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·1· ·Detroit, Michigan

·2· ·October 31, 2019

·3· ·At or about 3:00 p.m.

·4· · · · · · · · · · CHAIRPERSON CARTER:· Good afternoon.· My

·5· · · · name is Lisa Carter, and I am the Chair of the Board.  I

·6· · · · represent District 6, and I will serve as -- I will be

·7· · · · conducting today's meeting.· On behalf of the Board for

·8· · · · those in attendance, thank you for joining us.· For

·9· · · · people viewing the meeting on your government cable

10· · · · channel, thank you for viewing our meeting.

11· · · · Commissioners Annie Holt and Willie Burton are excused

12· · · · from today's meeting.

13· · · · · · · · · · Today we have invited Chaplain Leonard

14· · · · Jackson to provide the invocation.

15· · · · · · · · · · (Invocation given).

16· · · · · · · · · · CHAIRPERSON CARTER:· Chaplain, thank you.

17· · · · At this time, we'll have an introduction beginning to my

18· · · · far right with Commissioner Davis.

19· · · · · · · · · · COMMISSIONER DAVIS:· Good afternoon.· Police

20· · · · Commissioner William Davis, District 7.

21· · · · · · · · · · COMMISSIONER BURCH:· Good afternoon.

22· · · · Shirley Burch, District 3.

23· · · · · · · · · · MS. BROOKS:· Good afternoon.· Elizabeth

24· · · · Brooks, At-Large.

25· · · · · · · · · · MS. GARZA DEWAELSCHE:· Good afternoon.· Eva



·1· ·Garza Dewaelsche At-Large Vice Chair.

·2· · · · · · · ·COMMISSIONER BELL:· Willie Bell, District 4.

·3· · · · · · · ·COMMISSIONER GRIFFIE:· Evette Griffie,

·4· ·District 3.

·5· · · · · · · ·COMMISSIONER BROWN:· Darryl Brown, District

·6· ·1.

·7· · · · · · · ·SECRETARY HICKS:· Madam Chair, you have a

·8· ·quorum.

·9· · · · · · · ·CHAIRPERSON CARTER:· Thank you,

10· ·Commissioners.· It's good see each of you this

11· ·afternoon.· Commissioners, you have before you the

12· ·agenda for today.

13· · · · · · · ·COMMISSIONER BELL:· So moved.

14· · · · · · · ·GARZA DEWAELSCHE:· Support.

15· · · · · · · ·CHAIRPERSON CARTER:· It's moved and

16· ·supported that we approve the agenda for October the

17· ·31st, 2019.· Is there any discussion?· Those in favor?

18· · · · · · · ·COMMISSIONERS:· Aye.

19· · · · · · · ·CHAIRPERSON CARTER:· Those opposed.· Motion

20· ·carries.· Commissioners, you have also the minutes from

21· ·October 24th, 2019.

22· · · · · · · ·COMMISSIONER BROOKS:· So moved.

23· · · · · · · ·COMMISSIONER BELL:· Second.

24· · · · · · · ·CHAIRPERSON CARTER:· It's been moved and

25· ·supported that we approve the minutes from October 24th,



·1· ·2019.· Is there any discussion?· Those in favor?

·2· · · · · · · ·COMMISSIONERS:· Aye.

·3· · · · · · · ·CHAIRPERSON CARTER:· Those opposed?· Motion

·4· ·carries.

·5· · · · · · · ·COMMISSIONER BROWN:· Nay.

·6· · · · · · · ·CHAIRPERSON CARTER:· At this time, Mr.

·7· ·Hicks, would you introduce the BOPC staff.

·8· · · · · · · ·SECRETARY HICKS:· Thank you, Madam Chair.

·9· ·Just prior to making that introduction, I do want to

10· ·indicate that today's meeting is being taped by Sergeant

11· ·Quinn, Media Services is providing the audiovisual work,

12· ·and Mindy Womack is the court reporter today.· And then

13· ·I will just ask for members of the BOPC staff to just

14· ·stand and give their names for the record, and then when

15· ·we exhaust them, we go to the Office of the Chief

16· ·Investigator.· Dr. Polly McAllister, can you make the

17· ·introductions on behalf of Investigators who are here

18· ·today.

19· · · · · · · ·MR. WYRICK:· Jermaine Wyrick.

20· · · · · · · ·MR. BROWN:· Robert Brown, Board staff.

21· · · · · · · ·MS. WHITE:· Good afternoon, Melanie White,

22· ·Executive Manager of Policy.

23· · · · · · · ·DR. ANDERSON:· Dr. Marcella Anderson, Police

24· ·Personnel.

25· · · · · · · ·MS. JOHNSON:· Fay Johnson, Board



·1· ·Accountant.

·2· · · · · · · ·DR. McALLISTER:· Good afternoon, Board.· I'm

·3· ·Dr. Polly McAllister and attending today's meeting with

·4· ·me is Senior Investigator Moses, and Investigator

·5· ·Murphy, Investigator Nealy, Investigator Hunter, and Ms.

·6· ·Angela Cox.

·7· · · · · · · ·CHAIRPERSON CARTER:· Thank you.· At this

·8· ·time sitting in for the Chief is Deputy Chief Todd

·9· ·Bettison.· Good afternoon, sir.

10· · · · · · · ·DC BETTISON:· Good afternoon.

11· · · · · · · ·CHAIRPERSON CARTER:· Introducing the staff.

12· · · · · · · ·DC BETTISON:· Yes.

13· · · · (Whereupon DC Bettison introduced himself

14· · · · ·as well as his staff)

15· · · · · · · ·CHAIRPERSON CARTER:· Thank you.· At this

16· ·time, if there are any elected officials, VIPs, or civic

17· ·leaders or their representatives, please stand and give

18· ·your name, please.

19· · · · · · · ·CHAIRPERSON CARTER:· Yes, ma'am.

20· · · · · · · ·(At this time, audience member

21· · · · · · · · Introduced herself)

22· · · · · · · ·CHAIRPERSON CARTER:· And Commissioner Jim

23· ·Holley has joined us.· Thank you for joining us, sir.

24· · · · · · · ·If there's nothing further, we'll go into my

25· ·report.· On behalf of the Board, I want to express our



·1· ·concern and support for fallen and injured officers and

·2· ·their families.· Our concerns for officer safety and

·3· ·citizen protection is ranked as two of the most

·4· ·important priorities of the Board.· Our Board receives a

·5· ·weekly report from the Department listing injured

·6· ·officers, and I would ask that Deputy Chief Bettison

·7· ·during your remarks please provide us with any

·8· ·additional information related to injured and fallen

·9· ·officers.

10· · · · · · · ·The Board of Police Commissioners meets

11· ·every week except for Thanksgiving and Christmas holiday

12· ·periods.· We meet at Police Headquarters three weeks in

13· ·the month on Thursdays at 3 p.m.· We also meets in the

14· ·community every second Thursday of the month at 6:30

15· ·p.m.

16· · · · · · · ·Under the Detroit City Charter Article 7,

17· ·Chapter 8 of the Board Police Commissioners, the Board

18· ·of Police Commissioners is empowered to provide civilian

19· ·oversight and supervisory control of the Police

20· ·Department.· Our Board investigates noncriminal citizen

21· ·complaints, monitors the Department for compliance with

22· ·all laws and reviews and modifies police policy,

23· ·eliminate misconduct, discriminatory police practices

24· ·and unnecessary use of force by police.

25· · · · · · · ·As a civilian oversight agency, we protect



·1· ·the civil rights of our citizens.· Our objective is to

·2· ·increase the quality of life for residents and visitors

·3· ·to Detroit.

·4· · · · · · · ·I want to point to several items for your

·5· ·consideration and information.· I also want to repeat

·6· ·some of the information I've already shared with you in

·7· ·several of our past meetings.· In several meetings,

·8· ·issues have been raised about provisions of the Open

·9· ·Meetings Act.· The Board does not require anyone to

10· ·identify themselves as a precondition to participate in

11· ·our meetings.

12· · · · · · · ·Our Board meets weekly.· Our schedule is

13· ·very demanding.· Our practice has been to meet in one

14· ·convenient location so the public is aware of our

15· ·meetings and can get to the Board in time.· We also make

16· ·every effort with our community meetings to meet in

17· ·every police precinct across the city.· This too is an

18· ·outreach effort to connect citizens with police

19· ·services.

20· · · · · · · ·Given some of the concerns to spread our

21· ·meetings beyond Police Headquarters, we are inquiring

22· ·into the utilization of other spaces to hold our

23· ·meetings.· This process will take time.· Meeting dates

24· ·and locations are scheduled well in advance of the

25· ·actual meeting dates.



·1· · · · · · · ·I should add that the Michigan Municipal

·2· ·League has agreed to provide the Board with training on

·3· ·parliamentary procedures and the Open Meetings Act.· The

·4· ·current schedule for the training is Monday December 9,

·5· ·2019 at 6:00 p.m.· The training session will take place

·6· ·in our conference room.· If you are unable to attend,

·7· ·please contact attorney Wyrick.· The training will have

·8· ·new information and it will also confirm that many of

·9· ·our current practices are within the meaning and spirit

10· ·of the Open Meetings Act.· The training will cost the

11· ·Board $1500, and will be taken from our training account

12· ·number 628200.

13· · · · · · · ·The Board has received three notifications

14· ·this week.· The Police Academy as of Monday, October 28,

15· ·2019 started a new class.· The academy will also start

16· ·another class on November 25th, 2019.· We are arranging

17· ·a time at the Academy for members of the Board to speak

18· ·with new recruits.· While Commissioner Bell oftentimes

19· ·speaks new recruits, the invitation is open to any and

20· ·all Board members to address recruit class.· At this

21· ·time, the Office of the Chief Investigator also makes a

22· ·presentation to the new recruit class.

23· · · · · · · ·The Elected Officials Compensation

24· ·Commission has contacted us requesting information for

25· ·adjustments to the salaries of elected officials.· In



·1· ·their resolution distributed to the City, they ask for

·2· ·information to help determine the salaries of elected

·3· ·officials.

·4· · · · · · · ·Given that members of the Board do not

·5· ·receive a salary, it appears the Elected Officials

·6· ·Compensation Commission is not likely to take up our

·7· ·continuing request for financial adjustments and the

·8· ·reimbursement that we receive as Police Commissioners.

·9· · · · · · · ·Each Board member should have a report from

10· ·the Office of the Inspector General in connection with

11· ·one of our investigative teams in the Office of the

12· ·Chief Investigator.· I should note, these members of our

13· ·staff belong to a Collective Bargaining Unit Local 212.

14· ·Members -- the members of that unit have due process

15· ·protection, a chain of command, and an internal

16· ·grievance process.· The Board is the final step in their

17· ·grievance process.· The Board is reviewing the report

18· ·with great interest and will wait to see how the due

19· ·process protections and chain of command procedures

20· ·unfold.

21· · · · · · · ·Also in the package is a report from the

22· ·Chief of Police on facial recognition.· From our last

23· ·meeting we made several suggestions around the creation

24· ·of the report.· Two of the most outstanding requests was

25· ·to have cumulative data in the report, and to have the



·1· ·report go back to the beginning of the Department's use

·2· ·of Facial Recognition.· It does not appear that that

·3· ·information is in the report.· I've asked staff to

·4· ·review the report, and we will be making a written

·5· ·submission to the Chief on many of the areas of concern

·6· ·that have been expressed by the Board.

·7· · · · · · · ·Last week I informed the Board of the

·8· ·request for legal representation for one our

·9· ·investigators, Delvata Moses.· At the proper time, I

10· ·will be requesting a formal vote to provide Investigator

11· ·Moses with legal representation by and paid for by the

12· ·City.

13· · · · · · · ·Also in your package is a copy of the

14· ·Chair's brief and agenda.· In the past, several

15· ·references have been made that the Board's leadership is

16· ·involved in secret meetings in violation of the Open

17· ·Meetings Act.· The Board is a voluntary board made up of

18· ·the elected and appointed people who are not employees

19· ·of the City and who have agreed to do this work part

20· ·time.· As I indicated last week, to manage this effort,

21· ·better than a year ago with the data process when the

22· ·Chair received and administrative debriefing from staff

23· ·each Wednesday.· I ask you to look closely at the

24· ·administrative briefing agenda.· The information

25· ·contained in that agenda is a direct reflection on the



·1· ·information that is transmitted to the full board in

·2· ·your Tuesday package, and is repackaged for you on

·3· ·Thursday.

·4· · · · · · · ·We take this extra measure to share

·5· ·information with the Board so that we can effectively

·6· ·move through the business of the organization.· Again, I

·7· ·bring this to your attention because of the false

·8· ·suggestion that we have secret meetings.· Today we have

·9· ·two presentations on the agenda.· A presentation from

10· ·Deputy Chief Marlon Wilson on the work of the Detective

11· ·Bureau, and our standard monthly report on citizens

12· ·complaint received and processed by the Office of the

13· ·Chief Investigator.· Doctor Polly McAllister will be

14· ·making this report.

15· · · · · · · ·Under the Chief's report, I requested an

16· ·update on the citywide crime statistics and any critical

17· ·issues facing the department.· Please note that I have

18· ·adjusted the flow of the meeting to allow for public

19· ·comments in advance of a closed session wherein we will

20· ·be consulting with Board legal counsel, attorney Wyrick.

21· ·At the appropriate time, I will be requesting a motion

22· ·to go into closed session.· Under the Open Meetings Act

23· ·we should have any votes on the matter.· We will

24· ·reconvene the regular meeting to take any voting items

25· ·in public view, open public view.



·1· · · · · · · ·So towards the midpoint of the meeting, we

·2· ·will have public comments.· Please make sure you put

·3· ·your name on the speaker's card.· Cards are located in

·4· ·the back on the table where you can obtain one from Mr.

·5· ·Brown seated in the front of the room.· We will need

·6· ·your card before the end of the Chief's report.· We will

·7· ·hold each speaker to the allotted two minutes, and I ask

·8· ·that everyone please place your cell phones or

·9· ·electronic devices on vibrate to make sure that they are

10· ·not interrupting the meeting.

11· · · · · · · ·As a final matter, I would like to encourage

12· ·cooperation and order at our meetings.· We have

13· ·discussed this in the past to treat people, to treat

14· ·each other with respect, and to control our behavior

15· ·within limits of professionalism.· Commissioners do not

16· ·have the floor and should not speak until they are

17· ·recognized by the Chair.· I am asking Commissioners to

18· ·restrict their comments to the issues that are relevant

19· ·to the agenda and to be brief so that we have ample time

20· ·for public comments.

21· · · · · · · ·For the attending audience, please make note

22· ·that there's time on the agenda for citizen input and

23· ·feedback.· My objective today is to run an orderly

24· ·meeting, including public comments, and have us out of

25· ·the meeting by 4:30 p.m.



·1· · · · · · · ·At this time, we'll go to Deputy Chief

·2· ·Bettison.

·3· · · · · · · ·DC BETTISON:· Thank you, chairperson.

·4· ·Greetings on behalf of Chief Craig.· Talked to the

·5· ·Chief.· He wished he could have been here today.· The

·6· ·Chief is currently in New York at the New York

·7· ·University School of Law participating in a round table

·8· ·discussion and doing a presentation on facial

·9· ·recognition.

10· · · · · · · ·Earlier this week, Chief Craig attended the

11· ·IACP, the International Association of Chiefs of Police,

12· ·and also the Major City Chief's Conference.· They are

13· ·the topic, of course a hot topic, facial recognition.

14· ·The Chief spoke to a audience of police professionals

15· ·about it and how the Detroit Police Department utilized

16· ·that.· The Chief wanted me to relate to the Board that

17· ·the Detroit Police Department stated in policy when

18· ·facial recognition has more rigor than other departments

19· ·that he is aware of and that he has encountered.

20· · · · · · · ·The Department is a benchmark, and the Chief

21· ·wanted me to thank this Board for your participation in

22· ·assisting us, the Department, in drafting and approving

23· ·the rigorous facial recognition policy that ensures our

24· ·citizens civil liberties, and yet, assists our

25· ·detectives in identifying violent offenders.



·1· · · · · · · ·They're looking at the way that we do it.

·2· ·The Chief just has an experience other departments and

·3· ·they're asking him, he's becoming a subject matter

·4· ·expert on it, I say is a subject matter expert, and with

·5· ·our policy he hasn't encountered any other department

·6· ·that has more rigor.

·7· · · · · · · ·Also last week, you know, there was a

·8· ·discussion at the table concerning the topic of whether

·9· ·there was a unanimous vote by Detroit City Council to

10· ·approve facial recognition.· The Chief has publically

11· ·stated that City Council unanimously approved the

12· ·purchase of facial recognition.· On July 14, 2017, there

13· ·were six yeas and zero nays.· The chief and the DPD

14· ·leadership considered that unanimously approved.

15· · · · · · · ·Also I will go into our crime at this point.

16· ·With our criminal, our criminal homicides are up 2%,

17· ·sexual assaults are down 3%, and aggravated assaults up

18· ·5% -- well, down 5%, and nonfatal shootings slightly up

19· ·by 2%, with our robbery showed a 3% reduction compared

20· ·to same period of time last year, and our carjacking is

21· ·down 21%.· Total violent crime down 3%.

22· · · · · · · ·As requested, Chairperson Carter, officers

23· ·critically injured in the line of duty, Waldis Johnson

24· ·is still in a nursing care facility suffering from a

25· ·gunshot wound that he received.· Really not any updates,



·1· ·just the same as the previous week.· Nothing new to

·2· ·report in regards to our critically injured and fallen

·3· ·officers.

·4· · · · · · · ·And today is a special day for me, and I

·5· ·will say that because it's the first Halloween that I'll

·6· ·get a chance to actually take my eight year old son

·7· ·trick-or-treating.· Every other Halloween, we've always,

·8· ·DPD, should I say with over the years the angel's night,

·9· ·devil's night.· You know, last night was that night, but

10· ·guess what, it was just a normal night.· And a lot of

11· ·folks forgot about it.· But we didn't have to work.· Our

12· ·citizens, it's just normal.· So Halloween in the D

13· ·activity it's all about trick-or-treating.· And even

14· ·though it's a rainy day, we still expect thousands of

15· ·kids to come out to our precincts and fire stations and

16· ·recreation centers.· And we have a whole lot of candy to

17· ·give out.· So with that being said, at every precinct

18· ·station in the city, we will have candy.· And in some of

19· ·them, they're cooking hot dogs and hamburgers.· And the

20· ·beautiful thing about it is it's all free to the public.

21· ·So I want to thank the public and philanthropic folks

22· ·out there who donated candy to the Detroit Police

23· ·Department because we got a lot of candy.· And no need

24· ·to worry.· Where we could, we moved our operations

25· ·inside.· So over at the 8th precinct, for example, even



·1· ·though they don't have a garage, they moved it inside

·2· ·the lobby or auditorium.· In other places, they moved it

·3· ·inside the garage, and that is my report out.

·4· · · · · · · ·CHAIRPERSON CARTER:· Thank you, Deputy

·5· ·Chief.· Commissioners, questions for Deputy Chief?

·6· · · · · · · ·COMMISSIONER GRIFFIE:· Through the Chair.

·7· · · · · · · ·CHAIRPERSON CARTER:· Commissioner Griffie.

·8· · · · · · · ·COMMISSIONER GRIFFIE:· So I had a chance to

·9· ·take a look at the report that was in response to the

10· ·facial recognition.· Last week I expressed some

11· ·opportunity for us to I think sharpen this, and I

12· ·appreciate the fact that the Chief used the word

13· ·benchmark, and hopefully with the help of my colleagues,

14· ·we can make this a successful program.

15· · · · · · · ·However, I just want to -- I think last week

16· ·my comments were what do we think the succession of this

17· ·program is, and I really would like to see us place some

18· ·metrics around where we want to go.· So I think on the

19· ·report it has the date of the poll whether the leave was

20· ·positive or negative, and the various crimes that it was

21· ·pertaining to.

22· · · · · · · ·I'd like for us to think about a year from

23· ·now when this Board is evaluating the efficacy of this

24· ·program, what kind of metric will be placed on that.· Is

25· ·it a percentage of leaves that are positive versus



·1· ·negativity, or how many are actually prosecuted and

·2· ·tried successfully.· I don't know what that is myself.

·3· ·But I'd like for the Chief and his administration to

·4· ·think about that.· And think about December 31st, 2020,

·5· ·what would you come back to this Board and say what's

·6· ·success.· What are the goals for this program.

·7· · · · · · · ·I think this report is fine.· I think it

·8· ·needs to be refined, and we'll probably do that over the

·9· ·next couple weeks.· But I really want to make sure that

10· ·as we are governing this program and being accountable

11· ·to the citizens about this program that we really think

12· ·about what its intended purpose is and make sure we're

13· ·tracking that overall, in addition to the weekly

14· ·reports, which gives us information.

15· · · · · · · ·DC BETTISON:· Through the Chair to

16· ·Commission Griffie, I definitely understand that being

17· ·data driven.· And in the spirit of continuous

18· ·improvement, we definitely welcome working with this

19· ·Board because I think with the oversight and with the

20· ·Board's input collectively, we've drafted a great policy

21· ·and we can continue to work towards making sure that we

22· ·capture those metrics so that we have a opportunity to

23· ·be able to showcase our program based off of metrics and

24· ·data.

25· · · · · · · ·CHAIRPERSON CARTER:· Any other questions?



·1· · · · · · · ·COMMISSIONER BELL:· Madam Chair, since the

·2· ·Deputy Chief brought up the issue of the voting of the

·3· ·counsel, I stand by your statement last week that the

·4· ·vote was six of the present council members.· There was

·5· ·not nine present.· That meant unanimous means nine.

·6· ·This Board is 11, and but you took a vote that was

·7· ·present.· That means 11 all agreed.· That's my

·8· ·interpretation.· If Mr. Wyrick could look into this

·9· ·matter, perhaps we can resolve this.· But I'm old

10· ·school.· My math is very simple that six voting is not

11· ·nine.· That's unanimous.· I don't want you to debate,

12· ·but I want Mr. Wyrick to get an understanding because

13· ·the Chair made a strong statement on that and I

14· ·supported, we support that statement that six is not

15· ·majority.· I mean it's a majority vote, but it's not

16· ·nine.· It's not a unanimous vote.· So if that's his

17· ·interpretation, I want to get clarity because I stand by

18· ·the Chair in terms of her position on this matter.

19· · · · · · · ·CHAIRPERSON CARTER:· Any other?

20· ·Commissioner Brown.

21· · · · · · · ·COMMISSIONER BROWN:· The unanimous decision

22· ·he could be speaking of it was the quorum that was

23· ·there.· And if that's the quorum that was there, there

24· ·was only six members there and only six members that

25· ·voted.· Yeah, that is a unanimous decision.



·1· · · · · · · ·The other point I wanted to bring out with

·2· ·Commissioner Griffie's ongoing thing with metrics in

·3· ·these reports.· Some us on this Board may not understand

·4· ·what metrics are.· In the spirit of teams improvement, I

·5· ·would like to see if we could look into maybe what they

·6· ·got white belt training.

·7· · · · · · · ·COMMISSIONER GRIFFIE:· Yellow, green, black.

·8· · · · · · · ·COMMISSIONER BROWN:· Yellow would be fine,

·9· ·because I know the City is on the verge of doing

10· ·greenbelt change training.· They have things coming up

11· ·right now.· But if we could maybe schedule some type of

12· ·training for yellow belt or some initial training to

13· ·train some of the Commissioners that don't understand

14· ·when we're talking about metrics, talking about all

15· ·these goals and everything with the data that's driven,

16· ·and if we could just take a class for some of the

17· ·Commissioners that may not be following that continuous

18· ·improvement lingo.

19· · · · · · · ·CHAIRPERSON CARTER:· I'll have the staff

20· ·look into that.· No other questions?· Commissioner

21· ·Burch.· Yes, ma'am.

22· · · · · · · ·COMMISSIONER BURCH:· Yes, ma'am.· To DC

23· ·Bettison.· I'd just like to thank you personally for

24· ·attending our meeting.· As you know, my whole heart is

25· ·about the speeding in our neighborhoods.· So soon you



·1· ·will see changes that will hopefully stop the decreasing

·2· ·or the increasing of the speeding of motorists.· So I

·3· ·wanted to thank you personally for coming to our

·4· ·meeting; that we had the right people at the table that

·5· ·can make a change in a neighborhood.· That's all I

·6· ·wanted to say.· Thank you.

·7· · · · · · · ·DC BETTISON:· Through the Chair, just in

·8· ·response, I just want to add one other thing I think

·9· ·that the community should know.· We talked about and

10· ·Mrs. Burch meeting as well, radio patrol.· So I have

11· ·good news to report.· We have hired a radio patrol

12· ·coordinator.· We've been trying to get her a long time.

13· ·So Myra Gracie, many of you know her, will start this

14· ·Monday.· So November the 4th, Myra Gracie starts.· So it

15· ·should be an interruption in our program for her.· So

16· ·this is good news for everybody.

17· · · · · · · ·COMMISSIONER BELL:· Madame Chair, I have one

18· ·more comment.· This is domestic violence at the end of

19· ·the month.· I just went to Commander Eric Ewing at the

20· ·5th precinct for having a domestic violence forum that

21· ·was attended.· I had an opportunity to see a portion of

22· ·it.· It was well attended and was necessary.· I think it

23· ·was very informative for the Commander and 5th precinct

24· ·to conduct that type of forum on domestic violence.  I

25· ·think that the attendees and the people who engaged in



·1· ·was really eye opening in terms of what's happening with

·2· ·the domestic violence.· I just want to cite Commander

·3· ·Ewing of the 5th precinct for his effort in terms of

·4· ·spearheading that.

·5· · · · · · · ·DC BETTISON:· Thank you so much.· And I know

·6· ·that oftentimes I participated in, of course, the breast

·7· ·cancer awareness, and also this month was domestic

·8· ·violence.· And oftentimes victims and members of

·9· ·domestic violence feel like they're overlooked.· So

10· ·thank you for that.· Of course we get our domestic

11· ·violence car for this month, and we have a breast cancer

12· ·car also.· So the DPD, we definitely try to give equal

13· ·attention to both during the month.· Thank you.

14· · · · · · · ·COMMISSIONER HOLLEY:· Madam chairperson.

15· · · · · · · ·CHAIRPERSON CARTER:· Mr. Holley.

16· · · · · · · ·COMMISSIONER HOLLEY:· I listened to your

17· ·remarks, and I'm looking at the agenda.· I don't see

18· ·nothing in here about deciding or mentioning the passing

19· ·of Congressman John Conyers.· And I just feel like that

20· ·it would be a tremendous dismissal on our part.· So I

21· ·just want to think that we ought to -- if we don't do

22· ·nothing to today formally, then we ought to do something

23· ·next week, next meeting.· To go this far and not to

24· ·mention the passing of John Conyers is -- I'm just

25· ·asking.



·1· · · · · · · ·CHAIRPERSON CARTER:· Absolutely,

·2· ·Commissioner Holley, and I apologize for that.· There's

·3· ·a lot on the mind.

·4· · · · · · · ·COMMISSIONER HOLLEY:· Sure.

·5· · · · · · · ·CHAIRPERSON CARTER:· And yes.· At this time,

·6· ·I'm just going ask for a moment of silence in honor and

·7· ·recognition of Congressman John Conyers, Jr.

·8· · · · · · ·(Moment of silence)

·9· · · · · · · ·CHAIRPERSON CARTER:· Thank you.

10· · · · · · · ·COMMISSIONER BROOKS:· Madam Chair.

11· · · · · · · ·CHAIRPERSON CARTER:· Commissioner Brooks.

12· · · · · · · ·COMMISSIONER BROOKS:· Yes.· I would just

13· ·like to say something to you concerning domestic

14· ·violence.· COTS is a great organization.· If anyone

15· ·knows anyone that's involved in domestic violence where

16· ·children have no place to live COTS will take you in.

17· ·So that's what they take in domestic violence, women

18· ·from domestic violence.· They take in homeless women

19· ·with children, and they also have room for human

20· ·trafficking victims.· So I just want to remind you of

21· ·that.

22· · · · · · · ·CHAIRPERSON CARTER:· Thank you.· Any other

23· ·questions?· Comments?· Concerns?· Questions?· And I just

24· ·want to say for the record that last week my comments

25· ·about the City Council issue was not -- it said and I



·1· ·think I was talking about words matter.· And that's the

·2· ·only point that I wanted to make; that when you say

·3· ·words, they matter.· And when you say that a, a --

·4· ·something is unanimous, and there are nine members of

·5· ·council, I was just expecting nine members to have voted

·6· ·on the issue.· But that's the only point I was trying to

·7· ·make was that words matter.· So thank you, Chief

·8· ·Bettison.

·9· · · · · · · ·DC BETTISON:· Yes, ma'am.

10· · · · · · · ·CHAIRPERSON CARTER:· We will move on.· At

11· ·this time, we have presentations from the Detective

12· ·Bureau.· Deputy Chief Marlon Wilson.

13· · · · · · · ·DC WILSON:· Good afternoon, Board.· Deputy

14· ·Chief Bettison.· For the record, Deputy Chief Marlon

15· ·Wilson assigned to the Detective Bureau.· Today I got my

16· ·team with me, and we're going to provide a brief

17· ·overview of operation of the Detective Bureau.

18· · · · · · · ·I will begin a presentation with my slide,

19· ·which will give you overall flow of the commands

20· ·assigned to the Detective Bureau.· There's four main

21· ·areas of the Detective Bureau, first being major crimes,

22· ·which is headed by Commander Tiffany Stewart.· That

23· ·encompasses homicide, special victims unit such as sex

24· ·crimes, child abuse, and domestic violence.· Our auto

25· ·theft unit and our public order crimes, which includes



·1· ·cyber crimes and our team that focuses on graffiti and

·2· ·other blight issues.

·3· · · · · · · ·Next we have organized crimes which is

·4· ·headed by Commander Jacqueline Pritchett and Captain Ian

·5· ·Severy.· That includes major violators, or some might

·6· ·know us as narcotics, vice, task force administration,

·7· ·which is our federal task forces, and our gang

·8· ·intelligence unit which drives our ceasefire unit.

·9· · · · · · · ·Next we have our investigative operations

10· ·unit.· That his headed by Captain John Svec.· That

11· ·includes our crime services unit and our property

12· ·section, our records unit and our investigation liaison

13· ·which runs all the court work for our precinct detective

14· ·unit.

15· · · · · · · ·Up top we have the Crime Intelligence

16· ·Bureau.· That is a direct report to me.· Captain Aric

17· ·Tosqui is the person that's in charge of that.

18· · · · · · · ·As we continue the presentation, I'm going

19· ·to have each command officer assigned to each area come

20· ·up and give a brief overview.· So with that, I'm going

21· ·to have Commander Stewart talk about homicide.

22· · · · · · · ·COMMANDER STEWART:· Hi.· Good afternoon,

23· ·commissioners.· How are you?· My name is Commander

24· ·Tiffany Stewart, and I am in charge of the major crimes

25· ·division which encompasses quite a bit of the -- well, a



·1· ·few of the violent crimes, part one crimes that we look

·2· ·at on a daily basis within the City of Detroit.· We're

·3· ·going to start with homicide.· Homicide responds to and

·4· ·investigates all homicides, including infant deaths,

·5· ·suicides, and unnatural deaths within the City.· An

·6· ·unnatural death could be looked upon as an overdose,

·7· ·something of that nature.· Just for your knowledge, it

·8· ·has six squads that investigate crimes all within the

·9· ·City of Detroit, and that's not including the homicide

10· ·task force, which is a task force with Michigan State

11· ·Police and they investigate high-profile homicides,

12· ·homicides where there are multiple victims who are

13· ·murdered in one instance, officer involved shootings.

14· ·So that's what the task force investigates.

15· · · · · · · ·Imbedded within homicide unit are several

16· ·smaller units that also investigate crime.· One of those

17· ·is a fatal squad which investigates fatal and critical

18· ·vehicular accidents.· We saw a presentation from them

19· ·last week.· We have an inactive case squad.· They

20· ·investigate cases that have been classified as having no

21· ·further investigative follow-up with the goal of

22· ·identifying new investigative leads.· It might be where

23· ·we didn't have -- where DNA was unable to be looked at,

24· ·and now with the technological advance, maybe we can

25· ·resubmit and see if we can get some traction on that



·1· ·case.

·2· · · · · · · ·Headquarter surveillance is a team of

·3· ·officers who go out and they actually apprehend and make

·4· ·an arrest on our murder suspects as well as suspects of

·5· ·various other violent crimes within the City of Detroit.

·6· · · · · · · ·Missing person unit, they identify

·7· ·endangered and long-time missing persons.· They work in

·8· ·conjunction with precinct detectives unit.· They provide

·9· ·additional support and follow-up resources to help the

10· ·precinct with missing -- certainly if they believe that

11· ·the missing could be possibly deceased.· They are

12· ·alerted call for all Amber, Amber alerts too.· You know,

13· ·when your cell phone goes off in the middle of the night

14· ·with those Amber alerts.

15· · · · · · · ·And lastly, we have an arson unit which is

16· ·joint fire investigation unit with fire personnel.· We

17· ·have police officers who are also trained in fire

18· ·investigation, and their goal is to investigate fires

19· ·with the cause of origin related to arson.

20· · · · · · · ·The next unit on the major crime is the

21· ·special victims unit.· As D.C. Wilson said, that

22· ·encompasses domestic violence, sex crimes, and child

23· ·abuse.· Domestic violence investigates married, formerly

24· ·or currently reside together, if they were married or

25· ·were not married or children in common.· They also



·1· ·investigate elder abuse, 65 and older.· Precinct

·2· ·detectives investigate dating relationships only,

·3· ·boyfriend and girlfriend.· Investigate in the precinct

·4· ·if there's a sibling involved, you know, two siblings

·5· ·got into a physical altercation.· So just so you know,

·6· ·there's difference in what domestic violence

·7· ·investigates versus what they investigate in the

·8· ·precinct that's classified as domestic violence because

·9· ·live together in a household, in a residence.

10· · · · · · · ·The sex crimes unit is broken down into

11· ·various squads.· Unknown or stranger squad.· The known

12· ·squad.· The kiddy squad, which is 16 and under.· And

13· ·then sexual assault kit squad.· That squad investigates

14· ·follow-up leads on all sexual assault kits from years

15· ·prior that we finally were able to send to the lab for

16· ·analysis.

17· · · · · · · ·Also under sex crimes unit, which is not on

18· ·the slide is the VAP program, the Victims Assistance

19· ·Program, and that is 23 members.· They are actually

20· ·licensed social workers as well as two victims advocates

21· ·and we have a dryer to help with support for our victims

22· ·of domestic violence and child abuse, just so you know.

23· ·I'm sorry.· Domestic violence and sex crimes.

24· · · · · · · ·And lastly we have child abuse unit.· That

25· ·unit investigates child abuse crimes of victims 16 and



·1· ·under.

·2· · · · · · · ·Lastly under the major crimes unit is the

·3· ·auto theft and the public order crimes.· Auto theft unit

·4· ·handles carjacking, stolen vehicles.· Those are straight

·5· ·steals.· You go outside, park your vehicle, go outside,

·6· ·come back in the morning, your vehicles gone.· That's a

·7· ·straight steal.· And they handle auto parts inspections.

·8· ·That can be business inspections of auto-related

·9· ·facilities.· Those are collision shops, dealerships.

10· ·They go in and conduct inspections on those, make sure

11· ·that the business is running on par since they actually

12· ·have businesses licenses.

13· · · · · · · ·And lastly we have public order crimes.

14· ·Obviously, those are crimes getting a lot of attention.

15· ·Those are lot of the phone calls you get to your NPOs as

16· ·well as the unit up under me that deals with some of the

17· ·most egregious institutes.· They handle dumping,

18· ·electricity, theft, scrapping and graffiti.

19· · · · · · · ·And finally we have cyber crimes unit.· Even

20· ·though it doesn't fall into the other four, cyber crimes

21· ·unit investigates computer related crimes, warrants type

22· ·submitted on computer related crimes, they also do

23· ·digital forensics.· And at this point time, I'm going to

24· ·turn it over to Commander Pritchett so she can go over

25· ·organized crime.



·1· · · · · · · ·COMMANDER PRITCHETT:· Good afternoon.

·2· ·Jacqueline Pritchett, Commander of organized crime.

·3· ·Organized crime has number all it is, major violators,

·4· ·prison process and planning analysis.· There's vice,

·5· ·gang intel, task force administration.· So major

·6· ·violators currently we have three raid crews throughout

·7· ·the City, primarily do all the narcotic raids in the

·8· ·City of Detroit.· We have an opioid task force that

·9· ·works with the DEA on a daily basis.· My prisoner

10· ·processing unit, they evaluate all arrests for

11· ·violations of the Controlled Substance Act and vice

12· ·unit.· Let me go back.· Planning and Analysis office was

13· ·not on here.· They receive, evaluate, process, and

14· ·distribute all narcotic complaints.· They capture and

15· ·maintain all statistical data, as well as maintaining

16· ·case and complaints of vice.· They are responsible for

17· ·enforcement of prostitution, obscenity, illegal liquor

18· ·activity sales and consumption, and illegal gambling.

19· ·They also enforce City ordinances related to hotels and

20· ·motels, rental hauls, scalping, massage parlors, and any

21· ·adult entertainment venue, as well as human trafficking.

22· · · · · · · ·Task Force Administration.· We have several

23· ·entities up under Task Force Administration.· Violent

24· ·gang and violent gang task force works with FBI.· They

25· ·investigate violent crimes for federal or state



·1· ·prosecution, they investigate all gang violent crimes as

·2· ·well as investigate bank robberies, ATM thefts and

·3· ·murder for hire.· Our firearm investigative team

·4· ·investigates violent -- works with ATF on a daily basis.

·5· ·They investigate violent gang activities for federal or

·6· ·state prosecution, they investigate all firearms

·7· ·trafficking, and they review all gun arrests for federal

·8· ·prosecution.

·9· · · · · · · ·The Joint Terrorism Task Force works with

10· ·the FBI.· They investigate allegations of terrorist

11· ·threats of federal prosecution.· The Detroit Fugitive

12· ·Apprehension Team works with the US Marshal and they

13· ·serve fugitive warrants of violent crimes of federal and

14· ·state.

15· · · · · · · ·Also, our newest unit of Violent Crime

16· ·Reduction Initiative, they work with the Wayne County

17· ·Sheriff's Department on a daily basis and they serve

18· ·warrants for crimes that occur in the City of Detroit.

19· · · · · · · ·And last, but not least, is our gang

20· ·intelligence.· Our gang intel they gather intelligence

21· ·and perform analysis of illegal organized gang or group

22· ·dynamics, they conduct precision enforcement through

23· ·intelligence led policing on organized gang and or

24· ·groups.· They also provide support to community

25· ·outreach, precincts, Detroit Public Schools, Homicide



·1· ·through our federal and state enforcement partners.

·2· ·They also investigate and suppress emerging gang members

·3· ·involved violence in ceasefire precincts.· Currently the

·4· ·3rd and the 10th precincts are the only ones that are

·5· ·not ceasefire precincts, but they are coming aboard.

·6· ·I'm not sure of the dates, but they are coming aboard.

·7· ·And last but not least ceasefire promote the ceasefire

·8· ·initiative throughout the City of Detroit.· And that's

·9· ·it for organized crime.

10· · · · · · · ·CAPTAIN SVEC:· Good afternoon.· I'm Kevin

11· ·Svec.· I'm responsible for the Evidence Tech Unit,

12· ·collection and preservation of evidence.· It's a unit

13· ·staffed by sworn and civilian personnel.· They work

14· ·around the clock 24/7.· Year to date they've responded

15· ·to over 4,500 scenes and worked requests.· The latent

16· ·prints AFIS unit, which is automated fingerprint

17· ·identification system.· They are responsible for

18· ·identifying, classifying lifted prints from crime

19· ·screens and entering those prints into AFIS system.

20· · · · · · · ·Property control, they're responsible for

21· ·security and storage of all evidence.· Year to date

22· ·they've processed over 55,000 pieces of evidence.· The

23· ·NIBIN unit conducts comparison of firearm evidence in

24· ·their national database work with the ATF with this

25· ·system.



·1· · · · · · · ·Data quality control, they review all RMS

·2· ·reports for proper coding and assignment, report all

·3· ·crime statistics to MICR, which is Michigan Incident

·4· ·Crime Reporting.· Records Management maintains and

·5· ·disseminates department records in response to FOIA

·6· ·requests, Freedom of Information requests.

·7· · · · · · · ·Customer service desk, they handle crime

·8· ·reports, accident reports, and firearm registration.

·9· ·Identification, positively identify all arrestees,

10· ·conduct MDOC checks, and conduct applicant and

11· ·background checks.

12· · · · · · · ·PDU Management, coordinate investigative

13· ·policies and processes among all precinct detective

14· ·units.· Compstat unit, conduct biweekly audits of the

15· ·entire department for matters concerning the patrol,

16· ·investigative and administrative function of the

17· ·department.· Court Liaison, liaison for DPD with the

18· ·courts, and assist with all arrangements.· PDU court

19· ·officer manage all court work regarding in custody

20· ·prisoners and not in custody warrants.· And they're a

21· ·liaison with the Wayne County Prosecutor's Office.

22· ·Thank you.

23· · · · · · · ·CAPTAIN TOSQUI:· Good afternoon.· Captain

24· ·Aric Tosqui of the Crime Intelligence Unit.· Under crime

25· ·intelligence we have the realtime crime center.



·1· ·Everyone here has visited that.· It's a 24/7 operation

·2· ·that's staffed with approximately say about three

·3· ·quarter civilian, one quarter sworn.· It's goal is to

·4· ·provide realtime actual information to the folks on the

·5· ·street in terms of crime analysis, various projects as

·6· ·relates to crime intelligence work.· We have the Project

·7· ·Greenlight Team.· Specifically we have the Compliance

·8· ·Team and Executive Managers that deal with Project

·9· ·Greenlight.· They help facilitate the memorandums

10· ·between the various businesses that enter into the

11· ·project.· And then we make sure that the compliance

12· ·between the agreements made by the City and the various

13· ·businesses are maintained throughout the duration of the

14· ·program.

15· · · · · · · ·We have our Counter Terrorism Threat

16· ·Analysis Team whose goal is to conduct ongoing daily

17· ·assessments which relates to domestic, foreign,

18· ·international, local terrorist activities, any types of

19· ·threats to various events we vet those threats.· We vet

20· ·threats against the mayor, against the Chief.· We'll

21· ·look into persons of interest who have any kind of a

22· ·threat against the City or any of its institutions.

23· · · · · · · ·Lastly, we have the Audio Visual Extraction

24· ·Response Team, and that is they have a couple functions.

25· ·One is a Greenlight function.· So any time that we have



·1· ·a business that's in the pipeline for Greenlight, AVERT

·2· ·goes out and determines the best place where the cameras

·3· ·will be installed so the police have the final say in

·4· ·that as far as the MOU.· They will go out and make sure

·5· ·that the videos are properly working and that as well.

·6· ·And then anytime a part one crime occurs or crime in a

·7· ·Greenlight location occurs, then the video evidence has

·8· ·to be extracted.· AVERT has been recalled out to the

·9· ·scene in the video is extracted for evidentiary purposes

10· ·there.

11· · · · · · · ·DC WILSON:· So that concludes our

12· ·presentation.· So questions?

13· · · · · · · ·CHAIRPERSON CARTER:· Commissioner Burch and

14· ·then Commissioner Davis.

15· · · · · · · ·COMMISSIONER BURCH:· Thank you, Madam Chair.

16· ·This is for commander Pritchett, if you could come.

17· ·Thank you.· Regarding say gains, and I think the proper

18· ·term is sex workers, okay.· Now just giving you the

19· ·street, for example.· If there's a lot of activity on

20· ·Gratiot, or John R, whatever street, that you have both

21· ·of these activities going on, do you find that they work

22· ·hand in hand?· Do they work together, or are they

23· ·singularly like territorial, you do your thing, I do

24· ·mine, but we do not interfere with one another?· How

25· ·does that work?



·1· · · · · · · ·COMMANDER PRITCHETT:· Through the Chair.· As

·2· ·far as my understanding of it, when the investigation,

·3· ·some of these established gang, group and gang members

·4· ·do work with the sex in the adult, the sexual

·5· ·trafficking spectrum, so we have a vice unit that

·6· ·investigates the sex trafficking, and we have the gang

·7· ·intel that investigates the gangs.· So I wouldn't say so

·8· ·much territorial, it's just that what the gang is known

·9· ·for doing.· Some gangs use credit cards.· Some gangs are

10· ·into selling drugs.· And some gang members now are

11· ·starting to involve, engage in human trafficking.

12· · · · · · · ·COMMISSIONER BURCH:· So what is the success

13· ·of you capturing the gangs?

14· · · · · · · ·COMMANDER PRITCHETT:· As matter of fact,

15· ·just last week -- I'm sorry.· This week we had a, I

16· ·don't want to get into any details, had a group member

17· ·that was identified involved in human trafficking

18· ·dealing with online with Instagram.· So our gang intel,

19· ·they watch on social media all the time, so they are

20· ·very engaged in looking to seeing what's going on, being

21· ·able to identify by the words being used or what's being

22· ·said to determine if it is sex trafficking.· If so,

23· ·turns it over to vice and they work together to arrest

24· ·people that responsible for committing the sex

25· ·trafficking, as well as the gang activity.



·1· · · · · · · ·COMMISSIONER BURCH:· So thank you.· That

·2· ·should be a decrease then, right?

·3· · · · · · · ·COMMANDER PRITCHETT:· I should be.· Yes,

·4· ·ma'am.

·5· · · · · · · ·COMMISSIONER BURCH:· Yes.· Thank you so

·6· ·much.

·7· · · · · · · ·COMMANDER PRITCHETT:· You're welcome.

·8· · · · · · · ·CHAIRPERSON CARTER:· Commissioner Davis.

·9· · · · · · · ·COMMISSIONER DAVIS:· My question is for the

10· ·Deputy Chief.· The Department Report does not have any

11· ·information to tack the success or the failures of the

12· ·unit.· Should we have some numbers to show what trends,

13· ·what's going on and broken down, and shouldn't we be

14· ·able to look at that, and shouldn't we have that

15· ·sometime soon.

16· · · · · · · ·DC WILSON:· Yes, you can.· Because actually,

17· ·each one of my units we have where the smart sheets or

18· ·shared database where we track all the warrants

19· ·submitted, closure rates, all that is tracked daily.· We

20· ·have administrative staff that support that function.

21· ·So yes.· I can provide that for each one of the units.

22· · · · · · · ·COMMISSIONER DAVIS:· Okay.· Because I was

23· ·the manager of the law department and we used to like to

24· ·see numbers.

25· · · · · · · ·DC WILLSON:· We're data driven.



·1· · · · · · · ·COMMISSIONER DAVIS:· I love numbers.

·2· · · · · · · ·DC WILSON:· And we provide it to him on a

·3· ·daily basis.

·4· · · · · · · ·COMMISSIONER DAVIS:· Okay.

·5· · · · · · · ·DC WILSON:· So we can provide that to the

·6· ·Board.

·7· · · · · · · ·COMMISSIONER DAVIS:· Looking forward to it.

·8· ·Also as relates to the Freedom of Information Request,

·9· ·is there a flat fee, a sliding scale related to cost

10· ·associated with that?

11· · · · · · · ·DC WILSON:· There is a flat fee based on an

12· ·hourly rate, based on the lowest person that can perform

13· ·the job.· So if we can have an administrative person

14· ·that's a civilian, we'd utilize that hourly rate.· If

15· ·it's a police officer, we'll use that hourly rate.· So

16· ·there's a calculation, there's a formula that we use

17· ·depending on the number of documents that need to be

18· ·copied or researched.· There's a formula that we use

19· ·when we calculate the number of hours, and it's based on

20· ·an hourly rate.

21· · · · · · · ·COMMISSIONER DAVIS:· And the person gets

22· ·that right up front.

23· · · · · · · ·DC WILSON:· That's correct.

24· · · · · · · ·COMMISSIONER DAVIS:· Okay.

25· · · · · · · ·COMMISSIONER GRIFFIE:· Through the Chair.



·1· · · · · · · ·CHAIRPERSON CARTER:· Commissioner Griffie.

·2· · · · · · · ·COMMISSIONER GRIFFIE:· I just want to echo

·3· ·the statement of my colleague.· This is all very

·4· ·informative.· I think we should try to make a practice,

·5· ·and I'm looking at our staff.· I don't know who needs to

·6· ·work with the Police Department, but when we have a

·7· ·Department level report that comes before this Board, I

·8· ·think that we should be looking at some form of a score

·9· ·card, and not just for this report out, but other report

10· ·outs as well.· It's nice to know information that we

11· ·could have read in the email.· I think the more

12· ·substantial conversation that I'd like to have as a

13· ·Commissioner is what's happening, what's successful,

14· ·what's not successful, and what we need to be doing to

15· ·help support those efforts.· And so as we think about

16· ·how we work with the Department on future updates, I

17· ·want to make sure that we let them know that the

18· ·pre-spec for this is that we have more information

19· ·around what the performance of that Department.

20· · · · · · · ·DC BETTISON:· Through the Chair.

21· ·Understood.

22· · · · · · · ·CHAIRPERSON CARTER:· Any other questions?

23· ·Commissioner Bell.

24· · · · · · · ·COMMISSIONER BELL:· Yes, Madam Chair.· Chief

25· ·Craig had a conversation on our 45th anniversary with



·1· ·our retired Deputy Chief Mary Jerrett Jackson,

·2· ·conversation surrounding our crime lab.· I know the

·3· ·Chief would love to have a crime lab, DPD.· How can we

·4· ·have a long-range plan to have our own crime lab again?

·5· ·I know we rely on Michigan State Police, but the focal

·6· ·point is Detroit.· When you're talk about sex crime,

·7· ·when you're talking about homicide, you're talking about

·8· ·all the issues, narcotic, it's Detroit.· And somehow or

·9· ·another, I know we lost the lab, but it should be some

10· ·long range plan with the mayor and the council to

11· ·understand DPD necessity to have their own crime lab.

12· ·So I would like to put that out there and see how we can

13· ·broker that in terms of long-range plan budget wise to

14· ·make that happen.

15· · · · · · · ·DC BETTISON:· Through the Chair.· I'll take

16· ·that question.· Sounds like you've been talking to Chief

17· ·Craig.

18· · · · · · · ·COMMISSIONER BELL:· It's the chief

19· ·conversation.

20· · · · · · · ·DC BETTISON:· Absolutely.· I know that the

21· ·Chief has had a conversation with AC White to do some

22· ·research.· So I will definitely relay the message to the

23· ·Chief, and we'll continue this conversation and work on

24· ·putting some action behind it.· Thank you.

25· · · · · · · ·CHAIRPERSON CARTER:· Any other questions,



·1· ·comments Commissioners?· Thank you.

·2· · · · · · · ·Next is our OCI monthly report from Chief

·3· ·Investigator, Polly, Dr. Polly McAllister.

·4· · · · · · · ·CI McALLISTER:· For time's sake, I will

·5· ·start.· Good afternoon again.· Today I will be

·6· ·presenting the August report.· We did miss a month

·7· ·because we were busy with NACO.· So for the month of

·8· ·August we did have a 5% decrease.· In 8/19 we had a 104

·9· ·versus 8/18 we had 110, which gave us a 5% decrease.

10· ·It's not much, but it's a start.

11· · · · · · · ·For our alleged units involved, the

12· ·different precincts that you see, also, people don't

13· ·panic, these are just allegations.· Thank you.· These

14· ·are just allegations.· We haven't proven anything yet,

15· ·but these are the ones that come in.· So what I did want

16· ·to mention is a couple weeks ago, a citizen asked me

17· ·what is an unknown command.· This is when a citizen

18· ·files a complaint and they do not know the officer's

19· ·name, badge number, car code, very little information.

20· ·They file a complaint and we have to go in and try to

21· ·determine who the officers are.· So that's with the

22· ·unknown.· And although it's rather high, majority of our

23· ·officers are seasoned, our investigators are seasoned

24· ·and they're skilled enough where we can track down a

25· ·good percentage of those involved.



·1· · · · · · · ·Okay.· Well for time's sake, we'll keep it

·2· ·moving.· So for profanity use, something Commissioner

·3· ·Bell has been monitoring for the last year.· For July we

·4· ·had four uses of profanity, three uses of the F word,

·5· ·and four offensive slurs.· For August we had, it almost

·6· ·mirrored July.· We had four uses of profanity, three

·7· ·uses of F word, and only three offensive slurs.· An

·8· ·offensive slur can be anything from shut up, calling

·9· ·somebody fats or anything along those lines.· For our

10· ·citizens complaints closed for August 2019, the arrests

11· ·where we had a total of three demeanor, we had 36, entry

12· ·we had three, force we had seven, harassment we had

13· ·seven, and for procedure we had 51.· Property for seven,

14· ·and search for four, and service 21.· And these are just

15· ·closed complaints and it's always -- procedures always

16· ·pretty high, and demeanor is always pretty high.· For

17· ·electronic evidence, one thing I think we're going to

18· ·see decrease in a lot of complaints because the

19· ·Department sent out a directive reminding officers to

20· ·not shut their cameras off during a raid until the raid

21· ·is over.· If they have casual contact, the body room

22· ·camera should be activated and on.· So they just gave

23· ·them a gentle reminder of the importance of the body

24· ·worn cameras.· So I'm hoping within the next few months

25· ·that will be read in different roll calls and the



·1· ·officers will take heed to it.

·2· · · · · · · ·So out of 34 of the 42 incidents, we were

·3· ·able to capture those.· We had a few that were not

·4· ·captured that may have come from a citizen filing a

·5· ·complaint after the 90 says, we were not able to pull

·6· ·that video.

·7· · · · · · · ·And for our DPD members for seniority and

·8· ·rank, for our lieutenant, lieutenant we had one

·9· ·complaint.· We had a decrease by four.· For our police

10· ·officers, we had 90.· We had a decrease by 57

11· ·complaints.· Detectives we're actually down four, and

12· ·for members with ten to 19 years we're down 14, and for

13· ·sworn members with 20 to 29 years we're down 14, and

14· ·sworn members with 30 years and above, we're down by 12.

15· ·So that's pretty good, considering we've always had

16· ·really, really high numbers.

17· · · · · · · ·And as always, how to file a complaint with

18· ·our office.· And also in your package you have two

19· ·sheets of paper that explains disciplinary results.

20· ·Take time to read it.· Look at the different commands

21· ·and what type of punishment they're implementing.· If

22· ·that's not kind of like suitable, I think that we should

23· ·kind of like request some additional information, or say

24· ·that we want something in a different form.· So I would

25· ·take the time to review it.· We get it every month.



·1· ·Some of the names are carryovers from the last month,

·2· ·but, for the most part, they have been consistent.  I

·3· ·make sure that Mr. Hicks has a copy.· So if you need a

·4· ·copy, an extra one, just let me know.· But it is

·5· ·important to kind of like keep track of complaints and

·6· ·then the disciplinary actions that are implemented

·7· ·later.· Are there any questions?

·8· · · · · · · ·COMMISSIONER DAVIS:· Yes.

·9· · · · · · · ·CHAIRPERSON CARTER:· Commissioner Davis.

10· · · · · · · ·COMMISSIONER DAVIS:· Question.· I know since

11· ·I've been on the citizens review to the Complaints

12· ·Committee, I see a number of times cases are referred to

13· ·the Chiefs for discipline and review.· What percentage

14· ·are the ones you request discipline or review?· Are they

15· ·generally -- do they usually follow through with that or

16· ·is that delay or sometimes no action?

17· · · · · · · ·CI McALLISTER:· Through the Chair.· Since

18· ·I've been here, we've only submitted three.· One was

19· ·Commissioner Brown, and one -- two other's were

20· ·Commissioner Bell's request to review several incidents

21· ·that had happened.· We have not heard back on that, so I

22· ·have not seen their names appear on the disciplinary

23· ·roster either.

24· · · · · · · ·COMMISSIONER DAVIS:· How long ago was that?

25· · · · · · · ·CI McALLISTER:· About four or five months



·1· ·ago.

·2· · · · · · · ·COMMISSIONER DAVIS:· That's extremely long.

·3· · · · · · · ·DC BETTISON:· Yeah.· I need to see the

·4· ·report, and I'll make sure that we get you a response.

·5· ·So I'll check into it.

·6· · · · · · · ·CI McALLISTER:· Okay.· I'll get it in to

·7· ·you.

·8· · · · · · · ·DC BETTISON:· Is it a full report?· I don't

·9· ·understand what was the request.

10· · · · · · · ·CI McALLISTER:· These were complaints that

11· ·were over and above normalness, and two of the officers

12· ·were off duty and they got accused of something, and

13· ·Commissioner Bell submitted a letter to the Chief for

14· ·his review.· So he reviewed it and we didn't hear

15· ·anything back.· And another officer, she got in trouble

16· ·numerous times, but then she got in trouble off duty.

17· ·So I think they're handling that first, and then I guess

18· ·they'll go back to it.

19· · · · · · · ·DC BETTISON:· I'll have a formal response

20· ·prepared for the Board for next week letting you know

21· ·the status of each one the particulars, so at least

22· ·you'll have status update what's going on.

23· · · · · · · ·CHAIRPERSON CARTER:· Thank you.

24· ·Commissioner Griffie.

25· · · · · · · ·COMMISSIONER GRIFFIE:· Through the Chair.



·1· ·There are a number of names on this report where I'm not

·2· ·going to list the actual names, but where it says we

·3· ·recommended a penalty, and then the penalty was

·4· ·dismissed.· Can you elaborate on what circumstances that

·5· ·would happen or whose discretion it is or is it the

·6· ·discretion of the Chief?

·7· · · · · · · ·CI McALLISTER:· That, I don't know.· That's

·8· ·strictly with disciplinary.

·9· · · · · · · ·COMMISSIONER GRIFFIE:· Okay.

10· · · · · · · ·CI McALLISTER:· I think what we can do is

11· ·have them come here and give us an explanation of the

12· ·report.· We just started getting the reports about three

13· ·to four months ago.· So I think that's something that

14· ·they can come -- I believe that's handled at the command

15· ·level, and they can either dismiss it or give them a

16· ·written reprimand or give them three days suspension.

17· · · · · · · ·COMMISSIONER GRIFFIE:· So through the Chair.

18· ·I mean I would like to have some governance around this,

19· ·right.· We have a whole staff of employees whose jobs

20· ·are to recommend, to review complaints, and do due

21· ·diligence.· And I'll be honest, from the time I read a

22· ·lot of these complaints, if we actually found an officer

23· ·to be, to be guilty of the offense, there usually was a

24· ·substantial amount of evidence that had to go along with

25· ·that accusation or that complaint.· And so for us to go



·1· ·through that entire process and then it be dismissed is

·2· ·a little bit concerning to me, and so I don't know what

·3· ·our governance process looks like for this, and I'm sure

·4· ·there's, I'm hoping there's some explanation as to why

·5· ·there's a lot of names on here where we've requested

·6· ·reprimand dismissed, three-day suspension dismissed, and

·7· ·I'd like to understand why that's happening so many

·8· ·times.

·9· · · · · · · ·DC BETTISON:· Through the Chair.

10· · · · · · · ·CHAIRPERSON CARTER:· Bettison.

11· · · · · · · ·DC BETTISON:· I can weigh in.· That right

12· ·there is the discretion of the Chief of Police or his

13· ·designee.· And depending on the level of discipline, a

14· ·panel is impaneled, and they have union representation

15· ·and individuals are able to present the facts.· And the

16· ·trier of facts will look at it.· And based off our

17· ·progressive disciplinary skill where mitigating

18· ·circumstances can make a determination whether to

19· ·dismiss a reprimand, etcetera, taking into account the

20· ·totality of the circumstances.· So I think that we need

21· ·to all sit down and, you know, as far as communication,

22· ·be able to relay that information back to you on each

23· ·one of those cases and say that this is what happened.

24· ·I think it's a feedback move or something is missing.

25· ·So for that because you're not getting what you need to



·1· ·understand why.

·2· · · · · · · ·COMMISSIONER GRIFFIE:· So through the Chair.

·3· ·I think our office, I'd like our office to track the

·4· ·number of times this has happened.· So I see an

·5· ·officer's name on here twice, that was the first thing I

·6· ·saw, for two different offenses.· So I don't know what

·7· ·kind of tracking mechanism we have in place.· I'm sure I

·8· ·know we have something when we're looking at where

·9· ·there's multiple offenses.· But if there's a case of --

10· ·I'd be personally interested to know if there's cases

11· ·where there are officers who are receiving multiple

12· ·complaints of being found guilty or those complaints are

13· ·sustained, and the Department is then dismissing

14· ·multiple times or what's happening, because that's to

15· ·me, if I have to think about where I'm going to spend my

16· ·time, that's where I want to hone in at.· And so I don't

17· ·know if we have reporting structures that support that,

18· ·but I'd like us to consider that.

19· · · · · · · ·CI McALLISTER:· Well, I can also contact

20· ·Director Gravelyn to see if there's an extra set of

21· ·metrics that they can put in there, so we can kind of

22· ·like monitor that.· How many instances have the officer

23· ·had.· They may only do it for like a year, but it's

24· ·something that we can talk about.· I'll email him today.

25· · · · · · · ·SECRETARY HICKS:· Excuse me, Madam Chair.



·1· ·You have a, you have a letter that was sent to the Chief

·2· ·and to -- and copied to Director Gravelyn which not only

·3· ·asks for this information, the piece of the pie that

·4· ·you're looking at through this report is complaints

·5· ·related to citizens complaints.· In your letter that was

·6· ·transmitted a couple of weeks ago, it not only asks for

·7· ·the results of the citizen complaints, but it also asks

·8· ·for the results relative to other investigations that

·9· ·has taken place in the Department through Internal

10· ·Affairs, Force Investigations, and others.· And we've

11· ·identified it for a long period of time, about four or

12· ·five sections, that does these types of investigations,

13· ·because what we've been trying to do is to bring you

14· ·back a comprehensive view of what's happening, because

15· ·you don't get a full view of officer conduct, just

16· ·through the investigations through the citizens

17· ·complaints.· So that letter is there.· We're awaiting

18· ·the response, and we would hope that the response to

19· ·that letter, and I can for the purposes of the Board, I

20· ·can recirculate the letter to the Board just so that

21· ·you'll have another record of that.· It was in your

22· ·packet a few weeks ago.

23· · · · · · · ·And then lastly, Senior Investigator Rosie

24· ·Madrigal, she does a report that on the citizens

25· ·complaints, there's a little more detail that you may



·1· ·want to pay attention to as well.· And I know in that

·2· ·report, she captures under the direction of the Chief,

·3· ·she captures the repeat offenders, and they track that

·4· ·for, I think their window was at least a three-month

·5· ·window where they track it.· I suspect if the

·6· ·information came back that you need to track it on a

·7· ·larger scale that they could do that.· But Rosie's

·8· ·report that she prepares, and I will pull the last one

·9· ·that we receive and send that out to the Board just so

10· ·you get a sense of the information.· Because in this

11· ·particular case, especially with that report, they do

12· ·track a good amount of that.· But again.· The focus of

13· ·their report is only citizen complaints.· And what

14· ·you've also asked for is for a broader view what's

15· ·happening inside the Department with other investigative

16· ·units who are looking at police conduct.

17· · · · · · · ·CHAIRPERSON CARTER:· Can you please

18· ·recirculate the letter?

19· · · · · · · ·SECRETARY HICKS:· Yes.

20· · · · · · · ·CHAIRPERSON CARTER:· Make sure Deputy Chief

21· ·Bettison gets the letter.

22· · · · · · · ·SECRETARY HICKS:· Sure.

23· · · · · · · ·CHAIRPERSON CARTER:· Thank you.

24· ·Commissioner Dewaelsche.

25· · · · · · · ·COMMISSIONER GARZA DEWAELSCHE:· Yes.· Thank



·1· ·you, Chair.· I just, maybe some comment, because I was

·2· ·trying to follow the flow of this report.· I think this

·3· ·is information that's going to be helpful.· But, you

·4· ·know, in terms of like the time period that this covers,

·5· ·is this one month?· Are these cases that were closed in

·6· ·September?· Is that what this is?· I was trying to

·7· ·figure out what is this chart?· It has a lot of

·8· ·information.

·9· · · · · · · ·CI McALLISTER:· Everything is for August.

10· ·Do you have September?· You were given September too

11· ·because we missed a month so.

12· · · · · · · ·COMMISSIONER GARZA DEWAELSCHE:· I'm looking

13· ·at the August package.· That's why I'm asking that

14· ·question because the reception, is that the date that

15· ·you referred this case to the Chief's office?· It's the

16· ·first column.· It says reception.· I don't know what

17· ·that means, but those dates go back to April.· And then,

18· ·and then you have some cases that went before the Chief

19· ·in September, and then many that did not, you know.

20· · · · · · · ·CI McALLISTER:· Are you talking about the

21· ·disciplinary report?

22· · · · · · · ·COMMISSIONER GARZA DEWAELSCHE:· I'm talking

23· ·about the chart.

24· · · · · · · ·CI McALLISTER:· Yeah.· We don't use those.

25· · · · · · · ·COMMISSIONER GARZA DEWAELSCHE:· I know, but



·1· ·we're analyzing it to see whether it's going to be

·2· ·helpful for us, and I'm just making these comments or

·3· ·recommendations or whatever just so we can understand

·4· ·what this information is telling us.· And I'm trying to

·5· ·understand, where should I be honing in, and right away

·6· ·I saw that several of the cases did not get referred to

·7· ·the Chief.· So, you know, maybe we need to find out what

·8· ·types of cases get referred.· And then those that got

·9· ·referred, some of them were dismissed, and there's a

10· ·date.· And all of the dates, the ones that were referred

11· ·and that weren't referred, they all were closed in

12· ·September.· So I'm trying to understand, is this chart

13· ·just reflective of cases that were closed in September.

14· ·I guess that's what I'm trying --

15· · · · · · · ·CI McALLISTER:· The first page you may have

16· ·some from April, but what I would suggest is read and

17· ·then make notes to say this is what you would like to

18· ·see and how you would like to see it, and we could sit

19· ·back down with Director Gravelyn and revise it.· We just

20· ·got this started.· So we're going to have some issues

21· ·where I want see this, but I'm not seeing this.· So we

22· ·can easily kind of like however you want to see it, let

23· ·me know.· I'll sit down with him and we can revise it.

24· · · · · · · ·COMMISSIONER GARZA DEWAELSCHE:· And then

25· ·just to understand what the report is telling us,



·1· ·basically.· Thank you.

·2· · · · · · · ·CHAIRPERSON CARTER:· Commissioner Holley.

·3· · · · · · · ·COMMISSIONER HOLLEY:· I'm fine, Madam

·4· ·Chairperson.

·5· · · · · · · ·CHAIRPERSON CARTER:· You're fine?

·6· · · · · · · ·COMMISSIONER HOLLEY:· Thank you.

·7· · · · · · · ·CHAIRPERSON CARTER:· Any other questions?

·8· · · · · · · ·COMMISSIONER BURCH:· Yes, Madam Chair.

·9· · · · · · · ·CHAIRPERSON CARTER:· Commissioner Burch.

10· · · · · · · ·COMMISSIONER BURCH:· Dr. McAllister, I just

11· ·wanted to ask you regarding the body cam, okay.

12· ·Remember back a few months ago whenever a report was

13· ·made about sometimes they malfunction, and we asked the

14· ·question, are they allowed to continue their run or to

15· ·go back to the precinct to get a new one.· So could you

16· ·give us some numbers?· Has that happened?· Has it

17· ·decreased, or increased as far as them coming back in

18· ·with that body cam fully working?· How do you track

19· ·that?

20· · · · · · · ·CI McALLISTER:· We don't necessarily track

21· ·that, but if we get a citizens complaints and we pull it

22· ·and the officer noted on there did they have issues with

23· ·their body worn camera and they went back, they switched

24· ·it out, they have a whole new number, we take them at

25· ·their word for that because there's other mechanisms in



·1· ·place.· They have to notify the supervisor.· The

·2· ·supervisor signs it back out.

·3· · · · · · · ·So that's going to happen, but we haven't

·4· ·had it to the point where it's like we may have two a

·5· ·month maybe.· But as long as the officers are notating

·6· ·on their activity log that they had issues with their

·7· ·body worn camera, as soon as they finish their run, they

·8· ·go right back to the precinct and they switch them out.

·9· ·It's all noted on there, so we take them at their word

10· ·on that.

11· · · · · · · ·COMMISSIONER BURCH:· So it could be a better

12· ·way of making them more accountable that when you bring

13· ·in the body cam, just like they have to turn in their

14· ·guns or whatever, you know it worked all day, I'm just

15· ·saying, could we find a way to know that it was working

16· ·all day when they turn it in.· I think that would be

17· ·good.

18· · · · · · · ·CI McALLISTER:· Well, they do a test before

19· ·they leave the precinct.

20· · · · · · · ·COMMISSIONER BURCH:· Right.

21· · · · · · · ·CI McALLISTER:· And I don't know if they

22· ·test it out through the day.· I don't know if they

23· ·really know if it's working or if it's not working if

24· ·they're handling a police run until something happens.

25· ·But the minute they notice that something is wrong, the



·1· ·majority of them will go back and switch it out.· So we

·2· ·haven't had that as a major issue.

·3· · · · · · · ·COMMISSIONER BURCH:· Thank you.

·4· · · · · · · ·COMMISSIONER HOLLEY:· Madam Chairperson, I

·5· ·did think of something.· Thank you for the report, as

·6· ·always, Doctor.· AC, and also you can see how important

·7· ·it is to us if we spend maybe 25, maybe 45 minutes per

·8· ·case.· And if you give us three cases, it's a good three

·9· ·hours.· And we do it, you know, diligently and then we

10· ·make the recommendation.· And then we don't know the

11· ·recommendation we give, then what's the point.· If we

12· ·oversight and there's no feedback, so you can understand

13· ·why we would all be concerned about that.

14· · · · · · · ·CI McALLISTER:· Absolutely.

15· · · · · · · ·COMMISSIONER HOLLEY:· Let me ask you this in

16· ·60 seconds or so.· How do you feel in 11 months, how do

17· ·you feel we're doing in terms of policing community with

18· ·complaints and with the Police Department, how do you

19· ·feel that we're doing, if you can?· Just give us a --

20· ·what's your feeling.

21· · · · · · · ·CI McALLISTER:· I think we're okay.· I think

22· ·more people are more comfortable with calling our office

23· ·filing complaints.· We even have people that call from

24· ·out of state when something happens in Detroit and they

25· ·want to file a complaint on the incident.· So more



·1· ·people are comfortable.· They're learning more.· I think

·2· ·more people are watching the program and they're

·3· ·learning how to file a complaint, you know, what

·4· ·constitutes a complaint, and I think that's why the

·5· ·unknowns are always so high because even if they don't

·6· ·know who the officer is, they still make an attempt to

·7· ·file the complaint and it goes into the unknowns.· But I

·8· ·think we're doing pretty good.

·9· · · · · · · ·COMMISSIONER HOLLEY:· I'm very impressed

10· ·with all that.· Thank you.

11· · · · · · · ·CI McALLISTER:· You're welcome.

12· · · · · · · ·CHAIRPERSON CARTER:· Thank you.· Any other

13· ·questions, comments, Commissioners?· Thank you, ma'am.

14· · · · · · · ·Standing Committee or Ad Hoc Committee

15· ·reports at this time.· At this time, we'll have the

16· ·reports from Board Secretary.

17· · · · · · · ·SECRETARY HICKS:· Thank you, Madam Chair.  I

18· ·simply want to call your attention to the three items

19· ·that are listed on the agenda.· And again, a number of

20· ·the items that are listed on the agenda in this spot are

21· ·oftentimes things in which by the time you get to me on

22· ·the agenda that you've already reviewed.· So this is

23· ·really a record of incoming items into the office.

24· · · · · · · ·And, of course, the first one had to do with

25· ·the facial recognition report.· And the notice,



·1· ·notification for the Elected Officer's Compensation

·2· ·Commissioner and, of course, the notification from DPD

·3· ·HR on the new class of the Police Academy.· So those are

·4· ·really items that you've already gone over.· And what I

·5· ·try and do is to, aside from just giving you the list in

·6· ·the Chair's report, is to put a little more context to

·7· ·those things because oftentimes the Chair kind of puts

·8· ·those in perspective in the Chair's remarks.· So with

·9· ·that, I don't have any other items which I'd like to

10· ·bring to the attention of the Board, and I'm open for

11· ·questions.

12· · · · · · · ·CHAIRPERSON CARTER:· Thank you.· Any

13· ·questions?· If not, we'll move on to new business

14· ·regarding the legal representation for Investigator

15· ·Delvata Moses.

16· · · · · · · ·COMMISSIONER BELL:· Madam Chair, I so move

17· ·that we support legal representation for Investigator

18· ·Moses.

19· · · · · · · ·COMMISSIONER GARZA DEWAELSCHE:· Support.

20· · · · · · · ·CHAIRPERSON CARTER:· It's been moved and

21· ·supported that we approve the request for legal

22· ·representation for Investigator Delvata Moses.· Is there

23· ·any discussion?

24· · · · · · · ·COMMISSIONER BROWN:· Yeah, Madam Chair, just

25· ·one question.· When we talk about the legal



·1· ·representation, is that going to be through City Law

·2· ·Department and Corporate Counsel.

·3· · · · · · · ·CHAIRPERSON CARTER:· Yes, it is.

·4· · · · · · · ·COMMISSIONER BROWN:· Okay.

·5· · · · · · · ·CHAIRPERSON CARTER:· Those in favor?

·6· · · · · · · ·COMMISSIONERS:· Aye.

·7· · · · · · · ·CHAIRPERSON CARTER:· Those opposed?

·8· ·Discussion?· Motion carries.· Thank you.

·9· · · · · · · ·At this time announcements.· Our next

10· ·meeting will be Thursday, November 7th at 3 p.m. here at

11· ·Detroit Public Safety Headquarters located at 1301 Third

12· ·Street.· Or next community meeting will be Thursday,

13· ·November 14th at 6:30 p.m. in 6th Precinct and Second

14· ·Grace United Methodist Church located at 18700 Joy Road.

15· · · · · · · ·At this time, we'll have oral communication

16· ·from the audience.· Please give your name and limit your

17· ·comments to two minutes please.

18· · · · · · · ·MR. BROWN:· Madam Chair, I currently have

19· ·three cards.· The first speaker will be Miss Tenay

20· ·Hankins, followed by Ms. Faith, followed by Ms. Valerie

21· ·Green.

22· · · · · · · ·MS. TENAY:· Good afternoon.· Thank you for

23· ·this opportunity.· Thank you for this opportunity.

24· ·Request your assistance with my formal complaint against

25· ·the 10th precinct in this culture of ambivalence.· They



·1· ·appear to not take seriously my fear for my safety.· I'm

·2· ·not respected and seen as a victim of calculated danger

·3· ·from my next door neighbor who threatened to shoot me.

·4· ·They are aware of the harassment, and stalking is

·5· ·getting worse.· This is not a neighborly feud.· I want

·6· ·the police to consider advanced action such as holding

·7· ·her accountable under the law up to, and including,

·8· ·prosecution.· Like most abusers, my neighbor lashes out

·9· ·at me every time I push back.· Talking to her is

10· ·obviously not enough or I would not have to go to the

11· ·police in the first place.

12· · · · · · · ·The police are aware my neighbor pops up out

13· ·of nowhere on my property and hers, taking pictures of

14· ·me, my family, my visitors, my minor grandchildren and

15· ·violates my right to privacy.· Daily I have to contend

16· ·with her literal garbage, environmental hazards and

17· ·waste.· An officer will not allow me to file a police

18· ·report that included my ten-year-old grandson's

19· ·statements that he didn't want to come over my house

20· ·because of the crazy lady next door.

21· · · · · · · ·When I asked police for assistance, officers

22· ·have made condescending statements such as if you don't

23· ·like it, and you can't take it, you should move.· He's

24· ·too busy and it will be months denying me a meeting with

25· ·the commander.· He or she the officer would not tolerate



·1· ·the abuse or stop it.· It is stalking if it was them.

·2· ·Police are not in the business of prevention.

·3· · · · · · · ·The same pathology will be treated

·4· ·differently, taken more serious, handled if my neighbor

·5· ·was my boyfriend, family member, nursing home abuser, if

·6· ·I was a neighbor or any other scenario that's not mine.

·7· ·All I ask of the Police Department is why not treat me

·8· ·like their own family and do what they would do to stop

·9· ·the abuses if it was them.

10· · · · · · · ·I mailed you all a copy of the formal

11· ·complaint.· Your consideration is appreciated.· And

12· ·Madam Chair, if I can give an update, I know I'm out of

13· ·time.· I did talk to Commander Kyriacou on Monday.· Is

14· ·that okay?

15· · · · · · · ·CHAIRPERSON CARTER:· That's fine.

16· · · · · · · ·MS. TENAY:· He hadn't heard me.· He had

17· ·never gotten the request for me to meet with him.· He

18· ·didn't know of my circumstances, and the only thing that

19· ·he suggested is I go back to the proceedings that I have

20· ·been going through for the last few months.· And from

21· ·that I have not heard any -- I take that back.  I

22· ·apologize.· I talked to Officer Parker.· We work

23· ·together a lot in the community.· He called to ask if I

24· ·was okay, but nothing as regards to my complaint that

25· ·you all have in email.· Okay.· Thank you.



·1· · · · · · · ·DC BETTISON:· I'd like to respond to her as

·2· ·well.· Definitely so sorry for that.· You are important.

·3· ·So we have Deputy Chief Fitzgerald here.· He's over all

·4· ·west side precincts.· Fitzgerald, he's right there.· So

·5· ·he's a Deputy Chief that runs the west side.· I'd like

·6· ·for you to talk to him and we're going to do our best

·7· ·for you.· Okay.· Yes, ma'am.

·8· · · · · · · ·MS. TENAY:· I have faith.

·9· · · · · · · ·CHAIRPERSON CARTER:· You know how to get in

10· ·contact with us if nothing happens.

11· · · · · · · ·MS. TENAY:· I would like for you to all

12· ·proceed forward because of my past experiences, and it's

13· ·getting worse, as I said.· So by the time I work with

14· ·the officer, what have you, I appreciate if it could be

15· ·concurrent, if that's okay with you.

16· · · · · · · ·DC BETTISON:· Yes, ma'am.

17· · · · · · · ·MS. TENAY:· Okay.· Thank you.

18· · · · · · · ·CHAIRPERSON CARTER:· Thank you, ma'am.

19· ·Thank you for coming down.

20· · · · · · · ·MR. BROWN:· Miss Faith.

21· · · · · · · ·MS. FAITH:· Well, for the record my name is

22· ·Miss Faith.· Can't hardly hear me?· Can you hear me

23· ·better now?· All right.· I'm just amazed by you all all

24· ·the time, every time I hear you all and see you all and

25· ·how you conduct yourselves.· The speaker before myself,



·1· ·Chief Bettison deserves, as you call it, kudos, rising

·2· ·to the occasion and given her direction immediately to

·3· ·her request.· And that you all do all of the time

·4· ·helping me or anybody else, it doesn't matter.· And as I

·5· ·say openly, you all don't look at me like well, we're

·6· ·going to take her under our wing and do everything for

·7· ·Miss Faith.· Uh-uh.· It's not that way.· All five years

·8· ·I've seen you help everyone that come up and ask any

·9· ·question, have a grievance, whatever, complaint, it

10· ·didn't matter.

11· · · · · · · ·Chief Bettison, he's working, and our Common

12· ·Core Commissioner over here, all the time you're always

13· ·doing what you're supposed to do that you're hired to

14· ·do.· The rest of you all doing the same thing.· There's

15· ·always balanced, it's always professional, there's

16· ·always good straight off the cuff.· And you are very,

17· ·very much appreciated for everything that you've done

18· ·standing up in your purview.· And Commissioner Brooks

19· ·have been always standing to help anything she can do.

20· · · · · · · ·And commissioner Dewaelsche, and

21· ·Commissioner Carter.· One thing I want to say about

22· ·Commissioner Carter, I never said this openly, but she

23· ·reminds of a person that's a fan that's been left on her

24· ·window open.· Each time any kind of a circumstance would

25· ·arise, so something, a sensitive matter, she's always



·1· ·like someone lift the window open, the expression on her

·2· ·face.· She's so professional and she's a very powerful

·3· ·woman, I would say, to be able to conduct herself that

·4· ·way.

·5· · · · · · · ·I would reflect back on the rest of you and

·6· ·your training that you got from the Chief and your other

·7· ·superiors.· Very commendable.· I appreciate you all very

·8· ·much.· My time is just about up and thank you all for

·9· ·letting me speak.

10· · · · · · · ·MR. BROWN:· Ms. Glenn.

11· · · · · · · ·MS. GLENN:· Good afternoon, Commissioners.

12· ·My name is Valerie Glenn.· I just want to remind you on

13· ·this time I brought the section in the Open Meetings Act

14· ·that spells out our concern about having to show state

15· ·issued ID to come in here.

16· · · · · · · ·On page 13, establishing individuals.· No

17· ·one may be excluded from a meeting otherwise open to the

18· ·public except for a breach of the peace actually

19· ·committed at the meeting.· Two.· Identifying public

20· ·attendees.· No one may be required to register or

21· ·otherwise provide his or her name or other information

22· ·or otherwise to fulfill a condition precedent to attend

23· ·a public meeting.· Three.· Building security at the

24· ·meeting site may cause issues.· Members of the public

25· ·might object, which we do, based on the Open Meetings



·1· ·Act, to register and to gain access to the building

·2· ·where a public meeting is being held.· We, therefore,

·3· ·recommend that the public bodies meet in facilities or

·4· ·areas not subject to public access restrictions.· Thank

·5· ·you.

·6· · · · · · · ·CHAIRPERSON CARTER:· Thank you, Miss Glenn.

·7· ·And like I mentioned earlier, we are in the process of

·8· ·making that happen.

·9· · · · · · · ·COMMISSIONER HOLLEY:· Make what happen,

10· ·Madam Chairperson?

11· · · · · · · ·CHAIRPERSON CARTER:· Complying with the Open

12· ·Meetings Act.

13· · · · · · · ·COMMISSIONER HOLLEY:· Oh, okay.

14· · · · · · · ·MR. BROWN:· Madam Chair, that was your last

15· ·speaker.

16· · · · · · · ·DC BETTISON:· Madam Chair, if I may?

17· · · · · · · ·CHAIRPERSON CARTER:· Yes.

18· · · · · · · ·DC BETTISON:· I just wanted to in going back

19· ·to the report when I talked about with the communication

20· ·feedback as well, I got a text, and I just wanted to let

21· ·you all know that one of the things we -- we have been

22· ·taking notes when it comes to the top offenders, when it

23· ·comes to disciplinary, and I got the note that one of

24· ·the individuals, and I won't name a name that we talk

25· ·about it, Commissioner Griffie didn't name a name as



·1· ·well.· However, going through a risk assessment and we

·2· ·actually removed the individual from a specialized

·3· ·command so that they could be more closely monitored.

·4· ·So as a result of numerous continuous complaints, we did

·5· ·take action.· So on that on all of type of cases I want

·6· ·to work more closely with your staff to make sure that

·7· ·you get the information you need so that you know that

·8· ·are responsive to your time and the reports.

·9· · · · · · · ·CHAIRPERSON CARTER:· Thank you.

10· · · · · · · ·COMMISSIONER GRIFFIE:· Through the Chair.

11· · · · · · · ·CHAIRPERSON CARTER:· Commissioner Griffie.

12· · · · · · · ·COMMISSIONER GRIFFIE:· I'd like to move that

13· ·we go into a closed session.· My apologies.

14· · · · · · · ·CHAIRPERSON CARTER:· We've done all that.

15· ·Unfinished business.

16· · · · · · · ·COMMISSIONER GARZA DEWAELSCHE:· Support.

17· · · · · · · ·CHAIRPERSON CARTER:· It's been moved and

18· ·supported that we go into closed session.

19· · · · · · · ·COMMISSIONER DAVIS:· Point of information.

20· · · · · · · ·CHAIRPERSON CARTER:· Yes, sir.

21· · · · · · · ·COMMISSIONER DAVIS:· Will corporate counsel

22· ·and representatives from the Inspector General Office

23· ·also be in there so we can ask them questions?

24· · · · · · · ·CHAIRPERSON CARTER:· I don't know, but

25· ·they're more than welcome to come.· They're local



·1· ·counsel.

·2· · · · · · · ·COMMISSIONER DAVIS:· If I may, Chair.

·3· ·Through the Chair, the law department is here and will

·4· ·be happy to participate.· I don't know if anyone from

·5· ·the OIG is here.

·6· · · · · · · ·CHAIRPERSON CARTER:· Thank you.· Discussion?

·7· ·Those in favor?

·8· · · · · · · ·COMMISSIONERS:· Aye.

·9· · · · · · · ·CHAIRPERSON CARTER:· Those opposed?

10· · · · · · · ·COMMISSIONER BROWN:· Nay.

11· · · · · · · ·CHAIRPERSON CARTER:· Nay?· Motions carries.

12· ·We will -- we are going into closed session.· We will

13· ·reconvene after our discussion with legal counsel.

14· ·Thank you.

15· · · · · · · · · (Recess).

16· · · · · · · ·COMMISSIONER GARZA DEWAELSCHE:· Madam Chair.

17· · · · · · · ·CHAIRPERSON CARTER:· Commissioner

18· ·Dewaelsche.

19· · · · · · · ·COMMISSIONER GARZA DEWAELSCHE:· I move that

20· ·we return to open session.

21· · · · · · · ·COMMISSIONER GRIFFIE:· It's been moved and

22· ·supported that we go back into open session and then

23· ·discussion.· Those in favor?

24· · · · · · · ·COMMISSIONERS:· Aye.

25· · · · · · · ·CHAIRPERSON CARTER:· Those opposed?· Motion



·1· ·carries.

·2· · · · · · · ·COMMISSIONER GRIFFIE:· Madam Chair?

·3· · · · · · · ·CHAIRPERSON CARTER:· Commissioner Griffie.

·4· · · · · · · ·COMMISSIONER GRIFFIE:· I move that we

·5· ·resolve as a body to rescind the BOPCs June 24th, 2016

·6· ·memorandum.

·7· · · · · · · ·COMMISSIONER GARZA DEWAELSCHE:· I second.

·8· · · · · · · ·CHAIRPERSON CARTER:· It's been moved and

·9· ·supported that we resolve as a body the June 24th, 2016

10· ·memorandum.· Is there any discussion?· Those in favor?

11· · · · · · · ·COMMISSIONERS:· Aye.

12· · · · · · · ·COMMISSIONER GRIFFIE:· Madam Chair?

13· · · · · · · ·CHAIRPERSON CARTER:· Those opposed?· Motion

14· ·carries.

15· · · · · · · ·COMMISSIONER GRIFFIE:· Madam Chair?

16· · · · · · · ·CHAIRPERSON CARTER:· Commissioner Griffie.

17· · · · · · · ·COMMISSIONER GRIFFIE:· I move that we

18· ·resolve as a body to reorganize BOPC's internal

19· ·structure acknowledging that the Board's decision

20· ·regarding reorganization on June 30th, 2016 was taken

21· ·incorrectly.

22· · · · · · · ·COMMISSIONER GARZA DEWAELSCHE:· Support.

23· · · · · · · ·CHAIRPERSON CARTER:· It's been moved and

24· ·supported that we resolve as a body to reorganize the

25· ·BOPC's internal structure acknowledging that the Board's



·1· ·decision regarding reorganization on June 30th, 2016 was

·2· ·taken incorrectly.· Is there any discussion?· Those in

·3· ·favor?

·4· · · · · · · ·COMMISSIONERS:· Aye.

·5· · · · · · · ·CHAIRPERSON CARTER:· Those opposed.· Motion

·6· ·carries.

·7· · · · · · · ·COMMISSIONER GRIFFIE:· Madam Chair.· I move

·8· ·that we resolve as a body to consider appointing Fay

·9· ·Johnson Executive Manager of Police Fiscal Policy.

10· · · · · · · ·COMMISSIONER GARZA DEWAELSCHE:· Support.

11· · · · · · · ·CHAIRPERSON CARTER:· It's been moved and

12· ·supported that we resolve as a body to consider

13· ·appointing -- that we appoint Fay Johnson as Executive

14· ·Manage Police Fiscal.· Is there any discussion?· Those

15· ·in favor?

16· · · · · · · ·COMMISSIONERS:· Aye.

17· · · · · · · ·CHAIRPERSON CARTER:· Those opposed.· Motion

18· ·carries.

19· · · · · · · ·COMMISSIONER DAVIS:· Serve me as an

20· ·abstention.· I abstain.

21· · · · · · · ·CHAIRPERSON CARTER:· You abstain.· Thank

22· ·you.

23· · · · · · · ·COMMISSIONER GRIFFIE:· Madam Chair?

24· · · · · · · ·CHAIRPERSON CARTER:· Yes.

25· · · · · · · ·COMMISSIONER GRIFFIE:· I move what we



·1· ·resolve as a body to consider appointing Melanie White

·2· ·to the Executive Manager Police Policy position.

·3· · · · · · · ·COMMISSIONER GARZA DEWAELSCHE:· Support.

·4· · · · · · · ·CHAIRPERSON CARTER:· It's been moved and

·5· ·supported that we as a body consider appointing, that we

·6· ·appoint Melanie White as Executive Manager Police

·7· ·Policy.· Is there any discussion?· Those in favor?

·8· · · · · · · ·COMMISSIONERS:· Aye.

·9· · · · · · · ·CHAIRPERSON CARTER:· Those opposed?

10· ·Motion -- and abstentions?· Motions carries.

11· · · · · · · ·COMMISSIONER GRIFFIE:· Madam Chair.· I move

12· ·that we resolve as a body to appoint Robert Brown as

13· ·Executive Manager of Police Administration.

14· · · · · · · ·COMMISSIONER GARZA DEWAELSCHE:· Support.

15· · · · · · · ·CHAIRPERSON CARTER:· Support.· I think we

16· ·need to --

17· · · · · · · ·COMMISSIONER BELL:· Could you clarify that?

18· · · · · · · ·CHAIRPERSON CARTER:· So we have a motion on

19· ·the floor.· There's been a second.· Is there any

20· ·discussion?· I have -- he's not Police Executive

21· ·Manager.

22· · · · · · · ·COMMISSIONER BELL:· Right.

23· · · · · · · ·CHAIRPERSON CARTER:· His position has

24· ·changed.· So what is now the position.

25· · · · · · · ·COMMISSIONER GRIFFIE:· I restate my motion.



·1· ·So I move to resolve as a body to consider appointing

·2· ·Robert Brown as Administrative Assistant.

·3· · · · · · · ·CHAIRPERSON CARTER:· Is that the title.

·4· · · · · · · ·COMMISSIONER GARZA DEWAELSCHE:· What's the

·5· ·title?

·6· · · · · · · ·MR. BROWN:· Administrative Specialist Three.

·7· · · · · · · ·COMMISSIONER GRIFFIE:· I'd like to restate

·8· ·that for the record.

·9· · · · · · · ·CHAIRPERSON CARTER:· Yes, please.

10· · · · · · · ·COMMISSIONER GRIFFIE:· I move that we

11· ·resolve as a body to consider appointing Robert Brown as

12· ·an Administrative Specialist Three.

13· · · · · · · ·COMMISSIONER GARZA DEWAELSCHE:· Support.

14· · · · · · · ·CHAIRPERSON CARTER:· It's been moved and

15· ·supported that we as a body, resolve as a body that we

16· ·appoint Robert Brown Administrative Assistant Three.· Is

17· ·there any discussion?· Those in favor?

18· · · · · · · ·COMMISSIONERS:· Aye.

19· · · · · · · ·CHAIRPERSON CARTER:· Those opposed?

20· ·Abstentions?· Motion carries.

21· · · · · · · ·COMMISSIONER GRIFFIE:· Madam Chair, I move

22· ·that we resolve as a body that acknowledge Jermaine

23· ·Wyrick's May 2017 interview was conducted in a closed

24· ·session at his own request.

25· · · · · · · ·COMMISSIONER GARZA DEWAELSCHE:· Support.



·1· · · · · · · ·CHAIRPERSON CARTER:· It's been moved and

·2· ·supported that as a body we acknowledge that Jermaine

·3· ·Wyrick's May 2017 interview was conducted in a closed

·4· ·session at his request.· Is there any discussion?· Those

·5· ·in favor?

·6· · · · · · · ·COMMISSIONERS:· Aye.

·7· · · · · · · ·CHAIRPERSON CARTER:· Those opposed?· Motion

·8· ·carries.

·9· · · · · · · ·COMMISSIONER GRIFFIE:· Madam Chair?

10· · · · · · · ·CHAIRPERSON CARTER:· Commissioner Griffie.

11· · · · · · · ·COMMISSIONER GRIFFIE:· I move that we

12· ·adjourn.

13· · · · · · · ·COMMISSIONER BELL:· Madam Chair, I think we

14· ·need to put on the record we're missing one Commission

15· ·did not come to this forum here.· We need to make sure

16· ·we identify all Commissioners present for this vote that

17· ·took place.

18· · · · · · · ·CHAIRPERSON CARTER:· Okay.· We can deal with

19· ·starting with Commissioner Davis.

20· · · · · · · ·COMMISSIONER DAVIS:· Present.

21· · · · · · · ·COMMISSIONER BURCH:· Present, Shirley Burch.

22· · · · · · · ·COMMISSIONER BROOKS:· Elizabeth Brooks.

23· · · · · · · ·COMMISSIONER GARZA DEWAELSCHE:· Present Eva

24· ·Garza Dewaelsche.

25· · · · · · · ·COMMISSIONER BELL:· Present Willie Bell.



·1· · · · · · · ·COMMISSIONER GRIFFIE:· Present Evette

·2· ·Griffie.

·3· · · · · · · ·COMMISSIONER HOLLEY:· Present Jim Holley.

·4· · · · · · · ·CHAIRPERSON CARTER:· And present, Lisa

·5· ·Carter.

·6· · · · · · · ·SECRETARY HICKS:· Madam Chair, we have eight

·7· ·individuals recorded as present.

·8· · · · · · · ·CHAIRPERSON CARTER:· Thank you.

·9· · · · · · · ·COMMISSIONER GRIFFIE:· Madam Chair?

10· · · · · · · ·CHAIRPERSON CARTER:· Commissioner Griffie.

11· · · · · · · ·COMMISSIONER GRIFFIE:· Move to adjourn.

12· · · · · · · ·COMMISSIONER GARZA DEWAELSCHE:· Support.

13· · · · · · · ·CHAIRPERSON CARTER:· It's been moved and

14· ·supported that we adjourn.· Is there any discussion?

15· ·Those in favor?

16· · · · · · · ·COMMISSIONERS:· Aye.

17· · · · · · · ·CHAIRPERSON CARTER:· Those opposed.· Motion

18· ·carries.· Meeting adjourned.

19· · · · (The proceeding was adjourned at 5:30 p.m.)
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