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STATE OF M CH GAN
DETRO T BOARD OF POLI CE COW SSI ONERS
COVMMUNI TY MEETI NG

Taken at 1301 Third Street, Media Room
Detroit Public Safety Headquarters
Detroit, M chigan

Commencing at 6:29 p.m,

Thursday, April 11, 2019

Before Sheila D. Rice, CSR-4163, RPR, RMR
Notary Public, County of Wayne
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APPEARANCES:
CHAI RPERSON W LLI E E. BELL, District 4
VI CE CHAI RPERSON DARRYL D. BROMWN, District 1
COWM SSI ONER EVA GARZA DEWAELSCHE, At - Large
COW SSI ONER LI SA CARTER, District 6
COW SSI ONER ELI ZABETH W BROCKS, At -Large
COWM SSI ONER SHI RLEY A, BURCH, District 3
COW SSI ONER WLLIAM M DAVIS, District 7
COW SSI ONER W LLIE BURTON, District 5
COW SSI ONER EVETTE GRIFFIE, District 2
ASS| STANT CH EF JAMES VH TE
SECRETARY GREGORY HI CKS
ROBERT BROWN
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Detroit, M chigan
Thur sday, April 11, 2019
6:29 p. m

CHAl RPERSON BELL: Good evening. The first
order of business will be to silence your cell phones,
pl ease. W have a full house, and we want to nake sure
that we stay on the agenda and do things in a tinely
manner. So we don't want to -- the pop-ups. And
that's including the comm ssioners, too, that we're al

goi ng to cooperate.

Good evening again. | am Police Comm ssi oner
Wllie Bell. | represent District 4. | serve as Chair
of the board and will be conducting our neeting

tonight. Hosting tonight's neeting is Conm ssi oner
Shirley Burch, District 3.

On behal f of the board, for those in
attendance, thank you for joining us. For people
view ng this neeting on your governnent cable channel,
t hank you for view ng our neeting.

Comm ssi oner Annie Holt and Reverend Jim
Hol | ey have asked to be excused for tonight's neeting.
Tonight's neeting is the fourth community neeting of
the board for the 2019 cal endar year. W have eight

additional comunity neetings this cal endar year. W
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hope to visit every district wiwthin the city.

| want to thank the Wellness Plan for the use
of their great facility this evening. The Wll ness
Plan is one of our highly rated health care delivery
systens in southeast M chigan.

After invocation from Chaplain Goodl ow, |
woul d ask Ant hony King, CEO of the Wellness Plan, to
wel cone us to his facility and give a brief set of
hi ghli ghts on the Wl |l ness Pl an.

Chapl ai n Goodl ow, woul d you pl ease cone to
t he podi um pl ease.

CHAPLAI N GOODLOW (I nvocati on)

CHAI RPERSON BELL: Thank you, Chaplain
Goodl ow.

And M. King is not with us this evening, but
we have Dr. Tiffany Sanford, the Chief Medical Oficer,
to speak on behalf of the Wellness Plan, and thank you.

DR. SANFORD: Yes. Thank you, M. Bell. W
nane is Dr. Tiffany Sanford. | am Chief Medical
Oficer of the Wellness Plan Medical Centers in the
greater Detroit area. | would like to thank you so
much for being willing to cone to our facility at our
east side clinic to host this Board of Commi ssioners
neeti ng.

| just want to give you a few-- a little bit
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of informati on about our organization. W are a FQHC,

whi ch stands for a federally qualified health center.
What that neans is that we provide health care services
to patients who are uninsured and underinsured and
t hose who may have different financial difficulties.
And basically a clinic that acts as a house and a hone
for any patient that needs services.

At this particular clinic, this is one of our
| argest clinics. W have an Urgent Care, internal
nedi cine, famly nedicine, pediatrics, obstetrics and
gynecology in addition to a pharmacy and a dent al
facility. At sonme of our other clinics we have all of
t hose services in addition to others. W have six
clinical sites in the Detroit -- greater Detroit area,
two wthin the city of Detroit, one in Gak Park and two
in Pontiac and one in Mdi son Hei ghts.

| do want to say that we are very happy to
have you all here. | don't want to take up too nuch of
your time, but | also wanted to thank a few people who
were able to pull this together, first person being M.
Fatina Graham (ph) who is our outreach coordinator.

(Appl ause.)

DR. SANFORD: Thank you, Fati na. | al so want
to thank Comm ssioner Sl appy and Conm ssioner Shirley

Burch and Ms. Theresa Bl ossom for assisting Fatina in
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devel oping this event. And so thank you so much.

| see ny CEO just kind of step out. | don't
know i f he wants to make any comments.

M. King, do you want to just say ...

Thank you.

CHAI RPERSON BELL: Thank you.

MR. KING Good evening, and |I'Il be brief so
that you can get on with the inportant business that
you have before you. But | just want to thank you al
and | want to thank everybody here for your attendance
and participation and wel cone you to our Wl lness Pl an
East Medi cal Center.

The Wl | ness Pl an consi ders oursel ves
partners within the community, and we | ook for every
opportunity to provide, one, best possible care we can
to the people that we serve. But, two, we |ook for
ways to partner with the coomunity. And so we | ook at
this as an opportunity to begin sonme of that process of
how do we becone better partners and how do we becone
better participants in the comunities that we serve.

So with that | will say thank you.

CHAI RPERSON BELL: Thank you, sir.

(Appl ause.)

CHAl RPERSON BELL: W are going to have the

conm ssioners introduce thenselves starting to ny far
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ri ght, please.

COWM SSI ONER DAVI' S:  Conmi ssioner WIliam
Davis, District 7.

COW SSI ONER BURCH: Good evening. Shirley
Burch, Comm ssi oner, nunber 3.

COW SSI ONER BROOKS:  Good eveni ng.

El i zabet h Brooks, At-Large.

VI CE CHAI RPERSON BROWN:  Good eveni ng.
Darryl Brown, Vice Chair, District 1.

COW SSI ONER DEWAELSCHE: Good evening. Eva
Gar za- Dewael sche, At-Large.

COW SSI ONER GRI FFI E:  Good evening. Evette
Giffie, District 2.

CHAI RPERSON BELL: Thank you, conmm ssioners.

MR H CKS:. M. Chair, you have a quorum

CHAI RPERSON BELL: Thank you, sir.

And we're going to bring forth our District 3
comm ssioner, Shirley Burch, to welcone us in the frane
of how Shirley Burch interacts with all of us. Thank
you.

COWM SSI ONER BURCH:  Agai n, good evening. |
want to first give honor to a holy God. So just clap
your hands.

(Appl ause.)
COW SSI ONER BURCH: This an awesone turnout.
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| am so very proud that everybody here reached out to

everybody else. On behalf of ny coll eagues, the

comm ssioners and Chairman Bell, Vice Chair M. Brown,
we're honored to have you all here at a facility that
is sinply a state-of-the-art.

When Conmmander Sl appy and | found out that
this place was here and nobody was really aware of it,
we said, oh, no, we're going to make this our top
priority to make sure our District 3 citizens and
children, churches, businesses knew about it. So we're
glad to have you here. | understand there may be a
short tour of the dental facility, and we al so have
refreshnents.

And now we're going to get on about the
busi ness of the police comm ssioners. Again, thank you
for com ng.

(Appl ause.)

CHAI RPERSON BELL: Thank you, Conm ssi oner
Bur ch.

" mgoing to ask the conm ssioners to approve
t he agenda for tonight's neetings.

VI CE CHAI RPERSON BROMN:  So noved.

COW SSI ONER DEWAELSCHE:  Support .

CHAl RPERSON BELL: It's been properly noved

and support ed.
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Di scussi on?

Those in favor, aye?

COW SSI ONERS:  Aye.

CHAI RPERSON BELL: Those opposed?

Motion carri es.

The next itemw | be approval of April 4,
2019 m nutes.

VI CE CHAI RPERSON BROMWN:  So noved.

COW SSI ONER DEWAELSCHE:  Support .

CHAI RPERSON BELL: It's been properly noved
and support ed.

Di scussi on?

Those in favor, aye?

COW SSI ONERS: Aye.

CHAI RPERSON BELL: Those opposed?

Motion carri es.

We're going to suspense -- due to the tine
frame, I'mgoing to ask the board staff, M. H cks,
just everybody stand that's on the board staff, please.
And also the Ofice of the Chief Investigator staff,
woul d you just wave to the crowd.

(Appl ause.)

CHAl RPERSON BELL: W nornal ly do individual
I ntroduction, but we're just going to try to nove this

agenda, because you're going to be very patient with
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us. We do have a heavy schedul e this evening.

And sitting in for Chief Craig i s Assistant
Chi ef Janes Wiite. And |I'mgoing to ask would you have
the DPD staff stand and wave to the crowd, please.

A.C WHTE  Absolutely. Good evening,
esteenmed board. Assistant Chief Janes White on behal f
of Chief Craig who has anot her event tonight in the
comuni ty.

Wul d the nenbers of the DPD pl ease stand,
wave to the crowd. W're going to not go through the
i ndi vi dual introductions.

( Appl ause.)

CHAI RPERSON BELL: Go ahead.

COWMM SSI ONER BURCH: Excuse nme. | just want
everybody to recogni ze Engi ne House nunber 56 is
| ocated on Ryan and Seven Mle. W want to be partners
with the guys that go out every day just |ike our DPD
and put their lives on the line. So we have a few of
themto represent themover here to ny right. Wuld
you wave to them and say thank you

(Appl ause.)

CHAI RPERSON BELL: And we have Counci |l man
Scott Benson representing District 3.

(Appl ause.)
CHAl RPERSON BELL: He's right there. Thank
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you for your attendance and your district. W

appreci ate you.

And Council man Roy McCalister fromD strict 2
representing.

(Appl ause.)

CHAl RPERSON BELL: Do we have any ot her
el ected officials or representatives? |Introduce
yoursel f, young |l ady. Linda.

M5. WESLEY: Hi, everyone. |'m Linda Wsley
from Council President Brenda Jones' offi ce.

( Appl ause.)

CHAI RPERSON BELL: And if you don't know
Li nda Wesl ey from Council President Jones' office, then
you don't know -- you don't know about city governnent.

Thank you for your attendance.

Any ot hers?

CHAI RPERSON BELL: Excuse us. W want to
recogni ze all of you are very inportant in terns of
attending this evening. W appreciate you, but we're
going to try to nove the agenda right al ong.

The next item would be the Chairman's report.
On behal f of the board, | want to express our concern
and support for fallen and injured officers. Qur
concerns for officer safety and citizen protection is

ranked as two of the nost inportant priorities of the
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board. Qur board receives a weekly report fromthe

departnent listing injured officers. | would ask
Assi stant Chief Janes Wite during his remarks to
provide us with any additional information related to
injured and fallen officers.

The Board of Police Comm ssioners neets every
week except for Thanksgi ving and Christmas hol i day
period. W neet at Police Headquarters three weeks in
the nonth on Thursday at 3 p.m W also neet in the
community every second Thursday of the nonth at 6: 30
p. m

Under the Detroit City Charter, Article 7,
Chapter 8, the Board of Police Conmm ssioners is
enpowered to provide civilian oversight and supervisory
control of the police departnent. Qur citizens are
justifiable in asking how does civilian oversight of
| aw enforcenent help you as a citizen within our
community. Qur answer is we protect the civil rights
of citizens. Oversight organizations |ike the BOPC are
at the forefront of investigating, review ng and
audi ting individual cases of citizen conplaints and
patterns of operations by police agencies to elimnate
m sconduct, discrimnatory police practices and
unnecessary use of force by police. Qur work is based

on devel opi ng and supporting effective policing.
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Mut ual trust and respect between the police and the

community is critical towards increasing the quality of
life for residents and visitors to Detroit.

The Board of Police Conm ssioners exists to
provide civilian oversight for the work of the Detroit
Police Departnent. As a board, we receive and
i nvestigate noncrimnal citizens' conplaints, nonitor
t he operations of the departnent and work with the
Mayor and the Chief of Police to nake or nodify police
policy.

| want to point to several inportant itens
for your consideration and information. The board is
continuing to work with NACOLE, the Nati onal
Associ ation for Civilian Oversight of Law Enforcenent,
to host the National Conference on Septenber the 22nd
t hrough the 26th, 2019 in Detroit. During the sane
time, Detroit will be celebrating our 45th year as a
civilian oversight organization on July the 22nd, 2019.

The board recently rel eased a press statenent
i ndi cati ng Mayor M ke Duggan has joined the many civic
giants to celebrate civilian oversight of |aw
enforcenment. The press statenent was rel eased | ast
week and announced the Mayor's willingness to be a
honorary co-chair for our efforts. As we confirm

others, we wll continue as the board on progress as we
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nove forward. W are inviting |aw enforcenent and

ot her civic-m nded individuals and organi zations to
join us at the conference. The planning process is
wel | underway, and again we invite your participation.

Before starting, | have a few itens of
interest to share with the board. The Reverend Jim
Hol | ey, Conm ssioner Holley, the pastor of historic
Little Rock Baptist Church, will be hosting a Law
Enf or cenent Appreciation Day on May the 19th at 10 a.m
at Little Rock Baptist Church. The Chief of Police and
his command staff will be honored at the cerenobny on
Sunday, May the 19th, 20109.

A teamof Detroit's best participated in the
Baker, California to Las Vegas challenge, a 120-mle
foot race with 20 stages that chall enged the physica
and nmental abilities of each of its runners. The race
has nore than 8,000 runners from across the country and
around the world. The Detroit Police Departnent's team
scored 10th overall in their category.

Let's give a round of appl ause.

(Appl ause.)

CHAlI RPERSON BELL: And | think they pointed
out that we even surpassed Chief Craig's fornmer LAPD.
| just wanted to acknow edge that. | know he would

appreciate ne sharing that with you.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

04/ 11/ 2019 Page 15
On behal f of the board, | would Iike to thank

each of the officers and their support teans for
participating in the race for holding high the banner
of the city of Detroit and the DPD

The police departnent has announced
pronoti onal exam nations for the rank of sergeants,
i eutenants and detectives to be held July the 13th,
July the 19th and July the 14th, 2019. The
exam nations will take place at Cobo Hall. For nore
i nformati on on the requirenents associated with the
pronoti onal exam pl ease refer to DPD adm nistrative
nmessage 19-0219 for detectives, DPD adm nistrative
nmessage 19-0220 for lieutenants and DPD adm ni strative
nmessage 19-0221 for sergeants. Copies of these
nmessages are included in your board package.

Yesterday, Secretary Hicks transmtted to the
board proposal directive 307.6, use of traffic
i ght-nounted caneras and facial recognition
technol ogy. The proposed directive fromthe Chief of
Police outlined the departnent's approach to the
enhanced surveillance activity announced by the Myor
in the State of the Gty Address. It is ny
under standi ng that the departnent has pull ed back the
proposal directive for additional refinenents. Please

wait until a replacenent directive is provided by the
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Chief's office and we will begin our review of the new

proposed directive nunber 307.6.

Early in the week, we transmtted a draft
letter to each conmm ssioner on the Chief's appointnent
of 47 sergeants to the rank of master sergeants. |
prom sed the board before finalizing the letter to the
Chief of Police | would obtain input fromthe board.

Pl ease nmake sure that you have reviewed this draft and
send nme concerns that relates to the appoi ntnments of
master sergeants. | hope to collect your concerns and
include themin the letter to the Chief within the next
f ew days.

Today on our agenda, we will take up several
resol utions. Conmi ssioner Shirley Burch will be
presenting resolutions to Olin Jones and Ann Connally.
Detroit Gty Council man Scott Benson wi |l be joining
her to present these resolutions. Commuander Constance
Sl appy of the Eleventh Precinct will give a resolution
to Doi na Rosu

We have three presentations to the Board.
The first wll be fromDPD s personnel director, Dr.
Mar cel | a Anderson. The personnel report was
distributed this past Tuesday to each conm ssi oner as
part of the Tuesday package.

The second presentation wll be nmade by
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Commander Constance Sl appy fromthe El eventh Precinct.

My hope is that Conmmander Slappy will discuss wth the
board sone of the hot spots and neasures underway in
the Ninth Precinct -- correction. That will be the

El eventh Precinct, okay.

COW SSI ONER DAVI S: Yes.

CHAI RPERSON BELL: -- to fight crine.

The third presentation is a speci al
presentation on the intersection of |aw enforcenent and
mental health. W are honored to have several key
practitioners fromthe | aw enforcenent and the nental
health field with us. The panel will be conposed of
M. WIIlie Brooks, Jr., the president and CEO of the
Detroit Wayne County Mental Health Authority, Detroit
Cty Councilmn Roy McCalister, City Council's Mental
Heal th Task Force, DPD Assistant Chief Janes Wite, DPD
Support Services, and Dr. Krystle Wods, dinical
Psychol ogi st, The Wellness Plan, and Karlton AKkins,
Public Relations Director, Team Wl | ness.

| woul d ask each of the panelists to
i ntroduce thenselves in the order |isted on the agenda.
| would al so ask each panelist to take no nore than
five mnutes. W have -- leave tine after the panel
for questions and responses.

Finally, we have our regular report fromthe
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Chief of Police. The Chief wll review sone of our

current crime stats and update us on any additional
police personnel with injuries in the line of duty. |
al so ask the Assistant Chief to update us on any
critical issues facing the departnent.

Towards the end of the neeting we w il have
oral communi cations fromthe audi ence. Please nake
sure you print your nane on a speaker's card. Cards
are located in the back on the table or can be obtained
by -- | see M. Brown sonewhere. He's far right. W
wi |l need your card before the begi nning of public
coments. W hold each speaker to the allotted two
m nut es.

And we're going to nove on to the resol ution
at this tine.

Comm ssioner WIllie Burton has joined us from
District --

COW SSI ONER BURTON:  Sure. Hi, audience.
Geetings. |I'mDstrict 5 conmssioner, WIlie Burton,
and |1'm here today standing for transparency.

CHAI RPERSON BELL: Thank you. Let's give her
a round of appl ause as she cones forward.

(Appl ause.)

COW SSI ONER BURCH:  The first person,

M. Olin Jones, would you please cone up. | think
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everybody here knows you.

(Appl ause.)

COM SSI ONER BURCH: Olin Jones. It is an
honor - -

CHAI RPERSON BELL: Speak into the m ke.

COW SSI ONER BURCH: | just wanted to say
that Orlin has been around so | ong and upstanding. And
if you know t he Conant Gardens has been bl essed because
of him And so -- you still can't hear nme? |'m
talking init. Do you want ne to use ny outside voice?

AUDI ENCE:  Yes.

COWMM SSI ONER BURCH: Ckay. Here it is.
That' s good.

Olin Jones, everybody. The resolution
honoring M. Olin Jones.

Whereas, M. Olin Leon Jones was born,
raised and lived in the community of Conant Gardens in
the city of Detroit for 86 years.

(Appl ause.)

COW SSI ONER BURCH: He and his wi fe, Audrey,
raised -- Audrey, raised four children and have one
granddaughter. He attended Atkinson El enentary and
graduated from Pershing H gh School in the January
cl ass of 1951.

VWhereas, M. Jones retired fromthe Genera
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Motors in 1997 after 27 years of service. M. Jones is

one of the eight authors of the nei ghborhood history
book, "Conant Gardens, a Bl ack Urban Community," 1925
to 1950. The book is being read in 27 states and ei ght
countries. He is the historian of Pershing H gh School
and the Conant Gardens.

Now, therefore, be it resolved that the
Detroit Board of Police Conm ssioners, speaking for the
citizens of the city of Detroit and the Detroit Police
Depart nent, acknow edge the generous, giving spirit
of -- that's kind of wong, but that's okay. Excuse
nme. They just put the wong nane. That's okay.
M. Olin Jones, and for the years of dedication for
supporting the community of the El eventh Precinct and
the citizens throughout the city of Detroit, nerits our
hi ghest regards. W thank and congratulate M. Olin
Leon Jones.

(Appl ause.)

CHAI RPERSON BELL: Just pause right there.
Wul d you invite Councilman Scott Benson to join you.

Pl ease cone us, please.

(Appl ause.)

COW SSI ONER BURCH:  Ms. Ann Connal |y woul d
you pl ease cone up. M. Connally has been a part of

Pershing. Everybody know about Pershing. That's the
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| ady.

(Appl ause.)

COWM SSI ONER BURCH:  Whereas, Ms. Ann
Connal |y attended the Marygrove and Wayne County
Community College and retired fromDetroit Public
School s after a successful career. A native Detroiter,
she is the co-founder and president of Pershing High
School Al ummi Associ ati on.

Wereas, as the supporter of the Eleventh
Preci nct, she has attended the Conmunity Rel ations
neetings, participated in the Bel nont Shoppi ng Center
Veterans' Parade. She also invites police officers to
career days at Pershing H gh School to foster a better
relationship with students and officers, and invited
officers into the alumi picnic for free hot dogs and
other refreshnments. During the |ast holiday season,
Ms. Connally collected Christmas |ights for our Engine
House nunber 56 on Ryan and Seven M| e.

Now, therefore, as it be resolved that the
Detroit Board of Police Conm ssioners, speaking for the
citizens of the city of Detroit and the Detroit Police
Departnent, acknow edges the dedi cated, hardworKking,
comm tted support of Ms. Ann Connally. Her service and
devotion to inproving the quality of life for al

citizens in her community and throughout the city of
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Detroit, nmerits the highest regards. W thank you and

congratul ate you, Ms. Ann Connal ly.

(Appl ause.)

COUNCI LMAN BENSON:  And so | just want to
t hank the conmm ssioner for the invitation. |'mhere to
al so recogni ze Ms. Connally for all of her hard work.
And so we have a Spirit of Detroit Award to present as
wel | .

And the Spirit of Detroit Award is presented
herewith as an expression of the gratitude and esteem
of the citizens of Detroit to Ann Green Connally,

Per shi ng H gh School activist, in recognition of
exceptional achi evenent, outstanding | eadership and
dedication to inproving the quality of l[ife. By the
Cty Council of Detroit, Detroit Gty Council man Scott
Benson and the nmenbers of the Detroit Gty Council,
woul d I'i ke to commend you for your hard work and

dedi cation to the students of Pershing H gh School of
Detroit. Over the years, you have personally ensured
graduating seniors receive scholarships as well as
securing finances for the school. Countless children
have benefited from your nentoring program career days
and field trips. W are thankful and grateful for your
service to our comunity. My God continue to bless

your endeavors.
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(Appl ause.)

M5. CONNALLY: |'m speaking first not because
it's ladies first, because once Olin gets started
there will be no tine left since we only have two
m nut es.

But I would like to thank the conm ssi oner
and Counci | man Benson for acknow edgi ng nme for doing
what | love. | love the students at Pershing and ny
community. Even though |I noved out, | continue to cone
to Pershing and inside the community. And whenever Ms.
Burch calls on ne I'mready. And thank you again for
this recognition.

( Appl ause.)

MR. JONES: Thank you, Shirley Burch, for
honoring nme on this particular day. |1'm 86 years old,
and |'ve been a doughboy since | was age 12, can you
believe that, living in the sane nei ghborhood for 86
years. And |I'mcrazy about ny nei ghborhood, and it
saddens nme to when | take a tour through ny
nei ghbor hood every other Friday -- every other Saturday
norning just to see sone of the things that are
happeni ng and changes. | was fortunate enough to
deliver the M chigan Chronicle and Pittsburgh
(I naudi bl e) nmagazi ne through nmy nei ghborhood for six

years. And so |'m sel f-appointed and so nobody can
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fire me, because | do ny own thing. Thank you very

much, Shirley.

(Appl ause.)

CHAl RPERSON BELL: One nore.

COW SSI ONER BURCH:  Doi na Rosu, would you
cone up, please. Everybody give Doina ..

( Appl ause.)

COWM SSI ONER BURCH:  Cone over here.

Everybody, this lady right here is one of the
anchors of the Eleventh Precinct Comrunity Rel ations.
She's the lady that sends out all of the E-mails, all
of the texts regarding what we're supposed to know. |
nmean, she's on her job. Every second Tuesday in the
nmonth she's right there with Ms. Jackson. So we're
proud to have you and to honor you on this day, and
this is a resolution honoring you, okay.

Ms. Doina Rosu was born -- she's going to
cry, yrall. M. Doina Rosu was born in Mlan, Italy.
Wien she was 12 years old, her parents mgrated to the
United States in July of 1970. 1In the 1980s she noved
to Fennore Street in Detroit and |later noved to
Detroit's historic Indian Village. M. Rosu received a
bachel or of business adm ni stration marketing degree
from Davenport University in 2006.

Whereas, Ms. Rosu's conmunity invol venent
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i ncl udes vice president, secretary of the El eventh

Preci nct of Community Relations Council. She's the
editor and publisher of the Eleventh Precinct's
comunity newsl etter, volunteer nenber of the Literacy
Vol unteers of Anerica, Detroit Chapter, volunteer of
t he Capuchin Soup Kitchen, served on the board of the
historic Indian Village Association, and she's an
al umi of the Detroit Police Departnent.

Now, therefore, be it resolved that the
Detroit Board of Police Conm ssioners, speaking for the
citizens of the city of Detroit and the Detroit Police
Depart nment, acknow edges the generous, giving spirit of
Ms. Doina Rosu, the commtnent, the years of dedication
and supporting her community of the El eventh Precinct
and the citizens throughout the city of Detroit, nerits
our highest regards. W thank and congratul ate you,
Ms. Doi na Rosu.

(Appl ause.)

COVWANDER SLAPPY: W |ove you so nuch at the
El eventh Precinct. W have a Spirit of Detroit Award
for you. It is presented herewith as an expression of
the gratitude and esteemof the citizens of Detroit to
Ms. Doina Rosu in recognition of exceptional
achi evenent, outstanding | eadership and dedication to

inproving the quality of life, by the Gty Council of
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Detroit, M chigan.

(Appl ause.)

COWANDER SLAPPY: W have one nore. |t
says, "The Detroit Police Departnent Certificate of
Recognition to Ms. Doina Rosu, resident of the city of
Detroit, in recognition for the follow ng outstanding
servi ce and cooperation. Your involvenent in the
community and services to the city of Detroit
denonstrate a spirit and commtnent that is worthy of
recognition.” And it's signed by Chief of Police,
Janmes E. Craig, April 11, 2019.

( Appl ause.)

M5. ROSU:. | would just like to take a couple
of mnutes to say thank you fromthe bottom of ny heart
tony famly in blue, whomI| |ove so nuch, and ny
El eventh Precinct and our conmmunity. | fell in |Iove
with DPD a long tinme ago, and | keep swearing in ny
afterlife | will becone a sworn police officer to serve
and protect.

| appreciate you all and | appreciate the
community. And | just want to nake a difference and |
hope that | do by serving for you.

(Appl ause.)

COWM SSIONER BURCH: M. Chair, | nove that

all resolutions be approved.
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COW SSI ONER DEWAELSCHE:  Support.

CHAl RPERSON BELL: It's been properly noved
and seconded.

Di scussi on?

Those in favor, aye?

COW SSI ONERS:  Aye.

CHAI RPERSON BELL: Opposed?

Motion carries.

Let's give them anot her round of appl ause.

( Appl ause.)

CHAI RPERSON BELL: A whole | ot of dedication
out of the Eleventh Precinct.

Since we're still on the El eventh Precinct,
i's KimJackson here?

Wul d you please cone forward. KimJackson
is president of the Eleventh Precinct Community
Rel ati ons.

(Appl ause.)

M5. JACKSON: (Good evening, everyone. Kim
Jackson, president of the Eleventh Precinct Police
Community Relations Council. And | would Iike to say
t hank you and wel cone. And to the young |l adies and the
gentl enen, thank you for having us here at the Wl Il ness
Center as well and wel cone the conmm ssioners. Thank

you.
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CHAl RPERSON BELL: And thank you for your

wor K.

M5. JACKSON: Thank you. Appreciate it.

(Appl ause.)

CHAl RPERSON BELL: W' re going to nove on to
Assi stant Chief White reporting on behalf of Chief
Craig.

A.C. WH TE: Good afternoon -- or good
eveni ng agai n, honorable board. 1'Il start with the
crime report, the ConpStat report.

Starting with hom cides, we're experiencing a
32-percent reduction, which is 21 hom ci des down.
Sexual assaults, a slight uptick of ten percent. W
attribute nmuch of that uptick to a new reporting
mechani smthat we've inplenmented as well as certainly
some community confidence with regards to reporting.
| f the board would Iike nore on that, | can el aborate a
little later if you would |ike.

Aggr avat ed assaults, two percent down, total
nunber of 34 fromlast year this tinme. Nonfatal
shooti ngs 16 percent down, total nunber of 27. And
robberies 11 percent down, a total nunber of 64.

Carj acki ngs 44 percent down, total nunmber of 30 |ess
this year than the sane tine |last year, with a total

overall violent crine reduction of three percent.
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Certainly, we are not applauding the work

thus far, because the work continues, but it is
evidence that the crinme strategy and plan that we're
i npl ementing i s paying dividends. But we continue to
recogni ze that these crine nunbers are stil
unaccept abl e, but heading in the right direction.

Wth regards to our critically-injured
officers, we have six officers that are still out with
various injuries, the nost significant being that of
O ficer Wl dis Johnson who is in an extended nursing
facility. W ask that you keep Oficer Johnson and all
the officers in your prayers. Oficer Kisselburg is
recuperating at hone. Oficer Therssen, Lemnuel Sins,
Oficer Painter and Oficer Robert Trozak all are
recuperating frominjuries. And again, | ask that you
to keep themin your prayers.

The board is aware that within the past week
we | ost a recently retired nmenber of our departnent,
bel oved nenber of our departnent, Eren Stephens, a
sergeant for a nunber of years. Sadly, she passed
three days after her departnental retirenent. | had an
opportunity, as well as a nunber of board nenbers here,
to attend her coffee and cake. And we were actually
able to share with her how i nportant she was to the

departnent and how bel oved she was whil e she was here.
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So if there's anything to take fromthat we were

actually able to share our |ove for her while she was
able to receive it. But sadly, three days later, she
di ed and her funeral was |ast Saturday. So with that
we just ask that the board and nenbers of the audience
keep the departnent and as well as her famly in your
prayers.

That concl udes ny report.

CHAI RPERSON BELL: Thank you, Assistant Chief
Wi te.

Commi ssi oners, any questions or concerns for
t he assi stant chief?

Yes, mm' am

COW SSI ONER DEWAELSCHE: No question, just a
comment that | would |like to nmake, especially since
we're here in the comunity and there are a | ot of
peopl e in attendance.

| want to thank the Chief and the DPD for on
a weekly basis, probably 50 tinmes out of the year, if
not 49 or 50 tinmes out of the year, com ng before this
board and providing a conprehensive report wth the
details that we request and updating it whenever we
request. | really appreciate it, and | know havi ng
attended several of the national conferences on

oversight commttees and boards that we are the only
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police commssion in the United States that neets on a

weekly basis and gets its Chief of Police to give us a
weekly report, and I want to commend you for that.

(Appl ause.)

A.C. WHTE: Thank you.

COW SSI ONER DEWAELSCHE: Thank you.

CHAI RPERSON BELL: Thank you, Conmi ssioner.

COW SSI ONER BURTON:  Through the Chair.

CHAI RPERSON BELL: Yes, sir.

COW SSI ONER BURTON: Yes. Question for
Assi stant Chief White. Wat is the departnent's
strategy as far as curving Detroit's viol ence?

"' m | ooking at the nunber here for sexua
assaul ts, robbery and nonfatal shootings. What is the
departnent's strategy for turning sone of these nunbers
around?

A.C. WHTE Well, as indicated, certainly
t he nunbers have turned around as you | ook at each
category. That speaks specifically as it relates to
our strategy, it's a |ayered approach. A nunber of
policies that have been brought before the board and
i npl ementations with technology as well as literally
| ooking at crinme data, using data anal ytics, putting
officers in the areas of hot spots. And, as indicated,

we are reaping sone of those rewards, certainly not
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bol stering or braggi ng about the results, but the

nunbers are headed in the right direction.

However, when you | ook at hom ci des, for
exanple, crimnal homcides this year are down 21 from
the sane tinme |ast year, that's total of 44 hom cides
from 66 homcides |ast year at this tinme. And that
nunber was attaching itself or conpeting agai nst the
nunber previous to that where there was a reduction at
t hat tine.

So when you | ook at 21 | ess people buried
soneone, 21 |ess people lost their brother, nother, you
know, husband, wife, certainly that's something that
you | ook at and you say your strategy is worKking.

When you get specific into the strategy, you
| ook at what you're doing in terns of deploynent. You
| ook at Green Light, you |look at a nunber of
initiatives, Cease Fire. And you have to | end credence
to the fact that those initiatives are working.

COW SSI ONER BURTON:  So | ooki ng at these
nunbers right now, basically it's still early. It's
what, about the fourth nonth into the year. Do you
t hi nk by Decenber of this year, do you think the
departnent woul d be where you all want to be as far as
with the nunbers as far as your goal or the

departnent's goal ?
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A.C. WH TE: Through the Chair, | certainly

can't predict the future. Wat the departnent wants to
be is at no crine. | don't want any hom cides. |

don't want any robberies. | would like that nunber to
be zero, but realistically that's not sonething that we
can control. W hope to nmake an inpact and get
crimnals off the street, and that's a goal that we'll
conti nue to work towards.

And, if you | ook at the work that sone of the
men and wonen in this roomare doing on a day in and
day out basis, | think you can argue that certainly
we're -- we nay not be the best, but | don't know many
better than we are in what we do. And we're going to
continue what we're doing, and | think that it's
reaping certainly sone positive dividends and we'l |
conti nue on that strategy.

COWM SSI ONER BURTON: Do you predict that
conpared to last year's nunbers this year's nunbers are
going to be better than | ast year's?

A C WHTE | can't predict the future, sir
If I could, | wouldn't be here.

CHAI RPERSON BELL: We're going to nove on.
Thank you, Assistant Chief.

COW SSI ONER BURCH: Recogni ze, M. Chair.

CHAlI RPERSON BELL: Yes, ma'am (Go ahead.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

04/ 11/ 2019 Page 34
COW SSI ONER BURCH: Thank you. | woul d j ust

i ke everybody to know here that's in this audi ence you
have one of the best police precincts in nunber 11, and
"' mnot just saying that because |'msitting here. |I'm
saying that before | becane a comm ssioner | was a
citizen. | learned to knowthe NPGCs. | learned to
know our commanders. | |learned to know the sergeants.

| learned to know the citizens that will sonetines not
tell the whole truth.

So sonetines we as people sitting here | want
you to know that every tine we call nunber 11 they
respond. Every tinme you get in trouble, you call
nunber 11, they respond. | just want to say to you as
an audi ence that work together with your police
departnent, with Chief Craig, with Chief Wite, with
Bettison, with Barren.

One other thing I want to say, M. Chair, is
because of ny position | was able to get what they call
the rotating speed sign. That rotating speed sign is
going to be all over the east side docunenting and
wat chi ng the speeders that are going up and down our
nei ghborhoods. That's a good thing. That has been
| ost for a while, but nowit's back in service.

| want you also to know that we have an

of ficer whose nane is Oficer Robbins. He's taking
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care of the ones that's speeding through the street

like they're on a racetrack. So we are working in our
community. Yes, give it up for them

(Appl ause.)

COW SSI ONER BURCH: Thank you, M. Chair.

CHAI RPERSON BELL: Thank you.

The next itemw |l be Dr. Anderson's HR
report, please.

DR. ANDERSON:. Good eveni ng, honorabl e board.

COW SSI ONERS: Good eveni ng.

DR. ANDERSON. |'mgoing to give the HR
report for the nmonth of March. W currently have 2,467
sworn positions filled with 173 vacant positions for a
total of 2,640 positions. W have 634 civilian
positions filled with 67 vacancies for a total of 701
budget ed positions.

For active recruiting, fromJuly 1, 2018 to
March 31, 2019, 2,867 people have applied for the
position of police officer, 337 are waiting in post
testing, 73 are in process, we have hired 98, 327 have
dropped off for lack of interest, 1,499 are listed as
tenporary disqualified.

We are actually reviewng that list. W're
making calls to candidates that we |listed as tenporary

disqualified for things such as maybe they didn't turn
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intheir driver's license, maybe they didn't submt

their MCOLES. W're reaching out themto see if
they're still interested. W have 537 that are
permanently disqualified.

On Page 2 for our MCOLES testing for the
nmont h of March we had 65 applicants schedul ed for the
witten exam 52 appeared, 38 passed, 14 failed and 13
wer e no-shows. For our physical agility, we had 187
schedul ed, 124 appeared, 55 passed, 69 failed, with 63
no- shows.

| want to note that we are offering
reconditioning for those who do fail. So we are trying
to help themget up to speed so that they can pass the
physical agility.

Qur hires for the nonth of March include 25
sworn officers who are currently in our police acadeny,
41 civilians, zero police assistants, for a total of 66
hires.

Qur residency report includes for total sworn
573 sworn officers live in the city of Detroit, 366
civilians live in the city of Detroit and 33 police
assistants live in the city of Detroit. Non-city
residents, sworn officers 1,836, civilians 268 and
police assistants 25.

For our student intern program!| hope to have
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an announcenent out by the end of April, and we're

going to open it as open conpetitive where if you go to
any college you will be able to apply, not just Wayne
State. | want to clarify that.

Attrition for the nonth of March we |ost 19
sworn officers, 10 civilians, one police assistant for
a total of 30. Qur |eave of absence restricted duty is
listed at the bottom of Page 2. W have 16 sworn
of ficers on continuous FMLA, 81 on intermttent FMA,
one on nedical, two on mlitary duty, zero education,
139 restricted and 39 disabled. For our civilians we
have ei ght on continuous FMLA, 84 on intermttent FM.A,
one on nedical, and for the rest of the categories for
civilian the nunber is zero.

On Page 3 for sworn personnel suspension we
have 13 officers on suspension, one detective, one
sergeant, one command officer. And our nonthly
separation report is listed below W have a total of
19 officers that we lost. And also | have the nunbers
listed there for the DROP program Deferred Retirenent
Option Program That's ny report.

CHAI RPERSON BELL: Conmm ssi oners, questions
or concerns?

COW SSI ONER DAVI S.  Yes.

CHAI RPERSON BELL: Yes, sir.
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COW SSI ONER DAVI S:  Very good report,

Doctor. |Is there greater effort? Because | would | ove
to see nore Detroiters in the acadeny, nore Detroiters
becone Detroit police officers.

DR. ANDERSON: So our effort to hire nore
Detroiters is greater than just police personnel. The
Mayor's office is planning to start a ad canpai gn for
Detroiters. So | hope to have that. |'m hearing that
it wll be started by 1st of June. They're going to
have commercials, billboards. They're going to
advertise on social nmedia as well as holding recruiting
fairs, and we're hoping that that will make a change.

CHAI RPERSON BELL: And | m ght add,
Commi ssi oner Brooks is going to be reporting out in
ternms of recruiting in a mnute and give you an update
overall on behalf of the board shortly. Thank you.

Any ot her conm ssi oners?

VI CE CHAI RPERSON BROWN:  Yes, through the

Chai r.

CHAI RPERSON BELL: Yes.

VI CE CHAI RPERSON BROMWN:  Dr. Anderson, whose
responsibility is it to -- when we do recruiting drives

to set up all of the materials and nake sure the space
and everything is taken care of for recruiting?

DR. ANDERSON: That woul d be Sergeant Star
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Gonzal ez. She's our field recruiting supervisor.

VI CE CHAI RPERSON BROMN: So ot her than her
who el se is above that to nmake sure she has all the
resources she needs?

DR. ANDERSON: Field recruiting falls under
the Chief's office. And I do want to add that the
Chief has given field recruiting two new officers. So
they are -- we have a posting out for two new officers.
And the Chief has al so given seven new officers to our
recruiting departnment. So in the |ast 30 days -- the
| ast 60 days we have received seven new officers and we
are awaiting two. But Star Gonzalez, field recruiting,
falls under the Chief's office.

VI CE CHAI RPERSON BROWN:  Thank you

CHAI RPERSON BELL: Thank you, Dr. Anderson.

DR. ANDERSON: Thank you, sir.

CHAI RPERSON BELL: And we're going to nove on
to the Eleventh Precinct, Commander S|l appy. Let's give
t he commander a round of appl ause.

(Appl ause.)

COWANDER SLAPPY: Good eveni ng, honorable
board, Assistant Chief White and guests. Again,
wel cone to the El eventh Precinct.

Overall, the crine at Eleventh Precinct is

| ooking very well. Qur hom cides we're down 60
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percent. Qur nonfatal shootings we're down 50 percent.

Qur property crines we're | ooking great there as well.
Wth our burglaries we're down five percent, |arcenies
12 percent. Mdtor vehicle thefts we're down 24
percent, arnmed robberies we're down seven percent, and
we have just a slight uptick in our aggravated assaults
of nine percent.

Al'l of these great nunbers in ny opinion are
due to the hard work of the nmen and wonen of the
El eventh Precinct. W get these results by targeting
enforcenment in our high crine areas. W have narcotic
raids, OTE operations. W do warrant sweeps, NMDOC hone
checks, and we definitely have the Cease Fire
initiative.

Sonme of our community prograns that we do, we
have active shooter training for our faith-based
community. We have the Narcan training. W have a
si sterhood program at Pershing H gh School, which I am
very proud to say |'ma participant in that program
We have Cop on the Bl ock

Cop on the Block, | started this when | was
in the Tenth Precinct, and it was a great initiative.
So | was happy to carry it on here in the Eleventh
Precinct. And what that is, we take the comunity

neeting to the community. |[It's a seasonal neeting,
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neeti ng once the weather breaks. Wat we do is we go

to the community and we shut down a portion of that

bl ock. And the citizens are able to just cone outside
their doors with their lawn chairs, wal k over a few

bl ocks, and we hold the conmunity neetings right there
inthe street. And they really love it and | ook
forward to it. It's normally on a Saturday at noon.
So that's one of ny favorite initiatives. Again, it's
very conveni ent, because sone of the citizens aren't
able to make our Tuesday neetings at 6:30 in the
evening. So this gives thema chance to still engage
with us as a conmunity and as a precinct.

Sonme of the other things we do at our
precinct, we have our Senior Valentine Day Dance, our
annual Easter egg hunt, which is upcom ng, our Seni or
Turkey Bingo, Shop Wth a Cop, just to nanme a few

So again, overall the Eleventh Precinct is
| ooking very well, and | would like to attribute that
to the hard work that the nen and wonen of our precinct
is doing. Thank you.

CHAI RPERSON BELL: Thank you.

(Appl ause.)

CHAI RPERSON BELL: Comm ssioners, questions
or concerns for the conmander?

COW SSI ONER BURCH: | f you coul d, please,
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Commander -- M. Chair.

CHAI RPERSON BELL: Yes, nm' am
COW SSI ONER BURCH: Touch a little bit nore

about the Coffee with a Cop. That's sonething you' ve

adopt ed.

COVWANDER SLAPPY: Yes, ma'am through the
Chair. Coffee with a Copis -- | would love to take
this to say that | invented it, but | didn't, but I did

bring it back to the Eleventh Precinct. And what we do
is in our high crinme areas we pick out a |ocation and
we pretty nmuch just go there. And it's literally what
it says, coffee with a cop. The citizens there can
come in. W have coffee and we literally tal k about
what ever is going on and their concerns within our
precinct.

And, as you know, Conm ssioner, we just held
it I think a couple of weeks -- a couple of Wednesdays
ago at the Bel nont Shopping Center at the Mtown Coney
| sl and.

COWMM SSI ONER BURCH:  Thank you.

COMVANDER SLAPPY: Yes, ma'am

CHAI RPERSON BELL: Well, Commander, thank you
for an outstanding report and ongoi ng endeavors in the
El eventh Precinct. And we know that you are close to

the community, you interact, and all the prograns are
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just really fantastic. Thank you.

COVWANDER SLAPPY: Thank you, sir.

(Appl ause.)

CHAl RPERSON BELL: W' re going to nove on to
our panel discussion, and we're going to -- it's just
to give you a overview. It's not a in-depth type
format, but just to give you an overvi ew of nental
health i ssues that we are dealing with. And we have a
cross section of panelists. |If they can --

M. Hicks, we're going to shift to our right,
or how they're going to flow?

MR. HI CKS: A couple over here. And a couple
commi ssioners can go out in the audience. There's
seati ng over here where the panel is. The panel you
shoul d cone up

We're asking the panel in the order that you
appear on the agenda to introduce yourselves. That way
you can give the correct enphasis of your profession
responsibility. Al of the mkes are I|ive.

CHAI RPERSON BELL: We're going to -- we have
what 7:30; is that right?

Ckay. We're going to kick it off with
M. WIlie Brooks, the president and the CEO of Detroit
Wayne Mental Health Authority. Fully introduce

yoursel f and whatever you want to share.
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MR, BROOKS: Thank you for allowing ne to

cone out and talk with you. As you know, the police
force and nental health is a major issue in our
community. Recently | went Mam -Dade to | ook at their
correction systemalong with Chief Warren Evans, Chi ef
Dunlap of the jails and about five other judges to
actually |l ook at what they were doing there and how we
can incorporate it here.

It is nmy belief that no one with nental
illness should be in our jail system that we shoul d
have ways to treat people versus incarcerate people.
We shoul d al so nake the jobs of our police officers
much easier when it deals -- when it cones to dealing
with people with nental illness. Many of our police
officers are seeing the sane people over and over
again, and without receiving the treatnent that is
required.

Just yesterday | was at the nental health
correction facility for wonmen in Ypsilanti view ng nmany
of our citizens who are in jail with nental ill ness.
And there's sonething that we can do and there's
sonet hing that we nust do to correct that situation.

And I'lIl say this briefly, but there's two
things that are driving this change. One, the cost

i nvol ved with incarcerating individuals is not
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appropriate as relates to the treatnment. |t costs 45-

to 50,000 a year to incarcerate one individual with
nental illness, whereas it only cost $7,000 to say to
train and to treat that individual within that sane
tinme. W nust do sonething about that. Also, the
support systens that we're giving individuals with
mental illness does not neet their needs.

The good news is change is on the way. W're
col l aborating with every aspect of governnent, and
we're going to effect change and we want to do change
this year. So |I'mexcited about that and you will be
hearing nore about that. Thank you.

CHAI RPERSON BELL: Thank you.

( Appl ause.)

CHAI RPERSON BELL: Council man Roy MCali ster,
councilman from Di strict 2, please.

COUNCI LMAN McCALI STER:  Thank you so very
much. First of all, I'd like to give honor to God
who's the head of ny life for not only allowing ne to
be here, but allow ng each and every one of you to be
here. 1'd |like to thank the Board of Police
Commi ssioners for allowwng ne to be here. It is a
pl easure to be here in the Eleventh Precinct as well as
inthe Third District wwth ny coll eague nenber, Benson,

in the Third District.
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My name is Roy McCalister, Jr., and | amthe

husband of your Chief Investigator, Dr. Polly
McCalister. That's my rock

(Appl ause.)

COUNCI LMAN McCALI STER:  |I'm al so the counci
person for District 2. And when | was running in 2017
t here was a nunber of catastrophes that happened
t hroughout the country. And when they | ooked at the
i ndi vidual s or individual that was involved there was
sone nental health issues with that. And | pled that
once | got on council that | was going to start to do
sonething to help with that ill ness.

If you'll renmenber back in the 1990s, we had
a governor that did away with a nunber of our nental
health facilities. And because of that a | ot of people
t hought that or think that there's no help out there,
but there's a nunber of agencies that are out there to
hel p people. And the goal is to bring everyone
together. And CEO WIllie Brooks stated, "It is about
bri ngi ng peopl e toget her and worki ng together on this."
So, therefore, as he stated, nental health
i ncarceration is not the answer.

The other issue is energency roons i s not the
answer, because when people cone to the energency room

the doctor there is to treat for traumm, not nental
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health. So these are the other things that we're
bri nging forth.

So what is nental health? A lot of people
think that nmental health is sonebody that has been hit
in the head, soneone that has been born with that. But
being involved with this | have found out that nental
health is life, everyday life. Wen you tal k about
soneone that has -- does not have a job, that is a
mental health issue, because they're trying to
determ ne how am | going to pay ny next bill, how am!|
going to feed ny famly. Wen we have our youth that
are conmtting suicide, that is a nental health issue,
because of cyber bullying, also because of human
trafficking. These are the issues of everyday |ife,
| adi es and gentl enen, that has caused nental health.
So this is what we're bringing together.

So the objective of ny task force is to work
with people like CEO WIlie Brooks, the Detroit Wayne
Mental Heal th, Team Wel | ness. The objective is to
bring the nmental health people, not only in Detroit,
sout heast M chi gan, but throughout the whole state of
M chi gan toget her, because this does not just affect
one particular area, it does not effect one particul ar
culture, it does not affect one particular age group.

It affects everybody.
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And |I'mpretty sure each and every one of us

in here has cone in contact or is directly affected or
indirectly affected with sone type of nental health
person that we know. So that what we're doing is

bri ngi ng everyone together. And |I've reached out from
as far as Saginaw as well as working with people. W
al so have people that found out way from Ontari o,
Canada that is reaching out with us.

So the objective is for the federa
governnent to | ook at what Detroit, because as you wel |
know Detroit has al ways been the forerunner in
everything. So we want to put a tenplate together for
the federal governnment will |ook at us, see what we're
doi ng, take our tenplate, and not only expand it and
enhance it throughout the city of Detroit, but also
t hr oughout the whole country. And that's our
obj ective. That's what we want to do.

Last October the 27th we had a nental health
wor kshop, and we've been working with WC3. We had it
at the northwest canpus, which was on West CQuter Drive
and Southfield Freeway. So what we want to do is we
want to make it conveni ent.

Qur next nental health workshop, and we have
fliers on the table, will be May 4th at W3, Eastern

Canpus, 5901 Conner. And we want everyone to cone out,
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because one of the things we're going to be | ooking at

is not only the nental health and howit's affecting
our hospitals, but we're also | ooking at nental health
as far as Narcan training, because a | ot of our nental
heal th people are overnedicating. So we want to stop
that, and we also want to train people in that.

Human trafficking, that is another issue that
we're going to look at. W want to nake sure that.

And agai n, how do we stop or how do we assist from
peopl e being incarcerated and people going to
emer gency.

So | just want to thank everyone for allow ng
nme to be here. Please, please, May 4th put that on
your schedul e, because you're going to have a fantastic
training semnar. Thank you so very nuch and God bl ess
you.

(Appl ause.)

CHAI RPERSON BELL: Thank you, Counci | man.

Assi stant Chief Wite.

A.C. WH TE: Good evening once again. Janes
Wi te, Assistant Chief, Support Operations.

One of ny areas of responsibility with
support operations is the jails. W call it the DDC
In the jails we see a 30-percent nexus to nental

i1l ness in our |ock-ups, neaning that we are actually
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crimnalizing nental illness. Sone of the actions of

the people that we are engagi ng or encountering, |ike
what's been said here tonight, are suffering from
mental il ness.

In ny private life, I"'malso a |licensed
psychot herapist with a specialty in PTSD. And what we
see with that is there's a | arge nunber of people in
our conmunity that are suffering fromPTSD. |f you've
lost a famly nmenber in a violent episode, if you' ve
seen violence, if you' ve seen donestic violence, we all
can suffer froma PTSD circunstance.

And very sinply put, for those of you who
want to know exactly what that is, if you ve ever
unfortunately been involved in a car accident and when
you go through that intersection again and you ki nd of
junp and you feel the anxiety of the last tine you were
there, that's pretty much PTSD. So, as been said here
tonight, nental illness is a big deal in our community,
but not just our comrunity, across the country.

By way of nunbers, because we always | ook at
metrics when we | ook at how things are inpacting our
community, in 2017 we had 8,256 nental health police
runs, neani ng sonebody called the police on soneone due
to sonething that they were doing as it relates to

mental illness. 2018, 8,767. And already this year
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2,187 tinmes we've had to engage a nenber of our

community suffering fromnental ill ness.

So it's a very serious situation. |[|'ve told
you ny credentials so | have no excuse not to help. |
touch it at work and | also touch it off work. So |'m
very happy to be here and offer any assistance | can to
this panel. Thank you.

CHAI RPERSON BELL: Thank you.

( Appl ause.)

CHAI RPERSON BELL: Dr. Wods.

DR. WOODS: Good evening, everyone. | am Dr.
Krystle Whods Hollier. |'ma native Detroiter, a proud
DPS graduate from Bat es Acadeny and Renai ssance Hi gh
School. | amalso a clinical psychol ogist and the
coordi nator of Integrated Behavior Health Services here
at the Wellness Plan Medical Center. So again, welcone
to our hone.

So each day | have the esteened privil ege of
nmeeting one-on-one wth adults struggling with
depressi on, anxiety, schizophrenia, bipolar disorder as
wel | as managi ng the day-to-day operations of the
Behavi or Health Departnent. So with ny personal
experiences wwth | aw enforcenent's treatnent of ny
patients it's been one of nutual respect and

partnership. So we truly rely on the Detroit Police
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Departnent as we work to help our patients in crisis

who are at high suicide risk, allow ng them an escort
to the hospital. They've been a huge help in that.

In our facilities we al so have in-room panic
buttons with alarnms that go directly to |local |aw
enforcenment when triggered. Now, thankfully we have
not had a need to use that panic button in the | ast
five years, but it's such a confort to be in the room
and know that that is there and that they're just a
cal | away.

So even though | have w tnessed
overwhel m ngly positive experiences with the officers,
| am aware of the overarching challenges inherent in
i nteractions between | aw enforcenent and the nentally
ill. So it can be difficult managi ng goals that may at
times seem at odds. Managing the needs of a vul nerable
group like those with nental illness and reduci ng harm
of risk to all that are invol ved.

So according to MLive's analysis of police
reports, court records and newspaper archives, nental
illness played a role in 30 percent of M chigan police
officer killings in the | ast 20 years. Conversely, 38
percent of the civilians killed by the police in the
| ast five years were either diagnosed with or exhibited

signs of a nental ill ness.
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So due to the nature of the work they do

police officers end up having a |l ot of contact with
mentally ill persons. They're often the first to
respond to a nentally ill person in crisis. Law
enforcenment provides up to a third of all energency
mental health referrals. And officers actually
interact nore with the nentally ill than any ot her
occupational group other than behavioral health
professionals. So in that frequency of contact with
police has only increased in recent years because of
person coping with severe and persistent nental illness
is nore likely to be to on the streets nowthan in a
hospi t al

As was nentioned earlier, with
dei nstitutionalization, the nove frominpatient,
state-run psychiatric hospitals to conmunity-based care
has |eft Mchigan with one of the |owest rankings in
the nation for the nunber of psych inpatient beds per
capita. W're currently ranked 47th out of 50, so with
so few inpatient options for soneone in a nental health
crisis.

So if fewer people are able to access
I npatient psychiatric facilities when they need to
they're nore likely to fall into honel essness, drug

abuse and crim nal behavior, putting themin greater
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contact with Iaw enforcenent at a tine that's probably

one of the nost stressful tinmes in their life.

So after reading sone of the literature on
this, and it's truly a nationw de, not a gl oba
concern, it |ooks like people are | ooking to address
this problem by increasing access to nental health
treatment and inproving the nental health training
given to |l aw enforcenent. And so in M chigan many of
t he organi zati ons you see represented on this panel are
wor ki ng to i ncrease access to behavior health treatnent
and i ncrease awareness of nmental illness and nent al
heal t h servi ces.

So, of course, the Detroit Wayne Ment al
Health Authority is working tirelessly to inform our
community that help is both avail able and easily
accessible. Councilman MCalister and his Mental
Heal th Task Force, as he spoke of, are hol ding neetings
and workshops to increase awareness about nental
i1l ness and to connect community nmenbers with services.

There is state and federal funding that's
been made available to federally qualified health
centers like the Wellness Plan that hel ps us to expand
our current behavior health services. So now you may
cone into neet with your primary care doctor or your

gynecol ogi st or even your dentist. And, if you're
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exhibiting signs of having a nental health issue, you

can be referred directly to behavioral health services
that are in the sanme clinic.

And -- now, at the Wellness Plan we mainly
service the mld to noderately nentally ill popul ation,
which is why we're so grateful to clinics |ike the Team
Wel I ness Center that allows us to refer those patients
with severe and persistent nental illness. So their
nore intensive treatnment offering.

So there's al so hope that increasing the
nunber of psychiatric inpatient options in M chigan
wi |l reduce the nunber of nental health crises police
officers are forced to manage. So to that end the
M chi gan Departnent of Health and Human Services
actually launched a newinitiative in July of 2017.
They created a work group, the M chigan Inpatient
Psychiatric Adm ssions D scussion Wirk Group. And
basically this was a team of professionals tasked with
studyi ng the needs of Mchigan's nentally il
popul ati on and comng up with solutions. And they did
come up with a series of recomendations that hopefully
will trickle down to the nenbers of our community and
allow for greater access to services, even for the
severe and persistently nentally ill.

The | ast noted area for reducing sone of the
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chal l enges found in police encounters with nmentally ill

peopl e was by maki ng changes in i nprovenents to how | aw
enforcenent is trained to deal with the nentally ill

So research on police trainings has denonstrated that

t he best outcones occur when the trainings are paired

w th outcone assessnents, when they focus on changi ng
speci fic behaviors on the job and not just attitudes
about nental health. And when the trainings are
repeat ed t hroughout a | aw enforcenent professional's
career, not just at the start.

So out cone assessnment use job perfornmance
data collected before and after a training to determ ne
if the training had a real world inpact. So you m ght
neasure the nunber of conplaints, the nunber of tines
an officer had to use force in a interaction with a
mentally ill person, supervisor ratings of an officer's
use of enpathic conmunication during a crisis call to
determ ne whether the training had a positive inpact on
t he actual job performance neasures.

There are al so better training outcones found
when training focuses on changi ng actual behaviors and
not just attitudes. So for sone the training approach
Is to focus on changing the negative stigm officers
may have of nentally ill persons with the idea that a

change in attitude will |ead to behavi or changes on the
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job. But stereotypes and biases are extrenely

difficult to change, and they do not necessarily or
automatically lead to a result in behavioral change.
So while addressing stigma in training should be done,
it's also inperative to actually teach and nodel the
specific behaviors that |ead to i nprove conmuni cation
and the care of nentally ill persons.

And lastly, police training is nost effective
when it is reinforced through refresher courses. So
when it is repeated ideally every one to three years to
optim ze the effects of nenory retention and newy
acquired stills.

So | say all this to say ny peers here on
this panel and out in our comrunity have identified
various challenges when it cones to interacting with
mentally ill persons and | aw enforcenent. And they are
currently working to bring sone ideas of how to inprove
this issue.

Today | really |look forward to hearing ideas
presented fromthe comunity nenbers in attendance
t oday about the chall enges you have experienced in this
area and sone of the possible solutions we may be
m ssing. Thank you.

(Appl ause.)
CHAl RPERSON BELL: Thank you, Dr. Wods. [
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t hink you have a keen interest when you were talking

about police personnel. And | think the assistant

chief we all have concerns. So you hit on sone key

poi nts.

And | ast but not |east, M. Adkins.

MR. AKINS: Akins, yes.

CHAI RPERSON BELL: Akins. |I'msorry. AKins,
okay.

MR. AKINS: Thank you to the Board of Police
Commi ssioners and thank you to everyone here for having
us here today.

My nane is Karlton Akins. | represent Team
Wel I ness Center, and we are a community nmental health
provider here in the city of Detroit. W have two
clinics in the city and one in Southgate.

So we are a service provider for Wayne
County. We provide services primarily to adults who
have nmental illness or substance abuse disorders,
children with serious enotional disturbances, and then
we also offer integrated care. So we offer primary
care and dental services right at our site on Mack and
Mount Elliott.

In | ooking at nental health and | aw
enforcenent, everything that we do takes a | ot of

partnership. And we've had a very val uabl e partnership
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with the Seventh Precinct, because we physically sit

both of our clinics over at Eastern Market and Mack and
Mount Elliott sit in the Seventh Precinct.

But what we have learned is that there is no
one right solution. There is no one, you know, nagic
wand that is going to solve the issues related to
mental health. And so we've taken a nultifaceted
approach and | ooked at a nunber of different things,
and | want to share sone of those with you this
eveni ng.

The first thing we | ooked at was crisis
services. So we have a program at Team Wl | ness
Center. |It's called Crisis SOS. That's Crisis
Stabilization on-Site. And what that is, a |ot of
ti mes when people are in a nental health crisis they
are in an area, whether it's in the community, they're
in the hospital, they're -- you know, they nmay be at
honme, they may be at school, they can be anywhere, but
it'"s usually in a place that is not equi pped to resol ve
that crisis. And so whenever we have a problem or
we're in trouble we call the best, and who are the
best. That's our nen and wonen that serve on our
police departnment. So we call themfirst. That's who
we' ve been taught since a child to call for help.

And we've all worked with those i ndividuals
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who say, "that's not ny job, that's not ny job." Well,

our men and wonen of the Detroit Police Departnent they
never say "that's not ny job." They cone, they show up
and they respond. But if the person has not conmtted
acrime --

(Appl ause.)

MR. AKINS: That's right, applause, because
they don't say "that's not ny job."™ But, if the person
has not commtted a crinme, well, they can't arrest
them They can't take themto jail, because they have
not conmitted a crime. So Team Wel | ness Center created
the Crisis SOS programto be that place for |aw
enforcenment to bring people, for the hospitals to refer
peopl e.

And what we can do is we can stabilize the
crisis right there on-site at Team Wl |l ness Center in
an envi ronnment where we have therapists, we have
psychiatrists on-site, on call 24 hours a day. W have
no waiting list. So if a person can get to us today we
can see them we can serve themtoday, beyond the
crisis SOS program Because it's easy to say if you
can get themto us we can serve them right. But for a
ot of famlies and for a | ot of professionals
transportation is an issue.

So we recently started a new program cal |l ed
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CART. That's GA-RT, Crisis and Addicti on Response

Team And so what we do is we dispatch a teamto a
police precinct, to a energency departnent in the
hospital, that can pick the person up. |If the person
iswlling to cone to Team Wl | ness Center, that team
can bring themto Team and start services i medi ately.
This takes the -- | won't say it takes the burden off
of the hospital or off the |aw enforcenent, but it
allows themto continue to do their job and all ows us
to do ours, and it gets the person to the care that

t hey need.

O her things that we have | ooked at, a |arge
percent age of the population with nental illness is
honel ess. And a lot of tines when | aw enforcenent are
called to resolve an issue related to nental illness
they're dealing wwth a man or woman that is honel ess.
So what we've created is what we affectionally call our
overni ght program right, just an overnight stay. But
what it is, it's an imedi ate housing resource for a
man or worman who is honeless to get thema place to
stay for the night.

The reason why this is so valuable is because
what we found is if that person has to cone back for an
appoi ntnment or has to cone back tonorrow during nornal

busi ness hours, our chances of seeing themagain are
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slimto none. So we give thema neal, we give thema

shower, we give thema place. |If they need to do
| aundry, we have laundry facilities where they can do
their laundry and we give thema place to sleep for the
night. And then the next day, or that night in sone
cases if it's a crisis situation, they see a therapi st
i mredi ately. They can see a psychiatrist imediately.
So we | ook at the inmediacy of these issues,
because if that person has to | eave our facility and
t hey go do, you know, sonething else or they disturb
t he peace now the police get called again. And that's
two tinmes that our |aw enforcenent are now di stracted
fromsonething el se that they need to be doing to serve
and protect to deal with this sane individual. So we
try and nmake it as warm and confortable as possible to
get themto stay so that we can provide those services.
But it does take a |l ot of coordination. W
| ook at treating the whole individual. So we don't
just stop at the nental health or the addiction. W
al so go into their housing situation, not just for our
overni ght program but short-termand |ong-term
housi ng.
Enpl oynent, right. Because a lot of tines if
you have a nental illness, yeah, you'll cone see a

t herapi st today, but if you don't know where your next
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meal is going to conme from you don't have a place to

sl eep, you don't know how you're going to have an

i ncone, those problens will persist and those problens
w Il sonetines overwei gh your going to see a therapist
or a psychiatrist. So we help themresolve all of

t hose issues. W again treat the whole person and | ook
at that whol eness of care.

W have a primary care and dental facility
right at our location. So if they have sone physi cal
health i ssues they can get those resolved. W have
dental care as well so they can get that taken care of.

But we keep that line of comunication with
our | aw enforcenent open, which is very key. And the
reason why that is so key is because this is an
i ndi vidual fromour community. These are our
nei ghbors, these are our nothers, our fathers, our
brot hers and sisters.

A lot of tinmes when we tal k about nental

illness we use the terns like "them" "they," but what

we really should be saying is "us," because if it's not
us it's sonmebody very close to us. And when they | eave
our facility they're going to go back to their honme in
the conmunity.

And so to have that relationship with | aw

enforcenent is very inportant. So | tal ked about us
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having a rel ationship and doing that work with the

Seventh Precinct, because that's where we physically
are, but we want to be the unnet need for the entire
city.

So we wel cone all of our citizens, |aw

enforcenent, our precincts, if you ever need us cal

us. | canme in and started chatting with people | know
so | do apologize. | forgot to put the brochures out,
but | do have brochures. | wll make sure they're on

the table. Please take our brochure. W're open 24
hours a day. So, if you need us, call us. W're
al ways here to help.

( Appl ause.)

CHAI RPERSON BELL: Thank you. At this time
we're going to open up to about six or seven questions
due to the tine frane, and we don't -- we're not
seeking a statenent, a coment. |f you have a specific
gquestion in terns of the panel, then the mke is open.
But keep in mnd -- you can cone to the mke now |If
you have a question in reference to the panel, they can
address it. But we don't need a drawn out statenent
fromyou. That's why the panel is here.

You can line up, please. W're going to take
about six or seven.

Yes, ma' am
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M5. FAITH Ckay. For the record, ny nane is

Ms. Faith. | actually was speaking -- and the young
man speaking also. | started to thinking about

sel f-sufficiency. Wat do you teach on those things
and encourage people with nental illness in that way?
Because they're a | ot of honel ess people that have | ost
hope and so their self-sufficiency has gone to the
ground. They can't help thenselves out at all.

MR. AKINS: So we provide services through --
as a part of the Detroit Wayne Mental Health Authority
network, so the entire network. And one of the things
that the network is |looking at is again those soci al

determ nants of health, naking sure there's holistic

care there. So it's not just -- you hear us use a term
call ed "case managenent." And case managenent is not
just about managi ng the nental illness or the nental
health. It |ooks at all those things.

So, yes, what we do is we | ook at housing and
enpl oynent, because it's one thing to give a person a
pl ace to stay, but they need to be able to maintain it.
And they need to be able to establish a quality of life
and maintain that quality of life for thenselves. So
that's why we take enploynent very seriously, but we
al so -- we have ongoi ng groups so that people are

constantly doing things for self-devel opnent.
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W work with different agencies throughout

the city of Detroit like Friend of the Court. So just
as an exanple if it's a man or a woman who may have
sone custody issues Friend of the Court is on-site once
a nonth. W have WC on-site at our |ocation. W have
a nunber of different organi zations, legal aid. |

mean, we |look at all those things to make sure that the
person is able to go on with their life, because, as it
was said earlier, it's not just about nanagi ng the
mental care. It is about nanagi ng your entire life.

So we | ook at all those aspects.

M5. FAITH Okay. And | also have one nore
guestion. | was thinking about --

CHAI RPERSON BELL: W're going to have to
restrict you to one question, please, due to the tine,
but you can speak to one of the panelists afterwards.
Wuld that be fair?

MS. FAITH  Yes.

CHAI RPERSON BELL: [I'mgoing to interrupt the
guestion format and all ow Assistant Chief Wite --
because you need to know about DPD s role in all of
this, and he's going to elaborate a little bit nore.

A.C. WHTE: Thank you, Chairman. | just
wanted to nake sure that the audi ence was aware of sone

of the training that the officers have. As | was
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listening, | thought it was inportant that the audi ence

knew that the police officers attend a nunber of
different trainings to deal wth the nentally ill. One
in particular is nental health first aid, and that's
the one that we're nost proud of. Every nenber of the
Detroit Police Departnent attends this course. And
there's mai ntenance training associated with it as
wel I, but one of the key components is identifying

t hose people who are in trauma or needi ng assistance in
an attenpt to at |east advise the officer of what
they're potentially dealing wth.

And we' ve had significant success with that.
Most recently a gentl eman who was attenpting suicide
and the officers were able to engage their training and
limt their danger as well as the citizen's danger and
get himthe treatnent that he needed.

The training also is given to the new
recruits while they're in the acadeny. And then as far
as the training for our own officers the Chief has
i npl ement ed peer support, which has been very val uabl e
to the officers. When you | ook at the volune of runs
that the officers deal with and sone of the things that
they see on a day in and day out basis, it's inportant
that they take care of their nental fitness as well.

And at the very basic |evel, each one of our
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police officers are receiving psychol ogi ca

exam nations prior to hire with the Detroit Police
Departnent to nake sure that they have the appropriate
nmental fitness upon hiring. | just wanted to nmake sure
t hat the audi ence knew that. Thank you.

CHAI RPERSON BELL: Thank you. And we'll cone
back for closing coments from each panel nenber.

Next question, please.

M5. NEWELL: Good evening. M nane is Susan
Newell. 1've lived in the Fifth Precinct for the | ast
35 years. And | would like to know a little bit nore
detail about how officers are trained to subdue a
person who's obviously in a nmental health crisis,
experienci ng perhaps excited delirium delusional,
frightened and very aggressive, howto -- what role
mental health professionals play in the actual training
of these officers and what role people with say
experience with karate or judo or, you know, other
techni ques that are -- can disarm or subdue |I should
say, subdue a person who's clearly having a nenta
heal t h energency? And are any of these training
sessions open to the citizens for observation?

A .C. WHTE: Through the Chair. Very good
guestions. W have a nunber of different training

prograns. One is actually verbal judo, and the other
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is, as | indicated, nental health first aid. They are

not open to the comunity, but we do have a citizens
pol i ce acadeny where we have a scal ed down version of
t hose courses avail abl e.

But wwth regards to what the officers do,
it's a very big challenge for the officers. | nean, we
can give themthe training, but nost tines when you
have soneone that's in a nmental health crisis they're
exhibiting irrational behavior. The officers, you
know, oftentines don't know the people. So they don't
know what | evel of disorder they're in at that point.

So, you know, with no famliarity you really
don't know how far away from baseline the person is.
You don't know, you know, if their phraseol ogy off.
You don't know exactly what you're |ooking at. So you
really put the officers in a unique challenging
situation. You attenpt to deploy your deescal ation
techniques, to talk the citizen down and try to
stabilize themverbally.

But the challenge for an officer is we are
t he police, and generally when we're called it's not,
you know, to say hello. W're called because sonething
has happened. And when we get there, you know, the
officer's got to deal wwth is this person arned, is

this person violent.
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So there's a nunber of things that you have

to take into account. W are working with a |ot of
agenci es, Wayne County Mental Health, and we're talking
about nobile nmental health prograns where people in
crisis can get sone assistance fromthe professionals
to stabilize. But none of that has materialized at a

| evel that we can say that we're noving to that right
Now.

So generally speaking, as | open ny comments,
the unfortunate thing is when we get there we are the
police and we don't get to just, you know, engage you
and rel ease you. W have to nake a decision. So
that's either if we can identify what we're | ooking at
is a nmental health crisis take you in for treatnent,
and that's generally a 48-hour hol d.

But unfortunately, nost tines it's a violent
mental where the assault takes place or sone assault to
sonmeone has taken place, and our only option at that
point is to take you to our DDC or our jail and hope
that the courts engage you in nental health support,
but as a police officer we're |limted.

MR AKINS: If | may just add, because you
did ask about training for the community, Deputy Chi ef
VWhite mentioned nental health first aid. Now, the

conponent that his officers take is nore geared for |aw
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enforcenent, but there is a general civilian conponent.

So you can give us a call at Team Wl | ness Center or
you can call Detroit Mental Wayne Health Authority and
ask about nmental health first aid. There's a nunber of
organi zations that provide that training ongoing. It
is afree training. W do it. Team Wellness Center
does it about six tinmes a year. W're |ooking at
increasing that to once a nonth, because we al ways get
such a good turnout for it.

CHAI RPERSON BELL: Thank you.

The next question, please.

MR. BREWER. Yes. | have nore or less a
conment or --

CHAI RPERSON BELL: Brief coment, sir. W
want questions for the panel, please.

MR. BREWER: Yes. In terns of the nental
heal th of community and training, what about high
schools? W are -- | pastor King David M ssionary
Bapti st Church. M nane is Sterling Brewer. And |I'm
in District 3 under the protection of the Eleventh
Precinct, which does an awesone job. And I know for a
fact that in our schools there's this thing called From
School to Prison Pipeline. Qur mnistry we're in
Pershing Hi gh School on a daily basis, and we know t hat

-- ny experience |'ve seen nental health illness. 1've
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seen PSD, posttraumatic syndrone. |'ve seen all those

I ssues.

| s there sone type of reach-out to naybe --
|"mparticularly partial with Pershing, because this is
a community that | pastor and it's a nunber of people
here. 1Is there a outreach to naybe sone of the social
wor ker s?

| know that the police officers are doing a
fine job from Cormander S| appy, the Sisterhood. And
Chief Craig also has the Brotherhood that neets in
there on a Thursday. But, of course, the nental health
community is there sonething -- because sonetinmes
that's where the problembegins. It begins in high
school when they're pushed out of the systeminto the
prison and then now they're in the streets. |Is there
anything that you're doing to address that issue?

CHAI RPERSON BELL: M. Brooks wants to
respond to your question.

MR. BROOKS: Yes. At the Authority we just
approved six mllion dollars last nonth to be used
directly in the school systemto the reduced trauma and
to add educati on.

Yesterday when | was at the jail center
talking to sone of the prisoners there with nental

i1l ness, one of the things that they told ne is that if
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they had help at age ten and 11, that's when the traum

started, that they believe that's the nunber one thing
t hat woul d have kept them from being at the point that
t hey are now.

So we're putting a nassive effort for al
Wayne County to reach our schools. [It's a mxture that
our children receive help.

MR. BREWER: |s there anything | can do to go
back to ny principal and say this is on the table? He
may or may not be aware. | don't know.

MR. BROOKS: You can have himcontact the
Aut hority directly, and we can nmake sure -- we're in
partnership. W're scheduled to enter into 72
different schools. So you can nmake sure that he's part
of one of those schools or he can be added by sinply
calling the Authority.

COUNCI LMAN McCALI STER: Comm ssi oner Bell --

CHAI RPERSON BELL: Yes.

COUNCI LMAN MCALISTER  -- also I'd like to
address the pastor as well as -- you know, that's what
the nental health workshop is also, to put out
information. So if you will grab one of those fliers,
Pastor, |I'd love to see you there on the 4th, because |
think you're going to get a wealth of information.

Because, as | stated, it's no age limt, there's no
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culture, there's no color. It's a holistic approach.

So | woul d encourage you to please cone out on May 4t h.
Thank you.

CHAl RPERSON BELL: Thank you.

Yes, nmm' am

M5. GORDON: My nane is Karen Gordon and |
have PTSD. | was arrested in 2017, and | infornmed the
police officer at that time and he called ne a | oose
screw, |loose wire. He said it twice. He inforned ne |
was on video, that everything that was being recorded,
and said it again, that she has a | oose wire.

| want -- | want people to know I am not
crazy. | never have been crazy, and |I didn't
appreciate that he insinuate. Al of this is on video,
and | can't get any of the people in the Seventh
Precinct to watch the video what was said to ne.

And then | canme down two, three weeks ago and
you was standing there. If you renenber, | had her
with me. They called head of security on ne. |

informed himshe is a service aninmal and | was put out.

| asked himat that tinme. |1'msaying to educate the
police everybody need to be educated. | was put out
that day. | asked him | begged himjust call ADA

And they infornmed himof the |aw when it cones to a

service animal. And he told ne, no, | needed papers.
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| informed himit's no such thing as papers. It's a

paper if | choose to carry a paper, and | don't choose
to carry a paper because it takes ne back to sl avery.
Since the law say | don't have to have that paper, why
should I have to show you sonething | don't have to
have?

CHAI RPERSON BELL: Thank you.

Coul d you have one of the team nenbers speak
to her?

Ckay. Dr. Wods is going to speak to you
now. Thank you.

W have two nore questions.

M5. SIMS: Good evening. M nane is Kim Sins
(ph), and my question is for M. Brooks. [|'m wondering
if there's anything being done, of which |'ve seen the
comercials regarding nental health and the services
that are available, but | don't see anything about
cl ubhouse services?

|"mfroma clubhouse, and it's one of the
nost underutilized prograns wwthin the nental health
system And the community needs to know nore about
that as a service and how we can benefit people within
the conmunity.

MR. BROOKS: That's a very good question. |

beli eve that peer service and cl ubhouse services are
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sone of the nost effective services out there. W

recently just approved Harvest Mnistries on Wodward
right off Six Mle to be a clubhouse for 2019, and
we're | ooki ng at anot her | ocati on.

So one of the problens we have with
cl ubhouses when I cane to Detroit Wayne was | noti ced
that we did not have enough within the city itself.
Most of them were outside of the city. So now we're
maki ng a concerted effort to actually have those
cl ubhouses noved directly in the city. And again, we
just passed our first contract. The board approved it
this week. And it will be effective this nonth in
which they will serve our conmunity. And we're | ooking
at other | ocations.

CHAI RPERSON BELL: Thank you.

UNI DENTI FI ED SPEAKER: How y'all doin'? |
have a question for M. Brooks.

Just two years ago | was working with
Comm ssioner Grant Culliver in Al abama, and we had a
federal case against a Al abama correctional facility,
sui cide, nental health

And so what | wanted to know what is y'all
doing to effectively prevent a federal case for com ng
to Detroit on a Wayne County prison and what are we

doing to prevent for that to happen?
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MR. BROOKS: One of the things that we're

doing is that the deputies -- | don't know if you know
Chi ef Dunl ap who's over the Wayne County Jail s.
They're very interested in making changes to the
correction system As | nentioned, we just went to
M am a couple weeks ago to nmake changes. W net this
week as a follow up

And the two factors that are driving change
is -- one of the factors, the cost of incarcerating
soneone, and then the second thing are the |awsuits.
That is what pushed Mam to change their system

And what | would Iike to do is not to nmake
t he change just because of the financial reasons, but
we shoul d be maki ng the changes because it's the right
thing to do for people. Wen you care about peopl e,
t hat should be the notivating factor to trigger your
change. And, if you don't care about people,
regardl ess of what you do, it is not effective. You
have to treat people as though it's your relative in
jail, it's your neighbor, it is your friend so that you
can make sure that they receive the best service, not
just because of a lawsuit, but because it is the right
thing to do. And that's what we're trying to do now.

UNI DENTI FI ED SPEAKER:  You didn't answer ny

guestion. You gave ne a synopsis, like it's the right
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thing to do, but what prograns are y'all putting in

pl ace to prevent suicides inside of correctional
facilities?

MR. BROOKS: Here's the first thing that
we're doing. One, our goal is no one wth nental
i1l ness should be in the correction system period.

Ri ght now when peopl e nove out of institutions and put
in community nental health there was a gap there.

One of the problens that we have with nenta
illness is there's not a one class that fits all.
There's sone individuals who can work in the community,
hol d jobs and just receive treatnent. There's other
i ndi vidual s who have to be in a residential setting.
And then there's yet sone who need nore of a higher
| evel of treatnent and care to the point that they
can't actually be on their own.

Recogni zing that there's different |evels and
maki ng sure that you can fill every gap is the key to
maki ng sure that the correction systemare not dealing
wi th individuals who they're not equi pped to handl e.

You have to renenber that our correction
system was not designed to be a nental health center,
period. And now they're given this task in which they
have to deal with so many individuals wth nental

i1l ness, and they're not prepared to do that. Qut of
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the 1,800 individuals in our Wayne County prisons, 80

percent of them have been di agnosed with nent al
illness. And so that tells us that the systemitself
is not designed for that need.

So the nunber one way of making sure those
i ndi vi dual s who are suicidal, who have different types
of mental illness are taken care of is getting them out
of the correction systemand getting theminto
treatnment, and that is the push that we're doi ng now.

CHAI RPERSON BELL: Councilman is going to
respond to your question, please.

COUNCI LMAN McCALI STER.  The ot her thing that
we're al so doing is working towards nental health
courts, because a | ot of tines when the person cones to
the court the judge, the prosecutor as well as the
defense attorney, we need to have soneone in there to
explain to themwhat's going on. So, therefore, as
opposed to a | esser severe and very serious, as opposed
to them being incarcerated let's refer themto sone
type of help for them So that's also what we're al so
wor king towards as far as the nental health court.

UNI DENTI FI ED SPEAKER: Wel |, the federal
gover nment - -

CHAl RPERSON BELL: Sir, sir, sir. Thank you.

Thank you.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

04/ 11/ 2019 Page 80
COUNCI LMAN McCALI STER W'l talk

af t er war ds.

CHAl RPERSON BELL: One final question.

UNI DENTI FI ED SPEAKER: |'ve got two points.
One, | feel like that Green Light is unconstitutional.
And | know the ACLU has a case -- | hate to see the

city participate in the budget with 1.2 mllion dollars
for sonmething that really may be a constitutiona
viol ati on.

And the second thing is the -- |'ve got a
friend who was in the Navy, and he told ne that the
guns that the people in the mlitary use they can't
have a | oaded chanber. |If they try to fire it with a
| oaded chanmber, it will jam But the guns that we buy
for our police are such that we can |l eave the bullet in
t he | oaded chanber. And they don't have to cock it
like they do in the mlitary before they shoot
sonebody.

We had friends that were in the police
departnent back in the '70s. So we didn't even want
themto cone to our parties because they wore a gun al
the time. But | think that you' ve got to | ook at the
system

| have a psychol ogy background, environnent.

The environnmental conponent of nental illness, how many
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of those 80 percent that you tested were nentally il
when they went into the prison system Just being

i ncarcerated woul d be enough to drive nost people
crazy.

And carrying a | oaded gun is not good for --

CHAI RPERSON BELL: Ma'am ma'am W --

UNI DENTI FI ED SPEAKER: That is a dangerous --

CHAI RPERSON BELL: Thank you.

UNI DENTI FI ED SPEAKER: -- police when it's
mental health. They need to get a gun that would jam
if they tried to leave it in the chanber for it to go
of .

CHAI RPERSON BELL: Thank you.

UNI DENTI FI ED SPEAKER:  You shoul d repl ace
t hose guns and get rid of them where you can.

CHAI RPERSON BELL: We're going to -- any
board nenber who can entertain one or two questions,
but we want to wap this up in order to give thema
cl osi ng opportunity.

COWMM SSI ONER DEWAELSCHE:  Through the Chair.

CHAI RPERSON BELL: Yes, ma'am |'msorry.

COWM SSI ONER DEWAELSCHE: | do have a
gquestion. Earlier | believe it was Ms. Holl oway (ph)
-- | don't knowif | pronounced that right. [|'msorry.

You indicated in your introduction that there were 30
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percent of police encounters were with people that had
mental issues or were immensely ill. 1've never heard
that. That to ne is just so high. And I was wondering
is that national, is that state, or is that city data?
UNI DENTI FI ED SPEAKER: She's not here.
CHAl RPERSON BELL: On. Dr. Wods stepped

out, the young | ady.

COWMM SSI ONER DEWAELSCHE: | didn't see
anybody.

CHAI RPERSON BELL: [I'msorry. Ckay.

COW SSI ONER DEWAELSCHE: kay. | guess no

one can answer that.

CHAI RPERSON BELL: Perhaps she m ght cone
back and we can get it answered for you.

COWM SSI ONER DEWAELSCHE:  Thank you.

CHAI RPERSON BELL: Comm ssi oner Davi s.

COWM SSI ONER DAVIS:  This is for anyone on
t he panel. Wat do you think we can do? Because we
have sonme tragic incidents going on in the city of
Detroit with nmental -- you know, people with nental
deficiencies or nental issues are being harned. And,
you know, it |ooks tragic and we need to be doing nore
to help nmake sure that this is a friendly, welcomng
city. Any recommendations or ideas?

CHAI RPERSON BELL: Assistant Chief Wite.
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A.C. WH TE: Through the Chair. First and

forenost, you know, we have to destigmati ze nent al
illness. It's the one illness that we know a | ot of
people in our own famlies are dealing with. And
general ly speaking, there's not a |lot of effort to help
until sonethi ng bad happens.

You know, the other issue is, you know, if
you know that a person is dealing with a matter before
they get in a crisis, you know, check on the people
that we love. And then certainly self care is an
i nportant aspect of this.

When you | ook at the real nental illness
nunbers and because the termis so shocki ng when you
hear the term"nental illness,” the nunbers that |'ve
read and | ooked at nyself are sonewhere around 60
percent. That's a lot of people that's suffering with
sonmet hi ng. But unfortunately when you tal k about
mental illness, people want to associate it with being
crazy or sonething, you know, being wong with you. So
no one really wants to talk about it. But when you
tal k about depression, anxiety, when you |ook at adults
with ADHD, all they say things can conpound issues.

So to your point what can we do is to do the
t hi ngs necessary to keep themfromthat encounter first

and forenost, and | think that it starts wth
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understandi ng nental illness, educating yourself, self

care and al so destigmati zing those | oved ones that we
have that are suffering fromthe ill ness.

COW SSI ONER DAVIS: Do you think it would
help to get sone facilities? | know |like the
(Inaudible) clinic a lot nore health facilities that's
cl osed off in the '90s.

AC. WVHHTE: | think that's a start, but I
don't know if that's the long-termanswer. A nunber of
peopl e that we engage with nmental crisis are people who
started their nedication protocols, but did not
conplete them They go off their nedicine, they engage
the police, they have an incident. W get theminto a
facility, they're stabilized again, two or three days
| ater, you know, they're back out or they're back on to
what ever caused the probl em

Anot her issue that you see is people
sel f-nedicate. The nedication itself causes
side-effects, tiredness, sonetines anxi ety and ot her
problens. And so people try to self-nedicate with
al cohol, ganbling and other things to nmake them feel
better.

Those suffering from bi polar disorder have a
nunber of episodes that they deal with differently.

You may |l ook at it and think a personis alife of a
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party where, in fact, they're actually in crisis. You

just don't know it.

So they're a lot of things that we have to do
as a community. Nunber one, we have to accept it, that
it's a problem it's here, it's not going to go away.
You can't put people in nmental health facilities and
think that someone's going to nagically fix them They
may be able to stabilize them but it's the nedicine
protocols, it's exercise, it's diet, it's talking, it's
counseling, it's famly |love and support. There's a
nunber of issues.

COWMM SSI ONER DAVI S: Thank you.

MR AKINS: One thing -- I'msorry. Just
really briefly.

CHAI RPERSON BELL: I'Il come back to you.
He's going to speak and then I'Il cone back to you.

MR. BROOKS: People don't understand the
significance of the stigma. Stigma is the bullying of
i ndi vi dual s who have any type of nental illness to a
poi nt that they do not want to be associated with it.
They will not take their nedicine. They will not take
their treatnents, because they want to be di sassoci at ed
wth the illness. |f you have cancer, you want to get
hel p. You don't mnd tal king about it. But when you

have a nental illness, because society |ooks at that as
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a lower classification of person, people refuse to take

t heir medi ci ne which adds to the problem

Al so, people don't realize that people with
mental illness are four tines as likely to be a victim
of a crime than to conmt a crinme. And one of the nmain
forces of any type of nental illness is the trauma.
When you | ook at the trauma that our children are
experiencing in schools. W have eight-year-old kids
who can tell you about their friends who were shot
down, who have been abused sexually. Al of this
trauna | eads to many of the nental illness that we're
dealing wth.

| f you were to visit sonme of our prisons with
sone of the individuals with nental illness and just
| ook at their history, anyone who went through what
sone of these individuals went through would al so be
suffering wwth nental illness. And until we end the
bul lying, the stigma that's associated with nental
i1l ness, then we can begin to nake a dent to the point
t hat people wll better understand it and people wl|
begin to treat it properly.

CHAI RPERSON BELL: That was M. Brooks.

M. AKins.
MR, AKINS: Yeah. | just -- actually,
M. Brooks brought up ny point. | just want to bring
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up the point that a person with nental illness is nore

likely to be the victimof a crine. And a lot of tines
when we know t hat our nei ghbor has a nmental illness we
| ook for themto have an issue where they are the
problem but a |ot of tinmes they need that protection.

| still consider nyself young. |[|'mnot that
young, but | was born and raised here in Detroit. So,
you know, | renenber a tine where nei ghbors | ooked out
for each other. And still to this day in ny
nei ghbor hood if we know sonebody is not eating we offer
thema ride to the grocery store, or we check on them
And | think one of the things that we have to do is
create a practice of checking on our neighbor to nake
sure -- just as we would check on themto nake sure
that they're not going to becone a danger to us, we
need to nake sure that nobody el se is becom ng a danger
to themas well.

(Appl ause.)

CHAI RPERSON BELL: Comm ssi oner Dewael sche.

COW SSI ONER DEWAELSCHE:  Yes. | just
wondered on the statistics that you gave, M.
Hol | owel | , Hol | onway - -

DR. WOCODS: Dr. Wods Hollier, yes.

COW SSI ONER DEWAELSCHE: Hol lier, okay. The

statistics that you gave on the 30 percent and | think
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you said 31 percent --

DR WOODS: 38, yes.

COWM SSI ONER DEWAELSCHE: 38 or whatever.
|"msorry. Were those state, |ocal or nationa
statistics that you provi ded?

DR. WOODS: Those are state statistics from
an article done by MLive. Let's see.

COWMM SSI ONER DEWAELSCHE: | just found the
percentages really high and val uable information for us
to have. So | just wondered. Thank you.

DR. WOODS: Yeah. | have a copy of the
article here --

COWMM SSI ONER DEWAELSCHE: That woul d be
great .

DR. WOODS: -- if you'd like to see it
afterwards.

COWM SSI ONER DEWAELSCHE:  Thank you.

CHAl RPERSON BELL: Ckay. W're going to give

each panelist starting fromthe bottomof the I|ist.

Atkins -- would you. dosing remarks i s what
| nmeant. [|'msorry.
MR. AKINS: GCkay. | just want to again thank

the Board of Police Comm ssioners for allowing us to be
here. And, you know, | want to chall enge everyone

tonight to becone famliar with the resources that are
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available in the community. The bi ggest m sconception

is -- and | say this as not only a provider, but also
as a citizen in the city of Detroit. The biggest
m sconception is there are no resources in the city of
Detroit when it cones to nental health or addiction.
And there are a |lot of resources, but a lot of tinmes we
| ack the funding to pronpbte or advertise those
resour ces.

So, you know, | would like you to go to our
website. It's ww teamwel | nesscenter.com
www. t eamnel | nesscent er. com and | ook at our services.
You can also go to Detroit or DWHA. org. That's the
Detroit Wayne Mental Health Authority, or Google
Detroit Mental Health Authority and | ook at -- they
list all of their providers. So you can find the one
that's in your neighborhood. They |ist them by service
type. Know where the help is in your conmunity so that
when you need it or your neighbor needs it you know
where to go.

CHAI RPERSON BELL: Thank you.

Dr. Wbods.

(Appl ause.)

DR. WOODS: |, too, would like to thank the
Detroit Police Board of Conm ssioners for allow ng us

to take tine out of your valuable neeting to discuss an
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i ssue that's near and dear to ny heart, nental health

and nmental health treatnent.

| also want to thank everyone here in
attendance for taking tinme out of your evening to want
to |l earn nore about issues confronting the safety of
Detroit and nmental health in this conmunity.

Again, ny nane is Dr. Krystle Wods. [|'m
with the Well ness Plan Medical Center. You can Google
us and go to our website, and feel free to reach out to
us for services. Thank you.

CHAlI RPERSON BELL: Thank you.

( Appl ause.)

CHAI RPERSON BELL: Assistant Chief Wite.

A.C WH TE: Again, |ike everyone else, |
want to echo thank you to the board for picking up this
very inportant topic. And | would just like to | eave
everyone with self care is very inportant. |If your
physical fitness is inportant, your nental fitness is
equal ly inportant. Listen to your bodies. If you know

peopl e that are struggling, get themthe help that they

need.

Unfortunately, the stigma of nmental illness
still exists. It crosses all denographics. This is
everyone's problem It's not just one segnent of

society's problem And unfortunately, it's the one
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crisis that we get into where we have to be in crisis

before we seek treatnent. |f you' ve got a cold, you
get a sniffle, you start to take nedication. [|f you
cough, you take cough syrup before you get a cold. But
when you have a nental breakdown it's the breakdown

t hat happens before you get the treatnent.

Listen to yourselves. You' ve got |oved ones
that you know they can't sleep, they're struggling,
they're oftentinmes crying or they' re too excited when
t he noment doesn't call for it. Those are people that
are struggling. Talk to them Get themthe help that
t hey need. And thank you again, board.

CHAI RPERSON BELL: Thank you.

Dr. Roy McCalister.

COUNCI LMAN McCALI STER:  Thank you so nuch.
Again, 1'd Iike to echo as well. Thank the Board of
Police Comm ssioners for having this. |t nmade ne thank
each and every one of you, because there's an interest
that you had to be out here.

The main thing that | want to say is, |adies
and gentlenen, nental health is a holistic approach
and, therefore, it is a holistic issue so, therefore,
we have to approach it on a holistic basis.

| ask each and every one of you pl ease

consi der com ng out on May 4th, because there's a | ot
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of information out there. Thank you so very nuch, and

God bl ess you.

(Appl ause.)

CHAI RPERSON BELL: And M. Brooks.

MR, BROOKS: Thank you again for inviting us.
| want to applaud our police force. It does a
tremendous job in securing our lives and those with
mental ill ness.

( Appl ause.)

MR. BROCKS: |'ve been involved with
assi sting sone of those vul nerabl e people in our
country for the last 39 years. M entire career has
been dealing with individuals with nmental illness who
need assi stance.

And, if you ask ne what is the nunber one
thing that you can do to effect change, that is sinply
to care. \Wien people know that they are cared for,
when they know that they're not stigmatized, when they
know they're not isolated, people will open up and
actually allow you to hel p them

Every tine you see sonmeone with nenta
i1l ness who m ght be acting out or doing sonething that
is abnormal, it is a cry for help. And we have to have
the ability to | ook beyond sonme of the things that we

see them doing and actually see that the needs that
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they have in their lives. Thank you so nuch.

CHAl RPERSON BELL: Thank you.

(Appl ause.)

CHAl RPERSON BELL: At this tinme, | just want
thank this panel for a very critical ongoing issue just
to enlighten you. | would hope that you take advant age
of the different programs that's going to be
forthcomng on this issue, because this issue is not
going to go away, as we well know. And we all are
i npacted by that.

So let's give this panel a round of appl ause.

( Appl ause.)

CHAI RPERSON BELL: It was outstanding. And
hopefully we can do sonething like this. And you've
been very attentive to comng out on this evening. And
t hank you, the audience.

UNI DENTI FI ED SPEAKER: Thank you.

CHAI RPERSON BELL: Ladies and gents, the
panel is just over with. W're going to continue our
neeting at this particular tine. So if you could nove
quietly. If not, take your seat. W're going to nove
on with the agenda for this evening.

And | want to acknow edge Conm ssioner Lisa
Carter has joined us fromD strict 6. And | also see

in the audi ence State Rep Tyrone Carter joining us.
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Thank you for com ng out.

(Appl ause.)

CHAI RPERSON BELL: The next itemw || be
standi ng ad hoc commttee. And I'mgoing to ask
Comm ssi oner Brooks to speak.

Coul d you please hold it down, please. Could
you pl ease hold it down.

Excuse ne. Wuld you -- if you' re engagi ng
in food, this is not the tinme for that. This is not
the time for that, please.

Caterers, thank you.

Pl ease give your attention to Comm ssioner
Brooks is going to speak to recruiting efforts in terns
of the Board of Police Comm ssioners DPD. Thank you.

COWMM SSI ONER BROOKS:  Chairman, | don't have
to speak.

| just want to -- good evening, everyone. |
know every tinme you |ook at ne |'mtal ki ng about
recruiting. And nowis the tine | need to tal k about
it nore than any other tinme, and I'mgoing to | eave out
some of the things.

| had the opportunity to speak before the
Departnent of Nei ghborhood Services. And to ne with
all the response | got back it was very successful.

And |'"mgoing to | eave out sone of the things that |
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talked to them about. | just thank themfor giving ne

the opportunity to speak during their neeting.

| want to tal k about the inportance of
recruiting police officers in the neighborhood. And I
think we all know the nei ghborhood districts, they're
seven, and all representatives were there. So |I wanted
to talk to them about their nei ghborhood.

There's so many things going on in Detroit,
peopl e nmoving into the great city, which hel ps our tax
base, capital park, district shops, a |lot of things
fromstarting. And | wanted to talk to them about the
fact that being a police officer is not just staying on
the corner, and you probably heard ne saying this
before, giving out tickets. It has different avenues.
Law enforcenent is a profession that includes
opportunities and aviation, drive team harbornaster,
| abor rel ations, communications, graphic art, hom cide
and bonb squad to name a few. The opportunity to nove
to different departnents and get pronoted al ong the way
are many. Secondary enpl oynent prograns gives officers
work in |aw enforcenent capacity for quality private
enpl oyers.

We have sone great police officers. W
currently have one of our forner police officers, a

female who is Chief of Police in Dallas. Now, | don't
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know of any other city could say they have one of their

police officers is Police Chief in Dallas, an
African- Aneri can wonan.

So they're a lot of things about being a
police officer. And at our community neetings citizens
ask why we don't recruit in neighborhoods. Well, I'm
reaching out to you to help us in field recruiting.
Sergeant Gonzal ez, our lead recruiter, would |love to
partner with all of you. Let us know about your events
that are happening so that we can set up recruiting
tables, let the comunity know about the career of an
officer. W need nore police officers in our
communities to hel p eradi cate guns, drugs and
unnecessary Vi ol ence.

W went to Wayne County Community Col |l ege --
|"m skipping a lot of this so that's why I'm-- you
know, because tine is getting a little short. But we
went to Wayne County Community Col | ege and ot her pl aces
where potential field recruiters went. W want to do
nore per nonth than we were asked so we're doi ng our
best. Wth the city growi ng by | eaps and bounds, we
need your help, and so | asked them for their help.

And |'mjust going to touch base --
Ch. And before |I touch base on that, they

were very excited. | gave out all the fliers that |
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had, | gave out all the cards that | had, and |I'm now
wor king with a couple communities because of this. W
have set up recruiting tables in the past in Wayne
County Community Coll ege and canpus. W have the BYI,
the Bing group of young nen who cone in and toured.
And that group pays for their own bus and their own
lunch. And they toured the police headquarters. And
Bob Warfield, who is the director, would |ike to do
this at | east once a year.

| have just received an E-mail for May 2nd.
NAACP is hosting a career expo at Fell owshi p Chapel.
Thank you, our attorney, for giving ne all this
information. The NAACP dinner is May the 5th. W're
hoping to have a recruiting table there. |'m speaking
at Detroit Leadership Acadeny on May the 3rd.

And I'd just like to talk a little bit about
Cody Hi gh. W started the Cody H gh Assenbly Drive to
Thrive. W raise noney to pay for young people's
driver's license, and that was a good thing. And the
chaplains help a lot. |In fact, the chaplains are
al ways calling on nme and giving ne a place where we can
set a recruiting table in their neighborhood, where the
churches are or where their schools are. And | spoke
at the Departnent of Nei ghborhood Services and that's

goi ng wel | .
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The thing of it is, we have a | ot going on.

Sone people think that we're not out here working to
recruit. W have a |ot going on between churches,
schools, colleges. W're doing a |ot of things.

And let ne see what is the last thing on
here. University Prep has a curriculumgeared to | aw
enforcenent, and hopefully Cody and Western will have
the sanme thing. This was just given to ne this evening
by Lieutenant Cole who is a recruiting person.

| don't want to take up too nuch of you all's
time, but | just want you to know that every tine
soneone gives ne a card or an E-mail | try ny best to
get the recruiting teamto have a table there. And I'm
going to suggest to the recruiting teamthat if they
can't -- they have working hours. So if we have a
recruit going on soneplace and it's at six o'clock a
| ot of those people are going hone for the day. So I'm
hoping that they wll let us work together and | can
get sone volunteers to help man those tabl es.

So again, | left out a lot of things, but I
do want you to know and | want the public to know we've
been out here recruiting. And I'mthankful for our
human resource person that's brought you up to date on
all the latest that's going to go on in recruiting. So

t hank you.
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(Appl ause.)
CHAl RPERSON BELL: Thank you, Comm ssi oner

Br ooks.

VI CE CHAl RPERSON BROWN:  Through the Chair.

CHAI RPERSON BELL: Yes, sir.

VI CE CHAI RPERSON BROMWN: W had a the
citizen's conplaint conmttee net also. And on behalf
of Commi ssi oner Brooks | just wanted to report out we
have two ongoi ng situations of conplaints by two
i ndividuals that we need to neet in closed session to
take up at a later date. And also Dr. MCalister and
O fice of the Chief Investigator did a wonderful job of
training and i nform ng herself and Conm ssi oner Burch
on how the breakdown is on citizens' conplaints, what
each portion of those conplaints nean and the consent
agreenent that you had.

| also would recommend that they nake that a
presentation at the next nonthly OCl presentation that
we go so all the conmm ssioners have an under st andi ng of
what goes into those citizen conplaints and those
i nvesti gati ons.

CHAI RPERSON BELL: Thank you.

Yes, ma' am

COW SSI ONER BROOKS: Chairnman, | would Iike

to ask Eva to just say a couple words about SER, about
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the recruiting there.

CHAl RPERSON BELL: Yes, nm'am

COWM SSI ONER BROOKS:  Conmm ssi oner .

COW SSI ONER DEWAELSCHE: On.  |'m sorry.
Yes. You wanted ne to tal k about --

COW SSI ONER BROOKS: Just say a few words.

COW SSI ONER DEWAELSCHE: Just very qui ckly,
we have been assisting the police departnent at SER
Metro. W operate the one-stop for the city of
Detroit, and we've had -- actually, they were about
gquarterly we were doing job fairs just for police. And
we held them at Samaritan Center on the east side,
Nort hwest Activity Center and then SER Metro on
M chi gan and Wom ng. And we have advi sed the
departnent that -- or Sergeant CGonzalez that we are --
want to do this nonthly so that we can increase the
nunber. They're getting a lot of applications, but it
takes a |l ot of applicants to nake the nunbers of the
class. You know, we're tal king about 30 a nonth that
we're trying to get. But we have to interview or
recruit hundreds for that 30. So anyways, that's just
adding to that.

COW SSI ONER BROOKS: Forty a nont h.

COW SSI ONER DEWAELSCHE: Yes, 40 a nont h.

|"msorry. Thank you.
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COW SSI ONER BROOKS: That's what the Mayor

want s.

CHAI RPERSON BELL: Thank you.

M. Hicks, board secretary.

MR, H CKS: Thank you, M. Chair. | sinply
want to draw your attention to the ten itens listed
under the secretary's report. These are incomng itens
into the organization. They're not on the agenda
necessarily for action today, but just to quickly
summarize themin the interest of time four of the
itens that are listed here relates to a chall enge that
has been made to the board in connection with the Open
Meetings Act. Two of the itens that are |isted here
are responses in which the board has nade to budgetary
questions fromthe Detroit Gty Council. And then
another itemthat | want to highlight is the request
for the use of the of our subpoena in connection wth
an internal investigation conducted by the police
departnent. | would encourage each one of the
comm ssioners to review the list. These itens have
been transmtted to themin advance. They should have
all of them

And unl ess there's any particul ar question
that the board would have fromne, that will represent

my report for this evening.
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CHAl RPERSON BELL: Thank you.

Any ol d busi ness?

VI CE CHAI RPERSON BROWN:  Yes, M. Chair.
Through the Chair, tw weeks ago | asked for sone
i nformati on on when this board net to adopt the
resolution for the new fiscal budget for '19 and ' 20.
You said you would get that information to ne. | have
not received it. And | would like to put a deadline on
it. | would |like to receive it by the cl ose of
busi ness day on Monday evening if that's possible.

CHAI RPERSON BELL: | think we can probably
obtain that, yes.

VI CE CHAI RPERSON BROWN:  Thank you

COW SSI ONER BURTON:  Through the Chair.

CHAI RPERSON BELL: Yes, sir.

COW SSI ONER BURTON:  Under ol d business, you
know, | brought before the board before, you know, a
notion on Brady transparency, you know. |'ve been shut
down here at the table nunerous tinmes by Chairman Bell.
And | just want you to know, M. Chairman, it nust stop
here today, because we have to take on a fiduciary
responsibility that we were elected to serve in and to
be -- and to push for greater transparency.

The notion that | put out there was to all ow

-- and |'mgoing to put the notion back on the table
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today, on the floor, is to allow all comunity neetings

to be open to the public under -- in the city of
Detroit's charter, Section 7-802 it says that -- it
says that "all neetings shall be in accordance to the

Open Meetings Act. So today | put the notion back out
there to allow all commttee neetings to be open to the
publ i c.

CHAI RPERSON BELL: M response to that is
that the corporation counsel is review ng the |egal
i ssue of the Open Meetings Act concerning the Board of
Police Conmm ssioners. At this particular tine there is
no ot her discussion that we can engage in reference to
that particular matter at this tine.

COW SSI ONER BURTON:  Through the Chair, |'m
going to say this again. According to the Detroit Gty
Charter it reads in Section 7-802, "The Detroit Board
of Police Comm ssioners all neetings shall be held
according wth the Mchigan Open Meetings Act." And so
the notion that | put out here to allow all commttee
neetings to be open to the public do | have a second
fromany of ny coll eagues?

CHAI RPERSON BELL: Any new business? Any new
busi ness at this tinme?

Announcenents. The next neeting will be on

Thursday, April the 18th, 2019 at 3 p.m at the Public
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Safety Headquarters, 1301 Third Street. The next

conmmunity neeting will be on Thursday, May the 9th,
2019 at 6:30 p.m at Eighth Precinct, Macedonia Bapti st
Church, 14221 Southfi el d.

At this tine we're going to entertain oral
communi cation fromthe audi ence.

And, M. Brown, do we have any cards?

MR. BROMN: Yeah, M. Chair. | have --
currently | have 11 cards. Your first speaker will be
Ms. Ruby Riley, followed by Ms. Faith, followed by M.
Ci ndy Darr ah.

M5. RILEY: Good evening.

CHAI RPERSON BELL: Good eveni ng.

COW SSI ONER BROOKS:  Good eveni ng.

M5. RILEY: | live on Fenelon in-between
Davison and Six Mle. And | have had a shooting in a
house next door fromnme, which |'ve called the police.
They cane out. | also called the Land Bank Authority,
because | told them | shouldn't have to duck in ny
house when there's a vacant house that's supposed to be
due to be tore down. And they did cone out to board
t he house, but the wood is off again. So the shooting
IS continuing.

| talked to ny neighbor. | was on the phone

with her last night. And she live |Iike three bl ocks
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over. And she said, "Do you hear that shooting?"

said, "Yes."

So the shooting over there needs to stop.
The house needs to cone down, because there's no one
that's there and it's due for denolition. | would |ike
to have it denoed. Address 13527 Fenelon is the house.

Now, | also had a suggestion. | had brought
it up to Gty Council a few weeks ago. But you know
how y'all have the |list of the pedophiles on the
website. It should be one for people that are habitual
t hi eves that break in people' s houses where the police
can go and see if anybody's property is there. Because
that let's you know that it's soneone in that area
that's constantly stealing, because the police have
taken and towed this person's truck and took it from
t hem and t hey done been caught several tinmes stealing.
And they should have a |live website for anybody that's
a habitual thief, because ny house was broke into.

CHAI RPERSON BELL: Thank you, ma'am  Soneone
fromthe El eventh Precinct --

You live in Eleventh Precinct?

MS. RILEY: Yes.

CHAl RPERSON BELL: They will speak to you.
Conmmander will speak to you now.

COVWANDER SLAPPY: G ve us the information
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and we'll take it and |I'l|l have soneone take of that.

CHAl RPERSON BELL: M. Brown, could you cal
a coupl e names so we can get noving.

MR. BROMN: Ms. Cindy Darrah foll owed by M.
Kar en Gordon.

M5. DARRAH:. Yesterday there was a case in
Circuit Court with Dani el Hathaway. The people are
suing the Police Conm ssion for having these private
neetings, that it is a violation of the Open Meetings
Act. | always said that | thought that the police
departnent should have to study the police -- the
per sonnel should study the Constitution of the United
States, the Mchigan constitution and the City Charter
maybe once a week so they have sonme kind of respect and
know edge of what our constitutional rights are. It
seens | i ke even the people on the comm ssion don't know
what our constitutional rights are, because obviously
the Open Meetings Act that's what it neans, open to the
public, and it's not very difficult to understand,

SO ...

And | think that we've got a probl em when
we've got -- really, how nuch does a police say it cost
or how rmuch would it cost or how nuch does it cost.

And it just seens |like nore and nore -- now, | was a

city worker back in '74 and we had a big | ayoff because

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN R R P R R PR R PR
o A W N P O © O N O O A W N B O

04/ 11/ 2019 Page 107

we had a recession, and everybody got cut but the
pol i ce.

Now, we're increasing the police. | don't
think that's the answer to nake us thrive. And
certainly | don't like the idea of you're going to
create a conmmunity when you're just fining themall of
the time and making thempay 1.2 mllion dollars to
have sonebody spy on them It's already caused
problens in nmy own nei ghborhood today where people
t hought | was letting the police put cameras in ny
house. And they broke a big bottle right in front to
l et me know that they' re not pleased with that.
said, no, | don't want caneras, | don't |ike them and
| don't -- | think that our liberties and our
constitutional rights are nore inportant than
constantly --

CHAI RPERSON BELL: Thank you, ma'am  Thank
you.

M5. DARRAH. -- worrying about safety,
safety, safety.

CHAI RPERSON BELL: Thank you.

M5. DARRAH. We've got a -- we want a system
that will increase nental illness, just keep doing
things |like shut off the water, kick people out of

t heir houses, nake them honel ess.
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CHAl RPERSON BELL: Thank you, nma'am  Your

tinme is up.

M5. DARRAH. The | onger people are

honel ess - -

CHAI RPERSON BELL: Thank you.

M5. DARRAH. -- the nore |likely you can't get
t hem out of honel essness. It's been proven in Boston.

CHAI RPERSON BELL: Thank you. Next speaker,
pl ease.

M5. DARRAH. The way we treat people here is
take their |license, give them $45 tickets, turn off the
wat er, increase their --

CHAI RPERSON BELL: Wbuld you call the next
speaker, please.

M5. DARRAH. -- taxes, keep the people brakes
of people comng in and nake the people pay for it that
are al ready here.

CHAI RPERSON BELL: Thank you.

M5. DARRAH. That's what's happening. So of
course it's --

CHAI RPERSON BELL: Thank you.

M5. DARRAH.  And | think you ought to think
about trying in one area where you have the police take
their guns off and | eave themoff and | eave themin the

trunk of their car and buy sonme new guns that have a
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safety on them a safety on the gun, and don't let them

| oad the final chanber. They've got to cock it.
That's why that guy got shot in the head. | want to --
| will come back with a nane.

CHAI RPERSON BELL: Thank you.

M5. DARRAH. A guy who got shot in the back
of the head. Wen they went to court, the guy
admtted, well, | hate to tell you this, but that guy
was unarnmed and he was shot in the back of the head by
the police. And that -- who's crazy, or who's crazy
when they start beating up a naked woman in the
hospi t al

MR. BROMN: Ms. Gordon followed by M. Russ

Allen followed by M. WIIlie Faison.

M5. GORDON: | was out of over ten -- a
little over $10, 000, because a cop lied on ne. | had
to hire a lawer to prove he lied. | went to court.

It cane out that the little boy lied. He lied. And |
wanted to press charges because | was assaul t ed.

went down to the Seventh Precinct on Martin Luther King
birthday. | talked to a Sergeant Craig. Before then |
talked to a | ot of people before then, but I don't have
enough tine to go through everything. Sergeant Craig
told me to drop ny -- that | need to let this go, that

they feel that I'"'mdoing tit for tat, which | don't
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know what that neant that |I'mdoing tit for tat. | was

assaulted. The boy told you he assaulted ne in court.
He -- | told himon the tape, it shows that the cop
lied and said | said | hit the boy. It was a lie and
it's on video that he lied. He lied and said a woman
down the street said she seen ne hit him |t happened

another lie, and that's on his body cam

Yet, |"mout of noney. | can't get justice
because the police will not do a report the right way.
And | talked to the prosecutor. She said, well, on

your police report it states that you touched him |
said, no, | didn't. | said they had a tape and the
police have a tape. So they forged a police report
once again to nake ne | ook bad, and I was the one
that's assaul ted.

And | don't understand. |1've been assaulted
-- 1"l be 59 years old. | have never put ny hands on
anybody. That boy canme down to ny house and attacked
me. Wat he did to ne a cop would have shot him

CHAI RPERSON BELL: Thank you, ma'am  Thank
you, ma'am Thank you.

MR. BROWN: M. Ballard foll owed by
M. WIIlie Faison.

M. Faison?

MR. FAI SON: Good eveni ng, honorable
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conmm Ssi oners.

COW SSI ONERS: Good eveni ng.

MR FAISON. My nane is WIllie Faison. | am
t he appointed director of Departnent of Public Wrks,
and |'mhere to thank you on behal f of Mayor Hubert
Yott and Police Chief Chester Logan. And |I'mthanking
you because of the work that you're doing to help us
wth the restore -- what's that, the restoration of the
reserver transformation.

So there's a water reserve that belongs to
Hi ghl and Park on Dequindre. And through Conm ssi oner
Shirley Burch, who is basically a Eveready bunny, she
can't be stopped. She's working really hard. W're
putting together a programto help assist find
information, history, to nmake that reserve | ook
beautiful so it won't be a bad site with vegetation
over grown when you drive down Dequi ndre between Davi son
and Mbdern Street.

Thank you, Conm ssioner Burch, for all that
you're doing, all that the comm ssioners are doing to
help the city trying to beautify itself.

CHAI RPERSON BELL: Thank you.

(Appl ause.)

MR BROMN:. Ms. D. Etta WIcoxon foll owed by
Ms. Crystal Beverly, followed by M. Andre Sanford.
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M5. WLCOXON: To this honorable board and to

the residents of the city of Detroit, | cane here
specifically to ask one question, and that has to do
with the Open Meetings | awsuit.

According to news reports, this board is
being sued currently for alleged violations of the Open
Meetings Act. And I'mnot here to ask you for
specificity, and I'mnot here to ask you anything that
woul d i n any way inpinge upon an attorney/client
privilege, but I would Iike to know and the residents
that | represent would |like to know procedural ly where
are we in this lawsuit?

One of the things that we try to avoid at al
costs is being sued, period. So we try to follow the
rules, abide by the law so that we don't find ourselves
here. But in light of the fact that we are here, we'd
i ke to know where you are in that case? Thank you so
much.

CHAI RPERSON BELL: The only thing I can say
as Chairman of the board is involved that based on the
corporation counsel and our attorney we cannot speak to
that particul ar subject matter. |It's still under
litigation. Thank you.

MR. BROMN:. Ms. Beverly --

CHAl RPERSON BELL: Thank you.
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M5. WLCOXON: Have | got tinme on the cl ock?

CHAI RPERSON BELL: | responded to your
guestion, ma' am

M5. WLCOXON: And | would like to respond to
you, Sir.

CHAI RPERSON BELL: | don't need a response.

M5. WLCOXON:. Have | got tine on the clock?

CHAI RPERSON BELL: | don't need to respond,
ma' am  You asked a question and | responded. Your
time is up. Thank you.

M5. WLCOXON: |'d like to address the other
nmenbers of the board since you don't want to respond --

CHAI RPERSON BELL: | am the Chairman of the
board - -

M5. WLCOXON: And that's fine, M. Bell. |
can appreciate that.

CHAl RPERSON BELL: Yes, na'am

M5. WLCOXON: | asked a specific question
Have | got time on the clock? | didn't hear a
response. |I'mallowed two mnutes. Have | got tinme on
the clock? |'mwaiting.

MR. BROMN. M. Chair?

AUDI ENCE MEMBER:  She got tine. Yes, she
has.

CHAl RPERSON BELL: The tinme is up. |

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN R R P R R PR R PR
o A W N P O © O N O O A W N B O

04/ 11/ 2019 Page 114
responded to your question. W' ve got to nove on to

t he next speaker. Thank you.

COWM SSI ONER BURTON: M. Chai r man.

CHAl RPERSON BELL: W' re going to respond to
t he next speaker. Thank you.

COW SSI ONER BURTON: M. Chairnman, you know,
we don't see anyone else in line, but we do have her at
t he podi um

CHAI RPERSON BELL: M. Brown, is there
anot her speaker?

COWMM SSI ONER BURTON:  The | ady --

MR. BROWN:. We have Ms. Crystal Beverly
foll owed by M. Andre Sandford.

COW SSI ONER BURTON: -- to get her questions
out there. She still has another question or two.
think --

M5. WLCOXON: Chairman Bell, | would just

like to say for the record that we expect nore from
you. We expect you to respect us. W voted for you to
do a job professionally, and I'mnot seeing that. So
" m bothered by it, and | want the record to reflect
that |I'm bothered by it. You can have your own

i diosyncratic tendencies as they relate to you
personally, but | addressed you as a nenber of the

board, not as your personal self.
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CHAI RPERSON BELL: Thank you. Next speaker.

MR. BROMN: Ms. Beverly followed by
M. Sandford.

Ms. Newell. Yes.

MR, SANDFCRD: Thank you, board. M nane is
Andre Sandford. |1've been living in District 3 ny
entire life. And so | just want to address the
citizens, too, that | believe that we need sone real
change. The ConpStat and the data that Assistant Chief
you had provided we still are a top ten nurder capital
of the world, and we have been consistently on that
track for a long tine.

And | do data analysis as well and |'ve been
seei ng how Detroit have been screwing with the data
analysis to project positive inpact on the data, but |
bel i eve by doing ny research that in order for that
change to happen and for the community police that
y'all so-called say is working which is broken, but
downt own you see conmmunity police and you see officers
wal ki ng the beat. You see officers wal king around, on
horses, but not inside the city. Y all need to have
that sane energy here in Detroit. Y all need to have
the sane energy on the east side of Detroit.

In order for us to do that, we need officers

that live inside the city, and | need this board to
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make sure that they live inside the city.

(Appl ause.)

MR, SANDFCRD: | know that the Mayor had -- |
know t hat the Mayor had once. | believe Dennis Archer
had stopped it, but we need that to cone back. In

order for us to do that we need to raise the salary for
these officers. These officers are laying their lives
down every day. Oher cities that's conpeting with
gaining officers have a salary of $55,000 and up, and

t hey have officers with masters. Detroit have the

| onest masters rate of officers in the country. That
is pathetic. That is pathetic.

What else do | want to say? |In order for us
to do that we need to ask these conpanies that is
giving these officers noney to be in the downtown area
to tax them Y all accepting this noney from Dan
Glbert for y'all to be domntown. Y all need to tax
t hese big conpanies so they can be able to go into the
city and have nore officers. And y'all can stop ny
time, but we all know that the board need to advocate
for the people.

CHAI RPERSON BELL: Thank you.

(Appl ause.)

MR. BROMN: Ms. Newell followed by M. Scotty

Bonan.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

04/ 11/ 2019 Page 117
Ms. Newel|l? Scotty Boman?

A.C. WH TE: Through the Chair, as they

approach, | would ask Commander Sl appy make cont act
wth the gentleman. 1'd |like to expose himto our data
analytics and take a ook at his. Aso, I'd like to

give himan opportunity to tour realtine crinme and talk

to hi mabout sonme of the issues he just brought to the

boar d.

CHAI RPERSON BELL: Thank you, Assistant Chief
Wi te.

Yes, sir.

MR. BOVAN: | stand for transparency. |'m
here to say that we again -- now, back on the 24th

Commi ssioner Burton made a notion to nake the neetings

open to the public, as it is sensible for a public body

as is the case with the Gty Council. | renenber it
was seconded by Derrick Brown (sic). And it was -- and
when it was voted on | believe Bill Davis voted al ong

wth WIllie Burton and M. Brown on that.

However -- and it failed because the majority
here is for violating the Open Meetings Act and havi ng
secret neetings. Well, this tinme apparently Wllie
Burton is the only comm ssioner on this board who
believes in transparency. This is pathetic. Everyone

except himshould resign, because you have no busi ness
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havi ng secret neetings in violation of the Open
Meeti ngs Act.

And the claim M. Bell, that sonehow because
there's this lawsuit that you can't have a notion and
vote on whether or not to have a open neeting is
appalling. That is not an excuse. It is not giving
away anything on the case. It is sinply a notion on
what you should do noving forward and obeyi ng the
charter that you swore to -- okay, well, actually they
should put it in. The charter that nmakes your office
exist. That is shaneful.

CHAI RPERSON BELL: Thank you.

( Appl ause.)

MR BROMWN:. M. Chair, that was your | ast
speaker.

CHAI RPERSON BELL: Last speaker?

MR. BROMWN: Yes, sir.

CHAI RPERSON BELL: If there's -- thank you
for comng out this evening. And, if there's no other
busi ness, the Chair would entertain a notion for
adj our nnent .

COW SSI ONER DEWAELSCHE: So noved.

COW SSI ONER CARTER:  Support.

CHAl RPERSON BELL: It's been properly noved

and seconded.
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Those in favor, aye?

COW SSI ONERS:  Aye.
CHAI RPERSON BELL: Those opposed?

Motion carries. W stand adjourned. Thank

(The neeting was adjourned at 9:05 p.m)
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CERTI FI CATE OF REPORTER

STATE OF MCH GAN )
) SS
COUNTY OF WAYNE )

I, Sheila D. Rice, Notary Public within and for
the County of Wayne, State of M chigan, do hereby certify that I
reported stenographically the foregoing proceedings at the time
and pl ace hereinbefore set forth; that thereafter the same was
reduced to conmputer transcription under my supervision; and that
thisis afull, true, conplete and correct transcription of said

pr oceedi ngs.

Shei Ma-B’ Rice, €SR RPR RMWR
Wayne County, M chigan
My Conmmi ssion expires: 9-12-22
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