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DETRO T BOARD OF POLI CE COW SSI ONERS
REGULAR MEETI NG
THURSDAY, FEBRUARY 7, 2019 AT 3: 00 PM
DETRO T PUBLI C SAFETY HEADQUARTERS
1301 THI RD AVENUE
DETRO T, M CHI GAN 48226
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Detroit, M chigan

February 7, 2019
About 3:00 p. m

CHAl RPERSON BELL: Good afternoon. | am
police comm ssioner Wllie bell. | represent D strict
4: | serve as chair of the board and we conduct our

neeting today. On behalf of the board for those in

att endance thank you for joining. For people view ng
this neeting on your governnment cabl e channel, thank you
for viewing our neeting. | want to ask for a nonent of
silence to acknow edge the off-duty death of police

of ficer Donald Hi att badge nunber 3007 assigned to the
4th precinct. Thank you. Invocation will be given by
Arthur Berry Senior of the Detroit chaplain corps.

(I nvocation given.)

CHAI RPERSON BELL: Thank you. Going to ask
the comm ssioners to introduce thenselves starting to ny
far right.

COW SSI ONER DAVIS:  Good afternoon, WIIiam
Davis, District 7.

COW SSI ONER BURCH:  Good afternoon, Shirley
Burch, District 3.

COW SSI ONER BROOKS: (Good afternoon,

El i zabet h Brooks, at-Iarge.
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VI CECHAI R BROMN:  Good afternoon, Darryl
Brown, District 1.

COWM SSI ONER HOLLEY:  Jim Hol I ey, at-Iarge.

COWM SSI| ONER DEWAELSCHE: Eva Carza
Dewael sche, at-1arge.

COW SSI ONER BURTON:  Conmi ssioner Wllie
Burton, District 5.

COW SSI ONER GRI FFE:  Conmi ssi oner Evette
Giffie, District 2.

CHAI RPERSON BELL: Thank you, Conmi ssioners.
M. Hi cks do we have a quorunf

MR H CKS. Yes, M. Chair, you have a
quor um

CHAI RPERSON BELL: Thank you. M. Hicks,
woul d you introduce the staff of the Board of Police
Conmi ssi oners, please?

MR H CKS: Thank you, M. Chair. As far as
Introducing the staff, | do want to indicate for the
record that Sergeant Quinn is taping our nedia tonight,
medi a services is providing the audio visual work and
Caitlyn Mancini is the court reporter. And imediately
to ny right is Robert Brown and if we go to the first
row on this side of the roomwe have M. Wrick who is
secretary -- | nmean, board attorney. W have

Ms. Blossomwho is of course nedia outreach person.
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Ms. Wite who was in charge of our policy area and then

If we go to the second row we have Dr. Anderson who is
in charge of DPD HR and then we go back to the first row
-- Ms. Johnson is sitting next to her who is in charge
of our fiscal area and of course Dr. Polly MCalister
who is the chief investigator and she'll introduce
herself as well as other nenbers of the investigative
staff who are here present today.

DR MCCALI STER  Good afternoon, board. [|'m
Dr. Polly MCalister, chief investigator and attending
today's nmeeting with me i s supervising investigator
Crommel | . Senior Investigator Jones. Senior
i nvestigator Rivera. |nvestigator Banks. |nvestigator
Call away. And I nvestigator WAshi ngton.

CHAI RPERSON BELL: Thank you, Dr.
McCalister. It's good to see the board staff and OCl
staff. |It's another day. And I'mgoing to ask chi ef
Janmes Craig to introduce DPD staff.

CH EF CRAIG Thank you, M. Chair and the
board. Starting with Deputy Chief Todd Betti son.

DEPUTY CHI EF BETTI SON: Deputy Chi ef
Betti son, chief neighborhood |iaison.

DEPUTY CHI EF FI TZGERALD: Deputy Chi ef
Charles Fitzgeral d, neighborhood policing bureau west.

DEPUTY CHI EF BARREN:. Deputy Chief Elvin
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Barren, nei ghborhood policing east.

COMVANDER STEWART:  Commander Tiffany
Stewart, major crines.

DEPUTY CHI EF W LSON: Deputy Chief Marlon
W son, detective bureau.

CAPTAI N CHAMBERS: Captain M chael Chanbers,
i nternal control

MR HA: Gant Ha (inaudible).

LI EUTENANT POTTS: Lieutenant Lashanna
Potts, chief neighborhood Iiaison.

CAPTAI N HAYES: Captain Franklin Hayes,
downt own servi ces.

CAPTAIN MCA NNI'S: M ke MG nnis, hom cide.

CAPTAI N PETTY: Captain Conway Petty, chief
nei ghbor hood I i ai son.

(O her names inaudi bl e).

CHAI RPERSON BELL: | assume that's it,
Chief. Thank you for your attendance and DPD staff good
to see all of you this afternoon. And do we have any
elected officials attending the neeting or anyone that's
appointed to any capacity with the city or the state?
Okay. Any civil |eaders or any other representative
with us this afternoon? If not, we'll nove on and good
to see all of you this afternoon in attendance. Board,

we have an excused absence from Conm ssioner Lisa Carter
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this afternoon. And we'll nove right into the chair

will entertain a notion to approve the agenda.

VI CECHAI R BROMN:  So appr oved.

COW SSI ONER DAVI'S: Support.

CHAI RPERSON BELL: Been properly noved and
supported. Discussion, those in favor aye.

ALL: Aye.

CHAI RPERSON BELL: Those opposed? Motion
carried. Next itemwould be approval of the January
31st, 2019 m nutes.

COW SSI ONER GRI FFI E: So noved.

COW SSI ONER DEWAELSCHE:  Support.

CHAI RPERSON BELL: Been properly noved and
supported. Discussion? Those in favor aye.

ALL: Aye.

CHAI RPERSON BELL: Those opposed? Motion
carried. W'Ill nove right into Chairman's report at
this tinme. On behalf of the board | want to express our
concern and support for fallen and injured officers.

Qur concern for officer safety and citizen protection is
ranked as two of the nost inportant priorities of the
board. Qur board receive a weekly report fromthe
departnment listing injured officers. | would ask the
chief of police during his remarks to advise us with any

additional information relating to injured officers,
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fallen officers. The Board of Police Conmm ssioners neet

every week except for Thanksgiving and Chri st mas
holiday. W neet at police headquarters three weeks in
a nmonth on Thursday at 3 p.m W also neet in comunity
every second Thursday of the nonth at 6:30 p.m Under
the Detroit city charter, Article 7 Chapter 8, the Board
of Police Conm ssioners is enpowered to provide civilian
oversi ght and supervise control of the police. Qur
citizens are justified in asking how the civilian
oversi ght of |aw enforcenent help you as a citizen
within our community. Qur answer is we protect the
civil rights of citizens. Oversight |ike the BOPC are
at the forefront of investigating, review ng, and
auditing individual cases of citizen conplaint and
pattern of operation by policy agency to elimnate
m sconduct, discrimnatory police practices, and
unnecessary use of force by police. Qur work is based
on the public supporting effective policing. Mitual
trust and respect between the police and the conmunity
Is critical towards increasing the quality of life for
residents and visitors to Detroit.

The Board of Police Conm ssioners exists to
provide civilian oversight for the work of the Detroit
Police Departnent. As a board we receive and

I nvestigate noncrimnal citizen conplaints. |'ll say
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that again, noncrimnal citizen conplaint. Mbonitor

operation of the departnent and work with the mayor and
the chief of police to make or nodify policy.

Several inportant itens for your
consi deration. The board has continued to work with
NACOLE, the National Association of Civilian Oversight
Law Enforcenent, to host in Detroit the nationa
conference Septenber the 22nd through the 26th of 2019.
Through the sane tinme Detroit will be celebrating our
45th year as a civilian oversight organization. [|'l]
repeat this nmessage several tinmes as we approach the
Sept enber conference. W inviting | aw enforcenent and
ot her civic mnded individuals and organi zations to join
us at the conference. The planning process well under
way and again we invite your participation. | rem nd
boards nmenbers that in the nonth of March 2019 | plan to
conduct two community neetings. First would be on March
the 7th at West International H gh School at 1:30 p. m
Al so we woul d have regular community nmeeting in March on
March 14th in the 9th police precinct. | want to rem nd
the board this is the first neeting in the nonth of
February, black history nmonth. Over the course of bl ack
history nonth I wll try to highlight sonme of the
critical developnents in Detroit and the relationship of

bl ack history, according to the Walter Rutland (sic)
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archives, a four-nenber police comm ssioner appointed by

the M chigan governor Austin Blair in March 1861.
Uni formofficers appeared on the streets of Detroit in
1865. According to Deputy Marvin DuLaney in his book
Bl ack Police in Anerica, M. DuLaney stated in 1890
Joseph Stohler (sic) was appointed as the first African
Anerican to Detroit Police Department. Records show
that PO Stohler only last two nonths and was renoved
sone unknown reason.

The next African Anerican was L. T. Toliver
in 1893. Records show that Toliver went on to serve a
brilliant career as a police officer. Opened the doors
for other African Americans. Also a note in 1893 was
Marie Omen, the first female officer. Detroit Police
Departnment the first departnent to use autonobiles to
patrol and the first to use radi o dispatch technol ogy.
This not wi thstanding according to the Rutland archives,
Detroit Police Departnent had a history of recruiting
whit e sout herners who played an inportant role in
keepi ng bl ack residents in check. Over the course of
departnent history with its citizens, there has been
many controversial operation and units in departnent
I ncluding the big four -- sone of us renenber the big
four. The notorious STRESS unit. And | had a NACOLE

menber ask nme what was STRESS. Stop the Robberies Enjoy
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Safe Streets, from 1971 to 1974. Sone of us renenber

that. | started ny career in 1971. Later a series of
events |leading to the departnent consent order rel ated
unl awf ul use of force and confinenents of prisoners.
These problens and issues also led to a variety of
refornms including election of the first Detroit African
Ameri can Mayor Col eman A. Young and his commtnent to
hire a police force that reflects the inmage and culture
and diversity of Detroit.

W also saw reformin the city nost basic
gover nnent docunents. The Detroit charter created a
nodern Board of Police Conmm ssioners and provided for
civilian control and oversight into police departnent.
Agai n, over the course of this nonth we're returning to
the issues and problens that nade Detroit Police
Departnent a departnent to continue to nove in the
direction of racial justice. Detroit |like our nation
has not archives (sic) full racial harnony. |t has not
cl osed the gap between econom cs and social injustice.
Even with our current state of affairs with many
exanpl es of black heroes, we should continue to work
towards fair and just treatnent of all citizens
i ncl udi ng those who live in un-evol ving communities.

Today on the agenda we will take up two

resol ution. One for Oficer Hatt who died active this
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week and also retired Captain Mark Thornton fromthe 9th

precinct. M. Darnell Blackburn, the District Field
Representative of M chigan Conm ssion on | aw enforcenent
standards, MCOLES. |'ve asked the staff to distribute
I n advance of the neeting a copy of the standards that
MCOLES used to set training and standards to certify
officers. I'msure M. Blackburn will share how MCOLES
operate in sonme of the nbst pressing issues related to
certification, recruitnment, and nonitoring police
agency.

The second presentation fromDetroit
Orbudsman Bruce Sinpson. Onrbudsman Sinpson is asked to
address the board as another armwthin the city
governnent that seeks to resolve the issues and concerns
for citizens. The first presentation is a report from
our chief investigator, Dr. Polly MCalister fromthe
officer of the chief investigator. This report was
reschedul ed from January the 31st, 2019 neeting. W
al so have our regular neeting -- I'msorry, regular
report fromchief of police, Chief Craig. Qur chief
wi Il talk about our current stats and update us on nmany
addi tional police personnel injured in the |ine of duty.
| also ask the chief to update us on critical issues
facing the departnent; specific | ask the chief to

report on the recent incident involving two officers
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stopped a resident for an expired tag and went on to

Snapchat to voice sone disturbing and assaulting
comments. Additionally, all the nore inportant, nmay
have di sregarded a duty involving police policy after
I mpoundi ng her car and forcing her to walk honme in the
nost oppressive weather in Detroit history. Cearly, as
a departnent we can treat our citizens better. As a
board we are interested in any disciplinary action that
you have and we'll take in this matter.

| also ask the chief to update us on the
recent discovery of human cremated remains at the Howel |
Funeral Honme. Finally, | ask the chief to comment on
the recent report of a stolen police vehicle and the
policy to protect police property.

Towards the end of the neeting you will have
t he opportunity to comunicate with the board fromthe
audi ence. Pl ease nmake sure you print your name on a
speaker card. Cards are located in back on the table or
you can see M. Brown. You have two mnutes to speak to
us and hopefully it should be a respectful exchange
about public safety in the city of Detroit. W are now
nmoving on. | just wanted to say that on Thursday,
Friday, Saturday, and Sunday norning | served on NACOLE
national board and they was in the city to wap up plans

for the conference in Septenber. And there was a great
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four-day opportunity to interact wwth that board, which

is my first official board neeting wth NACOLE and
want to thank that Conm ssioner Dewael sche who hosted us
in terms of hospitality, our board secretary M. Hicks
and our attorney to the board M. Wrick, and others who
made it worthwhile. It was a good exchange. The hotel
the Mrage is | ooking forward to hosting. They got al
the details and et cetera, so sone of themthis was
their first opportunity to cone to Detroit in quite sone
time and they really say we appreci ate what we have
wi tnessed so far. As you well know those board neetings
are long but we did have a chance to get out and took
themover to the MaMfor a light after board neeting and
so that was good thing. | heard sone good things about
Detroit and their agenda is about public safety and try
to expand NACOLE.

So we going to nove on to resolution and
Chief Craig your name canme up two or three tinmes. They
know about your work in the city of Detroit and they
want the national NAACP, the Chairman at Bryant Core
(sic) has interacted in the format, so they're | ooking
forward to nore change in ternms of the whole process
wor ki ng up the work shops, so that was a key part of
that. | just want to let you know that.

CH EF CRAIG Thank you.
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CHAI RPERSON BELL: Resolution, |'mgoing as

Captain Mark Thornton he retiring fromthe 9th precinct
and 1'mgoing to ask Comm ssioner Shirley Burch to share
' cause she was one of the conm ssioners engaged in 9th
precinct. Wuld you pl ease?

COWM SSI ONER BURCH:  Thi s one right here?

CHAI RPERSON BELL: Does it say Captain
Thor nt on?

COW SSI ONER BURCH:  No. \Wereas M. Donald
Hiatt -- wong one. |It's the only one | have. Excuse
me, I"'msorry, | didn't have that Captain Mark Thornton.

Wher eas Mark Thornton was appointed to
Detroit Police Departnent on July 28th, 1986. Upon
graduating fromthe Detroit Metropolitan Police Acadeny,
O ficer Thornton began his career at the mni-station
and whereas, Captain Thornton, O ficer Thornton has
I nvestigated -- is assigned to the Detroit Police
Departnment, uprooted in the 5th precinct crinme section.
And this, and the south 6th precinct investigating
operations limt unit and whereas O ficer Thornton
di spl ayed trenendous knowl edge and fellowship in this as
a police officer and was pronoted to the rank of
I nvestigator on March 21st, 1997.

As investigator he was reassigned to the

south precinct investigative operations unit. On March
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24t h, 1998 he was pronoted to the rank of sergeant. He

was transferred with -- fromthe 6th precinct

I nvestigative operation unit to the commercial auto
theft section. He also served the 13th precinct

I nvestigative operations unit, eastern operations
bureau, northwestern district crinme analysis, and the
8th precinct; and whereas Sergeant Thornton was pronoted
to the rank of |ieutenant on Novenber 22nd, 2013 and was
assigned to the crimnal investigation unit as the
officer in charge, and later served in the 5th precinct
as investigative operations unit.

On April 11th, 2016 Lieutenant Thornton was
appointed to the rank of Captain where he served as the
ni ght commandi ng officer at the 9th precinct where he
served until his retirenent; and whereas Captain
Thornton was the deserving recipient of the follow ng
awards: A Life Saving citation and netal, chief's Unit
Squad, fireworks Award, both current judgnents award,
the chief's nost awards into perfect attendance awards
to the Major League Baseball Al Star Recognition Award
to the Rosa Parks Funeral Recognition Award and
Super bow Recognition Award as well as nunerous letters
of commendation fromcitizens and superiors. And
whereas Captain Thornton has tirelessly served the

Detroit Police Departnent, the citizens of Detroit, and
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hi s nei ghboring comunities for 32 years -- 32 and a

hal f years. He has served the Detroit Police Departnent
and the citizens of Detroit with |loyalty,
professionalism integrity and courageous enforcenent
community in a professional way. Now, therefore, be it
resol ved that the Detroit Board of Police Comm ssioners,
speaki ng on behalf of the officers of the city of
Detroit, recognize and honor the life | ong comm tnments
of excellence to this public service Captain Mrk
Thornton, his display of courage and overwhel m ng
commitnent to the service has inproved the quality of
life for the citizens of Detroit. W wsh you all the
best in your future endeavors. This is to congratulate
Captain Mark Thornton. Thank you.

CHAI RPERSON BELL: Thank you, Conm ssioners.
Chair will entertain a resol ution.

COWM SSI ONER DAVI'S:  So noved.

CHAI RPERSON BELL: Mdtion, |I'msorry.

COWM SSI ONER DEWAELSCHE:  Support.

CHAI RPERSON BELL: Properly noved and
supported. D scussion? Those in favor aye.

ALL: Aye.

CHAI RPERSON BELL: Those opposed? Motion
carried. Thank you. Qur next resolution is going to be

for Donald Hi att.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N o o B~ w N e

N NN N NN R R R R R R R R R R
g A W N B O © ©® N O OO M W N L O

02/ 07/ 2019 Page 19
COW SSI ONER (Rl FFE: \Whereas M. Donal d

Hi att was appointed to the Detroit Police Departnent on
July 11th, 2008. Upon graduating fromthe Metropolitan
Pol i ce Acadeny O ficer H att began his career at the
sout hwestern district 4th precinct. And, whereas,
Oficer Hatt dutifully served the southwestern
district, which is known as the 4th precinct, his entire
career. On Wednesday, February 6th, 2019 after 10 plus
years of service police officer Donald Hi att badge
nunber 3007 passed away. And, whereas, Oficer Hiatt
was the deserving recipient of a Fireworks Award, both
departnent of justice consent judgnment awards, Rosa

Par ks Funeral Recognition Award, a Major League Basebal
Al'l Star Recognition Award, the Superbow XL Recognition
Awar d, and nunerous letters of commendati on from
citizens and superiors.

And, whereas, officer Hatt tirelessly
served the Detroit Police Departnent, the citizens of
Detroit, and its neighboring comunities wth unwavering
devotion. H's commtnment to public service, integrity,
and dedi cation were a credit to the Detroit Police
Departnment. Now, therefore, be it resolved that the
Detroit Board of Police Comm ssioners, speaking for the
citizens of Detroit and Detroit Police Departnent, award

this resolution posthunously in recognition of police
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officer Donald H att's ten years plus years of dedi cated

and diligent public service. His professionalism
integrity, and standard of commtnent to the city of
Detroit and its residents -- citizens nerit our highest
regards. W solute you police officer Donald H att for
a job well done. Congratulations.

CHAI RPERSON BELL: Thank you.

COWM SSI ONER DEWAELSCHE: Mbtion to approve.

COVM SSI ONER HOLLEY:  Support.

CHAI RPERSON BELL: Been properly noved and
supported. Discussion? Those in favor aye.

ALL: Aye.

CHAI RPERSON BELL: Those opposed? Motion
carried. Thank you. Thank M. Robert Brown and the
staff for working up the resolution for both officers
and we're going to now nove on to Chief Craig, the chief
of police report.

CH EF CRAIG Thank you, M. Chair and to
t he board nmenbers of the police commssion. Start with
crime. As of this is the first quarter of the year
going into February, as of today we're sitting at a 25
percent reduction as conpared to |last year. Strike
that. 33 percent reduction, which equates to 8 fewer
hom ci des as conpared to the prior year. Aggravated

assaults are up. W show an increase of 69 aggravated
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assaults with a 10 percent increase nonfatal shootings,

we show two nore than the sane tine |ast year with a 4
percent increase. Robberies are down 16 with a 7
percent decrease. Carjackings are down 17 incidents
with a 61 percent decrease. Overall property crine is
down 13 percent, when you include violent and property
we're down 9 percent. Again, the first quarter of the
year the nunbers are small. Lots of fluctuation, so
it's hard to get excited about any nunbers until usually
around the end of the second quarter.

Going into ny next item Donald H att |I had
a chance to visit with his famly both his DPD famly,
his famly, and certainly unexpected, very sad, well
respected. Hi s staff over at the 4th precinct spoke
fondly; he was a training officer who was diligent and
described as a hard training officer but one that had
such a trenmendous inpact on young officers so he truly
wi |l be m ssed.

Movi ng on to the biggest news of the week
since | ast Wednesday and that's the 6th precinct issue.
So what we've done, we've gone down two separate tracks,
one an | Ainvestigation and the second one an
environnental audit. These two investigations are
running at the sane tine. Right now our internal

affairs investigation is focusing on two officers
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assigned to the afternoon shift. Kind of give you a

little bit of a tinmeline, this matter was -- started our
I nvestigation on Friday of |ast week. Initially,
Oficer Steele, who was identified in this matter, was
pl aced on adm nistrative, no public interaction. He was
noved out of the 6th precinct until we could get nore
information. Qur internal affairs did work through the
weekend and then on Monday | ended up neeting with one
of the officers that cane forward to try to understand
how extensive this matter was other than the actual
post. | learned fromthis officer, who initially was
okay with staying in the precinct because of sone recent
events fromthe tine we started it was in his best
i nterest we noved himto another operational command;
t hat has been done. He was also interviewed on that
date by internal affairs. Also there was a retired
officer who retired out of the 6th precinct
approxi mately about a year and a half ago; he was
interviewed. Also net with the core group on that date
to have a discussion. There was a civilian enpl oyee who
al so worked at 6th precinct at the core neeting who was
I ntervi ewed.

So what we can say prelimnary is that it
appears that there was a pattern in conduct isol ated

right nowto primarily two officers and that it's
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isolated to the afternoon shift. Based on what we've

| earned thus far | nmade a decision to suspend both
Steele and his partner who was naned in a | oca

newspaper Garrison. Both are in a suspended status as
we speak. W have interviewed, as far as | A we've
interviewed all of the platoon that they were assigned
with a total of about 20, 25 people interviewed. CQur
plan going forward as it was indicated at |ast week's
news conference or early this week's news conference, we
woul d turn this investigation around in 14 days. At the
present tine we are on track. Qur plan is to interview
former and current commandi ng officers of the 6th
precinct. That should happen early next week starting
tomorrow and then the accused, the two accused officers,
our plan is to interview them m d week probably around
Wednesday. The environnental audit, which basically
started roughly around the sanme tine, |ed by Assistant
Chi ef Janmes Wihite. They've done a lot of work; they've
gone through the 6th precinct. The reason why | was
concerned about the environnent, given what the officer
reported comng forward, | had a concern that it may not
just be isolated to these two officers. So we started
an environnmental audit. It does appear that it is

I solated, as | reported out on the internal affairs

side, to this one shift. | amconcerned that there are
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no femal e supervisors that work in this precinct at all.

So we're going to address that as part of the after.
There's sone training concerns as it relates to new
of ficers assigned to the 6th precinct.

So there are sone pretty substanti al
concerns that are going to be treated. Qur commtnent
closing out this environmental audit will be two weeks
and also is ny commtnment to nake sure this body or
board gets a copy of that report at the concl usion,
which is probably when you tal k about two weeks to
finish the investigation and maybe anot her week to
wite, and then we will submt it for your review And
at the appropriate time, I'll take additional questions
on that.

The mar ked vehicle was an assi gned vehicle
of an NPO out of the 2nd precinct. She was goi ng hone,
went to the 2nd precinct but she was in the 7th precinct
when the vehicle got stolen. The vehicle was |eft
running while she went in the store. Suspect got
I nside, took it and suspect was arrested within 7
m nutes. Certainly, outside of our departnent policy we
have generated a strict policy on | eaving unattended
police cars running; and so that's an investigation
bei ng conduct ed by west bureau.

And then the last itembefore | turn it over
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for questions in terns of the cremains recovered

yesterday, a search warrant was executed at 1505 on
Dexter; it was an abandoned building, it was formally
Ranmsey and Howel | Funeral Honme; what's referred to as
bour bon Expl orer had gone into this vacant buil ding and
began taking pictures; he turned the pictures over to
the Free Press, which depicted cremains in boxes with
nanes. After we executed the warrant, we recovered a
total of 35 and so that investigation is continuing.

And it's not connected that we can see with the period

of our Cantrell investigations that are still ongoing.
So with that 1'Il take any questions anyone m ght have.
COW SSI ONER DAVI'S: | have a question.

CH EF CRAIG  Sure.

COW SSI ONER DAVI S:  Chair?

CHAl RPERSON BELL: Yes, sir.

COMM SSI ONER DAVIS: It sounds to ne |ike
you're saying wwth the officer that cane forward in 6th
that is there a problemw th officers throughout the
system they're afraid to tell on other officers doing
stuff or know stuff?

CH EF CRAIG Through the chair, sone of
that is correct and |'msensitive that as it relates to
the two officers who are the core part of the

I nvestigation, as |'ve indicated they have a right to
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due process. | know that there has been a loud cry to

fire themimedi ately. | have to follow union rules.
W have a pretty robust investigation underway. As we
I ndi cated fromthe onset two weeks, right now we're on
track. | do anticipate that this investigation nmay take
a side turn. |I'mnot ready to say that -- well, let ne
just start by saying that the entire 6th precinct is not
engaging in this type of behavior. | did say it was
isolated to this one shift, the afternoon shift. | can
tell you that these two officers who are senior officers
set a tone for the shift that did have an inpact on
primarily younger officers. As you know nost of our
work force today are young. Many of themw ||l becone
aware of a certain conduct and while it mght not rise
to the level of crimnality, they're trying to get off
probation. They are com ng forward now both in the
environnental audit and in the internal affairs
I nvestigation. So there is cooperation.

| want to also rem nd the board that there
was an officer that came forward. That officer was
willing to stay and one of the reasons why this thing
spun to the degree it did is because the officer
rejected the Snapchat video and in doing so he was
booted out of a private chat room where sone of these

6th precinct officers communicated with each ot her;
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there were things in that chat roomthat we consider

I nappropriate and so that's part of our investigation as
wel | .
COW SSI ONER DAVIS: Do you all ow people to
be -- to use private social during working hours too?
CH EF CRAIG Through the chair | didn't say
it was done working hours. W haven't gotten that far
in. Certainly, there are -- there is a policy on soci al
medi a and the proper use of it, so to suggest that it
was done suggest during working hours, they could have
these chats off hours and could be tal king about
managenent ; coul d be tal king about certain recruits or
new officers so there's a lot to this and, again,
wi t hout underm ning the internal affairs investigation
I"mgoing to pause on that piece as it relates to the
environnmental. [I'mcommtted that this board will get a
copy of it. There are sone simlar issues being raised
both in the A as well as in the environnent.
COW SSI ONER DAVI'S:  Have you set up a
policy or a nmechanismso that if officers are working
wth other officers that are doing and saying things
they shouldn't be saying so they can discretely tell?
CH EF CRAIG As you know |'ve reported
recently that today nore so than ever officers are

reporting msconduct. W have an investigation
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emanati ng out of the acadeny right now which was an

anonynous letter witten, it was sent to ne and from
that we opened, initiated an investigation. Culturally,
I"mtold years back that officers were very reluctant to
report m sconduct because they didn't believe that the
departnent was going to take action. Wat we are seeing
today is officers are taking action; | reported out on
the unfortunate situation involving a commander, that
was officers fromhis own precinct that stopped and
properly reported. So | would say to you that there is
a change and we reenforce it in both the acadeny; we
reenforce it during rollcall training. That does not
mean that officers are not going to engage in certain
conduct and so we encourage officers that when they see
sonet hi ng, say sonet hi ng.

COW SSI ONER DAVI'S:  Thank you.

CH EF CRAIG That's what we're seeing right
NOW.

CHAI RPERSON BELL: Comm ssioner Giffe and
t hen Conm ssi oner Dewael sche.

COW SSI ONER GRI FFE:  So |i ke many of ny
col | eagues on this board and citizens of Detroit was
very appal l ed when | | earn about what happened --

COW SSI ONER DAVI S Very.

COW SSI ONER GRIFFE:  -- in that situation
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and the next following day |I did e-mail our board

attorney to find out, I wanted to get nore information
about the social nedia policy because | wanted to
under stand what was being trained or what was the policy
around this, and |I guess ny question is |I'mreading the
policy; it does state that this is -- | believe that
what this officer did is outside of the social nedia
pol i cy but wondering what kind of training since the
policy is in place, if there's a need for sone kind of
refresher training or increased training of the like to
ensure that other officers understand what will and
won't be tolerated. | think |I've seen a couple exanpl es
in the very short anount of time since |'ve been
involved in this board we've had issues with officers
usi ng social nmedia, whether it be while they're on duty
or off duty to, you know, that has said things that have
been out of professional conduct.

CH EF CRAIG W reenforce it. W reenforce
the policy. |In fact there was a probationary police
of ficer that everyone knew about that when we becane
aware of the inappropriate posts, he was suspended. And
fromhis suspension in less than 24 hours he was in a
hearing with ne the followi ng norning, 10:00 in the
norni ng and was term nated. But he was a probationary

enpl oyee and certainly the rules are different for
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probationary enployees. For ne to take a tenured

enpl oyee and fire that person all we're doing is setting
not only the city for a lawsuit but that person wanted
their job back. |In fact, it was a forner police officer
that posted on his website sonething that he said when
he posted sonething i nappropriate, he was i medi ately
fired but not only was he restored but he got his job
back. Not saying that he should not have been restored
but if the decisionis to termnate, do | want to do it
in a rushed way wi thout due process? Violate his
rights? |1 don't think that would be wise. | want to
make sure that we're doing a thorough investigation and
in fact I"'mvery pleased with how fast we're noving, but
we don't just have the internal we have the
envi ronnmental because | wanted to know is this sonething
w despread through this precinct? And I can tell you
prelimnary it looks like it was isolated to this one
shift and that the two officers that are the focus of
this investigation pretty nuch set the tone. | have
sone concerns on | eadership, supervision. And so we're
| ooking at all aspects of this.

So Todd has done a wonderful job in reaching
out to sone of our local |eaders in the conmmunity who
are confident that the departnent is going to handle

this appropriately. | just ask for sone patience. |It's
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been a week. And, again, | cannot and will not sinply

violate their union rights to bring closure only to find
out within two nonths at an arbitration hearing that
they m ght be restored. Just want to make sure the

I nvestigation is thorough and proper.

CHAI RPERSON BELL: Conm ssi oner Dewael sche
and M. Brown.

COW SSI ONER DEWAELSCHE: Thank you, M.
Chair. As Comm ssioner Giffe nentioned, you know, |
was appalled as well but | was appalled at the way the
young lady was treated. And | would Iike to know what
the policy is. First of all, | understand she was about
17; is that correct?

CH EF CRAIG Through the chair she was not;
It doesn't matter if she was 17 or 27.

COW SSI ONER DEWAELSCHE: Wl |, here's why |
bring that up, because if she was 17 or younger, she was
a mnor. And that would be just totally, totally out of
l'ine and i nappropriate to have soneone, you know, walk
home from stopping themfroma stop.

And the other thing is that the governor, if
|"mcorrect, and correct nme if | amwong, had just
decl ared that day an energency, state of energency for
the state. And to ne that has to nean sonething in this

I nvestigation that a person, as you said whether it's an
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adult or a youth, was forced to walk in that weather.

CH EF CRAIG Through the chair | have the
sanme type of passion; |'ve expressed that. | want to
followit the correct way. |'m asking that we be
patient. | amconsidering the tinme of day, hours of
darkness. | personally contacted the nothers when it
was reported. Wien | found out that there was an issue
with towing and that the fees, they couldn't afford it,
we wai ved the fees so they could get their autonobile
returned and she was pl eased about that. | wll tell
you, and | indicated this in a prior news story, there
was a forner officer who posted in response to this
i ncident; he worked at the nunber 6 precinct; he has
since left the departnment; he's now working at anot her
pol i ce agency. He posted that if you think this is bad,
you shoul d understand what happened Christmas. W
didn't actually know what Christmas that he was
referencing but as we began to investigate and identify
the person that nmade that post, we learned that in 2017
of Decenber this same officer did another Snapchat post
where he stopped, detained a famly of Christmas gifts,
recovered the vehicle or took the vehicle and that
fam |y wal ked through the streets wherever they were
headed to with Christmas gifts and there was a caption

or at | east sone reference to wal k of shane, a siml ar
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caption which was used in the video that we now know

about. So we're taking this very seriously. W're
| ooki ng at past, current, and anything that represents
what we call a pattern of conduct. So it is very
serious. | just ask that you give us the anount of tine
and we'll keep you briefed as the investigation
pr ogr esses.

COW SSI ONER DEWAELSCHE: Thank you. | do

want attention to be paid to -- and | know you wi ||

to the person, the young |ady, however old she was, the
di stance she had to wal k, the tenperature, the tine of
day. | would be outraged if they did that to ny

daught er.

CH EF CRAIG Through the chair as |
indicated in my remarks | along -- it's not just ne
there's many nenbers of this police departnent white,
bl ack, Hi spanic, male and femal e who are outraged, so we
are not taking this lightly.

COW SSI ONER DEWAELSCHE:  Thank you, Chi ef.

CHAlI RPERSON BELL: Conm ssi oner Brown.

VI CECHAI R BROMN:  Chi ef, hey good to see
you. You got a tough thing. | know the nmen and wonen
of the police departnent; tough job to do at tines.
Conduct unbecom ng has al ways been an i medi ately

fireable offense and you have the authority to do that.
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| understand why you're wal king it down 'cause you want

It to stick and | appreciate that, the diligence in it.
That shoul d be sonething that could be considered --
shoul d be consi dered because conduct unbecom ng, seens
like this guy has a pattern which you' ve uncovered

al ready, that he has a pattern of conduct that's
unbecom ng of a Detroit police officer. | know we don't
train them you don't train themto be -- to act in such
a disrespectful way to the departnent and the conmunity.
So that's sonething we should be considering.

Also I'd like to get with you and through
the chair and our policy division, maybe we need to cone
up with a policy in situations like that with incremnent
weat her and if we're going to tow or inpound a vehicle,
and | understand the greater good of inpounding the
vehicle, and it's a humanitarian decision for a person
to do that, but at the sane tine, you know, he was
within all of the policies of the departnent and
everything that -- to take action like that but what |I'm
saying is maybe we need a policy if sonething happens
li ke that again that they have to call for a transport
to make sure these people are taken to a place safe and
not wal king in sub-degree tenperatures.

CH EF CRAIG Through the chair, | want to

say if there are others, shane -- nost of our policies
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use a trenmendous anmount of conmon sense. They show

enpathy. 1'Il tell you the story you've heard ne say
during these hearings where officers will see a child
that's injured and they will quickly transport and so
this is disturbing and certainly not befitting or
reflecting of a Detroit police officer.

In ternms of policy we would hope that
of ficers would know that this is not sonething that
builds public trust and so I'"'moptimstic. | have a
great team as you know. W hired a new director in
status and constitutional pleasing who has been deeply
involved in this investigation and thank goodness for
his background. | can tell you prelimnary, | amnot at
that place today but as we conplete this admnistrative
I nvestigation there may, enphasis on may, there may be
an opportunity to look at potential crimnality. |'m
not saying that's what we're going to do; we're going to
focus on admnistrative at this point but there may be;
so, again, this is not being taken lightly and very
seri ous.

COW SSI ONER BURCH: M. Chair.

CHAI RPERSON BELL: Yes, ma' am

COW SSI ONER BURCH:  Chief Craig, | would
just like to say regarding what police officers go

through daily, you're going to have the bad ones, the
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good ones, the in between. M concern is that they're

training of discernment just to think before sonetines
they go and neke a decision. You said before is that
make the right decision. You said that so many tines in
your different speeches to the community. M whole
thing is that if we do rush into this and allow t hat
officer to sue the city of Detroit, we're in nore
trouble. Everybody out there is angry about what
happened to that young girl. W feel that. But it has
to go through due process. Qherwise we're failing and
| just want to say to the audi ence, and to you Chief
Craig, the 11th precinct put on an event just this past
Wednesday about policing, about how can we bridge that
gap of the citizens and the police. It was so many
different pieces in that everybody here could have
benefitted fromit but we have a | ot of people out there
that just junp to the gun and do things w thout

t hi nki ng. What he did was unthinkable. That comes into
this | think our officers need nore training
periodically, that they need to go back and just see how
they are. And what they brought up in our neeting at
the 11 precinct, sir, they brought up the word snitching
and what you just said, the police that's sane way they
are; that think about the young recruit that is

recruiting but he has a senior person driving with him
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He may see that senior doing things that's not

appropriate but he's afraid to say anything. So | think
you need to serve, just go back and nake sure that these
senior officers are good reputations or good citizens to
show the young officers howto treat the citizens. And
we see that, sir.

CH EF CRAIG Through the chair, | don't
di sagree with anything you' ve said. There's a |ot of
things we do since we depl oyed body worn caneras on
officers. W do random ongoing audits of officers
interactions and contacts. W do it because we want to
make sure that contacts with the public are appropriate.
Sonetimes, and we have our conmmand officers have
uncover ed behavior that's not appropriate but not
certainly to this level, maybe there's sonme interaction
W th soneone fromthe community and they're directing
profanity. Not appropriate. And we take quick and
pronpt action to deal with that. Certainly, OC
I nvestigates a | ot of conplaints involving deneanor but
| want to caution, this here should not be viewed as the
way Detroit police officers do business. W certainly
don't want to send the wong nessage. Doesn't nean that
we shouldn't and we do continue to reenforce the
appropriate way. W talk extensively, | know that

Chai rman Bell and other comm ssioners will go to the
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pol i ce acadeny.

One thing I will tell you as it relates to
the newer officers of today, one of the things that's
very different, and |'ve seen this in ny career, younger
officers today are nore apt to tal k about conduct that's
either crimnal or admnistratively wong. They ask
questions, well, why are we doing this and yes, it is
sonme because of fear that while it may not anount to
crimnality, they knowthis is not the way people should
be treated. And so the byproduct of doing this
environnmental , taking pronpt action to address this, it
sends a nmessage to the entire organization. As |']
restate we had a situation involving a probationary
of ficer who nade i nappropriate statenment; he was fired
w thin 24 hours and you would think that al one would
have been a nessage for all. And so, and this is not
I solated to just Detroit. There are other departnents
that grapple with posting social nedia and it's gotten
people in trouble.

COWM SSI ONER BURCH:  But Chief, just to
foll owup what you just said, in ny opinion again it's
about the officers being just |like evaluated at so many
nonths to see how they are because how many citizens
actually know the three pieces of ID when they're pulled

over that should be in your pocket or in your glove box.
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And a |l ot of people don't keep it, right? So that

of ficer may get antsy and say, okay, where is your |Ds;
where's your registration, where's your blah, blah,
bl ah. Because nmaybe he's so stressed out from other
things he's done, that okay this |ast person, you' re on
nmy | ast nerve where's your ID; | want to ask you this,
Chief, is a police officer supposed to tell a citizen to
get out of their car and wal k back to their car and give
themtheir information? |s that legal to ask that
person to get out the car?

CH EF CRAIG Through the chair there may be
a reason. | tal ked about discretion. The one thing I
won't involve nyself in or nor the supervision and
managenent, officers have the discretion to stop, to
cite. They don't call the police chief and say do |
have your permi ssion to cite this person or inpound but
it's for officer's safety and they can articulate. Mny
times the officers there's no such thing as a random
stop. Many tines these officers don't know what they're
dealing with and if there's sone further novenent in the
car that causes an officer concern. They absolutely
shoul d investigate further and during that investigation
the determnation is nade that the person didn't do
anything wong. Before your tenure on this board I

tal ked to the board about sonmething we push out through
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all the commands, sonething we call dusting off; is that

when you have a stop with soneone that maybe it didn't
go quite so well. Maybe you had to have a person step
out of the car. The key is dusting off just sinply
means expl ai ning why we did what we did. And that may
not necessarily nmake that person feel that nuch better
but at | east they now know, and officers sonetinmes have
to go to the next level and understand it so they can go
hone and be safe but it's how you do it that's what
counts and what matters.

COW SSI ONER BURCH:  Thank you.

CHAI RPERSON BELL: Chief, | want to thank
you for taking these steps. | don't know if the
conmi ssion heard you say that you conducted two
extraordinary investigation on this matter, so you've
been up front as in the past. But we want to commrend
the police officers that's on the city streets 24/7.
They're doing excellent job in terns of traffic stop, et
cetera, et cetera as we all know. \Wen these incidents
happen peopl e al ways say wel |l what about whatever; they
are human beings. They make m stakes and our job is to
get to the bottomof it and deal with it. So as you
well know it's ongoing. W going to have sone incidents
tonorrow or in the future. There's no perfect human

bei ngs out here policing in any work endeavor, so that's
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t he chal | enge.

CH EF CRAIG Through the chair | just want
to certainly thank the community as | indicated earlier
nmy remarks on this matter Deputy Chief Bettison did
reach out to a nunmber of our stake hol ders, president of
NAACP, a nunber of mnisters to advise them of what took
place. | know | called you to tal k about what we were
doi ng, our next steps. So they were all pleased with
the direction that we're going. Also | knowthere's a

press conference on Friday with a nunber of state

| egi sl atures, one being Sherry Gay-Dagnogo. | had a
conversation with her. She certainly, |ike everyone
here, expressed her disdain for this matter. | talked

to her about the necessity to, you know, follow it the
correct way, their union rights and she indicated in
t hat conversation she appreciates that and but she says
she's going to go forward with her press conference to
tal k about what she believes can be done but respects
the fact that we're trying to do it the right way.

CHAI RPERSON BELL: Thank you. We're going
to nove on to M. Darnell Blackburn from M chi gan
Conmm ssi on of Law Enforcenment standards, MCOLES as we
knowit. And he is no stranger. W've been interacting
at the acadeny and he al so attended graduati on.

COW SSI ONER BURTON:  Through the chair.
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CHAlI RPERSON BELL: Yes, sir.

COWM SSI ONER BURTON: | had a question for
t he chi ef.

CHAI RPERSON BELL: Well, you have to pause
now, sir, 'cause we're going to go with the next
speaker. | asked and nobody responded.

COVM SSI ONER BURTON: | had ny hand up.

CHAI RPERSON BELL: Could you pause? Ckay.

MR BLACKBURN: Good afternoon,
conmm ssioners. And thank you M. Secretary for the
invitation. You know, ny portion of presentation is
nore so for information for you all. | would say
unintentionally this is probably one of the better
meetings for me to attend because of the idea of the
conversation about training. Just for your benefit |
just want to give you sonewhat of an idea what MCCOLES
Is. MCOLES is the M chigan Conm ssion of Law
Enf orcenent Standards. And | know that you have sone
docunentation in front of you but let me just give you
ki nd of a snapshot. MCOLES is the governing body for
all law enforcenent here in the state of Mchigan. W

set the entry level standards as well as training

standards. Once you're in the acadeny a couple training

standards for while you're on the job. Wth that being

said, we're enpowered by a public act 203 of 1965 j ust
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sone basic i nformation.

| wanted to kind of junp in naybe a little
bit on this conversation. One of the things that is a
benefit, and | see specifically with all the -- well,
with the 600 or so agencies in the state, not all of
themdo this but one of the entry level standards is a
psychol ogi cal screening. Everybody has to do nedica
screening and things of that nature but on the
psychol ogi cal screening there's a formthat says that a
nmedi cal doctor can sign off on this psychol ogi ca
evaluation form Literally just a nedical doctor could
| ook at you and say M. Hicks you're suitable to be a
police officer; you feel like you going to harm
sonebody? You feel --

CHAI RPERSON BELL: Excuse ne. | hear sone
comm ssioners. | think if we could not have any
conversation and give himan opportunity to speak. |
hear that feedback. Thank you.

MR, BLACKBURN. Wth that being said | can
speak to an agency specifically or specifically to
Detroit and there are other agencies and |arger cities
in the state of Mchigan that do this but one of the
things that Detroit |ooks for is with psychol ogi cal,
they actually do a psychol ogi cal eval uati on upon entry

and as | understand it fromyears of dealing with them
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they look -- you guys look for suitability and maturity

with regard to entry |level standards. Now if you got a
nmedi cal doctor that can just sign off on and say, you
know, you're free of nental and enotional instability,
that's obviously a greater standard as to what Detroit
I's doing and | ooking at. The challenge is this, is that
as was spoken earlier by one of the conmm ssioners, that
once you're on the job, you are on the job. There
aren't eval uations; MCOLES does not require that they
continue evaluations and for a nunmber of reasons. W've
had di scussions like that at the state of M chigan and
about, you know, following up with these eval uati ons but
the challenge is obviously it's a major financial burden
to incur, to say for an agency the size of MSP or DPD to
continue to send peopl e through eval uati ons w t hout
cause. So those are sone of the challenges with regards
to the standards.

W set the entry |evel standards and we
al | ow agencies to set the standards higher than what we
do. But, you know, | can definitely say that the city
of Detroit is one of those agencies that does that. So
to just give you guys sone information, one of the other
things that | want to talk about is public act 128 of
2017 passed, you know, obviously a couple years ago.

And with regard to that one of the things, the
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chal l enges is we've heard of rogue police officers who

get termnated fromone place and go work at anot her

pl ace. That's been a huge challenge for MCOLES as wel |
as Detroit and ot her agencies where people are getting

I n because what they've done, they may have been --
commtted crimnal acts that don't rise to the |evel of
felony which allow themat tinmes to continue to | ook for
| aw enforcenment work. Now with this public act of 128
of 2017 there are certain m sdeneanors that are

di squal i fiable or revokabl e or suspendabl e of fenses.

Just sone of those to throw out possession of any drug

i ncluding marijuana. Use of any narcotics, schedul e one
narcotic. Assault and battery conviction. Donestic

vi ol ence conviction. These are things that we' ve
changed as of recent to try to prevent these things from
happening. The other thing that we try to inprove was
the idea we have a separation formthat we use for
officers when they are retired, separated, term nated
from agencies. W have nmade it a nandate now the
agenci es indicate why people are being separated,
whereas before they could just say separated or they can
check separated in lieu of sone sort of prosecution but
they didn't have to docunent that. Now we've changed
that process, so we're trying to do things to

prof essionalize and nake things better wiwth regard to
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| aw enforcenent for the greater good all of the 600 or

so agencies and the 18,000 police officers in the state
of M chi gan.

| didn't want to cone and give you guys a
formal presentation. | nean, | did want to but | really
want to answer any questions that you all m ght have
with regard to hiring or licensing or training in
general with regard to the acadeny, so I'd |like to open
up the floor for you if you do have questi ons.

CHAI RPERSON BELL: Conm ssi oners?

VI CECHAI R BROAN: | have a questi on.

CHAI RPERSON BELL: Conmi ssi oner Brown.

VI CECHAI R BROAWN: M. Bl ackburn, thank you
for coming; it's always a pleasure to sit back and talk
wth you. | know you're very know edgeabl e about
everything. But where | see a gap is that this new form
and everything that you're filling out, is this
electronically filed?

MR. BLACKBURN: Yes.

VI CECHAIR BROMWN:  So why aren't we -- when
people are let go froma departnent and things |ike that
why isn't their certification inmredi ately revoked? |If
they're let go 'cause these guys are going through
crimnal prosecution and everything and they still not

losing their certifications and that's how they're able
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to slip through the cracks and do all these things

‘cause they're still certified police officers, so why
isn'"t it immediately revoked when things |ike that
happen or put in a suspended or suspension status where
they can't practice?

MR. BLACKBURN: So very good questi on.
Prior to this act really the only thing that could get
you permanently revoked was being convicted of a felony
and often tines, just like that chief said, with any due
process in a court system people are -- they get charged
initially with a higher charge and it's pled down to the
| ower charge. Now with these revokabl e m sdeneanors we
are allowed to revoke them we are allowed to conmpletely
revoke themif it's one of those m sdeneanors, which
don't rise to the level of felony. But what we try to
do is with due process we have to give people an
opportunity because it is what it is regarding that.

However, what we've done is the idea we've
put on the agency so if, for exanple, if sonebody gets
term nated for, you know, nmaybe not one of those
di squal i fi abl e m sdenmeanors or a felony, it's on that
form the agencies now have to give form Before they
didn't give -- the agencies didn't have to exchange the
forms so now they have to exchange that information and

now t he ownness becones on that agency to nmake the
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determ nation as to whether or not they're going to hire

them if that makes sense.

VICECHAIR BROMN: So in the mdst of like an
I nvestigation if sonething happens with an officer, so
like let's just say | did a Snapchat video of sonething
and |'msuspended. | knowthat it's not going to
expound upon anything crimnal, so in light of all the

controversy | just say I'mjust going to resign, and

then I'll go work for a neighboring departnent. How do
we stop that? Because now this officer is still allowed
to carry on the sanme conduct and behavior. |It's stil

going to follow with, you know, |like they say a | eopard
never changes his spots. But he's still going to

foll ow, how do we prevent people like that falling

t hrough the gaps and slipping in, you know, quitting
fromone departnent? You know, ny question really is
shoul d that certification follow himor should it be
recertified fromdepartnent to departnent?

MR. BLACKBURN: | can give you ny personal
opi nion but that would get ne in trouble. 1'll give you
professionally. The idea is that if you are departnent
A and the chair is departnent B and, you know, | resign
fromdepartnent A and in lieu of sonething, |'m being
maybe prosecuted or in lieu of some suspicious

circunstances. It is up to the chair's departnent B to
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do their due diligence and nake the determnation as to

whet her or not they're going to hire them
Unfortunately, again, as | stated with regard to the --
if it's not a felony, we cannot automatically revoke
them And that's part of the challenge is that these
departnents are hiring people that they know are com ng
with this baggage that is not sonething that's going to
benefit themand that's the -- -

VI CECHAI R BROAN: But you guys set the
rul es, though, right?

MR. BLACKBURN: Absol utely.

VI CECHAI R BROAN:  So you can change the
rul e?

MR, BLACKBURN: You work for a board, it's
not that easy.

VICECHAIR BROMWN: | know it's not but |'m
just saying it needs to be addressed and | ooked at where
you can't just wal k from nei ghbori ng departnments am dst
sone controversy. |If you resign under sone type of
controversy, then that certification should be revoked
or suspended and then that pronpts an investigation.

MR. BLACKBURN: There are things that cause
It to be revoked but sone things are, you know, are
things that are subjective. W have to have -- we got

the concrete things but there are other things are
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subjective, just |ike what was spoken of, we got to give

due process; and m stakes are different than m sdeeds.
You know, and that's just it.

CH EF CRAIG Through the chair. | just
want to respond to Conm ssioner Brown's concerns. One
of the things we do here is that any tinme, and nany
ti mes when we're going through the process of hearings
soneti mes enployees will decide that they think they're
racing termnation and they'll retire and resign. And
routinely what we do is we place on the resignation,
resi gn under charges. |It's up to the hiring agency to
do their due diligence. Wat does that nmean? Were it
becones probl emati c when the agency that's allow ng the
person to retire or resign doesn't nmake a notation
concerning that and it may not cone up. That's
sonmething we do as a matter of routine.

COW SSI ONER GRI FFE:  Through the chair.

CHAI RPERSON BELL: Comm ssi oner.

COW SSI ONER GRIFFE: | agree with
Conmi ssioner Brown on this topic. And | would like to
-- if this body could send sone kind of -- and we don't
have the power and authority of course, we're not in
charge of MCOLES but maybe nmake sone statenent, and
don't know how t he ot her colleagues feel, to send

sonething to the board just with our fornal
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recommendation for sonme kind of redesign on the policy,

because it makes no sense to ne that sonething could
happen with an officer |ike what we're discussing right
now and they would be allowed to go a division or to
anot her police departnent that has | ess tol erance for
this kind of behavior. And I think even with them being
al | oned, you know, with us putting sonething in their
file it doesn't matter if the person that's on the other
side of the hiring table is okay -- it acceptable but |
think that what we deem acceptable in Detroit shoul d not
be allowed to be transferred anywhere in M chi gan
because the sanme thing could have happened to -- if we
allowit to nove to Royal QOak or Ferndale. That's just
ny -- what 1'd Iike to see happen, if everybody else --

COW SSI ONER BURCH: M. Chair?

CHAI RPERSON BELL: Yes.

COWM SSI ONER BURCH:  1'd just like to say
wi th both comm ssioners | concur with what they said is
that the problens we have we just don't have the
solution yet. It does not make sense for an officer to
do whatever he's doing and then to go to another state
or just within the same city just in the suburbs, so the
problemstill goes on and on with that officer. So
we've got to step to the table and find sol utions.

Thank you.
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CHAI RPERSON BELL: Any ot her comm ssioners?

Well, | guess you covered the subject matter. This is
an age old issue. As you well knowit's a political
Issue. We've cone a long way and | think one of the
comm ssioners inplied what we concerned about is what we
-- how we hire. That would be the primary in terns of
what's comng in DPD. | know Chief Craig and recruiting
team do a thorough job in ternms of scrutinize

i ndividuals that apply for the Detroit Police Departnent
and the bar is high. Wen you talk about recruiting
people, we say wait a mnute we want the best of the
best. And we know why. Thank you, M. Bl ackburn.

MR. BLACKBURN:. Thank you.

CHAI RPERSON BELL: Comm ssioner Burton, your
question for the chief.

COW SSI ONER BURTON:  Sure. M. Chairman,
you know, | have a couple questions. You know, one of
the questions is that |ooking at the city of Detroit's
nost violent crinme statistics. You know, | ooking at
M chigan State Police report, which cones fromthe
depart nent, which nunbers have shown violent crinmes are
gone up a little, which contradicts the chief's claim
that violent crinmes went down. |In 2014 there was a
15,595 that was reported but MSP has, the state has

14,136 in 2014. And then in 2015 there was 15, 430
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reported and then M chigan State cones back and says

12,106. 1'mlooking at nunbers for 2016 and 2017. In
2016 there was 14,568, the city reported, and then the
state cones back and says 14,149. And then in 2017
there's 13,796 reported and then the state says it's
14, 362.

You know, Detroiters, you know, often say
there's two Detroits. And they feel |ike when they cal
the police for service either they get a busy signal by
9-1-1 or the police doesn't show. You know, Detroiters
need a full-tinme police chief and not a chief that's
wearing two hats, you know, so Detroiters want to see --
they don't want a part-tinme police department because
the police departnment is involved in the conmunity 24/7.
You know, | personally call for the chief to resign as
Deputy Mayor and focus full-tine --

CHAI RPERSON BELL: Comm ssioner Burton.
Conm ssi oner Burton. That remarks is inappropriate.

The chief of police is comng here as chief of police.

COWM SSI ONER BURTON: M. Chairman, Detroit
Is still one of the nost violent cities in Anerica. And
there is no other city has a chief of police also
operating as the Deputy Mayor. W cannot have the
police departnent functioning part-tine when we have

these type of data statistics that's before us. You
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know, we are tired of the shenani gans.

CH EF CRAIG Through the chair, I'd like to
respond.

CHAI RPERSON BELL: Yes, sir, Chief Craig,
you can respond but | just want to -- as this board that
that line of questioning is out of order. The chair is
going to rule that line of question's out of record.

COW SSI ONER BURTON: M. Chai rman, wel |
then --

CHAI RPERSON BELL: Excuse ne, let the chair.
That has no place in terns of on our agenda in terns of
this Board of Police Commi ssioners. |If the chief going
to be so kind to respond but the issue of is totally --

COW SSI ONER BURTON:  Poi nt of order,

M. Chairman.

CHAI RPERSON BELL: Chairman rul ed you' re out
of order.

COW SSI ONER BURTON:  Poi nt of order,

M. Chairman.

CHAI RPERSON BELL: Chief Craig.

CH EF CRAIG Through the chair and
Conm ssi oner Burton, | know this has been an issue
that's cone up before, so | owe you a response. Let ne
just say ny day to day job whether the mayor is out of

town or intowm is a police chief. That's been wdely
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reported by | ocal newspaper that the nmayor's out of

town. [|'ve not spent one mnute in the mayor's office.
|'ve not done anything associated with the nmayor's
office. My job is that of the police chief; |I've been
immersed in it and per the article the mayor can appoi nt
anyone he wants to fulfill the role of Deputy Myor.
The Deputy Mayor triggers and in the tine |'ve been in
this, as you kept wearing two hats, it's only been once
that |'ve had to invoke nmayoral duties and it was
actually a |law enforcenent function. | remenber it.
Kmak, there was a report of an explosive device. A
deci sion by the Deputy Mayor police chief was to
evacuat e Kmak, which we did that, until we could render
the building safe. That has been the only tine | have
perfornmed the duties of a Deputy Mayor.

On occasi on whether the mayor's in or out of
town |'ve had to go to events where |'ve represented the
city and an event |I'd nore than likely would attend
anyway, SO any assertion that | ampart-time |'mhardly
that. And these |ast three weeks have probably been
sone of the busiest weeks, | spent not one m nute doing
anyt hing associated wth the mayor. So | wanted to make
that point clear.

As it relates to crinme it's been asked and

answered. W keep going over it. At one point, | don't
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have the data in front of me for the prior years but it

was this departnment when we had an outdated RMS,

tal ked extensively about the horrible RVM5 system we had
and what we found that the nunbers being reported as it
rel ates to aggravated assaults were 2,000 aggravated
assaults less and we argued and said no, our information
is there's 2,000 nore. W wants to report nore crine?
But we're willing to do it, so it was a dispute.

| will also note 'cause | think it's
i mportant to note since we have our new RMS system the
M chigan State Police the |ast quarter of |ast year
recogni zed this departnment for the way we deal wth
crime data. | think it's very inportant. M | ast
point, | think it's inportant to say this, this whole
I ssue of two Detroits and that in some way we staff
preci ncts based on econom cs. Poor nei ghborhoods get
| ess police service, so in anticipation of your concern
| brought a docunent, which I'mcertainly nore than
wlling to share with you.

So, for exanple, when we | ook at the 3rd
precinct, which is the precinct that Corktown, we know
there are fewer officers assigned to that precinct. 1'm
| ooking for it, so if you could just bear with ne for a
mnute. |'mjust going to talk about calls of service.

So by way of exanple in the 3rd precinct in the |last 28
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days what we do is we do an evaluation of our staffing

| evel s every 28 days so we can neke real tine
adjustnents. That neans if we find that one area is
going up in calls, we my want to add two, three
additional police officers. W neke those adjustnents
based on officers comng out of the cabinets. So by
exanple, in the 3rd precinct during the |ast 28 day
period there were 340 priority one calls for service.
In the 3rd precinct other nonpriority like priorities
twos and threes, and all those other calls 1,193. Now
i n conmparison the 9th precinct, which is no secret it's
t he busiest precinct along with 8th, but in terns of

vi ol ence, the highest violent area. 1In the 9th precinct
696 priority one calls for service. Mre than double
and then in terns of other calls for service roughly a
few less than what's in the 3rd precinct: 1,173. The
reason why | bring that up because when you tal k about
violence in certain areas of the city, and we all know
the 9th precinct on the east side of Detroit is very
busy; nore shootings, hom cides and when there's a
hom ci de i nvestigation, resources get tied up. There
are times where all units assigned to 9th precinct are
not available for calls in the 9th precinct so the

di spatcher has to reach out, pull cars from5, which is

next door; we have to pull cars from7, which is not as
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busy. So that's just an exanple. But also when you

| ook at the nunber of calls for service what we do, and
| think Janmes White said it eloquently during the |ast
neeting, we don't deploy for socioecononm c reasons; what
we deploy for calls for service, violent crine and
popul ati on density. The 8th precinct, which is far east
-- | mean, far west, which is another busy precinct,
certainly doesn't have the sane soci oeconom c issues but
the call load is significant. So by way of exanple if
you | ook at the 8th precinct over the |ast 28 days,
priority one calls 816; 100 or so nore than even the 9th
preci nct.

So when you | ook at our depl oynent of
officers -- and this information is available to you and
certainly the entire board are wel conme to conme and | ook
at how we deploy -- this is sonmething that | kind of
grew up in; it's inportant because we know that calls
for service change, and we have to respond to that
change. So every 28 days we're looking at this report,
so there are no two Detroits.

And the other thing I will just say is that
when you tal k about response tines of course because
there's a significantly higher call load in 9th and 8th
precincts, the response tine is not going to be the

sane. It mght be a mnute or two higher but even
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t hough we have nore resources deployed, we still know.

And then there's a prioritization matrix within priority
one calls. Shooting in progress, sexual assault in
progress take the higher priority. Now are we going to
make m stakes? Absolutely. W do make m stakes but we
never, never froma place of trust and integrity, we
wi || never put resources because one area i s nore

affl uent than the other.

COWMM SSI ONER BURTON: Wl | chief, you know,
over in the 7th precinct area there is a senior citizen
bui l ding right around the corner where a senior were
sexual |y assaul ted outside the grounds of her residence
and it took police 28 mnutes to arrive. And that
facility is Parkview Place and it al so happens to be a
G een Light. AC Wite nentioned sonething just the past
week about putting cops on dots; citizens -- residents
want to know what do that really entail, put cops on
dots, because when they call 9-1-1 in their
nei ghbor hood, whether it's the 7th precinct or sone
ot her precinct across the city or say nunber three for
I nstance, there's instances where it could take officers
30, 40 m nutes and sonetines residents say they cal
9-1-1, busy signal. W cannot have that in a city like
Detroit. Qur residents deserve better.

And then we need to start also as far as
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exercise our fiduciary responsibilities to invest

heavily in public safety. W need to have -- when
residents call 9-1-1, they want to know can | depend on
our police departnment to cone and take this matter
seriously? The citizens are counting on you as the
chief of police to lead this departnent and not wearing
a second hat as Deputy Mayor. W need a full-tinme chief
for the departnment --

CHAI RPERSON BELL: Conmi ssioner Burton, |'m
going to end this type of dial ogue.

COWM SSI ONER BURTON: - - because public
safety --

CHAI RPERSON BELL: Excuse ne the chair has
already ruled that you out of order and we're going to
end --

COWM SSI ONER BURTON:  Public safety is a
real problemhere in the city of Detroit.

CHAI RPERSON BELL: The chief is wlling to
meet with any conm ssioner and his staff to go over any
concerns you m ght have in your particular precinct or
what ever you m ght have. W can arrange that neeting as
soon as possible. That would be available to any
conmi ssioner if you have a specific concern, but we not
going to spend an hour back and forth on this particular

I ssue, so he reported it out. AC -- Assistant Chief
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Wiite reported it out and we're going to nove on to -- -

CH EF CRAIG Through the chair, can | just
say one last thing '"cause | think it's inportant, | was
| ooking for this chart. And it's just on those two
precincts, so total officers available in the 3rd
precinct to respond calls for service both priority ones
and twos are 60. And you conpare that to the 9th
preci nct we have 111 officers assigned to the 9th
precinct and to the 8th precinct, the other precinct |
tal ked about that was busy, 103. So again, as you' ve
i ndicated, M. Chair, we are open. W want and we
encourage -- we have a state of the art conmunications
system And we would love for folks to visit and get
expl anati ons on how we manage calls. | think it's
I mportant.

COW SSI ONER BURTON:  So, Chief --

CHAI RPERSON BELL: Excuse ne, Conmmi ssioners
Br ooks.

COWM SSI ONER BURTON:  No, |'m Conm ssi oner
Burton, not Brooks.

CHAI RPERSON BELL: Comm ssioner Brooks --

COWM SSI ONER BURTON:  To the chief, what is
your plan as far as reducing police response tine?

CHAI RPERSON BELL: Chief, we're not going to
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COW SSI ONER BURTON: -- Detroit's viol ence.

Detroit is still one of the nost violent, dangerous
cities in Anmerica.

CHAI RPERSON BELL: Comm ssioner Brooks, you
have the fl oor.

COWM SSI ONER BURTON:  -- and when residents
call the police they want the police to show and they
want to knowis mnmy police -- do we have the stomach --
ny police chief does he have the stomach for the job?
And |'mstarting to question that as well because when
residents call 9-1-1 it takes up to 30 and 40 mnutes to
cone out, that can be the difference between |ife and
death with residents --

COW SSI ONER GRI FFE:  Qut of order. | don't
bel i eve that he was recogni zed by the chair.

CHAI RPERSON BELL: That is correct.
Conmi ssi oner Brooks you have the floor.

COWM SSI ONER BROOKS:  Yes, | just want to

say a few brief words. | have sat here as a police
conmm ssioner and listened to all of this. | applaud our
police. Al our police. | knowny role as a police

conmm ssioner, but I"'mhere to help the police; to do the
things they need to do; to recruit. There are bad
apples in every barrel. There's nobody perfect and |'m

going to end on this, please think about the police
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departnent and all the work they do and how t hey put

t hemsel ves out there to defend us.

COW SSI ONER BURTON:  Conmi ssi oner Br ooks,
we all support the police, but we al so support the
comunity --

COW SSI ONER GRI FFE:  Poi nt of order.

COW SSI ONER BURTON:  -- we should bring
their concerns before this body, you know. And | think
that we as a board we need to | ook at the nost -- -

COW SSIONER GRIFFE: | don't believe he was
recogni zed by the chair. Point of order.

COW SSI ONER BURTON:  -- and take that
seriously.

CHAI RPERSON BELL: Thank you. W're going
to nove on to the city of Detroit Orbudsman, M. Bruce
Si npson. Thank you.

MR. SIMPSON: Bruce Sinpson, city Orbudsman.
Can you hear ne? | would like to respectfully and
hunbl y t hank your honorable body for allowing ne to
speak with you on such short notice. | would also |ike
to thank Chief Craig and the nmen and wonen of DPD t hat
risk their lives on a daily basis to ensure that we are
safe. For both of us the Orbudsman office and police
conmi ssi on, oversight is the key function of our

respective roles in the city governnent. And | know how
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hard you work to provide it. Wth that being said there

are a nunber of racially charged incidents that have
taken place recently. |'msure that none of this is

| ost on you. But for context purposes this is what we
have seen. The foundation hotel lawsuit filed where

al l egedly sone of the staff at the hotel were considered
too dark or dirty. Kid Rock restaurant, a lawsuit filed
in the case where a young bl ack woman cl ai ns she was
fired for wearing her natural hair with a curly afro.
Eastern Market, this sumrer, a young bl ack man wor ki ng
as a security guard spit on in his face over parking
space. Denolition, a white contractor working for a
non-Detroit based conmpany with a gun on his hip
attenpted to assault a black Detroit building authority
field liaison and called hima racial slur. The N word.
This matter woul d have never conme to light if the
Orbudsman office had not only received the conplaint but
acted in a tinmely manner. This conpany al so, the sane
conpany, went on to denolish a house full of asbestos
adj acent to the hone of an 83 year old black woman.
That's one of our seniors. This was in Septenber. And
| ast but not least M. Gary Steele after forcing a young
wonman to wal k in the cold, which has been tal ked about
here today. He posted to his Snapchat, as if ridiculing

and deneani ng her the whole tine wasn't enough, what
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black girl magic |ooks |ike and | quote happy bl ack

history nonth and | quote. These are all recent events.
| won't elaborate on the |ast because we've tal ked about
It extensively. And |I'msure you' re aware based on the
chief's cooments as well as all the reporting what's
going on with that.

This is a racially charged environnment that
we are living in as a nation and as a city you can see
fromthe exanples that |'ve nentioned we are not exenpt.
If we are not careful, we will have a Ferguson |ike
incident, and |"'mnot certain we are equipped with a
plan, which will be necessary to address these issues
that are born out of the racial divide that currently
exists. Wiy do | say this? DPDis not inmune to the
tension that plagues our city. | could talk about the
67 riots, but that would be too easy. Let's talk about
t he Livernoi s—-Fenkell riot that occurred in 1975. How
many of you are famliar with this particular incident?

COWM SSI ONER DAVIS: | was involved init.

VICECHAIR BROAN: | |ive over there.

MR SIMPSON:. So |I've provided you with a
handout today for those of you who may or may not be
famliar with the incident. |I'mnot going to go into
all the details but | amgoing to speak about it briefly

because it speaks to the psychol ogy of what's going on
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now as well as historically. Wat that handout does not

tell you is that Mayor Young instructed white officers
to stand down and only send bl ack officers to the scene.
Tragically, there were two deaths that occurred. That
I's indeed tragic but the actual riot was put to an end
wi t hout one single shot being fired. M grandnother,

t he honorabl e Barbara-Rose Collins, who was a friend to
t he mayor, taught ne the psychol ogy behind the mayor's
request to ask his white officers to stand down and

di spersing of the black officers. He told her that he
knew he woul d not be able to resolve the riot if the
peopl e were not able to realize they would only be
hurting thenmselves, if they tried to violently engage

t he police.

Now to reference sonething that | actually
l'ived through fromny childhood 1992, the age of 9 | saw
t he Rodney King beating that took place in Los Angel es.
The worl d saw the reaction to the acquittal of those
officers, which manifested itself in the LA riots. Now
conversely here in Detroit | also renmenber Malice Geen
bei ng beat to death by two white officers and not one
rock was thrown. Now sone of you nmay agree or may not
agree with the fact that Col eman Young decided to fire
those officers immediately but it played back to the

psychol ogy of the citizens that he was dealing with. He
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knew hi s people. And because of that he had to address

it immediately. Like I said Rodney King was beaten.
Malice G een was beat to death. Not one riot. Both
I ncidents occurred in 1992, sane year. Both cities had
bl ack mayors but the outcones were totally different.
After reading his biography, that's Col eman Young, |
understood that this was the mayor's biggest fear. A
racially charged incident that mght spark a riot. The
mayor had been preparing for that nonent concerning
Malice Green for nearly 20 years since the
Li ver noi s—Fenkel |l riot that occurred in 1975, nearly 20
years, which is why he addressed it the way he did.

Now, fortunately, for us all of the recent
m nor incidents that have occurred, and | don't want to
trivialize any of themwhen | say m nor, | nean
obvi ously we have sone serious concerns but none of them
have boil ed over as we've seen historically what can
actual |y happen. But incidents that have occurred have
been dealt with appropriately because of our |eadership
and | thank you for that. And we are living in a nore
Integrated city now, nore than we have in the last 40
years and we have to work together to ensure that we
prot ect one another.

My com ng here today is to say we have to

t hi nk about how we can preenptively strike and do away
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with sone of the tension that exists in our city. Race

Is always a sensitive subject, but it's one that we
cannot ignore. W have to have a plan. Wth that [l
take any questions you nmay have.

CHAI RPERSON BELL: | want to thank you for
conveyi ng your concern and | think we are aware and we
are wor ki ng together and we appreciate your remnarKks.

MR. SIMPSON:. Thank you.

CHAI RPERSON BELL: We're going to nove on to
Dr. Polly McCalister fromoffice of chief investigator

DR. MCCALI STER  Good afternoon again. So
we didn't have a presentation in Decenber 'cause we
didn't neet the |last two weeks and the report was due
| ast week but we noved it to this wee, so if you see
Decenber, don't panic; we're not behind. So ny team
have been tal ki ng about what could we do to reduce our
citizens conplaints. From Decenber 2017 to 2018 we have
processed 1,151 conplaints. That's an average of 68
cases per person. So with that in mnd we decided to
create a five-prong approach, so office of the chief
I nvestigator we go speak to the officers and go to speak
to the recruits and we try to address their conduct. So
we want to focus on --

CHAI RPERSON BELL: Can you speak into the

mc alittle nore?

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N o o B~ w N e

N NN N NN R R R R R R R R R R
g A W N B O © ©® N O OO M W N L O

02/ 07/ 2019 Page 69
DR. MCCALISTER: Is this better? So the

conduct |eads to conplaints and our conplaints are
turning into lawsuits. So that's going to be our new
focus. So neeting with corporation counsel | was
provided with this sheet that tal ks about how nuch noney
we' ve spent in lawsuits, so before we get to the dollar
amount you can |l ook at that and we're going to go to the
next slide and I'mgoing to give you the break down. So
the allegations of |awsuits have stenmred from assaul t
and battery, which is a crine of threatening and
physical hitting or attacking someone, false

i mprisonnent, false arrests in which the individual
bel i eves, m stakenly believes that the individual
restraining himor her possesses the legal authority to
do so, whereas there's no probably cause. W have a | ot
of civil rights violations, rights protected by the
constitution, sonetines involving unlawf ul and

unr easonabl e searches and sei zures, excessive force,

fal se arrest, and sonetines fabricated evidence.

Now regarding the |lawsuits sonme of these
have been settled out of court, which neans the officers
never had an opportunity to conme to court and testify.
So this is the cost: 3,818,342. That's sonetines an
average for an average nonprofit but that's going to be

our focus is to share this dollar anmbunt wth our
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recruits and to the officers that we go out and speak to

to say, you know, our conduct |eads to a conplaint and a
conplaint may not be a big deal to you but when it | eads
to a lawsuit it costs the city noney, which takes noney
out of the police budget. So we did start our think

bef ore you speak budget training and this is just sone
of our results. So we did the 7th precinct training and
they started out with four, now they' re down to two.

For downtown services they were kind of high, started
out with 12; after the training now they're down to 2.
The 9th precinct they started out with 4 and now they're
down 2, so it is making progress.

So for Decenber we had a 35 percent increase
with citizen conplaints. Sone of them have been
duplicates which we do take out of the systembut 35 is
a high increase. So this is just typical of just
acknowl edgi ng which precinct got what conplaints and as
al ways the unknown conpl aints are always higher. And
this just shows you for Decenber we had 30 deneanor
conpl aints and we had 44 procedure conpl aints and
service we kind of like elevated a little which
typically service we're rather | ow, we average nornally
about 7 to 10. This for Decenber we had 27.

And Comm ssioner Bell, we're stil

noni toring the profane | anguage and the F-word. For
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Cct ober we had three used profanity and five used the

F-word. For Novenber four used profanity and three used
the F-word. And for Decenber we had 11 use profanity
and two with the F-word so we saw a decrease. W're

al so nmonitoring the hit and runs and even though the
nunbers are not high, it may due to people don't know
that we accept those conplaints and we still wll

i nvestigate that for thembut as of right now they're
still rather low and we'll continue to nonitor those.

So far denmeanor conplaints out of the 82
conpared to the 92 in Novenber, and 115 in Cctober
wanted to give you kind of an explanation of an admn
closure. That's a formal investigation if we can close
it, if it's a duplicate, which neans | file a conplaint,
he filed a conplaint, she filed a conplaint and we can
close it that way or if we transfer the case to internal
affairs or the nenber is no |onger enployed or they are
deceased or it lacks nerit and did not violate any |aw
or policy. Wen it's exonerated where the preponderance
of the evidence shows that the all eged conduct did occur
but did not violate DPD policies, and inconcl usive where
there's insufficient facts to support or refute the
all egation. For sustained that actually neans that the
officer did what the citizen accused themof and we

actually have proof of it. Unfounded is where the
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I nvestigation revealed no facts to support the incident

conpl ai ned of.

So far body worn caneras we always try to
when we speak to our officers to encourage themto wear
them and out of the 82 incidents 44 out of the 53
I ncidents were actually captured on body-worn canera and
9 were not captured. That could have been from
mal function of the canera or it not being on, batteries
running low or it wasn't captured within the three
second delay. So this is our new where we nonitor fal se
al | egati ons based on the body-worn canera whereas a
citizen will actually file a conplaint that may be an
of ficer used force or maybe used profanity and we were
able to prove based on the body-worn canera that it did
not occur. So we use this when we go into the acadeny
to actually encourage officers to wear them because out
of all the conplaints we had 1,151, 190 were proven
totally false.

So Commi ssioner Bell, you asked about what
type of issues had our office been seeing since the
I nception of body-worn caneras, which started in August
of 2016. W did have an issue where officers were
turning their body-worn caneras off on a rate. So at a
poi nt where they nake entry into the house they get

thi ngs secured, they would turn it off and they had
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sonmewhat legitimte reasons. After talking to Captain

Jackson, they're trying to resolve those i ssues where
everybody's on board and they | eave the caneras on. W
get a lot of conplaints of we cannot prove if the search
warrant was actually left, so we nade a recomrendati on
when narcotics | eave search warrant, shoot it with your
body cam and out the door you go, so we have the actual
proof that it's on the premses. Oficers reporting for
overtinme and no body-worn caneras being avail abl e, which
is a | eadership issue not an officer issue.

Secondary enpl oynent officers at one point
in time everybody did not have body-worn caneras and
citizens filing conplaints after 90 days and there's no
vi deo footage. And no video capture for body-worn
caneras not functioning or not being activated based on
the street level and this is our seniority and rank
report. For lieutenants we saw a decrease by three.
Sergeants we have an 18 -- we had 18 and we decreased by
one. And for police officers we had 101, which
I ncreased by four. As always we tal k about our goals;
we did conplete our review of the SOP, we're just
putting it together for -- to present to the board for
signatures, and for your review and approval. OCl
partnered with the 11th precinct for their nei ghborhood

policing unit sem nar on inproving the relationship
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between citizens and | aw enforcenent, February 5th,

whi ch was awesone and we're going to continue to nonitor
t he denmeanor conplaints, continue to nonitor for
of fensive slurs, and continue to nonitor for hit and
runs, and continue to build a relationship wth DPD, and
continue with our theme to inprove and inspire.

And on a happier note we had an intern do a
one-day internship. WlIl, she returned and she's done 9
weeks with us with the Lake Shore H gh School Law
Enf orcenent Program and she's so inpressed she wants to
see Lieutenant Potts again, so she cones Wdnesdays and
Thur sdays, so hopefully we can get her down here to neet
with you. And we've been invited to their March
| uncheon because we are going to take sone nore interns
fromthe school so. |'Il take any questions that you
may have.

CHAI RPERSON BELL: Comm ssioners? Holley
t hen Brown.

COW SSI ONER HOLLEY: Thank you so nuch.
Let me ask you this. Report fromthe (inaudible) what

was goi ng through your mnd. Let ne just because ny

concernisis that | read -- | have -- | talked to -- |
|istened to 9 -- 12 citizens a week -- a nonth. | take
three conplaints on. | don't see anything in there that

basically would indicate, you know, fromthese reports,
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just me and | take them hone; | read them and | sign

off on them So nmy concern, can you help ne with what
your feelings is in terns of what the Orbudsman is
saying in regards to the -- his remarks; what was your
feeling?

DR. MCCALISTER:. W do live in a city where
race is a big issue. However, | think within the police
departnent our focus is to nake sure that our officers
are providing a good service for our citizens and when
we see sonething that we need to address it, that either
by letting the chief know or |et their comand know.

The reports that he nmay get we may not ever get. Qurs
is just strictly about police m sconduct, so we woul dn't
see or we wouldn't hear the conplaints that he received
but --

COW SSI ONER HOLLEY: Wen you report to the
chi ef how does he respond? How do he respond to you?

DR. MCCALI STER W have sent letters to the
chi ef about frequent flyers, maybe they've had 12
different conplaints within a three nonth period. He
has addressed it. Conm ssioner Bell had an issue with
two officers that were off duty in a departnment car and
the citizen filed a conplaint; he took care of that.

And any ot her conplaint that we've --

COW SSI ONER HOLLEY: -- and I'll leave you
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alone but 1've been in this city for 50 years. | was at

the Livernois Dexter riot. It was about 50 preachers
between the two people. It was the preachers that
basically defused this. [I'msaying to you is is that
when | listened to the chief says as soon as he went to
t he NAACP about this incident, he went to a dozen
preachers and comunity | eaders. That's one of the
things that's really making this work and | want to nake
sure because we on television. |'mvery enotional about
it because | love this city. | came in this city with
13 dollars in nmy pocket in 1969. This city's been good
to nme and |I'mjust saying to you this chief, this chief
is -- | can't say enough about him about how he runs
this departnent and how i npressed | amw th the chief,
what ever the hierarchy is. Because of ny stoke | get
enotional and | don't be able to talk, you know, right
but I"'msaying to you is is that | look at this, | read
t hese conplaints, | see nothing in here about the things
that -- and I'mnot saying it's not true, |'mjust
saying to you | feel like it is very inportant for us to
understand in this conmunity -- we on television -- that
this departnent does everything they can and this board.
This board sits here as a review board that he works
with and I'mjust saying to you is that's what defuse

what ever's going on is because his relationships and
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that's what the other people don't do and didn't do in

Ferguson and LA and other places. And that | just want

to get on record not to say that the young man did not

do his job but I just want to nake sure that this police
departnent is the top of the line. And I'll leave it
al one.

DR. MCCALI STER  Well, you know, from where
we sit they do a lot of preventing. They will call our
office and say, well, what are you seeing, what are you
not seeing. Several people on DPD staff will contact ne
and say well, what can we do different. You know, and
we'll sit down with them and explain that even with
Captain Jackson we were supposed to have a neeting with
himjust to go over some issues with narcotics. So he
wasn't able to make the neeting. | sent himan e-nui
of our issues and concerns and just as of the | ast
conpl aint we got the other day the officers are |eaving
their caneras on. So we may not be able to sit down
face to face but they do listen and do hear and do take
action.

COW SSI ONER HOLLEY:  Thank you.

CHAI RPERSON BELL: Comm ssi oner Brown.

VI CECHAI R BROMN:  Excel l ent report as
al ways. Thank you for your patience. And | wouldn't

worry about 2018. | know you just had your comunity
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neeting training at the 11th precinct and | understand

it went very well. | just want to conmend you and your
teamfor going out and talking with the officers in

sel ected precinct areas. Also when the conmm ssioners
come out to the acadeny to speak to officers and the
public really needs to know that these initiatives even
with the chief leading things with cease fire and bei ng
nore involved with our nei ghborhood police officers and
everything, it's all com ng together and everyone shoul d
really just be happy at the fact that we're coni ng

together as a team Everyone is doing their part and

it's really working and if | got it right, Chief -- and
chime in -- if | got it right, | think our lawsuits are
down from22 mllion dollars to 3 mllion. If | got
t hose nunbers right. So if that's correct, | nean, |

think that's a substantial decrease and everything we're
doi ng as the board, your office which constantly pushing
conduct issues, the chief who constantly maintaining and
supervising the officers. | think we're doing an
excellent job. | nean, we're going to have sone

hi ck-ups. We're going to have sone hick-ups but it's
how we rebound fromit and I just think everyone of your
t eam has done an excellent job with conmunicating with
officers, and there's nore di agnose now than there was

In the past and | appreciate you and | just appreciate
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all the work your officer's doing and chief, | know you

got it tough; | appreciate you, too. But thank you.

DR. MCCALI STER: Thank you.

CHAI RPERSON BELL: Conmi ssi oner Dewael sche.

COW SSI ONER DEWAELSCHE: Yes. And | do
want to -- | totally agree with what's being said by the
two conmmi ssioners. But what | was thinking is in the
past we have asked questions about how you're
interacting with the DPD staff and how what the work
that we do is helping to inprove areas with DPD and you
just said about two or three things that you have been
doi ng, you know, mneetings that you're conducting, et
cetera; and I'mjust wondering if sonehow that could be
added to your report even if it's just like a list of
bul | et points.

DR. MCCALI STER:  Sure.

COW SSI ONER DEWAELSCHE:  You know, t hat
woul d be very hel pful for us because then when we go out
into the community and we're asked well, what are you
doi ng about it or what's happening, you know, we can
make reference to that.

DR. MCCALI STER  Ckay.

COW SSI ONER DEWAELSCHE: And so not hi ng,
you know, extensive just kind of |ike bullet points,

nmeeting to discuss blah, blah, blah. You know. And |
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t hi nk you know what 1'mtal ki ng about, but the other

question | had with regard to your charts is, and I
t hi nk Comm ssi oner Brown al so asked it when he said he
was not sure what our lawsuit anmount was | ast year. |If
you coul d have sone conparative nunbers like at least in
the totals, you know, how nmany cases; for instance, |
wrote down the nunbers of cases and the -- actually the
ones that were proven unfounded or that did not occur as
a result of the body-worn caneras. | think that's
significant --

DR MCCALI STER It is.

COW SSI ONER DEWAELSCHE: -- information to
even have but if you could tell us what it was | ast
year, then we can nmake those conpari sons. Then one
final question you nentioned there were -- there was a
35 percent increase in Decenber. So is that conpared to
Novenber or is that conpared to the sane tinme?

DR. MCCALI STER  Decenber of l|ast year to
this year.

COW SSI ONER DEWAELSCHE: So | wasn't sure
If it was just a nonth to nonth conparison and that
m ght be hel pful as well, just that having those two
col umms.

DR. MCCALI STER: Ckay. | wll have to neet

wi th corporation counsel and we neet on a quarterly

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N o o B~ w N e

N NN N NN R R R R R R R R R R
g A W N B O © ©® N O OO M W N L O

02/ 07/ 2019 Page 81
basis so it may not be in the next nonth's report.

COW SSI ONER DEWAELSCHE:  Just whenever it
does occur it will be helpful. Thank you.

CHAI RPERSON BELL: Conmi ssioner Giffe.

COW SSI ONER GRIFFE:  So | think the sane
excellent report. | think your team does excell ent work
when |I'mreading the conplaints (inaudible.) | fee
i ke you give very un-objective detail and it's easy to
kind of follow and | usually end up agreeing w th what
your investigators have said.

COW SSI ONER DEWAELSCHE:  You have to --

CHAI RPERSON BELL: Can you speak into the

COW SSI ONER GRI FFE:  -- with what your
I nvestigators stated in those reports. M question is
for those in the audience, and I'mlistening or watching
on tel evision who don't know how to file a conplaint;
["mthinking of this recent incident that has kind of
been di scussed t hroughout our neeting today and
wondering in light of other incidents with Corporal
Jones where the news nedia has alerted us to sone of the
t hi ngs that have happened and | really w sh that
citizens knew how to submt this information on behal f
of other people if they feel |ike sonething is happening

and for thensel ves.
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COW SSI ONER HOLLEY: Good questi on.

COW SSI ONER GRI FFE:  For you to talk to the
audi ence and maybe just |let them know what they can do
If they have a conplaint. The other recomendation I
have is |'ve had on ny phone now this app DPD Connect,
nost peopl e probably don't know about it, but there's an
app that you can go on and it tells you about nmjor
crimes happening in the city. And perhaps we should try
to consider putting a place there. | don't knowif
there's electronic, you know, way for citizens to file a
conmplaint. | just want to nake sure that we are --
agree we want conplaints to go down but | think in cases
where citizens have valid or legitimte reasons for
filing a conplaint, I want themto know how to do that,
so that we can -- that's our checks and bal ances to nake
sure that when officers are doing things that aren't on
TV, that we take precaution and take care of it
I medi ately, so.

DR. MCCALI STER  Ckay. They can go to our
website and get our tel ephone nunber. They can file a
witten complaint. They can call our office. They can
call the board secretary's office and they can file a
conplaint that way. W are -- we take conplaints al
day and if we're closed, the recordi ng system goes over

and we check those nessages in the norning. W have a
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three day turn around in nost cases where we wi || cal

t hem back. W just ask that citizens allow us the tine
to investigate. W have 90 days and sonetines they get
alittle antsy in between the 30 days. And just know
that if we do not have proof that an incident occurred,
we just don't find people guilty. So we recommend t hat
people call within that 90 day process. |If it happens
on Monday, call us imredi ately because after 90 days we
do not have the video.

COWM SSI ONER HOLLEY: What's that phone
nunber ?

DR MCCALI STER Of hand | can't think
right now Wat is it? 596-2499. 313.

COW SSI ONER HOLLEY: Say it.

DR. MCCALI STER:  596- 2499.

COW SSI ONER GRI FFE:  And what is the online
met hod?

DR. MCCALI STER  You can go to our website
for the board of police conm ssioners and you can
actually wite us letters at 900 Merrill Plaisance in

Detroit or you can send it to the headquarters down

her e.

COW SSI ONER GRI FFE:  Awesone.

DR. MCCALI STER | think Conmm ssioner Bel
al so announces that in his presentation as well. Yeah.
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CHAl RPERSON BELL: And now Ms. Blossomdo a

great job in ternms of our community; it's back there on
the table and all the precinct, police, community
relation, all 12 of themthey interact in terns of the
whol e process. So we've been high profile marketing the
Board of Police Conmm ssioners and the office of chief
i nvestigator in the last two years and that's why we
have taken it to the |evel and reach -- naking people
that we're aware just |ike you aware. Gkay any other --
- sorry.

COWM SSI ONER BURCH: Thank you, M. Chair.
Just want to thank Conmm ssioner Brown (inaudible) a plug
for what we did on Wednesday t hrough your efforts.
Wul d you pl ease? Because | love -- that's ny distinct,
everybody know 11th precinct. M thing is that
I nvestigator MCalister came with her team and | nspector
Fountain, there are many upper levels of the police
departnent that were there. Chief -- D.C. Bettison was
there, so we had a beautiful audi ence even sonebody from
Maconmb County. They had heard about what was going to
happen at nunber 11. What |'m asking you to do, could
you just |ike bullet point what went on and then could
you do a feedback with the Commander Sl appey and
yourself to see howit went and please |nvestigator

McCalister, Dr. MCalister, could you share about the
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young | ady; we had about two people under the age of 30.

They wanted to reach the younger crowd, so | w sh you
would tell thema little about that |ady. Just give
sonme bullet points on what happened | ast Wdnesday.
Thank you.

DR MCCALISTER: So | can't take credit for
that. There was NPO Robi nson in number 11. He sat down
wi t h Conmander Sl appey and they wanted to do sonet hing
within the community to kind of |ike bring the conmunity
and the police together. So he reached out to us. W
did our Power Point on discussing matters of conplaints,
and how the citizens and the police officers if we work
together -- just giving them a background and
under st andi ng of what officers go through day to day and
what we actually see in the conplaints. The training
acadeny cane out and they spoke about racist incidents.
They showed a video of some young nen in Chicago
actually following a police officer who did not know
that he was being foll owed and they had four to five
weapons in the car and they were actually tal ki ng back
and forth about we should kill him we should shoot him
we should do it now. They showed that, which was quite
I nteresting.

And then we had the social worker fromthat

preci nct and she actually tal ked about how she works
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wth the citizens with donestic violence as well as with

the officers. So if they go out and they have a
situation that's a little taxing nmentally, they can go
to her and she'll talk themthrough the process. So
that was sonething that we didn't know ourselves. And
then the entire precinct officer Eric H Il an NPO and
Robi nson cl osed the segnent out tal king about how do we
bring people together. And the whole concept was about
how do we coexist with each other. It's one, it's a
| evel of respect that we have to have for the police and
police have to have for our citizens and that was really
the main focus is that how do we get people to coexi st
inthis city? W know race is an issue. W know t hat
econom cs and social issues are an issue as well. And
what we try to do is one, we have to get to know each
ot her and we have to understand both sides of the fence.
Citizens have to understand what police officers do and
of ficers have to understand what citizens are going
t hrough and why they call them

So it was just really about how do we
coexist and | think they relayed the nessage very well.
And | did reach out to NPO Robi nson about the success of
the event. W do have two other events schedul ed where
they want us to cone to the church and speak. So it's

just not me and ny team Supervising |nvestigator
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Crommel | was very instrunmental and he does go to a | ot

of speaki ng engagenents wth nme, but that was really not
us. | have to give the 11th precinct the utnost respect
for pulling that together. W were instrunental in
tal ki ng about a thene about coexisting and they took it
fromthere and Commander S| appey was awesone 'cause she
was |i ke, whatever you guys need, cone on over; we're
going to do it, and it was at |east 50 to 60 people
there. And it was extrenely cold that night so we
t hought nobody was going to cone out but it was packed;
we didn't have any seats left for people. But it turned
out very well. And we've made a | ot of connections, not
only with the acadenmy but with Wayne State. He's
meeting with our office --

COW SSI ONER BURCH:  That was Victor G een?

DR. MCCALI STER  Yes, he's neeting with our
office to see if we can pull sone other things together
as far as training.

COWM SSI ONER BURCH:  Tell the peopl e please
about the young |ady --

CHAI RPERSON BELL: | think we need to wap
It up. We need to wap it up. | think we have covered
11t h precinct very thoroughly, if you don't m nd.

COW SSI ONER DAVIS:  This is taking too

| ong.
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CHAI RPERSON BELL: Thank you.

COW SSI ONER BURCH:  Thank you,
Dr. MCalister.

CHAI RPERSON BELL: W going to nove on to
any standing ad hoc commttee reports at this tinme? |If
not we goi ng hear fromthe board secretary.

MR. HI CKS: Thank you, M. Chair. | do want
to draw your attention to the itens listed in the agenda
and they've | argely been uncovered in the nmeeting. | do
want to represent that on behalf of our office as
information comes in they're immediately distributed to
the board and we do that in an effort -- we do that
really a couple of tines in order to better prepare the
board for these Thursday di scussions. One is you
receive the informati on i medi ately dependi ng on what
Its priority is. Secondly, you receive information in
t he Tuesday package, which is prepared in advance of the
Thursday neeting and then of course you often tinmes wll
see the sanme information in your board packages as you
sit in front of you. Wat we're trying to do is to take
extra care to get this information out to you in a
timely fashion so that you have nore tine in order to
consider it as you discuss issues in front of the board.
Wth that M. Chair, our focus is on sharping

| nprovenents aspects of our office. Beyond that | don't
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have any other itenms which I'd put in front of the

boar d.

CHAI RPERSON BELL: Thank you. Any old
busi ness? Any new busi ness? Announcenent, next neeting
going to be Thursday, February 14th, 2019 at 6:30 p. m
in the 9th precinct Ford Resource and Engagenent Center
15491 Maddelein in Detroit, in northeast Detroit south
of Gratiot. Qur next comunity neeting is going to be
on Thursday, March the 7th at 1:30 p.m at Western
I nternational H gh School on 1500 Scotten. Oral
conmuni cation fromthe audience. | would ask that you
give us two mnutes. Be respectful and concentrate on
public safety issues. Public safety, that's what we in
charge of mandating. So M. Brown, how many cards?

MR. BROAWN. | have ten cards.

CHAI RPERSON BELL: So we have ten speakers
and we definitely going to enforce the two mnute rule.
However, you still have opportunity if the matter
concerni ng the Board of Police Conmm ssioners we have a
staff. The office of chief investigator we have a
staff. DPD we have a staff. You can talk with them
afterwards and that would be why we going to enforce the
two mnute rule. So you don't have to say it all there
but get your pertinent points out.

MR BROMN. M. Chair, your first speaker
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will be Elena Herrada. Followed by Eric Bl ount.

Fol | owed by M. Wlie-Killermann.

CHAI RPERSON BELL: Pl ease keep that card up
when they run out of tinme; don't disappear on ne, so |
can know.

M5. HERRADA: Good afternoon. | wanted to
rai se an issue that is a concern to ne that surfaced
mldly in the report on Gary Steele, but | think is an
ongoi ng problemand | think that we need to | ook at the
nunber of officers who have people's cars towed. And an
exanple that | want to give, and I did not make a
conpl ai nt about, but a neighbor of mne -- | live in
Cor kt own, and around the block fromnme is C enent Kern
Gardens which is a segregated area of Corktown. The
police pulled over a young man who was sick. He was
like wwth the flu and he was on his way to buy Aspirins
at the gas station and it was very cold and he should
have wal ked but he didn't 'cause he was sick. And he
drove his van and two police officers pulled up with
l'ights blaring and checked for his license; his
I nsurance was expired. | really doubt that nost police
officers could afford the Detroit Insurance either but
they ticketed himand they had his car towed and it was
very devastating to the couple who didn't have a way to

get their kids to school the next day, who didn't have a
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way to go to work, and who really could have just been

allowed to be left alone as many people are because
there is police discretion on these things. | just
wondered if there is sone correl ation between the anount
of noney that's brought in for towing and the |evel of
poverty that's being inposed on Detroiters who cannot
afford the Detroit Insurance that outside of Detroiters
don't have to pay. Thank you.

CHAI RPERSON BELL: Thank you.

MR BROMN. M. Blount foll owed by
M. Killermann.

MR BLOUNT: CGood afternoon, board and
chief. For the record nmy nane is Eric Blount. I'ma
lifelong Detroiter. And I'mjust concerned that we are
danci ng around the race issue. Sone three years ago,
Chi ef, you conm ssioned a report on race and | believe
the retired officer was John Bol den who submtted a
report two years ago and it said there was historic and
growng institutional racismwithin the Detroit Police
Departnent. Mayor Young had 25 years to prepare for the
ensuing uprising. Chief Craig, I'll give you an
estimate of three years. Three years or three incidents
sonething bad is really going to happen. Mayor Young
had bl ack police officers that he could pull into

Li ver noi s—Fenkel |l but if you | ook at the growi ng nunber
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of nonbl ack officers that are hitting the streets,

you' |l not have many. You worry about female officers;
you may not have many female or nmale black officers to
respond.

My second point is on the grow ng di scont ent
with the | evel of service of the Detroit Police
Department, one of the |argest popul ation densitied
nei ghborhoods is well on its way to becom ng a SAD
nei ghborhood. SAD is an acronym for Special Assessnent
Districts in which they assess property values -- |
mean, additional property tax so that they can have
armed private security force, and I won't be anbi guous
about it, it's the university district. They have 1,200
residents that are well on their way to approving
privately armed personal security force because the
| evel of service for the Detroit Police Departnent they
feel is inadequate. That's all | have to say for now
wthin ny two mnutes. Thank you.

CHAI RPERSON BELL: Thank you, sir.

MR BROMN. M. Killermann fol |l owed by
Ms. Lory Parks.

MR. WYLI E- KI LLERVMANN:  Good aft ernoon.
Thanks for the opportunity to speak. M nane is Bil
Wlie-Killermann. [|I'ma retired pastor nost recently

fromSt. Peter's Episcopal Church in Corktown. [|'malso

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N o o B~ w N e

N NN N NN R R R R R R R R R R
g A W N B O © ©® N O OO M W N L O

02/ 07/ 2019 Page 93
a menber of the -- a local group of the National Poor

Peopl e's Canpaign, a national call for noral reviva

whi ch addresses in many cases through direct action

I ssues of race and poverty. | hadn't anticipated this
nmorni ng when | got up to be speaking before you but
heard of the what would be the topic today and felt
drawn to it. The nentions or reference to black history
nonth and in particular the STRESS unit using decoys in
the projects and black comunities to set people up and
shoot them was dismantled by Mayor Col eman A. Young.

W have anot her instance of black history
nmonth in this Snapchat being used for exactly the
opposite purpose, forcing a virtually for a STRESS
rel ated use, where a young bl ack woman is being forced
into the deathly cold and ridiculed and the use of
Snapchat indicates this officer thinks this will be well
recei ved, that he has col | eagues who wil| appreciate
this. That's the question of environnment and | know the
chief is looking to and how this matter is resolved
affects the environnment as well, not only within the
police force but on the street as well; how people
perceive but it's not just racial insensitivity or
raci ally charged incident but active racism Thank you.

CHAI RPERSON BELL: Thank you.

MR. BROMN. Ms. Parks followed by Ms. Duetta
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W | coxa.

M5. PARKS:. Good afternoon. M nane is Lory
Parks and | am a nother of four daughters. Three which
live inthis city. And | do really want -- and 11
grandchildren. But | do want to thank the police
officers; | do think they do a frantic job. There's
al ways a bad bunch anywhere, so | do want to say that |
woul d like for the chief to resign as Deputy Mayor. |
need himto solely concentrate on the out of the control
police force that we have here. And in no other big
city like LA or Chicago the chief holds two positions.
To ne it's a conflict of interest; | don't know if
that's in agreenent with everyone else but | do agree
wi th Comm ssioner Burton; and | am devastated about what
happened to that young |ady the other night. It brings
tears to ny eyes because | think about mnmy daughters and
ny granddaughters that |live here. And the officer Gary
Steele he's on a paid vacation; | would like for himto
be term nated, you know. | understand that he m ght sue
the city but as you know wth the Malice G een case, |
think right now we're paying the nedical exam ner a
t housand dollars a nonth for what happened to Milice
G een when Mayor Duggan decided to fire him

So and nenbers of the M chigan chapter every

police officer that cones fromoutside the city to be
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reviewed fromthe tine they start up until the tine

right now. And on Tuesday, February the 12th at 6 p. m
the charter comm ssion is neeting at 3451 Rivard, which
Is at Sacred Heart Activity Center. W need for our
police officers and firemen to live within our city
limts. W have 140 square mles so that's a | ot of
area where any of themcan live. And to nme when you
live in your city, you know, you know t he nakeup of the
peopl e and the areas where they police.

And lastly, can you please identify anywhere
in any city where the police chief holds two positions?
Thank you.

CHAI RPERSON BELL: Thank you.

MR. BROAWN:. Ms. Duetta WIcoxa followed by
Ms. Mchelle George.

M5. WLCOXA: Good afternoon honorable
police comm ssioners. | was asked to cone here today on
behal f of a contingent of residents of the city of
Detroit who too think that there is a great deal of
concern relative to our police chief holding two
positions. |'mcertain that the positions can have one
person occupying both in ternms of skill set but we do
know t hat perception is a great deal of the equation
when we're dealing with issues; and if the residents of

the city of Detroit see this as a problem at a m ni num
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-- and I'mglad you're still here, Chief -- at a m ni num

we ought to have a di scussion about how the residents
per cei ve the occupation of both positions. And Reverend
Holl ey, | agree wth you in that when we're | ooking at
the city of Detroit versus other cities across the
country, we're | ooking at rel ationshi ps that have been
built up over a period of time. Those relationships in
city of Detroit are very strong; they're strong for a
reason. It's because we talk to one another. W need
to continue the dial ogue so that we nake certain that
the residents of this city feel confortable and feel
safe with both positions being held by one individual.

Green Lights have popped up all over the
city of Detroit, which calls into question whether or
not the residents feel that they're safe. Safety is an
Issue that | would like to ask this board to take its
wei ght and throw its weight behind the issue of safety.
Di al ogue is extrenely inportant. No matter what
prof ession and no matter what the statistics are,
whet her they are good or bad, dialogue is extrenely
I mportant. People need to think that they are a part of
t he discussion and they need to be valued in the
di scussi on. Thank you so nuch. Appreciate you.

CHAI RPERSON BELL: Thank you.

MR. BROMN. Ms. Ceorge followed by M.
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Joanna Warw ck.

M5. GECRGE: Thank you to Chairman Bell and
to this honorable board. Happy new year, Chief Craig,
didn't get a chance to tell you that. | wanted to state
that, Chief Craig, | did see the press conference and |
was pl eased how you responded to the case. Like you
stated it is troubling but it's not reflective on the
Detroit police officers that put their lives on the line
every day. And we continue to pray for themas well as
the chief and the conmunity.

My concern is that, and | think Chief Craig
may have staved off a lawsuit, you know, reaching out to
the nom and cancelling the tow fees and everything |ike
that. Black girl magic, what the officer put out, to ne
It was denigrate on black wonen. Black girl magic was a
termto celebrate the beauty and power and resilience
anmong African American wonmen. This termwas created by
Ms. Thonpson in 2013 but this officer tends to have
seened to nock that and Myo Angel o nade a quote, when a
person shows you who they are, believe it. And I
reference to the book of Matthew 15:18 where it says but
the things that conme out of the nmouth comes fromthe
heart. So this is the concern and | know it's not on
Chief Craigit's also on the union that may try to fight

for this officer's job. |I'mvery glad that the state
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representative's going to do this press conference at

Focus Hope that's supposed to be planned on Friday but
"' mconcerned about this officer, even if he's going to
ot her | aw enforcenent stations that may be the officer
to state that | feared for ny life when soneone is
reaching for an ink pen in their purse when you see
white nmen carrying a gun and they don't shoot them so
that's going to be ny concern with that, but |I'mjust
stating that |I'm hoping and praying with the concerns
that are going on. | know Chief Craig is doing a good
job and we do pray for Chief Craig but |I'm concerned
about the O ficer Strickland with the race issue 'cause
bl ack people we live with oppression and race every day.
Every day is black history nmonth. And also the corporal
with the ten blows at Detroit Receiving Hospital and
also the two officers that were denoted, there's a
culture but I"mgoing to continue to pray for the police

departnent that they will try to solve these issues.

Thank you.

CHAI RPERSON BELL: Thank you.

MR. BROAWN. Ms. Warwick followed by M. Tom
Choske.

MS. WARWCK: Yes, hello. Good afternoon.
First of all, 1'd like to say | understand police

of ficers have a tough job and |i ke teachers they often
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get blamed for a |l ot of society's problens that, you

know, they don't have a magic wand to fix all of it. |
do live in District 5 and | am concerned about police
Chief Craig being Deputy Mayor because | think he's got
too much on his plate. Yes, | am concerned about police
times. But the nore |I've been thinking about that he is
Deputy Mayor, and presumably that neans he know a | ot
about what the mayor is doing, |ike work with the
Detroit |and bank authority and the nui sance abat enent

| awsuits; and police Chief Craig filed a declaration on
March 20t h, 2014 tal ki ng about how bad vacant buil di ngs
are. How you can -- they can be used for illegal

ganbl ing, prostitution, drug dealing or used to conmt
and conceal violent crimes |Iike finding dead bodi es.

And, you know, | get that. But you know, this is the

|l awsuit that was filed agai nst ny neighbors. There were
no all egations of any dead bodies, any ganbling,
anything. You know, and right next to ne, the house
next to ne was taken from ny nei ghbor through that way
after | flagged a police officer down when there were
peopl e going into her house and she was payi ng her
taxes, and he literally shrugged his shoul ders and
refused to go over there. And then the |and bank took
her house. And then | watched the | and bank aucti oning

It off going, ooo, this is going to be prine real
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est at e.

And so I'"'mnot sure if you' re aware of this
police Chief Craig, you mght want to ask your attorneys
to take a look into it, there is a | aw professor at
Loyol a Law School, from Loyola Law School, Professor
Yxta Maya Murray who wwote an entire law review article
about these kinds of blight takings and how they viol ate
the constitution, the vast majority of them and | agree
with her. And so when |I think about this |ike I

actual ly thought, wow, if he's the police chief maybe |

can get sone answers fromhim | did call the mayor's
office today; | wasn't able to get through to you and
there are people in the mayor's office who still don't

respond |ike that departnment neighbors. So |I don't
know, | have concerns about that. And | would -- you
shoul d board up -- make sure all the other houses are
boarded up, if you're going to go around taking people's
property 'cause stuff isn't boarded up. Then the rest
of the houses shoul d be boarded up. Thank you.

CHAI RPERSON BELL: Thank you.

MR. BROMN:. M. Choske foll owed by Ms. G ndy
Dar r ah.

MR. CHOSKE: Thank you very nmuch. M nane
I's Tom Choske and | cone here today to tal k about the

I ssue of transparency, especially as it relates to data
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and data relating even nore specifically to police

response tinmes and violent crine. As previous speakers
have nentioned there is in the community a lack of faith
I n sone areas about the effectiveness of police or about
the ability of the police to respond in a tinely manner
to acrinmne. W see different data; we see the
departnent rel eases certain data. W see the
i nvestigators use the city portal to get other data.
And I'mreally concerned that there is this discrepancy
when t he board of police comm ssioners has as its goal
to shed light on what's going and to be that beacon of
transparency for the community. So what | would like to
push the board on is nunber one, ensure that data is
readily available to the public about response tines,
about the crine statistics; and then two, nmake sure that
It's somewhere easily accessible, potentially like a
di gital database, sonething online. |If you |ook at the
city of Novi, for exanple, they post their police
response tinmes, the tinme the call is received and then
the difference between when the call is received to when
the officer actually responds to the incident. So |
woul d push the comm ssioners to do that.

The second thing | would like to push is for
the chief and for the commssion to work collectively to

come up with solutions to i nprove response tinme overal
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across the city in each precinct and zip code; and |

woul d really want to push you guys to be nore radical in
t hose recomendations. Possibly, we talk about the 9th
and the 8th precinct; nmaybe we need to redraw our
precinct lines so that those high need areas are covered
by two separate precincts. Mybe there's ways that we

can be nore efficient with the resources they have and

if we need nore resources, | would urge the conm ssion
-- excuse ne -- to be nore active in advocating to city
council, our state legislature, and our federal

| egi slatures to get the resources needed to solve the
problem Thank you very nuch

CHAI RPERSON BELL: Thank you.

MR. BROMN. Ms. Darrah foll owed by
M. Scotty Boman.

MS. HERRADA: Excuse nme, Ms. Darrah had to
| eave but she wote this out. My | read it into the
record?

CHAI RPERSON BELL: No, ma'am Coul d you
just submt it to the staff?

M5. HERRADA: Ckay, |'ll do that.

CHAI RPERSON BELL: Thank you.

MR BROWN. M. Scotty Boman. M. Chair, it
wi |l be your |ast speaker.

MR BOVAN. First of all, I'd like to say |
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li ke you, Chief Craig. | like your positions on for

I nstance individuals' right to self defense and groups
of civilians being able to organize to defend thensel ves
and things you have said in that area. And | appreciate
the fact that you called for the suspension w thout pay
for Corporal Jones over that beating of Lakeisha
Wllianms, so | appreciate a |ot of what you do and so
this isn't against you but what | amsaying is that |
al so feel that you should be only the police chief, if
you're going to be the police chief; and | hope you'l
stay our police chief but I don't think you should al so
be Deputy Mayor. There's also in addition to perhaps
doing two things half as well, which I know you're
sayi ng you're not doing nuch as Deputy Mayor but if
you're not, then there's really no big |oss to resigning
that post anyway since it's effectively just kind of a
title that you're carrying around. Mybe soneone el se
would do a lot nore in the post.

The charter, and | got to |look it over, and
| can't cite the exact section. | believe there is a
problemw th having a person in a role that gives them
authority over civilian departnents and within the city
who is also part of the police departnent. | do think
there is sone clause to that effect, so | think there

maybe al so be a conflict as far as the | anguage of the
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charter. But | admt | can't quote the exact |anguage.

But again, and then there is the perception of having
split responsibilities, split roles. And the city
actually having in other words a person with two jobs
and, like | said, that gives the inpression that naybe
each job is being done half as well. | know that the
job of police chief is a full-time job with a full-time
salary and so | don't think it's necessary for a person
to pick up two jobs, especially within the city
governnent like that. So that's really all | had to say
about it and again, | like Chief Craig. | |ike him but
| think he should just be the police chief.

MR. BROAN. Through the chair that was the
| ast speaker.

CHEF CRAIG I'll just close out on this
note. Appreciate the fact that you like ne, | really do
but let ne just be clear. The whole prem se behind the
Deputy Mayor title is in the event of an energency. |
al ready gave one exanple of that. The mayor and | have
had conversations about this. He knows that nost tines
in the city of Detroit if there's a critical incident or
an energency, it's nost likely that I'mgoing to be
managi ng it, so when he's away and there's a critical
incident, I go in, do what we do -- generally it's a

police incident -- and we hand this over. M full-tine
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job is that of police chief. As | indicated it's been

wi dely reported in the paper; the mayor's on vacation
I've not spent one m nute maki ng mayoral deci sions.
I"ve not been to his office. |1've been over here
dealing with police-related issues. The only tinme that
I'"ve had to use that authority is when Kmak was
threatened with an expl osive device; and even if the
mayor had been here, | still would have been in charge
of that incident.

So it's just for the purpose of what nakes
the nost sense. |'mnot splitting my duties. Heck, if
that's the case, if I"'mlegitimtely working two jobs, |
shoul d get double the pay. But I'"'mnot. | amthe
police chief. That is what | do each and every day.

And | wll continue to do it. So why don't we just nove
on and I'"'m-- and just let us do what we're doing
because it's nothing nore. One tinme in the whole tine

|"ve been doing this and | woul d have handl ed t hat

situation anyway. |'m not out making appoi ntnents. You
know, the mayor has the ability to marry folks. | guess
since the mayor -- does anybody here want to get
married? |'mjust joking; that is joking. | don't do

anyt hing other than public safety. That is it.
CHAl RPERSON BELL: Comm ssioners, | would

like to end on a positive note. |It's been | think
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several comm ssioners have indicated, | would like to

state for the record that a vote of confidence for Chief
Craig as chief of police. The chair is going to nake
that Chairman's prerogative and | would say that any
commi ssioners that in option to that, you can rai se your
hand now.

COW SSI ONER BURTON: M. Chairman --

CHAI RPERSON BELL: Sir, just on that note;
don't take no speaking --

COW SSI ONER BURTON: | just want --

CHAI RPERSON BELL: And there's no other
remarks to be made. Ckay, therefore, | think it stands.
Is there any other business cone before this body? Let
the record reflect the Chairman remarks in ternms of vote
of confidence of Chief Craig.

COW SSI ONER BURTON: M ster --

CHAI RPERSON BELL: Any ot her business cone
before this body? M. Chairman would entertain a
notion --

COW SSI ONER BURTON: M. Chai rnman, |
recomend - -

COW SSI ONER GRI FFE:  So noved.

CHAI RPERSON BELL: Been properly noved --

COWM SSI ONER BURTON: - - federal

I nvestigations on --
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CHAI RPERSON BELL: Those opposed?

(Meeting concluded at 5:29 p.m)
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STATE OF M CH GAN )

)
COUNTY OF WASHTENAW )

CERTI FI CATE OF NOTARY PUBLI C AND COURT REPORTER

|, Caitlyn Mancini, do hereby certify that the
foregoing neeting was duly recorded by me
stenographically and by ne |later reduced to typewitten
form by means of conputer-aided transcription; and |
certify that this is a true and correct transcript of ny
st enogr aphi ¢ notes so taken.

| further certify that | am neither of counsel to

either party nor interested in the event of this cause.

Caitlyn Mancini, RPR CSR-8887

Not ary Publi c,

Washt enaw County, M chi gan

My Comm ssion expires: August 15, 2021
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