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M5. WHI TE: Good afternoon again and wel cone to the
Detroit Board of Police Comm ssioners neeting. Today's
date is Thursday, February 4, 2021. And pl ease note the
followng remnders for virtual neetings on zoomus. As
previously indicated the follow ng nessages are regardi ng
the zoom policies: attendees do not need to identify
t hensel ves if they would Iike to nake a conment.

Att endees can phone in to the neeting and phone nunbers
will be masked by zoom

|f attendees join in by conmputer without a zoom
account, they may be pronpted for a name and email. The
email is not visible to panelists or attendees. This is a
pronpt fromzoom not the city of Detroit. Additionally,
the emai|l address does not need to be your true email
address. It can be none@one.comor anything simlar wll
be fine for |ogging in.

A rem nder about the neeting forum As a rem nder,
pl ease adhere to the Board's Bylaws and zoom s policies
of using this forumappropriately. Failure to adhere to
the policies wll result in dismssal fromthe neeting.
Accessing zoom platforns requires adherence to al
pol i ci es.

BOPC contact information. To reach the BOPC s
adm ni stration, please dial (313) 596-1830, or you may

emai |l the board of police conm ssioners at
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bopc@etroitM.gov. Regarding conplaint investigations,
to contact the Ofice of the Chief Investigator, to file
a non-crimnal conplaint, please dial the 24-hour
complaint line is (313) 596-2499. The fax nunber is (313)

596-2482. And please visit the board s website at
detroitm . gov/ BOPC.

Regar di ng BOPC i nformati on resources, please visit
the board's website, the city website at
detroitm .gov/BOPC to find the neeting cal endar m nutes,
updates, reports, presentations, draft policy directives,
video links, and much nore. Please also join the enai
list for weekly agendas. You may email the board at
BOPC@etroitm .gov, or you call (313) 596-1830 and
provi de your email|l address to receive draft agenda, which
Is distributed each Tuesday to sonme 360 people. Please
al so subscribe to GovDel ivery where now over 5,800 people
who receive BOPC news alerts and draft agendas. You may
sign up on the Detroitm.gov honepage for nore
i nformation. Al so, see the BOPC |link and ot her
information that is also available on the board's
Facebook page.

Regar di ng public comments instructions. The virtual
meeting will use a forumfor public comments and you can
sign up on Smartsheet w thout an email address. The board

of police conm ssioners allows one hour from3:00 to 4:00
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PMfor the public to request to speak during public
coments or oral communications on the agenda. To naeke a
request w thout Smartsheet, neeting participants nmay use
the "rai se hand" icon on the website, or they nmay press
star nine (*9) on the tel ephone.

Regarding i nmportant rem nders for public coments.
Upon joining the neeting, participants will join the
nmeeting nuted. Please do not start your video unless
invited to do so by the host. Video, inmages, or
unprot ect ed speech deened i nappropriate by the Chair wll
result in your dismssal fromthe neeting. Please
remenber that you may conplete the Smartsheet form You
may use the Zoom controls on your conputer screen “raise
hand,” or you may dial star nine (*9) froma nobile
device. You may use any one of these options by 4:00 PM
to be acknow edged for public coments.

And | astlry regarding public comments, each speaker
will have two mnutes to speak. The BOPC staff wi ||
acknowl edge each speaker. W ask that you renain
respectful and professional and refrain fromviolating
the Board's Byl aws, zoonmis terns of services, and other
rel evant | aws and ordi nances, which are posted on all
meeting access foruns.

At this tinme, please silence your phones and ot her

background sounds to prevent interrupting the neeting.
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And pl ease honorabl e board and Chief Craig and ot her DPD
executives and panelists please note you have the ability
to enabl e or disable your m crophone at any tinme during
t he neeting or enable or disable your video for your
conveni ence and any tinme during the neeting. Honorable
Board you have al so received various enail
correspondences in preparation for this afternoon’s
nmeeting. That information was included in your Tuesday
packet as well as additional information as recent as
this afternoon. At this time thanks you and now
Chai r per son Bel |

CHAlI RPERSON BELL: Thank you, Ms. Wite. Good
afternoon. Commissioners. It's good to see you and hear
you for this afternoon's neeting at three o' clock. As a
public know, | am Comm ssioner WIllie Bell the Chair of
the Board fromDistrict 4. 1'"'mgoing to ask Chaplin
Hudson shortly to give the invocation, but |I'mjust going
to ask for a nonent of silence for the two FBI agents
that were shot and killed in the line of duty in Florida,
and also the US Capitol police officer that was
funeralized yesterday. Could we have a noment of silence
then after that Chaplin Gmven Hudson will render the
I nvocation, please. Thank you. Chaplin Hudson.

CHAPLI N HUDSON: Father, in the nanme of Jesus. First

of all, God, we cone to you asking that you would forgive
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us for our sins. W repent now. Father, we ask that you
will |ook upon this neeting as a whole. W ask God that
you Wi Il | ook upon those that are sick, the ones that are
shut-in, the ones that are breathings, and the ones that
are lonely. God, the ones that don't even know who you
are. W ask that you wll | ook upon this neeting. Every
person that's represented in this neeting. God, we ask
that you will | ook upon themas a whole, even in this
neeting Father, we thank you for the wi sdom the
knowl edge, and the understandi ng that you have given
these officials to lead the City of Detroit. W continue
to pray for our officers. W continue to pray for our
Chief. W continue to pray for our governor. W continue
to pray for the nation as a whole. W continue to pray
for those God that are battling wth COVID. W ask God
that you wll | ook upon those that |I've taken a shot. W
ask father God in the nane of Jesus that your w sdom
knowl edge, and understanding will be in everything that
has, that will be done today. We don't take it lightly
and we don't take it for granted that we are still in the
| and of the living. W asked to continue to bless this
famly. And we thank you for what you're doing this day
In Jesus' nane. Amen. Anen.

CHAI RPERSON BELL: Thank you. Introduction of our

Conm ssioners. I'mgoing to start with our Vice-Chair.
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VI CE- CHAI R HOLT: On, thank you, Chair Bell. Yes, |
am Commi ssi oner Vice-Chair Holt, menber at |arge and
Chair, 1'd Iike to share a mcro mni spiel about the
COVI D vacci nati on and who now have access to that
vacci nation please, sir?

CHAI RPERSON BELL: Yes ma' am

VI CE- CHAI R HOLT: kay. Thank you. Al right, now
bel i eve everyone in the city knew at one tinme you had to
be at |east 75 years old to receive the COVID 19
vacci nation or you could receive, if you were younger,
say 65, you could be responsible for driving down those
ol der adult people who were 75. Well, now that apparently
t he demand has manifest itself. W have enough vaccine, |
guess, but in any event, the age has now dropped to 65
years, plus. And in addition to that if you are a foood-
service worker, or if you are an enployee with the
comercial janitorial service, you too can nake an
appoi ntment and have the vaccination adm ni stered. Now
t he nunber for that appointnment down at TCL is 12300505.
Yes. | believe the Mayor nmade an observation that food
handl er people, and again, those working with the
janitorial services, would be considered for highest in
t hose fol ks who need the vaccination. And on that note,

t hank you, Chair Bell
CHAlI RPERSON BELL: Thank you. District 1. District 2.
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District 3.

COW SSI ONER BURCH: Good aft ernoon.

COW SSI ONER BROMN: Ch, Chair Bell.

CHAI RPERSON BELL: Yes. |I'msorry. My mc was nuted.
| am here Darryl Brown, Conmm ssioner District 1. And al so
just like to nake nention that we did | ose one of our
soldiers here in Wayne County fam |y, Abena Hogan who was
very known and well-respected in the area with a | ot of
work she did in the 13th and 14th congressional district.
| just wanted to nmake mention of that.

CHAlI RPERSON BELL: Thank you for sharing. She
definitely was a strong comunity activist for the County
clerk and she had inpacted so many people over the years.
So thank you for bringing that to our attention. W
definitely render to the Wayne County famly and also to
her famly. Qur condol ence and our prayers.

COW SSI ONER BERNARD: |'msorry, M. Chair. | didn't
know ny m crophone was nuted. Linda Bernard, present.

CHAlI RPERSON BELL: District 2.

COW SSI ONER BERNARD: Linda Bernard is here.

CHAlI RPERSON BELL: District 3.

COW SSI ONER BURCH: Good afternoon. |'msorry.

CHAI RPERSON BELL: Thank you.

COW SSI ONER BURCH: Can you hear ne now?

CHAlI RPERSON BELL: Over and over.
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COW SSI ONER BURCH: Okay, good. Comm ssioner Shirley

Bur ch.

CHAlI RPERSON BELL: We're getting sone feedback.

COW SSI ONER BURCH: Hel | o personally to Chief Craig
and wel cone back and respect where you |ive.

MRS WVHHTE: W will work with, through the Chair. W

will work with Conmm ssioner Burch's technol ogy. Thank

you.

CHAlI RPERSON BELL: | understand. District 5.

COWM SSI ONER BURTON:  Conmi ssi oner Burton is here.

CHAI RPERSON BELL: Thank you. District 6.

COW SSI ONER CARTER: Good afternoon. Everyone. Lisa
Carter

COMWM SSIONER: District 6.

MRS. WHI TE: Chair?

VICE-CHAIR HOLT: He is stalled at this point. M.
Wi t e.

MRS. WH TE: Yes.

VI CE- CHAI R HOLT: He's back, | don't know.

COW SSI ONER JONES: He's nut ed.

MRS. WHITE: Hi s m crophone is here.

CHAI RPERSON BELL: We have District 7.

MRS. WHI TE: Yes, sir. Thank you.

COW SSI ONER DAVI S: Good afternoon everyone. This is

Pol i ce Conm ssioner, WIliam Davis. Love where you work
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of ficers.

CHAI RPERSON BELL: Thank you. Comm ssi oner
Her nandez At Large.

COW SSI ONER HERNANDEZ: Good afternoon. Jesus
Her nandez, At Large, present.

CHAI RPERSON BELL: Conmm ssi oner Jones.

COWMM SSI ONER JONES: Good afternoon everyone. Police
Conmi ssi oner Martin Jones, At-Large.

CHAI RPERSON BELL: Thank you. Conmi ssioner Holl ey

COVMM SSI ONER HOLLEY: Jim Hol | ey present.

CHAI RPERSON BELL: Thank you.

MRS. WHI TE: M. Chair, you have a quorum

CHAI RPERSON BELL: Well, thank you, Ms. Wite. W
nove on to the next itemw th the agenda for February
4t h, 2021.

COWMM SSI ONER HOLLEY: So nove.

COW SSI ONER BERNARD:  Second.

CHAI RPERSON BELL: It's been properly noved and
second. Any discussion? Al those in favor?

ALL: Aye. Aye.

CHAI RPERSON BELL: All those opposed? Thank you, the
notion carries. The next item would be the approval of
the mnutes for January 21st? Are there any corrections
to the m nutes?

COW SSI ONER BERNARD: Yes, M. Chair man.
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CHAI RPERSON BELL: Yes ma’ am

COW SSI ONER BERNARD: | took some notes. Let ne just
get to ny notes real quick here. The first is that, as
you may recall, during that discussion, we discussed
I ncreasing the HR personnel for DPD by five people, which
Is alnost a 50% i ncrease. And of course, | was opposed to
that increase, a permanent increase for a software
update, essentially a new software program And the
mnutes don't indicate that. Secondly, the m nutes al so
indicate that the - looking at ny - | wote too quickly
and | can't even read ny owmn witing. The mnutes al so
i ndi cate that Comm ssioner Burton was silenced, but they
do not indicate that he was barred fromthe rest of the
nmeeting. | think that's an inportant thing that should
have been added. And | can't think of the third thing. |
can't read ny own witing, so | apol ogize.

CHAlI RPERSON BELL: Thank you.

COW SSI ONER DAVI S: Di scussi on.

COW SSI ONER BERNARD: Ch, GCh, Ch, M. Chairman, it
relates to you directly. There, was a comentary in the
m nut es about the presentation of DPDs budget. And I
assunme that Chief Craig wll do that and, or his
operatives. In the past, at least within ny experience,
the DPD s budget was presented jointly by the Chief and

by the Chairman of the Board or a Board representative.
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And | think it's inportant that a Board representative be

present at that neeting and be counted anong those people
because there are only like two or three things that we
do that are really inportant. And one of themis of
course approving the budget of the departnent. And |
think the Gty Council |looks to us as well as the Chief
for affirmation regarding that budget. So in addition to

ny requesting that you or whoever your designee is attend

that nmeeting directly, I would ask that the other Board
menbers attend as well. You have no i dea how nmuch you
will learn about the DPD as a result of that discussion

It lasts about three or four hours, at least. And the
Chi ef knows, and then sonetines they conme back and
there's nore discussion. You |learn so nuch about the
budget and so nmuch about the departnent in that
presentation that | urge all ny colleagues to be online.
|''mnot saying participate if we're not able to talk, but
| do think M. Chairman, that because it's our charter
mandat ed responsibility that you or your designee
participate along with the Chief in that budget
presentation

COW SSI ONER JONES: Through the Chair.

COW SSI ONER DAVI S: Furt her discussion.

CHAI RPERSON BELL: The question on the table.

COW SSI ONER DAVI S: So you are going to bypass ne, |
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asked before he did.

COW SSI ONER JONES: | apol ogi ze, Conm ssi oner
Wl liam Davis, go right ahead.

CHAlI RPERSON BELL: Coul d you just pause for a mnute.
Conm ssi oner Bernard, there is a protocol with the
Council in the whole process is a standard protocol, how
that works. So thank you for sharing.

COW SSI ONER BERNARD: Yes, |'ve been there and done
it. 1 know.

CHAI RPERSON BELL: Wel I, thank you.

COW SSI ONER BERNARD: Thank you

CHAI RPERSON BELL: Conmi ssi oner Davi s.

COW SSI ONER DAVI S: Ckay. Also, the mnutes fromthe
21st should also indicate the fact that not only was
Commi ssi oner Burton renoved, but | pointed out to the
Chair and to the rest of the Board the fact that the
Chair does not have the authority to renove a
Comm ssi oner w thout a vote of the Board and about the
Chair violated our bylaws and the Charter. That should
also be reflected in the m nutes.

CHAI RPERSON BELL: Thank you. Conmi ssioner Jones.

COW SSI ONER JONES: Yes. | was just going to nove to
the point that the question on the table was about the
approval for the mnutes. And | believe that sone of the

objections to the mnutes or the ad-on were there, but
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then it went into sonething el se.

CHAI RPERSON BELL: Thank you. Ms. Wite will nake
sone corrections, but if we have tried to explain to the
past, not everything's included in the m nutes verbatim
but for the verbatimtranscript, it covered our m nutes.
That is the format that we went over in ternms of the
training process with Parlianentary. So duly noted. If
there are no other corrections.

COW SSI ONER BURTON: To the Chair.

CHAI RPERSON BELL: Conm ssi oner Burton.

COWMM SSI ONER BURTON:  You know, | just want to make
note that the January 21st m nutes, we have not gotten a
hard copy yet. | did specifically ask for a hard copy
| ast week. | was in a Board neeting yesterday, in a
Board's office yesterday, | picked up ny packet, and
there was still not a hard copy of the full official
transcript. There were only two pages or approxi mately
froman unofficial transcript fromthe Board s interim
secretary.

MRS. VWHI TE: Through the Chair.

CHAI RPERSON BELL: Ms. Wiite

MRS. WH TE: Through the Chair. Al of the Board's
meeti ng docunents for |ast week and this week were
distributed to the Board nenbers on Tuesday as required

and delivered as a courtesy to those Comm ssioners who
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had requested in-person deliveries on Wednesday. And then

we also send it out electronically again on Thursday. So
every single docunent that the Board is required to have
for its meeting was included in all of the packets that

were distributed. Additionally, for those Conm ssioners

who have opted not to receive in-person deliveries, your
packets are still at the Board's office waiting to be

pi cked up. There are a nunber of docunments in the first

cubicle in the Board's suite that includes those packets
t hat have not been retrieved by those Comm ssioners who

have opted not to have in-person deliveries. Thank you.

COW SSI ONER BURTON: | picked up ny packet
yesterday. | didn't |eave the office.

CHAlI RPERSON BELL: Thank you Conm ssi oner Burton,
Conmi ssi oner Burton.

COW SSI ONER BURTON: And there was not an official
copy of the transcript recorded whatsoever.

CHAI RPERSON BELL: Conm ssi oner Burton.

COW SSI ONER BURTON: W are still requesting a hard
copy. In fact, | was in the office Thursday for two
hours.

CHAlI RPERSON BELL: Conm ssioner Burton, this is ny
first and last warning. If you don't stop tal king when
the Chair is speaking.

COW SSI ONER BURTON:  Poi nt of order M. Chairman.
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CHAI RPERSON BELL: Then | w Il take the question.

COW SSI ONER BURTON: Poi nt of order M. Chairnan.

CHAI RPERSON BELL: Thank you. | just want to say the
m nutes are approved wth the necessary corrections,
which is a standard format for the Robert Russo audit. W
went over that process. So now we npve on to the next
m nut es woul d be January 28th,

VI CE- CHAIR HCOLT: | nove that we accept the mnutes
for January 28th, 2021.

COW SSI ONER JONES: | second.

COW SSI ONER HERNANDEZ: Support .

COW SSI ONER DAVI S: Di scussi on.

CHAlI RPERSON BELL: Any the corrections---

COW SSI ONER DAVI S: Di scussi on.

CHAI RPERSON BELL: --- to the m nutes.

COW SSI ONER DAVI S: Di scussi on.

CHAI RPERSON BELL: We're having that discussion now,

COW SSI ONER DAVIS: Are you calling on me, sir?

CHAlI RPERSON BELL: Yes, sir. | want to say this. The
m nutes are before you. Are there any correction for the
mnutes at this tine? So do you have any corrections or
addition to the m nutes?

COW SSI ONER DAVI S: Yes, sir.

CHAI RPERSON BELL: Yes, sir.
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COW SSI ONER DAVI'S: The m nutes should reflect the

fact that | indicated in the neeting, the fact that the
HR director selection process was flawed, it was in
violation and that it violated our bylaws and our
Charter. That should be reflected al so.

CHAlI RPERSON BELL: Any other correction or addition?

COW SSI ONER BROMN: Yes. M. Chairman it's just an
addition that | want the mnutes to reflect on our vote
| ast week to overrule you on a decision. There's a
guestion that you voted in that process, and it's the
guestion of whether or not you had a right to participate
i n essence, you were the one being sanctioned, and if
that's true and we find that out to ne, that notion woul d
have stood. And that woul d've neant the notion would have
come back before this table, this HR personnel thing that
|'mgoing to still investigate. | just want to bring that
to your attention

CHAI RPERSON BELL: Thank you. If there are no other
corrections to the mnutes are approved as corrected and
it's definite but 1'mgoing to say once again,
Conmi ssi oners, not everything is recorded in the mnutes
that you state. There is a process that we went over
quite lengthy in reference to howit works, but we're
going to nove on to the next item M. Wite.

MRS. WHI TE: Yes. Through the Chair, the Departnent
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of I nnovation and Technology is nonitoring and recording

the Board' s neeting today. Qur court reporter today is
M. Don Handysi de and the foll ow ng Board staff nenbers
are in attendance today, M. Robert Brown Adm nistrative
Specialist, Ms. Theresa Bl ossom Community Rel ations
Coordi nator, Ms. Jonya Underwood, Adm nistrative
Assistant, Ms. Tiffany Stewart investigator, Lieutenant
Janmes Col es representing Police Recruitnent Division and
Police HR Division, Interim Chief Investigator Laurence
Akbar, Supervising Investigator Anthony Cranwel |,
Supervi sing I nvestigator Lasonya Sl oan, Seni or
| nvesti gator Rosalia Madrigal, also Assistant Corporation
Counsel Erica Savage-Witley is also present and the BOPC
intern Ms. Yaritza Espinoza, Wayne State University
student is also present on the line. Thank you

CHAI RPERSON BELL: Thank you, Ms. Wite, for the
staff and all the individuals that you called that's in
attendance. W appreciate themtaking part in the Board

meeting this afternoon. It's good to see Chief Craig.

Chief Craig, it's good to see you. | want to give you the
opportunity of introduction, | know you don't have a
whol e script, but I just want to recogni ze whoever you

want to recognize, and we appreciate your involvenent in
this afternoon neeting.

CH EF CRAI G Thank you and good afternoon Chair Bel

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

02/ 04/ 2021 Page 19

and Honor abl e Board of Police Conm ssioners. G ad to be
here because | can't see everybody on the screen. |'m not
certain who fromthe departnents here and Ms. Wite, if |
could indulge you, I think you can see all the DPD
participants.

MRS. WHI TE: Yes, sir. Through the Chair, | see
Li eutenant Gardner on the line, Assistant Chief Todd
Bettison, Captain Aric Tosqui, Captain Jevon Johnson
Captain Lena Liddell, Commander Kyra Hope, and there are
a nunmber of other guests, and forgive nme. But yes, sir,
those are the ones that | see at this tine.

CH EF CRAIG Al right. Thank you very rmuch.

CHAI RPERSON BELL: | want to thank Chief Craig and
all the DPD staff that's attending this neeting. W
appreciate you in terns of your ongoi ng support of the
Board of Police Conm ssion. W continue our interaction
In 2021.

CH EF CRAIG Thank you. Thank you Chair.

CHAlI RPERSON BELL: Okay. And | hope that you all
will, I know you had your second shot, Chief Craig.

CH EF CRAIG | had ny second shot and in the
interest of full disclosure, it was a rough four days for
me.

VI CE- CHAI R HOLT: Ww. Sorry.

CH EF CRAIG You know, and sonme get no reaction to
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t he second shot.

COW SSI ONER BERNARD: None for ne.

CH EF CRAIG | reacted for the first shot, the
second shot. But | think what they're telling ne is
because | had COVID.

CHAlI RPERSON BELL: Ckay.

CH EF CRAIG M response is different. It's Iike the
body is starting to try to fight what it believes to be
COvVID. So ny dad just got his second shot, not one
synpt om

COW SSI ONER BERNARD: Me ei t her.

CHAI RPERSON BELL: I'mglad to see you're still
standing. I"'mwth your dad. | took nmy second shot on
Monday evening and | haven't had any problens so far. So
| appreciate it. | know you had some concerns going into
it. That's | nentioned that.

CH EF CRAI G Thank you.

CHAlI RPERSON BELL: Encouraging to see you this
af t er noon.

CH EF CRAIG Appreciate it.

CHAI RPERSON BELL: Okay. W've got to nove on to the
Chair report. As we all know, as African-Anmerican and
hopeful Iy the nation knows, this is Black Hi story Mnth.
W celebrate and we also try to educate in terns of the

| egacy and the ongoing responsibility as African-
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Anericans. | think nore people appreciate it in 2021,

nore so than ever. So | just want to open up by saying,
qguoting Malcolm X, "You can't separate peace from freedom
because no one can be at peace unless he or she has his
freedont. Malcolm X. W nove right into nmy remarks.

CHAlI RPERSON BELL: The Board recently conducted a
process with the Gty Resource Division in preparation
towards filling a vacancy of director of police
personnel . As part of that process, each of our
department took on the process to recruit posts and
screened the candi dates resune because the Board does not
currently have a sub-conmttee structure. The main point
that this itemwas very well-vetted. It is well known to
all Board nenbers that we were conpleting this process
with Gty HR That Cty HR was conducting the search and
screening and that the Board received a top candi date
fromCGty HR to make a final decision. Everyone was aware
of each step of the process, and there was no objection
until this tine. Time is of essence in filling this
position. In lieu of sone of the questions raised |ast
week, |'ve asked the recruiter to return. M. Conrad
expl ained on the record, the recruiting process that took
pl ace regarding the Director of Police Personne
position. M. Conrad.

MRS. WHI TE: As through the Chair, we are noving him
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to the panelists' gallery, sir.

VI CE- CHAI R HOLT: These are new with this hot rod
notorcycle, it |ooks I|ike.

CHAI RPERSON BELL: Here he is.

VI CE- CHAI R HOLT: Oh, hi there.

MR. CONRAD:. Good afternoon. | was given about five-
m nute notice. Sorry about that.

CHAI RPERSON BELL: Thank you. Appreciate it.

MR. CONRAD: What would you like me to speak to?

CHAI RPERSON BELL: G ve an overview of the process
that we initiated with you in reference to posting and
hiring - not hiring, but the whole process of dealing
with the director of personnel?

MR CONRAD: |'Il be glad to.

CHAI RPERSON BELL: We reported on it before, but we
want to nmake sure that we cover that basic again.

MR CONRAD: Ckay. Very good. So in Cctober, | was
contacted by Ms. Wiite to assist in the recruitnment and
selection of a Director of Police Personnel. | gladly
offered ny assistance. | worked directly with Denise
Starr, the Director of HR and she and | have both been
I nvol ved with this process fromday one of being
contacted. The position as the job description has
al ready been in our files, and been on record for a

nunber of years was posted on Cctober 20th, 2020. The
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closing date was 11/19/2020 at m dnight. After it had
cl osed, there were 39 candi dates that had applied for
this position. | wll et you know that this is an
appointed position. It is not a civil servant position.
Appoi nted neans that it is appointed by the Board of
Pol i ce Personnel and therefore serves at the discretion
of the Board of Police Personnel.

MR. CONRAD: So what ever process that | go through,
which I'Il explain is not necessarily governed by any
rules, it's governed by what | would refer to as best
practices and what we do with other appointed officials
at the city. | was asked to take a | ook at the 39
applicants and be able to determ ne who net the m ni num
qualifications and reading the neno of qualifications, |
think it's inportant that we do read them out |oud again.
It's a bachelor's degree froma college or university in
personal managenent, organi zational managenent, or other
related fields that denonstrates conpetency for planning,
adm ni strating, and operating a conpl ex organi zation,
simlar to the personnel unit of the Detroit Police
Department. And then 10 years of personal nmanagenent
experience in a position equivalent to the |evel of
director, deputy director, senior adm nistrator
coordi nator, or senior supervisor. An equival ent

conbi nation of education experience and speci al
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certifications may be substituted to neet the education

and experience requirenments of this position.

MR. CONRAD: | took a | ook at each one of the
candi dates that applied. | determ ned that six candi dates
met those qualifications and that | gathered their
resumes and | was invited to attend a Board neeting. At
t hat point, we reviewed each one of the candi dates at the
Board neeting. | can't tell you exactly who was present
at that tinme, but the Board revi ewed each one of the
resunmes. | tal ked about experiencing qualifications,
special qualifications that each person held. It was
determ ned that we were going to nove forward with three
out of the six, neaning that if we were going to be
interview ng that we probably couldn't interview all six
of themin one evening. W were going to narrow down the
pool down to three of the best candi dates. That was
determ ned by the police personnel and, excuse ne, the
Board of Police Conm ssioners. And at that point, we set
up interviews. We set themup for one week a few weeks
ago. On that evening we had actually one of the
candi dates pulled out at the last m nute. They did not
want to be involved wth being interviewed in a public
setting. So | understood that. That brought us down to
two candi dates. The two candidates were interviewed wth

guestions that were devel oped both by the Board of Police
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Conm ssioners, along with ny test devel opnent unit, who

does thousands of these a year, AC Starr and nyself
repeated the sane questions to each one of the two

candi dates. And we had an opportunity to take notes while
they were discussing their qualifications. At the end of
our questions, we open it up to the nenbers of the Board
and each one of the nenbers of the Board was able to
present a question that was inportant, that they felt
[audi o distortion] position and was inportant to them
That opportunity was given, and we went through those

di scussions that night. And here we are today. W have
two candidates. | believe that the Board felt strongly in
favor of one candidate, but it's now up to the Board of
Pol i ce Conmi ssioners to nake that selection if they
desire fromthose two and we woul d nove forward with an
appoi ntment. Respectfully, through the Chair, that is a
kind of a sunmary. |If anybody has any questions, please
do not hesitate to ask.

COW SSI ONER DAVI S: M. Chair.

CHAI RPERSON BELL: Yes, sir.

COW SSI ONER DAVI S: Question sir. | know initially,
| heard you say sonething to the effect that you had
submtted 11 nanmes, 11 potential candi dates.

MR. CONRAD: | know there were six nanes initially

subm tted because | gathered all their information and
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put themin a folder.

COW SSI ONER DAVI S Ckay, so.

MR. CONRAD: | do not remenber 11.

COW SSI ONER DAVI S: kay. So the other Conmm ssioners
that were involved in this secret neeting, they all had
resumes for all the so called six, right?

MR. CONRAD: When | gave themto, through the Chair
Wien | gave themto Ms. Wiite, | put themin one folder
and she was able to provide that to the Board nenbers.

COW SSI ONER DAVI S: Were they also able to see the
information on the other 39 people that applied?

MR. CONRAD: No. No one other than nyself saw all 39.
There's just no reason to | ook at sonebody that doesn't
nmeet the qualifications because it would not be prudent
to put theminto the position. | think there was sone
di scussion of taking a ook at 39 and the nechani cs of
what that would | ook |ike. But you also have to
understand that there is a degree of privacy that is owed
to any of these candidates and therefore doing that m ght
not be prudent. In other words, |I'Il give you an exanple.
We had one of the | ead candidates pull out. This is a
public setting. If you were to display 39 nanes of people
that are gainfully enployed throughout the city in sone
very | arge conpanies and that put their position in

jeopardy. | don't think that that's a best practice,
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respectfully.

COW SSI ONER BROWN:  Through the Chair

CHAlI RPERSON BELL: Yes, sir.

COW SSI ONER BROMWN: M. Conrad. One of the things
like to point out, which is just your |ast statenent,
just to note that we've never had public interviews. The
conmmittee that we used to have woul d nmake t hat
recomrendation to the Board and then bring that one
person that we recomended before the Board. So | think
the way that this was done violated the integrity of the
whol e process. Secondly, | would personally appreciate it
i f you would just stop using a | anguage saying that you
talk to this Board and this Board, because this Board
didn't give anyone perm ssion to do anything. Because |
was never talked to, | was never given that information
or anything. So all the Board m nutes were not inclusive
of this entire process, and I'mgoing to | eave that right
t here.

COW SSI ONER BERNARD: | just have one question, M.
Conrad. Are you a consultant to who you said Denise Starr
for HR for the Gty of Detroit.

MR. CONRAD: | am enpl oyed directly, through the
Chair Ms. Bernard. Thank you for that question. | am
enpl oyed directly with the general Cty of Detroit. |'ve

been enployed with the Gty of Detroit for five years
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now, and | report to Director Starr.

COW SSI ONER BERNARD: Thank you. | wasn't sure if
you were internal or external.

MR CONRAD: |I'minternal.

VI CE- CHAI R HOLT: Through the Chair.

CHAI RPERSON BELL: Yes, ma'am

VI CE- CHAI R HOLT: Okay. Now, | canme on board in 2019,
and soon after then, the commttees were disnmantled. But
do | understand that the personnel conmttee that
conprised of nenbers fromthe Board woul d preview the
resunes and based on that committee's reconmendation
then their presentation would go to the entire Board. Is
that the way the process worked at one tinme, Chair Bell?

COW SSI ONER BERNARD: Yes.

VI CE- CHAIR HOLT: Ckay. So what's the difference this
time, please, because |I'mjust confused, honestly.

CHAlI RPERSON BELL: Are you speaking to ne, Vice-
Chair Holt?

VI CE- CHAIR HOLT: |'m speaking to Chair Bell or any
of the other Conmm ssioners that he asked to speak on
t hat .

CHAI RPERSON BELL: In the past, | think we have
utilized different nethods since |I've been on board, but
we wanted to pursue the best practice of initiating this

process of hiring staff. So therefore we engaged the
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professional to conduct that process. And I think in the
past there had been sone process that, as | recall, the
past director of personnel, | amat a |loss for the nane
ri ght now, but ---

COW SSI ONER BERNARD: Gai | Oxi di ne.

CHAlI RPERSON BELL: Yes, Oxidine went through the
process. She was a wel | -experienced person. | know for
the Board Secretary, she conducted a search also with HR
and the sector. So we wanted to have the best practice to
do it the right way this time around. Does that answer
your question?

VI CE- CHAI R HOLT: It sounded great. Another question,
perhaps to M. Conrad, correct? Was a quorum at the
nmeeti ng where the Board nenbers that were invited,
appoi nted to that neeting. Was there a quorum at that
meeting, M. Conrad, through the Chair?

MR. CONRAD: You asking if it was a quorunf

VI CE-CHAIR HOLT: Right at the neeting.

MR CONRAD: |'mgoing to have to defer to Ms. Wite
on that.

CHAI RPERSON BELL: The Chair is speaking. M. Conrad
woul d not be in a position to know about a quorum of the
Board. The quorum of the Board is six and Ms. Wiite and
nysel f know there were no six nenbers’ attending that

forum because that would be a violation of ne as you
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know, Vice-Chair Holt.

VI CE- CHAI R HOLT: Yes, sir.

COW SSI ONER BERNARD: It would only be a violation,
Commi ssioner Holt if, in fact, the neeting wasn't public.
Yes, and | can nmaybe fill in alittle bit because | used
to be the awer for the Board.

CHAI RPERSON BELL: Conmi ssioner Bernard, Conmi ssioner
Bernard. You are speaking to the Chair, M. Conrad. |
t hink we can nove on. There was no quorum okay. Ms.
Wiite can testify, there was no quorum of Comm ssioners
and the Commi ssioners know who they were. Any ot her
concerns for M. Conrad?

COW SSI ONER BURTON: To the Chair, to the Chair,

CHAI RPERSON BELL: Conm ssi oner Burton.

COW SSI ONER BURTON: Question M. Conrad. You know,
the full Board was not aware of the 39 nanes that
actually applied for the position. W weren't even aware
of how this process and procedure was going to take
pl ace. You know, it was never defined with the process of
procedure for work. In addition to that, we didn't even
know far as ny col |l eagues, we were not even aware that
the interview ng process was even taking place. W were
totally kept in the dark. This is you know, it raises a
| ot of concerns. This is a very inportant matter that

i ncl udes our office which is the Board of Police
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Comm ssioners. But al so we shoul d have been included in

this process and we were not, we didn't even know. W
didn't even see, the 39 resunes or references. W haven't
seen anything. And when | called for this in the |ast
nmeeting, the previous neeting that we are still waiting
to see who all applied for these positions. Just to throw
out three nanmes and then say, well, we're going to go
with these two individuals. It's just blatantly wong, is
bl atantly w ong.

CHAI RPERSON BELL: Conm ssioner Burton, M. Conrad
i ndi cated that he was the only person that was privil eged
to the 39 candidates. And also the only interview that
was taken was before the full Board. W | ooked at resunes
prior to, so we want to nove on. | think we can nove on

COW SSI ONER BURTON:  Poi nt of order M. Chairman.
think the previous week it was nentioned that ---

CHAlI RPERSON BELL: Conm ssioner Holt, Conmm ssioner
Hol t .

COW SSI ONER BURTON: The Chief’s of and the Mayor’s
of fice came out of your nmouth M. Chairman.

CHAlI RPERSON BELL: Conm ssioner Burton, you do not
have the fl oor.

VI CE- CHAI R HOLT: Thank you Chair Bell.

VI CE- CHAI R HOLT: Yes, ma'am

VI CE-CHAIR HOLT: | nove to approve the candi date,
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Ms. Katrina Patillo for the position of Director of

Pol i ce Personnel .

COW SSI ONER JONES: | second.

CHAI RPERSON BELL: It has been properly noved and
second. Di scussi on.

COW SSI ONER DAVI S: Di scussi on.

CHAI RPERSON BELL: M. Davi s.

COW SSI ONER DAVIS: Sir, will you provide the whole
Board, the six nanes that were submitted, and your
criteria you use to elimnate the other three?

CHAI RPERSON BELL: Sir, we're at the point in time
that the notions on the floor, speaking to the candidate.

COW SSI ONER DAVIS: |'m speaking to the notion, sir.

CHAlI RPERSON BELL: Well, you just spoke to it. That's
how t he process wor ki ng now. Any other Conmi ssioner,

di scussi on.

COW SSI ONER BURTON: Di scussi on.

COW SSI ONER BROAN: Are we going to have a vote?

CHAlI RPERSON BELL: Yes, sir. W're going to have a
vot e,

COW SSI ONER BROMN: I's that going to be just a roll
call vote, M. Chairman?

CHAI RPERSON BELL: Yes, sir. Roll call vote at this
time Vice-Chair Holt.

VI CE- CHAI R HOLT: Yes.
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COW SSI ONER BROMAN: | bel i eve Conm ssioner Burton
want ed soneone to hear the discussion, sir. I'msorry
about interrupting you.

CHAI RPERSON BELL: Well he made his point.
Commi ssi oner Holt, go ahead, we have a roll call vote.
Conm ssi oner Hol t.

COW SSI ONER BURTON: Di scussi on, discussion, M.
Chai r man.

VI CE- CHAI R HOLT: Yes, | vote to approve the
candi date Ms. Katrina Patillo for the position ---

COW SSI ONER BURTON: My hand is up M. Chair.

VI CE- CHAI R HOLT: --- of police personnel.

CHAI RPERSON BELL: Thank you. District 1.

COW SSI ONER BROWN:  No.

CHAI RPERSON BELL: District 2.

COW SSI ONER BERNARD: No, because of the process.
l'i ke the candi date.

CHAI RPERSON BELL: District 3.

COW SSI ONER BURCH:  Yes.

CHAI RPERSON BELL: Thank you. District 4. Bell, yes.
District 5.

COW SSI ONER BURTON: M. Chairman. My hand was up
for discussion.

CHAI RPERSON BELL: District 5. Comm ssioner Burton,

are you voting?
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COW SSI ONER BURTON: | will be voting no, wth ny
hand held up for discussion.

CHAI RPERSON BELL: Thank you. District 6.

COW SSI ONER CARTER:  Yes.

CHAI RPERSON BELL: Thank you. District 7.

COW SSI ONER DAVI S: No, because of the process of

violating our bylaws and Charter.

CHAlI RPERSON BELL: Thank you. Comm ssi oner Hernandez?

COW SSI ONER HERNANDEZ:  Yes.

CHAlI RPERSON BELL: Thank you. Conm ssioner Jones.

COW SSI ONER JONES:  Yes.

VI CE- CHAI R HOLT: Awe.

CHAI RPERSON BELL: Did | hear an inappropriate
remar k?

VICE-CHAIR HOLT: I'msorry, Chair, maybe | say awe
too | oudly?

CHAI RPERSON BELL: No. Okay. Okay. | just want to
rem nd the Conmm ssioner, let's keep our decorum
Conmi ssi oner Hol | ey.

COW SSI ONER HOLLEY: Yes.

CHAlI RPERSON BELL: Thank you, Ms. Wite.

MRS. WHI TE: Through the Chair. There were, and
pl ease excuse nme if you did not cast your vote.

CHAI RPERSON BELL: | cast ny vote.

MRS. WHI TE: There were seven yes votes. And there
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were four no votes.

CHAlI RPERSON BELL: Thank you. The notion pass.

VI CE- CHAI R HOLT: Through the Chair.

CHAlI RPERSON BELL: Yes. Ma' am

VI CE-CHAIR HOLT: | nopve to approve the salary up to
t he maxi mum of $134, 997 comensurate with the experience
and education of this candi date.

COVW SSI ONER JONES: | second.

COWM SSI ONER BURTON: | call to table.

CHAl RPERSON BELL: It has been noved and second.

Di scussi on.

COW SSI ONER BERNARD: | have a question,

Commi ssioner Holt. Does that include her relocation
expenses or what is the total package that we're talking
about ?

VI CE- CHAIR HOLT: That's an interesting discussion.

COW SSI ONER BERNARD: Because it's 130,000 it is
$170, 000 al together. What are we tal ki ng about ?

VI CE- CHAI R HOLT: $134, 000, through the Chair, or M.
Wiite, can we address Conmmi ssioner Linda? Wth regards
guestions

CHAI RPERSON BELL: |1'mgoing to ask Ms. Wite to
clarify that point that you're trying to nake.

VI CE- CHAI R HOLT: Thank you

MRS. WHI TE: Yes, sir. Through the Chair and also M.
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Conrad can add additional information, but as previously

shared to the honorable Board, the jobs specification
cause for a specific range. And the maximum of that range
is $134,000 as indicated in your docunentation. The
notion that was just placed on the table is sinply to
approve a notion up to the maxi numof that range, not to
approve that anount, but to approve a maxi mum up to that
amount, to give the honorable Board room for

negotiations, a discussion that type of information with
t he chosen candidate and M. Conrad If you have any
addi ti onal information.

MR. CONRAD: Yes. That is just wages. It does not
i nclude any type of fringe or any type of relocation.

COW SSI ONER HOLLEY: M. Chairnan.

CHAI RPERSON BELL: Yes.

COW SSI ONER HOLLEY: To Conmi ssi oner Bernard. She
lives in Bellevue. She doesn't live in Texas. She |ives
i n Bel |l evue.

COW SSI ONER BERNARD: No, she lives in Texas
Reverend Hol |l ey. She has a house in Bellevue. Like you
may have a house sonewhere el se, but she lives in Texas.
And that's where she interviewed with us from that's
where her charities are. The things that she told us
about, all of those things are in Texas.

COW SSI ONER HOLLEY: I'msorry. | made a m st ake.
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COW SSI ONER BERNARD: No, and | just want to know

what the package was. | support the salary of Vice-Chair

Holt. | don't have a problemw th that. She worth it, but
| just want to know what the total package is costing the
conmm ssi on.

CHAlI RPERSON BELL: Okay. We got clarity on that. Roll
call vote.

COW SSI ONER BROMWN:  Thr ough t he Chair.

CHAI RPERSON BELL: Yes, sir.

COW SSI ONER BROMN: | bel i eve Conmmi ssioner Burton
put a notion to the table and I want to second that
mot i on.

CHAl RPERSON BELL: Sir, that's too late. We in a roll
call vote. That was not properly recognized. W have
nmoved on.

COW SSI ONER BROMN: Wel | then I'mgoing to get a
motion to table it then, and I can do that under voter
di scussi on.

COW SSI ONER BURTON:  Second, second.

COW SSI ONER BROAN: Move to table.

COW SSI ONER BURTON:  Second.

CHAI RPERSON BELL: Ckay.

COW SSI ONER BROWN: Because we need to have sone
details. | talk about it under discussion.

CHAlI RPERSON BELL: Ckay. Roll call vote. D scussion.
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Roll call vote. W can start the process.

COW SSI ONER BROMN: So we're going to have a
di scussion on the table and the notion for salary?

CHAlI RPERSON BELL: Discussion at this tine.

Di scussi on.

COW SSI ONER BROMN: M. Chairman, ny issue is that
we don't even know what we've really voted on and what
dol I ar anobunt. Like ny colleagues here, | |ike the
candidate. | |iked the background. | |ove the experience,
but we need to be clear on what we're spendi ng and what
we're costing the taxpayers in the overall expenditure. |
think it's irresponsible of us to just talk about just a
pay range and not including the whol e package to bring
her here. And that's why | think we need to have t hat
di scussion maybe in a closed session and then bring it
before the public so that we're all on one accord.

CHAI RPERSON BELL: Any ot her discussion? There are no
arrangenents to bring her here as an incentive or to
bring her here, to nove her to the City of Detroit.
That's not part of the process at all, okay. Myve on.

COW SSI ONER BROMN: I's she going to be working
renotely doing virtual work?

CHAI RPERSON BELL: Let's nove, sir, let’s nove on.
Roll call vote, Vice-Chair Holt.

COW SSI ONER HOLLEY: On what the vote 1s? Wiat'd the
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1 vote is?

2 VI CE-CHAIR HOLT: Up to the maxi mum range of

3 $134,997.

4 COW SSI ONER BROMN: W' re supposed to be voting a
5 table.

6 CHAlI RPERSON BELL: Excuse nme. Excuse ne.

7 COW SSI ONER BURTON: | second Conmi ssi oner Brown's
8 notion.

9 COW SSI ONER BROMN:  Poi nt of order.

10 CHAlI RPERSON BELL: Excuse nme, excuse nme. |f you give
11 e an opportunity Ms. White would clarify what we voting
12 on.

13 MRS. WHI TE: Yes. Through the Chair. The notion on
14 the floor at this tinme is the notion to table the notion
15 that was previously made. So it's the notion to table

16 that vote on the salary discussion. So it's the notion to
17 table. That's the notion on the table at this tinme?

18 CHAI RPERSON BELL: Vice-Chair Holt.

19 VI CE-CHAIR HOLT: Onh, the notion to table, no.

20 CHAlI RPERSON BELL: District 1.

21 COW SSI ONER BROMN:  Yes.

22 CHAlI RPERSON BELL: District 2.

23 COW SSI ONER BERNARD: | think, no. | don't know.

24 Motion to table, yes.
25 CHAI RPERSON BELL: District 3.
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CHAI RPERSON BELL: District 4, Bell, no. District 5.

COW SSI ONER BURTON:  Yes.

CHAI RPERSON BELL: District 6.
COW SSI ONER CARTER:  No.

CHAI RPERSON BELL: District 7.
COMM SSI ONER DAVIS: | vote to table.

CHAlI RPERSON BELL: What is your vote, sir?
COMWM SSI ONER DAVIS: | vote to table.

CHAI RPERSON BELL: Yay or nay. Yes or no?
COW SSI ONER DAVI S: Yes.

CHAI RPERSON BELL: Thank you.

CHAlI RPERSON BELL: Commi ssi oner Hernandez.
COW SSI ONER HERNANDEZ: No.

CHAI RPERSON BELL: Conm ssioner Jones.
COW SSI ONER JONES:  No.

CHAI RPERSON BELL: Conm ssi oner Jones.
COW SSI ONER JONES:  No.

CHAlI RPERSON BELL: Conm ssioner Hol | ey.
COW SSI ONER HOLLEY: No.

MRS. WVHITE: M. Chair, there were four yes votes and

seven no votes.

initi

vot e.

CHAI RPERSON BELL: Thank you. Now we take up the

al primary notion, nade by Vice-Chair. Rol
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VI CE- CHAIR HOLT: Yes. To support the maxi num of
$134,997 comrensurate with experience and educati on.

CHAlI RPERSON BELL: District 1.

COW SSI ONER DAVIS: Is it up for discussion?

COW SSI ONER BROMN: M. Chairman, can we get a
clarification on her notion? Because Ms. Wiite said it
was up to the maxi num and her notion just said the
maxi mum So is it up to the maxi nunf

CHAlI RPERSON BELL: Conmi ssioner Holt, can you restate
it once again.

COW SSI ONER HOLT:  I'msorry, Conm ssioner Brown.
You're so correct. | nove to approve the salary up to the
maxi mum of $134, 997 conmensurate with the experience and
educati on of the candi date. Please accept ny apol ogy
Commi ssi oner Brown restated in error, restated in error.

COW SSI ONER BROMN:  Thank you.

CHAlI RPERSON BELL: District 1.

COW SSI ONER BROMN:  Yes.

CHAI RPERSON BELL: District 2.

COWMM SSI ONER BERNARD: Yes.

CHAI RPERSON BELL: District 3.

COWM SSI ONER BURCH:  Yes.

COMM SSI ONER BURTON: No.

CHAI RPERSON BELL: I'msorry. District 3.

COMM SSI ONER BURCH:  Yes.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

02/ 04/ 2021

CHAI RPERSON BELL: Thank you. District four.
District 5.

COWM SSI ONER BURTON:  No.

CHAI RPERSON BELL: District 6.
COW SSI ONER CARTER:  Yes.

CHAI RPERSON BELL: District 7.
COW SSI ONER DAVI S: Yes.

CHAlI RPERSON BELL: Conmi ssi oner Hernandez.
COM HERNAN: Yes.

CHAlI RPERSON BELL: Conmi ssi oner Jones.
COW SSI ONER JONES:  Yes.

CHAI RPERSON BELL: Conm ssioner Hol | ey.
COW SSI ONER HOLLEY: Yes.

Page 42
Yes.

MRS. WVHHTE: M. Chair, there were 10 yes votes and 1

no vote.
CHAI RPERSON BELL: The notion pass. The next
woul d be the gunshot detection systemdirective

I'"'mgoing to ask Ms. Wiite to speak to that. W

recei ved additional information wth questions,

information, Ms. White, would you el aborate?

item
307. 8.

have

received, we'll let the discussion |ast week, and you
received quite a bit of information |ast week and

di scussion. Also, they presented out |ast week. Al so, you

concerns

to DPD staff and they responded, you received that

MRS. WHI TE: Yes. Through the chair. Honorabl e Board
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as M. Chair just indicated on the record on January 7,

2021, the departnent transmtted to the honorabl e Board,

t he departnent's manual directive or proposed directive
on gunshot detection system 307.8. The departnent has
presented on both the system and the proposed policy and
provi ded additional infornmation based on a question
submtted by the Board and their policy presentation. The
Board previously discussed the system and the policy

di rector discussing concerns such as technol ogy

ef fectiveness, reporting requirements, liability
concerns, assigning discipline when policy violations
occur, and civil rights concerns such as the invasion of
privacy and recording private audio to nane a few. At
this tine, just to know on the record, the Board's policy
revi ew process generally consists of a 30 day review
period aligned for staff and Board research and anal ysis
depart ment presentations and exchange of information and
public inspection of the proposed policy for feedback and
recommendations fromall parties. The Board's policy
division also net wth the departnments, planning, and
research and depl oynent unit just yesterday again, to
ensure all of the Board's questions were answered from

| ast week's presentation and to address additional policy
concerns, which all of that informati on was shared in the

packet, as well as electronic subm ssion. Please note the
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Board' s eval uation policy eval uation process in

connection with the departnment consists of a review of
the president's task force on 21st century policing

I npl enented during President Gohama's adm ni stration and
revi ew of NACOLES best practices, as well as | SEP best
practices, other |aw enforcenent agencies, policy
directives on Shot Spotter and best practices and | essons
| earned. And al so a review and anal ysis of case | aw,
including the civil case that was cited | ast week

i nvol ving Ms. Servon Simons and the Massachusetts case
cited. Additionally, a thorough review of the proposed
policy director and the Board's contribution and wei gh-
into those policy provisions also includes a quarterly
report mandate back to the Board for the Board to

eval uate the effectiveness of the program At this tineg,
the Board's policy division recommends approval of the
gunshot detection system 307.8 to formw th the
under st andi ng that planning, research, and depl oynent
will add related policies and procedures to the approved
policy. And those policies include supervision 101. 10,
record retention schedule 101. 11, 101.12 data sharing
retention and di ssem nation 201.1, patrol 203.1 crine
scene investigations, 203.2, collection and preservation
of evidence, and 203.14, real-tine crinme center. So that

is the recommendation at this tine.
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COW SSI ONER JONES: Through the Chair.

CHAI RPERSON BELL: Thank you, Ms. Wite. Conm ssioner
Jones.

COW SSI ONER JONES: Through the Chair. | nove that
we adopt a departnent's policy on a gunshot technol ogy
system manual director 307.8 forned with the
under st andi ng that pl anning research and depl oynent will
add rel ated policies and procedures to the approved
policy.

COM HOLT: Second.

MRS. WHHTE: M. Chair?

CHAlI RPERSON BELL: Yes.

MRS. WHI TE: Yes. There was a second, sir.

CHAlI RPERSON BELL: Thank you. Properly noved and
second. Di scussi on.

COW SSI ONEER BURCH: He got his hand up.

COW SSI ONER HOLLEY: M. Chair man.

M5 WH TE: He got his hand up.

CHAlI RPERSON BELL: Yes, sir. |I'msorry. Conm ssioner
go ahead.

COW SSI ONER HOLLEY: Who you're tal king to, ne?

CHAI RPERSON BELL: Conm ssioner Holley, |I'msorry.

COW SSI ONER HOLLEY: M. Chairman, please forgive
me. But can Ms. Wiite or sonebody pl ease explain? Say I

ama citizen of Detroit. | just heard Ms. Wiite say it
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and all those nunbers and everything. | quit school when
| was 10 years in the 10th grade. I'mreally not that
literate. Can she explain? Can sonebody explain in three
m nutes what we are really voting on, what we will be
voting on? The average citizen needs to know. Al this
jargon. |'ve been through this, all of this three tines.
|'ve got six degrees, two PhDs, and |'ve been through
this three tinmes and | still don't know what the heck
we' re tal king about.

COW SSI ONER BURCH: Yes.

COW SSI ONER BROMN: To the Chair.

CHAlI RPERSON BELL: Conmi ssioner Holley. | think
hear you. 1'd like to give the Chief. (Audio distortion)
But | think he can el aborate on why we are seeking this
Shot Spotter approval by putting it on the table with the
contract and et cetera, and the (Audio distortion). Chief
Craig you hear ne?

CH EF CRAIG Chair Bell, you were breaking up.
know it had sonething to do with the Shot Spotter.

MRS. WH TE: Yes, sir.

CHAlI RPERSON BELL: Yes, sir. | guess ny Internet's
going in and out.

CH EF CRAIG Yes. Wiat's the specific question?

CHAI RPERSON BELL: Comm ssioner Holl ey.

COMM SSI ONER HOLLEY: I'msorry. |'mupset. Can you
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interpret what | said Ms. Wiite?

MRS. WHI TE: Yes, sir. Through the Chair, Chief
Craig, the question was to explain the purpose of this
policy systemor the purpose of this technol ogy system

COW SSI ONER HOLLEY: 3 m nut es.

CH EF CRAIG It"ll probably be |less than three
mnutes. And if we need a further explanation, | can
certainly make sure we provide that. But it's a gunshot
detection systemthat if where the nonitors are depl oyed
i f a gunshot can activate it, it can send a signal to our
department and can respond, and conducted an
i nvestigation. W searched the area. W | ook for expended
casi ngs because generally, suspects don't stay around
|l ong after they fire weapons. But that's the essence of
it. It detects when a gun is fired and it notifies the
department and we respond to the |location to conduct an
I nvestigati on.

COW SSI ONER JONES: Through the Chair.

CHAI RPERSON BELL: Conm ssi oner Jones.

COMM SSI ONER JONES: I'msorry. |1'd like to weigh in
al so and just add nmaybe just a little bit nore because
|'ve been pretty readi ng extensively about the
Shot Spotter program and everything that's contai ned
wthin. The staff, Ms. Wiite, and the rest of the staff

have done a trenendous job of gathering a | ot of
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information for us to be able to read. Wth that

Shot Spotter program which is even included in this
package is | egal challenges that have been nmade in other
cities to the Shot Spotter program And | believe sone of
the ones that |'ve read that the challenges to the

Shot Spotter program which is supposed to protect and
does protect the civil liberties and the civil rights of
the people in the community. Now, with this, she
included, as | said, the challenges to the Shot Spotter
program which is another of the challenges that |I've
read were successful challenges to the Shot Spotter
program And what we're voting on is the policy behind

t he Shot Spotter, which does not give the investigators or
the police conmunity with regards to how they investigate
t he Shot Spotter programor if the shot detection cones

t hrough and they're deployed to that particular scene. It
gives themthe opportunity to collect evidence, see if
there are any victins to a crinme or any wi tnesses to what
may have happened, where they got that Shot Spotter
detection in that |ocation. They get w th pinpoint
accuracy, the area with 82 feet where that shot cane
from So it really is a trenendous program She has given
us a lot of information to be able to read, but | nade
the notion because |'ve read a ot of this information.

believe it would be a great thing for our community and
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keepi ng us safe.

COW SSI ONER BURTON: To the Chair.

COW SSI ONER BURCH: M. Chair. |'ve been trying to
speak. Can you hear ne?

CHAI RPERSON BELL: Conm ssi oner Burch.

COW SSI ONER BURCH: To Reverend Holley. | spoke with
DC Bryant who broke it down, sir, very sinple, is that
when there are random shooting and the police do not know
where these bullets are comng from but this device wll
allow themto find the shells and lead them sir, to
perhaps that bullet mght be involved in a case that
t hey' ve been | ooking for. So it is a good detector to
have because in ny nei ghborhood |I have shooting random
pastor, all the time, but I can't tell themwhere it is.
That's what this programw |l do. I'mtrying to nake it
just as sinple for you as | tried to receive. All that is
good, what you read, Ms. Wite, but we need sinple
information to give. | hope that hel ps you, sir.

VI CE- CHAI R HOLT: Thank you. Conm ssioner Burch.

COW SSI ONER BURTON: To the Chair.

CHAI RPERSON BELL: Thank you. Conmi ssioner Davis had
hi s hand up.

COW SSI ONER BERNARD: And Linda Bernard too, go
ahead.

CHAI RPERSON BELL: |'m sorry.
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COW SSI ONER BERNARD: And nyself, is after

Conm ssi oner Davis and | guess who el se.

COW SSI ONER DAVI S: Thank you for the opportunity to
speak. My concern is that the public needs to be aware of
the fact with this. This is still exclusively for shots
that are fired outside in the open, not for the shots
fired in the home, or because I amvery concerned about
t he massive nunber of shootings that we have going on.
just want the public to be aware that this is not a
conpl ete systemthat does not solve our |arge nunber of
shooti ngs, but you know, it does help. | guess I'll do
this for some. Thank you.

CHAlI RPERSON BELL: Thank you. Comm ssi oner Bernard
and then Conm ssioner Burton, Conm ssioner Conm ssion.

COW SSI ONER BERNARD: | just want to know that this
Is only going to exist in the eighth, and | believe in
the ninth precincts. This is like a $1.5 nillion
contract, roughly 400,000 or thereabouts a year. The
conpany that nonitors this is located in California. |
think there's one place in DC, but the nost inportant
thing of the - and | thank you for the 300 pages of
material Melanie, you did a great job, but in the neno
from Comm ssioner Bell hinself, Conm ssioner Holley, it
states quote, "Little academ c research exists to support

Shot Spotter effectiveness in reducing gun crines.
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I nvestigative reporters in San Francisco, California

anal yze Shot Spotter events and found that while | aw
enforcenent was alerted to over 3000 incidents in tw and
a half years, just one alert resulted in an arrest for a
gun-rel ated offense. The conpany holds that its
technol ogy is not ainmed at increasing arrests, but
providing police with information on gunfire that
ot herwi se woul d not have gone unreported (sic). In
addi tion departnents, typically place sensors in areas
where with the nost violent crines. It is possible that
knowl edge of AGDs and a conmunity coul d cause
perpetrators of gun violence to nove to other areas."

VI CE- CHAI R HOLT: Through the Chair.

CHAI RPERSON BELL: Conm ssioner Burton was next

ma' am

VI CE- CHAI R HOLT: kay, thank you.

COW SSI ONER BURTON:  Through the Chair, statenent
and question to the Chief you know, Chief, it would have
been nice if we would have had soneone fromthe academ c
| evel to have weighed in, on ShotSpotter before the
Board, along with soneone fromthe ACLU and civil rights
department or division and al so nenbers of the comunity.
In New York, a judge ruled that ShotSpotter was

inadm ssible calling it unreliable. And this was in the

Servon Simmons case in New York. When | | ooked at
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Shot Spotter, you know, | look at it, howit's going to

react to those that wake up in poverty? The m crophone
can be so sensitive in another case studied, where it can
pi ck up conversations fromthe ground level. Chief, it
was a few years ago, maybe a little over a few years ago,
| recall at the sane police conm ssioner's table where
you weren't you were not supportive of a Shot Spotter
because it didn't have a GPS |l ocation to it, conponents
away. What nade you change now?

COM HOLT: Through the Chair.

CHAlI RPERSON BELL: Conmi ssioner Burton, |'msorry,
Holt give the Chief an opportunity to respond to
Commi ssi oner Burton’s, concern. Thank you.

CH EF CRAIG Through the Chair. Yes, Conmm ssioner
Burton. You are absolutely correct. | was not a believer.
| had ny reasons at the tinme. One of the studies, | think
Commi ssi oner Bernard, certainly solidified how ! felt at
that tinme, but what it is, is an additional tool and that
tool will afford us the ability to collect evidence
t hereby using our NIBIN systemto see if we can
trackback. Now, one thing you said, Comm ssioner that |
have never heard, relative to a Shot Spotter, never heard
it in the many conversations |'ve had about it, is
pi cking up conversations. If the technol ogy could do

that, I would agree with you. It certainly wuld be
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probl ematic for ShotSpotter to pick up private

conversations, but it's not set up that way. | don't know
t he study you referenced. And so you're right. | was not
a believer at one tine and I'm open-m nded now, you

know, | like technology that works. And certainly, | know
that the Shot Spotter has inproved, but | did take a firm
position on it.

COW SSI ONER BROAN: To the Chair, after Conmi ssioner
Hol t .

VI CE- CHAI R HOLT: Can we vote on this?

CHAlI RPERSON BELL: |'ve been called for the vote.

COW SSI ONER BROWN: | just wanted Conm ssi oner
Chairman, | just want to make a comment in support of
this. | think the nmost inportant thing.

CHAlI RPERSON BELL: Yes, sir.

COW SSI ONER BROMN: |'s that on the program the app
next door. Every day, three to four tines a day, ny phone
Is pinging fromshots fired in the G andnont, Rosedal e
area and Northwest side area, Detroit, and areas on the
East side. And | would support this because as the Chief
said, | nean, this is a tool that we need to try to
explore using for officers to do their job, to capture
the people that are involved in these random gunshot s.
And | think it's a tool for us to try to help curtai

some of the gunfire and get sone of those guns off the

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N o o B~ w N e

N NN N NN R R R R R R R R R R
g A W N B O © ©® N O OO M W N L O

02/ 04/ 2021 Page 54
street and to see if those rounds of spent casings have

history. So | think it's a good tool for the officers to
use, to do their jobs. And I think it's a step in the
right direction to answer the conplaints of all the
conplaints | see on the next door app of people

conpl ai ni ng about gunfire in the Gty of Detroit. And
that's it. Thank you, M. Chairman.

COWMM SSI ONER HOLLEY: Answered ny question.

COW SSI ONER BURCH: May we vote?

CHAI RPERSON BELL: Vice-Chair Holt, roll call vote.

VI CE- CHAI R HOLT: Yes. | vote, to support the
Shot Spotter policy of the DPD.

CHAI RPERSON BELL: District 1.

COW SSI ONER BROWN:  Yes.

CHAI RPERSON BELL: Thank you. District 2.

COW SSI ONER BERNARD: Yes, with the caveat that if
we needed sonme changes, Chief Craig, we'll conme back to
you, obviously, if we find that there are civil rights
I ssues. Thank you. And thank you very much for your
acknow edgnent of that,

CHAI RPERSON BELL: District 3.

COW SSI ONER BURCH:  Yes, sir.

CHAI RPERSON BELL: District 4, yes. District 5

COW SSI ONER BURTON:  No.

CHAI RPERSON BELL: District 6.
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COW SSI ONER CARTER: Yes.

CHAI RPERSON BELL: District 7.

COWM SSI ONER DAVIS: No, it | ooks very expensive for
two Precincts.

CHAI RPERSON BELL: Conmm ssi oner, next vote.
Conmmi ssi oner Her nandez.

COW SSI ONER HERNANDEZ:  Yes.

CHAI RPERSON BELL: Conmi ssi oner Jones.

COW SSI ONER JONES:  Yes.

CHAI RPERSON BELL: Conm ssi oner Hol | ey.

COW SSI ONER HOLLEY: Yes.

CHAI RPERSON BELL: Ms. Wi te.

MRS. WHI TE: There were nine. Yes. Votes and two.

CHAI RPERSON BELL: Thank you, Conm ssioners. The
notion passed. The next item would be Chief of Police,
Janmes E Craig's recommendations for appointnent to the
position of captain.

COWM SSI ONER BERNARD: So noved.

VI CE- CHAI R HOLT: Correct.

COWM SSI ONER DAVI S: Support .

VI CE-CHAIR HOLT: It's ny turn.

CHAI RPERSON BELL: Conmm ssi oner Hernandez. | nean,
It's been noved and supported. |I'msorry. Discussion,
di scussi on.

VI CE- CHAIR HOLT: Yes, Chairman Bell, if I mght.
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Ckay.

CHAlI RPERSON BELL: Briefly.

VICE-CHAIR HOLT: It is nost refreshing to read the
service career of an officer and have that career
denonstration for so few conpl ai nts.

CHAlI RPERSON BELL: Conmi ssioner Holt, are you reading
a resune?

COW SSI ONER BROMN: |'s she reading a resol ution?

VI CE- CHAI R HOLT: She probably has | ess citizen
conplaints of all the recommended officers that the Chief
has recommended. This is a keeper. This is a good one. |
guess my ent husi asm shows t hat.

CHAlI RPERSON BELL: Thank you, Conm ssioner Holt.
Thank you Vice-Chair. Roll call vote. Vice-Chair Holt.

COW SSI ONER CARTER: Through the Chair.

CHAlI RPERSON BELL: Yes ma'am

COW SSI ONER CARTER: W need a nane for the record.

VI CE- CHAI R HOLT: On, The nane is Lieutenant
Ki nberl ey Bl ackwel | and she's a rank of captain.

CHAlI RPERSON BELL: Yes. Thank you, Conm ssi oner
Carter. You cut ne off before I could even finish. So
Li eutenant Ki nberley Blackwell. Aroll call vote, Vice-
Chair Holt.

VI CE- CHAI R HOLT: Yes.

CHAlI RPERSON BELL: District 1.
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COW SSI ONER BROWN:  Yes.

CHAI RPERSON BELL: District 2.

COWM SSI ONER BERNARD: Yes.

CHAI RPERSON BELL: District 3.

COW SSI ONER BURCH: | think, yes.

CHAI RPERSON BELL: District 4. Yes. District 5.

COW SSI ONER BURTON:  Yes.

CHAI RPERSON BELL: District 6.

COW SSI ONER CARTER:  Yes.

CHAI RPERSON BELL: District 7.

COW SSI ONER DAVI S: Yes.

CHAlI RPERSON BELL: Commi ssi oner Hernandez.

COW SSI ONER HERNANDEZ: Yes.

CHAlI RPERSON BELL: Conmi ssi oner Jones.

COW SSI ONER JONES:  Yes.

CHAlI RPERSON BELL: Conm ssioner Hol | ey.

COW SSI ONER HOLLEY: Yes.

CHAlI RPERSON BELL: Ms. White, would you site that?

MRS. WHI TE: Yes, it was unani nous. There were 11 yes
vot es.

COW SSI ONER BURCH: G ve it a clap. Yes, yes.

CHAI RPERSON BELL: | just want to commend Captain
Bl ackwell. | think she could not be with us, but she
appreci ates the support of this Board and she w |

probably have the opportunity to speak to you directly in
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the future, but she had a previous pressing engagenent,

so she could not be in attendance. So thank you,
Conmi ssioner. We nove on to resolution for Lieutenant
Kenneth E. Gardner who's retiring. That woul d be
Commi ssi oner Bur ch.

COW SSI ONER BURCH: Yes, sir. Resol ution honoring
Li eutenant Kenneth E. Gardner. \Wereas Kenneth Gardner
was appointed to the Detroit Police Departnent on August
11, 1986, upon graduating fromthe Detroit metropolitan
pol i ce Acadeny. Also, Gardner began his career at the 8th
Precinct, and whereas O ficer Gardner spent several years
at the 8th Precinct narcotics section and 1st Precinct.
O ficer Gardiner displayed trenmendous know edge and
| eadership skills as an officer and was pronoted to the
rank of Sergeant on March 21st, 1997. Sergeant Gardener's
assi gnments included the 1st Precinct and hom ci de
section on January 17, 2014. He was pronoted to
Li eutenant. Hi s assignnents included the 1st Precinct,
the office of the chief 7th Precinct, and reassignnent to
t he hom ci de where he served until his retirenent. And
wher eas Lieutenant Gardner was the deserving recipient of
the follow ng awards. Two chiefs, unit awards, three
chiefs of nerit awards, three perfect attendance awards,
bot h consent judgnment awards, the fireworks for fireworks

award, the mmjor |eague baseball all-star recognition
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award, the Rosa Parks funeral recognition award, and the

super bowl 40 recognition award, as well as numerous
| etters of recommendation fromcitizens and superiors.

COW SSI ONER BURCH: And wher eas Lieutenant Gardener
has tirelessly served the Detroit Police Departnent, the
office, the citizens of Detroit and his neighboring
conmmuni ties for over 34 years, he has served the Detroit
Police Departnment and the citizens of the City of Detroit
with loyalty, professionalism integrity, and dedication,
and his well respected through the | aw enforcenent
community as the consummate professional. Now, therefore
be resolved at the Detroit Board of Police Comm ssioners,
speaki ng on behalf of the citizens of the great Gty of
Detroit recogni zes and honors the lifelong contributions
and comm tnment to excellence in public service of
Li eut enant Kenneth E. Gardner, his display of courage and
unwavering conmunity spirit has inproved the quality of
life for the citizens of Detroit. W wish you all the
best in your future endeavors. W thank and congratul ate
you, Lieutenant Kenneth E. Gardner. Thank you, M. Chair.

CHAI RPERSON BELL: Thank you, Conm ssioner Burch. |
want us to put it to the Board.

COW SSI ONER JONES: So noved.

COW SSI ONER DAVI S: Through the resol ution.

COW SSI ONER HOLLEY: Second.
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CHAlI RPERSON BELL: Those in favor, Aye.

ALL: Aye.

CHAI RPERSON BELL: Those opposed? Aye carries. Thank
you. We just want to conmend Lieutenant Gardner for an
out standi ng career. He's not only been an outstanding
officer. He is an outstandi ng young man, and we wi sh him
the best in his future endeavors because | know that he's
just not retiring. | thank you, Conm ssioner. W& nove on
to Chief Jame E. Craig

CH EF CRAIG Thank you, Chair Bell. Before | get
started and I know you were asking, | want to thank the
Board for certainly your support for Captain Kim
Bl ackwel | . She will be a phenomenal |eader in nanagenent.
And certainly, | want to acknow edge Lieutenant Kenny
Gardner again for his years of service, consummate
professional, as it was already articulated. But | just
wanted to add, | know you normally like to hear fromthe
candi date as she couldn't be here. However |'mtold her
father, a fornmer Chief Chester Logan is here and can
of fer sone words on her behal f.

CHAI RPERSON BELL: It is our pleasure to give Chief
Logan the opportunity to speak on behalf of his daughter,
Captai n Bl ackwel | .

MRS. WHI TE: Through the Chair, we're noving himto

the panelists’ gallery. Thank you.
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CHAI RPERSON BELL: Thank you.

COW SSI ONER JONES: Through the Chair, I'd like to
say great job Comm ssioner Burch on your reading of the
resol ution.

COW SSI ONER BURCH: Thank you.

MRS. WHI TE: Through the Chair, | just received
conmuni cation that forner police Chief Chester Logan has
| eft the neeting at this time.

CHAlI RPERSON BELL: Well, that Chief Craig can speak
on. He has already spoken but when | give himthe mc
agai n, unfortunate. Ckay.

CH EF CRAIG kay. Do you want nme to go into, M.
Chair? Do you want me to go into nmy normal presentation
or this is just,

CHAlI RPERSON BELL: You can do whatever you want,
however you want to respond. | think you had probably
tal ked to Chief Logan in reference to the --

CH EF CRAIG | have not but | certainly have talked
to Captain Blackwell and she is ecstatic. | will tell you
as | do in all of these appointnents and recomendati ons
to this honorable Board, | neet with nmy executive team
And | will tell you that the executive teamthe ACs,

t here was unani nous support for Captain Blackwell. As you
know, she has certainly done a phenonenal job during the

course of her tinme as a Lieutenant. And you know, she's
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been assigned to downtown, critical assignnment worKking

with the various sporting entities and maki ng sure that
our officers are properly depl oyed and sharp. She has
al so distinguished herself in the unfortunate task of
managi ng our fallen officers during the nenori al
services. So |l wll tell you and Comm ssi oner Burch,
think you'll like this. She is going to your favorite
place. | don't need to nane that favorite place.

COW SSI ONER BURCH:  No.

CH EF CRAIG But one of the things | said to her is
you got to take care of Conm ssioner Burch, and if you
get a call about speeders, do somnething quickly.

COW SSI ONER BURCH: Thank you. Chief.

CH EF CRAIG So wel come. And that concludes ny
remar ks on Captain Bl ackwood. M. Chair, did you want ne
to go right into ny normal ?

CHAlI RPERSON BELL: Yes, sir.

CH EF CRAIG Ckay. I'll start as usual with a crine
update. As you know, we're in the first quarter and in
the first quarter, typically the nunbers can be
m sleading but I will say starting with our hom cides, a
year to date as conpared to |ast year, we're showing a
15% reduction. Sex assaults, we're showng a 21%
reduction. Aggravated assaults, however, we're seeing a

26% i ncrease driven primarily by non-fatal shootings,
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which is showing a 42% i ncrease. Robberies are showi ng a

39% decrease. Carjackings are show ng a 92% i ncrease. So
| ast year, at this tinme there were 12 and it is 23 years
to date overall part one violent crine sits at an 8%
increase. In terns of property crine, we're down 30% 34%
in burglaries, and 34% down in |arcenies, and vehicle
thefts down 15%

CH EF CRAIG Qur overall part one crine is down 18%
which is following a simlar trend as what we saw t hrough
COvI D and through the weeks of protests and ending the
year. And other cities are still seeing the same trending
but the one area that we are down again, but it's still
so early at is homcide. So | hope and pray it continues
to go in that direction. The second item| just wanted to
update you on. | know we have a couple of presentations,
so | won't belabor the point, but this was the data that
cane out at our constat. As you know, part of what we do
Is, in addition to addressing crinme, we al so conduct
audits to ensure certain activities are being conducted.
So, for exanple, when we | ook at body-worn conpliance,
right now we're at a 98.2 conpliance, which is the
hi ghest that we've been that |'m aware of since we
adopt ed body-worn caneras. Al so, sonething that we do is
call ed mask conpliance. The officer's wearing the nmask.

This is the highest conpliance, we're at 99% And the
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reason why that's inportant, we renenber March, Apri

when we were at the peak of COVID and we had cl ose to 650
of ficers quarantined at one tinme, our nunbers started to
spi ke up somewhat after the Thanksgiving holiday. And so
as of today our COVID stats are as follows. R ght now we
have 24 nmenbers quarantined, which is significantly | ower
t han what we saw at the beginning of - the end of
Novenber, begi nning of Decenber of |ast year. 24 nenbers
in the departnment, quarantined. O that nunber 18 are
sworn and six are civilian. And also when it cones to -
strike that, | transposed my nunbers, the 24 nenbers that
|'ve referenced, are the nunber of nenbers that were
positive, who are currently positive with COVID. W right
now have 28 nenbers of the departnment who are
quarantined. So again significantly | ower nunbers as of
early this week during nmy briefing, we have roughly 37,
38% of the departnent vaccinated. And as | indicated
earlier, | just received ny second shot and lastly, on

| nportant metrics, our response tine has hovered roughly
anywhere between 10 and 11 m nutes, which is al so good
news. | want to talk briefly about an incident that
happened last night in the 5th Precinct and we plan to
recogni ze those officers publicly next week at the 5th
Precinct. So | know that Chair Bell and who else? |I'm not

sure sonebody else, | know you represent nunber five, but
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| tell you the story and | et you know when we're going to

do the community recognition. Last night, a very tense
situation unfolded officers received a call via dispatch
of a donestic violence situation

CH EF CRAIG The nomwas with her children. She was
in fear of her life and as she was in fear of her life,
she very quietly told the dispatcher he is going to kil
me and she's making reference to her husband. And so as
the officers arrived, they understood that it could have
been a very grave situation. They fornul ated a plan very
qui ckly and as they got close to the door, they could
hear the scream ng, they could hear a struggle. They
forced entry into the house. As they forced entry into
t he house what they witnessed is where the husband was
armed wth a gun. A nine-year-old son was on his back
maki ng sone effort to pull the dad off and it was clear
in the officer's mnd that he was preparing to possibly
shoot his wfe. Those officers responded very quickly,
di sengaged this arnmed suspect fromthe wife, and took him
into custody without incident. | nmean, this is sonething
t hat when you talk, | mean, officers do so nuch that
don't oftentines get reported to the nedia, but they save
the life, probably his |ife, her life, for sure. And
after they took himinto custody one of the children in

the house ran up to the officer, and started crying, and
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said, thank you for saving ny nother. So | wanted to

share that with the Board. And again, | plan to recognize
these officers in a public way, you know, normally we do
the annual thing, but | think it's inportant to really
educate the public on just what our officers do. There's
anot her situation that I'mgoing to recogni ze al so out of
the 5th Precinct. This was a situation, a very tragic
situation.

CH EF CRAI G Anot her donestic, the officers get a
call. They go into the house, they could see that the
wife is deceased. The suspect, the husband was arned. He
i mredi ately turned the gun and committed suicide in the
presence of the officers. So of course that traumatic
event caused us a |lot of concerns. So we had our peer
support, but we certainly want to recogni ze those
officers for their quick action getting inside.
Unfortunately in this instance, the wife was killed. So |
wanted to share that wth you both. And the last thing
wanted to report on is kind of an update from- some of
you may have read the article. W' ve been commtted to
gi ving periodic updates on operation, clean sweep. As you
m ght renmenber, in August of 2019 just follow ng the
arrest and charging of an officer in narcotics, it was
this departnent who initiated and rai ded our own

narcotics unit seizing conputers, files and that you may
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recall then | told you it would be a | engthy
I nvestigation given that we're going back 10 years.

CH EF CRAIG So as an update on what has happened,
13 individuals fromthe narcotics as we began to nove
forward in our investigation that resigned or retired
under charges. Resigned or retired, 13 fornmer nenbers of
narcotics. And then as of this past Tuesday, an
addi tional officer was suspended with pay by ne pending
the outcone of that investigation. Now, in no way, does
this mean that some of these officers are going to face
crimnal charges. | had a conversation and briefed with
t he Wayne County prosecutor as to where we were. W have
submtted several warrant requests that are under review
right now. So what we found many of themwere involved in
overtime fraud, stealing noney. As | reported out before
the notivation behind those officers who were involved in
corrupt activities, sinply greed. Wether it was stealing
overtime, falsifying warrant docunents, a whole host of
t hi ngs.

CH EF CRAIG So the good news is that the changes
that we have made, |I'mconvinced for the first tinme in
many years long before | was appointed to this departnment
where narcotics has been known to be a place that's been
corrupt. | think the actions that we've taken have

finally rooted out corruption in our narcotics unit. So
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|"moptimstic, we've put sonme safeguards in place. The

people that were in that unit that had over five years
have been noved out. W believe where we are in the
I nvestigation, we should be shutting it down probably
within the next six nonths and we'll give a cl oseout
update to the Board and to our conmunity. So again, very
optimstic. | applaud the work of our task force officers
who have been wor ki ng agai n since August of 2019. And we
figure maybe six nore nonths. But even though we close it
out on the admnistrative and crimnal warrants wll
still be reviewed. Undoubtedly, | know the US attorney
has been involved in a review of sone of this. So | can't
tell you at this point, how many will be charged if any
will be charged, but the fact that 13 have been separated
fromour departnment. And so that's encouraging. So with
that, I'Il open it up for any questions that you may
have.

COW SSI ONER DAVIS: M. Chair.

CHAI RPERSON BELL: Thank you, Chief Craig.
Conmi ssi oner Davi s.

COW SSI ONER DAVI S: Hel l o, Chief.

CH EF CRAIG Hey, how you doi ng Commi ssi oner?

COW SSIONER DAVIS: | amdoing well, sir. The
guestion. Since you instituted your directive about the

duty to intercede, have any officers cane forward to
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identify fellow officers who were doi ng wong?

CH EF CRAIG |'munaware of anybody com ng forward
ri ght now, Conm ssioner, | nean, through the Chair, |I'm
not aware of it. However, you should know t hat even
t hough we didn't use the verbiage duty to intercede,
certainly an officer's failure to report m sconduct,
still that officer could be charged. In fact, one case
cones to mind, a new officer was working with a tenured
of ficer. They responded to a call at a vacant hone. Once
they got in, there was a Rocky poster on the wall. The
seni or officer took possession of it, that new officer
i nterceded by notifying supervision, supervision notified
internal affairs, and an investigation was conducted and
t hat individual was dism ssed fromthe departnent

COW SSI ONER DAVIS: Also, as it relates to now, this
Is an old incident over at the training center where one
of ficer stopped and detained the other officer, what
ultimately happened with that case

CH EF CRAIG Through the Chair, Conm ssioner, |I'm
not sure. | know the case, | know it's concluded. That
of ficer was not charged. It was presented to the district
attorney's office. I just don't know what the outcone is
of fhand unless Director Chris Gaveline is on the zoom
and can respond to the Conm ssioner’s question.

DI RECTOR GRAVELI NE: Through the Chair. This is
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Director Graveling. The Wayne County prosecutor's office
did decide to charge that officer with assault and
battery. So he'd been charged with a m sdeneanor that's
off, and the adm nistrative investigation also found sone
negl ects, but in terns of on the basis of a few other
peopl e, but the main officer who actually attenpted the
arrest, was charged with assault and battery, a

m sdeneanor in Wayne County.

CH EF CRAIG And through the Chair, thanks Chris,
for that. | totally forgot what the outcone, | thought he
was not charged, but it was a m sdeneanor as | recall
now. Thank you

CHAI RPERSON BELL: Thank you.

COW SSI ONER BERNARD: Questi on.

CHAlI RPERSON BELL: Conm ssi oner Bernard.

COW SSI ONER BERNARD: | want to congratul ate you on
your due diligence. | knowit's difficult to do what you
do in ternms of investigating if you will, your own and
certainly recommendi ng cases to the prosecutor's office.
But | want you to know that when | was with one of the
commanders earlier this week, she was very clear about
the fact that you don't allow any nonsense, and both she
and the captain, their words about you were very
encour agi ng about the fact that you have truly restored

and advocated for total, if you wll, transparency and
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integrity for the departnent. So | just want you to know

that your own agree with what you're doing.

CH EF CRAIG Through the Chair. Thank you,
Conmm ssi oner Bernard, for those words. You know, one
thing that | have stressed, you know, when a cop deci des
to cross the line, | don't look at that person as a
police officer, they violate the oath, they certainly
have violated the trust in our community. And while |
know Chief likes to stand up and deliver bad news but
when we can root out a crimnal fromour ranks that's a
day of celebration. And, and one of the things, | don't
know if | explained it very well, even though these
former narcotic officers who, sone are facing crimn nal
charges. Wien they retire, when they resign the only
thing it does is they don't get fired fromthe
departnent, but what it also will do, we nmake a clear
note when they resign or retire that they're retiring
undercharges. And the reason why it's inportant to say
that, because if any nenber nakes an effort to try to
gai n enpl oynment in another |aw enforcenment agency, at
| east that agency wll know that they didn't honorably
retire, they didn't honorably resign, but they resigned
undercharges. And so far it's worked we do anticipate
there wll be nore to cone. The other thing that | did

| eave out, that one thing that's al so encouragi ng them
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while onits face it looks like it's big, and it is big.
It seenms that the m sconduct was isolated to one
narcotics team There was sone spillage over into the
other units, not nuch. And so that's a bit of good news,
but | think the best take away is, | think for the first
time, in many years, we finally rooted out corruption and
we put safeguards in. So years after |I'maway from here,
this can't happen again. But again, thank you,
Conmmi ssi oner Ber nard.

COW SSI ONER BERNARD: Thank you

CH EF CRAI G Thank you.

COW SSI ONER BURCH: M. Bel .

CHAlI RPERSON BELL: Conmi ssi oner Burch.

COW SSI ONER BURCH: Yes. To Chief Craig. Again, |
want to commend you and your nmen for saving that famly's
life. I always tell people that there's nore good out
here in Detroit, but we hear the bad nore than the good.
So | just want you to know in nunber 11, | gave Conmmander
Slappy a little PNR and she agreed that there's a 99-
year-old lady, sir that lives in our neighborhood. She is
99 today. So | asked Conmander Sl appy, could you get a
couple of police cars to drive by that |ady's house and
wave at her, call her on the phone because she |ives
alone. |'mjust saying to know that sonebody |ives that

long in Detroit, that's a testanent too, it's not all
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bad. | know | make, people call it conplaining, but I
have sol utions. So, Conmander Sl appy, had an officer cone
by my honme and pick up the Love and Respect \Were You
Live sign to put it on her property. So we need to do a
little bit nore PRto help you, Chief Craig, officers
need our help, and | thank you

CH EF CRAIG To the Chair. Thank you, Conm ssioner
Burch. | appreciate you sharing that story.

COW SSI ONER BURCH: O ficers need our help, and |
t hank you.

CH EF CRAI G Through the Chair, thank you,
Commi ssi oner Burch. | appreciate you sharing that story.
And that's why it's inportant to publicly acknow edge the
events of |ast night out of number 5. We'll do something
at the 5th Precinct in that comunity and have those
officers cone in and | will present themwth the chief
citation because as you indicate these are the stories
that wll never be told, but thank you.

CHAI RPERSON BELL: Thank you Chief Craig for that in-
depth updated report. Those officers of the 5th Precinct
wth our certificate of accommodation for their service
to the coomunity. So we have devel oped that process. So
we would |ike that opportunity too when you present your
chief citation, and I want to say, | just commend you on

taking the steps with narcotics and the steps you're
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taking with a dishonorable, well, | say dishonorable. In
the mlitary, you receive an honorable discharge or

di shonor abl e di scharge, but wth dishonorable, you
receive no benefits, no VA no, nothing, but that is not
the case here, but at least you're trying to deter any
future enploynent. | just want to conmend you as a forner
of ficer, how long-termnarcotic people would stay in

t hose positions. And there's a tendency to create some
type of close ties with crimnality. It's not always, but
there's a tendency, you know, that, and that's what you
have dealt with. So we want to thank you, Chief G eg.

CH EF CRAIG Thank you Chair Bell. | appreciate
t hat .

CHAlI RPERSON BELL: Okay. There's Conmander Gardner
who wants to speak to the retirenment of a young man by
the nane of Lieutenant Gardner. | think she's famliar
with him M. Wite, can you bring her on

MRS. WHI TE: Through the Chair. | received
notification that Commander Gardner is not on the |line at
this tine, but when she arrives back or a Lieutenant
Gardner comes back, | wll let you know

CHAI RPERSON BELL: Okay. Thank you.

MRS. WH TE: Yes, sir.

CHAI RPERSON BELL: W nove on to A, the body-worn

canmeras and el ectroni c weapons | aser audits from DPD.
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MRS. WHI TE: Yes, sir. Through the Chair, Lieutenant

Ri chard Firsdon will be presenting out on body-worn
canmera and el ectronic weapon audits presentation, and we
are preparing to unnute his m crophone

LT. FRI SDON. Good afternoon. How s everybody doi ng?
|"m Lieutenant Firsdon fromthe Cvil Rights D vision.

COWM SSI ONER BURCH: Aft er noon.

CHAI RPERSON BELL: Thank you.

LT. FRI SDON: Thank you. So this is the presentation
and if | can share ny screen. Do you have ny Power Poi nt
presentation, M. Wite?

MRS. WHI TE: Yes, and you do have shared screen
capabilities now.

LT. FRI SDON: kay. Thank you. Okay. So this is the
presentation for the body-worn canera and conduct ed
energy weapons audit for 2020. These are statistics as of
t he endi ng of Decenber 31st of 2020. The first slide I'm
presenting is a body-worn canera inplenentation slide.
And this is indicating that on Septenber 26th of 2016, is
when we began inpl enenting body-worn caneras to the 7th
and 4th Precinct. And the tineline increases until we
have a total of 18 units. The | ast deploynent being to
the police towng unit on July 20th or excuse ne, July of
2020, there are currently 1017 body-worn caneras, a

little bit over that because we did not figure in the
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depl oynent to police towing. So with their allotnent,

that woul d increase that nunber. So we have a little over
1017 body-worn caneras currently depl oyed. For 2019, we
had 26 dates that were selected and reviewed. That was

j ust event conpliance, where the citizens were nandat ed
by policy to record citizen contacts.

LT. FRISDON: And that resulted in 69 corrective
action notices being sent to various comuands throughout
the city. In 2020, we have 38 dates that were randomy
sel ected and reviewed, and that resulted in 83 corrective
action notices that were sent to various commands. And
al so in 2020, we began auditing in the third quarter. W
began auditing the synchroni zation and vi deo
i ntroductions of officers and synchronizi ng body-worn
caneras to the inquire card video systemto ensure that
the triggers are properly activated when the officer's
activate |lights have heartbreaking yaws or open doors to
the cars. So to ensure that we're getting all the video
we' re supposed to.

LT. FRISDON: And slide four is a breakdown of 2019
versus 2020. And if you can see here for 2019, the Cvil
Rights Division, we reviewed 13,892 events. And in 2020,
there was a total of 37,032 events that were revi ewed.
And the reason why there was such a dramatic increase in

t he nunmber of videos that were reviewed i s because we
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have sone specialty audits. And one of those was 15 days

where we, at the direction of the Chief, reviewed all the
synchroni zations and introductions of the conmands
t hroughout the entire city and ensure that they were
complying with that policy. And that was a 165% i ncrease
in our videos all reviewed by the Cvil Rights D vision
over the previous year

LT. FRI SDON: The next slide has to do with the
conduct ed energy weapon, which is also referred to as a
Taser or current device, which is pictured as a Taser X2,
and the conducted energy weapon is a device that propels
wires or direct contact to conduct energy, to affect the
sensory and notor functions of the nervous system CEW
are less than a | ethal device used to gain control of
actively aggressive subjects or those who pose a risk to
t hensel ves or others. For the CEW the departnent began
training in May of 2018, and we are continuously
training. As of July, excuse ne, on January 29th of 2021
t here have been 2,290 nenbers that were issued CEW. And
as it stands right now, the plan with training and is
that we are rolling out Taser recertification. That's
going to be held in conjunction with our range
qualifications, thus maintain to ensure that we have our
annual recertification. That 2,290 nenbers that have been

i ssued are 90. 7% of all sworn nenbers, which those that
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were here last year, | believe that the total nunber was

approximately 81% So we have increased our nunber of
officers that are equi pped.

LT. FRI SDON: And for 2020, our statistics stand as
t hey have been 136 depl oynent tracking fornms that were
received by the Cvil Rights Division. And there had been
101 CEWfornms of use of force or detaining injury reports
t hat have been catal oged in our nmass system regarding
CEW depl oynent and 211 use of force and or detaining
injury reports indicating CEWdi scharge that is in our
managenent awareness system for 2020. Wth that, |’ m open
up to questions.

CHAI RPERSON BELL: Conm ssi oners.

COW SSI ONER DAVI S: Chair.

CHAlI RPERSON BELL: Yes, sir.

COW SSI ONER DAVI S: A question as it relates to the
CEW depl oynent, has anyone that it was used on, has
anyone suffered a heart attack, or has anyone di ed?

LT. FRISDON: Referring to - ultimately, | do not
know that | can | ook those stats up all | know is that
for category one, that would be a death resulting from
the use of an instrument. | am not aware of any instance
wher e sonebody has passed away in the City of Detroit
fromthe use of a Taser.

COW SSI ONER DAVIS: O had a heart attack.
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LT. FRISDON. | am not aware of anybody. That has not

been brought to nmy attention. | amnot aware of any
menber or excuse me, any citizen.

COW SSI ONER DAVI S: Thank you.

COW SSI ONER BERNARD: Question. To the Chair.

CHAlI RPERSON BELL: Yes, sir. Yes. Ma'am

COW SSI ONER BERNARD: |s there a particular type of
case or incident that you encourage officers to use
Tasers in as opposed to firearns?

LT. FRISDON: As an encouraging with the ---

COW SSI ONER BERNARD: That you think woul d be nost
appropri at e?

LT. FRISDON. Well, the use of a firearmis a deadly
force type situation where the use of a Taser is not. So
there's definitely a variable there of the type of
response that would be necessary. The use of a Taser is
not a deadly force situation.

COW SSI ONER BERNARD: Ckay, thank you.

CHAI RPERSON BELL: Thank you Lieutenant for reporting
out. We appreciate that. And in terns of enlightening us,
basically in ternms of this process,

LT. FRISDON: You're welcone. If there are any
guestions, please feel free to contact us.

CHAI RPERSON BELL: Thank you.

COW SSI ONER BURTON: Through the Chair, | have a
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guestion.

CHAlI RPERSON BELL: W nove on to ---

COW SSI ONER BERNARD: Thr ough the Chair.

CHAlI RPERSON BELL: Yes, sir.

COW SSI ONER BURTON: | had a question for the
gentl eman that recently spoke. You know, the question is
what if a person has a pacenaker defibrillator? Wat if
t he person you know, has sone underlying health issues in
relation to an officer using his Taser?

CHAlI RPERSON BELL: Lieutenant, can you hear. Do you
still want to?

LT. FRI SDON: Yes, absolutely. And there are
provisions in our policy where if it is known to a nenber
t hat sonebody does have a condition or that it's a nmenber
of the special population where we can't say prohibited
because there are tinmes when if there's a deadly force
situation and often you use it. But we do have provisions
in our policy regarding people nenber, excuse ne,
citizens, that are nenbers of special popul ations where
it's not to be used,

COW SSI ONER BURTON: But what if the officer didn't
know t he person had a pacenmaker defibrillator. It's not
i ke they wal king around with an | D badge or sonething
that said they have a paceneker defibrillator or sone

special type of wistband or sonething, or note on their
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f or ehead.

LT. FRISDON: Yes, and that's where our policy speaks
toif it is knowmn. And there are always going to be
vari abl es outside of that control if things are not known
but if it is known that the use of the Taser is
di scour aged.

CHAI RPERSON BELL: Thank you.

COW SSI ONER BERNARD: And Lieutenant, if | mght
guess an observation. | know that in Qakland County, for
exanmpl e, when people are pulled over for DU s because
|'ve had a couple of clients like that, the first
guestion they ask the person when they get out of the car
is, do you have any health issues or health concerns? And
| guess that's to protect the officer if he had to tase
himor sonething like that. But if the person is outside
the car, then I guess you could ask. That's ny point
because it's on the video constantly. Do you have any
heal th conditions?

COW SSI ONER HOLLEY: Chairman, let's nove on.

CHAI RPERSON BELL: | think he's frozen. W can review
that wth the policy.

COW SSI ONER BURCH: Reverend Holl ey was on there.

COW SSI ONER HOLLEY: | just want to nove on.

MRS. WHITE: W will share the nessage here. W wi |

share the | ast reconmendation witing to the departnent.
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Yes, sir.

CHAI RPERSON BELL: Thank you. Let's nobve on to the
next Interim Chief Investigator Lawence Akbar.

MRS. WHI TE: Through the Chair, |'munnuting Interim
Chi ef Investigator Akbar's m crophone for the Ofice of
the Chief Investigator presentation. Interim Chief
| nvesti gat or Akbar.

MR. AKBAR: Yes. Can you hear ne?

MRS. WHI TE: Yes.

MR. AKBAR: Ckay. We're getting ready to start up ny
Power Point in a second, but | can start off by saying
good afternoon to the honorabl e Board, residents of the
City of Detroit, and the Detroit Police Departnent.

COW SSI ONER BURCH: Good aft er noon.

CHAI RPERSON BELL: Good afternoon.

MR. AKBAR: Pleasant, and it feels good to see each
and every one of you. You all look Iike you're in very,
very good health. I amthe Interim Chief Investigator
Law ence Akbar fromthe Ofice of the Chief Investigator
and |"'mwaiting for the PowerPoint to kick in - yes,
can see it now.

MRS. WHI TE: We have Senior |nvestigator Mudrigal as
co-host to share screen capabilities.

MR. AKBAR: Right. She's putting that together now.

COW SSI ONER BERNARD: While we're waiting M.
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Chairman, | went over to the Ofice of the Chief

I nvestigator this week and | just want to let ny
col |l eagues on the Board know that | was very inpressed by
their operation. Nunber one, M. Akbar was kind enough to
show ne around, show ne everything that's going on. And
what was really good about it was that he responded
i mredi ately to ny concerns. | went to the door, | rang
the bell, rang the bell, nobody cane. There was a thing
on the door that said if you want to get in the building,
call this nunber. | called the nunmber, nobody answered
t he phone. In fact, nobody even called ne back. They
said, |eave a nessage until three hours later. Wen | got
in the building finally, by calling his personal cell
phone, | explained to himthe dilemua that the public has
to have the ability to cone in and or conmuni cate.
COW SSI ONER BERNARD: He agreed i medi ately. He
posted our sign on the door. There was no sign on the
door for the Ofice of the Chief Investigator. He posted
it on the door and he also directed the secretaries that
were there to answer the doorbell when soneone is at the
door so that if people wanted to conme in to communi cate,
they could. He agreed. He didn't realize that it wasn't
ringing into the office. He was wonderful. Qur offices
over there are beautiful. | nmean, really, really nice.

You nust go by and see them And it's a very, very
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prof essi onal operation. My only comment would be that all

the investigators need to conme back to work. They have
private offices. They're beautiful, you know, they're

j ust gorgeous. You wouldn't believe it, much nicer than
our offices, but the point is, there's no reason why they
can't cone to work. There are tons of space, tons of
soci al distancing, and they can be at work. | told him
that too,

CHAI RPERSON BELL: Conm ssioner Barnard, | want to
convey to you, there's the reasoning why they are not
working at this tine, because of COVID. There's a
citywide, there's a DPD gui dance on that and we foll owed
t hose gui delines and they have a union. They have raised
t hose concerns in the past. W have to conply. So we just
can't conply with your request. In your opinion, they
shoul d be back at work. It does not work that way.

COW SSI ONER BERNARD: Vel |, they have space. M.
Bel |, they have private offices.

CHAlI RPERSON BELL: Excuse nme. | responded. |If you
need nore details, we will provide that. Chief
| nvesti gat or Akbar speaks at this tinme. Thank you.

MR AKBAR: kay. My shared screens com ng up now. As
| stated earlier, I"'mthe InterimChief Investigator for
the Ofice of the Chief Investigator, Lawence Akbar. W

can go to our first slide. OCl received 111 conplaints
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during Decenber 20, 2020. 32 nore than Decenber of 20109.

This chart shows how and where our citizens file the 111
conplaints. Let's focus on the OCl conplaints. W

recei ved nine conplaints online. We took in 44 tel ephone
conplaints for a total of 53. CCRS received for 2020
conpared to 2019 are down 11, a decrease of 1% This
chart shows the alleged commands involved in the 111
conpl aints received. Now take notice. There's the nunber
43, where they say it is 43 unknown comands. Well, just
to et you know that sonetinmes citizens don't get the
correct badge nunber or car codes, or they don't have an
i dea of where the person works or who the officer is. My
i nvestigators are very talented and they generally find
out 90% of the time and are able to identify the

of fendi ng of ficers.

MR AKBAR: Next slide. 81 conplaints were closed in
Decenber, which included 136 allegations. If you notice
the two |l argest categories in terns of allegations are
denmeanor and procedure. Now deneanor is the gateway to
all these other allegations that you see listed. If
officers approach citizens with bad attitudes and becone
confrontational with citizens, it could lead to
unnecessary force harassnent violation of procedures.
Next sli de.

MR. AKBAR: 55 incidents of the 81 conplaints cl osed
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and invol ved DPD nenbers equi pped with body-worn caneras.
43 out of 55 incidents were captured on body-worn

caneras. Now, if you notice on this particular chart, 12-

COW SSI ONER BURTON: Was that screen nuted?

MR AKBAR |f you notice on this particular chart,
12 incidents were not captured on body-worn caneras. And
sone of the reasons are nmenbers turn on their body-worn
caneras too late or forget to turn themon. Menbers turn
of f their body-worn caneras before the conpl etion of
their investigation. And sonetinmes we have incidents
where there are technical issues with the equi pnent.
However, once the officer finds out that the body-worn
caneras have a defect or not recording, they will notify
their supervisors to report the malfunction and they
woul d docunent it on their |og sheets and have a
supervi sor cone out, and either try to fix the problem or
attai n anot her body-worn canera. 119 DVD nenbers were
identified in the 81 conplaints closed the Decenber. 97
of themwere in the rack of police officers, 9 were
sergeants. Now, if you |l ook over at the seniority chart,
47 of the officers had |less than two years and seniority.
Now for nme, that's a problem 27 officers with three to
four years and 23 officers with seniority ranging from 20

years to 29 years were involved. DPD calls for service,
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81 CCRS cl osed Decenber 2020. 61 DPD nenbers were wor ki ng

the afternoon shift during the tinme of their incident of
the 81 conplaints closed. 13 out of 61 had 3 to 4 years
seniority. 29 of the 61 had less than 2 year’s seniority,
al nost hal f.

MR AKBAR In closing, I'd Iike to thank the Board
of Police Conm ssioners, ny boss, the Interim Secretary
to the Board Ms. Melanie Wiite, for naking arrangenents
for our staff to be able to take the COvVID 19
vaccinations parts 1 and 2. | also want to thank the
Chi ef of Police James E. Craig for working with the Board
of Police Conmm ssioners and staff regarding this process.
| want to thank all of the past and present Board of
Pol i ce Conmi ssioners, who during the pandem ¢ have read,
approved, and returned all OCl closed investigations back
to ny office in a timely manner. Wthout the
Commi ssi oner's cooperation, citizens would not receive
their binding letters. And ny office would not be able to
forward sustained findings to disciplinary
adm nistration. Also, like to thank the general service
departnment for naintaining and cleaning our facilities
during the pandemi c. Oversight is an inportant role for
us, and it's very inportant that along with all the sites
that we work hand in hand with the Detroit Police

Departnent, Chairperson Bell, Vice-Chair, Holt, and |
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stress the inportance of customer service during the new

recruit training sessions. Matter of fact, we had one
earlier this week. It is inperative that officers conduct
t hensel ves in a professional manner to inplenent
procedural justice and legitimate fair policing. If an
officer is unprofessional, his or her action may escal ate
to a use of force situation, and additional procedure

al locations. Lastly, | like to informthe residents of
Detroit, you may file a citizen's conmplaint by calling
our office at (313) 596-2499. Citizens may also file a
conplaint online at the City of Detroit's website,
detroitm.gov/bopc. Citizens may al so call any precinct
or Bureau on the tel ephones to file a conplaint. Be sure
to request, to speak to a supervisor and they will be
glad to take your conplaint. | thank you for your tinme
and your support. And at this tinme | can take any
questions that you'd like to post them

CHAlI RPERSON BELL: Conm ssioner Jones.

COW SSI ONER JONES: Yes, sir. | was just |istening
to the parts where you nentioned that the body-worn
caneras and it's ny guess that they play a pretty
I nportant role and either exonerating an officer from an
accusation nmade against himor actually inplicating him
in the event that he's not show ng professionalismthat

he shoul d be showng to a citizen. So is that sonething
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that's going to take a while to use where nore officers

are going to be wearing body-worn caneras?

MR AKBAR: My understanding that the officers have
body-worn canmeras and it does play an inportant role. It
does not correct behavior. Al it does is record
behavi or, which is an excellent tool for us. In the past,
| remenber when | first was working at the O fice of
Chi ef Investigator, I'll say back in 1989, we did not
have that capability. Alot of times it came to a
situati on where we had an inconclusive finding, which you
had the officer's word versus the citizen's word. The
body-worn canera breaks the tie, okay. It lets us see
whet her or not this officer actually violated policy. And
it also was shown too, and it works on the other end that
the allegations that are being alleged against the
officer are totally false. But we have that electronic
evidence to be able to prove that. Very inportant.

CHAlI RPERSON BELL: Great. Thank you for your
excel l ent report.

MR AKBAR: Thank you.

COW SSI ONER BURCH: M. Chair. Can you hear ne?

CHAlI RPERSON BELL: Yes, Conm ssioner Burch.

COMM SSI ONER BURCH: | ' m sorry.

CHAlI RPERSON BELL: Yes ma' am

COW SSI ONER BURCH: M. Akbar, how are you, sir?
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MR. AKBAR: |'mfi ne.

COW SSI ONER BURCH: You know what, |1'm good. | want
to foll ow up on what Conm ssioner Martin said. |'ve
spoken so often about the body-worn canera forever and a
day. And | always ask the question, why don't they have a
device where if that camera is not working, sonething
goes off in headquarters or the Precinct. So that officer
can't use that claimthat, oh nmy body-cam was not
working. I'msaying, sir, that's Iike 3 years ago. Wat
have you done to inprove sonething about that body-cam
that the officer knows is not working and he knows it's
not working, but the command section knows is not
wor ki ng, Al so, have you inproved it?

MR AKBAR:. One of the things that the officers do
before they even hit the street?

COWM SSI ONER BURCH:  Yes.

MR AKBAR: They're required to stand in front of
their vehicles and they give a small speech or
presentation with respect to testing that equi pnent out
before they even pull out of the garage to go on patrol
and also too, there's a technical division of our
departnment that will inspect those body-worn canmeras and
make a deci sion whether or not the investigation, whether
this is a technical malfunction, or is this sonething

that the officer may have done?
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COW SSI ONER BURCH: See that that's what |'m sayi ng,
M. Akbar. So that's what you've been saying to ne 3
years ago. |'msaying you got to update it where it won't
be all the responsibility on the officer. That body-worn
canera should be on at all times. You all got to inprove
that. I know you will. That's all

CHAlI RPERSON BELL: Conmi ssioner Burch the technol ogy
is what it is, but our policy is stipulate if an officer
has a problemw th their body-worn canera at any tine,
they are to directly report it to a first-Iline supervisor
and go to the station. That's the policy and how it
works. As far as inmediate notification electronically. |
don't think that's possible, but they know when it's
wor ki ng and not working. So that is responding.

COW SSI ONER BURCH: | heard you, | heard what you
just said, but | also asked, can they go to any Precinct?
They don't have to go back to the police station, can
they go to any Precinct and pick up a new one?

CHAI RPERSON BELL: It is not just like that, ma' am
but there's a process. W will informyou about how it
wor ks, but basically you just can't - you know, if you
work in the 5th Precinct, you go to the 5th Precinct.
That's how they work - nunber 11, you go to the 11th
Preci nct.

COW SSI ONER BURCH: Chief Craig, help us help us.
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CHAlI RPERSON BELL: Update, we responded nma'am

CHAI RPERSON BELL: Conm ssioner Davi s.

COW SSI ONER DAVIS: M. Chair.

CHAlI RPERSON BELL: Yes, sir.

COW SSI ONER DAVI S: Oh, you breaking up a little
bit, sir.

CHAlI RPERSON BELL: | know, ny internet going in and
out. Thank you,

COW SSI ONER DAVI S: M. Akbar, | have two questi ons.
First one, how many Conm ssioners are actually reading
cases?

MR, AKBAR | have 4 so far

COW SSI ONER DAVI S: And they're all appointees?

MR. AKBAR: They are all appointees. | can tell you
the ones that are not if you'd like ne to tell you that.

CHAlI RPERSON BELL: Chief Investigate Akbar, they are
Conmi ssi oners. Thank you. Next question.

COW SSI ONER DAVI S: My next question. How do you
deal with if sone of the investigators over there I'm
maki ng conpl ai nts about their working environnment and
what's going on there? Has any of the workers nade
conpl ai nts?

CHAlI RPERSON BELL: M. Akbar, you're not going to
respond. That is a matter internal at personnel. So next

guestion.
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COW SSI ONER BROWN:  Through the Chair

CHAlI RPERSON BELL: Yes, sir, Conm ssioner Brown.

COW SSI ONER BROMN: M. Akbar, the things | didn't
see in your report was - | asked for sone information
through the interimBoard secretary. She's supposed to be
working with you, to get me the nunber of cases that are
90 days late and why. And | don't see any of that in your
report that speaks to any of the cases that nay have been
| ate and why they are late. Can you explain why none of
that is in your report?

MR AKBAR | can explain the data to you if you like
Commi ssi oner Brown. You can call mnmy office or you can
cone inand | will point that out to you

CHAlI RPERSON BELL: Chief Investigator Akbar, review
that matter with Ms. Wiite and you shared information
wth the entire Board on the terns of |ate reports. Thank
you. Next question.

COW SSI ONER BURTON:  Poi nt of order M. Chairnman, he
shoul d be able to answer it now.

COW SSI ONER BROMN: | have anot her question. In the
event

CHAlI RPERSON BELL: Excuse nme. He has to do research
He can't answer that question.

COW SSI ONER BROMWN: Wel |, through the Chair, M.

Chairman, |'ve been asking for this information for the
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| ast three nonths.

COW SSI ONER BURTON: That's ri ght.

COW SSI ONER BROMN: | ' ve been asking for this
information for the last three nonths and |I'minterested
in the workl oad

COW SSI ONER BURTON: That's right.

COWM SSI ONER BROAN: |'minterested in the workl oad.

CHAlI RPERSON BELL: No, we will respond to ---

COW SSI ONER BROMN: Wl |, that's what |'m hearing
every week. I'minterested in the workl oad

CHAlI RPERSON BELL: What is your concern.

COW SSI ONER BROWN: of what's going on, of the other
i nvestigators that are there since we know that you have
t aken one and brought that person downtown, and from what
' m here now you have renoved four others fromthe
casel oad process and reading. So how does that work? You
know, you're quadrupling the workload on those workers
that are there. So that's why I'm asking these questions
because it seens to ne that this report and sone of the
information here is either disingenuous or is being
hi dden fromthis Board to nake it seem i ke everything
down there is okay. But | don't think you can work at
that speed if you have renoved five people, five people
fromyour rotation, reading those cases. So |'d be

interested to know, | want to see that information and
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|'ve been asking for it for alnost four nonths now.

CHAlI RPERSON BELL: Thank you, Conm ssioner Brown.
Thank you. If not, | want to thank Interim Chief
| nvestigator Akbar for reporting out. And we are going to
have Lieutenant Gardner going ahead and join us at this
time to acknow edge his retirenent. Lieutenant Gardner,
Ms. Wite.

MRS. WHI TE: Yes, sir. Lieutenant Gardner is on the
panelist |ink and

COW SSI ONER BROWN: | t hought he was gone fi shing.

MRS. WVHITE: We're enabling his mcrophone.

CHAI RPERSON BELL: Thank you.

LT. GARDNER |'m here?

MRS. VWH TE: Yes.

LT. GARDNER |'m here?

MRS. WH TE: Yes, sir.

LT. GARDNER. On, is it for remarks. |I'msorry.

COW SSI ONER BROMN:  See, he's still fishing.

CHAlI RPERSON BELL: You better speak up.

COW SSI ONER BROMN: He's still fishing.

LT. GARDNER |'m sorry.

CH EF CRAIG This is for you.

LT. GARDNER: Thank you, sir. Through the Chair.
Thank you, Gty of Detroit. Thank you the Board. Thank

you, Chief Janmes Craig. It has been a wonderful,
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wonder ful experience. 34 years, 5 nonths, and 23 days is
ny exact tine. And | amproud to have served the citizens
of Detroit in this great and phenonenal police
departnent. Specifically, | do have to say in ny last 5
years under this helmof Chief Craig has definitely been
the best. It is because of the |eadership that he put in
place that | was able to nove on and becone as | am

LT. GARDNER: It was because of what the departnent
allowed for me to do as far as getting ny master's degree
in clinical psychology, and then going on, trying to
integrate sone of the things that we had hoped to do with
the police departnment. It's because of that training,
it's because Chief Craig had the vision to allow ne to go
to California and received the training. | am here today
and nmoving on to the next steps. So thank you, Cty of
Detroit, thank you to this great police departnent.
could not be who | am had it not been for the Detroit
police departnent. So it's alnost |ike breaking up, |
don't know if that's a good idea, is ny wife |istening?

CHAI RPERSON BELL: That is a married man.

LT. GARDNER: It's alnost |ike breaking up with a
girlfriend and she has been a great girlfriend to the
Detroit Police Departnent. It is great. It was just
trenmendous to work there. And |I'mcertainly going to mss

all of you. I amnot far away. | would |ove to do
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whatever | can to continue to associate with this great
city and with this great police departnent. So thank you
all so much and thank you for helping me to be who I am
and what you sowed into nmy life. No man can stand al one.
No man is an island and we all know that. W thank CGod
for community and people such as yourselves that are
task-driven, that help us to better our city, better
oursel ves, and better things around us.

CHAlI RPERSON BELL: Lieutenant Gardner, | just want to
say on behalf of the Board, we read the resolution. |
just want to thank you for your body of work. You' ve been
a class act and | just really appreciate your service,
especially in the last five years, but |I've been know ng
you for quite sone tinme. | net Commander Gardner in a
recruiting, she was just out and you're just building
really a fantastic team But as you stated, |'m happy
that you going away smling in ternms of retirenent and
your next career. You are that type of person, so | want
to uplift you. May God continue to bless you and can
bl ess you in your famly as you go forward in your next
career step without carrying that badge of Lieutenant.
And | want to say to you, the water is fine. Thank you.

COW SSI ONER BURTON: To the Chair.

CHAI RPERSON BELL: Yes, sir.

COW SSI ONER BURTON: | want to just say it to

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

02/ 04/ 2021 Page 98
Li eutenant Gardner too. It's been an honor know ng you

t hese past 8 years. You know, you are a very
di stingui shed brother, well-dressed, one of the sharpest
| i eutenants and captains, you know, not only out of this
departnent, but all of the departnents that | know of,
you know, fromtraveling with NACOLES, but | just want to
say happy retirenent. You definitely deserve it.

LT. GARDNER: Thank you, Conmi ssioner

CHAI RPERSON BELL: Thank you. W nobve on to our next
itemwould be, Ms. Wiite InterimBoard Secretary, please.

MRS. WHI TE: Yes. Through the Chair. The incom ng
correspondence for this week is listed on the Board's
agenda and they are as follows: the weekly DPD faci al
recognition technology report for the week of January
25t h, 2021 through January 31st, 2021, the second item
project green light report for February 1st, 2021. And
the Board al so received various staff reports, which were
previously highlighted during today's neeting. And you
al so received that information in your weekly subm ssion
And just for the record, |I wanted to nmake sure |
I ndi cated the nanmes that | received for DPD executives
who are on the line at this tine and who were previously
on the line earlier but had to leave. The list is as
follows: First Assistant Chief Lashanda Stair, Deputy
Chief, Elaine Bryant, DPOA, and Vi ce-President Thonas.
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Obvi ously, Lieutenant Firsdon conducted the presentation
earlier. Commander Constant Sl appy, Forner Police, Chief
Chester Logan, Sergeant Felicia Jewell, D rector,

Chri stopher G aveline, which we heard fromearlier,

Li eutenant Jamar Rickett, now captain Kinberly Bl ackwel |,
Commander, Melissa Gardner, Lieutenant Laurie Ross,
Director Branch-W/Ison, Sergeant N col e Kirkwood,
Sergeant d en Anderson, and Captain Tanya Leonard-

G lbert. And we just heard from Li eutenant Gardner. And
then also, | like to mention the other OCl nenbers who
have received attendance notification. Senior

| nvestigator, Adela Rivera, Investigator Markita Stanton
| nvesti gator Roslyn Banks, and |nvestigator N kk

Col eman. Thank you.

CHAI RPERSON BELL: Thank you, Ms. Wite, for that
type of acknow edgnent. W appreciate it. W know these
meetings are somewhat long in ternms of people
participating in and dropping off. W nove on to our next
itemunfinished, but I want to say to this Board that our
staff due to COVID-19 are working fromhonme. This limts
activity for the Board and OCl. W follow those
gui delines. They are civilians, they are not DPD
personnel in terns of DPDif in neeting that chall enge
under difficult circunstances. But we have to honor that

process for the City of Detroit guidelines. So we just
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resol ved the issue of director personnel. That was a
critical position. I want to thank the Board for that
type of vote to get past that. Now we have to weigh-in on
the Board of Police Conmm ssioner's budget and that inpact
staff that should be forthcom ng. You will get it

shortly, as soon as we get that step process on the
phone. So that woul d address the Board's budget, and al so
the staffing of the Board overall in ternms of those
concerns, there are certain things we have to do but we
will informyou shortly in terns of that next step. Also,
| want to nake a maj or announcenent. Mst of you know
that | serve on the National Associate and G vilian
Oversi ght of Law Enforcement NAACO. |'m one of 11 Board
menbers and just this week, NAACO received a major grant
in the formof $1,000 fromthe John Lee Thomas Foundati on
to inpact | aw enforcenment oversight in this country. That
Is the first major donor of this type to be rented to
NAACO for oversite. That is huge and they would be
breaking it down, how they're going to function in that
capacity. But that is the John Lee Thomas Foundation. |
don't know that nuch about them but | would | ook them up,
but | just really wanted to share that good news with you
in ternms of oversight, and | think sone other great
things are going to happen in 2021. Unfini shed busi ness.

COW SSI ONER BURTON: To the Chair. To the Chair.
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CHAlI RPERSON BELL: Conm ssi oner Burton.

COW SSI ONER BURTON: | noved that we began defining

t he process and procedures for all hires that the Board

of Police Comm ssioners is involved in.

to

COW SSI ONER BROWN:  Second.
COW SSI ONER DAVI S: Support.
CHAlI RPERSON BELL: Conm ssioner Burton, | just spoke

COW SSI ONER DAVI S: You' re breaking up or frozen.
MRS. WHITE: M. Chair.

COW SSI ONER BROMAN: There's a notion on the floor.
MRS. WHHTE: M. Chair.

COW SSIONER DAVIS: |Is the Vice-Chair avail abl e?
MRS. WVHITE: And | was just getting ready to indicate

on the record, the Vice-Chair is not on the call at this

tinme.

COW SSI ONER BURTON: Then we'd have to go to the

previ ous Vice-Chair. Conm ssioner Brown, you got the

fl oor.

MRS. WH TE: Excuse ne.

COW SSI ONER DAVI S: Questi on.

MRS. VWHI TE: Commi ssioner Carter, if you can hear ne?
COW SSI ONER BURCH: You all are sonething el se.

COW SSI ONER BROMN: | don't think that's the correct

pr ot ocol .

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

N N N o o T o o i
o A W N P O © © ~N o O » W N P O

02/ 04/ 2021 Page 102

COW SSI ONER BERNARD: Not quite.

MRS. WHI TE: Conmmi ssioner Carter on the |ine.

COW SSI ONER CARTER: Yes, |'m here.

COW SSI ONER BROWN: The previous Chair is on the
l'i ne

MRS. WVHITE: And I'mstill trying to work with
Chai rperson Bell to ensure his technology is working
properly.

COW SSI ONER HOLLEY: | bet you are.

COW SSI ONER BERNARD: There he is.

COWM SSI ONER BURCH: He's nuted. Mel ani e,

MRS. WHI TE: Share your m crophone, sir. Your
m crophone is nmuted. If staff co-hosts could assist with
enabling Chair's m crophone?

CHAI RPERSON BELL: Can you hear nme now? | just want
to say that the technol ogy and you know, whatever that
Is, it's in and out. | thought we had fixed that problem
but let's try to get through this neeting. Any new
busi ness.

COW SSI ONER BERNARD: | had a question and then | --

COW SSI ONER DAVI S: Unfi ni shed busi ness.
COW SSI ONER BURTON: M. Chairman, a nption i S on
the floor and

COW SSI ONER BERNARD: GCh, you're right.
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COW SSI ONER BURTON: Second and support ed.

CHAlI RPERSON BELL: What is your notion, Conm ssioner
Burt on?

COW SSI ONER BURTON: Madam Secretary, can you pl ease
read the notion?

CHAlI RPERSON BELL: Conm ssioner Burton, can you state
your enotion?

COW SSI ONER BURTON: W have a secretary that's
maki ng.

CHAlI RPERSON BELL: Conm ssioner Burton, can you state
your notion?

COW SSI ONER BURTON: Madam Secretary, could you
pl ease state the notion?

CHAI RPERSON BELL: No, Conmi ssioner. Ms. Wiite is not
going to, can you state your notion you nmade the notion
can you state it?

COW SSI ONER BURTON: We' re paying a secretary,
roughly six figures. She can state the notion M.

Chai rman. The notion has been properly made and properly
support ed.

CHAlI RPERSON BELL: Can you state your notion,
Commi ssi oner Burton?

COW SSI ONER BURTON: | denmand the secretary to state
t he noti on.

CHAlI RPERSON BELL: There is not going to respond
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because | want you to state your notion, sir.

COW SSI ONER BERNARD: M. Chairman, if | may.

CHAI RPERSON BELL: No, sir. The maker of the notion
has to speak to the notion.

COW SSI ONER BERNARD: | understand M. Chairman, but
Conmi ssi oner Burton.

CHAlI RPERSON BELL: Conmi ssi oner Bernard,

COW SSI ONER BERNARD: | just want to nake a point of
order, M. Chairman.

CHAlI RPERSON BELL: You do not have the floor. Let
Commi ssi oner Burton speak. |If not, we nove on.

COW SSI ONER BERNARD: | f you would let nme say, | can
clear it up.

CHAlI RPERSON BELL: Conmi ssioner Bernard | et himspeak
to the notion.

COW SSI ONER BERNARD: | agree M. Chairman with you,
but Comm ssi oner Burton, she is not a court reporter. She
cannot repeat verbatim

COW SSI ONER BURTON: | nove that the Board of Police
Commi ssi oners define the process and procedures for the
hires that are nmade by this Board. | nove that we define
t he process and procedures for hiring positions nade by
t his Board.

CHAI RPERSON BELL: Thank you.

COW SSI ONER BURTON: The notion was properly second
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and supported by two Comm ssioners.

CHAI RPERSON BELL: Thank you.

COW SSI ONER JONES: M. Chair, | nove that. W table
t hat notion support.

COW SSI ONER HERNANDEZ: Support .

CHAlI RPERSON BELL: They've been properly noved and
supported that we tell you what that notion. Di scussion

COW SSI ONER BROWN:  Through the Chair and the other
Commi ssioners. W have to define a process. And all the
notion is doing is saying that we need to work to define
a process. W don't have one. You can see that clearly
was a problemwth the hiring of the HR personne
director. | don't see anything wong with the notion just
to define a process. That’'s all he's saying, and | agree
wth that. We don't have one and we need to define the
process and | think that it is the right thing to do for
this Board and for those nenbers of this Board, that's
going to be here long after us. | think that it is a good
motion, and | think it shoul d be consi dered.

CHAlI RPERSON BELL: Are we ready for the vote, thank
you?

COW SSI ONER JONES: W are ready for a vote. Thank
you.

CHAlI RPERSON BELL: Conm ssi oner Jones?

COW SSI ONER JONES:  Yes.
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CHAlI RPERSON BELL: Conmm ssi oner Her nandez.

COW SSI ONER HERNANDEZ:  Yes.

CHAI RPERSON BELL: Comm ssioner Holl ey.

COW SSI ONER HOLLEY: Yes.

CHAI RPERSON BELL: | think Conm ssioner Holt is not
on the call now. District 1.

COW SSI ONER BROAN:  No.

CHAI RPERSON BELL: District 2.

COW SSI ONER BERNARD: |' m confused about what we're
voting on. Are we voting on Conm ssioner Burton's notion
that Melanie is forced to restate his notion or just that
there'll be a process for personnel ?

CHAlI RPERSON BELL: No ma' am

COW SSI ONER BERNARD: Ckay. |'min favor.

COW SSI ONER BROAN: W' re voting to table his
not i on.

COW SSI ONER BERNARD: |' m sorry.

CHAlI RPERSON BELL: W voting to table his notion.

COW SSI ONER BERNARD: Onh, to table his notion. |
agree, agree, yes.

CHAlI RPERSON BELL: Thank you. District 3.

COW SSI ONER BURCH:  Yes.

CHAlI RPERSON BELL: District 5.

COMM SSI ONER BURTON: No.

CHAlI RPERSON BELL: Myself, District 4. Yes. District
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COWM SSI ONER CARTER:  Yes.

CHAI RPERSON BELL: District 7.

COWM SSI ONER DAVI S: Yes.

CHAI RPERSON BELL: Ms. Wite.

MRS. WHI TE: Chair, there were 7. Excuse ne. Yes. 7
yes votes and 3, no votes.

CHAI RPERSON BELL: So, the notion pass.

MRS. WHI TE: Yes. The notion to table passes.

CHAI RPERSON BELL: GCkay. W nove on.

COW SSI ONER DAVI S: Unfini shed busi ness.

COW SSI ONER BURCH: New busi ness.

COW SSI ONER DAVI S: No. Unfinished business. | have
stuff in unfinished business too.

CHAI RPERSON BELL: Yes, sir. New business.
Conm ssi oner Davi s.

COW SSI ONER DAVI S: Under unfinished business. |'m
still waiting for the request that Conm ssioner Bernard
made about us getting an update on the settl enent
agreenent as it relates to the previous lawsuit as it
rel ates to abuse by the | eadership of having secret
meet i ngs.

CHAI RPERSON BELL: Yes, sir. W are looking into it.
Yes, sir. Thank you.

CHAI RPERSON BELL: Is that Conm ssion Bernard?
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COW SSI ONER BERNARD: Yes. M. Chairman. That was ny

request as well. | like sinply to point out to the Chair
that all Board nmenbers are entitled to information when
they request it. There is really nothing to look at. It's
just an established awsuit. There is an inspector
general report. Wt are entitled to that report and to
that judicial ruling regarding a police conm ssion.

CHAI RPERSON BELL: Well, Commi ssioner Bernard, we are
| ooking into that. Please be aware at the tine we
provided all that docunentation to this Board in terns of
i nspector general report, the corporation council. You're
new, but we are trying to gather information. Now the
attorney of record who handl ed that case is no | onger
with us. So we are looking into that matter.

COW SSI ONER BERNARD: Ckay. Thank you.

CHAlI RPERSON BELL: Thank you. Yes na'am

COW SSI ONER BERNARD: As soon as you can, |'d
appreciate it.

CHAlI RPERSON BELL: Yes, ma'am we follow you.
Announcenent. M. Brown.

COW SSI ONER BURTON: To the Chair, we are still on
unof ficial business. | nean old business. W still on old
busi ness.

CHAI RPERSON BELL: M. Brown.

MR, ROB BROMN: Yes.
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CHAI RPERSON BELL: M. Brown, announcenents, please.

MR. ROB BROM: Good afternoon, M. Chairman and this
honor abl e Board. The announcenents for the day.
CHAlI RPERSON BELL: M. Brown, announcenents, please.
MR. ROB BROMN: Can you hear M. Chair?
CHAlI RPERSON BELL: Yes, sir.
MR. ROB BROMN: Ckay, announcenents for the day.
COW SSI ONER BURCH: What happened to the new
busi ness?
CHAl RPERSON BELL: | called for new business. W
addr essed that.
COWM SSI ONER BURTON: You didn't call for old
busi ness, M. Chairman.
CHAlI RPERSON BELL: There's no such thing as old
busi ness. M. Brown, kindly nmake the announcenents.
COW SSI ONER BURTON: You did not call for old
busi ness.
CHAI RPERSON BELL: | did call for it, sir. M. Brown.
MR ROB BROMN: The next community neeting will be
Thur sday, February 11th, 2021 at 3:00 PM And the next
regul ar Board neeting will be Thursday, February the
18t h, 2021 at 3:00 pm Both are virtual neetings.
COW SSI ONER BERNARD: What community neans, what
precinct? |'mjust.

CHAlI RPERSON BELL: The 9th Precinct.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© o0 N oo o A~ O w DNk

NN R R R R R R R R R e
W N B O © 0 N o O N~ W N R, O

24
25

02/ 04/ 2021 Page 110

COW SSI ONER BERNARD: (Ckay. Thank you.

CHAI RPERSON BELL: Thank you.

COW SSI ONER BROMWN:  Thr ough the Chair. Through the
Chai r.

CHAI RPERSON BELL: Go ahead, Conmi ssioner Brown.

COW SSI ONER BROMWN: Yes, | just wanted to nake an
announcenent to let you all know and wi sh ny wife a happy
anni versary today of 32 years, if she's |istening.

COW SSI ONER BURCH: Ch, bl ess her heart.

CHAlI RPERSON BELL: Happy anni versary.

COW SSI ONER BURTON: Happy anniversary to both of
you.

COW SSI ONER BERNARD: Happy anni versary.

CHAlI RPERSON BELL: Yes, especially to your wife, Ms.
Br own.

COW SSI ONER HOLLEY: And she got ny prayers too.

CHAlI RPERSON BELL: kay, | hope that you buy flowers
and candy, whatever you need to do.

COW SSI ONER BERNARD: And t hose are powerful prayers
that Reverend Hol | ey has, powerful prayers.

CHAI RPERSON BELL: | hear you. M. Brown, can we
conti nue?

MR ROB BROMN: M. Chair.

COW SSI ONER BURCH: Can | say sonething M. Chair?

CHAI RPERSON BELL: Ms. Burch, Comm ssi oner Burch.
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COW SSI ONER BURCH: | just want to announce to
Sergeant Hall, a great job he's doing with recruiting
what we suggested to put in the applications into the
gi ft boxes that they give around the city, the food. So
he's now doing that. He said it is working very well. So
t hanks to Sergeant Hall.

CHAl RPERSON BELL: Ckay. Thank you.

COW SSI ONER BERNARD: Thank you Conm ssi oner Burch
for recomrendi ng.

COW SSI ONER BURCH: You’ re wel come, Ms. Bernard.

COW SSI ONER BERNARD: Thank you

CHAlI RPERSON BELL: M. Brown, would you go ahead,
pl ease? The public is waiting.

MR ROB BROMN: M. Chair, we currently have six
speakers for public comments.

CHAlI RPERSON BELL: Thank you.

MR ROB BROMN: |'Il call themby three. Your first
speaker will be Ms. Bernie Smth followed by Ms. Sharon
Parnell, followed by Mnister Eric Blunt.

CHAlI RPERSON BELL: Thank you.

MR ROB BROMN: M ss Smith.

M5. SM TH. You ought to be ashanmed of yourself. It
is really horrible to sit and listen to you guys for the
| ast three hours. | cannot believe it. And you're

supposed to be adults and be intelligent. You' re the nost
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i gnorant. And you know what |'mtal king about? | don't

have to nane any nanes. If | do, | will name them You
talk the list Burton, you top the |ist, you and Davi s,
and you all need to get off the Board. You don't bel ong
on the Board. That Police Board is nore decent than what
you guys have been doing. It's a disgrace and the Chief

needs to say sonething about it and get sonme control

Commi ssioner Bell, | feel sorry for you, baby. You can't
handl e them i gnorant Negros that's on that Board. | want
to know one thing. | have a bullet hole in nmy car. | want

to know how | can find out who did it. They did it on New
Year's Eve, and it's going to cost me a thousand dollars
to get a fender on ny car. And it's terrible that |
cannot find out who did it. But the fact is that you have
this systemnow and | would like to conme down there and
t hat soneone down there | ooks at nmy car. A thousand
dollars. | can't afford a thousand dollars. And the
bullet's still in there. You need to behave yourself and
control yourself. It's graceful

CHAlI RPERSON BELL: Thank you.

MR ROB BROMN: Ms. Parnell.

M5 PARNELL: H . How are you all doing? | agree with
Berni ce about the sensors in the nei ghborhood. W need
t hem because it's always sonebody shooting over here. |

stayed near Joy Road and Schaffer, and it's a shane, you
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can't even rest at night fromthe gunshots. |'d never

heard a police car, but you do hear the gunshots. Thank
you. And you stay safe.

CHAI RPERSON BELL: Thank you.

MR ROB BROMN: M nister. Eric Blunt.

M NI STER BLUNT: Yes. For the record, |I'm M nister,
Eric Blunt, a Mnister at Sacred Heart Catholic Church,
where our Priest and Pastor is Father Norman Paul Thomas.
Again, this week, this Board spends 99%of its time and
resources far away fromcivilian oversight, which is
police m sconduct. The office of the chief investigator
should be the first topic on each week's agenda. For the
procedure of letting officers retire with charges, how
about not letting officers retire if there are charges,
just let themquit. This week's publicly distributed
statenment concerning Bl ack Lives Matter by Conm ssioner
Bell, but the title on behalf of the Board of Police
Commi ssioners is disturbing on so many |levels. First, by
not even listing the other Conm ssioners nmakes it clear
I f not suspicious that not all of the Conm ssioners agree
wth this statement and its method of distribution. The
strong di sagreenents on nunmerous issues by this Board
this year, and for years, |eads one to expect that the
list of Conm ssioners would have been on this publicly

di stributed statenent. Corporate counsel nust have
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approved this docunent because it was on the city's

| etterhead. This is the sane corporate counsel that is
countersuing Black Lives Matter. This public statenment is
again, only by Conm ssioner Bell and is a further issue
of great concern due to Comm ssioner Bell's, various

di sparagi ng coments regarding Bl ack Lives Matter and
protestors in this nmeeting. As far as Shot Spotter is
concerned, one of the disturbing issues | heard at this
neeting is that DPD cannot know the | ocation of this
detection equi pnent. |If hackers can infiltrate the

nati onal voting data, one can assune that Shot Spotter's
can be an error and can be hacked by many hackers.

MR ROB BROMN: M. Chair, your next three speakers
woul d be Ms. Susan Steigerwalt followed by Ms. Tijana
Petty followed by Ms. Mchelle Ceorge.

MS. STElI GERWALT: Yes, | had trouble unnuting. I'm
Susan Steigerwalt. |'ve lived in Detroit for 45, al nost
46 years now. | also saw your announcenent for your
support of the Detroit Board of Police Conm ssioners
t hrough Conm ssioner Chairman, Wllie Bell to Black Lives
Matter nom nation for Nobel Prize, and | want to echo
what Mnister Blunt said. During the summer Bl ack Lives
Matter protestors were referred to as outside agitators,
peaceful protestors were just beaten and arrested. The

countersuit had been filed by the Gty of Detroit. A
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chokehol d was perfornmed on a young wonman. There was
continuous illusion (Audio distortion) diverting fromthe
nei ghbor hood. Thus, it's hard to inmagine that the Board
of Police Comm ssioner supporting Black Lives Matter, but
I f so, what a wonderful step forward for black |ives and
for human rights. One additional issue though is based on
the process and the authoritarian nature of the Chair, as
well as the lack of process at this neeting. |, like
Chairman Bell, will end by quoting Ml colmX. Ml colmX
said, referring to Anmerica. "You and | have never seen
denocracy. All we have seen is hypocrisy." As | said, he
was referring to Anerica. | feel like he's referring to
the Board of Police Conm ssioners. | yield nmy tine.

MR. ROB BROWN: Ms. Petty.

MS. PETTY: | answered to a higher power, that higher
power is God. It is the only reason why | consistently
torture nyself, by sitting in on as many of these
meetings, as | possibly can to read a statenent in favor
of Black Lives Matter when | sat through nunerous
nmeetings, disparaging, the protestors, nainly peaceful
protestors. This summer felt |ike a sucker punch in the
gut. In addition to that, the nunerous passing of
ordi nances increases in budgets, pronotions wth very
little scrutiny and consistent challenges to

Comm ssi oners who rai se i ssues and concerns
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di senfranchi se the black lives that you all sent out a

statenment saying mattered. The Board of Police
Commi ssioners is really our only line of defense in
maki ng sure that we have equitable representation for our
lives and our livelihoods. It doesn't just benefit the
residents of the Gty of Detroit to have a civilian
oversight body that is going to be fair and hold the
police to account. It benefits police officers to have a
civilian oversight body that is going to hold the police
to account. And so | think it is very inportant that you
all have sone kind of a neeting of the mnds or some kind
of convening where we really do have an honest
conversation about who is really taking up each of the
matters that cone before you and voting on themwth
good, conscious, and a good heart and good m nd and with
accountability to God because it really has not felt |ike
that for all the years that | have listened in. And so |
yield ny time and 'mreally going to ask you all to
t hi nk deeply about how this body is noving forward. Thank
you.

CHAlI RPERSON BELL: Thank you.

MR. ROB BROMN: Ms. M chelle Ceorge.

M5. CGEORCE: Yes. Can you hear nme? H, M. Brown. You
can hear ne.

MR, ROB BROMN: Yes, ma' am
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MS. GEORGE: Yes. To this honorabl e Board, Chairnan

Bell, Ch, Chief Craig, glad to have you on Chief Craig.
If you really listen with a third ear, you can see,

have never seen a Board, never vote for the people,

never. At least, | know sonetimes Conmm ssioner Burch or
Commi ssioner Holley, they' Il stand up for the people,
they will, but never. So | hope this charter comm ssion
can get out sone of the Mayor's appointees. | also would
like to say to Chief Craig, | sent an email to you.
Hopeful Iy, you can get to the enmail. | cc'd Mayor Duggan
about the mssing people. | know a 37-year-old is m ssing

now from Boston Street. A 12-year-old, all of these

m ssing children, a few returned hone, never an Anber
Alert for those young children. | don't know if because
they're black children or not. Also, | do want to
congratul ate the Lieutenant as well. | want to say this
about your police chaplain Corps. | was reading an
article. The police chaplain Corps is an integral part of
| aw enforcenment. They need to carry their weapons. Chief
Craig, | think I put it in an emil, | wll. W need to
use that chaplain's corps because the city needs hel p.
Also with the Shot Spotter, we need that. There are too
many gunfires. The crine is bad. | was on a call this
norni ng where a marijuana di spensary wants to proliferate

fl avonoi ds, where you have shootings and killings. And
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I"'mtelling you, Lord knows, | w sh he could have called

me to be Mayor. You will not have you, and then | want
police officers to get nore noney. You got police
officers working all the tinme, but you got dispensary's
proliferating the city, the crine, the Mayor. And | put
it inthe email, Chief Craig. He needs to do press
conferences with you and to this Board of Police
Commi ssioners, just like Ms. Petty stated.
MR ROB BROMN: M. Chair that was your |ast speaker.
CHAlI RPERSON BELL: Thank you, M. Brown. This has

been a | ong process. | want to acknow edge and
appreciate, first of all, the community for their input
and listening to us. | want to thank DPD for their

i nvol vement, Chief Craig and his team | wish himthe
best. They are serving this community in terns of an
extraordinary tinme. They continue to do that and putting
their life on the line and their famlies and our
concern. And | want to thank the Conm ssioners for their
participation. | want to close by saying on 910, Radio
Sam R ddle from9 toll. W were the subject matter of a
great deal of discussion |ast week by one of our

Commi ssioners. | hope the Comm ssioners would tune in if
you have the opportunity to listen to that dialogue. It's
very interesting in terns of the bashing and all those

t hi ngs that have been shared are erroneous. This host has
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never reached out to give balanced reporting to this

Board or this Chair in the history of being on the air.
So | just want to share that with you. The Chair would
entertain a notion for adjournnent.

COW SSI ONER BURCH: M. Bel |

CHAlI RPERSON BELL: Yes, ma' am

COW SSI ONER BURCH: Pl ease before you end, | would
| i ke the Board nenbers to pl ease say Happy Birthday. Her
name is Vera WIlson, Lomax Tenple. She's 99 today. So
everybody renmenbered that |ady. Her nanme is Vera WI son.
She goes to Lonmax Tenpl e, Pastor Peterson. Thank you.

CHAI RPERSON BELL: Thank you.

ALL: Happy Birthday Vera.

CHAlI RPERSON BELL: Move for adjournnent.

COW SSI ONER BERNARD: So noved.

CHAI RPERSON BELL: Those in favor Aye.

ALL: Aye.

CHAI RPERSON BELL: Thank you. Have a safe weekend and

get ready for the ---

(Meeting Adjourned at 5:47p.m)
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STATE OF M CH GAN )

)
COUNTY OF VAYNE )
RECORDER S CERTI FI CATE AND NOTARI ZATI ON

I, Donald Handysi de, Court Recorder, do
hereby certify that on February 4, 2021, at 3:00
p.m, | did record the Detroit BOPC neeting, the
sanme being | ater reduced to typewiting and that the
foregoing is a true and accurate transcription of
said electronic recording taken at such tinme and
pl ace.

| further certify that | amnot related to
or enployed by any party of this cause or their

respective counsel.

DONALD HANDYSI DE ( CER 1464)

Notary Public

My Conm ssion Expires: 5/6/2020
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