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Detroit, M chigan

May 2, 2019
3:00 p.m
COW SSI ONER BELL: Good afternoon. | am
Commi ssioner Wllie Bell. | represent District 4. |

serve as chair of the board and will be conducting our
nmeeting today. On behalf of the board and for those

i n attendance, thank you for joining us. For people
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viewing this meeting on your governnment cable channel,
t hank you for view ng our mneeting.

It is wth great pride, balanced with great
sadness, that | acknow edge the recent passing of one
of the nost inportant jurists of our tine, United
States Federal District Judge Danmon J. Keith. Judge
Keith stands in the sane light as United States
Supreme Court Justice Thurgood Marshall. Nationally
and | ocal ly, both men hel ped shape the nation as we
moved t hrough sonme of the nost chall enging events of
our lives. The ramfications of their work touched
every wal k of life, notw thstanding each person's
econom c plight, heritage, or choice of lifestyle.

Justice Keith placed his stanp on some of
the nost inportant |egal opinions of our tine,

i ncluding issues related to affirmative action, school
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desegregation, and enpl oynent discrimnation. 1|n one
case, Baker versus City of Detroit, the opposition
clainmed that Judge Keith was unfit to hear an
affirmative action case because of the friendship with
Mayor Col eman A. Young. Qpposition used a |ong-term
friendship and a comon struggl e agai nst raci al
di scrim nation shared by Judge Keith and Mayor Young
as a nmethod to renove the judge fromthe case. Their
effort failed. W know the rest is history.

Additionally, in Bratton versus City of
Detroit, another charge to affirmative action in
Detroit, the opposition failed to stop affirmative
action (inaudible) initiated by the Mayor Young. Both
cases are known for the judgnment that the Detroit
Pol i ce Departnent enployed and assisted in an overt
policy of intentional discrimnation against blacks
and all faces of this operation. For Detroiters
acquainted with these tines, Mayor Young was the nost
popul ar mayor to sit in city hall

Judge Crockett was the nost popul ar |oca
j udge, and Judge Danon Keith was the nost popul ar
federal district judge. It is very likely that each
of these nen knew of the other's work and (i naudi bl e)
friendship. Judge Keith and Mayor Young -- also known

to have had the ability to interact with people of
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comon st andi ng and wal k anong wor kers, poor peopl e,
students, and nei ghbors.

The public visitation for Judge Danon Keith
wll be on Saturday, May 11, at Charles H Wi ght
Museum of African American History from8:00 a.m to
8:00 p.m A funeral service will be followed on
Monday, May 13th, at Hartford Menorial Baptist Church,
18700 Janes Couzens Freeway, at 10:00 a.m Qur next

community neeting, May the 9th, at the 8th Police

Precinct, will have a resolution, detailing the life
of Judge Danon Keith. But, for the nonent, | ask that
we still our hearts and our minds to honor the life

and contribution of Judge Danon J. Keith of the United
States District Court of the Eastern District of
M chigan. Could we just stand for a nonent of
sil ence?
(Monent of silence observed at 3:04 p.m)
Thank you. As you know, in 2014, sone of
t he comm ssion had the opportunity to be sworn in by
Judge Keith, and also in 2018 we had the sane honor
wi th Mayor Duggan, the council, the city clerk, and
comm ssioners. And | want to thank Conmm ssi oner
Shirley Burch. She pulled out her personal canera and
took a historic picture of that occasion. [|f not, we

woul d not have that type of keepsake. And I really
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appreci ate that because that was an opportunity that
we didn't want to mss. W didn't have a professional
phot ogr apher, but she stepped up to the plate and
said, "W need a photo."™ And we took that photo, and
we hope to share that with you in ternms of the public,
in ternms of our publication.

| nvocation -- we have invited Chapl ain Devan
Myatt. Thank you.

By all neans, properly introduce yourself,
Chapl ai n, and church affiliation, too, please.

CHAPLAI N MYATT: Thank you. Deputy Chi ef
Chapl ai n Devan Myatt, senior pastor of the Christ of
t he Bapti st Church and state bishop for the Full
CGospel Baptist Church Fel | owship.

COW SSI ONER BELL: Thank you.

(I nvocation given at 3:06 p.m)

Chapl ain, you mght want to take this
opportunity to nention that great service, nenorial
service, that we're going to have -- when?

CHAPLAI N MYATT: Yes, sir. That's
tonorrow, May the 3rd, and, of course, we're going to
kick it off at -- well, we'll be there at 7:30 a. m,
and we're really excited about the opportunity to
serve our officers as well as the comm ssion board.

So we're |ooking forward to it, after which there's a
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great breakfast that's going to take place right above
the -- Fishbone's restaurant. So thank you for that
opportunity.

COW SSI ONER BELL: And we appreciate the
chapl ain hosting that in conjunction with DPD. You do
an out standi ng job.

CHAPLAI N MYATT: Bl ess you.

COW SSI ONER BELL: My first one was in the
"70s, District 47.

CHAPLAI N MYATT: Yes, it is.

COW SSI ONER BELL: So very historic that we
nmenori alize and appreciate the famlies and all of
that. | just really want to thank you on behal f of
t he board and personally. That has sustained ne for
each year, and that's a bl essing.

CHAPLAI N MYATT: Bless you. Gves us an
opportunity to salute those who have served and given
their lives in service as well.

COW SSI ONER DEWAELSCHE: M. Chair, could
you nmention the |ocation?

COW SSI ONER BELL:  Yes.

CHAPLAI N MYATT: That's going to be
Downt own Detroit, St. Mary's Church, and it's right
there in the heart of Detroit, so in G eektown. Yes.

| believe it's open parking, too, as well. And so you
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can cone down and feel free -- park and not get a
ticket, hopefully. Thank you so nuch.

COW SSI ONER BELL: Thank you, sir.

Comm ssioners, I'mgoing to ask you to
i ntroduce yourself starting to ny far right, please.

COWM SSI ONER HOLT: Good afternoon. Annie
Holt, at-Iarge.

COW SSI ONER DAVI S:  Good afternoon.
WIlliam Davis, District 7.

COWM SSI ONER BURCH:  Good aft ernoon.
Shirley Burch, District 3.

COW SSI ONER BROCKS:  Good afternoon.
El i zabet h Brooks, at-1|arge.

COW SSI ONER BROWN:  Good afternoon. Darryl
Brown, vice chair, District 1.

COWM SSI ONER CARTER:  Good afternoon. Lisa
Carter, District 6.

COWM SSI ONER HOLLEY: Jim Hol |l ey, at-I|arge.

COWM SSI ONER DEWAELSCHE: Good aft er noon.
Eva Garza Dewael sche, at-I arge.

COWM SSI ONER BURTON:  Good afternoon.
Comm ssioner Wllie Burton, District 5.

COW SSI ONER GRI FFI E: Good afternoon.
Comm ssioner Evette Giffie, District 2.

COW SSI ONER BELL: Thank you,
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commi ssi oners.

MR HCKS. M. Chair, you have a quorum

COW SSI ONER BELL: Thank you.

The next item of business would be to
approve the agenda for this afternoon neeting.

(Si mul t aneous speakers.)

UNI DENTI FI ED COMM SSI ONER: So noved.

UNI DENTI FI ED COW SSI ONER: Support .

COW SSI ONER BELL: It's been properly noved
and supported. D scussion? Those in favor, aye.

BOARD: Aye.

COW SSI ONER BELL: Those opposed? NMotion
carri ed.

The next item woul d be the approval of the
m nutes for April 25, 20109.

COW SSI ONER HOLLEY: So noved.

UNI DENTI FI ED COWM SSI ONER:  Second.

COWM SSI ONER BELL: Properly noved and
supported. Di scussion?

COWM SSI ONER BURTON: M. Chai r man.

COWMM SSI ONER BELL: Yes, sir.

COWM SSI ONER BURTON:  For the mnutes for --
for -- | don't see the mnutes for -- to approve today
for last week's neeting, nor have those m nutes been

available to the public. The mnutes that | see
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that's on the table are the -- today is the first day
|'ve seen mnutes at the board neeting for --
personally, but it's from-- it's fromApril 18th

i nstead of the 25th.

COW SSI ONER BELL: That woul d be proper,
sir. As we stipulated in terns of what notion was
passed | ast week, it would be the week -- these
m nutes woul d be forthcom ng. So we are consi stent
wi th the whol e process.

Those in favor, aye.

BOARD: Aye.

COWMM SSI ONER BELL: Those opposed?

COVM SSI ONER BURTON:  Oppose.

COW SSI ONER BELL: Mdtion carried. Thank
you.

M. Hi cks, would you introduce the board
staff, please?

MR, HI CKS: Thank you, M. Chair.

Just prior to those introductions, | do want
to indicate that Sergeant Quinn is taping the neeting
t oday, Media Services is providing the audiovi sual
wor k, and Susanne Gorman is the court reporter today.
And inmedi ately next to ne is Robert Brown. And if |
can ask -- starting with M. Wrick.

| f you can stand and i ntroduce yourself.
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MR WYRI CK: Jermai ne Wrick, board

attorney.

M5. BLOSSOM  Teresa Bl ossom community
rel ations.

M5. WHITE: Melanie Wiite, executive manager
of policy.

M5. JOHNSON: Faye Johnson, board
account ant .

MR, H CKS: And, of course, Dr. Polly
McCalister, with the OCl.

DR MCCALI STER. Good afternoon, board.

BOARD: Good afternoon.

DR. MCCALISTER. |I'mDr. Polly MCalister,
and attending today's neeting with nme today is
Supervi sing I nvestigator Ccomwel |, Senior Investigator
Jones, Senior Investigator Rivera, Investigator Banks,
and I nvestigator Call away.

COW SSI ONER BELL: Thank you.

The next item of business woul d be Assi st ant
Chief Janmes Wiite to -- sitting in for Chief Craig to
i ntroduce DPD staff.

AC WH TE: Good afternoon, honorabl e board.

BOARD: Good afternoon.

AC WVWH TE: Janes Wi te, assistant chief,

support operations on behalf of Chief Janes Craig, who
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had a conflict today.

Deputy Chief Barren?

DC BARREN: Deputy Chief Barren,
nei ghbor hood policing east.

ACVWH TE: 1'mgoing to |let everyone el se
i ntroduce thensel ves.

(I naudi bl e i ntroductions given fromthe
audi ence.)

COW SSI ONER BELL: Thank you, sir. Thank
you, Sir.

Do we have any elected officials or
representatives of elected officials in attendance?

Yes, sir.

MR. CORBETT: Good afternoon. Paul Corbett
here on behal f of Council Menber Roy McCalister's
of fice.

COW SSI ONER BELL: Thank you.

Any other civic leaders or -- if not, all
you VI Ps, thank you for your attendance.

As we nove on, the next item would bethe
chairman's report. On behalf of the board, | want to
express our concern and support for fallen and injured
officers. Qur concern for officers' safety and
citizen protection rank as two of the nobst inportant

priorities of the board. Qur board receives a weekly
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report fromthe departnent listing injured officers.

| woul d ask Assistant Chief during his remarks to
provide us with any additional injured or fallen
of ficers.

The board of police conm ssioners neet every
week except for the Thanksgi ving and Chri st nas
hol i day. W neet at police headquarters three weeks
of the nmonth on Thursday at 3:00 p.m W also neet in
the community every second Thursday of the nonth at
6:30 p. m

Under the Detroit City Charter, Article 7,
Chapter 8, the board of police comm ssioners is
enpowered to provide civilian oversight and
supervisory control of the police departnent. Qur
citizens are justified in asking how the civilian
oversi ght on | aw enforcenent help you as a citizen
wi thin our community. Qur answer is we protect the
civil rights of citizens. Oversight organi zations
like the BOPC are at the forefront of investigating,
review ng, and auditing individual cases of citizen
conpl ai nt (i naudi bl e) operations of police agencies to
el i m nate m sconduct, (inaudible) police practice, and
unnecessary use of force by police.

Qur work is based on devel opi ng and

supporting effective policing. Mitual trust and
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respect between the police and the community is
critical towards increasing the quality of life for
residents and visitors to Detroit. The board of
police comm ssioners exists to provide civilian
oversight for the work of DPD. As a board, we
i nvestigate noncitizen -- noncrimnal citizen
conpl aints, nonitor (inaudible) work with the mayor
and the chief of police to make, nodify police policy.

| want the (inaudible) of Judge Keith with
ot her inportant events in African-American history.
On this date in 1994, Nel son Mandel a cl ai med victory
as president of South Africa resulting from South
Africa's first denocratic el ection.

In addition, on this day in 2011, the 44th
president of the United States, Barack Cbanm,
organi zed, inplemented a mlitary strike resulting in
the death of Gsama bin Laden, a known internationa
terrorist responsible for the death of thousands of
Americans. And, finally, in 1945, Russia announced
the fall of Berlin in the capture of 70,000 Nazi
Germans who had surrendered. This announcenent ended
hostility in the western mlitary (inaudible) Wrld
War |1, (inaudible) date in history.

| want to point to several inportant itens

for your consideration and information. Again, |

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

05/ 02/ 2019 Page 15

remnd the board we are -- continue to work with
NACOLE, the National Association For Gvilian
Oversight of Law Enforcenent, to host the nationa
conference on Septenber the 22nd through the 26th,
2019, in Detroit. During the sane tinme, Detroit wll
be cel ebrating our 45th year as a civilian oversight
organi zation on July 22, 2019. W are inviting | aw
enforcenment and other civic-mnded individuals to join
us at the conference. The planning process is well
underway, and, again, we invite participation.

| want to acknow edge that the chief of
police has transmtted a proposal directly relating to
t owi ng/ i npoundnent procedure, Directive No. 204.4. As
many of you al ready know, the board of police
comm ssioners (inaudible) a set of towing rules that
govern police-authorized tow ng, better known as
private police-authorized towng. Back in
Sept enber 2018, the board authorized the Detroit
Police Departnent to operate a notor vehicle storage
facility and towi ng operation. The chief proposed
Tow ng and | npoundnent Procedure Directive 204.4
appeared to take the sane standards of private tow ng
operation and drafted themto the departnent tow ng
operation. This directive has been referred to the

policy sub commttee and posted on the website for
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public coments.

In related matters, | have included in your
package a resolution to all ow peopl e who have
commtted a crinme and paid their debt to society to
rejoin the work -- the world of work. These citizens
who are returning to the community should be given a
fair chance at rehabilitati on and enpl oynent
opportunity. Fair enploynment opportunities are
central to famly and conmunity stability. In this
case, a resolution proposed to extend possible
enpl oynent with private tow ng conpany.

These returning citizens nust neet all
enpl oynent requirenment in the sane way as any ot her
j ob seekers. A plan to (inaudible) vote on the
resolution at our next neeting scheduled for My 9,
2019. Please reviewthe draft resolution and plan to
vote for the nenbers to our towng rule. Also, | want
to report to the board that we are seeking to schedul e
M. HakimBerry to report on the | abor negotiation
wi th our investigator, nmenbers of Local 212. Hope to
have a witten report fromM. Berry on the changes
and proposed contract of Local 212 or have himnmake a
presentation of the sane before our body. The
contract, as | understand, will soon be placed on the

agenda of the Detroit Gty Council.
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Today we have one resol ution and one
presentation to the board. The resolution honors the
service and contribution of Police Oficer Juan
W ndham a 26-year veteran of the Detroit Police
Depart nent.

Presentation on the disciplinary
adm ni stration, Lieutenant Robert Torres, the board
transmtted ten questions to the (inaudible) to help
guide this presentation. A list of ten (inaudible) of
t he (inaudi bl e) package is the sane list included in
your board package today. Qur hope is that the
departnent will incorporate these questions into the
presentation as many of them were answers that were
our concerns of the board.

Under the DPD chief report, | requested an
update on our crine stats and any critical issues we
face in the police departnent. | would ask the
assistant chief to spend a little tinme in briefing the
public on the status of Corporal Jones insomuch he has
been pl aced on probation for the beating of a fenale
citizen who appeared to be undergoing a nental crisis.

At the end of the neeting we wll have a --
public coments fromthe audi ence. Please nake sure
you print your nanme on a speaker card. Cards are

| ocated in the back on the table, can be obtained by
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seeing M. Robert Brown raising his hand to ny far
right. He will need your card before begi nning of
public coments. He will hold each speaker to the
allotted two m nutes.

Finally, | ask that everyone turn off your
phone or other electronic device. This request does
not include the DPD personnel. As many of you are
aware, they are on energency standby. | ask DPD to
put their phones on vibration so their ringing phones
will not interrupt our neeting. And thank you.

As we nove forward, the next item of
busi ness woul d be resolution. Sonmeone to vol unteer
for the resol ution.

COW SSI ONER GRI FFIE: No probl em

Wher eas Juan W ndham was appointed to the
Detroit Police Departnment on May 24, 1993. Upon
graduating fromthe Detroit Metropolitan Police
Acadeny, Police Oficer Wndham began his career at
the 2nd Precinct; and

Whereas he dutifully served the Sout hwestern
District and the Gang Enforcenent-Crews. He was a
menber of the Bikes on Bricks representing the Gty of
Detroit. They received first place in the novice
division and third place in the notorcycle skills

event . He served as a notor escort for Police Wek
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2017-2018 with famlies of lost officers, and as a

presidential escort. On April 3, 2013, Oficer
W ndham was assigned to the Traffic Enforcenent until
his retirenment; and

Whereas during his |aw enforcenent career,
O ficer Wndham was the deserving recipient of six
Chief's Citation Awards, one Chief's Unit Award, one
Chief's Merit Award, one Perfect Attendance Award, the
Maj or League Baseball All-Star Recognition Award, the
Rosa Par ks Funeral Recognition Award, the Super Bow
XL Recognition Award, the Departnent of Justice
Consent Decree, and the Harvey Relief, as well as
comendati ons from supervi sors and nunerous |letters of
appreciation for citizenry; and

Now, therefore, be it resolved that the
Detroit Board of Police Conm ssioners, speaking for
the citizens of Detroit and the Detroit Police
Departnent, awards this resolution in recognition of
Police Oficer Juan Wndham 26 years of dedication
and diligent public service. H's professionalism
integrity, and lifelong conmtnent to the City of
Detroit and its citizens nerits our highest regards.
Congr at ul ati ons.

COW SSI ONER BELL: Thank you. The chair

will entertain a notion.
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UNI DENTI FI ED COW SSI ONER: So nove.

UNI DENTI FI ED COWM SSI ONER:  Support.

COW SSI ONER BELL: Been properly noved and
supported. D scussion? Those in favor, aye?

BOARD: Aye.

COW SSI ONER BELL: Those opposed? Motion
carri ed.

The next item woul d be Assistant Chief Wite
on behal f of Chief Craig.

AC WH TE: Good afternoon once agai n,
boar d.

BOARD: (Good afternoon

ACWHTE: | will start with the crine
report. 21 percent reduction in homcides. And to
provi de sone context to that, in 19- -- or 2017 we had
89 hom ci des; 2018, 71; and 2019, 56. W neasure from
year to year, sSo our year to date is a 21 percent
reduction. But if you go back to 2017, 33 less
hom ci des, so that's very encouragi ng.

Crim nal sexual conduct is up 12 percent;
however, it is a 14 percent reduction over the past
28 days. W continue to nonitor and investigate that
area, but we also recognize that we have a new
advanced reporting process, which nay be inpacting

t hose nunbers. Robbery, down 12 percent. Carjacking,
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44 percent. Aggravated assault is even. Nonfatal
shooti ngs, down 14 percent, and a total, overall
violent crinme reduction of 2 percent.

COWM SSI ONER HOLLEY: Just for the record,
Chi ef, you had carjackings as 44 percent. You didn't
say m nus 44 percent but.

AC VHTE: I'msorry?

COW SSI ONER HOLLEY: | --

COWM SSI ONER GRIFFIE: | think he's saying
he wants to make sure it's a reduction.

AC WVH TE: Yes. Thank you.

Through the chair, it's a 44 percent
reduction over this tinme |ast year.

COW SSI ONER HOLLEY: (1 naudi bl e) see that.

COW SSI ONER DAVI S:  Absol utely. Thank
you, young nan.

AC VHHTE: Wth regards to upcom ng events
and other issues with the departnent, |I'll start with
that. Wth the injured officers, Oficer Waldi s
Johnson continues to recover in a long-termcare
facility. Oficer Janmes Kisselburg is waiting on an
approval date for his duty disability. Unfortunately,
it looks like he will not be returning to the
departnent. We wish himwell.

Chri stopher Thurston is recuperating at --
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havi ng honme occupational therapy. So we will continue

to nonitor his progress and ask that you keep al
t hose officers in your prayers.

Today nmany nenbers of the board attended an
event that we do annually for our wall outside of this
facility, where we added, sadly, Fadi Shukur to our
wal I, our nenorial wall outside this room His famly
was in attendance. And thank you, board, for taking
time out of your schedule to attend.

Tonorrow we have the annual Interfaith
Menorial at Od St. Mary's Church |ocated at 644
Monroe. It starts at 8:00 a.m That's an annual
event as well. May 7th we have an event at the 100
Club event at the Detroit Golf Cub, 17911 Ham |t on.
That's also a nenorial event for officers, an annual
event. Also, May 8th at the training center, we're
doi ng an open house and a | uncheon at 6050 Li nwood.
W' ve done a lot of restoration to the training
facility. A lot of in-kind donations, a |ot of
grassroots donations, to be quite candid, and sone
wor k through the Police Foundation as well as Pl anet
Fit ness has donated a fully functional Planet Fitness
facility to the training center. That wll be open
not only to the recruits but to all officers in the

police departnment. W ask that the board mark their
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cal endars and attend that event. And, again, that's
May 8th at 2:00 p.m

And | did mss an event. My 3rd, which is
tonorrow, DPQCA District Oficers of the Year banquet,
which is at the MotorCity Casino at Sound Board, 2901
Grand River, and it starts at 6:00 p. m

| also believe there was a question about
Cor poral Jones.

COW SSI ONER BELL:  Yes.

AC WVH TE: Corporal Jones, as the board is
awar e, was sentenced yesterday. He continues on an
adm ni strative status with the departnent pending the
outconme of his adm nistrative disciplinary process,
and |'ll update the board once that occurs.

COW SSI ONER BELL: Thank you.

AC WHI TE: Thank you.

COW SSI ONER BELL:  Conmi ssi oners, any
guestions or concerns for the assistant chief?

Thank you for reporting out, and hopefully
we wll see you tonorrow

AC WHI TE: Yes, sir.

COWM SSI ONER BURTON:  Through the chair,
do have a question for Assistant Chief Wiite. | know
that, you know, the police departnent responded to

the, you know -- the flood and energency and stuff
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that just occurred, you know. So | would |ike to know

as far as the flood and energency, how does the

fl ood and, you know -- | know that it doesn't flood
often to this level that we experienced as far as with
this flooding. Wat can we do better to respond
better to prepare for these type of diasters, and what
di d DPD do?

AC VHI TE: Through the chair, DPD did a
nunber of things with regards to this energency and --
specifically, are you asking how did we respond?

COW SSI ONER BURTON:  Correct.

AC VH TE: W responded to any energency
that cane through 911. There were a nunber of
different issues that happened departnentally to
citizenry. One run in particular had to do with sone
i ssues that happened on the freeway. The officers
responded professionally, utilized their training. W
haven't been notified of any deficiencies in our
reaction to any of the energencies. | think the
citizens did a good job when the circunstances
happened. They called us. W responded. The fire
departnent responded. A very unusual circunstance
occurred on Jefferson and the Lodge, where a coupl e of
cars were subnerged, but, thankfully, no one was

injured. W had a facility that took on about four
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feet of water. W closed the facility down. W used
sandbags. So | think that fromthe response
st andpoi nt, everything worked. The protocols worked.
Certainly, if you don't know how the deep water is,
don't drive forward. Just pull over and try another
direction. But beyond that, there really hasn't been
much.

COW SSI ONER BURTON:  Through the chair.
Question for the chief.

| nmean, you know -- thank you, Chief, for
that -- the update, because, you know, | got a | ot of
calls from like, folks that live in Texas. Say they
saw it on the news and, you know, they was kind of,
I i ke, concerned, and the one person said, "Wll, naybe
it's time for the National Guards to cone on in." And
| said, "No. | don't think it's a National CGuard
issue just yet. | think, you know -- | think, you
know, let local, you know -- you know, |ocal |aw
enforcenent and energency, you know, do what they do
and -- but, you know, it's good that you gave an
update far as with the road that DPD did, you know --
far as, you know, hel ping, you know -- those type of
situations. Because we nornmally don't get those |evel
of fl oods. | mean, | saw pictures where cars -- where

the water was up to, like, the -- the -- the w ndow of
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the car, and | saw anot her picture where sonebody had

alittle paddle boat out there. 1'm like, you know,
this is.
COW SSI ONER (RI FFI E: Through the chair, |

just wanted to take a nonent to say that the nmayor has

asked -- and | saw an e-mail today and a news
article -- that citizens can volunteer to hel p pass
out sand to residents. | inplore coll eagues who m ght

be concerned, or anyone else, to do that because, as
we all know, it's all of our responsibility to take
care of the citizens of Detroit, not just the police
departnent. So if anybody has any questions about
what anybody's doing to fix the issue, | would ask
themto ask thenselves if they want to vol unteer.

COW SSI ONER BELL: Thank you.

Yes, the mayor's put out a public appeal for
the next two days if you want to volunteer in terns of
that tinme -- put sandbags out -- able bodies.

Comm ssi oner Burton?

COW SSI ONER BURTON: M. Chai rman, you
know, | got ny sleeves rolled up, and |I'm doing sone
stuff right noww th the (inaudible).

COW SSI ONER BELL: Gkay. Anyone el se, you
know, that (inaudible) cry for Jefferson Chal ners --

so you need to respond. That's the way you can hel p.
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This is not the first tine. 1It's been ongoing,

dealing with that particular area. But the mayor was
there and Gary Brown, Brenda Jones, Council man Spi vey.
Al'l the people were there are concerned, and they know
the issue. There's also the issue that the honmeowners
that Iive on the canal -- they have to do certain
things. I'mfamliar with that area. That is part of
District 4. And hopefully they can address that. But
the weather and the wind and all that played a part.
So thank you for raising that to our attention. |
know DPD al ways responds.

Yes, sir.

AC VH TE: Just -- through the chair. |
just want to be clear, though, that it has not risen
to the level of a National Guard energency. The first
responders are keeping in constant contact. W have a
honel and security presence that nonitors the situation
and keeps us infornmed. W have our EOCC, which is
| ocated on Lyndon. |If there were a significant crisis
for the city, we would send out the ECC and nove
resources over to the EOC to provide the community
with the necessary information that they needed.

COW SSI ONER BELL: Thank you, sir.
COW SSI ONER CARTER:  For those that don't

know -- excuse ne. Through the chair -- EQC?
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AC VHI TE: Onh, Energency Operations Center.
Sorry about that.

COW SSI ONER BELL: Yes. Thank you.

We're going to nove on to the disciplinary
adm ni stration, who wll be the next itemon the
agenda.

MR. GRAVELI NE: Good afternoon, board.

BOARD: Good afternoon.

MR, GRAVELINE: This will be a tag-team
presentation. So ny nane -- | think we took out the
slide with my name, but ny nane is Director Chris
Graveline. |I'min charge of adm nistrative
di sciplinary section along with Conmander El ai ne
Bryant, and the Lieutenant Robert Torres is the
i eutenant in charge of that section. As the board
sees, this is -- our mssionis w're commtted to
addr essi ng unprof essi onal conduct by our sworn nenbers
and to prevent furtherance of such conduct. There's
that slide right there. Al right.

These are our primary duties, and it's
usually -- there's four different investigative
entities that will do a disciplinary investigation.
You have your conmand | evel entity, you have your
office of the chief investigator, you have interna

affairs, and force investigations. Wen those
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entities do their investigations, they' re reviewed by

the officer in charge of that section and then
forwarded on to disciplinary adm nistration.

The way that that normally -- that handoff
happens is once those reports are finalized within
t hose commands, OCI -- they hand-deliver their reports
right across the hallway to us. 1A and force
i nvestigations are |likew se here in the headquarters,
and they hand-deliver as well as e-mail those to us.
And then commands usually e-mail their reports to us.
And once we get those, they're tine-stanped into our
di sciplinary adm n section, and then it's up to the
i eutenant, who then tracks them al ong the way.

One of the questions was "Wat's the average
time associated with an investigation?" |It's tough to
kind of answer that. |t depends on what the
investigation is. Sonme are far easier to investigate,
but what Chief has established for us is fromthe tine
of m sconduct until the tinme of adjudication should be
approxi mately one year. Now, there are certain things
that sonetinmes delay that process. For exanple, if
charges get forwarded to the Wayne County Prosecutor's
office to be reviewed over there, that can slow up the
process sonetines. But one of the things that we've

noti ced and what we're trying to dois if we can,
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we're going to decouple that process and -- so let the

departnent take a disciplinary action if we can, if we
don't -- if it doesn't affect the crimnal
i nvestigation. That way there won't be as much tine
where you m ght see three years after m sconduct
happens -- that's how long it would take to get, you
know, adj udi cated discipline fromthe disciplinary
section. W're going to try to speed up that process,
if we can, as long as we're not affecting the crim nal
process.
Wth that, I'"'mgoing to hand it over to

Commander El ai ne Bryant.

COMVANDER BRYANT: Good afternoon.

BOARD: (Good afternoon

COMVANDER BRYANT: Conmander El ai ne Bryant.
Before we get into the 2018 m sconduct investigations,
| just wanted to point out 2017, we had 329 nenbers
that received a notice of discipline. 1In 2016, we had
243 menbers that received notice of discipline. So
for 2018, we're at 461 nenbers that received notice of
di scipline for 2018. So, as you can see, we're
turning up in regards to the anobunt of nenbers that
are receiving notices of discipline. Year to date,
2019, we're at 203. So we're either anticipating that

we're going to be where we are now for 2018, we're
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ei ther going to have the sane anount, or we may be a
l[ittle higher based on | ooking at the nunbers. So for
2018 m sconduct investigations, at the command | evel,
there were 194 nenbers that received notices of
di scipline. For the office of the chief investigator,
there were 179 nenbers that received notice of
discipline. For internal affairs, there were 60
menbers, and for force investigations, there were 28.

So when we broke this down and we | ooked at
it, one of your questions was cases that were
overturned in regards to discipline. W're assum ng
t hat you neant dism ssed, cases that were di sm ssed.
So there were 107 total cases dism ssed at the appea
(i naudi ble) for the discipline for 2018. W did a
deeper dive into that, and 63 of those nenbers of the
di scipline cane fromoffice of the chief investigator,
29 fromthe command level, 7 fromforce, and 8 from
internal affairs.

The trend that we saw in regards to the
actual disciplines that we're getting -- neglect of
t he duty was nunber one, the second one was deneanor,
and the third was traffic accidents. So those are the
t hree hi ghest areas of concern that we see in regards
to the discipline that's being forwarded to us.

AC WVHTE: What was the third one?
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COMVANDER BRYANT: Traffic accidents. So
if there were zero sustained force -- citizen
conplaint force in the past 90 days that were stil
open and -- if we don't have any open within the past
90 days. When we | ooked at the arbitration cases for
2018 that were overturned, we didn't seen any
overturned arbitration cases; however, there were
di sci pline decisions that were mtigated by
arbitration. So we may have had an officer that
recei ved a 10-day suspension, and the arbitrator
decided to give him4 days instead of 10 days. So we
had 10 of those cases that fell into that category.
None of them were overturned or disn ssed by
arbitration. They just mtigated the sentences.

So that is in regards to what we're seeing
right now As | said, we anticipate -- |ike the
director said, we want to try to speed up the process,
but we want to be as efficient as possible. So we're
not going to cut any corners in regards to how we
handl e the cases. W just want to try to nake sure
that we're being as fair to the officers, as fair to
the citizens, to the departnent -- we don't want the
officers waiting forever to get their cases
adj udi cated, and we don't want the citizens waiting to

get a decision, so we're in the process of trying to
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make sure that we speed that up.

Wth that, I'"'mgoing to turn it over to

Li eutenant Torres, who will get nore into the process.

LI EUTENANT TORRES: Lieutenant Robert
Torres, disciplinary adm nistration. At this tine,
t hrough the chair, would it be feasible to introduce
ny teanf

So part of the disciplinary adm nistration

teamis Cheryl -- Sergeant Cheryl McCoy O Neill .
Stand up, please. Sergeant Davis, Oficer Tori
Martinez, O ficer Linda Witfield, Oficer Samant ha
Vargas, and Police Assistant Janice Daniels.

COW SSI ONER HOLLEY:  You got no nen?
You're the only one you got?

LI EUTENANT TORRES:. Yes, sir.

COW SSI ONER HOLLEY:  You know you woul d be
asking the sane thing if it were the other way around.

LI EUTENANT TORRES: So at this point, 'l
proceed with the disciplinary matrix. The violations
and the reports that we receive for violations of --
that cone directly fromthe police departnent's
manual , specifically the code of conduct. Each
violation is a presunptive penalty that is either
mtigated or aggravated dependi ng on the circunstances

associated wth the report. The m sconduct can fal
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into four different categories, as you can see on the
screen.

Dependi ng on the egregi ousness and the
nature of the m sconduct, it can be Category A B, C
or D Category A: M sconduct that would have a
m ni mal negative inpact on the operations or
prof essi onal imge of the departnent, such as a nenber
forgetting to turn on his canera or forgetting to do
an entry in his activity log and the contact that he
had with a citizen on the street. Category B woul d be
contact that has a significant negative inpact on the
operations or professional image of the departnent,
and that could be sonmething like a mnor traffic
acci dent, the demeanor of an officer towards a citizen
on the street. Category Cis conduct that involves
abuse or m suse of authority, unethical behavior, an
act that seriously and adversely inpacts officers or
public safety, and that could be sonething unethical
like an officer selling drugs or doing sone type of
crimnal action. And Category D is the nost
egregi ous, and that could be an action that results in
the death of or injury to a citizen or an officer,
cases such as speedi ng or speedi ng unnecessarily and
being involved in an accident and causing injury or

harm to sonebody.
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Now, once an officer receives the notice of
di scipline wwth the m sconduct on it, they can appeal
the process. Menbers of the Detroit Police Oficers
Associ ation -- appeal hearings wll be heard by and
adj udi cated by a captain. Menbers of the LSA would
be -- their hearings would be heard by a commander or
above. And for egregious m sconduct that would result
in termnation or suspension of 10 days or nore, the
chief of police would have -- or his designee -- would
hol d that hearing, and any sustai ned suspensi ons of
nore than three days can be appealed to arbitration by
t he nmenber.

And prior to the summation of this
adm ni stration, I wanted to address a few of the
guestions that were submtted by the board for us to
answer. One of the questions was "Describe the
training requirenents for disciplinary adm nistration
section nmenbers."” That training consists of in-house
training. Wen a new nenber cones to disciplinary
adm ni stration, he receives a manual containing the
policies and procedures of disciplinary adm nistration
as well as a disciplinary matrix that he -- that the
menber woul d have to | earn, | ook over, and al so an
orientation by the senior nenbers of the disciplinary

adm ni stration as to processes and where everything is
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inside of the office. W're currently in the process
of scheduling nmenbers to attend | abor and arbitration
law training. W had a nenber who has gone in the
past, so we're trying to duplicate that wwth the rest
of the nenbers.

The next question of the cases that result
in disciplinary charges, "How many lead to crimna
prosecution?" So litigation -- well, disciplinary
adm ni stration runs parallel to crimnal and civil
litigation. At the tinme that we receive the case,
there may be crimnal and civil litigation that has
al ready occurred or is in the process, so our section
is not -- doesn't really track how many cases there
are 'cause that would be difficult for us to do that.
Question No. 10: "Is the departnment identifying
menbers who are habitually parties to civil
litigation, crimnal prosecutions, et cetera?" W
have identified nenbers who were repeat offenders, and
we refer our process as to refer those nmenbers to
civil rights to conduct a risk assessnent on those
officers and plan corrective actions in cases on a
case- by-case basis.

So in summation of the disciplinary
adm ni stration, basically, once we receive a

m sconduct report, we are ensuring that the process --
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that it goes through the process in an efficient

manner until its conclusion, and then when it's

concl uded, we nmake sure that we maintain the history
of the disciplinary of those nenbers so that we can
refer to themif any other m sconduct happens. And,
agai n, that would be anot her aggravating circunstance,
the history of the nenber with his disciplinary. Are
t here any questions?

COW SSI ONER DAVI S:  Yes.

COW SSI ONER BELL: Comm ssioner Davis, and
"1l go to --

COW SSI ONER DAVI'S:  Question: Do you keep
a record of how nmany people with different titles --
how often those people with titles are being
di sci plined? And how frequently is it the | ow
seniority people versus the high seniority is getting
di sci pl i ned?

LI EUTENANT TORRES: Well, we have -- every
singl e menber in the departnment who has a disciplinary
history -- we have a database. W update that
dat abase all the tine dependi ng on what m sconduct
cones in and -- and how their cases are adjudi cated,
so as far as how many, you know -- what types of or
how many officers are new or ol der are getting

disciplined, we really don't have a -- that nunber
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of f hand.

COW SSI ONER DAVIS: | woul d think that
you-al | woul d.

COW SSI ONER BELL: Yes, sir. Assistant
Chief Whiite will respond.

AC WHI TE: Yeah. Through the chair, |
think the question is if we |look at the data and do
any analyzing of the data as it relates to any
outliers in a particular group.

COW SSI ONER DAVI S:  Ri ght.

AC WVHITEE W do, in fact, do that. And I
t hought | saw Li eutenant Lonni e Lowery-Ross here.

Li eut enant Lonni e Lowery-Ross was recently pronoted
and worked in our risk managenent group, and that's

t he exact work that operated out of support operation.
And now we have Lieutenant Brandon Lewis, who is
transitioning into her position.

Brandon Lewi s, would you stand up?

And he is going to be -- part of his
assignnent at ny office is risk managenent. He has a
small team and we do run those data sets, and we | ook
at outliers and behaviors and trends and patterns, and
we tie it back to our managenent awareness system

COW SSI ONER DAVI S:  Ckay.

COW SSI ONER BELL: Ms. Giffie?
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COW SSI ONER GRIFFIE: My question is in
regard to -- so you tal ked about the nunber of cases
t hat have been brought or the nunber of violations
that we've had this year. That was in the 400s. |
can't renenber the specific nunber. It would be nice
to know how -- out of those violations, how many were
in each category and the trend of that. So in 2017
were there, you know -- are we seeing that cases are
getting nore egregious in terns of type, or are they
getting -- even though we have nore, naybe there are
nore Type A offenses as opposed to Type C of fenses.
It's really al arm ng.

COMVANDER BRYANT: So what | can tell you,
that we aren't seeing the nore egregi ous cases |ike
you're saying. W're seeing a lot of, like |I said,
deneanor and negl ective duty. And when we tal k about
negl ective duty, we're tal king about cases where they
may have failed to do a supports report; they nmay have
failed to turn on their body-worn canera. So we're
seeing a lot of those type of cases that are com ng
t hr ough.

COWM SSI ONER GRI FFIE: Which woul d be a
Category A, correct?

COVMANDER BRYANT: O it depends on if it'

mtigated. |If he has a habit -- if he or she has a
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habit of doing that, we mtigate the charges. So it

no | onger becones a situation where we woul d say, "Onh,
this officer should get verbal counseling." If you' ve
done this nore than once or twce, then we want to up

the penalty because we want to nake sure that's being

tracked.

COW SSI ONER GRI FFIE:  Okay. And the other
thing I want to note is I'mlooking at this list of
guestions -- and this mght be nore for our staff --
that they received these questions -- it |looks like it
was on Tuesday. So | did notice throughout the
presentation there were a nunber of questions that |
was expecting to be answered that were not answered on
here. 1'mnot sure if it's because we didn't give
them proper tinme to prepare, because | know,
professionally, 48 hours is a -- for an ad hoc
assignnent is not enough tine. So | would ask that we
try to get these questions in sooner so that they can
prepare a nore in-depth report because while the
report was good, touched on highlights, | don't think
it went deep enough, and | would like to make sure
that we're doing what we need to do to prepare them
for what they have to cone here to deliver.

COVMANDER BRYANT: Can you tell ne what

guestions were not answered?
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COW SSI ONER GRIFFIE:  So there were
guestions on process; right? How nany cases are
assigned to each case and each -- what -- tota
casel oad, total current caseload -- what was the total
nunber of cases that were overturned by arbitration
pr oceedi ngs?

COMVANDER BRYANT: | answered t hat
guesti on.

COW SSIONER GRIFFIE:  So what is --

COMVANDER BRYANT: We said there were none

that were overturned in 2018; however, they were

mtigated.

COW SSI ONER GRI FFI E: Ckay.

COMVANDER BRYANT: So the mitigation was
that instead of -- if they received 10 days in the

di sciplinary process, the arbitrator decided 4 days
was enough. So we had 10 cases, and | can break it
down. | have -- like, the one officer received 10
days through the disciplinary process. He was to
serve 6. One officer received 5 days. The arbitrator
reduced it to 3. One received 8 days. He reduced it
to 5.

COW SSI ONER GRI FFIE: They're being --

COVVANDER BRYANT: They're being mtigated

through arbitration. None were dism ssed or
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overturned.

COW SSI ONER GRI FFIE: And then there was
anot her question about the average tine associ ated
wi th investigations and how the cases were assigned
and who is responsi ble for ensuring that process.

COMVANDER BRYANT: So we touched on that.
So as the cases conme in through disciplinary -- so we
don't do investigations. W just prepare notice of
di sci pl i ne.

COW SSI ONER GRI FFI E: Ckay.

COMVANDER BRYANT: So as the cases cone in
on a rotational basis -- the staff that you saw stand
up -- as they cone in, they are assigned a case, and
they' re responsible for | ooking at the investigation,
preparing a notice of discipline, and that notice of
discipline is then reviewed by the |ieutenant, who
makes sure that it is accurate and conplete. And then
as an added | ayer, the director or nyself -- we nake
sure that the notice of discipline matches the matrix
and it's fair before it's sent out to the command.

At that point, when it goes to the command,
the officer has the option to either accept the
discipline that's on there -- so they may say, "You
know what? They're trying to give ne a witten

reprimand for this. 1'mgoing to accept it." If he
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accepts it, that's where it ends. He gets his witten

reprimand. |If he chooses to appeal it, then we
recei ve that back, and they have X anount of days to
get that back to us. |If he chooses to appeal that,

then we prepare a hearing, which, if it's an officer,

the hearing is heard by a captain. |If it's a person
that's a detective, |ieutenant, sergeant, or above,
that's heard by a commander. |If it's egregious, if

we're trying to either term nate or suspend them for
10 days or nore, the chief or his designee, which
woul d usual ly be an assistant chief, would hear that.
So that's the process. |It's done on a
rotational basis. Because we have so many cases t hat
cone in, as they cone in, we don't want to hold up the
process 'cause if we assign one particular person to
west side -- if the west side is receiving 300 and the
east side is receiving 100, that's not fair to that
particul ar person. So we do themon a rotationa
basis to make sure that not one person or one group is
bei ng burned out in preparing these notices.
COWMM SSI ONER GRI FFIE: How | ong does it take
with -- the average |length of tine.
COVMANDER BRYANT: To prepare those
di sci plines or --

(Si mul t aneous speakers.)
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COW SSI ONER GRI FFI E: I nvesti gati ons.

COVWANDER BRYANT: So that woul d be
different shots. The conmand |evel --

COW SSI ONER GRI FFI E: Ckay.

COVWANDER BRYANT: Like office of the chief
i nvestigator, | think, is 90-day turnaround. For
command | evel, depending on what it is, if it's an
i nvestigation regarding failing to take a report,
they' Il get 90 days to do their investigation. |If
there's an investigation regarding the death of
soneone in a car accident, it my take a little |onger
to do to that because you're going to have to do a
little nore legwork. So, typically, we like to have
i nvestigations done within 90 days. Sonetines it
takes a little |onger, and we're understanding
regardi ng that.

Someti mes we have to submt those
i nvestigations to the prosecutor's office because if
there's crimnal intent attached to it, it may take
thema little longer for themto get back to us. Wat
we're trying to do is nmake sure that if there's a way
that we can nove the adm nistrative process, we're no
| onger waiting 'cause sonetines those warrants nmay sit
over there for a year.

COW SSI ONER (RIFFIE:  So the investigation
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goes out. If it's us, then | already know the chi ef
investigator's going to take them If it's a comand
| evel, they have around 90 days, and then it cones
back to your departnent, which then says -- based on
what the investigations were, you're proceeding to
classify the discipline and then adm ni strate.
COVMANDER BRYANT: W | ook at the matri x,
and we say, "Okay. This particular officer was found
guilty of failing to turn his body-worn canera on."
He's found guilty of failing to do a use of force.
And then we | ook at his history, and if his history
dictates that he's done this before, then we can
aggravate that penalty. Instead of giving hima
ver bal counsel or reprimand, we may up it to a one-day
suspensi on.

COW SSI ONER GRI FFIE:  Ckay. That hel ps a
ot 'cause | was just trying to put all this together.
It's a lot of information.

COWMM SSI ONER BELL: Just pause for one
second. Have we responded to all the questions now?
You think so.

COWANDER BRYANT: | think so, but if not, I
woul d i ke the opportunity to.

COW SSI ONER BELL: GCkay. W're going to

nmove on to Reverend Holley. I'mjust trying to --
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Reverend Hol | ey, then Comm ssi oner Brown.

COW SSI ONER DEWAELSCHE: | guess
Comm ssi oner Brown was first.

COW SSI ONER BELL: Ch, okay. Sorry. o
ahead.

COWMM SSI ONER BROMWN:  First of all, thank
you. Geat report. A lot of information that went
there, and I was happy to see the breakdown in
categories and everything, but what | didn't see is,
like -- the office of chief investigator focused on
that we see a nunber one problemw th new recruits
com ng out, which is procedural issues. Are those
separate fromyour neglective duty things? 1Is that
just all entangled in --

COMVANDER BRYANT: So that woul d be
i nclusive of neglective duty. That -- not all of
them but a lot of that is enconpassed in our
negl ective duty. |If they failed to do sonething, it
woul d be categorized as procedural for you, and their
charge may be neglective duty, failing to turn their
body-worn canmera on, failing to use, you know,

(1 naudi bl e) force.

COW SSI ONER BROMN:  Ckay. Al right.
Thank you.

COW SSI ONER BELL:  Comm ssi oner Dewael sche.
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COW SSI ONER DEWAELSCHE: So I'mtrying to
wap ny head around as well -- and | understand that
what we do -- and maybe Dr. MCalister can clarify
this -- when we refer it to the chief -- because, you
know, we review the cases -- this is where it goes.
Am | correct.

DR. MCCALISTER If it's disciplinary, yes.

COW SSI| ONER DEWAELSCHE: Do we get any
feedback as far as what the outcones were when they
occur? Like, if it's a year later, six nonths |ater,
three nonths later, do we get feedback of all those
referral s?

DR MCCALI STER. We have not --
COW SSI ONER DEWAELSCHE: ' Cause | know
t hat question canme up a whil e ago.
DR. MCCALI STER: -- however, we -- |'ve net
with the director, and we're trying to work on a
matrix for that so that we will get that feedback.
W' ve had about two neetings thus far, and we're just
trying to figure out who is going to do it, when it's
going to be done, howit's going to | ook so we --
COW SSI ONER DEWAELSCHE: |'m sorry.
Shoul d she have been saying that on the recorder so
that it can be recorded? 'Cause we've been talking

about this.
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Can you please, Dr. MCalister, just so it

can be recorded for the record?

DR. MCCALI STER So what we've been doing
is -- for the year that |'ve been here, we've been
requesting that information. W have not received it.
The new director -- we've sat down twice. Wat we're
trying to do is just figure out howit's going to
| ook, who is going to do it, just the formatting of
that process. So we're working on it. It hasn't been
done yet, but we are working on it.

COW SSI ONER DEWAELSCHE: And if | could
just clarify because those of us who review t he cases,
you know, we know that it's being referred to the
chief, but then we have the questions. So what
happened? Does it get reconciled? Does that cone
back and, you know, do we get sonething? That's all.

DR. MCCALI STER: That's an issue that even
sone of the recruits have asked us about. So you show
us these videos. W see this. W see this. Wat
happened to the officer? So we have been having those
di scussi ons, and they've been trying to work it out.
So | think at our next neeting, we'll probably try to
sit down and just hammer it out.

COW SSI ONER DEWAELSCHE: Thank you.
COVWANDER BRYANT: Can | respond.
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COW SSI ONER BELL: Yes, nm'am

COVWANDER BRYANT: So we're new. You have a

new team The director, nyself, Lieutenant Torres --

we're all new, and so we are trying, like | said, to
find a way to be nore efficient. W're also -- the
chief is in the process of -- we're going to be

posting back on personnel orders, the actual
di scipline that comes out. So we're going to actually
post the personnel orders, so we're going to be -- |
know you renenber in the past that you put them-- so
we're going to go back to that as well. So we are
trying to make sure that the nenbers understand what
the discipline has -- that's being given out. W want
to make sure. W're not trying to hide anything. W
want the information to get out.

COWMM SSI ONER DEWAELSCHE: Thank you.

COWMM SSI ONER BELL: Before | nove to ny
right, | think Conmm ssioner Holley yielded. Then I'Il
cone to you

COW SSI ONER HOLLEY: That's okay. D d you
want to say sonet hing.

SERGEANT DAVIS: Yes. Sergeant Davi s,
di sciplinary admnistration. For the record, | just
wanted to nake -- give a little clarification so that

it would be noted. As far as the information being
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rel ayed back to the office of the chief investigator,
| want it to be clear that the officers that are

i nvol ved, they do get the feedback. It goes to their
conmmand, so they do know the outcone of their

i nvestigation, and their command knows as well. So
they do get that feedback. It just does not go
directly back to the office of the chief investigator.
So | just wanted to nmake it clear for the record so

t hat nobody thought that the discipline just occurred
and not hi ng was done and that they weren't aware of
it.

AC VHI TE: Through the chair, | was
actually making a note to contact the comrand because
| know for a fact they go back to the conmand. So
maybe we should do a better job of comrunicating from
the command to the officer. But this isn't a heavy
[ift. | nmean, the conmand has it, so just -- on that
sane list that's provided to OCI. This isn't hard at
all.

COWM SSI ONER BELL: But | thought you were
speaki ng of the -- when we speak to the acadeny cl ass
and we give thema case, they wanted to know what was
t he outcone, not the officers thenselves. So that's
the distinction there.

AC WH TE: Ckay.
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COW SSI ONER BELL: They wanted to know in

a particular matter. W showed them what was the
outcone. That's what we was trying to clarify.

AC WVH TE: And we can provide that, too,
because we woul dn't rel ease the videos for training
unl ess there's been a disposition on the case. So
this is easy. This is not a heavy lift.

COW SSI ONER BELL:  Commi ssi oner Hol | ey.

COW SSI ONER HOLLEY: Thank you so mnuch,
M. Chai r man.

And thank you for the report. M concern
has al ways been the adjudication and, | nmean -- and |
want to know how are you planning on sorting this --
nmean, we got some cases that's over a year, and -- and
it's not fair to the -- to the officer. |It's not fair
to the community. |It's not fair to the whol e system
And so |I've always tried to -- before you guys got
here, | always tried to -- felt like -- that the
prosectors should be in the room that the chief of
police should be in there, and the union should be in
t here, and sonehow we ought to be able, if nothing --
but have a judge that really handles this. It makes
sense to -- to -- in ny opinion, hunble opinion, that
we're basically adjudicating an officer or several

officers for over a year. And so it's -- that, to ne,
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is sonething that ought to be a priority with this --
wth the -- with the -- with the -- your area.

COVMANDER BRYANT: If | can respond --

COW SSI ONER HOLLEY:  Am | neki ng sense to
you?

COMVANDER BRYANT: W agree with you. W
agree with you. That's why we are in the process of
changi ng the way that -- because prior, they would
not -- if the warrant was at the prosecutor's office
and they sat on it, that's just what it would be.

VWhat we're trying to do nowis -- sonetinmes we have to
bi furcate the cases. W have to -- if it's at the
prosecutor's office and we have the ability to nove
the case forward adm nistratively, we do what we can
on our end.

COW SSI ONER HOLLEY: Excuse ne. But it

cannot be noved w thout the prosecutors being

involved. And it seens |like to ne that we all in this
t hi ng together, and so why are we, like -- it ought to
be teammork. So if | go to jail, you -- basically,

you got to get ne out of there or cone to the court in
proper time. Aml right? | got to go to court at a
proper tinme, and | got to be adjudicated by a proper
tinme. So what's wong with a police officer having

the sane respect that the other citizens have?
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COVMANDER BRYANT: And we agree with you;
however, we don't control the prosecutor's office, so
the only thing that we can do is continue to
communi cate with them and explain how inportant it is
that they review these.

COWM SSI ONER HOLLEY: Who does the
prosecutor report to.

COVMANDER BRYANT: Kym Wort hy.

COW SSI ONER HOLLEY: \Who does she report
t 0.

COVMANDER BRYANT: It's not us. W don't
have any control over how the prosecutor office noves;
however, we -- we are extrenely -- we think it's
extrenely inportant that the relationship between us
and the prosecutor's office is strong, and we are
wor ki ng on that.

COWMM SSI ONER HOLLEY: Ckay.

COWANDER BRYANT: W have had sone
t remendous novenent in regards to getting themto | ook
at our cases and nove --

COWMM SSI ONER HOLLEY: Tell ne right now
just -- I'Il |eave you alone, but tell nme right now
how many cases are over here right now.

COVWANDER BRYANT: About 20 cases.

COW SSI ONER HOLLEY: See what |'m sayi ng?
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That's not fair.

COVVANDER BRYANT: So what I'mtrying to say
is if we have a situation where we have a case that we
know that the adm nistrative process requires this, we
can nove forward without waiting for them W can't
control that, but what we can control is what we can
do on our end.

COW SSI ONER HOLLEY: And then, M.

Chairman, | nean, like, for the OC [sic], | nean, how
do you -- how do you, | nean -- there's no way in the
world that's going to get caught up, and you'll

never -- you'll never -- we'll never -- you nay need
three or four years. W forget this.

COWANDER BRYANT: Through the chair, the
maj ority of the cases that we have at the prosecutor's
office are frominternal affairs, not fromthese
commands, not from commands, not from OCl. The cases
that are at the prosecutor's office are internal
affairs conplaints, and that's a whole different --

COW SSI ONER HOLLEY: | was just trying to
see if you were on top of your gane.

COVWANDER BRYANT: So it's not -- those
cases -- unfortunately, they're going to sit on sone
of those.

COW SSI ONER HOLLEY: Thank you.
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COWM SSI ONER BELL: Conmm ssioner Holt?

COW SSI ONER HOLT: Thank you. Now,
al t hough you identified yourself as new, it's obvious
that you tried to respond to the questions that were
submtted. May we please ask that your response to
t hese questions are presented to us in witing,
specifically, to the question?

COMVANDER BRYANT: So we respond to the
guestions, and we provide themto the chief's office,
so |l will get back to you on that one. | can't answer
that question for you right at this nonent.

COW SSI ONER HOLT: And, apparently, you
were going through that ritual initially, but, again,
if you can respond in witing to the disciplinary
adm ni stration questions each -- 1 through 10 -- is
t hat possi bl e?

AC VHTE: 1'Il take that one. Through the
chair, apparently, there is sone type of
adm ni strative probl em because | have the answers in
witing, and they were provided to ne by the chief's
office prior to this neeting. So we wll take
responsibility in providing this to the board. They
did what they were supposed to do. Sonething
happened.

COW SSI ONER HOLT: Gkay. Thank you a | ot
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for that. And the report was -- it up to snuff. You
identified yourself as new, but you did a phenonenal
j ob.  Thank you.

COW SSI ONER BELL: Comm ssioner Burch, did

you - -

COW SSI ONER BURCH: | just had a coment,
and | hope I'min the right area. |f not, you'll put
nme back in ny place, M. Chair. | just wanted to ask

this question, and | think it's better for the
di rector.

| would like to address it to you. The
whol e reason of the board of police conm ssioners is
to have that accountability between the citizens and
the | aw enforcenent; right?

MR. GRAVELI NE: Absol utely.

COW SSI ONER BURCH: So, sir, | would Iike
for you to answer this question: Wth all of the new
technol ogy, why aren't citizens' conplaints -- |ike,
if they come in or if they are on the tel ephone,
right, why can't those -- those questions be recorded
on a machine at the end of the day? Then you have
nore proof of what the officer said, what that citizen
said. Have you ever thought about putting a recorder
on the phones in the precincts?

MR, GRAVELINE: |'mgoing to have to defer
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to AC Wiite in terns of technology of what's on the
t el ephones, but in terns of the technology, | think
that's why you're starting to see the trend goi ng up
in ternms of nenbers being referred to discipline. W
all have body-worn caneras on now, so where a citizen
m ght have felt |ike their conplaint would have fallen
on deaf ears before, now they' re seeing that the
body-worn canmera is on there and that, therefore and
consequently, that's why they're feeling nore
confortable to make the conpl aint.

| will also say this: The body-worn canera
is also the police's best friend because there are
mul tiple conplaints that occur that the body-worn
canera shows that's not the way it happened, and so |
think it cuts both ways. It gives citizens the
confidence to report what they believe to be
m sconduct, but it's also ensuring the police that
there's an actual recording of this interaction with
the citizen. So | think that's why we're seeing the
tick up, but it's also why you're seeing sone tines
where it's not sustained by the office of the chief
i nvestigator or by internal affairs. And so | think
technol ogy is having an effect on the nunbers that
we're seeing, and so -- because once we had the

body-worn caneras -- that's 2017 -- now you're seeing
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nore --
COW SSI ONER BURCH: That's ny poi nt, but

sone officers wll say, "It was not working at that

tinme." Now, wait. |'mjust saying -- and they always

said they've been told that it's supposed to go
i mredi ately back to the precinct to get a new one.

MR. GRAVELINE: That's correct.

COW SSI ONER BURCH: So that doesn't happen
all the time, and |I' m speaking, specifically, if a
citizen goes into the station, not on the street where
you got the body cam There's no recording, |I'm
saying, that it's over the tel ephone to nake a
conplaint. That's what I'msaying. So if Chief Wite
can address that. W have so nuch technol ogy. Wy
not that?

AC VHI TE: Through the chair, we are, in
fact, using technology. W do have recordings on the
desk phones at every precinct as well as the 911 phone
system W investigate a nunber of 911 conplaints via
the recorded |line, so we are, in fact, using
technology. And, as the director indicated, the
requirenment for the officers is to use the body-worn
canera. |If, in fact, the officer does not use the
body-worn canera, doesn't return inmmediately, we | ook

at that as well as to "Wiy didn't you return
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i medi ately?" And if there is an area that happened
or a situation that happened that necessitated them
not returning imediately, then that is not viewed
positively towards the officer.

COW SSI ONER BURCH:  Ckay.

MR, GRAVELINE: And just to sharpen that
point -- so the office of chief investigator
identified one of our nenbers who was becom ng a
reoccurring person with not having their body-worn
canera on. They brought that to our attention. W
noved them out of the conmmand they were in to a
different command while we're investigating why is it
that so many of his cases don't have the body-worn
canera. So we're now taking a | ook at all those
previ ous cases to see -- let's take a ook at all the
ot her officers who were on the scene there and doing a
deep di ve based upon information that was provided to
us by the office of the chief investigator.

COW SSI ONER BURCH:  Thank you.
COW SSI ONER BELL: Conm ssioner Carter?
COW SSI ONER CARTER:  Thank you, M. Chair.

Thank you, Commander Bryant, for an
excel l ent report.

And Director.

My question goes to -- it's kind of
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pi ggybacki ng of f of what Comm ssioner Dewael sche
tal ked about. We've been asking for years for
di scipline --

COW SSI ONER DEWAELSCHE:  Qut cones.

COW SSI ONER CARTER:  -- out cones.

Exactly.

And we have not received those, and just
wanted to -- to bring up the fact that, per the
charter, it is a responsibility for this board to
review discipline that's inposed. W are to act as
the final authority in inposing and revi ew ng
di sci pline of any enployee. That's per the charter.
So | think that the information that we're requesting
and have been requesting is not sonething that we
shoul d not have. It's sonething that we are required
to have per the charter. So noving forward, | hope
that we can work this out pretty quickly so that we
can performour duties as a board.

COVVANDER BRYANT: Yes, nma'am
COW SSI ONER CARTER:  Thank you.
COW SSI ONER BELL: | just --

Yes, nm'am

COW SSI ONER G(RIFFIE:  I'mjust wonderi ng
if, to nmy colleague's point -- if we should see this
information nore frequently than we do. [|'Il be
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honest, as a newer conm ssioner, | amnot as famli ar

with this process, and so | was leaning in, trying to

find -- trying to glean nore information so that |
have that in ny arsenal, and | -- | would |love to be
able to have quarterly -- | don't know what that

cadence | ooks |like, but for it to be such a big part
of what we do -- this 10-m nute presentati on was
great, but | need sone other connection to this to
understand how |I'm performng in that area.

COW SSI ONER BELL: And | agree that a
certain agenda itemlike this is probably nore
i nportant than the others. Al of themare inportant,
but the area of discipline, as you well know, we hear
about quite constantly at every neeting, about outcone
and results. So maybe we can perhaps instruct the
board secretary to hear this on a quarterly basis and
be on top of it in ternms of -- just as Conm ssi oner
Carter indicated, that we have a mandate by charter
that's not being fulfilled. So we can do that.

| just want to say that two or three years
ago, we had the Wayne County Prosecutor, Kym Wrt hy,
before this body, and she took a whole |ot of heat in
reference to, | think, Chief Craig and the comunity,
whatever it is. But she indicated she is the Wayne

County Prosecutor, and she would do due diligence to
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handl e her caseload in the proper manner that she sees
fit. And she canme before this body, explained that
process. So that's where she stands. She woul d not
take any shortcuts or whatever it is. She was el ected
by the people, and she will fulfill that duty. So she
cane before this body and addressed those concerns,
and that's where she stands. | don't think she has
changed her position on that, and |I respect the
process.

Police officers, as you well know, was in
t hat capsule of a great deal of concern for not being
ordinary citizens, so that concern is high profile.
W have seen across this country a change of clinate
in terns of officers being convicted, and not just
bei ng convi cted, being charged by grand juries.
Before that, it was, |like, they was i mune to that
type of scrutiny. So | think we -- | think -- I'm
proud of this Wayne County Prosecutor in terns of the
role that she played by going back to the assistant
prosecutor, the Malice G een case, and being a judge
and all that. She believed in due process, and she
got a team of people that | respect, as you know. You
got to work with them

And | want to commend our LSA, Mark Young,

to address the issue, in trying to work with you to do
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things in a tinely manner so you're doing all you can
to nove the docket. So I think we've cone a | ong way,
but as you stated, we need to be nore involved and
hear nore of the consequences because it's before the
public eye. Thank you.

COWANDER BRYANT: Yes, sir.

COW SSI ONER BELL:  Thank you.

St andi ng and ad hoc conmmittee reports:

M. Hicks, board secretary.

MR. HI CKS: Thank you, M. Chair.

| do want to indicate just before going to
the itens that are listed on the agenda, we have --
there's another way in which this information can cone
forward, and we've been attenpting to have it noved
forward, and that's on the policy side of the
organi zation. |If you recall, the rank, structure,
directive in which we've -- are at sone difference
with the departnent, the directive on the changes that
wer e suggested by the board suggest that X anount of
i nformati on should be comng to the board on a regul ar
basis. One of those pieces of information had to do
with data com ng fromdisciplinary adm nistration, and
it not only wanted information fromthe disciplinary
adm nistration in terns of how they may | ook at COCl

itens but also the other segnents in the departnent
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t hat conducts investigations and so forth.

So, again, this is one of those points under
rank and structure where you have been attenpting to
structure a way in which this informati on woul d cone
to you on a reqular basis, because that is our intent.
As Conmi ssioner Giffie points out, to see this
i nformation on a regular basis and so that you-all,
one, get used to it and also just have the background
on that -- and so we have a specific section in rank
and structure that called for that kind of information
to nove forward.

In addition to that, | do want to call your
attention to the four itens that are listed on the
agenda. About three or four neetings ago, there was a
notice that was sent around for master sergeant
appoi ntnrents, and staff conducted work in terns of
review ng the appointnents. These appointnents are a
little different fromthe -- the pronotions in which
normally cone in front of you. These appointnents
were created as a consequence of a nenorandum of
understanding with the Lieutenants and Sergeants
Associ ation, and in that nmenorandum of under st andi ng,
it did give the chief of police a lot of discretion in
det erm ni ng who woul d becone a naster sergeant. So

what we did is -- consistent wwth that -- | ooked at
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the histories of all of the individuals who were
associ ated wth being appointed to the rank of master
sergeant. W sent information to each of you
conmm ssi oners, and we asked for the comm ssioners to
review that, and a few did review and sent back
conment s and suggested that we anend the |ist of our
concerns. W did that and then set forward as of, |
t hink, |ast week a conpl eted response on the part of
the board on the master sergeant's item And, | would
say, of the 47 master sergeants who were appoi nted, we
regi stered concerns as a board of 18 of those
i ndi vi dual s, and, again, that information has been
di stributed to the board.

Secondly, on the -- the chair covered in his
openi ng remarks the manual, Proposed Manual 204. 4,
which is the towi ng and i npoundnent procedure. | do
want to note and do want to underscore that that has
been posted at the website, and that is available for
citizens to review It'll be posted for 30 days.
That's our mnimal posting. And citizens are able to
communi cate with us through the website or comrunicate
with you directly. |If you're going to a conmunity
neeting, if they have sonething that they want to say
in connection with that, if you forward that

i nformati on, what we would do is include that in the
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final reviewthat is done, sent to you fromthe policy

subcomm ttee. Bear in mnd, every piece of
information and all the discussions fromthat policy
subcommttee is scheduled up for a report and a
deci sion that takes place as the full board. W
anticipate that that will take place within probably
t he next couple of nonths on this particular item

| also -- the chair also indicated that --
and | nention this only because it's |isted as one of
the four -- is that we're attenpting to schedul e Haki m
Berry to conme in and give an update on the -- on Local
212 and its negotiations. And then, lastly, the

chai rman has al so pointed out that there is a

returning citizens resolution in which you will be
voting on next week. |If anyone on the board has a
change or an adjustnent in connection with the -- with

that resolution, we'd appreciate if you could get it
to us so that it could be included in the Tuesday
mai ling so that you'll have that at |east a couple of
days prior to this neeting upon any change. You
al ready have the draft currently, but if you want sone
changes init, it's reasonable to try and get that to
you by next Tuesday so that you can act on it by
Thur sday.

Wth that, M. Chair, that concludes ny
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report inthis. |If there are other itens that you

would Iike to inquire about, |'m open to questions.
COWM SSI ONER HOLLEY: M. Chairman.
COWM SSI ONER BELL: Yes, sir.
COWM SSI ONER HOLLEY: | know I'm not the

smartest and the sharpest knife in the drawer, but |

t hought -- what did | mss here, M. Chairman? |

t hought we were through with the towng. | thought we
had nothing -- | thought we turned it over to the |aw
departnent and that -- so help -- in other words, if
you want to conme -- |let nme conme back the weekend or
Monday, Tuesday, I'Il conme and |earn, but |I'mjust
saying, | just -- | thought we were through with the

t owi ng pi ece.

COW SSI ONER BELL: No. | think we can
respond.

Could you, M. Hicks, elaborate a little bit
nore in terns of why we are addressing this particul ar
i ssue here in ternms of -- not the towing itself but in
terns of the facilities?

MR HCKS: M. Chair, if you think of the
towng piece in four -- there's four points. One is
that years ago, the board created towing rules. At
that tinme the departnent was | argely, al nost

exclusively, using private towers. So those rules
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related to private towers. Next point is that you

made a decision at the encouragenent of the chief to
create a unit that involved Detroit Police Oficers
towng. This one piece here is to essentially take
those rules that you generally have for the private
towers and draft themover to the police departnent.
They were good rules, so draft them over generally
toward the police departnment, and it regul ates how
they do their work.

And then you took another action shortly
after, and that was to create sone gui delines so that
a person who is economcally -- needed econonic
relief, that the departnent had the ability to grant
economc relief fromthe fees. Now, the last -- the
fourth itemhere that's in front of you that you would
be | ooking at next week is that under the original
rules, there was a restriction that said the private
towers could not use what we generally think about as
returning citizens to tow, you know. It was people
with records and so forth. So this fourth itemis to
essentially say that the police departnent is
enploying -- and it's a general approach that the City
Is taking to better utilize returning citizens.
That's not to say that just give returning citizens a

break, but it's to not exclude themfromthe process.
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So this item would now be taken over to the private
towng rules that would allow for private towers to
use returning citizens and, again, with the view that
they will pass all of the tests, all of the other
items that are associated with a -- with a reasonable
i nvestigation of their enploynent and skills. So

t hose woul d be four itens.

COW SSI ONER HOLLEY:  Thank you. | -- |

feel less -- |ess dull

COW SSI ONER BELL: Okay. Well, it's --
DPD and procurenent contracts handled by -- not DPD
anynore. It's a separate entity, part of the city,
not by us, and it's not police officer towing. |It's

civilians towi ng that have been designated by DPD
and --

AC VH TE:  Yes.

COW SSI ONER BELL: -- the private towers
want the same opportunity for returning citizens to
work for themas they worked for DPD towi ng. So
that's why this resolution is comng forward. But in
your sense, we are not totally out of the area of
dealing with towng. W do have tow ng rules, and
that's why we have to address it in that matter. So
we're still somewhat in the business but not Iike we

have in the past.
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Comm ssi oner Dewael sche?

COW SSI ONER DEWAELSCHE: Yes. | was just
going to say if we look at it interns of if the
police departnent is doing it, then we have to have
sone say or oversight; so.

COW SSI ONER BELL: And ny under st andi ng
that DPD -- | said -- City of Detroit are only doing,
i ke, 20 percent of the tow ng.

AC VHITE: That's correct. 27 percent as
of yesterday.

COW SSI ONER BELL: And tal king to sone of
the towers, they was not getting their fair share when
we had all the issues with (inaudible) towers. So
they're in a better position. |Is that ny
under st andi ng?

AC VHITE: That's correct. |t appears that
it's nore bal anced now.

COW SSI ONER BELL: So it's been a good,
heal t hy process for all concerned parties; however, as
we well know, we have issues with private tow ng, but
it's not an issue of DPD, of City of Detroit. It's no
regul ation. You' ve seen all the scurry. So that's
another area that perhaps -- that's up to the city
governnent to weigh in on.

COW SSI ONER HOLT: Through the chair.
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COW SSI ONER BELL: Yes, ma'am |'m sorry.

COW SSI ONER HOLT:  Thank you.

Al so, Comm ssioner Holley, you probably are
aware that Detroit Cty Council has put a ban on sone
ten tow ng conpani es and, obviously, attached a
nor at ori um on when those various businesses could
start up again. So | don't know. Maybe the nove that
council made m ght help to put sonme teeth in this
docunent. And this is brand new for ne, so revisiting
it fromyour vantage point, | can understand, and as
it has been shared is now online, that citizens can go
and peruse the docunent to see of what value it m ght
have for the individual.

And on page 16, it shows you as a, perhaps,
victimto illegal tow ng, you do have a recourse. You
know, you can take that situation to court, and
perhaps a |l ot of citizens are not aware of that.

COW SSI ONER BELL: Thank you.

A d busi ness?

COW SSI ONER BURCH: M. Chair, it mght be
ol d business of -- last week | did nention an event at
District 3, but | don't see it in here. It's in the
m nutes, but | would want the day, which | did give.
It's May 11lth, the event for the nmural for Detroit and

H ghl and Park. | wanted everybody to be aware that is
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in District 3, Hghland Park in Detroit. W're going
to paint a nmural on their reservoir. So there are
flyers in the back. Anybody that knows artists or
pai nt conpani es, we woul d appreciate that.

Thank you, M. Chair.

MR HICKS: What tinme is that?

COW SSI ONER BURCH: That tinme is
10: 00 o' clock on May 11. 10:00 a.m

COW SSI ONER BELL: Thank you.

COW SSI ONER BURTON: | actual ly had ny
hand up, and it was actually for new business but --
but I had my chair -- but you didn't look in ny
di rection.

COW SSI ONER BELL: | asked for old
busi ness. That's according to the agenda. | asked
for old business, and the conmm ssioner responded. Now
we can -- if there's no nore old business, we can nove
on to new busi ness.

COW SSI ONER BROWN: M. Chair, | have sone
new busi ness, but I'll yield to Comm ssioner Burton
since he had his hand up.

COW SSI ONER BURTON:  Thank you, M. Chair.
So for -- for new business, you know, | nove that --
that the m nutes be current during each board session.

| was pleased to see mnutes provided at the board's
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table -- | nmean at the board' s table today for the

first tinme for the public since |I've been on this
conm ssion in six years. So this is the first tine
|'ve seen minutes in the back, which is -- which is
good, but the m nutes nust be current mnutes; so --

COW SSI ONER BELL:  Sir --

COWM SSI ONER BURTON:  -- ny notion is |
nove that the mnutes be current m nutes.

COW SSI ONER HOLT:  Through the chair.

COW SSI ONER BELL: Yes. Just one --
pause. Conmm ssioner Burton spoke to a notion.

COMWM SSIONER GRIFFIE: | would like to nove
t hat we postpone that notion indefinitely.

COW SSI ONER BELL:  Well, we didn't get a
second on the notion.

COW SSI ONER BROWN: | ' m going to second
this notion so that we can have sone di scussion.

COMWM SSIONER GRIFFIE: | would like to nove
t hat we postpone the notion indefinitely. Do |I have a
second?

COW SSI ONER CARTER:  Second.

COW SSI ONER BELL: Been properly noved.
We postpone that notion indefinitely.

MR HCKS: M. Chair --

COW SSI ONER BELL: | just want to pause
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for one second. | think we need to clarify the notion

t hat was passed | ast week, that we are in conpliance.

COW SSI ONER HOLT:  Correct.

COW SSI ONER BELL: M. Hicks, would you
outline that in the m nutes?

MR HCKS: Let ne -- let ne --

COW SSI ONER BELL: Just on the notion that
was passed, please.

MR HCKS:. Let ne stepto it like --
t oday, for exanple, you are in the May 2nd board
neeting. We will prepare minutes. It will come back
to you on the 7th -- the 9th. It will conme back to
you on the 9th at the next neeting. | cannot assune
that at that neeting that you mi ght not have changes
to the m nutes.

COWM SSI ONER BELL: But |I'm speaking to the
notion that was passed. |I'mnot -- |I'mspeaking to
the notion that we passed. Could you refer to the
mnutes fromthe |ast neeting.

MR, HICKS: The mnutes in the | ast
neeting -- they're in the mnutes.

COW SSI ONER BELL:  Yes.

MR, HI CKS: What you agreed to is --

essentially was a two-day -- | nean a two-week cycle

in order to have the m nutes nade avail abl e, whi ch,
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again, allows for us to take themin the neetings,
record them-- | nean create the m nutes, obtain any
corrections you-all would have, and then issue an
approved set of mnutes, and that would be that
following week. So that's a two-week cycle. That's
what's in the back. It's a two-week cycle. You have
the first portion of that cycle fromlast week in your
package, which you have -- would review. So we're
consistent with everything that you had ordered us to
do | ast neeting.

COW SSI ONER GRI FFIE: M. Chair, the
reason | noved to postpone the notion indefinitely is
because |'ve read that, knowi ng that we voted on that;
so I'mjust --

COW SSI ONER BELL: Yes, ma'am and we have
a second on that postponing it indefinitely.

COW SSI ONER BURTON:  But -- but --

COWM SSI ONER BELL: Any di scussion on that?

COW SSI ONER BURTON: M. Chairman, | had a
notion on the floor, and it was al so seconded.

(Si mul t aneous tal ki ng.)

COWM SSI ONER BELL: But coul d you pause.
Those in favor of postponing the notion.
BOARD: Aye.

COW SSI ONER BELL: Those opposed?

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

vot e what,

COW SSI ONER
COWM SSI ONER
COW SSI ONER
Comm ssi oner
COWM SSI ONER
COW SSI ONER
COW SSI ONER
COW SSI ONER
COW SSI ONER
COW SSI ONER
Post pone hi s
COW SSI ONER
COW SSI ONER

and he just
COWM SSI ONER
COW SSI ONER
COW SSI ONER
COW SSI ONER
COW SSI ONER
COW SSI ONER
COW SSI ONER
COW SSI ONER

|"mwaiting for

COW SSI ONER
COW SSI ONER
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BURTON:. (Opposed.

GRl FFI E: Roll call vote.

BELL: We have roll call vote.

Giffie?

GRI FFI E:  Aye.

BELL: Comm ssi oner Burton?

BURTON:  Nay.

DEWAELSCHE: Aye.

HOLLEY: Abst ai n.

BELL: Conmm ssioner Carter?

not i on.

CARTER: Yes. Aye.

BURTON: He didn't even know

said, "What's the vote?"

&Rl FFI E: | asked her.

BURTON: I nteresting.

BELL: Comm ssi oner Brown.

BROAN:  Nay.

BELL: Comm ssi oner Brooks?

BROOKS: Aye.

BELL: Comm ssi oner Burch?

BURCH: Aye.

himto call ne.

DAVI S:  Nay.

BELL: Comm ssi oner Holt?
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COW SSI ONER HOLT:  Aye.

COW SSI ONER BELL: Comm ssioner Bell. Aye.
MR HCKS.: M. Chair, the notion passes.

The notion to indefinitely postpone passes.

COWMM SSI ONER BURTON: 1"l be back next week
wthit.

COWM SSI ONER BELL: Ckay.

Yes, sir. Conm ssioner Brown.

COW SSI ONER BROMN:  One is -- |ast week,
we -- Dr. McCalister communicated a letter to us with

a shortage of manpower in the office of the chief
i nvestigator, and you nmade a deci sion not to nove
forward yet because of -- we didn't have a process.
And | discovered we have a process, which we just
utilized within the last six to seven nonths. So |
nove that we allow Dr. McCalister to fill those vacant
positions in the absence of the retirenment of one of
her supervisors and two investigators that are needed
in the office of the chief investigator.

COW SSI ONER DAVI' S:  Support.

UNI DENTI FI ED COW SSI ONER:  Second.

COWM SSI ONER BELL: Been properly noved and
supported. This issue is a personnel nmatter that we
are attenpting to address, and we have gone through a

Pprocess.
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COW SSI ONER BURTON: It's been seconded

al ready, M. Chairnman.

COW SSI ONER BELL: | heard you.

Di scussion on the notion? It's a personnel
matter referred to the personnel commttee. W also
have sone | egal issues pending dealing with this
situation of pronotion, hiring, et cetera that we are
dealing with. | don't know if comm ssioner -- | mean
Attorney Wrick wanted -- mght want to respond to how
we are addressing these issues.

MR. WRICK: May | please this honorable
body. M nane is Jernmaine Wrick, board attorney, for
the record. The only legal issues is that it may be
related to our pending open litigation, and it's not
appropriate to coment on that at this tinme in |ight
of the pending litigation.

COW SSIONER (RIFFIE: M. Chair, | would
like to nove that we refer that notion to the proper
comm ttee.

COW SSI ONER BROMN:  Can we have sone
di scussion with this just so we can clarify the need
for hiring these peopl e?

COW SSI ONER GRI FFI E: When you nake a
nmotion to (inaudible) that notion has been voted on,

and if approved, it's discussed. There's no need --
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it supersedes the --

COWM SSI ONER BROAN:  But we still need to
di scuss the notion. It doesn't supersede the
di scussion. W haven't had the di scussion on the
notion. W' re under the discussion.

COW SSI ONER GRI FFI E: So when you nmake a
second notion that supersedes the first notion, it
ends di scussion on the first notion. You then vote on
the second notion. |'d like to reiterate my notion
that we refer the original notion to the proper
comrittee, which, | believe, is the personnel
conmi ttee.

COWMM SSI ONER DEWAELSCHE:  Second.

COW SSI ONER BELL: Been properly noved and
supported. Those in favor.

BOARD: Aye.

COWMM SSI ONER BELL: Those opposed?

BOARD: Nay.

COW SSI ONER BELL: Roll call.

COW SSI ONER GRI FFI E: Aye.

COW SSI ONER BURTON:  Nay.

COVM SSI ONER DEWAELSCHE:  Aye.

COW SSI ONER HOLLEY:  Abst ai n.

COW SSI ONER BELL:  Aye.

COW SSI ONER BROMN:  Nay.
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COW SSI ONER BROOKS:  Aye.

COW SSI ONER BURCH:  Aye.

COW SSI ONER DAVI S: Nay.

COW SSI ONER HOLT:  Aye.

MR, H CKS: The notion set forth by
Comm ssioner Giffie prevails; it wns seven/three.

COW SSI ONER BURTON:  You know -- through
the chair, | want to say sonething real quick for a
nonent .

COWM SSI ONER BELL:  You don't have the
floor, sir.

COWM SSI ONER BROWN: M. Chair, | had two
t hi ngs for new busi ness.

COW SSI ONER BELL:  Yes, sir.

COW SSI ONER BROWN: | nove that we, the
board -- I'll pass these out to you.
COW SSI ONER DEWAELSCHE: | can't hear. |I'm

sorry. Can you speak into the --

COWM SSI ONER BROMN:  Yeah.

| nove that the board follows the |anguage
as witten in the charter under Section 7-802, in the
second phot ograph, where it says "All neetings shall
be held in accordance with the Open Meetings Act," and
we follow this |language in the charter.

COW SSIONER (RIFFIE: Chair, 1'd like to
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nove that we postpone this indefinitely.

COW SSI ONER BROMWN:  This is a notion. This
is a notion pertaining to our followng the charter.

COW SSI ONER BELL: Been properly noved and

support ed.
COW SSI ONER GRI FFI E: Yes, ma' am
COW SSI ONER BELL: Those in favor, aye.
Aye.
COW SSI ONER DEWAELSCHE:  Aye.
COW SSI ONER HOLLEY: \What are we doi ng?
COW SSI ONER BELL: Could you restate it?
COWM SSI ONER GRI FFIE:  Yeah. So | believe
t hat col |l eague just -- Conm ssioner Brown just nmade a

notion that has been brought before this commttee
many tinmes before related to the Open Meetings Act,
you know, and | just nove -- | just notion that we
woul d postpone that notion indefinitely as we have
di scussed it ad nauseam and | believe --
COW SSI ONER BURTON:  Through the chair --
COM SSIONER GRIFFIE:  I'msorry. |I'mstill
speaking. This commttee has decided many tines
before what we -- our pleasure is on that, and so |I'd
like to reiterate nmy notion, which is to postpone
Comm ssioner Brown's notion indefinitely.

COW SSI ONER BURTON:  Through the chair,
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real quick --

COW SSI ONER BELL: Sir, you don't have the
floor. You don't have the floor. And, once again,
|"'mgoing to call the Attorney Wrick --

COW SSI ONER BURTON:  Through the chair --

COW SSI ONER BELL: Sir, you don't have the
floor.

COW SSI ONER BURTON:  According to --
according to the Open Meetings -- according to the
Open Meetings Act --

COW SSI ONER BELL: Sir, you don't have the
floor.

COW SSI ONER BURTON:  You can bring this
noti on back at the closing of each neeting, so this a
new neeting. So this could be -- this is appropriate.

COWM SSI ONER BELL: You don't have the
floor.

COWMM SSI ONER BURTON:  It's a good noti on.
It's an appropriate notion for -- to bring this back
up today to be voted on.

MR. WYRI CK: Respectfully, and this has
nothing to do with the pending Open Meetings Act, the
charter very specifically states that all neetings
must be in accordance with the Open Meetings Act.

That, in and of itself, however, does not nean that
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all neetings have to, quote,

COW SSI ONER BURTON:
mean -- for --
COW SSI ONER Rl FFI E:

t he question. Vote on ny notion.

unquot e,

Page 83
be "open."

Through the chair, |

would |i ke to cal

COWM SSI ONER BURTON:  This still is under
di scussi on.
But, M. Chairman --
COWM SSI ONER BELL: Sir -- sir, the

guestion's been called for,

roll call vote.
COW SSI ONER BURTON:  No.
on.
COWM SSI ONER BELL: Sir,
COW SSI ONER BURTON
city -- according to the -- to the

Section 7-802, all neetings should

t he Open Meetings Act. But, also,

Meetings Act -- you can, you know,

t hat was voted down indefinitely.
back at the next neeting,
the vice chair

col | eague, Darryl

noti on because this is a good notion,

standi ng for transparency.

so therefore |

and |"mgoing to ask for a

Hol d on. Hold

you are --

According to the

charter, all -- in
be in accordance to
you go to the Open
bring back a notion

You can bring it

support ny

Brown, with this

and we shoul d be

And for the comm ssioners

t hat vote down transparency and support to suspend
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notions indefinitely, shame on you because you are a

di sservice to the citizens of Detroit.

(Audi ence appl ause.)

COW SSI ONER BELL: Comm ssi oner Burton, you
don't have the floor.

COW SSIONER GRIFFIE: 1'd like to say ny
col l eague is correct that he has the right to bring
this notion up every tinme, and every tinme | have the
right to nove to postpone it indefinitely. | would
like to call the question, and ny vote is aye.

COWMM SSI ONER BURTON:  We do not need those
that is selling out the citizens of Detroit. W need
peopl e that's gonna take a stand and support the
citizens and stand for transparency.

COW SSI ONER BELL: Comm ssioner Burton, are
you voting? If not --

Comm ssi oner Dewal esche?

COWM SSI ONER DEWAELSCHE:  Aye.

COWM SSI ONER BELL: Comm ssi oner Hol | ey?

COWMM SSI ONER HOLLEY: What am | voting on?

COWM SSI ONER GRIFFIE:  You're voting to
post pone this notion indefinitely so we can nove
al ong --

COW SSI ONER BURTON:  |'ma nay vote. |I'm

a nay vote.
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COWM SSI ONER HOLLEY: | abstain.

COW SSI ONER CARTER:  Aye.

COWMM SSI ONER BELL:  Commi ssi oner Brown?

COW SSI ONER BROMAN:  Nay.

COWM SSI ONER BELL: Comm ssi oner Brooks?

COW SSI ONER BROOKS:  Aye.

COWMM SSI ONER BELL: Comm ssioner Holt?

COW SSI ONER HOLT:  Aye.

COW SSI ONER DAVIS: | was a nay.

COWMM SSI ONER BELL: On, sorry.

Commi ssi oner Bell, aye.

MR HCKS: M. Chair, the vote was seven to
three on that item and therefore the comm ssioner's
notion to indefinitely postpone this vote prevails.

COW SSI ONER BELL: Thank you.

COW SSI ONER HOLLEY: M. Chairman, may | --
a point of procedure.

COWM SSI ONER BELL: Yes, sir.

COWM SSI ONER HOLLEY: | really feel that we
need to perhaps have a retreat or a -- we need to have
a break to where we basically get an understandi ng of
what we're all about.

COW SSI ONER BELL: Yes, sir.
COW SSI ONER HOLLEY: And that | don't

think this, what we do each day, each Thursday,
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basically serves this board or this community, and |

feel like that indeed we need to perhaps have a --
sone type of retreat or whatever the word m ght be --

Li sa --

-- in terns of --

COW SSI ONER CARTER:  Yes.

COW SSI ONER HOLLEY: -- in terns of trying
to pull us together and get an understandi ng of what
can be done, what can't be done, so that all -- all
people wi Il be understandi ng of what our mssion is
and what we're trying to acconplish here. | don't
think this is service. This community -- constituents
are at-large -- is serving us well.

COW SSI ONER BELL: | agree with you,

Comm ssioner Holley. W have a community neeting next
week. Perhaps we can have a cl osed session the week
followwng. W are working up a retreat. It won't

take place in this nonth, but it will take place soon,

this June. W have a couple dates. | think we're
locking that in. | think -- very inportant that we
focus inon -- it's a disservice for people to hear,

you know, whatever that is in terns of the notions,
but it's -- it feels as though there's a majority
opinion in terns of how we should nove. There's a

mnority who are taking certain steps, but we're gonna
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address those concerned to the best of our ability.
And if anything | can do, if you could do --

COW SSI ONER BURTON:  Through the chair --

COWM SSI ONER BELL: -- to nediate, then
woul d do the next -- we're gonna nove on to
announcemnents.

COWMM SSI ONER BURTON:  No. Through the
chair, | had another notion --

COW SSI ONER BELL:  You do not have the
floor.

COW SSI ONER BURTON:  -- and you failed to
acknow edge ne even when | had ny hand up.

COW SSI ONER BELL: The next neeting --

COWMM SSI ONER BURTON:  No. Hol d on, M .
Chai rman. You have to acknow edge a col | eague on the
board of comm ssioners. | had ny hand up, and | stil
had sonething else to say. | had another notion that
| wanted to put on the table, and you didn't ask --
you didn't -- you did not say for one second or any --
anyt hi ng under ol d business or anything under new
busi ness. You just noved straight to announcenents.
| had ny hand up. You failed to acknow edge ne.

COW SSI ONER BELL:  Announcenents - -

COW SSI ONER BURTON:  You are wr ong,
M. Chairman.
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COW SSI ONER BELL:  Announcenents --

COW SSI ONER BURTON:  You are w ong,
M. Chai r man.

COW SSI ONER BELL:  Announcenents --

COW SSI ONER BURTON:  You are w ong,
M. Chai r man.

COWMM SSI ONER DEWAELSCHE: Can we have a
sergeant of arns?

COWM SSI ONER BURTON: | nmove -- | nove that
all conmttee neetings be open to the public.

COWM SSI ONER BELL: The next --

COW SSI ONER BURTON:  According to --

COWMM SSI ONER DEWAELSCHE: Do we have a
sergeant of arns, please?

COWM SSI ONER BROAWN:  Commi ssi oner
Burt on.

COWM SSI ONER BELL: The next community
neeting is gonna be on Thursday, June the 13th, 2019,
6:30 p.m, at 2nd Precinct at St. John Lutheran
Chur ch.

The next item of business --

COW SSI ONER BURTON:  You're w ong,
M. Chai r man.

COW SSI ONER BELL: -- is public comments.

M. Brown, would you --
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COW SSI ONER BURTON: You are a di sservice

to the citizens of Detroit.

VR. BROWMN: M. Chair, | have six cards --

COW SSI ONER BURTON: | can speak ny -- this
chair has not -- this chair -- | want to nmake the
record reflect -- this chair have not acknow edged ne
each tinme that | raised ny hand -- raised ny hand from

my seat to be waited on to speak under ol d business.

MR BROMN:. M. Chair, your --

COWM SSI ONER BELL:  Sir --

COWM SSI ONER BURTON:  You cannot be a rubber
stanp board --

COW SSI ONER BELL: Conmi ssi oner Burton, you
are out of order.

COW SSI ONER BURTON:  -- and think that you
are servicing the people.

COWMM SSI ONER BELL: You are out of order.

COW SSI ONER BURTON: | had ny hand up,
M. Chairman. You failed to acknow edge ne under ol d
busi ness. You are wong, and you shall be called out.
You are wong, M. Chairman. You are w ong.

COWMM SSI ONER BELL: We're going to have a
recess.

(A recess was taken at 4:43 p.m)

(Back on the record at 4:44 p.m)
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VR. BROMN: M. Chairman, | have six cards.

The first speaker wll be M. Eric Blount,
followed by Ms. Ashley Smth, followed by M. Scotty
Bowman, Brenda HIl, Ms. Mary Lacy, and Ms. Mchelle
Ceor ge.

MR. BLOUNT: Good afternoon, board and

staff.

Chi ef Wite.

BOARD: Good afternoon.

MR, BLOUNT: For the record, ny nane is Eric
Blount, lifelong Detroiter. | happened to be an

eyewi tness to the sentencing yesterday of Oficer
Jones, and |I'mtroubled and concerned on many
different levels; and |"'mtrying to make sense of the
di sci pline that happens at the police departnent, how
t he board provides discipline, and howit flows into a
judge's decision. For those of you who weren't there,
t he judge made sone very disturbing remarks in his
decision. One was that the situation just |ooked bad,
that the woman wasn't actually hurt, and that she
woul d have been hurt nore if a taser had been used.
Now, I don't claimto know everything, but
receiving blows in that manner could have nortally
wounded that woman, so for the judge to go down that

line of reasoning really bothered ne.
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The other thing he said was at his sentence

for OOficer Jones -- was simlar to many ot her
sentences he had given out, and he didn't distinguish
bet ween police officers and everyday citizens of this
community. And it is ny expectation that police
officers are held to a higher standard of treatnent
because you are trained in how to mnimze situations.
The only thing | do agree with the judge on is that
the woman did very simlar things to all of the people
there, and Oficer Jones was the only one that reacted
violently. Thank you.

COW SSI ONER BELL: Thank you.

MR BROWN. Ms. Smith, followed by
M . Bownman.

M5. SMTH: Hello. Can you hear me? M
nane is Ashley Smith. |'ma veteran as well as a
Real tor in Texas now. Al so, when | saw the video of
Cor poral Jones attacking the young | ady, who was
clearly enotionally and nentally disturbed, my first
t hought was "What type of ruckus and tonfoolery is
this?" |'m speaking fromexperience as a BJJ
practitioner as well as an Arny veteran. And, as a
nmedi cal professional, | question the protocol
i npl enented by the officers as well as the hospital.

How could this get so out of hand?
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|'"ve worked in mlitary hospitals, where we

work with Delta Forces, special forces, Rangers, and
we never allowed it to go that far. It was an unsafe
environnment. Yesterday, | heard the judge critique
the perception of the event as well as the victinis
behavior. | personally know the victim and they were
not only physically abused but enotionally,
spiritually, and nentally. They're beyond disbelief.
That victims a nother, that victims a
daughter, and she's a sister. She's ny sister. |
found out about this event through social nmedia. M
sister has a guardian. Wwen | was in the mlitary,
t he guardi an was responsible for her and then felt as
if ny fam|ly needed to know about the event. Also, as
a veteran, it's super disturbing to see your famly
nmenber treated that way, when we go overseas, and we
treat terrorists better than that. W treat
assailants better than that. And so, you know, to
sacrifice yourself and your health just to see your
famly menbers treated this way is very disturbing.
W are here to protect and serve as the police, and
that's obvious that that did not happen. The Gty of
Detroit got this wong. The comm ssioners got this
wrong. The judge got this wong, and we deserve

better as citizens of Detroit, as a M chi gander, and
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as a veteran. Thank you.

COW SSI ONER BELL: Thank you.

MR. BROMN. M. Bowman, followed by
Ms. Hill.

MR BOMWAN:. | yield ny tine to Ashley
Smit h.

M5. SMTH: Al so, another thing | would |ike
to say is that we contacted the police officers,
Detective Young. Wiile | was in Texas, | was unable
to come up here. | was hung up on. | was told that |
didn't have the right to do a BOLO for ny sister, and
as aresult, | believe this has happened as well. So
we reached out to the Detroit Departnent of Police,
and we were largely ignored. Again, this is very
di sappoi nting. W have a GoFundMe. It's
justiceforshel by@nail.com or
justiceforshel byGoFundMe. Pl ease share or |ike.

But this isn't the last event that we'l]|
have. |I'msure you'll hear fromne. You'll hear from
ny famly. Again, we just found out about this
incident, and so we didn't know about the events that
transpi red because she is a protected class. And so
now we' Il deal with her health, her well-being, and
make sure that we can get her back to as good as

possible as we can. But to say that she's physically
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unharnmed is one thing, but the enotional, the PTSD,
the distress -- she's so distraught. M sister's not
the sanme person. And so | hope to be able to talk to
the chief and ot her people and naybe get sonme better

i nsi ght and maybe nake sone recomendati ons so we
could -- so no famly nenber has to feel the way that
we had to feel. Thank you.

AC VH TE: Through the chair, na'am thank

you for your report out -- or your comments, and thank
you for your service as well. Your concerns did not
fall on deaf ears. |'mgoing to conmuni cate nuch of

what you told me to the chief, and that opportunity to
speak with the chief would be appropriate, and 1']|
make sure that he knows that you want to do that.

| don't know if you still live in M chigan
or if you're in Texas, but | don't know if you know
this command staff, or Chief Craig for that matter,
but we operate very transparently. W communi cat e,
and it would not be unrealistic for us to sit down and
have a conversation about this incident. There's nuch
nore to conme on this. | just ask that you trust the
process as it relates to the Detroit Police
Departnent, and we'll be in contact with you soon.

COW SSI ONER BELL: Thank you.

MR BROMN:. M. Hill, followed by M. Lacy.
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M5. HILL: H. M nane is Brenda Hll, and
| was at the charter comm ssion neeting on April 27th
when 15 to 20 officers were called on the public. |
woul d i ke you-all to open an investigation to that.
We al so had a police conmm ssioner -- | nean -- there,
WlliamDavis. Yes. And | don't know whether he did
anything wong or did anything right. | just felt
i ke he should have stepped in. And so | need a
specific investigation on that conduct, for the
record, so that we know when we're in situations |ike
that what is the conduct or responsibilities for
police comr ssioners that are there.

Al so --

COW SSI ONER BELL: | can just -- |I'mstil
going to give you your tine.

M5. HILL: Ckay.

COW SSI ONER BELL: Police conm ssioners
have no police authority, period. W are civilians.

Ms. Hill: Ckay.

COWMM SSI ONER BELL: We do not control any
situation. That is strictly, as AC Wiite w ||
respond, to the issue you are conpl ai ni ng about,
police officers being there. [|'Il let you finish your
statenent. kay?

MS. HILL: You want ne to finish?
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COW SSI ONER BELL: Yes, ma'am

M5. HILL: So | don't know if he shoul d
have called the chief hinself or not, you know, if he
felt sonething was wong. | just want that for the
record so that when | go out into the community, those
of us who di scussed what happened and were | ooking to
Wl liamDavis to do sonething, then we know, you know,
t hat, whether he's supposed to or not.

Al so, the police officers' conduct was so

di sturbing to ne that -- first of all, | also want to
know who cal l ed the police -- because there was never
a threat -- and what they said, and how did they issue

that information, whether it went through dispatch,
911, whether it went to a specific commander or
specific officer. W were in the 3rd District, which
is the nost violent district in this city, (inaudible)
.205 in that district, and we had 15 to 20 police
officers that were not out protecting the public. It
was di sgracef ul

| was spoken to in such a manner, and | saw
ot her peopl e spoken to in such a manner and | ai d hands
on. | saw white officers with their hands on their
guns in a roomfull of black people. W have gone to
a place -- and then they -- they gave out false

information. They also decided that we were the
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aggressors, wth no evidence, and then all owed what

they were telling us to do, to sit down, wth allow ng
people to cone around the table and speak to

comm ssioners. W also had comm ssioners that were
smling at that conduct. Wuat | want to do is that we
get sone clarity and sone transparency on what goes on
going forward. | do have a neeting with the chi ef

next week, but | want you-all.

COW SSI ONER BELL: So you want to respond.

MS. HILL: Yes.

COW SSI ONER BELL: You want to speak to our
chief investigator -- your conplaint -- and perhaps
AC White, which you already started the process -- you
can talk to himor the staff. Wuld that satisfy you?
But a police comm ssioner -- if we attend any
function, we're just Iike you. W are John Doe
citizens.

COW SSIONER DAVIS: And | did talk to both
of the sergeants there a couple tines.

M5. HILL: Ckay. Yes.

COWM SSI ONER BELL: | felt like calling the
police this afternoon; so.

Thank you. We will do diligence.

COW SSI ONER BURCH: M. Chair, could | just

address this | ady?
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COW SSI ONER BELL: Yes, ma'am

COW SSI ONER BURCH: Ma'am | just want to
say to you the statenent that you nade -- | don't
think it's fair.

M5. HILL: Wich one?

COWMM SSI ONER BURCH:  You said District 3 1is
one of the nost violent districts.

M5. HILL: It is.

COMM SSI ONER BURCH: It is not. No, ma'am

"' msorry.

M5. HILL: Al right.

COW SSI ONER BURCH: So | just wanted to say
that. |'m Conmm ssioner Shirley Burch.

M5. HILL: But it is. Look at the
statistics fromthe FBI

MR. BROWN: Ms. Lacy, followed by
Ms. George.

M5. LACY: Hello. M nane is Mary Lacy.
|"ma senior retiree and 11th Precinct del egate, but
|"mnew to the 6th Precinct. | was, like, at the 9th
Preci nct for about 30 years, and | have served on the
board and -- actually, neeting with all the people
there. But what amazes ne here is that | had a hone
i nvasi on, and that was back in 2016. So | filed a

police report, and every tinme | filed a police report,
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| kept track of it, and | thought they would follow up

on it. So then in 2017, | had anot her problem because
| would be away fromthe hone quite a bit.
Sol'"'mtrying to find out, what are the
procedures in the 6th Precinct when citizens have
police conplaints? They had a police report. There
is no followup. So then | called, and the |ast thing

| did -- they sent a Detective B-o0-g-u-s-k-i out --

and this was, like, in the |ast week or so. So do
they have -- in the 6th Precinct -- like | said,
served on the board in the 9th Precinct. | have an

i dea. So mamybe things have changed. So in the 6th
Precinct, do they have any foll ow up when citizens
make conpl ai nts?

AC WHI TE: Through the chair -- I'msorry.

(Si nul t aneous speakers.)

COWM SSI ONER BELL: Just one second,

AC Wi te.

COW SSI ONER CARTER: Ms. Lacy was here | ast
week, and | spoke to her at length. | got her phone
nunber. | gave it to Conmander Arnold WIIlians, and
he texted nme back that he had contacted you, called
and left a nessage, and he relayed your information to
the detectives | ast week. Last Thursday -- | ast

Friday is when he called you. And then I followed up
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with a phone call, but | didn't get a phone call back.

M5. LACY: That's why | requested sonething
in witing because it's too much of a go-around. And,
like | say, back in the old days, the 9th Precinct was
the largest precinct in Detroit, so | have an i dea.
That's why | have so nuch patience. But | just can't
believe in this day and age with nodern
t echnol ogy.

COW SSI ONER CARTER  But the commander of
the precinct did follow up with you.

M5. LACY: Ckay. | asked for a letter in
witing fromthe comander.

AC VW TE: So what I'Il do -- through the
chair is --

COWMM SSI ONER BELL: Yes, sir.

AC VH TE: Commander Hayes wi || get your

i nformati on, ma' am

M5. LACY: | believe | talked to a Commander
WIlians.

AC VHTE: Yes, but if it's a letter you
want - -

M5. LACY: Well, | want a letter that's
saying -- stating -- indicating that I have contacted

you guys. And you should have on record these police

reports, 1616 and -17 and -18. So | want a letter in
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witing that | did contact you guys in regards to
t hese break-ins |I've had and to the police reports
|'ve made so if | have to go anywhere further, there's
no hearsay. | have it in witing. 1Is that hard to
under st and.
AC WHI TE: It's not hard to understand, but
| want to nake sure | can help you. | don't want to
just say I"'mgonna help you if | can't.
M5. LACY: It should be on record sonewhere.
ACVWH TE: Well, that's why I'mtrying to
get you to get with the commander. W can take a | ook

at it, but I'"'mnot going to guarantee that | can do it

because | don't know. | have to see if the records
exist. | have to see the details of your case, and if
it's possible, we'll provide it.

M5. LACY: You think | made up those
nunber s?

AC VHTE: M am |'mgot going to debate
that with you.

(Si nul t aneous speakers.)

COWM SSI ONER BELL: Conmmander Hayes is goi ng
to speak to you. He's directly behind you.

M5. LACY: Thank you.

COW SSI ONER BELL: Thank you.

MR. BROMWN: M. Mchell e George.
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And, M. Chair, that should be your | ast

speaker.

COW SSI ONER BELL: Thank you.

M5. GECRCGE: Good afternoon to Deputy Chief
VWhite and to this board.

M. Chair, | wanted to al so comment on the
case with Corporal Jones. | had called the attorney.
Well, | was trying to | eave a nessage at her office,

but she hasn't answered her phone, for Corporal

Jones's attorney, Panela. | comented on her
statenment that police officers -- he was acting in his
training, and | just told her -- | said, "Wy would

Chief Craig recommend his firing if he was acting in

his training, with 10 to 13 blows to her face?" | did
tell her -- | said, "If it was a white officer and a
bl ack woman, the earth would have opened up." | told
her, "If it was a black officer and a white woman, the

bl ack officer would have been fired," and by it being
a black officer and a black woman, that's just an
issue. But | had to challenge that attorney that

represented him

Also, | wanted to comment on the charter, as
well as Ms. HIIl, that the discord -- |I'm concerned
about -- | knowit's not this governing body, but the

charter is the governing body of the city about the
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police. That is, citizens have a right to respond. |
wi |l be reaching out to Council man Benson about this
because it had to be either Council man Benson or
Chai rman Weaver to call the police to have that many
police respond. The energency manager has destroyed
our city, so the citizens are acting on behalf of that
with that issue, with what's happening with the city.
| have -- I'mreaching out to the Attorney
Ceneral Nessel with what's happening with hiring
people with (inaudible). | know | don't have anyt hing
to do with this governing body, but in the event an

i nci dent occurs, you probably will get it to your

office. So | amalso concerned -- we were tal king

about it on the radio, and | did hear citizens call in
on 9:10 a.m about sone officers, you know -- | wasn't
t here -- about touching near their gun. So hopefully,

that is not the case, but it's going to be an issue if

the police respond to the citizens and we're doing it

right.

And | also, too --

Comm ssioner Burch, it is true -- it isin
the statistics that 48205 -- it's not saying anything

bad, Comm ssioner, but it's just one of the 7th
danger ous nei ghborhoods. But 48205 is |listed anong

the FBlI statistics.
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COW SSIONER BURCH: | don't agree. That's
okay what you said. | don't agree.
M5. GEORGE: Okay. Thank you. |1'mjust

stating it is.

MR. BROMN. That's your |ast speaker.

COW SSI ONER BELL: Before | request a
notion for adjournnment, | just want to apol ogize to
our view ng audience, and | want to apol ogi ze to you
for what we have witnessed. And this is not the first
time; it's not the second tine but, like, the third or
fourth time in ny experience since 2014, and
unfortunate. There's a |ot of deeper issues here
dealing with the situation and -- but | think our body
as a whole -- we try to serve this comunity. W are
vol unteers, and we're trying to function in a certain
manner .

And the majority rule in terns of how you
operate, but we do hear fromall the conm ssioners.
They got a right to speak in the process, how we try
to conduct business, but certain things is -- it's
just totally -- weekly that we have been bonbarded
with. And, as Conm ssioner Holley said | ast week,
it's very frustrating to cone to this table, to try to
construct busi ness when we have these shenani gans

going on. So | think that we have tried to be very
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l'iberal in terns of how we handle this matter, but as
you well know, it is not good for the community to
wtness the Gty of -- especially the el ected
officials acting in a certain manner. | thought we
was past that, but it's gotten worse. So | just want
to share that wiwth you. | apologize. | wish | had
control of the situation, but |I can't control

i ndividuals to sone degree, as you well know, as being
chairman in ternms of trying to nmanage the neeti ng,
dealing with the whol e process; so --

COWM SSI ONER DAVIS: | would like to say
sonet hi ng before you adjourn.

COWMM SSI ONER BELL: Yes, sir.

COW SSIONER DAVIS: As it relates to the
charter conmm ssion neeting --

COWMM SSI ONER BELL: Yes, sir.

COWM SSI ONER DAVIS:  When | got there, it
was al ready going on, and there was already police
officers there. And | did know at one point a | ot of
addi tional police officers cane, and the way they got
in front of the charter conm ssion and was | ooki ng at
t he audi ence, | think, had sone people -- al nost
| ooked like it was about to be a riot.

COW SSI ONER BELL: Wwell --
COW SSIONER DAVIS:  So | don't know why - -
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COW SSI ONER BELL: Wiy don't we give

Assi stant Chief White opportunity to respond to us
next week to that situation. W don't know all the
details, and I'"mpretty sure he's going to look into
it and report back to us next week in terns of what
transpired.

COWM SSI ONER DAVIS:  Yes, | would like a
report.

COW SSI ONER BELL: Ckay. So the chair
woul d entertain a notion for adjournnent.

AC WVHTE: Sir?

COWMM SSI ONER BELL: Yes, sir.

AC VH TE: Very quickly, I wanted to respond

to the public comment and bring clarification to one

I Ssue.

COWMM SSI ONER BELL: Yes, sir.

AC WHI TE: During the public comment, it was
mentioned -- and | respect everyone's opinion wth

regards to their perception, but | don't want ny
silence to be characterized as acceptance or approval
of what was stated as it relates to the

deci si on- maki ng bei ng based on the race of the
perpetrator. That is not the case in the Detroit
Police Departnent, and | just wanted to put that on

the record. But | do respect the citizen's opinion,
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and she's entitled to that.

And with respect to the question that the
chair asked earlier regarding towi ng, and specifically
as it relates to the nunber of towers getting nore
busi ness now since it's nore balanced, | just want to
make sure that | frame that correctly. That is, in
fact, what | was told as well; however, we have not
statistically validated that information.

COW SSI ONER BELL: And | was told by the
mayor and al so the chief of the police in reference
to, you know -- maybe not officially but unofficially.
And | have tal ked to sone towers, too. They have
under gone busi ness they did not have, |ike, you know,
because another tower is out of the process; so -- but
as we nove forward, we receive nore information on it.

And thank you for clarifying those issues.
We don't meke decisions based on race. W try to
respond, and | can endorse what you're indicating
t here.

AC VH TE: Thank you, sir.

COW SSI ONER BELL: Yes, sir.

COW SSI ONER HOLLEY: M. Chairman, |
respectfully ask for adjournnent.

COW SSI ONER BELL: It's been properly noved

and second, second, second. Those in favor, aye.
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BOARD: Aye.

COW SSI ONER BELL: Those opposed? Motion
We stand adj ourned. Thank you.

(The neeting was concluded at 5:06 p.m)
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CERTI FI CATE OF NOTARY

STATE OF M CH GAN )

) SS

COUNTY OF QAKLAND )

|, Susanne Ellen Gorman, a Notary Public in
and for the above county and state, do hereby certify
that the above nmeeting was taken before nme at the tine
and pl ace hereinbefore set forth; that the w tness was
by me first duly sworn to testify to the truth, and
not hing but the truth; that the foregoing questions
asked and answers made by the witness were duly
recorded by nme stenographically and reduced to
conmputer transcription; that this is a true, full, and
correct transcript of ny stenographic notes so taken;
and that 1| amnot related to, nor of counsel to either

party, nor interested in the event of this cause.

Susanne Ell en Gorman, CSR-9271, RPR

Not ary Publi c,
Cakl and County, M chigan

My conm ssion expires: Septenber 14, 2023
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