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Eleetrienl Workers Loeal 58

1358 ABBOTT ST., DETROIT MI 48226-2411
PHONE: 313.963.2130 FAX:313.963-9348

£ HAILING ADDRESS: PO BOX 32756, DETROIT M] 48232-0756
LOCAL 58 IREW www ihewiocal58.0r0

November 1, 2018

Mrs. Charity Dean, Director

Civil Rights, Inclusion and Opportunity
City of Detroit N
Coleman A. Young Municipal Center
2 Woodward Avenue, Sulte 1240
Detroit M1 48226

Iear Mrs. Denn,

The International Hrotherhood of Electrical Workers Local 58 (*1ocal $8") is committed
o significantly expanding carcer opportunities for Detroil residents in the electrical workers®
trade. Accordingly, and pursuant to its participation in the Detroit Shilled Trades Lmployment
P'rogram, Local 58 is pleased to submit for your approval this Detroit Opportunity Commitment
This Commitment will triple the number of Detroit residents in Local $8 over the next decade

I Worklorce Targets

As ol October 20, 2018, there are 4808 active members of L ocal 58, Two hundred
seventy-seven of those members wre Detroit residents. Detroit residents are defined as IBEW
members who hive in the City of Detroit at the time of measuremnent. Local 58 is commited to
tripling that number—1to at least 831 active Detroit members—over the next 10 years

The specific workforce wgets are as fillows:
A. Apprenticeship Target

In order w0 be centified that Local S8 has met the STEP 1argets, the percentage of
Detroiters in the appremticeship program should meet the following schedule:

* By September 1, 2019, ot lcast 1636 of the individuals in the first-year apprenticeship
program will be bona-fide Detroiters,

¢ By Scptember 1, 2020, at least 19% of the individuals in the first-year upprenticeship
program will be bona-fide Detroiters,

* By September 1, 2021, at least 22% of the individuals in the first-ycar apprenticeship
program will be bona-fide Detroiters,
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e By September 1, 2022 (and in every year thereafier) at least 25% of the individuals in the
first-year apprenticeship program will be bona-fide Detroiters

For this target, Local 58 may elect 10 use cither (1) the percentiage of Detroiters enrolied
in the apprenticeship program during the preceding year; or (2) the average percentage of
Detroiters enrolled in the apprenticeship program during the preceding two vears.

B. Active Members Target

The 10tal number of active Detroit members in Local 58 will increase from the base level
of 277 by the following numbers and schedule:

9/1/19 35

91720 37 &
9/17/21 46

Y122 46

9/1/23 56

9/1124 56

9/1/25 65

9/L126 65

9/1121 T

11128 14 .

554 Additionat Active l.ocal 58 Detroit Members

Local 58 shall be considered to have met jts yearly Active Members Target so long as it
has added active Detroil members according 1o the schedule listed above. In addition, Local 58
shall be considered 10 have mel its yearly Active Members Target if the City of Detroit’s
Department of Civil Rights, Inclusion, and Opportunity (“CRIO™) centifics that Locat 58 is
making satisfactory progress toward reaching its 10-vear Active Members Target. When making
that determination, CRIO shall consider ell relevant factors, including (1) the number of
Detroiters added to the Local’s membership during the preceding year; and (2) the number of
Detroiters added to the Local's membership during prior years,

Incvitably, some Detroiters who are members of Local 58 will a1 some point move out of
the city. Accordingly, in any case where (1) 2 Local 58 member was a Detroit resident for three
years continuously prior to staning the apprenticeship program; and (2) that member
subsequently moves out of Detroit, Local 58 will receive .50 credit towards its Active Members
Target for that individual as long as he/she remains an active Local 38 member.

11. Measurement Period

On Sepl. 1 of cach year, CRIO will determine whether Local 58 has met both its
Apprenticeship Target and its Active Members Target.

If both workforce targets are met, CRIO will centify that Local 58 is meeting its goals

under the Detroit Skilled Trades Emplovment Program. That certification shall be effective for
one calendar year. So long as Local 58 is certified as meeting its goals under the Program, any
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contracior or subcontractor who contracts for labor through Local 58 shall, with respect to Local
58, be deemed in compliance with Executive Order 20161,

If cither or both worklorce targets are not deemed met on Sept.1, Local 58 may, at any
time during the year, request a reasseasment by CRIO 1o determine whether its workforce targets
have subsequently been met. If, upon reassessment, CRIO determines that both workforee
targets huve been met, CRIO will cenify that Local 58 is meetings its goals under the Detroit

Skilled Trades mployment Program. That centification shall be cffective until the subsequent
Sept 1,

Sincercly,

Brian 12, Richard
Husiness Manager/i‘inancial Secreary

min opeiud 2-afl-cio

! The specific mechanisms by which 2 contractor of subcontractor shall be deemed in compliance with Executrve
Order 20316-1 are detalled in paragraph 7 of Exacutrve Order 2016-1

Ric Preuss

Business Representative
IBEW Local 58

1358 Abbott St. Det. Mich
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