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Detroit, M chigan
Thur sday, June 20, 2019
3:00 p. m

CHAI RMAN BELL: Good afternoon. Thank you
for comng out on this rainy very great day because we
are here. | amPolice Conm ssioner Wllie Bell. |
represent District 4. | serve as Chair of the Board.
| will be conducting our neeting today. On behalf of
the Board, for those in attendance, thank you for
joining us. For the people viewing this meeting on
your Governnent cabl e channel, thank you for view ng
our neeting. Today we have Chaplain Witehill who wll
provi de invocation and she's going to give her ful
name and church affiliation as chaplain. This is her
first opportunity to come before the Board. So please
come forward

(Wher eupon Chapl ain Wiitehill conducted
t he invocation.)

CHAI RVAN BELL: Thank you, Chaplain
Wiitehill. 1'mgoing to ask the Board to introduce
t hemsel ves starting to ny far right.

COW SSI ONER HOLT:  Good afternoon. Annie
Holt, At Large.

COW SSI ONER DAVI'S:  CGood afternoon. WIIiam
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Davis. Police Conmm ssioner District 7.
COWMM SSI ONER BURCH: Good afternoon.  Shi
Burch, District 3.
COWM SSI ONER CARTER:  Good afternoon. Li
Carter.
COWMM SSI ONER DEWAELSCHE: Good aft er noon.
Eva Garza Dewael sche, At Large.
CHAI RPERSON BELL: Do we have a quorun?
MR HCKS: M. Chair, you have a quorum
CHAI RMAN BELL: Thank you. Next item of
busi ness woul d be approval of Agenda for this
af ternoon' s neeti ng.
COWMM SSI ONER CARTER:  So noved.
COW SSI ONER DEWAELSCHE:  Support.

Page 4

rley

sa

CHAI RMAN BELL: Its been properly noved and

supported. Those in favor?
(Several Comm ssioners responded by
I ndi cati ng aye.)
CHAI RPERSON BELL: Those opposed?
(None responded.)
CHAI RPERSON BELL: Mbdtion carries. Next
wi || be approval of the Mnutes for June 13, 2019.
COW SSI ONER DEWAELSCHE: So noved.
COW SSI ONER CARTER:  Support.

item

CHAl RVAN BELL: Its been properly noved and
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supported. Those in favor aye.
(Several Conm ssioners responded by
I ndi cati ng aye.)

CHAI RPERSON BELL: Mdtion carries. M.

Hi cks, our Board secretary, would you introduce the
Board staff, please.

MR. H CKS: Thank you M. Chair. | do want
to indicate seated right next to ne is Theresa Bl ossom
who is standing in for Robert Brown who is on vacation.
Let me just clear up a couple of procedural things.

One is of course Sergeant Quin (ph) is taping the
nmeeting tonight. Media Services is providing the audio
visual work. Shay Coleman is the court reporter this
eveni ng.

If we turn our attention to the second row if
we can have BOPC staff stand and introduce yourself.

(Wher eupon BOPC staff introduced
t hensel ves.

CHAl RMAN BELL: Thank you. At this tine |I'd
like to introduce the Chief of Police Janes Craig.
Wul d you introduce any DPD staff in attendance.

(Wher eupon the Chief of Police staff
I ntroduced t hensel ves.)
CHAl RVAN BELL: Thank you, DPD, and |

appreciate the union | eadership comng out this
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afternoon for the neeting. It's good to see all the
Pal representatives in the house. | also appreciate

their work. And | want to say that working wth our
young people is a long history and Chief Craig and |
have a little history with Pal.
CH EF CRAIG Was that 19707
CHAI RMAN BELL: "71. It's always good with
wor ki ng with young people. It's a pleasure. | want to
recogni ze Conmm ssioner Wllie Burton, District 5. Good
to see you this afternoon.
COWMM SSI ONER BURTON:  Thank you,
M. Chairman.
CHAI RMAN BELL: Do we have any el ected
officials? Introduce yourself, please.
(Wher eupon el ected officials introduced
t hensel ves.)
CHAI RMAN BELL: Thank you for your
attendance. Any civic |eaders?
(None responded.)
CHAI RVAN BELL: | think we have covered all
| thank all of you for com ng out to our neeting. The
next itemwould be the Chairman's Report. On behalf of
the Board | want to express our concern and support for
fallen and injured officers. Qur concern for officer

safety and citizen protection is one of the nost
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inportant priorities of the Board. Qur Board receives
a weekly report listing injured officers. | would ask
the Chief of Police during his remarks to provi de us
with any additional information related to injured and
fallen officers.

The Board of Police Comm ssioners neet every
week except for Thanksgiving and Christmas holiday. W
neet at Police Headquarters three weeks in the nonth on
Thursday at 3 p.m W also neet in the community every
second Thursday of the nonth at 6:30 p.m Under the
Detroit City Charter Article 7 Chapter 8 Detroit Police
Commi ssioners is enpowered to provide civilian
over si ght and supervisor control of the Police
Depart nent .

Qur citizens are justified in asking how does
civilian oversight | aw enforcenent help you as a
citizen in our community. Qur answer is we protect the
civil rights of citizens. Oversight organizations |ike
the BOPC are at the forefront of investigating,
review ng and auditing individual cases of citizen
conpl ai nts and pattern of operation by the police
agency to elimnate police m sconduct, discrimnatory
police practice and unnecessary use our force by
pol i ce.

Qur work is based on supporting effective
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policing. Mitual trust and respect between the police
and the community is critical towards increasing the
quality of life of residents and visitors in Detroit.
The Board of Police Comm ssioners exists to provide
civilian oversight for the work of the Detroit Police
Departnent. As a board we receive and investigate non
crimnal citizen conplaints, nonitor operation of the
Departnent and work with the Mayor and the Chief of
Police to nake or nodify police policy.

| want to point to several inportant itens
for your consideration and information. The Board of
Pol i ce Comm ssioners will have its annual Board
training on Friday, June 28th and June 29, 2019.
Pl ease mark your schedule and plan to attend this
annual training. W will be reviewing the m ssion and
goal s of the Board as well as a few of our operational
procedures. The training session is scheduled to start
on Friday, June 28th at 12 noon and conclude at 5 p. m
W will return to the training session on Saturday,
June 29th at 8:30 and work until 5 p. m

Again, | remnd the Board that we continue to
work with NACO, the National Association for Cvilian
Oversi ght of Law Enforcenent to host a nationa
conference on Septenber 22nd through the 26th 2019 in

Detroit. During the sane tine we wll be cel ebrating
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our 45th year of civilian oversight organization on
July 22, 2019. W are inviting | aw enforcenent and
other civic mnded individuals to join us at the
conference. The planning process is well on the way,
and again, we invite your participation.

Today we have a full Agenda so | ask for your
cooperation as we nmaeke it through the Agenda. W have
four resolutions. Three of the resolutions are for
retired officers. Oficer Ely had 31 years of service
and retired fromthe rank of 6th Precinct. Oficer
Howel | , 24 years of service, 6th Precinct. O ficer
W nbush, 24 years of service, 6th Precinct. The forth
resolution is froma forner Detroit Police Conm ssioner
Ri chard B. Kughn. Police Conm ssioner Kughn served
from 1982 to 1987. The famly of Conmm ssioner Kughn
has asked that we present the resolution in our June --
correction -- in our July community neeti ng.

Also in today's neeting we have two
presentations to the Board, a closed session at the
request of Chief Craig to suspend w thout pay Oficer
Rochel | e Mayberry, Badge 3474 and request to pronote
Li eut enant Jonat han Parnell to the rank of Captain.

The first presentation is fromDetroit Police
Pal who will give us a brief outline of sone of their

work with young people in our conmmunity. Sergeant Kurt

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

DBOPC

06/ 20/ 2019 Page 10

Kel sy (ph) the new CEO for Pal will be addressing the
Board. The second presentation is from Attorney Lisa
Skillman (ph) of the Cty of Detroit Board of Ethics
who wi Il work us through their training program

Under A d Business we have a presentation
from Chief of Police and have recomendati ons fromthe
Policy Subcommittee on Directive 307.6 Traffic Light
Mount ed Caneras and Faci al Recognition Technol ogy.
Procedurally, we will hope to hear back fromthe Chief,
but | have schedul ed, and AC Wiite is here to, once
again, cone before the Board as he did a coupl e of
weeks ago and | ast week before the community. | would
hope that the Board has reviewed all of the naterials,
listened to the dialogue and he will give us a brief
overview. Any questions that you m ght have we have a
strong desire to take this up at this neeting because
this has been on the table for quite sone tine and we
want to nove forward.

Under New Business we will take pronotion of
Li eutenant Parnell and there will be a cl osed session
and suspension without pay -- I"msorry -- a pronotion
of Lieutenant Parnell to Captain and we take up
suspensi on of Mayberry in a closed session.

As in the past, we have adjusted our Agenda

to allow for public coments before we go into cl osed

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

DBOPC
06/ 20/ 2019 Page 11

session. By adjusting our Agenda we will give the
public opportunity to address the Board w thout waiting
for us to return fromthe closed session. Please note
that any item under consideration in the closed session
require a vote. Such a vote would take place after we
have reconvened in regul ar session and take our vote as
requi red under the Open Meetings Act in public.

Under the Chief's Report |I'mrequesting an
update on our crinme stats and any critical issues
facing the Departnent. Again, we will have public
coments fromthe audi ence. Please nmake sure you print
your nane on the speaker's card. Cards are located in
t he back on the table. You can see Ms. Theresa Bl ossom
tomy far right. She will need your card before the
begi nning of public comments. We will hold each
speaker to the allotted two mnutes. | ask everyone to
turn off your cell phones or other electronic device.
Thi s request does not include devices held by DPD
personnel as many of you are on energency standby so
pl ease go to vibration.

Now we're going to go to the Resol ution
starting with Oficer Ely starting with Conm ssi oner
Br ooks.

COW SSI ONER BROOKS: Resol ution on Police

O ficer Anthony Ely. Wereas Anthony Ely was appointed
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to the Detroit Police Departnent on May 18, 1987 upon
graduating fromthe Metropolitan Police Acadeny.

O ficer Ely began his career at the 10th Precinct

Patrol Operation Session, PCS; and whereas, Oficer Ely
faithfully served at the 10th Precinct, 6th Precinct,
PGS, Northwestern District and in his |atest

assignnent, the 6th Precinct PCS, again, where he

remai ned until his retirenent.

And whereas O ficer Ely was a deserving
reci procate of two Chief's Merit Awards, Maj or League
Baseball Al Star Recognition Award, the Rosa Parks
Funeral Recognition Award, the Super Bowl XL Regi ona
Award and nunerous letters of comendation from
citizens and superiors. And whereas, Oficer Ely has
tirelessly served the Detroit Police Departnent, the
citizens of Detroit and surroundi ng communities for
nore than 31 years. His professionalism conmtnent to
public service, integrity and dedi cation has been
credited to the Detroit Police Departnent. He is
hi ghly respected by his peers as a professional.

Now therefore be it resolved that the Detroit
Departnent Police Conm ssioners speaking for the
citizens of Detroit and Detroit Police Departnent award
this resolution in recognition of the |ifel ong

commtnent to public safety by Police Oficer Anthony
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Ely. Your exenplary service to | aw enforcenent has
been an inval uabl e asset to the departnent and nerit
our highest regard. W salute you, congratul ate you,
Police Oficer Anthony Ely. Board of Police

Comm ssi oners, accountability through citizens

oversight. I'mnot sure if he's here.
CHAI RMAN BELL: | don't think so.
COW SSI ONER BROOKS: | ask that we accept

this Resol ution by voting.
COW SSI ONER DAVI S: Support.
CHAI RMAN BELL: Its been properly noved and
supported. Discussion.
(None responded.)
CHAI RMAN BELL: Those in favor aye.
(Several Comm ssioners responded by
I ndi cating aye.)
CHAI RVAN BELL: Those opposed?
(None responded.)
CHAI RMAN BELL: Motion carries. Thank you.

| want to acknow edge Conm ssioner JimHolly who has

joined us At Large. Thank you for your attendance,

sir.
COW SSI ONER HOLLY: Thank you very nuch, M.
Chai r man.

CHAl RVMAN BELL: W will nove on to next
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Resol ution of O ficer Howell by Comm ssion Holt.

COW SSI ONER HOLT: Resolution of Oficer
Janes Howel |. \Wereas, Janes Howel|l was appointed to
the Detroit Police Departnent on June 13, 1994. Upon
graduating fromthe Metropolitan Police Acadeny Oficer
Howel | began his career at the Western Precinct Support
Unit; and whereas, Oficer Howell faithfully served as
the Western Precinct Support Unit, 4th Precinct Patrol
Operation Section, PCS, the Wstern Precinct Support
Unit, again, and a reassignnment Tactical Mbile and the
6th Precinct where he remained until his retirenent.

And, whereas, Oficer Howell was the
deserving recipient of a Major League Baseball All Star
Recognition Award, the Rosa Parks Funeral Recognition
Award, the Super Bow 50 Recognition Award and numerous
| etters of commendation fromcitizens and superiors;
and whereas, Oficer Howell has tirelessly served the
Detroit Police Departnent, the citizens of Detroit and
surroundi ng communities for nore than 24 and a half
years. His professionalism commtnent to public
service, integrity and dedication has been a credit to
the Detroit Police Departnment. He is highly respected
by his peers as the consummat e professional.

Now, there be it resolved that the Detroit

Board of Police Conm ssioners speaking for citizens of
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Detroit and the Detroit Police Departnment award this
Resol ution in Recognition of a lifelong commtnent to
public safety by Police Oficer Janes Howel I. Your
exenplary service to | aw enforcenent has been an
i nval uabl e asset to the Departnent and nerit our
hi ghest regards. W salute and congratul ate Police
Oficer James Howell. Board of Police Conm ssioners,
accountability through civil oversight. And, of
course, it's signed by all the comm ssioners. | nmake a
notion that we accept this Resol ution.
COW SSI ONER DAVI S Support .
CHAI RMAN BELL: Its been properly noved and
supported. Discussion.
(None responded.)
CHAI RMAN BELL: Those in favor aye.
(Several Comm ssioners responded by
I ndi cating aye.)
CHAI RMAN BELL: Those opposed.
(None responded.)
CHAI RMAN BELL: Motion carries.
CHAI RMAN BELL: The next Resolution is
O ficer Wnbush by Conm ssi oner Davi s.
COW SSI ONER DAVIS: |Is the officer here? |
guess not. Anyway, Resolution honoring Police Oficer

Moni ca W nbush. \Whereas, ©Mnica W nbush was appoi nted
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to the Detroit Police Departnent on April 27, 1998.
Upon graduating fromthe Metropolitan Police Acadeny
O ficer Wnbush began her career at the 6th Precinct
Patrol Qperation Section; and whereas, Oficer Wnbush
faithfully served at the 6th Precinct Northwestern
District, Patrol East, Fiscal Mnagenent, Oficer of
t he Chief, POS again, where she remained until her
retirenment; and whereas, Oficer Wnbush was the
deserving reci procate of the Chief's Minicipal Award,
Chief's Merit Award, Maj or League Baseball Al Star
Recognition Award, the Rosa Parks Funeral Recognition
Award, the Super Bow Recognition Award and nunerous
| etters of commendation fromcitizens and superiors.

And whereas, O ficer Wnbush has tirelessly
served the Detroit Police Departnent, the citizens of
Detroit and surroundi ng comunities for nore than 20
years of professionalism commtnent to public service,
integrity and dedication has been a credit to the
Detroit Police Departnment. She is highly respected by
her peers as the consummate professional.

Therefore, be it resolved that the Detroit
Board of Police Conm ssioners speaking for the citizens
of Detroit and the Detroit Police Departnent award this
resolution in recognition of the l[ifelong conmtnent to

public safety by Police Oficer Mnica Wnbush. Your
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exenplary service to | aw enforcenent has been an

envi abl e asset to the Departnent and nerit our highest
regard. W salute and congratul ate you, Police Oficer
Moni ca W nbush. Board of Police Comm ssioners. Signed
by all the police comm ssioners. | nove that this
Resol uti on be passed.

COW SSI ONER DEWAELSCHE:  Support .

CHAI RMAN BELL: Its been properly noved and
supported. Discussion.

(None responded.)

CHAl RMAN BELL: Those in favor, aye.
(Several Conmm ssioners responded by
i ndi cati ng aye.)

CHAI RMAN BELL: Those opposed.
(None responded.)

CHAIl RVAN BELL: Motion carries. And the |ast
Resolution is for a forner police conm ssioner and
Comm ssi oner Dewael sche is going to do the honors.

COW SSI ONER DEWAELSCHE: It's ny honor to
present this Resolution Posthunously for R chard P.
Kughn. \Wereas, Richard P. Kughn was a Detroit native
who showed a strong comm tnent to his honet own
returning here after the famly noved to Chio during
his childhood. At 18, drawn in part by his | ove of

cars, cane back to the Motor Cty, and lived in Detroit
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for 35 years as he built a successful career, diverse
busi nesses and a loving famly.

And whereas, after working various
construction jobs as a young nman, he took a surveying
job with the A L Devel oper and rose to serve as conpany
president and Chief Operating Oficer from 1969 to
1979. Together the two nmen were central figures in the
Nation's nove to regional malls and a new culture that
woul d reshape Anerican life.

M. Kughn continued to serve as the conpany's
vi ce-chairman for four years after he set up his own
firmin 1979. Under Kughn Enterprises he bought the
Davi d Whi t ney Mansi on which he renovated into the
prestigi ous hone of the Witney Restaurant in 1986,
bought and revitalized nanmed Lionel Toy Train Conpany
and opened a nuseum for classic cars and toy trains in
northwest Detroit from 1992 to 2003.

And whereas, his business, civic and
phi | ant hropi ¢ endeavors often brought M. Kughn into
contact with many Governnent and el ected officials,

i ncludi ng Mayor Coleman A Young. |In the early 1980s

t he Mayor persuaded M. Kughn to add the role of police
conmm ssioner to his civic portfolio. And whereas,
Pol i ce Comm ssi oner Kughn served from 1982 to 1987, he

made an indelible mark on the five nmenber board through

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

DBOPC
06/ 20/ 2019 Page 19

his professionalismas a business titan and an
undeni abl e desire for Detroit to be a great place to
live or can visit for everyone. He was w dely
respected as a judicious and straightforward | eader
t hroughout the Detroit Police Departnent and greater
comuni ty.

Hi s reputation endured after he left the
Board and continued to work on projects and causes npst
dear to him Many of his interests continue to
contribute to the vitality of Detroit and its
nei ghborhood. This appreciative comunity nourned his
passi ng on June 8, 2019 at the age of 89 years and
ext ends condol ences and synpathy to his famly as they
cherish his life and | egacy during a nenorial Saturday,
June 22nd at Christ Church Cranbrook and throughout the
years ahead.

Now therefore, be it resolved that the
Detroit Board of Police Conm ssioners, speaking for the
citizens of Detroit and the Detroit Police Departnent,
awards this resolution posthunously to Richard P. Kughn
in recognition of the contributions and comnmtnent to
public safety and civilian oversight exhibited by him
during his years of service as a police conm ssioner
and through his |ifelong dedication to the principle

essential to a fair and just society.
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M. Chair, | request approval of this notion
-- | nmean, of this Resol ution.

COW SSI ONER HOLLY:  Support.

CHAl RVAN BELL: Its been properly noved and
supported. D scussion.

(None responded.)

CHAI RMAN BELL: Those in favor aye.
(Several Conmm ssioners responded by
i ndi cati ng aye.)

CHAI RMAN BELL: Those opposed.
(None responded.)

CHAI RMAN BELL: Motion carries. Thank you.
| just want to appreciate the 30 years of officer
service, the 24 years and 30 years of service. | think
that's outstanding in terns of recognizing their
commtment to DPD and the Cty of Detroit. So duly
deserving of a resolution fromthis Board. | knowit's
quite a challenge to serve that |ong and we are
t hankful and I just wanted to nake those remarks on the
record as we go forward.

At this tine | would like to recogni ze a
former police conmm ssioner, a retired DPD officer, an
active Wayne County Sheriff Deputy and al so President
of the Wayne County Deputy Associ ation, Reggie

Crawford. Thank you. | guess we nove forward to Chief
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Craig.

CH EF CRAIG (Good afternoon, Board. 'l
start with crine. Homcide as of today we're down 11
hom ci des, ten percent reduction in sexual assaults, up
34, 9 percent increase. Aggravated assaults went down
134 with a 3 percent reduction. Aggravated non-fat al
shootings, we're down 16 with a five percent reduction.
Robberies we're down 126, 12 percent reduction.
Carjackings we're down 63, 43 percent reduction with an
overall of four percent reduction in violence. As
relates to property crinme, as of today we're sitting on
a six percent reduction in property crinmne.

One of the things that | wanted to address.
| know the Board didn't ask. There's been a |ot of
conversation, as you know, over an incident that
occurred at The Acadeny a little over a week ago, naybe
it's a week ago. | know Assistant Chief Wite
addressed it early on. Certainly there were sone
I ssues that cane out of his comments that caused
concern. | know that Chief White has net with the
National Acts Network to clarify. Also, he's net with
our CORE to clarify those cooments and he'll address
themin nore detail once | finish wth ny remarks. |
just wanted to kind of give the Board an update.

As you know, we did launch an internal
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i nvestigation. |In fact, the day the incident occurred
there was notification to Internal Affairs. One of the
problens early on in this is the information that Chief
White received was inconsistent, sketchy, but despite
that he noved forward, notified A to |aunch the

i nvestigation. That investigation is underway.

| can tell you sone prelimnary findings. W
see two allegations right now | enphasize they're
all egations. One of an alleged act of illegal
detention. The second allegation of a non-reported use
of force incident. One of the early issues we saw as
this situation was unfolding, prelimnarily I will tell
you, supervision intervention was |acking as well as
intervention by the command officer at The Acadeny. So
we are going to be addressing all those issues. And at
this point I will turn it over to Chief Wite for
further explanation.

CH EF WHI TE: Thank you, Chief. | did ask to
cone before the Board to provide sonme clarification
based on the nedia interview And, | have to be
candid, when | |ooked at the interviewinitially,
because | knew the facts that lead to ny comments,
didn't necessarily see it as problematic. After sone
reflection, after sone conversations with a nunber of

menbers in the community as well as officers, | do see
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how absent the context in which | neant, what |

i ndi cated, one could derive fromthat that | had a
couple issues that | would like to bring sonme clarity
to today.

One in particular was the notion that a nal e,
bl ack or otherwi se, had to justify being in possession
of noney of any type -- or any anount | shoul d say.
Frankly, having the information that | had relative to
the investigation, and the fact that | was provided
with other factors, that's where that comment was born
from Certainly an in artfully stated coment, rather
clunmsy on ny part, wthout providing the appropriate
information as related to how | read it.

| want to be enphatic to one thing in
particular. | do not believe that a male, black or
ot herwi se, has to justify sinply having noney in a
restroomat all. One of the other issues that cane
up -- of any anount -- that | found rather surprising,
but again, after talking to CORE and | ooking at it, was
this notion that a construction worker couldn't have
noney, |arge anounts of noney. The indication of
construction was to provi ded sone perspective as to why
The Acadeny wasn't in a sterile condition; neaning The
Acadeny did not at that particular tinme contain only

nmenbers of the Detroit Police Departnent. They had
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approxi mately 30 construction workers in The Acadeny
providing installation of our new Pl anet Fitness.

So again, absent the other information one
woul d derive fromthat that | thought maybe
construction workers had sonehow di d sonet hi ng wrong
and the fact that this gentleman coul d have been a
bl ack construction worker. So very di sappointing that
| didn't deliver the nessage the way that | intended;
however, | wanted to cone in and to certainly clear the
air on those issues.

The other thing that | wanted to | eave
sonewhat anecdotally is the fact that | participated in
the environnmental audit. | recognize sone of the
sensitivities throughout the Departnent. One of the
i ssues that continuously canme up throughout this
interview was this notion of this racial divide
t hroughout the Detroit Police Departnent. Certainly
" mnot going to say to this Board or anyone el se that
there isn't racial aninus throughout this Departnent.
There are issues. There are pockets of racial aninus.
But to paint it with a broad brush that we have this
raci al divide throughout the Departnent where officers
are, you know, individualized and not backi ng each
ot her up and not supporting each other is not the case

and | stand with that comment. | don't see that.
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However, there are in fact pockets of issues
that we get in front of and address. W' ve addressed
it through the environnental audit. W continue to
address it and we're going to address it in the debrief
for the community on the environnental audit.

|'"ve al so participated for a nunber of years
in a consent judgenent. One of the issues of the
consent judgenent, as the Board is well aware, is
conditions of confinenment; stop and frisk, those types
of issues. |I'mwell versed in stop and frisk and
certainly understand the rules of stop and frisk and
certainly understand that someone in a restroomsinply
i n possession of funds does not necessitate or require
justification for having those funds. So | hope that
brings sone clarity and |I'm avail able for questions.

CHAI RMAN BELL: Comm ssi oner.

COW SSIONER DAVIS: As | indicated to you,
being the President of the Detroit National Action
Network, | got nore calls on that interviewthan I did
on people reacting to the thought that the Nazis was
being protected in a Pride Parade. A lot of people did
not |ike your interpretation of how you presented your
information. That's all I'mgoing to say at this tine.

CHAI RVAN BELL: ©On behalf of the Board,

commend you, Chief Craig, for comng forward to speak
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to this matter. You' ve always been up front with this
Board. And | think that we appreciate you giving
clarity and understandi ng because sonetines those
t hi ngs happen when you speak. | was concerned, you
know, but | thought we would get a good expl anati on
today. So | pretty nuch reserve any ot her comments
until you have had opportunity to explore what has
transpired because | know your record in terns of being
able to turbinate the issue and al ways being up front.
Sonetines it's difficult and we thank you.

ASSI STANT CH EF WHI TE: Thank you very nuch.

CHEF CRAIG And the closing itens, as you
know, we're participating in the board up of vacant
homes t hroughout Detroit. As of our start we've
boarded up 550. And, so as we pointed out, we
estimted a thousand on the west and a thousand on the
east. So it's noving very quickly. Again, we're stil
asking for the public's help. Any of those hones that

are secured and the boards are renoved we are asking to

be notifi ed.
Lastly, | apol ogize in advance for having to
| eave in the next half hour. |'m being presented the

Liberty Bell Award fromthe Detroit Bar Association,
which is the third ol dest bar association in the

country.
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CHAI RVAN BELL: Quite honored and well
deserved. As | stated just the other day with the 5th
Precinct crinme stats neeting, that this Departnent is
stretched thin in trying to deal wth the issues of
fighting crinme, you know, responding and the whol e ni ne
yards. So | know going to the abandoned houses, that's
not their normal task. | know that's a chall engi ng
task and | appreciate your work throughout the Cty of
Detroit and all the civilian body that has supported
this effort. That's what Detroit is all about; all of
us coming together to address the issue. W can al ways
talk about it but a |ot of people put a whole |ot of
work in ternms of addressing these issues in our
community. So | want to say, Chief Craig, on behalf of
the team and DPD, we appreciate that.

COWMM SSI ONER BURCH: M. Chair, question.

CHAI RVAN BELL: Yes, Conm ssioner Burch.

COWMM SSI ONER BURCH:  Chi ef Craig, again,

t hank you for all of your service. Could you tell us
where is the manpower comng fromto board up these
houses? |s that done by the NPGs or do you have a
separate crew that goes out doing all these boarding
ups?

CH EF CRAIG Through the Chair, that's a

great question. | had a very early concern about
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redepl oying our NPOCs citywde to this effort, because
of course it's going to have a negative inpact on our
nei ghbor hood policing throughout the city. | want to
appl aud Deputy Chief Bettison. You mght want to add
nore to that as he approaches. He's provided

t renmendous | eader shi p.

One of the things we came up with, because
this is a very critical task, those NPGCs, majority of
them and Todd will be able to break it down, are on
overtinme. W can't abandon that function. W were
concerned about burn out, as you indicate, M.
Chairman. | had a chance to go out to one of these
| ocations while they were doing the board up. And |
will tell you they invited me to cone in and | declined
because the top half of the house was burned. You had
to clinb up on a | adder to get on the porch to get in.
And sone of those hones the officers were going in the
basenent and it's full of water.

So it's not an easy task. | was concerned
about burn out. And, again nost inportantly, taking
themaway fromtheir primary task in the nei ghborhoods.
So Todd, if you wll.

DEPUTY CHI EF BETTI SON: Deputy Chi ef
Bettison. Qur neighborhood police officers, | speak

wth themoften, and they're enthusiastic. They may be
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alittle dusty but they do like the task. W want to
ensure they're able to do their nei ghborhood police
officer work as well. So when we do sonething |ike
this they are not boarding up the houses. They're
doi ng what we call a search and then seal.

So the nei ghborhood police officers are going
t hrough and they're searching to ensure that it is a
safe sterile environment before we actually seal the
house with boards. W' re working in concert with GSD
t he General Services Departnent, and they have work
crews. So we typically put out eight work crews and we
have four police officers assigned to each work crew
nei ghbor hood police officers. After the house is
cleared by the police officers fromtop to bottomthen
t he GSD workers, they actually cone in with the boards
and they have been doing it a while, and they're
proficient with it, and they will board the house up.

So the challenge is it can take anywhere from
an hour, two hours sonetines to actually conplete a
conpl ete board up, because we're working in concert
with -- there's a lot of brush and debris in front of
houses. And sone houses only take a total of half an
hour. They're up to the task and we're getting it
done. So we're going to do the east side and after we

do the east side we'll be noving to the west side. W

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

DBOPC

06/ 20/ 2019 Page 30

have to have the east side conpletely done at the end
of July and then we will be comng to the west side.

COW SSI ONER BURCH: Thank you. DC, | just
want to say this. You' re doing a fantastic job. But
there are nore of those abandoned houses out there
because we get calls all the tine; when are you going
to get to this location. So we do go through the NPGCs
to report that address. And we | ook back at citizens
to see when it will be done. So, again, |'mnot
conplaining. |I'mconplinenting you. | just wanted to
know t hrough the Chief who is helping. So now he
explained that so | hope the people appreciate that.
And, before you | eave, Chief, congratul ati ons on your
awar d.

CH EF CRAIG Thank you. | appreciate it.
Through the Chair, we're going to constantly nonitor
the NPGs. It is a daunting task. | don't know if
you' ve gone to one of these. | invite any one of you
to visit with our officers while they do it but |'ve
not seen anything like it, but it needs to be done.
And we went on one block on the 9th Precinct and
reality sunk in for me. And the reality was that we
still have trenendous work to do in the Gty. And
there were young children out playing basketball having

a good tine, but as | scanned the block, 75 percent of
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t he bl ock was gone.

COW SSI ONER DAVI' S: | have a question.

CHAl RMVAN BELL: Yes, sir.

COMM SSI ONER DAVIS: Do the officers have
respirators? | know they have to be exposed to nold
sone of these basenments filled wth water.

DEPUTY CHI EF BETTI SON: They don't have
respirators but they do have the dust mask. And |
actually went in there as well and put nmy dust nmask on.
They have sone of the other clothing you can put on top
of your clothing as well. So it's not a cl ean,
sanitized job. That's why we stress to the comrunity
also, let us do it because it's a |ot of things you
have to be aware of as well.

COWMM SSI ONER BURTON:  Through the Chair.

CHAl RMVAN BELL: Yes, sir.

COWM SSI ONER BURTON:  So, you know, | think
it's great what you guys are out there doing in the
community. But for those comunity groups that want to
get plugged in or may be trying to do sonething on
their own, is it a contact nunber or sonething |isted
on the City's website where they can get plugged in;
whether it's a select shift, whether, you know, 1 to 4
or sonething -- nmaybe 1 to 3 or maybe a 3 to 6 or

sonet hi ng of that nature?
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DEPUTY CHI EF BETTI SON: So, through the
Chair, they can always contact ny office, Chief
Nei ghbor hood Liaison, and I'll give that nunber out,
which is 596-2520. W' ve been working with our
conmunity activist group. WMatter of fact, we had a
neeting last night with all the conmunity | eaders. And
one of the things we're stressing to the community is
we need you to be eyes and ears. W definitely do not
want you to enter any abandoned hone, but just report
what you can, what you see, and what are the issues and
they can definitely report that to us.

We're just asking that conmunity nenbers work
to form bl ock clubs and things of that nature and | ook
out for each other, but we don't want conmunity groups
goi ng inside any of the homes. W definitely
appreciate the community response and we've had sone
community groups that did go in a couple honmes and we
asked themto stand down.

COWMM SSI ONER BURTON: Thank you so nuch,
Deputy Chief Bettison. And, the last question, this
guestion would go to Comm ssioner Davis. Could you see
getting MAN (ph) getting invol ved?

COW SSI ONER DAVI S: Possibly. But ny
concern woul d al so be about the safety of those

structures. | would not advocate and support ny people
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going into those buildings unless they have
respirators

COWM SSI ONER HOLLY: M. Chai r man.

CHAI RMAN BELL: Go ahead, sir.

COW SSI ONER HOLLY: I'msorry. You got to
understand that this -- the Gty can be sued if
sonet hi ng happens with people going in wthout
supervision. | understand what you're saying, but we
have to understand al so that doing good can al so cone
out bei ng bad based upon the fact that sonebody could
get hurt-

COW SSI ONER BURTON:  We're tal king about a
vol unteer effort where they can go out with the
nei ghbor hood police officers and different groups to
hel p board up sone of these eye sores. Definitely
count District 5 in.

CHAI RVAN BELL: Coul d you all ow Comm ssi oner
Holly to finish his point.

COWMM SSI ONER HOLLY: [I'msorry. |I'mthrough.
| just want you to know, ny friend, that | think your
remarks are great. Being around here for a nunber of
years and working with the Cty, I'msaying to you that
| think that the Police Departnent, what they
understand is we have to be very careful. But also try

to understand what |'msaying to you about the
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possibilities of lawsuits. That's all |'m saying.

CHAI RMAN BELL: Commi ssi oner Dewael sche.

COW SSI ONER DEWAELSCHE: | just wanted to
al so congratulate the Chief on his award. But | wanted
to acknow edge a breakfast that was held by Sout hwest
Detroit Business Association the 4th Precinct was
honored for their work in the neighborhood. | thought
| would bring that up today because what they honored
themfor was their diligent work in building
relationships with the community. So that's
significant and we tal k about that often and |I know
Chief Craig, that's a priority so congratul ati ons on
t hat wor k.

CHAI RMAN BELL: Thank you. Yes, sir.

DEPUTY CHI EF BETTISON: If | can say one nore
thing; that we net with our communities, Conm ssioner
Burton, a |ot of great ideas that cane about the search
and seal m ssion cane fromcommunity nenbers. And
right now we're actively working wwth them Brenda
Hll, Nicole Small. WMitter of fact, at our neeting
| ast night they were there. And our VICE officers were
there. So we're preparing sone care packages to be
able to take out to many individuals in the sex worker
trade to give thema care package and also try to get

themoff the street and get them sone wap around
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services as wel|l.

This is a holistic approach and I'lIl be happy
to neet wwth you after the neeting so we can talk nore
about how can we connect so that folks fromD strict 5
who want to help that we can put themin the right
space to be able to help in a safe way.

CHAI RVAN BELL: Thank you.

COW SSI ONER HOLT:  Through the Chair.

CHAl RVAN BELL: Yes.

COW SSI ONER HOLT: 1'd like to commend Chi ef
Craig on his managenent of the arnmed Neo- Nazi
di sruption of the gay pride day. One of the final
coments that | would like to resonate came from you.

O all of the hoopla surrounding those incidents no one
was harned. So again, thank you so nuch for your

| eadership. |'ve also been tagged to ask you to speak
on the fireworks arrangenents which are com ng up,
guess, Monday or Tuesday of next week.

CH EF CRAIG Through the Chair, thank you
for your acknow edgenent. As | nove into the fireworks
| wll say that we had a chance just a couple hours ago
to neet wth nenbers of the LBGQ community as a follow
up to their pride festival and to further explain why
we did what we did. They were all pleased. In fact,

the festival organizer praised us publically. So they
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under stand and appreciate that no one was i njured.

There's a | ot of conversation surroundi ng
free speech and when does free speech, hate speech,
rise to the point where it incites civil unrest. Those
are the things that we pay very close attention to.
That's why when we're in those situations we, |ike
t hey, they videotape us and they were very aggressive
of trying to bate our police officers and we taped them
as well. W give themwarnings that if they do X
There was a | ot of conversations surrounding the
desecration of a Jewish flag. That was propped. One
of our commanders approached that individual to make
sure that wasn't going on. It did not happen and had
it happened that person would have inmedi ately been
arrested. So thank you.

As relates to the fireworks, as | oftentines
don't talk a | ot about how we staff for obvious
reasons, but we're going to deploy like we did |ast
year and so we're confident that we will have a safe
fireworks. We will have junbotrons erected so people
will see that we are watching but we're not
indiscrimnately using facial tech. W're not doing
that. We will be watching. This is about the safety
of everybody in attendance. W will have aeri al

support depl oyed but we anticipate not only a good turn
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out but a safe event.

COW SSI ONER HOLT: Thank you for sharing.

CHAl RVAN BELL: At this tinme as part of the
Chi ef Report I'mgoing to ask AC Wiite to cone forward
to have nore conments or observation in terns of the
public hearing while the Chief is here so we can
per haps address sone of your concerns that you m ght
have in reference to this very, very inportant item
that we're dealing with. AC Wite.

ASSI STANT CHI EF WHI TE:  Agai n, good
afternoon, Board. W net |ast Thursday to discuss
facial recognition and traffic nounted caneras. W
tal ked through the plan and process for this. W
hi ghli ghted the reasons for the technol ogy, obviously
to inprove public safety, but with enphasis on honoring
the citizens' privacy. W talked through precisely
what we woul d use the facial recognition technol ogy
for, and it certainly will be used as an investigative
| ead and not considered positive identification. The
i mportant conponent to that is for our purposes facial
recognition is the fork in the road that tells you the
road to travel but it is not the destination.

So, wth our |ayered approach, we would get a
facial recognition hit only after the initial contact;

nmeani ng, for exanple, when we publish those pictures of
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soneone doing a robbery in the store, if we're able to
use facial recognition technology to ascertain who the
suspect is then that is a lead. That is not the
determning factor. That is not a warrant typing
nmonment. That is when you take that information and you
start the process. | brought one of our executive
managers with nme to discuss this a little bit nore.
Sir, can you join nme to tal k about the faci al
recognition technology as it's used.

MR. FLUKA: Good afternoon. Andrew Fl uka
(ph), Assistant Manager of the Crine Intelligence Unit.
So in the process of using the facial recognition
program we receive the imge by taking a snippet from
the video and we run it through the software. After we
run it through the software we take a | ook to see the
possi bl e people that canme up with it and we | ook to see
if there's any matches. Fromthere if we believe that
there's a match we'll ask a colleague to see if they
believe they see the sane thing we see. And fromthere
we go ahead and put in a docunent and send it to the
i nvestigator requesting it. Fromthere the
investigator is notified that it is just a |lead and
they have to go through and do their due diligence to
| ook to see if that is in fact the person they're

| ooking for.
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CHAI RVAN BELL: Thank you.

AC VH TE: We've received approximately 17
requests last night fromthe Board with regards to our
policy and some policy recomendations; nost of which
we have taken under consideration and adopted. There
were a couple that we were unable to adopt; one in
particular has to do with predictive policing. The
nodel s in the technol ogy, the policy as it stands now
does not allow for predictive policing. 307.5 has been
expanded to ensure that there's no msuse of the
technol ogy and that there's a | ayered approach in
evaluating the technology and that it's not being used
beyond that in a | ead.

However, with the prohibition that the Board
is recoormending it seens to be and respectfully
unnecessary as the technol ogy itself does not allow for
it. There are no predictive analytic tools right now
as relates to crine. And | think what the Board nay
have been | ooking for there is that we wouldn't say it
is nmore likely than not that a person with these
features and neasurenents on their face or tone of
their skin would commt a crine as opposed to soneone
w t hout these features. So, with that, we were unabl e
to adopt that one because there is no tool that does

t hat .
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And then the second one, and |I'Il stop for
guestions, has to do with policy as it relates to
facial recognition and Gty Ordi nance, and obvi ously,
we would not draft a City Ordinance but we woul d adopt
whatever City Ordinance that canme out as relates to
facial recognition technol ogy.

CHAI RVAN BELL: Comm ssi oners.

COW SSI ONER HOLLEY: |If you could help ne
with this. The concern | had |ast week, a lot of it
was al so oversight. Can you talk to me -- in other
words, give ne sone, two or three mnutes, educate ne
on that in terns of how would this basically be viewed
and how it woul d be the protocol.

ASSI STANT CHIEF WHITE: There are three
| evel s of oversight. The first |evel would be to check
at the investigatory level to ensure that there's nore
t han one set of eyes |looking at the results of the
facial recognition hit, if you will. So what we would
want to do is qualify and disqualify each person who
came up into a facial recognition hit. So if | cane up
in a facial recognition hit there are factors that
either has to qualify nme or disqualify ne before we
nove on. One of the factors would be this gentl eman
would say it is Janes Wiite. Ckay. So a qualifier

woul d be was Janes White in this area at the tine this
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i nci dent happened. |If Janmes Wite is at work and it's
verifiable Janes Wiite is disqualified. Now, that's
just a very basic level qualification/disqualification,
but there are very high levels of qualification and

di squal i fication beyond the neasurenent of the face.

A second conponent woul d be our audit
function. So if there is msuse in the system outside
of that conponent then that would be caught in the
audit which woul d be done weekly. And then there's the
peer to peer review, neaning that the requirenment would
be that if I'"'ma real tine crine technician that's
using this technology one of ny responsibilities is to
audit a peer to ensure that they're using it correctly.
And if I find that they're not that anonynous -- and
it's done anonynously, but then you should report that
anonynously to your supervisor to be sure that that is

bei ng nonit ored.

COWMM SSI ONER HOLLY: | thank you for that.
Let nme ask you this. If | represent the community what
role will | play -- what role will the conmm ssioner

play? |In other words, if the Police Departnent is
going to basically oversight over it, how can you
basically police yourself in regards to this? Just
help me wwth this. Sonetines | feel |ike everybody

knows everything but nme but I'mjust letting you know.
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So if I"'mresponsible as a conm ssioner and
the people in the community are saying, you know,
Conmm ssi oner, you're responsible for that and sonethi ng
goes down, so how do we fit into this in terns of the
Pol i ce Departnent basically doing the audit to cone
fromthis Departnent, the investigative Police
Departnment and the peer to peer; so howdo | fit in?
How do | be the buffer between you and the comunity?

ASSI STANT CHIEF WHI TE:  Wel I, sir, through
the Chair, | think it's already happening. This
presentation today is representative of that process.
It will certainly expand as we get into the audit
function of facial recognition. This Board will be
provi ded of the audit. It will be anonym zed because
there are concerns as relates to specific identifiers
for people and crine.

You wi Il have the nunber of hits, the nunber
of non-hits as well as any m sclassifications in the
report that we'll be able to talk through. W' re happy
to report that we haven't had any. Qur processes are
wor ki ng. Renenber that this is an expansion of the
facial recognition technol ogy, but we've been using it
for a while and we have not run into any problens and
we wll continue to nmake sure we keep those protocols

i n place.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

DBOPC
06/ 20/ 2019 Page 43

COW SSI ONER HOLLEY: | count 17 pieces of
paper | got in front of nme today. And sonetines | get
-- | counted, since |I've been here, 37 pieces of things
that | gotta go through before | get here. Sonetines
when | get here | don't get ny stuff until yesterday
for today. And I'ma mnister and |'mactive but |
just want you to know | don't have tine. So |'m asking
you, ny friend, and | appreciate everything you're
saying. And, M. Chairman, are we going to have one or
two people that will sort of Iike be on top of this or
is this still to be worked out? Then |I'm just
concerned and I'mthrough. A quarter -- a whole |ot of
stuff happens in three nonths; you know what |'m
saying. So I'mjust saying that's ny concern and |
|l eave it at that, M. Chairman.

CHAI RMAN BELL: Commi ssi oner Dewael sche is
going to speak next, but | think in the same way that
we have body caneras, we have the car caneras, we have
the Green Light Program And this is another effort in
ternms of how we nonitor and audit and interact with the
Departnent. That's ongoing. Those issues of caneras
have been in place for two or three years.

ASS| STANT CHI EF VH TE: Well, the caneras
have been in place since Decenber 2015. And, to your

poi nt, Comm ssioner, and through the Chair, the key
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factor is that this is about public safety. This isn't
about traffic enforcenment. This isn't about follow ng
peopl e around to see where they're going. This is
about the carjacking veteran on May 27th who was car
jacked and injured, the Cartier glasses on May 25th in
the 11000 bl ock of East Quter Drive where the young nman
was shot and killed for his glasses, and the m ssing
child in the 8th Precinct that we were able to use the
canera footage froma Ring Doorbell to assist us in
putting a fresh picture of himout to the public; and
then the very, very tragic Southfield freeway shooting
of a 3-year old who was with her God nother on her way
to see Sesane Street Live and by no fault of her own
was caught in the crossfire of a person who nmade an
absolutely ridiculous decision to end an argunent by
firing a weapon. That's what we're focusing on; not
traffic violations and things such as that.

And the oversight cones in as that we cone
before this Board and we have an instance where there
is traffic enforcenent and things |ike that, which
assure you this, the Chief is not going to allow to
happen and nor wll I. So we're very confident that
this is a strong policy.

CHAI RMAN BELL: Commi ssi oner Dewael sche.

COW SSI ONER DEWAELSCHE: Thank you, Chair.
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At our public hearing last week a | ot of comments were
made by the community as relates to the racial
profiling concerns that a | ot of people have. On top
of that | also have a concern about enforcing
immgration laws with this technology. | would like to
know are we going to have a policy that addresses those
concerns and how are we going to educate the conmunity
so that they're nore accepting to this because | al so
hear fromthe community that they would want to give
the Police Departnent whatever technol ogy is necessary
or tools that are necessary to catch the crimnal so
| "' m hearing both sides. However, | just want to know
how we're going to speak to it for the conmmunity at the
community | evel

ASSI STANT CH EF WHI TE:  And, through the
Chair, 307.6.2 Immgration use is prohibited from using
footage or inages obtained fromtraffic Iights caneras
with immgration status to engage in inmgration
enforcement. So we've identified that prior and we
Wi ll strictly prohibit it. As it relates to the other
issue, and | believe I want to nake sure | have it
cl ear, was about the m sidentification.

COW SSI ONER DEWAELSCHE: Just what | was
hearing at the hearing with this technol ogy coul d be

used for racial profiling; certain comunities wll be
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targeted as a result. |'mnot sure exactly what they
were nmeaning by that but it was said quite often.

ASSI STANT CHHEF VHHTE: So with our policy
we're only allowed to use the technol ogy for the
pursuit of crimmnals for serious crines. And then our
| ater approach where it's a tool and not the
destination for the investigation certainly wll
mnimze those types of circunstances. | do want to be
candid and transparent; the technol ogy does have a
greater error factor with people of color. That is why
we have to have these | ayered approaches. So | can't
speak to what other agencies do. | can only speak to
this agency. It is inperative that you have those
| ayer ed approaches.

Now when we talk error rate it's a snmall
percentage -- or a greater percentage of that of non
people of color. So knowi ng that you have to build a
strong policy to ensure that you' re not aggravating
those errors by being irresponsible in your review
process.

CHAI RMAN BELL: Commi ssi oner Burton.

CHEF CRAIG | just want to add | think it's
i nportant to say a national article witten on NYPD use
of facial recognition, they have used faci al

recognition with sketches. They have used faci al
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recognition to take a photograph, in this one instance
| think it was an actor, to identify what they believed
to be a potential suspect. W in this departnent are
not using it in any way with sketches. |If we put your
picture out to see if we can get soneone that | ooks
like you, that's ridiculous use of it. W're
absolutely not going to use it in that way.

CHAI RVAN BELL: Commi ssi oner Burton.

COW SSI ONER BURTON: | have a few questions.
Question nunber one, are there a draft policy, revised
policy, final policy where are with that and can | have
a copy of it?

ASSI STANT CHHEF VHITE: |'Il answer that
guesti on.

COWMM SSI ONER BURTON: | know you may not have
it right now but this upcom ng week.

CHAl RMAN BELL: W have a copy for you. |Its

been in your package.

COWMM SSI ONER BURTON: | don't have it in ny
packet .

CHAI RVAN BELL: Ask your next question.

COWMM SSI ONER BURTON:  You know, no offense to
anyone here in this room | just wanted to know this
is really what ny contention went. | want to know do

we have a policy already in place? And, if we do, do
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we have a draft policy, a revised policy or are we at
t he stage where we have a final policy? There are
ot her questions fromlistening to the community neeting
as of |ast week. Wio in the Departnent will have
access to the data that's coll ected and what outside
agenci es or personnel that wll have access to it?
Look what happened to Edward Snowden (ph) who was a
contractor with the NSA that | eaked cl assified
information. This was sonething el se that came out of
| ast week's neeting. What servers that will be used
and where the servers are | ocated; that was another
guestion. And how nuch data that's been collected so
far?

ASSI STANT CHI EF WHI TE:  Through the Chair,
"Il start wwth the subm ssion of the Policy 307.6
whi ch was issued and signed off by the Chief and nyself
April 11, 2019, submtted and received by the Board
April 23, 2019. It went through review process, public
comrent | ast Thursday. W received a response | ast
night at 4:35 p.m wth regards to these changes t hat
we' re discussing today. Wth regards to the data point
and the source information, this is very simlar to in
sone ways nugshots that we al ready have in our
dat abase. When we use facial recognition technol ogy we

check our own records, our own nug shots, and then we
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check the Secretary of State's database, which contains
often times -- or should all tinmes -- driver's |icense
information and M chigan ID. Those are our two data
points. The information is then returned to us as to
who the person likely is and then we nove with that
information. W do not have a storage facility of
facial recognition. | think that's one of the
m scharacterizations of facial recognition technol ogy.
There is no scanning taking place. W're not
wal ki ng past caneras that's picking up ny face and
identifying nme as Janmes Wite. I|I'malready in a data
poi nt; whether it be the Secretary of State or I'min a
nmugshot in the Detroit Police Departnent. And after
sonet hi ng happens, one of the serious crinmes we spoke
of, and ny image is captured, I'mthen run through with
this software those data. And if | conme back as one of
t hose people that is presented by this gentleman as a
i kely suspect. But there is no obtaining of
i nformati on outside of those sources or conmmtting a
crime. So there are people who are not in our data

base; they are not. And we're not putting themthere

as aresult. If we runit and it conmes back negative
we don't store it for future use. |It's either there or
it's not. It's run against a data point that's already
i n place.
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COW SSI ONER HOLT:  Through the Chair.

CHAI RMAN BELL: | think Comm ssioner Burch
was next .

COW SSI ONER BURCH: Thank you. To the
Chi ef, just a suggestion, and Chief White. Sonetines
when we have neetings we have people who attend our
nmeetings that 1'd like to call themlike as
prof essi onal disturbers. That's their goal is to cone
there to cause confusion. So a |ot of tinmes when
peopl e are afraid or do not understand sonething they
cause disruption. | just want to ask you do you think
it's a good idea that if |eaders, perhaps your
community, in relates to this neeting, have the
speakers cone to that neeting and share exactly what's
t he purpose of the canera inside the traffic |ight;
then that information is fed to them They can go back
to their churches and different perspectives in their
nei ghbor hood so we don't have this confusion. |It's
i ke ack of knowl edge. \When people don't know t hey
get confused and make up things. Wat do you think of
that idea? | would like to follow that through with
the 11th Precinct.

CH EF CRAIG How about the entire city?

COW SSIONER BURCH:  1'lIl go wth you.

CHEF CRAIG So what we do as a matter of
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practice, it's already been pointed out, through the
Chair. W don't m nd having conversations with small
medium |arge groups to really explain what -- there
are sone people in our community, in our city, who are
di sruptors because that's what they do. If | go left
they say | should have gone right. |If we had had a

shooting at the Nazi gathering and several people were

significantly injured people would have cried foul. |If
| had initiated illegal arrest they would have cried
foul. So whatever we do there's going to be criticism

So we expect that. But we have no problem getting
information out in a tinmely way and trying to expl ain.
And | think Assistant Chief White said it best at the
begi nning of the neeting. This is why we're doing it
now and we w |l continue doing it.

COWM SSI ONER HOLT: Through the Chair. In
reference to Conmm ssioner Burton's question regarding
draft policies, Comm ssioner Holley already indicated
t hat we have a seven page docunent that -- which
denonstrates the policy added to the Detroit Police
Comm ssioners. O course we have the DPD Policy. W
al so have, |I think it's |ike 32 pages, that have cone
from Council Menber Mary Sheffield' s office and it is a
proposed policy.

It is probably so detailed and easy to read

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

DBOPC
06/ 20/ 2019 Page 52

that sinply highlighting those points would support our
knowl edge. Secretary Hicks is working along with that
teamalong with Ms. Wiite. And |I'mjust wondering --
Counci| Menber Sheffield was at the | ast neeting, and
she tried to express the fact that she was in the
process of creating a policy but the clinmate and all at
that nmeeting didn't really allow for her expression
even though she was one of the first speakers. |'m
just wondering when will the Council -- when will they
be ready to share the policy that they are creating?
And it does. It hits on if the |law enforcenent is
sonehow accused of breaking the |aw, the fact that
peopl e can sue. It's very, very, very detailed. And
we do have that docunented within our position.

COWMM SSI ONER BURTON:  Through the Chair.

CHAI RVAN BELL: | just want to pause one
m nute to recogni ze Conm ssioner Giffie who has joined
us. Thank you for your attendance.

COW SSI ONER GRI FFI E: Thank you.

CHAI RVAN BELL: We're going to entertain one
or two nore questions. But | wanted to say the Counci
is atotally different circunstance and audi ence t hat
has no bearing on the Board of Police Conm ssioners in
terns of drafting what we need to do in this issue.

Clearly that is our function.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

DBOPC
06/ 20/ 2019 Page 53

COW SSI ONER BURTON:  Through the Chair, |
just want to share this with the nenbers of the
community. | have been a big advocate, and | think we
all have been very big advocates when it canme to
Project Green Light, but the comunity are speaking
nore about the facial recognition because they have not
seen enough town hall neetings based off of the facial
recognition. So these questions is based off of the
people that canme to the |l ast board neeting. |If | can
guess, we probably had about 40 people that |ined up
during the public comments. The nonment we left we
probably had several people that approached each one of
us with their concerns. | think even if there's a
policy | think the policy should have been di scussed
here, what's in the policy, so everybody coul d have
seen that policy. | think that the policy should have
been read during the comunity neeting.

And also | wanted to say this, and | cl ose
with this, | support Project Geen Light far as the
City of Detroit supports Project Geen Light, but this
facial recognition software, many Detroiters feel |ike
this should be a ballot issue where they should be able
to vote on this. Look what happened in San Francisco
in California.

Ri ght now Congress even here right now
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Congress are on the fence. They're not totally on
board. Look what happened in New York where an 18 year
old was wongfully arrested based off of facial
recognition and now he's suing Apple for a billion
dollars. W don't want this to blow up in the city of
Detroit.

And al so note that facial recognition haven't
been properly tested in black and brown Anmerica; that
subj ects communities of col or.

CHAI RMAN BELL: Thank you, sir.

COWM SSI ONER BURTON:  That techno raci smthat
nmakes it even worse in a dual systemin America with
brown people still in prison.

CHAI RMAN BELL: Thank you, sir. AC Wite, in
cl osi ng.

ASS| STANT CH EF WH TE: In closing, again, |
just want to reiterate, and | appreciate your comments,
Comm ssioner Burton, and | assure you that we have
taken many of your comments into consideration even
prior to you nmaking them because those are the things
we use to build our policies around. In addition to
that, this is about keeping people who Iive, work and
visit our city safe. W want crimnals to nake a
busi ness deci sion and wonder if they're going to get

caught. W want people to be able to gas up at
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mdnight in the city of Detroit confortably. W
deserve that. W're going to ensure that there's no
abuse in the system

Again, serious felonies and certainly
oversight is the key. This process as well as our
internal nmechanisns, |I'mconfortable that we wll be
able to continue to live the way that we have post
consent judgenent and being transparent with this Board
and with our community and certainly building and
continuing to build community rel ationships through
transparency. |f anyone wants nore information I'l| be
happy to sit with them | will avail my teamto them
and explain the technology. There's nothing to fear in
it. Oher cities have been using it. The airport has
been using it for many many years and we are not
seeking to fill the database with people. W're using
the data we al ready have. Thank you.

CHAI RMAN BELL: Thank you. We're going to
close out. Thank you, Chief Craig and DC Wiite. W
appreciate it. W're going nove on. The next item
will be Pal.

PAL REPRESENTATI VE: Good afternoon. First |
would i ke to thank the Chief, AC Wiite and Deputy
Chi ef Bettison and al so Commander Bryant for giving

nmysel f and ny partner the opportunity to serve our
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community in this capacity at Detroit Pal. Pal's
m ssion; in partnership with the Detroit Police
Departnment and community volunteers Detroit Pal builds
character in young people through athletics, academ cs
and | eadershi p devel opnent program

Detroit Pal's values; discipline, diversity,
| eader shi p, respect, responsibility and team work.
Detroit Pal provides kids character building
experience, clean and safe places to play. W plan to
grow to 20,000 kids by 2020. Trained, certified and
commtted coaches. Active nei ghborhood engagenents and
provi de work force devel opnent for youth.

The platform Investing in youth. Builds
character in over 13,000 kids annually. Over 2,000
trained volunteers. Partners with the Detroit Police
Departnent, Detroit Pistons, Detroit Lions, Detroit Red
Wngs, Detroit Tigers and teamup. Prepares police
officers with children.

Team Up. Col | aboration between Pal and DPD
| nprove rel ationshi ps between police officers, youth
and the community. The curriculumincludes 12 nodul es.
In 2018 64 officers and 33 schools across Detroit.
Students | earned about team work, respect, trust,
police safety and | eadershi p.

Detroit Pal participants. Qur |argest
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program are our participants, football, with over 3,000
youth. Soccer is grow ng, over 3,000 youth as well in

different areas of soccer and cheerl eading. Pal
participation; total youth participants over 13,000 in
2018. Total volunteers, over 2000. Estimated total
program hours over one mllion. Total ganes played
over 2,694 ganmes. Estimated total volunteer hours
254,507 and school partners 106.

We have a youth survey. Many youth reported
that their perception of officers inproved by the
conclusion of the program One of the statenments after
being a part of the program | have nore respect for
police officers and that was at 86 percentage. | trust
the police nore since we started this programat 83
percent. And | feel safer with police officers at 76
percent .

The corner ballpark 1680 Mchigan. It's the
new headquarters for Detroit Pal, the old Tiger
Stadium It's a beautiful field; the sanme di nensions
fromthe old Tiger Stadium | renmenber as a child
nysel f going there and enjoyi ng ganes and goi ng back
there makes ne want to suit up again and play but ny
body doesn't recogni ze that anynore. |[It's a wonderful
facility and | encourage each of you to cone by and

Visit.
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Sonme of the locations of Pal; of course
headquarters is downtown -- I'msorry -- Corktown area,
scattered all around netro Detroit area as well,
conmmunity partners and schools, sone of the gane
| ocations as well. Before we go into questions | have

t he new CEO Robert Janes to speak as well.

MR JAMES: Hello. |'mRobert Janes. |I'm
the new CEO of Detroit Pal. | want to thank the Board,
the Chair. | knowthe Chief just left. | want to

thank himfor his commtnent to kids, Deputy Chief
Bettison. And a special shout out to the officers here
today, O ficer Paisley (ph) Oficer CGeorge, Oficer
Ri chardson and Sergeant Kelsey (ph). Truly | know the
stats. You can look at the slides and really | ook at
the things that we're doing in the conmunity, but we
couldn't do that great work wi thout the officers that
are commtted to the kids. | went up to the Mcki naw
conference and it really made ne think about if you're
not tal ki ng about the kids you're not playing for the
future.

And so when | hear the seriousness of the
t hings you' re discussing today, it's exciting to know
that still the kids are still in the forefront and you
allowed us to cone here today. So | want to say thank

you for that. To let you know briefly what we're doi ng
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at Pal, people think it's mainly about sports, but it's
truly about trying to help our kids and our youth find
their greatness. So Pal is truly the hub.

When you started thinking about where we fit
in and you want to know how you really | everage Detroit
Pal , you |l everage us as being able to capture the kids
and capture the famlies. Because there are a |ot of
resources such as literacy prograns, robotics, and you
can't get those kids. But through sports we open up
doors that allow themto cone in unknowi ngly to be able
to identify their future. And their future truly is
bri ght based on the type of people that are commtted
today to protect them but also the officers and the
people in the audience trying to make a difference.

"Il end with this. The nunber one is never
really ever achieving anything great. It truly takes a
village to nmake a difference. And, once again, |I'm
hunbled to be in front of this group right here and
definitely appreciate the type of service that you guys
are doi ng.

CHAI RVAN BELL: Thank you. Comm ssi oners.

COWM SSI ONER HOLT: Thank you very nuch.
have three daughters that went through Pal and they are
40 plus and I would |ike to say their cheerl eading

experiences wwth Pal notivated themto go on to high
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school. And two of ny daughters were able to receive
book kinds of grants as a result of their cheerl eading
activities in high school. So thank you a |ot.

Al so, you opened up your facility for a Delta
Dear group and we were so inpressed and it gave us an
opportunity to conme down and | ook at the facility. And
hopefully we will be able to nmake sone kind of
contribution as a result of knowing that it -- where it
is and the purpose for it. So thank you again.

MR. JAMES:. Thank you for sharing that story.
Those are the types of stories that keep us inspired.
| know a ot of tinmes the conmunity hears the negative
things, but truly that's what we |ove to hear and
that's why we do the work.

COW SSI ONER DAVIS: Question. So is it 64
officers assigned to it all year round Monday through
Friday, Saturday? |Is that how it works?

MR. JAMES: No. You think about the history
of Pal back when WIllie Horton and Nitrane Lane (ph).
That's when we had a popul ation that was different and
we were able to dedicate officers. Now we have five
of ficers who are dedicated but they still do that al ong
with their regular work. The other officers, which is
even nore of a trenendous effort, is they're stil

policing the community and they find the tinme because
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t hey understand the inportance of volunteering and
gi ving back to the community.

The other off aspect of that is Oficer
CGeorge that's sitting here, is where there's rea
opportunity that if you want to change policing in the
community and you can work with people that know the
spots they hit at and not escalate, that's where we
make a difference with Detroit Pal. So we're truly
exci ted about taking that next step and enbrace the
police athletic |eagues.

COWM SSI ONER DAVI S:  And, the 33 school s,
that's all over the Gty of Detroit?

MR. JAMES:. Yeah. The map -- this map right
here truly shows that even though we have this really
nice facility and it's great, it's a nice, beautiful
site the kids deserve, the great work that takes place
is in the crevices of the community on the east side or
west side. W know just by having something on the
west side you elimnate people who can't get to the
west side. So we know the inportance of that. M
dreamis to go back to how it was where each precinct
has a dedi cated area where not only are the kids
enjoying interaction fromthe officers but instead of
running fromthemthey're running to the precinct

because of the resources.
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COW SSI ONER DAVI'S: | | ooked at the map and
| said wow | ooks |ike the vast majority are on the west
si de.

MR. JAMES. Those are the sane types of
t hi ngs when we | ook at the gaps that are everywhere
that there's no noney, so when you try to think about
how we really hone in on resources and nake sonet hi ng
i mpact full, that's where coll aboration is key. So
truly we would love to be able to fill in those gaps
with the hel p of everyone el se.

COWMM SSI ONER BURCH: M. Janes, |I'mthe
founder of Comrunity to Unite for Progress. That's the
east side. So | want to say to you, TimRi chie, you
took his place. Wat I'mtrying to say is that Detroit
Pal , do you know about Bel nont Shopping Center in Bell
Mar Park?

MR, JAMES. | do. But | can always |earn

COWMM SSI ONER BURCH:  No, this is what |'m
saying. |I'moffering you today on the air that you be
Wi th us August 3rd and bring your officers, whoever you
can, to do a relay race. Because we have a wal ki ng
path. So |I'masking you to get ny nunber from Bettison
so we can discuss that. And another thing, that place

is fantastic down t here. TimRi chie offered us and
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ot her people to buy a brick. How it that working where
you can buy a brick, put your nane on it, it's a
pat hway. How is that going?

MR. JAMES: Yes. W're excited because the
area that we have put in the bricks, truly we have to
find another area because we had an out pour of people
that cane in and renenbered their historical feelings
for Tiger Stadiumas well as seeing what we were doi ng
for the conmunity.

To your other point, the three things we want
to be very best at are collaborations; so finding out
what takes place in the city. So | spent about 18
years out in the pharmaceutical industry marketing
managenent operations. So | amjust now really
| earning that non-profit. So ny goal this year was to
go out and find out what people |ike you were doing.
Because | know there's a |l ot of great work out there
and col |l aboration. Oher tw areas, identify needs.

We don't need anot her study. W know that soci al
econony hel ps through well ness and education are the
areas we need to inpact. And now we need people to
come in and maxim ze resources. W do prograns. W're
not a literacy program And we can track the kids. W
definitely wll see how we can accomobdate to support

t hat .
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COW SSI ONER BURCH: He'll give you ny
nunber, DC Betti son.

COW SSI ONER HOLLY: Thank you so nuch for
the comments. C(Cbviously the history of Pal and all of
that we thank you for that. Can you take two m nutes
and tell us sonething about you. | have two questions.
One, give us two mnutes. Who are you?

PAL REPRESENTATIVE: So |I'ma nine year old
t hat di scovered Pal by wal ki ng down the street when |
lived on Eight Mle and Greenfield and di scovered
football. So I'ma St. Martin's DePores graduate.

Pl ayed for Ron Thonpson and Eddi e Rachel for

basket bal | .

CHAI RMAN BELL: Legendri es.

PAL REPRESENTATIVE: | went to Northwood, got
ny Bachelor's degree. | since went into

pharmaceuticals, traveled across the country, was in
operations, sales, marketing. | have a passion for the
church because | cone froma church background. M
uncle runs St. Martin's Church, Pastor Elder Tillman
and | truly am passionate about making a difference in
the community.

So what brought ne back to Pal from nmaking
sone good noney was we adopted a baby boy. So we

adopted a baby boy when he was two days ol d, caused ne
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to rethink the things I was doing, make good fi nanci al
deci sions, and here | get to be in ny passion. And so
| laugh because it's a mnistry, right, what we do, and
| think about how God can play a joke on you by saying
hey, you didn't want to be a preacher but now | have
you over mnistry; you' re over 15 thousand youth in the
comuni ty.

COW SSI ONER HOLLY: | just wanted themto
know t hat you're a honeboy. St. Martin DePores High
School. | know your uncle very well. Let nme ask you
this. M concern is -- not concern -- when they were
buil ding this stadiumand got us all excited about it a
guy naned Russel cane to a bunch of churches. Many of
t he churches we have recreation. W've got a sw mm ng
pool, we've got basketball courts, we've got a footbal
field in the back of our church. It's maybe about 17
churches that have recreational

So they said to us that we would be put into
t he equation of being part of the Pal famly. And so
because | know your spirit and | know your background,
| want you not to forget about us. Because when | | ook
in the back here | see community, schools,
partnerships. But churches are not just community and
partnerships; they are churches. So |I'masking if you

consider revisiting this piece that Russel prom sed us;
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that, for exanple, that we can have a basketball in our
churches, sw nm ng pool in our churches, boating in our
churches so that the community, the kids who can't get
downt own, can cone to the community. So | just want to
ask you just to revisit that. There were sonme prom ses
that were made to us but |'m not negating anything. |
thank God for you. | thank you for all that Pal has
done. But |I'msaying to you don't forget about the
fact that the spiritual of these young people is very
vital as well as -- you know because of your

background. Am || nmeking sense to you?

PAL REPRESENTATI VE: You neke nore than good
sense. So when | think about why |I'm here and where |
see truthful ness and true opportunities to make a
difference is that the churches that are on each of
these corners to cone in, fill in a lot of the gaps,
right; transportation, food, and to know the history
which |'m sure everyone here knows is that when you
start thinking about where we would get our information
and the inportance of already having a trusted source.

So what |'ve been telling people is not only
will | carry on what was nentioned but | have a sense
of urgency around it. So | open up doors and be able
to speak with people that can connect ny vision. Wen

we opened up the beginning of the school year that we
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woul d have the pastors and Bi shops cone and pray over
the kids and we be able to use and nobilize to do
backpack days and book give-a-ways in a nore
coordinated effort, so we've been able to do.

That and the programm ng, and finally, just
t he programm ng that can take place in the churches is
where great opportunities cone up. Mcrosoft and Apple
have approached how we infiltrate and | said through
t he churches.

COW SSIONER GRIFFIE: I'mjust curious as to
your funding structure; what it takes to operate. [|'m
t hi nki ng about ways we can hel p.

PAL REPRESENTATIVE: | always start off with
it's conplicated. Right now taking over Pal | get to
digin to see what's really taking place and then see
where we're at, right. So there's been sone gaps with
Pal and how we communi cate and how we go out and
actually solicit and cultivate people. That's where we
come into build the staff to build those gaps. And if
you think about the majority of our dollars cone from
foundati ons and corporate sponsors. Qur gap is
speaking to the individual alumi who may not realize
that they played with the Gty of Detroit and both were
sitting there kind of surprised that we didn't have

those types of grants that have been available. And a
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| ot of it was because on our part we haven't been
comuni cat i ng.

We truly need the hel p and we need the best
and greatest to be able to cone together to help us
t hi nk how we nobilize things and resources w t hout
kids. Once again, without that we won't have a future.
Enpl oyers won't have a future. Enployees won't have
people who are truly making a difference in the City.
So truly we would I ove to be able to discuss and see
what we can do in that regard.

COWM SSI ONER GRIFFIE: | was at Mackinaw to
tal k about it and sounds |like a | arge enpl oyee base.
The other thing | notice, there's no spots on Belle
Isle. And | was kind of sad because when | was grow ng
up even though I didn't live close to Belle Isle it was
a good source of recreation. So | actually hope that
we can tal k about how we can get sone activities on
Belle Isle so the kids can experience that.

PAL REPRESENTATIVE: Geat. |'mexcited to
hear that and I'll take that. The three people
mentioned a couple things but I will definitely work
wi th Deputy Chief Bettison about that so we can hone in
on the thing that truly matters.

COW SSI ONER BROOKS: | just have a coupl e of

things. One, thank you so nmuch. People ask ne about
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what Pal is doing now Now |l can tell them one of the
t hi ngs you tal ked about is the young people respecting
officers, and to ne that is very, very inportant
because police officers all through the years have
gotten bad nanes. So how many young peopl e respect
officers now neans a |lot to ne.

The second thing, | would like to buy a brick
or two to support you all or naybe three, but if | can
get your information |I'd be happy to do that before |
| eave today.

PAL REPRESENTATI VE: Thank you for both those
coments. |I'min sales so ny heart goes pitter patter
when we cl ose a deal .

CHAI RMAN BELL: | want to thank you on behal f
of the Board for comng to the Board to report on Pal.
As we know, Pal has a long history throughout the
country and Detroit is right up there. And | said nost
officers -- | was not assigned Pal but | was a
vol unteer coach and I hope that nore officers would
t ake advantage of being a volunteer coach. That's how
they roll through the community; especially at the
precinct |evel or whatever, but | always enjoyed the
experience. And, as you stated, sone of these Pal join
the Police Departnent they have the relationship. |

was t hi nki ng about Mohamred Ali cane out of the Pal
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Program People, keep that in mnd. Thank you once
again. W appreciate and are | ooking forward to
interaction with you. Thank you for your tine today.

PAL REPRESENTATI VE: Thank you.

CHAI RMAN BELL: We're going to nove on.
Attorney Alisha Skillman. Thank you for being patient
and comng forward. | knowits been a | ong Agenda but
we're trying to work through it. This is a very
i nportant subject nmatter too, so perhaps we can even do
a followup in ternms of this particular item

M5. SKILLMAN:  Good afternoon, Honorable
Board. Thank you for the opportunity to conme before
you. | reviewed the Charter recently, and it's not a
mandat e that you be provided with this ethics training,
but | appreciate that you submtted yourselves for it
so that you could clearly see what public servants in
the City, what their standards are, so | appreciate
that. Thank you to each and every one of you.

| will be using exanples only today. When a
matter conmes before the Board of Ethics they hear each
matter individually. |I'mnot their staff person. |
don't know how t hey woul d decide. They surprise ne all
the tine so | amonly using exanples today. So the
purpose of the Ethics Odinance is to establish clear

di scl osure requirenents and standards of conduct. If

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

DBOPC
06/ 20/ 2019 Page 71

you don't renenber anything else today |I want you to
remenber that public service equals public trust. The
public trust that you argue for themis in their best

i nterest.

The Ethics Ordinance was created next year it
will be 20 years old. | hope that we wll have
sonet hing to cel ebrate next year, electronic training.
| have a staff of three and we are required to train
ni ne thousand city enployees. | can say we are not
nmeeting our mark right now but we're getting up to
about 15 percent. But in the next year we hope to
establish electronic training where they will be able
to do it on their laptops, on their cell phones and we
will begin to hit one hundred percent.

The Ethics O di nance covers public servants.
And who is a public servant? O coarse our elected
officials, our appointees, all of our enployees, all of
our volunteers, folks who serve on vol unteer boards;
we're all public servants under the jurisdiction of the
et hi cs ordi nance.

A di sclosure requirenent. Any public servant
who exercises significant authority nust discl ose
certain things. They nust disclose financial interests
that they have in Gty contracts. So if you are a

partner of Dan Gl bert and you own part of Little
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Caesars you shoul d disclose that to the Board of
Ethics. Additionally, if you' re a public servant that
exercises significant authority you need to discl ose
whet her or not you have real property in the Gty of
Detroit; not the hone that you live in but separate
property. So, for exanple, let's say you own a
building and it needs to be rezoned or you're before
the City for a permt. You need to disclose that that
is going on so we can nake sure there are no conflicts
of interest occurring.

Anot her di scl osure requirenent is about
famly relationships. A public servant who exercises
significant authority nust disclose whether or not any
of their imediate famly works for the Gty or is
maki ng application to the City. |Immediate famly neans
t heir spouse, soneone who lives in their household, a
domestic partner or sonmeone who they claimon their
taxes. O course the elected officials have to
di scl ose their canpaign contributions and expenditures
and anyone who i s appoi nted nust discl ose whether or
not they are elected to elected officials.

So the standards of conduct. Engaging in
official duties for private gain. So, for exanple, |
use this with our Building Departnent. |If a nenber of

the public cones up to the counter and they've been
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wai ted on already. They've paid all their fees and
then the person working the counter says | need an
addi tional five dollars cash and they pocket that.
They're engaging in official duties for their own
personal gain which is a violation.

Use of confidential information and
di scl osure of confidential information. Confidenti al
information isn't always stanped confidential. W know
it when we're using it. W know it when we see it. W
just expect our public servant to handle it
appropriately and not share it when it's not supposed
to be shared.

Use of City resources for conmercial gain.
The City of Detroit does not discourage enpl oyees from
havi ng second incones. As a matter of fact, the Human
Resources Departnent requires that if you do have
another job to just report it. They have an
application there that you fill out and submt it, but
to use City resources for comrercial gain could be a
prohibition. So running your side job fromyour desk
using City ink and paper and tel ephone could be a
vi ol ation of the ethics ordinance.

| nconpati bl e enpl oynent and renderi ng of
services. Quite often sone of our enployees can be

serving in one departnent and get assigned to a project
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i n anot her departnment and they may feel that there's a
conflict. They can cone to us and ask us to review the
situation and hel p them determ ne whether a conflict of
interest is occurring representation of private person
of an organization is prohibited. So a person who
works for the City of Detroit cannot represent soneone
before the City of Detroit.

Now, there are exceptions. For exanple,
work for the Board of Ethics. | cannot represent
soneone before the Board of Ethics but | may be able to
represent someone before, say, the Board of Tax Review.
It would depend and require an investigation by the
board of Ethics.

Self-interest regulation is prohibited.
Basi cally making policy or creating situations that
benefit yourself. |Inproper use of official position is
prohi bited; so using your position, using your status,
to make another public servant conmt sonething that is
illegal or wong; solicitation or acceptance of
prom ssory notes, witten | oan agreenents; basically
that's bribery. That's prohibited.

Recei ving tax abatenents or credits; and
there are exceptions to sone of these. Every one with
an asterisk has an exception to it. And all public

servants are prohibited frominfluencing the filling of
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civil service positions. The director cannot call in

t he supervisor and say hey | know you have a vacancy in
your departnent and here is ny son's resunme, nake it
happen. That can be a violation of the Ethics

O di nance.

The prohibition on gifts and gratuities. |
like to read this one verbati m because public servants
ask a lot of questions on this particular one. A
public servant shall not accept gifts, gratuities,
honorariunms or other things of value fromany person or
entity doi ng business or seeking to do business with
the City, is seeking official action fromthe Cty, has
interests that could be substantially effected by the
performnce of the public servant in their official
duties. So public servants cannot accept gifts from
anyone who does business with the Gty fromcontractors
or from vendors.

|f there's a person who has nade application
for business with the Gty we cannot accept gifts from
them |If they're waiting for a decision froma
departnent or fromCity Council or this Board we cannot
accept gifts fromthem of any value. There are
exceptions. W can accept an award in recognition of
public service. W can also accept trade nmagazi nes,

panphl ets, cal enders, periodicals. W can accept gifts
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fromour imediate famly as long as they're not being
used as an internediary to get a gift froma
contractor, for exanple.

We can al so accept admi ssion to
entertai nnent, neals, refreshnents that are provided by
t he sponsored event. For exanple, the Gand Prix just
occurred. If you are at the Grand Prix on official
busi ness, there's nenbers of the public there and
sponsors are giving sonething away you can accept what
that sponsor is giving away. Additionally, let's say
you' re engaged in a teachi ng engagenent, a speaking
engagenent. You're an expert on sone type of police
artillery and the City of Dallas wants to invite you
down there to speak, you can do that. They can take
care of all your needs while you're there; hotel,
adm ssion, registration, as long as it's on your own
time and as long as the City of Detroit doesn't pay for
any of it.

The one year post enpl oynent prohibition.
There's two parts to this. The first one is regarding
| obbyi ng. The second one is regarding the actual
enpl oyment. Once a public servant |eaves City
enpl oynent they have to wait one year before they can
cone back and | obby the City. So sonetines we have

peopl e | eave who becone consultants. They have to wait

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

DBOPC
06/ 20/ 2019 Page 77

one year before they can go back to their departnent
and say hey, do business with ne. |It's a one-year
non-conpete agreenent. The second section is about the
enpl oynent itself. When you do | eave Gty enpl oynent,
say a contractor wants to hire you, you have to wait
one year before you can be hired by that contractor or
it could be a violation of the Ethics O dinance. You
wait one year to be hired by anyone who did busi ness
with the Cty, who you hel ped while you were at the
City. So if you were involved in awardi ng or managi ng
a contract where you woul d have to share confidenti al

i nformati on about your enploynent, you have to wait one
year before you could be hired by a contractor.

What the Board of Ethics does, we receive and
resol ve requests for advisory and resol ve conpl ai nts.
We prepare an annual report for our |eadership and we
make recomendations to i nprove the Charter and the
O dinance. W also provide trainings like this to
public servants and to nenbers of the public and
conmuni ty groups.

A Conplaint. A conplaint is a sworn
statenment. It can cone fromanywhere and it is al ways
about a public servant. It has to be notarized. A
Conplaint is handled in 91 days. Once a Conplaint is

open all the parties are notified. There is an
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i nvestigation that is put before the Board of Ethics to
make a decision. |If they believe a violation has
occurred then there's a hearing held. If after the
hearing they have decided that a violation occurred
then a public adnoni shnment occurs so that violation is
put in the newspaper and put in social nedia.

If the act it egregi ous enough then the Board
of Ethics asks the Police Departnent to charge the
public servant with a m sdeneanor, fine of five hundred
dollars or 91 days in jail. An advisory opinion comes
up only froma public servant. So if a public servant
bel i eves that they thenselves are involved in a
conflict of interest they can conplete a request and
ask us to investigate whether a conflict is occurring
and to help themresolve it. Wen a request is
conpl eted we give the public servant the benefit of the
doubt that they are com ng before us in good faith.

Qur first action is not to penalize but to resolve the
conflict of interest.

The Board of Ethics neets the third Tuesday
of every nonth. W are located at the Butzel Famly
Center. Qur neetings are open to the public from?2
o'clock to 4 o' clock and these are the nenbers of the
Board of Ethics. This is not on updated chart.

M. Ponce De' Leon is no | onger on the Board of Ethics
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but David W Jones is on the Board of Ethics. Are
t here any questions?

COW SSI ONER DAVI S:  Yes.

CHAI RMAN BELL: Comm ssi oner Davi s.

COW SSI ONER DAVIS: Wiy is it you don't have
t he Board of Police Comm ssioners listed with the
Mayor, City Council and Gty Cerk? | think that
should be listed directly al so.

M5. SKILLMAN: Through the Chair, | agree;
however, if you | ook at the Charter and the ethics
| anguage, it was drafted at a tinme before the Board of
Pol i ce Commi ssioners were elected officials. Now that
we have a Charter revision conmssion that will be one
of the changes | will be reconmendi ng.

CHAI RMAN BELL: Thank you.

COWMM SSI ONER HOLLY: Thank you for the
report. How do you get on the Board?

M5. SKILLMAN: The Mayor appoints three
people. The City Council appoints three and there's a
j oi nt appoi nt nent .

COWMM SSI ONER HOLLY: What's a joint?

M5. SKILLMAN: They share an appoi ntnent. So
the Mayor and Council agree on their one pick.

CHAI RVAN BELL: Conmm ssioner Holly, you're

not | eaving us. Thank you. | just hope in the future
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that as we go forward in election tineframe when
comm ssioners are installed they receive this
i nformati on and when the conmm ssioner is appointed they
receive that information. | think it's crucial they
understand their duties and responsibilities under the
Code of Ethics. |Its been a big issue in the past so
t hank you for com ng before this Board. And now | know
where you're located, not to say | want to visit, but I
had no idea you were on the east side of Detroit. W
are pleased that you are reporting out on this very,
very inportant subject matter.

M5. SKILLMAN: Thank you. And | will nake
sure this body gets our annual report.

CHAI RMAN BELL: Thank you. Standing and ad
hoc commttee report?

(None responded.)

CHAI RVAN BELL: M. Hicks, Board Secretary.

MR HICKS: | just want to call your
attention to the two itens |listed on the Agenda as,
again, these itens, as | nention every week, are not
for discussion at tonight's neeting, but it's really a
conpilation of the material that's comng in or going
out of the office.

There was a privacy article in which we --

since we're tal king about the question of surveill ance,
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t hat was recommended by one of the conm ssioners that
got distributed recently, and of course we
retransmtted to the Board. And | would note that in
everyone's packet today there is a conplete listing of
the recommendati ons that were reviewed by the Policy
Comm ttee and eventually advanced to the Chief. This
is the recormendation that AC Wiite nentioned earlier
in his presentation, so we're waiting formal response
fromthose things and then we'll be scheduling, | think
again, a final presentation and discussion in front of
the Board to vote on the directive; so as soon as we
can get that back. And that woul d essentially concl ude
itenms that | have for today's neeting.

CHAI RMAN BELL: Thank you, M. Hicks. Under
ol d business I'mgoing to ask this Board to -- | think
what | heard is that AC White reported out in terns of
this afternoon and you have received i nformation, so
"' m hoping that we will be in position in our next
neeting to address this issue so you need to weigh in

on the material you have received and be prepared for

this to be an action itemat our next neeting. | think
its been before us. |If you lack material we will make
sure that you get material. Please do not cone to that

neeting and say you do not have it. M. Hicks, we're

going to get response and we're going to flush all that
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t o next Thursday.

COW SSI ONER BURTON:  Through the Chair.

CHAl RMVAN BELL: Yes, sir.

COW SSI ONER BURTON: | nove that we nove to

bring this up at the next community neeting so that we

can be abl

this vote

e to hear nore fromthe community and take

on this issue here. So | nove that we set

this aside to the next community neeting for the BOPC

support ed.

nmot i on.

COW SSI ONER DAVI S: Support.
CHAI RMAN BELL: Its been properly noved and
Di scussi on.
(None responded.)
CHAI RVAN BELL: Those in favor of the Mdtion.
(Sonme Conmi ssi oners responded by
I ndi cating aye.)

CHAI RMAN BELL: Those in opposition to the

(Sonme Comm ssi oners responded by

I ndi cati ng nay.)
COWMM SSI ONER BURTON:  May | have a roll call?
CHAI RVAN BELL: Conmm ssioner Holt.
COW SSI ONER HOLT:  Nay.
COW SSI ONER DAVI S:  Yay.
COW SSI ONER BURCH:  Nay.
COVM SSI ONER BROOKS:  Nay.
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COW SSI ONER CARTER:  Nay.

COW SSI ONER HOLLY:  Yay.

COW SSI ONER DEWAELSCHE:  Nay.

COW SSI ONER BURTON:  Nay.

COW SSI ONER GRI FFI E: Nay.

COW SSI ON BELL: Nay.

MR HCKS: Yes, M. Chair, two individuals
supporting; taking up the balance up the eight nenbers
vot ed agai nst.

CHAI RVAN BELL: Thank you.

COW SSI ONER HOLLY: M. Chairman, may |
suggest sonething if you don't m nd?

CHAI RMAN BELL: Yes, sir.

COW SSI ONER HOLLY: If any of us have a
question that we want we can submt it to the secretary
and the secretary can submt it to the Chief?

CHAl RMVAN BELL: Yes, sir.

COWMM SSI ONER HOLLY: So that all the
guestions that you may have we can flush them out, so
we won't be here four or five hours. | don't mnd
bei ng here. | have nowhere to go. |'mjust saying to
you | think that's a good way to do this.

CHAl RVAN BELL: | encourage that. | strongly
encour age that because we don't want to continue

several weeks of debate. W have the materi al .
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Comm ssioner Holly indicated, if you have any concerns
send it to M. Hicks and we'll resolve that. [|f you
don't have an answer contact the Chief. The Chief wll
make sure that your voice or your opinion, your
guestion is answered. W' re going to nove on.

MR HCKS: M. Chair, can | just indicate
that if you |l ook, and | hope that everyone noticed this
in the Mnutes that circul ated today, the Mnutes are
sone twel ve pages and that they really represent a
ver bati m expression fromall of the individuals who
appeared in front of the Board, and we ask that sone 33
i ndi vi dual s who appeared and indivi dual s who comrent ed
under general conmments. So a |ot of what they were
| ooki ng for and questions that they have are recorded
in the Mnutes, so there wll be another resource in
order to | ook as you are considering these questions.

COW SSI ONER BURTON:  We di senfranchi se a
hundred t housand voters that |live in each one of the
districts when we do this. Listen to their concerns.
When the community feels |ike they' re not being
properly included and they feel sonething is being
forced on them how do we strengthen and buil d those
relationships in the comunity? Do we support Project
Green Light? Yes, we do. W have -- | think all of us

have, but now they hear facial recognition, | think we
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do have to listen to the comunity as well. | think we
should allow themto be included in this process;
especially when it comes to policies.

| think even if we just set it off until the
next comunity neeting, which is the second Thursday of
t he nont h-

CHAI RMAN BELL: Comm ssioner, we just
di sposed of that notion so we can nove on. |Its been
duly noted. W have recorded a roll call vote. You
have spoken cl early-

COWM SSI ONER BURTON: | don't think we should
rush it.

CHAI RMAN BELL: We're going to nove on to the
next item

COW SSI ONER HOLT:  Through the Chair. Based
on what was shared by M. Hi cks, along with the
testinony fromcitizens at the | ast neeting, we also
received a very sensitive and thought provoking
document from one of the citizens. And, personally,
when | read the docunent it enlightened ne on the
sensitive side of the facial recognition issue. So |
woul d suggest as well if you haven't had a chance to
read it it mght also give a twst. Because, you know,
"' mone of those people who hands down, but this

article, again, caused ne to perhaps revisit causations
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and what can be used to renedi ate the reduction in the
crime rate.

COW SSIONER GRIFFIE: 1'd also like to add
one thing. | just want to enploy ny colleagues all to
consider the fact that as the district structure all ows
us we don't necessarily have to have feedback fromthe
community. |In order to get feedback from our
community, that's one the -- we all represent
districts, and the onus is on us all to go back to our
respective conmunities and find out what the will of
the people is. So | don't necessarily believe that not
havi ng what woul d essentially require us to wait a
whol e year to get input fromeach one of our districts
in person, that we can all do so in our own tine as |
think this structure all ows.

| kind of reject the notion that we need to
have a community neeting. | also would inplore ny
col | eagues the fact that although we have quite a voca
group but not every type of citizen there are nmany
citizens in Detroit who are not able to attend pl aces
i n person because of all kinds of issues and so that is
not necessarily a good representation all of the tine
of exactly what everyone fromthe community feels.

CHAl RVAN BELL: Thank you.

COW SSI ONER DEWAEL SCHE: | just want to add,
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too, for the benefit of the public, that we have been
receiving articles and information from our Board
Secretary on this issue for the past two or three
nmonths. So there is a lot of information that we can
read upon, absorb and nmake our deci sions based upon --
this a lot of information that has been provided.

COW SSI ONER HOLT:  Through the Chair, one
| ast comment in support of Conmm ssioner Giffie's
comrent, and as was shared at the | ast neeting.

Council Menmber Tate all owed 20, 30 m nutes for the

di scussion of the facial recognition and sone of those
peopl e canme to the neeting and al so presented their
opposition. But it was a very lengthy and

know edgeabl e neeting. So that kind of opportunity is
al ways available if you want to go to your council
menber neetings.

CHAI RVAN BELL: Thank you. It's been duly
noted. W just have to be engaged and involved as the
commitnent is to the Board and the community. W're
going to nove on to Announcenents. Next neeting is
going to be on Thursday, June 27, 2019 at Detroit
Public Safety Headquarters. Next conmunity neeting is
going to be on Thursday, July 11, 2019 at 6:30 p.m at
the 10th Precinct Durfee |Innovation Center. As you

wel |l know, we are not neeting on July 4th so we're
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going to get a little break.

Anyway, we're going to nove on to Oal
Communi cati on Public Coments. You have two m nutes
and we're trying to nmake sure you have your two m nutes
because we have a cl osed session thereafter, but we
want to make sure you get your full two m nutes.

M5. BLOSSOM M. Chairman, | currently have
seven cards. The seven speakers are forner police
comm ssioner Reginald Crawford, Ms. Faith -- excuse ne
if I mspronounce this, M. Sabatini, Eric Blount,
Karen Gordon, Robert Geen, D. Etta WIlcoxon. W're
starting with fornmer police conm ssioner Reginald
Crawford foll owed by Ms. Faith.

MR. CRAWCRD: Good evening, M. Chair,

Commi ssioners, Assistant Chief Wiite and everyone el se,
executives and all the community people. First and
forenost, tying sone of this together, those know | do
very little research. 1'm being facetious here,

Hi story is inportant. | say that because Board of
Police Comm ssioners, for four hundred years, that's
correct M. Chair, has been in existence. This year
July in a NAACP neeting their convention is here.

NACO, Septenber | believe, four hundred years 1619
since the slavery of Africans and al so nost inportantly

which | think is going to change the culture as Roots
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did is what they're saying Netflix on the New York
Central Park Five.

The incident of June 6th this year at The
Pol i ce Acadeny involving a white nale police officer
and a black nale police officer, the black male officer
was naned Chris Wllians. He was arrested for, | guess
one m ght say, having noney while black. That's what
it was; having noney while black. | was outraged by
it, angry by it to say the least. Comrunity responses
-- and by the way, this incident was a very, very
dangerous incident that occurred. Conmunity responses
| received saw the interview on Fox 2, saw the
extensive interview, eight mnutes | believe, on the
DPD website by Assistant Chief white, comunity
response that | heard fromblack men in the City of
Detroit, we talk about communi cating and staying in
touch with the conmmunity and listening to the voices
and the drunbeat of the community, and that's where |
amall the tine.

| received calls fromacross the country;
ot her people on police departnents. | received emuails,
you nanme it, blogs, et cetera, all this stuff on social
nmedia. The reason | say it was very dangerous was
because the response | received from bl ack nen, even

sonme bl ack men who are retired executives, retired
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Detroit police officers, fromblack nen, how they woul d
have handled this in response to the officer inquiry
about his noney, how nmuch noney, et cetera, really
occurred there is none of your damm busi ness, and
that's mld. The other ones | can't repeat. | can't
stand here and express how | would have handled it
because you really don't want to know.

Now, in having said that, the Netflix piece
picks it as when they see us. | say how they see us.
| also say how we see us. That's inportant, how we see
us, because when that piece that occurred | thought
i mredi ately about the Dred Scott decision, 1857 United
States Suprene Court, anybody can research that and
what it was all about and that speaks to the black man
having no rights but the man is found to respect.

So one aski ng how much noney | have, none of
your damm busi ness; one asking me why I'mdriving this
particular car, that's none of your damm busi ness.
That's being mld. They want to ask ne where am |l
goi ng, where am| comng from none of your damm
busi ness. They want to ask ne why |'m out past 12
o' clock and you want to see ny ID, as a black man
t oday, none of your damm busi ness. Again, that's being
m | d.

What was nost hurtful was the comments by
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Assistant Chief White. He doesn't get a pass because
he's black. He doesn't get a pass because he's bl ack.
Aren't those coments saying that in essence not that
it was okay but, | don't want to m squote him but he
don't see the incident as sonething -- it wasn't that
irresponsi ble or sonething to that effect? It was
reasonable to inquire about this noney. This Detroit
Police Departnent is supposed to be a constitutional
police departnent, and | consider that
unconstitutional .

CHAI RMAN BELL: Comm ssioner, would you bring
it to aclose. M neter is running over, and as you
wel | know, the public is concerned about their tine.

MR. CRAWCRD: | appreciate the explanation.
| appreciate the clarity, but on behalf of the
community there needs to be a public apology on those
nmedia platforns as that statenent went out. How do you
expect your Internal Affairs was supposed to
investigate this? In light of that statenent how do
you investigate this? The Justice Departnent, they
shoul d be the ones to investigate this. So what we're
calling for is when this investigation is wapped up
and the information is rolled out to the nmedia that
there is a public apology and sone clarification. |I'm

not tal ki ng about apology to where fol ks want to
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apol ogi ze here and there, just one-

CHAI RMAN BELL: Commi ssioner Crawford, would
you pl ease close out. You extended our neter. | want
to be fair to the public. As you well know, |
appreciate it-

MR. CRAWFCRD: That's what we're calling for.

CHAI RMAN BELL: Thank you. 1'mgoing to
extend it for three mnutes since we allowed himto go
four or five. | just want to be fair. Next speaker,
pl ease.

M5. BLOSSOM Ms. Faith foll owed by Ms.
Sabati ni .

ASSI STANT CHHEF VHITE: | want to respond to
the comments that | used; specifically was that |
didn't find the initial contact in the bathroomto be
unreasonable. And, as | indicated earlier, it was
based on factors that | did not reveal to the nedia. |
i ndi cated that comments were in-artfully stated. And
the fact that | had at that tinme officers were
naturally curious. That's what we train themto be.
When | spoke about that and said it wasn't unreasonabl e
based on the facts that | had at that tine is what |
sai d.

In addition to that, when | tal ked about the

bui | di ng bei ng open, and the back of that buil ding,
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whi ch you know is a school, it would not be
unr easonabl e for sonmeone to have wondered if sonmeone of
any race -- as a black man nyself, as | sit here before
you, | recognize sonme of the issues that the forner
conmm ssi oners brought forward, and |I'm sensitive to
t hose i ssues. Those issues haven't -- | have not | ost
nmy bl ackness as a nenber of this police departnent, but
the factors that were presented to ne at the tinme |I did
not find the contact, not the stop, not anything
subsequent to the contact or the inposition to be
reasonabl e.

| have since |earned sone nore factors and we
are troubled by sone of the things we have | earned and
"1l leave it there.

M5. FAITH: Wl conme to this honorabl e Board.
My nane is Ms. Faith. | want to speak on the soundness
and accountability and teamwrk that | heard from Chief
Crai g when he spoke and al so yourself O ficer Wite,
Comm ssi oner Bell, Conmm ssioner Holly, all the Board.
Whenever you speak | just want to honor all of you at
the sane tine. | don't want to speak this way and that
way and then |look down. | want to speak across the
Board. So | appreciate every one of ya'll. | learn so
much every neeting. Things | was not taught | |earn

fromya'll when you give the reports and the Power
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Poi nt e.

So in the Christian nation | was saying in
the Christian community, the saying is what woul d Jesus
do. Well, the police force and the Conm ssioners |
woul d say what woul d comm ssioners do. Wat would
Chief Craig do in this. | hear sensitive matters cone
up and he's tal king about them and the people are
| ooking and listening. The responses com ng back
t hrough the Chief when he's speaking and how he
expresses hinself and you express yourself,

Commi ssioner Bell and how you do Conmm ssi oner Davi s,
and Conm ssi oner Burch.

And, | think about this and | wll close, |
have an article | read about conm ssioner Burch's
nei ghbor hood and the program organi zati on, and | saw
what was said in the paper about you, Comm ssioner
Burch. And | agree one hundred percent. You really
wor k in the nei ghborhoods and you do get your honor to
where honor is due, Conmm ssioner. And what | said,
you're doing a good job. And with Pal and the Acadeny
and the training, you do a good job and | really
commend you very highly for your work as well
Comm ssioner Holly for being a representative and a
respect abl e one.

CHAl RVAN BELL: Thank you. W appreciate it.
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Thank you.

M5. FAITH  Anyway, | commend all of you for
your soundness, your sobriety for your work. You're up
against a lot of tenperanents and all wal ks of life.

M5. BLOSSOM Ms. Sabatini will be foll owed
by Eric Bl ount.

M5. SABATINI: Good evening. Thank you for
giving nme a couple mnutes to talk. [I'lIl be as brief
as possible. M daughters are teenagers. One is 19
and one was 15. They wanted to run to MDonal d's, and
| normally would say no. | liveinthe Cty. | served
the City with the Departnment for 31 and a half years.
|"ve been retired for three years. So | let themgo to
McDonal d's. They went to Eight Mle and Wodward and
they were sitting there in the drive-thru and they saw
a gentl eman wal king towards them M oldest is
probably the closest to ne that they cone of the three.
She rolled up the windows. She's |ooking. She's like
it didn't feel right. Long story short, the gentl enman
cane to the door and the youngest one was |ike oh, ny
God. My daughter didn't look at him He tapped on the
wi ndow with a gun. M ol dest was smart enough to never
put the car in the park. She left it in drive. She
took off. | don't know why they didn't call 9/1/1.

They cane hone. | called 9/1/1.
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Here's the conplaint. Chief Wite, 9/1/1
after I got off of hold, which was beyond ne, | gave
thema |l ocation and then they wanted no nore
information until | told them ny phone nunber and ny
name. | know they've been doing this for years and |
al so know that we have caller ID through the 9/1/1
system because had | hung up or if |I had been a kid
pl ayi ng on the phone you woul d have cal |l ed ne back.

So |l was really flustered with that and |
gave the information. | had ny daughter's describe the
gentleman to me. My first inclination was to get in
the car and go | ook for himnyself but | knew that
wasn't the snmartest idea so | stayed honme and | et the
police handle it. | called the precinct this norning
to double check to see if there was an arrest and the
sergeant on the desk gave ne the information that a
call went there, they tal ked to the nmanager of
McDonal d's because that's obviously who called, that
she didn't know why the police were there and the
caller wasn't there and | was like | had to give them
ny nanme and phone nunber. He's like you're a retired
i eutenant. Your nane, address and phone nunber are on
file. And then | said, you know, if that was ne |
could woul d have called the caller. W're talking

about a gun tapping on the window He said |ieutenant,
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there's caneras there. We'I|l check it out.

| don't have a problemw th what the police
did. Wuat | have a problemwth is the 9/1/1 protocol;
maybe revisiting. Let the caller get what they gotta
get out because of the caller ID that is on your system
and it's been there for years. Even as a retired
officer I didn't even identify nyself as a retired
lieutenant. | just wanted soneone to go get that clown
who t hinks he can victimze two young | adi es and God
knows how many ot her peopl e before and after them
Thankful Iy my daughter just hit the gas. So thank you
for your tinme. Thank you, sir.

ASSI STANT CHI EF WHI TE:  Through the Chair,

Li eut enant Neal (ph) go speak with her. | apol ogi ze
that that happened. Let ne look into it.

CHAI RMAN BELL: | assune the OCl are going to
talk to her

M5. BLOSSOM M. Blount will be foll owed by
Karen Gordon who will be followed by M. G een.

MR, BLOUNT: Good afternoon, Board. Lifelong
Detroiter. |'ve been asked by various conmunity groups
to keep abreast of Corporal Jones, so can you pl ease
provi de an update on Corporal Jones' enploynent status
and anything el se you have to give. If there is no

update | woul d suggest that we include an update on al
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suspensions just |like we include an update on fallen
and injured officers.

As far as facial recognition, again, the
stories keep on comng out and just this week there was
a person with the sane nanme as the crimnal who was
i ncarcerated into the Wayne County Jail just because
his nane matched the crimnal. Hs girlfriend -- they
were visiting here fromout of town and his girlfriend
had extensive police experience, and with her
experience she was able to get himout. But had she
not had that experience he may still be there and God
knows for how many nore years. There's anot her
i ncident just this week where the |license plate read --
police read a |license plate and soneone was arrested
because that |icense plate was thought to be of a
stolen car. And just how | eadership that are people of
col or can accept inequality of people of color just
bot hers ne to no end.

| don't expect you to accept this program
unl ess people of color are treated a hundred percent
equal to everyone else. Just can't get there. As far
as the ethics Board, | amthe co-chair of the civilian
oversight conmttee for the Detroit Charter Revision,
and I'mgoing to have to revise ny presentation to

i nclude this Board because there is a clear ethics
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vi ol ation here at this Board.

As you sit here and vote on things there are
as many appointees on this Board as there are el ected
officials and sone of you do not properly identify
your sel ves as appointees. So to say, you know, | am at
|arge, that is a gross msuse of that definition. At
| arge neans you are el ected by peopl e throughout the
City and that is not true.

Commi ssioner Giffie, you are one of the key
of fenders. You will not represent District 2. You are
a political appointee assigned to District 2. No one
has ever voted for you. Please, |'m asking you all
reveal properly who you are and how you got on this
Board. Thank you.

CHAI RMAN BELL: Before we go to the next
speaker the Chair nust speak. W neet the requirenents
of the Gty Charter. You identified Conm ssioner
Giffie as an appointee of the Mayor for an el ected
seat. That is by Charter. That is designated by the
Charter of 2012 in terns of she's not the comm ssioner
that's been appointed to an el ected seat when an
el ected comm ssi oner vacates the seat.

At |arge; they represent the City of Detroit.
They are clearly not saying they represent a district

if they represent at large citywide, so | don't think
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it's appropriate. |Its been designated how they arrive
here, and you know that, and we know that and the
public knows that. So let's respect the process. |If
anything, you serve in a capacity then address it in
the Charter Anmendnent, but don't -- M. Blount, | have
a whole | ot of respect for you, but don't nake

al | egati ons about one's character in terns of serving
and fulfilling the appointed process and el ected
process. That's howit's set up by Charter and | truly
respect conmm ssioners since 1974 who have served this
Board as appointed, all five historically, and even
today in 2019.

W have to respect the process because they
are just as conmtted as any el ected conm ssioner. And
| can indicate sone of them are above conm tnent by
denonstrating by their work. Perhaps you're not
famliar wwth it but we are famliar with their work of
how t hey engage and involve. |It's a volunteer. | just
want to share that with you. You have your right to
your opi ni on.

COWMM SSI ONER BURTON:  Through the Chair.

CHAI RMAN BELL: Sir, |'mnot entertaining-

COW SSI ONER GRI FFI E: Poi nt of order.

COW SSI ONER BURTON: M. Chair, as a

conmm ssioner | can't get acknow edged? Point of order
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to you.

CHAI RVAN BELL: If | don't acknow edge you
you' re not speaking, sir.

COW SSI ONER BURTON: | just want the record
to reflect | actually agree with M. Bl ount-

CHAl RVAN BELL: Call the next speaker.

COWM SSI ONER BURTON:  -who cane to the
podium | actually agree with him

M5. BLOSSOM Ms. Gordon.

COW SSI ONER BURTON:  Thank you for speaki ng

up, M. Blount. And also, former conmm ssioner Reggie

Crawf or d.
M5. BLOSSOM Ms. Gordon goi ng once, going
tw ce.
(None responded.)
M5. BLOSSOM Robert Green goi ng once, going
tw ce.
(None responded.)
M5. BLOSSOM The final speaker is D. Etta
W | coxon.
M5. WLCOXON: Good afternoon, Honorable
Board. | am as has been indicated, D. Etta W] coxon.

| represent a |arge content of Detroiters across the
Cty of Detroit, and |I've been asked to cone here today

to address with particularity what has been dubbed in a
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nunmber of outlets across the nation. |[It's categorized
as bl ack veteran police officer alleges racial
profiling by federal |ess veteran white officer for
carrying too much noney at our police training center.
| do want to acknowl edge and to denonstrate our
appreciation for Chief Craig conducting an internal

i nvestigation alnost i mediately. W do think,

needl ess to say, that it is warranted.

Assi stant Police Chief Janes Wiite, your
name, needless to say, is throughout a nunber of
reports across the country right now There is,
according to the report, a video that was posted on the
Departnment's Facebook page, and it quotes you as saying
"To say that there is a racial conponent |'ve got
sonmeone in the bathroomw th a very | arge sum of noney
on himand inquiry is being made as to where did you
get the noney, question mark, end quote, that's not
unreasonable to ne.

We ask oursel ves what the arrest standards
are in the Gty of Detroit. What arrest standard was
enpl oyed? Was this a reasonabl e suspicion? Was it
probabl e cause to think that a crinme had been
commtted? And if it was probable cause to think that
a crime had been conmtted what was the crinme? W

can't quite figure it out. You went on to say, and you
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were quoted as saying, that the person did not identify
t hensel ves as a nenber of our agency. W found that
problematic and troubling. It points to a nunber of
concerns on the part of residents of the Gty of
Detroit. One is especially troubling that is

I nadequate training of our top brass.

| f our top brass does not understand how to
conduct an arrest how do our street officers, our
patrol officers, how do they understand what they are
supposed to be doing; what they're charged to do,
charged wi th doing.

Secondarily, the amount of City resources
that are going to be required in order to nmake the
situation go away are troubling. WII we litigate it?
WIIl we settle it? The point of the matter is that
there are dollars, probably substantial dollars, that
are going to have to be enployed in order to address
t he situation.

And lastly, we have to | ook at the damage to
the senior veteran officer who was confronted by the
situation. W are a financial constrained city. W
are just com ng out of a bankruptcy that robbed a | ot
of us blind and we are in need of conpetent officers.
There's a call fromthis Board all the tine. |[|'ve cone

to these board neetings quite often and there's a call
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coming fromthis board for conpetent police officers.
We recruit, we train; one of the problens with the
Detroit Police Departnent, and |'ve been privy to

i nternal workings of the Departnent for a nunber of
decades now, is that we train our officers and they go
off to other departnents because we train themso well.
That's been the | egacy that has been | eft by our
Trai ni ng Depart nent.

So | just want to say in conclusion that what
has been attributed to you, Deputy Chief Wite, by way
of quotations are extrenely troubling and |I think you
need to go back and revisit themagain. The
expl anations that you provided today, | do not feel on
behal f of the residents that they were sufficient. You
have proper protocol that you' re supposed to follow and
t hat proper protocol is supposed to be esteened in |aw,
and we would trust that you would re-abreast yourself
and that you will make certain that the officers that
report to you are abreast of proper protocol and | aws
that they're supposed to be enforcing as well.

CHAI RMAN BELL: Thank you. Assistant Chief
Wiite, | don't think you need-

ASSI STANT CHHEF VHITE:  If | may.

CHAI RVAN BELL: | knowit's difficult but go

ahead, sir.
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ASSI STANT CHI EF WHI TE: Through the Chair, |
respect the comrents, and this is why | cane to address
this issue. It's very difficult to get in front of a
canera and not give all information. The standard,
ma'am that I'mvery famliar with, is the reasonable
suspi cion standard. The identification of police
officers, to your point, is by both; it's not just one
person. |t was both should have identified thensel ves
as police officers and we didn't know at the tine. The
reasonabl eness of the inquiry was based on, and |11
say it again, on factors that | did not nake -- that |
did not present to the canera at that tine as it would
have interfered with the investigation; and that's
really all | can say about it. Mre to cone as we | ook
at this process.

CHAI RMAN BELL: Assistant Chief Wite, we as
a Board clearly understand. W appreciate you com ng
out to this neeting. W didn't raise the issue. The
Chief and AC Wiite spoke to it clearly so we respect
your response and we respect the public comments in
reference to this particular matter. But as a bl ack
officer, retired officer, |I've been through that
experience. You nove on. You'll nove on in dealing
wth life experience in terns of being a black man. W

w Il nove on because that wasn't the worst thing that
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m ght have happened. |'m glad nobody got hurt. Qut of
t hat we can nove on.
| nvestigation is going to cone forward and
you'll hear nore but he's been very well spoken to this
issue. | don't think there's nothing el se you can
really say. W're going to nove on to the next item
That was the end of public comments. That was your
| ast speaker. | think we've been fair enough; gave
peopl e opportunity to speak and we will nove on to very
i nportant item under New Business. Request to pronote
Li eut enant Jonat han Parnell to the rank of captain.
COW SSI ONER HOLT: | nove that we support
Chief's request to pronote Lieutenant Jonat han Par nel
to the rank of captain.
COW SSI ONER GRI FFI E: Support.
CHAI RMAN BELL: Its been properly noved and
supported. Di scussi on.
(None responded.)
CHAI RMAN BELL: Those in favor aye.
(Several Comm ssioners responded by
I ndi cati ng aye.)
CHAI RVAN BELL: Those opposed?
(None responded.)
CHAl RVAN BELL: The notion carries and the

captain is comng before us now.
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CAPTAI N PARNELL: Good afternoon to the
Honorabl e Board. | just want to say thank you very
much to Chief Craig, Assistant Chief James Wite,
Assi stant Morally (ph), Deputy Chief Bettison,
Commander Brian in the back, Captain MG nnon (ph) and
all the other conmanders and captains; nost of all, to
this Honorabl e Board for approving it. | wll continue
to work just as hard in the captains rank as | have in
all ny previous ranks. Thank you very nuch.
CHAI RMAN BELL: Thank you. W appreciate
you. The Chair would entertain a notion for-
COWM SSI ONER DEWAELSCHE: | make a notion
that we go into closed session for the issue of Police
O ficer Rochelle Mayberry. The Chief is requesting
suspensi on Wi thout pay but with nedical benefits.
COW SSI ONER GRI FFI E: Support.
MR. HI CKS: That would be in the Wodward
Room
CHAI RMAN BELL: Its been properly noved and
supported. Di scussi on.
(None responded.)
CHAI RMAN BELL: Those in favor aye.
(Several Conm ssioners responded by
I ndi cati ng aye.)

CHAI RVAN BELL: QOpposed?
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(None responded.)

CHAI RMAN BELL: W stand in recess.

(Wher eupon the Board commenced C osed
Session at 5:43 p.m)

COWM SSI ONER DEWAELSCHE: M. Chair, Mtion
to reconvene the neeting.

COW SSI ONER GRI FFI E: Support.

CHAI RMAN BELL: Its been properly noved and
supported that we convene the neeting. Any discussion?

(None responded.)

CHAI RMAN BELL: Those in favor aye.
(Several Conmm ssioners responded by
i ndi cati ng aye.)

CHAI RVAN BELL: Opposed.
(None responded.)

CHAI RVAN BELL: NMotion carries.

COW SSIONER GRIFFIE: M. Chair, | would
like to nove that we support the request that was
brought before us by the Chief and support his
reconmendation to suspend O ficer Rochelle Myberry
wi t hout pay and w th nedical benefits.

COW SSI ONER CARTER:  Support .

CHAl RVAN BELL: Its been properly noved and
supported. D scussion.

(None responded.)
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CHAl RVAN BELL: Those in favor aye.
(Several Conm ssioners responded by
I ndi cati ng aye.)
CHAI RVAN BELL: Those opposed.
(None responded.)
CHAIl RMAN BELL: The vote carries. |If there's
no ot her busi ness com ng-
COW SSI ONER DAVI'S:  Move for adj ournnent.
MR H CKS: Just so we have it on the record,
with the eight nenbers present, all of themvoting in
the affirmative.
CHAI RMAN BELL: There were no nays.
MR HI CKS: Yes, on the record.
CHAI RMAN BELL: Motion to adjourn.
COWM SSI ONER DAVIS:  Mdtion to adjourn.
CHAI RMAN BELL: Those in favor aye?
(Several Comm ssioners responded by
I ndi cati ng aye.)
CHAI RVAN BELL: Those opposed?
(None responded.)
CHAI RMAN BELL: W stand adj our ned.

(The proceedi ngs concl uded at 6:07 p.m)
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