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COWM SSI ONERS:

WLLIE BELL, Chairperson (Dist. 4)

ELI ZABETH BROCKS, Conm ssioner At-Large

WLLI E BURTON, Conm ssioner (Dist. 5)

WLLIAMM DAVIS (Dist. 7)

JI M HCOLLEY, Conm ssioner At-Large

DARRYL D. BROW, Vice-Chair, Conm ssioner (Dist. 1)
SHI RLEY A. BURCH, Conm ssioner (Dist. 3)

LI SA CARTER, Chairperson (Dist. 6)

EVETTE GRI FFI E, Conmi ssioner (Dist. 2)

GREGORY HI CKS, Secretary to the Board
ROBERT BROWN, Executive Manager

REPRESENTI NG OFFI CE OF THE CH EF OF POLI CE:
DEPUTY CHI EF TCDD BETTI SON
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1 Detroit, Mchigan

2 February 14, 2019

3 At or about 6:29 p.m

4

5
6

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

COW SSI ONER BELL:  Good eveni ng.

ATTENDEES: Good eveni ng.

COW SSI ONER BELL: Happy Valentine's Day to all

ATTENDEES: Sanme to you

COW SSI ONER BELL: Especially to all the young
| adies in the house.

| am Police Commissioner Wllie Bell. |
represent District Four. | serve as chair of the Board and
wi || be conducting our neeting today. On behalf of the
Board, for those in attendance, thank you for joining us.
For people viewing this meeting on your government cable
channel, thank you for view ng our nmeeting. Tonight's
meeting is the second community neeting of the Board for
2019 cal endar year. We will have ten additional comunity
meetings this year. W hope to visit every district within
the city.

| want to thank the Ford Resource Engagenent
Center for the use of their facility for tonight's meeting.
The Ford Resource Community Center is a community center
where people can learn new skills, obtain needed service,

devote youth talent and cel ebrate comunity.
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Common known as FREC, it's nade possible by
grants fromthe Ford Motor Conpany fund. The FREC brings
t oget her nonprofit partners to serve the surrounding
comunity. W would have the FREC director to discuss the
operation later in the neeting.

At this tine we're going to have invocation by
our own Angela Stallworth of the Detroit Chaplain Corp.

DC FRAZIER: |'m Deputy Chief Chaplain Audry
Frazier in her stead.

COW SSI ONER BELL: Okay. |'msorry.

DC FRAZIER: You are quite accepted.

For those of you who wish, let us pray.

(At 6:35 p.m, invocation given)

COW SSI ONER BELL: Thank you, Deputy Chief.

| want to invite Justin Kinpson, senior director
of Ford Resource Engagenent Center to wel cone the audience
to this facility and provide us with a brief outline of
sonme of the resources available in the conmunity here at
t he Ford Resource Engagenent Center.

MR. KIMPSON: Thank you, sir. Good evening
everyone.

ATTENDEES: (Good eveni ng.

MR KIMPSON: It is truly a privilege to have the
Detroit Police Board of Comm ssioners here inside of the

Ford Resource Engagenent Center eastside. This is the
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second Ford Resource Engagenent Center in the city of
Detroit. The first one is at 2826 Bagl ey in Sout hwest
Detroit at the Mercado. And this facility opened in
Cct ober of 2017.

This is a center focused on creating soci al
mobility. And like you eluded to earlier, we fund a
variety of nonprofit partners to provide services to the
community. For exanple, we have accounting aid society
providing free tax services here Tuesdays and Sat urdays.
Last year they had a $1.8 million inpact fromthis
particular site fromfees saved and refunds given back to
this community.

W al so have a weekly food distribution in
partnership with @ eaners Community Food Bank where we
di stributed over 200,000 pounds of food in May of 2017 and
serviced over 3,700 famlies fromthis comunity. Also a
list of other programs fromentrepreneurship to work force
devel opnment services and after school prograns. But
especially inportant is the community. So we want a | ot of
different block club and community associations on a weekly
basi s and sonetinmes nonthly throughout this greater
community of the east side of the 48205 zip code.

You can visit our website at www freccity. org.
That's www. f-r-e-c-c-i-t-y-.org. And our tel ephone nunber

is (313) 733-1240.
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I'd also like to highlight our great partnership
with the great Nnth Precinct of the Detroit Police
Department over the past year. W have worked with Ninth
Precinct with their Brotherhood Program They neet here
every Thursday. Over fifty young nen between hi gh schoo
ages between Denby and Gsborn H gh and sone students in
m ddl e school, they actually come here and receive
mentorship fromthe actual officers of the Ninth Precinct
which you will hear nore about later. As a result of them
using our space, | provide weekly -- | mean nonthly
haircuts to the young nen for participating in the program

Qutside of that, | will let the website do the
talking in regards to all the other information in the
program W have a host of information. | have sone
fliers back here on the back counter, and | give it back to
you.

COW SSI ONER BELL: Thank you. M. Hicks, would
you introduce the Board staff, please.

MR H CKS: Yes, M. Chair.

COW SSI ONER BELL: Ch, let's pause.

MR HCKS: | want to go through the --

COW SSI ONER BELL: Let's pause for the cause.
Let's start to nmy right for conm ssioners to introduce
t hensel ves.

COW SSI ONER DAVI S:  Good eveni ng everyone.
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Happy Val entines Day to all the |adies. Comm ssioner
Wl liam Davis, District Seven.

COW SSI ONER BURCH:  Good evening. Shirley
Burch, District Three. Happy Valentine's Day to all.

COW SSI ONER BROOKS:  Eli zabet h Brooks, At-Large.
Happy Val entine's Day.

COW SSI ONER BROWN:  Darryl Brown, District One.

COW SSI ONER CARTER:  Lisa Carter, District Six.
Happy Val entine's Day.

COW SSI ONER HOLLEY: Jim Hol l ey, At-Large. And
certainly ditto.

COWM SSI ONER BELL: W are in the Ninth Precinct,
as it's been stated. And Ninth Precinct is also in
District Four which represents nmy district. But the
service nostly in District Three which is Conm ssioner
Shirley Burch's district. So |I'mgoing to ask her to give
a welcome in her own way to the Ninth Precinct and resident
meet i ng.

COW SSI ONER BURCH:  To the Honorabl e Board of
Commi ssioners and to the audience out there, | just want to
say welconme to this new center. And we're glad to be here,
and we | ook forward to going out to neet and greet everyone
at the end of the neeting. My God bl ess each of you.

COW SSI ONER BELL: Thank you. Now we can nove

to the Board staff, M. Hicks.
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MR H CKS: Thank you, M. Chairman. | do want
to indicate for the record, you have a quorum present for
the neeting this evening. Imediately to nmy right is
Robert Brown. As we go to the first row here, you may want
to stand when | call your name. M. Wrick, who is in
charge of our legal area; Ms. Wiite, who is in charge of
our policy area. And if we go then to the second row sane
side, Ms. Blossom who's conmunity outreach; and, of
course, our HR Director, Dr. Anderson

And then | do want to indicate -- and | took this
alittle out of order, and I'msorry about this -- that
tonight's neeting Media Services is providing the
audi ovi sual work. Donna WIllianms is the court reporter for
the night. And then we can go Chief Investigator Dr.

Paul ine McAllister wll introduce herself as well as any
other OCl nmenbers who are here present.

DR MCALLI STER. Good eveni ng Board, and happy
Val entine's Day to everyone.

ATTENDEES: (Good eveni ng.

DR. MCALLISTER: I'mDr. Pauline MAlIlister,
chief investigator; and attending tonight's nmeeting with ne
I's Supervising Investigator Akbar. That's it.

COW SSI ONER BELL: Thank you. M. Hicks, do we
have a quorum

MR. H CKS: Yes, M. Chair, you have a quorum
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COW SSI ONER BELL: Thank you. At this time, do
we have any elected officials in the neeting? Any elected
officials or representatives of elected officials?

| will go further. Do we have any community
| eaders that's involved in this district? | see one or
two. Could you introduce yourself, please.

MS. TURNER- HANDY: Sandra Turner Handy, president
of the Ninth Precinct Community Relations Council and the
| ead of the Denby Nei ghborhood Alliance and the G eat
New -- Unintelligible --

COW SSI ONER BELL:  Thank you.

MR, PRESTON: Ceorge Preston, president of the
Bl eak Regi onal Residents Association.

COW SSI ONER BELL: Thank you. Ceorge Preston is
aretired police officer. He served DPD for nany years,
and he's still engaged in this comunity. So | think
that's one of the conmtnents that he continue to serve.
Thank you.

Any ot hers?

MS. BIDDLE: M nanme is Reverend Mnica Biddle
with the Children's Foundati on.

COW SSI ONER BELL:  Thank you.

MR. BOAMAN:. Scotty Bowran, Morningsi de Boarder,
and I'ma nmenber of Fifth Precinct Police Conmmunications

Organi zati on and founder and president of -- unintelligible
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COW SSI ONER BELL: Thank you. Anyone el se?
Yes, ma' am

UNKNOWN CI TIZEN:. H, I'm-- Unintelligible -- |
work as the Ninth Precinct Community Rel ations Council,
president of -- Unintelligible --

COW SSI ONER BELL: Thank you. Any others? W
appreciate you coming out on Valentine's Day. W won't
hol d you | ong, because | know you mi ght have to share your
Val entine with your |oved ones.

At this tine |'mgoing to ask the approval of the
agenda for this afternoon's neeting.

COW SSI ONER HOLLEY: So noved.

COW SSI ONER BROWN:  Support .

COW SSI ONER BELL: I1t's been properly noved and
support ed.

Di scussion? Those in favor aye.

THE BOARD: Aye.

COW SSI ONER BELL: Opposed? Motion carri ed.

The next itemw || be approval of the mnutes
from February 7, 20109.

COWM SSI ONER HOLLEY:  So noved.

COW SSI ONER BROWN:  Support .

COW SSI ONER BELL: Been properly noved and

supported. Discussion?
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COW SSI ONER BROMN:  Yeah, M. Chairman. Just
one thing. It's showing that |ast week that | was here at
6:50, and | spent stuck in this colum for two neetings.
This needs to be corrected. | was not |ate.

COW SSI ONER HOLLEY: | can't hear you.

COW SSI ONER BROAN:  The minutes reflect that |
was here at 6:50 p.m the last two neetings.

COW SSI ONER HOLLEY:  Oh.

COW SSI ONER BROMN:  And that's not correct.

COW SSI ONER HOLLEY:  Ckay.

COW SSI ONER BELL: We' Il nake the necessary
corrections. Thank you.

Any ot her conments? Those in favor

THE BOARD: Aye.

COW SSI ONER BELL: Those opposed? Motion
carri ed.

| guess we can nove on to the deputy chief. W
all know he represents Chief Craig, especially in the area
of human relations. He's going to introduce hinself.

DC BETTI SON:  Thank you, Chairperson Bell.
Deputy Chief Bettison, Chief Neighborhood Liaison
representing Chief Craig today. So the chief definitely
sends his regrets for not being here. He is attending a
conference as I VP representing the city of Detroit. So at

this time I'lIl start right up front. | see Director Cheryl

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 ~N o o b~ w DN

N NN N NN R R R R R R, R R R R
o0 A W N B O © 0 ~N o OO M W N kL, O

DBOPC

02/ 14/ 2019 Page 12

Jones of the Detroit Violence Prevention Initiative. Stand
up, Cheryl, and everybody wave. And then fromthere we'll
go to Deputy Chief Elden Barron.

DC BARRON: Deputy Chief Eldon Barron
Nei ghbor hood Police -- Unintelligible --

DC BETTISON: And I'mgoing to | et everybody pick
it up fromthere, because | can't see everyone.

(At 6:45 p.m, self-introduction by nenbers of

the Ofice of the Chief of Police)

DC BETTI SON:  Ckay.

COW SSI ONER BELL: Thank you for your
at t endance.

Keep in mnd that at the end of our format you
have two m nutes to speak, and we're going to hold you to
those two mnutes. M. Brown is going to hold up a card.
And you can get cards at the back of the room |If you
don't have a card, you need to grab a card now. But in
that process, if you want to share sone of your concerns
with DPD staff, they are here. If you want to share sone
of your concerns with the Board of Police Conm ssioners
staff they are here. So we're not cutting you off; we're
just cutting off fromthe if mc. |Is that fair?

ATTENDEES: Yes.

COMW SSI ONER BELL: If not, that's the way it's

going to be. Thank you. Thank you. | know there's a | ot
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of love on Valentine's Day, SO we can nove on

Next itemw || be the chairman's report. On
behal f of the Board, | want to express our concern for the
fallen and injured officers. Qur concerns for officer
safety and citizen protection is ranked as two of the nost
I nportant priorities of the Board. Qur board receives a
weekly report on the departnment listing injured officers.
| would ask the chief of police to provide us -- the deputy
chief to provide us with any additional information related
to injured and fallen officers.

The Board of Police Comm ssioners neet every week
except for Thanksgiving and Christmas holiday. W neet at
police headquarters three weeks in the nmonth on Thursday at
3:00 ppm W also neet in the community every second
Thursday of the nonth at 6:30 p. m

Under the Detroit Cty Charter, Article 7,

Chapter 8 the Board of Police Conm ssioners is enpowered to
provide civilian oversight in supervising and control of
the police departnent. Qur citizens are justified in

aski ng, how does civilian oversight and | aw enforcenent
help the citizens in our comunity? Qur answer is yes. W
protect the civil rights of citizens.

Oversi ght organi zations |ike the BOPC are at the
forefront of investigating, reviewing in all the individual

cases of citizen conplaints in preparing the operation by
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police agencies to elimnate m sconduct, discrimnatory
police practice, unnecessary use of force by police. Qur
work is based on devel opnent and supporting effective
policing. Mitual trust and respect between the police and
the community is critical towards increasing the quality of
life for residents and visitors to Detroit.

The Board of Police Comm ssioner exist to provide
civilian oversight for the work of the police departnent.
As a board we receive and investigate noncrim nal
conplaints, nonitor operations in the department, and work
with the Mayor and the chief of police to nake, nodify
police policy.

| want to point to several inportant itens for
your consideration. The Board is continuing to work with
NACCLE (National Association for Civilian Oversight and Law
Enforcenent) to host in Detroit their national conference
i n Septenber; Septenber the 22nd through the 26th.

During the sanme time, Detroit will be celebrating
our 45th year as a civilian oversight organization on July
the 22, 2019. | will repeat this nmessage several tines as
we approach the Septenber conference. W're inviting | aw
enforcenment and civic-mnded individuals to join us at the
conference. The planning process is well underway. And,
again, we invite your participation.

| rem nd board nenbers that in the nonth of
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March, 2019, our plans are to conduct two conmunity
neetings. The first will be on March 7th at the Wstern
I nternational H gh School at 1:30 p.m Al so we have our
regul ar community nmeeting on March 14th in the Ninth
Preci nct.

| want to acknow edge this is the first community
meeting in the nonth of February, Black Hi story Mnth.
Over the course of Black History Month, | will try to
hi ghlight on the critical involvement of Detroit in
relationship to black history.

Last week | shared with you information about
sonme of the black pioneers in local policing. This week I
want to correct a widely held m sconception of history that
slavery only occurred in the south. At Governor G etchen
Whi tner state address in Lansing, she told stories of the
many contribution of em grants who hel ped build the state
of Mchigan. She tal ked about the mgration of people from
t he European continent who canme to build a better life for
their famlies.

The governor enphasi zed the need for corporation
fromall of the people of M chigan across racial, econony,
sexual orientation, age, and geographic barriers.
Unfortunately, the governor nade the sane error in the
address as does other |iberal |eading nonblack host

figures. The governor indicated that black's first
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I ntroduction to Mchigan was one of northern mgration to
find jobs in the autonobile industry.

This m sconception is at the foundation of the
profile confusion that Dr. Charles G Wodson sought to
correct in creating black history nonth [sic]. Dr. Wodson
works in an effort to show when and how Africans cane to
the Americas and nany contribution nmade by Africans in
Aneri ca.

We first cane as a result of the triangle slavery
trade and the demand for slavery. Qur forced |abor built
many parts of the world including Anerica. Mchigan is not
an exception that stand apart fromthe worl dwi de practice
of slavery. African slavery still remains the only system
of exploitation lasting for hundreds of years while |acking
recognition or conpensation.

Most historian study the forced mgration and the
voluntary mgration of blacks fromfive to six mllion
peopl e that mgrated fromthe south because of the
oppressive condition of the south. |sabelle WIkerson in
the Warnth of Other Suns point to a broad picture of the
movenent to the north by African Anericans.

Professor Kyle Mles, historian with University
of Mchigan, in her book The Dawn of Detroit: A Chronicle
of Slavery and Freedomin the Gty of the Straits docunent

slavery practice by the French as far back as the northwest
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activity -- try that again -- northwest territory which was
| nposed fromthe coasts of Chio, Indiana, Illinois,

M chi gan, and W sconsi n.

To msrep history to the Anericans as far as
slavery is to trivialize all the contributions to just a
modern racial practice like dressing in KK hoods or wearing
white faces is a nodern inconveni ence for black people.
The truth would only cone to light in Black H story Mnth
is that blacks were in all vital to the operation of the
country.

| note the 15th Amendnent to the United States
Constitution, the right to vote. The 15th Amendnent was
passed in 1869 and ratified in 1870 followi ng a bl oody war
initiated by processions in the south.

Al'so in 1964 the 24th Anendnent abolished poll
taxes, a practice that is very simlar to disenfranchising
of bl acks and native-born people today. To date from 1817
or thereabout freedomfighters abolitionist Frederick
Dougl as was born.

While these are only a few of the contributions
that African Anericans have made to our society, |
encourage each of us to take stock of Black Hi story Mnth
and spread the word about our contributions.

| want to call to the public's attention that the

Board of Police Conm ssioners web page BOPC. gov continues
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to evolve towards a nore user friendly cite. The nost
recent changes are restoration of two buttons related to
howto file a citizen conplaint and how to assess wat ching
police conm ssi oner neetings. These changes shoul d be nade
to make it easier for the public to access the Board's

wor K.

Today on the agenda we wi |l take our outstanding
Community Service Award nominated by the Ninth Police
Preci nct recogni zi ng Kathl een Mari e Dux.

W al so have two presentations to the Board. The
first wll be the DPD Personnel Director Dr. Anderson. The
personnel report was distributed this past Tuesday to each
conmi ssioner as part of the Tuesday package. The second
presentation will come fromN nth Precinct Comrander Eric
Decker. | hope that Conmander Decker wi || discuss with the
Board sone of the hotspots -- Unintelligible -- underway in
the Ninth Precinct to fight against crine.

W will also have our regular report fromthe
chief of police -- the deputy chief in this case. The
deputy chief reviewed some of our current crine stats and
updat es us on any additional police personnel injured in
the line of duty. | also ask the deputy chief to update us
on any critical issues facing the departnent.

Specifically | ask the deputy chief report on the

recent incident involving the retired detective who sonehow
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kept homcide records in his home. W are interested in if
this is as breach of confidentiality has conprom sed any
past investigation or mght inpact any past case prosecuted
on behal f of the departnment.

Towards the end of the nmeeting, we will have oral
comuni cation fromthe audience. Please make sure you
print your name on the speaker card. They are |located in
t he back of the room and M. Brown -- this is the second
time | just mentioned it. So that is the format.

We're going to have the resolution at this tine.

Pause. Conmi ssioner Giffie, you joined us.

COMWM SSI ONER GRI FFI E: Yes.

COW SSI ONER BELL: Thank you for your
attendance. FromDistrict two.

COW SSI ONER GRI FFI E: Yes.

COW SSI ONER BELL: Okay. Now, woul d you call
the person up. | assunme she m ght be here.

COW SSI ONER BROOKS: Ms. Kathleen Marie Dux. Is
she here?

COW SSI ONER BELL:  She's here.

COW SSI ONER BROCKS: Pl ease conme up

| said good evening once before, so |I'mjust
going to start reading.

VWHEREAS Ms. Kathleen Marie Dux is a Registered Nurse,

w th a Bachel or of Science degree in Nursing from
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the University of Texas. Kathleen and her
husband Bob have been married for 35 years and
have three adult sons; and

Ms. Dux has vol unteered countless hours working
with the Ninth Precinct Nei ghborhood Police

O ficers and is very active parishioner at
Assunption Gotto Catholic Church in the Ninth
Preci nct where she and her famly attend; and

Ms. Dux has centered her life around her faith,
her fam |y and the community. She vol unteered at
Above and Beyond, the largest gala of the year
honoring First Responders. M. Dux has al ways
had respect and admiration for Police Oficers
and the Mlitary; and

Ms. Dux believes, we all need to work together

t hroughout our lives, to help each other and to
respect everyone we neet. She believes it is

I nportant to stay close as a famly, to enbrace
each other and to acknow edge our differences
whi | e recogni zing our common interest in order to
build a stronger community. She believes that -
wi th hard work and dedi cation - nmuch good can be
acconpl i shed but that the greatest success can be

built over a sinple smle and a friendly

conversation; and
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WHEREAS  Ms. Dux considers it an honor to work with the
Ni nth Precinct assisting in numerous comunity
events held to bridging the gap between the
community and officers. She participated in the
Pol i ce Week | uncheon and tal ent show by students
honoring the Ninth Precinct and Metropolitan
Division of the Detroit Police Departnent, Senior
Luncheon, National N ght Qut, Turkey G veaway,
and good Fel |l ow gift box distribution, and
Trunk-or-Treat. M. Dux and her fam |y provided
their own vehicles filled with chocol ate candy
for over 3,000 children in the comunity.

NOW THEREFORE, BE IT

RESOLVED That the Detroit Board of Police Conm ssioners
speaking for the citizens of the city of Detroit
and the Detroit Police Departnment acknow edges
the dedi cated, diligent, commtted support of
Ms. Kathleen Dux. Her service and devotion to
I nproving the quality of life for the citizens in
the Ninth Precinct and throughout the city of
Detroit, nerits our highest regard.

DETRO T BOARD OF POLI CE COVWM SSI ONERS
W t hank you.
( APPLAUSE)
COW SSI ONER BELL: We're going to ask the
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conm ssioners to cone up front and take part, please.

( PHOTO SHOOT)

DC BETTISON: So | have two awards for you as
well. First, on behalf of your City Council, you' re being
honored with a Spirit of Detroit Award.

Ms. Kathleen Marie Dux, the Spirit of Detroit
Award is presented herewith as an expression of the
gratitude and esteemof the citizens of Detroit to
Ms. Kathleen Marie Dux in recognition of exceptional
achi evenent out standi ng | eadership and dedication to
inproving the quality of life. Signed by all of your
Detroit Gty Council nenbers. Al nine of them

And then also this will be held with the Cty
Cerk in the archives so that your grandchildren, your
children and from now on they can cone see the great work
that you' ve done. So this is ny esteened pleasure on
behal f of Chief Craig and all the menbers of Gty Counci

to be able to give you a Spirit of Detroit award.

Now I will say on a personal the note, | have
al nost 25 years. | have not got a Spirit of Detroit Award
yet. |'mjust going to keep on working so maybe one day

"Il get one. But you have gotten one, so here you are,
m' am
( APPLAUSE)
DC BETTISON: And if | could ask Conmander Decker
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to come up as well. Comrander Decker wanted you to be
recogni zed and put this in and told us about all the great
work you' re doing over here at the Ninth Precinct. And
this award right here is going to be presented to you. And
it's signed by Chief Craig. But the good conmander, and
the NPGs, and the folks here at the Ninth Precinct thought
that you deserved this.

So the Detroit Police Departnent Certificate of
Recognition to Ms. Kathleen Marie Dux, resident of the Gty
of Detroit, in recognition of follow ng outstandi ng service
in cooperation. Signed by Chief of Police James E. Craig.
So here you are, nma'am

( APPLAUSE)

( PHOTO SHOOT)

M. DUX: 1'd like to thank all of you for this
great honor, especially the Board of Police Conm ssioners;
the Detroit Police Departnent, Ninth Precinct; the
Nei ghbor hood Police Oficers: Oficer Wade, Oficer
Pacheski (Phonetic), Conmander Decker, and Deputy Chi ef
Barron, thank you very nuch.

When Anna Ramano told me about this award, | felt
alittle bit awkward. | was very honored, but | felt a
little awkward, because | felt like | should be giving an
award to the police officers instead of them giving an

award to nme - for all that you do everyday. The Bible says
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that "G eater |ove has no man than he who |ays down his
life for his friend," and that's what you do every single
day for all of us. And | amvery grateful to you and very
honored to vol unteer beside you at your community outreach
events.

In lieu of an award for you, | a went to the
Capuchin Mnastery in Detroit and got a Perpetual Advance
Card for the Detroit Police Oficers living and deceased.
So they'll be praying for you everyday from now on at Mass,
and when they're doing their mssionary work, and during
their prayer time. Thank you very nuch.

COW SSI ONER BELL: Let's give her another round
of appl ause.

( APPLAUSE)

COW SSI ONER BELL: We'd |ike to recognize
Commi ssioner Wllie Burton fromDi strict Five. I1t's good
to have you in attendance.

COW SSI ONER BURTON:  Thank you, M. Chairnan.
want to acknow edge Barry fromDistrict Five fromthe
President Pro Tem Mary Sheffield' s office.

COW SSI ONER BELL:  Thank you.

We're going to nmove on to the Deputy Chief's
report on behalf of Chief Craig.

DC BETTI SON:  Ckay, thank you. Through the

Chair, we'll first start out wwth crine where we are.
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We're still in the first quarter. W're trending down with
nost of our categories. So in the category of Hom cide we
have a 23% reduction. Sexual Assault, we're up 3%
Robberies, we're down 4% Carjacking, we're down 63% And
this is at the sane period of time conpared to |ast year.
To give you an exanple what that |ooks like. So
in 2018 | ast year at this tine we had 30 carjackings. This
year same period in time we have 11 carj acki ngs.
Aggravated Assault, we're up 10% Nonfatal shootings is up
5% Total violent crime, we're up 6% Burglary, when we
tal k about property crimes, we're down 5% Larceny, 19%
Stolen vehicles, 3% Total property crine, we're down 6%
Al so through the Chair, you wanted me to speak on
fallen and critically injured officers where we are. And
wth that, the update is Oficer James Kisselburg, he's
recuperating at home. He suffered a gunshot wound back on
March 25th. Wl dis Johnson currently in special treatnment.
He's at a nursing care facility. Justin Marroquin,
currently working restricted duty. Al so Police Oficer
Chri stopher Thurston, car accident. He's currently being
carried disabled. Police Oficer Lenuel Sins, who's
assigned to the Eight Precinct, he popped his knee during a
foot pursuit chasing a perpetrator. He's on disable
currently getting treatnent. And Police Oficer Don

Pai nter, who's assigned to the Third Precinct, was invol ved
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in an on-duty altercation that resulted in critica
injuries. He's been placed on disabled. And Robert

Chur zack (Phonetic) fromthe Third Precinct was involved in
an altercation as well that resulted in critical injuries,
and he's on disabled as well.

And then, through the Chair, | know you wanted an
update on a recent incident that was reported in the news
regarding the retired detective where he was being evicted
fromhis hone, and the bailiffs found a | ocker with
evi dence from Police Homcide in his property involving a
case.

So | know we have Chris G aveline here. And |
don't know if you can step up and kind of give a little
update. But | know that one of the things; this happened
prior to Chief Craig's tenure here. And | know we have
things in place so that that doesn't reoccur again. But at
this point M. Gaveline, if you can, you know, step up and
update the comunity with whatever you can

MR. CGRAVELINE: Good evening. Once again, ny
nanme is Chris Gaveline. |I'mthe Director of Professional
St andards and Constitutional Policing here at the Detroit
Police Departnment. So what we found was this particul ar
officer, who's been retired for a nunber of years now, was
being evicted fromhis house. And what we have found; the

| andl ord had hired people to cone renove sone of the
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property. So when they were renoving sone of the property
and thromng it into a dunpster, soneone noticed an
evidence tag, and that's what brought it to our attention.

Unfortunately, they had al ready done quite a bit
of work. So officers had to get into the dunpsters,
recover any paperwork, anything that they found within that
house. That's been brought back to the Detroit Police
Headquarters. W' ve sorted out all the paperwork, | ooked
to see what evidence, if any, was found there. And what
we've found is, he had at |east portions of at |east
si xteen cases at his house. Not evidence with all of them
Some just paperwork, the file. But we had found sone
pi eces of evidence there, and -- to include sone cel
phones that were in evidence, some clothing that was in
evi dence, and at | east one handgun that was in evidence.

So we're going through that right now W're
processing that to figure out what cases have been cl osed,
i f any of them had gone to trial; if they weren't closed,
what status those are in. And so we've been goi ng through
that the |ast several days. W' ve been in contact with the
Wayne County Prosecutor's Ofice to talk about what case
files we are talking about. And this goes back a number of
years. | don't have all of the case nunbers to nenory
right now, but | think the furthest back that | renmenber

one going was 1997. And so it was a '97 year case filed
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all the way up

| believe, this particular officer |eft Hom cide
around 2008. So that's the span we're |ooking at right
now. No, it's not a good news story. But what we're doing
I's going through and finding out what the status is of
those investigations and to see if anyone was either
brought to trial on it, and then we'll be informng the
Wayne County Prosecutor's Ofice about that.

COW SSI ONER BELL: Thank you, sir, for that
updat e.

DC BETTI SON:  And before you | eave, just to
update the comunity as well as far as the investigation
out of Nunmber Six. | know that the Chief reported out on
it at the |ast board neeting involving Oficer Steele.
Wthout going into any particulars or anything |ike that,
we are noving forward with that investigation. W're
moving forward with it swiftly. And if there's anything
that you may want to add.

MR, GRAVELINE: Sure. So anyone who's aware of
this situation; this is the officer who posted the Snapchat
vi deo back on January 29th. And | believe at the | ast
board neeting, Chief Craig said that we were trying to wap
up this investigation within approximtely two weeks. That
two weeks would be tonorrow. We very close. W have

spoken to, | believe -- at this point, we have conducted
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over 50 interviews as part of our Internal Affairs

I nvestigation. And we have spoken to the two officers who

are the subject of that investigation as well. | believe
we still have about four or five people we want to talk to
tomorrow, but we're on track, | think, for wapping up that

| nvestigation very shortly.

DC BETTI SON:  Thank you. That concl udes mny
report. And for the community, Commander Decker will be
giving a report pertaining to the crime stats and ot her
things that are going on at the Ninth Precinct.

COW SSI ONER BELL: Any questions or concerns --

COW SSI ONER DAVI'S:  Yes.

COW SSI ONER BELL: -- for the deputy chief.

COW SSI ONER DAVI S:  Yes.

COW SSI ONER BELL:  Yes, sir.

COW SSI ONER DAVIS: Deputy Chief, question: As
it relates to officers in the past having access and taking
custody of evidence, is there an investigation to nmake sure
there's not a |lot of other evidence out there that could
adversely affect our citizens?

DC BETTI SON: W have procedures in place right
now that Chief Craig started that -- it's a checklist that
before a nenber retires or gets assigned out or noves on
that they have to turn that evidence in. They're not

allowed to take it honme period or anything |ike that.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 ~N o o b~ w DN

N NN N NN R R R R R R, R R R R
o0 A W N B O © 0 ~N o OO M W N kL, O

DBOPC

02/ 14/ 2019 Page 30

That's conpletely a violation of departnent policy.

In regards to every possible thing that could
have happened in the past because we weren't aware of this,
we are looking at it. And we'll see what we're able to
find. But as far as -- since Chief Craig has been here,
we're confident that it hasn't happened. But with this
being a new devel opment with this one situation, we're
going to look at all avenues to nake sure that it wasn't in
any other menbers at that time that participated in that
practice. So we are doing a thorough investigation, and
we'll be able to report to the Board as to what our
findings are. Because we definitely are very very
concerned when it cones to that type of the behavior.

COW SSI ONER DAVIS: W | ook forward to getting
t hose findings.

DC BETTI SON:  Yes, sir.

COW SSI ONER CARTER: M. Chair.

COW SSI ONER BELL: Yes, na'am go ahead.

COW SSI ONER CARTER: | apol ogi ze. | was not
here | ast week when everyone spoke out about the outrage
regarding the officers in the Sixth Precinct. And part of
our duty under Section 7.7-803 is that the Board will act
as final authority in inposing or review ng discipline of
any enpl oyee.

And at this tinme, | nove that we schedul e a
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hearing to review whatever the police chief has regarding
officer Steele and his partner so that we can nake a
determ nation for ourselves at this tine.

COW SSI ONER GRI FFIE: So noved.

COW SSI ONER BELL: It's been properly nmoved and
supported. Discussion? Those in favor, aye.

THE BOARD: Aye.

COW SSI ONER BELL: Those opposed? Motion
carri ed.

Thank you, Conmi ssioner Carter.

COW SSI ONER CARTER:  Thank you.

COW SSI ONER BELL: Thank you, Deputy Chief.

DC BETTI SON:  Thank you.

COW SSI ONER BELL: We're going to hear fromDr.
Anderson as far as the HR Report.

DR. ANDERSON. Good eveni ng Honorabl e Board and
citizens. I'mgoing to give you the HR Report for the
month of January. W are budgeted for a total of 2,639
sworn positions. Qut of those positions, we have 2,454
that are filled, which | eaves us with 185 vacant positions.
We al so are budgeted for 683 civilian positions, and we
have 609 of those positions filled, which | eaves us with a
vacancy of seven before. W have a total of 3,063
positions for the police departnment civilian and sworn

total.
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Qur recruiting nunbers are for the fiscal year
starting July 1, 2018. W have received 2,187 applicants.
We have 294 applicants in process, which includes 234 that
are awaiting their mal oxy. W have 302 applicants that are
listed as lack of interest; 1,125 that are tenporarily
di squalified, and 414 that are permanently disqualified.
We've hired since the fiscal year 52 officers. Sonme of
t hose candi dates came in before the fiscal year. So that's
why we put the verbiage at the bottomthat the process,
it's continuously changing.

If we go over to page two; for the Mcode testing
for January, we had 31 applicants schedul ed for the
witten. Only 25 appeared; 21 passed; 4 failed, and 6 were
no shows. For the agility we had 132 scheduled. Only 80
appeared; 40 passed; 40 failed, and 52 were no shows.

Total hired for the nonth of January: 33 sworn; 10
civilians; one police assistant. W also had a graduating
cl ass of 32.

Li sted bel ow the Total New Hires, we have our
Detroit Residency. W have total sworn that live in
Detroit, 575. Total sworn that are not Detroiters 1,8109.
Qur civilians that live in the city, 353. Nonresidents,
255. Police assistants: Detroiters, 32. Nonresidents,

28.

We're still working on the Student Intern
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Program | hope to have that up and running by the end of
spring.

And our attrition for officers. W have |ost
twenty-six sworn officers; six civilians and one police
assi stant, which gave us an attrition of thirty-three for
the nonth of January. | believe that | included the Iist
of the officers that we left to include the departnents
that they went to.

Also at the last comunity neeting, | believe it
was, Conmi ssioner Brown asked about the DROP program W
have 528 officers that are in the DROP program The |i st
for the DROP programis the |ast sheet under Staffing and
Enpl oyment .

That's ny report, Chair.

COW SSI ONER BELL:  Thank you. Conmi ssi oners,
any questions or concerns for Dr. Anderson?

Yes, sir. M. Brown.

COW SSI ONER BROMWN:  Yes. Dr. Anderson, under
Recruiting, I'mjust trying to nake sense of sone nunbers
here. O your total applicants you got 2, 187.

DR. ANDERSON: Yes, sir.

COW SSI ONER BROMN:  So are those nunbers -- so
you have |like a lack of interest, tenporarily disqualified,
and the disqualified permanently. That's a total of 1,800

applicants. |Is that nunber included in the total
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applicants, which will [eave you about 346 applicants. |Is
that -- am| |ooking at that correct?

So those nunbers down at the bottom where you
have those | ack of interest, Tenporary Disqualified, and
Disqualified Permanently they're part of that total
appli cant nunber.

DR. ANDERSON:. That's right.

COW SSI ONER BROWN:  So you had 346 woul d have
been your people that's waiting or in the process. But
then | guess ny next question would be, if you got the one
that's awaiting Mcode and process, you got 231 and 294;
those are two separate categories, right? So that's al nost
500 applicants.

DR. ANDERSON: No, the -- I'msorry. | didn't
mean to cut you off. But the awaiting Mcode, that nunber,
231, is in the in process nunber of 294.

COW SSI ONER BROMN:  Ckay.  Ckay.

COW SSI ONER HOLLEY: M. Chai r man.

COW SSI ONER BELL:  Yes, Conmi ssi oner.

COW SSI ONER HOLLEY:  Thank you for the report.

You know, |'mone of the few people, | guess, that
basically when | don't hear -- when | hear unfamliar terns
and acronyns, | just don't sit here and act like |'msnart

and bright. So | want to show people just how probably |I'm

not bright at all. But what is the DROP program and what
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Is -- what is DROP progran? And what is that? | just
don't like the word drop. What's DROP progranf How does
t hat work?

DR. ANDERSON. Conm ssioner Holley, that's a very
good question. The DROP program

COW SSI ONER HOLLEY: Ch, it is?

DR. ANDERSON: Yes. The DROP programis a
program where officers that are eligible for retirement,
they can actually retire but stay on with the departnent
under the DROP program

COW SSI ONER HOLLEY: So you nean to tell ne, |
can retire and stay and get paid and decide to go any tine
| get ready to go and, therefore, may cause a problemin
terns of being protected in the city of Detroit?

DR. ANDERSON: Actually | have a different |ook
at it.

COW SSI ONER HOLLEY:  Ckay.

DR. ANDERSON: | look at it this way, that
they're staying. And |'mthankful that they are. Because
if they did not stay, we would really be shorthanded. And
it's not only the Detroit Police Departnment, the fire
departnent does it as well.

COW SSI ONER HOLLEY:  Sanme thing?

DR. ANDERSON: Yes, sir.

COW SSI ONER HOLLEY: Ckay. | know whenever |
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see -- ask a question -- and the Chairman, because he's
been here 115 years, so | know he wants to say sonethi ng.
So make me feel a little bit better about this.

COW SSI ONER BELL: Yes. It's an incentive to
prolonged their police career wwth DPD. In the past
officers mght retire in 25 years, and they're out the
door. Now we're able to keep them because they're
qualified to protect their interest inthat. So it's a
good t hi ng.

COW SSI ONER HOLLEY: 1" m asking, does this give
me -- do | rely on themto the point where | don't really
try to replace then?

COW SSI ONER BELL:  Well, no. W have a hundred
and sonet hi ng openi ngs.

DR. ANDERSON: Yeah, we have 185 openi ngs.

COW SSI ONER BELL:  Yeah, so we're aggressively
recruiting all the time. And as you well know, we're doing
joint task force, even with Wayne County Sheriff's
Departnment and DPD have j oi ned.

COW SSI ONER HOLLEY:  Ckay.

COW SSI ONER BELL: We're trying to address this
shortage, and DPD and Wayne County Sheriff's Department are
wor ki ng toget her.

COW SSI ONER HOLLEY:  Ckay.

COW SSI ONER BELL: DC Bettison you want to
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respond?
DC BETTI SON:  Through the Chair, Conm ssioner
Hol l ey, that is an excellent question and concern. But the
reason we went to the DROP program and nmany departnents
do, is so that we're able to retain officers with a certain
skill set, with historical know edge, and not have that
massi ve brain drain. Because when we hire, we typically
hire in mass groups. So when we hired those groups
25 years ago, they were all eligible to retire at one tine.
So wi thout the DROP programwe're put in a
situation where you will have 300 officers cone in on
January 1st and retire. So the DROP programis an
i ncentive to spread that out. It allows those officers to
participate in the DROP program And what that stands for
Isit's called deferred retirenment option program So they
defer retirement and continue working. And they're still
active nmenbers and participate within the system So it
allows us to still deliver quality services to citizens of
Detroit. The Mchigan State Police Departnent, they have
the DROP program And many ot her major departnments have
t he DROP program across this country.
COW SSI ONER HOLLEY:  Thank you, M. Chair.
COW SSI ONER BELL:  Any ot her conm ssioners?
COW SSI ONER BURTON: M. Chair.
COW SSI ONER BELL: Yes, sir.
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COW SSI ONER BURTON:  Yes. Thank you. 1'm
actually a little concerned about staffing. You know, |
see that we -- you know, we still have a shortage of
officers. But each year there's a few officers, you know,
a few applicants that may apply to becone a police officer
for the Gty of Detroit, and they are denied. | see that
they may be Mcode certified, but Detroit Police Department
has its own standard or qualification.

| was wondering if you could explain that.
Because, you know, if we have the shortness that we are
experiencing here, why are we turning fol ks away that wants
to be officers and we're al so | ooking for themto be M code
certified? So | would like for you to explain that.

DR. ANDERSON: W don't |ook for our officers to
be M code certified, because we certify them W send them
t hrough the Police Acadeny, so that's not exactly true.

And I"'mnot sure if you had a specific exanple of soneone
you know that was al ready sworn and had a good history, was
not term nated from anot her departnent that we turned down?
I'mnot famliar with that.

COW SSI ONER BURTON: Wl | each officer in this
roomis Mcode certified, right?

DR. ANDERSON:  Absol utely.

COW SSI ONER BURTON: So that's the bar, that we

want our officers to be Mcode certified, right? So you
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have fol ks that happens to be applicants that are applying
to be officers here in the city of Detroit. They don't
have a problemwth, you know, Mcode or getting the M code
clearance, but it seens like the Detroit Police Departnent
has its own criteria or standards, because now they're
being rejected or turned away. And | would like if you can
expl ai n things.

DR. ANDERSON:. Lieutenant Cole is going to --

LI EUTENANT COLE: Through the Chair, Lieutenant
James Cole with Recruiting. The total -- Unintelligible --
is we woul d have officers who are if they mght |eave the
departnent in lieu of termnation. So if something happens
wth themat a different departnent, they | eave before that
departnent can adjudicate it. O the departnment, they can
have an understanding if they |eave that, you know,
what ever happens won't be pursued. So when they cone to
the Detroit Police Departnment, we have to verify where they
wor ked and why they left. And if we find that they |eave
under circunstances such as that, we wouldn't take them

We judge every officer as they come in own their
own nerits. W go through an extensive background check
just like we do for the citizens. And if those individuals
don't neet up with the standards that we have then we
woul dn't take them If sonebody else has liability wth

them we don't want to have them be ours as well.
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COW SSI ONER BURTON:  Here since |'ve been on the
Board, | recall a few incidents where an applicant didn't
have a probl em goi ng through Mcode; therefore -- but they
was pushed back from DPD fromcomng on. But as far as
M codes, you know, they didn't have a problem going through
t hat.

LI EUTENANT COLE: Yes, sir. Just so you'll know
al so, our stand -- just as you repeated, there are federal
standards that are different fromstate standards, which
are being a little nore restricted, which are different
fromcity standards, which are a little bit nore
restricted. Qur standards may be a little nore restrictive
t han M code.

So there may be sonme itens that M code woul d say
they coul d accept, but Detroit Police Departnent has other
standards, including higher standards, that we woul d not
accept them And, again, wthout you having a specific
I nstance that we can point to and | can probably brief you
on, | can't speak as a bl anket statenent that, you know,
these officers who are Mcode certified are not being able
tojoin the Detroit Police Department. | would again just
have to say that we would have to judge each one on its
nmerits.

COW SSI ONER BELL:  Thank you.

COW SSI ONER GRI FFIE: Through the Chair.
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COW SSI ONER BELL: Sorry. Go ahead.
COW SSI ONER GRI FFIE: Thank you. Great report

again. | think it's getting better and better. One thing
that | think would be great to see -- because | was just
calculating it by hand -- for the attrition part, the

summary where you have the nunber of officers who were
trended out this nonth, it would be great -- because | went
to the back page and counted how many of themleft because
they went to another department, how nmany |eft because they
retired, and have a little sunmary that says out of the 33
that attrited, you know, seven of themwere -- resigned to
go to other departnents and maybe ten of them were
retirement so | can see the whole picture.

And so | just want to confirm So we brought in
33 new hires sworn, and we attrited out 26 sworn officers.
So we have a net of around 7 additional to the force.

DR. ANDERSON: That sounds about correct.
There's tines when we w Il have seven or eight officers
conme in on the sane day and resign

COW SSI ONER GRIFFIE:  GCkay. So |'mjust trying
to -- I'"mlooking at when -- Unintelligible -- against our
target here, and that helps. Thank you.

COW SSI ONER BELL: Yes, DC Bettison.

DC BETTI SON:  Through the Chair, | would just

like to al so address the i ssue Conm ssioner Burton that
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wi th any specific cases, | think you bring up a good point.
Wth any specific cases, you can always get themto nme, and
we will work to get you an answer and | ook at the
background of an individual and take a second | ook at them
okay.

COW SSI ONER BURTON:  Appreci ate you, DC
Betti son. Thank you.

COW SSI ONER BELL: Keep in mind that the Board
of Police Conm ssioners -- the applicant always can appeal
to the Detroit Board of Police Conmi ssioners too. W have
reviewed quiet a few cases in the last four to five years.
They have an opportunity, and we make the final decision in
reference to that whole natter.

| just want to nake one other point. M.

Bl acknoore, who's from M code, appeared before us |ast week
and expl ained to us the whole process and indicated that
the state certification is one thing, but Detroit is a

hi gher standard. And | think that's a good thing. W want
the best. And you see the best in this room and you see
It on the street.

What' s al ways amazed nme is that when any instance
of an officer doing sonething wong, they always say he
needs nore training; she needs nore training. But when
doctors have issues, when | awers have issues, when nurses

have | ssues --
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COW SSI ONER HOLLEY:  Preachers.

COW SSI ONER BELL: -- when preachers have issues
you don't say, they need nore training. But you put us in
that ballpark. But we are doing great training, and we do
yearly training. Training is nore intense now versus when
| was around, Conm ssioner Holley, as you well know. The
standard is there, and we're not -- even on Affirmative
Action, the standard was there to hire the best.

So keep that in mnd, that we address the issue.
You're doing a great job. And that's why Recruiting is
here. W're recruiting. W' re aggressively going after
the best of the best. And that's what you get when you
support. And you witness themwhen they graduate, but you
al so witness when they get to the precinct. Wen sonething
goes wong, what about his training? WlIl what about it?

Thank you. Thank you, Dr. Anderson.

COW SSI ONER CARTER: M. Chair.

COW SSI ONER BELL:  Yes, ma'am

COW SSI ONER CARTER:  Just want to make the point
about the use of certified. The termis actually Iicensed.
Li ke a doctor, like a nurse, like a physician's assistance,
police officers are licensed not certified. So | just
wanted to nake that point, that they are professionals.

COMWM SSI ONER BELL: This is a training |ieutenant

from Wayne County Sheriff's Departnent. She knows the
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I nner workings of the whole process. And you are correct.
We don't use that termlightly.

COW SSI ONER CARTER:  No. Only if you say
certified. It's not certified; it's |icensed.

COW SSI ONER BELL: GCkay. Thank you. Thank you.
Great report.

And now we're going to nmove on to the Ninth
Precinct, Conmander Decker.

CVMDR. DECKER: Good eveni ng Board.

THE BOARD: Good eveni ng.

CMDR. DECKER  First, I'd like to start with a
thank you. You see |'mup here by nyself. Normally we
have a conmander and a captain. M captain, Mark Thornton,
retired last Friday, thirty-two and a half actual years.

M. Brown delivered a resolution fromthe Board
for his party. | called Kinkaid |ast Friday, and | m ght
be killing nyself up here. Fromne and from M ke Thor nt on,
t hank the Board for that resolution.

One other thing before | go into this. Again,
I'd like to congratulate Ms. Dux. You notice that she's a
menber of the Assunption Gotto Church, I think, since the
1920s in the Ninth Precinct on Gatiot. A |lot of nenbers
here. And they have also provided, along wth the Board, a
bi g spread of food next door in the Mistang room So |I'd

li ke to thank all of Assunption.
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So qui ck overview of Nunber Nine. W started off
fairly slowy. You know, we're |ooking about a nmonth of
statistics. It was cold that |last week. But really
January was actually a little better this year than | ast
year, but crine is a little bit up; probably about 16%for
the nonth of January. But what wasn't up was shooti ngs.
Three shootings in the nonth of January. That's very very
low in the Ninth Precinct.

Comparable -- and | put nmy glasses on. Don't
| augh at nme. Conparable to |ast year, 2008 [sic], we had
si x hom cides, twelve nonfatal shootings. Eighteen
shootings in the nmonth of January. This year three
shootings. One of which were fatal. Eighty percent
reduction.

So as a police commander, is anything different?

Are we doing something right? Are we doing sonething

wrong? What's the difference? | knowthis Board is aware
of Cease Fire. |It's a great program It's |aw
enforcement. It's comunity. |It's faith-based. So,

agai n, the police conmander goes what's different? Look
back. There's one thing that's different. Really it
spawned from Cease Fire; sonmething we didn't have at this
tinme | ast year.

So give you a little history. Novenber 2017

there's a quintuplet shooting. Five people shot, one
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person shot fatally. Unfortunately, the target of that
shooting, sixteen years old. Shooters also -- we're
tal ki ng high school aged kids involved in this terrible
shoot i ng.

So our Cease Fire teamimediately -- it's kind
of gang related. Two groups fueled by social nedia.
Sonmebody sai d sonet hing on social media, and now we're
tal ki ng people getting shot. Qur Cease Fire group goes in
to the schools at that tinme, starts talking to people.
Starts talking to these kids. W're talking to fifteen,
si xteen-year old kids. | came here as a sergeant in 2000,
Ni nth Precinct.

My guys cone back; they tell me -- they go, hey,
Commander, you know, these kids are telling us about stuff
t hat happened in 2000, 2002. They weren't even born yet,
but they know the history of gangs in the Ninth Precinct.
They know people that | have arrested. They know scenes
that | was on that | probably didn't even know what truly
happened. But here's kids in high school that had this
information. So light bulb goes off.

And this is ny input in this great programthat
we're going the talk to you about. | basically told ny
sergeant; said, okay, get back in the schools, neke it
happen. | waved ny hands; said, make it happen.

I"mlooking at it's pure intelligence. | nean,
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all these kids have information that none of us have. So
that sergeant runs by Cease Fire. That's all. Hey, nake
it happen. Wsat has becone -- this programnow is so far,
so fast beyond what | ever thought it would have been.

So instead of me sitting up here and stunbling
through ny words -- like |I said, | just can't phantom how
far and fast this programhas gone. So | brought here |
have brought Sergeant Marcus Thirdkill. He's going to tell

this esteened Board about the Brotherhood. Sergeant

Thirdkill.

SGT. THI RDKI LL: Good eveni ng.

ATTENDEES: Good eveni ng.

SGT. THHRDKILL: So I"'mgoing to talk to you guys
about how the Brotherhood started. But first, | want to

say thank you to ny commander. Thank you to Captain
Thornton, who's no longer with us. He retired |ast week.
To the deputy chief and also Chief of Police Chief Janes
Craig for themallowing nme to have the opportunity to
devel op a program

And for the comrander and the captain and ny
Li eutenant Mtchell, for themto trust nme to be innovative
and get out and experinment takes a |lot of courage on their
behal f. And they didn't ask a | ot of questions. They just
said, hey, go nmake it happen. Do what you need to do. So

fromthere | went back to ny team | said, hey, you know,
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this is the Nnth Precinct. W really want to make a
difference in the Ninth Precinct. W don't want to do
anything that is traditional. W want to do sonething
that's new, innovative, exciting; and we just took it from
t here.

So ny teamand | started devel opi ng and | ooki ng
at data that we had under the Cease Fire unbrella. And
fromthe data that we had started to discover, we |ooked at
a particular age group that was causing the crine in our
precinct to go up. Fromthat we devel oped -- and we went
out in the streets. W started to talk to individuals in
the streets; started to talk to these young nal es at our
traffic stops, at our street investigations. And from
there we realized one big problem And that big problem
was the problem of decision making.

So fromthere nmy teamand | went back to the
drawi ng board, started drawing up different ideas to
address the decision-making process. W drafted up a
Power Point. W spent two weeks, countless hours drafting
up the right PowerPoint that woul d convey the nessage that
we wanted to relay, which is think before you act. Think
before you do sonething. Don't be so quick to throw a
punch in the school. Think about it before you do it.

And fromthere we started maki ng connections in

the school. W went to the |local high school, Denby and
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Gsborn, which is in our precinct. W also | ooked at the
data that drove us over to East English Village Hi gh
School. W began partnering with the school's
admnistrators, building up those relationships. And from
there they allowed us to come into the school to display
our presentation on decision-making.

Fromthere the conmander was kind enough to just
go along with me. | said, hey, conmander, captain, | need
you guys to go along with another experiment and try this
Power Poi nt and see where it takes us. W're going into the
school s and di splaying the PowerPoi nt at Osborn, which was
the first school that we stopped at. The results from
there were mnd blow ng. Because fromthere we saw the
di sconnect between the community and the police, between
t he young nal es and the police.

And fromthere they conveyed a nessage to us;
that we never thought the police cared about us the way you
did until you cane and put a powerful presentation and a
power ful PowerPoint. W began to build up these
relationships at all these local schools. Fromthere we
put on a Listening Session at the Ninth Precinct. W
invited ten boys to come in and do a listening session with
sone of the nenmbers in the audience that we invited from
the community to come in and listen to the problens that we

were hearing. But we wanted the people in the community to
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actually nmake the decision to come in and hear this.

So with the assistance of Director Cheryl Jones,
Justin Kinpson, and a couple other people from Parks and
Rec, fromdifferent entities around the Department, from
the Mayor's Ofice -- Unintelligible -- and Bishop Ford and
Toussaint at that nonment, at that tinme, and put on this
power ful presentation and packed the precinct.

We invited ten males, but we had over twenty-five
show up for the listening session. Fromthere one of the
mal es cane to me at the conclusion of the event and said,
hey, is it possible that you can become a nentor. | said
me, be a nentor? And | said, well | got to go talk to ny
bosses. And, of course, the Commander being the comrander
sai d, go ahead and nake it happen.

Fromthere we started talking to --
Unintelligible -- at the NNnth Precinct. Wthin a nonth
and a half, we outgrew the Ninth Precinct. W
experinented, but we never expected to have the fast pace
that we had. W had so many guys cone into the precinct,
we didn't have enough chairs or anywhere to sit them

So fromthere we were able to cone over and
utilize our partnership with Justin Kinpson, and he all owed
us to use space here at the Freight Center. The good news
about that is we're pretty nuch outgrowing this space as

well. Last week we had over 60 nmales fromall the
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di fferent high schools. Mles fromCentral H gh School,
Northern. W had themcomng fromall over the city. Cass
Tech.

Wiile we're at the precinct, we actually had a
mal e caught the bus from Seven M| e and Wom ng, because
his boys told himhe didn't want to mss this opportunity
to cone in and be nentored by the police. Fromthere with
t he assistance of the great Cheryl Jones, who's been
instrumental in part in assisting us, we did a Male Summit
down at Cobo.

There are sone of the pictures (Indicating). |
didn't want to miss out. That was our first three weeks --
and point your attention over to the television screen --
at the precinct. As you can see, we were cranped in there
after the first few weeks of us beginning this program at
the precinct.

Captai n Thornton was graci ous enough to conme in
and bless us wth his presence as well, and the boys really
took to Captain Thornton.

We were asked to come up here to help the schoo
by Principal Fisher at the tine who asked if we would be so
kind as to conme in and play eight graders in basketball.

So | got nmy teamtogether, and they canme up here and pl ayed
the Nnth Precinct versus Eight Grade Basketball team And

to ny surprise they al nost beat us.
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A coupl e of the guys fromour group actually went
to prom and they wanted us to conme and see themoff to
prom And we went to see quite a few our guys who attend
our program here on the eastside off to prom and it went
viral. It went all over social media. The news nedia
started calling the precinct, calling our deputy chief and
wanted to do a news story on this event. So we just -- ny
team went off and thought they were just taking pictures.
Next thing you know we're on the news.

Fromthere, going back into what we did on My 9,
2018, which was sonething that was incredible, which is the
Male -- the Sunmit. The partnership fromthe NSO and the
Nei ghbor hood Services Organization, they allowed us the
opportunity to put together a Sunmt. And we took the
Summ t, and they sponsored it. And they didn't ask a whole
bunch of questions. And we were able to get 300 nales from
six high schools. Four fromthe east side. Two fromthis
district: Gsborn, Denby, East English Village, Chandler
Park Acadeny, O d Redford Acadeny and Henry Ford. And when
we brought them down to Cobo, they were amazed; because
they didn't realize that we'd spent so nuch tine |ooking at
the small details to make this an inpactful event.

The Chief opened up. And as you can see fromthe
slide there DIJBJ. The young guys all know him He's one

of the nost popular DJs in the city. But he nmade a post on
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social nmedia and said this is one of the best events he had
ever been to. W brought in high |evel speakers to cone in
and engage with the males. W did workshops focusing on
groom ng, also focusing on goal setting. And we just had a
very inpactful day w thout any hiccups. No fights.

The boys were given surveys. And when Cheryl
called me and told ne; she said, you' re not going to
bel i eve these surveys. Every survey said that they
couldn't wait until next year for the next one. They
tal ked about how wel |l organi zed the event was, how great
t he speakers were; and they also tal ked about how much they
| ear ned about forgiveness and the concept of being the
brot herhood. And fromthere we're actually in the process
of planning our second Sunmit on May 22nd again this year
down at COBO Hal | .

Fromthere we were able to continue and expand
our programto the westside. Sergeant Dunning and
Commander Pritchett actually started the program over at
the Eighth Precinct called Wat's Up Wednesdays. And their
programis also rapidly grow ng.

So fromthere with the assistance of Justine
Ki npson we began noving over here to the FREC Center. He
was able to provide all our boys since we've been here once
a nonth wwth haircuts free of charge. And the boys al

cone in and take full advantage of that.
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Also | would like to highlight before I sit down,
the Ninth Precinct Community Council who has been so
graci ous enough to assist us with food. And they cone in
and actually help us out a ot with the assistance of
Sandr a.

And lastly, | want to give a special thanks to
Cheryl Jones from DYVPI. Because wi thout her assistance
bringing structure to the program-- because we are police
officers. W aren't educators. W are not; and | make
sure we state this, we are not paper people. So she's been
ki nd enough to come in and help us with that. Her and
Quincy and her staff. And fromthere, the brotherhood wth
-- also | forgot about the chaplain. Excuse me. Because
they actual ly have been comng in every week and al so
assisting us. Even bringing the comunity together using
various resources fromthe FREC Center, from--
Unintelligible -- next door, and we've just been trying to
take it to another level utilizing the nei ghborhood
policing nodel of getting into the comunity and hel pi ng
out the young males fromhere. And actually we're also
seeing a reduction in our juvenile crines here in the Ninth
Precinct as a result of that.

( APPLAUSE)

SGI. THIRDKILL: | was just remnded to nmention

that we were also an award recipient for the Chanma
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Foundation Gant. And also the Detroit Lions have al so
given us a grant. And before | sit down, fromthe

Br ot herhood we' ve al so had a spinoff now no the Sisterhood,
and now we're in six high schools around the city. And
growi ng probably in the next year or so to advance to other
schools as well in the city.

( APPLAUSE)

CVMDR. DECKER: Pretty good speech for nme, huh?
You know, | think there's something very inportant that the
Board definitely -- what a great presentation. Thank
Sergeant Thirdkill. Any questions?

COW SSI ONER BELL:  Conmi ssi oners?

COW SSI ONER BURCH:  Yes, | do.

COW SSI ONER BELL: Go ahead.

COW SSI ONER GRIFFIE: | know we gave a round of
appl ause, but | think that -- | hear so nuch at this table
about all of the crazy negative things that happen to you
guys, you know, on TV. And |I'd like to -- | think they
deserve a standing ovation.

( STANDI NG OVATI ON AND APPLAUSE)

COW SSI ONER BROOKS: | don't have a question. |
just want to thank you all for the wonderful job you're
doi ng. Thank you for your actions. | don't know if you
t hi nk about how nmany young men you m ght be saving. So

thank you all. It's just -- I'msitting here now with
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chills thinking about all the high schools that you're

going into with these young men. And | think a |ot of

things wll sink with those young men. A fire has been
started, so thank you.

COW SSI ONER BELL:  Yes, nm'am

COW SSI ONER BURCH:  Conmander Decker, | just
want to conmend you. You're so very close to Nunber
El even. Ckay, now this is ny point though. | hear about
the gangs. Are these gangs like isolated over in a certain
area where you are? Could you explain?

CMDR. DECKER: | mean, unfortunately Nunber N ne
has notorious gangs. W probably have sone of the |ongest
standing gangs in the city, definitely on the eastside. |
mean, we're sitting in the heart of the SMB, Seven Mle
Blood territory. This is the red zone. And that's
sonething that we're elimnating. And that cones from
these kids. And | was so shocked when he cane to nme and
told me stories. | was there.

| nean, in 2000 | was a young sergeant here, and

t hese young kids that weren't even born could cone -- they
knew what | did. | nmean, they knew the people | arrested,
the scenes that | was at. And that's when | was -- |ike
said, | |ooked at the education we need to gain this
intelligence. | had no idea it would be where it is.
That's the future of Detroit. | hope these nunbers, that
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dip in the shootings that | tal ked about, just keeps going
down. It's got the start there. 1It's a good program

COW SSI ONER BURCH:  It's going to work. | just
want to encourage you as the commander and as the team you
have an excel | ent chai rperson back here for your comunity
rel ati ons working together, just exactly what you're doing,
to touch the kids so they'll be able, confident to talk to
you. See, that's the whole problem that sonetines the age
| evel of children, they don't want to speak to police. But
now you' re taking that gap out where maybe even Sergeant
Thornton can conme back and be a mentor. | know he has
retired, but maybe he'll cone back if you encourage him

And | just want to ask DC Bettison, could they
use nore officers here in Nunber Nine? Can they get
together? Maybe we can send you sonme nore officers. DC
Bettison?

COW SSI ONER BELL: The answer is yes. Yes. O
all the police who need police officers, we need police
of ficers.

COW SSI ONER BURCH: | nean right here.

COW SSI ONER BELL: But they have a program
that's unique; and we just need to tell the story and
support them This is an extraordinary that you don't hear
about. This is going beyond the badge of being a |icensed

cop. This is about trying to deal with a problenm not from
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enforcenent; not fromvengeance, from caring about our
young people. That's a nessage that we are trying to
convey to our young people, and these officers have got it.
That's what it's all about, the stories. They're working
at it, and it's snowballing across this city. So thank
you.

Conmi ssi oner Davi s.

COW SSI ONER DAVI S:  Question. Have ya'll tal ked
to any of these young peopl e about possibly becom ng
menbers of the force?

SGT. THI RDKILL: Absolutely. And Sergeant
Gonzal ez, who's in the back who's actually part of the
program has been. W just had that conversation -- so
it's Thursday. W're at the FREC Center. The
Brot herhood' s actually going on. So a |ot of people cone
inat the first table to sign in, that was actually the
Brot herhood. So right now there's 40 young nen up to that
hi gh school age of eighteen over on the other side right
here and right now. And |I'm sure Sergeant Gonzalez is
going to go over there to say hi to them because we
started tal king before this.

CVMDR DECKER:  Absolutely. And, you know, |
guarantee in 30 years, 25 years there's going to be
sonebody up here that's going to tell a story about it or

sonebody mght tell thema story about how Ser geant
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Thirdkill changed everything; their Detroit Police
Commander, or Board of Police Conmm ssioners, or elected
official. GQuarantee it.

COW SSI ONER BELL:  Commi ssi oner Burton.

COW SSI ONER BURTON:  Yes, M. Chairman. You
know, Conmander Decker, you know, |'mjust happy to hear
about the many comunity initiatives that Nunmber N ne has
or are involved in as far as engaging with the comunity.
And |'m happy that they are worKking.

So, you know, | knew when | was working for the
County a few years back and | used to cone to the comunity
rel ati ons meetings and the comunity meetings and some of
the block club nmeetings, and you all had a very speci al
group of people that came out each nmonth. But |I'mjust so
happy to hear that all of these different initiatives that
you all have taken on is actually panning out, is actually
working. And | would love to see sone of this nove over
i nto Nunber Seven, Nunber Three, Nunber Ten; you know, nore
i nvol ved nore in ny district, which is District Five. But,
you know, you guys are doing sone good things over here in
Nunber Nine. |I'msure happy to hear that. |'msure the
community here in this roomis happy too, because you got
good | eadership over at N ne.

COW SSI ONER BELL: Thank you, Conmander.

Appreciate it.
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CVMDR. DECKER: Thank you

DC BETTI SON:  Through the Chair.

COW SSI ONER BELL: Yes, sir.

DC BETTI SON: | just want to enphasize, when it
cane to the My Brother's Keeper grant fromthe Cbhana
Foundation, Detroit was one of ten cities. It was a very
conpetitive grant across the nation. And when My Brother's
Keeper, the individuals who work for the foundation cane
in, we had to go through an extensive interview process.
And | was a part of that interview process. But what sold
t he deal was Sergeant Thirdkill -- the actual officers
doing the work, we brought themin, and they presented to
the fol ks fromDC, and that sold the deal. And they
actually said that finally they had cane to a place where
it was built up fromthe ground going up and that the
actual street officers were working with the youth. So
what we have is something very special that's not occurring
anywhere else. That's why Detroit was selected for this.

And to Conmi ssioner Burton's point, by securing
more funding, we will be able to spread this across the
city. So it will be comng to your district as well and to
all the districts across Detroit. And thank you, Sergeant
Thirdkill.

COW SSI ONER BELL: Thank you. W're going to

nove on. Any standing or ad hoc the commttee reports?
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COW SSI ONER BROCKS:  Excuse ne. | don't have a
report, but | would |ike very nmuch to hear Sergeant
Gonzal ez tal k about how many people they recruited the
other day. We need good news. This is the kind of news we
need in the nedia, just what we just heard.

SGI. GONZALEZ: Hi. Sergeant CGonzal ez,
Recruiting. So thanks to our Board of Police Conm ssioners
here, Ms. Alberta Wal sh (Phonetic); she's in charge of the
-- she oversees the DECA, our DECA voting, which is SER
Metro, Samaritan Northwest Activity Center. And she
offered the facility for us at the Samaritan which all owed
us to host a DPD/Wayne County Career Fair. So everyone
that goes there is for us or Wayne County. Usually they
apply for fall.

Twent y-ei ght individuals fought through the storm
on a snowy day and filled out the application. Qualified
individuals filled out the application with themjust in
one day, which is a great nunmber through the snow. W
have -- the next one will be the 21st at Northwestern
Activity Center. So we have one on each side of the city,
so that way we touch everybody within our city. So please
pass the word: February 21st and then March 6th at SER
Met ro.

COW SSI ONER BELL: Thank you. W're going to

nove on to our board secretary, M. Hicks.
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MR. H CKS: Thank you, M. Chair. | sinply want
tocall to your attention the five itens that have cone
into the office and that were distributed to the Board.

One, of course, was the use of the Board' s subpoena and
I nternal investigation; the Human Resources report, which
has al ready been presented to you.

We al so would note that in your package, there is
a packet fromthe Public Safety Foundation which contains a
coupl e of events that are com ng up and al so contains other
information in connection with that. There's also the
standard G S Report that's of the Ninth Precinct. And then
you al so have listed as nunber five an update on the G een
Light registrations within the city. And | think we're up
to 495 Geen Light locations at this point. And with that,
M. Chairman, that's all | wanted to share at this event.

COW SSI ONER BELL: Thank you. Any ol d business?

Any new busi ness?

COW SSI ONER BURCH: | guess | could say, M.

Chair.

COW SSI ONER BELL:  Yes, nm'am

COW SSI ONER BURCH:  In the Eleventh Precinct we
did have a Valentines party today. It was over at a hall.
And the NPGs and Sergeant -- | mean Conmander Sl appey, we

had a beautiful tine. W had about a hundred seniors that

they came together to give themlove on Valentine's Day of
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t he non-al coholi ¢ chanpagne and chocol ate and dancing. So
It was very nice. So | comrend our precinct, Nunber
El even.

And | wanted to recognize Captain Walton back
there who's here from Nunber Eleven. Thank you

COW SSI ONER BELL:  Thank you.

Announcenents: The next neeting will be on
Thur sday, February 21, 2019 at Public Safety Headquarters,
1301 Third Street. Qur next community nmeeting will be on
Thursday, March 7th, at 1:30 p.m, at Western International
Hi gh School .

Now we nove on to oral communication fromthe
public, and you have two m nutes to speak. And we're going
to hold you to those two m nutes, because we want to nove
the time frame where you can interact with sone of the
young people here, and enjoy sone of the refreshments and
etc. etc. So that is the criteria. M. Brown.

MR. BROMN:. M. Chair, | have five cards. Monika
Biddle, followed by Ms. Faith, followd by M. Scotty
Bowman.

MS. BIDDLE: Hello Honorable Board and audi ence.
Happy Valentine's Day. M nane is Reverend Mni ka Biddle
of the Church of Scientology. | nention today --
Unintelligible -- this book before. And | want to read

this story to you fromthe way to happened at the

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 ~N o o b~ w DN

N NN N NN R R R R R R, R R R R
o0 A W N B O © 0 ~N o OO M W N kL, O

DBOPC

02/ 14/ 2019 Page 64

newspaper, and I'mgoing to try to talk really fast.

In 2007 Ivy Asbury started the Teen Intervention
Project in the city of Conpton where he was born and
rai sed, and he worked with at risk youth in trouble at
school, on drugs, or in gangs. No doubt the way it
happened is with work on kids is as far gone as the ones in
the project, after |earning about the book he decided to
give it a shot. He becane a believer when he sought
transformative -- Unintelligible -- on one young man who
lived in a group home and hated his parents. But one day
he told Asbury he wanted to see his nother again --
Unintelligible -- when Asbury asked what had changed his
mnd, he replied, | was reading it in a book. At the young
man' s request Asbury hel ped himand his -- Unintelligible
-- work together in his nother's restaurant.

Teachers were shocked when they wi tnessed that
phenonena at a Conpton school. What are you doing with
these kids, several asked in disbelief? They were the nost
problematic to this school. And prior to using "The Wiy to
Happi ness" you were luck if you got maybe ei ght of one
hundred to graduate. Once they started doing it, of
course, the graduation rate went up went up to 75 out of
100.

But nost astonishing to Asbury, the inpact of

those -- Unintelligible -- on homcide and crime. Asbury

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 ~N o o b~ w DN

N NN N NN R R R R R R, R R R R
o0 A W N B O © 0 ~N o OO M W N kL, O

DBOPC
02/ 14/ 2019 Page 65

and his partner erected the Wll of Fane at a Conpton
I ntersection to which displays 3,000 nanes of those
nmurdered in the city. There they also passed out "The Wy
t o Happi ness" and went fifty days straight without a single
nmurder. Asbury says that is the first in the history of
Conpt on.

Asbury also tells of a friend, Bishop Franklin
Harris, hose church is situated in the worst housing
projects in the country. To see himtransform people just
by using this book is amazing. Were there were previously
three or four nmurders each day, those projects went three
years without a homcide. | can't make any sense of it
says Asbury. Wth all my years in |aw enforcenent | don't
know how this little book is a -- Unintelligible -- there's
no yelling, no scream ng, no cussing or intimdation, none
of that, and it works.

COW SSI ONER BELL:  Thank you.

MR BROMN. Ms. Faith, followed by M. Scotty

Bownman.

MS. FAITH. Wl cone everyone, and Happy
Valentine's Day. It's been quite a while since |'ve been
able to conme and to see you all in rare formas you are
today. | appreciate everyone that | see; and the ones that

| know of and the ones that | don't know of wth faces ol d

ones. Happy Valentines to everyone and their famlies.
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My comments today are on the commander and the
young man who was here. | can't renenber, but anyway, the
great work that they are doing. And | was thinking about
the very same things for the young people. They have the
Br ot herhood, and they're going the have the Sisterhood to
encourage them and nentor them These are the sane things
|'ve been thinking about. So I notice, | guess --
Unintelligible -- a poemor sonething that says:

"Wat ch your thoughts, they become your words;

wat ch your words, they beconme your actions; watch your
actions, they become your habits; watch your habits,

t hey becone your character; watch your character, it
becomes your destiny."

And so | want to thank you for the mentioning of
those things. Because if they didn't have sonmeone to
encourage them it does start wth a thought, and then they
make a conscious decision to speak of it. And when they
speak it enough they will become their actions and then
their destiny at the end.

So, again, also the commssioners and all, |
honor you today and thank you for the good work that you
are doing and the exposure that they had to the -- through
the work that they do and with the disciplining and the
hel ping of the officers. | say if they didn't expose

t henmsel ves on Nationw de TV, why would they do it if they
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didn't want to do right and help the civilians in the city.
So this is why | continue to appreciate and honor the good
that | do see in the DPD, and the conm ssioners, and al so
the fire and all the responders.

They saved ny life so nany times over, why can
not honor them back and honor my own life? And | see them
openi ng thensel ves up to these subjects, to the civilians,
to whatever their conplaints may be, because they want to
do the right thing. Thank you for letting nme speak.

COW SSI ONER BELL:  Thank you.

MR, BROMN. M. Bowran, followed by Ms. Sandra
Hardy [sic] and Ms. Jones Risgin. And, M. Chair, that
w || be your |ast speaker

MR, BOMMAN:  Hi. Sone of you may think this is
maki ng nme sound |ike a broken record, but | just cone back
because | have not yet seen certain actions | think need to
be addressed. And again I'mrevisiting the matter of
Cor por al Dewayne Jones and the manner in which he handl ed
Lakesha WIllians this past sunmer at Receiving Hospital.
Not just himindividually. But now soneone brought up
training a few mnutes ago. And what bothers nme nore than
the case of one individual was that, again, that we had a
| arge nunber of officers come up and -- including soneone
identified thenselves as trainers cone up and say that this

was an appropriate thing to do; and, in fact, giving
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accol ades to Dewayne Jones for punching out this |ady.

There needs to be sonme matter of policy. |It's
not training, it's not a matter of technique, it's a matter
of instruction and behavior that needs to be addressed.

And I"'mnot a lone voice in the wilderness on this. |
shoul d point out that the decision to suspend w thout pay
was an opinion put forth by Chief Craig. That nyself and
Commi ssioner Burton were part of a press conference on the
18t h back at Decenber 18th where we expressed displeasure
with this outcone. And Chairnman Bell was on Fox 2 saying
that this was a bad deci sion.

Now whet her or not they can undo that deci sion,
what they can do |ooking -- moving forward what you can do
as a Board is ensure that policy clearly state that certain
types of behavior are not acceptable so we don't have a
repeat. O, you know, at least if there is a repeat of an
I ncident |ike the one that happened this past summer at
Receiving Hospital, that for future cases we don't have
| arge nunbers of officers, including trainers, saying that
this was the right way to handle things. | think that
real ly needs to be addressed. Not just as a matter of
getting one individual for what | think is wong with a | ot
of other people | think is wong, but also to prevent
future problens. Thank you.

COW SSI ONER BELL:  Thank you.
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MS. TURNER- HANDY: Good eveni ng everyone. First,
| want to say |'m Sandra Turner-Handy, and I'mthe Ninth
Precinct Comunity Relations Council. | want to say a
t hank you, Captain Decker. W |ove our Brotherhood
Program And that program even our state reps know about
it. State Rep Byrd awarded our group $700 just for food.
So that's an awesone awesone accol ade for our group

Menbers of the Ninth Precinct, we support our
Ninth Precinct officers. W feel that they have bridged
this gap. And when Commander Decker tal ks about our
nunbers goi ng down, our nunbers are goi ng down because we
wor k al ongsi de of our police officers. Qur NPCs are the
best in the city. | don't care who's here from any ot her
precinct, our NPCs are the best in the city.

Qur probl em cones when our NPCs -- when residents
are constantly calling for themto handle matters, and they
go out and they try their best to handle it; and then when
they have to resort to a cuss word they're disciplined.

Now | know there are standards. There are
standards in the way we live. There are standards in every
job we have. However, in the Darius Stallworth matter, no
one tal ked about how the officers had been out three tinmes
and they have tal ked nice, and they have went to the
nother. They have never cited. They have never ticketed.

They handled this with all the professionalismof a police
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officer. No one tal ked about this young man does not even
live in the city of Detroit. He lives in Harper Wods.
Had he -- if he does what he does in our city, and he was
doing it tonight, if he did that in Harper Wods he woul d
have been | ocked up. But in Detroit our officers are the
ones that are disciplined, and that's a problem

COW SSI ONER BELL:  Thank you.

MR BROMN. M. Risgin. And, M. Chair, that
w || be your |ast speaker

MS. RIS N H, ny nane is Joan Risgin, and |'m
on the board of the Ninth Precinct Community Rel ations
Council. And this is just an informal thank you.
Specifically to the Ninth Precinct officers and Comrander
Decker, but also to our NPGs. They are instrunmental in the
community work that we do, and we couldn't do the work that
we do without them | know ny community's organization
woul d not exist except for Oficer Wade. And Oficer Kade
(Phonetic) has also stepped in as well.

So just so you know, our Hall oween
Trunk-or-Treat, we had over a thousand nore kids this year
than we did |ast year, and that's directly fromthe work
that the NPGCs have done. Canp Restore: W had over a
t housand vol unteers nationally cone into the Ninth Precinct
and do work that we can't do; picking up garbage, restoring

homes, hel ping kids. And the NPOs were right there with
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them And | just can't say nore |love and a bigger thank
you for all the work that you do and how nuch support they
constantly provide to us on a daily basis. Thank you.

MR. BROMN:. That was our |ast speaker

COW SSI ONER BELL: | want to thank you for your
at t endance.

COW SSI ONER CARTER:  I'msorry, M. Chair.

COW SSI ONER BELL: Go ahead.

COW SSIONER CARTER:  1'd like to go back to the
Resolution. | don't think that we ever put a notion on the
floor to adopt the resol ution.

COW SSI ONER BELL:  Yes.

COW SSI ONER CARTER:  So I'd like to nove that at
this time.

COW SSI ONER HOLLEY: Second it.

COW SSI ONER BELL: It's been properly noved and
supported. Discussion?

Those in favor aye.

THE BOARD: Aye.

COW SSI ONER BELL: Those opposed? Motion
carried.

I's there any other business before this body?

COW SSI ONER BROOKS:  Yes. | just want to say
that | think we need nore nedia to wite about and talk

about the good things these police officers are doing.
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Everything they do is about sonmething negative. W need to

get away fromthat negativism

and tal k about the good.

Look at all the good in here tonight with this program

So is there any way
good that's being done in our

COW SSI ONER BELL:

COW SSI ONER BROOKS:

COWM SSI ONER BELL:
news. Breaking news.

COW SSI ONER BROOKS:

COWM SSI ONER BELL:

foot forward. And we do have

we can get nedia to see the
city? May | go out and try?
We're working on that.

Ckay.

But the nedia builds on bad

Right. | know.
But we have to put our best

a media person for it. She

-- Unintelligible -- great change. You need to tell the

story too. I'mgoing to say once again, if there's no

ot her business before this body --

COW SSI ONER HOLLEY:

COWM SSI ONER BELL:
motion for adjournnent.

COW SSI ONER HOLLEY:

COWM SSI ONER BELL:

So nmoved M. Chai rman.

-- the Chair will entertain a

Second tinme, so noved.

Ckay, it's been noved a

second tinme. Those in favor aye.

THE BOARD: Aye.
COW SSI ONER BELL:

Thank you for com ng

(At 8:12 p.m, proceedi ngs concl uded)
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CERTI FI CATE OF NOTARY

STATE OF M CHI GAN )
COUNTY OF WAYNE )

I, Donna R WIllianms, Certified Shorthand Reporter
a Notary Public in and for the above county and state, do
hereby certify that the above deposition was taken before
nme at the tinme and place hereinbefore set forth; that the
W tness was by ne first duly sworn to testify to the
truth, and nothing but the truth; that the foregoing
questions asked and answers made by the witness were duly
recorded by nme stenographically and reduced to conputer
transcription; that this is a true, full and correct
transcript of my stenographic notes so taken. | further
certify that | amnot related to, nor of counsel to

either party, nor interested in the event of this cause.

DONNA R WLLI AM5, CSR 6253

My Conmi ssion expires 9/15/2022
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