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Detroit, M chigan
Thur sday, October 18, 2018
3:01 p.m

CHAlI RPERSON BELL: Good afternoon.

AUDI ENCE: Good afternoon.

CHAI RPERSON BELL: And wel conme to the weekly
nmeeting of the Board of Police Commssion. | amPolice
Comm ssioner Wllie Bell. | represent District 4. |
serve as Chair of the board and will be conducting our
meeting today.

On behal f of the board, for those in
attendance, thank you for joining us. For people
viewi ng this neeting on your governnment cable channel,
t hank you for view ng our neeting.

The invocation will be provided by our
Chapl ain, Christy Sol omon (ph), please.

If not, we're going to nove right along and
ask our very own Comm ssioner Holley.

COW SSI ONER HOLLEY: May we bow our heads.

| nternal Father, we're so grateful and so
thankful for this day. W rejoice in this day that we
never experienced before and ask indeed that you cover
this meeting, cover this city, cover this association

and this institution. W give you the glory and the
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prai se, in Your Honor, in Jesus name we pray. Anmen.

AUDI ENCE:  Anen.

CHAI RPERSON BELL: Thank you, Comm ssi oner
Hol | ey.

|''mgoing to ask comm ssioners to introduce
t hensel ves, but |'mgoing to establish a little ground
rule. As you well know, we have conmm ssioners by
district and we have conm ssioners at-large. And it's
only two type of conm ssioners on this board, so
at-large and by district. So I'mgoing to start to ny
far right.

COW SSI ONER DAVI S: Commi ssioner W Iiam
Davis, District 7.

COW SSI ONER BURCH:  Good afternoon. Shirley
Burch, District 3.

COW SSI ONER BROOKS:  Good aft ernoon.
El i zabet h Brooks, At-Large.

COW SSI ONER CARTER: Good afternoon, Lisa
Carter, District 6.

COW SSI ONER HOLLEY: Jim Hol | ey, At-Large.

COW SSI ONER DEWAELSCHE: Eva
Gar za- Dewael sche, At-Large.

CHAI RPERSON BELL: Thank you, conmm ssioners.

M. Hi cks, do we have a quorunf

MR HCKS: M. Chair, you have a quorum
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And Conm ssi oner Brown has indicated he will be an hour
tardy for the neeting today.

CHAI RPERSON BELL: Thank you. At this tine,
|''mgoing to ask our board secretary, Gegory Hicks,
M. Hicks, to introduce the staff, please.

MR. H CKS: Thank you, M. Chair. Prior to
doing the introduction of the staff, | do want to
indicate for the record that Sergent Quinn is taping
today's neeting, Media Services is providing the audio
visual work and Sheila Richard -- Sheila Rice is the
court reporter today.

And then | want to indicate that in ternms of
the staff to nmy imediate right is Robert Brown. And
|'"'mgoing to go to the first row on the right-hand
side, Ms. Johnson who's Fiscal and M. Wrick, |egal,
Ms. Blossomwho is Media Qutreach, Ms. Wiite who is of
course our policy person. And | did see Bridget Lamar.
She's on the left side of the room second row, who is
the interimpersonnel director.

And then typically what occurs in our
meetings is that we go to the chief investigator, and
she not will only introduce herself, but the bal ance of
the OCl staff that is present.

MS. McCALI STER  Good afternoon, board.

COW SSI ONERS:  Good afternoon.
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CHAI RPERSON BELL: I'm Polly MCalister,
Chief Investigator. And attending today's neeting with
me today is Supervising |Investigator Nelson, Senior
| nvesti gator Mbses, Investigator Hunter, Investigator
Mur phy, Investigator Hiller, Investigator Calloway,
| nvestigator Janmes, and our newest hire, Investigator
Kei sha Washi ngt on

CHAl RPERSON BELL: Could we stand up again,
pl ease. Could you give another introduction?

MS. McCALI STER  Yes. This is our new hire,
| nvesti gat or Kei sha Washi ngt on.

CHAlI RPERSON BELL: And wel cone to the team

MS. WASHI NGTON:  Thank you.

CHAI RPERSON BELL: Thank you. Conm ssi oners.
Let's give a round of appl ause.

(Appl ause.)

MS. McCALI STER: And Investigator Janes and
Seni or I nvestigator Mses are al so attending.

CHAI RPERSON BELL: Thank you.

Deputy Chief David LeValley, good to see you
this afternoon.

DEPUTY CHI EF LeVALLEY: Good afternoon, sir.

Deputy Chief David LeValley, Detective
Bur eau, appearing on behalf of Chief Craig. There's a

nunber of DPD personnel present. [1'll let them
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I ntroduce thenselves starting with Deputy Chief Barren.

DEPUTY CH EF BARREN. Deputy Chief Elvin
Barren, Nei ghborhood Policing Bureau.

CAPTAI N JOHNSON:  Captain Jevon Johnson,
Maj or Crinmes.

SERCEANT W LLI AMS:  Sergeant Kyla WIIians,
Donesti c Viol ence.

COMMANDER W LSON:  Conmander Marlon W1 son,
Pr of essi onal Standards Bureau.

DEPUTY CHI EF BETTI SON: Deputy Chief Todd
Betti son, Chief Neighborhood Liaison.

CAPTAI N CHAMBERS: Captain M chael Chanbers,
Internal Controls.

SERGEANT HAMOOD:  Sergeant Janmal Hanood,
Internal Affairs,

(1 naudi bl ) Nei ghbor hood Li ai son.

SERCEANT CURTIS: Sergeant Phillip Curtis,
Police Recruiting.

LI EUTENANT COLES: Lieutenant Janes Col es,
Police Recruiting.

MR. TENNILLE: Brian Tennille, Human
Resour ces manager.

CHAI RPERSON BELL: We're good.

DEPUTY CH EF LeVALLEY: Thank you.

CHAI RPERSON BELL: Thank you.
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Do we have any elected officials or
representatives of elected officials in the audience
this afternoon?

MR. SLAUGHTER  Good afternoon. Janes
Sl aughter on the staff of Congresswoman Brenda
Law ence, 14th Congressional District.

CHAI RPERSON BELL: Coul d you repeat that
again? W want to nake sure that we acknow edge our --
we're |looking forward to that interaction. Could you
I ntroduce yoursel f again?

MR. SLAUGHTER  Good afternoon. Janes
Sl aughter on the staff of Congresswoman Brenda
Lawr ence, 14th Congressional District.

CHAI RPERSON BELL: And when is she schedul ed
to cone before the board?

MR. SLAUGHTER  Next Thursday, the 25th.

CHAlI RPERSON BELL: \What tine?

MR. SLAUGHTER  Three o' cl ock.

CHAI RPERSON BELL: Thank you.

MR. SLAUGHTER  Yes, sir.

CHAI RPERSON BELL: | just wanted to get that
word out to the view ng audience that if they' re tuning
I n perhaps they mght want to drop in, you know, so ..

Commi ssioners -- oh. | guess we covered all

the introductions, right. And thank you all for
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attendi ng our afternoon neeting.

And the next itemwould be approval of the
agenda for this afternoon's neeting.

COW SSI ONER HOLLEY:  So noved.

COW SSI ONER CARTER:  Support.

CHAI RPERSON BELL: It's been properly noved
and supported.

Di scussi on?

Those in favor, aye?

COW SSI ONERS:  Aye.

CHAI RPERSON BELL: Those opposed?

Motion carries.

Approval of the mnutes from Qctober the
11t h, 2018.

COW SSI ONER HOLLEY:  So noved.

COW SSI ONER CARTER:  Support.

CHAl RPERSON BELL: It's been properly noved
and support ed.

Di scussi on?

Those in favor, aye?

COW SSI ONERS:  Aye.

CHAI RPERSON BELL: Those opposed?

Motion carries.

Did you notice sonmething different about the

boar d?
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AUDI ENCE MEMBER:  You al |l got on pink.

CHAI RPERSON BELL: W alnost did. W all
have on pink. Did you notice that?

Ckay. | just wanted to see if you were tuned
into -- Conmssioner Holley is checking himself out.

COW SSI ONER HOLLEY: |'m col or blind.

AUDI ENCE MEMBER: He didn't get the nmeno.

CHAI RPERSON BELL: It's all good. W're
going to speak to that shortly.

My report will be the next item On behalf
of the board, | want to express our concern and support
for the fallen and injured officers. Qur concerns for
officer safety and citizen protection is continuous.
Qur board receives a weekly report fromthe departnent
listing injured officers. | would ask the deputy chi ef
during his remarks to provide us with any additional
Information related to injured and fallen officers.

As you know, the Board of Police
Commi ssi oners neet every week except for Thanksgi ving
and Christmas holiday period. W neet at Police
Headquarters in a regul ar session every Tuesday at
3 p.m On the second Thursday of the nonth we neet at
6:30 p.m in the community in the various precincts
t hroughout the city of Detroit.

Under the Detroit City Charter, Article 7,
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Chapter 8, the Board of Police Conmm ssioners is
enpowered to provide civilian oversight and supervisory
control of the police departnent. Qur citizens are
justified in asking how does civilian oversight of |aw
enforcement help you as a citizen when in our

community. Qur answer is we protect the civil rights
of citizens. COversight organizations |like the BOPC are
in the forefront of investigating, review ng and
auditing the individual cases of citizen conplaints and
patterns of operations by police agencies to elimnate
m sconduct, discrimnatory police practices and
unnecessary use of force by police. Qur work is based
on devel opi ng and supporting effective policing.

Mutual trust and respect between the police and
community is critical towards increasing the quality of
life for residents and visitors of Detroit.

The Board of Police Conm ssioners exists to
provide civilian oversight for the work of the Detroit
Police Departnent. As a board, we receive and
I nvestigate noncrimnal citizens' conplaints, that's
noncrimnal citizens' conplaints. W nonitor the
operations of the departnment and work with the Mayor
and the Chief of Police to make or nodify police
policy.

| want to publicly recognize the recent
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graduation cerenony of the new police officers for the
Detroit Police Departnent. The graduation was held

| ast Friday at G eater Grace Tenple. It was good to
see the new officers, their famlies and supporters.
The Mayor and the Chief of Police were attending. And
our councilman on the Second District, Councilmn Roy
McCalister, and several of our comm ssioners attended
t he cerenony.

Thank you, conmm ssioners, for comng out. As
you well know, it is always good to see 32 officers
graduating fromthe police acadeny and starting their
career this past Monday.

After graduation cerenmony, Chief Craig
uncovered a Detroit Police scout car decorated wth a
pi nk ribbon. The pink ribbon was to show the
departnent's support for Breast Cancer Month. Breast
Cancer Awareness Month is an annual international
heal t h canpai gn organi zed by nmaj or breast cancer
charities every Cctober to increase awareness of the
di sease and to raise funds for research into its cause,
prevention, diagnosis, treatnment and cure of breast
cancer. The BOPC joins with the Chief in this
| nportant cause.

| woul d hope that not only we are wearing

pink, but we will be nmaking a donation wth our green
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money.

| want to share with the board that the
Chief's office transmtted two additional proposed
directives. The first directive is about how the
departnment will handle crimnal justice information
shared between the governnent and agencies. The second
directive is about the departnent's approach to LGBTG
(sic) community, |eshian, gay, bisexual, transgender
and queer. | want to remnd the public that copies of
t hese and ot her proposed directives are accessible on
our website at ww. detroit.gov/bopc. As part of our
police review, we encourage public input. W hope that
you, the public, review and comrent on the reconmended
changes on police policy. Police policy is not nmade in
a vacuum Public input is inportant.

| want to acknow edge the receipt of the
departnment's towing rotation list. This Iist was just
received and transmtted to each conm ssioner at the
request of Comm ssioner Carter. And thank you for
responding to nmaking us aware of the towng |ist and
witing.

Today we have a full agenda. W have
adj usted the agenda and noved public conments up in our
agenda under new business. W have two requests from

the Chief of Police to change the duty status of two
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officers, Police Oficer Bradley O ark and Sergeant
Paul d azer -- is that --

DEPUTY CH EF LeVALLEY: @ aza.

CHAI RPERSON BELL: daza. It is likely we
wll gointo a closed session on these itens.
Therefore, | have adjusted the agenda noving public
commrents into the mdpoint of our nmeeting. This
adj ustnment will not force any person to stay until we
return fromthe closed session to address the board,
but you are welcone to stay.

W have two presentations schedul ed for
today. The first will be our normal HR report from M.
Bridget Lamar, InterimDi rector, or designated person.
Commi ssi oners have received this report well in advance
of the nmeeting. | amasking for a brief presentation
fromHR to hel p nove forward our packaged agenda.

The second presentation is on donestic
violence. Sergeant Kyla Wlliams will making this
report. Donestic violence is one of the topics flagged
by the board to keep in the public eye and to nonitor
the resources devoted to this serious crine that
| argely victimzes wonen.

Sort of time, | just received a couple calls
in reference to PPCs and trying to share that

informati on with individuals.
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W will also have under committee reports,
Personnel Committee Chair Eva Garza- Dewael sche, who
wi || make a reconmendation to the board in connection
wth filling the position of DPD personnel director.

Under new busi ness, we have two requests from
the Chief of Police to change the duty status of two
enpl oyees | already nentioned. Qur attorney, Jernaine
Wrick, will be asked to read into the record the
Chief's request and I wll ask for a notion to go into
cl osed session. The closed session is one of the
exceptions under the Qpen Meeting Act that allows for
the board to close out a nmeeting to take up personnel
matters. After the closed session, we will returnto
the public neeting and vote in public on any matter
arising fromthe cl osed session.

As a rem nder, in the mdsection of our
agenda we have oral comunications. Please nmake sure
you print your name on a speaker's card. Cards are
| ocated in the back of the roomon the table or, if
not, see M. Robert Brown to ny far right. He wll
need your card before the beginning of public coments
at the mdpoint in tonight's neeting. So take note of
that if you want to speak. W want to nove our agenda,
too. So we're not going to have an open tine frane

after we close that out. W hold each speaker to two
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m nutes, and you know t he process.

This is comunication | just -- hot off the
press. | think | heard it on the radio comng in.
Detroit police officers to receive seven-percent pay
rai se over three years. | say seven percent over three
years.

(Appl ause.)

CHAI RPERSON BELL: "The Detroit police
officers are set to receive a seven-percent raise in
pay over the next three years officially announced
Thursday, in an effort to make the departnent's wages
nmore conpetitive with suburban comunities. Detroit
officers are also in line to have a key benefit
restored that was |lost during the city 2014 muni ci pa
bankruptcy. This increase will have to be approved by
the Detroit Gty Council. Here are changes within a
new contract."

|'mnot going to read it, but | guess an
| mmedi at e two- percent wage increase for all bringing
the base for police officers up to 39,545. 39, 000.
This is increased fromwhat officers were being paid in
2014, 29, 352.

So | want to commend the Mayor, the Chief and
the | abor negotiations teamwith the DPOA for settling

the contract, but | also want to challenge our officers



in reference to DPOA, LSA and that this is good, but |
want to chall enge you to take accountability for your
job, take accountability. This City of Detroit pays
out mllions of dollars in terns of lawsuits. There's
got to be nore accountability of all parties involved
in terns of working, especially in public safety.

It concerns ne that we have two officers that
t he whol e process were suspended w t hout pay and now
aren't being gainfully enployed, but the Chief stated
he would do a thorough investigation in reference to
that enploynment. | think that's the only proper thing
to do in reference to that type of incident that he was
involved with in the due process.

So as we go forward, we as a board want to
have nore of an inpact in ternms of the outcone of these
| awsuits. |If there's a trend, there's a policy, then
we want to have nore inpact, and we want to know
exactly what is transpiring wth these | awsuits.

There was another case in reference to the
nunber of dogs that's been shot in the city of Detroit.
| think the Appeal Courts -- | think the Gty is going
to appeal it, that it mght go to trial in Federal
Court. It appears that the nunber of dogs that have
been shot in the city of Detroit. And we should be

concerned about those issues, because the comunity is
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concerned about those issues. So we has a civilian
body shoul d take notice of that and really echo and
really speak to those issues that we are concerned and
we want to nonitor and see if we can nake an inpact on
t hose areas.

| just want to close that | appreciate the
officers' workday today, doing an outstanding job, but
we are really concerned about these issues that you
have the pay raise. And | know it's not about the
nmoney, but those 32 officers graduated and we are
concerned about retention. W hope that we hear
sonething this year in reference to retention. Wen
officers | eave early, within five years, we knowit's
tine to have a inpact on that area. Because, once
again, the community is concerned about it, we are
concerned about it, the Mayor's concerned about it, the
Council is concerned about it and DPD is concerned
about it that we spend over $80,000 training officers
and they leave in a short period of tinme. W do not
get our noney's worth. They are certified. So the
uni on shoul d be concerned about it.

And I'mnot here to say -- a person has a
right to pursue enpl oynent anywhere, but when they
| eave for another departnment we are paying for their

training and -- we are paying for that training.
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That's why we all should weigh in on that until that
i ssue is resolved by the powers that be, the Mayor and
Council. Thank you.

Deputy Chief.

DEPUTY CHI EF LeVALLEY: Thank you, sir. |
start out with a crime report where we are today.
We're at 207 hom cides. That's 16 bel ow | ast year.
6,379 on agg assaults. That's 703 bel ow | ast year.
619 nonfatal shootings. That's 65 below | ast year.
Robberies we're at 1,860, which is 258 bel ow | ast year.
And carjackings we're at 252, which is seven above | ast
year's nunber at this tine.

Update on injured officers. O ficer Waldis
Johnson, he still is recovering in a long-termcare
facility froma gunshot wound. OFficer Janes
Ki ssel burg recovering froma gunshot wound at hone.
Oficer Eric Smth recovering froma gunshot wound at
home. O ficer Mchael Krantz (ph) recovering from head
trauma at hone. COFficer Justin Marroquin (ph)
recovering fromhead trauma at home. Oficer
Chri stopher Therssen is recuperating at hone froma
nmotorcycl e accident. And Oficer Lenuel Sins is
recuperating at home froma serious knee injury.

As far as some announcenents, one

announcenent is that next Friday we're going to be
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havi ng a donestic viol ence awareness event here at
Headquarters. |'msure Sergeant Wllianms will give
nmore detail and nore information on that when she gives
her presentation on domestic violence, but that's next
Friday at 1:30 p.m

You nentioned the DPOA contract. That was
sonme big news today.

CHAlI RPERSON BELL: Yes, sir.

DEPUTY CHI EF LeVALLEY: It canme out. So |
know Mark Diaz is here. | saw himin the audience. So
| just want to thank himfor all the hard work he put
into that representing the nenbers of his organization
and working with the Mayor. And also thank the Mayor
for being open to opening a contract and negotiating a
contract. Not sonething that we traditionally saw
prior to the last few years. It was usually a |engthy
battle to get any kind of contract settled. So it's
good for the officers and good for the city and the
depart ment .

Anot her big case that's in the nedia has to
do wth recovery of remains fromthe funeral hone,
sonething that is gaining national attention. So we
initiated an investigation in the |ast couple days.
This issue at that particular funeral honme dates back

several nonths. And there's a state organization or
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state agency called LARA, which is the Licensing and
Regul atory Affairs Agency. And they are charged with

i nspecting funeral hones. And so | guess during sone
of their previous inspections they had discovered

bodi es that weren't properly disposed of at the funeral
home. They renoved the bodies fromthe funeral hone,
and the funeral home was shut down. That's back in
April.

So they did get sone information and al erted
the Detroit Police on Friday evening that there were
potentially additional bodies at the funeral hone. So
officers responded. And they did find ten fetuses and
one baby's body that was at the funeral hone hidden in
an attic area of the funeral hone.

So we actually -- last Friday we put cadaver
dogs through the building to make sure that there were
no nore bodies at the location. There was a report
yesterday | believe that there were sone cremated
remai ns that were discovered. Those were discovered in
t he basenent, as this conmpany that purchased the
building is continuing to clean it out. They were
hi dden in a box.

So there -- we're confident that there are
not currently bodies at the |ocation. W believe that

those four that were taken out yesterday were the | ast
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of the cremated remains, but this is probably sonething
that's going to be a long, lengthy investigation as to
determ ne who's cul pable for not properly caring for

t he bodies and potentially some fraud that coul d be
goi ng on.

So we're neeting with the State Police, with
the county prosecutor, with the state Attorney
Ceneral's office, with the LARA officials. W have a
nmeeting set up for tonmorrow norning. So we'll be
di scussing our strategy to go forward, but we are
definitely going to continue to investigate this and
| ook at additional |ocations throughout the city of
Detroit just to make sure that there's not any further
| nproprieties going on wth the way these situations
are bei ng handl ed.

| believe there's 45 funeral hones in the
city of Detroit and about close to 300 throughout the
state of Mchigan. So we're going to work with LARA
and figure out what the best way to exam ne all these
| ocations are and nmake sure that these situations are
bei ng handl ed properly.

W al so are cogni zant of the fact that sone
of these -- there could be a situation where people
aren't able to pay up front for funeral services. And

so we want to make sure that the funeral directors are
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abiding by what the laws and the rules are that are in
place for themto deal with situations |like that. So
|'msure they' Il be further updates |ater on as we

| earn nore information.

CHAI RPERSON BELL: Commi ssi oners, any
questions or concerns for the deputy chief?

COW SSI ONER DAVI S:  Yes, question. |s there
anyt hi ng speci al being done about -- we continue to
have carjacki ngs? The nunbers keep going up. |Is there
anyt hi ng special that can be done about that, and also
Is it any special tine of the day or weekdays that this
I's mainly happening?

DEPUTY CHI EF LeVALLEY: Not any particular
weekday. Most of the carjackings occur in the evening
hours. W do have our auto theft teamthat
I nvestigates. They respond to every carjacking and do
t horough canvasses. As we continue to add G een Light
| ocati ons throughout the city, it creates nore safe
| ocations for people to patronize, which is actually
how we took the carjacking nunbers fromwhat they were
about four or five years ago to what that are today.

So | know -- | see the nunbers that we're up
seven today. W're at 252. That is about a
t hree-percent increase. And that has actually cone

down a little bit since -- fromwhere it was in the
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sumer. | think we were up 12 at that point. So now
it's closing to where it was |ast year.

Where we were four or five years ago, in
2014, we had about 800 carjackings in the city. So
this nunber of 252, though, it's 252 too many. It is
pretty nmuch not in pace with where we've gotten
ourselves to right now So it's not sonething that we
view as a large increase. You know, we're pretty
excited about -- or not excited, but we're happy from
where we've cone fromfive years ago to today.

CHAI RPERSON BELL: Any ot her conmm ssioners?

| just want to thank you, Deputy Chief, and
thank Chief Craig for taking the initiative supporting
us wearing pink and the scout car. And | think it's
going to uplift people' s awareness, high profile
t hroughout the city of Detroit as you roll through. As
| mentioned, | would hope that we al so support it and
financially. That's awareness that is ongoing,
research i s needed.

And the other item which on a sad note,
Cantrell has provided sonme quality service over the
years on the east side of Detroit in the city of
Detroit. It's unfortunate that we are experiencing
this now W hope that we get to the bottomof it,

because basically | disagree with the funeral hone
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director who reported out that we are treating the dead
like a third world country. \Well, obviously he haven't
been to a third world country. | have. And a third
worl d country really honor their dead and their elders
and et cetera. So that statenment is totally erroneous.
We have a issue, but don't relates to a third world
country. | don't know what the third world country is,
because people living there they are really the spirit
of that country and have a great deal of |ove and
respect. So | think a statement |ike that is sonmewhat
erroneous, you know, m sleading, but we just have to
pray through it that they get to the bottomof this
I nvestigati on.

| appreciate DPD taking the lead. [It's been
really eye opening in terms of what's been happeni ng
constantly. So I'mpretty hopeful that they've gotten
to the last body or cremation that has surfaced. Thank
you.

W wll nove on to HR M. Lamar.

M5. LAMAR Good afternoon. Bridget Lamar,
| nterim Personnel Director.

COW SSI ONERS: Good aft ernoon.

MS5. LAMAR First 1'd like to thank the Board
of Police Conmm ssioners for the opportunity to serve as

I nterimpersonnel director. And a special thanks to
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Chief James E. Craig, First Assistant Chief Stair, the
executive and command staff of DPD, Dr. MCalister and,
of course, ny HR teamfor continued support as | serve
in the role of interimpersonnel director.

Now, on to our report. |'mgoing to be
brief, because Comm ssioner Hol Il ey asked that the
recruitment teamcone up and talk a little bit about
recruitment. So | have themhere with ne today.

For our nunbers for our current departnment
staffing, we are budgeted for 3,321 positions. W are
92 percent filled. W have 628 civilians on staff and
2,472 sworn officers. As Conm ssioner Bell indicated,
we had a graduation |last Thursday with 32 nmenbers for
sworn recruiting. This year we've hired 247 officers.

We are preparing for an upcom ng class for
our MCOLES testing for the nmonth of Septenmber. W had
40 schedul ed for the witten, 31 appeared, 24 passed.
For the physical agility, we had 88 schedul ed, 65
appeared, 27 passed. For the total new hires for the
mont h of Septenber we had 45 new hires.

And we still encourage all of the listening
audi ence as well as nenbers in the audience here if you
know soneone or you're | ooking to become of -- a sworn
menber of DPD we would | ove to have you. The

information is on the City's website at Detroitm . gov
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as well as all civilian positions. Again, we welcone
everyone to apply, especially those that are
Detroiters.

For the attrition, we had 26 nenbers to | eave
the department in the nonth of Septenber. Thirteen
were sworn nenbers, 13 were civilian nmenbers. Then you
have the | eave of absence or restricted duty. |'m not
going to go, because | want the recruiting teamto cone
up and tal k about, as Conm ssioner Holley indicated,
what are the steps, how do you beconme a Detroit police
of ficer.

First we have the application orientation.
Then one can fill out an application online. And we
have our field recruiting teamthat are in various
pl aces throughout the community recruiting nmenbers
of -- citizens becone nenbers of the Detroit Police
Departnent. On the Gty's website it details what one
must do. There's a witten test, a physical agility
test as well as oral boards, a nedical evaluation and
psychol ogi cal eval uati on.

Now | ' m going to have our recruiting teamto
come up and talk a little bit about why people are
falling out during the evaluation process.

Li eut enant Col es.

LI EUTENANT COLES: Good afternoon to the



© 00 N o o B~ W DN -

N N N N NN P P P PP PP PP
aa b~ WO N b O ©O 00O N OO O b W N P O

boar d.

COW SSI ONERS: Good aft ernoon.

LI EUTENANT COLES: |'m Lieutenant Janes
Col es, Detroit Police Recruiting.

SERCEANT CURTIS: Sergeant Phillip Curtis,
al so Police Recruiting.

COW SSI ONERS:  Good afternoon.

LI EUTENANT COLES: To begin, when the
question is posed where are we |losing the majority of
the people in recruiting, before we get to the
recruiting process when they fill out the application
we | ose a nunber of people because of their arrest
records in nost cases. They have issues in their past
that will not allowthemto beconme nmenbers. Those
| ssues are spelled out for us in our SOPs, along with
t he M chigan Comm ssion on Law Enforcenent Standards,
which is our governing body. They also have a |ist
that we go by. So we -- when we first get the
application, we have to check -- we their nanes in
LEIN. We get their crimnal history. W check that
agai nst what we have as our standards.

Once they nove forward fromthat portion, we
go into -- when we get to our LEIN supervisor -- even
before we get to our LEIN supervisor after we check

their names we al so have to check to nake sure that the
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applications that they put in has all the information
t hat we shoul d have fromthem

In a ot of instances we have individuals who
fail to list arrests that they've had. |t may not
actually stop themfromcomng into the process, but
they just -- they don't put it down. So that woul d be
an integrity issue for us.

So we also have integrity as one of the other
probl ens that we have for people trying to come into
the departnent, because as we noted the police
officer's integrity that's one of the nost key issues
that we have. Once we have those people who have
integrity issues, nost of the tinme they get
di squalifi ed.

There are sone instances where they are able
to come up wth a reason why sonet hing may have gone in
one way where they neant put it a different way and,
you know, there are tines when we give themthose
opportunities to explain, well, this is actually what |
meant, or this is what it should be. And, you know,
that's on a limted basis, though. W don't have
everyone who fills it out where they're mssing itens
or sonething like that. W don't have the tine to just
go through every single one of them

After they get past that process and we get
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theminto the hiring phase, as you saw fromthe
nunbers, the biggest and nost inportant problem we have
I's our physical agility. As you heard the nunbers, we
had 80 sone odd people who actually came who we
schedul ed. W had 65 | believe that showed up, and
then much, nmuch less than that, 30 sonething actually
passed. So the biggest issue that we have right nowis
our physical agility test.

Now, the physical agility test when | cane on
was 70 mnutes. The physical agility nowis just 40
mnutes. One of the biggest issues with talking with
ny staff that we find is in nost cases even the
I ndi vi dual s we have who cone out of high school they're
just not physically fit, you know. They took physical
activity out of high schools. So the schooling system
Is kind of -- I"'msorry, it's failing us. So when we
get these individuals who cone out they believe that
they can just go out and take the test and pass the
test without any practice or anything |ike that,
because they just assunme that they're in shape and
they' re not.

And nost of the tine when we get themthere
they don't pass the first tine. W give them another
opportunity to test, which we, the CGty, pays for. So

after their first test then we go over with themthe
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itenms that they were deficient in, all of the areas
that they need to get themselves better in. W have a
team at the acadeny that gives themthat information

W also allowthemto conme in for periodic --
not retesting, but conditioning where we -- the staff
at the acadeny will check their conditioning level to
see if they're advancing the way they should be, and
then we give themthe opportunity to come back.

Now, we do not sit where you have to cone
back within a certain period of tine, because different
i ndividuals will progress at different paces. So we
give themthat opportunity to say when you' re ready and
you believe that you can do it after practicing on your
own then you can cone back and then we'll adm nister
the test again.

So those are the three areas that we've
basically seen where we've had nost of our people fal
off who are getting into the hiring process and then
when they're in the hiring process.

COW SSI ONER HOLLEY: What about the urine
test?

LI EUTENANT COLES: The urine test when
they're in the process? In nedical?

We don't have that many people that can get

to nedical and actually don't pass the urine test.
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Usually if -- honestly, if they're in nmedical, the
problemthat we have is the vision test. Mst of the
time they just -- they don't get their eyes checked,
which is the first thing that we tell themwhen they're
beginning in our process. W tell themto go get your
eyes checked if you haven't been exam ned in the | ast
six nonths or so, go get your eyes checked, which they
don't do.

M5. LAMAR And, Reverend Holl ey, also
they' |l come without their glasses on. So we need to
make sure if you are wearing gl asses be sure to cone
w th your gl asses on.

COW SSI ONER HOLLEY: So you're telling ne
that the urine test is not a problemwth us?

LI EUTENANT COLES: No, sir, not -- | nean,
actually before they can get into the acadeny that's
sonething that -- | nmean, |I'msorry. Before they can
get hired, before they can get into the process, right.
Before they get to the medical testing we have to ask
thema certain anmount of questions. Through those
questions they will have already been able to, if they
answered themcorrectly, pass that portion. So when we
get to the nmedical phase, no, it's not a problem where
we have -- that's not a big concern of ours.

COW SSI ONER HOLLEY: It's nmore of a myth
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than it is a reality?

LI EUTENANT COLES: It's not our nyth. W
didn't put it out there.

Yes, sir.

DEPUTY CH EF LeVALLEY: | think it mght be
I nportant to note that that's the |last check in the
process; right?

LI EUTENANT COLES: Yes.

DEPUTY CHI EF LeVALLEY: Before you go in the
police acadeny. So they've already weeded out nost
peopl e that probably wouldn't pass the urine test.

LI EUTENANT COLES: And through our
questionnaire when we fill out the application, through
our background investigation, those are answers that --
as the Chief said, those are answers that we usually
get already taken care of, and then they'll be
di squalified al ong the process before they get to
t here.

MS. LAMAR  And, Reverend Holley, if I may,
people are quite honest in telling us if they've had
any drug use. They will indicate that and it wll
di squalify them

CHAI RPERSON BELL: Commi ssi oner Dewael sche
and t hen Conmi ssioner Carter.

COW SS| ONER DEWAELSCHE:  Yes, just a
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question. W know that nedical marijuana is -- | nean,
recreational marijuana is on the ballot in Novenber.
Are there discussions or plans on how you all are going
to be handling that, that situation, because | think
It's going to pass, at least that's what people are
sayi ng?

DEPUTY CH EF LeVALLEY: As far as the
departnment, we're not going to allowit. You mght be
a police officer, but you can't use.

COW SSI ONER BURCH:  Good.

COW SSI ONER CARTER:  That was ny questi on,
but -- okay. Yeah.

DEPUTY CH EF LeVALLEY: W're able to -- as
part of our rules and regul ations of the departnent,
we're able to restrict individuals' activities. Just
because sonething is |egal doesn't mean it's acceptable
as a job standard for being a police officer.

CHAI RPERSON BELL: Go ahead, Conm ssi oner.
Yeah, go ahead.

COW SSI ONER HOLLEY: Yeah. | guess |'m
happy to hear what you're saying, okay, and |
appreciate that. | guess | just don't understand, and
perhaps you can take nme to the side later on, howis it
that Detroiters are not -- this to nme is not a deal

breaker. Sonehow, sone kind of way, that Detroiters
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ought to be inthis mx. And | just feel like it's
sonething that | don't understand. And it's not about
you, nmy friends. |I'magrateful for what you're doing
and trying to do, but being this point in ny life and
fighting for this all of my life, it's something that's

not adding up here that says that Detroiters are not

really

For exanple, how many Detroiters nmade it --
the 52 on | ast week, how many Detroiters were there?

CHAI RPERSON BELL: | can speak to that. W
had an opportunity to spend three hours with the class,
coupl e comm ssioners and nyself and the chi ef
I nvestigator and staff. | think it's about ten raised
their hand as far as attending that class.

COW SSI ONER HOLLEY: I'mtrying to --

CHAlI RPERSON BELL: Right.

COW SSI ONER HOLLEY: |'mjust telling you
sonething. | don't nean no harm | just feel like |'m
obligated as a conmm ssioner and a mnister in this
comunity and activist in this comunity that somnething
Is just not -- it's not about you. | want to nake sure
| understand that. |'mnot putting this on you. |It's
sonet hing just not adding up, because you're telling nme
that -- you're telling ne that | get through the

witten and | don't have gl asses and sonehow | don't
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come back with the glasses, or that | don't have noney
to -- because you' ve got to have insurance to get your
gl asses. | can -- you know, | can -- we ought to be
able to handl e that.

LI EUTENANT COLES: Can | address that really
qui ckly, sir?

COW SSI ONER HOLLEY: Go ahead, sir.

LI EUTENANT COLES: Most of the problens that
we have is not about them having insurance. It's about
themjust not going to get their eyes checked. And
t hen when they do, you know, a lot of times they'l
come back and they should be able to pass, or they cone
back and say, no, | went to ny optonetrist and they --

COW SSI ONER HOLLEY: Then what |' m asking

you to do, and | know the president is trying to nove

It on, and | want to be very -- let ne get in the mx.
Let me help you get themto where -- let ne help you
wth this, because |'mtelling you |l feel like if nme or

soneone |ike nmy president or sonmebody |ike could get in
the m x and nmake sure they get to what they got. |If
this is all you're telling nme that | can get this up to
30 or 40 people, then let me help you with that. Let
me be a mentor and try to be a broker for this, because
10 out of 50 is not acceptable. It doesn't nean that

you're not doing your job now I'mjust talking what



I'mtal king about. |'mnot tal king about nobody. [|'m
just talking what I'mtalking about. |'mnot talking
about nobody.

CHAI RPERSON BELL: | --

COMWM SSI ONER HOLLEY: |'mjust saying to you
Is -- M. Chairman, ['Il leave it alone.

CHAI RPERSON BELL:  Ckay.

COW SSI ONER HOLLEY:  You | et everybody --

|"'mjust -- it's an enotional thing for me that | just
feel like -- |I'mthrough.
CHAI RPERSON BELL: | reassure you,

Comm ssi oner Holley, that we've been weighing on this

for the last five years as conm ssioners. And we have

our outstandi ng conmm ssioners to nmy right, to ny left.
COW SSI ONER HOLLEY: | have no doubt about

CHAI RPERSON BELL: | think you're part of
that teamnow. The departnent is doing due diligence
intrying to address this issue. It's not a easy task.
W are engaged in terns of addressing that task. So,
by all neans, even the license, the driver's license
| ssue.

You have to keep in mnd, this is a different
generation who do not want to take responsibility for

their lives, because -- so many different areas. But
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we can't fault the departnment not reaching out. W can
tal k about it forever, but we are trying our best.
That's why we have every nmeeting -- every forum| speak
to, | address recruiting in Detroit Police Departnent.

And how many in this audi ence have gone
t hrough the police acadeny? Wuld you raise your hand?

Conm ssi oner Dewael sche? Police ..

So you can see that we are commtted to DPD
in terms of want the best. |If they are Detroiters,
even better. But it's a trenmendous effort that we are
trying --

COW SSI ONER HOLLEY: M. Chairman, | don't
mean no harm but | feel |like you' re comng at ne.

CHAI RPERSON BELL: No, |I'mnot coming at you.

' mjust speaking to the issue. | wouldn't dare cone
at you, Reverend. | want God to bless ne over and over
again. | wouldn't do that. | wouldn't.

COW SSI ONER HOLLEY: 1'll make sure he does.

CHAI RPERSON BELL: Ckay. But let us try to
move on, though. Thank you.

MS. LAMAR  Thank you.

CHAI RPERSON BELL: And, Ms. Lamar, you've
been a professional. You are professional.

MS. LAMAR  Thank you.

CHAI RPERSON BELL: W have really enjoyed
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your work, and we're | ooking forward to ongoi ng
interaction with you in terns of --

MS. LAMAR  Li kew se.

CHAl RPERSON BELL: W wi sh you the best, but
basically you're still here and you've been a really
upstandi ng --

Let's give her a round of applause. | nean
real |y upstanding.

(Appl ause.)

M5. LAMAR:  Thank you. And I will continue
to work wth the recruitnent subconmttee. And,
Reverend Hol | ey, we wel come you to becone a nentor and
to help us. Thank you.

CHAlI RPERSON BELL: Yes, thank you.

We're going to nove right into donestic
vi ol ence report.

And joining us, on his way, is our Vice
Chair, Darryl Brown, is comng to take his seat.

Good to see you this afternoon, sir.

CAPTAI N JOHNSON:  Good afternoon.

VI CE CHAI R BROWN: Good afternoon, everyone.

CAPTAIN JOHNSON:  |'m Captain Jevon Johnson
of Mpjor Crinmes. |I'mcurrently over the Special
Victins Unit, which includes child abuse, sex crines

and the Domestic Violence Unit.
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Briefly -- right before | bring up Sergeant
Wllianms, | just want to go over there are three of our
major initiatives that we are going through right now
One of them concerns our victins assistance program
At the behest of the Chief, we are trying to get socia
workers into every precinct. W're also starting a
canmpai gn so that they can be -- so people can know
where they are and be able to access them

Today is day three of our donestic violence
sweep in which we have several units in conjunction
wth federal marshals in arresting donestic violence
of f enders.

And our third major initiative that we are in
right nowis our Donestic Violence Awareness Month,
whi ch Sergeant WIllians will speak to. So wthout
further ado, I"'mgoing to turn it over to Sergeant
WIllianms who's the direct conmandi ng of ficer of
Donmestic Viol ence and who | depend on very nuch.

SERGEANT W LLI AMS: Good afternoon to the
board --

COW SSI ONERS: Good afternoon.

SERGEANT W LLIAMS: -- and everyone here.
am Sergeant Kyla Wl lians at Detroit Police Donestic
Violence Unit. |'mjust going to nove right into our

Power Poi nt presentation.
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The arrow key, they're not working.

CHAlI RPERSON BELL: W can nove on.

SERGEANT W LLI AMS:  Ckay.

CHAlI RPERSON BELL: We have copi es,
har dcopi es.

SERGEANT W LLIAMS: So the m ssion and
statement purpose of the Detroit Police Donestic
Violence Unit is to stop intimate partner violence in
our comunity by serving as the core for a
multidisciplinary crimnal justice efforts, nmeaning
that we work alongside with other people, partners who
have that sanme goal that we have such as the
prosecutor's office, the social workers, advocates and
ot her networks throughout the city of Detroit and the
metro Detroit area.

We use those efforts to help identify or to
prevent this nost frequent and | east reported crine,
which is intimate partner violence. Intimate partner
violence is a frequent crine, and a lot of times it
goes unreported to the authorities.

Al so, we have specially trained detectives
who conduct detailed investigations as well as referred
victinms of donestic violence to resources within our
network, and those are the police officers and the

detectives that work within the Donestic Violence Unit.
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Qur current unit consists of one |ieutenant
who's over Special Victinms Unit as a whole. W have
three sergeants, but two sergeants aren't active. One
sergeant is currently on extended sick. One
I nvestigator, eight detectives, nine police officers
and one civilian.

And, as it was nentioned earlier, October is
Donestic Viol ence Awareness Month. And, board, our
color is purple for Donmestic Violence Awareness Month.

Qur objectives and goals for donestic
violence is to send a nessage that not only is donestic
violence a crime, but for those who conmt the crinme
you W Il be prosecuted for conmtting the crine. W
al so have an objective and goal to provi de equal
protection under the |aw and provi de resources and
referral information to victins and also to nmaintain
partnerships wth our working agencies such as the
prosecutor's office and the social workers, advocates,
et cetera.

And we al so do education for the public and
police on | aws, procedures, policies and processing
domestic violence cases. Recently within the |ast
coupl e weeks nyself and Trish Gerard (ph) who's over
the Donestic Violence Unit with the Wayne County

Prosecutor's Ofice we had a training for the precinct
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detective units on investigating donestic violence
cases.

And al so by this being Donestic Violence
Awar eness Month, sone nmenbers fromthe unit are going
out into the communities. W went to Northwestern High
School |ast week, and we have a couple of upcom ng
events to go to sone of the high schools and Wayne
County Community College to talk to them about donestic
vi ol ence and teen dating viol ence.

There are only certain cases that Donmestic
Violence handles in the city. |It's our authority of
domestic violence. W handl e spouses, former spouses,
coupl es who reside together or formerly resided
together. |f you have children in common, we handl e
those cases. W handle alternative lifestyle where
they live together or previously lived together. W
handl e el der abuse, which is crinmes commtted agai nst
anyone who's over the age of 65. And we also handle
mal i ci ous destruction of property where there was an
assault that occurred or there was sone type of
Personal Protection Order in place for those malicious
destructions of property.

Sonme of our partnerships that we currently
have in the unit, we have two grants. Encourage to

Arrest grant and a STOP grant. STOP grant is services,
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training, officers and prosecutors. W have a Victins
Assi stance Program which is a part of the Detroit

Pol i ce Department, who sonme of our -- the nenbers or

t he supervisors from VAP are here in the audience
today. Those are our social workers and our advocates
who are not only in our unit, Donestic Violence, but
they're at the police precincts as well.

We have Personal Protection Orders at
Donestic Viol ence under the Encourage to Arrest grant,
and they're currently at Precincts 5, 7, 8, 9 and 12.
|'ve already nentioned the precinct social workers.

And | also sit on the donestic violence for
Wayne County Fatality Review Team where we revi ew
adj udi cated hom ci de -- donestic violence hom cide
cases to try to find any | oopholes that we can nmaybe
| nprove to prevent a future hom cide.

Qur Encourage to Arrest grant currently is
$720,000. It covers a Donestic Violence Arrest Team
where they go out and they |lock up on all of our
out st andi ng warrants.

W have two PPO advocates housed in this
bui Il ding. W have one prosecutor. And Wayne State
Uni versity has a portion of the grant to evaluate the
process between the prosecutor's office and the

Donestic Violence Unit.
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The STOP grant was awarded over a three-year
period to one police officer who works in Domestic
Violence currently, and he investigates donestic
vi ol ence cases.

| won't read all the nunbers for the cases
assigned to our unit, but there were a total of -- this
year alone through the end of Septenber, January
t hrough Septenber, Donestic Violence Unit itself
handl ed 5,770 cases. That's a conbined of felony and
m sdeneanors. The nunber is a little higher now,
because we're md Cctober.

The case workl oad averages from January to
Sept enber, each one of the detectives or investigators
who take cases have plus or mnus 413 cases and have
typed al nost 204, 205 warrants submtted to the
prosecutor's office.

"Il just talk briefly about our event that
D.C. LeValley nentioned on this comng up Friday, a
week fromtonorrow. COctober 26 is going to be a dove
rel ease. W have a conpany that's going to donate
doves to us to release for our Donmestic Violence
Awar eness Month. So we'll be here next Friday, Cctober
26 from1:30 to 3:30. And you all are nore than
wel conme, and it's open to the public, to join us on

t hat day.
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That pretty much concl udes our presentation.

CHAI RPERSON BELL: Conmmi ssi oners, any
questions or comments?

COW SSI ONER BROOKS:  Yes.

CHAlI RPERSON BELL: To ny right.

MS. WLLIAMS: Yes, ma'am

COW SSIONER BROCKS:  1'd like to know if
you're famliar wth the organi zation COIS? COIS is an
organi zation that supports and hel ps honel ess famlies.
The majority of those famlies are from donestic
violence famlies.

M5. WLLIAMS: Yes, ma'am | amfamliar with
COrS. | personally have not worked directly with COTS.
|'mnot sure if someone fromour Victins Assistance
Program has worked with COTS. Their programdirector
Is here. Mybe she's famliar wwth COTS. | know
exactly where they are on Peterboro.

AUDI ENCE MEMBER.  And Wodwar d.

MS. WLLIAMS: Wodward.

COW SSI ONER BROOKS:  Well, | work with them
So any kind of information, if the person back there
doesn't have it, | will be happy to help.

M5. WLLIAMS: Onh, sounds good. Thank you.

COW SSI ONER BROCKS:  You' re wel cone.

CHAI RPERSON BELL: To ny left and then to ny
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right.

COW SSI ONER DEWAELSCHE:  Thank vyou,

Commi ssioner. Yes. | renenber hearing |ast year when
the report was given by your departnent that you were
working with COTS. | know that you also work with
several organizations in southwest Detroit as well.
We're very famliar, you know, with your work. So keep
it up and we really need it.

MS. WLLIAMS: Thank you.

COW SSI ONER DEWAELSCHE: M question is wth
regard to the casel oad nunbers. They seemto be very
high, and I'mwondering if you do any national
conpari sons of other Donestic Violence Units in other
departnents to see what their casel oads are?

MS. WLLIAMS: No. | agree with you that
they are extrenely high, but |I've never |ooked at it on
a national level. That's sonething |I can take note of.

COW SSI ONER DEWAELSCHE: | was j ust
interested in learning a little bit about that
i nformati on. Maybe our office can do a little bit of
research. It just seens |ike these nunbers are very
high. And | nmean we always need nore staff in every
departnent, but we also want to be sure that we're
addressing the needs in the comunity.

MS. WLLIAMS: |f | may say, that nunber
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includes all the reports that someone nade within the
city of Detroit. So it includes arrests, it includes
threats, cases that we handle, it includes any
violation of Personal Protection Orders that we handl e.

Sonme of those cases do not require an
additional investigation, but a lot of themdo. So
it's a high nunber nonetheless, but a lot of them sone
of themare not cases that require additional
I nvestigati on.

COW SSI ONER DEWAELSCHE: So -- and then just
one nore real quick comment. Then maybe sonme kind of a
report that would show how many are closed each year,
sort of like our Ofice of the Chief I|nvestigator
reports. You know, we have so many a year and then
they're closed. As you're nentioning, sone of them
don't require further investigation and nmaybe they're
cl osed.

MS. WLLIAMS: Ckay.

COVWM SSI ONER DEWAELSCHE:  Somret hing to that
effect m ght address these nunbers a little bit nore,
but | still would be interested in know ng, you know,
iIf this is a huge casel oad conpared to others.

M5. WLLIAMS: |'msure we could get the
nunber of cases closed out of this particular nunber

for you.
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COW SSI ONER DEWAELSCHE:  Thank you. Thank
you.

MS. WLLIAMS: You're wel cone.

CHAI RPERSON BELL:  Conmmi ssi oner Brown?

COW SSI ONER BROAN:  Excellent report with
the information.

M5. WLLIAMS: Thank you.

COW SSI ONER BROAN: | was as shocked at the
nunbers nyself a little bit. | know there's a | ot
goi ng on, which brings ne to ny question Conm ssi oner
Dewael sche was alluding to. Do you have the staff to
cover all these? How can we help you? This is
extrenely high. | see one lieutenant up here. | know
whoever that individual is has got to be pretty busy.

MS. WLLIAMS: She's currently at our
three-day sweep right now at the Eleventh Precinct.

MR, JOHNSON:  Yes, Conm ssioner, we do have a
heavy | oad, but we're grateful for what we have. W do
know that there are other needs across the departnent
as well, so ..

CHAlI RPERSON BELL: Good way to handl e t hat
question. It always conme up. |If you need nore staff,
you can go to the deputy chief and we're |ike, okay.

COW SSI ONER BROMAN:  You' re supposed to say,

yeah. This is the tinme to ask for it.
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Secondly in your report, if you respond to
Commi ssi oner Dewael sche, do you have a breakdown of
| i ke how many of these are agai nst men, you know?

Don't be laughing. You know we get beat up,
t 0o.

MS. WLLIAMS: | don't have a breakdown of
how many are against nen, but | will tell you majority
of our cases are wonen who are victins, statistically
showi ng wonen are nore subject to be abused than nen.
However, a |ot of nen do not report the abuse. So
sonetinmes it's hard to track that. But, no, | have not
broken it down between male and femal e.

COW SSI ONER HOLLEY: | know I would not tel
you if | got beat up.

MS. WLLIAMS: But we have -- we offer --
extend the same services to the females that we do nen.
So we do have the resources avail abl e.

COW SSI ONER BROAN:  Thank you.

CHAlI RPERSON BELL: Conmi ssi oner Davis?

COW SSI ONER DAVI'S:  Question. | know that
you nmention a nunber of precincts. |I'min District 7.
We have the 2nd, the 6th and the 10th, and I did not
hear you nention not one of them

M5. WLLIAMS: The 2nd -- they have soci al

wor kers, but they don't have the PPO advocates. The
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PPO advocate programis ran under Ameri Corps program
which is separate through Wayne State University.

However, we have two PPO advocates in the
Donmestic Violence Unit who are cityw de who they get
information for all of our victins who are seeking
Personal Protection Orders. So, if the individual is
living in your district, sir, needs PPO service, the
soci al workers at those respective precincts can guide
t hem

COW SSI ONER DAVIS: | was just wondering. |
said it looks |ike she's overlooking the Second --

MS. WLLIAMS: No, we're not overl ooking you.
In fact, you have an excellent social worker at the
Sixth Precinct -- | nean at the Second Precinct.

AUDI ENCE MEMBER: That's ri ght.

MS. WLLIAMS: See, soneone said "that's
right." They al ready know her.

CHAI RPERSON BELL: Yes, nma'am

COM SSI ONER BURCH: 1'd like to ask you, the
gentl eman that stood up beside you, who was he, the
gentl eman that just came up next to you?

MS. WLLIAMS: That's ny captain, Captain
Jevon Johnson.

COW SSI ONER BURCH:  Ckay. Well, I'mjust

saying | didn't know who he was, because he didn't
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I nt roduce hinsel f.

AUDI ENCE MEMBER:  Yes, he did.

COMWM SSI ONER BURCH: | just wanted to ask
this question. |'mfromnunber 11. You nentioned
soneone is there at nunber 11 that is a part of this
group?

MS. WLLIAMS: Yes, ma'am Qur lieutenant is
there wth our Fugitive Apprehension Team and sone
officers fromthe unit. W have a three-day sweep
where we're going after felony -- outstanding felony
warrants for domestic violence.

COW SSI ONER BURCH:  You know, with you
having such a limted crew, howin the world -- what is
your success rate? Do you have that in witing?

MS. WLLIAMS: Wth the sweep?

COW SSI ONER BURCH:  No, no, not wth the
sweep. Wth the donestic violence. Do you have |ike,
you know, a record of how many success stories w thout
the viol ence or sonebody --

M5. WLLIAMS: Are you asking |ike how many
cases we have cl osed or --

CHAI RPERSON BELL: | guess processed or

COW SSI ONER BURCH:  How many do you have per
precinct and how many are sol ved when you have the

donestic --
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MS. WLLIAMS: Well, all of our donestic
vi ol ence cases, if you will, solve because we know who
the offenders are. Each intimate partner violence case
we know who our offenders are. So we know who has
particularly done that crine.

|'mnot sure if that answers or question or
not .

COW SSI ONER BURCH:  No. Maybe |' m not
maki ng ny nyself clear onit. |'mjust trying to find
out you have limted sources, right, as far as
enpl oyees. So since so many donestic violence in this
city and all over the world |I'mjust saying how do you
keep up or know what works, what's the best process to
hel p these people with donmestic viol ence?

MS. WLLIAMS: This is what we offer every
victimthat comes through Donestic Violence, if this
w || answer your question, nma'am Soneone nakes a
police report. It cones to our unit. |If the personis
arrested, we imediately type the warrant and send it
down to the prosecutor's office who nakes the
determ nation to bring charges or not.

| f soneone is not arrested, it's assigned to
an investigator. That particular investigator will do
their investigative work, contact the victimof that

particul ar case, ask if they want to be cooperative
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wth the investigation. W take witten statenents and
we submt a warrant down to the prosecutor's office for
all of our felony cases.

So in that particular sense then those cases
are being addressed. They're being closed once the
warrant has been -- gone through the process and there
Is a warrant issued or the case has been adjudicated in
the courts.

COW SSI ONER BURCH:  Thank you.

MS. WLLIAMS: Does that answer it to sone
extent ?

COWM SSI ONER BURCH:  Pretty much so.

M5. WLLIAMS: So | don't have a specific
nunber right now with the case closure, because | don't
have that information in front of me. But we know who
t hese of fenders are.

CHAI RPERSON BELL: Thank you. |If there's no
ot her question -- yes. I'msorry. |I'msorry. |
didn't hear you. |'msorry.

COW SSI ONER CARTER:  Yeah, real quick. How
many of your cases are actually adjudicated and how
many do you have conpl ainants that aren't

CHAI RPERSON BELL: No, go ahead.

COW SSI ONER CARTER:  On, okay. That are not

cooperative?
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MS. WLLIAMS: Well, all of our cases are
adj udicated in some way or another. Either the warrant
I's denied by the prosecutor or it's signed by the
prosecutor and then it's cl osed.

| think this past week al one we had a
90- percent closure rate for the cases that were
assigned this past week to ny detectives and

| nvestigators.

COW SSI ONER CARTER:  kay. | think --
DEPUTY CH EF LeVALLEY: Prosecute.
MS. WLLIAMS: |'msorry?

DEPUTY CHI EF LeVALLEY: Prosecute.

COW SSI ONER CARTER:  Prosecute.

MS. WLLIAMS: Oh, prosecute? How many cases
are closed with prosecution?

COW SSI ONER CARTER:  How many cases are
prosecut ed and how nmany cases do you have where the
conpl ai nant is not conpliant?

M5. WLLIAMS: W have a | ot of cases where
the conpl ai nant is not conpliant.

COW SSI ONER CARTER:  So | know that that
information is not in your report, but could you get us
that information?

CHAI RPERSON BELL: | think that the

conm ssioners want a better breakdown in terns of the
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out come - -

MS. WLLIAMS: O the nunbers?

CHAlI RPERSON BELL: Yeah, numbers. So our
staff can help you break it down in terns -- | think

that wll help a whole |ot, because we know there's a
| ot of nonconpliance. But the public needs to know
that PPQGs, donestic violence and social workers, the
judges, they're all on the sanme, because it have such a
| npact on our comunity. Also on officer deaths in
terms of encountering donestic violence situations. So
that's another area that perhaps we need to be aware of
that is a dangerous situation like traffic stop, right
up there.

Conm ssi oner Brooks?

M5. WLLIAMS: So | have a weekly report.
just don't have it down here.

CHAI RPERSON BELL: If you could get us that
report, that woul d be hel pful.

MS. WLLIAMS: | think that's what they
prosecute year to day. | do have that nunber upstairs.

CHAI RPERSON BELL:  Conmmi ssi oner Brooks?

COW SSI ONER BROOKS: COTS has a group of
wonen called the Leading Ladies that raise noney for
honel ess peopl e and wonen and donestic vi ol ence wonen.

There's a luncheon comng up. | would be happy to take
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you or the woman in the back or whonever so that you
can get famliar wth COIS and what they really, really
do for abusive famlies.

M5. WLLIAMS: | will make that happen,
am

COW SSI ONER BROOKS:  Thank you.

MS. WLLIAMS: You're wel cone.

CHAl RPERSON BELL: Thank you. Thank you.
Qutstanding report. And we're |ooking forward to nore
Interaction as far as the stats and the breakdown.

| was going to nmake know edge that our
councilman fromDistrict 2, Roy McCalister, was here,
and he just departed fromthe building. | just wanted
to acknow edge his presence. | didn't get a chance to
in ternms of the break.

And thank you. That was an excellent report.

MS. WLLIAMS: Thank you.

CHAI RPERSON BELL: Right. W're going to
move right into our conmttee report on personnel,
Chair Dewael sche, in terns of reporting out.

COW SSI ONER DEWAELSCHE: Thank you,

M. Chair. | do have a report that | want to present
to the full board regarding the personnel human
resources director position.

Foll ow ng the resignation of forner personnel
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director Gail Oxendine, the Chair appointed a board

| evel commttee to review and interview candi dates for
the position of Detroit Police Departnent personnel
director. The board | eadership teamalso nmet with
Deputy Personnel Bridget Lamar, Director Bridget Lanar,
and agreed to ask Ms. Lamar to act as interim personnel
director during the search. And she did agree to this
assignnent. And again on behalf of the board | to want
to thank Ms. Bridget Lamar for her service and a job
wel | done as interimdirector.

The Board Level Search Committee was conposed
of the Chair, WIllie Bell, Darryl Brown, Vice Chair,
Lisa Carter and nyself, Eva Garza- Dewael sche. And
joining the search conmttee was a non-voting nmenber
representing Chief Janes Craig, Deputy Chief Todd
Bettison.

The Chairman's report -- | nmean, |'msorry.
The chairman's charge to the commttee was to
adm ni ster the search process, short |ist potential
candi dates, conduct interviews and nake a
recommendation to the full board. The search conmttee
reviewed and aut horized an updated job announcenent
reflecting the requirenents under the Detroit Gty
Charter and other local |aws that m ght inpact the

search process or the qualifications of the candidate
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The new j ob announcenment was posted with ten
job bulletin boards, internet job bulletin boards. The
bull etin boards had national region allowed for
interested individuals to communicate directly with the
BOPC. The board also took out two large ads with the
M chigan Chronicle April 25th, My 1st, 2018 edition
and Detroit Legal News April 25th and May 11th editions
in 2018. The deadline for applications was May 20t h,
2018.

Additionally, solicitations were nade at
Wayne State University, University of Detroit, Detroit
NAACP and ot her groups. Each cooperating partner
utilized their network of recent graduates and al umi
associations to distribute, post and otherw se share
t he announcenent.

Additional ly, menbers of the BOPC received
and were asked to provide candidates for the above
position or asked to help distribute the job
announcenents within their respective networks.

The search comm ttee interviewed ten
candi dates for the position. Five of the ten
Interviews were asked to return for a second interview.
The search comm ttee agreed on the follow ng

recommendation to be presented to the full board today.



© 00 N o o B~ W DN -

N N N N NN P P P PP PP PP
aa b~ WO N b O ©O 00O N OO O b W N P O

Therefore, it is the recormendation to the
full board that Dr. Marcella Anderson, Ph.D. be offered
the position of Director of Personnel, Detroit Police
Depart nent Human Resources, in the anmount of 107, 000,
plus normal fringe benefits offered by the City of
Detroit, including vacation, nedical and other
benefits. Her resune is in your packet, board nenbers.

Dr. Marcella Anderson is the current interim
canmpus president of South University, former Dean of
Academ ¢ Affairs and Operations of South University and
Director of the Crimnal Justice Programat South
University. Dr. Anderson has held positions of Dean of
Strayer University in Nashville, Tennessee, the ITT
Technical Institute in Troy, Mchigan. Dr. Anderson is
al so a forner Wayne County Sheriff, retiring after
nearly 20 years as a detective sergeant.

Throughout Dr. Anderson's work assignnents
she has had the -- had to organize and adm ni ster
personnel and training prograns as well as attend to
other responsibilities as a senior executive |evel
staff person.

The search comm ttee has asked Dr. Anderson
to join us today to be introduced to the full board and
to respond to any questions or concerns fromthe board.

And so | would like to ask her if she would pl ease step
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up to the podi um

Fol | ow ng any questions and responses, | am
going to nove that the full board vote to offer the DPD
personnel director position to Dr. Anderson in the
anount of 107,000 annually with the associated fringe
benefits offered by the Gty of Detroit. Thank you.

And, board, are there any questions?

DR. ANDERSON:. CGood afternoon, everyone.

CHAlI RPERSON BELL: | would ask that Dr.
Anderson introduce herself briefly to the board. W
have your extensive background information. [|f you
want to share sone remarks at this time, | think would
be appropriate.

DR ANDERSON: Absolutely. M nane is Dr.
Marcel | a Anderson. |'mactually born, raised and
educated in the city of Detroit. | come with an

adm ni strative background as well as a | aw enforcenent

background as well in addition to a personnel
background. It would be nmy honor to serve for the Gty
of Detroit.

COW SSI ONER DEWAELSCHE:  Thank you.

CHAlI RPERSON BELL: Thank you.
COW SSI ONER DEWAELSCHE:  Any questions?
Any additional information that the board

woul d |1 ke?
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CHAI RPERSON BELL: The Chair would entertain
a notion.

COW SSI ONER CARTER:  So noved.

VI CE CHAIR BROMN:  Support.

CHAI RPERSON BELL: It's been properly noved
and support ed.

D scussi on?

COW SSI ONER HOLLEY: |' m not ready.

CHAlI RPERSON BELL: Do you have a question?

COW SSI ONER HOLLEY:  Yes.

CHAl RPERSON BELL: Yes, sir. Go ahead.

COW SSI ONER HOLLEY: | want to nmake sure,
M. Chairman, that you -- nmake sure you help ne with
this.

CHAl RPERSON BELL: Yes, sir.

COW SSI ONER HOLLEY: Because this has
nothing to do -- | don't know the lady and -- | don't
| i ke the process.

You have an interimperson cone here. 1've
been here six nonths. The person cones here siXx
mont hs, and she nmakes her report and everybody on this
board, except two people, have always said you did a
wonderful job, you' ve done a wonderful job, a wonderful
job. And so what's the point -- if the person that's

doing the interimis doing a wonderful job, then why do
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we go outside?

Secondly, that you -- and pl ease understand,
ma'am |'mgoing to work with you, Ms. Anderson. [|'m
going to work with you, okay.

DR. ANDERSON: Yes, sir.

COW SSI ONER HOLLEY: So don't take this as

a --

But, M. Chairman, | nean you bring the |ady
here as if we're going to vote -- as if this is a vote.
This is a done deal. | just don't like -- | don't like
the process. It has nothing -- maybe it's just ne
because | 'mnew. | don't |ike the secretary's -- how
he's handling this. | don't like the -- | have no

problens wth the chairman, Ms. Lisa, and the young

| ady next to me and M. Brown, but | should have sone

| nput - -
AUDI ENCE MEMBER  Say-so. That's right.
COW SSI ONER HOLLEY:  -- in terms of this
before the lady gets here. | don't |ike the process.

| want you to understand that, okay. Because why woul d
anybody cone -- if | was working for you and you tel

me every day, every Wednesday -- or every Thursday that

' m doing a good job and then you go and hire sonebody.

| don't likeit. | don't think it's right.

But, Ms. Anderson, after |'ve said all |
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said, I'"'mgoing to work with you, okay, but | don't

| i ke the process. It has nothing to do with you, ny

| ady friend.

But, M. Chairman, | feel like -- and |
voiced this to you before. One of you all -- in other
words, | don't like the process, and | feel |ike at

sonme point or another those of us who really new at
this maybe ought to have a orientation as to how stuff

Is done so | won't have to enbarrass nyself. But |

don't like the process. | don't like it. | don't Iike
it. | don't like it. But |I've got ny stuff in and |I'm
ready to vote. | don't like it.

CHAI RPERSON BELL: Okay. Those in favor,

aye?

COW SSI ONERS:  Aye.

CHAI RPERSON BELL: Those opposed?

Motion carries.

COMWM SSI ONER HOLLEY: |'mworking with you,
okay. |I'mworking with you. | don't like it.

DR ANDERSON: Thank you.

CHAlI RPERSON BELL: And congratul ati ons, M.
Ander son.

| just want to say to the process, the board
approved the process. This has been a process of over

Si X nmonths or nore.
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COW SSI ONER HOLLEY: |'ve been here six
mont hs.

CHAI RPERSON BELL: Gkay. |'msaying that the
board approved the process. |'mjust trying to --

COW SSI ONER HOLLEY: If | did this to you,
M. Chairman, if | brought sonmething up to you and you
don't know nothing about it, it's on the day of the
vote and I'mto vote and | don't know nothing about it,
but the resune's in the package here?

No, you didn't. You didn't send it out.
got this stuff yesterday, Mss. | got this stuff
yest er day.

CHAlI RPERSON BELL: Well, perhaps I'lIl just
restrict nmy remarks and say that the process --

COW SSI ONER HOLLEY: ['msorry, M.
Chairman. |'msorry. I|I'msorry. I'msorry. |'m
sorry.

CHAI RPERSON BELL: Okay. W'll nove on then.

We'll nmove on. Thank you. Congratul ations.

DR ANDERSON: Thank you.

(Appl ause.)

COW SSI ONER HOLLEY: Is that for me or is
that for hinf

COMWM SSION DAVIS: It was for her.
VICE CHAIR BROMWN: It was for her.
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CHAlI RPERSON BELL: Okay. The board
secretary, M. Hicks.

MR. H CKS: Thank you, M. Chair. | do want
to indicate, as you had already nentioned in your
report, there were two transm ssions of proposed
directives. Those directives were imediately received
by the board -- | mean by the staff and mailed out to
the board. And in addition to that we had one
additional request for the use of the Board of Police
Comm ssi ons' subpoena. And these are -- the subpoena
Is used in the internal investigation of an officer.

Wth that, | have nothing else to add to the
meeting tonight.

CHAI RPERSON BELL: Any question or concerns
for M. Hicks, board secretary?

If not, thank you.

A d busi ness.

COW SSI ONER DEWAELSCHE: M. Chair?

CHAI RPERSON BELL: Yes, ma'am

COW SSI ONER DEWAELSCHE:  Yes. | had
announced previously that we were going to be -- the
organi zation that | work with is going to be working to
pai nt the acadeny, and | just want to make a correction
on the date. | had originally said October 22nd was
going to be the paint day. That's actually a Mnday,
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and that's when they start learning to paint. So the
paint day is going to be actually the 24th. So, if
there are any board menbers that want to volunteer with
Conmm ssi oner Brown to paint the acadeny for the
students, it will be October 24th at the acadeny at

9 a.m

Thank you, sir.

CHAI RPERSON BELL: Thank you for sharing that
wth us. And I'mnot one of those painters, but |I'm
glad ny Vice Chair is engaging.

Qur announcenent. Qur next nmeeting i s going
to be on Thursday, Cctober the 25th at 3 p.m, Public
Safety Headquarters, and that will be our |ast neeting
for this nonth. And we will still encourage you, if
you're so inclined, to wear pink still for the entire
month. So if you've got sone accessories or whatever
that is, so ..

And al so keep in mnd that they are | ooking
for financial donations. | guess we mght get alittle
nore information on how that works, but that's why
they're rolling through the city and aski ng peopl e,
make them aware, and hopefully they nake a contribution
to the research and cancer society.

Qur next community neeting will be on
Thur sday, Novenber the 8th, 2018 at 6:30 p.m at the
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Sixth Precinct, Second Grace United Methodi st Church,
18700 Joy Road. That's in the Sixth Precinct.

COW SSI ONER DAVIS:  On the west side.

CHAI RPERSON BELL: On the west side. Yes,
sir. Yes, sir. So find your way.

Oral conmuni cations fromthe public. | have
two mnutes, please. Identify yourself. | ask that
you be respectful in ternms of the process. And
M. Brown is going to wave those cards up. And we want
to continue our agenda, too. So we're going to abide
by that tine frane.

So, M. Brown.

MR BROM. M. Chair, | currently have four
cards. Your first speaker will be Ms. Fredia Butler
followed by Ms. Bernice Smth, M. Janes, and your | ast
speaker wll be M. Albert Mrtin.

MS. BUTLER: Good afternoon

COW SSI ONERS:  Good afternoon.

MS. BUTLER. My name is Fredia M Butler, and
|''ma conmunity activist.

Comm ssi oners, Thursday, Septenber the 27th,
a gentleman cane before you, | believe, seeking to join
the Green Light program He said that he has a nedica
mari j uana busi ness and can only do transactions in

cash. He spoke of safety for his custoners.
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Commi ssioners, | amaware that the Geen
Light programis to deter crinme. Since protesting at
Wom ng and Joy Road, there is a business in the area
commtting an alleged crinme selling | oose cigarettes.
One protester said that thisis a small -- this is
smal | and perhaps hel ping the purchaser to stop snoking
I nstead of buying a pack of cigarettes. She said the
seller wasn't hurting anyone. The buyer is only
hurting hinself. M explanation was a small crinme can
| ead to sonething larger. Exanple. If a small |eak
isn't taken care of, it will becone nmuch [arger and do
nmore damage to its structure.

Everyone has a right to nake deci sions and
have opi ni ons about marijuana, but my concern is for
our young people and other crines. They are our
future. And sone would say that this is a cliche, but
| read an article in the Detroit Free Press about
pl aces where marijuana has been legalized, and it is
frightening. The article stated the effect it has on
youth 12 to 17 years old having a decrease in cognitive
skills and increase in school suspensions by 141
percent, an increase in energency roomservices due to
marijuana' s poisoning, and a 50-percent increase in
crime of illegal grow ng operations.

In the state of Col orado, there has been a
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66- percent increase in related marijuana traffic
deaths. The article also stated that an enpl oyer can
fire and refuse to hire based on drugs of any kind.
Wth stats |ike these, what kind of future will our
yout h and ot hers have?

W, the Black comunities, have suffered too
many bl ows since we've shouted "Black power." There
are studi es where marijuana has been very effective in
treating sone nedical conditions. W need education
and control of this substance.

| believe our communities wll suffer nore
than any other. W already have hi gh unenpl oynment due
to the lack of education and updated skills. More
enphasi s needs to be placed on educating our
comuni ties about the drug, this drug. Too nany, |
believe, think of this as an innocent drug because they
have heard about results from sone nedical studies.
fear the outconme of legalizing recreational marijuana.

Thank you.

CHAlI RPERSON BELL: Thank you.

(Appl ause.)

MR. BROAWN: Ms. Bernice Smth foll owed by
M. Janes.

M5. SMTH  Good afternoon to the

conmi ssioners and to you, Chief. Good to see you.
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Before | forget, | want to let the comunity
know and the conmm ssioner, Barren, Chief Barren, was in
charge of that denonstration a couple weeks ago that
came down Wodward. It was a trenmendous crowd, and
| ooked out ny w ndow because | face Wodward there in
mdtown, and | just had to ook out. | didn't know it
was himuntil the next day when | saw him He did a
hel | of a good job, guys, I've got to tell you.

Because there are cars on the side that the police was
guardi ng the denonstrators, and he was in the back with
several cars. So it was just a beautiful sight and
everything was really in order. |t was no confusion
down there at all in front of the MDonal d's.

Now, | amso glad | cane in late, but | heard
you say the police is going to get a raise. |'ve been
fighting for that raise for the |ongest, since
February. So | amreally glad, but I'mnot satisfied
W th no seven percent, not with their |ives being out
there. So | think we should work on a ten percent,
because they deserve it, every bit of it, and | nean
that sincerely.

So what | will tell you, I"'mgo work with the
Chief and I'Il talk to him keep on talking and going
on, and naturally with the Mayor, you know. He gives

me hell anyway. But the fact is we have to realize
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that our police need our help in every way whatsoever.
They are putting their lives out there, and they need
money. Especially their health | understand is really
sonething that they want to work about.

|'mglad to see the police union here. Maybe
we're going to get sonething out of himin regards to
the -- what was it, the four -- 911, four days it took.
I's there any information in regards to that? That the
| ady conpl ai ned about the 411, because they're
constantly putting it on Channel 2, and | hate to see
it. So | do hope that we would have that investigation
taken care of soon so it wll not be on the air any
| onger and we wi Il know what happened with that 411 --
411 tel ephone call

| m gone, Brown. [|'m gone.

CHAI RPERSON BELL: Thank you.

MR BROMN. M. Janes.

MR. STEVENS: | would like to pass to the
| adi es and gentl| emen out --

MR BROMN: For the record, sir, can you
state your first nane? First nane?

MR STEVENS: Janes.

AUDI ENCE MEMBER: \What's your |ast nane?

MR STEVENS: Stevens.

CHAI RPERSON BELL: To the right. Just give
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it out to our board secretary.

MR STEVENS: kay. The packets that | had
made up, board nenbers, it concerns nme being shot
multiple times in front of ny house after wal king ny
dogs. And there's a cabal that's operating within
Mchigan. It starts with the Detroit police officer.

And wth that also this evidence technician
group that was sent out. Fromthere you have a direct
pipeline to the chief judicial guy at the Frank Mirphy
Hal | of Justice, Chief Tinothy MKinney -- no, Tinothy
Kenny.

Now, | got 11 exhibits inside of those
folders starting frompolice all the way up to the
chief justice. | have also the victins advocate. |
al so have letters that were sent out by victins
advocate that are dated after the fact. The letters
were sent out so that | would not be able to get them
on tine to be at the hearings and everything el se.

So, if you have tine, the first two exhibits
are for the -- Detective Lozon, Second Precinct. He
did not even try to do a thorough job in investigating
one of the witnesses. | say that because 17 hours
after the statenents was nmade by one of the w tnesses
across the street fromme -- 17 hours later, what

happened? Her statenent changed fromtalking to the
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first police that was there to a whole nuther story to

match the perp, and it was a lie.

Like I say, | was shot at three feet. |I'ma
conbat vet. | had ny hands up 12 feet fromthe guy who
shot me on nmy lawn. Wen he shot ne, | was |ike this.

| said, "What are you going to do, shoot ne?" And what
he did after | said that, he opened up on nme three
times. | got hit right here, broke ny ul nar bone. |
wear this here brace. |1've got a bullet hit right
here, and it's | odged next to ny heart. | have a high
toxicity level of lead. | also got shot right here

t hrough and t hrough.

So | would like you guys to investigate and
try to get this person and send themto prison, because
it's all wong. Thank you.

CHAI RPERSON BELL: Thank you, sir. If you
want to -- the deputy chief m ght have you speak to
sonmeone afterwards in reference to this particular
file. And thank you for bringing it to our attention.

MR STEVENS: Ckay. Thank you. | just want
to bring it all to you.

CHAI RPERSON BELL: Yes, sir. Thank you.

MR BROM: M. Albert Martin. And,

M. Chair, that wll be your |ast speaker.
MR- MARTIN. Good afternoon, menbers of the
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conmi SSi on.

COW SSI ONERS: Good afternoon.
MR MARTIN: Conm ssioner Bell, let ne

I ndi cate that as you said earlier -- first of all, I'm

Alfred Martin representing G
McCalister. And he was here

ty Council man Roy

for nost of the neeting.

He had to | eave early for a subsequent neeting, but

instructed me to extend to the comm ssion and to all in

attendance this afternoon an

invitation to attend a

mental heal th workshop, Mental Health and How It

Affects Qur Comrunities. Thi

s workshop is being held

on Saturday, Cctober the 27th, 9 a.m through 3 p.m

And we woul d be nost appreciative if you would all join

us at the Wayne County Community Col | ege canmpus on

Quter Drive and Southfield expressway.

Al so, M. Chai rman,

he wanted ne to |et you

know that his office and District 2 remi ns steadf ast

in working with the conm ssion and hel ping you to

continue to do the excell ent
I's doing. Thank you.
CHAI RPERSON BELL:

work that this conmm ssion

Thank you.

MR BROW:. M. Chair, that was your | ast

speaker.
CHAI RPERSON BELL:

participation.

Thank you for the audi ence
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W're going to nove to new business. |'m
going to ask our attorney to the board, M. Wrick, to
speak to the matter that we're going to convene before
cl osed session.

MR, WYRI CK: Good afternoon, conm ssioners.
May it please this honorable body through the Chair,
there are actually two requests for a change of duty
statuses up this afternoon.

The jurisdiction and authority of the Board
of Police Comm ssioners over admnistrative | eave
W t hout pay hearings is vested in Section 7803-4 of the
Cty of Detroit Charter and the Detroit Police
Depart nent Manual, Section 101.2-4, .1-4. On the
duties of police comm ssioner states, "The duties of
the board shall include act as a final authority in
| nposi ng or review ng discipline of departnent
personnel . "

The first change of duty status relates to a

request from Chief Janes Craig to change the duty
status to adm nistrative | eave w thout pay, though,
w th nedical benefits for Sergeant 3 aza. H s badge
nunber is S50, pension nunber 233160, assigned to the
Ei ghth Precinct.

The second request for change of duty status

fromChief Janes Craig is a request for -- to change
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the duty status to admnistrative | eave w t hout pay,
but with nmedical benefits for Oficer Bradley C ark.

H s badge nunber is 337, and he's al so assigned to the
Ei ghth Precinct. And that's with medical benefits as
wel | .

CHAI RPERSON BELL: The Chair will entertain a
motion for a closed session.

COW SSI ONER CARTER:  So noved.

VI CE CHAIR BROMN:  Support.

CHAI RPERSON BELL: It's been properly noved
and supported that we go into cl osed session per the
Open Meetings Act. So it's been properly noved and
second. So I'Il say it again.

Di scussi on?

Those in favor, aye?

COW SSI ONERS:  Aye.

CHAI RPERSON BELL: Those opposed?

W stand adj our ned.

(At 4:32 p.m, the Board adjourned and went

into closed session. Back on the record at

5:18 p.m)

MR HCKS. M. Chair, you have your quorum

CHAI RPERSON BELL: The Chair would entertain
a notion to reconvene.

COW SSI ONER CARTER:  So noved.
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VI CE CHAIR BROMN:  Support.

CHAI RPERSON BELL: It's properly noved and
support ed.

Di scussi on?

Those in favor, aye?

COW SSI ONERS:  Aye.

CHAlI RPERSON BELL: Opposed?

Motion carries.

W are now in session, and |'mgoing to allow
our attorney for the board, M. Wrick, to have the
m ke to speak to the matter.

MR. WYRI CK:  Through the Chair, through this
honor abl e body, we have two requests for a change of
duty status, the first being a request for a change of
duty status to admnistrative |eave w thout pay, but
w th nedical benefits for Sergeant Paul d aza, badge
nunber S50, pension nunber 233160, assigned to the
Ei ghth Precinct. That is the subject matter. It is
based upon crimnal charges that have been initiated
agai nst Sergeant d aza, hone invasion second degree,
home invasion third degree, felony m sconduct in
office, malicious destruction of property and entering
a hone w thout owner's perm ssion. The departnent
policies which have been violated, the Detroit Police

Departnent policies listed in the manual are
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102. 3-6. 91, unprofessional conduct, 102.3-6.61 m suse
of authority.

It is my reconmendation due to the egregious
nature of the offense, coupled with a five-count
warrant that includes three felony charges, in
violation of the Detroit Police Departnment manual that
t he recommendati on be agreed with for adm nistrative
| eave wi t hout pay.

CHAI RPERSON BELL: The Chair would entertain
a notion.

COW SSI ONER CARTER:  So noved.

CHAI RPERSON BELL: Okay. It's been properly
nmoved and supported --

Support ?

VI CE CHAI RPERSON BROMN:  Support.

CHAI RPERSON BELL: Properly nmoved and
support ed.

D scussi on?

Those in favor?

COW SSI ONERS:  Aye.

CHAI RPERSON BELL: Aye. Those opposed?

Motion carries.

Yes, sir. W can nove on to the next case.

MR, WYRI CK:  Through this honorabl e body, the

next administrative |eave wi thout pay request for
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change of duty status pertains to Oficer Bradley
Cark. H's badge nunber is 337. |It's a recommendation
fromthe Chief of Police based upon crimnal charges.
The crimnal charges are hone invasion second degree,
honme invasion third degree, public m sconduct in
office, malicious destruction of property, entering a
honme wi thout owner's perm ssion. Specific DPD policies
al l egedly violated are 102. 3-6. 91, conduct
unpr of essi onal of an officer. Also 102.3-6.61, m suse
of authority.

Based upon the egregious nature of the
of fense, coupled with a five-count felony -- five-count
warranty, excuse ne, three of which are felonies, the
DPD requests an adm nistrative | eave wthout pay. |
agree with their reconmendati on.

CHAI RPERSON BELL: The Chair will entertain a
mot i on.

COW SSI ONER CARTER:  So noved.

VI CE CHAI RPERSON BROWN:  Support.

CHAI RPERSON BELL: It's been properly noved
and support ed.

D scussi on?

Those in favor, aye?

COW SSI ONERS:  Aye.

CHAlI RPERSON BELL: Those opposed?
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Motion carries.

|f there's no other business before this
body, we stand adjourned with a notion.

COW SSI ONER CARTER:  So noved.

VI CE CHAIR BROMN: So noved.

CHAI RPERSON BELL: It's been properly noved
and support ed.

Di scussi on?

Those in favor, aye?

COW SSI ONERS:  Aye.

CHAI RPERSON BELL: Those opposed?

Motion carries. W are adjourned.

(The neeting was concluded at 5:21 p.m)
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