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Detroit, M chigan

Thur sday, Novenber 13, 2018

(At about 6:31 P.M)

CHAI RVAN BELL: Good evening. Say good
eveni ng again. Can you hear ne?

AUDI ENCE: Good eveni ng.

CHAI RVAN BELL: | am Police Conm ssioner
Wllie Bell. | represent District 4. | serve as
chair of the board and will be conducting our

neeting today. On behalf of the board, for those in
attendance, thank you for joining us. For people
viewi ng this nmeeting on our government cable
channel , thank you for view ng our neeting. Wl cone
to District 6 in the McG egor Menorial Conference
Center. And before we do anything else, |'IlI
mention the McG egor Center opened in 1958 w nni ng
the first honor awards fromthe Anerican Institute
of Architects. The center was designed by world
renown architect, Mnoru Yamasaki. M. Yamasaki was
an American architect best known for designing the
original Wrld Trade Center in New York Cty and One
Wodward Avenue, the old hone of M chigan
Consol i dat ed Gas Conpany.

At this tinme | would like to bring forth
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our Wayne State Vice President, Patrick Lindsey, to
give us a warmwelcone in this great facility in the
heart of the city of Detroit.

MR. LINDSEY: Thank you, Chairman Bell,
and to all of our esteened nenbers of the board of
police comm ssioners, we welcone you to the nenbers
of the Detroit Police Departnent and to all the
citizens here. Wlcone to Wayne State on behal f of
our president, Dr. M Roy WIson, our board of
governors, our 27,000 plus students and our
adm ni stration and staff, | welconme you to this
wonder ful canpus, 150 years old this year. W're
getting up there in age. But in many respects we're
just getting started. W appreciate you conveni ng
this very inportant neeting here. The work that you
all do, we are so proud and appreciative of our very
own police chief, Anthony Holt, who is a nenber of
the DPD in many respects and our chief here at Wayne
State. His officers do a phenonenal job helping to
make this be recognized as one of the 50 safest
canpuses in this country, and that's in no snall
part not only due to our officers, but the
partnershi ps they have along with the other
precincts in the DPD. So we're proud to have you

all here.
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One last thing I will say is that | work
with many of those of you on the commi ssion and in
t he audi ence in various areas of the comunity.
Wayne State, having been here 150 years, ['ll only
say this, you haven't seen anything yet. One of the
great prograns that has been started to hel p our
police officers grow and develop in their executive
| eadership is one that started |ast year in the M ke
Ilitch School of Business. |It's a |eadership
programthat has already nmet with phenonenal
success. And we're |ooking forward to not only
t hat, but many ot her prograns where we can help
public safety becone nore of a reality here in the
city of Detroit.

Again, | welcone you all to our canpus.
Feel free to cone back at anytine, and when you do,
call Chief Holt.

CHAI RPERSON BELL: Thank you,
M. Lindsey, thank you. | would be remss if |
didn't call up our public safety chief, M. Holt,
to -- | know he's noving chairs now and that's the
type of man that he is. But you got to conme to the
m c and say hi at | east.

MR HOLT: Hello, |I'm done.

CHAI RVAN BELL: He's a very hunbl e young
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man, and | just want to say we appreciate his
support. And | know we've got quite a few Wayne
State grads in-house, and we're standi ng strong and
have taken to another |level as far as this canpus
expandi ng in so many areas, northeast, east and

west. This is the heart of the city, so | just hope

that we can -- and that grant programfor officers
is really outstanding. | w sh we had that when
was a young officer. | would have taken advant age

of that, and | know that officers should take
advantage of that as we really enphasi ze educati on.
So there's another highlight in terns of what you're
offering to DPD in terns of the famly and as we go
forward. At this tine |'mgoing to ask --
i nvocation would be by Hattie Grady? W have a
substitute? I'msorry, ny mstake, it's not |isted
here, but conme to us in your own way and i ntroduce
yoursel f.

COMVANDER SHANNON: My nane i s Commander
Ant hony Shannon, Chaplain Corps of the 3rd Precinct.
So under our great direction of our Deputy Chief
Todd Betti son.

Al right, so we bow our heads today,
pl ease. Father, in the nane of Jesus, we thank you

for this gathering of the mnds. W ask that you
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woul d cone in right now, pour out your anointing
upon each and every one of us. Allow us, Father
God, to do the business according to this city.
We're | ooking for you to touch it. W're | ooking
for you to give us wi sdom know edge, understandi ng,
answers to stop sone of this, Father, progression,
and we know that you're able to do it because
nothing's too hard for you. So we thank you as you
bri ng peace, as you bring joy and you bring | ove
into this city as well as enforcing the law, in
Jesus's nane, anen.

CHAI RMAN BELL: Thank you, Chaplain
Shannon. Tonight's neeting is being hosted by
Pol i ce Comm ssioner Lisa Carter and Conmi ssi oner
Wllie Burton. And this is the third police brief
that is shared by two districts, District 6 and
District 5. 1'mgoing to ask Conm ssioner Carter
and Comm ssioner Burton to bring sone remarks in
terns of the welconme format for their district.

COW SSI ONER BURTON:  Hi, | am
Comm ssioner Wllie Burton. | represent District 5.
| just want to wel cone the comunity to this
evening's event. Thank you.

COW SSI ONER CARTER: Good afternoon,

Lisa Carter, District 6. Wlcone to Wayne State. |
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ama staff nenber here at Wayne State, and |'m gl ad
to see you all here tonight. Thank you.

CHAI RMAN BELL: Thank you, Conm ssioners,
for that warm wel cone fromcross district in terns
of the two districts. I'mgoing to start to ny far
right and ask the conmmi ssioners to introduce
t hensel ves.

COW SSI ONER DAVI S:  Conmi ssioner W Iiam
Davis, District 7 and proud Wayne State al umi .

COW SSI ONER BURCH:  Good eveni ng,
Shirley Burch, District 3, the fanmous District 3.

COW SSI ONER BROOKS:  El i zabet h Brooks,
appoi nt ed.

MR. BROWN. Commi ssi oner Darryl Brown,
vice chair, District 1.

COW SSI ONER CARTER: Lisa Carter,
District 6.

COW SSI ONER HOLLEY:  Ji m Hol | ey,
at-large and al so a proud alumi of Wayne State.

COW SSI ONER DEWAELSCHE: Eva Gar za
Dewael sche, at-large, also a very proud al ummi of
Wayne St ate.

CHAl RVAN BELL: And the next conm ssioner
| want her to elaborate a little bit nmore. This is

her second neeting of the Board of Police
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Commi ssion. This is her first community neeting.
So once she finishes introducing herself | want you
to give her a really warmround of appl ause.

COW SSI ONER HOLLI NS- GRI FFI E: Evette
Giffie, District 2, very happy to be here. [|I'ma
new comm ssi oner but very excited. |In ny day job, |
wor k for DTE Energy as a chief of staff for the
cust omer service departnment where we work with all
of our custoners to provide a great experience. And
| "' m happy to use ny skills that 1've gained in the
private sector to kind of help to nake sure that we
keep our streets safe.

COW SSI ONER BURTON:  I'm W I 1lie Burton,
Comm ssioner Wllie Burton, District 5. Earlier
this year | was very fortunate and proud that we
started to nake a help task force right here at
Wayne State University partnered with the School of
Soci al Work.

CHAI RVAN BELL: Thank you, and we have
heard fromthe conmm ssioners. | just sonewhat
ski pped ahead of ny notes somewhat, but | just want
to state that M. Patrick Lindsey, the vice
presi dent of governnent and conmmunity affairs, and
he started his current post in 2012. And he's al so

the Pastor of the G eater Bibleway Baptist Church on
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the | ower east side of Detroit. | just want to
share that with you since he's definitely an east
sider, so we appreciate him

| woul d ask our Board Secretary,
Gregory Hicks, M. Hicks, would you introduce the
board staff please?

SECRETARY HI CKS: Thank you,
M. Chairman. Prior to introducing the staff, it's
customary -- | want to just run through a couple of
guick notes. One is that Sergeant Quinn is taping
tonight's neeting. Media Services is doing the
audi o/ vi sual work, and Theresa Roberts is the court
reporter for tonight. And then | want to introduce
the staff of the Board of Police Conm ssioners. And
as | introduce you, | would appreciate it, since
we're kind of a closed-in room if you could stand
up and so that everybody would see who the
individual is. To ny imediate right is Robert
Brown. Then as we draw our attention to the first
row. Ms. Blossom who is our nedia outreach
person; Ms. White, who is a policy manager for us;
and M. Wrick, who is an attorney to the board; and
Ms. Johnson, who is in charge of our fiscal area.
And |'m | ooking over across over the rooma little

bit and, of course, Dr. Marcella Anderson, who is
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t he personnel director for the police departnent.
And I'm 1l ooking for Dr. MAllister.

CHAI RMAN BELL: She's not in attendance.

SECRETARY HI CKS: You' ve changed your
| ook. M. Akbar, who is standing in for
Dr. McAllister. M. Akbar, it's customary |1'd |ike
for you to not only introduce yourself, but the
bal ance of the OCI staff who is present.

MR. AKBAR: Good eveni ng, honorabl e
boar d.

BOARD MEMBERS: (Good eveni ng.

MR. AKBAR: 1'd like to also give ny
greetings to Wayne State University faculty and
staff and students that are present and not | ast,
but nost inportant, our residents of the city of
Detroit. It's nmy honor to step in for
Dr. McAllister, who is feeling ill this evening. MW
name i s Supervisor |nvestigator Lawence Akbar. |
have with nme Senior |nvestigator Lisonya Sloan.
| nvestigator Marquitta Stanton, |nvestigator
Lashanda Hobs- Neely and | nvestigator Maki ba Janes.
And that's all we have this evening. Thank you.

SECRETARY HI CKS: M. Chairnman, you have
a quor um

CHAI RVAN BELL: | want to thank you, sir.
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Thi s young nman don't need no introduction al so.
He's one of those community persons that represent
Chief Craig, our Deputy Chief Bettison. Good to see
you. Would you introduce yoursel f?

DEPUTY CHI EF BETTISON: |' m Deputy Chief
Todd Bettison for the record. Geetings, on behalf
of the chief. At this point |I would ask all sworn
| aw enforcenent officers to stand up and introduce
your sel ves and state where you' re from and your
duty. So we'll start with you, Lieutenant Col es.

LI EUTENANT COAL: Lieutenant Janmes Col es,
Detroit Police Recruiting.

SERGEANT CURTIS: Sergeant Phillip
Curtis, Detroit Police Recruiting.

COMVANDER MAHONE:  Conmander Mahone,

COMVANDER BREWSON:  Conmander Doct or
M ke Brewson.

CAPTAI N CHAMBERS: Captai n M chael
Chanbers, Internal Patrol

CAPTAI N COX: Captain Rodney Cox, 3rd
Preci nct.

CAPTAI N GARDENER: Captain Mlissa
Gardener, 5th Precinct.

CAPTAI N HOLTMAN: Captain Holtman of the
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7t h.

SERGEANT SHANK:  Sergeant Steve Shank,
Gam ng, downtown servi ces.

COMVANDER JOHNSON: Commander Johnson,
11t h Precinct.

NElI GHBORHOOD POLI CE OFFI CER:

Nei ghbor hood police officer, 3rd Precinct.

NElI GHBORHOOD PQOLI CE OFFI CER:

Nei ghbor hood police officer, Brad Hopkins, 3rd
Preci nct .

COMWANDER THOMAS: Conmander Johnny
Thomas, 3rd precinct.

DEPUTY CHI EF BETTI SON: Thank you all,
and | forgot to say that I'ma proud Wayne State
alumi al so.

CHAI RMAN BELL: Qutstandi ng, and thank
you for DPD attendance along with the board staff.

At this tine do we have any elected officials in the
roomor representative of an elected official, would
you pl ease stand?

MR. STUART: M chael Stewart representing
Counci | man Scott Vinson, District 3.

CHAI RVAN BELL: Thank you.

MR. MARTIN. Good evening, nenbers of the

board, Alfred Martin representing Council man Roy
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McCal i ster.

CHAl RVAN BELL: Thank you.

M5. GROSEN. Theo Grosen, precinct
del egate, and often you should ask for them because
we are elected officials. Foundation other than
district.

CHAI RVAN BELL: Yes, ma'am

M5. MORRI'S: Rhonda Mrris, State Senator
Representative, Denocratic Party, 13th District.

CHAI RVAN BELL: Thank you.

M5. SMTH. Well, | am Bernice Smth,
Preci nct Delegate 149. This is ny precinct that
you're in.

MR. BODERMAN: Art Boder man,
representing one of the council's staff, District 2.

CHAI RMAN BELL: Thank you.

MR. BOWAN. Scottie Bowran, precinct
del egat e.

CHAI RVAN BELL: Thank you. You are
correct. Heart and soul of denocracy is precinct
del egate. W appreciate your involvenent. Thank
you.

| just want to thank all of you for
comng out this evening. Al of you are very

inportant to us in terns of attending our neeting.
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If this is your first tinme, would you pl ease stand?
If this is your first neeting, would you pl ease
stand? G ve them a round of appl ause for com ng
out. (Appl ause)

At this tinme conm ssioner -- the chair is
going to ask for a notion to entertain an agenda for
t hi s eveni ng.

MR. BROWN. Moved and support ed.

CHAI RMAN BELL: It's been properly noved
and supported, discussion. Those in favor?

BOARD MEMBERS: Aye.

CHAI RMAN BELL: Those opposed? Mbtion
carri ed.

The next item of business wll be
approval of the mnutes for Decenber 5, 2018.

MR. BROAWN: So noved.

BOARD MEMBERS: Support ed.

CHAI RMAN BELL: It's been properly noved
and supported. D scussion? Those in favor, Aye?

BOARD MEMBERS: Aye.

CHAI RMAN BELL: Those opposed? Mbdtion
carri ed.

The next itemon the agenda is ny report.
On behal f of the board, | want to express our

concern and support for fallen and injured officers.
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Qur concern for officer safety and citizen
protection is ranked as two of the nost inportant
priorities of the board. Qur board receives a
weekly report fromthe departnent listing injured
officers. | would ask the deputy chief during his
remarks to provide us with any additional
information related to injured and fallen officers.

The Board of Police Commi ssioners neet
every week except for Thanksgiving and Chri st nmas
hol i day. Thank God for Christmas holiday com ng up.
W neet at Police Headquarters three weeks of the
nmonth on Thursday at 3:00 PPM W also neet in the
community every second Thursday of the nonth at 6: 30
P. M

Under the Detroit city charter, Article
7, Chapter 8 of the Board of Police Conmm ssioners,
enpowered by civilian oversight and supervisory
control of the police departnent, our citizens are
justified in asking how does civilian oversight of
| aw enforcenent help you as citizens wthin our
community? |I'mglad that you asked. Qur answer is
we protect the civil rights of citizens. Oversight
organi zations |like the BOPC are at the forefront of
I nvestigating, reviewing all individual cases of

citizen conplaints and have an operation by police
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agency to elimnate m sconduct, discrimnatory
police practice, unnecessary use of force by police.
Qur work is based on devel opnent and supporting
effective policing. Mitual trust and respect

bet ween the police and comunity is critical toward
increasing the quality of |life of residents and
visitors to Detroit.

The Board of Police Comm ssion exists to
provide civilian oversight of the work of the
Detroit Police Departnent. As a board we receive
and investigate noncrimnal citizen conplaints,
noni tor operation of the departnent and work with
the mayor and the chief of police to neet and nodify
police policy.

I want to rem nd nenbers of the board on
Friday, Decenber 14th at 10:30 A.M a pronotion
cerenony will be held at G eater Gace Tenple, 23500
West Seven Mle. | encourage all comm ssioners
interested to attend this cerenony, an opportunity
to w sh each nenber of the pronotion class well as
t hey enbark on a new challenge in the departnent.
And we're speaking of sergeant and |ieutenants, and
| think there m ght be sone other ranks involved,
but primarily it is for the rank of sergeant,

| 1 eut enant.
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| also want to rem nd you that tonight is
the | ast schedul ed neeting of the year. |'m going
to say that again. Tonight is the |ast schedul ed
neeting of the year. W wll return on Thursday,
January 3rd starting at 3 P.M in the Public Safety
Headquarters Building. |In your packet there is a
proposed schedul ed neeting dates and presentati on.
| ask that each nenber review the presentation and
make any suggestions to our 2019 cal endar. Under
the old neeting act, we will vote on the cal endar at
our January 3rd board neeting. Additionally in your
packet is a copy of the nost recent ConpStat data
for the police precinct nunber 3.

Toni ght we have three presentations. W
have our nmonthly HR report, human resource report,
by Dr. Marcella Anderson, the director of police
personnel. Second, we wll have a brief report on
t he i npact of proposal one, |egal narijuana.
Attorney KimJanes, Assistant Corporation Counse
for the Gty of Detroit, wll discuss |ega
approaches and options foll ow ng the passage of
Proposal Nunmber 1. Many of you know in the |ast
el ection Mchigan voters approved | egal marijuana
use in the state. | note for the public under

federal law, marijuana is still a controlled
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subst ance.

Finally, we'll hear from police precinct
nunber 3 on the regular precinct report. Conmander
John Thomas and Captain Rodney Cox will nake the
presentation. Under the chief of police report, the
deputy chief will report on sone of the recent crine
data tracked by ConmpStat along with other inportant
information within the departnent. | also want to
rem nd the deputy chief and board that request of
verification of policy change announci ng depart nment
adm ni strator nessage tel etype 180739 wherei n DPOA
nmenbers could use in lieu of disciplinary suspension
time bank to offset the time off given under the
di sci plinary process.

Towards the end of the neeting we have
oral comrunication fromthe audi ence. Please nake
sure you print your nane on the speaker cards.

Cards are located in the back of the room |If not,
you can see M. Brown to ny far right. W need your
card before the beginning of public coments. W're
going to try to conduct our neeting in a tinely
manner to get you out of here, and you can have
fellowship in terns of refreshnents. You have two
m nut es and we woul d hopefully confine yourself to

public safety issues and be respectful, because we
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respect you to give you that opportunity.

So as we nove on, I'mgoing to ask the
deputy chief. You have the mc, sir.

DEPUTY CHI EF BETTI SON: Thank you,
Chairperson Bell. In regards to crime, via our
ConpStat and statistical reporting, year to date
conpares 2018 versus 2017. |In regards to homni cides,
we' re down one percent. So what that would nean is
i n conparison of whole nunbers, |ast year at this
time we had 252 homicides; this year we have 249.

In the category of sexual assault, which
is the only category that we are up in crine, we're
up 40 percent. Now normally that woul d cause an
alarm but we actually changed the way that we
report or take in reports of sexual assault, and
that's called LEN reporting where we receive reports
from hospitals, schools, things of that nature. And
LEN, The acronym stands for | aw enforcenent
notification. So certain professions have a
responsibility to report those type of assaults,
especially involving children and things of that
nature. W now, when they cone in, we categorize
that as a crine and we investigate it, whereas
before, last year at this tinme, we didn't do that.

It was categorized a different way. It wasn't
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counted in the crinme stat category.

Robbery, we're down 12 percent. To give
you an idea of what that |ooks like, last year at
this time we had 2,486. This year we have 2,177, so
down a total of 12 percent. And then if we conpare
to 2016, we're down 25 percent. So we're | ooking at
a two-year conparison period to just show that in
the city of Detroit under Chief Craig' s | eadership
and the hard work, crine has steadily been going
down year after year.

Now sonme of you say based off news nedia
reports and other things it doesn't feel Iike that.
But the actual nunmbers, they are going down. W're
not waiting for a black or white success. W still
have much work to do. W're definitely trending in
the right direction.

The sub category of robbery, car jacking,
we're actually up 2 percent conpared to 2017. 2017
we had 283. This year we have 289. And | would
just blast through nonfatal shootings, we're down 11
percent. In 2017, 807 people were shot, and that
didn't pass, so that's a nonfatal shooting; and this
year's it's been 717. So for total violent offenses
we're down a total of 3 percent.

Sonething also that's very inpactful, and
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when you experience the crinme of a burglary to your
home, that's very disturbing, we're down 11 percent
in that category. Larceny is zero percent
reduction, so we're at the sane point as we were at
| ast year at this tine. Stolen vehicles we're down
20 percent. Total property crinme down 9 percent.
We attribute that to just conmunity outreach,
citizens working with us and also utilizing
t echnol ogy, adding nore police officers to the
streets and just, you know, very, very -- working
hard and comm tnent in new partnershi ps.

Conmm ssi oner Bell, you al so asked ne to
briefly state about our critically injured officers
in the line of duty. 1'll go through this pretty
fast. Oficer Janes Kisselburg is recuperating at
hone. O ficer Wllace Johnson, his current status
is he's still the sanme. He's in a nursing care
facility. Both of those officers received gunshot
wounds in the performance of their duty. O ficer
Justin Marquin, currently restricted duty. Oficer
Chri stopher Thurston was involved in a notorcycle
accident while on duty. He's recuperating, being
carried di sabl ed.

Police Oficer WIlliam Sins assigned to

the 8th Precinct, he injured hinself during a foot
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pursuit. He's recuperating, as well, scheduled to
report back to work in January 2019. O ficer
Justin Barkoway assigned to the 10th Precinct was
involved in an on-duty traffic accident. He's
recuperating at hone. Police Oficer Paul Pol owsky
assigned to the 10th Precinct also involved in a
traffic accident, the same traffic accident as

O ficer Barkoway, also recuperating.

Police Oficer Don Painter assigned to
the 3rd Precinct was involved in an altercation
while attenpting to arrest a suspect. He's disabled
right now, recuperating at hone. Police Oficer
Robert Sholtak involved in an on-duty altercation,
as well, trying to arrest a suspect, and he's
recuperating fromthe sane incident. And Oficer
Max Dol t| egger assigned to the 6th Precinct was
injured during a foot pursuit, and he's scheduled to
return to work later this nonth. And that concludes
ny report. Thank you.

CHAI RMAN BELL: Conm ssioners, do you
have any question or concern for the deputy chief?
Thank you, sir.

The one issue we didn't cover, | assune
that we wll be getting a report about the DPQOA

| eave day. WIIl that be forthcom ng?
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DEPUTY CHI EF BETTI SON:  Yes, it wll be
forthcom ng, we'll provide that for you with a
witten statement sir.

CHAI RMAN BELL: Ckay, thank you, sir.
|"mgoing to get back on point with the agenda. |Is
Ms. Sarah Janmes present, Sarah Janes? Thank you.
"' mgoing to ask Commi ssioner Carter, would you
pl ease conme forward, Ms. Janes. And once we
conpl ete that task before you speak, Ms. Janes, |'m
going to ask the full board to conme to the front to
take a photo with you. Do we have a w de angl e?

THE PHOTOGRAPHER:  Certainly.

COW SSI ONER HOLLEY: What you know about
wi de angl es?

CHAI RMAN BELL: |'m a amateur
phot ogr apher.

COW SSI ONER CARTER:  Good eveni ng,
everyone. M. Sarah Janes works at Wayne State, and
| just recognized her froma previous neeting that
we had when she first noved here.

ATTORNEY JAMES: | grew up here.

COW SSI ONER CARTER: You wanted to
start a block club or sonething |like that, so we
communi cated at that tinme.

So anyway, we're going to get to the

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

DBOPC

12/ 13/ 2018 Page 26

resol ution honoring Ms. Sarah Janes. Wereas Ms.
Sarah Janmes attended the University of Detroit and
recei ved an undergraduate degree in English. She
furthered her education and earned a master's degree
in conparative literature from Wyne State

Uni versity. And whereas comrunity organi zi ng and
communi ty buil ding have al so been a big part of

Ms. Janes's life, while living in the university
district conmunity she served on the peopl e board,
Pal mer Park PFPP board as a fundraising nmenbership
chair for four years initiating and securing funds
for many free recreational and famly activities in
the park area. And, whereas Ms. Janes noved into
the New Center area and the 3rd Precinct three years
ago, where she lives with her husband, Peter Muys,
she qui ckly became involved in the community
bui l ding i n her new nei ghborhood. She joined the
Communi ty Associ ati on of New Center Commpns area
CANCAN board, and becane the president |ast year.

As president of CANCAN, Ms. Janes is working to
devel op rel ationships wth property nmanagers, owners
and key community organi zations invested in New
Center to develop short-termand | ong-term
strategies for inproving its natural, architectura

and comunity assets. And whereas Ms. Janes worked

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

DBOPC

12/ 13/ 2018 Page 27

diligently over the years to organize a radi o patrol
in conjunction with the Detroit Police Departnent
and currently serves as the president of its board.
The New Center PD, Heidi H Il radio patrol, has
hel ped build unity in connections across the New
Center area's nei ghborhoods. And whereas Ms. Janes
has rel entl essly comruni cated with both 3rd Precinct
| eaders and nei ghbor hood police officers, as well as
Wayne State University police to bring awareness to
t he needs and concerns of her community, she
continues to work toward devel opi ng the strongest
possi bl e rel ati onship anong the police and her
nei ghbors to i nprove nei ghborhood safety and quality
of life in New Center. One of her top priorities
has been outreach to apartnent building tenants to
ensure that their voices were included in area
priorities and efforts and to help build a nore
intricately woven conmunity.

Now, therefore, be it resolved that the
Detroit Board of Police Conm ssioner speaking for
the citizens of the city of Detroit and the Detroit
Pol i ce Departnment acknow edges the dedi cat ed,
har d-wor king conmtted support of M. Sarah Janes.
Her service and devotion to inproving the quality of

life of all citizens in her conmmunity and throughout
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the city of Detroit nerits our highest regards.

And it's signed by the Board of Police
Comm ssi oners, Decenber 13, 2018. Congratul ati ons.

DEPUTY CHI EF BETTI SON: Wl |, thank you,
first of all. | renmenber the first tinme | net you,
and you were very energetic and you were talking
about starting your own radio patrol, and you worked
with Myra Gracey and you did it. And that's what
it's about, citizens working together with the
police departnent to |ower crinme in our conmunity,
t ake control

So the Spirit of Detroit award presented
by your Detroit City Council presents this herewith
as an expression of the gratitude and esteem of the
citizens of Detroit to Ms. Sarah Janes in
recognition of exceptional achievenent, outstanding
| eadership and dedication to inprove the quality of
life by the Detroit City Council of Detroit,
M chi gan signed by all council nmenbers dated today,
Decenber 13th. W present this to you. So here you
are. Congratulations. And, of course, because
you're so near and dear to the Detroit Police
Departnent, Chief Craig would not let you get out of
here without giving a award to you as well. So the

Detroit Police Departnent certificate of recognition
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to Ms. Sarah Janes, resident of the Gty of Detroit
in recognition for the foll owm ng outstandi ng service
i n cooperation for your involvenent in the community
of service to the City of Detroit and denonstrates a
spirit of commtnent that is worthy of recognition,
Decenber 13, 2018 signed by your chief of police,
Janes E. Craig.

CAPTAIN COX: So Deputy Chief Bettison
has said primarily everything that | want to say.
He ki nd of stole everybody's thoughts. But, Sarah,
you know that you are one of the nost dedi cated,
conmtted | eaders within the 3rd Precinct. So |
just want to come up and tell you that | really
appreciate the tinme that you take to work with the
officers and the comunity, and your conm tnent and
your dedication is very nuch appreciated. So on
behal f of nyself, Conmander Johnny Thomas and the
men and wonen of the Detroit Police Departnent's 3rd
Precinct, | would like to present to you this
certificate of appreciation.

(Phot o t aken)

COW SSI ONER CARTER:  Behi nd every good
woman there usually a good man. |s your husband
her e?

ATTORNEY JAMES: He actually is having a
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medi cal --

COW SSI ONER CARTER:  Ckay, all right.

ATTORNEY JAMES: He is comng afterwards.

COW SSI ONER CARTER:  So he m ght m ss
the pictures this tine.

(Phot os t aken)

ATTORNEY JAMES: So |I'mtold | can nake
sone remarks, which is a dangerous thing. A |lot of
peopl e know that | am not concise. But | do want to
really thank Captain Cox because when they stated
that | was relentless in conmunication, |I'm
surprised he has not changed his cell phone nunber.
Same with Oficer Dorsey. They have been fabul ous
to work with and so responsive, and | couldn't do
anything that | do in the nei ghborhood w thout that
kind of response. So | really appreciate that and
appreci ate the police departnent and all the
of ficers here who work so very hard. And | want to
t hank my nei ghbors who cane out to support ne and ny
famly. It's just really inportant to ne. And |
just really appreciate this award and bei ng
sel ected. So thank you very nuch.

( Appl ause)

CHAI RVAN BELL: Let's give her another

round of appl ause.
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( Appl ause)
CHAI RVMAN BELL: We're going to nove on to

our HR, human resource report by Dr. Anderson,
pl ease.

DR. ANDERSON:. Good eveni ng, Board and
the community. | amDr. Marcella Anderson, and | am
here on behal f of the police personnel departnent to
bring to you our nonthly report. | provided two
handouts. The first handout that | am going to go
through is the one that's | abel ed human resources
bureau nonthly report. The first page basically
outlines the nunber of staff that we have sworn, and
civilian. Currently we have 2,462 sworn officers,
611 civilians, which gives us a total staff of 3,073
people. W have currently 249 vacancies. Qut of
t hose we have 177 police vacancies and 72 civilian
vacancies. | want to nmake it clear that the 72
civilian vacancies are not all posted. Sone of the
positions are under review for budget cuts.

Down bel ow that columm is our sworn
recruiting officers. Also have Lieutenant Coles and
Sergeant Curtis here fromrecruiting, if the
conm ssi oners have any additional questions towards
t hat end.

For our fiscal year, which started July
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1st until now or shall | say to the end of Novenber,
we had 1,600 -- over 1,600 applicants. Qut of those
1,600 applicants, we have 103 that's awaiting
MCCOLES, that's those who are waiting to take the
physical or witten agility exam W have 49 that's
in process. They're still in investigation process.
We have 22 that we hired, 312 that have expressed a
| ack of interest since their initial application.
And then we al so have approxi mately 312, and | say
approxi matel y because these two nunbers are the
exact same, but | know that's not right.

Approxi mately 312 that have been disqualified
tenporarily or permanently. And right now we have
five that's ready to hire for our January police
acadeny.

For the nonth of Novenber we've had 13
applicants that canme out and took the witten exam
Qut of the 13 who were schedul ed, all 13 appeared,
11 passed and two failed. For the physical agility,
we had 84 applicants that were schedul ed, only 53
appeared, only 20 passed, 33 failed and 31 were
no- shows.

On the next page gives an outline for the
nunber of recruits we actually hired in Novenber,

and that was 19, and we hired seven civilians and
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one police assistant. Qut of our total nunber of
staff nenbers, 578 sworn officers live in the city
of Detroit, 357 civilians live in the city and 32
police assistants. Non-Detroit residents, we have
1,821, 254 civilians and 31 police assistants.

This year -- this nonth we [ost 18 sworn
officers, 13 civilians, one police assistant, for a
total nunber of 32 for a loss in attrition.

The bottom of that page gives us a |ist
of our officers that are on | eave, 141 officers are
on restricted duty, approximtely ten on continuous
FMLA, 73 on intermttent FMLA and approxi mately 60
that are sick and disabled. Qur civilian nunbers
are much smaller, but we also have a |lot |ess
civilian staff nmenbers. Six on continuous FMLA, 82
on FMLA intermttent, six sick or disabled, tw out
on mlitary and one is on personal education |eave.
The board asked nme to bring before thema |ist of
suspended officers. |If you go to your enpl oyee
staffing tab, which is the first tab, the |ast chart
gives us a list of the officers that are on
suspension. Currently we have eight officers
suspended, two detectives, two sergeants, one
corporal and one conmand officer.

| was al so asked to bring nunbers and
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i nformati on on separation. |If you go to the
attrition tab, the | ast spreadsheet for the
attrition tab will give us a list of officers that
separated during the nmonth of Novenber. W also
listed the years of service. | think the year of
service is inportant because we have a | ot of new
officers that are comng in and | eaving the
departnent in less than two years. And if you
notice fromyour report, it shows where they're
goi ng. Col unbi a Townshi p, Ferndale PD, Warren PD
Gayl ord, Warren PD. These officers are actually
going with the certification that they received in
training that they received at the Detroit Police
Acadeny. So those nunbers speak vol unes.

| want to draw your attention to our | ast
tab, and the last tab is a PowerPoint, PowerPoi nt
t hat was prepared by Lieutenant Col es, Sergeant
Curtis and nyself. |In addition to that PowerPoint,
we provided an MCOLES standards of operation
procedures, as well as the Detroit Police
operational procedures. \What this binder will do is
it wll give the comm ssioners a thorough view of
what is required to hire a police officer. W have
to follow state nmandates as well|l as depart nent

mandates, so we wanted to print that for you so that
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you coul d have sonething to read later. But if you
| ook at the |last tab again, the PowerPoint where it
says sworn recruiting, we provided a |ist outlining
the application process. Fromthe tine the
application is received until the person is ready
for hire, these are the steps that we nust take.

The next handout shows you how we
classify the applicants, either they're waiting
MCOLES, they're in process, |ack of interest,
tenporarily disqualified, permanently disqualified,
ready for hire and thus hired.

The next tab just kind of gives you an
overvi ew of our nunbers for the fiscal year, and
actually this slide here shows that our
di squal i fied, permanent and tenporarily disqualified
applicants is 1,122. On the other slide it was
incorrect. It said, | believe, it was 312. So this
slide is correct. That is ny report.

I'"'mgoing to ask Lieutenant Coles and |I'm
going to ask Sergeant Curtis to step up, because
know there's going to be sonme recruiting questions.

CHAI RMAN BELL: Conm ssioners, do you
have any questions or coments? kay. I'mgoing to
start to ny left, Conmm ssioner Holley and then

Comm ssi oner Watts, and then we'll go to ny right.
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COW SSI ONER HOLLEY: M. Chairman, it's
not so nmuch -- this is a very nice conprehensive
report, but to have it on tonight, to have questions
on it tonight is kind of unfair. | would really
like to see this report given to us before we get
here so we can really, really go through this. This
woul d be fair to the personnel departnent.

CHAl RVAN BELL: W can entertain that and
we probably send it by email to you, probably
before --

COW SSI ONER HOLLEY: This is a nice
report, but | --

CHAI RMAN BELL: Ckay, out there they're
sayi ng yes, yes --

COWM SSI ONER HOLLEY: | am a graduate of
Wayne State, but I'mnot that --

CHAI RVAN BELL: W can entertain that.

COW SSI ONER HOLLEY: The second thing
is, M. Chairman, what did we decide or was it
deci ded, what is our role in ternms of dealing with
police officers quitting before two years? Wat was
that -- it seens there was sone di scussion about it,
but what was the outcone of that discussion and what
role do we play or can we play or do we play in

terns of basically dealing with that situation?
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CHAI RMAN BELL: Good question. The mayor
has stated early this sumrer that he woul d be
| ooki ng at corporation counsel to cone up with sone
type of contract, and since you raised that
guestion, we would contact the mayor's office Monday
and see where we are with that. So that was
sonet hing that was a hot topic throughout the
community. W have a concern and they have tried in
t he past, but he was trying to work sonething a
little bit different in ternms of -- so hopefully we
can respond by the year end, and we'll |et you know
this week what type of response we receive, are they
still working on it or whatever. But | will reach
out to the nmayor's office because it falls within
t he hands of the mayor, as you well know. Counci
got a great deal of concern with Brenda Jones
| eadership on that issue, we have a great deal of
concern. So they was trying to work out the | egal
part of it. W ask for a response.

COWM SSI ONER BURTON:  Thr ough the
chair --

CHAI RMAN BELL: Yes, sir. Could you hold
up a second? Eva Dewael sche, | recogni zed her.

COW SSI ONER DEWAELSCHE: Thank you,
M. Chair. Wth regard to the nunbers of
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disqualified -- I'"'msorry, not that one, the MCOLES
testing, the physical agility, you indicate that 33
failed, and | know that we have a process where we
allow themto cone back. So those 33 are not
totally, permanently disqualified, right?

LI EUTENANT COLES: There's always a
second opportunity, yes, m' am

COW SSI ONER DEWAELSCHE:  Ckay.

LI EUTENANT COLES: That nunber doesn't
represent if it's their first or second chance. But
after the first one, they do. And we al so have
reconditioning where we allow themto come in on
Saturday and work out with the staff of the acadeny
to see where their level is and try to give them
nore pointers on how to do whatever they're doing
better so thatthey can pass a second tine.

COW SSI ONER DEWAELSCHE: Great, thank
you.

CHAI RMAN BELL: Wbul d you give your nane
for the record, please?

LI EUTENANT COLES: |'msorry, through the
Chair, |'mLieutenant Janmes Col es, Detroit Police
recruiting.

COW SSI ONER DEWAELSCHE: Great, thank

you. | thought they did have a second chance so
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they're not totally lost. And | notice the nunbers
of the attrition rate, and |I'm wondering are we
trendi ng again towards not being able to fill the
positions fast enough that officers are leaving in
the sane nunber as we're replacing thenf? | say that
because we hired 19 and 18 left.

DR. ANDERSON:  Yes.

COW SSI ONER DEWAELSCHE: | thought we
were trending away fromthat a little bit. Are we
| osi ng nore officers now?

DR ANDERSON: | think that we're -- it's
kind of consistent and that what has happened is
that to nmy understanding, that in the |ast budget we
received quite a few additional police officer
positions. And we were not able, unfortunately, to
staff the positions that we originally had. But
then we don't want to turn down the opportunity to
expand the police departnment. So we received
addi tional positions. W had trouble identifying
candi dates to fill the other ones, and it's making
it really difficult, and | think that that's why I
wanted to bring before you the requirenents that it
takes to hire an officer.

W have a lot -- 1,600 applicants in the
period fromJuly the 1st until Novenber the 30th.
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That's a | ot of people. W're |osing people for
fel ony convictions, for drug use, for outstandi ng
warrants. |It's really challenging, but we will
continue to strive towards that success.

COW SSI ONER HOLLEY: That's the police
departnent you're tal ki ng about ?

DR. ANDERSON: Yes, sir.

COW SSI ONER HOLLEY: W th applicants?

DR. ANDERSON: Applicants.

COW SSI ONER DEWAELSCHE: | believe it's
appl i cants.

DR. ANDERSON: Not our current staff.
These are applicants.

COW SSI ONER DEWAELSCHE: Thank you for
that. Just one final note, and that is your nonthly
separations report, it's -- | think this is great
the way you've outlined. It looks as if for the 18
that left in the nonth of Novenber, five left for
ot her police departnents. Now the others, a |ot of
themleft for retirenment reasons, another, | don't
know, five or so.

DR. ANDERSON. And we're going to
experience that as well. So we're going to | ose
officers to other departnents and we're going to

| ose themto retirenent. But we really have to cone
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up with a strategy, and |'ve reached out to Star,
she's our field recruiter, and we're going to all
partner together w th Comm ssioner Brooks and
Reverend Hol l ey --

COW SSI ONER DEWAELSCHE: And nyself, |I'm
on the commttee as well.

DR. ANDERSON: -- who wants to try to
come up with a strategy so that we can gat her and
get qualified applicants. W |ost eight applicants
this week to the psychol ogi cal eval uati on.

COW SSI ONER DEWAELSCHE: Thank you. My
guestion with regard to the report also was, are you
going to be providing us with this report every
nmonth and will you keep this page -- and |I' m aski ng
if you'll keep Novenber in just so it can be a
cunul ative report so we can see what the nunbers are
as each nonth passes?

DR. ANDERSON: Yes, ma'am that's a great
i dea.

COWM SSI ONER DEWAELSCHE:  Thank you.
That's all. Thank you very nuch.

CHAI RVAN BELL: | stated | would nove to
my right, and 1'd cone back to ny left.

Comm ssi oner Davi s.

COW SSI ONER DAVI'S:  Question. Do you --
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does the departnent do an exit interview for the
people that's leaving? And if so, is it frequently
that they're | eaving because of -- outside of
retirenent, is it because of pay and benefits?

DR. ANDERSON: Yes, sir.

COW SSI ONER DAVIS:  That's it.

CHAI RVAN BELL: Thank you.

COWM SSI ONER BURCH:  It's a beauti ful
report. As they stated, but we do need tine to
digest all of this. M questionis with all of the
officers that do not -- where it says disqualified
tenporarily and then disqualified permanently, what
is the time frame that you reach back out to these
peopl e? How do you keep track of naking sure they
come back, you don't |ose them automatically? So
what's the tinme frame to receive them back?

DR. ANDERSON: So we have two different
categories. Next nmonth is our goal to have them
di stingui sh where you'll know how many nunber of
applicants are tenporarily disqualified and how nmany
are permanently disqualified. Those candi dates that
are permanently disqualified, we would not reach
back out to themever. The applicants that are
tenporarily disqualified, it is typically for a

period of two years, one year, and then they're
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allowed to cone back and go through the process.

COW SSI ONER BURCH:  But that's ny point.
We | ose so many people, | don't know what it is
i ke, Reverend Holley, just what nakes a person when
they sign up, is there sone kind of maybe anot her
process that you all could conme up with earlier to
see what interest do they really have on a younger
level ? Like I think we nentioned before here at the
board about going into the schools earlier to reach
out to the young people to see what their thoughts
are about being a police officer. Have you
considered that going into the high schools or even
m ddl e school s?

DR. ANDERSON: Yes, that's one of the
plans with the commttee, yes, ma' am

CHAI RVAN BELL: Thank you. Conm ssioner
Burton.

COW SSI ONER BURTON:  Thank you,
M. Chairman. The question that | have is that
| ooki ng at the separation report, where do the city
of Detroit neasure up to other cities |ike Chicago,
Cl eveland, L.A For instance, | see that we have
9,900 hundred -- 99 officers who in July up unti
now have separated. But what is the overall nunber

and are there a trend there of separation for
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previ ous years?

DR. ANDERSON: Well, for the year, for
2018, we've lost a total of 216 officers, be it
because of resignation or retirenent. | have not
done the research to conpare us to other |arge
agencies, so | would not be able to answer that
guesti on.

COW SSI ONER BURTON:  Thank you. Is
there any way that we can properly get sonme type of
report just to see a trend from ot her agencies, far
as their separation conpared to Detroit, just so we
can have sonething to look at like early on in the
first of the year, maybe January, toward the end of
January perhaps or February, whatever works best?

DR. ANDERSON:. | would look into it,
Commi ssioner Burton. Sonetinmes other agencies
struggle to give us their data, and that's very
specific data. But | would look into it to see what
| could find out, absolutely.

COW SSI ONER BURTON:  Thank you. And
fol | ow-up question, how many new recruits have we
lost fromthe start of this year up until now?

DR. ANDERSON: | don't have the answer to
that one. W do have a report that identifies how

many new recruits that we've lost. | can provide
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t hat dat a.

COW SSI ONER BURTON:  You know, the
reason | raise that question is because | actually
agree with ny col |l eague, Reverend Hol |l ey, when he
said that we need to be able to do sonething as far
as, you know, to keep those officers, those young
officers on the force far as, you know, a couple
years prior to transferring to other departnents. |
think it's a lot of resources being invested and a
| ot of resources actually going to other agencies,
wherein we need to be able to keep those that we
train here.

DR. ANDERSON: Yes, officers that are
| eaving during the acadeny are not actually
certified. They have not conpleted the acadeny. A
ot of them we may |ose a few during the first week
because they just can't cut it. Those officers are
not -- they don't neet the qualifications to go to
anot her departnent because they haven't net the
certification. They can go to another departnent,
but that departnment would have to certify them put
t hem t hrough the police acadenmy. But | will find
out how many recruits we have lost. | guess ny
gquestion is this year alone, | can give you a nunber

fromthose who left who did not nake it through the
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police acadeny, | can do that. But finding out how
many people who have left to go to different
departnents for the entire year, that's a separate
nunber. | can give you that as well.

COW SSI ONER BURTON:  Thank you.

COW SSI ONER HOLLINS-&RIFFIE: M. Chair.

CHAl RVAN BELL: Yes, ma'am

COWM SSI ONER HOLLINS-GRIFFIE: | have one
qui ck question. First off, this is a great report.
| agree with ny colleagues. M first question is
the total nunber of applicants is listed as 1, 607.
|s that the nunber of applications that we received
t hroughout the entire year?

DR. ANDERSON: No, ma'am fiscal year
starts July 1st.

COW SSI ONER HOLLI NS-GRIFFIE: | see.
So we've gotten 1,600 applications, roughly, since
July of this year?

DR. ANDERSON: Yes.

COW SSI ONER HOLLINS-GRIFFIE: | see. My
next question is, | |ike how you detailed out the
application process. How long -- what's the cycle

time? So how long does it take fromthe tine
soneone applies until the tine that they actually

could potentially becone a police officer?
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LI EUTENANT COLES: W average at about
two nonths. There have been tines when we can do it
inless. But we normally tell themtwo nonths, that
gives us tine to get all of their information
together. Sonetines they will have -- we have to
reach out to their enployers, we need to reach out
to that don't give us information, so we have to
send soneone out to gather that information. But
usually, we will average about two nonths, but we've
gone | onger and we've gone shorter.

COW SSI ONER HOLLINS-GRIFFIE:  That's
pretty good for industry standards. |'ve had call
center reps that take longer than that, so that's
pretty fast.

My third question is, you nentioned that
we have a nunber of -- that retirenment is going to
be sonething that we have to |ook to in the future.
And | was wondering if there was a report that you
could give us on the denographics in addition to
this. So the nunber of retirenent eligible police
officers for the upcomng -- so kind of forecasting
and then perhaps sone denographics information by
age so that we can understand what the makeup of our
police force | ooks |ike.

DR. ANDERSON:. Ckay. Absolutely. | wll
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forecast the retirenents to the next year.

COW SSI ONER HOLLI NS- GRI FFI E: Yeah.

DR. ANDERSON: And further, if we are
able to do that, and |I'msure that we are, one of
the reports does provi de denographics. Excuse ne,
just give nme one quick second. It's only 20 of
them Ckay, | don't see the denographic report
| ocated. But we absolutely do provide it.

COW SSI ONER DEWAELSCHE: It is.

COW SSI ONER HOLLI NS-GRI FFIE: Do you
have it by age?

COW SSI ONER DEWAELSCHE: Just total s.

COWM SSI ONER HOLLINS-GRIFFIE:  That's
what | was concerned about, the age, just wondering
what the makeup was, you know, the new m |l ennials
nmoving into the work force, just trying to get a
gauge on that. And finally, | was very happy to
hear that you are recruiting using high schools. |
mentor a group of girls at Davis/Colightly Acadeny.
This morning | wal ked in and there were three young
woman i n nmy 30-person class, 30 young wonen cl ass,
and they were in uniform They were going to their
speci al vocational program It made ne smle to see
that. So, | hope that Golightly is one of the

schools that we work with. They were very bright,
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and | think that they woul d nmake excell ent police
of ficers.

DR. ANDERSON: Were they in the
protective services progranf

COW SSI ONER HOLLINS-GRI FFIE: 1" m not
quite sure what the nane of the programwas. But |
know that it's offered through the vocational school
t here.

DR. ANDERSON. W want to kind of partner
with Golightly, and the chief has two nmagnet school s
as well. M ideais to marry the two prograns so
that we can kind of enhance the success. The magnet
prograns are produci ng nmaybe three to four at the
end of the year. | would like to marry that program
with the Golightly program One thing about the
&olightly programis that students don't have to
live in the city of Detroit to participate. They
just have to have transportation. And if we could
go out and kind of recruit, if you wll, alnost like
mlitary recruiters, neet with parents, go to parent
t eacher conferences and different things |ike that
to set up a table so that parents know that we do
care about their students, their children and that
we want to train themand we want to bring theminto

the Detroit Police Departnent.
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COW SSI ONER HOLLI NS- GRI FFI E: Awesone.
Thank you.

DEPUTY CHI EF BETTISON. M. Chair, | have
a comrent .

CHAl RMAN BELL: Yes, sir.

DEPUTY CHI EF BETTISON:. One thing |
wanted to nention is when we tal k about the apps
process. Those |evel of reports, you know, very
t horough, but with our applicants, with that |arge
nunber, that 1,600 plus. Otentinmes anyone can put
in an interest card or, you know, apply. But a |ot
of our applicants, one of the prerequisites to be a
Detroit police officer or a police officer in
general is to have a driver's license. So we get a
| ot of applicants that will apply that don't have
driver's license. One of the things that we did,
because Sergeant Gonzal es recogni zed that as an
i ssue and brought it to our attention, we wote a
grant in partner with Detroit Public Schools, and
we're in two high schools now where students,

t hrough a programcalled Drive to Thrive because
they really don't have driver's education in Detroit
Public Schools and in schools like they used to. It
typically cost $600 for an individual to get their

driver's license training now So this is our
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second year with the grant, and we have students
over at Cody, and | can't think of the other school
right nowthat's in our Drive to Thrive program
where they're getting driver's license. And we're
al so teaching themhow to interact with the police,
other conflict resolution-type skills. And it has
sone side benefits, too, because driving is a
privilege and the students appreciate it, and it has
i nproved their attendance, and their grades are
starting to go up, too. So this is what your
Detroit Police Departnent is doing to nmake sure that
our kids have a shot at enpl oynent.

CHAI RVAN BELL: Conm ssioner Carter.

COW SSI ONER CARTER: Through the Chair.
Thank you, Dr. Anderson, for your very detail ed
report and providing information that we've been
requesting for quite awhile.

| just have one question about the
student intern program Do you know about it and do
you plan to continue it? And how would you go about
recruiting?

DR. ANDERSON:. When | cane on | ast nonth
| was told that the program had been put on hol d.
W are going to reinstate the program W have a

person in our office that actually kind of was one
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of the initial ones who spearheaded the program
The school that | work for, actually, we were a
feeder to that program So | absolutely want to
start it back, and | believe that we're going to
start it back for the next sunmer.

COW SSI ONER CARTER: And for people who
don't know about the program could you pl ease just
briefly detail what it is? Thank you.

DR. ANDERSON: So what it is is that we
have student interns that come in and they kind of,
| woul d say, shadow police officers. W nentor the
students and we prepare themfor jobs in the | aw
enforcenment field, not necessarily police. W do
try to nentor them because sone people are
interested in | aw enforcenent, but they don't want
to be police officers. But we want to nmake sure
that we neet their needs, as long as they're
interested in the field, they can be a part of the
program And the programwas -- Wayne State
actually, we got a |lot of students to ny
understandi ng from Wayne State University, it was a
very conpetitive program

COW SSI ONER CARTER: So it's college
student s?

DR. ANDERSON: Col | ege students, coll ege

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

DBOPC

12/ 13/ 2018 Page 53

students for our internship program yes.

COW SSI ONER CARTER: Thank you.

CHAI RMAN BELL: Thank you, Dr. Anderson.
We appreciate your report and | ooking forward to
nore di alogue. As we all know, it's difficult to
recruit police officers not just in the city of
Detroit, throughout the nation, but we can't conpete
wi th Chicago, L.A and New York. W can | ook at
Bal ti nore and maybe C evel and, but as you well know
they don't really want to share their concern. And
al so you know that one way that the mlitary dea
with retention is to offer a cash bonus. That's the
bottomline. W are not in the position to offer a
cash bonus for a person to stay another two or three
years, but that's how they approach it. But in the
real world of policing, it's difficult to conpete
with the salaries of other cities like in
nmetropolitan Detroit. That's what -- we're
experiencing that, so we're trying to address it in
ternms of once they sign on board, that was the
di scussi on that Comm ssioner Holley had in ternms of
t he mayor responding back to us. But it costs over
$80,000 to train and certify an officer. W have no
problemif they |eaving the acadeny and not

certified because we are concerned, but we not

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

DBOPC

12/ 13/ 2018 Page 54

certify themto go to another departnent. So this
IS an ongoi ng i ssue.

Perhaps if the board have nore concerns,
do not wait until the next neeting. You can fire
off an email or text to Dr. Anderson, and |'mpretty
sure she will share with the rest of the board and
get a response back to you. So let's do that.

Maybe we need to hear nore in terns of other

nmeeti ngs about the recruiting aspect of it. | think
that woul d save us a whole lot of time in terns of
our agenda in the comunity. So thank you once
agai n.

DR ANDERSON: Thank you.

COW SSI ONER HOLLEY: M. Chairman, may |
have - -

CHAl RMAN BELL: Yes, sir.

COW SSI ONER HOLLEY: Has it been
establ i shed by voters or by the | aw departnent, our
| aw departnent, that it is the mayor's
responsibility to tal k about the -- whether or not
police officers |eave the force?

CHAI RMAN BELL: Contract w se?

COW SSI ONER HOLLEY:  Yes.

CHAI RVAN BELL: It's the mayor in terns

of any contracts and council approval and all that.
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They tried that years ago and it did not fly. They
lost in terns of a lawsuit, that's ny understandi ng.
So therefore they want to approach it froma
different angle, and they've been working on it ever
since we raised that issue, ever since we've been on
t hi s board.

COW SSI ONER HOLLEY: This is ny second
term

CHAl RMAN BELL: Yes, sir.

COW SSI ONER HOLLEY: And so |'m just
sayi ng, perhaps maybe we ought to have sonme say-so
or some recomrendation to the mayor's office and the
city council as to how we can do that, because
just feel like we don't -- well, anyway.

CHAI RMAN BELL: | woul d ask our attorney
to weigh inon it and Dr. Anderson to weigh in on
that issue to see can we find out where we are and
how we m ght nake sone suggestions in that
particular area. So is that --

COW SSI ONER HOLLEY:  Yes, sir.

CHAI RVAN BELL: Thank you. W can nove
on. Thank you agai n.

COW SSI ONER HOLLEY: Thank you very
much.

CHAI RVAN BELL: Now we're going to hear
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an update on recreational marijuana by Attorney
Ki mberly Janmes from corporation counsel's office.

ATTORNEY JAMES: Good evening. How are
you toni ght?

CHAI RVAN BELL: Good evening. Good to
see you again. Thank you for com ng out.

ATTORNEY JAMES: Thank you. Thank you so
much for having ne. So | want to tal k about
recreational marijuana. So the actual real name of
the bill, everyone keeps calling it the recreational
marijuana law. It's actually called the M chigan
Regul ati on and Taxation of Marijuana Act or the
MRTMA.  There's a whol e bunch of acronynms in the
marijuana regulation industry, but that's what this
law is called. So it's basically two parts to it.
One is the personal part and then the other woul d be
the commercial part. [I'mgoing to tal k about the
personal possession and those kinds of things first
and then we'll get into the commerci al aspect.
just want to say this was a brand new | aw t hat was
just passed by the voter initiative in Novenber.

And so, in the |aw departnent we're still kind of
analyzing it, so |'mnot going to have all the
answers that you may need tonight. But | can give

you sone of the main points and then we can talk
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about it alittle bit.

So if you're an adult over the age of 21,
now in the state of Mchigan you are allowed to
possess and transport up to two and a half ounces of
marijuana. You're also allowed to possess and store
up to ten ounces of marijuana at your hone, and
that's a lot. So in any excess anount over 2.5
ounces has to be kept in a |ocked container. So you
can have 2.5 ounces on you at anytine, and you can
have ten ounces at hone, but the excess over 2.5 has
to be kept in a | ocked container or restricted from
anyone el se in the hone.

You can only have up to a total of 15
grans of marijuana concentrate at any given tine,
and that's like they make like oils and things |ike
that that they use for vaping, and still this is,
you know, current law. It's still the sanme for
recreational possession of any anount of marijuana
on the grounds of a public or a private school or
school bus or correctional facility is still
pr ohi bi t ed.

You can -- a person can grow up to 12
mari juana plants per residence. Now that's per
house, not per person at the house. Every single

honme, you can only grow 12 plants, not the whole
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famly. The rules for that, they can't be visible
to the public. That's basically the rule, you know,
but you can have it anywhere in your house as |ong
as it's not visible fromthe outside.

Landl ords can prohibit -- you know, if
you're a tenant in a comercial building or you're a
tenant in an apartnent building, a |andlord can tell
you that you cannot grow or cultivate or display or
sell marijuana fromyour apartnent. However,
tenants cannot be prohibited from using marijuana
products other than snoking. So if they're taking
edi bl es or doing things that don't create snoke,
they're allowed to possess it in any rental hone,
you just can't prohibit themfrom doing that unless
it's over the anmount that they're allowed to have.

The | aw hasn't changed as it pertains to
enpl oynent. So enployers, the state of law in
M chigan is that enployers can still prohibit you,
even though it's allowed nedically for everyone now,
they can still drug test you, they can still not
hire you if you test positive. And that's still the
case in the city of Detroit enploynent, and that's
not going to change. So that's still the |aw and
that's not going to change.

For crines, there is -- sone of the
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possessi on crinmes have changed. So there's a $100

civil infraction now, and this is every tine you get
caught doing it. |If you get caught doing this every
day, it's still a $100 civil infraction. That's

using marijuana in public, cultivating plants that
are visible to the public or possession of nore than
two and a half ounces at hone and not having it
secured. So if you get caught doing any of those
things, it's a $100 ticket. |If you are possessing
| ess than two tines the |egal anobunt, so if you
have -- you're in a car and you have four ounces on
you and that's less than -- 2.5 ounces is the |egal
amount. Five ounces would be two tinmes that. So if
you have four ounces, the first violation for that
is acivil infraction, punishable by up to a $500
fine. The second violation is a civil infraction
puni shabl e by a fine not nore than a $1,000. The
third and subsequent violation of that, possession
of less than two tines the |egal amount, is a
m sdeneanor puni shable with a fine not nore than
$2, 000.

If you're caught with nore than two tines
the legal amount, so let's say you're driving and
you have six ounces, that's a m sdeneanor up to one

year. And one of the offenses that hasn't changed
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is delivery to people who are under the age of 21
and so that's still a four-year felony. That has
not changed.

So that's basically in a nutshell what
possession, what's allowed now It's areally big
change, and so | think that the police departnent
and the | aw departnment are working really hard to
try to figure out the best way to deal with citizens
and arrestees and all kinds of situations |like that,
where they may have a small anmount of narijuana on
them and figuring out what to do with that. So
that's -- you know, going forward, there will be
nore details about that.

So on the comercial side, as you know, |
tal ked about this a little bit last tine in the
bui | di ng departnment and in BC, there's a pretty
robust program going on right nowto |icense
comrerci al nmedi cal marijuana establishnments. And so
the state law -- the new state |aw for the MRTMVA
will also allow comercial establishnments for
recreational. And so after a while there will be
mari j uana di spensaries that anybody can go into and
buy. But that's not going to be for about a year.
The state still has to develop rules for that, and

so there won't be any opening up randonmy, you know,
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around -- the police departnent and the | aw
departnent did a pretty good job of shutting down
nost of the illegally operating marijuana

di spensaries and we're still working through that
process with the state at this point. But there
won't be any -- for the first two years of the
recreational program the only people who can get
licenses to sell recreational marijuana conmercially
woul d be sonmeone who has a nedical |icense already.
So they have to go through the medical program
first, and then they can get a license to sel
recreational marijuana to the public.

The funny thing about this law is that
they created the sane types of facilities that the
nmedi cal | aw has except they call themdifferent
things. So they're still going to have
di spensaries, transporters, testing facilities,
processing facilities and cultivation facilities.
And then this | aw adds a new use, which is called a
m croprocessor, and that's kind of a mni |icense
that may allow nore -- | ess sophisticated people to
enter into the market because it's kind of an
I ntegrat ed program where you can grow 150 plants and
sell and process theminto products. And you can do

that in a small-type commerci al space. But in order
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for that to happen, the city of Detroit would have
to pass zoning and |licensing ordinances to make that
happen. So right now we're just kind of in the
process of thinking what's, you know, the best
policies, talking about it with the mayor's office
and the city council, police. And in the com ng
year the city will devel op probably sone ordi nances
to regulate and they' Il -- we'll start to add this
to our nedical program So that's about it. Do you
have any questions for nme?

CHAI RMAN BELL: Comm ssioner, |'m going
to ask you to limt your questions to |like five
m nut es because we want to give the audi ence five
m nutes al so, and we going to ask our attorney to
work with Ms. Janes in terns of ongoing issues
i mpacting the issue that we raised tonight. So he
could keep us in the | oop, and we perhaps want to
see you next year at sonme point in tinme, but we know
this issue is ongoing. Comm ssioner Dewael sche.

COW SSI ONER DEWAELSCHE: Oh, yes, thank
you, M. Chair. | just wanted to nmake sone points
that, you know, you did not present, and that is
that the act does not require an enployer to permt
or accommopdate, right, the use of --

ATTORNEY JAVMES: Yes, | believe I did
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mention that.

COW SSI ONER DEWAELSCHE: On, |'msorry.

MR. JAMES. The law is the sane on that.
Enpl oyers now, and going forward, don't have to
allow you to do it.

COW SSI ONER DEWAELSCHE: And it al so
allows a person to prohibit the use on the
properties that they own.

ATTORNEY JAMES: Absolutely, so a
| andl ord or, you know, you're with your children --

COW SSI ONER DEWAELSCHE: Right. And
then this is one area that really concerns ne,
because |I live in a nei ghborhood where there were a
| ot of medical marijuana facilities |ast year. And
as you nentioned, several have been closed. And
that is the nunber for Detroit, there is an
ordi nance that was approved by city council for 75,
correct, in the city?

ATTORNEY JAMES: That's correct.

COW SSI ONER DEWAELSCHE: And | ask this
guestion every tinme again because they're all over
ny nei ghbor hood; Wodward, Eight Mle, Seven M e,
Livernois area. Wat wll happen once these other
di spensaries cone into existence? WII| that nunber

go up or is that a city council action that has to

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

DBOPC

12/ 13/ 2018 Page 64

be taken? And how do we stop it, because | would
want to know how not to increase the nunber of 75.

ATTORNEY JAMES: Well, that's the
guestion of the day, and a lot of -- you know, with
the mayor's office and many city council nenbers,
there doesn't seemto be nuch interest in changing
that nunber. |It's kind of confusing because we have
a nunber of facilities that are in the process of
getting approved, and the State is also |icensing
themat the sane tine. And so many of the
applicants that have come through the Gty of
Detroit have been denied by the State. And so as
the time goes by, | think it will shake out where
there will be many | ess approved than we expect.
It's just that we kind of have to wait because the
State was trying to close them but then the courts
keep telling themthey have to allow themto remain
open through the application process. So it's
really challenging to get the nunber down. There's
only ten that have been licensed by the State in the
city of Detroit.

COW SSI ONER DEWAELSCHE: And | just want
to make the point that section 6136.1 says, except
as provided in section 4, a nunicipality may

conpletely prohibit or limt the nunber of marijuana
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establishnments within its boundaries. | just want
the community to know that, that we don't have to
accept these if we have an ordinance in the city.
And, you know, and ny thing is if Ferndale only has
one and Royal QOak probably has none or two or

what ever, we have 75, we need to leave it at 75, so
that's ny point.

ATTORNEY JAMES: | think that that is --
it sounds pretty nmuch to ne like that's the will of
nost of the people in authority who nake those
deci sions. \What we're kind of tal king about now is
using that 75 and kind of including all of this in
it but not going beyond that. |It's difficult to get
smal |l er, but we can definitely prevent us from
getting bigger.

COW SSI ONER DEWAELSCHE: And then just
one final, | promse. | have a |ot of questions,
but one final. There is an admnistrative fee of
5,000 that the city will be able to charge for these
facilities. Then there are additional fees, and ny
question is the $5,000 fee, is it included in the
collecting of the fees for licensures, fines and
violations? |s that the admnistrative fee included
in there?

ATTORNEY JAMES: Correct, the Gty of
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Detroit already has a $5,000 fee for marijuana

busi ness license for all of the types of facilities.
So we passed that maybe | ast May, so that's already
in place.

COWM SSI ONER DEWAELSCHE: And where do
t hose funds go and how does the departnent benefit?
| nmean does the departnent benefit, the police
depart nent ?

ATTORNEY JAMES: The police departnent?
Well, | don't know. Those are collected by the
bui | di ng department, by the business |icense center.
So | think it goes to the general fund, that fee.
But there's also, with the Marijuana Facilities Act,
there's also a three percent tax that is applied.
And so a portion of that is supposed to cone to
cities for |law enforcenment as well. But that
probably hasn't happened yet because the State is
still licensing facilities, and they haven't even
gotten through a full tax year.

COW SSI ONER DEWAELSCHE: And | hope it
does because we're going to need additional |aw
enforcenent officers to ensure conpliance after al
t hese regul ations. Thank you, M. Chair.

COW SSI ONER HOLLINS-GRIFFIE: M. Chair.

CHAI RVAN BELL: Yes, m' am
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COW SSI ONER HOLLI NS-GRI FFIE: 1" m not
sure if you can address this or not, but |I'm going
to ask anyway, and if there's soneone else that's
nore appropriate, we can address that later. So |
know that the law, this new | aw says that you -- it
IS not authorized, you operating, navigating or
bei ng in physical control of any notor vehicle while
you' re under the influence. How w Il we police
this? So if you're driving under the influence of
al cohol, all kinds of tests, breathal yzer tests and
bl ood tests that you can take. |'mconcerned with
this | aw passi ng about how we, how our police
departnent, will police it. Wat | don't want to
happen is the nunber of conplaints go up from
citizens because they feel as though they're being
over-policed and the police officers are trying to
do their jobs, but don't have a really good
nmeasur enment system by which to enforce this | aw
And so | don't know if we thought about that. Even
t hough we don't have facilities opening based on the
fact that the state has not finished their process,
people can still honme grow, | believe.

ATTORNEY JAMES: Absolutely, and al t hough
the nedi cal use shows ne, it doesn't take the inpact

away j ust because it's nedical.
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COW SSI ONER HOLLI NS- GRI FFI E: Exactly.

ATTORNEY JAMES: |'mnot a crimnal
| awyer, so | don't know. | don't think that
anything really changed, but |I'm sure whatever the
police do now to determ ne whether you're
intoxicated is probably the sane that they would do
in this instance. But | don't know.

UNI DENTI FI ED SPEAKER: Bl ood test is what
is usually done. You have to get a search warrant.

ATTORNEY JAMES: Ch, but you can't do
that on the side of the road, can you?

UNI DENTI FI ED SPEAKER: No, but you have

to get a search warrant with prior approval and then

you can --
ATTORNEY JAMES: So that doesn't really

affect how you tell if he's intoxicated. But |

t hi nk that they have, you know, |ike walk on the

line and say the al phabet backwards and those kinds
of tests. Thank you.

COW SSI ONER BURCH:  Coul d | say,
M. Chair?

CHAl RVAN BELL: Yes, ma'am

COW SSI ONER BURCH: | just want to speak
on District 3. [It's full of marijuana dispensaries.

When Conm ssi oner Dewael sche said, stay at 75, is
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there a way maybe to lower it? W don't -- wait a
m nute, that's one question. And then | want to say
with now this being the aw that you can use it, who
is going to, like the other comm ssioner said, the
pol i ce have enough on their plate. So now they're
supposed to arrest people that have X anmount of
marijuana. How are they going to do that when they
can't take care of the rest of the crinme going on?
And who is going to be the person to educate the
people that really use the marijuana for the wong
purposes, like mxing it with opiun? They're going
to have a ball out there. So you're really opening
this up for citizens to be nore in danger of passing
that lawin the first place. W know it's done, but
how are you going to educate the public, what you
just said in your report?

ATTORNEY JAMES: Those are really great
guestions. And as you know, the voters initiated
this law, so it wasn't the City of Detroit Law
Departnment who wote it or anything like that. |
t hink those are good questions and |, you know --

COW SSI ONER BURCH:  You don't have
answers for ne?

ATTORNEY JAMES: No, | don't have answers

for you.
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COW SSI ONER BURCH:  Who is going to
answer these questions for ne later?

ATTORNEY JAMES: |'mnot sure. Those are
great questi ons.

COW SSI ONER BURCH:  Hel p ne, you all.

COW SSI ONER DEWAELSCHE: M. Chair, if |
could just --

CHAl RVAN BELL: Yes, ma'am

COW SSI ONER DEWAELSCHE: | believe that
we have to go through city council, right, if we
want to | ower that nunber?

ATTORNEY JAMES: Yes, it's unlikely that
t hat nunber woul d be | owered because it's in the
zoni ng ordi nance, and those permts have al ready
been granted.

COW SSI ONER DEWAELSCHE:  Ri ght .

ATTORNEY JAMES: So it's unlikely that
t he nunbers woul d get |ower, but what coul d happen
is that the nunber won't grow. And that's going to
be our goal .

COW SSI ONER BURCH: One nore. Wth all
the nental health in Detroit, we need to cl ose down
this hope that people out there are listening. Can
we close those things and open up nore nental health

pl aces for people to go get hel p? Because a |ot of
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them you know, really crazy, and they don't use it

for real

don't have al

you know,

healing. Do you see?

ATTORNEY JAMES: | do and I'msorry, |

those answers today. But | think,

you're right, nental health is a huge

need. There should be nore facilities in the city.

Maybe sone devel opers wil |

COW SSI ONER BURCH

decide to do that.

Thank you.

CHAl RMAN BELL: Could we entertain one

nore question? | just want to say to you,

recreational

M chi gan,

t hat advocated this fight

Detroit.

counci | person,
don't have al

t hey reached a ceiling at 75.

marijuana is the law of the state of

and Councilman Tate is the | eadi nhg person

in terns of the city of

So you can contact his office or your

so we want to nove on after this,

t hey have weighed in on that. You
t he answers because those are not -

So keep that in mn

because we spent

ot of tinme and we're not solving anything. But |

do want the conmmunity to give themthe opportunity

to weigh

can answer this question.

gentl eman who's comng --

in on the conm ssi oner.

COW SSI ONER BROCKS:
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comng to Detroit to deliver marijuana gifts al ong
wth t-shirts and all kinds of funny things. Wo
will be in charge of that? | don't think that's a
great idea.

ATTORNEY JAMES: |'mnot famliar with
that article.

COWM SSI ONER BROOKS:  It's in today's
Free Press.

ATTORNEY JAMES: He wants to just give

away ?

COW SSI ONER BROOKS:  No, he's selling
the -- he's giving away gifts and he's selling
t-shirts --

ATTORNEY JAMES: Ckay.

COWM SSI ONER BROOKS:  -- and ot her things
l'i ke that.

ATTORNEY JAMES: |'msure if he's on the
street --

CHAI RMAN BELL: | can respond to that.

The article indicated that this business person cone
up with a -- with his attorney, a | oophole that the
article in today's paper, that he can give a gift if
you buy A, Band C. So he cone up with a | oophol e,

so | guess you woul d be respondi ng whatever that is.

This is the State of Mchigan, if you cone up with a
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| oophol e, you can nmake a gift right now, but you
can't buy whatever it is. So that article is there.
So, once again, she can't answer that question
because it just materialized.

ATTORNEY JAMES: Wiat | could say is
that, you know, it's still prevented to be doing
transactions in public. So if sonebody's wal ki ng
around the street --

CHAI RMAN BELL: He | ooked at a | oophol e.
This article speaks to that. So you can weigh in on
it.

ATTORNEY JAMES: Yeah, that's
interesting. Sounds like litigation to ne.

CHAI RMAN BELL: GCkay. At this particular
time, I'mgoing to -- if you raise your hand and
stand, we're going to entertain about four or five
guestions, and please do not repeat what you al ready
heard because there's no solid answer. This is off
the ground. |1'mgoing to ask our attorney to repeat
t he question so we can share in terns of the answer.
Could we do that? Please stand. M. Rhoades, | saw
your hand go first. Be brief and to the point.

MR. RHOADES: Can City Council do an
overlay zoning fromEi ght Mle Road to Seven Mle

Road, from Tel egraph Road on the far west side,
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Kelly Road on the far east side to prohibit
recreational marijuana sales? Next, can city
council put a firmcap on the nunber of recreational
marijuana provisioning centers to 28? That woul d be
four per city council district that would spread it
out and keep it off Eight Mle.

CHAI RMAN BELL: Pl ease, please, please.

ATTORNEY JAMES: Thanks, Pete Rhoades.
Pet e Rhoades used to be in the | aw departnent, so
that's why he's asking the hard questi ons.

CHAI RMAN BELL: Thank you. Ckay.

ATTORNEY JAMES: Yes, in zoning you can
do an overlay district. W still have to analyze
the law a little nore because there are restrictions
on telling people where they can and cannot go. And
since we already have facilities in place in those
districts, we cannot tell a recreational applicant
that they can't co-locate in a nedical facility. So
that would be the challenge to that. But they can
be -- the nunber can be limted, yes, and they wl|
be restricted, at least for the first two years, to
t he nmedi cal provisioning centers.

CHAI RVAN BELL: Pl ease stand and give
your nane, please, and she's going to repeat your

guesti on.
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MR. PAGE: Yes, ny nane is Tom Page, and
| want to nake a comrent about the drug inpaired
driving issue. M comment is this: That's ny area
of expertise in identifying the drug inpaired
driver. The sanme standardized field sobriety test
that's used for alcohol will still be used for the
ot her drugs. There is additional training that
officers can receive. One is called ARI DE, which
stands for advanced roadside inpaired driver
enforcenent, and the drug recognition expert
program which are basically considered to be the
state of the art in ternms of training officers to be
able to identify the signs and synptons.

The way the law is now, the marijuana is

a schedul e one drug, but by federal lawis that it's

a zero tolerance in terns of driving so -- which
causes a problemand will cause a problemin the
courts on down the road. |Is that as long as the

of ficer has the cause in order to command bl ood or
anot her physical specinen is that the person cannot
have any THC, not the netabolite, but
t et r ahydr ocannabi nol .

CHAl RVAN BELL: Thank you, sir, | didn't
ask for coimments. Wat | want is, do we have any

guestions before we close this out? The third one.
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We hear, you know, but we want to have a couple
guesti ons.

UNKNOWN ATTENDEE #1: | was downt own and
t hese teenagers passed ne and they were snoking
marijuana. Inmmgration officers stopped them They
could have arrested them Custons could go 300
mles fromthe port of entry. They could put them
injail. | think they should nmake peopl e aware of
this.

CHAI RMAN BELL: Again, that was a
conment. Do we have -- this the fourth one?

MR. BROMWN: Yes, sir

CHAI RMAN BROAN:  Young | ady, right here.
Do you have a question, do you have a question? No
coments, do you have a question for the attorney?

UNKNOWN ATTENDEE #2: | want to know how
many al cohol establishnments, how many, you know,
| i quor stores do we have in the city of Detroit?
And | also want to know are you violating the
Sherman antitrust act by trying to limt comrerce
the way you're doi ng where you had over 200, al nost
300 dispensaries and cut it down to 75? | think
there's a big difference between al cohol and
marijuana, and | want to know how nmany of you have

ever snoked marijuana?
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CHAl RVAN BELL: Thank you, ma'am thank
you, ma'am Thank you. Thank you, na'am

(Mul tiple people talking)

UNKNOWN ATTENDEE #2: And | want to say
this. [If you --

CHAI RVAN BELL: Thank you.

ATTORNEY JAMES: So the question was how
many |iquor stores are in the city of Detroit and
whet her or not it's a violation of -- whether it's
antitrust violation to restrict the nunber? | don't
know t he nunber of liquor stores in Detroit.
think it's over 200. It's not a violation of the
Sherman antitrust act because all of the two to
t hree hundred that were operating were operating
illegally. So since they weren't operating |egally,
they didn't have any vested property rights.

CHAI RVAN BELL: Gkay, one final question.
s that it?

ATTORNEY JAMES: That's it.

CHAI RMAN BELL: Oh, I'msorry, that was
it. Thank you, thank you. W' re |ooking forward.
Gkay, thank you.

Now we are we going to hear fromthe 3rd
Preci nct, Conmmander Thomas.

COVWANDER THOVAS: Good eveni ng.
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CHAI RVAN BELL: You have our undi vi ded
attention, thank you.

COMVANDER THOVAS: |' m Commander Thomas
3rd Precinct, and | have with ne Captain Rodney Cox.
We have various officers here from3rd Precinct, as
wel | as downtown services. Can you stand and
i ntroduce yoursel f?

NPO HARRI S- HARDY:  Nei ghbor hood police
of ficer, Tanyra Harris-Hardy.

NPO HOPKI NS:  Nei ghborhood O ficer Brad
Hopki ns.

SERGEANT SHANK: Sergeant Steven Shank,
downt own services. |I'min charge of the
nei ghbor hood police officers downtown. And | got
that fine officer over there.

COMWANDER THOMAS: So the tickets | gave
you for the 3rd Precinct will enconpass the hard
work with our partnership with Wayne State
Uni versity Police Departnent, as well as downt own
services. And that's why | had themintroduce
t hensel ves.

CHAI RMAN BELL: Thank you.

COVMANDER THOVAS: So currently we are
doing very well when it cones to crine in the

downtown area. As far as violent offenses go, we're

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

DBOPC

12/ 13/ 2018 Page 79

down in every category. W're down in hom cides by
50 percent, we're down in robberies by 12 percent
and we're even at aggravated assaults. W are up in
crimnal sexual conduct with the DC, Bettison
expl ai ned our reporting change which counts for

that. But even with that we only have 13 events, so
we're still doing very well.

As far as property offenses, we are down
in every category except for larceny. | wll touch
on that a little bit later in this presentation.
We're down two percent in burglaries and 32 percent
in notor vehicle thefts. And the packet that we
gave you, we also did a breakdown by quarter, and as
you see for nonfatal shootings we've been down every
quarter except for the third quarter, which is
ending in Septenber of 2018. |In that quarter we
were actually up by two incidents. However, in one
of our -- well, two shootings. It was in one
incidents, it was a -- four people that were injured
in the incident, which is anomaly. Had that been
t aken out of there, we would have been down for the
entire year.

Sane goes for the hom cides. W have
been down consistently the entire year in hom cides.

Only in the second quarter did we have -- break
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even. W had three during that three-nonth period,
but other than that we have been consistently down.
And as a matter of fact, that stands now with 50
percent down in both hom cides and nonfata
shoot i ngs.

Now t he strategies we used to acconplish
these things were pretty nuch targeted enforcenent
using current historical data that we get. W went
after our high inpact offenders. W enacted a
G eektown detail. W have a club detail for the
cl ubs downtown and we use high visibility and direct
patrols. As | said, the result of that the
hom ci des are down 50 percent, the nonfatal
shootings are down 50 percent and the arned
robberies are down 12 percent.

Now, one thing that we do have to dea
with is the larcenies. Larcenies, we're up sSiX
percent for the year. The one thing about |arceny
is that they're event driven, they're pretty nuch
crimes of opportunity, and a |ot of them are dealing
wi th vehicles, and that's because of the influx of
peopl e we have in the downtown area that we didn't
have before. W have a Little Caesar's Arena that
Is now downtown. They hold over 25,000 people.

They' ve had 150 events so far this year. W have
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Ford Field who hol ds 65,000 people, and we've had 20
events there. W have Conerica Park, they hold
30, 000 people, and we've had 200 events there, as
wel |l as 165 licensed establishnments which are
downtown in the 3rd Precinct which includes the
clubs and the bars. So in saying that, if you | ook
at the six percent raise in larcenies conpared to
the amount of traffic we get dowmmtown, | think we're
doing very well, and we're going to continue with
the strategies we used for that. Like | said, it's
i nteresting because the violent crimes mrror the
property crimes and where they happen. So the sane
strat egi es have been working on both sides.

Li ke | say, we have a partnership with
Wayne State. We deal with the ticket and tolls
because what we have is that people conme downt own
and they don't want to pay for parking. So they
park in |ike dark, unlit areas, they park illegally.
| f they wal k by your car, they see say a | aptop or
noney and they break into the car and take it, just
a qui ck second. What we have been doing is we've
been talking to the parking | ot owners. W
convinced a | ot of themto get better |ighting, we
got themto get sone fencing, and we got themto get

security. So that has hel ped us deal wth those
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I ssues.

We al so have a couple of Green Light
corridors. W have G eektown who is now a G een
Li ght corridor, as well as a corridor on M chigan
Avenue. W have four foot-beats within our
preci nct, Wodbridge, New Center, Corktown and
G eektown. And we also do a | ot of education of the
public that includes the businesses and their
patrons. W go to the citizens' groups and we talk
to the visitors. W have a conmunity ConpStat with
various conmunity groups within our precinct. And
with the help of the alert codes, they see when it
takes -- when they go off, when they see a car that
puts thensel ves in jeopardy, they | eave the charging
ti cket explaining exactly what they did to a T.

W al so deal with the high inpact
of fenders. W have details wth G eektown and the
clubs, and we also partner with DTE. W have big
parks and big lights. That hel ped us al so. Sone of
t he suppl enental strategies we use is we have what
we call a gun stat, and that's where we send our
det ectives through the court when they have a gun
crime to ensure that they have an appropriate bond
that's given to them W also currently have a

partnership with Judge Shannon Wl ker, the Wayne
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County Prosecutor's O fice and M chi gan Depart nent
of Corrections where we do hone checks with parol ees
and probationers.

Wth that |I'mgoing to have Captain Cox
tal k about our community invol venent.

CAPTAI N COX: Good eveni ng.

RESPONSE: (Good eveni ng.

CAPTAIN COX: So we have a social worker
on staff at the 3rd Precinct, and her primary
responsibility is to reach out to victins of
assaultive crines, particularly those that involve
donestic viol ence, aggravated assault. But this
al so includes malicious destruction of property,
arson and threats and al so sexual assaults. She's
made a nunber of contacts this year. She's nade 768
contacts, to which 236 of those contacts have
accepted services. Sone of those services can be
anywhere from provi di ng psycho educati on, which
deals with power and control dynam cs, anxiety and
stress and just sinply explain the crimnal justice
process. Sonetines she has to explain to the
victins how to press charges, how to deal with civi
I ssues of divorce, custody and how to file for
property danmage and personal protection orders.

We al so have five nei ghborhood police
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officers, two of which |ive within the precinct, and
t hey have marked scout cars that they take honme with
themas well. W have several radio patrols, and we
support those patrols by having an officer train
themon what to | ook for and what to report out for.
They're trained by one of our officers and one of
our police assistants who work at the 3rd Precinct.

We just conpl eted our annual Stuff the
Cop Car in which the gifts were donated by vari ous
citizens, and we're going to provide those gifts to
famlies this upcom ng Saturday, which I'Il talk
about later on in the presentation about what we
have pl anned for Saturday.

The nei ghborhood police officers also do
security surveys for hones and busi nesses,
particularly those that have been the victins of
break-ins. W give theminformation as to how to
avoid becomng a victimof a break-in, certain | ocks
that they use, certain tines of day, certain
lighting. Things that they can use to avoid
becom ng a victimof that.

Al so our nei ghborhood police officers
have other prograns that they're involved in in
certain locations. Now these |ocations include

school s, daycare, hospitals and churches. Sone of
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the prograns include the follow ng: They have
bul | yi ng wor kshops, anti-bullying workshops. This
is usually presented with a PowerPoint presentation
where students are told the consequences of
bul I ying, the synptons of being bullied, howto
prevent it. And we also partner with the United
States Attorney's Ofice and the Mchigan State
Police where we've gone on to these schools. So,

t hey woul d al so send representatives to acconpany
our nei ghbor hood police officers.

We have 50 conflict resolution events as
well. This involves talking to the students about
recogni zi ng what conflict is, howto deal with it
and howto work -- howto deal with it in a positive
way and | ook for other alternatives rather than
vi ol ence, resorting to violence.

W al so have what's called a gun viol ence
wor kshop. We've done 50 of those fromthe beginning
of the year. This includes providing gun | ocks.
And we keep these on hand, but we also get themfrom
an organi zation called Project ChildSafe, and this
IS an organi zation that focuses on the safety of
chil dren.

We' ve done 50 restorative justice events.

This is one of the ones | favor. Now t his deal s
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wth getting -- with the parents' perm ssion, we go
into the schools, we discuss the problenms with the
particul ar students and whoever they offended, and
we conduct what's called a restorative circle of
resolution which is a counseling session with the
police, the principal and the person offended to
tal k about what happened and what they did, why they
did it and how they can avoid this from occurring
again in the future. This of course serves as an
alternative to the student being suspended from
school. And | think what's inportant to note here
is that the police being a part of this builds that
relationship with the police as well. So it's not
just the parents and the principals, it's the police
as well.

W' ve al so done 30 drug prevention
wor kshops where we bring booklets and we provide a
list of resources that can assist anyone who may
need it. Typically, we give this to the teacher who
then gives this to the parents.

Sone of the schools to nane that we've
been to: O course, University Preparatory Acadeny,
the m ddl e school and high school. These are
school s, of course, within the 3rd Precinct, Henry

Ford Acadeny Hi gh School, Ben Carson H gh School,
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Cee Ednonson Acadeny and CGeorge Crockett, just to
nane a few.

So we have sone upcom ng events as wel | .
As | nmentioned earlier we had Stuff a Cop Car, where
peopl e donated gifts. So one of the upcom ng events
is called Adopt a Famly. It's a Christmas program
that's comng this Saturday. Every year during this
time we partner with sponsors who donate gifts for
fam |ies which include food, clothing, toys,
el ectronics. And during this event we take the
opportunity to recogni ze our sponsors, we break
bread with themas well as the recipients, and then
we hand out the gifts. And then we give the
famlies an opportunity to have words if they so
choose.

Al so we have what's called Cereal with
the Captain. This is scheduled for the George
Crockett Acadeny. This is where | first get the
opportunity to go into the schools and talk to the
students, mentor them and we tal k about things like
maki ng the right decisions, self-esteemand the
i nportance of education. |[|'ve had two opportunities
to do that this far. This wll be ny third one this
year because we just started to suppl enent them

We're going to continue this throughout the year.
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There is also a safety presentation in
the Cadillac Building scheduled for the 16th. And
then of course in 2019, Commander Thomas, he'll be
speaking at different and various schools to discuss
t he concerns of students, which at sone point he
wll turnit into an open forum where the students
can tal k about whatever their concerns are. And so
sone of the schools that we plan to go to is
Uni versity Prep High School. W're going to start
with the high schools. W're going to do all the
schools, but we're going to start with the high
school, University Prep, Wstside Acadeny, Ben
Carson and Detroit International Acadeny and
Frederick Douglas. And that concludes our
present ati on.

CHAI RMAN BELL: Commi ssioners, any
coments or questions for the conmmander and the
captai n?

COW SSI ONER BURCH:  Yes, | have a
guesti on.

CHAI RVAN BELL: Yes, nm'am

COW SSI ONER BURCH:  You said that you
have sone authority over Little Caesars. Did you
say this is the precinct that --

COMVANDER THOVAS: Yes, it falls wthin
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our program

COWM SSI ONER BURCH:  We had sone friends
that went to Little Caesars and there was an
incident. So ny question is regarding the
marijuana, it was like a free-for-all inside the
arena. So | know they have their own security,
right? Do you ever intervene to help thenf

COMVANDER THOVAS: Yes, we do.

COW SSI ONER BURCH: How do you hel p
t henf?

COVWWANDER THOVAS: W even have a det ai
by Little Caesars Arena, dependi ng on what the event
is, we have officers actually stationed inside the
arena to assi st.

COW SSI ONER BURCH: So how woul d you
have addressed all of the snoking inside of the
arena?

COMVANDER THOVAS: | woul d have to know
specifically what happened. | can't, you know,
anecdotal |y answer the question. But if it's
illegal, we're going to follow the letter of the
I aw.

COW SSI ONER BURCH: | ' m just saying |
followed up as a comm ssioner with the security of

Little Caesars. You know it was |like they didn't
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have a plan to address it, so |I'mjust saying
free-for-all now. You all are going to have to
address these arenas where you go inside and people
just conme in with that thinking it's okay. That's
all. Thank you.

COMVANDER THOVAS:  You're wel cone.

CHAI RVAN BELL: Conmi ssi oner Dewael sche.

COW SSI ONER DEWAELSCHE:  Yes, thank you,
M. Chair. | just wanted to -- excellent report and
| just wanted to commend you on follow ng --

aligning it with the chief's report, because | can

make some conpari sons of apples to apples. It just
flows very well, and | want to thank you for that.
It's easy to read and a | ot of detail, and I

appreci ate that.

COW SSI ONER BURCH:  Good, good, very
good.

CHAI RVAN BELL: Any ot her conmm ssioner?

COW SSI ONER BROOKS: | just have a
comment for the NPGs. You all are doing a great
job. And I would think that the anti-bullying
wor kshop and the conflict resolution events and gun
vi ol ence preventi on workshops are great because
you're starting at the root of problenms. And we

tal k about a | ot of problens, but we don't get down
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in the roots. W're on the surface. So thank you
for such a wonderful program | wish all the
precincts had this.

COW SSI ONER HOLLEY: Excellent report,
very engagi ng. Pardon ne ny naivete.

CAPTAIN COX:  Yes, sir.

COW SSI ONER HOLLEY: You have the gold
bars on your sleeve. | |ooked around and | don't
see nobody but you, so | want to know what does that
mean?

CAPTAIN COX: So the chief allowed us to
inmplenment, in addition to the Detroit police
uniform specifically those that have tinme on the
job. So each hash tag was a hash bar, it's called a
hash bar, and each hash mark represents five years
of seniority on the Detroit Police Departnent.

COW SSI ONER HOLLEY: Is that right?

CAPTAI N COX:  Yes.

COM SSI ONER HOLLEY: Very nice. And the
commander, he's got nore tinme than you, you don't
have no bars.

CHAI RMAN BELL: It's a discretionary
t hi ng, Conm ssioner Holley, and it's a mlitary
concept for the hash mark. That's where Chief Craig

gallantly held that focus. So he brought it to

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

DBOPC

12/ 13/ 2018 Page 92

Detroit, so we bear with it. W old school.

COW SSI ONER HOLLEY: I n ny church, | get
m ne on ny robe.

CHAI RMAN BELL: |I'm 1l ooking forward to
that. | wll visit on Sunday.

If there's no other questions or
comrents, | just want to say that was in-depth, I
i ke the community involvenent, and you're just
doing an outstanding job. [|I'mpretty sure other
precincts are taking notes. But all the activities
of the precinct are outstanding. | just have one
little pet peeve, which is you grabbed one of ny
officers fromthe 9th Precinct for one of your NPGCs;
is that right?

CAPTAI N COX:  Yes.

CHAI RMAN BELL: | still |love him anyway.
He's outstanding, and so | understand he nade a
career path, but he is outstanding. | just want to
make a note of that.

CAPTAIN COX: Yes, sir. M. Chairman, if
| may?

CHAl RMAN BELL: Yes, sir.

CAPTAIN COX: There's a couple people I'd
i ke to recogni ze.

CHAl RVAN BELL: Yes, sir, by all neans.
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CAPTAIN COX: Part of our team al so
consists of the Detroit Police Chaplin Corp, and so
today we have with us Conmander Shannon. He's been
very conmtted to the 3rd Precinct as well. Take a
nmonment to recogni ze him

CHAI RMAN BELL: Thank you. Qutstandi ng.

CAPTAI N COX: Thank you, sir.

DEPUTY CHI EF BETTISON: And | just also
second a great job, great job. Geat job, Conmander
Thomas, and Captain. Wole 3rd Precinct crew.

CHAI RMAN BELL: Thank you. W' re going
to nove on to any standing ad hoc community reports.
Heari ng none, we're going to nove on to the board
secretary report.

SECRETARY HI CKS: Thank you, M. Chair.
| do want to sinply call your attention to four
itenms that are listed in the report as incom ng
communi cations. Two of them were proposed
directives of the chief. One relates to the
body-worn caneras and the other one to vehicle
pursuits. Both of these itens had been revi ewed by
the board in the last, | think, year and a half.
What we are currently doing is going through I ooking
for the new changes in this, and this has been

referred to the policy commttee and wll be
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revi ewed.
You did nention, M. Chair, in your
report of the proposed schedule for 2019. | want to

sinply draw that to your attention again and then
the -- in addition to the mnute reports you
recei ved tonight on the 3rd Precinct, our office did
supply you with a map, as well, that highlights
some -- the distribution of some of the crinme inside
of the 3rd Precinct. And with that, M. Chair,
unl ess you have any specific questions for me, that
woul d be my report for this evening.

CHAI RMAN BELL: Any questions or concerns
for the board secretary?

| do want to nention that this com ng
Tuesday at 2 P.M at the public safety headquarters
in our office, we have a study session that's going
to be conducted by our policy person, M. Ml ody
Wite. So if you got the email on that, you need
to do your RSVP, if at all possible. It's at 2
o' clock in the study session.

W nove on to any ol d business? Any new
busi ness?

Announcenents. Next neeting will be on
Thur sday, January 3, 2019 at 3 P.M, public safety

headquarters, 1301 Third Street. Qur next comunity

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

DBOPC

12/ 13/ 2018 Page 95

neeting wll be on Thursday, January 10, 2019 at
6:30 P.M, 12th Precinct, Unity Tenpl e- Apostolic
Faith, 17376 Wom ng on the west side of Detroit.
So make a note of that. Qur cal endars should be up
inthat tinme frane. W always send out notice.

Now we're noving to a tinely and a very
i nportant part of our neeting format. [It's oral
communi cati on fromthe audi ence. Please give your
name, and you have two minutes. W wll give you
those two m nutes, we want to keep it noving, but
you still have tinme to talk to the board staff and
DPD staff any concerns that m ght be not in that two
m nutes. Can we abide by that tinme frane?

AUDI ENCE:  Yes.

CHAl RVAN BELL: Okay, M. Brown.

MR BROMN. M. Chair, | have six cards.
Your first speaker will be Ms. Bernie Smith foll owed
by Ms. Faith.

CHAI RVAN BELL: Call your nane, you can
conme up. | nean, if he calls your nane --

CHAI RMAN BELL: Ckay. Just hold off for
one mnute. W' re going to honor the people who
filled the cards out first, okay? And then if you
need a card, we'll nmake sure you get a card in this

time, but we want to nove the agenda.
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M5. SMTH. (Good evening. Bernice Smth,
political activist and a precinct delegate here in
the mghty, mghty 3rd Precinct. | amso proud of
them tonight, | don't know what to do. |I'mso glad
that you're here and you're able to see what they're
doing here in our district. 1've been in here 25
years, going on 26, so I'mquite proud of ny area
and |"'mhere in mdtown. W do have problens
sonmewhere but we al ways have police to take care of
it.

Now | was cut off the last tinme | cane
before you. | wanted to tell you that | had an
engagenent that follow ng week with the tow ng
people. That was the -- Mke, Mke Scott, and | got
sone things taken care of in regards to the prices
of the towing. |I'mnot going to go into it tonight
because of the fact that we got a limted tine.

Al so, ny question is, how many tow ng
conpani es do we have that's working with the police
departnent? | want to know how many trucks that we
have or tow ng cars of the police departnent. Once
the cars are towed, are they at a certain |length of
time? | think the Reverend Hol |l ey asked that | ast
year sone tine or early this year. Wat happens to

the cars? | asked M. Dobbs about it, and he said a
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ot of tinmes that they are sold. And the next thing
| want to tell you is that do we have auctions after
a certain length of tinme that people can go to the
auctions and buy the cars.

Al so, again, | want you to know | am very
proud of ny 3rd Precinct. | do wish for you to do
one thing for ne before I close ny eyes, because |
haven't been feeling too well. [|'"man 86 year old
worman. So therefore, | know a ot of us don't have
time, but the good Lord is taking care of ne, so I'm
not going to worry about it tonight. But the fact
i's, congratul ations young | ady, we're happy to have
you here, you're going to be very good for this
board. Another thing | want to tell you is we do
have a good city. W just have to take care of it
and stop all this killing.

CHAI RMAN BELL: M. Brown, how are we
doing on the tinme?

M5. SMTH. Why? Are you timng nme now?
You took ny tinme last time; I"mnot going to | et you
take it this tinme. You took ny tinme |ast tine.

CHAI RMAN BELL: DC Bettison, can you
respond to the one or two questions that she posed
about tow ng?

DEPUTY CHI EF BETTISON: In regard to
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auctions, |I'll start with that one. Yes, we do have
auctions, and the auctions are put on -- it's a

notice that goes out to the community after they
advertise in the Legal News. And there's other ways
that the auctions are advertised so that the public
can know. The auctions are currently handl ed by the
Muni ci pal Parking Departnent, that's who handl es the
aucti ons.

In regards to how many tow trucks we
have, | don't have that exact nunber. | can get
that to you through the board in the next neeting
and definitely don't want to guess. | want to give
you specifics.

M5. SMTH.  Okay. You know ny nunber.

We communi cate very wel |, conpar ed.

CHAI RMAN BELL: Thank you.

MR. BROWN. Ms. Faith, followed by M.
Theo Broughton, followed by Ms. Quella Mrris.

M5. FAITH. Wl cone everybody on the
board. It's been a long tinme comng up to speak to
everyone. For the record ny nane is Ms. Faith. In

honor of our police conm ssioners and our officers,

first of all, Comm ssioner Burch, very fortunate at
this time. Conm ssioner Bell, yes, standing for
public safety for this city and still honoring
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everyone. Comm ssioner Carter, everyone honors
everyone. 3rd Precinct, reaching out to the
students and the youth of our schools, honorable
mention for them and every one of them

| wanted to read sonething that's very
short. | hope it is anyway. | thought about it
last fewtines. It says, in honor of the fine
of ficers who are extra sensory perception within the
great city of Detroit, who interact with all wal ks
of Iife, our men and wonen in blue, who living their
lives as heroes and heroines. Speaking of the
t oughest representatives who passed away on the job,
but they stood voluntarily serving the communities
in which they serve. And they're not too tough to
cry when a fellow officer, as well as citizens, |ose
their lives on their beat. | have known themto
cry. They have spoken to me, sonme of them \Wat
they may face they don't know fromcall to call
And altercations and intercept w ongdoi ng,
i nvestigating different things that cone up in the
different hones in different nei ghborhoods, and they
go out selfishly and they voluntarily go out
according to the policies and procedures of the
training that they've had. | want to commend them

very highly for the things that they have done in
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serving the community. They've saved ny life many
times. That's how | know and |'ve seen others.

CHAI RVAN BELL: Thank you.

MR. BROMWN. Ms. Broughten foll owed by
Ms. Morris.

M5. BROUGHTEN. Hello, ny nane is Theo
Br ought en, co-founder of Hood Research. Good
evening. Thank you. 1'd like to know the raci al
makeup of the police departnment. That question was
asked earlier, but for whatever reason you never
seem to have the denographi cs because | asked that
guestion regularly. Nunmber 2, according to the ADA
| aw, even though this facility is quite adequate,
gquite adequate, it is not accessible for the
di sabl ed.

The ot her question | have has to do with
the chief investigator's office. | nmet a young nan
who was in the facility. He's an asthmatic, serious
asthmati c and asked for assistance and the officer
came back to wherever they were holding him and he
says, well, when you pass out, we'll send sonebody
here to see about you. It seens to ne that that
violates his civil rights, and it is quite inhumane.
Sol'dlike to know, I1'd |like to reconmend hi m where

he can file his conplaint, because if you have one
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officer like that, that's a bad apple in the whol
barrel, and there needs to be sone sensitivity
training. And | know that they have to deal wth
i nmat es who are not always easy to deal with. Bu
to treat sonebody |like that who happens to be an
asthmatic is unacceptable. So do you have the
answers to the first question | asked?

CHAI RMAN BELL: The racial makeup of t
depart nent ?

M5. BROUGHTEN:  Yes.

Page 101
e

t

he

CHAl RMAN BELL: We are African- Americans,

56.5 percent, and the departnent is 24.7 male and
25.3 female, and white is 37.4 percentage white,
others is 6.2. You want to know about
African-Anmericans, it's 56.5.

M5. BROUGHTEN: Yes, thank you.

CHAI RMAN BELL: Ckay.

M5. BROUGHTEN: Thank you. That's the
first tine | finally got an answer. | appreciate
t hat because in a city that is predom nantly

African-Anerican, as opposed to the unacceptabl e

and

termmjority mnority, that's an insult. So |I'm

glad that you were able to give ne a response.
Thank you.
CHAI RVAN BELL: Thank you.
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MR BROMN:. Ms. Morris foll owed by
M. Eric Blunt.

M5. MORRIS: Hello everyone, a |lot of you
know nme. Those of you that don't, | ama retired
Detroit police officer, as well as a nenber of the
Detroit coalition against police brutality. W cane
a long way, people. Police departnent, it was a | ot
of struggle. W cane as a renegade. Now we are
wel cone. Because of the struggle that the coalition
had with the police departnent, we resol ved over
t hrough the years. Now | go and | give accol ades to
our departnment. Believe nme. But the situation, |
was a little surprised when | found out about they
only do two nonths of training. | w sh that you
could go through the -- visit the training center
because to ne is it possible, you got the legal |aw
t hat you have to learn, the MCOLES | aws that you
have to learn, which is required by the state. You
al so have the defensive packet that you have to
| earn, the physical training, the DPD vehicle
training. That's al nost inpossible inside of two
nont hs, and then you going to go into a scout car.
That's inpossible. W did three nonths when | cane
on which was in the 80s, and back during that tine

it was four to six nonths to get the accurate
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training that you need.

CHAIl RVAN BELL: Ms. Morris, may | cut you

off and interject? That
nmont hs. The director of
it, and we do visit the
that's in the acadeny, |
Commi ssi on, but you can

M5. MORRI S:

Is not the case of two
personnel can respond to
acadeny for each class
t's Board of Police
speak to the issue about --

Ckay, | appreciate it,

because that's what | heard.

CHAI RMAN BELL: No. Well, we going to set

the record straight.

DR.  ANDERSON:

lt's six nonths.

CHAl RMAN BELL: It's six nonths.

M5. MORRI S:

Trust ne, | heard two

nont hs, and that's al nost inpossible.

CHAI RVAN BELL: It's six nonths. It's

been six nmonths quite sone tine. |It's quite

i nt ense.

MS. MORRI S:

You know | know.

CHAI RMAN BELL: It's not the acadeny that

you were famliar wth,

trust me. Right. Any other

coment ? Thank you. Yes, ma' am

M5. MORRI S:

You want to know what woul d

keep the people, -- keep the officers staying?

CHAI RVAN BELL: Yes, m' am
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M5. MORRI'S: Benefits. Detroit has
suffered, we cone through a bankruptcy, it's
nervous. People are being nervous when they cone
t hrough here. So benefits woul d hel p.

CHAI RVAN BELL: Thank you.

MR BROM:. M. Eric Blount followed by
M. Peter Roads.

MR. BLOUNT: Good evening, board. For
the record my nanme is Eric Blount, a life-long
Detroiter. M heart is broken for this departnent.
As | hear the HR director talk about budget cuts and
there's so much noney bei ng given away t hrough tax
abat enments and other things, the fact that this

departnent has to go through budget cuts shoul d be

crimnal. | just don't know what el se to say about
it. It's wong, it's unjust and it's evil. Thank
you.

CHAI RMAN BELL: Thank you.

MR. BROWN: Peter Rhoades. M. Chair, |
got three additional cards after M. Peter
Roades.

CHAl RVAN BELL: Okay, we're going to
entertain those three.

MR. BROMWN: Let's go ahead, M. Peter
Rhoades.
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MR. RHOADES M nane is Peter Rhoades.
|"ma resident of Geen Acres subdivision, and
that's at Whodward and Eight Mle. | happen to be a
menber of the board of the Green Acres Wodward
G vic Association, and |'mon the board of the G een
Acres Wodward Citizens Radio Patrol.

There's over a thousand houses, over two
t housand residents of Green Acres. There's an over
concentration of marijuana facilities on Eight Mle.
They're either 18 or 19 legalized di spensari es,
that's over 25 percent of the total anpbunt here in
Detroit. |If you drive down Eight Mle there are
over 30 storefronts that you will see that advertise
marijuana sales. They're a skid row effect. Wen
that's conbined with the strip clubs and cheap
hotel s, adult bookstores, |iquor stores, you get a
skid row effect.

Now, the users operating along Eight Mle
Road is not just for Detroit residents, but it's
nostly for residents of QGakland County and Maconb
County. Residential marijuana and provi sioning
centers will only conpound the skid row effect.
That's why G een Acres Wodward Civic Associ ation
proposes that there be overlay zoning to keep

recreational marijuana provision centers from
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opening along Eight Mle Road. M. Janes said that
woul d be | egal .

G een Acres Wodward Civic Associ ation
al so wants a hard cap on the nunber of facilities in
Detroit, 28 total. There are seven city counci
districts, four per district, that woul d be 28.
That woul d be | egal according to Ms. Janes.

| also support that the city has a
busi ness |icense on each recreational marijuana
provi sioning center. That way if they constantly
violate the | aw, you can yank their |icense after
gi ving them a due process hearing. Al so, you should

have a special recreational marijuana unit of the

Detroit Police Departnent. | want to ask for your
support for the G een Acres proposal. Thank you
very mnuch.

CHAI RVAN BELL: Thank you. We're going
to entertain -- there are three nore cards, but
you're going to be limted to one m nute.

COW SSI ONER DEWAELSCHE: M. Chair,
could we request a copy of the Green Acres proposal ?
CHAI RVAN BELL: |'mpretty sure

M. Rhoades woul d entertain that.
COW SSI ONER DEWAELSCHE: Thank you.
CHAI RVAN BELL: Thank you.
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MR. BROMN:. M. Devo foll owed by

Ms. G ady.

CHAI RVAN BELL: You have one m nute,

pl ease.
cow

speaker get the

SSI ONER BURTON: | nove that every

full two m nutes, you know, that

we' ve been giving to all of the speakers.

UNKNOAN ATTENDEE #3: Thank you. |

agr ee.

CHAI RMAN BELL: Go ahead and speak, sir..

MR. BOWWAN. Last week you voted on the

status of Corporal Duane Jones, who was bei ng

charged with the assault of an unarned naked wonan

at Detroit Rece

ving. | amappalled that five of

you voted to put this brutal abuser back on duty.

When a bl ue wal l
ri ght eousness, i

of you chose to

stands between you and the side of
t's your job to scale it. But five

be bricks in that wall. | applaud

t he comm ssioners who asked for nore time and the

two who voted to suspend. O course Conm ssioner

Carter wasn't even there. | was nost disturbed by

the fact that several officers who cane before the

board and spoke

hi ghly of Jones's behavi or, al nost

all said they would do the sane thing. That's

horrifying to ne as a civilian. And if | were an

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

DBOPC
12/ 13/ 2018 Page 108

officer, I would be insulted. They insisted that
they were trained to do this and that any officer
woul d do the sane. Again, | would be insulted if |
were an officer. They even referred to Jones as a
poster child of the DPD

Clearly we have a serious problemwth
trai ning, but you guys just gave the DPD a green
light to beat civilians.

CHAI RVAN BELL: Thank you.

MR. BROWN. Ms. denn foll owed by
Ms. Dalton, who will be your |ast speaker.

M5. GLENN. Hello, ny nane is Valerie
Genn. | ama life-long native of Detroit, and I
t oo am concerned about the police officer that, in
nmy opinion, went way beyond what shoul d have been
reasonabl e DPD di sci plinary or whatever, whatever
skilled training. M husband was on the police
force for over 35 years, and | honestly nust say
that | know that Internal Affairs, there are rules
and regulations. Internal Affairs, | would like to
know what the Internal Affairs report said, if it's
going to be released to the public, as well as your
full recomendati ons, because | find this
deplorable. It's a formof police brutality, and it

also -- | know we may not have seen all of the
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evi dence, but clearly this |ady had a nental
condition. She had special needs. She didn't have
any clothes on, and that went all over the
television and the internet. | just find it
deplorable, and I'mreally disappointed with all of
you. Thank you.

CHAI RMAN BELL: Thank you. Ms. Dalton,

we're on a one-mnute clock.

M5. DALTON: | was going to ask you about
that. They just answered it. Now you had an HR
report saying you lost 11 in the last nonth or
sonet hing for psychological. | want to know do you
gi ve psychol ogi cal tests before you take sonmebody
into the thing, troop. And | think the reason that
sone of these people m ght be |eaving, and you
shoul d do sonme research on it, they're probably
scared, you know.

A friend of mne, they found a dead body
shot a block and a half fromhimjust a couple days
ago. | found bullets out in the alley just a couple
days ago when | was picking up the garbage. So
that's probably -- they want to go sonewhere where
it's safer.

Now, if you don't -- if you've been

listening to NPR, they're trying to get people
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trained as officers so they don't shoot up the
public, and | wondered what you're doi ng about that,
training the officers so they can have good j udgnent
and don't abuse their power and nurder our citizens.
So 1'd just like to know that, and | would like to
know are you giving psychol ogi cal tests.

And the other thing I'mreally concerned
about is the fentanyl. | know two people: one, a
father; another, a friend -- a friend and a son died
of ODing. and you're tal king about marijuana, and
it's really disgusting --

CHAI RMAN BELL: Ma'am nmm'am your tine
is up.

M5. DALTON. The real problemis the
opi ate addiction and the fentanyl overdoses, they
buy it real cheap.

CHAI RMAN BELL: Ma'am your tinme is up.

M5. DALTON: Are you doi ng anything? Can
| get any answers? | want to tell you about
marijuana. It tells you --

CHAI RMAN BELL: Ma'amyour tine is up.

M5. DALTON. -- it shows you how to
guestion an authority.

CHAI RVAN BELL: Ma'am vyour tine is up.

M5. DALTON: | have not heard anything
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realistic fromthe people who cone up and say they
don't want these. Were do you want thenf? Ei ght
Mle is an Industrial and Commercial, people are
driving 50 mles an hour.

CHAl RVAN BELL: Ma'am your tine is up.
Thank you.

M5. DALTON:. That's not a bad pl ace for
it. Were do you want it?

CHAI RMAN BELL: Thank you, thank you.

M5. DALTON. Let's put sone fentanyl
stores up right next to the al cohol place.

CHAI RMAN BELL: Thank you, thank you.
The question about psychol ogical tests, yes, we give
a psychol ogi cal test.

M5. DALTON: It nust not be good enough.

CHAI RMAN BELL: Your tinme is up. That is
the end of our session. W tried to entertain
people the last mnute, and I want to thank you for
your participation.

There is refreshnment outside this room
and we | ook forward to seeing you next year. But
this is not the end of the neeting for the board.

COW SSI ONER DEWAELSCHE: M. Chair, 1'd
like to nake a notion that we go into executive

session to tal k about sone personal matters.

]
SV NI NR SIS NVNISISY-N\\\[ei =l hansonreporting.com
|| B Il | courr RerorTERS & VioED 313.567.8100



© 00 N oo o A~ W N PP

N NN N NN P P P R R PR R P,k
o A W N P O © O N O O A W N B O

DBOPC
12/ 13/ 2018 Page 112

M5. CARTER:  Second.

CHAI RVAN BELL: [It's been properly noved
and second. D scussion? Those in favor, aye.

MEMBERS: Aye.

CHAI RMAN BELL: Those opposed? Mbdtion
carried. Thank you.

(Proceedi ngs concl uded about 8:49 P. M)
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CERTI FI CATE OF NOTARY PUBLI C - COURT REPORTER

| do certify that the attached

proceedi ngs were taken before ne in the
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