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Renote Meeting

Thursday, July 9, 2020
About 3:02 p.m
* * *
M5. WH TE: Good afternoon. M nane is
Mel anie White, Interim Secretary to the Board. Before
nmoving into the Board' s agenda for today, please note

the following rem nders for virtual meetings on Zoom

© o0 ~N o o B~ o w PN

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

dot US.

Agai n, welcome to the Board of Police
Conmi ssi oners neeting on Thursday, July 9, 2020.

(I'naudi bl e) do not have to identify
t hensel ves unl ess (inaudible). Attendees can phone
into the meeting by Zoom |If attendees join in by
computer without a Zoom account, they may be pronpted
for nane and e-mail. The e-mail is not (inaudible).
Additionally, the e-nmail address does not need to be a
true e-mail address. It can be non at non dot com or
sonething simlar wll be fine for logging in.

As a rem nder, please adhere to the Board's
by-1aws and Zoom s policies, using this forum
appropriately. Failure to adhere to those policies
Wil result in dismssal fromthe neeting. Access to
this meeting requires adhering to all policies.

Regarding making a citizen's conplaint or
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filing your citizen concerns with the Board of Police
Comm ssioners (inaudible) the follow ng information.
And just as a rem nder during this Zoom call,
| would ask, to prevent excessive feedback or
m cr ophone feedback, please nute or turn down your
vol ume, your volune |evels, so that we won't have a
di straction with the feedback through the nm crophone.
The contact information for the
adm nistration is (313) 596-1830 or you may e-nmil the
Board's office at bopc at detroitm .gov, regarding
filing a citizen conplaint. And for conpl aint
i nvestigations, you may contact the Ofice of Chief
| nvesti gat or regardi ng non-crimnal conplaints. And
there's a 24-hour conplaint line at (313) 596-2499.
The telefax is (313) 596-2482. And the website is
detroi tm . gov/ bopc.
Regardi ng public comments and the
i nstructions, the corresponding instructions, the
virtual neeting will use a formfor public commenti ng.
You can access that formthrough the website. You can
sign up on the smart sheet without an e-nmil address.
The Board of Comm ssioners allows one hour
from3:00 to 4:00 p.m for the public to request to
speak during public comrents or oral conmunications on

the agenda. To neke a request w thout smart sheet,
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neeting participants may use the raise hand icon on the

website or press nunber, star 9 on the tel ephone.

To make a request wi thout the smart sheet,
neeting participants may use the raise hand icon on the
website or press star 9 on the tel ephone.

| nportant reading rem nders for public
coments. Upon joining the nmeeting, participants wll
join the nmeeting nuted. Please do not start your video
unless invited to do so by the host.

Vi deo i nages or unprotected speech deened
i nappropriate by the Chair will result in your
di sm ssal fromthe neeting. Renmenber, you may conpl ete
the smart sheet form You nay use the Zoom controls on
your conputer screen to raise hand, or you nmay di al
star 9 froma nobile device. You may use any one of
t hese options by 4:00 to be acknow edged for public
coment .

And during public comments, each speaker wl|
have two m nutes to speak. M. Brown will acknow edge
each speaker. W ask that you remain respectful and
professional, and refrain fromviolating the Board's
by-l aws, Zoom s terns of service and other relevant
| aws and ordi nances which are posted on all neeting
access forns.

At this tinme, please silence your cellphones
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and ot her background sounds to prevent interrupting the

nmeeting. Thank you.

And now, Chairperson Carter. And if
Chairperson Carter has not arrived on the line at this
time, then Madam Vi ce Chairperson Holt.

Vi ce Chairperson Holt.

COW SSI ONER HERNANDEZ: | believe she may be
mut ed.

VI CE- CHAI R HOLT: Thank you, Comm ssi oner
Her nandez.

Good afternoon. | am Annie Holt, Vice
Chai rperson, serving the conmunity At-Large. On behal f
of the Board, for those attendance -- for those in
attendance, and reviewing this neeting on your
gover nnent cabl e channel, thank you for joining our
nmeet i ng.

Today, what we -- we have invited Chaplain
James Powell to provide the invocation. My we please
have Chapl ain Janes Powel|l for invocation?

CHAPLAI N PONELL: Can you hear ne?

VICE-CHAIR HOLT: Yes, sir, we can. Thank
you.

CHAPLAI N POAELL: Okay. Let's pray. Lord
God of grace, in the nane of Jesus, we thank and praise

you for your keeping power and your bl essing power.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

07/ 09/ 2020 Page 8

Lord God, we're asking you just to | ook down
upon this neeting, Lord God, and | et your blessing be
upon us. Draw your m nds together, Lord God. Help us,
Lord God, to do your blessed will. And Lord God, | ook
down upon our Conm ssioners. Look down upon our Chief,
our mayor, Lord God, and the command staff and the
counsel .

| ask you, Lord God, just to | ook down upon
this blessing and help us Lord God, to join together in
unity and love. And Lord God, just bless this great
city that we live in. | ask you, Lord, just to touch,
bl ess each and every one of us, | ook down upon our
famlies. And Lord God, just help us to do your wll.

Hel p us Lord God, and help us to serve the
citizens of this great city. W thank you, Lord. In
Jesus nane, Anmen.

THE BOARD:. Anen.

VI CE- CHAI R HOLT: Thank you. W have a few
business itens for consideration. The approval of the
m nutes. May we have a notion to approve the m nutes?

COW SSI ONER GRI FFI E: So noved.

COWMM SSI ONER HERNANDEZ:  Second.

VICE-CHAIR HOLT: It has been noved and
second. Those fromthe roll call vote.

M5. WHITE: Yes. Conm ssioner Darryl Brown.
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COVMM SSI ONER BROAK:  Nay.

MS. VWH TE: Comm ssi oner Burch.
THE W TNESS: Yes.
MS. VWH TE: Comm ssi oner Burton.

Comm ssi oner Burton. Comm ssioner Carter.

Comm ssi oner Davi s?

COWMM SSI ONER DAVI S:  Nay.
MS. WHITE: Comm ssioner Giffie.

Comm ssioner Giffie.

COW SSI ONER GRI FFI E: Yes.

M5. VWHI TE: Commi ssi oner Hernandez.
COW SSI ONER HERNANDEZ:  Yes.

M5. WHITE: Conmm ssi oner Holl ey.
COW SSI ONER HOLLEY:  Yes.

M5. WHI TE: Conm ssi oner Jones.
COW SSI ONER HOLLEY:  Yes.

M5. WH TE: Madam Chai r person, Holts.

VI CE- CHAI R HOLT: Yes, please.
M5. WHI TE: Conmi ssi oner Bell
CHAl RVAN BELL: Yes.

M5. WHITE: Ckay. Motion passed.
VI CE- CHAI R HOLT: Thank you.

Now, may we have a notion for approval

m nutes wth any necessary corrections?

CHAI RVAN BELL: So noved.
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COW SSI ONER HOLLEY:  Support.
VI CE- CHAI R HOLT: Thank you. It has been

noved and supported that we approve the mnutes with

any necessary corrections.

Ms. White, may we have a roll call vote?
M5. WHI TE:  Conm ssi oner Brown.
COW SSI ONER BROMN:  No.

M5. WHI TE: Conmi ssi oner Burch.
COW SSI ONER BURCH:  Yes.

M5. WHI TE: Conm ssi oner Burton.
COW SSI ONER BURTON:  Nay.

M5. WHI TE: Conm ssioner Carter.

Comm ssi oner Davi s.

COW SSI ONER DAVI'S:  Nay.

M5. WHITE: Conmi ssioner Giffie.
COW SSI ONER GRI FFI E: Yes.

M5. WHI TE: Conmi ssi oner Her nandez.
COW SSI ONER HERNANDEZ:  Yes.

M5. WHI TE: Conm ssi oner Holl ey.
COW SSI ONER HOLLEY:  Yes.

M5. WHI TE: Conm ssi oner Jones.
COWMM SSI ONER JONES:  Abst ai n.
VICE-CHAIR HOLT: Yes, Ms. White, | can

hardly hear you, okay?

M. VH TE: Comm ssi oner -- Conm SSi oner
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Bel I .

CHAI RVAN BELL: Yea.

M5. WHI TE: The notion passed Madam
Chai r per son.

VI CE- CHAI R HOLT: Thank you.

COWM SSI ONER BURTON:  Madam Chair. Madam

Chair.
VI CE- CHAIR HOLT: Yes, Conmi ssioner Burton.
COW SSI ONER BURTON:  You know, during the
first -- the first whatever, | was a nay vote as well
for both -- for both on the agenda and agenda m nutes,

for the mnutes, on both.

VI CE- CHAIR HOLT: Okay. Okay.

COWM SSI ONER BURTON: | want a nay. | just
want the record to reflect. | did raise ny hand, but
was not call ed.

VI CE- CHAI R HOLT: Thank you, Conmm ssi oner
Burt on.

Ms. Wiite, the record will note that --

M5. WHI TE: Yes.

VI CE-CHAIR HOLT: -- of course?

M5. WHI TE: Yes.

VI CE- CHAI R HOLT: Thank you. Thank you,
Comm ssion Burch, for bringing that to our attention.

Ckay. M. Wiite, would you please introduce
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the Board staff?

M5. WHI TE: And Madam Chai rperson, may | al so
i ndicate on introduction of the Conm ssioners, we did
not do that at that -- at the beginning.

VICE-CHAIR HOLT: | amso sorry. |I'm
scrolling down too quickly. Ckay.

Then, let's have before Ms. Wite, you
i ntroduce the staff, nmay we pl ease have introduction of
t he Conm ssioners? Conmm ssioner Vice Chair Annie Holt
At - Lar ge.

M5. WHI TE:  Conmi ssi oner Bell.

CHAI RMAN BELL: Comm ssioner Bell, Chair.

M5. WHI TE:  Conmi ssi oner Brown.

MR. BROMN. District 1, here.

M5. WHI TE: Conmi ssi oner Burch.

Ckay. So at this tinme, | would ask that we
pl ease nmute our mcrophones if we are not speaking at
the time. |'mcalling Conm ssioner Burch.

COMM SSI ONER BURCH:  Conmi ssi oner Shirl ey
Burch, District 3.

M5. WHI TE: Conm ssi oner Burton.

COW SSI ONER BURTON:  Conm ssi oner Burton,
District 5is present.

M5. WHI TE: Conm ssioner Carter.

Comm ssi oner Davi s.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

07/ 09/ 2020 Page 13
COW SSI ONER DAVIS: W I iam Davi s,

Comm ssi oner, District 7.

M5. WHITE: Conmi ssioner Giffie.

COW SSI ONER GRI FFIE:  Conm ssioner Giffie,
District 2.

M5. WHI TE: Conm ssi oner Her nandez.

COWM SSI ONER HERNANDEZ:  Conmi ssi oner Jesus
Her nandez, At - Large.

M5. WHITE: Conmm ssi oner Holl ey.

COW SSI ONER HOLLEY: Present.

M5. WHI TE: Conmi ssi oner Jones.

THE W TNESS: Conmi ssi oner Mark Jones,

At - Lar ge.

M5. WH TE: Madam Chair person, you do have a
quor um

VI CE- CHAI R HOLT: Thank you so nuch for that
correction, Ms. Wite.

Now, Ms. White, may we have the introduction
of board staff?

M5. WHITE: Yes. Thank you, Chairperson, the
Departnment of Innovation and Technol ogy is nonitoring
the Board's neeting today. Qur court reporter today is
Ms. Shacara Mapp. And the follow ng board staff are in
attendance today; Attorney Jernmaine Wrick; M. Robert

brown; Ms. Teresa bl ossom comunity relations
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coordi nator; M. Jonya Underwood, adm nistrative

assi stance; D Layne Richards, |egal assistant; and
Janmes Holt who is representing Dr. Marcella Anderson,
the Director of Police Personnel; Interim Chief
| nvestigator Lawence Farr; Supervising |Investigator
Ainsl ey Crommel | ; Supervising |Investigator Lasonya
Sl oan; Senior Investigator Rosalia Midrigal; and
| nvestigator Tiffany Stewart are al so present during
the webinar. And that includes the staff introductions
for today, Madam Chai r person.

VI CE- CHAI R HOLT: Thank you, Ms. Wite.

May we pl ease have the Chief of Police
desi gnee who will introduce the deputy nenbers in
att endance?

CH EF CRAIG Good afternoon, Honorable
Pol i ce Comm ssioner Board. Attending this Zoom neeting
with me are as follows: Assistant Chief white,
Director Chris Gaveline, Deputy Chief -- third Deputy
Chief Grant Ha, Deputy Chief Bettison, Deputy Chief
Fi tzgeral d, Conmmander MG nni s, Conmander Stewart,
Commander Hayes, Captain Severy, Captain Taski, Captain
Parish, Director Stein and Captain Lidell. And that
concl udes ny introductions.

VI CE- CHAI R HOLT: Thank you, Chief Craig, for

that introduction. And it's a pleasure to see you here
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today as wel .

CH EF CRAIG Thank you.

VI CE-CHAIR HOLT: Ms. Wite -- you're
wel cone.

Ms. White, can you introduce el ected
officials, VIPs, civic |eaders in attendance, or share
wi th chairpersons based on the review of the
participants |ist?

M5. VHHTE: At this time, Madam Chairperson
| do not have any indication that any of the speci al
invited guests are on the line at this tine.

VI CE- CHAI R HOLT: Thank you, Ms. Wite.

Now, we will have installation of officers by
horri ble John -- by horrible Judge Craig Strong, Third
Crcuit Court of M chigan.

COWM SSI ONER DAVIS: On the installation
not e.

VI CE- CHAI R HOLT: Yes, Conm ssioner Davis.

COWMM SSI ONER DAVIS: |If they're doing the
installation of officers and if the Vice Chair is going
to continue to be the Vice Chair, | think that's
I nappropriate. Have we got an update from our
Cor porate Counsel on our concerns from June the 11th?

VICE-CHAIR HOLT: Ms. Wi te, have we received

any information regarding the Vice Chair?
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M5. WHITE: Through the Chair, Madam

Chai rperson, we have not received a final update from
Cor poration Counsel regarding the |ast |egal opinion
that we submtted on that date. W are still awaiting
that information, and we did receive respondents from
the City Law Departnent requesting an additional two
weeks for the preparation of that |egal nmenorandum

VI CE-CHAIR HOLT: And that correspondence
went out to the whol e board?

M5. WHI TE: Yes, that went out about a week
or so ago.

VI CE- CHAI R HOLT: Ckay. Thank you,

Ms. Wite.

Now, we will carry on with the agenda.

I nstallati on of officers by Honorable Judge Craig
Strong, Third Crcuit Court of M chigan.

JUDCGE CRAI G STRONG  CGood afternoon, |adies
and gentl enen.

THE BOARD: Good afternoon.

JUDGE CRAIG STRONG |I'mvery pleased to join
you by Zoom And |'m once again enanored to once
again, swear in nenbers of the Board. W wll first
start with the Vice Chairperson, Annie Holt.

VI CE-CHAI R HOLT: Yes, sir.

JUDGE CRAI G STRONG Yes. After | say the
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letter "I," would you state your nane and repeat after

ne?

VI CE-CHAI R HOLT: Yes, sir.

JUDGE CRAIG STRONG | --

VI CE-CHAIR HOLT: Annie Holt --

JUDGE CRAI G STRONG Do -- raise your right
hand, |'m sorry.

-- do solemly swear or affirm

VI CE-CHAIR HOLT: Do solely swear or
affirm--

JUDGE CRAIG STRONG -- that | will support
the Constitution of the United States --

VICE-CHAIR HOLT: -- that | will support the
Constitution of the United States --

JUDCE CRAIG STRONG -- and the constitution
and laws of the State of M chigan --

VI CE-CHAIR HOLT: -- and the constitution and
| aws of the State of M chigan --

JUDCGE CRAIG STRONG -- and the Charter of
the City of Detroit --

VICE-CHAIR HOLT: -- and the charter of the
Cty and Detroit --

JUDGE CRAIG STRONG -- and that | wll
faithfully and inpartially performand di scharge --

VICE-CHAIR HOLT: -- that | wll faithfully
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and inpartially --

JUDGE CRAI G STRONG -- perform and
di scharge --

VI CE-CHAIR HOLT: -- perform and di scharge.

JUDCE CRAIG STRONG -- the duties of the
office --

VICE-CHAIR HOLT: -- the duties of the
office --

JUDGE CRAI G STRONG -- as Vice Chairperson

of the Detroit Board of Police Comm ssioners --

VICE-CHAIR HOLT: -- of the Detroit Board of
Pol i ce Commi ssioners --

JUDGE CRAI G STRONG -- according to the |aw
and to the best of ny ability.

VI CE-CHAIR HOLT: -- according to the | aw and
the best of ny abilities.

JUDGE CRAI G STRONG  And - -

VI CE-CHAIR HOLT: And --

JUDGE CRAI G STRONG Al right, Madam you
are officially sworn in. And congratul ati ons.

VI CE- CHAI R HOLT: Thank you for that.

JUDGE CRAIG STRONG And would WIlie Bel
pl ease rai se your right hand? And after | say the
letter "I," state your nane and repeat after ne.

CHAl RMAN BELL: Wllie --
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JUDGE CRAI G STRONG | --

CHAl RVAN BELL: -- WIllie E bell.

JUDGE CRAI G STRONG -- do solemmly swear or
affirm--

CHAl RVAN BELL: | do solemly swear.

JUDGE CRAIG STRONG And | will support the
Constitution of the United States --

CHAI RMAN BELL: | will support the
Constitution of the United States --

JUDCE CRAIG STRONG -- and the constitution
and | aws of the State of M chigan --

CHAI RVAN BELL: -- and the constitution and
| aws of the State of M chigan --

JUDCE CRAIG STRONG -- and the Charter of
the City of Detroit.

CHAI RVAN BELL: -- and the Charter of the
Cty and Detroit.

JUDGE CRAIG STRONG And | will faithfully

and inpartially --

CHAI RVAN BELL: | will faithfully and
inmpartially --
JUDGE CRAI G STRONG -- perform and
di scharge --
CHAl RVAN BELL: -- perform and discharge --
JUDGE CRAIG STRONG -- the duties of the
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O fice of Chairperson

CHAI RMAN BELL: -- the duties of the Ofice of
Chai r person --

JUDCE CRAIG STRONG -- of the Detroit Board
of Police Comm ssioners--

CHAI RVAN BELL: -- of the Detroit Board of
Pol i ce Commi ssioners --

JUDGE CRAI G STRONG -- according to the |aw
and to the best of ny ability.

CHAI RMAN BELL: -- according to the | aw and
to the best of ny ability.

JUDGE CRAI G STRONG.  Congratul ati ons once
agai n.

CHAl RMAN BELL: Thank you, Judge Strong.

VI CE- CHAI R HOLT: Thank you.

CHAI RVAN BELL: Judge, | just want to
personal | y thank you as always. You've been serving as
Judge for a long tine. You have called ne for many
years, since the 70's with the Gardi gans [phonetic].
And now, | just want to appreciate your work. And may
the Lord continue to bless you and your famly.

JUDGE CRAI G STRONG  And thank you for what
you're saying. | really appreciate the honor of doing
this again. This board neans so nuch to ne. | know so

many of you. And |I'mjust proud of your service and
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what you're doing. So once again, congratul ations, and

keep up the good work.

VI CE- CHAI R HOLT: Thank you.

CHAl RVAN BELL: Thank you, sir.

M5. WHI TE: Chairperson Bell.

CHAI RVAN BELL: Ms. Wite, Chairperson,
think the next on the agenda woul d be the Chairperson's
report.

M5. WHITE: Yes, sir. And before you nove
into your report, | wanted to also nention that several
VI Ps and speci al guests have recently joined the |ine.
M. Brian Tennille representing Council man Roy
McCalister's office; Lieutenant Mark Young, President
of the Lieutenants and Sergeants Associ ation; and
Cor poration Counsel, Lawence Garcia of the Cty Law
Departnent are al so present on the line, sir.

CHAI RMAN BELL: Thank you, Ms. Wite.

| do want to pause to acknow edge the newy
appoi nted Comm ssioner At-Large, Martin Jones, and give
himthe opportunity to introduce hinself to the body
and the public. Conm ssioner Jones.

COWMM SSI ONER JONES:  Commi ssi oner Jones i s
present. And Conm ssioner, | certainly want to thank
you for the opportunity to speak before everyone today.

My nanme is Martin L. Jones, newy appointed
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to the position of the Police Conm ssioner Board.

| definitely want to thank the Comm ssion
Chairs, all of the heads, those officials that are on
the line that are both appointed and el ected. Good
af t er noon.

My nane is Martin Jones. |'ma proud nenber
of the Detroit 300 Community Action Team as |
nmenti oned, newy appointed to the Board. It's ny wll
and wish to help this board to be able to advance in
all of its causes.

Definitely, we're in a position where we face
sone of the nost challenging tinmes, at |east of ny
[ifetine. And what | hope and | dreamto do is to
bring about a unification with the Board, with the
public, with the Police Departnent, and with the
Mayor's office also, so that we all may work together
to resol ve sone our nost inportant issues that we're
facing in this day.

History is watching us, and history w |
record everything that we do. |It's a perfect
opportunity for us to get this thing right, as the --
as the aftereffects can be years in the |asting.

We're preparing these things for our children
so that way they may live in a city that's peaceful, a

city that gets along with its police departnent, and
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also a city that speaks up on the crine that's taking

pl ace in our nei ghborhoods by which we all nmay be nmade
safer. It's up tous. | want to work hard. | want to
provi de the dedication that the job calls for, and |
certainly thank you again for this opportunity to be a

part of the Board and to speak before you today. Thank

you.
CHAI RMAN BELL: Thank you, Conm ssi oner

Jones. We're |ooking forward to -- we have net on

Zoom |I'mlooking forward to interacting with you as

soon as next week. W appreciate the Mayor appointing
you, and doing it in a tinely manner. | know you were
sworn in recently before the council, and we're | ooking
forward to ongoi ng di al ogue and interaction with you.
Thank you again, on behalf of the Board of
Pol i ce Conmmi ssi oners.
COWM SSI ONER JONES: Thank you, Comm ssi oner.
COW SSI ONER BURCH: M. Chair. M. Chair.
CHAl RMAN BELL: Yes, nma'am Comm ssioner
Bur ch.
COW SSI ONER BURCH:  It's Conmm ssi oner Burch.
Can you hear ne?
CHAl RVAN BELL: | hear you.
COW SSI ONER BURCH: It's Conmmi ssi oner Burch.

| just wanted to say welcone to M. Jones. | wanted to
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l et you know, sir, that a couple of organizations in

the very begi nning of your 300 G oup, we were partners
and nenbers with you. So after this is over, |I'd like
to see -- we were actually starting when you were doi ng
your defense training, and we were a part of that. So
| would be glad to rekindle the relationship.

COW SSI ONER JONES: Wl |, thank you so nuch

Commi ssioner Burch. | certainly appreciate that. And
as you indicated, | was right there in the begi nning
and I'mstill here now

And |I'mjust |ooking forward to neeting and
sitting down with all of you at some point in tine. |
woul d |i ke to have shared dial ogue in person rather
t han online, but we nmust do what we nust do for the
time being in COVID 19.

COWMM SSI ONER BURCH: That's correct. Yes, we

nmust obey the distancing. So that's why we are on the

phone now.

But | also say -- wanted to say, M.
Comm ssioner Bell, | want to say how you identified and
allowed M. Jones to speak, | don't think we've had a

-- any say from M. Hernandez. He is a new nenber
al so. W don't know anyt hi ng about his background.
Can we have himspeak to who he is,

Comm ssi oner Bell ?
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CHAl RVAN BELL: Yes, ma' am He had the

opportunity to speak in the past, but he has the
opportunity to speak now. Thank you.

COW SSI ONER HERNANDEZ:  Thank you so nuch.
Yeah, | actually did have the opportunity to speak
previously, but I wouldn't m nd sharing sone of ny
pedi gr ee.

I"'ma lifelong resident here of, specifically
Sout hwest Detroit. Proud native. | did all of ny
schooling here in the City, Wayne State University
included. And I'mjust thrilled to be on this board.
| knowit's a very trying tine for everyone invol ved,
right? Al of your communities as a whole, and the
entire city as a whole.

And so |I'mjust |ooking to establish
partnerships, not just in the community but with each
of ny colleagues as well. And | extend that invite to
-- directly to you Conm ssioner Burch. Once we get
passed sonme of this, you know, the current pandemc
that we're living in --

COW SSI ONER BURCH:  Yes.

COWMM SSI ONER HERNANDEZ: -- | would certainly
| ove the opportunity to neet you in person.

COW SSI ONER BURCH:  Wonderful. Thank you,

Comm ssi oner Her nandez.
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COW SSI ONER HERNANDEZ:  Thank you, so nuch.

COW SSI ONER BURCH:  Thank you Conm ssi oner
Jones. And thank you Conm ssioner Chair Bell. Thank
you.

CHAI RMAN BELL: Thank you. Any ot her
acknow edge by the conm ssioner reference to
Commi ssi oner Jones? |If not, we nove forward with ny
remar ks

Briefly, we are making every effort to
stream ine our process. |It's been sone concern of the
publ i c about a four-hour nmeeting is causing people to
drop off by public comment by the tinme we finish our
neeting. As you all know, | think we can get through
this nmeeting in less than two hours. So we're going to
cut back drastically, in terns of how we approach our
busi ness with the support of the Board.

And by all neans, we're going to start with
the Chairman's remarks. At this tinme, | just want to
state | ook forward to collectively neeting the
chal | enge ahead in '19, '20, and '21 with ny Vice
Chair, Ann Holt.

| am honored to have an opportunity to work
with each of you in representing the interests of our
conmmunity in this great city, under the | eadership of

Mayor M ke Duggan and the Detroit Police Departnent
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under the | eadership of Chief Janes E. Craig.

Al so, our board staff, working with our
interimboard secretary, Melanie Wiite, who is an
experi enced goes beyond a board nenber, not a board
menber, but a board staff person, and | ndustry
| nvestigator, Lawence Akbar, who is also an
experi enced staff nenber of the Board.

| wel cone to you, Conm ssioner, Comn ssioner
Her nandez, and Commi ssi oner Jones. And thank you for
joining our team |'m/looking forward --

| just want you to know for the record, you
are filling two seats of |egendary conm ssioners.
Conmmi ssi oner Brooks, she worked diligently in terns of
recruiting on behalf of this Board. And Conmm ssioner
watts who worked diligently also. They put in five
hard years working and serving this community, and |
just really pleased. And there was a | egacy
est abl i shed.

And as you know, ny comm ssion can actually
go back to 1974 with the first board. And | served,
wor ki ng on the Board for five years for,
adm ni strational lieutenant wwth this board.

So | just want to wel cone you. Once again,
anything | can do or we can do to work with you to

bring you up to speed, to enlighten you, to nake sure

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

07/ 09/ 2020 Page 28
you're infornmed, | think this board's wlling to do

that and our staff is willing to do that.

| know working with Chief Craig and his team
they are willing to assist you. It's just a nmatter of
a phone call or reaching out. They have been very
hel pful in ny six years in working wwth Lisa Carter as
Chair, Vice Chair, and they've been very supportive.
We've conme a long way in the last six years, and we've
got a long way to go.

Accountability through civilian oversight,
that is our thene. That is a notto that we established
four or five years ago when we arrived. Accountability
t hrough civilian oversight.

There are over a hundred civilian oversight
in the United States, and growi ng every day due to what
has transpired all over this country and in the world.
And you know it and we all knowit. The police nust be
hel d accountable for their conduct at all times. The
crimnal justice systemis under scrutiny, and
rightfully so.

And | just want to say, notw thstandi ng what
has transpired, we have sone outstanding officers in
this nation that serve in |law enforcenment. And | know
personally, we have sone outstanding officers you know

in the Detroit Police Departnent that do a good job
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daily, 24/7. They put their life on the line. W have

been to too many funerals of police officers shot in
the line of duty in Detroit. There have been too nmany
I nstances whereas they have suffered in so nmany areas,
but still continued to serve.

There's been no nmass retirenent in Detroit
PD, unlike other departnents. So we nust stand with
them even in troubled tines. A person's entitled to
due process. They also entitle support. Let the
systemwork itself out.

When sonet hing transpires of any nature, we
have to have confidence in the system W cannot try
and condemm people in the nmedia. W have to give them
every due process that we would -- we are entitled to
under the Constitution of the United States of Anerica.

In closing, | want to say, we nust work
together ny brothers and sisters and conduct oursel ves
professionally, and conduct our neeting with orderly
and in a tinely timefrane. And one of the -- | would
come back next week in reference to sone of the
concerns that we have.

W are not going to tolerate disruption in
the neeting. That's not going to take place. W have
to respect this body and we have to respect the

chai rmanshi p of the body. And the public want us to
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engage, and we can di sagree, but we shoul d not be

di srupting, disagreeing. There's a process.

| don't see anyone on this board under 21
years of age. So | think we cone froma professiona
background, a personal background.

| f these police officers can be out here 24/7
and serve, we can serve with oversight with sone cl ass
in this profession. Thank you for the opportunity.

W' re going to nove on to the next item
woul d be Chief Craig. He is going to report out as he
al ways report out. He's going to cover the inportant
i ssue that we know has been worked up in the last two
weeks. And once we conplete that process, I'mgoing to
ask each conm ssioner, you have an opportunity to pose
two questions or concerns. Two questions. Each
comm ssi oner have that opportunity. You can take
advant age or not take advantage, but we're not going to
have a | ong drawn out process.

Anyt hing that we do not cover, you can put it
in witing, or you can interact with Ms. White or even
with Chief Craig to get a response, or his team But
we cannot spend 45 m nutes tal king about the issue. W
know t he issue. The issue has been brought to the
public by the Mayor and the Chief has been well

covered. And now, we're going to hear it directly from
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Chief Craig. Thank you, Chief.

M5. WHI TE: Excuse ne, Chair Bell. | just
wanted to al so add, before you nove to the next item
the pronotions to the ranks of commander and captain
are al so on the agenda and as well as the resolution.
So | just wanted to bring that to your attention.

CHAI RVAN BELL: |Is that before the Chief or
after the Chief?

M5. WHITE: It is before the Chief of Police
Report.

CHAI RVAN BELL: ['msorry, mny error.
didn't follow the script.

Chief, if you could pause for a m nute.

CH EF CRAIG  Sure.

CHAI RVAN BELL: | would like to bring forth a
notion at this tine.

VI CE-CHAIR HOLT: Through the Chair.

CHAl RVAN BELL: Yes, ma'am

VICE-CHAIR HOLT: This is Vice Chair Holt.
nove that the Board of Police Conm ssioners approve the
appoi ntmrent of Captain Sonya J. Russell to the rank of
commander. And that will be at the Ninth Precinct.

COW SSI ONER GRI FFI E: Support.

CHAl RVAN BELL: It's properly noved and

supported. A discussion?
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COW SSI ONER BROWN: Yeah, M. Chairman.

CHAI RMAN BELL: Yes, sir, Conmm ssioner Brown.

COW SSI ONER BROWN: Here it is again, that
we're at the sanme stage of pronoting officers that have
i ssues that were relatively not long ago. And | just
want to bring that to the Board's attention if they
happened to read everything that was given to us about
each one of the officers. | would just be conscious of
your vote for these pronotions.

COWM SSI ONER GRI FFI E: Through the Chair.

CHAI RVAN BELL: Yes, conmissioner Giffie.

COW SSI ONER GRI FFIE: I n response, or just
anot her food for thought for the other commi ssioners
that are on the line is that | think hopefully, we've
all read through the file and are well-versed on the
type of -- the police officers, the officers that are
being up for rank, up for pronotion at this neeting
t oday.

| think that in addition to the tineline of
any disciplinary offense, that we should also take into
the nature and severity. And if you -- in ny opinion,
read the file on Captain -- or Sonya Russell who woul d
like to be pronoted to captain --

VI CE- CHAI R HOLT: Conmmander - -

COW SSIONER GRIFFIE: | think we wil al
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see the offense was | ess egregious in nature. And so,

| hope that we can pronote her today.

VI CE- CHAI R HOLT: Through the Chair.

CHAI RVAN BELL: Yes, ma'am

VICE-CHAIR HOLT: Ckay. |1'd like for us to
try to go back to the last time we had a community
relations nmeeting at the Ninth Precinct. [If we wll
recall, Captain Russell, at that tinme, gave a
phenonenal presentation on the strategies that were
being used in the Ninth Precinct to cut down incidents
of donestic viol ence.

And | al so encountered her at the Detroit
City Council mneeting whereby she was hel d responsibl e
for supporting grant nonies based on the Ninth
Precinct's strategies that were being done
successfully, to curtail donestic violence incidents.

And it was at that tinme that | would like to
say, Chair Bell, that she uplifted you and fornmer Chair
Carter as being instrumental and very supportive of the
efforts of the Ninth Precinct as they worked to | ower
the incidents of donestic violence.

And one other thing, | believe, and Chief
Craig can support this or not, | believe then, Captain
Russell was recommended by the forner conmmander to cone

to this position. So in all intent and purpose, it
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seens to ne that her credentials today, her present

credentials are the character and ability to | ead that
we | ook forward to in our commanders | eadi ng, you know,
an entire precinct.

COWM SSI ONER DAVIS: M. Chai r man.

CHAl RVAN BELL: Yes, go ahead.

COWM SSI ONER DAVIS:  Question, is she -- |
know the information | have said that's she's going to
repl ace the Tenth Precinct commander. |Is that not so?

CHAI RMAN BELL: | can't speak to that. Let's
speak to --

VI CE- CHAIR HOLT: Ckay.

CHAI RVAN BELL: -- the rank of commander.

Let's speak to the rank of commander.

COWM SSI ONER GRI FFIE:  Call the question.
Call the question.

COW SSI ONER BURTON: Question to the Chair
on the discussion.

CHAl RMVAN BELL: Yes, sir.

COW SSI ONER BURTON:  You know -- you know,
since |I've been a comm ssioner, you know, |'ve seen so
many fol ks get double pronoted wthin this departnent.
And, you know, | am outraged when we have good captains
or conmmanders that are not getting pronoted such as

captain Kyra Joy Hope, you know, who understands what
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it means to bring the community together, worKking

closely in with the comunity that have not been
pronoting --

CHAI RMAN BELL: Commi ssi oner Burton.
Comm ssioner Burton, that dial ogue is inappropriate.
The question has been called for. Those in favor, aye.

VI CE- CHAIR HOLT: Aye.

CHAI RVAN BELL: We'll do a roll call vote.
l"msorry. M. Wite.

M5. WHITE: Vice Chairperson Holt.

VI CE- CHAIR HOLT:  Yes.

M5. WHI TE:  Conmi ssi oner Brown.

COW SSI ONER BROMWN:  No.

M5. WHI TE:  Conmi ssi oner Bur ch.

COW SSI ONER BURCH:  Yes.

M5. WH TE: Conm ssi oner Burton.
Commi ssi oner Burton.

COW SSI ONER BURTON:  Burton is a no vote.

M5. WHI TE: Conm ssioner Carter.
Comm ssi oner Carter.

Commi ssi oner Davi s.

COW SSI ONER DAVI S: No.

M5. WHITE: Conm ssioner Giffie.

COW SSI ONER CGRI FFI E: Yes.

M5. WHI TE: Conm ssion Her nandez.
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COW SSI ONER HERNANDEZ:  Yes.

M5. WHI TE: Conm ssi oner Holl ey.

COW SSI ONER HOLLEY:  Yes.

M5. WHI TE: Conm ssi oner Jones.

COW SSI ONER JONES:  Yes.

M5. WHI TE: Chairperson bell.

CHAI RVAN BELL: Definite yes.

M5. WHITE: The notion passed.

CHAI RMAN BELL: Thank you. Thank you.

For the rank of captain, Ms. Holt --
Conmi ssioner Vice Chair Holt.

VI CE-CHAIR HOLT: Ckay. Now, there are two
i ndi vidual s --

CHAI RVAN BELL: Just do one at a tine. One
at a tinme, please.

VI CE- CHAIR HOLT: Ckay. Ckay.

| nove that the Board of Police Conm ssioners

approve the appoi ntnent of Lieutenant Gary Johnson, Jr.
MR. BROWN. Second.
CHAI RMAN BELL: It's been properly noved and
second.
Di scussion? Roll call, vote.
M5. WHI TE: Madam Vi ce Chai r person.
VI CE- CHAI R HOLT:  Yes.
M5. WHI TE: Conmi ssi oner Brown.
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COW SSI ONER BROWN: Yes.

M5. WHI TE: Conmi ssi oner Burch.
COW SSI ONER BURCH:  Yes.
M5. WHI TE: Conm ssi oner Burton.
COW SSI ONER BURTON:  Yes.
M5. WHI TE: Conm ssioner Carter.

Comm ssi oner Davi s.

COW SSI ONER DAVI S:  Yes.
MS. WHHITE: Comm ssioner Giffie.

Comm ssioner Giffie.

COW SSI ONER GRI FFI E: Yes.

M5. VH TE: Conmm ssi oner Her nandez.

COW SSI ONER HERNANDEZ:  Yes.
M5. WHITE: Conmm ssi oner Holl ey.
COW SSI ONER HOLLEY:  Yes.

M5. WHI TE: Conmi ssi oner Jones.
COW SSI ONER JONES:  Yes.

M5. WHI TE: Chai rperson bell.
CHAl RVAN BELL: Yea.

M5. WHITE: The notion passed.
CHAI RMAN BELL: Thank you.

VI CE-CHAIR HOLT: Through the Chair.

Page 37

nove

that the Board of Police Comm ssioners approve the

appoi ntmrent of Lieutenant Brian Connor to the rank of

capt ai n.
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COW SSI ONER GRI FFI E: Support.

CHAl RVAN BELL: It's been properly noved and
second.

Di scussi on?

COW SSI ONER HOLLEY: Yes. M. Chairman?

CHAl RMVAN BELL: Yes, sir.

COW SSI ONER BROWN:  Looki ng at the egregious
nature of the reports in this officer's file as
recently as 2019, and going down the list with over 20
counts of use of force incidents with a rating that |I'm
just disturbed that we woul d put someone in this nature
inthis -- in this position over nost of the people
her e.

| nmean, |ooking at the things on sone of the
charges, obstruction of justice and different things
i ke that, and prisoner care, things |like that, | just
-- 1 don't feel this is the right person to pronote
today, in this position. And | would like -- | really
woul d appreciate it if the Chief could, if this is
voted down, reconsider this and vote and get soneone
else in this position.

But | don't think at this tine, |ooking at
the egregious nature of all of the conplaints on this
I ndi vi dual over the years he's been in the departnent.

And then, like | said, it's as recently as 2019.
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And we also said we woul d | ook into things

that it's been the practice if they had discipline
within the last two years, they would not be consi dered
for pronotion reform Here we are again, with the sane
thing that we have -- we do have the authority for

this. And | would hope that ny coll eagues woul d foll ow
nme along with this and does not grant this pronotion

t oday.

COW SSI ONER BURTON:  Through the Chair.

CHAI RMAN BELL: Comm ssi oner Burton.

COW SSI ONER BURTON:  You know, | actually
support Comm ssioner Darryl Brown out of District 1
You know, once again, we have not seen any eval uations
fromtheir supervisors. But all of a sudden today, a
list of pronotions are brought before us.

We need to | ook at eval uations, what their
performnce, you know, have been with the departnent.
In addition to that, have there been part of any
ongoi ng or situation over the past, when it cones to
litigations where it cost the City of Detroit? W need
to | ook at those things, you know, as well before we
just start approving pronotions.

We want officers to have the --

CHAl RVAN BELL: Duly -- duly noted,

Conmm ssi oner.
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COW SSI ONER BURTON:  -- things --

CHAI RMAN BELL: Duly noted.

COWM SSI ONER BURTON:  From t he board,
M. Chair, | still have the floor.

W want officers to have the sane | ove and
respect for Detroit residents as we do, in closing.

COW SSI ONER HOLLEY: M. Chairman, Reverend
Hol | ey:

CHAI RMAN BELL: Yes, sir, Reverend Hol |l ey.
Commi ssioner Holley, |I'msorry.

COW SSI ONER HOLLEY: | f appropriate, the
Chief is there, can he speak on behalf of this
candi date for two mnutes, and for why he's making this
recomendation? |s it appropriate?

CHAI RMAN BELL: Well, the Chief --

MR BROMN: | don't think --

CHAI RMAN BELL: One second. |I'mgoing to
give the Chief an opportunity to speak. But as you
wel I know, you received the information on each
candi date on -- Ms. Wiite, was it two weeks ago?

M5. WHITE: Yes, sir. Yes.

CHAI RVAN BELL: And the criteria of all
pr onot ed.

Chief Craig, do you want to respond?

CH EF CRAIG Thank you for allowing ne to

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

07/ 09/ 2020 Page 41

respond, Chair. As it relates to Lieutenant Connor,
per several nenbers of ny executive team Connor has
di stinguished hinself as a | eader. He's comng from
the field, which is a big thing for ne, because we
desperately need | eadership in the field.

Wien we sit down, and recommendations are

made and eval uated, we do | ook at a nunber of things.

| understand sonme of the concerns that are rai sed here.

The briefing that | received show no indication that
this person has shown a pattern of conduct such that
woul d inpair his duty to performat the rank of
capt ai n.

When | ook at all three, in fact, Conmander
Russel |, captai n Johnson, and Lieutenant Connor, he
becones highly recommended. And | eadership is nore
critical today anong nen and wonen who serve, than
anyt hi ng el se.

But again, | do understand sone of the
concerns that have conme up. But | just ask you to
trust our judgnent on this. | think he'll be a fine
captain. Captain.

CHAl RVAN BELL: On that note, Ms. Wite.

COW SSI ONER HOLLEY: Roll call

CHAl RMAN BELL: Yes, roll call.

M5. WHI TE: Madam Vi ce Chairperson Holt.
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VI CE- CHAI R HOLT:  Yes.

M5. WHI TE: Conm ssi oner Brown.
COW SSI ONER BROAN:  No.
M5. WHI TE: Conm ssi oner Bur ch.
COW SSI ONER BURCH:  No.

MS. VWH TE: Comm ssi oner Burton.

COW SSI ONER BURTON:  No.

M5. WH TE: Comm ssioner Carter.

Comm ssi oner Davi s.

COW SSI ONER DAVI' S: No.

MS. WHHTE: Comm ssioner Giffie.

COW SSI ONER GRI FFI E: Yes.

M5. VH TE: Conmm ssi oner Her nandez.

COW SSI ONER HERNANDEZ:  Yes.

M5. WHI TE: Conm ssi oner Holl ey.

COW SSI ONER HOLLEY:  Yes.

M5. WHI TE: Conm ssi oner Jones.
COW SSI ONER JONES:  Yes.

M5. WHI TE: Chai rperson Bell.
CHAl RVAN BELL: Yea.

M5. WHITE: The notion passed.
CHAI RMAN BELL: Thank you.

Comm ssioners, | would encourage,

Page 42

in the

future, if you have a concern, it would be very hel pful

to the Board and the staff to -- if you do nothing
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el se, make a tel ephone call. And that would hel p us,

or put it in witing. That would help us manage this
whol e process of your concern and the concern of the
public when we raise these issues and perhaps, we could
have resol ved those concerns prior to.

Thank you for -- is that the extent of the
pronoti ons?

M5. WH TE: Yes.

VI CE- CHAI R HOLT:  Yes.

CHAI RVAN BELL: Next item would be Chief
Craig.

COWMM SSI ONER HOLLEY: Resol uti on.

CHAI RMAN BELL: Chief Craig.

M5. WHI TE: Resol ution.

COWM SSI ONER BROMN:  Resol uti on.

CHAI RVAN BELL: I'msorry, | don't have ny
script. Resolution.

M5. WVHHTE: Okay. W are posting that
t hrough the shared-screen feature as well.

CHAI RVAN BELL: Would Comm ssioner Giffie
read the resolution, please?

| had the honor of being there for retired
Corporal King this afternoon, and Chief Craig was al so
In attendance prior to. And | just want to w sh the

best to Corporal King. Thank you.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

07/ 09/ 2020 Page 44

COW SSI ONER GRI FFI E: "Resol ution honoring
retiring -- I'"'msorry, can you just nove -- there you
go.

"Resol ution honoring retiring Corporal Herman
Ki ng.

Whereas -- |'msorry, Ms. Wiite, can you just
renove the side bar fromthe docunent?

M5. WHHTE: Yes, we are. W are renoving the
item Thank you for your patience.

COW SSI ONER GRIFFIE:  No worries. There you
go. There we go.

"Wher eas Herman King was appointed to the
Detroit Police Departnment on April 14, 1986. Upon
graduating fromthe Detroit Metropolitan Police
Acadeny, Police Oficer King began his career at the
Ni nth Precinct Patrol Operation Section; and

Whereas, he dutifully served the Ninth
Preci nct Patrol Operation Section, Eastern District,
Ofice, Ofice of CGvil R ghts, Gun License, and Fifth
Precinct. O ficer King displayed trenendous diligence
and aptitude in his assignnents. On Cctober 18, 2018,
he was pronoted to the rank of Corporal and continued
to serve at the Fifth Precinct until his retirenment;
and

Whereas, during his | aw enforcenent career,
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Corporal king served in the United States Arny and held

the rank of 1st Sergeant. He was the deserving
reci pient of the Chief Merit Award, Perfect Attendance
Award, Perfect Driving Award, Consent Judgnent Award
and the Maj or League Baseball All-Star Recognition
Awar d, the Rosa Parks Funeral Recognition Award, the
Super Bowl XL Recognition Award, and the Hurricane
Harvey Relief Award, as well as commendations from
supervi sors and nunmerous |letters of appreciation from
citizenry; and

Whereas Corporal King has tirelessly served
the Detroit Police Departnent, the citizens of Detroit
and its neighboring communities for 34 plus years. Hi's
prof essionalism commtnent to public service,
integrity, and dedication have been a credit to the
Detroit Police Departnment. He is highly respected as a
consunmmat e prof essi onal .

Now, therefore, be it resolved that the
Detroit Board of Police Conm ssioners, speaking for the
citizens of Detroit and the Detroit Police Departnent,
awards this resolution in recognition of Corporal
Herman King's 34 plus years of dedicated and diligent
public service. H's professionalism integrity, and
lifelong commtnent to the city of Detroit and its

citizens nerit our highest regards.
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We thank and congratul ate you, Corporal

Her man Ki ng.

VI CE- CHAI R HOLT: Through the Chair.

CHAI RMAN BELL: Comm ssioner Holt.

VI CE- CHAIR HOLT: Thank you. | nove that we
approve this resolution honoring the retirenment of
Cor poral King.

COW SSI ONER DAVI S: Support.

CHAI RMAN BELL: Been properly noved and
supported. For those who support, Yea.

VI CE- CHAI R HOLT: Yea.

COW SSI ONER GRI FFI E: Yes.

CHAl RVAN BELL: Yes.

COW SSI ONER BROMN:  Yea.

COW SSI ONER BURCH:  Yea.

CHAI RVAN BELL: Those opposed, nay.

Any di scussion? Modttion carried. Thank you.

Chief Craig. | just want to prep Chief
Craig. There are certain issues that he cannot cover
via the Corporation Counsel recomrendation. And he
wi || probably elaborate if that conme up. As advised by
Corporation Counsel indicating there's a certain issue,
this is alegal matter that is pending and certain
I ssues he cannot go into. But Chief Craig now has the

floor. Thank you, Chief.
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CH EF CRAIG Thank you, M. Chair. And
congratul ations to you and the Vice Chair on your
el ection to your posts.

CHAI RVAN BELL: Thank you.

CHEF CRAIG As | get started wth ny
report, I'd like to first acknow edge fallen police
of ficer out of Toledo, Chio, Anthony Dia, who was
fatally shot within the last week. |[|'ve had a chance
to speak to the Chief in Tol edo, offered our support to
give himin this difficult time, and his departnent.

| want to al so acknowl edge a coupl e of
people, and I'lIl go very quickly. Certainly,

Li eut enant Mark Young who has really shown so nuch
| eadership starting fromthe COVID time and then

t hrough the protests, keeping his nmen and wonen
encouraged as part of his nenbership. So | want to
t hank himfor that.

| want to wel cone newl y appointed
Comm ssi oner Mark Jones, Conm ssioner Hernandez to the
Boar d.

| want to al so acknowl edge and thank the
Board for your unaninous -- well, not unani nous, but
the support for Commander Russell and Captains Johnson
and Connor.

As far as the commander goes, certainly as
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the executive teamand | net, this was probably one of

the few tines that we unani nously cane together and

t hought she woul d be the best fit. And I know that --
and | think one of the comm ssioners had a question. |
just can't think of which, relative to what her
assignnent will be. And she will be remaining at the
Ni nt h Precinct.

As it was pointed out, what was nost
exceptional about this process was the fact that her
out goi ng conmander, Commander Decker, who did a
phenonenal job at the Ninth Precinct who is noving over
to the major crinmes recommended her, and al so
recomended the captain who will be serving with her,
which will be Captain Johnson.

So very excited about the Ninth Precinct. As
nost of you know, Captain -- Conmander Russell is
really entrenched in the community. She enbraces the
i deas of comunity policing. And she also enbraces the
whol e notion, sonething that | say a lot to rank and
file, "cops count, |eadership nmatters."

And so, | know she's probably listening. |
just want to give her a hardy congratul ations, and al so
to both captains.

And finally, in ternms of acknow edgenent, |

want to acknow edge as the Chair pointed out, | did
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visit briefly on the retirenent of Corporal King. He

certainly was recogni zed as one of the top MPCs in the

Fifth Precinct, but also searched 34 years in the Arny

Reserves and obtai ned the rank of Master Sergeant. So

he will be surely mssed. W'Il do what we can to nake
sure that we replace himw th soneone equally as strong
in the community.

So | want to go into the crime report first.
It's no secret that this has probably been the nost
challenging tinme during ny tenure, in terns of
vi ol ence. \When you | ook at violent crinme across the
country in all of the major cities, we are all
experiencing significant upticks, particularly in a
hom ci de and non-fatal shooting.

So I'mgoing to tal k about just overall
violent crinme. Overall violent crine as of today,
we're up 7 percent. However, overall property crine is
down 17 percent, which neans that both viol ent and
property crinme, we're seeing a 9.3 reduction in overall
crime. Wiich | knowit's hard to fathomthat, but when
you -- when the cal cul ati ons cone out, you know,
certainly one homcide is one too many.

As | start by tal king about violence, | want
to start off by thinking about a young man who was

killed in the Tenth Precinct last night. He was a
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m ni ster. He was a school t eacher, educated, coach for

football. Never been in any kind of trouble.
Unfortunately, this young man and his girlfriend were
stopped after he left his dad's house who | ost power.

| had a chance to speak to his dad early this norning.
He stopped at a |light and unprovoked, an individual
with a high-powered rifle got out, stood in front of
hi s stopped vehicle, and fired numerous rounds, killing
himin front of his girlfriend.

What's sad about this, you know, generally, I
can sit here and tell you, sonetinmes what provokes
vi ol ence, sensel ess argunents, you know, we've seen the
shootings at parties as of |ate and/or a shooting
resulting in a bad drug deal. In this instance, this
young man was just stopped, |eaving his dad's house and
he was nur der ed.

And so I know we -- | applaud the work that
the investigators are doing. W're working very hard
totry to find out who. W got sone basic information
on a gray colored Sedan. And so we are aggressively
| ooki ng through video in the area.

But again, this is an exanple, one exanple of
tragedy. And again, this is happening in these big
cities. And when | think about the children that have

been shot, not only here n-Detroit, but Chicago. And
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we have to ask ourselves, why is this happening.

So as | begin to process violence and not
isolating it to Detroit, | wanted to understand, what
could be driving it? Wy now? And so, there's four
areas that | looked at, and I'mnot a researcher, |'m
just a practitioner of 44 years.

And so, one of the issues, certainly, the
COVI D pandenmic. So many woul d ask, well, how does that
factor into violence. Certainly, the pandem c has had
an inpact on reducing property crine. You know,
because of the stay-hone order, a |ot of people
remai ned in their homes. And when you | ook at our
reductions in burglary, we're tal king about a 28
percent reduction in burglaries. And so that's driving
our steep reductions in our property crinmne.

But when you tal k about COVID, you know, I|'ve
got to wonder the psychol ogical inpact that this
pandem ¢ has had on so many people. And we know t hat
peopl e that have been relegated to their hones in a
sense of hopel essness, certainly, this is sonething
t hat has caused us deep concern.

The other part of the COVID pandem c that has
caused us concern, as you know or you nmay not know,
there has been a release of individuals out of jails

and our DDC because of the concern for the spread of
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COvVID. Unfortunately, sonme of the individuals that are

being rel eased early, we know definitively, are in the
area of sonme of our violent crinme scenes. Sone are on
tether. W don't know if they're responsible for the
direct shooting. But in sone of our cases, we have
seen where -- because this electronic nonitoring, we
can make that determ nation.

So we think the early rel ease due to COVID --
and this is sonething that's being experienced in other
cities, not just here in Detroit.

Then, bail reform \Wile | agree that there
shoul d be bail reform one of the concerns |'m deeply
concerned about is violent crimnals being rel eased
fromcustody. |'d be remss if | didn't address the
fact that sone people that are being released are
vi ol ent.

Thi s departnment has made, by exanple, a
nunber of arrests of felons for carrying a conceal ed
weapon. Wiy it's inportant to say that, because many
of themare getting released within 24 hours being
incarcerated. They're getting rel eased on personal
bond, in sone instances, one-dollar bail.

And so, you've got to ask the question, while
we recogni ze the inportance of bail reform we really

bel i eve there needs to be a thoughtful response on who
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gets released. Particularly, it's going to be a danger

to our community. Sone nay not agree with that
response. The bail reformcertainly has inpacted New
York. [It's inpacted Houston, Texas. So this is not
sonething in isolation.

And then, the protests. So you m ght ask,
what inpact woul d the protests have on violent crine.
Well, by and large, as you've heard nme report out
publicly, the vast majority of those who march have
been peaceful .

W saw sone, al nost six weeks ago now, the
first three days, we saw sonme violence. But again, it
was isolated to a small group of individuals who were
there to incite violence. Had it not been for the
prof essi onal i sm by our departnent, our conmunity
groups, comunity nmenbers who were present to mtigate
vi ol ence, we could have been |like sone of the cities
you saw on the news |ike Phil adel phia, Los Angeles,

Chi cago. And so we have a lot to be thankful for. But
again, those sane cities are al so experiencing an
uptick in violence.

But when | tal k about protests, we' ve been
doing this for six weeks. You should know and probably
figured out that we have had to deploy, at different

points, |arge nunbers of police officers to nmanage
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protests, at different points, becane violent.

Largely, the protests, generally, we depl oyed
a larger nunber of police officers. The protests are
nowhere near what they were in terns of size, and so
our staffing | evels have been reduced. But just
i mgi ne, where do we get these staff fron? W take
t hem out of nei ghborhoods.

And so, when you | ook at our increase call of
dealing with the nental illnesses of sonme in our
community that have definitely increased, this has been
a big challenge for us.

Ckay. Here's the good news, and | think
Chairman Bell said this during his opening remarks,
unli ke other cities where police officers are retiring
in |large nunbers, New York is one exanple, we're not
seeing that here in Detroit. And one of the things |
t hi nk has been beneficial for us, I'mnot saying all,
but the vast majority of themdo feel supported. And
supporting this is inportant.

| "' m not saying that we support bad police
behavi or, but we support the nen and wonen who are
doi ng a phenonenal job, and we shoul d al ways step up,
stand up, and express that.

So | just wanted to kind of give you that

background on crinme because | know that's probably
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going to be a big question. But again, it's not unique

here in Detroit. But there are sone factors that |I'm
deeply concerned. And sonething's got to change.

Second item and |I'mgoing to open it up.
This is about the case on facial recognition. | spoke
with the Chairman this norning, and | advised the
Chai rman that we would do a public presentation.

As you know, |'ve already publicly tal ked
about this matter, so doing it in closed session or not
doing it at all because we have a |awsuit, for ne is
really not an option. | think it's inportant that you
shoul d know. | think the comrunity shoul d know,

And even though |I've done several news
reports on it, as you know, when you do a televised
interview, it's sound bited. |'mnot being sound bited
now, so I'll just go ahead and open it. Then, Il
give it over to either Chief Wite or M. Gaveline,
who will then close it out with sone details of what we
have found thus far in the investigation.

So one of the things as | started out, as you
know, this tragic situation involving the arrest of
M. WIIlians should not have happened. Had the Board
of Police Conm ssioners' policy that was adopted ten
nont hs ago been in place, this would not have happened.

We know t hat .
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What | can tell you, as clearly as | know the

facts of this case, this was clearly sloppy, sloppy
i nvestigative work. There's no other way for ne to say
it but that way.

This investigation, as you wll hear as we go
t hrough the tineline, there were points where the
i nvestigation didn't nove. The other big concern that
| didn't talk much about in the public nmedia was that
| "' m deeply concerned about the lack of failed oversight
concerning this case.

| cannot understand and will not accept
command- | evel personnel who are not aware of key issues
emanated out of their command. And in this instance,
how di d one not know that there was a new detective who
used facial recognition before the policy, and it just
went over to the Prosecutor's O fice where the
Prosecutor's Ofice ultimtely signed?

So | made a publicly [sic] apology, as did
t he Mayor because we cannot tolerate that. And again,
if it had been for the policy we have in place right
now, | am convinced this would not have happened.

So here are a couple of points | want to
stress as | turn it over to ny colleagues. 1In this
case, there was a theft out of Shinola, down in the

Third Precinct.
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We now know that the inmage or the photograph

that was used in facial recognition was blurry. And
under current policy, a blurry inmge would not be used
in facial recognition. But in this instance, it was
used.

| wanted to stress that facial recognition
can only be used as an investigative tool. And even
t hough this was a theft, if today's policy was in
pl ace, this would have never been used in facial
recognition.

And so, the only thing that a request can do
now, it has to go to our Real-Tinme Crinme Center. And
that's evaluated by not one, but two anal ysts. And
even if two anal ysts concur, there still has to be
supervi sory approval before it can nove back to the
detectives as a tool only. Because as you've heard ne
say, that facial recognition alone, we cannot and do
not nmake arrest w thout probable cause. One, the
Prosecutor's O fice is not going to sign it because we
know, and | publicly stated that if you just rely
solely on facial recognition, there's a high
probability that it's going to msidentify. And that's
why it's so inportant that these trained anal ysts be
i nvol ved in that work.

And then, when you tal k about the actual
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warrant. So the warrant was requested, and for

what ever reason, that prosecutor signed it based on
what that prosecutor was told, a photo array
identification. What was left out, and what |'m
advi si ng you of today, the person that made the pick in
a photo array was not a direct wtness.

In fact, the security staff nenber wasn't
even there when the theft took place. That's what we
know today, in fact. So there's a lot nore that we're
starting to find out about the -- this case. And we
know t here's anot her case energi ng out of the sane
precinct with the sanme detective. And so that's
causi ng us sone real deep concern.

However, with that said, if we had the policy
in place today, it would have been a direct violation
of policy. And if the allegation was sustained, that
person woul d have been dism ssed fromthe departnent.
But again, the policy was not in place.

So wwth that, | think, D rector G aveline,
are you up now to talk about where we are in our
i nvestigation? So thank you.

DI RECTOR GRAVELI NE: Yes, sir. Thank you.

Through the Chair, if | could ask Ms. Wite
to share the Power Point presentation that the

departnent has sent over.
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M5. WHITE: Yes. W are preparing to post

that as you speak, sir. Thank you so much for your
pati ence.

CH EF CRAIG Well, nmaybe in advance,
Director G aveline, of the conputer share, nmaybe you
can start the narration.

DI RECTOR GRAVELI NE:  Yes, sir.

So as Chief pointed out, this incident
occurred, the theft of the watches, the -- essentially,
an individual was identified by Shinola security firm
as soneone who had stolen five watches. That event
occurred on Cctober 2nd of '2018. It was three days
| ater that Shinola did a tel ephonic report of that
crime. So the crime occurred on Cctober 2nd. Three
days later on Cctober 5th, Shinola called that theft
in. The Wayne State Police Departnent actually
r esponded.

So this is the Shinola store on Canfield, in
M dtown. Wayne State Police responded per that
tel ephonic call, which is not unusual when it happens.
When a crine happens in their footprint, they also
receive the sane radio traffic that the Detroit Police
Departnent does. They took the initial report. They
received video fromthe Shinola security firm and al so

took a tally sheet of the itens that were taken. That
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occurred on October 5th, and they delivered that to the

Third Precinct, DPD s Third Precinct.

On Qctober 5th, the first investigator was
assigned the case out of the Precinct Detective Unit.
If we can go to slide two, please.

Ms. White, can we go to slide two?

M5. VHHTE: Yes. W're having sone technica
chall enges at this tinme. So thank you so nuch for your
patience. The -- we had to work out sone different
technicalities to get the Power Point up. And so now,
we're trying to nove it to the next page.

THE W TNESS: Thank you

So it is on Cctober 6th that DPD I nvesti gat or
Levan Adans was assigned to the investigation.

We can go to the next slide. And in
referencing as Chief pointed out, there are nultiple
delays in this case. So from Cctober 6th until Mrch
8th, according to the case notes, there was no activity
what soever on this investigation. So we're |ooking
into why there was five nonths of inactivity. The
first activity in this investigation occurred on March
8, 2019, when Investigator Adans nmade the request of
Detroit Police Departnent Crine Intelligence Unit to
attenpt to do facial recognition on still photographs

that we'd taken fromthe video that was given to us by
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Shi nol a.

We had no trained exam ners on duty that day,
so we forwarded that request to Mchigan State Police.
M chigan State Police, three days |later, were the ones
that responded with the investigative |ead. And you
see that on the right-hand side of the slide right
there. This is the actual docunent that was returned
to the Detroit Police Departnent fromthe M chigan
State Police. And it is -- the Mchigan State Police
were the ones who identified M. WIlianms as being a
potential hit for this particular still photograph that
you see on the left.

| f you can go to the next slide. After that,
there was, once again, a delay in any investigative
work. And what we saw is that on May 14th, this case
was transferred to Detective Bussa from | nvestigator
Adans because | nvestigator Adans was being transferred
to our Commercial Auto Theft Section.

When Det ective Bussa received the case, he
began to do sone investigative work. He net with a
representative from Shinola, who stated the conpany was
not interested in having their enployees appear in
court. However, the detective was able to at | east set
up an appoi ntnrent where he can show an in-store store

manager a six-pack array with M. Wllians in it. That
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neeti ng never happened. The store manager did not

appear for that neeting.

It wasn't until July that the conpany offered
up the security person fromthe security office as
soneone who mght be able to do a line up. And it was
at that point that another detective fromthe Third
Precinct, Detective Posey, conducted a photographic
lineup with that security officer. But that security
of ficer was not present, and was actually picking off
of the security video. And so, that fact was not
i ncl uded as part of the investigator's report submtted
to the Wayne County Prosecutor's Ofice.

W can go to the next slide. This is this
i nvestigative report that was submtted to the Wayne
County Prosecutor's Ofice. As you can see, it's
approxi mately three paragraphs long. It does not
i nclude many details other than a theft occurred at
Shi nol a, what was taken from Shinola, that there was
vi deo, and that a person fromthe security firm had
pi cked out M. WIllians as the perpetrator. Did not
mention that it was not an in-person pic or any of that
i nformati on.

The Wayne County Prosecutor's Ofice signed
that warrant on August 25th of 2019. No work was done

at that point, not until January 9th of 2020 when two
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DPD patrol officers reached out to M. WIIlians

initially by tel ephone and then went to his house and
arrested him

He was brought down to the DDC. However,

Det ecti ve Bussa was not on duty at that point. And so,
two ot her personnels fromthe Third Precinct went to do
an interview of M. Wllianms. M. WIIlians stated he
had no i nvol venent, was very convi nci ng, but not hing
was done at that point by DPD personnel.

It wasn't until, if we can go to the next
slide, it was a Friday. Detective Bussa's first day
back was that Mnday, January 13th, where he watched
the interrogation video and determ ned by his own
anal ysis, that that was not the person who was in the
video or the still shots from Shinola. He immediately
identified the APA handling the case both by phone and
e-mai |, and Wayne County di sm ssed the case on January
23rd, which was the next court date.

These -- this tineline is very prelimnary.
We've identified 12 people that we want to speak with
as part of this investigation. Both because of both
supervi sory, but also direct fact wtnesses in this.
Sone of that has been del ayed, for exanple, the
security person fromthe firm the firm has obtai ned an

attorney, and we've been working wth that attorney to
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get an interviewwith that security officer, but we are

maki ng progress. And but, this is the initial tineline
of those events.

l"mgoing to turn it over to Assistant Chief
Janes White who is going to tal k about how if we had
our policy in place, this would not have happened.

ASSI STANT CHI EF WHI TE: Good afternoon,
Board. Through the Chair, |I'm Assistant Chief Janes
Wi te over Support Operations. As part of ny
responsibilities with Support Operations, there's a
unit by the nanme of Planning, that reports to ne.

Planning's primary responsibility is to
oversee policy with the Detroit Police Departnent. As
part of that responsibility, we |look at best practices.
We anal yze and eval uate our own policy, and we
currently have a manager over that policy by the nane
of Reed WIlson. The Board will recognize Reed WI son
as a very dynam c pl anni ng manager, who has an
excell ent working relationship with the Board and their
representative, Ms. Melanie Wite.

As part of this process, ny charge was to
| ook at the policy, to correlate the policy of today
wth the incidents of yesterday. And it has and as it
has al ready been stated, had a policy been in place,

certainly this incident, if the current policy that the
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Board assisted the departnent with, would have been in

pl ace, this incident woul d not have happened.

There's a few nore things | would like to
point out. The current approved policy by the Board
woul d require that facial recognition only be used on
part-one violent crinmes and hone invasion. The policy
woul d al so dictate it would be an investigative | ead
only much and as an investigative |ead, the
responsibility would then fall onto the investigator to
do nore work, to go out and do an investigation.

So you take the investigative lead. You then
have to inquire whether or not your suspect had an
opportunity to commt the crinme that they're being
accused of. And that can be as sinple as, do they have
the availability? D d they have the tineline? Wre
they at work? And looking at this investigation from
t hat standpoint, those things were not done, and that's
a violation of our policy, our policy of
i nvesti gati ons.

When we began utilizing facial recognition
technol ogy, it was governed by a general set of
gui del i nes establishing a policy of general use
t echnol ogy which was an overarching policy that had to
deal with conduct in the police departnent as it

relates to using technology. Not as specific as the
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current policy we are under today, that the Board and

t he departnent conpil ed and put together and approved
in 20109.

When t he departnment experienced the enmergence
of technol ogy, we found it necessary to not only
i npl enent that policy, but to take proactive neasures
to ensure the constitutional policing and proper
identification investigative tools were used.

And as such, as the Chief indicated, we have
a nunber of paraneters in place that ensure that that
occurs. One, of course, being peer review, which I

think is probably one of the npbst inportant things we

do. If I"'mworking a case, | see a certain nunber of
factors as it relates to a facial recognition -- a
facial recognition positive lead. |It's inperative that
a second set of eyes -- a second set of trained eyes

| ook at that information and garner all of the facts
that | have, and arrive at the sane concl usion.

The energi ng technol ogy has al so required
that we put together reports. W' ve worked through
identifying the needs of the departnent and identifying
the issues that we should report forward. One of those
reports is a specification report. This report is a
report that involves any new technology in the

departnent. And that report is -- is called the
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Surveill ance Technol ogy Report and it's been

i npl enented since the fall of 2019.

And as indicated, we worked with the Board of
Police to -- the Board of Police Conm ssioners to
devel op and i nplement new policies. W also engage in
conmuni ty engagenent on technology and its use. The
Board will renmenber we hosted a nunber of wal kt hr oughs
t hrough our Real -Tine Crinme Center. W've done a
nunber of face-to-face neetings in the community.

W' ve had approxinmately 55 tours of the Real-Tinme Crine
Center. And that will continue once we get passed this
COVID crisis.

Finally, and as indicated, the Departnent
does not use facial recognition on live and recorded
video to do surveillance. And we are currently now
doing an audit through MSP of all facial recognition
requests that have gone through their unit peer
revi ewer that have gone through their unit prior to our
policy. They are currently, as a nunber of people are
t hroughout the state, on furlough or working furl oughed
hours in that unit. But we do anticipate having that
audit conpleted and turned over in approximately ten
days. Thank you.

Wth that, I'"'mgoing to turn it over to

Captain M chael Parish, who worked on identifying sone
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of the other issues that cane up as we did the audit on

the policy issues.

M5. WHITE: W are locating Captain Parish to
unmute his mcrophone. |t should be just a nonent.

Captain parish: Just a brief opportunity
while captain parish is comng in, Madam Chair or
M. Chair. Wereis M. Bell? Chair Bell.

VI CE-CHAIR HOLT: Chair Bell.

CHAI RMAN BELL: Wo's speaki ng?

MR. GARCIA: This is Lawence Garci a,

Cor por ati on Counsel .

CHAI RMAN BELL: Yes, sir, Corporation Counsel
Gar ci a.

MR. GARCI A: Thank you, M. Chair. Very
briefly. | would just like to observe to the Board,
that this is an unusual case. The Chair was correct
saying that in many instances, we can't go into this
| evel of detail because there's a litigation pending or
anticipated. W do anticipate a |lawsuit given the
nmedi a reports connected to this incident.

So normally, a lot of this |level of detail
woul d not be sonething that we'd want to go into in an
open neeting. However, this is an exceptional case.
|"'mnot a cop, but of course Chief Craig is, and he

said this is not an i ndefensible case, so we woul d be

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

07/ 09/ 2020 Page 69
conceding liability. And there's no harmin speaking

frankly about the facts of this case.

|"m pl eased that we're doing that, and it's

really allow ng you guys to do your work. | just want
to remnd you that we can't do this every tine. If it
were a closer case, | would ask that we not have this

| evel of candor in an open neeting for fear of injuring
the City's ability to defend the claim So just wanted
to rem nd everybody, we can't do this every tine.

CHAI RMAN BELL: Thank you, sir, for sharing
that with us and participating in this process. W al
understand the | egal issue which we all are concerned.
We shoul d be concerned. So we appreciate that.

M5. WHITE: Captain Parish is on the |ine.

CHAI RVAN BELL: Captain Parish.

CAPTAI N PARI SH: Thank you, Captain M chael
Pari sh, Managenent Services Section. Thank you, Chief.

Through the Chair, thank you to the Board for
having nme as well. As the Assistant Chief indicated a
nonent ago, ny task, which was given to ne by the
O fice of Support Operation was to conduct a policy
inquiry into the events under discussion today. This
was not an investigation into the specific facts of
m sconduct. That is being handl ed by Professional

St andar ds Bur eau.
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The focus of this inquiry was determning if
the policy track the departnent undertook facilitated
the departnent’'s expectations and goals with respect to
facial recognition and technology. So this inquiry
t ook nme back several years, to when the departnent --
this is a tinme before the departnent actually purchased
and invested in its own facial recognition technol ogy.
There was a tine when, simlar to this incident, where
if we saw --

VI CE-CHAIR HOLT: Ms. Wite.

M5. VHHTE: W are having sone techni cal
difficulties, Madam Vice Chair. And Captain Parish
shoul d be unnuted at this tine.

CAPTAI N PARI SH: Can everyone hear ne?

VI CE-CHAIR HOLT: We can hear you now.

CAPTAIN PARI SH: Ckay. | apol ogize for that.
Okay. "Il begin.

Thank you, first, to Assistant Chief Wite
for having ne. And to the Board of Police
Comm ssi oners, thank you for having ne as well.

As the Assistant Chief indicated during his
presentation, the task that was given to ne was not to
conduct a m sconduct investigation into the specific
facts of this incident, but to conduct a policy

inquiry. That is to say -- the focus of this inquiry
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was determning if the policy track the departnent

undertook facilitated the departnent's expectations and
goals with respect to the facial recognition
t echnol ogy.

It's been discussed, the issues that cane
about during the incident under investigation, and how
the departnent's current policy would have stopped many
of the issues that arose from ever occurring.

This inquiry, though, again, focuses on
policy. And it actually begins a while ago, several
years back, at a tinme before the departnent actually
invested in its own technology. This was a tine where
simlar to this case, if a detective had hit a dead end
in this case, or needed assistance, the detective would
reach out and request assistance fromthe state police
to obtain sone information that m ght help bring the
case further al ong.

The departnent's policy devel opnent, nore or
| ess traced the degree at which facial recognition
t echnol ogy began becom ng integrated into its
operations. And so, as the departnent's use of the
technol ogy grew, the departnent's investnent in
devel oping a policy and setting forth clear guidelines
specific to facial recognition technol ogy, that's when

we really started to see it.
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And we know fromthe very scrupul ous work
with the Board, that the departnent spent nonths and
nmont hs working with the Board to devel op what is the
current policy, Drective 307.5. And as Assi stant
Chief Wiite indicated earlier, under the current
policy, facial recognition technol ogy can only be used
for sonme of the nost violent crines, what we call
part-one violent crimes and home i nvasi on one of fenses.

Facial recognition can only be sent to the
state with approval of the supervisor. And if a match
is found through the facial recognition policy, it is
only considered an investigative lead. Let ne
re-characterize that. 1It's only considered a
possibility that nust be confirnmed or refuted, but
never nerely accepted and certainly not relied upon in
getting an arrest warrant. A possibility is what an
i nvestigative |ead is.

The nmenber nust still conduct a thorough and
conpl ete investigation, and cannot nerely rely on a

facial recognition hit or sonetinmes referred to as a

mat ch.

This matter is still pending investigation.
However, from policy perspective, prelimnary -- can we
go to the next slide, please? [|'msorry.

Ms. White, can we go to the next slide,
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pl ease?

M5. WVHHTE: Yes. W're working on noving it
to the next slide. Thank you.

CAPTAI N PARI SH:  Under st ood.

M5. WHHTE: Having quite a few techni cal
problens with the Power Point.

CH EF CRAIG Through the Chair --

CAPTAIN PARI SH:  You know, if it's okay with
the Board, I'll just continue.

CHAl RMAN BELL: Yes, that woul d be fine,

t hank you.

CH EF CRAIG Through the Chair.

CHAl RVAN BELL: Yes.

CH EF CRAIG Chair Bell, in interest, | know
you want to nove this matter forward, | would be nore
t han wel cone to take any questions. |If we're going

t hrough policy discussion --

CHAl RVAN BELL: Yes.

CHEF CRAIG -- which I think we've all --
it's duplicate. W're duplicating the sanme stuff.

So unl ess the Board wants us to go through
all of that, we're essentially saying the sanme thing,
so | would ask that we just go right into concerns and
guestions that the Board may have.

CHAl RMAN BELL: Thanks, Chief. W can
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initiate that because we have the policy and we can go

over that at |eisure or at another tine.

We have about 40 people online waiting for
public coment. And so, I'mgoing to indicate at this
time, by default, I'mgoing to allow each comm ssi oner
to hopefully be brief and no nore than two questi ons.

And to nake the notion, you know to start
wi th Conm ssioner Giffie. And then | will go around
the horn. And if you don't have a comment, that's
fine. But basically, | mean, a question or concern.

Comm ssioner Giffie.

COW SSI ONER GRI FFI E: Thank you. Thank you,
M. Chair. And | was the conm ssioner that requested
we cone to this forumand have this discussion. And |
conpl etely understand the tedi ous nature of the
incident. And fromwhat we've learned, | think it's
certainly narrative. However, | think there are tines
when transparency trunps that. And | think this
instance is one where that certainly is the case.

So |'m pl eased that we've been able to have
t he di scussion to breakdown the details of what exactly
happened in the case, to the instance to our policies
so that we can understand if our policy needs to be
I nproved, and where opportunities are for us to really

oversee this technol ogy.
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| do have one question. And that is, are the

plans -- what plans, if any, are there to address the
officers that were negligent in this case, froma
di sci plinary standpoi nt?

CH EF CRAIG Through the Chair, that process
is underway. As you know, we've initiated an
investigation as |'ve indicated, or one of the speakers
i ndi cated. That doesn't happen overnight. And if the
al l egations are sustained to neglect, the appropriate
penalty will be provided.

However, as | al so indicated, under existing
policy, if there's a violation, that could result in
term nation. No such policy existed at the tinme this
detective engaged in the, what woul d now be consi dered,
t he i nproper use of facial recognition.

COW SSI ONER GRI FFI E: Through the Chair, |
just have one follow up question. Based on other
policies around handling of investigations, were there
no violations of any other policies aside fromfacial
recognition?

For exanple, if a detective had an instance
where there was, for exanple, they submtted a warrant
request w thout having a person that was an eyew t ness,
point out the person in a |line up, wuld those -- would

that be a violation of policy?
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CH EF CRAIG Through the Chair, assum ng

that would be a violation of policy, and again, we are
still very nmuch involved in this investigation, so
there are things that we don't know as of today. W
just need tine to get through and figure out.

We do know that the security person was not
at the scene at the tinme of the crine. So the issue is
how do we get a warrant froma prosecutor, and she
pi cks out a person froma photo array? It certainly
causes nme to have many questions because what |'m al so
told is when she initially saw the video of this crine
taking place, it was sonme ten nonths | ater when she
pi cked out a photo array.

How does one, froma blurry photograph, pick
out soneone in a photo array that we ultimately arrest?
So | can tell you, |I'm deeply concerned about it, but
it is absolutely premature. Now, conversely, on a
positive note, that sane detective recogni zed, after
M. WIlians was arrested, as he | ooked at the process,
he realized that this was not the right person. And so
he did do the right thing at that point by contacting
the Prosecutor's O fice and nmaking them aware that this
Is not the right suspect. And as we now know, the
Prosecutor's Ofice responded by dism ssing the case

Wi t hout prejudice.
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COW SSI ONER GRI FFI E: Thank you.

CHAI RMAN BELL: Thank you. District 1,
Comm ssi oner Brown.

COW SSI ONER BROAWN: My concern with it,
Chief, and thank all of you for comng forth and giving
us this information, but it seenms |like to nme, the date
this policy was approved was Septenber of 2019,
basically ran concurrent with all of the things that
was going on. And it's |like sonmeone, sonewhere should
have stopped and adhered to that policy once it was
i npl emented. And then, that's what ny biggest concern
is, is that that policy was inplenented in Septenber of
2019. And things still ran concurrently in the manner
as if the policy was just ignored.

And so now, with that being said, the
di scipline that ny coll eague was speaking of with these
officers, is it going to be consistent wwth what's in
the policy? Because it seens like to ne, that this
policy was just blatantly ignored and violated. And we
can see that's why we're here today because of that,
that policy was not followed. So that's ny concern.

CH EF CRAIG Through the Chair, as it's been
repeated throughout the presentation, had the 2019 of
Septenber policy been in place, one, this would have

never -- we wouldn't be having this discussion. As
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we've said, there was no policy. W had a standard

operating procedure. And | think Assistant Chief Wite
can confirmthat.

But the fact of the matter was a theft. It
woul dn't haven't been -- it would have been a violation
of our policy, but the policy was not in place. So |
don't knowif I'mfollow ng where you're going with it,
but we are in the mddle of an investigation. And
certainly, depending on what we |earn as we nove
forward, appropriate discipline will be taken.

COW SSI ONER BROWN: M. Chairman, just one
response to that is that the docunent says the policy
was adopted Septenber 2019. So that nmeans it's in
place. Once we give it back to you and you list it in
there with that date on it, that neans that policy has
been approved by the Board and in agreenent with the
Chief's Ofice, and it's in place.

So in my opinion, |ooking at the paperwork
that's been presented here today, and those dates, that
policy was in place and it should have been adhered to.

CH EF CRAIG Through the Chair

AC White, wll you give a specific date that
-- | think we've already covered it or at |east
G aveline, Director Gaveline covered it. Wat was the

date that the detective took the inage over to the
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M chigan State Police for analysis?

DI RECTOR GRAVELINE: He submtted -- the
detective submtted the photo for analysis to our crine
| ab on March 8th of 2019, and it was forwarded to MSP
that sanme day. And MSP sent it back to us on March
11th of 2019. So it predated the policy.

The warrant subm ssion to Wayne County al so
predated the policy as well. It was submitted on July
30th of 2019, and was signed off by the Wayne County
Prosecutor's O fice on August 25, 20109.

CHAI RMAN BELL: Thank you. The next
conmi ssioner will be District 3, Conm ssioner Burch.

COWMM SSI ONER BURCH:  Yes. Thank You,
Conmi ssi oner Bel |.

Chief Craig, thank you for the opportunity.
| have two questions. The first one is that we can
speak about policies all day long, but the thing is the
reality. There are nmany African Anerican nen that are
| ocked up in prison by a mstake. So | understand
exactly how M. WIllians is feeling, sir.

But I want you to know that if |I'm wong, you
tell me if I'"'mwong, see. Before this facial
recognition, did you not say that all of this was going
on about facial recognition, the know edge fromthe

Gty Council knew about it and then it cane to us, but
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it should have been to us first? So that's ny first

guestion. Ckay.

COW SSI ONER BURTON:  Through the Chair.
Through the Chair.

CHAIl RVAN BELL: Excuse ne, Conm Ssi oner

Burt on.
Chief Craig.
CHAI RVAN BURCH:  |'m not fi ni shed.
CHAI RMAN BELL: | thought you posed one

guestion for him

COMM SSI ONER BURCH: No, | said | have two
guestions. |I'mwaiting for the Chief's answer and then
"1l ask nunber two.

CHAI RVAN BELL: Yes, ma'am You have the
floor.

CHEF CRAIG And admttedly, Conm ssioner,
don't know how to respond. Again, | think we are
m xi ng i ssues. Certainly, anytine a person is
arrested, and it's determned a wong person is
arrested, that's a problemfor ne. As | have indicated

COW SSI ONER BURCH:  Yes.

CHEF CRAIG -- 1, along wwth the Mayor, did
make a public apol ogy.

We bel i eve based on where we are in an
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i nvestigation today, that it was poor investigative

work. |t was then signed off by the Wayne County
Prosecutor's Ofice. Fortunately, the detective
realized that this was not the right person.

Agai n, there were a couple of glaring issues,
as | already reported out on, concerning the fact that
the security guard wasn't even an eyewitness to the
crime. But yet, at sone point, she sees a video tape
ten nonths later, she | ooks at a photo array where a
person, M. WIllians, was in it, and she selects him
That in and of itself is still not enough.

So trust that we are noving as fast as we can to
address this issue.

But the bigger concern for nme, and | talked
about this in ny initial remarks, was the failure or
t he | ack of managenent oversight. Even before the
adoption of the police comm ssioner's policy, even
before that, the expectation was that there would be
certai nly managenent oversight on all cases, especially
cases that are going fromthe departnent over to the

Prosecutor's O fice. That didn't happen. It just did

not happen. And so, | am holding the conmand officer
accountable as well. It's just not to that one
detecti ve.

COW SSI ONER BURCH:  Thank you. Chief Craig,
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| think you' ve mssed ny point, but that's okay.

The second question is, | would |like to have
an outside conference wth you, not by nyself, but with
Reverend Yvette Giffin of PilgrimBaptist Church,
because we want to address to you about the crine. |If
you renenber, when | first becanme a comm ssioner, |
asked you about --

CHAI RVAN BELL: Comm ssi oner Burch.
Comm ssi oner Burch.

COW SSI ONER BURCH: What ?

CHAI RMAN BELL: Can we stick to the question
at hand? You can al ways contact --

COWMM SSI ONER BURCH:  You said | can ask two
guesti ons.

CHAI RMAN BELL: But that's not appropriate,
m'am We want to nove he agenda. Do you have a
second question to the issue? She can respond --

COW SSI ONER BURCH: The i ssue about facial
-- okay. About facial recognition, that's the issue?
| "' m seriously reconsidering ny opinion about it if
that's still the issue you want ne to tal k about.

CHAI RVAN BELL: No, ma'am |'mjust saying in
reference to the matter, do you have a question?

COW SSIONER BURCH: No, | don't have a

guesti on.
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CHAI RVAN BELL: Thank you.

COW SSI ONER BURTON:  Through the Chair.

CHAI RMAN BELL: Conmmi ssioner Burton, District
5. I'msorry, yeah, District 5.

COW SSI ONER BURTON:  Through the Chair, you
know, question -- you know, questions about any
statenent for the Chief. So within tw -- within the
next couple of weeks, can you provide the Board of
Police Comm ssioners a list of lawsuits, of
al | egati ons, payouts over the past seven years rel ated
to officers using force --

CHAI RMAN BELL: Comm ssi oner Burton.

COWMM SSI ONER BURTON:  -- m sconduct, and --

CHAI RMAN BELL: Comm ssi oner Burton.

COW SSI ONER BURTON: -- and roads |eading to
arrests?

CHAI RMAN BELL: Comm ssioner Burton, that is
not a question for the Chief of Police.

(Crosstal k)

COW SSI ONER BURTON:  But ny question was to
the Chief. And | do have your other question.

CHAI RMAN BELL: You have one nore question,

COW SSI ONER BROMN:  Chai rman, you're out of

or der.
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COW SSI ONER BURTON:  Regardi ng the

protesters that were -- that was run over, we'd like to
see in the next couple of weeks, video and audi o, body
worn cans, dashboard cam and car video goi ng back two
hours, during the protest. (oing back two hours during
the protest and an hour after the protest, before the
Board of Police Conm ssioners.

When it cones to facial recognition, a year
ago, | said we cannot afford to misidentify a single
person of color that don't have the resources for a
good | egal defense.

W see what happened in January where an
African American man was wongfully arrested.

The question is, why the Detroit Police Departnent

haven't canme to us and have not brought this to our
attention? We're just now hearing about it in the
press.

Going forward, we tal k about accountability.
What ever happen to the officer that was all eged --
al l eged signed the Chief's signature? \Watever
happened with that?

CHAI RMAN BELL: Conmmi ssioner Burton --

COW SSI ONER BURTON: W th that --

CHAl RVAN BELL: Chief Craig --

COW SSI ONER BURTON:  On that --
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(Crosstal k)

CHAl RVAN BELL: Ms. Wite -- Ms. Wiite, would
you process, and we're going to nove on.

COW SSI ONER BROWN:  Chai rman, you're out of
or der.

CHAI RMAN BELL: The next conmm ssi oner
speaki ng woul d be Conm ssioner Davis. You have two
guestions, sir.

COW SSI ONER DAVI'S:  Thank you. M question
is this, it sounds very troubling that sonebody coul d
be an eye -- that you have to use sonebody that is not
an eyewitness to affect a warrant and an arrest. |Is
this a policy? Is this sonmething that is read wong?
How can a security guard that did not wtness sonething
be the person involved? And has this happened before?
And if it has, | see this as a problem

CH EF CRAIG Through the Chair, as | already
indicated during ny remarks, | find it problematic that
a person was not a direct witness to a crine, but
reviewed a video sone nonths before, then |ater, picks
a person out of a photo array. |[|'m absolutely
concer ned.

We didn't know about it. And again, you nust
al so recall that there's supposed to be a review, not

only inside of the command, but by the Prosecutor's
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Ofice. So this case went fromthe Detroit Police

Departnent to the Prosecutor's O fice, which ny
under st andi ng, the prosecutor also acknow edged t hat
t hat shoul d not have been signed.

So there are two issues here. But again, |
stress that that sane detective did |later do the right
thing. The danage was al ready done.

So as a matter of routine, there is no policy
where sonmeone who is not an eyewi tness and we just take
it. They mght be a witness that may be a third-party
wi tness, and that information is used to corroborate
anot her aspect of a crime, but that's not the case
here. So we also find it troubling, and we're doing a
full, thorough investigation on it.

COWM SSI ONER DAVIS: My next question, sir,
is this. WIIl we be surprised -- do you know if there
are any other cases in the Harper cases that are in
clear violation of the facial recognition? 1Is there
anybody el se that may have been arrested or detai ned,
even if just for a mnute? If so, that would be very
troubling al so.

CH EF CRAIG Through the Chair, |'m unaware.
We are conducting an investigation involving that one
detective. And there is another case we are | ooking at

now, but it's very prelimnary. So | can't give you
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sonething that | don't possess at this point in tine.

But we are | ooking very thoroughly at this detective
who worked in the Third Precinct.

CHAI RMAN BELL: Thank you. Conm ssioner
Hol | ey, At-Large.

COWMM SSI ONER HOLLEY: No, | have no
guesti ons.

CHAI RMAN BELL: Thank you, Conm ssi oner
Hol | ey.

Commi ssi oner Hernandez, At-Large.

COWM SSI ONER HERNANDEZ:  Thank you. Just
very briefly in the spirit of efficacy, Chief Craig, |
do appreciate and am pl eased with the transparency t hat
your departnment has taken on this, given the severity
of -- and potential inplications of this case.

And just echoing ny coll eague, Conmm ssi oner
Giffie, I do |look forward to a thorough investigation,
seeing what those results bring to us. So thank you.

CH EF CRAIG Thank you.

CHAI RMAN BELL: Thank you. Comm ssi oner
Jones, At-Large.

COWM SSI ONER JONES: (Good afternoon, and |
t hank you, Chair. And | thank you al so, Chief of
Police, Janes Craig, for comng forward and answeri ng

guestions of the Board.
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Basically, the investigation up to this

particular point in recognizing that there were
failures of the inplenentation of the policy. And |'m
not hearing that the policy failed, |I'm hearing nore or
| ess that the inplenentation of the policy has had sone
i ssues up to this particular point.

|s there anything that you find that woul d be
a reconmendation, that maybe another | ayer of the
policy to try to make sure this does not happen agai n;
or anything else with regards to adjusting the policy
so that that way, the proper controls are put into
pl ace to prevent this from happeni ng agai n?

| s there anything you can say to speak to
t hat ?

CH EF CRAIG Through the Chair, absolutely.
|"ve already indicated that the policy, as it sits
t oday, was approved by the BOPC in Septenber of 2019.
This matter woul d have been in direct violation of our
policy. One, it was not a violent crine.

First and forenost, we only use faci al
recognition, the tool, if there's a violent crine. So
that right there, it wouldn't even pass step one
relative to using it.

So | think we have a strong policy as it sits

today. Again, if our policy was in place and this
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detective opted to | oop around and go directly to the

state police with a nonviolent crine, he would have
been in direct violation of the sitting policy and he
woul d be facing term nation.

COW SSI ONER JONES: kay. In fact, | do
have anot her question because | did take the -- the
facial recognition course downtown at the police
headquarters. And | was nmade aware of the multiple
| ayers that were in place to kind of help to keep
sonething like this from happening.

So do you think that naybe another |ayer
needs to be added right there, where another person has
to come in and sign off on whether or not, that a case
like this goes to a prosecutor to begin with, so that
we have two persons responsible at that particular
poi nt before it goes any further?

CHEF CRAIG As |'ve already indicated, that
the policy today, you nust have a concurrence of not
one, but two analysts. But it just doesn't stop there.
After two anal ysts who i ndependently agree that this is
a person who they believe could be a suspect, it then
has to go to a supervisor who then eval uates both
anal yst's concurrence. And at that point, it noves
forward

So as |'ve already stated, that part of the
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policy was not in place. It just wasn't in place. And

if it was in place, again, we would have a different
conversation. This officer would be facing a very
serious allegation of msconduct, but it was not in
pl ace at the tine.

So | don't think there's anything, an extra
| ayer that we shoul d add, because the rigor that went
t hrough to make sure that we had an airtight policy is
absol utely there.

Two anal ysts and concurrence or approval by a
supervi sor before they effectively took it directly to
the state police. And we're not certain what rigor
t hey have associated with, you know, the eval uation of
a facial recognition hit. Cbviously, it wasn't to the
| evel that we had.

In fact, the other issue |I brought up in ny
remarks was the fact that it was a grainy photograph.
Even if we have a violent crine, we couldn't even use
t hat based on our current policy.

COWM SSI ONER JONES: Al right. Thank you,
Chi ef Craig.

CH EF CRAIG You're wel cone.

CHAl RVAN BELL: Thank you. Next would be our
Vice Chair Annie Holt, District At-Large.

VI CE- CHAI R HOLT: Thank you, Chair Bell.
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When | first read the description of the
activities that cane fromthe COU, | was appalled by
what | thought a civilian, of the negligence that was
denonstrated by the officer who went through this,
starting in 2018, 2019, and ultimtely, 2020. Today
t hough, wth Chief Craig being as transparent as he
possi bly can under the circunstances, | guess | eading
up to, perhaps litigation, and with his staff being
here, on this particular issue, | am sonewhat
confident. But ny confort relies in the transparency
that the DPD is denonstrating as it rel ates.

And Chief Craig, you also noted that in that
particular precinct, there is another incident simlar
to this one. So | guess we |ook forward to sone kind
of discussion as it relates to that incident as well.

And t hank you for your transparency.

CH EF CRAIG Through the Chair. Thank you
Vice Chair. And ny commtnent to all of the
comm ssioners that we are going, as we do in every
case, this is a serious case, we're not taking it
lightly, we're going to be very thorough. One of the
things that we often tines don't talk about, well at
| east ny staff knows it, this is sonmething that's
al ways a concern for nme, how could this have happened?

Even before policy, how could it have happened? And it
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happens because no one was wat chi ng.

For what we know now, and again, we're stil
very in the mddle, |I guess, of this investigation,
we' re concerned, did the Lieutenant over the detective
unit even know this had happened? And then the
captain, what was the captain's role who oversees the
detective? | can tell you, |I'mvery disturbed about
it. So nmuch so, in the interest of candor, that the
commandi ng of fi cer who oversees that detective unit was
slated to go into a specialized unit that we're in the
process of creating. | have pulled that back because
this is too inportant of a case. And that negl ect
concerns ne, deeply. So why would | put a person in a
position of increased responsibility? | wouldn't. And
so this is why we changed course.

But deeply concerned about it, we are not
taking this lightly, even though it predates the great
policy that the Board and the departnent entered into.

CHAI RMAN BELL: On that note, | just want to
acknow edge Comm ssioner Giffie who took the right
steps in ternms of bringing this to a reality this
afternoon. | appreciate your work in terns of
foll om ng protocol, and comrunications. And we're
| ooking forward to nore dialogue on this matter in

terns of noving forward.
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The policy is clear. If we're not clear on,

it was not a policy violation. | want to thank Chief
Craig and his entire teamfor participating in this
di scussi on.

| want to, at this point in tinme, close this
out. I'mgoing to ask the Corporation Counsel,

M. Garcia to speak to the issue about the el ection.

CORPORATE COUNSEL GARCI A:  Sorry, speak to
whi ch issue?

CHAI RVAN BELL: The issue that was raised
earlier about the Board election process. It's ny
under st andi ng you prepared it.

CORPORATE COUNSEL GARCIA:  Ch, yes. No. |
did receive an inquiry about Comm ssioner Holt's
status. And I'd like to really quickly try to explain
this, maybe doing it out loud. |It's better than doing
it inwiting. Once you becone a conm ssioner, you are
a comm ssioner until one of two things happen: Either
you resign, or you are replaced by an appoi nt nent of
soneone who takes your seat after you' ve conpl eted your
termin office. But if you conplete your termin
of fice and you haven't resigned and you aren't
repl aced, then you are a hol dover nenber of the Board.
And you'll remain such until one of two things happen:

Ei ther you resign or you are repl aced.
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Comm ssioner Holt is on the Board, and not as

a second-cl ass nenber or anything like that. There's
nothing to i npugn her seat. She holds that seat as a
hol dover just the sane as she would hold it during the
termshe served. So her ability to hold office, to be
elected into an office, a Vice Chair or what have you,
that is all conpletely appropriate and no cause for
concer n.

The cl osest conparison | can think of to try
and gi ve you anot her way of |ooking at this would be a
tenancy. If I'mrenting property from Chairman Bell in
an apartment, let's say, and | finish ny |lease, the
year is over, but | don't have another place to go and
| just keep paying Comm ssioner Bell rent, I'ma
hol dover tenant and I'mentitled to stay in that
property, that apartnment wth just the sanme rights that
| had when | was in the first year of ny tenancy. No
different. As long as he keeps taking ny rent, I'ma
tenant, full-fledged. And I'mentitled to stay there
until he either says you' ve got to go, or | find
anot her place to live.

That's the best way | can try to explain it.
There's been a | ot of heartburn over that, and |I'm
sorry | hadn't made it nore clear. But | hope that |

will clarify the issues today.
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CHAI RMAN BELL: Thank you, sir. W

appreciate that. Thank you for your attendance, al so.
The next item of business would be the Tenth
Preci nct.
M5. WHHTE: W're attenpting to | ocate the
commander and captain for the Tenth Precinct,
Chai rperson Bel | .
CHAI RVAN BELL: Thank you.
COWMM SSI ONER HOLLEY: M. Chairman.
CHAI RMAN BELL: Yes, sir.

COW SSI ONER HOLLEY: Can we postpone this
one to another tinme? It's 5:00 now, and we still got
CHAI RMAN BELL: It's a pleasure --
COWMM SSI ONER HOLLEY: -- another one to go.
CHAI RMAN BELL: Yes, sir. As a pleasure to

the Board, we will| postpone this to next week, the
Tenth Precinct. | apologize to the Chief and the
captain. | would hope they will allow us to set that

aside for a week.

VI CE-CHAIR HOLT: Do we need to nmake a notion
to that effect?

CHAl RVAN BELL: No. W can do it by, | think
it's common consent. It's 5:00.

VI CE-CHAI R HOLT: GCkay. Al right.
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CHAI RVAN BELL: We can do it.

VI CE- CHAI R HOLT: Ckay.

COW SSI ONER HOLLEY: Thank you,

M. Chai r man.

CHAl RVAN BELL: Could you indicate that to
t he commander and the captain, we apol ogi ze?

M5. WHITE: Yes. Yes, we will conmmunicate
t hat nessage.

CHAl RMAN BELL: Ckay. We'Ill nove on to
InterimBoard Secretary. She listed five itens.

Anyt hing outside of that you mght want to briefly
shar e?

M5. WHITE: Chairperson Bell, there are no
additional items. The npbst recent itemthat we did
receive fromLew s and Munday should be listed on the
agenda. But again, it's correspondence fromLew s and
Munday firmregarding the arbitration appeal of
Sergeant Duane Jones. And that in -- that concl udes
t he i ncom ng correspondence in addition to the itens
al ready |i sted.

CHAI RVAN BELL: Thank you. Al the
unfini shed bus --

COW SSI ONER BROWN: M. Chai r man
M. Chairman, what were the other itens |isted because

| don't have the agenda in front of ne?

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

07/ 09/ 2020 Page 97
CHAI RVAN BELL: DPD Faci al Recognition, HR

Report, Conmmunity Letters Calling for Imrediate Police
Reform FollowUp to ACLU FO A Request, and
Correspondence from Ms. Butl er.

COW SSI ONER BROMN:  Ckay. The Follow Up to
the ACLU, is that concerning M. WIIlians?

CHAl RMAN BELL: Yes, sir. | think so. |Is
that correct?

M5. WHITE: Chairperson Bell, that is a
different request. That is an enployer request, but we
have responded to the ACLU with the prelimnary
correspondence. W have not received any conmuni cation
back.

And then, | also nentioned that we did
receive -- the Board did receive correspondence
regardi ng the questions that were submtted in regards
to M. WIllians' case. That information cane into the
Board's office today as well as the Power Point
presentation that was presented earlier by Chief Craig
and executive staff.

CHAI RMAN BELL: And all that information
before comng to the conmmi ssioners, it's nothing being
suppl enented? No action item correct?

M5. WHI TE: Correct.

CHAl RVAN BELL: Thank you. Unfi ni shed
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busi ness. Comm ssioners shoul d have received the

Charter Anmendnents from M. Wrick, and the status
check of pronotional package delivered.

Has that been sent out to the entire board?

M5. WHITE: Yes. Those two itens have been
sent out and Attorney Wrick can give us a brief update
interns of the tineline if it is your pleasure,
Chairperson Bell. OQherwise, all of the docunentations
have been provided to the full board.

CHAI RMAN BELL: W are not going to have that
di scussion. They have the information on it.

The Charter Conm ssion has -- they were
scheduled to neet this week, they did not. The
drop-dead date is July 31st. So we in comunication
with them

Any conmmi ssi oner have an opportunity to wite
or | obby outside of the Board, you have that right and
privil ege.

New busi ness.

COW SSI ONER BURCH:  New busi ness,
Commi ssi oner Burch.

CHAI RMAN BELL: Comm ssi oner Burch.

COW SSI ONER BURCH:  Yes. | want everybody
to know that the Bel nont Shopping Center has a new

nmer chant call ed Shoe Show up at Eight MIle and
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Dequi ndre. So we have a different shop for the

communities to cone in a safe nei ghborhood.

My last request is to neet with Chief Craig
by phone. | thank you.

CHAI RMAN BELL: Thank you.

COWM SSI ONER HOLLEY:  New busi ness.

CHAl RVAN BELL: Yes.

COWM SSI ONER HOLLEY: | want to nmake a notion
that we allow M. WIllians to appear before and have
conments nore than two m nutes.

CHAI RMAN BELL: The Chair is ruling that that
is out of order.

COWM SSI ONER BROMWN: | second that notion.

CHAI RMAN BELL: The Chair is still ruling
it's out of order.

COWMM SSI ONER BROMWN:  You can't rule his
notion's out of order, M. Chairnman.

COWMM SSI ONER HOLLEY: Based on what ?

COWMM SSI ONER BROMWN:  It's out of order based
on what ?

CHAI RMAN BELL: W have al ready addressed
t hat issue.

COW SSI ONER DAVIS:  No, we have not.

COW SSI ONER BROMWN: We have not.

M. WIllianms is asking to speak before the board. A
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noti on was nade a seconded, M. Chair. Your job is to

facilitate the neeting.

CHAIRMAN BELL: M/ job is to facilitate the
neeting, and | just ruled on reference to how we're
goi ng to nove.

COW SSI ONER BROMN:  You don't nmake rulings,
M. Chai r man.

COWM SSI ONER HOLLEY: | nove for a roll cal
vot e.

CHAI RVAN BELL: Nope.

Announcenent. The next neeting is going to
be Thursday, July the --

COWM SSI ONER BROWN: M. Chairman. You're
out of order, M. Chairnman.

CHAI RVAN BELL: Announcenment. Next neeting
is going to be Thursday, July 16, 2020 at 3:00 p.m
The next community neeting is Thursday, August 13, 2020
at 3:00 p. m

Community. Oral communication is next. Due
to the volune of people, we have 40, unfortunately, we
have to reduce it to one mnute. And they wll have
t he opportunity to speak for one m nute.

If there's any concern of a critical nature,
if there's sonme concern, they can contact our Board

Secretary or our staff to reference any concern they
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m ght have, a conplaint, et cetera.

CHAl RVAN BELL: M. Brown.

MR BROMN: Yes, M. Chair. As you stated,
we have 39 speakers. 1'Il call them by three.

Your first speaker will be M. Eric Blount,
followed by M. Rodd Monts, followed by Dan Korobki n.

MR. BLOUNT: Can you hear ne, Board?

CHAI RVAN BELL: Yes, sir.

MR, BLOUNT: Ckay. Yes, for the record, ny
name is Eric Blount. Regarding this facial recognition
trick, once DPD gets caught, then the sane ol d excuses
conme out of the same old playbook proclainmng old
policies, it was then, and no one was watchi ng, and on
and on. This technique is sickening.

As the national expert has stated, the
culture -- culture eats policy for lunch. These
excuses W Il never be acceptable. DPD is absolutely
required to get it right the first tinme. People's
lives are at stake every mnute this systemis being
used.

Chief Craig and DPD have just used standard
operating procedures to research best practices. But
no, instead Chief Craig stated in one of these public
neetings in 2019, that he had no idea why other cities

decided to not use it, or to stop using facial
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recognition technology. DPD s entire performance is a

clear indication of future results. Please stop using
peopl e of col or as Cui nea pigs.

We the community, and experts and even now --

MR BROMN: M. Mnts.

MR. MONTS: Good afternoon, ny nane i s Rodd
Monts. |I'mwth the ACLU of M chigan. | have cone
before this board on nultiple occasions to express our
oppositions in the use of facial recognition technol ogy
inthe city of Detroit. |In large part, because of the
grave and consi derabl e concerns that sonmething |ike
this could happen to M. WIllians. And to that end,
woul d li ke to concede the remainder of ny tine to
M. WIIians.

MR. BROWN. Dan Kor obki n.

MR, KOROBKIN:. Good afternoon. Can | be
heard now?

Al right. Well, ny nanme is Dan Kor obki n.
|"'mthe legal director at the ACLU of M chigan. For
years, we've been pleading with the Detroit Police
Departnent to categorically reject the use of facial
recognition technol ogy for |aw enforcenent purposes.
This technology is racist. And yes, technol ogy can be
raci st, because it creates fal se matches for peopl e of

color at a much higher rate than for white people.
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And even when the technol ogy works, it is

still racist because it places already Uber policed
communi ti es of color under a |evel of high-tech
surveil l ance, never before experienced in our history.

Now, as many of you know by now, this worst
case scenario cane true for our client, M. WIIians,
an i nnocent man who was wongfully arrested in front of
his -- in his hone, in front of his famly, |ocked up
for nearly 30 hours because a conputer, using flawed
and racist facial recognition technology to get this
fal se match.

Now, M. WIllians and his wife are bravely
speaki ng out about their ordeal, but --

MR. BROMN: M. Chair, your next three
speakers woul d be Al exandria DePorre, Robert WIIians,
and Mol ly Menning. Al exandria.

CHAl RVAN BELL: Can we nobve on?

MR. BROMN: Yep. M. WIIians.

MR. WLLIAMS: kay. Hello, can you hear ne?

MR. BROMN:.  Yes.

MR. WLLIAVS: Hello, people of the Board.
have prepared a statenent to address sone things. |
know | only have one mnute. | appreciate Chief Craig
for his public apol ogy.

There is sonme things I'mstill waiting on,
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al though | still haven't received any of nmy information

for a FO A request or any other docunents that shoul d
have been turned over by the Police Departnent. And |
-- | would vote y'all nove to ban this type of
technology. It is racist and we're just repeating the
sanme things over and over at this point. Thank you.

MR. BROWN: Mol |y Menni ng.

Then your next three speakers M. Chair woul d
be Shea Howel |, Di ana Feel ey, and Ni ck Seyal o.

MR. BROMWN: Ms. Howell. Okay. Let ne go to
t he next one.

| don't see Ms. Feeley. | don't see N ck as
wel | .

And your next three speakers, Susan Newel |,
Noah Greco, and Anthony Dellicolli.

M5. NEWELL: Good afternoon. Twenty-five
percent of people fatally shot by police nationw de,
have nental health issues. Wich is an alarm ng
statistic, but not surprising given that the nental
heal th system has been essentially dismantl ed by
cut backs over the | ast three decades.

MIlions of mentally ill people are on the
street w thout proper treatnent, turning what should be
a public health probleminto a policing problem

Sone cities, both large and snmall |ike San
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Ant oni o, Texas; Denver, Col orado; and Eugene, O egon

have adopted i nnovative ways to handl e nental health
crisis and the honel essness that plagues the nentally
il

My question to you is: Are you, as
i ndi vidual s and a body, willing to take a fresh | ook at
how nental health crisis are handled in the city?
Today, | sent you all information about those prograns
that | nentioned in these cities. And | hope you'll
take a | ook at them

Are you willing to ook at themw th an open
m nd and di al ogue about themin the near future? |
hope. And if you can't answer ne now, but | hope
you'll take this to heart and say yes.

MR. BROMWN: Noah Greco.

MR. GRECO Hi, can you hear ne? Hello. Can
you hear ne?

MR. BROMN:.  Yes.

MR CGRECO First, | would like to
congratulate Vice Chair Holt as Vice Chair again.

| was struck by the cerenony because it
brought up a point that Vice Chair Holt woul d uphold
the Detroit Gty Charter. | found this interesting
because Vice Chair Holt regularly violated the Detroit

Cty Charter nost recently by not neeting on July 2nd.
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Par agraph 2 of Section 7802 states that the

Board shall neet at the call of its Chairperson, but
shall neet at |east once each week and may recess
during Thanksgi ving, Christmas, and New Year's
hol i days. | was unaware that these holidays have been
noved to July.

This is a blatant violation of the Gty
Charter so that you in your position of Vice Chair, not
only allowed to continue, but as brought before the
Board as can be seen on Page 13 of neeting mnutes from
t he June 25th neeting.

| would also Iike to discuss the conduct of
the Board as well, specifically Chair Bell. He is
clearly unaware of the riles of this Board and cannot
function as the Chair. |Ignoring points of order,
ruling that notions are out of order, nmany ot her
vi ol ati ons.

| will be sending many clips of this neeting
to the Gty Inspector General and the State Attorney --

MR. BROMN: Anthony Dellicolli.

MR, DELLICOLLI: Hello, can | be heard?

MR. BROMN:.  Yes.

MR, DELLICOLLI: Thank you. It's tine to end
Project Green Light and ban facial recognition

technol ogy and stop letting DPD nake excuses for their
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m st akes. Ban it now.

The excuse by Chief Craig that they woul dn't
use facial recognition technology unless it was a
violent crinme is irrelevant. The conditions under
which to use the technol ogy have nothing to do with the
cl ause and i nheritance of the technology itself.

Detroiters have been on these calls for quite
a long tine, following the board' s use of the facial
recognition technology would lead to a horrific
out cone.

The statistics fromthe technol ogy's
i naccuraci es of always showing this was eventually
goi ng to happen.

Commi ssi oner Burton has been trying to put
forth a notion to ban this technology. And aside from
Comm ssi oner Brown and Davis, you silenced him
t hr oughout the day.

We're about to watch the City pay out
t axpayer dollars on | awsuits because of this.

Way is the Chair silencing Conm ssioner
Burton while he's asking questions? Howis the Chair
ruling a notion to let Robert WIIlians speak as being
out of order? Let himspeak. You represent the
citizens of Detroit, not the police.

The Board desperately needs a parlianentari an
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1 as it continuously violates rules and proper rules of
2 order. Thank you.

3 MR. BROWN:. M. Chair, your next three

4 speakers would be M. Roger Wnn, Lisa Bielby, and

5 Detroit Susan. M. Wnn.

6 MR WNN Hello, can you hear ne?

7 MR. BROM:  Yes.

8 THE WTNESS: Yes. As a Detroit resident, |
9 encourage you to ban facial recognition technol ogy as
10 your checks and bal ances do not work. And that even
11 wi th those, the case agai nst Robert WIllianms still

12 happened. So pl ease stop that.

13 | al so encourage you to follow the rul es of
14 your committee and stop silencing Conm ssioner Burton.
15 And | also would lIike you to further

16 investigate the attack on protesters by the police
17 of ficer and the SCD. Thank you.

18 MR. BROMN. Ms. Bielby.

19 MS. BIELBY: Hi, can you hear ne?
20 MR. BROM:  Yes.
21 M5. BIELBY: Liza Bielby, District 3.
22 DPD i s using judgnment surveillance and
23 predictive policing agai nst the people of and to this

24 city through facial recognition, Project Geen Light,

25 stingrays, use of drones and nore. This is unethical.
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It is unreasonable. |t does not work to prevent crine

or make people in the city feel safer, and it needs to
stop right now.

End the use of facial recognition in Detroit.
Not even tal king about howit's racist. It is
conpletely unethical. W did not opt into this system

Stop the use of police surveillance prograns
| i ke Project Geen Light and DPD using stingrays to
catch your cell phone | ocation data.

And | think it's wong that DPD drove into
private protests. | want BOPC to conduct a thorough
i nvestigation of what happened by speaking to
protestors and not just the police.

And it's messed up that you just pronoted
someone with 20 counts of use of force against him
amsorry, M. WIllians, as a taxpayer of this city that
nmy noney went to unjustly arrest you. And | am sorry
that the Board has not officially apol ogi zed.

| save the rest of ny tine.

MR. BROWN: Detroit Susan.

M5. SUSAN. Can you hear ne?

MR. BROM:  Yes.

M5S. Susan: Ckay. First of all, a perfect

way to solve or prevent cases like M. WIllians is to

stop facial recognition. | have no idea how nuch
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that's going to cost the Gty of Detroit when

M. WIlianms decides that there's been too nmuch pain
and suffering. That's nunber one.

Nunmber two, | concur with Eric Bl ount that
culture trunps policy every tine. And now, we've got
two things. W' ve got a captain over the m stakes that
wer e made before, and then sonmeone was pronoted with 20
citations for excessive force.

This will not increase the confidence of
comon people in Detroit, the conmunity with police,
and will not decrease shootings of young bl ack nen or
torture of prisoners by creating a culture of excessive
force. Thank you.

MR BROMN. M. Chair, | don't see
Ms. Ringwal d. Your next speaker woul d be Rebecca
Smith, followed by Gabriela Al cazar and M chael W

M5. SMTH:. Can you hear ne?

MR. BROMN:.  Yes.

M5. SMTH  kay. Geat.

So ny nane is Rebecca Smth. |'ma Detroit
resident, and | live in Council District 5. | amvery
concerned about the use of facial recognition
technol ogy by the Detroit Police Departnent.

| know that on this call and on other calls

t hat have happened over the past few weeks, DPD
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representatives have tal ked about a very sort of pain

staking and carefully thought out process by which this
t echnol ogy i s used.

However, | know there is the DataWrks
contract that is up for renewal that haven't been
di scussed in these neetings. And what isn't clear is
whet her DataWrks is going to continue to be used by
the Detroit Police Departnent. The thing that |I'm not
clear on is why, if the Detroit Police Departnent is
only using facial rec on still inmges, why do they need
such a robust contract with DataWrks that allows for a
concurrent surveillance of a hundred video feeds
si mul taneously, which we can only inmagi ne woul d cone
t hrough Project Green Light? Wy does it need nobile
facial recognition technology that can only be used on
handhel d units by nenbers of the police force? Wy do
we need all of these extra capabilities that is costing
t he taxpayers of Detroit --

MR. BROMWN. Gabri el a.

M5. ALCAZAR: Hi, ny name is Gabriela
Alcazar. |I'ma resident of District 6 here in the city
of Detroit.

This board is a joke and a sad excuse for
denocracy. You nute your comm ssioners and prevent

them from conducti ng busi ness on the floor is a
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di sgrace.

There's al so no excuse of a conpany's use of
raci st technology |ike facial recognition. Many cities
across the country have taken the correct steps to end
the use of facial recognition technology. And as a
majority black city, Detroit nmust follow suit.

One error is too many. One violation of
soneone's freedomis one too many. W nust end the use
of facial recognition technol ogy inmediately.

|"malso here to continue to urge this body
to take i nmedi ate action agai nst the excessive use of
force by DPD, both in the recent weeks of the uprising,
but in a recent incident on June 28th in Sout hwest
Detroit where we all saw video evidence of an attenpted
vehi cul ar mansl aughter by a DPD officer. W have yet
to see any accountability.

| was part of the coalition of |ocal
organi zati ons who pl anned and executed a beauti ful
denonstration of solidarity in defense of black lives
t hroughout the whole day. |I'mso angry that DPD tried
to erase that solidarity in such a violent way.

There were people injured, flung off cars and
nobody from DPD - -

MR. BROMN: M chael W

MR MCHAEL W History is watching us, and
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it is apparent to us all that Big Brother in the

Detroit Police Departnent enabled the discrimnatory
al gorithns through technology is watching us, too.

It was an honor to hear the pledges to defend
the Constitution of the United States in the beginning
of this nmeeting. And |I'mhere today to discuss the

Fourth Anmendnent of the Constitution with you.

| "' m deeply troubled by the Detroit Police
Departnent's access to real-tinme facial recognition
software with contracts with DataWrks and as part of
the Project Green Light program \Wile the intention
of the program m ght have been to reduce crine, the
reality of the city and the Police Departnent of
Detroit are crimnally violating the Constitutiona
Fourth Anmendnent rights of every citizen and visitor to
the city in realtinme, everyday, by illegally searching
our faces.

What's clear to us all nowis this technol ogy
has racial bias built intoit. And the consequences of
its use are greater than even the violation of our
constitutional rights.

| nnocent nen, wonmen and children wll
continue to be msidentified and wongly arrested at

the risk of significant harm
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History will judge us all, yourself included

inthis division. | urge you to please cancel the
Dat aWwr ks contract and end Project G een Light
i mredi at el y.

Additionally, I'"moutraged that two of your
officers used their vehicles as a weapon to attack
protestors on the evening of June 28th. | urge you to
fire both officers for the safety --

MR. BROMN:. M. Chair, your next three
speakers, Carpe Diem Detroit DSA, Ashley Smth,

Carpe Diem

M. Chair, I'll go to your next one, Detroit
DS --

MR. BROMN: CGo ahead Detroit DSA.

DETRO T DSA: Can you hear me?

MR. BROM:  Yes.

DETRO T DSA: GCkay. M nane is Carlos
Al asard [phonetic]. | ama Detroit voter, and a

Detroit resident. The first thing | want to urge the
Board to do is conpletely ban facial recognition
technology. 1It's been shown to be a racist technol ogy
as the gentleman fromthe ACLU has st ated.

And honestly, the idea that there is sone
ki nd of magical policy that would nmake it better is

ridiculous. W don't have a policy on tarot cards
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within the Gty because they don't work. Wy would we

have a policy on facial recognition, which is also
shown to not work? At least tarot cards don't racially
profil e people.

The other thing that | want to nention is
that the Chair just blocking notions is obviously a
vi ol ati on of denobcracy on its nost basic form These
are elected representatives, and they need to have
t heir voi ces heard.

Finally, the Detroit Police Departnent should
not be using their cars --

MR. BROWN: Ashley Smith

M5. SMTH: Can you hear ne?

MR. BROM:  Yes.

M5. SMTH: Al right. Thank you.

Congrats to everyone today, and it's good to
see you Chief Craig. M condol ences go to those
protesters who were all ran over by the Police
Depart nent .

Also, I'mAshley Smth's sister, Jody Smth,
the victimof -- she was a police brutality victim by
Detroit Police Oficer Dwayne Jones. | just want to
hol d the Board accountable, and to make good on their
prom se to protect with guidance in order to appeal or

overturn the decision of the police unit arbitrator to
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pronote crimnal O ficer Jones. 1t's disappointing

t hat several nonths have passed and there's been no
updat es nade to the public.

"1l rem nd you that the voters and
Detroiters have blatantly stated they don't want Jones
as an officer. Renenber guys, this is your |egacy.
You're leading on the City of Detroit during
unprecedent tinmes. Defund the police. W've had a | ot
of police brutality. And we're not anti-police. W're
not anti-police board conmm ssioners. W just want the
right thing done.

And then also, and this is nme bei ng honest,
as a young professional. |I'ma realtor and I do other
t hings as a business owner, it's disappointing that --

CHAl RMAN BELL: M. Brown, what happen to the
tinme?

M5. SMTH. -- that arbitrators can overturn
Chief Craig's --

MR. BROMN:. M. Chair, your next three
speakers will be Theresa Anasti, M chael Whner, and
Erin Dwyer.

M5. ANASTI: Hello, can hear ne?

MR. BROMN:.  Yes.

M5. ANASTI: Hello, ny nane is Theresa

Anasti. | ama social worker and | live in Hantrantk,
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but I amjust about a little Iess than a half ml|e away

fromthe Detroit boarder. | think what |'m about to
say just echoes a | ot of what people have been saying
so far, sorry, that's ny dog, is that I amvery
concerned about this facial recognition technology. As
we' ve seen, and even San Francisco banned it. That's
probably where a lot of this technology is comng from
to be quite honest.

And | also think, you know, just also
echoing, this has been shown to disproportionally
affect black and brown communities. It is a racist
technol ogy, and I do not feel any safer with the
technology in place. And with that, I'Il yield ny
time.

MR. BROWN:. M chael Wehner.

MR. WEHNER: We heard Chief Craig nention
several times, policy. But policy does not fix bad
technol ogy that's encoded wth racial bias. Policy
does not address violations of the constitutional
protections that we have agai nst unreasonabl e searches.
The only policy that's going to solve this is to ban
t he technol ogy.

| encourage you to cancel the contract with
Dat awbr ks, and end Project Geen Light inmediately.

| al so am outraged that two of your police
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officers would use their vehicle as a weapon. And |

encourage you to fire both of those officers.
|'"d like to save the rest of ny tine to

Comm ssi oner Burton who |I'm shocked has been sil enced

t oday.

MR. BROMWN: Erin Dwer.

M5. DWER.  Well, | really did not expect to
be called, so let me -- ny nane is Erin Diwer. |I'ma
resident of Detroit. |'mattending, yet, another

Police Conmm ssioner's neeting expressing ny concern
about the state of policing in the Gty.

Just echoi ng what everyone has said. You
need to cancel the Project Geen Light. It is as
ineffective as it is expensive and prejudice. You need
to ban the use of rubber bullet.

Al'l charges nust be dropped agai nst
protesters and curfew violators, especially when the
curfew was bullshit to arrest people with. Excuse ny
| anguage.

And | et Comm ssioner Burton speak. And
where's the violent crinmes of drove through a crowd of
peaceful protests? 1've been to four protests. | take
my toddler to them They are peaceful until the police
arrive and instigate viol ence.

Thank you for your tine.
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MR BROWMN:. M. Chair, your next three

speakers will be Laura Wil ker, a nmenber who's nunber
end in 534, and Tawana Petty. M. Wl ker.

M5. Wal ker: Hi, nmy nane is Laura Wal ker. |
first want to big-up Comm ssioners Burton and Davis for
fighting the good fight. And if this pol -- if this
Board has any power for any information requested today

regarding the cops driving through protesters should be
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provi ded from DPD.

Over the past six weeks and three days, we
have seen cops all over our country use flash bangs,
t eargas, and rubber bullets against protesters.

We have continued to see black people killed
by cops and Detroit cops plow ng through protesters
after the cops bl ocked off their path to their cars.

We saw Robert WIlians wongfully arrested,
where he was patted down seven tines and sat in jail
for 18 hours before | earning why he was arrested. He
only |l earned that because of a surveillance system
because a cop accidently said it in front of him

And now, we're hearing that this case
predates our current policy which only allows the use
of facial recognition software after a violent crine
has been commtted. So when this 13-mllion-dollar

program and all the layers that you' ve added are still
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getting it wong, you guys are bringing high stakes

agai nst black Detroiters. Stakes that cost --

MR. BROMN. 534.

SPEAKER 534: Hello, may | be heard?

MR. BROMN:  Yes.

SPEAKER 534: First of all, it would be nice
if you let people finish their thoughts instead of | ust
cut them off.

For all of those watching, just know that
M. Lawence Garcia, the Corporation Counsel is
probably the one that doesn't -- is the charger. It's
not Wayne County Prosecutor, Kimworthy, in terns of
t he disorderly conduct tickets.

And so part of what people are protesting is
not just racismin |aw enforcenent, but the blue
shield. And that is that people in | aw enforcenent
cooperate together. So it seens to nme, M. -- the
captain, and the police admtted, that there were very
few violent incidents and therefore, the curfew was
illegal. And that was w ong.

And Corporation Counsel is in a position that
shoul d be el ected, not selected. So participate in the
Charter Comm ssion so that we can reform not only the
Pol i ce Comm ssion, but our Corporation Counsel as well.

MR. BROMN:. Tawana Petty.
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M5. PETTY: Can you hear ne?

MR, BROMN:  Yes.

M5. PETTY: Oay. So | would like to rem nd
everybody that the current policy on facial recognition
exi sts because of persistent activism It didn't
happen because of a hunbl e change of heart, although it
doesn't go far enough.

Surveill ance of black bodies has ties to
slavery. A stark exanple is the 18th Century Lantern
Laws, where bl ack people had to hold a lit lantern in
front of their faces when not in the presence of a
whi te person.

At a tinme when Detroit is being heavily
gentrified and the world is standing in defense of
bl ack bodi es, Project Geen Light and facial
recognition's | egacy of targeting black people cannot
be overstated. W nust renove Detroit residents from
t he perpetual |ineup they' re being subjected to, hoping
to be exonerated by a flawed and bias al gorithm

Ban facial recognition today. Divest from
mass surveillance and nake our comunities safer.

Thank you.

MR. BROMWN: M. Chair, your next three
speakers would be JW Richard Newran, and Gary Wal ker.

M5. JW Yes. Hello, |I already spoke. Thank
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you. I'mjust in, in two ways.

MR. BROMWN. Okay. M. Newman.

MR. NEWVMAN: Hello, can you hear ne?

MR. BROMN:  Yes.

MR, NEWWMAN:. My nane is Richard Newran. [|'m
a resident of Detroit in District 3 where |I've been for
the last ten years. My police precinct is District 11.
|"mhere to inplore this Board to i nmedi ately nove to
ban all police use of facial recognition technol ogy,
and Project Geen Light, and the contract with
Dat aWbr ks.

The false arrest of M. Wllians is the first
docunmented case of the flaw s inheritance to this
technol ogy, but this will not be the last. W' re being
assured this won't happen again, but we all know it
won't -- it wll.

There will be nore false arrests, and the
next person arrested m ght not be as |ucky as
M. WIIians.

Look, even if the technology works, it's
unethical. Even if it was ethical, it doesn't work.
There have been community nenbers, we've heard from
themtoday, comng to these neetings for years,
advocating for this. So none of this is news to you.

And since all the board nmenbers of this board
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just voted to pronote an officer with 20 excessive use
of force conplaints, | don't have a | ot of hope for
this board to do the right thing. But | would love to
be proven wong. Please, please prove ne w ong.

| also want to comment on the notion Chief
Craig put forward that the --

MR. BROWN. Gary wal ker

MR. WALKER: Hi, there. Good afternoon.
Commi ssioners Burton, Brown, and Davis, | commend you
three for actually upholding your duties to the
civilian oversight for DPD, and the rest of the Board
could learn a | ot fromyour exanpl e.

|"'mcomenting to the Board today because
we' ve been calling for the end of Project Geen Light
for weeks only ending up with | aughter, cynicism or
outri ght chaos breaking out during the neeting.

(I naudi bl e) using this technol ogy isn't
perfect and wll be msused. And Robert WIllians is
the one who had to suffer as a result of your
arrogance. Sone of you mght think accepting an, awe,
shucks, sorry, it won't happen again, fromthe police
will be sufficient, but that's the same line that's
been gi ven the past few decades. And there's an
endl ess pour-in of innocent lives |ost to police nurder

and it sinply will not do.
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The public trust has been eroded. And there

w Il be another Robert WIllians if Project G een Light
is allowed to continue. My greatest fear is that not
only wll this be true, but the next Robert WIIians
won't survive their encounter with the police. Learn
fromthis m stake and consi der yourselves |ucky it
didn't |leave an innocent famly without a father and a
husband. End Project Geen Light.

| yield ny tine.

MR. BROMN: M. Chair, your next speaker wll
be nunbers who end in --

SPEAKER 739: Can you hear ne?

MR. BROWN: Hello, yes.

SPEAKER: Hi . Ckay.

MR. BROMWN: -- 739, followed by G ndy Darrabh,
foll owed by Adam Patrick. Go ahead 739.

SPEAKER 739: | want to start by thanking the
communi ty nmenbers who have fought so hard for a policy
to be adopted in the first place. As the official
coment s enphasi zed repeatedly, the policy, had it been
in place, would have prevented M. WIllians from
wrongfully being arrested.

What | continue to recall today fromthe
onset of this issue is the striking resistance to

creating a facial recognition type policy wthout
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public pressure in the beginning. Instances of policy

violations in the past, that marred DPD s reputation
and the prevailing attitude of "we know best" that has
enbol dened DPD, City Council, and the body before us
today, to sign away mllions of dollars on dangerous
and faulty technol ogy that what you did not understand
and aren't prepared to mtigate in the long-term

The RO on the surveillance does not justify
this experinment on black and brown bodi es, especially
if the stated goal is actually public safety and not
surveill ance.

Shut down Project Green Light. Ban facial
recognition technol ogy, and invest in what makes
conmuni ti es safe.

MR. BROMN: G ndy Darr ah.

M5. DARRAH. Yes. Can hear ne?

MR. BROMN: Yes, nmm'am

M5. DARRAH. The Detroit Charter Revision
Comm ssion has asked you to present what you wanted in
the Charter in their last neeting. And | think you
were there, but didn't have any presentation. So |
wondered if you guys had any ideas of what you wanted
in the Charter.

And al so, | wondered why you woul d not put

your voice in when the Charter Comm ssion was
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considering hiring, and they did a vote to hire

sonebody that you had fired in Decenber of 2019, for
paddi ng the payroll and creating a phony job for their
friend and overpaying hin? You fired this person and
sonehow, yet, he got rehired now as the Executive
Director for the Charter. | think that --

MR. BROWN: Adam Patrick

MR. PATRICK: Can you hear ne?

MR. BROM:  Yes.

MR, PATRICK: Firstly, I'd like to, in
general, call for the cancellation of Project G een
Light as well as the ban of facial recognition
t echnol ogi es by | aw enforcenent officers.

Secondly, 1'd |ike to conment on your new
policy. What you' ve explained is that you will only be
using facial recognition technologies in the case of
violent crinmes or honeowners -- hone invasions. So
what that sounds to ne like is that inner city
civilians are going to be rolled up on by police
officers and investigators and presuned to be
dangerous. What will happen if one of those civilians
IS exercising their Second Anmendnent rights? Wat wll
happen if one of those civilians gets indi gnant when
getting wongfully arrested?

You are putting people in danger. Your
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policy wll not work. | yield ny tine.

MR BROWN. M. Chair, your next two speakers
will be Kasey MIler followed by Carpe D em
Ms. MlIler.

M5. MLLER Hello, can you hear ne?

MR. BROMN:  Yes.

M5. MLLER Hello, and good afternoon to
everyone except the repeat conm ssioners who refuse to
listen and act upon what the public has spoken to about
after weeks and weeks.

At this point, | can't help but feel like I'm
yelling into a wind tunnel. | don't know how many nore
ti mes we nust request the sanme things over and over.

For the | ove of God, please start listening to us.

As to you M. Chairman Bell, the reason these
di sruptions in these neetings keep occurring is because
keep silencing these conm ssioners who are actually
speaki ng out for the people.

Police Chief Craig, thanks for finally
joining us so you can finally hear the public outcry
towards your departnent. It's about tine.

Al so, please stop villainizing us protesters,
when you yourself agreed that the officers nessed up
during your city council neeting | ast week. You spoke

that the officers should not have tried to reroute

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

07/ 09/ 2020 Page 128
then, in that protests.

Consi dering ny own experience regarding
police tactics, and |"msure others in this call with
all of the corralling, intimdation and brute force,
it's no wonder people were on edge and started reacting
the way they did, after your officers tried to disrupt
weeks of peaceful protests by trying to force a reroute
in the protest traffic and --

MR. BROMN: M. Chair, your |ast speaker wll
be Carpe Diem Carpe Diem

CARPE DIEM Here | am |'msorry.

Hel l o. Since 2015, police m sconduct clains
can -- police msconduct clains have cost Detroit
taxpayers 19.1 mllion dollars. Taxpayers should not
be responsible for paying for police brutality. Police
of ficers should pay for acts of police brutality. And
police brutality settlenments should be seized from
police assets, police unions, and police pensions. W
shoul d not be responsible for paying that 19.1 mllion
dol l ars, since 2015. Thank you.

MR. BROMN. M. Chair, that was your | ast
speaker.

CHAl RVAN BELL: Al right. Thank you,

M. Brown. |f there's no other business, chair wll

entertain a notion for adjournnent.
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COW SSI ONER BURCH: Excuse ne. | would |ike

to speak first. This is Comm ssioner Burch. Am1l on?

Hel | o.
COW SSI ONER HOLLEY: Yes, you are.
COW SSI ONER BURCH: On, okay. Thank you.
| just want to say to the Board, and to you,
Commi ssioner Bell, please conduct yourself in a nore

pr of essi onal nmanner, that you cut ne off when | was
trying to speak to Chief Craig. That was very rude of
you, and |I'msurprised that you did that. If we don't
agree with you, you seemto want to cut us off. And I
don't appreciate you doing that Conm ssioner Bell.

Go on the record with that Ms. Meli -- |
can't even talk because |I'm so upset how you did that.
| have a right to speak to Chief Craig. So thank you.
That's all | wanted to say. |'mvery upset wth you

COM SSI ONER GRIFFIE:  So a notion to
adj ourn?

CHAl RVAN BELL: Yes, ma'am

COW SSI ONER HERNANDEZ:  So noved.

CHAI RVAN BELL: Thank you. It's been
properly noved and seconded. Those in favor say aye.

COW SSI ONER HOLLEY:  Aye.

CHAl RVAN BELL: Meeting's been adjourned.

(The proceedi ng was concluded at 5:42 p.m)
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CERTI FI CATE OF NOTARY

STATE OF MCH GAN )
COUNTY OF MACOVB )

|, Shacara V. Mapp, Certified Shorthand
Reporter, a Notary Public in and for the above county
and state, do hereby certify that the above deposition
was taken before me at the tine and place hereinbefore
set forth; that the witness was by me first duly sworn
to testify to the truth, and nothing but the truth;
that the foregoing questions asked and answers made by
the witness were duly recorded by nme stenographically
and reduced to conputer transcription; that this is a
true, full and correct transcript of mnmy stenographic
notes so taken; and that | amnot related to, nor of

counsel to either party, nor interested in the event of

(Do) o

Shacara V. Mapp, CSR-9305

this cause

Not ary Publi c,
Maconb County, M chigan
My Conm ssion expires: 07-25-2024
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