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STATE OF M CHI GAN
DETRO T BOARD OF POLI CE COW SSI ONERS
VI RTUAL REGULAR MEETI NG

Taken via BOPC Renote

Detroit, M chigan

Commencing at 3:00 p.m,

Thur sday, Septenber 10, 2020

Before Sheila D. R ce, CSR-4163, RPR, RMR
Notary Public, County of Wayne
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APPEARANCES:

CHAI RPERSON W LLIE E. BELL, District 4

VI CE CHAI RPERSON ANNI E HOLT, At-Large
COW SSI ONER MARTI N JONES, At -Large

COW SSI ONER DARRYL D. BROWN, District 1
COW SSI ONER SHI RLEY A. BURCH, District 3
COWM SSI ONER WLLIAM M DAVIS, District 7
COW SSI ONER JI M HOLLEY, At-Large

COW SSI ONER JESUS HERNANDEZ, At -Large
COWM SSI ONER EVETTE GRIFFIE, District 2
COWMM SSI ONER W LLIE E. BURTON, District 5
SECRETARY MELANI E WH TE

ROBERT BROWN, Board Staff

TERESA BLOSSOM Community Rel ati ons Coor di nat or
CH EF JAMES CRAI G
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Detroit, M chigan

Thur sday, Septenber 10, 2020
3:00 p. m

M5. WHITE: Good afternoon, and wel conme to
the Detroit Board of Police Conm ssioners neeting.
Today's date is Thursday, Septenber 10, 2020. And
pl ease note the follow ng rem nders for virtua
neeti ngs on zoom us.

A nessage regardi ng Zoom policies. Attendees
do not need to identify thenselves unless they would
like to nake a comment. Attendees can phone into the
neeting. Phone nunbers will be masked by Zoom |If
attendees join in by conmputer w thout a Zoom account,
they may be pronpted for a nane and E-mail. The E-mail
is not visible to panelists or attendees. This is a
pronpt from Zoom not the City of Detroit.
Additionally, the E-mail address does not need to be
your true E-nmail address. It can be none@wone.com or
anything simlar would be fine for |ogging in.

A rem nder about the neeting forum As a
rem nder, please adhere to the board's bylaws and
Zoom's policies of using this forum appropriately.
Failure to adhere to the policies will result in

dismssal fromthe neeting. And accessing Zoom
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09/ 10/ 2020 Page 4
pl atfornms requires adherence to all policies.

BOPC contact information to reach the Detroit
Board of Police Conm ssioners you may use any of the
itens listed below For admnistration, please dial
(313) 596-1830, or E-mail the Board of Police
Comm ssioners at bopc@letroitm .gov. Regarding
conpl aint investigations, to file a citizen's conpl ai nt
regardi ng noncrimnal citizen conplaints -- if you
coul d go back one slide, please. Please contact the
Ofice of Chief Investigator. And the 24-hour
conplaint line is (313) 596-2499. The fax nunber is
(313) 596-2482, or please visit the board s website at
detroitm . gov/ bopc.

Regar di ng BOPC i nformati on resources, please
visit the City's website for BOPC neeting cal endar,
m nutes, reports, presentations, draft policy
di rectives, video links and nuch nore. The Cty
website is detroitm.gov/bopc. To join the E-mail |ist
for weekly agendas, please E-nmail the Board of Police
Comm ssi oners at bopc@letroitm.gov, or call
(313) 596-1830 and provide your E-mail address to get
the draft agenda distributed each Tuesday to now 360
peopl e.

Al so, you may subscribe to Gov Delivery to

recei ve BOPC news alerts and draft agendas and may sign
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09/ 10/ 2020 Page 5
up on the detroitm.gov hone page. Please also see the

BOPC Zoom | i nk and other information also on Facebook.

Regardi ng public coments instructions. The
virtual neeting wll use a forumfor public coments,
and you may access the Smart Sheet formon the board's
website, and you do not need an E-nmail address to sign
up for the Smart Sheet access. The Board of Police
Commi ssioners all ows one hour, from3 to 4 p.m, for
the public to request speak during public comments or
oral comruni cations on the agenda. To nake a request
wi t hout Smart Sheet, neeting participants nmay use
rai sed hand icon on the website or press *9 on the
t el ephone. And pl ease note that all of these rem nders
are posted to the board's website for your reference
and i nformation.

| nportant rem nders for public coments.
Upon joining the neeting, participants will join the
neeting nuted. Please do not start your video unless
invited to do so by the host. Video inages or
unprot ected speech deened i nappropriate by the Chair
Wi ll result in your dismssal fromthe neeting.
Renmenber, you may conplete the Smart Sheet form  You
may use the Zoom controls on your conputer screen to
rai se hand or you may dial *9 froma nobil e device.

You may use any one of these options by 4 p.m to be
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09/ 10/ 2020 Page
acknow edged for public coment.

And lastly regarding public comments. Each
speaker will have two mnutes to speak unl ess deened
ot herwi se by the Chairperson. BOPC staff wl
acknow edge each speaker, and we ask that you renain
respectful and professional and refrain fromviol ating
t he board's byl aws, Zoom s terns of service and ot her
rel evant | aws and ordi nances which are posted on all
neeti ng access forumns.

At this tine, please silence your cell phones
and ot her background sounds to prevent interrupting the
neeting. And also as a reninder, honorable board, you
do have the capability to self-mute or nute your
m crophones at any tine during the neeting.

And thank you. And now Chairperson Bell.

CHAI RPERSON BELL: Thank you, Ms. White. [|I'm
going to call the neeting to order. |I'mgoing to ask
our Chaplain -- 1'll say the first nane. 1Is that

Curtis?

M5. WHITE: Chaplain R chard Long --

CHAPLAI N LONGSTREET: Yes, Chaplain Curtis
Longstreet.

CHAl RPERSON BELL: Thank you, sir. W
appreciation the invocation, please.

(I nvocation given.)
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AUDI ENCE:  Anen.

CHAI RPERSON BELL: Thank you, Chapl ai n.
Amren.

The next itemw || be introduction of the
conm ssioners, and we're going to do it by district.

District 1.

COWM SSI ONER BROMWN:  Good aft ernoon,
everyone. This is Darryl Brown, District 1.

CHAI RPERSON BELL: Thank you. District 2.

COM SSIONER GRIFFIE: H . This is Evette
Giffie, commssioner fromDistrict 2.

CHAI RPERSON BELL: Thank you. District 3.

COWM SSI ONER BURCH:  Good aft ernoon,
everyone. This is Conm ssioner Shirley Burch, District
3.

CHAI RPERSON BELL: Thank you. District 4 is
your Chair, WIllie Bell. Thank you for your
attendance. District 5.

COWM SSI ONER BURTON: Good afternoon. This
is Comm ssioner Wllie E. Burton, District 5.

CHAI RPERSON BELL: Thank you. District 6.
District 7.

COW SSI ONER DAVI S:  (Good afternoon, Detroit.
This is Police Conm ssioner WlliamDavis fromDi strict

7.
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CHAI RPERSON BELL: Thank you. Starting
At-Large wll be Hernandez. Conmm ssioner.

COWMM SSI ONER HERNANDEZ:  Good aft er noon.
This is Jesus Hernandez, At-Large.

CHAI RPERSON BELL: Thank you. Conm ssi oner
Jones.

COWM SSI ONER JONES:  Good afternoon,
everyone. This is Conm ssioner Martin L. Jones,
At - Lar ge.

CHAI RPERSON BELL: Thank you. Conm ssi oner
Hol | ey, At-Large.

COWMM SSI ONER HOLLEY: Comm ssi oner Hol | ey.
Good afternoon. Present, accounted for.

CHAI RPERSON BELL: Thank you, sir.

M5. WHITE: M. Chairperson, you do have a
quor um

CHAI RPERSON BELL: Thank you. Vice Chair
Holt, At-Large, she's going to also speak to the --
t hank you.

VICE CHAIR HOLT: Ckay. Thank you. Good
afternoon, everyone. Yes. |I'mVice Chair, |iberate.

And did | hear you say, Chair Bell, that you
want ed sone updates on the census?

CHAI RPERSON BELL: Yes, nmm'am | think it's

crucial that we continue to lift that up.
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09/ 10/ 2020 Page 9
VI CE CHAIR HOLT: Thank you for giving ne a

heads-up right before you wanted ne to open ny nout h.

CHAI RPERSON BELL: That's a standard format.

VICE CHAIR HOLT: Al right. [I'mgood. [|'m
good.

CHAI RPERSON BELL: | know.

VICE CHAIR HOLT: Ckay. Yes, yes. The U S.
Census reported out that sone 85 percent of honmes in
the states have responded to the census. Well, it
doesn't | ook that way here in the city of Detroit.
Overall, the city of Detroit is working at | think 48
percent .

Now, what |I'mgoing to do is share the
responses that have recorded based on counci
districts. And, in fact, your council district you
m ght want to get out and start beating the bushes and
getting on the foghorn or whatever and encouragi ng
folks to conplete the census. Al you have to do is go
to "ny 2020 census." If you get that far, the whole
application process will begin.

And, if you are one of those individuals Iike
| was who put aside your paper application that cane
sonetine in March | think it was and you cone to that
part in your census application where it asks for your

| D nunber, you can just advance ahead. It wll still
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09/ 10/ 2020 Page 10
be excited to accept your census information, or you

can call the phone nunber. Again, that can be found
onl i ne.

Al right. Based on council districts on
pace 60 percent, District 2, 59 percent, District 3, 50
percent, District 4, 47 percent, District 5, 42.6
percent. And |I'mnot putting the percentages on all of
t hese, but the major nunbers | amgiving. District 6,
43 percent and District 7, 52 percent.

And as Conm ssioner Davis shared a coupl e of
days ago, even though the Cty of Detroit is sharing
the information that the census will cone to a halt on
Sept enber the 31st -- Septenber the 30th, however,
there is a suit that was issued | think by a judge in
California whereas they're begging for the census, the
2020 census, to be extended until October the 31st,
which is what we were led to believe early on into the
process.

So agai n, please, please, please. That noney
goes to the city --

COW SSI ONER BURTON:  Poi nt of order. Point
of order. This is not even on the agenda, and this
shoul d be noved to new busi ness.

CHAl RPERSON BELL: Comm ssioner Holt, wap it

up. Thank you.
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09/ 10/ 2020 Page 11
VI CE CHAIR HOLT: GCh, okay. Thank you.

CHAI RPERSON BELL: The next itemw || be
approving the agenda for this afternoon's neeting.

Comm ssioners, what is your pleasure?

COW SSI ONER HOLT: So noved.

VICE CHAIR HOLT: Second.

CHAI RPERSON BELL: It's been properly noved
and second. Those in favor, yes?

COW SSI ONERS:  Yes.

CHAI RPERSON BELL: Those opposed?

Mbtion carri es.

COWMM SSI ONER BURTON:  Poi nt of order,
M. Chairman. According to the Governor's executive
order, we have to have a record roll call vote on each
-- when we take these matters up, sir.

CHAI RPERSON BELL: The next itemw ||l be the
m nutes. Wat is your pleasure, conmm ssioners?

COW SSI ONER BURTON:  You have to call for a
roll call vote, M. Chairnman

CHAI RPERSON BELL: What's your pleasure,
comm ssi oners?

COW SSI ONER HOLLEY: So noved.

CHAl RPERSON BELL: So noved for the m nutes.

VI CE CHAIR HOLT: Second.

CHAl RPERSON BELL: It's been properly noved
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and second. W'll do the roll call vote for the

m nut es.

Her nandez.

District 1.

COW SSI ONER BROMWN:  Yes.
CHAI RPERSON BELL: District
COW SSI ONER GRI FFI E: Yes.
CHAI RPERSON BELL: District
COW SSI ONER BURCH:  Yes.
CHAI RPERSON BELL: District
District 5.

COW SSI ONER BURTON:  No.
CHAI RPERSON BELL: District
COW SSI ONER DAVI S: Yes.

CHAI RPERSON BELL: At-Large,

4, Bell, yes.

6.

COW SSI ONER HERNANDEZ:  Yes.

District 7.

Conm ssi oner

CHAI RPERSON BELL: Comm ssi oner Jones.

COWM SSI ONER JONES:  Yes.

CHAI RPERSON BELL: Comm ssi oner

COWM SSI ONER HOLLEY:  Yes.

CHAI RPERSON BELL: Comm ssi oner

VI CE CHAI R HOLT: Yes.

CHAI RPERSON BELL: Ms. Wite.

M5. WHI TE: Mbdtion passed.

CHAl RPERSON BELL: Thank you.

Hol | ey.

Hol t .

And now we

nove on to, Ms. Wite, introducing the staff.
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09/ 10/ 2020 Page 13
M5. WH TE: Yes. Good afternoon, honorable

board. Through the Chair, the Departnent of |nnovation
and Technol ogy is nonitoring and recording the board's
neeting today. And our court reporter today is Ms.
Sheila Rice. And the follow ng board staff nenbers are
in attendance today. M. Robert Brown, M. Teresa
Bl ossom Comrunity Rel ati ons Coordi nator, |nvestigator
Tiffany Stewart, M. Jonya Underwood, Adm nistrative
Assi stant, Lieutenant Janmes Coles is representing
Police Recruiting Human Resources, Interim Chief
| nvesti gat or Law ence Akbar, Supervising |Investigator
Ainsley Crommel |, Supervising Investigator Lisonya
Sl oan and Seni or Investigator Rosalia Madrigal are all
in attendance today.

CHAI RPERSON BELL: Thank you, Ms. Wite.
It's good to see Chief Craig with us.

Good afternoon, Chief Craig.

CH EF CRAIG Good afternoon, Chairperson
Bel |, and honorabl e board.

CHAI RPERSON BELL: Thank you.

VICE CHAIR HOLT: Good afternoon.

COW SSI ONER JONES: Good afternoon, sir.

CHAI RPERSON BELL: If you could introduce
your staff, or Ms. White m ght want to assist you out,

but we're going to roll with that.
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CHEF CRAIG Ckay. |I'll start with --
believe -- well, | know for sure Deputy Chief
Fitzgerald is on. | apologize in advance. | have

anot her engagenent in about an hour and a half.

CHAI RPERSON BELL: Thank you.

CHEF CRAIG And Fitzgerald with sit in for
me. | believe Deputy Chief --

Maybe you can help nme, Ms. Wiite, because |
can't see all the ...

M5. WHHTE: Yes. | do see Deputy Chief Todd
Bettison is on the line and ...

CH EF CRAIG Commander Stewart is also on
the |ine.

M5. WHITE: Captain Aric Tosqui, Captain Kyra
Joy Hope, Captain Derrick May, Director Chris
G aveline, First Assistant Chief Lashinda Stair,
Commander Kari Sl oan, Captain Liddell -- Lena Liddell,
Li eutenant Lori Ross, Lieutenant Coles indicated
earlier, Director Stein (ph). And that concludes al
of the DPD executives that | see on the attendees |i st
at this tine.

CHAI RPERSON BELL: Thank you, Ms. Wiite, and
t hank you for the Chief and his team

Coul d you introduce any elected officials or

representatives of elected officials.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

09/ 10/ 2020 Page 15
M5. WHITE: Yes, sir. Through the Chair,

Honor abl e Council President Brenda Jones, Detroit City
Council, is present today. M. Kesha MKi nney
representing Council man Andre Spivey is present.

For mer Honorabl e Police Conm ssioner Ricardo Myore is
present on the line. Lieutenant Mark Young, president
of the Lieutenants and Sergeants Association is also
present on the line. And that concludes all of the
special VIP guests in attendance today, sir.

CHAI RPERSON BELL: Thank you. Ms. Wite, did
you say Council President Jones is in attendance?

M5. WHI TE: Yes.

CHAI RPERSON BELL: And my council man of
District 4, Council man Spivey?

M5. WHITE: Yes, sir.

CHAI RPERSON BELL: Thank you for your
attendance, Council President and D strict 4 Council
Spivey, and all the other VIPs that's in attendance.

We're going to nove right along with the
agenda. M remarks are going to be brief. | know the
Chief -- | know he wants to be present to give his
report and also for the pronotion from assistant chi ef
on down to the rank of captain.

As you know, we have responded to the

Congressworman Tl aib and Council Sheffield and State
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Senator Chang's letter. Conm ssioners, you have a copy

of that, and I'mjust going to not read the whole
letter, but I'"'mgoing to just highlight a couple
poi nts.

The main thing is that as a supervisor of
oversi ght over the departnent since 1974, the board was
created based on a vote of the community, peaceful
prot est of nonviolence to reformour |aw enforcenent
and crimnal justice systemof Detroit. Historically
and presently, the board works to ensure that
departnent nenbers refrain fromviolating any person's
fundanental constitutional rights, including but not
limted to the First and Fourteenth Anmendnent. The
board still stands on these m ssions today.

Based on Article 7, Chapter 8 police, Section
7-803, the duties of the Board of Police Comm ssioners
states in reverent part the board investigates any
conpl ai nts concerning the operation of the Detroit
Pol i ce Departnment and forward all allegations of
crimnality to the appropriate venue for further
i nvestigation and resol ution.

G ven the board' s nmandate, we have to respond
in that manner to the issues that have been raised
about perhaps crimnality. The appropriate entity to

review and to resolve allegations of crimnality is
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conducted by the DPD in conjunction with the Wayne

County Prosecutor's office. As you well know, that's
been ongoi ng.

Note, nore inportantly, the board continues
to provide supervisory and oversi ght and control and
consistently provides transparency and accountability
on the part of the departnment to ensure that policy and
procedures enacted by the board are enforced and t hat
nmenbers are held responsible. Hence, the nost recent
use of force of policy recomrendati on approved by the
board that's on our website. W spent a great deal of
time. [It's sponsored by Conm ssioner Giffie, and it's
been -- the cooperation of Chief Craig and his staff
has been trenmendous in terns of working that out, and
we passed that a couple other weeks ago. And you can
review in detail our concern about the issues that
we' ve been invol ved in.

W also -- the use of force police brutality
i s about nmenbers of DPD include all incidents that were
cited in this letter that's been interacted with the
departnment on that. And they are -- Chief wll
probably be reporting out on that. So the protests,
events, in preparing a | egal response is also in terns
of in court. And also the corporation counsel is

weighing in on that. So it's a process that we have
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undergone quite sone tine in working with the

departnent, and we have responded to all the conplaints
that we have. |In sone instances, we have reported out
t hat we have investigated noncrimnal matters. In sone
ot her instances we have referred to the departnent and
we have a great rel ationship addressing that.

The bottomline is that the prosecutor's
office would -- any reviewing this matter, Chief Craig
has reported out on nunmerous occasions in reference to
dealing with that. And we are now in Federal Court in
terms of that injunction for 14 days. And Chief has
responded to that and we have responded to that.

So that's primarily -- | just wanted to wap
it up on that note, but we have a great deal of
concern. W have a working relationship. W take our
role quite seriously, the comm ssioners -- several
comm ssioners throughout the district and board
t hroughout at large. So we are fully engaged in terns
of the issues that concern the public. And we have no
intention of ducking that responsibility.

On that note, that's the closure of ny
remarks, but we are open in terns of ongoi ng debates
and concerns in reference to this very critical era.
But we enphasize that we want peaceful denonstration.

Even though they last late in the night, they are
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stretching us thin, we have responded properly. But we

al so nonitor in terns of what's happening citywide with
the Chief trying to provide service throughout the
nei ghbor hoods. And we have issues with -- you nane it.
It's been a very busy season of issues that we have
i npacted. | just want to comrend the departnent in
terms of responding on the difficult tines.

So on that note I'mgoing to close, M.
Wiite, and we can open the floor up to -- the next
matter will be Chief Craig.

COWMM SSI ONER HOLLEY: Comm ssi oner Hol |l ey,
speaking to you, Conmm ssioner Bell.

CHAI RPERSON BELL: Yes, sir.

COWMM SSI ONER HOLLEY: Can | -- Conmi ssi oner
Bel | ?

CHAI RPERSON BELL: Yes, sir, | hear you.

COWMM SSI ONER HOLLEY: Can we just take a
nonent and allow the president of the City Council that
maybe gi ve her a opportunity and the other council
person, Spivey, just give thema couple mnutes to say
hel | 0?

CHAI RPERSON BELL: If they want to say hell o,
we can do that, but we have to a follow the agenda,
sir, if they just want to say hello. | was going to

definitely give themthe opportunity to speak, so ..
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M5. WHI TE: Chairperson. Yes, sir, through

the Chair. | was just getting ready to indicate that
Counci|l President Jones did have her hand raised. And
SO we are preparing to nake sure that her m crophone is
enabled to speak if it is your pleasure at this tine,
but | was just getting ready to nention that.

CHAI RPERSON BELL: That woul d be proper.

And t hank you, Conm ssioner Hol |l ey.

COWMM SSI ONER HOLLEY: Thank you.

COUNCI L PRESI DENT JONES: Hello. And that's
all I"'mgoing to say for now | was just going to
listen to the neeting, but | would like to make public
coments at the end of the neeting. | did not join the
nmeeting for this purpose of what you're tal ki ng about.
| joined the neeting for another purpose. | understand
there was a pronotion on the agenda, and that was ny
reason for joining the neeting. So | wll await to the
public comments. Thank you.

CHAI RPERSON BELL: And, Ms. Counci l
President, we wll nove you up in terns of giving you
priority nunber one.

Comm ssi oner Spivey -- | nmean Council man
Spivey | should say. kay.

M5. WHITE: W are doubl e-checking his

m crophone as well, sir.
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CHAl RPERSON BELL: Well, Ms. White, we'll

just nmove on with the Chief's report, and we'll give

the council man opportunity in the sane manner that

we're going to give conm ssioner -- | keep saying
comm ssioner -- Council President Jones, unless he has
a priority in terns of the tine frane. He will let us

know. Thank you.
M5. WHITE: Yes, sir. Through the Chair.
Al so on the agenda under the -- under your report, the

Chai rperson's report, is the pronotion and appoi ntnents

list.

CHAI RPERSON BELL: Yes. Thank you. So that
wll be ...

| s Chief Craig next on the agenda?

M5. WHHTE: No. Through the Chair, it's
the --

CHAI RPERSON BELL: GCkay. |I'msorry. | have
it now Ckay. M. Wiite, we're going to start with
t he rank of assistant chief.

M5. WHI TE: Yes.

CHAI RPERSON BELL: Chief Craig, we'll get
back to you.

COW SSI ONER (Rl FFI E: Through the Chair. |
bel i eve that President Brenda Jones wanted to address

this topic, but at the tine we weren't sure we were
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going to nove to it. |Is now the appropriate tine?

Counci |l President Jones nentioned that she had
sonet hi ng she wanted to add to this.

CHAI RPERSON BELL: Ckay, at this tine.

M5. WH TE: Council President Jones.

VICE CHAIR HOLT: It looks as if she's nuted,
Ms. Wite.

M5. WHITE: | know that staff co-hosts are
unmuti ng her m crophone as we speak.

VICE CHAIR HOLT: Ckay.

CHAI RPERSON BELL: Ms. Wite, start the
process, and she can weigh in when she has opportunity
to finish. Thank you.

M5. WHITE: Yes, sir. And we do have her
m cr ophone enabl ed. Thank you so nuch for your
pati ence, honorabl e board.

Counci | President Jones.

COUNCI L PRESI DENT JONES: | wll wait until
the process is conpleted. Thank you.

M5. WHITE: Ckay. Honorable board, you
received the entire DPD packet on the appoi ntnments and
pronotions and as well as the additional |anguage and
support material. And so as Chairperson Bell has just
indicated, the first rank is assistant chief, and if it

I's your pleasure we can nove forward.
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CHAI RPERSON BELL: The Chair would entertain

a nmotion for the rank of assistant chief.

COW SSI ONER GRI FFI E: Through the Chair.

CHAl RPERSON BELL: Yes, nma'am

COWM SSI ONER GRIFFIE: | nove the board
approve Chief of Police Janes Craig' s recomendation to
pronote Deputy Chief Todd Bettison to the rank of
assi stant chief.

VICE CHAIR HOLT: | second.

COWMM SSI ONER JONES: | second.

CHAI RPERSON BELL: It's been properly noved
and second. Discussion?

Heari ng none, do we need a roll call?

COW SSI ONER BURTON:  Yes.

CHAI RPERSON BELL: District 1.

COW SSI ONER BROMN:  Yes.

M5. WHITE: M. Chair.

CHAI RPERSON BELL: [|'m sorry.

M5. WHITE: Go ahead. Excuse ne,
M. Chairperson.

CHAI RPERSON BELL: District 2.

COW SSI ONER GRI FFI E: Yes.

CHAI RPERSON BELL: District 3.

COW SSI ONER BURCH: Definitely.

CHAl RPERSON BELL: District 4, yes.
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District 5.

COW SSI ONER BURTON:  Yes.

CHAI RPERSON BELL: District 6. District 7.
COW SSI ONER DAVI S: Yes.

CHAl RPERSON BELL: At-Large, Comm ssioner

COW SSI ONER HERNANDEZ:  Yes.

CHAI RPERSON BELL: Conm ssi oner Jones.

M5. WHI TE: Conmi ssi oner Jones.

CHAI RPERSON BELL: | don't see him

Commi ssi oner Hol | ey.

COWM SSI ONER HOLLEY: Yes, with enthusiasm
CHAI RPERSON BELL: Conmi ssioner Holt, Vice

VICE CHAIR HOLT: Yes, with nore enthusiasm

CHAI RPERSON BELL: Conm ssi oner Jones.

Ms. White.

M5. WHITE: The notion passed.

CHAI RPERSON BELL: OCh, | see Conm ssi oner
The notion passed. GCkay. Thank you.

The next itemw || be for the rank of deputy

VICE CHAIR HOLT: | nove that we support

Chi ef of Police Janes Craig's recommendati on

for the pronotion of Commander Mark S. Bliss to the
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Second.

It's been properly noved

Dstrict 1.

Yes.

District 2.

COW SSI ONER GRI FFI E: Yes.

CHAI RPERSON BELL:

COW SSI ONER BURCH:

CHAI RPERSON BELL:

District 5.

District 3.
Yes.
District

4, Bell, yes.

COW SSI ONER BURTON:  Yes.

CHAlI RPERSON BELL
Comm ssi oner Carter
MS. VWH TE:

CHAI RPERSON BELL

COWM SSI ONER DAVI S:

CHAI RPERSON BELL

Conmm ssi oner Her nandez.

is not wwth us at

District 6. | assune that

this time.

That's correct, sir.

District 7.
Yes.

Thank you. At-Large,

COW SSI ONER HERNANDEZ:  Yes.

CHAI RPERSON BELL

Comm ssi oner

Commi ssi oner Jones.

Hol | ey.

COW SSI ONER HOLLEY:  Yes.

CHAI RPERSON BELL

Vice Chair Holt.
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VI CE CHAIR HOLT: Yes.

CHAI RPERSON BELL: Ms. Wite.

M5. WHI TE: The notion passed.

COW SSI ONER GRIFFIE: | nove that -- through
the Chair.

CHAl RPERSON BELL: Yes, nma'am

COW SSI ONER GRIFFIE: | nove that we support
Police Chief Craig's recommendation to pronote Captain
Kyra Joy Hope to rank of commander.

COWM SSI ONER DAVI S:  Second.

COWMM SSI ONER HOLLEY:  Second.

VI CE CHAIR HOLT: Second.

CHAI RPERSON BELL: It's properly noved and
second. Discussion?

COW SSI ONER BURCH:  Questi on.

CHAl RPERSON BELL: Yes, na'am

COWM SSI ONER BURCH: M. Chair, | have a
guesti on.

CHAl RPERSON BELL: Yes, na'am

COMM SSIONER BURCH: I'd like to know is this
t he sane Captain Hope that Comm ssioner Burton has
asked about for years? |Is that the sane | ady?

CHAI RPERSON BELL: Comm ssioner Burch, let's
just refrain fromthat. GCkay.

COW SSIONER BURCH:  |I'mjust trying to
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identify her. 1'mjust trying to identify her.

COW SSI ONER BROMWN:  Yes.

COW SSI ONER DAVI S:  Yes.

COMM SSI ONER BURCH: Is this --

COW SSI ONER BURTON:  Yes, yes, yes.
COW SSI ONER BURCH: That's all I'mtrying to

get. That's not a problem

over due.

COW SSI ONER BURTON:  The notion is |ong
She deserves it.

CHAI RPERSON BELL: Let's nove on, please.
District 1.

COW SSI ONER BROMN:  Yes.

CHAI RPERSON BELL: District 2.

COW SSI ONER GRI FFI E: Yes.

CHAI RPERSON BELL: District 3.

COW SSI ONER BURCH:  Yes.

CHAI RPERSON BELL: District 4, yes.
District 5.

COW SSI ONER BURTON:  Yes.

CHAI RPERSON BELL: We're going to pass

District 6. District 7.

Her nandez.

COW SSI ONER DAVI S:  Yes.
CHAl RPERSON BELL: At-Large, Conmm ssioner

COW SSI ONER HERNANDEZ:  Yes.
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CHAI RPERSON BELL: Comm ssioner Jones.

COW SSI ONER JONES:  Yes.

CHAI RPERSON BELL: Comm ssi oner Hol | ey.
COW SSI ONER HOLLEY:  Yes.

CHAI RPERSON BELL: Vice Chair Holt.

VI CE CHAI R HOLT: Yes.

CHAI RPERSON BELL: Thank you.

Ms. Wite.

M5. WHITE: Motion passed.

CHAI RPERSON BELL: The final rank will be

VICE CHAIR HOLT: Through the Chair.

CHAl RPERSON BELL: Yes.

VICE CHAIR HOLT: | nove that the board
approve Chief of Police Janmes Craig' s reconmendation to
pronot e Li eutenant Robert Mtchell to the rank of
capt ai n.

COWM SSI ONER BROMN:  Second.

CHAI RPERSON BELL: It's been properly noved
and second. D scussion?

Roll call. District 1.

COW SSI ONER BROMN:  Yes.

CHAI RPERSON BELL: District 2.

COW SSI ONER CGRI FFI E: Yes.

CHAI RPERSON BELL: District 3.
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COW SSI ONER BURCH:  Yes.

CHAl RPERSON BELL: District 4, Bell, yes.
District 5.

COW SSI ONER BURTON:  Yes.

CHAl RPERSON BELL: District 6 we'll pass.
District 7.

COW SSI ONER DAVI S: No.

CHAI RPERSON BELL: At-Large, Conm ssioner

COW SSI ONER HERNANDEZ:  Yes.

CHAI RPERSON BELL: Conm ssi oner Jones.
COW SSI ONER JONES:  Yes.

CHAI RPERSON BELL: Conmi ssi oner Hol | ey.
COW SSI ONER HOLLEY:  Yes.

CHAI RPERSON BELL: Vice Chair Holt.

VI CE CHAIR HOLT: Yes.

CHAI RPERSON BELL: Thank you.

M5. WHITE: Motion passed.

CHAI RPERSON BELL: Is there another pronotion

MG. VWHI TE: Yes.

CHAI RPERSON BELL: Thank you. For the rank

of captain?

VI CE CHAIR HOLT: Correct. | nove that the

board approve Chief of Police Janes E. Craig's
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recomendati on to pronote Lieutenant Tonya Leonard

G lbert to the rank of captain

COW SSI ONER GRI FFI E: Support.

CHAl RPERSON BELL: It's been properly noved
and supported. D scussion?

District 1.

COW SSI ONER BROMN:  Yes.

CHAI RPERSON BELL: District 2.

COW SSI ONER GRI FFI E: Yes.

CHAI RPERSON BELL: District 3.

COW SSI ONER BURCH:  Yes.

CHAI RPERSON BELL: District 4, Bell, yes.

District 5.

COW SSI ONER BURTON:  Yes.

CHAI RPERSON BELL: District 6 we'll pass.
District 7.

COW SSI ONER DAVI S: Yes.

CHAI RPERSON BELL: Thank you. At-Large,

Conmm ssi oner Her nandez.

COWM SSI ONER HERNANDEZ:  Yes.

CHAI RPERSON BELL: Comm ssi oner Jones.
COWM SSI ONER JONES:  Yes.

CHAI RPERSON BELL: Comm ssi oner Hol | ey.
COW SSI ONER HOLLEY:  Yes.

CHAI RPERSON BELL: Vice Chair Holt.
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VI CE CHAIR HOLT: Yes.

CHAI RPERSON BELL: Ms. Wite.

M5. WHI TE: Mbtion passed.

CHAl RPERSON BELL: Thank you. Thank you,
comm ssioners. At this time | would like to --

COW SSI ONER HOLLEY: You' ve got two nore.
You' ve got two nore.

CHAl RPERSON BELL: Got two nore?

M5. WHITE: No, that's it.

VI CE CHAI R HOLT: No.

CHAI RPERSON BELL: We've got two captains,
that's it.

Ms. White, would you allow the newly pronoted
-- 1 nove that we nove one by one for brief remarks.
Brief remarks.

M5. WHHTE: Yes, sir. Staff is preparing to
unnmut e m crophones for the newy pronoted DPD
executives.

And, Assistant Chief Bettison, your
m crophone is unnuted at this tine.

A.C. BETTISON: Can everyone hear ne?

VICE CHAIR HOLT: Yes, we can.

A.C. BETTISON. So | definitely want to thank
the board for your vote of confidence, thank Chief

Craig, thank the community, just, you know, thank the
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command staff, because, you know, |I'm standing on the

shoul ders of just everyone, because, you know, it's all
team M peopl e have supported ne trenendously. |
will continue to work hard, and this is just a
phenonenal experience just to have the vote of
confidence to be able to take on this great
responsibility. O course, | tend to do it to the best
of my ability and dedicate nyself even nore so if
that's possible to the citizens of this city. Thank
you all.

COW SSI ONER JONES: Congratul ati ons.

D.C. BLISS: Good afternoon.

VI CE CHAIR HOLT: CGood afternoon.

D.C. BLISS: Deputy Chief Mark Bli ss.

| would like to thank Chief Craig, the Board
of Police Comm ssioners and the executive teamfor this
opportunity. It's truly a privilege and an honor.
Thank you again. And, Chief, |'mready.

M5. WHI TE: Thank you, Deputy Chief Bliss.

And al so Commander Hope the staff is
preparing to unnmute the m crophone.

COWANDER HOPE: Hell o everyone. And | just
want to say thank you so nuch, first of all, to ny
Chief, Janes E. Craig, and to our distinguished board.

It's really nunbing. |'mso excited to be able to take
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on this challenge. And | wll continue to serve with

the utnost respect and dignity with everything that |
have in ne. It is trying tinmes now, and we know t hat
our | eadership matters. And | just want to say thank
you so nuch for this vote and for this opportunity, and
| wll continue to serve the city of Detroit until the

Lord has sonmething else for ne to do. Thank you so

much.

M5. WHITE: Captain Robert Mtchell. And we
are still locating him

CHAI RPERSON BELL: | think the other captain

is ready to go.
M5. WHHTE: Yes. Captain Gl bert.
CAPTAIN G LBERT: Good afternoon, Chairperson

Bel | and honorable board, to ny Chief, Janes E. Craig,

and my senior executive team | am so hunbl ed and
grateful. Thank you so much for this opportunity. |'m
very excited. I'mready to get to work. | endeavor to

do ny best to continue to nmake you proud and serve you
well and the residents of the city of Detroit. Thank
you.

M5. WHITE: We are still locating Captain
Mtchell at this tinme, Chairperson Bell.

CHAl RPERSON BELL: If not, we can -- when you

| ocate himand he's ready to speak, we can interrupt
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the Chief if he don't m nd.

But the next itemw !l be Chief -- peaceful
interruption. The next speaker will be Chief of Police
report, Janmes E. Craig.

Before that, | just want to conmend all of
t hese pronptees to their respective ranks. The
maj ority of them | know and have interact with you,
especially in the ranks of assistant chief and deputy
chief and commander. So | just want to wi sh you the
best and | ooking forward to working with you in the
near future. Thank you.

Chief Craig.

COW SSI ONER BROWN:  Excuse nme. Through the
Chair.

CHAl RPERSON BELL: Yes.

COWMM SSI ONER BROAWN:  Were we going to bring
Counci| President Jones on, because she wanted to speak
to this pronotional process, or are we going to wait
until public comments?

CHAI RPERSON BELL: | think she said she
wanted to wait, if | heard her correctly on two
di fferent occasi ons.

COW SSI ONER BROMN:  Ckay.

M5. WHI TE: W can doubl e-check, through the

Chair, honorable board. And then also we do have a
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resolution for retiring Detective Paytra WIIlians

before the Chief of Police.

CHAI RPERSON BELL: Well, once again, Chief --
| guess |I'mnot reading ny script here. Ckay. |
apologize. I'mtrying not to put it in ny face here,
but Ms. Wiite that's why she's there, to nake sure we
stay on point.

Ms. Wite.

M5. WHITE: Yes. The resol ution honoring
retiring Detective Paytra WIlianms, and that resolution
was also E-nailed to the honorable board. So that is
al so in your packets and we're pulling that up on the
screen. And if we could please -- if staff could
pl ease zoomin or expand it. Thank you.

CHAI RPERSON BELL: W have a volunteer for
t he resol ution?

VICE CHAIR HOLT: Yes, through the Chair.

CHAI RPERSON BELL: Yes, ma'am

VI CE CHAIR HOLT: Resol ution honoring
Detective Paytra C. WIIlians.

"Whereas, Paytra C. WIllians was appointed to
the Detroit Police Departnent on June 3, 1999. Upon
graduating fromthe Detroit Metropolitan Police
Acadeny, Oficer WIlians was assigned to the Housing

Support Division.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

09/ 10/ 2020 Page 36
"And whereas, Oficer WIlians' assignhnents

with the Detroit Police Departnent included the
Headquarters Surveillance Unit, Internal Affairs, Chief
of Staff, Tactical Operations, Narcotics, Investigative
Operations, Narcotics again, Hom cide.

"And, whereas, on August the 15, 2014 Ofi cer
WIllianms was pronoted to the rank of detective and was
reassi gned to Hom cide Unit where she served until her
retirenent.

"And, Detective WIIlians was the deserving
reci pient of the follow ng awards. Perfect Attendance
Award, Ford Fireworks Cel ebration Ri bbon, the Mjor
League Baseball All-Star Recognition Award, the Rosa
Par ks Funeral Recognition Award, and the Superbow 40
Recognition Award, in addition, to several accol ades
fromw thin the departnent and from ot her agencies and
citizens for her professionalismand expertise.

"And, whereas, Detective WIIlians has
tireless served the Detroit Police Departnent, the
citizens of Detroit and its neighboring conmunities for
21 plus years. Her professionalism commtnent to
public service, integrity and dedi cation has been a
credit to the Detroit Police Departnent.

"Now, therefore, be it resolved, that the

Detroit Board of Police, Comm ssioners speaking for the
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citizens of Detroit and the Detroit Police Departnent,
awards this resolution in recognition of Detective
Paytra C. WIllians' 21 years of dedicated and diligent
public service. Her professionalism integrity and
lifelong commtnent to the city of Detroit and its
citizens nerit our highest regards. W thank and
congratul ate you, Detective Paytra C. WIllians."

Through the Chair, | nove that we approve
this resolution in honor of Paytra C. WIIians.

COWM SSI ONER HOLLEY:  Support .

COWMM SSI ONER BURCH:  Second.

CHAI RPERSON BELL: It's been properly noved
and supported. Those in favor, yes.

COW SSI ONERS:  Yes.

CHAI RPERSON BELL: Those opposed, no.

The notion carries. Thank you.

M5. WHI TE: Chairperson Bell, Counci
Presi dent Jones' mcrophone is unnuted at this tine.

CHAI RPERSON BELL: She has the fl oor.

COUNCI L PRESI DENT JONES: (Good afternoon, and
t hank you for giving nme this opportunity. Can you hear
nme okay?

VI CE CHAIR HOLT: Yes, we can, and good
af t er noon.

COUNCI L PRESI DENT JONES: Thank you for
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giving nme this opportunity again. |'mgoing to be very

brief. | want to first of all congratulate all of the
of ficers, captains, detectives that have been pronoted.
| am one that stands behind Detroit Police Departnent
|"mgoing to say 100 percent. | know that there's
soneti nes one bad apple, but they're definitely nore
good appl es than bad apples in Detroit Police
Departnment. And so | just want to say thank you to al

of the nmen and wonmen in blue for the Detroit Police

Depart nent .

| want to say a great congratulations to
Assi stant Chief Bettison. As | always say, | contact
Assi stant Chief Bettison all of the tine. | give Chief

Craig a break. Wen | should be calling Chief Craig, |
call Assistant Chief Bettison. And no matter what tine
| call himhe always responds. And so | just want to
say that | think that that was an awesone pronotion. |
don't think the people of the city of Detroit wll be

| et down at all on that assistant chief pronotion. |
am one that have not wanting anyone to | eave, but have
been calling Deputy Chief Bettison assistant chief for
a while. And | have always told himspeak what you
want and if that's what you want to be put it in the

at nosphere and speak it. And so he told ne "you nust

be a prophet," because | did speak it and | am so
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happy.

And also | don't know everyone that was
pronoted, but | definitely know Captain Hope that was
pronoted to commander. And | want to just al so say
that she also is one that is very deserving to be
pronoted as well as G lbert who is one that | know as
well that is one to be pronoted. | don't know the
ot her one that was pronoted, | do not think.

But I want to just say thank you for all of
your votes of confidence for the ones that you
pronoted. Thank you, Chief Craig, for |ooking -- and
definitely any tinme you pronote a wonan | say bravo to
t he wonen that are pronoted and who are very deserving
to be pronoted.

So thank you so nmuch to the Board of Police
Comm ssioners for giving ne this opportunity. Thank
you, Chief Craig. Thank you all for the work that you
all do, because as an elected official I knowthat it's
not al ways easy, but you continue to do what you do.
So thank you to the Board of Police Conm ssioners for
your hard work. Thank you, Chief Craig, for what you
do and thank you, Chair Bell and Vice Chair Holt, and
to the board secretary.

God bless all of you. God bless the city of

Detroit. And we wll continue to fight the fights that
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we have and when we fight together we win. And we

definitely will be hanging in with you. | can speak on
behal f of nmyself and ny teamw || be hanging in with
you to fight the fights that we do. Thank you for the
great job that you all do on behalf of nyself and Team
Jones. God bless all of you, and keep doing the good
j ob.

CHAI RPERSON BELL: Thank you, Counci l
Presi dent Jones.

CH EF CRAIG Thank you.

CHAI RPERSON BELL: And thank you for your
| eadership in the city of Detroit.

Ms. Wiite, do we have Council man Spivey from
District 4 at this tinme?

M5. WHITE: Yes. Well, we do not have
Counci | Menmber Spivey. W have his representative, and
we are unmuting the m crophone. And thank you so much
agai n, honorabl e board and DPD executives, for your
pati ence. W have been experiencing sone internet
connectivity issues, but we are in the process of
identifying his representative for her to speak.

COW SSI ONER BURCH: M. Chair.

CHAlI RPERSON BELL: Yes, ma'am

COW SSI ONER BURCH: May | speak while we're

waiting for M. Spivey's representative?
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CHAI RPERSON BELL: I'd rather you not. |If

he's not comng on, we're going to nove on to Chief
Craig.

M5. WHHTE: Okay. The m crophone should be
unmuted for Ms. MKinney to speak.

Ckay. Chairperson Bell, we do not hear her
speak. So she may not have conments at this tinme.

CHAI RPERSON BELL: Ckay. Chief Craig, thank
you for your patience.

CH EF CRAIG Thank you so nuch, honorable
chai rman and board. Let nme first just -- thanking all
of you. This is probably one of the nore enotional
pronotions. This is ny favorite part of ny job over
the | ast seven years being able to reward those who
have done such a phenonenal job, but this one has been
alittle nore enotional for ne. A lot of thought went
into it.

First when we think of Assistant Chief -- and
| love the sound of that -- Assistant Chief Todd
Bettison. You know, he has done so nuch in supporting
me over ny tinme. You know, clearly during these very
chal l enging times, over now in excess of a hundred
days, he's certainly played a key role in making sure
we were garnering and bridging that gap in the

comunity, which went a long way. And we tal k about
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the reason why Detroit didn't burn in large part is

because of our community, and we know that. |
recogni ze that. And so that's so, so inportant for ne.

l"'mgo jump -- well, I'"ma go right to Mark
Bliss. You know, D.C. Mark Bliss is another phenonena
candi date, very quiet, unassumng, but I wll tell you
this individual is a true professional. He gets the
job done. He's commtted to his work, his profession.
And so for that | just sinply say thank you.

| heard it nentioned by several on the board
t hat Commander Kyra Joy Hope -- where do | start? |
think it was said many tinmes during this presentation
overdue, overdue. | thought we were protesting for a
m nute, but in all seriousness it was overdue, well
overdue. |'ve watched Kyra -- and | had this

conversation with her when | told her the good news

about recommending her. | told her |I've watch her, you
know, nove up the ranks here in the DPD. | know
Chairman Bell will love ne when | say this, but | was

sitting out on the west coast underneath a palmtree
wat chi ng Kyra nove up, but | was noving up as well but
not as fast as she was. So | think | was a sergeant
when she nmade |ieutenant, and eventually | nade

i eutenant and | kept going. But ny point is Kyrais

so commtted to this city and this comunity, and so
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| "' m proud of her acconplishnent.

When | think about Captain Robert Mtchell,
you know, anot her person unassum ng, quiet, you may not
know him Wen you think about critical incidents that
we've had to handle, specifically this year to date
we' ve handl ed 22 barricaded suspects. And, as you al
know, that's one of the nost critical incidents that,
you know, a police departnent would be involved in.
Ceneral ly when SRT goes out to those incidents we're
dealing with a arned and dangerous suspect. And when
you break it down further probably 60 percent of the
individuals we're dealing with are suffering from sone
formof nental illness or they're distraught over --

t hrough a donestic incident. So these are very
delicate. You may all renenber when | reported out

| ate last year in Novenber that we had a three-day
standoff with a suspect who was barricaded. And so
when you think about the | eadership of Robert Mtchell,
the calm the cool, the patience, he's just an amazi ng
DPD professional. And | just wish he could be here or
maybe we'll get word back.

And then lastly, but certainly not |east,
when we think about Captain Leonard-G | bert, phenonena
professional. You'll be getting a report very soon.

"' mvery excited of the next evolution of how we
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continue to bridge and build relationships in our

comunity. She's |eading our procedural justice and
police legitimacy. It's a big deal. It's kind of one
of a kind, but she's also going to -- we call it the
i nsi de out, neaning outside of the departnent she's
going to be driving our work with procedural justice.
| nsi de the departnent she's going to be driving our
peer support functions, all the things we do to support
t he nen and wonen of the departnent.

So again, | just have to say that your
unani nous support to the board is really a vote of
confidence in this Chief as well as nmy executive
partners, Chief Stair and Chief Levalley. And so again
| just want to do give you a big thank you.

| want to al so thank Council President for
her voice of support, not only for, you know, this
departnent, but also for those who were pronoted,
particularly Assistant Chief Bettison and Conmander Joy
Hope. It neans a lot. It just reinforces that these
i ndi vidual s are the people that are out in our
communi ties doing the great work. So |I'll end on that
as it relates to the acknow edgnent and go right into
my briefing.

So as far as crine goes we're still -- like

nost large cities in Anerica, we're still chall enged
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with being up in violent crine. W're up 11 percent in
overall violent crine, but as it relates to property
crime we're down 22 percent. And so our Part 1 crine,
whi ch includes both violent and property, we're
actually down 12 percent. So that's the bright |ight
in everything, but we're still working very hard to
abate violence. Certainly our officers are out doing
great work. We're averaging still roughly a hundred
CCWarrests a week. So we're focusing on the

i ndi viduals who could be driving a |ot of the violence.

And so | just got to give a hearty thank you
to the supervisors, managers and the police officers
who are out there despite the challengi ng environnent
that we're working in today. They go out and they get
it done.

Qur overall response tinme is starting to
climb. We were up for a mnute because of our increase
in priority 1 runs. For this past week we were roughly
13 mnutes. So that's good news.

We had a busy weekend, 17 shooting victins.
O that nunber, 17 were nonfatal and four were fatal.
So as | indicated, that's sonething that we're still
aggressi vely working on.

You know, when | look at -- | just add this

as a side note. \Wen you | ook at New York's increase
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i n nonfatal shootings, they are up 155 percent

year-to-date. |It's just unbelievable. And sone of
these other cities who touted significant reductions
are now seeing significant increases. So, you know, as
it was said, |I think the Council President touched on
the fact that, you know, when | | ook at everything
that's going on, Detroit really is winning. W are

Wi nning and we're going to continue to win. And so
that's the end of ny crine report.

The other thing | wanted to address, because
| know it was part of entry, is this letter that was
crafted by U S. Representative Rashida Tlaib, and I
just want to touch on a fewthings. | know we're in
the mdst of a lawsuit, but | think in the interest of
transparency they're a few things that I can say.

As | pointed out, we're now in excess of 100
days, or 15 weeks, of managi ng protests al nost nightly.
O course, there have been -- of those excessive 100
days, there have been instance where we've had to use
force. | can tell you prelimnarily, because sone of
the investigations are still continuing. And |I'm going
to ask Chris Graveline to step up and give a nore
detailed report in a nonent, but we take all conplaints
seriously. Wether we were under attack, which we have

been, property being destroyed, and the nobst recent
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uprising as our officers were nmaking arrests to prevent

Detroit frombecomng a Seattle-like crine zone. As we
made those arrests, 44 were arrested, there was sone
force that was used.

But | eading up to the actual force was the
fact that sonme of the protestors, we don't know how
many, were arned with these green lasers. | mght have
mentioned it in past weeks. That's a very dangerous
device, particularly if you point it at a helicopter
and a pilot. It could be a tragedy. Certainly
pointing it in a officer's face certainly it can be
tragic. We know what happened to the federal agents
out in Portland or Seattle, one of the cities, where
the protesters were arned with these tasers (sic).

And | really need to make the distinction,
because we've had many nore days of peaceful
protesting. And | certainly don't want to | oop
protesters in with those who have actually comm tted
crimes. Very different distinction. So I'll just
refer to those who have engaged in throw ng spikes,
bottles, bricks, deploying these |asers, damagi ng
police cars --

M5. DWER  What about your police brutally
beati ng soneone who was restrai ned? You need to

resign. Go on fucking ...
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CH EF CRAIG Ww, okay. Continuing. And so

one of the narratives -- and you heard sone of it just
through this tirade, what you heard is this very strong
desire to change the narrative. | think when | | ook at
the letter the one things that junps out, and I'I|
certainly be nore than happy to take any of questions
fromany of the comm ssioners, but in paragraph 3 it
starts out sonmething like this. "The |ack of
accountability and the urgency to investigate clains of
excessive force, constitutional violations, coupled
with a dismssive attitude of the novenent for racial
justice has eroded public trust in community

rel ati onships."”

| reject that statenment vehenently, and I'1|
give you a few exanples. For starters, we know the two
hi ghly publicized excessive force incidents that
occurred within the | ast couple of years. One involved
a officer working secondary enploynent at a Meijer's.
He was fired by this Chief.

The second was a on-duty Special Operations
of ficer out of the Fifth Precinct who engaged in
excessive force at a gas station. He was fired.

And then lastly and nost recent, and
particularly pointing to these protests, when this

departnent becane aware of a horrendous act of force.
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This is where an officer allegedly deployed | ess than

| ethal on a group of journalists who were walking in a
smal |l group. They weren't offering -- at |east from
what we saw, they weren't offering any kind of

resi stance, and the officer nade the bad decision to
deploy less than lethal. He was i mediately suspended.
An investigation was |aunched. And at the concl usion
of that investigation it was presented to the Wayne
County Prosecutor who, as you now know, issued at | east
three felony counts against this officer. He is now,
on your approval, in a suspended w thout pay status.

| only bring those three up to reinforce that
| ve al ways taken ...

(Interruption)

VICE CHAIR HOLT: We can hear you, Chair
Bel | .

CHAI RPERSON BELL: | hear you.

VI CE CHAIR HOLT: Thank you.

CH EF CRAIG Continuing along this line,
|'ve al ways taken these matters serious, even though we
know t hat there were aggressive acts directed at our
officers. W don't care where the conpl aint cones
from W take it, we investigate it. And I know the
posture of your investigative energy feels the sane

way.
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But what | want to do before | open it up for

guestions, | know that Chris Gaveline is in the
audi ence. If he can kind of give a brief overview of
t he nunber of conplaints we've taken in. |'ve already

tal ked about the one officer that was charged and where

we're at and what are sone of the challenges we're

facing.
Chri s.
MR. GRAVELI NE: Yes, sir. Thank you.
Through the Chair, honorable board. So to
date we are -- DPD's IAis currently investigating 32

different incidents of force used during those six
dates that Chief nentioned. O those 32 incidents,
that includes 38 conplainants. O those 32 incidents,
19 of those investigations were self-initiated. DPD
identified either through itens that was seen on soci al
medi a or other video and we self-initiated. O those
32, another ten of which were forwarded to us by Ofice
of the Chief Investigator.

The chal | enges that we're facing of the 32
i ncidents, ten of the conplai nants are unknown
conpl ai nants. W have the video, but we don't know who
the conplainants are. It is difficult to interview
and/ or ascertain who those people are. Another seven

I ncidents the conplainants have been identified, but
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have been noncooperative, have not been interested in

being interviewed by the Detroit Police Departnent.
And then an additional six, which just were opened up
after the evening of August 22nd, are still in the
prelimnary phase, and we're still trying to identify
t hose conpl ai nants.

So those are the challenges that we're facing
in ternms of investigation. So far we have found one
sust ai ned m sconduct for malicious destruction of
property. However, we weren't able to identify the
of ficer who actually committed it, but we have taken
steps to reinburse the individual who had damage to
t heir vehicl e.

As Chi ef nmentioned, there was one crimnally
charged. There have been two investigations that have
ended i n exoneration, one ending as bei ng unfounded,
one conpl ai nant withdrew their conplaint, and there's
six currently that have ended the investigative phase
but are still under review by the Internal Affairs
managenent team

That's a brief on where we stand with our
protest investigations, subject to any questions.

CHEF CRAIG And | will just continue on
before we open it up. And so | just want to say again

and reinforce, and | hope that each of the
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conm ssioners can appreciate this, | take this very

seriously. W don't ever shy away frominitiating
conplaints. And certainly if an officer does sonething
wrong we're certainly not shy about being public about
it and taking swift and appropriate action, which we
have done. It doesn't nean we're going to al ways agree
on outcones, but | think by and | arge the community has
spoken. They appreciate the | evel of transparency.

But | think, as | nove away fromthis topic,
| find it so interesting by sone of the protesters that
have called for ny resignation, and also the U S
representative who i s questioning ny dismssiveness, if
you will, that there's never been a call to investigate
and hol d accountabl e those individuals who damage city
property, those individuals who have attacked,
unprovoked attacks on our police officers. | find that
so troubling.

And that's what we deal with in today's
environment. It's not just isolated to Detroit. This
has been going on across this nation. Demands are
made, just |ike the resignation demand as of
M. Floyd's certainly horrible death, 27 police chiefs
across this country have either resigned or retired,
and in part because of denmands.

And then lastly before we open up for
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guestions, | just want to acknow edge First Assistant

Chief Stair, to her and her teamto her comm t nent
through this very challenging tine to keep our acadeny
classes full. It is just nothing short of amazing that
we can get 35, and we m ght even get 40 in this next
class. And so to be able to continue to recruit in

t oday' s environnment, nothing short of a mracle.

And so with that | will turn it over for any
guestions you m ght have.

COWMM SSI ONER BROAWN: M. Chai rman

CHAI RPERSON BELL: Thank you.

Commi ssioners, this is the ground rul es.
We're going to give every comm ssioner one question
until we cover all the comm ssioners, and then if
there's a second opportunity we will entertain that. |
woul d hope that if you have a question pose the
question and don't editorialize. The floor is open.

COW SSI ONER BROWN: M. Chai r man.

CHAI RPERSON BELL: Yes, sir.

COWM SSI ONER BROAWN: | do have a couple
gquestions, and |I'll adhere to your rule, but one is
just a statenment that | would like to just note. |
al ways thank the Chief and the nen and wonen of the
Detroit Police Departnent for what they're doing and

being out there every day for us. |It's a trenendous
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task, and |'ve seen a |lot of things out there. And |I'm

pl anni ng on going out the weekend to be with them

But, Chief, as we always talk about the
mental health of our officers, I just was in front of a
programthat Chicago PDis rolling out to use to flag
of ficers who need sone type of intervention. And | was
just wondering if you are famliar with that program
that's starting, and do you think it's something we
need to start here in Detroit, flagging off if they
need intervention, whether it's going on the brink of
doi ng rogue things or have suicidal tendencies and
things |ike that?

And | guess | ooking at sone of the data that
they were using in the programit really addressed the
need for just trying to, you know, identify officers
that may be on the bubble -- so I'lIl use that word --
on having sonme type of nental breakdown. | just
wondered if you knew about that program and do you
think it's something we can investigate and bring to
Detroit?

CH EF CRAIG Through the Chair
Comm ssi oner, thank you. That is something that's very
high priority wwth ne. |t has been for nmany years now.
By way of exanple, we have a systemin place. Many of

you have heard us tal k about MAS, Managenent Awar eness
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System Part of that systemis designed is so you can

see trends and patterns that m ght be energing
involving an officer so that we can take proactive
st eps.

Secondly, as you know, any tinme an officer is
involved in a critical incident, whether it's a
shooting or sone other incident, you' ve heard ne talk
about the fact that we |aunch peer support here in
Detroit, because | went to a call where several little
children were wapped in cell ophane, dead for about a
year. And when the officers cane out fromthat
apartnment it was clear that they were extrenely
traumati zed. And | instinctively asked, "Well, we've
got to get peer support here." And they said, "Wll,
what' s that?"

And so it was fromthat the birth of peer
support. This is why we're so excited about the work
that Captain Leonard-G |l bert will do, because one of
the things she's charged with is managi ng that function
and really taking it to the next level. This peer
support function was enbraced i medi ately here in the
Detroit Police Departnment. There's so nmany peopl e that
| can thank, both the unions and certainly those who
have volunteered early on to do this work. It has gone

such a long way. |In fact, other police departnents are
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reaching out to us, because they want to know how we're

doing it. And then we've also offered our services to
agenci es outside of Detroit. Like when Tol edo just
recently lost their officer we offered our services.

But to the comm ssioner's direct question,
|"msure that the captain will take a ook at it and
see if it can take us and enhance us -- take us to the
next level. W're nore than willing to do it. It's so
inportant, the nmental wellness. And then |lastly, our
DPD fit programis also a part of that.

COW SSI ONER JONES: Through the Chair.

COW SSI ONER BURCH: M. Chair.

CHAlI RPERSON BELL: Commi ssioner --

COWMM SSI ONER JONES:  Conmi ssi oner Jones.

CHAI RPERSON BELL: Conm ssi oner Jones, go
ahead, and then Conmm ssi oner Burch.

Jones.

COW SSI ONER JONES: Good afternoon, Chief.
Sir, first of all, I definitely want to thank you and
your | eadership throughout the different crises that
we've had in the city of Detroit. O course, 2020 has
been a year |ike we've never experienced before. So
|'"d like to definitely thank you, Detroit Police
Departnent, and al so Assistant Chief Bettison for his

| eadershi p throughout this crisis.
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What | wanted to ask is with regards to the

protesters is that do you think it would be benefici al
if say the protesters filed what would be called say a
flight plan, if you will, just as a pilot has to file a
flight plan with the aviation? If they were to file a
pl an that woul d suggest the route that they would take,
the length of tinme that they would be on that route and
return back to a base location so that possibly with
the escorts that they are receiving by Detroit Police
Departnment who are there to help to keep them safe
while they' re protesting and nmake their voices heard.
Do you think it would be beneficial for the police
departnent and for the protesters if there was a
dedi cated plan before they went out on a protest?

CH EF CRAIG Through the Chair
Comm ssi oner Jones, it's a noble idea, and |'ve got to
tell you if we could get sonething |ike that in place
it certainly would make our jobs a | ot easier.
Unfortunately, we're not dealing with your typical
protesters. W're dealing with a very different group
who are enbedded --

"1l give you one exanple. One of our roles
has been over this hundred plus days is to nmake sure
that we keep our protesters safe. They may not agree

wth it, but factually that's one of our primry duties
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when they're protesting, protect themfromtraffic,

protect themfromcounter-protestors. W've seen sone
of the tragedi es that have happened as of late in other
maj or cities when the counter-groups come out and begin
to becone violent with the protesters. W don't want
that to happen. So that's a big part of what we do.

On that given day when our police cars were
surrounded in the Fourth Precinct, our officers thought
for the safety of the protesters that they would
redirect the protestors away fromDi x | believe it was,
and sonebody may have to help ne, and reroute themon a
| ess vehicular travel ed road. Wen that happened, sone
in the group becane extrenely agitated. They felt we
were trying to control, censor themby directing them
i n anot her direction.

And so in the past when we've done stuff to
kind of redirect and guide it just doesn't work. Their
plans or their routes they keep very close. They have
pre-neetings. They talk about what they plan to do.
W're in the vicinity. W're certainly not in
attendance to those neetings. Frankly, they really
don't want us to know.

And so while I think your idea is a great
one, and in years past, and | know Todd wll attest to

this, that we've had the kind of relationships with
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ot her groups, that they woul d conmuni cate what they

wanted to do.

One thing that | haven't said nmuch of, iIn
years past marchers weren't allowed to nmarch in the
street. If it was a large group, we mght give a
couple of lanes of traffic, but we've also got to
consider the inpact that it has to our residents.

And so throughout this hundred plus days
we' ve been very generous. They take over entire
streets. This is what has enraged so many Detroiters,
t he i nconveni ence that this has caused, but they don't
care. And, if we tried to say, |ook, how about we give
you two |lanes of traffic so we can keep this road open,
it would be resistance.

And so | appreciate it, but that's kind of
what we're dealing with today.

CHAI RPERSON BELL: Conm ssi oner Burch.

COWM SSI ONER BURCH:  Thank you, Conm ssi oner
Bel | .

To the Chief, | just want to first say about
D.C. Bettison's pronotion and al so M ss Hope, that if
sonme of her duties will be as a nei ghborhood |iaison,
and will Chief Bettison now be able to work in the
nei ghbor hood as before, because he is such a val uable

asset ?
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And the other part of the question, if we

coul d speak off the air, |I'm speaking about you and
nmyself, if we could speak about the statenent that you
made to -- | think you pulled over, or one of the
officers pulled over a speeder and you said, "Next tine

" mgo take your car and I'mgo turn it into a police

car. So I'd like to speak to you nore about what you
sai d.

And, Chief Craig, the nedia is not very
positive toward the Detroit Police Departnment. | know

you know that, but 1'd like to hear nore about the
duties of the new D.C. Hope, if you' d be so kind.

CH EF CRAIG Through the Chair.

Commi ssioner, we put a | ot of consideration
on where people work. Certainly Todd has worked very
hard on relationships. W are in the process of
restructuring. And | can tell you briefly what that
will ook like. Assistant Chief Bettison will have the
police stations, if you will, the precincts, that side
of the house. The reason why that was inportant,
that's where the NPOCs are located. He is going to
conti nue to have his touch directly with the community.

One of the things | thought about, | didn't
want to replace D.C. Bettison with a deputy chi ef doing

what he did. So the thought was to bring in a
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commander. That woul d be Kyra Hope. She will

certainly be a direct report to A C Bettison to do
just what you said.

And since | amtransparent, | probably did
say that we were going to take sonmeone's car and turn
it into a police vehicle if they were endangering the
public. As you know, we've been fighting this fight
for a while involving this illegal drag racing and
drifting.

| want to acknowl edge Deputy Chief Fitzgerald
for his | eadership, certainly Elaine Bryant for her
| eadership in really dealing with this issue. You
know, we had so many conplaints of reckless driving in
this city that we knew we needed to do sonet hi ng.

So despite nmanagi ng protests every night, we
have now -- we finished managi ng of protests and we
roll right into managing these drifting and drag racing
activities, which by the way is not isolated to one
| ocation. They nove around the city, they change their
hours. It's gotten so bad that they would wait unti
we got off at two o'clock, then they' d start the racing
and drifting. So we had to change our hours to keep up
w th them

And now | can honestly say we are having a

positive inpact on eradicating that type of activity.
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But if you're going to endanger people's lives -- and

|'"ve got to tell you, sone of the injuries that have
been caused by sonme of this reckless behavior. And, if
we address the person responsible, we inpound and
forfeit their car, oh, yes, that car should becone a
police car as a rem nder, as a rem nder, this won't be
tolerated in the city of Detroit. You're not going to
t ake over freeways, you're not going to continue to do
this.

So again, to those deputy chiefs and their
teans, public praise for now starting to make a
di fference.

COW SSI ONER BURTON:  Through the Chair.

CHAI RPERSON BELL: Conmi ssi oner Burton.

COW SSI ONER BURTON:  Hi. Question for the
Chief. You know, as we take a | ook at COVID and we
take a |l ook at the uptick in crines due to COVID, we
know that a lot of famlies out here in the city of
Detroit are still grieving, and a lot of famlies are
not taught how to grieve. Are we as a city | ooking any
closer to when it conmes to |like nmental health working
with the community in relations to how to spot soneone,
you know, that may have a nental health chall enge, what
signs to |l ook out for, you know, as far as educating

our comunity?
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CH EF CRAIG Through the Chair

Comm ssi oner Burton, what a great point. | would ask
if youre willing to work with us. W' re enbarking
on -- and this is really a Mayor-led issue. |'ve been

scream ng at the top of ny lungs al nost since |'ve been
here about the broken nental health system \at's
crimnal to ne is that when you talk to the sheriff,
Benny Napol eon, and nmany sheriffs across this country
anywhere between 70 to 80 percent of his inmate

popul ation is suffering fromsone formof nenta
illness. Translation to that neans that these are

i ndi vi dual s who have commtted crines and they're not
getting treatnment. They get out, commit nore crimnes,
and it's just a horrible cycle.

And | think froma crime reduction, | think
if we can play a role in nmaking sure these individuals
get the help they need we will start to save |lives and
really have an inpact on reducing violence in our city,
and all these other cities across Aneri ca.

So I"'moptimstic. W' ve been talking a | ot
about this lately. 1'll give you a perfect case, that
tragic situation involving a young man who we recently
shot fatally who was arned with a couple of knives and
a sword. That individual, what we found out after the

fact, weeks before his encounter with us that fateful
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day he was a barricaded suspect. A call canme out.

O ficers responded to a man wwth a gun who had

t hreatened a neighbor. W got the call. W surrounded
the | ocation we believed he was. And we get there and
at sone point he's able to get out of the house and get
away. We arrested himprobably within hours of that
call.

But here's the sad story. So we arrest him
W don't take himto jail. W take himto the crisis
center. W take himinto the crisis center so he can
get sone help. He was released. And there is no way
-- I"'mnot a clinician, but I know enough about dealing
with the nmentally ill. If you' re not properly treated
and you reintroduce soneone back into the community,
they're going to do what? They're going to comm t
violence. And so unfortunately this is what happened.
This individual was rel eased fromthe crisis center and
t hen we had encountered himweeks after that.

So that's a tragic story, and | use that
story to illustrate the inportance of what we need to
be doi ng.

So | would invite you, Conmm ssioner, if you
want to be involved with us, wth Assistant Chief
Bettison, and really driving a strategy that may have a

profound inpact in our city.
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COW SSI ONER BURTON: "Il be honored, Chief.

Thank you.

CH EF CRAIG Thank you.

COW SSI ONER BURCH:  Through the Chair.

VICE CHAIR HOLT: Through the Chair.

CHAI RPERSON BELL: Conmm ssi oner Holt.

VICE CHAIR HOLT: | lean ny tine to -- or ny
position to Comm ssioner Holley, please.

CHAI RPERSON BELL: Conmi ssi oner Hol | ey.

COWMM SSI ONER HOLLEY: Thank you,
Commi ssioner. And to the Chairman, to the Chief, ny
concern is if the court is ruling -- if we're the
oversight and the court is ruling instead of us, if
comon peopl e and ot her peopl e are basically having
sone inpact in ternms of oversight, we have a -- by the
charter we are the oversight. There is a procedure for
everyt hi ng here.

So ny concern is, Chief, are you concerned
that with the ruling fromthe court and these other
| etters that basically -- going to court that basically
bypassi ng the conm ssioner, the Board of Conmmi ssioners,
because it seens |like that we're being ignored here
when it's a process here?

CH EF CRAIG Through the Chair.

COW SSI ONER HOLLEY: Am | neki ng sense?
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CH EF CRAIG Through the Chair. Yes,

Comm ssi oner Holl ey, you are nmaking sense. |In fact, |
t hi nk Comm ssioner -- | nean, Chairperson Bell, |
couldn't have said it better really basically laid it
out very succinctly. Hey, U S. representative, how
about you cone and neet with us and understand what we
do each and every week. Wiy don't you conme and see
what the police departnment is doing.

So | applaud Chairman Bell for not only his
courage, tenacity and really just calling it like it
is. | think that, you know, court certainly can nake
decisions. |'ve made public statenents that this
changes nothing. | do have sone concerns with it, but
all in all the court's rule that if protesters are
peaceful then you can't use force. And | have publicly
said | agree with that, but when you start throw ng
rail road spi kes, boul ders and bottles, and the beat
goes on, that's a problem

But | agree that there should have been sone
consultation. | think that the U S representative
shoul d have met with this board and sought advi ce.

"1l say it again, sought advice and understandi ng on
what's going on, and | think that woul d have brought
clarity. And so, at any rate, | do agree.

VI CE CHAIR HOLT: Through the Chair.
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CHAI RPERSON BELL: Yes, ma'am And then

Davi s.

VI CE CHAIR HOLT: GCkay. Thank you, Chair,
and, Chief Craig, for your continued support of DPD and
the Board of Police and, of course, your position as
Chi ef of the police.

Mental health. Mnies fromthe 2020 census
woul d uplift the nental health systemin all cities, in
all states, fact one.

Chief Craig, | think you were seeking a
social worker. How well is that process goi ng?

CH EF CRAIG Through the Chair. W're in
t he process of doing a nunber of things. It's alittle
premature. As | indicated, the Mayor has dedi cat ed
some of his executive-level staff to work with the
departnent in creating a process that would really take
us out, or at |east assist in a nonenforcenment way when
we encounter a person suffering frommental illness who
IS not violent.

| would rather we not be involved in a
nonviolent situation relative to the nentally ill. It
does becone a police matter when a person i s using
vi ol ence, threaten violence, and there have been so
many exanpl es of that.

And so it was said best, the Wayne County
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Mental Health Authority has a budget of about | guess

it's 600 mllion. Qur budget is about half that. |
don't know. | think when you tal k about defunding the
police and noving funding to address sonme of those
social prograns, | think those social prograns need to
be addressed. But | think by and |arge Detroiters they
don't want | ess police. They really do want nore
police, but | do think those prograns that they speak
on, particularly nental health, we need to do better.
Again, that authority has a budget that's doubl e ours,
which is a big deal.

VI CE CHAIR HOLT: Thank you.

CHAI RPERSON BELL: Conmi ssi oner Davi s.

COWM SSI ONER DAVIS:  Yes, Chief. | know that
actually the nunber of protests in Detroit has been
quite, you know, done peaceful. And the vast majority
of them have been peaceful and hopefully will continue
to be peaceful, but -- and I know I'mstill waiting to
get nore information as relates to the | egal observers
and the journalists that may have been injured. But |
t hi nk you shoul d probably also give us a little bit
nore information as relates to officers that have been
I nj ured.

CH EF CRAIG Through the Chair. They're a

couple officers that I'maware of. One nobst notable
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was a captain that m ght have been on day two. You

know, day one, two and three were three days where we
were nmet wth aggressiveness. That was a day where |
think a total -- | think we had a total of seven police
crui sers that were destroyed and -- but on that sane
day two Captain Cox was struck in the head with a
boul der. And he was transported to a | ocal hospital,
treated and rel eased. And there have been sone ot her
m nor injuries, but there have been sonme. Because at
any tine you get into a force situation there is always
going to be a great likelihood of sonme type of injury.

COW SSI ONER DAVI S: kay. | was wondering,
because | had seen sonet hing on Facebook about a fenale
captain was hit, and | didn't think that had happened.

CH EF CRAIG Yeah. It was a nmale captain

COWM SSI ONER DAVI S: Okay.

CH EF CRAIG He's the only captain that |'m
aware of. Yeah, that's the only one.

CHAI RPERSON BELL: Comm ssi oners?

If not, | want to thank Chief Craig --

CH EF CRAIG Thank you.

CHAI RPERSON BELL: -- for your attendance and
reporting out as al ways.

COW SSI ONER BROWN: M. Chai r man

CHAI RPERSON BELL: Comm ssi oner Brown, go
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ahead.

COW SSI ONER BROMN:  Yeah. | had j ust
anot her piece | wanted to --

CHAl RPERSON BELL: Yes, sir. You've got it.

COW SSI ONER BROWN:  Yeah. Chief Craig,
know that we're doing a lot with the protesters, and
sone of the videos are very horrific, but |I understand
what's goi ng on.

But in response to the letter that was
witten, | was a little disappointed and I'min
agreeance with the Chair and you about the state
representatives conmng to the board to speak with us to
talk about it before they put a |letter out there. But
let's not forget that there was sone Gty Counci
menbers' nanmes that was on that letter also. And the
problemis that it is the age-old problemthat they are
al ways trying to underm ne and nani pul ate and
di srespect the board and usurp our authority, just as
the case and the point when they cane and granted the
noney for the virtual crinme center without talking to
t hi s board.

So the other part about it is | think there
woul d have been nore just for the fact if they have a
problemw th the investigation, which | don't too nuch

have a problemw th them

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

09/ 10/ 2020 Page 71

You know, Governor Cuono instituted Executive
Order 147 where any of the shootings or anything |ike
that of unarned citizens are automatically investigated
by the State Attorney General. That could have been a
route they could have gone to try to get sonething |ike
that done. But | just really think that witing a
letter, nmaking a statenent |ike that, was a slam at
this board and very disrespectful to us w thout com ng
totalk with us at all or just sitting down having a
neeting about it to see where everything is going, you
know. And | just -- | just applauded, you know, the
board for our work that we're doing. And we're really
and willing and able to talk to them about it.

But I would urge the rest of the
comm ssioners to be in a position to go out there and
do these things for yourself and you can see first
handedly what's going on out there. And that's what |
wanted to really just nmake that statenent on, Chief.

CH EF CRAIG Thank you.

COWM SSI ONER JONES:  Through the Chair.

CHAI RPERSON BELL: Conm ssi oner Jones.

COWMM SSI ONER JONES: | just had one quick
piece | wanted to add. | was having sone technica
probl ens over here with ny internet connection, and I

was not able to cast a vote in support of the pronotion
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for officer -- Deputy Chief Bettison to Assistant

Chief. And | wanted to nake sure that | cast ny vote,
and it was a yay vote.

CHAI RPERSON BELL: Ms. Wite, nmake sure the
record reflects Conm ssioner Jones' vote for yes.
Thank you.

So, therefore, we're going to wap it up with
Chief Craig. As always, continue to work. W are
praying for you and the departnment. And | knowit's a
task, but we stand with you. |It's about
accountability, and you're about accountability, so ...

CH EF CRAIG That's true.

CHAI RPERSON BELL: Thank you, Chi ef.

CH EF CRAIG Thank you, M. Chair. Thank
you. Appreciate you all. Thanks.

CHAI RPERSON BELL: Thank you.

COWMM SSI ONER JONES:  Thank you.

CH EF CRAIG  Thanks.

CHAI RPERSON BELL: Now we'll nove on to the
next item would be HR resources' report, and we have
Li eut enant Janes Col es reporting out.

Li eut enant Col es.

LI EUTENANT COLES: (Good afternoon, honorable
board, Chief Craig, First Assistant Chief Stair and

executi ve board.
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| did want to first say thank you to the

Chief for his kind words on behal f of police recruiting
and field recruiting.

CHAI RPERSON BELL: Yes, sir.

LI EUTENANT COLES: W are doing as good a job
as we can to nake sure that we put the nunbers into the
acadeny on a nonthly basis. So we're going to keep
wor ki ng hard for you all and try to get as nany people
as we can in, especially Detroiters.

So this nmonthly report is provided as a
summary of our activities for the nonth of August 2020.
Al so provided are docunents which contain nore detail ed
information with respect to staffing, hiring and
manpower by race and sex, specifically for sworn
menbers.

So for our enploynent the current
departnent's staffing for sworn positions we have
positions filled was 2,586, positions vacant was 86.

For our civilians, positions filled was 585 and the
positions vacant are 158. For sworn recruiting for the
nont h of August the total applicants that we had was
875. The nunber in progress -- I'msorry, in process
is 29. The nunber that we have hired 21, and that's 21
that applied at that tinme. And |lack of interest was

40, tenporarily disqualified was 360, permanently
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di squalified was 96. And the nunber awaiting MCOLES is

329.

For the witten and agility exam nations for
the nonth of August 2020, for the witten exam we' ve
had 124 peopl e who were schedul ed, 80 people actually
appeared, 60 of those people passed and 20 failed. W
have four who reschedul ed, and we didn't have anyone
w thdraw at that tinme. W had 40 no-shows. For our
physical agility test we had 173 peopl e schedul ed, 112
actual |y appeared, 70 passed, 42 failed. W had 20
peopl e reschedul e and 41 people failed to show For
our acadeny, we did have a graduation fromthe acadeny
for that nmonth of 30 candidates to police officers.

Total new hires that we had for August 2020
for sworn was 35, civilian is 15, for a total nunber of
45 -- excuse ne, of 50. For Detroit residencies, for
peopl e who actually work wwth the city and live in
Detroit for sworn we have a total of 573, for civilians
it's 338, police assistants 31.

Qur attrition nunbers for August 2020, sworn
we had 22 people | eave, civilians was 10, no police
assistants. Qur total attrition nunber was 32.

Leave of absence and restricted duties, for
our sworn FMLA continuous is 28, FM.A i nternedi ate was

124, on nedi cal | eave we have one, we have three out on
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mlitary, we have 139 restricted, 63 are disabled and

12 are sick.

Qur sworn personnel suspensions, as far as
suspensi ons we have 13 police officers who are
suspended. Qur nonthly separations for police officers
there's 17, for sergeants there's two, lieutenants is
one and detectives is two for a total of 22. And then
in the DROP program we have a total of 543 individuals.

That's going to conclude ny report.

CHAI RPERSON BELL: Thank you, Lieutenant
Coles. W're going to follow the sanme format, and if
we have to do a second round we'll do a second round,
but we will do one question per conm ssioner. As |
stated, if we have to do a second round for a second
guestion, we can entertain that.

Commi ssi oners, you have the fl oor.

COW SSI ONER JONES: Commi ssi oner Jones,

t hrough the Chair.

CHAI RPERSON BELL: Conm ssi oner Jones.

COW SSI ONER JONES:  Yes. | had the
opportunity several weeks ago to go to the acadeny
along with Comm ssioner Annie Holt. And Lieutenant
Coles did a really great job of giving us sone insight
into what the recruits go through and cone through the

acadeny. W went through the |egal training, we went
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t hrough nmental health challenges training, which is
sonething that's beconme a subject of matter for the
board. And he basically did a good job of letting us
know that they're addressing these different issues
inside of the training so that way our officers are
best prepared for the duties that they are performng
-- out there performng out in the streets.

So | definitely want to thank him and | w |
definitely encourage the rest of the conm ssioners to
go to that acadeny, let himtake themthrough the
training, which will give them better insight and
under st andi ng about what the officers are going
through. So | thank you again, Lieutenant Col es.

LI EUTENANT CCOLES: You're wel cone. Thank
you.

CHAI RPERSON BELL: Commi ssi oner.

VI CE CHAIR HOLT: Through the Chair. Thank
you, Lieutenant Coles. This report is pack full of

information. |In the past, if we had questions

regarding the ethnicity, the different itens to which a

recruit was faced, you have nade it transparent as to
t hose chal l enges. And even though oftentines we are
di sappoi nted that we don't get the kind of outcone that
we would i ke to have as it relates to the recruiting

nunbers, we have to respect the fact that when you
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offer these recruits these various chall enges, the

intent is to have an officer come out of the acadeny
and being the kind of person that is a responsible
officer to the job and service of policing. The report
Is packed. If we have questions, we know we can go
here and those answers will be provided.

And also | nentioned to Ms. Wiite if there
were additional questions -- if there were additional
guestions to your report with sone of the term nol ogy
and the itens, that the way the itens are presented,
she said that it would be okay for us to send those
guestions through her and she would deliver themto
you.

So thank you again for a very, very thorough
report.

LI EUTENANT COLES: Thank you, ma'am And |
do want to state that we definitely are open for anyone
who needs to reach out or who has any questions
regardi ng any process or any portion of the recruiting
process. | definitely want you all to reach out to us.
Ms. White has ny cell phone nunber so she can contact
me directly if necessary, or | answer E-mails at any
time. So please reach out.

VI CE CHAI R HOLT: Thank you.

CHAI RPERSON BELL: Comm ssi oner Davi s.
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COW SSI ONER DAVI S:  Question, Lieutenant

Coles. Do you all have a programthat you all actively
going to like -- | know school's just starting, but did
you all communicate with the Detroit Public School s,

i ke junior high and high school students to help
encourage themto maybe help set up like a junior
police acadeny in sonme of the school s?

LI EUTENANT COLES: Through the Chair. Yes,
sir, directly to your point. Last year we were doing
much better, because we were actually able to enter the
schools. W actually go to every single high school.
Last year we were able to do that. Wth the virtual
| earning that we have now, we are very limted on the
amount of interaction that we can have. W are
continually trying to get on their job boards. W
continue to try to get on all their social nedia
devices at all of the schools, in anyplace that we
actually can. W continue to reach out in colleges as
wel | .

But, yes, to your point. That is one of the
mai n i deas of our field recruiters. They continue to
do as nuch as they can to help the citizens of Detroit,
i ncluding the programthat we've tal ked about before
that we were hel ping themget their driver's |license so

that we can nake sure that, you know, if they're
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driving at |east they mght be able to be hired by us.

Even if they weren't, you would, we were still just
trying to be helpful to the citizens.

So we continue to reach out to the schools.
W try to stay in constant contact with the principals
and everyone that we can. And, if there is a need or
there is an opportunity for us to do it in Zoomor to
go out or do a virtual learning or hiring or whatever,
we definitely take that opportunity.

VI CE CHAIR HOLT: Thank you.

COW SSI ONER BURCH: M. Chair.

CHAI RPERSON BELL: Conmi ssi oner Bur ch.

COWMM SSI ONER BURCH:  Yes. Lieutenant Col es,
| just wanted to thank you so nuch. Wen | attended,
and I'll say we, when we attended the acadeny to speak
to the newrecruits, it was always a question cane up
about as far as the real world now is when you go out
to see what's really going on in the city of Detroit.
And we asked the question do recruits always partner
with a senior officer, and the answer was yes. So we
asked the question when you are with a senior officer
that senior officer may do sonething perhaps you did
not learn in the acadeny. And we asked the question,
Li eut enant Col es, does that new recruit feel confident

to go to their conmmander and speak about that issue,
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not to get in trouble with the senior officer. Wuld

you expl ain that?

LI EUTENANT COLES: Through the Chair. [|'m
sorry, | can't speak very well about it, because | was
at the acadeny so | can basically kind of tell you what
happens at the acadeny. | have been a sergeant at the
precinct so | can kind of give you an idea that if a
junior officer does cone to a sergeant or conmander or
whoever with information regarding sonething that they
may have seen that doesn't seemright it would
definitely get addressed.

Soneti nes, you know, we can try to keep that
person's nane out of it, but at tines it has to cone
up. Especially with now we have the cadet caneras and
stuff like that. So it will help them address the
point that they're trying to make. W do address it,
but | don't think it's necessarily at all tinmes going
to be private. Sonetines it has to cone out to the
light so we can get the help for everyone, including
the senior officer.

COW SSI ONER BURCH: Exactly. That's ny
point. Do you have |like neetings with the new recruits
to ask them how they're doing, do they have any issues
about who they're driving in the car wth? Do you al

conduct things |like that?
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LI EUTENANT COLES: Through the Chair. Yes.

Those are neetings that they have with the command
staff, the commander and the captain. Wen you're in
the field recruiting -- I'"'msorry, the training
program every phase of the programyou have a neeting
with your command staff. And you basically have an
opportunity to anonynously give theminformation and
about things that go on in your training at that tinmne.

So, yes, they do have that as well. But, if
there's a direct violation, it's sonething that gets
addressed imediately. But, if it's sonething that
they' re not sure about how it should be done, that's
addressed at that tine.

COWMM SSI ONER BURCH:  And that's the thing,
yeah. | want themto feel open to be able to speak
when they have uncertainty. So thank you, Lieutenant
Col es.

LI EUTENANT COLES: You're wel come, ma'am

CHAI RPERSON BELL: Any ot her comm ssioners?
| f not, thank you, Lieutenant Col es.

COWM SSI ONER BROMWN:  Yeah, through the Chair.
l"mjust trying to get unnuted here.

CHAI RPERSON BELL: Conm ssi oner Brown.

COW SSI ONER BROMN:  Li eut enant Col es, thank

you for what you're doing and stepping up in the
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absence of our personnel director. |'m always al arned

at the nunber of disqualifications we have. Wat |'d
like to see in your report if it's not there, because |
haven't had a chance to ook at it this nonth, when we
| ook at the ethnicity and the denographics of where a

| ot of the disqualifications are and why they're being
di squal i fied. Because |'ve gotten a nunber of E-mails
from people that have been disqualified for the sanme
old things that you and | have al ready di scussed,
things |like police contact, integrity and things like

t hat .

So knowi ng that we have a big issue |like that
what are we doing to try to better serve these people
that may have had encounters as juveniles, you know,
that haven't had any arrest records, but they just had
the contact of getting themthrough the program and get
on this departnent?

LI EUTENANT COLES: Through the Chair. Sir,
the report that we put out it does have the reasons why
they were disqualified and their ethnicity. Their
speci fic reasons as far as what each one does or did we
do not have in there because of -- we just don't have
-- | don't have the space. That would be pages and
pages and pages long, and we're not able to on this

report put that information out.
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But | do again want to give you the

opportunity and directly on the board, please reach out
to ne if you have questions about specific people who
want to reach out to you. A lot of tines what happens
is the information that you gather fromthe individuals
IS not a conplete picture of what's happening. They
gi ve you enough information so that you can be on their
side, but they don't really give you everything that's
goi ng on.

| " ve had sonmeone whose parent was on the job
and they only told the parent a certain anmnount of
i nformati on, and once they got disqualified they
finally had to tell themthe rest. So a lot of tines
you're not getting the whole story. You're only
getting one little portion of it. |If you have
guesti ons about any of the candi dates, you are on the
board, you can reach out to ne and we can discuss it.
And | can explain to you exactly what's going on so
t hat you can have a very cl ear understandi ng.

COWMM SSI ONER BROAN: By no neans do | really
side with anybody. | understand that there's a reason
why and they just may be telling me the story. That's
why | always tell themif you' re that concerned about
it, you're sure you were treated unfair, then you need

to send a letter to the board and bring it before the
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board for an appeal. That's ny direction in telling

them ['mnot just siding with them |'mjust giving
theminformati on of what they can do as a recourse,
because a ot of themthat |'ve talked to really want
to serve the city of Detroit, so --

And | wll start reaching out to you when |
get these calls to sit down and talk to them and
nmedi ate what's going on and what that process needs to
| ook Iike for themto be able to conme down and maybe,
if it need be, go before the board. It can be a board
decision. And that's what |'ve always done. | take it
out of nmy hands as a personal issue and tell them hey,
bring it to the board. And so far |I've only gotten one
E-mail. So apparently it wasn't as hard-pressed as
t hey thought it was. But |'ve gotten one E-mail and
|"ve done that, I'"'msending it to the board, let the
board make the decision whatever the appeal is, not
Commi ssi oner Brown.

But I will conme down there and entertain you
and see, you know. And |'ve been to the acadeny
before, but | will conme back down there and see what's
going on. | know you guys are doing great work, but
it's always alarmng to ne with the nunber of
mnorities that are being disqualified and it's always

for the sane reasons. And | would like to know t hat
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are these reasons really valid or are they just

personal opinions of the person that's processing their
paper wor K.

LI EUTENANT COLES: Through the Chair.

CHAI RPERSON BELL: Yes.

LI EUTENANT COLES: Just also to put the
information out, sir, nost of the tine when we nake
di squal i fications the whole process -- | nean the
packet goes all the way up to the Chief's office and
t hen back to us.

And the second portion is ny office is
actually in headquarters on the sixth floor. So if you
want to cone down and see ne specifically I'Il be at
headquarters. So you can conme see nme there. |'m not
actually at the acadeny.

CHAI RPERSON BELL: Thank you, Lieutenant
Col es.

COWM SSI ONER BROMWN:  Thank you, sir.

CHAI RPERSON BELL: And | just want to say the
majority of the recruits are African-Anmericans. They
are concerned about recruiting African-Anericans.
There's a mandate that's fromthe top on down. But we
are not going to waiver in ternms of trying to qualify a
person if they're not qualified. So that was the force

of what we engage in, and it's been age-old. [|f you
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don't neet the test, then you don't neet the test. |If

soneti nes you have opportunity to try again, if you
don't neet it, then so be it. You go on to another
career path.

Li eut enant Col es, you're doing an outstandi ng
J ob.

VICE CHAIR HOLT: | agree. | agree.

LI EUTENANT COLES: Thank you.

CHAI RPERSON BELL: Thank you. Good to see
you for filling in for the Chief.

W' re going to nove on to the Fourth
Preci nct .

COVMANDER SLOAN: Hi. Good afternoon

CHAI RPERSON BELL: Good afternoon, ma'am

COMVANDER SLOAN: So | want to first thank
t he board and the Chief for allowng ne this
opportunity to discuss the work that we're doing here
at the Fourth Precinct. And | also want to
congratulate all of the new y-appoi nted nenbers of the
departnent. I'mreally proud to be working with them
and be a part of the team

My partner, Captain Russell Solano, is also
on the neeting wwth us today, and along wth him and
our Fourth Precinct team we' ve been able to acconplish

quite a bit this year.
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So I"'mgoing to start wth sonme of our

current crinme statistics. First of all, our total
reported major crine is up two percent this year
conpared to 2019. Qur hom ci des have shown a decrease
of about eight percent. Aggravated assaults and
nonfatal shootings are both up year-to-date 39 and 30
percent respectively. Al of our other violent crine
is down at this tinme. Qur sex assaults, carjackings
and robberies are down with a significant decrease in
our sex assaults with 46-percent decline.

We're also proud to report that our overall
property crime has decreased ten percent conpared to
2019. And one nunber that we wanted to highlight is a
decrease of 34 percent in our burglaries.

So sone of the things that we have
i npl emented for crinme reduction strategies here in the
Fourth Precinct are specialized enforcenent details,
whi ch focus around areas of concern in our precinct and
are addressed by our Special Operations Unit. So these
efforts have resulted in 148 illegal guns taken off the
streets this year so far, and over 2,500 ordi nances
I ssued.

We al so use targeted enforcenent in our hot
spot areas, and those are based on crine trends and

conmunity concerns. So an exanple of this is the
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continuing issues that we have at Riverside Park. W

receive a lot of conplaints about issues on the
weekends for littering and extrene noi se conplaints
fromthe residents and businesses in that area who have
been di srupt ed.

So what we did to conbat that is we devel oped
a teamthat consisted of nyself and Captain Sol ano, Eva
Torres, our District 6 manager, our GSD departnent and
traffic engineering. And what we were able to
acconplish is addressing lighting issues. W' ve
constructed tenporary road closures that limt access
to the park as well as sone tenporary barricades on to
el im nate uncontrol | abl e access points. GSD has al so
installed additional trash containers, and they cone
t hrough daily to pick up any garbage that's left.

W' ve had "no parking" and "no littering"
signs installed there as well as gates and | ocks at
strategic points. And this area is heavily enforced to
deter folks fromeven setting up in the area. And by
doing this our Special Ops and the parks unit have been
very successful, and we believe that this is going to
be an effective long-termsolution to this problem

So, of course, our Ceasefire team continues
their efforts by focusing on disrupting gangs and

groups that are driving violence in the Fourth
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Precinct. Qur team nenbers respond to all shootings

and major crime incidents in the Fourth Precinct, along
with our detectives. They also work with our federal
and MDOC partners to target our nost violent offenders.
O her steps that we're taking to -- are to
i nprove the overall quality of our crimna
i nvestigations in our Detective Unit, which is giving
us sone gains and efficiencies within the precinct.
This has led to 295 warrants that were submtted to the
Wayne County Prosecutor's Ofice so far this year.
That includes 114 warrants for carrying conceal ed
weapon and six warrants for assault with intent to
comm t nurder
Qur precinct detective unit al so participates
in a career enrichnment programthrough the Hom cide
Unit, which we believe continues to diversify their
exposure and experience to areas in the departnent.
Anot her big win for the precinct is that our
communi ty court diversion program has started again as
of July 29th this year. Judge Larry Wllianms is now
presiding over that program The goal is to create
sentencing guidelines that are nore in Iine and
beneficial for the client and for the community itself.
So sone exanpl es are sentencing -- people are sonetines

sentenced to community service, drug abuse and anger
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managenent cl asses.

One area of extrene inportance to Captain
Sol ano and nyself are our ability to address quality of
life issues here in the precinct that we believe
perpetuate issues wthin our nei ghborhoods. So what
we're doing is we've partnered with the Genera
Assignment Unit. They help us address illegal dunping
issues with increased traffic enforcenent in areas
where we get conplaints and key busi ness areas, and
then also in our construction zones, because as you
know with the bridge comng in there's a | ot of
construction in our areas. So we want to meke sure
we' re cogni zant to the residents in the area and pay
attention to their needs.

We al so are inplenenting the Law Enf or cenent
Assisted D version program which is called LEAD. It's
a grant programthat's a conprehensive opioid abuse
based program And what that neans is we are going to
try to divert |Iowlevel offenders wth substance abuse
i ssues into service prograns such as nental help and
rehab. This is instead of continuing the repeated --
or the repetitive cycle of incarceration.

Anot her new initiative that we are starting
about three weeks ago is to address the nitrous oxide,

or whippits, issue that we have had here in the Fourth

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

09/ 10/ 2020 Page 91
Precinct. W've partnered with several city

departnents and | ocal stakehol ders to develop a
t hree- prong approach to conbat this problem It's to
address the source of procurenent, the community
awar eness and health education. So thus far in three
weeks 50 vol unteers have nanaged to coll ect over 20,000
whi ppit containers fromthe streets. So we're trying
to cl ean up as best we can.

There's anot her programthat we're working on
here to address larcenies and auto thefts. There's a
coupl e of key areas in the precinct that have
historically had problens. The programis called Hide
Lock Take, and it's an educational program designed to
conbat | arcenies and auto theft. And it includes
pl aci ng signage in problemareas remnding citizens to
hi de their belongings, to lock their car and take their
keys with them So it would also include a comunity
awar eness part as well. So that will help educate the
conmmuni ty.

We al so believe here at the Fourth Precinct
that it's really inportant to inprove officer
devel opnment. So we focus on opportunities for new
assignnents within the precinct to broaden officers'
experiences. W are working continually to inprove and

service training for our officers, and we have begun

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

09/ 10/ 2020 Page 92
the process of sending themto crisis intervention team

training, which we think is going to be inportant for
sonme things that we have been di scussing previously
about nental health issues and our response to them

We al so continue to participate in a |ot of
community prograns. A couple of them our community
ConpStat. Another one is the CHAS Consol i dated Youth
Qutreach Program which focuses on donestic viol ence
with youth. And, of course, our NPCs are really the
shining stars of our precinct. They are holding it
down and keeping our relationships with the community
strong and are growi ng our relationships.

So that's all | have for ny presentation. |
t hank you for the opportunity, and we appreciate your
continued support. And I'm avail able to answer any
guestions that you m ght have.

CHAI RPERSON BELL: Thank you, Commander.

Conmm ssi oners?

VICE CHAIR HOLT: Through the Chair.

CHAI RPERSON BELL: Yes, ma'am

VICE CHAIR HOLT: Thank you, Comrander, for
your report. Has your precinct community relations
neeting started up yet?

COVWANDER SLOAN: Through the Chair. No. W

were just discussing that today as a matter of fact,
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and | would like to start by doing Zoom neetings. |
don't know how confortabl e everybody in the community
woul d be to do that, but | think that we can reach out
to them and have sone short conversations to get
everybody up to speed. So that's one thing that we're
t al ki ng about.

VI CE CHAIR HOLT: Okay. Thank you. And I'd
like to start coming to sone of those neetings. So if
you coul d share that -- those neeting plans when
they're finalized with Ms. White or Ms. Blossom | think
as well 1'd appreciate it, and they' Il share with ne.

COVVANDER SLOAN:  Yes, nmm' am

VI CE CHAIR HOLT: Thank you.

COW SSI ONER BROWN:  Through the Chair

CHAI RPERSON BELL: Comm ssioner, go ahead.

COW SSI ONER BROWN:  Thank you for your

report. | really aminpressed with the work you guys
are doing over there. | just had one question about
the opioid issue. | know once | was out with sone

officers and there was an issue with obtaining Narcan
and getting your officers trained for it and get them
trained to use it. Have we identified any places that
hel p supply the officers with the Narcan and ongoi ng
training wwth it?

COVWANDER SLOAN:.  Through the Chair. Yes,
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sir. W have had sone additional training, and that is

t hrough the County Mental Health -- |I'msorry,
Departnent of Health I'msure. And they've provided
addi ti onal Narcan supplies for us and additi onal
training.

COW SSI ONER BROWN:  Great. Thank you.

COW SSI ONER BURTON:  Through the Chair.

CHAI RPERSON BELL: Conmi ssi oner Burton.

COW SSI ONER BURTON: | have a question to
the commander. Over at your precinct how are you guys
| ooki ng when it cones to fleet? Is your fleet -- is it
hol ding up? Are you -- you know, just curiosity about
you guys' fleet. | know in previous years it was a
shortness of fleet, things of that nature. | just want
to know how you guys are doing when it conmes to your
fleet and ...

COWANDER SLOAN: Yes, sir. Through the
Chair. Conmm ssioner Burton, we do have a sufficient
fleet here at the Fourth Precinct. W do continually
battle issues with vehicle accidents and mai nt enance,
but for the nost part we're doing pretty good here at
the Fourth Precinct. W're continuing to push out the
nmessage about the inportance of taking good care of our
vehicles. W still have issues, but it's a nessage

that we intend to continue wwth. And we have personal
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conversations with officers on a pretty frequent basis,

and it's sonething that we always address in our
supervi sor neetings as well.

CHAI RPERSON BELL: Any ot her conmi ssioners?

| f not, thank you, Conmander. Thank you,
Captain, for the outstanding work at the Fourth
Preci nct and convey our sincere thank you to the nen
and wonen of the Fourth Precinct. And we really
appreciate all the difficult times in ternms of the
precinct's support level. And, as you well know, cars
has al ways been a issue in the departnment. W try to
get themto take care of the car, but it's always a
age-old issue with our cars.

But the main thing, keep the norale up. And
| Iike what the commanders do. They're hands on. The
captains are hands on. Back in the day, you know, they
cone in and say "I'll see you later."” But that is not
the case in this day and age. So thank you once agai n.

COWANDER SLOAN:  Thank you.

CHAl RPERSON BELL: Ms. Wite.

M5. WHITE: Yes. Through the Chair.

Honor abl e board, if you could please refer to the
agenda for the incom ng correspondence for this week.
Al of the itenms are cited there with the addition of

the letter received from Congresswonman Tl ai b, Senat or
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Chang, Council President Sheffield and Council Menber

Lopez. So all of those itens are listed on the agenda.

And then | would also |ike to just highlight
the policy division updates just very briefly. There
are several policies that are under the board's
jurisdiction and review at this tine, and they are
ready for final approval fromthe board and that was
contained in your packet this week. They include the
foll owi ng, body-worn caneras, TASERs, X2 conducted
ener gy weapons, foot pursuits and property control.

The board's policy division in connection
with the departnent’'s planning, research and depl oynent
section conducts a robust review and eval uati on based
on research into national best practices, including but
not limted to the followi ng: The President Barack
Ohama' s task force on 21st century policing
recomendati ons report and other |egal standards and
nati onal best practices such as NACCLE, Canpaign Zero
and ot her best practices that we have conducted
research into.

Al of those itens are contained in again the
four directives that were included in the packet and
simlar to what was done a few weeks ago wth respect
to the board-approved use of force policy

recommendation. Again, the policy work is done in

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

09/ 10/ 2020 Page 97

connection and in collaboration and cooperation with

t he departnent under the | eadership of the honorable
Chief of Police Craig and specifically Assistant Chief
Wiite where we work closely with his staff in the

adm ni strative support operations. Again, the policy
research and planning division with the executive
manager branch, W|I son.

So again, those reports are in your packets
this week. [If you could please review all of those
directives. W have previously transmtted those
directives sonmetine ago. And so if you would pl ease
review those along with the report that the policy
di vision conpleted. It is ready for a vote next week,
next Thursday, for a final vote of approval, if it is
your pleasure. And | can take any questions or any
addi tional recomrendations that you m ght have with
respect to those policies |eading up to next Thursday's
proposed vot e.

And lastly, with respect to NACOLE, just as
an update, NACOLE s conference is currently inits
ei ghth week. And yesterday they conpl eted the webi nar
entitled "An exam nation of police-initiated neck
restraints," discussing chokeholds and giving
recommendations in policy and training recommendati ons

for oversight jurisdictions and, of course, |aw
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enf or cenent agenci es.

And | would like to report that the Board of
Pol i ce Comm ssioners and the Detroit Police Departnent
is again setting the standard of creating precedent,
best practices, with respect to the policies that the
board recently approved based on the work done between
the board and the departnent with respect to the use of
force policy recommendati ons that were recently
i npl enent ed.

So we will have a witten report for your
reference and for your review with respect to those
reconmendati ons from NACOLE and from sone of the
practitioners that gave the webinar, and that is
forthcom ng.

And | can take any questions that you m ght
have at this tine.

VI CE CHAIR HOLT: Through the Chair.

CHAI RPERSON BELL: Yes, ma'am

VICE CHAIR HOLT: M. Wi te, those webinars
t hrough NACOLE, are any -- can we access themvia --
are they saved and we can go and watch those webi nars?

M5. WHITE: Yes. Through the Chair. The
NACOLE organi zation will ensure that those webinars are
provided to all of the conference attendees and

registrants. And we wll nake sure that the honorable
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board receives those recordings and also a sumary of
all of the relevant sessions for your review and quick
reference. So we will make sure that that information
i's provided to you.

And just as a quick update, there are severa
nore webi nars com ng up next week and the foll ow ng
week. The last day for the NACOLE training is
Sept enber 22nd. And again, there are at |east five
addi ti onal webinars that are avail able for your
upcom ng attendance. So we will give you all of that
i nf ormati on.

VICE CHAIR HOLT: Thank you, Ms. Wite.
Through the Chair.

CHAI RPERSON BELL: Thank you, Ms. Wiite. |
just want to do a little housekeeping here. | want to
thank Ms. White for her tireless work. | was just
i nformed she hasn't had a vacation day or week

VICE CHAIR HOLT: Since |ast year.

CHAI RPERSON BELL: And al so our interimchief
i nvestigator hasn't had a day or week off in terns of
vacation. So we're going to have to try to address
that. The workl oad has been so heavy. She's
r espondi ng.

And | want to keep in m nd, comm ssioners,

that we have 11 comm ssioners and we only have one
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board secretary. And there's got to be a priority in

ternms of how we function with the Chair and the Vice
Chair in terns of | eadership team So we can't have 11
bosses, you know what | nean, all at once trying to get
-- contact the board secretary for sone basic thing.
Question of concern, keep that in mnd. |
just want to share that with you. It's very difficult
to respond ASAP to all |evel commi ssioners. And
there's a pecking order, there's a priority, in terns
of the work that we have to turn out. Just, for
i nstance, |like the conmunication fromthese public
officials that cane in overnight we had to quickly
respond. And she did a great job of drafting the
letter. And Ms. Voss (ph) did the editing part of it.
You know, you can see sone things cannot wait. And we
have policy and that's ending and we try to roll that
out. So I'mtrying to work out a schedul e where she
can take a little tinme off, because the departnent you
have a w nter furlough and a sunmer furl ough, but
that's not the case wth our staff -- | nean every
staff menber has taken on. But Ms. Wi te has been
there and the chief investigator has been working
through this process. | just wanted to share that with
you.

W'll nmove on to unfini shed busi ness. | f
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not --

COW SSI ONER BURCH: On, yes. Yes, hello.

CHAI RPERSON BELL: You have announcenent or
new busi ness? Do you have announcenent or what?

COW SSI ONER BURCH:  Hello, M. Bell.

CHAI RPERSON BELL: Yes, ma'am

COWMM SSI ONER BURCH: | don't know whet her
this is new business or what, but | just wanted to nake
a notion that this board considers having a
parlianmentarian on our neetings. That's what | wanted
to nmake a notion to that.

COW SSI ONER DAVI S: Second.

CHAI RPERSON BELL: M ss -- that is a staff
position, and we don't have in our budget for a
position of that nature. So |'mgoing to say that is
out of order and we'll take it under advi senent,
Commi ssioner Burch. But that is a position that you're
speaking of in ternms of budgeting and staffing. W

don't have such a person in that designation in our

schenme of things. So I'll take that under
consideration and in the future 1'll perhaps entertain
t hat .

COW SSI ONER BURCH:  AIl right. | appreciate

you answering the question.

CHAlI RPERSON BELL: Yes, ma'am
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Any new busi ness?

COW SSI ONER HOLLEY: [It's Reverend Holl ey.

CHAl RPERSON BELL: Reverend Hol |l ey.

COW SSI ONER HOLLEY: Thank you so nuch.
M. Chairman, |1'd |ike to ask for your perm ssion that
-- 1 know you believe there's no bigl's and little Us
on this board. | know you believe that. But |I'm
asking you to allownme to work with Ms. White when she
cone off of vacation for 2021 and '22 that each el ected
commi ssioner to have an opportunity to be president of
the el ected conm ssioners, not the appointed ones, the

el ected conmm ssioners on seniority and staggered.

Secondly, I'masking that you all ow each
comm ssioner to -- it's 11 of us. |It's 12 nonths in a
year. Each -- one conm ssioner will go with the

president and the vice president to the neetings wth
the Mayor or with the police chief so it's transparency
to protect you.

And then thirdly is that every conm ssioner
will be obligated to basically to address a graduation
of the acadeny graduation. |'m asking that you all ow
us to participate in this soit can be alittle, you
know, transparency and we can basically help you. Can
you allow ne to work with her on this?

CHAI RPERSON BELL: Well, | don't think --
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it's not working wth Ms. Wiite. M. Wite don't

dictate to this board. The board nekes their own rules
and regul ati ons how they function.

COW SSI ONER HOLLEY: | nean if you have
policy together. |1'masking help ne --

CHAI RPERSON BELL: What you're asking --

COW SSI ONER HOLLEY: |'m asking can you help
nme put the policy together?

CHAI RPERSON BELL: Commi ssioner, it's not
about policy. | think you' re tal ki ng about byl aws and
process. As you well know, the charter dictates that
the majority rules, and that's pretty nmuch how we roll.
But we can have a sidebar conversation in reference to
all the issues that you rai sed.

Can we nove on? Announcenents.

COWMM SSI ONER BURTON:  Through the Chair.
Through the Chair. Through the Chair.

CHAl RPERSON BELL: Yes, sir.

COWMM SSI ONER BURTON:  You didn't call for

anynore new business. | think --

CHAI RPERSON BELL: | called for new business
once. | can call it again.

COW SSI ONER BURTON:  Yeah. | believe

Comm ssi oner Darryl Brown was before ne, and then |

wanted to go after Conm ssioner Darryl Brown out of
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District 1.

CHAI RPERSON BELL: Yes, sir.

COW SSI ONER BROWN: | just wanted to talk to
Reverend Holley's point, M. Chairman, that that is a
byl aw change, and we need to inplenent your ideas in
our bylaws, and I'll help you draft what we need to do
to vote on.

And, M. Chairman, a question for you and
this board. | would like to request a cl osed session
neeting probably in the next two weeks or next week to
di scuss bringing on a interimHR director. | think
that's sonething that's needed, and we need to push
forward with that to bring sonmeone in, anyone that we
have in m nd or soneone maybe putting it out as a job
bid for an interimHR director.

CHAI RPERSON BELL: All | can say is w're
responding to the HR process and we can have t hat
conversation, but | don't know that we have the
criteria for a closed session, but we can entertain
t hat .

Ckay. Comm ssi oner Burton.

COW SSI ONER BURTON:  Yes. M. Chairnan,
actually I have a couple line itens for new business.
First 1'll start off with a statenent.

I n previous weeks | have brought before ny
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col | eagues on the conm ssion about various notions

about prohibiting the police departnent fromusing tear
gas, rubber bullets and so forth and al so chokehol ds,
prohibiting themfromusing those type of things

agai nst protesters. The conm ssion has voted ny notion
down countless tinmes except for the couple of

conmi ssioners that stood with ne on those noti ons.

| nove today that we as a body adopt the
provi sions that was |ined out by Federal
Judge M chel son for the board.

CHAI RPERSON BELL: | do not follow you, sir,
at all. The federal judge is a federal judge. He nade
aruling or a stay in ternms of what they' re addressing,
whi ch outlined in that forum

COWMM SSI ONER BURTON: Wl |, basically | nove
t hat the judge recommendation that we as a body approve
her reconmendati ons.

CHAI RPERSON BELL: Sir, that's out of order.
We don't have that authority. W don't have that
authority to say we're going to follow the direction of
that. Corporation counsel already responded |egally
that they wll have a hearing, and he regrets they
didn't even have a evidentiary hearing. So that nmatter
isin the court and that's where it should stay. And

we have a understandi ng of how that process is going to
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wor k out X nunber of days.

Meanwhi l e, the Chief --

COW SSI ONER BURTON: | had a final notion,
M. Chai r man.

CHAI RPERSON BELL: We'll nove on. The next
i tem of business --

COWMM SSI ONER BURTON:  No. M. Chairman, |
had two notions. |'ve got one |ast final notion,
M. Chairman. One final nmotion. | did state at the
begi nning I have a couple of notions.

My final notion is that | call to suspend

DPD s facial recognition for the remaining of this

year.
COWM SSI ONER BROMWN:  Second.
COW SSI ONER DAVI' S:  Support .
CHAI RPERSON BELL: Once again, that notion is
out of order. In fact, we are waiting on the

corporation counsel to give a |l egal opinion on that.
We're waiting on corporation counsel --

COWMM SSI ONER BURTON:  Conmmi ssi oner Darryl
Brown out of District 1.

CHAI RPERSON BELL: Your notion is out of
order.

COW SSI ONER BROWN: | nove to overrul e the
Chai r.
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COW SSI ONER BURTON:  Support.

CHAl RPERSON BELL: The next neeting is
Thur sday, Septenber the 17th --

COW SSI ONER BROWN:  That is a legal notion
to nove to overrule and it's been supported to either
vote it up or dowmn. That is a |legal parlianentary
procedure or rule that we can --

CHAI RPERSON BELL: That's correct. That's
correct.

COW SSI ONER BROMWN:  So | --

CHAI RPERSON BELL: We'll take a roll call
vot e.

COWMM SSI ONER BROWN:  Thank you.

CHAI RPERSON BELL: To overrule the Chair
ruling. District 1.

COW SSI ONER BROMN:  Yes.

CHAI RPERSON BELL: District 2.

M5. WHITE: She is not in attendance, sir.

CHAI RPERSON BELL: District 3.

COWMM SSI ONER BURCH:  Oh.  You called 3?

CHAl RPERSON BELL: Yes, na'am

COWM SSI ONER BURCH: Oh. Yes, okay.

CHAI RPERSON BELL: District 4, no.

District 5.

COW SSI ONER BURTON: Yes.
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CHAI RPERSON BELL: District 6. District 7.

COW SSI ONER DAVI S:  Yes.

CHAl RPERSON BELL: At-Large. |I'msorry.
District 3, Vice Chair.

VICE CHAIR HOLT: Oh. District 3. At-Large?

CHAl RPERSON BELL: At -Large.

VI CE CHAIR HOLT: No.

CHAI RPERSON BELL: At-Large, Conm ssioner

Her nandez.

COW SSI ONER HERNANDEZ:  No.

CHAI RPERSON BELL: Conm ssi oner Jones.

COW SSI ONER JONES:  No.

CHAI RPERSON BELL: Conmi ssi oner Hol | ey.

COW SSI ONER HOLLEY:  No.

M5. WHITE: Mdtion fail ed.

CHAl RPERSON BELL: Mbdtion failed. W'IIl nove
on.

COW SSI ONER BURCH: M. Bell.

CHAI RPERSON BELL: | want to nove on, please.
The next neeting wll be --

COWMM SSI ONER BURCH: | was going to make an
announcemnent .

CHAl RPERSON BELL: kay. Announcenent. o
ahead. Let ne nake ny announcenent and then you can

make your announcenent.
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The next neeting will be on Thursday,

Septenber the 17th, 2020 at 3 p.m The next comunity
neeting wll be Thursday, October 8, 2020 at 3 p.m

Comm ssi oner Burch.

COWMM SSI ONER BURCH: There will be a food
gi veaway at Greater Grace Tenple on this com ng
Saturday. The tinme is fromb5:00 to 7:00 for anybody
that would |ike food distribution.

And, M. Bell, | just want to say the board
is so out of order. And | suggested that we bring back
Prof essor Peter Hanmer to perhaps |ead us, because this
board is getting nore and nore divided. | just want to
say that and put it on the record that | requested he
come back and speak or do a cl osed session, speak about
how we' re handl i ng business. Please, M. Bell, do that
for ne. | thank you.

CHAI RPERSON BELL: Comm ssioner Burch, we
can't do closed session on that. That is training.

COWM SSI ONER BURCH:  Well, we need to be
trained then. W all need sone training.

CHAI RPERSON BELL: Yes, ma'am  Ckay.

Now, Ms. White, we'll nove on to oral
communi cation or is that M. Bl osson?

M5. WHTE: Yes, sir. M. Brown is also --

M. Brown is on the |ine.
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CHAI RPERSON BELL: M. Brown.

MR. BROMN: Good afternoon, Chair Bell, and
di stingui shed board. W currently have 13 speakers.
Your first speaker will be M. Mark Young foll owed by
Chi ef of Staff Stephen Gady Muhammad, and your third
speaker will be Ms. Bernice Smth.

CHAI RPERSON BELL: Thank you.

MR. BROMN: M. Young.

MR. YOUNG Can you hear me? Can you hear
me?

| just want to strongly say to the nen and
wonen you are outstanding, the nmen and wonen of the
Detroit Police Departnent are outstanding. No reform
was needed. The men and wonen of the Detroit Police
Departnent reformthensel ves through processes over the
| ast few years. You're highly visible. You're
appreciated by this community nore than you know. Your
sacrifices are appreciated and respect ed.

The protestors and the drifters are taking
val uabl e resources away from our nei ghborhoods, and
it's costing us greatly as citizens of Detroit.

| want to say this also. The census is
inportant. It's only three weeks left. [|If we do not
get our census nunber up, we're going to | ose

representation, valuable dollars for the good of our
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city in light of this COVID.

Lastly in 1990 I was a part of the census.
That was the | ast year that you could do guesstinmates
and estimates. W probably had over a mllion people
t hen, but we only got counted for so many. |If we do
not get our nunbers up, that valuable funding is going
to be I ost and our resources are going to be harned
greatly. | need and encourage everybody to fill out
the census. |It's crucial for our existence, especially
due to COVID. Thank you

MR. BROMN. M. Stephen G ady.

MR. GRADY: Thank you. Can you hear ne?

CHAI RPERSON BELL: Yes, sir.

MR. GRADY: To Chair Bell and to this body of
police comm ssioners, Deputy Chief Fitzgerald, | think
you're the nost senior person fromDPD, and to the
citizens of the city of Detroit. | amso excited today
wi th the appointnment of new Assistant Chief Todd
Bettison wth Deputy Chief Bliss, Commander Hope,
Captain Mtchell, Captain Leonard-Glbert. | know each
one of those officers personally, and | probably can
tell you an exanple of the | eadership and the care and
conpassi on that they have for the citizens of the city
of Detroit. And this appointnent it underscores Chief

Craig's commtnent to police comunity rel ations by
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el evating Todd Bettison to the position of assistant

chief. So | just really want to thank Chief. | want
to thank you all on the Board of Police Conm ssioners
for confirmng that appointnent.

| also want to as |I'mclosing just take a
noment to speak about the letter that you received from
t hese representatives. | was physically present for
the first ten days of protest, physically present. |
saw everyt hing that happened. | was not present when
Captain Cox was hit in the head with the rock, but |
will tell you this, |I did reach out to that brother to
check on him to thank himfor his service and see how
he was doing. | wonder if anyone of those
representatives reached out to himto check on his
wel | - bei ng.

The wel | -being of the officer that was shot
at five times over on Six Mle, | have not had an
opportunity to reach out to him He was shot by Hakeem
Littleton. 1've not had the opportunity to reach out
to him but | would have to inmagine | know if sonebody
shot at me five times |I'd be feeling sone kind of way
about that. | wonder if they have checked to see how
he' s doi ng.

| know for a fact that the only tine that DPD

has depl oyed use of force is when the protests are no
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| onger peaceful. | support Chief Craig. | support the

Board of Police Conm ssioners. | support the fine nen
and wonen of the Detroit Police Departnent who has nmade
really the only city that has not gone into riot.
was ten years old, Chair Bell, when we had the riot,
and |

CHAI RPERSON BELL: Sorry about that. W
shoul d have | et himcontinue, because he represents the
Council President and | appreciate you --

M5. SMTH: Okay. As soon as you call your
name you can tal k.

UNI DENTI FI ED SPEAKER: All right.

MR. BROAN: Ms. Smith

M5. SMTH: Good evening to everyone. |'m
going to be very brief. First | wish to congratul ate
A.C. Wite on his new position as director of the civil
rights. W're going to be very proud of him And al
my children, as |I call them Hope, Bettison. | guess |

won't have to call you on your cell no nore. But

anyway, |'mjust so proud of all you guys that got your
pronmotion. | waited and waited for especially
Bettison. | know you deserve it. But anyway, getting

to the point, congratulations to all of you and may God
forever keep his eyes around you.

MS. PANNELL: From Pannell, too.
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M5. SM TH: Pannell she wi shes the sane. W

bot h al ways.

Now, this lawsuit against the city and the
police Chief Craig filed by the protesters. First, |
want to know how many that filed that live in Detroit,
do they think that they are bl anel ess throw ng
everything that they had to throw at the police. This
is acity that can be negotiating probl ens peacefully
wi t hout retaliation.

And as a senior 48 years in this city working
in various jobs in politics, | want the protesters to
know use their energy to think to an open -- and be
open mnd and |isten and listen peacefully to settle
all this confusion. This is -- it's terrible. W have
to elect -- elect a conmttee of men and wonen, no nore
t han about four, and then negotiate your problens
peaceful |y instead of disturbing the city.

Now, God wll make a way if you believe, and
| always believe in the good Lord. | wouldn't be here
88 years if | didn't believe in him Try him And
don't forget, fellas, vote for this admnistration this
Novenber. Do that. Wrk for the voting where we can
change this Wite House, because you know what we got
in there.

But again, congratul ations to everyone that
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got their pronotion. | love you all. Keep up the good

wor k.

MR. BROM: M. Chair, the next three
speakers will be M. Eric Blount followed by Detroit
DSA and Ms. Susan Steigerwalt.

M. Bl ount.

MR. BLOUNT: Yes. Can you hear ne, board?

MR. BROM:  Yes.

CHAl RPERSON BELL: Yes.

MR, BLOUNT: Yes. As the unofficial watchdog
for the Board of Police Conmm ssioners for the |last five
years, | whol eheartedly agree with the Septenber 8th
letter that Chief Craig and Mayor Duggan from
Congressworman Rashida Tl ai b and ot hers.

One of the basic facts of the |ived
experience of everyday Detroiters is the DPD refusal to
qui ckly rel ease body-worn canera footage except when
DPDis the right. Then the footage can be rel eased
within four to five hours. So if DPD wants to start
building public trust start with true transparency for
years and then follow it up with real accountability
consequences.

As far as what this board can do for various
topics, this board on a routine basis issues

resol utions, nost of which have nothing to do with
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civilian oversight. So this board can use this

resolution tool to condem the continued enpl oynent of
Dewayne Jones and anot her resolution to condemm and
apol ogi ze for the approval of facial recognition
technol ogy, just as Chairman Bell did a TV interview as
he apol ogi zed on behal f of the board for not getting it
right and disciplining Dewayne Jones. | yield ny tine.

MR. BROMN: Detroit DSA. Detroit DSA

MR DELLICOLLI: Hello. This is Anthony
Dellicolli fromDetroit Denocratic Socialists. 'l
start by seconding everything that M. Blount just
mentioned. But first | want to support the call for an
i ndependent investigation, because Chair Bell
constantly prevents this board from doing their job,
and we cannot trust Detroit DPD to investigate
t hensel ves.

Second, shane on Conm ssioner Giffie who on
two separate neetings a couple nonths ago obstructed a
vote on a ban of facial recognition technology and then
put on a big show pretending to care about it after the
Robert WIllians incident, for it's two separate cases
of wongful arrest using that technol ogy and this board
still refuses to act. Meanwhile, Portland just joined
alist of cities banning the use of facial recognition

technol ogy. Comm ssioner Giffie seened nore
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interested in planting stories in the Detroit Free

Press to |l aunch her political career than actually
taki ng action agai nst the m suse of facial recognition
t echnol ogy by DPD.

Regardi ng the police reformrecomendations
by this board |last week, I will rem nd you that the
M nneapolis Police Departnent had all of these, and yet
Ceorge Floyd was still murdered by one of their
officers. To be nore specific, "The M nneapolis Police
i npl emented trainings on inplicit bias, mndful ness,
deescal ation and crisis intervention, diversified the
departnent's | eadership, created tighter use-of-force
st andar ds, adopted body caneras, initiated a series of
pol i ce-comruni ty di al ogues and enhanced early warni ng
systens to identify problemofficers.” None of these
nmeasur es kept CGeorge Floyd alive.

Chair Bell should resign fromthis board,
because he isn't interested in actually providing
civilian oversight. Comm ssioner Carter should al so
resign if she never plans to show up. Thank you.

MR. BROAWN: Ms. Steigerwalt. M.

Steigerwalt. M. Steigerwalt.

M5. STEI GERWALT: Thank you. Yeah. | want
to al so concord -- well, hi. "' m Susan Steigerwalt.
|'"'ma nenber of DSA. |'ve lived in this city for 41
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years. The reason |'mhere is because, first of all, |

wanted to (I naudible) with what Eric Blount did, and |
comrend himfor spending five years trying to work for
change.

| think that some of the attitudes that [|'ve
heard repeatedly over the |ast several nonths is that
there's sonmehow sonmething wong with the protesters.
W're us, they're them Wll, the protesters are
prot esti ng because Bl ack nmen and wonen are dying and
they're largely being killed by the police. So they're
being -- they're dealing with injustice, just like the
civil rights novenent dealt with injustice. And | know
there are people here who worked with the civil rights
novenent in the '60s. So it would be inportant to
t hi nk about that, as well they're fighting against
system c racismand police brutality. It isn't that
there's a few bad apples in the police. It's very mnmuch
that there's an us versus themnentality as well as the
so-called warrior syndrone. So every encounter you
have could be your last. There are ways to do this
differently. There are ways for people to becone peace
of ficers, not police per se.

As well, | think the letter of It was
originated by Sheffield, Castaneda-lLopez, Chang and

Tlaib legitimately rai sed i ssues of independent
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i nvestigation. And since everything is so transparent
in the police departnent there should be no probl em
wi th having an i ndependent investigation. Anything
you' ve done is already going to be concurred towards
them but we need that independent investigation.

As well, the prior speaker was talking about
reaching out to the policenman who was fired at by
Hakeem Littl eton, but he can't reach out to Hakeem
Littl eton because now he's dead.

MR. BROWN: Chairman Bell, your next three
speakers will be D Etta WIcoxon, followed by Tawana
Petty, followed by Robert Mtchell.

Ms. W coxon.

M5. W LCOXON: Good eveni ng.

CHAI RPERSON BELL: Good eveni ng.

M5. WLCOXON: | have listened to your
neeting today, and | called in for the specific reason
of having read reports recently indicating that this
board has approved changes in policy relative to, one,
a ban on chokeholds, twd, a duty to intervene when
there is behavior on the part of one of our police
officers, three, a report -- or to report |I should say
excessive force, and that there is a policy that this
board has approved relative to deescal ati on.

| have not seen anything in the reports to
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i ndicate where the city of Detroit is as a body as it
relates to the approved changes by this board. And I
would like for this board to tell we, the people,
exactly where we are with these changes, because
needl ess to say your policy is not |law, and we as
residents of the city of Detroit need to know where our
city stands relative to these issues.

Lastly, | will say that as it relates to the
city of Detroit interfacing with Detroit WII| Breathe,
Bl ack Lives Matter and any other protest, | think that
know edge i s best acquired through research and
conversation, bringing all parties or stakeholders to
the table and attenpting to flush out issues so that
there can be sone consensus in terns of how and why we
nove forward in particular matters. There have been
instances | think on both sides of this issue that are
guesti onabl e and certainly need to be addressed.
Police officers ...

MR. BROMN: Ms. Petty.

M5. PETTY: Good afternoon. | sit on these
neetings week after week, and |'mbasically just
floored at the |ack of representation that we have as a
civilian oversight body. And | hear the rage that
cones from conm ssioners feeling that their

deci sion-making i s being overridden, but what is --
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what recourse do comrunity nmenbers have other than to

go to federal officials and judges to get their civil
liberties protected if it feels like this body is a
rubber stanp for police decisions?

My ot her comment is -- and | want everyone to
make it honme at the end of the night, whether you' re a
| aw enforcenent officer or a resident of the city of
Detroit. | want everyone to make it honme at the end of
the night, but I"'mfeeling that this body is very
one-sided, and | wonder if there is any enpathy for the
resi dents who have, you know, |ost 1,500 of their
nei ghbors, still suffering through COVID, had a $29, 000
nmedi an i ncone prior to COVID and now 40 percent have
| ost their jobs. |'mjust wondering if any of that
conmes into play into thinking.

And finally, 1'lIl say Portland, O egon just
passed the nost strict ban on facial recognition,
public and private, and this Black city is doubling
down. We still don't even know what DPD is doing with
facial recognition. They're operating wthout a
contract, so no regulations really whatsoever. They're
operating wthout a contract. So what is to hold them
to the policy you all put in place? W don't even know
what the new contract is going to | ook |ike.

So | feel like there's no pressure to ask for
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conpliance or even understand what is being conplied

with. And so that makes ne very fearful and for the
safety of even officers |like out here with this
technol ogy, with | ack of understanding, with no real
oversight. You all are putting us in a very dangerous
si tuati on.

MR BROMN: M. Chair, | don't see
M. Mtchell so we'll go to Ms. Mchell e George,
foll owed by JW followed by Ashley Smth.

Ms. CGeorge. Ms. Ceorge.

JW  JW

Let's try Ms. Smith. M. Smith.

M5. SMTH: Is it ny -- hello. Oh, okay. |
was just meking sure the other two people didn't speak.

Al right. H, everyone. 1'mAshley Smth.
|"mjust here to pretty nmuch have support for the city,
you know, in Project Geen Light as well as supporting
ny sister, Sheldy Smth. W're still wondering why
Dewayne Jones is still an officer in Detroit. | think
he shoul d be renoved i medi ately. He has a bad taste
in the citizens of Detroit nouth, and this is one of
the reasons that the citizens of Detroit would |ike
Chief Craig to step down.

Pl ease take in consideration that |'ve asked

for an update for nultiple weeks now and have not
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gotten an answer fromthis board. Al so, we support

justice in every sense of the word. Please give ne an
updat e as soon as you guys have anything. And | yield
my tine.

MR BROW. JW JW

Ms. GCeorge.

M5. GEORGE: M. Brown.

MR. BROM:  Yes.
M5. GEORGE: Thank you. It's Ms. Ceorge. |
was nmuted. How are you doing, conm ssioners? Thank
you, M. Brown.

Comm ssioner Bell and to the Board of Police
Commi ssioners, ny coment -- first of all, | want to
congratul ate Assistant Chief -- Deputy Chief Bettison.
Congratul ations, a pronotion well deserved, and also to
the others and also to Assistant Chief Hope. So I do
congratul ate them and for doing a good job. And I do
want to thank Chief Craig for neeting with ne a few
weeks ago. Still appreciative of that, Chief Craig.

But what | wanted to al so tal k about, first
of all, on the sixth floor we can -- | don't know -- we
can try to get nore a diverse police force. | want to
comrent on that.

Two, | want to know comment on, Chairnan

Bell, you're kind of being -- I"'mtrying to use the
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appropriate word so | can be respectful. You're kind

of overusing your power in cutting people off. So you
need to look into that. | do agree with Conm ssi oner
Hol | ey and Conm ssi oner Burch, we need to get Professor
Hamrer back.

Also, when | was cut off |ast week with that
m nute comrent, | was trying to make the point, and I
want people to use their energy -- we can't be throw ng
darts and rocks at police officers. That's not going
to solve that. And then the police have to protect the
protestors as well as being in danger. So we need to
put that energy on the George Floyd Justice Act and the
John Lewis Civil Rights Voting Act. That's where we
need to put all our energy and anger into that. |
wanted to nmake that coment.

And al so the comment | was going to nmake | ast
week about Derek Chauvin, the gentleman that talked
about that, he neant to |ynch George Floyd, to kil
him because if you renenber when George and the
officer -- the lady that was infracted the officer
said, "Ma'am we only kill Black people.” So we've got
to look at what it is.

The facial recognition, we're going to fight
that on federal and it's going to police conmm ssioners.

We're going to change that charter where Mayor Duggan
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can only appoint one person, that's it, one, because

you're not representing the people. |f Portland can
change that -- that's how you have to deal with the
protesting.

"Il coment before you cut ne off. |l
finish another day. Thank you.

MR BROMWN: JW JW

Ckay, M. Chair. W'Il go to Scotty Boman.

M. Boman

MR. BOVAN. Okay. Can you hear nme now?

MR. BROMWN: Yes, sir

MR. BOVAN. Okay. First of all, I'd like to

(I'naudi bl e) for once again failing to recogni ze a
notion. It was seconded. He's failing to recognize it
because he disagreed with it. | also think there's a
problemw th saying the board doesn't have the
authority to conply or support a judicial court ruling.
O course they do. They don't have the authority to
say we're going to disobey a court ruling. They
certainly have the authority to agree to that the court
ruling is appropriate and also to conply. So I don't
see either of these things as being very good rulings.
Now, about Dewayne Jones. You know, there's
the i ssue of not just personal discipline, but the fact

of the matter is we had a whol e parade of policing.
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They were trained to do the sane thing and did exactly

what they would do. To ne that's a bigger problem
And | have yet to hear any (Inaudible) use of force,
the so-called closed hands (lnaudible). | would Iike
to see that, and also bring up please urge your
representatives to support the Justice for Breonna
Taylor Act. And | yield.

MR BROWN. M. Chair, | wll try JWone nore
time. |If not, M. Boman was your |ast speaker.

JW

M. Chair, | don't hear anything fromJW So
M . Boman was your |ast speaker.

CHAI RPERSON BELL: Thank you, M. Brown. |If
there's no other business, the Chair would entertain a
notion for adjournnent.

COWM SSI ONER HOLLEY: So noved, M. Chairnman.

COW SSI ONER JONES:  Support .

CHAI RPERSON BELL: It's properly noved and
supported. Those say yes.

COW SSI ONERS:  Yes.

CHAI RPERSON BELL: Those no.

We stand adj ourned. Thank you for your
at t endance.

VICE CHAIR HOLT: You as well. See you next

Thur sday.
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CHAI RPERSON BELL: Thank you.

(The neeting was adjourned at 5:42 p.m)
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CERTI FI CATE OF REPORTER

STATE OF MCH GAN )
) SS
COUNTY OF WAYNE )

I, Sheila D. Rice, Notary Public within and for
the County of Wayne, State of M chigan, do hereby certify that I
reported stenographically the foregoing proceedings at the time
and pl ace hereinbefore set forth; that thereafter the same was
reduced to conmputer transcription under my supervision; and that
thisis afull, true, conplete and correct transcription of said

pr oceedi ngs.

Shei Ma-B’ Rice, €SR RPR RMWR
Wayne County, M chigan
My Conmmi ssion expires: 9-12-22
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