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Detroit, M chigan

Thursday, April 18, 2019
3:03 p.m

COW SSI ONER BELL: Good afternoon. | am
Police Conm ssioner Wllie Bell. | represent District.
| serve as Chair of the Board and will be conducting
our neeting today. On behalf of the Board, for those
in attendance, thank you for joining us. For people
viewing this meeting on your Government cable channel,
thank you for view ng our neeting. Conm ssioner Lisa
Carter, Shirley Burch and Darryl Brown asked to be
excused fromtoday's neeting. Invocation will be given
by Chaplain Peterson. Please come forward and properly
i ntroduce yourself.

CHAPLAI N PETERSON:  Good evening. M
name i s Granada Peterson (ph), Dr. Ganada Peterson,
and I|'ma chaplain with the Detroit Police Department.

COW SSI ONER BELL:  Thank you. Appreciate
you.

CHAPLAIN PETERSON: And I'd just like to
wel come each and every one of you and I'mglad to be
here and | canme to pray.

(Wher eupon Chapl ai n Peterson proceeded

wi th the invocation.)

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O
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COW SSI ONER BELL: Thank you, Chaplain. The

next itemwould be for the Conm ssioners to introduce
t henselves. W're going to start to ny far right.

COW SSI ONER HOLT: Thank you, Chair. Good
afternoon. Annie Holt, at |arge.

COWM SSI ONER DAVIS:  (Good afternoon. WIIliam
Davis, District 7.

COWM SSI ONER BROCKS:  Good afternoon.
El i zabeth Brooks, at large. And, if it's okay with the
Chair, I'd |like to nake an announcenent. Briefly, one
of our conm ssioners, Evette Giffie, is going to
recei ve one of the Whnen of Excellency awards put on by
the Mchigan Chronicle. And just a couple seconds.
This award is awarded to wonen who they feel have done
great deeds. And | nyself received one of the first
ones when it first started in 2008, so wel cone.

COWM SSI ONER HOLT:  Congrat ul ati ons.

COWM SSI ONER BELL:  Qut st andi ng.

COWMM SSI ONER HOLLY: JimHolly, at |arge.

COW SSI ONER GARZA DEWAELSCHE:  Good
afternoon. Eva Garza Dewael sche, at | arge.

COWMM SSI ONER GRI FFI E: Good aft ernoon.
Evette Giffie, District 2.

MR H CKS:. M. Chairman, you have a quorum

COW SSI ONER BELL: Thank you. The next item
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wi |l be Approval of the Agenda.
COWM SSI ONER DAVIS:  So noved.
COW SSI ONER BROOKS:  Support.
COW SSI ONER BELL: Its been properly noved
and supported. D scussion?
(None responded.)
COW SSI ONER BELL: Those in favor, aye?
(Several conmm ssioners responded by
i ndi cati ng aye.)
COW SSI ONER BELL: Those opposed?
(None responded.)
COW SSI ONER BELL: Mdtion carries. The next
itemw || be approval of the Mnutes fromApril 11,
2019.
COW SSI ONER GARZA DEWAELSCHE: So noved.
COW SSI ONER DAVI' S:  Support.
COWM SSI ONER BELL: Its been properly noved
and supported. D scussion.
(None responded.)
COW SSI ONER BELL: Those in favor, aye?
(Several comm ssioners responded by
I ndi cati ng aye.)
COW SSI ONER BELL: Those opposed?
(None responded.)
COW SSI ONER BELL: Mpdtion carries.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

04/ 18/ 2019 Page 6
M. Hicks, our Board secretary, would you introduce the

Board staff, please.

MR, H CKS: Thank you, M. Chair. Just prior
to introducing the Board staff | do want to indicate
that Sergeant Quinn is taping today's neeting. Media
Services is doing the audio visual work and Shay
Coleman is the court reporter. If you turn your
attention to my right, Robert Brown is inmrediately next
tome. And we go to the first row, M. Wrick is the
Board's counsel. M. Blossom who is our Media
Qutreach. M. Wite, who is of course ahead of our
Pol i cy area.

In the second row Ms. Johnson who does our
fiscal work. And, then if we return to the front row
Dr. Polly McAllister, who is the Chief |Investigator not
only will introduce herself but the bal ance of her
staff who is present.

(Wher eupon | nvestigator MAIIlister
I ntroduced herself as well as her
staff.)

COWMM SSI ONER BELL: Good to see you back with
us. And the next item | would introduce Deputy Chief
who is sitting in for Janes E. Craig, that would be
Todd Bettison, the Deputy Chief.

DEPUTY CHI EF BETTI SON: Good afternoon,
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Board. Deputy Chief Todd E. Bettison, sitting in for

the Chief tenporarily. R ght now he's in a neeting and

he will be joining us shortly. | do sonetines wonder
what the E in his mddle nanme stands for, Janes E.
Craig. Maybe one day I'll find out. At this point |
wi Il ask that DPD sworn nenbers introduce thensel ves
and start with Deputy Chief Marlon WI son.
(Wher eupon DPD Sworn Menbers introduced
t hensel ves on the record.)
DEPUTY CHI EF BETTI SON: And then al so our
civilian menbers of the Departnent.
(Wher eupon civilian nmenbers of the
Depart ment introduced thensel ves.)
DEPUTY CHI EF BETTI SON: And sitting up
against the wall are nmuch appreciated Detroit Police
Reser ves.
(Whereupon Detroit Police Reserve
O ficers introduced thensel ves.)
DEPUTY CHI EF BETTI SON:  And al so joining us
our Captain of Hom cide.
(Wher eupon the Captain of Hom cide
I ntroduced hinsel f.)
COW SSI ONER BELL: Can | have the captain
that was primarily assigned to the 7th Precinct

rei ntroduce herself.
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(Whereupon the Captain of the 7th

Preci nct reintroduced herself.)

COW SSI ONER BELL: You changed assignnents
on us after all those great years. | just want to
thank for your service to the 7th Precinct, which is ny
honme precinct when | started ny career. You did an
out st andi ng job when they were with the | evel precincts
and you separated. | just want to appreciate your work
at the 7th Precinct; one of our outstanding | eaders on
this Departnent in ny opinion.

And also | want to indicate when | was
wor ki ng as a young officer you was the real police in
terms of your activities with the Narcotic Division. |
recall that so | just want to say we appreciate you and
W sh you the best in your new assi gnnment.

DEPUTY CHI EF BETTI SON: So she's working for
me now and she has a cityw de touch. Wth all that
good work she's able to spread her wi ngs cityw de now.

COWMM SSI ONER BELL: That is outstandi ng.

COWM SSI ONER HOLLY:  She | ooks so young and
you.

COWMM SSI ONER BELL: Let's pray for the
reverend. But longevity has it place. | appreciate
that. Do we have any elected officials or

representatives of elected officials in attendance?
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Stand up and identify yoursel ves, please.

(Wher eupon el ected officials introduced
t hensel ves.)

COW SSI ONER BELL: Any others any civic
| eaders?

(None responded.)

COW SSI ONER BELL: If not, | want to thank
all of you for your attendance this afternoon. And we
do have a birthday young lady in the audi ence, M.
Sharon Pernell (ph), would you please stand up. M
grandson al ways wants to sing happy birthday and he
wants to know how ol d you are but we're not going to go
t here.

COM SSIONER GRIFFIE: M. Chair, if | may.

COW SSI ONER BELL: Yes, ma'am

COM SSI ONER GRIFFIE:  While we're in the
audi ence, Attorney G na Crunp (ph) is also being
awar ded at the sanme cerenony.

COWM SSI ONER BELL: Thank you. | always say
that comng froma fam |y of great young | adi es over
the years that | don't know where we woul d be w thout
you in terns of the struggle from M ssissippi to Rosa
Par ks and we go on and on, and what's happening in D. C
| just want to commend. Reverend, | don't know how to

say that, but sonetines we as brothers we sonewhat --
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you know what |'m sayi ng.

COW SSI ONER HOLLY: | under st and.

COW SSI ONER BELL: He understands. W just
need to chall enge ourselves. | just want to thank you
for your involvenent in terns of being a pillar of our
communities. |It's always a blessing. The next item
woul d be the Chairman's Report. | have a brief report.
On behal f of the Board, | want to express our concerns
of fallen and injured officers. Qur concern for
of ficer safety and citizen protection are two of the
nost inportant priorities of the Board. W are
recei ving weekly reports of injured officers. | would
ask that Deputy Chief during his remarks provide us
with any additional information related to injured and
fallen officers. Board of Police Comm ssioners neet
every week except for Thanksgi ving and Chri st mas
Hol i day. We neet at Police Headquarters three weeks in
the nonth on Thursday at 3 p.m W also neet in the
community every second Thursday of the nonth at 6: 30
p. m

On the Detroit Gty Charter Article 7 Chapter
8 the Board of Police Conm ssioners is enpowered to
provide civilian oversight and supervisory control of
the Police Departnent. Qur citizens are justified in

asking how the civilian oversight | aw enforcenent help
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you as a citizen in our comunity. Qur answer is we

protect the civil rights of citizens. Oversight
organi zations |like the BOPC are at the forefront of
i nvestigating, review ng and auditing individual cases
and conplaints of the operation of police officers and
elimnate m sconduct, discrimnatory police practice,
unnecessary use of force by police.

Qur work is based on the public and
supporting effective policing. Trust and respect
bet ween police and the community is critical for us to
increase the quality of life of residents and
busi nesses in Detroit. The Board of Police
Commi ssioners existed by civilian oversight for the
work of the Detroit Police Departnent. As the Board
receives and investigates non-crimnal citizen
conpl aints, nonitor the operation of the Departnent and
work with the mayor and the Chief of police to nake and
nodi fy police policy.

| want to point out -- | want to point to
several inportant itenms for your consideration and
information. The Board is continuing to work with
NACO, the National Association for Cvilian Oversight
of Law Enforcenent, to host a national conference on
Septenber 22nd through the 26th 2019 in Detroit.

During the sane tine Detroit wll be celebrating our
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45t h year of civilian oversight on July 22, 2019. W

are inviting law enforcenent to join us at the
conference. Planning process is well underway, and
again, we invite you. Tonorrow is beginning of the
Easter Holiday celebration. | think it really starts
Thur sday eveni ng. But anyway, Friday is Good Friday
and the Board of Conm ssioners will be closed, as you
wel I know.

Today we have a presentation fromthe
Detroit Police Reserve Unit. The Reserve Chief of
Police, they will be making the presentation. 1In the
Detroit City Charter Section 7.818 entitled Police
Reserve, the Chief of police appointed a police reserve
and set training standards for reserve officers. CQur
hope is that the presentation wll outline the
st andar ds.

On the Chief Report |I'mrequesting an update
on our crinme stats and any critical issues. W wll
have public comments fromthe audi ence. Please nake
sure you print your nane on the speaker cards. Cards
are located on the back of the table. And if not see
M. Brown to ny far right. He would need your card
before the begi nning of the public comments. W woul d
hol d each speaker to the allotted two m nutes. Those

are nmy comments.
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| do want to briefly ask M. Hi cks, Gegory

Hi cks, to speak to the Ken Cockrel filmthat was
recently shown at the DIA on Saturday at 4 o' clock. It
was very interesting because it dealt with stress,

whi ch cane about after the civil disturbance in 1967.
And it was well put together. And M. Hicks presented
several comrentary and references to that particular
piece. It was sold out. And | hope they worked out
and were able to share that throughout the Gty of
Detroit because it's a really historic piece dealing
with a promi nent activist attorney and al so fornmer
counci | mn who died too soon in 1989. M. Hicks.

MR. HI CKS: Thank you, M. Chair. | think
you |l argely covered it. This was a film |It's called
Dare to Struggle. It was created by sone local film
makers here in the Gty of Detroit. Executive producer
i s Kenneth Cockrel's daughter Kitty Cockrel. It's
really -- | think it's a docunentary and it's a real
wal k t hrough the days which the Departnent probably had
one of its darkest periods during this STRESS peri od.
And STRESS, of course, it was a police unit that
was docunented as, dependi ng on your persuasion,
killing or executing sone 22 citizens here in the Gty
of Detroit.

The filmlargely creates or describes the
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circunstances in the community and the resistance and

pushback that was comng fromthe comunity in reaction
to the STRESS Unit. It laid the ground work, | think,
for the kind of sensitivity that lead to the el ection
of Mayor Col eman Young. And the filmfurther docunents
that the second executive order issued by Mayor Col eman
Young was the elimnation of the STRESS Unit. It goes
on, of course, to put sone of the things in historical
perspective and | think it's a wonderful film It was
part of the Detroit Free Press FilmFestival this past,
| guess, week and |'ve heard a nunber of people who are
attenpting to have it played again here in the area.
So sone of that information, if it becones avail able, |
will share that with the Board. | think it is one of
t hose nust see filnms or docunentaries given the kind of
work in which we are involved in here.

COWM SSI ONER BELL: Thank you. As you
per haps are not aware, Commi ssioner John Nichols was
the | ast one person police comm ssioner for the Gty of
Detroit Police Departnent and he ran on the | aw and
order platformand Col eman A. Young who advocated | aw
enforcenent reformand that was his primary pl atform of
getting rid of STRESS. And, thereafter, what you
W t nessed was aggressive affirmative action that the

Board of Police Conm ssioners |ead that chall enge.
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And | got ny awareness hired in 1971 by

attending a hearing at Dr. Charles Butler's church on
the east side of Detroit and that was | ead by Ken
Cockrel and others in ternms of what was happening in
our community. As a young person growng up in Detroit
| experienced sone of that police interaction just by
the former Police Chief Ike McKinney indicated in his
remarks that his first roll call a person, you know,
|"mnot going to work with that "N', you know how t hat
go. And he started his career, | think, in the late
60s. So we can see this is not the sane Departnent.

| think you nust be aware of the history when
we' re tal king about black lives matter the whol e issue
because | shared that with The Acadeny cl ass because we
don't stress that in ternms of DPD history. But | think
you need to know the history of DPD and the history of
Detroit. And Ken Cockrel played a very significant
role in changing the culture in ternms of how we
approach it in terns of defending individuals. So |I'm
going to quit on that note but you really should take
time out to review that.

| f you just Google that a whole | ot of that
will materialize so | just want to comend Ken
Cockrel's daughter and forner Councilwoman Sheil a

Cockrel in ternms of putting it together. It was really
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Comm ssioner Holly wouldn't know exactly we have
transitioned over the years.

So nmoving on to the next itemwould be the
Deputy Chief filling in on behalf of the Chief.

DEPUTY CRAI G BETTI SON:  Thank you,
Comm ssioner. |'Il start with crime first and our
hom ci de nunbers we have a 31 percent reduction
conpared to this year sane tine and period. As far as
whol e nunbers, in 2018 at this tinme we had 67
hom ci des. Today we're resting on 46 so you can see
the reduction of 31 percent. And the crinme of sexual
assault that is up 11 percent. In 2018 we had 231,
2019 we're at 257. Most of those are known
acquai ntances as far as individuals in sanme househol d,
t hings of that nature. So we're not having issues of
stranger on stranger, which is the npbst concerning.

Robbery, we continue to see robbery trend
down. We're at 11 percent. |It's biting our overall
nunbers. Last year at this tine we were at 27 percent
so we're down an additional 11 percent on top of that
27 percent being down. [In 2018 it was 604. 2019 we're
at 538 but in 2017 we had 736 robberies. So it's

trending down. Now, the crine of carjacking, which is
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very concerning, we're seeing alnost -- we're al nost at

a fifty percent reduction. W're at 47 percent
reduction in carjacking.

So, you what that |ooks like, in 2018 we had
73 carjackings. This year 2019, 39 so our overal
strategy and what's occurring there is just continuing
to push that down. W contribute a lot of that to
Green Light; just strengthening the places where those
types of crines typically would occur. That was one of
the reasons Chief Craig initially wanted to start G een
Light and start at those gas stations and al so
restaurants and ot her places that people were
frequently getting car jacked at.

Aggravat ed assault; we're down 2 percent.
2,203 in 2018. This year we're at 2,165. Non-fatal
shootings we're down 13 percent. Last year we were
down 34 percent so 13 percent on top of that 34
percent. W' |l show you what that |ooks Iike in whole
nunbers. In 2018 we had 168 people shot at this tine.
2019, 147 people shot. Qur total violent crine is
resting wwth a 3 percent reduction. Qur property
crimes all categories are trending down. Burglary five
percent reduction; |arceny, which is a non-violent;
theft from another person, |ike the stealing of a purse

or sonething of that nature, we're down 13 percent.
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Stol en vehicles down nine percent and total property

of fenses we're resting at ten percent.

W take -- all of these part one crines
t oget her have a conbi ned reduction of 8 percent. 1In
regards to what Chairperson Bell asked in regards to
our critically injured officers in the [ine of duty,
Janes Kisselburg is still recovering at home. Waldis
Johnson, who is still recovering in nursing care froma
gunshot wound. Police officer Chrostopher Therssen
was involved in a car accident and still recovering at
home with occupational therapy. Police Oficer Lenuel
Sins is recovering at hone. W expect him back to work
soon froma fall at work. O ficer Don Painter assigned
to the 3rd Precinct, he's recovering at honme as well
froma critical injury suffered during police action.
And officer Robert Trozak is off disabled. He'll be
reporting back to the Medical Section on May 22. That
conpletes ny report, sir.

One additional thing | wanted to add. [|'m
very proud to say that our Sisterhood had an event at
Cobo Hall on this past Thursday -- not Thursday -- but
Tuesday. And we had over 324 girls fromsix high
schools there and it was a phenonenal event, a day of
enpower nent and al so a day where we had police

recruiting there as well to be able to just expose
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t hese young ladies to a career in | aw enforcenent.

Regardl ess of what career they pick, it's all
about just positivity and unl ocking potential and
opportunity for those young ladies. Qur first
Assi stant Chief was on the panel. Chief Craig spoke.
And we partnered with DPS and we brought in
entertainnment and it was very, very enlightening. It
felt like a community.

What's so special about this is the fact
that oftentines our young fermal es are forgotten about.
It's all types of programs for boys in schools. This
was a group that's oftentinmes forgotten about and we
want to make sure we're reaching out. The previous
year we did sonmething called The Brotherhood. The
Chi ef | ooked around and said | want sonething for the
young | adies and we should call it The Sisterhood and a
year |ater we acconplished that m ssion.

And we have police officers, over 17 police
officers, wwth DPD that volunteered in these six
Detroit Public Schools and they're there every week
working with these young ladies. | just want to |et
the community know DPD is consistently involved with
the youth in this Gty. And next nonth on May 22nd
we're going to have The Brot herhood at Cobo Hall so |

would i ke to invite this Board as well to that event
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and 1'll get you nore information on it.

COWM SSI ONER BELL: Comm ssi oner s.

COW SSI ONER DAVI S: Questi on.

COWM SSI ONER BELL: Yes, sir.

COW SSI ONER DAVIS:  Well, comment, | guess,
basically. | hope we continue to have these trends
with the carjacking and vehicle, stolen vehicle
nunbers, keep goi ng down. Hopefully that wll
translate to our auto insurance goi ng down.

DEPUTY CHI EF BETTI SON: | hope so al so.
think we're all sitting here with crossed fingers and
prayer hands hoping that gives us the extra | everage to
say to our State Legislatures, hey give us a break.

W' re doing our part.

COW SSI ONER GRI FFIE: M. Chair.

COW SSI ONER BELL:  Yes.

COW SSI ONER GRIFFIE: | just want to comrend
the Police Departnent on their efforts the other day.
| was readi ng about a hostage situation in which there
was a phone call in the mddle of the night and at the
end of the day the police was able to save the famly
unharnmed and able to apprehend the person that was
barri cadi ng the hone, so good worKk.

DEPUTY CHI EF BETTI SON: Thank you so nuch.

Qur preferred strategy when we can is to always wait
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themout. That is our preferred strategy. |It's just

countl ess and countless tinmes of how we handl ed
barri caded gun person situations and we wait them out
and | can tell you in the majority of the cases they
end w t hout viol ence.

COW SSI ONER BURTON:  Through the Chair.

COW SSI ONER BELL: | just want to pause and
acknow edge Conmi ssi oner Burton, your attendance this
eveni ng, and thank you for comi ng out. Conm ssioner
Holly and then we'll go to Comm ssioner Burton.

COW SSI ONER HOLLY: Just a coupl e of things.
Let me ask you this. W're |ike 14 percent from being
50 percent in terns of hom cide down. |Is there any
study or anything that we know of that basically sort
of try to see what's going on to keep where these
nunbers are going south? |Is there any study or
anything that is going on to really help us with this
kind of trend?

DEPUTY CHI EF BETTI SON: | woul d ask that
Captain MG nnis (ph) would cone up at this point.
He's our subject matter expert on it. | would say |
can't contribute it to any one thing that we're doing
but | think it's collective of what everyone is doing.
Wth those working together fromour community, even

the community relations piece of it, where folks are

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

04/ 18/ 2019 Page 22
trusted in this police departnment and they are speaking

up and giving us infornmati on because we cannot sol ve
crimes without comunity. | think that we're
| everagi ng technol ogy exceptionally well and that we
are locking up the right persons for the crines, and
when you take them out of the population they can't
re offend so we believe that's a contributing factor as
well. But I will turn it over to Captain MG nnis.
CAPTAIN MCA NNI'S:  Through the Chair, Captain
M chael McG nnis, Homcide. DC, you hit it right on
the head. It's all our strategies com ng together;
whether it's technol ogy through LPR, Green Light,
facial recognition, RM5, CAD, all those technol ogical
i nprovenents as well as Cease Fire, Brotherhood,
Sisterhood. All these things are com ng together and
we're reaping the rewards right now | think we're
data driven now where we may not have been in the past.
So our responses globally are where the nunbers are
di ctati ng where we respond and what we shoul d do.
COWMM SSI ONER HOLLY: Is there anything, |ike
t he Communi cati on Departnent of the Police Departnent,
is there anything that can be done in terns of trying
to encourage in terns of getting the people who really
listen to people | think we're trying to get to; listen

to radio, the hip hop? |Is there anything that we can
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do that Communi cations can say to encourage people to

really find other ways of handling their conflict that
may help this situation? Because |I'mso -- when | | ook
at this report week after week |I'm so encouraged.
just want to say how do we -- we're 14 percent away
from being 50 percent of hom cide and we're close to
hal fway through the year. This is good.

DEPUTY CHI EF BETTISON: |I'mso gl ad you asked
that question. Wen | tal ked about The Brot herhood
and The Si sterhood, this was the second year doing it.
So working very closely with Detroit Public School s
Community Districts oftentines you' re asked are we --
do we have the right kids in the room Absolutely we
do. The principals identify the school |eaders and
with the school |eaders sone of those | eaders influence
culture. Wth working with them and wor ki ng through
hi storic practices, conflict resolution, we naned it
The Brot herhood because you are your brother's keeper.
Wth that spirit of |ove we were hoping that we coul d
start to change culture in the way that they | ooked at
each ot her.

We were nervous to bring six high schools
fromthe east and the west side all in one roomat one
time. | was nervous. But with a spirit of |ove and

out pouring and being positive and working with these
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young nen, show ng them how to respect each other, it

was nothing but love in the room no argunents, no
conflict. And, then for the young ladies as well, with
The Sisterhood, it was an actual enbrace with all. So
| think that's had a positive effect as well.

COW SSI ONER HOLLY: Thank you so nuch. Just

a couple admnisterial, the mnister in nme, | keep
| ooking at the injuries. |Is there any way we can every
now and then have a card sent to sonme -- |'ve seen

t hese guys and gals on here, a nice card; not no
Wal mart, a nice card. And, second thing, could we,
M. Chairman, have the resolution and present it to M.
Cockrel come here and based upon the work that they've
done and per haps acknow edge in such a way that we
m ght be able to be supportive of the project itself?
COWM SSI ONER BELL: | support both
reconmendati ons and we can definitely do a Hall mark
card and we can definitely contact the famly and we
can perhaps work that as soon as possi bl e because |
t hought that was really profound for themto put that
pi ece together. And we have to witness this to really
appreciate it so it's a work of |ove but al so sonething
t hat we shoul d be aware of.
COW SSI ONER BELL: Conmm ssi oner Burton.
COW SSI ONER BURTON: Question to Deputy
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Chi ef Bettison. Looking at the nunbers for robbery and

carjacking, |ooking at the nunbers for robberies and
carjacking, what is sone of the success that you all
having as far as turning those nunbers around? |[|'m
seeing those nunbers are lowering right here on this
sheet here. Is it partially because of the new
recruits that's comng? W've got nore visibility in
the community or is it Project Geen Light or a

conbi nati on of both or | eadership with some of the
pronotions that took place not |ong ago?

DEPUTY CHI EF BETTISON. | think you hit it on
the head. | think it's a conbination of it all
Community Green Light, nore police officers. Because
when an officer is there, if an officer is present, it

does have a deterring effect. And then also our

closure rates are going up as well. | would definitely
ask is Deputy Chief Marla WIlson still in the roonf

She just stepped out but Geen Light, I'lIl give you an
exanpl e real quick. |[|f you think about what occurred

this past Friday downtown Detroit on Mnroe Street we
had a critical stabbing. Wthin an hour and a half we
were able to flash the picture of the perpetrator out
to the public so everybody could see who it was. W
knew exactly who we were | ooking for and that was

caught on the Green Light canera. Wthin another hour
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and a half we had the individual in custody.

The Green Light and the caneras have all owed
DPD to have that tool. And then with the other
technol ogy, the license plate readers, and I'I|l even
say sonething else. Because the community has
addi tional trust through the Board, through
accountability, through all of this, our radio patrols
or Detroit 300s, | would say over the past two and a
hal f nont hs comrunity nenbers have gotten their | oved
one who have commtted violent crines in the Cty to
safe surrender and turn thenselves in to DPD. That's
the story that's not really told. How do you neasure
sonet hing that doesn't happen that doesn't make the
headl i nes.

But I just want to give a shout out and kudos
to M. Bey (ph). You may renenber himwhere the fatal
shooting of the three-year old on the Southfield
Freeway where he, along with Fornmer Chief Godby (ph)
got the individual to turn hinself in. Wll, a couple
weeks | ater he actually contacted DPD and it was a
vi ol ent suspect that was hiding in the city out of
Tennessee who he contacted us and facilitated a safe
surrender. | just want to honor himfor that. He
contacted ne with a carjacking suspect. | think it's

all of that working towards hel ping us out. Thank you
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for asking that question.

COW SSI ONER BURTON:  Thank you, Deputy
Chi ef.

COW SSI ONER BELL: Thank you. Any others?
If not | just want to appreciate the concerns of the
conm ssioners raising the issue. One issue that cane
up at the 5th Precinct Police Community Rel ati ons and
al so East English Village is the Spring/ Sunmer
bri ngi ng out of HTVs. And we know it was an issue | ast
year. The young man, forner State Trooper, has just
been convicted, which is rightfully so; however, we
still hear the debate of how are we going to deal with
t hese young people riding in packs.

They know that we do not chase them and they
know we're restricted. But the conmunity concern,
know t here was debate about trying to find a site. How
do you find a site in 140 square mles. It just don't
work that way. |It's just |like hot rodders on the city
streets. Any suggestions on how DPD is going to
approach that particular matter?

DEPUTY CHI EF BETTISON. [|'ll have to cone
back to the table with you on that one. | want to be
very thoughtful with that but give us a week and
we'll conme back to the table and be able to outline

what our strategy will be to be able to deal with the
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ATVs because the chasing of themis an issue. | wll

conme back to the table with a strategy.

COW SSI ONER BELL: Thank you. If you could
gi ve us sone feedback. | know the difficult subject
because of the nature. These are young people and they
say well why do they sell them Well, they sell them
but there's nowhere to ride thempublic or private
unl ess you get perm ssion but they know that and | | ust
was | ooking for sone feedback. | didn't have an
answer. | said well, we know and 5th Precinct
responded. Yeah, it's an issue that we're going to
face. Thank you for reporting out for the Chief and
we're going to nove on now to Reserves, Police
Reser ves.

COWM SSI ONER BELL: Do we have a Police
Reserves handout or anything of that nature?

DEPUTY CHI EF BETTISON: | thought it would
have been in your package.

COWMM SSI ONER BELL: No, it's not in the
package.

MR. HICKS: We did not receive the handouts.

COWMM SSI ONER BELL: At sone point in tinme you
can get it tous if you don't have it at this
particular time. W can nove on but definitely nake

sure you get a copy of it. Thank you.
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CH EF RESERVE OFFI CER  To the

Comm ssioners, | would like to fornmally introduce to
you our Detroit Police Reserves under the |eadership of
our Reserve Chief Bruce as well as our Assistant Chief
of Police Lewis. And today we have with us one of our
t he commandi ng officers fromthe Eastern District,
whi ch i s Commander Jackson, if you could stand. Thank
you. As well as Commander Menton (ph). Thank you. At
this time I'Il turn it over to Chief.

RESERVE CH EF BRUCE: Chairman Bell and
Menbers of the Board, good afternoon. For the record,
nmy nane i s Reserve Chief Linda Bruce. It's always an
honor and pl easure to cone before you and update you on
recent activities of the Detroit Police Reserve Core.
2018 was a busy year for the Police Reserves. W
| aunched a Recruitnment Commttee to recruit and
i nterview new Police Reserve candi dates. W' ve nade
significant progress on our integration efforts with
the Detroit -- with the Departnent as a whole with
training for body worn caneras and an official field
training program and redesigned activity logs to
conformto DPD standards. And we increased our average
nmonthly participating rate of our nenbers by nearly 15
per cent.

Most inportantly, we strengthened our
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relati onships with sworn nenbers in the precincts.

This achievenent is what |'m nost proud of because

the Police Reserves is all about the community. As the
City has begun to grow I think everyone can agree that
nore police presence in the neighborhood is needed. W
know the Police Departnent has Iimted resources and

t hat even today sone of our citizens live in fear.

My priority as reserve police chief is to concentrate
our efforts in those nei ghborhoods and provi de that

vi si bl e police presence that we know deters crine.
Wiile it's not the job of the Police Reserve Core to
act in a primary enforcenent capacity, it is our job to
assi st and support the police officers that do so that
t hey can provide nore efficient police services which
the citizens of our city deserve.

By focusing on the nei ghborhoods our
reservists are routinely out on the streets along with
our sworn officers expanding their presence, backing
t hem up when needed and formng relationships with
them There are now nmany precinct stations in the city
where reserve officers have becone fixtures. Precincts
i ke Nunmber 4 where Commander Walton has such a good
relationship with her Reserves that our Reserve
Conmmander M nton (ph) is now part of the planning for

| arger events in the precinct. And Nunber 7 where the
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preci nct supervision and our reservists to attend

life saving training and Nunber 11 where the sworn
nmenbers just threw an appreciation dinner for their
reserves at their own expense. | could keep going but
|'"'msure you're getting the picture.

There's a really inportant aspect to all of
this, though. This spirit of cooperation isn't about
sal aried command officers that enjoy volunteer help in
their commands. The real neasure of our success is
evidenced in how well we work together with the rank
and file nmenbers. Wen police officers, bargaining
unit menbers and even stewards ask us to help themthey
express their appreciation. Now, that is how | know we
are making a difference. Chairman Bell, | know you can
attest to this was not always the case. | know that
you can appreciate how far we've cone. But we haven't
made these acconplishnments on our owmn. They say it
takes a village to raise a child, but trust ne, it
takes a whole lot nore to run a volunteer |aw
enf or cenent organi zati on.

Qur continued growth and success would not be
possi bl e wi thout the excellent | eadership of Deputy
Chi ef Bettison who al nost singl e-handedly overturned
years of disinvestnent in our programand paved the way

for the Police Reserve Core to becone a much nore
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noder n, professional and valuable force of well-trained

and properly equi pped vol unteer nenbers. Likew se, |
cannot express enough gratitude to our coordinators,
Police Oficer Royce H Il (ph) and Jeff Johnson who
manage t he day-to-day operations of our program and
have been instrunental in all of our efforts to better
serve the police departnment. At this tine I'd like to
turn the podiumover to Reserve Assistant Chief Steven
Lewis who will wal k you through a brief presentation of
our 2019 goal s and answer any questions you nmay have.
Thank you.

RESERVE ASST. CHI EF LEWS: Menbers of the
Board, good afternoon. For the record, |I'm Assistant
Chief Steven Lewis, Detroit Police Reserve Core, and |
will try to keep our presentation brief to focus on the
guestions | know you guys have. Briefly, the Police
Reserve Core was established under City Charter Section
8-818 -- pardon ne -- 8.818, which gives the Chief of
Police the ability and the authority to appoint reserve
officers and to set themup on training standards. The
Chi ef' s nei ghborhood |iai son provi des day-to-day
coordi nati on and managenent of the unit, which consists
of about 120 active reserve officers. Qur m ni num
nmonthly comm tnent for our nenbers is twelve working

hours a nonth in addition to any training or neetings.
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We do have a command staff, our command

structure, and accountability throughout the entire
organi zation. (Qbviously we are lead by Chief's
nei ghbor hood | i ai son Deputy Chief Todd Bettison and now
under him Captain (inaudible). Al so welcomng Curt
Bl ackwel | (ph) who is not in this presentation, Reserve
Chi ef Bruce and nyself, run the executive teamfor
t he Reserves. W have two deputy chiefs; one for east
and west. W have eastern and western reserve
commanders who are with us today. W also have our
Reservi st Henry Dodge, who is an institution with over
50 years of service to the Detroit Police Reserve Core
who has our Honel and Security Qutreach working with the
nei ghboring agencies to bring in the training and
information. W also have Reserve Commander Billy
Brunson (ph) who runs Downt own Services for us.

Major initiatives for 2019. You'll have to
forgive ny animation is off here a little bit. I'm
just going to bring this all up. Mjor initiatives
are to continue to increase recruitnent into the
Police Reserve Core. Law Enforcenent has taken sone
hits lately and it's not always easy to get people to
cone down here and work for free in uniformas you can
wel | appreciate; especially when we are | ooking for a

very certain, very specific kind of community invol ved
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menber because of the work that we do. But | am

pl eased to say that a new class is being assenbl ed and
we have a target start date. W haven't |ocked down
t he exact date.

W're also, for the first tine, introducing a
formal continuing education program which will be well
docunented and run through the training bureau. |It's
going to be a 20-hour block. [It's going to provide
updates to | egal issues, departnent policy, and for the
first time ever what we're calling community
i nteraction techniques which I'll touch on in a second.

We're pleased to announce that the Detroit
Police Reserve website is nearly conplete. W're doing
sone testing on it right now W have a target |aunch
in the mddle of May, and this will serve as both
recrui tment apparatus as well as information about not
only the reserve, but for the police departnent in
general. W are still in the process of overhauling
the Detroit Police Reserve policy and procedure manual .
A new revised draft has been submtted to the Chief's
office. W anticipate a release in the third quarter
but that is certainly an interactive process and
everybody has to weigh in on it.

We are working to equip and train reserve

personnel in body worn caneras. This goes initially
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fromSteve |ast year. W started that process now and

it's continuing. W should have it conpleted in the
second quarter. So sone technical i1ssues have junped
in the way and prevented us fromgetting that done just
yet. W also have -- we're ready to rel ease now a
conpr ehensi ve perfornmance for due process and a DPR
nmenber devel opnment plan. This is in parallel with the
training curriculumon the continuing education. It's
going to begin this nonth and the review process w ||
be formally introduced in the forth quarter. W're
going to start training on the new reviews and we're
actually going to run in the forth quarter our first
review cycle. This scores reserve nenbers in twelve
broad categories based on reserve and unreserved
per f or mance.

Last but not |east, uniformand personal
equi pnment. DC Bettison has been instrunmental in
getting us new uniforns, ballistic vests and duty
equi pnment on order. They are being deployed to the
entire reserve core and we hope to have that wapped up
by md sumrer. |It's a great acconplishnent because it
had been nearly ten years since we had new uni forns and
equi pnent within the Reserve.

DEPUTY CHI EF BETTI SON:  You can thank the

Board. They approved the budget.
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RESERVE ASST. CH EF LEWS: Thank you, Board.

And if there's anything else -- | won't get greedy.
Some nunbers of interest for 2018, sone of this
continues into 2019. Reserve officers contributed over
t hree thousand vol unteer hours in 2018 in the
precincts. Overall, we've had over 35 thousand hours
between all of the training, adm nistration, downtown
details, but three thousand hours just in precincts,
just out in what we call our visibility controls on the
streets. This is an increase of nearly 15 percent.

65 percent of all detail tinme are across the entire
portfolio of hours was in neighborhood precincts; very,
very inportant for us.

In the past twel ve nonths reserve officers
conduct ed over one thousand one hundred speci al
attention site visits at Geen Light locations. So
when we tal k about carjacking, violent crines in these
Green Light |ocations going down, recognize that every
si ngl e weekend you have reserve officers that are just
in those areas over and over again. It nmakes it an
unattractive place to hang out when the police cars
are rolling through every ten and fifteen mnutes. |In
2018 reserve officers provided additional coverage for
approxi mately 40 nei ghborhood community events. These

are church details, comunity fairs, things of that,
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nei ghbor hood bl ock club parties. W're |ooking to hit

about sixty of themfor 2019 but that nunber keeps
I ncreasi ng.

Now, the continuing education program It
t ook us about a year to put this together. 1It's not
easy to conme up with a 20-hour block for reserve
officers that span a wide variety of experience and
| ength of service, but it's focused in four core areas;
| egal, which is a refresher on statutory and case | aw.
Most inportantly, how these | egal devel opnents i npact
reserve officers. W're part sworn police officers and
there's a certain nuance to what we do. That's very
inmportant so that's a part of our |egal training
strategy. oviously departnental, which is an update
on DPD policies and procedures and al so newl y devel oped
reserve procedures. Wrking wth the training
bureau there's tactical training on use of force, but
nore inportantly, deescal ati on, conmuni cati on and
enotional intelligence; how to handl e those situations
so that we don't have to get into a use of force
situation. This is sonething that's very -- it's tine
consumng training. It hasn't been an area of focus in
the past, but part of our programis really wapped
around that how do you deescal ate a situation.

And then sonething that we started with
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Li eut enant Possel (ph) when she was with us. This is

what we really call civic education. W see ourselves
as anbassadors of the police departnment and of the
city as a whole. It's very inportant to train our
menbers on resource awareness; what resources are
avail able for people in the comunity. W don't want
to turn people away when they flag us down for
sonething. W don't want to call a uniformed officer
away from patrol to cone and answer a question because
sonebody doesn't know how to file an accident report or
t hey don't know how to go down to 36th Court for
| andl ord tenant disputes or issues of civil matters.
These are things we can help with. They're not | aw
enforcenment. They're not taking away from a bargai ni ng
unit nmenber. They're hel ping them be nore efficient by
providing information and it serves the stewards of the
Cty. Sothis is a big part of our 20-hour bl ock.
There's resource panphlets that we put together for
every social service that's known to nman available to
our residents or visitors of the city of Detroit. All
reserve officers wll be getting a copy of that.

Just a real quick |Iook at our road nmap.
We're through the first quarter where we have our auto
show canpai gn and body worn canera training kickoff.

Into the second quarter we're finalizing tiered
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menbership strategy. W' re doing our supervising

training. W're getting ready for the fireworks, which
of course is a big event. W're getting ready for

C nco De Mayo, which is a big event. Carrying through
into the third quarter, as | said, we want to have body
worn caneras conplete. W wanted to have our new
manual released. W' re working on sone nock disaster
drill training in partnership with other volunteer
organi zations. Mre to cone on that. And we'll end
out the year with hopefully graduating our new cl ass.
Are there any questions for the Board?

COWMM SSI ONER BELL: Comm ssi oners.

COW SSI ONER HOLLY: I'mvery inpressed with
this report. | just gotta ask you. |If it's too
personal just tell nme. Wy aren't you the real MCoy?

ASST. CH EF RESERVE LEWS: Well, | amthe
real McCoy. |I'ma real reserve officer.

COWM SSI ONER HOLLY: | guess |'m asking the
guestion -- and I'msorry. People |like you and these
young people on the wall, | don't understand, because
|"ve got 200 of you and I'm 55 short of ny goal of
being a police officer. Wat -- how can | get you
across the |ine?

ASST. CH EF RESERVE LEWS: So | think | can

answer that by saying every person has their own
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reasons. Speaking for nyself personally, |'ve been

with the Police Reserve Core for alnost 17 years.
joined thinking | was going to beconme a police officer.
And, to be honest, two years in the 9th Precinct al ong
side patrol officers | decided that wasn't for ne. |
decided | could serve the Departnent better by hel ping
in the capacity that | do. | think that that's really
the case with nost of our reserve officers. | think
t hat nost peopl e-

COWM SSI ONER HOLLY:  So that is sort of the
case with nost of thenf

ASST. CHI EF RESERVE LEWS: Mbst people don't
want to do this for the living. They want to help the
people that do this for a living. That's what | do.

DEPUTY CHI EF BETTI SON: When | took over the
Reserves and really got to know them and | ooked at
their bios and saw the wealth of talent and the quality
of the people; sone of the reserve officers own their
own multi-mllion dollars businesses, Ph.Ds, pilots,
and they just want to give back. They may have al ways
wanted to be a police officer but life took themin a
different direction where they' re entrepreneurs but
they still want to cone back and volunteer to give to
the Gty of Detroit and they do it in a professional

manner .
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COWM SSI ONER HOLLY: |"ve never heard of

anything like this inall ny life.

ASST. CH EF RESERVE LEWS: | can say,
through the Chair, | can say that we have -- one thing
that unites us in the Reserve Core and that's the
spirit of volunteerism W like to say this country
was founded on volunteer work. There was a tinme when
a police officer was a part-tinme and vol unt eer
prof essi on and yet we changed it and it needs to be a
full-time profession but that spirit is still there.
And for our nenbers that bring these skills, as the
Deputy Chief said, fromthe private sector into the
police departnent, | think that that's probably been
instrunental to why we have this cooperation.

There was a point in tine where reserve
officers just were extra people to work parades and
wor k sporting events. And Chief Bruce and |I's
phil osophy is that we have prograns for that. W have
secondary enploynent. Pay your fair share. W're in
t he nei ghborhoods. We're here for the citizens that
pay the taxes and that |ive here and that's why we do
this; so if we have nenbers that have a data anal ysis
background and they can cone and wite applications for
crime analysis to do their thing, which we've done.

W' ve had peopl e working on a program nmanager by trade.
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So if | can put together sonething that hel ps run an

event that's why we do this.

COW SSI ONER HOLLY:  1'1l | eave you al one.
So Chief, then maybe I"'mjust the only one. |Is there
any way that we can acknow edge these people and the
work that they do and the kind of talent and so forth
that they are? 1In other words, we do a whole | ot of
accol ades and things for a |ot of people. That's fine.
But 1've never seen -- this is -- | think the City
needs to know about people like this who
basi cal | y-

DEPUTY CHI EF BETTISON: | agree with you one
hundred percent. | will get with ny nedia relations
fol ks and work with your team so we can properly
acknow edge and do a showcase on the reserve officers.
| think that will be a great thing to really showase
the | evel of professionalismand expertise and broad
talent that these folks volunteer to give to the Cty
of Detroit.

COWM SSI ONER HOLLY: Let ne ask you this. |
really -- nothing.

COWMM SSI ONER HOLT: Through the Chair. |
think that | understand your enthusiasm Comm ssioner
Hol |y, because | too was sitting here witing questions

to ask about how what was the opportunity for a
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reservist to transition into being sworn officers and
to understand that it's a conscious choice that you're
maki ng to give back to your City, that's quite
conmendabl e on your part and thank you.

ASST. CH EF RESERVE LEW S: Thank you very
much, ma'am So over the past ten years we have, that
| am personally aware of, we've had el even nenbers of
the Detroit Police Reserve becone full-tinme Detroit
Police Oficers. W recently had an officer that
couldn't get into the next acadeny class. He was a
reserve officer who recently graduated so he went at
his own expense, put hinself through the acadeny up
north, then canme back and got hired |ateral here in
Detroit. He is nowin field training out of the 3rd
Precinct, Oficer Danny Tins (ph).

COWMM SSI ONER HOLT: Thank you for shari ng.

COW SSI ONER DAVI S:  How many reservists
woul d you like to expand to? | know you said you have
120 now?

ASST. CH EF RESERVE LEWS: That's a very
good question. | nean, I'd like to say give ne a
t housand, but the reality is that the equi pping,
training and equi pping, there are capacity issues.
Chief Bruce and | feel that 300 is a good confortable

target nunber for what we can realistically equip,
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train and enploy without significantly nore resources
fromthe Departnent and manpower.

Qut of the 120 we have two police officers
that are coordinators for that 120 active and that
doesn't count 30 that are inactive for various reasons.
And there isn't another unit in this Departnent that
manages and oversees that nunber of people is so few

COW SSI ONER DAVI' S: Second question. Do any
reservists ever go to any City of Detroit high schools

or community colleges and talk to students?

ASST. CH EF RESERVE LEWS: |[|'d have to get
back to you on that. |'mnot personally aware of any
speaki ng engagenents. | know we have been active with

DPS Police on different details, but | don't know of
anyt hi ng, any presentation.

DEPUTY CHI EF BETTI SON:  When we tal k about
the |l evel of professionalismin the reserves we
actually had one reserve officer that is a teacher at
Cass Tech so he's there every day but | see your point,
t hough. That nmay be sonething that we can definitely
expose our youth to as well; a great recruiting
opportunity.

COW SSI ONER BROOKS: | just want to
congratul ate you on such a wonderful report. And |I'm

listening to all of this. | work with recruiting.
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| wasn't trying to recruit any of the reserve officers

but please | eave the schools to us. Thank you.

COWMM SSI ONER BELL:  You heard Conmm ssi oner
Br ooks.

ASST. CH EF RESERVE LEW S: | know where |
st and.

COW SSI ONER BELL: | just want to say, as we
all know, we should know that Chief Craig's father is a
former police reservist.

COW SSI ONER HOLLY:  You know everyt hi ng.

COW SSI ONER BELL: Not everything. But his
father is -- you have to understand the history of
Reserves. Wien | joined the Departnment in 1971 we as
African American pushed to join the Police Departnent
Reservi st which was primarily white. \Wen African
Anerican started to join the Reservists, DPUA activated
in terns of they was taking the role of police officer.
So that was a great deal of accreditation to noving to
where you are today in terns of training to certify
you. Even though it was volunteering, serving the
communi ty, but as we know, as we start integrating
the Reserves and | took it on nyself, along with other
African Anerican officers, making sure that Reservists
had a seat in our scout car. That we wel conmed them

We appreciated them And now you have gone to full --
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| guess in ternms of accreditation, the training and the

background, and you know you're going to get the
uniform It's a commtnent. Sone of them do not have
a desire to be the real police, as | call it, but it's
about volunteering. Reservists, policing and fire
fighters, as you know, that's the backbone of a | ot of
communities, is volunteering.

So | just want to appreciate your effort. If
anyt hing we can do. As you know, we need to really
recogni ze you. Perhaps we can do that our 45th
anni versary, recogni ze you, appreciate you, because |
know this why Chief Craig has an endeavor to making
sure you get what you need. Because of his
relationship with his dad who was a reservist. And
that's encouragi ng because | think we have one of the
top reservist prograns in the State if not in the
country because every graduation an officer joins the
police departnent the first individual you neet at
G eater Gace or Second Ebenezer is the reservist.
You're on those doors and | really appreciate that
interaction and you're there at the end wel com ng
people. So those things, and like | said, commtted
to the precinct. So | can't say enough. And |'m
gl ad you're updating us where we are and where we're

going to go. Very inpressive.
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ASST. CH EF RESERVE LEW S: Thank you very

much.

COW SSI ONER BURTON:  Through the Chair.

COW SSI ONER BELL: Yes, sir.

COW SSI ONER BURTON: | have a couple
gquestions. First I'd like to start with a statenent is
that 1'mvery aware of the work that the reservists do
in the community. You guys, you know, deserve a | ot
better, you know, for the work you guys do. | would
| ove to see the reservists continue to expand. One of
the questions | have is where you guys are right now
today as far as fleet, and if we don't have an answer
about that today then maybe we can tal k about it |ater,

| just want to know how confortable you are with the

fleet. |Is there enough cars for the reservists when
t hey go out, you know, things of that nature. | just
want to know about ya'll confortability (sic) because

you are all are a part of this Departnent. You all
you know, do so nuch in the community, and I would | ove
to see the reservists, you know, make up at |east 30,
40 percent of whatever the nunbers are for DPD as far
as the size. | would love to see you all get to be
that large in size of a body.

ASST. CH EF RESERVE LEWS: So I'll go ahead

and say, you know, equipnent continues sonetines to be
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an issue. Qur command officers for doing the best that

they can with what they have. But the vehicles,
particul ar vehicles, have been an issue for us. W
make do and we get a |lot of mleage out of finding a
car here, a car there, but at this point we have no
dedi cated fleet for us that's nodern. And the few cars
that are nade available to us on a regular basis but
sone of these are 2000s. They're not nodern vehicl es.
We've got the old black cars, a few of them

We do have access to vehicles that are not
used by patrol, but as you know, patrol cones first.
Patrol comes first, ops cone second, investigators
come third and then we're at the bottom So if there's
anything that the Board would like to do to assist us
with that, |1've got all kinds of time for those
di scussi ons.

DEPUTY CHI EF BETTI SON:  Through the Chair. |
wWill junp in real quick. | just had a conversation in
a neeting specifically on the fleet wwth the operation
support side of the house and they've commtted to ne
of getting eight vehicles for the reserves dedi cated
and they'll be housed over at the 3rd Precinct, which
is central inthe Gty. They'll be able to cone over
there and get them Also, each precinct, when it's a

reserve detail, should make avail able a vehicle for
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themto go out and do the voluntary work for us as

well. They are primarily for us and I'mworking to
make sure they get an upgrade in those old vehicles
that they currently have. | took care of the uniforns.
Now it's on to the fleet.

COW SSI ONER BELL: Thank you. Good question
and good response. Any further questions?

COW SSI ONER BROOKS: | don't have a question
but I think it would be wonderful if you all were part
of our NACO Conf erence.

ASST. CH EF RESERVE LEWS: W'd |ove to be.
Matter of fact, | wote it down and was talking to the
Chi ef as you guys announced it.

COWM SSI ONER BROCKS:  Because | don't know
how many ot her States have police reserves |ike we have
her e.

ASST. CH EF RESERVE LEW S: Al nost every
State has them Mybe I'm-- |I'"mnot just unbi ased,
but 1'd like to think that we're the best. One fina
bragging point, I wll say that MCOLES, when they got
the statutory authority to set mninmumreserve
standards, they came to us. W worked in partnership
with the training bureau. W created the state of the
art reserve curriculum which will be adopted as the

MCCOLES standard when they're released. That's
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sonething that we all played a hand in. [It's probably

my nost favorite achi evenent about being in this
posi tion.

COW SSI ONER BELL: CQutstanding. The next
item do we have any standing ad hoc commttee reports?

(None responded.)

COW SSI ONER BELL: If not, M. Hicks, Board
Secretary.

MR, H CKS: Thank you, M. Chair. | want to
draw your attention to four itens on the Agenda.
Customarily these are itens that cone into the
organi zation. They're not set for discussion or action
in tonight's neeting, but we do want to alert the Board
of incom ng correspondence. W had two requests for
t he use of BOPC subpoena by Internal Affairs.

Al so, sent to the Board, the 45th interface
menorial service, an invitation, and that's to take
pl ace Friday, May 3, 2019. And, if you recall, we had,
| thought, an excellent panel discussion at the |ast
communi ty meeting. And one of the participants in that
panel discussion, Dr. Wods, had an article in which
Commi ssi oner Dewael sche asked be distributed through
all of the Board and that was taken care of and | hope
you all have had an opportunity to receive it and

review it. Unless you have any particul ar questions
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for nme that would be ny report for the day.

COW SSI ONER BELL: | just want to say that
the forum| ast week was outstanding. Conmm ssioner
Burch is not here. | want to commend her efforts in
putting that together. But one of the suggestions |
woul d i ke to nmake, that when we do foruns |ike that, |
think we need to limt our business portion of it and
just focus on the forumand spend -- like if we're
going to Western Hi gh School, whatever it is, because
it's a long drawn out process, sone of the people when
we w apped it up thought it was all over and that was
one suggestion, Comm ssioner Burch needs to just focus
on that particular forum and suspend any ot her business
because as we nove to try to do Aand Bit's difficult
and people are there fromall walks of |life; senior
citizens. Like |l say, it's a long evening for them and
we need to take theminto consideration not to do a
drawn out; just focus on that hour or so. Because |
t hought the Q and A was good in the subject matter.
Then you go to the business portion so it goes in a
whol e totally different direction. So if we can keep
that in mnd. | know we had that discussion in the
past but we need to be consistent not to do a drawn out
three hour format regardl ess of what we do. Keep that

in mnd, Conm ssioners. W need to try and structure
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in that manner. | think it would be nore productive

because the forumwas excellent but it's a long, |ong
eveni ng, and people in the second half pretty nuch
wal ked. So I want to say that was really very
critical. Comm ssioner.

COWM SSI ONER DEWAELSCHE:  Yes, Conmi ssi oner
Bell. W could possibly still approve itens in our
Agenda. This is also the tine we get our reports from
OCl and fromthe HR director so maybe what we coul d do
is alternate weeks where we would given that -- |I'm
sorry -- not weeks, nonths. The one nonth we would
gi ve that report-

COW SSI ONER BELL:  Yeah, we could alternate.

COW SSI ONER DEWAELSCHE: -and then one
nonth do the panel.

COWMM SSI ONER BELL: We definitely want to
reschedule the HR report to cone |ater on, maybe about
3 o' clock, but I think that's sonething that would be
in favor of not having a |ong drawn out, because
soneti mes church service can go on and on. Thank you
M. H cks. Any old business?

COWMM SSI ONER BURTON:  Through the Chair.

COW SSI ONER BELL: Yes, sir.

COW SSI ONER BURTON:  You know, | -- you

know, there's been discussions about having our
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neetings open to the public. | think exercising our

judiciary responsibilities to those that elected us in
the community, we should have our comm ttee neetings
open to the public to be nore transparent. If one is
guestioning on the BOPC transparency then, you know,
t hat becones a problem and a whol e not her conversati on.
But | nove today that we allow all commttee neetings
to be open to the public according to, |ooking at the
City Charter Section 7-802(n), looking at the Open
Meetings Act on the Attorney Ceneral's website. So ny
notion today is to nove that all commttee neetings be
open to the public and prior -- before that notion I
also would like to ask al so under old business is | did
request for a legal opinion fromthe Board' s attorney
based off of having the neetings open to the public and
|'"d like to have that |egal opinion.

COWM SSI ONER BELL: M. Wrick. | just want
to indicate there's no notion on the floor but M.
Wrick is going to speak to the issue.

MR. WYRI CK: Good afternoon, honorabl e Board.
Through the Chairman, |I'mthe Board attorney. Speaking
very succinctly, one of the things you may recall | do
every week is | send out an attorney report nore or
| ess updating | egal issues. Speaking very clearly to

your issue, Conm ssioner Burton, in ny report yesterday
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| very specifically highlighted that particular portion

of the Charter that you nmake reference to, Charter
Section 780-2. In Section 780-2 of the Charter it very
specifically states that -- it doesn't say that al
neeti ngs have to be open. What it says, rather, is
that all neetings nust be in accordance with the Open
Meetings Act and there's a difference between the two.

In fact, the Statute that | showed you
yest erday when you canme in nmy office, is actually the
State Statute on the Qpen Meetings Act. And under that
specific statute it says that certain neetings nust be
open to the public but there are certain exenptions and
exceptions to that as well. Unless a neeting is --
unl ess there is what you call the quorum which is
basically the neeting as we have constituting right now
and deci sions are being nade, neetings such as
commttee neetings, especially as relates to certain
i ssues such as issues that we go into cl osed session
about, personnel issues, enploynent application issues,
t hings of that nature, all neetings do not have to be
open to the public neither under the State Statute nor
under the Cty Charter.

COW SSI ONER BURTON: That's not totally
accurate. This is a public body.

MR WYRICK: Well, I'"'mnot going to debate
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you, but if you read specific-

COWMM SSI ONER BURTON: | wil |l seek-

COW SSI ONER GRI FFI E: Poi nt of order, you
were not recogni zed by the Chair.

COW SSI ONER BELL: Comm ssi oner Burton, you
asked for a response. He responded to the issue. It's
not a debate. That's why we have an attorney to the
Board to address that. And he also submtted to you
docunentation in reference to the particular Act.

COWM SSI ONER BURTON: My noti on-

COW SSI ONER GRI FFIE: Poi nt of order-

COW SSI ONER BELL:  You do not have the
floor. So, M. Wrick, you put it in witing. Thank
you. Any ot her questions from any other conm ssioners
in reference to the Open Meeting Act?

MR. WYRI CK:  Thank you, Chairman Bell. And,
just to enlighten you nore, when | get upstairs |I'm
going to delineate nore specifically the State Statute.

COWM SSI ONER BELL: Thank you, sir.

COWMM SSI ONER BURTON:  Through the Chair.
Through the Chair. Through the Chair. | think you
have to acknow edge ne.

COW SSI ONER BELL: | haven't acknow edged
you, sir. Any other-

COW SSI ONER BURTON:  You know what, this
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| evel of disrespect would not be allowed. You know,
when you shut down a conmm ssioner you di senfranchi se
a hundred thousand voters that live in the 5th
District. Now, | did say politely, M. Chair and I
paused, and then | cone back and | say M. Chair and
I"'mstill not acknow edged.

COW SSI ONER GRIFFIE: M. Chair, can we
allow himto bring his notion forth and we can as a
body deci de what we want to do?

COWMM SSI ONER BELL: Well, the notion is
ongoi ng at every neeting. There is no second to the
not i on.

COMM SSI ONER GRIFFIE: | think he wants to
bring it up again.

COWM SSI ONER BURTON: M. Chair, ny notion
to -- is | nove that we allow the comm ttee neetings
be open to the public the way they ought to be. You
to Gty Council. You go to the County Comm ssioners,
you go to any other public body-

COW SSI ONER GRI FFI E: Point of order, you
make a notion. You say the notion. You're done.

COWMM SSI ONER BURTON: | have the fl oor.
These neetings are open to the public except for the
BOPC. And, we tal k about transparency, we tal k about

being the bridge of accountability between the Police
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Departnent and the community, our residents. But when

we don't resenble that here at the BOPC

COW SSI ONER BELL: The Chair is going to
request a recess for five m nutes.

(Of the record at 4:19 p.m)
(Back on the record at 4:23 p.m)

COW SSI ONER BELL: The Chair is going to
reconvene the neeting at this particular tine.

COW SSI ONER BURTON:  Through the Chair.

COWMM SSI ONER BELL: Yes, sir.

COWMM SSI ONER BURTON:  You know, | was
reclaimng ny tine still under old business, but |I have
seen where this body have hired-

COW SSI ONER BELL: Sir, do you have a
noti on?

COWM SSI ONER BURTON:  The Board secretary,
the Board's attorney, the Board's community person; al
of these persons were hired under the personnel
subcomm ttee with one entity where a full Board didn't
-- was not even infornmed on how many applicants applied
for the positions or |looking at letters of
recomendati on or even resunes. This bad practice
must stop and it nust stop here. M notion that | put
out there, | nove that all conmmttee neetings be open

to the public.
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COW SSI ONER GRI FFI E: Through the Chair.

COW SSI ONER BELL: Yes, ma'am

COMM SSIONER GRIFFIE: 1'd like to nmake a
second notion that we postpone his notion indefinitely
so it does not have to cone before this body again.

COW SSI ONER BURTON:  You can't-

COW SSI ONER BELL: Its been properly noved
and seconded. Discussion.

COWM SSI ONER BURTON:  You know, |'m an
el ected official. I'mgoing to bring this -- | pledge
to Detroit residents that | will bring my notion back
before this table each and every week. And for you-

COMWM SSIONER GRIFFIE: M. Chair, | just want
to point to the fact that the notion | just made is
cl ear adherence to Robert's Rules of Order which I
woul d advise ny col |l eague to | ook up if he has any
guesti ons.

COWMM SSI ONER BELL: Those in favor of the
noti on?

(Several Comm ssioners responded by
I ndi cati ng aye.)

COWMM SSI ONER BELL: Those opposed?

COW SSI ONER DAVI S:  Opposed.

COW SSI ONER BELL: Mpdtion carries.

COW SSI ONER BURTON: My notion will be back
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up next week.

COW SSI ONER BELL: Excuse ne. Any new
busi ness?

(None responded.)

COW SSI ONER BELL:  Announcenents. Next
nmeeting wll it be Thursday, April 25, 2019 at 3 p.m

COWM SSI ONER BURTON: | have new busi ness.

COW SSI ONER BELL: Sir, | have noved on to
Announcenents. The next community neeting will be
Thursday, May 9, 2019 at 6:30 at 14221 Sout hfi el d.
| also want to share with you announcenent that we nmade
| ast week. Reverend JimHolly, Pastor of the Historic
Little Rock Baptist Church, will be hosting a | aw
enf orcenment appreciation day on May 19th at 2019 at 10
a.m at Little Rock Baptist Church. The Chief of
Police command staff will be honored at the cerenony
and the Board is invited on May 19th.

Oral communi cation fromthe audi ence. W
have two m nutes and we encourage you to respect the
process that we give you two mnutes. M. Brown.

MR. BROMN: M. Chair, | have three cards.
Ms. Faith followed by Dietta WIcoxen and Ms. Mchelle
CGeorge wll be your | ast speaker.

MS5. FAITH: Good afternoon, Board. [

appreci ate every one of you continually, consistently
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appreci ate every one of you and the hard work that |

see ya'll do all down to the years that |'ve been

comng. And this should be, | believe, ny third or

forth year in comng to the neetings. |It's always,
al ways astounding. | |ike your words, astounding and
out st andi ng, Conm ssi oner Bell, because they're

appropriate to this wonderful Board. And also, the
people in the audi ence and the commanders and officers
as well as the attorneys.

| was listening to the comments that was
bei ng made about the Green Light Programas well as the
ot her prograns that are bei ng sponsored by DPD and |
woul d i ke to wel cone the Board Comm ssioner Holt. |

was so i npressed by her when | saw her the first tine

and al so Conm ssioner Giffie. | nentioned that she is
going to be honored and this is good talent here. |'m
glad ya'll picked her and al so Comm ssioner Holt and

Comm ssioner Davis. Wwen | first started he was | ust
speaking like I do in the cooments and now | ook where
he's gone because of the honored Board here. | don't
know if you're at |arge or appointed by the Mayor or
voted by the office, but the work you're all doing I'm
amazed.

COW SSI ONER HOLLY: What about ne?

M5. FAITH: And also Chief Bettison. | wll
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give himhis proper awards here because he stood when |

first cane. And, Conm ssioner Brooks, | want to honor
them especi ally because they cane to hel p ne when |
needed them | amno |onger honeless. | have
somewhere to live now Thank you. Conmm ssioner Bell
ast oundi ng and outstandi ng work. You did not coddle ne
i ke a baby. You helped nme to stand up straight.
Continue. Qutstandi ng astoundi ng worKk.

COW SSI ONER BELL:  Thank you.

MR. BROMN: Ms. W/ coxen foll owed by M.
Ceor ge.

M5. WLCOXEN. To this honorable Board, | am
Dietta WIcoxen here to speak to on behalf of the
residents of the City of Detroit to ask this Board on
the record to state whether or not there are procedura
safeguards in place that respect both the U S and the
M chigan Constitution as it relates to the equal rights
protections that are supposed to be afforded to public
coments and whet her or not procedural due process
rights are protected by this Board. 1'd like for the
record to reflect what the Board' s positionis as it
relates to the equal protection and due process rights
of the residents of the City of Detroit as they relate
to public coment.

COW SSI ONER HOLLY: | don't understand.
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M5. WLCOXEN: ['msorry.

COW SSI ONER HOLLY: | don't understand.

M5. WLCOXEN: You weren't here |ast week,
Reverend Hol ly.

COW SSI ONER HOLLY: 1'm asking the Chair.

COW SSI ONER BELL: Yes, sir. She's speaking
to the citizens comng before us to have two mnutes to
speak. W woul d have our attorney to address that
i ssue. | guess he mght be prepared to address that at
this particular tine.

MR WYRICK: | would say succinctly the
answer is yes. And one of the interesting things that
wi | I be included-

COW SSI ONER HOLLY: What is the gquestion?

MR. WYRI CK:  \Whet her or not we abide by
basically the constitution and equal access to
speaking. One of the interesting aspects to the Open
Meeting Statute as well is that a public body can set
regul ations and rules and standards in terns of nenbers
of the community speaking at the neeting as well.

COW SSI ONER BELL: Well, we allowin all our
neetings, as you well know, historically since 1974,

i ke any other public body, we give the public an
opportunity to speak two m nutes and sonetines it's

give or take. W don't really put the clock and maybe
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we need to do a clock. But basically you have that

opportunity. |I'mnot aware of that being an issue, but
you rai sed your concern and that's why you do have that
privil ege.

M5. WLCOXEN: | raise it not for ny concern
M. Chair, but | raise it for the concern of the
residents of the City of Detroit. The Equal Protection
Cl ause of both the U S. Constitution and the State of
M chi gan Constitution provides that people who are
simlarly situated, as you well know, Counselor, are
treated the sane way. |If a party is given two mnutes
to speak all parties are to be given a m ni numof two
m nutes to speak.

This Board has been very | axed in the manner
in which it has treated public comments. There are
peopl e who have spoken for three, four and five m nutes
and have not been stopped. There are other people who
have not been given an opportunity to speak to for the
allotted two-m nute period. So |I'm asking the Board to
go on the record so that the residents of the Gty of
Detroit know unequi vocally that the constitutional
provisions of both the State of Mchigan and the United
States Constitution will be abided by by this body as
it relates to citizens who are simlarly situated.

COW SSI ONER BELL: Ms. WI coxen, now, are
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you asking that we restrict any comments to two

m nut es?

M5. WLCOXEN: No, sir. [|I'masking that you
abi de by your own dictates, which indicate, as you
indicated earlier, that a person who speaks before this
body during public comment will be given two mnutes to
speak. That has not al ways been the case and because
it has not been the case | want this Board to go on
record indicating that it will conply by its own
regul ati ons.

COW SSI ONER BELL: Let ne suggest that you
just brought it to our attention but we can abide. |
think there's sonme flexibility of this Board to a
m ni rum of two m nutes and have that | eeway to echo
that concern. W don't have to say cut off at two
mnutes. | think this Board nmakes that decision, but
we wll take into consideration what you have
suggested. The attorney responded. You feel that way,
but having been a mgjority or even one person opinion,
but thank you for bringing it to our attention.

M5. WLCOXEN: | don't nerely speak for
nyself, M. Chair. | speak on behalf the residents of
the Gty of Detroit.

COW SSI ONER BELL: And we are elected by the

peopl e al so. Thank you. Next question.
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M. GEORGE: Good afternoon, M. Chair. Let

me hurry up.

COW SSI ONER BELL: Could you identify
your sel f.

M5. GEORGE: Ms. George.

COW SSI ONER BELL: Ms. George, you' ve been a
| ong-term person attending this neeting and we give you
two mnutes. Sonetinmes we cut whatever that is. |
t hi nk that we have been fair across the board. But we
don't put it on the clock but we do give you the
opportunity. M. Brown try to nonitor it and hold the
card. Sonetinmes people do conply and they do not. So
we' ve been fl exible.

COW SSI ONER HOLLY: She's got one mnute or
t wo?

COWM SSI ONER BELL: She's got two m nut es.
Once you introduce yourself you've got two m nutes.

M5. GEORGE: Thank you, M. Chairman, and to
t he Board of Conm ssioners. First of all, |I wanted to
Deputy Chief Bettison, to let Chief Craig know thank
you for the workshop with the Sisterhood. | think that
Crime Prevention 101 -- and al so Corporal Wods. |
al so would Ii ke to know that any area of the 2nd Police
Precinct, and | don't know if we have to do a study,

but there have been gunshots. People have been calling
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9/1/1 and | don't know if they have to do a | og, but

t here have been a | ot of gunshots com ng out of church
on Sunday there were twelve gunshots. Thank God
Central AME, the people were not comng out. W were
runni ng back into the church, but the police did cone
out .

| don't know -- | know a forner City Counci
back in the day was going to get with Chief Craig. |
know Conmmi ssi oner nentioned one tine about the sound
but there have been a | ot of gunshots at night in the
2nd Police Precinct. | don't know who you want to cal
just to see how nany calls they've received from9/1/1
so | wanted to bring that up.

Also | wanted to tal k about there's sonething
cal |l ed speed therapy where these Chargers are comng in
the City, sone are fromthe Cty, and all this figure
eight and it makes all this snoke, especially at the
Warren area, and then they go to Dearborn. | don't
know. That needs to be addressed, but there's been a
| ot of speeding with the Chargers. And also | know the
reserve officer, which was a wonderful Power Poi nt
presentation. That's sonething we are working on
because | am hearing through the Cty grapevine there
Is a shortage of cars. And as we try to nove with this

Charter and get with this corporate to put that noney
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into police as | work on the police salaries that's

sonet hing. | thank you.

MR BROMN:. M. Chair, that was your | ast
speaker.

COW SSI ONER BELL: | want to thank all of
you for comng out to our afternoon neeting. | want to
thank all of you. Some of you conme quite often. W
really appreciate you. And we try our best to
accommodat e you at each neeting and regardl ess of
what's going on. Like we tal ked about trying to
stream ine sone of the things we do but we al so
included a Q and A during the nmental health. That was
another tinme allotted. So we try our best. W're all
vol unteers as you well know. Sone are elected. Sone
are appointed. But we do work for the community and we
hear you and we hear your concerns. When there's
consensus sonetinmes we can respond but sonetines you
get that one person, you know, address that. But we do
still hear you so we try our best to accommobdate you.
That's why DPD staff is here. That's why our staff is
her e.

Each neeting that we try to accommobdate you
But we do not have desire to restrict you, but as you
well know, City Council has the sane format and when

we appear we have to abide by the Council President.
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And there's always | eeway of how she approach things,

how t hey approach things. W try our best. And each
person in ternms of chairing, this neeting try to work
within the franework of the Board. |[|f not we get a
reprimand. | don't really work that way, but I wll do
a better job. But sonetinmes when people want to say
sonething we try our best to accommopbdate them So if
not you need to give us sone feedback. Thank you. The
Chair will entertain a notion for adjournnent.
COWMM SSI ONER HOLT: So noved.
COW SSI ONER DAVI S: Support.
COW SSI ONER BELL: Its been properly noved
and supported. Discussion.
(None responded.)
COWMM SSI ONER BELL: Those in favor aye.
(Several Comm ssioners responded by
I ndi cating aye.)
COWMM SSI ONER BELL: Those opposed?
(None responded.)
COWM SSI ONER BELL: Motion carries.

(The proceedi ngs concl uded at 4:39 p.m)
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CERTI FI CATE

|, Sherrayna Col eman, do hereby certify
that | have recorded stenographically the
proceedi ngs had and testinony taken in the
meeting, at the tinme and place forth, and | do
further certify that the foregoing transcript,
consisting of (69) pages, is a true and correct

transcript of nmy said stenographic notes.

Susg) G

May 10, 2019 Sherrayna Col eman

CSR- 6485
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