffany Stewart, Director
Katrina Patillo, Director of Police Personnel, Assistant
Cor poration Counsel Ericka Savage Witley, Interim Chief
| nvesti gator Law ence Akbar, Supervising Investigator
Ansl ey Crommel |, Acting, Supervising Investigator LiSonya
Sl oan, Acting, Supervising Investigator Rosalia Mdrigal,
Senior Investigator Adella Rivera, and al so Investigator
Dani el Callaway, Investigator Roslyn Banks, Investigator
Caroline Nichols, Investigator G ana Carter, |nvestigator
Markita Stanton, Investigator Ana (Audio distortion)and
al so, Ms. Angela Cox are all in attendance today. Thank
you.

CHAI RPERSON BELL: Thank you. Assistant Chi ef
Bettison representing Chief Craig.

COW SSI ONER HOLLEY: The Chief is here, M. CHAIR

VI CE- CHAI R HOLT: The Chief is in the house.

CH EF CRAIG How are you doing? | amhere. | just
cane on to say sone closing remarks and | will pass it
off to ny esteened col |l eague at the appropriate tine to
conplete the neeting. So thank you.

CHAlI RPERSON BELL: Thank you. Good to see you Chief.

CH EF CRAIG You too. Thanks.
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CHAlI RPERSON BELL: Ms. Wiite, can you assist AC
Bettison. Introduction, DPD

MRS. WHI TE: Yes. Through the Chair, the foll ow ng
DPD nenbers and executives are in attendance today and
| ooking at the attendees' list, | see Captain Aric
Tosqui, Captain Derek May, Captain Lena Ladell Director,
Chri stopher Graveline Commander Kyra Joy Hope, DPQA,
Vice President, Ron Thomas, Sergeant Felicia Jewel,

Ser geant Gmnendol yn St okes, Lieutenant Janes Col es,

Li eut enant Sharon McC ure, Lieutenant Mark Young,

Presi dent of the LSA Association, Director Reid Branche-
W son, Sergeant G en Anderson, Captain Tanya Leonard
Glbert. And that is all that | see on the attendees
list. Thank you.

CHAI RPERSON BELL: Thank you, Ms. Wite. Do we have
any elected officials or representative elected
officials?

MRS. WHI TE: Yes. Through the Chair, Ms. Marie
Overall of State Representative Tyrone Carter's Ofice.
' ve just indicated Lieutenant Mark Young, President of
the LSA and al so Conmunity Advisory Chair. Scotty Bowran
are in attendance today. Thank you.

CHAI RPERSON BELL: Wl cone. Thank you, Ms. Wiite. W
nove on to ny report. | will try ny best to be brief, but

there are several itens that we need to lift up, not just
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for the Board, but also for the conmunity. And also for

DPD in renmenbrance of the unveiling cerenony falling
officer, Captain, Jonathan Parnell, Corporate Wall ace
Johnson and Police Oficer Ben Hacker the Board, thank
each nenber for their service and recognize that in their
line of duty our heroes sonetinmes make the ultimte
sacrifice. The Board thanks the Departnment for your
service and continue to extend prayer and support to
Chief Craig, to the Departnment and fam lies of Captain
Parnell and O ficers Johnson and O ficer Hacker. Thank
you. May CGod continue to bless them

CHAlI RPERSON BELL: A couple of points. On this past
Monday, the Mayor announced that a new interim Police
Chief Janes E. Wiite effective June 1st, 2021. A
Conmi ssioners were in attendance with the exception of
Vice-Chair Holt and Conm ssioner Burch due to preschedul e
obligation. The full Board is supportive of the Mayor to
decision to extend congratulations to InterimPolice,
Chi ef Janes Wiite. W also extend best w shes and support
to the departnment for its continued success. During the
press conference, we announced that Assistant Chief
Betti son woul d be pronoted to the rank of First Assistant
Chief. W congratul ate Assistant Chief Bettison on his
recent pronotion effective June 1st and continued best

W shes.
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CHAI RPERSON BELL: W initially planned to read the
Resol uti on highlighting and thanking First Assistant
Chi ef Senate, First Assistant Chief Lashinda Stair for
her | eadership and service. | wll conplete this itemon
June 3rd, due to scheduling acconmodation. W also had a
Resol uti on thanki ng and honoring Chief Craig, for
| eader shi p, service, and commitnment to the Gty of
Detroit and the Departnent. Thank you all for your
servi ce and dedi cation of |eadership. On today's agenda,
we received an update fromthe Mayor, Deputy Chi ef
Financial Oficer, Chief Recruitnent O ficer Boysie
Jackson regarding the status of this executive search
firmprocess for selection of candidates for Chief Police
presented to the Board. W will have the Chief report,
Chief Craig's here, and | guess AC Bettison is going to
give a certain part of it. W have a presentation from
the disciplinary adm nistration, fromthe Departnent of
Adm ni stration operating around the use of force report
for one. Under new business, we wll hold interviews for
the contract position of a parlianentarian. The interview
w Il not |ast [onger than 15 m nutes each. W have a
cl osed session scheduled for us to receive and di scuss
personnel itens.

CHAlI RPERSON BELL: Last week on public comments,

there were inappropriate coments remarks nmade about a
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Conm ssi oner on this Board was di srespectful to the
Conmm ssion on this Board, and all neeting attendance.
This unprotected speech wll not be tolerated during the
Board neeting and the person who utilize this | anguage
will be renmoved fromthe neeting. A rem nder that wvul gar
comments are inappropriate results in the speaker being
cut off. The Chair also ordered that he be renoved from
the neeting. | just want to thank Vice-Chair Holt for
wei ghing in on that. And also Martin Jones for weighing
in on that issue. | could say a whole ot nore in
reference to what transpired, but if you all know what
transpired and it was just totally inappropriate remarks
for any setting, any setting it was inappropriate. The
| aw departmment, hearing opinion regarding the Board
recourse when a neeting participant continues to violate
the rules of conduct. Thank you for your attention and
cooperation. That is nmy report Comm ssioners. W nove on
now to

VI CE- CHAI R HOLT: Through the Chair.

CHAI RPERSON BELL: Yes ma' am

VICE-CHAIR HOLT: 1'd like to nmake an announcenent
regarding the fact that Conm ssioner Burton is nowin the
meeti ng.

CHAlI RPERSON BELL: Thank you. W nove on to the next

item M. Wiite. That woul d be the Deputy Chief Financial
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Oficer, Chief Boysie Jackson.

MRS. WHITE: M. Jackson is on the line and his
m crophone shoul d be enabl ed. Thank you.

DEPUTY CFO JACKSON. Good afternoon to all of you the
Board of Police Conm ssioners today and other guests. To
Chi ef Janes Craig. Hey man, this has been great working
with you. You and I both cane in 2013. To the Interim
Chi ef congratul ations there. To all of you, many of you I
know, and | just wanted to spend a quick few m nutes and
tell you about the process that we've outlined. So we
have four conpanies that we've | ooked at in doing the
executive search, and I'mgoing to quickly run through
t hose. And then Chairman Bell, |1'mgoing to make a
recomrendation in ternms of going forward and why. W
| ooked at Korn Ferry, which is one of the |argest
executive search firms out of LA They have 111 offices
in 53 countries. We | ooked at Baker Tillie out of
Chi cago. And nost recently we | ooked at a mnority femal e
firmin Detroit called JMs Connect that canme in to us
t oday.

DEPUTY CFO JACKSON: And then lastly, we |ooked at TJ
Adans Conpany who is a corporate office in, is in
Sout hfield, but they have three offices in Detroit
primarily the Catholic charities building, which is on
8642 Wodward. So Korn Ferry, Baker Tillie, their cost
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was 110, 000 bucks to do the search, their retained

agency. And whet her we choose a candi date they choose or
not, we still have to pay the dollars. TJ Adans is
$63,500. And again, all of these conpanies are based on a
certain percentage anywhere from 30 to 40% of the salary.
But essentially |I'm asking the Board of Police
Commi ssi oners and obvi ously, the Mayor is okay, wth what
|*'mrecomendi ng. But we want to nake sure that the
border police Conmm ssioner is okay with my continuing
going forward with the search and our water in it to Tom
Adans Conpany, TJ Adans.

DEPUTY CFO JACKSON: |'m aware that Jessica Taylor is
one of the people there, but she will be recusing herself
out of the search altogether and Tanya Bowran who has a
master's degree and a curriculum and instruction, and
al so has been working with Tom on executive searches over
the | ast several years. TJ Adans has a success rate of
98% conpri sing approxi mately 60 to 70% mnority and 30
sone percent majority. They are a retained firmand their
processes, which are nore attractive to ne is this Board
woul d get a nunber of resunmes fromthem They would go
out and interview maybe 20 to 30 people, but they would
bring forward to this Board sone resunes, a profile, a
perspective that shows what the 90-day plan would be if

that individual is to take this job. They would al so
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Interview the internal candidates that the Board of
Pol i ce Conm ssioners and the Mayor has as well.

DEPUTY CFO JACKSON: The Board will determ ne who
they want to interview on this shortlist that can be done
in one or two ways, zoomor in person. And the TJ Adans
will handle it accordingly. We'll put in a contract in
pl ace subject to this Board' s approval today with the
recommended conpany, TJ Adanms, they are a |local Detroit
conpany. (kay. they are a mnority conpany. And then they
have a | ot of credentials that | can talk to you all day
about. But |'ve submtted that information for this Board
to review. So |'m suggesting that we nove forward with
this conpany not only because they're cheaper $67,500
versus the $110,000 that the other two conpanies are
charging, but they have done sonme great searches and
they' ve got still good searches on their way.

DEPUTY CFO JACKSON: They did the police chief search
for the City of Inkster. They are currently doing the
deputy mayor search for the Gty of Pontiac, as well as
the director of HR for the Gty of Pontiac. And they have
already recently placed the deputy executive director for
a port authority last year in 2020, as well as the CFO
for the City of Pontiac in 2020. They are famliar with
goi ng out and searching for people like the chief of

police. Chief James Craig also was found using the sane
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agency and Chief Janes can speak to what he thinks of the

conpany, certainly as well. So Chairman Bell and the rest
of the Police Comm ssioners, | can talk to you all day
about the four conpanies. So | open it up for questions.
I f you approve it today ny plan is to get back to the
Mayor. We wi Il put an agreenment together early next week,
this conpany, so they can start. They believe that they
can have candidates to this Board in the next three to
four weeks for your review and determ nation on what you
want to do.

COW SSI ONER HOLLEY: M. Chairman.

CHAlI RPERSON BELL: Yes. | hear you've got sone static
somewher e.

VI CE-CHAIR HOLT: It appears to be coming from
Conmi ssi oner Brown. W're good now.

CHAlI RPERSON BELL: Conm ssioner Hol |l ey, go ahead.

COW SSI ONER HOLLEY: | like to nove the
recommendation from (Audio Distortion)

COW SSI ONER JONES: Support .

CHAlI RPERSON BELL: It's been properly noved and
supported to accept M. Jackson recomendation for TJ
Adans Conpany to do the search for the chief of police.

COW SSI ONER BURTON: To the Chair.

CHAI RPERSON BELL: Yes, sir. Discussion.

COW SSI ONER BURTON: | have questions for
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di scussi ons, you know, as far as, howis this list being?

How, was the list of these firnms created? Work criteria
were the candidate firns eval uated again and al so, for
M. Boysi e Jackson, can he provide the Board with a |i st
of all of the candidate firns that were | ooked at and
i st why each one of themwas not included in the final
|ist presented to the Board? In addition, I'd like to
notion all discussions on approving a search firmunti
the full Board has had the time to question
representatives fromeach one of the four firnms that M.
Boysi e mentioned earlier today.

CHAlI RPERSON BELL: Conm ssioner Burton, you
entertai ned several questions of concern. Wat is your
speci fic question? M. Jackson, do you understand what he
was trying to say?

MR JACKSON: Yes, let nme see if | can answer
Conmi ssi oner Burton's questions. If | didn't get it right
Commi ssi oner Burton, please rem nd ne. Nunber one, we
| ooked out at the major executive search firns that have
been doing the primary nunber of searches, not only in
the Gty of Detroit but other places. If you were to
Googl e today the best executive search firm we feel this
position is critical enough for a city as visible as the
City of Detroit and position as inportant as is, we get

the top conpanies. So Korn Ferry, Baker Tillie, and TJ
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Adans are big reputable conpanies. Secondly, Conm ssioner

Burton, we want it to stay as |ocal as we possibly could,
and certainly given this is a mnority conpany in the
City of Detroit area with the offices in Detroit, as well
as Southfield, we felt that was very good. Thirdly,
Conm ssioner Burton, if |I would, and by way, good
guestion. W wanted to make sure it's a conpany that's
not charging us way above the market rate. The rate has
been goi ng between 30 and 40% of the salary of the
i ndi vidual s. There are sone conpani es, and | can share
that with you, and | can send you a |ist of those that
have, you're tal king about the $110,000. They are
consi derably even nore expensive than that, okay. So the
cost was a big factor init, the conpany’s reputation is
a big factor. Have they ever done any business in the
City of Detroit? Are they famliar with a city, |like the
City of Detroit with the diversity and the ethnicity of a
City of Detroit that takes into consideration the
chal l enges that a police chief has and fearfully
Conmi ssi oner Burton even nore so there was a |ot of tine
spent on | ooking at the job specification for the police
chief ?

DEPUTY CFO JACKSON:. Ckay. Have they ever did a
search for a police chief before, or had it just been

executive search and recruiting secretaries or project
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managers? We wanted to make sure that the conpani es had

the bandw dth to be able to dig within and Conm ssi oner
also |l wll send you the job spec that was created that
drewin a lot of conparison with that. And then | think

|l astly for ne, it's the process that they were going to
use to be able to ook at it and the bandw dth, pulling

t oget her resunes and be able to do resunes and background
checks efficiently for all the people. They may interview
20 to 30 people, but bring back to this Board five, and
this board woul d get a chance and a total say-so.

DEPUTY CFO JACKSON: And | didn't want a conpany
that's mandating, hey, you have to go with the person
that we think is at the top. And these conpanies are
pretty open to that. The success rate is 98% Conm ssi oner
Burton that they have. 98% conprise, and again, of 60% of
their executive searches have been in a mnority area.

Not necessarily saying that we stipulate that in the job
spec but we wanted to make sure that the executive search
firmhad bandw dth on both sides of this and even nore
so, is it a person that we feel confident in, is the

| eader of this search or the |ead of this search
reputable? O are they known to be a shady shafty kind of
individual, or is it soneone that can stand the test with
any questions that they got fromdCty Council, the Myor,

or this Board? So, Conm ssioner Burton, I'mwlling to
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share any of that information as |'ve shown Ml ani e and
some of the others. | probably have nore information than
you want to see, but I'mwlling to send that to you, and
then you can look at it and assess certainly for
yourselves if that's the case, but | think we've got a --

COW SSI ONER BURCH: Chai r Bel |

COW SSI ONER BURTON: The Board's action you know

CHAlI RPERSON BELL: Conmi ssioner Burton, you do not
have the fl oor. You had your opportunity.

COW SSI ONER BURTON: | did put a notion out there
and it was seconded by Conm ssioner Davis.

CHAlI RPERSON BELL: Excuse ne.

VI CE- CHAI R HOLT: Conmi ssioner Davis is next Chair
Bel | .

CHAlI RPERSON BELL: Conm ssioner Davis, please be
patient. | nmean Conm ssioners, please be patient in this
process. M. Jackson gave a thorough response to the
questions. W don't have any other - we want to give
every Conmi ssioner if they have a question. Mwve on to
Commi ssi oner Davis, then Conmm ssioner Burch.

COW SSI ONER DAVI'S: Two qui ck things. One the
process. Are we still supposed to raise our hands and
t hen be recogni zed because | raised ny hands before

anybody el se, and of course, |I'mthe |ast person to speak
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as usual ? And al so,
VICE-CHAIR |'m sorry. Comm ssioner Davis. | didn't
see your hand.

COW SSIONER DAVIS: I'mjust trying to see what are
the rul es?

VI CE- CHAI R HOLT: kay, |'m |l ooking forward to the
virtual hand rai se. Thank you.

COW SSI ONER DAVI S: Al so, M. Jackson, | didn't
hear you quite say, is it going to be a national search
or what are the criteria for the search?

DEPUTY CFO JACKSON: Thank you, Conmi ssioner Davi s.
Yes, this is a national search

COMW SSI ONER DAVIS: That's it?

VI CE-CHAI R HOLT: | believe, | believe Conm ssioner
Burch. Conm ssioner Burch, Chair Bell

CHAlI RPERSON BELL: Yes, ma' am

COW SSI ONER BURCH: Commi ssi oner Bell to M.
Jackson. That's what | was trying to get clarity on this
fromthe Adans firm They are only going to do a
candi date search locally, and that's it; they're not
goi ng nati onwi de or statewide only local? That's ny
questi on.

DEPUTY CFO JACKSON: Comm ssioner Burch. | no
they're doing a national search and not just |ocal.

They're doing a national search. |'ve checked sonme of the
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pl acenents that they' ve done. What | shared with you al
today were just sone of the | ocal ones, because you're
famliar with sone of the cities but they have the
bandwi dth to do national searches as well.

COW SSI ONER BURCH: Okay. Part two. | just wanted
to know, this firm and through us not having an
opportunity to share the criteria we're | ooking for.
We're just waiting for themto share what they're | ooking
to achieve, but we don't have any input as to what we
wish to see. Is that going to go ahead of us, M.
Jackson?

DEPUTY CFO JACKSON: Comm ssioner Burch, this is
what | recommend. Cbviously, we put together job specs
that we're certainly willing to share with this Board of
Pol i ce Conm ssioners. The Mayor has seen it and several
others and that is what they will use as the basis of
doing the search. Ckay. If it's sonething in the job spec
that you feel is out of Iine then we need to make that
noted but the job,

VI CE- CHAI R HOLT: Conm ssioner Davis, you want to
nmut e?

DEPUTY CFO JACKSON: But Comm ssioner Burch the job
spec itself outline not only the background, the job
responsibility, but the qualifications that this Body and

the Mayor wanted in a chief of police. So that's what
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1 they will use.

2 CHAlI RPERSON BELL: Any ot her Conm ssi oner?

3 COW SSI ONER BURTON: M. Chairman, final thoughts,
4 pl ease.

5 VI CE- CHAIR HOLT: Yes, Chair Bell. Conm ssioner

6 Brown, please.

7 COW SSI ONER BROMWN:  Thanks Vi ce-Chair Holt, Chairman
8 Bell. Sir, I think you did a good job with getting these
9 conpanies together at a rather quick tine to bring in
10 infringenment for the Board. One of the things, ny

11  coll eagues point out that | would like to see too, is
12 what are the hiring criteria and why wasn't it shared
13 with this Board as it was with everyone el se outside of
14 this. And secondly, the nanes of the conpanies, can you
15 just repeat those for nme because one of them | thought
16 you naned that fermale firn®

17 DEPUTY CFO JACKSON: Yes. JMs Connect.

18 COW SSI ONER BROMN: Are they |ocal ?

19 DEPUTY CFO JACKSON: Yes, they are a | ocal conpany.
20 COW SSI ONER BROMN: I's that a mnority conpany?

21 DEPUTY CFO JACKSON. Yes, it's a mnority fenale-
22  owned conpany.

23 COW SSI ONER BROMN: Okay. And were they in a

24 bandw dt h of the fees that they were charging or anything

25 li ke that, the sane or |ess?
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DEPUTY CFO JACKSON. They were in bandwi dth, with the

fees between what the high conpanies had the Korn Ferry
and Baker and what TJA had. That disadvantage with them
and a good question, sir. The disadvantage with themis
they are a new conpany, New York Conpany and they haven't
had national visibility and bandw dth to do executive
sear ches.

COW SSI ONER BROMWN: Ckay, thank you, M. Jackson.

MR. JACKSON: No problemat all

COW SSI ONER BURTON: M. Chair.

VI CE- CHAI R HOLT: | believe Comm ssioner Bernard.

CHAlI RPERSON BELL: Conmi ssi oner Bernard.

COW SSI ONER BERNARD: Yes, real quick. Thank you for
an excellent report, and | agree with your
recommendation, but could you do us a favor and just send
us the job specs? And if any of us have any comments or
what ever that we'd like to share with you, we can just
send you an email and copy Mel anie, and she can copy it
to the whole Board if that's okay?

DEPUTY CFO JACKSON: That that would be great. And
think that it would be a great idea. So | will have the
j ob specs again sent to Melanie Wiite and to the
Chairman. So all of you please take a look at it.
Certainly, if you see sonething that needs to be added or

anended pl ease do so. Even if you have another outlining
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guestion that you want the executive search firmto

include in there we'll okay with that. So we just want to
make sure that this Board is okay with the candi dates,

but I think you wll all know and have a whol e series of
guestions. Keep in mnd, you wll be getting resunes and
the recommended list fromthis conpany. | forgot who the
conpany is at the noment, but regardless, this process
woul d include a resune.

DEPUTY CFO JACKSON: It would include the candidate's
profile. These are internal candidates and external. It
woul d include that 90-day plan and it will include other
specifics in terns of what they would do if they were the
chief of police for the Gty of Detroit that this council
will be able to interrogate. And secondly, as | stated in
the beginning if you want to do it zoomor in-person with
t he executive search conpanies, that's certainly
permssible. O if you all see the resumes on the zoom
you don't feel that the individuals need to conme in and
sit in front of you. That is okay as well. So we |eft
this thing free-flowng so that you as a Board are
confortable with the process. Ckay. but Conm ssioner Liz,
| will definitely do that.

COW SSI ONER BURTON: Through the Chair. | did have a
final thought on that.

CHAlI RPERSON BELL: Excuse nme. You do not have the
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floor, sir. W're going to call for roll call vote.

COW SSI ONER BURCH: | put a notion to table this
di scussion until we, as a Board can interview those four
firnms that were reasonably just provided today in today's
meeting. You know we have a right to interview those
firms, M. Chairman for transparency. W are in the
oversi ght body of the Board.

CHAlI RPERSON BELL: Conmi ssi oner Burton you do not
have the floor. Sir, you do not have the fl oor.

COW SSI ONER BURTON: The process was not approved by
t hi s Board.

CHAlI RPERSON BELL: Sir, you do not have a floor.

CHAlI RPERSON BELL: Sir, if you do not have the fl oor.
I f you continue to act in that manner, we wll not
definitely call on you in the future in this neeting. The
notion on the floor.

COW SSI ONER BURTON: This whole neeting is
preposterous, M. Chairman, including you, sir.

CHAI RPERSON BELL: You do not have the floor, sir.
This is about the third or fourth warning.

CHAI RPERSON BELL: | would ask the Board to
COW SSI ONER BURTON: | put a notion out there,
previous to table this discussion until we can interview

t hose four neetings, M. Chairman.

CHAlI RPERSON BELL: You do not have the fl oor.
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COWM SSI ONER BURTON: You are abusing your power and

authority as Chair.

CHAI RPERSON BELL: Board what is your pleasure?

VI CE- CHAI R HOLT: Point of order. Point of order.

CHAI RPERSON BELL: GCkay.

COW SSI ONER HOLLEY: Di scussi on.

CHAI RPERSON BELL: The question shoul d have been
called for. Thank you Commi ssioner Holley. Vice-Chair
Hol t .

VI CE- CHAI R HOLT: Yes.

CHAI RPERSON BELL: District 1.

COW SSI ONER BROWN:  Yes.

CHAI RPERSON BELL: District 2.

COWM SSI ONER BERNARD: M. Chairnman, we're voting on
t he recommendation, correct of TJ Adans?

CHAI RPERSON BELL: Yes. ma'am

COWM SSI ONER BERNARD: The answer is yes.

CHAI RPERSON BELL: District 3.

COW SSI ONER BURCH:  Yes.

CHAI RPERSON BELL: Thank you. District 4. Yes.
District 5.

COW SSI ONER BURTON:  No.

CHAI RPERSON BELL: District 6.

COW SSI ONER CARTER:  Yes.

CHAI RPERSON BELL: District 7.
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COW SSI ONER DAVI S: Yes.

CHAlI RPERSON BELL: Thank you. At-Large Conm ssioner
Her nandez.

COW SSI ONER HERNANDEZ: Yes.

CHAI RPERSON BELL: Conm ssi oner Jones.

COW SSI ONER JONES:  Yes.

CHAI RPERSON BELL: Conmi ssioner Hol | ey.

COW SSI ONER HOLLEY: Yes.

CHAI RPERSON BELL: M. Wite

MRS. WHI TE: Chair, there were 10 Yes votes and 1 No
vote. The notion passed.

CHAI RPERSON BELL: Thank you Conm ssioners and thank
M. Jackson for a very thorough process. W | ooking
forward to the information that you are going to share
with us. | want to say to the Board, | do not see the
i nformation, no other staff seen that information. So
we're | ooking forward. | know you're shaki ng your head,
but that is the bottomline, Comm ssioner Davis. Thank
you.

DEPUTY CFO JACKSON: Ckay. M. Chair | will have this
post-haste to your office so that it can be shared with
everyone el se.

CHAlI RPERSON BELL: Ckay, sir, outstanding. W're
| ooking forward to engaging in this process. | know the

Mayor pointed you to be a | ead person because of your
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expertise and we appreciate you.

DEPUTY CFO JACKSON: Thank you. | appreciate it.

VI CE- CHAIR HOLT: For sone reason, |I'msorry, sir.
Conm ssi oner Davis has is hand-waving. Now he has a
virtual hand.

CHAI RPERSON BELL: Conmi ssi oner Davi s.

COW SSI ONER DAVIS: Sorry. | wasn't saying | didn't
believe that you didn't see it. I"'mjust saying that in
the future, we all should have a copy of any resume, you
know, job specs for anything that we are voting on. That
woul d be the prudent and the nost appropriate way to do
it.

CHAlI RPERSON BELL: Duly noted. This is a new process
dealing with this process, but we will nake a note of
that and then do better in the future. Thank you. W nove
on to the next item which would be - you already heard
that we not going to conductor a Resolution for First
Assistant Chief Stair. W would do that a couple of weeks
fromnow Chief Craig.

CH EF CRAIG Yes, M. Chair.

CHAI RPERSON BELL: | want to say, Chief Craig, this
I's your |ast opportunity. W are not going to be neeting
next week. And | just want to say, | appreciate your
work. |'ve been working with you since 2014. It's been

out standi ng, chair on four different occasions [35:20
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I naudi bl e] nmenbers in that tineframe we have had our

I ssues, but | think overall we resolved those concerns to
make sure that we represent in the best interest of DPD
and the City of Detroit. | know you a lifelong comm tnent
to being raised in the City of Detroit and | won't hold
It against you that you graduated from 35:41 inaudi bl e].
You have the floor, sir.

CH EF CRAIG Thank you, Chairnman Bell. And Honorabl e
Board, it really has been a pleasure to go full circle.
want to thank all of you for your support. And as Chair
Bell indicated we didn't always agree. But | think when
we didn't agree, it was done in a very civil way, and |
think a ot can be said. Qur country is divided, our
State's divided. Sonetines our city, sonetines this Board
Is divided, but the one thing that I wll say is when |
got appointed in 2013, | canme here on a m ssion as
soneone who strongly believed and enbraced servant
| eadership. But nore inportantly, as someone who | ed by
exanple, it's no secret that this departnment prior to ny
appoi ntment was rocked by scandal s. Scandal after
scandal . You had, | don't know how many chiefs and you
know, it's funny how sonme, you know, act |ike none of
this existed, all you have to do is talk to the nmen and
wonen in the Detroit Police Departnment. They know about

the then, and they certainly know about the now. And so
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" m hunbl ed by that. Al so, | hope the Board respects the
fact that during nmy tenure, | remain transparent because
| know it was inportant to be transparent because that's
really the key, the key to building trust in our
community. Very, very inportant point. | want to give a
strong acknow edgnent to ny executive in conmand team
sone of the best in this country. It's no secret. Many
have been tapped to becone chiefs in different cities,
starting with Dallas, Southfield, and Ann Arbor. Oh yes,
M chigan State Police, Baltinore, and right now we have
one chief officer who was a finalist in the Gty of

Col unbus.

CHEF CRAIG | think it's inportant for ne to bring
that out. I've said in nmy remarks of when | announced ny
retirement, that we have sonme of the best of the best.
That generally hasn't been a chief nowin three cities,
haven't been in several processes when a police
departnment is broken, the common thing to do is go
outside. | can tell you while we're not perfect, we're
absol utely not broken. The talent is right here in this
departnment. | want to thank ny colleagues fromall of the
unions. Certainly DPOA. | know Ron is on LSA, Mrk Young,
who have been great partners. W haven't always agreed,
but we've always been civil and this should be a | esson.

That's the problemtoday in so many circles, the | ack of
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civility and the shamef ul

CH EF CRAIG | have to tell you, |I've talked to so

many of our residents, and they conplain, and Chair Bel

| commend you. | know you have a very difficult task many
times in that seat. |'ve been a chairman of boards. |
understand the challenge. I'"mgoing to m ss nother

Berni ce though. And I don't know if she's on the |ine.

She used to call ny office when | would do a press and it

was snowi ng and cold and she would call l|ike, she's ny
nmonmma, and said, where's your hat. | want to al so thank
the Board for your support. | nean, really, even though

we don't always everything, let's talk about pronotion. |
don't think there's one pronotion, especially when we're
tal ki ng about conmand at the executive level, | don't
think there's been one that you disagreed with ne on. And
for that, you say, what now?

CH EF CRAIG So |'m deeply, deeply grateful for
that. | know we've introduced a controversial policy. W
wor ked as partners. |'mthinking right now, facial
recognition, a nodel policy for any place around the
country. So I'mgoing to close on this note. If anybody
has any questions |I'l|l entertain, but | just want to say,
| also appreciate as you open your neetings and you
provi de vocal support for the safety of the nen and wonen

who serve and face danger every single day. | know it
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wel | . Many of you have attended press conferences with ne

to denounce the aggression, that's fromlarger officers.
| appl aud you because in nmany circles today it's not very

popul ar to always stand up and support our police

officers. |I've been unapol ogetic in supporting nen and
wonen. |' m unapol ogetic when | criticized other elenents
of our crimnal justice system Yes, |'ve criticized some
j udges.

CH EF CRAIG |'ve criticized the prosecutor's office
at tines. It was always done, not to glory seek, but do
it because it was the right thing to do. Police are just
one part of it, but this departnent does it well. And
when we nmake a m stake, when we're wong, | own it, and
I'mtransparent with it. And every officer in this
department knows that. | want to also give a shout-out to
our civilian nenbers who just do a phenonenal job. They
too are on the front lines. As | tell you this, | think
about our dispatchers and our 911 call takers and the
heroic job that they do each and every day. So with that,
| know there is a lot, | could say, but | just want to
| eave on yes, |I'ma servant |eader. Yes. | strongly
believe what is nost inportant is |eading by exanple,
because one thing I will point to over eight years, there
was not one scandal involving this chief of police. Not

one, because | came here commtted to | ead these nen and
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wonen. | was commtted to serve the people of Detroit.

And | hope that as | transitioned out that you all would
agree with me. So God bl ess each and every one of you and
| open it up for any questions you m ght have. Just don't
ask me what ny next plans are.

CHAlI RPERSON BELL: Conmm ssioners you have the
opportunity to nmake sone brief remarks, brief remarks,
pl ease. You have an opportunity now?

COW SSI ONER JONES: Through the Chair.

CHAI RPERSON BELL: Yes, sir.

COW SSI ONER JONES: | just want to just briefly
express to Chief Craig that it has certainly had a
pl easure working with you. |I'mone of the appreciators of
the | eadership that you displayed and your executive team
you know. First Assistant Chief Bettison, |'ve worked
pretty closely with himover the years. And he has had an
excel l ent opportunity to be a student of your policies
and how you handl e the things that have cone before.
just want to tell you, thank you good luck in any
endeavor that you take on and |'mpretty sure you'll do
well in whatever you decide to do for yourself after
this. So we thank you for your service.

CH EF CRAI G Thank you so nuch, Conmm ssioner Martin
| really appreciate that.

VI CE- CHAI R HOLT: Conmm ssi oner Brown.
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COW SSI ONER BROWN:  Thank you, Vice-Chair Holt.
Chief Craig, it's certainly been an honor to really work
with you and get to know you. | know we've seen each
other at the nmeetings, in the streets, or whatever, but |
just commend you the way a | ot of the things were
handl ed, especially with a few of the shootings that we
were very transparent with the information and it quelled
a lot of stuff. It kept a lot of things down and | just
want to conmend you and your teamthat you |lead, for the
work that you've done here in the City of Detroit, and
don't be a stranger, | think | still have the sane
personal cell nunber.

CH EF CRAIG kay. Well, thank you, Comm ssioner
Brown, and best to you in your future pursuits as well.

COW SSI ONER BERNARD: Chief Craig, | still renmenber
meeting you and Raynond's birthday party in LA You were
as closest friends, | renenber it |ike yesterday and |
know | forget everybody, but | couldn't get you. It was a
real pleasure for nme to work with you and see you again
here as Chief in Detroit. And 1'd like to conplinent you
in the sane way, |I'mgoing to tell you what | told the
Mayor when he told ne that you were resigning and so
forth. And what |'ve told other people. You and ne, In ny
opi nion, have the sanme skillset. First of all, I'mlike

you, | lead as a servant |eader fromthe bottom up, not
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fromthe top-down because that's the only way you get the
best ideas. The best ideas do not trickle down, they
percol ate up, but you have to have an environnent for
that. And you are very, very good at creating that

envi ronnment .

COW SSI ONER BERNARD: | al ways say that a general is
no better than her lieutenants or his lieutenants. And
what you' ve done is you' ve created an infrastructure, a
frontline, if you will, of lieutenants that are very,
very effective and very, very good at what they do. So
they all fire sinultaneously just |ike an engine with
eight pistons. It's just automati c because they're
really, really good at what they do. So | want to
congratul ate you on your |eadership ability and on your
admnistrative ability. It is exceptional and you've been
trained all over the country as | have. So | recognize
it. | applaud you for it, and for your directness. And as
you said earlier your transparency. You can count on ne
anywhere, any tine of day or night, it doesn't matter.
You need ne, call nme and I'lI|l be happy to block for you.
|'mpretty good at that. So, take care. | |ove you nuch.
God bl ess you.

CH EF CRAIG God bless you. | |love you nuch And
m ght need you to do sone bl ocki ng.

VI CE- CHAI R HOLT: Conmm ssi oner Burton.
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COW SSI ONER BURTON: Yes. | just want to say to the

Chief, it's been a pleasure working side-by-side wth you
t hese past eight years. You are the first Chief to step
out and address the nental health crisis right here in
the Gty of Detroit. | |look at you as one of our nost
premer |leading Chiefs here in Anerica. | know we didn't
agree on everything, but we did agree on a nunber of
things. And you know, this city is in better hands
because we had the right Chief at the right tinme when you
decided to take that position. And so | say that you have
wor | d-cl ass comunication skills. That's going to go very
far and I wi sh you the best in your next endeavors. And
you definitely have support here.

CH EF CRAIG Well, | appreciate that

VI CE- CHAI R HOLT: Conmi ssi oner Hernandez.

COW SSI ONER BURCH: Wl |, you don't see ny hand,

evidently.

CH EF CRAIG Through the Chair. | just want to say,
Commi ssi oner Burton. | so appreciate your kind words and
do know what ever ny next step will be, I"'mgoing to
still, and always advocate for nental health because

there is a crisis. And it's two things that I'"mgoing to
continue. | tal ked about the support for the good police
officers to do their heroic job, but also the nental

health crisis. It has not been addressed properly, but
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that's certainly something I"'mcommtted to. And you and
| are certain wll talk nore about it in the com ng
weeks.

COW SSI ONER BURTON: Thank you [47:54 i naudi bl e].
Thank you, Chief.

VI CE- CHAI R HOLT: Conmi ssi oner Hernandez.

COW SSI ONER HERNANDEZ: Chief, just a very brief
t hank you for your comm tnment and your dedication to the
city. Wien you and I nmet with your executive team you
made it very clear. W talked a | ot about transparency
and integrity, and I think that I'mconfident in saying
that you have |l ed that way, and you' ve laid the
foundation for lots of great workings that are going to
help this conmunity ultimtely. So thank you and, and
Godspeed on everything you do.

CH EF CRAIG And thank you, God, bless you,
Conmi ssi oner Hernandez. | appreciate your |eadership.
Thank you.

VI CE- CHAI R HOLT: | believe Conm ssioner Burch.

COW SSI ONER BURCH: Thank you, Ms. Anni e.

VI CE- CHAIR HOLT: Yes. Ma'am

COW SSI ONER BURCH: Yes. Thank you so nuch. Chi ef
Craig.

CH EF CRAI G Yes.

COW SSI ONER BURCH: |'ve been know ng you what ? Four
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years, right?

CH EF CRAIG No, eight.

COW SSI ONER BURCH: No. Eight. No. Ckay. Now, one
t hi ng about the chief and ne, we always had good | aughs.
And what you're going to renenber, sir is that you have
many photos that |'ve taken throughout ny tenure with the
Board. | always had that camera ready. So |'m sure you're
going to take those pictures with you. And you're going
to |l ook at them and | augh back and pick up the wonderful
things we did. But one thing about Chief Craig, he
accepts constructive criticism because he knows |'l| say
it, and then he'll get on the air and say, Conm ssioner
Burch, we took care of you with traffic O ficer Robbins
or whatever, but he always nmet the needs of the
conplaints that | had about crinme. | thank you for that.
And the last thing | want to say to you, sir, is that
wherever you go, you take Christ with you, and guess
what? You will be fine. I will keep you in prayer. And
t hank you for endorsing | ove where you |live and you're
going to see those words extend all over the world. Like
| said, God bless you and just trust in the Lord.

CH EF CRAIG Thank you. And | do, and God bl ess you
as well. Comm ssioner Burch. Thank you.

COW SSI ONER BURCH: Thank you, sir.

VI CE- CHAI R HOLT: Conm ssi oner Davi s.
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COW SSI ONER DAVI S: Chief, | like to say,
congratul ations. | hope you enjoy a nice long fruitful
retirenment, and as you know, | know sone of your famly
menbers, and | wi sh you well in alnost everything you do.

CH EF CRAIG Thank you so nuch. Thank you

COW SSI ONER HOLLEY: M. Chairman.

CHAI RPERSON BELL: Yes, sir.

COW SSI ONER HOLLEY: Who's next Annie, who's next?

VICE-CHAIR. Ch, you can go Conm ssioner Holley. You
know, |I'mnot going to say anything.

COW SSI ONER HOLLEY: Thank you so nmuch. Thank you
fromthe citizens of Detroit. W thank you. One of the
things that | think you will also recognize is that not
only do we have a good police departnment, but your
| eader shi p, but we've got a good comunity here. This
community is par excellent. And sonetinmes | think we get
|l ost in the | eadership. W fail to understand this city
I's sonething special. And | think you recognize that and
you put it in like a perfect world, but Detroit is
sonet hi ng special than any other city in this country. |
just want to thank you on behalf of all the citizens of
Detroit.

CH EF CRAI G Thank you so nuch, Reverend Hol | ey.
appreci ate your | eadership and commtnent to service as

wel |, many years of commtnent. And so thank you.
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VI CE- CHAI R HOLT: Comm ssioner Carter, and then

Conm ssi oner Holt, please.

COW SSI ONER CARTER: Good afternoon, Chief. |I'm
going to be brief Chairman Bell. Chief, thank you for
everything that you' ve done for this city. Wen you first
started picking your executive team | thought to nyself,
| | ooked at sonme of them and sonme of themdidn't have a
lot of tinme and |I'm anmazed at how they grew in the
department and becane who they are. So | just like to say
that you've done a great job with your executive team and
also for the Gty of Detroit, and thank you for always
being willing to participate in the things that | have
goi ng on through Wayne State. Thank you for always com ng
when | ask you to conme and you're going to be m ssed, but
| understand that you must go on. So good luck with your
retirement and we're going to m ss you.

CH EF CRAIG Thank you so much, Conm ssioner Carter
| appreciate you appreciate your friendship, and also the

fact that you did expose ne to those young nmen annual ly.

And so | want you to know wherever | go, | will certainly
avail nyself. | just nmay have a different title. Thank
you.

COW SSI ONER CARTER: Thank you.
VI CE- CHAI R HOLT: Through the Chair.
CHAlI RPERSON BELL: Yes, mm'am
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VICE-CHAIR HOLT: 1'd i ke to extend a thank you on
behal f of ny granddaughters for Hart Plaza, two sumers
ago. | still cringe when | think of what could have
really been a horrible outturn as relates to the citizens
of Detroit who had their famly nenbers down at Hart
Plaza that summer. And also, I'd like to ask you if
you're going to share your graduation speech that you
gave at the last graduation cerenony. You prom se you
were going to send it to me or sonething.

CH EF CRAIG You' re going to take nmy words?

VICE-CHAIR HOLT: Yes. Yes. He did. | hate to say, he
did a phenonenal job because obviously he always does,
but that graduation speech, last tine really struck hone
to me. So, again, thank you for your |eadership, Chief
Craig.

CH EF CRAI G Thank you, Vice-Chair Holt.
appreci ate your |eadership and your commtnent to serve
as well. I"mgoing to mss all of you. This has been the
best time, these |ast eight years have been the best tine
in nmy 44 year career in policing. So | just want to say
t hank each and every one of you. And again, God bl ess
you.

CHAlI RPERSON BELL: Chief, you heard fromall the
Comm ssi oners, what their remarks and comments, | want to

cl ose out just by saying thank you. You know how | fee
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in reference to your |eadership. And it has been stated

about these Comm ssioners. This Body speaks to a
Resolution. So, I'll follow up communication with you in
that capacity. We'll be doing a Resolution in a couple of
weeks, but may God bl ess you and keep you safe and sound,
and also your famly. | know you have a great famly
here. So we're looking forward to interacting with you as
aretired Police Chief Janes Craig of the Detroit Police
Depart nent .

CH EF CRAIG kay. Absolutely. You all take care
now.

COW SSI ONER BERNARD: And when you go to LA tel
Maxi ne hello. | heard you.

CH EF CRAIG She doesn't really want to talk to ne.
That's true. Al right. You all take care now.

CHAI RPERSON BELL: Thank you, sir. W appreciate it.

CH EF CRAIG Bye- Bye.

CHAI RPERSON BELL: Ms. Wite can we have a brief
report fromAC Bettison on behalf of Chief Craig and DPD?

MRS. WHI TE: Yes, sir. Through the Chair, Assistant
Chief Bettison is preparing to enable his mcrophone.

ASSI STANT CHI EF BETTI SON: Through the Chair. Hello
to the Board and to everybody who is watching, and |
definitely promse to be brief. So I'll junp right into

It. So our critical officer's injured in the line of
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duty. There's been no change since |ast week's report. So

"1l nove on fromthat. Qur DPD coronavirus update, we
actual ly have 17 nenbers right now that have tested
positive, and we have a total of 27 nmenbers that are
quarantined. So those nunbers are not significant. And
we're able to continue functioning. In regards to our
police report on crine, it's in your package, but
hom ci des were 31% sexual assaults up 6% Aggravated
assaults, which includes the category of non-fatal
shootings up 36% non-fatal shootings in that sub-
category, we're up 52% Robberies down 31% carj acki ngs
up 18% Total part one violent crimes, 23% In the
category of property crinme, we're down in all categories.
So burglaries 34% |arcenies 24% notor vehicle theft 5%
So part one property crime 22% In our total part one
crime, when you average it with the violent part, one
crime takes us down 7% In regard to response tine
priority one we're averaging | ast week, 13 mnutes. And
for priority two, let ne see priority two response tines
| ast week was at 38 mnutes. And in regards to priority
three we right around 45 mnutes. As far as enforcenent
actions | ast week around our narcotic |ocations, around
pl aces where we know that they sell marijuana and ot her
drugs with our street enforcenent from Precincts, we had

a total of 108 CCWarrests and that neans carrying
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conceal ed weapons, individuals who didn't have a permt.

So we took 108 individuals off the street for carrying
illegal firearnmns.

ASSI STANT CHI EF BETTI SON: W had an additional 56
felony arrests in that category, 45 m sdeneanor arrests,
took a total of 123 handguns off the streets, a total of
ei ght | ong guns. W conducted in those areas 2,228
traffic stops. W inpounded 265 vehicles. W recover 18
vehi cl es, issued, you know, traffic is a major concern,
2,580 traffic tickets. And we executed 6 search warrants
of narcotic |locations, specifically illegal [58:53
I naudi bl e] operations. Drag racing, drifting, we're still
standing that up and continue to do enforcenent and
utilize our Airship, our helicopter as well. |I'mgetting
positive feedback fromcitizens in the comunity saying
that they' re hearing the helicopter was up and that it is
having an inpact. So in regards to the weekend, this past
weekend we had 127 individuals investigated. They
conducted 133 traffic stops, issued 181 citations in
regard to the drag recent drifting detail. W forfeited
11 vehicl es i npounded 11 vehicles, and recovered 1 stolen
vehicle, arrested 7 people for felonies, and recovered 5
weapons. And that's the gist of the weekend enforcenent
efforts as we continued our drag racing, drifting

detailed. That concludes ny report. And |'I| take any
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gquestions at this tine.

CHAI RPERSON BELL: Thank you Assistant Chief. Do we
have any questions? Hopefully, we can be to the point.

VI CE- CHAI R HOLT: Conmi ssioner Davis has his virtua
hand, and then Conm ssioner Bernard.

CHAlI RPERSON BELL: Yes, sir.

COW SSI ONER DAVI S: Wl | done, sir. Question, |
don't know if you probably have this at your fingertips,
but do you know how many people we have in the Detroit
Detention Center and what type of average nunber of the
popul ati on are they holding? | keep hearing about them
| etting people right out, even with guns and stuff.

ASS| STANT CHI EF BETTI SON: | can get that for you.
VWll, it may be sonmeone on the call, but what 1'll do is,
I'I'l report that back to you as soon as, but | don't have
it at nmy fingertips, sol will report it before the end
of this call.

COW SSI ONER DAVI S: Ckay, thank you.

VI CE- CHAI R HOLT: Conmi ssioner Bernard and then
Conmi ssi oner Jones.

COW SSI ONER BURCH: And then Ms. Burch.

COW SSI ONER BERNARD: Thank you Chief Bettison. Just
a couple of questions. You were kind enough. M.

G avel ine was kind enough to give us a disciplinary

adm nistrative report. And in that report, you have a
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di sciplinary admnistrative unit that does the sanme thing

that our OCl unit does. It investigates conplaints. And
you say that the average tine it takes to process an

I nvestigation for your investigators is between 45 and 60
days. That's correct, because ours are going |ike, and
you had none that were 90-days, is that correct?

ASSI STANT CHI EF BETTI SON: So Director Gaveline wll
be given a report and that falls directly under him So
if that's what the report is saying, absolutely it's
correct. And he can speak to nore of how the---

COW SSI ONER BERNARD: | have anot her question, |'I]
wait for him Thank you.

VI CE- CHAI R HOLT: Conmi ssi oner Jones. Thank you,
Conmi ssi oner Ber nard.

COW SSI ONER JONES: Through the Chair.
Congrat ul ati ons again. AC Todd Betti son.

ASSI STANT CHI EF BETTI SON: Thank you, sir.

COW SSI ONER JONES: | just wanted to ask, is there
any kind of an update on the Shot Spotter progranf

ASS| STANT CH EF BETTI SON: So, | don't have that
report in front of nme, but we continue to work it and
perfect it. And what | nean by that is we have it over
the 9th Precinct and the 8th Precinct and it has led to
qui ck response nultiple arrests for individuals carrying

concealed firearnms. Actually. we have been able to
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conduct various searches, get search warrants and get

nore illegal guns off the streets. So it is definitely
wor king and froma comunity response we're getting a | ot
of requests fromconmunity nmenbers wanting it in their
nei ghbor hood, and we are definitely planning on expandi ng
It based on violent areas in the city that we identify
t hrough data where the expansion will be. So definitely
stay tuned. And | know that when Interim Chief Wiite gets
here, he'll be able to give you nore of an update as to
the direction that we're going with. Shot Spotter.

COW SSI ONER JONES: Thank you, sir.

VI CE- CHAI R HOLT: Conmi ssi oner Burch.

COW SSI ONER BURCH: Yes. Thank you, Ms. Annie.

VI CE- CHAI R HOLT: Yes, nma'am

COW SSI ONER BURCH: To the Chair and to AC Bettison.
Good to see you. | just wanted to commend the Detroit
Police Departnment for doing their very best. As you said
to address the hotspots AC, you heard about the fatal
shooting at the gas station at - | think it was Quter
Drive and Conant. \Wat are you going or what is - | know
you probably can't say it on TV because everybody's
hearing, but you all are addressing what you cal
hot spots and to nmake sure that they're addressing these
seemto be crines that are going on in nunber 11. And we

had a robbery at the Dollar Tree at the Bel nont al so. W
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don't want to becone just a spot where it |ooks |ike
peopl e just doing whatever they want to do AC. So just
share sone light, as nuch as you can, without letting
your secrets out about what's going on in nunber 11,
Dequi ndre, Quter Drive, 7-mle. Thank you.

ASS| STANT CHI EF BETTI SON: Yes. So you're talking
about definitely active cases in regards to gun viol ence.
One of the things that if you | ook at research in
countries where places where individuals don't have that
weapon to be able to utilize well, you don't see the gun
vi ol ence, but of course, fol ks do happen. So as nmany
weapons as we can take out of an individual's hands via
traffic stops and other things, as you can see when |
just reported out earlier, the nunber of weapons that
were constantly taken off the streets, at |least | know
that that weapon will not be used to take a life. So we
continue and we're utilizing our technol ogy. And we
utilizing a lot of other tools that when individuals
commt these crines, that we are catching them And it
may take a mnute before you hear about it, but we're
going to constantly publicize out to the community of
i ndividuals that we're bringing into custody, but that
I ssue right there becones, but the crinme has already
happened.

ASS| STANT CH EF BETTI SON: So we have to do nore
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stuff to stop it fromhappening in the first place,
preventative. So those are sone of the things that we
will definitely be rolling out with InterimChief Wite
as to nore of a preventative nodel, |ike what can we do?
We're constantly strategizing to say, okay, if thisis a
| ocation that is problematic and we constantly see a
crime happening here, we'll be working with the other
city departnents to get their place shut down. So know
that if we have - as a matter of fact, | was on a cal
earlier with Commander G aquinto fromthe 7th Precinct.
And it was a place | believe it was the Bl ack Bottom
sonet hi ng over on Chene. He just got the police shut
down. And then it's another place working through the
Hood in this other area where individuals were selling
drugs, they were doing sone other things and we actually
W th Hood got themarrested. And so they wll be back to
that | ocati on.

COW SSI ONER BURCH: Thank you. You be safe. |
under stand what you're saying.

ASSI STANT CHI EF BETTI SON: Yes ma' am

COW SSI ONER BURCH: | appreci ate you.

CHAlI RPERSON BELL: Thank you, Conm ssioner.

VI CE- CHAI R HOLT: Through the Chair.

CHAlI RPERSON BELL: Yes, mm'am

VI CE-CHAIR HOLT: Well, this is a sidebar comment, as
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it relates to the Dollar Tree, Conm ssioner Burch, | can

still remenber the newness snell in that Dollar Tree
there on 8-mle and Dequindre, and it would be a sad
coormentary if that Dollar Tree had to nove because it's
accessible to walk-in traffic.

COW SSI ONER BURCH:  Yes, it is.

VI CE-CHAIR HOLT: And it's immuaculate. So |I' m hopi ng
t hat whoever is choosing to go there and to commt that
robbery, crine, that soneone who knows about that
i ndi vi dual sees sonething and say sonethi ng because if
that closes down, it's going to inpact.

COW SSI ONER BURCH:  Yes. Conmmi ssioner Holt. Thank
you so nuch for those encouragi ng words. Thank you.

VI CE- CHAI R Thank you, Chair Bell.

CHAI RPERSON BELL: Thank you, Assistant Chief.

ASSI STANT CHI EF BETTI SON Yes.

VI CE- CHAI R HOLT: Thank you Assistant Chief, soon to
be, you know.

CHAI RPERSON BELL: Excuse nme. No nore sidebar
conversation, please.

VI CE- CHAI R HOLT: Yes, sir.

CHAI RPERSON BELL: Thank you, Assistant Chi ef
Bettison. We're | ooking forward to working with you as
First Assistant Chief in the near future.

ASSI STANT CHI EF BETTI SON: Thank you, sir.
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CHAI RPERSON BELL: We nove on to hear fromthe

COW SSI ON BERNARD: Soneone had their hand up.

VI CE- CHAI R HOLT: On, Conmi ssioner Brown. |'msorry.
Are you up or down, Conm ssioner Brown?

COW SSI ONER BROMN: Don't worry about District 1
over here.

VI CE- CHAIR HOLT: |'m sorry.

COW SSI ONER BROMN: |'mjust trying to congratul ate
you, AC Bettison, and | did have a question, but | think
l|"mgoing to just talk to you offline about it.

CHAI RPERSON BELL: Thank you.

COW SSI ONER BROMN: Al'l right. Talk to you |ater.
Thanks, M. Chairman.

CHAlI RPERSON BELL: Thank you, sir. Appreciate that.
W nove on to the disciplinary adm nistration update. M.
Wi t e.

MRS. WHI TE: Yes, Through the Chair. D rector,

Chri stopher G aveline from Professional Standards and
Constitutional Policing is on the |ine.

DI RECTOR GRAVELI NE: Through the Chair. At the |ast
meeting, Chair Bell asked Disciplinary for an update on
denmeanor conplaints fromthe beginning of the year. So
far the disciplinary Adm nistration has reviewed and
recei ved 21 Denmeanor conplaints from January 1st of this

year. O those, 19 were commtted by police officers. One
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by a detective, one by a Sergeant. O the discipline, 18

received a penalty of informal counseling. Two received
the penalty of witten reprinmand and one nenber received
an 8-day suspension.

DI RECTOR GRAVELI NE: And the difference between the
various, how we determ ne the best way to address such
conplaints, we take a look, | individually |ook at each
one of these conplaints. W conpare it to their nass
profile and their history. Many officers, if it's their
first complaint, that's who we referred to infornal
counseling. And what informal counseling is, it's their
Command t akes them asi de and addresses the issue with
themin a private manner. |f they have at |east one prior
those are usually the individuals that we recomend
witten reprimands for, and if it's nore official goes
into their permanent, well, not their permanent file, but
it goes into their file for two years. And then for a
suspensi on t hough, that m ght be a nmenber who's had nore
of a history of such deneanor conplaints. And so that's
our report on deneanor. Chair Bell also asked for a
report about cases that have gone to arbitration this
year.

DI RECTOR GRAVELI NE: And actually fromthe begi nning
of 2020, until now we had 28 nenbers choose the option of

appealing to arbitration of that 28, we have received
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four decisions. Two of the decisions have upheld the

di scipline that was adm nistered at the Chief's hearing.
Both of those were term nation of enploynent. Another
reduced the discipline from30 days to 15 days suspension
and a final one reversed the decision for termnation of
enpl oynent to a 30-day suspension. We are still waiting
for decisions in 25 arbitration matters. Subject to any
qguestions. That's the disciplinary adm nistration report.

CHAlI RPERSON BELL: Thank you, Director. Put a deep
dive into those concerns. | think you address it
perfectly. Conm ssioners, do we have any questions?

VI CE- CHAI R HOLT: Conm ssi oner Bernard.

COW SSI ONER BERNARD: Thank you. | asked earlier, |
note, first of all, how many peopl e investigate? How many
I nvestigators do you have that investigate your
conpl ai nts?

DI RECTOR GRAVELI NE: Through the Chair. Conm ssioner
Bernard, | heard your question before. | just need to
make a clarification. So D sciplinary Adm nistration does
not do the investigation. They received the
I nvestigations fromQOCl, Internal Affairs and the comand
teans. And so that's why those discrepancies in the
timefranme fromours, as opposed to the investigators. The
I nvestigators need nore tine to identify the w tnesses

and talk to the people. Wen it gets sent to
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disciplinary, we take all of those cases. W reviewthe
conpl eted investigations, and then our teamtakes a | ook
at what is the appropriate charge against a particular
menber. And so that's why we're able to turn them around
nore in a 30 to 45 day tine.

COWM SSI ONER BERNARD: Nunber 6 in your report, you
said that in 2020, were there any sustained citizens?
There were 6, | believe that were sustained or 5
sustained citizen conplaints that were overturned by
Di sciplinary Admi nistration. So we found themthat the
conplaint was legitimate. And you found that they were
not |egitimate?

DI RECTOR GRAVELI NE: That's correct. And so what
disciplinary adm nistration does with every investigation
Is they reviewthemand to see if it neets that threshold
and that threshold is probable cause. And so if this
pl anaria adm ni stration di sagrees potentially with a
finding that OCI has nmade, | personally will call M.
Akbar and we have a conversation about that case. And
general | y speaki ng, we cone to an agreenent, and based on
that agreenent, what we'll do is we'll admnistratively
close that case. And so that happened 6 tines in 2020.

COW SSI ONER BERNARD: But why woul d the standard be
probabl e cause. This isn't a crimnal proceeding. This is

a disciplinary proceeding for sone bigger relations

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

05/ 20/ 2021 Page 57
| Ssues.

DI RECTOR GRAVELI NE: Well, you're correct. It's not -
-- It is a preponderance of the evidence. So which is
essentially the sanme, right? The 50, 50 or 51 49
standards. In terns of its ponderance of the evidence.
And so that threshold mght not be net in sone instances.
For exanple, there was one in particular that | renmenber
off the top of ny head where quite frankly the CC
i nvestigator was drawn on the law. W were covered by a
specific case that allowed us to do what we were able to
do. So | pointed out that case to them And that's why we
canme to the conclusion, no, there was no m sconduct in
t hat case.

COW SSI ONER BERNARD: You can override our deci sion.
That's the point? Correct?

DI RECTOR GRAVELI NE: Sonetines, but it's a very rare
case usually.

COW SSI ONER BERNARD: Wl |, you did it in all 5 of
t hese.

DI RECTOR GRAVELI NE: That's correct, Conm ssioner. In
5 instances, that's correct. But we al so review hundreds
of conpleted investigations by OCl every year.

CHAI RPERSON BELL: Ckay.

VI CE- CHAI R HOLT: Comm ssioner Brown, Chair Bell.

CHAlI RPERSON BELL: Yes, mm'am
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VI CE- CHAI R HOLT: Conm ssi oner Brown.

COW SSI ONER BROMN:  Thanks. AC | nean, Vice-Chair
Holt. Director Gaveline, | just wanted to thank you for
the information | got. It was right on point. It was very
hel pful to me about the Gglio Brady list. | really
appreciate you taking the tine to talk with me and to
followup with me onit. | just wanted to thank you for
that. And thank you for the report that you're doing that
you just gave us today. It was very insightful

DI RECTOR GRAVELI NE: My pl easure, Conm ssioner
Br own.

CHAlI RPERSON BELL: Thank you. Any ot her
Commi ssioner? If not, Director, thank you for reporting
out and doing the followup. I'mlooking forward to an
ongoi ng di al ogue with you. | think that was a good
explanation in terms of how you all function with OCl in
terns of matters that we feel seriously about. So thank
you once agai n.

DI RECTOR GRAVELI NE: Thank you, Chairman.

CHAlI RPERSON BELL: Ms. White.

MRS. WH TE: Yes, sir.

CHAlI RPERSON BELL: Use of force quarterly report.

MRS. WHI TE: Yes, sir. Through the Chair D rector
Rei d- Branche-WI|son is available on the [ine to give a

report and the docunentation has been shared with the
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Board earlier.

DI RECTOR BRANCHE- W LSON: Ckay. Through the Chair, if
you all are good for ne to go, |I'lIl go ahead and share ny
screen and start going through the use of force report.

CHAlI RPERSON BELL: Yes, sir.

DI RECTOR BRANCHE- W LSON Excel l ent. Ckay. So | want
to share, this is looking at the first quarter of 2021
conpared to 2020 across the various categories. And the
first quarter is January to March of course. So | always
want to provide a little bit of context for these
reports. And the context | like to provide is |ooking at
priority one 911 calls, as well as gun-related arrests.
There really were no substantive changes across 2021
versus 2020 in priority one calls. However, there was a
substantial increase in the nunmber of gun-related arrests
in 2021 conpared to 2020. That being said, |ooking across
all the categories we don't see a sizable change in these
forces. There's a slight decrease, but overall there are
no substantial changes. However, within the categories,
we do see an increase in category 1. Category 1 use of
force can be a variety of things.

DI RECTOR BRANCHE- W LSON: It can be any death that
results froman altercation wth a nenber of the
departnent. Any discharges of firearns include use of

chem cal spray against every strained person and any use
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of force resulting in broken bones or |oss of

consci ousness or any incident that uses a taser, a probe
strike to sensitive areas or against sensitive
popul ati ons or using the drive-stun. In addition, any
departnent canine bites. And what we see is a large part
of that increase in our contributing factor of the
increase in category 1s is the use of a taser in
sensitive areas, as well as the unintentional discharge
of firearms. And so here you can see across the different
units conparing 2021 to 2020. Now noving on to category
2. So category 2, use of force includes physical
controls, which are strikes or kicks, any takedown that
results ininjury or a conplaint of injury. Internediate
controls that in general, so category 2 is anything that
doesn't reach the threshold of category 1, right? A
taser, discharge that inpacts the subject's body. That
again, not in one of those sensitive areas, or within a
speci al popul ation and any injury that does not require
hospi talization. Again, you can | ook here across the
different units and across the years. Category 3 is any
use of force that doesn't neet the threshold of a 1 or 2.
So the nenber, the subject, excuse me, the subject does
not require nedical attention. The subject does not
suffer any adverse effects fromthe use of chem ca

spray, and there's no visible injury or conplaint of
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injury. The various different types of use of force that

can be included are physical controls, i.e. forcibly
handcuffing or restricting novenent conpliance techniques
the use of PR 24, a taser discharge that doesn't nake
contact, and the depl oyment of chemical spray with no
conpl ai nt of adverse effects.

DI RECTOR BRANCHE- W LSON: And you can again see here,
the category 3 use of forces across the different units.
And finally, category 4 use of force is an instance that
doesn't neet any of the above criteria where a nenber at
t he request of EMS physically assists by placing a
subj ect patient into an anbul ance. And there are no
injuries of that subject. And you can see those across
the year increasing. And finally, when we |ook across,
oh, excuse ne, | was skipping ahead a little bit. So
| ooki ng at acquiring a target this is where a nenber
draws a firearmand acquires a target, but doesn't use
any further use of force. You can see across the
different Precincts the nunber of tinmes they acquired a
target as well as across [01:20:20 inaudible].

DI RECTOR BRANCHE- W LSON: And this is showi ng across
categories 2, 3, and 4, the different types of force that
were used hard hands is by far the nost conmmon. This is
in 2021. And you'll see a very simlar trend in 2020. And

finally | ooking at dangerous animals. So this is any

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

05/ 20/ 2021 Page 62

force against an aninmal that is necessary to prevent harm
or injury to another person or animal. And we can see
here across the various commands and 20 21 versus 2020.
So | see a lot of hands and that is the end of ny report.
So thank you all.

CHAI RPERSON BELL: Thank you, sir. Appreciate it.

VI CE- CHAI R HOLT: Conmi ssi oner Davis, Conm ssioner
Her nandez. And | believe Conm ssioner Jones.

CHAI RPERSON BELL: Thank you.

COW SSI ONER DAVIS: | have a question as it relates
to use of force when you do your statistics, do you al so
have any statistics on the race of the officer and the
race of the person that may be alleging use of force?

DI RECTOR BRANCHE- W LSON: So we do have the right
statistics but we don't include themw thin this report.

COW SSI ONER DAVI S: Can the report be prepared so we
coul d view those al so, too?

DI RECTOR BRANCHE- W LSON: Yes. So we can take a | ook
at incorporating that in. | don't knowif it can be
within the next quarter, but yes, we can absolutely | ook
into that and try to work with Secretary Wite to
I ncorporate that portion wthin that as well.

COW SSI ONER DAVI S: Yes, because | would like to see
t hat. Thank you.

DI RECTOR BRANCHE- W LSON: Absol utel y.
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ASS| STANT CHI EF BETTISON: Can | junp in real quick

Commi ssi oner Davis, | know you asked about how many fol ks
were detained at the DDC on a daily basis. On average,
it's roughly between 100 and 110.

COW SSI ONER DAVI S: What's the capacity yet?

ASS| STANT CHI EF BETTI SON: | believe it's |ike 300
peopl e.

CHAI RPERSON BELL: That they can accommodat e.

VI CE- CHAI R HCOLT: Through the Chair. Conm ssioner
Her nandez.

CHAlI RPERSON BELL: Yes, ma' am

COW SSI ONER HERNANDEZ: Through the Chair. Thank you
for the report. | appreciate the thoroughness. I'm
curious to know if year over year if you' re tracking
trends beyond just one year and if so, is there a cross-
conpari son between that and the result of the
I nvesti gation?

DI RECTOR BRANCHE- W LSON: Through the Chair? | did
not quite get the second part of that question, but on a
grand scale, we do | ook across nultiple years and al so
nore particularly, the civil rights team does | ook at
I ndi vi dual s conpl ete history when assessing, if appears
notification should go out or anything like that. But can
you reframe the second question? | apol ogize. | just

didn't quite catch that.
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COW SSI ONER HERNANDEZ: Yes. So if we, as a Board
received that report 1'd really appreciate it. | think ny
col | eagues woul d do, but the second part of the question
isif we also track print in terns of, | know these,

t hese cases of use of force between categories are

I nvestigated, but are we conparing the actual incident
with the result? Wiat was the outcone, whether it is
di sciplinary or not?

DI RECTOR BRANCHE- W LSON: Ch, absolutely. Yes, no.
And so that would be actually Disciplinary Adm nistration
woul d capture that as well as civil rights, depending
upon - basically, you're asking how many of these
incidents are justified versus requiring discipline,
right? So we do have that information. Absolutely.

COW SSI ONER HERNANDEZ: Ri ght. Because | guess the
third point to close the loop on this is, I"'mcurious if
there's a nmarriage between the two froma reporting
standpoint. We're tracking trends year over year, and
t hen subsequently if we're tracking results of the
I nvestigation, | hope I'm nmaking nyself clear with that.
If not, it can be two separate reports and | can do ny
own anal ysis, but.

DI RECTOR BRANCHE- W LSON: So maybe what we coul d do
comm ssioner is in the, and |'mabsolutely willing to

chat nore about it now But if the Board at the Board's
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pl easure maybe we could talk through Secretary Wite

about specifically what work you're working for and kind
of work that through and find how we can nake the report
better for you. Wuld that be possible?

COW SSI ONER HERNANDEZ: Happy to do so.

DI RECTOR BRANCHE- W LSON: Terrific.

COW SSI ONER HERNANDEZ: Thank you.

VI CE- CHAI R HOLT: Through the Chair, Conm ssioner
Br own.

COW SSI ONER JONES: thought it was Jones.

VICE-CHAIR HOLT: On, I'msorry. You have to keep it
up if you're going to keep going. Ckay. Conm ssioner
Brown and then Conm ssi oner Jones.

COW SSI ONER BROWN: Thank you, Vice-Chair Holt. Just
very quickly. Thank you for the report. | just have a
coupl e of questions. One, are these broken down in a
category as to whether use of force.(Audio Distortion)
(Audio Distortion) The active use of force is the process
of filling out the paperwork (Audio Distortion) because |
noticed it's a length of time for sonmeone to do a use of
force complaint duty investigation. And |I'mjust | ooking
at, is the process the sane for a priority for a level 1
through 4 or anything like that? Is it the sane
application process?

DI RECTOR BRANCHE- W LSON: Through the Chair. No, it
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Is not. There are different processes and there's

actually a policy use of force reporting that details
what each category requires in terns of reports. So
dependi ng on the category use, there are different
procedures surrounding that. And | apol ogi ze,
Conm ssi oner Brown, you kind of faded out on sone of
t hose other questions. So if you don't mnd just
repeating those really quick, that would be terrific.

COW SSI ONER BROMN: Ch yes, sure. | just want to
know, were any of the categories listed in there. Does it
i nclude while in custody?

DI RECTOR BRANCHE- W LSON: Yes. So that woul d be any
use of force. Absolutely. Yeah. So if it's a DPD use of
force that is included within that report. Absolutely.

COW SSI ONER BROMN: | mean, but is it broken down to
where, is it okay, if we're effecting arrests, we had to
go hard hands-on soneone as opposed to soneone being in
the back of a scout car. And | just felt Iike slap?

DI RECTOR BRANCHE- W LSON: Through the Chair. So
mean, | think we could get at that by tal ki ng about how
many of themwere justified use of forces versus
unjustified, right. So | think that building out the
report based on the Conm ssioner's earlier comments |
think we could absolutely get to kind of finding that

| evel of detail. Also in separately, |'ve gotten a couple
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of text nessages, so | just want to clear that clear the

air. This is actually a Detroit-owned conpany of soda. So
it's delicious, but it is not beer. | prom se you all
t hat .

COW SSI ONER BROMN: What is it Vernors?

DI RECTOR BRANCHE-W LSON: No. It's Alta like a
sparkling soft drink with very Iimted sugar, but |'ve
gotten enough texts that | just thought 1'd let you al
know that it's not beer.

COW SSI ONER BROMWN: All right. Well, thank you very
much, sir. | appreciate it.

DI RECTOR BRANCHE- W LSON: Absol utel y.

VI CE- CHAI R HOLT: Through the Chair. And |I'msorry,
I m Conmmi ssi oner Jones.

COW SSI ONER JONES: Ckay. Great. Just two questions
with regards to the energy depl oynent weapons that the
officers use. One, do those energy weapons still utilize
darts. And if sois it a requirement that there be
medi cal assistance with renoving those darts, if they
have successful contact wth that energy weapon?

DI RECTOR BRANCHE- WLSON: Yes, | do believe that's
correct if I'm

ASS| STANT CHI EF BETTI SON: Yes, that is correct.

CHAI RPERSON BELL: That is our policy.

COW SSI ONER JONES: Al right. Geat. Thank you for
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your presentation

CHAI RPERSON BELL: If there are no other questions
for this format, we want to nove on. Thank you, sir,
out st andi ng.

DI RECTOR BRANCHE- W LSON: Thank you.

CHAlI RPERSON BELL: Okay. Ms. White, you have the
fl oor.

MRS. WHI TE: Yes. Through the Chair, Honorabl e Board,
just going back to the |ast presentation regarding the
use of force quarterly one report, please also note that
the Board staff is reviewing all of the reports that have
been transmtted to the Board and we are review ng and
assessing those reports and we'll provide analysis for
your review as well. In connection with the departnment as
Director Reid Branche-WIson just indicated. Regarding
the incom ng correspondence for this week, please note
the follow ng. They are included on the agenda and we're
posting that for the Board and the comunities, the DPD
facial recognition report, weekly DPD facial recognition
report. Also the correspondence from Chief of Police,
James E. Craig regarding disciplinary adm nistration
questions for May 6th, at a BOPC Board neeting, the
correspondence from Mayor M chael Dugan regardi ng BOPC
extension of towng permts. Al so, the Board received the

United States Departnent of Justice, 2021 report on
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police officers suicides in 2020 and a related Detroit
news article. And you al so received various staff reports
for your review and consideration, and that concludes the
I ncom ng correspondence for this week. Thank you.

CHAI RPERSON BELL: Thank you, Ms. Wite.

COW SSI ONER BROWN:  Through the Chair

CHAlI RPERSON BELL: Yes, sir.

COW SSI ONER BROMN: | just wanted to give accol ades
to Ms. Wite and Director Patillo for gathering sone
information for nme. It was lengthy and it was at the |ast
m nute and they gave nme sone accurate tal king points that
| needed. | just want to thank them Really appreciate
it.

CHAlI RPERSON BELL: Thank you, sir. Before we noved to
unfinished, Ms. Wiite, are we ready for our interviews?
Can you get themin place?

MRS. WH TE: Yes, sir.

CHAlI RPERSON BELL: Are they ready to go?

MRS. WHI TE: Yes, they are ready through the Chair.
Dr. Francis Jackson is ready at this tinme and we have
nmoved her over to the panel gallery.

CHAI RPERSON BELL: 1'll just pause on that note. Are
t here any, any unfinished business, if not, we nove to
t he next side of new business and---.

COW SSI ONER BURCH: M. Chair.
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CHAI RPERSON BELL: Yes. Ma'am

COW SSI ONER BURCH: | have new business to bring
back the results of our cleanup for the 8-mle in Dad
Butler Park that we joined the Warren Police and DPD and
the sheriff departnment. We had a beautiful turnout and we
made an inpact of cleaning up the split on 8 mle. And
we have a beautification project comng with our Wayne
County Conmi ssioners and also M. Brundige's office. And
so we're very happy in spite of what goes on. W will not
give up on our conmunity because we deserve a beautifu
quality of life. So | thank everybody involved in that
project. Thank you, sir. That's it?

COW SSI ONER JONES: Through the Chair.

CHAlI RPERSON BELL: Yes, sir. Are these announcenents.
They sound |i ke announcenents. W just have
announcenents.

COW SSI ONER JONES: It was a quick coment if you
wanted to wait.

CHAI RPERSON BELL: | want to have this person in
pl ace so we can go here. | don't want the issue to be
W th us next week, so | want to take a dive into this.
Thank you.

COW SSI ONER JONES: Thank you, sir.

CHAlI RPERSON BELL: And reserve those comments. M.
Wi te.
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MRS. WH TE: Dr. Francis Jackson is the Board's first

candidate interview for the position, the contract
position of a parlianentarian. Dr. Jackson, if you could
pl ease give an introduction to the Honorabl e Board of
Pol i ce Conm ssioners at this tinme. Thank you.

DR JACKSON: Good afternoon to the Board.

COW SSI ONERS: Good aft er noon.

DR JACKSON: My nane is Francis Jackson. I'ma
lifelong resident of the City of Detroit and |I've never
|l i ved anywhere el se? | have a Bachel or of Science degree
in nursing fromWyne State University. | have a naster's
in counseling, also fromWyne State University. | have a
second Master's in nursing from The University of
M chigan. | have a Ph.D. in counseling from Wyne State
University as a clinical nurse specialist in hospice and
pal liative care. | worked at the old receiving hospital
The one that's now been torn down was in Geek town. M
first job out of Wayne State was working there. | worked
on male GPU, genital urinary, and oncol ogy, and energency
surgery. | worked at Sinai Hospital Detroit. | worked at
Har per hospital. | was on the floor where we did gender
reassi gnment surgery fromnen to wonen. Avascul ar
surgery, which is operating on your bl ood vessels and
reconstructive plastic.

DR. JACKSON: | joined the faculty at QGakl and
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University in Rochester, Mchigan, and | taught nursing
for 30 years. | retired in 2012. |'ve been a nenber of
the National Association of Parlianmentarians since 1997.
| am a professional registered parlianentarian, which is
t he highest |level you can earn from NAP. |'m presently
president of the Mchigan Unit of Registered
Parlianentarians, and |'mfirst vice-president of the

M chi gan State Association of Parliamentarians. | also
was el ected to the credentialing commssion of the

Nati onal Association of Parlianentarians. And the
credential commssion is the group that designs, the
tests and activities that nmust be successfully achieved
in order for one to becone a registered parlianmentarian
Currently, in the whole world, there are about 350

prof essional registered parlianentarians. So they are not
a lot of us. We have about 20 in the State of M chigan.
In terns of ny parlianmentarian experience, ny nost recent
client is the Detroit Board of Education, community
district. They just hired nme a couple of nonths ago to
serve as their parliamentarian. | aman AVE Zi on nenber
of John Wesley's AME Zion church, which is currently

| ocated in Southfield. For 70 years, it was in Detroit,
down the street fromthe old tabernacle. | amthe

nati onal parlianentarian for the AME Zion church for the

general conference on the national parlianentarian for
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the m ssionary society. I'mthe national parlianentarian

for the national Panhellenic council. Since January, |'ve
done 30 parlianentary trainings. It includes |inks, Jack
and Jill, Phi beta Sigma is 85 beta al pha Kappa al pha.
I"ma nmenber of Sigma Gamma Rho. So that's quite, and you
think that you know, but they think I'm good. So they've
asked me to do training for them M husband is an
attorney in private practice, but for 20 years, he was
with the | aw department for the Gty of Detroit. He was
their chief |abor attorney under Col eman Young, 800 to

Bl ue Cross Blue Shield where he was director of enployee
relations law. And he retired fromthere in 2010 and had
two children, Reverend Frank doubl e Jackson, the third,
and ny daughter, Dr. Linda Jackson. He works for Spirit
Airlines.

MRS. WHI TE: Thank you, Dr. Jackson. Through the
Chair. Thank you for the introduction Dr. Jackson, if |
can nove forward with the neeting or the interview format
for the Conm ssioners, and for your reference. In terns
of the interview questions and the formatting for this
I nterview. Thank you so much. Honorabl e Board, you have
recei ved the introduction provided by Dr. Jackson as well
as all of the support material, including the resune and
other additional information in preparation for this

interview. The intervieww ||l only be about 10 m nutes
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and the formatting will, - there will be 8 technical

guestions asked, sone of which have already been answered
in the introduction. And then the Honorable Board w ||
follow up with any additional questions after the
techni cal questions. And after the conclusion of the
interview, the Chair will have final remarks and then the
candidate will be asked to return to the virtual waiting
room for further instructions.

MRS. WHI TE: Regarding the interview process, during
this structured interview, we will ask you, as | just
i ndi cated, a series of questions designed to neasure how
well you fit with the Board and this contractual job.
Each question asks you to think about and describe a tine
or a situation in your past. Wen responding to the
guestions, please be as specific and conci se as possible
I n your answers, in particular, the Board is nost
interested in hearing what the specific situation was,
what you did, and what happened as a result. Wen
responding to the questions, please try to use work-
rel ated exanpl es rather than exanples from your persona
life. And during the interview, the Board will be taking
notes to assist and recalling your responses. And do you
have any questions at this time before we begin the
technical portion of the interview?

DR JACKSON: No, | don't.
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MRS. WHI TE: One of the first questions that were

part of the interview was whether you were a nenber of

t he National Association of Parliamentarians or the
Anerican Institute of Parlianmentarians. And you indicated
again if you could please provide a response again.

DR JACKSON: |I'ma nenber, |'ve been a nenber of the
Nati onal Association of Parlianmentarians, NAP since 1997.
And | ama nenber of the Detroit Unit of the Nationa
Associ ation of Parlianmentarians.

MRS. WHI TE: Thank you. And if you could al so pl ease
i ndi cate your |evel of certification again for the
record.

DR JACKSON: Professional Registered
Parlianentarian, which is the highest |evel one can earn
from NAP. W& don't use the termcertification. Anerican
Institute uses the termcertification, but they don't use
Robert's Rules. That's not their parliamentary authority.
They use the standard code NAP uses Robert's Rules. And
our highest level of credentialing is Professional
Regi stered Parlianmentarian PRP. And | am a PRP.

MRS. WHI TE: Thank you. The third question, if
selected for the parlianmentarian contractual position,
what docunents will you need fromthe Board to start the
parlianmentarian responsibilities?

DR, JACKSON: | would need all of your governing
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docunents. Wth nmy work with the Detroit Board of

Education, | already have the handbook on the Open
Meetings Act, and |I've worked with that docunent wth
that group, but all of the governing docunents, | would
need your byl aws, any policy handbook, anything that has
rul es and regul ations that govern how you function. So
for exanple, | will need to know if you have speci al
rules of order that had been adopted regarding the rules
of debate. 1've already nade several observations

wat chi ng your neeting and it would be hel pful to know if
you have adopted rules of order regarding debate, in
order for nme to know how best to advise the Chair and the
Boar d.

MRS. WHI TE: Thank you. And leading to working with
the Chair and going through that process, how w Il you
interact with the Chairperson in a virtual setting, if
contracted for the position of parliamentarian.

DR JACKSON: Everybody |ikes different things. And
so the first thing one has to know is how a particul ar
Chair wants to be advised. The parlianentarian does not
rule, the parlianmentarian advises and the Chair and the
Body are free to do whatever they deemis best. Wuat |
have done in a virtual environnment, depending on the
pl atform being used. If the platformhas, for exanple, in

addition to a chat room a Qand A to use the Qand Ato
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advise the Chair or to use a cell phone. So by cel

phone, | would, for exanple, have advised the Chair that
he did not need a notion to adopt the agenda or to adopt
the mnutes that could have been done to unani nous
consent. So that would be the best way to do that, |
think. And then the second thing is before you even do
any of that, to have personal training with the Chair
based on watchi ng several of these neetings to provide
advi ce in advance that could help the Chair rather than
interrupting during the neeting and distracting himfrom
what he's trying to do. And then the third thing is

al ways, you need to know what the agenda is prior to the
neeting so that you can forecast the notions you believe
will conme up and then advise the Chair - this notion

m ght conme up and you devel op notion scripts for the
Chair that will allow himto know how to handle certain
t hi ngs that your project m ght cone up during that

meeti ng.

MRS. WHI TE: Thank you. Please explain your
famliarity with Robert's Rules of Order newy revised
12t h edition?

DR JACKSON: So Robert's Rules of Order newy
revised 12th edition was just released in August of 2020.
It cones out every 10 years. And as a result of it being

rel eased at the national training conference of the
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Nat i onal Association of Parlianentarians, which net | ast

year, there was a conprehensive presentation on the
changes that were nade to the 12th edition between the
12th and the 11th edition. Because |I'mon the
credentialing comm ssion, which | explained is the group
that designs the activities and exans that people have to
successfully pass in order to becone a registered
parlianentarian and a professional registered
parlianentarian. W have to update all of our exams and
assignments to the 12th edition. And as we're preparing
t he exans and assi gnments for the professional registered
parlianentarian credential we're using that 12th edition
extensively to design those exans and assignnments. So |
have, as a result of being on the credentialing
conm ssion had to work very closely with those changes.
In addition, because | amon the credentialing
conm ssion, we actually got the 12th edition 8 nonths
before it was rel eased because, in order for the
credentialing conmssion to be able to hit the ground
runni ng, we were given perm ssion. Now we had to sign our
lives away that we weren't going to reveal anything, but
|'ve actually had the 12th edition since |ast January.
And it was rel eased in August.

MRS. WHI TE: Thank you. WII| you be prepared to give

training workshops if selected and if so, what type of
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trai ni ng workshops woul d you prepare?

DR JACKSON: | |ove doing workshops. | particularly
| ove doi ng workshops that are interactive because |
think, well, I'"'ma retired university professor.

Qovi ously, know edge is power, and the nore trained the
Board is the less work I have to do. | don't have to

i nterrupt because you've been told for exanple, that
whoever nmakes the notion has the first right to speak on
the notion. So when Reverend Hol |l ey nade the notion, he
shoul d have spoken first if he wanted to. So, | would do
the training first of all, on effective neetings. The
notion to call the question is a notion. One person can't
call the question to nmake a whole roomfull of people
stop talking. It's a notion. It has to be seconded. It
shoul d have been voted upon. So doing a workshop that |
call effective neetings would go into things like the
rules of debate. It would go into things and commonly use
notions. And the nore the Board is educated, the better
off we all are. | think the rules of the debate and the
proceedi ngs of notion. | know we say precedence, but
Robert says procedures that we're trained to say in that
way. The proceedings' enotions would really, really be

I mportant. Also in terns of officer conduct, what kinds
of things can the different, conm ssioners and the

president, the Chair do and not do. For exanple, all
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comrents are addressed to the Chair. No one el se should

be saying, are there any questions? That's his job. He

asked if there are questions and everything is directed
to him 1'd love to do sone training, even if you don't
hire me, 1'd love to do sone training. This is ny city.

|"ve lived here. 1'm72. 1've lived here ny entire life.
|*ve never lived outside the City of Detroit.

COW SSI ONER BURCH: Wl |, bl ess you.

DR JACKSON: This is ny city.

MRS. WHI TE: And through the Chair, just one |ast
guestion. And | believe you spoke on this, a bit earlier
as far as watching sone of the Board neetings and what
area you think the Board should focus on regarding

parl|ianentarian procedures?

DR JACKSON: | think the nost inmportant thing has to
do with what Robert's would call the corn and what ki nds
of things are allowabl e and what kinds of things are not
al l owabl e. One of the basic principles, in fact, the
basic principle is that Robert's Rule parlianentarian
procedure exists to enforce the will of the majority,
protect the rights of the mnority and ensure justice for
all. And whenever |'m stunped as a parlianentarian,
because not everything's neat and tidy, sone things are

messy. | told you | was the parlianentarian for the
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church. There is no nessier situation than being a
parlianmentarian for a group of Christians. Let me tell
you, |'ve had to go back to nmy hotel roomand get nme a
drink on nore than one occasion, dealing with saved
people. But what is fair; how do we have good neeti ngs;
how do we | eave the neeting saying | may not have agreed
with everything that happened, but that tinme was well
spent? | feel good about what we acconplished and we
weren't here all day doing it. So what can we do to nake
the neetings nore effective; can we nake the neetings
nore efficient; what kinds of things can we do to ensure
that the will of the majority is enforced where the
rights of the minority are protected? Just because you're
in the mnority does not nmean you don't have rights.

MRS. WHI TE: Thank you. That concl udes the technical
portion of the interview Honorable Board. It is now open
for questions fromthe collective Body.

VI CE- CHAI R HOLT: Through the Chair. Conm ssioner
Brown hand is raised, virtual hand is raised.

CHAI RPERSON BELL: Yes. Ma'am

COMWM SSI ONER BROMN: Ch, I'msorry, | didn't take it
down, but | think after that interview, | have don't have
any questions.

VI CE- CHAI R HOLT: kay. Through the Chair, may | pose

ny question, please?
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CHAI RPERSON BELL: Yes, ma'am

VI CE- CHAI R HOLT: Thank you. Thank you, Dr. Jackson
for applying for this position and basically giving us a
very thorough descriptor of what the role of a
parlianmentarian is, as it relates to helping to allow a
nmeeting to flow with some accuracy and sone cal mess.
Ckay. My question is, and I'"'mgoing to read it and if
it's not clear, please ask nme to repeat. \Wat role does
the yes vote play in the outcone in the results of a
voting situation containing abstentions?

DR JACKSON: Abstentions have no bearing on the vote
at all. You abstain, you're not voting. So the yes, vote,
if the yeses are in the mgjority of those voting, as |ong
as a quorumis present. Now | et me answer the question
this way, you're subject to the Open Meeting Act. You're
not allowed to abstain unless your abstention neets one
of the specific criteria that the Qpen Meetings Act
identifies. So as a public body, the Open Meetings Act
states, the public has a right to know what your position
Is. So unless you have a conflict of interest that neets
t hose specific criteria and the OVA, you're not allowed
to abstain as conm ssioners. You have to vote, but even
If you are abstaining and it is consistent wth sonething
in the OVA, abstentions as a non-vote. What you're saying

Is I'mnot voting. There's no point in counting that it
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doesn't nake any difference, it has no influence on the
Act. There are 9 of you. If 4 vote in favor and 3 votes
against, that notion carries and abstenti on nmeans
not hi ng.

VI CE- CHAI R HOLT: Thank you so nuch, Dr. Jackson.

COW SSI ONER BURCH: Ms. Conmi ssioner, Annie, | have
ny hand, | guess you can't see it. | don't know.

VI CE- CHAI R HOLT: Conmi ssioner Burch, and then it

appears Conmmi ssi oner Hernandez. Thank you again, Dr.

Jackson.
COW SSI ONER BURCH: Well, I'mgoing to do it
properly, as you said, Dr. Jackson. | would go to the

Chair and say Chair Bell to Dr. Jackson, correct?

DR JACKSON: This is an interview. | know. [|'mjust
answering your questions.

COW SSI ONER BURCH: Here's ny question. Not a
question, but nore, and maybe | mssed it. You're very
t horough in everything you' ve said, but if | mssed it, |
apol ogi ze. What do you have being a parlianentarian, the
ability or to know what the Charter is? How does it
relate to our neetings? Are you famliar with the rules
of that Charter?

DR, JACKSON: | amnot. That's the one thing that |
woul d have to get up to speed on is how the Charter

affects what you do. So that woul d be one of the
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governi ng docunents | woul d absolutely have to read.

COW SSI ONER BURCH: Thank you. M' am

VI CE- CHAI R HOLT: | believe Conm ssioner Hernandez
and Conm ssi oner Bernard.

COW SSI ONER HERNANDEZ: Thank you. Through the
Chai r. Phenonmenal interview, Dr. Jackson. Very brief
followup question to Vice-Chair Holt's abstention
question. In a virtual setting, technology is obviously a
factor. We have the Open Meetings Act in place. \Wat
role, if any, does silence play when called to vote, even
if the conm ssioner is un-nuted and there's just no
reply, even if you hear noise in the background, but
there's no reply. Could you just el aborate or address how
t hat woul d be pl ayed out?

DR JACKSON: Well, one of the things that the Board
of Conm ssioners needs to have if you don't have themare
standing rules that govern conduct during electronic
nmeetings. For exanple, one of the rules that you would
definitely want to have is that everybody's responsible
for their own internet connection. And you' ve you | ose
your internet connection that doesn't mean the neeting
has to stop while you regain it. The standing rules would
al so address such things as voting. Are you going to
| aunch a poll; are you going to use the raise hand

feature; are you going to ask people to click on yes or
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no; how are you going to function? Again, ny reading of
the Open Meetings Act is that soneone is - all of you are
required by law to vote unless you can state a conflict
of interest that nmeets the criteria. So at that point, |
think the Chair would have to say to Comm ssioner, Jim
Hol l ey, first of all, can you hear us; do you realize
we're voting? And we need to have your vote? You can't
just have radio silence. Now, if soneone refuses the
vote, of course, we can't tackle them and nmake them vote,
but that woul d be concerning because it's a violation of
the OVA. The violation would be an issue. | nean, | would
proudly text the Chair and say to the Chair, please check
to make sure that the conm ssioner can hear and is aware
that we're voting, but you' re not allowed to abstain. Not
unless it nmeets a specific narrow list of criteria.

COW SSI ONER HERNANDEZ Thank you. | appreciate that
cont ext .

VI CE- CHAI R HOLT: Conm ssioner Bernard, and then it
appears that Conm ssioner Brown is bidding in.

COW SSI ONER BERNARD: Yes, real quick. First is your
husband Frank Jackson, attorney Frank Jackson?

DR JACKSON: Yes, ma'am it is.

COW SSI ONER BERNARD: Tell him 1 said, hello, |'ve
worked with him

DR JACKSON: | certainly, will. W will celebrate
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our 49th weddi ng anniversary in August.

COW SSI ONER BERNARD: Just real quick. You said
there were specific criteria for abstention. |I don't have
ny Robert's Rules before me. Do you recall whatever that?

DR JACKSON. It would be a personal conflict of
interest |ike you own an interest in a conpany, the
conmi ssion of the Board is thinking of doing business
with. It has nostly to do with personal conflicts of
i nterest because of financial or person of interest. And
so there's, there's a |ist of about eight itens that can
be used for abstentions legitimtely, but the OVA is very
clear. You're a public elected group and you're supposed
to be voting on everything.

COW SSI ONER BERNARD: But suppose you really are
conflicted. You really don't know whether you want to
nmove forward or against it. Wiy can't you just not vote
I f you don't want to take a position on that issue?

DR JACKSON: Because it's against the |aw

COW SSI ONER BERNARD: All right, 1'Il lTook it up.

VI CE- CHAI R HOLT: Conmi ssioner Brown and then
Conmmi ssi oner Carter. Through the Chair

CHAI RPERSON BELL: Did he speak before? | want to
make sure all the Conm ssioners have an opportunity. |'m
goi ng around.

COW SSI ONER BROWN: That's fi ne.
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VI CE- CHAI R HOLT: COW SSI ONER CARTER.

COW SSI ONER CARTER: Thank you, M. Chair., Dr.
Jackson, thank you for a thorough interview You
nmentioned during your statenments that you' ve been in
nmessy neetings, very contentious neetings. |'d like to
hear nore about how that was handl ed. Any one of then?

DR JACKSON: W had the religious people in the
roomw || understand. This |I'm Methodist, we have a
nati onal church structure and we el ect our bishops. And
for nore than 200 years, there's been a provision in the
AME Zion discipline that the Bishop is the husband of one
wife, which in the church lingo means if you marry and

di vorce and remarry, you have "two wives." It doesn't
mean that you're married to two wonen at the same tine.
But if you marry a wonman and divorce her, and there was
sonebody el se in the eyes of the church, you have two

w ves and you are not allowed to run for Bishop in the
AME Zion church. That particular provision was noved to
be deleted. That afternoon one of the mnisters nove to
reconsider. The notion to reconsider is the one notion
where you have to reveal how you voted. And | advised the
Bi shop who was presiding. He has to say how he voted on
that notion. So you have to say having voted on the

prevailing side, | noved to reconsider. He refused to do

so0. And it created a huge brouhaha with people who were
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1 not know edgeabl e sayi ng he does not have to do that, the
2 parlianmentarian is wong. | went to the book, | found it,
3 | handed it to the Bishop and | said, please read this.

4  And when he read it directly from Roberts, everybody sat
5 down.

6 COW SSI ONER CARTER: kay. Al right. Thank you.

7 CHAlI RPERSON BELL: Conmi ssi oner Brown.

8 COW SSI ONER BROWN: Thank you, Chairman Bell. Dr.

9 Jackson, thank you for answering the questions in the

10 manner you did. | just wasn't ready when |, when | first
11 had it, | was just so overwhel ned with everything el se

12 was hearing, but nmy coll eague ask one of the questions

13 was, how do you, how did you handle the situation? | just
14 have one with the two different types of parlianentarian
15 procedures. You said you spoke and you were nore versed
16 in and using Robert's Rules of Oder. Is there ever a

17 time where it is permssible to junp back and use in

18 either proceeding or procedure during a neeting.

19 DR JACKSON: Every entity has the right to adopt

20 special rules of order. Everybody has the right to do

21 that. You're not tied to Roberts. For exanple, Robert

22  says everyone has 10 minutes and can speak tw ce on every
23 notion. That's 20 m nutes per person. You' d have to bring

24 a mattress and a pillow

25 COW SSI ONER BURCH:  Anen.
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DR. JACKSON:. Have di nner, have a bat hroom cl ose by
I f everybody had to. So what the Board really needs to
have is a standing rule that is contrary to what Robert
says. You really don't want people speaking 10 m nutes,
twi ce. You probably don't want peopl e speaking nore than
two mnutes twice, but if you don't have a standing rule
to that effect, your parlianentary authority says 10
m nutes, tw ce on each notion. So what you want to do is
| ook at what will hel p make your proceedi ngs nore
effective and efficient and adopt your own rul es of order
to make sure you're operating in a way.

DR JACKSON: Now you can violate the Open Meeti ngs
Act because that's the law and it's the higher governing
docunent, even above Robert's Rules. But within the
Robert's Rul es book, there are any nunmber of things that
you could put in order of a rule that's contrary. For
exanpl e, another quick exanple, Robert says the nane of
t he person who seconds the notion does not go in the
m nutes and you don't summarize what people say. So al
these reports that are being given, none of that should
be in the mnutes. There's no sunmary of those reports,
the no highlights, none of that. But if for sonme reason
this Board wants the nane of the person who seconds the

notion. You can have a special rule of order that the
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name of the person who seconds the notion nust go in the
m nutes. So ny answer to your question is you always have
the right to devel op special rules of order that helps to
make your situation nore efficient and effective as |ong
as you're not breaking the OVA or your Charter because
the Charter is a law as wel|.

COW SSI ONER BROWN: Thank you, Dr. Jackson

VI CE- CHAI R HOLT: Through the Chair. Conm ssioner
Davi s.

CHAI RPERSON BELL: We want to entertain one nore
guestion. W are extrenely over the tinmeframe. So one
nore question. Comm ssioner Davis.

COW SSI ONER DAVI S: Hell o there, question. \Wat
woul d the parliamentarian do if it appears as if whoever
Is chairing, the neeting is abusing that authority and
violating the Open Meetings Act?

DR JACKSON: What ever nethod we hit upon, agreed
upon to conmmuni cate, | would use that nethod. Renenber,
however, the parlianentarian does not rule, the
parliamentarian only advises. At sone point, if you're
advising a Chair who regularly violates the rules, then
you resign because that's apparently if your advice is
not welconed and it's not being honored. At sone point,
you have to save yourself as a parlianmentarian, this

person needs a different parlianentarian. Soneone who
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they trust and whose advice they're willing to take. So
for exanple, in today's neeting, this mght not be
politically correct. You'll have to forgive ne, but one
of the comm ssioners wanted to nmake the notion to table.
Not the notion to table was not the proper notion should
have been the notion to postpone, but that notion was
high ranking in the notion that was pending. And | woul d
have texted the Chair and said, you need to ask that if
there's a second to that notion. Because that was a
legitimate notion. Now, if there is no second, it dies
for want of a second, but that notion should have been

t aken. For exanple, when soneone said, | called the

previ ous question and you all just stopped debating. You
can't do that. One person can't make a whole roomfull of
peopl e stopped debating. That's a notion. It has to be
seconded, it has to be voted upon. If it is adopted, then
you go to the pending question. So | would be texting the
Chair, and I'msaying, M. Chairman, that's the notion,
there has to be a second, it has to be debated. | nean,
it's not debatable, it has to be seconded. And then you
vote on it. Now at sonme point, if M. Chairman is saying,
| don't care what you say, I'mthe Chair. I'mgoing to do
what | want to do. At sonme point | quit because you
cannot continue to advise sonebody; it's like going to a

doctor, and never taking his advice. Wiy go? Go to
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sonebody el se whose advice you're willing to take.

CHAI RPERSON BELL: Thank you. Thank you,
Conm ssioner. | assunme that we're going to wap it up,
but | want to get sone clarity. | want to get sone
clarity in terms of Chair. When do you get the right to
speak; when do you have the floor? Because sone things,
what your w tness, just canme out of, did not have the
floor. So the Chair did not allow you to speak. And there
was no second. But you did not have the floor at that

time. Could you speak to that?

DR JACKSON: At the tinme the young nman nade the
motion he did not have a floor. However, rules of debate
woul d help to solve, not all, but sone; let ne be clear.
Parlianmentary procedure only works. If people want to do
the right thing, nothing works if people don't want to do
the right thing. So the first thing we have to have is
the conm tnent of people who want to do the right thing.
It's |ike speeding. W all know what the speed |imt is.
It's posted. We don't speed because we don't know what
the speed limt is. W take a chance, three mles, four
mles, five mles. They won't stop nme for five mles.
"1l push it to five mles, but we all know what it is.
So the first thing you have to have if you want your

meetings to be different is a commtnent to wanting to do
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the right thing. And if you have that comm tnent, then we

have training. And in the training, we address sone of
these issues in terns of what are the rules of who gets

t he person who nmakes the notion has the right to speak
first. Someone who has not spoken as preference over
sonmeone who has spoken. You're supposed to alternate

bet ween those in favor and those oppose. So if two people
had spoken in favor of the notion the Chairs should say,
two peopl e have spoken in favor of the notion. Is there
anyone opposed to the notion who would |ike to speak
next? And that person would have priority over people. |
understand that it's natural to go by rai sed hands. Those
are not the rules of debate. And so we tal k about the
rules of debate. And if | train you in the rules of
debate, sonme of these issues will self-correct.

CHAI RPERSON BELL: | want to thank you for the
interview. | think that this Board functioned from 1974,
up until the last two years, we did not have a need for a
parlianmentarian. Wen you tal k about decorum when you
tal k about training, have a desire to cooperate that is
cruci al. Because the Chair can be know edgeable. 1've
been doi ng neetings, ny entire professional [ife on the
national, regional and churches when you nentioned al
that, but if the person doesn't want to cooperate in the

spirit of a neeting team then you have an issue just
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| i ke when the Council was fighting, you know, how they go

in terms of outburst is, and | think that's sort of key.
When do you have the floor? You just can't speak because
she wants to speak. And that's what, |'m saying. You

m ght' ve nentioned “A” but “A” went on and on. He did not
have the floor. But |I'mjust giving you an exanple, but
that notion is no notion. Just because you speak to that
fact. I'mjust giving you not that scenario this evening,
but 1'll speak. If you don't have the floor then you
don't have the right to speak.

DR JACKSON: And you handled it the way it shoul d
have been handl ed. You call that person by nane and said,
you did not have a floor. And that's exactly what you
shoul d have done.

CHAlI RPERSON BELL: And that's the decorum | nean, we
get outbursts over and over again and trying to get
control of the neeting, that's the defiance. That's why
you sitting here today and hopefully the training, | say
that you do bylaws, the training. | think that's crucial
Wien | arrived on the Board, we did not have any byl aws
because there was a decorum W created it over the |ast
several years because we knew that we went from5 to 11
el ected, sane type of conposition. So it's a whole
scenario change. So |'m |l ooking forward to training

byl aws and all that, but you got to have the spirit of
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cooperating decorum If you don't have that, then |I don't
care what deciding, you be the Bishop or whatever it is.

It doesn't nmean anything after people. Thank you for the
interview W're |looking forward to the future.

DR. JACKSON:. Thank you.

CHAI RPERSON BELL: You hit on certain points.
really appreciate it. You hit on sone key points. And
like | said, I"'mfamliar with Frank Jackson, too.

DR JACKSON: That's the love of ny life. Thank you
very much. | hope you do well.

CHAI RPERSON BELL: Okay. Thank you. Ms. Wite?

MRS. WHI TE: Yes. Through the Chair, Dr. Jackson, if
you coul d please return to the virtual waiting roomfor
further instructions, but again, the Board will be in
contact with you followng this interview Thank you so
much.

DR JACKSON: Thank you.

VI CE- CHAI R HOLT: Thank you, Dr. Jackson.

COW SSI ONER JONES: Thank you.

COW SSI ONER BERNARD: Thank you

MRS. WHITE: M. Chair. The next candi date, Dr.

Fl etcher Bland is on the line, and we are conmmuni cati ng
with himto enable his m crophone and vi deo.

DR. BLAND: Hell o, can you hear ne?

MRS. WHI TE: Yes. Good afternoon, Dr. Bland. Through
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the Chair, Dr. Bland. Please give an introduction to the
Honorabl e Board at this tine. And then we will nove right
into the interview questions.

DR BLAND: Good afternoon, Chairman Bell, and to the
Honor abl e Board and to Ms. Wite. Thank you for this
opportunity. My career as a parlianentarian started in
the early eighties when | was el ected | ocal union
president and | was elected and | would go to the
district and regional neetings and they woul d be using
Robert's Rules. And I'd say, what are they tal king about?
And what | did was | purchased the |latest edition of
Robert's Rules of Order. And | became an aut odi dact
nmeaning | was self-taught. | began to read through the
book and all the notions, and | was able to be an
effective president of our local union. Also. | have
honorary doctorates in divinity, theology, and humane
letters. | have 40 certificates of conpletion of
prof essi onal devel opnent, 6 Spirit of Detroit awards for
di stingui shed service awards by Wayne County. | also so
served in a lot of positions and I'm1've done training.
| went to Wayne State Labor Study Center to |earn nore
about parlianmentarian procedures. The first day the
teacher didn't appear, and the | abor specialist asked if
t here was anyone who knows anything about it. And | was

the only one. So he said, could you just get up and go on
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the board and just showus a little bit? And I did. And

the next thing | know the next senester they asked nme to
teach the class and | taught the class from 1989 through
2014. | taught on-canpus and of f-canpus. | was contacted
by various organizations to travel and they paid ny
expenses to teach parlianmentarian procedure. There are
sone other things | can say, but | just wanted to give
you that introduction. On, | amregistered. |'msorry. |
am a registered parlianentarian under the National

Associ ation of Parlianmentarians. | ama nenber of the

M chi gan State Association and the Detroit Unit. Thank
you.

MRS. WHI TE: Thank you. Through the Chair. So the
format will be as follows. As far as the interview
questions, there wll be 8 technical questions, Dr.
Bland, and | will pose those questions to you. And then
t he Honorable Board will follow up with any additional
questions. The intervieww || not |ast |onger than 15
m nutes. And just giving just an introduction again, a
series of questions will be asked of you designed to
measure how well you fit with the Board and the job. Each
question asks you to think about and describe a tine or
situation in your past. Wen responding to the questions,
pl ease be as specific as possible and concise as possible

In your answers. |In particular, the Board is nost
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Interested in hearing what the specific situation was,
what you did, and what happened as a result. Wen
responding to the questions, please try to use work-

rel ated exanpl es rather than exanples fromyour persona
life at this tine. Do you have any questions before
nmoving into the technical portion?

DR BLAND: None at all. Thank you.

MRS. WHI TE: You've already answered the first
question in terns of which organi zation you are, a nenber
of either the National Association of Parlianentarians or
the Anerican Institute of parlianmentarians. And if you
coul d please indicate the | evel at which you are in
ei ther one of those organizations?

DR BLAND: | am a nenber of the National Association
of Parliamentarians and | ama registered
parliamentarian. However, | amaffiliated through
wor kshops and neetings wth the AIP. Yes.

MRS. WHITE: If selected for the parlianentarian
contract position, what docunents will you need fromthe
Board to start the parlianentarian duties and
responsibilities?

DR BLAND: Well, first of all, | would have to thank
you for your question. First of all, | have to
reestablish the Charter for the Board Police

Conm ssioners. | would ask you for your bylaws, | was
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asking you for any docunents that are needed that gives
t he Board of Police Conm ssioners their authority, and
anything that relates to it.

MRS. WHI TE: Thank you. If selected, howw Il you
interact with the Chairperson in a virtual setting if
contracted for the position?

DR BLAND: Well, they would have to be established
bet ween t he Chairperson and nme, how are we going to
conmuni cate as sonething's happened at that nonent that
the parlianentarian would have to be able to directly
conment or suggest to the Chair, either through texting,
by phone, or using the chat for a private notation, if
that's possible if it's an energency situation or an
urgent situation at that time, if we agreed to it then
woul d have to say, excuse nme, M. Chairman, or Madam
Chairman. And if I'm acknowl edged, then I would share the
situation as it is according to Robert's Rules.

MRS. VWHI TE: Thank you. You've you briefly spoke
about your famliarity with Robert's Rules of Oder.
Coul d you speak about your confortability with Robert's
Rul es of order newy revised 12th edition?

DR BLAND: Yes. | received that a few nonths ago and
| amcurrently going through Robert's Rul es because they
were revisions fromthe 11th edition, which I took ny

test and got ny training as well as being proud of the
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association. But | amdefinitely still going through when
| | earning the new revisions.

MRS. WHI TE: If selected for the parlianentarian
contract position, will you be prepared to develop a
script when necessary for the Chair?

DR. BLAND: Yes.

MRS. WHI TE: And pl ease discuss further.

DR BLAND: Wl | of course it depends on what the
situation is and what Roberts, how Robert's Rul es address
that particular issue. And | would use Robert's Rul es and
any other Rules of Order, docunents that woul d support ny
writing opinion to showthat this is the procedure, this
is the way that things shoul d be addressed or handl ed.
And | would submit it to the Chairperson for
consi derati on.

MRS. WVHITE: If selected for the parlianentarian
position, will you be prepared to give training workshops
to the Board?

DR BLAND: Yes, | would be. Actually, |'mserving
currently as the parliamentarian for the 13th
Congr essi onal Denocratic Party. |1've been basically in
that position for about five years and also I'mthe
current parlianmentarian for the Detroit Charter Revision
Comm ssion, which | was hired about 14 nonths ago. And |

was the one who gave the Board of Directors training.
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pur chased paraphernalia and sonme training books for the
Chairperson, as well as for the Board nenbers. W did
training over through the visual process. |'ve had
meetings with the Chairperson herself and kind of worked
wth her as to howto deal with situations as, | hate to
mention, but they were having sone comunication issues,
but I was able to work with them and they were able to
produce a revised Charter and conpletion that was sent to
t he governor. So ny job has been to unify the Board and
to talk with themcollectively, as well as individually
to let themknow that this is an el ected position, and
this is what the people are viewi ng, who watch this video
of all the neetings. And | would see to it that there'd
be greater relations anong the nenbers. And that's what
the parlianentarian, one of the roles of the
parliamentarian is to bring unity.

MRS. WHI TE: Thank you. And the | ast technical
question, if you have watched any of the Boards neetings,
what area do you think we should focus on regarding
par|iamentarian procedures?

DR BLAND: Specifically, I would like to work with
the Chairperson and | also like to work with Board
menbers as to howthey relate to each other. | would al so
infer that, you know, we're one Body and we have to

respect each other both ways and that there's a way that
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as Robert's Rules direct, that there's a way to approach
the Chair. That's the way the Chair approaches the Body,
the Board nenbers, and also sees to it that the

conmuni cation is understood and that everyone is

respect ed.

MRS. VWHI TE: Thank you. Honorabl e Board that
concl udes the technical portion of the interview. And now
through the Chair, it can be opened to the full Board for
foll ow up questions.

VI CE- CHAI R HOLT: Through the Chair?

CHAlI RPERSON BELL: Yes nm' am

VI CE- CHAIR HOLT: May | pl ease. Thank you Dr. Bl and
for applying to this position and maki ng yoursel f
available for this interview | have one question and if
it's not clear, please ask me to try to paraphrase or
repeat it. What role does the yes vote, play in the
outcome in the results of a voting situation containing
abstentions?

DR BLAND: Well, Robert's Rule states that under
normal circunstances, abstentions are not counted as no
votes. Yes are counted, nos are counted. Actually, the
Chair does not have to ask for abstention. However, if a
menber wants to abstain, | guess they can stay | abstain
or say |I'mnot voting or no vote. However, there is part

of Robert's Rules that states that unless you have a
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| egitimate reason for abstaining such as if there's a
conflict of interest if you' re part of an organization
where the notion or the project that you're invol ved
with, you can abstain, but under normal circunstances,
abstentions are not counted as no votes, they're not
counted at all.

VI CE- CHAI R HOLT: Thank you, Dr. Bl and

CHAI RPERSON BELL: Commi ssi oners.

VICE-CHAIR HOLT: I'msorry. GCh, wow. Okay. W have
Conmi ssi oner Carter, we have Conm ssioner Davis and we
have Conmi ssi oner Jones and Conmi ssioner Birch. So can we

do this al phabetically, Comm ssioner Carter?

COW SSI ONER CARTER: |'mnot first in Burch is
first.

VI CE- CHAIR HOLT: O, oh, okay. Thank you,
Conmm ssi oner Carter.

COW SSI ONER BURCH: Thank you, Conm ssioner Carter.

VI CE- CHAI R HOLT: Al phabetically. Thank you, Thank
you, Conmi ssioner Burch.

COW SSI ONER BURCH: Dr. Bland. | just wanted to ask
you this question regarding the Charter. Are you famliar
with the pros and cons and how it directly affects the
Board of Police Conm ssioner, authority? Thank you.

DR. BLAND: Since |'ve been the parlianentarian for
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the Board of Charter Conm ssion and also | have been
famliarizing nyself with the Board of Police Charter. |
don't know all of it. I"'mlearning it. I wll make nyself
nore attuned to the Charter, but there's a lot | need to
learn fromit. So | would continue to review it and |earn
it.

COW SSI ONER BURCH: Thank you.

DR BLAND: You're wel cone.

VI CE- CHAI R HCOLT: Through the Chair. Conm ssioner
Carter, you're on nute.

COW SSI ONER CARTER: | say Brown doesn't have his
hand up, | say Comm ssioner Brown. |'l|l go. Thank you,

Dr. Bland. | have one question and that is you' ve

nmenti oned the Charter Conm ssion. Can you, other than the
Charter Conm ssion, can you please tell us about a tine
where you were the parlianmentarian in a contentious
nmeeting and how you handl ed the situation?

DR BLAND: Yes. | had just been elected the regional
director of region one of the UAW which consists of five
counties, Wayne, QOakland, Maconmb, Washet nawn Maconb
counties with about 7,212 menbers. And | didn't know I
was el ected because no one gave ne an offici al
notification. So | found out that there was a neeting
schedul ed for the next day evening. And this was the tine

that they were layoffs. | was a State enpl oyee and there
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was a tinme where the departnent of human services, the

enpl oyees had gotten pink slips. | knew nothing about it.
| knew not hi ng about you know, the reduction in force and
all these people showed up. Al the nenbers showed up for
the neeting and they were asking ne these questions and
no one fromthe president's office or the executive staff
attended. So all these questions | was bonbarded and
there was no order.

DR BLAND: And one of the purposes of parlianentary
procedure and the Chairperson is to maintain order. Wll,
| went hone. | was defeated because |'ve always had
control over neetings. And | said that will never happen
again. So the next nonth's schedul ed neeting, it was at
t he regi on one day union hone. And | knew | had to deal
wth that differently. First of all, | asked the
executive staff, the president, the regional directors to
attend this neeting because peopl e have questions. So
when | started the nmeeting, the first thing I said was
nunber one, that no one will speak out of turn, that you
wai t, you raise your hand and wait to be recogni zed by
the Chair. And if you speak out of turn, I wll call you
out of order. So | want to hear what everyone has to say.
Everyone needs to hear what everyone has to say. And when
| called the neeting to order that neeting went so snooth

and so easy. Now, people who cane in late, we didn't hear
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t he announcenent. They started yelling out and | would

see the person next to himsay, you can't do that
anynore. He said, wait until you're recogni zed. So that
was a big issue because there were so nmany people there
who had questions, who wanted answers. And | was able to
control that nmeeting. And that was a mlestone. | went
honme feeling, hey, victory, you know?

COW SSI ONER CARTER: Ckay. Thank you

DR BLAND: You're wel cone.

VI CE- CHAI R HCOLT: Through the Chair. Conm ssioner
Davi s and then Conm ssioner Bernard.

COMW SSI ONER DAVI S: Hel l o, there doctor.

DR BLAND: Hell o here Conmi ssioner.

COW SSI ONER DAVI S: Are you wel |l -versed in the Qpen
Meetings Act. And can you encourage ny col |l eagues, that
we did we follow it?

DR BLAND: Yes. | amfamliar with it. Al though this
again there's nore, | need to know about Open Meetings
Act Honme Rule Act and other things that relate to it. So
' m brushing up on it now. 1|'ve been |looking at it and
studying it for the | ast maybe couple of nonths. Well
actually last six, seven nonths since |'ve been the
parlianmentarian for the Charter Conm ssion. So | am
famliarizing nyself with the Qoen Meetings Act. So yes,

and | would see to it that as | continue to learn it,
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that | would also make sure it's inplenented as the

parlianmentari an.

COW SSI ONER DAVI S: Thank you.

DR BLAND: You're wel cone.

COW SSI ONER BERNARD: You' re either obviously a busy
parlianmentarian and obvi ously your opponent is as well.
She is extrenmely busy. Qur neetings take about 3 hours,
sonetimes 4 hours once a week. So that's |ike al nmost 52
times a year that you would be tied up. Not only woul d
you have to review the agenda and know t he Robert's
Rul es, et cetera in order to keep us on track, and
assisting the Chair and maintaining order. Do you have
that kind of time right now? | don't know what's goi ng on
with the Charter Comm ssion. But do you have that kind of
tinme? | know the Board of Education neets every week. |
mean, | know ot her people that have big neetings too, but
can you do this job and help us religiously if you wll
in this manner weekly.

DR BLAND: |'mglad you asked that question because
being a parliamentarian for the Charter Conm ssion, not
only did | attend all the commttee of the whole
meetings, but also | attended every sub-conmmttee neeting
because they needed to use Robert's Rules as they
conducted their business. So sonetinmes |'ve attended 4 or

5 neetings in a week. And in addition, too, we've had a
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couple of commttee of the whole neetings that went 5

hours, like from5:00 PMto 10. And then | think two
meetings went over after mdnight. That was incl uding
public comment. So comng to these neetings once a week
for 2 or 3 hours, would be a piece of cake.

COW SSI ONER BERNARD: The ot her question is when
nmeetings were disruptive, how did you handle it or if the
Board was di sruptive, what did you do?

DR BLAND: Well, actually when | cane on and | had
the training, | perforned the trainee. | tal ked to not
only the Chairperson, the Vice-Chair, but | had one-on-
one neetings with all the Conm ssioners. And when | was
there, we had no problens. And if | can add this that |
tal ked to General Counsel for the Comm ssion after the
Governor had sent her response through the Attorney
General, and | was calling himto get an idea of what
they had to do to make these revisions. And | thanked him
for how he did a wonderful job in putting these revisions
together. And he said to nme, and |'mnot saying this for
sel f-aggrandi zenent, but |I'msaying that to this point,
he said, he said, | worked with many boards. | worked
with many conm ssions. | worked with many organi zations
and this is the first time that the parlianmentarian has
been respected. And the first tine that no one disagreed

or had a conflict wth the parlianmentarian because when |
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gave themthe parlianentary procedure and | gave themthe

Rul es and explained to them| had no one to disagree with
me. Even with the 13th congressional district, |I've had

no one to disagree wth what | presented. So if there are
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sone | have a way of dealing with it.

COW SSI ONER BERNARD: Thank you

DR BLAND: As a matter of fact, ny, my other field
I's human resources, |abor relations. | ama certified
medi ator and there are sone other positions | have, but
have been working with people for over 40 years. Thank
you for the question.

COW SSI ONER BERNARD: Thank you

VI CE- CHAI R HOLT: There's a Conmmi ssi oner whose hand
is raised and | can't, through the Chair, and | can't
deci pher who it is.

COW SSI ONER HOLLEY: Jones.

COMW SSI ONER DAVIS: Is it, Burton?

VI CE- CHAIR HOLT: On, well, Comm ssioner Jones. And
then again, Chair Bel, there's soneone else. There's
anot her Conmi ssi oner .

DR BLAND: It starts with the letter "B"

VI CE- CHAIR HOLT: but | can't deci pher who it is.

COW SSI ONER DAVI S: He has his hands up.

VI CE- CHAI R HOLT: Conm ssi oner Jones.

COW SSI ONER JONES: kay. Thank you. Through the
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Chair. | just wanted to ask the doctor a question
regardi ng abstentions, because |'ve gathered a couple of
different answers. So with regards to an abstention
understandably it's a situation where it's not as was
said before, not considered a no vote, but does the
Conmi ssi oner who chooses to abstain froma vote. Do |
have to let it be known why they are abstaining fromthat
vot e?

CHAI RPERSON BELL: |I'msorry. | think naybe you can
explain it, but he didn't hear what Dr. Jackson said. He
didn't digest. Go ahead, Dr. Bl and.

DR BLAND: | didn't listen to her interview | took
ny earplugs off, so | didn't want to be able to have any
preference to the questions, whatever. So | don't know
what the previous person said, but | wll say this, that
as | | ooked at Robert's Rules and, | looked at it from
t he general standpoint or the general definition that
absentee voting is not counted as a no vote. Now, there
are sonme exceptions that 1'll have to go back and | ook
at, but for the nost part, abstaining is a no vote, it's
not counted at all. Matter of fact, the Chairperson
doesn't ask for any abstentions, but | have to | ook at
that again. | know there are sone exceptions to it, but |
can't tell you what they are right now.

VI CE- CHAI R HOLT: Through, the Chair, Conm ssioner,
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t hrough the Chair Comm ssioner Burton has his virtual
hand rai sed.

CHAI RPERSON BELL: Yes, ma'am

COW SSI ONER BURTON: Thank you, Madam Chair. You
know, | just want to just say that |I've been pushed out
of this neeting and |'ve been trying to get back into
this nmeeting and the Board's Interim Secretary woul dn't
allowme in. So | appreciate the Conm ssioners that did
speak up and say that Conm ssioner Burton is trying to
get into the neeting. | even had ny hand up, but for some
reason, she wouldn't send ne anything to start my audio.
So | just want to put that on a record. And | want you to
know that the civil liberty activists are watching
because when you silencing ne, you silencing one hundred
t housand people that live in the ---

CHAlI RPERSON BELL: Conm ssioner Burton, Conm ssioner
Bur t on.

COW SSI ONER BURTON: My question to the
parliamentarian is.

CHAlI RPERSON BELL: Conmi ssioner Burton, your remarks
out of order. Do you have a question?

COW SSI ONER BURTON: Poi nt of order, M. Chairnman?

CHAI RPERSON BELL: Do you have a question, sir?

COW SSI ONER BURTON:  Yes, | do have a question, but

poi nt of order to your statenent. | like to ask the
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candi dates that are applying for positions here today

with the BOPC to nane a tinme in their profession where
they had to stand up for what was right versus what was
unpopul ar ?

DR BLAND: Wl |, one thing about the parlianentarian
position is that he or she has to be neutral. He or she
cannot take sides just as the Chairperson is supposed to
be neutral and he or she conducts the neeting and proceed
with business and hold a denocratic neeting. The
parlianentarian has to be neutral also. And now renenber
that the parliamentarian position is to make suggestions
and reconmendati ons. They don't have to be followed, but
| have not had that problemwhen | nade the
recomrendation or when | say this is what Robert's Rule
says. |'ve not had a problemw th anyone goi ng agai nst
it. So |l can't tell you that, but | wll tell you this,
that | amfair with everyone as |'ve always been. And
plan to be, if I"'mhired I will not take sides, but | do
know as |'ve been listening to some of the Board neetings
that there is a lot of human relations and | abor
rel ations issues that need to be discussed and addressed
and dealt with; because you're elected officials and
el ected officials are supposed to handl e the business of
the police comm ssion, which I know you know that, but I

think that wth the training and wth one-on-one that |
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woul d share, | think that we can get to the point where
everyone woul d be respectful and everyone would be in
order because that's what the parlianentarian does nake
sure that not only is the neeting being governed by
Robert's Rules, but also that the Conmm ssioners are in
order as well. And that's going to take sone tine, but |
think we can achieve it. Look at the Charter Conm ssion.
| hate to bring it up again, but the Charter Conm ssion
was having issues, but they finally got together after |
cane on board and now they were able to work together and
all of the disagreenents and all that. It kind of
di ssipated. | hope that answers your question.

CHAlI RPERSON BELL: Any ot her Comm ssioner? |If not, we
want to close this out. Thank you, Dr. Bl and.

DR BLAND: You're wel cone. Thank you for the
privilege.

CHAI RPERSON BELL: Yes, sir.

MRS. WHI TE: Thank you

VI CE- CHAI R HOLT: Thank you

MRS. WHITE: If | may say, Dr. Bland, if you could
please return to the virtual waiting roomfor further
I nstructions. Thank you again. And the Board wll be in
touch with you. Thank you.

DR. BLAND: Bye. Thank you.

MRS. VHITE: M. Chair.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

05/ 20/ 2021 Page 114
CHAI RPERSON BELL: Yes, ma'am

MRS. WHI TE: Yes. That concludes the interviews for
t oday.

CHAI RPERSON BELL: Yes ma'am That's the concl usion
of the interviews. Wiat is your pleasure, should we
address this matter or should we postpone it to a |later
date and tinme?

COW SSI ONER BURCH: | make a notion that we decide
t oday.

COWM SSI ONER BERNARD: Second.

CHAI RPERSON BELL: It's been properly noved and
second. Discussion. Those in favor. Aye.

COW SSI ONERS:  Aye.

CHAI RPERSON BELL: Those opposed. Ckay. Thank you.
The notion passed. So the floor is open.

COW SSI ONER HOLLEY: M. Chai r man.

CHAl RPERSON BELL: Yes, sir.

COW SSI ONER HOLLEY: | like to nove the |ady cane
out first.

VI CE- CHAI R HOLT: Through the Chair, | didn't
under st and Conmi ssi oner Holley's notion.

COWM SSI ONER HOLLEY: 1'd like to make the notion
that Ms. Jackson is considered.

COW SSI ONER BROMN: | second the notion

CHAI RPERSON BELL: It's been properly noved and

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



05/ 20/ 2021 Page 115
second that Dr. Jackson be hired as parlianentarian for

t he Board of Police Conmm ssioners.

COW SSI ONER BROMN: W& have an open m c sonmewhere,
M. Chai r man.

CHAI RPERSON BELL: Yes, sir. | hear it.

VICE-CHAIR HOLT: It's closed now.

CHAI RPERSON BELL: Ckay.

COW SSI ONER BERNARD: Di scussion, M. Chairnman.

CHAlI RPERSON BELL: Yes, ma' am

COW SSI ONER BERNARD: She's eminently well qualified
in everything. But the real issue here is that our
neetings take a lot of tinme and a | ot of dedication by
whoever it's going to be. And she's a national |eader, a
fanmous person, a wonderful lady. But | think that what we
need, simlar to what we've done with the Chief's issues
are to be nore local if you will. |I nmean, the fact that
Dr. Bland has just finished with the Charter Conm ssion,
which is a body very simlar to ours, except even bigger
and made a success out of that. And he has the tine and
he's wlling to deal with, go to conmttee neetings and
do everything that has to be done, to ne it tells nme he's
a person that can work with us as fungible that can make
a difference in terns of, it's not just rules and
procedure. It's also people and interaction. And that |

think is his strong suit, both froma | abor organization
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standpoi nt and otherwise. So | definitely, you know, have

total respect for Reverend Holl ey and everything, but I
just don't think that, that because of all the things she
has to do, she can neet our expectations in the manner in
whi ch we have to do it..

COW SSI ONER BERNARD: in the manner in which we have
todoit, and | liked the idea of having a
parlianentarian conmttee neets.

CHAlI RPERSON BELL: W don't have any committees.
Thank you. Any other coments?

COW SSI ONER JONES: To the Chair.

CHAI RPERSON BELL: Yes, sir.

COW SSI ONER JONES: And | have to say that, | was
pretty blown away by Dr. Jackson's interview that she
gave. | think she did an excellent job with her interview
and not only the questions that she answered, but she
gave so nmuch nore informati on beyond just answering the
questions. | think that in the interimthe tine that she
woul d have woul d certainly be something that would help
to dictate whether or not she wanted to conme on board
with BOPC. If she did not have the tinme, then obviously
she wouldn't apply to be a part of BOPC. So |'mthinking
that if given the opportunity to take this position, that
she woul d be an asset to the neeting, and |'mpretty sure

she woul d probably take the tine to do the |ob,
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especially at that rate. Thank you.

COW SSI ONER BURTON:  Through the Chair.

VI CE- CHAI R HOLT: Through the Chair. It appears that
Commi ssi oner Hernandez has his hand raised, right?

CHAI RPERSON BELL: Conm ssi oner Hernandez:
COW SSI ONER HERNANDEZ: Thank you. Through the
Chair. Both solid candidates. | think that the know edge

that each carried is very present in the way that they
answered. | would just point out that clearly, one
candi date was able to articulate nore in-depth. So |
woul d ask that we consider that sonething that, that may
not be favorable, but after hearing sone of the coments,
| would just pose out there for the record, if anyone is
in need of recusing thenselves froma vote for personal
matters.

CHAI RPERSON BELL: Thank you. Any ot her

VI CE- CHAI R HOLT: Conmi ssi oner Burton

COW SSI ONER BURTON: Thank you, Madam Chair. You
know, I'd like to say, you know, we have not, as a Board
has defined a process going forward. There are a nunber
of names that are before us, today that is interview ng
and that is great. I think we you know, should define the
process, and then within that process, we should conme in
you know to the next neeting and, you know, naeke a

deci si on based on what's presented here today. And so |
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nove that we postpone this until our next neeting. So we

could tal k about a process and then vote out of that
meet i ng.

CHAlI RPERSON BELL: Any ot her Conm ssi oner?

VI CE- CHAI R HOLT: Conmi ssioner Brown has his hands
rai sed, Chair Bell

CHAlI RPERSON BELL: Conmi ssi oner Brown.

COW SSI ONER BROWN: The fact that they both
candi dates seemto be know edgeabl e one nore than the
other. | thought that was consistent. And (Audio
Distortion)] of the Open Meetings Act, even though they
both had it w ong about abstentions in my opinion.
under stood that they both brought everything well. Dr.
Jackson did go further in-depth into asking the questions
and her situations with diffusing things and her
under st andi ng of how the rules apply to neetings and
peopl e and different types of organizations. | think with
her experiences in the organizations that she's a part
of, | think, you know, it gives her a broad understandi ng
of how Robert's Rules or parlianmentarian procedures apply
across the board. And | think she's found her medium not
to articulate that. | think she did a good job of her
I nterview.

CHAI RPERSON BELL: If there are no other questions or

concerns, | think we are ready for the vote.
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COW SSI ONER BURCH: Yes, sir.

CHAlI RPERSON BELL: kay. Conm ssioner Holt.

COW SSI ONER HOLT: What am | voting on?

CHAI RPERSON BELL: You're voting for Dr. Jackson to

be the parlianentarian or the Board of Police

Comm ssi oner s?

COW SSI ONER HOLT: No.

CHAI RPERSON BELL: Thank you. District 1.
COW SSI ONER BROMAN:  Yes.

CHAI RPERSON BELL: District 2.

COW SSI ONER BERNARD: Abst ai n.

CHAI RPERSON BELL: Okay. District 3.

COW SSI ONER BURCH: Yes.

CHAlI RPERSON BELL: Thank you. District 4. Yes.

District 5.

COW SSI ONER BURTON:  Yes.
CHAlI RPERSON BELL: District 6.
COW SSI ONER CARTER:  Yes.
CHAlI RPERSON BELL: District 7.
COW SSI ONER DAVI S: No.

CHAI RPERSON BELL: Thank you. Conmi ssi oner Hernandez?

COW SSI ONER HERNANDEZ: Yes.

CHAlI RPERSON BELL: Conm ssi oner Jones.
COW SSI ONER JONES:  Yes.

CHAI RPERSON BELL: Comm ssioner Holl ey.
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COW SSI ONER HOLLEY: Yes.

CHAlI RPERSON BELL: Thank you. Conm ssioners. M.
Wiite, the vote pass.

COW SSI ONER BURCH: She has to say it.

VI CE-CHAIR HOLT: She has to say it. To the Chair,
what's the vote, Ms. Wite?

CHAlI RPERSON BELL: She just gives the official. The
Chair rules on the vote. That's what |'m /| earning, but
she gave the official count and make sure we okay.

VI CE- CHAI R HOLT: Yes, Chair Bell. | know.

CHAlI RPERSON BELL: Yes, ma' am

MRS. WHI TE: Yes, sir. Through the Chair. There were
8=Yes votes and, 2=No votes, and 1=Abstention

CHAlI RPERSON BELL: And | want to say that Dr. Jackson
was right on point with abstaining and also she tied it
in with the Open Meetings Act. So you need to review that
in terms of the elected officials. Those issues are
cruci al to understanding how the system works, that you
meet two criteria not just on your Board byl aws, but the
Open Meetings Act. She was very know edgeabl e about that.
Now we have to work out the contract. It's a very
expensi ve process. So we have to work that out and cone
back to the Board exactly howit's going to work. So give
us time to do that. W nove on. Any ot her announcenents?

COW SSI ONER BERNARD: M. Chair, another |ssue.
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Shoul dn't we have had sone informati on about what each

process costs before we decided as we did with respect to
the firmthat's going to do our executive search?

CHAI RPERSON BELL: Well, that's a totally different
ball game. W will take it back to the Board and try to
work it out. They have to propose what they want, for
now, we have to work it out. W have to | ook at our
budget. So we will vote on that on how are we going to
deal with it? Ckay.

CHAlI RPERSON BELL: Conmi ssioner, we already vot ed.

ASSI STANT CORPORATI ON COUNSEL WHI TLEY: M. Chair.

CHAlI RPERSON BELL: Yes. M' am

ASSI STANT CORPORATI ON COUNSEL WHI TLEY May | pl ease
have a point of clarification.

CHAlI RPERSON BELL: Yes. M' am

ASS| STANT CORPORATI ON COUNSEL WHI TLEY: This is Erica
Savage Wiitley fromthe Law Departnment. | just wanted to
clear up a little bit of confusion regarding the
abstention question. | believe the confusion with both
parties being correct under the standard rul es of
Robert's Order, the definition of a mgjority present, and
voting is the definition. Under your rules, it just says
a quorumof majority present. So because your rul es say
the majority present, and doesn't say present in voting,

that creates neutrality as it relates to abstentions
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counting as no votes. So that's the reason why it's
different for your Body, but they are correct as it
relates to the standard definition of voting and
abstenti ons.

CHAI RPERSON BELL: Thank you for that clarity. W
appreciate that. And we basically go through it. First of
all, a training process, bringing people up to speed in
ternms of one-on-one as far as how it works, but decorum
starts at the bottomof the line in my opinion. Decorum
and order.

COW SSI ONER BURCH: Announcenent, pl ease,

CHAI RPERSON BELL: Announcenents. Yes, nma'am go
ahead.

COVMM SSI ONER BURCH: To the Chair and to the
Honor abl e Board of Police Conmm ssioners and to the
citizens of Detroit. | just want to recognize a | ady that
works in the third district. She's an awesone woman. Her
name is Elaine Pace. Today is her birthday. And I want to
say it on the air, happy birthday, M ss Elaine Pace. You
are wel|l appreciated. Lomax Tenple AME, Zion. Thank you.

CHAlI RPERSON BELL: Thank you.

COW SSI ONER JONES: Through the Chair.

CHAI RPERSON BELL: Yes, sir. Announcenents.

COW SSI ONER JONES: Great. Actually, as you know,

this past Saturday, we had our walk for justice down on
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River Walk at Atwater and Rivard, and | just wanted to
send a big, thank you out to the Detroit Police
Departnment nanely Captain May and the hom cide section
who took the opportunity to bring his teamout to that
event. They nmade contact with all of the famlies that
showed up and they're doing a followup with those
contacts. Also, | just want to send a trenendous thank
you out to the DPD hom cide section for their due
diligence. And certainly the people of the Gty of
Detroit. Thank you. Thanks for the nusic. \Woever had
tapped ne into ne out.

CHAI RPERSON BELL: M. Brown.

COWM SSI ONER BROAN: M. Chai rman, just a quick
announcenent. | just want to | et everybody know and the
citizens out there that ny nother just celebrated her
80th birthday. Just want to tell her happy birthday nom

CHAlI RPERSON BELL: She's a young ---

COW SSI ONERS;  Happy bi rt hday.

COWM SSI ONER JONES: May she see nmany, nmany nore.

CHAI RPERSON BELL: Thank you.

COW SSI ONER BURTON: M. Chai rman, under
announcenent s.

CHAl RPERSON BELL: Yes, sir.

COVMM SSI ONER BURTON: 1'd like to invite the

community to attend our comunity di scussion on nental
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health on May 25th at 6:30. There is a link it's a pretty

long link for the neeting, but for those that are
interested in wanting to | earn nore about nental health
and be part of the discussion, please call the Chief

nei ghbor hood | i ai son nunber, which is (313) 596-2520.
This is a discussion on nmental health.

CHAlI RPERSON BELL: Thank you, M. Brown.

MR ROB BROMN: Yes. Good afternoon, M. Chair, this
Honor abl e Board, your announcenent for the next Board
neetings. Because the Board took a vote |ast week to
post pone the nmeeting for June 27. Your next neeting would
be, | nean, May 27th, June 3rd, 2021 at 3:00 PM and June
10th, 2021 at 3:00 PMw th the 2nd Precinct presenting.
And M. Chair fromthat, | go straight to oral
communi cati on.

CHAI RPERSON BELL: Yes, sir.

MR ROB BROMN: | currently have 12 speakers. Your
first speaker will be Lieutenant Mark Young, LSA,
presi dent CAC, M. Scotty Bowran, and Ms. Bernie Smth.

CHAlI RPERSON BELL: Thank you.

MR ROB BROMN: Lieutenant Young.

LI EUTENANT YOUNG Hello? Can you hear ne?

MR. ROB BROMN: Yes, sir.

LI EUTENANT YOUNG First of all, | |iked to thank

Chief Janes Craig for his service. | appreciate all he's
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done for the departnent over the |ast eight years. I'd

| i ke the wel conme Chief Janes Wite back and

congratul ations First AC Bettison. You are going to do
phenonenal Iy |ike you always have. | like to thank ny
colleagues. | like to also rem nd the public and the
Board of Police Conm ssioners. W becane | aw enforcenent
officers for the victins to protect the victins and for
potential victins and to avoid people being victins. |
al so the Board and the public violent felons, rarely walk
into police stations and turn thenselves in. That just
doesn't happen. Crine is not going to stop itself. It

t akes brave nmen and wonen brave and courageous nen and
wonen to do that.

LI EUTENANT YOUNG. And the Detroit Police Departnent
are those individuals. If one wasn't careful you think
that we just go out and use force to assault citizens,
and that's far fromthe truth. W use it as a | ast
resort. For us is traumatizing to the | aw enforcenent
menbers. It affects themtrenendously. W did not sign up
to assault people and that's not our intention. They are
great reactions to those actions. | always say that we do
extraordinary things, but we're not superhuman. W woul d
| ove to be |ike the Maytag repairman, but unfortunately,
that's not the reality. | would also like to rem nd the

citizens and the Board of Police Conm ssioners that we've
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been through reform W were one of the first

departnents, especially one of the first ngjor
departnents to do that. And that was |ong before the talk
of reform and people was pontificating. I'"mgoing to give
a shout-out to the awesone nmen and wonen that are in the
Detroit Police Departnent. You show up and suit up. Thank
you.

MR BOMAN:. Hello. First of all, I'mhoping that AC
Wiite and his service as Chief com ng up uses that
opportunity. You know, as Interimto nake he had said he
woul d do sone things and recogni zi ng getting peopl e out
there nental health runs to that are |ess
confrontational. And | hope we have that. | hope we get
sone training to officers on how to handle people in a
manner that is not so aggressive. W had this problem
again with an officer punching out a woman and a whol e
bunch of officers saying that's what their training said.
That's what they should do. The Board of Police
Commi ssi oners seens to think he did something wong, but
then at the same tine, | haven't heard anythi ng about new
training. Perhaps our InterimChief will be picking up on
t hat .

MR. BOMWAN: | like to thank Janmes Craig for getting
me into that citizen's acadeny. That was an interesting

experience and | have to credit himwth that.
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Unfortunately, | think there's a lot of other things he

coul d have done better. And |I'm hopi ng that when the
Board finally settles on a permanent Chief, that our I|ist
of permanent chief candidates to submt to the mayor that
we pick people that are going to really | ook out for the
rights of civilians and that includes getting rid of the
arbitration | oophole so that by not having that option in
contracts so that we can actually have the Board perform
their duty as the final word on discipline as it should
be. Thank you.

MR, ROB BROAN: Ms. Bernie Smth.

M5. SM TH. Good afternoon and good eveni ng. And
especially to ny Chief Craig. Wll, we went a long tine.
8 years, you and |I. We had our differences and | had ny
conpl ai nts agai nst you, but you were still considered as
you and | know ny son and | always told you that because
| had a daughter that's younger than you, a year younger
So you're ny son. In the neantine, Bettison, | |ove you,
dear. So | won't have to get a new cell nunber so | can
still call you at the sanme nunber. Wl cone Chief Wite,
it's good for you to cone back home. W m ssed you and we
know you're going to do a hell of a good job. Now, as far
as Brown, your mama, | gotta "B". 31st of My, you're
going to be |ooking at an 89 year-old senior and God have

been good. | cannot say enough. And |I'mgoing to get off
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the line because | don't want to start crying. But

everyone is good to each other and | oves each ot her
because that's what we're here for, but we cannot
understand it. But anyway, God's been good to ne. | knew
It every day that | wake up. So again, Craig, you take
care. W wll| talk again because you know what | want to
talk to you about this new adventure you thinking about
going into because you know, I1'mgoing to tell you about
it. Inthe nmeantine, | |ove you dear, and you keep up the
good work and | want you to be safe in any venture you go
into, and this is nother Bernice signing off.

MR ROB BROMN: M. Chair, your next 3 speakers will
be Ms. Sharon Parnell, followed by Mnister. Eric Blunt
followed by Mal col mBerry. Mss Parnell

M5. PARNELL: Hello. I just want to say thank you
Chief Craig and congratul ati ons. Congratul ati ons, AC
Bettison. | know you're going to do a good job and
wel cone Janes Wite, that's all. Thank you and have a
great day. Have a good holiday and you all stay safe and
stay [02:56:09 inaudible]. This virus is still here. Bye.

MR ROB BROMN: M nister Eric Blunt.

M NI STER BLUNT: Can you hear ne, Board? Hello?

MR. ROB BROMN: Yes.

M NI STER BLUNT: Yes, Conmm ssioners, please stop al

of these public address nessages at new business. It only
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proves the fact that you were political operatives, Chief

Crai g, good riddance. Your refusal to release all body-
worn canera footage for critical situations, especially
wi th the discharge of weapons and the use of force speaks
to one of your greatest weaknesses, which is
transparency. Al so your undying support of the racist
system of facial recognition technol ogy, which mss
identifies people of color nore than anyone el se. This
system of institutional racismshould follow you wherever
you go. To the research firm If you brought in Janes
Crai g, then your performance should be questioned. And
the fact that you do not share the netrics. So the public
shoul d assune that there is a lack of integrity and
transparency for a candidate. This city needs soneone
very simlar to the denonstrated performance di splayed by
the current head of the M nneapolis police in his stand
for the truth in public and at the trial of various
shoveling. James Wiite or your blind support of facial
recognition technology. This tool of institutional racism
shows that you are the wong person for |aw enforcenent
and civil rights. Conm ssioner Bernard, | am surprised
that you are not aware of the various systens of this
police departnent and the city's admnistration that they
have at their disposal to protect police officers at any

turn toward any.
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MR ROB BROMN: M. Ml col m Berry.

MR. BERRY: Hell o, can everybody hear ne?

MR. ROB BROMN: Yes.

MR BERRY: Good eveni ng, Honorable Board of Police
Conm ssioners. | was a police applicant, who was rejected
due to having two repeated of fenses and only revealing
one of themduring ny background investigation, which
al so highlighted me as an integrity violator. At 15 years
old in 2005, | commtted retail fraud, stealing video
ganes fromthe Target Store. | was imediately turned
over to ny parents. This was the offense | did not
menti on because | did not believe it would inpact me
later in life. Since | did not have any | egal
repercussions. In 2010 at the age of 20, | commtted
retail fraud, again, stealing video ganes from GaneStop.
As a result, | was placed on probation under the M chigan
HDRA program | was released early due to ny enlistnent
into the active duty service of the Marine Corps in 2011,
| served on active duty from2011 to 2015 with an
honor abl e di scharge, and have now been serving as a
Sergeant of Marines in the Marine Corps reserve since
2017, to date totaling 10 years of honorable mlitary
service wiwth no trouble. I amnow 30 and enpl oyed as a
security officer at the Renai ssance Center in downtown

Detroit. | have also been a Detroit resident out of
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Woodbri dge, near Wayne State canpus since 2016, | have

recei ved support fromDetroit police officers, Roswell
Mayfield, who is in his 38th year, and retired Detroit
police officer Donald Gabriel who has served 18 years.
Both individuals | currently work with at the Renai ssance
Center. | have also introduced nmy story and received
support on nultiple occasions from Conm ssioner Wllie
Burton. Attorney Conm ssioner, Linda Bernard. | also
understand that you are strongly supportive of qualified
Detroit residents becomng Detroit police officers. And |
hunbl y request that you and the Board vote to give nme a
chance to serve ny city. Like |I've served ny nation.
yield ny time.

MR ROB BROMN: M. Chair, your next 3 speakers would
be Mss Brenda H Il followed by Mss Pam Snyder, followed
by Mss Reubin Black. Mss Hill

M5. HILL: Yes. I'd like to say to Chief Craig that |
t hank you for your service. | think |I had unlimted
access to the police departnment. And | thank himfor
that. | think every time | needed an audience with him
except for one time, and |I think sonmething really bad was
going on in the city that | didn't get it. Like other
peopl e said we've had di sagreenents al ong the way, but |
truly believe that we wanted the sane things in the end.

And one of those things that we di sagreed upon was faci al

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

05/ 20/ 2021 Page 132
recogni tion technol ogy, which | believe is the greatest

threat to any citizen in this city. And we need to get
rid of it. And | would hope that on his way out of the
door he woul d address that and get rid of it. It does not
bode well for the blackest city in this country to be
over-policed and surveillance. Let's try that sonewhere
el se. Also, congratulations to AC Bettison. |'m hoping
that we can get this crinme, this uninmaginable horrific
unconsci onable crine that we're going through in this
city to get it under control. And | think that starting
with the nei ghborhood police officers doing the job that
we thought they were supposed to do, go door to door in
the community and find out where the trouble spots are.
If they do that, if they were allowed to do that, | think
that this crine level would plummet. Interim Chief Wite,
wel cone. | hope that everything in your background wll
be used to keep the people in this city safe, especially
a young nental health background,

MR. ROB BROMN: M ss Snyder

M5. SNYDER: Surprise, surprise. Its Reubin Crow ey,
Reubin Black on the mc right now Hey, WIlie Bell, you
did well pulled it off didn't you. Do you think you can
get away wth it? Your player Janes cut and run friend
He ain't running for governor. He running from sonet hing.

It's comng through, man. |I'I|l tell the whole Board right
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now. | would have gone through the whol e police

departnent, immediately pronote Sergeant Gerald Hewitt.
He sits right outside the Chief's Ofice, pronotes himto
be Chief of Police, and let's get the City of Detroit
underway. And the man is the right man for the job and
the rest of them Hey man, Todd Bettison is a liar, and
Law ence Akbar over at OCl, you know he's a liar. Wllie
Bell you too. Melanie Wiite sitting up there right now,

bl ocking M. Burton fromdoing his job, lying |ike a M
all the way. Just col d-blooded Iying. On tape, | got her
on tape |lying. Jonya Underwood.

MR ROB BROMWN: M. Chair, | don't knowif we |ost.

CHAlI RPERSON BELL: Move on to the next speaker. W
don't have ---

MR. ROB BROMN: The next 3 speakers will be M.
Sharon Watts followed by Ms. Mchelle George foll owed by
Ms. Theresa Bal di es.

COW SSI ONER BURTON: M. Chairman, | believe we
should restart the man's time back when he calls back,
sir.

MR. ROB BROAN: Ms. Watt.

CHAlI RPERSON BELL: Next speaker.

MR ROB BROMN: M ss M chell e Ceorge.

M5. GEORCGE: M. Brown.

MR. ROB BROMN: Yes.
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M5. GEORCE: To Chairman Bell. | do want to say
congratul ations to AC BETTI SON and to on behal f of the
people and his fellow officers. So, | know people would
say things, but we know, we know his excellent character.
Al'so, | want to congratulate Chief Craig. | wsh himal
the best and going to leave it at that, you know, the
facial recognition the issue, what Ms. Hi Il brought up is
that they used facial recognition on the capital rioters
because it was accurate or lighter skin individuals,
white skin. The issue is that with all of this violent
crime that facial recognition ain't helping. So that lets
you know, it's just a tool. I'mnot saying it has not
hel ped violent crinme with rapes and everything |ike that.
But with all of this crine and | did listen to it,
congratul ations to AC Wiite that he's going to put nore
boots on the ground, which neans there's a problem Wen
he said that that a bell went off in ny head. I'mlike,
okay, that neans boots that are on the ground right now
So hopefully going forward, we can work with him And he
did give respect to Chief Craig. So |I'm hopi ng going
forward, with the InterimChief that right now over 30
young girls have been m ssing and maybe about 20 African-
Anerican girls and two Caucasian. W have to deal with
that, and hopefully, they can ascertain doing that

I nvestigation wwth the mssing young | adi es, and
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hopeful Iy, you know. I know with the 12-year-old shooting
that gentl enen yesterday, | know that the gun viol ence
there is an issue, but Detroit is on the nunber one rate
with five (audio distortion) and also the crine and the
poverty rate. So thank you. M. Brown.

MR ROB BROMN: Ms. Theresa Bal di es.

CHAI RPERSON BELL: Next speaker.

MR, ROB BROWN: Theresa Bal di es.

CHAI RPERSON BELL: Next speaker.

MR. ROB BROMN: Ckay. M. Chair. That was your | ast
speaker ?

CHAI RPERSON BELL: Thank you.

COW SSI ONER BURCH: M. Chair, | make a notion that
we adj ourn.

CHAI RPERSON BELL: Not quite. W have the closed
session. The Chair will entertain will entertain.

COW SSI ONER BURCH: Ch, no, we gotta go.

COW SSI ONER BERNARD: No, M. Chai rnman.

CHAlI RPERSON BELL: We have a cl osed session pl ease.

VI CE-CHAIR HOLT: | nove that we go into closed
session. Can | say that we stayed there for three
seconds?

COW SSI ONER BERNARD: | nove that we noved. | noved
that we go to cl ose session

COWM SSI ONER JONES: Support.
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CHAI RPERSON BELL: Are we unconfortable? W want to

post pone this when we reconvened.

COW SSI ONER BURCH: Post pone because we've of f next
week, right?

CHAI RPERSON BELL: | know it's 6:10 now, so what is
your pl easure?

COW SSI ONER BERNARD: M. Chai rman, many of us have
been on the phone since before three o' clock.

CHAl RPERSON BELL: | know that. | know that.

COW SSI ONER BURCH: Thank you.

COW SSI ONER BURCH: Make the notion, M.
Commi ssi oner nmake the notion to adjourn.

VI CE- CHAI R HOLT: You just nade the notion.

COWM SSI ONER BURCH: | did but

CHAlI RPERSON BELL: Conm ssioners, it's been a |ong
day. Ms. Wiite, can we reschedul e the interviews?

MRS. WHI TE: Yes, sir. They were not interviews. That
was just an update.

CHAI RPERSON BELL: |I'msorry, resune. Can we do it at
a later time? So, Conm ssioner Burch, | will entertain
your notion.

COW SSI ONER BURCH: Yes, sir. 1'd like to make a
notion that we adjourn and hold off until the next tine
we neet.

VI CE- CHAI R HOLT: Second.
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CHAI RPERSON BELL: Yes. Ma'am It's been properly

noved and second. D scussion those in favor, Aye.

COW SSI ONERS:  Aye.

(Meeting Adjourned 6:09p. m)
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STATE OF M CH GAN )

)
COUNTY OF VAYNE )
RECORDER S CERTI FI CATE AND NOTARI ZATI ON

I, Donald Handysi de, Court Recorder, do
hereby certify that on May 20, 2021, at 2:56 p.m, |
did record the Detroit BOPC neeting, the sanme being
| ater reduced to typewiting and that the foregoing
Is a true and accurate transcription of said
el ectronic recording taken at such tinme and pl ace.

| further certify that | amnot related to
or enployed by any party of this cause or their

respective counsel.

DONALD HANDYSI DE ( CER 1464)

Notary Public

My Conm ssion Expires: 5/6/2020

]
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