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Detroit, M chigan

March 7, 2019
1:30 p. m

COW SSI ONER BELL: Good afternoon. Can
you hear me now? Good afternoon. |It's not -- good
afternoon. Cone on. GCood afternoon.

CROND: Good afternoon

COMM SSI ONER BELL: W are here at Western

H gh School on the west side of the Detroit, Southwest

Detroit.

(Crowd cheers.)

I's this the home of the Cowboys? |Is this
the home of the Cowboys? Well, let's act like it.

G ve ne sonme love. Cone on. Gve ne sone |ove.

(Appl ause.)

Let's be enthused about this day. This is

anot her opportunity to come together, to be at your

school. You have the board of police conm ssion here,
the pride of city governnent. | am Police
Conmi ssioner Wllie Bell. | represent District 4. |

serve as chair of the board and will be facilitating
our youth forumhere today. | want to thank the

| eadership here at Western H gh School for the use of
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the school, inviting young people to participate with
us in this youth forum This is your forum This is
our neeting, but this is your forum

On behal f of the board, for those in
attendance, thank you for joining us. For people
view ng this neeting on your governnent cable channel,
t hank you for viewng our neeting. | want to call
your attention to two conm ssioners with us today.
First, goto ny left, Inmediate Past Chair Lisa
Carter. W want to hear from her because she
represents District 6.

COW SSI ONER CARTER:  Good afternoon to
all. Wlcone to the District 6 Western Hi gh School
neeting, and thank you all for comng out this
afternoon. Look forward to hearing your concerns that
are going on in the community. Thank you.

COW SSI ONER BELL: And the next young | ady
IS no stranger to Western High School. She graduated
i n 19- sonet hi ng.

(Laughter.)

Eva Garza Dewael sche, a Western Hi gh School
grad and a board of police conmm ssioner -- she's no
stranger to Southwest Detroit. She is part of

Sout hwest Detroit.

( Appl ause.)
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COW SSI ONER DEWAELSCHE: Thank you,

M. Chair. Yes, | did graduate, and |I'm not ashaned
to say what year -- 1968. W just celebrated our 50th
anniversary, so | was here in Decenber, and this
school does not look like it did back then. 1It's so
much bigger. It's so nmuch nicer. |It's nmuch nore
nodern, nodern facilities. So all you students that
are here are very fortunate, not just to be at Western
| nternational H gh School -- it was Western High
School when | came. Now | understand it's Western

I nternational -- but it's a wonderful school.

Wonder ful prograns here.

When | was here, | was a business mgjor,
and | got ny first job at 16 at National Bank of
Detroit, and | worked there for 10 years before ny
current job, which is -- |I'mpresident and CEO of SER
Metro Detroit. And we're a workforce devel opnent
organi zation that serves thousands of people every
year. We're right here on Mchigan and Woning in
Sout hwest Detroit. And when | cane to high school
here, | used to live on Lansing. So | lived on
several streets, but Lansing was where | |ived when |
was in high school here.

So we're very pleased. Thank you.

Comm ssioner Bell, our chair, is the one who wanted to
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come to Sout hwest Detroit, and he wanted to talk to
the students. He wants the students to | earn what the
board of police comm ssioners is all about, what we
do. And our purpose here in the city of Detroit is to
hel p the chief and the mayor keep the city safe, and
so that's what we do. And thank you so nuch for
havi ng us today. Appreciate it.

( Appl ause.)

COW SSI ONER BELL: Let's give the
commi ssi oner anot her round of appl ause.

( Appl ause.)

At this time | amgoing to introduce the
board. They're going to introduce thensel ves. But |
want to acknow edge ny vice-chair, Darryl Brown. He
IS a west-sider. He is not a southwest-sider, but he
iIs a west-sider. He is the vice-chair of the board.
|"mgoing to nove directly to ny right. He is also --
"' man east-sider, as you can probably hear in ny
voice. Right? But | got to nove to ny far right and
ask the comm ssioners to introduce thensel ves, any
personal remarks they m ght want to nake.

COW SSI ONER DAVIS:  Wel |, good afternoon.
My name is WlliamDavis. |'ma police conmm ssioner
for District 7, and | amvery famliar wth Sout hwest

Detroit. | used to work out here on West Jefferson
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for along tine, probably before sone of your teachers
was born.

COW SSI ONER HOLT: Good afternoon. M
nanme is Annie Holt. |'ma former educator with
Detroit Public Schools, and | am so excited to be here
anong you students. And perhaps maybe sone of you
will give sone thought -- sone thought -- to
subm tting an application for the police departnent.

COW SSI ONER BELL: Thank you, Ms. Holt. |
have a great deal of |ove and affection for the
teachers in the city of the Detroit, 'cause quite a
few of us are public school grads, and Ms. Holt is a
former retired public school teacher. So | have a
great deal of |ove and respect for that particul ar
field because wi thout teachers, where would we be?

COW SSI ONER HOLT: Ri ght.

COW SSI ONER BELL:  You hear what |'m
saying? Wthout teachers, where would we be? W all
start with good teachers.

Ms. Brooks, go ahead.

COWM SSI ONER BROOKS:  |'m Eli zabet h Brooks.
Thi s brings back nenories being here. Back in the
"90s | used to chair the Dance Theatre of Harlem
Danci ng Through Barriers, and we would cone to this

school . So it didn't look like it does now. It's a
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beautiful, beautiful school. But today |I'mhere on a
different note. |'ma police commssioner, and | feel
honored and proud to work with recruiting, so sonetine
we're going to talk to all of the students out here

about why it's so inportant to keep Detroit safe.

Thank you.
COW SSI ONER BELL: Thank you.
COW SSI ONER BROMWN:  Again, |'m Darryl
Brown. | represent District 1, which is on the west
side, northwest side of Detroit. | amvery famliar

with the southwest side of Detroit. Served as a
Detroit firefighter here. W also have our club down
here. The Axenen firefighter notorcycle club is over
here on South Street. | amdown here in this area al
the time. Thank you, and we wel cone you to our
nmeet i ng.

COW SSI ONER BELL: Thank you, Conm ssioner
Br own.

We're going to nove on to ny left.

COW SSI ONER DEWAELSCHE: Eva Gar za
Dewael sche, nenber at-| arge.

COW SSI ONER HOLLEY: My nane is Jim
Holley. |'mpastor at the historical Little Rock
Baptist Church in New Center area. This is ny first

time here, and I'mIlooking forward to it. In the
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three or four nonths that we knew that we were
comng -- | just want you to know |I' mvery happy to be
here. There are two kind of conm ssioners: one that
are -- that basically are elected by their district,
and then there are those who are -- basically are
appoi nted by the mayor, and |I'mone of the three that
are appoi nted by the nayor.

COW SSI ONER BELL: Thank you, Comm ssi oner
Hol | ey.

And the last young man to ny extrene |eft
is the chief of police, and he is a Detroiter. W
trained him He went to L.A, did an excellent job.
He cane back to Detroit. In nmy opinion, he's right up
there as one of the top chiefs of police in the city
of Detroit. | go back -- Chief WlliamL. Hart -- and
| have a whole |ot of respect for this young nman, and
that's Chief Janes L. Craig. Gve hima round of
appl ause.

( Appl ause.)

CH EF CRAIG Thank you, Chairman. |
appreciate it.

COW SSI ONER BELL: Janes E. Craig. |I'm
sorry.

CHEF CRAIG Don't ask themwhat the E

stands for. Ckay?
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COW SSI ONER BELL: It's good to have a

chi ef on board.

W -- we nove on to -- | just wanted to
have the board staff and the OCl staff -- just to be
acknowl edged. |1'mnot going to do introductions.

Just stand up and be acknow edged that we appreciate
your attendance.

They're going to interact with you if you
need any di al ogue with them

Thank you.

( Appl ause.)

COW SSI ONER BELL: Over the past nonths,
t he board and the departnent have reached out to young
people, and | want to say that under Chief Craig's
| eadership, that this departnent has a great
interaction wth young people, not just in terns of
Western Hi gh School, not just on the west side, but
t hroughout the city of Detroit. Ongoing nonthly,
ongoi ng yearly -- they do a whole lot of activities
wi th young people, and it's part of their program

The youth forumtoday is a forumthat's
devoted to a dialogue with young people. This is your
forum | therefore would like to suspend the nornal
rules of the board and foll ow an agenda t hat woul d

allow nore information about the board and the police
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departnent. The goal of this neeting is to pronote an
exchange between | aw enf orcenent and young peopl e
together here at the forum The chair would accept a
notion to suspend our normal rule and adopt a proposed
agenda for today.

COW SSI ONER DEWAELSCHE: So noved.

COW SSI ONER HOLLEY:  Support.

COW SSI ONER BELL: Been properly noved and
supported. Those in favor, aye?

BOARD: Aye.

COW SSI ONER BELL: Those opposed? Motion
carried. Thank you, board.

At this time | would like to have a wel cone
fromthe school principal, M. Angel Garcia, the
princi pal of Western H gh School. Wuld he cone
forward, please?

( Appl ause.)

MR. GARCIA: Hey. Good afternoon,
everybody. | would like to thank the board of
conmm ssioners for having their -- the nmeeting here at
Western. We're very proud of that.

It's alittle staticky here.

And for all ny students, thank you for
bei ng wonderful students and paying attention and

| earning sonething fromthis very inportant civic
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process. Pay attention to what you're listening to

and what you're hearing. This is all a huge part of
the way a city runs and the way a police depart nent
works wth the board of comm ssioners. So, again,
appreciate all of our alumi. W hope you join our

al umi association. W'Ill give you sone infornmation
on the way out. Thank you, and, again, we appreciate
you having this at Western International H gh School .
Thank you very nuch.

COW SSI ONER BELL: Thank you, sir.

Is M. Knight in the house? M. Knight is
in the back. W worked together about four years. He
formerly served as District 4 deputy city manager.
He's not only ny friend; he's also ny neighbor. And |
know he went beyond the scope of his duties in
District 4 by nentoring and encouragi ng young peopl e
on the east side of Detroit. So | want to thank him
When | wanted to really nail this neeting down, I
called M. Knight, and we are here this afternoon.

Thank you, M. Knight.

( Appl ause.)

W' re gonna nove right into the formalities
of -- we are very fortunate to have Detective Brian
Fountain to kick it off, and (inaudi ble) to have

interaction with you. So we're going to nove right
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into that format now. M. Fountain -- Detective

Fount ai n has ongoi ng di al ogue with young people. This
is what he do. | trained himreal well.

DETECTI VE FOUNTAIN: Thank you. Can you
hear nme? | want you to | ook at the person next to
you. Turn to the person next to you and say, "You
| ook good, but | |ook better."”

(Laughter.)

kay. So we're going to talk about --
we're going to tal k about knowi ng the history --
knowi ng the history of the community that you're
policing. |It's inportant that you know the history.
It's very inportant that you know the history of the
community that you're policing. Sir Robert Peel --
he's the father of nodern policing. He's the one who
coi ned the phrase "The people are the police, and the
police are the" -- what? -- "the people.” Wthout the
people, there is no police departnent. So he coi ned
t hat phrase.

Detroit has a strong history in crine
preventi on because we were the first police departnent
that had police cars, and we were also the first
police departnment that had police radios in the cars.
So we were very innovative as a police departnent.

Wien | was 15 years old, ny first contact with the
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police departnent cane. | was in a dance group. |
don't know if you can figure out who I amin that
photo. But | was in a dance group, 15 years old. W
got tired of taking the bus to all these talent shows,
so | told the group, "Let's buy a car." None of us
had a driver's license. | brought a car, and we were
driving to all of our shows. One day | was driving.
| didn't have a driver's |license. The police stopped
me. | said, "Uh-oh." Everybody say, "Uh-oh."

CROAD:  Un- oh.

DETECTI VE FOUNTAI N:  \Wen that officer cane
up to the car, | had ny hands on the steering wheel.
| said, "Yes, sir. No, sir. Yes, sir. No, sir." He
did not ask nme for anything. He said, "Slow down,"

turned around, and wal ked away.

Si x nont hs ago, |'m speedi ng.
Yes, | was, Chief.
| was speeding down [-94. | got pulled

over by the police. That officer wal ked over to ne,
and before |I could show himany credentials, | said,
“Sir, | apologize for speeding.” He didn't say
anything. He just said, "Slow down," turned around,
and wal ked away. There were no problens. Wat was

t he cormon denom nator in both those encounters | had

with the police?
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CROAD: Respect.

DETECTI VE FOUNTAIN. | didn't hear you.

CROAD: Respect.

DETECTI VE FOUNTAIN:  That was the comon
denom nator that | had with those officers. Ckay?
Now, later on | was working arned robbery, and | had a
white partner, and | told the bosses there -- | said,
“"Me and nmy partner -- we great. Don't take nmy white
boy away fromne." Wen they took ny white boy away
fromnme, that was it. | said, "lI'mleaving." Because
me and him-- we were working together. That was ny
partner. It wasn't working. GOkay? That was ny first
encounter with that. Respect -- in order to give it,
you have to what ?

CROAD:  Get it.

DETECTI VE FOUNTAIN:  You have to get it.
The police departnent -- we have a | ot of
responsibilities now W cone in contact with 500
mentally ill persons a nonth resulting in about 100
| ockups. So we're dealing with that. W're dealing
wi th a honel ess popul ation. W now have to deal wth
terrorism W also have to deal with mass shooters.
We got a lot of responsibilities as a police
depart nent.

At the police acadeny, probably -- a lot of
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our training deals with training for the worst, but
when we get out here on the streets, that's only 5 to
10 percent of our job, so as a result, sone of our
office -- they have what we call a warrior nentality.
Ckay? And this is the result when you have a warrior
mentality: You don't really have a good rel ationship
wi th your conmunity. W need to have a relationship
that | call a guardian nentality. You all heard of
the Guardi ans of the Galaxy; right? This is sonebody
who | ooks out for the community, and they al so partner
with the coormunity. |f you have a police departnent
t hat does not partner with the community, you' re going
to have chaos, and |'mgoing to give you an exanpl e.
These are sone of the exanples of what we
do: You got the chief at a barbershop, interacting.
You got sone officers out in the community. This is
what we do in Detroit. W have other departnents
com ng here, saying, "Hey, what are you-all doing
that's different fromthe other departnents?" W
partnership wth our community. Now, there are three
m ndsets that we have. The first is called the
survival mndset. It goes like this: You're driving
on the freeway. You get a flat tire. Police car
pulls up, and they say, "I'll call a tow truck." Then

they drive off. That's just basic. The second one is
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cal l ed successful. You get a flat tire on the
freeway, police car pulls up. They say, "I'mgoing to
call a towtruck.”" They wait for the tow truck, and

then they drive off. But this is what nakes a police
departnent successful: It's called significant or
exenplary. This is when the officer does sonething
like this: He actually gets out the car, and he
actually change- -- this girl was so outdone by this
officer. She took a photo and posted it, and this to
me is what conmunity policing is about. It's when you
can actually stop, get out the car, and change the
tire for that citizen. This young lady -- |ook at her
face. Look at the young |ady's face. She's
overwhel med by this. So that's what you have to do.
You have to get out of the car, and you have to
actual l'y poli ce.

When | ask police officers, "Wat is your
mai n job?" this is what | get: "To protect and serve,
to enforce the law." No. The nunber one function of
the police is to protect a citizen's rights,
constitutional rights. That is the nunber one purpose
of a police officer. Wwen | started on the job,
cane here to Sout hwest Detroit. This was ny first job
assignnent. So | said, "You know what? |If |I'm going

to work down here, | need to | earn about the culture
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down here.” So | hung out in this conmmunity. | first

tasted Menudo down here, and tripe. | never tasted it
before. Down here in Southwest Detroit is where

first had ny taste of Menudo. | hung out at Danny
Vega's. | don't know if you ever heard of Danny
Vega's. You-all saying, "That's where ny ol der

brot her and sister hang out." That's where | hung out
somet i mes.

What | would like to see is | would like to
see -- when | go to a lot of comunity neetings, |
like to see officers sitting with the folks. | don't
see that a lot. But | do hope that we have this
situation, where when an officer gets to the precinct,
he or she has to attend at | east one conmunity
relations neeting, at |east one the first nonth or
two. | would hope that that woul d happen.

Is there trust in this photo right here?
Yes, there's trust in this photo. So | always tel
people -- | said, "If you conme into a contact with an
officer, this is what you should do: Don't get upset.
Don't fight." Everybody repeat after ne: Conply now.

CROND: Conply now.

DETECTI VE FOUNTAIN: Conpl ain | ater.

CROND: Conplain |ater

DETECTI VE FOUNTAIN: So we're tal ki ng about
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hi story. Anong the African-Anerican conmunity, we

first canme into policing with the slave patrol. They
coul d approach any African-Anerican for proof of
ownership. This was during the pre-Cvil War. These
are -- slave patrols were deputized by the |ocal
police, and this is the badge that they had to carry.
As a slave, if you were out on the road and you did
not have this badge that said "servant” on it, you
woul d be carted off to jail.

The sl ave patrols had these badges. As you
can see, it says "runaway sl ave patrol"” on there.

They were called the Plantation Police. So this was
our encounter with | aw enforcenment back then. In

the -- in the 1940s and 1950s, we couldn't eat in
restaurants, and, of course, they would call the
police on us. So that was anot her encounter that we
had with | aw enforcenent. Even schools -- the schools
were not segregated. They would call the police.
These young |l adies right here -- they just wanted to
go to school.

Can anybody tell ne where this is? Wll,
first of all, what do you see? You see a young nan
with his hands up, but it looks like the mlitary's
approaching him This is in Ferguson, Mssouri. This

Is in Ferguson. Here you have a young | ady being
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You have a right to protest in the United States. The

© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

ot her guy has a shotgun pointed at this lady. Sone
Iragi vets -- when they saw t hese photos, they were
appal l ed. Here you have sone officers pointing guns
at sone citizens who have their hands up. These sane
sol diers and war vets said that when they were
overseas, you could not point your gun at a citizen.
Even over there they didn't point their guns at
citizens.

In the 1960s during the civil rights era,
you see that they used dogs to control the crowds.
What do you all see here? This was in 2014 in
Ferguson. \What are they using? D d they learn? W
need to learn fromhistory, folks. This is
unacceptable. Here you have sone peaceful people.
He's lined up with some dogs.

So you have to have these rel ationshi ps.
| f you don't have these relationships, and if you
don't know the history of the community that you're
policing, you' re going to have problens. This is
communi ty policing, when we can get in touch with the
nei ghbors, and the nei ghbors can get in touch with us.
When you don't, when the stuff hits the fan, you have

no relationships, this is what you' re going to have.
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You' re goi ng to have anarchy.

So what do I tell officers? | said, "Wen
you' re not answering runs, you don't have to go up and
down the main street. Drive down the side streets.”
We call this assurance patrols. This is when the
citizen sees a police car, and they say to thensel ves,
"You know what? Everything's going to be all right
today." | would not drive down these side streets
real fast. | would go real slow, and | would just
wave to people. People like to see the police in
their communities. Get out, talk, interact. Know the
busi nesses in your conmunities because if you don't,
you' re going to have probl ens.

And you have to be a good listener. |If
you're not a good listener -- | tell the officers that
all the time. Listen to what the community is telling
you. Listen to what the problens are in that
particular community, and that's how you build
relationships in the community. Any questions? Thank
you very nuch.

( Appl ause.)

COW SSI ONER BELL: Oh, okay. You're just
going to take that part over? You want to do
sonething different? Yeah, can you talk a little bit

about -- yeah -- go alittle bit further, about five
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m nutes or so. That would be hel pful.

DETECTI VE FOUNTAIN: Ckay. So we're going
to tal k about sone of the prograns that we do have.
Sone people ask ne why we don't have certain
restaurants in the city, like Qutback or Aive Garden,
and it's a result of what we call a CAP Index, and
we'll talk about that if we have tine. But ten things
that a conmunity can do to fight crime: One of the
things is start a nei ghborhood watch. This is when
everybody on the bl ock is watching everybody's what?
Ever ybody' s back.

Nunber two, coll aborate with your comrmunity
police, and that's knowi ng who your nei ghborhood
patrol officers are. Down here in Southwest Detroit
we have a great NPO program nei ghborhood patr ol
of ficer programdown here. You should know who they
are. A lot of themdo cone into the schools. GCet a
security survey done. W just did a security survey
at a Brink's conpany not too far fromhere. It's a
free service. W cone out. W |ook at your doors,
your w ndows, your |ocks. W nake recomrendati ons.
| f you' ve had a break-in, we conme out, and we cone up
Wi th counterneasures for you. 1It's free.

Suspi cious activities: People always ask

me, "Can | call on suspicious activity?" Absolutely.
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You can call on suspicious activity. Look out for the
teens and seniors on your block. Sonme comunities
have a "watch your senior"” programin effect where
they actually watch all of the seniors on the block.
They check on themfromtine to tine, and they
interact with the young fol ks on the bl ock, the teens.
“Seni or block watch” is what | was referring to.

Some nei ghbors di sgui se their abandoned
houses on the bl ock. They put curtains up. They cut
the grass. They nake it look like it's not abandoned
so the squatters won't nove in. Install an alarm
system A lot of people now use -- what's this? --
Nest. They have the Nest. They also have these
caneras that -- they can see what's going on. They
can be a hundred mles away. They can | ook on their
phone, and they can see if sonebody's around their
property. As a matter of fact, a |ot of these caneras
will call you while you're at another |ocation, and
you can actually talk to the person who's on your
por ch.

Take a grant writing course. W have sone
communi ty groups now that go over to School craft
Col | ege, Wayne County Community, and they're witing
their own grants. They're buying | awn nowers.

They' re buying sheds to put the |awn nowers in.
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They're buying itens that they need specifically for

that comunity. W have one of the strongest citizen
police patrols in the city. | think we went from 17
to over 30.

Chief Bettison, | think we got over 30, 31,
3272

DEPUTY CHI EF BETTI SON:  35.

DETECTI VE FOUNTAIN: 35 citizen police
patrols that patrol the nei ghborhoods. Usually, they
get out in the daytime and have a barbecue, get
together with the community, have comunity events.

We have National N ght out here. W also have Police
Week. And these are sone of the things we do. W had
the first crime prevention unit here in Detroit, the
first police radio. W started nmany stations here.
When Chief Craig cane here, we started the

nei ghbor hood patrol officer. These are the officers
who handle the Quality of Life programin the city,
quality of |ife being |oud noise, speeding cars,

bar ki ng dogs.

We have the | aw enforcenent explorer
program A lot of these explorers later on becone
police officers. Neighborhood watch, apartnent watch,
busi ness watch, crine-free nulti-housing: This is

when we go into apartnent houses and we talk to them
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about eradicating the problens they have there. W

have a crinme-prevention school, a one-week school
where we educate officers and teach them how to go out
and do security surveys. W have a Ctizens Police
Acadeny. Any of you young people in here can attend
our Citizens Police Acadeny when you turn 18. Eight
weeks. \When peopl e ask, "What are you-all doing
differently?" these are the things that we're doing.

Hal | oween with DPD -- we just started that.
Very successful. W have school - based policing.
That's when our officers go into the schools. W talk
about social nedia, how you can ruin your life as a
young person by things you post online with social
nmedia. We tal k about the truth about drugs. W talk
about youth violence. Al of these prograns are
school based. W also do community-based prograns.
This is when we go into the churches. W talk about
active shooter. W talk about doing -- target
har deni ng your properties. W do street safety. W
tal k about code of the streets. Nei ghborhood
probl emsolving is one of our biggest classes, over
100 phone nunbers all of you wi sh you had in your back
pocket .

We have nonthly precinct community

neetings. Every nonth here in Southwest Detroit we
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have a community neeting where you can go and talk to

t he captains and the commanders about the probl ens
that you're having in your community. W have
Qperation Ceasefire. This is one of the biggest
prograns in the country where we interact with young
folks, and we're trying to find out what's going on at
home, trying to get these young fol ks off the streets.

It's called the Brotherhood and Si sterhood Program

Ckay?

We al so have PAL, the Police Athletic
League. It's a lot of things that you can do. If you
want to |learn how to play basketball, conme to PAL. |f

you want to |learn howto swim where should you go?
PAL. Ckay. W tal ked about the citizen radio
patrols. W got Eddie Eagle and Stranger Danger for
the little kids 'cause the school is always saying,
"What are you doing for the babies?' W got Stranger
Danger. W got all these prograns for the babies.
Look at this. W had the police band, who
is the first police band in the country, the Blue
Pigs. W got Police Wek. W have sunmmer youth
prograns inplenmented by the City, Sergeant Perry's
program W have that. W got police field day
com ng up every year. This year we had it in August

over at Wayne State. Big success. W have the
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chief's Valentine's Ball. You can cone hang out with
the chief on Valentine's. It doesn't cost you any
nmoney. It's free. You get to eat. GCkay? |If you're
hungry, come to the chief's Valentine's Ball. Cone
on.

We got National Night Qut. That's a big
thing going on, National N ght Qut. W do that every
August. W just had the Heroes Ball. This is
sponsored by the 11th Precinct. They do this every
year to honor first responders and mlitary vets.

It's free. It doesn't cost themany noney. W got a
university prep figure school for future | aw
enforcenment officers. That's ongoing right now.
That's been going on for about five years. W have
college interns that cone to the police departnent for
two weeks. SWAT for Tots -- we do that every year for
Christmas. We have Goodfellows. W do that. W have
a coat giveaway every year. W have Sergeant Santa,
all of these prograns. Stuff a cop car -- that's

i npl emented by the 3rd Precinct.

So these are all of the conmmunity prograns,
and there are probably 10 or 15 nore prograns that |
didn't get. But those are just sone of the things
that we're doing to inplenment and have a strong

conmuni ty- based system between the citizens and the
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police here in Detroit. Thank you.

COW SSI ONER BELL: Thank you, sir.

( Appl ause.)

At this tinme I'mjust going to reserve ny
remarks a little later, but I want to go right into
Chief Janmes E. Craig.

( Appl ause.)

CHEF CRAIG Chairman Bell, I'mjust kind
of wondering what that "E. " stands for because you put
a lot of enphasis on that "E." W'II|l |leave that for
anot her time.

COW SSI ONER BELL: Yes, sir.

CH EF CRAIG But | first want to start out
by thanking the board. | certainly applaud you for
comng out in the community and really having a youth
forum That's sonething that, you know, | certainly
have enbraced since |'ve been back here in Detroit and
in other cities that I've had the opportunity to work.
So let's give -- the students wll give the board a
round of applause for their |eadership. Thank you.

( Appl ause.)

| want to al so thank Principal Ange
Garcia. You know, | recognize that you're an al umus
here, and | know what it's |ike com ng hone and --

com ng back honme. But, you know, | had a chance to
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spin a -- to the students -- | cane here and had an

opportunity to neet with sone of your ROTC on

graduation. It was a great tine. | want to thank
your principal for that. But -- so | have adopted
this school as ny second favorite school. And | guess

you' re wondering what the first --
COW SSI ONER BELL: Yes, we want to know.
CHEF CRAIG | got to tell you. | would
be rem ss not to tell you. |It's only one school in

the city of Detroit, and it's the Green Machi ne, Cass

Tech.

( Appl ause.)

| guess | shouldn't quit ny day job. No.
But | do have much respect -- many nenbers of ny staff
have graduated fromthis great school. At this tine |

think it's fitting to introduce your nei ghborhood
police team starting wth Comrmander Witney Walton.

Wul d you stand and be recogni zed?

Soneone |'ve gotten to know -- you know, we
have a | ot of detectives across this departnent, but
| ve got trenendous respect for one of your detectives
here, Detective Joe Matos.

WIIl you stand up?

And | don't know, Witney, if you have sone

nei ghbor hood police officers here. | can't see with
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the light in ny face, but maybe -- come up and

i ntroduce yourself 'cause | want the youth community
to see you, know you. And you probably cone over to
t he school and deliver the good word.

COMVANDER WALTON: (I naudi bl e.)

CH EF CRAIG CQutstandi ng nei ghbor hood
police officer. Anyone else? W got Deputy Chief
Chuck Fitzgerald, who oversees the west side, and we
all know -- everybody knows Deputy Chief Todd Bettison
out of nmy office. So |I'"mextrenely excited to be here
t oday as al ways when | have a chance to talk to
students, and | want to do nore of this. As Brian
Fountain pointed out, we do do a lot with youth. One

thing he didn't nmention, and | think it's fitting to

say 'cause part of the reason for ne being here -- and
|"msure the comm ssioners will|l appreciate this -- as
| look out at these students here at Western, | am
hopeful that we can recruit sonme of you. | am
hopeful. So just by a show of hands, has anyone

t hought about becoming a Detroit police officer? |
see one. Cone on. | see two. Any nore?

Where is the recruitnment folks at? They're
out in the hallway? They got sonme work to do over
her e.

You know, one other thing | wanted to add,
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just to talk about our efforts and work in the

conmmunity -- | know Brian said he would Iike to see
nore officers in the neeting and --

| don't knowif | got that right, Brian.

DETECTI VE FOUNTAI N:  Yes, sir.

CH EF CRAIG But there are sone things you
may not know, and |'Ill put enphasis on our
nei ghbor hood policing program who spend trenendous
time in the neeting. | knowthat's not reflective of
the entire police departnent, but to give you an
exanpl e of our comm tnent, when our police officers in
t he acadeny, when they are prepared to graduate, they
do sonething that's call ed serve, then protect.
Serve, then protect. Here's the inportance of that
program | magine a new police officer ready to
graduate to go out in the field, but before they go
out in the field, they got to understand what
communi ty service | ooks like. So, for exanple, they
have gone to serve neals in honel ess shelters, give
out coats, just as an exanple, and so they are
oriented right fromthe begi nning.

This is what really defines
police-comunity relations, and they're excited about
it. And during graduation, nmany tinmes these young

people will get up and tal k about their experience

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

03/ 07/ 2019 Page 32
getting out in the Detroit community. So | appl aud

that work, and that really sets the foundation for
their future. As it was pointed out -- | know
Chairman Bell pointed out -- | started my policing
career 41 and a half years ago here in the city of
Detroit, and it was here | really | earned what defined
comruni ty- based policing, working with comunities.
But fromthat, going on to Los Angeles, it was ny
experience here that took me through 28 years of Los
Angel es and then the good fortune of becom ng a police
chief in nowthree cities -- Portland, Maine -- any of
t he students ever heard of Portland, Mai ne? Anybody
know where Portl and, Maine, is |ocated? Don't fee
bad because | didn't know where Portland, Mine, was.

| put in for the job, and it wasn't until |
had ny first interviewthat | realized that it's not a
bad place. It was a different place, and I'mglad |
had ny tinme there. And then fromthere | went to
Cncinnati, Chio. Now, please tell nme you know where
C ncinnati, Ohio -- by a show of hands. Cone on.
Cncinnati, Chio. I'mtalking to the students in the
back. Okay. No G ncinnati, GChio. Wat about Los
Angeles, California? Wit a mnute. | just -- can
sonebody hel p ne understand this? Do we know where

Sout hwest Detroit is?
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AUDI ENCE MEMBER:  Yeah.

CHEF CRAIG Can | hear it again?

AUDI ENCE MEMBER:  Yeah.

CH EF CRAIG Ckay. That's cool. Listen.
You' re a tough group, but I nade a commtnent to the
principal that | would conme back because |'m | ooking
forward to neeting with the student body, particularly
the ROTC, because we want to recruit our youth
community. You are Detroit, and so you're going to
see in the com ng weeks -- and certainly the
comm ssion is commtted to this effort -- that we want
to recruit Detroiters to becone Detroit police

officers. Can we get a round of applause for that?

( Appl ause.)
So I'"'mnot going to be long. | know
there's going to be sone questions. | just want to

say thank you for allowing us to cone. You nay have a
| ot of questions about how we do and why we do certain
things, but I will tell you I"mexcited to be back in
Detroit. This is without a doubt the very best police
departnent |'ve had an opportunity to work with and
work for. So, again, thank you

COW SSI ONER BELL: Thank you, Chief Craig.

"Wake up Detroit!" -- Councilwoman JoAnn

Wat son's radi o program years ago tal king about "Wke
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up Detroit!™ And we are on the cutting edge of what's
happening in the city of Detroit. Young people at
Western High School, this is a good tine to be in the
city of Detroit. | know you did not watch the State
of the Gty Tuesday night. Chandler Park Acadeny on
the east side of Detroit -- the mayor had a ful
house. He outlined what is happening in the city of
Detroit. There are sonme great things happening in
Detroit.

| just want to say to you as a Detroiter --
not by birth, but |I've been raised in Detroit since |
was si X, seven years of age -- as a young man grow ng
up in Detroit, com ng out of high school, mddle
school -- Burroughs Junior High, Northeastern High
School -- there was nothing positive about the Detroit
Police Departnent that | could relate to as a bl ack
kid in Detroit. M encounter was only negative, and
it continued as a young adult. But the bottomline --
that was 1971. Wen | joined the police departnent by
accident after getting out of Vietnamfor three years,
that was not by design but because sone of ny
cl assmates in high school encouraged ne to check it
out, and | checked it out, and | still had sone
reservations.

But | nmet a young recruiter nanmed R cky
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Robi nson, who went on to becone a commander in the

police departnent. He said, "Gve it a try. You can
be part of the solution to Detroit." And | net so
many good officers who were fromDetroit who nmade a
di fference, and we changed t he whol e concept of police
in Detroit, through Mayor Col eman A. Young from 1971,
in hiring, not just in terns of African-Anericans but
also female officers. And you can see the Detroit
Pol i ce Departnent has drastically changed. The
Detroit Police Departnent reflects Detroit. And
that's why Chief Craig indicated we want to recruit
Detroit, and you are Detroit, so keep that in mnd for
a career path.

It's a great choice for me. | went froma
M ssi ssi ppi boy to the Wiite House as a Detroit Police
Departnent officer. And | spent a whole lot of tine
in the city of Detroit in a great deal of schools for
about ten years through Mayor Col eman A. Young in
ternms of the Guardians, the police association in
bl ack, and we spoke to young peopl e throughout the
city of Detroit, not just on policing but howto be a
good citizen.

"' mgonna show you this: This is a credit
card. Your nom and dad have a credit card; right?

And perhaps you have a credit card. This is a
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driver's license. Now, this is the challenge: Wich
Is nost inportant? The credit card or the driver's
license? Did you say -- sonebody said credit card.
Rai se your hand. Wo said credit card? Wo said
driver's license? Show your hand. Mbst of the
people, you got it right. This is a privilege. This
isaright -- it's not aright. This is a privilege
because once you get a driver's license -- | received
nmy driver education at Sout hwestern H gh School,

Sout hwestern, at the age of 18. Once | received ny
driver's license, | had the opportunity to drive in
the city of Detroit.

M. Fountain said he bought a car, and he
was driving without a license. That was unheard of in
ny day and age because your nom and dad only had one
car, sonetines a .5 car. But, basically, you had to
have a driver's license, and this driver's |license --
18 years of age -- has carried ne all the way to ny
75t h birthday, hopefully, in August throughout the
wor | d.

This credit card is a plus "plus," but
everywhere you go, the driver's |license that you
entitle -- how many have a driver's |license here? How
many have a driver's license here? Young people --

you don't have a driver's license yet; right? You're
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striving for that; right? 'Cause | know you want to
drive because it gives you that freedomto get behind
the wheel of a car. And, keep in mnd, once you
encounter the police, what's the nost inportant thing
you need to show? What? Your driver's license. |If
you travel by air, what do you need to show? A
driver's license. |If you get -- want a credit card,
what do you need to show? A driver's |icense.

So this is your privilege right here. But
you can also lose it if you don't take responsibility.
This will carry you through -- nore inportant than
your birth certificate. Do you realize that? So keep
that in mnd. |If you want to join the police
departnent, what do you need? A driver's license. |If
you want to join the mlitary, what do you need? A
driver's license. |If you want to attend the
Uni versity of M chigan or Wayne State, what do you
need? Driver's license. So it's so inportant. Keep
it in mnd. These are tips of |life that in ny day and
age our parents shared that wwth us, and this is the
responsibility of being a citizen of the United States
of Arerica. It is a privilege.

When | travel to South Africa, to Ghana and
all that, you need to pull out -- "I'man Anerican

citizen. Here's ny driver's license; here's ny
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passport.” That's the nost inportant thing you need
to keep in mnd. As you wal k across that stage to get
t hat diploma, you gonna keep it in mnd, that
opportunity, because you need a high school diplom or
CED to join the police departnent.

As we npbve on, excuse ne -- we're gonna
have our chief investigator, Polly MCalister, cone
forward to tal k about the office of the chief
i nvesti gator.

( Appl ause.)

DR. MCCALI STER: Good afternoon, everyone.
Can everyone hear nme okay? First of all, let nme say
t hank you to the board of police conm ssioners and
Western High International School for hosting this
event. This is where it starts. This is how you
bri dge that gap between the community, the police, the
citizens, and the youth. It starts right here. So
I"'mDr. Polly McCalister. 1'mthe chief investigator
of the officer of the chief investigator, and what we
do is basically what that sign says: Accountability
t hrough civilian oversight.

W are all civilians, and we investigate
police m sconduct. W -- we have an office that takes
in citizens' conplaints. W take them 24/7; however,

our office is open from8:00 to 4:00. But you can
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call us and | eave us a nessage, or you can see one of

the staff before we | eave here. Sonetines events |ike
this are rather intimdating, so if you feel
unconfortabl e about comng to the mc to ask a
guestion, there's enough of us here where you can pull
us aside, and you can ask whatever you need to ask.

W investigate any conplaint alleging
i nadequat e police service or noncrimnal m sconduct
agai nst Detroit Police Departnent personnel. The
followi ng areas of concern allegations are in our
policies, and what we investigate are -- I'mgoing to
get to that in a second, but | want to go over who can
file a citizen's conplaint. You can, the victimcan,
your parent can, and anybody that you designate to
file the conplaint for you. W do not turn down any
conplaint at all. W investigate every conplaint that
cones into our office. You can file an anonynous
conpl ai nt, but we would prefer that you provide us
with your information so that if we have additional
guestions, we're able to contact you to get that
additional information to proceed with the
i nvesti gati on.

So what we need to know is the date of the
incident. Wen did it happen? A lot of tines

citizens call in, and they say, "Well, it happened
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July 4th," when it actually happened July 5th. So we
waste a lot of tinme trying to gather those facts with
the wong date. W also |lose very vital information
because we only have 90 days, 90 days to pull down the
video fromthe body-worn caneras or the in-canera
videos. So it's inperative that as soon as the
i nci dent happens, you contact us.

Location: You m ght not renenber the
street, but if you can give us sone -- sonme sites.
"It happened at McDonal d's.” Which McDonald s? W
kind of, like, narrowit down to the |location for you.
G ve us a description of the officers. Sonetinmes you
don't know to ask for a badge nunber. Get a
description. Wre they white? Wre they black? Wre
they in a vehicle? Wre they on foot? Wat's the
vehicl e code? Wat's the plate nunber? G ve us
somnet hi ng.

Details of the circunstances: What
happened? Don't just file a conplaint and say, "I
feel that the officer should not have stopped ne."
Wiy not? So as nuch information that you can give us,
it helps us facilitate that investigation for you.
And always file as soon as possible, and if you can't
file, you can have sonebody file for you. W take

conplaints. You can call us at 313-596-2499, or you

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

03/ 07/ 2019 Page 41
can go, too, online at www. DetroitM chi gan. govbopc, or

you can fax it to us, 313-596-2482, or you can cone to

our location in person at 900 Merrill Pl ai sance, or
you can go to any precinct. |If you go in a precinct,
they will not discourage you fromtaking the

conplaint. Part of their policy is to take al
conplaints, and they will forward it over to us, and
we will contact you within two to three days.

So what do we investigate? Arrests: So
maybe you feel like the police officer detained you
unjustly. You can file a conplaint. W wll
investigate it for you, and we'll find out what
happened. Deneanor: Maybe you felt |ike the officer
cussed at you. Maybe you felt like the officer
overtal ks you. So you can contact us, and we'll | ook
and see if it's an actual demeanor conplaint. Injury:
So we have a | ot of people say, "Well, he entered ny
hone. He didn't have a search warrant.” W w | need
to know the facts so we can fully investigate because
maybe that did happen.

Force: W don't get a lot of force
conplaints, but a lot of tines we don't understand
what force is. So if you feel like the office grabbed
you, slamred you, slapped you, kicked you, call our

office, and we'll investigate it; however, if it
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el evates to crimnality, that investigation wll be
forwarded to internal affairs. W only do m sconduct.
Harassnment: A lot of tines we don't know what
harassnment is. A |lot of people call our office and
say, "This officer is harassing ne."

"Well, what did he do?"

"He stopped ne yesterday."

“"Did he do anything el se?"

"No. "

And then we have people say, "Wll, the

sane officer has stopped ne five tines, five different

times in five different |ocations.” Now we're talking
about harassnment. So if you feel |ike you re being
harassed -- maybe the officer stops you every day as

soon as you | eave from school, or nmaybe he stops you
as soon as you |l eave the Coney Island after you | eave
fromschool -- you can call our office. W also |ook
at procedure. So every departnent, even our schools,
have policies and procedures that we have to foll ow
So does DPD. So if they don't follow a procedure, so
if they conme out to your house, and they tell you,

"We're going to make a report for you," and you cal
into find out the report wasn't nade, you can cal
our office, and we'll investigate, and we'll actually

find out what happened.
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Property: Sonetinmes we have officers that

wll stop you. They'll forget to give you your

i cense back. You'll |ose your cell phone. Those are
all things that you can call our office for, and we'll
i nvestigate. Search: So say that you get stopped and
the officer goes through your bag or searches you, and
you don't feel |ike they had probabl e cause, you call
our office, and we'll find out for you. A lot of
times they may have gotten a police run with a
description that fits you, and naybe they just didn't
explain it to you. So there are a lot of tinmes we can
pull all that together, and we have the ability to sit
down and explain it back to you.

Service: So say that you call the police
at 5:00 o' clock, and they don't arrive till 8:00, or
that you feel that the detective did not investigate
your case to the level that you feel that it should
have been investigated to, feel free to call us.

W'l ook at that.

So after we do the investigation, we have
what we call our findings. When an officer is
exoner ated, that neans where the preponderance of the
evi dence showed that the all eged conduct did occur but
did not violate any Detroit Police Departnent policy

or procedure or training. |If we find out that the
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conpl aint is unfounded, that's when the investigation
reveal ed no facts to support that the incident
actually occurred. Sustained: Al citizens |like to
see "sustained" on their letters when they receive
t hem because that neans that what you conpl ai ned about
was proven to be factual. The officer probably did
violate policy, and they will be held accountabl e.

I nconcl usive: That's where there are
insufficient facts to deci de where the all egation of
m sconduct occurred. | didn't keep up, but there you
have it. One of our offices is |located at police
headquarters. That's where the actual board of police
comm ssioners are |l ocated, and our office is |ocated
on Merrill Plaisance. But you can go to either
| ocation if you wanted to file a conplaint, and
they're gonna direct you right to us.

So I'"'mgoing to close, but if you have any
guestions, the staff is here. I1I'mhere. And, |ike Il
said, if you feel unconfortable about comng to the
mc to ask a question, feel free, and we can cone back
and talk to your classes at any tine. W do conmunity
neetings. W love to cone out and talk to the
communi ty about what's going on and howto file

conplaints. Thank you.
( Appl ause.)
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COW SSI ONER BELL: Thank you.

It is now 2:30, and we're gonna go into the
forumfor the next 30 mnutes to give you that
interaction. And I'mgoing to ask -- to help ne
facilitate that is with Detective Fountain.

Conme up and do the interaction of
entertai ning your questions.

In sone instances he mght have to repeat
it, and I know he can do a good job in trying to spark
that dialogue. Keep in mnd that you don't have to --

Thank you, Dr. MCalister, for sharing how
to file a conplaint.

You should not be a |l awer on the street.
There's no need to debate on the street. Be smart,
and file your conplaint afterwards. Don't get into a
di al ogue about you're right and they're wong or wong
or right. That is not the solution. As ny father

al ways said, "Think before you act." If you do that,
then you're going to be on the safe side. You can be
right, but you can be dead right sonetine. Keep that
in mnd.

They can -- is there a podiunf? Ckay.
That' Il work. |f you can get themto cone up now.

DETECTI VE FOUNTAIN:. Wiat we want is -- |

know a | ot of you have questions that you' ve al ways
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wanted to ask. Now s your chance to cone up and ask

t hose questions. \Wether you are 9th grade or 10th
grade or -- where are ny seniors at? Seniors, we need
you-all to step up to the plate and show t he

undercl assnmen, you know, "This is how we do it." So
my seniors over here -- | just need two of you-all to
come up to the mcrophone with your questions, two of
nmy seniors over here, |ooking around. | just need two
of you. Then we're gonna nove to the 11th grade. |
need two of you to cone down with sone questions.

know you got some questi ons.

As a matter of fact, you look |ike you got
a question right now Conme on down, young man in the
red. Yes. Cone on down. Any question that you want
to ask about community policing, the police
departnent, a career in policing, any question that
you want to direct at the board.

The two young nen sitting in the first row,
conme on down. | just need you two to conme on down.
Let's give thema round of appl ause.

( Appl ause.)

DETECTI VE FOUNTAIN:  Just tell the board
your nane and any question that you can think of.

STUDENT: H . M nane is Brian Fernandez.

STUDENT: M nane's Jonat han Gonzal es.
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STUDENT: How do you join the police

depart nent ?

( Appl ause.)

CH EF CRAIG There's a couple of ways.
You can certainly go to the City of Detroit website,
police departnment, and | ook for
application/recruitnent, but because we thought we
m ght get that question today, we have a recruitnent
of ficer right outside the door. So |I would encourage
you to stop by and get sone information. And you'll
be graduating in June?

STUDENT: Yes, sir.

CH EF CRAIG And you'll be 18?

STUDENT: Yeah, |1'm 18.

CHEF CRAIG Oh, great. So please take
a -- go out and speak with the officer, and we'll nmake
sure you get all that information. Ckay?

STUDENT: |Is there any requirements so you
can join the force?

CHEF CRAIG [|I'msorry. Wuat did you say
about requirenents?

STUDENT: Is there any other requirenents,
you know - -

CH EF CRAIG Oh, requirenents? Wll,

certainly you shouldn't have a background of
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commtting any felony crinmes. You go through a

physical fitness test, and if you can't pass the
physical fitness on the first round, then you get to
retake it. And we can also -- we have Saturday

sessi ons where you can prepare for the test. So we
have our acadeny staff that holds these sessions. And
we get quite a few people who are interested. W do a
background check, and then that's about it.

STUDENT: Is it true that you have to take
alie detector test?

CH EF CRAIG No lie detector test.

COW SSI ONER DEWAELSCHE: That's a good
guesti on.

CHEF CRAIG It's a great question because
sone departnents do require a pol ygraph test, but we
don't require it.

( Appl ause.)

COW SSI ONER BELL: Al so, there's no
barrier for you to have to pay for the process. |It's
no charge. You can just sign up, and we woul d do the
processing for you. How about that?

STUDENT: How many people you-all got to
pul | over in one day?

COW SSI ONER BELL: Help him-- repeat the

guesti on.
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They' re not speaking into the mc.

STUDENT: (I naudi bl e.)

COW SSI ONER BELL: You're not speaking
into the mec.

DETECTI VE FOUNTAIN: He wanted to know did
we have quotas as far as the anount of people or
nunber of people we have to pull over every day.

CH EF CRAIG Absolutely not. That's one
of the things that -- and that's a great question.
When you' re tal king about quotas -- | never |iked
guotas. | know there have been departnents that have
put what they call "productivity measures" to
determ ne how often -- what police officers are doing.
W don't have quotas. W may want to educate the
community. For exanple, if -- let's say we have a
conplaint fromthe community that there are speeders
al ong Western Avenue. Then part of the education --
the officer may stop, warn -- he may stop, issue a
citation, but we don't do quotas. But thank you for
that question. That's a good questi on.

STUDENT: Al right.

STUDENT: How y'all doing? M nane's
Andrew Tayl or, and | wanted to know what was the
average sal ary?

COW SSI ONER BELL: Good questi on.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

03/ 07/ 2019 Page 50

CH EF CRAIG Starting salary now -- and |
know we just got a raise.

Sonebody help ne. Is it 48-? Wat's the
sal ary, police salary? Now, we just got a raise.
38-7?

COW SSI ONER BELL: 38- starting. 38, 000.

DETECTI VE FOUNTAIN: | want to add
sonething to that. W're one of the few departnents
t hat when you join, you start at 38-, but you get a
pay raise every year for five straight years, up to
63,000. We also have nedical, dental, and vision. So
this is a great opportunity, a great departnent for
you to join. W also -- | think we have a teacher who
wants to ask a questi on.

CH EF CRAIG And before the teacher cones

up, | just want to also add that the other
incentive -- unlike a lot of the other smaller
departnents across the state -- generally, you have to

go to a community coll ege and pay for out-of-pocket
expenses, sonething around 6,500 to $8,000, to go

t hrough this class so that you can get certified, and
then there's no guarantee you will be hired by a
police departnment. Here in Detroit, as soon as you're
hired, you get paid while you're in the acadeny. So

that's one of the unique advantages to becomng a
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Detroit Police -- | think the Mchigan State Police

also do it the sane way.

COW SSI ONER DEWAELSCHE:  And, Chief, could
we | et them know how | ong the acadeny is, the
training?

CH EF CRAIG The training's six nonths,
and then there's one additional year of reginented
training in the field.

TEACHER: Good afternoon. Thank you for
com ng to our school to host this very informative
forumhere. | first want to say to Chief Craig --

Thank you for taking this command in this
city and doing the best that you are doing to help
bring this city back around. So | really conmend you
on that.

CH EF CRAIG Thank you, sir. | appreciate
you sayi ng that.

( Appl ause.)

TEACHER: Secondly, | nade ny students --
we have watched the State of the State, State of the
Cty, and we al so have viewed the -- started off with
intellectual indigestion wwth the State of the Union.
We did then eventually draw conpari sons between the
two. I'mliking what |'m seeing here from our nmayor.

I'"'mliking what |I'm seeing and hearing from our new
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governor. Based on the things that are on the hone --

on the forefront, what's been done, what's goi ng on as
far as bringing our city back into a different thene
than what it has been, what do you perceive to be
possibly a tinmetable for a conplete turnaround or
integration of different and variety group of people,
prosperity, a conplete and total fromE ght Mle to
the river if possible?

CH EF CRAIG Do you want ne to take that?
| can do it.

COWM SSI ONER BELL:  Anybody.

CH EF CRAIG | can start it off. As the
mayor pointed out in the State of the Gty, it's no
secret that we do have the highest poverty rate, and,
you know, when | tal k about poverty, we have a
tendency to tal k about the intersection between
poverty and crinme. But also when you tal k about
poverty and crinme, | tal k about higher incidence of
people suffering fromnental illness. So those are
heavy lifts, each and every one of them

Now, the good news, as the mayor pointed
out, jobs are comng into the city, which creates nore
opportunity. Those unfortunate instances where
i ndi vi dual s have been incarcerated for m nor offenses,

the returning citizen, the opportunity to exi st
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today for those who have made m stakes and are com ng

back into our conmmunity -- |'mexcited to see that
because we know that those individuals are com ng back
into our community as returning citizens -- they're
usual Iy the hardest workers. They're commtted. They
want to succeed. And enployers are starting to see

t hat .

So the real way for this city to turn
around is to nmake sure we're creating maxi mum
opportunity for all residents. In doing so, the city
turns. | nean, housing values are increasing, and so
that's good news for the city as it relates to taxes.
But when you tal k about |arge conpani es investing in
the city of Detroit -- |like the announcenent wth
Chrysler, the announcenent with Ford -- that nmakes a
di fference.

| renmenber when | was graduating from high
school and the opportunities | had. | nean, the day |
graduated from high school, wthin that week,
started working on the line at Chrysler Cooperation.
And so -- and those -- days are not |ike that now, but
it's getting better. And so | see this city com ng
back in a major way, but we can't do it alone. It's
really got to be a unified effort.

COW SSI ONER BELL: Conmm ssi oner Hol | ey?

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

03/ 07/ 2019 Page 54
COW SSI ONER HOLLEY: It's a good questi on.

Thank you, Chief, for --

But one of the things | needed to tell each
and every one of you is starting this spring, we're
tal king about 7 to $8 billion worth of devel opnent.

7 to 8 billion -- that's with a "B" -- in the city of
Detroit. You have to understand that sonmewhere down
the line, people |like you, the students -- this is the
future, and the only way you're going to be able to
get these jobs -- obviously, you' re going to have to
basically finish high school and al so nmake sure that,

i ndeed, you go to a skill or go to a college; but I
want you to understand that in spite of all the things

you hear in the newspaper and all the things you may

hear fromone side of the town to the other -- but |
want you to understand that 7 to 8 billion is
devel oping two bridges. Each bridge is a billion

dollars. Two bridges. Understand that.

We're tal king about what Dan G | bert is

doing in Downtown in ternms of the -- one of the
| argest high-rises in the -- in this area. And |
could go on and on and on, but | want you to -- |I'mso

glad to see so many of you out here this afternoon and
to say to you that please understand that this is

really about you. All this about to take place in the
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city is about you, and pl ease

And, certainly, we
of -- that basically is going
nore than anything el se going

because I'mtelling you, this

pop here in the city of Detroit.

guesti on.
COW SSI ONER BELL

Yes, nm'am

COW SSI ONER DEVWAEL SCHE

just want to add a point here
recruiting.
actively trying to recruit,
who live in Detroit. W want
police force, but we also are
peopl e who have additi onal
if, for instance,
Arabi c or any other | anguage,

skill that the departnent

W need to have officers --

That's anot her segnent of the

very interested in recruiting.

| eader shi p.

femal e | eadership in the departnent.

assi stant chief --

The chi ef and the conmm ssion --

skills.

you' re bilingual

The chi ef has high-1evel,

Page 55
under st and t hat.

need a police force

to reflect the city but
to protect the city,
thing is about to really

Thank you for the

Thank you.

Go ahead.

Could I just -- |
as we're tal ki ng about

we're

as the chief said, people

Detroiters to be in the
very interested in
So if you have --
and Spani sh or

that's an addi ti onal

real Iy needs.

and femal es.

popul ati on that we're
W have sone

hi gh-1 evel

There' s an
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Am | correct?

-- that is a ferale. So, | nmean, you w ||
not find that in a |ot of police departnents. So that
i ndicates that there are great opportunities to nove
up the | adder once you're in the departnent. As |ong
as you continue to go through training, get sone
college credits, you're able to apply for different
| evel s -- sergeant, |ieutenant, detective -- all the
way up -- conmander, captain. So there are a |ot of
opportunities.

And not only that, there are a | ot of areas
of expertise, and I'I|l let the chief tal k about those.
| nean, there are, you know, like, all kinds of units,
speci alized units. And, you know, we do a |ot of
research as far as other departnents because we, as
t he board of police comm ssioners, have to approve
everything that the departnment does. The chief wl
request an approval. For instance, if they get a new
type of weapon or -- yes, that's lethal or whatever --
| ess lethal, we have to approve it. And we want our
officers to be very, very well equipped. W want them
to have the best equipnent. W want themto be
prepared because, as Reverend Hol |l ey i ndi cated,
there's a |lot of developnent in the city of Detroit,

and a | ot of people are noving back into the city.
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But the nunber one thing that they want is they want
to be safe.

So, you know, you can help, as | said, with
your skills and your know edge to becone sone of our
future police officers, and we hope that you wl|
consider. It's a wonderful, wonderful career. So
t hank you.

COW SSI ONER BELL: Thank you. We're going
to nove right into our next questions, please.

OFFI CER MENDEZ: Good afternoon. |'m
Oficer Mendez. |'mpart of the recruitnent team A
| ot of you guys may know nme or nmay not know ne. We
usual ly come out here to talk to our seniors at the
begi nning and the end of the year. |If you're not a
senior yet, you will be seeing ne over the next couple
of years in this capacity. As our conm ssion said
here, we need -- we need our Detroiters, our Southwest
peopl e, you know, especially you guys. Like ne, you
grew up in Southwest. You may be bilingual. W need
to help out our people. W need translators. W need
all these people who have special skills.

Wth that being said, we're noving forward.
We're doing a lot of good things. W're actually in
the works, nme and staff, starting a departnental

soccer team so | started that. So you guys that |ike
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to play soccer, like to play sports, we got sports
teans. |If you guys want to get in touch with us, if
you have any questions in regards to enpl oynent, cone
out and talk to us. W're on Facebook, |nstagram
Snapchat even, so shoot us a nessage. W'Ill wite
back, text you back, call you, whatever. You guys
have any questions? Reach out to us. Let you guys
know we' re out here.

CH EF CRAIG You know what? | just want

to say thank you for getting up, and the fact that

you're bilingual. (Foreign | anguage spoken.)
So the problem | have found here as | | ook
around the departnment -- it's refreshing that a

Hi spani c of fi cer speaks Spani sh, because that was the
one question | had for Commander WAlton. | was
speaki ng Spani sh. She said (foreign | anguage spoken).
But we are encouragi ng those who are very fluent to
apply because it would be an asset to our departnent
and working in our community.

So thank you for com ng up.

OFFI CER MENDEZ: Thank you.

STUDENT: Hello. 1'm Dyson Fraser, and ny
guestion was ny school is very diverse, and | wanted
to know how di verse the -- police departnent.

COW SSI ONER DEWAELSCHE: Good questi on.
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CH EF CRAIG That's a great question. Are

you a senior or a junior?

STUDENT: |'ma junior.

CH EF CRAIG \What are you going to do when
you get out of high school ?

STUDENT: Go to coll ege.

CH EF CRAIG \What are you going to major

STUDENT: Law.

CHEF CRAIG | like that. You got a swag
about you. Right now the police departnent is roughly
61 percent African-Anerican, naybe 20-25, 20 percent
Hi spanic. | mght be off a bit on that. But when you
talk about the parity with the city, the city right
now, for exanple, the African-Anerican popul ation
right nowis 81 percent. Now, there was a tinme where
our department was nore diverse than it is today, and
so we are doing a major recruitnment push to Detroiters
because we understand and respect the inportance of
t he police departnent |ooking like the city we serve,
and sonmetinmes that's a challenge. And so that's why
we're so appreciative of the officer who's fromthis
conmmuni ty who speaks Spanish. W ourselves are the
best recruiters. But | appreciate your question.

STUDENT: Thank you.
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STUDENT: Hello. M nane's (inaudible),
and | am a sophonore. | wanted to ask you guys about
traffic or whenever you get pulled over by a cop, you
know, how he gives you a ticket. The thing is, |

wanted to know why it is so expensive for all of us

citizens? And we can't pay for it if we're, like,
poor or doesn't have that nuch noney. |In order to pay
for it, we go to court and all that. | just wanted to

know why is it so expensive?

COW SSI ONER BROOKS: Very good questi on.

CHIEF CRAIG | guess the board wants ne to
t ake that one, too.

COW SSI ONER DEWAELSCHE: W have the sane
guesti on.

CHEF CRAIG | don't have anything to do
with setting the rates. W will tell you, though, for
t hose who have acquired a nunber of tickets over tine,
and it makes it al nost inpossible to have a driver's
l'icense, there is an expungenent program And if you
go to our website to tal k about the expungenent --
we' ve done that quite a bit because we recogni ze that
bet ween havi ng no auto insurance, which is probably
t he nost expensive in the nation -- | nean, we've
crimnalized driving, and that's wong. W talk about

opportunities, but how are we going to fulfill the
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opportunities if those that we need to go out and get

the jobs and get trained -- they can't get there
because they can't drive?

( Appl ause.)

(I naudi bl e) extrenely commtted to, but
it's a concern; it's a problem But thank you for
your question.

DETECTI VE FOUNTAI N: W have one | ast
guesti on.

COW SSI ONER BELL:  Ckay.

TEACHER. Hello. Again, ny -- thank you
for comi ng and being a part of the community and
gi ving the students an opportunity to becone enpowered
wi th the decision-makers of our space and safety. To
venture back onto tal ki ng about the new devel opnent
and the $700 mllion that will be conming in, there's
a, you know -- the community benefits agreenents that
are attached to each new devel opnment. \Wat
opportunities and what is already on the books for the
children, for the students in Detroit, to benefit from
each new devel opnent in regards to safety and basic
needs and what they see around themin regards to
safety and basi c needs being net?

COW SSI ONER BROMWN: Wl |, you know, the

mayor and the Gty have partnered with the skilled
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trades, and they have expanded the skilled trades for
carpenters, electricians, and plunbers through the
vo-tech centers. How many of the students here are
going to vo-tech? Any of then?

| woul d explore that and start pronoting

that to get them bussed over to Breithaupt or Randol ph

where they have those prograns. | nyself, before |
got into public safety -- | ama construction
el ectrician out of Local 58. | went through that

five-year apprenticeship program and it's a very
rewardi ng programto | earn those types of skills.

Al'so, | believe the chief --

Do we have the explorers set up at one of
t he pl aces?

CHEF CRAIG [|I'mnot certain if we have
expl orers set up here, but | know that we have done
out r each.

| did want to piggyback on sonething you
sai d, Conmm ssioner. You tal ked about skilled trades.
One of the things that's noticeably absent from many
of our public schools today -- | know when | tal ked
about our tinme --

(Interruptions fromcrowd.)

TEACHER: Those in transition, please nove

quitely so we can still hear the conmm ssioners and the
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chi ef.

CHEF CRAIG One of the things | certainly
appreci ated during high school was | majored in
autonotive technology. |t was because of that
experience | was able to start an engi neeri ng degree.
For a brief while, | realized | didn't like math very
much, so | ended up becom ng a police officer. But
the point is | had an opportunity to get the skilled
trade even in high school, and | know there's a | ot of
conversati on surroundi ng that.

TEACHER: And so what | would -- | would
just encourage is the opportunity for the students to
be totally connected to that process of what would
they need to inprove their community safety in regards
to basic needs and really -- because they know.

They' re al ready wal ki ng around all day. They can give
that information to you and just for you guys to cone
up with the opportunity to those lines for that
information to get there. But thank you. Thank you.

COW SSI ONER HOLT: One ot her comment
t hrough the chair.

You' re young peopl e ages 14 through 24.

TEACHER  Ri ght.

COW SSI ONER HOLT: The Gty of Detroit, as

we speak, is accepting applications for the sumer
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yout h program so please encourage your young folks to

apply.

TEACHER: Until March 15th. Ckay. Thank
you.

COW SSI ONER DEWAELSCHE: Thank you very
much.

COW SSI ONER BELL: Let's cl ose out our
di al ogue with the young people. | want to thank them

for their attendance, thank themfor their questions,
and Detective Fountain for generating that. |[It's been
a great experience being here. So we just wi sh the
best for Western High School. | think that the mayor
indicated that if you graduate froma school in the
city of Detroit, there's an education opportunity.
There's hi gher education opportunity.

I's that correct?

| think we really enphasize that.

COW SSI ONER BROAN:  Detroit prom se.

COWM SSI ONER HOLT: Detroit prom se.

COWM SSI ONER BELL: Detroit promse. So |
hope the young people are aware of that. That's a
fantastic opportunity.

So I'mgoing to nake the announcenent at
this time, the next neeting of the board wll be

taking place on March 14th, 6:30 p.m, Downtown
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Services, the historic Second Baptist Church, 441

Monroe. The next community neeting of the board wll
take place on April 11th, 1l1th Precinct, at the
Vel [ ness Pl an East Medical Center, 4909 East Quter
Drive -- East Quter Drive on the east side of Detroit.

| want to thank our comm ssioners for their
attendance. | want to thank Chief Craig for the
participation. | want to thank our staff, and | want
to thank Western Hi gh School staff for putting on this
forum |It's been great. This is sonething that we
m ght -- we should do in the fall once again at
anot her high school. This should be ongoi ng dial ogue
wi th the young people, and so that's encouragi ng. And
t hank you for your attendance. For ny regul ar
people -- sone of the people have cone in. Young
peopl e are our future, but we need to work with them
now because they are here now. On closing, thank you.

( Appl ause.)

COW SSI ONER BELL: Motion for adjournnent.
Those in favor?

BOARD: Aye.

COW SSI ONER BELL: Those opposed?

Thank you, and have a great afternoon.

(The forum was concluded at 2:57 p.m)
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CERTI FI CATE OF NOTARY

STATE OF M CH GAN )

) SS

COUNTY OF QAKLAND )

|, Susanne Ellen Gorman, a Notary Public in
and for the above county and state, do hereby certify
that the above forumwas taken before ne at the tinme
and pl ace hereinbefore set forth; that the w tness was
by me first duly sworn to testify to the truth, and
not hing but the truth; that the foregoing questions
asked and answers made by the witness were duly
recorded by nme stenographically and reduced to
conmputer transcription; that this is a true, full, and
correct transcript of ny stenographic notes so taken;
and that 1| amnot related to, nor of counsel to either

party, nor interested in the event of this cause.

Susanne Ell en Gorman, CSR-9271, RPR

Not ary Publi c,
Cakl and County, M chigan

My conm ssion expires: Septenber 14, 2023
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