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09/ 05/ 2019 Page 3
Detroit, M chigan

Thur sday, Septenber 5, 2019
At approx. 3:01 PM

COW SSI ONER CARTER: Wl conme to the
weekly Board of Police Conm ssioners neeting. M
name is Liza Carter and | represent District 6
and | will be conducting our neeting today.

On behal f of the Board, for those of
you in attendance thank you for joining us. For
the people viewing this nmeeting on our governnent
cabl e channel thank you for view ng our neeting.

Conmi ssi oner Eva Dewael sche has
requested to be excused fromtoday's neeting.
Today we have invited Chaplain Mark Cark ro
provi de the invocation.

Chapl ain d ark, thank you.

(1 NVOCATI ON WAS Gl VEN) .

COW SSI ONER CARTER:  Thank you,
Chaplain Clark. At this tine we wll have
comm ssioners introduce thensel ves beginning with
to ny far right wth Comm ssioner Holt.

COW SSI ONER HOLT: Good afternoon,
Comm ssi oner Annie Holt, at |arge.

COW SSI ONER DAVI S:  (Good afternoon,

Conmm ssioner WlliamDavis, D strict 7.
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COW SSI ONER BURCH: Good aft ernoon,

Shirley Burch, District 3.

COWM SSI ONER BROOKS:  Good afternoon,
El i zabet h Brooks, at | arge.

COW SSI ONER BELL: Wllie Bell,
District 4.

COWMM SSI ONER HOLLEY: Jim Hol | ey, at
| ar ge.

SECRETARY HI CKS: Madam Chair, you have
a quorum

COWM SSI ONER CARTER:  Thank you. At
this tinme, Comm ssioners, you have before you the
agenda for today. |Is there a notion to approve?

COWM SSI ONER BURCH:  So noved.

COW SSI ONER DAVI' S:  Support .

COWM SSI ONER CARTER:  It's been noved
and supported that we approve the agenda for
t oday, Septenber 5, 2019. |Is there any
di scussi on? Those in favor?

COW SSI ONERS:  Aye.

COWM SSI ONER CARTER:  Those opposed?
Motion carries. At this tinme, Conm ssioners, you
have before you the m nutes from August 29, 2019.
|s there a notion for approval ?

COW SSI ONER HOLLEY: So noved.
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COW SSI ONER DAVI S: Support.

COWM SSI ONER CARTER:  It's been noved
and supported that we approve the mnutes from
August 29, 2019. |Is there any discussion?

Those in favor?

COW SSI ONERS:  Aye.

COWMM SSI ONER CARTER:  Those opposed?
Motion carries. At this time, M. Hi cks, would
you pl ease introduce the BOPC staff.

SECRETARY HI CKS: Thank you, Madam
Chair. Just prior to nmaking those introductions
| want to indicate for the record that Sgt. Quinn
is taping the neeting today. Media Services is
provi di ng the audi o-visual work and Dal e Rose is
the court reporter today.

And | have inmmediately sitting next to
me attorney for the Board M. Wrick and so if we
can just work our way down and nenbers of the
BOPC staff can introduce yourselves and then
we' Il conclude with the introduction from Chi ef
| nvestigator Dr. Polly McAlister who will in
turn also introduce staff of the O fice of the
Chi ef Investigator.

MR ROBERT BROWN: Robert Brown, Board

staff.
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MR WYRI CK: Jermai ne Wrick, Board

attor ney.

CH EF INV. DR MALLISTER Good
afternoon, Board. |I'mDr. Polly MAlIister and
attending today's neeting with ne today is
Supervi sing I nvestigator Akbar, Senior
| nvesti gat or Magegal, Investigator N chols,
| nvestigator Stewart and | nvestigator Callaway.

COWM SSI ONER CARTER:  Thank you. At
this tinme, good afternoon, Chief Craig.

CH EF CRAIG (Good afternoon, Madam
Chair and Board.

COWM SSI ONER CARTER: I f you would |ike
to introduce any staff you have with you.

CH EF CRAI G Yes, I'll start with 1st
Asst. Chief Stair and go around the room

(DPD STAFF | NTRODUCES THEMSELVES) .

CH EF CRAIG Wat a teamthat is,
right?

COWM SSI ONER CARTER:  Thank you, Chi ef.

( APPLAUSE) .

COVW SSI ONER CARTER: At this time I'd
i ke to acknowl edge Comm ssioner Brown who's
joined us this afternoon.

COW SSI ONER BROMWN: Good aft ernoon,
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Madam Chai r .

COW SSI ONER CARTER: At this tine is
there are any elected officials, VIPs, civil
| eaders or their representatives, please stand
and give your nanme for the record, please.

( PECPLE | NTRODUCE THEMSELVES) .

COW SSI ONER CARTER  Thank you. At
this tine we'll nove on with the agenda to the
Chair's report. On behalf of the Board | want to
express our concern and support for fallen and
injured officers. Qur concerns for officer
safety and citizen protection is ranked as two of
the nost inportant priorities of the Board.

Qur Board receives a weekly report from
the departnent listing injured officers. | would
ask that the Chief of Police during your remarks
pl ease provide us with any additional information
related to injured and fallen officers.

The Board of Police Conmm ssioners neets
every week except for Thanksgi ving and Chri st mas
hol i day periods. W neet at the police
headquarters three weeks in the nonth on
Thursdays at 3 PM W also neet in the community
every second Thursday of the nonth at 6:30 PM

Under the Detroit Cty Charter, Article
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7, Chapter 8 the Board of Police Conm ssioners is

enpowered to provide civilian oversight and
supervisory control of the police departnent.

Qur Board investigates non-crimnal citizen

conpl aints, nonitors the departnent for
conpliance with all laws and reviews and nodifies
police policy to elimnate m sconduct,

di scrimnatory police practices and unnecessary
use of force by police.

As a civilian oversight agency we
protect the civil rights of citizens. Qur
objective is to increase the quality of life for
residents and visitors to Detroit.

| want to point to several inportant
itenms for your consideration and information.

The NACOLE conference is fastly approaching. |
rem nd the Board that we are continuing to work
wi th they NACOLE, the National Association for
Cvilian Oversight of Law Enforcenent to host the
nati onal conference on Septenber 22 through 26,
2019 in Detroit.

During the same tine Detroit wll be
cel ebrating our 45th year as a civilian oversight
organi zation. The BOPC has secured an exciting

keynot e speaker for our 45th anniversary dinner,
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Christie E. Lopez.

The 45t h anniversary dinner is Tuesday,
Septenber 24, 2019 at 5 PM from5 to 7 PM at the
Marriott Hotel. Christie E. Lopez is a forner
nmenber of the U S. Departnent of Justice in the
Special Litigation Section as well as a visiting
prof essor at Georgetown Law School .

Pr of essor Lopez's work has centered on
crimnal justice reformand constitutional
policing. Professor Lopez led the DQJ in
conducting pattern or practice investigation of
| ocal police departnments and negoti ated
settl enment agreenments in Ferguson, Chicago, New
Ol eans, Los Angeles Sheriff's Departnent,
Newar k, New Jersey and several other inportant
oversight initiatives across the country.

Agai n, the planning process is well
underway and we invite your participation. W
also invite you to volunteer to help with the
conference and dinner. Volunteer forns are
| ocated on the back table.

Two weeks ago the Chief of Police
transmtted to the Board three reconmendati ons
for appointnent to the conmand ranks of the

depart nent.
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The positions are for Deputy Chief,

Commander and Captain. Each Board nenbers was
transmtted copies of the appoi ntment packages on
Monday, August 26, 2019.

Qur staff has conpleted a review of
t hese recomendations. At the end of ny report |
wi | I ask Conm ssioner Bell to nove for the
recomendati ons for Deputy Chief, Conmander and
Capt ai n.

Several weeks ago | outlined a process
for amendnments to our bylaws. In discussion with
various Board nenbers there are several itens
that nmust be corrected to provide for an
efficient operation of our Board and office.

First, we nust bring our organizational
chart to conpliance with our existing byl aws.

The byl aws, Section 10 reads that the Secretary
of the Board has the authority and the
responsibility for supervising all enployees with
t he exception of Director of Personnel.

Qur organi zational chart suggests
ot herwi se. W nust bring the organi zati onal
chart in line with our byl aws.

Second, we continue to have questions

about our subcomm ttee structure. On a Board
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with 11 nenbers it is necessary to create

speci al i zati on between Board nenbers to carry out
our broad function. | wll soon be announci ng
subcomm ttee assignnents and | encourage each
Board nenber to participate in the work of the
Boar d.

Qur subconmittees are advisory to the
full Board. Wile the Open Meetings Act and
Roberts Rul es do not require for our
subcomrittees to have open neetings, we need to
have an internal discussion on the nethods that
we will use to deepen our understandi ng on
speci al i zed i ssues and topics.

At the point that we will be review ng
our bylaws I will be open to any reconmendati ons
and di scussi ons on our subcomm ttee structure.

Third, we continue to struggle around
t he conduct of individual Board nenbers at our
neetings. In the past we asked forner Suprene
Court Justice Conrad Mallett, Jr to strengthen
| anguage in our bylaws to provide for a renedy so
t hat we can continue to conduct orderly neetings.

Qur neetings are for the Board and for
t he busi ness associated with police policy and

practice. W ask the public to attend and fol |l ow
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the work of the Board. W also ask for public

i nput. Qur agendas have specific structure to
them There are appropriate tines on the agenda
for individual Conm ssioners to voice their views
and for the public's comment on the work of the
Boar d.

At the end of the day the Board works
by majority vote. It is not necessary to
continue to bring nmeasures to the floor know ng
that a specific action |lacks sufficient support
of the majority.

| wll also enphasize the discussions
of the Board cone through the Chair. |If you are
not recogni zed by the Chair you do not have the
floor and therefore the privilege to speak.

| ask in the interest of order at your
nmeetings for your cooperation -- cooperation from
t he Board and the audi ence.

A good review of our bylaws woul d
af ford anot her opportunity to strengthen our
| anguage on several areas that wll help us work
t oget her as a Board.

| f there are any Comm ssioners who
would |ike to submt bylaw changes, | wll be

accepting themup until the end of Septenber. In
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the neantine | point to the attorney to the Board

who advi ses the Board to continue his role as
parlianmentarian. | will be going to him as
needed for clarification of various rules and
procedures.

Yesterday the Chief of Police
transmtted to the Board a request for change of
duty status/suspension w thout pay for Sgt.
Racian Martin, Badge No. S-157 assigned to
Comrercial Auto Theft. W are in the process of
contacting the union and arranging for a cl osed
session on this matter.

| hope to bring this to the Board
wi thin the next few weeks and appropriate
notification will occur before the cl osed
sessi on.

Today we have two retirenent
resol utions from outstandi ng nenbers of |aw
enforcenment, Comm Charles Mahone and Cpl. Denise
Wal ker. Both are 30+ year veterans of the
departnent and the resolutions I will ask two of
our Comm ssioners to read the resolutions into
the record and we will seek approval of the
resol utions.

We al so have two presentations for the
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Boar d. The first will be fromM. Mlanie Wite,

Executive Manager for Policy. M. VWiite will
provide the Board with a summary of
reconmmendati ons on Proposed Directive 307.5,
facial recognition.

Ms. Wiite's work is based on a
conprehensi ve review of the best practices on the
subj ect of facial recognition. The Board w ||
t ake these reconmendati ons under advi senent. As
Chair, | have authorized Ms. Wiite to transm t
t hese recomrendati ons to the departnent for their
review and i nformation.

After we have received additional input
fromthe Board and reactions fromthe depart nent
we W ll schedule the itemfor a vote. Please
note we are not voting on facial recognition
today. W are receiving reconmendations only.

The second presentation is on nental
health. The focus of the presentation is on DPD
training and inplenentation of ental health
t echni ques and net hods.

Capt. Sonya Russell |eads the training
acadeny and w Il be nmaking the presentation.

Under the Chief's report | am

requesting an update on our crine statistics and
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any critical information or issues facing the

depart nent.

At the end of the neeting we w Il have
public coments fromthe audi ence. Pl ease nmake
sure you print your nanme on the speaker cards.
Cards are located in the back on the table or can
be obtained by seeing M. Brown, M. Robert Brown
who's seated up here in the front.

He will need your card before the end
of the Chief of Police report. W wll hold each
speaker to the allotted 2 m nutes and | ask
everyone to place their cell phones and ot her
el ectroni c devices on vibrate to make sure that
you are not interrupting the neeting.

| also want to apologize to you all in
advance. | have to |l eave at 4:30 today and in
t he absence of the Vice-Chair Eva Dewael sche |
wi || be asking the i nmedi ate past Chair
Comm ssioner Bell to close the neeting.

And at this time I'"'mgoing to go to
Commi ssioner Bell for the notion.

COW SSI ONER BELL: | nobve to support
the Chief of Police request to appoint Comm
Elaine R Bryant to the rank of Deputy Chief.

COW SSI ONER CARTER:  Support.
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COW SSI ONER DAVI S: Poi nt of

i nformati on. I s that individual here today?

COW SSI ONER CARTER: |s there any
di scussion? |It's been noved and supported that
we support the Chief's request to appoint Comm
Elaine R Bryant to the rank of Deputy Chief.

| s there any di scussion? Those in
favor?

COW SSI ONERS: Aye.

COW SSI ONER CARTER: Those opposed?
Motion carries.

( APPLAUSE. )

COWMM SSI ONER BELL: Madam Chair, | nove
to support the Chief of Police request to appoint
Capt. Mchael L. MG nnis, Il to the rank of
Conmander .

COW SSI ONERS:  Support.

COWM SSI ONER CARTER:  It's been noved
and supported that we support the -- we approve
the Chief's request to appoint Capt. Mchael L
MG nnis, Il to the rank of Commander. |[|s there
any di scussion? Those in favor?

COW SSI ONERS: Aye.

COW SSI ONER CARTER:  Those opposed?

The notion carries.
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( APPLAUSE. )

COWM SSI ONER BELL: Madam Chair, | nove
to support the Chief of Police's request to
appoint Lt. Brian D. Harris to the rank of
Capt ai n.

COW SSI ONER BROMN:  Support.

COWM SSI ONER CARTER:  It's been noved
and supported that we approve the request to
appoint Lt. Brian D. Harris to the rank of
Captain. |s there any discussion?

Those in favor?

COW SSI ONERS: Aye.

COW SSI ONER CARTER: Those opposed?
The notion carries.

( APPLAUSE. )

COWMM SSI ONER CARTER:  |1'mgoing to
first recogni ze Comm ssioner Wllie Burton. [|'m
not sure when you cane in, but thank you for
joining us, sir.

And then ask that if you want to speak
Deputy Chief Elaine Bryant, Comm M chael
MG nnis, Il and Capt. Brian Harris, please step
to the mcrophone and al so before you get started
"' mrecogni zi ng Conm ssioner Giffie who just

wal ked i n.
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COW SSI ONER GRI FFI E: Thank you.

DEPUTY CHI EF BRYANT: Good afternoon,
honor abl e Board. Good afternoon, Chief, 1st AC
| just want to say thank you and | appreciate
this appointnent and |'mgoing to everything to
make sure that | do the best job that | can for
the citizens, for the police officers and for the
comuni ty.

( APPLAUSE) .

COW MGNN'S: Good afternoon,

M chael McG nnis and through the Chair 1'd |ike
to thank the Chief of Police. |'ma product of
ny | eadership and | thank you very much.

To the Board | want to thank you for
your service and your sacrifice and dedication
and as well for approving this appointnent.

| take nmy job very seriously and |I'm so
honored to be a Detroit police office; thank you.

( APPLAUSE. )

CAPT. HARRI S: Through the Chair to the
Board and thank you Chief Craig, 1st Asst. Chief
Stair. 1'd like to thank you for the opportunity
to serve in this capacity to | ead the nenbers of
the departnent, to be a servant |eader as well as

my commtnment to the comunity at |arge, so thank
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you very much for this privilege.

( APPLAUSE) .

COW SSI ONER CARTER:  Conmi ssi ons,
anybody have any --

COW SSI ONER BELL: Madam Chair, |
wanted to say that the Deputy Chief and the
Conmander, we have had sone interaction and |
just say over a period of tinme |I think both of
them are outstanding. | can't speak to
personally to the young Lieutenant who's now a
Captain, but I'mpretty sure | have a great deal
of confidence in Chief Craig and his comand
staff who's nmaking that appointnment and | ooki ng
at his resune he's outstanding and | think the
Board agreed by voting yeah.

So | just want to say we're | ooking
forward to outstanding work in terns of your
new y appoi nted positions, continue to work 24
hours; thank you.

COWM SSI ONER CARTER:  Thank you and
congratulations to you all. At this tine
Comm ssi oners, we have a resol ution honoring
Commander Charles Mahone. |Is he here? | didn't
see him

COW SSI ONER BELL: Madam Chair, | have
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the resolution to honor Charles E. Mahone.

He was appointed to the departnent on
August 14, 1989. Upon graduating fromthe
acadeny he was assigned to the 10th Precinct and

VWHEREAS, he displ ayed a trenendous
aptitude to his assignnent and was pronpted to
the rank of sergeant of May 21, 1999. O her
assi gnnents include Special Crines Section, 1st
Preci nct, Gang Enforcenent Crews.

He devel oped his supervisory skills and
was pronoted to the rank of |ieutenant on June
14, 2006. He served as executive |ieutenant at
the 10th Precinct to Cctober 7, 2013.

On CQctober 7, 2013 he was appointed to
the rank of Captain and assigned to the 5th
Precinct and | ater Organized Crine.

| just want to say WHEREAS he had a
di stingui shed career with Commander Patrol, 7th
Precinct and he is now the 7th Precinct Comrander
and he has received nunmerous awards but |'m
going to nove on.

He served this departnent for 30 years
and daily denonstrated his |oyalty and dedi cation
to the citizens of Detroit. H's professionalism

expertise, |leadership attests to the fact that he
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represents the consummate professional.

NOW THEREFORE BE | T RESOLVED t hat the
Detroit Board of Police Comm ssioners speaking on
behal f of the citizens of the great city of
Detroit award this resolution recognition of
Comm Charles E. Mahone for 30 years of dedicated
and diligent public service, integrity and
lifelong commitnment to the city of Detroit and
citizens nerit our highest regard.

We thank himand congratul ate him
Comm Charles E. Mahone on his retirenent.

( APPLAUSE. )

COWMM SSI ONER CARTER:  Commi ssi oner
Hol t .

COW SSI ONER HOLT: Thank you, Chair
for this honor to share this resolution in
honoring retiring Cpl. Denise B. Wl ker.

WHEREAS Deni se Wal ker was appointed to
the Detroit Police Departnent on April 6, 1987.
Upon graduating fromthe Detroit Metropolitan
Pol i ce Acadeny Police O ficer Wal ker began her
career at the Youth Section and

WHEREAS, she dutifully served the Youth
Section, 7th Precinct, Central District Gam ng

D vision, Ri sk Managenent Northeastern D strict,
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Ofice of the Assistant Chief, Ofice of the

Chi ef of Police, Tactical Operations, 1st
Preci nct, Downtown Services, Chief's Neighborhood
Li ai son and Special Events Unit.

Police Oficer Wl ker displ ayed
trenmendous diligence and aptitude in her
assignnents. She was pronoted to the rank of
corporal on January 1, 2019 and continued to
serve in the Special Events Unit until her
retirenent and

WHEREAS duri ng her | aw enfor cenent
career Cpl. Wal ker provided security for several
United States dignitaries and forei gn heads of
state. She was the deserving recipient of a
Chief's Unit Award, three Perfect Attendance
Awards, Chief's G tation, Consent Judgnent Award
and the Maj or League Baseball Al Star
Recognition Award, the Rosa Parks Funera
recognition award, the Super Bow XL Recognition
Award and nunerous letters and appreciation from
citizenry and

VWHEREAS Cpl . \Wal ker has tirelessly
served the Detroit Police Departnent, the
citizens of Detroit and its nei ghboring

communities for 32 years, her professionalism
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commtnent to public service, integrity and

dedi cati on have been a credit to the Detroit
Pol i ce Departnent.

She is highly respected as a consunmat e
pr of essi onal .

NOW THEREFORE BE | T RESOLVED t hat the
Detroit Board of Police Comm ssioners speaking
for the citizens of the Detroit and the Detroit
Police Departnent award this resolution in
recognition of Cpl. Denise Walker's 32 years of
dedi cated and diligent public service.

Her professionalism integrity and
lifelong commitnment to the city of Detroit and
its citizens nerit our highest rewards.

We t hank and congratul ate you, Cpl.

Deni se B. Wal ker.

( APPLAUSE) .

COWM SSI ONER BELL: Madam Chair, | nove
to receive these two awards for the Commander and
Cpl . Wal ker.

COW SSI ONER HOLT:  Support.

COWM SSI ONER CARTER:  It's been noved
and supported that we adopt the resol utions
honoring Comm Charles Mahone and Cpl. Denise

Wal ker. |Is there any discussion?
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Those in favor?

COW SSI ONERS:  Aye.

COW SSI ONER CARTER:  Those opposed?
Motion carries. Thank you all.

At this tinme, Chief Craig, your report.

CH EF CRAI G Thank you, Madam Chair
and, again, Board of Police Conmm ssioners.

"1l start with crinme. W're
continuing to nove in the right direction. As of
today's date we're up 2 homcides. As you know
probably a couple of weeks ago we were up at high
as 12, so we're continuing to nove in the right
di recti on.

Qur non-fatal shootings, we're up 11
whereas a couple of weeks ago, three weeks ago,
we were in the md 20s.

Sexual assaults we'll up 3, so we're
maki ng progress there. Aggravated assaults,
we're down 176 and robberies we're down 45,
carjackings we're down 52.

Overall 2 percent reduction in violent
crime. As it relates to property crine we're
down 3 percent. So the task continues, the work
continues, but again as | often tines say we're

not waving a flag of success; progress for sure.
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W still feel there's too nuch

vi ol ence, especially when we tal k about the
sensel ess out breaks of violence that emanate from
a verbal argunent, so we're going to continue to
push hard as we enter into the |ast quarter of
t he year.

| want to also just thank the Board for
your support of three very talented individuals
that got pronoted. Al are very hunble. They
certainly could have gotten up and tal ked about
t heir background, experience, what brought them
to this day, but | would tell you starting with
Deputy Chief Bryant, unreal.

W' re tal king about Professional
Standards. She worked OCI. Every job she's
wor ked she has distinguished herself. It is no
secret in the police departnent probably one of
t he nost chal l engi ng positions is Professional
St andar ds.

She went in there and really did
phenonenal work. As you know, she's been there
t hrough our nost recent investigation involving a
narcotics officer, certainly working through the
6th Precinct which was one of our bigger

I nvestigations, played a key role in that, so for
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that, extrenely proud.

Commander McG nnis as you know wor ks
Hom ci de and that's a very chall engi ng
assignnent, so like Elaine, there's sone big
shoes that will have to be fill ed.

Cl earance rate, his commtnent to
excell ence. One of the things that he's drove
home that is certainly very inportant to ne is
not only making sure that we're transparent in
getting informati on out on wanted suspects, but
al so maki ng sure that we touch the famly nenbers
of victinms is very critical and he's done that
superbly.

And then certainly last but not | east
Capt. Brian Harris, certainly a distinguished
prof essional, fornmer mlitary background.

Went into a very difficult assignnent.
In fact, we all know that our Special Response
Teamis one that responds to every critical
incident. | think | reported to this Board | ast
week that we have seen an increase in critical
i nci dent s.

You don't hear nuch about their work.
Many tines they go into a situation where the

person is arned, the person is distressed, under
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the influence, suffering fromnental illness and

those matters are resol ved wi thout incident.

The tine they take -- | can tell you
countl ess stories about the work of Speci al
Response Team but it's the | eadership that
really counts in nmaking sure that we're
t houghtful, we're patient and we do what ever we
need to do to nake sure that that incident is
brought to a safe concl usion.

So you're getting three of the
departnent's best noving forward, so |I'mvery
exci ted about each and every one of them so
t hank you for your service.

And with that 1'Il take any questions
you m ght have.

COWM SSI ONER CARTER:  Thank you, Chi ef.

Questions for the Chief?

COWM SSI ONER BROOKS: | don't have any
guestions, | just have a very quick statenent to
make. | felt very safe and secure at the Jazz

Festival this weekend. All the police out there
serving us, putting their life on the |line nmade
nme feel good, nade ne feel proud to be a Police
Comm ssioner and | just want to say thank you and

| said it to some of them out there.
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To all the police officers that put

their live on line to save us; thank you.

CH EF CRAIG Through the Chair, 1'd
like to just respond to the Conm ssioner's
comment. Those are the kinds of incidents and
when you think about the |argest free jazz
festival in the country that goes on for | think
it's four days, incident free.

And | appreciate the acknow edgnent.
Certain under Comnm Franklin, will you stand and
be acknow edged and certainly Deputy Chief
Bettison, will you stand al so.

These two, and | know there's the other
nmenbers of the command teamthat, you know, nany
times we don't talk about it until bad happens in
the footprint and so | just want the community
and the Board to acknow edge these two for their
| eader shi p.

( APPLAUSE. )

COW SSI ONER HOLLEY:  Madam
Chai rperson, Chief, |'ve been absent for a couple
of days, but where are we with the officer --
with Jones? You prom sed to bring back a report a
few weeks ago. Wiere are we with that? Is it

possi bl e you tell us sonething?
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CH EF CRAIG Through the Chair, | did

have a briefing with several of your coll eagues
on |l ast week and a couple of the nenbers of the
community. That matter is still pending given
the fact that the m sdeneanor charge is being
appeal ed, so he is still in restricted duty

st at us.

COWMM SSI ONER HOLLEY: Thank you.

COWM SSI ONER CARTER:  Any ot her
guesti ons?

COWM SSI ONER BROMN:  Madam Chai r
Chief, | just wanted to followup and find out if
we -- in case | mght have mssed it -- with the
nunbers on the abandoned houses that were being
boarded up by the NPGs that was headed up by
Capt. Hope. Do we have those nunbers?

DEPUTY CHI EF BETTI SON: Deputy Chi ef
Bettison for the record and it is 3,365, that's
where we are today.

CH EF CRAIG And through the Chair
that should be in respect to the east side of
Detroit, so trenendous effort nmade by the NPGCs.
We certainly are | ooking to scale back the NPO
i nvol venent because with right now trying to

bal ance the inpact unintended consequences of the
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boar d-ups and what inpact is that having in being

responsive to our comunity.

|'ve not gotten any conplaints. |
don't know if any conmunity nenbers have gotten
any concerns about availability and I don't know,
Deputy Chief, if you' ve heard -- you've gotten
sone?

DEPUTY CHI EF BETTI SON:  Yes, sir.

CHEF CRAIG So we certainly don't
want to take them so far out of their primry
wor k that we're not being responsive to the
community and so one of the things that we have
done is to nmake sure that we listen to the
community on that issue.

| don't know if the Board has gotten
any feedback on that as of yet. | have not heard
anyt hi ng, but --

COWM SSI ONER BURCH:  Madam Chai r.
Chief, | just wanted to share and to the audience
the service of the NPGCs, our Conmmanders and |'m
speaki ng specifically of Comm Sl appy and Chi ef
Betti son.

We call ed together a neeting of the
comunity leaders in District 3. W just had a

friendly chitchat about what we experience, how
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we can help the police because they need hel p,

they can't do it by thensel ves.

So as community | eaders we sat at
Butl er Park just casual to share, Chief, their
concerns what we can do to help you with the
responses that when we don't receive, we don't
get angry, we just know there's a priority.

So, therefore, Chief -- and | think DC
Bettison for taking the tine out to neet those
| eaders so they would be able to speak back to
their constituents. That's what we need to do is
to share the good news because the police need
us, we need them

One other thing | wanted to say, Madam
Chair, and to the Chief. | wanted to say a | ot
of times maybe the word police, we need to
consi der that word because sonetines it's a
frightening thing to say "here cone the police.”

Wiy not sinply say they are | aw
enforcenent officers, that's really what they
are. They enforce the law. W -- when we have
situati ons where soneone doesn't stop, if a
police officer says "stop" you should stop. And
so, again, | think we've got to change that

culture of | awl essness that the police don't
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deserve and we as citizens don't.

So | comrend you and thank you, Chief,
for training your nen to address --

CH EF CRAIG And wonen.

COWM SSI ONER BURCH:  And wonen -- don't
forget the lady as Comm Sl appy -- thank you,
Chi ef .

COW SSI ONER HOLLEY: | apol ogize to
you, through the Chair. Chief, | apol ogize. |
found there was -- what do we do if -- Human
Resources, in terns of encouraging our police
officers to go to school. |[If you cone in at 18
and 19 years old and you basically -- is there
anything that we do to try to encourage themto
get a agree rather than just rely on the career
wi t hout bei ng chal | enged?

What do we do, can you help nme with
t hat ?

CH EF CRAIG Through the Chair, | wll
tell you this departnent really does excell in
creating opportunities and growh and |I' m goi ng
to put 1st Asst. Chief on the spot for a nonent
because what we're doing today is unlike what
we' ve done in years past.

She certainly is a product of it.
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Wul d you mind just talking just a little bit

about the Wayne State program as an exanple, and
then as she's comng up to speak I'mgoing to
also rem nd you that in order to take the
supervi sor exam sergeant or |lieutenant, you have
to have certain credit hours, so that in and of
itself is encouragenent.

But | think what you'll hear fromthe
1st Asst. Chief will really inpress you.

1st ASST. CH EF STAIR  Good afternoon,
Board. Again, 1st Asst. Chief Stair. Wat the
Chief is referring to is one of the mgjor
prograns that we devel oped al ong with Wayne State
a few years ago.

In fact, tonorrow is the beginning of a
third cohort where it is a | eadershi p acadeny
where nenbers who go through it receive a
master's business certificate.

So obviously you have to have a
bachel or's degree in order to go through the
program but that program nmany of the nenbers
who have partici pated and graduat ed have, one,
gone on to MBA, to get MBAs. AC Levalley sitting
next to ne also went thought the programwth ne

initially together and | already had a master's
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degree, but | always say all nmaster degrees

aren't created equal, right, and so | took the
opportunity to go and get the certificate which
was actually fee for us.

Qbvi ously we have to pay the high costs
associated with the tuition to get MBAs, but
several of us who were in our cohort is doing
t hat .

Then the Chief actually has the chief's
schol arshi p where two nenbers of the departnent
each year is given an opportunity to receive a
free master's degree in crimnal justice and
Chief Fitzgerald is actually in that program as
wel | .

So as the chief indicated, in order to
get pronoted you need a certain anmount of credits
and so everybody wants to get pronoted. There's
a lot of novenent in the departnent all the tine,
so people are doing that.

And then the Gty provides tuition
rei mbursenment to help along with the tuition and
nmenbers of the departnent are paid additiona
noni es dependi ng upon on their education.

COW SSI ONER HOLLEY: May | respond?

COW SSI ONER CARTER: | just wanted to
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say before you respond. Comm Sloan also is in

that program right?
1st ASST. CH EF STAIR  Yes, she is.

She finished the program and she's an MBA

st udent.

COW SSI ONER HOLLEY: And | appreciate
that. |It's that -- and | don't know about Wayne
State and | know -- |'ma product of Wayne State,

but 1'mal so always | ooking out for Wayne County
Communi ty Col | ege.

We have about three or four of your
police officers that teach, but right now we have
| ess than 30 percent of the police officers
that's in classes, so I'mjust -- I'mwilling to
of fer you 10 scholarships if you want -- if it
woul d hel p.

1st ASST. CH EF STAIR  Absol utely,

( APPLAUSE. )

COWMM SSI ONER HOLLEY: |'msaying to you
that out of 3,000 police officers we can talk
about spots here and there and I'mgrateful and |
know that the Chief is -- he believes in
educati on because he's a product of that, but I

al so know that the police officer is educated by
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way of beyond high school, it all gives hima

clear viewin how to quickly think.

And | think also in terns of pronotions
as you' ve indicated, but I"'mtelling you that the
-- |1 like for you just to -- and I'mnot trying
to be adversarial or being controversial.

|"mjust saying to you out of 3,000 or
so police officers I1'd like to know at soneti ne
before the end of the year where are we with that
and how can we help in terns of encouraging other
officers to really not to rely on the job, but
also rely that indeed -- if it was left up to ne
after two or three H years you have to have

sonething, but it's not left up to ne, but I'm

just saying to you | do feel like it is -- it's
-- well, the best | can say to youis is that its
| ow at Wayne County Conmunity College. | don't

know what it is at Wayne State, but | do know --
and that we basically do everything we can to
make sure that crimnal justice, |aw enforcenent
are credits, so if there's sonething we can do to
help, I"'mable to do that for you w thout expense
on their behal f, okay?

1st ASST. CH EF STAIR Thank you so

much for that offer. In fact, I'll give you a
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call tonmorrow so that we can -- thank you, sir.

COW SSI ONER HOLLEY: Al right.

COW SSI ONER BURCH: | want to just
pi ggyback on what the |lady just said about
education. | still think, and |I'm speaking
really to attorney Wri ck.

Wiy is it that, again, can we nake an
anmendnment sonmehow when soneone graduates from our
acadeny it should be sonmething, like I said, an
anmendnment that they have to remain in Detroit for
three or five years before they can nove on to
anot her state.

And the reason | say that and | now you
all agree, we have the best trainers in the
worl d. People cone here to get trained to be an
officer, so why do we allow themto | eave us. At
| east give us three years and who knows, they
m ght start living us and don't want to | eave.

But that should believe an anendnent to
what ever [ aws you all have out there, that's why
| "' m speaking to M. Wrick. Wuld you look into
that? Do you all agree? Wll, nove on.

COW SSI ONER CARTER:  It's state | aw
that prohibits us fromdoing that.

COW SSI ONER BURCH: W can't do
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anyt hi ng?

COW SSI ONER BELL:  No.

COW SSI ONER CARTER:  It's been in
wor ks for years, but nothing has becone of it.
Attorney Wrick, would you like to --

MR, WYRICK: You said it correctly.
There's a state law that currently prohibits,
al t hough there are sone ideas right nowin the
| egi slature fromwhat | understand that may even
change it in the way that you would |ike.

COW SSI ONER BURCH:  It's worth | ooking
into, right?

MR WRICK: | believe there's a
| egi sl ation, but Representative Santana m ght
change that.

COW SSI ONER CARTER: " msorry,
Senator --

MR WRICK: |'msorry, Senator
Sant ana.

CH EF CRAIG Through the Chair, | just
want to nmake a point that | find interesting.
Over the | ast several nonths, sonme of those
officers who left Detroit Police Departnent are
returning. | sworn in at |east over the | ast

two nont hs maybe four.
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They know what | know, the grass is

certainly not greener on the other side.
Al though | got to tell you when | left Detroit
many years ago, Conm ssioner Bell, and went to
LA, | stayed for 28 years and the grass was
greener at the tine, but it took ne over 34 years
to make nmy way back, Comm ssioner Bell.

COW SSI ONER BELL: Cane back.

COW SSI ONER CARTER:  Any ot her
guestions for the Chief? Thank you.

At this tinme we'll nove on to the
presentation from Executive Policy Manager
Mel ani e Wi te.

M5. WHI TE: Good afternoon, your
Honor abl e Board, may it please the Board ny nane
is Melanie Wite, Executive Manager of Policy and
today | ampresenting on -- the briefing to the
BOPC on facial recognition recomendations from
t he Policy Division.

Bef ore you you have three docunents.
The first one should be the actual revised policy
that the departnent transmtted to the Board of
Pol i ce Comm ssioners. The second copy is the
Policy Division's detailed report of the facial

recognition reconmendati ons, and then your third
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itemthat you have should be the actua

Power Poi nt presentati on.

And so today we'll be working fromthe
Power Poi nt presentation which is also on both of
t he screens.

Just a brief outline of the
presentation today. |'Ill cover the introduction
whi ch details sone inportant key dates and it
al so discusses the activities conducted by the
Policy Division to reach the policy
recomendati ons and then of course |I'll go
t hrough hi ghlights of the policy reconmendati ons.

So starting with the four key dates in
2017. DPD contracted for facial recognition with
Dat aWwr ks Pl us Conmpany and the Detroit Gty
Counci | approved the contract and the departnent
has been operating that systemfor a little over
a year and a half now.

On January 18, 2019 DPD submtted the
initial transmtted or initial proposed policy
and the Board at that tine began its review and
eval uation of the initial proposed policy. As
you m ght renenber, there were actually two
policies that you all received, and so that's

wth regard to the first one
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On June 27, 2019 DPD resci nded the

initial proposed policy, but later on August 1
transmtted a revised proposed policy and we,
agai n, began to review the eval uation.

At the Board's request the Policy
D vision conducted the followng activities. W
conducted a robust review, research and anal ysis
of professional guidelines and recomrendati ons.

We di scussed the facial recognition
technol ogy programw th departnent officials and
executives. W also toured the Detroit Police
Departnent Realtinme Crine Center and received the
facial recognition tour.

W al so engaged in review and
communi cations wth various officials around the
country as it relates to maybe their decision on
the facial recognition technol ogy.

And al so of course we attended the
Board of Police Conm ssioners neetings, |istened
to the Honorabl e Board's concerns and comments as
well as the public citizenry feedback and
coments fromthe DPD.

So your recommendations that we have
devel oped as a result of all those activities

conducted total 23 recommendations to be incl uded
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in the proposed policy for your consideration.

The recommendations are divided into
two categories. On Page 4 it outlines the first
category as the broad category that discussed the
general areas or inportance and those are areas
related to what's the purpose of facial
recognition technol ogy, whether nenbers will be
required to continue receiving training and
defining terns and the |iKke.

The second cat egory di scusses the
critical inportance, so those are specific areas
of inportance and those areas are related to the
i npacts, itenms directly inpacting the technol ogy
systemand its use.

And sone of those areas under that
category include required notifications, required
audi ts and prohi bitions.

On Page 5 of your Power Poi nt
presentation I'Il start with the first category
which is the broad category and these are the key
adm ni strative reconmendati ons here.

First, the facial recognition
t echnol ogy purpose should be indicated within a
departnent policy. Previously the departnent had

i ndicated that facial recognition technol ogy
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woul d only be used in Part 1 violent crine

i nvestigations and hone invasion 1

i nvestigations, so that purpose should be stated
within the policy primarily at the begi nning of
the policy for our public and operational
clarity.

The second reconmendation is that
departnent nenbers who are permtted to use the
facial recognition technol ogy system shal
recei ve ongoi ng conpetent training. W know that
nmenbers who are currently utilizing that system
have received FBI certification and so we're
i ndi cating that nenbers who are allowed to use
that system shall receive this ongoing continuous
t rai ni ng.

The third recommendati on consi sts of
speci fying supervisor responsibilities, whether
that is supervisors indicating in witing whether
or not they confirmor refute or disagree with
t he peer-to-peer recommendati on and al so
i dentifying any other additional facial
recognition nonitoring responsibilities that the
supervi sor m ght have.

The fourth recomendati on on Page 5 is

the departnent policy should indicate the m ni num
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requi red standard, whether that is the reasonable

suspi ci on standard or probabl e cause standard.
And, again, for your information the details of
t hese recomendati ons are included in your
witten report, but we're just highlighting the
mai N poi nts today.

The fifth recommendati on, the
departnent policy should include definitions for
public and operational clarity and definitions
were included in that first draft, but not
included in the second draft, so we're asking
that they be placed back in the final draft if
approved by the Board.

On Page 6, the next reconmendati on
consi sts of addressing data retention, so the
departnent policy shoul d address what happens to
t hose images that are not used in the Part 1
violent crinme investigations or elevated to the
next level. Those inmages shoul d be purged.

Al so under the data retention item it
shoul d prohibit data sharing with public and
private organi zations, security firnms, enployers
to elimnate discrimnatory enpl oynent practices.

The next recommendati on speaks to

ensuri ng agai nst hacking and ot her data breaches
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and this is requiring that the policy have sone

provision in there. Again, the first draft
addressed that, but the second draft did not, so
we're asking that that be placed back into the
draft to address inplenenting and retaining
preventative nmeasures to safeguard confidenti al
information kept in the facial recognition
system

And the | ast recommendation on this
page di scusses -- detailing how to request facial
recognition assistance with regards to an
i nvestigation. Wat's required, as an exanpl e,
whet her that should be in witing, what should be
included in the case file, that sort of thing.

Under the second and | ast category of
your recommendations, again it's entitled
“"Critical Inportance” and this section or this
category involves three main areas: Required
notifications, required audits and docunentation
and prohibitions.

So under the first category required
notifications are as follows: The departnent
shall notify the Board of the DataWrks contract,
grants and any other nodifications with regards

to the contract or the grant for the Board's
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revi ew and approval and consi derati on.

Second, the departnent shall notify the
Board of Police Conm ssioners of any policy
amendnents or nodifications to the policy if
approved.

The third recommendation is regarding
notification of algorithmagnostic inprovenents,
so if there are any inprovenents in the internal
wor ki ngs of the system of the actual facial
recognition system any changes in the
st ep- by-step procedures the Board of Police
Commi ssioners shall be notified by the police
depart nent.

The next recomendation is regarding
notifications of violations of policy, so if
there are any viol ations of departnent policy the
departnent shall notify the Board of Police
Comm ssi oners of those violations for your
i nformati on.

And then the [ ast recommendati on on
this page, on Page 7, discusses -- or requires
the departnent to provide clarity on whether
out si de agencies will have use and access to the
system

On Page 8 under required audits and
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docunentati on the recommendati ons are as foll ows.

The departnent shall require supervisors
peer-to-peer and of course the peer evaluation to
be in witing. Additionally the supervisors who
ei ther concur or disagree wth the peer-to-peer's
eval uati on because, as we know, it's layers to
the review process of the facial recognition
process, so the peer-to-peer review, then a
supervi sory revi ew.

We're indicating that supervisors and
everyone conducting that review shall indicate
their findings and conclusions in witing for
transparency and accountability purposes.

The next recomendation is regarding
departnent audits. The departnent is already
engaged i n ongoi ng and conti nuous audits as it
relates to the facial recognition system

We're just asking or posing that that
requi rement be placed within a departnent policy
so that it will be requirenent going forward as
wel | .

The next recommendation is involving
I ncl udi ng enforcenent provisions. Previously the
departnent included provisions and we're asking

that those itens again be placed back in this
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| ast final draft.

So all violations shall be reported to
the BOPC i nmedi ately and strict adherence to the
di sciplinary policy.

The next recomendation is regarding
annual report mandatory provisions, and those are
relating to requirenents and information that the
Board shall receive each year as it relates to
the facial recognition system

Any information that the departnent
brings fort or any information that is identified
in ternms of Part 1 violent crinme suspects, any
details should be reported to the Board of Police
Commi ssioners during that annual reporting.

And the | ast recommendati on on that
page is with regards to conplying with current
federal, state and local laws. The policy should
require yearly checks and conpliance with al
applicable laws to antici pate new regul ati ons.

We know that there are two house bills
that are currently pending, House Bill 4810 and
Senate Bill 342. And so we're, again, asking
t hat any changes to the | aws that the departnent,
of course, conply with those regul ati ons.

And the last section is regarding
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prohi bitions and they are as follows: So the

departnent policy shall establish and shal
indicate in the departnent policy that facial
recognition technol ogy does not establish
probably cause to arrest or at least clarify that
st at ermrent .

The second recomendati on on this page
is the prohibition nobile facial recognition,
drones, livestream surveillance, realtine, etc.
so we know that the Mayor, Mayor Duggan, put out
a letter that discussed the prohibition against
facial recognition and the use of surveillance
and so we're asking that surveillance carried
over to all the technology that it's involved in.

The third recommendation there
di scusses the prohibition against the use for
i mm gration purposes and the |ast reconmendati on
is regarding prohibition against predictive
anal ytics, and that is used to predict future
events.

And your | ast page -- second to | ast
page of your presentation of course discusses and
re- enphasi zes Constitutional protections, so
again the departnent shall not violate the 1st,

4t h and 14th Anendnents and will not, of course,
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performor require or request facial recognition

searches agai nst an individual or an organi zation
Wi th respect to the 1st Anendnent, 4th Amendnent
or 14th Amendnent viol ations.

And so all have those details of course
are listed there as well and that is currently in
the departnent's policy, but we wanted to
hi ghl i ght that again as the Board enphasi zi ng
t hat nmeasure, that protective neasure.

And your | ast page of your presentation
i ncl uded key references that of course we use to
research, conduct research and anal ysis and we
conduct research and analysis with a |ot nore
recomendations or a | ot nore publications than
you see on Page 11. It was sone close to 50
references that we reviewed and conducted for
your consideration, and you can refer to your
witten report for additional details on the
recomendati ons and the key references.

And that concludes ny report at this
tinme.

COWM SSI ONER CARTER: Do you have any
guestions for Ms. Wite?

COW SSI ONER HOLT:  Through the Chair

| thank you so very much for this nost detailed
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di scussion. You have three pages of references,

sone of which have presented here before us. |
think it's well known that when |I first becane a
Comm ssioner | cane here real excited about the
Green Light installation and what that woul d nean
for citizens, especially the older adults
citizens | believed at that tinme.

So when the G een Light discussion
becane attached to the facial recognition | was
just blindsided because | didn't understand that
term nology. But since that tinme |I've tried to
really engage in studying what the facial
recogni ti on phenomenon woul d nean especially as
relates to the technology initially seem ngly was
i naccurate as it identified or confused fol ks of
color, not only nmales, but as | cane to
understand fermal es as wel|.

Now, | have a man child and his daddy
and | have sat down and educated himon how to
behave when he is in the presence of a police
of ficer who has stopped himfor whatever reason.

So naturally I'"msensitive when it does
cone to the potential encounter between ny man
child and the police, and it doesn't always have

to be a race issue. Sonetines black police
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officers can be as conbative wth these young

mal es as white police officers will also be
conbative with white young nales, so it's not
al ways an issue of race as it relates to those
young teenagers. |I'mtrying to get there.

| have tried to research sone positive
i nformation on the subject. | stunbled across a
docunent that was created by the Integrated
Justice Information Systens in conjunction with
the I nternational Association of Police Chiefs.

Now, what's happened since January up
to today, they already advocated that this is how
we were supposed to engage in explaining facial
recognition to our citizenry.

One of the highlights was that we were
first supposed to -- and Chief knows this -- we
were first supposed to have a public forumto see
how t he public -- but now that that's in our
hi story this docunent that you have created, |
prom se you, it fall in direct guidelines with
what was advocated in the -- it's the |JUSI ACP
and |"'msure the Chief is famliar wth the
I nt ernati onal Association of Police Chiefs.

Thank you so very nuch for the tinme and

the energy that you have taken along with
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Secretary Hicks to create this docunent.

M5. WHHTE: Thank you. | was going --
through the Chair, | was going to al so thank
M. Hicks, the Board staff, Supervising
| nvesti gator Akbar. There were several of us who
wor ked very hard in getting this information to
you today, so thank you.

COW SSI ONER BURCH:  Thr ough the Chair,
M. Hcks told ne to thank you.

M5. VWH TE: Ckay.

COW SSI ONER GRIFFIE: | want to echo
nmy coll eague's sentinents. This is a very
t horough docunent and | know it took a | ot of
time and | think addresses a | ot of the comments
and concerns of the Board and as well as many
t hat have been brought to light in these
nmeet i ngs.

But | do have a couple of questions.
My first questionis -- and it's just for ny own
understanding. There's a topic in there that
says nobile facial recognition and it says the
use of nobile FR/ Evolution nulti-nodal
identification device, what is that exactly?

M5. WHHTE: So in the research that |

conducted, through the Chair, it's basically that
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nmobi |l e facial recognition, so it's just a

technical termfor utilizing the facial
recognition software through the use of a nobile
devi ce.

COM SSI ONER GRIFFIE: | see, so this
woul d prohibit the departnent frombeing able to
use the facial recognition, it has to be done
t hrough the conputer systenf

M5. WHHTE: Right, through the still
i mges only, yes.

COWMM SSI ONER GRI FFI E: Through the
Chair, | have one nore question, but |I think it's
di rected towards you or our Board Secretary.

Next step for this -- so obviously our
staff has done a great job of putting together a
list of reconmendati ons.

What is the process that we followto
ei ther accept or tweak or change, revise this?
Does it go back to the police departnent for
consi deration, cone back to us?

How does that process work?

COWMM SSI ONER CARTER: It will go back to
the departnent for consideration.

COW SSI ONER GRI FFI E: And we have to

vote as a body, okay.
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COW SSI ONER CARTER: WI I vote on the

final policy as a body.

COWM SSI ONER GRI FFI E: Vote on the
reconmendat i on?

COW SSI ONER GRI FFI E: Through the
Chair, just to repeat what | said, | asked what
the process was for this to cone back before us
formally and | was told by the Chair that we
woul d submt this to the police departnent for
consideration and once it's a policy it cones
back and then at that tinme it will be on a vote
by pl easure of the Board to consider this.

COVM SSI ONER BURCH:  |'mjust trying to
make it clear to nyself, but then we have to be
clear to the citizens. That renenber, Chief,
when we asked the question -- it wasn't to you
directly, but it was to Chief Wite, if sonething
-- if a person goes out of the order of what they
shoul d be doing with the facial recognition, they
woul d be puni shed.

| think the public needs to know what
puni shment woul d they receive if they went
agai nst everything that the facial recognition
shoul d do.

And then Part 2 of that question, Madam
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Chair, okay, so if the people -- if soneone gets
out of the scrutiny -- say the plan is going
well. Like she said, he m ght be gone and the

next Chief conmes in and they may go a little and
deviate fromwhat was witten, who's going to
keep track if sonething changes in the policy
that was witten in the first place?

Who's going to do all that, to watch
make sure they stay in the guidelines of what the
Chief has said it would do. Can you help ne or
sonebody?

COVM SSI ONER CARTER:  Who's going to
keep the police departnment in line, | think that
woul d be us.

COWMM SSI ONER BURCH: | know but that's
what |'m saying. How would we know?

COWM SSI ONER CARTER: So we woul d have
to -- that's where the trust conmes in. Not just
trust, but with policy, follow ng the policy, and
also wwth -- we have weekly neetings. Audits are
in the --

COWMM SSI ONER GRI FFI E: Through the
Chair, | would just refer Conmm ssioner -- Burch,
|"'msorry to see Page 9 of recommended changes to

the policy in which it does state that there's a
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new addendumto the policy that's recomended in

which it tal ks about the annual audit where the
information that | think she's asking would be
addressed. This is like a recomendation from
our staff to the police departnent. There's a
third-party audit and performan audit to inform
us of what happening. The findings of that audit
woul d be presented to the Board so we woul d know
what was goi ng on.

And al so there's weekly neetings where
we are -- in the original docunentation there was
di scussi on of weekly neetings in which the police
departnent woul d provide us a report of
everything that was happening as it related to
facial recognition, the nunber of requests, the
nunber of crinmes that were attenpted to sol ve,
nunber of |eads that were produced fromthe
sof t war e.

COWM SSI ONER BURCH: | thank you. |
just wanted to nmake it clear that the audience
knows what .

COWM SSI ONER GRI FFIE:  So ideally what
| would hope to see at that point is that if this
Is transmtted to the police departnent the new

policy would be nade public as the old policy
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directive was and then that would be available to

the public to read as wel |.

COW SSI ONER HOLT: Al'so through the
Chair, please. Page 8 of the docunent, if | may
read aloud, "Notification of policy violations
i ncl udi ng any breach of 1st Anmendnent viol ations,
t he departnent shall add the foll ow ng
provisions. |If for any reason facial recognition
is used contrary to departnent policies and
procedures including but not limted to Section
30.5 - 2.3, 1st Anendnent, the Board of Police
Commi ssioners, the Mayor, City Council President
and President Pro Temshall be notified within
four hours of a breach. Notification shall be
both verbally and witten."

So even as soon as -- apparently as
soon as that breach is recognized we are -- those
agenci es are supposed to cone together and try to
figure out howto reconcile the situation.

M5. WHITE: Through the Chair, that is
correct, yes.

COW SSI ONER HOLT: Right, right, yep,
it's tight.

COW SSI ONER BROMWN:  There's a few

guestions. Wen you were review ng the policy
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did you have a chance to go over the Dat aWrks

contract to see what was in that along with the
purchase of the software, if there's any
conponents or things that we just didn't have to
buy?

M5. WHHTE:  Through the Chair, | did
revi ew t he Dat aWwrks contract and | believe nay
have provi ded copies of that information, but |I'm
not sure if that was the nost recent and
up-to-date version of it, so | didn't think it
was conparable or that it nmade sense com ng from
nme as opposed to the departnment presenting that
contract for your review, and that's why one of
t he recommendations in the policy recomendation
was that the departnent transmt the actua
contract to the Board of Police Conm ssioners for
a thorough review of the nost recent version.

COW SSI ONER BROMN:  Also with the
supposed to discipline, a few questions | have,
Madam Chai r.

Have we had the discussion with our
unions as far as the disciplinary action agai nst
nmenbers that violate the policy?

M5. WHI TE: Through the Chair, we have

not had di scussions with the unions as of this
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date, but | will indicate that the recomrendati on

that you do see in your report, that was -- those
were provisions that were initially included in
the first draft of the proposed policy
transmtted by the departnment to the Board, so
that sinply is the language lifted fromthat
first draft and we're requested that it be placed
back into the final draft.

COW SSI ONER BROWN:  And right now we
have no state | aw governing the use of facial
recognition technol ogy?

M5. WHITE: Yes, sir, we do not.

COW SSI ONER BROMN:  So t hat was
i naccurate in your report about conplying with
them Do we have any at the federal |evel?

M5. WHITE: Through the Chair, we do
not have currently any federal, state laww th
regard to facial recognition.

However, as nentioned previously, there
are two current bills that are pending and of
course because this technol ogy and the subj ect
matter is noving so rapidly there will likely be
sone reqgqulation and that's one of the argunents
that there be mandatory regul ati on on the subject

matter, so in that event the departnment wll
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still be required to follow all |aws.

COW SSI ONER BROWN:  Just two nore. So
in the event that the systemis hacked how are we
going to -- are we going to add sonething in the
pol i cy about maybe scrubbi ng the database or how
woul d we contain situations w th hacking?

Have we consi dered scrubbing the
dat abase and restarting or are we going to
consider anything like that if the systemis
hacked?

M5. WHITE: Through the Chair, we are
asking that the Board provide -- the departnent
provide their technical procedures and policies
as it relates to safeguarding and protecting that
information, that confidential and sensitive
i nformati on.

So we're asking the departnent to
transmt their information and their expertise in
t hat regard.

COW SSI ONER BROWN:  And t hen | ast
guestion. On top of this excellent information
and research that you did, | didn't see too much
research on any departnents or states that were
opposed, that have banned the recognition in any

of your reports. Have | m ssed that?

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100

Page 61



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

09/ 05/ 2019
| didn't get this other piece that |

had to go through tinely, so | didn't really have
a chance to read it.

M5. WHITE: Yes, sir. Through the
Chair, we did conduct research of other agencies
who have banned the use of facial recognition
technol ogy and | can provi de you that
i nformati on.

But just thinking right now, one of the
mai N reasons why they banned the technol ogy was
sone of the agencies were contenplating using it
t hrough surveillance, through live video
stream ng, that sort of thing, but again | can
get you the details on other -- other details why
they were contenplating or why they did actually
ban t he technol ogy.

There were several jurisdictions, San
Franci sco, Berkeley, Sonerville, Massachusetts
and anot her agency. And also they indicated
ot her inportant reasons, so | can get you that
i nformati on.

COW SSI ONER BROWN:  And those are the
sane reasons that we have the capability that's
in the software to do the sane things that they

were opposed to which is the livestream the
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nobi |l e facial recognition piece and things |ike

that that can be intertwined into the body-worn
canmeras and the nobile units in scout cars.

Do we have anything -- have we | ooked
at when we chang and we switch over to this, and
Chief, DC, if anyone wants to junp in on it, just
help me out with it, when we chang this software
it's going to affect the software or the entire
systemthat we're using right now, also is it
still going to be two or three stand-al one
systens?

CH EF CRAIG Through the Chair, in
response to the Conm ssioner's issue. As |'ve
i ndi cated a nunber of tines the software is
separate from Green Light caneras, traffic
managenent caneras and body-worn caneras,
even the Axon who is the maker of a nunber of
body-worn caneras, is probably the dom nant
conpany, they oppose having facial recognition
enbedded into their caneras.

They recogni ze that there's no way to
saf eguard m sidentification, if it's -- inmagine a
police officer wwth a body-worn canera with
facial recognition enbedded and this thing is

goi ng through the cycle it goes through and it's
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m si denti fying soneone that they have contact

with in the field, that's problenmatic.

The safeguards that we have in place is
t he reason why we don't use livestream ng and
certainly we agree with the body-worn canera
conpany that you can't have -- the technology is
not advanced to the level that it won't
m si dentify.

As |'ve indicated in ny denonstrations
if you' re inserting a photograph and you get 178
hits on that one photograph and by chance one of
themis the correct one, just says that 177 were
not the right match.

And so we cannot rely on the
technol ogy, it's not advanced to that point and
that's the reason why the peer review and then
supervi sor concurrence is critical.

And in addition to that, the training
that's given the analysts that go through 24
hours of bionetric training through the FBI which
is also critical. You cannot rely on the
t echnol ogy al one because if you do that and if
you allow the technology to say the No. 1
phot ograph nust be the right one, you wll

m sidentify probably, nmy estimation, 98 percent
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of the time, which does -- and so that's why we

agree with the criticismof the technol ogy, but
if you use it appropriately and put the necessary
safeguards in, it mnimzes msidentifications.

And, again, when you tal k about
pr obabl e cause, reasonabl e suspicion, as |
indicated this is a tool to develop a lead. You
cannot use reasonabl e suspicion or probabl e cause
to arrest sonebody based on a facial recognition
identification.

And, again, that identification is
truly nmade by the analyst, not the technol ogy.
You just can't make an arrest, you can nmake a
det enti on.

COW SSI ONER BROWN:  So basi cal Iy our
primary use of this is to just use it as a
virtual |ineup?

CHEF CRAIG | wouldn't call it a
virtual lineup. The technol ogy, through the
Chair again, it's going through our nug book
dat abase first and once it goes through that if
there's a match that's nmade by the anal yst, again
not -- of course the technol ogy speeds the
process up.

So goi ng back to the way police work

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100

Page 65



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

09/ 05/ 2019
was done years ago, you go through these pages

and pages of photographs hoping to identify a
possi bl e suspect. But even then you just can't
go out and nmake that arrest. | think the way we
use it certainly is a best practice. As the
report was given, there was sone di scussi on about
how sone other cities were using it. There have
been di scussions, sone cities have used it in
i vestream ng.

| woul d never be confortable with that
gi ven where the technology is today. Were it's
at today -- again, | enphasize, it wll
msidentify if you just rely solely on the
t echnol ogy.

| know Andrew who is here with us today
was one of the managenent-|evel analysts who is
very articul ate and understands the rigger and
t he process one has to go through in making an
i dentification.

COWM SSI ONER BROAN: Thank you, Madam
Chai r.

COWM SSI ONER CARTER:  Thank you and |
am about to | eave so |'m going to ask that
Comm ssi oner Bell take over from here.

Thank you, Conmm ssioners, and thank you
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Ms. White.

COW SSI ONER HOLT: Thank you. Chi ef
Craig, now the contract expires in 2020, correct,
wi t h Dat aWor ks?

CH EF CRAIG Through the Chair, |
believe it's 2020, not certain.

COW SSI ONER HOLT: So what plans do we
see in ternms of reupping or what?

CHEF CRAIG W certainly want to go
through this process. Certainly if it is
supported by the Comm ssion and it's tinme to
renew, we bring it back to the Comm ssion.

And, again, | think it was al so stated
because of how this technology is evolving at the
pace that it is, any significant changes in the
t echnol ogy shoul d be brought before this body.

Again, the technology is not at a place
when you can insert in a body-worn canera and
expect it to identify, say, a wanted suspect.

And then the other problemis the
rigger and the way we use it it's strictly
towards felonies with the addition of a hone
i nvasion 1.

So imagine if we were using the

t echnol ogy and sonebody cane up with a child
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support warrant, that's not how we would want to

and never intended to use it in that manner.

COW SSI ONER HOLT: One | ast comment.
The organi zation | quoted earlier, they also
shared a comment that m ght also bring sone kind
of solidity to our thinking because we seemto
only see it as sonething that will identify
i nnocent folks as if they were perpetrators.

Facial recognition is a devel opnent
when used appropriately can hel p | aw enforcenent
exonerate the innocent, narrow searches for the
guilty and naxim ze limted resources.

And when we think of the stress on our
| aw enforcenent here in the city, that's another
reason why |'m wondering it would serve us as
well. We are strapping for sufficient persons in
our | aw enforcenent departnent.

CH EF CRAIG Through the Chair
absol utely | everagi ng technology is a very

efficient and effective way in depl oying

resources. Sone have suggested well, forget the
technol ogy, just hire nore police. It's just not
t hat sinple.

New Yor k has, what, 38,000 police and

t hey use technol ogy probably better than anybody

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100

Page 68



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

09/ 05/ 2019
inthe United States and they have caneras

everywhere. There's no other city in Amrerica
with the nunber of caneras, so any suggestion to
say well, hire nore police officers is the right
answer, | would submt that how many police
officers would it take to place a police officer
on every corner, every block 24 hours, seven days
a week?

| can tell you the cities that are npst
effective at reducing crinme, and | know there's
sone head shaking, but | worked Los Angel es and
Los Angel es was very effective at using
t echnol ogy and yes, they have 10,000 police
of ficers.

And by the way, they have a hom ci de
rate on par with Detroit, with a popul ation
that's nuch higher. So when | say |I'm not
speaking fromsonething | read in a book or the
opi nion of the IACP, |I'm speaking froma pl ace of
experi ence.

And | will tell you, I'mas concerned
and nore concerned even on how we use the
technol ogy and the fact -- and we tal k about
accountability -- if sonebody uses that

t echnol ogy i nproperly, they should be held

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100

Page 69



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

09/ 05/ 2019
account abl e which could lead to di sm ssal and

even crimnal prosecution.

That's the seriousness | take with the
use of this technology. Does it work, does it
hel p. W tal k about 30 percent of all of the
times we've used it where we've taken it and
noved it to the next |evel of the investigation
and we've identified some people in sonme rea
serious crines.

| think -- you know, that matters and
if you talk to our Homicide, | don't think -- one
of the things we have mssed in this conversation
about facial recognition, | would |ove for a
presentation to be nmade by our Hom cide team

The 2nd Precinct is second in the city,
SO0 Hom cide has used it nore than any ot her
departnental entity only followed by the 2nd
Preci nct.

But Homcide will tell you the tines
they've used it successfully had it not been for
t he technology it would have been a who-done-it.
That's a fact.

COW SSI ONER HOLT: Thank you.

COW SSI ONER BURTON:  Through the

Chair, so question for Ms. Melanie Wite. \Wen
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did the Policy Commttee -- when did they neet

and who's on that commttee?

M5. WHITE: Through the Chair, the
Policy Subcommttee did not neet on this item
That is the purpose of this particular forumthat
| bring the information and a recomendati ons
that we researched to the full Board to the
comrittee as a whole, so this is taking the place
of the Policy Subconmittee neeting.

COWM SSI ONER BURTON:  How di d the body
-- the Board of Police Comm ssioners get involved
in this policy when the Detroit Police Departnent
did not conme before this body in the beginning
for approval. They secure funding, inplenented a
program used it for nearly two years. W don't
know where the data is being collected, howit's
bei ng used so far.

So the whol e thing should be
sancti oned, so how do we get to the point of
t al ki ng about policies, and should we be
approving a policy two years |ater?

COWM SSI ONER BELL: Conm ssi oner
Burton, we are here today and this has been
ongoing for a period of tinme. | think all of

Comm ssion agrees that this is an issue before us
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and we are dealing -- and we're addressing it

Now.

Ms. Mel anie Wiite was given charge by
the Chair to speak to the whole Board to
enlighten themin reference to where we are with
this.

There's been no commttee neetings.
You heard the Chair -- well, perhaps you didn't
because you were not here at the tinme she nmade a
statenent that she restructured that whole
process.

But the main thing we as commttee of
t he whol e have been enlightened by this process,
so that's where we are today. Thank you.

| just want to add that the Chief
brought up that this is -- facial recognition is
not brand new, it just hit the floor in 2018 or
"19. It's been around a long tine.

We haven't tal ked about -- the Chief
cited a couple of departnents, but there are a
hundred di fferent departnents that have utilized
this systemfor over the period of tine, so if we
tal k about the two or three that's banned it, but
this system has been in the cutting edge of

technol ogy for quite sone tine.
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And | want the people to know and the

Board to know this is not about Chief Craig.

It's not about us as individual nmenbers. This is
about policy and the process by Gty Charter that
we're mandated in reference to the Chief of
Police and the Board of Police Conm ssioners and
DPD.

It is not about individuals in terns of
how we arrive at the process, so don't |ook --
and | think Chief Craig is doing the great job,
but it's not about Chief Craig, it's being DPD
and he happen to be the Chief of Police at this
particul ar tine.

And anyt hing that we revi ew woul d be
ongoi ng. This Board has been around since 1974,
Chi ef of Police been around since Chief Tanian in
terns of that whol e process, we've had nunerous
chiefs, so don't get stuck on the individual
Look at how we mandate policy, that is your
mandate in terns of how we function.

Thank you, Ms. Wite, it's been a very
robust discussion, | guess we can nove on to the
next issue.

COW SSIONER (RIFFIE: | just want to

confirm so the next stepis -- | just want to
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make sure we're all aligned on the next step.

Mel anie Wiite will send this document to the
pol i ce departnment?

COW SSI ONER BELL: That has al ready
been forthcomng, they're already in the | oop.

COWMM SSI ONER GRI FFIE: And we shoul d
then wait for the --

COW SSI ONER BELL: We're on a fast
track to address this matter.

COWM SSI ONER GRI FFIE:  Cot it.

COWM SSI ONER BELL: Thank you.

CH EF CRAIG Through the Chair, can
make one final coment? | just want to let the
record reflect all the issues that | know
Comm ssi oner Burton has raised over the nonth or
so, | take them seriously because | know he
speaks on behalf of constituents that agrees with
hi m

| don't disagree with a lot of the
issues. | think the issue is really show ng how
serious that this departnent takes the use of
t hat technol ogy and certainly we don't want one
abuse at all. This is really, as |I've said
before, about dealing with violent crimnals

only, and about those famly renenbers of those
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victins and giving them sone peace and resol ve.

So, again | don't disagree with a | ot
of issues that are being raised. | agree with
them | just want -- and that's why | nade a
public invitation just to cone see it and have an
under st andi ng because it's hard to really grasp
the use of the technol ogy unless you really see
it. 1t doesn't nean he's going to change his
m nd, but certainly it may give himsone |evel of
appreci ati on of how we use it.

COWMM SSI ONER BELL: And we have invited
others to come with himthem except for one
commi ssi oner, you already highlighted that, so we
can nove on. Thanks again, M. Wite.

M5. WHI TE: Thank you.

COWM SSI ONER BURTON:  Thr ough t he
chair, you know, we as a city cannot afford to
m sidentify a single person. W are the poorest,
bl ackest city in America, over 60 percent poverty
rate. 85 percent of the citizens of Detroit are
African- Aneri can.

There is over 30 organizations sitting
here today w Il be speaking out today at 7500
Cakl and Street at 6 o' cl ock.

The Chief of Police, you' re welconme to
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cone, Mayor Duggan is welcone to cone, the

community will be there.

COW SSI ONER BELL: Coul d you save your
announcenents until we get to that point in tine
because we want to nove the agenda.

COW SSI ONER BURTON:  You know, we j ust
-- it's not just the announcenent, Chairnman Bell.
W as a city cannot afford to msidentify a
single person with this techno-racism can't
identify one black male fromanother, it is
wWr ong.

COW SSI ONER BELL: Well, Chief Craig
i ndi cated he agreed with you, sone of us agree
with you, but let's nove on.

The next issue on the agenda itens is
mental health, DPD and that woul d be Capt.
Russel | ; thank you.

CAPT. RUSSELL: Good afternoon, Board.
|"m Capt. Russell, Professional Education and

Training and |I'm here today to tal k about nental

heal t h.

| don't know what's going on, Board,
but we'll go ahead and nove forward. You guys
have copy -- you all have a copy of the

presentation, so we can go ahead and nove
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f orwar d

So, once again, |I'mfrom Professional
Education and Training and I'm here to tal k about
mental health and the reason why we train on
mental health is for a |l ot of reasons.

It reduces injuries to responding
of ficers by using de-escal ation techni ques. W
i ncrease the safety of our citizens by
appropriate conmuni cation strategies.

We identify comunity-based approach as
a response to those with nmental disorders. It
hel ps us to have appropriate resolutions for
first responders and it mnimzes the stigm
associ ated with nmental disorders.

It al so hel ps us assist officers in
determ ning the nost fair and humane response to
i ndi vidual s who suffer fromnentally ill.

So nmental illness training, of course
we train our newrecruits in the acadeny on
mental illness and of course the state standard
consists of three hours of nental illness
training and ei ght hours of health and wel | ness,
so there's a total of 11 hours that's nandated by
the State of M chigan before a police officer can

be certified as a | aw enforcenent officer
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And, of course, DPD standard, of course

we go above and beyond with an additional eight
hours that we give the new recruits.

This additional eight hours consists of
mental health first aid training which is kind of
dealing with suicide conmbination in addition to
how to deal with the nentally ill in our
comuni ty.

So for our new recruits total we
average about 19 hours of nmental health illness
training before they exit the police acadeny.

So the Detroit Police Departnent is in
partnership with Detroit-Wayne Mental Health
Authority and this is a partnership that's been
sustai ned for quite sone tine.

They provi de ongoing training for our
seni or nenbers of the departnent. W tal k about
seni or nmenbers, we're tal king about people that's
Detroit Police Departnent outside of the acadeny.

This programis sponsored by CAPPA and
it is a mandatory two-hour block of instruction.
It teaches our officers howto deal with
comunity nenbers who suffer fromnental illness
and honel essness.

We have a yearly nental health
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synposium During that nental health synposium

we tal k about marriage and famly. W also talk
about suicide prevention, we tal k about

al coholism drug abuse, and different things that
officers need to make sure that they stay in
conpliance as a | aw enforcenent officer and the
stresses on the job in addition to health and
wel | ness.

The ongoing training al so tal ks about
-- provides effective conmuni cation skills when
dealing with famlies or persons that's affected
by nental ill ness.

The training provides resources with
mental health issues, honel essness, neal
prograns, abuse of thought counseling and crisis
centers. Additionally, these officers are
provided training and resources for their own
sel f-care, suicide prevention, substance abuse,
di sorder and stressors. So we have two different
things that were given to the officers. O
course the nental health synposium that's yearly
in addition to the two-hour block of instruction
that they get that's mandated in-service
traini ng.

So the nunber of calls for service for
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the last six nonths involving nental illness, so
we tal k about nental illness there's a couple of

things that cone to mnd. O course these
nunbers are not in fact concrete and wth that
bei ng sai d because there are several different
police runs that we get with nenbers of the
community in which they have not been di agnosed
as nental health -- having nental illness. So
this is just an exanple or sonme of the calls that
we get and what are sone of the responses.

So as you see at the bottomthe nost
comon responses could be clearing with a
transport or clearing with no action required or
advi si ng dependi ng on what the situation is when
the officers get a police run.

Barri caded gunpersons and nentally ill.
Al'l menbers assigned to the Special Response Team
are certified in hostage negotiation and crisis
intervention. They go through 40 hours of
training. The training received by nenbers of
SRT aids themin identifying the nental and
personality disorders prevalent during crisis
situations.

They are able to propose tactical plans

to resolve volatile situations. In the | ast siXx
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nmont hs from February 1st to August 31st Speci al

Response Team had 16 barricaded arned persons
which are all arrests. Three that we know of for
certain suffer fromnental illness based upon the
investigation with the famly at the scene who
provided this information, but that does not nean
that the other 16 were not a result of nental

i1l ness because maybe they just were not

di agnosed at that time or it's still unknown, so
t hese are not concrete nunbers, these are just

t he nunbers we've had in the |ast six nonths.

So the departnment is currently in the
process of rolling out CIT and CIT is a
grant -funded regional project with Detroit-Wyne
Mental Health Authority and basically what it is
is that it is a relationship of 40 hours of
training for | aw enforcenent on how to better
respond to people experiencing a nental health
crisis.

Currently we have four DPD officers who
have been certified as CIT instructors and we
also are rolling out this training next week. W
have 10 DPD nenbers and 14 regional partners who
w Il be going through this training. Once again,

| want to enphasize this is a county initiative.
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That nmeans it won't just be DPD, it will be other

people within Wayne County that's receiving the
training as well.

The rollout is going to begin in
Downt own Services and the 9th Precinct.
Qovi ously Downt own Servi ces because we have a | ot
of honeless nentally ill recipients in that area
and of course we want to be properly trained at
all tinmes and received as nuch training as we can
on how to deal with these situations.

For additional CIP training courses
it's schedul ed of course in the year 2020. W
are estimating a course that the departnent have
40 additional nenbers trained by the end of next
year, but those nunbers are not up to us, that's
up, of course, to Wayne County Health Authority,
but you would think with Detroit being the
| argest departnent that we will be to getting a
| ot of training opportunities.

And |'Il take any questions?

COW SSI ONER BELL:  Conm ssi oners?

COWMM SSI ONER GRI FFI E: Through the
Chair, just a question on -- | think it's the
sixth slide. Wen you talk about the nunber of

calls for service, how do you classify those?

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100

Page 82



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

09/ 05/ 2019
So, for exanple, you had 676 nent al

viol ent arnmed and how woul d you classify that it
was a nental violence?

The reason |I'masking is |'m wondering
if this is even underrepresentation of resources
that are devoted to this?

CAPT. RUSSELL: Through the Chair, once
agai n, these nunbers are not concrete because,
once again, we're not for certain of people --
how many peopl e have actually been di agnosed with
mental illness. This is just a caller calling in
saying this is a nental call.

He don't know for certain until we
actually get there and confirmwhat type of run
it 1s?

COW SSIONER GRIFFIE: | see, so it's
identified based on the caller?

CAPT. RUSSELL: Correct.

CH EF CRAIG Through the Chair, | want
to also respond to your question, | think it's a
good one. Many tines when we get the call for
service it is the citizen reporting that there's
a person suffering fromnental illness based on
behavior. It could be under the influence.

It could be any nunber of things and
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soneti nes even after the officer gets to the

scene | think based on your question there is an
underreporting, it's nuch higher.

| can tell you definitively and | know
we have the new captain here who responds to our
barri caded gunnen situations, those crisis-type
calls, nost of thembeing famly, sonetines it's
intoxicants, other tinmes it's nental illness, but
nore times than not it's sonmeone suffering who's
having a crisis.

COWM SSI ONER BURTON:  Through the
Chair. Question, do you think that social
wor kers woul d make a greater inpact going out on
t hose nmental health runs with officers?

CAPT. RUSSELL: Through the Chair, we
do have a programin downtown where soci al
wor kers do work with |aw enforcenent and provide
t hose services. W also have those services
avai |l abl e through CAPPA as well, sir.

COWM SSI ONER BURTON:  No, the question
is do you feel that social workers would nmake a
better inpact going out on the nental health runs
as well as donestic violence runs with officers
being the first contact where the officer --

CAPT. RUSSELL: Through the Chair, |
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think that any additional assistance in response

to bettering the departnment with nental health is
of course wel coned.

COW SSI ONER BURTON: M nneapolis, you
know, they started a pilot programwhere officers
was working with social workers going out on
t hose nmental health runs and donestic viol ence
and the program actually worked in M nneapolis.

| think that |ooking at situations here
with sone of the officers performance conmng in
contact with those that nay need treat nment
instead of a beat-down |ike we w tnessed here at
Receiving Hospital | think social workers wll
play a better role going out on calls or runs
with officers as we saw what took place in
M nneapolis with their pilot programa few years
back.

CAPT. RUSSELL: Through the Chair, we
wel cone any additional training or experience
that we could bring to the Detroit Police
Departnent. Qur job, of course, is to always
assi st the citizens and becone better at what we
do every day, sir, so that's sonething we can
| ook into.

COW SSI ONER HOLLEY: Thank you for the
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report, | really appreciate that. | can

understand the training. M concern is, you
know, when things are going on downtown the
mentally ill and the honel ess went to M dt own.

M dtown started taking -- start devel opi ng, then
they nove to ny town, North End and | see so nuch
of it, that prevalent nore so than ever before.

My question is this. For exanple, if
you got 4,000 peopl e here, whether armed or
unar ned, where do you take nme? |If |I'macting
erratic and ny wife or son or daughter told you
that | have a nental problem where do you take
me? Were do you take these 4,000 peopl e?

CAPT. RUSSELL: Through the Chair, we
take it Detroit Receiving Crisis Center and if
that is full we look for other crisis centers
t hroughout the city and sonetines suburban areas
dependi ng on what the housing availability is,
Sir.

COWM SSI ONER HOLLEY: And that's great.
| just feel for ne and FOR this Board and maybe
just for nme, | would like to have a little bit
nmore -- if give ne an idea of what happens from
beginning to end and where are we with that in

terns of the nental health facilities because ny
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understanding is that we have a | ot of nental

health in the jails and that's not where they
shoul d be.

And so |I'm asking you -- | hear you and
| think you're doing -- you're absolutely --

m ght not be able to explain it like |l really
want to articulate it, but | amconcerned that on
t he back end where do you take nme? How do | get
hel p? How do | basically -- revolving door where
| end up -- | see the sanme six to 12 peopl e every
single week after they go and they cone right
back.

CAPT. RUSSELL: Through the Chair, so
first and forenpost anytinme we get a police run
and it's dealing with soneone who suffers from
mental illness, of course we find out, we do an
i nvestigation. W nore than likely take them
down to the Crisis Center. We would petition
t hose individuals and with that being said, the
fact that we don't have nental health housing
here in the state of Mchigan, that option was
t aken fromus by Governor Engler sone tinme ago.

So that's why you're seeing the
constant turnover rate of the sane individua

back on the street. There's a group of honel ess

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100

Page 87



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

09/ 05/ 2019
popul ation or nentally ill who do not want help

and so sonetines there are tines when we are
di spatched and we have to do sone additional
counsel ing or convince themto get help.

It doesn't always work in our
advant age, but you're seeing the turnover rate
due to the fact that nental institutions have
been closed in the state of M chigan.

COW SSIONER GRIFFIE: | was going to
make a statenent and, Conm ssioner Holley, |
agree with everything that she just said and we
all know that mental health has been
deprioritized in this state, | personally feel
that way, and | think it's caused an undue burden
on a lot of the police and | aw enforcenent across
t he state.

And there's only so nuch that our
police departnent can do and it sounds |ike we're
doi ng the best we can with the resources we have
avail able. | know |I've tal ked to organi zations
i ke NSO, everybody is burdened with the sane
problemand so | think if people are very
passi onate around this issue | would inplore
everybody including the audience to their state

| egi slature and work with themon | egislature and
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funding to get this problemresolved at a nacro

| evel .

There are sone things that this Board
just does not have jurisdiction over, but we do
t he best we can wth what we have and | think
this is one of those issues. | commend officers
who deal with this every day and | agree that
training is absolutely necessary so we don't end
up with situations where we crinmnalize
unnecessarily nmentally ill popul ation.

But I would inplore everybody who are
very serious about this topic to put their noney
where their nouth is and go call sonebody or nake
sonet hi ng happen outside of this neeting.

CAPT. RUSSELL: Through the Chair, |
appreciate that and wth that being said when we
tal k about additional training, DPDis doing it
doi ng intervention through bringing the Crisis
I ntervention Teamrollout to benefit and work
nore closely with making sure that we stay in
conmpliance while we're resol ving these issues.

A |l ot of our honel ess popul ati on and
mentally ill are m xed together now wth the
nmental institutions not being provided in the

state of M chi gan.
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COW SSI ONER BELL: Yes, sSir.

COW SSI ONER BROWN:  Capt. Russel |,

t hank you for this report. Thank you for just
taking the tinme to dive into the nental illness
thing. On the 8-hour block, that's the one
that's devel oped by DPD?

CAPT. RUSSELL: Yes, sir.

COWM SSI ONER BROMWN:  How often is that
revised or updated and are we working with -- |
think it's Councilman MAllister has a Mental
Il ness Task Force. Are we working with
i ndi vi dual s or organi zations |ike that through
t hose channels to hel p keep that updated with the
nost rel evant information and techni ques for
dealing with those situations?

CAPT. RUSSELL: Through the Chair, yes,
we are, sir. W're working with several
different partners and, of course, we're
constantly updating yearly because, as | said,
we' re developing the Crisis Intervention Team
reaching out to other agencies in addition to
ot her states and we just sent officers to Seattle
| ast week to get sone additional training on how
to curb nental illness in the city of Detroit.

COW SSI ONER BROWN: Al right, thank
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you.

COW SSI ONER HOLT:  Through the Chair,
you nentioned early on that there are other
peopl e who take the training along with the
police officers, did | understand?

CAPT. RUSSELL: Through the Chair, so
when we do the rollout, ma'am for the Crisis
I ntervention Teamthis a county initiative, so
that nmeans that other departnents wthin Wayne
County will be a part of that initiative. And
the reason why | keep stipulating that is so that
you can understand it's just not DPD

These nunbers are determ ned by Wayne
County Health, so we will hopefully get the
maj ority of the seats by us being the | argest
departnent in Wayne County, but we don't know for
sure.

COWMM SSI ONER HOLT: Then it is only for
| aw enf orcenent ?

CAPT. RUSSELL: That's correct, ma'am
| aw enforcenent agencies wthin Wayne County.

COWM SSI ONER HOLT: kay, thank you.

COW SSI ONER BELL: Thank you for a well
t hought -out report. W can only do so nuch on

the front end and goi ng people to Receiving
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Hospital Crisis Center has been forever, but the

bottomline, Chief Craig has pointed out over and
over again we have social workers in each
precinct, not just one, and in sone instances two
dealing with social work and donestic viol ence.
That's been ongoing a |ong period of tine.

So you need to be cogni zant of that
effort that we are trying to nake on the back end
once we contact. W don't have the ability to
roll out social workers with police officers. W
have a tough time rolling out police officers, so
-- but we doing the best we can in this
particul ar area, so thank you once agai n on
behal f of the Board.

CAPT. RUSSELL: Through the Chair,

t hank you, sir, and thank you, Board.

COWM SSI ONER BELL: Any standing and ad
hoc commttee reports? M. Hi cks?

SECRETARY HI CKS: Thank you, M. Chair.
| want to draw your attention to the two itens
that are listed on the agenda as incomng itens.
Both of these itens are itens in which you' ve
al ready reviewed or discussed in the neeting, so
unl ess you have any specific questions of ne |

woul d not have any additional itens to report on
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t hi s eveni ng.

COW SSI ONER BELL: Thank you. dd
busi ness?

COW SSI ONER BURTON:  Thr ough the
Chair, under old business | got a couple of
items. Ne itemwas based off of the Nationa
Associ ation of Cvilian Law Enforcenent Trai ning
that's comng up. For sone reason in ny fol der
ended up with a ticket -- registration ticket of
Darryl Brown, former past Vice-Chair.

How is hat m x-up because | still don't
have ny ticket, but | ended up with a folder a
few weeks ago with Darryl Brown -- Conm ssioner
Brown's ticket in ny fol der.

COWMM SSI ONER BELL: Speak with M.
Hi cks after the neeting, please. | have no idea.

COW SSI ONER BURTON: Al so under ol d
busi ness, | nove -- | put a notion out there |ast
week and I'Il put it out here again this week, |
nove that the Board of Police Comm ssioners nove
our neetings out of police headquarters, nove
themto the community so we won't be in violation
of the Open Meetings Act.

A nunber of citizens are being

di scouraged from com ng down here because they
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have to show ID. There's a cause and effect in

the Open Meetings Act where all neetings are open
-- all public neeting are open to the public, so,
you know, and there shouldn't be |ID asked for

i ndi viduals com ng down to this neeting.

COW SSI ONER GRI FFI E: Poi nt of order.
His notion and di scussion are being m xed. |
think we need to stick to the agenda and make the
noti on and then we can have di scussion foll ow ng
that. Roberts Rules of Order which | believe
we' re governed by.

COW SSI ONER BELL: Yes, na'am that is
correct. You're making a statenment or you're
maki ng a notion?

COW SSI ONER BURTON:  So | nove that we
nove Board of Police Conm ssioners neetings to
the community, nove them away from police
headquarters so we can be in conpliance of the
Open Meetings Act. Once again, we are being
vi ol ated each week when we neet.

COWMM SSI ONER BELL: Now you're nmaking a
statenent. Make a clear notion.

COW SSI ONER BURTON:  The notion is |
nmove to we nove our Board of Police Comm ssioners

neetings frompolice headquarters into the

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100

Page 94



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

09/ 05/ 2019
conmunity so we can be in conpliance with the

Open Meetings Act.

COWMM SSI ONER BROMN: | second the
not i on.

COW SSI ONER CARTER:  Been properly
nove and seconded. Any discussion?

COWMM SSI ONER BURCH:  Di scussion? M.
Chair, this has been before the Board before and
we took a vote, so why are we repeating? This is
nmy question, sir.

W already said no, we did not want to
go fromthis building by vote, did we not?

COW SSI ONER BELL: Yes, ma' am

COWM SSI ONER BURCH:  So why we doing it
agai n?

COW SSI ONER BELL: | agree. | guess
we can entertain a notion to vote it down again.

COWM SSI ONER BURTON:  Move for record
roll call vote, M. Chair

COW SSI ONER BELL: Sir. That is out of
order. Those in favor of the notion.

THREE COWM SSI ONERS:  Aye.

COW SSI ONER BELL: Those opposed?

FI VE COW SSI ONERS:  Nay.

COW SSI ONER BURTON: We had a few
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peopl e on the Board, M. Chairman, that didn't

take a vote that was silent, so that's why
called for a record roll call vote.

COWM SSI ONER BELL: Sir, that does not
neet the required roll call

SECRETARY HHCKS: M. Chair, | recorded
five people voting against and three in support
and the notion fails.

COW SSI ONER BELL: Mdtion fails, thank
you. We can nove on.

COW SSI ONER BURCH: New busi ness,
M. Chair. | would like to share with the 3rd
District that we are having a Cop on the Bl ock
event on this Saturday with our conmmander and
NPCs who is Comm Slappy from12 o' clock to 2 on
Marx Street and Lance.

They nei ghbors out there that |live on
Dequi ndre, Marx and Ol eans pl ease cone out and
just chitchat with our commander, Cop on the
Bl ock. You can call ne; thank you.

COWMM SSI ONER GRI FFI E: Through the
Chair, | just wanted to say thank you to the
Detroit Police Departnent. In ny nei ghborhood
there was a rash -- there had been a recent rash

of break-ins. | think I nmentioned that at one of
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the neetings and | got a call fromone of the --

fromthe Commander and she said that there had
been an arrest nmade in the nei ghborhood so there
was sonme definite action taken and | inforned
sone of ny nei ghbors and everybody is very
excited to hear that the police departnent has
st epped up and make sure that we are addressing
that issue, so thank you.

COWMM SSI ONER BELL: Thank you.

COWMM SSI ONER BURTON:  Thr ough t he
Chair, so, you know, | nove that --

COWM SSI ONER BELL: Is this an
announcenent, sir?

COWM SSI ONER BURTON:  No, there was old
busi ness, there was new business, |'mputting
sonet hi ng out there under new busi ness.

COWMM SSI ONER BELL: New busi ness has
been cl osed, we noved on to announcenents.

COWM SSI ONER BURTON:  You went ol d
busi ness.

COWMM SSI ONER BELL: | went new busi ness
t 0o.

COW SSI ONER BURTON: | have a notion
out there for new business.

COW SSI ONER BELL: We on
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announcenents, sir. Qur next neeting is

Thur sday, Septenber 12, 2019 at 6:30 PM the 4th
Preci nct at Kennedy Recreation Center, 2260 South
Fort Street.

Qur next community neeting in Qctober
w Il be Thursday, Cctober 10, 2019, 6:30 PM 7th
Precinct, St. John Presbyterian Church, 1961 East
Laf ayette.

W nove on to oral conmmunications with
public coments. M. Brown.

MR. ROBERT BROMWN: M. Chair, |
currently have have 11 cards. |Is it possible
before | call the first speaker that we can have
themall |ine up over there as but | call thenf

COWMM SSI ONER BELL: That woul d be
great .

MR. ROBERT BROMWN: Ms. Bernice Smth,
M. Ed Blount, M. Eric WIlians, M. Karen
Gordon, Ms. Tawana Petty, Ms. Brenda Hill, M.
Consuel a Lopez, M. Bryan Ferguson, Dr. David
Dudenhoefer, M. John Doe and Ms. Mchelle
Geor ge.

Your first speaker will be Ms. Bernice
Smit h.

COW SSI ONER BELL: We have 1 speakers?
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VMR. ROBERT BROWN: Yes, sir.

COWM SSI ONER BELL: And we have two
m nut es speaking. W appreciate that you abide
by the tinme frane and respect the process; thank
you.

M5. SMTH:. Good afternoon. Bernice
Smith. | just want to make an announcenent in
regards to what happened Sunday at church was
very pleasing. The subject with the mnister
sayi ng pleasing himand he stated that there are
a |l ot of people who have no real concern for
anybody but thensel ves, their involvenent with
people is self serving. They often view people
as pawns and opportunities. Self pleasing has a
sense of conmmunity and there is no we or us in
our vocabulary. So I'll end with that.

| just want to let you know that | am
delighted to give you the good news that the
squatters are gone due to the fact of Chief Hope
has a wonderful job, her and Sgt. Hewitt. | gave
themthis information in regards to the squatters
and al so the man on the other side two doors down
with 10 cars in his garage -- in his yard. Al
of that has been taken care of and, Chief, | just

want to let you know |l amso thrilled | don't
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know what to do because it's a pleasure to go
down the street now and don't have to see the
squatters outside on the porch and all the people
that's around in that area and cars all in the
ar ea.

And I w sh you woul d give her to chance
to -- you and Bettison, give her a chance to be
t he Commander, you know. You gave sone
pronotions this norning about the other election,
so let's give her a chance to do sonet hing
because she's doing a wonderful job in all
sincerity.

| think that you should give her a
chance to go up the ladder a little bit. And
al so we do have the drug situation that we're
going to be dealing with next, so | just want to
| et you know. Thank you so much for your
cooperation and I'mreally thrilled because the
peopl e in the nei ghborhood, they're thrilled
al so.

Take care, thank you so much.

MR. BLOUNT: Good afternoon, Board and
Chief. For the record, ny nane is Eric Blount, a
lifelong Detroiter and it is just so painfully

obvious that this facial recognition technol ogy
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I's being pushed through as fast as possible.

The whol e requirenent of equality that
peopl e of color be treated and be recogni zed j ust
as accurately as everyone el se should be a
non-starter fromthe beginning, but this was
approved by not all nenbers of City Council. But
enough to be approved and then the policy was
subm tted.

It is just still -- and then on top of
that no federal, state or city regul ations.
There's every reason in the world to stop and
pause and think and make sure we're getting this
thing right, especially when it discrimnates
agai nst peopl e of color.

And then the occupant of the Wite
House, at any point in tinme he can declare a
national enmergency and require you to do anyt hing
and everything he wants you to do with this
technol ogy and you'll have to conply with federal
regul ati ons.

Rev. Holl ey, you nmade a conmment about
the update for Cpl. Jones. | was one of the
comunity nenbers that net wwth Chief Craig and a
dozen of his appointees. W reviewed the

additional tape that he had. Many of us
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i ncl udi ng Conm ssi oner Bell were not persuaded by

the additional information. It just seened to be
nore of the sane.

So in light of transparency which the
Chief said he is a proponent of, | will request
that the Chief release the video that reporter
Gregory Hunter from The Detroit News did video
record the whol e neeting, except the video that
had sone graphic and sone foul |anguage in it,
but in light of that you may be able to
under stand nore of ow the neeting went, why
various people did not agree that there were any
nore or different information that woul d change
our opi ni on.

COWM SSI ONER BELL: Thank you, sir.

MR, ROBERT BROMWN: M. WIIians.

MR. WLLIAVS: H, good afternoon. M
nane is Eric Wllians, |I'man attorney with the
Detroit Justice Center here in Detroit. So |
just wanted to say first I comend the Board of
Commi ssioners for taking the tinme to becone
educat ed about the technology and howit's used
in other places. Wat | would also say is that
the informati on you've gotten that cone fromonly

one source and that's from-- basically fromthe
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police, that it would actually probably be only

fair and enhance your own know edge of the issue
to receive essentially a presentation fromthose
who are opposed to the use of facial recognition
t echnol ogy.

| think we've cone a very |ong way
| ooking at the policies and procedures that were
proposed kind of where we are today as to where
we were, say, a nonth ago. This evolution shows
that there really is |lot nore to think about than
what we're hearing fromthe police departnent.

| woul d al so say everybody acknow edges
that there's a problemw th how faci al
recognition technol ogy could be used, so the
solution it seens to ne is to never build a
systemthat would allow you to do the things we
t hi nk are probl emati c.

If we're going to insist on only using
it for still photos as a tool sort of after the
fact, then do not buy a systemwth the
capability to do the things we don't want done.
That seens tone to be a pretty straightforward
solution to it.

| would also say this. One, Los

Angeles with a population of roughly 4 mllion
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had 259 nurders in 2018. They do not use facial

recognition technol ogy as of June this year.

Detroit had 261 or so hom ci des over
the sanme period with a quarter of the popul ation.
|'"d also say the city of New York which does use
facial recognition technol ogy has been caught up
in court on numerous occasions for its
unconstitutional use of facial recognition
t echnol ogy and as soneone who lived there for 15
years probably the nost brutal police departnent
| ' ve ever encountered.

COWMM SSI ONER BELL: Thank you.

MR. ROBERT BROMN: Ms. Gordon?

M5. GORDON: Hi, | let Dr. R vere know
that she sent ne a letter fromthe office of
i nvestigation and | don't know what she wat ched,
but it wasn't the one | sent to her because she
wanted to justify what the police did.

One, they had riders with them They
destroyed ny property. That's in the video. She
didn't see that. They stood around, they | aughed
at me, they tal ked about ne. She didn't see
that. They bunped each other five, she didn't
see that which | did actually talk to her

supervi sor.
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And then another thing is, | don't now
if y'all don't want to know or y'all don't care.
| drive around because | have a | ot of doctor
appointnments to different cities.

| see nore Detroit cops in different
cities than | do in Detroit, and that's said.

And nmy thing is, if you want to fix the problem
make sure that they on their job or they woul d be
t here.

| done lived in two different cities
and | have never seen cops out of their area.

Put a GPS on them check themto see if they been
dri nki ng because that wouldn't take nothing. To
bl ow when they conme in, to bl ow when they off
duty because half of themnot on their job.
That's why they don't cone to response and | bet
you if you put a GPS the response tine would get
100 percent better.

And Police Chief Craig, |I'masking you
to look at that video that -- the police body cam
video and tell ne the sane thing she said, that
it was okay what the police officer did to ne
that day. |'masking you, | don't want your
homes to | ook hat it because you have to see it

for yourself because I want you a tell ne in your
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words that what they did was not -- was a police
of ficer should do to a person
And then what the -- I'mjust saying it

don't nmake no sense the way the police officer
treat people, not all of them

COW SSI ONER BELL: Thank you.

MR. ROBERT BROMWN: Ms. Petty.

M5. PETTY: |I'mhere as usual to ask
t he Board of Police Conmi ssioners to vote no on
DPD use of facial recognition. However, | nust
also state that this is not a Detroit issue, a
M chi gan i ssue or even a United States issue.

The issue of police use of facial
recognition is a global issue with insurnountable
inplications for the detrinent of our civil and
human rights and liberties.

Today dozens of national organizations
representing over 15 mllion people across the
United States |aunched a canpaign to ban faci al
recognition.

This will be followed by various grass
roots organi zati onal canpaigns to put pressure on
| egislatures to get behind |local, state and
federal bills currently pending in responsive

jurisdictions. The house bill in Mchigan, the
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senate bill in Mchigan, the two federal bills in

M chigan and the Cty Council ordinances
specifically related to Detroit.

| amconfident that if we get rid of
this pervasive racially biased flawed bionetric
t echnol ogy we can put our heads together to think
of true ways to create safety in our
nei ghbor hoods that don't include watch |ists,
dat abases and facial recognition surveill ance.

Once again, | amasking you all to vote
no; thank you.

COWMM SSI ONER BELL: Thank you.

MR. ROBERT BROMWN: Ms. Hill.

M5. HILL: M nane is Brenda Hill and
|'"d like to speak about O ficer Young's statenent
fromlast neeting and he was not on the agenda
and he was allowed to go nore than seven m nutes
and tal k about facial recognition technol ogy.

| believe that violates the Open
Meetings Act as well. This neeting continuing to
be in this building is a violation of the Open
Meetings Act. | don't have a problemw th the
building's rules, they absolutely need to be in
pl ace here. W do need safety in this building,

but this neeting is a public neeting. It falls
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under different rules and it needs not to be in
this building. That is the problem and we need
to do sonething about it sooner rather than
|ater. We don't need to wait on corporate
counsel to give you an answer to sonething that
IS so clear

And you have opportunity after
opportunity when Conm ssioner Burton brings it
before the floor to say no, we don't need to be
inthis building. [1'll help you get another
pl ace until you get an answer from corporate
counsel. | don't know of any tine there's been a
threat to anybody in this room so why are we
runni ng scared of the public. W need to stop
t hat .

And as far as facial recognition, |I'm
fromNew York as well. The police officers have
hundreds of |awsuits agai nst the police
departnent in New York about the use of facial
recognition technology. W don't need to be
under that list until we do better.

Ri ght now all of the evidence says that
bl ack folks are in trouble on the facial
recognition technology. 1'mgoing to | eave ny

bl ack grandson here. There's no way that | want
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one person, especially him to be pulled into a
situation using facial recognition technol ogy.

COW SSI ONER BELL: Thank you.

M5. HILL: Oficer Young went on and on
and on. W all should have that sane right.

MR. ROBERT BROMWN. Ms. Lopez.

M5. LOPEZ: Hola, ny nanme is Consuel a
Lopez. | amthe el ected Co-Chair of LPAC for
Sout heast M chi gan, Law Enforcenment and Conmunity
Rel ati ons as well as executive director of AMOTLA
whi ch is Law Enforcenent and Community Advocacy
and Engagenent G oup.

Al sumer we've -- we host a neeting
at the 3rd Precinct with local, state and federal
| aw enforcenent, hospitals, Detroit Public
Schools PD and Transit Police in regards to
coordi nating and creating our efforts in regards
to anti-trafficking. So | would like to invite
you Police Conm ssioners as well as Chief Craig
to our next neeting which is going to be
Septenber 25 at the 3rd Precinct at 4.

| would like to share with you our
assessnents and our suggested recommendati ons
that will help support DPD in serving our

comunity. There's two issues that continue to
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happen that we do not |ike.
And that one that happened here
actually at HQis the lack of sensitivity and
conpassion. | actually represent to advocate for

the imm grant community and so what happens is
that, say, last week we had a m ssing child out
of the 8th Precinct and how she was treated, the
not her, was just appalling.

And what | find with the inmm grant
community is that when crinme i s happeni ng agai nst
them they already don't have a healthy
relationship with | aw enforcenent and they are
afraid and so when | wanted to advocate for her
to come here to talk to you all, she was afraid.
And so we have to -- and I'mw lling to work with
you continuously to bridge this gap to create a
better understanding and that's basically it.

And so the one relationship wth al
the chiefs that | have Chief Craig, you're the
only one | don't have a professional relationship
and | would like to request an audi ence so | can
talk to you guys nore in detail on what we've
been doi ng successfully. Thank you.

MR. ROBERT BROMWN. M. Ferguson

MR, FERGUSON:. Good afternoon. Y nane
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is Bryan Ferguson, |'mthe president of
School craft | nprovenent Associ ati on.

| say bring on facial recognition.
After hearing the presentation and the policies,
I"mfor it. They say it's not being |egislated
right. Nowit's tinme toright it. W could be
in the forefront of this. W could wite their
policy and if we need to start changing up as we
can, let's do it.

I n my nei ghborhood we have caneras.
When they first brought -- Chief Craig first
brought first Geen Light we loved it, we |oved
it. W put themup in our neighborhoods. M
block is well known. 1It's called the green |ight

bl ock. You don't cone down our street. | have
one of the safest blocks in the city of Detroit,
| can honestly say that.

| life within the 6th Precinct. You
don't come down our street. You will be caught.
Those caneras w il catch you because ny nei ghbors
are ol der people and they don't see that good,
they don't. By the tine they get to the end of
the bl ock they don't wear blue when they probably
had on red. But those caneras are not going to

lie, they going to catch you, and they wll keep
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aski ng, keep asking the police need hel p.

|"mhere to help. So whatever | have
to do to nake sure this thing gets passed, |'I|
screamto the highest heaven because technol ogy
is here. We were here before with DNA. | don't
want them grabbing nmy glass after | touched it,
right. So why not do a facial recognition.

And if we get it wong, let them go.
If the thing is not there, et themgo point
blank. It's just that easy. So Chief, Board,
you vote on it, I'mfor it; thank you.

MR ROBERT BROMWN: M. Dudenhoefer

MR. DUDENHOEFER: My nane is David
Dudenhoefer, the elected Chair of the 13th
District Republican Committee and | appreciate
being a part of this and | thank all of you for
your comments, and it was an interesting
conversation. | did learn a few things that |
was in the dark about before and I wll schedul e
an appointment to see the facility so that | can
speak intelligently to it.

There are a few concerns that folks
that I'minvolved with have. Cbviously they feel
this could be sone sort of a Trojan horse of we

wel cone it in today because it's very benevol ent
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and you fol ks have good intentions in mnd, |I'm

not questioning any of your intentions at all
i ncl udi ng the Chief.

But years from now what could this
increnmentally evolve into or devolve into is the
concern that sone fol ks have.

And Chi ef spoke to the fact that we
really can't put an officer on every corner, how
woul d you protect every citizen fromcrine and
yet, maybe not in the room but sonme public
servants in heavily densely popul ated areas woul d
just assune take the ability for citizens to
defend thensel ves away from them i ncl udi ng guns
and what have you.

So how do you reconcile that gap
bet ween bei ng able to defend yourself and not
rely on an officer on the phone or a canera in
the air, but to be able to defend yourself as a
means of bringing crinme down.

So that's sonething that public
servants are going to have to reconcile | think.
The only other thing I'mconcerned with is the
technology itself and how it cane about, because
it is projected an $11.6 billion a year industry

| think sonme 2030.
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Was it sonething that was | obbied to

the Gty because we saw this with the -- when |
fought red light canmeras in Lansing. That the
two photo radar canera conpanies located in
Arizona were spending |lots of noney | obbying
these different nmunicipalities to take this on
and then of course we found out what sort of
flaws they had, and then state |egislators ended
up renovi ng them

So | just want to make sure that that's
not sonething that's happening here, that it's
bei ng pushed on your fol ks that you need this.

But anyway ny tinme is done, but thank

you for the robust conversation, appreciate it.

MR DCE: | do live in the 3rd
District. Wlcone. So |l listened to the
presentation. | was all about tal king about the

Open Meetings Act violation of entering into the
building and | can say that that's been covered.
What | did not see in the presentation
was any notification to the Board of inporting
new base |l evel identifying inmages as to, A, the
source of information, or, B, the grading of the
source overall and if individual source inages

are graded in quality that was m ssing.
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Two, regarding the cross-referencing

and matches to identify additional information
whi ch coul d pen a suspect wi th probabl e cause,
t here should be a grading threshold of offenses
whi ch shoul d be avail able for that
cross-referencing that would be subject to
aut hori zation by the Board as to what |evels of
of fense woul d be potentially cross-referencable.
No. 3, | think the fact the
communi ty-i nduced trauma by federal agency
actions should be included in your nental health
incidents. W do have sone issues with the fact
that we are a border city and that we are being
preyed upon by federal agencies.

It does create conmmunity trauma. Thank

you.
COW SSI ONER BELL: Thank you.
M5. ROBERT BROWN: Ms. M chel l e George
and, M. Chair, that will be your |ast speaker.

M5. GEORGE: To Chairman Bell and to
this Honorable Board, hi Chief Craig -- to Chief
Craig, briefly I want to -- before | get on the
facial recognition | wanted to bring up just an
open invitation in Septenber |'m having a bl ood

pressure Sunday and | know it's been a | ot of
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stress on the officers, but we would like to know
everybody's bl ood pressure. Are your bl ood
pressure nunbers causing a nenory loss so |'l|
bring nore information on that |'m going to open
up to the officers comng as well to know their

bl ood pressure.

Also briefly in ternms of |ast week it
was di scussed about | guess investigators having
firearnms, but | also wanted to add in addition to
that there's sonme concerns with the Chapl ain
Corps that they would also |i ke when they go for
the aftercare programdealing with residents who
have been involved with donestic violence they do
not carry firearns and there's a concern anong
t he Chapl ai n Cor ps.

So, Chief Craig, Deputy Chief Bettison
| just wanted to offer that consideration to have
maybe where the officers can carry firearns.

Also I'mgoing to add as well -- nowto
tal k about facial recognition, ny concernis |I've
done a lot of research on it. You need to |ook
at the hearings that was in Washi ngton, D.C
where the senior advisor from Georgetown
Uni versity tal ked about it and apparently on the

federal level it was inplenented by
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recommendati ons that was not included, and the
concerns is with this facial recognition there
are a lot of concerns with being unreliable and
m si dentification anong dark conpl exi on persons
as well as young people and as well as wonen.

So you start looking at that, | went to
the M chigan Commi ssion of Civil R ghts to file a
conpl aint, but they're looking into a hearing
with facial recognition and also to Gty Council,
so you need to | ook at because you're going to
open yourselves up to a | awsuit.

She was on a national news talking
about the concerns, but that is true. It targets
dark conpl exi on people as well as wonen and wonen
need to be upset as well, so if you're comng to
the City Council neeting we will be tal ki ng about
on Tuesday and there's a townhall neeting today.
Thank you.

MR, ROBERT BROWN: That's your | ast
speaker, M. Chair.

COWM SSI ONER BELL: Thank you for your
attendance. If there's no other business here,
we'll entertain a notion for adjournnent.

COW SSI ONERS: So noved.

COW SSI ONER BELL: Properly noved.
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Di scussion? Those in favor aye.

COW SSI ONERS:  Aye.
(Proceedi ngs concl uded at

5:23 p.m)
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CERTI FI CATE OF REPORTER

STATE OF MCH GAN )
) SS
COUNTY OF WAYNE )

| HEREBY CERTIFY that | reported
st enographically the foregoi ng proceedings at the
time and place hereinbefore set forth; that
thereafter the sane was reduced to conputer
transcription and that this is a full, true,

conpl ete and correct transcription of said

i L

DALE E. ROSE CSR-0087

pr oceedi ngs.

Not ary Publi c,

Wayne County, M chigan

My Comm ssion expires: 7-15-24
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