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·1· ·Detroit, Michigan

·2· ·March 21, 2019

·3· ·About 3:00 p.m.

·4

·5· · · · · · · ·CHAIRPERSON BELL:· Good afternoon.· I am

·6· ·police commissioner Willie Bell.· I represent District

·7· ·4.· I serve as the chair of the board when we conduct

·8· ·our meeting today.· On behalf of the board for those in

·9· ·attendance thank you for joining us.· For people viewing

10· ·this meeting on your government cable channel, thank you

11· ·for viewing our meeting.· Please note Commissioner

12· ·Elizabeth Brooks has requested to be excused from

13· ·today's meeting.· Invocation will be given by Jimmy

14· ·Clark of the Detroit Chaplain Corps.

15· · · · · · · ·(Invocation given.)

16· · · · · · · ·CHAIRPERSON BELL:· Thank you, Chaplain.· At

17· ·this time I'm going to ask the commissioner to introduce

18· ·themselves starting to my far right.

19· · · · · · · ·COMMISSIONER HOLT:· Good afternoon, Annie

20· ·Holt, at-large.

21· · · · · · · ·COMMISSIONER DAVIS:· Good afternoon,

22· ·Commissioner William Davis, District 7.

23· · · · · · · ·COMMISSIONER BURCH:· Good afternoon, Shirley

24· ·Burch, District 3.

25· · · · · · · ·VICE CHAIR BROWN:· Good afternoon, Darryl



·1· ·Brown vice chair, District 1.

·2· · · · · · · ·COMMISSIONER CARTER:· Good afternoon, Lisa

·3· ·Carter, District 6.

·4· · · · · · · ·COMMISSIONER DEWAELSCHE:· Eva Garza

·5· ·Dewaelsche, at-large.

·6· · · · · · · ·MR. HICKS:· Mr. Chair, you have a quorum.

·7· · · · · · · ·CHAIRPERSON BELL:· Thank you, Commissioners

·8· ·and thank you Mr. Hicks.· At this time I'm going to ask

·9· ·the commission to approve the agenda for this afternoon

10· ·meeting.

11· · · · · · · ·COMMISSIONER DEWAELSCHE:· So moved.

12· · · · · · · ·COMMISSIONER DAVIS:· Support.

13· · · · · · · ·CHAIRPERSON BELL:· Been properly moved and

14· ·supported.· Discussion?· Those in favor aye.

15· · · · · · · ·ALL:· Aye.

16· · · · · · · ·CHAIRPERSON BELL:· Those opposed?· Motion

17· ·carry.· The next item would be approval of the March 14,

18· ·2019 minutes.

19· · · · · · · ·COMMISSIONER DEWAELSCHE:· So moved.

20· · · · · · · ·COMMISSIONER CARTER:· Support.

21· · · · · · · ·CHAIRPERSON BELL:· Been properly moved and

22· ·supported.· Discussion?· Those in favor aye.

23· · · · · · · ·ALL:· Aye.

24· · · · · · · ·CHAIRPERSON BELL:· Those opposed?· Motion

25· ·carry.· Mr. Hicks, would you introduce the board staff.



·1· · · · · · · ·MR. HICKS:· Thank you, Mr. Chair.· Just

·2· ·prior to making the introductions of the board staff, I

·3· ·do want to indicate for the record that Captain -- I

·4· ·mean, Sergeant Quinn is taping tonight's meeting --

·5· ·today's meeting.· Media Services is doing audio/visual

·6· ·work and Caitlyn Mancini is the court reporter.· And

·7· ·then immediately to my right is Robert Brown.· And if

·8· ·you direct your attention to the first row it will be

·9· ·Mr. Wyrick who is the attorney for the board.

10· ·Mrs. Blossom who is our media community outreach and

11· ·then we go to the second row.· I see Dr. McCalister who

12· ·is police personnel -- I'm sorry Dr. Anderson who is

13· ·police personnel.· Trying to see who's next to

14· ·Mrs. Johnson who is of course our fiscal area and then

15· ·if we go to Dr. McCalister who's the chief investigator

16· ·she'll introduce herself and any of the OCI staff

17· ·present.

18· · · · · · · ·DR. MCCALISTER:· Good afternoon board.· I'm

19· ·Dr. Polly McCalister, chief investigator and attending

20· ·today's meeting with me is supervising investigator

21· ·Cromwell.· Senior investigator Jones.· Senior

22· ·investigator Rivera.· Investigator Banks.· Investigator

23· ·Callaway.· And Investigator Washington.

24· · · · · · · ·CHAIRPERSON BELL:· Thank you.· Thank you

25· ·board staff and OCI it's always good to see you at one



·1· ·of our meetings.· Chief Craig stepped out for a second;

·2· ·I'm going to ask our deputy chief to introduce himself

·3· ·and also DPD staff, please.

·4· · · · · · · ·DEPUTY CHIEF BARREN:· Thank you, Chair.

·5· ·Deputy Chief Elvin Barren, Deputy Chief of neighborhood

·6· ·policing east.

·7· · · · · · · ·MS. CAMERON:· Heather Cameron, crime

·8· ·intelligence unit.

·9· · · · · · · ·MS. SLOAN:· Carry Sloan, Captain, crime

10· ·intelligence.

11· · · · · · · ·ASSISTANT CHIEF LEVALLEY:· David LeValley

12· ·assistant chief, office of neighborhood policing.

13· · · · · · · ·LIEUTENANT RUSSELL:· Lieutenant Sydney

14· ·Russell (sic) crime intelligence unit.

15· · · · · · · ·DEPUTY CHIEF WILSON:· Ronald Wilson, deputy

16· ·chief, detective bureau.

17· · · · · · · ·DEPUTY CHIEF BETTISON:· Deputy Chief Todd

18· ·Bettison chief neighborhood liaison.

19· · · · · · · ·COMMANDER STEWART:· Tiffany Stewart,

20· ·commander, major crimes.

21· · · · · · · ·CAPTAIN JOHNSON:· Jevon Johnson, Captain,

22· ·major crimes.

23· · · · · · · ·SERGEANT HEWITT:· Sergeant Gerald Hewitt,

24· ·office of the chief.

25· · · · · · · ·LIEUTENANT SIMS:· William Sims, lieutenant



·1· ·office of the chief.

·2· · · · · · · ·SERGEANT JOHNSON:· Sergeant (inaudible)

·3· ·Johnson Detroit Police Homeland Security.

·4· · · · · · · ·COMMANDER BLISS:· Commander Mark Bliss,

·5· ·support operations.

·6· · · · · · · ·MR. HA:· Grant Ha, legal advisor.

·7· · · · · · · ·MS. RHINEHART:· Sergeant Shannon Rhinehart,

·8· ·planning.

·9· · · · · · · ·LIEUTENANT CARTER:· Lori Carter, lieutenant,

10· ·Internal Affairs.

11· · · · · · · ·(Other names mentioned.)

12· · · · · · · ·MS. CHADWICK:· Angelique Chadwick, force

13· ·investigation.

14· · · · · · · ·MS. ROSS:· I'm Lori Ross, sergeant, risk

15· ·management.

16· · · · · · · ·LIEUTENANT POTTS:· Lieutenant Lashanna Potts

17· ·chief neighborhood liaison.

18· · · · · · · ·COMMANDER BRYANT:· Commander Elaine Bryant,

19· ·professional standards.

20· · · · · · · ·CAPTAIN MCGINNIS:· Mike McGinnis, captain,

21· ·homicide.

22· · · · · · · ·(Inaudible names.)

23· · · · · · · ·LIEUTENANT YOUNG:· Lieutenant Mark Young

24· ·president of the Lieutenants and Sergeants Association.

25· · · · · · · ·(Other inaudible names mentioned.)



·1· · · · · · · ·CHAIRPERSON BELL:· Is that DPD?· I just want

·2· ·to appreciate the union leadership.· Would you stand up

·3· ·again and introduce yourself, please.

·4· · · · · · · ·LIEUTENANT YOUNG:· Lieutenant Mark Young,

·5· ·president of the Lieutenants and Sergeants Association.

·6· · · · · · · ·CAPTAIN:· Captain Eric Tosqui, president of

·7· ·the command office association.

·8· · · · · · · ·(Inaudible name.)

·9· · · · · · · ·CHAIRPERSON BELL:· Thank you.· It's very

10· ·rare we have all three union president at one of our

11· ·meeting.· Thank you for your attendance.· Chief Craig.

12· · · · · · · ·CHIEF CRAIG:· Good afternoon, board and

13· ·chair.

14· · · · · · · ·CHAIRPERSON BELL:· Good to see you this

15· ·afternoon.· I want to pause to allow Commissioner Willie

16· ·Burton to introduce himself.

17· · · · · · · ·COMMISSIONER BURTON:· Thank you,

18· ·Mr. Chairman.· Commissioner Willie Burton, District 5.

19· · · · · · · ·CHAIRPERSON BELL:· And also?

20· · · · · · · ·COMMISSIONER HOLLEY:· Jim Holley.

21· · · · · · · ·CHAIRPERSON BELL:· Commissioner Jim Holley,

22· ·at-large.· Thank you, sir.· Do we have any elected

23· ·officials or representative of elected officials in the

24· ·meeting?· Yes, sir.

25· · · · · · · ·MR. MARTEL:· Ed Martell on behalf of state



·1· ·representative Cynthia A. Johnson house District 5.

·2· · · · · · · ·CHAIRPERSON BELL:· Thank you for your

·3· ·attendance.· Any others?· I thank all of you for coming

·4· ·out this afternoon for our meeting.· The next item would

·5· ·be the Chairman's report.· On behalf of the board I want

·6· ·to express our concern and support for fallen and

·7· ·injured officers.· Our concern for officer safety and

·8· ·citizen protection is ranked as two of the most

·9· ·important priorities of the board.· On our board receive

10· ·a weekly report from department listing injured

11· ·officers.· I would ask the chief of police during his

12· ·remarks to provide us with any additional information

13· ·related to injured and fallen officers.

14· · · · · · · ·The board of police commission meet every

15· ·week except for Thanksgiving and Christmas holiday.· We

16· ·meet at police headquarters three weeks in the month at

17· ·Thursday at 3 p.m. We also meet in the community every

18· ·second Thursday of the month at 6:30 p.m.· Under the

19· ·Detroit city charter Article 7, Chapter 8, the Board of

20· ·Police Commissions is in power to provide civilian

21· ·oversight and supervise control of the police

22· ·department.· Our citizens are justified in asking how

23· ·does civilian oversight of law enforcement help you as a

24· ·citizen within our community.· Our answer is we protect

25· ·the civil rights of citizens.· Oversight organization



·1· ·like the BOPC are the forefront in investigating,

·2· ·reviewing and auditing individual case of citizen

·3· ·complaints and handling the operation by police agency

·4· ·to eliminate misconduct, discriminatory police practice

·5· ·and unnecessary use of force by police.· Our work is

·6· ·based upon evolving and supporting effective policing.

·7· ·Mutual trust and respect between the police and

·8· ·community is critical towards increasing the quality of

·9· ·life for resident and visitor to Detroit.

10· · · · · · · ·The board of police commission exists to

11· ·provide civilian oversight for the work of the Detroit

12· ·Police Department.· As a board we receive and

13· ·investigate noncriminal citizen complaint, monitor

14· ·operations of the department, work with the mayor and

15· ·the chief of police to make or modify police policy.  I

16· ·want to point to seven items for your consideration.

17· ·The board is continuing to work with NACOLE, National

18· ·Association of Civilian Oversight of Law Enforcement to

19· ·host the national conference on September the 22nd

20· ·through the 26th, 2019 in Detroit.· During the same time

21· ·Detroit will be celebrating our 45th year as civilian

22· ·oversight organization on July the 22nd, 2019.· I will

23· ·repeat this message several times as we approach the

24· ·September conference.· We inviting law enforcement and

25· ·other civic minded individuals to join us at the



·1· ·conference.· The planning process well under way and

·2· ·again we invite your participation.

·3· · · · · · · ·Today we have a full agenda.· The board

·4· ·office transmitted to each commissioner three lists from

·5· ·the Chief of Police in connection with the motions and

·6· ·appointments.· The first list includes sergeants who are

·7· ·to be appointed as master sergeant.· Under the recent

·8· ·memorandum of understanding by the lieutenant and

·9· ·sergeant association special a designation of master

10· ·sergeant was created.· The rank of master sergeant is to

11· ·increase our leadership supervision within our patrol

12· ·unit.· I think we going to hold that up; is that

13· ·correct?

14· · · · · · · ·MR. HICKS:· Yes.

15· · · · · · · ·CHAIRPERSON BELL:· We not going to address

16· ·that at this meeting?

17· · · · · · · ·MR. HICKS:· Yes.

18· · · · · · · ·CHAIRPERSON BELL:· That will be in the near

19· ·future.· I hope to take this up at our next meeting.

20· ·The second transmission from the board office involve

21· ·appointing to the rank of commander and captain.· The

22· ·chief expresses his intent to appoint one commander and

23· ·six captains; that's one commander and six captains.· In

24· ·the chief transmittal letter he described this acts as

25· ·appointment.· And our reaction to the chief regarding



·1· ·appointments and promotion is the same.· In each case

·2· ·the individual employee will receive an enhanced duty

·3· ·assignment, potentially be reassigned to another unit

·4· ·with different responsibility and is found to receive

·5· ·pay increase in line with promotion.· In fact, these

·6· ·appointments are promotion and therefore must follow the

·7· ·rules created for promotions in the Detroit city charter

·8· ·and charter section seven eight fourteen, that's seven

·9· ·dash eighteen.· Promotion, it reads the chief of police

10· ·shall make all promotion within the department.· All

11· ·promotions shall be with approval of the board.

12· ·Therefore, after my Chairman report I would ask a motion

13· ·to promote Captain Franklin Hayes to commander.· I would

14· ·also ask a motion to promote Lieutenant Stacy Cavin and

15· ·Michael Dicicco, and Michael Parish, Lashanna Potts,

16· ·Lena Purifoy and Ian Severy to the rank of captain.

17· · · · · · · ·The third transmission from the board seek

18· ·motion to rank of lieutenant and sergeant.· It's my

19· ·understanding that we have been asked to expedite our

20· ·consideration of this list so the chief can finalize the

21· ·promotion after the associate with the 2015, '16

22· ·promotion list.· This is seven round of promotion from

23· ·the 2015, '16 promotion list.· After our action it is

24· ·also my understanding that the chief of police personnel

25· ·will start the process begin a new promotion exam



·1· ·process.· After this announcement we'll no longer be

·2· ·able to use the current promotion; therefore, again I

·3· ·would ask a motion to promote eight new captains and

·4· ·four sergeants recommended by the chief.· I'm going to

·5· ·reserve the names to the personnel committee render

·6· ·those names at that particular time.

·7· · · · · · · · · · · · · · Also on agenda is one request

·8· ·at this time to suspend Officer Diamond Greenwood, Badge

·9· ·3733.· The other officer held in abeyance so that will

10· ·not take place at this particular meeting.· Both of

11· ·these matters will be taken up under new business.  I

12· ·will be asking for a motion to go into closed session as

13· ·permitted under the old meeting act for issues related

14· ·to personnel.· Please note that we have adjusted the

15· ·flow of the meeting to allow for public comments before

16· ·we go into our closed session.· We would also convene

17· ·after the closed session when we have reached a point in

18· ·which we will vote on the matters in the closed

19· ·sessions.· The vote will take place in our regular

20· ·session open to the public.

21· · · · · · · · · · · · · · We also have presentations from

22· ·crime intelligence.· Presentation will be from Captain

23· ·Kari Sloan.· My hope is presentation will update the

24· ·board on the new challenges to crime and using advanced

25· ·technology.· The crime Intel unit is in a unique



·1· ·position to see the effects of our Green Light system

·2· ·and other enhanced technology like our realtime crime --

·3· ·realtime crime center on policing.

·4· · · · · · · · · ·Also the note article published by the

·5· ·Urban Institute on public surveillance cameras.· The

·6· ·article was distributed to the board at the request of

·7· ·Commissioner Holt.· On the resolution we also have a

·8· ·retirement resolution for police officer Kareem Wheeler,

·9· ·a 20 year veteran with the department.· We wish Kareem

10· ·and his family well as he began another chapter in his

11· ·life.· Under the chief report I want to remind the chief

12· ·that he indicated he would share written copies of the

13· ·Steele and Garrison Snapchat investigation as well as

14· ·environmental investigation done at the 6th precinct,

15· ·police precinct.

16· · · · · · · · · ·Additional, I ask the chief to update us

17· ·on a critical issue; update us on critical issues facing

18· ·the department.· Immediately following the presentation

19· ·of Captain Sloan we'll have a public comment from the

20· ·audience.· Again, we have adjusted the agenda to move

21· ·public comments up in advance of the closed session so

22· ·that we would hear from the public without forcing them

23· ·to stay until the closed session over.· Please make sure

24· ·you print your name on a speaker card.· Cards are

25· ·located in the back on the table or can be obtained by



·1· ·Mr. Brown to my far right.· He will need your card

·2· ·before the beginning of public comments.· We will hold

·3· ·each speak for allotted two minutes.· Remember after

·4· ·closed session the board will return and handle any

·5· ·votes necessary flowing from the closed session.· We

·6· ·would abide by the cards and would ask you to restrict

·7· ·yourself to that type of card activity and in that time

·8· ·frame.· We're going to strictly enforce that because we

·9· ·have a heavy agenda.· I'm going to move to the motion --

10· ·entertain a motion for promotion from the personnel

11· ·committee for commander and captains.

12· · · · · · · ·COMMISSIONER DEWAELSCHE:· You want me to

13· ·read the names?

14· · · · · · · ·CHAIRPERSON BELL:· Yes, ma'am.

15· · · · · · · ·COMMISSIONER DEWAELSCHE:· Thank you,

16· ·Mr. Chair.· Motion -- I'm going to make a motion that we

17· ·approve the promotions for the following individuals:

18· ·Franklin D. Hayes from captain to commander.· Stacy M.

19· ·Cavin from lieutenant to captain.· Michael Dicicco from

20· ·lieutenant to captain.· Michael A.· Parish from

21· ·lieutenant to captain.· Lashanna M. Potts from

22· ·lieutenant to captain.· Lena M. Purifoy from lieutenant

23· ·to captain.· Ian P. Severy from lieutenant to captain.

24· ·I make a motion to approve these promotions?

25· · · · · · · ·COMMISSIONER HOLLEY:· So moved.



·1· · · · · · · ·COMMISSIONER DAVIS:· Second.

·2· · · · · · · ·CHAIRPERSON BELL:· It's been properly moved

·3· ·and supported.· Discussion?· Those in favor aye.

·4· · · · · · · ·ALL:· Aye.

·5· · · · · · · ·CHAIRPERSON BELL:· Those opposed?· Motion

·6· ·carry.

·7· · · · · · · ·COMMISSIONER DEWAELSCHE:· Thank you.

·8· · · · · · · ·CHAIRPERSON BELL:· Thank you, Madam

·9· ·Commissioner.· The next item will be entertain a motion

10· ·for rank of lieutenant and sergeants.

11· · · · · · · ·COMMISSIONER DEWAELSCHE:· Thank you,

12· ·Mr. Chair and so I make a motion that we approve the

13· ·promotions to lieutenant of:· Lonnie Lowery-Ross, Curtis

14· ·Shell, Todd W. Svenkesen.· Kimberly Blackwell.· Brandon

15· ·Cole.· Angelique Chadwick-Bills.· Ray Gilmore.· And Dawn

16· ·Johnson.· Motion to approve.

17· · · · · · · ·COMMISSIONER HOLLEY:· Second.

18· · · · · · · ·CHAIRPERSON BELL:· Been properly moved and

19· ·seconded.· Discussion?· Those in favor aye.

20· · · · · · · ·ALL:· Aye.

21· · · · · · · ·CHAIRPERSON BELL:· Those opposed?· Motion

22· ·carry.

23· · · · · · · ·COMMISSIONER DEWAELSCHE:· Thank you, sir and

24· ·now I'd like to make a motion to approve the promotions

25· ·to the rank of sergeant for Yasmin Robinson.· Damir



·1· ·Jakupovic, Terri Kennedy, Andre Kirkland, Markila

·2· ·Thomas-Curtis, Carrie Moore, Anthony Portis, Scott

·3· ·Barrick, Stephen Kue, Brian Hanks, Christopher Nieman,

·4· ·Michael Bailey, Crystal Johns, and Serina Kelley.

·5· ·Motion to approve.

·6· · · · · · · ·COMMISSIONER HOLLEY:· Second.

·7· · · · · · · ·CHAIRPERSON BELL:· Been properly moved and

·8· ·supported.· Discussion?· Those in favor aye.

·9· · · · · · · ·ALL:· Aye.

10· · · · · · · ·CHAIRPERSON BELL:· Those opposed?· Motion

11· ·carry.· Thank you.

12· · · · · · · ·COMMISSIONER DEWAELSCHE:· Thank you,

13· ·Mr. Chair.

14· · · · · · · ·CHAIRPERSON BELL:· Thank you.· Is the newly

15· ·promoted commander in the room?

16· · · · · · · ·CHIEF CRAIG:· Through the chair the

17· ·commander is currently on the Baker Hills (sic) event.

18· · · · · · · ·CHAIRPERSON BELL:· Well, we have any newly

19· ·promoted captains?

20· · · · · · · ·CHIEF CRAIG:· Yes.

21· · · · · · · ·CHAIRPERSON BELL:· Would they come forward

22· ·please?· I want to give them the opportunity to answer

23· ·for -- we always welcome that type of interaction with

24· ·newly promoted.

25· · · · · · · ·CAPTAIN PARISH:· Good afternoon.



·1· · · · · · · ·CHAIRPERSON BELL:· Brief remarks, if you

·2· ·care to.

·3· · · · · · · ·CAPTAIN PARISH:· Oh Captain Michael Parish.

·4· ·Thank you for the vote approving my appointment to this

·5· ·rank.· I will endeavor everyday to make this board proud

·6· ·and satisfied with this department and Chief Craig, I

·7· ·will work hard everyday to live up to your expectations.

·8· · · · · · · ·CHIEF CRAIG:· Thank you.

·9· · · · · · · ·CHAIRPERSON BELL:· Well deserved.· We have

10· ·worked together for the last three or four years.· We

11· ·appreciate your professionalism and your activities we

12· ·looking forward.

13· · · · · · · ·CAPTAIN PARISH:· I appreciate the board.

14· · · · · · · ·CAPTAIN SEVERY:· Ian Severy.· I want to say

15· ·thank you to the chief and the board.· I appreciate the

16· ·opportunity and just to echo what Captain Parish said, I

17· ·will work hard to (inaudible).

18· · · · · · · ·CHAIRPERSON BELL:· Thank you.· Wish you the

19· ·best.

20· · · · · · · ·CAPTAIN SEVERY:· Thank you.

21· · · · · · · ·CAPTAIN POTTS:· Lashanna Potts.· I just want

22· ·to thank you, Chief, for having belief in me.· Thank you

23· ·to the board for approving the promotion.· I promise

24· ·every day that I wear this gold badge that I simplify

25· ·what it is to be a Detroit police officer and do it with



·1· ·integrity and honor.· Thank you.

·2· · · · · · · ·CHAIRPERSON BELL:· Lieutenant Potts, I mean

·3· ·Captain Potts, it's been a pleasure to work with you in

·4· ·the last two or three years.· You're doing some

·5· ·outstanding work and we look even more of your engaging

·6· ·activities.· I know the chief going to have to fill some

·7· ·very difficult shoes 'cause she has really brought it.

·8· ·Thank you.

·9· · · · · · · ·CAPTAIN POTTS:· Thank you, sir.

10· · · · · · · ·CAPTAIN DICICCO:· Captain Michael Dicicco,

11· ·newly made captain of the 5th precinct.· Thank you,

12· ·Chief for the opportunity.· Thank you, Board, for the

13· ·approval.· DPD's my family; I intend to protect it as I

14· ·always have throughout my career and I appreciate the

15· ·effort or the opportunity.

16· · · · · · · ·CHAIRPERSON BELL:· Did you say the 5th

17· ·precinct?

18· · · · · · · ·CAPTAIN DICICCO:· I'll be going to 5th

19· ·precinct.

20· · · · · · · ·CHAIRPERSON BELL:· That's my home precinct.

21· ·That's chief home precinct.

22· · · · · · · ·CAPTAIN DICICCO:· I did hear that.

23· · · · · · · ·CHAIRPERSON BELL:· Thank you.· Looking

24· ·forward to interaction with you.

25· · · · · · · ·CAPTAIN PURIFOY:· Captain Purifoy.· I'm



·1· ·honored to serve the next rank as captain and it's a

·2· ·privilege to continue to serve this department.· I've

·3· ·been here for almost 23 years.· Thank you, Chief, for

·4· ·this opportunity.· Thank you, Honorable Board.

·5· · · · · · · ·CHAIRPERSON BELL:· And thank you for your

·6· ·service to the 5th precinct.

·7· · · · · · · ·CAPTAIN CAVIN:· Stacy Cavin.· I want to say

·8· ·thank you to the chief and to the board for this

·9· ·opportunity and I hope to continue to serve this

10· ·community.

11· · · · · · · ·CHAIRPERSON BELL:· Thank you.· Appreciate

12· ·it.· Any other commissioners want to speak to -- next

13· ·would be the lieutenants.· Any lieutenants in the house?

14· ·Definite.· Definite.· Thank you.· That's a very

15· ·important rank.

16· · · · · · · ·LIEUTENANT LOWERY:· Good afternoon, board.

17· ·Lonnie Lowery-Ross.· Thank you, Chief, for this

18· ·promotion.· Thank you board of police commissioners for

19· ·the approval of the promotions to the ranks of

20· ·lieutenant.· In this rank I will continue the work of

21· ·holding members accountable to the code of conduct that

22· ·the Detroit Police Department as well as ensure that our

23· ·members of this department are holding the missions and

24· ·values and goals of the Detroit Police Department.

25· · · · · · · ·CHAIRPERSON BELL:· Thank you.· We wish you



·1· ·the best.

·2· · · · · · · ·LIEUTENANT LOWERY:· Thank you.

·3· · · · · · · ·LIEUTENANT JOHNSON:· Hello, my name is Dawn

·4· ·Johnson.· I was the cut off in the lieutenants; it's

·5· ·quite a surprise.· My heart is racing right now.· I want

·6· ·to thank the chief of course and everyone else.  I

·7· ·really appreciate this opportunity.· I'll bring the 20

·8· ·years dedication I've already experienced and bring it

·9· ·forward to another 10, 15, 20 year hopefully.· Thank

10· ·you.

11· · · · · · · ·CHAIRPERSON BELL:· I like your remarks.

12· · · · · · · ·LIEUTENANT SVENKESEN:· My name is Todd

13· ·Svenkesen and I want to say thank you to the chief and

14· ·board for giving me the opportunity to advance my

15· ·career.

16· · · · · · · ·CHAIRPERSON BELL:· Could you speak a little

17· ·more into that mic?

18· · · · · · · ·LIEUTENANT SVENKESEN:· 20 years and I'd like

19· ·to do another 10 or 15 years here, so I appreciate the

20· ·opportunity.

21· · · · · · · ·CHAIRPERSON BELL:· I like you too, sir.

22· · · · · · · ·LIEUTENANT SHELL:· Curtis Shell.· I want to

23· ·thank the board, I want to thank the chief certainly and

24· ·the first AC, Assistant Chief White and senior

25· ·management team.· I really appreciate this opportunity



·1· ·to serve in a management level position after 19 years

·2· ·and I look forward to doing so.· Thank you very much.

·3· · · · · · · ·CHAIRPERSON BELL:· Thank you, sir.

·4· · · · · · · ·LIEUTENANT CHADWICK-BILLS:· Good afternoon

·5· ·I'm Lieutenant Angelique Chadwick-Bills.· I just want to

·6· ·thank the chief and the board for this opportunity.· I'm

·7· ·looking forward to continuing in servicing the Detroit

·8· ·Police Department.· It's been 20 years and I'm so

·9· ·thankfully honored.· Thank you.

10· · · · · · · ·CHAIRPERSON BELL:· Thank you.· And now the

11· ·sergeants.

12· · · · · · · ·SERGEANT JAKUPOVIC:· Damir Jakupovic.  I

13· ·want to thank the chief, the board.· It's truly an honor

14· ·to serve this community for the last ten years and I'll

15· ·continue to do so.

16· · · · · · · ·CHAIRPERSON BELL:· Thank you, sir.

17· · · · · · · ·SERGEANT JOHNS:· I want to say thank you to

18· ·the chief and thank you to the board.· Like Lieutenant

19· ·Johnson I was at the end too so I was shaking in my

20· ·boots.· But I do appreciate; I plan to keep working

21· ·hard, you know, in the community and with --

22· · · · · · · ·CHAIRPERSON BELL:· Could you please give you

23· ·name.

24· · · · · · · ·SERGEANT JOHNS:· Oh I'm sorry, Crystal

25· ·Johns, so thank you.



·1· · · · · · · ·CHAIRPERSON BELL:· Thank you.· Wish you the

·2· ·best.

·3· · · · · · · ·SERGEANT ROBINSON:· Hi, I am Yasmin

·4· ·Robinson.· I want to thank the chief, thank you board.

·5· ·I appreciate this opportunity and you guys won't be

·6· ·disappointed.

·7· · · · · · · ·CHAIRPERSON BELL:· Thank you.

·8· · · · · · · ·SERGEANT MOORE:· Good afternoon, Carrie

·9· ·Moore.· And I am like Dawn extremely I'm nervous, I'm

10· ·excited and I just want to say thank you, Chief.· I as

11· ·well was at the cut off and did not think it was going

12· ·to happen from this list.· Talking to A.C. Stair over

13· ·there, she brought tears to my eyes and this is just me.

14· ·Community relations I speak in front of a lot of people

15· ·all of the time but I've never had chills in my voice.

16· ·So I want to say thank you after 18 and a half years.

17· · · · · · · ·CHAIRPERSON BELL:· Thank you.· I know

18· ·there's a sigh of relief not to take another test.· I've

19· ·been there so thank you.· I just want to acknowledge

20· ·Chief Craig and his wisdom since he been chief of police

21· ·to look at the promotion exams, mobility as you know

22· ·some of us serve in the rank.· There was a long gap

23· ·between opportunity, even longer for this last 15 years

24· ·or, so this is really a welcome to getting promoted to

25· ·sergeant, lieutenant especially for those who studying



·1· ·and you made that final cut off.· It's like March

·2· ·madness just kick in for you this week.· I just want to

·3· ·wish you the best.· Thank you.· Looking forward to that

·4· ·promotion ceremony.· Yes, ma'am.

·5· · · · · · · ·COMMISSIONER DEWAELSCHE:· Mr. Chief -- I

·6· ·mean Mr. Chair.

·7· · · · · · · ·COMMISSIONER HOLLEY:· Why are you nervous?

·8· · · · · · · ·COMMISSIONER DEWAELSCHE:· Too many titles

·9· ·there.· No, what I wanted to comment on was that it's

10· ·very, very wonderful to see that there are officers who

11· ·have 18, 15, 20 years because being on the recruitment

12· ·committee of the board retention is one thing that we're

13· ·looking at and you all have that and thank you for

14· ·staying with the department and we look forward to your

15· ·leadership.· Thank you.

16· · · · · · · ·CHAIRPERSON BELL:· Thank you.· Well said.

17· ·The next item would be resolution that vice chair Brown

18· ·is going to recognize Officer Wheeler.

19· · · · · · · ·VICE CHAIR BROWN:· Officer Wheeler present?

20· ·Resolution honoring Kareem D. Wheeler.· Kareem D.

21· ·Wheeler was appointed to the Detroit Police Department

22· ·on March 8th, 1999.· Upon graduating from the Detroit

23· ·Metropolitan and Police Academy, Police Officer Wheeler

24· ·began his career at the 6th precinct and whereas, he

25· ·dutifully served in narcotics conspiracy section and



·1· ·violent crimes task force on May 22nd, 2017 Officer

·2· ·Wheeler was assigned to the office of the chief

·3· ·integrity unit until his retirement and whereas, Officer

·4· ·Wheeler has tirelessly served the Detroit Police

·5· ·Department, the citizens of Detroit and his neighboring

·6· ·community for 20 years.· His professionalism, commitment

·7· ·to public service, integrity and dedication has been a

·8· ·credit to the Detroit Police Department.· He is highly

·9· ·respected as a consummate professional.· Now therefore

10· ·be it resolved that the Detroit Board of Police

11· ·Commissioners, speaking for the citizens of Detroit and

12· ·the Detroit Police Department award this resolution in

13· ·recognition of police officer Kareem Wheeler 20 years of

14· ·dedicated and diligent public service; his

15· ·professionalism, integrity and lifelong commitment to

16· ·the city of Detroit and its citizens merit our highest

17· ·regard.· We thank you, we congratulate you, Kareem D.

18· ·Wheeler.

19· · · · · · · ·CHAIRPERSON BELL:· Thank you, commissioner

20· ·Brown.

21· · · · · · · ·VICE CHAIR BROWN:· I move that we accept

22· ·this resolution.

23· · · · · · · ·COMMISSIONER DAVIS:· Support.

24· · · · · · · ·CHAIRPERSON BELL:· Been properly moved and

25· ·supported.· Discussion?· Those in favor aye.



·1· · · · · · · ·ALL:· Aye.

·2· · · · · · · ·CHAIRPERSON BELL:· Those opposed?· Motion

·3· ·carry.· The next item would be the chief of police James

·4· ·E. Craig.

·5· · · · · · · ·CHIEF CRAIG:· I still don't know what E

·6· ·stands for.· We have the same --

·7· · · · · · · ·CHAIRPERSON BELL:· Mine is Earl.

·8· · · · · · · ·CHIEF CRAIG:· Okay I'll leave mine alone.

·9· ·Kind of embarrassing.· My dad would not like me to say

10· ·that.· But first I want to thank -- start out by

11· ·thanking the board for your support for the promotions

12· ·and those appointed to keep positions within the

13· ·department.· I want to also thank community leadership

14· ·who's here present today for your support and then,

15· ·lastly, but certainly not least I knew of members and

16· ·command staff, supervisors and as it was pointed out by

17· ·one of the candidates, you know, really staying focused

18· ·on moving our mission forward in the coming years.· So

19· ·thank you for that.

20· · · · · · · ·I want to also go into crime quickly.  I

21· ·know we have a long agenda.· So as of today we're

22· ·sitting on a 27 percent reduction in criminal homicides,

23· ·which translates into 13 fewer homicides compared to

24· ·this time last year.· Sexual assaults we're still

25· ·showing 19 percent, 33 more sex assaults.· In the area



·1· ·where we see the most increase 7 percent increase with

·2· ·103 aggravated assaults.· Our nonfatal shootings show an

·3· ·11 percent reduction, which is 13 fewer nonfatal

·4· ·shootings.· Robberies show a 9 percent reduction with 41

·5· ·fewer robberies.· Carjackings I'm showing a 53 percent

·6· ·reduction with 31 fewer carjackings.· So I want to -- I

·7· ·know we're going to have a presentation on realtime

·8· ·crime but I will say, and I know it's been a lot written

·9· ·lately about the Green Light, and the question often

10· ·times get asked, I mean, what do you think is a key

11· ·contributing factor to lower robberies and carjackings?

12· ·And in my judgment I really believe it is the Green

13· ·Light.· We're now in excess of 500 Green Lights and we

14· ·all remember just three years ago when we had 8 gas

15· ·stations.· We know that the likelihood of robberies

16· ·occurring during nighttime at gas stations and liquor

17· ·stores were highly probable.· And so with the fact that

18· ·we installed Green Lights, high definition cameras,

19· ·educate the community, made some key arrests criminals

20· ·is making different decisions; and when you talk about

21· ·robberies, which is clearly a crime of opportunity, the

22· ·places of opportunity are places where people

23· ·congregate.· And so it just really illustrates the

24· ·significance that the Green Light has had.

25· · · · · · · ·But also the other question I often times



·1· ·get asked, and there's no police department that can

·2· ·predict, well, chief how many crimes are you actually

·3· ·preventing?· I don't have that answer.· But we do know

·4· ·when we see reductions we can only imagine how many.

·5· ·How many lives have we saved from Green Light?· I don't

·6· ·know the answer.· There's no way any police department

·7· ·can know that but we do know that this strategy has had

·8· ·a profound impact.· We know cease fire has had an impact

·9· ·on use and gang and group violence so we look at the

10· ·totality and certainly not to forget about our community

11· ·and the men and women who wear the uniform, all these

12· ·things together really do contribute to success.· And

13· ·granted we still have quite a bit of work left to do but

14· ·I'm optimistic and as we continue to leverage our

15· ·technology, I do believe we will see even deeper

16· ·reductions in the area of violent crime.· Even when you

17· ·look at our property crime we're showing 11 percent

18· ·reduction.· Burglaries I'm showing 7 percent, larceny is

19· ·down 14 percent and motor vehicle thefts down 7 percent.

20· ·What's fascinating about motor vehicle thefts at this

21· ·time last year when we go back at least five years we've

22· ·almost cut all thefts in half.· And I hope that

23· ·translates and Detroiters get lower insurance rates

24· ·because Detroit has been a leader for year after year in

25· ·thefts and so feels like we're starting to turn that



·1· ·corner.· So I'm excited about that.

·2· · · · · · · ·And then, lastly, before we went off for

·3· ·questions -- well, before I open it for questions two

·4· ·other points.· I know my friend, someone I graduate from

·5· ·high school with, I know he was missed in the early

·6· ·acknowledgements Stephen Grady, chief of staff, for your

·7· ·city counsel president Brenda Jones, can you stand and

·8· ·be acknowledged?· Thank you.· Then, lastly, update on

·9· ·the 6th precinct.· We're committed to providing the

10· ·board advanced report on the environmental audit.· As

11· ·I've indicated in open that the internal investigation

12· ·is going to be at some point presented for criminal

13· ·assessment.· That report I won't be making available to

14· ·the board.· However, I will continue to give you

15· ·briefings on where we are.· I can tell you since the

16· ·terminations of both Officer Garrison and his partner,

17· ·we are now moving into what we call phase B of the

18· ·internal investigation where it appears that there may

19· ·be as many as three additional officers charged for

20· ·various offense, and we'll keep you briefed on that as

21· ·that phase of the investigation continue.· As relates to

22· ·the environmental audit we anticipate that report being

23· ·completed in I would say roughly three weeks.· The

24· ·report is a very detailed report, as I indicated in

25· ·prior briefings, in excess of 100 interviews we've



·1· ·conducted.· This was a very thorough investigation.· One

·2· ·of the things that came out in the news late last week

·3· ·this week some contention that the report in some way

·4· ·was a knee-jerk response, if you will, to the original

·5· ·core report.· As I went on the record stating the core

·6· ·report was a valuable tool, however, it was not an

·7· ·investigatory report.· That said there were

·8· ·conversations with members of the organization; there

·9· ·were some statements made; however, a lot of those

10· ·statements could not be validated because the

11· ·individuals making statements were not afforded an

12· ·opportunity to be interviewed because they didn't want

13· ·to be.

14· · · · · · · ·However, I will remind the board that the

15· ·environmental audit did consist of an investigation, if

16· ·you will, and interviews.· One issue that we tackled,

17· ·and I don't know if I brought it up during the last

18· ·session, but during the environmental audit and during

19· ·the core report, there was some reference made to a

20· ·disparity as it relates to training opportunities for

21· ·blacks and whites, that whites more often receive

22· ·training than blacks did and it was denied by the

23· ·commanding officer.· What we did find -- we found no

24· ·merit to that.· We did look in a very surgical way at

25· ·the issue of training.· We found that African Americans



·1· ·and whites equally went to training or close to that.

·2· ·The one issue that came out involving an African

·3· ·American officer who in the presence of a white officer

·4· ·was denied the training opportunity then given to the

·5· ·white officer.· What we found in that situation that

·6· ·that officer, the African American officer, did not meet

·7· ·whatever the qualifications were for that training but

·8· ·the white officer did so he was granted training.· Where

·9· ·there was a management failure, the concern of the

10· ·commanding officer or captain in this instance, did not

11· ·take the time to explain to the African American officer

12· ·why he was not selected.· And so clearly when you see

13· ·that and you're told no and you look over and you have

14· ·another officer an opportunity to get the same training,

15· ·it does give the perception that why was I denied?· Was

16· ·it based on race?· Was it based on just don't like me

17· ·but that was not the case.· So I'm very comfortable in

18· ·saying that and that certainly will be transmitted in

19· ·our fuller report.· Again, it will released in about two

20· ·to three weeks to this board in advance of the public

21· ·release.· And so with that I'll take any questions you

22· ·might have.

23· · · · · · · ·CHAIRPERSON BELL:· Commissioners?

24· ·Mr. Brown.

25· · · · · · · ·VICE CHAIR BROWN:· Before I do I just want



·1· ·to pause and recognize a strong community leader is in

·2· ·our midst right now, it's Master Marvis Cofield from the

·3· ·Alkebu-Lan village; he's been a strong community

·4· ·activist on the east side.

·5· · · · · · · ·CHAIRPERSON BELL:· I'm aware.

·6· · · · · · · ·VICE CHAIR BROWN:· And he has been in my

·7· ·life and taught me a lot of things about discipline over

·8· ·the years and I thank you for your service to this

·9· ·community, sir.· But chief I just want to commend your

10· ·handling of the investigation with the 6th precinct.  I

11· ·thank you for not jumping to conclusions with the

12· ·pressure of what was going around you, to make a

13· ·confident decision so these things could be ironed out

14· ·and going even further with the environmental

15· ·investigation, I know it's going to cover some more

16· ·things but thank you for your time and your staff's

17· ·diligence with handling that situation.

18· · · · · · · ·CHIEF CRAIG:· Through the chair, thank you

19· ·vice chair for that and I just want to also note, and it

20· ·was reflected in a recent news article, that I did have

21· ·a chance to meet with members of the 6th precinct,

22· ·particular the shift where the issues were identified,

23· ·the afternoon shift, but also in the rollcall is members

24· ·from the day shift, afternoon shift, special operations

25· ·so it was a very diverse group of police officers.· You



·1· ·know, I explained to them where we were with the

·2· ·investigation; advised them that we fully support them.

·3· ·We know that the majority of the officers assigned to

·4· ·the 6th precinct do a phenomenal job and this does not

·5· ·in any way suggest that every member of the 6th

·6· ·precinct, particularly those who are white officers, are

·7· ·racist.· My instincts told me and the feedback I got

·8· ·that there were appreciative of the feedback; they

·9· ·recognize that the healing process continues and I know

10· ·we just announced Captain Potts' promotion; she will be

11· ·going to the 6th precinct.· One of the reasons why we

12· ·selected Captain Potts to go to the 6th precinct, it's

13· ·no secret of her relationship in the community.· But

14· ·also her relationship to men and women of the department

15· ·and she's been a key leader certainly in our peer

16· ·support effort that has gone a long way and one thing

17· ·that I'm certain of that members of the 6th precinct are

18· ·in need of healing and support, and so we want to

19· ·continue to give them support.· As I said the road's

20· ·going to continue being a little rocky going forward and

21· ·certainly when this full environment audit report's

22· ·released there are going to be many issues discussed and

23· ·once again the spotlight will be on the 6th precinct.

24· ·So thank you vice chair.

25· · · · · · · ·CHAIRPERSON BELL:· Thank you.



·1· · · · · · · ·COMMISSIONER BURCH:· Mr. Chair.

·2· · · · · · · ·CHAIRPERSON BELL:· Yes, ma'am.

·3· · · · · · · ·COMMISSIONER BURCH:· Chief, I would just

·4· ·like to share with you we were with you -- when I say we

·5· ·the east side, 8 Mile and Dequindre when you first

·6· ·started the Green Light.· We're proud to have had at

·7· ·state fair and Dequindre one of the first that signed on

·8· ·and I also wanted to tell you I think the Green Light

·9· ·brings, enhances participation of citizens.· Now they

10· ·are aware where they can go to be safe but they can

11· ·encourage the business to receive the Green Light, so I

12· ·think it's all about networking, communicating with the

13· ·citizens, the police to defeat most of this crime in our

14· ·neighborhoods.· So thank you.

15· · · · · · · ·CHIEF CRAIG:· You're welcome.

16· · · · · · · ·CHAIRPERSON BELL:· Commissioners?

17· · · · · · · ·COMMISSIONER HOLT:· Through the chair.

18· ·Thank you, Chief Craig.· You commented earlier that

19· ·something to the effect when crime does not go down as

20· ·you would anticipate it's kind of difficult for you to

21· ·explain what are the variables that might have

22· ·interfered with your intended success.· I'd like to say

23· ·to Mr. Hicks thank you for including this article Urban

24· ·Institute and my question, Chief Craig, is this article

25· ·basically talks about the success that three cities



·1· ·experienced Chicago, Baltimore, and Washington D.C. You

·2· ·might be familiar.· But the article is dated 2011 and I

·3· ·notice that when you give your stats you give

·4· ·year-to-date.· Is it something appropriate that your

·5· ·police department might benefit from by revisiting the

·6· ·stats that were included in this article to see if the

·7· ·surveillance system is still working as successfully as

·8· ·it was noted in 2011?

·9· · · · · · · ·CHIEF CRAIG:· Through the chair I'm not

10· ·familiar with that article.· If Mr. Hicks would have

11· ·shared that, I would have been prepared to respond to

12· ·you.· However, I am extremely confident based on my

13· ·training, based on my years of experience that the

14· ·strategies we have put in place are absolutely working.

15· ·Now, again, I'm not waving a flag of success.· Both

16· ·myself and, you know, you look at 261 murders ending

17· ·last year which was the lowest number in 50 years it's

18· ·hard for me to get excited because one murder is one too

19· ·many.· We know crime will happen but when I think of my

20· ·old home in Los Angeles, a city four times the size of

21· ·Detroit, and had fewer murders than Detroit it makes me

22· ·take pause.· I will say that I remember it vividly when

23· ·Los Angeles had in excess of 1,000 murders a year and I

24· ·did say 1,000.· One police precinct, I remember vividly,

25· ·having as high as 150 murders a year.· LA did not turn



·1· ·the corner overnight.· There was some strategies they

·2· ·put in place that were very effective and I'm going to

·3· ·reflect back on the mayor's state of the city when in

·4· ·some other meeting that he was presenting and he

·5· ·recognized that New York and LA, because I know it well,

·6· ·actively engaged in a tactic called stop and frisk but

·7· ·we also know that when you actively engage in stop and

·8· ·frisk, you run the high risk of alienating the

·9· ·community, so particularly if you don't understand the

10· ·strategic nature of how to approach abating violence.

11· ·Certainly, when you leverage technology is what we do

12· ·very well and we're going to continue to do very well.

13· · · · · · · ·COMMISSIONER HOLT:· Right.

14· · · · · · · ·CHIEF CRAIG:· It has a very different

15· ·outcome.· Community supports it.· We've seen community

16· ·groups that have marched on businesses without Green

17· ·Light, not at the encouragement of the Detroit Police

18· ·Department.· This is something that they decided to do.

19· ·So when the critics come out and say this is nothing

20· ·more than Big Brother, this is nothing more than there's

21· ·no way to really show, I would say that when you look at

22· ·crime and the continuing decline -- particularly let's

23· ·talk about carjacking.· When I arrived here almost 60

24· ·years ago the city, the police department, was

25· ·desensitized by the crime of carjacking.· No one seemed



·1· ·to get excited.· It was odd for me.· In cities that I've

·2· ·lived, cities where I was chief if there was a

·3· ·carjacking that was a big deal.· It is not normal for

·4· ·someone to be stopped at a stop light in an interaction

·5· ·and to get dragged out of your car at gun point.· That

·6· ·is not the norm.· So of course we spoke loud; we began

·7· ·to do everything we could to abate that violent crime

·8· ·because that's one of the crimes when you talk about

·9· ·driving fear, robbery, a crime of opportunity, drives

10· ·tremendous fear.

11· · · · · · · ·And so I say that these strategies are

12· ·working and I don't want to get overly optimist but I

13· ·think as we continue to push this Green Light and we've

14· ·got a lofty goal of going to 800 by the end of the year.

15· ·Imagine that, what will happen next.· But to the critics

16· ·who say this is nothing more than Big Brother I say to

17· ·them it's not Big Brother; we are in the public space.

18· ·We're not look into people's private residences.· And

19· ·who are we more supportive of, the people who live, work

20· ·and play in the city of Detroit who have a strong desire

21· ·to be safe or are we more concerned about protecting the

22· ·criminals who engage in violence?· Who are we more

23· ·concerned about?· That's the question I'm trying to

24· ·answer today.

25· · · · · · · ·COMMISSIONER HOLT:· Through the chair.



·1· · · · · · · ·CHAIRPERSON BELL:· Yes.

·2· · · · · · · ·COMMISSIONER HOLT:· Chief Craig, I was not

·3· ·attempting to be critical.· Basically, what I should

·4· ·have jumped in and said the article basically supports

·5· ·surveillances as the system that you and the mayor and

·6· ·other departments in the city are getting on board and

·7· ·what I'd like to ask if it were okay for the website

·8· ·from where this article came to perhaps appear on our

·9· ·agenda for next time whereas our audience would be able

10· ·to read it and understand that as the chief has said

11· ·several times technology will support him in his success

12· ·of decreasing crime.

13· · · · · · · ·CHIEF CRAIG:· Through the chair.· Thank you

14· ·for that response.· Again, I didn't take it as a

15· ·criticism but it was more of my opportunity to get out

16· ·to those critics, some who were watching and some who

17· ·are here physically, to take a strong stand that this is

18· ·certainly not an attempt at Big Brother.· We're not

19· ·interested in immigration, that has been said.· We're

20· ·interested in one thing:· Making the city safer and if

21· ·you commit a violent crime, and we can find you, I will

22· ·say that horrible crime involving the shooting of that

23· ·three year old on the freeway, that's a matter that's

24· ·still pending.· We all know the horrific nature of that

25· ·crime.· It was because of the diligence and the tenacity



·1· ·of members who worked in crime intelligence and

·2· ·leveraging technology, we were able to identify that

·3· ·suspect.· Had we not had that technology, I'm not

·4· ·certain we would have apprehended him.

·5· · · · · · · ·COMMISSIONER HOLT:· Thank you.

·6· · · · · · · ·CHAIRPERSON BELL:· Thank you.· Commissioner

·7· ·Dewaelsche.

·8· · · · · · · ·COMMISSIONER DEWAELSCHE:· Yes, I just wanted

·9· ·to -- is this on?· Piggy back upon Commissioner Holt's

10· ·comments a little bit.· I would be interested to know

11· ·who those people that are saying this is like Big

12· ·Brother where they live number one.· I think if you talk

13· ·to a lot of Detroit residents they're not thinking that

14· ·way because they know that these Green Lights are in

15· ·public places.· And I just wanted to go back to your

16· ·report where you indicated that these numbers may not be

17· ·attributed to Green Light.· I'm not sure exactly what

18· ·you said but let me just say this, the numbers are what

19· ·I look at and I see them significantly going down as it

20· ·relates to carjacking.· I remember three years ago

21· ·before we started Green Light or when it was eight or a

22· ·few carjacking was the number one issue; we had people

23· ·coming to our meetings quite often to talk about that

24· ·crime and if you look at the stats today just, and I

25· ·know it's early in the fiscal year, but last year at



·1· ·this time or I'm sorry 2017 at this time we had 60; and

·2· ·this year 2019 we only have 26.· That's like a third or

·3· ·half or whatever but a significant drop so that's what I

·4· ·looked at are the raw numbers and this is what I'm

·5· ·pleased with.· They're going down.

·6· · · · · · · ·CHIEF CRAIG:· And through the chair and I

·7· ·appreciate that and yes, you asked the question I wonder

·8· ·where the critics live.· Well, I can tell you that the

·9· ·chief critic against, you know, our cameras has been the

10· ·ACLU.· I wonder how many of those who are being critical

11· ·live in the 9th precinct where we have our highest

12· ·tendency towards violence or live in the 8th precinct.

13· ·I wonder, I don't know but this is nothing to do with as

14· ·I've indicated, nothing but abating violence in the city

15· ·so I appreciate your comments.

16· · · · · · · ·COMMISSIONER DEWAELSCHE:· Thank you.

17· · · · · · · ·CHAIRPERSON BELL:· Commissioner Carter.

18· · · · · · · ·COMMISSIONER CARTER:· Yes, thank you.

19· ·Through the chair.· Chief, good afternoon.· I want to

20· ·ask you for an update on a couple of things that you --

21· ·initiatives that you announced last year sometime.· One

22· ·had to do with the east and west traffic cars if that

23· ·trial period has been successful or what's going on with

24· ·it; and then the other one is the speed bumps is there

25· ·any updates on that as well?



·1· · · · · · · ·And then the other thing I wanted to talk

·2· ·about, back to the precinct, the 6th precinct, as a

·3· ·result and I'm trying to -- I understand that if as a

·4· ·result of the investigation is that the reason why

·5· ·Lieutenant -- Captain Potts is being assigned?· Is there

·6· ·the captain that was there before is that person

·7· ·reassigned or have you changed the leadership in the 6th

·8· ·precinct and are you planning to change the rest of the

·9· ·leadership?

10· · · · · · · ·CHIEF CRAIG:· Through the chair I'll start

11· ·with the soft ball first.· The soft ball question the

12· ·east and west neighborhood police officers traffic NPOs

13· ·as we're calling them, and I know we made a commitment

14· ·to after a reasonable amount of time to consider

15· ·southwest Detroit and I think we're very close to that

16· ·place.· Certainly, if the commission likes, we can get

17· ·you a full report.· From what I see on both the east and

18· ·west traffic neighborhood police officers is having a

19· ·significant impact and the commissioner's not here.· She

20· ·was -- she allotted the work in the 11th precinct.

21· ·Maybe it was --

22· · · · · · · ·COMMISSIONER BURCH:· That's me.· He's like

23· ·she's not here.

24· · · · · · · ·CHIEF CRAIG:· I'm sorry.· I think there was

25· ·an issue that was occurring in the 11th precinct and it



·1· ·was an east side neighborhood traffic NPO that knocked

·2· ·it out and so and, yes, we are using them very

·3· ·effectively.· Speed bumps is a tactic and strategy that

·4· ·we're going to continue to deploy and so if you like in

·5· ·a future meeting we can come in with a full presentation

·6· ·on that effort with statistics and then we can further

·7· ·launch into the southwest neighborhood police officers,

·8· ·'cause I know how important it is to the southwest

·9· ·community.

10· · · · · · · ·COMMISSIONER CARTER:· Thank you.

11· · · · · · · ·COMMISSIONER BURCH:· Chief, I just want to

12· ·say that's Sergeant Robins, that's who's the officer on

13· ·the east side.· He's doing a fantastic job.

14· · · · · · · ·CHIEF CRAIG:· Thank you, appreciate it.

15· · · · · · · ·COMMISSIONER CARTER:· And the hard ball.

16· · · · · · · ·CHIEF CRAIG:· Oh the hard ball.· Notice I

17· ·forgot the hard ball.· So at any rate it was reported

18· ·and I didn't name names of the command officers, one was

19· ·de-appointed from the rank of captain.· Another one

20· ·opted to retire.· In the environmental audit a couple of

21· ·command officers came up.· As I indicated without going

22· ·into a lot of detail at this point, we believe there

23· ·were management failures.· Given the issues occurring

24· ·out of the 6th precinct, it was clear that supervisors

25· ·some supervisors, some command officers, knew or should



·1· ·have known that these things were occurring and no

·2· ·action was taken.· And so I'm very protective of the

·3· ·personnel information; however, eventually that

·4· ·information will be released but and so as I indicated

·5· ·when we were talking about the update on the 6th

·6· ·precinct, Captain Potts was assigned there based on her

·7· ·strengths and, clearly, we wanted to make sure that

·8· ·there was no erosion of the public trust in the 6th

·9· ·precinct and because of her background in working with

10· ·the community, that felt right.

11· · · · · · · ·The second part was because of the healing

12· ·that needs to take place among those officers that are

13· ·continuing to do a phenomenal job we need someone there

14· ·who understands the importance of wrapping their arms

15· ·around officers as we go through this process.· She gets

16· ·that and so she's carrying two big things as a command

17· ·officer; and one thing I will add the current commander

18· ·Arnold Williams, as I had indicated in public reports,

19· ·during the environmental audit he was lotted as part of

20· ·a healthy change in the 6th precinct.· So we believe

21· ·that the commander and captain will complement each

22· ·other.

23· · · · · · · ·COMMISSIONER CARTER:· Thank you.

24· · · · · · · ·CHAIRPERSON BELL:· Thank you.· And thank

25· ·you, Chief for your respond to the board.· I just want



·1· ·to say briefly about the racism in the department as you

·2· ·well know it's been close to my heart for many years in

·3· ·terms of some folks going back to the '70s.· I led the

·4· ·movement for black police officers, the Guardians Police

·5· ·Association and also before that concern police officers

·6· ·league of justice and also on a national level.· I just

·7· ·want to commend you for taking a serious dive into this

·8· ·issue.· Do we have issues of racism?· Yes, because we

·9· ·have issues of that in this society as we all know but

10· ·we must tackle those issues; we must speak to it; we

11· ·must interact and I know that 6th precinct is

12· ·highlighted but my concern is that we look at the entire

13· ·department to alleviate the concerns of the community.

14· ·We can start that by looking at the 6th precinct in

15· ·terms of how they feel about what has transpired there,

16· ·so we would look at our schedule and have that type of

17· ·dialogue.· I think it's a very important part.· If you

18· ·address it and talk about it, then you can address it in

19· ·terms of get an understanding that we are human beings.

20· ·I don't believe in that the blue line, you know, so that

21· ·we only see blue; that is not the case.· The reality is

22· ·that we see people black and white, male and female.

23· ·That's why we have a captain going over there as a

24· ·female command officer, too.· There was none there.· So

25· ·we got to address that head on.· So I want to commend



·1· ·you for taking those steps because that was not the case

·2· ·in the past.· As we move forward let us work together;

·3· ·any concerns that you might have I would hope that you

·4· ·would reach out to this board and address those concerns

·5· ·and perhaps we can address it in terms how you feel

·6· ·about those issues.· I just want to thank the department

·7· ·for taking a strong stand.· It's long overdue.

·8· · · · · · · ·CHIEF CRAIG:· Through the chair.· Again, I

·9· ·appreciate it.· I do offer a word of caution and I only

10· ·offer this word of caution because, again, I stress the

11· ·fact that the majority, and I mean the vast majority of

12· ·the members of this department of all ethnicities,

13· ·African Americans, white, Hispanic, Middle Eastern do a

14· ·phenomenal job.· The last thing we want to do is send

15· ·the wrong message that we have a police department

16· ·that's full of racist police officers.· It's easy to get

17· ·caught up in the emotion, so I just offer that word of

18· ·caution.· Like yourself I too served as a president of a

19· ·black police association in Los Angeles at one point

20· ·that was during the Rodney King affair, so I know racism

21· ·first hand.· I as a young police officer starting here

22· ·in 1977 was subjected to discriminatory treatment in my

23· ·early days as a Detroit police officer.· I then found

24· ·out later, and know full the issue I faced in the Los

25· ·Angeles department as a new police officer.· So I'm very



·1· ·familiar with what racism looks like but I also look at

·2· ·the world through the lens of balance and that we should

·3· ·not -- should never paint a broad brush.

·4· · · · · · · ·So we look at for example what happened at

·5· ·Michigan State, the tragedies involving those young

·6· ·women participating in athletics but that doesn't mean

·7· ·every coach and every person of leadership at the school

·8· ·was in some way corrupt, and so I just offer as a word

·9· ·of caution we will continue to take a vigorous stance on

10· ·issues concerning racist behaviors and certainly, if we

11· ·get a sense, what we find out that it's wide spread in a

12· ·departmental entity, in this case at an entire precinct,

13· ·that continue to trust and believe that I and this

14· ·department will do what's right, by this board as well

15· ·as the community.

16· · · · · · · ·CHAIRPERSON BELL:· I agree with you

17· ·wholeheartedly.· I just look at this education

18· ·opportunity for all us to tackle the issue.· So that's

19· ·how I'm approaching it's educational opportunity for all

20· ·us to approach it.· We know the climate is America USA

21· ·and we know the climate well in terms of what has

22· ·surfaced throughout the world so this is education

23· ·opportunity for all us to come together and work

24· ·together and try to be a better individual and a better

25· ·police officer.· We can move on to the next item would



·1· ·be hearing from our crime intelligence unit.· Thank you,

·2· ·Captain.

·3· · · · · · · ·CAPTAIN SLOAN:· Hi, good afternoon.· Thank

·4· ·you for allowing me to present to you today.· Thank you

·5· ·Chief.· I'm Captain Carrie Sloan and I am in charge of

·6· ·the crime intelligence unit.· So I wanted to share with

·7· ·you the mission of our unit.· It is the mission of the

·8· ·crime intelligence unit to gather information from all

·9· ·sources in a manner consistent with the law, to analyze

10· ·that information, and to assist law enforcement,

11· ·particularly members of DPD, with information that may

12· ·be used to prevent crime, to pursue and apprehend

13· ·offenders, to obtain evidence necessary for conviction,

14· ·protect officer and civilian safety and/or assist with

15· ·any other lawful duties and objectives of DPD.

16· · · · · · · ·So I thought it was important to share that

17· ·but in a nutshell our goal is to get good information

18· ·that is usable out to the officers on the street as

19· ·quickly as possible.· So the crime intelligence unit has

20· ·become a hub for all of our department intelligence.· We

21· ·provide intelligence reports, which are based on crime

22· ·incidents to the department.· We provide mapping,

23· ·statistical analysis, and provide the daily and weekly

24· ·statistical crime stats.· But I wanted to indicate in

25· ·2018 we provided 1,900 Intel reports to the department,



·1· ·which is really outstanding and the quality of the

·2· ·report is very important to us, that we're giving out

·3· ·good information to the officers and the investigators

·4· ·that are responding to these crimes.· So we believe that

·5· ·the programs we have at Crime Intel are leveraging

·6· ·technologies, we were just talking about, to improve the

·7· ·investigative abilities within our detective bureaus and

·8· ·provide the highest quality information to the officers

·9· ·out on the street to increase officer and citizen

10· ·safety.

11· · · · · · · ·So this is our realtime crime center.  I

12· ·know a lot of you have had the opportunity to come for a

13· ·tour.· We opened in November of 2017.· We're a 24 hour

14· ·operation that has about 60 staff members.· That's a mix

15· ·of sworn and non-sworn staff and we like to try to

16· ·maintain a ratio of one-third sworn to two-thirds

17· ·non-sworn staff.· And what we found is that staffing mix

18· ·allows us to leverage the experience, the enforcement

19· ·experience of our sworn officers and bring that together

20· ·with our formally educated analysts and we found that

21· ·that's leading us to a lot of success and a really

22· ·winning team.· So we view some of our innovative

23· ·technology to accelerate information sharing to officers

24· ·out on the street and some of that technology is

25· ·obviously there.· It's our 32 foot by 9 foot video wall



·1· ·and then we also have access to over 6 thousand video

·2· ·feeds that are city-owned cameras, private partner

·3· ·camera systems, and of course project Green Light.· We

·4· ·also have access to license plate readers, facial

·5· ·recognition software, as well as tether tracking data

·6· ·for parolee and probationaries who are out on tether.

·7· · · · · · · ·So since our opening in 2017 we have hosted

·8· ·over 170 tours to our center here, which we're really

·9· ·excited about, and 40 of those tours have been to other

10· ·police departments that are coming here to see what kind

11· ·of programs we're running in an attempt to emulate those

12· ·programs in their own cities.· So we're really proud of

13· ·that.· They've come from as close as Hamtramck and Flint

14· ·and as far away as Berlin, Germany; London, England; and

15· ·we've even had Australia and Ireland come for a tour.

16· ·So the programs that we're running here have also

17· ·allowed us to shine globally.· We were awarded the

18· ·international critical communication award for the best

19· ·use of a control room in 2018.· So some of the programs

20· ·that are running out of the realtime crime center.· Here

21· ·we're colocated with traffic management.· And we work

22· ·together with them to promote safe and efficient

23· ·movement of vehicle and pedestrian traffic throughout

24· ·the city; and we work together during special events and

25· ·under the direction of downtown services and Commander



·1· ·Hayes, officers from downtown services come to access

·2· ·their cameras twice a day during the busiest traffic

·3· ·times to attempt to alleviate some of the traffic

·4· ·congestion.

·5· · · · · · · ·AVERT, which is the Audio Video Evidence

·6· ·Response Team reports to the crime intelligence unit as

·7· ·well.· That's a seven-member team that's tasked with

·8· ·recovering all video evidence from crime scenes.· They

·9· ·recover and process that video for evidence purposes and

10· ·they also provide support to our investigative units as

11· ·well as perform pre and post install audits for our new

12· ·Green Light businesses.· So they go out and they

13· ·determine the placement for the cameras for maximum

14· ·viewing abilities.· Our counterterrorism threat analysis

15· ·team, that's CTAT for short, they perform a daily threat

16· ·assessment of all of our critical infrastructure and

17· ·they also monitor all international and domestic

18· ·terrorist incidents to determine if there's any issues

19· ·that could potentially affect us here in the city.· They

20· ·also vet social media for all local events that are

21· ·going on to, again, try to determine if there's anything

22· ·that we need to be aware of.

23· · · · · · · ·Some of the external partners that we work

24· ·with through our counterterrorism team is Detroit

25· ·Homeland Security, FBI, as well as the Detroit Crime



·1· ·Commission.· DPD shield is a program that we started in

·2· ·2017 and this is a partnership with a private sector and

·3· ·this allows us the ability to organize a unified and

·4· ·consistent response to any active shooter or critical

·5· ·incident that could potentially occur in the city.· So

·6· ·through this we disseminate incident assessments and

·7· ·open source intelligence bulletins to the private sector

·8· ·but the most important program that we run through DPD

·9· ·Shield is the CRAS program and that's the Civilian

10· ·Response to an Active Shooter incident, so what we do is

11· ·we go out and we train civilian people in different

12· ·types of businesses on how to behavior and what to do in

13· ·the event that they find themselves in an active shooter

14· ·situation.· So from 2017 though 2018 we trained 3,600

15· ·people.· So we're really proud of that number.

16· · · · · · · ·The illegal dumping project is a project

17· ·that we work on with a general assignment unit and we

18· ·work together with them to address quality of life

19· ·issues that are sometimes a challenge to enforce in the

20· ·city of Detroit.· So what we found is there was a large

21· ·amount of people dumping garbage and construction waste

22· ·throughout the vacant areas of the city we have

23· ·installed covert cameras in some of those locations and

24· ·we monitor that and through this program we have had 255

25· ·case closures and issued $200,000 in fines.



·1· · · · · · · ·And of course we already talked a lot about

·2· ·-- the chief's talked a lot about project Green Light.

·3· ·Of course this is a project that we're very proud of.

·4· ·It's our most uniquely innovative program.· A little

·5· ·history of course, might be a little repetitive, but our

·6· ·analysis revealed that it is proportionate amount of

·7· ·crime was occurring after 10 p.m. at -- within 500 feet

·8· ·of our gas stations.· So the goal of project Green Light

·9· ·was to significantly reduce violent crime at these

10· ·locations, so beginning in January of 2016 we had eight

11· ·gas station owners volunteer to participate with us in

12· ·this project and they installed high definition cameras

13· ·in their businesses, they upgraded their lighting, and

14· ·agreed to display our Project Green Light sign and a

15· ·physical green light in order to deter crime.· And so we

16· ·have those realtime footage or we get realtime footage

17· ·in the realtime crime center where we're able to perform

18· ·virtual patrol and virtual response of any issues at

19· ·those locations.· So this is just a visual to show you

20· ·and represent how the program has grown.· This is what

21· ·the map of our Green Light businesses looked like when

22· ·we had eight in the very beginning in 2016 and this is

23· ·where we're at today.· It's amazing.· We actually have

24· ·512 businesses, we just got one that was added today.

25· ·And the type of business has really changed.· We started



·1· ·with eight gas stations and now we have retail,

·2· ·restaurants, we have churches, vocational schools and we

·3· ·just had a funeral home come on earlier this week, so

·4· ·our relationships with our business owners is really

·5· ·important to us.· Earlier this week Chief Craig hosted a

·6· ·business partner meeting with us from the realtime crime

·7· ·center where over 100 of our business partners and

·8· ·future Green Light business partners came and attended

·9· ·and they couldn't say enough in support of our project.

10· ·We were able to listen to several testimonials of

11· ·business owners that have seen a drastic decrease in

12· ·crime, and increase this their business and they listen

13· ·to their patrons and, you know, they feel safe to be

14· ·there and the business partners are really excited to

15· ·continue to work with us in the program.

16· · · · · · · ·So overview of our future state.· Of course

17· ·we're trying our very best to scale for growth as all of

18· ·our projects grow and expand we want to make sure that

19· ·we have the appropriate staffing to manage those

20· ·programs to make sure that they're sustainable into the

21· ·future.· And what we really want to do this year is try

22· ·to understand the impact that the unit has on the entire

23· ·department.· It's easy for us to say statistically the

24· ·impact we've had for Project Green Light but what we

25· ·really want to understand is what impact are we having



·1· ·on case closure; what impact are we having on

·2· ·investigations and what value do we bring to patrol

·3· ·officers as well.

·4· · · · · · · ·So in addition to that we are expanding the

·5· ·realtime crime center later this year.· The plans are in

·6· ·the work for that.· We are adding precinct level

·7· ·realtime crime centers in the 8th and 9th precinct where

·8· ·they will have neighborhood level Intel centers.· We're

·9· ·adding non-Project Green Light corridors that will be

10· ·200 cameras that will be city-owned so they will be in

11· ·high crime areas that have less coverage for Green

12· ·Light.· And then of course we want to keep searching for

13· ·the best technology.· We don't want to become lax; we

14· ·want to stay current and remain globally recognized.· So

15· ·our goal on here I have 700 but 800; our goal for this

16· ·year is to get 800 businesses in our projects so we're

17· ·going to go back to the drawing board.· We have a lot of

18· ·planning that works for how do we accomplish that and in

19· ·fact today we were sort of brain storming on new ideas

20· ·on how to market the project and get more businesses in.

21· · · · · · · ·So in addition we'd like to add multifamily

22· ·housing and more commercial corridors.· Those are the

23· ·groups of businesses that join together for optimal

24· ·camera placement.· So we have no doubt that we'll meet

25· ·these goals with the continued support of the



·1· ·department, the chief and the board, the mayor and we

·2· ·look forward to see what 2019 brings.· That concludes my

·3· ·presentation.

·4· · · · · · · ·CHAIRPERSON BELL:· Commissioners?

·5· · · · · · · ·COMMISSIONER DAVIS:· Yes.· Have you had any

·6· ·discussions with any of the people that live in the

·7· ·multifamily developments?

·8· · · · · · · ·CAPTAIN SLOAN:· I have not personally but we

·9· ·have an executive manager that works in our unit that

10· ·communicates to different types of businesses about

11· ·their needs and of course we're always cautious about

12· ·bringing on new types of business or new types of

13· ·buildings to be cognisant of the issues that that could

14· ·bring.

15· · · · · · · ·CHIEF CRAIG:· Through the chair.· In

16· ·response to Commissioner Davis's question the mayor and

17· ·I did attend a meeting and a senior home was one of the

18· ·first multi-complex.· The response we got was

19· ·overwhelming; they wanted it, and it's been installed

20· ·and so that's been the feedback.· The other thing is

21· ·kind of significant in working with other parts of the

22· ·city what we have found, and my number might be low now,

23· ·but we had 41 block club associations across this city

24· ·that have signed on saying we want Green Light

25· ·corridors, 41.· I mean, that's phenomenal.· And we think



·1· ·it's even higher than that.· That was the number I had

·2· ·as of yesterday.

·3· · · · · · · ·VICE CHAIR BROWN:· Through the chair.

·4· ·Captain, thank you for your report.· As always it's

·5· ·always well illustrated and full of a lot of

·6· ·information.· The thing I'm always bombarded with is how

·7· ·can we get a tour?· They want a tour.

·8· · · · · · · ·CAPTAIN SLOAN:· Actually, we have open tour

·9· ·hours, sir, Fridays from 1 to 2 but I will certainly

10· ·contact you to get it arranged.

11· · · · · · · ·VICE CHAIR BROWN:· And also to address

12· ·Commissioner Davis' question I've been talking with the

13· ·mayor and the suggestion to bring those Green Lights to

14· ·residential establishments and I believe we are

15· ·earmarked for the second one at Smith Holmes over on

16· ·Evergreen.· They're looking at putting them in all of

17· ·the establishments throughout the city.

18· · · · · · · ·COMMISSIONER HOLT:· Through the chair.

19· · · · · · · ·CHAIRPERSON BELL:· I'm sorry could you hold

20· ·on for one second please?· Commissioner Dewaelsche and

21· ·Carter then you.

22· · · · · · · ·COMMISSIONER HOLT:· Thank you.

23· · · · · · · ·COMMISSIONER DEWAELSCHE:· Yes, thank you,

24· ·Mr. Chair.· With regard to the Green Light the program

25· ·itself is it unique to the city of Detroit or are there



·1· ·other similar programs throughout the nation?· That's

·2· ·the first part of my question I just wondered chief.

·3· · · · · · · ·CHIEF CRAIG:· Through the chair in response

·4· ·Green Light is absolutely unique.· You know, certainly

·5· ·in the city of New York they have a surveillance camera

·6· ·video system like all of Manhattan but ours -- I know of

·7· ·no other city that's doing it quite like we do, that's

·8· ·tied in in the manner of 9-1-1 calls being able to --

·9· ·you know, certainly the Green Light has evolved from the

10· ·initial eight.· I tell the story about where the Green

11· ·came from, those know.· Certainly, I know president Bell

12· ·knows because --

13· · · · · · · ·CHAIRPERSON BELL:· We don't want to know.

14· · · · · · · ·CHIEF CRAIG:· Michigan State, did you go to

15· ·Michigan State?

16· · · · · · · ·CHAIRPERSON BELL:· No, Cass Tech is fine,

17· ·sir.· You can stick with Cass, it's local.

18· · · · · · · ·CHIEF CRAIG:· So the Green came from that

19· ·and we wanted to make a distinction between what was in

20· ·downtown and midtown where you saw the blue lights.· So

21· ·blue lights in those areas did not work anywhere close.

22· ·It was looked upon as a safe haven, a place where

23· ·community members could go in, make a phone call or get

24· ·help if needed.· The Green Light is so different than

25· ·that.· It's tied in through WiFi high definition



·1· ·cameras, lighting.· It's a collaborative business

·2· ·partnership, so it's very involved.· Other cities are

·3· ·trying to replicate.· You'd be surprised the cities that

·4· ·have come out really interested in starting the Green

·5· ·Light program.· I think predictably as crime continues

·6· ·to move outside of the boundaries of the city of

·7· ·Detroit, I think some of our neighborhoods in some of

·8· ·the suburban communities may want to opt for Green

·9· ·Light.· So you want to add something to that?

10· · · · · · · ·CAPTAIN SLOAN:· I sure do.· We've had as I

11· ·mentioned 40 tours of police departments looking to

12· ·replicate what we're doing.· But what I didn't mention

13· ·is the continual e-mails requesting information from us

14· ·from other departments throughout the country every day.

15· ·They want to understand how we develop the program.

16· ·They want copies of our standard operating procedures,

17· ·any information that we can give them on how we develop

18· ·this program, so it's something that departments wants

19· ·to do all over the country.

20· · · · · · · ·COMMISSIONER DEWAELSCHE:· And I ask that

21· ·because, Mr. Chair, I think this will be a wonderful

22· ·topic to have at our NACOLE conference.· Maybe we are

23· ·talking about it but that would be a wonderful topic.

24· ·The other thing is, you know, you probably raise money

25· ·or fundraise or if not, could fund raise so that you can



·1· ·afford to put -- I mean, so you could assist those

·2· ·organizations that cannot afford the cost up front to

·3· ·set up a Green Light and to do that I think -- the

·4· ·question I have is do you take or record any anecdotal,

·5· ·like you said you ask people come and talk about Green

·6· ·Light and how it has impacted their businesses; do you

·7· ·record that in any way because that would help with

·8· ·proposals I think.

·9· · · · · · · ·CAPTAIN SLOAN:· That's an excellent idea,

10· ·ma'am.· No, we do not but the fundraising is not

11· ·something that we've explored but there are several

12· ·businesses who have had the ability to get access to

13· ·grants to fund their upfront fees for their Green Light

14· ·installation.

15· · · · · · · ·CHIEF CRAIG:· Through the chair you might

16· ·remember, it might be almost two years ago Reverend

17· ·Sheffield and a group of community members wanted to

18· ·assist local gas station or party store, I'm not sure

19· ·which, but they raised funds to support that business

20· ·and get into Green Light.· That's the one I know of, I'm

21· ·not certain if there's any others.

22· · · · · · · ·COMMISSIONER DEWAELSCHE:· I was thinking in

23· ·terms of like DOJ funds or federal funds, grants, yeah.

24· ·Thank you.

25· · · · · · · ·CHAIRPERSON BELL:· Commissioner Carter then



·1· ·Commissioner Holt and then Commissioner Holley.

·2· · · · · · · ·COMMISSIONER CARTER:· Thank you Mr. Chair.

·3· ·Captain Sloan, one question what happens when businesses

·4· ·are no longer paying the bills and they still have that

·5· ·Green Light on their building indicating that they are

·6· ·part of Green Light?

·7· · · · · · · ·CAPTAIN SLOAN:· Yes, ma'am.· So we have a

·8· ·very extensive standardized compliance process, so if a

·9· ·business loses connectivity or in any way is not a good

10· ·partner to us, we have a process that they go through in

11· ·order to be removed from the project.· It involves a

12· ·verbal warning, a written warning, and then we take that

13· ·business and their compliance issues to our realtime

14· ·crime center board for decision for removal and at that

15· ·point we issue a cease and desist order and we follow-up

16· ·to ensure that they take the light and the signs down.

17· ·So there have been instances where that has not occurred

18· ·and we worked with the law department to bring a lawsuit

19· ·and that lawsuit is working its way to a settlement

20· ·agreement.

21· · · · · · · ·COMMISSIONER CARTER:· So on another question

22· ·who's on your board?

23· · · · · · · ·CAPTAIN SLOAN:· Myself, AC LeValley, DC

24· ·Marlon Wilson.· Several of our tech people, IM, Director

25· ·Stein as well, AC White.



·1· · · · · · · ·CHAIRPERSON BELL:· Thank you.· Commissioner

·2· ·Holt.

·3· · · · · · · ·COMMISSIONER HOLT:· Thank you.· Yes, chief

·4· ·through the chair.· Chief Craig, there's a contest over

·5· ·in District 1 whereby we are collecting proposals that

·6· ·demonstrate the community's enthusiasm for the expansion

·7· ·of the Green Lights and the attachment of cameras.· Now

·8· ·two concerns have come out of that new phenomena.· Folks

·9· ·want to know will the Green Light camera process will it

10· ·-- is it a way of folks getting more traffic tickets and

11· ·how do we respect folk's privacy?

12· · · · · · · ·CAPTAIN SLOAN:· Through the chair, we do not

13· ·use the camera feeds to issue tickets.· And I'm sorry

14· ·the second part of your question?

15· · · · · · · ·COMMISSIONER HOLT:· Some people are

16· ·concerned about the privacy.

17· · · · · · · ·CAPTAIN SLOAN:· Sure.· The camera placement

18· ·is only in publically accessible areas and even in areas

19· ·where we have multifamily housing as well we never --

20· ·we're never in an area where it could capture the

21· ·entrance to somebody's home or something to the like.

22· ·It's always in the publically accessible areas.

23· · · · · · · ·COMMISSIONER HOLT:· Thank you.

24· · · · · · · ·CHIEF CRAIG:· One thing I wanted to add that

25· ·I didn't add earlier Detroit Green Light is trademarked



·1· ·so I think this to your question.· We got our trademark

·2· ·it's probably been four or five months now so, you know,

·3· ·people can copy without using the signage or the Green

·4· ·Light.· It's strictly city of Detroit.

·5· · · · · · · ·CHAIRPERSON BELL:· Commissioner Holley.

·6· · · · · · · ·COMMISSIONER HOLLEY:· Excellent point,

·7· ·Captain presentation, excellent and, you know, every

·8· ·other meeting I come here I get so -- I just get really

·9· ·-- my pride in terms of first class police department

10· ·and I know in terms of the men and women but also in

11· ·terms of the presentations like this and in terms of

12· ·intelligent unit, and I really thank you for that.· Let

13· ·me just ask you a couple of things.· One is is that

14· ·maybe through the chair to the chief is that I'm very

15· ·partial to Wayne County Community College district.· By

16· ·disclosure I'm a consultant to the school.· And I guess

17· ·I get very concerned when I see Wayne State, which I'm a

18· ·graduate of and I love them, but when Wayne County

19· ·Community College is not a partner I wish that we could

20· ·do something to have 173 -- 137 police officers that's

21· ·on that Wayne County got six campuses, which if they're

22· ·a partner they could help in terms of -- and I'm sure

23· ·you are in some kind of way.· I just want to put it out

24· ·there.

25· · · · · · · ·The other thing, for example, Captain, if



·1· ·I'm looking for to do something wrong and I know Green

·2· ·Light is over here and no light is over there, is there

·3· ·any study that's being done in terms of helping the

·4· ·poor?· In other words, people who can't afford it, is

·5· ·there anything we can do to say this really does well

·6· ·and, you know, for crime but the people who can't afford

·7· ·it so that we maybe go for grants from the justice

·8· ·department or through, you know, the rich -- the people

·9· ·who doing a lot of stuff for the city, and it's a lot of

10· ·good people in this city that could try to help so we

11· ·can raise money to help those who really can't afford

12· ·it.· So that we can help this, Chief and you where we

13· ·can basically where everybody's safe.· Are you following

14· ·me?

15· · · · · · · ·CAPTAIN SLOAN:· Absolutely, sir.

16· · · · · · · ·COMMISSIONER HOLLEY:· Am I making sense to

17· ·you?

18· · · · · · · ·CAPTAIN SLOAN:· Absolutely.

19· · · · · · · ·COMMISSIONER HOLLEY:· And it may not

20· ·necessarily be an answer to it, but if you can just put

21· ·it in your spirit because I feel like that sometimes

22· ·that we just forget about -- I know you don't but that's

23· ·the way I feel, so can you help me with Wayne County

24· ·Community College district as a partner and how can we

25· ·do a study or something to really help those who can't



·1· ·afford it and see how we can raise money as the

·2· ·commissioners indicated.

·3· · · · · · · ·CAPTAIN SLOAN:· Absolutely, sir.

·4· · · · · · · ·COMMISSIONER HOLLEY:· Thank you so much.

·5· ·Excellent.

·6· · · · · · · ·CHIEF CRAIG:· Through the chair, kind of

·7· ·respond to Commissioner Holley.· As you know it's the

·8· ·goal to expand corridors and the public space with video

·9· ·surveillance in the neighborhoods and it's designed to

10· ·focus on those neighborhood where crime is highest and

11· ·that's at no cost to those residents.· So we're excited

12· ·about the expansion of that.· We think it's going pay

13· ·big dividends in reducing crime.· As it stands now we

14· ·use Green Light not say if a crime occurs in the area of

15· ·a Green Light location, we'll go there and many times

16· ·the analyst and investigators will find a route of

17· ·escape of suspect.· I think I touched somewhat on it

18· ·with the tragic shooting death of the three year old, we

19· ·used the Green Light location to track that suspect and

20· ·license plate reader.· In terms of Wayne County

21· ·Community College I've met with Dr. Ivery about his

22· ·public safety officers and something that he wanted to

23· ·explore in terms of expansion.· Certainly, we support

24· ·it.· We just don't know where it's at right now but we

25· ·have had conversations with him on that.



·1· · · · · · · ·COMMISSIONER HOLLEY:· Thank you.

·2· · · · · · · ·CHAIRPERSON BELL:· Yes, ma'am.

·3· · · · · · · ·COMMISSIONER BURCH:· Mr. Chair, thank you.

·4· ·Thank you so much, Captain, beautiful report and perhaps

·5· ·Chief Craig you can help with this answer.· Regarding

·6· ·the Green Light and when we were at Second Baptist for

·7· ·our meeting last week I think it was Commander Hayes

·8· ·that brought up the volume of traffic that comes off the

·9· ·bridge, you know, from Canada here, so you got the

10· ·tunnel and you got the bridge.· Are there Green Lights

11· ·there?· That's our security, in other words, do you have

12· ·them posted, if they are posted, who pays for that?

13· · · · · · · ·Another question, another part, it's not

14· ·hard regarding the neighborhoods, do you think it would

15· ·be a good idea to put cameras in the alleys where they

16· ·have the lights, put some cameras through there maybe

17· ·where it's heavy crime?· Those are two things if you

18· ·could answer.

19· · · · · · · ·CAPTAIN SLOAN:· Through the chair.· Yes,

20· ·ma'am, I think that's a great idea to put cameras in the

21· ·alleys because that I know that a lot of things are

22· ·happening back there, illegal dumping and that type of

23· ·thing.· I think that's a great idea.· The other part of

24· ·your question, ma'am, was could you remind me?  I

25· ·apologize.



·1· · · · · · · ·COMMISSIONER BURCH:· I'm sorry, traffic that

·2· ·comes --

·3· · · · · · · ·CAPTAIN SLOAN:· Yes, ma'am.· So we do not

·4· ·have any Green Light cameras in that area but as I

·5· ·mentioned earlier we do partner with the traffic

·6· ·management center and they have 59 cameras that are

·7· ·downtown and in a couple areas around that we do have

·8· ·access to, so that's what we use during rush hour when

·9· ·the downtown services officers come through, they

10· ·monitor those cameras there to feed information to the

11· ·traffic officers that are out on the street to alleviate

12· ·traffic issues.· So we do have views of just about the

13· ·entire area right there on Jefferson that you were

14· ·mentioning.

15· · · · · · · ·COMMISSIONER BURCH:· Thank you so much.· But

16· ·look into the alley, please.

17· · · · · · · ·CAPTAIN SLOAN:· I sure will.

18· · · · · · · ·COMMISSIONER BURCH:· Thank you so much.

19· · · · · · · ·CHAIRPERSON BELL:· I didn't know we had that

20· ·many alleys.· Most alleys are closed now but I guess if

21· ·you can find them then they --

22· · · · · · · ·COMMISSIONER BURCH:· They're clean now

23· ·that's the difference.

24· · · · · · · ·CHAIRPERSON BELL:· We don't have them in our

25· ·neighborhood, no alleys.· Thank you, Captain, for



·1· ·outstanding report.· We appreciate.· Looking forward I

·2· ·know advanced technology; I know it's going to be a

·3· ·great debate about people privacy and constitution issue

·4· ·and we looking forward to that debate too, so thank you.

·5· · · · · · · ·CAPTAIN SLOAN:· Thank you very much.

·6· · · · · · · ·CHAIRPERSON BELL:· Moving on do we have any

·7· ·standing or ad hoc committee report at this time?· If

·8· ·not, Mr. Hicks board secretary.

·9· · · · · · · ·MR. HICKS:· Thank you, Mr. Chair.· I simply

10· ·want to draw your attention to the five items that are

11· ·listed on the agenda.· Again, these items were listed as

12· ·incoming items and largely throughout the course of the

13· ·meeting you've touched on all of these particular

14· ·issues, so unless there's a specific item in which the

15· ·board has to ask of me, that would conclude any remarks

16· ·that I want to make for the meeting.

17· · · · · · · ·CHAIRPERSON BELL:· Any old business?

18· · · · · · · ·COMMISSIONER BURTON:· Through the chair.

19· · · · · · · ·CHAIRPERSON BELL:· Yes, sir.

20· · · · · · · ·COMMISSIONER BURTON:· Under old business,

21· ·you know, I move that the board allow committee meetings

22· ·to be open to commissioners that may want to attend as

23· ·well as open to the public.

24· · · · · · · ·CHAIRPERSON BELL:· Oral communication from

25· ·the public and comments.· At this time we going to open



·1· ·the floor.· Mr. Brown.

·2· · · · · · · ·MR. BROWN:· Mr. Chair, I have eight cards.

·3· ·First speaker will be Mr. Eric Blount followed by

·4· ·Ms. Diane Wilcoxa.

·5· · · · · · · ·MR. BLOUNT:· Good afternoon, board and

·6· ·chief.· For the record my name is Eric Blount, that's

·7· ·with an O for reporters.· I'm a life-long Detroiter.  I

·8· ·come to you again with concerns about the relevance and

·9· ·independence of this board.· I asked you to search your

10· ·souls to see why and how you serve this board.· I say

11· ·this because of the recent incident this week where a

12· ·Wayne County jury found a police officer guilty of

13· ·assaulting a naked woman in a hospital.· The police

14· ·chief did recommend suspension without pay.· The

15· ·attorney for the board Mr. Wyrick did agree with the

16· ·chief and cited that this woman was being assaulted

17· ·while her back was turned.· I wholeheartedly agree with

18· ·civilian oversight but this isn't it.· Although we don't

19· ·have the same mother or father this naked woman was my

20· ·sister.· She was my daughter.· She was my aunt, my

21· ·mother, and the lady next door.· And this board just

22· ·doesn't seem to be able to come to that view of the

23· ·citizens of this city.· Thank you for listening to my

24· ·comments.

25· · · · · · · ·CHAIRPERSON BELL:· Thank you, sir.



·1· · · · · · · ·MR. BROWN:· Mrs. Wilcoxa followed by

·2· ·Ms. Joann Warwick.

·3· · · · · · · ·MRS. WILCOXA:· Good afternoon, honorable

·4· ·board and to the chief and to our department.· I have

·5· ·been asked to come and ask this board and this

·6· ·department to move with as much caution and deliberation

·7· ·as it relates to installing additional cameras

·8· ·throughout the city of Detroit that are connected to the

·9· ·Green Light as it did when it investigated whether or

10· ·not on officer should be removed -- or officers I should

11· ·say -- should be removed from their positions based on

12· ·inappropriate behavior as it related to posting on

13· ·Snapchat.· When we look at installing additional cameras

14· ·we have to ask ourselves several questions:· One is when

15· ·will the feed be running?· Is it running constantly or

16· ·is it running only when the officers think that there is

17· ·a particular crime that raises to a certain level that

18· ·for whatever reason police think they need to engage

19· ·cameras?

20· · · · · · · ·Secondly, who will have access to these

21· ·cameras?· Homeland security, FBI, DIA?· There is

22· ·subpoena power in our country.

23· · · · · · · ·Thirdly, what is the cost of ongoing

24· ·monitoring?· Have monies been set aside for that?

25· · · · · · · ·And thirdly, the right of privacy which is



·1· ·extremely important in our country.· It has been argued

·2· ·that there is no right of privacy in public places.· If

·3· ·you read the constitution, the fourth amendment, and if

·4· ·you look at the 9th amendment enabling the Bill of

·5· ·Rights to be incorporated, it says that we the people

·6· ·retain powers to ourselves.· We retain a privacy right

·7· ·both in our homes and in our persons, which means

·8· ·wherever our persons go, the privacy right afforded by

·9· ·the constitution goes with us as well.· We have a law

10· ·department very capable of researching these issues.

11· ·Connecticut is currently being sued based on the same

12· ·premises that we are now getting ready to operate under.

13· ·These are serious questions which require serious

14· ·assessments on the part of this board and on the part of

15· ·our police department working in conjunction with our

16· ·law department.· Thank you.

17· · · · · · · ·CHAIRPERSON BELL:· Thank you.

18· · · · · · · ·MR. BROWN:· Ms. Warwick followed by

19· ·Ms. Kelly Burch.

20· · · · · · · ·CHAIRPERSON BELL:· I just want to

21· ·acknowledge Commissioner Griffie from District 2 has

22· ·joined us.· Thank you.

23· · · · · · · ·MS. WARWICK:· Yes, hello.· First thing I'd

24· ·like to ask is would you please consider recycling?  I

25· ·had lunch here today, nice sandwich but it was Styrofoam



·1· ·and the city doesn't recycle Styrofoam, so while

·2· ·Mr. Grady's here can the city recycle Styrofoam also

·3· ·'cause I really don't want to breathe it and I don't

·4· ·think other people would like to as well.

·5· · · · · · · ·For Green Light at traffic lights I was

·6· ·asked by the district manager, Debbie district manager,

·7· ·to start asking people what they thought about it.

·8· ·Initial response is absolutely no, we have a right of

·9· ·privacy.· When one of the ladies that was promoted

10· ·talked about she works on making sure people follow the

11· ·code of conduct but I'm concerned in a case that I filed

12· ·the Board of Police Commissioners, chief investigator,

13· ·nobody made these people file a code of conduct.· My

14· ·understanding is there is a code of conduct around

15· ·police cameras and so I recently called the chief

16· ·commissioners and I said when I got a report back that

17· ·didn't explain much at all about the reasoning, in fact

18· ·there was no reasoning for the decision, and that lack

19· ·of reasoning erodes public trust in the board of police

20· ·commissioners and the police.· If we have to put stuff

21· ·in writing, it would be nice if you could tell us and

22· ·put things in writing, but anyway I was told that even

23· ·though I have a video with a camera in a Green Light, I

24· ·was told it wasn't recording.· And I think I was told

25· ·the police officers weren't on duty so I don't



·1· ·understand why they were wearing a uniform and had a

·2· ·camera on but I met my neighborhood police officer last

·3· ·night and she had a camera on and it had a green light;

·4· ·I said, so is that on or not?· She goes, oh they're

·5· ·always on; said the Green Light's on but it isn't

·6· ·necessarily recording; I said, gee, I had a situation, I

·7· ·was told the camera wasn't on and even when you have --

·8· ·when a police officer has an encounter with a citizen,

·9· ·my understanding is they're supposed to have their

10· ·camera on and if they didn't, they're supposed to write

11· ·a report but in the case that I filed that wasn't

12· ·addressed.· There was no report and when I complained

13· ·about that there was supposed to be a second complaint

14· ·but I never received an answer.· Thank you.

15· · · · · · · ·CHAIRPERSON BELL:· Thank you.

16· · · · · · · ·MR. BROWN:· Mrs. Burch followed by

17· ·Ms. Eryion Burch I believe is the first name.

18· · · · · · · ·MRS. BURCH:· Good afternoon.· So since I

19· ·only have a little time I'm going to run down the

20· ·evidence of police misconduct that I've uncovered while

21· ·earning my degree in criminal justice specializing in

22· ·forensic science.· Detective Olson wrote in his report

23· ·that my brother was in possession of a stolen weapon.

24· ·The Michigan State Police report states that the weapon

25· ·did not have any useable prints.· The shooter also said



·1· ·in his interview, and also in his written report, he did

·2· ·not see my brother with a gun or my brother shoot at

·3· ·him.· Evidence tech Eugene Fitzhugh he wrote in his

·4· ·report that the gun had blood on it.· Trace evidence,

·5· ·the Michigan State Police report states that the swab

·6· ·was not tested or analyzed, so he lied.· The result said

·7· ·they don't know if it was semen, blood, spit; they don't

·8· ·know what it was because it was never tested.· The

·9· ·evidence tech also reported that my brother exchanged

10· ·gun fire with Paul Jones.· There is no such thing; you

11· ·can't exchange gun fire with somebody that didn't have a

12· ·gun.· The evidence tech also relayed to the medical

13· ·examiner that they were in a gun fight; you can't have a

14· ·gun fight if the other person doesn't have a gun.

15· · · · · · · ·They delayed the forensics in the case.· The

16· ·gun that the shooter used was sent to the medical, the

17· ·Michigan State crime lab in March when the shooting

18· ·happened.· The gun that they claim my brother had was

19· ·sent to the Michigan State crime lab July 26.· Where was

20· ·the gun all that time?

21· · · · · · · ·The crime scene was not securely -- properly

22· ·secured.· The whole alley should have been cornered off,

23· ·only the crime scene partly.· I wrote Chief Craig ever

24· ·since 2012.· I've written you 12 letters.· I've e-mailed

25· ·you 20 times.· I've came here and spoke in front of the



·1· ·board over seven, eight times.· Internal affairs has

·2· ·covered this up.· No one has listened to me at all.

·3· ·I've given you the proof; the proof is in your own

·4· ·investigation and you have refused to do anything.· This

·5· ·man is still walking the streets.· I haven't worked in

·6· ·eight years.· I have PTSD.· I'm worried that these cops

·7· ·--

·8· · · · · · · ·CHAIRPERSON BELL:· Ma'am.

·9· · · · · · · ·MRS. BURCH:· -- that have turned this over

10· ·is going to blow my brains out one day.

11· · · · · · · ·CHAIRPERSON BELL:· Ma'am.· Thank you.

12· · · · · · · ·MR. BROWN:· Ms. Burch followed by Mr. Ed

13· ·Martell.

14· · · · · · · ·MRS. BURCH:· Eryion Burch, that's my

15· ·daughter.· She was going to yield her time to me.· Go

16· ·ahead, Eryion.

17· · · · · · · ·MS. BURCH:· I yield my time to my mother.

18· · · · · · · ·MRS. BURCH:· Also it is a shame that I came

19· ·before this board and you all, I have given you proof,

20· ·I've given Deputy Chief LeValley, he looked over this

21· ·case; he had problems with this case.· Captain Decker

22· ·told me that my brother's blood was on that gun.

23· ·Captain Decker blatantly lied because the trace evidence

24· ·was never tested.· Why was my brother's case covered up

25· ·by the police?· Because the owner of the bar has friends



·1· ·in the police department.· I am scared to work.· I've

·2· ·been DJ'ing for 25 years all over the city.· I am scared

·3· ·to DJ because I don't know who I'm going to run into,

·4· ·who I'm going to see.· It's a shame.· Detective Olson is

·5· ·retired and living his life and is free to do what he

·6· ·wants to do.· But he is the one who is also being sued

·7· ·for 25 million dollars because he also set up Aaron

·8· ·Salter and made that man serve 15 years in prison and

·9· ·he's the same detective who is the reason why Paul Jones

10· ·is walking the street right now.· Every time I tried to

11· ·get in touch with you, Chief Craig, somebody always

12· ·interfered.· I've talked to over 30 people within this

13· ·department, homicide.· I can name so many people.· And

14· ·they won't let me talk to you since 2012.

15· · · · · · · ·CHAIRPERSON BELL:· Thank you.

16· · · · · · · ·MR. BROWN:· Mr. Martell followed by

17· ·Mr. Scotty Bowman.

18· · · · · · · ·MR. MARTELL:· Good afternoon, Honorable

19· ·Board, Chief Craig, Mr. Chairman.· Ed Martell on behalf

20· ·state representative Cynthia A. Johnson.· I just want to

21· ·applaud this board and chief for your efforts on

22· ·combatting this illegal dumping crisis within our city.

23· ·To further assist you in your efforts Representative

24· ·Johnson recently introduced HB4192 and 4193, which will

25· ·give you more tools, more tools to combat these rogue



·1· ·contractors and their illegal dumping, so I definitely

·2· ·-- we are behind you in that effort.· And if any the

·3· ·residents would like a copy of that or language

·4· ·concerning that, please reach out to our office.

·5· · · · · · · ·Secondly, HB4326, which is a post conviction

·6· ·employment bill, commonly known as band the box was

·7· ·recently introduced by our office.· What that is aimed

·8· ·at is combating recidivism, thus making your job easier.

·9· ·You know, strengthening the work force and again lowing

10· ·the rate of recidivism.· So, again, if you would like

11· ·information on either of those bills, please contact our

12· ·office.· But again, thank you for your efforts.

13· · · · · · · ·CHAIRPERSON BELL:· Thank you, sir.

14· · · · · · · ·MR. BROWN:· Mr. Bowman and followed by

15· ·Mrs. Michelle George.

16· · · · · · · ·MR. BOWMAN:· I am going to raise two topics

17· ·in my two minutes, so I'll be listening for an answer to

18· ·this first question, which is really a yes or no answer,

19· ·after I'm done and that is whether or not the convicted

20· ·assault and batterer Dwayne Jones is still working for

21· ·the Detroit Police Department at this time.

22· · · · · · · ·Moving on to the topic that was being

23· ·discussed throughout the afternoon here.· There seems to

24· ·be a misstatement, and I've heard the idea expressed

25· ·that somehow if one is concerned about one's privacy,



·1· ·then one must be doing something wrong and that is a

·2· ·common mantra used throughout anybody who really opposes

·3· ·the privacy movement or respecting individual privacy

·4· ·rights; and part of the problem comes in here is that

·5· ·there's often behavior people may not want other people

·6· ·to know about whether or not you think it's wrong, it's

·7· ·legal but once that gets out that could have a

·8· ·significant effect on the person's personal life.

·9· ·That's one type of situation.

10· · · · · · · ·Another type is that all because something

11· ·is legal now and all because certain behaviors is

12· ·recognized as one's -- one acting out on one's personal

13· ·individual liberties and rights doesn't mean it's going

14· ·to be that way tomorrow.· Governments change, policies

15· ·change.· And a good bow work against a police state, and

16· ·I'm sorry authoritarian state, not meaning the police

17· ·are authoritarian here, but on the good bow work against

18· ·an authoritarian government is to be vigilant in

19· ·preserving privacy as well as individual rights every

20· ·step of the way where possible.· The problem with having

21· ·them on the traffic lights, and I've seen traffic

22· ·cameras since a long time ago, and when I asked MDOT

23· ·officials about that, what they told me was oh they can

24· ·only detect movement they can't detect details and say

25· ·privacy is safe.· We're just getting statistical



·1· ·information.· Well, I have a feeling that sometime

·2· ·between back then and now they've moved into high

·3· ·resolution, possibly facial recognition, so I see a

·4· ·drift.

·5· · · · · · · ·And I'm sorry one more thing the -- and I

·6· ·already heard about putting them in neighborhoods.· If

·7· ·one of those is pointed at my house monitoring who comes

·8· ·and goes, something's going to happen to that camera.

·9· · · · · · · ·CHAIRPERSON BELL:· Thank you.

10· · · · · · · ·MR. BROWN:· Ms. Michelle George, and

11· ·Mr. Chair, that will be your last speaker.

12· · · · · · · ·MS. GEORGE:· Good afternoon, Chairman Bell

13· ·and to the board of police, Chief Craig; how are you?  I

14· ·wanted to just give you up to date.· Last week we were

15· ·in Washington D.C. at a legislative policy conference

16· ·and Chief Craig, I brought your name up to Senator

17· ·Stabenow.· She met with us about the support of having

18· ·that support for police officers with the mental health

19· ·issues and we're happy to know that she received

20· ·bipartisan support on the bill with the Republicans,

21· ·which is a good thing, to combat the behavioral health

22· ·for treatment and to address the mental health issues

23· ·and opioid crisis.· So it would be a community health

24· ·treatment bill.· So that's a good thing; she's been

25· ·working on the bill since 2013.· So because I was



·1· ·letting her know that we want you to have a support as

·2· ·well, so also we're happy that the federal government

·3· ·congress passed a bill, the juvenile prevention

·4· ·delinquency act, which received bipartisan support.

·5· ·We're happy about that and they will be bringing money,

·6· ·federal money, into the states to address the care and

·7· ·treatment of juveniles and to bring the money in.

·8· · · · · · · ·I also would like to address that one of the

·9· ·issues that I'm working on and I have brought it up in

10· ·the past about Detroit police officers about receiving

11· ·more pay for the base pay rate.· I reached out to

12· ·Senator Santana, well, she reached out to me.· The only

13· ·bills that she put on the floor she told me was senate

14· ·bill 234 and senate bill 235 to prevent police

15· ·departments from poaching officers trained by the

16· ·Detroit Police Department but also putting more money

17· ·into their retirement tax, so I didn't get a chance to

18· ·look at the budget for Mayor Duggan but we're going to

19· ·work on Detroit Police Department 'cause Highland Park

20· ·police just received a raise.· So my goal is to work

21· ·with the legislatives to get more money into the police

22· ·to increase that base pay.· Thank you.

23· · · · · · · ·CHAIRPERSON BELL:· Thank you.

24· · · · · · · ·MR. BROWN:· That's your last speaker,

25· ·Mr. Chair.



·1· · · · · · · ·CHAIRPERSON BELL:· I think that's the end of

·2· ·public comments.· Our announcement next meeting will be

·3· ·on Thursday, March the 28th, 2019 at 3 p.m. at public

·4· ·safety headquarters 1301 Third.· Our next community

·5· ·meeting will be on Thursday April 11, 2019 at 6:30 p.m.,

·6· ·11th precinct Wellness Plan East Medical Center 4909

·7· ·East Outer Drive on the east side.· Thank you all for

·8· ·attending.· You heard we made announcement earlier that

·9· ·we are going to go into closed session.· The chair would

10· ·entertain a motion.

11· · · · · · · ·COMMISSIONER HOLLEY:· So moved, sir.

12· · · · · · · ·CHAIRPERSON BELL:· Been properly moved and

13· ·supported.· Discussion?· Those in favor aye.

14· · · · · · · ·ALL:· Aye.

15· · · · · · · ·CHAIRPERSON BELL:· Those opposed?· Motion

16· ·carry.· I'm going to give you five minutes to go

17· ·whatever.· We'll meet in the room directly in front of

18· ·us.

19· · · · · · · ·(Off the record at 4:50 p.m.)

20· · · · · · · ·(Back on the record at 5:50 p.m.)

21· · · · · · · ·CHAIRPERSON BELL:· The chair would entertain

22· ·a motion to reconvene the board meeting.

23· · · · · · · ·VICE CHAIR BROWN:· So moved.

24· · · · · · · ·CHAIRPERSON BELL:· Been properly moved and

25· ·second.· Discussion?· Those in favor aye.



·1· · · · · · · ·ALL:· Aye.

·2· · · · · · · ·CHAIRPERSON BELL:· Those opposed?· Motion

·3· ·carry.· The order of the business Attorney Wyrick's

·4· ·going to set for the record the point of the business

·5· ·that we have on hand.

·6· · · · · · · ·MR. WYRICK:· Good afternoon, this honorable

·7· ·body.· Through the chair my name is Jermaine Wyrick.

·8· ·I'm the board attorney.· The matter before the board

·9· ·currently was about on February 22nd, 2019 the change of

10· ·duty request to administrative leave without pay but

11· ·with medical benefits was forwarded to the Board of

12· ·Police Commission for Officer Diamond Greenwood Badge

13· ·number 3733.· She has actually at this point been

14· ·charged with felonies and based upon that we have just

15· ·-- I would -- my recommendation on page two in writing

16· ·is that the board agree with the chief's request based

17· ·upon the department policies violated which are very

18· ·specifically enumerated in my report, which have

19· ·actually led to felony charges, about six total felony

20· ·charges, I recommend that Officer Greenwood be placed on

21· ·administrative leave without pay but retain the medical

22· ·benefits.

23· · · · · · · ·COMMISSIONER GRIFFIE:· Chair?

24· · · · · · · ·CHAIRPERSON BELL:· Yes, ma'am.

25· · · · · · · ·COMMISSIONER GRIFFIE:· I move that we accept



·1· ·our attorney's recommendation.

·2· · · · · · · ·COMMISSIONER DEWAELSCHE:· Second.

·3· · · · · · · ·CHAIRPERSON BELL:· Been properly moved and

·4· ·second.· Discussion?

·5· · · · · · · ·VICE CHAIR BROWN:· Mr. Chair, I'd just like

·6· ·to make a recommendation of a rollcall vote.

·7· · · · · · · ·CHAIRPERSON BELL:· Recommendation for the

·8· ·rollcall vote, and I'm going to Mr. Hicks to conduct a

·9· ·rollcall vote.

10· · · · · · · ·MR. HICKS:· Thank you, Mr. Chair.

11· ·Commissioner Griffie?

12· · · · · · · ·COMMISSIONER GRIFFIE:· Aye.

13· · · · · · · ·MR. HICKS:· Commissioner Burton?

14· · · · · · · ·COMMISSIONER BURTON:· I support the chief's

15· ·recommendation.

16· · · · · · · ·MR. HICKS:· That would be a yes?· That would

17· ·be recorded as a yes?

18· · · · · · · ·COMMISSIONER BURTON:· Yes.

19· · · · · · · ·MR. HICKS:· Commissioner Dewaelsche?

20· · · · · · · ·COMMISSIONER DEWAELSCHE:· Yes.

21· · · · · · · ·MR. HICKS:· Commissioner Holley?

22· · · · · · · ·COMMISSIONER HOLLEY:· Yes.

23· · · · · · · ·MR. HICKS:· Commissioner Carter?

24· · · · · · · ·COMMISSIONER CARTER:· Aye.

25· · · · · · · ·MR. HICKS:· Commissioner Brown?



·1· · · · · · · ·VICE CHAIR BROWN:· Aye.

·2· · · · · · · ·MR. HICKS:· Commissioner Burch?

·3· · · · · · · ·COMMISSIONER BURCH:· Aye.

·4· · · · · · · ·MR. HICKS:· Commissioner Davis?

·5· · · · · · · ·COMMISSIONER DAVIS:· Aye.

·6· · · · · · · ·MR. HICKS:· Commissioner Holt?

·7· · · · · · · ·COMMISSIONER HOLT:· Yes.

·8· · · · · · · ·MR. HICKS:· And Commissioner Bell?

·9· · · · · · · ·CHAIRPERSON BELL:· Aye.

10· · · · · · · ·MR. HICKS:· Through the chair all members

11· ·voted in the affirmative and the recommendation to

12· ·suspend without pay is --

13· · · · · · · ·CHAIRPERSON BELL:· What is the vote count,

14· ·please?

15· · · · · · · ·MR. HICKS:· The vote count was a ten to

16· ·zero.

17· · · · · · · ·CHAIRPERSON BELL:· Thank you.

18· · · · · · · ·COMMISSIONER GRIFFE:· Mr. Chair?

19· · · · · · · ·CHAIRPERSON BELL:· Yes, ma'am.

20· · · · · · · ·COMMISSIONER GRIFFIE:· I'd like to entertain

21· ·a motion that we accept the personnel committee's

22· ·recommendation on the personnel matter that we discussed

23· ·in closed session.

24· · · · · · · ·COMMISSIONER HOLLEY:· So moved.

25· · · · · · · ·CHAIRPERSON BELL:· Been properly moved and



·1· ·seconded.· Discussion?

·2· · · · · · · ·COMMISSIONER BURTON:· Move for a rollcall

·3· ·vote.

·4· · · · · · · ·CHAIRPERSON BELL:· Mr. Hicks, would you

·5· ·conduct a rollcall vote?

·6· · · · · · · ·MR. HICKS:· Yes.· Commissioner Griffe?

·7· · · · · · · ·COMMISSIONER GRIFFE:· Aye.

·8· · · · · · · ·MR. HICKS:· Commissioner Burton?

·9· · · · · · · ·COMMISSIONER BURTON:· Nay.

10· · · · · · · ·MR. HICKS:· Commissioner Dewaelsche?

11· · · · · · · ·COMMISSIONER DEWAELSCHE:· Yes.

12· · · · · · · ·MR. HICKS:· Commissioner Holley?

13· · · · · · · ·COMMISSIONER HOLLEY:· Yes.

14· · · · · · · ·MR. HICKS:· Commissioner Carter?

15· · · · · · · ·COMMISSIONER CARTER:· Aye.

16· · · · · · · ·MR. HICKS:· Commissioner Brown?

17· · · · · · · ·VICE CHAIR BROWN:· Nay.

18· · · · · · · ·MR. HICKS:· Commissioner Burch?

19· · · · · · · ·COMMISSIONER BURCH:· Aye.

20· · · · · · · ·MR. HICKS:· Commissioner Davis?

21· · · · · · · ·COMMISSIONER DAVIS:· Aye.

22· · · · · · · ·MR. HICKS:· Commissioner Holt?

23· · · · · · · ·COMMISSIONER HOLT:· Yes.

24· · · · · · · ·MR. HICKS:· Commissioner Carter -- I mean

25· ·Commissioner Bell?



·1· · · · · · · ·CHAIRPERSON BELL:· Aye.· Can we have a vote

·2· ·count, please?

·3· · · · · · · ·MR. HICKS:· Yes, you have a total of ten

·4· ·members present, two members voting against and all

·5· ·eight additional members voting to support the personnel

·6· ·recommendation.

·7· · · · · · · ·CHAIRPERSON BELL:· So the motion pass?

·8· · · · · · · ·MR. HICKS:· Yes.

·9· · · · · · · ·COMMISSIONER GRIFFE:· I --

10· · · · · · · ·CHAIRPERSON BELL:· Yes, ma'am.

11· · · · · · · ·COMMISSIONER GRIFFIE:· I was going to

12· ·entertain a motion to adjourn.

13· · · · · · · ·CHAIRPERSON BELL:· If there's no other

14· ·business the chair will entertain a motion for the

15· ·adjournment that's just been made?

16· · · · · · · ·COMMISSIONER DEWAELSCHE:· Support.

17· · · · · · · ·CHAIRPERSON BELL:· Been properly moved and

18· ·seconded.· Those in favor aye.

19· · · · · · · ·ALL:· Aye.

20· · · · · · · ·CHAIRPERSON BELL:· We stand adjourned.

21· ·Thank you.

22· · · · · · · ·(Meeting concluded at 5:55 p.m.)
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